Schuyler Community Schools

SEA September Meeting

Friday, September 25, 2020 3:15 PM
Schuyler Community Schools Board Room
120 W. 20th Street

Schuyler, NE 68661-2400

I. Discussion Items
1. Finance/Budget Report: See attached budget and finance reports.

2. Safety Items: There are several required safety videos posted on the district website.

These are required video programs and all employees must complete the programs. The

required video training sessions:

All Staff

1) Youth Suicide Prevention

2) Title IX Regulations in K-12 Schools (Several videos and courses)
Dr. Dave Gibbons and Mrs. Darli Vrba are the new Title Coordinators for the 2020-
21 school year. If you or any other employees believe you have been discriminated
against, you need to report it to one of these coordinators.

3) Slip, Trips, Falls

4) Other videos as assigned

New Staff

1) Blood Borne Pathogens

* Dr. Gibbons will be posting required videos and trainings.

3. Meeting Portal: All district level meetings are posted on the board meeting portal.
Following our meeting, I will update any discussion items and post for public access.
Building representatives are responsible to make sure your colleagues have access to
discussion items included in our meetings.

4. Buildings and Grounds: Thank you for your patience during this first semester.

Due to construction and work associated with this process, we realize there may be issues
in your buildings that may need attention. If you see maintenance issues that need to be
addressed, please let your building administrator know of your concerns.

5. PT Conferences and Fall Break: P-T Conferences are scheduled for Tuesday
evening October 13 and 8:00 to 4:00 on Wednesday, October 14th. Fall Break is
Thursday and Friday, October 15-16. There is no Tech Fair this year as our tech
workshops are included in the professional development week, Monday, October 19
through Friday, October 23. No School for students, staff will report for professional
development. We are taking this week between semesters to disinfect our buildings, give
students/staff a break from COVID protocol, and provide professional development in
lieu of bringing in outside consultants on a one or two day basis. This also helps us
accommodate this training during a time when substitute teachers are in short supply.

Dr. Gibbons and Jeff Droge are putting the schedule together for the week. If you have



ideas for things you are interested in working on, please let your supervisors know so we
can build time in the schedule.

6. Time Clock: Please make sure you are taking care of and understanding the available
leaves for the 2020-21 school year. In addition to PTO and sick leave, this year you also
have access to up to 10 days for COVID related leave. This leave is available until
December 31, 2020. This must be entered into the system under "administrative leave".
The Emergency Medical Leave Bank (EMLB) remains the same for the 2020-21 school
year. This program is under the management of the SEA.

7. Safety Program and annual Report: We have contracted with Navigator Prepared
to host all of our safety reports and protocol for the 2020-21 school year. In addition,
Lloyd from Nesbitt and Associates will be conducting a safety inspection for 2020
sometime in October-November.

8. Strategic Plan Update: We will be finalizing our progress reports on the district
strategic plan during the month of November. We are scheduled to revisit the plan as a
staff/community in January.

9. Salary Schedule: Your salary is based on your position and place on the salary
schedule. Please review your 2020-21 salary and benefit information. The business
office prepares payroll information, but it is the employees' responsibility to review their
payroll information for accuracy.

The board of education will begin meeting with your SEA negotiations team in October.
The two items they will negotiate are the 2020-21 Incentive Plan and the 2021-22 Master
Agreement. If any of your members want items included in these plans, they should get
them to your team for consideration.

10. Health Insurance: We will be offering on open enrollment period for changing
insurance programs beginning in January 2021. This dual option allows employees to
elect to participate in a high deductible ($3,600) and use the premium savings to enroll in
a healthcare savings account. Please let Penny know if you are considering moving to
the higher deductible by December 1st.

11. Food Service: We have expanded our summer free breakfast and lunch program for
the fall of 2020. We were notified two weeks ago that this program was extended for all
students for the first semester or until the money runs out!



2020-21
CERTIFICATED STAFF MASTER AGREEMENT

THIS AGREEMENT was made and entered into this 11th day of November, 2019 by and between the
SCHUYLER COMMUNITY SCHOOLS (SCS) SCHOOL BOARD and the SCHUYLER EDUCATION
ASSOCIATION OF SCHUYLER COMMUNITY SCHOOLS (SEA).

I. LEAVE AGREEMENT

1.1 PERSONAL TIME OFF (PTO)

Certified Staff shall receive 11 days of Personal Time Off (PTO) each year. PTO days include personal
illness, immediate family illness, bereavement and personal leave.

The immediate family is defined as a wife or husband, (step) son or (step) daughter, father or mother of
the wife and husband, sister or brother, grandchild, grandmother or grandfather. Personal leave is defined
as taking a day(s) off work to be used at the discretion of the individual employee.

When requesting PTO days, except for illness and emergencies, give the Principal one (1) week of lead-
time. Staff members are encouraged to make all PTO requests as early in the year as possible in order to
obtain substitute teachers. Once a request is granted, that day or days will be categorized as PTO (if you
have PTO days remaining) and will be deducted from your total PTO days. When all of your PTO days
are used, any other days used must be for bereavement or sick leave and will be taken from an
individual’s personal accumulated sick days. Once all of your PTO and personal accumulated sick days
are used, staff members will either qualify for the emergency medical sick leave bank or they will be
docked accordingly.

Unused PTO shall accumulate up to 50 days of sick or bereavement leave. The administration
reserves the right to require a certificate from a medical doctor when a person is using
accumulated sick days. An employee is not permitted to go into a negative balance on PTO. Once a
zero PTO balance results and the certified staff member is not using accumulated sick/bereavement leave
or the Emergency Medical Leave Bank, and a teacher must be absent, salary deductions will be made on
the basis of 1/185™ of the teacher’s salary schedule placement for each day absent.

If, at the beginning of a contract year, a full time certified employee has 50 accumulated sick/bereavement
days - and at the end of the same contract year the same full time certified employee has accumulated
sick/bereavement of 50 days — for any unused days the full time certified employee shall receive
$100/unused day. For example: Staff member “X” starts the school year w/ 50 accumulated
sick/bereavement days. At the beginning of the school year “X” receives 11 PTO days. “X” donates 1
day to the emergency medical leave band (EMLB). During the year “X” uses 3 PTO days. “X” would
receive $700 (subject to withholding) on or before their September paycheck.

If a certified staff member has used all 11 PTO days, any leave day(s) requested must be accompanied by
a written reason for the requested leave — exception sick days.

At the beginning of the school year, the superintendent’s office shall notify each employee
concerning his/her accumulated sick/bereavement days.

Based on substitute availability, six (6) teachers will be granted PTO days the day prior to or the
day following a school vacation. These requests will be filled on a first come first serve
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basis. For purposes of this section, school vacation will mean Fall Break, Labor Day,
Thanksgiving, Christmas, School Holiday, Easter Vacation, Summer Vacation and Memorial
Day.

PTO requests on scheduled parent-teacher conferences and district or building level professional
development days will be limited to sick or emergency leave approval. Any leave granted by the
administration beyond the teacher's PTO days shall result in a reduction of the teacher's
compensation by one (1) contract day's pay for each day missed.

PTO days will be reduced in one-hour increments

1.2 PROFESSIONAL LEAVE.

Teacher initiated professional leave shall be limited to five (5) days. More days may be granted with
administrative approval for special circumstances. Professional leave will be granted to teachers to make
school visitations, attend workshops and professional meetings, register for college classes, or
appointments with college personnel. All requests for such leave shall be made in advance to the
administration. All professional leave requests are subject to administrative approval. Expenses will be
paid for workshops and professional meetings when the Board of Education makes a mandatory request
that staff attend. Mileage will be paid to one (1) person for transportation of up to four (4) attending staff
members. Professional leave does not include instruction time missed by a coach or sponsor who is
attending to scheduled duties related to their position as coach or sponsor.

1.3 BEREAVEMENT LEAVE CLARIFICATION

A teacher may be granted leave for bereavement purposes to the extent of the teacher’s accumulated sick
leave for a member of the immediate family, as defined by the master contract (refer to definition to
immediate family in 1.1). A maximum of two personal accumulated sick leave days will be granted for
bereavement leave not fitting the “immediate family” description.

1.4 LEAVE OF ABSENCE.

A teacher who has been employed by Schuyler Community School for seven years of continuous full-
time teaching may request a one-year leave of absence. The teacher must apply for leave in writing on or
before March 1 of the year preceding the school year of the leave. In its sole discretion, the Board of
Education shall determine the number of leaves of absence, if any, which will be permitted during a
school year. '

If the number of applicants exceeds the number of leaves authorized by the Board, the leaves will be
granted in the order of the seniority of the applicants. Seniority shall be defined as the number of
continuous full-time years of employment in the district as a teacher. A break in service will terminate a
teacher's seniority under this provision. If two or more teachers tie in seniority, the tie will be broken by a
flip of the coin.

Time during a leave of absence and time when a teacher has been reduced in force and is not teaching
full-time for Schuyler Community School shall not constitute a break in service for the purpose of
seniority in other provisions of the negotiated agreement where seniority may be applicable. However,
any years of leave of absence and any years of absence prior to recall for a teacher who has been reduced
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in force will not count as years of employment for the purpose of increased seniority or any other
provision of this agreement.

For the purpose of this section only, a teacher who is granted a leave of absence shall lose seniority and
upon returning to the employment of the school district shall earn seniority anew. For example, if a
teacher with 20 years of continuous full-time teaching experience applies for a leave of absence and has
the greatest seniority of all applicants, the teacher will be given first preference in granting the

leave. Upon returning to the district after the completion of the leave, the teacher's prior seniority will
expire and he/she will begin to acquire seniority as if the first year after the leave were the teacher's first
year of employment. This provision will prevent teachers with the greatest seniority from dominating the
leaves of absence and will rotate the opportunity for such leaves among the staff. A teacher desiring to
return to employment after a leave of absence shall be required to submit a written statement of her or his
intention to return on or before March 15 of the school year of the leave. The failure of the teacher to
submit a written statement of intention to return by March 15 shall constitute a refusal of employment for
the following school year and shall authorize the Board of Education to take action to terminate the
employment.

During the period of the leave, the teacher may continue health and life insurance coverage by paying the

premiums in advance as mutually agreed upon by the staff member and administration. Upon return, any

benefits which had accrued prior to the leave will be restored to the teacher, but the leave of absence shall
not be considered as a year of employment by the school district for advancement on the salary

schedule. A teacher returning from a leave of absence shall be placed in a teaching position for which she
or he is endorsed.

1.5 EMERGENCY MEDICAL LEAVE BANK.

The EMLB (Emergency Medical Leave Bank) has been established to protect certified staff
participants from financial loss due to extended absence from contracted duties.

I. Purpose

The bank may be used for: personal injury or illness; illness or injury of any member of the
member's immediate family which requires the personal attendance of the employee;
funeral/bereavement of any member of the employee's immediate family; or childbirth/adoption.

A limit of ten (10) days may be requested from the Emergency Medical Leave Bank for all types of
deliveries or adoption. If a member has 30 days of annual/accumulated leave built up, the member may
not request any additional maternity/paternity leave from the Emergency Medical Leave Bank. For
example, if a member has 21 or more days accumulated, only the number of days needed to reach 30 may
be requested. (Refer to the definition of “immediate family” in section 1.1.)

II. Membership

Emergency Medical Leave Bank (EMLB) membership shall be available for any certified staff member
who: donates one (1) full day of annual PTO leave to the bank. This must happen each year that the staff
member chooses to belong to the EMLB. A certified staff member shall not be eligible to apply for
EMLB days during extended contract time.

The amount of bank days shall not exceed the total number of days contributed by certified staff
participants. At the completion of each contract year, (after the last counted contractual day), the balance
of the account shall become zero (0) days.

Assessment of bank days shall take place at the beginning of a certificated staff member's contractual
year. The beginning of a member's contractual year will be the first day of the counted contractual
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days. Membership will only be taken during the first five (5) working days of a certified staff member's
contractual year if contracts are accepted and signed. By the end of the tenth working day of the
contractual year, the Schuyler Community School building representatives shall provide the
superintendent's office with a list of the certified staff members who have agreed to participate in the
EMLB and contribute a minimum of (1) day of annual PTO to the bank. A staff member may provide
extra days to the EMLB by donating accumulated sick leave to the bank. A second assessment for (1)
additional PTO or accumulated sick leave day(s) per member may be made prior to the first day of the
second semester of the contract year, Contribution to the second assessment is voluntary and does not
affect membership status. Schuyler Community School building representatives shall provide notification
of this assessment to the superintendent's office.

The superintendent's office shall be responsible for maintaining records and completing bookkeeping for
the EMLB. Bank days donated may not be withdrawn if a member decides to withdraw from the bank.

HI. Eligibility

Eligibility to withdraw EMLB days shall require: contribution of the required day(s) during the
current contractual year; all annual PTO days and accumulated sick leave days must have been used; the
absence must be for three or more successive contractual days; the extended absence must meet the
guidelines established; and the application form must be accompanied by a statement from a physician or
school nurse indicating the necessity of the absence if for reasons other than funeral/bereavement.
(Exception: the three successive days absence guideline does not apply to regularly scheduled (monthly)
absences that are necessary for the treatment of a chronic/ongoing medical condition.) When applicable,
long term_disability benefits would commence after all annual PTO days and accumulated sick leave days
and allowed EMLB days have been utilized. The long term disability compensation waiting period is 30
calendar days from the first day of the employee’s absence. The EMLB cannot be used when workman's
compensation is applicable. The workman’s compensation waiting period is 7 calendar days from the
first day of the employee’s absence.

It is the responsibility of each certificated staff member to contact the District Business Manager to apply
for LTD.

IV. Application

Application for EMLB days shall be made to the Schuyler Community Schools building
representatives. Building representatives shall be defined as the certified staff members elected to the
Schuyler Education Executive Board from Schuyler Community Schools. Application must be made
within five (5) days of returning to work after the extended absence. Planned leaves may be applied for
up to 30 days prior to the event. After the superintendent and district business manager are informed that
an application is made, the teacher's salary will not be affected unless deductions are necessary after all
requests are considered. The Schuyler Community School building representatives will consider
applications within ten (10) working days of the application. '

A member shall make a personal appearance before the Schuyler Community Schools building
representatives if applying for EMLB days for two (2) consecutive years.

II. INSURANCE INFORMATION
2.1 LIFE INSURANCE.
The Board of Education will provide each teacher term life insurance in the amount of $25,000 with the

Board paying the premium. (An additional $15,000 of coverage may be purchased for $/month by the
insured.)
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2.2 HEALTH AND ACCIDENT.

The School District shall provide Blue Cross Blue Shield health dual option insurance and single dental
insurance coverage through the EHA on a four tier format for all certified staff electing to be covered and
their dependents when applicable. A certified staff member who has a spouse that is employed as a
certified staff member in another school district or ESU, and who is eligible for that district’s or ESU’s
health insurance are encouraged to work cooperatively with Schuyler Community Schools in sharing
health insurance costs. SCS is willing to work with the spouse’s district in deciding which district will -
hold the health insurance policy. The certified staff members and dependents who are covered by SCS
_ health insurance shall receive the benefits provided for teachers and their dependents who are insured
under group insurance plans, namely $1,200 Deductible/$3,600 HSA (Dual Option) health coverage and
PP0 80% and single A and B with 50% C dental coverage, issued by Blue Cross/Blue Shield of Nebraska
Educator’s Health Alliance, for insuring the NSEA Nebraska Teachers Group. There will be no cash
payments added to the salaries in lieu of taking this fringe benefit. Exception for clarification: if the staff
member of Schuyler Community Schools has a spouse who is also a staff member of Schuyler
Community Schools, the Board will pay for the fringe benefit in the amount necessary but not more than
the amount set out above. This would entitle a teachihg husband-and-wife combination in the above
situation to a fully paid family dental benefit. There would be no cash allowance in lieu of any available
fringe benefit in the above instance.

When a wife and husband no longer have dependents, the wife will receive single coverage and the
husband will receive single coverage. The wife and husband will each receive single dental coverage.

The four (4) tier health coverage include the following monthly payments:

2020-21 Health Insurance Costs (5% Discount Rate).

$1,200 Deductible Health Dental Total Cost
Employee $638.88 $29.54 $8,021.04
Employee and Child(ren) $1,181.90 $29.54 $14,537.28
Employee and Spouse : $1,341.62 $29.54 $16,453.92
Employee, Spouse and Child(ren) $1,801.45 $29.54 $21,971.88
Married Couple Benefit (Family Dental) $53.75 $645.00
$3,600 HSA Health ‘Dental Total Cost
Employee $548.34 $29.54 $6,934.56
Employee and Child(ren) $1,014.46 $29.54 $12,528.00
Employee and Spouse $1,151.53 $29.54 $14,172.84
Employee, Spouse and Child(ren) $1,546.21 $29.54 $18,909.00
Married Couple Benefit (Family Dental) $53.75 $645.00

- 2.3 INCOME PROTECTION.

The Board of Education will provide and pay for the income protection plan (long term disability) for
each teacher.

2.4 IRS SECTION 125 PLAN.

The Schuyler Community Schools has in place an Internal Revenue Service Section 125 Plan.

Updated 11/11/2019



III. SALARY INFORMATION

3.1 SALARY SCHEDULE. The salary schedule for the teachers shall be in accordance with Appendix
"A" attached hereto with a base salary of § 36,250.

3.2 EMPLOYMENT PERIOD. The annual employment period for teachers shall be 185 contract days.

3.4 VERTICAL MOVEMENT. In no case can a teacher move vertically more than one step per .
year. All teachers shall move vertically one step down at the beginning of the contract year for
each year of experience, providing the teacher is not at the bottom step of a salary schedule
column. Teachers initially hired for one semester or longer shall be credited with one year of experience
for that partial year.

3.5 HORIZONTAL MOVEMENT.
A teacher wishing to move horizontally on the salary schedule must meet the following criteria:
(A) All hours beyond the bachelor’s degree must be:
(1) Graduate hours,
(2) Must be in accordance with a schedule of courses leading toward a
Master’s degree,
(3) Must be approved by the superintendent, or
(4) The Superintendent of Schools is authorized to give written
permission for a certificated staff member to take nine (9) hours of
college credit, which is not in an advanced degree program. The
Superintendent of Schools will approve courses prior to enrollment.
Courses which are considered an enhancement to student instruction
will be given priority consideration.

(B) The BA+36 column will no longer exist with the following exceptions:
e Certified staff that are in the BA+36 column at the beginning of the 2006-2007 contract year will
be allowed to continue vertical movement on the BA+36 column until they have reached step 14
(1.72 index) for contract year 2006-2007 and step 15 (1.76) for contract year 2007-2008. All
vertical movement on the BA+36 column will be at a 4% rate regardless of any subsequent
changes in the vertical movement rate of compensation.

(C) Columns which recognize MA + 9 hours, MA + 18 hours, and MA + 27 are included in the salary
schedule. To be recognized, the following criteria must be met:

(1) hours must be beyond those required for endorsements in teaching

areas,

(2) all hours must be on graduate level,

(3) all hours must be in the teacher’s specialty field in which he/she is

assigned, ‘

(4) all hours must be approved by the superintendent. Hours for

which approval is not given will be explained in writing by the

superintendent for the teacher’s information.
The intent of the three columns (MA+9; MA+18; MA+27) is to recognize individuals who have taken
graduate work beyond the MA, which is taken for professional improvement, or work on a doctorate.
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(D) It is a teacher’s responsibility to notify the superintendent’s office in writing no later than May 15 if
s/he intends to move horizontally on the schedule for the coming school year. If the teacher fails to notify
the office of the superintendent by May 15 he/she may not be advanced horizontally for the coming year.

(E) Credits earned or reported after the opening day of school will not be counted on the salary schedule
until the next contract year. '

(F) It is the responsibility of the teacher to have on file in the superintendent’s office transcripts of all
college credit earned that is pertinent to that teacher’s placement on the salary schedule, pertinent to
meeting state accreditation standards, and for verification of data used in state aid applications.

3.6 SUBSTITUTE TEACHING. When a certified staff member is asked by the administration to
substitute during their planning period in another teacher's absence, the teacher substituting shall receive:

All teachers will receive 17.50 dollars per period. In the event that a staff member covers less than a full
period of time, the following is the prorated payment:

e Less than half of a period (20 minutes) — no compensation
Half or more of a period - $17.50

e  Writing lesson plans for another teacher’s long-term leave - $17.50 per day, up to 10 days or
until long-term sub is secured.

3.7 TEACHING EXTRA CLASSES. A 6th thru 12th grade teacher who teaches a full class period
during his/her plan period (forfeiting all of a planning period) shall receive an additional fraction of
his/her salary equivalent to one (1) period of the day.

3.8 PART-TIME TEACHERS. Part-time teachers will be placed on an adjusted index to compensate for
the ten non-teaching days on the contract, unless such teacher is otherwise compensated for these days.
Adjusted Index = Index x (10+ (175 x part-time employee))
185

Accordingly, the equivalent ratio of employment shall be applied to all benefits listed in this
document. Non-teaching in service days shall be established at the beginning of the contract year.
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3.9 EXTRA DUTY PAY

3.9A EXTRA DUTY SCHEDULE CLASSIFICATIONS

Class 0 — (unpaid)

FCA
Wrestling Aids

Class 1

Art Club

Flags

National Honor Society
9% Grade Sponsor

S Club Assistant

Class 1V

One Act Play Asst. Director

FCCLA

FFA

Musical

Plays

HS Student Council
Vocal Music

Class VI(Continued)
\

Assistant Cross Country
Speech Asst. Director
Intramural Coordinator

Class VIII

Head Golf Coach
Assistant Coaches
Basketball
Football
Volleyball
Wrestling
(including
9" Grade Coaching)
Cheerleader Sponsor

Class II

AV Director

Mock Trial

10* Grade Sponsor
12" Grade Sponsor

Class V

Junior High Assistant Coaches
Football
Volleyball
Boys' & Girls' Basketball
Boy’s & Girls' Track
Wrestling
Cross Country
One Act Play Director
Strive Sponsor/Channel 99
Dance Team

Class VII

Assistant Softball
Assistant Soccer
Assistant Track

Cross Country
Speech Head Director

Class IX

Head Softball Coach
Head Soccer Coach

Class 1

11 Grade Sponsor(s) 2 times the money
Science and Math Club

Cultural Unity Club

Year Book/Journalism

S Club

SADD

FFA Assistant

Elementary Recorder Choir

Youth Program Coach (FB, VB, Wr, GBB, BBB)

Class VI .

Junior High Head of Program Coaches
Football
Volleyball
Boys' & Girls' Basketball
Boy’s & Girls' Track
Wrestling !
Cross Country
*Head coaches on step 10 will be placed
at 9% for the 2015-16 contract year.

Class X

Head Coaches
Basketball
Football
Track
Volleyball
Wrestling
Band
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The following activities shall have constant % of the base or a set dollar amount and therefore
are not placed on the above Extra Duty Schedule.

3.9B Extra Duty Pay Schedule — Based on Constant Percentages of the base
e Head Teacher — 7%
Building level LAN Manager - $300
Head Weight Training Coordinator — 5%
Assistant Weight Training Coordinator — 3%
Middle School Student Council Sponsor — 3.9%.
Schuyler Youth Group Sponsor — 3.9%
Aerobic Trainer — 5% - If the position is shared by 2 people, each shall receive 3.25%
Music Director 7" and 8™ grade - $50/public performance and approved activity outside
of school time. Plus $100/contest.
e School Improvement Team (SIP):
-Chair of SIP — 6%  If co-chairs, each gets 4%
-School Improvement Team Committee members (K-8 only) —2.5%
-Target Area Goal Chair and School Profile Chair (High School only) — 3%
SAT/504/Rural School IEP Case Managers (K-12: If added to a full teaching load) — 5%
Assistant High School Musical Director (when there is a high school musical) —2.5%
Strive Assistant — $10.00 per hour not to exceed a total of $1,625.
One Act Play Set Building Coordinator - $750
Grade-level Reading Coaches - $500 per semester

3.9B EXTRA DUTY PAY SCHEDULE — CLASSIFICATIONS CATEGORIES
Experience 1 II 11 vV vV VI VII VI IX X

1 1.3 1.8 25 41 60 72 85 95 11.0 125
2 14 19 26 42 60 73 90 100 12.0 135
3 15 20 27 43 60 74 95 10.5 125 14.0
4 16 21 28 44 60 75 100 11.0 135 150
5 1.7 22 29 45 60 76 105 11.5 14.0 155
6 1.8 23 30 46 75 77 11.0 120 16.0 16.5
7 19 24 31 47 75 78 115 125 17.0 175
8 : 20 25 32 48 75 79 120 13.0 17.5 185
9 7.5 79 120 13.0 18.0 19.0
10 90 100 12.0 13.0 18.0 195

Percentage (times) base salary determines extra duty pay.
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3.9C EXTRA DUTY REVIEW COMMITTEE

Purpose: This committee shall review the placement of coaching and sponsorship

positions on the extra duty schedule. Any individual (sponsor or coach) may petition for an
increase in compensation. Documentation that supports hours, effort, educational benefits, etc.
will be required from the sponsor/coach submitting the request. Individuals must submit request
and documentation by May 1%,

Committee Members: 1. Principal or Assistant Principal. 2. High School AD. This person will
serve at the chair of the committee. 3. Two of the four building representatives.

Procedures: 1. Individual submits request and documentation to committee chairperson.

2. Committee evaluates request and documentation.

3. Review committee provides recommendations to SEA and board negotiating team by June 1%,

4. The board negotiating team makes a recommendation to the entire board if approved by SEA
and board negotiating teams.

5. The entire board acts on the recommendation.

3.9D MISCELLAN EOU\S EXTRA DUTY PAY CONSIDERATIONS
1. Coaching pay includes pre-school athletic practice in the fall of the year.

2. Weight lifting coordinator and assistant coordinator pay includes the summer conditioning
program.

3.Extended contract will be figured by taking 1/185 X the number of days of extended contract
plus the experience in the BA column to step 7 (1.24). Minimum payment $195.95/day;
Maximum payment $242.97/day. Current extended contracts are grandfathered and any
reduction may be subject to provisions of the reduction in force policy. Extended contracts for
new employees will be considered on an annual basis and listed as an “extra duty” assignment.

4. The Board of Education will pay individual teachers the minimum hourly wage for carrying
out any assigned supervisory duties in connection with sports and ticket selling.

Exception: Teachers will receive their faculty pass for their first three supervisory duties. There
will be no hourly wage for the first three supervisory duties.

3.9.E CURRICULUM IMPROVEMENT AND PROGRAM DEVELOPMENT REQUESTS

Staff requests to develop curriculum and improve programs can be funded to a maximum of
$7,000 at a rate of $23 per hour. All projects will be completed “off contract time”. Proposals
developed by one or more teachers may be submitted throughout the school year. Proposals
must include a) Title; b) Description; ¢) Rationale; d) Objectives; e) Budget; and f) Completion
time line. Payment of staff members will occur upon project completion. All projects must be
completed by August 1 of the current fiscal year so final payments can be made at the final board
meeting of the fiscal year in August. Funds will be available on a quarterly basis with unused

~ money carried over to the next quarter for other proposals. Proposals will be submitted by the
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15™ of the month to be considered by the school board at the next month’s meeting. Quarters
will conclude at the end of November, February, May and August.

3.9.F MISCELLANEOUS EXTRA DUTY PAY

-Summer Pay for SPED - Certified SPED teachers will be compensated at the rate of $23.00 per

hour.
-Summer school teachers — including kindergarten round-up — and high school weight room

supervisors will be paid at the rate of $23.00 per hour.

Incentive Pay: The board of education and the SEA will agree annually on incentive pay. The
board will officially adopt the “teacher incentive plan” memorandum of understanding (MOU) in
the fall of the current school year. Items considered for inclusion in the incentive plan and the
amounts paid will be reviewed annually and attached to this document as Appendix “C”.

3.10 Living in the Schuyler School District Stipend
Refer to Appendix A

IV.  CONTRACT INFORMATION

4.1 CONTRACT RELEASE.
Release from contract for the purpose of accepting a new position in other educational
systems will be granted prior to June 1%, and upon contracting a qualified replacement.

Releases from contract after June 1% are allowable by mutual agreement between the teacher
and the Board of Education.

V. GRIEVANCE PROCEDURE
The grievance procedure shall be in accordance with Appendix "B" attached hereto.
v1.  DURATION
This contract shall be effective as of August 1, 2020 and shall continue in effect until
July 31, 2021. If a new and substitute contract has not been duly entered into prior to
July 31, 2022 the terms of this contract shall continue in full force and effective until

such substitute contract is adopted, which shall then be fully retroactive to August 1,
2020.
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APPENDIX A

DISTRICT RESIDENCY POLICY FOR CERTIFIED STAFF

It is the philosophy of the Schuyler Community Schools that all Schuyler Community Schools
employees should live within the boundary of the Schuyler Community Schools district.
Therefore the following provisions shall be put into place.

Definitions:
Certified Staff: All teachers who are contracted for a minimum of .50 FTE.

Primary Domicile: Living within the boundaries of Schuyler Community Schools District and
is eligible to register to vote in the Schuyler district, and is not a registered voter in another
school district.

District: A subdivision of the state (school) or of a county, city, village, or other political
subdivision in which all registered voters residing within the district are entitled to participate in
the election of any one or more candidates or in the determination by election of any question or
proposition. (Nebraska Statute — Section 32-107)

Residency: 1) that place in which a person is actually domiciled, which is the residence of an
individual or family, with which a person has a settled connection for the determination of
his/her civil status or other legal purposes because it is actually or legally his/her permanent and
principal home, and to which, whenever he/she is absent, he/she has the intention of returning,
2) the place where a person has his/her family domiciled even if he/she does business in another
place. (Nebraska Statute — Section 32-116)

Any Schuyler Community Schools certified staff member who moves into District #19-0123
(Schuyler Community Schools) after January 1, 2006 is eligible to receive a $1,000.bonus. The
board reserves the right to inspect appropriate documentation to verify this action. The payment
of said bonus will be made upon the board’s completion and acceptance of such inspection.

No certified staff member may receive the described bonus more than once.
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APPENDIX "B"

GRIEVANCE PROCEDURE .
I. DEFINITION
A. A "grievance" is an alleged violation or abuse of any term or condition of employment.
B. A "grievant" is an employee(s) who files a grievance.

C. "Day" means calendar day: Saturdays, Sundays, and State mandated legal holidays are
excluded as the last day of the time limit.

D. "Representative" is a person or agent designated to represent either party in the grievance procedure.
p p g g p p g p

E. "Party in interest" is a person, agent, or agency with an interest in the grievance.
p geney g

II. PROCEDURE
A. Grievances shall be processed promptly and expeditiously.
B. Time notwithstanding, grievances shall be adjudicated as set out within this grievance procedure.

C. Formal grievance shall be filed in writing. Communications and decisions concerning formal
grievance shall be in writing.

D. Provided requests for grievances are filed two (2) days prior to the hearing, parties in interest shall be
permitted representatives limited to two persons at all levels of the procedures, and witnesses determined

by the person or body conducting the hearing, provided requests for such are filed two (2) days prior to
the hearing.

E. Failure by a grievant to process a grievance within the specified time limit shall render the
grievance as waived or settled in favor of the Board of Education.

F. After Level II1, there shall be no additional evidence submitted during the grievance process.
[II. PROCESSING |
A. Level I - Informal Grievances
In order to resolve the grievance; a grievant shall discuss informally with his/her immediate

superior, the principal, and any alleged violation of abuse making up the grievance within fourteen (14)
days of the occurrence. Failure to resolve the grievance within (7) days shall advance it to Level II.

B. Level I - Formal Grievances

A grievant shall file a formal written grievance with the principal within thirty (30) days of the
occurrence, and said writing shall contain a precise statement of the nature of the grievance, shall identify
the article or provision of the contract or item arrived at through negotiation allegedly violated, shall
present the evidence, shall state the remedy requested, and shall be signed by the grievant. The principal
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shall issue a decision within seven (7) days of receipt.
C. Level III - Appeals to the Superintendent of Schools

1. Within five (5) days of the decision at Level II, the grievant may request an appeal
to the superintendent. The appeal shall include all materials previously submitted.

2. The superintendent shall establish a hearing within ten (10) days following such
requests and shall notify the grievant at least five (5) days prior to the hearing date.

3. Within five (5) days after the hearing, the superintendent shall notify the parties
in interest of his decision.

D. Level IV - Appeals to the Board

Grievances appealed to the Board shall be processed as in Level ITI, except that the
Board will establish a hearing within thirty (30) days.

E. General Provisions

1. No prejudice will attend any party in interest by reason of the utilization or
participation in the grievance procedure.

2. The filing or pendency of any grievance shall not impede the normal management operation
of the schools.

3. All records of grievance processing shall be filed separately.

4. Parties in interest will cooperate in investigating and providing pertinent
information concerning a grievance being processed.
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Appendix “C”
2019-20 Incentive Pay Program

Items listed below are considered outside of scope of regular teaching assignments and
considered for additional compensation and/or payment under the Schuyler Community Schools
Master Agreement provision for Incentive Pay. Items identified below are in mutual agreement
between the board of education and the Schuyler Education Association.

Teach College Credit Course under the guidelines outlined by the Institution granting
college or dual credit for the class. $100 per college credit hour

a. Master Degree Teacher.

b. Approval of course curriculum with the college.

c. Enroll students and teach college course.

d. Assess student progress and submit grades to the high school and college.

e. Stipends paid in July payroll following course completion.

Teach Language (Spanish/English) Course $50 per person/ $500 maximum
a. Course designed to promote progress toward employee bilingual certification.
b. Submit required class schedule: minimum of 24 hours.

c. Employee cost to enroll: $10 per participant.

d. Submit required class attendance and course evaluation.

e. Stipends paid in January/July payroll following course completion.

College tuition reimbursement for courses completed for additional endorsement or

advanced degree without salary advancement.

a. College Course for additional endorsement or advanced degree in approved area.

b. Course must be approved prior to enrollment.

c. Reimbursement for actual tuition cost up to $200 per credit hour.

d. Incentive reimbursement is upon proof of registration for the course or upon successful
completion of the course. If paid in advance, transcripts must be provided to verify
successful completion of the course or repayment is required.

e. Ifused for salary advancement, tuition incentive must be repaid prior to advancement.

f.  Limit of 30 credits per semester. (first come, first serve basis)

Wellness Day: (Optional) any staff member and/or spouse choosing to participate in the
“Wellness Day” program may do so by donating a day of PTO in exchange for a reduced
membership to Anytime Fitness Center. Donation of one day will result the district picking up
the monthly membership fee above $10. The program will cover November 2019 through May
2020 (7 months).

Workshop Stipend: (Optional) any staff member who conducts a workshop during a
professional development day is entitled to a $50 stipend per workshop. Limit $100 per day.

Family Literacy Grant Program: (Optional) any teacher who volunteers to host a parent

involved in the Family Literacy Grant Program is entitled to a $250 stipend for each parent.
Limit: 4 parents per year.
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SCHS School Improvement Grant (SIG) Incentive:
Math and Reading Improvement Incentives

Math Performance $4,000
Reading Performance $4,000

BILINGUAL CERTIFICATION: $500 per year for 5 years.
1. Participate in the State of Nebraska “Seal of Biliteracy Program”
2. Attain Proficiency on Form B of the AAPPL-ACTFL Assessment of Performance toward
Proficiency in Languages Test.
3. Must recertify every 5 years.

DISTRICT RESIDENCY POLICY FOR CERTIFIED STAFF
It is the philosophy of the Schuyler Community Schools that all Schuyler Community Schools
employees should live within the boundary of the Schuyler Community Schools district. Any
Schuyler Community Schools certified staff member who moves into District #19-0123
(Schuyler Community Schools) after January 1, 2006 is eligible to receive a $1,000 bonus. The
board reserves the right to inspect appropriate documentation to verify this action. The payment
of said bonus will be made upon the board’s completion and acceptance of such inspection.
(Appendix “A” of the Certified Staff Master Agreement)

Workforce Housing Initiative Pilot Program (WHIPP) -
In addition, any Schuyler Community Schools certified staff member who qualifies for the
residence program and elects to participate in WHIPP as a renter or owner shall be eligible for
additional compensation as specified below:

WHPP Home Renter: $1,000 per year for 5 years (Total $5,000)
WHPP Home Owner: $2,000 per year for 5 years or a total of $10,000 lump sum payment

Schuyler Education Association Board of Education
President President
Chief Negotiator Secretary
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VII. ENTIRE AGREEMENT

This agreement sets forth the entire intent and understanding of all parties hereto on the
subject hereof.

IN WITNESS WHEREOF, the parties hereto have hereunder caused this instrument to be
executed on the 11” day of November; 2019.

For the Board of Education For the Schuyler Education Association

Addendums outside the enforcement of this contract

*According to Neb. Statute 48-811, 816 and 818 reflected in SCS policy 407.07, the following
timelines are in affect beginning w/ the 2013-14 contract and continuing until changed by state
statute.

e September 1 or earlier— SEA recognition requested

e October 1 or earlier— Board response to SEA request

e November 1 or earlier— Negotiations shall begin

e February § — if needed — mandatory mediation or fact-finding (unless waived by all
parties)
March 25 (with exception) negotiations, mediation and fact-finding shall end
If no agreement — file a petition w/ the CIR
o September 15 of the following year - CIR renders decision

*A “salary schedule” committee shall be organized annually by the superintendent:
The committee shall be made up of teachers, administrators and board members
To research traditional and unique salary schedules

To present to the board and SEA a salary schedule for discussion

To be completed prior to the start of negotiations
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REVENUE REPORT 2012-13 %o 2013-14 %o 2014-15 P 2015-16 % 2016-17 %o ~ 2017-18 % 2018-19 % 2019-20 %
September Total $3,243,881.77 20.04% $3,265,998.95 18.78% $3,689,300.73 17.69 % $3,777,399.57 18.11% $3,834,741.76 18.88% $4,269,068.23 21.29% $4,203,426.68 19.61%| $4,094,118.24| 18.66%
Local/County $2,721,553.23 29.79% $2,722,697.71 27.36%) $2,959,876.38 25.25% $3,296,850.19 25.42% $3,244,512.16 24.10% $3,616,567.87 24.80% $3,871,636.68 25.65%|  $3,604,268.24 24.38%
State $486,165.87 8.37%) $517,078.69 8.34%) $581,961.52 8.41% $406,284.76 7.95% $405,292.50 8.03% $318,484.56 8.39%) $327,782.00 7.31% $440,597.00 8.66%
Federal $35,044.21 2.85% $26,108.00 2.12% $147,462.83 6.66%)| $74,077.43 2.66% $184,795.20 10.34%) $334,015.80 20.00% $4,008.00 0.22%] $49,218.00 3.17%
Other $1,118.46 11.18% $114.55 1.15%) $0.00 0.00% $187.19 1.87% $141.90 1.42%) 0.00% 0.00% $35.00 0.01%
October Total $800,294.79 24.99% $849,385.19 23.67 % $819,772.20 21.62% $919,934.61 22.52% $800,032.03 22.82% $812,931.69 25.34% $681,958.11 22.79%| $1,377,824.61| 24.94%
Local/County $269,910.85 32.75% $259,569.32 29.96% $225,585.97 27.18% $465,936.95 29.02% $353,056.80 26.72% $334,446.13 27.10%) $325,062.51 27.80% $596,074.99 28.41%
State $493,020.87 16.85% $523,529.69 16.79%) $588,572.52 16.92% $444,247.15 16.65% $416,054.50 16.27%) $284,749.00 15.89%) $341,484.00 14.93% $391,391.00 16.34%
Federal $35,048.93 5.70% $349.10 2.15%) $3,548.58 6.82% $9,750.51 3.02% $30,675.73 12.06% $193,736.56 31.60%) $15,411.60 1.05% $390,312.22 28.31%
Other $2,314.14 34.33% $65,937.08 660.52% $2,065.13 20.65% $0.00 1.87% $245.00 3.87% 0.00%| 0.00% $46.40 0.02%
November Total $681,651.52 29.20% $670,719.61 27.53% $704,918.79 25.00% $841,237.42 26.56 % $934,567.57 27.42% $404,661.44 27.36% $647,571.18 25.81% $771,613.90| 28.46%
Local/County $95,304.63 33.79%) $112,741.80 31.10%) $98,109.77 28.01% $115,861.20 29.91% $158,699.52 27.90% $111,941.11 27.87% $179,813.65 28.99% $197,185.63 29.74%
State $483,165.87 25.17%) $515,078.69 25.09% $581,961.52 25.33% $0.00 16.65% $405,292.50 24.30% $274,019.00 23.11% $327,782.00 22.24% $468,434.00 25.55%
Federal $97,466.14 13.62% $35,415.49 5.03%) b 7.92% $723,064.57 29.03% $370,575.55 32.80%) $7,103.33 32.03% $139,975.53 8.62% $105,878.47 35.13%
Other $5,714.88 91.47% $7,483.63 735.35%) $556.37 26.22% $2,311.65 24.99% $0.00 3.87% $11,598.00 115.98% 0.00% $115.80 0.04%
December Total $862,123.68 34.53 % $800,090.95 32.13% $894,606.37 29.29% $1,243,678.07 32.52% $863,838.51 31.68 % $683,867.94 30.77 % $745,256.34 29.28% $896,769.14| 32.55%
Local/County $272,803.54 36.78%) $192,538.93 33.03%) $226,629.75 29.95% $307,081.16 32.28% $266,290.80 29.88% $264,179.54 29.68%) $295,771.34 30.95% $92,217.14 30.37%
State $569,949.87 34.98% $607,161.69 34.89%) $655,231.52 34.80% $914,854.52 34.57% 32.33%) $395,674.00 33.54% $449,485.00 32.27% $492,476.00 35.22%
Federal $3,417.77 13.90% $0.00 5.03%) $7,379.81 8.25% $14,668.35 29.55% 43.56%) $24,014.40 33.47% $0.00 8.62% $312,026.00 55.23%
Other $15,952.50 251.00% $390.33 739.26%) $5,365.29 79.87% $7,074.04 95.73% 3.87%) $0.00 115.98% $0.00 0.00% $50.00 0.05%
January total $1,292,143.75 42.51% $2,125,248.63 44.35% $1,840,957.36 38.12% $2,258,459.02 43.35% $1,894,173.38 41.00 % $2,829,527.97 44.88 % $2,143,935.43 39.29%| $1,990,036.12| 41.62%
Local/County $665,610.57 44.07% $1,194,008.87 45.03 %) $1,173,520.62 39.96% $1,324,921.74 42.50% $1,361,047.88 39.98% $1,549,462.72 40.31% $1,456,969.16 40.60%)  $1,494,719.34|  40.48%
State $572,198.87 44.83% $606,631.69 44.67%) $655,231.52 44.27% $931,190.66 52.80% $522,738.50 42.68%) $521,133.00 47.27% $587,974.82 45.39% $492,476.00 44.89%
Federal $44,861.18 17.55%) $324,573.84 31.44%) $11,844.10 8.79% $2,346.62 29.64% $3,497.12 43.75%) $758,932.25 78.91% $98,991.45 13.97% $2,840.78 55.41%
Other $9,473.13 345.73% $34.23 739.60% $361.12 83.48%) 95.73% $6,889.88 72.77%)| 115.98% $0.00 0.00% $0.00 0.05%
February Total $1,220,138.54 50.05% $1,148,504.60 50.96 % $1,728,208.84 46.41% $852,443.43 47.44% $1,182,532.68 46.82% $968,000.97 49.70 % $1,506,024.77 46.31%| $1,099,000.32| 46.63%
Local/County $252,933.44 46.84%) $247,669.25 47.52% $255,338.86 42.14% $262,178.17 44.52% $285,384.80 42.10%) $346,579.55 42.68% $484,057.23 43.81% $309,750.97 42.57%
State $845,016.92 59.37% $891,484.60 59.05% $1,030,379.73 59.16% $523,430.65 63.05% $735,559.01 57.25% $621,370.07 63.64% $680,247.54 60.56% $769,209.02 60.01%
Federal $3,615.29 17.84% $8,725.67 32.15%) $442,490.25 28.78% $66,834.61 32.04% $161,430.75 52.79% 78.91% $341,720.00 32.45% $20,040.33 56.70%
Other $118,572.89 1531.46%) $625.08 745.85% $0.00 83.48% 95.73% $158.12 74.35% $51.35 116.49% 0.00%| 0.05%
March total $1,555,657.68 59.66 % $1,088,408.12 57.22% $1,211,095.78 52.21% $1,513,121.85 54.70% $876,612.25 51.14% $1,614,261.92 57.75% $1,197,908.35 51.90%] $1,576,841.46| 53.81%
Local/County $452,827.33 51.79% $322,560.66 50.76% $425,766.41 45.77% $485,798.34 48.27% $343,463.17 44.65%) $874,833.73 48.68% $735,622.34 48.68%)  $1,050,597.26 49.68%
State $575,647.87 69.28%) $628,728.00 69.19% $664,297.52 68.76% $500,780.51 72.85%) $523,290.50 67.62% $505,145.00 76.95%) $451,351.00 70.63%)| $505,545.00 69.94%
Federal $526,637.48 60.66%) $136,430.87 43.25% $120,632.85 34.23% $515,712.32 50.59% $9,786.44 53.33% $232,369.39 92.82% $10,874.49 33.03%) $20,699.20 58.04%
Other $545.00 1536.91% $688.59 752.73% $399.00 87.47% $10,830.68 204.04% $72.14 75.07% $1,913.80 135.63% $60.52 0.61%) 0.05%
April Total $1,171,427.67 66.90 % $1,633,241.15 66.61% $1,863,742.31 61.15% $2,030,684.75 64.43 % $2,508,145.70 63.49 % $1,882,637.98 67.14% $1,790,266.77 60.25%| $2,828,317.75| 66.71%
Local/County $549,372.21 57.81%) $1,008,894.58 60.89% $998,263.70 54.29% $1,277,509.82 58.12% $1,354,835.34 54.72% $1,226,461.20 57.09% $1,335,750.77 57.53%|  $1,389,422.05 59.08%
State $534,523.87 78.48%) $608,417.69 79.01% $684,985.53 78.66%| $509,797.76 82.83%) $530,337.50 78.12%) $130,411.00 80.39% $452,516.00 80.72% $566,734.00 81.07%
Federal $87,131.59 67.75%) $13,969.09 44.39% $180,493.08 42.38%) $243,077.17 59.34% $619,472.86 88.00% $525,765.78 124.31%) $2,000.00 33.14%) $872,161.70| 114.21%)
Other $400.00 1540.91%) $1,959.79 772.33% $0.00 87.47%)| $300.00 207.04% $3,500.00 110.07% 135.63% 0.61%)| 0.05%)
May Total $3,940,649.71 91.25% $3,932,891.88 89.23% $4,708,506.23 83.73% $4,701,494.65 86.98% $5,182,724.79 89.01% $5,392,764.13 94.03 % $4,923,775.77 83.22%| $4,918,720.22| 89.13%
Local/County $3,090,817.05 91.64% $3,268,977.47 93.74% $3,823,961.03 86.91%) $3,802,993.88 87.45%)| $4,437,550.99 87.67% $4,713,266.24 89.42% $4,459,175.77 87.07%)  $4,407,221.22 88.89%
State $723,278.87 90.93%) $609,889.66 88.85% $663,745.52 88.25%) $556,121.29 93.72%) $516,629.50 88.35% $674,811.00 98.17% $449,702.00 90.76% $506,613.00 91.02%
Federal $110,514.87 76.73% $48,453.34 48.33%! $220,669.22 52.35% $342,379.48 71.65% $223,752.87 100.52% $4,686.89 124.59% $14,898.00 33.95%)| $4,886.00| 114.53%
Other $16,038.92 1701.30%) $5,571.41 828.05% $130.46 88.77%) 207.04% $4,791.43 157.98% 135.63% 0.61%)| 0.05%)|
June Total $1,127,680.84 98.22% $1,133,300.30 95.75% $1,148,776.66 89.24% $1,493,688.04 94.14% $1,400,905.70 95.91% $594,899.27 97.00% $1,384,220.99 89.67%) $1,331,886.96| 95.20%
Local/County $490,950.58 97.02%) $316,040.03 96.91% $300,080.50 89.47%) $863,965.74 94.11% $577,183.40 91.96% $253,977.33 91.16% $659,670.31 91.44%) $676,798.45 93.47%)|
State $612,293.90 101.47%) $666,530.56 99.60% $700,820.48 98.38% $526,569.77 104.03% $795,801.97 104.12% $339,195.00 107.11% $508,033.00 102.09% $551,800.00{ 101.86%)
Federal $23,735.41 78.66% $149,047.80 60.45% $146,450.68 58.97% $102,986.09 75.36%) $27,920.33 102.08% $1,600.00 124.68% $216,517.68 45.66% $103,133.26| 121.17%
Other $700.95 1708.31%) $1,681.91 844.87% $1,425.00 103.02% $166.44 208.70% $0.00 157.98% $126.94 136.90% 0.61%)| $155.25 0.08%)
July Total $175,787.22 99.30% $211,749.74 96.97 % $389,401.73 91.10% $229,587.05 95.24% $179,037.44 96.79 % $73,390.13 97.36 % $732,262.67 93.09% $368,265.57| 96.88%
Local/County $136,849.87 98.52% $77,114.79 97.69% $332,808.51 92.31%) $103,610.47 94.91% $135,494.63 92.97% $17,969.13 91.29% $216,886.67 92.87%| $216,245.57 94.93%
State ’ $0.00 101.47%) $6,837.50 99.71% $35,084.52 98.89% $0.00 104.03%) $0.00 104.12% $0.00 107.11% $102,387.00 104.37%) $152,020.00( 104.85%)
Federal $35,598.85 81.56%) $127,411.04 70.82% $21,073.17 59.92%) $119,497.83 79.66% $15,039.00 102.93% $55,421.00 128.00%) $412,989.00 67.99%) $0.00| 121.17%)
Other $3,338.50 1741.69%) $386.41 848.73% $435.53 107.38%) $6,478.75 273.49% $28,503.81 443.02% 136.90% 0.61%)| 0.08%
August Total $587,272.25 102.93 % $439,373.88 99.50% $617,773.93 94.07 % $1,249,431.71 101.23% $314,415.70 98.34% $1,434,937.34 104.52% $912,684.24 97.34% $877,724.29| 100.88%
Local/County $310,399.36 101.92%) $358,946.75 101.29% $377,791.04 95.53%) $830,622.55 101.31% $130,881.70 93.94%) $880,456.63 97.33%) $762,004.02 97.92% $831,731.44| 100.55%
State $0.00 101.47%) $41,490.58 100.38% $0.00 98.89%) $56,784.53 105.14%) 104.12%) $123,161.60 110.35%) $0.00 104.37% $0.00]  104.85%]
Federal $229,726.99 100.24% $38,925.14 73.99%) $216,848.53 69.72%)| $283,118.59 89.84% $183,534.00 113.20% $431,319.11 153.83%) $146,946.22 75.93% $44,252.85| 124.02%
Other $47,145.90]  2213.15% $11.41 848.84% $23,134.36 338.72% $78,906.04 1062.55%) 443.02%) 136.90%) $3,734.00 37.95% $1,740.00 0.42%
Total Received $16,658,709.42 102.93% $17,298,913.00 99.50% $19,617,060.93 94.07 % $21,111,160.17 101.23% $19,971,727.51 98.34% $20,960,949.01 104.52% $20,869,291.30 97.34%| $22,131,118.58| 100.88%
Total Budgeted $16,184,118.00 $17,386,713.00 $20,854,313.00 $20,854,313.00 $20,309,772.00 $20,055,234.00 $21,438,519.00 $21,938,519.00
Local/County Budgeted $9,134,315.00 $9,953,110.00 $11,721,501.00 $12,967,000.00 $13,464,451.00 $14,580,040.00 $15,096,341.00 $14,784,334.00

State Budgeted $5,809,931.00 $6,199,437.00 $6,919,305.00 $5,107,423.00 $5,048,400.00 $3,795,194.00 $4,482,678.00 $5,090,531.00

Federal Budgeted $1,229,872.00 $1,229,166.00 $2,213,506.00 $2,779,889.00 $1,786,921.00 $1,670,000.00 $1,849,500.00 $1,552,500.00

Others Budgeted $10,000.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $511,154.00
Over/Under 474,591.42 2.93% (87,800.00) -0.50% (1,237. 2.07)| -5.93% 256,847.17 1.23% (338,044.49) -1.66 % 905,715.01 4.52% (569,227.70) -2.66 % 192,599.58 0.88%




EXPENDITURE REPOR] 2012-13 % 2013-14 %o 2014-15 %o 2015-16 Jo 2016-17 P 2017-18 % 2018-19 P 2019-20 Yo

September Total $1,849,309.87 10.70 % $1,617,997.97 9.11% $1,586,003.98 7.93% $1,546,839.29 7.73% $1,539,984.51 7.57% $1,543,208.42 7.56 % $1,682,014.98 7.85%) $1,776,080.23 8.10%
Payroll and Benefits $1,227,892.31 8.69% $1,283,591.68 8.75% $1,293,637.93 7.79% $1,254,278.80 7.56% $1,406,961.65 8.15%) $1,463,973.67 8.48% $1,477,573.31 8.23%|  $1,552,280.21 8.56%
Accounts Payable $621,417.56 19.70% $334,406.29 10.83%) $292,366.05 8.60% $292,560.49 8.60% $133,022.86 4.31% $79,234.75 2.53% $204,441.67 5.87% $223,800.02 5.88%
October Total $1,333,822.76 18.41% $1,401,716.38 17.00% $1,610,650.56 15.98 % $1,643,562.29 15.95% $1,672,110.74 15.78% $1,769,382.25 16.24% $1,798,070.83 16.23%| $1,750,705.33 16.08 %
Payroll and Benelits $1,143,367.18 16.78% $1,181,349.20 16.79%) $1,258,567.43 15.37% $1,308,199.96 15.44% $1,373,032.01 16.10%) $1,411,494.27 16.66%) $1,418,571.45 16.13%)  $1,485,990.30 16.75%
Accounts Payable $190,455.58 25.73%) $220,367.18 17.97%) $352,083.13 18.95% $335,362.33 18.47% $299,078.73 14.00%| $357,887.98 13.93% $379,499.38 16.76% $264,715.03 12.84%
November Total $1,445,993.76 26.77 % $1,536,909.02 25.65% $1,478,880.75 23.38% $1,538,076.50 23.64% $1,797,062.78 24.61% $1,691,421.13 24.53% $1,880,881.44 25.01%| $1,964,465.29| 25.03%
Payroll and Benefits $1,150,477.61 24.91%] $1,198,104.30 24.96% $1,271,292.91 $1,306,456.33 23.31% $1,357,595.11 23.97%) $1,408,770.79 24.82% $1,450,737.77 24.21%|  $1,513,333.46 25.10%
Accounts Payable $295,516.15 35.10%) $338,804.72 28.95%) $207,587.84 $231,620.17 25.28% $439,467.67 28.23%) $282,650.34 22.94% $430,143.67 29.11% $451,131.83 24.70%
December Total $1,357,283.75 34.62% $1,344,398.22 33.22% $1,446,578.00 30.61% $1,503,918.41 31.16% $1,573,314.08 32.34% $1,587,829.31 32.31% $1,690,389.95 32.89%| $1,750,121.38| 33.01%
Payroll and Benefits $1,148,765.66 33.04% $1,185,882.01 33.04% $1,244,464.16 30.53% $1,293,460.90 31.10% $1,352,358.36 31.80% $1,411,764.26 32.99%) $1,453,747.63 32.31%) $1,493,938.48 33.34%)
Accounts Payable $208,518.09 41.71%) $158,516.21 34.08% $202,113.84 31.00% $210,457.51 31.47% $220,955.72 35.39% $176,065.05 28.56% $236,642.32 35.90%)| $256,182.90 31.43%
January total $1,264,922.47 41.94% $1,312,879.88 40.61% $1,416,599.92 37.69% $1,478,112.93 38.55% $1,575,058.75 40.08 % $1,633,516.52 40.32% $1,704,823.80 40.84%|  $1,853,600.58| 41.46%
Payroll and Benefits $1,120,649.98 40.97%) $1,177,040.50 41.05%) $1,257,022.65 38.10%) $1,298,596.35 38.92%) $1,388,499.67 39.84% $1,438,173.00 41.32% $1,477,790.55 40.54%|  $1,535,612.56 41.81%
Accounts Payable $144,272.49 46.28%) $135,839.38 38.48% $159,577.27 35.70%) $179,516.58 36.75%| $186,559.08 41.43%) $195,343.52 34.78% $227,033.25 42.41%) $317,988.02 39.79%
February Total $1,311,064.49 49.52% $1,403,873.80 48.51% $1,618,399.15 45.79% $1,526,340.07 46.18% $1,596,272.75 47.93% $1,649,623.40 48.40% $1,725,930.50 48.89%| $1,704,430.45| 49.23%
Payroll and Benefits $1,137,572.54 49.02%) $1,191,361.71 49.17% $1,256,823.51 45.67%) $1,291,244.15 46.70%| $1,349,013.62 47.66% $1,391,119.52 49.38%) $1,435,662.72 48.53%)  $1,500,331.65 50.08%
Accounts Payable $173,491.95 51.78%) $212,512.09 45.37% $361,575.64 46.33%) $235,095.92 43.67%)| $247,259.13 49.44%)| $258,503.88 43.02% $290,267.78 50.74%)| $204,098.80 45.15%
March total $1,325,835.62 57.19% $1,349,916.60 56.11% $1,463,652.98 53.10% $1,604,907.73 54.21% $1,628,284.06 55.93% $1,643,416.11 56.46 % $1,701,819.92 56.83%| $1,753,060.01| 57.22%
Payroll and Benefits $1,153,519.72 57.18%) $1,198,109.22 57.33% $1,290,767.24 53.45% $1,333,219.78 54.73% $1,385,812.13 55.68% $1,420,120.87 57.61% $1,443,608.06 56.58%)  $1,518,851.10 58.46%
Accounts Payable $172,315.90 57.24% $151,807.38 50.29% $172,885.74 51.42% $271,687.95 51.66% $242,471.93 57.30% $223,295.24 50.14% $258,211.86 58.16%) $234,208.91 51.31%
April Total $1,280,538.15 64.60 % $1,330,513.12 63.60% $1,488,270.17 60.55% $1,393,336.22 61.18% $1,605,283.97 63.82% $1,595,748.63 64.28 % $1,644,321.37 64.50%| $1,719,549.38| 65.05%
Payroll and Benefits $1,130,521.26 65.17%) $1,181,684.00 65.38% $1,261,959.40 61.05%| $1,295,557.89 62.54% $1,349,987.19 63.50% $1,392,441.45 65.67% $1,416,457.92 64.46%)  $1,465,501.95 66.54%
Accounts Payable $150,016.89 62.00%) $148,829.12 55.11% $226,310.77 58.07% $97,778.33 54.53% $255,296.78 65.57%) $203,307.18 56.62% $227,863.45 64.70%)| $254,047.43 57.99%
May Total $1,350,912.94 72.41% $1,454,410.75 71.79 % $1,433,181.09 67.71% $1,590,118.89 69.13% $1,772,744.18 72.53% $1,920,226.07 73.69 % $1,907,569.73 73.40%| $1,780,342.83| 73.17%
Payroll and Benefits $1,159,091.91 73.37%) $1,192,409.39 73.51% $1,266,060.96 68.68%) $1,288,718.16 70.30%) $1,328,667.38 71.20%) $1,403,191.42 73.80% $1,434,293.62 72.45%)  $1,447,628.60 74.52%
Accounts Payable $191,821.03 68.08% 63.60% $167,120.13 62.99%)| $301,400.73 63.40% $444,076.80 79.95% $517,034.65 73.10% $473,276.11 78.28%) $332,714.23 66.73%
June Total $1,500,316.16 81.09 % $1,478,554.44 80.11% $1,786,307.10 76.64 % $1,905,598.30 78.65 % $1,913,859.70 81.93% $1,934,814.67 83.18% $2,007,087.28 82.76%| $1,956,589.81| 82.09%
Payroll and Benefits $1,147,558.00 81.49%) $1,188,929.32 81.61%) $1,281,344.42 76.40%) $1,310,032.08 78.19%) $1,363,166.89 79.10%) $1,410,864.62 81.97% $1,439,871.60 80.47%)  $1,472,278.74 82.64%
Accounts Payable $352,758.16 79.26% $289,625.12 72.98% $504,962.68 77.84% $595,566.22 80.91% $550,692.81 97.79% $523,950.05 89.81% $567,215.68 94.56%)| $484,311.07 79.46%)
July Total $1,340,066.51 88.84% $1,318,578.29 87.53% $1,917,135.16 86.23 % $1,522,654.33 86.27 % $1,670,132.49 90.14 % $1,664,126.84 91.34% $1,810,156.40 91.21%| $1,724,746.83| 89.95%
Payroll and Benefits $1,119,731.82 89.41%) $1,163,519.86 89.54%) $1,259,810.39 83.99%) $1,306,272.91 86.06% $1,366,690.15 87.01% $1,397,327.62 90.07%) $1,433,090.84 88.45%)  $1,498,573.49 90.90%)
Accounts Payable $220,334.69 86.24%) $155,058.43 78.00% $657,324.77 97.17%)| $216,381.42 87.28% $303,442.34 107.62%) $266,799.22 98.31%) $377,065.56 105.38% $226,173.34 85.41%
August Total $1,326,233.19 96.51% $1,916,892.73 98.32% $2,304,800.20 97.75% $2,255,212.34 97.54% $1,643,692.26 98.22% $1,763,664.53 99.98 % $1,869,245.30 99.92%|  $2,197,232.90| 99.97%
Payroll and Benefits $1,188,034.58 97.82%) $1,215,792.69 97.82%) $1,253,854.19 91.54%) $1,327,324.79 94.06%)| $1,335,378.74 94.75%) $1,398,339.51 98.17%) $1,423,449.07 96.38%) $1,457,211.83 98.94%
Accounts Payable $138,198.61 90.62%) $701,100.04 100.71% $1,050,946.01 128.09% $927,887.55 114.57%) $308,313.52 117.61%) $365,325.02 109.96%) $445,796.23 118.18%) $740,021.07| 104.86%)
Total Expended $16,686,299.67 96.51% $17,466,641.20 98.32% $19,550,459.06 97.75% $19,508,677.30 97.54% $19,987,800.27 98.22% $20,396,977.88 99.98 % $21,422,311.50 99.92%| $21,930,925.02| 99.97%

Total Budgeted

$17,290,444.00

Payroll and Benefits

$14,135,441.00

Accounts Payable

$3,155,003.00

Over/Under

(604,144.33)

$17,764,736.00
$14,677,899.00
$3,086,837.00

(298,094.80)

$19,999,791.00
$16,599,826.53
$3,399,964.47

(449,331.94)

$16,599,826.53
$3,399,964.47
(491,113.70)

$20,350,895.00
$17,263,819.59
$3,087,075.41

(363,094.73)

$20,400,895.00
$17,263,819.50
$3.137,075.41

$21,438,519.00
$17,954,372.37
_$3,484, 146.63

(16,207.50)

$21,938,519.00
—$ 18,133,916.10
_$3,8()4,602.‘)0

(7,593.98)




2019-20 School Year

01 |General Fund BudgetedBeginoing September October November December Janumry Februry March Apil May Jume Ty Angunt Year to Dute Balance % Spent/Ree
SPED Expenditures 1,009,565.00 150,305.53 215,577.67 247,286.45 254,808.16 236,458.60 225,897.28 238,.814.30 234,449.46 229,625.12 238,419.22 183,682.50 166,792.97|  2,622,117.26 (1,612,552.26)]  259.73%
Non-SPED Expenditures 20,928,954.00 1,617,928.90 1,536,147.66 1,724,004.64 1,494,875.78 1,617,141.98 1,478,970.61 1,514,245.71 1,485,099.92 1,550,717.71 1,718,170.59 1,541,064.33 2,030,439.93]  19,308,807.76 1,620,146.24 92.26%
Total Expenditures 21,938,519.00 1,768 234.43 1,751,725.33 1,971,291.09 1,749,683.94 1,853,600.58 1,704,867.89 1,753,060.01 1,719,549.38 1,780,342.83 1,956,589.81 1,724,746.83 2,197,232.90] 21,930,925.02 7,593.98 99.97%
Total Receipts 21,938,519.00 4,094,118.24 1,377,824.61 771,613.90 896,769.14 1,990,036.12 1,099,000.32 1,576,841.46 2,828,317.75 4,918,720.22 1,331,886.96 368,265.57 877,724.29| 22,131,118.58 (192,599.58)]  100.88%
Monthly Inter-Fund Loan 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Balance 2,085,939.58 4,411,823.39| 4,037,922.67 2,838,245.48| 1,985,330.68 2,121,766.22| 1,515,898.65 1,339,680.10| 2,448,448.47 5,586,825.86 4,962,123.01 3,605,641.75] 2,286,133.14]

02 Depreciation Fund| Budgeted/Beginning September October November December January February March Apeil May June July August Year to Date Balance % Spent/Rec
Expenditures 850,000.00 5,400.00 0.00 0.00 5,400.00 0.00 0.00 5,400.00 0.00 13,029.84 11,030.36 20,875.21 59,081.25 120,216.66 729,783.34 14 14%
Receipts 200,000.00 126.24 112.86 252.16 106.33 101.20 2441 61.47 49.52 156.04 46.13 40.03 200,140.16 201,436.55 (1,436.55) 100.72%
Loan to General Fund 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 | Outstanding
Loan Repayment from GF 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Balance 320,233.02 314,959.26 315,072.12 315,324.28 310,030.61 310,131.81 310,376.22 305,037.69 305,087.21 292,213.41 281,229.18 260,394.00 401,452.91

03 Employee Benefit Budgeted/Beginning September October November December Jammry February March April May June July August Year to Date Balance % Spent/Rec
Expenditures 145,560.00 4,083.69 10,654.27 7.872.26 478214 550741 9,162.66 7,168.63 6,13538 13,164.12 3,760.09 3,243.91 9.746.71 85,281.27 60,278.73 58.59%)
Receipts 80,000.00 29,953.83 6,621.83 6,655.82 6,621.83 6,621.88 6,657.57 6,621.88 6,621.79 6,656.98 6,621.79 6,621.88 6,341.10 102,618.18 (22,618.18) 128.27%
Cash Balance 51,909.77 77,779.91 73,747.47 72,531.03 74,370.72 75,485.19 72,980.10 72,433.35 72,919.76 66,412.62 69,274.32 72,652.29 69,246.68

09 |QCPUF Budgete d/Beginning September October November December Janary February March Apeil May June July August Year to Date Balance % Spent/Rec
Expenditures 4,340,000.00 0.00 0.00 0.00 119,710.00 0.00 0.00 0.00 0.00 0.00 119,210.00 0.00 0.00 238,920.00 4,101,080.00 5.51%
Receipts 750,000.00 130,576.31 22,031.92 119,887.82 +4,549.50 5323741 10,762.90 38,258.53 48,732.09 156,945.34 136,680.00 6,396.79 28,910.93 756,969.54 (6,969.54) 100.93%
Cash Balance 3,763,989.26 3,894,565.57 3,916,597.49 4,036,485.31 3,921,324.81 3,974,562.22 3,985,325.12 4,023,583.65 4,072,315.74 4,229,261.08 4,246,731.08 4,253,127.87 4,282,038.80

05 | Activities Budgeted/Begiming September October November December January February March April May June July August Year to Date Balance % Spent/Rec
Expenditures 600,000.00 48,476.35 31,005.16 27,056.66 70,545.95 25,960.11 60,873.55 12,030.14 19,076.61 3346755 546377 37,009.10 41,684.30 412,649.25 187,350.75 68.77%
Receipts 500,000.00 63,425.78 37,799.74 25,079.74 45,675.49 49,122.42 25,284.38 24,215.50 4,247.10 11,507.11 14,058.01 17417.15 +42,925.82 360,758.24 139,241.76 72.15%
Cash Balance 389,913.24 404,862.67 411,657.25 409,680.33 384,809.87 407,972.18 372,383.01 384,568.37 369,738.86 347,778.42 356,372.66 336,780.71 338,022.23

06 | School Lunch Budgeted/Beginning September October November December January February March April May Jume July August Year to Date Balance % Spent/Rec
Expenditures 1,275,000.00 154,946.05 119,990.71 105.84+.03 106,027.06 90,356.16 114,380.51 113,093.32 100,971.50 77.957.17 81,675.12 105,487.98 94,708.89 1,265,438.50 9,561.50 99.25%
Receipts 1,100,000.00 87,802.74 127,498.51 137,378.43 129,707.18 106,307.08 121,049.92 128,927.77 84,109.32 124,187.29 100,219.73 112,254.57 129,817.39 1,389,259.93 (289,259.93) 126.30%
Cash Balance 217,277.49 150,134.18 157,641.98 189,176.38 212,856.50 228,807.42 235,476.83 251,311.28 234,449.10 280,679.22 299,223.83 305,990.42 341,098.92

07 | Bond Budgeted/Beginning September October November December Jamuary February March Apeil May June July August Year to Date Balance % Spent/Rec
Expenditures 1,675,000.00 0.00 0.00 0.00 725356.36 0.00 0.00 0.00 0.00 0.00 330,230.00 0.00 0.00 1,055,586.36 619413.64 63.02%
Receipts 500,000.00 127,233.92 19,147.83 5,166.20 2,080.73 98,515.40 15,320.63 72,448.09 94,522.02 311,100.22 44,974.37 9,947.79 54,555.10 855,012.30 (355,012.30) 171.00%
Cash Balance 644,682.43 771,916.35 791,064.18 796,230.38 72,954.75 171,470.15 186,790.78 259,238.87 353,760.89 664,861.11 379,605.48 389,553.27 444,108.37

08 Special Bﬂlldillg Budgeted/Beginning September October November December Jamuary February March April May June July August Year to Date Balance % Spent/Rec
Expenditures 13,500,000.00 194,392.75 376,843.16 773.546.62 1,485416.99 1,002,218.48 903,441.32 1,478.346.59 957,760.92 1,305,616.67 881,767.83 1,086,865.27 1,268,056.92 11,714,273.52 1,785,726.48 86.77%
Receipts 150,000.00 139,291.18 29,201.87 13,547.22 9,776.01 9,767.10 31,643.52 4,230.04 2,657.66 2,036.72 1,549.73 1,296.21 1,640.14 246,637.40 (96,637.40) 164.42%
Loan Balance to Gen. Fund| 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Outstanding
Loan Repayment from GI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Balance 13,526,044.28 13,470,942.71 13,123,301.42 12,363,302.02 10,887,661.04 9,895,209.66 9,023,411.86 7,549,295.31 6,594,192.05 5,290,612.10 4,410,394.00 3,324,824.94 2,058,408.16

12 |Student Fees Budgeted/Begiming September October November December January February March April May June July August Year o Date Balance % Spent/Rec
Expenditures 70,000.00 0.00 1,184.62 1,188.00 284.81 149.00 1,402.75 862.87 556.00 149.00 0.00 0.00 0.00 5,777.05 6+4,222.95 8.25%
Receipts 36,000.00 6,629.75 1,331.90 2,803.00 688.00 290.00 762.00 2,807.00 0.00 40.00 1,627.79 0.00 7,760.00 24,739.44 11,260.56 68.72%
Cash Balance 75,160.25 81,790.00 81,937.28 83,552.28 83,955.47 84,096.47 83,455.72 85,399.85 84,843.85 84,734.85 86,362.64 86,362.64 94,122.64

10 | Cooperative Fund | pugetcanegiming September October November December Junnsary February March Apeil May Jume July August Year to Date Balance
Expenditures 150,000.00 4,559.14 4,925.63 4,738.51 4,595.79 5,010.63 4,683.85 4,592.94 4,592.79 463547 426742 4,692.69 5,006.03 56,300.89 93,699.11 37.53%]
Receipts 100,000.00 3,796.99 0.00 4,039.60 4,039.60 4,039.60 4,039.60 +,039.61 4,039.60 4,039.61 4,039.60 4,039.61 4,701.87 44,855.29 55,1471 +.86%)
Cash Balance 18,075.87 17,313.72 12,388.09 11,689.18 11,132.99 10,161.96 9,517.71 8,964.38 8,411.19 7,815.33 7,587.51 6,934.43 6,630.27
Cash Balance Budgeted/Beginning September October November December Jammry February March April May June July August Year to Date Balance % Spent/Rec

Cash Balance

21,093,225.19

23,596,087.76

22,921,329.95

21,116,216.67

17,944,427.44

17,279,663.28

15,795,616.00

14,279,512.85

14,544,167.12

16,851,194.00

15,098,903.71

10,321,262.12




2018-19 School Year

01 {General Fund Budgeted/Beginuing Serkomber October November December Trmcy February March Apeil May Jrins July Aigint Year to Date Balass % Spent/Rec
SPED Expenditures 1,009,565.00 159,779.28 211,385.66 226,548.45 244,284.46 233,525.65 213,485.74 233,222.82 228,259.64 227,302.67 234,502.84 318,433.33 156,563.62|  2,687,294.16 (1,677.729.16)|  266.18%
Non-SPED Expenditures 20,428,954.00 1,522,235.70 1,586,685.17 1,654,332.99 1,446,105.49 1,471,298.15 1,512,444.76 1,468,597.10 1,416,061.73 1,680,267.06 1,772,584.44 1,491,723.07 1,712,681.68]  18,735,017.34 1,693,936.66 91.71%
Total Expenditures 21,438,519.00 1,682,014.98 1,798,070.83 1,880,881 44 1,690,389.95 1,704,823.80 1,725,930.50 1,701,819.92 1,644,321.37 1,907,569.73 2,007,087.28 1,810,156.40 1,869,245.30|  21,422,311.50 16,207.50 99.927%
Total Receipts 21,438,519.00 4,203,426.68 681,958.11 647,571.18 745,256.34 2,143,935.43 1,506,024.77 1,197,908 35 1,790,266.77 4,923,775.77 1,384,220.99 732,262.67 912,684.24|  20,869,291.30 569,227.70 97.34%
Monthly Inter-Fund Loan 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Balance 2,638,959.78 5,160,371.48 4,044,258.76 2,810,948.50) 1,865,814.89| 2,304,926.52 2,085,020.79| 1,581,109.22/ 1,727,054.62 4,743,260.66 4,120,394.37 3,042,500.64| 2,085,939.58

02 | Depreciation Fund| sugeteanegining September October November December Janmry Febeuary March Apeil May June July August Year to Date Balarce % Spent/Rec
Expenditures 850,000.00 5365.59 14,727.38 2,51497 11,151.25 0.00 0.00 5,100.00 0.00 0.00 5,400.00 31,602.00 5,400.00 81,261.19 768,738.81 9.56%)
Receipts 384,272.00 80.40 95.25 220.19 80.16 77.66 206.75 7235 77.94 243.74 67.99 73.74 100,241.06 101,537.23 282,734.77 26.42%
Loan to General Fund 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Outstanding
Loan Repayment from GF 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Balance 299,956.98 294,671.79 280,039.66 277,744.88 266,673.79 266,751.45 266,958.20 261,930.55 262,008.49 262,252.23 256,920.22 225,391.96 320,233.02

03 Employee Benefit | pugeteanegining September October November December January February March April May June July August Year o Date Balance % Spent/Rec
Expenditures 145,560.00 14,700.88 8,966.68 9,067.67 5,185.86 7.359.99 5,507.18 6,565.81 8,586.45 9,306.88 4331.61 3,727.47 11,199.19 94,505.67 51,054.33 64.93%)
Receipts 88,100.46 26,193.85 5,694.85 5,713.38 5,694.85 5,694.86 5,728.53 5,694.86 5,694.79 5,727.58 5,694.79 5,694.86 5,728.70 88 90 (855.44) 100.97%
Cash Balance 57,459.54 68,952.51 65,680.68 62,326.39 62,835.38 61,170.25 61,391.60 60,520.65 57,628.99 54,049.69 55,412.87 57,380.26 51,909.77

09 |QCPUF Bucgeted/Beginning September October November December Jamary February March April May June July August Year to Date Balance % Spent/Rec
Expenditures 3,650,000.00 0.00 0.00 0.00 119,710.00 0.00 0.00 0.00 0.00 0.00 119,210.00 0.00 0.00 238,920.00 3,411,080.00 6.55%)
Receipts 706,000.00 139,258.75 12,979.26 119,343.98 11,697.74 3.70 17,696.51 27,278.14 49,036.75 272,560.67 22,519.01 9,331.98 28,891.35 763,407.84 (57,407.84) 108.13%
Cash Balance 3,239,501.42 3,378,760.17 3,391,739.43 3,511,083.41 3,403,071.15 3,455,884.85 3,473,581.36 3,500,859.50 3,549,896.25 3,822,456.92 3,725,765.93 3,735,097.91 3,763,989.26

05 | Activities Budgeted/Begiming September October November December Jamuary Febrvary March April May June July August Year to Date Balance % Spent/Rec
Expenditures 500,000.00 66,152.98 39,513.63 22,504.43 3997443 27,012.13 41,617.62 42,286.33 53,891.51 70,9294 15,103.48 21,885.22 17,786.29 458,657.49 41,342.51 91.73%)
Receipts 141,832.35 30,292.05 43,886.57 73,502.89 43,965.07 40,254.55 38,127.54 33,105.10 51,502.92 36,521.71 27,615.06 12,751.27 58,878.35 490,403.08 (348,570.73) 345.76%)
Cash Balance 358,167.65 322,306.72 326,679.66 377,678.12 381,668.76 394,911.18 391,421.10 382,239.87 379,851.28 345,443.55 357,955.13 348,821.18 389,913.24

06 | School Lunch Budgeted/Beginning September October November December Janary February March Apcil May Jume July August Year to Date Balance % Spent/Rec
Expenditures 1,160,000.00 100,472.40 108,654.09 103,989.52 119,690.26 84.860.76 123,192.84 100,754.26 99,593.85 99,145.80 61,075.87 49,179.32 4417459 1,094,783.56 65216.44 94.38%
Receipts 1,006,315.36 95,006.52 130,138.60 130,974.65 129,232.43 109,838.56 118,591.75 111,647.27 105,658.63 113,603.19 76,582.10 13,381.01 23,721.70 1,158,376.41 (152,061.05) 115.11%
Cash Balance 153,684.64 148,218.76 169,703.27 196,688.40 206,230.57 231,208.37 226,607.28 237,500.29 243,565.07 258,022.46 273,528.69 237,730.38 217,277.49

07 | Bond Budgeted/Beginoing September October November December January February March Apeil May Jume July August Year to Date Balance % Spent/Rec
Expenditures 575,000.00 0.00 0.00 0.00 410,685.00 0.00 0.00 0.00 0.00 56,584.98 0.00 0.00 0.00 467,269.98 107,730.02 81.26%
Receipts 500,000.00 137,002.68 10,035.50 4.811.33 8,849.20 49,836.98 14,954.27 24,421.93 45,723.84 15739741 20,994.07 5,830.05 25497.19 505,354.45 (5354.45) 101.07%
Cash Balance 606,597.96 743,600.64 753,636.14 758,447.47 356,611.67 406,448.65 421,402.92 445,824.85 491,548.69 592,361.12 613,355.19 619,185.24 644,682.43

08 Special Building Budgeted/Beginning September October November December January February March April May June July August Year to Date Balance % Spent/Rec
Expenditures 1,075,000.00 3567442 511.72 5470.64 26,402.44 3,184.25 54,351.02 2,666.00 29,510.40 32,230.21 6,693.75 83,779.13 20,296.85 300,770.83 774,229.17 27.98%
Receipts 500,000.00 108,500.04 7,901.84 3,800.07 8,432.98 49,385.57 14,515.88 24,8024 45,689.02 13,401,025.23 32,689.66 2441872 37,791.12 13,758.952.57 (13,258,952.57)| 2751.79%
Loan Balance to Gen. Fund, 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Outstanding
Loan Repayment from GI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Cash Balance 67,862.54 140,688.16 148,078.28 146,407.71 128,438.25 174,639.57 134,804.43 156,940.87 173,119.49 13,541,914.51 13,567,910.42 13,508,550.01 13,526,044.28

12 | Student Fees Budgeted/Begiming September October November December January February March April May June July August Year to Date Balance % Spent/Rec
Expenditures 50,000.00 308.56 1,910.75 11,737.67 1,115.00 1,373.00 308.00 803.95 143.97 2,557.50 109.00 1,902.00 0.00 22,269.40 27,730.60 . 54%
Receipts 36,000.00 6,539.10 +,450.85 240.00 2,760.00 824.15 991.94 593.00 2,247.00 3,354.00 3,436.00 0.00 12,187.00 37,623.04 (1,623.04) 104.51%
Cash Balance 59,806.61 66,037.15 68,577.25 57,079.58 58,724.58 58,175.73 58,859.67 58,648.72 60,751.75 61,548.25 64,875.25 62,973.25 75,160.25

10 | Cooperative Fund| sugetcdsegiming September October November December Jnousary February March Apeil May Jume July Avgust Year to Dute Balance % Spent/Rec
Expenditures 150,000.00 3,864.66 3,907.02 3,672.12 9,020.14 8,980.71 9,217.41 9,050.13 8,853.37 8,980.60 9,033.39 9,420.01 5,649.71 89,649.27 60,350.73 59.77%
Receipts 75,000.00 0.00 3,695.99 3439.74 33,410.10 5971.14 6,820.22 0.00 3,410.12 33410.11 6,938.01 0.00 3,410.11 100,505.54 134.01%
Cash Balance 7,219.60 3,354.94 3,143.91 2,911.53 27,301.49 24,291.92 21,894.73 12,844.60 7,401.35 31,830.86 29,735.48 20,315.47 18,075.87
Cash Balance Budgeted/Beginning September October November December January February March Apeil May June July August

Cash Balance

7,489,216.72

10,326,962.32

9,251,537.04

8,201,315.99

6,757,370.53

7,378,408.49

7,141,942.08

6,698,419.12

6,952,825.98

23,713,140.25

23,065,853.55

21,857,946.30

21,093,225.19
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