
Schuyler Community Schools
Board of Education Regular Meeting
Monday, October 12, 2020 6:30 PM
Schuyler Community Schools Board Room
120 W. 20th Street
Schuyler, NE 68661-2400
 

 
 
Attendance Taken at 6:30 PM. 
Richard Brabec:   Present   
Mynor Hernandez:   Present   
Nina Lanuza:   Present   
Chuck Misek:   Present   
Virginia Semerad:   Present   
Brian Vavricek:   Present   
Present: 6.

I. Call Meeting to Order

STRIVE  -  COMMIT  -  SUCCEED  -  District Mission Statement

Schuyler Community Schools in partnership with parents, students, and the 
community is committed to educate students to become skilled, knowledgeable and 
responsible citizens in a global society - District Vision Statement

Notice of this meeting was given in advance according to State Law 84-1411, by giving 
notice of the meeting to the public.  Notice of this meeting was also given in advance to 
all members of the Board of Education
A. Pledge of Allegiance

All preset particiapted in the Pledge of Allegiance. 
B. Declaration of Open Meeting

This meeting has been preceded by advance notice and is hereby declared to be in 
open session.  A copy of the Open Meetings Act is posted in the front of the meeting 
room.
Nebraska Open Meetings Act:  



http://nitc.nebraska.gov/documents/statutes/NebraskaOpenMeetingsAct_current.pdf
II. Approval of Consent Agenda

Discuss, Consider and Take Action on the consent agenda
Motion to approve the consent agenda Passed with a motion by Chuck Misek and a 
second by Virginia Semerad.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0
A. Agenda

B. Minutes

C. Acceptance of Claims

1. Bills of $5,000 or more

D. Financial

E. Other Listed Reports

III. Public Forum - We ask that all presentation be limited in their length.

A. Recognition of visitors and guests



B. Other topics (limited to 5 minutes - subject to guidelines of the Board Participation 
Policy)

C. Student Representative's Report

Sports
*Conference cross country on Thursday
*Football has two more home games left - dance team and band will perform at half-time

Seniors took the ACT and juniors took the PreACT on September 29th - Mrs. 
Bertrand and Ms. J provided snacks for break time - I think the test went well. 
  
Shout out to teachers that we recognize are working hard
Mr. Godejohn, Mrs. Gustafson, Mr. Sayer, Mr. Carter

Vanessa Uriostegui was won 1st place in the Hispanic Heritage essay contest for 
11th and 12th graders.  She was awarded this honor at the state capitol and 
won a cash prize.

IV. Action Items

A. Board Policy, Handbooks, and Support Programs

This committee is responsible for annual review of board policies, handbooks, and 
crisis/safety plans.  This committee is also responsible for the support and 
development of support programs(nursing, food service) in the district.
1. Consider, discuss, and take action to approve first reading of the October Board 

Policy new and amended policies.



Most changes from this year’s Legislative Session have already been dealt with in 
previous Policy Updates, but this email includes three more revisions and one new 
policy.
Policy 402.15 Staff Conduct With Students has some revisions to incorporate 
mandates from LB1080 and has had a general cleanup of prohibited conduct 
descriptions. As in the past, this policy may require some discussion within your 
administration and staff to determine whether all the prohibitions are appropriate for 
your district, but the various requirements of LB1080 must be kept. I’ll be glad to 
answer any questions that may arise.
Policy 404.02 Employee Injury On The Job meets the requirements of LB1186 
which adds a seven-day period of Injury Leave for certain cases of employee injury.
Policy 404.13 School Closure Under Extraordinary Circumstances address a 
paragraph in 79-8,106 and is also a policy that may be requested by federal 
authorities if staff pay during emergency closure involves federal grants.
Policy 503.04 Addressing Barriers To Attendance has one brief revision to add 
illnesses related to mental health as a reason for consideration in addressing 
barriers to attendance for individual students.

I have also attached redline versions of the three revisions for your use.  Thank you 
for your interest in school policy.
Jim Luebbe,  NASB Director of Policy Services
 
Motion to approve first reading of new and amended October Policy updates as 
presented. Passed with a motion by Virginia Semerad and a second by Mynor 
Hernandez.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

B. Building, Grounds, and Transportation

This committee is responsible for recommending approval of building/grounds and 
transportation programs, vehicle replacement schedule, building and maintenance 
and upgrade schedule.
1. Consider, discuss, and take action to approve the listing of District 4R School 

Real estate with Land Mark Management and realty and authorize the president 
to enter into a contract to sell the property at public auction.

We have been in discussion with Chris Langemeir on the specifics of advertising 
and possible sale of the building and real estate at Distric 4R.  This discussion 
began last spring following the purchase of the Schuyler Nursing Home.  When 
COVID-19 hit our school and community forcing the school closure, we put 
those discussions on hold.
     This fall the board building and grounds committee began discussion again on 
options originally discussed last spring.  Since that time, the building has been 



used as storage, so we would have to remove the items we wanted to sell, and 
place the other items on auction. 
     Last week the building and grounds decided to pursue a contract with Chris 
Langemeier (Land Mark Management and Realty) and present this option to the 
board for their consideration at the October 12th school board meeting.  See the 
attached information provided below.
Motion to to approve the listing of District 4R School Real estate with Land 
Mark Management and realty and authorize the president to enter into a contract 
to sell the property at public auction. Passed with a motion by Mynor Hernandez 
and a second by Brian Vavricek.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

2. Consider, discuss, and take action to approve purchase of a new bus.

As explained in our September board meeting, we received a grant for $42,000 
to replace our oldest bus on our fleet.  According to the grant requirement, the 
bus needed to replace an old bus on our fleet, be traded in for scrap, and replaced 
by a bus of similar make and capacity.
     Following our meeting last month, there was some discussion about 
investigating the purchase of an activity bus (coach) with more amenities for our 
longer trips.  The requirements for a coach bus include minimum size and weight 
and all of them required a different class of license.  These buses may not be 
eligible for grant use.
     Based on this information we are recommending the board choose from the 
two bus bids we have received.  The bids are within $1,000 of each other with 
the more expensive bus giving a $1,000 discount for prepaying. 
     We recommend staying with the 71 passenger, Blue Bird bus.  This make is 
similar to the buses we have in our fleet and would be easier for the drivers 
currently driving our activity buses for activities.
Motion to accept the bid to purchase the bus from Nebraska/Central Equipment, 
Inc. as presented. Passed with a motion by Richard Brabec and a second by 
Brian Vavricek.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

C. Governance: Public Relations, Technology, and Planning

This committee is responsible for recommending the annual district calendar, 
strategic planning process, technology, and promoting positive public relations and 



communications program.
1. Consider, discuss and take action to approve 2020-21 school calendar changes.

Due to COVID-19 and professional development needs, we are recommending 
amending the 2020-21 school calendar:  No School:  October 19-23. 
     Last month we asked the board to amend the school calendar to allow for 
APL Professional Development, October 20-22.  This proposal was to 
accommodate travel for the consultants.  Following the meeting, we reviewed the 
professional development commitments for 2020-21, made accommodations for 
Capturing Kids Hearts, and added technology workshops for the week of 
 October 19-23. 
     The Department of Education has just released a change to student attendance 
hours to allow for 48 hours of professional development to be counted as student 
hours.  This request would not exceed 40 hours.  See attached schedule for staff 
workshops and letter from Commissioner Blomstedt allowing up to 48 hours of 
PD.
Approve administrative recommendation to amend the school calendar as 
recommended. Passed with a motion by Virginia Semerad and a second by Nina 
Lanuza.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

D. Budget, finance, negotiations, and personnel

This committee is responsible for budget, finance, and contract negotiations with 
administration, certificated staff, and support staff.
1. Consider, discuss, and take action to accept staff resignations.

1.  Karina Reynoso:  Para Educator - SES
Motion to approve staff resignation and thank her for her service to the district. 
Passed with a motion by Mynor Hernandez and a second by Brian Vavricek.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

2. Consider, discuss, and take action to approve new hire recommendations.
 



1.  Kiara Gonzolez:  Para Educator - Preschool
2.  Rocio Garcia:  Para Educator - SES
Motion to approve new hire recommendation. Passed with a motion by Nina 
Lanuza and a second by Virginia Semerad.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

V. Discussion Items and Reports

A. Review SCHS Priority School October Report

High school administrators met with KLK on September 16th, 17th, 29th, 30th, and 
October 8th, 9th via zoom. During this time we once again conducted teacher 
observations utilizing zoom technology and the coaching strategy called 5 minute 
feedback with value add.  The meetings were efficient and beneficial.  We focused 
our energy on a few priority strategies including our intervention protocol, student 
engagement, and differentiated instruction.  These tie directly to our Student and 
Staff Culture goal, specifically action items #1 and #2. 
     We continue to work on our intervention process, we have had a number of 
teachers offer to help work through this process.  We have also continued our work 
on our attendance protocols.  Kelsey and I have been working diligently to have 
these processes in place.  
     Our highlighted improvement goal this month is construct strategies to remove 
barriers to student learning. 
     Improvement Goal:   Schuyler Central High School will identify and construct 
strategies to remove barriers to student learning, track graduation progress annually 
for 100% of students, and increase graduation rates to at or above the State average 
by 2020-2021.  The action item that correlates to this item is to  Implement the 
SCHS Intervention Protocol to ensure the  "failure is not final" mindset and utilize 
supports for student learning (such as intervention, counseling, Alternative Ed 
program, a focus on learning versus grading, improved Newcomers program, credit 
recovery, Warrior Achievement Center, etc.) so that barriers are removed from 
learning and students master intended  content standards.
https://core-
docs.s3.amazonaws.com/documents/asset/uploaded_file/908802/Draft_2018-

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/908802/Draft_2018-2021_Schuyler_Priority_Plan__1_.pdf
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/908802/Draft_2018-2021_Schuyler_Priority_Plan__1_.pdf


2021_Schuyler_Priority_Plan__1_.pdf 
B. Principals Reports

Preschool and SES 3-5 Principal's Report:  Mr. Comley
Program/Staff Member Spotlight:  This month I want to highlight Molly Parsons. Mrs. 
Parsons has done a great job helping the Preschool through the start of the year. Mrs 
Parsons is always willing to help with anything, and is extremely devoted to making 
Schuyler Schools a better place. For these reasons and many more I want to say thank 
you to Mrs Parsons! 

SES K-2 Principal's Report:  Mrs. Neesen                              
Program/Staff Member Spotlight:  This month I would like to highlight the work of 
Mitzi Santos. Mitzi has taken on the responsibility of managing the lunch room with 
poise and professionalism. She has done an outstanding job with helping others to 
succeed while ensuring the safety and smooth running of the lunch room. Thank you 
Mitzi!! 

Fisher’s, & Richland Principal's Report:  Ms. Bebout
Program/Staff Member Spotlight:  I would like to highlight Carol Reha this month.  
She was born and raised on a farm northwest of Schuyler.  Carol went to grade school 
at Fisher’s and graduated from Schuyler High School.  From there she moved to 
Omaha to attend college at Clarkson College for School of Nursing.  She lived in 
Bellwood for two years and returned to Schuyler in 1978.  Carol worked for Butler Co 
Healthcare Center for 15 years and CHI Schuyler Memorial Hospital for 20 years.  Carol 
has been a school nurse for the rural schools, the middle school, and the preschool for 
13 years.  She married her husband, Russ, in October 1976, they were married for 43 
years!!  Carol and Russ had four boys Chris, Curt, Cole, and Craig.  She also has four 
grandsons Kyler, Cohen, Grayson, and Rhett.
     Carol has been so helpful since school started!!  Carol is the school nurse for the 
middle school, Fisher’s, Richland, and the preschool.  This year she has a lot on her 
plate.  One thing I most appreciate about Carol is no matter what is going on she always 
has a smile and a great attitude.  This is the same no matter if it is during the school 
day, in the evening, on the weekend or even her day off when she is with her brand new 
grandchild!  Carol makes everyone feel welcome to call her with any and all questions.  
We are blessed to have her on our staff!!

 
Middle School Assistant Principal's Report:  Mr. Banahan:
Program/Staff Member Spotlight: For this month's Staff Spotlight, I would like to 
recognize Mrs. Bobbie Rocheford, 8th grade English teacher. Mrs. Rocheford has 
done an amazing job of reviewing content with her students, as they are working 
through the story of "Tom Sawyer" this last month. She has done a variety of review 
games to keep the students engaged, and actively thinking about what is going on 
in the story of "Tom Sawyer". One of the review games, students were working as a 
team doing a relay race where students had to run a lap around the desks, before 
their group could answer the next question. This allowed for the students to 
collaborate as a team, and they could help ensure that all students are 
understanding the content. The students do an awesome job reviewing this way, as 

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/908802/Draft_2018-2021_Schuyler_Priority_Plan__1_.pdf


they are held to high expectations, and Mrs. Rocheford has developed a 
relationship with each student, which allows her to have those high expectations 
and to talk to the students who are not meeting the expectations. She does a great 
job of building, maintaining and restore relationships with students throughout the 
year, and you can see that when you walk into her classroom. 

Middle School Principal's Report:  Mr. Zavadil
Program Spotlight:   Schuyler Middle School implemented some strategic 
interventions last year wherein teachers use our STAR testing data to provide very 
specific instruction to our students on Fridays after school.  We have structured it to be 
a very positive environment where students get an opportunity to practice important 
content.  Unfortunately we did not get to see the fruits of our labor last spring when the 
state suspended NSCAS testing, however, even with our added protocols we have 
been able to pick up where we left off and we feel that the tireless efforts of our teachers 
will be recognizable when we take the next assessments in the spring. 
Staff Member Spotlight:  I would like to also Highlight the work of Mrs. Nolan,  she is a 
6th grade Science teacher for us.  During a recent walkthrough observation I was very 
impressed by seeing her use of APL strategies to get students talking about Science.  
Last year Mrs. Nolan stepped into a new role at the Middle School teaching Science 
and she is doing a great job implementing the new NGSS, using collaborative practices 
and she has joined our STEM leadership team as well.   We are lucky to have her.
Upcoming Events:  The Middle School is very excited for parent teacher conferences.  
We feel we have a very good plan put together that will allow us to reach all of our 
families and do it safely.  We have worked hard with the other buildings in the district to 
create these protocols and practices and are looking forward to a good event to bring 
parents into our building.

High School Assistant Principal's Report:  Mr. Kasik
Program/Staff Member Spotlight:  I would like to spotlight our Skilled and Technical 
Science Department.  They are led by Mark Wemhoff and Don Seehusen.  This 
department offers a variety of career paths ranging from architecture, construction, and 
exploration in other fields.  The capstone course in construction is in it’s 21st year of 
building a residential home.
Person Spotlight:  For person spotlight I want to recognize our two counselors, Ms 
Johnson and Ms Bertrand.  While dealing with all the typical counseling duties they also 
are instrumental in coaching kids up when they run into discipline problems as well as 
career guidance and test administering.  Their work is valuable.
Upcoming Events:  We are on the heals of some exciting Professional Development 
that will be great for our staff.  This will be refresher meetings as well as new for some 
of our staff.

High School Principal's Report:  Mr. Grammer
Program Spotlight:  For the past five years, at the high school, we have worked hard 
to develop a solid, strong, Library/Media Center program in the high school.  Last year 
our Librarian took a new position and that left an opening as Librarian with in the high 
school.  We anticipated difficulty in filling the position because of the lack of candidates.  
We tried many different areas to advertise, throughout the summer and we even tried 
calling colleges personally to see if they had any midterm graduates, and we still had no 
candidates.  This left us with a challenge in providing Library services for SCHS.  Rule 
10 required a minimum of .5 certified teacher and full-time para educator.   With change 
in teachers, we were able to provide a certified teacher and a new para was hired to 
take over the Library position. These two individuals have done a tremendous job of 
keeping our Library program up and running. It was a challenge but it has been a 



seamless transition, which has allowed us to provide services for our students. 
Staff Member Spotlight:  The staff members to be recognized for their diligent work in 
the high school this past nine weeks are Mr. Scott Petersen and Mrs. Becky Lefdal.  
These two individuals work hard every day, a lot of the times behind the scenes, to 
provide a well run , organized Library for our students and staff.  They took over the 
Library at the beginning of our school year.  They provide the same services as our 
Librarian did these past couple of years. Whether it be greeting students, checking out 
books, checking out computers, or running The Warrior Achievement Center, the 
Library is a successful program at SCHS. Both Mr. Petersen and Mrs. Lefdal have taken 
on the responsibility of providing a Library we can all be proud of. Thank you for 
continual and diligent hard work everyday.
Event Spotlight
Priority School:  The high school continues to work with the state’s priority plan, KLK 
training and coaching, Discovery Ed Coaching, Discovery Ed Project Based Learning, 
APL, Capturing Kids Hearts, and Star 360.  All parts are striving to provide for a 
successful school year @ SCHS
Parent - Teacher Conferences, October 13th from 5:00 - 8:00 p.m. and October 14th 
from 8:00 a.m. until 4:00 p.m.  We look forward to seeing you at our conferences.

C. Directors Reports

K-6 Youth Sports Director's Report:  Mrs. Neesen
Program Spotlight:  Starting this school year, we will be giving Youth Sport coaches 
the opportunity to run their programs alongside the After School Program. This will allow 
for students to have more skill day practice, lessening fatigue between activities, with 
resulting in a positive experience for our young athletes. Thank you to the After School 
Program for collaborating with Youth Sports and making this a possibility for our 
students! 

Warrior Academy - After-School Program Director's Report:  Ms. Bebout
Spotlight Upcoming Events:  Warrior Academy will be co-hosting a Trunk or Treat 
with the Schuyler Chamber on Thursday, Oct 22nd 5:30-7:00 p.m.  We are hosting this 
activity for our Lights On event.  Lights On is an activity that ALL after-school programs 
across the United States participate in to celebrate all the good work that after-school 
programs provide their communities.  We are excited to partner with many amazing 
businesses and community families to make this a successful Trunk-or-Treat.  If you are 
interested in hosting a ‘Trunk’ please feel free to contact me!  We would love to have 
your participation.  We are expecting around 450 trick-or-treaters.  This will be held 
outside the Oak Ballroom.

Middle School Activities Director's Report: 
Program/Staff Member Spotlight: We are wrapping up the Middle School Sports 
season, on Monday with games against Columbus Lakeview to finish the season. 
Our records up to this point in time are as follows, 7A (6-6), 7B (3-5), 8A (0-12), 8B 
(4-8). The girls have shown great improvement over the course of the season and 
they were playing with more confidence with each game. Cross Country wrapped 
up it’s season on October 1st at Raymond Central, we finished with a 3rd place 
team finish on the boys side, and the girls finished 7th as a team. Overall, the 
season was very successful with highlights coming from the Schuyler Invitational for 
the girls with a 1st Place Finish, and the Boys took Runner-Up at both Schuyler 



Invitational and the Wayne Invite. Football finished up this season on Thursday, with 
a 14-0 win over David City. The 8th grade team finished (3-3) and the 7th grade 
team finished (1-4) on the season. Both teams had tremendous growth as the 
season progressed, and they continued to battle hard through the entire season. 
Spotlight Upcoming Events: Our final home volleyball game is on Monday 10/12 
against Lakeview, this will wrap up our Fall Season and we begin practices for 
Wrestling and Girls Basketball on October 26th. 

High School Activities Director's Report:  Mr. Kasik
Program/Staff Member Spotlight:  I would like to spotlight our Girls Golf Program.  
They are led by Shanda Hall in her second year as head coach.  It has been great to 
see steady growth from all athletes in this program.  They have gone from a group of 
girls who struggled to field a team to a team that is starting to beat other teams on a 
consistent basis.  They will do nothing but get better in the future.  Great Job!
Staff Member Spotlight:  For person spotlight I want to recognize Rick Carter.  Mr. 
Carter heads our boys cross Country team.  They are a competitive group that has 
brought home hardware from a couple of tournaments this year.  Mr. Carter works hard 
to peak his team at the right time and takes his sport very seriously.  Good work Mr. 
Carter
Upcoming Events:  We are beginning to reach the end of our Softball, Girls Golf and 
Cross Country seasons with Football and Volleyball in the next few weeks.  We also 
look forward to opening our athletic facility in the next couple of weeks, it is going to be 
a great venue!

Student Services Director's Report:  Dr. Lefdal
Program Spotlight:  I would like to spotlight Amy Johnson, Katie Bertrand, and Brandi 
Zavadil in our counseling and EL programming.  The three of them have been working 
diligently on ACT, EL newcomers programming, EL, remote learning, and equal access 
for all students.  They have also been working with students' emotional support and 
creating a safe environment where they can receive help.  We have seen some 
amazing success so far with the programs that we have put in place, and Amy, Katie, 
and Brandi are key factors in those programs success.   Our counseling staff are a kind, 
yet structured group that are truly making a difference with our students and in our 
school!!
Notable Topics:  The new addition is simply amazing.  As the whole project continues 
to come together, it is exciting to see our students getting excited to use the space.  It is 
also neat to see how proud our students are of the building and the addition. 
Looking ahead:  I am excited to see the one act play.  The students and coaches have 
been putting in some late nights and it is great to see so many students excited and 
engaged in the process.

Special Education Director's Report:  Mrs. Vrba
Spotlight Program: The Special Education Department is excited to welcome April 
Becker, Jennifer Novak, Caitlin Becker and Tyler Petersen. We, also, have three 
newlyweds: Blake Neumann got married at the end of July, Tyrell Reichert tied the knot 
at the end of August and are super excited for Leigh Heese who became Leigh Schnoor 
at the end of September.
     The SPED Team has been working diligently to assist their students as they try to 
transition get back into the routine of having a structured day of classes. By the middle 
of September, all of the case managers were "officially" finished with meetings and 
paperwork from the abrupt ending to the 2019-2020 school year.
     We are all excited for the new challenges facing us in the 2020-2021 school year...I 
have the privilege of working with this very talented group of educators!!



Curriculum/Assessment/Instruction Director's Report:  Dr. Gibbons
Spotlight Program/Staff Member:   I appreciate the work of our school counselors in 
each building that work to organize and ensure completion of the major assessments 
that we take.  We gave the ACT and PreACT to seniors and juniors in September and 
Katie Betrand worked to make sure students completed the assessments, got them 
packaged and returned to ACT and organized a make-up session for those who missed 
.  Paula Kment has gone all out to get students at Schuyler Middle School all caught up 
in the MAP Assessments.  Meridith Riha has organized the MAP Assessments at 
Schuyler Elementary.  
Spotlight Upcoming Events:  We have a packed schedule for our PD Week.  All 
teachers and paraprofessionals will be engaged in professional development sessions 
being put on by our IT Staff, other teachers, specialists from the ESU, Apple, and 
consultants from companies we work with.  A draft of the schedule is attached to this 
meeting.

D. Superintendent's Report

Program Spotlight:  I want to spotlight the transportation program.  They have gone 
above and beyond to follow safety protocols on their bus.  The school to school 
routes and morning and afterschool routes to Lonnie's Trailer Park are working 
well.  Thanks to Ron Mundil, Renee Brabec, and the drivers for making this work.

2021-22 Certificated Staff Negotiations:  By statute, we need to meet before 
November 1st.  We suggest meeting on Monday, October 19th at the board room at 
6:30 PM.  I have a negotiations notebook for the board members on the negotiations 
committee.

October 20th from 3:00 - 5:00:  High School Open House and Ribbon Cutting for 
Phase I and II New facilities.  Tours from 3:00 to 5:00 PM.  Ribbon Cutting at 4:00 
PM.  This is hosted by the Foundation.  Would like as many board members as possible 
in attendance.  

1st Quarter Staff Recognition:  We have scheduled the first quarter staff 
recognition and district zoom meeting for Friday, October 23rd from 8:00-9:00.  The 
recognition is hosted by the Foundation and Chamber of Commerce.

E. Board Member/Committee Reports

1.  Foundation Meeting Update.
VI. Correspondence Items

VII. Adjournment



Meeting was adjoured at 7:38 .PM

Motion to adjourn Passed with a motion by Nina Lanuza and a second by Virginia 
Semerad.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0



 
Schuyler Community Schools
Board of Education Regular Meeting
Monday, October 12, 2020 6:30 PM
Schuyler Community Schools Board Room
120 W. 20th Street
Schuyler, NE 68661-2400
 
 

 
 
I. Call Meeting to Order

I.A. Pledge of Allegiance

I.B. Declaration of Open Meeting

II. Approval of Consent Agenda

II.A. Agenda

II.B. Minutes

II.C. Acceptance of Claims

II.C.1. Bills of $5,000 or more

II.D. Financial

II.E. Other Listed Reports

III. Public Forum - We ask that all presentation be limited in their length.

III.A. Recognition of visitors and guests

III.B. Other topics (limited to 5 minutes - subject to guidelines of the Board Participation Policy)

III.C. Student Representative's Report

IV. Action Items

IV.A. Board Policy, Handbooks, and Support Programs

IV.A.1. Consider, discuss, and take action to approve first reading of the October Board Policy 
new and amended policies.

IV.B. Building, Grounds, and Transportation

IV.B.1. Consider, discuss, and take action to approve the listing of District 4R School Real estate 
with Land Mark Management and realty and authorize the president to enter into a contract to 
sell the property at public auction.

IV.B.2. Consider, discuss, and take action to approve purchase of a new bus.

IV.C. Governance: Public Relations, Technology, and Planning



IV.C.1. Consider, discuss and take action to approve 2020-21 school calendar changes.

IV.D. Budget, finance, negotiations, and personnel

IV.D.1. Consider, discuss, and take action to approve new hire recommendations.
 

V. Discussion Items and Reports

V.A. Review SCHS October Priority School Report

V.B. Principals Reports

V.C. Directors Reports

V.D. Superintendent's Report

V.E. Board Member/Committee Reports

VI. Correspondence Items

VII. Adjournment

 
Prepared by: Sally Jakub, Secretary to the Board



Schuyler Community Schools
Board of Education Regular Meeting
Monday, September 14, 2020 6:30 PM
Schuyler Community Schools Board Room
120 W. 20th Street
Schuyler, NE 68661-2400
 

 
 
Attendance Taken at 6:33 PM. 
Richard Brabec:   Present   
Mynor Hernandez:   Present   
Nina Lanuza:   Present   
Chuck Misek:   Present   
Virginia Semerad:   Present   
Brian Vavricek:   Present   
Present: 6.
I. Budget Hearing
 

Action Item

I.     Call Hearing to Order

II.   The purpose of the Hearing is to review, discuss, consider, and receive input, and or support, opposition, 
criticism, suggestions or observations of taxpayers relating to the 2020-21 proposed budget.

III.  Adjourn Budget Hearing
 
II. Levy Setting Hearing
 

Action Item

I.     Call Hearing to Order

II.    The purpose of the Hearing is to review, discuss, consider, receive input, and hear support,opposition, criticism, 
suggestions or observations of taxpayers relating to the 2020-21 proposed property tax levy.

III.   Adjourn Levy Setting Hearing
 
III. Call Meeting to Order

Procedural Item

STRIVE  -  COMMIT  -  SUCCEED  -  District Mission Statement



Schuyler Community Schools in partnership with parents, students, and the community is 
committed to educate students to become skilled, knowledgeable and responsible citizens in 
a global society - District Vision Statement

Notice of this meeting was given in advance according to State Law 84-1411, by giving notice of 
the meeting to the public.  Notice of this meeting was also given in advance to all members of 
the Board of Education

III.A. Pledge of Allegiance

Procedural Item

III.B. Declaration of Open Meeting

Procedural Item

This meeting has been preceded by advance notice and is hereby declared to be in open 
session.  A copy of the Open Meetings Act is posted in the front of the meeting room.

Nebraska Open Meetings Act:  
http://nitc.nebraska.gov/documents/statutes/NebraskaOpenMeetingsAct_current.pdf

IV. Approval of Consent Agenda

Consent Agenda

Discuss, Consider and Take Action on the consent agenda

Motion to approve the consent agenda Passed with a motion by Brian Vavricek and a 
second by Chuck Misek.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

IV.A. Agenda

Consent Item

IV.B. Minutes

Consent Item

IV.C. Acceptance of Claims

Consent Item

IV.C.1. Bills of $5,000 or more

Consent Item



IV.D. Financial

Consent Item

IV.E. Other Listed Reports

Consent Item

V. Public Forum - We ask that all presentation be limited in their length.

Information Item

V.A. Recognition of visitors and guests

Information Item

Rich Brabec
V.B. Other topics (limited to 5 minutes - subject to guidelines of the Board Participation 
Policy)

Information Item

V.C. Student Representative's Report

Information Item

VI. Action Items

Procedural Item

VI.A. Budget, finance, negotiations, and personnel

Procedural Item

Chuck Misek, Rich Brabec, Brian Vavricek
This committee is responsible for budget, finance, and contract negotiations with 
administration, certificated staff, and support staff.

VI.A.1. Consider, discuss, and take action to approve the 2020-21 budget as advertised.
 

Action Item

We held our budget workshop on August 31st and advertised the budget for all funds as directed at our final 
meeting.  Attached is the advertised budget notice for adoption.
 

Motion to approve the 2020-21 budget as advertised. Passed with a motion by Richard 
Brabec and a second by Chuck Misek.



Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.A.2. Consider, discuss, and take action to approve the 2020-21 Levy resolution as 
advertised.
 

Action Item

2020/2021 TAX REQUEST RESOLUTION FOR SCHUYLER COMMUNITY SCHOOL 
DISTRICT 19-0123

            WHEREAS, public notice was given at least five days in advance of a Special Public 
Hearing called for the purpose of discussing and approving or modifying the District’s Tax Requests 
for the 2020/ 2021 school fiscal year for the General Fund, Bond Fund, and Qualified Capital 
Purpose Undertaking Fund of Schuyler Community School District 19-0123; and, 

            WHEREAS, such Special Public Hearing was held before the Board of Education 
(hereinafter "the Board") of Schuyler Community School District 19-0123 (hereinafter "the 
District") at the time, date, and place announced in the notice published in a newspaper of general 
circulation, a copy of which notice and proof of publication of which is attached hereto as Exhibit A, 
all as required by law; and, 

            WHEREAS, the Board provided an opportunity to receive comment, information and 
evidence from persons in attendance at such Special Hearing; and, 

WHEREAS, the total assessed value of the property differs from last year’s total assessed value by 
.0047%; the tax rate which would levy the same amount of property taxes as last year, when 
multiplied by the new total assessed value of property would be $1.118505 per $100 of assessed 
value; the Schuyler Community Schools proposes to adopt a property tax requests that will cause its 
tax rate to be $1.153197 per $100 of assessed value. 

WHEREAS, based on the proposed property tax request and changes in other revenue, the total 
operating budget of Schuyler Community Schools will exceed last year’s by -23% percent.

            WHEREAS, the Board, after having reviewed the District’s Tax Requests for each said fund, 
and after public consideration of the matter, has determined that the Final Tax Requests as listed 
below are necessary in order to carry out the functions of the District, as determined by the Board 
for the 2020-2021 school fiscal year.  

            NOW BE IT THEREFORE RESOLVED that (1) the Tax Request for the General Fund 
should be, and hereby is set at $14,474,727; (2) the Tax Request for the Bond Fund should be, and 
hereby is set at $1,119,004; (3) the Tax Request for the Qualified Capital Purpose Undertaking Fund 
should be, and hereby is set at 505,051.  

            It is so moved by (__________________________) and seconded by (-
_____________________________) this 14th day of September, 2020.  

Roll Call vote as follows:  



Rich Brabec                             YES                 NO
Mynor Hernandez                    YES                 NO
Alejandrina Lanuza                  YES                 NO
Chuck Misek                            YES                 NO
Virginia Semerad                     YES                 NO
Brian Vavricek                         YES                 NO
           
            The undersigned herewith certifies, as Secretary of the Board of Education of Schuyler 
Community School District 19-01213, that the above Resolution was duly adopted by a majority of 
said Board at a duly constituted public meeting of said Board.                                      

                                         ____________________, Secretary
                                        Virginia Semerad
 

Motion to approve the Tax Request resolution as advertised. Passed with a motion by 
Virginia Semerad and a second by Mynor Hernandez.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.A.3. Consider, discuss, and approve a Resolution to authorize the issuance of Taxable, General 
Obligation Refunding Bonds, Series 2020, in an amount NOT TO EXCEED $16,500,000, to refinance 
the District’s Tax-exempt, General Obligation School Building Bonds, Series 2019, in order to 
achieve interest cost savings."

Action Item

Attached is the Resolution and necessary proceedings for our meeting Monday night.  The 
Resolution is pretty straight forward.  Our Bond Counsel (DA Davidson) hopes to have final interest 
rates locked in by the end of the week so we can report exact Savings to the Board. 

Motion to approve the Resolution authorizing the issuance, sale, and delivery of 
general obligation refunding bonds in an aggregate principal amount not to exceed 
$16,500,000. Passed with a motion by Richard Brabec and a second by Chuck Misek.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.A.4. Consider, discuss, and take action to approve SEA request to be recognized as the 
sole bargaining agent for 2022-2023 non-supervisory certificated staff master agreement.

Action Item

The Schuyler Education Association (SEA) submitted a letter requesting recognition as the 
exclusive bargaining agent for the district's non-supervisory certificated staff for the 2022-



2023 contract year.  This is a formality that the NSEA recommends our local association get 
approval now for next year's negotiations process.  See attached letter. 

Motion to approve SEA request to be recognized as the sole bargaining agent for 2022-
2023 non-supervisory certificated staff master agreement. Passed with a motion by 
Mynor Hernandez and a second by Brian Vavricek.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.A.5. Consider, discuss, and take action to approve the use of "local Substitutes" for the 
2020-21 school year.
 

Action Item

The State of Nebraska requires that the board of education must annually approve the use of "local substitutes" 
to teach in absence of the regular teacher.  Local substitutes are limited to 90 days per year in the school 
district on an intermittent basis.  We have been using local substitutes in the past, but the Department of 
Education requires board minutes validating local substitute certificates.

Wayne State College has continued our agreement for placement of substitute teachers from the Northeast 
Nebraska Teacher's Academy (NENTA) for the 2020-21 school year.  These students have completed the 
necessary gateway requirements and hold a valid Nebraska Teacher's Certificate.  
 

Motion to approve the use of local substitute teachers for the 2020-21 school year. 
Passed with a motion by Brian Vavricek and a second by Virginia Semerad.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.A.6. Consider, discuss, and take action to accept staff resignations

Action Item

1.  Sonia Coria:  Para Educator:  SES
 

Motion to accept Sonia Coria's resignation and thank her for her service to the district. 
Passed with a motion by Virginia Semerad and a second by Nina Lanuza.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.A.7. Consider, discuss, and take action to approve new hire recommendations.

Action Item



1.  Jennie Mendez:  Para Edicatpr - Richlaznd Diua; Language Program

Motion to approve new hire recommendation as presented. Passed with a motion by 
Mynor Hernandez and a second by Virginia Semerad.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VI.B. Governance: Public Relations, Technology, and Planning

Procedural Item

Mynor Hernandez, Nina Lanuza, Chuck Misek
This committee is responsible for recommending the annual district calendar, strategic 
planning process, technology, and promoting positive public relations and communications 
program.

VI.B.1. Consider, discuss and take action to approve 2020-21 school calendar changes.

Action Item

Due to COVID-19 and professional development needs, we are recommending amending 
the 2020-21 school calendar in October to meet our needs:

October 13th:  Full day of classes rather than a half day.  Parent Teacher Conferences will 
remain from 5:00 to 8:00 on Tuesday, Conferences from 8:00 to 4:00 on Wednesday and 
fall break on Thursday and Friday.

October 20-22:  No School:  Due to the lack of substitute teachers in the district we are 
combining these professional development days.  See attached schedule for PD.

Motion to approve 2020-21 calendar changes as presented. Passed with a motion by 
Virginia Semerad and a second by Mynor Hernandez.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VII. Discussion Items and Reports

Procedural Item

VII.A. Principals Reports

Information Item

Building Principals

PreSchool and 3-5 Principal's Report:  Mr. Comley
Program/Staff Spotlight:  This month I would like to highlight Ingrid Rodriguez and Meridith Riha. 



During the start of school there were a lot of small items and little details that they both helped 
with. They stepped in with no questions and helped SES run smoothly. They continue to go above 
and beyond. Thank you Ms Rodriguez and Mrs Riha!
  

SES K-2 Principal's Report: Mrs. Neesen
Staff Member Spotlight:  This month I would like to highlight the teacher’s who volunteered to be 
in our first Discovery Education Innovator program.The volunteer Innovators are Sarah Gahan 
(Kindergarten), Megan Reinert (First), and Abby Krueger (Second), Tonia Heard (Third), Adam 
Robinson (Fourth), and Nadia Morales (Fifth). These teachers have shown the drive to better SES 
and student learning. Thank you for your dedication in progressing our students!

Fisher’s & Richland Principal's Report:  Ms. Bebout
Staff Member Spotlight:  I would like to highlight my staff at Fisher’s & Richland.  This year has 
been an interesting year to say the least.  Fortunately, I have very dedicated teachers and 
paraprofessionals.  Due to the dedication of my staff the students have had a great start to the 
school year.  We have already had STAR 360 testing at both schools and teachers are using the 
data to start interventions with students who have achievement gaps.  Being short staffed and 
having students gone for extended periods of time causes its own unique set of problems, but my 
staff have been problem solvers and have all stepped in and helped out.  I am proud to be the 
principal of these two schools!!!

SMS Assistant Principal's Report:  Mr. Banahan
Staff Member Spotlight: For my staff spotlight, I would like to recognize Mrs. Amanda Richards. 
Mrs. Richards did a great job of using an anticipatory set to get students into the right mindset for 
her class. Students read the excerpt "Escape for Afghanistan" from the book  "The Other Side of 
the Sky" by Farah Amedi. In this chapter, the character in the book had to try to escape from 
Afghanistan, and she was faced with various challenges and unfair advantages to gain access to 
a nearby country. To set this up Mrs. Richards, had talked to her "R-Time" students ahead of time 
and told them they would be considered the "Chosen Ones", and when she said that to her 
students who were lining up outside of class, they were allowed access to the classroom. Then 
the others, who were not chosen, had to pass through obstacles to be granted access to the 
classroom. Once in the classroom, the students completed a bell ringer that was "to journal about 
their experience of entering the classroom". This allowed them to describe how they were feeling 
in that time and situation. Students were able to reflect on this throughout the week as they went 
back and read the excerpt and compared it to how they felt and could base it on personal 
experience. They did this through the week to see if their experience changed their perspective as 
they read the memoir by Farah Amedi. 

SMS Principal's Report:  Mr. Zavadil
Program Spotlight:  School is underway and it is definitely different and very challenging, but the 
staff at Schuyler Middle School is doing a great job adjusting every day and doing great.   I would 
especially like to highlight the work of our office staff.  Carol Reha has been working hard to help 
with new COVID-19 protocols.  Our new STEM LC program is off the ground and running.  We 
had a kick-off event with community earlier in the Month and our Kickoff event with our teachers 
on Friday.  We have four teachers assigned as leaders for the building and are excited to get 
started.  The four teacher leaders that are on STEM LC are:

6th Science— Kasey Nolan
7th Math— Odalys Cruz8th



8th English/Language Arts— Samantha Ladwid
Newcomers— Evelyn Recinos 

Staff Member Spotlight:  I would like to also Highlight the work of Mrs. Maxwell in the special 
education department.  This is her second year at SMS and she is really hitting her stride with the 
students.  She is very organized and builds fantastic relationships with her students and her 
commitment to our students is outstanding.  I am very glad to be working with her.
Upcoming Events:  The Middle School will be finishing our MAP tests and STAR assessments 
this week and will be starting our academic enrichment time Friday.  This is a time where teachers 
create small groups of students in order to bring them up to speed on particular standards that we 
are working to ensure as a building.  This requires extra work out of our teachers, but with the 
leadership of our school improvement team our building is very excited to put in this extra time 
with our students.  We also will start using Accelerated reader later this month and will be 
receiving professional development for that already.
 

SCHS Assistant Principal's Report:  Mr. Kasik
Program Spotlight:  I would like to spotlight our Business Department.  They are led by a strong 
group of veterans in Lyn Beebe, Tom Nelson and Robbi McKenney.  This is a steady group that 
provides a very well rounded Business Program for out school.
Staff Member Spotlight:  For person spotlight I want to recognize Kim Powell.  Mrs. Powell is our 
go-to person with data and infinite campus.  She is a worker and a problem solver.  Her work with 
our district is invaluable.
Upcoming Events:  We continue to complete a number of construction projects and everyone 
brings us closer to a more efficient school.  The upgrades are really exciting.  I did get to do two 
High School tours over Labor Day.  The classes of "80" and "85" were very impressed with our 
recent changes.

SCHS Principal's Report:  Mr. Grammer
Program Spotlight:  Our high school has for the past few years been under construction and our 
custodial crew and food service crews have worked hard to develop a solid, strong, departments.  
This year has been a very challenging start to the school year. With the school not completely 
finished at the stat of school, both of these crews had to be flexible and adapt to the challenges 
presented to them. On the opening week of the high school both food service and custodial crews 
were ready to serve 600 high school students their breakfast and lunch.  They ere also ready to 
keep our new cafeteria clean and presentable.  That is the best possible scenario for the 
beginning of school year.  Thank you to our Custodial and Food Service crews for a job well done.
Staff Member Spotlight:  The staff members to be recognized for their diligent work in the high 
school this month are Jamie Rameriz, Joy Jenkins, Juan Melendrez and Matt Wachal. These four 
staff members have worked hare to develop a strong and viable food and custodial programs at 
the high school. They have done such a great job at building strong programs a the high school 
that they have strong crews at the middle school and elementary school. They have shown 
tremendous improvement over the past few years.  They come to school every day with energy 
and enthusiasm.  They always come to school with a positive attitude and strong work ethic.  
Congratulations to Jamie, Joy, Juan, and Matt for developing and implementing sustainable 
programs.  Keep up the good work and continue to build successful programs at SCS.
Event Highlight:  On Friday, September 18th at SCHS, we will be presenting the Homecoming 
game followed by the introduction of the Homecoming royalty, finished by the Homecoming 
dance.
 



Motion to approve 2020-21 calendar changes as presented. Passed with a motion by 
Virginia Semerad and a second by Mynor Hernandez.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0

VII.B. Directors Reports

Information Item

Directors

SES K-6 Youth Sports Director's Report:  Mrs. Neesen
Due to COVID-19 concerns, Youth Sports has been put on hold until after Labor Day. We will be 
visiting different options for our Junior Warriors athletes. 

Warrior Academy - After-School Program Director's Report:  Ms. Bebout
Spotlight Program:  Warrior Academy began on August 24th.  This year with the restrictions we 
limited sign-up making sure we could have small groups and limited whole group interactions.  
Luckily we have not had to turn anyone away.  We have enough staff at this time to enroll all 
students who have signed up.  Many changes had to be made with the new restrictions, but they 
are working.  Kimmi, Guadalupe, and Kathy have done an excellent job with the help of the 
administrators to make sure the students are still enjoying their clubs, but are also being safe.

SMS Activities Director's Report:  Mr. Banahan
Spotlight Program: SMS Athletics have started up for the fall sports season! We have three 
sports up and running, with football, volleyball, and cross country. Currently we have 40 runners 
for Cross Country, 19 boys (10 -  8th  graders and 9 - 7th graders) and 21 girls (6 - 8th graders 
and 15 - 7th graders).  For football we have 40 athletes playing this fall (18 - 7th graders and 22 - 
8th graders). For volleyball we have 44 girls out this season with 21 being 8th graders, and 23 
being 7th graders. 
Spotlight Upcoming Events:  We recently had our first home football games, against Crete in 
which our 7th Grade fought hard the whole game, but came up short 20-8. In the 8th grade game, 
we battled the whole game, and then edged out an 8-0 victory in overtime!  We had a successful 
home Cross Country meet as well with our middle school girls winning the invite, and our warrior 
boys finishing runner-up in the invite. We had our first volleyball game against Raymond Central, 
the seventh grade defeated the Mustangs in 3 sets, and our 8th grade fought hard the entire 
game against a very good Raymond Central team.   The next events for us here at the Middle 
School include volleyball @ Clarkson-Leigh, 8th grade football @ David City , and for Cross 
Country we will be heading to Wahoo, which all take place on September 10th.

SCHS Activities Director's Report:  Mr. Kasik
Program/Staff Member Spotlight:  I would like to spotlight our Marching Band and Flags 
program.  While most of their competitions have been cancelled or modified due to Covid 19, they 
have been working extremely hard and sounding really well.  This group is led by Paul Niedbalski, 
Morgan Semerad and Ryan Baldwin.
Staff Member Spotlight:  The person spotlight I want to recognize Cortland Cassidy.  Mr. 
Cassidy is a 2nd year Head Cross Country Coach leading a girl’s team that won their first 
invitational at Logan View this year and finished 2nd at our Schuyler Invite.  This team is doing 
great things under his leadership.
Upcoming Events:  We are well underway with our fall events and have hosted 11 home events 
in every sport.  We are working through our protocols and things have run pretty smoothly up to 



this point.  The week prior to Labor Day we saw our Boys CC team finish 1st, our Girls CC team 
finish 2nd, our Varsity VB team beat Cornerstone Christian and our V. Football team beat DC 
West on Friday night, it was a great week!

Student Services Director's Report:  Dr. Lefdal
Program Spotlight:  I would like to highlight our newcomers program that was started this year.  
Joel Carrillo and Brandi Zavadil are leading the program.  Joel is the lead teacher and is 
supported by Mickaela Vazquez, Mary Du Planti, and Janett Diaz.  The year is off to a great start!  
The program was developed to increase English language learning at a faster rate so our 
Newcomers can be more competitive in the regular classroom.  It has been exciting to see all of 
the work that the team is accomplishing.
Notable Topics:  It is exciting to see how great our building looks.  The additions and changes 
that have taken place at the high school are nothing short of amazing.  I cannot wait to see the 
completion of all of our projects.   
Looking ahead:   I am excited to continue work on our priority plan and what we can do to 
continue improving attendance in our high school during the pandemic. 

Instruction, Curriculum, and Assessment, Director's Report:  Dr. Gibbons
Program Spotlight: I would like to spotlight our use of fall benchmark assessments of our 
students.  While standardized testing gets a bad rap sometimes, it is all in how you use the 
information that you get.  Students have completed the Star Reading and Star Math assessments 
and will be completing the fall MAP assessments in Reading, Math and Science soon.  The 
leadership team in each building will use this information to set school improvement goals.  
Individual grade levels and teachers will use this information to adjust their scope and sequence 
or make adjustments to their teaching and learning activities in order to help students be more 
successful in their classes.  At the K-3 level, the MAP Reading assessment is also used to fulfill 
the requirements of the Nebraska Reading Act.

Spotlight Upcoming Events:  Since state testing did not happen last year, the state has made 
special arrangements with ACT to provide this year’s seniors an opportunity to take the ACT for 
free in their school.  We will give seniors the ACT on Sept. 22.  This will not be used for 
accountability purposes, but will allow us to see how students are doing and will give students 
who may not have taken it on their own a free chance to take it.  We will also give this year’s 
juniors the Pre-ACT and use the data from that assessment to guide their instruction between now 
and next April when they take the ACT state test.

 
VII.C. SCHS Priority School Report

Action Item

I received the following email from Dr. Vargas:
Dr. Hoesing and Board President Brabec,
Given all that has and continues to transpire this month, it’s best for us to postpone our quarterly 
check in until October. I will communicate with you all again, as the time approaches.  I hope you 
have a great day!  Take good care,
Shirley Vargas, ED.L.D.
School Transformation Officer

However, Dr. Lefdal provided the attached update for September.



VII.D. Superintendent's Report

Information Item

Dan Hoesing

1.  Census Reports:  Attached are the census reports for 2018, 2019, and 2020.
2.  Food Service:  The federal government is extending the free summer breakfast and lunch 
program through December 31st or as long as the money lasts.  We are working on completing 
our application and implementing this program as of September 1st. 
VII.E. Board Member/Committee Reports

Information Item

Board Members

1.   Foundation Meeting Report
2.  NASB Area Membership Meeting:  Virtual (See attachment)

VIII. Correspondence Items

Information Item

IX. Adjournment

Action Item

Motion to adjourn Passed with a motion by Brian Vavricek and a second by Virginia 
Semerad.
Richard Brabec: Yea, Mynor Hernandez: Yea, Nina Lanuza: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 6, Nay: 0



Schuyler Community Schools 

Board of Education Regular Meeting Monday, September 14, 2020 6:30 PM 

Schuyler Community Schools Board Room 

120 W. 20th Street 

Schuyler, NE 68661-2400 

 

Budget Hearing: President Brabec opened the hearing at 6:33 PM. The hearing closed at 6:35 

PM. 

 

Levy Setting Hearing the Levy hearing opened at 6.35 PM. The property tax request for the  

2020-2021 is $14,474,727. The hearing closed at 6:41. 

 

President Brabec called the regular board meeting to order at 6:42 PM. Board Members present: 

Brabec, Lanuza, Misek, Vavricek, Semerad and Hernandez.  All in attendance participated in the 

Pledge of Allegiance. 

 

President Brabec read the Mission Statement and declared the meeting to be in open session. All 

school board members and the public were notified of the meeting in advance according to State 

Law 84-1411. All present participated in the Pledge of Allegiance. 

Motion to approve the consent agenda Passed with a motion by Brian Vavricek and a second by 

Chuck Misek. 

Motion to approve the 2020-21 budget as advertised. Passed with a motion by Richard Brabec 

and a second by Chuck Misek. 

 

Motion to approve the Tax Request resolution as advertised. Passed with a motion by Virginia 

Semerad and a second by Mynor Hernandez. 

 

Motion to approve the Resolution authorizing the issuance, sale, and delivery of general 

obligation refunding bonds in an aggregate principal amount not to exceed $16,500,000. Passed 

with a motion by Richard Brabec and a second by Chuck Misek. 

 

Motion to approve SEA request to be recognized as the sole bargaining agent for 2022-2023 

non-supervisory certificated staff master agreement. Passed with a motion by Mynor Hernandez 

and a second by Brian Vavricek. 

 

Motion to approve the use of local substitute teachers for the 2020-21 school year. Passed with a 

motion by Brian Vavricek and a second by Virginia Semerad. 

 

Motion to accept Sonia Coria's resignation and thank her for her service to the district. Passed 

with a motion by Virginia Semerad and a second by Nina Lanuza. 

 

Motion to approve new hire recommendation as presented:  Jennie Mendez:  Para Educator – 

Richland Dual; Language Program.  Passed with a motion by Mynor Hernandez and a second by 

Virginia Semerad. 



Motion to approve 2020-21 calendar changes as presented. Passed with a motion by Virginia 

Semerad and a second by Mynor Hernandez. 

Dr. Hoesing shared the Census Report for 2020 along with the previous two years census report 

with the board 

Dr. Hoesing also shared the following information on the Food Service Program:  The federal 

government is extending the free summer breakfast and lunch program through December 31st 

or as long as the money lasts.  We are working on completing our application and implementing 

this program as of September 1st.  

One good thing was shared by all in attendance. 

Motion to adjourn at 8:15 PM.  Passed with a motion by Brian Vavricek and a second by 

Virginia Semerad. 



SCHUYLER COMMUNITY SCHOOLS

MONTHLY DISBURSEMENT REPORT

For the month of OCTOBER 2020

Check # Date Vendor Description Amount

42163 10/12/2020 SYNCB/AMAZON supplies $12,053.26

42164 10/12/2020 Americom Communications Dist office locks/cameras $6,754.76

42165 10/12/2020 A.P.L. Associates Nov workshop $6,800.00

42166 10/12/2020 Apple Computer, Inc. iBooks, supplies $5,701.00

42167 10/12/2020 Black Hills Energy natural gas $329.78

42168 10/12/2020 BOMGAARS supplies $961.43

42169 10/12/2020 Carrot-Top Industries supplies $413.95

42170 10/12/2020 Casey's Business MasterCard fuel $164.40

42171 10/12/2020 Cenex Fleetcard fuel $420.28

42172 10/12/2020 CenturyLink phone $319.55

42173 10/12/2020 CenturyLink phone $2,737.83

42174 10/12/2020 Central Nebraska Rehab Services OT/PT Services $16,960.24

42175 10/12/2020 CHI Health DOT physicals $300.00

42176 10/12/2020 Clever Prototypes, LLC subscription $71.88

42177 10/12/2020 Cobblestone Inn & Suites room-Thoughtexchange $81.99

42178 10/12/2020 Cognia, Inc. registrations $995.00

42179 10/12/2020 Columbus Music Company HS speaker $140.00

42180 10/12/2020 Community and Family Partnership S Oliva contracted $125.97

42181 10/12/2020 Cornhusker Public Power District electricity $1,088.70

42182 10/12/2020 Culligan Water Conditioning soft water plan $82.10

42183 10/12/2020 D & K Products grounds supplies $483.70

42184 10/12/2020 David City Public School Hlavac ins $713.41

42185 10/12/2020 Dennis Supply Comp-Sioux City supplies $13.12

42186 10/12/2020 Department Of Utilities utilities $49,150.71

42187 10/12/2020 Dietze Music House, Inc. music $253.17

42188 10/12/2020 Discovery Education, Inc. K-8 Streaming PLUS $7,800.00

42189 10/12/2020 Douglas W. Bush Band visual design $940.00

42190 10/12/2020 Eakes Office Products Center FL furniture/copier leases $24,969.77

42191 10/12/2020 Electrical Engineering & Equipment Co supplies $974.77

42192 10/12/2020 Engineered Air supplies $268.96

42193 10/12/2020 Educational Service Unit #2 Sub teacher consortium $330.00

42194 10/12/2020 Educational Service Unit #7 ASP Conf $225.00

42195 10/12/2020 Educational Serv Unit #7 Network tech support $62.50

42196 10/12/2020 ESU #7 Special Education SPED services $33,822.38

42197 10/12/2020 Flippen Group Trainings/Prof Devel $31,000.00

42198 10/12/2020 Frontier phone $107.58

42199 10/12/2020 Fun Express, LLC supplies $383.92

42200 10/12/2020 The Prophet Corp supplies $126.36

42201 10/12/2020 Hometown Leasing copier lease $5,548.74

42202 10/12/2020 J & B Auto Parts supplies $44.45

42203 10/12/2020 Jackson Services Inc linens $987.70

42204 10/12/2020 Johnstone Supply supplies $2,287.24

42205 10/12/2020 Jostens, Inc diploma $12.60

42206 10/12/2020 Junior Library Guild subscription $753.30

42207 10/12/2020 Jean Kamrath Aug mileage $34.50

42208 10/12/2020 Karel And Seckman legal services $165.75



42209 10/12/2020 Lincoln Journal Star board minutes,budget $584.40

42210 10/12/2020 Martin Bros Distributing Co. Inc. PreK snacks $735.63

42211 10/12/2020 Matheson Trigas Ag supplies $921.22

42212 10/12/2020 Melvin Brokaw, Jr. mower parts $625.07

42213 10/12/2020 Menards supplies $270.06

42214 10/12/2020 Midwest Alarm Services services $48.00

42215 10/12/2020 Mike's Towing services $448.00

42216 10/12/2020 Mueller Sprinklers HS services $290.44

42217 10/12/2020 Nebraska Public Health Environmental Laborato water testing $271.00

42218 10/12/2020 Jesse Neesen services $1,901.26

42219 10/12/2020 Nebraska UC Fund Unemployment fee $237.14

42220 10/12/2020 Novicki Annual fire inspection $149.50

42221 10/12/2020 One Source background checks $190.00

42222 10/12/2020 OPTK Networks Ethernet $171.12

42223 10/12/2020 Parkview One Stop LLC fuel $1,465.99

42224 10/12/2020 Pearson Education SPED assessment $1,275.00

42225 10/12/2020 Perry, Guthery, Hasse & Gessford, P.C., L.L.O legal services $900.00

42226 10/12/2020 Presto-X pest control $329.00

42227 10/12/2020 Pyramid School Products supplies $1,135.01

42228 10/12/2020 Rasmussen Mechanical Services SES rooftop unit repairs $18,436.07

42229 10/12/2020 Marsha Rath August mileage $40.83

42230 10/12/2020 Reinecke Motor Co. maintenance $351.62

42231 10/12/2020 Rosetta Stone LTD license $2,475.00

42232 10/12/2020 S&S Worldwide, Inc. supplies $10.19

42233 10/12/2020 Savvas Learning Company, LLC Textbooks $5,205.83

42234 10/12/2020 Schmader Electric FB field lights $780.00

42235 10/12/2020 Schmitt Music Company music supplies $393.60

42236 10/12/2020 School Health Corporation supplies $140.16

42237 10/12/2020 School Specialty, Inc supplies $54.23

42238 10/12/2020 Schuyler Coop Association fuel $1,591.30

42239 10/12/2020 Schuyler Home & Building Supply supplies $285.03

42240 10/12/2020 SectorNow, LLC Annual hosting fee $7,888.00

42241 10/12/2020 TIME subscription $15.00

42242 10/12/2020 Troxell Communications, Inc supplies $387.00

42243 10/12/2020 Truck Center Companies bus repair $643.25

42244 10/12/2020 Verizon Wireless cell phones $518.08

42245 10/12/2020 Visa supplies, licenses $745.18

42246 10/12/2020 Visa ASP supplies $146.34

42247 10/12/2020 Visa Tech license $159.98

42248 10/12/2020 VISA Sixpence supplies $1,288.89

42249 10/12/2020 WageWorks Admin fees $220.00

42250 10/12/2020 Waste Connections of NE, Inc. sanitation services $1,055.00

42251 10/12/2020 West Music music supplies $311.43

20-10-01 10/13/2020 Jenna Banahan mileage $111.55

20-10-02 10/13/2020 Heather Bebout mileage $255.60

20-10-03 10/13/2020 Carol Reha mileage $196.56

20-10-04 10/13/2020 Aimee Sigler mileage $250.13

TOTAL GENERAL FUND DISBURSEMENTS $273,865.44

2244 10/12/2020 Border States Industries, Inc. Lighting supplies $1,100.00

2245 10/12/2020 Electrical Engineering & Equipment Co electrical supplies $506.43



2246 10/12/2020 Jesse Neesen Dist Office lawn $3,006.08

2247 10/12/2020 Spenser's Trenching & Electric LLC Electrical work $10,027.68

2248 10/12/2020 T-C Ceilings, Inc. HS drop ceiling $10,400.00

2249 10/12/2020 Wiechelman Repair, Inc. Gym floor transition strips $1,606.15

TOTAL DEPRECIATION FUND DISBURSEMENTS $26,646.34

1428 10/12/2020 Americom Communications HS addition $42,308.60

1429 10/12/2020 Hausmann Construction, Inc. payment $623,247.18

1430 10/12/2020 Haus Equipment storage container $360.00

1431 10/12/2020 Mid-State Engineering & Testing Inc field work $110.00

1432 10/12/2020 Visa supplies $1,093.00

TOTAL SPECIAL BUILDING FUND DISBURSEMENTS $667,118.78



SCHUYLER COMMUNITY SCHOOLS

MONTHLY DISBURSEMENT REPORT over $5000

For the month of OCTOBER 2020

Check # Date Vendor Description Amount

42186 10/12/2020 Department Of Utilities utilities $49,150.71

42196 10/12/2020 ESU #7 Special Education SPED services $33,822.38

42197 10/12/2020 Flippen Group Trainings/Prof Devel $31,000.00

42190 10/12/2020 Eakes Office Products Center FL furniture/copier leases $24,969.77

42228 10/12/2020 Rasmussen Mechanical Services SES rooftop unit repairs $18,436.07

42174 10/12/2020 Central Nebraska Rehab Services OT/PT Services $16,960.24

42163 10/12/2020 SYNCB/AMAZON supplies $12,053.26

42240 10/12/2020 SectorNow, LLC Annual hosting fee $7,888.00

42188 10/12/2020 Discovery Education, Inc. K-8 Streaming PLUS $7,800.00

42165 10/12/2020 A.P.L. Associates Nov workshop $6,800.00

42164 10/12/2020 Americom Communications Dist office locks/cameras $6,754.76

42166 10/12/2020 Apple Computer, Inc. iBooks, supplies $5,701.00

42201 10/12/2020 Hometown Leasing copier lease $5,548.74

42233 10/12/2020 Savvas Learning Company, LLC Textbooks $5,205.83
TOTAL GENERAL FUND DISBURSEMENTS $232,090.76

2248 10/12/2020 T-C Ceilings, Inc. HS drop ceiling $10,400.00

2247 10/12/2020 Spenser's Trenching & Electric LLC Electrical work $10,027.68

TOTAL DEPRECIATION FUND DISBURSEMENTS $20,427.68

1429 10/12/2020 Hausmann Construction, Inc. payment $623,247.18

1428 10/12/2020 Americom Communications HS addition $42,308.60

TOTAL SPECIAL BUILDING FUND DISBURSEMENTS $665,555.78



Current Cash Balance
Sorted by Site ID, Group ID, Activity ID.

From 09/01/2020 to 09/30/2020.Site ID Site Name
Group ID Group Name

Activity ID Activity Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

SCHUYLSchuyler Community Schools
A ACADEMIC

1100 CONSORTIUM PAYROLL 232.84 0.00 0.00 0.00 232.84

1500 ARC EQUIP SPEC.ED. 651.53 0.00 0.00 0.00 651.53

A Totals: 884.37 0.00 0.00 0.00 884.37

B ATHLETIC
2100 BASKETBALL B -12,959.11 0.00 0.00 0.00 -12,959.11

2150 BASKETBALL G -8,345.98 0.00 0.00 0.00 -8,345.98

2200 CROSS COUNTRY B & G -1,322.86 0.00 725.00 0.00 -2,047.86

2250 CROSS COUNTRY 0.00 0.00 0.00 0.00 0.00

2300 FOOTBALL -23,011.05 0.00 2,182.00 0.00 -25,193.05

2350 GOLF B -2,270.79 0.00 90.00 0.00 -2,360.79

2375 GOLF G -1,720.73 0.00 400.00 0.00 -2,120.73

2400 SOFTBALL -2,258.20 0.00 1,610.52 0.00 -3,868.72

2450 SOCCER B -6,416.73 0.00 -839.40 0.00 -5,577.33

2500 SOCCER G -1,278.28 0.00 157.85 0.00 -1,436.13

2600 TRACK -6,177.27 0.00 136.66 0.00 -6,313.93

2700 VOLLEYBALL -3,946.95 0.00 1,230.00 0.00 -5,176.95

2750 WRESTLING -35,460.36 0.00 68.42 0.00 -35,528.78

2755 WEIGHT ROOM EQUIPMENT 362.86 0.00 0.00 0.00 362.86

2800 SMS ATHLETICS -21,311.32 3,251.62 6,371.93 0.00 -24,431.63

2850 LAUNDRY 0.00 0.00 0.00 0.00 0.00

2900 GENERAL 47,342.13 7,841.29 2,203.82 0.00 52,979.60

2950 MEDICAL -7,168.25 0.00 3,021.16 0.00 -10,189.41

2970 BOOSTER CLUB DONATION -11,189.47 0.00 0.00 0.00 -11,189.47

2975 DONATIONS 7,297.42 813.24 85.00 0.00 8,025.66

B Totals: -89,834.94 11,906.15 17,442.96 0.00 -95,371.75

C DISTRICT
3100 ADULT EDUCATION 3,833.68 0.00 0.00 0.00 3,833.68

3110 COLLEGE CREDIT -69,952.50 0.00 647.00 0.00 -70,599.50

3200 GENERAL 41,878.03 25,014.32 143.99 0.00 66,748.36

3250 FIELD HOUSE 19,943.00 0.00 0.00 0.00 19,943.00

3300 FINES 1,268.22 0.00 0.00 0.00 1,268.22

3400 HIGH SCHOOL--- BOOK FINES 4,205.95 0.00 0.00 0.00 4,205.95

C Totals: 1,176.38 25,014.32 790.99 0.00 25,399.71

D DEPARTMENTS
3450 SCHS LIBRARY FINES 332.07 98.00 0.00 0.00 430.07

4000 BAND 1,760.11 0.00 0.00 0.00 1,760.11

4025 Musical 4,449.84 0.00 0.00 0.00 4,449.84

4050 VOCAL 226.87 0.00 0.00 0.00 226.87

4750 KOEHN TRUST (BAND DONATION) 16,601.70 0.00 0.00 0.00 16,601.70

D Totals: 23,370.59 98.00 0.00 0.00 23,468.59
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Current Cash Balance
Sorted by Site ID, Group ID, Activity ID.

From 09/01/2020 to 09/30/2020.Site ID Site Name
Group ID Group Name

Activity ID Activity Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

E UNIFORMS & EQUIPMENT
4500 BAND (UNIFORM DEP) 828.18 0.00 0.00 0.00 828.18

4650 FLAG CORPS 833.28 0.00 0.00 0.00 833.28

4700 INSTRUMENT RENTAL 0.00 0.00 0.00 0.00 0.00

4770 AMBASSADORS 1,839.30 0.00 0.00 0.00 1,839.30

E Totals: 3,500.76 0.00 0.00 0.00 3,500.76
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Current Cash Balance
Sorted by Site ID, Group ID, Activity ID.

From 09/01/2020 to 09/30/2020.Site ID Site Name
Group ID Group Name

Activity ID Activity Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

F CLUBS ORGANIZATIONS
5000 ART 681.73 0.00 0.00 0.00 681.73

5005 ATHS 573.39 0.00 0.00 0.00 573.39

5050 CHEERLEADERS 6,364.18 513.00 650.97 0.00 6,226.21

5100 DRAMATICS,  SPEECH -3,556.65 508.48 0.00 0.00 -3,048.17

5105 One Act -4,583.48 0.00 0.00 0.00 -4,583.48

5150 DANCE TEAM -1,261.08 1,398.90 0.00 0.00 137.82

5175 EMERGENCY RESPNSE TEAM 3,094.77 0.00 0.00 0.00 3,094.77

5200 FFA 14,932.03 303.59 0.00 0.00 15,235.62

5250 FCCLA 2,017.87 142.02 0.00 0.00 2,159.89

5300 CULTURAL UNITY 689.50 0.00 0.00 0.00 689.50

5350 NATIONAL HONOR SOCIETY 1,565.81 112.44 0.00 0.00 1,678.25

5400 S-CLUB 102.01 0.00 0.00 0.00 102.01

5405 SPIRIT CLUB 157.93 0.00 0.00 0.00 157.93

5425 WARRIORS STAND FOR THE SILENT 183.52 0.00 0.00 0.00 183.52

5500 SCIENCE & mATH cLUB 5,478.64 0.00 0.00 0.00 5,478.64

5510 SCIENCE TRIP 31.26 0.00 0.00 0.00 31.26

5515 INDUST. TECH GRANT SCHS 2,000.00 0.00 0.00 0.00 2,000.00

5525 SCIENCE FAIR 746.17 0.00 0.00 0.00 746.17

5550 STUDENT COUNCIL 5,180.61 0.00 0.00 0.00 5,180.61

5575 504 R ACTIVITY FUND 319.22 0.00 0.00 0.00 319.22

5600 RICHLAND ACTIVITY FUND -43.81 110.00 4.89 0.00 61.30

5610 FISHER 24 ACTIVITY FUND 4,784.53 0.00 0.00 0.00 4,784.53

5620 SCHUYLER ELEMENTARY SCHOOL 428.77 0.00 0.00 0.00 428.77

5621 SES FELICIATIONS 0.00 0.00 0.00 0.00 0.00

5622 SES FIELD DAY 7,125.30 0.00 0.00 0.00 7,125.30

5623 SES Vocal Music Club 1,110.15 0.00 0.00 0.00 1,110.15

5624 SES LIBRARY 2,156.88 0.00 0.00 0.00 2,156.88

5631 SES POP FUND 1,181.04 0.00 0.00 0.00 1,181.04

5632 SES Band CLUB 237.90 0.00 0.00 0.00 237.90

5633 SES STEM 6,308.59 0.00 0.00 0.00 6,308.59

5650 BRAINSTORMING 0.00 0.00 0.00 0.00 0.00

5675 TEEN MOM'S 133.86 0.00 0.00 0.00 133.86

5700 A.S.K. 960.32 0.00 0.00 0.00 960.32

5725 STUDENT COUNCIL MAKE A WISH 1,554.37 0.00 0.00 0.00 1,554.37

5750 FELLOWSHIP CHRISTIANS FOR
ATHLETICS

84.43 0.00 0.00 0.00 84.43

5775 INDUSTRIAL TECH ACCOUNT 0.00 0.00 0.00 0.00 0.00

5800 SHEEL CREEK WATER TESTING 0.00 0.00 0.00 0.00 0.00

5825 PRESCHOOL 436.23 400.00 0.00 0.00 836.23

5900 SMS GENERAL ACTIVITY 1,074.25 0.00 49.62 0.00 1,024.63

5901 SMS STUDENT COUNCIL 9,554.78 962.05 0.00 0.00 10,516.83

5902 SMS LIBRARY 3,913.94 0.00 0.00 0.00 3,913.94

5903 SMS RESOURCE ROOM 4,680.90 0.00 0.00 0.00 4,680.90

5904 SMS BAND CLUB 890.54 0.00 729.70 0.00 160.84

5905 SMS TEACHER POP 7702463 21.02 0.00 0.00 0.00 21.02
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Current Cash Balance
Sorted by Site ID, Group ID, Activity ID.

From 09/01/2020 to 09/30/2020.Site ID Site Name
Group ID Group Name

Activity ID Activity Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

5906 SMS EDUCATIONQUEST FOUNDATION
GRANT

750.00 0.00 0.00 0.00 750.00

5907 SMS Entrepreneurship 0.00 0.00 0.00 0.00 0.00

5909 SMS VOCAL MUSIC 3.25 0.00 0.00 0.00 3.25

5910 SMS VOLLEYBALL  CLUB 567.23 384.00 0.00 0.00 951.23

5911 SMS YEARBOOK 1,086.48 0.00 0.00 0.00 1,086.48

5915 SMS WRESTLING CLUB 279.40 0.00 0.00 0.00 279.40

5920 SMS FOOTBALL CLUB 809.89 0.00 359.48 0.00 450.41

5925 SMS BOYS BASKETBALL CLUB 475.53 0.00 0.00 0.00 475.53

5926 SMS GIRLS BASKETBALL 0.00 0.00 0.00 0.00 0.00

5930 YOUTH FOOTBALL -311.08 0.00 0.00 0.00 -311.08

5935 YOUTH SPORTS 2,705.55 0.00 145.02 0.00 2,560.53

F Totals: 87,677.67 4,834.48 1,939.68 0.00 90,572.47

G CONCESSION/VENDING
6000 CONCESSION 2,242.30 614.44 142.93 0.00 2,713.81

6010 Imp. Fund-10% 2,887.51 81.28 0.00 0.00 2,968.79

6100 SCHS PEPSI 7701503 9,855.12 905.60 1,136.05 0.00 9,624.67

6125 SCHS LUNCH PEPSI 0.00 0.00 0.00 0.00 0.00

6150 SCS FIELD HOUSE POP 2,851.83 0.00 0.00 0.00 2,851.83

6200 STUDENT POP 972.56 0.00 0.00 0.00 972.56

6300 TEACHER POP 4,736.50 0.00 0.00 0.00 4,736.50

6400 S-CLUB JUICE 43.18 0.00 0.00 0.00 43.18

6500 MAINTENANCE 8,070.33 0.00 0.00 0.00 8,070.33

6600 MILK MACHINE  - FCCLA 171.53 0.00 0.00 0.00 171.53

G Totals: 31,830.86 1,601.32 1,278.98 0.00 32,153.20
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Current Cash Balance
Sorted by Site ID, Group ID, Activity ID.

From 09/01/2020 to 09/30/2020.Site ID Site Name
Group ID Group Name

Activity ID Activity Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

H SALES
7000 HORTICULTURE 13,002.56 660.00 1,472.28 0.00 12,190.28

7010 HOUSE CONSTRUCTION 1,208.68 0.00 0.00 0.00 1,208.68

7020 HOUSE RENTAL 24,653.36 400.00 0.00 0.00 25,053.36

7050 PLASMA CAM SALES 3,669.78 0.00 0.00 0.00 3,669.78

7150 BBB CLUB ACCOUNT 492.55 0.00 0.00 0.00 492.55

7200 GBB CLUB  ACCOUNT 718.96 0.00 0.00 0.00 718.96

7215 BOYS GOLF CLUB  ACCT. 3,174.11 170.97 20.00 0.00 3,325.08

7225 GIRLS GOLF CLUB ACCOUNT 914.07 0.00 130.20 0.00 783.87

7250 WRESTLING CLUB  ACCOUNT 5,766.03 0.00 0.00 0.00 5,766.03

7275 WRESTLING AIDS 385.83 0.00 0.00 0.00 385.83

7300 BSOC CLUB ACCOUNT 2,869.97 0.00 0.00 0.00 2,869.97

7325 GSOC CLUB ACCOUNT 4,592.69 0.00 0.00 0.00 4,592.69

7350 G/B CROSS COUNTRY CLUB 2,055.45 0.00 848.00 0.00 1,207.45

7400 FOOTBALL CLUB ACCOUNT 4,507.85 0.00 99.00 0.00 4,408.85

7450 VOLLEYBALL CLUB ACCT. 9,947.57 0.00 44.00 0.00 9,903.57

7500 SB CLUB ACCOUNT 1,103.17 0.00 0.00 0.00 1,103.17

7550 STUDENT PURCHASES 243.66 0.00 0.00 0.00 243.66

7600 TR. CLUB ACCT 2,480.94 0.00 0.00 0.00 2,480.94

H Totals: 81,787.23 1,230.97 2,613.48 0.00 80,404.72

I CLASSES
8000 ALUMNI  ACCOUNT 1,386.24 0.00 0.00 0.00 1,386.24

8255 CLASSES OF 2013 719.22 0.00 0.00 0.00 719.22

8260 CLASS 2014 382.63 0.00 0.00 0.00 382.63

8265 CLASS OF 2015 219.65 0.00 0.00 0.00 219.65

8270 CLASS OF 2016 274.99 0.00 0.00 0.00 274.99

8275 CLASS OF 2017 1,306.71 0.00 0.00 0.00 1,306.71

8280 CLASS 2018 96.87 0.00 0.00 0.00 96.87

8285 CLASS OF 2019 632.82 0.00 0.00 0.00 632.82

8290 CLASS OF 2020 -3,153.74 0.00 0.00 0.00 -3,153.74

8295 CLASS OF 2021 1,819.98 0.00 0.00 0.00 1,819.98

8300 Class of 2022 144.00 65.09 0.00 0.00 209.09

8305 CLASS OF 2023 -100.00 0.00 0.00 0.00 -100.00

8320 CLASS OF 2026 561.53 0.00 0.00 0.00 561.53

8325 CLASS OF 2027 547.26 0.00 0.00 0.00 547.26

8330 CLASS OF 2028 451.48 420.00 0.00 0.00 871.48

8335 CLASS OF 2029 -116.12 550.00 0.00 0.00 433.88

8340 CLASS OF 2030 1,472.95 638.00 0.00 0.00 2,110.95

8345 CLASS OF 2031 439.44 0.00 0.00 0.00 439.44

8350 Class of 2032 161.48 0.00 0.00 0.00 161.48

8355 CLASS OF 2033 0.00 0.00 0.00 0.00 0.00

I Totals: 7,247.39 1,673.09 0.00 0.00 8,920.48

Wed, 7 Oct 2020 at 09:38:43 AM Schuyler Community Schools Page 5



Current Cash Balance
Sorted by Site ID, Group ID, Activity ID.

From 09/01/2020 to 09/30/2020.Site ID Site Name
Group ID Group Name

Activity ID Activity Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

J YEARBOOK
8560 YEARBOOK 917.69 2,329.75 0.00 0.00 3,247.44

J Totals: 917.69 2,329.75 0.00 0.00 3,247.44

K MISCELLANEOUS
9000 STUDENT COUNCIL SCHOOL

IMPROVMENT FUND
1,304.25 0.00 0.00 0.00 1,304.25

9025 SAVE THE CHILDREN 300.00 0.00 0.00 0.00 300.00

9030 AFTERSCHOOL PROGRAM 91,981.90 920.00 1,154.48 0.00 91,747.42

9031 BEYOND SCHOOL BELL 0.00 0.00 226.47 0.00 -226.47

9035 SIXPENSE 456.12 0.00 0.00 0.00 456.12

9040 SES BACK PACK PROGRAM 753.27 0.00 0.00 0.00 753.27

9045 BUILDING HEALTHY RELATIONSHIPS. 9,016.34 0.00 0.00 0.00 9,016.34

9050 STAFF INSURANCE PURCHASES 917.93 68.26 107.72 0.00 878.47

9075 KEY DEPOSITS & RENTAL FEES 7,834.25 0.00 0.00 0.00 7,834.25

9100 BLOOD MOBILE -131.56 0.00 0.00 0.00 -131.56

9105 WELLNESS  WARRIORS 3,024.77 0.00 0.00 0.00 3,024.77

9110 PTO WELLNESS DAY DONATION 4,432.00 0.00 1,334.00 0.00 3,098.00

9115 LUNCH CARD 2,446.05 0.00 0.00 0.00 2,446.05

9125 TMH 71.20 0.00 0.00 0.00 71.20

9150 PRINCIPAL -80.66 0.00 0.00 0.00 -80.66

9175 Technology Fee 37,084.50 918.00 0.00 0.00 38,002.50

K Totals: 159,410.36 1,906.26 2,822.67 0.00 158,493.95

L SCHOLARSHIPS/MEMORIALS
9200 TOUR 176.57 0.00 0.00 0.00 176.57

9500 COLLEGE ACCESS GRANT 4,877.30 0.00 0.00 0.00 4,877.30

L Totals: 5,053.87 0.00 0.00 0.00 5,053.87

SCHUYL Totals: 313,022.23 50,594.34 26,888.76 0.00 336,727.81

Report Totals: 313,022.23 50,594.34 26,888.76 0.00 336,727.81
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STAFF CONDUCT WITH STUDENTS

The Board expects all staff members, including teachers, coaches, counselors,
administrators, and others to maintain the highest professional, moral, and ethical 
standards in their conduct with students. For the purposes of this policy, staff members 
also include school volunteers. The term “students” excludes a staff member’s immediate 
family members.

The interactions and relationships between staff members and students should be based 
upon mutual respect and trust; an understanding of the appropriate boundaries between 
adults and students in and outside of the educational setting; and consistency with the 
educational mission of the schools.

Staff members are expected to be sensitive to the appearance of impropriety in their 
conduct with students. Staff members are encouraged to discuss issues with their building 
administrator or supervisor whenever they are unsure whether particular conduct may 
constitute a violation of this policy.

Unacceptable Conduct
Examples of unacceptable conduct by staff members include but are not limited to the 
following:

 “Grooming,” which includes building trust with a student and individuals close to the 
student in an effort to gain access to and time alone with the student, with the ultimate 
goal of engaging in sexual contact or sexual penetration with the student, regardless 
of when in the student's life the sexual contact or sexual penetration would take place;

 Any type of sexual or inappropriate physical contact or engaging in a dating or 
romantic relationship with a student or former student within one year of the student’s 
graduation or end of enrollment, or any other conduct that might be considered 
harassment under Board policies;

 Singling out a particular student or students for personal attention and friendship 
beyond the normal teacher-student relationship;

 Associating with students in any situation or activity that includes the presence of 
alcohol, drugs, or tobacco or that could be considered sexually suggestive;

 For non-guidance/counseling staff, encouraging students to confide their personal or 
family problems and/or relationships. If a student initiates such discussions, staff 
members are expected to be supportive but to refer the student to appropriate 
guidance/counseling staff. In either case, staff involvement should be limited to a 
direct connection to the student's school performance;

Approved _______________ Reviewed _______________ Revised _________________
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 Sending students on personal errands;

 Sexual banter, allusions, jokes, or innuendos with students or discussing sexual topics 
not related to that employee’s instructional curriculum;

 Asking a student to keep a secret;

 Disclosing personal, sexual, family, employment concerns, or other private matters to 
one or more students;

 Addressing students with terms of endearment, pet names, or otherwise in an overly 
familiar manner; and

 Permitting students to address you by your first name, nickname or otherwise in an 
overly familiar manner.

 Being alone with individual students by closing a room door except when dealing 
with issues of health by appropriate personnel, or being alone with individual students 
outside of normal school hours;

 Maintaining personal contact with a student outside of school by phone, email, Instant 
Messenger or Internet chat rooms, social networking websites, or letters (beyond 
homework or other legitimate school business). Communications between staff, 
student teachers or interns and the students, when required for school-related 
purposes shall be handled through means using the district’s electronic network;

 Exchanging personal gifts (beyond the customary student teacher gifts); and/or

 Socializing or spending time with students (including but not limited to activities such 
as going out for meals or movies, shopping, traveling, and recreational activities) 
outside of school sponsored events or except as participants in organized community 
activities.

Students and/or their parents/guardians are strongly encouraged to notify the principal if 
they believe a teacher or other staff member may be engaging in conduct that violates this 
policy.

Staff members requesting an exception to this policy must have clear prior permission 
from their administrator. Administrators must be notified by the employee of any 
unintended violation within 24 hours of the incident. Staff violations of this policy may 
result in disciplinary action up to and including dismissal. Violations involving sexual or 
other abuse will also result in referral to the Department of Health and Human Services 
and/or law enforcement in accordance with the Board's policy on Child Abuse Reporting. 
Violations by certificated staff may result in referral to the Nebraska Department of 
Education with consequences including disciplinary action up to and including dismissal.
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Every report of alleged violations of this policy that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full participation of 
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing 
investigation of this policy, potential issues of discrimination are identified, the Title IX 
Coordinator shall be promptly notified, and the investigation shall be conducted jointly 
and concurrently to address the issues of alleged discrimination as well as the incidents of 
alleged violations of this policy.

This policy shall be included in future employee, student and volunteer handbooks.
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STAFF CONDUCT WITH STUDENTS 

 

The Board expects all staff members, including teachers, coaches, counselors, 

administrators, and others to maintain the highest professional, moral, and ethical 

standards in their conduct with students. For the purposes of this policy, staff members 

also include school volunteers. The term “students” excludes a staff member’s immediate 

family members. 

 

The interactions and relationships between staff members and students should be based 

upon mutual respect and trust; an understanding of the appropriate boundaries between 

adults and students in and outside of the educational setting; and consistency with the 

educational mission of the schools. 

 

Staff members are expected to be sensitive to the appearance of impropriety in their 

conduct with students. Staff members are encouraged to discuss issues with their building 

administrator or supervisor whenever they are unsure whether particular conduct may 

constitute a violation of this policy. 

 

Unacceptable Conduct 

Examples of unacceptable conduct by staff members include but are not limited to the 

following: 

 

• “Grooming,” which includes building trust with a student and individuals close to the 

student in an effort to gain access to and time alone with the student, with the ultimate 

goal of engaging in sexual contact or sexual penetration with the student, regardless 

of when in the student's life the sexual contact or sexual penetration would take place; 

 

• Any type of sexual or inappropriate physical contact or engaging in a dating or 

romantic relationship with a student or former student within one year of the student’s 

graduation or end of enrollment,with students or any other conduct that might be 

considered harassment under Board policiesthe Board's policy on Harassment By 

Employees; 

 

• Singling out a particular student or students for personal attention and friendship 

beyond the normal teacher-student relationship; 

 

• Associating with students in any situation or activity that includes the presence of 

alcohol, drugs, or tobacco or that could be considered sexually suggestive; 

 

• For non-guidance/counseling staff, encouraging students to confide their personal or 

family problems and/or relationships. If a student initiates such discussions, staff 

members are expected to be supportive but to refer the student to appropriate 

guidance/counseling staff. In either case, staff involvement should be limited to a 

direct connection to the student's school performance; 

 

• Sending students on personal errands; 
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• Sexual banter, allusions, jokes, or innuendos with students; 

 

• Asking a student to keep a secret; 

 

Approved _______________ Reviewed _______________ Revised _________________ 

• Sending students on personal errands; 

 

• Sexual banter, allusions, jokes, or innuendos with students or discussing sexual topics 

not related to that employee’s instructional curriculum; 

 

• Asking a student to keep a secret; 

 

• Disclosing personal, sexual, family, employment concerns, or other private matters to 

one or more students; 

 

• Addressing students with terms of endearment, pet names, or otherwise in an overly 

familiar manner; and 

 

• Permitting students to address you by your first name, nickname or otherwise in an 

overly familiar manner.  

 

• Being alone with individual students by closing a room door except when dealing 

with issues of health by appropriate personnel, or being alone with individual students 

outside of normal school hours; 

 

• Maintaining personal contact with a student outside of school by phone, email, Instant 

Messenger or Internet chat rooms, social networking websites, or letters (beyond 

homework or other legitimate school business). Communications between staff, 

student teachers or interns and the students, when required for school-related 

purposes shall be handled through means using the district’s electronic network;); 

 

• Exchanging personal gifts (beyond the customary student teacher gifts); and/or 

 

• Socializing or spending time with students (including but not limited to activities such 

as going out for meals or movies, shopping, traveling, and recreational activities) 

outside of school sponsored events or except as participants in organized community 

activities. 

 

Students and/or their parents/guardians are strongly encouraged to notify the principal if 

they believe a teacher or other staff member may be engaging in conduct that violates this 

policy. 

 

Staff members requesting an exception to this policy must have clear prior permission 

from their administrator. Administrators must be notified by the employee of any 

unintended violation within 24 hours of the incident. are required to notify promptly the 
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principal or superintendent if they become aware of a situation that may constitute a 

violation of this policy. 

 

Staff violations of this policy may result in disciplinary action up to and including 

dismissal. Violations involving sexual or other abuse will also result in referral to the 

Department of Health and Human Services and/or law enforcement in accordance with 

the Board's policy on Child Abuse Reporting. Violations by certificated staff may result 

in referral to the Nebraska Department of Education with consequences including 

disciplinary action up to and including dismissal. 

 

Every report of alleged violations of this policy that can be interpreted at the outset to fall 

within the protections of laws against discrimination shall be handled as a joint, 

concurrent investigation into all allegations and coordinated with the full participation of 

the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing 

investigation of this policy, potential issues of discrimination are identified, the Title IX 

Coordinator shall be promptly notified, and the investigation shall be conducted jointly 

and concurrently to address the issues of alleged discrimination as well as the incidents of 

alleged violations of this policy. 

 

This policy shall be included in future employee, student and volunteer handbooks. 
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EMPLOYEE INJURY ON THE JOB

When an employee becomes seriously injured on the job, the building principal shall 
notify a member of the family, or an individual of close relationship, as soon as the 
building principal becomes aware of the injury.

If possible, an employee may administer emergency or minor first aid.  An injured 
employee shall be turned over to the care of the employee's family or qualified medical 
employees as quickly as possible.  The school district is not responsible for medical 
treatment of an injured employee.

It shall be the responsibility of the employee injured on the job to inform their supervisor 
within one business day of the occurrence.  It shall be the responsibility of the employee's 
immediate supervisor to file an accident report within one business day after the 
employee reported the injury and notify the building principal.

It shall be the responsibility of the employee to file claims, such as workers' 
compensation, through the central administration office.

Injury Leave

If a district employee suffers physical injury within the scope of employment by another 
individual who intentionally, knowingly, or recklessly causes that injury, notification of 
the supervisor shall be made as described above. If, after investigation of the 
circumstances of the injury by the administration, and in consultation with the 
employee’s physician, the employee may be granted up to seven calendar days of paid 
leave for such time as the employee is absent and unable to work as a result of the injury. 
This injury leave will not count against any other leave available to the employee. The 
administration’s decision regarding injury leave is not subject to appeal.

Legal Reference: Neb. Statute 79-8,106

Cross Reference: 404 Employee Health and Well-Being
410.02 Certificated Employee Personal Illness Leave
415.02 Support Staff Personal Illness Leave
905.06 Accident Reports

Approved ________________ Reviewed _______________ Revised ________________
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EMPLOYEE INJURY ON THE JOB 

 

When an employee becomes seriously injured on the job, the building principal shall 

notify a member of the family, or an individual of close relationship, as soon as the 

building principal becomes aware of the injury. 

 

If possible, an employee may administer emergency or minor first aid.  An injured 

employee shall be turned over to the care of the employee's family or qualified medical 

employees as quickly as possible.  The school district is not responsible for medical 

treatment of an injured employee. 

 

It shall be the responsibility of the employee injured on the job to inform their 

supervisorthe superintendent within one business day of the occurrence.  It shall be the 

responsibility of the employee's immediate supervisor to file an accident report within 

one business day after the employee reported the injury and notify the building principal. 

 

It shall be the responsibility of the employee to file claims, such as workers' 

compensation, through the central administration office. 

 

Injury Leave 

 

If a district employee suffers physical injury within the scope of employment by another 

individual who intentionally, knowingly, or recklessly causes that injury, notification of 

the supervisor shall be made as described above. If, after investigation of the 

circumstances of the injury by the administration, and in consultation with the 

employee’s physician, the employee may be granted up to seven calendar days of paid 

leave for such time as the employee is absent and unable to work as a result of the injury. 

This injury leave will not count against any other leave available to the employee. The 

administration’s decision regarding injury leave is not subject to appeal. 

 

Legal Reference: Neb. Statute 79-8,106 

 

Cross Reference: 404 Employee Health and Well-Being 

   410.02 Certificated Employee Personal Illness Leave 

   415.02 Support Staff Personal Illness Leave 

   905.06 Accident Reports 
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SCHOOL CLOSURE UNDER EXTRAORDINARY CIRCUMSTANCES

In extreme or extraordinary circumstances the district may close one or more buildings to 
protect the health, safety and welfare of staff and students.  In a case of epidemic sickness 
or other circumstances forcing prolonged closure the district may utilize agreements, 
procedures, government directives or other measures to pay staff for such time as the 
school or schools shall be closed to ensure staff continuity. 

Legal Reference: Neb. Statute 79-8,106

Approved _______________ Reviewed ______________ Revised _______________
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ADDRESSING BARRIERS TO ATTENDANCE

Regular attendance by the students at school is essential for students to obtain the 
maximum opportunities from the education program. Parents and students alike are 
encouraged to ensure an absence from school is a necessary absence. Students shall 
attend school unless excused by the principal of their attendance center.  This policy, 
developed and annually reviewed in collaboration with the county attorney for the 
district’s principal office location, is an attempt to address the barriers to student 
attendance.  This policy shall include a provision indicating how the district and the 
county attorney will handle cases in which excessive absences are due to illness and shall 
state the circumstances and number of absences or hourly equivalent upon which the 
school shall render all services to address barriers to attendance. 

Any superintendent, principal, teacher, or member of the school board who knows of any 
violation of the state school attendance laws (79-201) shall report that violation to the 
school attendance officer within 3 days.  

The superintendent shall designate an attendance officer.  The attendance officer will 
immediately investigate the report of any child who may be in violation of the state’s 
compulsory attendance statutes.

If any student has exceeded the number of unexcused absences as defined in the student 
handbook, the school shall render all services to address barriers to attendance.  These 
services shall include the following:

1. Verbal or written communication by school officials with the person or persons who 
have legal or actual charge or control of any child; and

2.   A meeting or meetings between the school attendance officer, school social worker, a 
school administrator or designee, the person who has legal or actual control of the 
child, and the student (when appropriate) to address the barriers to attendance.  The 
result of the meeting or meetings shall be to develop a collaborative plan to reduce 
barriers identified to improve regular attendance. The plan shall consider, but not be 
limited to:
(i)   Illness related to physical, mental, or behavioral health of the child;
(ii)  Educational counseling;
(iii) Educational evaluation;
(iv) Referral to community agencies for economic services;
(v)  Family or individual counseling; and
(vi) Assisting the family in working with other community services.

Approved ______________ Reviewed ______________ Revised ________________
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The school may report to the county attorney of the county in which the person resides 
when the school has documented the efforts it has made as required by statutes, that the 
collaborative plan to reduce barriers identified to improve regular attendance has not been 
successful, and that the child has been absent more than twenty days per year.  The 
school shall notify the child’s family in writing prior to referring the child to the county 
attorney. Illness that makes attendance impossible or impracticable shall not be the basis 
for referral to the county attorney. 
    
Students are subject to disciplinary action for excessive absenteeism including suspension 
and expulsion. It shall be within the discretion of the principal to determine, in light of 
the circumstances, whether a student may make up work missed because of excessive 
absenteeism.  Disciplinary action for students receiving special education services will be 
assigned in accordance with the goals and objectives of the student's Individualized 
Education Program.

The superintendent shall report to the Commissioner of Education as directed by the 
commissioner regarding the number of and reason for any long-term suspension, 
expulsion, or excessive absenteeism of a student; referral of a student to the office of the 
county attorney for excessive absenteeism; or contacting of law enforcement officials 
other than school resource officers by the district relative to a student enrolled in the 
district.  The superintendent shall report annually to the Commissioner the required data 
for the number of students who have dropped out of school.

It shall be the responsibility of the superintendent to implement this policy. The 
implementation may include regulations indicating the disciplinary action to be taken for 
excessive absenteeism.

Legal Reference: Neb. Statute 79-208 and 209
NDE Rule 10.012.01B

Cross Reference: 411.03  Attendance Officer
505 Student Discipline
506 Student Activities
507 Student Records
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ADDRESSING BARRIERS TO ATTENDANCE 

 

Regular attendance by the students at school is essential for students to obtain the 

maximum opportunities from the education program. Parents and students alike are 

encouraged to ensure an absence from school is a necessary absence. Students shall 

attend school unless excused by the principal of their attendance center.  This policy, 

developed and annually reviewed in collaboration with the county attorney for the 

district’s principal office location, is an attempt to address the barriers to student 

attendance.  This policy shall include a provision indicating how the district and the 

county attorney will handle cases in which excessive absences are due to illness and shall 

state the circumstances and number of absences or hourly equivalent upon which the 

school shall render all services to address barriers to attendance.  

 

Any superintendent, principal, teacher, or member of the school board who knows of any 

violation of the state school attendance laws (79-201) shall report that violation to the 

school attendance officer within 3 days.   

 

The superintendent shall designate an attendance officer.  The attendance officer will 

immediately investigate the report of any child who may be in violation of the state’s 

compulsory attendance statutes. 

 

If any student has exceeded the number of unexcused absences as defined in the student 

handbook, the school shall render all services to address barriers to attendance.  These 

services shall include the following: 

 

1. Verbal or written communication by school officials with the person or persons who 

have legal or actual charge or control of any child; and 

 

2.   A meeting or meetings between the school attendance officer, school social worker, a 

school administrator or designee, the person who has legal or actual control of the 

child, and the student (when appropriate) to address the barriers to attendance.  The 

result of the meeting or meetings shall be to develop a collaborative plan to reduce 

barriers identified to improve regular attendance. The plan shall consider, but not be 

limited to: 

(i)   Illness related to physical, mental, or behavioral health of the child; 

(ii)  Educational counseling; 

(iii) Educational evaluation; 

(iv) Referral to community agencies for economic services; 

(v)  Family or individual counseling; and 

(vi) Assisting the family in working with other community services. 

 

 

Approved ______________ Reviewed ______________ Revised ________________ 
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The school may report to the county attorney of the county in which the person resides 

when the school has documented the efforts it has made as required by statutes, that the 

collaborative plan to reduce barriers identified to improve regular attendance has not been 

successful, and that the child has been absent more than twenty days per year.  The 

school shall notify the child’s family in writing prior to referring the child to the county 

attorney. Illness that makes attendance impossible or impracticable shall not be the basis 

for referral to the county attorney.  

     

Students are subject to disciplinary action for excessive absenteeism including suspension 

and expulsion. It shall be within the discretion of the principal to determine, in light of 

the circumstances, whether a student may make up work missed because of excessive 

absenteeism.  Disciplinary action for students receiving special education services will be 

assigned in accordance with the goals and objectives of the student's Individualized 

Education Program. 

 

The superintendent shall report to the Commissioner of Education as directed by the 

commissioner regarding the number of and reason for any long-term suspension, 

expulsion, or excessive absenteeism of a student; referral of a student to the office of the 

county attorney for excessive absenteeism; or contacting of law enforcement officials 

other than school resource officers by the district relative to a student enrolled in the 

district.  The superintendent shall report annually to the Commissioner the required data 

for the number of students who have dropped out of school. 

 

It shall be the responsibility of the superintendent to implement this policy. The 

implementation may include regulations indicating the disciplinary action to be taken for 

excessive absenteeism. 

 

Legal Reference:   Neb. Statute 79-208 and 209 

    NDE Rule 10.012.01B 

Cross Reference:   411.03  Attendance Officer 

505  Student Discipline 

506  Student Activities 

507  Student Records 













                           

                PROPOSAL FOR:
    SCHUYLER PUBLIC SCHOOLS

       
     

         

2022 THOMAS SAF-T-LINER C2 SCHOOL BUS
71 Passenger Capacity

SALES PRICE……………………….…$99,850.00

                                     Estimated Delivery:  150-180 days from order



AIR CONDITIONING
MCC 120,000 BTU free blow air conditioning system. Front evaporator mount in 
bulkhead above the windshield.  Rear evaporator mounted in-wall above the rear 
emergency door.  Condensers roof mounted to keep out of mud, snow, and other road 
spray.
Driver’s dash air conditioning with automotive style vents incorporated with the 
heating/defrosting system.

AIR INTAKE
Donaldson PowerCore air cleaner with 32,000 mile /24 month service intervals.  Air 
intake warmer

AIR RESTRICTION INDICATOR
Engine compartment mounted air restriction indicator

ALTERNATOR
Leece Neville 240 AMP 12 Volt pad mounted with automatic spring-loaded tensioner
 
AXLES
10,000 LB Set Back Single Front includes oil lubed hubs 
21,000 LB Single Rear Axle 
Magnetic rear axle drain and fill plug. Ratio 5.22 Geared to run 75 MPH

BACK-UP CAMERA
4.3” monitor built into the driver’s mirror to display area behind bus when shifted into 
reverse.

BARRIERS
(2) 39” barriers covered with Proform fire block and right-side modesty panel. 

BATTERIES
Dual Alliance 1500 CCA - skirt mounted battery box with slide out tray, frame mounted.  
Battery cut-off switch included.

BODY PANELS
Exterior 20 gauge galvanized- Interior 22 gauge Galvalume from belt line to seat rail

BRAKES
Bosch hydraulic brake package, disc brakes front and rear, foot pedal actuated rear axle 
mounted drum parking brake 

BUMPER 
Heavy duty front swept back style matching the hood shape. Rear bumper is 1.6 times 
stronger than triple profile bumpers. Bumper is formed in shape of roadside guardrail and 
is tucked into side skirts to prevent catching.  3/16” plate steel with .5369 sq. in. section 
modulus.   



CHILD CHECK 
Requires driver to walk to the back of the bus to check for children left on bus at the end 
of the route or activity trip.

CLIP BOARD STORAGE
Convenient holder for clipboard, notebook, etc. right of driver.
 
COOLING SYSTEM
Aluminum core radiator equipped with Mylar tank for easy coolant level visibility. All 
radiator hoses are Gates heavy-duty hoses with constant torque spring clamps. Long life 
coolant protected to -40 (5 years/150, 00 miles) 25” cooling fan with 9 nylon blades with 
viscous fan clutch. Low coolant sensor light 

CONSTRUCTION
Eight ply rubber body to frame insulators on each cross member.  Double bolted body to 
frame clips.  Stamped one-piece wheel wells to reduce dust and water leaks.  14 gauge 
Galvalume U shaped side skirt reinforcements.  Two crash rails installed between interior 
and exterior roof panels.  Roof bows extend below floor line.  Interior floor bumper 2” 
steel plate. Rear body 14 gauge reinforcements.  Dual 16 gauge Galvaneel roof rail 
stringers. Closed section, box type, rear corner post design.  Automotive style firewall.  
Header system achieves 1100 lb. push out force for each window

CRUISE CONTROL
Switches dash mounted

CUP HOLDER
Dual (2) cup holder right of driver 

DASH GAUGES
Speedometer, Odometer, Tachometer, Hour meter, Voltmeter, Oil pressure, Fuel, 
Trip meter, Ammeter, Water temperature, Transmission temperature, High-low beam 
indicator, turn signal indicators, low coolant light, low oil pressure or high coolant 
temperature warning light and buzzer

DEF TANK
12 gallon tank w/ locking door

DIAGNOSTICS
SAE 9 pin diagnostics interface connector mounted under dash, electronic engine integral 
warning and derate protection system
Dash mounted diagnostic panel for electrical system
Multi-plex electronics

DRIVER’S COMMAND CENTER
Mounted left of driver with up to 24 rocker switches with LED backlighting for electrical 
equipment with rheostat control switch.  Side-mounted driver’s storage compartment.



DRIVELINE
SPL 100 Dana Spicer main drive line has computerized angle alignment. Lubed for life 
splines that are booted to prevent contamination from water and road debris.  Iron 
flywheel housing.

ELECTRICAL SYSTEM
12-volt system with color-coded and numbered wiring with matched weatherproof 
connectors.  All that passes through metal is grommeted.  ECMs are chassis frame 
mounted.  Automatic circuit breakers protected by solid-state technology.  Switches are 
rocker type design and provide “Smart Switch” technology that can be repositioned 
without rewiring or reprogramming.

ENGINE
Cummins ISB 6.7 liter - 250 HP - 660 lb/ft torque in line 6 turbo diesel
1000 watt block heater w/ plug in mounted in bumper, heated fuel/water separator.  
Viscous fan drive. 

ENTRANCE & REAR DOORS
Push button electric outward opening entrance door with keyed vandal lock system 
installed.  Four inch header pad installed above door. 86” high clear opening. Assist hand 
rail at entrance steps.  Rear door is located in center rear with 32” x 23” top glass and 32” 
x 14” bottom glass with protective shields to keep hands and fingers away from sliding 
components.  Sliding bolt vandal lock included.

ESC
Electronic Stability Control is a computerized technology that improves a vehicle’s 
stability by detecting and reducing loss of traction and skidding.  

EXHAUST
Single right hand horizontal muffler with horizontal tail pipe

FENDERETTES
Rubber, mounted over rear wheel wells

FLOOR COVERING
5/8 Plywood floor covered with heavy-duty gray marble vinyl. All floor seam 
separations sealed and covered with durable rustproofed metal stripping.  Cove molding 
along the wall.  Molded rubber wheel housing covers.  Rubber covered entrance step also 
have white nosing installed.  Entire floor is sealed with adhesives 

FRAME
Dual C channel main frames, full length made of 5/16” x 3” x 10 1/8” steel frame 50,000 
PSI, powder coated finish.  Class 8 truck type 7.5 “x 33.5” reinforced cross members.  
Tow hooks front and rear



FUEL TANK
100 gallon capacity safety mounted between frame rails and behind rear axle with 
protective cage and rear skid plate gives added protection against damage in the event the 
vehicle is backed over an object. Includes hinged/locking fuel tank door.

GVWR (Gross Vehicle Weight Rating)
30,000 lbs.

HEATERS/DEFROSTER
93,000 BTU left front, 53,000 BTU step well, 84,000 BTU rear left side, 84,000 BTU 
mid bus. Automotive style 4-speed front heater dash vents with automotive style 
electronic dash mounted controls.  Booster pump, removable filters, shut off ball type 
valves. Full width ducted air for windshield, driver’s window and entrance door glass. (2) 
Defroster fans mounted over driver’s window and windshield.

HEADROOM
78” Interior height

HOOD
Sloping hood design for over the hood visibility at 11 ft. Splashguards are hood mounted 
for easy engine access.  Grill is removable for easy serviceability and hood includes
integrated plenum with two expulsion valves to remove moisture and contaminants

HORNS
Dual electric with center steering wheel activation

INSULATION/NOISE REDUCTION PACKAGE
1.5 “Fiberglass in ceiling, bulkheads, walls, 2” thick fire resistant thermo-bonded 
polyester insulation in rafter cavities, sound abatement package, and undercoating. 
Full length acoustic ceiling.

LETTERING
As required by Federal and State requirements in black block lettering including capacity, 
SCHUYLER PUBLIC SCHOOLS in 6” black letters.  Unit numbers as needed. Yellow 
reflective striping as required by state regulations. 

LIGHTS
Halogen extended life headlights with daytime running lights, driver’s dome light on 
separate switch, dual row of dome lights on separate switch.
LED Clearance/Marker- red rear/amber rear, back-up- clear, stop/tail- red.
LED Marker/Cluster-Per FMVSS with shields. 
LED side mounted turn signals on fender and side panels  
Warning - halogen eight lamp warning system flush mounted. 
Stepwell light, skirt mounted entrance door light.  
Strobe Light



MANUALS
Printed operator’s maintenance manual including electrical troubleshooting guide, web 
based service and parts access. Line set ticket

MIRRORS
Open View 7” X 10” heated and remote-control side mirrors; Heated cross-over 
mirrors with tripod bracket. Interior 6’ x 30”  

MUD FLAPS
Heavy Duty Front and rear

PAINT
Exterior painted National School Bus Yellow with black trim using lead free urethane 
PPG paint, interior painted light gray, undercoated chassis.  Roof Painted White

PARCEL RACKS
Interior tubular parcel racks above passenger windows on both side with padded ends.

RADIO
AM/FM/CD/WB with six (6) deluxe roof mounted speakers.  PA included

ROOF HATCHES
(2) Transpec roof hatches installed in self-sealing pre-cut panels 

RUB RAILS
Four (4) exterior side rub rails located at window level, seat level, floor, level, and 
bottom skirt.  Seat rail is one piece formed to length, 14 gauge Galvalume.  Sealed with 
Saf-T-Bond structural adhesive.

SAFETY EQUIPMENT
(2)  Nebraska first aid kits, one mounted front and one at rear of bus.  5 lb chemical type 
fire extinguisher, moisture proof body fluid clean up kit, triangle safety kit.

SAFETY SOLENOID SWITCH 
Single switch for complete shutdown of all heaters and radio at railroad crossings
 
SAF-T-VUE WINDOWS
Upper and lower pane 352 square inches, located in front of the entrance door to provide 
vision of the blind spot by the right front wheel without the use of a mirror. 

SEAT/DRIVER
National high back adjustable Air Ride seat with dedicated compressor and three point 
retractable shoulder harness, dual armrests, and adjustable lumbar support.

SEAT/PASSENGER
(23) 39”& (1) 26” passenger seats covered with 42 oz. Proform leatherette fire block 



material and pivot cushion for cleaning.  Powder-coated frames 

STEERING 
Full power steering. Gear driven hydraulic pump. 19”diameter padded full floating 
tilt/telescoping steering wheel. 

STOP ARM
Power electrically operated stop arm with wind guard. Highly reflective and equipped 
with high intensity lights. Controlled by an electric switch and door operation in 
conjunction with 8 lamp warning system 

SUSPENSION
9,000 lb. taper leaf with maintenance free rubber bushings and spring wear pads
21,000 lb. taper leaf with maintenance free rubber bushings and spring wear pads

TIRES
(2) Michelin XZE2 11R22.5 front - 14 ply
(4) Michelin XDN2 11R22.5 M/S rear - 14 ply

TRANSMISSION
Allison 2500 PTS - 6 speed automatic O/D with Fuel Sense 

UNDER CARRIAGE LUGGAGE BAYS with LIGHTS
Left Side - 100” Double-Door, mid mount 
Right Side - 100” Double-Door, mid mount

USB CHARGE PORT
Two (2) 12 volt chargers located at driver’s dash for charging cell phone 

VENTILATOR
Static type, non-closable

WHEELBASE
279”

WHEELS
22.5 x 7.5-painted black 10-hole hub piloted 
Chicago Rawhide oil wheel seals

WINDOWS
ABS automotive grade technology 12” high x25” wide opening split sash tempered glass.    
All side and rear passenger windows tinted, bonded, and banded.  Four-tinted 
tempered push out windows; all interior and exterior window frames are flat black.

WINDSHIELD
Automotive style one piece, bonded, and curved, slanted to reduce glare and breakage 



and provide maximum vision.  The tinted safety plate laminated glass provides 3362 
square inches of windshield area.

WINDSHIELD WIPERS
Electric, intermittent 5 speed heavy duty wet arm wipers.  Bottom mounted overlapping 
automotive style pattern resulting in 1537 square inches of wiped windshield for safety.  
Wiper motor is accessible for service under engine hood.

WINTER FRONT COVER
Yellow snap on cover for grill 

WARRANTY
Thomas/Freightliner comes standard with a 3 year/50,000 mile bumper to bumper 
warranty….the best in the industry!
Base: Limited 3 year bumper to bumper
Body: Limited 5 years on body
Engine:  Limited 5 year/100,000 miles
Transmission: Limited 7 years/unlimited miles
Axles: Limited 5 years/unlimited includes king pins

ZONAR GPS TECHNOLOGY
Included as standard equipment 
Provides remote diagnostics
Cummins Connected Diagnostics Included Free for the 5-year warranty period
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2022 MODEL BLUE BIRD VISION 
71 PASSENGER  

 



2022 BLUE BIRD VISION EXCEEDING NEBRASKA MINIMUM STANDARDS 

 
• LATCHING LOCKING BATTERY DOOR 

• SCREWED DOWN PLYWOOD FLOOR 

• DAYTIME RUNNING LIGHTS 

• 4 PIECE FLAT SHADED WINDSHEILD 

• PRE-TRIP EXTERIOR LIGHT CHECK 

• ELECTRONIC CRUISE CONTROL 

• 8 WAY WARNING LIGHT SYSTEM 

• MANUAL OPENING ENTRANCE DOOR 

• STEEL FRONT AND REAR BUMPER  
Optional Features 
 
------ CHASSIS --------- 
  

• WATER HEATER PUMP 

• 750 WATT ENGINE BLOCK HEATER 

• TOW HOOKS FRONT AND REAR 

• TAILPIPE EXITS UNDER BUMPER 
         
------ BODY --------- 
  

• VANDAL LOCKS 

• LOCKING FUEL DOOR 

• WINDSHEILD GRIP HANDLES 

• EXTENDED SEAT RAIL 

• 80K BTU REAR HEATER 

• 80K BTU MIDSHIP HEATER 

• 50K BTU STEPWELL HEATER 

• FOLDING COWL STEP 

• DOUBLE STORAGE COMPARTMENTS, LEFT & RIGHT SIDE, 28.40 CU.FT EACH 

• HEATED/REMOTE CONTROLLED MIRROR WITH 15 MINUTE TIMER 

• DASH GLOVE BOX 
 
  

QUANTITY MODEL 
NUMBER 

WHEELBASE HEAD 
ROOM 

BODY 
LENGTH 

NUMBER 
ROWS 

KNEE 
SPACING 

CAPACITY 

ONE (1) BBCV 3303 273” 77” 33’ 03” 12 28.59” 71 STUDENT 

 ~ OVERVIEW ~  
ENGINE: CUMMINS – 6.7 LITER, DIESEL, 250HP @ 660LB-FT 

TRANSMISSION: ALLISON, 2500 PTS 5 -SPEED AUTOMATIC 

AXLES: FRONT -  HENDRICKSON 10,000 LB. WITH HENDRICKSON SPRING SUSPENSION FRONT 8,500 

REAR - HENDRICKSON 21,000 LB.  WITH HENDRICKSON SPRING SUSPENSION REAR AXLE, 5.29       

BRAKES: MERITOR HYDRAULIC BRAKES 

ALTERNATOR: 280 AMP, AVI 160 HI OUTPUT LEECE NEVILLE    

FUEL TANK: 100 GALLON BETWEEN FRAME RAILS, RH FILL    

BATTERIES: (2) GROUP 31, 12V, 1400 CCA        

WHEELS: 10 STUD HUB PILOTED DISC,  8.25X22.5  

TIRES: MICHELIN 11R22.5 XZE2 HWY TREAD STEER, XDN2 ALL-SEASON TREAD REAR 

STANDARD FEATURES 



------ ELECTRICAL ---------  
• STROBE LIGHT 

• LATCHING NOISE SUPPRESSSION SWITCH 

• DORAN POST TRIP CHILD INSPECTION 

• BACK-UP CAMERA 

• BACKING SAFETY HORN 

• AM/FM/MP3/BT RADIO 

• PA SYSTEM 

• MANUAL RESET BREAKERS 

• ALL LED LIGHTING 
  

------ PAINT ---------  
• NATIONAL SCHOOL BUS YELLOW EXTERIOR 

• ASTRO WHITE INTERIOR 

• CHASSIS GRILLE PAINTED SILVER 

• BLUE BIRD LOGO BLACK 

• 3M GRADE REFLECTIVE PACKAGE 

• TRIM PAINTED BLACK 

• ROOF PAINTED WHITE 
  

------ SEATS --------- 
  

• 39” HIGH BACK VINYL SEATS 

• GREY FIREBLOCK VINYL SEATS 

• FIREBLOCK BARRIERS 

• NATIONAL AIR-RIDE DRIVER’S SEAT  

• DRIVER’S ARM REST 

• SEAT BELT CUTTER 

• MODESTY BARRIER 
            
------ ACCESSORIES --------- 
  

• FRONT AND REAR MUD FLAPS 

• FIRE EXTINGUISHER 

• TRIANGULAR WARNING DEVICES 

• FIRST AID KIT 

• BODY FLUID KIT 

• CUP HOLDER 
  
------ INTERIOR --------- 
  

• 5/8” TREATED PLYWOOD FLOOR 

• SOUND DEADENING INSULATION 

• UPPER RIGHT AND LEFT AUXILIARY FANS 

• OVERHEAD STORAGE COMPARTMENT, LOCKING 

• ALUMINUM AISLE TRIM 

• BLACK FLOOR COVERING  

• FRONT AND REAR BULKHEAD AIR CONDITIONING 

• TUBULAR PARCEL BOOK RACKS 
 
            ------ EXTERIOR --------- 

• REAR RUBBER FENDER 

• 18” ALL WEATHER WINDSHIELD WIPER 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 
 

 
 
ALL RESPONSIBILITIES OF OWNERSHIP AND LIABILITY ARE TRANSFERRED TO CUSTOMER AT DELIVERY    ~   TERMS:  NET CASH 

ON DELIVERY 
 

 BODY, OPTIONS AND CHASSIS $ 101,495.00  

 LESS TRADE-IN ALLOWANCE $ N/A  

YOUR NET PURCHASE PRICE $ 101,495.00 -  pricing valid for 60 days 

*DELIVERY CHARGE F.O.B. CUSTOMER LOCATION* $250.00 
PREPAYMENT OPTIONS: 
 
           

 100%: $ 101,495.00 Prepayment Discount, Deduct……………….. < $ 1,000.00 > 
 

Please check box & sign here if you’d like to take advantage of our pre-pay discount. 
 

Sign Here: _____________________________________________________________________________________ 
 
 

1)  ADD <  $  > 
          

2) IF YOU WISH TO SWITCH TO GAS POWERED ENGINE DEDUCT   $ 4,000.00 > 
          

3) IF YOU WISH TO ADD AIR SUSPENSION Add <  $ 1,500.00 > 
          

4) IF YOU WISH TO ADD 2 CAMERA SYSTEM Add <  $ 2,000.00 > 
          

5) IF YOU WISH TO ADD TINTED WINDOWS Add <  $ 450.00 > 
          

6) IF YOU WISH TO ADD AIR POWERED DOOR  Add <  $ 300.00 > 

OPTIONAL EQUIPMENT: 

 
ACCEPTANCE FOR:  BY: Tyler Cox 

 

  
    

 
   DATE: 09/09/2020 

SCHOOL OR ORGANIZATION    

BY:    ESTIMATED COMPLETION DATE: 90-120 DAYS 
ADD 30 EXTRA DAYS FOR AIR CONDITIONING 

TITLE:     

DATE:    



L Culture D DATA I Informational N Instruction T Team Time

Virtual

Your choice

Bandroom Rm 46

DOB Board Meeting Room

DOB Chapel

TBA

TBA

Virtual

Virtual

TBA

TBA

Your choice

TBA

TBA

TBA

Virtual

Virtual

Virtual

TBA

TBA

Schuyler October PD

OCTOBER 19 • MONDAY

8:15am – 9:45am I Literacy and Language Learning (presented by Apple) 
Speakers: Jeff Ochsner, Katie Morrow

8:15am – 9:45am T Team PLC Time

8:30am – 9:30am I SCHS Staff Meeting 
Speakers: Stephen Grammer

8:30am – 3:30pm D ACT Writing Activity 
Speakers: Mark Brady, Brooke Koliha

8:30am – 3:30pm N APL Instructional Strategies 
Speakers: David Perry, Jean Anastasio

9:15am – 10:00am N Infinite Campus Q & A for Teachers 
Speakers: Kim Powell

9:15am – 10:00am N Zoom 101 - How To Host A Meeting 
Speakers: Jeff Duranski

10:00am – 11:30am I Power-up your teaching with iPad (Presented by Apple) 
Speakers: Katie Morrow, Jeff Ochsner

10:00am – 11:30am T Team PLC Time

10:15am – 11:00am I Tech Troubleshooting Tips for Staff 
Speakers: Dan Rinkol, Kady Arps, Vanessa Stanek

11:00am – 11:45am I Apex Learning 
Speakers: Joey Lefdal

12:30pm – 2:00pm T Team PLC Time

1:00pm – 1:45pm I Scorevision Video Displays 
Speakers: IT Dept. Staff

1:00pm – 1:45pm N Google Slides - Making it Interactive 
Speakers: Staci Shonka

1:00pm – 2:30pm I School Safety Videos - Support Staff 
Speakers: Mindy Perrin

2:15pm – 3:45pm L Mindfulness 
Speakers: Ronelle Jackson

2:15pm – 3:45pm I Create Digital Books with Pages (Presented by Apple) 
Speakers: Katie Morrow, Jeff Ochsner

2:15pm – 3:45pm T Team PLC Time

3:00pm – 3:45pm N ClassLink - Single Sign On for Everything 
Speakers: IT Dept. Staff

3:00pm – 3:45pm N Teaching through Zoom 
Speakers: Rick Carter

type/Culture/print
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C Cognitive Coaching E DE I Informational N Instruction T Team Time
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Virtual
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Virtual
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TBA
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DOB Special Ed Office

Your choice
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TBA

TBA

TBA

TBA

DOB Cafeteria

Schuyler October PD

OCTOBER 20 • TUESDAY

8:15am – 9:00am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

8:15am – 9:00am I Show Me App 
Speakers: Samantha Ladwig

8:15am – 9:45am I Access Abilities with iPad: Designing for All Learners (video) 
Speakers: IT Dept. Staff

8:15am – 9:45am T Team PLC Time

8:30am – 11:30am E DLC Teacher PD 
Speakers: Crystal Riddle

8:30am – 11:30am E SCHS STEM LC Teacher PD 
Speakers: Jackie Speake

8:30am – 11:30am N APL for Para Educators 
Speakers: David Perry, Jean Anastasio

8:30am – 3:30pm N APL Instructional Strategies 
Speakers: David Perry, Jean Anastasio

9:00am – 9:45am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

9:00am – 9:45am I Teaching with the iPad Pro - The Best of Both Worlds 
Speakers: Rachel Wood

9:00am – 9:45am N Thrillshare - Hub for Mass Communication 
Speakers: IT Dept. Staff, Kady Arps

9:45am – 10:30am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

10:00am – 10:45am N Apple Classroom 
Speakers: Jenna Saalfeld, Bobbi Rocheford

10:00am – 11:30am I SEL Considerations 
Speakers: April Becker and Paula Kment

10:00am – 11:30am T Team PLC Time

10:30am – 11:15am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

11:15am – 11:35am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

11:45am – 12:00pm I Para-Professional Key Roles & Responsibilities (video) 
Speakers: IT Dept. Staff

12:30pm – 1:15pm C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

12:30pm – 1:15pm N Google Classroom with Google Meet 
Speakers: Jared Severson

12:30pm – 2:00pm T Team PLC Time

12:30pm – 3:30pm N APL Refresher for SMS, Richland, 24 
Speakers: David Perry, Jean Anastasio
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TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

TBA

DOB Board Meeting Room

TBA

12:30pm – 3:30pm T Schuyler Elementary Staff Meeting

1:15pm – 2:00pm C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

1:15pm – 2:00pm I Tech Troubleshooting Tips for Staff 
Speakers: Kady Arps, Dan Rinkol, Vanessa Stanek

1:15pm – 2:00pm N Infinite Campus Q & A for Teachers 
Speakers: Kim Powell

1:15pm – 2:00pm N Thrillshare - Hub for Mass Communication 
Speakers: Kady Arps, IT Dept. Staff

2:00pm – 2:45pm C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

2:00pm – 2:45pm I The Newcomer Program 
Speakers: Joel Carrillo

2:00pm – 2:45pm N Edmodo 
Speakers: James Watts

2:15pm – 3:00pm I Edpuzzle (Sayer) 
Speakers: John Sayer

2:15pm – 3:00pm N Zoom 101 - How To Host A Meeting 
Speakers: Jeff Duranski

2:15pm – 3:45pm I Access Abilities with iPad: Designing for All Learners (video) 
Speakers: IT Dept. Staff

2:15pm – 3:45pm T Team PLC Time

2:45pm – 3:30pm C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

2:45pm – 3:30pm I Going Digital With Vocabulary 
Speakers: Don Seehusen

2:45pm – 3:30pm I Payroll 101 
Speakers: Penny Janousek

2:45pm – 3:30pm N Using Tech with EL Students 
Speakers: Brandi Zavadil

3:00pm – 3:45pm I Class Craft 
Speakers: James Watts
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Schuyler October PD

OCTOBER 21 • WEDNESDAY

8:15am – 9:00am N Edpuzzle 
Speakers: Staci Shonka

8:15am – 9:00am N Google Meet with Whiteboard 
Speakers: Jared Severson

8:15am – 9:15am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

8:15am – 9:15am I Access Abilities with Mac Computer: Designing for All Learners (video) 
Speakers: IT Dept. Staff

8:15am – 9:45am T Team PLC Time

8:30am – 11:30am E K-8 STEM LC

8:30am – 11:30am E SCHS STEM LC Teacher PD 
Speakers: Jackie Speake

8:30am – 11:30am N APL Refresher for SES 
Speakers: David Perry, Jean Anastasio

8:30am – 3:30pm N APL Instructional Strategies 
Speakers: David Perry, Jean Anastasio

9:00am – 9:45am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

9:00am – 9:45am N Screen Recording - Mac & iPad 
Speakers: Jeff Duranski

9:45am – 10:30am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

10:00am – 11:30am I Human Trafficking Presentation 
Speakers: Glen Parks

10:00am – 11:30am R Accelerated Reader Workshop 
Speakers: Rachel Davidson, Diana Weeks

10:00am – 11:30am T Team PLC Time

10:30am – 11:15am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

10:30am – 11:15am I The Newcomer Program 
Speakers: Joel Carrillo

11:15am – 11:35am C Cognitive Coaching with Laura Plas 
Speakers: Laura Plas

11:15am – 12:00pm N Teaching through Zoom 
Speakers: Rick Carter

11:15am – 12:00pm N Using Tech with EL Students 
Speakers: Brandi Zavadil

11:30am – 2:00pm Rural School/ASP Staff Meeting 
Speakers: Heather Bebout

12:30pm – 2:00pm I Human Trafficking Presentation 
Speakers: Glen Parks
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Virtual

TBA

DOB Cafeteria

TBA

TBA

TBA

Virtual

DOB Special Ed Office

Virtual

Virtual

TBA

TBA

12:30pm – 2:00pm R Freckle Math 
Speakers: Rachel Davidson, Kristin Parker

12:30pm – 2:00pm T Team PLC Time

12:30pm – 3:30pm N APL Refresher for SCHS

1:15pm – 2:00pm I Show Me App 
Speakers: Samantha Ladwig

1:15pm – 2:00pm I Tech Troubleshooting Tips for Staff 
Speakers: Kady Arps, Dan Rinkol, Vanessa Stanek

2:15pm – 3:00pm N Google Classroom 
Speakers: Otis Pierce

2:15pm – 3:15pm I Access Abilities with Mac Computer: Designing for All Learners (video) 
Speakers: IT Dept. Staff

2:15pm – 3:45pm SEL Considerations 
Speakers: April Becker and Paula Kment

2:15pm – 3:45pm I Literacy and Language Learning (presented by Apple) 
Speakers: Katie Morrow, Jeff Ochsner

2:15pm – 3:45pm R Renaissance Admin Data Overview 
Speakers: Rachel Davidson

2:15pm – 3:45pm T Team PLC Time

3:15pm – 3:45pm I Self Care for Teachers 
Speakers: Otis Pierce
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event/f45996769d102be63767d5579bd05f7b
event/0d427c08d8c11baab37579705b157387
event/af5e67fd71eb95b57030c4e3b0b4221d
event/34fdb73f11f542bacd8f10f4d8f1dde6
event/f064496c45e95e5738041e1d2f774dee
event/2c4d62100da8d4c4dabac6ec8a871d03
event/d2f4d14f000b4531796b285b5b58ad49
event/378d412d3bfc7f9b9752ce06914843cd


L Culture D DATA E DE I Informational N Instruction R Renaissance T Team Time

DOB Chapel

DOB Special Ed Office

Virtual

TBA

TBA

TBA

Virtual

Virtual

TBA

DOB Special Ed Office

TBA

TBA

TBA

DOB Cafeteria

Virtual

TBA

TBA

DOB Cafeteria

TBA

TBA

TBA

TBA

TBA

Schuyler October PD

OCTOBER 22 • THURSDAY

7:45am – 8:45am L Capturing Kids Hearts Day 1

8:15am – 9:00am I School Based Occupational Therapy 
Speakers: Raegan Hain

8:15am – 9:45am I Access Abilities with iPad: Designing for All Learners (video) 
Speakers: IT Dept. Staff

8:15am – 9:45am R Freckle Math 
Speakers: Kristin Parker

8:15am – 9:45am T Team PLC Time

8:30am – 9:15am I Self Care for Teachers 
Speakers: Otis Pierce

8:30am – 11:30am E DLC Teacher PD 
Speakers: Crystal Riddle

8:30am – 11:30am E K-8 STEM LC

8:30am – 3:00pm N Paraeducator's Workshop 
Speakers: Amy Mazankowski

9:00am – 9:45am I School Based Occupational Therapy 
Speakers: Raegan Hain

9:00am – 9:45am N Apple Classroom 
Speakers: Jenna Saalfeld, Bobbi Rocheford

9:30am – 10:15am I Teaching & Leading Generation Z 
Speakers: Otis Pierce

10:00am – 10:45am I Tech Troubleshooting Tips for Staff 
Speakers: Kady Arps, Dan Rinkol, Vanessa Stanek

10:00am – 11:30am D SCHS MAP Data Dig & SIP Action Plans 
Speakers: Mark Brady, Marci Ostmeyer

10:00am – 11:30am R Accelerated Reader Workshop 
Speakers: Diana Weeks, Rachel Davidson

10:00am – 11:30am T Team PLC Time

11:00am – 11:45am N Google Classroom 
Speakers: Otis Pierce

12:30pm – 2:00pm D SMS, Richland and Fisher's MAP Data Dig and SIP Action Plans 
Speakers: Mark Brady, Marci Ostmeyer

12:30pm – 2:00pm T Team PLC Time

1:00pm – 1:45pm I Canvas Preview 
Speakers: Otis Pierce

1:00pm – 1:45pm I Going Digital With Vocabulary 
Speakers: Don Seehusen

1:00pm – 1:45pm N Transfer grades from Google to IC 
Speakers: Jared Severson

2:00pm – 2:45pm I Self Care for Teachers 
Speakers: Otis Pierce

type/Culture/print
type/DATA/print
type/DE/print
type/Informational/print
type/Instruction/print
type/Renaissance/print
type/Team+Time/print
event/d4439f68d8881288efa85ba571013b7f
event/81ef2f0eb18197d25b927c9ac7fa2bf0
event/26c9faab03b363683f78da1f825b0aaa
event/fb273c2f6010601e51d39d387f7f21c6
event/9d0afc588919f98449f3761f8c645190
event/4d2b10a527bd6cce146ab4e2edaeac06
event/fc982337e5b36a9258d4a7cafe292a45
event/0aefb7f0bd43d1c0ea363be4a86d3d2f
event/250f6ce58b4ca908a3c2db5b3ca4411d
event/d4be48617e1e7f11048bee6357de9301
event/db1866651ed58f3d1a6827eff575d8bd
event/600eaa53bd3946b5a8d87d4a1f498ce8
event/f77d29402ceecfde93e14c78a23ffb3e
event/674c8337a4889f4c1301bbb4c396aa23
event/e29185f62949cb8e5ff33e1c717ff06a
event/8fa4d9f24cbeac878bdabdbd4d80bb13
event/0e8f7630fc1bcab1c07b542001c04064
event/8c0ddd039b69c41fb0a8f9d63ac2fe86
event/8b9240aea68d65ce6a4e8f08dd03eaf3
event/aa5b9847f9ce55adbd7bdaf2b1f437b8
event/3ba81e4230fb000e2ca46fe955a16a0e
event/f9d44e55d94cea8d42c31e385af5c430
event/77a6eebd21e95f6bca2f0f6a34f5d5a9


Virtual

DOB Cafeteria

Virtual

TBA

TBA

TBA

TBA

2:15pm – 3:15pm I Access Abilities with Mac Computer: Designing for All Learners (video) 
Speakers: IT Dept. Staff

2:15pm – 3:45pm D SES MAP Data Dig & SIP Action Plans 
Speakers: Mark Brady, Marci Ostmeyer

2:15pm – 3:45pm I Create Digital Books with Pages (Presented by Apple) 
Speakers: Jeff Ochsner, Katie Morrow

2:15pm – 3:45pm T Team PLC Time

3:00pm – 3:45pm N Discovery Ed 
Speakers: John Sayer

3:00pm – 3:45pm N Writing across the Curriculum 
Speakers: Elizabeth Lickei

3:15pm – 3:30pm I Para-Professional Key Roles & Responsibilities (video) 
Speakers: IT Dept. Staff

event/f0cb2e9260863e6063cb2a578f462c28
event/9e7d9bb25f47a524b845c987cb520df5
event/2f9f03f03d3fc368680d0c2b1ad9ee9f
event/364faf640b080be058f2d932f548c400
event/43e9b0c5389962b72ae9f5da0396ad91
event/046630f47d3461dcadf520ec37837ac0
event/80cc228405ca884bd0eb554c8cb5f4d0


L Culture I Informational N Instruction T Team Time

Virtual

TBA

TBA

TBA

DOB Cafeteria

TBA

DOB Chapel

TBA

TBA

TBA

TBA

TBA

TBA

DOB Board Meeting Room

TBA

TBA

TBA

Virtual

TBA

TBA

TBA

Special Education Office

Schuyler October PD

OCTOBER 23 • FRIDAY

7:45am – 8:45am District Meeting 
Speakers: Daniel Hoesing

9:00am – 9:45am N Infinite Campus Q & A for Teachers 
Speakers: Kim Powell

9:00am – 9:45am N Screen Recording - Mac & iPad 
Speakers: Jeff Duranski

9:00am – 9:45am T Team PLC Time

9:00am – 3:45pm L CKH Process Champions

9:00am – 3:45pm L Mental Health Workshop 
Speakers: April Becker and Paula Kment

9:00am – 4:00pm L Capturing Kids Hearts Day 2

10:00am – 10:45am I Scorevision Video Displays 
Speakers: IT Dept. Staff

10:00am – 10:45am I Teaching with the iPad Pro - The Best of Both Worlds 
Speakers: Rachel Wood

10:00am – 10:45am I Tech Troubleshooting Tips for Staff 
Speakers: Kady Arps, Dan Rinkol, Vanessa Stanek

10:00am – 11:30am T Team PLC Time

11:00am – 11:45am N ClassLink - Single Sign On for Everything 
Speakers: IT Dept. Staff

11:00am – 11:45am N Google Slides - Making it Interactive 
Speakers: Staci Shonka

12:30pm – 1:15pm I Payroll 101 
Speakers: Penny Janousek

12:30pm – 1:15pm N Teaching through Zoom 
Speakers: Rick Carter

12:30pm – 2:00pm T Team PLC Time

1:30pm – 2:15pm N Writing across the Curriculum 
Speakers: Elizabeth Lickei

1:30pm – 3:00pm I Power-up your teaching with iPad (Presented by Apple) 
Speakers: Jeff Ochsner, Katie Morrow

2:15pm – 3:00pm I Apex Learning 
Speakers: Joey Lefdal

2:15pm – 3:00pm I Teaching with the iPad Pro - The Best of Both Worlds 
Speakers: Rachel Wood

2:15pm – 3:45pm T Team PLC Time

3:00pm – 3:45pm T Special Education Meeting

type/Culture/print
type/Informational/print
type/Instruction/print
type/Team+Time/print
event/92dbc967ceacd32c2f6d5e06e1f23d3c
event/faf1fed1066e50674eeff433e7e18cb0
event/82ff1793afd9af1c09322c16d1cd41c4
event/e9c689a0e94b99ccd06486a21e983260
event/63565bb43bf5462e01a0bf2b61b8b238
event/c6ab7b6b10a2ed0fcb2a46afbaf3e8be
event/38a1f2a3e726df424dafb6fdcae42136
event/b87af3ad9b32eb0d7978b24b23da3240
event/033f535e85b2531014bdd5f18fd8e729
event/e185fa38a38ab41eff04f8f87fc92e1b
event/70c442dc5ceeb2be8221124accdb36e5
event/394cc6ca57e1cc9fc2e6d037c4b0bff5
event/3fe5486106352a2455a565ec63826365
event/793a75de1319466fcd14af6a2ce5c697
event/f886db6914b80b7b9ee624abb8dd5a7e
event/d2c4bd97743c677cc2ee1c64e9827c07
event/88343b6fa4f462042d85c0fd5c9aa06c
event/c26474735fc686b03e00b831362adffc
event/bd532f6b90569467ba108d189095a00f
event/a154e90221286e3cacd9c941fc4a3097
event/b7f2ec9258749c16977a97486a6034a4
event/9b58548c037660e94ef6d6e17b82b886


COMMISSIONER’S GUIDANCE 
ON INSTRUCTIONAL HOURS

Matthew L. Blomstedt, Ph.D.
Commissioner of Education



Commissioner’s Guidance on Instructional Hours

Rules 10 and 14 

Topic Summary: 	Flexibilities for Instructional Hours 

Issue Date: 	 October 2, 2020 

Expiration Date: 	 June 30, 2021

The State Board of Education, in the Rule 62 declaratory order, directed the Commissioner 
to promote innovation and provide reasonable flexibility and guidance on the provisions of 
Rule 10 and Rule 14 for the 2020-21 school year to school systems and school districts.

Therefore, the Commissioner is providing reasonable flexibility for school systems and school 
districts as it relates to instructional hours. School systems and school districts may utilize 
instructional hours for additional professional learning, teacher and/or staff work time, or time 
for teachers to consult with parents/caregivers. Up to 12 hours per quarter (or 24 hours per 
semester or 48 hours per school year) may be used for those purposes. These hours should 
be used throughout the 2020-2021 school year and are not intended to shorten the semester 
or the school year. If school systems need to adjust because of COVID-19 impacts, other 
accommodations can be made.

Other compelling reasons for not meeting instructional hours this year due to COVID-19: 
•	 Significant disruptions in regular school operations 
•	 Difficulty tracking instructional hours for remote and hybrid learning environments 
•	 Need for parent/guardian engagement with teachers or parent-teacher conferences 

Each district that does not meet instructional hour requirements or chooses to use the 
option detailed above will still need to complete and submit an affidavit at the end of 
the year detailing the specifics of their case, and outlining all efforts made to reach 
the instructional hour/unit requirements. 

During the school year, decisions impacting scheduling and modalities for learning should be 
documented thoroughly to ensure ease in completing the affidavit. 

https://cdn.education.ne.gov/wp-content/uploads/2020/06/0560_001.pdf
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TRANSFERS WITHIN 

THE DISTRICT

Last  Name                                                                           First Name 

Transferring 

School Year

Date Transfer 

Requested

Grade 

Enteri

ng

SCS Resident 

School 

Building

SCS Transfering to  

Building

OPTIONS OUT / IN 

Last Name First Name

Option  

School Year                    

Date Transfer 

Requested

Grade 

Enteri

ng

Resident 

District Option district

Whitney Drew 2020/2021 9/25/2020 10 SCS/SCHS David City Public

CANCELED OPTIONS

Last  Name                                                                           First Name

Option  

School Year                    Date canceled

Resident 

District Option district

Adame Daleyza 2019-2020 8/6/2019 K SCS/SES

David City Public 

moved to DC 

Adame Janette 2019/2020 8/6/2019 8 SCS/SMs

David City Public 

moved to DC 

9/17/2020

Adame Jayleen 2019/2020 8/6/2019 3 SCS/SES

David City Public 

moved to DC 

9/17/2020



    

x


	Agenda
	I. Call Meeting to Order
	I.A. Pledge of Allegiance
	I.B. Declaration of Open Meeting

	II. Approval of Consent Agenda
	II.A. Agenda
	OCT. 12, 2020- Agenda Report for Board of Education Regular Meeting (8)

	II.B. Minutes
	SCS 9-14-2020- Minutes Report for Board of Education Regular Meeting (16)
	SCS SUN MINUTES 9-14-2020- Minutes Report for Board of Education Regular Meeting

	II.C. Acceptance of Claims
	II.C.1. Bills of $5,000 or more
	2020 October Board bills Over $5000

	2020 October Board bills

	II.D. Financial
	October 2020 Activity Frund Report
	OCTOBER 2020 TREASURERS REPORT
	Receipt_Expenditure October Summary Report

	II.E. Other Listed Reports

	III. Public Forum - We ask that all presentation be limited in their length.
	III.A. Recognition of visitors and guests
	III.B. Other topics (limited to 5 minutes - subject to guidelines of the Board Participation Policy)
	III.C. Student Representative's Report
	Vanessa Award


	IV. Action Items
	IV.A. Board Policy, Handbooks, and Support Programs
	IV.A.1. Consider, discuss, and take action to approve first reading of the October Board Policy new and amended policies.
	0402.15 - staff conduct with students
	0402.15 - staff conduct with students redline
	0404.02 - employee injury on the job
	0404.02 - employee injury on the job redline
	0404.13 - school closure under extraordinary circumstances
	0503.04 - addressing barriers to attendance
	0503.04 - addressing barriers to attendance redline


	IV.B. Building, Grounds, and Transportation
	IV.B.1. Consider, discuss, and take action to approve the listing of District 4R School Real estate with Land Mark Management and realty and authorize the president to enter into a contract to sell the property at public auction.
	Land Mark Realty_20201008_135812

	IV.B.2. Consider, discuss, and take action to approve purchase of a new bus.
	Schuyler 71 C2
	Schuyler 71 VISION '20


	IV.C. Governance: Public Relations, Technology, and Planning
	IV.C.1. Consider, discuss and take action to approve 2020-21 school calendar changes.
	all attendee schedules
	CommissionersOfficialGuidanceInstructHours


	IV.D. Budget, finance, negotiations, and personnel
	IV.D.1. Consider, discuss, and take action to accept staff resignations.
	Resignation

	IV.D.2. Consider, discuss, and take action to approve new hire recommendations.


	V. Discussion Items and Reports
	V.A. Review SCHS Priority School October Report
	V.B. Principals Reports
	V.C. Directors Reports
	V.D. Superintendent's Report
	20-21 Option-Transfers

	V.E. Board Member/Committee Reports

	VI. Correspondence Items
	VII. Adjournment

