
Regular Board of Education Meeting
Monday, December 20, 2021 6:00 PM

City of Gering Council Chambers
1025 P Street

Gering, NE 69341

Minutes

1. GPS Board of Education Information

2.  Opening Procedures

1. Call to Order

Board President B.J. Peters called the meeting to order at 6:01 p.m. 
2. Roll Call

3. Excuse Absent Board Member(s)

3. Pledge of Allegiance

4. Opening Meetings Act

5. Consent Agenda

1. Minutes from the previous month's board meeting(s)

2. Approval of Claims/Bills

3.  Board Policy Adoption

i. First Reading of Board Policies 

1. 300.1  Role Of Administration
Absent: Josh Lacy, Present: Brian Copsey, B.J. Peters, Brady Shaul, Tracy 
Wiese (11/15/2021), Mary Winn.

2. 301.1  Structure of Management

3. 301.2  Management Team

4. 301.3  Succession Authority To The Superintendent

5. 301.4  Communication Channels

6. 302.1  Superintendent Qualifications, Recruitment, Appointment



7. 302.2  Superintendent Contract and Contract Non-Renewal

8. 302.3  Superintendent Salary and Other Compensation

9. 302.4  Superintendent Duties

10. 302.5  Superintendent Evaluation 

11. 302.6  Superintendent Professional Development 

ii. Second Reading of Board Policies

1. 605.3  Program for High Ability Students

2. 605.3-R1  Identification of High Ability Students

3. 605.4  Alternative Education Programs or Plans for Expelled Students

4. 605.5  Religious Based Exclusion From a School Program

5. 605.6  English As a Second Language

6. 605.7  Dual Enrollment

7. 605.7-F1  Request For Part-Time Or Dual Enrollment

8. 605.7-R1  Dual Enrollment Procedure

9. 605.8  Home-Bound Instruction

10. 605.8-R1  Home-Bound Instruction

11. 605.13  Reading Instruction And Improvement

12. 612  Specialized Student Services

13. 612.10  Free Appropriate Public Education

4. Personnel Items

i. Certified Staff Contract(s)

1. Rachel Harper - Fifth Grade Teacher at Northfield Elementary

ii. Certified Staff Resignation(s)

1. Shawna Montgomery - Science Teacher at Gering High School

2. Taylor Montgomery - Science Teacher at Gering High School

3. Summer Hulbert - Second Grade Teacher at Lincoln Elementary



5. Set tentative dates and times for the Gering Public Schools' Board of Education 2022 
calendar year.

6. Student Recognitions

Board Members Tracy Wiese and Mary Winn presented certificates for student 
recognitions. 

1. All-Festival Acting Team

2. GHS Honor Band Selections

3. GHS Honor Choir Selections

4. NSAA Fall Academic All-State

7. Patron Comments

8. Reports and Discussions

1. Board Committee:  Personnel & Curriculum 

Mary Winn gave the Curriculum and Personnel Committee Report covering the 
major items discussed and under consideration by said committee. A copy of the 
minutes from the last meeting are available on file. The next meeting will be held 
on Tuesday, January 4, 2022, at 7:00 a.m. (Central Office)

2. Board Committee:  Finance & Facilities

Brian Copsey and Brady Shaul gave the Business and Facilities Committee 
report covering the major items discussed and under consideration by said 
committee.  A copy of the minutes from the last meeting are available and on file. 
The next meeting will be held on Thursday, January 6, 2022 at 4:30 p.m. (Central 
Office) 

i. Monthly Finance Summary Report

3. Superintendent's Report

A monthly report was given by Dr. Regan covering the major items pertinent to 
the District.

9. Enter into Executive Session for the sole purpose of discussing personnel matters to 
prevent needless injury to the reputation of an individual if deemed necessary.  

10. Reconvene from the Executive Session.  

11. Any action deemed necessary as a result of the Executive Session discussion.  

12. Action Items

1. Discuss, consider and take action regarding the 2020-21 Financial Audit Report.  

2. Discuss, consider and take action regarding the proposed 2022-23 School Calendar.  



Brian commented that this was the first year the shareholders were included and 
wanted to say thank you.  Shelly said it was great from a planning perspective 
and nice to have it done.  Accomodating families 

3. Discuss, consider and take action regarding the proposed 2023-24 School Calendar.  

4. Discuss, consider and take action regarding the proposed 2022-24 Negotiated 
Professional Agreement.  

1. Base Salary:  The base salary for the 2022-23 school year will increase from $37,150 
to $38,150.  During the 2023-24 school year, the base salary will increase to $39,000.
 

2. Article F - Horizontal Movement:  The maximum movement per contract year is one 
(1) column.  Previously, movement was capped at (2) columns per contract year. 
 

3. Article I - Class Cover Substitute:  In response to scheduling changes that occurred 
at GHS during the 2021-22 school year, the payment rate for internal class coverage 
will be adjusted from 1/6 to 1/7 of a substitute teacher's daily rate of pay per class 
period.  

5. Discuss, consider and take action regarding a Cooperative Agreement with Minatare 
Public Schools for Boys & Girls Soccer. 

6. Discuss, consider and take action regarding expansion of the Early Childhood Program 
to add an additional classroom at Geil Elementary beginning August 2022.  

7. Discuss, consider and take action regarding the Fall 2021 NASB Superintendent 
evaluation report.  

8. Discuss, consider and take action regarding action with regard to an addendum to the 
Superintendent's Contract of Employment.

13. Tentative Upcoming Board Meeting/Event Dates

14. Board Comments

Mary Winn recognized student achievement. Tracy Wiese thanked board members 
for the inclusion and support in answering questions before wishing everyone a Merry 
Christmas. Brady Shaul acknowledged a successful first semester. Merry Christmas 
to everyone!  Brian Copsey said it was great seeing Emily Hauck (first year band 
instructor) and the students.  Merry Christmas to everyone!  B.J. Peters added happy 
holiday wishes in closing.  

15. Adjourn

Board President B.J. Peters adjourned the meeting at 7:05 p.m. 



Regular Board of Education Meeting
Monday, November 15, 2021 6:00 PM

City of Gering Council Chambers
1025 P Street

Gering, NE 69341

Minutes

1. GPS Board of Education Information
Present: Brian Copsey, Josh Lacy, B.J. Peters, Brady Shaul, Tracy Wiese (11/15/2021), Mary Winn.

2. Opening Procedures 

2.1. Call to Order 
Meeting was called to order at 6:00 pm

2.1.i.  Oath of Office - Tracy Wiese 
Dr. Regan swears in Tracy Wiese to fill the vacancy for the remainder of Brent Holliday's 
term (2023)

2.2. Roll Call 

3. Pledge of Allegiance 

4. Opening Meetings Act 

5. Consent Agenda 
A motion to approve the consent agenda was presented by Mary Winn, seconded by 
Josh Lacy. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

5.1. Minutes from the previous month's board meeting(s) 

5.2. Approval of Claims/Bills 

5.3. Board Policy Adoption 

5.3.i. First Reading of Board Policies 

5.3.ii. Second Reading of Board Policies 

5.4. Personnel Items 

5.4.i. Approval of Certified Contract(s) 

5.4.i.1. Zzyzx Brown - Gering High School Welding & Automotive Instructor 

5.5. Approve Corporate Resolution for Platte Valley Bank appointing Stacy Rodriguez, Finance 
Director for Gering Public Schools, as an Authorized Representative.   

5.6. Approve Corporate Resolution for First State Bank / Riverstone Bank appointing Stacy 
Rodriguez, Finance Director for Gering Public Schools, as an Authorized Representative.  



5.7. Approve Corporate Resolution for Western States Bank appointing Stacy Rodriguez, 
Finance Director for Gering Public Schools, as an Authorized Representative.  

5.8. Approve Corporate Resolution for US Bank appointing Stacy Rodriguez, Finance Director for 
Gering Public Schools, as an Authorized Representative.  

5.9. Approve Corporate Resolution for Wells Fargo Corporate Trust appointing Stacy Rodriguez, 
Finance Director for Gering Public Schools, as an Authorized Representative.  

5.10. Approve Corporate Resolution for BOK Financial appointing Stacy Rodriguez, Finance 
Director for Gering Public Schools, as an Authorized Representative.  

5.11. Approve Corporate Resolution for the Nebraska Liquid Asset Fund appointing Stacy 
Rodriguez, Finance Director for Gering Public Schools, as an Authorized Representative.  

5.12. Approve transfer from General Fund to QCPUF Fund in the amount of $2,585.50 to cover 
the bond payment due on December 15th.  

6. Information 

7. Reports and Discussions 

7.1. Bulldogs Going Beyond - First Quarter Recognitions 

7.1.i. Jamie Connell, District-Wide Speech-Language Pathologist 
Lauren Corey a Para at Geil Elementary honored Jamie Connell, District- Wide Speech-
Language Pathologist for her contributions, dedications and acts of service in her 
department.

7.1.ii. Deb Raines, GHS Registrar 
Deb Raines was nominated for her commitment and service to Gering High School as 
registrar.

7.2. Student Teacher Recognition 
Student teacher Martina Fontinot from Lincoln Elementary expressed her gratitude for the 
opportunity to fulfill her student teaching requirements with Gering Public Schools.

7.3. Cross Country Boys and Girls Recognition 
Rick Marez presented a video honoring the cross-country track team and their 
achievements at district and state tournaments. 

7.4. Building Report - Gering Junior High School 
Students reported about STEM projects and Woods Exploration Projects Based Learning 
programs.

7.5. Curriculum/Personnel Committee Report 
Mary Winn gave the Curriculum and Personnel Committee Report covering the major items 
discussed and under consideration by said committee. 

7.6. Business/Facilities Committee Report 
Josh Lacy gave the Business and Facilities Committee report covering the major items 
discussed and under consideration by said committee. 

7.6.i. Trial Balance Summary 

7.6.ii. Fund Balances 

7.6.iii. Schedule of Investments 

7.6.iv. Financial Statements 



7.7. Negotiations Commitee 
Members of the committee provided the first report covering the major items discussed and 
under consideration.

7.8. Superintendent's Report 
A monthly report was given by Dr. Regan covering the major items pertinent to the District, 
specifically the progress of Strategic Action Plan Developed 2021-22.

View the detailed 2021-23 Strategic Action Plan HERE

8. Action Items 

8.1. Discuss, consider, and take all necessary action regarding payment to TeamMates of 
Nebraska in the amount of $6,000 for services provided to GPS. 

A motion to approve the payment to TeamMates of Nebraska in the amount of $6000 
for services provided to GPS. was presented by Brian Copsey, seconded by Brady 
Shaul. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

8.2. Discuss, consider and take all necessary action regarding approval of the NASB 
Superintendent Evaluation Tool. 

A motion to approval of the NASB Superintendent Evaluation Tool. was presented by 
Josh Lacy, seconded by Mary Winn. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

8.3. Discuss, consider and take all necessary action regarding approval of Emergency Operations 
Plan (EOP). 

A motion to approve payment of $6000 to TeamMates of Nebraska for services provide 
to GPS. was presented by Brian Copsey, seconded by Brady Shaul. After voting, 
motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

8.4. Discuss, consider and take all necessary action regarding a 1-year maintenance agreement 
with Engineered Controls for Gering Junior High, Lincoln Elementary, and the High School for the 
total amount of $17,800.00. 

A motion to to approve the NASB Superintendent Evaluation Tool was presented by 
Josh Lacy, seconded by Mary Winn. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

9. Patron Comments 
NONE

10. Board Comments 
The Board members shared positive remarks about the progress of the district in education, 
facilities and budgets.

11. Announcements of Upcoming Events for the Board 
Future Board Meetings: 

No Special Meetings/Work Sessions in November or December

December Regular Board Meeting - Mon, Dec.20 at 6:00 p.m. (City Council Chambers)
  

https://docs.google.com/document/d/1Nysbx8CKtoppqsXbjTGvzY98DoxK8oXz/edit?usp=sharing&ouid=106173908176384269452&rtpof=true&sd=true


Tentative Committee Meeting Dates:
Personnel & Curriculum Committee - Tue, Dec. 7 at 7:00 a.m.  (Central Office)

Policy Review Committee - Tue, Dec. 7 at 4:30 p.m. (Central Office) 

Facilities & Finance Committee - Thu, Dec. 9 at 4:30 p.m. (Central Office)

State Education Conference - Wed, Nov 17 - Fri, Nov 19  

12. Executive Session - Strategy session with respect to collective bargaining.   
Board went into Executive Session at 8:03pm
 

A motion to to retreat into Executive Session at 8:03pm was presented by B.J. Peters, 
seconded by Brian Copsey. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

13. Reconvene from Executive Session 
A motion to to close Executive Session at 8:34pm was presented by Brian Copsey, 
seconded by Brady Shaul. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, B.J. Peters: Yea, Brady Shaul: Yea, Tracy Wiese 
(11/15/2021): Yea, Mary Winn: Yea

14. Adjourn 
Adjourned at 8:33pm



Payee NameAccount Description ElementCheck DateCheck NumberAmount Fund
NASB ALICAPWorkmen's Compensation11/8/2021 204576 $30,875.00 01
First Student, Inc.Contracted Pupil Trans######## 204577 $70,204.56 01
Foos, BrandyMileage Reimbursement######## 204578 $211.96 01
Gering Public SchoolsNon Instructional######## 204579 $3,464.23 01
KSB School LawLegal Services######## 204580 $748.00 01
Kubota LeasingSupplies ######## 204581 $618.43 01
Lavon HoodAccounting & Auditing######## 204582 $839.66 01
Melinda MagdalenoOther Expenses######## 204583 $39.15 01
NASB - NE. Association of School BoardsProf Devel ######## 204584 $3,058.00 01
Nebraska Department of EducationProf Devel ######## 204585 $0.00 01
Read NaturallySupplies ######## 204586 $690.00 01
School Health CorporationOther Expenses######## 204587 $2,057.15 01
Subway - GeringProf Devel ######## 204588 $74.94 01
Twin Cities Development Assoc.Dues & Fees######## 204589 $250.00 01
Wal-Mart _18940Other Expenses######## 204590 $114.82 01
Wex Bank Gas & Oil ######## 204591 $2,036.09 01
Your Therapy Source, Inc.Supplies ######## 204592 $87.00 01
Violette BriggsOther Expenses######## 204593 $100.00 01
Castaneda, ArmondAccounts Payable######## 204594 $90.00 01
Sean GrossAccounts Payable######## 204595 $90.00 01
Castaneda, ArmondAccounts Payable######## 204596 $0.00 01
Sean GrossAccounts Payable######## 204597 $0.00 01
David CastleAccounts Payable######## 204598 $90.00 01
Griess, DaveAccounts Payable######## 204599 $90.00 01
First State BankLoan Repayment######## 204600 $11,833.10 01
Balthazor, JameyAccounts Payable######## 204601 $90.00 01
Tory SchwartzAccounts Payable######## 204602 $90.00 01
Ace HardwareSupplies ######## 204603 $635.86 01
Advance Services, Inc.Other Expenses######## 204604 $3,260.83 01
Airgas USA, LLCSupplies ######## 204605 $248.38 01
Arctic Air LlcSupplies ######## 204606 $2,112.92 01
Benzel Pest ControlSupplies ######## 204607 $204.10 01
Bluffs Physical TherapyOther Agencies######## 204608 $7,061.81 01
Capital Business Systems, IncCopier Costs######## 204609 $6,663.23 01
ChromebookParts.comSupplies ######## 204610 $1,488.75 01
City Of GeringElectricity ######## 204611 $47,171.93 01
Connell, JamieMileage Reimbursement######## 204612 $180.76 01
Cornerstones of CareDistrict Stock######## 204613 $1,755.00 01
Crossroads MusicContracted Services/Repairs######## 204614 $28.25 01
Dell Marketing L.P.COMPUTER HARDWARE######## 204615 $20,804.82 01
Domino'S PizzaOther Expenses######## 204616 $63.89 01
Engineered Controls, Inc.Other Expenses######## 204617 $3,450.00 01
ERH Technology SolutionsContracted Services/Repairs######## 204618 $1,401.00 01
ESU13 Contracted Pupil Trans######## 204619 $36,692.83 01
FBG Service CorporationSupplies ######## 204620 $340.00 01
Floyd's Truck Center, Inc.Supplies ######## 204621 $557.74 01



Frank Parts CompanySupplies ######## 204622 $59.69 01
Generation Genius, Inc.Supplies ######## 204623 $175.00 01
Gering Bakery-Ahlers Baking Inc.Supplies ######## 204624 $43.96 01
Gps Visa Supplies ######## 204625 $6,345.18 01
Grease N GoSupplies ######## 204626 $158.40 01
Hi Performance Car Wash-Blt, Inc.Supplies ######## 204627 $27.20 01
Hillyard/Sioux FallsDistrict Stock######## 204628 $11,910.09 01
Hilton - OMAHAProf Devel ######## 204629 $2,114.00 01
Hollie WilliamsSupplies ######## 204630 $100.00 01
International Academy of ScienceContracted Services/Repairs######## 204631 $300.00 01
Johnson Cashway _8920Supplies ######## 204632 $69.38 01
Kubota LeasingSupplies ######## 204633 $618.43 01
Linweld Supplies ######## 204634 $384.83 01
Logoz Llc School/Community Relations######## 204635 $182.00 01
Logoz, LLC School Improvement######## 204636 $82.00 01
LRP PublicationsSupplies ######## 204637 $41.95 01
Medical Electronic DistributionFurniture/Equipment######## 204638 $1,695.00 01
Menards Supplies ######## 204639 $912.73 01
Moravek, MichaelMileage Reimbursement######## 204640 $68.37 01
NASB - NE. Association of School BoardsProf Devel ######## 204641 $94.00 01
National Business Furniture, LLCSupplies ######## 204642 $1,246.85 01
Nebraska Safety & Fire Equipment, Inc.Supplies ######## 204643 $355.00 01
New Victorian Suites - LincolnProf Devel ######## 204644 $479.94 01
NMC, Inc. Supplies ######## 204645 $362.70 01
Pearson Tests ######## 204646 $149.50 01
Perry, Guthery, Haase & Gessford, P.C.,Legal Services######## 204647 $2,579.88 01
Philadelphia Security Products, Inc.Supplies ######## 204648 $342.35 01
Presencelearning, Inc.Contracted Services/Repairs######## 204649 $11,592.80 01
Protex CentralSupplies ######## 204650 $93.10 01
Rick KinnamanSupplies ######## 204651 $144.80 01
School Health CorporationSupplies ######## 204652 $50.89 01
Scottsbluff Public SchoolsOther Expenses######## 204653 $4,411.57 01
Scottsbluff/Gering United Chamber Of ComSchool/Community Relations######## 204654 $15.00 01
SDC PublicationsVocational Education Materials######## 204655 $256.00 01
ShoutPoint, Inc.Student Information System######## 204656 $120.75 01
Simply CleanSupplies ######## 204657 $881.24 01
Snap-On IndustrialSupplies ######## 204658 $773.22 01
Snell Services, Inc.Supplies ######## 204659 $265.00 01
Svoboda, Megan L.Mileage Reimbursement######## 204660 $56.56 01
Taher, Inc Supplies ######## 204661 $60.00 01
Team ChevroletSupplies ######## 204662 $163.59 01
Tyler Technologies, Inc.Contracted Services/Repairs######## 204663 $29,697.00 01
Valley Youth ConnectionsContracted Services/Repairs######## 204664 $1,980.00 01
Visa Dues & Fees######## 204665 $1,282.11 01
Wal-Mart _18940Consumable Materials######## 204666 $22.87 01
Nebraska U.C. FundUnemployment Compensation######## 2 $7,816.88 03
Yolanda WilliamsActivity Acct. Expenses11/4/2021 9566 $503.00 05



Castaneda, ArmondOfficials ######## 9567 $90.00 05
Perez, StephanieOfficials ######## 9568 $90.00 05
Griess, DaveEntry Fees ######## 9569 $90.00 05
Alliance Public SchoolsEntry Fees ######## 9570 $75.00 05
Bayard Public SchoolsEntry Fees ######## 9571 $75.00 05
Cash-Wa Distributing of Kearney, IncActivity Acct. Expenses######## 9572 $745.34 05
City of Gering: LANDFILLActivity Acct. Expenses######## 9573 $110.88 05
Concord Theatricals Corp.Activity Acct. Expenses######## 9574 $2,731.60 05
Eakes Office SolutionsSupplies ######## 9575 $76.84 05
Eastwood Automotive Group, LLCActivity Acct. Expenses######## 9576 $79.66 05
Griess, DaveEntry Fees ######## 9577 $0.00 05
Harder, BarbActivity Acct. Expenses######## 9578 $85.50 05
Johns, CarrieActivity Acct. Expenses######## 9579 $91.83 05
Logoz, LLC Activity Acct. Expenses######## 9580 $2,325.00 05
New Victorian Inn & Suites - KearneyActivity Acct. Expenses######## 9581 $239.96 05
Pepsi Cola Of Western NebraskaActivity Acct. Expenses######## 9582 $359.85 05
rSchool TodayContracted Services/Repairs######## 9583 $595.00 05
Sean Gross Officials ######## 9584 $90.00 05
Shauna SchneiderGame Help ######## 9585 $85.00 05
SpeechWire Tournament ServicesActivity Acct. Expenses######## 9586 $180.00 05
Tory SchwartzOfficials ######## 9587 $90.00 05
Varsity Brands Holding Co., Inc.Activity Acct. Expenses######## 9588 $184.45 05
David CastleOfficials ######## 9589 $90.00 05
Hampton Inn & Suites - ScottsbluffActivity Acct. Expenses######## 9590 $1,632.00 05
Highway 20 DesignsActivity Acct. Expenses######## 9591 $4,009.00 05
Violette BriggsActivity Acct. Expenses######## 9592 $100.00 05
Whitney SoperActivity Acct. Expenses######## 9593 $219.00 05
Castaneda, ArmondOfficials ######## 9594 $0.00 05
Sean Gross Officials ######## 9595 $0.00 05
Caitlin WhitfieldActivity Acct. Expenses######## 9596 $130.00 05
Cash-Wa Distributing of Kearney, IncActivity Acct. Expenses######## 9597 $636.60 05
Castaneda, ArmondOfficials ######## 9598 $90.00 05
Cozad High SchoolEntry Fees ######## 9599 $100.00 05
Culligan Of ScottsbluffActivity Acct. Expenses######## 9600 $161.00 05
David CastleOfficials ######## 9601 $90.00 05
Domino'S PizzaActivity Acct. Expenses######## 9602 $184.92 05
Gering Bakery-Ahlers Baking Inc.Activity Acct. Expenses######## 9603 $65.99 05
Gering Civic CenterActivity Acct. Expenses######## 9604 $1,566.00 05
Gps Visa Activity Acct. Expenses######## 9605 $7,996.86 05
Griess, DaveOfficials ######## 9606 $90.00 05
Katie MoserActivity Acct. Expenses######## 9607 $541.90 05
Keith McCoyActivity Acct. Expenses######## 9608 $297.00 05
Korn King Gourmet PopcornActivity Acct. Expenses######## 9609 $30.00 05
Logoz Llc Activity Acct. Expenses######## 9610 $1,909.00 05
Marketing ConsultantsActivity Acct. Expenses######## 9611 $239.00 05
Nebraska Ffa AssociationActivity Acct. Expenses######## 9612 $414.00 05
New Victorian Suites - LincolnLODGING ######## 9613 $639.92 05



Panhandle Coop AssociationActivity Acct. Expenses######## 9614 $46.00 05
Pepsi Cola Of Western NebraskaActivity Acct. Expenses######## 9615 $1,123.45 05
Peters, Bj Officials ######## 9616 $90.00 05
Pszanka, BrettOfficials ######## 9617 $90.00 05
Ricardo MarezActivity Acct. Expenses######## 9618 $19.73 05
Schnell, JarrodOfficials ######## 9619 $225.00 05
Scottsbluff High School _15901Activity Acct. Expenses######## 9620 $2,088.73 05
Stage Partners, LLCActivity Acct. Expenses######## 9621 $450.00 05
Taher, Inc Activity Acct. Expenses######## 9622 $60.00 05
Weborg 21 CentreActivity Acct. Expenses######## 9623 $1,192.00 05
Westco Activity Acct. Expenses######## 9624 $69.72 05
Yolanda WilliamsActivity Acct. Expenses######## 9625 $127.00 05
Petty Cash-GeilSupplies 11/8/2021 1425 $100.00 06
Wells Fargo Bank N.A.Debt Service Interest######## 5 $32,542.93 07
Wells Fargo Bank N.A.Debt Service Interest######## 6 $6,780.62 07
Wells Fargo Bank N.A.Debt Service Interest######## 2049 $74,375.00 07
BOK Financial CorporationDebt Service Interest######## 2050 $75,350.00 07
BOK Financial CorporationRedemption of Principal######## 2051 $269,650.00 07
BOK Financial CorporationDebt Service Interest######## 2052 $0.00 07
BOK Financial CorporationRedemption of Principal######## 2053 $242,600.00 07
BOK Financial CorporationDebt Service Interest######## 2054 $640,927.88 07
Kucirek Engineering, Inc.Other Expenses######## 5227 $4,850.00 08
BOK Financial CorporationLoan Repayment######## 1 $0.00 09
BOK Financial CorporationDebt Service Interest######## 2 $2,585.50 09
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 POLICY‌ ‌205.2‌ ‌ 
GERING‌ ‌PUBLIC‌ ‌SCHOOLS‌ ‌ 

GERING,‌ ‌NE‌ ‌ 
‌ 

POLICY‌ ‌ADOPTION‌ ‌ 
‌ 

The‌‌board‌‌shall‌‌give‌‌notice‌‌of‌‌proposed‌‌policy‌‌changes‌‌or‌‌adoption‌‌of‌‌new‌‌policies‌‌by‌‌placing‌‌the‌‌item‌‌on‌‌the‌‌                                       
agenda‌ ‌of‌ ‌two‌‌regular‌‌board‌‌meetings.‌ ‌The‌‌proposed‌‌policy‌‌changes‌‌shall‌‌be‌‌distributed‌‌and‌‌public‌‌comment‌‌                               
will‌‌be‌‌allowed‌‌at‌‌each‌‌meeting‌‌prior‌‌to‌‌final‌‌board‌‌action.‌ ‌This‌‌notice‌‌procedure‌‌shall‌‌be‌‌required‌‌except‌‌for‌‌                                     
emergency‌ ‌situations.‌ ‌If‌ ‌the‌ ‌board‌ ‌adopts‌ ‌a‌ ‌policy‌ ‌in‌ ‌an‌ ‌emergency‌ ‌situation,‌ ‌a‌ ‌statement‌ ‌regarding‌ ‌the‌‌                               
emergency‌‌and‌‌the‌‌need‌‌for‌‌immediate‌‌adoption‌‌of‌‌the‌‌policy‌‌shall‌‌be‌‌included‌‌in‌‌the‌‌minutes.‌ ‌The‌‌board‌‌shall‌‌                                     
have‌ ‌complete‌ ‌discretion‌ ‌to‌ ‌determine‌ ‌what‌ ‌constitutes‌ ‌an‌ ‌emergency‌ ‌situation.‌ ‌ 
‌ 

The‌‌final‌‌action‌‌taken‌‌to‌‌adopt‌‌the‌‌proposed‌‌policy‌‌shall‌‌be‌‌approved‌‌by‌‌a‌‌simple‌‌majority‌‌vote‌‌of‌‌the‌‌board‌‌at‌‌                                         
the‌‌next‌‌regular‌‌meeting‌‌after‌‌the‌‌meeting‌‌allowing‌‌public‌‌discussion.‌ ‌The‌‌policy‌‌will‌‌be‌‌effective‌‌on‌‌the‌‌later‌‌                                   
of‌ ‌the‌ ‌date‌ ‌of‌ ‌passage‌ ‌or‌ ‌the‌ ‌date‌ ‌stated‌ ‌in‌ ‌the‌ ‌motion.‌ ‌ 
‌ 

In‌ ‌the‌ ‌case‌ ‌of‌ ‌an‌ ‌emergency,‌ ‌a‌‌new‌‌or‌‌changed‌‌policy‌‌may‌‌be‌‌adopted‌‌by‌‌a‌‌majority‌‌vote‌‌of‌‌a‌‌quorum‌‌of‌‌the‌‌                                             
board.‌ ‌The‌ ‌emergency‌ ‌policy‌ ‌shall‌ ‌expire‌ ‌at‌ ‌the‌ ‌close‌ ‌of‌ ‌the‌ ‌third‌ ‌regular‌ ‌meeting‌‌following‌‌the‌‌emergency‌‌                                 
action,‌ ‌unless‌ ‌the‌ ‌policy‌ ‌adoption‌ ‌procedure‌ ‌stated‌ ‌above‌ ‌is‌ ‌followed‌ ‌and‌ ‌the‌ ‌policy‌ ‌is‌ ‌reaffirmed.‌ ‌ 
‌ 

Legal‌ ‌Reference:‌ Neb.‌ ‌Statute‌ ‌79-520‌ ‌(Class‌ ‌III)‌ ‌ 
           ‌79-521‌ ‌(Class‌ ‌IV)‌ ‌ 

         ‌79-522‌ ‌(Class‌ ‌V)‌ ‌ 
         ‌79-523‌ ‌(Class‌ ‌VI)‌ ‌ 

           ‌79-526‌‌ ‌  
         ‌84-712‌ ‌et‌ ‌seq.‌ ‌ ‌   

NDE‌ ‌Rule‌ ‌10.004.01A1‌ ‌ 
‌ 

Cross‌ ‌Reference:‌ 201.1‌ Board‌ ‌Powers‌ ‌and‌ ‌Responsibilities‌ ‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 

Approved‌  ‌‌01/20/2003‌ Reviewed‌ ‌‌02/23/2015,‌ ‌10/14/2021‌ Revised‌ ‌‌09/14/2009‌ ‌ 
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 POLICY 300.1 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 ROLE OF ADMINISTRATION 

 In this series of the board policy manual, the board defines the role and the employment of 
 school district administrators.  Policies in the 400 Series, "Employees," also apply to 
 administrators unless a more specific policy exists in the 300 Series, "Administration." 

 School district administrators have been given a great opportunity and responsibility to manage 
 the school district, to provide educational leadership, and to implement the educational 
 philosophy of the school district.  They are responsible for the day-to-day operations of the 
 school district.  In carrying out these operations, the administrators are guided by board policies, 
 the law, the needs of the students, and the wishes of the citizens in the school district community. 

 It shall be the responsibility of the administrators to implement and enforce the policies of the 
 board, to oversee employees, to monitor educational issues confronting the school district, and to 
 inform the board about school district operations. 

 While the board holds the superintendent ultimately responsible for these duties, the principals 
 are more directly responsible for educational results, for the administration of the school 
 facilities  ,  and for the employees. 

 The board and the administration shall work together to share information and decisions under 
 the management team concept. 

 Approved  02/17/2003  Reviewed  10/05/2015  Revised  12/07/2021 
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 POLICY 301.1 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 STRUCTURE OF MANAGEMENT 

 The board and the administrators shall work together in making decisions and setting goals for 
 the school district.  This effort is designed to obtain, share, and use information to solve 
 problems, make decisions, and formulate school district policies and regulations. 

 It shall be the responsibility of each administrator to fully participate in the management of the 
 school district by investigating, analyzing, and expressing their views on issues.  Those board 
 members or administrators with special expertise or knowledge of an issue may be called upon to 
 provide information.  Each board member and administrator shall support the decisions reached 
 on the issues confronting the school district. 

 The board shall be responsible for making the final decision in matters pertaining to the school 
 district. 

 It shall be the responsibility of the superintendent to develop guidelines for cooperative 
 decision-making. 

 Approved  02/17/2003  Reviewed  10/05/2015; 12/07/2021  Revised _________ 



 Page  5  of  32 

 POLICY 301.2 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 MANAGEMENT TEAM 

 The board considers all those who have a role in the recruitment or release of employees to be 
 part of the management team.  The management team shall be headed by the superintendent. 
 The superintendent shall convene meetings to discuss school district policies, administrative 
 procedures  ,  and other business brought to the superintendent's attention. 

 The management team shall meet with the board upon the board's request or superintendent's 
 recommendation to review overall operations of the school district and conditions affecting the 
 management team.  The management team shall have no relationship to the formal negotiating 
 unit.  In the event a member or members of the management team are unable to resolve a 
 problem, a committee of one board member, one management team member, and the 
 superintendent shall investigate the circumstances and make a recommendation.  If the 
 recommendation does not settle the matter, the board and the management team shall meet to 
 resolve the matter.  The board may seek the advice of outside management consultants to assist 
 in resolving the matter. 

 Approved  02/17/2003  Reviewed  10/05/2015  Revised  12/07/2021 



 Page  6  of  32 

 POLICY 301.3 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUCCESSION OF AUTHORITY TO THE SUPERINTENDENT 

 In the absence of or inability to communicate with the superintendent, it shall be the 
 responsibility of the other administrators to assume the superintendent's duties.  The succession 
 of authority to the superintendent shall be in this order  unless determined otherwise by 
 the Board of Education  : 

 1.  Director of Special Services 
 2.  Director of Curriculum 
 3.  Finance Supervisor 

 If the absence of the superintendent is temporary, the successor shall assume only those duties 
 and responsibilities of the superintendent that require immediate action.  If the board determines 
 the absence of the superintendent will be a lengthy one, the board shall appoint an acting 
 superintendent to assume the responsibilities of the superintendent.  The successor shall assume 
 the duties when the successor learns of the superintendent's absence or when assigned by the 
 superintendent or the board. 

 References to "superintendent" in this policy manual shall mean the "superintendent or the 
 superintendent's designee" unless otherwise stated in the board policy. 

 Cross Reference:  302  Superintendent 

 Approved  10/19/2009  Reviewed  10/05/2015  Revised  12/07/2021 
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 POLICY 301.4 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 COMMUNICATION CHANNELS 

 Questions and problems shall be resolved at the lowest organizational level nearest to the 
 complaint.  School employees shall be responsible for conferring with their immediate 
 supervisor on questions and concerns.  Students and other members of the school district 
 community shall confer with a certificated employee and then with the principal on questions 
 and concerns. 

 If resolution is not possible by any of the above, individuals may bring it to the attention of the 
 superintendent within five (5) school days of their discussion with the principal.  If there is no 
 resolution or plan for resolution by the superintendent within ten (10) school days of the 
 individual's discussion with the superintendent, the individual may ask to have the question or 
 problem placed on the board agenda.  The action of the board will be final. 

 It shall first be the responsibility of the administrators to resolve questions and problems raised 
 by the employees and the students they supervise and by other members of the school district 
 community. 

 Legal Reference:  Nebraska Statute 79-254 et seq. 

 Cross Reference:  204.12  Public Participation in Board Meetings 
 402.05  Employee Grievances 
 504.01  Student Due Process Rights 
 506.06  Student Publications 
 1005.01 Public Complaints 

 Approved  02/17/2003  Reviewed  10/05/2015; 12/07/2021  Revised _________ 
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 POLICY 302.1 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUPERINTENDENT QUALIFICATIONS, RECRUITMENT, APPOINTMENT 

 The board shall employ a superintendent to serve as the chief executive officer of the board, to 
 conduct the daily operations of the school district, and to implement board policy with the power 
 and duties prescribed by the board and the law. 

 The board shall consider applicants that meet or exceed the standards set by the Nebraska 
 Department of Education and the qualifications established in the job description for the 
 superintendent position.  In employing a superintendent, the board shall consider the 
 qualifications, credentials  ,  and records of the applicants without regard to race, color, religion, 
 sex, national origin, religion, age, or disability.  The board will look closely at the training, 
 experience, skill  ,  and demonstrated competence of qualified applicants in making its final 
 decision. 

 In choosing a superintendent, the board shall also consider the school district's educational 
 philosophy, financial situation, organizational structure, education programs, and other factors 
 deemed relevant by the board. 

 The board may contract for assistance in the search for a superintendent. 

 Legal Reference:  29 U.S.C. §§ 621-634 (1994). 
 42 U.S.C. §§ 2000e et seq. (1994). 

 Cross Reference:  201.01  Board Powers and Responsibilities 
 301  Administrative Structure 

 Approved  02/17/2003  Reviewed _____________  Revised  12/07/2021 
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 POLICY 302.2 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUPERINTENDENT CONTRACT AND CONTRACT NONRENEWAL 

 It shall be the responsibility of the board to provide the contract for the position of 
 superintendent.  The length of the contract for employment between the superintendent and the 
 board shall be determined by the board, but shall not exceed three years.  The contract will begin 
 on July 1 and end on June 30.  The contract shall state the terms of employment. 

 The superintendent serves the board as a probationary certificated employee, regardless of length 
 of service. The superintendent's contract shall be deemed renewed and will remain in full force 
 unless it is amended or not renewed. The superintendent and board may mutually agree to 
 terminate the superintendent's contract at any time. 

 In the event of nonrenewal, termination or amendment of a contract, the board shall afford the 
 superintendent appropriate due process, including notice of its intent by April 15.  Unless 
 continued by mutual written agreement according to statutory procedures, the board shall take 
 final action on the contract by May 15. 

 If the superintendent wishes to resign, to be released from a contract, or to retire, the 
 superintendent must comply with board policies dealing with retirement, release or resignation. 

 Legal Reference:  Neb. Statute 79-824 et seq. 

 Approved  02/17/2003  Reviewed  12/07/2021  Revised ________________ 
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 POLICY 302.3 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUPERINTENDENT SALARY AND OTHER COMPENSATION 

 The board has complete discretion to set the salary of the superintendent.  It shall be the 
 responsibility of the board to set the salary and benefits of the superintendent at a level that will 
 include consideration of, but not be limited to, the economic condition of the school district and 
 the training, experience, skill, and demonstrated competence of the superintendent.  The salary 
 shall be set at the beginning of each contract term. 

 In addition to the salary and benefits, the superintendent's actual and necessary expenses shall be 
 paid by the school district when the superintendent is performing work-related duties.  It shall be 
 within the discretion of the board to pay dues to professional organizations for the 
 superintendent.  The information and professional relationships offered by these organizations 
 are an important component in assisting the superintendent with the successful completion of his 
 or her duties. 

 The board may approve the payment of dues and other benefits or compensation over and above 
 the superintendent's contract.  Approval of dues and other benefits or compensation shall be 
 included in the records of the board in accordance with board policy. 

 Cross Reference:  302  Superintendent 

 Approved  02/17/2003  Reviewed  12/07/2021  Revised ________________ 
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 POLICY 302.4 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUPERINTENDENT DUTIES 

 The board employs a superintendent of schools to serve as the chief executive officer of the 
 board.  The board delegates to the superintendent the authority to implement board policy and to 
 execute decisions made by the board concerning the internal operations of the school district, 
 unless specifically stated otherwise. 

 The superintendent shall be responsible for the implementation and execution of board policy 
 and the observance of board policy by employees and students.  The superintendent shall be 
 responsible for overall supervision and discipline of employees and the education program. 

 In executing the above-stated duties, the superintendent shall consider the financial situation of 
 the school district as well as the needs of the students.  Specifically the superintendent: 

 1.  Interprets and implements all board policies and all state and federal laws relevant to 
 education; 

 2.  Supervises, either directly or through delegation, all activities of the school system according 
 to, and consistent with, the policies of the board; 

 3.  Represents the board as a liaison between the school district and the community; 

 4.  Establishes and maintains a program of public relations to keep the public well-informed of 
 the activities and needs of the school district, effecting a wholesome and cooperative working 
 relationship between the school district and the community; 

 5.  Attends and participates in all meetings of the board, except when the superintendent's 
 employment or salary is under consideration when the superintendent has been excused  ;  and 
 makes recommendations affecting the school district; 

 6.  Reports to the board on such matters as deemed  necessary  material  to the understanding 
 and proper management of the school district or as the board may request; 

 7.  Assumes responsibility for the overall financial planning of the district and for the 
 preparation of the annual budget, and submits it to the board for review and approval; 
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 8.  Establishes and maintains efficient procedures and effective controls for all expenditures of 
 school district funds in accordance with the adopted budget, subject to the direction and 
 approval of the board; 

 9.  Files, or causes to be filed, all reports required by law; 

 10.  Makes recommendations to the board for the selection of employees for the school district; 

 11.  Makes and records assignments and transfers of all employees pursuant to their 
 qualifications; 

 12.  Employs such employees as may be necessary, within the limits of budgetary provisions and 
 subject to the board's approval; 

 13.  Recommends to the board, for final action, the promotion, salary change, demotion, or 
 dismissal of any employee; 

 14.  Prescribes rules for the classification and advancement of students, and for the transfer of 
 students from one building to another in accordance with board policies; 

 15.  Summons employees of the school district to attend such regular and occasional meetings as 
 are necessary to carry out the education program of the school district; 

 16.  Supervises methods of teaching, supervision, and administration in effect in the schools; 

 17.  Conducts annual evaluations of those individuals who directly report to superintendent; 

 18.  Attends such conventions and conferences as are necessary to keep informed of the latest 
 educational trends; 

 19.  Accepts responsibility for the general efficiency of the school system, for the  professional 
 development of the employees, and for the educational growth and welfare of the students; 

 20.  Defines educational needs and formulates policies and plans for recommendation to the 
 board; 

 21.  Makes administrative decisions necessary for the proper functioning of the school district; 

 22.  Responsible for scheduling  Assumes the responsibility for  the use of buildings and 
 grounds by all groups and/or organizations; 

 23.  Acts as the purchasing agent for the board, and establishes procedures for the purchase of 
 books, materials  ,  and supplies; 
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 24.  Approves vacation schedules for employees; 

 25.  Conducts periodic district administration meetings;  and, 

 26.  Performs other duties as may be assigned by the board  ; 

 27.  Supervises the establishment or modification of the boundaries of school attendance 
 locations,  and transportation areas subject to approval of the board  ; and 

 28.  Directs studies of buildings and sites, taking into consideration population trends and the 
 educational and cultural needs of the district in order to ensure timely decisions by the board 
 and the electorate regarding construction and renovation projects. 

 This list of duties shall not act to limit the board's authority and responsibility over the 
 superintendent.  In executing these duties and others the board may delegate, the superintendent 
 shall consider the school district's financial condition as well as the needs of the students in the 
 school district. 

 Cross Reference:  205  School Board Policy Process 
 301  Administrative Structure 

 Approved  02/17/2003  Reviewed ___________  Revised  12/07/2021 
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 POLICY 302.5 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUPERINTENDENT EVALUATION 

 The board will conduct an ongoing evaluation of the superintendent's skills, abilities, and 
 competence.  At a minimum, the board will formally evaluate the superintendent twice in the 
 first year and annually thereafter.  The goal of the superintendent's formal evaluation is to ensure 
 the education program for the students is carried out, promote growth in effective administrative 
 leadership, clarify the superintendent's role, clarify the immediate priorities of the board, and 
 develop a working relationship between the board and the superintendent. 

 The formal evaluation will be based upon the following principles: 

 1.  The evaluation criteria shall be in writing, clearly stated and mutually agreed upon by the 
 board and the superintendent.  The criteria will be related to the job description and the 
 school district's goals; 

 2.  At a minimum, the evaluation process will be conducted annually at a time agreed upon; 

 3.  Each board member shall have an opportunity to individually evaluate the superintendent, 
 and these individual evaluations will be compiled into an overall evaluation by the entire 
 board; 

 4.  The board as a whole shall discuss its evaluation with the superintendent; 

 5.  The board may discuss its evaluation of the superintendent in closed session upon a 
 request from the superintendent if the board determines its discussion in open session will 
 needlessly and irreparably injure the superintendent's reputation; 

 6.  The individual evaluation by each board member, if individual board members so desire, 
 will not be reviewed by the superintendent.  Board members are encouraged to 
 communicate their criticisms and concerns to the superintendent in the closed session; 
 and 

 7.  The board will complete the evaluation process by reaching consensus on goals or 
 priorities for the superintendent for the next period of evaluation. 

 The board president will develop a written summary of the individual evaluations, including both 
 the strengths and the weaknesses of the superintendent, and place it in the superintendent's 
 personnel file to be incorporated into the next cycle of evaluations.  This policy supports and 
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 does not preclude the ongoing, informal evaluation of the superintendent's skills, abilities and 
 competence. 

 Legal Reference:  Neb. Statute 79-828 

 Cross Reference:  202.03  Board Self-Evaluation 
 204.06  Closed Sessions 
 302.01  Superintendent Qualifications, Recruitment, Appointment 

 Approved  02/17/2003  Reviewed  12/07/2021  Revised ______________ 
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 POLICY 302.6 
 GERING PUBLIC SCHOOLS 

 GERING, NE 

 SUPERINTENDENT PROFESSIONAL DEVELOPMENT 

 The board encourages the superintendent to continue professional growth by being involved in 
 professional organizations, attending conferences, continuing  his or her  education, and 
 participating in other professional activities. 

 It shall be the responsibility of the superintendent to arrange the superintendent's schedule in 
 order to enable attendance at various conferences and events.  If a conference or event requires 
 the superintendent to be absent from the office for more than three days, requires overnight 
 travel, or involves unusual expenses, the superintendent shall bring it to the attention of the board 
 president prior to attending the event. 

 The superintendent shall report to the board after an event. 

 Cross Reference:  303.07  Administrator Professional Development 
 402.08  Employee Travel Compensation 

 Approved  02/17/2003  Reviewed __________  Revised  12/07/2021 
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Approval Pending:  12 / 20 / 2021

Regular
Meeting

Special
Meeting

Curriculum
Personnel
Committee

Wiese
Peters
Winn

Facilities
Business

Committee

Copsey
Lacy
Shaul

Policy
Committee

Lacy
Winn

3rd
Monday

4th
Tuesday

1st
Tuesday

1st
Thursday

2nd
Thursday

January 1/17 TBD 1/4 1/6 1/13

February 2/21 TBD 2/1 2/3 2/10

March 3/21 TBD 3/1 3/3 3/10

April 4/18 4/26 4/5 4/7 4/14

May 5/16 5/24 5/3 5/5 5/12

June 6/20 6/28 6/7 6/2 6/9

July 7/18 7/26 TBD 7/7 7/14

August 8/15 8/23 8/4* 8/4 8/11

September 9/12* 9/27 9/6 9/1 9/8
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POLICY 204.12 

GERING PUBLIC SCHOOLS 

GERING, NE 
 

PUBLIC PARTICIPATION IN BOARD MEETINGS 

 

The board recognizes the importance of citizen participation in school district matters.  In order to 

assure citizens are heard and board meetings are conducted efficiently and in an organized manner, 

the board shall set time aside for citizen participation, either at a specific time during the meeting 

or during the discussion of agenda items.  The board has the discretion to limit the amount of time 

set aside for public participation. 

 

If the pressure of business or other circumstances dictate, the board president may decide to 

eliminate this practice at a particular meeting.  The board president will recognize these individuals 

to make their comments at the appropriate time.  The orderly process of the board meeting shall 

not be interfered with or disrupted.  Only those speakers recognized by the board president shall 

be allowed to speak.  Comments by others are out of order.  If disruptive, the individual making 

the comments or another individual causing disruption may be asked to leave the board meeting. 

 

Citizens wishing to address the board on a certain agenda item must notify the superintendent prior 

to the board meeting.  Citizens wishing to present petitions to the board may do so at this 

time.  However, the board will only receive the petitions and not act upon them or their contents. 

 

Subjects for comment should involve areas within the board’s proper responsibility.  Discussion 

on unrelated matters is to be discouraged.   

 

Individuals who have a complaint about employees may bring their complaint to the board only 

after they have followed board policy addressing citizens’ complaints.  Students who have a 

complaint may only bring their complaint to the board after they have followed board policy 

addressing students’ complaints. 

 

Any written or printed materials to be circulated for a meeting of the school board must be 

submitted to the superintendent by the Wednesday preceding a Monday night meeting. 

This material will be transmitted to the members of the board for their consideration. 

 

Legal Reference:  Nebraska Statute 84-1408 to 1414 

 

Cross Reference:  201.7 School Board Liability 

    204.3 Public Hearings 

    204.10 Agenda 

    403.5 Public Complaints about Employees  

 

Approved 1/20/03  Reviewed 2/23/15 Revised 9/14/09 
 



 Finance Report Dec 2, 2021  Sept-November 

Fund Description Approved Budget 21-22 Expenses % of Budget Spent 
1 General Fund $28,273,580.00 -$5,465,170.20 19.30%
2 Depreciation Fund $506,856.00 $0.00 0.00%
3 Employee Benefit Fund $136,500.00 -$7,816.88 5.73%
5 Activity Fund $601,911.00 -$142,113.48 24%
6 Cafeteria Fund $996,913.00 -$237,984.31 23.87%
7 Bond Fund $3,915,988.00 -$1,302,902.88 33.27%
8 Building Fund $669,164.00 -$4,850.00 0.72%
9 QCPUF Fund $353,866.00 -$2,585.50 0.73%
10 Cooperative Fund $0.00 $0.00 0.00%
12 Fee Fund $32,593.00 $0.00 0.00%
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I N DEPENDENT AUDITORS' REPORT 

To the Board of Education 
Scotts B luff County School District No. 16 
Gering Publ ic Schools 
Gering, Nebraska 

Report on the Financial Statements 

We have aud ited the accompanying mod ified cash basis financia l statements of the governmenta l activi­
t ies, each major fund,  and the aggregate rema in ing fu nd i nformation of the Scotts Bluff Cou nty School 
District No. 16, Gering Publ ic  Schools, Gering, Nebraska, as of and for the year ended August 31, 2021, 
and the related notes to the financia l statements, wh ich col lectively comprise the D istrict's basic  finan­
c ia l  statements as l isted in  the table of contents. 

Management's Responsibility for the Financial Statements 

Management is respons i ble for the preparation and fa i r  presentation of these financial  statements i n  
accordance with the mod ified cash basis of accounting described i n  Note 1 ;  this inc ludes determi n i ng 
that the mod ified cash basis of accounting is an acceptable basis for the prepa ration of the financia l  
statements i n  the c i rcumstances. Management is a lso responsi ble for the design , implementation ,  
and maintena nce of i nterna l  control re levant to the preparation and fair presentation of fi nancia l  
statements that a re free from material  misstatement, whether due to error or fraud.  

Auditors' Responsibility 

Our  responsib i l ity is to express opin ions on these financia l statements based on our aud it. We con­
ducted our aud it in accorda nce with aud it ing standards genera l ly a ccepted in the Un ited States of 
America a nd the standards app l ica ble to financial  aud its conta i ned i n  Government Auditing Stand­

ards, issued by the Comptrol ler Genera l of the Un ited States. Those standards requ i re that we pla n 
and perform the aud it to obta i n  reasonable assurance a bout whether the financia l statements a re 
free from materia l  misstatement. 

An aud it i nvolves performing proced ures to obta in aud it evidence a bout the amou nts and d isclo­
su res i n  the financia l  statements. The procedu res selected depend on the aud itors' judgment, in­
c lud i ng the assessment of the risks of materia l  misstatement of the financia l  statements, whether 
due to fraud or error. I n  making those r isk assessments, the aud itor considers i nternal  contro l  rele­
va nt to the entity's prepa ration and fa i r  presentation of the fi nanc ia l  statements in order to design 
aud it procedu res that a re appropriate i n  the c i rcumstances, but not for the pu rpose of expressing a n  
opin ion o n  the effectiveness of the entity's i nterna l contro l .  Accord i ngly, we express n o  such op in ion .  
An aud it a lso inc ludes evaluating the appropriateness of accounting  policies used and the reasona­
bleness of sign ifica nt accou nting estimates made by management, as wel l  as eva luating the overa l l  
presentation of the fina ncial  statements. 
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We bel ieve that the aud it evidence we have obta i ned is suffic ient and appropriate to provide a basis 
for our  aud it op in ions. 

Opinions 

I n  our  op in ion ,  the financia l  statements referred to a bove present fa i rly, in a l l  materia l  respects, the 
respective financ ia l  position - mod ified cash basis of the govern mental  activities, each major fu nd ,  
and the aggregate rema in ing fund i nformation of Scotts B luff Cou nty School District No.  16, Gering  
Pub l i c  Schools, Geri ng, Nebraska , as  of  August 3 1, 2021, and the  respective changes i n  fi nanc ia l  
position  - mod ified cash basis, thereof for the yea r then ended in  accordance with the mod ified cash 
basis of accou nting as descri bed in Note 1. 

Basis of Accounting 

We d raw attention to Note 1 of the fi nancia l  statements, which describes the basis of accounting. 
The financ ia l  statements a re prepared on the mod ified cash basis of accounting, wh ich is a basis of 
accou nti ng other than accounti ng pri nciples genera l ly accepted in the U n ited States of America . Our  
opin ions a re not mod ified with respect to  th is  m atter. 

Other Matters 

Supplementary Information 

Our aud it was conducted for the pu rpose of form ing opin ions on the fina ncia l statements that col lec­
tively com prise Scotts B luff County School District No. 16, Gering Pu blic Schools, Gering, Nebraska 's 
basic  fin ancia l  statements. The su pplementa ry  i nformation o n  pages 34 - 54 is presented for pu rposes 
of add itiona l  ana lysis and is not a req u i red pa rt of the basic f inancia l  statements. The schedu le of 
expend itures of federa l awards on pages 3 1 - 33 is presented for purposes of add itiona l  ana lysis as 
requ i red by Title 2 U .S.  Code of Federal Regulations (CFR) Pa rt 200, Uniform Administrative Require­

ments, Cost Principles, and Audit Requirements for Federal Awards, and is not a requ i red part of the 
basic fin ancia l  statements. 

The supp lementary information on pages 34 - 37 a nd the schedu le of expend itu res of federa l  awards 
on pages 31 - 33 a re the responsib i l ity of management and  were derived from and relate d i rectly to 
the underlyi ng accounting and  other records used to prepa re the basic fi nancial statements. Such in­
formation has been subjected to the aud it ing proced u res appl ied in the aud it of the basic fina ncia l 
statements and certain add itional  proced u res, i nc lud i ng compari ng and reconci l i ng such i nformation 

d i rectly to the u nderlying accounti ng and other records used to prepare the basic fin a ncia l  statements 
or to the basic  financia l  statements themselves, a nd other add itiona l  proced ures i n  accordance with 
aud it ing standards genera l ly accepted in the U n ited States of America . In our opi n ion ,  the supp lemen­
ta ry i nformation on pages 34 - 37 and the sched u le  of expend itu res of federal  awards on pages 3 1-
33 are fa i rly stated, i n  a l l  materia l  respects, i n  re lation  to the basic financia l  statements as a whole.  

The supplementary i nformation i ncluded on pages 38 - 54, which is the responsib i l ity of management, 
is presented for pu rposes of add itional  ana lysis and  is not a requ i red part of the basi c  fi nancia l  state­
ments. Such information has not been su bjected to the aud it ing proced u res appl ied i n  the aud it of the 
basic fina ncial  statements, a nd accord ingly, we do not express an opin ion or provide  a ny assu rance on 
it. 
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Other Reporting Required by Government Auditing Standards 

I n  accordance with Government Auditing Standards, we have a lso issued o u r  report dated November 4, 
202 1, on ou r consideration of Scotts B luff Cou nty School District No.  16, Ger ing Pu b l ic  Schools, Gering, 
Nebraska's i nterna l  control over financia l  reporting and on our  tests of its compl ia nce with certa in  pro­
visions of laws, regu lations, contracts, a nd grant agreements and other matters.  The pu rpose of that 
report is to descri be the scope of our  testing of i nterna l  control over financ ia l  reporting and compl iance 
and the resu lts of that testin g, and  not to provide a n  opin ion on i nternal  control over financial  reporting 
or on compl iance. That report is a n  i ntegra l part of a n  aud it performed in  accordance with Government 

Auditing Standards i n  consid eri ng Scotts Bluff Cou nty School District No.  16, Ger ing Pub l ic  Schools, 
Gering, Nebraska's i nterna l control over fina ncial  reporting and com pl iance.  

Scottsbluff, Nebraska 
Novem ber 5 ,  202 1  
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scons BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GERING PUBLIC SCHOOLS 

GERING,  NEBRASKA 
STATEM ENT OF ACTIVITI ES AN D N ET POSITION - MODIFI ED CASH BASIS 

FOR TH E YEAR ENDED AUG UST 3 1, 2021 

Net 
(Disbursements) 

Receipts and  
Changes i n  
Net Position 

Primary 
Progra m Recei pts Govern ment 

Charges Operating Tota l 
Disburse- for Grants and Govern menta l 

ments Services Contributions Activities 

FUNCTIONS/PROG RAMS 
Govern mental  activities 

I nstruction 13,635,686 11,669 899,564 (12, 724,453) 
Su pport services - students 412,698 (412,698) 
Su pport services - staff 668,622 (668,622) 
Su pport services - genera l  

admin istration 2, 108,356 (2, 108,356) 
Centra l services 728,626 (728,626) 
Operation and ma intenance 

of plant 1,934,873 (1,934,873) 
Student transportation 582,963 18,623 (564,340) 
State categorica l  progra ms 252, 126 (252, 126) 
Federa l programs 2,216, 100 1,999,370 (2 16,729) 
School n utrit ion program 809,275 30, 152 841,47 7 62,354 
Ca pita l  outlay and ma i ntenance 107,727 (107 ,727)  
Redemption of  pri nc ipa l  685,660 (685,660) 
I nterest payments 1,005,45 1 (1,005,45 1) 
Bond service fees 2,700 (2 ,700) 
Activities Fu nd  su pport 
Student Fee Fund 355,308 357, 769 2,461 
Other d isbursements 2,048 (2,048) 

Tota l governmenta l 
activities 25,508,219 399,590 3,759,034 (21,349,594) 
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scons BLUFF COU NTY SCHOOL D ISTRICT NO. 16 
GER ING PU BLIC SCHOOLS 

GER I NG, N EBRASKA 
STATEM ENT OF ACTIVITI ES AND N ET POSITION - MODIF IED CASH BASIS 

FOR TH E YEAR EN DED AUGUST 31, 202 1 

General receipts 
Taxes 

Property 
Homestead exemption 
Carl i ne  tax 
Motor veh icle taxes 
Pu b l ic  power d istrict sa les tax 

Fi nes and  l icenses 
State a i d  
Other state recei pts 
I nterest income 
Other loca l  receipts 
Nonrevenue receipts 

Tota l genera l  receipts 

Cha nge i n  net position resu lt ing from 
recei pts a n d  d isbursements 

N ET POSITION, beginn ing  of yea r 

N ET POSITION, end of year 

D isburse­
ments 

6 

Program Receipts 

Cha rges Operating 
for Grants and 

Services Contributions 

Net 
(Disbursements) 

Receipts and 
Cha nges in  
Net Position 

Primary 
Govern ment 

Tota l 
Govern menta l  

Activities 

9 ,344,989 
93,572 
32,873 

9 11,408 
18,636 

6,208 
9,232,812 
1,019,995 

3 ,303 
284,231 

10,355 

20,958,383 

(391,2 12) 

6,395, 136 

6,003,924 



scons BLUFF COU NTY SCHOOL DISTRICT NO.  16 
GER ING PUBLIC SCHOOLS 

GER ING ,  N EBRASKA 
STATEM ENT OF ACTIVITI ES AN D N ET POSITION - MODI F IED CASH BASIS 

FOR TH E YEAR ENDED AUGUST 31, 202 1 

ASSETS 
Cash a nd cash equ iva lents 
Cash at county treasu rer  
Certificates of deposit 

TOTAL ASSETS 

LIAB ILITI ES 
Other paya bles 

TOTAL LIABI LITI ES 

N ET POSITION 
Restricted for 

Debt services 
Ca pita l projects 
N utrition progra m 

U n  restricted 

TOTAL N ET POSITION 

TOTAL LIABI LITI ES AN D N ET 
POSITION 

Disburse­
ments 

See accompanying notes to fina nc ia l  statements. 
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Progra m Receipts 

Cha rges Operating 
for G ra nts and  

Services Contr ibutions 

Net 
(Disbursements) 

Receipts and 
Changes i n  
Net Position 

Pri mary 
Govern ment 

Tota l 
Govern menta l 

Activities 

2,561,768 
3,058,681 

427,417 

6,047,866 

43,942 

43,942 

2,224,367 
1,7 13,526 

307 ,519 
1,758,512 

6,003,924 

6,047,866 
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SCOTTS BLUFF COUNTY SCHOOL DISTRICT NO. 16 
GERING PUBLIC SCHOOLS 

GERING, NEBRASKA 

STATEMENT OF RECEIPTS, DISBURSEMENTS, AND CHANGES IN FUND BALANCES - MODIFIED CASH BASIS AND 

STATEMENT OF ASSETS, LIABILITIES, AND FUND BALANCES - MODIFIED CASH BASIS 

GOVERNMENTAL FUNDS 

RECEIPTS 

Taxes 

Property 

Homestead exemption 

Carline tax 

Public power district sales tax 

Motor vehicle taxes 

Program sales and charges 

Other local revenue 

County and local fines and licenses 

State receipts 

Federal receipts 

Interest income 

Nonrevenue receipts 

Total receipts 

DISBURSEMENTS 

Instruction 
Regular instruction 

Limited English proficiency programs 
Poverty programs 
Early childhood education programs 

Special education instructional programs -
school age 

Special education instructional programs -
ages 3-5 

Special education instructional programs -
ages 0-2 

Summer school 
Support services - students 

Guidance services 
Health services 

Phychological services - SPED school age 
Speech therapy- SPED school age 

Speech therapy - SPED ages 3 -5 
Occupational therapy- SPED school age 
Occupational therapy- SPED ages 0 -3 
Physical therapy - SPED school age 

Deaf and hard of hearing - SPED school age 

FOR THE YEAR ENDED AUGUST 31, 2021 

General 

Fund 

7,476,329 

26,551 
18,636 

904,547 

215,609 
6,208 

11,176,385 
1,999,370 

5,340 
10,355 

21,839,331 

9,206,026 
35,001 

1,967,237 

2,304,591 

82,638 

36 
40,157 

623 
182,047 

215 
163,126 

5,056 
13,186 

246 
40,415 

7,784 

School 

Nutrition 

Fund 

30,152 
62,778 

5,391 
830,695 

112 

929,128 

Major Funds 

Bond 

Fund 

1,868,660 
93,572 

6,322 

6,861 

5,844 

(2,953) 

1,978,306 

Special 

Building 

Fund 

Student Student 

Fee Activity 

Fund Fund 

11,669 357,769 

749 55 

749 11,724 357,769 
----

Total 

Governmental 

Eliminations Funds 

9,344,989 
93,572 
32,873 
18,636 

911,408 
399,590 
284,231 

6,208 
11,181,776 

2,830,065 
3,303 

10,355 
------

25,117,007 

9,206,026 
35,001 

1,967,237 

2,304,591 

82,638 

36 
40,157 

623 
182,047 

215 
163,126 

5,056 
13,186 

246 
40,415 

7,784 



SCOTTS BLUFF COUNTY SCHOOL DISTRICT NO. 16 
GERING PUBLIC SCHOOLS 

GERING, NEBRASKA 

STATEMENT OF RECEIPTS, DISBURSEMENTS, AND CHANGES IN FUND BALANCES - MODIFIED CASH BASIS AND 

STATEMENT OF ASSETS, LIABILITIES, AND FUND BALANCES - MODIFIED CASH BASIS 

GOVERNMENTAL FUNDS 

FOR THE YEAR ENDED AUGUST 31, 2021 

Major Funds 

School Special Student Student Total 
General Nutrition Bond Building Fee Activity Governmental 

Fund Fund Fund Fund Fund Fund Eliminations Funds 

DISBURSEMENTS (Continued) 

Support services - staff 

Instruction and curriculum development 349,238 349,238 
Training 39,003 39,003 
School library services 280,381 280,381 

Support services - general administration 

Board of education 297,092 297,092 
Executive administration 265,223 265,223 
Office of the principal 1,546,041 1,546,041 

Central services 

Fiscal services 728,626 728,626 

co 
Operation and maintenance of plant 

Operation of buildings 1,934,873 1,934,873 
Student transportation 

Vehicle operation and purchasing- regular 

education 511,228 511,228 
Vehicle operation and purchasing- SPED 

school age 71,735 71,735 
State categorical programs 252,126 252,126 
Federal programs 2,216,100 2,216,100 
School nutrition program 809,275 809,275 
Capital outlay and maintenance 107,727 107,727 
Redemption of principal 42,660 643,000 685,660 
Interest payments 4,672 1,000,779 1,005,451 
Bond service fees 2,700 2,700 
Student Fee Fund 1,800 353,508 355,308 
Other disbursements 2,048 2,048 

--- ------

Total disbursements 22,589,430 809,275 1,646,479 107,727 1,800 353,508 25,508,219 

NET CHANGE IN FUND BALANCES (750,099) 119,853 331,827 (106,978) 9,924 4,261 �.212) 

FUND BALANCES, beginning of year 3,458,264 187,666 1,892,540 800,964 13,593 42,109 6,3�5,136 

FUND BALANCES, end of year 2,708,165 307,519 2,224,367 693,986 23,517 46,370 6,003,924 



I-" 
0 

ASSETS 

Cash and cash equivalents 

Cash at county treasurer 

Certificates of deposit 

Due from other funds 

TOTAL ASSETS 

SCOTTS BLUFF COUNTY SCHOOL DISTRICT NO. 16 
GERING PUBLIC SCHOOLS 

GERING, NEBRASKA 

STATEMENT OF RECEIPTS, DISBURSEMENTS, AND CHANGES IN FUND BALANCES- MODIFIED CASH BASIS AND 

STATEMENT OF ASSETS, LIABILITIES, AND FUND BALANCES- MODIFIED CASH BASIS 

GOVERNMENTAL FUNDS 

ASSETS 

FOR THE YEAR ENDED AUGUST 31, 2021 

General 

Fund 

460,930 
2.487,134 

396,568 

3,344,632 

School 

Nutrition 

Fund 

280,940 

280,940 

Major Funds 

Special Student Student Total 

Bond Building Fee Activity Governmental 

Fund Fund Fund Fund Eliminations Funds 

1,713,525 64,824 25,996 15,553 2,561,768 
571,537 10 3,058,681 

30,849 427,417 
629,152 (629,152) 

----

2,285,062 693,986 25,996 46,402 (629,152) 6,047,866 

LIABILITIES AND FUND BALANCES 

LIABILITIES 

other payables 

Accounts payable 

Due to other funds 

Total liabilities 

FUND BALANCES 

Restricted for 

Debt services 

Capital projects 

Nutrition program 

Committed 

Assigned 

Unassigned 

Total fund balances 

TOTAL LIABILITIES AND FUND 

BALANCES 

See accompanying notes to financial statements. 

(8,137) (11,579) 
61,147 

583,457 (15,000) 

636,467 (26,579) 

307,519 

446,928 
2,261,237 

2,708,165 307,519 

3,344,632 280,940 

60,695 

60,695 

2,224,367 

2,224,367 

2,285,062 

2,479 

2,479 

1,713,526 

(1,019,540) 23,517 

693,986 23,517 

693,986 25,996 

(19,716) 
32 63,658 

(629,152) 

__ 3_2 (629,152) �942 

2,224,367 
1,713,526 

307,519 
46,370 (949,653) 

446,928 
�.261,237 

46,370 __€>,003,924 

46,402 (629,152) 6,047,866 



scons BLUFF COUNTY SCHOOL DISTRICT NO. 16 
GERING PUBLIC SCHOOLS 

GER ING,  N EBRASKA 
NOTES TO FI NANCIAL STATEMENTS 

NOTE 1. S U M MARY OF SIGNI FICANT ACCOUNTING POLIC IES 

The Govern menta l Accounti ng Standards Board (GASB) is the accepted standard setti ng 
body for esta bl ish ing govern menta l accounting and fi nancia l  reporting princ ip les. The fol­
lowi ng is a summary of the sign ificant accounting pol ic ies of Scotts B luff Cou nty School 
D istrict No. 16, Gering Publ ic Schools, Gering, Nebraska (the D istrict) . 

Reporting Entity 

Scotts B luff County School District No. 16, Geri ng Pu bl ic  Schools, Geri ng, Nebraska's Boa rd 
of Ed ucation is the bas ic level of govern ment, which has fi nancia l accountab i l ity a nd control 
over a l l  activities related to pub l ic  school ed ucation i n  the District. The District receives fu nd­
i ng  from loca l ,  state, and federa l  govern ment sou rces and must comply with the requ i re­
ments of these fu nd i ng source entities. However, the District is not inc luded in a ny other 
govern menta l "reporting entity" as defined by the GASB pronou ncement, s ince the District's 
boa rd mem bers a re elected by the pub l ic  and have decision-making authority, the authority 
to levy taxes, the power to designate management, the ab i l ity to s ign if icantly i nfluence opera­
tions, and pri mary accou ntab i l ity for fisca l matters. In add ition, there are no com ponent 
u n its, as defi ned i n  Governmenta l Accou nting Standards Boa rd Statement 14, which a re i n­
c luded i n  the D istrict's reporting entity. 

Al l sign if ica nt activities and organ izations on wh ich the District exercises oversight respon­
s ib i l ity have been included in the District's fi nanc ia l  statements. 

Basic F ina ncia l  Statements - Govern ment-Wide Statements 

The District uti l i zes the provisions of Statement 34 of the Government Accounti ng Sta nd­
a rds Boa rd ,  Basic Financial Statements and Management's Discussion and Analysis for 

State and Local Governments. Statement 34 establ ished sta ndards for externa l  financ ia l  
reporting for a l l  state and loca l govern ment entities, which includes government-wide fi­
nanc ia l  statements, fu nd fina ncial  statements, and the classification of net position i nto 
the fol lowing components: restricted and un restricted . 

The statement of net pos ition and statement of activities report information on the D istrict 
as a whole. They inc lude a l l  fu nds of the D istrict except for fiduciary fu nds. The effects 
of i nterfund activity have been removed from these statements. Govern menta l activities, 
wh ich norma l ly a re supported by taxes and i ntergovern menta l receipts, a re reported sepa­
rately from busi ness-type activities, wh ich rely to a s ign ificant extent on fees and  charges 
for support. The D istrict does not report a ny business-type activities. 

The statement of activities demonstrates the degree to wh ich the d i rect d isbu rsements 
of a given fu nction or segment are offset by program receipts. Di rect d isbursements a re 
those that a re c learly identifiable with a specific fu nction or segment. Progra m receipts 
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SCOTTS BLUFF COUNTY SCHOOL DISTRICT NO. 16 
G ER ING PU BLIC SCHOOLS 

GER ING,  N EBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 1.  SUM MARY OF SIG N I FICANT ACCOUNTING POLICIES (Contin ued )  

Basic Financia l Statements - Government-Wide Statements (Continued) 

include (1) charges to customers or a pplicants who purchase, use, or  directly benefit from 
goods, services, or privileges provided by a given fu nction or segment a nd (2) grants and 
contributions that a re restricted to meeting the operationa l  or  ca pita l requirements of a 
particu lar  fu nction or segment. Taxes and other items not properly inc luded among pro­
gra m receipts are reported i nstead as general  receipts. 

Basic Financia l Statements - Fund Financia l Statements 

Separate financia l statements a re provided for governmenta l funds and  fiducia ry funds, 
even though the latter a re exc luded from the govern ment-wide financia l statements. Ma­
jor individual  governmenta l funds a re reported as separate col u m ns in the fund financia l 
statements as applicable .  

The financia l tra nsactions of the District are reported in individ ua l  funds in the fu nd finan­
cia l statements. The operations of each fu nd a re accou nted for with a sepa rate set of 
self-ba la ncing accou nts that com prise its assets, liabilities, fund ba lance, receipts, and 
disbursements. 

Fund Types 

The accounts of the District a re organized on the basis of fu nds, which a re grou ped into 
the fol lowing fund types: 

Governmenta l  Fund Types 

Genera l  Fund - The Genera l  Fund is the genera l  operating fu nd of the District and 
accou nts for a l l  receipts and disbursements of the District not encom passed within 
other fu nds. It may fina n ce a l l  facets of services rendered by the District, incl usive of 
operation and maintenance. Genera l  Fund receipts are classified according to sou rce 
while its disbursements a re classified according to specific functions. Al l  property tax 
receipts and other receipts that a re not a l located by law, budgeta ry req uirement, or 
contractual  agreement to some other fu nd a re accounted for i n  this fund .  Genera l  
operating disbursements a nd the  new replacement capita l outlay costs that a re not 
paid th rough other funds a re paid from the Genera l  Fund.  Genera l  Fund disburse­
ments a re limited by the Tax Equity and Ed ucational Opportu nities Support Act. 

Depreciation Fund - The Depreciation Fund is established by the District in order to fa­
cilitate the eventua l  pu rchase of a costly capita l outlay by reserving such monies from 
the Genera l  Fund .  To a l locate monies from the Genera l  Fund , the District wil l  show the 
movement of monies as a disbursement from the Genera l  Fund and the Depreciation 
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scons BLUFF COUNTY SCHOOL DISTR ICT NO. 16 
GERING PUBLIC SCHOOLS 

GERING,  NEBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 1. SUM MARY OF S IG N I F ICANT ACCOU NTI NG POLICI ES (Contin ued) 

Fund Types (Conti n ued) 

Governmenta l Fund Types (Conti n ued) 

Fund wi l l  show the recei pt as a "transfer from the Genera l  Fu nd ." The District may di­
vide this fund i nto more than one accou nt to a l locate a portion of this fund for d ifferent 
va l id  pu rposes. The pu rpose of a depreciation fu nd is to spread replacement costs of 
ca pita l  outlay over a period of yea rs to avoid a d isproportionate tax effect i n  a s i ngle 
year to meet such an expense. This fund is restricted as pa rt of the Al lowa ble Reserve 
by the Tax Equ ity and Educational  Opportun ities Support Act. The Depreciation Fund is 
considered a component of the General  Fund .  

Employee Benefit Fund - The Employee Benefit Fu nd  is establ ished to specifica l ly re­
serve Genera l  Fund money for the benefit of the D istrict em ployees (unemployment 
com pensation ,  early reti rement, hea lth i nsurance deducti bles, etc.) .  The Distr ict ac­
cou nts for the a l location of funds from the Genera l  Fund to th is fu nd as a disbu rse­
ment i n  the Genera l  Fund and in  the Employee Benefit Fund the receipt as a "tra nsfer 
from the Genera l  Fund ." This fund may consist of more than one accou nt for va lid a l­
location pu rposes. The cash reserve of this fu nd is restricted as part of the Al lowable 
Reserve by the Tax Equity and Ed ucational Opportun it ies Su pport Act. The Employee 
Benefit Fu nd is considered a component of the Genera l  Fu nd .  

School N utrition Fund - The School Nutrit ion Fu nd is  used to accommodate the fi nan­
cia l activities of the Ch i ld  Nutrition Progra ms. These include the School Lu nch , School 
Breakfast, After School Snack, Specia l M i l k, Ch i l d  and Adu lt Ca re Food , and the Sum­
mer Food Service Progra ms. The fund accou nts for a l l  recei pts a nd disbursements of 
a l l  Child N utrition Progra ms. Recei pts in this fu nd inc lude the federa l  and state pro­
gra m cost reim b u rsements received by the D istr ict and  Genera l  Fu nd support of the 
lunch program .  Al l food pu rchases and other su ppl ies a re accounted for as disburse­
ments of the School N utrition Fu nd; accord ingly, no inventories a re ma i nta i ned i n  this 
fu nd .  

Bond Fund - The Bond Fund is  used to record tax receipts and d isbursements for the 
payment of bond pri ncipal  and i nterest, and other  related costs (i.e. i nvestment i nter­
est, trustee fees, etc.) .  Recei pts from a levy to reti re bonds i n  the D istrict are reta i ned 
in a sepa rate fund  by the cou nty treasurer, the financ ia l  i nstitution serving as a fisca l 
agent, or  the District. Fu nds a re d isbu rsed upon a ppropriate demand.  Al l records of 
the tra nsaction a re mainta i ned i n  th is fund .  Proceeds from bond issuance are depos­
ited and  recorded as a receipt i n  the Special  Bu i ld i ng Fund to be d isbursed on the ac­
tua l  bu i ld ing  project. The Genera l  Fund is used to make i nterest and bond retirement 
payments if the Bond Fu nd ba lance is not suffic ient to meet these requi rements. 
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SCOTTS BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GERING PU BLIC SCHOOLS 

GERI NG,  NEBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 1.  SUM MARY OF SIG N I FICANT ACCOUNTING POLICI ES (Contin ued) 

Fund Types (Conti nued) 

Governmenta l Fund Types (Contin ued) 

Specia l  Bu i ld ing Fund - The Specia l  B u i ld ing Fund is establ ished for acqu i r ing or  i mprov­
i ng sites and bu i ld ings, includ ing the construction ,  a lteration,  or im provement of bu i ld­
i ngs. The pri mary sou rces of rece i pts for the Specia l  Bu i ld ing Fu nd inc lude the sa le of 
bonds, the sa le of property, and tax receipts. Rega rd less of the source, a l l  recei pts for 
this purpose a re accou ntable th rough th is fu nd.  Genera l  Fund disbursements for the 
purpose of th is fund are not a l lowable.  Specia l  Bu i ld ing Fund accounting  provides a 
more effective means of identifying those d isbursements associated with construction 
activities and provides a complete and consol idated record of al l  costs of the bu i l d i ng 
program at the conclusion of a project(s) .  If more tha n one Specia l  Bu i ld ing Fu nd activity 
is active at the same time, sepa rate accou nts for each project may be estab l ished with i n  
t h e  single Specia l  Bu i ld i ng Fund . T h e  tax levy for th is fund i s  restricted . T h e  Board of 
Ed ucation may approve a budget with a levy l i m itation of $0.14 per one hundred dol la rs 
of va luation ,  or a tax levy not to exceed $0.175 per one hu nd red dol lars of va l uation may 
be establ ished for this fund by a vote of the people with i n  the District for a term not to 
exceed ten years. 

Qua l ified Ca pita l  Pu rpose Underta king Fund - The Qual ified Ca pita l  Pu rpose Underta k­
i ng Fund (QCPUF) is establ ished for a specific abatement project to add ress an actua l  
or  potentia l  envi ronmenta l hazard ,  access ib i l ity ba rrier, l ife safety code vio lation ,  l ife 
safety hazard ,  or mold which exists with in  one or more existing school bu i ld i ngs or the 
school grounds of existing school bu i l d ings contro l led by the District. Such determ i na­
tion sha l l  not i nclude abatement projects related to the acqu is ition of new property, the 
construction of a new bu i ld ing, the expa nsion of an existi ng bu i ld i ng, or the remodel ing 
of a n  existing bu i ld ing for pu rposes other tha n the a batement of envi ronmenta l haz­
ards, accessib i l ity barriers, l ife safety code violations, l ife safety hazards, or  mold.  The 
period of years for such levy sha l l  not exceed ten yea rs and the levy for such project 
when com bined with a l l  other levies pursuant to Sections 79-10, 110.02 a nd 79-10, 
110 R. R.S. sha l l  not exceed $0.03 per one hundred dol la rs of taxable va l uation.  Gen­
era l  Fund d isbu rsements for the pu rpose of these funds a re not a l lowable.  

For projects in  place pr ior to Apri l 19, 2016, the Qual ified Capita l  Purpose U ndertaking 
Fund maxi mum levy rema ins at $0.052. 

If taxable va luation is lower tha n  the taxa ble va l uation in  the year when the District 
last issued QCPUF bonds and the $0.03 maximum levy is i nsufficient to meet the 
combi ned a n nual  pri nc ipal and i nterest, the D istrict can exceed the $0.03 maxi m u m  
levy for the d ifference to meet that year's pri nc ipa l  and  i nterest obl igations. 
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scans BLU FF COUNTY SCHOOL DISTRICT NO. 16 
GERING PUBLIC SCHOOLS 

G ER ING ,  N EBRASKA 
NOTES TO FI NANCIAL STATEMENTS 

NOTE 1. SUM MARY OF S IG N I FICANT ACCOU NTI NG POLICIES (Contin ued) 

Fund Types (Conti n ued) 

Governmenta l Fund Types (Conti n ued) 

Cooperative Fund - The Cooperative Fund is used by the D istr ict acting  as the fisca l 
agent for any cooperative activity between the D istrict and one or more pub l ic  agen­
cies as defi ned in Section 13-803(2) R. R.S. Al l  pub l ic  agencies, inc lud ing the D istrict 
acti ng as the fisca l agent, sha l l  show the payment for services to a cooperative i n  their 
Genera l  Fund.  

Student Fee Fund - The Student Fee Fund is  establ ished to col lect fees from students 
for participation i n  extracurricu lar  activities, postsecondary ed u cation costs, and sum­
mer school or n ight school . The money is d isbu rsed for the pu rposes for wh ich it was 
col lected from the students.  

Activities Fund - The Activities Fund is used to account for the fi nanc ia l  operations 
of quasi-i ndependent student organ izations, i nterschool ath letics,  and other self­
supporting or pa rtia l ly self-supporting school activities not part of another fu nd.  

Major Funds 

The District reports a l l  govern menta l  fu nds as major fu nds. The Genera l  Fu nd and its 
components are considered one fund for reporting pu rposes. 

Basis of Accou nting 

The District prepares its fi nancia l statements on the mod ified cash basis, wh ich is in con­
form ity with the accounting  practices prescribed or permitted by the State of Nebraska 
Department of Ed ucation .  

The mod ified cash basis of accounting is a basis of  accounti ng other tha n  GAAP as  estab­
l ished by GASB. The mod ified cash basis of accounti ng is based on the record ing of cash 
and cash eq uiva lents and  changes there in ,  and on ly recogn izes revenues, expenses, as­
sets, and l iab i l it ies resu lt ing from cash transactions, adjusted for mod ifications that have 
su bstantia l support in  genera l ly accepted accounting princip les.  

On ly cash (a nd cash eq u iva lents) a nd items that i nvolve the receipt or d isbursement of 
cash (or equ iva lents) d u ri ng  the period are recogn ized , except for the fol lowing mod ifica­
tions: 

Assets that norma l ly  convert to cash or cash equ iva lents (e.g., certificates of deposit) that 
arise from transactions and events i nvolving cash or cash eq uiva lents are recogn ized; 
and 
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GERING PUBLIC SCHOOLS 

G ERING,  NEBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 1. SUMMARY OF S IG N I FICANT ACCOUNTING POLICI ES (Contin ued) 

Basis of Accou nti ng (Continued) 

Taxes and other revenues col lected by the county treasu rers a re included i n  reve­
nues of the District i n  the yea r col lected by the cou nties a nd the D istrict fu nds held 
by the county treasurers at year end a re inc luded as assets of the District. Th is is in 
accordance with the req u i rements of the State of Nebraska Depa rtment of Ed uca­
tion .  

As a result  of the use of  this mod ified cash basis of  accou nting, certa in  tra nsactions a re 
not recorded i n  the financial  statements. For exa m ple, accou nts receivable and revenue 
for b i l led o r  provided services that have not been col lected in  cash a re not accrued as 
reven u e  or  receiva bles. Add itiona l ly, capita l assets, such as property, equ ipment, and i n­
frastructure, a re not reported and long-term l iab i l ities, such as debt and com pensated 
absences, a re not reported . 

If the D istrict uti l ized accounti ng pr inciples genera l ly accepted i n  the U n ited States of 
America ,  the fu nd financia l  statements for governmenta l  fu nds would use the mod ified 
accrual  basis of accou nti ng, and the fund fi nancia l  statements for proprieta ry fu nd types 
wou ld use the accrua l  basis of accounting. Al l government-wide financia l  statements 
wou ld be p resented i n  accordance with the accrua l  basis of accounting. 

Equ ity Classification 

Government-Wide Statements 

Equ ity is classified as net position a nd d isplayed in  two com ponents: 

Restricted net position consists of net assets with constra i nts placed on the use 
e ither  by externa l groups, such as cred itors, gra ntors, contributors, or laws and 
regu lations of other governments, or  th rough constitutiona l  provision or ena b l ing 
legis lation .  

U n restricted net position consists of net assets that do not meet the defin it ion of 
restricted . 

It is the D istrict's pol icy to use restricted net assets fi rst, prior to the use of un restricted 
net assets, when a d isbursement is pa id for pu rposes i n  which both restricted and 
unrestricted net assets a re ava i lable.  
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SCOTTS BLUFF COU NTY SCHOOL DISTR ICT NO. 16 
GERING PUBLIC SCHOOLS 

GER ING,  NEBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 1.  SUM MARY OF S IG N I FICANT ACCOU NTI NG POLICI ES (Contin ued) 

Fu nd F inancia l  Statements 

Governmenta l fund eq u ity is classified as fund ba lance. 

Fund Ba lance Classification 

The governmenta l fu nd fi nancia l  statements present fu nd bala nces based on classi­
fications that comprise a h iera rchy that is based pri mari ly on the extent to which the 
District is bound to honor constra ints on the specific pu rposes for which a mounts i n  
t h e  respective governmenta l funds ca n b e  spent. The classifications used i n  the 
governmenta l fu nd fi nancia l  statements a re as fol lows: 

Nonspendable 

This classification i ncludes amounts that cannot be spent beca use they e ither (a) 
a re not i n  spendable form or (b) a re lega l ly or contractua l ly req u i red to be ma in­
ta i ned intact. The District cu rrently has no amou nts classified i n  th is category. 

Restricted 

This classification i nc ludes amou nts for which constra i nts have been placed 
on the use of the resou rces either (a ) externa l ly i mposed by cred itors (such as 
th rough a debt covenant), gra ntors, contri butors, or laws a nd regu lations of other  
governments, or  (b)  im posed by law th rough constitutiona l  provis ions or ena b l ing 
legislation.  

Committed 

Th is classification i nc ludes amou nts that can be used only for specific pu rposes 
pursua nt to constra i nts i mposed by forma l  action of the Boa rd of Ed ucation .  
These amou nts cannot be used for a ny other pu rpose un less the Board removes 
or changes the specified use by tak ing the sa me type of action (ord inance or res­
o lution) that was employed when the fu nds were i n itia l ly com m itted .  Th is classi­
fication a lso inc ludes contractual  ob l igations to the extent that exist ing resou rces 
have been specifica l ly com mitted for use in satisfying those contractual req u i re­
ments. 
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GER ING ,  N EBRASKA 
NOTES TO FI NANCIAL STATEMENTS 

NOTE 1.  SUM MARY OF S IGN I FICANT ACCOU NTI NG POLICI ES (Contin ued) 

Equ itv Classification (Contin ued) 

Fu nd Financial Statements (Continued) 

Fund Ba lance Classification  (Continued) 

Assigned 

This classification  i nc ludes amou nts that are constra ined by the District's i ntent to 
be used for a specific pu rpose but are neither restricted nor comm itted . This in ­
tent can be expressed by the Board of Education or  th rough the Board delegating 
th is responsib i l ity to the D istrict ad min istrator th rough the budgetary process. 

U nassigned 

This classification i nc ludes the residual  fund ba lance for the Genera l  Fu nd .  

The District wou ld  typ ica l ly use restricted fund ba lances fi rst, fol lowed by comm itted re­
sou rces, and then assigned resou rces, as appropriate opportu n ities a rise, but reserves 
the right to selectively spend u nassigned resources fi rst to defer the use of these other 
classified funds. 

l nterfu nd Balances and Activities 

I n  the process of aggregati ng the financia l  i nformation of the govern ment-wide fina ncial 
statements, some amounts reported as i nterfund activity and ba lances in the fu nd finan­
c ia l  statements have been e l im i nated or reclassified . 

Budget Process and Property Taxes 

The District is req u i red by state law to hold publ ic  hear ings a nd adopt a n nual  budgets for 
a l l  funds on the cash basis of accounting. Tota l d isbursements for each fund may not ex­
ceed the tota l budgeted d isbu rsements. The Genera l  Fu nd is a lso subject to a tota l non­
specia l education d isbursement l i m it. Appropriations for d isbursements lapse at yea r 
end.  Any revisions to the adopted budget of tota l d isbu rsements to any fund req u i re a 
publ ic  hear ing. State statutes of the Nebraska Budget Act p rovide the prescri bed budget 
practices and procedu res that govern i ng bod ies a re req u i red to fol low. The amounts that 
may be budgeted for certa in  specific funds a re subject to va rious d isbu rsements and/or 
tax levy l im itations. 
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GERING,  N EBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 1. SUM MARY OF S IG N I FICANT ACCOUNTI NG POLICI ES (Contin ued) 

Budget Process a nd Property Taxes (Conti nued) 

The property tax requ i rement resu lti ng from the budget process is uti l ized to esta b l ish 
the tax levy i n  accorda nce with state statutes, which tax levy attaches as an enforcea ble 
l ien on property with i n  the D istrict as of January 1. Taxes a re d ue as of that date. One­
half of the rea l estate taxes due January 1 become de l inquent after the fol lowing May 1, 
with the second one-ha lf becoming del i nq uent after September 1. 

Compensated Absences 

Vacation pay is ea rned based on length of service. Vacation pay is recorded as a d is­
bu rsement of the District as it is pa id .  Accumu lated or vested vacation is not recorded in  
the accompa nying fi nancia l  statements at  August 31, 2021, s ince the D istrict is o n  the 
mod ified cash basis of accou nting. 

Sick pay is a lso ea rned on the basis of length of service. Sick pay does not vest and is re­
corded as a d isbursement of the District when it is pa id .  Accrued sick pay is not recorded 
in the accompa nyi ng fi nancia l  statements s ince it cannot be reasonably estimated and 
the District is  on the mod ified cash basis of  accounting. 

Use of Esti mates 

The prepa ration of fina ncial statements i n  conform ity with the mod ified cash basis of 
accou nting used by the District requ i res ma nagement to make estimates and assu m p­
tions that affect certa in  reported amou nts and d isclosures; accord ingly, actual  resu lts 
could d iffer from those esti mates. 

New Accou nti ng Pronou ncements 

I n  January 2017 , GASB issued Statement 84, Fiduciary Activities. This statement is effective 
for fisca l years begi n n ing after Decem ber 15, 2019. GASB 84 estab l ishes criteria for identify­
i ng fid uc iary activities for accou nting and financ ia l  reporting pu rposes and how those activi­
ties shou ld  be reported . The District cu rrently does n ot have any fid uciary activities that meet 
the new criter ia.  Activities not meeting this criterion wi l l  be reported as governmenta l  fu nds. 
The District adopted GASB 84 in the cu rrent fisca l year. 

19 



scons BLU FF COU NTY SCHOOL DISTR ICT NO. 16 
G ER I N G  PUBLI C  SCHOOLS 

GER ING ,  N EBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 2.  CASH AN D I NVESTMENTS 

For the fol lowing d isclosu res, deposits - i nc lud ing checking accou nts, savi ngs accounts, 
money market accounts, and  certificates of deposit - a re a l l  classified as cash or cash 
and  cash equ iva lents on the fina ncia l  statements. 

The D istrict's cash and i nvestments a re reported as fol lows: 

Govern menta l  activities 

Tota l cash and investments 

2 ,989, 185 

2 ,989, 185 

The ca rryi ng va lue (fa i r  va lue) of the cash and investments consisted of the fo l lowi ng: 

Demand deposits 
Certificates of deposit 

Tota l cash a nd i nvestments 

I nvestments 

2 ,561,768 
42 7,417 

2 ,989, 185 

Listed below is a summary of the i nvestment portfo l io that comprises the cash and cash 
equ iva lents on the District's August 31,  202 1, basic financial  statements. 

Custod ia l  Cred it R isk - Deposits 

Custod ia l  cred it risk is the risk that i n  the event of a bank fa i l u re, the District's deposits may 
not be retu rned to it. As of August 3 1, 2021, the District held ban k  deposits and a lso held 
fu nds in  certificates of deposits with the Nebraska Liqu id Asset Fu nd ( N LAF). 

The N LAF was formed in 1988 u nder the l nterloca l Cooperation Act to provide a cash 
ma nagement program for school d istricts ,  ed ucational service u n its a nd comm u n ity col­
leges, pub l ic  agencies, and other governmenta l subd ivis ions. The N LAF was estab l ished 
to assist publ ic bod ies th roughout the State of Nebraska with the i nvestment of thei r  
ava i lab le cash reserves. Pa rtici pation in  the  investment fu nd i s  vo lunta ry for its mem­
bers. The objective of the fu nd is to provide a mea ns for investors to achieve a h igh rate 
of retu rn wh i le preserving pr inc ipal  and  ma inta in ing l iqu id ity, wh i le investing only i n  i n­
stru ments perm itted by appl icable Nebraska statutes. NLAF seeks to achieve its i nvest­
ment objective th rough professiona l ly ma naged i nvestment funds governed by the 
i nvestment pol ic ies and restrictions specified . The NLAF Board of Trustees is elected 
from representatives of various partici pants in the fund .  The N LAF Board of Trustees has 
engaged PFM Asset Management, LLC, as admin istrator and investment advisor. For a 
copy of the most recent aud it report for the N LAF, contact NLAF at 1-87 7-667-3523 or 
via the N LAF website at https://www.n lafpool .org/. 
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NOTE 2 .  CASH AN D I NVESTMENTS (Conti n ued) 

Custod ia l  Cred it R isk - Deposits (Continued) 

Bank De posits 

As of August 31 ,  2021, a l l  but one of the D istr ict's deposits with financia l  i nstitutions 
were fu l ly insured or col latera l ized by securities held in the District's name in  the 
form of jo int  safekeeping receipts. State law requ i res a l l  fu nds in depositories to be 
fu l ly i nsured or col latera l ized , a nd the District's pol icy is to requ i re depositories to ful­
ly insured or col latera l ized , and the District's pol icy is to req u i re depositories to pro­
vide pledged secu rities to cover deposits i n  excess of FDIC l i m its.  The District had 
$1,085,223 of u ndercol latera l ized deposits at August 31,  2021. 

NLAF Deposits 

State law req u i red col latera l ization of deposits with Federa l  depository i nsu rance or 
with U .S. Treasu ry and U .S. Agency secu rities having a n  aggregate va lue at least eq ual  
to the ba lance of deposits. As of August 31, 2021,  a l l  of  N LAF's deposits were insured 
and col latera l i zed by securities held by the pledgi ng financia l  i nstitution in other than 
the NLAF's name.  

I nvestments 

The NLAF is a pooled cash account that i nvests primar i ly i n  U .S. govern ment & agency ob l i­
gations and repu rchase agreements. The NLAF seeks to ma inta i n  a stable net asset va lue 
of $ 1  per  share, but  i t  is poss i ble to  lose money investi ng i n  the N LAF. The N LAF is not i n­
sured or guara nteed by the Federa l Depository Insu rance Corporation or any other govern­
menta l agency. 

At August 31,  202 1, the D istrict had $- O - in NLAF i nvestments. These i nvestments con­
sisted of government agency securities and repurchase agreements that were col latera l ized 
by U .S. govern ment secu rities. 

The District is exposed to risks noted below in relation to its i nvestments in the N LAF. The 
District does not have a pol icy for these risks. The fol lowing N LAF risk pol icies below were 
ta ken from footnotes i n  the N LAF aud it report. 

I nterest Rate R isk 

The N LAF i nvestment pol icy l i m its its exposure to market va lue fluctuations due to 
cha nges i n  i nterest rates by req u i ri ng that the portfo l io  ma inta i n  a dol lar-weighted 
average matu rity of not greater than 60 days. The weighted average matu rity of the 
enti re portfol io  at M ay 3 1, 202 1, the date of the latest N LAF aud it report, was 35 days. 
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NOTE 2 .  CASH AN D I NVESTM ENTS (Continued) 

I nvestments (Contin ued) 

Credit R isk 

Cred it r isk is the r isk that the issuer or  other counterpa rty to a n  i nvestment wi l l  not 
fu lfi l l  its obl igations. Accord ing to the latest aud it report on the N LAF, as of M ay 3 1, 
2021, the N LAF l i m its the investments to certa in  fixed income instru ments wh ich 
school entities a re permitted to invest in u nder Nebraska law. As of May 3 1, 2021, 
the investment portfol io was com prised of investments that were, i n  aggregate, rated 
by Standard & Poor's (S&P) as shown in the table below. The rates inc lude the rat­
ings of col latera l u nderlying repurchase agreements in effect at May 31, 2021. 

S&P Rating 

AA+ * 
A-1+ 
A-1 
Exempt* * 
Not Rated * * *  

Percent of Portfol io 

28. 18% 
5.96% 
4. 18% 

58.63% 
3.05% 

* Represents investments in obligations of the U.S. government or its agencies or 
instrumentalities, which are rated Aaa and AAA by Moody's Investor Service and 
Fitch Ratings, Inc., respectively, which are the highest category of credit ratings 

by each of those statistical rating organizations. 

* *Represents investments in U.S. Treasury securities, which are not considered 

to be subject to overall credit risk per GASB. 

* * *Represents investments in certificates of deposit insured by the FDIC. 

Custod ia l  Cred it R isk 

Custod ia l  cred it risk is the r isk that, in the event of the fa i l u re of the cou nterpa rty, the 
N LAF w i l l  not be able to recover the va lue of its investment or col latera l secu rities that 
are i n  the possess ion of the outside pa rty. The N LAF has no specific pol icy as to custo­
d ia l  cred it risk. Al l of the underlying secu rities for the N LAF investments i n  repurchase 
agreements at May 31, 202 1, the latest aud it report date for the NLAF, were col latera l­
ized at 102% of the obl igation 's pr inc ipal  and i nterest va lue. In the event of defa u lt on 
the obl igation to repu rchase, the N LAF has the right to l i qu idate the col latera l and apply 
the proceeds in satisfaction of the obl igation .  
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NOTE 2 .  CASH AN D I NVESTMENTS (Conti n ued) 

I nvestments (Contin ued) 

Concentration of Cred it R isk 

The NLAF i nvestment pol icy esta b l ishes certa in  restrictions on investments and l im i­
tations on portfol io com position .  The investment portfol io  at May 31,  2021, i ncluded 
the issuers shown i n  the ta ble below, wh ich i nd ividua l ly represented greater tha n 5% 
of the tota l i nvestment portfol io .  

Issuer 

BNP Pa ribas (NY)) * 

Federa l  Fa rm Cred it Ba n ks 
Federa l  Home Loan Ba n k  
U .S. Treasu ry 

Percent of Fund 

5.34% 
2 1.11% 

8.09% 
53.29% 

* This issuer is also counterparty to a repurchase agreement entered into by the 
Fund. This repurchase agreement is collaterafized by U.S. Treasury Securities 

NOTE 3 .  RETI REM ENT PLAN 

Plan Description 

The Scotts B luff Cou nty School D istrict No. 16 contributes to the Nebraska School Em­
ployees Reti rement System ,  a cost-shar ing mu ltiple-employer defined benefit pension 
plan admin istered by the Nebraska Pub l ic  Employees Retirement System (N PERS).  
N PERS provides reti rement and d isab i l ity benefits to p lan members a nd benefic ia ries. 
The School Employees Reti rement Act establ ishes benefit provisions. 

In 1945, the Nebraska Legis latu re enacted the law establ ish i ng a reti rement plan for 
school employees of the State. Duri ng the N PERS fisca l year ended June 30, 2020, there 
were 265 participati ng school d istricts. These were the d istricts that had contri butions 
d u ri ng the fisca l year. Al l regu lar  pub l ic-school em ployees in  Nebraska, other  tha n  those 
who have their  own reti rement p lans (Class V school d istricts, Nebraska State Col leges, 
U n iversity of Nebraska ,  a n d  Nebraska Com mun ity Col leges), a re mem bers of the p lan.  

Normal retirement is at age 65. For an  em ployee who became a mem ber before Ju ly 1,  
2013, the monthly benefit is equal  to the greater of the fol lowing: (1) the sum of a sav­
ings annu ity, wh ich is the actuar ia l  eq u iva lent of the mem ber's accumu lated contr ibutions 
and a service annu ity eq ua l  to $3.50 per yea r of service or (2) the average of the th ree 
12-month periods of service as a school em ployee in which such com pensation was the 
greatest, mu ltipl ied by tota l years of cred itable service, mu ltip l ied by a formula factor of 
2%, and an  actuarial factor based on age. 
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NOTE 3. RETI REM ENT PLAN (Contin ued) 

For an employee who became a member on or after J u ly 1, 2013,  the monthly benefit is 
equal to the greater of the fol lowing: (1) the sum of a savi ngs a n n u ity, which is the actuar­
ia l  equ iva lent of the member's accum u lated contributions and a service annu ity equal  to 
$3.50 per yea r  of service or (2) the average of the five 12-month periods of service as a 
school employee in  which such compensation was the greatest, m u ltip l ied by tota l yea rs 
of cred itab le service, m u ltip l ied by a formula factor of 2%, and a n  actuaria l  factor based 
on age. 

Benefit ca lcu lations va ry with early retirement. Employees' benefits are vested after five 
years of p lan partici pation or when term i nation occurs at age 65 or later. 

For school em ployees who beca me mem bers pr ior to Ju ly 1, 2013,  the benefit pa id  to a 
reti red member or  benefic iary receives an annua l  cost of l iv ing adjustment, wh ich is in­
creased by the lesser of the percentage change in the Consu mer Price I ndex for U rba n 
Wage Earners and  Clerica l Workers or two and one-ha lf percent. The current benefit pa id  
to a reti red mem ber or  benefic iary i s  adjusted so  that the  purchasing power of the bene­
fit being pa id is not less than  75 percent of the purchasing power of the i n itia l benefit. 

For school employees who beca me mem bers on or after Ju ly 1, 2013, the benefit pa id  to 
a reti red member or benefic iary receives an a n n ua l  cost-of-l iving adjustment, wh ich is i n­
creased by the lesser of the percentage cha nge i n  the Consu mer Price I ndex for U rba n 
Wage Earners and  Clerical Workers or one percent. There is no purchasi ng power floor 
for employees who fa l l  u nder th is tier. 

Contributions 

The State's contri bution is based on an annua l  actuar ia l  va luation .  In add ition , the State 
contributes a n  amount equal  to two percent of the com pensation of a l l  mem bers. Th is 
contribution is cons idered a nonemployer contri bution s ince school employees are not em­
ployees of the State. The employee contribution was equal  to 9.  78 percent from Ju ly 1, 
2019 to June 30, 2020, (a nd from Ju ly 1, 2020 th rough August 31, 202 1). The school 
d istrict (em ployer) contribution is 101 percent of the em ployee contr ibution.  The District's 
contribution to the Plan for its yea r ended August 31,  2021, was $1,342 ,569. 

For the District's year ended August 31, 2021, the D istrict's tota l payrol l  for all employees 
was $14, 796,803. Tota l covered payrol l  was $ 13,593,698. Covered payrol l  refers to a l l  
compensation pa id b y  the District to active employees covered by the Pla n .  

Plan Fid uciarv Net Position 

Deta i led i nformation a bout the Plan 's fiduciary net position is ava i lable in the separately 
issued Nebraska Pu b l i c  Employees Reti rement Systems Pla n financial  report. N PERS is­
sues a publ icly ava i la ble fina ncia l report that inc ludes fi nancia l  statements and req u i red 
supplementa ry i nformation for N PERS. That report may be obta i ned via the internet at 
http://www.a ud itors.nebraska.gov/ APA_Reports. 
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SCOTTS BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GER ING PU BLIC  SCHOOLS 

GERI NG ,  NEBRASKA 
NOTES TO FI NANCIAL STATEMENTS 

NOTE 4. LONG-TERM DEBT 

Bonds Paya ble - Pu bl ic Offeri ng Debt 

O n  December 15, 2010, the District issued bonds for the construction of a new elementa ry 
school bu i l d ing. Tota l proceeds of the Genera l  Obl igation Qua l ified School Construction 
Bond issuance were $1 ,190,000. Princ ipa l  is due in  2028 in  one lump payment. I nterest 
a ccrues at 6.909% and is payable i n  sem i-a n n ua l  i nsta l lments due on June 1 and Decem­
ber 1 of each yea r. The ba lance on these bonds as of August 31, 2021, was $ 1, 190,000. 

On  Septem ber 3, 2014, the District issued advanced refu nd ing bonds to pay off the Bu i ld 
America Bonds. Tota l proceeds of the Genera l  Obl igation Refu nd ing Bonds issua nce were 
$ 6,500,000. Principal payments a re due  i n  annua l  insta l lments on Decem ber 1 of each 
year. I nterest accrues at .600% to 3.375% a nd is paya ble annua l ly. The ba lance on these 
bonds as of August 31, 2021, was $240,000. 

On Septem ber 3,  2014, the District issued advanced refund i ng bond to pay off the Bu i ld  
Ameri ca Bonds. The proceeds of the Genera l  Obl igation Refund ing Bonds issua nce were 
$6,500,000. Pri ncipa l  payments a re due  in a n n ua l  insta l lments on Decem ber 1 of each 
year. I nterest accrues at .600% to 3.375% and is payable annua l ly. The ba lance on these 
bonds as of August 31, 2021 was $630,000. 

On June 15, 2018, the District issued bonds for the purpose of u pdating bu i l d i ngs in the 
District. Tota l proceeds of the Bu i l d i ng Bond issuance were $314,000. Pri ncipa l  pay­
ments a re due in annua l  i nsta l lments on June 15. I nterest accrues at 2 .000% to 5.000% 
and  is payab le in semi-annua l ly i nsta l l ments on June 15 and December 15 of each year. 
The ba la nce on these bonds as of August 31, 2021, was $2 12,000. 

On Ju ly 24, 2019, the District issued bonds for the pu rpose of refinancing 2014 bonds. 
Tota l p roceeds of the Bond issua nce were $5,040,000. Pri nc ipa l  payments a re due in 
a n nua l  insta l l ments on December 1. I nterest accrues at 2.000% to 3.000% and is paya­
ble in sem iannua l ly i nsta l lments on June 1 and December 1 of each yea r. The bala nce on 
these bonds as of August 31, 2021, was $5,010,000. 

On October 3, 2019, the District issued $26,235,000 Genera l  Obl igation Refu nd ing 
Bonds,  Series 2019B partia l ly refund  debt matu r ing on December 1, 2019, of  the 
$24,000,000 Genera l  Obl igation Bonds,  Series 2017 and to pay costs relati ng to the is­
suance of the bonds. The i nterest rate on the bonds is 2.245% to 3.409% with a fina l  
maturity due December 1, 2046. Debt service payments are sched u led sem i-a n n ua l ly at 
amou nts that range from $29,658 to $403,366. The econom ic ga i n  resu lt ing from th is 
refund ing is $3,007, 740 (based u pon N PV from del ivery date). The d ifference i n  cash 
flow req u i rements to service the old debt of $46,118, 125 and the cash flows to service 
the new debt of $41,283,322 is $4,834,803. The ba la nce on these bonds as of August 
31,  2021 was $25,495,000. 
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GER ING PUBLIC SCHOOLS 

GER ING ,  N EBRASKA 
NOTES TO FINANCIAL STATEMENTS 

N OTE 4. LONG-TERM DEBT (Contin ued) 

Bonds Payable - Pu b l ic  Offer ing Debt (Contin ued) 

Changes in the District's bonds paya ble were as fol lows: 

Ba lance 
Septem ber 1, 

2020 Add itions Payments 

Qual ified School Bonds 
G.0. Bonds 2014 
G.0.  Bonds 2017 
Bui ld ing Bonds 2018 
G.0.  Bonds 2019 
G.O. Bonds 2019 

Tota l bonds payable 

1, 190,000 
475,000 
700,000 
315,000 

5,010,000 
25, 730,000 

33,420,000 

235,000 
70,000 

103,000 

235,000 

643,000 

Ba lance 
August 31, 

202 1 

1, 190,000 
240,000 
630,000 
212,000 

5,010,000 
25,495,000 

32,777,000 

An n ua l  debt service req u i rements for next yea r to matu rity for bonds payable a re as fol lows: 

Years End i ng Qua l ified School Bonds 

August 3 1, Principa l  I nterest Tota l 

2022 78,647 78,647 
2023 78,647 78,647 
2024 78, 647 78,647 
2025 78,647 78,647 
2026 78,647 78,647 

2027 - 2031 1, 190,000 235,941 1,425,941 

Tota l 1, 190,000 629,177 1,819 ,177 

Year  End i ng G .O .  Bonds 2014 

August 3 1, Pri nc ipal  I nterest Tota l 

2022 240,000 4,800 244,800 

Tota l 240,000 4,800 244,800 

Years End i ng G . 0 .  Bonds 2017 

August 3 1, Principa l  I nterest Tota l 

2022 260,000 12, 600 272,600 
2023 370,000 11, 100 381, 100 

Tota l 630,000 23, 700 653, 700 
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SCOTTS BLU FF COUNTY SCHOOL DISTR ICT NO. 16 
GERING PUBLIC SCHOOLS 

GERING,  N EBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 4.  LONG-TERM DEBT (Contin ued) 

Bonds Payable - Pu bl ic Offering Debt (Contin ued) 

Yea r  End i ng Bu i ld i ng Bonds 2018 

August 3 1, Pri n cipa l  I nterest 

2022 105,000 5,089 
2023 107,000 2 ,622 

Tota l 2 12,000 7 ,711  

Years End i ng G .0 .  Bonds 2019 

August 3 1, Pri n ci pa l  I nterest 

2022 150,300 
2023 235,000 146, 775 
2024 240,000 139,650 
2025 245,000 132,375 
2026 2 60,000 124,800 

2027 - 2031 1,755,000 486,225 
2032 - 2037 2 ,2 75,000 175, 125 

Tota l 5 ,010,000 1,355,250 

Loa ns Payable - D i rect Borrowing Debt 

Tota l 

110,089 
109,622 

2 19, 7 1 1  

Tota l 

150,300 
381, 775 
379,650 
377,375 
384,800 

2,241,225 
2,450, 125 

6,365,250 

On October 23, 2018, the District entered into a loan agreement with Fi rst State Ban k  
of Scottsbl uff, Nebraska ,  for the purchase of a new bus. Tota l proceeds of the loa n  were 
$216,245. Payments a re $ 11,833 a month . I nterest is at 3.640%. The balance on th is 
loan as of August 31,  2021, was $101, 723. 

Cha nges i n  the District's long-term debt were as fol lows: 

Fi rst State Ba n k  Loan 

Ba lance 
September 1, 

2020 Add itions Payments 

144,383 42,660 
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GERING PU B LIC  SCHOOLS 

GER ING ,  NEBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 4.  LONG-TERM DEBT (Continued) 

NOTE 5 .  

Loans Payab le - Di rect Borrowing Debt (Conti nued) 

An nua l  debt service req u i rements for the next yea r to matu rity a re as fo l lows: 

August 31, Principal  I nterest Tota l 

2022 240,000 798, 762 1,038,762 
2023 245,000 793,318 1,038,3 18 
2024 590,000 783,945 1,373,945 
2025 605,000 770,531 1,375,53 1 
2026 615,000 756,455 1,3 7 1,455 

2027 - 2031 3, 175,000 3,538,648 6 ,7 13,648 
2032 - 2036 3,665,000 3,045,312 6, 7 10,312 
2037 - 2048 16,360,000 3,225,058 19,585,058 

Tota l 25,495,000 13,712,028 39,207 ,028 

RISK MANAG EM ENT 

The District is exposed to various risks of loss related to torts; theft of, damage to, and 
destruction of assets; errors and omissions; i nj u ries to employees; and natu ra l d isasters. 
To manage its workers' compensation and property and casua lty risks, the D istrict has 
jo i ned Al l Lines l nterloca l Cooperative Aggregate Pool (ALICAP), cu rrently operat ing as a 
common risk management and i nsu rance program for its mem bers. The D istr ict pays an 
annua l  contribution to ALICAP for its pooled self- insurance coverage of property, genera l  
l i ab i l ity, a utomobi le l iab i l ity and physica l  damage, school boa rd errors and o missions, 
cri me, pub l ic  employee d ishonesty, workers' compensation,  and associated coverages. 
Settled c la ims have not s ign ifica ntly exceeded the coverage l im its offered by ALICAP i n  
a n y  of the past th ree fisca l years. 

NOTE 6.  COM M ITM ENTS AND CONTI NGENCI ES 

The District participates i n  numerous federa l and state assisted gra nt progra ms wh ich a re 
governed by various rules and regu lations of the grantor agencies. These progra ms are 
s u bject to fi nancia l  and compl iance aud its by the granting agencies. To the extent that 
the District has not compl ied with the ru les and regu lations govern ing the grants, refunds 
of any money received may be requ i red . In the opi n ion of the District, there a re no sign ifi­
ca nt contingent l iab i l ities relating to com pl iance with the ru les and regu lations govern i ng 
the respective gra nts. 
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SCOTTS BLUFF COUNTY SCHOOL DISTRICT NO.  16 
G ER ING PUBLIC SCHOOLS 

GER ING,  N EBRASKA 
NOTES TO FI NANCIAL STATEM ENTS 

NOTE 7 .  BUDG ET COM PLIANCE 

NOTE 8. 

Fol lowi ng is a su m mary of the actua l and budget amounts by fu n d :  

Va ria nce 
Favora ble 

Budget Actua l  (U nfavorab le) 

Genera l  Fund 22,592,000 22,587,382 4,618 
Depreciation Fund  437,073 437,073 
Employee Benefit Fu nd 111,485 2 ,048 109,437 
School Nutrition Fund  964,511 809,275 155,236 
Bond Fund 3, 125,263 1,646,479 1,478,784 
Specia l  Bu i l d i ng Fund  540, 772 107 ,727 433,045 
Activities Fund 600,000 353,508 246,492 
Student Fee Fund 2 1,785 1,800 19,985 

28,392,889 25,508, 2 19 2,884,670 

I NTERFUN D  LOANS 

The fol lowing sched u le provides for the amounts due to/from app l icable funds: 

Due  to Due from 

Genera l  Fund 583,457 
School Lu nch Fund (15,000) 
Bond Fund 60,695 
Specia l  Bu i ld i ng  Fu n d  629, 152 

629, 152 629, 152 

The loa n was made to cover a debt payment. There are no defi n ite pla ns for repayment 
and no interest charged . 

NOTE 9. TAX ABATEM ENTS 

The District is subject to property tax abatements granted by the City of Gering, Nebraska, 
th rough Tax I ncrementa l F inancing (TI F) agreements with va rious developers. The incre­
menta l increase in va luation from the development is not i nc luded i n  the D istrict's ava i la­
ble va luation base u nt i l  the TI F agreement has expi red , wh ich is genera l ly 15 years.  The 
i ncrementa l taxes, i nc lud i ng the District's share is returned to the developer, effectively 
rebati ng the taxes on the increased va luation .  
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NOTES TO FI NANCIAL STATEM ENTS 

NOTE 9. TAX ABATEM ENTS (Continued) 

I nformation  releva nt to the tax abatements i m pacting the District for the year end i ng 
August 31,  2021, is as fol lows: 

Tota l T IF  va l uation 2020 
District's tota l levy 
District sha re of tax abatement 

NOTE 10. RESTATEM ENT - GASS 84 

17 ,540,082 
1.2999 

228,004 

As d isclosed i n  Note 1, the D istrict im plemented GASS 84 d u ri ng the year ended August 31,  
202 1. The effect of th is im plementation resu lted i n  a begi n n i ng balance adjustment to the 
governmenta l activities net position of $42, 109. Th is reflected the change from reporti ng 
the Activities Fund from a fiduciary fu nd type to a major governmenta l fund.  

NOTE 11.  RECENTLY ISSU ED AN D ADOPTED ACCOUNTI NG PRONOU NCEM ENTS 

I n  June 2017,  GASS issued Statement 87,  Leases. This statement is effective for the fisca l 
years begi n n ing after J u ne 15, 2021. The Distr ict d id  not ea rly i m plement th is statement. 
When adopted , GASS 87 wi l l  requ i re d isclosure of the ti m i ng sign ificance, and pu rpose of a 
government's leasing arrangements. When adopted , GASS 87 wi l l  not have a materia l  effect 
on the fi nanc ia l  statements other than possib le d isclosu res i n  the notes. 

NOTE 12. SUBSEQU ENT EVENTS 

The COVI D-19 (Coronavi rus) outbreak has prompted global concern . Consequently, the 
District may experience a loss in revenue sou rces due to the economic im pacts of the vi­
rus, or  may experience an i ncrease in costs to provide services. An estimate of the effect 
of the COVI D-19 pandemic cannot be made at th is ti me.  

I n  prepar ing the financ ia l  statements, the District has eva l uated events and tra nsactions 
for potentia l  recogn ition or d isclosure th rough Novem ber 4, 2021, the date the fina ncia l 
statements were ava i lable to be issued . 
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scans BLU FF COU NTY SCHOOL DISTRICT NO. 16 
GER ING PUBLIC SCHOOLS 

GER ING ,  N EBRASKA 
SCH EDULE OF EXPEN DITU R ES OF FEDERAL AWARDS 

YEAR ENDED AUG UST 31, 202 1 

Federa l  Grantor/Pass-Th rough 
Grantor/Progra m Title Award N u m ber 

U .S. Depa rtment of Education 

Passed th rough Nebraska 
Department of Ed ucation 

Tit le I ,  Pa rt A NCLB I m proving the 
Academic  Ach ievement of 
D isadvantaged S010A160027 

Specia l  Education Cluster ( IDEA) 
I D EA Enrol l ment/Poverty H027A160079 
I D EA Base H027A1160079 
I D EA Base Preschool H 173A16007 7  

Tota l Special  Ed ucation Cl uster 

Federa l  Vocational  and Appl ied 
Tech nology Ed ucation (Carl Perki ns) V048A160027 

Title I I ,  Pa rt A NCLB 
Teacher Qual ity Gra nts S367A160026 

Title IV, Part A 
Student Support and Academic 
En rich ment S424A190028 

Nebraska Th u rsdays 2019 M i n i  G rants 20-4500-00-13-079-0016 

Elementary and Secondary School 
Emergency Rel ief Fund- ESSER 
Ca res Act COVI D-19 S425D2000048 

Tota l U .S. Department 

of Ed ucation 
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Federa l  
CFDA Federa l  

N u m ber Expend itures 

84.010 502,750 

84.027 
84.027 373,699 
84. 173 10,798 

887,247 

84.048 22,511 

84.367 140,249 

84.424A 

10.575 

84.425 1, 144,982 

2, 194,989 

2, 194,989 
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GERING,  NEBRASKA 
SCH EDULE OF EXPEN DITU RES OF FEDERAL AWARDS 

YEAR ENDED AUG UST 3 1, 2021 

Federa l Gra ntor/Pass-Th rough 
Grantor/Progra m Title Award N u m ber 

U .S. Department of Agricu ltu re 

Passed th rough Nebraska 
Department of Ed ucation 

Ch i ld N utrition  Cl uster 
National  School Lu nch Progra m 79-0016-000 
Sum mer Food Service Program for Ch i l e  79-0016-000 
Specia l  M i l k  Progra m 79-0016-000 

Tota l Ch i ld  N utrition Cl uster 

Passed th rough Nebraska Department 
of Socia l  Services 

Food D istribution Program 79-0016-000 

Tota l U .S. Department of 
Agricu ltu re 

U .S. Department Qf Hea lth and Human 

Services 

Passed th rough Nebraska Department 
of Education 

Med ica id Ad m i n istrative Activities 79-0016-000 

Tota l U .S. Department of Hea lth 
a nd H u m a n  Services 

TOTAL EXPEN D ITU R ES OF FEDERAL AWARDS 
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Federa l  
CFDA Federa l  

Number Expend itures 

10.555 25,968 
10.559 794,202 
10.556 6,025 

826, 195 

10.555 70,875 

897,070 

93. 7 78 94,546 

94,546 

3, 186,605 



SCOTTS BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GER ING PUBLIC SCHOOLS 

GERI N G ,  N EBRASKA 
NOTES TO SCH EDULE OF EXPEN DITURES OF FEDERAL AWARDS 

YEAR ENDED AUG UST 31, 2021 

NOTE A. BASIS OF PRESENTATION 

The sched u le of expend itures of federa l  awa rds is prepa red on the basis of cash receipts 
and  d isbursements. Accord i ngly, receipts are recogn ized when cash is received and  d is­
bursements a re recognized when cash is d isbursed . Certa in  federa l  program expend itures 
a re based on a l lowable cash d isbursements specifica l ly identified as federa l  program costs 
i n  the D istrict's accou nts or a l lowa ble i nd i rect costs from District accou nts not specifica l ly 
identified as federa l  program costs, or a comb i nation of d i rect and i nd i rect costs. 

NOTE B. FEDERAL EXPENDITURES 

Federa l re i mbursements for the National  School Lunch Program ( 10.553, 10.555, and 
10.556), Sum mer Food Service Progra m for Ch i ldren (10.559), and Medica id Adm i n istrative 
Activit ies (93. 778) a re based on approved rates for services provided and are not reim­
bursements for specific expend itu res. Therefore, th is amount represents cash received ra­
ther than federa l  expend itures. 

NOTE C. CONTI NGENCI ES 

The District receives funds u nder va rious federa l  grant programs and such assista nce is to 
be d isbursed i n  accordance with the provis ions of the va rious grants. Compl iance with the 
grants is subject to aud it by various govern ment agencies wh ich may i mpose sanctions i n  
t h e  event of noncompl iance. Ma nagement bel ieves that they have comp l ied with a l l  as­
pects of the various grant provis ions and the resu lts of adjustments, if any, re lating to such 
aud its wou ld not have any materia l  fi nancia l  i m pact. 

NOTE D. S U BRECIPI ENTS 

The District expended no awards to su brecip ients during the year. 

NOTE E. FOOD DONATION 

The a mou nts shown for the Food Distribution Program is the va lue of the free com mod ities 
received by the District during the yea r. 

NOTE F. I N D I RECT COSTS 

For certa in  federa l  programs, the D istrict may be a l lowed to uti l ize a n  i nd i rect cost rate as 
determ ined by the federa l  progra m or a negotiated ind i rect cost rate. The District may 
otherwise uti l ize a de m i n i m is ind i rect cost rate when a l lowed by the federa l  progra m.  
For  these federa l  progra ms, federa l expend itu res included amount determi ned as i nd i­
rect costs. The District d id n ot uti l ize a ny ind i rect cost rate to determ ine  i nd i rect costs. 
As such , federa l  expend itures reported do not i nclude a ny ind i rect costs. 
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GERING PUBLIC SCHOOLS 

GERING,  NEBRASKA 

GENERAL FUN D  COMPONENTS 

COMB IN ING SCHEDULE OF RECEI PTS, DISBURSEMENTS, AND CHANG ES I N  FUN D  BALANCE - MODIFIED CASH BASIS 

FOR THE YEAR ENDED AUGUST 31, 2021 

RECEI PTS 

Local sources 

Taxes 

Property 

Carl ine tax 

Publ ic  power district sales tax 

Motor veh ic le taxes 

I nterest i ncome 

Local l icense fees and fines 

M iscel laneous loca l receipts 

County sources 

County fines and l icense fees 

State receipts 

Federa l  receipts 

Nonrevenue receipts 

Total receipts 

DISBURSEM ENTS 

I nstruction 

Regu lar  instruction 

Lim ited Engl ish profic iency programs 

Poverty programs 

Special  education i nstructional  programs - school age 

Special  education i nstructional  programs - ages 3 - 5 

Specia l  education i nstructional  programs - ages 0 - 2 

Summer school 

General 

Fund 

7,476,329 

26,551 

18,636 

904,547 

3,658 

122,530 

93,079 

6,208 

11,176,385 

1,999,370 

10,355 

2 1,837,649 

9,206,026 

35,001 

1,967,237 

2,304,591 

82,638 

36 

40,157 

Major Funds 

Depreciation 

Fund 

1,678 

1,678 

Employee 

Benefit 

Fund 

4 

4 

Reclassifi­

cations Total 

7,476,329 

26,551 

18,636 

904,547 

5,340 

122,530 

93,079 

6,208 

11,176,385 

1,999,370 

10,355 

2 1,839,331 

9,206,026 

35,001 

1,967,237 

2,304,591 

82,638 

36 

40, 157 
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GENERAL FUND COM PONENTS 

COMB IN ING  SCHEDULE OF RECEI PTS, DISBURSEMENTS, AN D CHANGES I N  FUN D  BALANCE - MODIF IED CASH BASIS 

FOR THE YEAR ENDED AUGUST 31, 2021 

DISBURSEMENTS (Contin ued) 

Support services - students 

Gu idance services 

Hea lth services 

Phychological services - SPED school age 

Speech therapy - SPED school age 

Speech therapy - SPED ages 3 - 5 

Occupational therapy - SPED school age 

Occupational therapy - SPED ages 0 - 3 

Physical therapy - SPED school age 

Deaf and hard of hearing - SPED school age 

Support services - staff 

I nstruction and cu rricu l um development 

Tra in i ng 

School l i brary services 

Support services - genera l  admin istration 

Board of education 

Executive adm i n istration 

Office of the pri ncipa l  

Centra l services 

Fisca l services 

Operation and ma intenance of plant 

Operation of bu i ld ings 

Student transportation 

Veh icle operation and purchasing - regu lar  education 

Veh icle operation and purchasing - school age SPED 

Genera l  

Fund 

623 

182,047 

2 15 

163, 126 

5,056 

13, 186 

246 

40,415 

7 , 784 

349,238 

39, 003 

280,381 

297,092 

265,223 

1,546,041 

728,626 

1,934,873 

5 11,228 

7 1, 735 

Major Funds 

Depreciation 

Fund 

Employee 

Benefit 

Fund 

Reclassifi­

cations Tota l 

623 

182,047 

2 15 

163, 126 

5,056 

13, 186 

246 

40,415 

7 , 784 

349,238 

39,003 

280,381 

297,092 

265,223 

1,546,041 

728,626 

1,934,873 

511,228 

7 1, 735 
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GERING PUBLIC SCHOOLS 

GERING,  NEBRASKA 

GEN ERAL FUN D  COM PONENTS 

COMB IN ING  SCHEDULE OF RECEI PTS, DISBURSEMENTS, AN D CHANG ES I N  FU N D  BALANCE - MODIFIED CASH BASIS 

FOR THE YEAR ENDED AUGUST 3 1, 2021 

Major Funds 

Employee 

Genera l  Depreciation Benefit Reclassifi-

Fund Fund Fund cations 

DISBURSEM ENTS (Continued) 

State categorical programs 252, 126 

Debt service 47 ,332 

Federa l  programs 2 , 2 16, 100 

Other d isbursements 2,048 

Total d isbursements 22,587 ,382 2,048 

EXCESS (DEFICIENCY) OF RECEI PTS OVER 

DISBURSEM ENTS (749, 733) 1,678 (2,044) 

N ET CHANG E  IN FUN D  BALANCES (749, 733) 1,678 (2,044) 

FUN D  BALANCE, beginn ing of year 3,010,970 435,917 11,377 

FUN D  BALANCE, end of year  2,261,237 437,595 9,333 

Total 

252, 126 

47 ,332 

2 , 2 16, 100 

2,048 

22,589,430 

(750,099) 

(750,099) 

3,458,264 
-----

2, 708, 165 



w 
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scons BLUFF COUNTY SCHOOL D ISTR ICT NO. 16 

GERING PUBLIC SCHOOLS 

GERING,  NEBRASKA 

GENERAL FUN D  COM PONENTS 

COMBIN ING STATEMENT OF ASSETS, LIABI LITIES, AN D FUN D  BALANCE - MODIFI ED CASH BASIS 

FOR TH E YEAR ENDED AUGUST 31, 2021 

Major Funds 

Employee 

Genera l  Depreciation Benefit Reclassifi-

Fund Fund Fund cations Total 

ASSETS 

Cash and cash equ iva lents 

Cash at county treasu rer 

Certificates of deposit 

TOTAL ASSETS 

ASSETS 

LIABI LITI ES AND FUN D  BALANCE 

LIABI LITIES 

Other payables 

Accounts payable 

Due to other funds 

TOTAL LIABILITI ES 

FUN D  BALANCE 

Assigned 

Unassigned 

Total fund ba lances 

TOTAL LIABIL ITI ES AN D FUN D  BALANCE 

410,570 41,027 

2,487, 134 

396,568 

2,897' 704 437 ,595 

(8, 137) 

61, 147 

583,457 

636,467 

437,595 

2,261,237 

2,261,237 437,595 

2,89 7 , 7 04 437,595 

9,333 

9,333 

9,333 

9,333 

9,333 

460,930 

2,487, 134 

396,568 

3,344,632 

(8, 137) 

583,457 
-----

575,320 
----

446,928 

2,261,237 

2 ,708, 165 

3,283,485 



scons BLU FF COU NTY SCHOOL D ISTRICT NO. 16 
GER ING PU BL IC SCHOOLS 

G ER I N G ,  N EBRASKA 
SCH EDU LE OF RECEI PTS, DISBURSEM ENTS, AND CHANG ES I N  FU ND BALANCE -

MODIFI ED CASH BASIS - BUDGET AND ACTUAL 
G E N E RAL FU N D  

(U NAU DITED) 
YEAR ENDED AUG UST 3 1, 202 1 

Origi na l  
and 
Fi nal  

Budget Actua l  

FUN D  BALANCE, begi nn ing of yea r 3 ,010,970 

RECEI PTS 
Loca l sources 

Taxes 
1110 Property taxes - genera l  purpose 9, 176,473 7,476,329 
1115 Ca rl i ne  tax 50,000 26,551 
1120 Pu bl ic  power d istrict sales tax 53,000 18,636 
1125 Motor veh icle taxes 1,038,000 904,547 
1510 I nterest received 3,000 3 ,658 
191 1  Loca l l icense fees a n d  fines 14,000 122,530 
1990 M iscel laneous loca l recei pts 195,000 93,079 

Tota l loca l sources 10,529,473 8,645,330 

Cou nty sources 
2 110 County fi nes a nd l icense fees 140,000 6,208 

State sou rces 
3110 State a id 9,125,586 9,001,054 
3120 Specia l  ed ucation 1, 100,000 899,564 
3125 Spec ia l  ed ucation transportation 22,500 18,623 
3130 Homestead exemption 393,012 
313 1  Property tax cred it 351, 760 
3180 Pro-rate motor veh icle 30,000 28,816 
3400 State a pportion ment 310,000 242, 730 
3510 S ixpence gra nt 206,086 
3535 Payments for h igh ab i l ity learners 12,000 3,677 
3500 Other state categorica l  programs 6,000 10,6 14 
3990 Other state receipts 7 ,500 

Tota l state sources 10,613,586 11, 176,385 

38 



scons BLU FF COU NTY SCHOOL DISTRICT NO.  16 
GER ING PU BLIC SCHOOLS 

GER ING,  NEBRASKA 
SCH EDULE OF RECE IPTS, D ISBURSEM ENTS, AND CHANG ES I N  FU N D  BALANCE -

MODIF IED CASH BASIS - BUDGET AN D ACTUAL 
G ENERAL FU ND 

(U NAU DITED) 
YEAR ENDED AUG UST 31, 202 1 

RECE IPTS (Contin ued) 
Federa l  sou rces 

4212 Title I ,  Pa rt A: Support for I m provement 
4508 Title I ,  Part D Education of Neglected , Del inquent, 

or at Risk Youth 
4509 
4512 
4519 
4524 

Title I I ,  Pa rt A ESSA Su pporting Effective I nstruction 
IDEA Part B (611) Base Al location 
IDEA Enrol lment/Poverty 
Other federa l  noncategorica l receipts 

4525 Federa l Vocational  and Appl ied Technology 
Ed ucation (Carl Perkins) 

Medicaid i n  pub l ic  schools 4708 
4709 
4969 

Medicaid Ad m i n istrative Activities (MAAPS) 
Title IV, Part A 

4531 Title IV, Part B 

Tota l federa l  sou rces 

Non revenue receipts 
5300 Sa le of property 
5301 I nsurance adj ustment 
5690 Other recei pts 

Tota l nonrevenue receipts 

Tota l receipts 

TOTAL FU NDS AVAI LABLE 

DISBURSEM ENTS 
I nstruction 

1100 Regular  instruction  
1150 L imited Engl ish profic iency programs 
1160 Poverty progra ms 
1200 Specia l . education i nstructional  programs -

school age 

39 

Origina l  
and 
Fina l  

Budget Actua l 

419,082 

1,500 
(180,000) 64,272 
870,000 188,064 

12,801 
70,000 1,081,942 

18,500 18,664 
15,000 71,874 

140,000 94,546 
29, 125 

19,000 

935,000 1,999,370 

5 ,000 800 
10,000 
50,000 9,555 

65,000 10,355 

22,283,059 21,837,649 

24,848,619 

10,896,815 9,206,026 
35,001 

707 ,775 1,967,237 

2,7 11,968 2,304,591 



scons BLU FF COU NTY SCHOOL DISTRICT NO. 16 
GERI NG PUBLIC SCHOOLS 

G ERI NG ,  N EBRASKA 
SCH EDU LE OF RECEI PTS, DISBURSEM ENTS, AND CHANG ES I N  FU N D  BALANCE -

MODI FIED CASH BASIS - BUDGET AN D ACTUAL 
GENERAL FU N D  

(U NAU DITED) 
YEAR ENDED AUG UST 3 1, 202 1 

DISBURSEM ENTS (Contin ued) 
I nstruction  (Conti nued) 

1291 Spec ia l  ed ucation i nstructional  programs - ages 3 - 5 
1292 Spec ia l  education i nstructional  programs - ages 0 - 2 
1300 Sum mer school 

Su pport services - students 
2120 G u idance services 
2 130 Health services 
2141 Phychologica l services SPED school age 
2151 Speech thera py - SPED school age 
2152 Speech thera py - SPED ages 3 - 5 
2161 Occu pationa l  thera py - SPED school age 
2163 Occu pationa l  thera py - SPED ages O - 3 
217 1  Physica l thera py - SPED school age 
2181 Visua l ly i m pa i red - SPED school age 
2 191 Deaf and  hard of hearing - SPED school age 

Su pport services - staff 
2212 Instruction  and  curricu lum development 
2213 Tra i n i ng 
2222 School l i b ra ry services 

Su pport services - genera l  admin istration 
2310 Boa rd of ed ucation 
2320 Executive a d m i n istration 
2330 District lega l services 
2410 Office of the princ ipa l  

Centra l services 
2510 Fisca l services 

Operation and  ma intenance of p lant 
2610 Operation of bu i l d ings 
2650 Veh ic le operation ,  ma intenance, and purchas ing 

Student tra nsportation 
2710 Veh ic le operation and purchasi ng - regu lar  ed ucation 
2712 Veh ic le operation and purchasing - school age SPED 
3000 After school p rogra m 

40 

Origi na l  
and 
F ina l  

Budget 

65, 720 
12,500 
50,000 

407,441 
147,459 

2 ,000 

4,500 
500 

850,300 
83,900 

325, 700 

154,240 
278,600 

8,000 
1,354,360 

339,520 

1,853,800 

539, 100 
50,000 
25,000 

Actua l  

82,638 
36 

40, 157 

623 
182,047 

2 15 
163, 126 

5 ,056 
13, 186 

246 
40,415 

7 ,784 

349,238 
39,003 

280,381 

297,092 
265,223 

1,546,041 

728,626 

1,934,873 

511,228 
7 1,735 



scons BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GER ING PU B LIC  SCHOOLS 

GER ING ,  NEBRASKA 
SCH EDULE OF RECEI PTS, D ISBURSEM ENTS, AND CHANGES IN FU N D  BALANCE -

MODIFI ED CASH BASIS - BUDGET AN D ACTUAL 
GENERAL FU N D  

(U NAU D ITED) 
YEAR ENDED AUG UST 3 1, 202 1 

DISBU RSEM ENTS (Conti nued) 
3500 State categorica l  programs 
5000 Debt service 

Federa l progra ms 
6200 Title I, Pa rt A ESEA/ESSA I m prov ing Basic Progra ms 

Operated by Loca l Ed ucationa l  Agencies 
6230 Title I ,  Pa rt D,  Subpart 2 Prevention & I ntervention 

6996 
6310 
6405 
6402 
6407 
6410 

Programs for Ch i l d ren & Youth who are Neglected , 
or At-Risk 

CARES Act 
Title I I ,  Pa rt A ESEA/ESSA Su pporti ng Effective I nstruction 
I D EA Pa rt B Special  Ed ucation 
I D EA Pa rt B (611) Base Al location  Transportation 
I D EA Preschool (619) Base Al location Tra nsportation 
I D EA Enrol l menVPoverty (611) 
Qual ity Program review 

6700 Federa l  Vocational  and App l ied Technology 
Ed ucation (Ca rl Perkins) 

69 10 Native American Ed ucation 
6968 Tit le IV, Part B ESEA/ESSA 2 1st Centu ry Comm u n ity 

Lea rn ing Centers 
6690 Other federa l  programs 
8000 Tra nsfers out 

Tota l d isbursements 

FU N D  BALANCE, end of year 

41  

Origina l  
and 
Fi na l  

Budget Actua l  

258,828 252, 126 
47,332 

696,925 502, 750 

36,644 
50,000 1, 144,982 

130,516 140,249 
24,500 373,699 

125,849 
10,420 10, 798 

294,482 
163,282 

19,355 22,511 
4,000 

67,928 
(184,927) 2 1, 111 

25,000 

22,592,000 22,587,382 

2 ,261,237 



SCOTTS BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GER ING PU BLIC SCHOOLS 

G ER ING,  NEBRASKA 
SCH EDU LE OF RECEI PTS, D ISBURSEM ENTS, AND CHANG ES I N  FU N D  BALANCE -

MODIFIED CASH BASIS - BUDGET AN D ACTUAL 

ANALYSIS OF FUN D  BALANCE 
Cash i n  bank 

Checking accou nt 

Cou nty treasurers 
Scotts B luff 

Payro l l  withhold ings payab le  
Accou nts payable 
Due to/from other fu nds 

TOTAL FU N D  BALANCE 

G EN ERAL FU ND 
(U NAU DITED) 

YEAR ENDED AUG UST 31, 202 1 

See accompanyi ng notes to budgetary sched u les. 

42 

Origi na l  
and 
F ina l  

Budget Actua l  

410,570 

2,487, 134 

8,137 
(61, 147) 

(583,45 7) 

1,850,667 

2,261,237 



scons BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GERING PU BLIC SCHOOLS 

GERING,  NEBRASKA 
SCH EDU LE OF RECEI PTS, DISBURSEM ENTS, AND CHANG ES I N  FU N D  BALANCE -

MODI FIED CASH BASIS - BUDGET AN D ACTUAL 
DEPRECIATION FU N D  

(U NAU DITED) 
YEAR ENDED AUG UST 31,  202 1 

FUN D  BALANCE, begi n n i ng of yea r 

RECEI PTS 
Interest received 

TOTAL FU N DS AVAI LABLE 

DISBU RSEM ENTS 
Ca pita l  outlay 

FU ND BALANCE, end of year 

ANALYSIS OF FUN D  BALANCE 
Cash i n  ba nk  

Checki ng accou nt 
Certificates of deposit 

See accompa nying notes to budgetary sched u les. 

43 

Origi na l  
and 
Final  

Budget 

4,000 

437,073 

Actua l  

435,917 

1,678 

437,595 

437 ,595 

41,027 
396,568 

437 ,595 



scons BLU FF COU NTY SCHOOL DISTRICT NO. 16 
GER ING PU BLIC SCHOOLS 

GER ING,  NEBRASKA 
SCH EDULE OF RECEI PTS, D ISBURSEM ENTS,  AND CHANG ES I N  FU N D  BALANCE -

MODIFIED CASH BASIS - BUDGET AN D ACTUAL 
EM PLOYEE BEN EFIT FUN D  

(U NAU D ITED) 
YEAR ENDED AUG UST 31, 2021 

FUN D  BALANCE, begi nn ing of yea r 

RECEI PTS 
Interest received 
Tra nsfers i n  

Tota l receipts 

TOTAL FU N DS AVAI LABLE 

D ISBU RSEM ENTS 
Em ployee benefits pa id 

FU N D  BALANCE, end of year 

ANALYSIS OF FU N D  BALANCE 
Cash in ba nk  

Checki ng accou nt 

See accompa nyi ng notes to budgetary sched u les. 

44 

Origina l  
and  
Fi na l  

Budget 

10 
100,000 

100,010 

111,485 

Actua l  

11,377 

4 

4 

11,381 

2 ,048 

9 ,333 

9 ,333 



scons BLU FF COU NTY SCHOOL DISTRICT NO.  16 
GER ING PU BLIC SCHOOLS 

G ER ING ,  N EBRASKA 
SCH EDULE OF RECEI PTS, D ISBURSEM ENTS, AND CHANG ES I N  FU N D  BALANCE -

MODI F IED CASH BAS IS - BUDGET AN D ACTUAL 
SCHOOL N UTRITION FU N D  

(U NAU DITED) 
YEAR ENDED AUGUST 31, 202 1 

Origi na l  
and 
Fi na l  

Budget Actua l  

FU N D  BALANCE, begi n n i ng of yea r 187 ,666 

RECEI PTS 
Lunchroom sa les 29, 100 30, 152 
Federa l  School Lu nch Program 795, 700 826, 195 
Other federa l categorica l recei pts 4,400 4,500 
State subsidy 5,200 5,391 
Interest 100 112 
Other loca l revenue 60,500 62,778 

Tota l receipts 895,000 929, 128 

TOTAL FU N DS AVAI LABLE 1,116,794 

DISBU RSEM ENTS 
Sa laries 12,980 
Employee benefits 2,335 
Pu rchased services 964,511 767, 749 
Suppl ies and materia ls 2,740 
Ca pita l  outlay 22,234 
Other 1,237 

Tota l d isbursements 964,511 809,275 

FUN D  BALANCE, end of year 307,519 

ANALYSIS OF FU ND BALANCE 
Cash in ba nk 

Checki ng account 280,940 

Accou nts payab le 26,579 

307,519 

See accompa nyi ng notes to budgeta ry sched ules. 
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scons BLU FF COU NTY SCHOOL DISTRICT NO. 16 
GERING PU BLIC SCHOOLS 

GERING,  N EBRASKA 
SCH EDULE OF RECEI PTS, DISBURSEM ENTS,  AND CHAN G ES I N  FU N D  BALANCE -

MODI F IED CASH BASIS - BUDG ET AN D ACTUAL 
BOND FUN D  
(U NAU DITED) 

YEAR ENDED AUG UST 3 1, 202 1 

FUN D  BALANCE, begi n n ing of yea r 

RECEI PTS 
Loca l property taxes 
Ca rl ine tax 
I nterest 
Other loca l receipts 
Homestead exem ption 
Property tax cred it 
Other state recei pts 
Pro-rate motor veh icle 

Tota l receipts 

TOTAL FU NDS AVAI LABLE 

DISBURSEM ENTS 
Other expenses 
Redem ption of pri nc ipa l  
Debt service i nterest 

Tota l d isbursem ents 

FU N D  BALANCE, end of year 

ANALYSIS OF FUN D  BALANCE 
Cash in ba nk 

Checking accou nt 

County treasu rers 
Scotts B luff 

Due to other funds 

TOTAL FU ND BALANCE 

See accompa nyi ng notes to budgetary sched u les. 

46 

Original  
and 
F inal  

Budget 

1,760,000 
6,300 
3,000 
4,400 

93,000 
91,000 

1,000 
7,000 

1,965, 700 

5,200 
1,899,063 
1,22 1,000 

3, 125,263 

Actua l 

1,892,540 

1 ,777 ,205 
6,322 

(2 ,953) 
4,437 

93,572 
9 1,455 

1,407 
6,861 

1,978,306 

3 ,870,846 

2 , 700 
643,000 

1,000, 779 

1,646,479 

2 ,224,367 

1 ,713,525 

57 1,537 

(60,695) 

2 ,224,367 



scons BLUFF COU NTY SCHOOL DISTR ICT NO. 16 
GER ING PUBL IC SCHOOLS 

GER ING ,  N EBRASKA 
SCH EDULE OF RECEI PTS, D ISBURSEM ENTS, AND CHANGES I N  FU N D  BALANCE -

MODIF IED CASH BASIS - BU DGET AN D ACTUAL 
SPECIAL BU I LD I NG FU N D  

(U NAU DITED) 
YEAR ENDED AUG UST 31, 2021 

FUN D  BALANCE, begi nn ing of yea r 

R ECEI PTS 
Transfers from Genera l  Fund 

Tota l recei pts 

TOTAL FU N DS AVAI LABLE 

DISBU RSEM ENTS 
Ca pita l outlay 

Tota l d isbursements 

FUN D  BALANCE, end of year 

ANALYSIS O F  FUND BALANCE 
Cash in ban k  

Checki ng accou nt 

Due from other fu nds 

Cou nty treasurers 
Scotts B l uff 

TOTAL FU N D  BALANCE 

See accompanyi ng notes to budgetary sched u les. 

47 

Origina l  
and  
Fi na l  

Budget Actua l  

800,964 

5,000 749 

5,000 749 

801,713 

540,772 107 ,727 

540, 772 107 ,727 

693,986 

64,824 

629, 152 

10 

693,986 



scons BLU FF COU NTY SCHOOL DISTR ICT NO. 16 
G ER ING PUBLIC SCHOOLS 

G ER ING ,  NEBRASKA 
SCH EDULE OF RECE IPTS, D ISBURSEM ENTS, AND CHANG ES I N  FU N D  BALANCE -

MODIFIED  CASH BASIS - BUDGET AN D ACTUAL 
STU DENT FEE FU ND 

(U NAU DITED) 
YEAR ENDED AUG UST 31, 202 1 

FU N D  BALANCE, begi n n i ng of yea r 

RECEI PTS 
I nterest 
Extracurricu lar  activity fees 

Tota l recei pts 

TOTAL FU N DS AVAI LABLE 

DISB U RSEM ENTS 
Pu rchased services 

FUN D  BALANCE, end of year 

ANALYSIS OF FU ND BALANCE 
Cash in bank  

Checking account 

Accou nts payable 

TOTAL FUND BALANCE 

See accompanyi ng notes to budgeta ry sched u les. 

48 

Origina l  
and 
F ina l  

Budget 

21, 785 

Actua l  

13,593 

55 
11,669 

11,724 

25,317 

1,800 

23,517 

25,996 

(2,479) 

23,517 



SCOTTS BLUFF COU NTY SCHOOL DISTRICT NO. 16 
GERING PU BLIC SCHOOLS 

GERING,  N EBRASKA 
SCH EDU LE OF RECEI PTS, DISBURSEMENTS, AND CHANG ES I N  FU N D  BALANCE -

MODI F IED CASH BASIS - BUDGET AN D ACTUAL 
ACTIVITI ES FU N D  

(UNAU DITED) 
YEAR ENDED AUGUST 3 1, 202 1 

FUND BALANCE, begi n n i ng of yea r 

RECEI PTS 

TOTAL FU N DS AVAI LABLE 

DISBURSEM ENTS 

FU ND BALANCE, end of yea r  

ANALYSIS O F  FUN D  BALANCE 
Cash i n  ba n k  

Checking accou nt 
Certificate of deposit 

Accou nts payable 

See accompanying notes to budgetary sched u les. 

49 

Origina l  
and 
F ina l  

Budget 

530,099 

600,000 

Actua l  

42, 109 

357, 769 

399,878 

353,508 

46,370 

15,552 
30,849 

(31) 

46,370 



scons BLUFF COUNTY SCHOOL DISTRICT NO. 16 
GER ING PUBLIC SCHOOLS 

G ER ING ,  N EBRASKA 
NOTES TO BUDGETARY SCH EDU LES 

N OTE 1. SCH EDU LES OF RECEI PTS, DISB U RSEM ENTS, AND CHANG ES I N  FUN D  BALANCE -
MODI FIED CASH BASIS - BUDGET AN D ACTUAL 

Basis of Accou nting 

The accompanyi ng schedu les of receipts, d isbursements, and cha nges in  fund balance -
mod ified cash basis - budget and  actua l  a re presented on the m od ified cash basis of ac­
counting. Th is basis is consistent with the basis of accou nting used i n  prepa ring the basic 
fi nancia l  statements. Al l unexpended appropriations lapse at the end of the budget yea r. 

B udget Law 

The District is req u i red by state law to hold publ ic  hea rings and adopt a n nua l  budgets for 
a l l  funds on the mod ified cash basis of accou nti ng. Tota l d isbu rsements for each fund 
may not exceed the tota l budgeted d isbursements. The Genera l  Fund is a lso subject to a 
tota l non-special  education d isbursement l im it. Appropriations for d isbu rsements lapse 
at year  end.  Any revisions to the adopted budget of tota l d isbursements to a ny fund re­
q u i re a pu bl ic hea ring. 

B udget Compl iance 

Al l funds a re i n  com pl iance for 202 1. 

For the year ended August 31,  2020, d isbursements exceeded appropriations in  the Bond 
Fund and Cooperative Fund in the amount of $24,637,555 and $3, 106. 

Reconci l iation 

The Nebraska Department of Ed ucation req u i res sepa rate budgets for those funds con­
s idered as Genera l  Fund com ponents for budget purposes. 

A reconci l iation of the Genera l  Fund fi nancia l  reporti ng basis to the budgetary basis is as 
fo l lows: 

Recei pts u nder d isbursements - fi nancia l  reporti ng basis 
General  Fu nd 

Recei pts over (under) d isbu rsements - budgetary basis 
General  Fund 
Depreciation Fund 
Employee Benefit Fund 

50 

(750,099) 

(749, 733) 
1,678 

(2,044) 

(750,099) 



SCOTTS BLUFF COUNTY SCHOOL D ISTRI CT NO. 16 

GER ING PUBLIC SCHOOLS 

GER ING ,  N EBRASKA 

ACTIVITIES FUND 

SCH EDULE OF CHANG ES I N  CASH BALANCES 

(UNAUDITED) 

YEAR ENDED AUGUST 31,  202 1 

Balance Receipts/ Disbursements/ Balance 

9/1/20 Transfers I n  Transfers out 8/31/21 

Revolving Fund 31,475 570 30,905 

Odyssey of the Mind 4,835 4,835 

Lincoln Genera l  8,396 3,301 810 10,887 

Li nco ln McFunds 1,280 1,280 

Li ncoln Student Counci l  721 439 (3, 722) 4,882 

Activities Director (100,204) 19,752 13,897 (94,349) 

Activity Tickets 100,469 3 ,005 103,474 

Northfield Genera l  12,975 1, 173 (408) 14,556 

Gei l  Bu i ld ing Fund 3,074 1, 156 636 3,594 

Gei l  Student Leadersh ip  1,062 1,062 

Footbal l Program (19,836) 10,238 18,780 (28,378) 

H igh School Al l-School Plays (1,024) 600 2,618 (3,042) 

H igh School Band (187) 1 ,701 1,784 (270) 

H igh School Bu i ld ing Use 25,598 4,329 19,526 10,401 

G HS Booster C lub (277) (277)  

H igh School Chorus 382 382 

FCCLA Club 362 362 

H igh School Concessions 13,653 22 ,772 23,669 12,756 

H igh School G C lub 471 471 

H igh School GGM 6,987 1,204 535 7 ,656 

H igh School General Fu nd  364 4,315 2,540 2 ,139 

H igh School N HS 163 739 751 151 

H igh School Span ish Clu b  1,016 1,016 

H igh School Student Counci l  1,948 2 ,216 2,003 2 ,161 

H igh School Yearbook 10,825 22 ,312 16,410 16,727 

H igh School Mock Tria l  (4, 177) 125 100 (4, 152) 

H igh School German C lub  1,999 723 699 2,023 

H igh School Journa l ism (475) 320 (155) 

H igh School Woods 15,479 8, 163 2,753 20,889 

H igh School Futu re Business Leaders (8,005) 20 (8,025) 

H igh School Wendy's Endowment 3,496 3,496 

Key C lub 1,383 209 1,174 

Leo Cl u b  1,826 168 1,658 

GHS Ch i ld  Study Team 49 49 

Harmony 2 ,772 2 ,810 2,697 2,885 

Softba l l  Boosters/Pa rents 11,547 5 , 100 5,658 10,989 

H igh School Athletics Fund 90,7 14 11,974 6,644 96,044 

H igh School Courtesy 446 94 50 490 
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scons BLUFF COUNTY SCHOOL D ISTR ICT NO. 16 

GER ING PUBLIC SCHOOLS 

GER ING ,  NEBRASKA 

ACTIVITIES FU N D  

SCH EDULE O F  CHANG ES I N  CASH BALANCES 

(UNAUD ITED) 

YEAR ENDED AUGUST 31,  202 1 

Balance Receipts/ Disbursements/ Balance 

9/1/20 Transfers I n  Transfers out 8/3 1/21 

Interact 774 774 

H igh School Speech (22,819)  7 17 4,358 (26,460) 

H igh School Auto 7 ,081 934 8,015 

Tri M M usic Society (75) (75) 

Kn itters C lub  413 413 

HS Freshman Student Cou nci l  1 ,083 1,083 

Fresh man Academy Fund 604 604 

Don Chi lds Scholarsh i p  8,458 8,458 

Class of 1989 530 530 

Class of 1997 273 273 

Class of 2001 606 606 

Class of 2003 53 53 

Class of 2004 207 207 

Class of 2005 598 598 

Class of 2006 791 791 

Class of  2007 403 403 

Class of 2008 446 446 

Class of 2009 350 350 

Class of 2011 1,99 1 1,99 1 

Class of 2012 1 ,639 1,639 

Class of 2013 (347) (347) 
Class of 2014 458 458 

Class of 2015 1,670 . 1,670 

Class of 2016 2 ,937 2,937 

Class of 2017 2 ,660 2 ,660 

Class of 2018 1, 765 1,765 

Class of 2019 2 ,676 2 ,676 
Class of  2020 6,386 3,875 2 ,511 
Class of 202 1 590 5 ,820 2,017 4,393 
Class of 2022 40 1,355 1,395 
Class of 2023 145 145 
Class of 2024 40 40 
H igh School Color Guard 1,006 430 1, 132 304 
H igh School Journa l ism 181 181 
Cedar Canyon Booster C lub  197 197 

H igh School Cross Cou ntry (7 ,069) 3,025 3,351 (7 ,395) 
H igh School G i rls' Go lf (21,955) 360 2,245 (23,840) 
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scons BLUFF COU NTY SCHOOL DISTR ICT NO. 16 

G E R I N G  PUBLIC SCHOOLS 

GER ING ,  NEBRASKA 

ACTIVITIES FUND 

SCH EDULE OF CHANG ES I N  CASH BALANCES 

(UNAU D ITED) 

YEAR EN DED AUGUST 31,  2021 

Ba lance Receipts/ Disbursements/ Balance 
9/1/20 Transfers I n  Transfers out 8/31/21 

Vol leyba l l  (26,490) 10,936 11, 7 10 (27,264) 
Boys' Basketba l l  10,938 5 ,181 6,458 9,661 
J u n ior H igh One Act Play (98) (98) 
G i rls' Basketba l l  12,203 6,451 9 ,324 9,330 
Wrestl i ng (34,897) 1,638 5,815 (39,074) 
Boys' Swimming (37 ,405) 6,386 (43,791) 
G i rls' Swi mming (40,467) 6,386 (46,853) 
Boys' and  G i rls' Track (53,895) 678 2,870 (56,087) 
Ath letic Equ ipment 2 ,250 2,250 
Boys' Ten n is (8, 178) 2 ,095 (10,273) 
G i rls' Ten n is (11,889) 3,621 (15,510) 
H igh School Boys' Golf (19 ,037) 1, 174 (20,2 11) 
H igh School Spirit Squad (1 ,103) (1, 103) 
H igh School Drug-Free 7 7 

H igh School FFA 344 (344) 
Scholarsh ip  2,084 2,084 
H igh School G i rls' Softba l l  (40,570) 1,500 7 ,040 (46,110) 

Boys' Soccer (19,410) 1,727 2 ,032 (19,7 15) 

G i rls' Soccer (14,837) 2 ,340 3,019 (15,516) 

Art C lub  575 425 437 563 

Book Clu b  137 140 (3) 
Science Club 1 ,776 1,776 
Wel lness 140 140 

Dance Tea m (1,200) 1,091 (2,291) 
S ugar Va l ley Tech Sumit 4,627 4,627 
J u n ior H igh Genera l Fund (1,707) 5,837 2 ,717 1,413 

J u n ior H igh Student Counci l  2 ,873 789 1,604 2 ,058 

J u n ior H igh Towel Fund 2 ,330 130 2,414 46 

J u n ior H igh Yearbook 2 ,550 2 ,42 1 3,544 1,427 
J u n ior H igh Bu i lders Club  2 , 109 1,795 560 3,344 
National  J un ior Honor Society 1,02 1 1,02 1 
Qu iz Bowl (197) 150 (47) 

M ath C lub  1,336 150 110 1,376 
J u n ior H igh Newspaper (50) (50) 
National  Forensic League 29 29 
H ea lth Occupation Student Association 4,576 2,320 2 ,465 4,431 

Freshmen Entrepreneur 512 512 
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SCOTIS BLUFF COUNTY SCHOOL DISTR I CT NO. 16 

G ER ING PUBLIC SCHOOLS 

GER ING,  N EBRASKA 

ACTIVITI ES FUN D  

SCH EDULE O F  CHANGES I N  CASH BALANCES 

(UNAUDITED) 

YEAR ENDED AUGUST 31, 202 1 

Ba lance Receipts/ Disbursements/ Ba lance 

9/1/20 Transfers I n  Transfers out 8/31/2 1  

Cul inary Arts (13) 133 100 20 

H igh School Musica l 11,609 15,574 13,429 13,754 
H igh School Bu l ldog Wrestl i ng (3,962) 9 ,800 5,744 94 
H igh School Bu l ldog Basketba l l  (259) 12,187 11,226 702 
H igh School Bu l ldog Footba l l  5,525 6,461 6,306 5,680 
H igh School Excess C lass Dues (241) (241) 
Bu l ldog G irls' Golf 167 2,578 1,500 1,245 
Bu l ldog G i rls' Basketba l l  14,558 5,897 7 ,458 12,997 
Wrestl ing Booster 
Soccer Boosters 1, 102 5, 155 4,473 1,784 
Bu l ldog Spirit Sq uad 774 2 1,274 17,238 4,810 
Bu l ldog Track (90) 4,490 4,726 (326) 
Bu l ldog Boys' Golf 3 ,132 7 ,213 4, 128 6,217 
Vol leyba l l  Boosters 9,638 13,278 12,063 10,853 
Bu l ldog Speech 11 655 1,339 (673) 
Booster Cross Country 5,456 9,329 7 ,945 6,840 
Soccer G i rls' Boosters 13,295 8,641 5 ,142 16, 7 94 
Preschool Boosters 5,323 7 ,372 3, 124 9,5 7 1  
G i rls' Cross Cou ntry Booster 
Bu l ldog Boys' Ten n is 804 679 291 1, 192 
Bu l ldog G i rls' Tenn is 272 176 448 
Bu l ldog DECA (3,680) 150 200 (3,730) 
Dance Bu l ldog 9,099 7 ,221 9,045 7 ,275 
Bu l ldog One Act Play 4,570 970 1,647 3,893 
Mock Tria l  385 385 
Bu l ldog Leadersh ip  97 97  
Gaming Club 337 476 341 472 
G NAC 12,823 1,048 1,364 12,507 
FFA 200 24,263 14,237 10,226 
AM PED 631 631 
Bu l ldog STEM 3, 100 337 2 ,763 
Bu l ldog El Barrio 2 , 101 374 1, 727 
Centra l Office 1, 100 1, 100 
Whitney Paar  Scholarsh i p  Fund (7 ,130) (7 ,130) 
Twi la  Fu nd Schola rsh ip  Fun d  1,443 1,443 

TOTAL SCHOOL ACTIVITI ES 42,109 357, 769 353,508 46,370 

ORIG INAL AN D FINAL BUDGET 530,099 600,000 
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DANA F. COLE 
& COMPANYLLP 
C ERTI F I E D  P U B L I C  ACCOUNTANTS 

I NDEPEN DENT AUDITORS' REPO RT ON I NTERNAL CONTROL OVER 
FI NANCIAL REPORTI N G  AN D ON COM PLIANCE AND OTH ER 

MATTERS BASED ON AN AUDIT OF FI NANCIAL STATEM ENTS PERFORM ED I N  
ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

To the Board of Ed ucation 
Scotts B luff County School District No. 16 
Gering Pub l ic  Schools 
Gering, Nebraska 

We have a ud ited , i n  accordance with the aud iti ng sta ndards genera l ly accepted i n  the U n ited States of 
America a nd the standards appl icable to financia l  aud its conta ined in  Government Auditing Standards 

issued by the Comptrol ler General of the U n ited States, the financial  statements of the governmenta l 
activities, each major fund, and the aggregate rema in ing  fu nd i nformation of Scotts B luff County School 
District No. 16, Gering Publ ic Schools, Geri ng, Nebraska, as of and for the yea r ended August 3 1, 2021, 
and the related notes to the financial  statements, which col lectively com prise Scotts B luff Cou nty School 
District No. 16, Gering Publ ic Schools, Geri ng, Nebraska's basic financia l statements, and have issued 
our report thereon dated November 4, 2021. 

Internal Control Over Financial Reporting 

I n  p lann ing  and perform ing our audit of the financia l  statements, we considered Scotts B luff Cou nty 
School D istrict No. 16, Gering Publ ic Schools, Geri ng, Nebraska's i nternal control over financia l report­
ing ( i nterna l  control )  to determine the audit procedures that a re appropriate in the c i rcumstan ces for 
the purpose of expressing our  opin ions on the financia l  statements, but not for the purpose of ex­
pressing a n  op in ion on the effectiveness of Scotts B luff County School District No. 16, Gering Publ ic  
Schools, G ering, Nebraska's i nterna l  control .  Accord ingly, we do not express an  opi n ion on the effec­
tiveness of Scotts B luff Cou nty School District No.  16, Ger ing Publ ic Schools, Gering, Nebraska's i n­
ternal contro l .  

A deficiency in internal control exists when the design or  operation of a control does not a l low man­
agement or  em ployees, i n  the normal  cou rse of perform ing thei r assigned functions, to prevent, or  
detect and correct, misstatements on a time ly basis. A material weakness is a deficiency, or a com­
bination of deficiencies, in i nterna l  control such that there is a reasonable possibi l ity that a materia l  
m isstatement of the entity's financial  statements w i l l  not b e  prevented , o r  detected a n d  corrected on 
a timely basis. A significant deficiency is a defic iency, or a combination of deficiencies, i n  i nternal 
control that is less severe than a materia l weakness, yet i mportant enough to merit attention by 
those charged with governance. 

Our consideration of i nterna l  control was for the l im ited purpose described in  the fi rst paragraph of 
th is section  a nd was not designed to identify a l l  defic iencies i n  interna l control that might be m aterial  
weaknesses or  sign ificant deficiencies. G iven these l i m itations, during our audit we d id not identify 
any defic iencies in i nternal control that we considered to be material weaknesses. However, material 
weaknesses may exist that have not been identified . 
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Compliance and Other Matters 

As pa rt of obta in ing reasonable assu ra nce a bout whether Scotts B luff Cou nty School District No. 16, 
Gering Publ ic Schools, Geri ng, Nebraska 's fina ncial  statements a re free from m ateria l  m isstatement, 
we performed tests of its com pl iance with certa in  provisions of laws, regu lations,  contracts, and grant 
agreements, noncompl ia nce with wh ich cou ld  have a d i rect and materia l  effect on the determination 
of fina ncia l  statement a mou nts. H owever, provid ing an opin ion on compl iance with those provisions 
was not an objective of our aud it, and accord ingly, we do not express such an op in ion .  The results of 
our  tests d isclosed instances of noncompl iance or  other matters that a re req u i red to be reported un­
der Government Auditing Standards and a re described i n  the accompa nying schedu le  of find ings and 
questioned costs as item 202 1-00 1. 

Scotts Bluff County School District No. 16, Gering Public Schools, Gering, Nebraska's Response to 
Findings 

Scotts B luff County School District No.  16, Gering Publ ic Schools, Geri ng, Nebraska 's responses to the 
find ings identified in our aud it a re descri bed in the accompa nying sched u le  of find ings and q uestioned 
costs. Scotts Bluff County School D istrict No. 16, Geri ng Publ ic  Schools, Geri ng, Nebraska's responses 
were not subjected to the aud it ing proced u res appl ied in the aud it of the financ ia l  statements, a nd ac­
cord ingly, we express no opin ion on  them . 

Pu rpose of this Report 

The pu rpose of this report is solely to descri be the scope of our testing of i nterna l  control and compl i­
ance a nd the resu lts of that testing, and not to provide a n  opin ion on  the effectiveness of the entity's 
i nternal  control or on compl ia nce.  This report is an integra l part of a n  aud it performed in accorda nce 
with Government Auditing Standards i n  consideri ng the entity's i nterna l control a n d  com pl ia nce. 
Accord ingly, this commun ication is n ot su itab le for any other purpose. 

Scottsbluff, Nebraska 
Novem ber 5, 2020 
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DANA F. COLE 
& COMPANYLLP 
CERTI F I ED PUBL I C  ACCOUNTANTS 

I N DEPENDENT AUDITORS' REPORT ON COM PLIANCE FOR 
EACH MAJOR PROG RAM AND ON I NTERNAL CONTROL OVER 

COM PLIANCE REQU I RED BY THE U N I FORM G U I DANCE 

To the Board of  Education 
Scotts Bluff County School District No. 16 
Gering Publ ic Schools 
Gering, Nebraska 

Report on Compliance for Each Major Federal Program 

We have a ud ited Scotts B luff Cou nty School District No.  16, Gering Publ ic  Schools, Gering, Nebraska's 
compl iance with the types of compl iance requ i rements described i n  the OMB Compl iance Supplement 
that could have d i rect and materia l  effect on each of Scotts Bluff County School District No. 16, Ger­
ing Pu bl ic Schools, Ger ing, Nebraska's major federa l  progra ms for the year ended August 31,  2021. 
Scotts Bluff County School District No. 16, Gering Publ ic Schools,  Geri ng, Nebraska's major federa l 
programs are identified i n  the summary of aud itor's resu lts section of the accompanying sched u le of 
find ings and questioned costs. 

Management's Responsibility 

Management is responsi ble for compl iance with federa l  statutes, regu lations, and the terms a n d  
cond itions of its federa l  awards appl icable t o  its federa l  programs. 

Auditors' Responsibility 

Our responsib i l ity is to express an  opin ion on compl iance for each of Scotts Bluff County School D is­
trict No. 16, Gering Pub l ic  Schools, Gering, Nebraska's major federa l  programs based on our  aud it of 
the types of compl iance req u i rements referred to above. We conducted our aud it of compl iance i n  
accordance with aud it ing sta ndards genera l ly accepted i n  the Un ited States of America ;  the standards 
appl icable to fi nancia l aud its conta ined in Government Auditing Standards, issued by the Com ptrol ler 
Genera l  of the U n ited States; and the aud it req u i res of Title 2 U .S. Code of Federal Regulations (CFR) 
Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 

Awards (Un iform G u idance). Those standards a nd the Un iform G u idance requ i re that we p lan and 
perform the aud it to  obta in  reasonable assurance about whether  noncom pl iance with the types of 
compl iance requ i rements referred to above that cou ld  have a d i rect and  materia l  effect on a major 
federa l  program occu rred . An aud it inc ludes examin ing, on a test bas is ,  evidence about Scotts B luff 
Cou nty School D istrict No.  16, Gering Publ ic Schools, Geri ng, Nebraska's com pl iance with those re­
qu i rements and perform ing s uch other procedu res as we considered necessa ry i n  the c ircumstances. 

We be l ieve that our  aud it provides a reasonable basis for our  op in ion on compl ia nce for each major 
federa l  program .  However, our  aud it does not provide a lega l  determ i nation of Scotts Bluff Cou nty 
School District No.  16, Gering Publ ic  Schools, Geri ng, Nebraska's compl iance. 
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Opinion on Each Major Federal Programs 

In o u r  op in ion ,  Scotts B luff Cou nty School District No.  16, Gering Publ ic Schools, Ger ing, Nebraska,  
comp l ied, i n  a l l  materia l respects, with the types of com pl iance req u i rements referred to a bove that 
cou ld  have a d i rect and materia l  effect on each of its major federa l programs for the yea r ended 
August 3 1, 2021. 

Report on Internal Control Over Compliance 

Management of Scotts B luff County School D istrict No. 16, Geri ng Pu bl ic Schools, Ger ing, Nebraska , 
is responsible for establ ish ing and mainta i n ing effective i nternal control over com pl iance with the 
types of com pl iance requ i rements referred to a bove. In plann ing and perform i ng our  aud it of com­
pl ia nce, we considered Scotts B luff Cou nty School D istrict No. 16, Geri ng Pub l ic  Schools, Gering, Ne­
braska's i nterna l  control over com pl iance with the types of req u i rements that cou ld  have a d i rect and 
materia l  effect on each major federa l p rogram to determine the aud iti ng proced u res that a re a ppro­
priate i n  the c i rcumstances for the pu rpose of expressing an opin ion on com pl iance for each major 
federa l program and to test a nd report on interna l  control over compl iance i n  accordance with the 
U n iform Gu idance, but not for the pu rpose of expressing an op in ion on the effectiveness of internal 
contro l over com pl iance. Accord ingly, we do  not express an opin ion on the effectiveness of Scotts 
B luff County School District No. 16, Geri ng Pub l ic  Schools, Gering, Nebraska's i nterna l  control over 
com pl iance. 

A deficiency in internal control over compliance exists when the design or operation  of a control over 
com pl iance does not a l low ma nagement or  em ployees, in the norma l cou rse of performing the i r  as­
s igned fu nctions, to prevent, or detect and correct, noncompl ia nce with a type of comp l ia nce requ i re­
ment of a federa l  program on a timely basis. A material weakness in internal control over compliance 

is a d efic iency, or combination of deficiencies, i n  i nternal  control over compl iance, such that there is a 
reasonable possib i l ity that material noncompl iance with a type of compl iance requ i rement of a federa l  
progra m wi l l  not be prevented , or  detected and corrected , on a timely basis. A significant deficiency in 

internal control over compliance is a deficiency, or  a combination of deficiencies, i n  i nterna l  control 
over compl iance with a type of com pl iance requ i rement of a federa l  progra m that is less severe than a 
materia l wea kness in  interna l  control over com pl ia nce, yet important enough to merit attention by 
those charged with governance. 

O u r  consideration of i nternal  control over com pl iance was for the l im ited purpose described in the 
fi rst pa ragra ph of th is section and was not designed to identify a l l  deficiencies in  i nterna l  control over 
com pl iance that m ight be material weaknesses or sign ificant deficiencies. We d id  not identify a ny 
d efic iencies i n  i nterna l contro l over compl ia nce that we consider to be materia l  weaknesses or  sign if­
i ca nt deficiencies .  

Scotts B luff County School District No. 16,  Geri ng Pub l ic  Schools, Gering, Nebraska's response to the 
i nternal  contro l over compl iance find ings identified in our  aud it is described in the accom panying 
sched u le  of find ings and questioned costs. Scotts B luff County School D istrict No. 16, Gering Publ ic  
Schools, Gering, Nebraska's response was not su bjected to the aud it ing proced u res a pp l ied i n  the 
aud it of compl iance and,  accord ingly, we express no op in ion on the response. 
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Th e  pu rpose of th is report on i nterna l contro l  over com pl ia nce is sole ly to d escri be the scope of our  
testing of i nterna l control over com pl iance a n d  the  resu lts of that test ing based on  the  req u i rements 
of the U n iform Gu ida nce. Accord ingly, th is report is not su ita ble  for a ny other purpose. 

Scottsbluff, N ebraska 
Nove m ber 5, 2020 
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scons BLU FF COUNTY SCHOOL DISTRICT NO. 16 
GERING PU BLIC SCHOOLS 

GERI NG,  NEBRASKA 
SCH EDULE OF F IND I NGS AN D QU ESTIONED COSTS 

YEAR ENDED AUGUST 31, 202 1 

SECTION I .  SUM MARY OF AUDITORS' RESULTS 

F inancia l  Statements 

Type of aud itors'  report issued : 

I nterna l  contro l  over fi nancial  reporting: 

Materia l  wea kness identified : 

S ign ificant deficiencies identified 
that a re not considered to be 
materia l  wea knesses: 

Noncompl ia nce matter to the financ ia l  
statements d isclosed : 

Federa l Awards 

I nterna l  contro l  over major programs: 

Materia l  wea kness identified : 

S ign ificant defic iencies identified 
that a re not considered to be 
materia l  wea knesses: 

Type of aud itors'  report issued on 
compl iance for major programs: 

Any aud it fi nd i ngs d isclosed that 
a re req u i red to be reported in  
accordance with 2 CFR Section 
200.516(a) :  

Identification of major programs: 

Ch i ld N utrition Cl uster 
Ed ucation Sta bi l ization Fund (ESF) 

Ca res Act ESSER I ,  CRRSA Act ESSER I I  

Do l lar  th reshold used to d istinguish 
between type A and type B programs: 

Aud itee qua l ified as a low-risk aud itee: 
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U n mod ified 

_Yes _x_No 

_Yes _x_No 

JLYes __ No 

_Yes _x_No 

_Yes _x_No 

Un mod ified 

__lLYes _No 

10.553, 10.555, 10.559 

84.425 

$750,000 

_Yes _LNo 



scons BLU FF COUNTY SCHOOL DISTRICT NO. 16 
GER ING PUBLIC SCHOOLS 

GER ING ,  NEBRASKA 
SCH EDU LE OF FI N D I NGS AN D QUESTIONED COSTS 

YEAR ENDED AUG UST 31, 202 1  

SECTION 1 1 .  FI NANCIAL STATEM ENT FI N D I NGS 

202 1-001 U N DERCOLLATERALIZED BANK BALANCE 

Criteria 

To protect the ban k  deposits of pol itica l su bd ivisions, state statutes re­
qu i re a l l  deposits to be insured a nd/or col latera l ized . Th is is to protect 
the District's deposits i n  the event of a bank  fa i l u re. 

Cond ition and Context 

State statutes req u i re ba nk  ba lances of pol itica l subd ivisions to be fu l ly 
insured and/or col latera l ized . At August 31,  202 1, the D istrict was un­
dercol latera l ized by $ 1,082,223. 

The D istrict was not mon itoring the bank col latera l izations closely 
enough .  

Potential Effect 

If the ba n k  with the u ndercol latera l ized accou nt were to fa i l ,  the D istrict 
wou ld be at risk. 

Recom mendation 

Management shou ld be aware of ba nk ba lances and col latera l ization at 
a l l  times to assu re com pl ia nce with the statutes. 

Views of Responsib le Officials and Plan ned Corrective Action 

The D istrict rea l ized the issue and wi l l  ta ke action to correct the problem. 
The D istrict wi l l  mon itor on a closer basis in  the future.  
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scons B LU FF COU NTY SCHOOL DISTR ICT NO.  16 
G ER ING PUBLIC SCHOOLS 

GERING,  NEBRASKA 
SUM MARY SCH EDULE OF PRIOR AUDIT FI ND I NGS 

YEAR ENDED AUG UST 31, 202 1  

See cu rrent year aud it find ing  202 1-001 and below 2020-002. 

2020-002 EXCESS DISBURSEM ENTS OVER BUDGET 

Criteria 

Nebraska s�atutes req u i re the D istrict to adopt a budget each year  and 
l i m it actual  d isbursements to budgeted a mounts. 

Cond ition and Context 

Bond Fu nd and Cooperative Fund exceeded budgeted d isbursements i n  
t h e  amounts of $24,637,555 and $3, 106. 

The budget did not i nclude refi nanc ing of debt in the Bond Fund.  The 
District had p lanned to close out the Bond Fu nd by refi nancing debt i n  
the Cooperative Fund duri ng the pr ior year. The budget was overlooked 
due  to the debt not being closed out i n  the prior year. 

Actua l  d isbursements exceed ing budgeted d isbursements is a violation 
of Nebraska statutes. 

Recom mendations 

The District should period ica l ly review d isbursements for compl ia nce 
with budget restrictions. 

Views of Responsible Offic ia ls and Pla n ned Corrective Action 

The District understands the requ i rement of l im iti ng d isbu rsements to 
approved budget amounts. We have noted th is fi nd ing and plan to review 
d isbursements prior to year end for com pl iance with budget restrictions 
and ,  when necessa ry, make a mendments to the budget. 
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AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri

1 2 3 4 5 1 2 3 4 5 6 7 1 2 3 4 1 2
8 9 10 11 12 5 6 7 8 9 10 11 12 13 14 7 8 9 10 11 5 6 7 8 9

15 16 17 18 19 12 13 14 15 16 17 18 19 20 21 14 15 16 17 18 12 13 14 15 16

22 23 24 25 26 19 20 21 22 23 24 25 26 27 28 21 22 23 24 25 19 20 21 22 23

29 30 31 26 27 28 29 30 31 28 29 30 26 27 28 29 30

AUGUST
1-3        New Staff Orientation
11-16 Teacher In-Service
17        First Day of School

Instructional Days:  11
Contract Days:  15

SEPTEMBER
5          No School: Labor Day
19        No School: Students

Teacher PD

Instructional Days:  20
Contract Days:  21

OCTOBER
20      End of 1st Quarter
21     No School: Students

Teacher Work Day
24-27 Parent-Teacher

Conferences
28     No School:

Students/Staff

Instructional Days: 19  (14 / 5)
Contract Days:  21 (Comp Day 28th)

NOVEMBER
23-25   No School:

Students/Staff
28        No School: Students

Teacher PD

Instructional Days: 18
Contract Days:  19

DECEMBER
21       Early Release:

Students @ 11:30 am
½ Day Teacher Work Day
End of 1st Semester

22-30   No School:
Students/Staff

Instructional Days: 14.5
Contract Days:  15

Instruction Totals:  45 / 37.5 (82.5)
Total Contract Days:  91

JANUARY FEBRUARY MARCH APRIL MAY
Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri

2 3 4 5 6 1 2 3 1 2 3 3 4 5 6 7 1 2 3 4 5

9 10 11 12 13 6 7 8 9 10 6 7 8 9 10 10 11 12 13 14 8 9 10 11 12

16 17 18 19 20 13 14 15 16 17 13 14 15 16 17 17 18 19 20 21 15 16 17 18 19

23 24 25 26 27 20 21 22 23 24 20 21 22 23 24 24 25 26 27 28 22 23 24 25 26

30 31 27 28 27 28 29 30 31 31 29 30 31

JANUARY
2-4     No School:

Students/Staff
5        No School: Students

Teacher Work Day
6        2nd Semester Begins
20      No School: Students

Teacher PD

Instructional Days:  17
Contract Days:  19

FEBRUARY
17       No School: Students

Teacher PD
20       No School: Students

ESU Mid-Winter
Conference

Instructional Days:  18
Contract Days:  20

MARCH
9        End of 3rd Quarter
10     No School: Students

Teacher Work Day
13-16 Parent-Teacher

Conferences
17-20  No School:

Students/Staff

Instructional Days:  20  (7 / 13)
Contract Days:  22 (Comp Day 17th)

APRIL
7-10    No School:

Students/Staff
28        No School: Students

Teacher PD

Instructional Days:  18
Contract Days:  19

MAY
20     Graduation
23    Early Release:

Students @ 11:30 am
½ Day Teacher Work Day
End of 2nd Semester

24   No School: Students
Teacher Work Day

Instructional Days:  16.5
Contract Days:  18

Instruction Totals:  42 / 47.5  (89.5)
Total Contract Days:  98



2022-23 TOTALS: WNCC Schedule:
QUARTERS: FALL / SPRING:

1ST = 43 Begin - Aug 22 / Jan 16
2ND = 36.5 Break - Oct 10-22
3RD = 43 Midterms - Oct 14 / Mar 3
4TH = 48.5 Break - Nov 23-25 / Mar 13-17 / Apr 7

Finals - Dec 12-16 / May 8-12
SEMESTERS:

1ST = 79.5 GPS INSTRUCTIONAL DAYS: 171
2ND = 91.5

2022-23 TOTALS: WNCC Schedule:
QUARTERS: FALL / SPRING:

1ST = 43
2ND = 36.5
3RD = 43
4TH = 48.5

SEMESTERS:
1ST = 79.5 GPS INSTRUCTIONAL DAYS: 171
2ND = 91.5



AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri

1 2 3 4 1 2 3 4 5 6 1 2 3 1
7 8 9 10 11 4 5 6 7 8 9 10 11 12 13 6 7 8 9 10 4 5 6 7 8

14 15 16 17 18 11 12 13 14 15 16 17 18 19 20 13 14 15 16 17 11 12 13 14 15

21 22 23 24 25 18 19 20 21 22 23 24 25 26 27 20 21 22 23 24 18 19 20 21 22

28 29 30 31 25 26 27 28 29 30 31 27 28 29 30 25 26 27 28 29

AUGUST
1-3        New Staff Orientation
10-15 Teacher In-Service
16        First Day of School

Instructional Days:  12
Contract Days:  16

SEPTEMBER
4          No School: Labor Day
18        No School: Students

Teacher PD

Instructional Days:  19
Contract Days:  20

OCTOBER
19      End of 1st Quarter
20     No School: Students

Teacher Work Day
23-26 Parent-Teacher

Conferences
27     No School:

Students/Staff

Instructional Days: 20  (14 / 6)
Contract Days:  22 (Comp Day 27th)

NOVEMBER
24-24   No School:

Students/Staff
27        No School: Students

Teacher PD

Instructional Days: 18
Contract Days:  19

DECEMBER
20       Early Release:

Students @ 11:30 am
½ Day Teacher Work Day
End of 1st Semester

21-29   No School:
Students/Staff

Instructional Days: 13.5
Contract Days:  14

Instruction Totals:  45 / 37.5  (82.5)
Total Contract Days:  91

JANUARY FEBRUARY MARCH APRIL MAY
Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri Mon Tues Wed Thurs Fri

1 2 3 4 5 1 2 1 1 2 3 4 5 1 2 3

8 9 10 11 12 5 6 7 8 9 4 5 6 7 8 8 9 10 11 12 6 7 8 9 10

15 16 17 18 19 12 13 14 15 16 11 12 13 14 15 15 16 17 18 19 13 14 15 16 17

22 23 24 25 26 19 20 21 22 23 18 19 20 21 22 22 23 24 25 26 20 21 22 23 24

29 30 31 26 27 28 29 25 26 27 28 29 29 30 27 28 29 30 31

JANUARY
1-3     No School:

Students/Staff
4        No School: Students

Teacher Work Day
5        2nd Semester Begins
26      No School: Students

Teacher PD

Instructional Days:  18
Contract Days:  20

FEBRUARY
16       No School: Students

Teacher PD
19       No School: Students

ESU Mid-Winter
Conference

Instructional Days:  19
Contract Days:  21

MARCH
7        End of 3rd Quarter
8       No School: Students

Teacher Work Day
11-14 Parent-Teacher

Conferences
15  No School: Students

Staff (COMP DAY)
29     No School:

Students/Staff

Instructional Days:  17  (5 / 12)
Contract Days:  20 (Comp Day 14th)

APRIL
1          No School:

Students/Staff
26        No School: Students

Teacher PD

Instructional Days:  20
Contract Days:  21

MAY
18     Graduation
21    Early Release:

Students @ 11:30 am
½ Day Teacher Work Day
End of 2nd Semester

22   No School: Students
Teacher Work Day

Instructional Days:  14.5
Contract Days:  16

Instruction Totals:  42 / 46.5 (88.5)
Total Contract Days:  98 (19)
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PREAMBLE

This agreement is made and entered into this _20th_ day of _December_, _2021 , by
and between the BOARD OF EDUCATION of the School District of Gering, District #16, in the
County of Scotts Bluff in the State of Nebraska (hereinafter referred to as the "Board") and the
GERING EDUCATION ASSOCIATION (hereinafter referred to as the "Association").

GENERAL PURPOSE
The Board and the Association recognize that the development of a quality educational
program for the children attending the public schools of Gering, District #16, is a joint
responsibility which can best be achieved by an agreement that all parties work toward
common goals. The Board and the Association enter into this agreement with mutual
dedication, recognizing that the experience, creativity, and judgment of all parties are
necessary to reach the educational needs of the community.



ARTICLE I:  Recognition
The Nebraska Commission of Industrial Relations certified the Gering Education Association as
the exclusive collective bargaining agent on April 14, 2005 for the following bargaining unit:
All persons employed by the School District in the following positions: certificated teaching
personnel, counselors, reading coordinators/reading coaches, psychologists, preschool
educators, registered nurses (but not LPN's), speech pathologists, occupational therapists, and
preschool coordinators.

ARTICLE II:  Teachers Rights
A. Nothing contained in this agreement shall be construed to deny any teacher those

rights provided to him/her under Nebraska law or other applicable laws and
regulations. Rights granted to teachers herein shall be deemed to be in addition to
those provided elsewhere.

B. The Board shall not discriminate against any teacher with respect to terms and
conditions of employment by reason of membership in the Association and its
affiliates, participation in collective negotiations with the Board, or institution of a
grievance under the terms of this agreement.

ARTICLE III:  Grievance Procedures
The purpose of this grievance procedure is to secure at the lowest level, equitable solution to
the problems, which may from time to time arise concerning the interpretation, application,
and meaning of the terms and conditions of employment in this school district. An underlying
principle of the grievance procedure is to ensure fair and equitable treatment to the district's
employees.

A. DEFINITIONS:
1. Grievance: A cause of distress, based upon an event or condition which

affects the welfare and/or terms and conditions of employment of a
certificated person, a group of certificated people, or others; or the
interpretation and/or application of the Board of Education policies,
administrative regulations, building level policies, negotiated agreements
and other contractual obligations.

2. Grievant: An individual or group of individuals who submits a grievance for
arbitration through established procedures.

3. Party of Interest: Person or persons making the claim, any person who
might be required to take action, any person against whom action might be
taken.

4. Time Limits: All time limits herein shall consist of teacher working days
except when a grievance is submitted after the end of the school year. The
number of days indicated at each level should be considered maximum and
every effort shall be made at all levels to expedite the process. Failure of the
Board or its representatives to comply with the time limits at any level shall
permit the grievant to appeal the grievance to the next level.
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5. Grievance Meetings or Hearings: All meetings and hearings under this
procedure up to and including Step 2 of Level II shall be conducted in
private and shall include only the administration's representative(s). All
parties shall have the right to record the proceedings of any hearing or
meeting at all formal levels of the grievance procedure.

B. ASSOCIATION REPRESENTATION:
A grievant shall have the right to have the Association representatives present to
represent the grievant at each level of the grievance procedure. Nothing herein
shall be construed as limiting the right of any teacher to discuss their grievance
informally with their immediate supervisor and having the grievance adjusted
informally. The settlement shall not be inconsistent with the terms of the
negotiated agreement.

C. REPRISALS:

No reprisals of any kind shall be taken by the Board of Education, the grievant,
and the administrator or parties of interest, against any individual or group
because of participation in this due process procedure.

D. WITHDRAWAL OF A GRIEVANCE:
A grievance may be withdrawn at any level without prejudice.

E. TIMELINESS OF THE GRIEVANCE:
If the written grievance is not filed within twenty-one (21) calendar days after
the individual or group knew or should have known of the set of conditions on
which the grievance is based, then the grievance shall be waived.

F. ADVANCED STEP FILING:
The grievance shall be initially filed at the level where the decision or action resulting
in the grievance was made.

G. THE PROCEDURE:

● Level I (Informal)

Initiating Claim:
Any certified employee of the school system who feels that he/she has a
concern may initiate the process by discussing the matter with the Building
Principal or immediate supervisor. A representative of the association may
assist the employee in this resolution. If a resolution to the concern is not
obtained through this discussion, the item should then be taken to the
Superintendent of Schools. Every attempt should be made to resolve the
problem at the informal level.

● Level II (Formal)

Step 1: Any concern that is not resolved at the informal level may be
submitted as a formal grievance.
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If the aggrieved person is not satisfied with the disposition of his/her
problem, or if no decision has been rendered following five (5) working
days after stating the problem in the informal procedure, he/she may
submit the problem as a formal grievance in writing to his/her principal or
supervisor.

Step 2: If a grievance is not resolved at the building level to the
satisfaction of the aggrieved person, or if no decision has been rendered
within three (3) working days after the presentation of the grievance in
writing, the individual may appeal the written grievance to the
Superintendent. The appeal to the Superintendent must be carried out
within three (3) working days after the written response from the
building administrator or when that action was in order.

Within five (5) working days the Superintendent shall meet with the
aggrieved person for the purpose of hearing and resolving the grievance. A
record of such a meeting shall be kept by the Superintendent. Within five
(5) working days following the meeting with the aggrieved, the decision
and reasons therefore shall be submitted to the aggrieved in writing.

Step 3: If the aggrieved person is not satisfied with the disposition of
his/her grievance by the Superintendent of Schools or if no decision has
been rendered within three (3) working days after the appeal meeting
with the Superintendent, the aggrieved may appeal the grievance to the
Board of Education. The appeal to the Board of Education must be carried
out within six (6) working days after receiving the Superintendent's
written decision or when that action was in order.

Within twenty-five (25) working days after receiving the written appeal,
the Board of Education shall meet with the aggrieved person for the
purpose of hearing and resolving the grievance. Within ten (10) working
days following the meeting with the aggrieved, the Board of Education shall
render a decision with reasons therefore in writing.

Extenuating circumstances (such as illness or being out-of-town)
may prohibit strict adherence to the above timeliness specified in
Steps 1, 2 and 3. Every attempt shall be made by all parties involved to
adhere to the timeliness as established. Certain restrictions must apply at
this level (Level II, Step 3) which are listed below:

1. The grievance may be placed on the agenda of the Board of
Education to be heard at their regular or special meetings, or a date
may be set by the Board of a particular time and/or place.

2. A majority of the Board of Education must be present to hear the
grievance.

3. A grievance shall be heard in open session. The grievance may be
held in closed session by consent of both parties. All grievances shall
be recorded. (Agreed upon by both parties.)
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4. Individual Board members may not act as a surrogate for the
aggrieved.

5. The Board's decision shall be rendered only after all the evidence is
weighed, such as:

• Tape recordings or memos of meetings held prior to the
Board hearing.

• Private discussion with the Superintendent and/or Principal
concerning their disposition of the original problem.

6. The Board of Education may call for a hearing on the grievance
involving all parties as witnesses.

7. The decision of the Board of Education will be final. Additional
recourse may be sought through the legal system.

ARTICLE IV:  Salaries

A. SALARY SCHEDULE
The salary of each teacher covered by this agreement shall be determined by the
salary schedule attached as Appendix A.

B. INITIAL PLACEMENT
When hired, teachers shall be credited with all previous years of professional
experience.

C. BASE SALARY
The base salary for the 2022-23 school year shall be $38,150, and for the
2023-24 school year shall be $39,000. Each teacher covered by this agreement
shall receive an additional flat salary or fringe benefit amount of $10,000 for
2022-24 school years, subject to the terms of the Flat Dollar Salary and Fringe
Benefit. The compensation will be prorated to the percentage of time worked.
Part-time teachers with FTE status of 0.5 or greater shall receive a flat dollar
salary amount based on FTE position.

D. FLAT DOLLAR SALARY AMOUNT
For all employees subject to this agreement through employment by the Gering
Public School District employed at any time prior to January 1, 2012, the
District shall pay such Employee a flat dollar salary amount of $833.33 per month
per full-time certificated employee as part of the salary package for the 2022-24
school years, unless the employee elects to receive the Fringe Benefit outlined in
the following section.

Certificated staff working half-time or more will have their flat dollar salary
amount figured on the percentage of time contracted.
The flat dollar salary amount for employment less than the entire school year
shall be calculated on the contract days employed divided by 189 days.
Less than half-time certificated employees will not be eligible for the flat dollar
salary amount.

4



Payment of the flat dollar salary amount will be made monthly for 12 months. The
flat dollar salary amount is compensation under Neb. Rev. Stat. 79-902.35, and is
subject to the withholding of the employer and employee contribution to the
Nebraska Public Employees Retirement System (NPERS) as required by law.

E. FRINGE BENEFIT
For all employees subject to this agreement through employment by the Gering
Public School District employed at any time after January 1, 2012, the
District shall pay such employees a Fringe Benefit amount of $833.33 per month
per full-time certificated employee as part of the salary package for 2022-24
school years. An Employee hired at any time prior to or during the 2011-2012
school year may make a one-time irrevocable election to receive the Fringe
Benefit.

Certificated staff working half-time or more will have their Fringe Benefit figured
on the percentage of time contracted.

The Fringe Benefit for employment for less than the entire school year shall be
calculated on the contract days employed divided by 189.

Less than half-time certificated employees will not be eligible for the Fringe
Benefit.

Payment of the Fringe Benefit will be made monthly for 12 months. Employees
may elect to receive the fringe benefit as a cash payment, applied against the
purchase of additional health and dental coverage, moved to a section 125 plan,
or deposited into the HSA or a combination of the aforementioned plans. The
Fringe Benefit is NOT compensation under Neb. Rev. Stat. §79-902(35) and is
NOT subject to the withholding of the employer and employee contribution to the
Nebraska Public Employees Retirement System (NPERS).

F. HORIZONTAL MOVEMENT
The horizontal index shall be 4.50%. Credit for additional hours shall be credited
by September 1st and movement on the salary schedule shall take place
accordingly.

All graduate hours must be in the teacher's endorsed area/teaching field or part
of a plan toward an additional endorsement or advanced degree and have the
prior written approval of the Superintendent/designee.

The Superintendent/designee may approve hours which do not fit the above
criteria, but will clearly be a benefit to the teacher and the District. Beginning in
the 2022-23 school year, a teacher may move a maximum of one (1)
education level column on the salary schedule per contract year.

G. VERTICAL MOVEMENT

The vertical index shall be 4.50%. Teachers shall be placed on the proper vertical
step in accordance with the experience in the District, but limited to one step per
year.
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H. EXTRA DUTY

The contractual agreement between an individual teacher and the district relating to
the performance of extracurricular duties shall be in accordance with the provisions
of the extra duty/extracurricular salary schedule. (See Appendix A)

I. CLASS COVER SUBSTITUTE

Compensation for class cover as a substitute will be made at the rate of 1/7 of a
substitute teacher's daily pay per period, or a major portion thereof. Approval will be
granted by the Building Principal.

J. NURSES

School nurses with a Bachelor of Science Degree shall receive 100% of the
appropriate salary schedule placement.

School nurses with less than a Bachelor of Science Degree shall receive a
percentage of the appropriate salary schedule step placement.

• School nurses with a Registered Nurse license with a three (3) year
degree shall receive 88% of the appropriate salary schedule placement.

• School nurses with a Registered Nurse license with a two (2) year
degree shall receive 75% of the appropriate salary schedule placement.

All other items of the negotiated agreement shall be provided in their entirety.

K. ADDITIONAL CLASS ASSIGNMENT
Additional class assignments will be paid at 1/8 (0.125) of the teacher's salary
determined by his/her current placement on the salary schedule.

ARTICLE V:  Fringe Benefits
All teachers with FTE status of 0.5 or greater shall have the right to exercise the option of
participating in any of the fringe benefits offered by the District.

A. HEALTH INSURANCE

The Association will choose the insurance carrier and deductible for health and
accident insurance.

For the 2022-24 school years, the School District shall contract the Educators Health
Alliance (EHA) Blue Preferred $1,050 Deductible / $3,800 HSA Eligible Dual
Choice health insurance, or its equivalent successor deductible plan, and Option 2
PPO 100% A, 75% B, with 50% C dental coverage at the premium cost established
annually by the EHA for such fiscal plan years.

All employees, whether receiving Flat Dollar salary amount or the Fringe Benefit,
that chose to accept the EHA health insurance plan through Gering Public Schools
will receive a health insurance benefit pursuant to this paragraph:

6



● The District shall pay 50% of the annual single health premium, with
dental coverage, at the $1,050 deductible premium level pursuant to the EHA
schedule for the 2022-24 school years if the individual teacher chooses that
this fringe benefit is to be covered as part of the "125" IRS Cafeteria Plan.
The remaining premium is to be covered as part of the "125" IRS Cafeteria
Plan at the teacher's expense. If the teacher chooses to participate, he/she
shall complete the necessary form for enrollment and authorization of payroll
deductions. In addition, if the teacher desires to make any changes after the
initial application, it will be their responsibility to amend the original
enrollment.

B. LIFE INSURANCE

A group life insurance plan is available to those teachers covered by this
agreement. The privilege of participation in this plan is left to the choice of the
teacher. If a teacher chooses to participate, he/she shall complete the necessary
forms for enrollment and authorization of payroll deduction.

C. DISABILITY INSURANCE
The Board shall provide long term disability insurance for each teacher covered by
this agreement who meets the qualifications of the professional agreement by and
between Gering Public Schools and the insurance provider.
Benefits shall be payable upon the end of accumulated sick leave at
sixty-seven (67) percent of annual contractual salary.
The amount of the premium for each employee shall be added to each employee's
gross pay each month and deducted after tax for the premium payment. The
implementation of this change in payment shall begin as soon as possible but no
later than January 1, 2006. No individual covered by this negotiated agreement
shall lose the disability insurance during the transition period.

D. IRS 125 PLAN
Each teacher covered by this agreement shall have the option of participating in
an IRS Section 125 Flexible Benefit Plan. The administration and participation
costs of this benefit shall be paid for by the Board of Education. This fund will be
administered according to the law. All payroll deductions will be deposited into the
proper bank account in a timely fashion.

E. PAY FOR UNUSED PERSONAL DAYS
For those teachers who have unused personal days at the end of the school year, the
Board shall provide the following options:

1. If a teacher has one (1) day of personal leave at the end of the year,
that teacher may select either 110% of the first level of the substitute
teacher daily pay rate -OR- receive two (2) additional sick leave days.

2. If a teacher has two (2) days of personal leave at the end of the year,
that teacher may select either 125% of the first level of the substitute
teacher daily pay rate -OR- receive four (4) additional sick leave days.

In the event the teacher has the maximum of sixty six (66) days of sick leave,
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the teacher may not select the option of adding additional sick leave days listed
above.

Part-time teachers will receive this fringe benefit based upon their FTE
proration.

In the event the teacher is terminating employment at the end of the year, that
teacher shall be paid for any unused personal days at the teacher’s per diem
rate of the teacher’s salary schedule placement the last year of employment.

F. SICK LEAVE BUY BACK

The Board of Education will buy back unused sick leave at the first level of the
substitute daily pay rate per day up to thirty six (36) days. This applies to any
employee who leaves the District after at least 15 years of consecutive service who
notifies the District of their decision to leave by February 1.

This buyback provision replaces the regulation for Board Policy 408.01 Certificated
Employees - Resignation implemented for the 2006-2007 school year.

G. PAY FOR ACTIVITY EVENTS
1. Staff members will receive a bearer/guest activity pass for working two

(2) activity events. Staff members may earn a student activity pass for
each of their children by working one (1) additional activity event for each
child's pass.

2. Employees assigned to perform duties outside the normal school day shall
be compensated according to the schedule set forth below:

● Not less than zero (0) hours nor more than three (3) hours $15.00
per assignment.

● Not less than three (3) hours nor more than five (5) hours $30.00
per assignment.

● Not less than five (5) hours $45.00 per assignment.

3. Pay for activity events is a non-negotiated item. Individuals who perform
services at activity assignments shall agree to set amounts.

H. SICK LEAVE BANK

1. Eligibility -

a. All employees covered under this agreement shall have the right to
participate in the Gering Public Schools Sick Leave Bank (Bank)
under the terms set forth herein.

b. Certified staff applying to draw from the Bank must meet the following
criteria:
i. Depleted all leave in individual personal and sick leave banks.
ii. Requested leave through the Family Medical Leave Act.
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iii. Be deemed ineligible for disability or workman's compensation.
iv. Have incurred a minimum of three (3) consecutive days unpaid

prior to receiving Bank benefits.
v. Submit an application for benefits in writing to the

Superintendent of Schools stating the nature of the event,
requested number of Bank days (not to exceed twenty (20)
days per application), and his/her eligibility as outlined within
this agreement.

c. Individuals are limited to an annual maximum of sixty (60) days of
Bank benefits.

2. Contributions -

a. Participation as a contributor to the Bank is voluntary.

b. Sick leave days donated by participants to the Bank are irrevocable
and nonrefundable.

c. Participants cannot designate the recipient of individual Bank
donations.

d. An employee may annually contribute a maximum of five (5) days of
accumulated sick leave to the Bank.

e. Employees wishing to contribute to the Bank must have a minimum
of ten (10) sick leave days available for their own use at the time of
donation.

f. Certified staff eligible to participate may begin contributing to the
Bank immediately.

3. Administration -

a. Benefits from the Bank may be distributed to the point where the
Bank is depleted. If the Bank is depleted, no Bank days can be
approved. When the Bank reaches a level of 20 days or less, a
notification will be sent to all GPS employees asking for additional
donations to the bank.

b. Any unused sick leave bank days will be carried over to the following
year.

c. A committee will jointly approve or disapprove benefits. The team will
consist of:
i. Two (2) Association Designees
ii. One (1) member of the School Board personnel committee
iii. One (1) Building Administrator
iv. One (1) Classified staff member
v. Ad Hoc members at the team's request
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d. The committee may approve up to twenty (20) days of bank leave
for each application received for any applicant that meets eligibility
requirements.

e. Employees may resubmit application(s) for additional Bank requests
up to receipt of an annual maximum of sixty (60) days.

f. The team has the discretion to waive dock days for subsequent Bank
applications for the same illness/injury as the original application.

ARTICLE VI:  Teacher Employment

A. LENGTH OF CONTRACT
The length of each teacher's contract shall be 189 days.
Teachers new to the district will be required to work three (3) additional days with
1/189th pay.
The Board of Education shall have the authority to offer teachers extended
contracts. Any teacher teaching on an extended contract will receive 1/189th of
his/her salary schedule step, per day of extended contract.
The School District and the GEA acknowledge that the scheduling of the number
of contract days and school calendar for each contract and school year is a
management prerogative, and may be established by the Board of Education prior
to January 1st of the previous school year, provided that the School District and
GEA will negotiate the economic impact of any change in the number of contract
days in the school term.

B. ELEMENTARY PLANNING TIME
Elementary school teachers have one (1) full day of planning time at the end of
each quarter.
The school building administration may schedule a staff meeting for not more
than one (1) hour during such planning time after the time established for the
reporting of student grades.

C. TUITION REIMBURSEMENT

Whenever the Superintendent or his/her designee requires a teacher to obtain an
additional endorsement on a teaching certificate, the District will reimburse that
individual for the tuition for those classes required to obtain that certificate.

ARTICLE VII:  Leaves

A. SICK LEAVE
At the beginning of each school year, each teacher covered by this agreement
shall be credited with ten (10) days paid sick leave allowance or an equal
amount related to the teacher's FTE to be used for absences due to illness.
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The unused portion of such allowance shall be accumulated from year to year to a
maximum of thirty six (36) days. At this time, the Board will add thirty (30) days
for a total of sixty six (66) days. This addition is a one-time addition.

A certificated employee who has exhausted his/her available sick days may
convert available personal days to sick days at any time during the school year at
a rate of one (1) personal day to two (2) sick days.

Absence due to personal injury or accident, and absence due to quarantine laws
are both interpreted as sick leave.

Doctor and dental appointments are to be scheduled outside the normal working
hours. Time for those appointments that must be made during working hours will
be charged against the teacher's sick leave.

A certified employee will be allowed to use unlimited days of accumulated sick
leave for family illness. Once days are exhausted, they may be extended by
personal days. After the total sick leave, both current and cumulative, has been
exhausted, an amount equal to one day's salary will be deducted for each day
absent.

Employees, who are entitled to Family Medical Leave and who request additional
leave for Family Medical Leave reasons, shall use accrued personal days in
addition to the paid sick days. For purposes of this paragraph, the term “family”
shall mean the employee’s spouse, son, daughter, parent, a person residing in the
household of the employee regardless of the relationship to the employee, or
someone for whom the employee is guardian or holds power of attorney.

B. PERSONAL LEAVE
A certificated employee is eligible for two (2) days of personal leave each
year.
A teacher may carry over a maximum of four (4) personal days to the following
school year.
No more than four (4) consecutive personal days may be used at one time.

For the breaks of Labor Day, Thanksgiving, Christmas/New Years, Spring break,
Easter or Memorial Day not more than one (1) personal day may be used the day
before or after such school recess or holiday. The Superintendent shall have the
authority to grant additional days.

Personal Leave to take place between April 30th and the end of the school year
shall be subject to the following two (2) items:

1. Any personal leave request to occur after April 30th will require approval of
the Superintendent of Schools.

2. A written request will be submitted to the Superintendent of Schools for
personal leave. Within seven (7) days of receiving the request, the
Superintendent shall approve, without contingencies, the requested leave
in writing -OR- deny the requested leave in writing with explanation for the
denial.

11



A certified employee will be entitled to convert two (2) sick days to one (1)
personal day, up to a maximum of three (3) additional personal days per year, at
any time during the school year. The certificated employee must exhaust their
personal leave days down to two (2) days before they may request conversion of
sick days to personal days. The certified employee is only able to accumulate a
maximum total of six (6) personal days, as set forth under the "Personal Leave"
section.

A certified employee who elects to convert sick days to personal days under this
section shall not, in the same year, be entitled to convert these days back to sick
leave or receive payment for any unused personal days, as allowed pursuant to
"Pay for Unused Personal Days" found herein.

When a certified employee has exhausted their personal leave days provided to
them, he/she may be granted two (2) dock days. The amount of 1/189th of
his/her salary will be deducted from an employee's salary.

Weather: Employees who are unable to get to school because of weather when
school is in session, will have a salary deduction equal to the cost of a substitute
teacher for each day missed. A teacher may also opt to use a personal day in this
case and may waive the five-day notification requirement.

C. CIVIC LEAVE

Certain types of contributions to the community shall be classified as necessary
and those may be paid leave days. The decision for granting such leave shall be
made by the Superintendent or his/her designee.

Excluding jury duty, civic leave will be limited to five (5) days per year.

D. BEREAVEMENT LEAVE
A total of up to five (5) consecutive days on full pay is allowed for each
certificated employee that is employed full-time for absence in case of a death in
the immediate family. Immediate family is defined as wife, husband, father,
father-in-law, mother, mother-in-law, son, son-in-law, daughter, daughter-in-law,
brother, brother-in-law, sister, sister-in-law, grandchildren, grandparent, or a
person in the same home as part of the family, or someone for whom the
employee is guardian or holds power of attorney.

Staff members who suffer the death of a child, step-child or spouse will have five
(5) bereavement days plus an additional five (5) bereavement days will be
deducted from the employee's sick leave balance. This time may be extended by
personal leave.

A total of up to two (2) consecutive days on full pay is allowed for each
certificated employee that is employed full-time for absence in case of the death
of an aunt, uncle, niece, or nephew.

Employees may be excused, without loss of pay, for a period of up to one (1) day,
to attend funeral services of relatives other than those listed above or to attend
funeral services of friends with the approval of the Superintendent.
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Bereavement leave is not limited to five (5) days in one (1) year, but covers each
death in the immediate family that occurs during the year.

E. SABBATICAL LEAVE

Upon proof of purchase of health insurance, the District will pay a dollar amount
to the teacher which is equal to the lower of either (1) the amount equal to the
single rate of the group health insurance in force or (2) a single premium rate of
a health insurance policy selected by the employee.

The teacher will sign a promissory note to repay the District the total amount of
the premium paid. If the teacher does not return to employment by the District,
the note will be due and payable. If the teacher returns to employment with the
District, the note will be canceled after nine (9) months of service.

F. PROFESSIONAL LEAVE

Professional leave is without limit; however, this leave must be recommended by
the Building Principal and approved by the Superintendent/designee.

This agreement will remain effective until another agreement is made between
the Board and the Association. All other items previously negotiated shall remain
in full force and effect, unless modified herein.

ARTICLE VIII:  Document Authorization

In witness whereof the undersigned caused this contract to be signed by their respective
presidents, attested by their respective chief negotiators, and their signatures to be placed
hereon.

Scotts Bluff County School
District 79-0016, aka
Gering Public Schools

Gering Education Association

Dated this 20th day of December, 2021 Dated this 20th day of December, 2021

_______________________________
President, Board of Education

____________________________________
President, Gering Education Association
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GERING PUBLIC SCHOOLS
CERTIFIED STAFF SALARY SCHEDULE INDEX

VERTICAL INDEX:  0.045
HORIZONTAL INDEX:  0.045

STEP BA BA+9 BA+18 BA+27 BA+36 MA MA+9 MA+18 MA+27 MA+36 MA+45 DE

1 1.0450 1.0900 1.1350 1.1800 1.2250 1.2700 1.3150 1.3600 1.4050 1.4500 1.4950 1.5400

2 1.0900 1.1350 1.1800 1.2250 1.2700 1.3150 1.3600 1.4050 1.4500 1.4950 1.5400 1.5850

3 1.1350 1.1800 1.2250 1.2700 1.3150 1.3600 1.4050 1.4500 1.4950 1.5400 1.5850 1.6300

4 1.1800 1.2250 1.2700 1.3150 1.3600 1.4050 1.4500 1.4950 1.5400 1.5850 1.6300 1.6750

5 1.2250 1.2700 1.3150 1.3600 1.4050 1.4500 1.4950 1.5400 1.5850 1.6300 1.6750 1.7200

6 1.2700 1.3150 1.3600 1.4050 1.4500 1.4950 1.5400 1.5850 1.6300 1.6750 1.7200 1.7650

7 1.3600 1.4050 1.4500 1.4950 1.5400 1.5850 1.6300 1.6750 1.7200 1.7650 1.8100

8 1.4500 1.4950 1.5400 1.5850 1.6300 1.6750 1.7200 1.7650 1.8100 1.8550

9 1.5400 1.5850 1.6300 1.6750 1.7200 1.7650 1.8100 1.8550 1.9000

10 1.6750 1.7200 1.7650 1.8100 1.8550 1.9000 1.9450

11 1.7200 1.7650 1.8100 1.8550 1.9000 1.9450 1.9900

12 1.7650 1.8100 1.8550 1.9000 1.9450 1.9900 2.0350

13 1.9000 1.9450 1.9900 2.0350 2.0800

14 1.9900 2.0350 2.0800 2.1250

15 2.0800 2.1250

16 2.0800 2.1250

17 2.1250 2.1700

* * * IMPORTANT NOTE: Movement on the salary schedule is defined within Article IV: Salaries, Items F
(Horizontal) & G (Vertical). Employees may move a maximum of one (1) vertical step and education level
column (official transcript required) each contract year. Advancements are assessed annually on
September 1.
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GERING PUBLIC SCHOOLS
2022-23 CERTIFIED STAFF SALARY SCHEDULE

BASE SALARY:  $38,150 |  VERTICAL INCREMENT:  $1,717 |  HORIZONTAL INCREMENT:  $1,717

* * * IMPORTANT NOTE: Salary totals reflected below do NOT include the additional $10,000 Flat Dollar
salary amount or Fringe Benefit as outlined in Article IV: Salaries (Items D & E). Employees shall account
for this in their own calculations based on applicable option.

STEP BA BA+9 BA+18 BA+27 BA+36 MA MA+9 MA+18 MA+27 MA+36 MA+45 DE

1 $39,867 $41,584 $43,300 $45,017 $46,734 $48,451 $50,167 $51,884 $53,601 $55,318 $57,034 $58,751

2 $41,584 $43,300 $45,017 $46,734 $48,451 $50,167 $51,884 $53,601 $55,318 $57,034 $58,751 $60,468

3 $43,300 $45,017 $46,734 $48,451 $50,167 $51,884 $53,601 $55,318 $57,034 $58,751 $60,468 $62,185

4 $45,017 $46,734 $48,451 $50,167 $51,884 $53,601 $55,318 $57,034 $58,751 $60,468 $62,185 $63,901

5 $46,734 $48,451 $50,167 $51,884 $53,601 $55,318 $57,034 $58,751 $60,468 $62,185 $63,901 $65,618

6 $48,451 $50,167 $51,884 $53,601 $55,318 $57,034 $58,751 $60,468 $62,185 $63,901 $65,618 $67,335

7 $51,884 $53,601 $55,318 $57,034 $58,751 $60,468 $62,185 $63,901 $65,618 $67,335 $69,052

8 $55,318 $57,034 $58,751 $60,468 $62,185 $63,901 $65,618 $67,335 $69,052 $70,768

9 $58,751 $60,468 $62,185 $63,901 $65,618 $67,335 $69,052 $70,768 $72,485

10 $63,901 $65,618 $67,335 $69,052 $70,768 $72,485 $74,202

11 $65,618 $67,335 $69,052 $70,768 $72,485 $74,202 $75,919

12 $67,335 $69,052 $70,768 $72,485 $74,202 $75,919 $77,635

13 $72,485 $74,202 $75,919 $77,635 $79,352

14 $75,919 $77,635 $79,352 $81,069

15 $79,352 $81,069

16 $79,352 $81,069

17 $81,069 $82,786

2022-23
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GERING PUBLIC SCHOOLS
2023-24 CERTIFIED STAFF SALARY SCHEDULE

BASE SALARY:  $39,000 |  VERTICAL INCREMENT:  $1,755 |  HORIZONTAL INCREMENT:  $1,755

* * * IMPORTANT NOTE: Salary totals reflected below do NOT include the additional $10,000 Flat Dollar
salary amount or Fringe Benefit as outlined in Article IV: Salaries (Items D & E). Employees shall account
for this in their own calculations based on applicable option.

STEP BA BA+9 BA+18 BA+27 BA+36 MA MA+9 MA+18 MA+27 MA+36 MA+45 DE

1 $40,755 $42,510 $44,265 $46,020 $47,775 $49,530 $51,285 $53,040 $54,795 $56,550 $58,305 $60,060

2 $42,510 $44,265 $46,020 $47,775 $49,530 $51,285 $53,040 $54,795 $56,550 $58,305 $60,060 $61,815

3 $44,265 $46,020 $47,775 $49,530 $51,285 $53,040 $54,795 $56,550 $58,305 $60,060 $61,815 $63,570

4 $46,020 $47,775 $49,530 $51,285 $53,040 $54,795 $56,550 $58,305 $60,060 $61,815 $63,570 $65,325

5 $47,775 $49,530 $51,285 $53,040 $54,795 $56,550 $58,305 $60,060 $61,815 $63,570 $65,325 $67,080

6 $49,530 $51,285 $53,040 $54,795 $56,550 $58,305 $60,060 $61,815 $63,570 $65,325 $67,080 $68,835

7 $53,040 $54,795 $56,550 $58,305 $60,060 $61,815 $63,570 $65,325 $67,080 $68,835 $70,590

8 $56,550 $58,305 $60,060 $61,815 $63,570 $65,325 $67,080 $68,835 $70,590 $72,345

9 $60,060 $61,815 $63,570 $65,325 $67,080 $68,835 $70,590 $72,345 $74,100

10 $65,325 $67,080 $68,835 $70,590 $72,345 $74,100 $75,855

11 $67,080 $68,835 $70,590 $72,345 $74,100 $75,855 $77,610

12 $68,835 $70,590 $72,345 $74,100 $75,855 $77,610 $79,365

13 $74,100 $75,855 $77,610 $79,365 $81,120

14 $77,610 $79,365 $81,120 $82,875

15 $81,120 $82,875

16 $81,120 $82,875

17 $82,875 $84,630

2023-24
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EXTRA DUTY SALARY SCHEDULE
1. Extra Duty assignments are all non-tenured positions.

a. Extra Duty assignments will be evaluated and assigned annually by the Activities Director
with input from the appropriate administrator.

b. The extra duty assignments are not part of the continuing contract.

2. The Extra Duty Salary Schedule base will be the current Base Salary.

a. Those individuals whose 2008-2009 salary exceeds the salary determined by the schedule
will be frozen and remain frozen until such time the salary of the schedule will meet or
exceed the frozen salary.

b. Individuals new to a position will be granted up to five (5) years of experience provided the
experience is for the same position they are hired for.

c. Individuals moving to a new position in a higher percentage category (EX: Category II to
Category I) in the same activity on the Extra Duty Salary Schedule shall be placed upon the
step in the new category to provide the individual compensation that is at least equal to the
compensation paid in the individual’s prior position.

3. It is not necessary that each position on the schedule be filled.

4. Positions closely aligned with a teaching assignment (i.e. band, speech, etc.) will have specific
written expectations established for the year by the Building Administrator and Activities Director.

a. The administration will have written expectations for each extra duty position established
and shared prior to the potential coach signing the extra duty contract for the next year.

5. The Activities Director, appropriate administrator, and/or Head Coach will complete evaluations
within thirty (30) days of the ending of each activity.

a. The evaluations will be written and also provide for a conference.

b. A decision regarding the continuation of an extra duty assignment will be included in the
conference.

c. Head coaches are evaluated by the Activities Director and/or appropriate administrator and
they, in turn, must evaluate all of the assistant coaches in the program at all levels.

6. The appeals process for disputes pertaining to extra duty assignments is the following order:

i. Activities Director
ii. Appropriate Principal
iii. Superintendent
iv. Board of Education

7. The extra duty assignments will be issued on or before April 15.

a. Individuals who wish a change in extra duty assignments are required to advise the
Activities Director and appropriate administrator as soon as possible.

b. The administration will alert individuals about their extra duty assignment if a change is
anticipated prior to the extra duty roster being issued on April 15.

8. Changes to the extra duty category lists need to be approved through the negotiations process.
21



CATEGORY I (16% - 20%)
Senior High Pep Band/Marching Band
Senior High Vocal/Musical
Senior High Head Varsity Football
Senior High Head Varsity Basketball (Boys & Girls)
Senior High Head Wrestling
Senior High Head Varsity Volleyball
Senior High Head Varsity Track (Boys & Girls)
Senior High Speech
Senior High Head Varsity Softball
Senior High Head Varsity Soccer (Boys & Girls)
Assistant Athletic Director

CATEGORY II (9%-14%)
Senior High Assistant Varsity Football
Senior High Assistant Varsity Volleyball
Senior High Assistant Varsity Basketball (Boys & Girls)
Senior High Assistant Varsity Wrestling
Senior High Assistant Swimming (Boys/Girls)
Senior High Assistant Varsity Track (Boys & Girls)
Senior High Assistant Speech
Senior High Head Spirit Squad Sponsor
Senior High Varsity Golf (Boys & Girls)
Senior High Varsity Cross Country Coordinator
Senior High Assistant Varsity Softball
Senior High Assistant Varsity Soccer (Boys & Girls)
Senior High Varsity Tennis (Boys & Girls)
DECA
Freshman Head Football
Freshman Head Basketball (Boys & Girls)
Freshman Head Volleyball
Senior High Head Dance Team Sponsor
Head High School One Act Play
HOSA
FFA
Skills USA

CATEGORY III (6.5%-9%)
Summer Band Instructor Summer Weight Coordinator
Senior High Assistant Pep Band/Marching Band
Junior High Summer Band Instructor
Senior High Assistant Spirit Squad Sponsor
Senior High Yearbook Sponsor
Assistant High School Vocal/Musical Director
Assistant High School One Act Play
Senior High Varsity Cross Country
Senior High Assistant Tennis (Girls/Boys)
Senior High Assistant Golf (Girls/Boys)
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CATEGORY IV (4.5%-6.5%)
Junior High Head Football
Junior High Head Volleyball
Junior High Head Basketball (Boys & Girls)
Junior High Head Track (Boys & Girls)
Junior High Head Wrestling
Freshmen Assistant Football
After-School Weight Coordinator, Fall
After-School Weight Coordinator, Winter
After-School Weight Coordinator, Spring

CATEGORY V (4%-6%)
Junior High Assistant Football
Junior High Assistant Basketball (Boys & Girls)
Junior High Assistant Track (Boys & Girls)
Junior High Assistant Wrestling
Junior High Assistant Volleyball
Junior High Student Council Sponsor
(2) Senior High Student Council Sponsors
(2) Senior High Concessions Sponsors
Senior High Mock Trial
Freshman Speech
Freshman STUCO

CATEGORY VI (2.5%-4.5%)
Senior/Junior Class Sponsor
Junior High Yearbook Sponsor
Junior High Cheerleader Sponsor
FBLA
FCCLA
Junior High Quiz Bowl, 7th Grade
Junior High Quiz Bowl, 8th Grade
Junior High One Act Play
Junior High C Team Coach
Math Club
Math Counts
Junior High Soccer (Boys/Girls)

CATEGORY VII (1%-2%)
Junior High National Honor Society Senior High G Club
Freshman Clowns Senior High GGAA
Junior High Clowns Interact
Senior High Clowns Senior High Key Club
Junior High Reach Junior High Builders Club
Senior High Reach Leo Club
Junior High Intramural Coordinator
Senior High Intramural Coordinator
Senior High National Honor Society
Foreign Language Clubs—German, Spanish
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GERING PUBLIC SCHOOLS
2022-23 EXTRA DUTY SALARY SCHEDULE

BASE SALARY:  $38,150

* * * IMPORTANT NOTE: Individuals moving to a new position in a higher percentage category (EX:
Category II to Category I) in the same activity who are above schedule will be frozen at their current
salary  (See “Extra Duty Salary Schedule” on Page Item 2).

STEP Category I Category II Category III Category IV Category V Category VI Category VII

1 0.16 $6,104 0.09 $3,434 0.065 $2,480 0.045 $1,717 0.040 $1,526 0.025 $954 0.010 $382

2 0.17 $6,486 0.10 $3,815 0.070 $2,671 0.050 $1,908 0.045 $1,717 0.030 $1,145 0.015 $572

3 0.18 $6,867 0.11 $4,197 0.075 $2,861 0.055 $2,098 0.050 $1,908 0.035 $1,335 0.020 $763

4 0.19 $7,249 0.12 $4,578 0.080 $3,052 0.060 $2,289 0.055 $2,098 0.040 $1,526

5 0.20 $7,630 0.13 $4,960 0.085 $3,243 0.065 $2,480 0.060 $2,289 0.045 $1,717

6 0.14 $5,341 0.090 $3,434

2022-23
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GERING PUBLIC SCHOOLS
2023-24 EXTRA DUTY SALARY SCHEDULE

BASE SALARY:  $39,000

* * * IMPORTANT NOTE: Individuals moving to a new position in a higher percentage category (EX:
Category II to Category I) in the same activity who are above schedule will be frozen at their current
salary  (See “Extra Duty Salary Schedule” on Page Item 2).

STEP Category I Category II Category III Category IV Category V Category VI Category VII

1 0.16 $6,240 0.09 $3,510 0.065 $2,535 0.045 $1,755 0.040 $1,560 0.025 $975 0.010 $390

2 0.17 $6,630 0.10 $3,900 0.070 $2,730 0.050 $1,950 0.045 $1,755 0.030 $1,170 0.015 $585

3 0.18 $7,020 0.11 $4,290 0.075 $2,925 0.055 $2,145 0.050 $1,950 0.035 $1,365 0.020 $780

4 0.19 $7,410 0.12 $4,680 0.080 $3,120 0.060 $2,340 0.055 $2,145 0.040 $1,560

5 0.20 $7,800 0.13 $5,070 0.085 $3,315 0.065 $2,535 0.060 $2,340 0.045 $1,755

6 0.14 $5,460 0.090 $3,510

2023-24
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SPORTS COOPERATIVE AGREEMENT
This Agreement (“Agreement”) is made and entered into by Scotts Bluff County

School District 79-0016, commonly known as Gering Public Schools (referred to
herein as “Gering”), and Scotts Bluff County School District 79-0002, commonly
known as Minatare Public Schools (referred to herein as “Minatare”). The parties
are referred to collectively as the “School Districts.”

WHEREAS, the School Districts intend to submit an application for a Cooperative
Sponsorship Agreement for boys and girls soccer with the Nebraska School Activities
Association (NSAA) and desire to expand upon the terms of that agreement;

WHEREAS, the School Districts intend to continue the Agreement for Cooperative
Sponsorship for a minimum of 1 year;

WHEREAS, the School Districts will each expend funds for equipment, uniforms,
and other goods and supplies in order to participate in the Agreement for Cooperative
Sponsorship that each party would like to recover in the event one of the other School
Districts does not continue the Agreement for Cooperative Sponsorship for at least five
years;

NOW, THEREFORE, in consideration of the mutual covenants contained herein, it is
agreed by the parties as follows:

1. Recitals. The foregoing Recitals are hereby incorporated into and made a part of
this Agreement.

2. Condition Precedent. This agreement, and each and every term herein, shall
only be effective and enforceable if the application for a Cooperative Sponsorship
Agreement for boys and girls soccer is approved by the Nebraska School Activities
Association (NSAA).

3. Term. This Agreement shall have a term of 1 year, commencing on January 1,
2022 and ending on December 31, 2022. Subsequently, this Agreement shall
automatically renew from year to year for an additional one-year term unless one
of the parties gives written notice to the others on or before November 1 of its
intention to terminate it at the conclusion of the then-current contract term.

4. Personal Property Acquisition and Staffing. Gering shall bear the cost of
acquiring any personal property that is needed or required for the implementation
of this Agreement or the Agreement for Cooperative Sponsorship, and shall retain
ownership of such property in the event that this agreement is terminated. Gering
shall also bear the cost of any staffing necessary for the implementation of this
Agreement or the Agreement for Cooperative Sponsorship, and shall retain
authority over any individual assigned to perform duties in furtherance of this
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Agreement or the Agreement for Cooperative Sponsorship.

5. Reimbursement for Student Participation. At the conclusion of each athletic
season governed by the terms of this agreement, Minatare shall reimburse Gering
in the sum of $500 for each Minatare student who participated in the cooperatively
sponsored sport at any point during the preceding athletic season.

6. Nondiscrimination. The School Districts shall not discriminate against any
employee or applicant who is to be employed for performance of this Agreement
with respect to his or her hire, tenure, terms, conditions, or privileges of
employment, because of his race, color, religion, sex, disability, or national origin.

7. Employment Eligibility Verification. The School Districts shall use a federal
immigration verification system to determine the work eligibility status of
employees hired on or after October 1, 2009 and who are physically performing
services within the State of Nebraska. If a School District employs or contracts
with any subcontractor in connection with this Agreement, the contracting party
shall include a provision in the contract requiring the subcontractor to use a
federal immigration verification system to determine the work eligibility status of
new employees physically performing services within the State of Nebraska.

8. Notice. A School District giving any Notice (“Notice”) under this Agreement must
give written Notice by personal delivery, registered or certified Mail (in each case,
return receipt requested and postage prepaid), or electronic mail (to the
respective Board Presidents, with receipt confirmed). Notice shall be sent to the
following addressees at the following addresses:

Gering Public Schools: Superintendent of Schools
1519 10th Street - Gering, NE 69341

Minatare Public Schools: Superintendent of Schools
1107 7th Street - Minatare, NE 69356

Notice is effective only if the party giving the Notice has complied with this section.

9. Amendment and/or Extension of Agreement. The School Districts may
amend or extend this agreement. Any such amendment or extension shall require
the approval of both boards of education and shall be in writing.

10. Severability. If any provision of this Agreement is determined to be
unenforceable, the remaining provisions of this Agreement remain in full force, if
the essential terms and conditions of this Agreement for each party remain
enforceable.

11. Counterparts. The School Districts may execute this Agreement in multiple
counterparts, each of which constitutes an original, and all of which, collectively,
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constitute only one agreement. The signatures of all of the School Districts need
not appear on the same counterpart, and delivery of an executed counterpart
signature page by facsimile or other electronic means is as effective as executing
and delivering this Agreement in the presence of the other school district to this
Agreement. This Agreement is effective upon delivery of one executed
counterpart from each School District to the other. In proving this Agreement, a
School District must produce or account only for the executed counterpart of the
school district to be charged.

12. Assignment. The School District shall not assign or otherwise dispose of this
Agreement or any duty, right, or responsibility contemplated in this Agreement to
any other person or entity without the previous written consent of the other party.

13. Entirety of Agreement. This Agreement contains the School Districts’ entire
agreement. It fully supersedes any and all prior agreements or understandings
between them pertaining to the subject matter hereof.

GERING PUBLIC SCHOOLS

____________________________ Date: December 20, 2021
B.J. Peters, Board President

MINATARE PUBLIC SCHOOLS

____________________________ Date: _____________________, 202___
Jana Schwartz, Board President
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180,000.00$                          180,000.00$               360,000.00$                       

● Extended contracts / Activities outside of regular salary -$                                        -$                              -$                                     
● Bonus / Incentive / Performance Pay -$                                        -$                              -$                                     

-$                                        -$                              -$                                     
-$                                        -$                              -$                                     

5,152.32$                              5,152.32$                    10,304.64$                         
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     

-$                                        -$                              -$                                     
29,194.04$                            29,194.04$                  58,388.08$                         

-$                                        -$                              -$                                     
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     

385.00$                                 385.00$                       770.00$                               
960.00$                                 960.00$                       1,920.00$                            

5,000.00$                              -$                              5,000.00$                            
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     
-$                                        -$                              -$                                     

220,691.36$              215,691.36$      436,382.72$            

Compensation for activities outside of the regular salary:

● Stipends
● All other costs not mentioned above

● Relocation reimbursement
● Travel allowance/reimbursement

Benefits and Payroll Costs Paid by district:
● Insurances (Health, Dental, Life, Long Term Disability)
● Cafeteria Plan Stipend
● Cash in lieu of insurance
● Employee's share of retirement, deferred compensation, FICA 
and Medicare if paid by the district
● District's share of retirement, FICA and Medicare
● IRS value of housing allowance
● IRS value of vehicle allowance
● Additional leave days

● Mileage Allowance
● Educational tuition assistance
● All other benefit costs not mentioned above

Totals:   
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After the 2021/22 school year, how many years remain on the contract:                                                   (Column F 
must be completed if additional years remain on contract.)

● Association / Membership dues
● Cell Phone / Internet reimbursement

● Annuities
● Service credit purchase 

Base Pay for the Total FTE

Notice is hereby given that Gering Public Schools has approved a superintendent employment contract/contract amendment at the Board 
Meeting held on December 14, 2020 at 6:00 p.m. (MST)  at Gering High School in the Freshmen Academy Wing in Gering, Nebraska.  Details 

of the contract are listed below.

1

2021/22 Base Pay,   
Additional 

Compensation & 
Benefits

Future Base Pay, 
Additional 

Compensation & 
Benefits per 

Contract

TOTAL 
CONTRACT COST

The estimated costs to the district for the 2021/22 year and future 
years are:



GERING PUBLIC SCHOOL DISTRICT 
ADDENDUM TO SUPERINTENDENT’S EMPLOYMENT CONTRACT

The Board of Education of Scotts Bluff County School District 79-0016, a/k/a Gering Public Schools, 
(“the Board”) and Dr. Nicole A. Regan (“the Superintendent”) have entered into an agreement for the 
employment of Superintendent and now desire to supplement the provisions contained in the contract 
and agree to the Addendum as follows:  

Term and Renewal Extension:  Unless the Board takes action to non-renew or amend 
the contract consistent with “Section 2. Renewal of Contract,” on the eighth day after the 
December 20, 2021 Board meeting, the contract will contain an additional one-year term with an 
expiration date of June 30, 2024.  

Salary:  For the 2022-23 contract year, the Board shall pay Superintendent a salary of:  

$___________________________________________________________________________. 

Relocation Expenses:  The parties agree Section 11(n) of the contract has been satisfied 
and is hereby removed as a term for any contract year beyond the 2021-22 contract year.  

All other terms and conditions of the Superintendent's employment contract shall remain in full force 
and effect.  

Executed this 20th day of December, 2021. Executed this 20th day of December, 2021.

By: _______________________________________
            Dr. Nicole A. Regan, Superintendent of Schools

Scotts Bluff County School District 79-0016, a/k/a 
Gering Public Schools

By: _______________________________________
                        B.J. Peters, Board President
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Notice is hereby given that Gering Public Schools has approved a superintendent employment contract/contract amendment at the

Board Meeting held on December 17, 2021 at 6:00 p.m. (MST) at the City of Gering council chambers in Gering, Nebraska.  Details of
the contract are listed below.

After the 2022/23 school year, how many years remain on the contract:
(Column F must be completed if additional years remain on contract.) 1

The estimated costs to the district for the 2022/23 year and
future years are:

2022/23 Base Pay,
Additional

Compensation &
Benefits

Future Base Pay,
Additional

Compensation &
Benefits per

Contract

TOTAL
CONTRACT

COST

Base Pay for the Total FTE $ 185,500.00 $ 185,500.00 $ 371,000.00

Compensation for activities outside of the regular salary:
● Extended contracts / Activities outside of regular salary $ - $ - $ -
● Bonus / Incentive / Performance Pay $ - $ - $ -
● Stipends $ - $ - $ -
● All other costs not mentioned above $ - $ - $ -

Benefits and Payroll Costs Paid by district:
● Insurances (Health, Dental, Life, Long Term Disability) $ 5,561.84 $ 5,561.84 $ 11,123.68
● Cafeteria Plan Stipend $ - $ - $ -
● Cash in lieu of insurance $ - $ - $ -
● Employee's share of retirement, deferred compensation,
FICA and Medicare if paid by the district $ - $ - $ -
● District's share of retirement, FICA and Medicare $ 29,685.25 $ 29,685.25 $ 59,370.50
● IRS value of housing allowance $ - $ - $ -
● IRS value of vehicle allowance $ - $ - $ -
● Additional leave days $ - $ - $ -
● Annuities $ - $ - $ -
● Service credit purchase $ - $ - $ -
● Association / Membership dues $ 385.00 $ 385.00 $ 770.00
● Cell Phone / Internet reimbursement $ 1,200.00 $ 1,200.00 $ 2,400.00
● Relocation reimbursement $ - $ - $ -
● Travel allowance/reimbursement $ - $ - $ -
● Mileage Allowance $ - $ - $ -
● Educational tuition assistance $ - $ - $ -
● All other benefit costs not mentioned above $ - $ - $ -

Totals:   $ 222,332.09 $ 222,332.09 $ 444,664.18
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