
Schuyler Community Schools
Board of Education Regular Meeting
Monday, November 13, 2017 6:30 PM
Schuyler Central High School Music Room
120 W. 20th St.
Schuyler, NE 68661-2400
 

 

Attendance Taken at 6:36 PM. 
Mynor Hernandez:   Absent   
Richard Brabec:   Present   
Holly Hild:   Present   
Chuck Misek:   Present   
Virginia Semerad:   Present   
Brian Vavricek:   Present   
Present: 5, Absent: 1.

I. Call Meeting to Order
STRIVE  •  COMMIT  •  SUCCEED  -  District Mission Statement

Schuyler Community Schools in partnership with parents, students, and the 
community is committed to educate students to become skilled, 
knowledgeable and responsible citizens in a global society - District Vision 
Statement

Notice of this meeting was given in advance according to State Law 84-1411, by 
giving notice of the meeting to the public.  Notice of this meeting was also given 
in advance to all members of the Board of Education
The regular board meeting was called to ordered by President Brabec at 6:55 p.m. 
School board members present were: Brabec, Misek, Vavricek, Semerad, Hild. 
Absent was Hernandez.  Also present were Superintendent Hoesing, Principals 
Burton, Grammer, Bebout, and Reinsch; Curriculum Director Gibbons and 
Student Council representative Alarcon.   
 
I.A.Pledge of Allegiance

All participated in the Pledge of Allegiance. President Brabec read the 
district mission statement was read.   Notice of this meeting was given in 
advance according to state Law and was declared to be in open session.
 

I.B. Declaration of Open Meeting
This meeting has been preceded by advance notice and is hereby declared to 
be in open session.  A copy of the Open Meetings Act is posted in the 
hallway outside the Media Center.

II. Approval of Consent Agenda
Discuss, Consider and Take Action on the consent agenda



Motion to approve the consent agenda Passed with a motion by Virginia Semerad 
and a second by Brian Vavricek.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1
II.A. Agenda
II.B. Minutes
II.C. Acceptance of Claims

II.C.1. Bills of $5,000 or more
II.D. Financial
II.E. Other Listed Reports

III. Public Forum - We ask that all presentation be limited in their length.
III.A. Recognition of visitors and guests
III.B. Other topics (limited to 5 minutes - subject to guidelines of the Board 

Participation Policy)
III.C. Student Representative's Report

Carlos reported that the Activity Night Awards was held Lat Monday 
November 6th and the One act play has started there performances. 
 

IV. Action Items
IV.A. Americanism: Curriculum, Assessment, and Instructional Programs

This committee is responsible for reviewing curriculum recommendations, 
textbook selection, requisitions/inventory, and instructional programs.

IV.B. Board Policy, Handbooks, and Support Programs
This committee is responsible for annual review of board policies, 
handbooks, and crisis/safety plans.  This committee is also responsible for 
the support and development of support programs(nursing, food service) in 
the district.

IV.C. Building, Grounds, and Transportation
This committee is responsible for recommending approval of 
building/grounds and transportation programs, vehicle replacement schedule, 
building and maintenance and upgrade schedule.
IV.C.1. Consider, discuss, and take action to approve the Perpetual 

Easement with the City of Schuyler as presented.
The City of Schuyler has approved extending the driveway for the 
southeast parking lot onto city property.  While surveying the property 
line, we asked to include the property where the current greenhouses are 
located. 
The attached Perpetual Easement includes the property to the north of the 
driveway and the greenhouses.  See attached survey drawing.
See attachment for more information. 
Dr. Hoesing noted that we already have been using this property and 
maintaining it.  
 Motion to to approve the Perpetual Easement with the City of Schuyler 
as presented. Passed with a motion by Virginia Semerad and a second by 
Richard Brabec.



Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.D. Governance: Public Relations, Technology, and Planning
This committee is responsible for recommending the annual district calendar, 
strategic planning process, technology, and promoting positive public 
relations and communications program.
Motion to accept the 2016-17 District Audit and Annual Financial Reports 
Passed with a motion by Holly Hild and a second by Virginia Semerad.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, Chuck 
Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.E. Budget, finance, negotiations, and personnel
This committee is responsible for budget, finance, and contract negotiations 
with administration, certificated staff, and support staff.
IV.E.1. Consider, discuss, and take action to approve the 2016-17 

District Audit and Annual Financial Reports. 
The finance committee met with Pekny and Associates to discuss the 
2016-17 AFR and Audit Report.  In the past, Pekny's attended the 
meeting and went through the documents at that time.  Again, this year 
members of the finance committee met at Pekny and Associates to 
review both documents. 
If other members of the board would like to have a more formal review, 
we will arrange a time to meet and review this information.  The two 
reports were reviewed and submitted by November 1st and 5th as 
required by law. 
The board should go on record as accepting the reports as filed.  See the 
attached electronic copy of the AFR, the audit report, and the 
ADA/ADM agreed upon procedures.
Motion to accept the 2016-17 District Audit and Annual Financial 
Reports Passed with a motion by Holly Hild and a second by Virginia 
Semerad.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.E.2. Consider, discuss, and take action to approve the 2016-17 
teacher incentive program.
The board of education and the teacher's negotiations team have reached 
a tentative settlement on the 2018-19 Master Agreement.  Included as an 
addendum is the 2017-18 teacher incentive program. 
The incentive plan is not a negotiable item, but since it does impact 
teacher pay, it is mutually supported document.  The board of education 
and teacher's association either agree to the provisions, or agree to 
discontinue the program.



Attached is the updated proposal.  The only changes for the 2017-18 
school year is to delete provisions under the Middle School School 
Improvement Grant. 
See attached proposal.
Motion to approve the 2017-18 Teacher Incentive Plan as presented. 
Passed with a motion by Holly Hild and a second by Virginia Semerad.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.E.3. Consider, discuss, and take action to approve the 2018-19 
certificated staff Master Agreement. 
The board negotiations committee met on October 20th to begin the 
negotiations process on the 2018-19 Certificated Staff Master 
Contract.  The Educators Healthcare Alliance released premium rates 
November 1st which reflected a 0% increase. 
The SEA and board negotiations team met a second time on Wednesday, 
November 6th and reached a tentative agreement.  See attached 
information.  I will attach the final Master agreement upon the final vote 
from the SEA. 
The board negotiations committee met twice with the SEA negotiations 
team and have come to a agreement on the Master Agreement for the 
2018-19 school year.  There are no increases in health insurance for the 
coming year.  During discussions, the teacher representatives brought up 
some items that were not necessarily negotiations items, but worthy of 
some discussion at the administrative level.  The items included 
availability of substitute teachers, Emergency Leave Bank, and school 
calendar.
 Motion to approve the 2018-19 certificated staff Master Agreement as 
presented. Passed with a motion by Holly Hild and a second by Chuck 
Misek.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.E.4. Consider, discuss, and take action to approve substitute teacher 
pay for the 2017-18 school year.
Substitute Teacher Salary Proposal
Current Substitute Teacher Pay: 

• Regular Substitute: $128 Per day
• Substitute (5 consecutive days in same classroom): $136 per day
• Regular Friday Substitute: $100 per day
• Long Term substitute on the 6th day:  $152 per day

Board Proposal: 2017-18 Substitute Teacher Pay: 
• Regular Substitute: $140 per day
• Regular Friday Substitute: $110 Early Dismissal/$140 Full Day
• Long Term on the 11th day: $187.16 1/185 of base salary



Rationale: The SEA brought their concern about the availability of 
substitute teachers across the district. At the meeting, teachers shared 
that area districts paid more than Schuyler pays, and that contributed to 
our inability to hire enough substitute teachers on some of the days. The 
recommended increase places Schuyler at or near the top of area schools.
North Bend:        $105/day Long term $182
Columbus:          $140/day.   31st-60th day of any subbing $145/day 61st 
day on $150. If hired as a long term sub, $194.04 (Base/185)
Clarkson:           $120/day. 11th day long term $187 (Base/185)
Lakeview:           $120/day   $184.32 long term sub if at least 15 
consecutive days
David City:          $130/day. After 10 consecutive days, $185
Howells:             $120/day. Day 11 of long term consecutive days 
$202.70 (base $37,500/185 days)
Leigh:                  $105/day. Long term on 11th day $188.11 (base 
$34,800/185 days)
Fiscal Impact: Based on 2016-17 regular substitute teacher costs, the 
board proposal would result in a $15,000 increase. If approved in 
November by the board of education, the new pay scale would be 
reflected in the November pay for work performed in October.
*Current long-term substitute teachers would receive the greater pay for 
days 6-10.
Motion to approve proposed changes in the substitute teacher pay for the 
2017-18 school year. Passed with a motion by Richard Brabec and a 
second by Virginia Semerad.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.E.5. Consider, discuss, and take action to approve staff resignation.
Carmen Marino:  SCHS Special Education Para-Educator.  See attached 
resignation.
Motion to accept Carmen Marino's resignation and thank her for her 
service to the district. Passed with a motion by Virginia Semerad and a 
second by Brian Vavricek.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

IV.E.6. Consider, discuss, and take action to approve new hire 
recommendation.
1.  Monserrat Martinez:  SES High Needs Para-Educator.  (New 
student moved into the district requiring 1-1 para-educator support.)
2.  Roberto Magana:  SCHS High Needs Para-Educator.  (Replacement 
for Carmen Marino)
Motion to approve Monserrat Marinez and Roberto Magana for the high 
needs para-educator positions. Passed with a motion by Holly Hild and a 
second by Richard Brabec.



Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, 
Chuck Misek: Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1

V. Discussion Items and Reports
V.A. Principals Reports

Preschool and SES 3-5 Principal Report:  Mr. Comley
SES Enrollment:  Kindergarten-136             1st- 122
2nd- 123          3rd- 155       4th- 131       5th- 118
Total- 785        Preschool- 107
 
Seeing lots of great things in the classrooms for observations!
 
Traffic is moving smoothly
 
Have received lots of good comments on how nice preschool corner looks.
 
Students of the months for November are:
Kindergarten -- Felipe Maiz 
1st Grade -- Jennifer Guit
2nd Grade -- Brinley Burton
3rd Grade -- Gilbert Adame
4th Grade -- Gina Escobar
5th Grade -- Maria Genchi
 
SES K-2 Principal Report:  Mr. Kovar
I am currently working hard on Formal Observations. Probationary teachers 
are observed twice a year, and tenured teachers are observed once a year. 
Multiple walk-throughs occur for all teachers throughout the year.
 
Things are going well right now, we have been working closely with a few 
students who need extra support with behavior plans. We try and have lots of 
communication with parents to help support us in these plans. We have also 
had a number of IEP's this past week to help those who need extra support 
socially and academically.
 
On a fun note, we hosted a group of Chinese Acrobats who dazzled our 
students with juggling and some rare air acrobatics!!
 
Rural Schools Principals Report:  Mr. Reinsch/Ms. Bebout
Teachers at both schools reported over 95% attendance at parent-teacher 
conferences in October.
Chinese acrobats performed at Richland for both rural schools on 
Wednesday, November 8th.
Veteran's Day programs were held at both schools last week.  Wednesday, 
November 8th at Richland and Friday, November 10 at Fishers.
 



Middle School Assistant Principal Report:  Mr. Zavadil
Formal observations have been underway for well over a month and we have 
been giving our teachers great feedback on our instructional model.  Mrs. 
Burton and myself continue to work with our staff to implement the school 
climate model of Capturing Kids’ Hearts. We hope that this continues to 
allow our students to learn in a welcoming and friendly atmosphere that our 
teachers provide.
Going Forward, we are planning to bring a small group of students from the 
middle school to the Nebraska Coaches association sportsmanship summit at 
Midland Lutheran College on November 16th.  
Middle School Principal Report:  Mrs. Burton
SMS Enrollment:
6th-129 students        7th-144 students     8th-123 students        Total-396 
students
This month's SMS Students of the Month are being recognized for respect, 
responsibility, and work ethic.  They are: 6th Grade-Gina Alba, 7th Grade- 
Elizabeth Harding, and 8th Grade- Lissi Martinez.  They were also treated to 
a lunch at Pizza Hut this week as part of their recognition.
SMS Teachers continue to implement and improvise their proficiency scales 
and instruction within the classroom.  Special support has been provided to 
math with the implementation of specific Discovery Education math 
coaching and professional development throughout the school year.  
Parent Teacher Conferences were a success at SMS!  Our records indicate the 
following:
6th Grade: 88%   7th Grade: 86%    8th Grade: 77%
Total Parent Participation: 84% (331 students had a parent attend 
conferences)
Teachers made contact with all parents that were unable to attend 
conferences by calling, emailing, or writing a letter home to families.  
We look forward to having our 8th graders attend the SCHS One-Act on 
Monday, November 20th.  This serves as a great experience for students at 
both buildings.
I would also like to invite parents and community members to a parent 
council meeting focusing on the topic of digital citizenship and cyber 
bullying at SMS on Monday, November 20th from 6:00-7:00 p.m. All SMS 
parents and community members are invited to meet with us in the SMS 
Library.
High School Asst. Principal Report:  Mr. Kasik

• I continue to work with Ms. Pavel and Mrs. Dimas on student attendance issues.
• I also have been working with law enforcement, probation and CHI with random drug 

testing. On November 7th we had our third session of drug testing.
• We continue to train our staff in Discovery Ed. Training within our building.
• Formal Staff Evaluations have started and will continue throughout this month.
• I continue to use Saturday School to help motivate students to make good choices.

High School Principal Report:  Mr. Grammer
1)    Enrollment: November 1st: 



Seniors—127    Juniors—
136    Sophomores—    164     Freshmen—      150      Total = 580
2)  Warrior Showcase:  Our Warrior Showcase on Tuesday, October 10th at 
the high school was a night of celebration and successful alternative to the 
usual Parent Teacher conferences. It was exciting to see the turnout and the 
highlighting of the work our students and staff have been working on for the 
first quarter. The meal was a big hit for families. The attendance numbers 
were as such:
2016-17     Parents attending - 175 out of 500 = 35%
2017-18     Parents attending - 325 out of 575 = 57%
We didn’t hit our goal of 85%, but it was a tremendous improvement. Staff 
and students are thinking of ways to continue the improvement of attendance. 
Thank you for allowing us to think outside the box when it comes to Parent-
Teacher Conferences.
3) School Improvement:  Our Engagement Review (formerly known as our 
accreditation visit) will be on January 28th through 31st, 2018.   Our district 
and SCHS school improvement teams are working hard to prepare for this 
visit. Our district improvement team went to a school improvement 
workshop in Omaha o October 24tn & 25th. It was informative and at the 
same time validated that we are headed in the right direction on preparing for 
our visit. More information will follow as we get closer to the Engagement 
Review dates.
4) Our Sertoma Athletes of the Month for November are: Football- Jesus 
Magana;
Softball- Jakelin Mejia; Golf - Ivana Lopez; Girls Cross- Yessica Rodriguez, 
and Boys Cross-Country- Miguel Carrasco. Congratulations to these students 
for their hard work and diligence during the fall season.
5) Observations: I have completed my walk through observations at this 
time and have almost completed half of my formal observations.
6) Discovery Ed. We continue the professional development and training 
through Discovery Ed. We also had in the past month training in instructional 
coaching and development of Performance scales provided by the ESU.
7) First Quarter Grades: At the completion of the first quarter, we only had 
42 students with failing grades. Our goal was to have 50 students only and 
we surpassed that goal. Mr. Petersen in the Warrior Achievement Center and 
Ms. Pavel working with attendance, both had an impact on keeping students 
from failing.
8) Veterans Day Observance: On Friday, November 10th the high school 
presented a Veterans Day Assembly. The high school had a Color Guard 
presentation and performances by student groups honoring our veterans. 
Thanks to Mr, Barry for setting up the Color Guard and for his positive 
comments about our student body’s behavior during the assembly.

V.B. Directors Reports
Youth Activities Director Report:  Mr. Kovar
Just as everyone is busy right now, I am trying to balance my responsibilities 
as K-2 principal with being the Youth Sports Director.



We are just finishing up youth volleyball. I think we had a good first year, 
with many ideas for improvement next year. Our final numbers were around 
36.
Some exciting news for Flag Football, last year we had just over 30 boys in 
grades 3-6. This year we have over 64 kids signed up!! Practices will begin 
next week, which is why Mr. Comley and I are gone! Flag football will run 
through December, and then youth basketball will begin after winter break!!
K-12 Music Director Report:  Mr. Reinsch
5-12 Band Program Enrollment - 203                   
             Own Instrument         School Instrument
9-12                     61                      21
8th                       30                        7
7th                       37                        9
6th                       34                      10
5th                       41                      13
203                     60     30% includes 16 percussion
Use Form
Care Expectations/Serial #/Parent Signature
Instrument Repair
Teacher Responsibilities
New Purchases
1 Sousaphone              1 Baritone
Nebraska Arts Award - Oct. 18 NE State Capitol
Thanks to Board of Education and Supt. for $ support and commitment to 
Band Program.
After School Director Report:  Ms. Bebout
Warrior Academy Attendance:
Elementary School - 253 Middle School - 36
On October 26th we held our Light's On Event. Wildlife Encounters held two 
performances. He did an amazing job and brought in very unique creators. 
Schuyler Fire Department brought in an extinguisher and the students could 
put out pretend fires. We were able to serve a meal. We had around 350 
people come through.
Middle School Activities Director Report:  Mr. Zavadil
Middle School wrestling started practicing Thursday October 18th. Our 
wrestling team started with 57 members and are starting to prepare for our 
Middle School home invitational on December 2nd. Our Wresting team has 
started strong receiving a 2nd place trophy for their performance at the Wayne 
invitational.
Middle School Girls Baskbetball started practicing at the Elementary School 
on Monday October 23rd. Their team also has 57 students signed up to 
play.  The coaches are excited to use the Field-House and new gym floor. We 
have already played against Aquinas, Columbus, and Madison. Madison is a 
new game for this season.   We have scheduled two scrimmages on 
November 28th and December 12th. These scrimmages have been put on the 
Calendar and will involve our C and D teams playing against each other. 



Parents are more than welcome to attend to watch our students get some 
playing time.
The Field house is starting to get busy since the beginning of October, Mrs. 
Trotter and I have been working to hire additional student employees to help 
with the traffic flow and clerical duties while teacher on staff can monitor the 
usage of the fields and courts. Mr. Kovar’s youth flag football program is 
also starting soon utilizing the Field-House. We are seeing great numbers of 
students signed up at the 6th grade level.
Mr. Kasik and myself traveled to Kearney on November 4-6 for the NSIAAA 
conference. This conference was very valuable as well as the conversations 
we had about how new NSAA policies will impact our school.   Mr. Kasik 
and myself also attended the NSAA District II meetings to vote upon NSAA 
proposals before the state. Mr. Kasik and I are looking forward to attending 
the NIAAA conference for athletic directors the first weekend in December 
we are hoping that this builds upon the state level conference that we 
attended early in November and we can garner more ideas for athletic 
programs from athletic directors nation-wide.
High School Activities Director:  Mr. Kasik: 

• We had the pleasure of being one of two schools in the state who were recognized with 
the NebraskArts Award at the State Capital for outstanding programs in visual and 
performing arts.

• Fall seasons have completed, I will be scheduling end of season meetings with coaches.
• We had our Fall Sports Banquet on Monday Nov. 6th at 6:30 pm, it was well attended 

and went well.
• We are gearing up for winter sports which begin Monday, Nov. 13th. Based on pre-

season meetings and pre-season conditioning, we are expecting the follow approximate 
numbers: 

o GBB- 21
o BBB- 32
o WR- 65
o (This puts us up over 20% of where we started last year)

• On December 6th I have our second meeting for our winter Holiday BB Tournament in 
Columbus.

• Our One-Act group continues to put in long hours in preparing for their upcoming 
contests. They recently placed 3rd out of 13 at our their first contest in Osceola.

• I attended the NSIAAA (AD) convention this past weekend in Kearney. A number of 
topics of interest were discussed.

• I also attended the District II NSAA meeting on Nov. 8th to cast our school’s vote on 
proposals.

• Zavadil and I will be taking over 30 student leaders to a Sportsmanship/Leadership 
summit at Midland University on Nov. 16th, this event is sponsored by the Ne. Coaches 
Association and the NSAA.

STRIV Update for November:
FALL 2017 STRIV stats:
Filmed/PA work 19 events: 
Varsity VB, FB, SB, XC, Board Meetings, Concert, Fine Arts Day in Lincoln



53+ hours of live streaming; over 60 hours of archived video
(FYI: at least 74 hours of staff time when allowing for set up/tear down/prep 
time outside of contract time)
 
Involved 33 SMS students and 6 SCHS students
Anywhere from 2 to 17 students worked at any given event!
Several of these students worked at all 5 of our home FB games!
 
PLANS for STRIV December:
Live stream and/or archiving 
Varsity WR, BBB, and GBB = 7 HOME events in December
One Act and Concerts as copyright dictates
 
During basketball and wrestling season, students arrive at games at least 45 
minutes prior to start of game to set up and double check name 
pronunciations/do pregame interviews. Gathering of stats for play by play 
broadcasts is done in class prior to games.
(i.e. players to watch, class B stat leaders, all conference players, etc)
 
This year, the PA work for starting lines ups and during game will be 
handled by SCHS students who were former broadcasting students or others 
interested. I am working with Mr. Grammer and Mr. Kasik on refresher 
training for interested kids.
 
This is a super busy time for STRIV kids(and teacher)!
 
Games are live on the internet:
http://striv.tv/channel/schuyler/
Special Education Director Report:  Mrs. Vrba
Current special education students served:
Birth to 5: 26 (with 11 more pending)        SES: 111           Rural: 
15          SMS: 50                       SCHS: 39          Parochial Schools: 6           
Total: 247  (with 11 more pending)
*We do have one student attending school in Olathe, KS.
Evaluation of my Special Education teachers is in full swing! I had the 
enjoyment of doing the SES teachers last week. It is just heart-warming 
watching the "little people" learning with their teachers. There is nothing more 
exciting to watch than when a child has an "aha" moment. (And yes...I have 
seen a few this week in the SMS classrooms.
All SPED teachers in charge of providing an education to students in third 
grade to eighth grade and eleventh grade are working on filling out the NDE's 
Alternate Assessment Criteria. There is a new regulation this year that only 
1% of your student body may participate in the Alternative Assessment. For 
our district, that means about 10 students which is a very small number with 
some of our students' verifications.

http://striv.tv/channel/schuyler/


Curriculum, Assessment, Federal Programs Director Report:  Dr. 
Gibbons
2017 - 2018 State Assessments - With the move to the NWEA testing 
window, we will have some changes in how we test.  The test will be a 
limited computer adaptive assessment.  Like the MAP assessment that we 
currently take, the questions will get harder as students answer questions 
correctly and will get easier as they answer questions incorrectly.  The 
difference is that the questions need to stay within the grade level.
State Testing has a new name!  Instead of NeSA (Nebraska State 
Accountability) we will now have the Nebraska Student-Centered 
Assessment System (NSCAS, pronounced N-skas).
Very few paper/pencil versions will be allowed this year.  I only expect us to 
have a handful when in the past we would have a few hundred. This is due to 
the adaptive nature of the test.
I would also like to point out to you that  rules about how Recently Arrived 
English Learners (RAEL) participation in statewide assessment and 
accountability have changed due to new options allowable in ESSA.  In the 
past, RAEL students did not have to take the Reading Assessment.  Now, 
they will be required to take the English Language Arts 
Assessment.  However, how they included in the accountability calculations 
have changed:

• In Year 1: students are included in participation calculations but results are excluded on 
the English language arts and math assessments in the state accountability system. 

• In Year 2: students are included in participation calculations and results are used in 
growth measures but not achievement indicators in the state accountability system. 

• In Year 3: students are included in all accountability calculations. 
School Improvement Grant - Penny and I have been diligently working to 
finalize last year’s requests for reimbursements so hopefully we’ll have that 
money soon.  The Middle School final request has been approved.
Accreditation

• At the School Improvement workshop on October 24 and 25, our District Steering 
Committee had the opportunity to work on our Systems Quality Factors and our 
evidence for the review.  I’ve attached a copy of the SQF for your reference. 

V.C. Superintendent's Report
1.  Strategic Planning Program:  We are hosting a strategic planning 
session with district staff on Wednesday, November 22nd from 8:00 AM to 
noon.  We will review progress made on 2017 goals and discuss ideas for 
action plans for 2018.  Board members are welcome to attend and participate 
if it works for you.
2.  NASB State Convention:  The NASB State Convention is scheduled for 
Thursday and Friday, November 16-17.  There are a couple of additional 
meetings you might find of interest:
GNSA Annual Meeting @ 5:00 on November 16th.  See attachment.
Nebraskan's United for Property Tax Reform @ 4:30 on November 
16th.  See attachment

V.D. Board Member/Committee Reports



1.  Schuyler Community Schools Foundation November Meeting 
Report.  See attached information.

VI. Correspondence Items
VII. Adjournment

Motion to adjourn Passed with a motion by Brian Vavricek and a second by 
Virginia Semerad.
Mynor Hernandez: Absent, Richard Brabec: Yea, Holly Hild: Yea, Chuck Misek: 
Yea, Virginia Semerad: Yea, Brian Vavricek: Yea
Yea: 5, Nay: 0, Absent: 1



Schuyler Community Schools 
Board of Education Regular Meeting 

Monday, November 13, 2017 6:30 PM 
Schuyler Central High School Music Room 

401 Adam St. 
Schuyler, NE 68661 

  
  
  

  
I. Call Meeting to Order 

I.A. Pledge of Allegiance 

I.B. Declaration of Open Meeting 

II. Approval of Consent Agenda 

II.A. Agenda 

II.B. Minutes 

II.C. Acceptance of Claims 

II.C.1. Bills of $5,000 or more 

II.D. Financial 

II.E. Other Listed Reports 

III. Public Forum - We ask that all presentation be limited in their length. 

III.A. Recognition of visitors and guests 

III.B. Other topics (limited to 5 minutes - subject to guidelines of the Board Participation Policy) 

III.C. Student Representative's Report 

IV. Action Items 

IV.A. Americanism: Curriculum, Assessment, and Instructional Programs 

IV.B. Board Policy, Handbooks, and Support Programs 

IV.C. Building, Grounds, and Transportation 

IV.C.1. Consider, discuss, and take action to approve the Perpetual Easement with the City of 
Schuyler as presented. 

IV.D. Governance: Public Relations, Technology, and Planning 

IV.E. Budget, finance, negotiations, and personnel 

IV.E.1. Consider, discuss, and take action to approve the 2016-17 District Audit and Annual 
Financial Reports.  

IV.E.2. Consider, discuss, and take action to approve the 2016-17 teacher incentive program. 



IV.E.3. Consider, discuss, and take action to approve the 2018-19 certificated staff Master 
Agreement.  

IV.E.4. Consider, discuss, and take action to approve substitute teacher pay for the 2017-18 
school year. 

IV.E.5. Consider, discuss, and take action to approve staff resignation. 

IV.E.6. Consider, discuss, and take action to approve new hire recommendation. 

V. Discussion Items and Reports 

V.A. Principals Reports 

V.B. Directors Reports 

V.C. Superintendent's Report 

V.D. Board Member/Committee Reports 

VI. Correspondence Items 

VII. Adjournment 

  
Prepared by: Sally Jakub, Secretary to the Board 



Schuyler Community Schools 
Board of Education Regular Meeting 
Monday, October 9, 2017 6:30 PM 

Schuyler Central High School Media Center 
401 Adam St. 

Schuyler, NE 68661 
  

  
  

Attendance Taken at 6:31 PM.  

Richard Brabec:  Present 

Mynor Hernandez: Present 

Chuck Misek:  Present 

Virginia Semerad:  Present 

Brian Vavricek:  Present 

Holly Hild:  Absent 

Present: 5, Absent: 1. 

I. Call Meeting to Order 
Procedural Item 
Rich Brabec 

STRIVE  •  COMMIT  •  SUCCEED  -  District Mission Statement 

Schuyler Community Schools in partnership with parents, students, and the community is 

committed to educate students to become skilled, knowledgeable and responsible citizens in 

a global society - District Vision Statement 

 

Notice of this meeting was given in advance according to State Law 84-1411, by giving notice of 
the meeting to the public.  Notice of this meeting was also given in advance to all members of 
the Board of Education 
 

I.A. Pledge of Allegiance 
Procedural Item 
Rich Brabec 
 

I.B. Declaration of Open Meeting 
Procedural Item 
Rich Brabec 
This meeting has been preceded by advance notice and is hereby declared to be in open 
session.  A copy of the Open Meetings Act is posted in the hallway outside the Media Center. 
 

II. Approval of Consent Agenda 
Consent Agenda 



Discuss, Consider and Take Action on the consent agenda 
 

Motion to approve the consent agenda Passed with a motion by Brian Vavricek and a 
second by Virginia Semerad. 
Holly Hild: Absent, Richard Brabec: Yea, Mynor Hernandez: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea 
Yea: 5, Nay: 0, Absent: 1 

II.A. Agenda 
Consent Item 
 

II.B. Minutes 
Consent Item 
 

II.C. Acceptance of Claims 
Consent Item 
 

II.C.1. Bills of $5,000 or more 
Consent Item 
 

II.D. Financial 
Consent Item 
 

II.E. Other Listed Reports 
Consent Item 
 

III. Public Forum - We ask that all presentation be limited in their length. 
Information Item 
 

III.A. Recognition of visitors and guests 
Information Item 
Rich Brabec 
 

III.B. Other topics (limited to 5 minutes - subject to guidelines of the Board Participation 
Policy) 
Information Item 
 

III.C. Student Representative's Report 
Information Item 
Carlos Alarcon is the student representative for the 2017-18 school year. 



Student Representative Alarcon reported that the student really enjoyed the new mascot 
unveiled at homecoming, student were excited about the upcoming tech fair and open house 
with their parents.  If they have 85% participation they can earn a day off from school.    
 

IV. Action Items 
Procedural Item 
 

IV.A. Budget, finance, negotiations, and personnel 
Procedural Item 
Chuck Misek, Rich Brabec, Brian Vavricek 
This committee is responsible for budget, finance, and contract negotiations with 
administration, certificated staff, and support staff. 
 

IV.A.1. Consider, discuss, and take action to approve SEA request to be recognized as the 
sole bargaining agent for 2019-2020 non-supervisory certificated staff master agreement. 
Action Item 
The Schuyler Education Association (SEA) submitted a letter requesting recognition as the 
exclusive bargaining agent for the district's non-supervisory certificated staff for the 2019-
2020 contract year.  This is a formality that the NSEA recommends our local association get 
approval now for next year's negotiations process.  See attached letter. 
 

Motion to approve SEA request to be recognized as the sole bargaining agent for 2019-
2020 non-supervisory certificated staff master agreement. Passed with a motion by 
Mynor Hernandez and a second by Brian Vavricek. 
Holly Hild: Absent, Richard Brabec: Yea, Mynor Hernandez: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea 
Yea: 5, Nay: 0, Absent: 1 

IV.A.2. Consider, discuss, and take action to approve new hire recommendation. 
Committee Report Item 
Kelsey Dirkschneider:  SMS high needs para educator. 
 

Motion to approve administrative recommendation to hire Kelsey Dirkschneider for 
the middle school para educator position. Passed with a motion by Virginia Semerad 
and a second by Mynor Hernandez. 
Holly Hild: Absent, Richard Brabec: Yea, Mynor Hernandez: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea 
Yea: 5, Nay: 0, Absent: 1 

V. Discussion Items and Reports 
Procedural Item 
 

V.A. Review strategic goals and action plans. 
Action Item 
Attached are the past strategic planning documents. 



1.  2013-16 Action Plans  
2.  2017 Action Plans 
The principals are working with their staff to update the 2017 progress.  These will be 
completed prior to the November regular board meeting for your review. 
Dr. Hoesing commented that they are working hard to find ways to expand input with more 
groups in Schuyler including the seniors and and latinos. 
 

V.B. Principals Reports 
Information Item 

Preschool/3-5 Principal Report:  Mr. Comley 
Parent teacher conferences will be Oct 10 and 11th. Please feel free to stop in and walk 
around. Some neat stuff happening. 
Traffic has been moving smooth 
Observations have started and there are some wonderful things going on in the classrooms. 
We are extremely lucky to have the teachers we have! 
PK 105          K 132          1st 122             2nd 122 
3rd 155         4th 131       5th 119            Total 886 

Kindergarten - 2nd Principal Report:  Mr. Kovar 
Things are going well at the Elementary. We are working very hard this year. Two of our 
biggest items are #1 weekly tests for K-2 students on state standards in math and language. 
Results are then used for re-teaching and spiraling.#2 external review information and data are 
being compiled with the help of our school improvement team, to be ready for our visit in 
January. 
We are also still focusing on APL and Capturing Kids Hearts strategies. We are also very 
proud to say that with the help of our PTO and the vision of Mr. Comley, we have used 
fundraising dollars to purchase a new Warrior Tunnel, and Mascot to use in the district to help 
with excitement and pride at different schools events. 

Rural Schools Principal Reports:  Mrs. Bebout 
Enrollment Numbers 
Fishers: K-6, 1st-12, 2nd-6, 3rd-10, 4th-9, 5th-10, 6th-8, 7th-5, and 8th-6 Total: 72 
Richland: K-6, 1st-3, 2nd-3, 3rd-5, 4th-5, 5th-2, 6th-8, and 7th-1 Total: 33 
Things are going well at both schools. Social contracts have been created by the staff at both 
schools and are being used following our training in Capturing Kids’ Hearts. Both schools in 
3rd & 4th grade have turned in posters to the fire department for their contest for Fire 
Prevention Week. 
Fishers:  We have had guest speakers: Jordyn Ratzlaff had her dad come in with 5 Golden 
Retriever Puppies. He runs a dog breeding kennel and also raises Alaskan Huskies. Jayda 
Sucha had her dad, Al, come in and talk about his world travels he does for his QC job. He 
shared pictures of his travels to China and showed what life was like there. Talon Andel's 
guest speaker was the K9 officer in Schuyler and his drug sniffing puppy that he is training to 
work for the Schuyler police. He showed us how he trains her, and answered a lot of 
questions! Red Ribbon week activities will be the week of Oct. 23rd-27th. Kids on the Block 
puppet show will be held on Tuesday, Oct 24th. 
Richland:  We had a surprise guest show up! The Wolfe Family brought out their horses. The 
Wolfes answered questions and the students were able to feel the horses. The students were 



also able to learn how to lasso! Richland had a fundraiser week with a ‘Change War’ and a 
Bake Sale and was able to raise a LOT of money for new books in their library. 

SMS Asst. Principal Report:  Mr. Zavadil 

• Classroom observations are in full swing, we are using the data to continually improve 
instruction for each classroom. 

• Student attendance reports are continually reviewed and information is shared with our 
attendance officer. 

• Our new behavior/discipline model at the middle school has been implemented and we 
are working with students regularly to help them be successful in the classroom. 

• We attended the premier of the "Seeds of Hope" movie at the Colfax County Theatre. 
Many school district employees were in attendance and it was a quality movie that is 
meant to share with the public the work that public schools are doing for immigrant 
and refugee students in Nebraska. 

SMS Principal Report:  Mrs Burton 
Current Enrollment:   
6-131        7-142          8-125            Total -398 

• We have reinstated the Schuyler Middle School Student of the Month program for our 
students. Teachers are asked to recognize students that display a high level of 
responsible and respectful behaviors, as well as consistently demonstrate valuable 
work ethic. This month’s award winners are: Ricardo Rosas (6th grade), Jenny Valora 
(7th grade), and Precious Ramirez (8th grade). We look forward to acknowledging more 
deserving Warriors as the school year goes on! 

• I would like to thank our fall coaches for their dedication toward our young Warriors.  A 
special congratulations goes to our four students will have competed at the state track 
meet on Saturday.  The qualifiers are:  Emmanuel Zuniga, Luis Gomez, Joel Jacinto, 
and Marisol Deanda.   

• Parent Teacher Conferences are upon us. Our goal at SMS is 100% parent contact for our 
students. We recognize that some of our parents are unable to attend conferences, so 
we make sure to follow up with all of our parents with letters, email, and/or phone calls 
home. We also regularly engage parents with the Blackboard App and Remind App 
throughout the year. 

• Mr. Zavadil and myself have done several informal observations over the last six weeks. 
As we move into October, we will begin utilizing staff and student performance data to 
assist teachers in improving the use of strategies in the classroom. We will rely on 
previous training, the Discovery Education Math Cohort, and our partners at ESU 7 for 
these continued growth opportunities. 

•  We welcome all SCS Board of Education and SCS Foundation members to come in 
throughout the school year to see learning in action at SMS. We hope that you also 
stop in to enjoy the lunch program that has been reinvigorated by Mrs. Jamie Ramirez. 

SCHS Asst. Principal Report: Mr. Kasik 



• I am completing walk through observations for staff members and have been seeing some 
great things in our classrooms from our teachers. 

• Recently we have had a lot of staff members out of the building for various meetings and 
trainings. Securing substitutes for their classes is a daily challenge, but we are meeting 
this challenge at this time. 

• I continue to make use of Saturday School for students who need retraining sessions. 
These numbers are down from last year. 

• I continue to work with Ms. Pavel and Mrs. Dimas on student attendance issues. Our 
overall numbers of students tardy has also been decreasing from last year. 

• I also have been working with law enforcement, probation and CHI with random drug 
testing. On October 4th we had our 2nd session of drug testing. 

SCHS Principal Report:  Mr. Grammer 
1)    Enrollment: October 1st:  
Seniors—           128             Juniors—          140 
Sophomores—    164             Freshmen—      148 
Total = 580 
2)  Warrior Showcase:  On Tuesday, October 10th the high school will have a night of 
celebration, instead of the usual Parent Teacher conferences. We will be highlighting work our 
students and staff have been working on for the first quarter. An open house will be from 1:00 
until 8:00 p.m. of the high school’s new band room and classrooms. A meal will be served for 
free to our students and parents from 4:00 to 7:00 p.m. Students will be performing throughout 
the evening. Hopefully with this new format we will have more parents attending. Please join 
us for a night of honoring our students. 
3) School Improvement:  Our Engagement Review (formerly known as our accreditation 
visit) will be on January 28th through 31st. Our district and SCHS school improvement teams 
are working hard to prepare for this visit. Our school improvement team has been working on 
getting survey/inventories information collected for the site visit. More information will 
follow as we get closer to the Engagement Review dates. 
4) I Love Public Schools: The I Love Public Schools organization showed the film, Seeds Of 
Hope, across the state. The film highlighted our school and community about the past and 
present school year at SCHS. They presented a preview of the documentary on Wednesday, 
September 20th at 6:30 p.m. at the Colfax Theater. Good reviews of the film were given by 
community members who attended the preview. 
5) Our Sertoma students of the Month for September are: Freshman- Liliana Farmer; 
Sophomore- Alexandra Carrera; Junior- Evelyn Hernandez; and Senior- Yareth Chavez. 
Congratulations to these students for their hard work and diligence for the first quarter. 
6) New Mascot and Tunnel. At Homecoming a new mascot and run through tunnel were 
unveiled. Players and fans were excited to see the new additions added to our athletic 
programs. A great big ‘Thank You’ goes to our Schuyler Elementary School PTO for 
purchasing these items. Thank you for thinking of our students at SCHS and building spirit in 
the district. 
7) NebraskARTS Award: This year Schuyler Community Schools and Seward have both 
been selected for this Award. This award is given to the top fine arts schools in the state. The 
two schools will be honored on October 18th at the State Capital. What a great honor for our 
students, staff, parents, and community. 



8) Observations: I have completed my walk through observations at this time and starting to 
do a few formal observations. 
9) 2017 SCHS Tech Fair: The annual Tech Fair for SCHS students will be held om 
Wednesday, October 11th in the high school and the Tech Fair for staff will be on Thursday, 
October 12th. The district tech team has worked hard to put together a outstanding Tech Fair 
and speakers for our students and staff. Please stop by and check out both days of the Tech 
Fair. 
 

V.C. Directors Reports 
Information Item 

Youth Activities Director Report:  Mr. Kovar 

• Two programs are currently underway. First is Schuyler Youth Football. There are two 
levels, 3rd & 4th and 5th & 6th. There are around 50 boys total, and they have already 
played 3 games. On Sunday, October 8th, both teams will be playing a game against 
Stanton. 

• The other program under way is Youth Volleyball. Again there are two divisions, 3rd & 
4th and 5th &6th. There are 3 teams of 12 in the 3-4 division, and two teams of 12 in 
the 5-6 division. We are in our 3rd week of practice, with a plan for games to come. 

• Programs for the near future include flag football, which will start when the tackle season 
is over, and basketball which will start in January. 

SMS Activities Director Report:   Mr. Zavadil 

• Football season is not over we finished the season last Tuesday with a game Vs. Seward. 
Our 8th grade team finished 1-5 and our 7th grade team finished 2-3. 

• Cross Country had a great year they finished their season Saturday competing in the State 
cross Country meet. We had four qualify for the meet out of our 20 runners, they were 
Marisol Deanda, Joel Jacinto, Luis Gomez, and Emmanual Zuniga. 

• Volleyball is finishing up competition today Vs. Lakeview, All of our teams got to play 
multiple games and we even hosted scrimmages during the dates that we couldn’t 
provide games for our lower teams. 

• The Field-House is seeing great attendance and operating smoothly. We helped host the 
Knights of Columbus soccer goal challenge while working with the warrior academy. 
We were told that it was the best attendance they have ever had for that event. We also 
have worked with the Schuyler Police department, we allowed them to use the Field 
for their PT testing for potential recruits. 

SCHS Activities Director Report:  Mr. Kasik  

• On 10/18 we will take a group of students to the Capital to perform as we accept our 
NebraskArts Award, which is given to the top Fine Arts school in the state. What a 
great honor for our staff, students and our community. 

• Fall Competitions are already nearing completion  
o Girl’s golf completed their season with districts this week. 



o Our Varsity Boys Cross Country team continues to finish near the top of their 
meets with Conference at Aurora on 10/5 

o Our Varsity Volleyball team is currently 7-9 and competing well. 
o Softball districts are 10/5 and 10/6 at Wisner- Pilger. 
o At the time of this meeting, Football has only two regular season games left. 

Both are home games against Columbus and South Sioux City. 
• As we wrap up our fall sports we will start gearing up for winter sports with practices 

starting November 13th. 
• Our Band competes at their first marching contest in Pierce on 10/4. 
• I am conducting monthly meetings with our coaches to discuss policies and procedures. 
• Play Production practices have started with 88 students involved in this activity. 

Special Education Director Report:  Mrs. Vrba 
Current special education students served: 
Birth to 5: 20        SES: 111      Rural: 15       SMS: 50     SCHS: 41          Parochial 

Schools: 6            Total: 244      
*We do have one student attending school in Olathe, KS. 
Our Team Sped has been very busy with MDTs/IFSPs/IEPs which means April has 
been extremely busy testing our students. Since the first quarter is ending which 
"usually" is your review time of the prior grade, we are starting to see an influx of 
students being referred to the SAT process due to the difficulty of content matter 
being taught.  
Jesse Brichacek, a former SCHS graduate, deserves a HUGE thank you for being our 
being our Sped taxi driver.  
Curriculum/Instr/Grant Report:  Dr. Gibbons 
2017 - 2018 State Assessments - At the 11th grade level, we will continue to use the ACT as 
our state test.  The 3rd through 8th grade test will be new, however.  It will be built by NWEA, 
the same company that develops the Measure of Academic Performance (MAP) 
Assessment.  Last year, the new College and Career Ready Language Arts Standards were 
assessed.  This year, the new College and Career Ready Math Standards will be assessed.  We 
adopted a new Math Series last year that corresponds quite well with the new standards.   
Change in Proficiency: It is likely that the percentage of students who are proficient in a 
school/district will be different from other NeSA assessments. We expected this change in 
proficiency and have been communicating this expectation for over a year. The rigor of these 
assessments was increased to reflect the increased rigor of the College and Career Readiness 
ELA Standards. 

• I have seen the scores for 3rd - 8th grade Language Arts and as expected, they are down, 
however, it looks like we will be similar to state averages.  Please also remember, I 
can’t share scores with you yet because... 

Embargo: All NeSA data is currently embargoed and should not be released to the public. At 
this time, this data is still preliminary. Data can be shared internally with district/school staff. 
Individual scores can be shared with students and their parents/guardians. NDE is working on 
timelines for public release, which will include the lifting of the data embargo. 



Warrior Academy - The Warrior Academy After School Program is off and running.  We 
have had 246 students attend at the elementary school with 36 attending at SMS.  That means 
that we 16 clubs for the students.  We are always looking for more workers.  We need adults 
that can run clubs. The workers do have a monthly training to help them better work with 
students.  
We had 96 kids participate in the soccer shootout.  This upcoming month the middle school 
students will take a field trip to Behlen MFG and then SES will be going to Thielen’s pumpkin 
patch. Please note that you are all welcome to attend our Lights On! Event at Schuyler 
Elementary on Thursday, October 26. This event is for our ASP students, their families and 
our community partners. 
School Improvement Grant - We had an onsite visit from grant administrators at NDE on 
Wednesday, October 4.  They came in, visited classrooms and interviewed teachers.  They 
were happy with our progress. This month we have seven PD days with Discovery Education: 
October 9 - PBL Coaching; Oct. 10 - PBL Coaching; Oct. - 11 PBL Stemtastic; Oct. 16 - DLC 
Admin/Leadership Day #1; Oct. 17 - coaching individual teachers; Oct. 18 - coaching 
individual teachers; Oct. 26 - DLC #3 Whole group (with Suzanne) 

Accreditation 

• Please be aware that we have will have our Engagement Review January 28-31, 
2018.  Our School Improvement teams are working on preparing for that visit. We will 
be attending a School Improvement Workshop October 24th and 25th.  

 

V.D. Superintendent's Report 
Information Item 
1.  SCHS Open House:  We will have a ribbon cutting at 4:00 PM tomorrow for the new 
building addition. We would like to have as many board members attend if possible.   The 
Open House will be in conjunction with our high school parent-teacher conferences.  Supper 
will be served after the initial ceremony. 
2.  New Addition Move:  Our students will move the rooms in the morning.  The floor 
installers will be working on the music room floor tomorrow.  We will use this wing for the 
tech fair on Wednesday and Thursday.  They will have to come back on Friday to install the 
base and complete punch list items. 
3.  Parking lot and sidewalks:  With the completion of the interior rooms, we still have the 
parking lot and sidewalks to complete this fall.  Depending on the weather, we may need to 
delay the landscaping until spring. 
4.  Removal of Portable Classrooms:  NuTrend will be here tomorrow to begin the removal 
of the portable classrooms.  Depending on the weather, these buildings are scheduled to be off 
site by Friday. 
  
 

V.E. Board Member/Committee Reports 
Information Item 
1.  NASB Board Awards: 



• Mynor Hernandez:  Level I 
• Chuck Misek:  Level V 

2. NASB Area Membership Meeting:  Thank you to Rich Brabec, Chuck Misek, Brian 
Vavricek, and Mynor Hernandez for attending the Area Membership Meeting in Fremont on 
September 27th. 
3.  State Convention:   November 16-17 at the LaVista Conference Center. 
4.  Foundation Meeting:  See attached agenda 
 

VI. Correspondence Items 
Information Item 
 

VII. Adjournment 
Action Item 
 

Motion to adjourn Passed with a motion by Richard Brabec and a second by Brian 
Vavricek. 
Holly Hild: Absent, Richard Brabec: Yea, Mynor Hernandez: Yea, Chuck Misek: Yea, 
Virginia Semerad: Yea, Brian Vavricek: Yea 
Yea: 5, Nay: 0, Absent: 1 



SCHUYLER COMMUNITY SCHOOLS

MONTHLY DISBURSEMENT REPORT

For the month of November 2017

Check # Date Vendor Description Amount

00037608 11/13/2017 Alegent Creighton Health d/b/a DOT Drug screens $165.00

00037609 11/13/2017 SYNCB/AMAZON supplies $4,586.77

00037610 11/13/2017 American Library Preview books $306.05

00037611 11/13/2017 ASB Piano Service tuning $250.00

00037612 11/13/2017 Awards USA room numbers $292.25

00037613 11/13/2017 Bailey Ag Supply oil $84.46

00037614 11/13/2017 Band Shoppe supplies $733.55

00037615 11/13/2017 Barone Security Systems inspections/supplies $1,016.12

00037616 11/13/2017 BOMGAARS supplies $320.89

00037617 11/13/2017 BrainPop, LLC subscription $1,450.00

00037618 11/13/2017 Jesse Brichacek SPED transportation $500.00

00037619 11/13/2017 Caseys General Stores, Inc fuel $76.67

00037620 11/13/2017 CCS Presentation Systems 3 yr software license $125.55

00037621 11/13/2017 Cenex Fleetcard fuel $711.39

00037622 11/13/2017 CenturyLink telephone $1,287.31

00037623 11/13/2017 Central Nebraska Rehab Services OT/PT services $14,070.90

00037624 11/13/2017 CenterPoint Energy Services Retail LLC natural gas $1,152.90

00037625 11/13/2017 Charleston Inc supplies $211.61

00037626 11/13/2017 Children's Plus, Inc. library books $2,772.92

00037627 11/13/2017 City Of Schuyler yard waste key $125.00

00037628 11/13/2017 Central Nebraska Comm. Action Partner., Inc. Sixpence 1st qtr billing $25,969.89

00037629 11/13/2017 Columbus Telegram advertising $338.99

00037630 11/13/2017 Columbus Music Company horn repair $21.70

00037631 11/13/2017 Columbus Public Schools non-public instruction $5,002.00

00037632 11/13/2017 Comfort Inn hotel rooms $399.80

00037633 11/13/2017 Community Internet Systems internet 4R $10.00

00037634 11/13/2017 Cornhusker Public Power District electricity $1,006.96

00037635 11/13/2017 Culligan Water Conditioning science supplies $10.45

00037636 11/13/2017 David City Public School SPED contracted services $6,271.65

00037637 11/13/2017 Department Of Utilities utilities $23,546.21

00037638 11/13/2017 Didier Grocery supplies $569.22

00037639 11/13/2017 Discovery Education, Inc. Training $30,000.00

00037640 11/13/2017 Eagle Communications internet $1,405.00

00037641 11/13/2017 Eakes Office Products Center copies, supplies $9,735.25

00037642 11/13/2017 Electrical Engineering & Equipment Co supplies $2,043.86

00037643 11/13/2017 Elkhorn Valley School registration $143.00

00037644 11/13/2017 Educational Service Unit 10 digital symposium $240.00

00037645 11/13/2017 ESU #6 Marzano Reliability Academy $2,400.00

00037646 11/13/2017 Educational Service Unit #7 My Cloud Storage $1,310.00

00037647 11/13/2017 Educational Serv Unit #7 Network support $1,073.80

00037648 11/13/2017 Educational Service Unit 7 production $958.73

00037649 11/13/2017 ESU #7 Special Education SPED services $68,941.59

00037650 11/13/2017 Fairfield Inn hotel room $109.95

00037651 11/13/2017 Findaway World LLC library books $825.22

00037652 11/13/2017 Follett School Solutions, Inc library books $1,516.46

00037653 11/13/2017 Fremont Winnelson Co supplies $355.49

00037654 11/13/2017 Frontier telephone $77.81



00037655 11/13/2017 Patricia Gonzalez interpretation $30.00

00037656 11/13/2017 The Prophet Corp post padding $1,682.46

00037657 11/13/2017 Greater Nebraska Schools Association dues $2,750.00

00037658 11/13/2017 Hampton Inn Kearney hotel rooms $318.00

00037659 11/13/2017 Hometown Leasing copier lease $2,272.48

00037660 11/13/2017 Craig Horejsi mowing Richland school $1,400.00

00037661 11/13/2017 J & B Auto Parts supplies $75.74

00037693 11/13/2017 Jackson Services Inc linens $911.66

00037694 11/13/2017 Johnstone Supply supplies $61.36

00037695 11/13/2017 John's Tire Sales & Services repairs $165.95

00037696 11/13/2017 Junior Library Guild library books $140.00

00037697 11/13/2017 J W Pepper & Sons Inc. music $371.63

00037698 11/13/2017 Karel And Seckman professional services $166.25

00037699 11/13/2017 Kelly Supply Company supplies $270.23

00037700 11/13/2017 Ken-a-vision microscopes $1,197.00

00037701 11/13/2017 Brian K. Kracl chains $26.60

00037702 11/13/2017 Kriz-Davis Co Emergency lights $79.52

00037703 11/13/2017 Kroeger Body Shop repair $370.00

00037704 11/13/2017 Lookout Books library books $170.70

00037705 11/13/2017 Love Signs door numbers $256.40

00037706 11/13/2017 Luis O Lucar video service July-Oct $1,485.00

00037707 11/13/2017 Mid-american Research Chemicals supplies $457.00

00037708 11/13/2017 Matheson Trigas ag supplies $494.45

00037709 11/13/2017 Menards supplies $454.94

00037710 11/13/2017 Meyer Laboratory, Inc supplies $851.74

00037711 11/13/2017 Midwest Education Grants 21st Century grant commission $12,925.00

00037712 11/13/2017 Midwest Glass Service, Inc. replace glass $625.00

00037713 11/13/2017 Minatare Public Schools IC user conference $50.00

00037714 11/13/2017 Nebr Assoc Of School Boards School board convention $1,878.00

00037715 11/13/2017 Nasco FCS supplies $121.09

00037716 11/13/2017 NASP, Inc Archery equipment $331.00

00037717 11/13/2017 National Art & School Supplies Inc Elem art supplies $3,901.35

00037718 11/13/2017 National Geographic Traveler subscription $48.00

00037719 11/13/2017 NCECBVI SPED evaluation $390.00

00037720 11/13/2017 Nebraska Council of School Administrators Latino Summit reg $6,353.00

00037721 11/13/2017 Nebraska Central Equipment Inc Bus seat covers $1,036.39

00037722 11/13/2017 Nebraska Public Health Environmental Laborato water samples $446.00

00037723 11/13/2017 One Source background checks $90.00

00037724 11/13/2017 Omaha Public Power District electricity $100.34

00037725 11/13/2017 Parkview One Stop LLC fuel $1,029.70

00037726 11/13/2017 Clarence A Bolln Grasshopper mower repair $859.02

00037727 11/13/2017 Perry, Guthery, Hasse & Gessford, P.C., L.L.O legal services $600.00

00037728 11/13/2017 Presto-X pest control $288.40

00037729 11/13/2017 Qc Supply, Llc supplies $434.28

00037730 11/13/2017 Read Naturally subscription $805.00

00037731 11/13/2017 Region 4 Behavorial Health registration $50.00

00037732 11/13/2017 Reinecke Motor Co. repair $904.32

00037733 11/13/2017 Schmitt Music Company repair $357.80

00037734 11/13/2017 School Specialty, Inc supplies $163.67

00037735 11/13/2017 Schuyler Coop Association fuel $2,222.37

00037736 11/13/2017 Schuyler Lumber Company, Inc. supplies $212.34

00037737 11/13/2017 Schuyler Pharmacy supplies $18.89



00037738 11/13/2017 SHAPE Nebraska registration $250.00

00037739 11/13/2017 Smart Apple library books $578.51

00037740 11/13/2017 Staples Advantage supplies $40.20

00037741 11/13/2017 Theilen Produce ASP admission fee $905.00

00037742 11/13/2017 Therapro, Inc. Evaluation forms $231.00

00037743 11/13/2017 The Thompson Co Tech supplies $134.30

00037744 11/13/2017 The Thompson Co preschool snacks $264.20

00037745 11/13/2017 The Thompson Co preschool food $308.03

00037746 11/13/2017 Tobii Dynavox LLC SPED subscription $99.00

00037747 11/13/2017 University of Nebraska para registration $50.00

00037748 11/13/2017 UNO Music Department registration fees $70.00

00037749 11/13/2017 Verizon Wireless cell phones $510.97

00037750 11/13/2017 Visa ASP supplies $567.09

00037751 11/13/2017 VISA meals $19.48

00037752 11/13/2017 Visa 3 yr tech license $167.97

00037753 11/13/2017 VISA supplies, trip expenses $473.33

00037754 11/13/2017 Visa supplies,fees $592.82

00037755 11/13/2017 WageWorks monthly fees $220.00

00037756 11/13/2017 Waste Connections of NE, Inc. sanitation services $859.66

00037757 11/13/2017 Wieser Educational, Inc. library books $523.60

00037758 11/13/2017 Wildlife Encounters ASP program $990.00

2018-010 11/14/2017 Paola Acosta mileage $13.91

2018-011 11/14/2017 Jeff Droge supplies $15.96

2018-012 11/14/2017 Mark Flynn fuel reimbursement $15.20

2018-013 11/14/2017 Annette Sanchez mileage $33.92

TOTAL GENERAL FUND DISBURSEMENTS $275,156.59

00001262 11/13/2017 Americom Communications data cable for new addition $19,114.00

00001263 11/13/2017 Bierman Contracting Inc HS addition payment $141,231.83

00001264 11/13/2017 Bluebird Nursery, Inc. landscaping plants $202.50

00001265 11/13/2017 Heritage Nursery, Inc. landscaping plants $132.50

00001266 11/13/2017 Kriz-Davis Co light packs new HS addition $2,850.00

00001267 11/13/2017 Menards blinds new HS addition $1,247.40

00001268 11/13/2017 Semerad Construction Inc cabinets HS addition $32,500.00

00001269 11/13/2017 Visa new MS door $960.63

TOTAL SPECIAL BUILDING FUND DISBURSEMENTS $198,238.86

00000373 11/13/2017 Computer Hardware ipad repairs $912.00

00000374 11/13/2017 Edgerton Explorit Center field trip $882.00

00000375 11/13/2017 Maria Magana return field trip money sick $11.00

00000376 11/13/2017 Plainsmen Museum field trip $360.00

00000377 11/13/2017 Pump It up Of Omaha field trip $812.00

00000378 11/13/2017 Sew Easy Designs HS FCS kits $755.80

00000379 11/13/2017 Start 2 Sew MS FCS supplies $167.61

00000380 11/13/2017 The Rose Theater Madagascar field trip $417.75

TOTAL STUDENT FEES FUND DISBURSEMENTS $4,318.16

00003098 11/13/2017 CenturyLink telephone $202.83

00003099 11/13/2017 Homestead Bank rent $275.00



TOTAL COOPERATIVE FUND DISBURSEMENTS $477.83



SCHUYLER COMMUNITY SCHOOLS

MONTHLY DISBURSEMENT REPORT OVER $5000

For the month of November 2017 dsawyer@eastbay.com

Check # Date Vendor Description Amount

00037649 11/13/2017 ESU #7 Special Education SPED services $68,941.59

00037639 11/13/2017 Discovery Education, Inc. Training $30,000.00

00037628 11/13/2017 Central Nebraska Comm. Action Partner., Inc. Sixpence 1st qtr billing $25,969.89

00037637 11/13/2017 Department Of Utilities utilities $23,546.21

00037623 11/13/2017 Central Nebraska Rehab Services OT/PT services $14,070.90

00037711 11/13/2017 Midwest Education Grants 21st Century grant commission $12,925.00

00037641 11/13/2017 Eakes Office Products Center copies, supplies $9,735.25

00037720 11/13/2017 Nebraska Council of School Administrators Latino Summit reg $6,353.00

00037636 11/13/2017 David City Public School SPED contracted services $6,271.65

00037631 11/13/2017 Columbus Public Schools non-public instruction $5,002.00

TOTAL GENERAL FUND DISBURSEMENTS $202,815.49

00001263 11/13/2017 Bierman Contracting Inc HS addition payment $141,231.83

00001268 11/13/2017 Semerad Construction Inc cabinets HS addition $32,500.00

00001262 11/13/2017 Americom Communications data cable for new addition $19,114.00

TOTAL SPECIAL BUILDING FUND DISBURSEMENTS $192,845.83





























































































































































































































































	

	

	2017-18	Incentive	Pay	Program:	

Items	listed	below	are	considered	outside	of	scope	of	regular	teaching	assignments	and	
considered	for	additional	compensation	and/or	payment	under	the	Schuyler	Community	
Schools	Master	Agreement	provision	for	Incentive	Pay.		Items	identified	below	are	in	
mutual	agreement	between	the	board	of	education	and	the	Schuyler	Education	
Association.			

Teach	College	Credit	Course	under	the	guidelines	outlined	by	the	Institution	
granting	college	or	dual	credit	for	the	class.			$100	per	college	credit	hour	

a. Master	Degree	Teacher.	
b. Approval	of	course	curriculum	with	the	college.	
c. Enroll	students	and	teach	college	course.	
d. Assess	student	progress	and	submit	grades	to	the	high	school	and	college.	
e. Stipends	paid	in	July	payroll	following	course	completion.	

Teach	Language	(Spanish/English)	Course				$50	per	person/	$500	maximum	

a. Course	designed	to	promote	progress	toward	employee	bilingual	certification.		
b. Submit	required	class	schedule:		minimum	of	24	hours.	
c. Employee	cost	to	enroll:		$10	per	participant.	
d. Submit	required	class	attendance	and	course	evaluation.	
e. Stipends	paid	in	January/July	payroll	following	course	completion.	

College	tuition	reimbursement	for	courses	completed	for	additional	endorsement	
or	advanced	degree	without	salary	advancement.	

a. College	Course	for	additional	endorsement	or	advanced	degree	in	approved	area.	
b. Course	must	be	approved	prior	to	enrollment.	
c. Reimbursement	for	actual	tuition	cost	up	to	$150	per	credit	hour.	
d. Incentive	reimbursement	is	upon	proof	of	registration	for	the	course	or	upon	

successful	completion	of	the	course.		If	paid	in	advance,	transcripts	must	be	
provided	to	verify	successful	completion	of	the	course	or	repayment	is	required.	

e. If	used	for	salary	advancement,	tuition	incentive	must	be	repaid	prior	to	
advancement.	

f. Limit	of	30	credits	per	semester.	(first	come,	first	serve	basis)	
	
SCHS	School	Improvement	Grant	(SIG)	Incentive:			
Math	and	Reading	Improvement	Incentives	
Math	Performance	 	 	 	 	 	 $4,000	
Reading	Performance	 	 	 	 	 $4,000	
	

BILINGUAL	CERTIFICATION:		$500	per	year	for	5	years.	
1.		Participate	in	the	State	of	Nebraska	“Seal	of	Biliteracy	Program”		
2.		Attain	Proficiency	on	Form	B	of	the	AAPPL-ACTFL	Assessment	of	Performance	

toward	Proficiency	in	Languages	Test.	
3.	 Must	recertify	every	5	years.	

 



	

	

 
DISTRICT RESIDENCY POLICY FOR CERTIFIED STAFF 

It is the philosophy of the Schuyler Community Schools that all Schuyler Community Schools 
employees should live within the boundary of the Schuyler Community Schools district.  Any 
Schuyler Community Schools certified staff member who moves into District #19-0123 
(Schuyler Community Schools) after January 1, 2006 is eligible to receive a $1,000 bonus. 
The board reserves the right to inspect appropriate documentation to verify this action. The 
payment of said bonus will be made upon the board’s completion and acceptance of such 
inspection. (Appendix “A” of the Certified Staff Master Agreement) 
 
 

Workforce Housing Initiative Pilot Program (WHIPP) 
In addition, any Schuyler Community Schools certified staff member who qualifies for the 
residence program and elects to participate in WHIPP as a renter or owner shall be eligible for 
additional compensation as specified below: 
 
WHPP Home Renter:  $1,000 per year for 5 years (Total   $5,000) 
WHPP Home Owner:  $2,000 per year for 5 years or a total of $10,000 lump sum payment 
	

Schuyler	Education	Association	 	 	 Board	of	Education		

____________________________________________	 	 ____________________________________________	
President	 	 	 	 	 	 President	
	
____________________________________________	 	 ____________________________________________	
Chief	Negotiator	 	 	 	 	 Secretary	
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2018-19 
CERTIFICATED STAFF MASTER AGREEMENT 

THIS AGREEMENT was made and entered into this 13th day of November, 2017 by and between the 
SCHUYLER COMMUNITY SCHOOLS (SCS) SCHOOL BOARD and the SCHUYLER EDUCATION 
ASSOCIATION OF SCHUYLER COMMUNITY SCHOOLS (SEA). 
 
I.  LEAVE AGREEMENT 

1.1 PERSONAL TIME OFF (PTO)   

Certified Staff shall receive 11 days of Personal Time Off (PTO) each year.  PTO days include personal 
illness, immediate family illness, bereavement and personal leave.   

The immediate family is defined as a wife or husband, (step) son or (step) daughter, father or mother of 
the wife and husband, sister or brother, grandchild, grandmother or grandfather. Personal leave is defined 
as taking a day(s) off work to be used at the discretion of the individual employee.  

When requesting PTO days, except for illness and emergencies, give the Principal one (1) week of lead-
time.  Staff members are encouraged to make all PTO requests as early in the year as possible in order to 
obtain substitute teachers.  Once a request is granted, that day or days will be categorized as PTO (if you 
have PTO days remaining) and will be deducted from your total PTO days.  When all of your PTO days 
are used, any other days used must be for bereavement or sick leave and will be taken from an 
individual’s personal accumulated sick days.  Once all of your PTO and personal accumulated sick days 
are used, staff members will either qualify for the emergency medical sick leave bank or they will be 
docked accordingly. 

Unused PTO shall accumulate up to 50 days of sick or bereavement leave.  The administration 
reserves the right to require a certificate from a medical doctor when a person is using 
accumulated sick days.  An employee is not permitted to go into a negative balance on PTO.  Once a 
zero PTO balance results and the certified staff member is not using accumulated sick/bereavement leave 
or the Emergency Medical Leave Bank, and a teacher must be absent, salary deductions will be made on 
the basis of 1/185th of the teacher’s salary schedule placement for each day absent.  
 
If, at the beginning of a contract year, a full time certified employee has 50 accumulated sick/bereavement 
days - and at the end of the same contract year the same full time certified employee has accumulated 
sick/bereavement of 50 days – for any unused days the full time certified employee shall receive 
$100/unused day.  For example:  Staff member “X” starts the school year w/ 50 accumulated 
sick/bereavement days.  At the beginning of the school year “X” receives 11 PTO days.  “X” donates 1 
day to the emergency medical leave band (EMLB).  During the year “X” uses 3 PTO days.  “X” would 
receive $700 (subject to withholding) on or before their September paycheck. 
 
If a certified staff member has used all 11 PTO days, any leave day(s) requested must be accompanied by 
a written reason for the requested leave – exception sick days. 
 
At the beginning of the school year, the superintendent’s office shall notify each employee 
concerning his/her accumulated sick/bereavement days. 
 
Based on substitute availability, six (6) teachers will be granted PTO days the day prior to or the 
day following a school vacation.  These requests will be filled on a first come first serve 
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basis.  For purposes of this section, school vacation will mean Fall Break, Labor Day, 
Thanksgiving, Christmas, School Holiday, Easter Vacation, Summer Vacation and Memorial 
Day.  
 
PTO requests on scheduled parent-teacher conferences and district or building level professional 
development days will be limited to sick or emergency leave approval.  Any leave granted by the 
administration beyond the teacher's PTO days shall result in a reduction of the teacher's 
compensation by one (1) contract day's pay for each day missed. 
 
PTO days will be reduced in one-hour increments  
 
1.2 PROFESSIONAL LEAVE.   

Teacher initiated professional leave shall be limited to five (5) days.  More days may be granted with 
administrative approval for special circumstances.  Professional leave will be granted to teachers to make 
school visitations, attend workshops and professional meetings, register for college classes, or 
appointments with college personnel.  All requests for such leave shall be made in advance to the 
administration.   All professional leave requests are subject to administrative approval.  Expenses will be 
paid for workshops and professional meetings when the Board of Education makes a mandatory request 
that staff attend.   Mileage will be paid to one (1) person for transportation of up to four (4) attending staff 
members.  Professional leave does not include instruction time missed by a coach or sponsor who is 
attending to scheduled duties related to their position as coach or sponsor. 

1.3 BEREAVEMENT LEAVE CLARIFICATION  

A teacher may be granted leave for bereavement purposes to the extent of the teacher’s accumulated sick 
leave for a member of the immediate family, as defined by the master contract (refer to definition to 
immediate family in 1.1).  A maximum of two personal accumulated sick leave days will be granted for 
bereavement leave not fitting the “immediate family” description. 

1.4 LEAVE OF ABSENCE.  

 A teacher who has been employed by Schuyler Community School for seven years of continuous full-
time teaching may request a one-year leave of absence.  The teacher must apply for leave in writing on or 
before March 1 of the year preceding the school year of the leave.  In its sole discretion, the Board of 
Education shall determine the number of leaves of absence, if any, which will be permitted during a 
school year. 

If the number of applicants exceeds the number of leaves authorized by the Board, the leaves will be 
granted in the order of the seniority of the applicants.  Seniority shall be defined as the number of 
continuous full-time years of employment in the district as a teacher.  A break in service will terminate a 
teacher's seniority under this provision.  If two or more teachers tie in seniority, the tie will be broken by a 
flip of the coin. 

Time during a leave of absence and time when a teacher has been reduced in force and is not teaching 
full-time for Schuyler Community School shall not constitute a break in service for the purpose of 
seniority in other provisions of the negotiated agreement where seniority may be applicable.  However, 
any years of leave of absence and any years of absence prior to recall for a teacher who has been reduced 
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in force will not count as years of employment for the purpose of increased seniority or any other 
provision of this agreement. 
 
For the purpose of this section only, a teacher who is granted a leave of absence shall lose seniority and 
upon returning to the employment of the school district shall earn seniority anew.  For example, if a 
teacher with 20 years of continuous full-time teaching experience applies for a leave of absence and has 
the greatest seniority of all applicants, the teacher will be given first preference in granting the 
leave.  Upon returning to the district after the completion of the leave, the teacher's prior seniority will 
expire and he/she will begin to acquire seniority as if the first year after the leave were the teacher's first 
year of employment.  This provision will prevent teachers with the greatest seniority from dominating the 
leaves of absence and will rotate the opportunity for such leaves among the staff.  A teacher desiring to 
return to employment after a leave of absence shall be required to submit a written statement of her or his 
intention to return on or before March 15 of the school year of the leave.  The failure of the teacher to 
submit a written statement of intention to return by March 15 shall constitute a refusal of employment for 
the following school year and shall authorize the Board of Education to take action to terminate the 
employment. 

During the period of the leave, the teacher may continue health and life insurance coverage by paying the 
premiums in advance as mutually agreed upon by the staff member and administration.  Upon return, any 
benefits which had accrued prior to the leave will be restored to the teacher, but the leave of absence shall 
not be considered as a year of employment by the school district for advancement on the salary 
schedule.  A teacher returning from a leave of absence shall be placed in a teaching position for which she 
or he is endorsed. 

1.5   EMERGENCY MEDICAL LEAVE BANK. 

The EMLB (Emergency Medical Leave Bank) has been established to protect certified staff 
participants from financial loss due to extended absence from contracted duties. 
 
 I.  Purpose 
The bank may be used for:  personal injury or illness; illness or injury of any member of the 
member's immediate family which requires the personal attendance of the employee; 
funeral/bereavement of any member of the employee's immediate family; or childbirth/adoption.  

A limit of ten (10) days may be requested from the Emergency Medical Leave Bank for all types of 
deliveries or adoption.  If a member has 30 days of annual/accumulated leave built up, the member may 
not request any additional maternity/paternity leave from the Emergency Medical Leave Bank.  For 
example, if a member has 21 or more days accumulated, only the number of days needed to reach 30 may 
be requested.  (Refer to the definition of “immediate family” in section 1.1.)  

II.  Membership 
Emergency Medical Leave Bank (EMLB) membership shall be available for any certified staff member 
who:  donates one (1) full day of annual PTO leave to the bank.  This must happen each year that the staff 
member chooses to belong to the EMLB.  A certified staff member shall not be eligible to apply for 
EMLB days during extended contract time. 
      The amount of bank days shall not exceed the total number of days contributed by certified staff 
participants.  At the completion of each contract year, (after the last counted contractual day), the balance 
of the account shall become zero (0) days. 
       Assessment of bank days shall take place at the beginning of a certificated staff member's contractual 
year.  The beginning of a member's contractual year will be the first day of the counted contractual 
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days.  Membership will only be taken during the first five (5) working days of a certified staff member's 
contractual year if contracts are accepted and signed.  By the end of the tenth working day of the 
contractual year, the Schuyler Community School building representatives shall provide the 
superintendent's office with a list of the certified staff members who have agreed to participate in the 
EMLB and contribute a minimum of (1) day of annual PTO to the bank.  A staff member may provide 
extra days to the EMLB by donating accumulated sick leave to the bank. A second assessment for (1) 
additional PTO or accumulated sick leave day(s) per member may be made prior to the first day of the 
second semester of the contract year.  Contribution to the second assessment is voluntary and does not 
affect membership status.  Schuyler Community School building representatives shall provide notification 
of this assessment to the superintendent's office.   

The superintendent's office shall be responsible for maintaining records and completing bookkeeping for 
the EMLB.  Bank days donated may not be withdrawn if a member decides to withdraw from the bank. 

III. Eligibility 
       Eligibility to withdraw EMLB days shall require:  contribution of the required day(s) during the 
current contractual year; all annual PTO days and accumulated sick leave days must have been used; the 
absence must be for three or more successive contractual days; the extended absence must meet the 
guidelines established; and the application form must be accompanied by a statement from a physician or 
school nurse indicating the necessity of the absence if for reasons other than funeral/bereavement.  
(Exception:  the three successive days absence guideline does not apply to regularly scheduled (monthly) 
absences that are necessary for the treatment of a chronic/ongoing medical condition.)  When applicable, 
long term disability benefits would commence after all annual PTO days and accumulated sick leave days 
and allowed EMLB days have been utilized.  The long term disability compensation waiting period is 30 
calendar days from the first day of the employee’s absence.   The EMLB cannot be used when workman's 
compensation is applicable.  The workman’s compensation waiting period is 7 calendar days from the 
first day of the employee’s absence. 

It is the responsibility of each certificated staff member to contact the District Business Manager to apply 
for LTD. 

IV. Application 
       Application for EMLB days shall be made to the Schuyler Community Schools building 
representatives.   Building representatives shall be defined as the certified staff members elected to the 
Schuyler Education Executive Board from Schuyler Community Schools.  Application must be made 
within five (5) days of returning to work after the extended absence.  Planned leaves may be applied for 
up to 30 days prior to the event.  After the superintendent and district business manager are informed that 
an application is made, the teacher's salary will not be affected unless deductions are necessary after all 
requests are considered.  The Schuyler Community School building representatives will consider 
applications within ten (10) working days of the application. 
       A member shall make a personal appearance before the Schuyler Community Schools building 
representatives if applying for EMLB days for two (2) consecutive years. 

II. INSURANCE INFORMATION 
 
2.1   LIFE INSURANCE. 

 The Board of Education will provide each teacher term life insurance in the amount of $25,000 with the 
Board paying the premium.  (An additional $15,000 of coverage may be purchased for $/month by the 
insured.) 
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2.2   HEALTH AND ACCIDENT.  

 The School District shall provide Blue Cross Blue Shield health dual option insurance and single dental 
insurance coverage through the EHA on a four tier format for all certified staff electing to be covered and 
their dependents when applicable.  A certified staff member who has a spouse that is employed as a 
certified staff member in another school district or ESU, and who is eligible for that district’s or ESU’s 
health insurance are encouraged to work cooperatively with Schuyler Community Schools in sharing 
health insurance costs.  SCS is willing to work with the spouse’s district in deciding which district will 
hold the health insurance policy.  The certified staff members and dependents who are covered by SCS 
health insurance shall receive the benefits provided for teachers and their dependents who are insured 
under group insurance plans, namely $900 Deductible/$3,500 HSA (Dual Option) health coverage and 
PP0 80% and single A and B with 50% C dental coverage, issued by Blue Cross/Blue Shield of Nebraska 
Educator’s Health Alliance, for insuring the NSEA Nebraska Teachers Group.  There will be no cash 
payments added to the salaries in lieu of taking this fringe benefit.  Exception for clarification:  if the staff 
member of Schuyler Community Schools has a spouse who is also a staff member of Schuyler 
Community Schools, the Board will pay for the fringe benefit in the amount necessary but not more than 
the amount set out above.  This would entitle a teaching husband-and-wife combination in the above 
situation to a fully paid family dental benefit.  There would be no cash allowance in lieu of any available 
fringe benefit in the above instance. 

When a wife and husband no longer have dependents, the wife will receive single coverage and the 
husband will receive single coverage.  The wife and husband will each receive single dental coverage. 

The four (4) tier health coverage include the following monthly payments:  

$1,000 Deductible    Health  Dental  Total Cost 
Employee        $567.72    $28.67   $7,156.68 
Employee and Child(ren)   $1,050.28    $28.67 $12,947.40 
Employee and Spouse    $1,192.20    $28.67 $14,650.44 
Employee, Spouse and Child(ren)  $1,600.83    $28.67 $19,554.00 
Married Couple Benefit (Family Dental)      $52.18      $626.16 
 
$3,500 HSA     Health  Dental  Total Cost 
Employee        $487.27 $28.67     $6,191.33 
Employee and Child(ren)      $901.48 $28.67  $11,161.84 
Employee and Spouse    $1,023.29 $28.67  $12,623.55 
Employee, Spouse and Child(ren)  $1,374.01 $28.67  $16,832.20 
Married Couple Benefit (Family Dental)    $52.18         $626.16 
 

2.3   INCOME PROTECTION.   

The Board of Education will provide and pay for the income protection plan (long term disability) for 
each teacher.   

2.4 IRS SECTION 125 PLAN.   

The Schuyler Community Schools has in place an Internal Revenue Service Section 125 Plan. 
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 III. SALARY INFORMATION 
 
3.1   SALARY SCHEDULE.  The salary schedule for the teachers shall be in accordance with Appendix 
"A" attached hereto with a base salary of $ 35,200. 

3.2 EMPLOYMENT PERIOD.  The annual employment period for teachers shall be 185 contract days. 

3.4 VERTICAL MOVEMENT.  In no case can a teacher move vertically more than one step per 
year.  All teachers shall move vertically one step down at the beginning of the contract year for 
each year of experience, providing the teacher is not at the bottom step of a salary schedule 
column.  Teachers initially hired for one semester or longer shall be credited with one year of experience 
for that partial year. 

3.5 HORIZONTAL MOVEMENT.   
A teacher wishing to move horizontally on the salary schedule must meet the following criteria: 
(A) All hours beyond the bachelor’s degree must be: 
 (1) Graduate hours, 
 (2) Must be in accordance with a schedule of courses leading toward a 
  Master’s degree, 
 (3) Must be approved by the superintendent, or 
 (4) The Superintendent of Schools is authorized to give written 
  permission for a certificated staff member to take nine (9) hours of 
  college credit, which is not in an advanced degree program.  The 
  Superintendent of Schools will approve courses prior to enrollment.  
  Courses which are considered an enhancement to student instruction 
  will be given priority consideration.    
 
(B) The BA+36 column will no longer exist with the following exceptions: 

• Certified staff that are in the BA+36 column at the beginning of the 2006-2007 contract year will 
be allowed to continue vertical movement on the BA+36 column until they have reached step 14 
(1.72 index) for contract year 2006-2007 and step 15 (1.76) for contract year 2007-2008.  All 
vertical movement on the BA+36 column will be at a 4% rate regardless of any subsequent 
changes in the vertical movement rate of compensation. 

 
(C) Columns which recognize MA + 9 hours, MA + 18 hours, and MA + 27 are included in the salary 
schedule.  To be recognized, the following criteria must be met: 
 (1) hours must be beyond those required for endorsements in teaching 
  areas, 

(2) all hours must be on graduate level, 
 (3) all hours must be in the teacher’s specialty field in which he/she is 
  assigned, 
 (4) all hours must be approved by the superintendent.  Hours for 
  which approval is not given will be explained in writing by the 
  superintendent for the teacher’s information. 
The intent of the three columns (MA+9; MA+18; MA+27) is to recognize individuals who have taken 
graduate work beyond the MA, which is taken for professional improvement, or work on a doctorate. 
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(D) It is a teacher’s responsibility to notify the superintendent’s office in writing no later than May 15 if 
s/he intends to move horizontally on the schedule for the coming school year.  If the teacher fails to notify 
the office of the superintendent by May 15 he/she may not be advanced horizontally for the coming year.  
 
(E) Credits earned or reported after the opening day of school will not be counted on the salary schedule 
until the next contract year.  
 
(F) It is the responsibility of the teacher to have on file in the superintendent’s office transcripts of all 
college credit earned that is pertinent to that teacher’s placement on the salary schedule, pertinent to 
meeting state accreditation standards, and for verification of data used in state aid applications. 

3.6 SUBSTITUTE TEACHING. When a certified staff member is asked by the administration to 
substitute during their planning period in another teacher's absence, the teacher substituting shall receive:    

All teachers will receive 17.50 dollars per period.  In the event that a staff member covers less than a full 
period of time, the following is the prorated payment:   

• Less than half of a period  (20 minutes) – no compensation 
• Half or more of a period - $17.50 

3.7 TEACHING EXTRA CLASSES.  A 6th thru 12th grade teacher who teaches a full class period 
during his/her plan period (forfeiting all of a planning period) shall receive an additional fraction of 
his/her salary equivalent to one (1) period of the day.  

3.8 PART-TIME TEACHERS.  Part-time teachers will be placed on an adjusted index to compensate for 
the ten non-teaching days on the contract, unless such teacher is otherwise compensated for these days. 
                      Adjusted Index = Index x (10+ (175 x part-time employee)) 
                                                                 185                                                                    

Accordingly, the equivalent ratio of employment shall be applied to all benefits listed in this 
document.  Non-teaching in service days shall be established at the beginning of the contract year. 
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3.9 EXTRA DUTY PAY  
 
 3.9A  EXTRA DUTY SCHEDULE CLASSIFICATIONS 
 
Class 0 – (unpaid)  
 
FCA  
Wrestling Aids 
 
Class I    Class II                Class III   
 
Art Club    AV Director   11th Grade Sponsor(s)  2 times the money 
Flags    Mock Trial   Science and Math Club 
National Honor Society  10th Grade Sponsor  Cultural Unity Club 
9th Grade Sponsor  12th Grade Sponsor  S Club    
S Club Assistant       SADD    
        FFA Assistant   
          
Class IV   Class V    Class VI 
 
One Act Play Asst. Director             Junior High Assistant Coaches Junior High Head of Program Coaches 
FCCLA Football Football 
FFA Volleyball Volleyball  
Musical  Boys' & Girls' Basketball Boys' & Girls' Basketball 
Plays Boy’s & Girls' Track Boy’s & Girls' Track 
HS Student Council Wrestling Wrestling 
Vocal Music Cross Country Cross Country 
 One Act Play Director *Head coaches on step 10 will be placed 
                Strive Sponsor/Channel 99 at 9% for the 2015-16 contract year. 
    Dance Team      
 
Class VI(Continued)  Class VII 
 
Assistant Cross Country  Assistant Softball 
Speech    Assistant Soccer 
Intramural Coordinator  Assistant Track        
    Cross Country             
 
Class VIII   Class IX   Class X   
 
Head Golf Coach   Head Softball Coach  Head Coaches   
Assistant Coaches  Head Soccer Coach   Basketball 
 Basketball       Football 
 Football        Track 
 Volleyball       Volleyball 
 Wrestling       Wrestling 
 (including       Band 
9th Grade Coaching)        
Cheerleader Sponsor 
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The following activities shall have constant % of the base or a set dollar amount and therefore 
are not placed on the above Extra Duty Schedule.  
 
3.9B Extra Duty Pay Schedule – Based on Constant Percentages of the base 

• Head Teacher – 7% 
• Building level LAN Manager - $300 
• Head Weight Training Coordinator – 5% 
• Assistant Weight Training Coordinator – 3% 
• Middle School Student Council Sponsor – 3.9%. 
• Schuyler Youth Group Sponsor – 3.9% 
• Aerobic Trainer – 5%   - If the position is shared by 2 people, each shall receive 3.25%  
• Music Director 7th and 8th grade - $50/public performance and approved activity outside 

of school time.  Plus $100/contest. 
• School Improvement Team (SIP): 

-Chair of SIP – 6%   If co-chairs, each gets 4% 
-School Improvement Team Committee members (K-8 only)  – 2.5% 
-Target Area Goal Chair and School Profile Chair (High School only) – 3% 

• SAT/504/Rural School IEP Case Managers (K-12:  If added to a full teaching load) – 5% 
• Assistant High School Musical Director (when there is a high school musical)  – 2.5%  
• Strive Assistant – $10.00 per hour not to exceed a total of $1,625. 
• One Act Play Set Building Coordinator - $750 
• Grade-level Reading Coaches - $500 per semester 

 
 3.9B  EXTRA DUTY PAY SCHEDULE – CLASSIFICATIONS CATEGORIES 
Experience I II  III IV V VI VII VIII IX X     
 
1  1.3 1.8 2.5 4.1 6.0 7.2 8.5 9.5 11.0 12.5      
 
2  1.4 1.9 2.6 4.2 6.0 7.3 9.0 10.0 12.0 13.5      
 
3  1.5 2.0 2.7 4.3 6.0 7.4 9.5 10.5 12.5 14.0      
 
4  1.6 2.1 2.8 4.4 6.0 7.5 10.0 11.0 13.5 15.0      
 
5  1.7 2.2 2.9 4.5 6.0 7.6 10.5 11.5 14.0 15.5      
 
6  1.8 2.3 3.0 4.6 7.5 7.7 11.0 12.0 16.0 16.5    
 
7  1.9 2.4 3.1 4.7 7.5 7.8 11.5 12.5 17.0 17.5    
 
8  2.0 2.5 3.2 4.8 7.5 7.9 12.0 13.0 17.5 18.5    
 
9      7.5 7.9 12.0 13.0 18.0 19.0    
 
10      9.0     10.0 12.0 13.0 18.0 19.5  
Percentage (times) base salary determines extra duty pay.      
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3.9C  EXTRA DUTY REVIEW COMMITTEE 
 
Purpose:  This committee shall review the placement of coaching and sponsorship  
positions on the extra duty schedule.  Any individual (sponsor or coach) may petition for an 
increase in compensation.  Documentation that supports hours, effort, educational benefits, etc. 
will be required from the sponsor/coach submitting the request.  Individuals must submit request 
and documentation by May 1st. 
 
Committee Members:  1. Principal or Assistant Principal.  2. High School AD.  This person will 
serve at the chair of the committee.  3. Two of the four building representatives. 
 
Procedures:  1. Individual submits request and documentation to committee chairperson. 
2.  Committee evaluates request and documentation.   
3.  Review committee provides recommendations to SEA and board negotiating team by June 1st.   
4.  The board negotiating team makes a recommendation to the entire board if approved by SEA    
     and board negotiating teams.   
5.  The entire board acts on the recommendation. 

 
3.9D  MISCELLANEOUS EXTRA DUTY PAY CONSIDERATIONS 
 
1.  Coaching pay includes pre-school athletic practice in the fall of the year.   
 
2.  Weight lifting coordinator and assistant coordinator pay includes the summer conditioning 
program. 
 
3.Extended contract will be figured by taking 1/185 X the number of days of extended contract 
plus the experience in the BA column to step 7 (1.24).  Minimum payment $190.27/day; 
Maximum payment $235.94/day.  Current extended contracts are grandfathered and any 
reduction may be subject to provisions of the reduction in force policy.  Extended contracts for 
new employees will be considered on an annual basis and listed as an “extra duty” assignment. 
 
4.  The Board of Education will pay individual teachers the minimum hourly wage for carrying 
out any assigned supervisory duties in connection with sports and ticket selling. 
Exception:  Teachers will receive their faculty pass for their first three supervisory duties.  There 
will be no hourly wage for the first three supervisory duties. 
 
3.9.E CURRICULUM IMPROVEMENT AND PROGRAM DEVELOPMENT REQUESTS 

Staff requests to develop curriculum and improve programs can be funded to a maximum of 
$7,000 at a rate of $23 per hour.  All projects will be completed “off contract time”.  Proposals 
developed by one or more teachers may be submitted throughout the school year.  Proposals 
must include a) Title; b) Description; c) Rationale; d) Objectives; e) Budget; and f) Completion 
time line.  Payment of staff members will occur upon project completion.  All projects must be 
completed by August 1 of the current fiscal year so final payments can be made at the final board 
meeting of the fiscal year in August.  Funds will be available on a quarterly basis with unused 
money carried over to the next quarter for other proposals.  Proposals will be submitted by the 
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15th of the month to be considered by the school board at the next month’s meeting.  Quarters 
will conclude at the end of November, February, May and August. 

3.9.F MISCELLANEOUS EXTRA DUTY PAY  
 
-Summer Pay for SPED - Certified SPED teachers will be compensated at the rate of $23.00 per 
hour. 
-Summer school teachers – including kindergarten round-up – and high school weight room 
supervisors will be paid at the rate of $23.00 per hour. 
 
Incentive Pay:  The board of education and the SEA will agree annually on incentive pay.  The 
board will officially adopt the “teacher incentive plan” memorandum of understanding (MOU) in 
the fall of the current school year.  Items considered for inclusion in the incentive plan and the 
amounts paid will be reviewed annually and attached to this document as Appendix “C”.   
 
3.10 Living in the Schuyler School District Stipend 

Refer to Appendix A 

IV. CONTRACT  INFORMATION 

4.1  CONTRACT RELEASE.   

Release from contract for the purpose of accepting a new position in other educational 
systems will be granted prior to June 1st, and upon contracting a qualified replacement.  
Releases from contract after June 1st, are allowable by mutual agreement between the teacher 
and the Board of Education. 

V. GRIEVANCE PROCEDURE 
 
The grievance procedure shall be in accordance with Appendix "B" attached hereto. 
 

VI. DURATION 
 
This contract shall be effective as of August 1, 2018 and shall continue in effect until 
July 31, 2019.  If a new and substitute contract has not been duly entered into prior to 
July 31, 2020 the terms of this contract shall continue in full force and effective until 
such substitute contract is adopted, which shall then be fully retroactive to August 1, 
2018. 
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APPENDIX A 

DISTRICT RESIDENCY POLICY FOR CERTIFIED STAFF 
  

  
It is the philosophy of the Schuyler Community Schools that all Schuyler Community Schools 
employees should live within the boundary of the Schuyler Community Schools district.  
Therefore the following provisions shall be put into place. 
  
Definitions:  
Certified Staff:  All teachers who are contracted for a minimum of .50 FTE. 
 
Primary Domicile:  Living within the boundaries of Schuyler Community Schools District and 
is eligible to register to vote in the Schuyler district, and is not a registered voter in another 
school district.       
 
District:  A subdivision of the state (school) or of a county, city, village, or other political 
subdivision in which all registered voters residing within the district are entitled to participate in 
the election of any one or more candidates or in the determination by election of any question or 
proposition.  (Nebraska Statute – Section 32-107) 
 
Residency:  1)  that place in which a person is actually domiciled, which is the residence of an 
individual or family, with which a person has a settled connection for the determination of 
his/her civil status or other legal purposes because it is actually or legally his/her permanent and 
principal home, and to which, whenever he/she is absent, he/she has the intention of returning,  
2)  the place where a person has his/her family domiciled even if he/she does business in another 
place.  (Nebraska Statute – Section 32-116) 
 
Any Schuyler Community Schools certified staff member who moves into District #19-0123 
(Schuyler Community Schools) after January 1, 2006 is eligible to receive a $1,000 bonus.  The 
board reserves the right to inspect appropriate documentation to verify this action.  The payment 
of said bonus will be made upon the board’s completion and acceptance of such inspection. 
 
No certified staff member may receive the described bonus more than once. 
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APPENDIX "B"  

GRIEVANCE PROCEDURE 
 
I.  DEFINITION 
 
   A.  A "grievance" is an alleged violation or abuse of any term or condition of employment. 
 
   B.  A "grievant" is an employee(s) who files a grievance. 
 
   C.  "Day" means calendar day:  Saturdays, Sundays, and State mandated legal holidays are         
excluded as the last day of the time limit. 
 
   D.  "Representative" is a person or agent designated to represent either party in the grievance procedure. 
 
   E. "Party in interest" is a person, agent, or agency with an interest in the grievance. 

II.  PROCEDURE 
 
   A.  Grievances shall be processed promptly and expeditiously. 
 
   B.  Time notwithstanding, grievances shall be adjudicated as set out within this grievance procedure. 
 
  C.  Formal grievance shall be filed in writing.  Communications and decisions concerning formal 
grievance shall be in writing. 
 
  D.  Provided requests for grievances are filed two (2) days prior to the hearing, parties in interest shall be 
permitted representatives limited to two persons at all levels of the procedures, and witnesses determined 
by the person or body conducting the hearing, provided requests for such are filed two (2) days prior to 
the hearing. 

E.  Failure by a grievant to process a grievance within the specified time limit shall render the                                  
grievance as waived or settled in favor of the Board of Education. 

  F.   After Level III, there shall be no additional evidence submitted during the grievance process. 
 
III.  PROCESSING 
 
    A.  Level I - Informal Grievances 
 
          In order to resolve the grievance, a grievant shall discuss informally with his/her immediate 
superior, the principal, and any alleged violation of abuse making up the grievance within fourteen (14) 
days of the occurrence.  Failure to resolve the grievance within (7) days shall advance it to Level II. 

   B.  Level II - Formal Grievances 
 
          A grievant shall file a formal written grievance with the principal within thirty (30) days of the 
occurrence, and said writing shall contain a precise statement of the nature of the grievance, shall identify 
the article or provision of the contract or item arrived at through negotiation allegedly violated, shall 
present the evidence, shall state the remedy requested, and shall be signed by the grievant.  The principal 
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shall issue a decision within seven (7) days of receipt. 
 
    C.  Level III - Appeals to the Superintendent of Schools 
 
   1.  Within five (5) days of the decision at Level II, the grievant may request an appeal 
                     to the superintendent.  The appeal shall include all materials previously submitted. 
 
     2.  The superintendent shall establish a hearing within ten (10) days following such 
                    requests and shall notify the grievant at least five (5) days prior to the hearing date. 
 
             3.  Within five (5) days after the hearing, the superintendent shall notify the parties 
                  in interest of his decision. 
 
    D.  Level IV - Appeals to the Board 
 
             Grievances appealed to the Board shall be processed as in Level III, except that the 
             Board will establish a hearing within thirty (30) days. 

    E. General Provisions 
    
             1.  No prejudice will attend any party in interest by reason of the utilization or 
                  participation in the grievance procedure. 
      
             2.  The filing or pendency of any grievance shall not impede the normal management  operation           
                  of the schools. 
 
             3.  All records of grievance processing shall be filed separately. 
 
             4.  Parties in interest will cooperate in investigating and providing pertinent 
                  information concerning a grievance being processed. 
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Appendix “C” 
 

2016-17 Incentive Pay Program 
 

Items listed below are considered outside of scope of regular teaching assignments and 
considered for additional compensation and/or payment under the Schuyler Community Schools 
Master Agreement provision for Incentive Pay.  Items identified below are in mutual agreement 
between the board of education and the Schuyler Education Association.   
Teach College Credit Course under the guidelines outlined by the Institution granting 
college or dual credit for the class.   $100 per college credit hour 
a. Master Degree Teacher. 
b. Approval of course curriculum with the college. 
c. Enroll students and teach college course. 
d. Assess student progress and submit grades to the high school and college. 
e. Stipends paid in July payroll following course completion. 

Teach Language (Spanish/English) Course    $50 per person/ $500 maximum 
a. Course designed to promote progress toward employee bilingual certification.  
b. Submit required class schedule:  minimum of 24 hours. 
c. Employee cost to enroll:  $10 per participant. 
d. Submit required class attendance and course evaluation. 
e. Stipends paid in January/July payroll following course completion. 

College tuition reimbursement for courses completed for additional endorsement or 
advanced degree without salary advancement. 
a. College Course for additional endorsement or advanced degree in approved area. 
b. Course must be approved prior to enrollment. 
c. Reimbursement for actual tuition cost up to $150 per credit hour. 
d. Incentive reimbursement is upon proof of registration for the course or upon successful 

completion of the course.  If paid in advance, transcripts must be provided to verify 
successful completion of the course or repayment is required. 

e. If used for salary advancement, tuition incentive must be repaid prior to advancement. 
f. Limit of 30 credits per semester. (first come, first serve basis) 
 
SCHS School Improvement Grant (SIG) Incentive:   
Math and Reading Improvement Incentives 
Math Performance      $4,000 
Reading Performance      $4,000 
 

BILINGUAL CERTIFICATION:  $500 per year for 5 years. 
1.  Participate in the State of Nebraska “Seal of Biliteracy Program”  
2.  Attain Proficiency on Form B of the AAPPL-ACTFL Assessment of Performance toward 

Proficiency in Languages Test. 
3. Must recertify every 5 years. 
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DISTRICT RESIDENCY POLICY FOR CERTIFIED STAFF 
It is the philosophy of the Schuyler Community Schools that all Schuyler Community Schools 
employees should live within the boundary of the Schuyler Community Schools district.  Any 
Schuyler Community Schools certified staff member who moves into District #19-0123 
(Schuyler Community Schools) after January 1, 2006 is eligible to receive a $1,000 bonus. The 
board reserves the right to inspect appropriate documentation to verify this action. The payment 
of said bonus will be made upon the board’s completion and acceptance of such inspection. 
(Appendix “A” of the Certified Staff Master Agreement) 
 
 

Workforce Housing Initiative Pilot Program (WHIPP) 
In addition, any Schuyler Community Schools certified staff member who qualifies for the 
residence program and elects to participate in WHIPP as a renter or owner shall be eligible for 
additional compensation as specified below: 
 
WHPP Home Renter:  $1,000 per year for 5 years (Total   $5,000) 
WHPP Home Owner:  $2,000 per year for 5 years or a total of $10,000 lump sum payment 
 
 
 
 
Schuyler Education Association   Board of Education  
 
__________________________________  ____________________________________ 
President      President 
 
__________________________________  ____________________________________ 
Chief Negotiator     Secretary 

 

 

 

  



Updated 11/13/2017 

VII.  ENTIRE AGREEMENT 
 
This agreement sets forth the entire intent and understanding of all parties hereto on the 
subject hereof. 
 
IN WITNESS WHEREOF, the parties hereto have hereunder caused this instrument to be 
executed on the 13th day of November, 2017. 
 
For the Board of Education   For the Schuyler Education Association 
 

                                                                                                                                     

 
                                                                                                                                     
 

                                                                                                                                     
 

                                                                                                                                     

 
Addendums outside the enforcement of this contract 
 
*According to Neb. Statute 48-811, 816 and 818 reflected in SCS policy 407.07, the following 
timelines are in affect beginning w/ the 2013-14 contract and continuing until changed by state 
statute. 

• September 1 or earlier– SEA recognition requested 
• October 1 or earlier– Board response to SEA request 
• November 1 or earlier– Negotiations shall begin 
• February 8 – if needed – mandatory mediation or fact-finding (unless waived by all 

parties) 
• March 25 (with exception)  negotiations, mediation and fact-finding shall end 
• If no agreement – file a petition w/ the CIR 
• September 15 of the following year - CIR renders decision 

 
*A “salary schedule” committee shall be organized annually by the superintendent: 

• The committee shall be made up of teachers, administrators and board members 
• To research traditional and unique salary schedules 
• To present to the board and SEA a salary schedule for discussion 
• To be completed prior to the start of negotiations 
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TRANSFERS WITHIN THE 

DISTRICT

Last  Name                                                                           First Name 

Transferring 

School Year

Date Transfer 

Requested Grade Entering

SCS Resident School 

Building

SCS Transfering to  

Building

Galvan Priscilla 2017/2018 10/25/2017 8 SCS/SMS Fishers

OPTIONS OUT / IN

Last  Name                                                                           First Name

Option  School 

Year                    

Date Transfer 

Requested Grade Entering Resident District Option district

CANCELED   OPTIONS:

Last  Name                                                                           First Name

Option  School 

Year                    Date canceled Resident District Option district

Matchett Maggie 2009/2010 10/26/2017 7th SCS/SMS David City Public



    





	
	
	
	
	
	
	
	

	
	
	

Nebraskans	United	for	Property	Tax	Reform	&	Education	
	

PRINCIPLE	#1	
Adequate	and	sustainable	funding	of	high	quality	K-12	education	is	imperative	for	the	future	of	Nebraska.	

• A	well-educated	workforce	is	essential	for	economic	development	and	a	high	quality	of	life.1	
• Education	reduces	poverty,	boosts	economic	growth	and	increases	income.	In	sum,	education	is	one	of	the	

most	important	investments	a	state	can	make	in	its	people	and	its	future.2	
• Low	levels	of	state	funding	is	at	the	heart	of	Nebraska’s	property	tax	issues,	not	school	spending.3	

PRINCIPLE	#2	
Tax	reform	which	reduces	the	over-reliance	on	local	property	taxes	is	necessary	to	ensure	our	tax	system	is	fair	to	
all	Nebraska	taxpayers.	

• Nebraska	must	reduce	property	taxes	to	ensure	a	fair	and	balanced	tax	system.	
o Nebraska	ranks	49th	in	the	country	in	the	%	of	K-12	funding	that	comes	from	the	state.4			
o Nebraskans	pays	the	7th	highest	effective	property	tax	rate	in	the	nation.5	

• To	fund	the	state	budget,	we	need	a	tax	system	that	is	fair	and	balanced	for	all	Nebraska	taxpayers.	
Nebraska’s	taxpayers	need	a	significant	reduction	in	property	taxes.	

o Nebraska	K-12	schools	receive	33%	of	their	funding	from	state	sources	while	the	national	average	is	
47%.6	

o Nebraska	K-12	schools	receive	49%	of	their	funding	from	local	property	taxes	while	the	national	
average	is	29%.6			 	
	

Nebraska	Farm	Bureau	 	 	 	 	 Nebraska	GRANGE	 	 	 	 	
Nebraska	Council	of	School	Administrators	 	 	 Nebraska	Corn	Growers	Association		
Nebraska	State	Education	Association		 	 	 Reform	for	Nebraska’s	Future	
Nebraska	Rural	Community	Schools	Association	 	 Nebraska	Farmers	Union	
Women	Involved	in	Farm	Economics		 	 	 Nebraska	Soybean	Association	
Gage	County	Property	Tax	Group	 	 	 	 Nebraska	Pork	Producers	
Nebraska	Wheat	Growers		 	 	 	 Independent	Cattlemen	of	Nebraska	
Schools	Taking	Action	for	Nebraska	Children’s	Education	 Greater	Nebraska	Schools	Association	 	
	 		

1Educational	Attainment	as	an	Economic	Driver	for	States,	Regions	and	Communities;	Larry	Good	and	Jeannine	La	Prad	-	Corporation	for	a	Skilled	Workforce,	
Michigan	State	University,	2013.	
2The	economic	case	for	education,	Ludger	Woessmann,	University	of	Munich,	Journal	of	Education	Economics,	2016.	
3Property	Tax	Truth,	NSEA	Voice	Magazine,	February,	2017.	Property	Taxes,	State	Aid	and	School	Spending,	NSEA	Research,	January,	2017;	Data	Source:	
Nebraska	Department	of	Education	Annual	Finance	Reports	of	School	Districts,	1995-96	to	2015-16.	
4https://www2.census.gov/govs/school/14f33pub.pdf	U.S.	Census	Bureau,	Public	Education	Finance	Report,	June,	2016.			
5How	High	Are	Property	Taxes	in	Your	State?	Tax	Foundation,	July,	2016;	Data	Source	-	2014	American	Community	Survey,	U.S.	Census	Bureau	data.	
6U.S.	Census	Bureau,	Public	Education	Finance,	2016	–	Based	on	2014	Survey	Data.	

IMPORTANT	MEETING	–	YOU’RE	INVITED!	
We	will	have	a	quick	meeting	on	Thursday,	November	16th	at	4:30	PM	in	the	SUGARLOAF	
room	at	the	State	Education	Conference	in	LaVista.		This	meeting	is	for	any/all	
superintendents	and	school	board	members.		Come	get	an	update	on	what	we’re	doing	as	
we	try	to	help	create	legislation	to	improve	educational	funding	without	so	much	reliance	
on	local	property	taxes.		This	coalition	formed	last	December	and	we	want	to	make	sure	
we	provide	our	educational	colleagues	with	an	important	update.		It’s	more	important	
than	ever	that	K-12	leaders	from	all	corners	of	the	state	stand	together	and	work	to	
protect	public	education.		Please	attend	and	please	bring	some	board	members.	

• Mike	Lucas	with	York	Public	Schools	at	402-366-6491	
	



SCHUYLER COMMUNITY SCHOOLS FOUNDATION 
MEETING 11/06/2017 @ 12:00- 1:00 pm 

SCHUYLER HIGH SCHOOL SUPERINTENDENTS OFFICE  
 
 

Membership:  Lumir Jedlicka-Treasurer, Brian Vavricek- President, Virginia Semerad- Secretary, Joyce 
Baumert, Sandy Seckman- Vice President, Victor Lopez, and Dan Hoesing 
Guests:              Chamber Executive Director   
               Jackie Farrell – Economic Development Coordinator 

Shelley Friesz –shelley.friesz@schuylercommunityschools.org – 402-352-3527 Ext 216  
Foundation Assistant        
Sheri Balak – sheribalak@gmail.com – Alumni Honors consultant    

 
Vision:  “Schuyler Community Schools Foundation:  Supporting and Celebrating Success” 
 
Mission Statement:  “Schuyler Community Schools Foundation will support and celebrate Schuyler 
Community Schools Students, Staff and Alumni.”   
 
Goals: 1. Supporting scholarships for SCHS graduates 
            2. Supporting curriculum advancements 
            3. Supporting capital improvements 
            4. Supporting collaboration with community and alumni 
            5. Celebrating outstanding student achievement and service 
            6. Celebrating outstanding staff achievement and service 
            7. Celebrating outstanding alumni achievement and services 
  
Secretary Report/Minutes – Review and Approve (refer minutes emailed by Shelley Friesz – October 
2017) 
 
Treasurer’s Report – See attached report at the meeting 
 
Committee Reports: 
 
•     Labor Day:  Brian, Victor, Virginia & Sandy 
 
•     Scholarship:  Sandy, Lumir 
 
•     Education:  Lumir & Brian 
        
 •     PR/ Communications: Dan, Sandy, Sheri & Virginia        
 
•     Alumni Honors Committee- Joyce & Sheri  
				 
•     Fundraising- Sandy & Holly 
 
•     School Facilities- Dan, Joyce & Holly 
 
 
Next Meeting is December 4, 2017 @ noon at the Schuyler High School Superintendent’s Office 	
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	I. Call Meeting to Order
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