
Regular August 2013 Meeting (5:00) & Annual Board Retreat (7:00)

Monday, August 12, 2013 5:00 PM

 

1. Call the meeting to order
1.1. Roll Call
1.2. Verification of Open Meetings Act Notice
1.3. Verification of publication of meeting notice
2. Consider and approve minutes of previous meeting

Motion to approve the the minutes from the previous month's meeting passed with a motion 
by John Siel and a second by Raquel Felzien.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

3. Consider and approve the current board meeting agenda 
Motion to approve the current month's board meeting agenda as presented passed with a 
motion by Raquel Felzien and a second by Kim Molzahn.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

4. Consider and approve bills
Motion to approve bills as presented passed with a motion by Kim Molzahn and a second by 
James Haussermann.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

4.1. Consider and approve R & R repair bill in the amount of $110.09
Motion to approve bill from R & R in the amount of $110.09 passed with a motion by James 
Haussermann and a second by Kim Molzahn.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

4.2. Consider and approve payment of $43,228.88 from the general fund to Magnum Roofing 
as partial payment of metal roof installation over the south central portion of the school
Motion to approve payment of $43,228.88 from the general fund to Magnum Roofing as 
partial payment of metal roof installation over the south central portion of the school passed 
with a motion by John Siel and a second by Raquel Felzien.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

4.3. Consider and approve payment of $85,771.12 from the special building fund to Magnum 
Roofing as partial payment of metal roof installation over the south central portion of the 
school
Motion to approve payment of $85,771.12 to Magnum Roofing from the special building 
fund passed with a motion by John Siel and a second by Kim Molzahn.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

4.4. Consider and approve payment in the amount of $630.07 from the depreciation fund to 
Wilson Flooring for replacement of baseboard in restroom areas



Motion to approve payment in the amount of $630.07 from the depreciation fund to Wilson 
Flooring for replacement of baseboard in restroom areas passed with a motion by Kim 
Molzahn and a second by James Haussermann.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

5. Visitors' Comments
6. Reports
6.1. Principal's Report
6.2. Superintendent's Report
6.2.1. 2013-14 Budget Draft
6.2.2. Projected Enrollment Information 
6.2.3. Complete Revised Franklin Public School Board Policies Available On-Line
6.2.4. Obamacare Presentation to Paras and Kitchen Staff
7. Action Items
7.1. Consider and approve time and date for 2013-14 Franklin Public Schools Budget Hearing

Motion to approve time for 2013-14 Franklin Public Schools Budget Hearing at 8:00 PM on 
September 9th at the Franklin Public Schools Media Cener. passed with a motion by Raquel 
Felzien and a second by John Siel.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.2. Consider and approve time and date for the 2013-14 Franklin Public Schools Property 
Tax Request Hearing
Motion to approve time and date for the 2013-14 Franklin Public School Property Tax 
Request Hearing at 8:10 PM on September 9th at the Franklin Public Schools Media Center. 
passed with a motion by John Siel and a second by Raquel Felzien.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.3. Consider and approve accessing an addition 2% of the Franklin Public School District’s 
2012/13 Certificated General Fund Budget Authority 
Motion to approve accessing an addition 2% of the Franklin Public School District’s 
2012/13 Certificated General Fund Budget Authority passed with a motion by Kim Molzahn 
and a second by John Siel.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.4. Consider and approve $20,000 transfer from the Franklin Public School's General Fund 
to the Franklin Public Schools Lunch Fund 
Motion to approve the transfer of $20,000 from the Franklin Public School's General fund to 
the Franklin Public School's Lunch Fund passed with a motion by Raquel Felzien and a 
second by James Haussermann.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.5. Consider and approve interfund loan in the amount of $70,000 from the general fund to 
the special building fund for the purpose of paying for site improvements made during the 
Summer of 2013
Motion to approve interfund loan in the amount of $70,000 from the general fund to the 
special building fund for the purpose of paying for site improvements made during the 



Summer of 2013 passed with a motion by John Siel and a second by Raquel Felzien.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.6. Consider and approve renewal of membership for Franklin Public Schools in the 
Nebraska Rural Community Schools Association (NRCSA) for the 2013-14 School Year
Motion to approve renewal of membership for Franklin Public Schools in the Nebraska 
Rural Community Schools Association (NRCSA) for the 2013-14 School Year passed with a 
motion by Raquel Felzien and a second by John Siel.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.7. Consider and approve resignation of Sheryl Osantowski as pre-school paraprofessional
Motion to approve resignation of Sheryl Osantowski as pre-school paraprofessional passed 
with a motion by James Haussermann and a second by Raquel Felzien.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

7.8. Consider and approve declaring 1997 IH Bus (VIN#: 1HVBBABM1WH523489) as 
surplus for immediate sale or disposal
Motion to approve declaring 1997 IH Bus (VIN#: 1HVBBABM1WH523489) as surplus for 
immediate sale or disposal passed with a motion by John Siel and a second by Kim Molzahn.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea

8. Discussion Items
8.1. Determine time, location, and attendees for the second August Board Meeting
8.2. Marcia Herring, Guest Presenter from the Nebraska Association of School Boards
9. Positive Comments
10. Adjournment

Motion to adjourn at the meeting at 10:17 PM. passed with a motion by John Siel and a 
second by Raquel Felzien.
Scott Herrick: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, 
Kim Molzahn: Yea, John Siel: Yea



Franklin Public Schools Board Of 
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Franklin Public Schools Media Center 

 
 

 

Board Members Present & Absent 
 

Attendance Taken at 8:01 PM:  

 

Present Board Members:    

Raquel Felzien  

Ron Fritson  

James Haussermann  

Kim Molzahn  

John Siel  

  

Absent Board Members:    

Scott Herrick  

 
 

 

 

 

 

 

1. Call the meeting to order   

The regular, July 8th, 2013, meeting of the Franklin Public School Board was 

opened by Board President Ron Fritson at 8:00 PM.  

 

1.1. Roll Call   

Board President Ron Fritson took the roll call.   

 

1.2. Verification of Open Meetings Act Notice   

Board Member Felzien verified that the Open Meetings Notice was posted in the 

Franklin Public School's Media Center.  

 

1.3. Verification of publication of meeting notice   

Board Member Siel verified that the meeting notice was published in the Franklin 

Chronicle.  

 

2. Consider and approve minutes from the June 12th Regular Board Meeting   

Motion to approve minutes from the June 12th Regular Board Meeting passed with a 

motion by Kim Molzahn and a second by John Siel.   

 

3. Consider and approve the current board meeting agenda 

Motion to approve the current month's board meeting agenda as presented passed 

with a motion by Raquel Felzien and a second by John Siel.   

 

4. Consider and approve bills   

Motion to approve bills as presented passed with a motion by Raquel Felzien and 

a second by John Siel.   

 



4.1. Consider and approve payment in the amount of $15,260 to Siel Construction 

from the special building fund for drainage improvements constructed in 

conjunction with the 2013 Summer Reroofing Project   

Motion to approve payment in the amount of $15,260 to Siel Construction from the 

special building fund for drainage improvements constructed in conjunction with 

the 2013 Summer Reroofing Project passed with a motion by Raquel Felzien and a 

second by Kim Molzahn.  Siel abstained from voting.   

 

5. Visitors' Comments   

6. Reports   

6.1. Principal's Report   

6.2. Superintendent's Report   

6.3. Board Members' Reports   

6.4. Committee Reports   

7. New Business   

7.1. Planning   

7.2. Policy Review   

 

8. Action Items   

8.1. Consider and approve declaring items as surplus for immediate disposal or 

sale: 3 metal computer tables, 1 wooden table, 1 projector screen, 1 Bushhog 

mower-serial #: 29107 (scrap metal)   

Motion to approve declaring items as surplus for immediate disposal or sale: 3 

metal computer tables, 1 wooden table, 1 projector screen, 1 Bushhog mower-

serial #: 29107 (scrap metal) passed with a motion by Kim Molzahn and a second 

by Raquel Felzien.   

 

8.2. Consider and approve the resolution giving Monica James & Ken Schroeder the 

authority to make financial transactions on behalf of Franklin Public Schools 

with South Central State Bank   

Motion to approve the resolution giving Monica James & Ken Schroeder the 

authority to make financial transactions on behalf of Franklin Public Schools 

with South Central State Bank passed with a motion by Raquel Felzien and a 

second by John Siel.   

 

8.3. Consider and approve the resolution giving Monica James & Ken Schroeder the 

authority to make financial transactions on behalf of Franklin Public Schools 

with Franklin State Bank   

Motion to approve the resolution giving Monica James & Ken Schroeder the 

authority to make financial transactions on behalf of Franklin Public Schools 

with Franklin State Bank passed with a motion by John Siel and a second by James 

Haussermann.   

 

8.4. Consider and approve policy 8342 on first reading and waive second reading   

Motion to approve revision of policy 8342 on first reading and waive second 

reading passed with a motion by Raquel Felzien and a second by Kim Molzahn.   

 

8.5. Consider and approve pay increase of non-certificated staff member as 

discussed   

No motion offered on this item, no action taken on this item. 

 

9. Discussion Items   

9.1. 1 to 1 Laptops for Students (Mr. Les Sidlo)   

9.2. Weighted Grades for Secondary Students (Mrs. Kelly Simmons)   

9.3. 2013 Transportation Report   

9.4. Summer Projects Update   

9.5. Projects to consider in advance of budget preparation   



9.6. Board Retreat   

9.7. Impact of 2015 Road Project   

 

10. Positive Comments   

I'm excited for school to start in 37 Days!  -Raquel Felzien 

 

Thanks to the community coaches who volunteer to coach our youth in baseball and 

softball players in the summer time.  Congratulations to the boys little league 

on winning their first championship in Franklin history!  -James Haussermann 

 

The Franklin Public Library provides a fantastic summer reading program.  -

Shelley Kahrs  

 

Congratulations to the Franklin Swim Team Members who qualified for the state 

swim meet.  A special thank you to the coaches who work so well with these 

swimmers!  -Ken Schroeder  

 

11. Adjournment   

Motion to adjourn at 9:47 PM passed with a motion by Raquel Felzien and a second 

by John Siel.   

 
 

 

 

 

 

 

 

 































































2013-2014 Budget Detail

1100 - Regular Instruction 2012-13 2013-14 $ Difference
110-1 Teacher Salaries $470,000 $500,000 $30,000
110-2 Teacher Salaries $895,000 $910,000 $15,000
120-1 Sub Teachers $20,000 $15,000 -$5,000
120-2 Sub Teachers $25,000 $25,000 $0
140-1 Teacher Aide Salaries $25,000 $25,000 $0
140-2 Teacher Aide Salaries $10,000 $15,000 $5,000
210-1 FICA (.0765) $40,000 $42,500 $2,500
210-2 FICA (.0765) $70,000 $73,000 $3,000
220-1 Retirement (.0765) $51,000 $42,500 -$8,500
220-2 Retirement (.0765) $90,000 $70,000 -$20,000
221-1 Retire Rate Increase (.0253) $9,000 $15,000 $6,000
221-2 Retire Rate Increase (.0253) $15,000 $25,000 $10,000
230-1 Health Insurance $96,000 $105,000 $9,000
230-2 Health Insurance $220,000 $230,000 $10,000
240-1 Workers' Comp $500 $100 -$400
240-2 Workers' Comp $500 $100 -$400
260-1 Life Insurance $2,500 $1,000 -$1,500
260-2 Life Insurance $2,500 $1,500 -$1,000
284-0 Retirement Incentive $4,970 $15,725 $10,755
290-1 Disability Insurance $5,000 $5,000 $0
290-2 Disability Insurance $7,500 $7,500 $0
313-0 Contracted Services $10,000 $500 -$9,500
319-0 In-Service/Prof. Dev. $20,000 $15,000 -$5,000
382-2 Distance Education $25,000 $20,000 -$5,000
410-1 Supplies $25,000 $25,000 $0
410-2 Supplies $25,000 $25,000 $0
411-2 Band $5,000 $5,000 $0
412-2 Vocal Music $2,500 $2,500 $0
413-2 Industrial Arts $2,500 $2,500 $0
414-2 Art $3,500 $3,500 $0



1100 - Regular Instruction- CONTINUED…

415-2 Physical Education $2,500 $2,500 $0
416-2 Science $5,000 $5,000 $0
417-2 Business $1,500 $5,000 $3,500
418-2 Vocational AG & FCS $5,000 $7,500 $2,500
419-0 Student Fees/OTHER $1,500 $1,500 $0
420-1 Textbooks $10,000 $10,000 $0
420-2 Textbooks $10,000 $10,000 $0
500-0 Depreciation Transfer (Capital Outlay)$46,030 $5,000 -$41,030
530-1 Furniture/Equipment $5,000 $5,000 $0
530-2 Furniture/Equipment $5,000 $5,000 $0
560-1 Computer Equipment (Elementary Mobile Lab)$5,000 $5,000 $0
560-2 Computer Equipment $40,000 $50,000 $10,000
670-1 Travel/Mileage $2,000 $2,500 $500
670-2 Travel/Mileage $5,000 $2,500 -$2,500
680-0 On-Line Assessment Fees $7,500 $5,000 -$2,500
690-0 Miscellaneous $5,000 $1,000 -$4,000

1100 TOTAL = $2,334,000 $2,345,425 $11,425

1190 - Early Childhood Development
110-0 Teacher Salaries $40,000 $43,500 $3,500
120-0 Sub Teachers $1,000 $500 -$500
210-0 FICA $3,500 $3,500 $0
220-0 Retirement (.0988) $4,000 $3,500 -$500
221-0 Retire Rate Increase $650 $1,250 $600
230-0 Health Insurance $6,000 $6,500 $500
240-0 Workers' Comp $100 $100 $0
260-0 Life Insurance $100 $100 $0
290-0 Disability Insurance $250 $250 $0
410-0 Supplies $1,000 $1,000 $0
690-0 Miscellaneous $100 $100 $0



1190 TOTAL = $56,700 $60,300 $3,600

1200 - Special Education Instruction
110-1 Teacher Salaries $50,000 $50,000 $0
110-2 Teacher Salaries $98,000 $99,000 $1,000
120-1 Sub Teachers $2,500 $2,500 $0
120-2 Sub Teachers $5,000 $2,500 -$2,500
140-1 Teacher Aide Salaries $50,000 $90,000 $40,000
140-2 Teacher Aide Salaries $50,000 $50,000 $0
210-1 FICA $15,000 $10,000 -$5,000
210-2 FICA $15,000 $15,000 $0
220-1 Retirement $15,000 $15,000 $0
220-2 Retirement $25,000 $25,000 $0
221-1 Retire Rate Increase $5,000 $5,000 $0
221-2 Retire Rate Increase $5,000 $5,000 $0
230-1 Health Insurance $17,500 $17,500 $0
230-2 Health Insurance $35,000 $36,000 $1,000
260-1 Life Insurance $500 $500 $0
260-2 Life Insurance $1,000 $1,000 $0
290-1 Disability Insurance $1,250 $1,250 $0
290-2 Disability Insurance $1,500 $1,500 $0
313-0 Purchased Services $2,000 $60,000 $58,000
316-0 Program Supervision $24,000 $20,000 -$4,000
319-0 In-Service/Staff Training $4,000 $5,000 $1,000
410-0 Supplies $5,000 $5,000 $0
420-0 Textbooks $1,000 $1,000 $0
465-0 Software (Oddessey-RTI) $7,000 $30,000 $23,000
530-0 Furniture/Equipment $1,000 $1,000 $0
560-0 Computer Equipment $2,500 $1,000 -$1,500
670-0 Travel/Mileage $2,500 $500 -$2,000
690-0 Miscellaneous $0 $500 $500

1200 TOTAL = $441,250 $550,750 $109,500



1210 - Special Education Transition
313-0 Purchased Services $7,500 $1,000 -$6,500
316-0 Program Supervision $5,000 $1,000 -$4,000

1210 TOTAL = $12,500 $2,000 -$10,500

1216 - Speech Therapy
313-1 Purchased Services $40,000 $75,000 $35,000
313-2 Purchased Services $40,000 $0 -$40,000
316-1 Program Supervision $0 $0 $0
316-2 Program Supervision $0 $0 $0

1216 TOTAL = $80,000 $75,000 -$5,000

1217 - Physical Therapy
313-1 Purchased Services $5,000 $2,500 -$2,500
313-2 Purchased Services $5,000 $2,500 -$2,500
316-1 Program Supervision $0 $0
316-2 Program Supervision $0 $0

1217 TOTAL = $10,000 $5,000 -$5,000

1218 - Occupational Therapy
313-1 Purchased Services $10,000 $15,000 $5,000
313-2 Purchased Services $5,000 $5,000 $0
316-1 Program Supervision $0 $0 $0
316-2 Program Supervision $0 $0 $0

1218 TOTAL = $15,000 $20,000 $5,000

1219 - SPED Outside Agency Contracted Services
313-1 Purchased Services $40,000 $25,000 -$15,000
313-2 Purchased Services $125,000 $100,000 -$25,000
316-1 Program Supervision $5,000 $100 -$4,900
316-2 Program Supervision $5,000 $100 -$4,900



1219 TOTAL = $175,000 $125,200 -$49,800

1240 - Pre School-SPED
110-0 Teacher Salary $0 $0
140-0 Teacher Aide Salary $40,000 $20,000 -$20,000
210-0 FICA $3,500 $2,000 -$1,500
220-0 Retirement $3,500 $1,500 -$2,000
221-0 Retire Increase Rate $750 $550 -$200
230-0 Health Insurance $0 $0 $0
290-0 Disability Insurance $250 $200 -$50
319-0 Purchased Services $500 $500 $0
410-0 Supplies $500 $250 -$250

1290 TOTAL = $49,000 $25,000 -$24,000

1310 - High Ability Learner (HAL) 
110-0 Teacher Salaries $12,500 $13,000 $500
210-0 FICA $1,000 $1,000 $0
220-0 Retirement $1,200 $1,000 -$200
221-0 Retire Rate Increase $200 $350 $150
230-0 Health Insurance $3,200 $3,500 $300
260-0 Life Insurance $50 $50 $0
290-0 Disability Insurance $100 $100 $0
313-0 Purchased Services $5,000 $5,000 $0
410-0 Supplies $1,000 $1,000 $0
630-0 Dues/Entries/Fees $1,500 $2,500 $1,000

1310 TOTAL = $25,750 $27,500 $1,750

1330 - Driver Education 



313-2 Purchased Services $4,000 $4,000 $0
1330 TOTAL = $4,000 $4,000 $0

2120 - Elementary & Secondary Guidance
110-1 Teacher Salaries $24,000 $25,500 $1,500
110-2 Teacher Salaries $24,000 $25,500 $1,500
210-1 FICA $1,875 $2,000 $125
210-2 FICA $1,875 $2,000 $125
220-1 Retirement $2,250 $2,000 -$250
220-2 Retirement $2,250 $2,000 -$250
221-1 Retire Rate Increase $400 $750 $350
221-2 Retire Rate Increase $400 $750 $350
230-1 Health Insurance $8,000 $8,750 $750
230-2 Health Insurance $8,000 $8,750 $750
240-1 Workers' Comp $50 $50 $0
240-2 Workers' Comp $50 $50 $0
260-1 Life Insurance $50 $50 $0
260-2 Life Insurance $50 $50 $0
290-1 Disability Insurance $125 $150 $25
290-2 Disability Insurance $125 $150 $25
410-1 Supplies $2,500 $2,500 $0
410-2 Supplies $2,500 $2,500 $0
630-1 Dues/Entries/Fees $750 $750 $0
630-2 Dues/Entries/Fees $750 $750 $0

2120 TOTAL = $80,000 $85,000 $5,000



2190 - Other Pupil Support Services
110-2 Driver Salaries $10,000 $10,000 $0
210-2 FICA $750 $750 $0
220-2 Retirement $1,000 $0 -$1,000
221-2 Retire Rate Increase $250 $0 -$250
410-2 Supplies $1,000 $0 -$1,000
630-2 Dues/Entries/Fees - Other $5,000 $1,000 -$4,000
631-2 Dues/Entries/Fees - Music $2,500 $2,500 $0
632-2 Dues/Entries/Fees - Speech $2,500 $2,000 -$500
633-2 Dues/Entries/Fees - FFA $5,000 $12,500 $7,500
634-2 Dues/Entries/Fees - Science $5,000 $5,000 $0
670-0 Travel/Mileage $5,000 $5,000 $0
690-0 Miscellaneous (Power School, etc.) $7,000$7,500 $7,500 $0

2190 TOTAL = $45,500 $46,250 $750

2222 - Library/Media Services
110-0 Teacher Salaries $52,500 $52,000 -$500
120-0 Substitute Salaries $1,000 $1,000 $0
210-0 FICA $4,100 $4,000 -$100
220-0 Retirement $5,200 $4,000 -$1,200
221-0 Retire Rate Increase $875 $1,500 $625
230-0 Health Insurance $12,750 $14,000 $1,250
240-0 Workers' Comp $100 $100 $0



260-0 Life Insurance $100 $100 $0
290-0 Disability Insurance $350 $350 $0
310-0 Repair Services $500 $250 -$250
319-0 Other Technical Services $750 $250 -$500
410-0 Supplies $1,000 $1,000 $0
430-0 Library Books $2,500 $2,500 $0
440-0 Periodicals $1,000 $1,000 $0
450-0 AV Materials $500 $250 -$250
530-0 Furniture/Equipment $6,500 $2,500 -$4,000

2222 TOTAL = $89,725 $84,800 -$4,925

2310 - Board of Education
317-0 Legal Services $10,000 $10,000 $0
318-0 Contracted Services $2,500 $2,500 $0
630-0 Dues/Entries/Fees $6,500 $6,500 $0
640-0 Liability Insurance $2,500 $2,500 $0
642-0 Fidelity Bond $500 $500 $0
670-0 Travel/Mileage $1,000 $1,000 $0
690-0 Miscellaneous $5,000 $5,000 $0

2310 TOTAL = $28,000 $28,000 $0

2320 - Central Office Services
110-0 Superintendent $85,000 $112,000 $27,000
140-0 Clerical Salary $55,000 $55,000 $0
210-0 FICA $11,000 $13,000 $2,000
220-0 Retirement $14,250 $12,500 -$1,750
221-1 Retire Rate Increase $2,300 $4,500 $2,200
230-0 Health Insurance $12,000 $17,500 $5,500



240-0 Workers' Comp $100 $0 -$100
260-0 Life Insurance $300 $400 $100
290-0 Disability Insurance $750 $1,000 $250
316-0 Data Processing (Payroll) $0 $12,000 $12,000
318-0 Secured Services (Software Unlimited)$100 $2,500 $2,400
410-0 Supplies $500 $500 $0
530-0 Furniture $250 $250 $0
630-0 Dues/Entries/Fees $2,000 $5,000 $3,000
670-0 Travel/Mileage $1,500 $2,000 $500
690-0 Miscellaneous $100 $100 $0

2320 TOTAL = $185,150 $238,250 $53,100

2410 - Building Level Administration
110-1 Principal Salary $82,500 $83,000 $500
110-2 Principal Salary $30,000 $82,000 $52,000
140-2 Clerical Salaries $55,000 $40,000 -$15,000
210-1 FICA $7,500 $6,500 -$1,000



210-2 FICA $7,500 $8,000 $500
220-1 Retirement $8,500 $6,500 -$2,000
221-1 Retire Rate Increase $1,500 $2,100 $600
220-2 Retirement $8,500 $7,500 -$1,000
221-2 Retire Rate Increase $1,500 $2,600 $1,100
230-1 Health Insurance $16,000 $17,500 $1,500
230-2 Health Insurance $5,000 $17,500 $12,500
240-1 Workers' Comp $100 $100 $0
240-1 Workers' Comp $100 $100 $0
260-1 Life Insurance $150 $250 $100
260-1 Life Insurance $100 $250 $150
290-1 Disability Insurance $600 $500 -$100
290-2 Disability Insurance $400 $650 $250
410-0 Supplies $5,000 $5,000 $0
530-0 Furniture/Equipment $500 $500 $0
630-0 Dues/Entries/Fees $2,000 $2,000 $0
670-0 Mileage/Travel $2,500 $2,500 $0
690-0 Miscellaneous $400 $2,500 $2,100

2410 TOTAL = $235,350 $287,550 $52,200

2510 - General Business
310-0 Repair Services $5,000 $1,000 -$4,000
311-0 Audit $10,000 $7,500 -$2,500
341-0 Postage $7,500 $7,500 $0
342-0 Telephone $12,500 $12,500 $0
350-0 Advertising/Printing $10,000 $7,500 -$2,500
500-0 Depreciation Transfer $0 $0 $0



520-0 Building & Grounds $2,500 $0 -$2,500
640-0 School District Insurances $7,500 $7,500 $0
660-0 Data Processing $10,000 $15,000 $5,000
690-0 Miscellaneous $500 $1,000 $500

2510 TOTAL = $65,500 $59,500 -$6,000

2520 - Vehicle Acquisition
530-0 Trucks, Tractors, Passenger $25,000 $25,000 $0

2520 TOTAL = $25,000 $25,000 $0

2610 - Operation of Plant
110-0 Custodians' Salaries $112,400 $115,000 $2,600
140-0 Summer Custodial Help $15,000 $15,000
210-0 FICA $8,500 $10,000 $1,500
220-0 Retirement $12,500 $10,000 -$2,500
221-1 Retire Rate Increase $2,000 $3,500 $1,500
230-0 Health Insurance $40,000 $45,000 $5,000
240-0 Workers' Comp $100 $100 $0
260-0 Life Insurance $300 $300 $0
290-0 Disability Insurance $750 $750 $0
321-0 Fuel/Natural Gas $45,000 $45,000 $0
322-0 Electricity $75,000 $75,000 $0
323-0 Water & Sewer $5,000 $7,500 $2,500
324-0 Garbage Disposal $7,500 $7,500 $0
410-0 Supplies $35,000 $30,000 -$5,000

2610 TOTAL = $359,050 $364,650 $5,600
2620 - Maintenance of Plant $0

310-0 Repair Services $25,000 $25,000 $0
312-0 Plumbing Work $7,500 $7,500 $0
314-0 Heating Work $15,000 $15,000 $0
315-0 Electrical Work $15,000 $15,000 $0
327-0 Rentals & Leases $250 $250 $0



328-0 Property Insurance $15,000 $15,000 $0
410-0 Supplies $7,500 $10,000 $2,500
500-0 Depreciation Transfer $70,864 $50,000 -$20,864
530-0 Furniture/Equipment $10,000 $10,000 $0

2620 TOTAL = $166,114 $147,750 -$18,364

2750 - Pupil Transportation
110-0 Driver Salaries $75,000 $80,000 $5,000
210-0 FICA $5,500 $6,000 $500
220-0 Retirement $7,500 $7,500 $0
221-1 Retire Rate Increase $1,500 $2,000 $500
240-0 Workers' Comp $100 $100 $0
336-0 Gas & Oil $75,000 $75,000 $0
337-0 Tires & Parts $20,000 $20,000 $0
338-0 Vehicle Repairs $20,000 $25,000 $5,000
530-0 Equipment $500 $500 $0
540-0 Bus Acquisition $40,000 $50,000 $10,000
644-0 Vehicle Insurance $6,500 $7,500 $1,000
690-0 Miscellaneous $2,150 $5,000 $2,850

2750 TOTAL = $253,750 $278,600 $24,850

2760 - SPED School Age Pupil Transportation
110-0 Driver Salaries $25,000 $25,000 $0
210-0 FICA $2,000 $2,000 $0
220-0 Retirement $2,500 $2,000 -$500
221-1 Retire Rate Increase $500 $750 $250



240-0 Workers' Comp $100 $100 $0
332-0 Mileage to Parents $2,500 $2,500 $0
336-0 Gas & Oil $7,500 $500 -$7,000
337-0 Tires & Parts $250 $250 $0
338-0 Vehicle Repairs $250 $250 $0
530-0 Equipment $100 $100 $0
540-0 Vehicle Acquisition $0 $0 $0
644-0 Vehicle Insurance $100 $100 $0
690-0 Miscellaneous $0 $0 $0

2760 TOTAL = $40,800 $33,550 -$7,250

3540 - State Early Childhood
313-0 Early Chld Purchas Pupil Services $0 $15,000 $15,000
690-0 Miscellaneous $20,000 $5,000 -$15,000

3540 TOTAL = $20,000 $20,000 $0

4000 - Federal Programs

4200 - Title I
110-0 Teacher Salary $49,000 $50,000 $1,000
120-0 Substitutes Salaries $1,500 $1,500 $0
140-0 Teacher Aide Salaries $30,000 $20,000 -$10,000
210-0 FICA $7,500 $5,500 -$2,000
220-0 Retirement $8,000 $5,500 -$2,500
221-0 Retire Rate Increase $1,500 $2,000 $500
230-0 Health Insurance $12,000 $13,000 $1,000
260-0 Life Insurance $100 $75 -$25
290-0 Disability, Other Benefits $750 $500 -$250
319-0 Other Prof/Tech Services $500 $500 $0
410-0 Supplies $9,150 $2,500 -$6,650
420-0 Textbooks $500 $500 $0



670-0 Travel Expense & Mileage $1,000 $500 -$500
4200 TOTAL = $121,500 $102,075 -$19,425

 4310 - Title II-A (Class Size Reduction)
110-0 Teacher Salary $34,000 $46,000 $12,000
120-0 Substitute Salaries $1,000 $500 -$500
210-0 FICA $2,750 $3,500 $750
220-0 Retirement $3,500 $3,500 $0
221-0 Retire Rate Increase $600 $1,500 $900
230-0 Health Insurance $5,900 $6,500 $600
260-0 Life Insurance $100 $100 $0
290-0 Disability, Other Benefits $250 $250 $0
410-0 Supplies $0 $0 $0

4310 TOTAL = $48,100 $61,850 $13,750

4000 - Federal Programs- CONTINUED…

1160 - Poverty Plan
110-1 Teacher Salaries $56,700 $57,000 $300
210-1 FICA $4,425 $5,000 $575
220-1 Retirement $5,675 $4,200 -$1,475
221-1 Retire Rate Increase $950 $1,500 $550
230-1 Health Insurance $11,850 $12,500 $650
260-1 Life Insurance $100 $100 $0
290-1 Disability, Other Benefits $350 $350 $0
410-1 Supplies $0 $0 $0
420-1 Textbooks $0 $0 $0



560-1 Computer Equipment $0 $0 $0
1160 TOTAL = $80,050 $80,650 $600

4990 - REAP
560-0 Computer Equipment (Elementary Mobile Lab)$24,588 $30,760 $6,172

4990 TOTAL = $24,588 $30,760 $6,172

5000 - DEBT SERVICES
610-0 Copier Lease $15,000 $25,000 $10,000

5000 TOTAL = $15,000 $25,000 $10,000

8000 - Transfers
750-0 Lunch $40,000 $40,000 $0
752-0 Athletics $25,000 $30,000 $5,000
759-0 Transfer to Extend Future Budget Authority$337,665 $337,665 $0
759-0 Transfer to Extend Budget by 2% $0 $86,967 $86,967

8000 TOTAL = $402,665 $494,632 $91,967

                Summary of Disbursement & Transfers



Total Disbursements & Transfers $5,504,042 $5,734,042 $230,000

Total Disbursement & Transfers-SPED $823,550 $836,500 $12,950

Federal Programs Expenditures $274,238 $275,335 $1,097

Total Disburse & Transfers-NON SPED $4,680,492 $4,897,542 $217,050

Total Budget of Expenditures $5,504,042 $5,734,042 $230,000

Necessary Cash Reserve $1,000,000 $1,000,000 $0

Total Budget Requirements $6,504,042 $6,734,042 $230,000
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2013-14 Enrollment 

Date: August 6th, 2013     Total: 323 

 

Pre-School        23 
Kindergarten        20 
Grade 1         18 
Grade 2         25 
Grade 3         15 
Grade 4         19 
Grade 5         28 
Grade 6         25 
    Elementary Enrollment        173 
     
 

Grade 7         20 
Grade 8         27 
     
Grade 9         21 
Grade 10         25 
Grade 11         33 
Grade 12         24 

High School Enrollment         150 
 

Elementary Enrollment          173 
High School Enrollment          150 
Total Enrollment           323 
 
  
  
  
 





OBJECTIVES FOR THIS PRESENTATION

• Answer your questions, immediately if possible.

• Record any questions I can’t answer immediately and provide follow up answers to you in writing via 

email.

• Provide an overview of the Act.

• Provide an understanding of the responsibilities of the school district under the Act.

• Provide information on calculations I used to make determinations under the Act.

• Explain how you meet eligibility requirements as an employee under the Act.

• Provide a time for group discussion and generating questions.



DISCLAIMER

• At this point schools and businesses are still trying to sort out what the 

implications of the PPACA means to them.  There is much that many from BCBS, 

the school’s law firm, and the federal government do not know at this point.

• The information you are being provided with and the opinions you are being given 

today MAY change.  

• I’m providing you with the best information I have right now.



PATIENT PROTECTION AND 

AFFORDABLE CARE ACT (PPACA) 

• After a series of debates, the Health Care Reform Bill was passed into law on 

March 23, 2010. 

• Effective date of the Act is January 1, 2014, just under 5 months away for most 

employers.

• Schools won’t be held accountable until September 1, 2014, or about this time 

next year.



PATIENT PROTECTION AND 

AFFORDABLE CARE ACT (PPACA) 

• The Act calls for employers to provide affordable healthcare options to employees.

• If employers fail to provide the healthcare options, they are required to pay a tax.  

Some refer to the tax as a “penalty”.

• Large companies attempting to avoid paying the “tax” or the “penalty” have 

generate news stories in Nebraska and across the country.



“WENDY’S FRANCHISE CUTS EMPLOYEE HOURS TO PART-

TIME TO AVOID OBAMACARE”- JANUARY 7, 2013 

HEADLINE



QUESTIONS?
• When news stories such as the Wendy’s Story ran, 

staff members starting showing up at my door and 
asking questions:

• Will I be eligible for insurance under Obamacare?

• Am I going to have a job next year?

• Will you be cutting any of the staff members’ 
hours to avoid paying the penalty (tax)?

• What financial impact will this have on the school 
district?



GENERAL OVERVIEW OF ACT

PPACA’s shared responsibility provisions require an applicable large employer (having 

50 or more full-time employees, including full-time equivalent employees) to pay a 

penalty (called an “assessable payment” by the regulations) if either: 

–(1) the employer fails to offer its full-time employees (and their dependents) the 

opportunity to enroll in minimum essential coverage under an employer-

sponsored plan and any full-time employee is certified to the employer as having 

received a premium tax credit or cost-sharing reduction, or 

–(2) the employer offers minimum essential coverage, but one or more full-time 

employees is certified to the employer as having received the premium tax credit 

or cost sharing reduction because the coverage is not “affordable” or does not 

provide “minimum value.” 



WHAT DOES THAT MEAN?

• It means that if Franklin Public Schools is a “large employer” (50 or more full-time 

employees), then we have to pay a tax if we either (1) fail to offer an affordable 

health care plan to those full-time employees; or (2) the plan offered does not 

meet the Act’s definition of “affordable” or providing a “minimum value.” 



IN EVEN SIMPLER TERMS

• If you have over 50 full-time employees, you have to offer those employees 

averaging 30 or more hours per week insurance worth having.



FRANKLIN PUBLIC SCHOOL’S STATUS-BIG OR SMALL?

• Big or Small Spreadsheet

• To calculate FTE over 12 months:

• Hrs./day x days worked x # of personnel in that specific position = total hours

• Total hours are then divided by 12 months to get total FTE.

• Franklin had a calculated FTE of 66.05.

• Since we are above 50, we are considered a “large employer” and fall under the 

provisions of the act.



WE’RE BIG-SO NOW WHAT?

• Since we are considered a “large employer” we are required to offer insurance to 

all full-time employees.

• All employees averaging 30 hours or more per week are required to be covered by 

the act.

• The next computation was to determine the “average number of hours worked.”

• Computations were based on work agreements for the 2013-14 school year.



WE’RE BIG-SO NOW WHAT?

• Each employee’s position was reviewed and the average number of hours per 

week was calculated.

• Calculations for average hours worked is based on 177 days, number of student 

days.

• The only way to determine true eligibility is by tracking actual hours worked during 

the “look back period.”

• This is why keeping accurate records (time clock) will be important this school 

year.



WHAT IS THE “LOOK BACK PERIOD”

• The look back period is basically a period “…of not less than 3 but not more than 

12 month period…” proceeding the eligibility date for insurance.

• According to the “look-back test” any employee who works, on average, 30 hours 

per week, 130 hours per month, and 1560 hours per calendar year qualifies as a 

full-time employee.

• Franklin Public Schools will use this school calendar year as its look-back period.



WHAT IF I DO QUALIFY AS FULL-TIME?

• If you qualify as a full-time employee during the look back period, the school 

district would be required to offer you insurance.

• There are guidelines to the type of insurance that can be offered.  Remember, the 

insurance has to be a reasonably good product.



WHAT IS REASONABLY GOOD INSURANCE?

• The Act defines the insurance must pay for 60% or more of covered health care 

expenses.

• It must also meet an affordability test.  The “affordability test” indicates that the 

cost of the insurance must not be more than 9.5% of the employee’s household 

income.

• I have heard two different opinions on this from two different attorneys presenting 

on the issue.  One said it was 9.5% of the employee’s income.  One said, it was 

9.5% of the household income.  That is everyone contributing to the household.



WHAT’S AVAILABLE RIGHT NOW?

• On April 29th, 2013 the EHA Board approved a new plan designed to provide 

coverage for those who would qualify.

• The plan has a $4,000 deductible.

• It will cover 70% of expenses until the out of pocket deductible and member 

coinsurance of $6350 is met, and then the plan will cover 100% of expenses 

thereafter for the employee only.



WHAT WOULD THAT COST ME?

• That depends on how much you make a month.  Your contribution rate to the cost 

of the plan would be a maximum of 9.5% of your monthly rate of pay.  

• For example, if you made $12 per hour and worked 130 hours.  Your monthly pay 

would be $1560.  9.5% of that amount would be $148.20. The employer 

contribution for the remainder of the $386.08 premium would be $238.13.

• That calculation is for only the employee, dependent care would increase the 

premium cost for both the employee.



QUICK REVIEW

• There are many, many uncertainties at this point.

• Franklin Public Schools is a “large employer” according to the definition of the 

PPACA.

• Therefore, we are responsible for providing insurance for those employees who 

average 30 or more hours per week.

• The look back period to determine staff eligibility for insurance is the 2013-14 

school year.

• Currently, insurance options are available through EHA (Educator Health Alliance) 

that comply with the PPACA.



QUESTIONS

• Do you have questions that I can attempt to answer now for the group?

• If you have questions you want to talk to me about privately, please come see 

me?

• If you have questions you would like to ask anonymously, put them on a sheet of 

paper and put them in my lounge mailbox.  I will reply to the entire staff with an 

answer to the question.

• Please understand I may need to research the answer to your question and it may 

take time.



TALK AMONG YOURSELVES

• I’m going to leave.  

• If you want to talk among yourself and generate a list of questions, that’s fine as 

well.

• This is your opportunity to discuss openly what you heard and talk about the 

information you’ve learned today amongst yourselves. 
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