
February Board Meeting

Monday, February 11, 2013 7:00 PM

 

1. Call the meeting to order
1.1. Roll Call
1.2. Verification of Open Meetings Act Notice
1.3. Verification of publication of meeting notice
2. Consider and approve minutes of previous meeting
3. Consider and approve the current board meeting agenda 

Motion to approve the current month's board meeting agenda as presented passed with a 
motion by Scott Herrick and a second by John Siel.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

4. Consider and approve bills
Motion to approve bills as presented passed with a motion by Raquel Felzien and a second 
by John Siel.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

4.1. Consider and approve R & R repair bill in the amount of $?????
4.2. Consider and approve bill from H&Y Leveling in the amount of $300

Motion to consider and approve bill from H&Y Leveling passed with a motion by John Siel 
and a second by Raquel Felzien.
Scott Herrick: Abstain (With Conflict), Raquel Felzien: Yea, Ron Fritson: Yea, James 
Haussermann: Yea, Kim Molzahn: Yea, John Siel: Yea

5. Visitors' Comments
6. Reports
6.1. Principal's Report
6.2. Superintendent's Report
6.2.1. Principal Hiring Process Update
6.3. Board Members' Reports
6.4. Committee Reports
7. New Business
7.1. Planning
7.2. Policy Review
7.2.1. School Wellness Policy
8. Action Items
8.1. Consider and approve continuing membership in the Nebraska Association of School 

Boards
Motion to consider and approve continuing membership in the Nebraska Association of 
School Boards passed with a motion by Raquel Felzien and a second by Kim Molzahn.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.2. Consider and approve contract with ESU 11 for special education services for the 2013-
14 school year



Motion to consider and approve entering into a service contract with Educational Service 
Unit #11 for special education services for the 2013-14 school year passed with a motion by 
John Siel and a second by Scott Herrick.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.3. Consider and approve first reading of Board policies in 4000 series
Motion to adopt the Board policies in 4000 series as presented and to repeal and rescind all 
existing Board policies that pertain to the same matters or that are otherwise conflicting, 
including without limitation existing policies passed with a motion by Raquel Felzien and a 
second by Kim Molzahn.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea

8.4. Consider and approve Superintendent's Contract for Ken Schroeder (Possible Executive 
Session)
Motion to consider and approve Superintendent's Contract for Ken Schroeder passed with a 
motion by John Siel and a second by Scott Herrick.
James Haussermann: Nay, Kim Molzahn: Nay, Raquel Felzien: Yea, Ron Fritson: Yea, Scott 
Herrick: Yea, John Siel: Yea

9. Discussion Items
9.1. Smart Music Student Presentation
9.2. NRCSA Spring Conference Registration-March 21st & 22nd-Kearney, NE
9.3. Positive Behavioral Support Data Update
9.4. RTI & Alt Ed. Software Presentation
9.5. School Safety (Possible Executive Session)
9.6. Superintendent's Evaluation (Possible Executive Session) 
10. Positive Comments
11. Adjournment

Motion to adjourn at 8:42 PM passed with a motion by John Siel and a second by Raquel 
Felzien.
Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott Herrick: Yea, Kim 
Molzahn: Yea, John Siel: Yea
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Internal Board Policies - Methods of Operation 

 

Public Participation at Board Meetings 

 

A. Attend  

 

Members of the public shall be permitted to attend and to speak at board meetings. They will not 

be required to identify themselves as a condition for admission to the meeting.  

 

The Board may allow advisors, consultants, and other persons who are not Board members to 

appear at the meeting via telephone or other similar means. 

 

The chair has the authority to assure that people conduct themselves in an orderly manner at the 

meeting.  Undue interruption or other interference with the orderly conduct of business will not 

be allowed.  The chair may order persons who are disorderly to be removed from the meeting. 

 
Legal Reference: §§ 79-570; 79-571; 

§ 84-1411 (3) and (6); § 84-1412 (1) and (3) 

 

B. Hear  

 

The board will, upon request, make a reasonable effort to accommodate the public’s right to hear 

the discussion and testimony presented at the meeting.  

 
Legal Reference: § 84-1412 (7) 

 

C. Record  

 

Members of the public may use recording devices (tape recorder, video camera, etc.) to record 

any part of a meeting of a public body, except for closed sessions.  No recording, other than note 

taking, shall be done without informing the President in advance.  The President shall control the 

placement of the recording device so the device does not obstruct the view of Board members or 

other members of the public attending the meeting and does not otherwise interfere with the 

meeting. 

 
Legal Reference: § 84-1412 (1) 

 

D. Access to Written Materials  

 

At least one copy of all reproducible written material to be discussed at an open meeting will be 

made available at the meeting for examination and copying by members of the public.    

 
Legal Reference: § 84-1412 (8) 
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E. Speak  

 

Members of the public will be permitted to speak at Board meetings at which a public forum is 

on the Agenda. Members of the public may also speak when invited to make a presentation or 

when recognized by the chair.  The Board is not required to allow members of the public to 

speak at each meeting. However, the Board will not forbid public participation at all meetings. 

 

Members of the public will not be required to have their name be placed on the agenda prior to 

the meeting in order to speak about items on the agenda. 

 

Members of the public who desire to address the Board will be required to identify themselves.  

 

The President or chair for the meeting shall have the authority to establish reasonable time limits 

for individual speakers and for the duration of public forum sessions.   

 

Speakers will be permitted to address the Board consistent with free speech rights. However, 

offensive language, defamatory remarks, and hostile conduct will not be tolerated.  Further, 

charges or complaints against a school employee shall not be made for the first time at a public 

Board meeting without having followed the school’s complaint procedure.  

 
Legal Reference: § 84-1412 (1) (2) and (3) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Franklin Public Schools Board Of 
Education Meeting Minutes 

 
 

January 2013 Regular Meeting 
 

January 14, 2013 @ 07:00PM 
 

Franklin Public Schools Media Center 
 
 
 

Board Members Present & Absent 
 

Attendance Taken at 7:03 PM:  
 
Present Board Members:    
Raquel Felzien  
Ron Fritson  
James Haussermann  
Scott Herrick  
Kim  Molzahn  
  
Absent Board Members:    
John Siel  
 
 
 

1. Call the meeting to order   
The regular, January 14th, 2013, meeting of the Franklin Public School Board was 
opened by Board President Ron Fritson at 7:02 PM.  
 
1.1. Oath of Office for most recently elected board members & annual election of 
board officers   
Scott Herrick and Raquel Felzien were sworn in.  
 
1.2. Roll Call   
The regular, January 14th, 2013, meeting of the Franklin Public School Board was 
called to order by Board President Ron Fritson. 
   
1.3. Verification of Open Meetings Act Notice   
Board Member Scott Herrick verified that the Open Meetings Notice was posted in 
the Franklin Public School's Media Center.  
 
1.4. Verification of publication of meeting notice   
Board Member Raquel Felzien verified that the meeting notice was published in 
the Franklin Chronicle.  
 
2. Consider and approve minutes of previous meeting   
Motion to approve the the minutes from the previous month's meeting passed with 
a motion by Raquel Felzien and a second by James Haussermann.   
 
 
3. Consider and approve the current board meeting agenda 
Motion to approve the current month's board meeting agenda as presented passed 
with a motion by Kim Molzahn and a second by Scott Herrick.   
 
 



4. Reorganization of Board of Education-Election of Officers as per Franklin 
Public School Board Policy #8130   
Officers were elected: 
President: Ron Fritson 
Vice-President: John Siel 
Secretary: Raquel Felzien 
Treasurer: Scott Herrick  
 
4.1. Consider and approve appointments to the Franklin Board of Education 
Committees as presented by Superintendent Ken Schroeder   
Motion to approve the appointments to the Franklin Board of Education Committees 
as presented by Superintendent Ken Schroeder passed with a motion by Raquel 
Felzien and a second by James Haussermann.   
 
4.2. Consider and approve selecting Greg Perry as legal counsel for Franklin 
Public Schools   
Motion to consider and approve selecting Greg Perry as legal counsel for 
Franklin Public Schools passed with a motion by Raquel Felzien and a second by 
Scott Herrick.   
 
4.3. Consider and approve selecting Franklin State Bank and South Central State 
Bank as depository banks for Franklin Public Schools for 2013   
Motion to consider and approve selecting Franklin State Bank and South Central 
State Bank as depository banks for Franklin Public Schools for 2013 passed with 
a motion by Kim Molzahn and a second by Raquel Felzien.   
 
4.4. Dissemination of conflict of interest statutes to each board member as per 
Franklin Public Schools Board Policy 8130   
 
4.5. Consider and approve selecting the Franklin Chronicle as the Franklin 
Public School District's newspaper of record for 2013   
Motion to consider and approve selecting the Franklin Chronicle as the Franklin 
Public School District's newspaper of record for 2013 passed with a motion by 
Scott Herrick and a second by James Haussermann.   
 
5. Consider and approve bills   
Motion to approve bills as presented passed with a motion by Scott Herrick and a 
second by Kim Molzahn.   
 
5.1. Consider and approve payment of $6600.14 to Chief Electric from the special 
building fund for electrical improvements made in conjunction with the high 
school roof replacement during the summer of 2012   
Motion to approve payment of $6600.14 to Chief Electric from the special 
building fund for electrical improvements made in conjunction with the high 
school roof replacement during the summer of 2012 passed with a motion by Kim  
Molzahn and a second by James Haussermann.   
 
5.2. Consider and approve R & R repair bill in the amount of $112.93   
Motion to approve bill from R & R passed with a motion by Raquel Felzien and a 
second by Kim Molzahn. Herrick Abstained.  
 
5.3. Consider and approve H & Y Leveling bill for snow removal in the amount of 
$1200   
Motion to approve bill from H & Y Leveling passed with a motion by Raquel 
Felzien and a second by Kim Molzahn. Herrick abstained.   
 
 



5.4. Consider and approve payment of $3842.20 from the depreciation fund to 
Chief Electric for electrical repairs in the classrooms   
Motion to approve payment of $3842.20 from the depreciation fund to Chief 
Electric for electrical repairs in the classrooms passed with a motion by Raquel 
Felzien and a second by Scott Herrick.   
 
 
6. Visitors' Comments: 
Vistors were in to discuss the possibility of a dance squad, as a school 
sponsored activity.   
 
7. Reports   
7.1. Principal's Report   
7.2. Superintendent's Report   
7.2.1. Activities Director   
7.2.2. Bowling Team Insurance Question   
7.3. Board Members' Reports   
7.4. Committee Reports   
  
8. Action Items   
8.1. Consider and approve 1st reading of 4000 series policies 
Item was tabled until the February Board Meeting   
  
8.2. Consider and approve providing $120 per Franklin Public Schools Student who 
chooses to participate in the driver's education program provided at Franklin 
Public Schools through the Nebraska Safety Center during the summer of 2013   
Motion to approve providing $120 per Franklin Public Schools Student who chooses 
to participate in the driver's education program provided at Franklin Public 
Schools through the Nebraska Safety Center during the summer of 2013 passed with 
a motion by Raquel Felzien and a second by Kim  Molzahn.   
 
8.3. Consider and approve providing financial support for art teacher attending 
national art teaching convention   
Motion to approve providing financial support for art teacher attending national 
art teaching convention in the amount discussed for attendance at the national 
art teaching convention passed with a motion by Raquel Felzien and a second by 
James Haussermann.   
 
8.4. Consider and approve the Superintendent's Contract as discussed  
Motion was tabled until Regular February Board Meeting. 
 
9. Discussion Items   
 
9.1. FCCLA Presentation-Brigitte Siel   
 
9.2. Wellness Council Membership   
 
9.3. Security & Safety Protocols at Franklin Public Schools   
9.4. Future Holiday Tournament Options   
9.5. Annual Transportation Report   
9.6. School Climate Survey   
9.7. Championship Banners and Record Boards   
9.8. Superintendent's Evaluation  
 
10. Positive Comments   
  
Simmy's Lakeside Grill in Almas will be making donations to area schools, 



including Franklin Public Schools during the month of March.  Thanks, Mrs. 
Simmons!  -Ken Schroeder, Superintendent 
 
Mr. & Mrs. Hoffman & Mr. Walton did a great job with the wrestling invitational.  
I've heard nothing but positive comments.  We are lucky to have Mr. Walton in 
our community.  He's a strong resource in this area.  Mary Goebel did a 
fantastic job with the hospitality room.  People ate very well due to her hard 
work. -James Haussermann 
 
The number of kids who made the honor roll and who were "boosters" at the 
elementary level is a testament to the students hard work and the teachers hard 
work.  Ron Fritson, Board President 
 
Transportation staff and staff members who help supervise students in the 
morning and afternoon during arrival and dismissal are an asset to our 
children's safety.  They do a great job, day in and day out, to get our students 
to and from school safely.  -Scott Herrick, Board Treasurer 
 
Raising all the money for the St. Jude's through the mathathon is a testament to 
our students’ desire to serve and help others.  -Raquel Felzien 
 
 11. Adjournment   
Motion to adjourn at 11:35 PM passed with a motion by Raquel Felzien and a 
second by James Haussermann.   
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Internal Board Policies - Methods of Operation 

 

Public Participation at Board Meetings 

 

A. Attend  

 

Members of the public shall be permitted to attend and to speak at board meetings. They will not 

be required to identify themselves as a condition for admission to the meeting.  

 

The Board may allow advisors, consultants, and other persons who are not Board members to 

appear at the meeting via telephone or other similar means. 

 

The chair has the authority to assure that people conduct themselves in an orderly manner at the 

meeting.  Undue interruption or other interference with the orderly conduct of business will not 

be allowed.  The chair may order persons who are disorderly to be removed from the meeting. 

 
Legal Reference: §§ 79-570; 79-571; 

§ 84-1411 (3) and (6); § 84-1412 (1) and (3) 

 

B. Hear  

 

The board will, upon request, make a reasonable effort to accommodate the public’s right to hear 

the discussion and testimony presented at the meeting.  

 
Legal Reference: § 84-1412 (7) 

 

C. Record  

 

Members of the public may use recording devices (tape recorder, video camera, etc.) to record 

any part of a meeting of a public body, except for closed sessions.  No recording, other than note 

taking, shall be done without informing the President in advance.  The President shall control the 

placement of the recording device so the device does not obstruct the view of Board members or 

other members of the public attending the meeting and does not otherwise interfere with the 

meeting. 

 
Legal Reference: § 84-1412 (1) 

 

D. Access to Written Materials  

 

At least one copy of all reproducible written material to be discussed at an open meeting will be 

made available at the meeting for examination and copying by members of the public.    

 
Legal Reference: § 84-1412 (8) 
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E. Speak  

 

Members of the public will be permitted to speak at Board meetings at which a public forum is 

on the Agenda. Members of the public may also speak when invited to make a presentation or 

when recognized by the chair.  The Board is not required to allow members of the public to 

speak at each meeting. However, the Board will not forbid public participation at all meetings. 

 

Members of the public will not be required to have their name be placed on the agenda prior to 

the meeting in order to speak about items on the agenda. 

 

Members of the public who desire to address the Board will be required to identify themselves.  

 

The President or chair for the meeting shall have the authority to establish reasonable time limits 

for individual speakers and for the duration of public forum sessions.   

 

Speakers will be permitted to address the Board consistent with free speech rights. However, 

offensive language, defamatory remarks, and hostile conduct will not be tolerated.  Further, 

charges or complaints against a school employee shall not be made for the first time at a public 

Board meeting without having followed the school’s complaint procedure.  

 
Legal Reference: § 84-1412 (1) (2) and (3) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Policy	
  No.	
  5417	
  
	
  
Students	
  
	
  
School	
  Wellness	
  Policy	
  
	
  

A	
   mission	
   of	
   Franklin	
   Public	
   Schools	
   is	
   to	
   provide	
   curriculum,	
   instruction,	
   and	
  
experiences	
   in	
   a	
   health-­‐promoting	
   school	
   environment	
   to	
   instill	
   habits	
   of	
   lifelong	
  
learning	
   and	
   health.	
   Therefore,	
   the	
   Board	
   adopts	
   the	
   following	
   School	
   Wellness	
  
Policy.	
  
	
  
1. Goals	
  to	
  Promote	
  Student	
  Wellness	
  
The	
  District	
  has	
  established	
  the	
  following	
  student	
  wellness	
  goals	
  that	
  are	
  designed	
  
to	
   promote	
   student	
   wellness	
   in	
   a	
   manner	
   that	
   the	
   District	
   determines	
   to	
   be	
  
appropriate:	
  
	
  

a. Nutrition	
   Education.	
   	
   To	
   implement	
   a	
   curriculum	
   that	
   meets	
   or	
  
exceeds	
   the	
  health	
  and	
  nutrition	
  education	
  objectives	
  established	
  by	
  
the	
  Nebraska	
  Department	
  of	
  Education.	
  

b. Physical	
   Activity.	
   To	
   implement	
   a	
   curriculum	
   that	
  meets	
   or	
   exceeds	
  
the	
   health	
   and	
   physical	
   education	
   objectives	
   established	
   by	
   the	
  
Nebraska	
  Department	
  of	
  Education.	
  

c. Other	
   School	
   Activities.	
   To	
   offer	
   other	
   suitable	
   opportunities	
   for	
  
students	
  to	
  engage	
  in	
  health-­‐promoting	
  activities.	
  

	
  
The	
  Superintendent	
  or	
  designee	
  shall	
  establish	
  such	
  further	
  goals	
  as	
  are	
  determined	
  
appropriate	
  to	
  meet	
  the	
  stated	
  mission.	
  

	
  
2. Nutrition	
  Guidelines	
  
Nutrition	
  guidelines	
  have	
  been	
  selected	
  by	
  the	
  District	
  for	
  all	
  foods	
  available	
  in	
  each	
  
school	
  building	
  during	
  the	
  school	
  day	
  with	
  the	
  objective	
  of	
  promoting	
  student	
  health	
  
and	
  reducing	
  childhood	
  obesity.	
  The	
  guidelines	
  are	
  as	
  follows:	
  	
  (1)	
  school	
  breakfast	
  
and	
   lunch	
   programs	
   will	
   be	
   offered	
   which	
   meet	
   or	
   exceed	
   the	
   requirements	
   of	
  
federal	
   and	
   state	
   law	
   and	
   regulatory	
   authorities	
   and	
   (2)	
   no	
   foods	
   in	
   competition	
  
with	
   the	
   school	
   lunch	
   or	
   breakfast	
   program	
   shall	
   be	
   sold	
   or	
   otherwise	
   made	
  
available	
   to	
   students	
   anywhere	
   on	
   school	
   premises	
   during	
   the	
   period	
   of	
   one-­‐half	
  
hour	
  prior	
   to	
   the	
  serving	
  period	
   for	
  breakfast	
  and	
   lunch	
  and	
   lasting	
  until	
  one-­‐half	
  
hour	
  after	
  the	
  serving	
  of	
  breakfast	
  and	
  lunch.	
  The	
  Superintendent	
  or	
  designee	
  shall	
  
establish	
   such	
   further	
  nutrition	
   guidelines	
   as	
   are	
  determined	
  appropriate	
   to	
  meet	
  
the	
  stated	
  mission.	
  
	
  
3. Assurance	
  for	
  Reimbursable	
  School	
  Meals	
  
The	
   District	
   gives	
   the	
   assurance	
   that	
   the	
   District’s	
   guidelines	
   for	
   reimbursable	
  
school	
  meals	
   shall	
   not	
   be	
   less	
   restrictive	
   than	
   regulations	
   and	
   guidance	
   issued	
  by	
  
the	
  Secretary	
  of	
  Agriculture	
  pursuant	
  to	
  subsections	
  (a)	
  and	
  (b)	
  of	
  section	
  10	
  of	
  the	
  



Child	
  Nutrition	
  Act	
  (42	
  U.S.C.	
  1779)	
  and	
  sections	
  9(f)(1)	
  and	
  17(a)	
  of	
  the	
  Richard	
  B.	
  
Russell	
   National	
   School	
   Lunch	
   Act	
   (42	
   U.S.C.	
   1758(f)(1),	
   1766(a)),	
   as	
   those	
  
regulations	
  and	
  guidance	
  apply	
  to	
  the	
  District.	
  
	
  
4. Plan	
   for	
   Measuring	
   Implementation	
   and	
   Designation	
   of	
   Responsible	
  

Persons	
  
The	
   Superintendent	
   or	
   the	
   Superintendent’s	
   designee	
   is	
   charged	
  with	
   operational	
  
responsibility	
   for	
   ensuring	
   that	
   the	
   school	
   meets	
   the	
   Wellness	
   Policy.	
   The	
  
Superintendent	
  or	
  designee	
  shall	
  measure	
  implementation	
  of	
  the	
  Wellness	
  Policy	
  by	
  
conducting	
  periodic	
  reviews	
  or	
  receiving	
  periodic	
  reports.	
  	
  
	
  
5. Program	
  Policy	
  
 
The local wellness program shall: 
 

1) Include goals for nutrition education, physical activity, and other 
school-based activities designed to promote student wellness in a 
manner that the Board of Education determines is appropriate. 

Nutrition Education to include: 
• Continued coverage within PE/ Health 9 curriculum 

that is a required class for all freshmen 
• Annual health fairs and other information-based 

sessions for K-12 students and families 
• Continued coverage during FCCLA and explore 

classes 
• Heightened awareness of “”portion distortion,” “my 

plate”, and other nutrition-based issues though 
displays throughout school building 

• Continue to introduce lifetime nutritional goals during 
K-6 PE classes  

Physical Activity to Include: 
• Continued physical activities at the K-8 level through  

PE Classes. 
• Emphasis on lifetime sports and weight training at the 

9-12th grade levels. 
• Promotion of a healthy balance through daily 

exercise and a balanced diet for all staff members 
and students 

Other School-Based Activities to include: 
• Guest speakers and assemblies as they become 

available on this important topic 
• Communication of nutrition guidelines and portion 

information from the Food Service Department 
 

2) Continue to monitor and log the nutritional components of all foods  



available in school during the school day through the work of our Food 
Service Department; the objectives of the guidelines shall be to 
promote student health and to reduce childhood obesity. 
 

3) Assure that the guidelines for reimbursable school meals shall not be 
less restrictive than regulations and guidance issued by the Secretary 
of Agriculture, as those regulations and guidance apply to schools. 

 
 

4) Establish a plan for measuring implementation of the local wellness 
policy, including designation of the superintendent who shall be 
charged with operational responsibility for ensuring the wellness policy 
is effectively enforced. 

Plan for Measuring Implementation: 
• This policy will be reviewed annually when the 

Franklin Board of Education Reviews the 5000 series 
of policy each year at the regularly scheduled Board 
of Education meeting. 

• Each Spring a survey will be given to all 3-12th grade 
students and all K-12 staff to provide feedback on 
how well we addressed nutrition education and 
guidelines throughout that school year’s various 
activities and programs. (We will touch base with the 
director from the Healthy Schools Program to see 
how they think we should solicit feedback from 
students, staff, and parents). 
 

5) Involve parents, students, members of the school food service 
department, the Board of Education, administrators, and the public in 
the development of the school wellness policy. 

History of this Committee: 
• Initial meeting was held at 7:45am on Thursday, 

February 16th in the Superintendent’s office.  The 
following committee members attended:  Julie 
Bydalek, Barb Goosic, Pam Wallin, Ed Beam, Paul 
Nepodal, Sandy Schegg, Mary Goeble, and Mike 
Lucas 

• A meeting to reorganize the Wellness Committee at 
Franklin Public Schools was held on January 22, 
2013, in the school’s media center.  Committee 
members of the reorganized committee include: Julie 
Bydalek, Cody Jester, Sara Roether, Renee Sandy 
Schegg, Schnuerle, Ken Schroeder, Travis Tarman, 
Hanna Uden, & Jan Weiss. 

 



Guidelines we use to follow this policy and focus on as a wellness council 
include: 

 Nutrition services policies and guidelines for reimbursable meals 
shall not be more restrictive than federal and state regulations 
require. 

 Vending Machines where student meals are served or eaten shall 
not include carbonated beverages 

 The beverage vending machine area near our high school entrance 
shall include choices that include bottled water and 100% fruit 
juices 

 A focus on providing wellness activities and opportunities for staff. 
 A focus on working with Blue Cross/Blue Shield to enhance the 

wellness activities and opportunities for the staff. 
 Promoting exercise to our students through a running club. 
 Promoting opportunities for physical activity for students and for 

staff inside and outside of the school day. 
 Continue to evaluate our school’s lunch program to improve healthy 

offerings that promote good health among students and staff. 
 Our Snack vending machines shall provide an assortment of 

snacks where: 
• At least 3/4 of the choices are single serving snacks 
• At least 2/3 of the choices contain 300 or fewer calories 
• At least 1/3 of the choices contain 8 grams of fat or less 

 
 
 
 
 
 
 
Policy Approved:  [Insert Date] 
 

 
	
  

































































































































































































Franklin PS—Superintendent Contract 

2013-2015  
1 of 6 

CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT 
 

 THIS CONTRACT is made by and between the Board of Education of the Franklin 

County School District 0506, a/k/a Franklin Public Schools, hereinafter referred to as “the 

Board,” and Kenneth E. Schroeder, hereinafter referred to as “the Superintendent.”   

 

 WITNESSETH:  That in accordance with action taken by the Board as recorded in the 

minutes of the Board meeting held on the ___ day of __________, 2013, the Board hereby 

agrees to employ the Superintendent, and the Superintendent hereby agrees to accept such 

employment, subject to the following terms and conditions: 

 

1. Term of Contract.  This Contract is for a term of two (2) years beginning on the 

1st day of July, 2013 and expiring on the 30th day of June, 2015.  A “contract year” for purposes 

of this Contract shall be from July 1 to June 30.   Extensions (“roll-overs”) may occur as follows: 

 

 2.  Salary. The annual salary for the 2013-2014 contract year shall be: One Hundred and 

______________________ Thousand and ____________ Hundred Dollars ($.00).  The annual 

salary for the second and any subsequent year of this contract will be set by the Board in or prior 

to the month of January preceding the second and any subsequent contract year. The annual 

salary shall not be less than the salary for the prior contract year in the absence of mutual 

agreement between the Board and the Superintendent. Said annual salary shall be paid in equal 

installments in accordance with the policy of the Board governing payment of certificated 

employees of the District.   

 

In the event that the Superintendent is elected to any other office or offices of the Board 

of Education or in connection with the District, the Superintendent shall perform the duties of 

such other office or offices without remuneration other than that as provided in this Contract. 

 

  The District, acting by and through its Board of Education, reserves the right to adjust 

the annual salary during the term of this Contract, said salary adjustment, however, not to reduce 

the annual salary to any lesser amount than that as above stated.  Any adjustment in salary made 

during the term of this Contract shall be in the form of an amendment and shall become a part of 

this Contract; provided, however, that in making any such salary adjustment, it shall not be 

considered that the District has entered into a new Contract, nor shall the termination date of this 

Contract be thereby extended unless the Board of Education, by specific action, shall expressly 

extend such termination date.  In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years.   

 

This Contract shall conform to the regulations governing deductions with reference to 

Withholding Tax, Social Security and School Employees’ Retirement Act.  Other deductions 

may be withheld as agreed to by the parties to this contract.   

    

3. Benefits.  As further consideration for the services to be performed by the 

Superintendent, it is agreed as follows: 

   

A. Leave Benefits.  Paid leave is available to the Superintendent when the following 

specific conditions are met: (1) the Superintendent is currently employed by the 

District and (2) the paid leave day is taken on a day Superintendent would 

otherwise be expected to be at work.  
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1. Vacation. The Superintendent shall be allowed fifteen (15) working days 

of vacation leave each contract year. Vacation shall not be taken at times 

that would interfere with the Superintendent’s attendance at regularly 

scheduled Board meetings or at times when the Superintendent’s duties 

require the Superintendent’s attendance at school (e.g., beginning and end 

periods of the school year).  

2. Carry-over and Accumulation of Vacation Days.  Vacation is to be used 

during each contract year. Vacation days are to be used in the contract 

year in which it becomes available. There is no carry-over or accumulation 

of unused vacation leave from one contract year to another contract year. 

Any unused vacation days remaining from a prior contract year shall be 

subtracted from the number of vacation days the Superintendent has for 

the following contract year, such that the total vacation days at the 

beginning of each contract year be fifteen (15) days. Upon ending 

employment, unused vacation days will not be paid except to the extent 

required by law. If payable, unused vacation will be paid at the effective 

daily rate of pay at the time each unused vacation day first became 

available.  There shall be no pay for unused vacation days in the event the 

Board determines that the Superintendent has engaged in misconduct 

which provides just cause for termination or cancellation. 

3. Sick Leave.   The Superintendent shall be allowed twelve (12) working 

days of sick leave each contract year. 

4. Carry-over and Accumulation of Sick Leave.  Unused sick leave which 

may be accumulated up to forty-five (45) working days.  Once the 

maximum is accumulated, no unused sick days will carry-over to a 

succeeding contract year until the accumulated number of days is less than 

45, and then only to the extent necessary to restore the total number of 

available sick leave accumulation to the maximum of 45 days, which may 

not be carried over from one contract year to another contract year. There 

shall be no pay for unused sick leave.   

5. Personal Leave. The Superintendent shall be allowed two (2) working 

days of personal leave each contract year to be used to address personal 

affairs that cannot be addressed during non-working days. There is no 

carry-over or accumulation of unused vacation leave from one contract 

year to another contract year. Any unused personal days remaining from a 

prior contract year shall be subtracted from the number of vacation days 

the Superintendent has for the following contract year, such that the total 

personal days at the beginning of each contract year be 2 days. Upon 

ending employment, unused personal days will not be paid except to the 

extent required by law.  

6. Holidays. The following days shall be holiday days and not working days:  

Good Friday, Memorial Day, July 4th, Labor Day, Thanksgiving, day after 

Thanksgiving, Christmas Eve, Christmas Day, and New Years Day. 

7. Log. The Superintendent shall maintain a current log of used vacation, 

sick and personal leave days with the Superintendent’s secretary.  The 

Superintendent will notify the Board President when vacation days are 

used. 
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B. Insurance.  The Superintendent shall be provided family health insurance, dental 

insurance, life insurance, and long term disability insurance under the same terms 

and plans provided to other certificated staff of the District. 

C. Meetings and Dues. The Superintendent shall attend appropriate professional 

meetings at the local, state and national levels provided that such attendance does 

not interfere with the proper performance of Superintendent’s duties. Attendance 

at National Conference will be on an every other year basis. Either of the contract 

years are eligible years for attendance at the National Conference. The reasonable 

and necessary expenses of such meetings shall be reimbursed by the District 

consistent with Board policies. In addition, the District shall pay the 

Superintendent’s annual dues to the following organizations: NCSA, NRCSA, 

NASCD, and AASA. The Board may pay dues for other professional 

organizations suitable for the Superintendent’s position upon the Superintendent’s 

request.  The Board will pay the Superintendent’s dues in community 

organizations subject to Board approval. 

D. Transportation Expenses. The reasonable and necessary expenses of 

transportation required in the performance of Superintendent’s official duties shall 

be reimbursed at the rate set by the Board for District travel.   

E. Physical Examination.  The Superintendent agrees to have a comprehensive 

physical examination performed by a licensed health care provider once each 

contract year. The cost of such physical examination that is not covered by health 

insurance provided by the District shall be paid by the District, provided that the 

Superintendent cause the health care provider to submit a confidential medical 

report to the Board of Education. 

F. Indemnification.  The District shall, to the extent permitted by law, defend, hold 

harmless, and indemnify the Superintendent from any and all demands, claims, 

suits, actions, and legal proceedings brought against the Superintendent in the 

Superintendent’s individual capacity or the Superintendent’s official capacity as 

an agent or employee of the District, provided that the incident arose while the 

Superintendent was acting (or, in good faith, reasonably believed that the 

Superintendent was acting) within the scope of the Superintendent’s employment 

with the District and the District is not in an adverse position in the legal 

proceedings.  This provision shall not apply to criminal proceedings against the 

Superintendent and shall not obligate the District beyond any applicable insurance 

coverage the District has available. 

G. Other Fringe Benefits.  The Superintendent may be provided such other benefits 

as are provided to certificated employees of the District in the Board’s discretion, 

except as otherwise provided herein, provided the Superintendent meets the 

conditions and eligibility requirements for such benefits.  

 

4. Duties.  

A. Specification of Duties. The Superintendent shall perform the duties of 

Superintendent as are regularly and customarily expected for such positions and 

such duties and responsibilities as are set forth in Board Policy or Regulation for 

such positions.  The duties as prescribed in the Board of Education Policies shall 

not be substantially changed during this Contact without the consent of the 

Superintendent by an amendment to this Contract. The Superintendent shall be 

subject to such other duties as the Board may assign from time to time. The 

Superintendent shall not be responsible for performance of duties assigned by 
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individual members of the Board of Education, or duties assigned without official 

action of the Board of Education, except as specifically set forth in the Board of 

Education Policies. In the event that the Superintendent is elected to any other 

office or offices of the Board of Education or in connection with the District, the 

Superintendent shall perform the duties of such other office or offices without 

remuneration other than that as provided in this Contract.  

B. Use of Time. The Superintendent agrees to devote full time to the assigned duties, 

provided that with the advance agreement of the Board of Education, the 

Superintendent may undertake consultative work, speaking engagements, writing, 

lecturing or other professional duties. 

C. Performance of Duties. In performing the assigned duties, the Superintendent 

shall be governed by the policies, regulations and directions of the Board of 

Education.  The Superintendent shall in all respects to diligently and faithfully 

perform the assigned duties to the best of the Superintendent’s professional 

ability.  Regular dependable attendance at meetings of the Board and committees 

of the Board and other assigned duties is an essential function of the 

Superintendent’s position. 

 

5.  Board-Superintendent Relationship. The Board shall have primary 

responsibility for formulating and adopting Board policy.  The Superintendent shall be the chief 

administrative officer for the District, and shall have primary responsibility for implementation 

of Board policy.  The Superintendent shall be responsible for development of regulations and 

rules consistent with Board policy.  In the absence of Board policy on matters which require 

prompt action, the Superintendent shall have the authority to act using the Superintendent’s 

professional judgment and consistent with legal requirements; provided that the Superintendent 

shall report the nature of the matter and the action taken to the Board no later than the next 

regularly scheduled Board meeting.  The parties agree, individually and collectively, to promptly 

refer all criticism, complaints and suggestions called to its attention to the Superintendent for 

action, study or recommendation, as appropriate. 

 

6. Evaluation of the Superintendent.  The Superintendent shall be evaluated once 

during each contract year, unless the Board deems additional evaluations appropriate.  The 

Superintendent shall receive a copy of the evaluation and shall have the right to submit a 

response to the evaluation, which response shall be placed in the Superintendent’s personnel file.  

The Superintendent shall notify the President of the Board to remind the Board of the need to 

evaluate.   

 

7. Contract Termination.  In the event the Superintendent violates any of the 

provisions of this Contract or performs any act or does anything which is materially harmful to 

the District, or which substantially inhibits the Superintendent’s ability to discharge the duties as 

set forth herein, including, but not limited to (1) becoming legally disqualified to perform as a 

superintendent or elementary principal in the State of Nebraska; (2) participation in any fraud; 

(3) causing any intentional damage to school property; (4) engaging in any unlawful act; (5) any 

representations in this Contract being determined to be false or incorrect; (6) failure to return a 

Renewal Agreement by the required date, provided that such date not be prior to March 15 of the 

final year of the Contract or any extension of the Contract term; and (7) just cause, including: (a) 

incompetency, which includes, but is not limited to, demonstrated deficiencies or shortcomings 

in knowledge of subject matter or teaching or administrative skills; (b) neglect of duty; (c) 

unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental incapacity; 
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(g) failure to give evidence of professional growth as required by law; or (h) other conduct which 

interferes substantially with the continued performance of duties; then the Superintendent may be 

discharged in accordance with applicable law.  Suspension or other disciplinary action may be 

enforced in accordance with applicable law.  

 

Upon lawful termination of this Contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary specified as the 

number of months or fraction thereof to the date of such termination bears to the twelve months 

in the annual salary period in which termination occurs.  Any portion of the salary paid, but not 

earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Superintendent, shall be set off from sums due to the Superintendent and, if the sums owing 

to the District are in excess of the sums due the Superintendent, the amount owing shall be 

immediately refunded by the Superintendent. 

 

 8.  Representations and Legal Requirements. The Superintendent affirms that: 

(1) the Superintendent holds or will hold a valid and appropriate certificate to act as a certificated 

employee in the State of Nebraska to perform the assigned duties throughout the term of this 

Contract and any extensions of this Contract;  (2) the required certificate to perform the assigned 

duties shall be registered as required by law; it being understood and agreed that this contract is 

not valid until the required certificate is registered in accordance with law and that the 

Superintendent shall not be compensated for any services performed prior to the date of 

registration of this certificate; and (3) the Superintendent is not under contract with another board 

of education within the State of Nebraska covering any part of or all of the same time of 

performance as provided for in this Contract.   
 

The Superintendent further warrants and represents as follows: (1) all information set 

forth in the Superintendent’s application for employment and other information provided by the 

Superintendent in seeking employment are true and accurate, and if said information ceases to be 

true, Superintendent will advise the Board of Education immediately; (2) Superintendent has 

never been convicted or plead no contest or otherwise been adjudicated as having committed a 

felony, any other offense involving moral turpitude or any other offense involving abuse, 

neglect, or sexual misconduct as defined in Sections 003.12 through 003.14 of 92 NAC 21; and 

(3) Superintendent has not suffered suspension or revocation of any educational professional 

license or certificate, nor voluntarily surrendered such a license or certificate where charges or 

potential charges were pending or imminent. 
 

There shall be no penalty for release or resignation by the Superintendent from this 

Contract; provided no resignation shall become effective until expiration of the remaining term 

of the Contract unless the Board fixes an earlier effective date.  This Contract is subject to 

provisions of the School Employees’ Retirement Act. 
 

 9.  Residency.  The Superintendent shall reside within the Franklin Public School District 

during the term of this contract.  
 
 

10. Governing Laws.  The parties shall be governed by all applicable Nebraska and 

federal laws, rules, and regulations in performance of their respective duties and obligations 

under this Contract. 
 

11. Amendments & Severability.  This Contract may be modified or amended only 

by a writing duly authorized and executed by the Superintendent and the Board.  If any portion 
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of this Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, 

such declaration shall not affect the validity or enforceability of the remaining provisions of this 

Contract. 
 

The failure to return a signed copy of this Contract to the President or Secretary of the 

Board of Education of the District on or before _______________, 2013 shall constitute a 

rejection by the Superintendent of the offer of employment.   
 

Executed this ___ day of __________, 

2013. 

________________________________ 

Kenneth E. Schroeder, Superintendent 

 

Executed this ___ day of__________, 2013 
 

Board of Education of Franklin County School  

District 0506, a/k/a Franklin Public  

Schools  

By:      _______________________   

            President   

Attest:  _______________________ 

             Secretary 
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