January 2013 Regular Meeting

Monday, January 14, 2013 7:00 PM

1. Call the meeting to order

1.1. Oath of Office for most recently elected board members & annual election of board
officers

1.2. Roll Call

1.3. Verification of Open Meetings Act Notice

1.4. Verification of publication of meeting notice

2. Consider and approve minutes of previous meeting
Motion to approve the the minutes from the previous month's meeting passed with a motion
by Raquel Felzien and a second by James Haussermann.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

3. Consider and approve the current board meeting agenda
Motion to approve the current month's board meeting agenda as presented passed with a
motion by Kim Molzahn and a second by Scott Herrick.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

4. Reorganization of Board of Education-Election of Officers as per Franklin Public School
Board Policy #8130

4.1. Consider and approve appointments to the Franklin Board of Education Committees as
presented by Superintendent Ken Schroeder
Motion to approve the appointments to the Franklin Board of Education Committees as
presented by Superintendent Ken Schroeder passed with a motion by Raquel Felzien and a
second by James Haussermann.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

4.2. Consider and approve selecting Greg Perry as legal counsel for Franklin Public Schools
Motion to consider and approve selecting Greg Perry as legal counsel for Franklin Public
Schools passed with a motion by Raquel Felzien and a second by Scott Herrick.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

4.3. Consider and approve selecting Franklin State Bank and South Central State Bank as
depository banks for Franklin Public Schools for 2013
Motion to consider and approve selecting Franklin State Bank and South Central State Bank
as depository banks for Franklin Public Schools for 2013 passed with a motion by Kim
Molzahn and a second by Raquel Felzien.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

4.4. Dissemination of conflict of interest statutes to each board member as per Franklin Public
Schools Board Policy 8130

4.5. Consider and approve selecting the Franklin Chronicle as the Franklin Public School
District's newspaper of record for 2013



Motion to consider and approve selecting the Franklin Chronicle as the Franklin Public
School District's newspaper of record for 2013 passed with a motion by Scott Herrick and a
second by James Haussermann.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

5. Consider and approve bills
Motion to approve bills as presented passed with a motion by Scott Herrick and a second by
Kim Molzahn.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

5.1. Consider and approve payment of $6600.14 to Chief Electric from the special building
fund for electrical improvements made in conjunction with the high school roof replacement
during the summer of 2012
Motion to approve payment of $6600.14 to Chief Electric from the special building fund for
electrical improvements made in conjunction with the high school roof replacement during
the summer of 2012 passed with a motion by Kim Molzahn and a second by James
Haussermann.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

5.2. Consider and approve R & R repair bill in the amount of $112.93
Motion to approve bill from R & R passed with a motion by Raquel Felzien and a second by
Kim Molzahn.
John Siel: Absent, Scott Herrick: Abstain (With Conflict), Raquel Felzien: Yea, Ron Fritson:
Yea, James Haussermann: Yea, Kim Molzahn: Yea

5.3. Consider and approve payment of $3842.20 from the depreciation fund to Chief Electric
for electrical repairs in the classrooms
Motion to approve payment of $3842.20 from the depreciation fund to Chief Electric for
electrical repairs in the classrooms passed with a motion by Raquel Felzien and a second by
Scott Herrick.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

6. Visitors' Comments-Brittney Ingram & Guests to discuss the possibility of a dance squad.

7. Reports

7.1. Principal's Report

7.2. Superintendent's Report

7.2.1. Activities Director

7.2.2. Bowling Team Insurance Question

7.3. Board Members' Reports

7.4. Committee Reports

8. Action Items

8.1. Consider and approve 1st reading of 4000 series policies

8.2. Consider and approve providing $120 per Franklin Public Schools Student who chooses
to participate in the driver's education program provided at Franklin Public Schools through
the Nebraska Safety Center during the summer of 2013
Motion to approve providing $120 per Franklin Public Schools Student who chooses to
participate in the driver's education program provided at Franklin Public Schools through the



Nebraska Safety Center during the summer of 2013 passed with a motion by Raquel Felzien
and a second by Kim Molzahn.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

8.3. Consider and approve providing financial support for art teacher attending national art
teaching convention
Motion to approve providing financial support for art teacher attending national art teaching
convention in the amount discussed for attendance at the national art teaching convention
passed with a motion by Raquel Felzien and a second by James Haussermann.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

8.4. Consider and approve the Superintendent's Contract as discussed (Possible Executive
Session)
Motion to go into executive session to avoid needless injury to the reputation of employee
was made by Raquel Felzien and second by Scott Herrick. The motion was repeated by
Board President Ron Fritson. The board entered into executive session at 7:15 PM and came
out of executive session at 7:53 PM. No further action was taken on the superintendent's
contract. The item was tabled until the Regular February Board Meeting. passed with a
motion by Raquel Felzien and a second by Scott Herrick.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

9. Discussion Items

9.1. FCCLA Presentation-Brigitte Siel

9.2. Wellness Council Membership

9.3. Security & Safety Protocols at Franklin Public Schools
Motion to enter into executive session for the purpose of discussing the possible deployment
of safety measures at Franklin Public Schools was made by Kim Molzahn and second by
Scott Herrick. The motion was repeated by Ron Fritson. The board entered into executive
session at 10:50 PM and came out of executive session at 11:35 PM. passed with a motion
by Kim Molzahn and a second by Ron Fritson.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea

9.4. Future Holiday Tournament Options

9.5. Annual Transportation Report

9.6. School Climate Survey

9.7. Championship Banners and Record Boards

9.8. Superintendent's Evaluation (Possible Executive Session)

10. Positive Comments

11. Adjournment
Motion to adjourn at 11:35 PM passed with a motion by Raquel Felzien and a second by
James Haussermann.
John Siel: Absent, Raquel Felzien: Yea, Ron Fritson: Yea, James Haussermann: Yea, Scott
Herrick: Yea, Kim Molzahn: Yea



Article 8 INTERNAL BOARD POLICIES Policy No. 8346

Internal Board Policies - Methods of Operation

Public Participation at Board Meetings

A. Attend

Members of the public shall be permitted to attend and to speak at board meetings. They will not
be required to identify themselves as a condition for admission to the meeting.

The Board may allow advisors, consultants, and other persons who are not Board members to
appear at the meeting via telephone or other similar means.

The chair has the authority to assure that people conduct themselves in an orderly manner at the
meeting. Undue interruption or other interference with the orderly conduct of business will not
be allowed. The chair may order persons who are disorderly to be removed from the meeting.

Legal Reference: 8§ 79-570; 79-571;
§ 84-1411 (3) and (6); § 84-1412 (1) and (3)

B. Hear

The board will, upon request, make a reasonable effort to accommodate the public’s right to hear
the discussion and testimony presented at the meeting.

[ Legal Reference: | §84-1412 (7)

C. Record

Members of the public may use recording devices (tape recorder, video camera, etc.) to record
any part of a meeting of a public body, except for closed sessions. No recording, other than note
taking, shall be done without informing the President in advance. The President shall control the
placement of the recording device so the device does not obstruct the view of Board members or
other members of the public attending the meeting and does not otherwise interfere with the
meeting.

[ Legal Reference: | §84-1412 (1)

D. Access to Written Materials

At least one copy of all reproducible written material to be discussed at an open meeting will be
made available at the meeting for examination and copying by members of the public.

| Legal Reference: | §84-1412 (8)
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Article 8 INTERNAL BOARD POLICIES Policy No. 8346

E. Speak

Members of the public will be permitted to speak at Board meetings at which a public forum is
on the Agenda. Members of the public may also speak when invited to make a presentation or
when recognized by the chair. The Board is not required to allow members of the public to
speak at each meeting. However, the Board will not forbid public participation at all meetings.

Members of the public will not be required to have their name be placed on the agenda prior to
the meeting in order to speak about items on the agenda.

Members of the public who desire to address the Board will be required to identify themselves.

The President or chair for the meeting shall have the authority to establish reasonable time limits
for individual speakers and for the duration of public forum sessions.

Speakers will be permitted to address the Board consistent with free speech rights. However,
offensive language, defamatory remarks, and hostile conduct will not be tolerated. Further,
charges or complaints against a school employee shall not be made for the first time at a public
Board meeting without having followed the school’s complaint procedure.

[ Legal Reference: | §84-1412 (1) (2) and (3)
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FRANKLIN PUBLIC SCHOOLS

NEBRASKA SCHOOL BOARD OATH OF OFFICE

I, (Board Member’s Name), do solemnly swear that
[ will support the Constitution of the United States and the Constitution of the State
of Nebraska, against all enemies, foreign and domestic; that [ will bear true faith and
allegiance to the same; that I take this obligation freely and without mental
reservation or for purpose of evasion; and that I will faithfully and impartially
perform the duties of the office of Franklin Public Schools board member according
to law and to the best of my ability. And I do further swear that I do not advocate,
nor am | a member of any political party or organization that advocates the
overthrow of the government of the United States or of this state by force or
violence; and that during such time as I am in this position I will not advocate nor
become a member of any political party or organization that advocates the
overthrow of the government of the United States or of this state by force or
violence. So help me God.




Franklin Public Schools Board Of
Education Meeting Minutes

December Regular Board Meeting
December 10, 2012 @ 07:00PM

Franklin Public Schools Media Center

Board Members Present & Absent
Attendance Taken at 7:01 PM:

Present Board Members:
Raquel Felzien

Ron Fritson

James Haussermann
Scott Herrick

Kim Molzahn

John Siel

1. Call the meeting to order
The regular, December 10th, 2012, meeting of the Franklin Public School Board
was opened by Board President Ron Fritson at 7:00 PM.

1.1. Roll Call
The regular, December 10th, 2012, meeting of the Franklin Public School Board
was called to order by Board President Ron Fritson.

1.2. Verification of Open Meetings Act Notice
Board Member Scott Herrick verified that the Open Meetings Notice was posted in
the Franklin Public School's Media Center.

1.3. Verification of publication of meeting notice
Board Member John Siel verified that the meeting notice was published in the
Franklin Chronicle.

2. Consider and approve minutes of previous meeting
Motion to approve the minutes from the previous month's meeting passed with a
motion by Raquel Felzien and a second by John Siel.

3. Consider and approve the current board meeting agenda

Motion to approve the current month's board meeting agenda as presented passed
with a motion by Scott Herrick and a second by Kim Molzahn.

4. Consider and approve bills

Motion Passed: Motion to approve bills as presented passed with a motion by Kim
Molzahn and a second by Scott Herrick.

No action taken, due to a lack of a R & R Repair bill this month.

5. Visitors' Comments



Dave Rocker was present on behalf of the teaching staff and the non-certificated
staff members to encourage the board members to take their time with the 4000
series policy.

6. Reports

6.1. Principal's Report
See Attached Principal's Report

6.2. Superintendent's Report
6.2.1. School Climate Survey
6.2.2. Activities Program Items
6.2.3. Activities Director

6.3. Board Members' Reports
No Board Member Reports this month.

6.4. Committee Reports
No committee members reports this month.

7. New Business

7.1. Planning

7.2. Policy Review

7.2.1. School Wellness Policy

8. Action Items

8.1. Consider and approve recognizing the Franklin Teachers Association as the
exclusive bargaining agent for Franklin Public Schools Non-Supervisory
Certificated Employees for the 2014-15 negotiations process

Motion to consider and approve recognizing the Franklin Teachers Association as
the sole bargaining agent for non-supervisory certificated staff members for the
2014-15 negotiations process passed with a motion by Kim Molzahn and a second by
Raquel Felzien.

8.2. Consider and approve lst reading of 4000 series policies
No action was taken on this item.

9. Discussion Items

9.1. 2012 Insurance Claims Recap & Q & A

9.2. Superintendent's Evaluation

9.3. Superintendent's Contract

10. Positive Comments

The state school board convention was a positive experience. The session
pertaining to the Waverly School District and the work they are doing building
leadership capacity and a positive school environment with their students and

their administration was particularly interesting. I think something like that
at Franklin would be very helpful to 7th and 8th grade students. -Raquel



Felzien, Board Member

Mrs. Sidman and the one-act play participants had a successful season and

presented a quality play. The student actors did a great job! -Ken Schroeder,
Superintendent
The most recent elementary concert was good. -Kim Molzahn, Board Member

Congratulations to the middle school basketball team on their tournament win
this past weekend in. -Shelley Kahrs, Principal

The seniors' banners in the gym are really nice, and we should look for a way to
fund them once the current funding source ends. -John Siel, Board Vice-
President

The winter sports season participants are having success, and they are off to a
great start! The kids and the coaches are to be commended for participating in
the winter sports. Ron Fritson, Board President

Congratulations to the FFA Greenhands and the elementary students who went to
the Elk's Free Throw Contest in Kearney. -Scott Herrick, Board Member

11. Adjournment
Motion to adjourn at 7:41 PM passed with a motion by John Siel and a second by
Kim Molzahn.



Article 8

INTERNAL BOARD POLICIES Policy No. 8130

Internal Board Policies - Organization

Annual Organizational Meeting

A.

An organizational meeting of the Franklin School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1.

After new Board members are sworn in, the Board will elect from its
members a President, Vice President, Secretary and Treasurer, and if it is
determined by the Board of Education to be needed an ex officio secretary
and treasurer and those elected will assume office at the organizational
meeting.

Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot. Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection. The vote
may be taken by secret ballot, but the total number of votes for each
candidate shall be recorded in the minutes of the meeting.

The President shall assume the chair immediately upon the President's
election.

The order of business for meeting shall be as follows:

1.

2.

Call to Order and Roll Call
Oath of office for most recently elected

Elections
a. President
b. Vice President
c. Treasurer
d. Secretary

Approval of committees, positions, and designations
a. Consider, discuss and take action to elect Secretary to the BOE
b. Consider, discuss and take action to select Legal counsel
c. Consider, discuss and take action to elect Committees as
determined by the BOE
d. Consider, discuss and take action to select Depository bank(s)
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Article 8

INTERNAL BOARD POLICIES Policy No. 8130

e. Consider, discuss and take action to select District newspaper(s)
of record

Approval of current Board policies and regulations
Designate date for the annual review of BOE policies
Dissemination to each Board member of conflict of interest statutes

Adjournment
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Article 8 INTERNAL BOARD POLICIES Policy No. 8130

RESOLUTION

RESOLVED, that the official depository of school funds for this School District is hereby
designated to be , and that the designation of any other
institution as the depository of school funds is hereby withdrawn.

The above Resolution, having been read in its entirety, member moved
for its passage and adoption, and member seconded the same. After discussion
and roll call vote, the following members voted in favor of passage and adoption of the above
Resolution:

The following members voted against the same:

The following members were absent or not voting:

The above Resolution, having been consented to and approved by more than a majority of
the members of the School Board of this School District, was declared as passed and adopted by the
President at a duly held and lawfully convened meeting in full compliance with the Nebraska open
meetings law.

DATED this day of , 20

Franklin Public Schools

BY:

President

Attest:

Secretary

Legal Reference: Neb. Rev. Stat. §§ 77-2350 and 77-2350.01
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Franklin Public Schools Board of Education 2013
Officers & Committee Assignments

President:

Vice President:

Secretary:

Treasurer:

Negotiations
Ron Fritson, Chairman

Raquel Felzien
John Siel

Americanism & Policy Development
Scott Herrick, Chairman

Raquel Felzien

Kim Molzahn

Building and Grounds
John Siel, Chairman
Ron Fritson

James Haussermann

Transportation
John Siel, Chairman

James Haussermann
Scott Herrick

Legislative Liaison
Kim Molzahn

Humpert Scholarship
Raquel Felzein



BOARD OF EDUCATION

Franklin Public Schools
District 506

Franklin, Nebraska 68939

Regular Meeting —— 7:00 PM
January 14, 2013
Media Center

HE AR A A TFTAN TSN E ST AT ST AR S

REMINDERS - -
| BILLS COMMITTEE:
Scott & Kim
December & January

*R & R claim for $112.93




General Fund December 31, 2012
11/30/12

Claims 12/10/2012 Mtg
Dec Local PPd Claims

$129,468.15
($95,142.25)
($4,575.73)

Check Beg Balance

Dec Payroll {5282,309.41)
Lunch Fund Reim Dec Payroll $7,008.52
Dir Dep's, Deposits & Int $192,718.49
Outstanding Dep $0.00
CD moved to Checking $433,591.75
End of Month Checking Balance $380,759.52
12/31/12 $1,354,729.06
12/2012 Interest $1,253.87
Less CD moved to Checking {$433,591.75)
12/31/12 $922,391.18
Total General Fund 12/31/12 $1,303,150.70
Checking FSB 12/31/12 $426,440.75
Less Outstanding checks {$45,681.23)
Plus Outstanding Deposits S0.00
12/31/12 $380,759.52
FSB CD # 32567 $0.00 $274,559.64Trn to Chk
FSB CD # 33669 $0.00 $159,032.11Trm to Chk
FSB CD# 33723 $105,708.08 2/1/13 3 Mths
FSB CD # 34031 $310,832.18 4/1/13 3 Mths
FSB CD # 34032 $312,244.75 4/1/13 & Mth
SCSB CD # 402352 $120,845.18 1/1/13 Mthly
SCSB CD # 402354 $72,760.99 1/1/13 Mthly

Investment Total 12/31/12

Recon Total 12/31/12

$922,391.18

$1,303,150.70



Fund: 01
Account Number
a1 1110
011115
D1 1125
011240
Q11270
011410
011610
011620
01 1980

01 2110
01 2130
01 2180

013110
013120
013125
01 3130
01 3131
013135
01 3180
01 3200
01 3300
01 3500
01 3512
01 3540
01 3990

014200
074310
014315
01 4320
01 4404
014408
014410
01 4450
01 4455
014580
01 4593
01 4559
01 4510
01 4630
01 4590

01 4810
01 4850
01 4950
01 4885
014290

015200
01 5300
01 5400

Franklin Public School Revenue Summary Report Page: 1
01/10/2013 9:47 AM Processing Month: 12/2012 User ID: SHERI
Reguiar; Processing Month 12/2012; Fund Number 01
GENERAL FUND
Description Revised Budget During Month ToDate % of Budget Budget Balance
LOCAL PROPERTY TAX 2,727,378.00 39,998.27 805,232,538 28.52 1,922,145.62
CARLINE TAX 0.00 0.00 67.52 0.00 (67.52)
MOTOR VEHICLE TAX 100,000.00 7,642.36 30,829.09 30.53 69,170.91"
TUITION REC FROM INDIVID - SP ED 500.00 0.00 0.00 0.00 500.00
PRE-SCHOOL TUITION 0.0C 420.00 1,380.00 0.00 (1,380.00)
INTEREST 20,000.00 1,357.05 3,754.67 18.77 18,245.33
LOCAL LICENSES AND FEES 1,000.00 300.00 1,200.00 130.00 {300.00}
POLICE COURT FINES 0.00 45.00 45.00 0.00 (45.00)
OTHER LOCAL RECEIPTS 1,000.00 - 0.00 0.00 0.00 1,000.00
Subictal. LOCAL RECIEPTS 2,849,878.00 49,762 68 842,608.56 28.57 2,007,289.34
COUNTY FINES AND LIC. FEES 5,000.00 812.39 1,404.77 28.10 3,595.23
OTHER COUNTY RECEIPTS 0.00 0.00 | 860.16 0.00 (860.18)
PRO-RATE MOTOR VEHICLES ' 0.00 0.00 731.79 0.00 (731.79)
Subtotal: COUNTY AND ESU RECEIPTS 5,000.00 612.39 2,996.72 59.93 2,003.28
STATE AID 951,513.00 95,151.40 380,605.60 40.00 570,907.40
S.P.ED. 150,000.00 34,255.00 34,255.00 22.84 115,745.00
SPECIAL ED TRANSPORTATION SCHCOOL AGE 2,500.00 0.00 C.00 0.00 2,500700
HOMESTEAD EXEMPTION 0.00 0.00 0.00 0.00 0.00
RELIEF TO PROPERTY TAX 0.0o £.00 0.00 0.00 0.00
HIGH ABILITY LEARNERS 3,500.00 0.0Q 4,288.00 122.51 {788.00)
PRC-RATE MOTOR VEHICLE 3.000.00 0.00 0.00 0.00 3,000.00
STATE APPORTIONMENT 35,000.00 0,00 0.00 0.00 35,000.00
IN-LIEU OF SCH. LAND TAX 5,000.00 35523 2,220.52 44 .41 2,779.48
STATE CATEGORICAL PROGRAMS 25,000.00 0.00 0.0G 0.00 25,000.00
DISTANCE EDUCATION INCENTIVE PAYMENTS 0.00 0,00 5,000.00 0.00 {5,000.00)
EARLY CHILDHOOD 0.00 12,919.00 12,919.00 0.00 (12,919.00)
OTHER STATE RECEIPTS 2,500.00 0.0 0.00 0.00 2,500.00
Subtotal: STATE RECEIPTS 1,178,013.00 142,680,63 439,288.12 37.2% 738,724.88
TETLE | 70,000.00 0.00 80,300.00 86.14 9,700.00
TITLE IIA 14,000.00 0.00 12,994.00 99.06 6.00
TITLE JI, PART B NCLB 0.00 0.00 0.00 0.00 0.00
Innovation Ed Prog{include NCLB Titlev} 0.00 0.00 0.00 0.00 0.00
IDEA BASE 5,000.00 0.00 0.00 0.00 5,000.00
IDEA PRESCHOOL(619) BASE ALLOCATION 0.00 0.00 0.00 0.00 G.00
IDEA ENROLLMENT/POVERTY 0.00 0.00 0.00 0.00 .00
MEDICAID IN SCHOOLS 5,000.00 911.66 2,967.42 5835 2,032.58
MEDICAID ADMIN. ACTHV, 50,000.00 -0.00 6,699.77 13.40 43,300.23
ARRA: ED JOBS FUND PROGRAM 0.00 0.00 0.00 0.00 0.00
IDEA ENROLLMENT POVERTY 0.00 0.00 0.00 0.00 0.00
FED STIMULUS/STATE AID 0.00 0.00 0.00 0.00 0.00
ARRA: IDEA PART B(611) ENROLL/IPOV 0.00 0.00 0.00 0.00 0.00
ARRA: IDEA PRESCHOQCL(818) ENROLL/POV ) 0.00 0.00 0.00 0.00 0.00
OTHER FEDERAL NON-CATEGORICAL 90,000.00 0.00 0.00 0.00 90,000.60
RECEIPTS
ARRA TITLE | PART 0.00 0.00 0,00 0.00 0.00
UNIVERSAL SERVIGE FUND (E-RATE) 0.00 0.00 4,236,03 .00 (4,236.05)
DRUG FREE SCHOOLS ’ 0.00 0.00 0.00 0.00 0.00
TITLE Il PART D 0.00 0.00 0.00 0.00 0.00
OTHER FED CATEGORICAL REC. 0.00 0.00 0.00 0.00 0.00
Subtotal: FEDERAL RECEIPTS 234,000.00 911.66 88,197.22 57.89 145,802.78
LONG TERM LOANS 337,655.00 0.00 0.00 0.00 337,665.00
INSURANCE ADJUSTMENTS 48,000.00 0.00 0.00 0.00 43,000.00
SALE OF PROPERTY 100.00 .00 3,094.50 3,094.50 (2,994.50)




Franklin Public Schogl Revenue Summary Report

Page: 2
01/10/2013 9:47 AM Processing Month: 12/2012 User ID: SHER]
Regular, Processing Manth 12/2012; Fund Number 01
Fund: 61 GENERAL FUND
Account Number Deseription Revised Budnet During Month ToDate 3 of Budgat Budget Batance
01 5690 OTHER NON-REVENUE REG. 0.00 5.00 205.00 0.00 (205.00)
Subtotal: NON-REVENUE RECEIPTS 385,765.00 5.00 3,288.50 0.86 382,465.50

Fund Total: 4,652,656.00 183,972.36 1,378,380.22 20.58 $,276,265.78



Lunch Fund

Balance on hand:
Receipts:

Disbursements:

Balance on hand:

Reconciliation:
FSB

Recon Total

11/30/12

Meals, milk & juice

Transfer from General Fund
Fed Reim

State Reim

Interest Checking

Claims
Payroll Dec

12/31/12

Super Now Acct Ckg

plus ocutstanding deposits
less outstanding checks
12/31/12

outstanding claims

FFA Reim for Fruit Bill
Payroll estimate /Dec
outstanding Receipts

Net Estimate Cash Resource

December 31, 2012

$28,844.17
$5,789.40
$0.00
$8,639.87
$0.00
$4.71

{$18,012.29)
{$7,008.52}
$0.00
$18,257.34

$18,257.34
$0.00
$0.00
$18,257.34

{$4,181.53)
$7,447.21
($7,000.00
$0.00
$14,523.02

Updated 1/9/13 SR



Building Fund

Balance on hand:

Receipts:

Disbursements:

Balance on hand:

Reconciliation;

FSB

SCSB
Recon Total

Depreciation Fund
Baiance on hand:
Receipts:
Disbursements:
Balance on hand:

Reconciliation:
FSB Checking

Recon Total

11/30/12
Interest
Misc

12/31/12

Super Now Acct Ckg
C#33233

C#33381

C#404520
12/31/12

11/30/12

Claims
12/31/12

12/31/12
plus outstanding dep
less outstanding chks

12/31f12

Employee Benefit/Unemployment Ins Fund

Balance on hand:
Receipts:
Disbursements:
Balance on hand:

Reconciliation:
FSB

Recon Total

11/30/12
Interest

12/31/12

Now Acct Cke

Ci33386
12/31/12

December 31, 2012

$99,777.05
56.24
$0.00
$0.00
$99,783.29

$14,099.15
$34,437.87
$10,677.32
$40,568.95
$99,783.29

December 31, 2012
$132,371.43
$0.00
$0.00
$132,371.43

$132,371.43
$0.00
$0.00
$132,371.43

December 31, 2012
$9,041.19
$6.33
$0.00
$9,047.52

$5,177.77

$0.00
$3,869.75
$9,047.52

Matures Next Mature

NA NA
3 Mths 1/2/13
Mthly 1/1/13

12 Mths 10/1/13

Matures Next Mature
N/A N/A

6 Mths 4/1/13



Cafeteria Plan
Balance on hand:

Receipts:

Disbursements:

Balance on hand:

Reconciliation:
FSB Checking

Recon Total

11/30/12

Transfer frm General Fund for 2012-135Y
Reim from Employees Payroll

Claim Checks 2011-125Y

Claims Checks 2012-135Y

FLEX Reim GF for Dehit Card Expenses
Claims Debit Cards

Repayment to GF for 2011-12 SY
12/31/12

12/31/12
less outstanding chks
12/31/12

December 31, 2012
$42,038.06
$0.00
$3,053.32
$0.00
{$4,959.57)
$0.00
{$521.80)
$0.00
$39,570.01

$39,570.01
$0.00
$39,570.01



Franklin Puliic School
01/08/2013 11:30 Al

Fund: 0%
Chart of Account Number
U5 704 D001
a5 704 0002
05 704 0003

. 05704 0004

05704 0005
08 704 00056
035 704 0007
05 704 0008
05 704 0010
05 704 0011
05 704 0015
Q5704 0016
05 704 0017
05704 0019
05704 0020
05 704 0021
05 704 Q022
05 70+ 0023
05 704 0024
15 704 DO25
Q5 704 0026
05 704 0027
05 704 0028
05 704 0028
05 704 0030
05 704 0031
05 704 0032
05 704 0034
05 764 0637
05704 0038
08 704 0038
05 704 0040
05 704 00471
05 704 0043
05 704 0048
D5 704 Q047
05704 0048
05 704 0048
05704 0050

ACTIVITY FUND

Chart of Account Description
ATHLETICS

CAMPS

CROSS COUNTRY
BASKETBALL/BOYS
BASKETBALL/GIRLS
Football

GOLF

TRACK/GIRLS
VOLLEYBALL
WRESTLING
ANNUAL

BANL

CHEER SQUAD
CONCESSIONS
FCCLA

FFA

FOREIGN LANGUAGE
FRESHMAN
JUNIORS

SENIOR BANNERS
NHS

OM/GIFTED
SCIENCE CLUB
SENIORS
SOPHMORES
STUDENT COUNGIL
VOCAL
CAPS/GOWNS
GREENHOUSE
COURTESY

EL EMENTARY TEACHERS
INDUSTRIAL ARTS
INVESTMENTS
LIBRARY

SPECIAL PROJECTS
SPEECH/DRAMA,

. ENTREPRENEURSHIP

ACE, 40 Dev Assets
IND ARTS/DONATIONS

122012 - 1272012 UseriD: SHE
Regular; Beginning Month 12/2012; Processing Month 12/2012; Active Chart of Account Number True; Fund Number 05

Beqinning Balance BExpenses Rgvenues Bzlance Chanoe Balance
(3,062 37} 4,735.89 1,487.50 0.00 {6.330.86)
5.370.00 0.00 0.00 0.00 §,370.00
0.00 0.00 0.00 0.G0 0.00
318.50 0.00 816.00 0.00 1,134.50
811.28 0.00 0.00 0.00 811.23
1,600.48 255.58 0.00 000 1,344.87
0.00 ‘0.00 0.00 0.00 0.00
1,084.51 0.00 0,00 0,00 1,084.51
877.36 0.00 73.12 0.00 1,050,453
205.17 0.00 1.166.00 .00 1,371.47
(3,302.16) 0.00 0.00 Q.00 {3.302.18)
6,483.43 576.54 25.00 0.00 5,831.89
4.42 0.00 0.00 0.00 442
1,089.61 982.74 1,487.06 0.00 1,683.83
1,836.14 388.32 293.51 0.00 1,731.33
14,408.11 2,3504¢ 2,693.25 0.00 14,750.87
1,646.38 0.00 0.00 0.00 1,646.38
0.00 325,00 836.36 0o 511.36
4,438.57 58.08 0.00 0.00 4,377.51
487.88 0.00 0,00 0.00 487.88
5,298.98 373.77 203.50 6.00 5,128
720.58 118.05 125.00 £.00 72753
937,12 125,70 195.20 0.00 1,006.52
847.17 0.00 0.00 0.00 B47.1T
468.56 162.00 817.58 .00 924,14
261.44 0.00 0.00 0.00 261.44
935.94 800.00 §00.00 Q.00 038 84
1,614.30 0.00 0.00 0.00 1,614.39
2,663.57 0.00 770,00 0.00 3433.57
116.77 471.00 0.00 0.00 75.77
78454 30.84 0.00 0.c0 724.00
2,483.14 50,18 0.00 0.00 2,383.98
20,804.58 0.00 0.00 .90 20,804.58
100.00 2.00 0.0c 0.00 100.00
8136.92 0.00 {5.00) 0,00 8,128.92
(443.26) 318.88 0.0 0.00 {761.84)
73.88 0.0g 5.00 0.00 . 7388
2,000.00 0.00 0.00 0.00 2,000,00
128328 0.00 0.00 6,00 1,283.2¢
Fund Total: 05 83,384.52 11,521.48 11,381.08 .60 83,254.35

Activity Fund Balange Report - Summary - Exclude Encumbrances

Page:




Franklin Public School
01/10/2013 9:24 AM

Vendor Name
Account Number

Checking
Checking
HOMETOWN LEASING

01 5000 610 0

LIENEMANN, RANDALL

01 2150 634 2

PITSTOP & SHOP, INC.

01 2750 336 0

S.E. SMITH & SONS

01 1100 418 2
01 110C 413 2
01 2620 410 0

WRIGHT EXPRESS FSC

01 2750 336 0

1

Fund: 01

Board Report - Detail after checks are printed
Prepaid Check; Fund Number 01; Processing Month 12/2012

Invoice Check #

Description

GENERAL FUND
2012 1225 1480
#18
REDEMPTION OF PRINC,Copier
Pymnt#18

2012 1126 1488
Reim
Fees-Science,Reim Natl Sci
Fr PlaneTkts

2012 1487
10295tmnt

GAS & QIL
2012 1492
113C8tmnt

Vo Ag Supplies
INDUSTRIAL ARTS Supplies

SUPPLIES, Kitchen plate
glass

2012 1491
1130stmnt

GAS & OIL

Amount
Amount

1,581.36
1,581.36
Vendor Total:
300.00
300.00

Vendor Tctal:

78.41

78.41
Vendor Total:

20.93

1.44
2.88
16.50

Vendor Total:

2,585.03

2,585.03

Vendor Total:

Fund Total:
Checking Account Total:

Page: 1
User ID: SHERI

1,581.36

300.00

78.41

20.93

2,595.03

4,575.73
4,575.73



Franklin Public School
01/11/2013 1238 PM

Vender Name
Account Number

Checking
Checking
4-1 REFRIGERATION

01 2620 314 0O

A-1 REFRIGERATION
01 2620 314 0
A-1 REFRIGERATICN
01 2620 314 ©

ALMQUIST M.G. & LUTH

01 2510 660 O

AURCRA COOPERATIVE

01 2750 336 0

AWARDS USA
01 2410 410 0

BLUE CROSS BLUE SHIELD OF

01 1100 230 2

BOB'S AUTO & TRUCK REPAIR

01 2750 338 ©

BOB'S AUTO & TRUCK REPAIR

01 2750 338 0

BCB'S AUTO & TRUCK REPAIR

01 2750 338 0

CASEY EDELL PIANOC SERVICE

01 1100 412 2
01 1100 411 2

CHARTER COMMUNICATICNS

0l 1100 382 2

Board Report - Detail after checks are printed
Unposted; Batch Description 2013 0114 General Fund Claims To Pay

Invoice Check # Amount
Description Amount
1
Fund: 01 GENERAL FUNMD
9922875 5385 2,254.486
HEATING WORK, Reset 2,254 48
Thermostats, filters
5922881 5385 532.08
HEATING WORK,Muiti Purp Rm 532.08
9922808 5385 263.99
HEATING WORK, Rocoms 104,105 263.99
& 106
Vendor Total:
2012 5386 100.00
12183 tmnt
FLEX 12/2012 DATA 100.00
PROCESSTING
Vendor Total:
2012 5387 6,658.21
1231Stmnt
GRS & QIL, I# 22414 Diesel 6,658.21
12/5/12
Vendor Total:
11262 5388 146,79
SUPPLIES, S Kahrs Honor 146,79

Roll Medals
Vendor Total:

NEBRASKAE 2013 5389 459.54
0101stmnt
HEALTH IN3, Randall 459.54

Lienemann Jan/2013
vendor Total:

1013707 5390 40.00
VEHICLE REPAIRS, Inspec 40.00
2008 IH Bus

1013708 5330 40.00
VEHICLE REPAIRS, Inspec 87 40.00
IH Bus

1013708 5390 40.00
VEHICLE REPAIRS, Inspec 95 40.00
IH Bus

Vendor Total:

2012 1211 5381 140.00
VOCAL MUSIC, tune pianc 70.00
BAND, tune pianc 70.00

Vendor Total:

2012 5392 335.83
12245tmnt
DISTANCE ED MEP3 Opt Ethr 1,570.00

Intra

Page: 1
User ID: SHERT

3,050.53

100.00

6,658.21

146.79

455.54

120.00

140,00



Franklin Public School
01/11/2013 12:38 PM

Vendor Name
Acceount Number
01 1100 382 2

01 1100 382 2

CITY OF FRANKLN

01 2610 322 0
01 2610 323 0
01 2610 324 0

Board Report - Detail after checks are printed
Unposted; Batch Description 2013 0114 General Fend Claims To Pay

Invoice Check # Amount
Description Amocunt
DISTANCE ED NE Univ Serv 21.83

(1,256.00)
Vender Total:

DISTANCE ED Adjustments

2012 5393 6,069.80
1231stmnt
FLECTRICITY 5,417.80
WATER & SEWER 178.00
GARBAGE DISPOSAL 474.00

Vendor Total:

COMPASSLEARNING 6425 5384 8,999.58
01l 1200 465 0 Compass Learning, COMPUTER g8,999.98
SOFTWARE
Vender Total:
COOPERATIVE PRODUCERS INC. 2012 5395 422 .28
1231Stmnt
01 2750 336 0 GAS & OIL, filters 422.28
Vendor Total:
CRE Advanced Technology SF1219532 5396 198.00
01 2310 660 © DATA PROCESSING, Dec 2012 188.00
Vendor Total:
CULLIGAN OF EEARNEY 2012 1129 5397 47.50
0l 2610 410 O SUBPLIES, Salt 47.50
CULLIGAN OF KEARNEY 2012 5387 10.50
12278tmnt
01 2610 410 0 SUPPLIES, Rent Water Cooler 10.50
Vendor Total:
DEARBORN NATICONAL LIFE INSURANCE 2013 5368 252.00
COMPANY 0101Stmnt
01 1100 260 1 LIFE INSURANCE 39.10
01 1100 260 2 LIFE INSURANCE 9€.90
01 1190 260 0 LIFE INSURANCE 6.00
01 1200 260 1 LIFE INSURANCE §.00
01 1200 260 2 LIFE INSURANCE 12.00
01 1310 260 0 LIFE INSURANCE 1.20
01 4200 260 0 LIFE INSURANCE 6.00
01 4310 260 0 LIFE INSURANCE .00
01 1160 260 1 LIFE INSURANCE 6.00
0l %001 260 © Life INSURANCE 6.00
01 2120 260 0 LIFE INSURANCE 6.00
01 2222 260 © Lirs INSURANCE 4.80
01 2320 260 0 LIFE INSURANCE 10.50
01 2410 260 1 LIFE INSURANCE 6.00
01 2410 260 2 LIFE INSURANCE 1.50
01 2610 260 0 LIFE INSURANCE 18.00

Vender Total:

Page: 2
User ID: SHERI

335.83

6,065.80

8,999,958

422.28

198.00

58.00

252.00



Franklin Public School
01/11/2013 12:38 PM

Vendor Name
Account Number
DIETZE MUSIC

01 1100 211 2

EST 11

01 3540 313 0

ESU 11
01 1100 382 2

ESU COCRDINATING COUNCIL
01 1100 318 0

01 1100 319 0
01 1100 31% 0O
01 1100 3182 @

01 1100 219 ©

FAMILY P.T. & SPORTS
01 1217 313 1

FLOWERS-N-MORE
01 1100 418 2

FRANKLIN AUTC PARTS

01 2750 336 0
01 2750 337 0O

01 2620 410 0

FRANKLIN COUNTY CHRONICLE

01 2510 330 0O

FRANKLIN STATE BANK

01 2510 660 0

FRONTIER

Board Report - Detail after checks are printed
Unposted; Batch Description 2013 0114 General Fund Claims To Pay

Invoice Check #
Descripticon

8618 5389
BAND

1213-1~ 5400

8EarlyCh

0-2 Early Chldhd Purch
PUPIL SERVICES

1558 5400

TrivalleyDISTANCE ED,
2013-14 TVDEC App

5389 5401

Crisis Team Trng, A& Grube,
Prof Dev

Crisis Team Trng, J Guge,
Prof Dev

Crisis Team Trng, J
Einspahr, Prof Dev

Crisis Team Trng, K
Simmons, Prof Dewv

Crisis Team Trng, S8 Kahrs,
Prof Dev

926 5402

PT Hallows, Purchased
Serv, PUPIL

13347 5403

Vo aAg Supplies, Miracle Gro
Potting Soil

2012 5404
12275tmnt

GAS & OIL, Filters

Tires& Parts, misc filtrs,
heatr mtr,alt

SUPPLIES, towels

2012 5405
11308tmnt

ADVERTISING/PRINTING

2013 5406
01025tmnt

DATA PROCESSING, 12/20PR

2012 5407

Amount
Amount
47.860

47.60
Vendor Total:

2,833.45

2,833.45

400.00
400.00

Vendor Total:

500Q.00
100.00

100.00C

100.60

100.00

100.00

Vendor Total:

88.97
88.97

Vendor Total:

i0.99%9
10.9%9

Vendor Total:

1,014.38

219.03
764.52

30.83
Vendor Total:

227.42

227.42

Vendor Total:

26.00

26.00
Vendor Total:

565.85

Page: 3
User ID: SHERI

47.60

3,233.45

500.00

88.97

10.99

1,014.38

227.42

26.00



Franklin Public School
01/11/2013 12:38 PM

Vendor Name
Account Number

01 2510 342 0

H Y LEVELING
01 2620 310 O

01 2620 310 O

HANDWRITING WITHOUT TEARS

01 1240 41¢ 0

HART.AN COUNTY CLERK

01 2510 6%0 0

HASTINGS TRIBUNE

01 2510 350 0

HOMETOWN LEASING

01 5000 61C O

LIESKE PHARMACY
01 1100 418 2

MATHESON TRI-GAS, INC
01 1100 413 2
01 1100 418 2

MENARDS
01 1100 414 2

MIDWEST COMMUNICATIONS

01 2620 315 0

PERRY, GUTHERY, HAASE &
GESSFORD, PC, LLO

01 2310 317 0O

Board Report - Detail after checks are printed
Unposted; Batch Deseription 2013 0114 General Fund Claims To Pay

Check #

Invoice

Description
1207Stmnt
TELEPHCONE

763838 5408

REPAIR SERV, Snow Removal
12/20/12

REPAIR SERV, Snow Removal
12/31/12

725352-1 5403

SUPPLIES, S Csantowski Prek

2012 5410
1214Elec

MISC, 2012 Elections

2012 5411
1219WntrSp

ADVERTISING/PRINTING,
Winter Sports

2012 0125 5412
#19

REDEMPTIQN OF PRINC, Copier
Pymnt #1%

2013 0102 5413
Vo Ag Supplies, Battery

50346366 5414
INDUSTRIAL ARTS
Vo Ag & FCS

10686 5415
ART, Supplies, Guge

2012 5416
12305tmnt

ELECTRICAL WORK, Alarm

2012 5417
12265tmnt

LEGAL SERVICES

Amount
Amount

565.85

Vendor

1,200.00
600.00

€00.00

Vendorn

215.00
215.00

Vendor

77.37

77.37

Vandor

40.00

40.00

Vendor

1,581.36

1,581.30

Vendor

5.8%
5.98

Vendor

30.08
15.04
15.04

Vendor

14.00
14.00
Vender

224.00

224.00

Vendor

141.00

141.00

Vendor

TFotal:

Total:

Total:

Total:

Total:

Totald:

Total:

Total:

Total:

Total:

Total:

Page: 4
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565.85

1,200.00

215.00

77.37

40.060

%1,581.36

30.08

1£4.00

224.00

141.00



Franklin Public Schoaol
01/11/2013 12:38 PM

Vendor Name
Account Number

PLANK LUMBER & HARDWARE

01 2610 410 0

01 2620 410 0

PRICE, MARCUS

01 1100 411 2

PRINCIPAL LIFE/DEPT. $00

0L 1100 290
01 1100 29%0
01 11890 290
01 1200 290

S w J R

01 1200 230

[\

01 2410 290
01 2610 290
01 4200 280
01 4310 290
01 1160 290
01 5061 230
01 1240 290
01 1310 280
01 2120 280
01 2222 290
01 2320 230
01 2410 230

H o < O o O O Kk O 0O O W

R & R SALES & SERVICE

01 2620 410 O

RIGHTWAY

01 1100 418 2
RIGHTWAY

01 1100 416
01 1100 410
01 1240 410
01 2310 680
01 2610 410

(= e = R ]

Board Report - Detail after checks are printed
Unposted; Batch Description 2013 0114 General Fund Claims To Pay

Invoice Check #

Description

2012 5418
1229S8tmnt

SUPPLIES,
swiffers,hrdwr, tocls,
battery

SUPPLIES, bulbs, utility
boxes

2012 5419
1207Reim

BAND, Cffice Supplies

2013 5420
01018tmnt

DISABILITY INSURANCE
DISABILITY INSURANCE
DISABILITY INSURANCE

Disability Ins, OTHER
BENEFITS

Disability Ins, OTHER
BENEFITS

DISABILITY INSURANCE
DISABILITY INSURANCE
Disability, OTHER BENEFITS
Disgability, OTHER BENEFITS
Disability, OTHER BENEFITS
Disability, OTHER BENEFITS
DISABILITY INSURANCE
DISABILITY INSURANCE
Disability, OTHER BENEFITS
DISABILITY INSURANCE
DISABILITY INSURANCE
DISABILITY INSURANCE

2012 5421
1130s5tmnt

SUPPLIES, grounds

2012 5422
1228HomeEc

FCS Supplies
2012 5422
12280ffice

SCIENCE, Supplies $§ Kahrs
SUPPLIES, H Largent
SUPPLIES, PreSchl, C Corr
MISC, Staff Christmas
SUPFLIES, Custodial

Amount
Amount

24.80

59.07

35.73

Vendor Total:

28.46

28.446
Vendor Total:

1,086.80

220.79
401.14
18.10
32.33

70.46

28.38
43.68
32.5%
15.43
25.85
29.84
9.72
5.77
21.22
23.08
63.60
37.74
Vendor Total:

112.93

112.93
Vendor Total:

123.78

123.78
1,253.10

27.75
5.05
34.16
321.5%
864.55
Vendor Total:

Page: 5
User ID: SHERI

94.80

28.486

1,086.90

112,93

1,376.88



Franklin Public School
01/11/2013 12:38 PM

Vendor Name
Account Number

S5.E. SMITH & SONS

01 1100 413 2

Schutz, Jennifer

01 1218 2313 2

SHAD'S AUTO, INC.
01 2750 338 0

0l 2750 338 ©

SQURCE GAS
01 2610 321 0
SCURCE GAS
01 2610 321 ©
SOURCE GAS
01 2610 321 0

STATE OF NEBRASKA
01 1100 382 2

STELLING BRASS & WINDS
01 1100 411 2
STELLING BRASS & WINDS
01 1100 411 2
STELLING BRASS & WINDS

01 1100 411 2

THOMPSON CO.
01 2310 680 0

U.S. PCST OFFICE

0L 2510 341 O

VERIZON BUSINESS
01 2510 342 0

Board Report - Detail after checks are printed Page: 6

Unposted; Batch Description 2013 0114 General Fund Claims To Pay

Invoice
Description

2012
1231Stmnt

INDUSTRIAL ARTS,

2012
12183tmnt

Check #

5423

Supplies

5424

Purchased Serv, PUPIL, 0T, M

Ignowski

8849

5425

VEHICLE Rpr, 5 Bus Inspec's

{2nd Inspec)

VEHICLE REPAIRS,
Antifreeze

201001902024

FUEL/NATURAL GAS,

201001902025

FUEL/NATURAL GAS,

201179685787

FUEL/NATURAL GAS,

Greenhouse

785995

Bus 99

5426
Main

5426
Bus Barn

5426

5427

DISTANCE EDUCATICN, HNowv

2012

747458

5428

BAND, Clarinet Repair

747459

5428

BAND, Flute Repair

747463

5428

BAND, Trumpet Repair

1233707

54249

MISC, Staff Christmas Party

2013
0104Bulk

POSTAGE

74431027
TELEPHONE

54390

5431

User ID: SHER]

Amount
Amount

112.3¢

112.3¢6
Vendor Total: 112.36

188.48

188.48

Vendor Total: 188.48

216.50
200,00

16.50

Vendor Total: 216.50

3,096.64

3,096.54
332.86

332.8¢6
558.76

558.76

Vendor Total: 3,988.26

222.15
222.15

Vendor Total: 222.15

30.00
30.00
52.50
52.50
85.00
85.00
Vendor Total: 167.50

28.30
28.30
Vendor Total: 28.30

19G.00

1%0.00
Vendor Total: 190.00

135.67
135.67
Vendor Total: 135.67



Franklin Public School
01/11/2013 12:38 PM

Vendor Name
Account Number

VERIZON WIRELESS

01 2510 342 0

WOODWARD'S DISPOSAL SERV INC

01 2510 6%0 O

WOODWIND BRASSWIND
01 1100 411 2
WOODWIND BRASSWIND
01 1100 411 2

WRIGHT EXPRESS FSC

01 2750 336 0

Board Report - Detail after checks are printed
Unposted; Batch Description 2013 0114 General Fund Claims To Pay

Invoice

Check #

Description

2012
12065tmnt

TELEPHONE

2012
12248tmnt

MISCELLANEQOUS, 2 Doc
Destruction

15106001

BAND, Award Stickers
15614003

BAND

2012
12318tmnt

GAS & OIL

5432

5433

5434

5434

5435

Amount
Ameunt

264.33

264.33
Vendor Total:

47.50

47.50
Vendor Total:

4,49
4,49

11.98
i1.88

Vendor Total:

1,838.05

1,858.05
Vendozr Total:

Fund Total:
Checking Account Total:

Page: 7
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264.33

47.50

16.47

1,858.05

46,389,96
46,389.%96



Article 8 INTERNAL BOARD POLICIES Policy No. 8346

Internal Board Policies - Methods of Operation

Public Participation at Board Meetings

A. Attend

Members of the public shall be permitted to attend and to speak at board meetings. They will not
be required to identify themselves as a condition for admission to the meeting.

The Board may allow advisors, consultants, and other persons who are not Board members to
appear at the meeting via telephone or other similar means.

The chair has the authority to assure that people conduct themselves in an orderly manner at the
meeting. Undue interruption or other interference with the orderly conduct of business will not
be allowed. The chair may order persons who are disorderly to be removed from the meeting.

Legal Reference: 8§ 79-570; 79-571;
§ 84-1411 (3) and (6); § 84-1412 (1) and (3)

B. Hear

The board will, upon request, make a reasonable effort to accommodate the public’s right to hear
the discussion and testimony presented at the meeting.

[ Legal Reference: | §84-1412 (7)

C. Record

Members of the public may use recording devices (tape recorder, video camera, etc.) to record
any part of a meeting of a public body, except for closed sessions. No recording, other than note
taking, shall be done without informing the President in advance. The President shall control the
placement of the recording device so the device does not obstruct the view of Board members or
other members of the public attending the meeting and does not otherwise interfere with the
meeting.

[ Legal Reference: | §84-1412 (1)

D. Access to Written Materials

At least one copy of all reproducible written material to be discussed at an open meeting will be
made available at the meeting for examination and copying by members of the public.

| Legal Reference: | §84-1412 (8)

Page 1 of 2



Article 8 INTERNAL BOARD POLICIES Policy No. 8346

E. Speak

Members of the public will be permitted to speak at Board meetings at which a public forum is
on the Agenda. Members of the public may also speak when invited to make a presentation or
when recognized by the chair. The Board is not required to allow members of the public to
speak at each meeting. However, the Board will not forbid public participation at all meetings.

Members of the public will not be required to have their name be placed on the agenda prior to
the meeting in order to speak about items on the agenda.

Members of the public who desire to address the Board will be required to identify themselves.

The President or chair for the meeting shall have the authority to establish reasonable time limits
for individual speakers and for the duration of public forum sessions.

Speakers will be permitted to address the Board consistent with free speech rights. However,
offensive language, defamatory remarks, and hostile conduct will not be tolerated. Further,
charges or complaints against a school employee shall not be made for the first time at a public
Board meeting without having followed the school’s complaint procedure.

[ Legal Reference: | §84-1412 (1) (2) and (3)
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Elementary/MS Principal’s Report

Math-A- Thon for St. Jude Research Hospital

The annual Math-A-Thon fundraiser kicked off on December 10th and concluded January 7th. There were 23
students in K-6 grades participated in the Math-A-Thon for St. Jude Children's Research Hospital. Daily operating
cost for St. Jude is $1.7 million, which is primarily covered by public contributions. The students collected
$2037.63 during the drive. With this total Franklin Elementary students have donated over $10,000 to St. Jude
since starting the program 5 years ago.

Elementary Honors

Honors medals and certificates are awarded to students who achieve an overall grade point average of 93%
and above. The grades must be all A’s and B’s.

Those achieving honors are:

4t Grade Honors 5th Grade Honors 6th Grade Honor
Shyanne Baxter Claire Harrison Moriah Aberle
Joseph Kahrs Makaylin Kahrs Taylor Falkenstine
Levi Lennemann Alyson Lunsford Emma Goosic
Jacob Lunsford Marc Osantowski Chase Haussermann
Taylor Scheuneman Alexis Plank Karsen Haussermann
Madalynn Welsh Abe Schroeder Courtney Meade
Isaak Grube Avery Yates Sophia Schroeder
Kristen Herrick Joseph Aberle Asa Sinachack
Taelyn Pritchard Ava Goosic MaKayla Weiss
Mia Vansyckle Grace Hudson
Logan Wentworth Saxson Rose

Ethan Vansyckle

Boosters certificates are awarded to students who may not of achieved honors but have made an
improvement in their overall grade point average by raising their grade point average by .5.
Those achieving boosters are:

4th Grade Boosters 5th Grade Boosters 6t Grade Boosters

Patrick Frerichs Libby Bower Alex Adams

Isaak Grube Abigail Cleveland Selena Bloos

Kristen Herrick Claire Harrison Taylor Falkenstine

Alex Wilbur Makaylin Kahrs Sam Gerdes

Taelyn Pritchard Alyson Lunsford Emma Goosic

Logan Wentworth Marc Osantowski Chase Haussermann

Spencer Wentworth Avery Yates Karsen Haussermann

Joseph Kahrs Alexis Plank Hunter James

Taylor Scheuneman Andrea Schurman Courtney Meade

Cheyenne Trompke Jasmin Wengler Justin Munson

Eian Vansyckle Grace Hudson Sophia Schroeder

Kaci Watts Lexie Wagner
Brooke Watts

Middle-School Health Fair
On Thursday, January 24, students in grades 7 through 8 will have the opportunity to participate in the Franklin
Middle School Health Fair. The health fair will feature three short programs concerning the following:

1. Healthy relationships and self-esteem for the Teen

2. Portion Distortion and Nutrition

3. Social Media, Sexting and the Law — Presentation by Jeremy McCoy

Middle school students will also have the opportunity to participate in blood screening for Cholesterol level,
lipids and blood sugar. This is an annual event sponsored by the Good Beginnings group of Franklin.



2012-2013 Enrollment

Last Updated 1/7/13

Total

Pre-School 24

Kindergarten 18

Grade 1 23

Grade 2 12

Grade 3 17

Grade 4 26

Grade 5 24

Grade 6 19
Elementary Enrollment 163
Total

Grade 7 27

Grade 8 19

Grade 9 25

Grade 10 31

Grade 11 23

Grade 12 19
High School Enrollment 144

Total Enrollment 307




Response from Roger Dorn regarding an liability associated with the high school bowling
club:

Ken,

since the school is not sponsoring the bowling and it is not nsaa sanctioned , the school
would not be liable for the activitys of the team.

However, if something should happen and the school was sued, EMC would pay for
defense coverage for the school to determine any negligence.if negligence was
determined , EMC would pay damages.

as long as school is not sponsoring in any way,it would be very difficult for the school to
be found negligent.

also, if you are not providing transportation , they you should have no liability exposure
there either.

i look at this like a club, such as boy scouts etc. and the school does not have exposure
there either.

not poviding transportation is probaly a good thing , as that could open up a lot of
different problems.

the main thing to remember and assure the school board is that if franklin school is sued,
EMC will defend them.

1 know this is kind of rambling, hopefully this will answer questions you all have.

let me know if you need anything else.

thanks

Roger

ROGER DORN
DORN INSURANCE AGENCY
308-425-6281



Article 4 PERSONNEL Policy No. 4001

Personnel -All

Recruitment and Selection

The Board of Education authorizes the Superintendent to recruit and recommend for employment
the best qualified personnel to implement and fulfill the goals and policies of Franklin Public
Schools. When a vacancy exists, the administration may consider reassignment of existing staff
to fill the vacancy. When the administration determines that a vacancy can not be appropriately
filled by reassignment of existing staff, the administration is to solicit applicants by advertising
or otherwise. All applicants so selected and recommended must satisfy the standards as set by
the Board and/or the laws of the State of Nebraska.

Where required by law or deemed essential by the school district, employees must be duly
licensed and/or certified.

The rehiring of a former employee is contingent on the former employing having a positive
performance record with the District. A former employee who was terminated, or who resigned
in lieu of termination, for reason of violating a workplace conduct rule or unsatisfactory job
performance is not eligible for rehire.

Legal Reference: Neb. Rev. Stat. § 79-501

Date of Adoption:  [Insert Date]
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Article 4 PERSONNEL Policy No. 4002

Personnel - All Employees

Equal Opportunity Employment

It is the policy of Franklin Public Schools to employ the best qualified applicant for each position
without regard to race, color, religion, sex, age, marital status, physical or mental disability or
national origin, and to not fail or refuse to hire or to discharge any individual, or otherwise to
discriminate against any individual with respect to compensation, terms, conditions, or privileges
of employment, because of such individual's race, color, religion, sex, age, marital status,
disability, or national origin.

There shall be no discrimination by school officials against any employee because of
membership or activity in an employee organization or because of protected free speech
activities.

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4005

Personnel - All Emplovees

Absence of Employees

I An employee who finds it necessary to be absent from duty shall notify the office of the
employee's immediate supervisor in advance of such absence and give (1) the reason for
the absence; and, (2) the anticipated length of absence.

2, Employees requesting leave in order to perform other duties for which they will be
compensated (court duty, consulting, etc.) shall be required to remit to the District either

the compensation received beyond expenses or their district wages for the time missed.

3. Absence or suspension from duty of any employee shall result in loss of pay for the
period of absence or suspension except as otherwise provided by these policies or law.

4. A substitute may not be hired by any employee to take over his/her duties. In no instance
may an employee make personal arrangements to pay a substitute.

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4006

Personnel - All Emplovees

Absence From Building

i Employees may not be absent from their respective assignments during duty hours except
by permission of their immediate supervisor or Superintendent. Employees shall check
out of the building whenever absent during the day.

2. Employees may be excused from the building for periods not to exceed thirty (30)
minutes with the approval of their immediate superior officer or Superintendent for
matters of personal business which cannot be completed after regular school hours.
Personal absence leave forms shall be completed in the event the absence from the
building exceeds 30 minutes.

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4007

Personnel - All Emplovees

Family and Medical Leave Policy

Family and medical leaves shall be allowed under the terms and conditions of the Family and
Medical Leave Act of 1993 (FMLA) as amended.

The “leave year” for purposes of the FMLA shall be a “rolling” twelve-month period, measured
backward from the date of any FMLA leave usage.

Substitution of accrued paid leaves for otherwise unpaid FMLA leaves may be required in the
discretion of the Superintendent or the Superintendent’s designee, or the Board. The employee
may also have paid leave run concurrently with unpaid FMLA leave entitlement, provided the
employee meets applicable requirements of the leave policy.

Employees shall be required to submit medical certifications to support a request for FMLA
leave because of a serious health condition, or a sick leave, when such leave is for a duration in
excess of five (5) successive days, and in such other cases as deemed appropriate by the
Superintendent or the Board based on the nature of the illness or other circumstances
surrounding the leave. Second and third medical opinions may, in the Superintendent or the
Board's discretion, be required. Employees shall be required to report periodically, at such times
as requested by the Superintendent or the Board, on their intent to return to work from FMLA
leaves and other leaves. Employees shall be required to submit a fitness-for-duty certification
from their health care provider as a condition of returning to work from a FMLA leave taken
because of the employee’s serious health condition, or from a sick leave taken by reason of the
employee's illness, when such leave was of a duration in excess of five (5) successive days, and
upon request of the Superintendent or the Board when such is deemed appropriate by the
Superintendent or the Board based upon the nature of the illness or other circumstances
surrounding the leave.

An “equivalent position” for FMLA restoration purposes shall, in the case of certificated
employees, be any administrative, teaching, or instruction related position for which the
employee is qualified by reason of endorsement, college preparation, or experience, or other
indicia; in the case of coaching or other similar extracurricular duty assignments, be any
extracurricular duty assignment, and in the case of other employees or positions, be in a position
with or at equivalent pay, benefits, and working conditions, involving similar or related duties, as
determined by the Superintendent or the Board.

Legal Reference: 29 USC §§ 2611 to 2618 and
29 CFR Part 82

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4008

Personnel - All Emplovees

Adoption Leave

Adoption leave will be permitted to be taken by an adoptive parent for the same time and on the
same terms as an employee is permitted to take a leave of absence upon the birth of the
employee's child.

The adoptive parent leave of absence begins following the commencement of the parent-child
relationship. The parent-child relationship commences, for purposes of adoption leave, when the
child is placed with the employee for purposes of adoption. The employee shall be deemed to
have waived any adoptive leave days not taken following the commencement of the parent-child
relationship, except as the Superintendent and the employee may otherwise agree. Advance
notice of an anticipated adoption shall be provided by the employee to the Superintendent as
soon as possible.

Legal Reference: Neb. Rev. Stat. § 48-234

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4009

Personnel - All Employees

Drug and Substance Use and Abuse

It is the policy of the Franklin Public School District to eliminate the influence of drugs, alcohol
and other chemicals within the school environment and to educate students against the usage of
drugs, alcohol and illegal substances. The District will implement regulations and practices
which will msure compliance with laws relating to drugs and alcohol, including: the Drug-Free
Workplace Act and the Omnibus Transportation Employee Testing Act of 1991, and all
* regulations and rules promulgated pursuant thereto.

Section 1 Drug-Free Workplace

The District has established the school as a drug-free workplace. The drug-free workplace for
this purpose includes school grounds, school utilized vehicles, and places in which school
activities are held. The school district recognizes that the use, possession, or being under the
influence of illicit drugs or alcohol constitutes a hazard to the positive development of students
and employees and a substantial interference with school purposes.

1. The unlawful manufacture, distribution, disposition, possession, or use of a controlled
substance 1s prohibited in the work place. Employees are also prohibited from possessing,
using or distributing illicit drugs or alcohol, or being under the influence of illicit drugs or
alcohol, on any district property or district sponsored event. Any level of impairment from
illicit drugs, alcohol, or inhalants, and the presence of any odor of illicit drugs (such as
marijuana) or alcohol in the work place or on duty time shall be a violation of the drug-free
workplace.

2. The possession or distribution of a look-alike drug or look-alike controlled substance is
prohibited. In addition, employees are expected to serve as role models for students and
will be considered to have violated the District’s expectations in the event the employee
commits a criminal drug or alcohol offense off the work place or off duty time.

3. As a condition of employment, employees will abide by the District’s drug-free workplace
policies and notify the Superintendent or designee of any criminal drug statute conviction
for a violation occurring in the workplace no later than 5 days after such conviction.

4. Disciplinary sanctions, up to and including termination of employment and referral for
prosecution, will be imposed upon employees who violate the aforementioned standards of
conduct. Sanctions for violation thereof may include the requirement that the employee
complete an appropriate rehabilitation program, reprimands, and non-renewal, cancellation,
or termination of contract of employment.

5. Employees shall be advised through employee publications about drug and alcohol
counseling and rehabilitation and reentry programs that are available.
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Article 4 PERSONNEL Policy No. 4009

6.  Employees shall be furnished with a copy of this policy.

This policy supplements and is in addition to all other policies, regulations, practices, procedures
and contractual provisions regarding or related to the improper or unlawful possession, use, or
distribution of illicit drugs and alcohol.

Section 2 Alcohol and Drug Testing

The District will implement regulations and practices which will insure compliance with the
Omnibus Transportation Employee Testing Act of 1991, and all regulations and rules
promulgated pursuant thereto. Employees in "safety-sensitive" positions, as defined by the Act
and regulations promulgated thereunder, including employees whose position requires a
commercial driver's license (CDL), shall be tested for alcohol and controlled substances as
required by law. (See attached Appendix “1”). Refusal to submit to such pre-employment
testing, or testing positive, shall disqualify an applicant from employment. Reasonable
suspicion, random, post-accident, return-to-duty, and follow-up testing shall also be conducted.
Employees who test positive shall be immediately removed from safety-sensitive positions and
shall be removed from employment.

Legal Reference: 41 U.S.C. §§701 to 707
49 U.S.C. §31306 and 49 CFR Part 382

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4009

4009 - APPENDIX 1

CONTROLLED SUBSTANCES AND ALCOHOL USE AND TESTING:
FEDERAL REGULATIONS, Franklin PUBLIC SCHOOL'S COMPLIANCE POLICIES
AND PROCEDURES, AND EDUCATIONAL MATERIALS

The U.S. Department of Transportation (DOT) and the Federal Highway Administration
(FHWA) have issued regulations requiring that individuals who perform safety-sensitive
functions and who are required to maintain a commercial driver's license (CDLs) be tested for
controlled substances and alcohol and not engage in controlled substances use or alcohol misuse.
Information concerning those regulations, Franklin Public Schools policies and procedures, and
educational materials relating to controlled substances use and alcohol misuse is set forth as
follows:

(A)  The persons designated by Franklin Public Schools to answer employee questions
about these materials are:

Superintendent of Schools
Secondary Principal

(B)  The categories of employees who are subject to the provisions of the federal
controlled substances and alcohol use and testing regulations are:

Individuals who perform safety-sensitive functions and who are required to maintain a
commercial driver's license (CDLs), including bus drivers and distribution and maintenance
employees who are subject to driving commercial motor vehicles.

(C)  The term "safety-sensitive functions" means:

(1) All time waiting to be dispatched, unless the driver has been relieved from duty;

(2) All time inspecting equipment or inspecting, servicing, or conditioning any
commercial motor vehicle (i.e., a vehicle in excess of 26,000 pounds GVWR or
designed to carry 16 or more passengers, including the driver) at any time;

(3)  All driving time (i.e., time spent at the controls of a commetrcial motor vehicle in
operation);

4 All time, other than driving time, in or upon any commercial motor vehicle;

(5) All time loading or unloading a vehicle, supervising, or assisting in the loading or
unloading, attending a vehicle being loaded or unloaded, remaining in readiness to
operate the vehicle, or in giving or receiving receipts for shipments loaded or
unloaded;

(6) All time spent performing the driver requirements of 49 CFR §§392.40 and
392.41 relating to accidents;

(7) All time repairing, obtaining assistance, or remaining in attendance upon a
disabled vehicle.
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Article 4 PERSONNEL Policy No. 4009

(D)  Employee conduct that is prohibited by the federal controlled substances and
alcohol use and testing regulations includes:

L. Alcohol concentration.

No driver shall report for duty or remain on duty requiring the
performance of safety-sensitive functions while having an alcohol
concentration of 0.04 or greater.

2 Alcohol possession.

No driver shall be on duty or operate a commercial motor vehicle while
the driver possesses alcohol.

3. On-duty use.

No driver shall use alcohol while performing safety-sensitive functions.

4, Pre-duty use.

No driver shall perform safety-sensitive functions within four (4) hours
after using alcohol.

3. Use following an accident.

No driver required to take a post-accident alcohol test shall use alcohol for
eight hours following the accident, or until the driver undergoes a post-
accident alcohol test, whichever occurs first.

6. Refusal to submit to a required alcohol or controlled substances test.
No driver shall refuse to submit to a post-accident alcohol or controlled
substances test, a reasonable suspicion alcohol or controlled substance test,
or a follow-up alcohol or controlled substances test.

Te Controlled substances use.

No driver shall report for duty or remain on duty requiring the
performance of safety-sensitive functions when the driver uses any
controlled substance, except when the use is pursuant to the instructions of
a physician who has advised the driver that the substance does not
adversely affect the driver's ability to safely operate a commercial motor
vehicle.

8. Controlled substances test.

No driver shall report for duty, remain on duty or perform a safety-
sensitive function, if the driver tests positive for controlled substances.

(E)  The circumstances under which an employee will be tested for alcohol and/or
controlled substances pursuant to the federal regulations include:

1. Pre-employment testing.

Prior to the first time a driver performs safety-sensitive functions, the driver shall
undergo testing for alcohol and controlled substances. No safety-sensitive
functions are to be performed unless the driver has been administered an alcohol
test with a result indicating an alcohol concentration less than 0.04, and has
received a controlled substances test result from the medical review officer
indicating a verified negative test result,
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Article 4 PERSONNEL Policy No. 4009

2, Post-accident testing.

(a) As soon as practicable following an accident involving a commercial

motor vehicle, each surviving driver:

(1)  Who was performing safety-sensitive functions with respect to the vehicle,
if the accident involved the loss of human life; or

(2)  Who receives a citation under State or local law for a
moving traffic violation arising from the accident shall
undergo a test for alcohol and controlled substances.

(b) (1) Alcohol tests. Shall be administered within two hours following
the accident unless such can not reasonably be done, and not more
than eight hours following the accident.

(2) Controlled substance tests. Shall be administered within 32 hours
following the accident.

(c) A driver who is subject to post-accident testing shall remain readily
available for such testing or may be deemed by the employer to have refused to
submit to testing. The driver shall be permitted to leave the immediate scene of
an accident for the period necessary to obtain assistance in responding to the
accident, or to obtain necessary emergency medical care, but shall otherwise
remain readily available for testing.

.4 Random testing.

(a) Drivers shall be subject to random testing. The minimum annual percentage rate
for random alcohol testing should be 25 percent of the average number of driver positions, or
such minimum annual percentage rate as established from time to time by the FHWA. The
minimum annual percentage rate for random controlled substance testing shall be 50 percent of
the average number of driver positions.

(b) The selection of drivers for random alcohol and controlled substances testing shall
be made by a scientifically valid method. Under the selection process used, each driver shall
have an equal chance of being tested each time selections are made.

(c) The random alcohol and controlled substances tests shall be unannounced and the
dates for administering random alcohol and controlled substances tests shall be spread reasonably
throughout the calendar year.

(d) Each driver who is notified of selection for random alcohol and/or controlled
substances testing shall proceed to the test site immediately; provided, however, that if the driver
is performing a safety-sensitive function at the time of notification, the driver shall cease to
perform the safety-sensitive function and proceed to the testing site as soon as possible.

4. Reasonable suspicion testing. :

(a) A driver shall submit to an alcohol test when the employer has reasonable
suspicion to believe that the driver has engaged in conduct prohibited by the federal drug and
alcohol testing regulations (except for possession of alcohol).

(b) Under federal law, notwithstanding the absence of a reasonable suspicion alcohol
test, a driver is prohibited from reporting for duty or remaining on duty requiring the
performance of safety-sensitive functions while the driver is under the influence of or impaired
by alcohol and must not perform or continue to perform safety-sensitive functions, until:
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Article 4 PERSONNEL Policy No. 4009

(1) An alcohol test is administered and the driver's alcohol
concentration measures less than 0.02; or

(11)  Twenty-four hours have elapsed following the determination that
there is reasonable suspicion to believe that the driver has violated the
prohibitions concerning the use of alcohol.

3. Return-to-duty testing.
(a) Alcohol. If a driver has engaged in conduct prohibited by the federal drug and
alcohol testing regulations concerning alcohol and has not been terminated, the driver shall

undergo a return-to-duty alcohol test with a result indicating an alcohol concentration of less than
0.02.

(b) Controlled Substances. If a driver has engaged in conduct prohibited by the
federal drug and alcohol testing regulations concerning controlled substances, and has not been
terminated, the driver shall undergo a return-to-duty controlled substances test with a result
indicating a verified negative result for controlled substances use.

6. Follow-up testing.

Following a determination that a driver is in need of assistance in resolving problems
associated with alcohol misuse and/or use of controlled substances, the driver shall, if still
employed, be subject to unannounced follow-up alcohol and/or controlled substances testing as
directed by a substance abuse professional in accordance with the provisions of federal
regulations.

Random, reasonable suspicion, and follow-up alcohol testing shall be conducted only
when the driver is performing safety-sensitive functions, just before the driver is to perform
safety-sensitive functions, or just after the driver has ceased performing safety-sensitive
functions.

(F) The procedures that will be used to test for the presence of alcohol and controlled
substances, to protect the employee and the integrity of the testing processes, to safeguard
the validity of the test results, and to ensure that those results are attributed to the correct
employee include:

The procedures outlined in 49 CFR 40, concerning procedures for Transportation
Workplace Drug and Alcohol Testing Program, will be followed. This includes use of a "split
sample" approach for drug testing and chain of custody procedures including documentation of
screening aliquots.

(G) An employee is required to submit to alcohol and controlled substances tests
administered pursuant to the federal regulations.

(H) A "refusal to submit" to an alcohol or controlled substance test includes:

Refuse to submit (to an alcohol or controlled substances test) means that a driver (1) Fails
to provide adequate breath for testing without a valid medical explanation after he or she has
received notice of the requirement for breath testing, (2) fails to provide adequate urine for
controlled substances testing without a valid medical explanation after he or she has received
notice of the requirement for urine testing, or (3) engages in conduct that clearly obstructs the
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Article 4 PERSONNEL Policy No. 4009

testing process. A failure to remain readily available for post-accident testing, or to notify the
employer of the need for such testing, or to proceed to the test site immediately for random
testing, may be deemed by the employer to constitute a refusal to submit.

The consequences for refusing to submit to an alcohol or controlled substances test
are as follows: A driver who has refused to submit to a required alcohol or controlled substance
test is subject to the same consequences as a driver who has tested positive on an alcohol
(concentration of 0.04 or greater) or controlled substances test.

(D The consequences under the federal regulations for employees who have violated the
federal regulations relating to controlled substances and alcohol use and testing include:

The driver shall be removed from and not permitted to perform safety-sensitive functions.
The driver shall be referred for evaluation by a substance abuse professional for a determination
of what assistance, if any, the employee needs in resolving problems associated with alcohol
misuse and controlled substances abuse.

Before a driver returns to duty requiring the performance of a safety-sensitive function
after engaging in conduct prohibited by the federal regulations, the driver shall, if still employed,
undergo a return-to-duty alcohol test with a result indicating an alcohol concentration of less than
0.02 if the conduct involved alcohol, or a controlled substances test with a verified negative
result if the conduct involved a controlled substance.

In addition, each driver identified as needing assistance in resolving problems associated
with alcohol misuse or controlled substance use, if still employed,

(1) Shall be evaluated by a substance abuse professional to determine that the
driver has properly followed any rehabilitation program prescribed, and

(i1) Shall be subject to unannounced follow-up alcohol and controlled
substances tests administered by the employer following the driver's return
to duty.

The driver may also be subject to the penalty provisions of 49 U.S.C. § 521(b).

@) The consequences under the federal regulations for employees found to have an
alcohol concentration of 0.02 or greater but less than 0.04 include: Removal from safety-
sensitive functions for a period of not less than 24 hours following administration of the test.

(K)  Information to assist employees in avoiding alcohol misuse and controlled
substances use, signs and symptoms of an alcohol or a controlled substances problem, and

available methods of intervening when such a problem is suspected: Information will be
made available by the counselor to employees upon request.

Date of Adoption:  [Insert Date]
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Document No. [

APPLICANT’S CONSENT
TO OBTAIN PAST DRUG AND ALCOHOL TEST RESULTS

1, [insert applicant’s name], understand that as
a condition of hire with Franklin Public Schools ("School District”) I must give the School District written Consent
to obtain the results of all DOT-required drug and/or alcohol tests (including any refusals to be tested) from all of the
companies for which I worked as a driver, or for which I took a pre-employment drug and/or alcohol test during the
past two (2) years. I also understand that the School District requires me to consent to access to the same
information concerning any non-DOT driver drug and/or alcohol tests which I took during this same period of time.
I have also been advised and understand that my signing of this consent does not guarantee me a job or guarantee
that T will be offered a position with the School District.

Below I have listed all of the companies for which I worked as a driver, or for which I took a pre-
employment driver position drug and/or alcohol test during the past two (2) years. I hereby consent to the School
District obtaining from those companies, and I hereby consent to those companies furnishing to the School District,
all requested information concerning my drug and alcohol tests, including:

(i) all DOT and non-DOT alcohol test results of 0.04 or greater during the past two (2) years;

(i) all verified positive DOT and non-DOT drug test results during the past two (2) years;

(111) all instances in which I refused to submit to a DOT-required drug and/or alcohol test during

the past two (2) years;

(iv) any other violations of DOT agency drug and alcohol testing regulations during the past two

(2) years; and

(v) documentation of successful completion of DOT return-to-duty requirements (including follow-

up tests) in the event of a violation of a DOT drug and alcohol testing regulations during the past

two (2) years.

I specifically authorize the companies to fully complete the School District's Report of Past Drug and/or Alcohol
Test Results form.

The following is a list of all of the companies for which I worked as a driver, or for which I took a pre-
employment driver position drug and/or alcohol test, during the past two (2) years:

Company name Dates worked for/took pre-employment test

APPLICANT CERTIFICATION
I have carefully read and fully understand this Consent to release my past drug and alcohol test results. In
authorizing the release of my test results, I consent and agree to waive any physician-patient privilege that may
otherwise exist with respect to the confidentiality of my drug and alcohol test results. I further release the Company
and its medical review officer, and any officer, employee or agent of the Company or medical review officer whose
disclosure of the results is in accordance with this release from any and all claims or causes of actions which may
result from the disclosure of such test results to the person or persons identified on this release form.

In signing below, I certify that all of the information which I have furnished on this form is true and
complete, and that I have identified all of the companies for which I have either worked, or for which I took a pre-
employment drug and/or alcohol test, as a driver during the past two years. I understand that this information is
material to my hiring and that my failure to provide true and complete information will automatically disqualify me
for a position with the School District or, in the event that I am hired, subject me to immediate termination. Further,
I understand that in the event of receipt of a report of past drug and/or alcohol violation, any conditional offer of
employment will be revoked and in the event I have been hired, any employment will be automatically ended.

Signature of Applicant Print Name Date



Document No. 2

APPLICANT'S CERTIFICATION OF
PAST DRUG AND ALCOHOL TEST RESULTS

During the past two years before this application, I:
Did Did not (check applicable blank) test positive or refuse to submit to any pre-

employment drug or alcohol test administered by an employer to which I applied for, but did not obtain,
safety-sensitive transportation work covered by DOT agency drug and alcohol testing rules.

If I did test positive or refuse to submit, then I further certify that I:

Did Did not N/A (check applicable blank) complete the return-to-duty process
of the DOT agency drug and alcohol testing rules. I agree that it is my responsibility to provide the
School District with documents establishing completion of such process before I may perform safety-
sensitive functions for the School District.

APPLICANT CERTIFICATION
In signing below, I certify that all of the information which I have furnished on this form is true and
complete. I understand that this information is material to my hiring and that my failure to provide true and complete
information concerning the time period in question will automatically disqualify me for a position with the School
District or, in the event that I am hired, subject me to immediate termination.

Signature of Applicant Print Name Date



Document No. 3

REQUEST FOR PAST TEST RESULTS

To: [Insert name of previous employer]

From: [Insert name and title of school representative]
Subject: Request to obtain past drug and alcohol test results

Date: [Insert date]

[Insert applicant’s name] has advised us
that he/she 1 worked for your company as a driver or that he/she Q applied to your company for work as
a driver, during the previous two (2) years.

Regulations of the Department of Transportation (DOT) (49 C.F.R. § 40.25) require us to obtain
from your company, and require your company to provide to us, information concemning the above-
named driver’s past drug and alcohol test results (including refusals to be tested).

In accordance with DOT’s regulations, therefore, we are providing you with the driver’s written
consent directing your company to provide us with the past drug and alcohol testing results, as set forth
in the consent. A Report form to provide the requested information is also enclosed for your
convenience.

Please send this information to

Franklin Public Schools
1001 M Street
Franklin, NE 68939

as soon as possible, either by facsimile (FAX # (308) 425-6553) or by mail. As required by the DOT, the
information which you furnish will be treated as strictly confidential.

Enclosures:
Document No. 1. Applicant's Consent to Obtain Past Drug and Alcohol Test Results.
Document No. 4. Report of Past Drug and Alcohol Test Results.



Document No. 4

REPORT OF PAST DRUG AND/OR ALCOHOL TEST RESULTS

To: Franklin Public Schools ("School District")
From: [Insert name of Company submitting results]
Re: [Insert Driver/Applicant's name]
[Insert Driver/Applicant's Social Security Number]
fo [Insert "Relevant 2 Year Period" dates]

In accordance with the DOT regulations, School District’s request, and the Driver/Applicant's Consent, the Company
reports the following results of drug and alcohol tests conducted on the above named Driver/Applicant by this
Company during the above designated "Relevant 2 Year Period."

(i) Past Alcohol Test Results:
Date of Test:
Date of Test:

No alcohol tests conducted during relevant period
0.04 or greater (J Negative (J Refused to be tested
0.04 or greater ([ Negative [ Refused to be tested

(ii) Past Drug Test Results:
Date of Test:
Date of Test:

No drug test conducted during relevant period
Verified Positive O Negative O Refused to be tested
Verified Positive 0 Negative O Refused to be tested

aaao oaa

(iif) Refusals to Submit: (Note: Refusals to submit include verified adulterated or substituted drug tests)
O No refusal to submit to drug and/or alcohol test during relevant period
O Refusal to submit to drug and/or alcohol test during relevant period, on the following dates:
Date of Refusal: Nature of Refusal:
Date of Refusal: Nature of Refusal:

(iv) Any Other Violations of DOT Agency Drug and/or Alcohol Testing Regulations:
O No such violations during period specified
O Violations occurred during relevant period, on the following dates:
Date of Violation: Nature of Violation:
Date of Violation: Nature of Violation:

(v) Completion of DOT Return-to-Duty Requirements, including follow-up tests:
0O Not Applicable, no violations occurred during period specified
0 Not Applicable, violation(s) occurred during period specified, but Company has no record of successful
completion of return-to-duty requirements
O Documents are attached; violation(s) occurred during period specified, and Employee successfully
completed return-to-duty requirements

Date Name of person completing form (#ype/print) Title (type/print)



Article 4

PERSONNEL Policy No. 4011

Personnel - All Employees

Bloodbormne Pathogen Compliance Plan

A, Procedures for Control of Communicable Diseases.

The School District shall cooperate with county and state health departments in developing
procedures for the control of communicable disease in School District programs and activities.
Procedures shall conform to the regulations for communicable disease control set up by the state
health department. The Superintendent or designee shall establish an exposure control plan in
accordance with OSHA’s “Occupational Exposure to Blood-Borne Pathogens” Standard.

B. Students

Contagious and Infectious Diseases. Contagious and infectious diseases subject

to this part include those diseases regulated by the Nebraska Department of Health
and Human Services regulations pertaining to school health and communicable
disease control (173 NAC 3). A student showing any signs or symptoms of a
contagious or infectious disease will be excluded from attending Franklin Public
Schools or programs in accordance with the Contagious and Infectious Disease
Chart attached to those regulations and not be allowed to return until the
minimum isolation period has elapsed, and all signs or symptoms of illness have
disappeared in accordance with the Chart. Students with contagious or infectious
diseases or conditions other than those listed in the Chart will be subject to
exclusion until the student’s physician gives a written statement that the disease or
condition is not in a communicable stage or there is minimal risk of transmission
to others in a school program setting.

Bloodborne Pathogen Communicable Diseases. Communicable diseases subject

to this part include diseases spread via bloodborne pathogens, including Human
immunodeficiency virus (HIV) (including AIDS) and Hepatitis B (only carriers
are of concern). A student with such a disease shall not be excluded or be subject
to different treatment concerning services or participation in activities in the
absence of an individualized determination that exclusion or modifications are
appropriate because the student’s condition poses an imminent threat to the health
or the safety of others in the School District or program community. Such a
determination shall be made by following established policies and procedures for
students with chronic health problems or students with disabilities. Decision
makers are to consult with the student’s physician and parent or guardian; respect
the student’s and family’s privacy rights; and reassess the placement if there is a
change in the student’s need for accommodations or services.
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Article 4

PERSONNEL Policy No. 4011

In making such a determination, the following factors will be evaluated: (1) the
nature of the disease; (2) the age of the student; (3) the behavior of the student; (4)
the neurological development of the student; (5) the physical condition of the
student; (6) the expected type of interaction which the student will have with other
individuals in the proposed placement setting; (7) the degree to which other
individuals may be exposed to infectious organisms; (8) the hygienic practices of
the student; (9) the risk of transmission of the disease from the student to those
individuals with whom the student will interact; and (10) any other pertinent
factor reasonably related to the decision.

Reporting. Employees who become aware that a student has been diagnosed with
or is suspected of having a reportable disease shall immediately inform the
Superintendent or designee, who shall notify the appropriate Superintendent of the
school in which the student is enrolled and make a report to the Board of Health
where required by law.

C. Employees

1.

Contagious and Infectious Diseases. When an employee has a contagious or
infectious disease which is in a communicable stage or presents more than a
minimal risk of transmission to others, the employee should not report to work
and 1s expected to follow the absence reporting procedures. Employees should in
general follow the same guidelines for absence from work as a student is to follow
under the guidelines of the Contagious and Infectious Disease Chart of the
Nebraska Department of Health and Human Services regulations pertaining to
school health and communicable disease control. Prior to returning to work,
employees shall upon request submit a physician’s written statement stating that
the employee is able to return to work and does not pose a significant risk of
transmission of the disease to others.

Bloodborne Pathogen Communicable Diseases. Communicable diseases subject
to this part include diseases spread via bloodborne pathogens, including Human
immunodeficiency virus (HIV) (including AIDS) and Hepatitis B (only carriers
are of concern). An employee with a communicable disease, or an applicant for
employment, shall be employed or be continued in employment without
consideration of the communicable disease provided the employee or applicant is
able to perform the essential functions of the position with such reasonable
accommodations as may be necessary and provided the communicable disease
does not pose an imminent threat to the health or the safety of others within the
employee’s work environment. Employees who have a communicable disease are
expected to conduct themselves in such a manner as to not place others at risk
and, in the event reasonable accommodation is necessary to avoid such risk, to
make a confidential request for such accommodation.
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Article 4 PERSONNEL Policy No. 4011

D. General Provisions

1. No Discrimination or Harassment. No employee or student shall be unlawfully
discriminated against or subjected to harassment on the basis of having a
communicable disease.

2 Privacy. Every employee has a duty to treat as highly confidential any knowledge
or speculation concerning the bloodborne pathogen status of a student or other
employee. Violation of medical privacy may be cause for disciplinary action
against the employee, including possible termination.

No information regarding a person’s bloodborne pathogen status will be divulged
to any individual or organization other than School District employees or agents
who have a need to know of the circumstance, appropriate officials of the school
in which the student is enrolled, and emergency medical personnel with a need to
know, without a court order or a signed and dated consent of the person with the
bloodbome pathogen infection (or the parent or guardian of a minor).

3. Records. All health records, notes, and other documents that reference an
employee’s bloodborme pathogen status or occupational exposure will be
maintained in a separate confidential medical file for the employee. Records of
occupational exposure shall be maintained for at least the duration of employment
plus 30 years in accordance with OSHA standards.

All health records, notes, and other documents that reference a student’s
bloodborne pathogen status will be maintained in a separate confidential medical
file for the student.

4, Infection Control. All employees are required to consistently follow infection
control guidelines. Employees are required to follow the exposure control plan of
The School District established in accordance with OSHA’s “Occupational
Exposure to Blood-Borme Pathogens™ Standard. The use of universal precautions
is mandated and work practice controls to minimize or prevent potential exposure
are to be implemented. Any incident of exposure to blood shall be reported,
evaluated, and follow-up completed and shall be shared only to the extent required
to accomplish legitimate educational goals and to comply with employees’ right to
know requirements. Equipment and supplies needed to apply the infection control
guidelines will be maintained and kept accessible.
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Article 4 PERSONNEL Policy No. 4011

3. Staff Development. The Superintendent or designee will make communicable
disease and bloodborne pathogen education programs available to employees as
appropriate to convey guidance on infection control procedures and inform
employees about School District policies.

Legal Reference: 173 NAC 3 (HHS Control of Communicable Disease regulation) §§ 20-
167 and 20-168 (HIV/AIDs statutes)
Neb. Rev. Stat. § 79-264 (student emergency exclusion)
29 CFR 1910.1030 (OSHA Bloodborne Pathogens regulation)
ADA-42 U.S.C. §12101 et seq.; 28 CFR §35.101 et seq.
Rehabilitation Act of 1973, Section 504--29 U.S.C. §791, et seq.; 34 CFR
§104, et seq.
Nebraska Fair Employment Practices Act--§§48-1101 to 48-1126
20U.S.C. 1232g (FERPA)

Date of Adoption:  [Insert Date]
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Article 4 PERSONNEL Policy No. 4012

Personnel - All Emplovees

Infectious Diseases

In the event that a student, employee, or other person in frequent contact with students,
employees or others present in Franklin Public Schools contracts an infectious disease, the
determination of whether that person should be permitted to remain on duty, attend school or
participate in school activities shall be made on a case-by-case basis. The following factors will
be taken into consideration:

(1) The behavior, neurological development, and physical condition of the student;
(2) The expected type of interaction with others in the school setting;
(3) The impact on both the infected person and others in that setting.

The determination of whether or not the infected person remains in the school shall be based on
scientific and medical evidence.

When it is determined that an infected student poses an imminent threat to the health and safety
of the school community or that the student's conduct presents a clear threat to the physical
safety of himself, herself, or others, the provisions of the Communicable and Infectious Disease
policies shall be implemented, providing for the exclusion of that student.

Any person with an infectious disease will retain the rights of confidentiality and privacy, limited
to individuals in a need-to-know position (administrators and board members). The community
shall be informed that an infectious disease is present in the school system and that the person
will be excluded if the situation warrants such action, based on medical and legal advice. No
information will be given out about the individual, his or her specific medical record, or about
the family without the written permission of the individual (adult) or parent/legal guardian
(student).

Legal Reference: 173 NAC 3 (HHS Control of Communicable Disease regulation) §§ 20-
167 and 20-168 (HIV/AIDs statutes)
Neb. Rev. Stat. § 79-264 (student emergency exclusion)
29 CFR 1910.1030 (OSHA Bloodborne Pathogens regulation)
ADA-42 U.S.C. §12101 et seq.; 28 CFR §35.101 et seq.
Rehabilitation Act of 1973, Section 504--29 U.S.C. §791, et seq.; 34 CFR
§104, et seq.
Nebraska Fair Employment Practices Act--§§48-1101 to 48-1126
20 U.S.C. 1232g (FERPA)

Date of Adoption: [Insert Date]
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Personnel-All Employees

Personnel Files

Any teacher, administrator, or full-time employee of any public school district shall, upon
request, have access to their personnel file and shall have the right to attach a written response to
any item in such file, and may in writing authorize any other person to have access to such file,
which authorization shall be honored by the district. Such access and right to attach a written
response shall not be granted with respect to any letters of recommendation solicited by the
employer which appear in the personnel file. No other person except school officials while
engaged in their professional duties shall be granted access to such file nor shall the contents
thereof be divulged in any manner to any unauthorized person.

Legal Reference: Neb. Rev. Stat. § 79-539; § 79-8,109

Date of Adoption: [Insert Date]
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Personnel - All Emplovees

Receiving Agents, Salespersons, and Other Business Representatives

No school employee shall visit with or discuss business matters of a personal nature with any
sales representative during the hours the employee is on duty in the school, except by special
permission of the Superintendent or building principal.

Any agent or business representative calling on school personnel about school matters, such as,
textbooks, publication of the school annual, class insignia, athletic equipment, school equipment,
school supplies, building and custodial supplies, and the like, shall first obtain the permission of
the Superintendent or building principal and it is the duty of the school employee to ascertain
that the representative has such permission. In general, a teacher shall not interrupt class work to
confer with such representatives.

Legal Reference: Neb. Rev. Stat. § 79-8,100

Date of Adoption: [Insert Date]
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Personnel - All Employees

Unauthorized Purchases

Any employeé who orders any supplies or equipment without express authorization of the
Superintendent or building principal may be personally liable for payment of the bill for the
material so ordered.

Date of Adoption: [Insert Date]
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Personnel - All Employees

Use of School Facilities and Equipment by School Emplovees

The Superintendent may approve use of school facilities, equipment and other resources by
school employees, except for activities which result in personal or corporate gain and provided
that such use is consistent with Policy No. 1100.

School vehicles shall not be available for personal use.

Date of Adoption: [Insert Date]
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Personnel - All Emplovees

Activity Passes

All employees and Board of Education members of Franklin Public Schools may be given an
activity pass which will admit the employee and Board of Education member and spouse to
school activities. The activity pass may be used only by the person whose name appears on the
pass.

Date of Adoption: [Insert Date]
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Personnel

Community Relations—Political Activity

The Board requires that staff members who desire to seek public office or to engage in other
political activity likely to interfere with their normal work requirements seeck prior Board
approval.

In order to guard against placing students or staff members under undue pressure to adopt
particular positions on political issues, the Board directs that employees avoid using their
positions or their access to school materials or facilities for solicitation, promotion, recruiting or
to otherwise work for the election or defeat of any candidate for public office or to influence the
outcome of an election or a decision by a governing body on a political issue. Specifically,
employees are restricted from the use of the following for such purposes.

L Their position, whether as an instructor or as a leader or supervisor of other
employees;

2. Classrooms, buildings or facilities;

3 Students; or

4. School equipment, materials or mailing systems.

These restrictions do not apply to employees who are engaged in authorized lobbying activities
on behalf of the district. The restrictions also do not apply to the distribution of employee
assoclation correspondence or newsletters in the normal course of association business, even
though those communication media may contain information concerning adopted positions of the
association on political issues.

Date of Adoption: [Insert Date]

Page 1 of 1
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Personnel - All Emplovees

Fair Labor Standards Act (Minimum Wage & Overtime)

Work week: The work week for overtime purposes shall be 12:00 a.m. Sunday until 11:59
Saturday. The administration may establish a different 7-day period workweek from time to
time for specified employees or employee groups.

Overtime: Overtime will be paid to non-exempt employees as required by law. Compensatory
pay in-lieu of overtime pay may be implemented in accordance with law. A non-exempt
employee shall not work overtime without the express approval of the employee’s supervisor.

Salaried Basis: The District’s policy is to not permit improper deductions from the salary of
exempt employees who are required to meet a “salaried basis” test for the exemption to be
applicable. (Teaching professionals are not subject to the “salaried basis” test). An employee
who feels an improper deduction affecting exemption status has occurred may submit a
complaint to the Superintendent or the Superintendent’s designee, who shall promptly investigate
the complaint. Reimbursement shall be made and a good faith commitment to comply in the
future will be given in the event it is determined that an improper deduction affecting overtime
exemption has been made.

The Dastrict’s policy is to authorize unpaid disciplinary suspensions of a full day or more for
infractions of workplace conduct rules and to apply such policy uniformly to all similarly
situated employees, including exempt employees who are required to meet a “salaried basis” test
for the exemption to be applicable. Unpaid disciplinary suspensions of a partial day or of a full
day or more may be implemented for infractions of safety rules of major significance.
Deductions of pay of a partial day or of a full day or more may be made for FMLA leaves and in
the first and last weeks of employment. In addition, based on principles of public accountancy,
deductions from pay of a partial day or of a full day or more will be made for absences for
illness, injury or personal reasons when accrued leave is not used or not available, and for
absences due to any budget-required furlough.

Legal Reference: Fair Labor Standards Act, 29 U.S.C. § 201 et seq.
29 CFR §§ 541.303; 541.602; 541.603; 541.710; 553.20-.28; and 771.105

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4020

Personnel - All Emplovees

Shredding Consumer Reports

It 1s the policy of Franklin Public Schools to take reasonable measures to protect against
unauthorized access to consumer information from consumer reports.! A consumer report
includes criminal background checks performed on applicants or employees by a third party. It
does not include criminal checks performed by school staff.

Reasonable measures to protect against unauthorized access to or use of consumer information in
connection with its disposal include the following examples. These examples are illustrative only
and are not exclusive or exhaustive methods for complying with this directive.

(1) Shredding of papers containing consumer information so that the
information cannot practicably be read or reconstructed. Burning or
pulverising such papers are also options where appropriate.

(2)  Destruction or erasure of electronic media containing consumer
information so that the information cannot practicably be read or
reconstructed.

(3) After due diligence,” entering into and monitoring compliance with a
contract with another party engaged in the business of record destruction
to dispose of material in a manner consistent with this directive.

This policy does not require that the consumer reports information be disposed of: rather, it
specifies the action to be taken whenever such disposal occurs. Questions regarding the disposal
of consumer reports information should be directed to the Superintendent or the Superintendent’s
designee.

Legal Reference: FTC Rule on Disposal of Consumer Report Information and Records, 16
CFR Part 682

Date of Adoption: [Insert Date]

' “The term ‘consumer report’ means any written, oral, or other communication of any information by a consumer
reporting agency bearing on a consumer's credit worthiness, credit standing, credit capacity, character, general
reputation, personal characteristics, or mode of living which is used or expected to be used or collected in whole or
in part for the purpose of serving as a factor in establishing the consumer's eligibility for . . .(B) employment
pmposes ” Fair Credit Reporting Act, 15 U.S.C. § 1681a(3).

* The FTC rule states: “In this context, due diligence could include reviewing an independent audit of the disposal
company's operations and/or its compliance with this rule, obtaining information about the disposal company from
several references or other reliable sources, requiring that the disposal company be certified by a recognized trade
association or similar third party, reviewing and evaluating the disposal company's information security policies or
procedures, or taking other appropriate measures to determine the competency and integrity of the potential disposal

1]

company.
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Personnel - All Employees

Social Security Numbers

Employee social security numbers shall be kept confidential to the extent required by law. Use
of more than the last four digits of an employee’s social security number shall be made by the
District only for:

1. Legal Mandates. Compliance with state or federal laws, rules, or regulations.
Internal Administration. Internal administrative purposes, including provision of
employee social security numbers to third parties for such purposes as
administration of personnel benefits and employment screening and staffing,
However, the internal administrative uses shall not permit use of employee social
security numbers:

a. As an identification number for occupational licensing.

b. As an identification number for drug-testing purposes except when
required by state or federal law.

c. As an identification number for District meetings.

In files with unrestricted access within the District.

e. In files accessible by any temporary employee unless the temporary
employee is bonded or insured under a blanket corporate surety bond or
equivalent commercial insurance.

f.  For posting any type of District information.

% Voluntary Transactions. Commercial transactions freely and voluntarily entered
into by the employee with the District for the purchase of goods or services.

The District will not use or require an employee to use more than the last four digits of an
employee’s social security number District for:

1. Public Posting or Display. Any public posting or display available to the general
public or to an employee’s co-workers.

2 Internet Transmission. Transmission over the Internet unless the connection is
secure or the information is encrypted.

3. Internet Access. To access an Internet web site unless a password, unique

personal identification number, or other authentication device is also required to
access the Internet web site.
4, Identifier. As an employee number for any type of employment-related activity.

Legal Reference: Neb. Rev. Stat. § 48-287
5 USCS § 552a (note) (Privacy Act of 1974)

Date of Adoption:  [Insert Date]
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Article 4 PERSONNEL Policy No. 4022

Personne] - All Employees

Military and Family Military Leave

Military leave and family military leave will be granted to the extent required by state and
federal law.

Employees requesting military leave must notify the Superintendent as soon as they receive
notification of activation. Employees are to attach a copy of their orders to a District leave
request form when they prepare the request for military leave.

Employees requesting to take family military leave under the Nebraska statutes must notify the
Superintendent at least 14 days in advance of taking such a leave if the leave will be for 5 or
more consecufive days, consult with their supervisor to schedule the leave so as to not unduly
disrupt operations of the school, and for leaves of less than 5 days, notify the Superintendent of
the leave request as soon as practicable.

Family military leave under the Family and Medical Leave Act (FMLA) will be provided in
accordance with that law and subject to the provisions of the Board policy pertaining to FMLA
leave.

Legal Reference: Neb. Rev. Stat. §§ 55-160 to 55-166;
Neb. Rev. Stat. §§ 55-501 to 55-507
29 U.S.C.A. §§ 2611, et seq. and 29 CFR Part 825
38 USC Sections 4301 to 4333 and 20 CFR Part 1002

Date of Adoption: [Insert Date]
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Personnel - All Employees

Notification of Arrest, Criminal Charges, and Certificate, License or Child Abuse Complaints

Employees must notify the Superintendent by the next working day after:

L,

Arrest or Criminal Charges. The employee is arrested, ticketed, or issued a criminal
charge where:

a. The maximum penalty for the crime equals or exceeds six months incarceration;

b. The crime relates to abuse, neglect or endangerment of a minor, a minor was
allegedly a victim or a witness, or the crime involves alleged sexual misconduct;

c. Conviction would impact performance of employee’s job responsibilities,
including offenses that:

1. Would impact the responsibility to be a role model for students;

ii. Would impact the employee’s ability to operate a motor vehicle if the
employee at times needs to travel during duty time or the employee at
times drives our students, including on extracurricular activities; or

ii. Would impact the employee’s Commercial Drivers License if the
employee’s job requires that the employee have a CDL.

d. The arrest or the alleged criminal activity occurred while the employee was on
duty, on school property or in a school owned or utilized vehicle, or at a school-
supervised activity or school-sponsored function.

e. Employees must also promptly report to the Superintendent whenever the
employee has been sentenced to be incarcerated for any period of time, even if the
offense was not otherwise reportable.

2. Certificate or License. The employee becomes aware that a complaint has been filed

against the employee that could affect a certificate or license required for the employee’s
position. This includes proceedings of the Nebraska Department of Education related to
an alleged violation of the NDE Standards of Conduct and Ethics, Chapter 27, and
proceedings of the Health and Human Services related to an alleged violation of the
professional standards of conduct for the employee’s position.

. Child Abuse. The employee becomes aware that a report of child abuse or neglect has

been made against the employee under the Child Protection Act.

Further, employees must give full disclosure of any Child Protection Act investigation
that resulted in an “inconclusive” determination that occurred at any time. Current
employees must give such disclosure within ten days following adoption of this Policy.
As a condition of employment, applicants for employment must give such disclosure

Page 1 of 2



Article 4 PERSONNEL Policy No. 4023
prior to commencement of employment. Any hiring made without such disclosure shall
be subject being immediately revoked in the event the required disclosure was not given.

Employees must give full disclosure of the existence and nature of the above proceedings and
must also promptly notify the Superintendent of the disposition of the proceedings.

Legal documents relating to the proceedings shall be treated and maintained as part of the
employee’s confidential criminal background file.

Failure to notify as required under this policy may subject the employee to disciplinary action, up
to and including termination.

Date of Adoption: [Insert Date]
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Personnel - All Emplovees

Wage and Deduction Information

Within ten working days after a written request is made by an employee, the Superintendent or
designee shall furnish the employee with an itemized statement listing the wages earned and the
deductions made from the employee’s wages for each pay period that earnings and deductions
were made. The statement may be in print or electronic format.

Legal Reference: Neb. Rev. Stat. § 48-1230

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4100

Personnel - Certificated Emplovyees

Qualifications for Appointment as Teacher

To be eligible for appointment as a teacher, an applicant must have a minimum of a Bachelor's
Degree from an accredited or approved college or university and have a current teaching
certificate from the State of Nebraska, Department of Education (or provide satisfactory
evidence that these requirements will be in place prior to commencement of duties), and such
other certification or license as may be required by law.

Legal Reference: Neb. Rev. Stat. § 79-801 et. seq.

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Qualifications for Appointment to Administrative and Supervisory Positions

To be eligible for appointment to any administrative or supervisory position, an applicant must
have a minimum of a Master's Degree from an accredited institution of higher learning with
graduate training in educational supervision and administration from an accredited or approved
college or university and have a current Administrative and supervisory certificate from the State
of Nebraska, Department of Education (or provide satisfactory evidence that these requirements
will be in place prior to commencement of duties), and such other certification or license as may
be required by law.

Legal Reference: Neb. Rev. Stat. § 79-801 et. seq.

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Contract

Certificated employees shall be recommended for hiring by the Superintendent with the final
approval by the Board of Education prior to hiring. Final approval must be made by formal
motion of the Board of Education. The final approval by the Board of Education should
generally follow closely the recommendation of the Superintendent whenever possible, but such
approval of recommendation is not mandatory on the Board of Education.

All contracts for employment of a teacher or administrator to be effective must meet the
following conditions:

1. The contract must be in writing and contain such provisions as are required by law.

2, The employed person must hold a valid teaching or administrative certificate at all times.
3 The employed person must not be under contract to another district in this state.

4. The contract must be approved by at least four (4) school Board members and signed by a

designated member of the Board.
No member of the Board of Education may cast a vote in favor of the election of any teacher

when such member of the Board is related to him or her or to the majority of the Board by blood
or marriage.

Legal Reference: Neb. Rev. Stat. § 79-817
Neb. Rev. Stat. § 79-818
Neb. Rev. Stat. § 79-819

Date of Adoption:  [Insert Date]
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Personnel - Certificated Employees

Certification

Each certificated staff member shall hold at all times a valid Nebraska teaching or administrative
certificate.

Legal Reference: Neb. Rev. Stat. § 79-802

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovyees

Probationary Certified Emplovees

During the first three (3) years of employment with the School District, as determined and
calculated in accordance with state law, a certificated employee shall be considered a
probationary employee. A probationary employee's rights to continued employment status and
non-renewal of a probationary employee's contract shall be determined according to law.

Legal Reference: Neb. Rev. Stat. § 79-824

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Permanent Certified Emplovees

A certificated employee who has been employed for the full probationary period as set forth in
policy 4120 and in accordance with state law is a permanent certificated employee. A permanent
certificated employee's rights to continued employment status and termination of said permanent
certificated employee's contract shall be determined according to law.

Legal Reference: Neb. Rev. Stat. § 79-824

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Assignment of Duties

The Superintendent shall have the authority to assign and reassign teachers and other staff to
extracurricular activities and other specific activities, including supervision of pupils in halls,
study halls, playgrounds, work on faculty committees and staff activities, and other duties
necessary for the operation of the school.

Legal Reference: Neb. Rev. Stat. § 79-839

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Agents/Tutors
Teachers and other certificated staff shall not act as agents, or accept commission, royalties, or

other rewards for books or other school materials, the selection or purchases of which they may
influence.

A professional employee may not provide private tutoring or professional services in exchange
for compensation from a source other than the School District without advance approval of the
Superintendent:

1. to a child that the employee teaches or provides professional services in the
course and scope of the employee’s duties to the School District; or

2. in a facility owned or under the control of the District; or

3. during the employee’s duty hours.
Professional employees who accept engagements to provide private tutoring or professional
services are to make clear that the services are not being provided on behalf of the School

District to the extent the recipient of the services may in any way otherwise be caused to believe
the services are provided through the School District.

Legal Reference: NDE Rule 27, sections 27.402E, 27.403F and 27.404B

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Student Teachers and Pre-Student Teachers

The district will cooperate with colleges and universities by allowing students who are preparing
to teach to devote a reasonable amount of time to training in our schools, provided that this
training will in no way impede the satisfactory progress of pupils.

Date of Adoption: [Insert Date]
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Personnel

Professional Growth

Required Professional Growth Activities

Every six years the teachers in the Franklin Public Schools system shall give evidence of
professional growth as is approved by the school board in order to remain eligible for continued
employment. Educational travel, professional publications, work on educational committees,
college work, or such other activity approved by the school board may be accepted as evidence
of "professional growth".

Professional Growth Period - This refers to each six year period during which teachers
are required to give evidence of professional growth. A tenured teacher, upon
employment on September 1, begins his/her initial six year growth period at that time,
and end it on August 31, six years later. The beginning of the seventh year starts the
second six year period.

Professional Growth Points - All teachers must earn a total of 24 professional growth
points during each professional growth period. Each activity of professional growth has
its own criteria for acceptance and evaluation. It is the individual teacher's responsibility
to show that the activity did actually contribute to his/her professional development and
to their increased effectiveness in the capacity in which he/she is employed. The
requirement of proof may be accomplished in a variety of ways such as: written reports,
AV presentations, grade transcripts, etc.

Procedures for Applying for Growth Credit - Application for accreditment of
professional growth activities and college credit shall be made on forms prescribed by
the Professional Growth Committee. A separate application shall be submitted for each
activity for which growth points are requested. Application shall be initiated by the
person requesting credit. Any activity not clearly defined as a possibility for
professional growth must have preliminary approval before participation by the
superintendent and principal. The application, together with substantiating evidence that
the work has been completed, shall be given to the principal's office. After the
professional growth committee has considered the application, then reviewed and
signed by the superintendent, notice will be sent to the applicant of the approval or non-
approval. After all the parties have taken action, the application will be filed in the
applicant's personal file. Teachers may earn more than twenty-four professional growth
points in a six year period and have these recorded on their record if they so request this
to the superintendent/or principal.

Professional Growth Committee - A professional growth committee will be appointed
by the superintendent. The principal and two teachers will make up this committee.
The teachers will be appointed for a two year period.

Classification of Activities - Listed are the activities for which growth points may be
obtained and in addition, the maximum number of points allowed. The required 24
points may be earned in a single year or over a period of six years. Points earned during
one growth period may not be carried over into the succeeding professional period, even
though they may have earned in excess of the required number.
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Professional Development Activities:

Professional Development Activity Point Criteria

I. Course Work

A. College or University Courses One semester hour = 4 pts

B. Verified Audit of College or University Courses One semester hour =1 pt

1I. Professional Meetings

A. Workshops, curriculum conf. & conventions Three seat hours =1 pt'
B. TV or Internet In-service Programs Six viewing hours = 1 pt
C. Professional presentations prepared and presented One hour =1 pt

to adults at a workshop, conference, or convention

[II. Other Pre-Approved Activities®

A. Professional research related to pedagogy Administrative discretion
- up to 4 pts

B. Publication of work in professional journals or other Administrative discretion

educational related materials - up to 4 pts

C. Travel to destination related to endorsed area or Administrative discretion

subject matter of assigned curriculum - up to 4 pts

D. School visitations or accreditation/visitation One day =1 pt

committees

E. Summer employment related to endorsed area or Administrative discretion

subject matter of assigned curriculum -up to 4 pts

F. Service as a "cooperating Teacher" for student Teacher. | One semester = 1 pt

G. Service as an appointive or elected officer Administrative discretion

of a professional organization - up to 4 pts

H. Other activities not included above may be be Administrative discretion

considered by the Professional Growth Committee - up to 4 pts

after prior approval from the administration

If a staff member attends a workshop or conference for one and one-half hours (1/2 point possible
credit), then that workshop may be referred to the Professional Growth Committee, if accompanied
by another application from the same category for another one-half point.

No more than 8 growth points can be awarded in the areas of extra-curricular activities in any
growth period.

All applications eligible for consideration must be turmed into the principal's office during the six
year growth period of time.

Legal Reference: Neb. Rev. Stat. § 79-830
Date of Adoption: [Insert Date]

' Except Franklin Public Schools sponsored workshops.
? "Pre-approved Activities" shall mean those professional growth activities proposed by the certificated employee to
be credits with points for purposes of professional growth under this policy that have been approved for such
purpose in writing by the Superintendent and Principal.
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Personnel - Certificated Employees

Teacher Training

The district shall provide and promote development programs for all professional staff -
Superintendent, principals, teachers and the board of education. Features of the staff
development program:

1. Staff development resources and time shall be allocated in keeping with the key values
and priorities of the district.

2 The staff development program shall concentrate on the programs and practices of
effective schools and teaching, goal setting, assessment procedures, evaluation of staff, and the
change process.

3. Content shall be selected that has been verified by research to improve student outcomes.

4, Teachers shall be actively involved in initiating, planning, and conducting the
development programs for teachers.

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Evaluation of Teachers

These evaluation procedures are applicable to certificated staff (teachers). Administrators are not
covered by this evaluation policy.

1. Communication of Evaluation Process.

Annual written communication of the evaluation process to those being evaluated shall be made
by distributing a copy of the evaluation instrument shall be distributed to the certificated staff at
the beginning of each school year.

2. Duration and frequency of observations and written evaluations

The duration and frequency of observations and written evaluations for probationary and
permanent (tenured) teachers are to be as follows:

a. Probationary Teachers.
1. Formal observations of probationary teachers shall be based upon actual
classroom observations for an entire instructional period.
1. Probationary teachers shall be formally observed and evaluated at least
once each semester.
iii. The responsible evaluator is expected to complete the second semester
evaluations of probationary teachers prior to April 15 of each year.

b. Permanent Teachers.
1. Formal observations and evaluations of permanent teachers are to be based
upon actual classroom observations for an entire instructional period.
1. Permanent teachers are to be formally observed and evaluated at least
once each school year.

€ Teachers” Responsibility. Teachers are expected to inform the responsible
evaluator of instructional periods that would be conducive to an evaluation and to
make themselves readily available for evaluations. In the event the responsible
evaluator has not initiated the evaluation process nearing the time within which an
cvaluation is required to be completed, the teacher has the responsibility to notify
the responsible evaluator such that the evaluation can be completed when due.

d. Failure to Complete Evaluations. For permanent teachers, a failure to complete
cevaluations with the designated duration and frequency shall not give the
permanent teacher rights, but is to be considered in evaluating the responsible
evaluator’s performance.

e. Informal Observations and Evaluations. Informal observations and evaluations
may be conducted as the administration determines to be appropriate.
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f. Additional Observations and Evaluations. The duration and frequency of
observations and written evaluations is specified as a minimum. Observations
and evaluations of greater frequency or number than required may be conducted
and made at the request of the teacher or in the discretion of the evaluator.

3. Evaluation Criteria

Teachers shall be evaluated based upon the following district-defined evaluation criteria:

o Instruction, which includes:
» Instructional Process
» Instructional Climate, which includes Classroom Organization and
Management
° Professionalism, which includes:
» Professional Conduct
» Personal Conduct
o Improvement, which includes:
» Teaching Improvement
» School Improvement

The descriptors set forth in the evaluation instrument approved by the board of education set
forth the specific district-defined criterion within each of the foregoing criteria areas.

In preparing summative evaluations, evaluators are to consider not only the formal observations
conducted, but also informal observations and other relevant information concerning the

performance of the teacher in each of the evaluation criteria.

4, Communication of Deficiencies

The evaluation process shall include written communication and documentation to the evaluated
teacher specifying all noted deficiencies, specific means for the correction of the noted

deficiency, and an adequate timeline for implementing the concrete suggestions for
improvement.

As professionals, teachers may be assigned responsibility to provide suggestions for
improvement plans or job growth strategies and shall have the duty of complying with such
requests. Further, in the event improvement plans or other similar performance measures are
implemented, teachers shall have the duty to comply with such plans. Teachers are expected to
be cooperative, professional, and to exhibit a willingness to improve performance and to accept
the constructive criticisms and suggestions of the evaluator.

5. Teacher Responses to Evaluations

Teachers shall be provided seven calendar days from receipt of an evaluation in which to give a
written response to the evaluation.
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0. Plan for Training Evaluators

All evaluators shall possess a valid Nebraska Administrator’s Certificate and trained to use the
evaluation system used in the District. Training sessions in the use of the District’s teacher
cevaluation system will be provided by the Superintendent or designee to all evaluators prior to
their participation in teacher evaluations. Refresher training is to be conducted as the
Superintendent determines to be needed.

Legal Reference: Neb. Rev. Stat. § 79-828 (Evaluation of Probationary Teachers)
NDE Rule 10

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Reduction in Force Policy for Certificated Staff

Reductions-in-force of certificated staff member may be required due to decreasing enrollments,
limited financial support, changing programs, or other changes in circumstances. If such
changes occur and a reduction of certificated staff is necessary, the Superintendent (or his
designee) shall recommend to the Board of Education those certificated employees to be reduced
under the reduction-in-force provisions of the continuing contract laws; provided, however, that
no permanent employee may be reduced through a reduction-in-force while a probationary
employee is retained to perform a service in a position that the permanent employee is qualified
by certification and endorsement to perform or where certification is not applicable, by reason of
college credits in the teaching area.

Due to the often intimate, confidential, and unique personal working relationship necessary
between the administration and the Board of Education, a certificated employee who is not
currently serving in a predominantly administrative capacity shall have no rights under this
policy to any administrative position within the school system.

The selection of personnel to be reduced shall be made with consideration given to the
following: (1) programs to be offered, (2) areas of certification and endorsement, (3) state and
federal regulations which may mandate certain employment practices, (4) special qualifications
that may require specific training and/or experience, (5) contributions to activity programs, (6)
qualifications based on past performance and competence as determined by the Principal and/or
Superintendent through employee evaluation procedures, (7) the organizational and educational
impact created by multiple part time certificated employees, and (8) any other reasons which can
be rationally related to the instruction in or administration of the school system.

Employee evaluations (including frequency of evaluations, evaluation forms, and number and
length of classroom observations, if applicable) used for purposes of this policy shall conform to
the board policies and administrative rules, regulations, and practices (in effect at the time)
related to the periodic evaluation of certificated staff members.

If, after consideration of the above, it is the opinion of the Superintendent that no significant
difference exists between certificated employees being considered for reduction-in-force, then
the employee with the longest uninterrupted service to the district shall be retained.
Uninterrupted service time shall accrue the same for all certificated employees regardless of their
full time equivalency. Uninterrupted service time for employees employed less than a full
school year shall accrue according to the number of contract days worked. Uninterrupted service
time shall not accrue for certificated employees on leave of absence for more than forty (40)
days.

Any certificated employee whose contract is terminated because of reduction-in-force shall be

considered to have been dismissed with honor and shall, upon request, be provided a letter to that
effect. Such employee shall have preferred rights to re-employment for a period of twenty-four
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months commencing at the end of the contract year and the employee shall be recalled on the
basis of length of uninterrupted service to the school to any position for which he or she is
qualified by endorsement or college preparation to teach. The employee shall, upon
reappointment, retain any benefits which had accrued to said employee prior to the reduction, but
such leave of absence shall not be considered as a year of employment by the district. An
employee under contract to another educational institution may waive recall but such waiver
shall not deprive the employee of his or her right to subsequent recall.

It shall be the responsibility of such certificated employee to file (with the Superintendent of
Schools) a copy of said employee's teaching certificate (including endorsements) upon initial
employment with the district. On or before March 15th of each year thereafter (for so long as the
employee is employed in the school system or has rights of recall) evidence of any changes in
said employee's certification or endorsements which have occurred (since March 15th of the
previous year) or are pending shall be filed with the Superintendent of Schools.

Any certificated employee whose employment contract is reduced as a result of reductions-in-
force shall (during his/her period of recall) report his/her current address to the Superintendent of
Schools and shall inform said Superintendent of any changes of address thereafter. If a vacancy
in the system occurs for which said employee has rights of recall, the offer of such employment
may be sent by said Superintendent to said employee's last known address. If no acceptance of
such offer is received from said employee within fourteen days of mailing and the
Superintendent has no personal knowledge of the whereabouts of said employee (other than said
last known address), the employee shall be deemed to have waived his/her rights to recall to said
employment position.

Anything in this policy to the contrary notwithstanding, this policy shall specifically permit and
allow reductions in force to occur which deal with total elimination or termination or amendment
of contracts or positions, which deal with reductions in force from full-time to part-time, which
deal with reductions in force from part-time to a lesser part-time, or which deal with any other
reductions in force which result in the termination or amendment of a certificated employee's
contract or employment position.

Legal Reference: Neb. Rev. Stat. §§ 79-846 to 79-849

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Leave of Absence

After a minimum of three (3) years of employment in Franklin Public Schools, a teacher may
apply for a one-year leave of absence. Criteria to be considered by the superintendent in
recommending approval or denial of a request include:

° no more than one Elementary teacher and no more than one Secondary teacher may be on
leave during the same year. If more than one request is received from the Elementary or
Secondary, the administration shall decide based on factors including the date of application, the
reason for requesting leave, the subsequent value to the school district, and seniority;

° requests for the one-year leave of absence must be submitted in writing to the
Superintendent prior to March 1 through the Superintendent;

® a qualified replacement must be found before the leave is approved;

° no salary or benefits will be paid to the teacher by the district during the year of absence.
Continued group health insurance may be obtained, subject to the approval of the insurance
carrier; the premiums for such insurance shall be paid by the teacher in advance. Upon return,
the teacher will be placed on the salary schedule at the vertical step earned prior to the beginning
of the leave period,;

@ a teacher who wishes to return from leave shall notify the Superintendent in writing by
March 1. If no such notice is received by March 1, the teacher is considered to have resigned.
The school district shall not be responsible for reminding the teacher of the required return
notice;

® a teacher returning from leave is not guaranteed the same position held before the leave
of absence. However, an effort will be made to arrange for the same or a comparable position
placement; and

@ a teacher shall enter into a written agreement with the Board of Education setting forth
the terms of such leave of absence.

Date of Adoption: [Insert Date]
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Personnel - Certificated Emplovees

Dual Sponsorship of Activities

In any instance where more than one teacher is assigned to the sponsorship of an activity for
which a stipend is paid, each teacher thereby assigned shall receive payment of the stipend as is
specified m the negotiated agreement between the certificated teaching staff and the school
district. Should two or more teachers receive administration approval to share the sponsorship of
any activity, only an amount equal to one stipend as specified shall be made but shall be equally
divided among those teachers sharing the sponsorship.

Date of Adoption: [Insert Date]

Page 1 of 1



Article 4 PERSONNEL Policy No. 4190

Personnel - Certificated Emplovees

Standards of Ethical and Professional Performance — Certificated Staff

Both the State of Nebraska and the Board of Education recognize that teaching and its related
services, including administrative and supervisory services, are a profession with all of the rights,
responsibilities, and privileges accorded other recognized professions. The Board recognizes and
endorses the Standards of Ethical and Professional Performance as established by the Nebraska
Department of Education and expects all certificated employees to abide by these standards.

Certificated Personnel-Professional Performance and Code of Ethics

It is the expectation of this District that all certificated staff shall comply with the ethics
standards set forth by the Nebraska Department of Education, as such standards may be modified
from time to time. The ethics standards which certificated staff shall follow shall include the
standards set forth in this policy. References to “educator” shall include all certificated
employees of the District.

Preamble

The educator shall believe in the worth and dignity of human beings. Recognizing the supreme
importance of the pursuit of truth, the devotion to excellence and the nurture of democratic
citizenship, the educator shall regard as essential to these goals the protection of the freedom to
learn and to teach and the guarantee of equal educational opportunity for all. The educator shall
accept the responsibility to practice the profession to these ethical standards.

The educator shall recognize the magnitude of the responsibility he or she has accepted in
choosing a career in education, and engages, individually and collectively with other educators,
to judge his or her colleagues, and to be judged by them, in accordance with the provisions of
this code of ethics.

The standards listed in this section are held to be generally accepted minimal standards for all
educators with respect to ethical and professional conduct.

Principle I - Commitment as a Professional Educator:

Fundamental to the pursuit of high educational standards is the maintenance of a profession
possessed of individuals with high skills, intellect, integrity, wisdom, and compassion. The
educator shall exhibit good moral character, maintain high standards of performance and
promote equality of opportunity:.

In fulfillment of the educator's contractual and professional responsibilities, the educator:

1. Shall not interfere with the exercise of political and citizenship rights and responsibilities of
students, colleagues, parents, school patrons, or school board members.
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10.

Shall not discriminate on the basis of race, color, creed, sex, marital status, age, national
origin, ethnic background, or handicapping condition.

Shall not use coercive means, or promise or provide special treatment to students,
colleagues, school patrons, or school board members in order to influence professional
decisions.

Shall not make any fraudulent statement or fail to disclose a material fact for which the
educator is responsible.

Shall not exploit professional relationships with students, colleagues, parents, school
patrons, or school board members for personal gain or private advantage.

Shall not sexually harass students, parents or school patrons, employees, or board
members.

Shall not have had revoked for cause in Nebraska or another state a teaching certificate,
administrative certificate, or any certificate enabling a person to engage in any of the

activities for which an educator’s certificate is issued in Nebraska.

Shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation in the
performance of professional duties.

Shall report to the Superintendent any known violation of these standards.

Shall seek no reprisal against any individual who has reported a violation of these
standards.

Principle IT - Commitment to the Student:

Mindful that a profession exists for the purpose of serving the best interests of the client, the
educator shall practice the profession with genuine interest, concern, and consideration for the
student. The educator shall work to stimulate the spirit of inquiry, the acquisition of knowledge
and understanding, and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator:

e

Shall permit the student to pursue reasonable independent scholastic effort, and shall permit
the student access to varying points of view.

Shall not deliberately suppress or distort subject matter for which the educator is
responsible.

Shall make reasonable effort to protect the student from conditions which interfere with the
learning process or are harmful to health or safety.
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4. Shall conduct professional educational activities in accordance with sound educational
practices that are in the best interest of the student.

5. Shall keep in confidence personally identifiable information that has been obtained in the
course of professional service, unless disclosure serves professional purposes, or is required

by law.

6. Shall not tutor for remuneration students assigned to his or her classes unless approved by
the Board of Education.

7. Shall not discipline students using corporal punishment.

Principle ITI - Commitment to the Public:

The magnitude of the responsibility inherent in the education process requires dedication to the
principles of our democratic heritage. The educator bears particular responsibility for instilling
an understanding of the confidence in the rule of law, respect for individual freedom, and a
responsibility to promote respect by the public for the integrity of the profession.

In fulfillment of the obligation to the public, the educator:

1. Shall not misrepresent an institution with which the educator is affiliated, and shall take
added precautions to distinguish between the educator's personal and institutional views,

2. Shall not use institutional privileges for private gain or to promote political candidates,
political issues, or partisan political activities.

3. Shall neither offer nor accept gifts or favors that will impair professional judgment.

4. Shall support the principle of due process and protect the political, citizenship, and natural
rights of all individuals.

5. Shall not commit any act of moral turpitude, nor commit any felony under the laws of the
United States or any state or territory.

6. Shall, with reasonable diligence, attend to the duties of his or her professional position.
Principle I'V - Commitment to the Profession:

In belief that the quality of the services to the education profession directly influences the nation
and its citizens, the educator shall exert every effort to raise professional standards, to improve
service, to promote a climate in which the exercise of professional judgment is encouraged, and
to achieve conditions which attract persons worthy of the trust to careers in education. The
educator shall believe that sound professional relationships with colleagues are built upon
personal integrity, dignity, and mutual respect.
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In fulfillment of the obligation to the profession, the educator:

A

Shall provide upon the request of an aggrieved party, a written statement of specific
reasons for recommendations that lead to the denial of increments, significant changes in
employment, or termination of employment.

Shall not misrepresent his or her professional qualifications, nor those of colleagues.

Shall practice the profession only with proper certification, and shall actively oppose the
practice of the profession by persons known to be unqualified.

Principle V - Commitment to Professional Employment Practices:

The educator shall regard the employment agreement as a pledge to be executed both in spirit
and in fact. The educator shall believe that sound personnel relationships with governing boards
are built upon personal integrity, dignity, and mutual respect.

In fulfillment of the obligation to professional employment practices, the educator:

k.

Shall apply for, accept, offer, or assign a position or responsibility on the basis of
professional preparation and legal qualifications.

Shall not knowingly withhold information regarding a position from an applicant or
employer, or misrepresent an assignment or conditions of employment.

Shall give prompt notice to the employer of any change in availability of service.

Shall conduct professional business through designated procedures, when available, that
have been approved by the Board of Education.

Shall not assign to unqualified personnel tasks for which an educator is responsible.
Shall permit no commercial or personal exploitation of his or her professional position.

Shall use time on duty and leave time for the purpose for which intended.

Legal Reference: Neb. Rev. Stat. §§ 79-859, 79-866; 92 NAC 27 (NDE Rule 27)

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Employees

Qualifications of Non-Certificated Emplovees

Non-certificated employees shall meet the statutory license requirements and such other
qualifications as may be determined by the Board and the Superintendent.

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Employees

"At Will" Employees

All non-certificated employees and non-certificated assignments shall be employed on an "at
will" basis. Non-certificated employees shall have no property right in continued employment
and need not be accorded a hearing or any other procedural or substantive due process, prior to
termination of their employment.

Nothing in board policy, administrative regulations or practices, employee handbooks, or in any
evaluation instrument or in the appraisal process or program for non-certificated employees shall
or is intended to create or be a contract or part of a contract with a non-certificated employee
which shall in any way be construed to be contrary to the "at will" employment of non-
certificated employees. No administrator or other employee of the school district has any
authority to enter into any agreement of employment with a non-certificated employee for any
specific period of time or to make any agreement contrary to an at-will employment relationship.

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Emplovees

Hiring/Dismissal

The Board of Education hereby delegates to the Superintendent the authority to hire, suspend and
dismiss non-certificated employees (employees in positions that do not legally require a teacher
or administrative certificate) on behalf of Franklin Public Schools. Such authority shall be
exercised in compliance with the policies of the Board of Education. The Board of Education
reserves the authority to modify or reverse any such action taken by the Superintendent.

Dismissal of non-certificated employees shall be on an at-will basis, as such employees are
subject to termination at any time without cause, without prior disciplinary action or progressive

discipline, and irrespective of the lack of any evaluation or the irregularity in any evaluation
process.

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Emplovees

Contract
All non-certificated employees shall be required to sign an "at will" employment contract with
the school district as a condition precedent to employment or continued employment with the

school district. The non-certificated "at will" employee contract shall be in the form as proposed
by the Superintendent and approved by resolution of the Board of Education.

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Employees

Assignment and Transfer

Each non-certificated employee shall be assigned to a position at the direction of the
Superintendent and may be transferred to any other position as the Superintendent may direct.

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Emplovyees

Complaint Procedure

The normal procedure to be followed by each employee regarding a personal complaint related
to his/her employment is to discuss the matter in a personal conference with the school principal
or with the supervisory officer directly in charge. When the nature of the complaint dictates
otherwise, the employee is entitled to present the complaint to any higher supervisory officer.
An unsatisfactory result with the school principal or with the supervisory officer may be taken to
the Superintendent.

Date of Adoption: [Insert Date]
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Personnel - Non-Certificated Emplovees

Complaint Form

This complaint form is to be used when a non-certificated employee of Franklin Public Schools
has a personal complaint related to his/her employment. The initial step for such a complaint is
to have a conference with the school principal or with the supervisory officer directly in charge.
That step may be undertaken informally, without completing this form.

This form is to be completed if the employee is dissatisfied with the outcome at the initial step
and wishes to have his/her complaint reviewed at the next level.

Date:
Name:

(D) Description of the complaint:

(2) Names of any witnesses to the matter being complained about:

(3) Identify and attach any supporting the complaint:

(4) Date of the personal conference with the principal or supervisory officer:

(5) Response given by principal or supervisory officer to the employee’s complaint:

(6) Relief requested (what I want done in response to this complaint):

The undersigned states: I have a reasonable belief that the facts in this complaint are true and
accurate and [ give permission for an investigation to be made into this complaint.

Signature:
Received by: Date:
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Personnel

Non-Certified Staff

Bus Drivers

Bus drivers are selected from qualified applicants by the superintendent and recommended to the
Board of Education for employment. Bus drivers must meet all the requirements prescribed by
Nebraska Law.

Regular bus drivers are paid at a rate established annually by the Board of Education. Bus
drivers receive three days sick leave per year non-accumulative with one of those days available
to be used for personal leave with the permission of the administration. Bus drivers are entitled
to none of the insurance benefits.

Bus drivers will be paid at an hourly rate established annually by the Board for school activity
and field trips.

Except as may otherwise be established by the Board, the pay for each trip on a regular route
shall be the total annual pay divided by the total scheduled trips. This amount shall be deducted

for each trip that a substitute must be hired. Substitute drivers will be paid an amount calculated
according to the procedures outlined above.

Legal Reference: Neb. Rev. Stat. § 79-608
NDE Rules 91 and 92

Date of Adoption: [Insert Date]
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Personnel

Standards of Performance for Non-Certified Emplovees

In fulfillment of the employee's minimum responsibilities, the employee:

L

568

1.

12

Shall not interfere with the exercise of political and citizenship rights and responsibilities of
students, other employees, parents, school patrons, or school board members.

Shall not discriminate on the basis of race, color, creed, sex, marital status, age, national
origin, ethnic background, religion, handicapping condition or sexual orientation.

Shall not use coercive means, or promise or provide special treatment to students, other
employees, school patrons, or school board members in order to influence professional
decisions.

Shall not make any fraudulent statement or fail to disclose a material fact for which the
employee 1is responsible.

Shall not exploit relationships with students, other employees, parents, school patrons, or
school board members for personal gain or private advantage.

Shall not harass in any manner students, parents or school patrons, employees, or board
members.

Shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation in the
performance of duties.

Shall keep in confidence personally identifiable student or employee information that has
been obtained in the course of service to the district, unless disclosure serves professional
purposes or is required by law.

Shall not discipline students using corporal punishment.

Shall not misrepresent the school district, and shall take added precautions to distinguish
between the employee’s personal and institutional views.

Shall abide by policies and regulations of the Board of Education and the rules and
standards established by the administration and the employee’s supervisor.

Shall seek no reprisal against any individual who has reported a violation of these
standards. '

Date of Adoption: [Insert Date]
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Article 4 EMPLOYEES Policy No. 4003

Personnel - All Emplovyees (& Students)

Anti-discrimination. Anti-harassment, and Anti-retaliation

A. Elimination of Discrimination.

The Franklin Public Schools hereby gives this statement of compliance and intends to comply
with all state and federal laws prohibiting discrimination. This school district intends to take any
necessary measures to assure compliance with such laws against any prohibited form of
discrimination.

The Franklin Public Schools does not discriminate on the basis of race, color, national origin, sex,
disability, religion, age or other protected status in its programs and activities and provides equal
access to the Boy Scouts and other designated youth groups. The following persons have been
designated to handle inquiries regarding the non-discrimination policies:

Students: Ken Schroeder, Superintendent of Schools, 1001 M Street, Franklin, NE 68939
(308) 425-6283 (kschroed@esul 1.org).

Employees and Others: Ken Schroeder, Superintendent of Schools, 1001 M Street, Franklin,
NE 68939 (308) 425-6283 (kschroed@esul 1.org).

Complaints or concerns involving discrimination or needs for accommodation or access
should be addressed to the appropriate Coordinator. For further information about anti-
discrimination laws and regulations, or to file a complaint of discrimination with the Office
for Civil Rights in the U.S. Department of Education (OCR), please contact OCR at 8930
Ward Parkway, Suite 2037, Kansas City, Missouri 64114, (816) 268-0550 (voice), or (877)
521-2172 (telecommunications device for the deaf), or ocr.kansascity@ed.gov.

B. Prohibited Harassment, Discrimination, and Retaliation of Employees, Students and
Others.

1. Purpose:
The Franklin Public Schools is committed to offering employment and educational

opportunity to its employees and students in a climate free of discrimination.
Accordingly, unlawful discrimination, harassment and retaliation of any kind by District
employees, including, co-workers, non-employees (such as volunteers), third parties, and
others is strictly prohibited and will not be tolerated.

Harassment is a form of discrimination and includes verbal, non-verbal, written, graphic,
or physical conduct relating to a person's race, color, national origin, religion, disability,
age, sex, or other protected category, that is sufficiently serious to deny, interfere with, or
limit a person's ability to participate in or benefit from an educational or work program or
activity, including, but not limited to:

a. Conduct that is sufficiently severe or pervasive to create an intimidating,
hostile, or abusive educational or work environment, or
b. Requiring an individual to endure the offensive conduct as a condition of

continued employment or educational programs or activities, including the
receipt of aids, benefits, and services.
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Educational programs and activities include all academic, educational, extracurricular,
athletic, and other programs of the school, whether those programs take place in a
school's facilities, on a school bus, at a class or training program sponsored by the school
at another location, or elsewhere.

Discriminatory harassment because of a person's race, color, national origin, religion,
disability, age, sex, or other protected category, may include, but is not limited to:
Name-calling,

Teasing or taunting,

Insults, slurs, or derogatory names or remarks,

Demeaning jokes,

Inappropriate gestures,

Graffiti or inappropriate written or electronic material,

Visual displays, such as cartoons, posters, or electronic images,
Threats or intimidating or hostile conduct,

Physical acts of aggression, assault, or violence, or

Criminal offenses

S EE e Ae o

The following examples are additional or more specific examples of conduct that may
constitute sexual harassment:

a. Unwelcome sexual advances or propositions,

b. Requests or pressure for sexual favors,

c. Comments about an individual’s body, sexual activity, or sexual
attractiveness,

d. Physical contact or touching of a sexual nature, including touching

intimate body parts and inappropriate patting, pinching, rubbing, or
brushing against another's body,

E. Physical sexual acts of aggression, assault, or violence, including criminal
offenses (such as rape, sexual assault or battery, and sexually motivated
stalking), against a person’s will or where a person is incapable of giving
consent due to the victim’s age, intellectual disability, or use of drugs or

alcohol,

f. Requiring sexual favors or contact in exchange for aids, benefits, or
services, such as grades, awards, privileges, promotions, etc., or

g, Gender-based harassment; acts of verbal, nonverbal, written, graphic, or

physical conduct based on sex or sex-stereotyping, but not involving
conduct of a sexual nature.

If the District knows or reasonably should know about possible harassment, including
violence, the District will conduct a prompt, adequate, reliable, thorough, and impartial
investigation to determine whether unlawful harassment occurred (see section entitled
“Grievance Procedures,” below), and take appropriate interim measures, if necessary. If
the District determines that unlawful harassment occurred, the District will take prompt
and effective action to eliminate the harassment, prevent its recurrence, and remedy its
effects, if appropriate. If harassment or violence that occurs off school property creates a
hostile environment at school, the District will follow this policy and grievance
procedure, within the scope of its authority.
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All District employees are expected to take prompt and appropriate actions to report and
prevent discrimination, harassment, and retaliation by others. Employees who witness or
become aware of possible discrimination, including harassment and retaliation, must
immediately report the conduct to his or her supervisor or the compliance coordinator
designated to handle complaints of discrimination (designated compliance coordinator).

2. Anti-retaliation:

The District prohibits retaliation, intimidation, threats, coercion, or discrimination against
any person for opposing discrimination, including harassment, or for participating in the
District's discrimination complaint process or making a complaint, testifying, assisting, or
participating in any manner, in an investigation, proceeding, or hearing. Retaliation is a
form of discrimination.

The District will take immediate steps to stop retaliation and prevent its recurrence
against the alleged victim and any person associated with the alleged victim. These steps
will include, but are not limited to, notifying students, employees, and others, that they
are protected from retaliation, ensuring that they know how to report future complaints,
and initiating follow-up contact with the complainant to determine if any additional acts
of discrimination, harassment, or retaliation have occurred. If retaliation occurs, the
District will take prompt and strong responsive action, including possible discipline,
including expulsion or termination, if applicable.

3 Grievance (or Complaint) Procedures:

Employees or students should initially report all instances of discrimination, harassment
or retaliation to their immediate supervisor or teacher or to the compliance coordinator
designated to handle complaints of discrimination (designated coordinator). If the
employee or student is uncomfortable in presenting the problem to the supervisor or
teacher, or if the supervisor or teacher is the problem, the employee or student may report
the alleged discrimination, harassment or retaliation (“discrimination”) to the designated
coordinator, or in the case of students, to another staff person (such as a counselor or
principal).

Other individuals may report alleged discrimination to the designated coordinator. If the
designated coordinator is the person alleged to have committed the discriminatory act,
then the complaint should be submitted to the Superintendent for assignment. A
discrimination complaint form is attached to this grievance procedure and is available in
the office of each District building, on the District's website, and from the designated
coordinators.

District employees, supervisors and administrators must immediately report any
complaints, reports, observations, or other information of alleged discrimination to the
designated coordinator, even if that District employee is investigating the alleged
discrimination as part of the District's student or employee disciplinary process, and
provide the complainant with information for filing a complaint of discrimination,
including a complaint form if requested, and contact information for the District's
designated coordinator. If the District uses its disciplinary procedures to investigate and
resolve an alleged discrimination complaint, those disciplinary procedures will comply
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with the District's standards for a prompt and equitable grievance procedure outlined in
section B.2., below.

Under no circumstances will a person filing a complaint or grievance involving
discrimination be retaliated against for filing the complaint or grievance.

i Level I (Investigation and Findings):

Once the District receives a grievance, complaint or report alleging discrimination,
harassment, or retaliation, or becomes aware of possible discriminatory conduct, the
District will conduct a prompt, adequate, reliable, thorough, and impartial investigation to
determine whether unlawful harassment occurred. If necessary, the District will take
immediate, interim action or measures to protect the alleged victim and prevent further
potential discrimination, harassment, or retaliation during the pending investigation. The
alleged victim will be notified of his or her options to avoid contact with the alleged
harasser, such as changing a class or prohibiting the alleged harasser from having any
contact with the alleged victim pending the result of the District’s investigation. The
District will minimize any burden on the alleged victim when taking interim measures to
protect the alleged victim.

The District will investigate all complaints of discrimination, even if an outside entity or
law enforcement agency is investigating a complaint involving the same facts and
allegations. The District will not wait for the conclusion or outcome of a criminal
investigation or proceeding to begin an investigation required by this grievance
procedure. If the allegation(s) involve possible criminal conduct, the District will notify
the complainant of his or her right to file a criminal complaint, and District employees
will not dissuade the complainant from filing a criminal complaint either during or after
the District’s investigation.

The District will complete its investigation within ten (10) working days after receiving
a complaint or report, unless extenuating circumstances exist. Extenuating circumstances
may include the unavailability of witnesses due to illness or incapacitation, or additional
time needed because of the complexity if the investigation, the need for outside experts to
evaluate the evidence (such as forensic evidence), or multiple complainants or victims.
Extenuating circumstances do not -include summer vacation, and if a designated
compliance coordinator or investigator is unavailable, another coordinator or trained
employee will be designated to conduct the investigation. If extenuating circumstances
exist, the extended timeframe to complete the investigation will not exceed ten (10)
additional working days without the consent of the complainant. Periodic status
updates will be given to the parties, if necessary.

The District’s investigation will include, but is not limited to:

a. Providing the parties with the opportunity to present witnesses and provide
evidence.

b. An evaluation of all relevant information and documentation relating to
the alleged discriminatory conduct.

8 For allegations involving harassment, some of the factors the District will

consider include: 1) the nature of the conduct and whether the conduct
was unwelcome, 2) the surrounding circumstances, expectations, and
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relationships, 3) the degree to which the conduct affected one or more
students' education, 4) the type, frequency, and duration of the conduct, 5)
the identity of and relationship between the alleged harasser and the
suspect or suspects of the harassment, 6) the number of individuals
involved, 7) the age (and sex, if applicable) of the alleged harasser and the
alleged victim(s) of the harassment, 8) the location of the incidents and the
context in which they occurred, 9) the totality of the circumstances, and
10) other relevant evidence.

d. A review of the evidence using a “preponderance of the evidence”
standard (based on the evidence, is it more likely than not that
discrimination, harassment, or retaliation occurred?)

The designated compliance coordinator (or designated investigator) will complete an
investigative report, which will include:

A summary of the facts,

An analysis of the appropriate legal standards applied to the specific facts,

Findings regarding whether discrimination occurred, and

If a finding is made that discrimination occurred, the recommended
remedy or remedies necessary to eliminate discrimination, including
harassment and retaliation, prevent its recurrence, and remedy its effects,
if applicable.

RO O

If someone other than the designated compliance coordinator conducted the investigation,
the compliance coordinator will review, approve, and sign the investigative report. The
District will ensure that prompt, appropriate, and effective remedies are provided if a
finding of discrimination, harassment, or retaliation is made (see the Remedies section,
below, for additional information about remedies). The District will maintain relevant
documentation obtained during the investigation and documentation supportive of the
findings and any subsequent determinations, including the investigative report, witness
statements, interview summaries, and any transcripts or audio recordings, pertaining to
the investigative and appeal proceedings.

The District will send concurrently to the parties written notification of the decision
(findings and any remedy) regarding the complaint within ten (10) working days after
the investigation is completed. The Family Educational Rights and Privacy Act (FERPA),
20 U.S.C. § 11232g; 34 C.F.R. Part 99, permits the District to disclose to a student who
was discriminated against or harassed (victim), information about the sanction imposed
upon a student who was found to have engaged in discrimination or harassment (student
who discriminated) when the sanction directly relates to the victim. This includes an
order that the student who discriminated stay away from the victim, or that the student
who discriminated is prohibited from attending school for a period of time, or transferred
to other classes.

ii. Level 2 (Appeal to the Superintendent):

If a party is not satisfied with the findings or remedies (or both) set forth in the decision,
he or she may file an appeal in writing with the Superintendent within ten (10) working
days after receiving the decision. The Superintendent will review the appeal and the
investigative documentation and decision, conduct additional investigation, if necessary,
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and issue a written determination about the appeal within ten (10) working days after

receiving the appeal. The party who filed the appeal will be sent the Superintendent’s

determination at the time it is issued, and a copy will be sent to the designated

compliance coordinator. [If the Superintendent is the subject of the complaint, the party
- will file the appeal directly with the Board.]

iii. Level 3 (Appeal to the Board):

If the party is not satisfied with the Superintendent’s determination, he or she may file an
appeal in writing with the Board of Education within ten (10) working days after
receiving the Superintendent’s determination. The Board of Education will review the
appeal, the Superintendent’s determination, the investigative documentation and decision,
and allow the party to address the Board at the next scheduled Board meeting to present
his or her appeal. The Board will issue a written determination about the appeal within
thirty (30) working days after receiving the appeal. The party who filed the appeal will
be sent the Board’s determination at the time it is issued, and a copy will be sent to the
designated compliance coordinator. The Board’s determination, and any actions taken,
will be final on behalf of the District.

4. Remedies:

If the District knows or reasonably should know about possible discrimination, including
harassment or violence, the District will take immediate, interim action or measures to
protect the alleged victim, ensure the safety of the school community, and prevent further
potential discrimination, harassment, or retaliation during the District’s pending
investigation. These interim measures will be prompt, age-appropriate, effective, and
tailored to the specific situation, and may include a change in the student's seating
assignment or class, a change in an employee's work area, prohibiting the alleged
harasser from having any contact with the alleged victim pending the result of the
District’s investigation, and other remedies, such as those listed below.

The District will minimize any burden on the alleged victim when taking interim
measures. For instance, the District generally will not remove the alleged victim from his
or her class or work area and allow the alleged harasser to remain. In addition the District
will ensure that the complainant is aware of his or her Title IX rights, including a strong
prohibition against retaliation for reporting discrimination or harassment or cooperating
with any investigation or proceeding, and any available resources, such as counseling,
health, and mental health services, and the right to file a complaint with local law
enforcement, if applicable.

If the District determines that unlawful discrimination or harassment occurred, the
District will take prompt and effective action to eliminate the discrimination or
harassment, prevent its recurrence, and remedy its effects on the complainant and others,
if appropriate. The remedies will be tailored to the specific allegations and facts of each
situation, including, but not limited to, the following remedies:

a. Providing an escort to ensure the complainant can move safely between
classes and activities.

b. Ensuring the complainant and alleged harasser do not attend the same
classes.

Page 6 of 10



Article 4

SRR Y

EMPLOYEES Policy No. 4003

Moving the alleged harasser to another school or work area within the
District.

Providing counseling services or reimbursement, if appropriate.

Providing medical services or reimbursement, if appropriate.

Providing academic support services, such as tutoring.

Arranging for the complainant to re-take a course or withdraw from a class
without penalty, including ensuring that any changes do not adversely
affect the complainant’s academic record.

The District may provide remedies for the broader student population as well, including
but not limited to:

a.

Offering counseling, health, mental health, or other holistic and
comprehensive victim services to all students or employees affected by
sexual harassment or sexual violence, and notifying students and
employees of campus and community counseling, health, mental health,
and other student services.

Designating an individual from the District's counseling center to be “on
call” to assist victims of sexual harassment or violence whenever needed.
Providing additional training to the District's designated compliance
coordinators and other employees who are involved in addressing,
investigating, or resolving complaints of discrimination, harassment, and
retaliation, to better respond to specific types of harassment and violence.
Informing students and employees of their options to notify proper law
enforcement authorities, including school and local police, and the option
to be assisted by District employees in notifying those authorities.

Creating a committee of students or employees and District officials to
identify strategies for ensuring that students and employees:

i. Know the school's prohibition against discrimination, harassment,
and retaliation.

if; Recognize acts of discrimination, harassment (including acts of
violence), and retaliation when they occur.

iii. Understand how and to whom to report any incidents of
discrimination.

iv. Know the connection between alcohol and drug abuse and
harassment or violence based on sex or other protected
characteristics.

V. Feel comfortable that District officials will respond promptly and

equitably to reports of discrimination, harassment (including
violence) and retaliation.
Conducting periodic assessments of student or employee activities to
ensure that the practices and behavior of students or employees do not
violate the District’s policies against anti-discrimination, anti-harassment,
and anti-retaliation.
Conducting in conjunction with students or employees, a “climate check”
to assess the effectiveness of efforts to ensure that the District is free from
discrimination, harassment (including violence), and retaliation, and using
the resulting information to inform future proactive steps that will be taken
by the District.
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In addition to these remedies, the District may impose disciplinary sanctions against the
student or employee who discriminated, harassed, or retaliated against the complainant,
up to and including possible expulsion or termination or cancellation of employment.

5. Confidentiality:

The identity of the complainant will be kept confidential to the extent permitted by state
and federal law. The District will notify the complainant of the anti-retaliation provisions
of applicable laws and that the District will take steps to prevent retaliation and will take
prompt and strong responsive actions if retaliation occurs.

If a complainant requests confidentiality or asks that the complaint not be pursued, the
District will take all reasonable steps to investigate and respond to the complaint
consistent with the request for confidentiality or the request not to pursue an
investigation, as long as doing so does not prevent the District from responding
effectively to the harassment and preventing harassment of other students. If a
complainant insists that his or her name or other identifiable information not be disclosed
to the alleged perpetrator, the District will inform the complainant that its ability to
respond may be limited. Even if the District cannot take disciplinary action against the
alleged harasser, the District will pursue other steps to limit the effects of the alleged
harassment and prevent its recurrence, if warranted,

At the same time, the District will evaluate a confidentiality request in the context of its
responsibility to provide a safe and nondiscriminatory environment for all students. Thus,
the District may weigh the confidentiality request against factors such as: the seriousness
of the alleged harassment, the complainant's age; whether there have been other
harassment complaints about the same individual and the alleged harasser’s rights to
receive information about the allegations if the information is maintained by the District
as an “education record” under FERPA. In some cases, the District may be required to
report alleged misconduct or discrimination, such as sexual harassment involving sexual
violence, to local law enforcement or other officials, and the District may not be able to
maintain the complainant's confidentiality. The District will inform the complainant that
it cannot ensure confidentiality, if applicable.

6. Training:

The District will ensure that District employees, including but not limited to officials,
administrators, teachers, substitute teachers, counselors, nurses and other health
personnel, coaches, assistant coaches, paraprofessionals, aides, bus drivers, and school
law enforcement officers, are adequately trained so they understand and know how to
identify acts of discrimination, harassment, and retaliation, and how to report it to
appropriate District officials or employees. This training will include, at a minimum, the
following areas:

a. The current legal standards and compliance requirements of anti-
discrimination, anti-harassment, and anti-retaliation federal, state, and any
local laws and regulations, including several specific examples of
discrimination, harassment (including acts of violence because of a
person's sex or other protected characteristics), and retaliation.
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b. The District's current anti-discrimination, anti-harassment, and anti-
retaliation notice, policies, grievance procedure, and discrimination
complaint form, including the specific steps and timeframes of the
investigative procedures, and the District's disciplinary procedures.

e Identification of the District's designated compliance coordinators and
their job responsibilities.
d. Specific examples and information regarding how to report complaints or

observations of discrimination, harassment, or retaliation to appropriate
District officials or employees. In addition, the District will emphasize that
employees, students, third parties, and others should not be deterred from
filing a complaint or reporting discrimination. For instance, if a student is
the victim of sexual violence, a form of sexual harassment, but the student
is concerned that alcohol or drugs were involved, school staff should
inform the student that the District's primary concern is student safety, that
any other rules violations will be addressed separately from the sexual
violence allegation, and that the use of alcohol or drugs never makes the
victim at fault for sexual violence.

&, Potential consequences for violating the District's anti-discrimination,
anti-harassment, and anti-retaliation policies, including discipline.
f. Potential remedies, including immediate, interim remedies, to eliminate

the discrimination, harassment, and retaliation, prevent its recurrence, and
remedy its effects.

g. A description of victim resources, including comprehensive victim
services, to address acts of discrimination and harassment, including acts
of violence because of a person's sex or other protected characteristics,
and a list of those resources for distribution to trainees.

In addition, the District shall ensure that employees designated to address or investigate
discrimination, harassment, and retaliation, including designated compliance
coordinators, receive additional specific training to promptly and effectively investigate
and respond to complaints and reports of discrimination, and to know the District's
grievance procedures and the applicable confidentiality requirements.

7 Designated Compliance Coordinators:
Designated compliance coordinators will be responsible for:
a. Coordinating efforts to comply with anti-discrimination, anti-harassment,
and anti-retaliation laws and regulations.
b. Coordinating and implementing training for students and employees

pertaining to anti-discrimination, anti-harassment and anti-retaliation laws
and regulations, including the training areas listed above.

g Investigating complaints of discrimination (unless the coordinator
designates other trained individuals to investigate).
d. Monitoring substantiated complaints or reports of discrimination, as

needed (and with the assistance of other District employees, if necessary),
to ensure discrimination or harassment does not recur, and that retaliation
conduct does not occur or recur.
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Article 4 EMPLOYEES Policy No. 4003

B Overseeing  discrimination complaints, including identifying and
addressing any patterns or systemic problems, and reporting such patterns
or systemic problems to the Superintendent and the Board of Education.

i A Communicating regularly with the District's law enforcement unit
investigating cases and providing current information to them pertaining
to anti-discrimination, anti-harassment, and anti-retaliation standards and
compliance requirements.

g. Reviewing all evidence in harassment or violence cases brought before the
District's disciplinary committee or administrator to determine whether the
complainants are entitled to a remedy under anti-discrimination laws and
regulations that was not available in the disciplinary process.

h. Ensuring that investigations address whether other students or employees
may have been subjected to discrimination, including harassment and
retaliation.

L Determining whether District employees with knowledge of allegations of

discrimination, including harassment and retaliation, failed to carry out
their duties in reporting the allegations to the designated compliance
coordinator and responding to the allegations.

] Recommending changes to this policy and grievance procedure.

k. Performing other duties as assigned.

The designated compliance coordinators will not have other job responsibilities that may
create a conflict of interest with their coordinator responsibilities.

8. Preventive Measures:

The District will publish and widely distribute on an ongoing basis a notice of
nondiscrimination (notice) in electronic and printed formats, including prominently
displaying the notice on the District's website and posting the notice at each building in
the District. The District also will designate an employee to coordinate compliance with
anti-discrimination laws (see Designated Compliance Coordinator section, above, for
further information on compliance coordinator), and widely publish and disseminate this
grievance procedure, including prominently posting it on the District’s website, at each
building in the District, reprinting it in District publications, such as handbooks, and
sending it electronically to members of the school community. The District will provide
training to employees and students at the beginning of each academic year in the areas
(B.6.a-g) identified in the Training section, above.

The District also may distribute specific harassment and violence materials (such as
sexual violence), including a summary of the District’s anti-discrimination, anti-
harassment, and anti-retaliation policy and grievance procedure, and a list of victim
resources, during events such as school assemblies and back to school nights, if recent
incidents or allegations warrant additional education to the school community.

Date of Adoption:  [Insert Date]
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Complaint Form
Discrimination, Harassment or Retaliation

The Franklin Public School District does not discriminate on the basis of race, color, national origin, sex,
disability, religion, age or other protected status in its programs and activities and provides equal access to
the Boy Scouts and other designated youth groups. This complaint form is to be used when a person has a
complaint related to discrimination, harassment or retaliation on such bases in regard to employment or the
programs and activities of the school district.

Refer to Board Policy 4003 and/or 5401 for the particulars of the complaint and grievance process. You may
attach additional materials to this form if needed.

The applicable coordinator may be contacted if you have questions about filling out this complaint form:
Students: Ken Schroedder, Superintendent of Schools, 1001 M Street, Franklin, NE 68939 (308)
425-6283 (kschroed@esul 1.org).

Employees and Others: Ken Schroedder, Superintendent of Schools, 1001 M Street, Franklin, NE
68939 (308) 425-6283 (kschroed@esul 1.org).

Name: Date:

(1) Description of the complaint:

2) Names of any witnesses to the matter being complained about:

(3) Identify and attach any document supporting the complaint:

4) Confidentiality: I _ do___ do not give consent to my identity being shared with the person(s)
against whom I am complaining. If I do not give consent, | understand that the investigation may be
hindered, but that the District will nonetheless investigate and take prompt and effective action to
remediate the concerns I have raised, if appropriate.

(5 Relief requested (what I want done in response to this complaint):

The undersigned states: The facts in this complaint are true to the best of my knowledge, information and
belief. I give permission for an investigation to be made into this complaint. I understand that the District
will take steps to prevent me being retaliated against for filing this complaint, that I am to notify the District
if any such retaliation occurs, and that the District will take prompt and strong responsive action if retaliation
occurs.

Signature:
Received by: Date:
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Notice of Nondiscrimination

The Franklin Public School District does not discriminate on the basis of race, color, national
origin, sex, disability, religion, age or other protected status in its programs and activities and
provides equal access to the Boy Scouts and other designated youth groups. The following
persons have been designated to handle inquiries regarding the non-discrimination policies:

Students: Ken Schroeder, Superintendent of Schools, 1001 M Street, Franklin, NE 68939
(308) 425-6283 (kschroed@esul 1.org).

Employees and Others: Ken Schroeder, Superintendent of Schools, 1001 M Street, Franklin,
NE 68939 (308) 425-6283 (kschroed@esul 1.org).

Complaints or concerns involving discrimination or needs for accommodation or access
should be addressed to the appropriate Coordinator. For further information about anti-
discrimination laws and regulations, or to file a complaint of discrimination with the Office
for Civil Rights in the U.S. Department of Education (OCR), please contact the OCR at 8930
Ward Parkway, Suite 2037, Kansas City, Missouri 64114, (816) 268-0550 (voice), or (877)
521-2172 (telecommunications device for the deaf), or ocr.kansascity@ed.gov.
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Article 4 PERSONNEL Policy No. 4004

Personnel - All Employees

Duty Hours of Emplovees

1

Administrative personnel shall be on duty when and at such times as the responsibilities

of their position dictates. The Superintendent shall set the duty hours of administrative
staff.

Teachers shall make arrangements to be available to students after school. Unless
otherwise specified by the Superintendent, members of the professional staff shall be on
duty from 7:50 AM to 3:50 PM on regular duty days and 7:50 AM to 2:10 PM on early
release days to plan and to carry out their individual professional responsibilities as
determined by the Superintendent and the building principals. Teachers shall be provided
with a one half hour duty free lunch period.

All other staff shall be on duty as determined by the Superintendent.
No teacher or other school employee shall accept any other employment or carry on any

business or activity for profit that interferes with the complete discharge of his or her
responsibilities to the school district.

Date of Adoption: [Insert Date]
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Article 4 PERSONNEL Policy No. 4133

Personnel - Certificated Emplovees

Substitute Teachers

Persons employed as substitute teachers shall meet such qualifications as are established by law
and the State Department of Education and may be employed for periods of time in the absence
of the regular teacher.

Rates of compensation for all substitute teachers will be set by the Board, substitutes who serve
for more than 5 consecutive days shall have the right to request an increase daily rate of pay
which will be negotiated with the superintendent and is not to exceed the per diem rate for
teachers who are on step 1 of the current teachers’ salary schedule provided that after a substitute
employee has been on duty for fifteen (15) consecutive school days, such substitute teacher shall
be paid on a per diem rate applying the salary schedule in place for certificated teachers for the
school district based upon the substitute teacher’s level of educational attainment and years of
teacher experience. Substitute teachers will not participate in the health plan or other fringe
benefits of the school district.

The Superintendent shall be responsible for recruitment, selection, assignment, orientation and
evaluation of substitute teachers.

Legal Reference: Neb. Rev. Stat. § 79-808
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Article 4 PERSONNEL Policy No. 4133

Date of Adoption:  [Insert Date]

Page 2 of 2



Article 4 PERSONNEL Regulation No. 4220A

CLASSIFIED EMPLOYEE’S
EMPLOYMENT AGREEMENT

This Employment Agreement is entered into between Franklin Public Schools, hereinafter
referred to as the “District,” and , hereinafter referred to as the
Employee.

WITNESSETH: The District hereby agrees to employ the Employee and the Employee hereby agrees
to accept such employment on the following terms and conditions:

Section 1. Term of Contract. The term of this contract shall commence effective on the 1% day of
August, 20, and shall terminate on the 31* day of July, 20 . The contract and employment is on an
“at will” basis and may be earlier terminated pursuant to Section 4. The contract may be extended for
like periods by written agreement.

Section 2. Compensation and Benefits.

a. Salary Worksheet. Employee shall be paid a salary and benefits in accordance with the Salary
Worksheet attached hereto and incorporated by this reference. Salary shall be payable in twelve
equal installments on the regular payroll date each month.

b. Leaves. Vacation leave days are earned on a proportionate basis throughout the year (for
example, if the District provides 12 days per year, one day is available each month); the District
may permit advance leave days to be taken in its discretion. Unused leave does not carry
forward from one year to another. There shall be no pay in lieu of unused leave.

& Deductions. The Employee authorizes the District to deduct or withhold from each and every
period of pay any amounts necessary to offset any damages caused by the Employee or the value
of property or money entrusted to the Employee or owed by the Employee to the District during
the course of the Employee's employment.

d. State Retirement. This employment is subject to provisions of the School Employees State
Retirement Act.
e. FLSA Exemption: Employee is Exempt Not Exempt (check as applicable) under the

FLSA guidelines. Employee agrees that this overtime-exempt determination is accurate.

Section 3. Duties of Employee.

a. Position. Employee is employed in the position of

b. Duties. The duties of the Employee shall include such duties as may be set forth in the
applicable job description for the position, the policies of the Board of Education, and as are
assigned by the Superintendent and by the Employee's supervisor. The Employee agrees to
perform the duties faithfully and to the best of the Employee’s ability.

E. Board Policies. The Employee shall comply with the policies of the Board of Education, the
rules and regulations of the District and the directives of supervisors. The Employee agrees that
the policies of the Board of Education and rules and regulations of the district may be changed at
any time, with or without notice to the Employee.

d. Duty Hours. The days and hours of employment shall be as assigned by the Superintendent or
the Employee's supervisor. Regular, dependable attendance is an essential function of the
Employee’s position.

g Assignment. The Employee may be assigned to different positions and duties and in such event
the Board shall retain the discretion to adjust the salary and benefits commensurate with such
changed position or duties.
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Article 4 PERSONNEL Regulation No. 4220A

Section 4. Termination of Employment.

a.

Termination by District. This agreement creates no property right in continued employment. It
may be terminated by the District, with or without cause or hearing, upon giving two (2) calendar
weeks notice or pay in lieu of notice, provided that in the event of just cause for termination, no
notice or pay in lieu of notice shall be required.

Termination by Employee. In the event of Employee submits a resignation or otherwise
terminates the agreement prior to July 31, 20 (or prior to an extended term entered into
between the District and the Employee), the resignation shall not become effective until
approval by the Board which, unless waived by Board action, shall be subject to the condition
that Employee pay liquidated damages for such early termination as follows: resignation
effective more than 90 days prior to term—fifteen percent (15%) of annual salary; resignation
effective more than 60 days but less than 90 days prior to term—ten percent (10%) of annual
salary; and resignation effective at any other time prior to the effective date but without two (2)
weeks written notice—five percent (5%) of annual salary. The Employee agrees that such
liquidated damages are necessary for the reason that early resignations and resignations without
advance notice present severe problems for the District in obtaining suitable replacements, the
damages from such are difficult to fix, and the established liquidated damages approximate
damages to the District.

Compensation upon Termination. Upon termination, the compensation to be paid shall be an
amount which bears the same ratio to the annual salary specified as the number of months or
fraction thereof to the date of termination bears to the twelve months in the annual salary period
in which termination occurs. (In the event salary is fixed on a period other than twelve months,
the same proration method shall be used for the period over which the salary has been fixed).
Any portion of compensation, whether in the form of salary or benefits, paid or provided but not
earned prior to termination, shall be refunded to the District by the Employee. The Employee
authorizes a set-off from compensation for any damages due the District from the Employee for
reason of liquidated damages or otherwise.

Section 5. Applicable Law. This agreement shall be governed by and construed in accordance with the
laws of the State of Nebraska.

Section 6. Entirety of Agreement and Amendments. This Employment Agreement constitutes the
entire agreement and no representations, promises, agreements or undertakings made by or on behalf of
the District, written or oral, not herein contained shall be of any force or effect. It is specifically agreed
that this Employment Agreement shall be subject to modification only by a written instrument signed by
the Employee and the Superintendent or the Board of Education.

Executed this  day of Executed this  day of

,20 . 20 .

Franklin Public Schools

Employee By:

Superintendent or other Authorized Official
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Article 4 PERSONNEL Regulation No. 4220A
SALARY WORKSHEET
Employee Name: Assignment:
Schedule Placement: Days Per Year™*:

Hours Per Day:

Yearly Fringe Benefit: $

Fringe Benefit: $

Yearly Salary: $

Hourly Salary: $

Extra Duty:

Extra Wage: §

*FLSA-Exempt Employees: If Employee is FLSA-exempt, it is understood that there shall be no pay
for days or hours worked in excess of that listed absent a written, Board approved agreement for such
work. Employee agrees that Employee (initial as appropriate):
Executive Exemption: Employee’s duties include the primary duty of the management of a
recognized department or subdivision and customarily and regularly directing the work of other
employees (2.0 FTE or more). Employee’s recommendations as to hiring, firing, promotion or

other change of status of other employees are to be given particular weight.
Administrative Exemption: Employee’s duties include the primary duty of performing office

or non-manual work directly related to the management policies or general business operations
of the employer or the employer’s customers and Employee customarily and regularly exercises
discretion and independent judgment; or Employee’s duties include the primary duty of
performing administrative functions directly related to academic instruction or training.

Income Summary
Monthly Salary: $
Monthly Fringe: $
Total Salary Available: | $
Deductions
Cancer Insurance: $
Blue Cross Blue Shield | $
Guardian Life Insurance | $
SelectFlex $
Savings Bond $
Annuities $
United Way $
Credit Union $
Direct Deposit $
Association Dues $
College $

Please use this worksheet to make any changes in your deductions. Salary Reduction Agreements are

required to make changes to annuities. As an employee of the Franklin Public Schools, I voluntarily
authorize the above deductions effective on the signed date.

Employee

Date: ,20

Superintendent

Date: , 20
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Article 4 PERSONNEL Policy No. 4250

Personnel

Non-Certified Staff

Bus Drivers

Bus drivers are selected from qualified applicants by the superintendent and recommended to the

Board of Education for employment. Bus drivers must meet all the requirements prescribed by
Nebraska Law.

Regular bus drivers are paid at a rate established annually by the Board of Education. Bus
drivers receive 5 discretionary leave days per year non-accumulative with one of those days
available to be used for personal leave with the permission of the administration. Bus drivers are
entitled to none of the insurance benefits.

Bus drivers will be paid at an hourly rate established annually by the Board for school activity
and field trips.

Except as may otherwise be established by the Board, the pay for each trip on a regular route
shall be the total annual pay divided by the total scheduled trips. This amount shall be deducted

for each trip that a substitute must be hired. Substitute drivers will be paid an amount calculated
according to the procedures outlined above.

Legal Reference: Neb. Rev. Stat. ' 79-608
NDE Rules 91 and 92

Date of Adoption: [Insert Date]
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Subject: 4000 Series Policies

Date: Wednesday, November 21, 2012 5:41 PM

From: Ken Schroeder <kschroed @esull.org>

To: Staff <staff@lists.fpsflyers.org>, John Siel <hobie77 @yahoo.com>, James Haussermann
<jandrhausser@frontier.com>, Kim Molzahn <kimmolzahn@landmarkimp.com>, Scott Herrick

<scott.herrick@esull.org>, Shelley Kahrs <skahrs@esull.org>, Ron Fritson <kfscsb@gtmc.net>, Raquel Felzein
<felzienfour@yahoo.com>

Staff-

The Franklin Board of Education is currently conducting a policy review of its board policies.
They are doing this because many of the old policies were antiquated, no longer relevant, and
in some instances did not reflect the operational practices we currently observe as a school.
Currently, they are reviewing the 4000 series of policy, which pertains to district employees
(both certificated and non-certificated staff). You may review the 4000 series policies by going
to the school’s website and clicking on “Board of Education Minutes & Agendas” link.

Once you click on that link, a list of past meetings and the upcoming December 10th meeting
link will appear. Click on the December 10th meeting and scroll down to 8.1. Several pdf’s of
the 4000 series policies as they will be presented for first reading at the December board
meeting appear there. You may direct any questions or concerns pertaining to these policies
to me via email or in person. Policies are adopted over the course of several (usually 3 to 4)
months, so you have ample time to express concerns if you have them. These likely won't be
adopted until January at the earliest and February at the latest.

Please let me know if you have questions.

-Ken
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Request for Financial Assistance
To the NAEA (National Art Education Association) 2013 National Convention

* Ft. Worth, Texas
* March 7-10, 2013

Costs:
e Active NAEA Member Registration - $140
* Hotel: Omni Fort Worth $194 /single/double per night
* Air Fare from Grand Island: $508 for Round Trip
e $39 for each hands-on workshop

I would appreciate any assistance Franklin Public Schools can provide for me to
make this trip a special learning experience. The NAEA convention provides
substantive professional development services that will enhance my teaching duties
in the visual arts. It will afford me the opportunity to participate in workshops,
panels, tours, as well as meeting art educators from across the country.

Thank you for any financial assistance,
Janet Guge
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CEU (Ax-084C shown)

AX Series:
Versatile System

Protect Remote Areas

Reduce exposure to risk in
remote locations by adding door
stations to parking garages,
stanchions, gates, etc.

Flexible system allows expansion up to 8
master stations and 120 door/sub/adaptor

stations for complete building security. CAT-5¢ b’
/7

Monitor Interior Doorways i
| iy

Secure access to restricted areas ‘AA!.;,‘,‘,"
within a building by using the video )

door stations at interior locations.
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CAT-5e

Safeguard All Exterior Entrances
Protect front and rear doorways, loading docks,
and service entries with video door stations.
Scan Monitoring

Systematically listen to programmed door or sub
stations, saving on labor and ensuring security.

Vandal Resistant Door Stations
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Enhance overall building security with vandal
resistant video door stations at perimeter
gates and outdoor entrances.



DOORS/SUBS/ADAPTORS MASTERS

Door Strikes & Magnetic Door Locks

Door strikes or magnetic door locks can
be controlled by the master stations.
(Requires additional wire)

CAT-5e CAT-5e
/]

' i V, .
L
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. L) i

i
A
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6

AX-DVF

fi

b

Selective Calling

Use the master stations to selectively
call all other master, door, and sub
stations throughout the facility.

All Call & Group Call

Master stations have the ability to
use All Call and Group Call features
between other master stations.

4 CAT-5¢ V'
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-
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i

Mullion Mount Door Station
Mullion mount door stations are available to
use where video identification is not required.

IMPORTANT: Diagram is for illustrative purposes only.
System wiring may vary by installation! Refer to instruction
manual for actual wire count & installation directions.
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CEU (Ax-248C shown)

AX Series:
Mainstream Integration

Integrate the AX Series into existing
security components including
CCTV systems, electronic access
control, and telephone transfer.

Telephone %
wire
/

Viking Model K-1900-5
Programmable Dialer *

CAT-5¢ }/ CAT-5¢ }/

5e V'
CAT 5e/ € €

AXW-AVR

Increase Wire Distance

CCTV Cameras

Monitor parking
garages and other Wa‘a
remote areas by £
integrating with
aCCTV system.  {

Electronic Access Control

Authorize or deny access into a building,
or areas within a building, using the
electronic access control function.

(May require additional wire)

If a perimeter gate exceeds 980 ft., use the
AXW-AVT and AXW-AVR along with fiber
optic or other devices to extend the distance.
(Please see page 11 for a current list of compatible devices)

Variable wire
(determined by product u

""""" ~ Wl
“‘m’t’!"&;’;‘?&'&wﬁ

Keyless Entry »

"h
i

T
HID® embedded door stations are ideal “’Ofop,w k’O’O‘h
)

. ; A
for any location where keyless entry is W
wanted or required. (Host controller required

!
Ul
for card readers. Not supplied by Aiphone)

i

Utilize Infrastructure

The AXW-AVT and AXW-AVR
allows the use of a facility’s
existing technologies
and wiring systems.

AXW-AVT



DOORS/SUBS/ADAPTORS MASTERS

120 > 8

CAT-5¢

Broadcast important
announcements through
a paging system
using the AXW-PAT.

COAX

AXW-PA1

CAT-5e
e

Video Output

Composite video output allows the video to
be recorded or seen on a larger screen. DMA2120

Paging Amplifier

Monitor ™

TR eRWwew

Variable wire
(determined by product used)
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| “‘M‘f IMPORTANT: Diagram is for illustrative purposes only.
System wiring may vary by installation! Refer to instruction

manual for actual wire count & installation directions.

I . .
) Contact roaming guards with the
\\ telephone transfer option. (Requires
Viking Model K-1900-5 Programmable Dialer)
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System Hardware Example

Basic Installation

When the need is for basic and affordable
security communication, the AX Series is
ideal. Its easy installation and user-friendly
programming will not only save on time, but
cost as well. A wide variety of door and sub
stations, combined with sleek and sturdy
master stations, will provide a system that is
versatile, comprehensible, and simple to use.

Features and functions are programmed using the custom
software, included with the CEU. It is intuitive to use and
allows you to set individual door stations’ call-in length (10
seconds to 10 minutes, or infinite), call-in priority levels,
scan monitoring inclusion, and door release relay activation
and timing. In addition, the software features an easy to use
interface for gathering log data, setting the communication
method at the master (VOX or PTT), and data up/down loading.
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System Integration Example

Fully Integrated Installation
Utilizing the serial interface and custom software,

: 1 d 3 148 E : 3 b 148 the AX Series is capable of total integration. This
LA EL A (Ada 8 1dd8 ¢ allows interaction with electronic access control

devices, CGTV cameras, DVRs, event logging,
and site management systems. Door stations
with embedded HID® readers are available for
keyless entry with access control hardware,
eliminating the need for separate card readers.

o DVR or
Monitor

Outside Telephone Line
(Requires Viking Model
K-1900-5 Programmable Dialer)

CAT-5e

CAT-5e
Access
Control
System Integration Adaptors

IP (wired or wireless)
or Fiber Optic
Interface Device

CAT-5¢e

CCTV
Camera

RS-232 cable

»  *Rs-232 Data

VBE0OUTRUT Y Computer for Programming CCTV Control

CCTV System and Event Logging

RS-232C

RS-232 cable

RJ-11 telephone wire

REQUIRES
Viking Model K-1900-5
©0 programmable dialer

B *Interface requires custom program
(Not supplied by Aiphone)




Central Exchange Unit

¢ RJ-45 connectors for
master and door stations

¢ Composite video output (BNC)
¢ RS-232 serial output

e Selective door release
(Programmable to N/O or N/C)

[ ]
AX-084C (shown) AX-248C AX-320C CCTV and access integration
Central Exchange Central Exchange Add-on Exchange * PC programmed
Unit for 8 doors Unit for 24 doors Unit for 32 doors * Rack mountable (2U)
and 4 masters and 8 masters

Master Stations

AX-8MV AX-8MV-W : AX-16SW
Color Video WHITE Color Video : 16-Call
Master Station, Master Station, : Add-on

wall or desk wall or desk mount : Selector

mount } ) (Up to max. of 8 door stations
) s

. and 8 master stations)
0000
- 00 O

Wl sl Ml T W Wl

ARMAMAARAAN

CE N NN NN N

AX-8M © 3.5” color TFT LCD monitor : e Channels for additional
Audio Only (AX-8MV & AX-8MV-W only) door stations

Master Station, e Hands-free (VOX) or push-to-talk e Aesthetically matches
wall or desk (PTT) communication 5 AX-8M and AX-8MV

mount o All Call to master stations ’((’;/rofhfzgfngc_%d
e Scan monitoring

o Selective door release
e Privacy and mute functions

e Connection for headset
and footswitch

Component Matrix

Number of door stations, Number of Number of add-on Number of central exchange units Number of add-on
sub stations, or adaptors master stations selectors per master AX-084C AX-248C exchange units

Upto4
Up to 24 Upto8
Up to 40 Upto4
Up to 56 Upto8
Upto72 Upto4
Up to 88 Upto 8
Up to 104 Upto4
Up to 120 Upto8

NOTES: Use the AX-248C for systems with more than 4 master stations (May effect the required quantity of AX-320C).
Two PS-2420UL power supplies are required per system.




Door Stations

Weather & Vandal Resistant Video Door Stations - : Weather & Vandal Resistant Video Door Stations -
Surface Mount © Flush Mount

AX-DV-P : AX-DVF AX-DVF-P AX-DVF-XP
Fixed Color Video Fixed Color Video Fixed Color Video : Fixed Color Video  Fixed Color Video Fixed Color Video
Door Station, Door Station with Door Station with : Door Station, Door Station with Door Station with
aluminum die cast,  HID® ProxPoint® embedded Stand-Alone : stainless steel, embedded HID® embedded Stand-Alone
surface mount Plus Card Reader, Card Reader and host @ flush mount ProxPoint® Plus Card Reader and host
aluminum die cast,  controller, aluminum : Card Reader, stainless  controller, stainless
surface mount die cast, surface mount : steel, flush mount steel, flush mount

Weather Resistant Audio Only Door Stations - Weather & Vandal Resistant Audio Door Stations -
Surface Mount . Flush Mount

}
|
k]

AX-DM IF-DA IE-DC : |IE-SSR

Audio Door Station, Audio Door Station, Audio Door Station, Door Station, Door Station with a red
plastic cover, mullion  plastic cover, plastic and aluminum  : stainless steel, mushroom call button,
surface mount surface mount cover, surface mount : flush mount stainless steel, flush mount

Weather Resistant Audio Only Door Station - Weather & Vandal Resistant CCTV Camera Audio
Flush Mount . Door Station - Flush Mount

. IE-JA : 1 IE-SSV
"“I“l Door Station, : Door Station with a built-in CCTV
stainless steel : camera, stainless steel, flush mount
faceplate, ] ) : (Requires AXW-AZ)
. flush mount ;

Integration Adaptors

AX-A AX-B Approved Devices for AXW-AVT & AXW-AVR

Sub Station, Sub Station,

plastic cover, plastic cover, Manufacturer Model Type

surface mount  semi-flush mount AFI (American Fibertek) MT/MR -1890 Fiber Optic

lP\X'ANS(S’:W”) /P\X'BNS . Infinova N3732TA-M / N3732RA-M Fiber Optic
rivacy Su rivacy Su " , : - . .

Station, plastic Station, plastic Meridian Technologies ST/ SR-1W2A2(C2G / 2A2C2G-X Fiber Optic

cover, surface cover, semi-flush
mount mount

NOTE: The list of approved devices (above) is subject to change. For an updated
list, please contact Aiphone Technical Support (Mon.- Fri., 6:00am - 4:30pm)
at (800) 692-0200 or e-mail tech@aiphone.com.

AXW-AZ AXW-PA1 AXW-AVT AXW-AVR
CCTV Camera Paging Adaptor Door Station IP or Fiber Optic Door Station IP or Fiber Optic
Input Module Transmission Interface Unit Reception Interface Unit




AX Series - Options & Accessories

entry cards (XC5T9)  Plus Card Reader IE-SSR, or IE-SSV IE-SS, IE-SSR,
= or [E-SSV
A 8
SBX-AXDV30 SBX-AXDVF SBX-DVF-P EL-128 IER-2 TAR-3 MCW-S/A RY-24L
30° Angle Box Surface Mount Surface Mount Electric Door Strike,  Call Extension External Signaling Master Station Form C Door
for AX-DV Box for AX-DVF Box for AX-DVF-P 12V AC/DC, 200mA  Speaker Relay (Requires SKK-620B) Desk Stand Release Relay
and AX-DVF-XP (Requires PT-1210N) (1 per door)
Unit Dimensions
MODEL HEIGHT WIDTH DEPTH : MODEL HEIGHT WIDTH DEPTH MODEL HEIGHT WIDTH DEPTH
AX-084C 3-716” 18-7/8”  13-3/16” : AX-DV-P 9-5/8” 3-15/16” 1” IE-SSR 4-3/4” 4-3/4” 27
AX-248C 3-7/16” 18-7/8”  13-3/16” : AX-DVF-P 11-5/8” 5-3/4” 1-7/8” I[E-SSV 4-3/4” 4-3/4” 27
AX-320C 3-7/16” 18-7/8” 13-3/16” AX-DV-XP 9-5/8” 3-15/16” 1” AX-A 7-1/16” 5-5/8” 2-3/16”
AX-8M 6-7/8” 7-5/8” 1-7/8” © AX-DVF-XP  11-5/8” 5-3/4” 1-7/8” © AX-AN 7-1/16” 5-5/8” 2-3/16”
AX-8MV 6-7/8” 7-5/8” 1-7/8” AX-DM 6-5/16” 1-11/16” 7/8” AX-B 8-3/16” 6” 1-15/16”
AX-8MV-W  6-7/8” 7-5/8” 1-7/8” : IF-DA 5-1/8” 3-7/8” 1-1/8” i AX-BN 8-3/16” 6” 1-15/16”
AX-16SW 6-7/8” 3-3/8” 1-7/8”  : IE-DC 5-5/16” 4’ 1-11/16” © AXW-AZ 1-5/8” 7 47
AX-DV 7-11/16”  3-15/16” 17 IE-JA 4-1/2” 4-9/16” 1-3/16” AXW-AVT  1-5/8” 7 4’
AX-DVF 9-11/16” 5-3/4” 1-7/8” * IE-SS 4-3/4” 4-3/4” 27 © AXW-AVR  1-5/8” 7 47
Specifications System Features

Power source
Calling

Communication

Video Monitor
Camera

Scanning Line
Door Release

Wiring
Distance

Wire type

24\ DC - Use two PS-2420UL
Tremolo and LED 10~600 secs.

(programmable) or infinite

Push TALK button to reply, communication
times out in 30~600 secs. (programmable)

3-1/2” direct view TFT color LCD

250,000 pixels
525 lines

Programmable N/O or N/C dry contact,
24V AC/DC, 500mA max.
Use RY-24L for larger contact rating

Homerun CAT-5e wire to CEU

Door stations to CEU: 980’

CEU to master stations: 980’
CEU to master stations: CAT-5e

Video Door stations to CEU: CAT-5e

|E door stations to CEU: CAT-5e

* CAT-5e wiring homerun

from each station

* Up to 8 masters and
120 doors/subs/adapt

» Two talk channels

* Hands-free (VOX) or
push-to-talk (PTT)
communication

ors

« Selective calling between
masters and from masters

to door/sub stations

» Masters available with 3-1/2”

color TFT LCD monito
* GComposite video outp

r
ut

from CEU and video masters

e Normal or priority call
 Scan monitoring

levels

 Data output on CEU provides
custom integration capability with
CCTV and access control systems*

* PC programmable with a
large variety of settings

« All Call or Group Call
to master stations

» Compatible with IE and
IF Series door stations

 Transfer calls to an outside

phone line (requires Viking Model
K-1900-5 programmable dialer)

 Optional Features: Headset,

footswitch, call transfer to

telephone, and PC remote control*

* Interface requires custom program

(not supplied by Aiphone)
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AEMC

INSURANCE
School Security: Reviewing Your Program after the Sandy Hook Incident

Last week’s school shooting at Sandy Hook Elementary was an unprecedented act of violence
and a sobering reminder of life’s fragile nature. Our thoughts and prayers go out to the grieving
families and community who are coping with this loss. In this time of uncertainty, we’re also
thinking about school districts across the country that are scrambling to evaluate security
policies and provide answers to parents to make sure similar tragedies don’t visit their own
students.

Though schools are still statistically one of the safest places a young person can be, we can
always do more. Simply banning weapons or investing in expensive security technology isn’t
enough to protect a district. The truth is there is nho one simple solution to preventing school
violence. Instead, schools must implement a cross-functional set of controls combined with a
robust security culture. This approach is the best way to prevent both day-to-day violence like
bullying and large-scale violent events.

e Establish student/staff communications and trust. An effective and confidential
system of communication between students and staff members can prevent violent
events before they even occur. Students may observe or overhear concerning material,
but they don’t know how to report it or don’t want to be identified as the reporter.
Overcoming these barriers is important because many perpetrators of school violence
(93 percent, according to a joint report from the Secret Service and Department of
Education) display behavior prior to the incident that causes concern or indicates a need
for help. Staff members should also be alert to stressors in students’ lives, as 98 percent
of school violence perpetrators had experienced a real or perceived loss in their lives
(loss of parent, breaking up with a significant other, etc.) before the incident.

e Control building access. Though it seems like it should be obvious, many schools do a
poor job controlling access to their buildings. Simply put, perimeter doors should be
locked at all times. Visitors and vendors should be allowed in through a controlled
process. Controlling access can be as minimal as installing a doorbell and an intercom,
or it can be as elaborate as an integrated video/intercom/door release system. A variety
of options can work, as long as you can screen each individual requesting access into
your building.

e Implement emergency lockdown procedures. Every school should have a lockdown
procedure. Once a procedure is in place, it should be practiced regularly. Make sure you
are able to communicate lockdowns throughout the building and outside. It's a best
practice to have three levels of lockdown to accommodate the various situations you will
encounter.



o Clear the Halls—This lockdown is used during medical emergencies or locker
searches when you want to limit student and staff traffic in the halls.

o Exterior Lockdown—BY keeping staff and students inside, this lockdown protects
them from outdoor incidents that occur on or near school property.

o Lockdown—This is used for interior or exterior situations that are dangerous and
could impact staff and students at any time.

o Create layers of security. Keeping unwanted visitors out of the building is just the
beginning. You should also place additional barriers between violent individuals and your
students. Options include installing lockable doors in all classrooms, or providing a
securable safe room for those areas without a door.

o Practice makes perfect. Implementing a program without dedicating the necessary time
to training and practice is nearly the same as having no security program at all. Once
you have security policies, procedures and programs in place, you must train all staff
members and students so they understand both the procedures and their specific roles.
Conduct tabletop exercises of security-related items regularly to keep staff members
sharp and to discover ways to make your programs better. Once you have most of the
bugs worked out of your program, you can conduct drills. Just as with fire and tornado
drills, make sure you include the students in the drills or they will not know what to do in
the event of a real emergency.

The following resources may be helpful for schools that are creating or updating their security
and incident response programs. For more information on school security, visit us at
emcins.com/losscontrol, or use your web browser to search for “EMC Loss Control”.

School Security: Access Control

School Security: Electronic Surveillance

School Security: Visitor Program

Administrative Sample Crisis Response Plan

School Emergency Response Quick Reference Guide
Support Staff Sample Crisis Response Plan

Teacher Sample Crisis Response Plan



http://www.emcins.com/losscontrol/index.aspx
http://www.emcins.com/utilities/getTechSheet/getTechSheet.asp?FormNbr=6265
http://www.emcins.com/utilities/getTechSheet/getTechSheet.asp?FormNbr=6269
http://www.emcins.com/utilities/getTechSheet/getTechSheet.asp?FormNbr=6249
http://www.emcins.com/Docs/OFILib/AA050001112_20110602.PDF
http://www.emcins.com/LossControl/Support/Documents/6420.pdf
http://www.emcins.com/Docs/OFILib/AA050001131_20110705.PDF
http://www.emcins.com/Docs/OFILib/AA050001106_20110422.PDF
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Comments:

Revised 1/2003




Transportation Report

(Please fill out in_pen)

Bus # _Q_O_O_L’ Route # 3;)@\ Reporting Period M_’:ﬁb = 4 20\
Rod y < . Jé4 af
i mY VoA Repairs, parts, etc. : : -
Ee < Labor 4(9 -~
TOTAL ) /4.78
. . ; /
ltemized Repairs, Labor, Etc. S04 ga | Ffeel
Date Parts/ltem & Cost Labof Cost Vendor
i st | &} /“Jt\'} J—cv 3o °° 13y
; . ¥ ) =
8 ‘[g J\./\‘ 5/0((\&’%()\#\‘ =l per) 5¢§ 24, T!’JVW /9
/O’_l O\[ ]C\['LCY 3/\50 ([”}r‘/f\
A\'V )L‘\\LCV 7 650 C‘&
(0-30 o [-Elter ) Rk Y
=24 o[- Elky 3p°° ceof’
/{"Z—L{ In S}o‘-_cl'{c)'\/\ QL,l_ Tom [)
Beginning Mileage _éQM‘_ﬂl_l Ending Mileage __ 7.3, 200 Total /2, L&
Average Miles Per Month 2 () 38 0 Bus Route Miles
Gasoline: MPG _2 5], © Average Cost Per Mile*u'__
*(Gasoline $/ Zé’é!.; Repair & Labor $.214.q€) +Miles
Comments:

Revised 1/2003




Updated: 1-14-13

FPS F

_LEET INFORMATION

Vehicle Year Mileage Miles Last Year | Replacement Priority | Replacement Value Notes/Repairs |
Route Bus 1995 236,000 16,000 3 $40,000 |New Engine-2010-
Route Bus 1997 226,000 14,000 1 $40,000 |New Tranny-2011
Route Bus 2007 54,800 16,000 6 $70,000
Route Bus (Int.) 1999 164,000 15,000 4 $55,000
Route Bus (Frt.) 1999 140,000 4,000 2 $55,000 |No Driver Likes
Route Bus 2005 45,400 13,500 5 $45,000 |Oil Pump, Turbo, ¢
Big Activity Bus 2006 54,000 7,700 7 $80,000
New Activity Bus 2007 17,600 2,250 8 $80,000
Ford Van (Red) 2000 150,000 23,000 1 $20,000 |New Ball Joints
Ford Van (Maroon) 2007 84,000 15,700 2 $20,000
Ford Van (Gold) 2007 66,300 13,900 4 $20,000
Dodge Minivan #1 2008 128,600 39,000 5 $15,000
Dodge Minivan #2 2008 73,200 23,900 6 $15,000
Ford Van (White) 2011 37,800 10,000 7 $19,000
GMC Pickup 2007 75,800 10,800 3 $25,000




-Good Spare

Sensors (All Of Them)
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Edit form - | Franklin 2012- 13 Staff Climate Survey ] - Google...

Franklin Public Schools is supportive and inviting for students to learn.

Strongly Agree

Strongly Disagree

Disagree Not Applicable

Strongly Disagree

| ]

Net Applicable

(=]
s
w

12 16 20

Franklin Public Schools sets high standards for academic performance for all students.

Strongly Agree
svangly Aoree [ Agree
Strongly Disagree
Disagree - Not Applicable

EE
Sirongly Disagree g_.j
Not Applicable I

o
w
@
w
IS
»
]

Franklin Public Schools promotes academic success for all students,

Strongly Agree
siongly groc KN Agre
nree Y D
Strongly Disagree
Disagree . Not Applicable

Strongly Disagree

Numgplicabée.
o 3 6 9 12 15 18

Franklin Public Schools emphasizes helping i demically when they need it.
Strongly Agree
Slrongly Agree g Agree
Agree Disagree
B Strongly Disagree
Disagreo 5 Not Applicable

Slrongly Disagree

Not Applicatle |
o 3 [ a9 12 15 18

Franklin Public Schools provides adequate counseling and support services for students.,

Strongly Agree
Strangly Agree Agree

Strongly Disagree
Disagree .

Not Applicable
Strongly Disagree E

Net Apglicable ©)
0 4 g 12 16 20
Franklin Public Schools emphasi teaching | in ways rel t to stud

20f21

https://docs.google com/a/fpsflyers.org/spreadsheet/gform?key...

10
19

43%
49%
0%
0%
3%

32%
46%
8%
3%
3%

35%
46%
5%
0%
3%

38%
43%
5%

3%

27%
51%
5%
3%
3%
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Strongly Agree 1 30%

Strongly Agres Agree 20 549
Agree Disagree 1 3%
Strongly Disagree 0 0%

Drsagree Not Applicable 1 3%

Slrongly Disagree
Not Applicable

0 4 8 12 18 20

3of 21 12/7/12 1:23 PM
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Franklin Public Schools is a supportive and inviting place for staff to work.
Strongly Agree

Strongly Disagree
Disagree - Not Applicable

Strongly Disagree fJ
Not Applicable
1] 4 8 12 18 20 24

https://docs.google.com/a/tpsflyers.org/spreadsheet/gform?key...

Franklin Public Schools promotes the need to assess basic skills for content and process application.

Strongly Agree

Strongly Disagree
Disagree .

Strengly Disagree

Not Applicable

Not Applicable I
1] 4 8 12 18 20 24

Franklin Public Schools provides cooperative learning opportunities.
Strongly Agree

sengiy Agrec [ Agree

Strongly Disagree
Disagree - Not Applicable
Strongly Disagree I

Not Applicable I
0 4 8 12 16 20 24

Franklin Public Schools integrates electives into the school curriculum.

= Strongly Agree
Strongly Agree % | Agree
Agree | neh Disagree
Strongly Disagree
Disagree Not Applicable
Stkengly Disagree
Not Applicable -
o 5 10 15 20 25
Franklin Public School, p ions of stud, is high, appropriate, and achievable.
Strongly Agree
Strangly Agree - Agree
Agree Disagree
Strongly Disagree

Disagree u

Slrongly Disagree

Not Applicable

Net Applicable
0 4 8 12 16 20 24

4of 21

9 24%
21 57%
3 8%
1 3%
0 0%
8 22%
22 59%
2 5%
0 0%
1 3%
7 19%
21 57%
3 8%
1 3%
1 3%
7 19%
23 62%
1 3%
0 0%
2 5%
7 19%
22 59%
4 1%
0 0%
0 0%
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Franklin Public Schools maintains high expectations consistently over time.

Slrongly Agree
Agree

Disagree
Strengly Disagree

Not Applicable

Franklin Public Schoals instructional decisions are based on community, teacher, and administration input.

Strongly Agree i

D:sagree

Strongly Disagree l
Not Applicable
0 4 8 12 16

20

20

Strongly Agree
Agree

Disagree

Strongly Disagree
Not Applicable

Strongly Agree
Agree

Disagree
Strongly Disagree
Not Applicable

Franklin Public Schools emphasizes the importance of teaching and application of basic skills.

Strongly Agree
Agree

Disagree
Slrongly Disagree

Not Applicable I

=]
&
@
s
@

Franklin Public Schools prepares and expects success of all students regardless of social or cultural differences.

Agree
Disagree

Strengly Disagree

Naot Applicable I

0 3 6 9 12 15

20

Strongly Agree
Agree

Disagree
Strongly Disagree
Not Applicable

Strongly Agree
Agree

Disagree

Strongly Disagree
Not Applicable

Franklin Public Schools communicates instructional goals to students.

Strongly Agree
Agree

Disagree

Slrongly Disagree [}

Not Applicable ||
o 3 & 8 12 15

Strongly Agree
Agree

Disagree

Strongly Disagree
Not Applicable

Franklin Public Schools curriculum is varied to accommodate needs, interests, and abilities of students.

5of 21
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16
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19%
49%
22%
0%
0%

16%
51%
19%
3%
0%

21%
49%
8%
0%
3%

32%
43%
0%
1%
3%

27%
43%
1%
5%
%

12/7/12 1:23 PM



Edit form - [ Franklin 2012-13 Staff Climate Survey | - Google...

Strongly Agree

Strongly Agree f 3 - Agree
o - Strongly Disagree
isagree Not Applicable
Strongly Disagree
Not Apglicable

0 4 8 12 16 20

6 of 21
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22%
51%
16%
0%
0%
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Franklin Public Schools goals of teachers are consistent with school and district goals,

Strongly Agree
Strongly Agree Agree
- Disagree
Strongly Disagree
Disagree Not Applicable

Strongly Disagree

Mot Applicable

Franklin Public Schools integration of basic skills into instruction is consistently monitored.

Strongly Agree
Ag,ee% fmie e Disagree

Disagree -
Strangly Disagree l

Not Applicable l
0 4 8 12 16 20

Strongly Disagree
Not Applicable

Franklin Public Schools teachers assume leadership for improving the instructional program.
Strongly Agree

Strongly Disagree

Disagree -
Strongly Disagree .

Not Applicable ;

Not Applicable

0 3 6 a 12 15

Franklin Public Schools provides opportunities for students to acquire basic academic skills.

Strongly Agree
storaty Aor | Aares
Strongly Disagree
Disagree Not Applicable

Strongly Disagree

Mot Applicable l
0 4 8 12 16 20

Franklin Public Schools promotes trust and collegiality among staff.

- Strongly Agree
Strangly Agree Agree
Agree Disagree
T Strongly Disagree
Disagree ¢ ecls

Not Applicable
Strongly Disagree

Not Applicable
] 3 6 9 12 15 18

7of 21
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19%

18 49%
3 8%
1 3%
4 1%
7 18%
19 51%
5 14%
1 3%
1 3%
14 38%
14 38%
3 8%
1 3%
1 3%
9 24%
20 54%
3 8%
0 0%
1 3%
4 1%
17 46%
& 16%
5 14%
2 5%
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Franklin Public Schools provides the materials, resources, training/professional development, needed to do my job effectively.
Strongly Agree 13 35%

Strongly Disagree 2 5%
Disagree Not Applicable 0 0%

Strongly Disagree
Not Applicable
i 3 & 9 12 15 18

Franklin Public Schools provides the materials, resources, and training needed to work with special education students.

Strongly Agree 3 8%

Strongly Agree Agree 19 51%
Agree Disagree 5 14%

. Strongly Disagree 1 3%

Disagree Not Applicable 5 14%

Slrongly Disagree

Not Applicable

o
s
@
I~
&
-]

Franklin Public Schools provides students an equal opportunity to participate in extracurricular and enrichment activities.
Strongly Agree 11 30%

st Ave: [ Aaree 1 %

Strongly Disagree 1 3%
Disagree . Not Applicable 2 5%

Strangly Disagree iE i

Not Applicable -

)
w
@
@
]
&
=

Franklin Public Schools provides students opportunities to make a difference by helping other people, the school, or the community.

Strongly Agree 8 22%
Strongly Agree _ Agree 20 54%
Strongly Disagree 1 3%

Dsagree [ Not Applicable 2 5%

Strongly Disagree l

B
Not Applicable o

@
-
®
®
o
5

Franklin Public Schools gives all students equal opportunity to participate in classroom discussions or activities.
Strongly Agree 10 27%

Strongly Disagree 0 0%

Disagree Not Applicable 3 8%

Strongly Disagree

Not Applicabl

Franklin Public Schools gives all students equal opportunity to participate in numercus extracurricular and enrichment activities.
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Strongly Agree 10 27%

Strongly Agree Agree 18 49%
Agree 5 Disagree 3 8%
Strongly Disagree 0 0%

Disagiee Not Applicable 2 5%

Slrongly Disagree
Not Applicable

0 4 8 12 16 20

9 of 21 12/7/12 1:23 PM
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Franklin Public Schools gives students opportunities to make a difference by helping other people, the school or community
(i.e., service learning).

Strongly Agree 8 22%

Strongly Agree - Agree 22 59%
Strongly Disagree 1 3%

Disagree . Not Applicable 0 0%

Slrongly Disagree
Not Applicable

o 4 8 12 16 20 24

Franklin Public Schools encourages students to enroll in rigorous courses (such as honors and AP) regardless of their race,
ethnicity, or nationality.

Strongly Agree " 0%

Strongly Agree Agree 18 an
Kios Disagree 2 9%
Strongly Disagree 0 0%

Disagree Not Applicable 2 5%

Strongly Disagree

Not Applicable

o
s
o
I
@

20

Franklin Public Schools emphasizes using instructional materials that reflect the culture or ethnicity of its students.

Strongly Agree 6 16%

Slrongly Agree - Agree 17 46%
Strongly Disagree 0 0%

Disagree l Not Applicable ) 24%

Slrongly Disagree

Not Applicable =

o 3 & 9 12 15 18

Franklin Public Schocls has staff examine their own cultural biases through professional develog 1t or other pr
Strongly Agree 3 8%
Strongly Agree - Agree 15 41%
Agree Disagree 7 19%
Strongly Disagree 1 3%
Deagiee _ Not Applicable 7 19%

Strongly Disagree l
0 3 6 2] 12 15

Franklin Public Schools considers closing the raciallethnic achievement gap a high priority.

Strongly Agree -] 16%

Strongly Agree _ Agree 10 27%

Strongly Disagree 0 0%

Disagrae — Not Applicable 10 27%
Strongly Disagree

10 of 21 12/7/12 1:23 PM
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Franklin Public Schools fosters an appreciation of student diversity and respect for each other.
. Strongly Agree
Strongly Agree | Agree
Agige i Disagree

Strongly Disagree
Disagree Not Applicable

Slrongly Disagree

Not Applicable

Franklin Public Schools emphasizes showing respect for all students’ cultural beliefs and practices.

Strongly Agree
— 7 '. 7 7 Disagree
. Strongly Disagree
Disagree - Not Applicable

Strongly Disagree |

Not Applicable ‘

o 4 B 12 16 20

Franklin Public Schools clearly communicates to students the consequences of breaking the rules.

Strongly Agree
Strongly Agree Agree
Agree Disagree
Strongly Disagree
Disagree Not Applicable
Strongly Disagroe
Net Applicable
] 3 6 9 12 15 18
Franklin Public Schools handles discipline problems fairly.
Strongly Agree
Strongly Agree - Agree
Agree 35 .' B | Disagree

S L. o Strongly Disagree
oo | ot Applcabe
Strongly Disagree -

Mot Applicable

] 3 6 9 12 15 18

Franklin Public Schools effectively handles student discipline and behavior problems.
Strongly Agree

roce [N O
Strongly Disagree

5
Slrongly Disagree *

Not Applicable
o 3 6 9 12 15

Franklin Public Schools is a safe place for students.

11 of 21
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10

16%
49%
16%
0%
8%

22%
49%
1%
0%
8%

21%
43%
19%
0%
0%

1%
46%
27%
8%
0%

16%
41%
2%
5%
0%
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Strongly Agree

Strongly Disagree
Disagree I

Sirangly Disagree

Not Applicable

Mot Applicable

o ] 10 15 20 25

12 of 21
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22%
65%
3%
0%
0%
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Franklin Public Schools is a safe place for staff.

Strongly Agree
Strengly Agree Agrae
p— [ & E Disagree
. Strongly Disagree
Disagree Not Applicable

Strangly Disagres

Mot Applicable
o 4 8 12 16 20 24

Franklin Public Schools is welcoming to and facilitates parent involvement.

Strongly Agree
Strengly Agree Agree
Agiee Disagree

Strongly Disagree
Disagree - Not Applicable
Strengly Disagree

Not Applicable
o 4 8 12 16 20

Franklin Public Schools has clean and well-maintained facilities and property.

Strongly Agree
Slrengly Agree Agree
Agree Disagree
g Strongly Disagree
Dsagree Not Applicable
Strongly Disagree
Not Applicable
0 4 8 12 16 20 24
How many adults in this school really care about every student?
Nearly All Adults
Neaty s R 1i0= s
Few Adults
Some;dulls - Almost None
Few Aduils
Almost None
0 3 6 9 12 15

How many adults in this school acknowledge and pay attention to students?
Nearly All Adults
Nearly All Aduils

Most Adults
Mos! Adults Some Adults
| Few Adults
Some Adulls i 3 s NG
Few Adulls
Almost None
0 4 8 12 16 20

13 of 21
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12 32%

21 57%

o 0%

1 3%

0 0%

8 22%
20 54%
5 14%

0 0%

o 0%

4 1%
21 57%
5 14%

3 8%

0 0%
15 41%
13 35%
5 14%
0 0%
0 0%
1" 30%
19 51%
3 8%
0 0%
0 0%
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How many adults in this school want every student to do their best?

Nearly All Adults 15 41%
Few Adults o 0%
]
Boma:aulls Almost None 0 0%
Few Adulls
Almost None
0 3 6 a 12 15

How many adults in this school listen to what students have to say?

Nearly All Adults 10 27%
Nearly All Adults o ; Most Adults 15 41%
Most Aduits Some Adults 7 19%
e ' Few Adulls 1 3%
Some Adutts § Almost None ] 0%
=5
Few Adults |
Almost None
o 3 & 9 12 15

How many adults in this school believe that every student can be a success?
Nearly All Adults 1 30%

neary i Acur [ Nost Aduts TR
T R Few Adults 0 0%
5 S
Some Adulls /__ 7

Almost None 0 0%
Fow Adults
Almaost None
0 3 6 9 12 15
How many adults in this school treat all students fairly?
Nearly All Adults 7 19%
Nearly Al Adults Most Adults 17 46%
Mos! Adults - : Some Adults 7 19%
Few Adults 2 5%
SeneAcully Almost None 0 0%
Few Adulls
Almost None
o 3 6 9 12 15 18
How many adults in this school treat every student with respect?
Nearly All Adults 9 24%

= Few Adults 1 3%
Some Adults | Almost None 0 0%
Few Adulls l
Almost None

6 3 6 9 12 15 18

How many adults in this school have close professional relationships with one another?

14 of 21 12/7/12 1:23 PM
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Nearly All Adults

Few Adulls
Some Adulls Almost None
Few Adulls ‘_‘]
Almost None

1] 3 & 9 12 15 18

150f 21
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19%
46%
19%
5%
0%
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How many adults in this school support and treat each other with respect?

Nearly All Adults 1M1 30%
teary 1 s [ Most Adults 1B 4%
Few Adults 8%
some Acut [N Almost None 0 o%
Few Adulls -
Almost None
] 3 & 3 12 15
How many adults in this school feel a responsibility to improve this school?
Nearly All Adults 7 19%
Neatly AlAdulls Most Adults 17 d6%
Most Aduits Some Adults 7T 19%
3 Few Adults 2 5%
some:dlta L Almost None 0 0%
Few Adulls
Almos!t Nene
0 3 6 9 iz 15 18

Do you feel you need more professional development, training, mentorship, or other support to
do your job in the area of meeting academic standards?

Yes 8 2%
) No 19 51%

bl
Not Applicable 6 16%

Do you feel you need more professional development, training, mentorship, or other support to
do your job in the area of evidence-based methods of instruction?

Yes 10 27%
o No 18 49%
—tal Not Applicable 4 1%

Do you feel you need more professional development, training, mentorship, or other support to
do your job in the area of positive behavioral support and classroom management?

Yes 13 35%
No 16 43%
Not Applicable 4 1%

Do you feel you need more professional development, training, mentorship, or other support to
do your job in the area of working with diverse racial, ethnic, or cultural groups?

16 of 21
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Edit form - [ Franklin 2012-13 Staff Climate Survey ] - Google...

Yes 4 1%
== Y No al 57%
Not Applicable 8 22%
Do you feel you need more professional development, training, mentorship, or other support
to do your job in the area of culturally relevant pedagogy for the school’s student
population?
Yes 4 1%
No 23 62%
Not Applicable 6 16%
Do you feel you need more professional development, training, mentorship, or other support
to do your job in the area of closing the achievement gap?
Yes 9 24%
No 20 54%
Ne — Mol Appicat Not Applicable 4 11%
e
Do you feel you need more p | devel training, hip, or other support
to do your job in the area of serving special education (IEP) students?
Yes 10 27%
N No 19 51%
+ Not Applicable 4 11%

Do you feel you need more professional development, training, mentorship, or other support
to do your job in the area of meeting the social, emotion, and developmental needs of youth?
Yes 14 38%

No 18  43%
Not Applicable 3 &%

— hieT fpp

Do you feel you need more professional development, training, mentorship, or other support

Yes 18 49%
No 14 38%
Not Applicable 1 3%

17 of 21
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Do you feel you need more professional development, training, mentorship, or other
support to do your job in the area of creating a positive school climate?
Yes 12 32%

No 19 51%
Not Applicable 1 3%

Based on your experience at Franklin Public Schools, how many students at school are
healthy and physically fit?

Nearly All 0 0%
Nearly All Most 18 49%
Few 1 3%
v R A Amostons 0 0%
Few.
Almost None
o 4 8 12 186 20

Based on your experience at Franklin Public Schools, how many students at school
arrive at school alert and rested?

Nearly All 1 3%
Nearly Al Most 23 62%
Mast ; Some 7 19%
Few 1 3%
el AlmostNone 0 0%
Few
Almost None
0 5 10 15 20 25

Based on your experience at Franklin Public Schools, how many students at school are
motivated to learn?

Nearly Al 0 0%

Nearly Al Most 23 62%

Few 1 %

Safre AlmostNone 0 0%
Few {é

Almost None

G 5 10 15 20 25

Based on your experience at Franklin Public Schools, how many students at school are

well-behaved?

Nearly All 5 14%
Nearly Al Most 24 65%
o Some 3 8%
Few 0 0%
Some Almost None 0 0%

Few

Almost None

o 5 10 15 20 25

How much of a problem is student alcchol and drug use?

18 of 21

https://docs.google com/a/fpsflyers.org/spreadsheet/gform7key...

12/7/12 1:23 PM



Edit form - [ Franklin 2012-13 Staff Climate Survey ] - Google...

Insignificant Problem
Mild Problem
Moderate Problem

Servere Problem

How much of a problem is student tobacco use?
rate Proem [+ 1| ————g Insignificant Problem
Mild Problem

Moderate Problem

Servere Problem

How much of a problem is harassment or bullying among students?
- R & o Insignificant Problem

Mild Problem
Moderate Problem
Servere Problem

{pr ;

How much of a preblem is physical fighting between students?
- Insignificant Problem

Mild Problem
Moderate Problem

" W

gy

Servere Problem

How much of a problem is disruptive student behavior?
Insignificant Problem

Mild Problem
Moderate Problem
Servere Problem

How much of a problem is raciallethnic conflict among students?
. Insignificant Problem

Mild Problem
Mederate Problem
Servere Problem

Hears Probi

190of 21

12
15

20

24

27

3%
32%
41%
1%

8%
41%
30%

8%

0%
41%
43%

3%

1%
54%
22%

0%

3%
65%
16%

3%

3%
14%
0%
0%
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How much of a problem is student depression or other mental health issues?
e Peabrem | 4] Insignificant Problem

Mild Problem
Phoi Moderate Problem

= b,

Servere Problem

How much of a problem is lack of respect of staff by students?
Insignificant Problem

Mild Problem
Moderate Problem
Servere Problem

How much of a problem is cutting classes or being truant?
Insignificant Problem

Mild Problem
Moderate Problem
Servere Problem

How much of a problem is v

by your ?
Insignificant Problem

Mild Problem
Mederate Problem

ates Praiier

Servere Problem

How much of a problem is gang-related activi

Insignificant Problem
Mild Problem
Moderate Problem
Servere Problem

How much of a problem is ion?

Insignificant Problem
Mild Problem
Moderate Problem
Servere Problem

20 of 21

5 14%
13 35%
10 27%

4 1%

6 16%
18 49%

8 22%

0 0%

14%
17  46%

9 24%

1 %

3 8%
17 46%

8 22%

2 5%
19 51%
12 32%

1 3%

0 0%

25 68%

6 16%
0 0%
0 0%
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2l of 21

How much of a problem is vandalism?

s

How much of a problem is theft?

Insignificant Problem 17

Mild Preblem 12
Moderate Problem 3
Servere Problem 0

Insignificant Preblem 11

Mild Problem 18
Moderate Problem 3
Servere Problem 1

46%
2%
8%
0%

30%
43%
8%
3%
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Slmmy s to give donations

“Cody

Cody and Kelly
Simmons, owners = of
Simmy’s Lakeside Grill in
Alma, have come up with a
unique way to give back to

charities and organizations
in this area.  Starting
January 5, 2013, and con-
tinuing on the first Saturday
of every month, Simmy’s
will donate $1 for every
customer that comes in to
the - restaurant on -that
Saturday. The organiza-
tions and charities that will
receive this generous dona-
tion are:

January - Alma Chamber
of Commerce

February - Alma Public
Schools

March - Franklin Public
Schools .

April - Southern Valley
Public Schools

May - Hoesch Memorial
Library .

June - Alma Rotary Club

July - Harlan County

Health System

August - Alma Fire
Department

September - Holdrege
Public Schools

October - Phillipsburg
Public Schools _

November - Northern
Valley Public Schools

December - Caring
Cupboard.

“We have decided at

Simmy’s that everyone in the
area has been so supportive
of our business that we need-
ed to give back. We want to
contribute not just to organi-
zations$ in Alma, but to sur-
rounding communities also,
since they have supported
our business as well,”
Simmons said.
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