
January Regular Meeting

Monday, January 13, 2020 7:00 PM

 

1. Call the Meeting to Order

2. Roll Call
Attendance Taken at 7:00 PM. Present: Mike Bartels, Raquel Felzien, James Haussermann, 
Scott Herrick, Windy Ingram, Barb Overleese. Present: 6.

3. Verification of Open Meetings Act Notice

4. Verification of Publication of Meeting Notice

5. Consider and Approve the Current Board Meeting Agenda

Motion to approve the current board meeting agenda passed with a motion by Mike Bartels 
and a second by Windy Ingram.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

6. Reorganization of Board of Education

1. Annual Election of Officers as per Franklin Public School Board Policy #8130

2. Review, consider, and take all necessary action to designate law firm(s) 
who are authorized to provide the school district with legal counsel.  

 

Motion to designate the firm of KSB School Law as the attorneys authorized to provide the 
school district with legal counsel  for the 2020-2021 school year passed with a motion by 
Mike Bartels and a second by Raquel Felzien.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

3. Consider and approve appointments to the Franklin Board of Education Committees as 
presented



Motion to approve appointments to the Franklin Board of Education Committees as 
presented passed with a motion by Raquel Felzien and a second by Mike Bartels.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

4. Consider and approve selecting South Central State Bank and Cornerstone Bank as 
depository banks for Franklin Public Schools for 2020

Motion to approve selecting South Central State Bank and Cornerstone Bank as depository 
banks for Franklin Public Schools for 2020 passed with a motion by Barb Overleese and a 
second by Windy Ingram.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

5. Consider and approve selecting the Franklin Chronicle as the Franklin Public School 
District's newspaper of record for 2020

Motion to approve selecting the Franklin Chronicle as the Franklin Public School District's 
newspaper of record for 2020 passed with a motion by Barb Overleese and a second by 
James Haussermann.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

6. Approval of current Board policies and regulations

Motion to approve all current Board policies and regulations passed with a motion by Windy 
Ingram and a second by Raquel Felzien.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

7. Dissemination of conflict of interest statutes to each board member as per Franklin Public 
Schools Board Policy 8130

7. Ace Recipients Recognition

8. Visitor Comments

9. Action Items

1. Consent Agenda



Motion to approve consent agenda passed with a motion by Raquel Felzien and a second by 
Scott Herrick.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

1. Minutes of Previous Meeting

2. Monthly Financial Report

3. Claims

2. Consider, discuss and approve invoice from Shad's Auto, Inc in the amount of:
$205.90 for fuel additive

Motion to approve invoice from Shad's Auto, Inc in the amount of: $205.90 for fuel additive 
passed with a motion by James Haussermann and a second by Raquel Felzien.
Windy Ingram: Abstain (With Conflict), Mike Bartels: Yea, Raquel Felzien: Yea, James 
Haussermann: Yea, Scott Herrick: Yea, Barb Overleese: Yea

3. Consider, discuss and approve invoice from H & Y Leveling in the amount of:
$50 Ice/Snow Removal 'front door' on December 29th
$250 Ice/Snow Removal on December 30th

approve invoice from H & Y Leveling in the amount of $300 Ice/Snow Removal on 
December 29th and 30th passed with a motion by Windy Ingram and a second by Barb 
Overleese.
Scott Herrick: Abstain (With Conflict), Mike Bartels: Yea, Raquel Felzien: Yea, James 
Haussermann: Yea, Windy Ingram: Yea, Barb Overleese: Yea

4. Consider, discuss and approve Cornerstone Bank's newly titled document "Public Entity 
Authorization Resolution". Please complete and sign once reorganized board of education 
positions are selected.

Motion to approve Cornerstone Bank's newly titled document "Public Entity Authorization 
Resolution" as presented and attached passed with a motion by Raquel Felzien and a second 
by Mike Bartels.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

5. Consider, Discuss and Approve "Negotiated Agreement" with the Franklin Teachers 
Association for the 2020-2021 School Year



Motion to approve Negotiated Agreement with the Franklin Teachers Association for the 
2020-2021 School Year passed with a motion by Scott Herrick and a second by Raquel 
Felzien.
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barb Overleese: Yea

10. Elementary Principal's Report

11. Secondary Principal/Activities Director's Report

12. Superintendent's Report

13. Positive Comments

14. Adjournment
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Internal Board Policies - Organization 

 

Annual Organizational Meeting 

 

A. An organizational meeting of the Franklin School District Board of Education shall 

be held on or before the third Monday of January of each year for the purposes of 

seating any new members and electing officers. 

 

The following are procedures for election of officers and other business to take 

place at the annual organizational meeting of the Board: 

 

1. After new Board members are sworn in, the Board will elect from its 

members a President, Vice President, Secretary and Treasurer, and if it is 

determined by the Board of Education to be needed an ex officio secretary 

and treasurer and those elected will assume office at the organizational 

meeting. 

 

2. Upon call for nominations for each office by the Chair, nominations shall 

be made by written or oral ballot.  Voting will be by oral or written ballot 

on all members nominated and repeated until a majority is achieved for a 

nominee.  If the tie is not broken after five ballots, the Chair will determine 

the winner by the flip of a coin, followed by a vote ratifying such selection.  

The vote may be taken by secret ballot, but the total number of votes for 

each candidate shall be recorded in the minutes of the meeting.   

 

3. The President shall assume the chair immediately upon the President's 

election. 

 

B. The order of business for meeting shall be as follows: 

 

  1. Call to Order and Roll Call  

 

  2. Oath of office for most recently elected 

 

  3. Elections 

    a.  President 

    b.  Vice President 

    c.  Treasurer 

    d.  Secretary 

  

  4. Approval of committees, positions, and designations 

    a.  Consider, discuss and take action to elect Secretary to the BOE 

    b.  Consider, discuss and take action to select Legal counsel 

    c.  Consider, discuss and take action to elect Committees as  

         determined by the BOE 

    d.  Consider, discuss and take action to select Depository bank(s) 



Article 8 INTERNAL BOARD POLICIES Policy No. 8130 
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    e.  Consider, discuss and take action to select District newspaper(s) 

         of record 

 

  5. Approval of current Board policies and regulations   

 

  6. Designate date for the annual review of BOE policies 

 

  7. Dissemination to each Board member of conflict of interest statutes 

 

8.  Adjournment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Date of Adoption:  April 9, 2012 

 

 



Franklin Public Schools Board of Education 2020
Officers & Committees

President:  

Vice President:  

Secretary:

Treasurer: 

Curriculum, Americanism, Staff Relations, & Policy Development Committee
James Haussermann, Chairperson
Barb Overleese
Windy Ingram
Raquel Felzien, Alternate

Humpert Scholarship
Raquel Felzien

Legislative Committee
Windy Ingram, Chairperson
Mike Bartels
Scott Herrick
James Haussermann, Alternate

Negotiations Committee
Mike Bartels, Chairperson
Raquel Felzien
Scott Herrick
Barb Overleese, Alternate

Transportation & Building and Grounds Committee
Mike Bartels, Chairman
James Haussermann
Windy Ingram
Scott Herrick, Alternate

Finance Committee
Scott Herrick, Chairperson
Raquel Felzien
Barb Overleese
Mike Bartels



NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

 POSTMARK 
    DATE 
 
MICROFILM 
     NUMBER 

EMPLOYMENT OF 
IMMEDIATE FAMILY 

MEMBERS 
DISCLOSURE 
STATEMENT 

 
NADC FORM C-4 

                       
              OFFICE USE ONLY 

 
 

   

 Public officials and employees employing, recommending employment, or supervising the employment of an 
immediate family member must disclose the employment either in writing or on the record to the governing body 
employing the immediate family member. 

 File this form or other written disclosure with the person in charge of keeping records for the governing body 
employing the immediate family member. 

 Person who fail to disclose the employment of immediate family members or who otherwise do not comply with the 
law are subject to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER OF PUBLIC OFFICIAL OR PUBLIC EMPLOYEE 

    

  Name                   Telephone No.        
 Last First Middle   

Address                           

 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, TELEPHONE, TERM OF OFFICE 

    
Office or Position:       Term:       

   
Identify City, County, District, or State Agency:       

    

Address:       Telephone       

     

     

ITEM 3 MEMBER OF YOUR IMMEDIATE FAMILY WHOM YOU INTEND TO EMPLOY, RECOMMEND FOR 
EMPLOYMENT, OR SUPERVISE (Use ITEM 5 CONTINUATION, if necessary) 

    

A. Name       Relationship       

    

Position       Employer       
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

B. Name       Relationship       

 

Position       Employer       

 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

C. Name       Relationship       

 

Position       Employer       

 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

  



 
ITEM 4 FOR NEWLY ELECTED OR APPOINTED PUBLIC OFFICIALS AND EMPLOYEES 
  

List members of your immediate family who were employed before your election or appointment, or prior to July 17, 1986 
and are now employed or supervised by you. 
  

A. Name       Relationship       
  

Position       Employer       
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

Date Hired        
  

B. Name       Relationship       
    

Position       Employer       

  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

Date Hired         

 
(Use ITEM 5, CONTINUATION, if necessary) 

ITEM 5 CONTINUATION 

      

        
(Signature)  (Date) 



General Information - Filing Requirements 
 

A public official or public employee may employ, recommend 
the employment of, or supervise the employment of an 
immediate family member if: 
 

1) he or she does not abuse his or her official position; and 
2) makes a written disclosure with the person in charge of 

keeping records for the governing body or a disclosure on 
the record to the governing body; and 

3) he or she has first made a reasonable solicitation and 
consideration of applications for such employment: 

 
NOTE:  Examples of abuse of one's position could include, but 
are not limited to, (1) providing an unreasonably high salary, 
(2) not requiring the employee to actually perform the duties of 
his or her position, (3) terminating another employee to make a 
position available for an immediate family member, (4) hiring 
an immediate family member who is not qualified to hold the 
position. 
 

I. Who Must File: 
 

A. Public officials and employees employing, 
recommending employment, or supervising the 
employment of an immediate family member must 
make a disclosure to the person in charge of keeping 
records for the governing body of the entity.  Where 
applicable the disclosure may be made on the record 
to the governing body of the entity in lieu of a written 
disclosure. 

 
B. Public officials and employees who currently employ or 

supervise an immediate family member(s) employed 
prior to the election or appointment of the public official 
or public employee or prior to July 17, 1986. 

 
II. When to File: 
 

A. Public officials and employees must file prior to 
employing, recommending employment, or 
supervising the employment of an immediate family 
member. 

B. Newly elected or appointed public officials or 
employees shall file prior to or as soon as reasonably 
possible after the official date of taking office. 

 
 
III. Where to File: 

 

This form or other written disclosure should be filed with 
the person in charge of keeping records for the governing 
body of the entity served. (i.e., state officials and 
employees file with the head of their agency or 
department; officials and employees of public power 
districts file with the district office; county officials and 
employees file with the county clerk; city of village 
officials or employees file with the city or village clerk; 
officials and employees of natural resource districts file 
with the office of the district manager; school district 
officials and employees file with the district 
superintendent or secretary of the school board.  
Disclosure need not be made to the Nebraska 
Accountability and Disclosure Commission. 

 
Disclosure of Contractual Interests by Local Officers.  

If you are disclosing an interest in a contract to which a 
local governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
Required to file Statements of Financial Interests. If 

you are disclosing a potential conflict of interest under 
section 49-1499 of the Accountability Act, use NADC 
Form C-2, Potential Conflict of Interest Statement. 
 

 
 
 
 
 
 

 
Definitions 

 
Governing body means the village board of a village, the city 

council of a city, the board of commissioners or board of 
supervisors of a county, the board of directors of a public 
power district, or any body with the ultimate power to 
determine the entity's policies and control its activities. 
 
Immediate Family Member means a child residing in an 

individual's household, a spouse of an individual, or an 
individual claimed by the public official or employee or his or 
her spouse as a dependent for federal income tax purposes. 
 
Public employee means an employee of the state or a 

political subdivision thereof. 
 
Public official shall mean an official in the executive branch, 

an official in the legislative branch, or an elected or appointed 
official in the judicial branch of the state government or a 
political subdivision thereof; any elected or appointed members 
of a governing body of a state institution of high education. 
 
 
 

 
Official in the executive branch means an official holding a 

state executive office as provided in Article IV, Constitution of 
Nebraska, including Governor, Lieutenant Governor, Secretary 
of State, Auditor of Public Accounts, State Treasurer, Attorney 
General, Tax Commissioner, the heads of such other executive 
departments as set forth in the Constitution or as may be 
established by law, a deputy thereto, or a member of any state 
board or commission. 
 
Official in the legislative branch means a member or 

member-elect of the Legislature, a member of an official body 
established by and responsible to the Legislature, or employee 
thereof other than an individual employed by the state in a 
clerical or nonpolicymaking capacity. 
 
Statutory Authority: Section 49-1499.01 Revised Statutes of 
Nebraska. 



Conflicts of Interest 
State and local public officials and public employees are subject to the conflicts 
of interest provisions of the Nebraska Political Accountability and Disclosure Act 
(NPADA). Not all of the conflicts provisions of the NPADA apply to all categories 
of public officials and public employees. The following are the main categories of 
the conflicts provisions: 
1 Conflicts of Interest - Certain categories of public officials have a potential 

conflict of interest if they are faced with taking an official action or making 
an official decision which may result in a financial benefit or detriment to 
the public official or public employee, a member of his or her immediate 
family, or business with which he or she is associated. A public official or 
employee with a potential conflict of interest is required to disclose the 
conflict in writing. If he of she has an actual conflict of interest, he or she is 
required to abstain from participating or voting on the matter. For specific 
information in this area, contact the Commission General Counsel. 

2 Interest in a Contract - Generally public officials and public employees may not 
have an interest in a contract with the governmental entity which they 
serve. An official or employee may have an interest in a contract if he or 
she, a member of his or her family, or a business with which he or she is 
associated. The prohibition against having an interest in a contract does 
not apply if the public official or public employee takes certain steps to 
disclose the interest and abstains from taking action to approve the 
contract, make payment under the contract, or act on behalf of the 
governmental entity to insure performance of the contract. For specific 
information, contact the Commission General Counsel. 

3 Use of Public Resources - Public officials and public employees may not use, 
or authorize the use of public resources, personnel, property or funds 
under their official care and control for: 

1 Personal Financial gain or the financial gain of an immediate family 
member or business association. 

2 Purpose other than those provided by law; or 
3 The Purpose of supporting or opposing the nomination or election of a 

candidate or the qualification, passage or defeat of a ballot 
question. 

4 Employment of Immediate Family Members (State) - State officials and state 
employees are prohibited from employing, recommending the employment 
of, or supervising the employment of an immediate family member. State 
law provides certain exceptions. For specific information contact the 
Commission General Counsel. 

5 Hiring of Immediate Family Members (Local Government) - Local officials and 
local employees may employ, recommend the employment of, or 
supervise the employment of an immediate family member. However, 
certain disclosures must be made and other requirements met. For 
specific information contact the Commission General Counsel. 

6 Statements of Financial Interests - Certain categories of public officials and 
public employees must file Statements of Financial Interests. A Statement 



of Financial Interests discloses the sources of income, business 
associations and financial holdings of the filing public official or public 
employee. To view or secure copies of a Statement of Financial Interests, 
contact the Commission Office. 

Applicable Forms 
• Statement of Financial Interests (NADC Form C-1) 
• Potential Conflict of Interest Statements (NADC Form C-2) 
• Contractual Interest Statement (NADC Form C-3) 
• Employment of Immediate Family Member Disclosure Statement (NADC Form 

C-4) 
For specific information contact the Commission General Counsel. Disclosure 
forms under the Conflict of Interest provisions can be viewed or downloaded by 
clicking on Download Forms. 



December Regular  Meeting 
Monday, December 9, 2019 7:00 PM 

 

1. Call the Meeting to Order 
 

The regular, meeting of the Franklin Public School Board was opened at 7:05 PM. 

 
2. Roll Call 
Attendance Taken at 7:05 PM. Present: Mike Bartels, Raquel Felzien, James Haussermann, 
Scott Herrick, Windy Ingram, Barbara Overleese. Present: 6. 

 

3. Verification of Open Meetings Act Notice 
 

Board Member Windy Ingram verified that the Open Meetings Notice was posted in the Franklin 
Public School's Media Center. 

4. Verification of Publication of Meeting Notice 
 

Board Member Barb Overleese verified that the meeting notice was published in the Franklin 
Chronicle. 

 
5. Consider and Approve the Current Board Meeting Agenda 

 

Motion to approve the current month's board meeting agenda as presented passed with a motion 
by Mike Bartels and a second by Raquel Felzien. 
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Windy 
Ingram: Yea, Barbara Overleese: Yea 

6. Ace Recipients Recognition 

 

7. Visitor Comments 

 

8. Student Council Report 

 

9. Action Items 

 

9.1. Consent Agenda 

 

Motion to approve consent agenda passed with a motion by Mike Bartels and a second by Raquel 
Felzien. 



Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Windy 
Ingram: Yea, Barbara Overleese: Yea 

9.1.1. Minutes of Previous Meeting 

 

9.1.2. Monthly Financial Report 

 

9.1.3. Claims 

 

9.2. Consider, discuss and approve invoices from Shad's Auto, Inc in the amount of: 
$102.95 for fuel additive 
$65.00 for 2007 Route Bus right rear ABS sensor faulty diagnosis 
$350.00 for (7) quarterly bus inspections 

 

Motion to approve invoices from Shad's Auto, Inc in the amount of $517.95 passed with a 
motion by Raquel Felzien and a second by James Haussermann. 
Windy Ingram: Abstain (With Conflict), Mike Bartels: Yea, Raquel Felzien: Yea, James 
Haussermann: Yea, Scott Herrick: Yea, Barbara Overleese: Yea 

9.3. Consider, discuss and approve invoice from H & Y Leveling in the amount of: 
$75 Snow Removal on November 27th 
$100 Snow Removal on November 29th 

 

Motion to approve invoice from H & Y Leveling in the amount of $175.00 passed with a motion 
by James Haussermann and a second by Windy Ingram. 
Scott Herrick: Abstain (With Conflict), Mike Bartels: Yea, Raquel Felzien: Yea, James 
Haussermann: Yea, Windy Ingram: Yea, Barbara Overleese: Yea 

9.4. Plasma Cutter 

 

Motion to approve $ 9,917.00 toward the purchase of the plasma cutting table with agreement of 
repayment as grant money and donations are awarded passed with a motion by Mike Bartels and 
a second by James Haussermann. 
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Windy 
Ingram: Yea, Barbara Overleese: Yea 

9.5. "Apptegy" Website, School Alert, Calendar etc. 
 

Cost of Apptegy.com/Pricing (Web site, mobile, text/calls - alerts) 
 

$4,500 +$3.00/student = $4,500 + $900 = $5,400 yearly 

 

1 time set up $6,000 . minus $2,00 if by 1st of year = $4,000 



or Multi Year Contracts:  
3 year .   $4,000 - $600 = $3,400 
5 year .   $4,000 - $1,200 = $2,800 

 

TOTAL COST: 

~ $5,400 Yearly Fee + $4,000 One time Set Up Fee=  $9,400  for one year contract 

~ $5,400 Yearly Fee + $3,400 One Time Set Up Fee = $8,800 for three year contract 

~ $5,400 Yearly Fee + $2,800 One Time Set Up Fee = $8,200 for  five year contract 

 

60 days to launch -- - -Feb 14  Winter Break   or March 12-13 Spring Break 
 

Postives: Easy to enter information even from a mobile phone such as weather delays etc. All 
alerts are sent out at the same time - everyone receives the alert at the same time.  Website is 
easy to access whereas the current website goes through ESU 11 and often there is a delay in the 
connection. 

 
 

Motion to table Apptegy until the January board meeting Tabled with a motion by Raquel 
Felzien and a second by Windy Ingram. 
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Windy 
Ingram: Yea, Barbara Overleese: Yea 

10. 2018-19 Audit Report 

 

11. Superintendent Evaluation 

 

12. Elementary Principal's Report 

 

13. Secondary Principal/Activities Director's Report 

 

14. Superintendent's Report 

 

15. Positive Comments 
 

~Congratulations to the one act team for placing 3rd at districts. Our 11 outstanding actors 
include Claire Harrison, Makaylin Kahrs, Abby Cleveland, Joe Kahrs, Stephen Aberle, Tavin 
Uden, Anthony Olson, Emily Rutt, Landon Boettcher, Asa Sinachack, and Logan Wentworth. 
What a great day to be a Flyer! 
~Congratulations to Claire Harrison for being selected as part of the Commissioner's Recognition 
for Excellence in NE Career Education held at the State Capitol on November 25 
~We are proud of Mr. Vetter's students who presented their "Laser Creations Class Projects" at 
attended the State Education Conference. Many schools complimented us on our students and the 
class. 



~The Elementary Christmas Program sounded great!  We heard many compliments. 
~The board is excited about the number of students participating in the winter sports. 
~Franklin Public Schools received their 2018-2019 audit from Dad Cole & company. "This is the 
best report that a District can receive as a result of an audit 
and to receive an unqualified audit report speaks highly of your District, of you as board 
members, and of your staff." 

 
 

16. Negotiations - Closed Session 

 

Motion to enter closed session at 8:21p.m. to conduct a strategy session regarding collective 
bargaining. The board will limit itself to discussion of this issue." passed with a motion by 
Raquel Felzien and a second by Mike Bartels. 
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Windy 
Ingram: Yea, Barbara Overleese: Yea 

 

Motion to go out of closed session at 8:59 p.m. No action was taken in closed session passed 
with a motion by Raquel Felzien and a second by Barbara Overleese. 
Mike Bartels: Yea, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, Windy 
Ingram: Yea, Barbara Overleese: Yea 

17. Adjournment 
 

Motion to adjourn by Mike Bartels AT 8:59 PM 



Special Board Meeting 
Tuesday, December 17, 2019 7:00 AM 

 
1. Call the Meeting to Order 

 

2. Roll Call 
Attendance Taken at 12:38 AM. Absent: Mike Bartels, Present: Raquel Felzien, James 
Haussermann, Scott Herrick, Windy Ingram, Barbara Overleese. Present: 5, Absent: 1. 

 

3. Verification of Open Meetings Act Notice 
 

Board Member Raquel Felzien verified that the Open Meetings Notice was posted in the 
Franklin Public Schools Superintendt's Office. 

4. Verification of Publication of Meeting Notice 
 

Board Member Windy Ingram verified that the meeting notice was posted at Cornerstone Bank, 
South Central State Bank, Rightway Grocery, United States Post Office and Franklin Public 
Schools. 

5. Consider and Approve the Current Board Meeting Agenda 

 

Motion to approve the current month's board meeting agenda as presented passed with a motion 
by Raquel Felzien and a second by James Haussermann. 
Mike Bartels: Absent, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

6. Action Items 

 

6.1. "Apptegy" Website, School Alert, Calendar etc. 
 

Cost of Apptegy.com/Pricing (Web site, mobile, text/calls - alerts) 
 

$4,500 + $3.00/student = $4,500 + $900 = $5,400 yearly 

 

One time set up cost = 3 Year Contract = $3,400 
5 Year Contract = $2,800 

 
60 days to launch -- - -Feb 14  Winter Break   or March 12-13 Spring Break 

 

Postives: Easy to enter information even from a mobile phone such as weather delays etc. All 
alerts are sent out at the same time - everyone receives the alert at the same time.  Website is 
easy to access whereas the current website goes through ESU 11 and often there is a delay in the 
connection. 



If this is passed today, the Alert text and voice will be ready by February 1, 2020 
 

Motion to approve a three year contract with Apptegy passed with a motion by Raquel Felzien 
and a second by Windy Ingram. 
Mike Bartels: Absent, Raquel Felzien: Yea, James Haussermann: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7. Adjournment 
 

Meeting adjourned at 7:20 am 























5444 FLEX PLAN PROCESS DEC 100.00

ALMQUIST M.G. & LUTH, P.C. 100.00Vendor Name

2741 DECEMBER SERVICES: DB / AW / BW 688.93

ALPHA REHABILITATION PC 688.93Vendor Name

111-4816329-6417023 SPED: BOB BOOKS BEGINNING READERS 10.19

1MM7-NQQY-TCYT SPED: WALKIE TALKIE,DIVIDER SHEETS 72.95

1P4R-KG7R-4X7K (2) DEWALT MITER SAW BLADES; C VETTER 78.20

1QCW-G4LT-NQXD (1) SLOAN VALVE SENSOR FOR TOILET 125.00

1VJH-JG1H-PFCX FLUORESCENT BULBS, EBALLASTS 251.90

1Y7C-N1Y4-1MYM CUSTODIAL: RAGS, NITRILE GLOVES 140.98

AMAZON CAPITAL SERVICES, INC 679.22Vendor Name

20962 (3) CASES TOILET PAPER 188.61

ASK SUPPLY CO., LLC 188.61Vendor Name

1577976694544 BULK DIESEL 5,264.29

AURORA COOPERATIVE 5,264.29Vendor Name

2019DECDB DEC MILEAGE 2388 MI @ $0.58 DB 1,385.04

BAKER, AMBER 1,385.04Vendor Name

20200102GH NATURAL GAS - GREENHOUSE DECEMBER 355.20

20200102MB NATURAL GAS - MAIN BUILDING DECEMBER 3,641.73

20200102SB NATURAL GAS - SHOP BUILDING DECEMBER 350.14

BLACK HILLS ENERGY 4,347.07Vendor Name

20191226STMTGF MONTHLY TRANSACTIONS 626.33

CHASE CARD SERVICES 626.33Vendor Name

20191217 LOT (5) LIGHT BULBS,PHOTO CELL,STARTER 67.96

20191230COF UTILITIES: NOV 15-DEC 15 5,809.48

CITY OF FRANKLIN 5,877.44Vendor Name

20191227MILE MILEAGE REIMB: SUPT NOV-DEC MEETINGS 495.32

CONRADT, CANDACE 495.32Vendor Name

122202 GROUNDS: (49) 50LB BAGS ICE MELT 417.97

COOPERATIVE PRODUCERS INC. 417.97Vendor Name

20191213DEARBORN LIFE INSURANCE: JANUARY 241.82

DEARBORN LIFE INSURANCE COMPANY 241.82Vendor Name

3690GF TECH CONSULT, 3D PRINTING 379.91

ESU 11 379.91Vendor Name

2347 PURCH SRVS NOT ESU (PT) SPED: KR 122.00

2368 PURCH SRVS NOT ESU (PT) SPED: KR 61.00

FAMILY P.T.  & SPORTS 183.00Vendor Name

5776-194841 BUSES: DEF 75.00

5776-194945 VANS: OIL/OIL FILTERS 73.90
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5776-195163 BUSES: LUBE/HYDRAULIC 75.85

5776-195210 BUSES: ANTIFREEZE 36.66

5776-195659 BUSES: TOP SEAL 29.64

5776-195816 SHOP: ULT BLK HI TEMP 18.38

5776-195817 CUSTODIAL FLOOR SCRUBBER: (3) BATTERIES 362.28

5776-195862 BUSES: DEF 43.96

FRANKLIN AUTO PARTS 715.67Vendor Name

20191130STMT NOVEMBER ADVERTISING 251.63

20191231STMT DECEMBER ADVERTISING 413.68

FRANKLIN COUNTY CHRONICLE 665.31Vendor Name

20191205 PHYSICAL EXAM BUS DRIVER: KL, SJ 350.00

FRANKLIN COUNTY HOSPITAL & POOL
MEDICAL CLINIC

350.00Vendor Name

20191228 12.28.2019-01.27.2020 TELECOMM SERVICE 569.97

FRONTIER 569.97Vendor Name

956136 DEC 29/30 SNOW REMOVAL 300.00

H Y LEVELING 300.00Vendor Name

2020NEHSHONORCHOIR (2) 2020 NE HS HONOR CHOIR REGIS FEE 90.00

HASTINGS COLLEGE 90.00Vendor Name

2020FEBRUARY#042 COPIER LEASE 1,878.00

HOMETOWN LEASING 1,878.00Vendor Name

954692761 SPED: 3RD GRADE MATH EXPRESSIONS TEAC ED 142.07

HOUGHTON MIFFLIN HARCOURT 142.07Vendor Name

7348 LEGAL SERVICES DECEMBER 1,514.50

KSB SCHOOL LAW, PC LLO 1,514.50Vendor Name

N8045569 LEASE POSTAGE MACHINE: JAN 7-APRIL 6 240.00

MAIL FINANCE 240.00Vendor Name

51560231 SUPPLIES: CYL RENT SHOP VETTER/ROCKER 56.16

MATHESON TRI-GAS, INC 56.16Vendor Name

110879770001 (4) TEACHERS EDITION: DON BEAR READ WOND 451.14

MCGRAW-HILL SCHOOL EDUCATION
HOLDINGS LLC

451.14Vendor Name

AXT1219-32 TUITION SPED (MOSAIC), LVL III: AW DEC 698.94

AXT1219-33 TUITION SPED (MOSAIC), LVL III: BW DEC 1,461.42

AXT1219-4 TUITION SPED (MOSAIC), LVL III: DB DEC 2,668.68

MOSAIC 4,829.04Vendor Name

57-7207BUS SM VEHICLE COURSE: I LENNEMANN 100.00

NEBRASKA SAFETY CENTER 100.00Vendor Name

20191231 REPLENISH POSTAGE ON MACHINE 500.00

NEOFUNDS BY NEOPOST 500.00Vendor Name
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107130 SPED: (2) NEW TIRES, ROTATION-SILVER VAN 277.00

OK TIRE STORE 277.00Vendor Name

2211-20191231 (2) BACKGROUND CHECKS: SS, AL 20.00

ONE SOURCE THE BACKGROUND
COMPANY

20.00Vendor Name

26089 QUARTERLY VAN INSPECTIONS 192.00

26093 SPED: '03752 VAN MAINT/REP AFTER INSPECT 356.39

PAULSEN AUTOMOTIVE 548.39Vendor Name

L191837 1/2 PT CEMENT 7.49

L192276 SHOWERHEAD 12.58

PLANK LUMBER & HARDWARE 20.07Vendor Name

5073195 PEST GENERAL MAINT 50.00

5073196 PEST INSECT CONTROL 81.00

PRESTO-X 131.00Vendor Name

2020JANGENFUND DISABILITY INS: JANUARY 2020 1,712.80

PRINCIPAL LIFE/DEPT. 900 1,712.80Vendor Name

8935 2019-2020 SAFETY SWEEPS 464.70

PROVIDENCE WORKING CANINES, INC 464.70Vendor Name

355823 GROUNDS SUPPLIES: NUT,LOCK WASHER 3.90

R & R SALES & SERVICE 3.90Vendor Name

INV022530 (2) CONDENSATE PUMPS 115V 20FT 145.36

RASMUSSEN MECHANICAL SERVICES 145.36Vendor Name

20200102-372HEC SUPPLIES: ACCT 372 HOME EC 97.07

20200102-376OFFICE SUPPLIES: ACCT 376 OFFICE 557.19

RIGHTWAY INC. 654.26Vendor Name

S22362 BUILDING MAINT SUPPLIES:KILZ,TAPE,ROLLER 90.39

S.E. SMITH & SONS 90.39Vendor Name

14837 BUSES: (2) FUEL ADDITIVE 205.90

SHAD'S AUTO, INC. 205.90Vendor Name

1629 EMTG & NORTH START RENEWAL 4/2020-3/2021 4,160.00

SPARQ DATA SOLUTIONS, INC. 4,160.00Vendor Name

2019DECEMBER DISTANCE EDUCATION: DECEMBER 229.32

STATE OF NEBRASKA 229.32Vendor Name

107024157 E-BOOK: ESCAPE ROOM MARTIN LUTHER KING 5.19

TEACHER SYNERGY LLC 5.19Vendor Name

377328 (3) CLARINET SWABS 50.40

377619 BASE CLARINET CASE 260.00

TOM'S MUSIC HOUSE 310.40Vendor Name
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2020HONORCHOIR (1) 2020 UNK HONOR CHOIR REGIS FEE 30.00

UNIVERSITY OF NEBRASKA KEARNEY 30.00Vendor Name

9844928931 NOVEMBER 24 - DECEMBER 23, 2019 SERVICES 277.86

VERIZON WIRELESS 277.86Vendor Name

63060244 MONTHLY FUEL 977.91

WEX BANK 977.91Vendor Name

8901-218 DOCUMENT DESTRUCTION: DECEMBER 47.50

WOODWARD'S DISPOSAL SERV INC 47.50Vendor Name

01 43,588.76Fund Number

1 43,588.76Checking Account ID
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FRANKLIN PUBLIC SCHOOLS 

2020-2021 

SALARY SCHEDULE, EXTRA DUTY, AND RELATED INFORMATION 

 

 
SALARY SCHEDULE 

 

 

1. PREVIOUS EXPERIENCE AND HOURS:  In employing teaching personnel, credit for previous experience may 

be granted up to a maximum of five years, and credit for graduate hours may be granted up to a 

maximum of 45 hours.  The number of years and hours credited will be determined by the Superintendent 

of Schools.  The years and hours allowed an individual upon signing his first contract shall be the base 

figure for all future contracts and will not be altered. 

 

2. Upon recommendation of the administrative staff (as represented by the Superintendent) a teacher who is 

frozen on a given step may be advanced downward one step as a result of commendable service to the 

system.  There shall be no limit as to the number of advancements a teacher may be given. 

 

 In no case can a teacher move vertically more than one step per year. 

 

3. HORIZONTAL ADVANCEMENT: 

 

 A. Credits earned to move on the salary schedule must be graduate level classes approved by the 

administration or be hours on an approved program leading to an advanced degree in the teacher's 

assigned area. 

 

 B. Credits earned after the opening day of school will not be allowed for salary schedule until the next 

contract year. 

 

 C.  It is the teacher's responsibility to notify the Superintendent no later than May 15 if he intends to move 

horizontally on the schedule in the coming school term.  If the teacher fails to notify the Superintendent by 

the date specified, he may not be advanced horizontally for the coming year. 

 

 D.  In no case can a teacher move horizontally more than one step per year. 

 

        E. Teachers must present a transcript of their work prior to September 1 of the school term following the 

term in which such work was performed. 

 

SALARY SCHEDULE continued 

 

4. BASE SALARY AMOUNT: The base salary amount for the 2020-2021 school year will be $35,075.  

 

5. If a shortage of teachers in a specific field necessitates hiring off the schedule, then that teacher will receive 

half increments until such time as proper placement on the schedule is achieved. 

 

6. EXTENDED CONTRACT:  Pay for extended contracts beyond 185 days of the salary 

   schedule pay shall be calculated by the following formula:  1/185 x that teacher’s indexed salary x number 

of additional days.  Example – 1/185 x $37,264 = $201.42 per day x 5 additional days = $1,007.14. 
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7. Half-time teachers will receive 1/2 plus $100 of their proper step of increments.  Salaries will be based on a 

normal workload with no specified number of classes to allow for more equitable and flexible class 

scheduling. 

 

8. THE BOARD OF EDUCATION RESERVES THE RIGHT TO VARY FROM SCHEDULE:  The Board of Education 

has the right to designate any position as special, and vary from this schedule as they feel is essential to 

the welfare of the system.   

  

OTHER 

A section 125/Cafeteria Plan will be offered by the district and administered by a third party. The Section 125 

Plan administrator will be selected by the district administration based on quality of service and cost to the 

district.  Employees may voluntarily participate in the cafeteria plan for eligible medical and child care expenses. 

 

 

TERMS AND CONDITIONS OF EMPLOYMENT 

 

1. TEACHER CONTRACT LENGTH:  A teacher's contract shall be considered 185 days of service.  A teacher 

who loses a day's salary shall be deducted 1/185 of their total annual salary.  The Board may extend a 

teacher's contract beyond the normal 185 days. 

 

2.     CERTIFICATE REGISTRATION:  Teachers must have a current certificate registered in the 

        Superintendent's Office in order to receive a paycheck. 

 

3.     SALARY PAYMENTS:  All salaries shall be paid in 12 equal payments except for those teachers 

        employed after September 1.  Those employed after September 1 shall be paid in equal 

        payments with the last payment being in August.  Payroll date is the 20th of each month. 

 

4.  EXTRA DUTIES NOT SPECIFICALLY LISTED:  Extra duties not specifically listed are considered a part of the 

contractual agreement and may be assigned to any teacher. 

 

 

INSURANCE BENEFITS 

 

1. HEALTH INSURANCE:  The Board agrees to provide single dental insurance for the employee for the 2020-

2021 school year.  (Dependents may be covered at the employee's expense.)  The Board also agrees to 

provide health insurance based on the four-tier membership structure with BCBS at the second-tier 

deductible level during the term of this agreement and to provide the $1050/$3500 HSA-HDHP to 

employees who elect to participate. This coverage is to be the full dollar cost of premiums for the school 

2020-2021 school year.   Part-time certified employees will receive a percentage of family or single 

coverage - such percentage to be based upon percentage of salary paid.  In the event the BCBS offerings 

become unavailable during the duration of this agreement, the Board shall provide the benefit offering 

that is the closest to the benefits described in this paragraph. 

 

2. The Board of Education will authorize payment of full income protection insurance for all certified 

employees.  Persons not wishing involvement in this fringe benefit will not be reimbursed the amount 

expended for monthly premiums. 

 

3. LIFE INSURANCE:  In conjunction with the Health Insurance plan the district provides $15,000 of Life 

Insurance per employee.  This rate is to be the full cost of premium for the 2020-2021 school year. 
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SPECIAL LEAVES 

 

1. SICK and PERSONAL LEAVE: During the 2020-2021 school year, staff will be entitled to 10 sick days and 3 

personal days with the option of trading 1 sick day for 1 personal day. If the 4th personal day is used, the 

cost of the sub plus FICA will be deducted from the teacher’s paycheck. The teacher would then have up to 

9 days to roll over to sick day bank, with a maximum accumulation of 45 sick days.  Staff will be paid at a 

rate of 50% the substitute teacher daily pay rate for each unused personal day after the conclusion of the 

school year.  

 

2. PROFESSIONAL LEAVE: Each teacher shall be eligible for two days of professional leave each year.  

Additional days can be granted to each teacher for worthwhile opportunities with approval of the building 

supervisor. 

 

3. UNPAID LEAVE:  The Superintendent may grant unpaid leave of absence in circumstances not covered by 

any other leave policies. Requests for such leave must be made in advance to the Superintendent and must 

have the Superintendent's approval.  Teachers will not be paid for these days and salary deductions will be 

made at a ratio of the number of days granted to the total days of service on the teacher's contract.  

Unpaid leave is to be used for emergency or unusual circumstances and the Superintendent shall not 

permit its use to become routine or regular in nature.   

 

4. JURY DUTY:  Teachers who elect to serve on court juries rather than to apply for exemption (25-1601) shall 

receive their salary in full less per diem received from the courts.    

 

5. PART-TIME EMPLOYEES will receive a FTE % of all leave listed in the negotiated agreement.  Example – a .8 

FTE instructor will receive 80% of all leave as outlined in the negotiated agreement. 

 

6. BEREAVEMENT:  Up to 5 days of paid leave per year shall be granted each teacher in the event of death of 

a teacher’s spouse, child, son-in-law, daughter-in-law, parent, parent-in-law, brother, sister, brother-in-law, 

sister-in-law, grandparents and any other member of the immediate family.  Additional bereavement leave 

may be granted by the Superintendent as needed.  Such additional days would come from sick leave. 

 

 

 

FTA Representative ________________________________________________ 

 

 

FPS Board Representative____________________________________________ 

 

 

Dated:  

 

 

 

 

                  

 

 

 



Elementary Principal's Report 
January 2020 

 
Safety Team Meeting 
The quarterly Safety Meeting was held on December 19th at 7:00 am.  The 
committee reviewed the NDE Safety Website for new members. Staff 
members completed the annual Bus Driving Safety Training and Suicide 
Training. A workshop will be held in March at ESU11 for basic threat 
assessment training.  We will plan to send some of the members to this 
training. The safety committee members are listed below: 
Stacey James Transportation/Grounds 
Shelley Kahrs Safety Chair/Elementary 
Steve Decker Custodial/Maintenance 
Jan Weiss Parent/Office 
Caleb Chvala Chief of Police 
Adam Boettcher High School/AD 
Candace Conradt Superintendent 
Devin Solko Teacher 
Linda Bush Medical Para 
Tiffiny Widdifield IT 
Craig Gilpin First Responder 
Danny Dorn Fire Chief 
Kelsey Hanshaw Guidance Counselor 
Other: 

● Elementary Transition  
● Generous Donations- Thank you! 

Staff Donations-  Giving Tree 
Community Donations- Trinity Lutheran Church in Campbell  

Campbell Area Foundation 
● Thank you to the Rose Bowl Theater and Barry and Cindy Rubendall  

For their continued support to provide the movie at Christmas 
● Thank you to the NHS kids who sponsored the “Santa’s Workshop” 

 



High School Principal’s Report – January, 2020 

Board of Education 

 

1. Academic Information 

✓ Curriculum – We are currently looking into new 7-9 
curriculum for English and will begin working on K-12 

Curriculum updates for Social Studies as we meet with 

the Americanism Committee and go through the new 

standards. 

 

2. Activity Information 

✓ 2020 Football Scheduling Update: 
o Our District includes the following teams: 

▪ Harvard 

▪ Red Cloud 

▪ Silver Lake 

▪ Wilcox-Hildreth 

o The full schedule will come out on February 12th, 

and I will once again try to gain more 

Volleyball/Football nights together. 

✓ Thoughts for the future: 
o Cross Country and Driving 

o Girls Wrestling & Criteria for adding and/or 

dropping sports in our school. 

 

3. Other Information 

✓ None this month 
 



Superintendent’s Report    Candy’s Contact Information 

January 13, 2020     E-mail: candace.conradt@fpsflyers.org 

Cell Phone:  402-340-6103 
____________________________________________________________________________________  

Mtgs./Activities Attended 

Tuesday, December 3, 2019  FFA Greenhand Ceremony 

Thursday, December 5, 2019  Lincoln Legislative Mtg 

Thursday, December 5, 2019  JH/HS Winter Program 

Friday, December 6, 2019  GBBB vs. Sandhills Valley 

Monday, December 9, 2019  School Board Meeting 

Tuesday, December 10, 2019  Student IEP Meeting 

Wednesday, December 11, 2019 ESU 11 Supt Advisory Mtg 

Friday, December 13, 2019  Admin Meeting 

Friday, December 13, 2019  GBBB vs Lawrence/Nelson 

Wednesday, December 18, 2019 Admin Meeting 

Wednesday, December 18, 2019 IEP Meeting 

Thursday, December 19, 2019  Safety Meeting 

Friday, December 27, 2019  Holiday Tournament 

Saturday, December 27, 2019  Holiday Tournament 

Friday, January 3, 2020   Teacher Inservice 

Friday, January 3, 2020   GBBB vs SEM 

Monday, January 6, 2020  Teacher Inservice  

Tuesday, January 7, 2020  GBBB vs Southern Valley 

Thursday, January 9, 2020  GBBB vs Alma 

Friday, January 9, 2020   IEP Meeting 

Saturday, January 11, 2020  Franklin Wrestling Tournament 

 

Superintendent Evaluation 

I was very pleased with my evaluation.  I full of gratitude and thankful to work for Franklin Public Schools.  I will have 

goals set for the rest of this year and next ready to share within the next few months.  I will be asking for input from 

board members. 

 

Annual Report 

The Annual Report will be ready by the end of next week to send to the printer.  If you would like any format changes 

made from last year please let me know. 

 

Inservices – January 3 & 6 

As I mentioned in my text updates we spent considerable time on AdvancED/Cognia training.  Our Cognia visit is March 

2, 3 & 4.  During our February meeting we will be showing the board the material that we have compiled to give a clear 

picture to the Cognia evaluators our work and progress on school improvement. 

 

Hot Topics in Education for Board Members 

See handout. Let me know by: Wednesday, January 15. 

 

Americanism Committee 

The JH/HS Social Studies/History teachers will present at 6:00 pm before the next board meeting on February  10th. the 

changes that NDE approved in the standards and how our teachers are meeting the changes.  This is a required meeting 

for those who are part of the Americanism Committee.  We are required to hold 2 this year.  The second meeting will in 

the spring to show sample curriculum and possibly approve purchase recommendations for our district. 



 

Mileage for November/December 2019 

 

Date      Mtg        Location  Round Trip Mileage  .58/mile 

 

11/6      Region IV & ESU 11 Advisory     Holdrege   90   $52.20 

11/20-11/22 State Education Conf @ CHI Convention  Omaha  448              $259.84 

11/25  Commissioner of Educ. Honor – Claire Harrison Lincoln 260                                  $150.80 

12/27  Kensington Locker   Kensington KS   56                $32.48 

            Total  $495.32  
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