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Posted Date: 
I. Discussion Items

1. Fall PD Week:  Thank you to teachers for your work at P-T Conferences and the fall PD 
Week.  Special thank you to those teachers who conducted workshops.

2. 2020-21 Incentive Plan:  See attached Incentive Plan.  The only new item on the list is to 
guarantee extended contracts for staff at 1.16 factor or less.  The number of extended 
contract days equal to the monthly college loan payment. Maximum of 18 days per 
year.  This payment is retroactive to September for the 2021-22 school year.

3. Safety Review:  We are required to conduct an annual safety review.  We just completed 
updating the building pictures on the Navigate prepared website and will have that 
uploaded to our site in January.  We have not scheduled our safety audits for 2021-22 at 
this time.  We will let you know when these will be scheduled.

4. Strategic Plan Update:  We will be submitting our final 2021 Strategic Plan Report to the 
board of education on December 13th.  The Thoughtexchanges for the 2022 Strategic 
Plan will be open to the community and all staff next week.  Please take time to weigh-in 
on these conversations.  You can participate by rating other's thoughts or adding your 
ideas in the areas of most interest to you.  Staff input will begin in January and culminate at 
our workshops on January 17-18.

5. Health Screens:  Make sure you sign up for the Wellness Screening on 
January17th.  Watch for a signup schedule within the next two weeks.  

6. Health Insurance:  We will be offering on open enrollment period for changing insurance 
programs beginning in January 2022.  This dual option allows employees to elect to 
participate in a high deductible ($3,600) and use the premium savings to enroll in a 
healthcare savings account.  Please let Penny know if you are considering moving to the 
higher deductible by December 6th.

7. 2022-23 School Calendar:  We will be taking recommendations on the 2022-23 school 
calendar.  This calendar is generally approved in March for the next school year.  We will 
present this calendar for input on January 17-18 Workshops.

8. Safety Videos:  Please complete your safety training videos that are posted on the district 
website.  Please make sure you work on completing these training videos.  We will provide some 
time for you to work on completing these on January 17-18 workshops.

9. Lunch Balances:  Please make sure you clean-up any negative lunch balances prior to break.











 

 

 2021-22 Incentive Pay Program: 

Items listed below are considered outside of scope of regular teaching assignments and 
considered for additional compensation and/or payment under the Schuyler Community 
Schools Master Agreement provision for Incentive Pay.  Items identified below are in 
mutual agreement between the board of education and the Schuyler Education 
Association.   

Teach College Credit Course under the guidelines outlined by the Institution 
granting college or dual credit for the class.   $100 per college credit hour 

a. Master Degree Teacher. 
b. Approval of course curriculum with the college. 
c. Enroll students and teach college course. 
d. Assess student progress and submit grades to the high school and college. 
e. Stipends paid in July payroll following course completion. 

Teach Language (Spanish/English) Course    $50 per person/ $500 maximum 

a. Course designed to promote progress toward employee bilingual certification.  
b. Submit required class schedule:  minimum of 24 hours. 
c. Employee cost to enroll:  $10 per participant. 
d. Submit required class attendance and course evaluation. 
e. Stipends paid in January/July payroll following course completion. 

UNDERGRADUATE College Tuition Loan Payment Program:  Provide contract 
extension up to 18 days to assist with college debt payments. 

a. Qualification:  Salary Schedule Factor of 1.16 or less. 
b. Complete Schuyler College Loan Support Application. 
c. Submit Current College Loan Payment Schedule. 
d. Teacher Loan Forgiveness:  After 5 consecutive years in a qualifying school district.   

Special Education and High School Math or Science can qualify for up to $17,500.  
Other eligible teachers can qualify for up to $5,000.   See application 

e. Public Service Loan Forgiveness (PSLF): Pays remaining balance on Direct Student 
Loan after 120 Loan payments.  See application 

GRADUATE College Tuition Reimbursement for courses completed for additional 
endorsement or advanced degree without salary advancement. 

a. College Course for additional endorsement or advanced degree in approved area. 
b. Course must be approved prior to enrollment. 
c. Reimbursement for actual tuition cost up to $200 per credit hour. 
d. Incentive reimbursement is upon proof of registration for the course or upon 

successful completion of the course.  If paid in advance, transcripts must be 
provided to verify successful completion of the course or repayment is required. 

e. If used for salary advancement, tuition incentive must be repaid prior to 
advancement. 

f. Limit of 30 credits per semester. (first come, first serve basis) 
 



 

 

 
 

Wellness Day 
(Optional) any staff member and/or spouse choosing to participate in the “Wellness 
Day” program may do so by donating a day of PTO in exchange for a reduced 
membership to Anytime Fitness Center.  Donation of one day will result the district 
picking up the monthly membership fee above $10.  The program will cover September 
through August (12 months). 
 

Workshop Stipend 
 (Optional) any staff member who conducts a workshop during a professional 
development day is entitled to a $50 stipend per workshop.  Limit $100 per day. 
 

Family Literacy Grant Program 
(Optional) any teacher who volunteers to host a parent involved in the Family Literacy 
Grant Program is entitled to a $250 stipend for each parent.  Limit:  4 parents per year. 
 

BILINGUAL CERTIFICATION:  $500 per year for 5 years 
1.  Participate in the State of Nebraska “Seal of Biliteracy Program”  
2.  Attain Proficiency on Form B of the AAPPL-ACTFL Assessment of Performance 

toward Proficiency in Languages Test. 
3. Must recertify every 5 years. 
 

DISTRICT RESIDENCY POLICY FOR CERTIFIED STAFF 

It is the philosophy of the Schuyler Community Schools that all Schuyler Community Schools 

employees should live within the boundary of the Schuyler Community Schools district.  Any 

Schuyler Community Schools certified staff member who moves into District #19-0123 

(Schuyler Community Schools) after January 1, 2006 is eligible to receive a $1,000 bonus. 

The board reserves the right to inspect appropriate documentation to verify this action. The 

payment of said bonus will be made upon the board’s completion and acceptance of such 

inspection. (Appendix “A” of the Certified Staff Master Agreement) 

 

 

Schuyler Education Association   Board of Education  

____________________________________________  ____________________________________________ 
President      President 
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