
Personnel Committee Meeting
Wednesday, February 29, 2012 5:00 PM

Board Room or Don's Office
1519 10th St

Gering, NE 69341

Minutes

1. Attendance

Also in attendance were Don Hague and Jerry Ostdiek.
2. Review Sick Leave Bank Changes

The sick leave bank is in both Board policy and the negotiated agreement. The intent 
of the sick leave bank was recently reviewed and clarified. Frahm will update one 
more language clarification prior to adoption.

3. Review Drug Testing Policy

The committee discussed details regarding who will be tested with the 
implementation of a new drug testing policy.

4. Review Negotiations Proposal

The committee will be presenting a proposal to the Teacher's negotiating unit on 
February 29th. Details of the proposal were reviewed.

4.1. DECA

Hague explained that DECA needs to be included in extra duty assignment 
negotiations. The category for this position will be discussed in negotiations. It is 
a year round activity, but does have a season. It will likely be category II or III.

4.2. Tennis

Tennis will be handled similar to the golf extra duty assignment as category II. If 
more than one indiviedual is interested in becoming a tennis coach, that position 
may be shared.

5. Old Business

5.1. Update on Evaluations

Hague explained that evaluations are being kept current according to the 
schedule.

6. Adjournment



File:  410.09   

Page 1 of 1 

GERING PUBLIC SCHOOLS 

GERING, NE 

 

SICK LEAVE BANK 

 

Eligibility 

1. All employees of Gering Public Schools shall have the right to participate in the Gering 

Public Schools Sick Leave Bank (Bank) under the terms set forth herein. 

2. Certified, classified, and administrative staff applying to draw from the Bank must meet 

the following criteria: 

a. Depleted all  individual personal and sick leave . 

b. Requested leave through the Family Medical Leave Act. 

c. Be deemed ineligible for disability or Workmen’s Compensation. 

d. Have incurred a minimum of three (3) consecutive days unpaid prior to receiving 

Bank benefits. 

e. Submitted an application for benefits in writing to the Superintendent of Schools 

stating the nature of the event, requested number of Bank days (not to exceed 20 

per application), and eligibility as outlined in this agreement. 

3. Individuals are limited to an annual maximum of 60 (sixty) days of Bank benefits. 

Contributions 

1. Participation as a contributor to the Bank is voluntary. 

2. Sick leave days donated by participants to the Bank are irrevocable and nonrefundable. 

3. Participants can not designate the recipient of individual Bank day donations. 

4. An employee may annually contribute a maximum of five (5) days of accumulated sick 

leave to the Bank. 

5. Employees wishing to contribute to the Bank must have a minimum of ten (10) sick leave 

days available for their own use after the time of donation. 

6. Certified, classified and administrative staff eligible to participate may begin contributing 

to the Bank immediately.   

Administration 

1. Benefits from the bank may be distributed until the Bank is depleted. If the Bank is 

depleted, no Bank days can be approved for any applicant. 

2. When the Bank reaches a level of 20 days or fewer, a notification will be sent to all GPS 

employees asking for additional donations to the bank. 

3. Any unused sick leave bank days will be carried over to the following year. 

4. A Team will jointly approve or disapprove benefits. The team will consist of the 

following: 

a. Two Association designees 

b. One member of the Board Personnel Committee 

c. One building administrator  

d. One classified staff member 

e. Ad Hoc members at the team’s request. 

5. The team may approve up to 20 days bank leave for each application received for any 

applicant that meets eligibility requirements. 

6. Employees may resubmit application(s) for additional Bank requests up to receipt of an 

annual maximum of 60 (sixty) days. 

7. The maximum number of dock days will not exceed three days per school year. 

 

Approved:  03/15/10 Reviewed 2/27/12  
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