
Regular May Meeting

Monday, May 13, 2013 8:00 PM

 

1. Call the meeting to order
1.1. Roll Call
1.2. Verification of Open Meetings Act Notice
1.3. Verification of publication of meeting notice
2. Consider and approve minutes from the April 8th Regular Board Meeting

Motion to approve minutes from the April 8th Regular Board Meeting passed with a motion 
by Raquel Felzien and a second by John Siel.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

3. Consider and approve the current board meeting agenda 
Motion to approve the current month's board meeting agenda as presented passed with a 
motion by John Siel and a second by Kim Molzahn.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

4. Consider and approve bills
Motion to approve bills as presented passed with a motion by John Siel and a second by 
James Haussermann.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

5. Visitors' Comments
6. Reports
6.1. Principal's Report
6.2. Superintendent's Report
6.3. Board Members' Reports
6.4. Committee Reports
7. New Business
7.1. Planning
7.2. Policy Review
8. Action Items
8.1. Consider and approve providing $150 of sponsorship for ESU #11 Summer Honors 

Program Participants
Motion to approve providing $150 of sponsorship for ESU #11 Summer Honors Program 
Participants passed with a motion by John Siel and a second by James Haussermann.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.2. Consider and approve pay increase for non-certificated staff members for the 2013-14 
School Year as discussed
Motion to approve pay increase for non-certificated staff members for the 2013-14 School 
Year as discussed passed with a motion by Raquel Felzien and a second by Kim Molzahn.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea



8.3. Consider and approve the annual buy from Apple Computers for computer equipment for 
the 2013-14 school year in the amount of $59,764.35 ($35,176.35 general fund and $24,588 
REAP Funds) 
Approve the annual buy from Apple Computers for computer equipment for the 2013-14 
school year in the amount of $59,764.35 ($35,176.35 general fund and $24,588 REAP 
Funds) passed with a motion by John Siel and a second by Kim Molzahn.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.4. Consider and approve hiring of Jamie Silas as 6th grade teacher for the 2013-14 school 
year
Motion to approve hiring of Jamie Silas as 6th grade teacher for the 2013-14 school year 
passed with a motion by Scott Herrick and a second by John Siel.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.5. Consider and approve student lunch prices for the 2013-14 school year
Motion to approve increasing breakfast, lunch, and seconds prices by 25 cents and change 
grade level price groupings for K-6 and 7-12 to K-4 and 5-12 passed with a motion by 
Raquel Felzien and a second by John Siel.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.6. Consider and approve bus purchase in the amount of $48,000
Motion to approve bus purchase in the amount of $48,000 passed with a motion by John Siel 
and a second by Scott Herrick.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.7. Consider and approve first reading of Board Policies in 1000 series
Motion to approve the first reading of Board Policies in 1000 series as presented and to 
repeal and rescind all existing Board policies that pertain to the same matters or that are 
otherwise conflicting, including without limitation existing policies passed with a motion by 
John Siel and a second by Kim Molzahn.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.8. Consider and approve first reading of Board Policies in 2000 Series
Motion to approve first reading of Board Policies in 2000 Series passed with a motion by 
Scott Herrick and a second by Raquel Felzien.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.9. Consider and approve second reading of Board Policies in 3000 Series 
Motion to approve second and final reading of 3000 series as presented and to repeal and 
rescind all existing Board policies that pertain to the same matters or that are otherwise 
conflicting, including without limitation existing policies passed with a motion by John Siel 
and a second by Raquel Felzien.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

9. Discussion Items
9.1. Summer Projects



9.2. Summer Retreat for Board Members & Administration
9.3. Negotiations (Possible Executive Session)
10. Positive Comments
11. Adjournment

Motion to adjourn at 9:46 PM passed with a motion by John Siel and a second by Raquel 
Felzien.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea
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Internal Board Policies - Methods of Operation 

 

Public Participation at Board Meetings 

 

A. Attend  

 

Members of the public shall be permitted to attend and to speak at board meetings. They will not 

be required to identify themselves as a condition for admission to the meeting.  

 

The Board may allow advisors, consultants, and other persons who are not Board members to 

appear at the meeting via telephone or other similar means. 

 

The chair has the authority to assure that people conduct themselves in an orderly manner at the 

meeting.  Undue interruption or other interference with the orderly conduct of business will not 

be allowed.  The chair may order persons who are disorderly to be removed from the meeting. 

 
Legal Reference: §§ 79-570; 79-571; 

§ 84-1411 (3) and (6); § 84-1412 (1) and (3) 

 

B. Hear  

 

The board will, upon request, make a reasonable effort to accommodate the public’s right to hear 

the discussion and testimony presented at the meeting.  

 
Legal Reference: § 84-1412 (7) 

 

C. Record  

 

Members of the public may use recording devices (tape recorder, video camera, etc.) to record 

any part of a meeting of a public body, except for closed sessions.  No recording, other than note 

taking, shall be done without informing the President in advance.  The President shall control the 

placement of the recording device so the device does not obstruct the view of Board members or 

other members of the public attending the meeting and does not otherwise interfere with the 

meeting. 

 
Legal Reference: § 84-1412 (1) 

 

D. Access to Written Materials  

 

At least one copy of all reproducible written material to be discussed at an open meeting will be 

made available at the meeting for examination and copying by members of the public.    

 
Legal Reference: § 84-1412 (8) 
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E. Speak  

 

Members of the public will be permitted to speak at Board meetings at which a public forum is 

on the Agenda. Members of the public may also speak when invited to make a presentation or 

when recognized by the chair.  The Board is not required to allow members of the public to 

speak at each meeting. However, the Board will not forbid public participation at all meetings. 

 

Members of the public will not be required to have their name be placed on the agenda prior to 

the meeting in order to speak about items on the agenda. 

 

Members of the public who desire to address the Board will be required to identify themselves.  

 

The President or chair for the meeting shall have the authority to establish reasonable time limits 

for individual speakers and for the duration of public forum sessions.   

 

Speakers will be permitted to address the Board consistent with free speech rights. However, 

offensive language, defamatory remarks, and hostile conduct will not be tolerated.  Further, 

charges or complaints against a school employee shall not be made for the first time at a public 

Board meeting without having followed the school’s complaint procedure.  

 
Legal Reference: § 84-1412 (1) (2) and (3) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Franklin Public Schools Board Of 

Education Meeting Minutes 
 

 

Regular April Meeting 

 

April 08, 2013 @ 8:00 PM 

 

Franklin Public Schools 

 
 

 

Board Members Present & Absent 
 

Attendance Taken at 8:04 PM:  

 

Present Board Members:    

Raquel Felzien  

Ron Fritson  

James Haussermann  

Scott Herrick  

John Siel  

  

Absent Board Members:    

Kim  Molzahn 
 

 

 

 

 

1. Call the meeting to order   

The regular, April 8th, 2013, meeting of the Franklin Public School Board was 

opened by Board President Ron Fritson at 8:00 PM.  

 

1.1. Roll Call   

Board President Ron Fritson took roll call at 8:04.   

 

1.2. Verification of Open Meetings Act Notice   

Board Member Scott Herrick verified that the Open Meetings Notice was posted in 

the Franklin Public School's Media Center.  

 

1.3. Verification of publication of meeting notice   

Board Member Raquel Felzien verified that the meeting notice was published in 

the Franklin Chronicle.  

 

2. Consider and approve minutes from the March 11th Regular Board Meeting   

Motion to approve minutes from the March 11th Regular Board Meeting passed with 

a motion by John Siel and a second by Raquel Felzien.   

 

3. Consider and approve the current board meeting agenda 

Motion to approve the current month's board meeting agenda as presented passed 

with a motion by Raquel Felzien and a second by John Siel.   

 

4. Consider and approve bills   

Motion to approve bills as presented passed with a motion by John Siel and a 

second by James Haussermann.   

 

5. Visitors' Comments  

 



6. Reports   

6.1. Principal's Report   

6.2. Superintendent's Report   

6.3. Board Members' Reports   

6.4. Committee Reports   

7. New Business   

7.1. Planning   

7.2. Policy Review   

 

8. Action Items   

8.1. Consider and approve letter of resignation from certificated staff member, 

Kelsey Rahjes   

Motion to approve letter of resignation from certificated staff member, Kelsey 

Rahjes passed with a motion by John Siel and a second by Raquel Felzien.   

 

8.2. Consider and approve 2013-14 School Calendar   

Motion to approve approve 2013-14 School Calendar as presented passed with a 

motion by Raquel Felzien and a second by James Haussermann.   

 

8.3. Consider and approve second and final reading of Board Policies in 7000  

series   

Motion to adopt the Board policies in 7000 series as presented and to repeal and 

rescind all existing Board policies that pertain to the same matters or that are 

otherwise conflicting, including without limitation existing policies passed 

with a motion by John Siel and a second by Scott Herrick.   

 

8.4. Consider and approve first reading of Board Policies in 3000 Series    

Motion to approve first reading of 3000 series as discussed with the intent to 

repeal and rescind all existing Board policies that pertain to the same matters 

or that are otherwise conflicting, including without limitation existing 

policies upon second and final approval passed with a motion by Scott Herrick 

and a second by Raquel Felzien.   

 

8.5. Consider and approve roofing bid to low, responsible bidder for the 2013 

Summer Roofing Project    

Motion to approve roofing bid to low, responsible bidder, Magnum Roofing of 

Fremont, NE for the 2013 Summer Roofing Project passed with a motion by John 

Siel and a second by James Haussermann.   

 

8.6. Consider and approve safety & security upgrades for the 2013-14 School Year 

as discussed (Possible Executive Session)   

Motion to enter into executive session for the purpose of discussion of 

deployment of security devices was made by Raquel Felzien and seconded by John 

Siel.  Executive session was entered into at 8:55.  Board came out of executive 

session at 9:20. Motion to approve safety & security upgrades for the 2013-14 

School Year as discussed passed with a motion by Raquel Felzien and a second by 

Scott Herrick.   

 

9. Discussion Items   

9.1. Staff Appreciation   

9.2. Non-certificate Pay Increase for 2013-14 School Year    

9.3. 2013 Parent Survey   

9.4. Summer Projects   

9.5. Ipad Update   

 

10. Positive Comments   

Congratulations to those students who were selected to participate in the Summer 



Honors Program.  Franklin had 9 students selected to participate.  -Ken 

Schroeder, Superintendent 

 

Thank you to all the school personnel and community members that help the school 

during the track and golf meets.  -Raquel Felzien 

 

Congratulations to the State FFA Participants.  Franklin was well represented at 

the State FFA Convention. Congratulations to the students on all their success!  

-John Siel 

 

The board, the administration, and the community are progressive in keeping up 

with educational trends, building projects, and trying new things.  It's great 

to live in a progressive community with a progressive school.  -John Siel 

 

I really enjoyed the middle school/high school Pops Concert at the Rose Bowl.  

It was a fun venue for the kids and for the community to enjoy music.  -Scott 

Herrick 

 

Congratulation to the seniors on earning their diplomas.  Good luck to each of 

them in the future as they leave Franklin Public Schools!  -Ron Fritson 

 

11. Adjournment   

Motion to adjourn at 9:52 PM passed with a motion by Raquel Felzien and a second 

by John Siel.   
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Internal Board Policies - Methods of Operation 

 

Public Participation at Board Meetings 

 

A. Attend  

 

Members of the public shall be permitted to attend and to speak at board meetings. They will not 

be required to identify themselves as a condition for admission to the meeting.  

 

The Board may allow advisors, consultants, and other persons who are not Board members to 

appear at the meeting via telephone or other similar means. 

 

The chair has the authority to assure that people conduct themselves in an orderly manner at the 

meeting.  Undue interruption or other interference with the orderly conduct of business will not 

be allowed.  The chair may order persons who are disorderly to be removed from the meeting. 

 
Legal Reference: §§ 79-570; 79-571; 

§ 84-1411 (3) and (6); § 84-1412 (1) and (3) 

 

B. Hear  

 

The board will, upon request, make a reasonable effort to accommodate the public’s right to hear 

the discussion and testimony presented at the meeting.  

 
Legal Reference: § 84-1412 (7) 

 

C. Record  

 

Members of the public may use recording devices (tape recorder, video camera, etc.) to record 

any part of a meeting of a public body, except for closed sessions.  No recording, other than note 

taking, shall be done without informing the President in advance.  The President shall control the 

placement of the recording device so the device does not obstruct the view of Board members or 

other members of the public attending the meeting and does not otherwise interfere with the 

meeting. 

 
Legal Reference: § 84-1412 (1) 

 

D. Access to Written Materials  

 

At least one copy of all reproducible written material to be discussed at an open meeting will be 

made available at the meeting for examination and copying by members of the public.    

 
Legal Reference: § 84-1412 (8) 
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E. Speak  

 

Members of the public will be permitted to speak at Board meetings at which a public forum is 

on the Agenda. Members of the public may also speak when invited to make a presentation or 

when recognized by the chair.  The Board is not required to allow members of the public to 

speak at each meeting. However, the Board will not forbid public participation at all meetings. 

 

Members of the public will not be required to have their name be placed on the agenda prior to 

the meeting in order to speak about items on the agenda. 

 

Members of the public who desire to address the Board will be required to identify themselves.  

 

The President or chair for the meeting shall have the authority to establish reasonable time limits 

for individual speakers and for the duration of public forum sessions.   

 

Speakers will be permitted to address the Board consistent with free speech rights. However, 

offensive language, defamatory remarks, and hostile conduct will not be tolerated.  Further, 

charges or complaints against a school employee shall not be made for the first time at a public 

Board meeting without having followed the school’s complaint procedure.  

 
Legal Reference: § 84-1412 (1) (2) and (3) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Elementary/Middle School Principal’s Report 
 
There	
  is	
  Music	
  in	
  the	
  Air!	
  	
  
	
  
Cambridge	
  Music	
  Contest	
  
	
  
Elementary	
  and	
  Middle	
  School	
  Band	
  students	
  traveled	
  to	
  Cambridge	
  for	
  music	
  
contest	
  on	
  Saturday,	
  April	
  13th.	
  Our	
  students	
  achieved	
  all	
  1’s	
  and	
  2’s	
  on	
  their	
  
performance.	
  	
  Mr.	
  Price	
  shared	
  that	
  we	
  were	
  the	
  only	
  school	
  to	
  do	
  so.	
  	
  	
  
	
  
1-­‐Superior	
  
2-­‐Excellent	
  	
  
3-­‐	
  Good	
  
4-­‐Fair	
  
	
  
Kirsten	
  Plank/Taylor	
  Wilson	
  -­‐	
  	
  Superior	
  and	
  Top	
  (1st)	
  JH	
  Brass	
  Ensemble	
  
Ethan	
  Vansyckle	
  –	
  Excellent	
  
Alyson	
  Lunsford	
  –	
  Superior	
  
Makaylin	
  Kahrs	
  –	
  Superior	
  
Claire	
  Harrison	
  –	
  Superior	
  
Moriah	
  Aberle	
  –	
  Excellent	
  
Abe	
  Schroeder	
  –	
  Superior	
  
Selena	
  Bloos	
  –	
  Excellent	
  
Claire	
  Harrison/Alexis	
  Plank	
  –	
  Superior	
  
Lilia	
  Aberle	
  –	
  Superior	
  and	
  2nd	
  in	
  JH	
  Percussion	
  	
  
Cassie	
  Saathoff/Andrea	
  Jackson	
  –	
  Excellent	
  
Abe	
  Schroeder/	
  Marc	
  Osantowski	
  –	
  Excellent	
  
McKenna	
  Haussermann/	
  Andrea	
  Jackson–	
  Excellent	
  
Sophia	
  Schroeder	
  –	
  Excellent	
  
Moriah	
  Aberle/Karsen	
  Bower	
  –	
  Excellent	
  
Sophia	
  Schroeder/Selena	
  Bloos	
  –	
  Excellent	
  
Abigail	
  Cleveland	
  –	
  Superior	
  and	
  3rd	
  in	
  Elementary	
  Percussion	
  
Jasmin	
  Wengler	
  –	
  Superior	
  and	
  2nd	
  in	
  Elementary	
  Percussion	
  
Abigial	
  Cleveland/Jasmin	
  Wengler	
  –	
  Superior	
  
Jessica	
  James/Alyson	
  Lunsford	
  -­‐	
  Excellent	
  
	
  
5th	
  and	
  6th	
  Grade	
  Honor	
  Band	
  and	
  Choir	
  
	
  
Students	
  from	
  the	
  5th	
  and	
  6th	
  grade	
  class	
  spent	
  the	
  day	
  singing	
  and	
  playing	
  in	
  
Holdrege	
  on	
  April	
  27th.	
  	
  Mrs.	
  Antholz	
  and	
  Mr.	
  Price	
  took	
  the	
  group	
  up	
  for	
  an	
  all	
  day	
  
practice	
  session	
  with	
  guest	
  instructors	
  and	
  an	
  afternoon	
  performance.	
  	
  Students	
  
participating	
  in	
  the	
  day	
  were:	
  	
  
	
  
	
  
The	
  elementary	
  spring	
  concert	
  is	
  scheduled	
  for	
  Tuesday,	
  May	
  7th	
  at	
  7:00pm.	
  	
  
	
  
	
  
	
  
Middle	
  School	
  Quiz	
  Bowl	
  
	
  
	
  



The	
  middle	
  school	
  quiz	
  bowl	
  ended	
  their	
  season	
  with	
  a	
  3rd	
  place	
  finish	
  in	
  
Minden	
  Monday,	
  March	
  4,	
  at	
  C.L.	
  Jones	
  Middle	
  School.	
  	
  The	
  team	
  won	
  
some	
  very	
  close,	
  tough	
  matches	
  to	
  come	
  up	
  with	
  the	
  3rd	
  place	
  
finish.	
  	
  	
  Coach	
  Becky	
  Cleveland,	
  Lilia	
  Aberle,	
  Kirsten	
  Plank,	
  Captain	
  Trent	
  
Christiancy,	
  Josiah	
  Vauthrin,	
  and	
  Dayna	
  James.	
  	
  Front	
  Row:	
  	
  Drew	
  Goosic,	
  
Haley	
  Shannon,	
  Mercedes	
  DeJonge,	
  Jordan	
  Wilbur,	
  and	
  Owen	
  Grube.	
  
	
  
	
  

BIG RED STARS 2013 
Big Red Stars is a recognition program honoring eighth grade students 
from the state of Nebraska who showcase promising academic talent, 
leadership or perseverance. The Big Red Stars Award Ceremony and 
Formal Program was held on April 30, 2013 at the Lied Center hosted by 
the Office of Admissions and Education Quest. Franklin students 
participating in the ceremony were Owen Grube and Michael Douglass. 
Following the ceremony students and their families were invited to attend 
a picnic luncheon and could participate in other activities on the UNL 
campus.  

	
  
Invention	
  Convention	
  
	
  
The	
  Annual	
  Invention	
  Convention	
  was	
  held	
  April	
  15th	
  at	
  Pioneer	
  Village.	
  	
  Franklin	
  
had	
  27	
  students	
  presenting	
  inventions	
  in	
  Minden.	
  	
  The	
  display	
  boards	
  will	
  be	
  in	
  the	
  
lunchroom	
  on	
  the	
  night	
  of	
  the	
  elementary	
  concert	
  for	
  the	
  community	
  to	
  view.	
  	
  I	
  was	
  
impressed	
  with	
  the	
  quality	
  of	
  the	
  inventions	
  and	
  the	
  great	
  display	
  boards	
  our	
  
students	
  created.	
  	
  You	
  could	
  tell	
  that	
  the	
  students,	
  parents	
  and	
  their	
  sponsor,	
  Mrs.	
  
Cleveland	
  had	
  spent	
  a	
  great	
  deal	
  of	
  time	
  on	
  the	
  inventions.	
  Students	
  who	
  received	
  	
  
	
  
3rd	
  grade	
  -­‐	
  2nd	
  place	
  Barett	
  Haussermann	
  &	
  Ayden	
  Molzahn	
  	
  for	
  The	
  Rabbit	
  Funnel	
  
3rd	
  place	
  Emily	
  Rutt	
  –	
  Step	
  and	
  Reach	
  
	
  
4th	
  grade	
  -­‐	
  2nd	
  place	
  Jacob	
  Lunsford	
  	
  -­‐	
  Exercise	
  Math	
  Game	
  
1st	
  place	
  Kirsten	
  Herrick	
  –	
  Pigmania	
  App	
  
	
  
5th	
  grade	
  -­‐	
  1st	
  place	
  Claire	
  Harrison	
  –	
  iBake	
  (and	
  5th	
  grade	
  overall	
  Champion),	
  
2nd	
  place	
  Alyson	
  Lunsford	
  –	
  iUmbrella,	
  3rd	
  place	
  Andrea	
  Schurman	
  –	
  Pic	
  Tac,	
  
1st	
  place	
  Abby	
  Cleveland	
  and	
  Ava	
  Goosic	
  –	
  Save	
  Me	
  Light,	
  3rd	
  place	
  Jasmin	
  Wengler	
  
–	
  Side-­‐ways	
  Seat	
  Belt	
  
	
  
6th	
  grade	
  
2nd	
  place	
  Emma	
  Goosic	
  &	
  MaKayla	
  Weiss	
  –	
  Crunchback	
  
1st	
  place	
  Sam	
  Gerdes	
  –	
  Emergency	
  Preparedness	
  Pack	
  (6th	
  grade	
  overall	
  Champion)	
  



	
  



ELIGIBILITY

Position hrs./day x days worked / wks. worked EQUALS

Secretary 1 7.75 190 46

Secretary 2 7.75 198 46

Para Ed. (9) 7 178 42

Cooks (3) 7 178 42

Custodian 3 7 178 42

AFFORDABILITY

hrs./day x hrly. Rate x days worked EQUALS

Secretary 1 7.75 12.35 190

Secretary 2 7.75 15.7 198

Para Ed. (9) 7 11.89 178

Cooks (3) 7 9.72 178

Custodian 3 7 11.6 178

PENALTY

#1 - Not offering single insurance coverage to eligible full-time employees and if at least one employee receives a premium credit used to 

purchase insurance on the exchange.

#of full-time employees - 30) x $2000

40 - 30 = 10 X 2000 = 20,000

#2 0 Not offerding affordable single insurance coverage based on 9.5% of the employee's income and/or Not offereing acceptable

single insurance coverage

Equals  3000 x number of Employees purchasing insurance on the exchange.

3000 x 2 = $6000



TOTAL PENALTIES EQUALS $26,000



Avg. Weekly Hours

32.01086957

33.35869565

29.66666667

29.66666667

29.66666667

Annual Salary

$18,185.38 $4,313.39 $4,313.39

$24,091.65 $3,752.29 $3,752.29

$14,814.94 $4,633.58 $41,702.23

$12,111.12 $4,890.44 $14,671.33

$14,453.60 $4,667.91 $4,667.91

$69,107.15

#1 - Not offering single insurance coverage to eligible full-time employees and if at least one employee receives a premium credit used to 

#2 0 Not offerding affordable single insurance coverage based on 9.5% of the employee's income and/or Not offereing acceptable



"Big or Small" Staff Calculations-Franklin Public Schools

Part-Time

Positions hrs./day X days worked X number of: EQUALS

Bookeeper's Assistant 3.5 20 1

Paras (35) 7 20 6

Para (40)-Sheryl 7 20 1

Para (28)-Kathy 7 16 1

Para (14) - Kelsey 7 8 1

Part-Time Para (Janet K.) 7 16 1

Cook's Assistant (35) 7 20 1

Cook's Assistant (32.5) 6.5 20 1

Cook's Assistant (27.5) 5.5 20 1

Drivers 2.7 20 4

TOTALS 60.2 180 18

Full-Time

Position hrs./day x days worked x number of: EQUALS

Teachers 8 20 35

Secretary 8 20 1

Bookkeeper 8 20 1

Admin 8 20 3

Transportation Coordinator 8 20 1

Head Cook 8 20 1

Custodians 8 20 2

TOTALS 56 140 44



FULL-TIME EMPLOYEES =



"Big or Small" Staff Calculations-Franklin Public Schools

Total Hours AVG. Based on 177 Work Days & 42 Week Calendar

70 14.75

840 29.5

140 29.5

112 29.5

56 29.5

112 29.5

140 29.5

130 27.39285714

110 23.17857143

216 11.37857143

1926 16.05

Total Hours

5600 School Insured

160 Outside Insured

160 School Insured

480 School Insured

160 School Insured

160 School Insured

320 School Insured

344960



44

FULL-TIME EMPLOYEES = 60.05



	
  

EHA	
  Announces	
  a	
  Lower	
  Cost	
  Plan	
  Option	
  

On	
  April	
  29,	
  2013	
  the	
  EHA	
  Board	
  approved	
  a	
  new	
  plan	
  design	
  that	
  will	
  be	
  available	
  to	
  large	
  and	
  small	
  
EHA	
  employers	
  to	
  offer	
  as	
  the	
  benefit	
  plan	
  to	
  any	
  existing	
  or	
  new	
  EHA	
  subgroup.	
  	
  This	
  new	
  plan	
  option	
  
will	
  be	
  available	
  with	
  an	
  effective	
  date	
  of	
  September	
  1,	
  2013.	
  

The	
  new	
  plan	
  will	
  have	
  a	
  $4,000	
  deductible	
  and	
  will	
  cover	
  70%	
  of	
  expenses	
  until	
  the	
  out	
  of	
  pocket	
  
deductible	
  and	
  member	
  coinsurance	
  of	
  $6,350	
  is	
  met,	
  and	
  then	
  the	
  plan	
  will	
  cover	
  100%	
  of	
  expenses	
  
thereafter	
  for	
  employee	
  only	
  coverage,	
  with	
  tiers	
  covering	
  dependents	
  generally	
  twice	
  these	
  amounts.	
  	
  
The	
  plan	
  will	
  be	
  priced	
  25%	
  below	
  the	
  cost	
  of	
  the	
  current	
  EHA	
  $750	
  deductible	
  plan.	
  	
  A	
  further	
  
description	
  of	
  benefits	
  and	
  premium	
  rates	
  follow	
  this	
  announcement.	
  	
  	
  

The	
  Educators	
  Health	
  Alliance	
  (EHA)	
  Board	
  previously	
  announced	
  the	
  development	
  of	
  a	
  lower	
  cost	
  
plan(s)	
  to	
  meet	
  needs	
  resulting	
  from	
  health	
  reform	
  developments	
  of	
  shared	
  responsibility	
  requirements	
  
for	
  large	
  employers	
  and	
  health	
  insurance	
  exchanges	
  which	
  will	
  be	
  available	
  for	
  small	
  employers.	
  	
  For	
  
more	
  information	
  please	
  refer	
  to	
  the	
  following	
  link:	
  
http://www.ehaplan.org/sites/default/files/Educators%20Health%20Alliance%20ACA%20Low%20Cost%
20Plans%20Announcement.pdf	
  

The	
  shared	
  responsibility	
  requirements	
  for	
  large	
  employers	
  to	
  avoid	
  shared	
  responsibility	
  payments	
  or	
  
‘penalties’	
  include	
  the	
  requirement	
  that	
  a	
  benefit	
  plan	
  offered	
  by	
  a	
  large	
  employer	
  meet	
  or	
  exceed	
  a	
  
benefit	
  minimum	
  of	
  60%	
  as	
  calculated	
  on	
  a	
  federal	
  Minimum	
  Value	
  (MV)	
  calculator.	
  	
  The	
  new	
  EHA	
  
benefit	
  plan	
  meets	
  this	
  minimum	
  value	
  requirement.	
  

A	
  word	
  about	
  Bronze	
  plans.	
  	
  Under	
  the	
  Affordable	
  Care	
  Act	
  (ACA)	
  benefit	
  plans	
  in	
  the	
  statewide	
  ‘single	
  
risk	
  pools’	
  of	
  insurers	
  that	
  participate	
  in	
  the	
  health	
  insurance	
  exchanges	
  will	
  be	
  limited	
  to	
  only	
  plans	
  
designated	
  as	
  Platinum,	
  Gold,	
  Silver	
  and	
  Bronze	
  that	
  are	
  determined	
  on	
  a	
  federal	
  Actuarial	
  Value	
  (AV)	
  
calculator	
  as	
  having	
  actuarial	
  values	
  of	
  90%,	
  80%,	
  70%,	
  and	
  60%,	
  respectively.	
  	
  This	
  calculator	
  
approximates	
  the	
  portion	
  of	
  medical	
  expenses	
  that	
  are	
  paid	
  by	
  the	
  health	
  insurance	
  coverage.	
  	
  While	
  
our	
  new	
  $4,000	
  deductible	
  coverage	
  is	
  not	
  part	
  of	
  a	
  so	
  designated	
  ‘single	
  risk	
  pool’,	
  (our	
  plan	
  is	
  rather	
  
part	
  of	
  the	
  EHA),	
  we	
  have	
  calculated	
  the	
  actuarial	
  value	
  of	
  60%	
  for	
  this	
  plan	
  on	
  the	
  federal	
  actuarial	
  
value	
  calculator.	
  	
  	
  So	
  while	
  it	
  is	
  not	
  officially	
  a	
  “Bronze”	
  plan,	
  it	
  is	
  a	
  plan	
  that	
  has	
  benefit	
  coverage	
  with	
  a	
  
similar	
  actuarial	
  value	
  as	
  plans	
  that	
  will	
  be	
  designated	
  as	
  Bronze.	
  	
  	
  	
  

If	
  you	
  have	
  any	
  further	
  questions	
  please	
  contact	
  Greg	
  Long	
  EHA	
  Field	
  Representative	
  greg@ehaplan.org	
  
or	
  402-­‐440-­‐1358,	
  or	
  your	
  BCBSNE	
  Regional	
  Representative.	
  

Beth	
  Kernes	
  Krause	
  
Chair	
  EHA	
  Board	
  of	
  Directors	
  



     Benefit Item Preferred Non‐Preferred

     This Plan is Available on a Subgroup‐wide Basis Only

     Employee Only Deductible $4,000 $8,000

     Family Deductible $8,000 $16,000

     Family Deductible Basis Embedded Embedded

     Coinsurance 30% 50%

     Individual Coinsurance Out‐of‐Pocket Maximum $2,350 $4,700

     Family Coinsurance Out‐of‐Pocket Maximum $4,700 $9,400

            Excludes Deductible

     Lifetime Maximum Unlimited

     Office Visit Copay

     Inpatient Hospital

     Outpatient Hospital

     Emergency Services

     Prescription Drugs

          Generic Copay

          Formulary Brand Copay

          Non‐Formulary Brand Copay

          In Network Specialty Copay (30 Day Supply)

          Out of Network Specialty Copay (30 Day Supply)

          Formulary Diabetic Supplies

          Non‐Formulary Diabetic Supplies

          Ostomy Supplies

          Maximum Copay ‐ Single

          Maximum Copay ‐ Family

          Mail Order Maximum

          Mail Order Copay

          Preauthorization Programs Included

     Preventive Services

     Mental Health and Substance Abuse

          Inpatient

          Outpatient 

Standard Rates         

Effective 9/1/13
Employee Only $386.10

Employee & Child(ren) $714.30
Employee & Spouse $810.82

Employee, Spouse, & Children $1,088.72

Ded & Coins

Educators Health Alliance
2013‐14 Benefit Summary for HSA‐Eligible $4,000 Deductible Plan

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

Ded & Coins

n/a

n/a

180 Days Supply

Ded & Coins

Gastroprotective NSAIDs and Proton Pump Inhibitors

Covered at 100%

Ded & Coins



Penalties for Employers Not Offering Affordable Coverage

Under the Affordable Care Act Beginning in 2014

Start here.

Does the employer 

offer coverage to 

its workers?

Does the employer 

have at least 50 

full-time

equivalent 

employees?

Does the 

insurance pay for 

at least 60% of 

covered health 

care expenses for 

a typical 

population?

Do any employees 

have to pay more 

than 9.5% of 

family income for 

the employer 

coverage?

Did at least one 

employee receive 

a premium tax 

credit or cost 

sharing subsidy in 

an Exchange?

The employer must pay a 

penalty for not offering 

coverage.

Employees can 

choose to buy 

coverage in an 

Exchange and 

receive a premium 

tax credit.

The employer

must pay a penalty

for not offering

affordable coverage.

healthreform.kff.org

Those employees 

can choose to buy 

coverage in an 

Exchange and 

receive a premium 

tax credit.

Penalties do

not apply to small

employers.

No

Yes

No Yes

If the employer has 25 or 

fewer employees and 

average wage up to 

$50,000, it may be 

eligible for a health 

insurance tax credit.

The penalty is $2,000 

annually times the 

number of full-time 

employees minus 30. 

The penalty is increased 

each year by the growth 

in insurance premiums.

Yes

No
The penalty is $3,000 

annually for each full-

time employee receiving 

a tax credit, up to a 

maximum of $2,000 

times the number of full-

time employees minus 

30. The penalty is 

increased each year by 

the growth in insurance 

premiums.

Yes

Yes

No

There is no penalty 

payment required of the 

employer since it

offers affordable

coverage.





FRANKLIN PUBLIC SCHOOLS
TEACHER'S CONTRACT

THIS CONTRACT made by and between the School District of Franklin, No. 506 in the County of Franklin, hi
the State of Nebraska, hereinafter referred to as the District and Jamie Silas a legally qualified teacher,
hereinafter referred to as Teacher.

WITNESSETH: That the Board of Education of the District hereby agrees to employ the Teacher above named
in the schools of the District for a school year, which shall begin on or about August 1, 2013, and will run
through the close of the 2013-2014 school year. The Teacher hereby agrees to accept such employment at a
salary of $35,923 and under the following conditions.

FTE: 1
VIZ: BA+27 Step 7, Index 1.39 $43,333 Elementary Teacher

Year 5 $2,058 Assistant MS/HS Volleball

TOTAL $45,391

**SALARY WILL BE DEPENDENT UPON PLACEMENT ON THE SALARY SCHEDULE AS
NEGOTIATED WITH THE FRANKLIN TEACHERS ASSOCIATION.

FIRST: The salary of the Teacher shall be payable in 12 equal installments. The first installment shall
be payable on the 20th__ day of September, 2013, and the remaining installments shall be payable on the

_20th_ day of each month thereafter.

SECOND: The Teacher hereby agrees to be governed by the policies of the Board of Education of the District
and that the teaching duties to be performed by him/her under this contract shall be subject to assignment and
supervision by the Superintendent of the District with the approval of the Board; and further agrees to devote full
time, during days of school to his/her position and in all respects, to diligently and faithfully perform the assigned
duties as teacher to the best of his/her professional ability.

THIRD: In addition to the normal duties traditionally required of teachers, the Teacher may be assigned such
"extra-duty" assignments as defined by Board Policy, which shall be upon such terms and conditions and at such
additional rate of compensation as the Teacher and the District may agree upon; Provided, that assignments are
made as necessitated by school programs and may be amended or deleted at the discretion of the Board at the
conclusion of any contract period.

FOURTH: During a school year covered by this agreement, in the event the Teacher violates any of the
provisions of this agreement, or performs any act or does anything which is materially harmful to the employer,
or which, substantially inhibits the Teacher's ability to discharge the duties as set forth herein, including,
but not limited to (a) becoming legally disqualified to teach in the State of Nebraska; (b) participation in
any fraud; (c) causing any intentional damage to property; (d) engaging in any unlawful act; (e) becoming
physically or mentally disabled; (f) insubordination; (g) neglect of duty; or (h) immorality; then
the Teacher may be discharged; provided the Teacher has been given an opportunity for and due notice of a
hearing before the Board prior to official action being taken. Nothing contained herein shall prevent the
suspension of the teacher, with pay, from his/her duties during the pendency of such proceedings.

FIFTH:
Any contract or renewal agreement is contingent upon the successful completion of the contract contained herein.
Any violations of the conditions of this contract may be considered cause for termination of a subsequent
contract.

.. over..



SIXTH: That upon termination of this contract for any cause, the compensation paid or to be paid hereunder
shall be an amount which bears the same ratio to the yearly salary herein specified. Any unearned fractional
portion of an installment paid but not earned prior to termination of the contract shall be refunded by the Teacher.

SEVENTH: There shall be no penalty for release or resignation by the Teacher from this contract; Provided no
resignation shall become effective until the close of the school year unless accepted by the Board of Education of
the District and the Board shall fix the time at which the resignation is to take effect.

EIGHTH: This contract shall conform to the regulations governing deductions from the above stated
compensation with reference to Withholding Tax, Social Security and Teacher's Retirement. Other deductions
may be withheld as agreed to by the parties of this contract.

NINTH: The Teacher hereby affirms that he/she is not under contract with another School Board or Board of
Education within this State covering a part or all of the same time of performance as is contemplated by this
agreement. The Teacher further affirms that at the beginning of the term of this contract he/she holds or will hold
a NEBRASKA CERTIFICATE, which is or will be in full force and effect for the period covered by this
contract. It is understood and agreed that this contract is not valid until the Teacher's certificate, as herein listed,
is registered in the office of the County Superintendent of Schools in this County and that the Teacher shall not
be compensated for any services performed prior to the date of registration of this certificate.

TENTH: Terms and conditions set forth in this agreement shall be subject to such wages and conditions of
employment as may be mutually agreed upon by and between the Board and teachers or a duly recognized
collective bargaining agent for said teachers, and said agreement, when reduced to writing, and executed by the
parties, shall be deemed to be included herein by reference and shall become a part hereof.

ELEVENTH: Hereafter, this contract may be continued by a separate, annual written "Renewal Agreement",
which shall incorporate all the provisions hereof by reference, except as stated on such Renewal Agreement.
Renewal Agreements must be executed by the Teacher and delivered to the Superintendent of Schools or the
Secretary of the Board of Education of the District within fifteen calendar days of receipt thereof from the
District.

TWELFTH: That if the Teacher does not accept and deliver one signed copy of this contract to the
Superintendent of Schools or to the Secretary of the Board of Education of the District on or before May 17th,
2013. this contract is null and void.

Executed: May 13th, 2013 V Y ).AYU(? /).
SIRTeacher Signature

Executed: May 13th, 2013 School District of _ Franklin
No. _ 506 County of _Franklin

Attest

Secretary President



















               FPS FLEET INFORMATION
Updated: 1-14-13

Vehicle Year Mileage Miles Last Year Replacement Priority Replacement Value Notes/Repairs
Route Bus 1995 236,000 16,000 3 $40,000 New Engine-2010-Good Spare
Route Bus 1997 226,000 14,000 1 $40,000 New Tranny-2011
Route Bus 2007 54,800 16,000 6 $70,000
Route Bus (Int.) 1999 164,000 15,000 4 $55,000
Route Bus (Frt.) 1999 140,000 4,000 2 $55,000 No Driver Likes
Route Bus 2005 45,400 13,500 5 $45,000 Oil Pump, Turbo, Sensors (All Of Them)
Big Activity Bus 2006 54,000 7,700 7 $80,000
New Activity Bus 2007 17,600 2,250 8 $80,000
Ford Van (Red) 2000 150,000 23,000 1 $20,000 New Ball Joints
Ford Van (Maroon) 2007 84,000 15,700 2 $20,000
Ford Van (Gold) 2007 66,300 13,900 4 $20,000
Dodge Minivan #1 2008 128,600 39,000 5 $15,000
Dodge Minivan #2 2008 73,200 23,900 6 $15,000
Ford Van (White) 2011 37,800 10,000 7 $19,000
GMC Pickup 2007 75,800 10,800 3 $25,000



New Engine-2010-Good Spare

Oil Pump, Turbo, Sensors (All Of Them)













































































































































































































































































































Article 3 BUSINESS OPERATIONS Policy No. 3520 
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Business Operations 

 

Transportation 

 

Franklin Public Schools shall not provide free transportation to and from school except for 

circumstances where the administration determines it to be appropriate and efficient to provide 

transportation for students who would otherwise be entitled by law to a transportation allowance; 

to students residing on an established route; and to students entitled by right to transportation 

services.  Transported students shall be picked up and dropped off at their residences.  Requests 

by parents to have students dropped off or picked up at any other location need to be made 

directly to the route driver.  The route driver and transportation coordinator will determine 

whether or not to honor the request.  

 

Transportation may be provided for school activities and field trips as determined appropriate by 

the administration from time to time.   

 

Franklin Public Schools District fleet vehicles may not be leased or loaned to individuals or 

outside groups. 
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Legal Reference:   Neb. Rev. Stat. § 79-611 

   NDE Rule 91 

 

 

Date of Adoption:  [Insert Date] 



Proposal
Date

4/12/2013

Name / Address

Franklin Schools

1001 M St.

Franklin, NE 68939

Phone # 402-463-7330 Fax # 402-463-7330 kevin@ceisecurityandsound.com

Total

Subtotal

Sales Tax  (0.0%)

Accepted by:_________________________

            Date:_____________
kevin@ceisecurityandsound.com

Upon acceptance of this

proposal, 50% is due.

When payment has been

received, work will then be

scheduled.  We appreciate

your business!

Description Qty Cost Total

Honeywell - V21IP, 6160RF, Siren, battery 1 369.00 369.00

Honeywell 5800RP wireless repeater 2 115.00 230.00

Honeywell 5816WMBR Door/Window transmitter brown 12 46.00 552.00

Installation 1 375.00 375.00

Alarm-Net monthly service fee (This can be billed monthly or annually) 1 20.00 20.00

This is to install an alarm system on 12 doors for alerting personnel of

entrance to specific doors after hours or when system is activated. The

specific number of doors can be adjusted to meet the exact number of

doors needed.

$1,546.00

$1,546.00

$0.00



Dave & Linea- 
 
In advance of negotiations next fall, I would like the following information 
before the end of the school year, so that I can work on negotiations 
information in the summer.  The more work we can do coming to 
agreement on the numbers and information we will use in the fall 
negotiations process during the summer months, the smoother the process 
will go in the fall.  I would like the following information: 
 
1. Tell me who I am to direct written correspondences to regarding 

negotiations. 
2. The summer contact information for those that I am to direct 

correspondences to regarding negotiations. 
3. Any key issues pertaining to the negotiated agreement you would like for 

me to research on your behalf or on the board's behalf besides 
salary. 

4. Verification of the placement (index) of all certificated staff members on 
the current salary schedule and their anticipated insurance status 
(single, employee & spouse, etc.).  I will assist you by providing you 
and the other staff members with a spreadsheet indicating the index 
placement they indicated on their "Intent to Return Forms".  This is a 
critical piece of information used as a basis for all calculations and 
one that we need to agree on before the calculation process 
begins.  After the calculations are complete, it is very difficult and 
time consuming to go back and complete them again.  I can't 
emphasize this enough.  Your membership needs to closely examine 
their index placement and projected insurance to ensure they are 
both 100% correct.  

5. The schools you would like to use in the array calculation 
comparison.  During the last array calculation, the following schools 
were used: Superior, Alma, Shelton, Gibbon, Silver Lake, Blue Hill, 
Bertrand, Southern Valley, Elm Creek, Kenesaw, Axtell, Loomis, Red 
Cloud, & Wilcox-Hildreth.   Please keep in mind that you may 
recommend the schools to be included, but the board and the FTA 
will need to agree on the school's included. 

If you have any questions pertaining to any of these items, please let me 
know.  Thanks for your cooperation.  I look forward to working with you on 
this process this fall and this summer. 
 
-Ken 
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