
Board of Education Meeting w/ Budget Hearing

Monday, September 14, 2020 6:00 PM

Gering High School 
1500 U Street
Gering, NE 69341

 

1. Signature of Notification

2. Call to Order, Pledge of Allegiance, Roll Call, Welcome Visitors

1. Acknowledge Open Meetings Law

2. Notice of this meeting was published in the Star-Herald on Friday, September 11 - Sunday, 
September 13, 2020.  

3. Excuse Absent Board Members

4. 2020-2021 Budget

1. PUBLIC HEARING for the purpose of hearing support, opposition, criticism, suggestions or 
observations of taxpayers related to the 2020-2021 Proposed Budget.  

2. Discuss, consider, and take all necessary action regarding the approval of the 2020-2021 
Budget Resolution.

5. 2020-2021 Tax Request

1. PUBLIC HEARING for the purpose of hearing support, opposition, criticism, suggestions, 
or observations of taxpayers related to setting the final tax request at a different amount 
than the prior year tax request.  

2. Discuss, consider, and take all necessary action regarding setting the final tax request for the 
2020-2021 budget year. 

6. Consent Agenda

1. Minutes From Previous Board Meeting

2. Approval of Claims/Bills

3. First Reading of Board Policies 

1. 103.00  Equal Educational Opportunity

2. 402.01  Equal Opportunity Employment



3. 403.03  Abuse of Students by School District Employees

4. 404.06  Harassment

5. 404.12  Title IX Sexual Harassment

6. 405.00  Employee Conduct and Appearance

7. 501.00  Objectives for Equal Educational Opportunities for Students

8. 504.03  Student Conduct

9. 504.14  Hazing, Initiation, Secret Societies or Gang Activities

10. 504.18  Harassment

11. 504.20  Bullying Prevention

12. 504.24  Title IX Sexual Harassment

4. Second Reading of Board Policies

5. Personnel Items

1. Contract Approvals

2. Resignations

7. Patron Comments

8. Reports and Discussions

1. Building Report - Gering High School

2. Curriculum Committee Report

3. Facilities Committee Report

4. Business Committee Report

1. Trial Balance Summary

2. Fund Balances

3. Schedule of Investments

4. Financial Statements 

5. Superintendent's Report



9. Action Items

10. Tentative Committee Meeting Dates

11. Board Comments

12. Adjourn





Notice of Special Hearing To Set Final Tax Request 

Gering Public Schools (79-0016) in Scotts Bluff County, Nebraska 

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Section 77-1601.02, that the governing body will meet on the 14 day of September 2020 immediately 

following the Budget Hearing at Gering High School for the purpose of hearing support, opposition, criticism, suggestions or observations of taxpayers relating to setting the final tax request. 

2019-2020 2020-2021 Change 

Property Valuations 783.596,479 I 789,995,7291 1o/oj 

2019/20 Budget Information 2020/21 Budget Information 

Property Tax Rate 
2019-2020 (2019-2020 Request 2020-2021 Proposed Change Change in 

2019-2020 Property Tax 2019 Divided By 2020-2021 Proposed Property 2020 in Tax Operating 
Fund Operating Budget Request Tax Rate 2020 Valuation) Operating Budget Tax Request Tax Rate Rate Budget 

General Fund 21,605,000.00 8,227,763.00 1.043626 1.041495 22,092,000.00 8,294,954.00 1.050000 1% 2% 

Bond Fund(s) K - 12 3,117,142.00 1,958,914.00 0.248472 0.247965 3,125,263.00 1,974,949.00 0.249995 1% 0% 

Special BuildinQ Fund 4,503,955.00 0.000000 0.000000 540,772.00 - 0.000000 NIA -88% 

Total 29,226,097.00 10, 186.677.00 1.292098 1.289460 25,758,035.00 10,269,903.00 1.299995 1% -12%



Regular Board of Education Meeting

Monday, August 17, 2020 6:00 PM

City of Gering Council Chambers
1025 P Street 
Gering, NE 69341

 

1. Signature of Notification

2. Call to Order, Pledge of Allegiance, Roll Call, Welcome Visitors

2.1. Acknowledge Open Meetings Law

The Board of Education reserves the right to enter into Executive Session for the protection of 
the public interest; or the prevention of needless injury to the reputation of an individual, and if 
the individual has not requested a public meeting.

2.2. Notice of this meeting was published in the Gering Courier on Thursday, August 13, 2020.

3. Excuse Absent Board Members

Motion to excuse Josh Lacy and Brian Copsey from tonight's proceedings Passed with a motion 
by Mary Winn and a second by Brady Shaul.
Brent Holliday:   Yea   
B.J. Peters:   Yea   
Brady Shaul:   Yea   
Mary Winn:   Yea   

4. Consent Agenda

Approval of the Consent Agenda Passed with a motion by Mary Winn and a second by Brent 
Holliday.
Brent Holliday:   Yea   
B.J. Peters:   Yea   
Brady Shaul:   Yea   
Mary Winn:   Yea   

4.1. Minutes From Previous Board Meeting

4.2. Approval of Claims/Bills

4.3. First Reading of Board Policies 

4.4. Second Reading of Board Policies



4.5. Personnel Items

4.5.1. Contract Approvals

4.5.2. Resignations

4.6. Recommendation to Appoint Rex Schultze of Perry, Guthery, Hasse & Gessford, P.C., LLC, 
to assist the Gering Public School District with Certificated Staff Negotiations. 

5. Patron Comments

5.1. Gering Public Schools Foundation Board

Foundation board members George Holthus, Chris Smith and Cristina Karpf recapped successes 
within 2019-20.  A few of the highlights included increased community engagement through 
event presence and several facility updates, such as new auditorium seating and the athletic 
training facility, which were made possible through their major gifts campaign.  Additionally, 
they were able to offer innovation grants to staff for student programs.  Chief Holthus noted 
during a recent administrative search the City of Gering showcased our schools as a future 
investment in our community.  He thanked the school board for their support in championing 
these things.  The foundation has selected a student ambassador to offer wider representation this 
fall.  Also, Pony Express gas station has agreed to continue their support of Gering Public 
Schools Foundation by donating a portion of fuel sales back to the schools the first Wednesday 
of the every month.  Mary Winn stated the hiring of Jennifer Sibal has made a world of 
difference in the district and in partnership with the foundation.  She was often asked "Do we 
have a foundation? Who is it?  What are they doing?"  Mary recognized that Chris Smith had 
been a faithful member for many years, but was only one of three.  Support has grown 
significantly over the past two years with the added fulltime leadership offered by Sibal which 
Brent Holliday added has included a "nice cross section of the community."  B.J. Peters 
commended the group on their "centralized efforts" as he expressed there only being brighter 
days ahead with their momentum. Peters and Holliday assured the foundation that the board will 
offer their continued support despite leadership changes ahead.  

6. Reports and Discussions

6.1. Curriculum Committee Report

The committee met on July 30, and were briefed on the new teacher mentor/mentee program, 
scheduled orientation activities, and the breakdown of PLC's.  

6.2. Facilities Committee Report

A community group has organized an effort to repair/replace the tennis courts at GHS.  The 
board noted that our own foundation should be included in those pursuits as our track facilities 
will also be in need of some improvements.  Maintenance director Curt Hanson reportedly 
updated the committee on grounds.  

6.3. Business Committee Report



The committee reviewed accounts payable as well as a request for the purchase of a Kabota 
utility vehicle for year-round use.  

6.3.1. Trial Balance Summary

6.3.2. Fund Balances

6.3.3. Schedule of Investments

6.3.4. Financial Statements

6.4. Superintendent's Report

Interim Superintendent Gary Cooper shared student enrollment numbers noting, despite the 
pandemic, the district has experienced an increase of three students in a year-over-year analysis.  
Students have reportedly been responding well to wearing masks.  Cooper indicated that the 
number of families opting not to wear masks is quite small, and in some cases those who elected 
their option retracted it after that first day of school, or are having their student's wear masks to 
school anyway.  Next, Cooper outlined plans to de-densify activity buses by allowing students to 
ride with their parents both to and from competitions if desired.  Business Manager Tim Meisner 
highlighted an insurance renewal with Allicap.  Although premiums increased, the district had 
filed a few claims related to the construction at GHS all of which were handled well by the 
carrier.  In response to anticipated substitute staffing shortages due to the pandemic, the district 
has hired COVID Response Subs for each building to ensure availability when needed.  GPS is 
being considered again as the host for district speech next spring.  

7. Action Items

7.1. Approval of Agreement between Gering Public Schools and Twin Cities Development 
related to the construction of a house by the GHS Construction Class.  

Approve the agreement between Gering Public Schools and Twin Cities Development related to 
the construction of a house by the GHS Construction Class Passed with a motion by Brady Shaul 
and a second by Brent Holliday.
Brent Holliday:   Yea   
B.J. Peters:   Yea   
Brady Shaul:   Yea   
Mary Winn:   Yea   

7.2. 404.12          Title IX Sexual Harassment 

404.12R1          Title IX Procedures
404.12E1           Title IX Reporting Form 

Mary Winn motioned to be in compliance with federal law and regulations, with Title IX 
prohibiting sexual harassment, the Board referred to policy 205.2 (Policy Adoption) to declare an 
emergency situation to approve policy 404.12 and supporting documents. The emergency policy 



shall expire at the close of the third regular meeting if the policy is not reaffirmed. Passed with a 
motion by Mary Winn and a second by Brady Shaul.
Brent Holliday:   Yea   
B.J. Peters:   Yea   
Brady Shaul:   Yea   
Mary Winn:   Yea   

7.3. 504.24          Title IX Sexual Harassment 

504.24R1          Title IX Procedures
504.24E1           Title IX Reporting Form 

Mary Winn motioned to be in compliance with federal law and regulations, with Title IX 
prohibiting sexual harassment, the Board referred to policy 205.2 (Policy Adoption) to declare an 
emergency situation to approve policy 504.24 and supporting documents. The emergency policy 
shall expire at the close of the third regular meeting if the policy is not reaffirmed. Passed with a 
motion by Mary Winn and a second by Brady Shaul.
Brent Holliday:   Yea   
B.J. Peters:   Yea   
Brady Shaul:   Yea   
Mary Winn:   Yea   

8. Tentative Committee Meeting Dates

Future Board Meetings

Second Board Meeting - Tues, Aug 25 @ 12:00 p.m. (Central Office)

Regular Board Meeting - Mon, Sept 14 @ 6:00 p.m. (City Council Chambers) 
* * * NOTE DATE CHANGE DUE TO BUDGET HEARINGS * * * 

Second Board Meeting - Tues, Sept 22 @ 12:00 p.m. (Central Office)

  

Tentative Committee Meeting Dates:

Curriculum, Policy & Personnel Committee --  Tues, Sept 1 @ 4:30 p.m.  (Central Office) 

Facilities & Business Committee  --  Thurs, Sept 3 @ 4:30 p.m.  (Central Office)
 

9. Board Comments



Brent Holliday thanked Superintendent Cooper for being present in the buildings this school 
year, and for his overall thoroughness. Holliday added "It tells our staff we care. I applaud you 
for your efforts during these times."  Cooper assured the board that his heart is in it, and echoed 
appreciation for the opportunity to come in before July 1.  Brady Shaul thanked the foundation 
for their commitment to Gering Public Schools.  Mary Winn reflected on the July community 
forum stating "The amount of information and quality of presentation was phenomenal.  For a 
speech person, I loved that it was polished!  It is exciting to see what has been accomplished."  In 
closing, Board President B.J. Peters said there is a lot to be proud of.  We don't always know 
what tomorrow may bring, but we have a great staff that is committed to making sure our 
students are taken care of.  No one can be sure of what is right or wrong - we need to consult the 
experts and stay the course.  Peters cited the 3-W's:  "Wash your hands. Wear your mask. Watch 
your distancing."  Lastly, he noted that the superintendent search will begin in September with 
the intention to select a candidate by January.  The meeting was adjourned at 7:16 p.m.

10. Adjourn



Payee Name Account Description Element Check Date
Heartland Seating Inc. Furniture and Equipment 8/20/2020
YOUEL, BOBBIE J. Refund Lunch Receipts 8/6/2020
GARCIA, TERA Refund Lunch Receipts 8/13/2020
VISA Supplies 8/31/2020
Petty Cash -Athletic Dept. Activity Acct. Expenses 8/6/2020
Culligan of Scottsbluff Activity Acct. Expenses 8/13/2020
Impact Aplications Inc. Contracted Services/Repairs 8/13/2020
Jessen, Terry Contracted Services/Repairs 8/13/2020
Jostens/MTM Activity Acct. Expenses 8/13/2020
NATIONAL CHEERLEADERS ASSOCIATION Activity Acct. Expenses 8/13/2020
Valley Ambulance Service Contracted Services/Repairs 8/13/2020
Aurora Public Schools Entry Fees 8/20/2020
Logoz LLC Furniture and Equipment 8/20/2020
Maser, Elizabeth Activity Acct. Expenses 8/20/2020
Sidney Public Schools _16210 Entry Fees 8/20/2020
Universal Dance Association Activity Acct. Expenses 8/20/2020
VISA Activity Acct. Expenses 8/20/2020
Schluterbusch, Bryan Officials 8/21/2020
Carrera, Robert Officials 8/27/2020
Ferguson, Keith E. Officials 8/27/2020
Fundraising University Activity Acct. Expenses 8/28/2020
Mccook High School Entry Fees 8/28/2020
Ne High School Sports Hall of Fame Found Activity Acct. Expenses 8/28/2020
Scottsbluff High School _15901 Entry Fees 8/28/2020
Unzicker, Troy Officials 8/28/2020
Varsity Activity Acct. Expenses 8/28/2020
IDEAL LINEN & UNIFORM Activity Acct. Expenses 8/31/2020
Innovative Office Solutions Activity Acct. Expenses 8/31/2020
Instrumentalist Activity Acct. Expenses 8/31/2020
Mike's Husker Stuff Activity Acct. Expenses 8/31/2020
Pyramid Paper Company Furniture and Equipment 8/31/2020
Culligan of Scottsbluff Activity Acct. Expenses 8/31/2020
CDW GOVERNMENT, INC. Activity Acct. Expenses 8/31/2020
McCook Softball Activity Acct. Expenses 8/31/2020
VISA Activity Acct. Expenses 8/31/2020
Allo Communications Telephone 8/6/2020
Charter Communications Internet Service 8/6/2020
City Of Gering Electricity 8/6/2020
Gering Public Schools Prof Devel 8/6/2020
RAINES, DEB Postage 8/6/2020
Verizon Wireless Telephone 8/13/2020
Wal-Mart _18940 Supplies 8/13/2020
Gering Public Schools Supplies 8/14/2020
Gering Public Schools Accounts Payable 8/25/2020
21st Century Equipment, LLC Supplies 8/31/2020
ACCO Brands Corporation Supplies 8/31/2020



AJ's Rentals & Small Engine Repairs Supplies 8/31/2020
Allo Communications Telephone 8/31/2020
Barbizon Lighting Company Supplies 8/31/2020
Barker, Pam Supplies 8/31/2020
Black Hills Energy Natural Gas Services 8/31/2020
Blick Art Materials Supplies 8/31/2020
BLUFFS FACILITY SOLUTIONS Supplies 8/31/2020
Bluffs Physical Therapy Other Agencies 8/31/2020
Border States Industries Inc. District Stock 8/31/2020
CAPITAL BUSINESS SYSTEMS, INC.-TEXAS Copier Costs 8/31/2020
Capital Business Sytems, Inc. Copier Costs 8/31/2020
CDW GOVERNMENT, INC. Furniture and Equipment 8/31/2020
Connell, Jamie Mileage Reimbursement 8/31/2020
Culligan of Scottsbluff Supplies 8/31/2020
DAS State Accounting - Central Finance Internet Service 8/31/2020
Dell Marketing L.P. COMPUTER HARDWARE 8/31/2020
Dennis Supply Co. - Sb Supplies 8/31/2020
Docu-Shred Contracted Services/Repairs 8/31/2020
Door Closer Service Supplies 8/31/2020
Dyna-Tech Electric Supplies 8/31/2020
Egan Supply Co. District Stock 8/31/2020
Esu #13 _5760 Distance Learning-ESU 8/31/2020
ESU COORDINATING COUNCIL Supplies 8/31/2020
Fastenal Company Supplies 8/31/2020
First Student BUS/VAN 8/31/2020
Flinn Scientific Supplies 8/31/2020
Foos, Brandy Mileage Reimbursement 8/31/2020
Fun Express, LLC Supplies 8/31/2020
Gering Courier Advertising & Printing 8/31/2020
Hillyard/Sioux Falls District Stock 8/31/2020
Houghton Mifflin Harcourt Language Arts Materials 8/31/2020
Independent Plumbing & Heating District Stock 8/31/2020
Innovative Office Solutions Supplies 8/31/2020
Jirdon Agri Chemicals Supplies 8/31/2020
Johnson Cashway _8920 Supplies 8/31/2020
KSB School Law Legal Services 8/31/2020
Main Street Appliance Supplies 8/31/2020
MARK ONE MANUFACTURING Supplies 8/31/2020
Menards Supplies 8/31/2020
MILE HI WATER TEC, INC Supplies 8/31/2020
Mitlehner, Stacey Mileage Reimbursement 8/31/2020
Money Wise Office Supply Supplies 8/31/2020
National Art & School Supplies District Stock 8/31/2020
NCSA Dues & Fees 8/31/2020
Nebraska Safety & Fire Equipment Inc. Supplies 8/31/2020
PARCO SCIENTIFIC COMPANY District Stock 8/31/2020
Pearson Education Inc. Social Studies Materials 8/31/2020



PowerSchool Contracted Services/Repairs 8/31/2020
Pyramid Paper Company District Stock 8/31/2020
QUADIENT FINANCE USA, INC. Supplies 8/31/2020
Quill Corporation Supplies 8/31/2020
RAPIDS Supplies 8/31/2020
REGAL PLASTIC SUPPLY COMPANY, INC. Supplies 8/31/2020
Regional Care, Inc. IRS 125 Plan 8/31/2020
Rose, Emily Mileage Reimbursement 8/31/2020
S&S Arts & Crafts S&S Worldwide District Stock 8/31/2020
Schank Roofing Service Supplies 8/31/2020
School Specialty Supplies 8/31/2020
SELECTIVE MARKETING Supplies 8/31/2020
Sherwin-Williams Company Supplies 8/31/2020
Simply Clean Supplies 8/31/2020
Snell Services, Inc. Supplies 8/31/2020
Spic & Span Cleaners District Stock 8/31/2020
Star-Herald Advertising & Printing 8/31/2020
Student Assurance Services, Inc. LIABILITY INSURANCE 8/31/2020
Supreme School Supply Supplies 8/31/2020
The Library Store, Inc. Supplies 8/31/2020
Troxell Communications, Inc. Furniture and Equipment 8/31/2020
Twin Cities Development Assoc. Contracted Services/Repairs 8/31/2020
Wal-Mart _18940 Supplies 8/31/2020
WEX BANK Gas & Oil 8/31/2020
WPCI Contracted Services/Repairs 8/31/2020
School Specialty Supplies 8/31/2020
Barker, Pam Supplies 8/31/2020
CDW GOVERNMENT, INC. Server Hardware 8/31/2020
Esu #13 _5760 Supplies 8/31/2020
Innovative Office Solutions District Stock 8/31/2020
Money Wise Office Supply Supplies 8/31/2020
One Source Contracted Services/Repairs 8/31/2020
Schindler Elevator Corporation Supplies 8/31/2020
Troxell Communications, Inc. Supplies 8/31/2020
Tyler Technologies, Inc. Contracted Services/Repairs 8/31/2020
VISA Supplies 8/31/2020



Check Number Amount Fund
7 $70,610.00 02

1381 $65.75 06
1382 $25.85 06
1383 $599.99 06
8644 $2,750.00 05
8645 $36.00 05
8646 $655.00 05
8647 $375.00 05
8648 $63.00 05
8649 $1,080.00 05
8650 $1,000.00 05
8651 $100.00 05
8652 $540.00 05
8653 $453.14 05
8654 $40.00 05
8655 $2,724.00 05
8656 $2,548.00 05
8657 $200.00 05
8658 $120.00 05
8659 $120.00 05
8660 $7,607.00 05
8661 $80.00 05
8662 $914.00 05
8663 $110.00 05
8664 $555.00 05
8665 $578.70 05
8666 $855.90 05
8667 $30.81 05
8668 $199.00 05
8669 $37.50 05
8670 $311.40 05
8671 $42.00 05
8672 $5,905.96 05
8673 $460.00 05
8674 $3,199.32 05

203261 $4,449.52 01
203262 $135.00 01
203263 $42,714.88 01
203264 $956.22 01
203265 $11.80 01
203266 $40.01 01
203267 $33.49 01
203268 $2,008.24 01
203269 $42,621.81 01
203271 $153.60 01
203272 $47.76 01



203273 $642.00 01
203274 $4,530.39 01
203275 $300.00 01
203276 $135.14 01
203277 $2,617.40 01
203278 $615.32 01
203279 $8,650.00 01
203280 $765.00 01
203281 $1,305.84 01
203282 $4,016.37 01
203283 $3.08 01
203284 $1,476.49 01
203285 $100.99 01
203286 $71.50 01
203287 $232.49 01
203288 $200.00 01
203289 $1,312.71 01
203290 $50.00 01
203291 $170.00 01
203292 $1,069.82 01
203293 $32.43 01
203294 $1,882.33 01
203295 $654.50 01
203296 $61.59 01
203297 $358.72 01
203298 $25.30 01
203299 $13.23 01
203300 $205.37 01
203301 $388.80 01
203302 $8,664.38 01
203303 $2,400.00 01
203304 $331.85 01
203305 $2,867.15 01
203306 $1,046.46 01
203307 $1,012.81 01
203308 $4,065.00 01
203309 $350.00 01
203310 $5,963.45 01
203311 $1,217.79 01
203312 $820.00 01
203313 $8.98 01
203314 $188.11 01
203315 $6,191.46 01
203316 $635.00 01
203317 $455.00 01
203318 $302.23 01
203319 $84,508.03 01



203320 $1,312.40 01
203321 $4,774.58 01
203322 $2,775.89 01
203323 $25.98 01
203324 $246.79 01
203325 $1,248.85 01
203326 $335.00 01
203327 $17.08 01
203328 $7.80 01
203329 $8,746.00 01
203330 $0.00 01
203331 $11,000.00 01
203332 $412.54 01
203333 $506.06 01
203334 $12,796.15 01
203335 $1,037.95 01
203336 $706.86 01
203337 $2,930.00 01
203338 $178.29 01
203339 $207.68 01
203340 $236.33 01
203341 $950.00 01
203342 $489.29 01
203343 $1,440.11 01
203344 $960.00 01
203345 $314.16 01
203346 $15.36 01
203347 $723.81 01
203348 $1,655.00 01
203349 $43.90 01
203350 $95.44 01
203351 $298.00 01
203352 $8,445.96 01
203353 $10,760.00 01
203354 $1,840.00 01
203355 $19,945.36 01



 
 

EQUAL EDUCATIONAL OPPORTUNITY 

File:  103.00 r 
Page 1 of 2 

 

The board requires all persons, agencies, vendors, contractors and other persons and 
organizations doing business with or performing services for the school district to 
subscribe to all applicable federal and state laws, executive orders, rules and regulations 
pertaining to contract compliance and equal opportunity. 

 
The district does not discriminate on the basis of race, color, religion, national origin, sex, 
disability, or marital status, sexual orientation or gender identity in its programs and 
activities and provides equal access to the Boy Scouts and other designated youth groups. 
The following person has been designated as Compliance Coordinator to handle 
inquiries regarding the non-discrimination policies: 
 
Name and/or Title: Superintendent and/or designee 
Address: 1519 10th Street 
Telephone No.: 308 436-3125 

 
The board affirms the right of all students and staff to be treated with respect and to be 
protected from intimidation, discrimination, physical harm and harassment. Harassment 
or discriminatory behavior that denies civil rights or access to equal educational 
opportunities includes comments, name-calling, physical conduct or other expressive 
behavior directed at an individual or group that intentionally demeans the race, color, 
national origin, sex, disability, age or marital status of the individual or individuals or 
creates an intimidating, hostile or demeaning environment for education. 

 
Every report of alleged violations of this policy that can be interpreted at the outset 
to fall within the protections of laws against discrimination shall be handled as a 
joint, concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course 
of an ongoing investigation of this policy, potential issues of sexual harassment or 
discrimination are identified; the Title IX Coordinator shall be promptly notified, 
and the investigation shall be conducted jointly and concurrently to address the 
issues of alleged sexual harassment or discrimination as well as the incidents of 
alleged violations of this policy. 

 

Legal Reference: 
 
 
 
 
 
 
 
 
 
Cross Reference 

Neb. Statute 79-2,114-2,124 
20 U.S.C. §§ 1221 et seq. 
20 U.S.C. §§ 1681 et seq. 
20 U.S.C. §§ 1701 -1721 
29 U.S. C. § 794 
42 U.S.C. §§ 12101 et seq. 
28 C.F.R. Pt. 35.1 
34 C.F.R. Pt. 100 
34 C.F.R. Pt. 104 
34 C.F.R. Pt. 106 

 
102 Educational Philosophy of the District 
402.01 Equal Employment Opportunity 



 
 

404.06 Harassment by Employees 

File: 103.00 
Page 2 of2 

501 Objectives for Equal Educational Opportunities for 
Students 

504.18 Harassment by Students 
 
 

Approved _______________ Reviewed _______________ Revised _______________



 



 
 
 

EQUAL OPPORTUNITY EMPLOYMENT 

File: 402.01 
Page 1 of 2 

 

The Gering Public School District shall provide equal opportunity to employees and 
applicants for employment in accordance with applicable equal employment opportunity 
and non-discrimination laws, directives and regulations of federal, state and local 
governing bodies. Opportunity to all employees and applicants for employment includes 
hiring, placement, promotion, transfer or demotion, recruitment, advertising or solicitation 
for employment, treatment during employment, rates of pay or other forms of 
compensation, and layoff or termination. Employees will support and comply with the 
district's established equal employment opportunity and non-discrimination policies. 
Employees shall be given notice of this policy annually. The board shall appoint an 
employee to serve as non-discrimination Compliance Coordinator. 

 
Individuals who file an application with the school district will be given consideration for 
employment if they meet or exceed the qualifications set by the board, administration, and 
Nebraska Department of Education for the position for which they apply. In employing 
individuals, the district will not discriminate in any aspect of employment with regard to 
race, color, religion, national or ethnic origin, sex, disability, age, marital status, genetic 
background, veteran status, pregnancy, childbirth or related medical condition, or sexual 
orientation or gender identity. 

 
Advertisements and notices for vacancies within the district shall contain the following 
statement: "The Gering Public School District is an equal opportunity employer (EOE)." 
The statement shall also appear on application forms. 

 
Inquiries by employees or applicants for employment regarding compliance with equal 
employment opportunity and non-discrimination laws and policies, including but not 
limited to complaints of discrimination, shall be directed to the Compliance 
Coordinator:  
 
Name and/or Title: Superintendent and/or designee 
Address: 1519 10th Street 
Telephone No.: 308 436-3125 

 
Inquiries by employees or applicants for employment regarding compliance with equal 
employment opportunity and non-discrimination laws and policies, including but not 
limited to complaints of discrimination, may also be directed in writing to the Director of 
the Kansas Office of Civil Rights, U.S. Department of Education, One Petticoat Lane, 1010 
Walnut Street, Suite 320, Kansas City, MO 64106, (816) 268-0550, the Nebraska Equal 
Opportunity Commission, State Office Building, 301 Centennial Mall South, 5th floor, P.O. 
Box 94394, Lincoln, NE 68509-4934, (402) 471-2024 or (800) 642-6112 or 
by email to OCR.KansasCity@ed.gov. 

 
This inquiry or complaint to the federal office may be done instead of, or in addition to, 
an inquiry or complaint at the local level. 

 

Approved _______________ Reviewed _______________ Revised _______________

mailto:OCR.KansasCity@ed.gov


File: 402.01 
Page 2 of 2 

Every report of alleged violations of this policy that can be interpreted at the outset 
to fall within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of 
an ongoing investigation of this policy, potential issues of sexual harassment or 
discrimination are identified; the Title IX Coordinator shall be promptly notified, 
and the investigation shall be conducted jointly and concurrently to address the issues 
of alleged sexual harassment or discrimination as well as the incidents of alleged 
violations of this policy. 

 
Further information and procedures for filing a complaint are available at the website of the 
Nebraska Equal Opportunity Commission, http://www.neoc.ne.gov /comp/comp.htm. 

 

Legal Reference: 
 
 
 
 

Cross Reference: 

29 U.S.C. §§ 621-634 (1994). 
42 U.S.C. §§ 2000e et seq. (1994). 
42 U.S.C. §§ 12101 et seq. (1994). 
Neb. Statute 48-1101 et seq. (Nebr. Fair Employment Practice Act) 

 
102 Equal Educational Opportunity 
404.06 Harassment by Employees 
406.02 Certificated Employee Qualifications, Recruitment 

and Selection 
412.02 Support Staff Qualifications, Recruitment and 

Selection 
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ABUSE OF STUDENTS BY SCHOOL DISTRICT EMPLOYEES 
 

Physical or sexual abuse of students, including inappropriate and intentional sexual 
behavior, by employees will not be tolerated. The definition of employees for the 
purpose of this policy includes not only those who work for pay but also those who are 
volunteers of the school district under the direction and control of the school district. 
Employees found in violation of this policy will be subject to disciplinary action up to 
and including discharge. 

 
The school district will respond promptly to allegations of abuse of students by school 
district employees by investigating or arranging for the investigation of an allegation. The 
processing of a complaint or allegation will be handled confidentially to the maximum 
extent possible. Employees are required to assist in the investigation when requested to 
provide information and to maintain the confidentiality of the reporting and investigation 
process. 

 
The superintendent will appoint an investigator and alternate investigator of opposite 
sexes. The investigator will pass the findings on to the superintendent who will complete 
any further investigations as deemed necessary and take appropriate final action. 

 
Every report of alleged violations of this policy that can be interpreted at the outset 
to fall within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of 
an ongoing abuse of students investigation, potential issues of discrimination are 
identified; the Title IX Coordinator shall be promptly notified, and the investigation 
shall be conducted jointly and concurrently to address the issues of alleged 
discrimination as well as the incidents of alleged violations of this policy. 

 
The superintendent is responsible for implementing this policy and for organizing 
employee training when needed relating to this policy. Procedures shall be reviewed 
periodically for adequacy and accuracy. 

 
Cross Reference: 403.02 Child Abuse Reporting 

404.06 Harassment by Employees 
505.06 Corporal Punishment 
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Harassment of employees, students, volunteers or visitors will not be tolerated in the 
school district. School district includes school district facilities, school district property, 
or property within the jurisdiction of the school district; while on school-owned or school-
operated transportation; while attending or engaged in school activities; and while away 
from school grounds if the misconduct directly affects the good order, efficient 
management and welfare of the district. 

 
Harassment includes, but is not limited to, race, religion, national or ethnic origin, color, 
marital status, disability, sex, veteran status, age, pregnancy, childbirth or related medical 
condition, sexual orientation or gender identity, or other prohibited status. Harassment by 
board members, administrators, employees, parents, vendors, and others doing business 
with the school district is prohibited. Employees whose behavior is alleged to be in 
violation of this policy will be subject to the investigation procedure which may result in 
discipline, up to and including, discharge or other appropriate action. Other individuals 
whose behavior is alleged to be in violation of this policy will be subject to appropriate 
sanctions as determined and imposed by the superintendent or board. 

 
Harassment on the basis of race, religion, national or ethnic origin, color, marital status, 
disability, sex, veteran status, age, pregnancy, childbirth or related medical condition, or 
other prohibited status means conduct of a verbal or physical nature that is designed to 
embarrass, distress, agitate, disturb or trouble individuals when: 

 
• submission to such conduct is made either explicitly or implicitly a term or condition 

of a student's education or of an individual's participation in school programs, 
activities or employment; 

• submission to or rejection of such conduct by an individual is used as the basis for 
decisions affecting the individual; or 

• such conduct has the purpose or effect of unreasonably interfering with an 
individual's performance or 

• creation of an intimidating, offensive or hostile learning or work environment. 
 

Harassment as set forth above may include, but is not limited to the following: 
 

• verbal, physical or written harassment or abuse, or unwelcome communication 
implying sexual motives or intentions; 

• repeated remarks of a demeaning nature; 
• implied or explicit threats concerning one's grades, achievements, etc.; 
• demeaning jokes, stories, or activities directed at an individual; 
• pressure for sexual activity; repeated remarks to a person with sexual or demeaning 

implications; 
• unwelcome touching; 
• unwelcome and offensive public sexual display of affection; 
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• suggesting or demanding sexual involvement, accompanied by implied or explicit 
threats concerning one's job, promotions, recommendations, etc. 

 
Employees, students, volunteers or visitors who believe they have suffered harassment shall 
report such matters to the Compliance Coordinator or building principal. 

 
Every report of alleged violations of this policy that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint, concurrent 
investigation into all allegations and coordinated with the full participation of the 
Compliance Officer and Title IX Coordinator. If, in the course of an ongoing investigation 
of this policy, potential issues of sexual harassment or discrimination are identified; the 
Title IX Coordinator shall be promptly notified, and the investigation shall be conducted 
jointly and concurrently to address the issues of alleged sexual harassment or 
discrimination as well as the incidents of alleged violations of this policy. 

 
Upon receiving a complaint, the investigator shall confer with the complainant to obtain 
an understanding and a statement of the facts. It shall be the responsibility of the 
investigator to promptly and reasonably investigate claims of harassment and to pass the 
findings on to the superintendent who shall complete such further investigation as deemed 
necessary and take such final action as appropriate. It is the intention of the district to 
complete its investigation within ten (10) working days after receiving a complaint unless 
extenuating circumstances such as unavailability of a witness or needing additional time 
because of the complexity of the investigation or the need to involve outside experts. The 
extended timeframe for investigation due to extenuating circumstances shall not exceed 
ten (10) days without the consent of the complainant, unless the alleged victim agrees to 
a longer time limit. Information regarding an investigation of harassment shall be 
confidential to the extent possible, and those individuals who are involved in the 
investigation shall not discuss information regarding the complaint outside the 
investigation process. 

 
No one shall retaliate against an employee or student because they have filed a harassment 
complaint, assisted or participated in a harassment investigation, proceeding, or hearing 
regarding a harassment charge or because they have opposed language or conduct that 
violates this policy. This policy should be used when an employee is the alleged harasser 
or the alleged victim. It is strongly recommended the investigator and alternate 
investigator be of opposite sexes. 

 
It shall also be the responsibility of the superintendent, in conjunction with the investigator 
and principals, to develop administrative rules regarding this policy. The superintendent or 
superintendent's designee shall also be responsible for organizing training programs to 
educate employees, students and others involved with the school district about harassment 
and the school district's policy prohibiting harassment. The training shall include how to 
recognize harassment and what to do in case an individual is harassed. The employee 
training will be documented in personnel files to ensure a record of training for each 
employee. 



 
 

Legal Reference: 

 
 

42 U.S.C. §§ 2000e et seq. (1994). 
29 C.F.R. Pt. 1604.11 (1996). 
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Cross Reference: 103 Equal Educational Opportunity 
402.01 Equal Opportunity Employment 
402.05 Employee Grievances 
403.03 Abuse of Students by School District Employees 
405 Employee Conduct and Appearance 
504.18 Harassment By Students 
505 Student Discipline 
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Employees are role models for the students who come in contact with them during and 
after school hours. The board recognizes the positive effect employees can have on 
students in this capacity. To this end, the board strongly suggests and encourages 
employees to dress themselves, groom themselves and conduct themselves in a manner 
appropriate to the educational environment. 

 
Employees shall conduct themselves in a professional manner. Employees shall dress in 
attire appropriate for their position. Clothing should be neat, clean, and in good taste. 
Discretion and common sense call for an avoidance of extremes which would interfere 
with or have an effect on the educational process. 

 
Certificated employees of the school district shall follow the code of ethics for their 
profession as established by the Nebraska Professional Practices Commission. 

 
Every report of alleged violations of employee conduct policies that can be interpreted at 
the outset to fall within the protections of laws against discrimination shall be handled as 
a joint, concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of an 
ongoing employee conduct investigation, potential issues of discrimination are identified; 
the Title IX Coordinator shall be promptly notified, and the investigation shall be 
conducted jointly and concurrently to address the issues of alleged discrimination as well 
as the incidents of alleged violations of employee conduct policies. 

 

Legal Reference: 

Cross Reference: 

NDE Rule 27 
 

305 Administrative Code Of Ethics 
402.02 Employee Orientation 
404.06 Harassment by Employees 
404.07 Substance-Free  Workplace 
408 Certificated Employee Termination of Employment 
414 Support Staff Termination of Employment 
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OBJECTIVES FOR EQUAL EDUCATIONAL OPPORTUNITIES FOR STUDENTS 

This section of the board policy manual is devoted to the board's goals and objectives for 
assisting the students of the school district in obtaining an education. Each student shall 
have an opportunity to obtain an education in compliance with the policies in this series. 
It is the goal of the board to develop a healthy social, intellectual, emotional, and physical 
self-concept in the students enrolled in the school district. Each student attending school 
will have the opportunity to use it and its education program and services as a means for 
self-improvement and individual growth. In so doing, the students are expected to 
conduct themselves in a manner that assures each student the same opportunity. 

 
The board supports the delivery of the education program and services to students free of 
discrimination on the basis of race, color, national origin, sex, disability, religion or 
marital status, sexual orientation or gender identity and provides equal access to the Boy 
Scouts and other designated youth groups. This concept of equal educational opportunity 
serves as a guide for the board and employees in making decisions relating to school 
district facilities, employment, selection of educational materials, equipment, curriculum, 
and regulations affecting students. 

 
Board policies, rules and regulations affect students while they are on school district 
property or on property within the jurisdiction of the school district; while on school 
owned, operated, or chartered transportation; while attending or engaged in school 
activities; and while away from school grounds if misconduct will directly affect the 
good order, efficient management and educational processes of the school district. 

 
This section of the board policy refers to the term "parents" in many of the policies. The 
term parents for purposes of this policy manual shall mean the legal parents. It shall also 
mean the legal guardian or custodian of a student and students who have reached the age 
of majority or are otherwise considered an adult by law. 

 
Inquiries by students regarding compliance with equal educational opportunity laws and 
policies, including but not limited to complaints of discrimination, shall be directed to the 
Compliance Coordinators or the building principal. 

 
Inquiries may also be directed in writing to the Director of the Kansas Office of Civil 
Rights, U.S. Department of Education, One Petticoat Lane, 1010 Walnut Street, Suite 
320, Kansas City, MO 64106, (816) 268-0550, the Nebraska Equal Opportunity 
Commission, State Office Building, 301 Centennial Mall South, 5th floor, P.O. Box 
94394, Lincoln, NE 68509-4934, (402) 471-2024 or (800) 642-6112 or by email to 
OCR.KansasCity@ed.gov. This inquiry or complaint to the federal or state office may be 
done instead of, or in addition to, an inquiry or complaint at the local level. 

 
Every report of alleged violations of this policy that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint, 
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concurrent investigation into all allegations and coordinated with the full participation of 
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing 
investigation of this policy, potential issues of sexual harassment or discrimination are 
identified; the Title IX Coordinator shall be promptly notified, and the investigation shall 
be conducted jointly and concurrently to address the issues of alleged sexual harassment 
or discrimination as well as the incidents of alleged violations of this policy. 

 
Further information and copies of the procedures for filing a complaint are available in 
the school district's central administrative office and the administrative office in each 
attendance center. 

 

Legal Reference: 
 
 
 
 
 

Cross Reference: 

Sect. 504 of the Rehabilitation Act of 1973 
20 U.S.C. §1681 et seq. (1994) 
34 C.F.R. §104 et seq. 
34 C.F.R. §160 et seq. 
Neb. Statute 79-2,114 et seq. (Neb. Equal Opportunity in 

Education Act). 
 

100 District Organization and Basic Commitments 
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STUDENT CONDUCT 
 

The board believes inappropriate student conduct causes serious disruption to the 
learning environment, interferes with the rights of others, and threatens the health and 
safety of students, employees and the public. The Superintendent and staff will develop 
and implement age-appropriate student codes of conduct to facilitate the educational 
process. 

 
Students shall conduct themselves in a manner fitting to their age level and maturity and 
with respect and consideration for the rights of others while on school district property or 
on property within the jurisdiction of the school district. This policy will also apply 
while on school owned, operated or chartered transportation; while attending or engaged 
in school activities; and while away from school grounds if misconduct will directly 
affect the good order, efficient management and educational processes of the school 
district. 

 
Students who violate this policy and the administrative regulations supporting it will be 
subject to disciplinary measures including, but not limited to, removal from the 
classroom, detention, suspension, probation and expulsion. The codes of conduct will 
include measures to prevent or discourage behavior which interferes with the educational 
program, behavior which disrupts the orderly and efficient operation of the school or the 
functioning of school activities, behavior which interferes with the maintenance of a 
learning environment, behavior that is violent or destructive, or behavior which interferes 
with the rights of other students to pursue their education. Procedures will be available to 
allow rights of due process for all students. 

 
Every report of alleged violations of student conduct policies that can be interpreted at 
the outset to fall within the protections of laws against discrimination shall be handled as 
a joint, concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of an 
ongoing student conduct investigation, potential issues of discrimination are identified; 
the Title IX Coordinator shall be promptly notified, and the investigation shall be 
conducted jointly and concurrently to address the issues of alleged discrimination as well 
as the incidents of alleged violations of student conduct policies. 

 
This disciplinary process is designed to create the expectation that the degree of 
discipline imposed by the school will be proportionate to the severity of the behavior of 
the particular student, the previous discipline history of the student and other relevant 
factors. It will also include parental involvement processes designed to enable parents, 
guardians, teachers and school administrators to work together to improve and enhance 
appropriate student behavior and academic performance. All student codes of conduct 
shall be submitted to the board for approval or review. 
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The code of conduct will be included in the student handbook, and a parent/guardian will 
sign and promptly return an acknowledgement of receipt of the handbook which 
specifically mentions the student code of conduct. 

 

Legal Reference: 
 
 
 
 

Cross Reference: 

Goss v. Lopez, 419 U.S. 565 (1975). 
Neb. Statute 79-2,114 et seq. (Nebr. Equal Opportunity 

in Education Act) 
79-254 et seq. (Student Discipline Act) 

 
503 Student Attendance 
506 Student Activities 
1005.02 Parent Relations Goals 
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HAZING, INITIATION, SECRET SOCIETIES, OR GANG ACTIVITIES 

Hazing or initiation by any school organizations, groups, clubs, teams or individuals are 
prohibited unless specifically approved by the administration. Anyone engaging in 
hazing or initiation behavior will be subject to disciplinary action up to and including 
expulsion. 

 
Hazing is any activity by which a person intentionally or recklessly endangers the 
physical or mental health or safety of an individual for the purpose of initiation into, 
admission into, affiliation with, or continued membership with any school organization. 
Such hazing activity includes whipping, beating, branding, an act of sexual penetration, 
an exposure of the genitals of the body done with intent to affront or alarm any person, a 
lewd fondling or caressing of the body of another person, forced and prolonged 
calisthenics, prolonged exposure to the elements, forced consumption of any food, liquor, 
beverage, drug, or harmful substance not generally intended for human consumption, 
prolonged sleep deprivation, or any brutal treatment or the performance of any unlawful 
act which endangers the physical or mental health or safety of any person or the coercing 
of any such activity. 

 
Every report of alleged hazing or initiation that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full participation of 
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing hazing 
or initiation investigation, potential issues of discrimination are identified; the Title IX 
Coordinator shall be promptly notified, and the investigation shall be conducted jointly 
and concurrently to address the issues of alleged discrimination as well as the incidents of 
alleged hazing or initiation. 

 
The Board of Education prohibits the organization of school-sponsored fraternities, 
sororities or secret organizations wherein membership is determined by members 
themselves rather than on the basis of free choice. The Board considers those 
organizations or memberships in those organizations detrimental to the good conduct and 
discipline of the school. Interference with the instructional program of the district by 
those groups will not be condoned, and no organizational activities are permitted under 
the sponsorship of the school district or its personnel. 

 
In addition, the use of hand signals, graffiti, or the presence of any apparel, jewelry, 
accessory, or manner of grooming which, by virtue of its color, arrangement, trademark, 
symbol, or any other attribute which indicates or implies membership or affiliation with 
such a group, is disruptive of a positive learning environment and will not be tolerated. 

 

Legal Reference: 
Cross Reference: 

Neb. Statute 79-2,101 to 2,102 
505 Student Discipline 
506 Student Activities 
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HARASSMENT 
 

Harassment of employees, students, volunteers or visitors will not be tolerated in the 
school district. This policy is in effect while students are on school grounds, school 
district property, or on property within the jurisdiction of the school district; while on 
school-owned and/or school-operated transportation; while attending or engaged in 
school activities; and while away from school grounds if the misconduct directly affects 
the good order, efficient management and welfare of the school district. 

 
Harassment includes, but is not limited to, race, religion, national or ethnic origin, color, 
marital status, disability, sex, veteran status, age, pregnancy, childbirth or related medical 
condition, sexual orientation or gender identity, or other prohibited status. Harassment 
by board members, administrators, employees, parents, vendors, and others doing 
business with the school district is prohibited. Students whose behavior is found to be in 
violation of this policy will be subject to the investigation procedure which may result in 
discipline, up to and including, suspension and expulsion. 

 
Harassment on the basis of race, religion, national or ethnic origin, color, marital status, 
disability, sex, veteran status, age, pregnancy, childbirth or related medical condition, or 
other prohibited status means conduct of a verbal or physical nature that is designed to 
embarrass, distress, agitate, disturb or trouble individuals when: 

 
• submission to such conduct is made either explicitly or implicitly a term or condition 

of a student's education or of an individual's participation in school programs or 
activities; 

• submission to or rejection of such conduct by a student is used as the basis for 
decisions affecting the student; or 

• such conduct has the purpose or effect of unreasonably interfering with an 
individual's performance or 

• creation of an intimidating, offensive or hostile learning or work environment. 
 

Harassment as set forth above may include, but is not limited to the following: 
 

• verbal, physical or written harassment or abuse, or unwelcome 
communication implying sexual motives or intentions; 

• repeated remarks of a demeaning nature; 
• implied or explicit threats concerning one's grades, achievements, etc.; 
• demeaning jokes, stories, or activities directed at an individual; 
• pressure for sexual activity; repeated remarks to a person with sexual or demeaning 

implications; 
• unwelcome touching; 
• unwelcome and offensive public sexual display of affection; 
• suggesting or demanding sexual involvement, accompanied by implied or explicit 

threats concerning one's job, promotions, recommendations, etc. 
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The district will promptly and reasonably investigate allegations of harassment. The 
Compliance Coordinator or building principal will be responsible for receiving all 
complaints by students alleging harassment. 

 
Every report of alleged violations of this policy that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full participation of 
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing 
investigation of this policy, potential issues of sexual harassment or discrimination are 
identified; the Title IX Coordinator shall be promptly notified, and the investigation shall 
be conducted jointly and concurrently to address the issues of alleged sexual harassment 
or discrimination as well as the incidents of alleged violations of this policy. 

 
Upon receiving a complaint, the investigator shall confer with the complainant to obtain 
an understanding and a statement of the facts. It shall be the responsibility of the 
investigator to promptly and reasonably investigate claims of harassment and to pass the 
findings on to the superintendent who shall complete such further investigation as 
deemed necessary and take such final action as appropriate. It is the intention of the 
district to complete its investigation within ten (10) working days after receiving a 
complaint unless extenuating circumstances such as unavailability of a witness or 
needing additional time because of the complexity of the investigation or the need to 
involve outside experts. The extended timeframe for investigation due to extenuating 
circumstances shall not exceed ten (10) days without the consent of the complainant, 
unless the alleged victim agrees to a longer time limit. Information regarding an 
investigation of harassment shall be confidential to the extent possible, and those 
individuals who are involved in the investigation shall not discuss information regarding 
the complaint outside the investigation process. 

 
Retaliation against an individual because the individual has filed a harassment complaint 
or assisted or participated in a harassment investigation or proceeding is also prohibited. 
A student who is found to have retaliated against an individual in violation of this policy 
will be subject to discipline, up to and including, suspension and expulsion. 

 
It shall also be the responsibility of the superintendent, in conjunction with the 
investigator and principals, to develop administrative rules regarding this policy. These 
rules will be printed and distributed to students and parents in the student handbook. The 
superintendent shall also be responsible for organizing training programs for students and 
employees. The training shall include how to recognize harassment and what to do in 
case an individual is harassed. The employee training will be documented in personnel 
files to ensure a record of training for each employee. 

 
Legal References: 20 U.S.C. §§ 1221-1234i (1994) 

20 U.S.C. § 1681 et seq. 
29 U.S.C. § 794 (1994) 
42 U.S.C. § 1983 
42 U.S.C. §§ 2000d-2000d-7 (1994). 
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42 U.S.C. §§ 12101 et. seq. (1994). 
 

Cross References: 404.06 Harassment by Employees 
505 Student Discipline 
507 Student Records 



File:  504.20 
Page 1 of 1 

 

BULLYING PREVENTION 
 

The board recognizes the negative impact that bullying has on student health, welfare, 
safety, and the school's learning environment and prohibits such behavior. Bullying is 
defined as any ongoing pattern of physical, verbal, or electronic abuse on school grounds, 
in a vehicle owned, leased, or contracted by a school being used for a school purpose by a 
school employee or his or her designee, at a designated school bus stop, or at school 
sponsored activities or school-sponsored athletic events. 

 
Bullying may constitute grounds for detention, suspension, expulsion or mandatory 
reassignment, subject to state and federal statutes and the district's student discipline and 
due process procedures. 

 
Every report of alleged bullying that can be interpreted at the outset to fall within the 
protections of laws against discrimination shall be handled as a joint, concurrent 
investigation into all allegations and coordinated with the full participation of the 
Compliance Officer and Title IX Coordinator. If, in the course of an ongoing bullying 
investigation, potential issues of discrimination are identified, the Title IX Coordinator 
shall be promptly notified, and the investigation shall be conducted jointly and 
concurrently to address the issues of alleged discrimination as well as the incidents of 
alleged bullying. 

 
It shall be the responsibility of the superintendent to implement appropriate programs or 
procedures for the purpose of educating students regarding bullying prevention. 

 
This policy shall be reviewed annually. 

 

Legal Reference: 

Cross Reference: 

Neb. Statute 79-2,137 
 

505 Student Discipline 
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Employees are role models for the students who come in contact with them during and after 
school hours. The board recognizes the positive effect employees can have on students in 
this capacity. To this end, the board strongly suggests and encourages employees to dress 
themselves, groom themselves and conduct themselves in a manner appropriate to the 
educational environment. 

 
Employees shall conduct themselves in a professional manner. Employees shall dress in 
attire appropriate for their position. Clothing should be neat, clean, and in good taste. 
Discretion and common sense call for an avoidance of extremes which would interfere 
with or have an effect on the educational process. 

 
Certificated employees of the school district shall follow the code of ethics for their 
profession as established by the Nebraska Professional Practices Commission. 

 
Every report of alleged violations of employee conduct policies that can be 
interpreted at the outset to fall within the protections of laws against discrimination 
shall be handled as a joint, concurrent investigation into all allegations and 
coordinated with the full participation of the Compliance Officer and Title IX 
Coordinator. If, in the course of an ongoing employee conduct investigation, potential 
issues of discrimination are identified; the Title IX Coordinator shall be promptly 
notified, and the investigation shall be conducted jointly and concurrently to address 
the issues of alleged discrimination as well as the incidents of alleged violations of 
employee conduct policies. 

 

Legal Reference: 

Cross Reference: 

NDE Rule 27 
 

305 Administrative Code Of Ethics 
402.02 Employee Orientation 
404.06 Harassment by Employees 
404.07 Substance-Free  Workplace 
408 Certificated Employee Termination of Employment 
414 Support Staff Termination of Employment 
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OBJECTIVES FOR EQUAL EDUCATIONAL OPPORTUNITIES FOR STUDENTS 

This section of the board policy manual is devoted to the board's goals and objectives for 
assisting the students of the school district in obtaining an education. Each student shall 
have an opportunity to obtain an education in compliance with the policies in this series. 
It is the goal of the board to develop a healthy social, intellectual, emotional, and physical 
self-concept in the students enrolled in the school district. Each student attending school 
will have the opportunity to use it and its education program and services as a means for 
self-improvement and individual growth. In so doing, the students are expected to conduct 
themselves in a manner that assures each student the same opportunity. 

 
The board supports the delivery of the education program and services to students free of 
discrimination on the basis of race, color, national origin, sex, disability, religion or marital 
status, sexual orientation or gender identity and provides equal access to the Boy Scouts 
and other designated youth groups. This concept of equal educational opportunity serves 
as a guide for the board and employees in making decisions relating to school district 
facilities, employment, selection of educational materials, equipment, curriculum, and 
regulations affecting students. 

 
Board policies, rules and regulations affect students while they are on school district 
property or on property within the jurisdiction of the school district; while on school 
owned, operated, or chartered transportation; while attending or engaged in school 
activities; and while away from school grounds if misconduct will directly affect the 
good order, efficient management and educational processes of the school district. 

 
This section of the board policy refers to the term "parents" in many of the policies. The 
term parents for purposes of this policy manual shall mean the legal parents. It shall also 
mean the legal guardian or custodian of a student and students who have reached the age 
of majority or are otherwise considered an adult by law. 

 
Inquiries by students regarding compliance with equal educational opportunity laws and 
policies, including but not limited to complaints of discrimination, shall be directed to the 
Compliance Coordinators or the building principal. 

 
Inquiries may also be directed in writing to the Director of the Kansas Office of Civil 
Rights, U.S. Department of Education, One Petticoat Lane, 1010 Walnut Street, Suite 320, 
Kansas City, MO 64106, (816) 268-0550, the Nebraska Equal Opportunity Commission, 
State Office Building, 301 Centennial Mall South, 5th floor, P.O. Box 94394, Lincoln, NE 
68509-4934, (402) 471-2024 or (800) 642-6112 or by email to 
OCR.KansasCity@ed.gov. This inquiry or complaint to the federal or state office may be 
done instead of, or in addition to, an inquiry or complaint at the local level. 

 
Every report of alleged violations of this policy that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint,  
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concurrent investigation into all allegations and coordinated with the full participation of 
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing 
investigation of this policy, potential issues of sexual harassment or discrimination are 
identified; the Title IX Coordinator shall be promptly notified, and the investigation shall 
be conducted jointly and concurrently to address the issues of alleged sexual harassment 
or discrimination as well as the incidents of alleged violations of this policy. 

 
Further information and copies of the procedures for filing a complaint are available in 
the school district's central administrative office and the administrative office in each 
attendance center. 

 

Legal Reference: 
 
 
 
 
 

Cross Reference: 

Sect. 504 of the Rehabilitation Act of 1973 
20 U.S.C. §1681 et seq. (1994) 
34 C.F.R. §104 et seq. 
34 C.F.R. §160 et seq. 
Neb. Statute 79-2,114 et seq. (Neb. Equal Opportunity in 

Education Act). 
 

100 District Organization and Basic Commitments
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STUDENT CONDUCT 
 

The board believes inappropriate student conduct causes serious disruption to the learning 
environment, interferes with the rights of others, and threatens the health and safety of 
students, employees and the public. The Superintendent and staff will develop and 
implement age-appropriate student codes of conduct to facilitate the educational process. 

 
Students shall conduct themselves in a manner fitting to their age level and maturity and 
with respect and consideration for the rights of others while on school district property or 
on property within the jurisdiction of the school district. This policy will also apply while 
on school owned, operated or chartered transportation; while attending or engaged in 
school activities; and while away from school grounds if misconduct will directly affect 
the good order, efficient management and educational processes of the school district. 

 
Students who violate this policy and the administrative regulations supporting it will be 
subject to disciplinary measures including, but not limited to, removal from the classroom, 
detention, suspension, probation and expulsion. The codes of conduct will include 
measures to prevent or discourage behavior which interferes with the educational program, 
behavior which disrupts the orderly and efficient operation of the school or the functioning 
of school activities, behavior which interferes with the maintenance of a learning 
environment, behavior that is violent or destructive, or behavior which interferes with the 
rights of other students to pursue their education. Procedures will be available to allow 
rights of due process for all students. 

 
Every report of alleged violations of student conduct policies that can be interpreted 
at the outset to fall within the protections of laws against discrimination shall be 
handled as a joint, concurrent investigation into all allegations and coordinated with 
the full participation of the Compliance Officer and Title IX Coordinator. If, in the 
course of an ongoing student conduct investigation, potential issues of discrimination 
are identified; the Title IX Coordinator shall be promptly notified, and the 
investigation shall be conducted jointly and concurrently to address the issues of 
alleged discrimination as well as the incidents of alleged violations of student conduct 
policies. 

 
This disciplinary process is designed to create the expectation that the degree of 
discipline imposed by the school will be proportionate to the severity of the behavior of 
the particular student, the previous discipline history of the student and other relevant 
factors. It will also include parental involvement processes designed to enable parents, 
guardians, teachers and school administrators to work together to improve and enhance 
appropriate student behavior and academic performance. All student codes of conduct 
shall be submitted to the board for approval or review. 
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The code of conduct will be included in the student handbook, and a parent/guardian will 
sign and promptly return an acknowledgement of receipt of the handbook which 
specifically mentions the student code of conduct. 

 

Legal Reference: 
 
 
 
 

Cross Reference: 

Goss v. Lopez, 419 U.S. 565 (1975). 
Neb. Statute 79-2,114 et seq. (Nebr. Equal Opportunity 

in Education Act) 
79-254 et seq. (Student Discipline Act) 

 
503 Student Attendance 
506 Student Activities 
1005.02 Parent Relations Goals
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HAZING, INITIATION, SECRET SOCIETIES, OR GANG ACTIVITIES 

Hazing or initiation by any school organizations, groups, clubs, teams or individuals are 
prohibited unless specifically approved by the administration. Anyone engaging in 
hazing or initiation behavior will be subject to disciplinary action up to and including 
expulsion. 

 
Hazing is any activity by which a person intentionally or recklessly endangers the physical 
or mental health or safety of an individual for the purpose of initiation into, admission into, 
affiliation with, or continued membership with any school organization. Such hazing 
activity includes whipping, beating, branding, an act of sexual penetration, an exposure of 
the genitals of the body done with intent to affront or alarm any person, a lewd fondling or 
caressing of the body of another person, forced and prolonged calisthenics, prolonged 
exposure to the elements, forced consumption of any food, liquor, beverage, drug, or 
harmful substance not generally intended for human consumption, prolonged sleep 
deprivation, or any brutal treatment or the performance of any unlawful act which 
endangers the physical or mental health or safety of any person or the coercing of any such 
activity. 

 
Every report of alleged hazing or initiation that can be interpreted at the outset to 
fall within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of 
an ongoing hazing or initiation investigation, potential issues of discrimination are 
identified; the Title IX Coordinator shall be promptly notified, and the investigation 
shall be conducted jointly and concurrently to address the issues of alleged 
discrimination as well as the incidents of alleged hazing or initiation. 

 
The Board of Education prohibits the organization of school-sponsored fraternities, 
sororities or secret organizations wherein membership is determined by members 
themselves rather than on the basis of free choice. The Board considers those organizations 
or memberships in those organizations detrimental to the good conduct and discipline of 
the school. Interference with the instructional program of the district by those groups will 
not be condoned, and no organizational activities are permitted under the sponsorship of 
the school district or its personnel. 

 
In addition, the use of hand signals, graffiti, or the presence of any apparel, jewelry, 
accessory, or manner of grooming which, by virtue of its color, arrangement, trademark, 
symbol, or any other attribute which indicates or implies membership or affiliation with 
such a group, is disruptive of a positive learning environment and will not be tolerated. 

 

Legal Reference: 
Cross Reference: 

Neb. Statute 79-2,101 to 2,102 
505 Student Discipline 
506 Student Activities 
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HARASSMENT 
 

Harassment of employees, students, volunteers or visitors will not be tolerated in the 
school district. This policy is in effect while students are on school grounds, school 
district property, or on property within the jurisdiction of the school district; while on 
school-owned and/or school-operated transportation; while attending or engaged in 
school activities; and while away from school grounds if the misconduct directly affects 
the good order, efficient management and welfare of the school district. 

 
Harassment includes, but is not limited to, race, religion, national or ethnic origin, color, 
marital status, disability, sex, veteran status, age, pregnancy, childbirth or related medical 
condition, sexual orientation or gender identity, or other prohibited status. Harassment by 
board members, administrators, employees, parents, vendors, and others doing business 
with the school district is prohibited. Students whose behavior is found to be in violation 
of this policy will be subject to the investigation procedure which may result in discipline, 
up to and including, suspension and expulsion. 

 
Harassment on the basis of race, religion, national or ethnic origin, color, marital status, 
disability, sex, veteran status, age, pregnancy, childbirth or related medical condition, or 
other prohibited status means conduct of a verbal or physical nature that is designed to 
embarrass, distress, agitate, disturb or trouble individuals when: 

 
• submission to such conduct is made either explicitly or implicitly a term or condition 

of a student's education or of an individual's participation in school programs or 
activities; 

• submission to or rejection of such conduct by a student is used as the basis for 
decisions affecting the student; or 

• such conduct has the purpose or effect of unreasonably interfering with an 
individual's performance or 

• creation of an intimidating, offensive or hostile learning or work environment. 
 

Harassment as set forth above may include, but is not limited to the following: 
 

• verbal, physical or written harassment or abuse, or unwelcome 
communication implying sexual motives or intentions; 

• repeated remarks of a demeaning nature; 
• implied or explicit threats concerning one's grades, achievements, etc.; 
• demeaning jokes, stories, or activities directed at an individual; 
• pressure for sexual activity; repeated remarks to a person with sexual or demeaning 

implications; 
• unwelcome touching; 
• unwelcome and offensive public sexual display of affection; 
• suggesting or demanding sexual involvement, accompanied by implied or explicit 

threats concerning one's job, promotions, recommendations, etc. 
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The district will promptly and reasonably investigate allegations of harassment. The 
Compliance Coordinator or building principal will be responsible for receiving all 
complaints by students alleging harassment. 

 
Every report of alleged violations of this policy that can be interpreted at the outset to 
fall within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of 
an ongoing investigation of this policy, potential issues of sexual harassment or 
discrimination are identified; the Title IX Coordinator shall be promptly notified, and 
the investigation shall be conducted jointly and concurrently to address the issues of 
alleged sexual harassment or discrimination as well as the incidents of alleged 
violations of this policy. 

 
Upon receiving a complaint, the investigator shall confer with the complainant to obtain 
an understanding and a statement of the facts. It shall be the responsibility of the 
investigator to promptly and reasonably investigate claims of harassment and to pass the 
findings on to the superintendent who shall complete such further investigation as deemed 
necessary and take such final action as appropriate. It is the intention of the district to 
complete its investigation within ten (10) working days after receiving a complaint unless 
extenuating circumstances such as unavailability of a witness or needing additional time 
because of the complexity of the investigation or the need to involve outside experts. The 
extended timeframe for investigation due to extenuating circumstances shall not exceed 
ten (10) days without the consent of the complainant, unless the alleged victim agrees to 
a longer time limit. Information regarding an 
investigation of harassment shall be confidential to the extent possible, and those 
individuals who are involved in the investigation shall not discuss information regarding 
the complaint outside the investigation process. 

 
Retaliation against an individual because the individual has filed a harassment complaint 
or assisted or participated in a harassment investigation or proceeding is also prohibited. 
A student who is found to have retaliated against an individual in violation of this policy 
will be subject to discipline, up to and including, suspension and expulsion. 

 
It shall also be the responsibility of the superintendent, in conjunction with the investigator 
and principals, to develop administrative rules regarding this policy. These rules will be 
printed and distributed to students and parents in the student handbook. The 
superintendent shall also be responsible for organizing training programs for students and 
employees. The training shall include how to recognize harassment and what to do in case 
an individual is harassed. The employee training will be documented in personnel files to 
ensure a record of training for each employee. 

 
Legal References: 20 U.S.C. §§ 1221-1234i (1994) 

20 U.S.C. § 1681 et seq. 
29 U.S.C. § 794 (1994) 
42 U.S.C. § 1983 
42 U.S.C. §§ 2000d-2000d-7 (1994). 
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42 U.S.C. §§ 12101 et. seq. (1994). 
 

Cross References: 404.06 Harassment by Employees 
505 Student Discipline 
507 Student Records 
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BULLYING PREVENTION 
 

The board recognizes the negative impact that bullying has on student health, welfare, 
safety, and the school's learning environment and prohibits such behavior. Bullying is 
defined as any ongoing pattern of physical, verbal, or electronic abuse on school grounds, 
in a vehicle owned, leased, or contracted by a school being used for a school purpose by a 
school employee or his or her designee, at a designated school bus stop, or at school 
sponsored activities or school-sponsored athletic events. 

 
Bullying may constitute grounds for detention, suspension, expulsion or mandatory 
reassignment, subject to state and federal statutes and the district's student discipline and 
due process procedures. 

 
Every report of alleged bullying that can be interpreted at the outset to fall within the 
protections of laws against discrimination shall be handled as a joint, concurrent 
investigation into all allegations and coordinated with the full participation of the 
Compliance Officer and Title IX Coordinator. If, in the course of an ongoing bullying 
investigation, potential issues of discrimination are identified, the Title IX Coordinator 
shall be promptly notified, and the investigation shall be conducted jointly and 
concurrently to address the issues of alleged discrimination as well as the incidents of 
alleged bullying. 

 
It shall be the responsibility of the superintendent to implement appropriate programs or 
procedures for the purpose of educating students regarding bullying prevention. 

 
This policy shall be reviewed annually. 

 

Legal Reference: 

Cross Reference: 

Neb. Statute 79-2,137 
 

505 Student Discipline 
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BULLYING PREVENTION 
 

The board recognizes the negative impact that bullying has on student health, welfare, 
safety, and the school's learning environment and prohibits such behavior. Bullying is 
defined as any ongoing pattern of physical, verbal, or electronic abuse on school grounds, 
in a vehicle owned, leased, or contracted by a school being used for a school purpose by a 
school employee or his or her designee, at a designated school bus stop, or at school­ 
sponsored activities or school-sponsored athletic events. 

 
Bullying may constitute grounds for detention, suspension, expulsion or mandatory 
reassignment, subject to state and federal statutes and the district's student discipline and 
due process procedures. 

 
Every report of alleged bullying that can be interpreted at the outset to fall within 
the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course 
of an ongoing bullying investigation, potential issues of discrimination are 
identified, the Title IX Coordinator shall be promptly notified, and the 
investigation shall be conducted jointly and concurrently to address the issues of 
alleged discrimination as well as the incidents of alleged bullying. 

 
It shall be the responsibility of the superintendent to implement appropriate programs or 
procedures for the purpose of educating students regarding bullying prevention. 

 
This policy shall be reviewed annually. 

 

Legal Reference: 

Cross Reference: 

Neb. Statute 79-2,137 
 

505 Student Discipline 
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POLICY 204.12 

GERING PUBLIC SCHOOLS 

GERING, NE 
 

PUBLIC PARTICIPATION IN BOARD MEETINGS 

 

The board recognizes the importance of citizen participation in school district matters.  In order to 

assure citizens are heard and board meetings are conducted efficiently and in an organized manner, 

the board shall set time aside for citizen participation, either at a specific time during the meeting 

or during the discussion of agenda items.  The board has the discretion to limit the amount of time 

set aside for public participation. 

 

If the pressure of business or other circumstances dictate, the board president may decide to 

eliminate this practice at a particular meeting.  The board president will recognize these individuals 

to make their comments at the appropriate time.  The orderly process of the board meeting shall 

not be interfered with or disrupted.  Only those speakers recognized by the board president shall 

be allowed to speak.  Comments by others are out of order.  If disruptive, the individual making 

the comments or another individual causing disruption may be asked to leave the board meeting. 

 

Citizens wishing to address the board on a certain agenda item must notify the superintendent prior 

to the board meeting.  Citizens wishing to present petitions to the board may do so at this 

time.  However, the board will only receive the petitions and not act upon them or their contents. 

 

Subjects for comment should involve areas within the board’s proper responsibility.  Discussion 

on unrelated matters is to be discouraged.   

 

Individuals who have a complaint about employees may bring their complaint to the board only 

after they have followed board policy addressing citizens’ complaints.  Students who have a 

complaint may only bring their complaint to the board after they have followed board policy 

addressing students’ complaints. 

 

Any written or printed materials to be circulated for a meeting of the school board must be 

submitted to the superintendent by the Wednesday preceding a Monday night meeting. 

This material will be transmitted to the members of the board for their consideration. 

 

Legal Reference:  Nebraska Statute 84-1408 to 1414 

 

Cross Reference:  201.7 School Board Liability 

    204.3 Public Hearings 

    204.10 Agenda 

    403.5 Public Complaints about Employees  

 

Approved 1/20/03  Reviewed 2/23/15 Revised 9/14/09 
 


	1. Signature of Notification
	2. Call to Order, Pledge of Allegiance, Roll Call, Welcome Visitors
	2.1. Acknowledge Open Meetings Law
	2.2. Notice of this meeting was published in the Star-Herald on Friday, September 11 - Sunday, September 13, 2020.
	3. Excuse Absent Board Members
	4. 2020-2021 Budget
	4.1. PUBLIC HEARING for the purpose of hearing support, opposition, criticism, suggestions or observations of taxpayers related to the 2020-2021 Proposed Budget.
	4.2. Discuss, consider, and take all necessary action regarding the approval of the 2020-2021 Budget Resolution.
	5. 2020-2021 Tax Request
	5.1. PUBLIC HEARING for the purpose of hearing support, opposition, criticism, suggestions, or observations of taxpayers related to setting the final tax request at a different amount than the prior year tax request.
	5.2. Discuss, consider, and take all necessary action regarding setting the final tax request for the 2020-2021 budget year.
	6. Consent Agenda
	6.1. Minutes From Previous Board Meeting
	6.2. Approval of Claims/Bills
	6.3. First Reading of Board Policies
	6.3.1. 103.00  Equal Educational Opportunity
	6.3.2. 402.01  Equal Opportunity Employment
	6.3.3. 403.03  Abuse of Students by School District Employees
	6.3.4. 404.06  Harassment
	6.3.5. 404.12  Title IX Sexual Harassment
	6.3.6. 405.00  Employee Conduct and Appearance
	6.3.7. 501.00  Objectives for Equal Educational Opportunities for Students
	6.3.8. 504.03  Student Conduct
	6.3.9. 504.14  Hazing, Initiation, Secret Societies or Gang Activities
	6.3.10. 504.18  Harassment
	6.3.11. 504.20  Bullying Prevention
	6.3.12. 504.24  Title IX Sexual Harassment
	6.4. Second Reading of Board Policies
	6.5. Personnel Items
	6.5.1. Contract Approvals
	6.5.2. Resignations
	7. Patron Comments
	8. Reports and Discussions
	8.1. Building Report - Gering High School
	8.2. Curriculum Committee Report
	8.3. Facilities Committee Report
	8.4. Business Committee Report
	8.4.1. Trial Balance Summary
	8.4.2. Fund Balances
	8.4.3. Schedule of Investments
	8.4.4. Financial Statements
	8.5. Superintendent's Report
	9. Action Items
	10. Tentative Committee Meeting Dates
	11. Board Comments
	12. Adjourn
	NOTICE OF BUDGET HEARING AND BUDGET SUMMARY
	NOTICE OF SPECIAL HEARING TO SET FINAL TAX REQUEST
	Aug 2020  Minutes
	August 2020 Revised
	103.00  EQUAL EDUCATIONAL OPPORTUNITY
	402.01  EQUAL OPPORTUNITY EMPLOYMENT
	403.03  ABUSE OF STUDENTS BY SCHOOL DISTRICT EMPLOYEES
	404.06  HARASSMENT
	404.12 TITLE IX
	404.12E1 TITLE IX REPORTING FORM
	404.12R1 TITLE IX SEXUAL HARASSMENT PROCEDURES
	405.00  EMPLOYEE CONDUCT AND APPEARANCE
	501.00  OBJECTIVES FOR EQUAL EDUCATIONAL OPPORTUNITIES FOR STUDENTS
	504.03  STUDENT CONDUCT
	504.14  HAZING, INITIATION, SECRET SOCIETIES OR GANG ACTIVITIES
	504.18  HARASSMENT
	504.20  Bullying Prevention
	504.24E1  TITLE IX REPORTING FORM
	504.24R1  TITLE IX SEXUAL HARASSMENT
	505.24  TITLE IX SEXUAL HARASSMENT 
	204.12 _Public Particpation in Board Meetings

