
December 14  Regular Meeting

Monday, December 14, 2015 7:00 PM

 

1. Call the meeting to order
2. Roll Call
3. Verification of Open Meetings Act Notice
4. Verification of publication of meeting notice
5. Consider and approve the current board meeting agenda

Motion to approve the current month's board meeting agenda as presented passed with a 
motion by Raquel Felzien and a second by Les Sidlo.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea

6. Action Items
6.1. Consent Agenda

Motion to approve consent agenda passed with a motion by Scott Herrick and a second by 
Raquel Felzien.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea

6.1.1. Minutes of previous meetings
6.1.2. Monthly Financial Report
6.1.3. Claims
6.1.4. Consider and approve payment in the amount of $1,122.86 from the Depreciation 

Fund to Omaha Stage Equipment, Inc.
6.1.5. Consider and approve payment in the amount of $4368.00 from the Depreciation 

Fund to Lee French Bleacher Repair.
6.1.6. Consider and approve declaring items as surplus for immediate disposal or sale
6.2. Consider and approve setting up an account with Cornerstone Bank and identifying 

account signers for payroll.
Motion to approve the setup of a payroll account with Cornerstone Bank for the purpose of 
direct deposits. passed with a motion by Raquel Felzien and a second by Les Sidlo.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea

6.3. Consider and Approve Board Policy 9320 "Order of Business"
To approve board policy 9320 "Order of Business". passed with a motion by Kim Molzahn 
and a second by Scott Herrick.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea

6.4. Consider and approve "Negotiated Agreement" with the Franklin Teachers Association 
for the 2016-17 School Year
Motion to approve "Negotiated Agreement" with the Franklin Teachers Association for the 
2016-17 School Year passed with a motion by Raquel Felzien and a second by Kim 
Molzahn.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea



6.5. Identify Board Expectations for the School/Community Partnership for Essential 
Planning
Motion to approve board expectations as community involvement, information about current 
programs and course offerings, and obtain information about current programs, course 
offerings, and demographics including facilities and finances. passed with a motion by Scott 
Herrick and a second by Raquel Felzien.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea

6.6. Consider and Approve Superintendent's Contract
Motion to approve superintendent's contract as discussed. passed with a motion by Raquel 
Felzien and a second by Les Sidlo.
Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim Molzahn: Yea, Les 
Sidlo: Yea, John Siel: Yea

7. Discussion Items
7.1. ACE Recipients Recognition
7.2. FCCLA Presentation
7.3. FFA Presentation
7.4. Presentation of 2014/15 Audit
7.5. Board Members Terms & 2015 Committee Assignments
7.6. Superintendent's Evaluation (Possible Executive Session)
8. Visitor Comments
9. Board Members' Reports from State Education Conference
10. Elementary Principal's Report
11. Secondary Principal/Activities Director's Report
12. Superintendent's Report
13. Positive Comments
14. Adjournment



Franklin Public Schools 
Board Of Education Meeting Minutes 

 

 Regular November 9 Board Meeting  
November 09, 2015 @ 7:00 PM 

Franklin Public Schools Media Center 
 
Board Members Present & Absent 
 
Attendance Taken at 7:00 PM:  
Present Board Members:    
Raquel Felzien  
James Haussermann  
Scott Herrick  
Kim  Molzahn  
Les Sidlo  
John Siel  
  
1. Call the meeting to order   
Discussion:  
The regular, meeting of the Franklin Public School Board was opened at 7:00 PM.  
 
2. Roll Call   
 
3. Verification of Open Meetings Act Notice   
Discussion:  
Board Member Scott Herrick verified that the Open Meetings Notice was posted in the Franklin Public 
School's Media Center.  
 
4. Verification of publication of meeting notice   
Discussion:  
Board Member Kim Molzahn verified that the meeting notice was published in the Franklin Chronicle.  
 
5. Consider and approve the current board meeting agenda   
Motion Passed:  Motion to approve the current month's board meeting agenda as presented passed with a 
motion by Raquel Felzien and a second by James Haussermann.   
Raquel Felzien             Yes 
James Haussermann       Yes 
Scott Herrick              Yes 
Kim  Molzahn               Yes 
Les Sidlo                  Yes 
John Siel                 Yes 
 
6. Action Items   

6.1. Consent Agenda  
6.1.1. Minutes of previous meetings   
6.1.2. Monthly Financial Report   
6.1.3. Claims   

Motion Passed:  Motion to approve consent agenda passed with a motion by James Haussermann and a 
second by Les Sidlo.   
Raquel Felzien             Yes 
James Haussermann       Yes 



Scott Herrick              Yes 
Kim  Molzahn               Yes 
Les Sidlo                  Yes 
John Siel                  Yes 
 
6.2. School/Community Partnership for Essential Planning by Mr.  Don Fritz   
Motion Passed:  A motion to approve the School/Community Partnership for Essential Planning facilitated 
by Mr. Don Fritz for $6,875.00  passed with a motion by Scott Herrick and a second by Raquel Felzien.   
Raquel Felzien             Yes 
James Haussermann       Yes 
Scott Herrick              Yes 
Kim  Molzahn               Yes 
Les Sidlo                 Yes 
John Siel                  Yes 
 
6.3. Temporary Early Retirement Incentive Policy (TERIP)   
Discussion:  
The Finance Committee met on November 4, 2015 8 pm.  They studied the TERIP policy between the 
October 12th board meeting and the Finance Committee meeting. The recommendation from the 
committee was to not approve the TERIP policy for the 2015/16 school year. If the board does not want to 
take action on the item, then no board member will make a motion to approve the resolution and that 
would make the TERIP unavailable to eligible teachers for the 2015/16 school year.If the board wants to 
take a vote on whether or not to adopt the TERIP Resolution and make it available to eligible staff for the 
2015-16 school year, it will require a first motion and a second motion to approve the TERIP Resolution.  
The person making the motion will simply state, "I make a motion to approve adoption of the resolution of 
the Franklin Public School District's Temporary Early Retirement Incentive Policy (TERIP) for the 2015/16 
school year."  The motion would then require a second.  After a first and second motion, a roll call vote can 
be taken on the agenda item.  
 
This agenda item died for lack of a motion.  
 
6.4. Superintendent's Evaluation   
Motion Passed:  A motion to approve the recommended superintendent evaluation form  passed with a 
motion by Kim  Molzahn and a second by Raquel Felzien.   
Raquel Felzien             Yes 
James Haussermann       Yes 
Scott Herrick             Yes 
Kim  Molzahn               Yes 
Les Sidlo                  Yes 
John Siel                  Yes 
 
6.5. Consider and approve adoption of board policies 6212, 3540, 7050, 3560, 9340, 6600,1200, 4002, 
4003, 4003a (notice), 4003b (complaint form, 5401, 5401z (complaint form), 6287, 5001(kndg early 
enrollment form), 5418 (forms), 6115 & 5416 as presented and to repeal and rescind all existing board 
policies that pertain to the same matters or that are otherwise conflicting, including without limitation 
existing policies   
Motion Passed:  Approve adoption of board policies 6212, 3540, 7050, 3560, 9340, 6600,1200, 4002, 4003, 
4003a (notice), 4003b (complaint form, 5401, 5401z (complaint form), 6287, 5001(kndg early enrollment 
form), 5418 (forms), 6115 & 5416 as presented and to repeal and rescind all existing board policies that 
pertain to the same matters or that are otherwise conflicting, including without limitation existing policies 
passed with a motion by Kim  Molzahn and a second by Les Sidlo.   
Raquel Felzien             Yes 
James Haussermann       Yes 



Scott Herrick              Yes 
Kim  Molzahn              Yes 
Les Sidlo                  Yes 
John Siel                  Yes 
 
7. Discussion Items   
7.1. ACE Recipients Recognition   
Abigail Yelken was nominated by Mrs. Bev Jackson.  Abigail is one of the older students who arrive at 
school in the morning and is a great help with the younger students while they wait outside for recess  
Thanks for your leadership in helping others and Mrs. Jackson to keep students safe! 
 
Mercedes DeJonge received several "Way to Go" tickets during the month of October.  She was nominated 
by Mrs. Kelly Simmons for helping a fellow student feel better when they were having a rough day.  Mrs. 
Simmons wrote, "You really helped lift their spirits".  Thanks for being a friend when a friend needed it! 
 
7.2. Crisis Team Presentation by Kelly Simmons   
Discussion:  
Kelly gave a presentation on the many aspects of her guidance position.  She also shared information about 
the Crisis Team.  
 
7.3. Negotiations (Executive Session)   
Motion Passed:  Entering Executive Session at 8:35 pm for the purpose of discussing negotiations passed 
with a motion by Kim  Molzahn and a second by Les Sidlo.   
Raquel Felzien             Yes 
James Haussermann       Yes 
Scott Herrick              Yes 
Kim  Molzahn               Yes 
Les Sidlo                  Yes 
John Siel                  Yes 
 
Motion Passed:  Ending executive session at 8:48 pm passed with a motion by Kim  Molzahn and a second 
by Scott Herrick.   
Raquel Felzien             Yes 
James Haussermann       Yes 
Scott Herrick              Yes 
Kim  Molzahn               Yes 
Les Sidlo                  Yes 
John Siel                  Yes 
 
7.4. Staff Christmas Party   
Discussion:  
After a discussion the board will continue to sponsor the staff Christmas party.  Administrators and 
volunteer faculty will plan and make arrangements.  
 
7.5. Discuss Changes to Policy 9320   
Discussion:  
The board discussed moving the Ace Recipients Recognition agenda item to below the approval of the 
board agenda.  This will be brought forward to the December meeting as an action item,. 
 
8. Visitor Comments   
 
9. Elementary Principal's Report   
 



10. Secondary Principal/Activities Director's Report   
 
11. Superintendent's Report   
Discussion:  
Dr. Conradt, Ms. Kahrs and Mr. Boettcher gave the board a presentation on the State of Schools Report, 
School Improvement and Personal Learning Communities.  
 
12. Positive Comments   
Discussion:  
Special thanks to Harold & Rachael Colby and Kasey Loeschen for preparing and providing grilled 
hamburgers and hot dogs for school lunch on Friday, October 16th     Congratulations to the FFA Chapter 
with their success at the National Level.    
 
13. Adjournment   
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District 506 
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Regular December Meeting  
 
 
 

Monday – December 14th, 2015 
7:00 Regular Meeting  

 
 
 

Franklin Public Schools 
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1001 M Street 

Franklin, NE  68939 
 
 

__________________________________________________ 
 

 
Bills Committee: December & January (Scott & Kim) 

 
Omaha Stage Equip., Inc. – Depreciation - $1122.86 Stage Pulleys 

Lee French Bleacher Repair – Depreciation - $4368.00 Bleacher Service 
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Bylaws of the Board - Meetings 

 

Order of Business 

 

The following shall be the order of business for many of the regular meetings.  The order of business 

may be changed when the Board President or Superintendent establish the Agenda and also by 

consent of the Board. 

 

1.  Call the meeting to order 

2.  Roll Call 

3.  Verification of Open Meetings Act Notice 

4.  Verification of publication of meeting notice 

5.  Consider and approve the current board meeting agenda 

6.  Ace Recipients Recognition 

7.  Action Items 

     7.1  Consent Agenda 

         7.1.1  Minutes of previous meetings 

         7.1.2  Monthly Financial Report 

         7.1.3  Claims 

8.  Discussion Items 

9.  Visitor Comments 

10.  Elementary Principal’s Report 

11.  Secondary Principal/Activities Director’s Report 

12.  Superintendent’s Report 

13.  Positive Comments 

14.  Adjournment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Article 9 BYLAWS OF THE BOARD Policy No. 9320 

 

 
 

 Page 2 of  1 

 

Date of Adoption: May 14, 2012 





FRANKLIN PUBLIC SCHOOLS 

2016-17 

SALARY SCHEDULE, EXTRA DUTY, AND RELATED INFORMATION 
 
 
SALARY SCHEDULE 
 
 
1. PREVIOUS EXPERIENCE AND HOURS:  In employing teaching personnel, credit for previous 

experience may be granted up to a maximum of five years, and credit for graduate hours may 
be granted up to a maximum of 45 hours.  The number of years and hours credited will be 
determined by the Superintendent of Schools.  The years and hours allowed an individual upon 
signing his first contract shall be the base figure for all future contracts and will not be altered. 

 
2. Upon recommendation of the administrative staff (as represented by the Superintendent) a 

teacher who is frozen on a given step may be advanced downward one step as a result of 
commendable service to the system.  There shall be no limit as to the number of advancements 
a teacher may be given. 

 
 In no case can a teacher move vertically more than one step per year. 
 
3. HORIZONTAL ADVANCEMENT: 
 
 A. Credits earned to move on the salary schedule must be graduate level classes approved by 

the administration or be hours on an approved program leading to an advanced degree in the 
teacher's assigned area. 

 
 B. Credits earned after the opening day of school will not be allowed for salary schedule until 

the next contract year. 
 
 C.  It is the teacher's responsibility to notify the Superintendent no later than May 15 if he 

intends to move horizontally on the schedule in the coming school term.  If the teacher fails to 
notify the Superintendent by the date specified, he may not be advanced horizontally for the 
coming year. 

 
 D.  In no case can a teacher move horizontally more than one step per year. 
 
        E. Teachers must present a transcript of their work prior to September 1 of the school term 

following the term in which such work was performed. 
 
SALARY SCHEDULE continued 
 
4. BASE SALARY AMOUNT: The base salary amount for the 2016-17 school year will be $33,075.  
 
5. If a shortage of teachers is a specific field necessitates hiring off the schedule, then that teacher 

will receive half increments until such time as proper placement on the schedule is achieved. 
 

6. EXTENDED CONTRACT:  Pay for extended contracts beyond 185 days of the salary 
   schedule pay shall be calculated by the following formula:  1/185 x that teacher’s indexed salary 

x number of additional days.  Example – 1/185 x $37,264 = $201.42 per day x 5 additional days 
= $1,007.14. 

 

7. Half-time teachers will receive 1/2 plus $100 of their proper step of increments.  Salaries will be 
based on a normal workload with no specified number of classes to allow for more equitable 
and flexible class scheduling. 
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8. BOARD OF EDUCATION RESERVES RIGHT TO VARY FROM SCHEDULE:  The Board of 
Education has the right to designate any position as special, and vary from this schedule as 
they feel is essential to the welfare of the system.   

  
OTHER 
A section 125/Cafeteria Plan will be offered by the district and administered by a third party. The 
Section 125 Plan administrator will be selected by the district administration based on quality of 
service and cost to the district.  Employees may voluntarily participate in the cafeteria plan for eligible 
medical and child care expenses. 
 
 
 
TERMS AND CONDITIONS OF EMPLOYMENT 
 
1. TEACHER CONTRACT LENGTH:  A teacher's contract shall be considered 185 days of 

service.  A teacher who loses a day's salary shall be deducted 1/185 of their total annual salary.  
The Board may extend a teacher's contract beyond the normal 185 days. 

 

2. TEACHER DUTY HOURS:  A normal teaching day is from 7:50 AM to 3:50 PM.  
 Early dismissal schedule teacher duty hours are from 7:50 AM to 2:10 PM.  Teachers will be 

required to attend all meetings called by the school administration including meetings scheduled 
outside the regular duty hours listed herein. 

 

3. CERTIFICATE REGISTRATION:  Teachers must have a current certificate registered in the 
Superintendent's Office in order to receive a paycheck. 

 

4. SALARY PAYMENTS:  All salaries shall be paid in 12 equal payments except for those teachers 
employed after September 1.  Those employed after September 1 shall be paid in equal 
payments with the last payment being in August.  Payroll date is the 20th of each month. 

 

5.  EXTRA DUTIES NOT SPECIFICALLY LISTED:  Extra duties not specifically listed are 
considered a part of the contractual agreement and may be assigned to any teacher. 

 
 
INSURANCE BENEFITS 
 

1. HEALTH INSURANCE:  The Board agrees to provide single dental insurance for the employee 
for the 2016-17 school year.  (Dependents may be covered at the employee's expense.)  The 
Board also agrees to provide health insurance based on the four-tier membership structure with 
BCBS at the second-tier deductible level during the term of this agreement and to provide the 
$900/$3500 HSA-HDHP to employees who elect to participate. This coverage is to be the full 
dollar cost of premiums for the school 2016-17 school year.   Part-time certified employees will 
receive a percentage of family or single coverage - such percentage to be based upon 
percentage of salary paid.  In the event the BCBS offerings become unavailable during the 
duration of this agreement, the Board shall provide the benefit offering that is the closest to the 
benefits described in this paragraph. 

 
2. The Board of Education will authorize payment of full income protection insurance for all 

certified employees.  Persons not wishing involvement in this fringe benefit will not be 
reimbursed the amount expended for monthly premiums. 

 

3. LIFE INSURANCE:  In conjunction with the Health Insurance plan the district provides $15,000 
of Life Insurance per employee.  This rate is to be the full cost of premium for the 2016-17 
school year. 
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SPECIAL LEAVES 
 
1. SICK and DISCRETIONARY. During the 2015-16 school year, staff will be entitled to 3 

discretionary days and 10 sick days with up to 10 sick days rolling over into the sick day bank 
with a maximum accumulation of 45 sick days.  Staff will be paid at a rate of 50% the substitute 
teacher daily pay rate for each unused discretionary day after the conclusion of the school year.  

 

2. PROFESSIONAL LEAVE: Each teacher shall be eligible for two days of professional leave 
each year.  Additional days can be granted to each teacher for worthwhile opportunities with 
approval of the building supervisor. 

 

3. UNPAID LEAVE:  The Superintendent may grant unpaid leave of absence in circumstances not 
covered by any other leave policies. Requests for such leave must be made in advance to the 
Superintendent and must have the Superintendent's approval.  Teachers will not be paid for 
these days and salary deductions will be made at a ratio of the number of days granted to the 
total days of service on the teacher's contract.  Unpaid leave is to be used for emergency or 
unusual circumstances and the Superintendent shall not permit its use to become routine or 
regular in nature.   

 

4. JURY DUTY:  Teachers who elect to serve on court juries rather than to apply for exemption 
(25-1601) shall receive their salary in full less per diem received from the courts.    

 

5. PART-TIME EMPLOYEES will receive a FTE % of all leave listed in the negotiated agreement.  
Example – a .8 FTE instructor will receive 80% of all leave as outlined in the negotiated 
agreement. 

 

6. BEREAVEMENT:  Up to 5 days of paid leave per year shall be granted each teacher in the 
event of death of a teacher’s spouse, child, son-in-law, daughter-in-law, parent, parent-in-law, 
brother, sister, brother-in-law, sister-in-law, grandparents and any other member of the 
immediate family.  Additional bereavement leave may be granted by the Superintendent as 
needed.  Such additional days would come from sick leave. 

 
 
 
FTA Representative ________________________________________________ 
 
 
FPS Board Representative____________________________________________ 
 
 
Dated: December 14, 2015 
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District Enrollment Position

Years of 
Exp. As 
Sup't

2015 Base 
Salary

Health Ins. 
Ded.

Life Ins 
Coverage

Disability 
Insurance

Vacation & 
Sick Leave Doctorate

Adams Central K-12  865 Full 13 $138,639 $750 $100K Yes 30v- 30s No

Ainsworth
PK-12  480
K-12  448 Full 11 $129,417 $750 No Yes 20v - 30/45s No

Allen
PK-12  206
K -12  199

.5 Supt/
.5 El Pr 2 $118,779 None $30K Yes

215 Day 
Contract -

9/40s No

Alliance
PK-12  1511 
K-12  1451 Full 10 $165,000 $950 $20K Yes

20/40v (or 
paid out) -

10/55s Yes

Alma K-12  285 Full 9 $129,116 $750 $100K Yes 20v -13/45s No

Amherst
PK-12  353
K - 12  329

.5 Supt/
.5 El Pr 8 $106,500 None No Yes 20v - 8/45s No

Anselmo- Merna PK-12  268
Sup't/

K-6 Prin 3 $130,000 $1,250 $15K Sup't pays

223 Day 
Contract - 

10/40s No

Ansley/Arcadia

Ans 
PK-12  153 
K-12  145

Arc 
PK-12  125 
K-12  116 Shared 2 $102,400 $750 No Yes

25v - 2 p - 
12/35s No

Nebraska Association of School Boards
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Arapahoe
PK-12  299
K-12  243 Full 3 $107,000 $750 No Yes 20v - 10/45s No

Arlington
PK-12  609
 K-12  584 Full 7 $130,779 $750 $50K Yes

20/30v - 
10/35s No

Arnold/ Callaway

Cal 
PK-12  225 
K-12  201

Arn  
K-12  140  Shared 1 $108,000 $750 $50k Yes

15v -2p
3 ber - 2 flex 

- 10/30s No

Arthur County K-12  111
Supt/

.5 Prin 2 $85,000 $950 $6K Yes 20v - 12/30s No
Ashland-
Greenwood

PK-12  867  
K-12  834 Full 7 $134,000 $750 75K No 15v -10s Yes

Auburn
PK-12  863
K-12  782 Full 5 $117,750 $750 $50K Yes 20v - 10/50s No

Aurora
PK-12  1271
K-12  1218 Full 11 $143,850 $750 No Yes

20v - 5p 
10/60s No

Axtell K-12  251 .6 FTE 3 $67,000 $1,500 No Sup't pays 10v -10/30s No

Bancroft-Rosalie
PK-12  264
K-12  239

.6 Supt/
.25 El P/
.15 Tchr 23 $141,175 $750 No Yes

225 Day 
Contract -

3p -10/40s Yes

Banner County
PK-12  164
K-12  156 Full 12 $97,000 $500 No Yes

20v -
 7/50s No

Battle Creek
PK-12 418
K-12 401 Full 18 $144,317 Doesn't take No Yes

20v -  
10/45s No

Bayard
PK-12 411
K-12 374   Full 5 $122,500 Doesn't take No Yes

20/25v - 
10/60s No

Beatrice
PK-12 2084
K-12 1922 Full 3 $164,000 $1,250 $20K Yes

20/25v - 
10/60s No

Bellevue

PK-12 
10076 

K-12 9653 Full 5 $220,000 $500 $50K Yes
20/30v - 
12/110s No
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Bennington
PK-12  1836
K-12  1800 Full 12 $152,750 $750 $100K Yes 17v - 12/50s Yes

Bertrand
PK -12  296

K-12  280 Full 9 $127,412 $750 No Yes
20v -

 7/40s Yes

Blair
PK-12  2362 
 K-12  2282  Full 3 $150,000 $950 No Yes 20v -15s No

Bloomfield/     
Wausa

Bl 242 
Wausa 220 Shared 11 $119,000 $950 No Sup't pays 15v -10/35s No

Blue Hill
PK -12  322

K-12  297 Full 6 $112,750 $750 $25K Yes 20v -10/40s No

Boone Central
PK-12  648
K-12  588 Full 7 $136,500 $750 No Sup't pays 15v - 10/45s Yes

Brady K-12  189 Full 1 $105,000 $750 No Yes 15v - 30s No

Bridgeport
PK-12  489  
K-12  483 Full 13 $145,000 Doesn't take No Yes

20v -2p-
12/60s No

Broken Bow
PK-12 798 
K-12 753 Full 1 $130,000 $750 $50K Sup't pays 23v - 10/90s No

Bruning-
Davenport

PK-12  200
K-12  195 Full 8 $110,000 $750 No No 20v -10/50s Yes

Burwell
PK-12  356
K-12  324 Full 18 $123,450 Doesn't take No No 30v - 10/40s No

Cambridge K-12   326 Full 5 $127,508 $950 No Yes 20v -10/60s No

Cedar Bluffs
PK-12  311
K-12  271 Full 4 $118,000 $3,100 No Yes 10 PTO No

Centennial
PK-12  442
K-12  400 Full 21 $143,600 $500 No Yes 20v - 10/50s No

Central City
PK-12  636
K-12  600 Full 5 $143,000 $750 No Yes 20v -10/60s No

Central Valley
(Greeley-Wolbach-
N.Loup-Scotia)

PK-12  306
K-12  275 .8 FTE 13 $125,000 $750 $25K Yes

13v - 8/30s 
&   15v-

7.5v/20s No
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Centura
PK-12  479
K-12  445 Full 5 $126,387 $500 $50K Yes 25v -12/36s No

Chadron
PK-12  855
K-12  835 Full 18 $119,026 $950 $15K Yes 20v -12/50s Yes

Chambers K-12  112
.5 Supt/

.5 Prin 3 $100,000 $750 No Yes
10v - 2 p - 

10/40s No

Chase County K-12  627 Full 5 $130,000 $950 No Yes 15v -12/45s No

Clarkson
PK-12  190
K-12  174

.5 Supt/
.5 K-12 

Prin 4 $120,000 $950 No Yes
20v - 5p -

10/60s No

Cody-Kilgore
PK-12  157
K-12  150

.3 Supt/
.5 Sec 

Pr/
 .1 El Pr
.1 Sped 18 $144,000 $750 $20K No 20v - 5/10s No

Columbus 
PK-12  3767 
K-12  3663 Full 6 $213,940 $750 $428k Yes 20v -12/80s Yes

Conestoga
PK-12   659
K-12   621 Full 8 $142,000 $750 No Yes

20/20v -
10/45s Yes

Cozad
PK-12 1006
K-12   950 Full 5 $132,000 $750 No Yes 20v -11/45s No

Crawford
PK-12  236 
K-12  208 Full 3 $111,750 $500 $10K Yes 23v -15/45s No

Creek Valley K-12  252 Full 9 $105,000 $750 No Yes 20v -10/50s No

Creighton
PK-12  319
K-12  303

.65 Supt

.35 El Pr 1 $118,000 $500 $10K Yes 20v -10/40s No

Crete
PK-12 1837
K-12 1665 Full 9 $162,765 $750 $100K Yes

20/30v - 12s 
/no limit No

Crofton K-12  340 Full 1 $115,000 $500 $25K Yes 10v-20/45s No

Cross County
PK-12  371
K-12  355 Full 7 $131,000 $750 No Yes 10v - 5/45s No
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David City
PK-12  660
K-12  616 Full 3 $125,000 $3100 HSA $250K Sup't pays 20v -10/40s No

Deshler
PK-12  240 
K-12  221

.5 Supt/
.5 El Pr 9 $105,682 $3100 HSA No Yes 15v -10/45s Yes

Diller-Odell
PK-12  265
K-12  252 Full 4 $112,525 $750 $15K No 20v -10/60s No

Doniphan-
Trumbull

PK-12  478 
K-12  462 Full 13 $132,690 $750 $60K Yes

20/30v-  
12/45s No

Dorchester 
PK-12 189
K-12 175 Full 4 $115,000 $6200 HSA $10K Yes 15v -10/50s Yes

Douglas County 
West

PK-12  875
K-12  823 Full 2 $121,175

Doesn't Take- 
$18k stipend $50K Yes 22v - 2/60s No

Dundy County 
Stratton

PK-12  330  
K-12  316 Full 4 $121,344 $750 No Yes 20v -12/40s No

East Butler
PK-12  307
K-12  277 Full 2 $130,000 $750 $50K Yes 20v -10/40s No

Elba
PK-12  109 
K-12  101 Full 12 $93,000

Doesn't Take-
$7,000 

Stipend No Yes 15v- 10/30s No

Elgin
PK-12  176
K-12  146

Supt/
K-12 P 15 $112,445 $750 No Yes

230 day 
contract - 

12/40s No

Elkhorn  
PK-12  8084  
K-12  7818  Full 8 $232,420 $0 $50K Yes 20v -10/60s No

Elkhorn Valley
PK-12  339
K-12  316 Full 5 $125,000 $750 No Yes 20v -8/60s No

Elm Creek
PK-12  358
K-12  319 Full 4 $121,000 $750 No Yes

15v - 4p - 
12/45s No

Elmwood-
Murdock

PK-12  444 
K-12  404 Full 20 $147,955 $500 $10K Yes 20v -15/90s No

Elwood K-12  219 Full 1 $105,000 $750 No Yes 15v -8/40s No
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Emerson-
Hubbard

PK -12  272
K-12  257 .5 FTE 23 $76,859 $750 No Yes None Yes

Eustis-Farnam  K-12  184 Full 8 $120,685 $750 No Yes 20v -10/40s No

Ewing/Lynch

Ewing
PK-12  126  
K-12  116

Lynch   
PK-12 66 
K-12 63

Lynch 
.10 Supt 
/.4 prin  

Ewing 
.5 Supt 1 $102,615 $750 No Yes 14v - 6/60s No

Exeter-Milligan K-12  173 Full 11 $116,000 $700 No Yes
15/20v - 

10/45s No

Fairbury
PK-12   914
K-12   820 Full 7 $130,000 $750 $50K Yes 15v -10/70s No

Falls City
PK-12   850
K-12   785  Full 6 $131,774 $0 No No

15v - 3p - 
10/50s No

Fillmore Central
 

K-12  495 Full 15 $124,725 $500 $50K Sup't pays 20v -10/60s No

Fort Calhoun
PK-12  659
K-12  627 Full 6 $128,628 $750 $120K Yes 20v -10/45s Yes

Franklin
PK-12  290
K-12  273 Full 8 $113,500 $750 $15K Yes 17v -12/45s Yes

Freeman
PK-12  441
K-12  395

Supt/
El Prin 12 $132,187 $750 No Yes 20v -12/45s No

Fremont
PK-12  4920
K-12  4724 Full 2 $187,037 $750 $200K Yes

30v -10s/no 
limit No

Friend
PK-12  268  
K-12  238  Full 1 $107,500 $0 No Yes 15v- 10/40s Yes

Fullerton K-12  331 Full 15 $136,900 $750 $10K No
20v -2p -

10/45s Yes

Garden County
PK-12  285

K-12 251
Supt/

El Prin 10 $122,767 $500 No No
20v - 4/10p- 

10/60s Yes

Gering
PK-12  2032
K-12  1952 Full 3 $177,448 $3,100 $60K Yes 20v -10/66s No
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Gibbon
PK-12 599
K-12 535 Full 12 $140,856 $750 $40K Yes 25v -10/45s No

Giltner K-12  190 .6 Supt 9 $60,000 $750 No Yes

132 Day 
Contract/ 

40s No

Gordon Rushville
PK-12  674
K-12  634 Full 1 $131,000 $750 No Yes 30v -10/60s No

Gothenburg K-12  940 Full 17 $171,225 Doesn't take No Sup't pays None Yes

Grand Island
PK-12  9984 
K-12  9601 Full 37 $251,227 $1,750 No No

10/20v - 
10/90s Yes

Gretna
PK-12  4212
K-12  4116 Full 17 $171,749 $750 $50K No

15v -2p -
10/50s Yes

Hampton
PK-12   174
K-12   150

.75 
Supt/

.25 El Pr 11 $118,000 $750 $10K Yes 20v -10/40s No
Hartington-
Newcastle 

PK-12   345
K-12   320 Full 1 $105,000 $500 $20K Yes 20v -10/70s No

Harvard
PK-12   284
K-12   265 Full 7 $117,000 $500 $300K Yes 20v -12/52s No

Hastings
PK-12  3686
K-12  3550  Full 9 $193,900 Doesn't Take $50K Yes

23/46v - 
10s/no limit No

Hay Springs
PK-12  200
K-12  174

Supt/.5 
El Prin 1

$100000
(plus 24K 

Princ) $500 No No 30/35 PTO No

Hayes Center
PK-12 90
K-12 79 Interim 16 $112,000 None No Yes 20v-10/60s No

Heartland
PK-12  324
K-12  300 Full 4 $127,700 $750 No Sup't pays 20v -10/50s No

Hemingford
PK-12  407
K-12  383 Full 21 $116,600 $500 $50K*Sup't pays

15v - 3p - 
12/50s No

Hershey
PK-12  524
K-12   512 Full 3 $135,000 $500 No No 20v -10/45s No
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High Plains K-12  225 Full 1 $117,000 $750 No Yes 20v -10/50s No

Hitchcock County
PK-12  295
K-12  279

.5 Supt/  
.5 JH- 

HS P 7 $127,155 $750 $30K Yes 20v -10/40s No

Holdrege
PK-12  1135
K-12  1104 Full 5 $141,219 $750 $25K Sup't pays

20/25v -
12/60s No

Homer
PK-12  417
K-12  402 Full 5 $126,466 Doesn't Take No Sup't pays 20v -10/90s Yes

Howells-Dodge
PK-12  257
K-12  237 Full 16 $139,725 $750 No No 20v -10/30s No

Humbolt - 
Table Rock - 
Steinauer

PK-12  382
K-12  360 Full 1 $110,000 $0 No Sup't pays 15v-10/30s No

Humphrey
PK-12  257
K-12  244  Full 13 $115,051 $750 $169K Yes

15/45v -
3p - 8s/no 

limit No
Hyannis 
(contracts 
w/Alliance K-12  153

50 
days/yr 10 $50,000 None No No None No

Johnson Brock
PK-12  293
K-12  265 Full 9 $109,500 $750 No Yes 20v -15/60s No

Johnson County 
Central

PK-12  553
K-12  498 Full 31 $126,000 $750 No Yes

230 Day 
Contract -No 

sick days 
specified No

Kearney
PK-12  5499
K-12  5299 Full 15 $200,000 Doesn't take No Yes 

22/22v -
10/90s Yes

Kenesaw K-12  275   Full 2 $103,000 $750 No No 20v -12/42s No

Keya Paha K-12   88

.5 Supt/
.5 Sped 
Teacher 3 $53,000 $750 No No

10/20v - 
5/15s No

Kimball
PK-12  510
K-12  474 Full 6 $131,634 $750 No*Sup't pays 20v - 8/60s No
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Lakeview K-12  815   Full 15 $128,671 $750 No Yes 20v -10/45s No
Laurel-Concord-
Coleridge

PK-12  437
K-12  418 Full 4 $119,348 $900 $100K Yes 20v -10/45s No

Leigh K-12  184
 Supt/

 El Prin 14 $117,000 $750 No Yes
20/v -

6p - 8/34s Yes

Lewiston
PK-12   216
K-12   191

.5 Supt/ 
.5 El Pr 10 $110,210 $950 No Yes

20v -
3 per - 2 pro

10/52s No

Lexington
PK-12  2984
K-12  2727 Full 18 $176,000 $750 $50K Yes

20/20v -
10/75s Yes

Leyton K-12  206 Full 5 $96,923 $3,100 $15K Yes
20v  - 2p -

10/30s No

Lincoln

PK-12 
39948  

K-12 38460 Full 30 $308,439 $750 $250K Sup't pays
24/51v - 

15s/no limit Yes

Litchfield K-12  103 .66 FTE 23 $68,034 $750 $10K Yes 10v - 5/35s Yes

Logan View K-12  546 Full 4 $126,550 $750 $60K Yes 30 PTO No

Loomis
PK- 12  216

K-12  197 Full 3 $100,587 $750 No Yes
15/60v - 

12/60s No

Louisville
PK-12  576
K-12  538 Full 1 $115,000 $500 No Yes 30v -10/20s No

Loup City
PK- 12  337 

K-12  303 Full 5 $111,475 $750 No Yes 20v -60s No

Loup County/ 
Sargent

Loup Co 68 
Sarg 180 Shared 10

$118,400 
each pays 

50% $750 $32.5K Yes 20v -35s No

Lyons-Decatur NE
PK- 12  267 

K-12  237
.5 Supt/
.5 El Pr 21 $131,480 $750 $50K Yes 20v -10/50s No

Madison
PK-12  509
K-12  474 Full 11 $132,600 $950 $15K No

225 day 
contract 5v -

10/15s No
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Malcolm K-12  521 Full 4 $139,455
Doesn't Take-
$900 stipend No Yes 20v -10/50s No

Maxwell K-12  251 Full 3 $124,436 $950 No Yes
20/20v -

10/55s No

Maywood
PK-12  184
K-12  164 Full 1 $110,000 $750 $5K Yes

15v - 2p -
10/70s No

McCook
PK-12  1424
K-12  1394 Full 11 $153,850 $750 No Yes 15v -10/30s Yes

McCool Junction K-12  276 Full 14 $155,426 Doesn't Take $25K Yes 25v -10/30s Yes

McPherson County K-12 82 Full 1 $93,500 $1,250 No No 14v -10/30s No

Mead K-12  242 Full 34 $113,558 $750 $10K Yes
20/40v -

10/45s Yes

Medicine Valley
PK -12  219

K-12  201  Full 8 $113,915 Doesn't Take No Yes
15/60v -

10/60s No

Meridian
PK-12   229
K-12   221 Full 2 $108,500 $750 No Yes 15v -10/50s No

Milford
PK-12  707
K-12   689 Full 12 $148,000 $750 $50K Sup't pays 15v -11/50s No

Millard

PK-12 
23914

K-12   
23232 Full 2 $221,450 $3100 HSA $225K Yes 20v - 15/95s Yes

Minatare
PK-12   214
K-12   203 Full 8 $89,500 $500 $15K Yes 22v -10/50s No

Minden
PK-12  802
K-12  777 Full 7 $135,500 $750 No Yes 20v -15/60s Yes

Mitchell
PK-12   681
K - 12   641 Full 2 $113,850 $500 $50K Sup't pays 20v -10/60s No

Morrill
PK-12  367  
K -12  344    Full 5 $110,000 $0 No No

20/25v -  
2p -10/60s No

Mullen K-12  163
.6 Supt/
 .4 El Pr 20 $113,000 $500 No Yes 12v-10s No
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Nebraska City
PK-12  1458
K-12  1391 Full 13 $158,760 $3100 HSA $50K Sup't pays

15/30v -
10/50s Yes

NE Unified
District #1

PK-12 449
K-12 433 Full 4 $139,042 $750 No Yes 45 PTO No

Neligh-Oakdale
PK-12  398
K-12  358 Full 30 $122,000 Doesn't take $26K Yes 20v -9/45s No

Newman Grove
PK-12  195
K-12  165 Full 5 $108,000 $950 No No 20v -10/30s No

Niobrara
PK-12  215
K-12  200

.5 Supt/
.5 El Pr 10 $115,905 $3100 HSA No Yes 20v -9/60s No

Norfolk
PK-12  4242
K-12  4084 Full 3 $190,000 $750 $125K Yes 20v - 12s Yes

Norris
PK-12  2250
K-12  2196 Full 6 $160,720 $750 $20K Yes

20/30v -
10/60s Yes

North Bend
PK-12   635
K-12   600 Full 5 $140,000 $750 $120K Yes 20v - 55s Yes

North Platte
PK-12  4198
K-12  4078 Full 1 $185,000 No No 20v -10/75s Yes

Northwest
PK-12  1453

K-12 1408    Full 12 $151,690 $750 $50K Yes 20v -10/60s No

Oakland-Craig
PK-12  432
K-12  398 Full 1 $125,000 $500 No Yes 25v -10/48s No

Ogallala
PK-12  853
K-12  823 Full 12 $159,497 $750 No Yes

20v - 4p -
10/30s No

Omaha

PK-12 
53202

K -12 51925 Full 10 $281,139 $750 $25K Yes
25/30v - 
12/120s No

Omaha 
(Umonhon) 
Nation

PK-12  521  
K-12  443 Full 1 $110,000 $500 No Yes 20v -11/60s No

O'Neill
PK-12  767
K-12  729 Full 10 $137,050

Doesn't
 Take No No

20/50v- 
9/44s No
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Ord
PK-12  615
K-12  562 Full 5 $134,393

Doesn't
 Take No No 24v -10/60p No

Osceola
PK-12  267
K-12  243 Full 9 $120,000 $750 $25K Yes

22v - 5p - 
12/36s No

Osmond K-12   215 Full 17 $100,000 $3100 HAS $15k Yes 22v -10/45s No

Overton
PK-12  343
K-12  320 Full 13 $110,625 $750 No Yes 10v -10/50s No

Palmer
PK-12  292
K-12  262

.51 Supt  
.49 JH- 

HS P 10 $120,175 $500 No Yes 20v -10/45s Yes
Palmyra 
Bennet/Otoe 
County

PK-12  469
K-12  433 Full 11 $134,900 $0 $50K Yes 15v -12/45s No

Papillion- LaVista

PK-12 
11213 

K-12 11128 Full 2 $217,240 $750 $50K Yes
20/30v - 
12/120s Yes

Pawnee City
PK-12  307
K-12  288

.7 Supt     

.3 El Pr 1 $104,000 $750 No Yes 20v - 10s No

Paxton
PK-12  210
K-12  203

Supt/
El Prin 12 $118,200 $500 No Yes

230 Day 
Contract -

10/35s No

Pender
PK-12  383
K-12  333 Full 7 $116,521 $3,100 No Yes

None v - 
10/45s No

Perkins County
PK-12  410
K-12  375 Full 2 $121,025 $750 No No

20v - 3p- 
13/40s No

Pierce
PK-12  735
K-12  707 Full 13 $118,480 $1,250 No Yes 20v -10/45s No

Plainview
PK-12  326 
K-12  306 Full 17 $123,550

Doesn't Take
80% 

Premium 
Stipened No Sup't pays 20v -10/50s No
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Plattsmouth
PK-12 1687
K-12 1532

Supt/
Sped Dir 8 $157,500 $750 $100K Yes

20v - 2p -
12/60s Yes

Pleasanton
PK-12  248
K-12  235 Full 15 $107,275 $1,250 No Sup't pays 15v -10/45s No

Ponca
PK-12  457
K-12  428 Full 14 $123,000 $750 No Yes 20v -10/45s No

Potter-Dix K- 12  174
.5 Supt/ 
.5 El Pr 5 $105,000 $750 No No 20v - 10/40s No

Ralston
PK-12  3363
K-12  3183 Full 3 $170,000 $750 $120K Yes

20/30v -
2p -12/120s Yes

Randolph
PK-12  252
K-12  234 Full 10 $115,500 $750 $21K Yes 22v -10/50s No

Ravenna
PK-12  468
K-12  425 Full 9 $125,000 $750 $50K Sup't pays N/A Yes

Raymond Central K-12  606 Full 8 $141,000 $750 No Yes 20v -10/50s No

Red Cloud
PK-12  236
K-12  204

.6 Supt/ 
.4 El Pr 5 $104,525 $750 $10K Yes

203 day 
contract - 

10/45s No

Riverside
PK-12  230 
K-12  198 .8 FTE 8 $71,000 $750 No Yes 16v - 8/45s Yes

Rock County K-12  216 Full 13 $108,000 $1,250 No Sup't pays 15v -15/45s No

Sandhills K-12  100
Supt/

K-12 P 6 $110,000 $750 $10K Yes 25v -10/40s No

Santee
PK-12  182
K-12  170 Full 28 $120,000 $0 $10K Yes 27/54 PTO No

Schuyler
PK-12  1911
K-12  1819 Full 36 $152,000 $750 $50K Yes

240 Day 
Contract - 
20v-11/50 

PTO  Yes

Scottsbluff
PK-12  3249
K-12  3137 Full 13 $184,820 $750 $185K Yes

25/30v - 
12/100s No
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Scribner-Snyder
PK-12   221
K-12   207 Full 5 $118,000 $750 $10K Yes 20v -10/35s No

Seward
PK-12  1400
K-12  1374   Full 16 $166,580 $750 $10K Yes

20/30v - 
10/50s Yes

Shelby-
Rising City

PK-12  378
K-12  352 Full 2 $120,000 $750 $100K Sup't pays

220 Day 
Contract No

Shelton
PK-12  304  
K-12  278 Full 8 $134,000 $750 $50K No 20v -13/35s No

Shickley
PK-12  136
K-12  121 Full 4 $108,000 $750 $100k No 20v -10/40s No

Sidney
PK-12 1382
K-12 1342 Full 4 $133,024 $750 $20K Yes 20/30 PTO No

Silver Lake
PK-12  232 
K-12  212 Full 15 $120,000 $750 No Sup't pays 25v -10/40s No

Sioux County
PK-12  95
K-12  92 Full 8 $118,000 $500 $5K No

20/40 v - 
10/45s  Yes

South Central NE 
Unified System 5

PK-12
K-12  636 Full 5 $127,521 $750 $50K Yes 15v - 10/60s Yes

South Platte K-12  177
.75 Supt
.25 El Pr 16 $111,000 $750 No Yes 5v - 10/40s No

South Sioux
PK-12  3897
K-12  3731 Full 5 $206,499 $750 $50K Yes 20v - 10/60s Yes

Southern     
School Distict 1

PK-12  399
K-12  371 Full 32 $107,000 $750 No Yes 27v -12/50s No

Southern Valley
PK -12  450 

K-12  425 Full 2 $114,000 $950 No Yes 20v - 10/45s No

Southwest Public
PK -12  303

K-12  283 Full 10 $123,600 $750 $100K No 20v - 10/40s No
Springfield 
Platteview

PK-12  1224
K-12  1157 Full 5 $138,928 $750 $50K No 20v - 10/60s No

St. Edward
PK-12  166
K-12  158

.5 Supt/    
7-12 Pr 14 $120,000

$11000 
Annuity No Yes

25/50v - 4p - 
10/35s No
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St. Paul
PK-12  694
K-12  662 Full 8 $134,641 $750 $50K Yes 20v -10/30s No

Stanton
PK-12  438  
K-12  429 Full 15 $131,960 $500 $132K Yes

22v -
3p - 10/45s Yes

Stapleton
PK-12   197
K -12   182

.5 Supt/ 
.5 HS Pr 7 $111,000 $3100 HSA $10K Yes 15v -10/45s No

Sterling
PK-12  222
K-12  208 Full 1 $105,000 $750 No Yes 10/20v -10s No

Stuart
PK-12  177   
K-12  162

.5 Supt/
.125 
Tch/

.375 Pr 16 $112,588 $750 $500 No
11 month 

contract No
Sumner- 
Eddyville-Miller

PK-12  222
K-12  209 Full 1 $103,000 $750 No Yes 15v -12/40s No

Superior
PK-12  431
K-12  407 Full 8 $105,000 $750 $50K Yes

21/21v -
 10/45s No

Sutherland K-12   352 Full 6 $128,500 $950 No Sup't pays

220 Day 
Contract -

 10/50s No

Sutton
PK-12  409
K-12  392 Full 8 $124,250 $500 No Yes

15v - 2p - 
10/45s No

Syracuse-Dunbar-
Avoca

PK-12  854
K-12  715 Full 15 $151,512 Doesn't take $100K Yes 10/50s No

Tekamah-
Herman

PK-12  553  
K-12  516 Full 5 $128,000 $750 $75K Yes 20v - 10/45s No

Thayer Central
PK-12   

K-12    377 Full 18 $111,780 $3100 HSA No Yes 20v -8/50s No

Thedford
PK-12   111
K-12     90 Full 27 $107,663 $750 No Sup't pays 20v -10/45s No

Tri County
PK-12   374
K-12   344 Full 3 $127,483 $500 No Yes 20v -10/60s No

Twin River
PK-12  484
K-12  455 Full 3 $136,350 $750 $25K Yes 0v -10/45s No
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Valentine K-12   619 Full 15 $127,100 $3100 HSA No Yes
20v - 5p -

8/50s Yes

Wahoo
PK-12  1157
K-12  1113 Full 6 $138,900 $750 $30K Sup't pays 30v -15/48s No

Wakefield
PK-12   462
K-12   402 Full 8 $109,817 $750 $50K No 20v -10/50s No

Wallace K-12   1113
.5 Supt/   
.5 El Pr 24 $124,200

(Doesn't
Take) No Yes 21v -10/40s No

Walthill
PK-12  383 
K-12  356 Full 9 $120,217 $500 No No

15/25v -
10/45s No

Wauneta- 
Palisade

PK-12  233
K-12  210 Full 4 $102,500 $3100 HSA $15K Yes 10v -5/40s No

Waverly
PK-12  2026
K-12  1961 Full 6 $149,200 $750 $50K Yes 15v -12/60s Yes

Wayne
PK-12  892  
K-12  872 Full 7 $135,000 $750 $30K Sup't pays 20v -10/55s No

Weeping Water
PK-12  342
K-12  312 Full 30 $141,403 $750 No Sup't pays 25v -12/48s Yes

West Holt
PK-12  455
K-12  417 Full 1 $115,000 $750 $0 Yes 20v -10s No

West Point
PK-12   802
K-12   754 Full 11 $135,000 $750 $50K Yes 30 PTO No

Westside
PK-12  6511
K-12  6126 Full 12 $206,000 $950 $150K Yes

25v -
No Limit Yes

Wheeler Central
PK-12   93
K-12    78

.5 Supt/ 
.5 Prin 5 $96,876 $750 $10K No 20v-10/240s No

Wilber-Clatonia
PK-12   571
K-12   544 Full 9 $128,000 $750 $50K Sup't pays 20v - 45s No

Wilcox-Hildreth K-12   195
.5 Supt/ 
.5 MS Pr 1 $107,500 $750 No Yes 20v -10/45s No

Winnebago
PK-12

K-12    536
.5 Supt/ 
.5 Sped 8 $134,795 $1,000 $60K Yes

20/30v -
12/35s No
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Winside
PK-12   222
K-12   202 Full 6 $109,000 $750 No Yes  20v-20/40s No

Wisner-Pilger
PK-12   458 
K-12   424 Full 4 $117,703 $750 $100K Yes 20v -10/45s No

Wood River
PK-12   565  
K-12   534 Full 22 $151,000 $750 $25K Yes 15v -10/50s Yes

Wynot
PK-12  174
K - 12  160  

.5 Supt/ 
.5 Other 7 $99,500 $750 $300K Yes 30v - 10s No

York
PK-12  1404
K-12  1258 Full 13 $159,807 $750 $100K Yes 16v - 45s  Yes

Yutan
PK-12  506 
K-12  478      Full 7 $125,000 $750 40K Yes 20v -12/45s No
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Public Schools

DANA F. COLE & COMPANY, LLP               

CERTIFIED PUBLIC ACCOUNTANTS



Franklin Public Schools
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Unmodified audit report (pages 1-3)

This is the best report that a District can receive as a result 
of an audit and to receive an unqualified audit report speaks 
highly of your District, of you as board members and of your 
staff. 

 It means that in our opinion, the financial statements are 
presented fairly in all material respects in accordance with 
the cash basis of accounting.



Franklin Public Schools
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 The audit results reflect that the District followed the 

rules of accounting and financial reporting, and not 

whether the District managed its finances properly.

 Benefits of Financial Statements

 Provide accountability to the public

 Provide information that is useful to taxpayers, 

creditors, and management for decision making.
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 Statement of Activities 
(pages 4 -5)

 Charges for services $73,754

 Operating grants $566,998

 General Receipts $4,711,165

 Disbursements of $4,995,222

 Change in net position of $328,655



Franklin Public Schools

Fund Balances (Summary)

5

8/31/2015 8/31/2014 Change

General* 2,375,225$        2,064,708$        310,517$           

Depreciation* 37,152               9,748                 27,404               

Employee Benefit* 7,377                 7,356                 21                      

Lunch 48,011               53,345               (5,334)               

Building 16,547               20,500               (3,953)               

TOTAL FUND BALANCES 2,484,312$        2,155,657$        328,655$           

*= Reported as General Fund on Fund statements with details on page 24-27
Fund balance in the General Fund increased $337,942, resulting from a 
$757,000  increase in property taxes, and overall General fund expenses 
increased $80,000 
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Franklin Public Schools

General Fund Revenue and Expenses (Summary)

8/31/2015 8/31/2014 Change

Support and Revenue

    Local sources and taxes 3,837,675$             3,084,391$             753,284$                  

County and ESU sources 9,617                     7,790                      1,827                        

State sources 1,167,088               1,503,382               (336,294)                   

Federal sources 158,675                 358,553                  (199,878)                   

Other sources 14,017                   5,955                      8,062                        

5,187,072               4,960,071               227,001                    

Expenses

Educational expenses 2,801,864               2,805,561               (3,697)$                     

Support services 852,737                 814,103                  38,634                      

Administrative services 610,761                 573,896                  36,865                      

State and federal programs 315,727                 384,245                  (68,518)                     

Debt service 18,984                   16,669                    2,315                        

Capital outlay 228,442                 28,205                    200,237                    

Interfund transfers 48,040                   71,272                    (23,232)                     

4,876,555               4,693,951               182,604                    

Increase in Net Assets 310,517$          266,120$          44,397$              
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Franklin Public Schools

General Fund Analysis Revenues and Expenses:

•Local revenues and taxes increased primarily to an increase in the budgeted 
tax levy from $3,094,107  in the prior year to $3,831,880 in the current year.

State sources decreased due to decrease in state aid.

•Expenditures increased approximately $182,000 overall with the breakout 
shown by category on prior page. But the significant change was due to 
improvements made or equipment purchased, as capital outlay increased 
$200,000



Franklin Public Schools
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General Fund Balance Reserve
The current reserve ratio to operating expenses for the past four years is shown 
below:

2010-2011 6.3 months
2011-2012 5.3 months
2012-2013 4.8 months
2013-2014 5.3. months
2014-2015 5.8 months

We recommend that at least a 3 month reserve be maintained as levied property 
taxes are not due until December 31st of the current year.  
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 Fiduciary Funds (Page 9)

 Funds the District acts as a 

trustee or agent for the benefit 

of others, to whom the 

resources belong.

 Due to Student Activities 

groups

 Due to flexible benefit plan 

participants



Franklin Public Schools

1

0

 Notes to Financial Statements
pages- 10 -23

 Brief Description of:

 Significant accounting policies

 District Wide Statements and Fund Statements

 Program revenues

 Capital Leases – including payment requirements and maturities

 Early Retirement Incentives

 Commitments

 Subsequent events



Franklin Public Schools

1

1

 Schedules of General Fund Components 
(Pages 24-27) 

 General Fund

 Depreciation Fund

 Employee Benefit Fund

These three funds comprise the General Fund on the Fund 

statements. 



Franklin Public Schools
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 Schedules of Receipts and Disbursements – Budget and Actual 
(pages 28-34)

◦ Indicates compliance with budget adopted for all funds



Franklin Public Schools

1

3

 Schedule of Cash Disbursements (General Fund) (pages 36-42)

 Details General Fund expenditures within the Functions of the 

District

Schedule of Investments (page 43)

 Listing of Certificates of Deposit, balance and interest earned by 

Certificate, subtotaled by Fund



Franklin Public Schools

1

4

 Activities Fund (page 44-45)

 Summary of the changes in cash balances by Activity.

 Cash Balance is reported as a Fiduciary Fund on page 

9 of the Basic Financial Statements



Franklin Public Schools
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Summary of Findings and Responses Reported (page 46--49)

 The findings related to segregation of duties and lack of 

control over processes are normal for a District this size.  

However, we do recommend that the District implement 

certain controls and review processes to further assist in 

ensuring that the District records report accurate financial 

information.



Franklin Public Schools
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General Items
• Encountered no difficulties in dealing with management 
in performing and completing our audit.

• We recommended and management approved our proposed 
adjusting entries.  

• We noted no unauthorized transactions.

• District staff were very organized and very pleasant to work 
with and we appreciate all their hard work.



Franklin Public Schools Board of Education 2016 
Committee Assignments Survey 

 
 

Board Members Name:______________________________ 
 
Please place a check next to the three committees you would feel 
comfortable working on during the 2016 year. 
 
 
 
_________Curriculum, Americanism, Staff Relations, & Policy Development Committee 
 
 
 
_________Humpert Scholarship 
 
 
 
_________Legislative Committee  
 
 
 
_________Negotiations Committee 
 
 
 
_________Transportation & Building and Grounds Committee 
 
 
 



Elementary Principal's Report 
 December 14, 2015 

  
End of the Year Activities 
Students will be entertaining the nursing home on Friday of this week.  They will be 
performing selections from the Elementary music program held on Thursday, December 
3rd.  Students will be attending the annual elementary Christmas movie at the Rose 
Bowl Theater on Thursday of this week.  Please take time to look at the Santa letters or 
poems students will have published this week in the Franklin County Chronicle.  It is 
always fun to read their letters to Santa.   
  
Elementary Music Program 
The Elementary music program was held on the night of Thursday, December 3rd.  We 
had a large crowd and great weather! The 6th grade band kicked off the program with a 
strong performance under the direction of Mr. Doyle Hanshaw.  The K­3rd grade 
followed by the 4th­6th grade performed some very entertaining music under the 
direction of Mrs. Melody Antholz. Santa appeared during a special song about getting fit 
for Christmas doing some running and jumping jacks.  The students were excited to see 
him! 
  
Substance Abuse Presentation 
The Good Beginnings group provided a two special presentations, on for the 5th­8th 
grade and the other for the 9th­12th grade students on December 8th. Chuck Elley, a 28 
year veteran of the Nebraska State Patrol was at our school to inform students about 
the dangers of substance use and abuse.  It was a powerful program providing students 
with factual information and encouraged them to make good informed choices on the 
use of drugs and alcohol.  I would like to thank Good Beginnings of Franklin for another 
great program that supports the health of our students and Mr. Elley for an informative 
and engaging program.  
  
Safety Committee Meeting 
The Safety Committee met on Thursday, December 3rd for its quarterly meeting. 
Several items were discussed at the meeting including: parking issues around the 
building, the numbering system on doors for better communication, activity entrance 
signage and entry during the basketball games.  Medication Assistant, Michaela 
Rybacki updated the group on a faculty response team in the case of an emergency 
medical situation on the school grounds.   
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FRANKLIN PUBLIC SCHOOLS
District Classification

 

Classification Adjustments

Status Improvement Growth
Non-

Proficiency Participation Graduation

3
Evidence-Based Analysis Responses 64

Average Score (Between 0 and 3) of 5 Self-Reported Responses In Each Tenet
90 Total Points Possible

Total EBA Score

2.6 1.8
  

3.0 2.2
  

1.8 1.4
  



FRANKLIN SECONDARY SCHOOL
FRANKLIN PUBLIC SCHOOLS High School Classification
 District

Classification: Great (3)

Classification Adjustments

Status Improvement
Non-

Proficiency Participation Graduation
Evidence-Based 

Analysis

2
Evidence-Based Analysis Responses 53

Average Score (Between 0 and 3) of 5 Self-Reported Responses In Each Tenet
90 Total Points Possible

Total EBA Score

1.4 2.0
  

2.0 1.8
  

1.8 1.6
  



FRANKLIN SECONDARY SCHOOL
FRANKLIN PUBLIC SCHOOLS Middle School Classification
 District

Classification: Great (3)

Classification Adjustments

Status Improvement Growth
Non-

Proficiency Participation
Evidence-Based 

Analysis

3
Evidence-Based Analysis Responses 56

Average Score (Between 0 and 3) of 5 Self-Reported Responses In Each Tenet
90 Total Points Possible

Total EBA Score

1.8 2.0
  

2.4 2.0
  

1.8 1.2
  



FRANKLIN ELEMENTARY SCHOOL
FRANKLIN PUBLIC SCHOOLS Elementary School Classification
 District

Classification: Great (3)

Classification Adjustments

Status Improvement Growth
Non-

Proficiency Participation
Evidence-Based 

Analysis

3
Evidence-Based Analysis Responses 56

Average Score (Between 0 and 3) of 5 Self-Reported Responses In Each Tenet
90 Total Points Possible

Total EBA Score

1.8 2.0
  

2.4 2.0
  

2.0 1.0
  





High School Principal’s Report – December 2015 
Board of Education 

 
1. Academic Information 

ü AQuESTT standings and comparability to ESU 11 and TVC 
Schools.  See attached radar chart and Score Chart for 
Franklin Public Schools 

ü In-Service is set for January 4th 
 
2. Activity Information 

ü Winter sports are underway and there are 13 boys out 
for wrestling 11 girls out for basketball and now 10 
boys out for basketball (There were only 8 but two 
joined late after the first week of games) 

ü Football Districts for the next two year cycle have 
been released: 

o Heartland 
o Kenesaw 
o McCool Junction 
o Superior 
o Thayer Central 

ü We are trying to get Alma, Elm Creek, Loomis, Eustis 
Farnam, Blue Hill, or possibly Ravenna as non-district 
games.  I am also trying to work with these schools to 
continue to schedule Volleyball with football. 

ü New benches in the locker rooms that are more durable, 
see attached quote. 

   
3. Other Information 

ü Wellness Committee Met on December 2nd, and the minutes 
of that meeting are attached. 

ü NEW – Social Committee Met on December 3rd, and the 
minutes of that meeting are attached as well.    



Social Committee Minutes 
December 3, 2015 ­ 7:30 am 
 
Members Present: Adam Boettcher, Rebekah Miller, Renee Haussermann, Shelley Kahrs, Kelly 
Simmons, and Sara Roether 
 
Members Absent: Melody Antholz 
 

1. Christmas Party on December 12th, 2015 
a. A sign­up sheet has been posted in the lounge for staff to sign­up to attend so 

that we ensure that we have enough food for everyone. 
b. Games ­ Sara Roether joined our meeting this morning to discuss the games that 

we could possibly participate in during the evening.  She will be coordinating a 
Trivia game with Becky Cleveland, as well as bringing games like Spike Ball, 
Horse Race, and Left, Right, Middle Dice game.  Mrs. Sidman also offered up a 
Catch Phrase game for people to play and I have let her know that we would love 
for her to bring that game as well.  We would like to thank Miss Roether and Mrs. 
Sidman for their willingness to provide these games for our Staff Party. 

c. Prizes for the Games ­ It was decided that we would try to have some small 
prizes for the winners and the losers of the Trivia games, but the other games will 
be just for fun. 

 
2. Ugly Sweater Contest: 

a. We will have an ugly sweater contest amongst the staff on Thursday, December 
18th, with prizes for the three best(worst) sweaters. 

 
3. Sign­Ups for Upcoming Events: 

a. Starting in January we will have a Health Snacks Month, and Lacey Hoffman has 
volunteered to manage the sign­up and information for this promotion. Thank you 
Lacey. 

b. Starting in February and going through May we will have a sign up for people to 
bring in treats to celebrate the Staff Birthday’s for each month.  We will look to 
have 2­3 people sign up for February, March, April and May in order to recognize 
our staff members.  Renee Haussermann has volunteered to handle the sign­up 
for this activity. 

 
4. Couples Shower for Doyle and Kelsey 

a. We will be having a couples shower for Doyle and Kelsey on Monday, January 
4th starting at 5:00 pm. 

b. Kelly Simmons will be handling the invitations 
c. Rebekah Miller will be in charge of the drinks/punch 
d. Adam Boettcher will be in charge of a cake 



e. Renee Haussermann will be in charge of the table coverings, plates, and 
silverware and cups.   

f. Melody Antholz will be in charge of mixed nuts and mints. 
g. Renee will also check with Mr. Vetter to get a picture frame engraved from the 

staff as a gift for the newlyweds.   
h. This will be somewhat of a surprise party for Doyle and Kelsey so we will invite 

them, but don’t want to give away too many details. 
 

5. Next Meeting ­ We will meet in again in March sometime to discuss what we would like 
to do for the end of the year staff party. 



Wellness Committee Meeting 
Wednesday, December 2, 2015 
 
Members Present:  Adam Boettcher, Raquel Felzien, Candy Conradt, Eric Rybacki, Sara 
Roether, Theresa McDowell, Renee Schnuerle, Gina Welsh, Madison Yelken, and Skyler 
Saathoff 
 
Members Absent: Kim Molzahn, Jamie Silas, Ryan Hoffman, Jan Weiss, and Andrea Jackson 
 

1. With the welcome addition of our new student members (Andrea Jackson, Madison 
Yelken, and Skyler Saathoff), the meeting started with a quick review of why our 
committee was formed and where we are currently at.  We also welcomed our students 
Madison and Skyler to the meeting and encouraged them to feel free to speak up on 
things that they would like to see changed or added. 

 
2. Updates on our Annual Goals: 

a. Goal 1 ­ Health Education ­ Miss Roether shared with the group that the new 
Health books that were approved through the board have been purchased and 
have arrived.  In fact, Mr. Hoffman has already began to use the new books with 
his freshman PE class.  Miss Roether plans to start using the same curriculum 
with the Middle School girls during their down time from mid­December to March. 
The two are still working on getting the curriculum more involved K­12, but this is 
the places they have started. 

b. Goal 2 ­ Nutrition Services: 
i. Annual Training: The Cooks will be going to Southern Valley on 

December 10th to see their operation and how they have handled the 
home cooked meals that they serve.  The state will also be coming back 
on December 18th to do some more training with all of the cooks, some of 
the training will be the same that Mrs. Welsh received once she got 
started.  Mrs. Conradt mentioned that she plans to have the cooks attend 
more training over the summer, so that they can continue to shape our 
food service program to more home cooked meals. 

ii. Using Local Resources: Mrs. Welsh and Mrs. Conradt both mentioned 
that they have been working diligently with our local grocery store in order 
to buy all of our schools meats for breakfast and lunch through our local 
store.  They have also been approached by or have talked with a few 
local farmers and ranchers and have began to seek out those that would 
be willing to donate or work with the school to have real beef and pork. 
Mrs. Welsh stated that she has had an anonymous person willing to 
donate both beef and pork to the school lunch program and that the 
details are still being worked out.  Both ladies also mentioned that the 
current problem is not necessarily the donation of the meat but finding a 



place to have it processed that is USDA approved since that is a 
requirement for school lunch programs. 

iii. Goal 3 ­ Family and Community Involvement ­ There was some 
discussion led by Mrs. Welsh about the idea of opening the lunchroom to 
the community once a month in order for them to see and experience the 
school’s lunch program.  This will be a work in progress and we will 
continue to discuss and find ways to get our local stores, farmers and 
ranchers involved in working with our school’s meals. 

iv. It is important to note that our student representatives spoke very highly 
of the changes this year to our breakfast and lunch program and that they 
really appreciate the change in the menu as well as how well Mrs. Welsh 
and her staff have been treating them.  They love the variety of soups, 
items on the breakfast bar, and salad bar changes that have been made. 
They also love the fact that the menu has changed so that we are not 
having chicken something all the time.  The only suggestion they had at 
this time was to add more variety to the Salad Bar.   

1. Therefore, Skyler was asked to approach student council about 
creating a survey in order to find out what students would like to 
see on the Salad Bar in terms of different fruits and vegetables.   

2. Madison, also commented on the fact that it has been nice that 
they have been given the choice of a dessert from time to time 
and would like to continue to see that. 

3. The addition of a choice of Chef Salad to 4­12 graders has been a 
huge hit as well.  Overall the changes to the lunch program have 
helped our students feel better about lunch so far, and they love 
the fact that their voices are being heard. 

 
3. School Lunch Survey 

a. The committee wants to continue issuing a school lunch survey to the students 
and would like to expand that survey to grades 4­12.  Therefore in the early 
Spring Mr. Boettcher and Mrs. Welsh will get together to build the survey and 
tweak it so that it fits this year's menu and add any questions that the Wellness 
Committee or the Cafeteria would like to get the students opinions on. 

 
4. Participation in Wellness Wednesday 

a. As the school year has progressed we have seen fewer and fewer classrooms 
remembering to do or just not participating in Wellness Wednesday.  Miss 
Roether has done her best to try and remind teachers of the period and has 
offered a wide variety of activities for teachers to do with their students, but at 
times it is just forgot or with the students being gone so much it is put aside. 
Therefore, we had a discussion on what we can do to encourage participation 
again. 



b. We decided that we would try to announce during the period/time of Wellness 
Wednesday, for students to get up and get active!!!  We will see if that will help at 
all.  We will also try to continue to provide different ideas in order to give teachers 
ideas on what to do with their students. 

 
5. Other Items: 

a. It was brought up that there is a grant through DHHS that we can apply for that 
would provide fruits and vegetables for K­6 students, milk lunch/snack program. 
Mrs. Welsh and Miss Roether will try and work together to get a hold of and apply 
for this grant opportunity. 

b. We also discussed looking for one or two more community members to be part of 
our committee, as well as checking with student council to always have a 
member of that group on the committee so we can continue to have the student’s 
voice heard when it comes to lunch, health, and wellness. 

 
6. Next Meeting will be Wednesday, March 2nd at 6:00 pm in the Media Center 

 



Superintendent’s Report    Candy’s Contact Information 
December 14, 2015     E-mail: candace.conradt@fpsflyers.org 

Cell Phone:  402-340-6103 
 

_____________________________________________________________________________________ 
 

Mtgs. /Activities Attended 
Wednesday, November 11 Technology Meeting 7:30 am 
    Veteran’s Day Program 8:30 am 
    Elementary Quiz Bowl @ Franklin  
Thursday, November 12  Administrative Team Mtg. 9 am  
Monday, November 16  MSGB vs Kenesaw 
    Negotiations 
Tuesday, November 17  NSAA Mtg. @ McCook 
Wed., November  18 
     thru Fri. November 20 State Education Conference 
Monday, November 30  Negotiations Mtg. 
Tuesday, December 1  Greenhand Ceremony 8 pm 
Wednesday, December 2 TVC Mtg. @ Harvard 

Wellness Committee Mtg 5:30 pm 
Thursday, December 3  Safety Committee Mtg 2:00 pm 
    Elementary Music Concert 7 pm 
Friday, December 4  GBBB vs/ Harvard 
Monday, December 7  ESU 11 Advisory Mtg  11 am 
    MSGB vs. Wilcox/Hildreth  
Tuesday, December 8  Drug Assembly 10:45 am 
    GBBB vs. Wilcox/Hildreth 
Wednesday, December 9 Technology Committee  7:30 am 
    IEP Mtg @ @ Mosaic Axtell 
Thursday, December 10  Visit to Southern Valley  - Lunch Program 
    Administrative Team Meeting 4:30 – 8:30 pm 
Friday, December 11  GBBB vs. Lawrence Nelson 
Saturday, December 12  MSGB Tournament @ Franklin 
    Staff Christmas Party 
Monday, December 14  Tech Mtg with Jody Bauer, ESU 11   9 am. 

 
Visit to Southern Valley Cafeteria 
Thursday, December 10 I along with Gina Welsh &  Kim Reeh visited the cafeteria at Southern Valley.  
We spent from 9 until almost noon with their food service director.  She showed us the kitchen layout, 
equipment &  menus. It was a great opportunity to see another kitchen in action and receive many 
helpful tips and resources that we were not aware of.   

 
Kitchen Aide Hired  
We have been advertising for an additional cafeteria worker since last summer.  We have hired Donna 
Stryker-Wery,  she started this past Wednesday.   
 

Request from the Substitute Paras 
I have received a request from the substitute paras for a pay raise.   
 
 
 
 
 
 

mailto:cconradt@esu7.org


Monday, January 4  
Monday, January 4 is a Professional Development day for the faculty.  You are welcome to attend.   
Below is the rough draft agenda: 

7:50 - 8:00 - Rolls and Coffee in media center 
8:00 - 11:00 - Here We Are But Where Are We Going?? 

11:00 - 11:30 -  Monthly High School Staff Meeting 

12:00 - 1:00 - Lunch Provided 

1:00 - 3:50 -  Essential Standards  

 
 
School/Community Partnership for Essential Planning 
     Names were submitted to Don Fritz, FGR Group.   
     All the names submitted were identified in one or more of the following categories: 

 Former Board Members 

 Certified Staff 

 Classified Staff 

 Students 

 Parents with children in FPS 

 Parents with no children in FPS 

 Local Business representative 

 General Community 
 
Don looked over the list and identified those to invite.  A total of 68 people were sent an invitational 
letter to participate. 

 
Immunizations 
 

We have 5 students K-12 grade who are not in compliance with state law on immunizations/school 
physicals. The parents were contacted by the Med Tech in October and a letter sent on November 9th. I 
contacted the parent and then sent a certified letter to let them know that the student must have the 
immunization before they come to school on January 5th. If not the student will not be permitted to 
continue in school until such evidence of compliance with the law is provided. 
 

Please refer to our policy 5001A for more information. 

State statutes concerning this are listed below. 

 
79-217. School board and governing authority; student; immunization against certain 

contagious diseases; exception. (1) Except as provided in sections 79-221 and 79-222, the school board 
or board of education of each school district and the governing authority of each private, 
denominational, or parochial school in this state shall require each student to be protected against 
measles, mumps, rubella, poliomyelitis, diphtheria, pertussis, and tetanus by immunization prior to 
enrollment. Any student who does not comply with this section shall not be permitted to continue in 
school until he or she so complies, except as provided by section 79-222. Each school district shall make 
diligent efforts to inform families prior to the date of school registration of the immunization 
requirements of this section. 
  
79-220. Child; physical examination; visual evaluation; immunization; right of refusal. At the time the 
parent or guardian of any child is notified that such child must have a physical examination and a visual 
evaluation pursuant to section 79-214 or immunizations pursuant to section 79-217, the parent or 
guardian shall also be notified in writing of (1) his or her right to submit a written statement refusing a 
physical examination, a visual evaluation, or immunization for his or her child and (2) a telephone 
number or other contact information to assist the parent or guardian in receiving information regarding 
free or reduced-cost visual evaluations for low-income families who qualify. 
  



79-221. Immunization; when not required. Immunization shall not be required for a student's 
enrollment in any school in this state if he or she submits to the admitting official either of the following: 

(1) A statement signed by a physician, a physician assistant, or an advanced practice registered 
nurse practicing under and in accordance with his or her respective certification act, stating that, in the 
health care provider's opinion, the immunizations required would be injurious to the health and well-
being of the student or any member of the student's family or household; or 

(2) An affidavit signed by the student or, if he or she is a minor, by a legally authorized 
representative of the student, stating that the immunization conflicts with the tenets and practice of a 
recognized religious denomination of which the student is an adherent or member or that immunization 
conflicts with the personal and sincerely followed religious beliefs of the student. 
79-222. Immunizations; provisional enrollment; conditions. 

(1) A student may be provisionally enrolled in a school in Nebraska if he or she meets either of the 
following qualifications: 

(a) The student has begun the immunizations required under section 79-217and is receiving the 
necessary immunizations as rapidly as is medically feasible; or 

(b) The student is the child or legal ward of an officer or enlisted person on active duty in any branch 
of the military services of the United States or of his or her spouse, enrolling in a Nebraska school 
following residence in another state or in a foreign country. 

(2) As a condition for the provisional enrollment of a student qualified for such enrollment under 
subdivision (1)(b) of this section, a parent or adult legal guardian of the student shall provide the school 
with a signed written statement certifying that the student has completed the course of immunizations 
required by section 79-217. 

(3) The provisional enrollment of a student qualified for such enrollment under subdivision (1)(b) of 
this section shall not continue beyond sixty days from the date of such enrollment. At such time the 
school shall be provided, with regard to the student, written evidence of compliance with section 79-
217. The student shall not be permitted to continue in school until such evidence of compliance is 
provided. 
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