
Owasso Board of Education Regular 
Meeting
Monday, July 15, 2024 6:30 PM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 

Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Present   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 5.
  

II. Pledge of Allegiance    
III. Reports to the Board   

A. Superintendent - Dr. Margaret Coates  Dr. Coates gave a brief legislative 
update stating there are 46 new laws impacting public education and 26 new 
Oklahoma State Department of Education Agency rules.  District 
administrators will be working to ensure our district employees know what 
those new laws are and that we are in compliance for the upcoming school 
year. 

B. Teaching and Learning - Mr. Mark Officer  Mr. Officer welcomed Dr. Vann to 
her first meeting in her new role as a Director of Instructional Services. He 
reported the new text book adoption series would be arriving soon. In Special 
Services, the summer camp for CREOKS had 80 attendees.  Over 130 Owasso 
Fine Arts students attended the University of Arkansas music camp last week. 

C. District Services  -  Mr. Kerwin Koerner  Mr. Koerner gave an update on some 
of the construction projects.  The ticket booths, restrooms, concessions and 
storage buildings at the track renovation are beginning to go up. The 
construction company will ensure the availability of the facilities for students' 
activities during the construction process. 

D. Continuous Strategic Improvement (CSI) 2023-2024 Review: Dr. Margaret 
Coates  Dr. Coates gave a year-end recap of the Continuous Strategic 
Improvement plan.  She shared that the 4 Goal areas will remain the same over 
the next 5 years, but the objectives, initiatives and action steps will change 
from year to year as we progress through the plan. Goal Area #1 is Ram 
Achievement and Enrichment, Goal Area #2 is Ram Team, Goal Area #3 is 
Ram Community Culture and Goal Area #4 is Ram Resources.  Over all, for 
the 2023-2024 school year there were 7 objectives, 12 initiatives and 63 action 
steps were completed.  

IV. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 



exceed fifteen (15) minutes.   
There were no comments from the public regarding agenda items. 

V. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)   
Motion to approve Consent Agenda items V.A. through V.G.i. This motion, made 
by Rhonda Mills and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0
A. Minutes of Regular Meeting June 10, 2024   
B. Minutes of Special Meeting June 26, 2024   
C. Teaching and Learning   

i. License Agreement with NoRedink for grades 6-12 secondary writing and 
grammar for the 2025-2027 school year at a total cost of $142,525.00 to be 
paid in annual installments as outlined in the attachment and authorize the 
Superintendent or designee to execute the License Agreement   

ii. Roger Billings Rescue Grant Form with Acellus for the Owasso 8th Grade 
Center, Owasso High School, Owasso Ram Academy and Owasso Public 
Schools for the 2024- 2025 school year for a grant in the amount 
$326,000.00 as outlined in the attachment and authorize the Superintendent 
or designee to execute the Rogers Billing Rescue Grant   

iii. License contract renewal quote and addendum for Thinkmap Inc. dba 
Vocabulary.com to access learning platform, teacher tools, vocab jams and 
detailed reporting for the 2024-2025 school year at a cost of $25.000.00, as 
outlined in the attachment and authorize the Superintendent or designee to 
execute the license contract renewal quote and addendum   

iv. Agreement with The University of Tulsa, to provide practicum setting in 
the interest of Speech-Language Pathology for the 2024-2025 school year 
at no cost to the District and authorize the Superintendent or designee to 
execute the Agreement   

v. Contract with Superior Vision Consulting, LLC, to provide direct or 
consultant services for visually impaired students for the 2024-2025 school 
year at a cost outlined in the attachment and authorize the Superintendent 
or designee to execute the Contract   

vi. Partner School Agreement with University of Central Oklahoma for 
teacher candidates enrolled in education courses involving clinical 
experiences and/or student teaching for the 2024-2025 school year at a cost 
of -0-, as outlined in the attachment and authorize the Superintendent or 
designee to execute the Partner School Agreement   

vii. Site Reading License Quote with Istation for 9 elementary sites to access 
screener/diagnostic tool for the 2024-2025 school year at a cost of 



$106,263.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Quote License   

viii.Memorandum of Understanding with CREOKS Mental Health Services, 
Inc., to provide group and individual counseling and other services for the 
2024-2025 school year at no cost to the District and authorizes the 
Superintendent or designee to execute the Agreement   

D. District Services   
i. Proposed 2024-2025 Owasso Public Schools meal prices as outlined in the 

attachment   
ii. Service Agreement with Commercial Power Solutions for scheduled 

maintenance inspections for the 2024-2025 school year at a cost of $930.00 
per year as outlined in the attachment, and authorize the Superintendent or 
designee to execute the Contract   

E. Technology    
i. Current capacity numbers for transfer students   

F. Finance   
i. Purchase orders (encumbrances) and changes to encumbrances for June 

2024
   2024-2025 General Fund #1-340 (Vendors) $3,906,834.80
2024-2025 Building Fund #1-63 (Vendors) $5,195,558.00
2024-2025 Child Nutrition Fund #1-25 (Vendors) $2,146,100.00
2024-2025 Bond Fund 31 #1-196 (Vendors) $13,759,269.81
  

ii. Activity Financial Report for June 2024   
iii. Activity Account Budgets   
iv. Advertising Agreement/Contract with TTCU Federal Credit Union for the 

2024-2025 school year at a donation of $5,000, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Advertising Agreement   

v. Service Contract with Tulsa Bone & Joint Associates, P.C. and Saint 
Francis Health System, Inc. for donation of time, services and resources to 
operate a comprehensive sports medicine program for the 2024-2025 
school year, as outlined in the attachment and authorize the Superintendent 
or designee to execute the Service Contract   

vi. Advertising Agreement with Tulsa Bone & Joint Associates, P.C. and Saint 
Francis Health System, Inc. for the 2024-2025 school year at a donation of 
$15,000 each, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Advertising Agreement   

G. Human Resources   
i. Transitions   

VI. Communications/Superintendent - Dr. Margaret Coates   
A. Board to consider and take possible action on the 2024-2025 Negotiated 

Agreement with the Owasso Education Association, as outlined in the 
attachment, pending OWEA ratification with teachers   
Motion to approve the 2024-2025 Negotiated Agreement with the Owasso 
Education Association, as outlined in the attachment, pending OWEA 



ratification with teachers.". This motion, made by Neal Kessler and seconded 
by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

B. Board to consider and take possible action on the proposed school approved 
student communication application, SportsYou which is to be used by school 
personnel in association with Policy #1.89 at a cost of $0, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
MOU/Contract   
Motion to approve the proposed school approved student communication 
application, SportsYou which is to be used by school personnel in association 
with Policy #1.89 at a cost of $0, as outlined in the attachment and authorize 
the Superintendent or designee to execute the MOU/Contract. This motion, 
made by Rhonda Mills and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

VII. Teaching and Learning - Mark Officer   
A. Board to consider and take possible action on the License Quote with 

HappyNumbers.com for District Elementary Math Adoption subscription 
licenses for the 2024-2025 school year at a cost of $21,025.00, as outlined in 
the attachment and authorize the Superintendent or designee to execute the 
License Quote   
Motion to approve the License Quote with HappyNumbers.com for District 
Elementary Math Adoption subscription licenses for the 2024-2025 school year 
at a cost of $21,025.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the License Quote. This motion, made 
by Stephanie Ruttman and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

B. Board to consider and take possible action on a Financial Agreement with 
Ignite2Unite for a student culture workshop for the 2024-2025 school year at a 



cost of $3,700, as outlined in the attachment and authorize the Superintendent 
or designee to execute the financial agreement   
Motion to approve a Financial Agreement with Ignite2Unite for a student 
culture workshop for the 2024-2025 school year at a cost of $3,700, as outlined 
in the attachment and authorize the Superintendent or designee to execute the 
financial agreement. This motion, made by Neal Kessler and seconded by 
Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Board to review Policy # 1.70 Review of Instructional Material  (Updated with 
1.32 and 1.70)  for first reading. Edits, changes, and additions to the policy are 
outlined in the attachment   

D. Board to review Policy #1.32 Released Time Courses for first reading. Edits, 
changes, and additions to the policy are outlined in the attachment   

E. Board to review Policy #5.34 (Modification) Graduation Requirements Policy 
for first reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

F. Board to review Policy # 5.34a Graduation Ceremony for first reading. Edits, 
changes, and additions to the policy are outlined in the attachment   

G. Board to review Policy #1.69 Parent Rights and Public Education in Oklahoma 
for first reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

VIII. District Services - Kerwin Koerner   
A. Board to consider and take possible action on a contract with Crossland 

Construction Company for construction management services for the Hodson 
Elementary safe structure addition and remodel for the Guaranteed Maximum 
Price (GMP) of $8,498,942 as outlined in the attachment and authorize the 
Superintendent or designee to execute the contract   
Motion to approve a contract with Crossland Construction Company for 
construction management services for the Hodson Elementary safe structure 
addition and remodel for the Guaranteed Maximum Price (GMP) of $8,498,942 
as outlined in the attachment and authorize the Superintendent or designee to 
execute the contract. This motion, made by Rhonda Mills and seconded by 
Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0



B. Board to consider and take possible action on a contract with Lowry 
Construction Services for construction management services for the Enrollment 
and Technology Center remodel as outlined in the attachment and authorize the 
Superintendent or designee to execute the contract   
Motion to approve a contract with Lowry Construction Services for 
construction management services for the Enrollment and Technology Center 
remodel as outlined in the attachment and authorize the Superintendent or 
designee to execute the contract. This motion, made by Neal Kessler and 
seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Board to consider and take possible action on a contract with Lopez Lawn Care 
for  lawn services and landscaping for the 2024-25 school year at a cost of 
$165,600.00, as outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract   
Motion to approve a contract with Lopez Lawn Care for  lawn services and 
landscaping for the 2024-25 school year at a cost of $165,600.00, as outlined in 
the attachment and authorize the Superintendent or designee to execute the 
Contract. This motion, made by Stephanie Ruttman and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

IX. Finance - Phillip Storm   
A. Board to consider and take possible action on the Treasurer's Report for June 

2024   
Motion to approve the Treasurer's Report for June 2024. This motion, made by 
Rhonda Mills and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

B. Board to consider and take possible action on proposed new stipends for the 
2024-2025 school year per the attached list.   



Motion to approve proposed new stipends for the 2024-2025 school year per 
the attached list. This motion, made by Stephanie Ruttman and seconded by 
Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Board to consider and take possible action on a Contract with 918 Family 
Wellness for sponsorship advertising for the 2024-2025 school year at a 
donation of $2,000 as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract   
Motion to approve a Contract with 918 Family Wellness for sponsorship 
advertising for the 2024-2025 school year at a donation of $2,000 as outlined in 
the attachment and authorize the Superintendent or designee to execute the 
Contract. This motion, made by Neal Kessler and seconded by Rhonda Mills, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

X. Human Resources - Lisa Johnson   
A. Board to review Policy #2.13 Parental Leave for certified personnel for first 

reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

B. Board to review Policy #2.13 Parental Leave for administrators for first 
reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

C. Board to review Policy #3.12 Parental Leave for support personnel for first 
reading.  Edits, changes, and additions to the policy are outlined in the 
attachment   

D. Board to review Policy #2.13 Personal Leave for certified personnel for first 
reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

E. Board to review Policy #2.13 Personal Leave for administrators for first 
reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

F. Board to review Policy #3.12 Personal Leave for support personnel for first 
reading. Edits, changes, and additions to the policy are outlined in the 
attachment   

XI. Executive Session   



A. Board to consider and take possible action to convene into executive session for 
the following purposes: 

• to consider the appeals of denied student transfers with a review of 
confidential educational records and transfer requests of students 
whereby disclosure of any additional information could potentially 
violate FERPA as authorized by Okla.Stat.Tit25§307(B)(7)

B.    
Motion to convene into executive session at 8:01p.m. for the purpose of 
considering the appeals of denied student transfers with a review of 
confidential educational records and transfer requests of students whereby 
disclosure of any additional information could potentially violate FERPA as 
authorized by Okla.Stat.Tit25§307(B)(7). This motion, made by Brent England 
and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Acknowledge return to Open Session  Acknowledge return to Open Session at 
9:05 

D. Statement of Executive Session Minutes  
During the executive session, the members of the Board of Education who were 
present were Frosty Turpen, Stephanie Ruttman, Rhonda Mills Neal 
Kessler and Brent England. Also present during the executive session was Dr. 
Margaret Coates and Mr. Kerwin Koerner. During the executive session, board 
members discussed the appeals of denied student transfers with a review of 
confidential educational records and transfer requests of students whereby 
disclosure of any additional information could potentially violate FERPA . 
Nothing else was discussed, and no votes were taken. This will constitute the 
minutes of the executive session.    
 

XII. Board to consider and take possible action to accept or overturn the decision of the 
Superintendent to deny transfer request of Student A   
Motion to table the action to accept or overturn the decision of the Superintendent 
to deny transfer request of Student A. This motion, made by Neal Kessler and 
seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0



XIII. Board to consider and take possible action to accept or overturn the decision of 
Superintendent to deny transfer request of Student B   
Motion to table the action to accept or overturn the decision of the Superintendent 
to deny transfer request of Student B. This motion, made by Stephanie Ruttman and 
seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

XIV. New Business  There was no new business. 
XV. Vote to Adjourn   

Motion to adjourn at 9:07p.m. This motion, made by Brent England and seconded 
by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0



Owasso Board of Education Regular 
Meeting
Monday, June 10, 2024 6:30 PM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Present   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Present: 3, Absent: 2.

II. Special Recognition/Pledge of Allegiance 

III. Reports to the Board

A. Superintendent - Dr. Margaret Coates Dr. Coates expressed gratitude and appreciation for a 
successful 23-24 school year.  She reported SPARK summer enrichment camps are off to a 
great start with lots of variety being offered.  The district's new website has been launched 
thanks to the communications department.  She gave a brief legislative update stating the new 
intra-district transfers bill passed, and we will be working to get policies in place for that over 
the summer. 

B. Teaching and Learning - Mr. Mark Officer Mr. Officer shared that there are 200 students 
registered for the elementary summer reading program. 250 secondary students are enrolled in 
the credit recovery program for the summer. Special Services in serving 11 students with 
special education programs and related services during the summer. 

C. District Services  -  Mr. Kerwin Koerner Mr. Koerner gave a summer projects update, 
including replacing carpet at the 7th Grade Center, painting at Hodson Elementary and 
refinishing the gym floor at Stone Canyon Elementary. The summer feeding program is at 
Mills Elementary and is available to any student 18 years old and younger. Construction is 
ongoing on the track renovation project.   

D. Continuous Strategic Improvement (CSI) - Goal Area #4 Ram Resources: Mr. Russell 
Thornton Mr. Thornton shared progress in Goal Area 4: Ram Resources.  The district level 
advisory team met six times over the 23-24 school year.  They identified existing student clubs 
and programs, determined goals and objectives for clubs and programs and researched 
additional clubs and programs needed to enhance student leadership. The Long Range 
Planning committee completed the 23-24 Long Range Facilities Planning process and there is 
a written plan in place. Technology recently refreshed all laptops for Administrators, upgraded 
211 interactive displays and is currently vetting a new phone system. A transportation 
improvement plan has been implemented using a bus stop GPS system. 

IV. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific agenda 



item identified by the individual when signing up to speak. The total time allotted to comments 
from the public regarding the agenda will not exceed fifteen (15) minutes.  
There were no comments from the public regarding agenda items. 

V. Consent Agenda:  Board to consider and take possible action on the following consent 
agenda items. (Dr. Coates) 
Motion to approve consent agenda items V.A. through V.F.i with the exception of item V.B.v. 
Superior Vision Consulting which will be tabled. This motion, made by Neal Kessler and 
seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

A. Minutes of Regular Meeting May 13, 2024 

B. Teaching and Learning 

i. Out of State Student Activity Trips 

ii. Connected Kids, Inc. for the purpose of continuing a trauma-responsive early childhood 
program that supports the needs of young learners across nine elementary sites for the 2024-
2025 school year at a cost of $62,100.00 as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement 

iii. Agreement with Cain's Ballroom for the Owasso High School Prom on April 12, 2025 
for the 2024-2025 school year at a cost of $5,000.00, as outlined in the attachment and 
authorize the Superintendent or designee to execute the agreement 

iv. Agreement with Cain's Ballroom for the Owasso High School Prom on April 11, 2026 
for the 2025-2026 school year at a cost of $9,000.00, as outlined in the attachment and 
authorize the Superintendent or designee to execute the agreement 

v. Contract with Superior Vision Consulting for the 2024-2024 school year at a cost 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract 

vi. Contract with Tulsa Technology Center for Educational Services, Tulsa Tech Career 
Center Academy Program (TTCA) (A Dropout Recovery/Dropout Prevention Program) 
or Tulsa Tech Aerospace Academy Program (TTAA) for the 2024-2025 school year at a 
cost of $1,750.00 per student accepted for the TTAA or TTCA program as outlined in the 
attachment and authorize the Superintendent or designee to execute the Contract 

vii. Contract with Integrative Physical Therapy, P.C. for the 2024-2025 school year at a cost 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract 



viii. Contract with Beth Anne Manipella, O.T., to provide Occupation Therapy Services for 
the 2024-2025 school year at a cost outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract 

ix. Contract with Function 1st Therapies for the 2024-2025 school year at a cost outlined in 
the attachment and authorize the Superintendent or designee to execute the Contract 

C. District Services 

i. Memorandum of Understanding (MOU) with Youth Services of Tulsa for Substance 
Abuse Services for the 2024-2025 school year at a cost of $5,000, as outlined in the 
attachment and authorize the Superintendent or designee to execute the MOU. 

ii. Contract with ECT for district-wide Heating, Ventilation and Air Conditioning Service 
for the 2024-2025 school year at a cost of $550,000, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract 

iii. Service agreement with American Waste Control for trash removal services for the 
2024-2025 school year at a cost of $5,276.76 per month as outlined in the attachment, and 
authorize the Superintendent or designee to execute the Contract 

iv. Service Agreement with Schindler Elevator Corporation for elevator maintenance 
services for the 2024-2025 school year at a cost of $5,896.32 per year as outlined in the 
attachment, and authorize the Superintendent or designee to execute the Contract 

v. Service Agreement with Otis Elevator Company for elevator service and  maintenance 
services for the 2024-2025 school year at a cost of $5,896.32 per year as outlined in the 
attachment, and authorize the Superintendent or designee to execute the Contract 

vi. Service Agreement with TEAM Professional Services, Inc. for drug testing services for 
the 2024-2025 school year at a cost as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement 

vii. Contract with Sodexo for Food Management Services for the 2024-2025 
school year at a cost as outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract 

viii. Contract with JD Young for Copier and Printing Maintenance Services for the 2024-
2025 school year at a cost outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract 

D. Technology  

i. Current capacity numbers for transfer students 

E. Finance 

i. Purchase orders (encumbrances) and changes to encumbrances for May 2024 2023-2024 
General Fund #1696-1755 (Vendors) $46,404.63
2023-2024 General Fund Net Change Orders $475.00
2023-2024 Building Fund #88-93 Vendors) $41,400.00
2023-2024 Bond Fund 31 #415-428 (Vendors) $874,328.19
2023-2024 Bond Fund 39 #29 (Vendors) $1,000.00 



ii. Activity Financial Report for May 2024 

iii. Activity Account Change Requests 

iv. Activity Account Budgets 2024-2025 

v. 2024-2025 Sanctioning Applications 

vi. Consession Contracts with Owasso Boosters for the rights to operate the Concession 
stand for the 2024-2025 school year at a cost of 10%of the Club's concession profits, as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Concession Contract 

vii. Service Contract with Alexandria Wood, RD/LD, CDCES as a sports nutrition
consultant for the 2024-2025 school year at a cost of $10,620, as outlined in the
attachment and authorize the Superintendent or designee to execute the Service
Contract. 

viii. Memorandum of Understanding with KCD Enterprises for live radio broadcast of
athletic events for the 2024-2025 school year at a cost of $17,900, as outlined in the
attachment and authorize the Superintendent or designee to execute the MOU. 

ix. Memorandum of Understanding with Gallagher Talent, LLC for providing advertising 
rights for the Owasso Sports Network webcasts and live radio broadcasts for the 2024-2025 
school year, at a donation of 50% of the gross revenues of advertising generated by the 
broadcasts, as outlined in the attachment and authorize the Superintendent or designee to 
execute the MOU 

x. Memorandum of Understanding with Trinity Media Group, LLC dba Vype Oklahoma for 
media rights and usage on behalf of media advertisers and commercial sponsors for OPS for 
the 2024-2025 school year at a donation no less than $9,000 during the term and share 
revenue at 30% after the material costs are considered, as outlined in the attachment and 
authorize the Superintendent or designee to execute the MOU 

F. Human Resources 

i. Transitions 

VI. Teaching and Learning -Mark Officer 

A. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #1.60 District Parent and Family Engagement Policy as outlined in the attachment 
Motion to approve action on the proposed edits, changes, and additions to Policy #1.60 
District Parent and Family Engagement Policy as outlined in the attachment. This motion, 
made by Neal Kessler and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2



B. Board to consider and take possible action on the proposed edits, changes, and additions to 
the 2024-2025 Student Handbooks: Elementary, 6th,7th,8th Grade, Owasso Ram 
Academy, and Owasso High School, as outlined in the attachments 
Motion to approve the proposed edits, changes, and additions to the 2024-2025 Student 
Handbooks: Elementary, 6th,7th,8th Grade, Owasso Ram Academy, and Owasso High School, 
as outlined in the attachments. This motion, made by Neal Kessler and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

C. Board to consider and take possible action on the Memorandum of Understanding with 
American College of Education for principal/building administrator practicum experience 
opportunities for the 2024- 2025 school year at a cost of $0.00, as outlined in the attachment 
and authorize the Superintendent or designee to execute the MOU 
Motion to approve the Memorandum of Understanding with American College of Education 
for principal/building administrator practicum experience opportunities for the 2024-2025 
school year at a cost of $0.00, as outlined in the attachment and authorize the Superintendent 
or designee to execute the MOU. This motion, made by Brent England and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

D. Board to consider and take possible action on the proposed edits, changes, and additions to 
the SPARK Employee Handbook, as outlined in the attachment 
Motion to approve the proposed edits, changes, and additions to the SPARK Employee 
Handbook, as outlined in the attachment. This motion, made by Neal Kessler and seconded by 
Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

E. Board to consider and take possible action on the proposed edits, changes, and additions to 
the SPARK Parent Handbook, as outlined in the attachment 



Motion to approve the proposed edits, changes, and additions to the SPARK Parent Handbook, 
as outlined in the attachment. This motion, made by Brent England and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

F. Board to consider and take possible action on the Commercial Services Agreements with 
Cox Business for analog lines for all 10 SPARK Program locations for the 2024-2025 school 
year at a cost of $3,000.00 annually, as outlined in the attachments and authorize the 
Superintendent or designee to execute the Commercial Services Agreement 
Motion to approve the Commercial Services Agreements with Cox Business for analog lines 
for all 10 SPARK Program locations for the 2024-2025 school year at a cost of $3,000.00 
annually, as outlined in the attachments and authorize the Superintendent or designee to 
execute the Commercial Services Agreement. This motion, made by Neal Kessler and 
seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

G. Board to consider and take possible action on the Provider Agreement with Conduent for 
equipment for the subsidized attendees for the SPARK program for the 2024- 2025 school 
year at a cost of $0.00, as outlined in the attachment Provider Agreement 
Motion to approve the Provider Agreement with Conduent for equipment for the subsidized 
attendees for the SPARK program for the 2024- 2025 school year at a cost of $-0-, as outlined 
in the attachment Provider Agreement. This motion, made by Neal Kessler and seconded by 
Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

VII. District Services - Kerwin Koerner 

A. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy # 5.01 Administration of Medicine to Students, as outlined in the attachment 



Motion to approve the proposed edits, changes, and additions to Policy #5.01 Administration 
of Medicine to Students, as outlined in the attachment. This motion, made by Brent England 
and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

VIII. Finance - Phillip Storm 

A. Board to consider and take possible action on the Treasurer's Report for May 2024 
Motion to approve the Treasurer's report for May 2024. This motion, made by Neal Kessler 
and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

B. Board to consider and take possible action on the Contract with Shielding Resources
Group, Inc. as a Volleyball Sponsor for the 2024- 2025 school year at a donation of $1,000 as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract. 
Motion to approve the Contract with Shielding Resources Group, Inc. as a Volleyball Sponsor 
for the 2024- 2025 school year at a donation of $1,000 as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract. This motion, made by Neal 
Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

C. Board to consider and take possible action on the Contract with Shielding Resources 
Group, Inc. for sponsorship advertising for the 2024-2025 school year at a donation 
of $11,000 as outlined in the attachment and authorize the Superintendent or designee 
to execute the Contract. 
Motion to approve the Contract with Shielding Resources Group, Inc. for sponsorship 
advertising for the 2024-2025 school year at a donation of $11,000 as outlined in the 
attachment and authorize the Superintendent or designee to execute the Contract. This motion, 
made by Brent England and seconded by Neal Kessler, passed.



Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

D. Board to consider and take possible action on a renewal quote for workers compensation 
insurance for fiscal year 2024-2025 at a total cost of $239,882 with Oklahoma School 
Assurance Group (OSAG) 
Motion to approve Board to consider and take possible action on a renewal quote for workers 
compensation insurance for fiscal year 2024-2025 at a total cost of $239,882 with Oklahoma 
School Assurance Group (OSAG). This motion, made by Brent England and seconded by 
Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

E. Board to consider and take possible action on a renewal quote & resolution for property, 
casualty, and liability insurance for fiscal year 2024-2025 at a total cost of $1,763,728 with 
Oklahoma Schools Insurance Group (OSIG) 
Motion to approve a renewal quote & resolution for property, casualty, and liability insurance 
for fiscal year 2024-2025 at a total cost of $1,763,728 with Oklahoma Schools Insurance 
Group (OSIG). This motion, made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

F. Board to consider and take possible action on the proposed 2024-2025 support salary 
schedules 
Motion to approve the proposed 2024-2025 support salary schedules. This motion, made by 
Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   



Yea: 3, Nay: 0, Absent: 2

G. Board to consider and take possible action on proposed administrative salary scales for 
2024-2025 
Motion to approve the proposed administrative salary scales for 2024-2025. This motion, 
made by Brent England and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

IX. Executive Session

A. Vote to convene into executive session for the purpose of discussing the hiring of one Ator 
Elementary Assistant Principal and one Bailey Elementary Assistant Principal as authorized 
by Okla.Stat.Tit.25§307(B)(1).  
Motion to convene into executive session at 7:20p.m. for the purpose of discussing the hiring 
of one Ator Elementary Assistant Principal and one Bailey Elementary Assistant Principal as 
authorized by Okla.Stat.Tit.25§307(B)(1). This motion, made by Brent England and seconded 
by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

B. Acknowledge return to Open Session Acknowledge return to Open Session at 7:34p.m. 

C. Statement of Executive Session Minutes 

During the executive session, the members of the Board of Education who were present were 
Rhonda Mills, Neal Kessler and Brent England. Also present during the executive session was 
Dr. Margaret Coates and Mr. Mark Officer. During the executive session, board members 
discussed the hiring of one Ator Elementary Assistant Principal and one Bailey Elementary 
Assistant Principal. Nothing else was discussed, and no votes were taken. This will constitute 
the minutes of the executive session.    

X. Board to consider and take possible action to hire one individual for Ator Elementary 
Assistant Principal 
Motion to approve hiring Ms. Kalissa Stang as the Ator Elementary Assistant Principal. This 
motion, made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   



Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

XI. Board to consider and take possible action to hire one individual for Bailey Elementary 
Assistant Principal 
Motion to hire Mr. Kristian Stitt as the Bailey Elementary Assistant Principal. This motion, made 
by Brent England and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

XII. New Business There was no new business. 

XIII. Comments from the Public Regarding Non-Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific non-
agenda item received in writing by the board minutes clerk seven (7) days prior to the board 
meeting date. The total time allotted to comments from the public regarding non-agenda items 
will not exceed fifteen (15) minutes. 

A. Randy Peper 

XIV. Vote to Adjourn 
Motion to adjourn at 7:47p.m. This motion, made by Brent England and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2



Owasso Board of Education Special 
Meeting
Wednesday, June 26, 2024 11:30 AM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 11:30 AM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 4, Absent: 1.

II. Pledge of Allegiance - (Margaret Coates) 

III. Board to consider and take possible action on the proposed edits, changes, and additions 
to Policy #5.20 Student Transfers, as outlined in the attachment (Russell Thornton) 
Motion to approve the proposed edits, changes, and additions to Policy #5.20 Student Transfers, 
as outlined in the attachment. This motion, made by Neal Kessler and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

IV. Board to consider and take possible action on the proposed NEW Policy #5.20(a) Student 
Transfers - Intra-District, as outlined in the attachment (Russell Thornton) 
Motion to approve the proposed NEW Policy #5.20(a) Student Transfers - Intra-District, as 
outlined in the attachment. This motion, made by Stephanie Ruttman and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

V. Board to consider and take possible action on the proposed NEW Policy #1.89 Student 
Communication, as outlined in the attachment (Margaret Coates) 
Motion to approve proposed NEW Policy #1.89 Student Communication, as outlined in the 
attachment. This motion, made by Stephanie Ruttman and seconded by Brent England, passed.



Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VI. Board to consider and take possible action on the proposed school approved student 
communication platforms/applications; Google Workspace applications which includes school 
issued Gmail to be used by school personnel in association with Policy #1.89 (Margaret Coates) 
Motion to approve the proposed school approved student communication platforms/applications; 
Google Workspace applications which includes school issued Gmail to be used by school 
personnel in association with Policy #1.89. This motion, made by Neal Kessler and seconded by 
Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VII. Board to consider and take possible action on Temporary Appropriations for 2024-
2025  (Sheryl Mansard) 
Motion to approve Temporary Appropriations for 2024-2025. This motion, made by Stephanie 
Ruttman and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VIII. Board to consider and take possible action on Encumbrance Change Order (Sheryl 
Mansard) 
Motion to approve the Encumbrance Change Order. This motion, made by Neal Kessler and 
seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



IX. Board to consider and take possible action on the Memorandum of Understanding with 
Southern Nazarene University to formalize an agreed price package for the Master of Arts in 
Educational Leadership degree in exchange for our promotion of the degree to our employees for 
the 2024- 2025 school year at a cost of $0.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the MOU (Mark Officer) 
Motion to approve the Memorandum of Understanding with Southern Nazarene University to 
formalize an agreed price package for the Master of Arts in Educational Leadership degree in 
exchange for our promotion of the degree to our employees for the 2024-2025 school year at a 
cost of $0.00, as outlined in the attachment and authorize the Superintendent or designee to 
execute the MOU. This motion, made by Stephanie Ruttman and seconded by Neal Kessler, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

X. Executive Session

A. Vote to convene into executive session for the purpose of discussing hiring one Barnes 
Elementary Assistant Principal as authorized by Okla. Stat. Tit. 25§307(B)(1)  (Margaret 
Coates) 
Motion to convene to convene into executive session for the purpose of discussing hiring one 
Barnes Elementary Assistant Principal as authorized by Okla. Stat. Tit. 25§307(B)(1). This 
motion, made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Acknowledge Board's return from executive session
  Acknowledge the Board's return from executive session at 12:24p.m. 

C. Statement of executive session minutes 

During the executive session, the members of the Board of Education who were present were 
Frosty Turpen, Stephanie Ruttman, Neal Kessler and Brent England. Also present during the 
executive session was Dr. Margaret Coates and Mr. Mark Officer. During the executive 
session, board members discussed the hiring of one Barnes Elementary Assistant Principal. 
Nothing else was discussed, and no votes were taken. This will constitute the minutes of the 
executive session.    



XI. Board to consider and take possible action to hire one individual for Barnes Elementary 
Assistant Principal (Margaret Coates) 
Motion to approve hiring Mr. David Bacher as Barnes Elementary Assistant Principal. This 
motion, made by Neal Kessler and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XII. Vote to Adjourn 
Motion to adjourn at 12:27p.m. This motion, made by Neal Kessler and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



Order Form NRIF42694 

noredink 

Customer name: Owasso School _ Billing address: Service start date: 
District 11 Owasso Public Schools Warehouse: 501 E SECOND AVE 9797-9994 
Primary contact name: ee i alias 74055 Service end date: 
Naomi Jaynes ane 06-30-2027 

; Payment terms: 
Will a PO be required? (If Yes, please provide form) Annually 

Primary contact email: Billing terms: 
naomi.jaynes @ owassops.org Net 30 

Billing email: 

NoRedink Remittance Address 
for Checks: 
NoRediInk Corp. 

PO Box 92507 _ ; 
Las Vegas, NV 89193-2507 Billing contact name: 



noredink 

SUMMARY 

DESCRIPTION PRODUCT SCHOOL SALES PRICE QTY TOTAL PRICE 

: NoRedlInk Premium for 
NoRedInk Premium Owasso Elaith designated number of $8.10 777 $6,293.70 Grade Center 

students. 

Awasee Seventh NoRedInk Premium for 
NoRediInk Premium designated number of $8.10 713 $5,775.30 Grade Center 

students. 

Giwasse Bich NoRedink Premium for 
NoRedInk Premium g designated number of $8.10 3,037 $24,599.70 School 

students. 

Owasso Sixth NoRediInk Premium for 
NoRedink Premium designated number of $8.10 708 $5,734.80 Grade Center 

students. 

Each virtual training 
Live Virtual Training Diese? aioe session can have up to $550.00 6 $3,300.00 District 11 

20 teachers. 

NoRedIink Premium Owasso Sixth NoRedInk Premium for 
Student Licenses Grade Center designated students. $8.49 708 $6,010.92 

NoRedink Premium Owasso School NoRedInk Premium for 

Student Licenses District 11 designated students. $8.49 is $8,053.37 

NoRedink Premium Owasso Eighth NoRedInk Premium for 

Student Licenses Grade Center designated students. $8.49 ui $6,596.73 

Gwasse Scheu Each virtual training 
Live Virtual Training sees session can have up to $550.00 6 $3,300.00 District 11 

20 teachers. 

NoRedink Premium Owasso High NoRediInk Premium for 

Student Licenses School designated students. $8.49 a 0eM, Bes 784.18 

NoRedink Premium Owasso Sixth NoRedInk Premium for 

Student Licenses Grade Center designated students. le #08 96,187.02 

NoRedInk Premium Owasso Seventh NoRediInk Premium for 

Student Licenses Grade Center designated students. $8.74 Fie $6,251.62 

NoRedInk Premium Owasso Eighth NoRediInk Premium for 

Student Licenses Grade Center designated students. 38.74 PUL 96,790.98 

NoRediInk Premium Owasso High NoRedInk Premium for 

Student Licenses School designated students. $8.74 ai037 $26,543.38 

Live Virtual Training Owasso School Each virtual training $550.00 6 



Order Form NRI-42694 

noredink 
District 11 session can have up to $3,300.00 

20 teachers. 

TOTAL: $142,502.55 

- Start date will be as stated or later pending receipt of signatures and any required documents (PO and tax exempt certificates, as applicable). 
- End date will be as stated or later to maintain the term length. 

- If applicable, all unused Premium training services will expire annually on the service end date. 

- Training dates can only be confirmed after order forms are signed by both parties. 

- NoRedInk Premium may be unavailable for some portion of July for updates and data archives. 

- If applicable, state sales tax will be added to your invoice unless proof of exemption has been received by NoRediInk prior to invoicing. 

Please sign and return to: ronny.smith@noredink.com 

Contract This Order Form incorporates and is subject to the Master Services Terms — collectively 
terms: the “Agreement” — and constitutes a binding contract entered into by and between 

NoRedInk Corp. (“NoRedInk”), a Delaware corporation with its principal place of business at 

548 Market Street, PMB 66984, San Francisco, CA 94105, and the entity listed below as 

client (“Client”). The Master Services Terms are available at: NoRedInk Master Services 
Agreement. The Data Protection Addendum is available at: NoRedInk Data Protection 

Addendum 



noredink 

NoRedink Corp. Signature Owasso School District 11 Signature 

| Signature: ae Nee Signature: 

Name: Diana Vacca lth 
Title: Head of Customer Success Title: 

Date: 6/12/2024 | Email: 

Date: 



Owasso Public Schools, 6th - 12th Grade 

NoRedink Premium Package Proposal 
2024-2025 

3-year price for 6th - 12th grade (5,235) students with 6 PL sessions each year 

Three year renewal for 2024-2027 

7/7/24 - 6/30/27 
*Multi-year contract average 3% increase, resulting in $6,700 minimum savings over 3 years 

2025 2026 3 Year Prepaid 

2024 Licenses Annual Annual Purchase 

Requested Licenses Licenses 2024-2026 

Number of Students 5,235 5.235 5,235 5,235 

Cost Per Student $8.24 $8.49 $8.74 $8.49 

License total $42,427 $44,445] - $45,753 $132,625 

Professional Learning $3,300 $3,300 $3,300 $9,900 

District Total $45,727 $47,745 $49,053 $142,525 

noredink



Roger Billings Gold School Grant
Grant Status: Approved

Date: 06/14/2024
Grant Number: 1015825

Acellus Coordinator: Dr. Julianna Habing  |  Phone: 816-883-3817  |  julianna.habing@science.edu

Owasso Public Schools
Owasso, OK

Contact: Ms. Charlene Duncan, Director of Special Education
Phone: 918-272-8021
Email: charlene.duncan@owassops.org

The Roger Billings Gold School Grant aims to empower schools in enhancing student achievement through the
utilization of Acellus Gold Edition. Administered by the International Academy of Science, this grant allocates
funds to cover 50% of the cost of Acellus Gold licenses for selected schools. Schools participating in the program
will be invoiced for their portion of student licenses upon each enrollment in Acellus Gold. The grant is committed
for multiple years, ensuring sustained support for educational excellence.

Matching grant licenses approved for each school covered by this grant:

NAME OF SCHOOL NUMBER OF STUDENTS AMOUNT OF MATCHING GRANT

Owasso 8th Grade Center 200 $ 80,000.00

Owasso High School 250 $ 100,000.00

Owasso Ram Academy 115 $ 46,000.00

Owasso Public Schools 250 $ 100,000.00

Total Value of Grant:   815 $ 326,000.00

Acellus Gold student licenses are priced at $799 per school year. Under this grant, 50% of the cost of each license will be
covered. Consequently, each time a new student is enrolled in Acellus Gold, the school will be invoiced $399, representing
their portion of the license fee. These student licenses will remain valid until the conclusion of the 2024-2025 school year.

SCHOOL APPROVAL:

NAME: TITLE: EMAIL: 

6/18/24, 11:49 AM Roger Billings Gold School Grant

https://science.edu/AcellusGrants/summary.php?LS=E09ZESAQFR9CGQV1YGRjZGH4ZwHgZwp5AQLk 1/2

mailto:julianna.habing@science.edu


Accept
 

Copyright © 2024 Acellus Educational Services LLC. All Rights Reserved.

6/18/24, 11:49 AM Roger Billings Gold School Grant

https://science.edu/AcellusGrants/summary.php?LS=E09ZESAQFR9CGQV1YGRjZGH4ZwHgZwp5AQLk 2/2



Vocabulary.com 

Vocabulary.com 

777 Mariners Island Blvd., Suite 600 

San Mateo, CA 94404 

TO: 

Naomi Jaynes 

Owasso School District 11 

1501 N Ash St 

Owasso, OK 74055 

naomi.jaynes@owassops.org 

RENEWAL QUOTE 

QUOTE # V-1200097-1 

DATE: 04/16/2024 

jams; detailed reporting 

Unlimited Teacher Licenses 

1 Volume discount 

SALESPERSON ACCOUNT # RENEWAL PERIOD QUOTE VALID UNTIL 

Molly Lofton 214525 July 1, 2024 - June 30, 2025 May 16, 2024 

QUANTITY DESCRIPTION UNIT RATE TOTAL 

1 1 Year Vocabulary.com Site License (up to 5,000 students) $35,000.00 $35,000.00 

Includes unlimited access to Vocabulary.com learning platform; teacher tools; vocab 

-$10,000.00 -$10,000.00 

ORDERING INSTRUCTIONS 

SHIPPING & HANDLING - 

SUBTOTAL $25,000.00 

SALES TAX - 

TOTAL DUE $25,000.00 

We accept payment by purchase order, check, or credit card. POs should be faxed to (650) 227-9216 or e-mailed to 

renewals@vocabulary.com. Please be sure to list the quote number on your payment or purchase order. For international accounts, we can 
accept wire transfers for an additional fee. 

DL § ducation.com Vocabulary.com RosettaStone & 

SALES CONTRACT 

E280 “TPT



Vocabulary.com 

Vocabulary.com 

777 Mariners Island Blvd., Suite 600 Contract # C-1200097-1 

San Mateo, CA 94404 DATE: 04/16/2024 

TO: 

Naomi Jaynes 

Owasso School District 11 

1501 N Ash St 

Owasso, OK 74055 

naomi.jaynes@owassops.org 

SUBSCRIPTION INFO 

SALESPERSON QUOTE # SUBSCRIPTION DURATION 

Molly Lofton 1200097-1 1 Year 

PAYMENT PLAN 

AMOUNT INVOICE DATE 

Subscription Year 1 $25,000.00 July 1, 2024 

TOTAL $25,000.00 

Price valid until May 16, 2024 

ACCEPTANCE OF SALES CONTRACT 

This is a binding agreement of payment between Vocabulary.com and the Purchaser. Your signature indicates that you have received, 

reviewed, and accepted the attached Terms and Conditions of Sale and that you agree to pay the full license price listed above within 60 

days of the invoice date. Without a signature, your order may not be processed. 

Acknowledged and agreed to: 

AUTHORIZED SIGNATURE DATE 

Please contact Vocabulary.com with any questions regarding this sales contract: 

Direct 1.888.606 0846 | E-mail accounts@vocabulary.com 

Completed sales contracts should be faxed to 650.227.9216 or e-mailed to accounts@vocabulary.com 

BCL. S, svcaticncom Wocabulary.com RosettaStone @ E285 “TPT



Vocabulary.com 

TERMS AND CONDITIONS OF SALE 

THIS IS ALEGAL DOCUMENT ("SALES CONTRACT") BETWEEN THE PURCHASER SHOWN ABOVE ("YOU") AND THINKMAP, INC. D/B/A VOCABULARY.COM ("SELLER"). 

PLEASE READ THIS AGREEMENT CAREFULLY. YOU AGREE TO BE BOUND BY ALL OF THE TERMS AND CONDITIONS OF THE AGREEMENT, AS WELL AS BY THE WEBSITE 

TERMS OF USE, WHICH ARE INCORPORATED HEREIN BY REFERENCE. NO VARIATION OF THESE TERMS AND CONDITIONS ARE BINDING ON SELLER UNLESS AGREED TO 

IN WRITING SIGNED BY AN AUTHORIZED REPRESENTATIVE OF SELLER. 

1. PRICING: The quoted purchase price of the license is valid through the "Price valid until" date on page 1. This price is not binding on Seller unless you have 

accepted it by sending us an executed Sales Contract by that date. 

. PAYMENT: If Seller elects to accept your Sales Contract, we will issue you an invoice. Complete payment of the amount of the stated purchase price is due 

within sixty (60) days of the invoice date. If payment is not received by the Seller within 60 days, the invoice is considered past due. Vocabulary.com licenses 

with past due payments will be put on hold and are subject to termination. Termination does not relieve the Purchaser of the obligation to pay fees due to the 

Seller. 

The full invoice amount must be paid by check or credit card. We accept Visa, MasterCard, American Express, and Discover. 

All checks should be mailed to: 

Vocabulary.com 

777 Mariners Island Blvd., Suite 600 

San Mateo, CA 94404. 

Any late payment will incur interest at the rate of the lesser of 1% a month or the maximum permissible by law. 

Ww
 

. CANCELLATION AND REFUND: No cancellation will be accepted, and no refund issued, if it is more than thirty (30) days beyond the date of purchase for the 

license referenced in this Sales Contract. For cancellations and refunds of the license tendered under this Sales Contract to be accepted, the Seller must 

receive written notification of the cancellation within 30 days of purchase. Cancellations requested outside of the 30-day period will not be refunded, and the 

Purchaser will be responsible for completing the purchase as stated in the Sales Contract. 

4. LICENSES: Seller grants you the right to provide access, through unique log-in IDs, to no more individuals than the quantity indicated on the first page. The 

terms and conditions of use for each of these individuals are governed by our website's Terms of Use. You agree to be responsible for their accounts, to 

monitor their use of their accounts, and to indemnify, defend, and hold us harmless for any claims arising out of or related to their use of Vocabulary.com's 

website and services. To the extent that these individuals are minors, you consent to our collection of their personal information as described in our Privacy 

Policy. 

Classroom and Site licenses will be activated immediately upon receipt of your payment unless another date is specified or agreed to by Seller. Activation 

confirmation will be sent to the e-mail address provided by the school or individual completing the purchase. 

If an individual who has a Vocabulary.com account through a Classroom or Site license purchased by you is no longer affiliated with you, you may request that 

we deactivate the individual's account, or no longer associate it with your license, so that that license can be reassigned to another individual associated with 

your institution. 

If you are a teacher, you represent and warrant that you have permission and authorization from your school and/or district to use the Services as part of your 

curriculum, and for purposes of Children's Online Privacy Protection Act ("COPPA") compliance, you represent and warrant that you are entering into these 

Terms on behalf of your school and/or district. 

wm
 

. PRIVACY: If you are a school, district, or teacher, you acknowledge and agree that you are responsible for complying with COPPA, meaning that you must 

obtain advance written consent from all parents or guardians whose children under 13 will be accessing the website and services and you represent and 

warrant that you have obtained that consent. When obtaining consent, you must provide parents and guardians with our Privacy Policy. You are to keep all 

consents on file and provide them to us if we request them. 

6. DISCLAIMER OF WARRANTIES. YOU EXPRESSLY UNDERSTAND AND AGREE THAT: 

a. YOUR USE OF THE SERVICE IS AT YOUR SOLE RISK. THE SERVICE IS PROVIDED "AS IS," "AS AVAILABLE," AND WITH ALL FAULTS. SELLER EXPRESSLY DISCLAIMS 

ALL WARRANTIES OF ANY KIND, WHETHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO THE IMPLIED WARRANTIES OF MERCHANTABILITY, FITNESS 

FOR A PARTICULAR PURPOSE, AND NON-INFRINGEMENT. 

b. SELLER MAKES NO WARRANTY THAT (i) THE SERVICE WILL MEET YOUR REQUIREMENTS, (ii) THE SERVICE WILL BE UNINTERRUPTED, TIMELY, SECURE, OR 

ERROR-FREE, (iii) THE RESULTS THAT MAY BE OBTAINED FROM THE USE OF THE SERVICE WILL BE ACCURATE OR RELIABLE, (iv) THE QUALITY OF ANY 

PRODUCTS, SERVICES, INFORMATION, OR OTHER MATERIAL PURCHASED OR OBTAINED BY YOU THROUGH THE SERVICE WILL MEET YOUR EXPECTATIONS, 

AND (V) ANY ERRORS IN THE SERVICE WILL BE CORRECTED. 
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c. ANY MATERIAL DOWNLOADED OR OTHERWISE OBTAINED THROUGH THE USE OF THE SERVICE IS DONE AT YOUR OWN DISCRETION AND RISK AND THAT 

YOU WILL BE SOLELY RESPONSIBLE FOR ANY DAMAGE TO YOUR COMPUTER SYSTEM OR LOSS OF DATA THAT RESULTS FROM THE DOWNLOAD OF ANY SUCH 

MATERIAL. 

d. NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM SELLER OR THROUGH OR FROM THE SERVICE SHALL CREATE ANY 

WARRANTY NOT EXPRESSLY STATED IN THE TOS. 

Some states do not allow certain limitations on warranties, so certain of the above limitations may not apply to you. 

. LIMITATION OF LIABILITY: YOU EXPRESSLY UNDERSTAND AND AGREE THAT SELLER SHALL NOT BE LIABLE FOR ANY DIRECT, INDIRECT, INCIDENTAL, SPECIAL, 

CONSEQUENTIAL, OR EXEMPLARY DAMAGES, INCLUDING BUT NOT LIMITED TO, DAMAGES FOR LOSS OF PROFITS, GOODWILL, USE, DATA, OR OTHER 

INTANGIBLE LOSSES RESULTING FROM THE USE OR INABILITY TO USE THIS SERVICE. IN ALL INSTANCES, DAMAGES SHALL BE CAPPED AT ONE MONTH'S FEES. 

. SEVERABILITY: If any provision of this agreement is deemed invalid, illegal, or unenforceable, then that provision shall be deemed severable from these terms 

and shall not affect the validity and enforceability of any remaining provisions of this Sales Contract, which shall remain in full force and effect. 

. ARBITRATION: You agree that any dispute or claim you may have against Seller arising out of or related to this Sales Contract or the use of Services must be 

submitted to arbitration, before a single arbitrator appointed by JAMS/Endispute and conducted according to their rules in San Francisco, CA, USA, and that 

the determination of any such arbitrator shall be binding. The courts located in San Francisco, CA, USA, have exclusive jurisdiction over any judicial 

proceedings related to this agreement, and you waive any claim that such a court is an improper venue, inconvenient, or lacks jurisdiction over you. 

- GOVERNING LAW: The Sales Contract and the relationship between you and Seller are governed by the laws of the State of California without regard to 

conflict of law provisions. 

. ENTIRE AGREEMENT: This Sales Contract, which incorporates the Terms of Use by reference, is the final expression of the agreement between Purchaser and 

Seller and supersedes all prior representations, understandings, and agreements between the Purchaser and Seller relating to its subject matter. This Sales 

Contract cannot be modified, amended, or changed except in writing and signed by Seller. 
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ADDENDUM TO VOCABULARY.COM’S TERMS AND CONDITIONS OF SALE 
FOR OWASSO SCHOOL DISTRICT 11 

IN CONSIDERATION of the mutual promises by Thinkmap, Inc. dba Vocabulary.com 
(Vocabulary.com) and Owasso School District 11 (“you”) in this Addendum, Vocabulary.com and 
you agree to the following changes to Vocabulary.com’s Terms and Conditions of Sale (“TCOS’”) 
as follows: 

1. Section 5 (Privacy) is hereby deleted in its entirety and replaced with the following: 

“If you are a school, district, or teacher, you acknowledge and agree that you are responsible for 
complying with COPPA and all applicable privacy laws.” 

2. Section 11 (Entire Agreement) is amended to read as follows: 

“This Sales Contract, which incorporates the Vocabulary.com Terms of Use and the 

Vocabulary.com Privacy Policy attached hereto, is the final expression of the agreement between 
Purchaser and Seller and supersedes all prior representations, understandings, and agreements 
between the Purchaser and Seller relating to its subject matter. This Sales Contract cannot be 
modified, amended, or changed except in writing and signed by Seller.” 

3. All remaining terms of the TCOS remain in full force and effect. Capitalized terms used 
but not defined in this Addendum shall have the same meaning as ascribed to them in the 
TCOS. 

IN WITNESS WHEREOF, the parties hereto have caused this Addendum to be executed by their 

authorized representatives, effective as of the date first set forth below. 

THINKMAP INC. dba VOCABULARY.COM OWASSO SCHOOL DISTRICT 

By (-fWt-<a~ By 

Its: Chief Executive Officer Its: 

Date: 6/12/2024 Date: 



EXTERNSHIP/OFF-CAMPUS PRACTICUM AGREEMENT 
 
 

 THIS AGREEMENT, made and entered into by and between Owasso Public Schools, 

Owasso, OK (“Agency”) and The University of Tulsa, 800 South Tucker Drive, Tulsa, OK 74104-

3189, (“University”) a nonprofit corporation of the State of Oklahoma, which owns and operates The 

University of Tulsa, Oxley College of Health Sciences.    

 

 WITNESSETH, THAT: 

 

           WHEREAS, Agency desires to provide student(s) in the Department of Communication 

Sciences and Disorders at The University of Tulsa with practicum settings  in the interest of speech-

language pathology; and 

 

 WHEREAS, the University desires to provide students with medical clinical practicum 

experiences in speech-language pathology in order that those students may be prepared to give, 

perform, manage, design and prescribe comprehensive diagnostic services and comprehensive speech-

language therapy; and 

 

 WHEREAS, Agency and University desire to cooperate in providing practicum settings and 

experiences in a clinical outpatient settings as set outlined above (the "Program"); and, 

 

 NOW THEREFORE, for and in consideration of the mutual promises, agreements and 

covenants as hereinafter set forth, and other good and valuable consideration, it is hereby agreed by 

and between the Agency and University as follows: 

 

1. Equal Opportunity.  Agency Program, University, and Oxley College of Health Sciences shall 

employ, advance, accept, admit and otherwise treat in all manner in their employment and educational 

program, all persons without regard to race, color, national or ethnic origin, sex, age, religion, creed, 

handicap, disability or status as a veteran. 

 

 2.   Cooperation of Agency.  Agency agrees to cooperate with the University and Oxley College of 

Health Sciences in providing   medical clinical practice settings to University students, through the 

Program, for practical clinical experience in speech-language pathology diagnostics and therapy. 

  

 3.  Practicum Settings.  Agency further agrees to make available the clinical settings and means for 

student experiences, including but not limited to all expendable equipment and supplies necessary for 

patient care. 

 

 4.  Services, Resources, Facilities.  Agency further agrees to make available to students and 

University faculty or other personnel involved in the Program the following: 

 

 a. Such space and facilities as are necessary for pre-assignment and post-

assignment conferences; 

 b. Such instructional and library or other resource material as is available to or 

located at the Agency; 

 c. Parking space, cafeteria facilities, and other similar services on the same terms at 

which those services are regularly provided to Agency employees; 
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 d. Facilities are available for storage of personal belongings, but security for such 

items is not provided. 

 

  5.  Number of Program Participants.  Agency further agrees that the number of students receiving 

school practicum experience at or through the Agency shall be determined by mutual agreement of the 

Agency's School Practicum Supervisor and the Dean of the Oxley College of Health Sciences, or their 

designated representatives.  Primary factors to be considered in establishing said number are the 

adequacy of physical facilities at the Agency; the availability of agency personnel to supervise, train, 

and work with students participating in the Program; and adequacy of overall learning experience 

available.   

 

  6.  Orientation.  Agency further agrees to provide orientation to the Program, including but not 

limited to the clinical areas and Program curriculum, to members of University faculty or other 

University personnel whose teaching responsibilities at the University include or may include 

diagnostics or speech-language therapy.  Such orientation may be made available for University 

faculty assigned to evaluating, counseling and conferring with students regarding the Program. 

 

  7.  Emergency Medical Care.   Agency further agrees to make available emergency medical care to 

students and University faculty or other personnel who are injured or otherwise become ill while at the 

Agency or are on an off-premises assignment as part of the Program; provided, that this provision shall 

not be construed to limit or otherwise prohibit any student, faculty, or University personnel from 

seeking such emergency medical care at any other facility besides Agency, or to refuse medical care.  

Emergency medical care provided to students and University faculty will be at the expense of the 

student or faculty member and shall be charged to them as determined by the Agency. 

 

  8.  Agency Rules, Regulations, and Policies.  Agency further agrees to provide each student, 

University faculty member, or other personnel with a copy of the current written Rules, Regulations, 

and/or Policies for Externships/Practicums, or any unwritten interpretations of the Rules, Regulations, 

and/or Policies for Externships/Practicums, of the Agency. 

 

  9.  Practicum Site Supervisor.  Agency further agrees to appoint a Practicum Site Supervisor ("Site 

Supervisor") whose duties shall include: 

 

a. Interviewing qualified University students for the Program; 

 b. Observing, supervising, and counseling students participating in the Program; and, 

  c.  Assisting in evaluating students participating in the Program in accordance with (1) 

the learning objectives for a school practicum as defined by the University; (2) the 

instructor’s guide for school practicum students prepared or otherwise provided by the 

University; and (3) the evaluation process as defined by the University. 

 

 10.  Mutual Indemnification.  Each party shall save and protect the other, and indemnify the other 

from all legal liability resulting in injury, death, or damages, including costs and attorney fees, caused 

by or arising out of the indemnifying party's negligent or willful misconduct in the supervision of 

students pursuant to this agreement. 
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 11.  Cooperation of University.  The University agrees to cooperate with the Agency in 

determining the number of students receiving school practicum experience at or through the Agency, 

as provided in Paragraph 5 herein. 

 

 12.  General Provisions.  The University further agrees as follows: 

 

  a. That it will provide Agency, by and through the Site Supervisor, with current 

written copies of (1) the learning objectives for practicum experiences as defined 

by the University; (2) student evaluation forms; and, (3) an instructor’s guide for 

school practicum students.  

  b. That it will establish lines of communication with the  Site Supervisor prior to 

any school practicum  placement of a student, as to the University's expectations, 

goals, and feedback mechanisms with regard to the Program, the Site Supervisor, 

and the students participating in the Program; 

  c. That the Department of Communication Sciences and Disorders will provide 

to the Site  Supervisor a time schedule and suggested criteria regarding evaluation 

of students. 

  d. That it will prepare each student for his or her initial interview with the Site 

Supervisor, and, upon the approval of said Site Supervisor of particular students 

for participation in the Program, notify the Agency of said Site Supervisor of 

which students will participate in the Program. 

  e. That it will observe and counsel students and confer with the Site Supervisor 

regarding each of said student's performance and progress or other matters. 

  f. That it will inform students of all physical examinations required by the 

Agency and that it further will inform students of their responsibility for the costs 

of said physical examinations. 

  g. That it will inform students regarding appropriate dress for participants in the 

Program, and further regarding each student's need to abide by the Rules, 

Regulations, and Policies of the Agency, and to provide his or her own 

transportation to and from the Agency at student's expense; 

  h. That it will inform students and University faculty that they shall respect and 

conscientiously observe the confidential nature of all information which may 

come to either of or all of them, individually or collectively, with respect to 

patients and patients’ records and that they will comply with ethical standards and 

state laws about the practice of speech-language therapy. 

  i. That it will assure that all University students participating in the School 

Practicum Program will have in force a professional liability insurance policy 

with limits of $1,000,000 per occurrence and $3,000,000 aggregate.  In this 

regard, University further agrees to provide Agency with a certificate of insurance 

for each student participating in the School Practicum Program stating that said 

student has liability insurance coverage in said amount. 

  j. That it accepts the condition that no student or University faculty is to be 

considered an employee of the Agency under this agreement. 

 

 13.  Withdrawal or Removal of Student and Notification Thereof.  University and Agency agree 

that either University or Agency may withdraw or remove any student enrolled in the Program if, in 

the opinion of either party, said student is not making satisfactory progress in the Program or, for any 
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other reasonable cause, including but not limited to health or recurrent and unexcused tardiness or 

absence.  In any event, University shall have the right to withdraw any student from the Program.  In 

the event that a determination is made by Agency or University that a student should be withdrawn 

from the Program, the party making said determination shall notify the other party in writing of said 

determination at least 24 hours prior to the withdrawal or removal of said student, stating specifically 

the grounds or cause for said withdrawal or removal.  Written notice also shall be given to the student 

by the party making said determination at least 24 hours prior to said withdrawal or removal, stating 

specifically the grounds or cause for said withdrawal or removal. Under appropriate circumstances, 

such withdrawal may be immediate for health or safety reasons but must be followed up by a required 

written notice within 24 hours. 

 

 14.  Conferences and Review.  Agency and University agree that they, by and through their 

designated representatives shall confer periodically, for the purpose of evaluating as to whether this 

Agreement should be continued, provided however, that nothing contained herein shall be construed as 

granting either party hereto the automatic right to renew or reinstate this Agreement after its 

termination. 

 

 15.  Non-assignability.  The rights and duties accruing to Agency and University under the terms of 

this Agreement may not be assigned, delegated, or otherwise transferred by Agency or University, 

unless prior written mutual consent to said assignment is obtained from University and Agency. 

 

 

      16.    HIPAA Compliance 

a. The University must, and the University shall require the Clinical Instructors, Instructors 

and Students, to appropriately safeguard the protected health information of patients, in 

accordance with applicable provisions of the Health Insurance Portability and 

Accountability Act (“HIPAA”) of 1996, as it may be amended from time to time, and 

applicable law. Instructors and Students may use and disclose protected health information 

solely for the education and treatment purposes contemplated by this Agreement. 

b. With respect to information obtained or received from the Agency, the University shall: (i) 

not use or further disclose the information other than as permitted or required by this 

Agreement or as required by law; (ii) use appropriate safeguards to prevent use or 

disclosure of the information other than as provided for by this Agreement; (iii) report to 

the Agency any use or disclosure of the information not provided for by this Agreement of 

which the University becomes aware; and (iv) require that any agents, including a 

subcontractor, to whom the University provides protected health information received from, 

or created or received by the University on behalf of, the Agency agrees to the same 

restrictions and conditions that apply to the Agency with respect to such information. 
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  17.   FERPA.   

In the course of this Agreement, the Parties may have access to records of the other Party that 

are “education records” as defined by and protected under the Family Educational Rights and 

Privacy Act, 20 U.S.C. 1232g, et seq., and the regulations promulgated there under (“FERPA”). 

Such records are confidential. To the extent that the Parties or its personnel have access to 

“education records” under this Agreement, they are deemed a “school official,” as each of these 

terms are defined under FERPA. The Parties agree not to use education records for any purpose 

other than in the performance of this Agreement. Except as required by law, neither Party will 

disclose or share education records with any third party unless permitted by the terms of this 

Agreement. 

 

     18.  Rights in Property. All supplies, fiscal records, patient charts, patient records, medical records,  

X-rays, computer-generated reports, pharmaceutical supplies, drugs, drug samples, memoranda, 

correspondence, instruments, equipment, furnishings, accounts and contracts of the Agency shall 

remain the sole property of the Agency. 

      19.  Non-Discrimination. Except to the extent permitted by law, the Agency, the University, 

Instructors and Students shall not discriminate on the basis of race, color, creed, sex, age, religion, 

national origin, disability or veteran’s status in the performance of this Agreement. As applicable to the 

University, the provisions of Executive order 11246, as amended by EO 11375 and EO 11141 and as 

supplemented in Department of Labor regulations (41 CFR Part 60 et. Seq.) are incorporated into this 

Agreement and must be included in any subcontracts awarded involving this Agreement. The 

University represents that, except as permitted by law, all services are provided without discrimination 

on the basis of, race, color, creed, sex, age, religion, national origin, disability or veteran’s status; that 

it does not maintain nor provide for its employees any segregated facilities, nor will the University 

permit its employees to perform their services at any location where segregated facilities are 

maintained. In addition, the University agrees to comply with Section 504 of the Rehabilitation Act 

and the Vietnam Era  Veteran’s Assistance Act of 1974, 38 U.S.C. Section 4212. 

 

      20.  Term of Agreement.  The term of this Agreement shall be from August 1, 2024 until July 31, 

2025.  This agreement may be modified or terminated by the written mutual consent of Agency and 

University and may, in any event, be terminated by University or Agency at the end of 10 days after 

written notice terminating the Agreement is given to Agency or University, as the case may be. 
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 21.  Notices to Agency, Practicum Program, University, and Oxley College of Health Sciences.  All 

notices under this Agreement shall be made to the following persons at the following listed addresses: 

 

  AGENCY UNIVERSITY 

 

Owasso Public Schools University of Tulsa 

1501 N Ash Street 800 South Tucker Drive  

Owasso, OK 74055 Tulsa, Oklahoma 74104-3189 

 

School Practicum Program  Communication Disorders Program 

Speech-Language Pathology  Attention:  Suzanne Stanton, Ed.D. 

   

     

     22.  The University has authorized only certain persons to sign agreements of this nature on its 

behalf.  No agreement is enforceable against the University unless signed by an authorized signatory. 

 

     23.   This AGREEMENT shall be governed by the laws of the State of Oklahoma and agree that all 

disputes may be resolved in a court of competent jurisdiction in Tulsa County, Oklahoma. 

 

     24.   This AGREEMENT constitutes the entire AGREEMENT between the parties and supersedes 

all prior agreements, arrangements, and understanding relating to the subject matters hereof.  Any 

modification hereto shall be valid only if set forth in writing and signed by all parties hereto. 

 

Executed and agreed to this _______ day of ___________________, 20__. 

 

       ___________________________ ("Agency") 

 

   By:   ___________________________________ 

     

     Owasso Public Schools 

 

    And 

              

         

     

    The University of Tulsa (“University”) 

 

 

 

   By:  ___________________________________ 

       Dr. Susan Pepin 
  Dean, Oxley College of Health and Natural Sciences 
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LEGAL CONTRACT

BE,TWE,EN OWASSO PUBLIC SCHOOLS AND

SUPERIOR VISION CONSULTING, LLC

This agreement is entered into between OWASSO Public Schools and Superior
Vision Consulting,LLClCindy Lumpkin, a teacher certified to teach students with
visual impairments, for providing consultant services to Owasso Public Schools.

l. Terms
A. Cindy Lumpkin shall maintain Oklahoma State Department of Education

certificatiofl as a teacher of children with visual impairments.
B. Superior Vision Consulting/Cindy Lumpkin shall provide direct or consultant

services for children with visual disabilities as requested by the director of special
services. Services may include: Braille instruction, JAWS/technology training,
ordering equipment, meeting with the teachers and parents, reviewing student
files, observing students in class, attending IEP meetings, writing portions of IEP,
and Functional Vision Assessments. Services will be scheduled as feasible for the
consultant and the school.

II. Consideration hnd Cost of Services
A. The Owasso Public Schools shall pay Superior Vision Consulting $75.00 per

hour, port to port, for the hours served for the length of this agreement.
B. Superior Vision Cousulting will submit a bill by the 1st of each monJh to Owasso

Public Schools for services provided.
m. Duration of the Contract

The duration of this contract is to become effective August 1,2024 and terminate
June 30, 2025 withthe Board of Education approval.

IV. This contract is subject to termination upon 60 (sixty days) advance written notice by
eitherparty. Said written notice must be forwarded by certified mail.

V. Amendment
This contract is subject to amendments at any time, but only upon fully disclosed
written consent and approval by both parties.

Owasso Public Schools Date

Cindy Lumpkin, CTYI

Board President

Superior Vision Consulting, LLC
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 UNIVERSITY OF CENTRAL OKLAHOMA    

UNIVERSITY OF CENTRAL OKLAHOMA TEACHER EDUCATION PROGRAM 
PARTNER SCHOOL AGREEMENT 

I. This Partner School Agreement is made between the University of Central Oklahoma
and                                                                   (the “Partner School”).

II. It is the desire of the University to utilize resources of the Partner School for teacher
candidates enrolled in education courses involving clinical experiences and/or student
teaching, and the Partner School has such facilities and is willing to cooperate with the
University in making them available for educational purposes.

A. The University and the Partner School jointly agree:

1. The Partner School and the University agree to cooperate in the placement of
teacher candidates. The Partner School has no obligation to work with teacher
candidates who are initially considered to be, or are later found to be, unsuited
to the Partner School clinical experience and/or student teaching assignment.

2. Access to teacher candidate records shall be governed by the Family Educational
Rights and Privacy Act (“FERPA”), 20 U.S.C. § 1232g.,

3. No party to this agreement shall, in connection with any aspect of its
performance, discriminate against any person because of perceived or actual
race, creed, color, gender, age, religion, disability, veteran’s status, sexual
orientation, or national or ethnic origin.

4. It is mutually agreed that neither party has any financial obligation to compensate
the other for performance under this Agreement. Compensation cannot be
provided to teacher candidates for clinical experience and/or the student teaching
assignment. Student teachers may not be utilized as substitute teachers during
their assignment.

5. The University and the Partner School agree to prohibit teacher candidates,
faculty, or staff from publishing any confidential materials of the Partner School
as a direct result of the clinical experience and/or student teaching experience in
the Partner School, unless such publication is approved for release, in writing, by
the Partner School and the University.

6. The University and the Partner School agree to apply/utilize the co-teaching
strategies identified in Appendix B of this agreement.
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B. Responsibility of the University:

1. The University will designate a university liaison to work with the Partner School or
district who will coordinate the placement of teacher candidates.

2. The University will communicate with the Partner School, prior to the placement of
teacher candidates, to review the purpose, provisions, and responsibilities involved in
the clinical experience and/or student teaching assignments.

3. The University’s Jolene Schwind Office of Teacher Education Services will provide
the assignments, training activities, and assessment tools for mentor teachers and
teacher candidates. Successful completion of these items is necessary for teacher
certification.

4. The University is responsible for monitoring the learning experiences of the teacher
candidate. Each student teacher will be assigned a university supervisor to provide
support and facilitate communications between the Partner School and the University.

5. When circumstances beyond the control of the University or Partner School indicate
the teacher candidate must be withdrawn, or if the Partner School is unable to meet
the conditions of the agreement, the University has the responsibility to withdraw the
teacher candidate from the Partner School. This action will be taken only in
consultation with the Coordinator of Clinical Experiences and the Director of
Educator Preparation.

6. The University agrees not to use the Partner School’s name in any publications or
advertising, except in University catalogs, bulletins, University accreditation reports
and teacher candidate recruitment materials without prior written Partner School
approval.

7. The following clauses are applicable to this agreement:
a. The University will provide each clinical experience candidate placed in a

Partner School with current University policies, guidelines, and required
practices.

b. The University will provide the Partner School with current information on
dates of clinical experience and/or student teaching assignments and the
nature of the educational assignment necessary for each teacher candidate.

c. The University will provide training for Partner School administrators and
mentor teachers (“co-teachers”) of clinical experience candidates, as needed.
Training sessions may be delivered at the Partner School by University
staff/faculty and/or through online tutorials.

d. The University will permit its faculty to participate as resource persons at
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Partner School activities upon invitation from the Partner School and with 
the University's approval. 

8. The University shall ensure that each teacher candidate has passed a current
criminal background check and sex offender registry as conducted by the
vendor Trak-1, prior to the teacher candidate’s clinical experience.

C. Responsibilities of the Partner School

1. The Partner School will allow the University to use its facilities for a clinical
experience and/or student teaching assignment for teacher candidates enrolled at
the University.

2. The Partner School will be responsible for the supervision of the teacher candidate’s
activities within the Partner School.

3. The Partner School will collaborate with the University in determining a mentor teacher
(“co-teacher”) with a standard teaching certificate and a minimum of three years
teaching experience in the teacher candidates’ certification area to instruct and to
supervise the teacher candidate.

4. The Partner School and University will give mentor teacher preference if they were
prepared comprehensively, e.g. graduated with a degree in education from an accredited
institution of higher education. The Partner School may not place a candidate with an
adjunct teacher or a teacher who is on a plan of improvement in their district.

5. The Partner School and University will collaborate to place student teachers with
mentors who have completed the University’s co-teaching training (available in person
and/or online) and who have demonstrated successful collaboration with colleagues.

6. The Partner School will provide adequate work resources that enable the teacher
candidate to function effectively. The Partner School is responsible for providing
adequate provision for safeguarding confidential materials.

7. The Partner School will provide teacher candidates an initial orientation to the
Partner School and appropriate learning experiences.

8. The Partner School will be responsible for prompt submission of reports that
adequately describe the teacher candidate’s performance, as required by the
University.

9. The Partner School will communicate immediately with the supervisor,
Coordinator of Clinical Experiences and/or the Director of Educator Preparation
any concern regarding a teacher candidate's performance.

10. The Partner School will consult with the Coordinator of Clinical Experiences and/or
the Director of Educator Preparation if specific circumstances require the Partner
School to ask that the teacher candidate be withdrawn from any level of clinical
experience.

11. The Partner School will ensure that teacher candidates have schedules that allow them to
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complete coursework responsibilities, including days that candidates must return to the 
UCO campus during clinical experiences. 

12. The Partner School agrees to permit, upon reasonable request, the visitation of Partner
School facilities by the University and by those agencies charged with the
accreditation of the University.

13. The Partner School agrees to provide each teacher candidate in the Partner School
all Partner School policies, rules, regulations, and expectations that are pertinent to
the teacher candidate's role in the assignment.

14. The Partner School will provide adequate time for the clinical experience and/or
student teaching mentor teacher (“co- teacher”) to hold individual conferences with
the teacher candidate as needed.

15. The Partner School agrees to follow the conditions for Early Release found in
Appendix A, if a student teacher candidate is being considered for employment
before graduation.

The Agreement includes expectations and responsibilities as identified throughout this 
document. This agreement shall continue in effect until terminated by either party on 
60 days’ prior written notice to the other party. 

___________________________________________________________________________ 
Signature of VP Academic Affairs, University of Central Oklahoma          Date  

__________________________________________________________________________ 
Signature of School Administrator      Date 
_________________________________________________________________________ 

Printed Name of School Administrator __________________________________________ 

Title of School Administrator _________________________________________________ 

Email for School Administrator   ___________________________   

Dean Approval Jun 20, 2024 KP General Counsel approved as to form Jun 20, 2024

Charlotte K. Simmons (Jun 23, 2024 06:31 CDT)
Charlotte K. Simmons Charlotte Simmons Jun 23, 2024

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAXV3CKvC3FoJETtYznhWJpUuuF9mmLe4S
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAXV3CKvC3FoJETtYznhWJpUuuF9mmLe4S
https://adobecancelledaccountschannel.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAXV3CKvC3FoJETtYznhWJpUuuF9mmLe4S
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Attachment 1 
 

Quality clinical experiences in P12 schools significantly influence the successful completion of 
education degrees.  UCO is committed to collaborating with partner schools to ensure high quality 
placements for every teacher candidate. Our accreditors define “high quality” placements through 
several conditions: 

• mentors (co-teachers) must be certified in the area in which they teach, 
• mentors (co-teachers) must have at least 3 years of successful teaching experience, 
• mentors (co-teachers) must demonstrate positive professional dispositions, and 
• Mentors (co-teachers) must be strong teachers and mentors as shown by their ability to work 

productively and collaboratively with colleagues. 
 

Strong mentors dedicate time to making their classroom management strategies, instructional 
approaches (including planning, delivery and assessment), and other professional decisions 
explicit. Mentors must also provide accurate and ongoing feedback aimed at advancing the 
candidates’ skill sets. To ensure that clinical students share similar experiences at all levels, UCO 
has adopted a set of co-teaching strategies provided in Attachment B. 

 

Descriptions of the different levels of clinical experience follow. 

Level I:  Clinical Experience 1 (CE1) 

I. Purpose 
The first clinical experience allows teacher candidates to identify the knowledge, skills 
and dispositions involved in helping all students learn. This clinical experience is 
intended to help teacher candidates make informed decisions concerning the pursuit of a 
career in public education. 

II. Demand on Resources 
The Level I clinical experience requires that teacher candidates complete targeted 
observations and interact with students in ways that assist the mentor (co-teacher). 
Appropriate co-teaching strategies include, but do not have to be limited to, the 
following: One Teach, One Observe & One Teach, One Assist. 

III. Clinical Hours Required   
15 

IV. Expectations of Partner School 
To be a Level 1 partner school, Teacher Candidates should be given the opportunity to: 

• experience actual classroom settings in their discipline; 
• observe and assist a willing mentor teacher (co-teacher) who is an effective classroom 

manager and instructor and who will look for opportunities to implement co-teaching 
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strategies 1 & 2; 
• understand school policies and expectations such as working hours, records and 

reports, lesson planning and other responsibilities; 
• observe student and teacher behaviors in a targeted manner (e.g., identifying 

questioning techniques used by the teacher, monitoring student engagement/responses 
during instruction, identifying effective classroom management approaches, etc.; 

• interact with students to practice minimally intrusive classroom management 
strategies; and 

• assist the mentor teacher with instructional tasks. 
 

Level II:  Pre-Student Teaching Internship (CE2) 

I. Purpose 
The Pre-Student Teaching Internship provides teacher candidates with practice using 
theoretical and evidence-based approaches in diverse educational settings. This clinical 
experience is intended to give the teacher candidates some experience managing a 
classroom and engaging in instructional activities. Teaching practice should include 
working with instructional and teacher-related (e.g., attendance, grading, management) 
technologies and interacting with emergent bilingual/language learning and special 
education (to include gifted) students. CE2 is to be completed the semester prior to 
student teaching so that the candidate and mentor teacher (co-teacher) can develop a 
healthy working relationship and the teacher candidate can acclimate to the school.  

II. Demand on Resources 
CE2 requires that teacher candidates engage more actively in classrooms than during 
CE1. Through mentor teacher (co-teacher) guidance, the candidates will implement 
targeted strategies designed to advance learners’ knowledge, strategies, and abilities in 
the content area. The emphasis during CE2 should be on the following co-teaching 
strategies: One Teach, One Assist; Station Teaching; Parallel Teaching; Supplemental 
Teaching; or Alternative (Differentiated) Teaching. 

III. Clinical Hours 
45  

Note: Candidates in Special Education, Art Education, Instrumental and Vocal Music 
Education, Math Education, and Theater Education may be required to complete a split 
placement with two mentors to meet  subject area accreditation requirements.  

IV. Expectations of Partner School 
In addition to the expectations listed for the Level I school partnership, the Level II 

 partner should provide teacher candidates the opportunity to: 

• observe expertise in dedicated targeted areas including with emergent bilinguals and 
special education students; 

• assist the mentor teacher with instructional tasks; 
• understand and implement a variety of the 7 Co-Teaching strategies when 
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appropriate; and 
• interact with students in small groups to practice classroom management and targeted 

instructional strategies. 
• Practice teaching specific lesson plans developed in their courses, as needed 

 

Level III:  Student Teaching Internship (CE3) 

I. Purpose 
The purpose of student teaching is for teacher candidates to demonstrate and advance 
their knowledge, skills and dispositions related to teaching and learning in a P12 setting. 
This internship requires student teachers to be reflective, responsive and resourceful 
when planning, designing, and facilitating instruction and when assessing and reassessing 
student learning and classroom management approaches. 

II. Demand on Resources 
CE3 requires that student teachers complete their internship with a mentor teacher (co-
teacher) who will work collaboratively utilize some, if not all, of the 7 Co-Teaching 
strategies. The co-teacher should need only to relinquish the class to the student teacher 
fully during their two week “solo teaching” time. The co-teacher must be willing to 
discuss, plan, assess and reflect upon the teaching and learning in close collaboration 
with the student teacher.  

III. Clinical Hours Required 
Approximately16 weeks, all day during regular teacher contract hours, based on the P12 

 district schedule  
Note: Student teaching begins on the same day as the mentor teachers report date in  
August/January.   

 
IV. Expectations of Partner School 

Level III partner schools must also be a Level I and II partner. In addition to the 
expectations for schools listed on Levels I and II, the school site must place teacher 
candidates with a strong mentor (co-teacher): 

• through joint agreement between the school administrator and UCO personnel; 
• who meets all required mentor criteria on page 4; 
• who will work collaboratively with the teacher candidate and the university;  
• who has completed UCO’s Co-Teacher/Mentor Training, face-to-face or online; 
• who has a history/ability of providing ongoing performance feedback to student 

teachers, including completing survey assessments needed by the university for 
program data and accreditation; 

• who will commit time to co-planning; 
• who will meet with University supervisors to document student teaching 

performance; and 
• who will allow the teacher candidate to lead instruction during a two week period of 

solo teaching. 
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Level IV: Clinical Experiences for Graduate Students 

I. Purpose 
UCO provides training and support to graduate students in a variety of education-focused 
programs, including School Counseling, Educational Leadership, Teaching English as a 
Second Language, Library Media Specialist, and Secondary Education.  As part of their 
coursework, some graduate students may be required to complete time observing and 
assisting a teacher who meets the criteria previously described on page 4.  Like 
undergraduate teacher candidates, those completing graduate program clinical 
experiences will have cleared a national background check and signed UCO’s Code of 
Ethics prior to attending at their clinical site. 
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Appendix A 
 

STUDENT TEACHER EARLY RELEASE AGREEMENT 

 
 

A successful early release from student teaching requires strong support and communication 
between the UCO Educator Preparation Program, the university supervisor, the program 
coordinator, the clinical/hiring site, and the teacher candidate. Early release enables a teacher 
candidate to get a “jump start” on their professional career and assists sites/districts who may be 
experiencing teacher shortages. It should be noted that until a degree is conferred at graduation, 
the teacher candidate is still a full-time student in their preparation program and certain 
requirements for early release must be met to support the candidate while they hold student 
status.  
The following requirements are set forth to ensure that UCO Teacher Candidates have sufficient 
support in their clinical classroom and that their coursework, certification exams and degree 
completion are not delayed. These requirements can also be found in the UCO MOU on file with 
the school district.   
To confirm compliance with the early release requirements, a Zoom or face to face meeting with 
the teacher candidate, site administrator, university supervisor, program coordinator, and a 
representative from UCO’s Jolene Schwind Office of Teacher Education Services (JSTES) is 
required. The meeting will allow all parties to review requirements and plan for a successful 
early release. This agreement will serve as the agenda for the meeting and will be kept as 
documentation in the JSTES. A space for meeting notes is provided below the signature lines.  
  
Date of Scheduled Zoom Meeting with all parties: __________________________ 
  
Requirements for Early Release of a UCO Teacher Candidate: 
  

1. A certified mentor must have been in the classroom with the candidate full time for the 
first 12 weeks prior to early release. 

2. The hiring administrator must hire the teacher candidate for a long-term substitute 
position in their field of certification. A position as a rotating substitute is not allowable. 
If a teacher candidate is early released to a different site, JSTES will notify the original 
site regarding early release. 

3. The hiring school site must provide a certified mentor teacher and designate an 
administrator contact for the candidate, both of whom assume responsibility for 
supporting the candidate after early release.  

4. The site administrator must notify UCO JSTES and receive approval in advance if 
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staffing changes at a school site result in the need to change a mentor assignment at any 
time during the student teaching internship semester. This ensures compliance with 
program accreditation requirements.  

5. The site administrator must provide support for an early release candidate to resubmit any 
part of the PPAT if a score of 38 is not achieved. In some cases, this may require release 
time back to their original classroom assignment.  

6. The hiring site must allow the teacher candidate to attend any required “touchback” days 
at UCO that occur during Weeks 13-16, e.g. our Honoring a Noble Profession event or 
other program level touchback days. 

7. The university supervisor must be able to complete any remaining student teacher 
observations/visits. 

8. The university supervisor must provide a recommendation in writing via email indicating 
their support for early release. 

9. The teacher candidate must be “graduation ready,” including all coursework, disposition 
surveys, required student teaching course assessments in D2L, and the OSAT. SPED 
majors must also have passed the ORT. Modern Languages majors must also have passed 
the OPI. 

10. The teacher candidate must submit all four completed PPAT tasks before early release 
will be approved.  

11. The teacher candidate is not considered officially approved for early release until UCO 
JSTES provides an official email for the hiring administrator, the supervisor, and the 
candidate.  

12. The teacher candidate must continue to adhere to the UCO absence policy in Weeks 13-
16 at their early release site because they are enrolled in their student teaching course 
until graduation.  

  
The teacher candidate and hiring administrator will sign below (or affirm via email) to 
acknowledge receipt of the early release requirements and a commitment to maintain the 
requirements. This document does not constitute an employment contract between the district 
and the teacher candidate.  
  
___________________________                                          ___________________________ 
Teacher Candidate Signature    District Administrator 
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Appendix B:  Co-Teaching Strategies & Examples 

Strategy Definition/Example 
One Teach, 
One 
Observe 

One teacher has primary responsibility while the other gathers specific 
observational information on students or the (instructing) teacher. The key to 
this strategy is to focus the observation – where the teacher doing the observation 
is observing specific behaviors  

           
    

One Teach, 
One Assist 

An extension of One Teach, One Observe. One teacher has primary instructional 
responsibility while the other assists students with their work, monitors 
behaviors, or corrects assignments. 
Example: While one teacher has the instructional lead  the person assisting can 

              
 

Station  
Teaching 

The co-teaching pair divides the instructional content into parts – Each teacher 
instructs one of the groups, groups then rotate or spend a designated amount of 
time at each station – often an independent station will be used along with the 
teacher led stations. 
Example: One teacher might lead a station where the students play a money 

              
     

Parallel  
Teaching 

Each teacher instructs half the students. The two teachers are addressing the 
same instructional material and presenting the material using the same teaching 
strategy. The greatest benefit to this approach is the reduction of the student-to-
teacher to teacher ratio. 
Example: Both teachers lead a question and answer discussion on specific current 

         Supplemen
tal  
Teaching 

This strategy allows one teacher to work with students at their expected grade 
level, while the other teacher works with those students who need the 
information and/or materials retaught, extended or remediated. 
Example: One teacher may work with students who need reteaching of a 

             
 

Alternative 
(Differentiat
ed) 

Alternative teaching strategies provide two different approaches to teaching 
the same information. The learning outcome is the same for all students, 
however the avenue for getting there is different. 
Example: One instructor may lead a group in predicting prior to reading by 
looking at the cover of the book and the illustrations, etc. The other instructor 
accomplishes the same outcome but with his/her group, the students predict by 

           Team  
Teaching 

Well planned, team-taught lessons, exhibit an invisible flow of instruction with 
no prescribed division of authority. Using a team teaching strategy, both 
teachers are actively involved in the lesson. From a students’ perspective, there 
is no clearly defined leader – as both teachers share the instruction, are free to 
interject information, and available to assist students and answer questions. 
Example: Both instructors can share the reading of a story or text so that the 
students are hearing two voices   

Co-teaching strategies are not hierarchical. They can be used in any order and/or 
combined to best meet the needs of the students in the classroom. 

 

Used with Permission. 
Copyright 2012. The Academy for Co-Teaching and Collaboration at St. Cloud State 

University. 
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Original Research Funded by a US Department of Education, Teacher Quality Enhancement 
Partnership Grant. 



Partner School Agreement-Owasso Public
Schools-UCO 2024
Final Audit Report 2024-06-23

Created: 2024-06-20

By: Catherine Coelis (ccoelis@uco.edu)

Status: Signed

Transaction ID: CBJCHBCAABAAXV3CKvC3FoJETtYznhWJpUuuF9mmLe4S

"Partner School Agreement-Owasso Public Schools-UCO 2024" 
History

Document created by Catherine Coelis (ccoelis@uco.edu)
2024-06-20 - 6:40:31 PM GMT- IP address: 104.187.141.165

Document emailed to Bryan Duke (bduke@uco.edu) for approval
2024-06-20 - 6:44:03 PM GMT

Email viewed by Bryan Duke (bduke@uco.edu)
2024-06-20 - 6:52:50 PM GMT- IP address: 68.12.209.105

Document approved by Bryan Duke (bduke@uco.edu)
Approval Date: 2024-06-20 - 6:53:02 PM GMT - Time Source: server- IP address: 68.12.209.105

Document emailed to Kendall Parrish (kparrish5@uco.edu) for approval
2024-06-20 - 6:53:04 PM GMT

Email viewed by Kendall Parrish (kparrish5@uco.edu)
2024-06-20 - 6:54:15 PM GMT- IP address: 68.15.254.124

Document approved by Kendall Parrish (kparrish5@uco.edu)
Approval Date: 2024-06-20 - 6:55:02 PM GMT - Time Source: server- IP address: 68.15.254.124

Document emailed to Charlotte Simmons (cksimmons@uco.edu) for signature
2024-06-20 - 6:55:04 PM GMT

Email viewed by Charlotte Simmons (cksimmons@uco.edu)
2024-06-21 - 2:48:05 AM GMT- IP address: 172.225.189.42

Signer Charlotte Simmons (cksimmons@uco.edu) entered name at signing as Charlotte K. Simmons
2024-06-23 - 11:31:01 AM GMT- IP address: 198.102.159.121



Document e-signed by Charlotte K. Simmons (cksimmons@uco.edu)
Signature Date: 2024-06-23 - 11:31:03 AM GMT - Time Source: server- IP address: 198.102.159.121

Agreement completed.
2024-06-23 - 11:31:03 AM GMT



: Istation 

Quote 

Istation Q-64266 

Prepared For 

Owasso Public Schools 

1501 N Ash St 

ACCOUNTS PAYABLE 

Owasso, OK, 74055-4920 

Your Istation Partner 

Heather Tennyson 

Account Executive 

htennyson@istation.com 

Istation.com | Student Growth Starts Here



Istation 

Quote: Q-64266 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2024 

DISCLAIMER: Pricing is as quoted and subject to change with any edits to bundle configurations, 

enrollment updates, or other revisions. 

Istation Reading 

Product Start Date Months Campus List Price Sales Price 

1 | IstationReading | 978-4- ~—«*(|-—«yo1/2024 12 Ator Elementary $12,870.00 $11,583.00 
Saas nen eae | 936324-34-7 | School 

{oe IstationReading | 978-1- — *+| =B/ot/2024 «| ~Ss12 Bames Elementary $12,870.00 |” $11,583.00 
Ob ee a 936324-34-7 | School 

1 station Reading | 978-1- 8/01/2024 12 Hayward Smith $12,870.00 $11,583.00 
so | 936324-34-7 ae Elementary School 

1 IstationReading | 978-1- ~—«*(|_~—«8/01/2024 12 Larkin Bailey $12,870.00 $11,583.00 
i Cees NO O30324-34 272s = } Elementary School 

1 IstationReading | 978-1- 8/01/2024 12 Lucille Ellingwood $15,110.00 $13,599.00 
‘ : : | 936324-34-7 — : Morrow Elementary 

1 | Istation Reading 978-1-  ——«|_—-8/01/2024 12 Mills Elementary $12,870.00 $11,583.00 
Hoy | 936324-34-7. | School 

1 | IstationReading — ‘| 978-1- 8/01/2024 12 Northeast $12,870.00 $11,583.00 
Sbine 936324-34-7 ; Elementary School 

1 IstationReading | 978-1- 8/01/2024 12 Pamela Hodson $12,870.00 $11,583.00 
: : 936324-34-7  } Elementary School 

may ~ Istation Reading O78 ek 8/01/2024 12 Stone Canyon $12,870.00 $11,583.00 

: fe 936324-34-7 : Elementary School 

Istation.com | Student Growth Starts Here 2 

8150 North Central Expressway, Suite 2000. Dallas, TX 75206 

866.883.7323 | orders@istation.com



Istation 

Quote: Q-64266 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2024 

List Amount 
ee $118,070.00 

Discount Amount 
$11,807.00 

TaxAmount _ 
ae $0.00 

Customer Total 
$106,263.00 

Istation.com | Student Growth Starts Here 

8150 North Central Expressway, Suite 2000. Dallas, TX 75206 

866.883.7323 | orders@istation.com 



Istation 

Quote: Q-64266 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2024 

DISCLAIMER: Pricing is as quoted and subject to change with any edits to bundle configurations, 

enrollment updates, or other revisions. Additional Options (to be paid in full). Totals do not include tax (if 

applicable): 

Start Date: 8/01/2024 Term: 12 End Date: 7/31/2025 

Please email or fax the following items to 214.291.5534 or orders@istation.com. Failure to provide the 

below will cause a delay in processing your order. 

O Signed Purchase Order that includes the quote number 

O Signature page of this Quote (choose subscription length) 

IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed and delivered by their 

respective authorized representatives whose signatures appear below. 

Istation District 

signaturh@® Richard Watson Signature: 

Printed Signature... Printed Signature: 
Richard Watson 

Title: ¥ Title: 
Chief Revenue Officer 

Dated: Dated: 
6/27/2024 

Istation.com | Student Growth Starts Here 4 

8150 North Central Expressway, Suite 2000. Dallas, TX 75206 

866.883.7323 | orders@istation.com



Istation 

Quote: Q-64266 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2024 

To ensure timely and accurate fulfillment, please provide the requested contact information below: 

Primary Implementation Contact 

Name: 
Ana Ax Perks 

~~) 

Accounts Payable / Billing Contact 

Name Taenece  fetKinsen 

Email: Email: : 
CAG Aa .HOUNCS Gowassegs.wry renee atkdianson Bowsassops- ary 

pa) N 7 

Phone: Phone: 
i Isa ay | ee a A\Z-DTO-ENTF 

District Technology Contact 

Name: 
Sean Pay \<-ew— 

District Data Contact 

Email: 

Seon, =) ACK 27 @ OHGSS ees. oF 

Name: { ile Cores 

J 

Email: 

Phone: 
Q12-D12- WAR 

anaeha ~ Gates Se Ses ses sor\ 
p=) 7 ¥ 

Phone: A112 -379- 8i FD 

Privacy Policy: https://www.istation.com/legal/privacystatement 

Terms of Use: https://www.istation.com/legal/termsofuse 

Istation.com | Student Growth Starts Here 

8150 North Central Expressway, Suite 2000. Dallas, TX 75206 

866.883.7323 | orders@istation.com



MEMORANDUM OF UNDERSTANDING
between

Owasso Public Schools of Tulsa County, Oklahoma
and CREOKS Mental Health Services, Inc.

This MEMORANDUM OF UNDERSTANDING is hereby made and entered into by and between Owasso
Public Schools of Tulsa County, Oklahoma, hereinafter referred to as “the District”, and CREOKS
Mental Health Services, Inc., hereinafter referred to as “CREOKS” for the 2024-2025 school year.

I. Purpose
a. The purpose of this agreement is to obtain Behavioral Health Services from CREOKS for

students who are eligible, and their families, in all schools of the District as mutually agreed
upon by the District and CREOKS.

b. CREOKS offers to provide behavioral health services under the terms and conditions of this
Agreement.

II. Working Agreement
a. The parties agree as follows:

1. CREOKS shall provide a minimum of one provider to deliver behavioral health support
services to students participating in the Program. Appropriate licensed and/or certified staff
will be provided based on the individualized needs of the school system.

2. The PROVIDER will also possess all other qualifications necessary under state or federal
law and regulations to support successful Medicaid billing by PROVIDER for the services
they provide in the program.

3. The PROVIDER will implement behavioral health services consistent with the expectations
of the District’s Superintendent. The PROVIDER will perform the following duties in
accordance with the following mutually agreed design.

a. Determine specific therapeutic needs, plan and provide appropriate therapies and
activities, and assess, modify and improve the services provided to each student
involved in the Program as dictated by the student’s individual needs and
consistent with this Agreement.

b. At the request of the principal or District Superintendent, the PROVIDER shall
participate in District meetings, such as child study team meetings, educational
team staffing’s, IEP meetings, parent conferences or other meetings as mutually
agreed upon by both parties to the Agreement.

c. Orient, train and consult with professional and nonprofessional staff in treatment
techniques that can be used in the classroom.

d. Provide monthly tracking reports and other reports to the District on a mutually
agreeable schedule.

e. Provide in-service training for staff as mutually agreed upon by both parties to the
Agreement: and

f. Perform other services as may be mutually agreed upon by both parties to the
Agreement.

4. The participating school’s designated faculty will make referrals into the program and work
with on-site PROVIDER staff to help optimize program attendance.



a. In the event that there are issues involving PROVIDER personnel and the issues
are not resolved, PROVIDER will, upon written request by the District, review the
concerns and take appropriate action.

b. All wages, taxes, benefits and other employment-related expenses and duties
associated with the PROVIDER are the sole responsibility of the PROVIDER.

c. Services under this Agreement will extend for the duration of the school year. The
PROVIDER will provide services at the assigned school site on the same schedule
as the teachers. Services provided during the summer months or continuous
learning schools’ intersessions which are billable under this contract will be
mutually agreed upon by both parties.

d. The District agrees to provide adequate space, furniture, and other furnishings as
mutually agreed upon by both parties to this Agreement for the implementation of
the Program.

e. PROVIDER will maintain all records, logs, and documentation, including progress
notes prepared by the PROVIDER Employees concerning students in the Program
in compliance with the Family Educational Rights and Privacy Act.

f. PROVIDER shall act as the Medicaid Provider for all services provided under this
Agreement and will promptly bill Medicaid for all services provided to District
Students who are Medicaid eligible pursuant to the fee schedule set forth in
Attachment A, which is the current Medicaid fee schedule for the services to be
provided. PROVIDER will comply with the requirements of state and federal law
and regulations is seeking Medicaid reimbursement for these services.
PROVIDER is solely responsible for the proper billing of Medicaid-covered services
under this Agreement.

g. PROVIDER has no duty to disclose treatment information to the District, and all
treatment provided is privileged and confidential pursuant to state and federal law
and regulations.

III. Liability and Indemnification
a. PROVIDER agrees to and shall defend, indemnify and hold the District, its officers,

administrators, board members, employees, agents, assigns and attorneys from and against
any and all liability, loss, or expense, including reasonable attorneys’ fees, or claims for injury or
damages that are caused by or result from the negligent or intentional acts or omissions of
PROVIDER, its officers, agents, employees, or contractors. Also, as the Medicaid Provider
under this Agreement, PROVIDER shall specifically indemnify and hold harmless the District,
its officers, administrators, board members, employees, agents, assigns and attorneys from
and against any and all liability, loss or expense, including reasonable attorneys’ fees, relating
to any legal proceedings (including, but not limited to, administrative proceedings), penalties,
claims, or Medicaid disallowances arising out of any omission, fault or negligence by
PROVIDER, its agents, employees or anyone under its direction or control, or on its behalf, in
connection with the billing of and reimbursement from Medicaid as required in this Agreement.

1. PROVIDER agrees that prior to entering this Agreement, PROVIDER has obtained a
Commercial General Liability (CGL) insurance policy, Professional Liability insurance
policy (PL) and School Leaders Legal Liability insurance policy (SLL) (otherwise known
as Directors and Officers Liability Insurance), each insuring PROVIDER in an amount not
less than $125,000.00 for personal injury to or death of any individual, and $2,000,000.00
in the aggregate for personal injury or death. PROVIDER must add the District as an
additional insured party on each policy for purposes of PROVIDER’s performance of this
Agreement and maintain the required insurance policies at all times while this Agreement
is in effect. PROVIDER agrees that it will furnish the District with verification of the
insurance policies required by this Agreement. If any of the required insurance policies is
cancelled during the school year, PROVIDER must immediately notify the District.

2. Further, PROVIDER affirms that its employees and any subcontractor who will be on
District property and acting on behalf of PROVIDER in performance of this Agreement



are covered by Workers Compensation Insurance and shall in no event be entitled to any
such coverage from the District.

3. All educational materials and supplies will be provided to PROVIDER but remain the
property of the District and shall be annually inventoried by the District.

4. The PROVIDER will operate in accordance with applicable federal and state laws and
regulations and District policies, rules, regulations and guidance applicable to the
Program. District personnel will directly supervise the day-to-day operation of the
Program.

IV. Privacy and Security

a. Recognizing the District’s interest in providing the most secure environment possible for its
students, CREOKS agrees it will act under this Memorandum in compliance with 70 O.S.
§6-101.48. Specifically:

1. CREOKS will not permit any person under its authority, whether employee or volunteer,
from coming on to school premises for any activity covered by this Memorandum if that
person is currently registered or required to register under the Oklahoma Sex Offenders
Registration Act, or the Mary Rippy Violent Crime Offenders Registration Act; and

2. CREOKS agrees that where work is to be performed by a company employee which
would otherwise be performed by a school employee on a full-time or part-time basis, the
company shall not permit any person(s) from performing work on school premises if said
person(s) has been convicted in this state, the United States, or another state of a felony
offense unless ten (10) years has elapsed since the date of the criminal conviction or the
employee has received a presidential or gubernatorial pardon for the offense.

b. CREOKS’s agreement to and acceptance of this Memorandum as evidenced by the
signature(s) below serves as CREOKS’s statement of compliance with the requirements of
paragraphs A of this section, as required by 70 O.S. §6-101.48(B).

c. CREOKS agrees to require all persons under its authority to register through the District’s
visitor tracking system and clearly display the printed visitor badge while performing activities
described in this Memorandum on school premises.

d. CREOKS agrees to protect the privacy of student information and educational records in
accordance with the Family Educational Rights and Privacy Act of 1974, as Amended (FERPA).

1. A student’s social security number or student identification number, race/ethnicity,
citizenship, nationality, gender, grades, or class schedule is always protected information
which should solely be used internally and even then only when essential and among
authorized individuals, and which should never be shared with any third party.

2. Other records that are directly related to a student or students are also considered
educational records that are protected under FERPA. They can be items that contain a
student’s name, or several students’ names, or information from which an individual
student or students can be personally (individually) identified. Educational records include
files, documents and materials in whatever medium (handwriting, print, monitor screen,
tapes, disks, film, microfilm, microfiche or notes) that contain information directly related
to students and from which students can be personally identified. No educational record
should ever be shared with a third party without express written permission from the
parent or guardian (if the student is under the age of 18), or the student (if the student is
age 18 or older).



3. CREOKS agrees that no one under its authority shall gather, release, or make public in
any way any information related to or that could lead to identification of a student. This
includes taking photographs, making recordings (video and/or sound), collecting
student’s written or oral statements, or using records made in connection with the
activities that are the subject of this Memorandum. The only exception is where written
permission for gathering, releasing, or otherwise using the types of information described
in this paragraph is obtained from the parent (if the student is under the age of 18), or the
student (if the student is age 18 or older).

e. CREOKS and the District agree that their employees and volunteers under their authority will
conduct themselves in a professional and ethical manner and in accordance with District
policies and procedures.

V. Liability and Indemnification
CREOKS agrees to defend, save, indemnify, and hold the District harmless from any alleged claims,
demands, causes of action, liability, loss, damages, and/or injury arising out of or incident to any acts,
omissions, negligence, or willful misconduct of CREOKS personnel, employees, agents, contractors, or
volunteers in connection with the performance of the activities described in this Memorandum.

VI. POINTS OF CONTACT

Primary Contacts:

Owasso Public Schools

Charlene Duncan
Director of Special Services
Owasso Public Schools
1501 N Ash Street
Owasso, OK 74055
Phone: 918-272-8021
charlene.duncan@owassops.org

CREOKS Behavioral Health Services, Inc.

Brandi Smith
Chief Clinical Officer/Clinical Director
CREOKS Behavioral Health
4103 S Yale Ave Ste B
Tulsa, OK 74135
Office 918-382-7300
Cell 918-884-1630
Brandi.Smith@creoks.org

VII. GENERAL
a. CREOKS agrees that the activities it undertakes under this Memorandum are intended to

provide services to the District and that it will not seek compensation from the District in
connection with its participation in these activities.

b. CREOKS agrees that it will not claim or imply that the District endorses the sale or purchase of
its services.

c. This Memorandum in no way restricts either party from participating in any activity with other
public or private agencies, organizations, or individuals.

d. Nothing in this Memorandum authorizes or is intended to obligate the District to expend,
exchange, or reimburse funds, services, or supplies, or transfer anything else of value.

e. All agreements within this Memorandum are subject to, and will be carried out in compliance
with, all applicable laws, regulations, and other legal requirements of the State of Oklahoma
and Tulsa County.

f. Either party may cancel this agreement on thirty (30) days’ notice to the other party, in writing,
by certified mail or personal delivery.

Both the District and CREOKS agree to the above Memorandum.

mailto:Brandi.Smith@creoks.org


Witnessed:

Owasso Public Schools CREOKS Behavioral Health Services, Inc.

Signature Signature

_______________________________________ Brandi Smith
Printed Name Printed Name

Title Title

Date Date



OWASSO SCHOOLS 
MEAL PRICE 

2 0 2 4 - 2 02 5 
 

 
E L E M E N T A R Y H IG H S C H O O L 

 
Breakfast, Full Price $2.35 Breakfast, Full Price $2.65 
Breakfast, Reduced Price $. 30 Breakfast, Reduced Price $. 30 
Second Breakfast $2.55 Second Breakfast $2.80 
Lunch, Full Price $3 .35 Premium Breakfast, Full Price $3.15 
Lunch, Reduced Price $. 40 Lunch, Full Price $3.60 
Second Lunch Price $3.95 Lunch, Reduced Price $. 40 
  Premium Lunch Meal, Full Price $4.60 
  Second Lunch Price $4.20 

 

M ID D L E S C H O O L D IS T R IC T W ID E  

 
$2.70 
$5.00 
$. 75 

 
 
 
 

 

 

For more information, please contact the Owasso Child 
Nutrition office at 918-272-8034 

To apply for free or reduced meal benefits visit Owassops.org 
This institution is an equal opportunity provider. 

Breakfast, Full Price $2.60 Adult Breakfast 
Breakfast, Reduced Price $. 30 Adult Lunch 
Second Breakfast $2.80 Milk, 1/2 Pint 
Lunch, Full Price $3.55  
Lunch, Reduced Price $. 40  
Second Lunch Price $4.20  

 



 

 

Scheduled Maintenance Agreement 
 

This agreement is between Commercial Power Solutions, LLC (CPS) and Owasso High School c/o Brad Yokley 
(the Customer) for the scheduled maintenance of the emergency power system(s) located at 501 E. 2nd Ave., 
Owasso, OK 74055 
 
The following equipment is covered by this agreement: 
 

Generac Generator, M/N: RG04854GNAX; S/N: 3001499292 
 
This agreement shall be in effect for a term of one (1) year from the date of the Customer’s signature below and 
will be subject to the following: 
 

1. The Customer shall remit the full amount of $465.00, plus any applicable taxes, payable upon receipt 
of invoice from CPS.  Invoices are payable via check, credit card, and cash.  There will be a 3% surcharge 
of the total invoice amount for credit card payments. 
 

2. CPS will perform scheduled maintenance inspections of the above equipment 2 times per year at 
approximately 6 month intervals.   
 

3. All items on the attached inspection form that are applicable to the above equipment will be inspected 
during each maintenance visit.  A copy of the completed form will be provided to the Customer.  Any 
problems or issues with the equipment will be noted on the form and a CPS service consultant will contact 
the customer to discuss possible courses of action. 
 

4. The following items shall be performed one time per year: Replacing the engine oil, oil filter(s) and fuel 
filter(s) as applicable.  Independent laboratory analysis of a sample of the used oil. 

 
5. The Customer authorizes CPS, at the time of the maintenance visit, to make repairs needed for proper 

operation of the equipment as long as the cost of the repairs does not exceed _________.  Any repair 
made will be noted on the inspection form. 
 

6. This agreement does not include any parts and services not specifically mentioned in this agreement.  
Return visits to make repairs are not included in this agreement.  All parts and services not covered by 
this agreement will be billed at CPS’s prevailing rates. 

 
7. CPS warrants its work for a period of sixty (60) days from the date of service.  This warranty is limited to 

failure as a result of workmanship and does not include failures resulting from repairs made by someone 
other than CPS, misuse, negligence, accident, over-loading, over-speeding, fire, flood, vandalism, theft or 
any other acts beyond the control of CPS. 
 

8. Failure of any new parts installed by CPS during the course of maintenance service shall be covered by the 
warranty provided by the manufacturer of those parts. 
 

9. CPS’s liability under this agreement, if any, shall be limited to the contract amount of this agreement.  In 
no event shall CPS be liable for any consequential, incidental, or exemplary damages, including, but not 
limited to, loss of profits or down time. 
 

10. This agreement may be cancelled by either party with a thirty (30) day written notice. 

 
Commercial Power Solutions, LLC and the Customer have agreed to the above on this day. 
 
 
 
By:   Laura Wofford              By: ________________________________ 
 Commercial Power Solutions, LLC    Customer 
 
 
Date: __June 11, 2024_______    Date: _______________________________ 

308 South Main Street ⧫ Owasso, OK   74055 
Phone 918-376-9130  

 



Capacities July 15, 2024

Site Capacity Current Available Slots
Ator Elementary - Pre-K 36 9 27
Ator Elementary - Kindergarten 54 29 25
Ator Elementary - 1st Grade 54 54 0
Ator Elementary - 2nd Grade 54 59 0
Ator Elementary - 3rd Grade 54 58 0
Ator Elementary - 4th Grade 54 54 0
Ator Elementary - 5th Grade 54 61 0
Bailey Elementary - Pre-K 36 31 5
Bailey Elementary - Kindergarten 54 48 6
Bailey Elementary - 1st Grade 54 62 0
Bailey Elementary - 2nd Grade 72 73 0
Bailey Elementary - 3rd Grade 72 82 0
Bailey Elementary - 4th Grade 54 67 0
Bailey Elementary - 5th Grade 54 73 0
Barnes Elementary - Pre-K 36 25 11
Barnes Elementary - Kindergarten 72 49 23
Barnes Elementary - 1st Grade 72 79 0
Barnes Elementary - 2nd Grade 72 85 0
Barnes Elementary - 3rd Grade 72 79 0
Barnes Elementary - 4th Grade 72 76 0
Barnes Elementary - 5th Grade 72 74 0
Hodson Elementary - Pre-K 36 27 9
Hodson Elementary - Kindergarten 72 65 7
Hodson Elementary - 1st Grade 72 79 0
Hodson Elementary - 2nd Grade 72 96 0
Hodson Elementary - 3rd Grade 72 92 0
Hodson Elementary - 4th Grade 72 81 0
Hodson Elementary - 5th Grade 72 94 0
Mills Elementary - Pre-K 36 26 10
Mills Elementary - Kindergarten 72 52 20
Mills Elementary - 1st Grade 72 81 0
Mills Elementary - 2nd Grade 72 78 0
Mills Elementary - 3rd Grade 72 79 0
Mills Elementary - 4th Grade 54 64 0
Mills Elementary - 5th Grade 54 61 0
Morrow Elementary - Pre-K 36 37 0
Morrow Elementary - Kindergarten 90 57 33
Morrow Elementary - 1st Grade 90 115 0
Morrow Elementary - 2nd Grade 90 108 0
Morrow Elementary - 3rd Grade 90 104 0



Capacities July 15, 2024

Site Capacity Current Available Slots
Morrow Elementary - 4th Grade 72 92 0
Morrow Elementary - 5th Grade 72 105 0
Northeast Elementary - Pre-K 36 25 11
Northeast Elementary - Kindergarten 72 53 19
Northeast Elementary - 1st Grade 72 80 0
Northeast Elementary - 2nd Grade 72 82 0
Northeast Elementary - 3rd Grade 54 87 0
Northeast Elementary - 4th Grade 72 71 1
Northeast Elementary - 5th Grade 54 63 0
Smith Elementary - Pre-K 36 17 19
Smith Elementary - Kindergarten 54 43 11
Smith Elementary - 1st Grade 54 62 0
Smith Elementary - 2nd Grade 54 67 0
Smith Elementary - 3rd Grade 54 68 0
Smith Elementary - 4th Grade 54 64 0
Smith Elementary - 5th Grade 54 67 0
Stone Canyon Elementary - Pre-K 36 39 0
Stone Canyon Elementary - Kindergarten 72 62 10
Stone Canyon Elementary - 1st Grade 72 85 0
Stone Canyon Elementary - 2nd Grade 72 74 0
Stone Canyon Elementary - 3rd Grade 90 99 0
Stone Canyon Elementary - 4th Grade 72 101 0
Stone Canyon Elementary - 5th Grade 72 98 0
6th Grade Center 750 718 32
7th Grade Center 750 720 30
8th Grade Center 750 784 0
Owasso High School - 9th Grade 750 772 0
Owasso High School - 10th Grade 725 791 0
Owasso High School - 11th Grade 725 766 0
Owasso High School - 12th Grade 725 715 10
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ARTICLE I - GENERAL CONDITIONS OF EMPLOYMENT 
 
Section 1. Teacher Duty Day and Work Year 
 

A. Teachers shall report to work a combined total of thirty-five (35) minutes before and /or 
after the student instructional day for a total of seven (7) hours and twenty (20) minutes 
or until assigned duties have been completed, whichever is later. 

 
B. Teachers shall accept non teaching duty assignments when these duties are deemed 

necessary for the proper functioning of the school. Such duty assignments shall be held 
to the minimum number necessary to provide adequate supervision of students as 
determined by the building principal. After the regular teacher workday, extra duties may 
be performed by the principals and/or designee. 

 
1. Each school faculty shall convene a “new or existing” committee of teachers and 

administrators whose task shall be to (re)evaluate the duty needs and schedules. 
The committee may also consider innovative ideas for improvement. Student 
safety and supervision shall be prime considerations in the deliberations of the 
committee. The existence of the committee and its group members shall be 
communicated to the staff prior to the duty schedule being finalized. 

 
C. Teachers may be required to stay later for staff meetings. Each building principal shall 

designate a specific weekday for said meetings. When staff meetings are necessary on 
other days, all teachers will be required to attend unless excused by the principal. 

 
D. Effort shall be made to schedule staffing/parent conferences during the teacher's 

planning period. The teacher may be required to stay later when this is not possible. 
 

E. Teachers may be required to attend other school functions. 
 

F. The standard contractual work year for teachers shall be 180 days unless mutually 
agreed to by the Board and Association. 

 
Section 2. Duty Free Lunch 
 

A. Teachers shall be scheduled for a minimum of twenty (20) minutes of duty-free lunch 
each day. 

 
B. When necessary, the principal may require teachers to forego their duty-free lunch in 

order to accept responsibilities related to the function of the school. Such assignments 
shall be made in an equitable manner. 

 
C. Teachers shall be permitted to leave school during lunch after checking out in the 

principal's office. If the practice is abused by teachers it shall be dealt with on an 
individual basis. When necessary the principal may require teachers to remain in the 
school during lunch. 

 
D. An extra duty position will consist of a person or persons to perform duty during the 

lunch period for grade levels K through 12. The person or persons hired for this position 
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may not perform any other duties during this time period. 
 

The Extra Duty Lunch Time Position will be posted and offered to teachers before 
anyone else. Teachers will have first choice to accept or refuse the Extra Duty. This 
position will be offered to other applicants only if no teacher or teachers accept the 
position. 
 
Certified personnel volunteering to perform lunch duty will receive annual extra duty 
compensation per the extra duty schedule. 
 
Non-certified persons employed in the Extra Duty Lunch Time position will receive a 
minimum of ten dollars ($10.00) per hour. The two (2) hours may be broken up into small 
periods of time. 
 

Section 3. Planning Period 
 

A. Secondary classroom teachers shall be scheduled for a duty-free planning period each 
day. 

 
B. Elementary classroom teachers shall be scheduled for a minimum of two hundred (200) 

minutes of duty-free planning time during the student workday each week. 
 

C. Every effort will be made to ensure that the teacher’s planning period is used for its 
intended purpose. While building principals will make every effort to protect that plan, 
they will have discretion to call meetings/conferences/collaboration when deemed 
necessary.  

 
D. After all possible efforts are made, whenever a teacher is required by administration to 

receive and instruct students from the class of an absent teacher for whom a substitute 
was not secured, the covering teacher(s) shall be compensated at $20 per hour or a 
prorated rate. If a certified non classroom teacher is required to cover a class on the non 
classroom teacher’s plan or while maintaining the non classroom teacher’s other duties 
then that employee will be compensated at $20 per hour. 

 
Section 4. Posting of Vacancies 
 

A. Notice of vacant certified positions shall be posted on the website and sent via internal 
email a minimum of three (3) consecutive work days prior to the filling of the position. 

 
B. Notice of vacant extra duty positions (district) shall be sent via internal email a minimum 

of three (3) consecutive work days prior to the filling of the position. 
 

C. Notice of vacant extra duty positions (site) shall be sent via internal email to the staff at 
the impacted site a minimum of three (3) consecutive work days prior to the filling of the 
position. 

 
Section 5. Assignments and Transfer 
 

A. Assignments 
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1. Teachers shall be assigned by the principals within the scope of their certification 
and the rules and regulations of the State Department of Education. 

 
2. Teachers currently employed in the district shall have an opportunity to apply and 

shall be considered for vacancies before outside applicants are employed. 
 
3. An initial site vacancy will be sent via email to all site faculty If the position is filled 

within site, any resulting vacancy (ies) may be filled within site without posting. If 
a vacancy remains after an initial site vacancy and any resulting subsequent 
vacancies are filled within the site, that vacancy shall be posted district wide. 

 
4. Teachers who may be interested in a transfer may send an email notification to 

the appropriate principal(s). 
 
5. When considering applicants for a vacant position, the principal shall consider 

teachers who have requested a transfer as well as outside applicants. 
 
6. If a principal decides to fill the vacancy with a currently employed teacher and 

more than one teacher has requested such a transfer, the principal will consider 
the following criteria: qualifications of candidates compared to those of all other 
candidates being considered for the position. Such qualifications shall include 
certification, length of service in the district, training, experience, and special 
skills. 

 
7. The principal will select the teacher that the principal believes will best meet the 

needs of the students and the district. 
 

B. Involuntary Transfer 
 

1. When an involuntary transfer is deemed necessary, a conference shall be held 
between the teacher and the principal. At the conference, the reasons for the 
transfer will be explained and discussed to afford the teacher an opportunity to 
understand all factors involved in making the decision. 

 
2. When a reduction in the number of teachers in school is deemed necessary, the 

principal will consider the needs of the students and determine the grade level 
and/or subject area where the transfer can best be made. 

 
3. When selecting the teacher to be transferred, the principal will consider the 

following criteria: qualifications of teachers compared to those of all other 
teachers being considered for transfer. Such qualifications shall include: 
certification, length of service in the district, training, experience and special 
skills. 

 
4. Qualified teachers who volunteer for transfer shall be transferred first. 
 

 
C. Change in Assignment/Transfer 

 
a. Teachers hired/given new assignments after school begins may have up to two 

(2) days with no additional duties or responsibilities to prepare for classroom 
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instruction. 
Section 6. Reduction in Force Policy - Certified Personnel  
 
General 
 

1. Reasons for a Reduction in Force: Any teacher in the district may be non-reemployed for 
the following fiscal year when the board decides that due to (a) a financial necessity or 
(b) a program change or (c) a decline in enrollment or (d) other business inevitability as 
determined by the board, a reduction in the teaching staff for the following fiscal year is 
necessary. 

 
2. Definitions: For the purpose of this section, the following terms have the stated 

meanings: 
• "Financial necessity" means a reduction in the district's financial resources that in the 

sole judgment of the board of education will result in a reduction in the district's 
current or future operating budget. 

• "Program change" means any elimination, curtailment or reorganization of a 
curricular/instructional offering, program or school operation or a reorganization or 
closing of a school or a consolidation of two or more individual schools or school 
districts. 

• "Declining enrollment" means a decrease in the district's total enrollment or 
enrollment in a particular program or curricular/instructional offering which in the sole 
judgment of the board of education may adversely affect the district's current or 
future funding and/or the necessity of maintaining certain current or future class 
sections or curricular/instructional offerings. 

 
3. Criteria for Eliminating Positions: The primary standard in implementing any reduction in 

force shall be the maintenance of a sound and balanced educational program that is 
consistent with the functions and responsibilities of the district. In deciding which 
positions to eliminate, the superintendent and the board will consider the curriculum, 
instructional focus and the unique/multi-dimensional needs of students. Natural attrition 
will always be used as the first means of reducing the force. 

 
4. Criteria for Non-reemployment of Teachers in Affected Positions: Once a determination 

has been made as to which positions should be eliminated then the primary basis that 
will be used in determining which teachers to retain in the affected position(s) will be the 
composite evaluation rating of the teachers holding such positions as measured (to the 
nearest hundredth of a decimal point) by the district's Teacher and Leader Effectiveness 
Evaluation System (TLE) for each year in which the TLE has been in effect. If the 
composite ratings of the teachers in the affected positions are identical then the 
following, in this order, shall control: 

• Seniority in the district 
• The number of certifications held 
• Total years of teaching experience 
• A lot drawing made by the Superintendent in the presence of a member of the 

current OWEA negotiations team. 
 

5. Bumping Rights: 
• Only those teachers who have an average three year ranking that falls at the 

effective rating of 2.80 or above will be given bumping rights. If three years of 
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rankings are not available, the district will use an average of available years. In 
order to bump, a teacher must be certified in the position they seek to move into 
and must meet all state and federal requirements necessary to hold that position. 

• In the event a teacher eliminated through RIF is certified to hold a position other 
than the one being eliminated, said teacher may bump another teacher in that 
position, as long as the teacher has seniority over that person and has an 
average composite ranking score that is greater than the other teacher as 
measured to the nearest hundredth of a decimal point. 

• If the composite ratings of the teachers in the affected positions are identical then 
the following, in this order, shall control bumping: 

• Seniority in the district 
• The number of certifications held 
• Total years of teaching experience 
• A lot drawing made by the Superintendent in the presence of a current member 

of the OWEA negotiations team. 
 

6. Procedures for Reduction in Force 
• Action by Superintendent: The superintendent, upon receipt of the board's 

preliminary determination of the necessity for a reduction in force, or upon the 
superintendent's own decision, shall submit to the board the superintendent's 
written recommendations for eliminating particular teaching positions. In making 
recommendations, the superintendent shall not be limited to considering only 
positions in the areas or programs designated by the board and shall consult with 
each relevant principal or other district administrator in whose school or unit a 
position elimination is proposed and shall take into consideration the criteria set 
out herein. 

• Action by Board: In the absence of a recommendation from the superintendent 
pursuant to this section, or when the board of education chooses not to accept 
the superintendent's recommendation, the board may initiate action without such 
recommendation provided that it adheres to the other provisions of this 
Reduction in Force Agreement. 

• Notice and Hearing Procedures: Prior to taking any action to non-reemploy a 
teacher due to reduction in force, whether acting on a recommendation of the 
superintendent or on its own decision, the board shall provide written notice and 
an opportunity for hearing to the affected teacher; provided however, because 
the law does not provide nonrenewal hearings for teachers on temporary 
contracts, no hearing opportunity shall be afforded any teacher on a temporary 
contract with notice of the expiration of the temporary teacher's contract at the 
end of the school year being provided to the temporary teacher. The notice and 
board hearing procedures for teachers other than temporary teachers shall be 
the same as those provided by Oklahoma law regarding non-reemployment of 
teachers. Notice of a recommendation of non-reemployment shall be given to the 
teacher prior to the applicable deadline set by law. 

• Board hearing: At the board hearing, evidence may be presented by the 
administration and the teacher as to whether a reduction in force is reasonably 
necessary and is being made in good faith and for the best interests of the district 
and whether the recommendation to not renew the specific teacher is being 
made in good faith under this Reduction in Force Agreement. 

• Effect of the board decision: The decision of the board based on the evidence 
presented at the hearing shall be final and non-appealable. 
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7. Re-employment or Other Employment 

• Recall: For one school year after the effective date of non-reemployment due to a 
reduction in force, the board of education shall not fill positions eliminated 
through reduction in force without first offering such positions to the non-
reemployed and eligible teachers. In order to be an "eligible teacher" for recall, 
the teacher, at the time of the reduction in force, must have had an overall 
composite evaluation rating, for the time period used, of at least 2.80 on a scale 
of 5.00 and be certified and qualified to teach in the open position. Recall shall be 
in the reverse order of the reduction in force. In the event one or more teachers 
eligible for recall are equal in all criteria used in the reduction procedure, the 
superintendent/superintendent designee shall have authority to select the 
teacher believed to best fit the needs of the district. 

• Recall Procedures: The offer of reemployment shall be made personally and by 
certified mail, return receipt requested, and the teacher shall be notified in such 
notice that if the teacher wishes to accept, the teacher must do so in writing 
within five (5) calendar days of his receipt of notice. It is the responsibility of the 
teacher to keep full, accurate and current mailing addresses/phone numbers up-
to-date with the payroll office. Failure to receive acceptance within five (5) 
calendar days or rejection of the offer of reemployment eliminates all 
reemployment rights of the teacher. 

• Status after Recall: A career teacher who has been non-reemployed and who is 
then reemployed within one school year shall be reinstated as a career teacher. 
A probationary teacher who is non-reemployed but is then reemployed within one 
school year shall be given credit for the time already served as a probationary 
teacher  
 

Section 7. Personnel Files 
 

A. Teacher personnel files shall be maintained as follows: 
 

a. A working file in the principal's office. 
b. An official file in the Human Resources department. 
c. A medical file, if applicable, is located in the Human Resources department. 
d. Any reference to "file" or "files" in this section shall refer to the official file 

referenced in number 2 above. 
 

B. Information from sources other than the personnel files may not be used in any action 
that adversely affects the teacher's employment status. 

 
C. Material that may adversely affect a teacher’s employment status shall not be placed in 

a teacher’s files until the teacher has an opportunity to read and sign and date the 
material to be filed. The teacher’s signature shall signify that the teacher has read the 
material to be filed but not that teacher necessarily agrees with its content. The teacher 
shall receive a copy of said material at the time of signing, at no cost to the teacher. 

 
D. Teachers shall have the right to submit a written response to any material placed in their 

files within ten (10) days after viewing such material and such response shall be 
attached to original material. 
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E. Copies of disciplinary materials placed in the official personnel file shall be provided to 
the affected teacher. The teacher shall be given an opportunity to sign and date the 
material. The teacher's signature and date of receipt of the materials shall indicate that 
the teacher received the material and date upon which the teacher received the material, 
and is not for the purpose of showing agreement or disagreement with the disciplinary 
material. 

 
F. Upon presentation of written and notarized authorization by the teacher, the teacher or 

the teacher's designee may review the contents of the teacher's official personnel file or 
medical file, excluding confidential letters of reference or any other information precluded 
by law. The teacher may, upon request, receive copies of any material contained in the 
teacher’s own official file subject to payment of the cost of reproduction of the material. 
The cost shall be determined by the District's policy related to charges for open records. 

 
G. The examination of a teacher's official file by persons other than the teacher or those 

authorized by the teacher as provided above is limited to District employees or board 
members who have a need for the information to complete their job duties and functions 
or others as authorized by law. Individuals authorized by law include members of the 
public who make an open records request for the inspection or copying of records which 
are public records located in the teacher's official personnel file. A teacher shall be given 
a minimum of 24 hours’ notice of an Open Records Act request related to the teacher's 
official file. 

 
H. Upon mutual agreement of the teacher and the Superintendent or the superintendent’s 

designee, any materials related to discipline or reemployment shall be removed from the 
official personnel file after a period of two years from the date of placement of the 
material in the file. No material shall be removed if adverse disciplinary action has 
occurred within two years prior to the request for removal. In the event the request to 
remove is denied, the teacher may place a letter into the file addressing the reason for 
the request for removal of the material. 

 
Section 8. Right to Representation 
 

A. If documentation of a disciplinary conference is to be made, teachers shall be informed 
prior to the conference of the right to have a representative, either association (if 
applicable) or district certified teacher, present at the conference. If district certified 
teacher is from another school site, the conference will be scheduled outside the school 
day. 
 

B. During an administrative conference, the teacher may have a witness from within the 
building or association representative if applicable present. 

 
Section 9. Working Conditions 
 

A. The board shall provide healthy and safe working conditions. Public information 
regarding health and safety related issues and status of work orders will be made 
available to the teacher. 

 
B. A teacher may report, in writing, any perceived inadequacy in health or safe working 

conditions to the principal. 
1. The principal will respond, in writing, as to any action taken, within a reasonable 
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time. 
2. If the teacher is not satisfied with the principal's response, the teacher may forward 

the written request to the superintendent's office. 
 
Section 10. Disciplinary Procedures 
 

1. The following steps will be followed when disciplining a teacher: 
a. Verbal warning or oral reprimand 
b. Written reprimand 
c. Suspension/dismissal or termination 

2. Disciplinary action may be initiated at any of the steps above based on the severity or 
type of offense. 

 
Section 11. Teacher Evaluation 
 

A. Evaluations shall be based upon the Tulsa Model as approved by the State Board of 
Education. Any changes to the district’s evaluation plan will be done in conjunction with 
OWEA and administration. 

 
B. Unless otherwise modified by OSDE, the evaluation sequence is as follows: 

1. All career teachers are to be observed twice during the year with evaluation by the 
end of third quarter.  Probationary teachers are to be observed once each quarter (1-
3) with evaluation by the end of fourth quarter, no later than April 30. 

 
C. Any teacher who is assigned to more than one site will be evaluated by the designated 

certified administrator. 
 

D. For the purpose of evaluation, formal classroom observations shall be conducted openly 
with the full knowledge of the teacher. 

 
E. A copy of the evaluation will be available electronically and reviewed with each teacher 

at a conference to be held between the teacher and evaluating administrator. The 
evaluation conference shall be held within a reasonable time after the final observation 
conference. Teachers shall receive one (1) day prior notice of the evaluation conference, 
if the conference is held on a different date. A teacher shall be permitted to have a 
representative of the teacher’s own choosing at the evaluation conference. The teacher 
shall acknowledge the evaluation by the teacher’s own signature. 

 
F. The teacher may respond to the evaluation and have the response attached to the 

evaluation which is placed in the personnel file. Such response shall be submitted by the 
teacher within ten (10) school days of receipt of the evaluation. 

 
G. Each certified employee will develop a Professional Learning Focus component as part 

of the TLE process. The PL Focus is based on each certified employees' qualitative 
evaluation. The PL Focus should be developed by the certified employee in conjunction 
with the certified employee’s TLE evaluator. The PL Focus component is aimed at 
supporting the constant learning and growth of all educators and must be completed 
annually regardless of exemption status. The PL Focus must be selected, documented 
in writing, and tied to a TLE indicator or element appropriate to the particular individual. 
The PL Focus may be modified as needed during the school year and should be 
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accomplished through education and training related to the identified area of focus. The 
PL Focus goal documentation and evidence of completion of the goal must be attached 
to the evaluation and placed in the personnel file. 

 
H. Evaluation documents can be found on the district website, can be provided by the 

principal, or can be provided by our Human Resources department. 
 
Section 12. Activity Pass 
 

Each teacher shall be provided admission to activities for self and one (1) guest to 
school sponsored events by presenting Owasso Public Schools employee ID. 
Owasso Public Schools employee ID will not be valid for entrance into OSSAA playoff 
events. 

 
Section 13. Extra Duty Employment 
 

A. GENERAL 
Teachers interested in extra duty employment (including, but not limited to teaching 
summer or night school, working athletic events, and working during the summer in 
maintenance) should contact the appropriate site administrator indicated in the posting 
in writing within the posting period. All extra duty positions shall be posted for not less 
than three (3) days. 
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ARTICLE II - GRIEVANCE PROCEDURE 
 

A. PURPOSE 
 

The purpose of this procedure is to secure at the lowest possible level, equitable 
solutions to a claim of contract violation by the grievant. Alleged violations of board 
policy or administrative actions are not covered by this grievance procedure, however; 
teachers’ may utilize the complaint procedure and related forms as established and 
provided by board policy for alleged violations in these areas. 

 
B. DEFINITIONS 

 
1. A "grievance" is a claim by a teacher, a group of teachers or the O.W.E.A, that there 

has been a violation, misinterpretation or misapplication of the terms of this 
negotiated agreement that has affected that teacher with the exception that the term 
"grievance" shall not apply to any matter as to the method of review prescribed by 
law or where the board is without authority to act. 

 
2. The "grievant" is a teacher, a group of teachers, or the O.W.E.A. making the claim. 
 
3. The term "teacher" includes all members of the bargaining unit. 
 
4. The term "days" shall mean working days of the teacher; except that outside of the 

contract year of the teacher, "days" shall mean the working days of the supervisor 
involved at the level that the grievance is being processed. 

 
C. PROCEDURE 

 
1. Level I 

 
A teacher with a grievance shall first discuss the grievance, individually, with the 
principal within ten (10) days of knowledge of the alleged violation, citing the article 
and section alleged to have been violated, with the objective of resolving the 
grievance informally. No written record will be made. 

 
2. Level II 

 
The grievant shall submit a written grievance to the principal within five (5) days of 
the informal discussion, citing the article and section alleged to have been violated 
and the specific remedy sought: 

 
a. The principal shall schedule and hold a formal meeting with the grievant 

within five (5) days after receipt of the written grievance. 
 

b. The principal shall transmit a written decision to the grievant within five (5) 
days of the meeting. 

 
3. Level III 

 
The grievant may submit a written appeal of the Level II decision to the superintendent 
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within (5) days after receipt of the Level II decision. 
 

a. The superintendent shall schedule and hold a hearing within five (5) days 
after receipt of the appeal. 

b. The superintendent shall transmit a written decision to the grievant within five 
(5) days of the hearing. 

 
4. Level IV 

 
The grievant may submit a written appeal of the Level III decision to the board within five 
(5) days after receipt of the Level III decision. 

 
a. The board shall conduct a hearing at the next regularly scheduled board 

meeting or at a special meeting which has been called for that purpose. In all 
cases, the hearing shall occur within thirty (30) days. 

 
b. The board shall transmit a written decision to the grievant within five (5) days 

of the hearing. The decision of the board shall be final. 
 

D. GENERAL PROVISIONS 
 

1. The grievant and the administration may each be represented by a person of their 
own choosing at Levels II, III, and IV of this procedure. 

 
2. Grievances arising from acts of an authority higher than Level II shall be initiated at 

Level III. Prior to formal written grievance, the grievance shall be discussed as 
provided in Level I. 

 
3. The grievant shall have sole responsibility for presenting and pursuing the grievance 

through all levels and within the time limits specified in these procedures. 
 
4. Failure at any step of this procedure to appeal to the next level within the specified 

time limits shall be deemed to be acceptance of the decision at that level. 
 

5. Failure to communicate the decision at any level of this procedure within the 
specified time limit shall permit the grievant to proceed to the next level. 

 
6. No reprisals shall be taken against the grievant, any witness or other participant in 

the grievance procedures by reason of such participation. · 
 
7. Copies of official grievances by the grievant shall not be placed in the personnel file 

of the grievant. 
 
8. Necessary forms for the filing of grievances shall be mutually agreed upon by the 

association and the board and made a part of this agreement. 
 
9. Time limits at any level may be extended by mutual agreement, and such 

agreements shall be reduced to writing and placed in the record for that grievance. 
 

10. When grievance meetings or hearings are held during the workday, the grievant and 
the grievant's representative and witnesses shall be released from duty with no loss 
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in pay. 
 
11. The association may file grievances on all alleged violations of Article IV, Association 

Privileges. 
 
12. The board will provide the association with a copy of all grievances and written 

decisions at each level. 
 
13. All written decisions shall set forth reasons supporting such decisions. 
 
14. Neither party shall be permitted to insert in the board proceedings at Level IV any 

evidence which was not submitted to the other party before the completion of the 
Level III hearing. 

 
15. The board, administration, and the association will cooperate with each other in the 

investigation of any grievance, and further, upon request, will furnish each other with 
all public information. 

 
16. When grievance meetings or hearings are held during the teacher's workday, the 

date, time and place shall be established by the appropriate administrator. When 
grievance meetings or hearings are held outside the teacher's work day, the date 
and time shall be mutually agreed upon by the teacher and the appropriate 
administrator.
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ARTICLE III - LEAVE PLAN 
 
Section 1. Sick Leave 
 

A. Sick Leave. Teachers are entitled to ten (10) days of paid leave for personal illness, 
accidental injury or pregnancy, or illness or accidental injury in the immediate family. For 
the purposes of this policy, adoption will be treated the same as a live birth. Immediate 
family for purposes of this leave included the teacher's spouse, children, and any 
dependents (as that term is used for purpose of the regulations of the Internal Revenue 
Service) who reside in the employee's home. And this sick leave may also be used in the 
case of hospitalization, surgery, or home care involving brothers, sisters, parents, and 
parents-in-law. A maximum of five (5) days may be used for extended family members 
not included in this section. 

 
B. Twenty Days with Substitute Deduction. If, after exhausting all sick leave days, a teacher 

is absent from the teacher’s duties due to personal accidental injury, illness or 
pregnancy, the teacher shall receive the teacher’s full contract salary less the rate paid 
to a substitute for a period not to exceed twenty (20) days. 

 
C. Accumulation of Sick Leave. Teachers may accumulate unused sick leave to a 

maximum of one hundred twenty (120) days. 
 

D. Medical/Dental Appointments. Sick leave may be used for medical or dental 
appointments. 

 
E. Certification of Illness. Teachers may be required to provide certification of illness by a 

physician or other health care professional or other evidence of illness. 
 

F. Donated Sick Leave. The District's Sick Leave Donation Policy is designed to solicit sick 
leave donations for a full-time teacher who has exhausted the teacher’s own 
accumulated sick leave. A teacher covered by the District's Policy shall be eligible for 
shared sick leave if he/she is suffering from an extraordinary or severe illness, injury, 
impairment, or physical or mental condition which has caused or is likely to cause the 
employee to take leave without pay or to terminate employment. Severe or extraordinary 
also means temporary disability resulting from pregnancy, miscarriage, childbirth and 
recovery from childbirth. The recipient of shared sick leave is limited to a maximum 
donation of sixty (60) days over the course of a school year (July 1 - June 30) and a 
teacher/recipient shall not be eligible for more than two opportunities for donated sick 
leave over the entire period of the employee's employment with the School District. 

 
The teacher/recipient may accept up to three (3) days of donated leave from each 
teacher who wishes to voluntarily donate leave. And no employee may, by the donation 
of sick leave days, reduce the employee’s own accumulated sick leave below ten (10) 
days of sick leave. Any exception to this policy will be subject to administrative review. 
 
Further information regarding the application for donated leave, the attendant 
requirements for qualification and eligibility and the coordination of donated sick leave 
with family and medical and other leave is found in the District's Sick Leave Donation 
Policy. 
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G. Parental Leave. The district will provide two (2) weeks of paid leave for the birth of a 
child and to care for such child, or the placement for adoption or foster care of a child at 
the time of the qualifying event for a maximum of once per contract year. 
 

H. Family and Medical Leave Policy 
 

It is the policy of the Owasso School District to comply fully with the requirements of the 
Family and Medical Leave Act of 1993 (the "Act"). This Act requires that a covered 
employer provide up to twelve (12) work weeks of unpaid leave to eligible employees. 
"Eligible employees" are those employees who: (1) have been employed for at least one 
year by the Owasso School District; and (2) worked at least 1,250 hours during the 
previous twelve-month period; and (3) have requested appropriate leave for a reason 
covered by the Act. 

 
REASONS FOR LEAVE 
 
All eligible employees who meet the Act's requirements may be granted a total of twelve (12) 
work weeks [i.e., sixty (60) work days] or up to twenty-six (26) work weeks for military (item 4 
below) of unpaid family and medical leave and available, appropriately applied paid sick, 
vacation and personal leave combined (during any year as defined below) for the following 
family and medical leave reasons: 
 

1) For the birth of a child and to care for such child, or placement for adoption or foster care 
of a child; 

 
2) To care for a spouse, child or parent with a serious health condition; or 

 
3) For a serious health condition of the employee that makes the employee unable to 

perform his or her job functions. 
 

4) To care for a covered family service member with a serious illness or injury incurred in 
the line of duty on active duty; or 

 
5) To use for any qualifying exigency arising out of the fact that a covered military member 

is on active duty or called to active duty status in support of a contingency operation. 
 
The term "serious health condition" means one which requires either in-patient care, or 
continuing treatment by a health care provider. This term is intended to cover conditions or 
illnesses affecting health to the extent that in-patient care is required, or absences are 
necessary on a recurring basis or for more than just a few days. A "serious health condition" 
does not cover short-term conditions for which treatment and recovery are very brief. Such 
conditions would normally be covered by the District's sick leave policies. 
 
The term "year" as used in this Policy shall mean a rolling 12-month period measured backward 
from the date an employee uses any leave. 
 
The term "qualifying exigency" means the most common issues that arise when a covered 
military member is deployed, such as attending military-sponsored functions, making 
appropriate financial and legal arrangements, arranging for alternative childcare, attending 
counseling, rest and recuperation leave during deployment, and attending to certain post 
deployment activities. Only family members of National Guard and Reserves, and certain retired 
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military are eligible for qualifying exigency leave. 
 
The term "covered military member" means that employee's spouse, son, daughter, or parent, 
or next of kin of a covered service member who is on active duty or call to active duty status and 
suffers a serious injury or illness as a result of active duty status or service. It includes members 
undergoing medical treatment, recuperation or therapy, is otherwise in outpatient status, or is 
otherwise on the temporary disability retired list for a serious injury or illness incurred in the line 
of duty on active duty. Military caregiver leave extends to those serious injured or ill members of 
both the regular Armed Forces and the National Guard or Reserves. 
 
AVAILABILITY OF LEAVE 
 
In determining the availability of leave the District will consider the leave available to a person 
(whether paid or unpaid) by virtue of existing employment conditions. The intent of the District is 
to insure that each individual covered by the Act shall have the leave benefits available as a 
result of the law's requirements. It is not the intent of the District or this policy to provide leave 
benefits that exceed those authorized by rule, policy or existing law as supplemented by the Act. 
Thus, an eligible employee, when accessing leave for family and medical purposes must use 
any accrued paid vacation leave, personal leave and applicably applied sick leave for any part 
of the twelve (12) week period. It is the policy of the District that all appropriate paid non-Act 
leave will be used concurrently. 
 
An employee requesting leave for one of the reasons authorized by the Act will be entitled to the 
leave available by virtue of existing leave policies. In the event the application of these policies 
results in less leave than is required by the Act an eligible individual will be entitled to such 
additional leave as is necessary to result in the minimum leave specified in the Act for covered 
individuals. 
 
Where the employee's spouse is also employed by the District, the total number of work weeks 
of Act leave to which both spouses are entitled is limited to twelve (12) work weeks during a 
year if such leave is for the birth of a child or to care for a child or for placement for adoption or 
foster care of a child. 
 
APPLICATION FOR LEAVE 
 
An employee requesting leave must complete an "Application for Family or Medical Leave." The 
application must state the reason for the leave, the duration of the leave (if known), and the 
starting and ending dates of the leave. An application for Family and Medical Leave, as well as 
assistance with this process, may be obtained from the Human Resources department of the 
district.The application for leave must be submitted at least thirty (30) days before family or 
medical leave because of an expected birth or placement of a child, or because a planned 
medical treatment is to begin. If, for reasons beyond the employee's reasonable control, the 
leave is to begin in less than thirty (30) days, an employee must give notice to his or her 
immediate supervisor and to the office of the Superintendent as soon as is practicable, 
ordinarily within one or two school days of when the employee learns of the need for leave. 
 
In the absence of an application for leave from an eligible employee the District may, in its 
discretion, place an eligible employee on FMLA leave if the employee is absent for any of the 
reasons set forth above in the "Reasons for Leave" provisions. 
 
LEAVE BASED ON A SERIOUS HEALTH CONDITION 
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A "Medical Certification Statement" must accompany an application for leave based on the 
serious health condition of the employee or the employee's spouse, child or parent. This 
statement must be completed by the applicable health care provider. It must state the date on 
which the health condition began, the estimated duration of the condition, and the relevant 
medical facts related to the condition. The statement must be submitted within fifteen (15) days 
of application. Failure to submit medical certification will initiate denial of leave and other 
applicable consequences for failure to be at work without proper authorization. 
 
If the employee has a serious health condition the certification must state that the employee 
cannot perform the functions of his or her position. The District reserves the right to require the 
employee to obtain a second medical opinion at the District's expense. If the opinions of the first 
and second health care provider differ, the District may require a third opinion from a health care 
provider mutually agreed upon by the District and the employee. The third opinion shall be final 
and binding. 
 
The District may require subsequent certifications to support FMLA leave but not more often 
than every thirty (30) days unless the employee: (1) requests an extension of leave; (2) changed 
circumstances occur regarding the illness or injury; or (3) the District receives information that 
casts doubt on the validity of an existing certification. 
 
In the event the employee is applying for leave to care for a spouse, child or parent, the 
certification must state that fact along with an estimate of the amount of time the employee will 
need. 
 
When the employee is prepared to return to work, he or she must provide certification by his or 
her health care provider that the employee is able to resume work.
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INTERMITTENT LEAVE OR 
LEAVE ON A REDUCED LEAVE SCHEDULE 
 
An employee may request to use available leave intermittently or on a reduced leave schedule. 
Where leave is requested in connection with a serious health condition of the employee or his or 
her immediate family member, the request for leave must be supported with a certification from 
the health care provider that such leave is medically necessary and stating the expected 
duration and schedule of such leave. There must be a medical need for the leave and evidence 
that the medical need can best be accommodated through an intermittent or reduced leave 
schedule. Any eligible employee seeking leave on an intermittent or reduced leave basis must 
obtain and complete a request for leave and must submit the medical certification required. 
 
Intermittent or reduced leave may also be taken in connection with the birth or because of the 
placement for adoption or foster care of a child. However, intermittent leave or leave on a 
reduced leave schedule for this purpose may only be taken with the approval of the District. 
 
In either instance, whether because such leave is medically necessary or in connection with the 
birth or placement of a child, the employee must try to schedule the leave so as not to unduly 
disrupt the District's operations. In the event the employee takes intermittent leave or reduced 
leave the District reserves the right to place the employee in an alternative position which better 
accommodates intermittent or reduced leave. 
 
When an instructional employee requests intermittent or reduced leave for planned medical 
treatment for more than twenty percent (20%) of the total number of working days in the period 
during which the leave would be used, the District may require the employee to elect either to 
(1) take leave for a "particular duration" or time which is not greater than the duration of the 
planned treatment, or (2) be transferred to an alternative position. If the instructional employee 
requesting intermittent leave or leave on a reduced leave schedule does not give proper notice 
as required, the District may deny the taking of leave until thirty (30) days after notice was 
provided, or may require the employee to take leave for either a "particular duration" or accept 
an alternative position. 
 
LEAVE TAKEN NEAR THE END OF AN ACADEMIC TERM 
 
If an instructional employee begins any type of covered leave more than five (5) weeks before 
the end of a term, and if the leave will last at least three (3) weeks and the employee would 
otherwise return to work during the three (3) weeks before the end of the term, the District may 
require the employee to continue taking leave until the end of the term. 
 
If an instructional employee takes leave for a reason other than the employee's own serious 
health condition which commences during the five (5) weeks before the end of the term, and if 
the leave will last more than two (2) weeks and the employee would otherwise return to work 
during the last two (2) weeks of the term, the District may require the employee to continue 
taking leave until the end of the term.
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If an instructional employee takes leave for a reason other than the employee's own serious 
health condition which begins during the last three (3) weeks of the term, and if the leave will 
last more than five (5) working days, the District may require the employee to take leave until 
the end of the term. 
 
For the purposes of this Policy, the word "term" means the first term or Fall semester term of 
each academic year and the second term or Spring semester term of each academic year. 
 
THE EFFECT OF LEAVE ON BENEFITS 
 
During a period of family or medical leave, an employee will be retained on the District's medical 
insurance plan under the same conditions that applied before leave began. In order to continue 
medical insurance coverage, the employee must continue to make any contributions that he or 
she made to the plan before leave. Failure of the employee to pay his or her share of the 
medical insurance premium may result in a loss of coverage. The employee is required to pay 
all of the premiums for any other type of insurance coverage which may exist. 
 
If the employee fails to return to work after the expiration of the leave, the employee will be 
required to reimburse the District for payment of health insurance premiums during the family or 
medical leave, unless the reason the employee fails to return is the presence of a serious health 
condition which prevents the employee from performing his or her job or to circumstances 
beyond the employee's control. 
 
The employee may not accrue any seniority or employment benefits that would have accrued if 
not for the taking of leave. However, the employee who takes family or medical leave will not 
lose any seniority or employment benefits that accrued before the date leave began. 
 
REINSTATEMENT TO FORMER POSITION 
 
An employee generally is entitled to be restored to an equivalent position and to equivalent 
conditions of employment. This may not be applicable to employees who are designated as 
"highly compensated employees". The District cannot guarantee that an employee will be 
returned to his or her original job. A determination as to whether a position is an "equivalent 
position" will be made by the District. A highly compensated employee is one who is salaried, 
and is "among the highest paid 10 percent" of the employees employed within 75 miles of the 
employee's worksite. An employee who qualifies as a "highly compensated" employee may be 
denied restoration to employment if necessary to prevent substantial and grievous economic 
injury to the operations of the District. 
 
An employee who is ready to return from leave must complete a "Notice of Intention to Return 
from Family or Medical Leave" before he or she can be returned to work. An employee may 
return to work before the expiration of a family or medical leave of absence.
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In this event notification must be given to the employee's supervisor at least five (5) working 
days prior to the employee's planned return. 
 
FAILURE TO RETURN FROM LEAVE 
 
The failure of an employee to return to work upon the expiration of a family or medical leave of 
absence will subject the employee to immediate termination unless an extension is granted. Any 
termination, as a result of this provision, is subject to the same rights as a termination for cause. 
An employee who requests an extension of family leave or medical leave due to the 
continuance, recurrence or onset of her or his own serious health condition, or the serious 
health condition of the employee's spouse, child or parent, must submit a request for an 
extension, in writing, to the employee's immediate supervisor with a copy to the office of the 
Superintendent. This written request should be made as soon as the employee realizes that she 
or he will not be able to return at the expiration of the leave period. 
 
INTERPRETATION OF ACT 
 
The District intends to remain faithful to the requirements of the Act. Questions regarding the 
interpretation, administration, and application of the Act to eligible employees shall be resolved 
by reliance on the FMLA and its interpretive regulations. Where relevant, the District will also 
consider its policies, rules, practices, and negotiated agreements.



 
 

ARTICLE III - LEAVE PLAN 
23 

Back to Table of Contents  

Section 2. Personal Leave 
 

A. Teachers shall be granted, without loss of pay, three (3) days per year for personal 
leave. 

 
1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) school days in 
advance, except in case of emergency situations, which require personal contact 
(face to face or phone call) to building principal. 

 
2. Except when approved by the HR Director, personal leave will not be granted in 

the following cases: 
 

a. The first or last day of school. 
 

b. During the times of inclement weather when school remains in session. 
 

c. During school calendar scheduled parent/teacher conferences. 
 

B. Teachers must notify their administrator of their request to take personal leave during 
the last two weeks of school on or before four weeks before the last day of school.  

 
C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 
 

D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year for 
personal leave when the following conditions are met. 

1) All criteria of Section 2, Part A 
2) Sick leave balance of 50 days at a time of request 

The day will not be added to accumulated sick leave. 
 
Section 3. Bereavement Leave 
 

A. Teachers shall be granted leave for bereavement purposes without loss of pay for the 
reasons listed below. 

 
1. Up to five (5) days, per occurrence, for spouse, children, mother or father, father-

in-law, mother-in-law, son-in-law, daughter-in-law, or siblings.Up to two (2) days, 
per occurrence, for uncles, aunts, grandparents, grandchildren, nieces, nephews, 
and siblings-in-law. 

 
2. Up to two (2) days per school year may be used for persons not mentioned in 1 

or 2 above. 
 

3. Bereavement days in addition to those provided in 1 and 2 above shall be 
charged as personal leave. 

 
Section 4. Emergency Leave 
 

A. Teachers shall be granted, without loss of pay, up to two (2) days for unforeseen 
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circumstances related to the household and/or family (spouse or children) not covered 
by any other leave. 

 
B. In the event of a natural disaster (i.e. tornado, flood, fire, or earthquake), where the 

teachers personal dwelling is not livable, a teacher may apply to receive up to three (3) 
days, in addition to those provided in A. above, without loss of pay, upon approval by the 
superintendent's designee. 

 
Section 5. Extended Leave of Absence 
 

A. A teacher may, upon application and approval, be granted an extended leave of 
absence, without pay, for the following reasons: 

 
1. Personal illness. 

 
2. Illness or medical need in the family (spouse, child, or parent). 

 
3. Professional study for the purpose of improving upon current certification or 

working toward a new area of certification in the field of education. 
 

4. Rearing a pre-school child. 
 

5. Temporary re-location of spouse. 
 

B. A teacher, except as may be required by law, shall be eligible for an extended leave 
after completing at least three (3) years of service in the district. 

 
C. All leaves, except as may be required by law, shall be for one (1) complete school year 

or remainder of the current school year. 
 

D. A teacher returning from a leave shall be assigned a position. It may be at the teacher's 
previous site and position, or another position for which the teacher is certified and 
qualified.Requests for reinstatement must be made on or before May 1st. If a request for 
reinstatement is not made by the above date, the teacher will be deemed to have 
resigned and the teacher's contract will be terminated at the end of the school year. 

 
E. Employees on a leave of absence shall not receive credit for time based on the District's 

salary schedule or for purposes of accumulating leave or for any other purpose. 
 

F. Employees on an approved extended leave of absence shall not be employed by any 
other public or private school unless approved by the Superintendent or designee. 

 
Section 6. Professional Leave 
 

A. Upon written request by the teacher and approval by the superintendent or the 
superintendent’s designee, a teacher shall be provided, at no loss in pay, leave for 
professional purposes in the teacher’s teaching area. 

 
Section 7. Legal Process Leave 
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A. Teachers shall be granted legal process leave to serve on a jury.  
 

B. Teachers shall be granted legal process leave to serve  as a witness subpoenaed in a 
criminal, civil, or juvenile proceeding as a representative of the district. 

 
C. The teacher using legal process leave shall receive the teacher’s own full contract 

salary. 
 
Section 8. Other Employment 
 

A. No leave shall be granted to a teacher if the teacher is paid for their services on a school 
day, except for meals, lodging and travel expenses incurred.
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ARTICLE IV - ASSOCIATION PRIVILEGES 
 
Section 1. Use of Facilities 
 

A. Upon approval of the superintendent or building principal, the association may use 
school facilities for meetings of members of the bargaining unit. 

 
B. Such meetings may only be held if they do not interfere with other scheduled activities of 

the district. 
 

C. Such meetings may only be held before or after the teacher workday. 
 

D. If such meetings cause the district to incur any costs, including but not limited to: 
overtime pay for custodial staff, utility expenses, or additional security, the association 
agrees to reimburse the district for said costs. 

 
Section 2. Information Distribution 
 

A. The association shall be permitted to distribute information related to the official 
business of the association by placing such information in the individual mailbox of each 
teacher and/or on a designated bulletin board in the teachers' lounge. 

 
B. Such material shall not suggest, urge, or propose any action by a teacher to violate, 

ignore, or resist any terms of this agreement, administrative regulation or policy. 
 
Section 3. Use of District Resources 
 

A. Upon approval of the superintendent, the association may use district printers/copiers 
and association email account within the district email domain. 
 

B. The use of such  district resources may only occur before or after the teacher workday. 
 

C. The association or its individual members shall reimburse the district for costs of copies 
of public records requested in accordance with the rates charged to other members of 
the public who request public records. 

 
Section 4. Access to Information 
 

A. Upon written request of the association president or spokesperson, the board shall 
provide access to compiled public information within twenty (20) calendar days. 

 
B. The Board Minutes Clerk shall distribute to the association president or designee an 

electronic copy of each Board of Education meeting agenda, a copy of the previous 
meeting’s minutes, and a copy of the encumbrance report. The distribution of these 
items will occur in advance of the Board of Education meeting. 

 
Section 5. Association Leave 
 

A. The Board shall provide up to 35 days of leave for attendance at conferences, 
workshops, lobbying, Delegate Assembly, or meetings of the Association or its affiliates. 
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Nor more than five (5) days may be used by any one teacher. When lobbying is at the 
request of the Superintendent of designee, the Board shall not charge the Association 
for a substitute. 

 
B. Written request for the use of Association Leave shall be made to the Superintendent or 

designee by the President of the Association at least forty-eight (48) hours in advance. 
The President of the Association or designee will notify Human Resources of the use of 
Association Leave, and absences will be designated as Association Leave in the teacher 
attendance system. 

 
C. The Association shall reimburse the District for each day of Association leave used. If a 

substitute is hired, the amount actually paid to the substitute shall be the amount 
reimbursed. 

 
D. The Board shall provide up to eight (8) days of leave for the OWEA President for 

association related activities. 
 
Section 6. School Calendar Input 
 

A. Each year the Association shall provide input to the Superintendent regarding the 
ensuing year's school calendar prior to the adoption of the school calendar. The 
Superintendent will consider the Association's suggestions before making a 
recommendation to the Board. 
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ARTICLE V - COMPENSATION 
 
Section 1. Salary 
 

A. For the 2024-2025 school year, each teacher who qualifies for an increment shall 
advance one (1) step from the step they were on during the 2023-2024 school year and 
shall be placed on the attached salary schedule and paid accordingly. 

 
Hours must be obtained from an accredited college or university and must be in: 

 
1. Education degree program. 

 
2. Area of current certification. 

 
3. New education certificate plan. 

 
B. An official transcript and State Department of Education request form reflecting a degree 

change must be provided to the State Department of Education and to the Human 
Resources Office by the first business day in September. Upon receipt of certificate 
reflecting degree change, an original must be provided to the Human Resource Office. 

 
C. All additional hours must be submitted via official transcript by the first business day in 

September to the Human Resource Office. 
 

D. Teachers with 31 or more years of service will receive a $1,500 stipend. 
 
Section 2. Extra Duty 
 

Extra duty assignments shall be compensated in accordance with the attached extra 
duty compensation schedule. Teachers will be notified by letter or Email, by August 1, of 
any changes to the extra duty assignments. 

 
Section 3. Coverage Outside Planning Period 
 

A. After all possible efforts are made, whenever a teacher is required by administration to 
receive and instruct students from the class of an absent teacher for whom a substitute 
was not secured, the covering teacher(s) shall be compensated at $20 per hour or a 
prorated rate. 

 
Section 4. Other Benefits 
 

A. Life Insurance - For the 2024-2025 school year, the Board shall provide group life 
insurance coverage for all teachers. 

 
B. Employee Assistance Plan (EAP) - For the 2024-2025 school year, the Board shall 

provide an Employee Assistance Plan available for all teachers. 
 

C. College Reimbursement Fund-For the 2024-2025 school year, the Board shall provide a 
College Reimbursement Fund available for all actively employed teachers who complete 
graduate level courses in their field of instruction or in college courses related to 



 
 

ARTICLE V - COMPENSATION 
29 

Back to Table of Contents  

obtaining additional certifications or endorsements and receive a grade of 2.0 or better. 
The annual fund is designed to provide partial reimbursements for tuition costs. If 
requests exceed the annual fund, the district will prorate the reimbursement rate. District 
guidelines will be established and posted on the district website. 

 
Section 5. Retirement 
 

For the 2024-2025 school year, the Board shall pay two-thousand five hundred dollars 
$2,500 of a full-time teacher’s contribution to the Oklahoma Teachers' Retirement 
System. The board shall pay eligible part-time teachers for a contribution amount that is 
based upon a rate prorated on the average number of hours the employee is employed. 
Any overage will be paid to the teacher in their monthly check. 

 
Section 6. Payroll Deductions 
 

A. The Board shall provide payroll deductions as requested by each teacher as long as 
payroll slots are available for such deductions. A minimum of twelve (12) teachers is 
required to initiate a new payroll deduction category. 

 
B. Requests for payroll deductions or changes in such deductions shall be submitted in 

writing to the Superintendent's office by the 1st of each month, except where the 
requirements of a program limit the number of times changes can be made during the 
year. 

 
Section 7. Teacher Travel 
 

Any certified employee whose primary assignment requires travel between schools on a 
daily basis will receive travel reimbursement according to the following schedule: 

 
Travel between 2 schools:    $360.00 annually  
Travel between more than 2 schools:    $630.00 annually 

 
An extra duty contract reflecting the appropriate amount will be provided and the annual 
dollar amount will be added to the employee's salary.  

 
Section 8. Extra Duty Raises 
 

All teacher’s extra duty pay raises, except those determined by a percentage of base 
salary, shall be negotiated out of new monies. 

 
Section 9. Compensation for Unused Sick Leave Upon Retirement 
 

Upon retirement from the District through the Oklahoma Teachers’ Retirement System, 
with a minimum of ten (10) years of service in the District, teachers shall be 
compensated for sick leave earned within the District at a rate of fifty dollars ($50.00) per 
day. This rate shall be applied to unused sick leave up to a maximum of one hundred 
twenty (120) days. 
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Section 10. Retirement Benefits 
 

A. Retirement Benefits 
 

For the 2024-2025 school year the Owasso Public Schools will offer its certified teaching 
personnel a retirement benefit of $5,400.00 annually for four (4) years. 

 
The following guidelines will apply: 

 
1. The certified employee must actually retire with the Oklahoma Teachers' 

Retirement System by having attained: 
 

a. 80 points (or age 62 if joined prior to 7/1/1992); or 
b. 90 points (or age 62 if joined after 7/1/1992 and before 11/1/2011); or 
c. age 65, if joined on or after 11/1/2011 or combination of 90 at age 60; or 
d. Teacher Retirement System granted disability. 

 
2. The certified employee must have completed 15 years in the Owasso System. 

The immediate 10 years prior to retirement must be spent in the Owasso System. 
 

3. The benefit will be $450.00 monthly for 48 months’ subject to all lawful 
withholdings. 

 
4. Amount paid is in lieu of all other benefits such as health, dental, etc. 

 
5. The certified employee must notify Owasso Public Schools by April 1st with a 

letter of resignation effective at the end of the school year. 
 

6. In case of death of retiree, retirement benefit will cease. 
 

7. Retiree must enter into an annual contract with the Owasso Public Schools 
before retirement benefit will be paid. 

 
8. Retiree agrees that he/she will not be eligible for future re-employment in any 

capacity by District except on a substitute basis or short term basis of less than 
one year. Benefits will permanently cease if he/she accepts employment, except 
on a substitute basis, with any other public school district in the state of 
Oklahoma during the contract period. Nothing in the agreement shall prevent 
him/her from obtaining any other type of employment, and in the event of said 
employment, the retirement benefits will not be reduced. 

 
9. Nothing contained in this program shall oblige the Owasso School District to 

make any payments pursuant to any retirement contract in any fiscal year 
beyond the year in which the contract is ratified nor create or allow the creation of 
any unfunded liability on the part of the school district. 

 
10. This will be on a fiscal year basis only and is to be negotiated yearly. 

 
11. Anything outside of these guidelines will be reviewed on an individual basis. 

 
B. Upon accepting full state retirement and with ten (10) years or more service within the 
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Owasso School District, a retired teacher will be provided a lifetime activity pass that will 
admit him/her and one guest to any school sponsored activity. This activity pass is not 
valid for entrance to OSSAA playoff events.
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ARTICLE VI - GENERAL PROVISIONS 
 
Section 1. Teacher Reference Materials 
 

A. Access to all policies of the Board of Education and a copy of the current, ratified 
Negotiated Agreement will be provided to all certified personnel through the district 
website. 

 
1. Each teacher shall electronically sign to acknowledge receipt of web-based 

policy documents. 
2. Instructions for accessing the web-based documents will be provided 

electronically. 
 
Section 2. Savings Clause 
 

If any provision(s) of this Agreement is found by a court of competent jurisdiction or the 
Attorney General, to be in conflict with any Federal or State law, regulation, ruling or 
order, now or hereinafter exacted or issued, such provision(s) shall be severed from this 
Agreement. The remaining provisions of this Agreement shall continue in full force and 
effect. 

 
Section 3. Contract Negotiation 
 

All items of the contract may be negotiated annually. Changes in Federal or State Law, 
regulation, ruling or order will be negotiated annually. 

 
Section 4. Date Changes 
 

For purposes of printing the negotiated agreement in connection with its publication and 
distribution, the Board shall be authorized to change those dates that are subject to 
automatic change based on the parties' negotiated agreements. This includes the 
change of the period covered by the agreement which appears on the front cover of 
each agreement as well as dates attached to items which are deemed continuing by 
virtue of the parties' agreement. This shall not apply to items negotiated for only one 
year. 

Section 5. Communication 
 

Monthly meetings between district administration and OWEA leadership will be held. 
More frequent meetings may occur. The first meeting will be held following the start of 
classes each year. 

 
 
 
 
 
 
 
Signatures 
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FOR THE BOARD:     FOR THE ASSOCIATION: 
 
 
 
 
             
Frosty Turpen       Shawna Keller 
President of the Board    President of the OWEA 
 
 
 
APPROVED BY THE BOARD   APPROVED BY THE OWEA 
 
 
             
Date       Date 
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Owasso Public Schools Procedural Agreement 
 
1. PURPOSE 
 

1.1. The Board of Education of the Owasso Public Schools and the Owasso Education Association 
recognize the need for an orderly process of communication for administering employer/employee 
relations which conform with Oklahoma Statutes 05-70-509.1 through 05-70-509.10. 

 
2. RECOGNITION 
 

2.1. This agreement is made and entered into by and between the Owasso Education Association, 
hereinafter termed the "Association", and the Board of Education of the Owasso Public Schools, 
hereinafter termed the "Board". 
 

2.2. The Board hereby recognizes the Association as the exclusive representative for the bargaining unit 
consisting of all employees who are required by the position in which employed to be licensed or 
certified as teachers or entry year teachers and who do not hold supervisory authority with respect to 
other teachers in the Owasso Public Schools. The Board agrees not to negotiate with any individual 
member of the bargaining unit nor recognize any other employee organization as the representative of 
the members of the bargaining unit for the duration of this Agreement. Further, no individual member 
of the bargaining unit shall negotiate with the Board except through their duly recognized bargaining 
representative. 

 
3. SCOPE OF BARGAINING 

 
3.1. The Board and the Association agree to negotiate in good faith on wages, hours, fringe benefits and 

other terms and conditions of employment. 
 

3.2. The Board retains and reserves unto itself, without limitations, all powers, rights and authority 
conferred upon and vested in it by State and Federal law, including the right to make policy, rules and 
regulations that are not inconsistent with any law or the Negotiated Agreement. 

 
3.3. There shall be no negotiations on inherent managerial policy including the function of the Board, the 

determination of the Board's budget and the selection of personnel. 
 
4. NEGOTIATIONS PROCEDURES 
 

4.1. Negotiation Teams 
 

4.1.1. The Board and the Association shall each designate in writing the names of not more than five 
(5) persons who shall serve as their respective representatives for negotiations pursuant to the 
provisions of this agreement. Each party shall also designate the person on their teams who will 
serve as spokesperson. 

 
4.1.2. Each party may designate, in addition to its team, an alternate who may replace a member who, 

for any reason, is unable to complete negotiations. Written notice of any change in the 
composition of the negotiations team shall be promptly delivered to the other side's 
spokesperson. 

 
4.2. Opening Negotiations 

 
4.2.1. No later than the month of May, the Association's and the Board's representatives shall agree 

on a time to commence negotiations. The first session will be at a date, time and place mutually 
agreeable to both parties. 
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4.2.2. The District shall, upon request, furnish the OWEA with copies of public records in the District's 
possession to assist in facilitating negotiations. Documentation requested should ordinarily be 
made available to the Association within eight (8) working days following the receipt of the 
request for designated records. However, when the request is for records that are incomplete at 
the time the request is received by the Board's representative, the period to respond to a 
request for a record shall not begin until the document is final. For documents that require the 
approval of the Board of Education, the document is not final until formally approved by the 
Board. 

 
4.2.3. The first negotiation session shall be a meeting to exchange information. During the first or 

second meeting the Association shall submit its items for negotiations. The Board shall submit 
its items for negotiation the first meeting following the Association's submission of its items. 
Subsequent proposals may be submitted upon mutual agreement of the Association and the 
Board. 

 
4.3. Negotiations Sessions 

 
4.3.1. Negotiation meetings shall be closed to all with the exception of the Board and Association 

negotiations' team members and those consultants who may be requested to attend by either 
team. No more than one consultant may be present for each team without the agreement of the 
other team. Other individuals may be permitted to be present only by mutual agreement of the 
parties and the request to have another individual present must be delivered to the other party 
at least 24 hours prior to the meeting. 

 
4.3.2. Recording or official transcripts may be made with mutual agreement of the parties 

 
4.3.3. Negotiations will be conducted at the times, dates, and places mutually agreed to by the parties. 

The time, date and place of subsequent sessions will be set by mutual agreement of the parties 
prior to the close of each negotiation session. 

 
4.3.4. Negotiations meetings shall be scheduled at times, which will not interfere with the teacher work 

day and the educational programs of the district. 
 

4.4. Tentative Agreement 
 

4.4.1. Both parties agree it is their mutual responsibility to empower their respective representatives 
the necessary authority to make proposals, to consider proposals and counter-proposals in the 
course of negotiations, and to reach tentative agreements subject to ratification by the Board 
and the Association. 

 
4.4.2. When tentative agreement is reached on any item, it shall be reduced to writing and signed and 

dated by the spokespersons of each team. When tentative agreement is reached on all items, 
they shall be submitted first to the membership of the Association for ratification and then to the 
Board for ratification. 

 
5. IMPASSE 
 

5.1. If negotiations are not successfully concluded by the first day of school an impasse shall exist. At any 
earlier time following its initial negotiation either party may declare an impasse, or by mutual 
agreement of the parties the date for declaring impasse may be extended beyond the first day of 
school. 

 
5.2. Within two (2) days of such declaration, the parties may, by mutual agreement, request the services of 

the Federal Mediation and Conciliation Service. 
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5.3. If the mediation process has been utilized and has failed to bring about agreement on all items, or if 
the mediation process was not utilized, the unresolved items shall be submitted to a three-member 
fact-finding committee as follows: 

 
5.3.1. One member of the fact-finding committee shall be selected by the representatives of the 

Association within five (5) days after the reaching of impasse. One member of the committee 
shall be selected by the Board of Education within five (5) days after the reaching of impasse. 

 
5.3.2. The member of the committee who shall serve as the chairperson of the committee shall be 

selected from the State Superintendent's list of fact-finders. The State Superintendent of Public 
Instruction or the State Superintendent’s designee shall provide the names of five potential fact-
finders selected at random from a list of appointees who are available to serve as a member 
and a chairperson of the committee. The Association and the district shall select the fact-finder 
from the five names. 

 
5.3.3. If no name on the list is agreeable to both parties, a coin toss shall occur with the party winning 

the toss having the right to strike a name from the list. The parties will then continue alternately 
striking names from the list until only one name remains. The person whose name remains on 
the list will serve as the chairperson of the fact-finding committee. 

 
5.3.4. Within five (5) days after the selection of the chairperson, the chairperson, the representatives 

who have been negotiating for the Board and for the Association shall meet to exchange written 
language on each item at impasse. The exchanged document(s) shall also be furnished by each 
party to the chairperson and other members of the committee. 

 
5.3.5. The chairperson shall convene the committee for fact-finding. The committee shall meet with 

representatives of the Board and the Association. Within twenty (20) days after the chairperson 
is selected, the committee shall submit written recommendations to the Board and to the 
Association. 

 
5.3.6. If either the Board or the Association decides it must reject one or more of the committee's 

recommendations, the rejecting party must, within seven (7) days after the committee has 
presented its recommendations, request a meeting of the representatives who have been 
negotiating for the Board and for the Association. These representatives shall meet within seven 
(7) days of the request, unless both parties deem it unnecessary. At such meeting, the 
representatives shall exchange written statements expressing each party's rationale for 
rejecting each recommendation found unacceptable and shall attempt to clarify any remaining 
differences. The respective representatives shall then resume good faith efforts to resolve the 
remaining differences; provided, after fourteen (14) days after the exchange of the written 
statements, either party may discontinue such effort. 

 
5.3.7. The Board shall file a copy of the fact-finding report with the Office of the State Superintendent 

of Public Instruction. If the effort to resolve differences is successful, the parties shall draft a 
written agreement and present the agreement to both parties for ratification, and such 
agreement shall also be forwarded to the State Superintendent of Public Instruction. If the effort 
to resolve differences is unsuccessful, the Board of Education shall forward to the State 
Superintendent of Public Instruction, in writing, its final disposition of the negotiation's impasse 
process within thirty (30) days of the effective date of implementation. 

 
5.3.8. The cost for the services of the fact-finding committee, including per diem expenses, if any, and 

actual and necessary travel expenses shall be shared in the following manner: The Board shall 
assume the expenses of the representative selected by the Board, the Association shall assume 
the expenses of the representative selected by the Association, and the expenses of the third 
member shall be shared equally by the Board and the Association. 
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5.3.9. The fact-finding committee shall have authority to establish procedural rules, conduct 
investigations, and hold hearings during which each party to the dispute shall be given 
opportunity to present its case with supporting evidence. 

 
5.3.10. All hearings by the fact-finding committee shall be conducted in closed session. 

 
6. SAVINGS CLAUSE 
 

6.1. If any provisions of this agreement or application of the agreement to any employee covered hereby 
shall be found contrary to law, then all other provisions or application of the Agreement shall continue 
in full force and effect. 

 
7. DURATION OF AGREEMENT 
 

7.1. This agreement shall continue in effect for successive fiscal year periods unless notice is given, in 
writing, by January 10 or any year, by either party, that the party desires to modify, amend or terminate 
this agreement. 

 
7.2. In the event that the Association disbands or otherwise ceases to be the recognized bargaining agent, 

this procedural agreement shall be null and void on that date of such disbanding or cessation or 
representation. 
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Owasso Public Schools 
Teacher Salary Schedules Summary 2024-2025 
 

Step Bachelors Bachelors + 
15 hours or 
5 years in 

district 

Bachelors + 
30 hours or 
10 years in 

district 

Masters Master + 
15 hours or 
5 years in 

district 

Master + 
30 hours or 
10 years in 

district 

Master + 
45 hours or 
15 years in 

district 

Doctorate District 
Paid 

Retirement 

District 
Paid 
Life 

Insurance 

State Paid 
Retirement 
TRS Offset 

0 43,156 43,391 44,191 45,001 45,576 46,776 47,976 49,861 2,650 31.20 60.15 

1 43,615 43,860 44,660 45,510 46,135 47,335 48,535 50,500 2,650 31.20 103.41 

2 44,074 44,329 45,129 46,019 46,694 47,894 49,094 51,139 2,650 31.20 146.65 

3 44,534 44,799 45,599 46,529 47,254 48,454 49,654 51,779 2,650 31.20 188.15 

4 44,993 45,268 46,068 47,038 47,813 49,013 50,213 52,418 2,650 31.20 233.33 

5 46,465 46,750 47,550 48,560 49,385 50,585 51,785 54,070 2,650 31.20 278.76 

6 47,008 47,313 48,113 49,123 49,948 51,158 52,358 54,714 2,650 31.20 325.26 

7 47,552 47,877 48,677 49,687 50,512 51,732 52,932 55,357 2,650 31.20 372.82 

8 48,095 48,440 49,240 50,250 51,075 52,305 53,505 56,000 2,650 31.20 421.44 

9 48,638 49,003 49,803 50,814 51,639 52,879 54,079 56,644 2,650 31.20 471.12 

10 50,289 50,674 51,474 52,553 53,378 54,628 55,828 58,600 2,650 31.20 521.87 

11 50,837 51,242 52,042 53,121 53,946 55,206 56,406 59,248 2,650 31.20 573.67 

12 51,455 51,810 52,660 53,739 54,564 55,784 56,999 59,896 2,650 31.20 626.54 

13 52,072 52,427 53,277 54,357 55,182 56,402 57,592 60,544 2,650 31.20 680.48 

14 52,690 53,045 53,895 54,974 55,799 57,019 58,184 61,191 2,650 31.20 735.47 

15 54,327 54,682 55,532 56,612 57,437 58,657 59,797 62,860 2,650 31.20 791.53 

16 54,945 55,300 56,150 57,230 58,055 59,275 60,390 63,508 2,650 31.20 848.65 

17 55,563 55,918 56,768 57,848 58,673 59,893 61,008 64,156 2,650 31.20 906.83 

18 56,181 56,536 57,386 58,466 59,291 60,511 61,626 64,804 2,650 31.20 966.07 

19 56,799 57,154 58,004 59,084 59,909 61,129 62,244 65,452 2,650 31.20 1,026.38 

20 57,437 57,792 58,642 59,723 60,548 61,768 62,883 66,122 2,650 31.20 1,087.75 

21 58,055 58,410 59,260 60,341 61,166 62,386 63,501 66,770 2,650 31.20 1,150.18 

22 58,674 59,029 59,879 60,959 61,784 63,004 64,119 67,418 2,650 31.20 1,213.68 

23 59,292 59,647 60,497 61,578 62,403 63,623 64,738 68,067 2,650 31.20 1,278.23 

24 59,910 60,265 61,115 62,196 63,021 64,241 65,356 68,720 2,650 31.20 1,343.85 

25 61,459 61,814 62,664 63,814 64,656 65,826 66,991 70,375 2,650 31.20 1,410.53 

26 62,009 62,414 63,214 64,381 65,256 66,426 67,591 70,975 2,650 31.20 1,410.53 

27 62,609 63,014 63,814 64,981 65,856 67,026 68,191 71,575 2,650 31.20 1,410.53 

28 63,209 63,614 64,414 65,581 66,456 67,626 68,791 72,175 2,650 31.20 1,410.53 

29 63,809 64,184 65,014 66,181 67,056 68,226 69,391 72,775 2,650 31.20 1,410.53 

30 64,409 64,814 65,614 66,781 67,656 68,826 69,991 73,375 2,650 31.20 1,410.53 
            

  
Note: Teachers with 31 or more years of experience will receive an additional $1,500 above their step 
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Owasso Public Schools 
2024-2025 Salary Schedule Bachelors Degree 
 

A B  C D E F G H I 

 
 

Step 

 
Base 

Salary 

District 
Paid 

Retirement 

Adjusted 
Total 

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

 
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0  43,156.00  2,650.00 45,806.00 31.20 45,837.20 3,208.60 60.15 498.45 

1  43,615.00  2,650.00 46,265.00 31.20 46,296.20 3,240.73 103.41 487.32 

2  44,074.00  2,650.00 46,724.00 31.20 46,755.20 3,272.86 145.65 477.21 

3  44,534.00  2,650.00 47,184.00 31.20 47,215.20 3,305.06 188.15 466.91 

4  44,993.00  2,650.00 47,643.00 31.20 47,674.20 3,337.19 233.33 453.86 

5  46,465.00  2,650.00 49,115.00 31.20 49,146.20 3,440.23 278.76 511.47 

6  47,008.00  2,650.00 49,658.00 31.20 49,689.20 3,478.24 325.26 502.98 

7  47,552.00  2,650.00 50,202.00 31.20 50,233.20 3,516.32 372.82 493.50 

8  48,095.00  2,650.00 50,745.00 31.20 50,776.20 3,554.33 421.44 482.89 

9  48,638.00  2,650.00 51,288.00 31.20 51,319.20 3,592.34 471.12 471.22 

10  50,289.00  2,650.00 52,939.00 31.20 52,970.20 3,707.91 521.87 536.04 

11  50,837.00  2,650.00 53,487.00 31.20 53,518.20 3,746.27 573.67 522.60 

12  51,455.00  2,650.00 54,105.00 31.20 54,136.20 3,789.53 626.54 512.99 

13  52,072.00  2,650.00 54,722.00 31.20 54,753.20 3,832.72 680.48 502.24 

14  52,690.00  2,650.00 55,340.00 31.20 55,371.20 3,875.98 735.47 490.51 

15  54,327.00  2,650.00 56,977.00 31.20 57,008.20 3,990.57 791.53 549.04 

16  54,945.00  2,650.00 57,595.00 31.20 57,626.20 4,033.83 848.65 535.18 

17  55,563.00  2,650.00 58,213.00 31.20 58,244.20 4,077.09 906.83 520.26 

18  56,181.00  2,650.00 58,831.00 31.20 58,862.20 4,120.35 966.07 504.28 

19  56,799.00  2,650.00 59,449.00 31.20 59,480.20 4,163.61 1,026.38 487.23 

20  57,437.00  2,650.00 60,087.00 31.20 60,118.20 4,208.27 1,087.75 470.52 

21  58,055.00  2,650.00 60,705.00 31.20 60,736.20 4,251.53 1,150.18 451.35 

22  58,674.00  2,650.00 61,324.00 31.20 61,355.20 4,294.86 1,213.68 431.18 

23  59,292.00  2,650.00 61,942.00 31.20 61,973.20 4,338.12 1,278.23 409.89 

24  59,910.00  2,650.00 62,560.00 31.20 62,591.20 4,381.38 1,343.85 387.53 

25  61,459.00  2,650.00 64,109.00 31.20 64,140.20 4,489.81 1,410.53 429.28 

26  62,009.00  2,650.00 64,659.00 31.20 64,690.20 4,528.31 1,410.53 467.78 

27  62,609.00  2,650.00 65,259.00 31.20 65,290.20 4,570.31 1,410.53 509.78 

28  63,209.00  2,650.00 65,859.00 31.20 65,890.20 4,612.31 1,410.53 551.78 

29  63,809.00  2,650.00 66,459.00 31.20 66,490.20 4,654.31 1,410.58 593.73 

30  64,409.00  2,650.00 67,059.00 31.20 67,090.20 4,696.31 1,410.53 635.78 

     
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    
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 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for 
major medical - $679.62 month or $8,155.44 year 

Owasso Public Schools 
2024-2025 Salary Schedule Bachelors Degree + 15 hours or 5 years in district 
 

A B  C D E F G H I 
  
  

Step 

  
Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

  
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 43,391.00 2,650.00 46,041.00 31.20 46,072.20 3,225.05 60.15 514.90 

1 43,860.00 2,650.00 46,510.00 31.20 46,541.20 3,257.88 103.41 504.47 

2 44,329.00 2,650.00 46,979.00 31.20 47,010.20 3,290.71 145.65 495.06 

3 44,799.00 2,650.00 47,449.00 31.20 47,480.20 3,323.61 188.15 485.46 

4 45,268.00 2,650.00 47,918.00 31.20 47,949.20 3,356.44 233.33 473.11 

5 46,750.00 2,650.00 49,400.00 31.20 49,431.20 3,460.18 278.76 531.42 

6 47,313.00 2,650.00 49,963.00 31.20 49,994.20 3,499.59 325.26 524.33 

7 47,877.00 2,650.00 50,527.00 31.20 50,558.20 3,539.07 372.82 516.25 

8 48,440.00 2,650.00 51,090.00 31.20 51,121.20 3,578.48 421.44 507.04 

9 49,003.00 2,650.00 51,653.00 31.20 51,684.20 3,617.89 471.12 496.77 

10 50,674.00 2,650.00 53,324.00 31.20 53,355.20 3,734.86 521.87 562.99 

11 51,242.00 2,650.00 53,892.00 31.20 53,923.20 3,774.62 573.67 550.95 

12 51,810.00 2,650.00 54,460.00 31.20 54,491.20 3,814.38 626.54 537.84 

13 52,427.00 2,650.00 55,077.00 31.20 55,108.20 3,857.57 680.48 527.09 

14 53,045.00 2,650.00 55,695.00 31.20 55,726.20 3,900.83 735.47 515.36 

15 54,682.00 2,650.00 57,332.00 31.20 57,363.20 4,015.42 791.53 573.89 

16 55,300.00 2,650.00 57,950.00 31.20 57,981.20 4,058.68 848.65 560.03 

17 55,918.00 2,650.00 58,568.00 31.20 58,599.20 4,101.94 906.83 545.11 

18 56,536.00 2,650.00 59,186.00 31.20 59,217.20 4,145.20 966.07 529.13 

19 57,154.00 2,650.00 59,804.00 31.20 59,835.20 4,188.46 1,026.38 512.08 

20 57,792.00 2,650.00 60,442.00 31.20 60,473.20 4,233.12 1,087.75 495.37 

21 58,410.00 2,650.00 61,060.00 31.20 61,091.20 4,276.38 1,150.18 476.20 

22 59,029.00 2,650.00 61,679.00 31.20 61,710.20 4,319.71 1,213.68 456.03 

23 59,647.00 2,650.00 62,297.00 31.20 62,328.20 4,362.97 1,278.23 434.74 

24 60,265.00 2,650.00 62,915.00 31.20 62,946.20 4,406.23 1,343.85 412.38 

25 61,814.00 2,650.00 64,464.00 31.20 64,495.20 4,514.66 1,410.53 454.13 

26 62,414.00 2,650.00 65,064.00 31.20 65,095.20 4,556.66 1,410.53 496.13 

27 63,014.00 2,650.00 65,664.00 31.20 65,695.20 4,598.66 1,410.53 538.13 

28 63,614.00 2,650.00 66,264.00 31.20 66,295.20 4,640.66 1,410.53 580.13 

29 64,184.00 2,650.00 66,834.00 31.20 66,865.20 4,680.56 1,410.53 620.03 

30 64,814.00 2,650.00 67,464.00 31.20 67,495.20 4,724.66 1,410.53 664.13 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 
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(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    

 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 
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Owasso Public Schools 
2024-2025 Salary Schedule Bachelors Degree + 30 hours or 10 years in district 
 
 

A B  C D E F G H I 

 
 

Step 

 
Base 

Salary 

District 
Paid 

Retirement 

Adjusted 
Total 

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

 
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 44,191.00 2,650.00 46,841.00 31.20 46,872.20 3,281.05 60.15 570.90 

1 44,660.00 2,650.00 47,310.00 31.20 47,341.20 3,313.88 103.41 560.47 

2 45,129.00 2,650.00 47,779.00 31.20 47,810.20 3,346.71 145.65 551.06 

3 45,599.00 2,650.00 48,249.00 31.20 48,280.20 3,379.61 188.15 541.46 

4 46,068.00 2,650.00 48,718.00 31.20 48,749.20 3,412.44 233.33 529.11 

5 47,550.00 2,650.00 50,200.00 31.20 50,231.20 3,516.18 278.76 587.42 

6 48,113.00 2,650.00 50,763.00 31.20 50,794.20 3,555.59 325.26 580.33 

7 48,677.00 2,650.00 51,327.00 31.20 51,358.20 3,595.07 372.82 572.25 

8 49,240.00 2,650.00 51,890.00 31.20 51,921.20 3,634.48 421.44 563.04 

9 49,803.00 2,650.00 52,453.00 31.20 52,484.20 3,673.89 471.12 552.77 

10 51,474.00 2,650.00 54,124.00 31.20 54,155.20 3,790.86 521.87 618.99 

11 52,042.00 2,650.00 54,692.00 31.20 54,723.20 3,830.62 573.67 606.95 

12 52,660.00 2,650.00 55,310.00 31.20 55,341.20 3,873.88 626.54 597.34 

13 53,277.00 2,650.00 55,927.00 31.20 55,958.20 3,917.07 680.48 586.59 

14 53,895.00 2,650.00 56,545.00 31.20 56,576.20 3,960.33 735.47 574.86 

15 55,532.00 2,650.00 58,182.00 31.20 58,213.20 4,074.92 791.53 633.39 

16 56,150.00 2,650.00 58,800.00 31.20 58,831.20 4,118.18 848.65 619.53 

17 56,768.00 2,650.00 59,418.00 31.20 59,449.20 4,161.44 906.83 604.61 

18 57,386.00 2,650.00 60,036.00 31.20 60,067.20 4,204.70 966.07 588.63 

19 58,004.00 2,650.00 60,654.00 31.20 60,685.20 4,247.96 1,026.38 571.58 

20 58,642.00 2,650.00 61,292.00 31.20 61,323.20 4,292.62 1,087.75 554.87 

21 59,260.00 2,650.00 61,910.00 31.20 61,941.20 4,335.88 1,150.18 535.70 

22 59,879.00 2,650.00 62,529.00 31.20 62,560.20 4,379.21 1,213.68 515.53 

23 60,497.00 2,650.00 63,147.00 31.20 63,178.20 4,422.47 1,278.23 494.24 

24 61,115.00 2,650.00 63,765.00 31.20 63,796.20 4,465.73 1,343.85 471.88 

25 62,664.00 2,650.00 65,314.00 31.20 65,345.20 4,574.16 1,410.53 513.63 

26 63,214.00 2,650.00 65,864.00 31.20 65,895.20 4,612.66 1,410.53 552.13 

27 63,814.00 2,650.00 66,464.00 31.20 66,495.20 4,654.66 1,410.53 594.13 

28 64,414.00 2,650.00 67,064.00 31.20 67,095.20 4,696.66 1,410.53 636.13 

29 65,014.00 2,650.00 67,664.00 31.20 67,695.20 4,738.66 1,410.53 678.13 

30 65,614.00 2,650.00 68,264.00 31.20 68,295.20 4,780.66 1,410.53 720.13 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    
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 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 

Owasso Public Schools 
2024-2025 Salary Schedule Masters Degree 
 

A B  C D E F G H I 

 
 

Step 

 
Base 
Salary 

District 
Paid 

Retirement 

Adjusted 
Total 

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

 
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 45,001.00 2,650.00 47,651.00 31.20 47,682.20 3,337.75 60.15 627.60 

1 45,510.00 2,650.00 48,160.00 31.20 48,191.20 3,373.38 103.41 619.97 

2 46,019.00 2,650.00 48,669.00 31.20 48,700.20 3,409.01 145.65 613.36 

3 46,529.00 2,650.00 49,179.00 31.20 49,210.20 3,444.71 188.15 606.56 

4 47,038.00 2,650.00 49,688.00 31.20 49,719.20 3,480.34 233.33 597.01 

5 48,560.00 2,650.00 51,210.00 31.20 51,241.20 3,586.88 278.76 658.12 

6 49,123.00 2,650.00 51,773.00 31.20 51,804.20 3,626.29 325.26 651.03 

7 49,687.00 2,650.00 52,337.00 31.20 52,368.20 3,665.77 372.82 642.95 

8 50,250.00 2,650.00 52,900.00 31.20 52,931.20 3,705.18 421.44 633.74 

9 50,814.00 2,650.00 53,464.00 31.20 53,495.20 3,744.66 471.12 623.54 

10 52,553.00 2,650.00 55,203.00 31.20 55,234.20 3,866.39 521.87 694.52 

11 53,121.00 2,650.00 55,771.00 31.20 55,802.20 3,906.15 573.67 682.48 

12 53,739.00 2,650.00 56,389.00 31.20 56,420.20 3,949.41 626.54 672.87 

13 54,357.00 2,650.00 57,007.00 31.20 57,038.20 3,992.67 680.48 662.19 

14 54,974.00 2,650.00 57,624.00 31.20 57,655.20 4,035.86 735.47 650.39 

15 56,612.00 2,650.00 59,262.00 31.20 59,293.20 4,150.52 791.53 708.99 

16 57,230.00 2,650.00 59,880.00 31.20 59,911.20 4,193.78 848.65 695.13 

17 57,848.00 2,650.00 60,498.00 31.20 60,529.20 4,237.04 906.83 680.21 

18 58,466.00 2,650.00 61,116.00 31.20 61,147.20 4,280.30 966.07 664.23 

19 59,084.00 2,650.00 61,734.00 31.20 61,765.20 4,323.56 1,026.38 647.18 

20 59,723.00 2,650.00 62,373.00 31.20 62,404.20 4,368.29 1,087.75 630.54 

21 60,341.00 2,650.00 62,991.00 31.20 63,022.20 4,411.55 1,150.18 611.37 

22 60,959.00 2,650.00 63,609.00 31.20 63,640.20 4,454.81 1,213.68 591.13 

23 61,578.00 2,650.00 64,228.00 31.20 64,259.20 4,498.14 1,278.23 569.91 

24 62,196.00 2,650.00 64,846.00 31.20 64,877.20 4,541.40 1,343.85 547.55 

25 63,814.00 2,650.00 66,464.00 31.20 66,495.20 4,654.66 1,410.53 594.13 

26 64,381.00 2,650.00 67,031.00 31.20 67,062.20 4,694.35 1,410.53 633.82 

27 64,981.00 2,650.00 67,631.00 31.20 67,662.20 4,736.35 1,410.53 675.82 

28 65,581.00 2,650.00 68,231.00 31.20 68,262.20 4,778.35 1,410.53 717.82 

29 66,181.00 2,650.00 68,831.00 31.20 68,862.20 4,820.35 1,410.53 759.82 

30 66,781.00 2,650.00 69,431.00 31.20 69,462.20 4,862.35 1,410.53 801.82 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    
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 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 
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Owasso Public Schools 
2024-2025 Salary Schedule Masters + 15 hours or 5 years in district 
 

A B  C D E F G H I 
  
  

Step 

  
Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

  
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 45,576.00 2,650.00 48,226.00 31.20 48,257.20 3,378.00 60.15 667.85 

1 46,135.00 2,650.00 48,785.00 31.20 48,816.20 3,417.13 103.41 663.72 

2 46,694.00 2,650.00 49,344.00 31.20 49,375.20 3,456.26 145.65 660.61 

3 47,254.00 2,650.00 49,904.00 31.20 49,935.20 3,495.46 188.15 657.31 

4 47,813.00 2,650.00 50,463.00 31.20 50,494.20 3,534.59 233.33 651.26 

5 49,385.00 2,650.00 52,035.00 31.20 52,066.20 3,644.63 278.76 715.87 

6 49,948.00 2,650.00 52,598.00 31.20 52,629.20 3,684.04 325.26 708.78 

7 50,512.00 2,650.00 53,162.00 31.20 53,193.20 3,723.52 372.82 700.70 

8 51,075.00 2,650.00 53,725.00 31.20 53,756.20 3,762.93 421.44 691.49 

9 51,639.00 2,650.00 54,289.00 31.20 54,320.20 3,802.41 471.12 681.29 

10 53,378.00 2,650.00 56,028.00 31.20 56,059.20 3,924.14 521.87 752.27 

11 53,946.00 2,650.00 56,596.00 31.20 56,627.20 3,963.90 573.67 740.23 

12 54,564.00 2,650.00 57,214.00 31.20 57,245.20 4,007.16 626.54 730.62 

13 55,182.00 2,650.00 57,832.00 31.20 57,863.20 4,050.42 680.48 719.94 

14 55,799.00 2,650.00 58,449.00 31.20 58,480.20 4,093.61 735.47 708.14 

15 57,437.00 2,650.00 60,087.00 31.20 60,118.20 4,208.27 791.53 766.74 

16 58,055.00 2,650.00 60,705.00 31.20 60,736.20 4,251.53 848.65 752.88 

17 58,673.00 2,650.00 61,323.00 31.20 61,354.20 4,294.79 906.83 737.96 

18 59,291.00 2,650.00 61,941.00 31.20 61,972.20 4,338.05 966.07 721.98 

19 59,909.00 2,650.00 62,559.00 31.20 62,590.20 4,381.31 1,026.38 704.93 

20 60,548.00 2,650.00 63,198.00 31.20 63,229.20 4,426.04 1,087.75 688.29 

21 61,166.00 2,650.00 63,816.00 31.20 63,847.20 4,469.30 1,150.18 669.12 

22 61,784.00 2,650.00 64,434.00 31.20 64,465.20 4,512.56 1,213.68 648.88 

23 62,403.00 2,650.00 65,053.00 31.20 65,084.20 4,555.89 1,278.23 627.66 

24 63,021.00 2,650.00 65,671.00 31.20 65,702.20 4,599.15 1,343.85 605.30 

25 64,656.00 2,650.00 67,306.00 31.20 67,337.20 4,713.60 1,410.53 653.07 

26 65,256.00 2,650.00 67,906.00 31.20 67,937.20 4,755.60 1,410.53 695.07 

27 65,856.00 2,650.00 68,506.00 31.20 68,537.20 4,797.60 1,410.53 737.07 

28 66,456.00 2,650.00 69,106.00 31.20 69,137.20 4,839.60 1,410.53 779.07 

29 67,056.00 2,650.00 69,706.00 31.20 69,737.20 4,881.60 1,410.53 821.07 

30 67,656.00 2,650.00 70,306.00 31.20 70,337.20 4,923.60 1,410.53 863.07 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    

 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 



 
 

ADDENDUMS 
47 

Back to Table of Contents  

  



 
 

ADDENDUMS 
48 

Back to Table of Contents  

Owasso Public Schools 
2024-2025 Salary Schedule Masters Degree + 30 hours or 10 years in district 
 

A B  C D E F G H I 

 
 

Step 

 
Base 
Salary 

District 
Paid 

Retirement 

Adjusted 
Total 

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

 
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 46,776.00 2,650.00 49,426.00 31.20 49,457.20 3,462.00 60.15 751.85 

1 47,335.00 2,650.00 49,985.00 31.20 50,016.20 3,501.13 103.41 747.72 

2 47,894.00 2,650.00 50,544.00 31.20 50,575.20 3,540.26 145.65 744.61 

3 48,454.00 2,650.00 51,104.00 31.20 51,135.20 3,579.46 188.15 741.31 

4 49,013.00 2,650.00 51,663.00 31.20 51,694.20 3,618.59 233.33 735.26 

5 50,585.00 2,650.00 53,235.00 31.20 53,266.20 3,728.63 278.76 799.87 

6 51,158.00 2,650.00 53,808.00 31.20 53,839.20 3,768.74 325.26 793.48 

7 51,732.00 2,650.00 54,382.00 31.20 54,413.20 3,808.92 372.82 786.10 

8 52,305.00 2,650.00 54,955.00 31.20 54,986.20 3,849.03 421.44 777.59 

9 52,879.00 2,650.00 55,529.00 31.20 55,560.20 3,889.21 471.12 768.09 

10 54,628.00 2,650.00 57,278.00 31.20 57,309.20 4,011.64 521.87 839.77 

11 55,206.00 2,650.00 57,856.00 31.20 57,887.20 4,052.10 573.67 828.43 

12 55,784.00 2,650.00 58,434.00 31.20 58,465.20 4,092.56 626.54 816.02 

13 56,402.00 2,650.00 59,052.00 31.20 59,083.20 4,135.82 680.48 805.34 

14 57,019.00 2,650.00 59,669.00 31.20 59,700.20 4,179.01 735.47 793.54 

15 58,657.00 2,650.00 61,307.00 31.20 61,338.20 4,293.67 791.53 852.14 

16 59,275.00 2,650.00 61,925.00 31.20 61,956.20 4,336.93 848.65 838.28 

17 59,893.00 2,650.00 62,543.00 31.20 62,574.20 4,380.19 906.83 823.36 

18 60,511.00 2,650.00 63,161.00 31.20 63,192.20 4,423.45 966.07 807.38 

19 61,129.00 2,650.00 63,779.00 31.20 63,810.20 4,466.71 1,026.38 790.33 

20 61,768.00 2,650.00 64,418.00 31.20 64,449.20 4,511.44 1,087.75 773.69 

21 62,386.00 2,650.00 65,036.00 31.20 65,067.20 4,554.70 1,150.18 754.52 

22 63,004.00 2,650.00 65,654.00 31.20 65,685.20 4,597.96 1,213.68 734.28 

23 63,623.00 2,650.00 66,273.00 31.20 66,304.20 4,641.29 1,278.23 713.06 

24 64,241.00 2,650.00 66,891.00 31.20 66,922.20 4,684.55 1,343.85 690.70 

25 65,826.00 2,650.00 68,476.00 31.20 68,507.20 4,795.50 1,410.53 734.97 

26 66,426.00 2,650.00 69,076.00 31.20 69,107.20 4,837.50 1,410.53 776.97 

27 67,026.00 2,650.00 69,676.00 31.20 69,707.20 4,879.50 1,410.53 818.97 

28 67,626.00 2,650.00 70,276.00 31.20 70,307.20 4,921.50 1,410.53 860.97 

29 68,226.00 2,650.00 70,876.00 31.20 70,907.20 4,963.50 1,410.53 902.97 

30 68,826.00 2,650.00 71,476.00 31.20 71,507.20 5,005.50 1,410.53 944.97 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    

 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 
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Owasso Public Schools 
2024-2025 Salary Schedule Masters Degree + 45 hours or 15 years in district 
 

A B  C D E F G H I 

 
 

Step 

 
Base 
Salary 

District 
Paid 

Retirement 

Adjusted 
Total 

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

 
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 47,976.00 2,650.00 50,626.00 31.20 50,657.20 3,546.00 60.15 835.85 

1 48,535.00 2,650.00 51,185.00 31.20 51,216.20 3,585.13 103.41 831.72 

2 49,094.00 2,650.00 51,744.00 31.20 51,775.20 3,624.26 145.65 828.61 

3 49,654.00 2,650.00 52,304.00 31.20 52,335.20 3,663.46 188.15 825.31 

4 50,213.00 2,650.00 52,863.00 31.20 52,894.20 3,702.59 233.33 819.26 

5 51,785.00 2,650.00 54,435.00 31.20 54,466.20 3,812.63 278.76 883.87 

6 52,358.00 2,650.00 55,008.00 31.20 55,039.20 3,852.74 325.26 877.48 

7 52,932.00 2,650.00 55,582.00 31.20 55,613.20 3,892.92 372.82 870.10 

8 53,505.00 2,650.00 56,155.00 31.20 56,186.20 3,933.03 421.44 861.59 

9 54,079.00 2,650.00 56,729.00 31.20 56,760.20 3,973.21 471.12 852.09 

10 55,828.00 2,650.00 58,478.00 31.20 58,509.20 4,095.64 521.87 923.77 

11 56,406.00 2,650.00 59,056.00 31.20 59,087.20 4,136.10 573.67 912.43 

12 56,999.00 2,650.00 59,649.00 31.20 59,680.20 4,177.61 626.54 901.07 

13 57,592.00 2,650.00 60,242.00 31.20 60,273.20 4,219.12 680.48 888.64 

14 58,184.00 2,650.00 60,834.00 31.20 60,865.20 4,260.56 735.47 875.09 

15 59,797.00 2,650.00 62,447.00 31.20 62,478.20 4,373.47 791.53 931.94 

16 60,390.00 2,650.00 63,040.00 31.20 63,071.20 4,414.98 848.65 916.33 

17 61,008.00 2,650.00 63,658.00 31.20 63,689.20 4,458.24 906.83 901.41 

18 61,626.00 2,650.00 64,276.00 31.20 64,307.20 4,501.50 966.07 885.43 

19 62,244.00 2,650.00 64,894.00 31.20 64,925.20 4,544.76 1,026.38 868.38 

20 62,883.00 2,650.00 65,533.00 31.20 65,564.20 4,589.49 1,087.75 851.74 

21 63,501.00 2,650.00 66,151.00 31.20 66,182.20 4,632.75 1,150.18 832.57 

22 64,119.00 2,650.00 66,769.00 31.20 66,800.20 4,676.01 1,213.68 812.33 

23 64,738.00 2,650.00 67,388.00 31.20 67,419.20 4,719.34 1,278.23 791.11 

24 65,356.00 2,650.00 68,006.00 31.20 68,037.20 4,762.60 1,343.85 768.75 

25 66,991.00 2,650.00 69,641.00 31.20 69,672.20 4,877.05 1,410.53 816.52 

26 67,591.00 2,650.00 70,241.00 31.20 70,272.20 4,919.05 1,410.53 858.52 

27 68,191.00 2,650.00 70,841.00 31.20 70,872.20 4,961.05 1,410.53 900.52 

28 68,791.00 2,650.00 71,441.00 31.20 71,472.20 5,003.05 1,410.53 942.52 

29 69,391.00 2,650.00 72,041.00 31.20 72,072.20 5,045.05 1,410.53 984.52 

30 69,991.00 2,650.00 72,641.00 31.20 72,672.20 5,087.05 1,410.53 1,026.52 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    

 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 
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Owasso Public Schools 
2024-2025 Salary Schedule Doctorate 
 

A B  C D E F G H I 

 
 

Step 

 
Base 
Salary 

District 
Paid 

Retirement 

Adjusted 
Total 

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

 
Total 

Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 49,861.00 2,650.00 52,511.00 31.20 52,542.20 3,677.95 60.15 967.80 

1 50,500.00 2,650.00 53,150.00 31.20 53,181.20 3,722.68 103.41 969.27 

2 51,139.00 2,650.00 53,789.00 31.20 53,820.20 3,767.41 145.65 971.76 

3 51,779.00 2,650.00 54,429.00 31.20 54,460.20 3,812.21 188.15 974.06 

4 52,418.00 2,650.00 55,068.00 31.20 55,099.20 3,856.94 233.33 973.61 

5 54,070.00 2,650.00 56,720.00 31.20 56,751.20 3,972.58 278.76 1,043.82 

6 54,714.00 2,650.00 57,364.00 31.20 57,395.20 4,017.66 325.26 1,042.40 

7 55,357.00 2,650.00 58,007.00 31.20 58,038.20 4,062.67 372.82 1,039.85 

8 56,000.00 2,650.00 58,650.00 31.20 58,681.20 4,107.68 421.44 1,036.24 

9 56,644.00 2,650.00 59,294.00 31.20 59,325.20 4,152.76 471.12 1,031.64 

10 58,600.00 2,650.00 61,250.00 31.20 61,281.20 4,289.68 521.87 1,117.81 

11 59,248.00 2,650.00 61,898.00 31.20 61,929.20 4,335.04 573.67 1,111.37 

12 59,896.00 2,650.00 62,546.00 31.20 62,577.20 4,380.40 626.54 1,103.86 

13 60,544.00 2,650.00 63,194.00 31.20 63,225.20 4,425.76 680.48 1,095.28 

14 61,191.00 2,650.00 63,841.00 31.20 63,872.20 4,471.05 735.47 1,085.58 

15 62,860.00 2,650.00 65,510.00 31.20 65,541.20 4,587.88 791.53 1,146.35 

16 63,508.00 2,650.00 66,158.00 31.20 66,189.20 4,633.24 848.65 1,134.59 

17 64,156.00 2,650.00 66,806.00 31.20 66,837.20 4,678.60 906.83 1,121.77 

18 64,804.00 2,650.00 67,454.00 31.20 67,485.20 4,723.96 966.07 1,107.89 

19 65,452.00 2,650.00 68,102.00 31.20 68,133.20 4,769.32 1,026.38 1,092.94 

20 66,122.00 2,650.00 68,772.00 31.20 68,803.20 4,816.22 1,087.75 1,078.47 

21 66,770.00 2,650.00 69,420.00 31.20 69,451.20 4,861.58 1,150.18 1,061.40 

22 67,418.00 2,650.00 70,068.00 31.20 70,099.20 4,906.94 1,213.68 1,043.26 

23 68,067.00 2,650.00 70,717.00 31.20 70,748.20 4,952.37 1,278.23 1,024.14 

24 68,720.00 2,650.00 71,370.00 31.20 71,401.20 4,998.08 1,343.85 1,004.23 

25 70,375.00 2,650.00 73,025.00 31.20 73,056.20 5,113.93 1,410.53 1,053.40 

26 70,975.00 2,650.00 73,625.00 31.20 73,656.20 5,155.93 1,410.53 1,095.40 

27 71,575.00 2,650.00 74,225.00 31.20 74,256.20 5,197.93 1,410.53 1,137.40 

28 72,175.00 2,650.00 74,825.00 31.20 74,856.20 5,239.93 1,410.53 1,179.40 

29 72,775.00 2,650.00 75,425.00 31.20 75,456.20 5,281.93 1,410.53 1,221.40 

30 73,375.00 2,650.00 76,025.00 31.20 76,056.20 5,323.93 1,410.53 1,263.40 

 
(A) Step - Based on total experience.      

(B) 2024-2025 Base Salary - Negotiated base salary.     

(C) The District pays $2,650.00 of the teacher's contribution to the Oklahoma Teachers'  Retirement System 

(D) Total Compensation - Base Salary + District Paid Retirement    

(E) District Paid Life - Amount paid toward group life insurance coverage on employee.   

(F) Total District Compensation - Total of columns B, C and E    

(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F) 

(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the Oklahoma Teachers Retirement System  

(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the Oklahoma Teachers' Retirement System   

(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law (currently $1000) added to the  
schedule 

(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend    

 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year if not participating in major medical. Payment for major medical - $679.62 month 
or $8,155.44 year 
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Extra Duty Stipends  

Athletics 

Area Extra Duty Stipend Amount 

ATHLETICS Owasso Ram TV / Scoreboard 
Productions 

$4,000.00 

      

BASEBALL Varsity Head $10,000.00 

  Varsity Assistant $4,000.00 

  Jr Varsity Head $3,000.00 

  Jr Varsity Assistant $2,500.00 

  9th Head $2,500.00 

  9th Assistant $2,500.00 

      

BASKETBALL Varsity Head Boys $10,000.00 

  Varsity Head Girls $10,000.00 

  Varsity Assistant Boys $4,500.00 

  Varsity Assistant Girls $4,500.00 

  9th Head Boys $2,500.00 

  9th Head Girls $2,500.00 

  9th Boys Assistant $1,000.00 

  9th Girls Assistant $1,000.00 
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  8th Head Boys $2,500.00 

  8th Head Girls $2,500.00 

      

CHEER Varsity Head $8,000.00 

  Varsity Assistant $4,500.00 

  JV Cheer $3,500.00 

 JV Assistant/Sideline $1,500.00 

  8th Grade $3,200.00 

 Jr High Assistant Coach/Sideline $1,500.00 

      

CROSS-COUNTRY Varsity Head $4,000.00 

  Varsity Head Assistant Boys $2,600.00 

  Varsity Head Assistant Girls $2,600.00 

  Varsity Assistant $2,000.00 

  Jr High Head $2,000.00 

  Jr High Assistant $1,800.00 

      

FOOTBALL Varsity Head $15,000.00 

  Varsity Head Assistant $6,500.00 
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  Varsity Assistant - DC $6,000.00 

  Varsity Assistant - OC $6,000.00 

  Special Teams Coordinator $6,000.00 

  Varsity Assistant $5,000.00 

  JV Assistant $4,000.00 

  Equipment Manager $1,500.00 

  Laundry Manager $1,500.00 

  Varsity Sideline Equipment Repair $1,000.00 

  9th Head $4,000.00 

  9th Assistant $4,000.00 

  8th Head $3,500.00 

  8th Assistant $2,500.00 

      

GOLF Golf Program Coordinator $6,000.00 

 Varsity Head Boys $3,500.00 

  Varsity Head Girls $3,500.00 

  Varsity Assistant Boys $2,000.00 

  Varsity Assistant Girls $2,000.00 

  Jr High Head Boys $1,200.00 
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  Jr High Head Girls $1,200.00 

      

POM Varsity Head $8,000.00 

  Varsity Assistant $4,500.00 

  8th Grade $3,200.00 

      

SOCCER Varsity Head Boys $5,500.00 

  Varsity Head Girls $5,500.00 

  Varsity Assistant Boys $2,500.00 

  Varsity Assistant Girls $2,500.00 

  JV Assistant Boys $2,000.00 

  JV Assistant Girls $2,000.00 

 
Dir. Of Soccer Oper. $1,000.00 

      

SOFTBALL Varsity Head $10,000.00 

  Varsity Assistant $4,000.00 

  JV Head $3,000.00 

  JV Assistant $2,500.00 

  JH Head $2,500.00 
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  JH Assistant $2,500.00 

      

SOFTBALL - SP Varsity Head $6,000.00 

  Varsity Assistant $2,750.00 

      

SWIMMING Varsity Head $6,000.00 

  Varsity Assistant $2,500.00 

      

TENNIS Program Coordinator $6,000.00 

 Varsity Head Girls $3,500.00 

 Varsity Head Boys $3,500.00 

  Varsity Assistant Girls $2,500.00 

  Varsity Assistant Boys $2,500.00 

  Varsity Assistant (B&G) $2,500.00 

  Jr High Head (B&G) $2,000.00 

      

TRACK Varsity Head (B&G) $6,000.00 

  Varsity Head Assistant (B&G) $3,000.00 

  Varsity Assistant $2,500.00 



 
 

ADDENDUMS 
59 

Back to Table of Contents  

  Jr High Head (B&G) $2,500.00 

  Jr High Assistant (girls) $2,000.00 

  Jr High Assistant (boys) $2,000.00 

  Jr High Assistant (B&G) $2,000.00 

  Jr High Assistant (B&G) $2,000.00 

      

VOLLEYBALL Varsity Head $5,500.00 

  Varsity/JV Assistant $3,000.00 

  JV Head $3,000.00 

  9th Head $3,000.00 

  8th Head $2,000.00 

  7th Head $1,500.00 

      

WRESTLING Varsity Head Boys $10,000.00 

  Varsity Head Girls $10,000.00 

  Varsity Head Assistant Girls $3,750.00 

  Varsity Assistant Boys $3,750.00 

 Varsity Assistant Girls $3,750.00 

  Jr High Head Boys $3,400.00 
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  Jr High Assistant $2,300.00 

      

SUMMER  Football Summer Stipend $4,500.00 

OTHER Athletic Trainer $3,000.00 

  Social Media Director $500.00 

  Game Manager $1,500.00 

  

 

  

Contract Modifications 

Area Job Title Additional Compensation Additional 
Days 

Teaching  and 
Learning 

Alternative Education Teachers Plus 5% of Base Pay   

  Counselors (Elementary) Plus 5% of Base Pay 10 days 

  Counselors (Middle & High 
School) 

Plus 5% of Base Pay 15 days 

  ESL Teachers   5 days 

  Health Services Coordinator $3,000.00 6 days 

  Librarian (Elementary & Middle 
School) 

  10 days 

  Librarian (High School)   20 days 
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  Middle School Librarian   10 days 

  Psychometrist/Psychologist Plus 8% (Base Pay+District Paid 
Retirement+Life Ins.) 

5 days 

  Remedial Reading Plus 5% of Base Pay   

  School Nurses   5 days 

  Special Ed Teachers Plus 8% (Base Pay+District Paid 
Retirement+Life Ins.) 

  

  Speech Plus 8% (Base Pay+District Paid 
Retirement+Life Ins.) 

  

  Head Band Director   20 days 

  

 

  

Fine Arts 

Area Extra Duty Stipend Amount 

FINE ARTS Head Band Director $18,000.00 

  Associate Band Director $10,000.00 

  Assistant Band Director $9,000.00 

  Assistant Band Director - Non-marching band $7,000.00 

  Assistant Band Director - Percussion focus $10,000.00 

  Percussion Adjunct $4,000.00 



 
 

ADDENDUMS 
62 

Back to Table of Contents  

  Summer Band $2,500.00 

  Marching Band Assist $2,000.00 

  Colorguard (Fall Marching Band) $4,000.00 

  Winter Guard $4,000.00 

  District Department Chair - Choir K-5 $2,500.00 

  District Department Chair - Choir - 6th - 12th $2,500.00 

  District Department Chair - Drama - 6th - 12th $2,500.00 

  District Department Chair - Visual Arts- 6th - 12th $2,500.00 

  Jazz Choir Director $1,500.00 

  Secondary Head Vocal Music Director $6,000.00 

  Secondary Assistant Vocal Director $6,000.00 

  Drama Coach - Jr. High $2,500.00 

  Drama Coach - High School $9,000.00 

  Speech & Debate Coach $6,000.00 

  Speech & Debate Assistant Coach $2,500.00 

  Stagecraft $4,000.00 

  Art Show/Board Room Display Coordinator $1,000.00 

  Art Display Assistant $500.00 

  Musical - Stage & Costume Manager $1,000.00 
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  Musical - High School Musical Director $2,000.00 

  Musical - High School Assistant Musical Director/Orch 
Conductor 

$1,500.00 

  Musical - High School Musical Voice Coach/Stage Manager $1,000.00 

  

 

  

Hourly or Event Work Assignments 

Area Hourly Position Hourly/Event 
Rate 

ATHLETICS Bus Driving Fee (Over 50 miles one way) $25.00 per 
event 

  Bus Driving Fee (under 50 miles one way) $20.00 per 
event 

  Uniformed Security $30.00 per hour 

  
 

  

Varsity Home Football Games Game Manager and Events Coordinator $100.00 per 
game 

  Head of Game Ticket Sales and Distribution $100.00 per 
game 

  Officials Check-In Supervisor $40.00 per 
game 

  Operations Supervisors (Parking/Wellness Center/Crowd) $40.00 per 
game 

  P.A. and Game Announcer (contracted) $200.00 per 
game 
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  Press box Staff (Scoreboard/Clocks/Supervisor) $40.00 per 
game 

  RAM Alley Supervisor $100.00 per 
game 

  Sales Supervisor of Reserved Football Tickets For Extra 
Games: Play-offs or Purchased 

$350.00 per 
year 

  Ticket Sales/Taker $40.00 per 
game 

      

Home Games: Football – 
JV/9th/8th, Softball – Var/JV, 
Volleyball – Var/JV, Basketball 
Var/JV, Wrestling Var/JV, 
Soccer – Var,JV, Baseball – 
Var/JV/9 

Game Manager and Event Coordinator $25.00 per 
game 

  Operations Supervisor ((Scoreboard,Clocks,Bookkeeper, Entry 
Monitors) 

$20.00 per 
game 

  P.A. and Game Announcer $20.00 per 
game 

  P.A. and Game Announcer (Var. BB – contracted) $100.00 per 
game 

  Ticket Sales/Taking $25.00 per 
game 

      

Home Games: Softball – JH, 
Volleyball – 8/7, Basketball  - 
10/9/8, Wrestling - JH 

    

  Game Manager and Event Coordinator $20.00 per 
game 
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  Operations Supervision (Scoreboard,Clocks,Bookkeeper) $15.00 per 
game 

  P.A. and Game Announcer $15.00 per 
game 

  Ticket Sales/Taker $15.00 per 
game 

      

      

TEACHING AND LEARNING 
SERVICES 

GED Administrator $25.00 per hour 

  Tutor $20.00 per hour 

      

TEACHING AND LEARNING     

ESY - Special Education Paraprofessional $14.85 per hour 

  SLP Teacher $25.00 per hour 

  SPED Teacher $25.00 per hour 

Indian Education Success Center Tutors (Elementary  & Secondary non-certified) $20.00 per hour 

Summer School Middle School Summer Bridge Teacher Contract Hours $25.00 per hour 

  Paper/Pencil Summer School Secondary - Algebra I Teacher 
(CR) 

$25.00 per hour 

  RSA Summer School - Elem Administrator $30.00 per hour 

  RSA Summer School - Elementary Teachers $25.00 per hour 
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Travel Travel averages between 2 locations on an average of 3-5 days 
per week (for days/total contract) (1 round trip per day) 

$40.00 per 
month 

  Travel averages between 2.5 locations on an average of 3-5 
days per week (for days/total contract) (2 or more round trips, 3-
5 times per week) 

$70.00 per 
month 

School Sites     

Elementary AM Supervision $20.00 per hour 

Middle School AM/PM Supervision $20.00 per hour 

Middle School Detention $20.00 per hour 

Middle School Lunchroom Supervision $20.00 per hour 

High School AM/PM Supervision (2 W, 2 E) $20.00 per hour 

High School Lunch detention (1 W, 1 E) $20.00 per hour 

High School Lunchroom Supervision (3 W, 3 E, 1 RAM) $20.00 per hour 

High School PM detention (1 W, 1 E) $20.00 per hour 

All Sites Teachers Covering Other Classes; see Article 1 Section 3 and 
Article 5 Section 3 

$20.00 per class 
period 

  

 

  

Teaching and Learning 

Area Extra Duty Stipend 
Amount 

SCHOOL SITES (ELEMENTARY) Grade Level Chair – Pre-K/Kindergarten $1,000.00 
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  Grade Level Chair - 1st $1,000.00 

  Grade Level Chair - 2nd $1,000.00 

  Grade Level Chair - 3rd $1,000.00 

  Grade Level Chair - 4th $1,000.00 

  Grade Level Chair - 5th $1,000.00 

  Grade Level Chair - Special Classes $1,000.00 

  Instructional Tech Leaders $1,100.00 

  Robotics $1,200.00 

 Student Council $500.00 

  Yearbook $500.00 

Hodson Before School Supervision (Staff Children) $4,000.00 

Northeast Before School Supervision (Staff Children) $4,000.00 

      

SCHOOL SITES (MIDDLE GRADES) Academic Bowl (7th & 8th) $1,750.00 

  Department Chairperson - English $1,000.00 

  Department Chairperson - Mathematics $1,000.00 

  Department Chairperson - Science $1,000.00 

  Department Chairperson - Social Studies $1,000.00 

  Home Ec - Vocational (8th) $2,200.00 
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  Instructional Tech Leaders $1,100.00 

  National Junior Honor Society (7th & 8th) $400.00 

  Robotics $1,200.00 

  Student Council $700.00 

  Title 1 BCH (Federal Funds) (6th) $1,950.00 

  Yearbook $700.00 

6GC After School Supervision (Staff Children) $4,000.00 

      

SCHOOL SITES (HIGH SCHOOL) Class Sponsor - Junior Class $1,500.00 

  Class Sponsor - Senior Class $1,500.00 

  Department Chairperson - English (10+T) $2,000.00 

  Department Chairperson - History (10+T) $2,000.00 

  Department Chairperson - Math (10+T) $2,000.00 

  Department Chairperson - Science (10+T) $2,000.00 

  Department Chairperson - AP (6 - 9 T) $1,000.00 

  Department Chairperson - Business (6 - 9 T) $2,000.00 

  Department Chairperson - Foreign Language (6 - 9 T) $2,000.00 

  Department Chairperson - SPED (6 - 9 T) $2,000.00 

  Instructional Tech Leaders $1,100.00 

  Sponsor - Academic Bowl $1,750.00 
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  Sponsor - Art Clubs $500.00 

  Sponsor - Foreign Language Clubs $500.00 

  Sponsor - FTA $500.00 

  Sponsor - Great Books $500.00 

 Sponsor - Live Action Role Play (LARP) $1,000.00 

  Sponsor - Mock Trial Team $1,000.00 

  Sponsor - National Honor Society $1,500.00 

  Sponsor - Psychology Club $500.00 

  Sponsor - Robotics $2,000.00 

  Sponsor - Science Club $500.00 

  Sponsor - Spirit Club $1,000.00 

  Sponsor - STEM Club $500.00 

  Sponsor - Student Council - Ram Academy $500.00 

  Sponsor - Student Council Co-sponsors $4,000.00 

  Virtual Teacher - Fall/Spring (4 core + 1 elective) $4,500.00 

  Virtual Teacher - Summer School June (4 core + 1 
elective) 

$1,200.00 

  Virtual Teacher - Summer School July (4 core) $1,200.00 

  VoAg + 2/10 (state paid) x 2 $2,600.00 

  VoAg  (local stipend) x 2 $2,000.00 

  Vocational Home Ec (state Aid) x 2 $2,200.00 

  Yearbook (1 W, 1 E) $2,000.00 
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  Yearbook (Ram Academy) $500.00 

   Rampage Newspaper $750.00 

 504 Coordinators x 6 $1,800.00 

   

TEACHING AND LEARNING 
LEADERSHIP 

Counseling Department Chair (ELEM. & SEC.) $2,500.00 

  CPI $3,000.00 

  District Behavioral Consultants $2,000.00 

  Dyslexia Consultant $1,000.00 

  Assistive Technology Team Leader $2,500.00 

  Elementary - Grade Level Department Chair 1 $2,500.00 

  Elementary - Grade Level Department Chair 2 $2,500.00 

  Elementary - Grade Level Department Chair 3 $2,500.00 

  Elementary - Grade Level Department Chair 4 
(ELA/SS) 

$2,500.00 

  Elementary - Grade Level Department Chair 4 
(Math/SC) 

$2,500.00 

  Elementary - Grade Level Department Chair 5 (ELA) $2,500.00 

  Elementary - Grade Level Department Chair 5 (Math) $2,500.00 

 Elementary - Grade Level Department Chair 5 (SC/SS) $2,500.00 

  Elementary - Grade Level Department Chair K $2,500.00 

  Elementary - Grade Level Department Chair PK $2,500.00 

  Elementary - Grade Level Department Chair PE $2,500.00 

  Elementary - Grade Level Department Chair Computer $2,500.00 



 
 

ADDENDUMS 
71 

Back to Table of Contents  

  Elementary - Special Education Department Chair $2,500.00 

  Elementary - Math and Reading Intervention Chair $2,500.00 

  Library Services Department Chair 
(Elementary/Secondary) 

$2,500.00 

  New Teacher Mentors (full year) $300.00 

  New Teacher Mentors (half year) $150.00 

  Secondary Department Chair - PE $2,500.00 

  Special Olympics $500.00 

  Special Olympics Coach $3,000.00 

 Elementary Special Olympics/Unified Champions 
School Advisor x 2 

$500.00 

 Middle School Special Olympics/Unified Champions 
School Advisor x 3 

$1,500.00 

 High School Special Olympics/Unified Champions 
School Advisor x 4 

$1,500.00 

 Special Services Moderate/Severe & Profound 
Department Chair 

$2,500.00 

 Speech-Language Pathologist Department Chair $2,500.00 

  Subject Area Coordinators - Secondary $2,500.00 

  Secondary Computer Science & Technology 
Department Chair 

$2,500.00 

  Secondary Special Education Department Chair $2,500.00 

  Title 1 - BCH (Federal Funds Project 518)(TC) $1,800.00 

Indian Education JOM Contact/Admin $1,500.00 

  JOM Competition Coach x4 $1,500.00 

  JOM Summer Enrichment Instructor x2 $1,400.00 

  JOM Secondary Activities Coordinator $500.00 
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  JOM Elementary Enrichment Tutor (Art) $1,000.00 

  Indian Ed Summer Enrichment Instructor (Lead) $1,400.00 

  Title VI AISES Sponsor $1,000.00 

  Site/Centralized Tutors (Certified) $1,600.00 

  Site/Centralized Tutors (Certified) $1,400.00 

  Site Tutor $1,200.00 

  Site/Centralized Tutors (Certified) $800.00 

  Site/Centralized Tutors (Certified) $700.00 
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Forms 
 

Grievance Form Level Two 
 

 Grievance Form Level Three 
 
 Grievance Form Level Four 
 
 Request Donated Sick Leave - Certified 
 
 
 
 
 
 

https://drive.google.com/file/d/1pqS9UE7emLqviX6BG2_-HW7zXJb2nOkW/view?usp=sharing
https://drive.google.com/file/d/103k5MksRSKhXlAj6c8AnGaQVQ5ARqYc5/view?usp=sharing
https://drive.google.com/file/d/1dQnhfSztJa3GrQoGMB5bAwcXAJLA8w7Y/view?usp=sharing
https://drive.google.com/file/d/13RezrUzfEBxW0D1CTon-4yNGORZwHQ7R/view?usp=sharing


MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) is entered into on the 15th day of July in 2024 (herein referred to

as the “Effective Date”) by and between:

Owasso Public Schools; 1501 N Ash Street, Owasso, OK 74055 (herein referred to as “Party A”) and

SportsYou; 32 Frost Pond, Mill Neck, NY 11765 (herein referred to as “Party B”).

Parties may be referenced individually as “Party” and collectively as “Parties.”

PURPOSE

The purpose of this MOU is to establish the framework for services to be provided by Party B for use by Party A,

specifically the SportsYou app and website, and any costs associated with usage. This MOU will also establish

the Roles and Responsibilities of the Parties.

DURATION OF MOU

This MOU becomes effective on the date it is signed by both parties. It remains in force unless explicitly

terminated, in writing, by either party.

ROLES AND RESPONSIBILITIES

To achieve Parties’ mutual desires, each party agrees to the following roles and responsibilities:

Party A Roles and Responsibilities shall include:

1. Abiding by the Terms of Use as written in Attachment A.

Party B Roles and Responsibilities shall include:

1. Abiding by the Privacy Policy statement as written in Attachment B.

2. Party B will provide any and all archived data associated with an employee(s) of Owasso Public Schools

within 48 hours from the time of request by Party A.

Parties agree to uphold their roles and responsibilities in a committed, good-faith manner.
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RESOURCES

To further the collaborative relationship between the Parties, the Parties agree to provide the following

resources.

1. Party B shall provide full access to all free services currently developed, or later developed, within the

SportsYou app and website.

Parties agree to provide the resources above at a minimum. The Parties may agree to provide additional

resources in future agreements by amendments to this MOU or by another MOU.

AMENDMENTS

The terms of this MOU may be amended upon written approval by both [all] original parties and their

designated representatives.

COST OF SERVICES

All services provided under the terms of this MOU will be provided by Party B at no cost to Party A.

TERM AND TERMINATION

This agreement becomes effective on the date it is signed by both [all] parties. It remains in force unless

explicitly terminated, in writing, by either party or parties.

Both Parties [any Party] may terminate this MOU by means of signing a termination addendum upon 30 days’

written notice to the other party or parties.

The undersigned Parties acknowledge and agree to this MOU:

SIGNATURES

________________________________ ___________________________________

Organization Organization

________________________________ ___________________________________

Signature Signature

________________________________ ___________________________________

Title Title

_________________________________ ____________________________________

Date Date
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sportsYou

President
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sportsYou®

a service of MMR Digital LLC

Statement of Rights and Responsibilities

Terms of Use

When you access or use our Service (defined below), you are entering into a legal

agreement and you agree to and are governed by all of these User Terms of Use (the

"Terms of Use"). You also agree to the MMR privacy policy ("Privacy Policy"), which

covers how we collect, use, share, and store your personal information. The

relationship between MMR and your Organization (as defined in the Organization

Terms) is governed by the Organization Terms of Service ("Organization Terms"),

however, some of the definitions used herein are defined in the Organization Terms, as

referenced below. The Organization Terms are incorporated herein by reference.

You agree that by clicking “Join Now” “Join sportsYou,” “Sign Up,” “Register” or similar

buttons, registering or opening an account with MMR, accessing or using our Services

you are entering into a legally binding agreement with us (even if you are using our

Services on behalf of a company, Team (as defined by the Organization Terms), league

or school). Also, by clicking on any of these buttons, or registering or opening an

account with MMR, accessing or using our Services you will be acknowledging that

you have read, understand and agree to our Privacy Policy.

If you are a competitor to MMR or are developing a competing service, you are not

authorized to access or otherwise use the Services or access Content or Video

Content or make any User Submissions.

1. Your Acceptance of Terms of Use. The website www.sportsyou.com along with

any online service location or hyperlink on any electronic document or material that

posts a link to these Terms of Use (collectively, the “Site”) is provided by MMR

Digital, LLC d/b/a sportsYou (“MMR”). Throughout these terms and conditions of

use, the words “we,” “us,” and “our” refer to MMR and its corporate affiliates, and

the words “you” and “your” or “User” refer to the User visiting and using the Site

and/or contributing content on the Site and/or accessing or using any Services.

These Terms of Use set forth the legally binding terms for your access and use of

the Site (including both mobile and online versions), MMR’s sports team

communication and management platform, video uploading, editing and viewing

software and platform, Installed Software (as defined in the Organization Terms), all

websites, all mobile applications, and any other technological means to access and

use MMR’s platform and Services, and any improvements, updates, fixes, or version

Attachment A
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upgrades, features, widgets, plug-ins, applications, content downloads and/or other

services that (i) we own and control and make available through the Site, MMR’s

sports team communication and management platform, video uploading, editing

and viewing software and platform, Installed Software or by other means, or (ii) that

post a link to these Terms of Use (collectively with the Site, MMR’s sports team

communication and management platform, video uploading, editing and viewing

software and platform, Installed Software, the “Services”). It applies regardless of

how you access or use the Services, whether via personal, school or institutional

computers or networks, mobile devices or otherwise. By accessing or using the

Services in any manner, you signify your and your student's, player's, child's or

teenager's agreement to: (i) these Terms of Use; (ii) the Privacy Policy; and (iii) any

other legal notices, usage rules, conditions or guidelines located within the Site. If

you do not agree to any of these Terms of Use or the Privacy Policy, please do not

use the Services and exit now. If you wish to have an account and become a

registered user of the Services, communicate with other authorized with

administrative privileges (including a Page Administrator or Video Administrator)

(“Administrators”), or Team or school members who are Users, and make use of

certain Services or features on the Services, you must read these Terms of Use and

indicate your acceptance of them during the registration process. You are entirely

responsible for maintaining the confidentiality of your password and agree not to

use the account, username, or password of another User at any time or disclose

your password to a third party.

The business realities associated with operating the Services are such that, without

the limitations that are set forth in these Terms of Use (e.g., your grants and waivers

of rights, the limitations on our liability, your indemnity of us, and the arbitration of

certain disputes) we would not make the Services available to you.

2. Important Legal Information About Privacy. The terms and conditions of MMR's

Privacy Policy, which is available

at http://www.sportsyou.com/legal/privacy.html, apply to your use of the

Services, form an integral part of your agreement with us, and are incorporated by

reference into these Terms of Use. You should read and understand the Privacy

Policy carefully before you use our Services because by using the Services you will

be agreeing to everything in these Terms of Use, including the terms and provisions

contained in our Privacy Policy. You should review the Privacy Policy from time to

time to see if and how it may have changed. We reserve the right to change the

Privacy Policy from time to time without advance notice to you. We may post or

display notices of changes to the Privacy Policy on the Site or may notify you of

such changes.

3. Modification to These Terms of Use and Our Site. We may add to, update, delete

from or modify the Services at any time in our sole discretion. We reserve the right,

at any time and from time to time, for any reason and in our sole discretion, to
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change the Terms of Use. We may post or display notices of changes to the Terms

of Use or Services on the Site or may notify you of such changes. However, once

posted, any changes to the Terms of Use become effective immediately. If any

change that we make is not acceptable to you, promptly stop using the Services.

Any use by you of the Services after any changes to our Terms of Use become

effective will signify your agreement to be bound by those changes. You should

check back regularly and review these Terms of Use so that you are aware of the

most current rights and obligations which apply to your agreement and Services

with us. Nothing in these Terms of Use shall be deemed to confer any third-party

rights or benefits to you.

4. MMR Service; Site.

4.1. These Terms of Use apply to all users of the Services, including users who are

also administrators, have administrative privileges or are registered members

of a particular portion of the Site or Services. The Site includes all aspects of

and pages within www.sportsyou.com or any mobile application. The Content

(defined below) is provided as a courtesy to our users and is intended for

general, informational and educational purposes only. All information from this

Site is subject to change without notice. MMR permits you to access and use

the Content and Services for personal, non-commercial purposes only. You

may not, however, copy any of the Content onto your own web server or other

applications for any reason without our prior written permission in each

instance.

4.2. The Site or Services may contain links to third-party web sites that are not

owned or controlled by MMR. Some of these may be provided by MMR or

other Users. MMR has no control over, and assumes no responsibility for, the

content, privacy policies or practices of any third-party web sites. In addition,

MMR is unable and unwilling to censor or edit the content of any third-party

web site. Accordingly, we encourage you, when you leave the Site, to read the

terms and conditions and privacy policy of each web site or mobile application

that you visit. If you decide to access any other sites or mobile applications

linked to our Site, you do so entirely at your own risk. WE MAKE NO

REPRESENTATIONS OR WARRANTIES WITH RESPECT TO ANY THIRD PARTY

SITES YOU MAY VISIT, INCLUDING, WITHOUT LIMITATION ANY TEAM,

SCHOOL, LEAGUE OR OTHER SITES.

4.3. MMR encourages you to carefully choose the information you upload or post

on the Site and provide to others since any User Submissions (defined below)

may be accessible and viewable by other Users, Administrators, persons with

administrative privileges and by other registered Users of the Site. You are

strictly prohibited from uploading or posting any information, data,

submissions, content or media that are unsafe, false, misleading, defamatory,

inaccurate, derogatory, harassing, threatening, abusive, invasive of privacy or
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publicity rights, contain nudity or otherwise contain unlawful, obscene, lewd,

sexually explicit or other subject matter that may be found objectionable by

others or that contain any virus or malware.

4.4. Although MMR has no obligation to screen, edit or monitor any of the User

Submissions posted to or distributed through the Site or Services, MMR

reserves the right to censor, remove, edit or reject any User Submissions at

any time, in its sole discretion. Administrators also have the right and power to

censor, remove, edit or reject any User Submissions at any time, in the

Administrator’s sole discretion. Furthermore, MMR and the applicable

Administrator may restrict, suspend or terminate any User’s and MMR may

restrict, suspend or terminate any administrator’s access to all or any part of

the Site or Services at any time, for any or no reason, with or without notice to

Users, schools, Administrators, leagues, Teams or others and with no liability

to MMR whatsoever. MMR and the applicable Administrator may refuse or

remove a User Submission without notice to you.

4.5. If a User Submission is removed from the Services, (i) the User Submission

may still exist in our backup or archive copies, which are not publicly available

(but MMR is not required or responsible to retain any User Submissions,

including Video), (ii) Administrators, other Team members, parents, Team,

league and school district, school administrators, and other Users that had

access to a User Submission may have retained copies of your User

Submissions, and neither MMR nor any of our affiliates have any responsibility

for any uses of your User Submission that they might make. Further, subject to

the Organization Terms, MMR retains the license granted to it by you when

you first made your User Submission and can continue to use your User

Submissions in derivative works created before it was deleted. In addition,

subject to the Organization Terms, MMR will remain free to complete the

creation of derivative works and thereafter exploit that derivative work for all

purposes and at all times.

4.6. A portion of MMR’s sports team communication and management platform

aspects of the Services dedicated to an Organization (an “Official Page”) will

be administered only by an authorized representative of that Organization.

Only MMR may establish an Official Page. Each Organization will designate an

Official Page administrator identified to MMR (a “Page Administrator”). The

Organization may designate one or more Page Administrators and may change

Page Administrators in its sole election, provided that each Page Administrator

or successor is identified to MMR and is knowledgeable in administrating

social network and community sites. The Page Administrator is solely

responsible for restricting access to the Official Page to appropriate Users of

the Organization and for adopting and administering appropriate policies and

“Community Standards.”
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4.7. An Organization must designate at least one individual as the administrator for

the video uploading, editing and viewing software and platform aspects and all

other aspects of such video-related Services (a “Video Administrator”). An

Organization may designate additional Video Administrators, each of which

shall have authority described in this paragraph. The Video Administrator has

authority to provide and revoke access of Organization’s Packages (as defined

in the Organization Terms) to and from Users and to take any other actions

and obtain any other information related to the Organization permitted by the

Organization Terms and these Terms of Use; provided, however, in no event

may any Packages revoked from a Team be reassigned to a different Team. 

You agree not to use the Services or the Site in any manner that violates or is

otherwise not in accordance with the terms of the Package (as defined by the

Organization Terms) in which you are currently enrolled or in which you have

administrative privileges (“Account”). Any violation of the following usage

rules may result suspension of the Services and/or loss of Account access:

4.7.1. Each Account may be utilized by one “Team,” meaning one gender of

one sport of one division from one Organization. Only one Team is

permitted per Account. For example, Basketball film cannot be uploaded

to a Football account and vice versa; and a high school varsity football

team film cannot be uploaded to a junior varsity football team account

and vice versa. You agree not to attempt to impersonate another User

or other individual, and you acknowledge that the Services are for public

and not private communications and that you have no expectation of

privacy with regard to any User Submissions. We cannot guarantee the

security of any information you disclose; you make such disclosures at

your own risk.

4.8. You acknowledge that the Site may contain inaccuracies or typographical

errors or omissions. MMR is not responsible for any inaccuracies, omissions,

typographical, pricing, product information, graphics, images, videos, text,

advertisements or endorsements by or posed by any User or Administrator.

No advertisements are permitted to be posted by Administrators or Users. All

such advertisements are prohibited. Product and other endorsements are

discouraged. If an Administrator or User makes any product or service

endorsement, the Administrator or User is solely responsible for the content

and must disclose if he, she or it is being paid for the endorsement or is

receiving anything of value in connection with the endorsement. All

advertisements and endorsements are solely User Submissions.

4.9. You acknowledge that MMR may establish limits from time to time concerning

use of the Services, including the number of days that User Submissions will

be retained by the Services, the maximum number and size of postings email

messages, or other Content or Video Content that may be uploaded,
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transmitted or stored by the Services, and the frequency with which you may

access the Services. You agree that MMR has no responsibility or liability for

the deletion or failure to store User Submissions, Video Content and Content.

You agree that MMR may, in its sole discretion, at any time, and from time to

time, modify or discontinue the Services (or any part thereof) with or without

notice, and that MMR shall not be liable to you or to any third party for any

modification, suspension or discontinuance of the Services. There is no

guaranty of continuous service of the Site or the Services.

5. Access.

5.1. 5.1 MMR hereby grants to you a limited, personal, non-exclusive, non-

transferrable, fully revocable license to use and access those portions of the

Services made available to you as a result of your Organization’s participation

as set forth in these Terms of Use with any restrictions as set forth in these

Terms of Use or restrictions set by MMR or your Organization or

Administrators. You agree that you will not: (i) use any meta tags or any other

“hidden text” utilizing any Marks; (ii) to the maximum extent permitted by

applicable law, reverse engineer, decompile, disassemble, reverse assemble, or

modify any Services source or object code or any software or other products,

services, or processes accessible through any portion of the Services or to

access it in order to modify or change any User Submissions, or copy any

ideas, features, content, functions or graphics of the Services; (iii) engage in

any activity that interferes with a User's access to the Site or to the Services or

the proper operation of the Services, or otherwise causes harm to the

Services, MMR, or other Users of the Services; (iv) interfere with or circumvent

any security feature of the Site or Services or any feature that restricts or

enforces limitations on use of or access to the Services, the Content or User

Submissions; (v) use the Services if you are a convicted sex offender or

otherwise required to be listed on a sex offender registry in any jurisdiction;

(vi) use our copyrights, Marks or any confusingly similar marks, except as

expressly permitted in writing by us in each instance; (vii) use the service

marks, logos, copyrights or trademarks of any school, team, league or team or

league sponsor without permission from such third party or otherwise in

accordance with their policies concerning such uses; (viii) post or make any

User Submission that includes any virus or malware; or (ix) otherwise violate

these Terms of Use or any applicable laws. Upon expiration of the applicable

Term (as defined in the Organization Terms) or termination of the applicable

Term, MMR may revoke the license granted under these Terms of Use at any

time thereafter (or at any time following violation of these Terms of Use),

however, MMR’s typical process in revoking such licenses after expiration or

termination of the Term shall consist of the following: (a) within thirty (30)

days after expiration or termination of the Term, MMR shall revoke the

Administrator’s and any other Users from their ability to upload and edit Video
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within the Services; and (b) unless provided for otherwise in the Services

purchased by Organization, on and after the sixtieth (60th) day following the

expiration or termination of the applicable Term, MMR may delete all User

Submissions, including Video, from the Services and/or remove all such

content from any third party hosting services.

5.2. In order to access some features of the Services, such as Official Pages or

certain video editing aspects of the Services, the Page Administrator(s) or

Video Administrator(s), respectively, will need to create a registered account.

Such account will provide such Administrator with the ability to invite

coaches, parents and players to such Official Pages and/or the uploading,

editing or viewing capability of the editing and viewing software and platform,

by providing them with an invitation containing a link with a token enabling the

invitees to establish a login and password or other methods of providing such

access (an individual's "Credentials"). You are prohibited from using another

member's account, or Credentials, share your account Credentials with any

other person, User or entity, or do anything else that might jeopardize the

security of the Services, your account or information concerning any

Organization, Administrator, User, Team, school or league. You shall not

transfer your account or your Credentials to anyone without first getting our

written permission in each instance. When creating your account, you agree

that you will provide current, complete and accurate information, and you

agree that you will update your account information as necessary to keep it

current, complete and accurate. You are solely responsible for the activity that

occurs on your account, and you are responsible for keeping your account

password secure. You must notify MMR immediately of any breach of security

or unauthorized use of your account by contacting us at

customer_service@sportsyou.com. Although MMR will not be liable for your

losses caused by any unauthorized use of your account, you may be liable for

the losses incurred by MMR or others due to such unauthorized use. If you are

a parent of a minor who will have access to the Services, by registering or

permitting your child to register or to use the Site, you consent to the use of

the Services by such minor and agree to be responsible for such minor's

activities and actions on the Site or relating to the Services.

5.3. You agree that neither you nor your child will use the Services offered through

the Site: (i) in connection with any commercial activities and/or sales,

including without limitation advertising, solicitations for donations, contests,

sweepstakes or pyramid schemes, without MMR's prior written consent in

each instance, (ii) to promote information that you know is false or misleading

or to promote or engage in illegal activities or conduct that is abusive,

harassing, threatening, obscene, defamatory or libelous, (iii) to engage in or

promote any criminal activity or enterprise, including without limitation,

harassment, stalking, copyright infringement, trademark infringement, patent
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infringement, or theft of trade secrets, (iv) to solicit personally identifying

information for commercial or unlawful purposes, (v) to advertise to, solicit, or

sell to any person without their prior explicit advance consent, (vi) to harvest

or collect personally identifiable information such as e-mail addresses,

account names, telephone numbers, dates of birth, physical addresses, User

names, passwords or other contact information of Users, administrators or

members for purposes of sending unsolicited communications or commercial

solicitations, (vii) to bully, persecute, oppress, badger, browbeat, tyrannize,

harass, torment, coerce, pressure, strong-arm, dominate, or otherwise

intimidate another person (whether or not a minor), (viii) to use or launch any

automated system, including without limitation, “robots,” or “spiders,” that

accesses the Site or Services in a manner that sends more request messages

to the MMR servers in a given period of time than humanly possible in the

same period by using a generally available public web browser. In order to

protect third parties and other Users from such prohibited conduct, MMR

reserves the right to restrict, in its sole discretion, communications which a

User may send through the Services.

6. Intellectual Property Rights.

The content and any rights under any patent (including patent applications and

disclosures), copyright, trademark, trade secret, or other intellectual property right

recognized in any country or jurisdiction in the world ("Intellectual Property

Rights") on, of or within the Site and/or Services (such content shall be referred to

herein as "Content"), except all User Submissions (as defined below), including

without limitation, the materials, descriptions, FAQs, newsletters, bulletins, surveys,

polls, literature, software, scripts, graphics, photos, interactive features, products,

services and the like ("Site and Services IP") and the trademarks, service marks and

logos contained therein ("Marks"), are owned by or licensed to MMR, subject to

copyright and other Intellectual Property Rights under United States and foreign

laws and international conventions. You in no way will obtain any ownership interest

or rights in the Site and Services IP or Marks contained on, of or within the Site or

Services. Site and Services IP is provided to you “AS IS” for your information and

personal or educational use only and may not be reproduced, distributed,

transmitted, broadcast, displayed, sold, licensed, or otherwise exploited for any

other purposes whatsoever without the prior written consent of the respective

owners. MMR reserves all rights not expressly granted in and to the Site and

Services IP. If you download or print a copy of the Content for personal or

educational use, you must retain all copyright and other proprietary notices

contained therein. You agree not to circumvent, disable or otherwise interfere with

any security related features of the Site or Services or features including those that

prevent or restrict use, downloading or copying of any Content or User

Submissions or enforce limitations on use of the Site or the Content or User

Submissions therein.
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7. User Submissions

7.1. The Services may permit the submission or uploading of certain User-

generated text, information, data, audio, video (including Video as defined by

the Organization Terms), photographs, files or other content ("User

Submissions"). User Submissions posted or uploaded to the Official Sites or

the video editing and viewing software and platform may be viewed by MMR

and viewed by Administrators, and by Team, league and school officials, as well

as other registered Users to the extent access to the Official Site or platform is

granted by the Administrator or Services. It may also be viewed by others to

whom a registered User, Administrator, team official, league official or school

official may have sent copies of such posting or uploaded User Submission.

You understand and acknowledge that MMR does not guarantee any

confidentiality with respect to any User Submissions.

7.2. You shall be solely responsible for your own User Submissions and the

consequences of posting, uploading, editing or publishing them. In connection

with User Submissions, you affirm, represent, and warrant to MMR, each

Administrator and each other User on the Site or using the Services that: (i)

you own or have the necessary licenses, rights, consents, and permissions to

use and authorize MMR to use all copyrights, trademarks, trade secrets,

patents or any other proprietary rights in and to your User Submissions to

enable inclusion and use of such User Submissions in the manner

contemplated by the Services and these Terms of Use; (ii) the posting,

uploading, editing or publication of your User Submissions on or through the

Site or Services does not and will not violate any confidentiality obligations

between you and any person or organization or the privacy rights, publicity

rights or other rights of any person; and (iii) you have the written consent,

release, and/or permission of each and every identifiable person, school, team,

institution or organization in your User Submission to use the name or likeness

of each and every such identifiable person, school, institution or organization

to enable inclusion and use of the User Submissions in the manner

contemplated by the Services and these Terms of Use. You further affirm,

represent and warrant that your User Submissions will contain no nudity or

sexually explicit content and are not lewd, obscene, defamatory or libelous in

any manner whatsoever.

7.3. As between you and MMR, you will retain all ownership rights in your User

Submissions; provided, however, such ownership right shall not prevent MMR

from deleting any User Submissions, including Video, uploaded to the Services

on or after the expiration or termination of the applicable Term or following a

violation of these Terms of Use. By submitting a User Submission to us, except

for Video (which grants to MMR related to Video are set forth below), you

hereby grant to MMR a perpetual, worldwide, nonexclusive, royalty-free, fully-
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paid-up, sublicensable and transferable license to use, post, edit, delete and

store your User Submissions on our Site and servers and publish, distribute,

publicly perform, create derivatives of and display such User Submissions in

connection with the Services and MMR's (and its successor's or affiliates)

business, including without limitation the right to modify and adapt the User

Submission and distribute such User Submissions to other users, hosting

services and third parties for promotional, publishing or other purposes in any

media formats and through any media channels now known or hereinafter

created. In addition, by submitting a User Submission to MMR you hereby

grant MMR the right to use your and image name, your child's name and image,

if applicable, institution name and information in connection with such User

Submission. You further hereby waive any and all moral rights and all rights of a

similar nature in any jurisdiction in your User Submission. 

Subject to these Terms of Use, you grant the following license rights to MMR

(and its licensees, sublicensees, distributors and subdistributors): (i) Video: the

non-exclusive, royalty-free, perpetual right to all Intellectual Property Rights in

your video, to delete the Video on or after the expiration or termination of the

applicable Term from the Services or use your video for the purpose of

(a) enabling Users to use the Services , (b) if you authorize through the

Services or otherwise, the release (which includes the right to sublicense,

license, distribute or subdistribute) of your video, in whole or in part, to third

parties, including but not limited to MMR’s distributors, independent

contractors and agents, to (1) use such released video to provide the Services

community features to Users and to other third parties, and (2) to reproduce,

transmit, display, exhibit, distribute, index, comment on, modify, create

derivative works based upon (including inserting advertising therein), perform

and otherwise use such released video, in whole or in part, in perpetuity in all

media formats and channels now known or hereafter devised (including on

MMR’s websites, third party websites, cable networks and stations, broadband

and wireless platforms, products and services) for any and all purposes,

including entertainment, news, advertising, promotional, marketing, publicity,

trade or commercial purposes, all without further notice to, or permission from

you, with or without attribution and without any royalty or payment

obligations, which rights in this subsection (b) shall survive any termination or

expiration of these Terms of Use; (ii) Vital Information: the non-exclusive,

royalty-free and perpetual right to all Intellectual Property Rights of all Users to

use the Vital Information (as defined by the Organization Terms) in connection

with the Services and otherwise; (iii) Hosting: Without limiting the above, MMR

may sublicense the rights in this Section as necessary to enable any third party

hosting of the Services.  Video shall be deemed “released” upon allowing any

User or third party to view such video outside of the video editing platform of

the Services (e.g., posting a link to such video within the communication

platform aspects of the Services, emailing a link to such video, etc.) or
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otherwise obtaining confirmation from Organization that such video is

released. 

7.5. In connection with User Submissions, you further agree that you will not: (i)

publish falsehoods or misrepresentations that could damage MMR, any Team,

league, administrator, User or any third party; (ii) submit material that is

pornographic, hateful, intimidating, racially or ethnically offensive, or

constitutes or encourages conduct that would be considered a criminal

offense of any federal, state or local law, give rise to civil liability, or is

otherwise inappropriate; (iii) post advertisements or solicitations of business,

including any “junk mail” or “spam,” (iv) impersonate another person, school,

institution or organization or falsely state or otherwise misrepresent yourself,

your age or your affiliation with any third party, school, institution, organization

or person; (v) upload, post, store or otherwise make available any virus, bug,

Trojan horse or other computer file or program that is capable of destroying,

interrupting or interfering with or limiting the functionality of the Services or

any server, computer hardware, software or equipment. MMR does not

endorse any User Submission or any opinion, recommendation, or advice

expressed therein, and MMR expressly disclaims any and all liability in

connection with User Submissions. MMR does not permit copyright infringing

activities and infringement of intellectual property rights on the Services, and

MMR will remove all Content and User Submissions if properly notified that

such Content or User Submission infringes on another's Intellectual Property

Rights. MMR reserves the right to decide whether Content or a User

Submission is appropriate and complies with these Terms of Use for violations

other than copyright infringement and violations of intellectual property law,

such as, but not limited to, violations of rights of publicity or privacy or

excessive length. MMR may remove such User Submissions and/or terminate a

User's access for uploading such material in violation of these Terms of Use at

any time, without prior notice and at its sole discretion. In order to cooperate

with legitimate governmental requests, court orders or subpoenas, to protect

MMRs systems and other Users, and to ensure the integrity of MMR's business

and systems, MMR may access and disclose any information that it considers

necessary or appropriate, including, without limitation, Personal Information

(as defined in the Privacy Policy) or other User data, IP address and traffic

information, usage history, and User Submissions.

7.6. MMR is not responsible for the accuracy, usefulness, safety or intellectual

property rights of or relating to such User Submissions. You understand and

acknowledge that you may be exposed to User Submissions that are

inaccurate, offensive, indecent, or objectionable, and that as a provider of

interactive services MMR is not liable for any statements, representations or

User Submissions provided by users of the Services. Parental control
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protections (such as computer hardware, software or filtering services) are

commercially available and may assist you in limiting access to material that

you deem inappropriate or is harmful to minors.

8. Digital Millennium Copyright Act

8.1. Notification. If you are a copyright owner or an agent thereof and believe that

any User Submission or other Content infringes upon your copyright, you may

submit a written notification pursuant to the Digital Millennium Copyright Act

(“DMCA”) (see 17 U.S.C. 512(c)(3) for further information) by providing our

Copyright Agent (listed below) with the following information: (i) an electronic

or physical signature of a person authorized to act on behalf of the owner of

an exclusive right that is allegedly infringed; (ii) a description of the

copyrighted work claimed to have been infringed or if multiple copyrighted

works are covered by a notification, a representative list of such works at our

Site or Services; (iii) a description of the location on the Site or Services of the

allegedly infringing material(s); (iv) your address, telephone number, and e-

mail address; (v) a written statement that you have a good faith belief that use

of the material(s) in the manner complained of is not authorized by the

copyright owner, its agent, or the law; and (vi) a written statement that the

information in the notification is accurate, and under penalty of perjury, that

you are authorized to act on behalf of the owner of an exclusive right that is

allegedly infringed.

MMR's designated Copyright Agent for notice of claims of infringement is:

Brad Matthews

32 Frost Pond Road

PO Box 393

Mill Neck, NY 11765

email: copyright@sportsyou.com

telephone: (516) 874-0266

Only notices of alleged copyright infringement should go to the Copyright

Agent; any other feedback, comments, requests for technical support, and

other communications should be directed to MMR's customer service at

customerservice@sportsyou.com. You acknowledge that if you fail to comply

with all of the notice requirements of the DMCA, your notice may not be valid.

8.2. Counter-Notification. If you believe that any User Submission of yours that

was removed is not infringing, or that you have the appropriate rights from the

copyright or owner of the trademark, service mark or other intellectual

property rights or third party, or pursuant to the law, to post and use the

material in your User Submission, you may send a counter notification
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containing the following information to the Copyright Agent: (i) your physical

or electronic signature; (ii) identification of the material that has been

removed or to which access has been disabled and the location at which the

material appeared before it was removed or disabled; (iii) a statement (under

penalty of perjury) that you have a good faith belief that the content was

removed or disabled as a result of mistake or a misidentification of the

material; and your name, address, telephone number, and e-mail address,

along with a statement that you consent to the jurisdiction of the United

States federal court in the commonwealth or state you are located or of the

United States District Court for the Eastern District of New York and a

statement that you will accept service of process from the person who

provided notification of the alleged infringement.

If a counter notification is received by the Copyright Agent, MMR shall send a

copy of such counter notification to the original notifying party. The original

notifying party shall have ten (10) business days to file an action for copyright

infringement and seek a court order against the content provider or User

posting such material. If no such infringement action is filed within such 10

business days, MMR may, in its sole discretion, reinstate the removed material

or cease disabling such material.

8.3. In accordance with the DMCA and other applicable law, MMR shall, in

appropriate circumstances, terminate access, at MMR's sole discretion, of any

User that MMR finds to be a repeat infringer of others copyrights. MMR may

also, in its sole discretion, limit or fully terminate access to the Services of any

User infringing the intellectual property rights of others, regardless of whether

such User is repeat offender or not.

9. Member Disputes. You are solely responsible for your interactions with other Users

or members of the Services and the Administrator of that portion of the Site or

Services where you are given access, as well as with the Team, league and school

related thereto. MMR reserves the right, but has no obligation, to monitor disputes

between you and other Users, Administrators, Teams, leagues or schools.

10. Warranty Disclaimer. You agree that your use of the Services shall be at your

sole risk. To the fullest extent permitted by law, MMR, its officers, directors,

employees, affiliates and agents disclaim all warranties, express or implied, in

connection with the Services and your use thereof. MMR makes no warranties

or representations about the accuracy or completeness of the Content or User

Submissions or the content of any sites linked to the Site or Services and

assumes no liability or responsibility for any (i) errors, mistakes, or inaccuracies

of content, (ii) personal injury or property damage, of any nature whatsoever,

resulting from your access to and use of our Services, Content or User

Submissions, (iii) any unauthorized access to or use of our secure servers and/or
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any and all personal, institutional, technical, financial or other information

stored therein, (iv) any interruption or cessation of transmission to or from our

Services, (v) any bugs, viruses, Trojan horses, or the like which may be

transmitted to or through our Services by any third party, and/or (iv) any errors

or omissions in any content or for any loss or damage of any kind incurred as a

result of the use of any content posted, e-mailed, transmitted, or otherwise

made available via the Services. MMR does not warrant, endorse, guarantee, or

assume responsibility for any product or service advertised or offered by any

third party through the Services or any hyperlinked web site. Certain states

limit the scope of disclaimers. Accordingly, these limitations may not apply to

you.

11. Limitation of Liability. IN NO EVENT SHALL MMR, ITS OFFICERS, DIRECTORS,

EMPLOYEES, AFFILIATES OR AGENTS, BE LIABLE TO YOU FOR ANY DIRECT,

INDIRECT, INCIDENTAL, SPECIAL, PUNITIVE, OR CONSEQUENTIAL DAMAGES

(EVEN IF MMR HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES)

WHATSOEVER RESULTING FROM ANY (I) ERRORS, MISTAKES, OR

INACCURACIES OF THE CONTENT OR USER SUBMISSIONS, (II) PERSONAL

INJURY OR PROPERTY DAMAGE, OF ANY NATURE WHATSOEVER, RESULTING

FROM YOUR ACCESS TO AND USE OF OUR SERVICES, CONTENT, OR USER

SUBMISSIONS, (III) ANY UNAUTHORIZED ACCESS TO OR USE OF OUR SECURE

SERVERS AND/OR ANY AND ALL PERSONAL, INSTITUTIONAL, TECHNICAL OR

OTHER INFORMATION STORED THEREIN, (IV) ANY INTERRUPTION OR

CESSATION OF TRANSMISSION TO OR FROM OUR SERVICES, (V) ANY BUGS,

VIRUSES, TROJAN HORSES, OR THE LIKE, WHICH MAY BE TRANSMITTED TO

OR THROUGH OUR SERVICES BY ANY THIRD PARTY, OR (VI) ANY ERRORS OR

OMISSIONS IN ANY CONTENT OR USER SUBMISSIONS, OR FOR ANY LOSS OR

DAMAGE OF ANY KIND INCURRED AS A RESULT OF YOUR USE OF ANY

CONTENT OR USER SUBMISSIONS POSTED, UPLOADED, E-MAILED,

TRANSMITTED, OR OTHERWISE MADE AVAILABLE VIA THE SERVICES,

WHETHER BASED ON WARRANTY, CONTRACT, TORT, OR ANY OTHER LEGAL

THEORY (INCLUDING NEGLIGENCE), AND WHETHER OR NOT MMR IS

ADVISED OF THE POSSIBILITY OF SUCH DAMAGES. SUCH LIMITATION SHALL

ALSO APPLY WITH RESPECT TO DAMAGES INCURRED BY REASON OF OTHER

SERVICES, POSTINGS OR PRODUCTS RECEIVED THROUGH OR ADVERTISED

IN CONNECTION WITH THE SERVICES OR SITE OR ANY LINKS ON THE SITE,

AS WELL AS BY REASON OF ANY INFORMATION OR ADVICE RECEIVED

THROUGH OR ADVERTISED IN CONNECTION WITH THE SERVICES OR THE

SITE OR ANY LINKS ON THE SITE. THESE LIMITATIONS SHALL APPLY TO THE

FULLEST EXTENT PERMITTED BY LAW IN THE APPLICABLE JURISDICTION.

Certain states limit the scope of disclaimers. Accordingly, these limitations may

not apply to you. You acknowledge that MMR shall not be liable for User

Submissions or any defamatory, offensive, bullying, harassing or illegal conduct

of any other User, Administrator, school, Team or league, or any third party and
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that the risk of harm or damage from the foregoing rests entirely with you.

If the login or registration page or any other page of the Site or Services

includes a beta test notification, you acknowledge that such beta launch is the

first phase of a continuing effort to provide Administrators and Users with a

useful forum where users can interact with their schools, Teams, coaches,

parents, caregivers, and others in a secure way as well as provide a platform to

upload, edit, view and share video. As a beta launch, the Site and Services will

continue to undergo refinement, testing and improvement. MMR's goal with this

beta launch is to provide a limited audience of Administrators and Users with an

opportunity to comment on and provide feedback to us on certain aspects of

the Site or Services so that we can improve their look, feel and functionality in

order to meet Administrator and User needs. The beta Site or Services, or their

software and all content found on them are provided on an “AS IS” and “AS

AVAILABLE” basis. Notwithstanding any provision in these Terms of Use to the

contrary, MMR does not give any warranties, whether express or implied, as to

the suitability, stability or usability of the beta Site or Services, or their software

or any of their Content.

12. Indemnity. You agree to defend, indemnify and hold harmless MMR, its members,

managers, employees, agents and affiliates, and their respective officers,

directors, managers, employees and agents (collectively, "MMR Indemnitees")

from and against any and all claims, damages, obligations, losses, liabilities, costs,

and expenses (including but not limited to attorney's and accountant's fees)

arising from: (i) your use of and access to the Services, including any User

Submissions or Content; (ii) your violation of any term of these Terms of Use or

the documents or policies referenced herein; (iii) your violation of any third-party

right, including without limitation any copyright, property, publicity or privacy

right; (iv) any claim that one of your User Submissions caused damage to a third

party; or (v) your violation of any law. This defense and indemnification obligation

will survive these Terms of Use and your use of the Services. You hereby agree to

waive the application of any law that may limit the efficacy of the foregoing

agreement to defend and indemnify MMR Indemnitees.

13. Wireless Capabilities. The Services may offer certain features and services that

are available to you via a wireless or mobile device. These features and services

may include the ability to access the Services’ features and upload content to the

Services, receive messages from the Services (the "Wireless Notifications"), and

download applications to your wireless device (the "Wireless App") (collectively,

"Wireless Features"). Standard messaging, data, and other fees may be charged by

your carrier to participate in Wireless Features, for which you are solely

responsible. Fees and charges may appear on your wireless bill or be deducted

from your prepaid balance. Your carrier may prohibit or restrict certain Wireless

Features and certain Wireless Features may be incompatible with your carrier or
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device. You should check with your carrier to find out what plans are available and

how much they cost. Contact your carrier with questions regarding these issues.

Account information and features may be limited when using the Wireless

Features.

14. Terms of Wireless Features. You agree that some of the Wireless Features for

which you are registered may send communications via such features or apps to

your device regarding MMR, sportsYou related matters or other parties. Further,

we may collect information related to your use of the Wireless Features. If you

have registered via the Services for Wireless Notifications, then you agree to

notify MMR of any changes to your wireless contact information (including phone

number) and update your accounts on the Services to reflect the changes. To stop

any SMS text subscriptions from MMR at any time, send a text message with

STOP, END or QUIT to the program's mobile short code. Alternatively you may

also log into your Account and change your notification settings. Your device must

have text messaging capability to use any Wireless Notifications. To stop using

other Wireless Features, you may need to update your account settings and/or

delete the Wireless App from your device. By opting into any Wireless Features

you represent that you are the owner of the device and that you are at least

eighteen years old.

15. Assignment. These Terms of Use, and any rights and licenses granted hereunder,

may not be transferred, sublicensed or assigned by you, but may be assigned by

MMR without restriction. Assignments made without MMR's consent are void.

16. Dispute Resolution; Informal Resolution AND Formal Resolution by

Arbitration/Class Action Waiver

In order to expedite and control the cost of disputes, you and MMR agree that any

legal or equitable claim regardless of whether based in contract, tort, strict liability

or otherwise relating to or arising out of any use of the Services (referred to as a

“Claim”) shall be resolved as follows:

16.1. Information Resolution. You and MMR will first attempt to resolve any Claim

informally. In the event that any dispute between MMR and you arises out of

or relates to use of the Services, these Terms of Use or to breach or

enforcement, interpretation or validity of these Terms of Use, you and we

agree to try to promptly resolve any such dispute informally through direct

contact. Please send a written notice describing the dispute to:

customer_service@sportsyou.com.

16.2. Formal Resolution by Arbitration; Class Action Waiver. READ THE

FOLLOWING ARBITRATION PROVISION CAREFULLY, IT LIMITS YOUR

RIGHTS, INCLUDING THE RIGHT TO MAINTAIN A COURT ACTION

BEFORE A JUDGE OR A JURY AND TO TAKE AN APPEAL. You agree that
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any dispute, controversy or Claim arising out of or relating to these Terms of

Use, the applicability of these Terms of Use as to the use of the Services, or

to breach or enforcement, interpretation or validity of these Terms of Use, or

the determination of the scope or applicability of arbitration shall be

governed solely by the Federal Arbitration Act.

If you and MMR cannot resolve a Claim informally, any Claim asserted by

either party will be resolved only by binding arbitration. By agreeing to

arbitration, both you and MMR understand and agree that all disputes shall

be decided by an arbitrator and that you are waiving your rights to maintain

other available resolution processes, such as a court action or administrative

proceeding, to settle disputes. Instead of suing in court, both you and MMR

each agree to settle disputes (except certain small claims) only by

arbitration. ARBITRATION MEANS THAT YOU WAIVE YOUR RIGHT TO A

TRIAL BEFORE A JUDGE OR BEFORE A JURY AND RIGHT TO APPEAL THE

DECISION OR AWARD MADE BY THE ARBITRATOR(S). The rules in

arbitration are different from those in court proceedings. There is no judge

or jury, and review is limited, but an arbitrator can award the same damages

and relief, and must honor the same limitations stated in these Terms of Use

as a court would.

The arbitration will be conducted under the JAMS Streamlined Arbitration

Rules & Procedures ("JAMS Rules") and under the terms and rules set forth

in these Terms of Use. If there is a conflict between JAMS Rules and the

rules set forth in these Terms of Use, the rules set forth in these Terms of

Use will govern. You may, in arbitration, seek any and all remedies otherwise

available to you pursuant to the law of the governing state. You and MMR

agree to pay the costs of the arbitration proceeding provided however that

if you are a consumer you shall not be required to pay more than $250.00 of

the fees or such amount as the JAMS Rules may later prescribe. All other

fees, such as attorneys' fees and expenses of travel to the arbitration, will be

paid in accordance with JAMS Rules. The arbitration will be held at a location

in your home town area if possible, unless you and MMR both agree to

another location or telephonic arbitration. To initiate arbitration, you or MMR

must do each the following:

1. Write a demand for arbitration. The demand must include a description of

the Claim and the amount of damages sought to be recovered. You can

find a copy of a Demand for Arbitration at www.jamsadr.com.

2. Send three copies of the Demand for Arbitration, plus the appropriate

filing fee to: JAMS to your local JAMS office or to JAMS, 18881 Von

Karman Avenue, Suite 350, Irvine, CA 92612.

3. Send one copy of the Demand for Arbitration to the other party.
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Special Rules in the arbitration proceeding. (i) The arbitrator has no authority

to make errors of law and any award may be challenged if the arbitrator does

so. Otherwise, the arbitrator's decision is final and binding on all parties and

may be enforced in any federal or state court that has jurisdiction. (ii)

Neither you nor MMR shall be entitled to join or consolidate claims in

Arbitration by or against other individuals or entities, or arbitrate any claim as

a representative member of a class or in a private attorney general capacity.

THIS MEANS THAT YOU WAIVE YOUR RIGHT TO INITIATE OR

PARTICIPATE IN ANY CLASS OR CONSOLIDATED ACTION

WHATSOEVER. Accordingly, you and MMR agree that the JAMS Class

Action Procedures do not apply to our arbitration. A court may sever any

portion of this dispute resolution provision if it finds such provision

unenforceable, except for the prohibition on class, representative and

private attorney general arbitrations. Notwithstanding the obligation to

arbitrate all Claims under these Terms of Use, you may assert an individual

Claim in small claims court in lieu of arbitration.

17. Class Action Waiver

PLEASE READ THIS SECTION CAREFULLY - IT MAY SIGNIFICANTLY AFFECT

YOUR LEGAL RIGHTS.

MMR and you agree that disputes, claims or controversies will be resolved on an

individual basis, and that any claims brought under these Terms of Use in

connection with the Services will be brought in an individual capacity, and not on

behalf of, or as part of, any purported class, consolidated, or representative

proceeding. MMR and you further agree that MMR and you shall not participate in

any consolidated, class, or representative proceeding (existing or future) brought

by any third party arising under these Terms of Use or in connection with the

Services.

If any court or arbitrator determines that the class action waiver set forth in this

paragraph is void or unenforceable for any reason or that arbitration can proceed

on a class basis, then the disputes, claims or controversies will not be subject to

arbitration and must be litigated in federal court located in the Eastern District of

New York.

The terms of this provision will also apply to any claims asserted by you against

any parent or affiliated company of MMR to the extent that any such claims arise

out of your access to, and/or use of the Services, and/or the provision of content,

services, and/or technology on or through the Site or Services.

18. Limited Time to File Claims: You and MMR agree that any Claim arising out of

your use of the Services will be asserted within one (1) year after the Claim first

arises, or such Claim will be barred and may no longer be brought.
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19. Exclusions and Limitations; Consumer Protection Notice: If you are a consumer,

the provisions in these Terms of Use are intended to be only as broad and inclusive

as is permitted by the laws of your State of residence. If you are a New Jersey

consumer, the terms of Sections 21 do not limit or waive your rights as a consumer

under New Jersey law or under the law of your State of residence, and the

provisions in these Terms of Use are intended to be only as broad and inclusive as

is permitted by the laws of the State of New Jersey or of your State of residence.

In any event, MMR reserves all rights, defenses and permissible limitations under

the law of your State of residence.

Notwithstanding the foregoing, nothing in this Section 19 shall modify

Subsections 16.2 and 17 (“Formal Resolution by Arbitration/Class Action Waiver”

and “Class Action Waiver”).

20. No Spam Policy. You understand and agree that sending unsolicited email

advertisements to Users or Administrators, which are expressly prohibited by

these Terms of Use, may use or cause to be used servers located in New York or

California, or both. Any unauthorized use of our servers or systems for spamming

is a violation of these Terms of Use and may also be a violation of certain federal

and state laws, including without limitation the Computer Fraud and Abuse Act

(18 U.S.C. § 1030 et seq.), Sections 5(a)(3) and (5) of the CAN-SPAM Act of 2003;

Section 502 of the California Penal Code and Section 17538.45 of the California

Business and Professions Code. Such violations may subject the sender and his or

her parents and agents to civil and criminal penalties.

21. Governing Law, Location, Entire Agreement. These Terms of Use shall be

governed by the Federal Arbitration Act 9 U.S.C. Sections 1-16, and by the laws of

the State of New York applicable to agreements made and to be performed

entirely in such state. Choice of law rules that might cause the application of the

laws of any other jurisdiction shall not apply. The applicable federal laws of the

United States of America, including, without limitation, the Federal Arbitration Act

shall also apply unless they permit state law to apply instead of the applicable

federal law. Subject to the arbitration provisions set forth herein, you hereby

submit to the jurisdiction of the Supreme Court of the State of New York, sitting

in the County of Nassau, and the United States District Court for the Eastern

District of New York sitting in Brooklyn, New York in aid of arbitration and for

purposes of compelling arbitration and enforcing any award or interim award of

the Arbitrator(s). Subject to the arbitration provisions set forth herein you and we

agree not to seek to transfer or dismiss any action or proceeding brought in such

courts other than in furtherance of or to compel arbitration.

These Terms of Use, together with the Organization Terms (if applicable),

sportsYou Privacy Policy, any other documents or policies referenced herein or in

the sportsYou Privacy Policy and Organization Terms (if applicable), and if the User
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is a state or local government entity, any data protection agreements, data

protection requirements or similar agreements or requirements entered into

between such entity and MMR, constitute the entire agreement between you and

MMR regarding the use of the Site, Services and the content, your ability to post,

upload, edit, view and share User Submissions, and Services provided on the Site,

platform or otherwise, superseding any prior agreements between you and MMR

relating to the subject matter hereof. Neither party has relied upon any statement

by the other or by any third party that is not contained in these Terms of Use, the

Privacy Policy or in any other legal notices, usage rules, conditions or guidelines

located within the Site. A printed version of these Terms of Use and of any notice

given in electronic form shall be admissible in arbitration proceedings, and in any

judicial or administrative proceedings based upon, arising out of or relating to the

Services or this Agreement to the same extent and subject to the same

conditions, as other business documents and records originally generated and

maintained in printed forms. By accessing or using the Services, registering as a

User or clicking through to the Services you agree to be bound by the terms

hereof.

22. California Consumer Rights Residents of California are entitled to the following

specific consumer rights information: You may contact the Complaint Assistance

Unit of the Division of Consumer Services of the Department of Consumer Affairs

by mail at: 400 R St., Suite 1080, Sacramento, California, 95814, or by telephone

at (916) 445-1254. Their website is located at: http://www.dca.ca.gov.

23. Connectivity You are responsible for obtaining and maintaining all devices and

other equipment and software, and all WiFi, digital, Internet service provider, SMS,

mobile service, and other services needed for your access to and use of the Site

and the Services. You will be solely responsible for all charges related to them. You

are also solely responsible for maintaining and using adequate up to date firewalls,

virus and malware blocking software on each of your devices. Upload and down

load speeds may vary from device to device, and may be affected by a variety of

factors, including your location and the bandwidth and speed of your mobile

service, Internet or WiFi connection. The time it takes to begin accessing or

viewing content will also vary based on a number of factors, including your

location, connectivity, available bandwidth at the time, virus and malware

protections you have in place and the configuration of your device. MMR makes

no representations or warranties about the upload or down load speeds you will

experience or the quality of your viewing experience on any device.

Your wireless provider may charge for use of any mobile features, including fees

for receipt of SMS and text messages or data transmission. In order to receive

mobile features, your wireless provider may require you to subscribe to additional

services, which may require additional fees. These are not MMR’s, your Team’s,

your school’s, or the leagues fees. You should contact your wireless provider
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before you sign up for any mobile features to determine what fees, if any, will be

charged by it.

24. Additional Terms Applicable for Users of Apple iOS. If you are accessing or using

the Services through an Apple device, the following applicable additional terms

and conditions are applicable to you and are incorporated into the Terms of Use

by this reference:

24.1. o the extent that you are accessing the Services through an Apple device,

you acknowledge that these Terms of Use are entered into between you

and MMR and, that Apple, Inc. ("Apple") is not a party to these Terms of Use

but may be deemed to be a third-party beneficiary as contemplated below.

24.2. The license granted to you under these Terms of Use is subject to the

permitted Usage Rules set forth in the App Store Terms of Services (see:

http://www.apple.com/legal/itunes/us/terms.html) and any third party

terms of agreement applicable to the Services.

24.3. You acknowledge that MMR, and not Apple, is responsible for providing the

Services and MMR content thereof. You acknowledge that Apple has no

obligation whatsoever to furnish any maintenance or any support services

to you with respect to the Services. To the maximum extent permitted by

applicable law, Apple will have no other warranty obligation whatsoever

with respect to the Services.

24.4. Notwithstanding anything to the contrary herein, and subject to the terms

in these Terms, you acknowledge that, solely as between Apple and MMR,

MMR, and not Apple is responsible for addressing any Claims you may have

relating to the Services, or your possession and/or use thereof, including,

but not limited, to: (i) product liability claims, (ii) any claim that the Services

fails to confirm to any applicable legal or regulatory requirement; and (iii)

claims arising under consumer protection or similar legislation. Further, you

agree that if the Services, or your possession and use of the Services,

infringes on a third party's intellectual property rights, you will not hold

Apple responsible for the investigation, defense, settlement and discharge

of any such intellectual property infringement claims.

24.5. You acknowledge and agree that Apple, and Apple's subsidiaries, are third-

party beneficiaries of these Terms of Use, and that, upon your acceptance

of the terms and conditions of these Terms of Use, Apple will have the right

(and will be deemed to have accepted the right) to enforce these Terms of

Use against you as a third-party beneficiary thereof.

24.6. When using the Services, you agree to comply with any and all third-party

terms that are applicable to any platform, website, technology or service
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that interacts with the Services. Notwithstanding the foregoing to the

contrary, MMR makes no representation or warranty that the Services are

compatible with any third-party system, platform, technology or otherwise.

25. Force Majeure. Neither MMR nor any Organization, school, Team, league, school

district or Administrator will be liable for, or will be considered to be in breach of

or default under this agreement on account of, any delay or failure to perform as

required by these Terms of Use as a result of any causes or conditions that are

beyond such person’s, group’s or Organization’s reasonable control (except for

payment obligations to MMR which shall not be excused). If any such force

majeure event occurs, MMR or the applicable Organization, school, Team, league

or Administrator, once it becomes aware of the force majeure event, shall

endeavor to (i) give prompt notice to MMR and the Organizations and individuals

by a notice posted on the applicable Official Page or on the Site home page and

the projected duration thereof, if known, and (ii) if a school, team, league or

Administrator, (A) use reasonable diligence to minimize the impact of the event,

and (B) resume performance promptly following the cessation of the force

majeure event.

26. Invalidity and Waiver. If any provision of these Terms of Use is deemed invalid or

unenforceable by a court of competent jurisdiction, then the invalid or

unenforceable provision will be deemed superseded by a valid, enforceable

provision that most closely matches the intent of the original provision, and the

invalidity of such provision shall not affect the validity of the remaining provisions

of these Terms of Use, which shall remain in full force and effect. No waiver of any

term of this these Terms of Use shall be deemed a further or continuing waiver of

such term or any other term, and MMR’s failure to assert any right or provision

under these Terms of Use shall not constitute a waiver of such right or provision.

27. Telephone/Chatroom Communications. Telephone communications and chat

room conversations with us, including calls with any of our agents or independent

contractors, may be routinely monitored or recorded. You expressly consent, on

behalf of yourself, your minor children and other users of your Services

Credentials, computer and telephone number, to being monitored or recorded. By

providing us with a phone number (including mobile) as your contact number, you

expressly authorize us to contact you regarding your membership and User

account for non-telemarketing communications, via text message or telephone,

including the use of prerecorded or auto-dialed calls, using that number.

28. Termination/Exclusion. We reserve the right, in our sole discretion, to revoke,

terminate or suspend any and all privileges associated with accessing the Services

for any reason or for no reason whatsoever including improper use of this Site,

Services or failure to comply with these Terms of Use, and to take any other

action we deem appropriate.
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29. User Suggestions. You acknowledge and agree that any questions, comments,

suggestions, ideas, feedback or other information provided by you to MMR are not

confidential and you grant us a worldwide, royalty-free license to distribute,

publish, modify, edit or otherwise use your submissions. MMR shall be entitled to

the unrestricted use and dissemination of these submissions for any purpose,

commercial or otherwise without any acknowledgement of or compensation to

you.

30. Questions; Comments. If you have any questions or comments on the Services or

become aware of misuse of the Services by any person, please contact us at

customer_service@sportsyou.com or at the following address:

MMR Digital LLC

32 Frost Pond Road

PO Box 393

Mill Neck, NY, 11765

(Attn: User Comments.)

31. NCAA Regulations / Other Regulations. MMR is in no way affiliated with or

sponsored by the NCAA. You are responsible for your own activities in connection

with the Site and Services. Accordingly, you are responsible for knowing and

complying with the NCAA’s rules, regulations, and laws or other similar rules,

regulations, and laws (collectively, "NCAA Regulations"). MMR is not responsible if

you do not abide by NCAA Regulations (or any other similar rules or regulations) in

connection with your use of the Site and/or Services. If you act in violation of the

NCAA Regulations, MMR may take reasonable steps in response, including, but not

limited to, termination of your access to and use of the Site and/or reporting of

such conduct to the NCAA, the authorities, or other appropriate entity. MMR does

not knowingly promote any violations of NCAA Regulations (or any other similar

rules or regulations).

32. State or Local Government Organizations. If User is a state or local government

entity, the sections in the Terms of Use addressing (a) governing law, (b) venue,

and (c) User’s indemnification of MMR will not apply to such User to the extent

User’s jurisdiction’s laws prohibit User from accepting the requirements in those

sections.

33. Effective Date. These Terms of Use are effective as of May 7, 2024.



7/11/24, 10:25 AM Privacy Policy

https://www.sportsyou.com/legal/privacy-policy 1/18

sportsYou®

Privacy Policy

Revised: May 6, 2024

Welcome! Thank you for using our Website and/or Service. This statement discloses

the privacy policy for the sportsYou website and sportsYou Service. Questions for

clarification of this statement or comments may be addressed to us via email to:

privacy@sportsyou.com.

You have arrived at sportsYou.com or are otherwise interacting with our Service

(defined below), which is owned and operated by MMR Digital LLC (“sportsYou,” “we,”

“our” or “us”). This “Privacy Policy” governs your access to and use of any of our

branded online service locations (e.g., websites, Official Pages (defined below) or

mobile app) or platforms that posts a link to this Privacy Policy (each a “Site” or

“Website”), and also applies to your use of interactive features, widgets, plug-ins,

applications, content, platform, software, downloads or other services that we own or

control and make available through a Website, app or Official Page, software or that

posts a link to this Privacy Policy (collectively, the “Service” or “Services”), regardless

of how you access or use them, but does not apply to data we receive from third

parties, unless we combine such data with Personal Information (defined below) that

we have ourselves collected under this Privacy Policy. This Privacy Policy does not

apply to our data collection activities offline or otherwise outside of our Service

(unless otherwise stated below), and does not govern the data practices of third

parties that may interact with our Service.

In addition, please review the User Terms of Use, which governs your use of the

Service. By using our Service, you consent to our Privacy Policy and Terms of Use and

our collection, use and sharing of your information and data, and other activities, as

described below.

We have adopted this Privacy Policy to further the relationship between sportsYou and

our subscribers. This statement of our Privacy Policy makes disclosures concerning our

collection of information, including personal information, when you use the Website or

Service, and how we use and disclose it to others. By using the Website or Service you

accept the practices described in this Privacy Policy. Pleases come back and review

this Privacy Policy from time to time to see any changes and revisions we have made

since your last visit.

COPPA.

® ®

Attachment B
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We strive to help parents ensure that their kids have a safe experience using our

Services. Parents or legal guardians can review any Personal Information collected

about their child under 13 years of age, have this information deleted, request that

there be no further collection or use of their child's Personal Information, or allow for

our collection and use of their child's Personal Information while withholding consent

for us to disclose it to third parties. We take steps to verify the identity of anyone

requesting information about a child and to ensure that the person is in fact the child's

parent, legal guardian, teacher, coach or school official. Official Pages are

administered by coaches, school officials or others responsible for team or school

activities. These administrators have the power and authority to grant access to pages

administered by them, restrict access to such pages and deny access to such pages,

as they deem appropriate. The Official Page administrator is the first person to whom

a parent should go if there is a concern about who has access to an Official Page upon

which their child's information resides. We also strive to educate parents and kids

about how to appropriately safeguard their privacy when using our Services. We are

committed to complying with the Children's Online Privacy Protection Act of 1998

(“COPPA”), which requires us to inform parents and legal guardians about our

information collection and use practices. COPPA also requires that we obtain parental

consent before we allow children under the age of 13 to access or use our Services or

any Official Page. We require Official Page administrators to limit access to the Official

Page for which the administrator has administration authority only to persons who are

affiliated with the team or school. We urge Official Page administrators to impress

upon kids and their parents the need to vet and consider carefully what is placed on an

Official Page, and urge kids to check with their parents before entering information

through our Website or Services. We recommend that parents discuss with their kids

restrictions regarding the online release of Personal Information (as defined below) to

the public generally or to anyone they don't know.

Access to the Website by you or by your child is available through a password and

unique user name (customer ID) selected by you or the administrator of your team,

league or school. This password is encrypted. We highly recommend that you do not

divulge your or your child's name or password to anyone.

Our Website and the services and products we offer and sell are intended for high

school, college and university students, faculty members and professional and semi-

professional players and fans of teams comprised of such persons. Therefore, it is

unlikely that children under the age of 13 will use the Website themselves, or purchase

any services or products we may offer. Accordingly, we will not knowingly collect or

use any personal information from children that we know to be under the age of 13,

although parents may choose to provide such information with respect to their

children. In addition, we will delete any information in our database that we know

originates from a child under the age of 13 unless we have obtained informed consent

in compliance with COPPA.
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We encourage you to carefully choose the information you upload or post on the

Website, Services, or to any portion of the Website administered by your team, league,

school or other authorized person (each an “Official Page”), or otherwise provide to

others since any User Submissions (as defined below) may be accessible and viewable

by administrators, persons with administrative privileges, school, league or team

officials and by other registered users of the Official Page. The Website or Services

may permit the submission and uploading of certain user-generated and administrator

generated text, information, photos, data, audio files, videos, graphics, or other

content (“User Submissions”) to an Official Page, the Services and the hosting,

sharing, transmission or publishing of such User Submissions by an Administrator of

the Official Page, team, school or league or by another registered user. For example, an

authorized administrator of a league, team or school portion of the Official Page

portion of the Website for his or her team, and a registered member or authorized user

of such member may elect to upload, post, store and otherwise make available to

other users on an Official Page or third parties, content created, owned or licensed by

such user and other personal or professional information. We or others may store,

display, reproduce, publish, distribute or otherwise use User Submissions online or

offline in any media or format (currently existing or hereafter developed) and may or

may not attribute it to you. Others may have access to these User Submissions and

may have the ability to share it with third parties with or without attribution. User

Submissions may be published by us or others having access to the Official Page upon

which the User Submission was first posted. User Submissions may be viewed by both

general users and registered members of the Website or of any Official Page. You

understand and acknowledge that we do not guarantee any confidentiality with

respect to any User Submissions and that User Submissions downloaded by another

User or administrator of an Official Page may be used by such person without his or

her complying with this Privacy Policy. We do not control who will have access to the

information that you choose to make public or post on an Official Page, and cannot

ensure that parties who have access to such User Submissions or the information

contained or linked to such User Submissions will respect your privacy or keep it

secure. We are not responsible for the privacy or security of any information that you

make available on the Service or what others do with information you share with them

on the Service. We are not responsible for the accuracy, use or misuse of any User

Submissions that you or anyone else discloses, posts, links or receives from third

parties through the Service. We are not responsible for how any other person uses any

User Submissions submitted by you or by others. Notwithstanding the foregoing to

the contrary, we may only use the Video (as defined by the Organization Terms of

Service) as prescribed in the Organization Terms of Service and User Terms of Use.

Information We Collect

Personal Information

We do not collect any personal information from you unless you voluntarily provide it

to us. When you sign up to become a user of the Website or Services (a “User”), you
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will be asked to provide us with certain personal information, such as (a) your first

name, last name, email address, home address, team, school or organization and (b)

demographic information, such as information about your gender, age and educational

level (“Demographic Information”) . In this Privacy Policy, we refer to this type of

information as “Personal Information.” We may collect this information through various

forms and in various places on the Service, from the teams, leagues, schools and other

organizations with which you or your child are associated, and from registration forms,

lists provided by administrators of Official Pages, “contact us” forms, e-mail

subscription lists, blog comments, forums or when you otherwise interact with the

Service. To the extent we combine Demographic Information with your Personal

Information we collect directly from you on the Service, we will treat the combined

data as Personal Information under this Privacy Policy.

Please remember that when you or your child are tagged in a photo, the tag not only

reveals that you or the child are in the photo, it also links to your profile and the event,

and may have additional information concerning the place and date of the photo. This

means anyone who has access to the photo can see who you or your child are and

learn more about you or your child via the photo and your or your child's profile. While

this can be fun, it also raises some privacy concerns.

Other than the online contact information required to obtain parental consent, we do

not collect any Personal Information from Users under the age of 13 unless the User's

parent or legal guardian has first provided us with consent for that User to use the

Services and disclose Personal Information to us. If you are a User under the age of 13,

please do not send any Personal Information to us if we have not obtained prior

consent from your parent or guardian. If we learn we have collected Personal

Information from a User under the age of 13 without parental or guardian consent, or if

we learn a User under the age of 13 has provided to us Personal Information beyond

what we request from him or her, we will delete that information as quickly as possible.

If you believe that a User under the age of 13 may have provided us Personal

Information in violation of this Privacy Policy, please contact us

at privacy@sportsyou.com.

Information Third Parties Provide About You

We may receive information about you, from your friends, teammates, leagues,

coaches, school, colleagues and others that use the Service, such as when they

submit content to us or post on an Official Page on the Service (for example, when

information is posted about your performance, a team, practice, game, “stats” or on a

blog). Additionally, we may, from time to time, supplement the information we collect

directly from you on our Service with online identifiers, IP addresses, unique device

numbers, other persistent identifiers, information provided by third parties (schools,

leagues, coaches, parents, etc.) or from outside records from the internet, newspapers

or third parties for various purposes, including to enhance our ability to serve you, to

tailor our content to you and to offer you opportunities that may be of interest to you.
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To the extent we combine information we receive from those sources with your

Personal Information we collect on the Service, it will be treated as Personal

Information and we will apply this Privacy Policy to such combined information, unless

we have disclosed otherwise. In no other circumstances do our statements under this

Privacy Policy apply to information we receive about you from third parties.

If you sign in through Google, you are authorizing us to collect, store, and use, in

accordance with this Privacy Policy, any and all information that you agreed that

Google, Inc. would provide to MMR Digital LLC through Google's Application

Programming Interface (“API”). Such information may include, without limitation, your

first and last name, Google or other username, Google profile picture, headline, unique

identifier and access token, and e-mail address.

If you register or visit the Website through Facebook Connect or another social media

website, you are authorizing us to collect, store, and use, in accordance with this

Privacy Policy, any and all information that you agreed that the social media website

would provide to us through its Application Programming Interface. We do not receive

or store your passwords for your social media accounts.

Usage Information

In addition to any Personal Information or other information that you choose to submit

to us via our Service, we and our third-party service providers may use a variety of

technologies that automatically (or passively) store or collect certain information

whenever you visit or interact with the Service (“Usage Information”). This Usage

Information may be stored or accessed using a variety of technologies that may be

downloaded to your personal computer, browser, laptop, tablet, mobile phone or other

device (a “Device”) whenever you visit or interact with our Service. To the extent we

associate Usage Information with your Personal Information we collect directly from

you on the Service, we will treat it as Personal Information. We may de-identify Usage

Information in accordance with COPPA and use this de-identified information to

develop, evaluate, and provide improved Services.

We may use third-party services such as Google Analytics to better understand your

online activity and provide you with information we believe may be of interest to you.

You may exercise choices with respect to Google Analytics via the Google Analytics

Opt-out Browser Add-on available at https://tools.google.com/dlpage/gaoptout.

This Usage Information may include: your IP address, UDID or other unique identifier

(“Device Identifier”). A Device Identifier is a number that is automatically assigned to

your Device used to access the Service, and our computers identify your Device by its

Device Identifier; your Device functionality (including browser, operating system,

hardware, mobile network information); the URL that referred you to our Service; the

areas within our Service that you visit and your activities there, including remembering
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you and your preferences; your Device location; your Device characteristics; and

certain other Device data, including the time of day, among other information.

Tracking Technologies.

We may use various methods and technologies to store or collect Usage Information

(“Tracking Technologies”). Tracking Technologies may set, change, alter or modify

settings or configurations on your Device. A few of the Tracking Technologies include,

without limitation, the following (and subsequent technology and methods later

developed):

Cookies. A cookie is a data file placed on a Device when it is used to visit the Service.

A Flash cookie (or locally shared object) is a data file placed on a Device via the Adobe

Flash plug-in that may be built-in to or downloaded by you to your Device. HTML5

cookies can be programmed through HTML5 local storage. You can reject cookies by

following the directions provided in your Internet provider's “help” file. If you reject

cookies, you may still visit the Website, but may not be able to use some areas of the

Website or the Services.

Web Beacons. Small graphic images or other web programming code called web

beacons (also known as “1×1 GIFs” or “clear GIFs”) may be included in our Service's

pages and messages. Web beacons may be invisible to you, but any electronic image

or other web programming code inserted into a page or e-mail can act as a web

beacon. Web beacons or similar technologies may be used for a number of purposes,

including, without limitation, to count visitors to the Service, to monitor how users

navigate the Service, to count how many e-mails that were sent were actually opened

or to count how many particular articles or links were actually viewed.

Embedded Scripts. An embedded script is programming code that is designed to

collect information about your interactions with the Service, such as the links you click

on. The code is temporarily downloaded onto your Device from our web server or a

third party service provider, is active only while you are connected to the Service, and

is deactivated or deleted thereafter.

Browser Fingerprinting. Collection and analysis of information from your Device, such

as, without limitation, your operating system, plug-ins, system fonts and other data,

for purposes of identification.

ETag, or Entity Tag. A feature of the cache in browsers. It is an opaque identifier

assigned by a web server to a specific version of a resource found at a URL. If the

resource content at that URL ever changes, a new and different ETag is assigned. Used

in this manner ETags are a form of Device Identifier. ETag tracking may generate

unique tracking values even where the consumer blocks HTTP, Flash, and/or HTML5

cookies.
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Recognition Technologies.

Recognition Technologies. Technologies, including application of statistical probability

to data sets, which attempt to recognize or make assumptions about users and

devices (e.g., that a user of multiple devices in the same user).

Tracking Technologies Usage. We may use Tracking Technologies for a variety of

purposes, including:

Strictly Necessary. We may use cookies or other Tracking Technologies that we

consider are strictly necessary to allow you to use and access our Service,

including cookies required to prevent fraudulent activity, improve security or

allow you to make use of shopping cart functionality.

Performance Related. We may use cookies or other Tracking Technologies that

are useful in order to assess the performance of the Service, including as part of

our analytic practices or otherwise to improve the content, products or services

offered through the Service.

Functionality Related. We may use cookies or other Tracking Technologies that

are required to offer you enhanced functionality when accessing the Service,

including identifying you when you sign in to our Service or keeping track of our

specified preferences, including in terms of the presentation of content on our

Service.

Targeting Related. We may use Tracking Technologies to deliver content relevant to

your interests on our Service and third party sites based on how you interact with our

content. This includes using Tracking Technologies to understand the usefulness to

you of the content that has been delivered to you. Further information on this, and

your opt-out choices, can be found in the discussion below. If you turn cookies off,

some of the features that make your site experience more efficient may not function

properly.

Tracking Technologies Choices.

We are giving you detailed notice of the Tracking Technologies and your limited

choices regarding them so that your consent is meaningfully informed. With respect

to cookies you may be able to choose to have your device warn you each time a

cookie is being sent, or you may be able to turn off all cookies. You can do this through

your browser settings. If you turn cookies off, some features of the Service may be

disabled and the Service may not function properly. You can find more information

about cookies at websites such as www.allaboutcookies.org.

We may associate that information with the information that is collected

automatically. Automatic data collection may be performed on our behalf by our

services providers.

Third Party Tracking and Do Not Track.
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There may be other Tracking Technologies now and later devised and used by us in

connection with the Service. Further, third parties may use Tracking Technologies in

connection with our Service, which may include the collection of information about

your online activities over time and across third-party web sites or online services. You

consent to potentially encountering third party Tracking Technologies in connection

with use of our Service and accept that our statements under this Privacy Policy do

not apply to the Tracking Technologies or practices of such third parties to the extent

they are not under our control. Also, various third parties are developing or have

developed signals or other mechanisms for the expression of consumer choice

regarding the collection of information about an individual consumer's online activities

over time and across third-party web sites or online services (e.g., browser do not

track signals). Currently, we do not monitor or take any action with respect to these

signals or other mechanisms, but may do so in the future.

Regular cookies may generally be disabled or removed by tools that are available as

part of most commercial browsers, and in some but not all instances can be blocked in

the future by selecting certain settings. Each browser you use will need to be set

separately and different browsers offer different functionality and options in this

regard. Also, these tools may not be effective with regard to Flash cookies or HTML5

cookies or other Tracking Technologies. For information on disabling Flash cookies go

to Adobe's website www.adobe.com. Please be aware that if you disable or remove

these technologies some parts of our Services may not work and that when you revisit

our Services your ability to limit browser-based Tracking Technologies is subject to

your browser settings and limitations. Further, App-related Tracking Technologies in

connection with non-browser usage (e.g., most functionality of the App) can only be

disabled by uninstalling the App. To uninstall an app, follow the instructions from your

operating system, mobile device or handset manufacturer.

Social Media Features.

The Website includes social media features, such as a Twitter feed. Actions you take in

connection with social media features may be reflected in a manner visible to others;

for example, if you “Like” us on Facebook, others may be able to see that you have

done so.

Social Media Pages.

The collection and use of information on social media websites and applications is

governed by their own privacy policies. Please remember that any information posted

on Facebook or on other social media pages or channels such as Twitter or YouTube is

public.

We may receive personal information from a social media site platform or application

when you connect through a social media feed, post content, or otherwise interact

with us using social media tools. For example, we may receive basic Facebook account

information (name, e-mail, gender, birthday, current city, and profile picture URL)
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through a Facebook page. Also, when you “like,” “subscribe to,” or send a “tweet” to us

through a social media channel, we may receive your username, handle, and any other

available personal information from the social media site or application. All information

we receive from social media sites and applications is treated and used in the same

manner and for the same purposes as described in this Policy with respect to similar

information we obtain through the Site.

Actions you take in connection with Social Media Sites may be reflected in a manner

visible to others, for example, if you “Like” us on Facebook or follow us on Twitter,

others may be able to see that you have done so.

Payment Information: If you choose to purchase or subscribe to a feature or Service

that requires a fee, you will be required to provide us with your payment information,

including, without limitation, bank account numbers, credit card or debit card

numbers, account details, ACH information, and similar data (collectively, “Payment

Information”). We will share your Payment Information with a third party service

provider as necessary to process your payment. The third party service provider stores

your Payment Information; we do not store this information. Storage by the third party

service provider of your Payment Information is subject to the privacy policies and

practices of the third party service provider and is not subject to the terms of this

Privacy Policy. By providing your Payment Information, you acknowledge and agree to

use of such information by the third party service provider for purposes of processing

your payment to us.

How We Use Your Information

We may use your Personal Information and Usage Information in a manner that is

consistent with this Privacy Policy and the context of our relationship with you. You

acknowledge and understand that we greatly value the reputation and safety of our

Services, and greatly value our relationships with the organizations that establish an

account or enter into an agreement with us, which may be, for example, a school,

team, league, club or other public or private organization (each, an “Organization”).  In

light of the foregoing, the nature of the Services and the other terms and conditions

set forth herein, we will use your Personal Information and Usage Information

collected through the Website and Services, including but not limited to providing

such information to the appropriate third party, for the following purposes:

To process your registration;

To identify you when you sign in to your account;

To respond to your requests and to provide you with the Services;

To respond to your inquiries and contact you about changes to the Site and/or

the Services; To contact you with regard to your use of the Service, and in our

discretion, changes to any of the features of the Service or to your participation

in any Official Page;
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To send you notices (for example, in the form of e-mails, mailings, and the like)

regarding products or services you are receiving, and for billing and collection

purposes;

To send you information we think you may find useful or that you have requested

from us; To enhance and improve the Website or the Service, such as through

personalized features and content;

To analyze the use of the Website or any Official Page to which you belong, and

to analyze the use of the Service and the people visiting to improve our content

and Website and the Service;

For our internal business purposes;

To investigate, prevent, or take action regarding illegal activities, suspected

fraud, situations involving potential threats to the physical safety of any person,

violations of our policies, or as otherwise required by law, which may include

providing certain Personal Information and/or Usage Information to law

enforcement and/or the applicable Organization(s);

For any other purposes disclosed at the time the information is collected or to

which you consent;

For any Payment Information you have provided to us, to process your

authorized payments for our Services or for products purchased by you from an

Official Page; 

To investigate, prevent, or take action regarding a violation of the User Terms of

Use, including but not limited to, disclosing of Personal Information and/or

Usage Information to law enforcement and/or applicable Organization(s) related

to uploading or posting any information, data, submissions, content or media

that are unsafe, false, misleading, defamatory, inaccurate, derogatory, harassing,

threatening, abusive, invasive of privacy or publicity rights, contain nudity or

otherwise contain unlawful, obscene, lewd, sexually explicit or other subject

matter that may be found objectionable by others or that contain any virus or

malware;

To investigate, prevent, or take action regarding a violation of polices or codes of

conduct of the Organization(s) to which you belong (regardless of whether or

not you have agreed to such policies or codes of conduct) or to which the

parties that you have communicated or affected with belong;

To investigate, prevent, or take action regarding the reputation or safety of any

Organization involving or related to your actions, conduct and/or use of the

Services; and

As otherwise described in this Privacy Policy.

Please note that information submitted to us or to any administrator of an Official

Page via a “contact us” or other similar customer inquiry function may not receive a
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response. We will not use the information provided by you in a customer inquiry

communication to contact you for marketing purposes unrelated to your request

unless you agree otherwise.

You acknowledge and agree that you do not have an expectation of privacy of any

Personal Information and/or Usage Information for any of the matters for which we

may use your Personal Information and/or Usage Information as set forth herein. 

Disclosure of Personal Information to Third Parties

We may share information that is not your individual Personal Information, such as

aggregated user statistics, or de-identified information with third parties. We may

share your Device Identifiers with third parties along with data related to you and your

activities subject to the terms of this Privacy Policy. We do not share your Personal

Information that we have collected directly from you on our Service with third parties

for those third parties' direct marketing purposes. We do not as a rule allow third-party

operators to collect Personal Information or Usage Information through persistent

identifiers on our Services for any purposes other than the internal operations of our

Services. Further, we do not use Personal Information collected through our Services

for the purpose of targeted advertising. If we de-identify data about you, it is not

treated as Personal Information by us, and we may share it with others freely. For this

purpose, de-identified data generally refers to data from which we have removed

personally identifiable information—i.e., data about individual students, teams

members, teachers, or administrators that has been rendered anonymous by stripping

out any information that would allow people to determine an individual's identity,

including first and last names, home addresses, telephone numbers, government

issued ID numbers, and other types of information that may reveal whether or not

inadvertently an individual's identity. We do this in an effort to protect the privacy or

identity of the individuals associated with the data. In addition, we may share the

information we have collected about you, including Personal Information, as disclosed

at the time you provide your information to us and as described below or otherwise in

this Privacy Policy. We may disclose your information as follows:

(a) When You Request Information From or Provide Information to Third Parties. You

may be presented with an option on our Service to receive certain information or

marketing offers, or both, directly from third parties or to have us send certain

information to third parties or give them access to it. If you choose to do so, your

Personal Information and other information may be disclosed to such third parties and

all information you disclose will be subject to the third-party privacy policies and

practices of such third parties. In addition, third parties may store, collect or otherwise

have access to your information when you interact with their Tracking Technologies,

content, tools apps or ads on our Service or link to them from our Service. This may

include using third-party tools such as Facebook, Twitter, Pinterest or other third-

party posting or content sharing tools and by so interacting you consent to such third

party practices. We are not responsible for the privacy policies and practices of such
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third parties and, therefore, you should review such third-party privacy policies and

practices of such third parties prior to requesting information from or otherwise

interacting with them.

(b) Third Parties Providing Services on Our Behalf. We may use third-party vendors to

perform certain services on behalf of sportsYou or the Service, such as hosting the

Service, designing and/or operating the Service's features, processing purchase

orders, tracking the Service's activities and analytics, and enabling us to send you

special offers or perform other administrative services. We may provide these vendors

with access to user information, including Device Identifiers and Personal Information,

to carry out the services they are performing for you or for us. Third-party analytics

and other service providers may set and access their own Tracking Technologies on

your Device and they may otherwise collect or have access to information about you,

potentially including Personal Information, about you. We are not responsible for those

third party technologies or activities arising out of them. However, some may offer

you certain choices regarding their practices, and information we have been informed

of regarding such choices is available at the end of this Privacy Policy. We are not

responsible for the effectiveness of or compliance with any third parties' opt-out

options.

(c) To Protect the Rights of sportYou and Others. To the fullest extent permitted by

applicable law, we may also disclose your information if we believe in good faith that

doing so is necessary or appropriate to: (i) protect or defend the rights, safety or

property of sportsYou, our owners, managers, officers or third parties (including

through the enforcement of this Policy, our Terms of Use, and other applicable

agreements and policies); or (ii) comply with legal and regulatory obligations (e.g.,

pursuant to law enforcement inquiries, subpoenas, discovery demands or league,

school, court or administrative agency orders). To the fullest extent permitted by

applicable law, we have complete discretion in electing to make or not make such

disclosures, and to contest or not contest requests for such disclosures, all without

notice to you.

(d) Affiliates and Business Transfer. We may share your information, including your

Device Identifiers and Personal Information, Demographic Information and Usage

Information with our parent, subsidiaries and affiliates (“Affiliates”). We also reserve

the right to disclose and transfer all such information: (i) to a subsequent owner, co-

owner or operator of the Service or applicable database; or (ii) in connection with a

merger, consolidation, restructuring, the sale of substantially all of our interests and/or

assets or other corporate change, including, during the course of any due diligence

process provided that any such successor will be subject to applicable laws with

respect to previously acquired Personal Information.

(e) Co-Branded Areas. Certain areas of the Service may be provided to you in

association with third parties (“Co-Branded Areas”) such as sponsors, teams, schools,
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leagues, charities and political organizations and may require you to disclose Personal

Information to them. Such Co-Branded Areas will identify the third party and indicate

if they have a privacy policy that applies to their collection and use of your

information. Only if you elect to register for products or services, communicate with

such third parties or download their content or applications, at Co-Branded Areas, you

may be providing your information to both us and to the third party. Further, if you

sign-in to a Co-Branded Area with a username and password obtained on the Service,

your Personal Information may be disclosed to the identified third parties for that Co-

Branded Area.

We are not responsible for such third party’s data collection or practices and you

should look to such third parties' privacy policies for more information before you sign

up for any third party Co-Branded Area services or products.

(f) EEOC / Affirmative Action Reporting. In conjunction with laws and regulations

enforced by the Equal Employment Opportunity Commission (“EEOC”), the Office of

Federal Contract Compliance Programs (“OFCCP”) and similar state and local

regulatory agencies, we may ask you to provide us with self-identifying information

(such as veteran status, age, gender and ethnicity). Providing such self-identifying

information is voluntary, but if you do provide us with such information, we may

submit that information, to the EEOC, the OFCCP and similar state and local

regulatory agencies or otherwise use or disclose it for business-related purposes,

including, without limitation, responding to information requests, fulfilling regulatory

reporting requirements and defending against employment related complaints.

(g) Your California Privacy Rights. California Civil Code Section 1798.83 permits

California residents who have supplied personal information, as defined in the statute,

to us, under certain circumstances, to request and obtain certain information

regarding our disclosure, if any, of personal information to third parties for their direct

marketing purposes. If this applies, you may obtain the categories of personal

information shared and the names and addresses of all third parties that received

personal information for their direct marketing purposes during the immediately prior

calendar year (e.g., requests made in 2018 will receive information about 2017 sharing

activities). To make such a request, please provide sufficient information for us to

determine if this applies to you, attest to the fact that you are a California resident and

provide a current California address for our response. You may make this request in

writing at: MMR Digital LLC, 7600 Jericho Turnpike, Suite 201, Woodbury, NY 11797,

ATTN: Privacy. Furthermore, if you are a California resident, school, or school affiliated

team, sportsYou will comply with any applicable provisions of Sections 49073-

49079.7 of the California Education Code with respect to use or disclosure of K-12

student records and the California Student Online Personal Information Protection

Act, Ch. 22.2, §§ 22584 et seq. with respect to targeted advertising, selling student

information, disclosing Personal Information and amassing profiles on K-12 students.
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(h) Like many businesses do, we sometimes hire other companies to perform certain

business-related functions. Examples include mailing information, maintaining

databases, hosting services, and processing payments. When we employ another

company to perform a function of this nature, we provide them with the information

that they need to perform their specific function, which may include Personal

Information.

(i) If we or all or substantially all of our assets are acquired, we expect that the

information that we have collected, including Personal Information, would be

transferred along with our other business assets.

(j) We may disclose your Personal Information and Usage Information to government

authorities and to other third parties when compelled to do so by government

authorities, or at our discretion, in any investigation of fraud, intellectual property

infringement, other activity that is illegal or unlawful or which may expose us to legal

liability, or otherwise as required by law, including but not limited to in response to

court orders and subpoenas. We may also disclose your Personal Information and

Usage Information when we have reason to believe that someone is or may be causing

injury to or interference with our rights or property, other users of this Site, or anyone

else that could be harmed by such activities. 

(k) Advertisers. We disclose aggregate information about our users to advertisers and

for other marketing and promotional purposes. However, we do not disclose any

personally identifying information to any of these entities.

(l) As otherwise described in this Privacy Policy, including but not limited to disclosure

to the third parties and for the purposes set forth in the “How We Use Your

Information” Section above.

BY ACCEPTING THIS AGREEMENT YOU WAIVE ALL RIGHTS TO, AND AGREE TO

HOLD US HARMLESS FROM, ANY CLAIMS, DAMAGES OR LOSSES RESULTING

FROM (i) ANY ACTION TAKEN BY US DURING OR AS A RESULT OF ANY

INVESTIGATIONS OR FROM ANY ACTIONS TAKEN AS A CONSEQUENCE OF ANY

INVESTIGATION BY US, ANY ORGANIZATION OR SCHOOL, OR LAW

ENFORCEMENT OR GOVERNMENTAL AUTHORITIES, AND (ii) ANY DISCLOSURE OF

PERSONAL INFORMATION, USAGE INFORMATION OR OTHER INFORMATION

PURSUANT TO THIS PRIVACY POLICY, THE USER TERMS OF USE OR ANY OTHER

AGREEMENT WITH  YOU.

The fact that we may or are permitted to have access to or disclose certain

information pursuant to this Privacy Policy, the User Terms of Use or any other

agreement with you, shall not require that we access or disclose any such information.

In furtherance of the foregoing:
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BY ACCEPTING THIS AGREEMENT YOU WAIVE ALL RIGHTS TO, AND AGREE TO

HOLD US HARMLESS FROM, ANY CLAIMS, DAMAGES OR LOSSES RESULTING

FROM ANY WITHHOLDING, NON-DISCLOSURE OR DECISION TO NOT DISCLOSE

PERSONAL INFORMATION, USAGE INFORMATION OR OTHER INFORMATION.

Use Limited to Site-Related Communications.

Because of the nature of the services offered on sportsYou.com, the Website may

allow you to access other users' contact information. You may use such information

only for sportsYou related communications. sportsYou-related communication

expressly excludes unsolicited commercial messages. Therefore, you must not post,

upload, link, or otherwise use the Website in any manner for any commercial purpose

or endeavor, including the offering for sale of any products or services, or otherwise

engage in any commercial activity on the Website for any purpose, including, but not

limited to, conducting raffles or contests, displaying sponsorship banners, soliciting

goods or services, soliciting funds, advertisers, or sponsors. In all cases, you must give

users an opportunity to remove themselves from your database and a chance to

review what information you have collected about them. In addition, under no

circumstances can you disclose personally identifiable information about another user

to any third party without our consent and the consent of such other user after

adequate disclosure by you to such other user. Note that law enforcement personnel,

VeRO program participants, and other rights holders may be given different rights

with respect to information they access.

Our Disclosure of non-Personal Information to Third Parties

We may disclose, in de-identified or aggregate form non-Personal Information or de-

identified information, to potential strategic partners, potential or actual acquirers,

advertisers, potential investors, customers, and others. You may not opt-out of the

sharing of this de-identified or aggregated information.

No Spam. sportsYou.com and our users do not tolerate spam. Therefore, without

limiting the foregoing, you are not licensed to add sportsYou.com or our App to your

mail list (e-mail or physical mail) without our express prior consent after adequate

disclosure.

How We Protect Your Information

We take commercially reasonable steps to protect the Personal Information from loss,

misuse, and unauthorized access, disclosure, alteration, or destruction. Please

understand, however, that no security system is impenetrable. We cannot guarantee

the security of our databases, nor can we guarantee that the information you supply

will not be intercepted while being transmitted to and from us over the Internet. In

particular, e-mail sent to or from us may not be secure, and you should therefore take

special care in deciding what information you send to us via e-mail.

Transfer of Information to the United States



7/11/24, 10:25 AM Privacy Policy

https://www.sportsyou.com/legal/privacy-policy 16/18

Our Service is operated in the United States and is intended for users located only in

the United States. sportsYou has no offices or locations in the EU or anywhere else

outside the United States. If you are located outside of the United States, please be

aware that information we collect or receive, including Personal Information, will be

transferred to, and processed, stored and used in the United States. The data

protection laws in the United States may differ from those of the country in which you

are located, and your Personal Information may be subject to access requests from

governments, courts, or law enforcement in the United States according to laws of the

United States and of its several states, districts and territories. By using the Service or

providing us with any information, you consent to the transfer to, and processing,

usage, sharing and storage of your information, including Personal Information, in the

United States as set forth in this Privacy Policy.

Accessing and Modifying Account Information

You may obtain a copy of and update and correct the information that is stored in your

user account by visiting https://www.sportsyou.com/settings/account.html or by e-

mailing us at customerservice@sportyou.com. If you do desire to obtain a copy of or

change your personal information, you will be required to provide proof of your

identity.

We encourage you to promptly update your information if it changes. You may ask to

have the information on your account deleted or removed; however, some

information, such as pending and past transactions, logs of technical support calls,

information sportsYou is required to maintain under law, information needed for

operational security purposes or other information may not be deleted, further, we

may not delete and may retain such information as set forth in the retention of

Personal Information section below. In addition, it may be impossible to completely

delete your information without some residual information because of backups and

your being mentioned or tagged in postings by others.

Retention of Personal Information

We will retain your personal information while you have an account with us and

thereafter (including following a request to delete the information) for as long as we or

the team, school, league or Organization with which you or your child are associated

needs or would like to retain it for purposes not prohibited by applicable law.

Thereafter, we will either delete your personal information or aggregate or de-identify

it so that it is anonymous and not attributed to you or your child's identity. Persons

who have access to the Services and to you or your child's information while it is on

the Official Page (e.g., school, league and team officials, Official Page administrators,

and other Users having access to the applicable Official Page) and who have

downloaded or copied the information or any pictures, images, comments, User

Content or other materials that include you or your child or that you or your child may

have posted may continue to use the information, pictures, images or other materials

even after we have taken down and deleted the materials. Such use is not covered by
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this Privacy Policy and none of sportsYou, its owners, directors, managers or affiliates,

any school, team or league are responsible for any such use. Your rights to request

that we delete your personal information are set forth in accordance with the section

labeled “COPPA,” above, and the section labeled “What You Can Do about Your

Personal Information” below.

Your Choices: Opting-Out From Receiving Communications From us.

If you do not wish to receive promotional materials from us, you can make this election

on your original subscription page. We also offer you an opportunity to opt-out of

certain communications through the account management screen which is accessible

from the team or school sign-in page. In addition, if you wish to stop receiving

promotional e-mails or other materials, you may do so by visiting the account

management screen or by e-mailing us at privacy@sportsyou.com. You may also

choose to unsubscribe from our emails by following the instructions in the bottom of

the email.

Links

The Website and any User Content may contain content, services, advertising and

other materials that link to websites operated by third parties. Some of these links may

be provided by Users, teams, leagues, schools or other sponsoring or co-branding

organizations. We are not responsible for any such links. We have no control over

those other sites to which the links point or may bring you, and this Privacy Policy

does not apply to them. Please refer to the privacy policies of those sites for more

information on how the operators of those sites collect and use your Personal

Information. You will be notified of any Privacy Policy changes.

California Privacy Rights: Shine the Light Law

Under California Civil Code Section 1798.83, California residents who have an

established business relationship with us may choose to opt out of our sharing their

contact information with third parties for direct marketing purposes. If you are a

California resident and you wish to opt out, please send an e-mail

to privacy@sportsyou.com.

Compliance with Applicable Law

Notwithstanding anything in this Privacy Policy to the contrary, we will comply with

applicable laws.  State and federal laws, such as NYS Education Law §2-d and the

Family Educational Rights and Privacy Act, protect the confidentiality of students’

personally identifiable information. Data encryption is applied in accordance with Ed-

Law 2-d(f)(5).

Important Notice to Users Outside the U.S.

The Site and the Services are operated in the United States. If you are located outside

of the United States, please be aware that any information you provide to us will be

transferred to and may be processed in the United States. By providing us with any

information through the Site or the Services, you consent to this transfer.
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Changes to This Privacy Policy

This Privacy Policy is effective as of the date stated at the top of this Privacy Policy.

We may change this Privacy Policy from time to time and will post any changes on the

Website as soon as they go into effect. By accessing the Website, posting any User

Submission, or using any of the Services after we make any such changes to this

Privacy Policy, you are deemed to have accepted such changes. Please refer back to

this Privacy Policy on a regular basis.

What You Can Do about Your Personal Information

At any time you may submit a written request inquiring about what personal

information we have collected about you in order to: (i) edit such information; or (ii)

request its deletion. We will timely respond to any such requests and use commercially

practicable efforts to comply with your demands, unless not legally or otherwise

permissible. Inquiries and requests can be provided to privacy@sportsyou.com.

Governing Law

This Privacy Policy shall be governed by the laws of the State of New York, regardless

of where you live or work, all without regard to its conflict of laws principles that might

cause the application of the laws of any other jurisdiction. Users agree that the

Supreme Court of the State of New York sitting in Nassau County, New York, and the

United States District Court for the Eastern District of New York sitting in Brooklyn,

New York, shall have exclusive personal jurisdiction over them in connection with any

and all claims or such disputes arising out of or relating the Service or this Privacy

Policy. To the fullest extent permitted by law, the parties waive trial by jury.

How to Contact Us

If you have questions about this Privacy Policy, please e-mail us

at privacy@sportsyou.com, with "PRIVACY POLICY" in the subject line, or send your

inquiry to us by mail us at the following address: MMR Digital LLC, 32 Frost Pond Road,

PO Box 393, Mill Neck, NY 11765 ATTN: Privacy.

California Residents

If you are a California resident, please be sure to review the section Additional

Information for California Residents for important information, as required by

California privacy laws, about the categories of personal information we collect and

disclose and your rights under California privacy laws.



Happy Numbers, Inc.

2345 Yale Street., 1st Floor
PALO ALTO CA 94306
UNITED STATES

billing@happynumbers.com
Phone: 1-800-815-1574 
Fax: (650) 618-8611

Tax ID: 46-5398100
W-9 form: happynumbers.com/w9

QUOTE #14973
Quote Date: 25 Jun 2024

Expires: 01 Aug 2024

Prepared for: Mark Officer 
Owasso Public Schools 11

Item Qty. Price

School Subscription for 2024-2025 (New Customers Only)

*All licensing valid through June 30, 2025

7 $ 2175.00

Renewal of School Subscription for 2024-2025
Larkin Bailey Elementary School & Pamela Hodson 
Elementary School

*All licensing valid through June 30, 2025

2 $ 2900.00

Total: $ 21025.00

To accept this Quote, please sign here:  ______________ _____________ __________
(Signature) (Print Name) (Date)

To place your order, choose the option that is easiest for you: 

- Purchase Order: 
   Email us your PO to billing@happynumbers.com or fax it to 650-618-8611 including this
   quote, and we’ll process it within 1 business day. 

- Credit Card payment: 
   Send us an email to billing@happynumbers.com and we will assist you.

mailto:billing@happynumbers.com
https://happynumbers.com/w9
mailto:billing@happynumbers.com
mailto:billing@happynumbers.com




AGREEMENT FOR THE SERVICES OF IGNITE2UNITE, LLC 

SPONSOR: Owasso Public Schools                         ADDRESS:  1501 N Ash Street 
CONTACT:  Margaret Coates       CITY, ST, ZIP:  Owasso, OK 74055 
WORK PHONE: (918) 272-5367                                    ALT CONTACT: Mark Officer 
EMAIL: margaret.coates@owassops.org                       ALT EMAIL: mark.officer@owassops.org 
CELL PHONE:                                          ALT CELL PHONE: (918) 740-3333 

PRESENTATION INFORMATION 

SPEAKER:                    Jason Jedamski 
DATE(S):                      Wednesday, August 7, 2024 
PROGRAM NAME:      Student Culture Workshop 
PROGRAM LENGTH:   6-hour workshop 
ARRIVAL TIME:            7:30 AM   
AUDIENCE:                  Site administrators and student leaders 
 

DETAILS:                      Jason Jedamski will facilitate a school culture workshop focused on creating guiding  
     language for the secondary sites by educating, equipping, and empowering school teams  
     to engineer school culture. 

FINANCIAL AGREEMENT 

*Program fee is $3,700.00. Checks payable to Ignite2Unite. An Invoice is included with this contract. All fees in 
US funds only. Ignite2Unite Federal ID 87-1422622. 

*A Purchase Order for full amount is requested to hold this date.  

*Program fee is all-inclusive, including all fees and expenses. 

*In the event of cancellation, four weeks' notice will be needed. If this is not possible, there will be a 50% 
cancellation fee of speaker's honorarium. If, through events beyond the control of the speaker, the speaker is 
unable to appear, Ignite2Unite will arrange to send a suitable and qualified replacement, reschedule the 
engagement, or refund the deposit. 

*Please provide a wireless microphone and a quality sound system. Presenter will also need a table. 

THE ABOVE INFORMATION IS AGREED AND ACCEPTED BY: 

 

                                                                                                                              
Kristin Jedamski, Ignite2Unite                            Date 
 
 
  
                                                                                                                              
Board of Education Representative, Owasso Public Schools            Date 
 
 
 

Ignite2Unite, LLC / 4720 S. 174th East Avenue / Tulsa, OK 74134 
ignite2unite.com / (479) 366-5517 

Kristin Jedamski
July 8, 2024



1.32 Parental Right to Inspect Instructional Material Used in the Curriculum (current)

It is the policy of the Owasso School District that all instructional materials, including teacher’s
manuals, films, tapes, or other supplementary instruction teacher’s manuals, films, tapes, or
other supplementary instruction material, which will be used in connection with the School
District’s curriculum shall be available for inspection by the parents or guardians of any student
enrolled in any class or course; provided, however, teacher lesson plans and tests are
confidential records under the Oklahoma Open Records Act.

Review of such materials will be at a time mutually convenient to the teacher involved and the
parent or guardian.

A complaint by any parent concerning the parent’s inability to inspect any instructional material
shall first be addressed to the principal of the school where the parent’s child attends. Any
parental concern with regard to the parent’s inability to inspect instructional material which is not
resolved by the principal may be addressed to the superintendent of schools, who shall be the
final authority in the matter.

Establishing a curriculum and determining to include or remove particular materials within the
curriculum are the legal responsibilities of the board of education subject to statutory and state
board of education guidelines. Nothing in the policy is intended to grant or require prior parental
approval or control of materials or parental control, approval or review of teaching techniques or
methods.

A copy of this policy shall be disseminated to all certified personnel of the School District
immediately after it becomes effective, and a copy of this policy shall be furnished to any parent
of any student when requested in writing and without charge.



1.70 Review of Instructional Material (current)

In order to promote transparency in the education process, the district’s instructional materials
will be available for parent review. Instructional materials include items such as teacher
manuals, films, tapes and other supplementary materials regardless of format.

In order to review these materials, a parent should submit a written request to the building
principal. The request must specify the class/subject, teacher, student’s name, and the types of
items being requested for review. Within ten (10) days the principal will arrange for a mutually
convenient time for the review or will notify the parent that a review cannot be permitted. If the
principal declines to allow a parent to review the materials, the principal will provide the parent
with an explanation of why the material is not available. All reviews will be conducted between
the hours of 9:00 a.m. and 3:00 p.m. in the individual school sites. Instructional materials may
not be removed from the school sites.

In the event the requested review is denied or after fifteen (15) days with no response from the
principal, the parent may request this information through the board of education in accordance
with the district’s policy regarding parent rights.
OKLA. STAT. tit. 70 § 11-106.1



Policy # 1.70 Review of Instructional Material (Updated with 1.32 and 1.70)

In order to promote transparency in the education process, the district’s instructional materials
will be available for review by any parent or guardian whose student is enrolled in any class or
course. Instructional materials include items such as teacher manuals, films, tapes, and other
supplementary materials regardless of format. However, teacher lesson plans and tests are
confidential records under the Oklahoma Open Records Act.

In order to review these materials, a parent should submit a written request to the building
principal electronically or handwritten. The request must specify the class/subject, teacher,
student’s name, and the types of items being requested for review. Within ten (10) days, the
principal will arrange for a mutually convenient time for the review or will notify the parent that a
review cannot be permitted. If the principal declines to allow a parent to review the materials,
the principal will provide the parent with an explanation of why the material is not available. Any
parental concern with regard to the parent’s inability to inspect instructional material which is not
resolved by the principal may be addressed to the superintendent of schools or designee, who
shall be the final authority in the matter.

All reviews will be conducted between the hours of 9:00 a.m. and 3:00 p.m. in the individual
school sites. Instructional materials may not be removed from the school sites.

Establishing a curriculum and determining to include or remove particular materials within the
curriculum are the legal responsibilities of the board of education subject to statutory and state
board of education guidelines. Nothing in the policy is intended to grant or require prior parental
approval or control of materials or parental control, approval or review of teaching techniques or
methods.

OKLA. STAT. tit. 70 § 11-106.1



RELEASED TIME COURSES POLICY (NEW)

The board of education will approve released time courses for elective credit. The board also
grants site and district administration the ability to make the final decisions regarding what
courses will be approved and how credit will be given. A released time course is defined by law
as a period of time during which a student is excused from school to attend a course in religious
or moral instruction taught by an independent entity off school property. Any independent entity
that would like to offer a course to be considered for elective credit shall discuss the proposal
with the superintendent or superintendent’s designee. The proposal shall include a course
syllabus, a calendar of when the course will be offered, the methods of assessment utilized in
the course, the qualifications of the course instructor, and a template written consent form that
will be provided by the independent entity to parents or legal guardians for student’s enrollment
in the released time program. The school superintendent, principal for the school site where the
student is enrolled, or their designees shall have reasonable discretion over the scheduling and
timing of released time courses.

The secular criteria utilized to evaluate the released time course is limited to:

1. The amount of classroom instructional time.

2. The course syllabus which reflects requirements and materials utilized in the course.

3. Methods of assessment that will be utilized in the course.

4. The qualifications of the course instructor.

If a course is approved for elective credit, students may be excused from school to attend the
released time course for no more than three class periods per week or a maximum of 125 class
periods per school year. In order for the student to be eligible to participate in the released time
program and receive an excused absence, the following must occur:

1. The student’s parent or legal guardian must provide written consent prior to the student’s
participation in the released time course.

2. No school funds may be expended, and no school district personnel, equipment or
resources may be involved in providing the instruction.

3. The independent entity must maintain attendance records for students and make them
available to the school district and board of education.

4. Transportation provided to and from the place of instruction is the sole responsibility of
the independent entity, the student, or the student’s parent or legal guardian.

5. The independent entity or the student’s parent or legal guardian indemnifies the school
district and holds it harmless with regard to any conduct that does not occur on school
property under the control or supervision of the school district and the independent entity
maintains adequate insurance for that purpose.

6. The student assumes responsibility for any missed schoolwork as a result of the
excused absence.



7. The student may not be excused to participate in a released time course during any
class in which the subject matter being taught is subject to state assessments.

8. For students in grades 6-12 this released time course could be considered as one of the
required 6 daily class periods.

9. A student may not be excused to participate in a released time course during any class
in which the subject matter being taught is subject to the assessment requirements of
Section 1210.508 of Title 70 of the Oklahoma Statutes.

Students who participate in released time courses are considered in attendance in the school
district and the time is calculated as a part of the school day. Upon successful completion of the
course elective credit will be provided to students when the work completed is substantiated by
a transcript from the independent entity providing the course.

The school district, board of education and school employees shall not be liable for any claim
arising or occurring as a result of a student’s participation in a released time program when the
student is not under the control or supervision of the school district.

Legal Reference: 70 O.S. Section 11-101.3



The Owasso Public Schools Board of Education recognizes that a 12-year course of study in
certain specific subject areas has proven to be beneficial in assisting students to become
productive citizens and to prepare for advanced study. Therefore, it is the policy of the board of
education that a minimum of 23 units of credit be earned in the subject areas listed below to be
eligible for graduation.

Students entering the eighth grade in the 2025-2026 school year, in order to graduate from a
public high school accredited by the State Board of Education with a standard diploma, shall
complete a minimum of the following 23 curriculum units or sets of competencies at the
secondary level:

Updated Graduation Requirements (Class of 2030)

4 units of English to include Grammar, Composition, Literature, or any English
course;

4 units of mathematics, two of which shall be Algebra I and either Algebra II or
Geometry. The other two units may include Algebra II, Geometry, Trigonometry,
Math Analysis, Calculus, Statistics, Math of Finance, Computer Science, college
courses approved for dual credit, an approved full-time postsecondary career and
technology program, or locally approved math-based application course, or any
mathematics course with content and/or rigor above Algebra I;

3 units of laboratory science approved for college admission requirements
including one unit of life science meeting the standards for Biology I, one unit of
physical science meeting the standards for Physical Science, Chemistry or
Physics; and one unit from the domains of physical science, life science, or earth
and space science, or approved full-time postsecondary career and technology
program or locally approved science-based application course, or any course
with content and/or rigor above Biology I or Physical Science;

3 units of history and citizenship skills including one unit of American History, ½
unit of Oklahoma History, ½ unit of United States Government, and one unit from
the subjects of History, Government, Geography, Economics, Civics or
non-Western culture;

6 pathway units which align with the student’s Individual Career and Academic
Plan (ICAP) which may include, but are not limited to, any additional math,
science, English, history, world or non-English language, computer technology,
Junior Reserve Officers’ Training Corp, internship or apprenticeship programs,
career and technology education courses, concurrently enrolled courses,
advanced placement courses, International Baccalaureate courses approved for
college admission requirements, music, art, drama, speech, dance, media arts,
or other approved courses; and



3 units of elective courses.

Beginning with the 2024-2025 school year, a student whose parent or legal guardian approves
modification of the student’s existing graduation track, subject to school approval, may complete
a minimum of 23 curriculum units or sets of competencies at the secondary level as listed
above. All other students graduating prior to 2030, in order to graduate from an Oklahoma
public school, will be required to complete the “college preparatory/work ready curriculum units
or sets of competencies” at the secondary level. A student will be allowed to enroll in the core
curriculum in lieu of the requirements of the college preparatory/work ready curriculum upon the
written approval of the parent or legal guardian of the student. Current state graduation
requirements will be deemed to be the “core curriculum” option.

College Preparatory/Work Ready Curriculum Graduation Requirements
The “college preparatory/work ready curriculum” will include the following:

4 units of English to include Grammar, Composition, Literature, or any
English course approved for college admission requirements;

3 units of mathematics, limited to Algebra I, Algebra II, Geometry,
Trigonometry, Math Analysis, Calculus, Advanced Placement Statistics or any
mathematics course with content and/or rigor above Algebra I and approved
for college admission requirements;

3 units of laboratory science, limited to Biology, Chemistry, Physics, or any
laboratory science course with content and/or rigor equal to or above Biology
and approved for college admission requirements;

3 units of history and citizenship skills, including one unit of American History,
one-half unit of Oklahoma History, one-half unit of United States Government
and one unit from the subjects of History, Government, Geography,
Economics, Civics, or Non-Western culture and approved for college
admission requirements;

2 units of the same world or non-English language or two units of computer
technology approved for college admission requirements, whether taught at a
high school or technology center school, including computer programming,
hardware, and business computer applications, such as word processing,
databases, spreadsheets, and graphics, excluding keyboarding or typing
courses;

1 additional unit selected from the above categories or career and technology
education courses, concurrently enrolled course, Advanced Placement
courses or International Baccalaureate courses approved for college
admission requirements; and



1 unit or set of competencies of fine arts, such as music, art, or drama, or 1
unit or set of competencies of speech.

CORE Curriculum Graduation Requirements
In order to graduate from the district with a standard diploma, students shall complete the
following core curriculum units at the secondary level:

Language Arts
4 units or sets of competencies
1 unit of Grammar and Composition
3 units which may include

American Literature
English Literature
World Literature
Advanced English Courses
Other English courses with content and/or rigor equal to or above grammar and
composition

Social Studies
3 units or sets of competencies

1 unit of United States History
½ to 1 unit of United States Government
½ unit of Oklahoma History
½ unit to 1 unit which may include:
World History
Geography
Economics
Anthropology
Other social studies courses with content and/or rigor equal to or above
United States History, United States Government, and Oklahoma history

Mathematics
3 units or sets of competencies

1 unit of Algebra I 1

and
2 units which may include:
Algebra II
Geometry 1

Trigonometry
Math Analysis or Precalculus
Statistics and/or Probability
Calculus
Computer Science I and II
Intermediate Algebra



Mathematics of Finance
Contextual mathematics courses that enhance technology preparation
whether taught at a (1) comprehensive high school, or (2) technology center
school when taken in the tenth, eleventh, or twelfth grade, taught by a certified
teacher, and approved by the State Board of Education and the district board
of education
Mathematics courses taught at a technology center school by a teacher
certified in the secondary subject area when taken in the tenth, eleventh, or
twelfth grade upon approval of the State Board of Education and the district
board of education. Other mathematics courses with content and/or rigor
equal to or above Algebra I. A science, technology, engineering and math
(STEM) block course.

The Arts
1 unit or set of competencies which may include, but is not limited to, courses in Visual
Arts and General Music.

Computer Education
1 unit or set of competencies of computer technology, whether taught at a high school or
a technology center school, including computer programming, hardware and business
computer applications, such as word processing, databases, spreadsheets, and
graphics, excluding keyboarding or typing classes

Science
3 units or sets of competencies of laboratory science approved for college admission
requirements:

1 unit or set of competencies of life science, meeting the standards for Biology I:
1 unit or set of competencies of physical science, meeting the standards for
Physical Science, Chemistry or Physics; and
1 unit or set of competencies from the domains of physical science, life science
or earth and space science such that content and rigor is above Biology I or
Physical Science.

Electives
8 units or sets of competencies

In addition to the curriculum requirements, students shall complete the requirements for a
personal financial literacy passport as set forth in the Passport to Financial Literacy Act.

All students are strongly encouraged to complete two units or sets of competencies of world
language classes and two units or sets of competencies of physical and health education as
part of the core curriculum.

Credit may be given for the above-referenced classes for the college preparatory/work-ready
and core curriculum diploma pathways when the courses are taken in the seventh or eighth
grades if the teachers are certified or authorized by law to teach the subjects for high school
credit and the required course rigor is maintained.



Courses offered by a supplemental education organization that is accredited by a national
accrediting body and that are taught by a certified teacher, and which provide for the teaching
and learning of the appropriate skills and knowledge in the Oklahoma Academic Standards may,
upon approval of the State Board of Education and the school district board of education, be
counted for academic credit and toward meeting state graduation requirements.

No student will be allowed to receive credit more than once for completion of the same unit or
sets of competencies. All of the above-referenced classes may not be offered by the district.
However, sufficient courses shall be offered to allow students to meet the graduation
requirements during the secondary grade years of the student.

The remaining units need to consist of coursework designed to meet the individual needs and
interests of the student. However, all students in grades nine through twelve are required to
enroll in a minimum of six periods, or the equivalent in block scheduling, of rigorous academic
and/or rigorous vocational courses each day, which may include arts, vocal and instrumental
music, speech classes, and physical education classes.

Students who transfer into this school district from out of state after their junior year of high
school shall not be denied, because of differing graduation requirements, the opportunity to be
awarded a standard diploma. This applies to students who would be unable to meet the specific
graduation requirements listed above without extending the date of graduation. Exceptions from
the graduation requirements will be based on rules established by the State Department of
Education. All exceptions and the reasons therefore shall be reported to the State Department
of Education on or before July 1 of each year.

All course credit earned through examination by students in required curriculum areas shall be
appropriately noted on the student’s transcript and/or student record. Completion may be
recorded with a letter grade or pass notation, credits earned by a student through examination
in accordance with the provisions of 210:35-27-2 shall be transferable to or from any other
school district within the State of Oklahoma in which the student was enrolled, is currently
enrolled, or may be enrolled. Credit for units of secondary coursework in curriculum areas
required for graduation count toward meeting the requirements for the high school diploma.

Beginning with the 2015-2016 school year, all students shall be required to receive
instruction in cardiopulmonary resuscitation (CPR) and the awareness of the purpose of an
automated external defibrillator at least once between ninth grade and high school
graduation. A school administrator may waive this requirement for an eligible student who
has a disability. A student may also be excused from this requirement if a parent or guardian
of the student objects in writing.

Students are required to complete an assessment in order to graduate with a standard diploma.
The assessment required will be one that is required or has been required by the Oklahoma
School Testing Program or an alternate assessment as approved by the superintendent. The
highest-achieved score on the assessment and any business and industry-recognized
endorsements attained will be reflected on the student’s transcript.



Beginning with ninth graders in the 2021-2022 school year, in order to graduate from a public
high school accredited by the State Board of Education, students shall pass the United States
naturalization test. The United States naturalization test shall be provided at least once per
school year, beginning as early as eighth grade. Students may retake the exam upon request
and as often as desired until earning a passing score. A passing score shall be 60 out of 100
questions. The district shall exempt students with disabilities whose individualized education
program (IEP), consistent with state law, indicates that the student is to be assessed with
alternative achievement standards through the Oklahoma Alternative Assessment Program
(OAAP).

Students shall be allowed to earn released time elective credit in accordance with state law and
the Oklahoma Accreditation Standards.

REFERENCE:70 O.S. § 11-101.3

70 O.S. § 11-103.2c

70 O.S. § 11-103.6

70 O.S. § 1210.199

70 O.S. § 1210.508



5.34a Graduation Ceremony

The Owasso Board of Education recognizes that graduation ceremonies are important events
for our students, patrons, guests and community. Participation in graduation exercises is a
privilege and not a right. Students who have been involved in misconduct or having violated
school rules, regulations, and policies may be prohibited from participating in or attending
graduation exercises in accordance with this policy:

1. A student shall be a graduate of this school district and entitled to a High School Diploma
whenever that student has successfully completed the minimum number of credits
established by the district for graduation, demonstrates mastery of the state academic
content standards as required and completes graduation exercises in accordance with this
policy.

2. Students participating in graduation ceremonies will be required to abide by the schools’
student discipline code. In addition, students shall not engage in any disruptive activity that
substantially interferes with the graduation process or the rights of other individuals.

3. The administration may impose discipline on any student who commits any act referred to in
(2) above. It is recommended the administration take necessary steps to impose discipline
as soon as is convenient after completion of graduation exercises.
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1.69     Parent Rights and Public Education in Oklahoma 
 
Oklahoma Parent Bill of Rights 
Parent bill of rights which reserves specific rights to parents including the right to direct the 
education of the minor child and all rights of parents identified in Title 70 of the Oklahoma 
Statutes, including: 

o the right to access and review all school records relating to the minor child; 
o the right to direct the upbringing of the minor child; 
o the right to direct the moral or religious training of the minor child; 
o the right to make healthcare decisions for the minor child, unless otherwise 

prohibited by law; 
o the right to access and review all medical records of the minor child unless 

otherwise prohibited by law or the parent is the subject of an investigation of a 
crime committed against the minor child and a law enforcement official 
requests that the information not be released; 

o the right to consent in writing before a biometric scan of the minor child is 
made, shared or stored; 

o the right to consent in writing before any record of the minor child's blood or 
deoxyribonucleic acid (DNA) is created, stored or shared, except as required by 
Sections 1- 516 and 1-524.1 of Title 63 of the Oklahoma Statutes, or unless 
authorized pursuant to a court order; 

o the right to consent in writing before the state or any of its political subdivisions 
makes a video or voice recording of the minor child, unless for a purpose related 
to a legitimate academic or extracurricular activity, a purpose related to regular 
classroom instruction, security or surveillance of buildings or grounds, and 
photo identification cards; 

o the right to be notified promptly if it is suspected that a criminal offense has 
been committed against the minor child by someone other than a parent. 

The law also states that any attempt to encourage or coerce a minor child to withhold 
information from the child's parent shall be grounds for discipline of an employee of this state, 
any political subdivision of this state or any other governmental entity, except for law 
enforcement personnel. 

 
Student Transfers 
Parents have a right to request transfer of students and appeal a denial of the request to the 
local board and the state board of education. 
 
Student Grade Retention 
Parent has a right to appeal an educator’s determination that a student should be retained at 
their present grade level. 
 

Graduation Requirements 
Parent may opt student out of college/preparatory/work ready curriculum and instead 
choose the core curriculum. 
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Parent Engagement 
The board of education of a school district, in consultation with parents, teachers and 
administrators, shall develop and adopt a policy to promote the involvement of parents and 
guardians of children enrolled in the schools within the school district including areas such as: 
 

• homework, 

• the review of coursework and instructional materials, 

• a procedure by which a parent may object to coursework or instructional materials and 
may withdraw their student from using such materials including areas such as beliefs or 
practices in sex, morality or religion; 

• procedures by which parents may learn about the nature and purpose of clubs and 
activities that are part of the school curriculum, as well as extracurricular clubs and 
activities that have been approved by the school; 

• notification of a parent’s rights to withdraw their student from various curriculum. 
 
Regarding instructional delivery in progress in Career Tech and public schools: 
 

• parents shall be informed regularly of student progress; 

• parents shall be given handbook and the behavior code developed with parents; 
parents should have the opportunity for parent involvement. 

 
Local plan of educational services in partial hospital programs and treatment programs shall 
include parent collaboration. 
 
Parent Engagement Student Discipline 
 

• Parental involvement in development of student discipline policies. 

• Parental notification student discipline policies. 

• Timely notification to parents of victims of documented and verified bullying and to 
parents of the perpetrator. 

 
Parent Engagement 
 

• Parents should be included in the Safe Schools Committee. 

• Parents shall receive student progress reports for students enrolled in supplemental 
online courses. 

• Local advisory committee on education for gifted and talented children shall include 
parents of such children. 

• Parental involvement is a critical piece of the Title I provisions of the federal Elementary 
and Secondary Education Act. 

• Most school districts receiving Title I funds are required to spend at least 1% of its Title I 
funds on training/education program for parents. 

Instructional Materials 
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• Textbooks are selected from a list prepared by a state committee whose members are 

appointed by the Governor. 

• School districts must choose from the list of approved texts. 

• Includes a comprehensive reviewprocess at the state level. 

• Committee must conduct an annual public hearing to gather testimony on textbooks 
considered for adoption. 

• Materials used to teach or used in connection with a sex education class or program or 
used for the purpose of discussing sexual behavior or attitudes, as well as any test, 
survey, or questionnaire with the same primary purpose must be made available for 
inspection to parents. 

• Schools are also required to notify all parents of this right. 

• If the parent objects in writing, the student does not have to participate. 

• The teacher using the material must submit it for review which must be approved by the 
Superintendent or their designee. 

• Allows parents to review instructional material used in connection with any program or 
project designed to explore or develop new or unproven teaching methods or 
techniques. 

• Allows a parent to review all instructional material, including but not limited to teacher 
manuals, films, tapes or other supplementary instructional material in any format, used 
by a public school as part of the educational curriculum. Also requires that the school 
have a policy in place pertaining to parent review of materials. "Instructional material" 
means instructional content that is provided to a student, regardless of the format. 

• Parents have the right to inspect curriculum, instructional materials, classroom 
assignments, and lesson plans to ensure compliance with 70 O.S. §24-157(B). 
(Prohibition of Mandatory Gender or Sexual Diversity Training or Counseling) 

• Schools receiving federal funds to adopt policies pertaining to: 
o the right of a parent of a student to inspect, upon the request of the parent, any 

instructional material used as part of the educational curriculum for the student; 
o any applicable procedures for granting a request by a parent for reasonable 

access to instructional material within a reasonable period of time after the 
request is received; 

o the collection, disclosure, or use of personal information collected from students 
for the purpose of marketing or for selling that information (or otherwise providing 
that information to others for that purpose), including arrangements to protect 
student privacy that are provided by the agency in the event of such collection, 
disclosure, or use, including the review of any instrument used to collect such 
personal information. 

• The law also requires notification to parents if the policies are substantially changed and 
to opt out of such collections. 

• The law requires notifications to parents for various other testing including 
nonemergency physical examinations, and notices to all parents of their rights under this 
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law. 

• Failure would subject school to loss of federal funds. 
 

Special Education 
• There are various parent protections when it comes to special education which are 

outlined in the parent procedural safeguards. 

• Also included is the right of parents: 
o to review student records, 
o participate in meetings related to the identification, evaluation, and placement of 

their child, 
o the provision of FAPE (a free appropriate public education) to their child, 
o to obtain an independent educational evaluation (IEE) of their child, 
o the right to consent prior to certain actions by a school, 
o the right to receive “prior written notice,” 
o the right of parents to disagree with decisions made by the school and to 

challenge them through a due process hearing and to appeal those 
determinations though both administrative and judicial means. 

 
Information Privacy 
• Keeps non-directory student information private. 

• Requests through a subpoena are invalid unless a specific procedure has been followed 
wherein the requested records have been reviewed by a judge and determined to be 
needed. 

• Under the Family Educational Rights and Privacy Act (FERPA) a parent has the right to: 
o access their student’s educational records, 
o confirm their accuracy and seek to have records amended or corrected, 
o review and appeal records, and 
o to consent to disclosure of personally identifiable information. 

 
Consent: Medical Test 

• No physical examinations, surgery, or other medical treatment without parental consent 
unless there is an emergency. 

• No mental health testing or treatment without parental consent unless an emergency 
which creates a threat of serious injury or death. 

 
 
Consent: Non-academic surveys/information collection 
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• Without the consent of a parent, students cannot be asked to reveal information through 
any sort of survey, analysis, or evaluation regarding any of the following topics: 

o the student’s or their parents political party or beliefs, mental or psychological 
problems for the student or the student’s family; 

o sex behaviors or attitudes; 
o illegal, anti-social, self-incriminating, or demeaning behavior; 
o critical appraisals of other individuals with whom respondents have close family 

relationships; 
o legally recognized privileged or analogous relationships, such as those of 

lawyers, physicians, and ministers; 
o religious practices, affiliations, or beliefs of the student or student’s parent; 
o income (other than that required by law to determine eligibility for participation in 

a program or for receiving financial assistance under such program). 
 
Consent: Non-academic testing 

• As to statewide testing, tests cannot include the use of projective psychological, 
personality, or adjustment tests for the purpose of collecting information relative to the 
personality, environment, home life, parental or family relationships, economic status, 
religious beliefs, patriotism, sexual behavior or attitudes, or sociological problems of a 
student or their family. 

• A school must have written consent prior to any psychological testing and prior to any 
test, examination, or survey which would elicit information about their religious beliefs, 
mental or psychological problems, sexual behavior and attitudes, critical appraisals of 
other individuals with whom the student has a close family relationship, or legally 
recognized privileged communication. 

 
Religious Practice/Beliefs 

• The state or political subdivision cannot interfere with a citizen’s religious practices or 
beliefs. (Essentially a state solution to Oregon v. Smith) 

 
Vaccinations 

• A parent may opt-out of vaccinations for medical, religious, or personal reasons. 
 

 
 
 
 



Bid Package #1

SF:

BP# Scope Bid Price Subcontractor

2A Demolition 49,800 DT

3A Building & Site Concrete 864,300 CCC

4A Masonry 576,254 C&N

5A Structural Steel 679,000 CCC

6A Architectural Millwork 42,069 Wood Systems

7A Roofing 469,000 Allowance

7B Joint Sealants & Waterproofing 43,925 Alpha

8A Door Hardware - Supply 140,371 FTO

8B Door Assemblies – Install 25,200 Red Mountain

8C Aluminum Stft & Glazing 64,375 Bluestem

8D Overhead Doors 137,203 Burgess

8E Security Grill 13,679 DH Pace

9A Gypsum Assemblies & Ceiling Sys 395,565 Wiljo

9B Flooring & Wall Tile 170,500 All Set Flooring

9C Painting 46,217 Talon

10A Miscellaneous Specialties 93,800 Red Mountain

21A Fire Sprinkler System 460,000 Allowance

22A Plumbing 458,945 CRS 

23A HVAC 810,970 Vision

26A Electrical 651,527 Bill's Electric

27B Structural Cabling 100,435 Matlock

28A Fire Alarm 81,233 Matlock

31A Earthwork 182,170 Iron Pipe

32B Asphalt Paving 58,740 Iron Pipe

32C Fencing 49,496 Owasso Fencing

32D Landscape 15,455 Greenshade

33A Site Utilities 339,350 Iron Pipe

Allowances 139,750

PSO Transformer Relocation Cost 109,625 By OPS

Value Analysis Changes (323,171)

Subtotal Direct Costs 6,945,783

5% Construction Contingency 347,289

LS General Conditions + Precon 429,380

LS Project Requirements 359,264

0.85% CM Bonding 68,695

0.75% GL Insurance 61,128

3.50% Construction Phase Fee 287,404

Construction Total 8,498,942

Owasso Public Schools - Hodson Elementary 

GMP Summary - Attachment A



TRADE CONTRACT 

ATTACHMENT “D” 
 

 

Trade Contract 

Drawing/Specification Package 
 

I hereby attest by my signature that I have read and understand the drawings, as listed below, for their 

intended use. I also understand that they may be jobsite specific amended or modified at any time at 

the discretion of Crossland Construction, but not without prior written notification to the Trade 

Contractor. 

 

PROJECT NAME: Owasso – Hodson Elementary 

• Drawings: Dated 5/8/2024 and may be amended via 

addendum/addenda 

Drawing Number Description Date Issued 

CS COVER SHEET 5/8/2024 

G001 PROJECT INFORMATION 5/8/2024 

G002 LIFE SAFETY PLAN 5/8/2024 

G003 STORM SHELTER CODE PLAN 5/8/2024 

G004 ADAAG INFO AND GUIDELINES 5/8/2024 

C100 COVER SHEET 5/8/2024 

C200 SURVEY 5/8/2024 

C300 DEMOLITION & EROSION CONTROL PLAN 5/8/2024 

C400 SITE PLAN 5/8/2024 

C500 GRADING PLAN 5/8/2024 

C501 DRAINAGE MAP-EXISTING  5/8/2024 

C502 DRAINAGE MAP-PROPOSED 5/8/2024 

C600 UTILITY PLAN 5/8/2024 

C700 STORM PROFILES 5/8/2024 

C800 DETAILS 5/8/2024 

C801 DETAILS 5/8/2024 

C802 DETAILS 5/8/2024 

C803 DETAILS 5/8/2024 

L101 LANDSCAPE PLAN – OVERALL 5/8/2024 

L201 REFERENCE PLANS 5/8/2024 

L202 REFERENCE PLANS 5/8/2024 

L501 DETAILS 5/8/2024 

AD101 DEMOLITION FLOOR PLAN 5/8/2024 

AD121 DEMOLITION CEILING PLAN-FIRST FLOOR 5/8/2024 

A101 FLOOR PLAN-OVERALL 5/8/2024 

A102 DIMENSION FLOOR PLAN-AREA A 5/8/2024 

A103 DIMENSION FLOOR PLAN-AREA B 5/8/2024 

A111 REFERENCE FLOOR PLAN – AREA A 5/8/2024 

A112 REFERENCE FLOOR PLAN – AREA B 5/8/2024 

A121 REFLECTED CEILING PLAN-OVERALL 5/8/2024 

A122 REFLECTED CEILING PLAN-AREA A 5/8/2024 

A123 REFLECTED CEILING PLAN-AREA B 5/8/2024 



A141 ROOF PLAN 5/8/2024 

A201 EXTERIOR ELEVATIONS 5/8/2024 

A301 BUILDING SECTIONS 5/8/2024 

A311 WALL SECTIONS 5/8/2024 

A312 WALL SECTIONS 5/8/2024 

A313 WALL SECTIONS 5/8/2024 

A401 ENLARGED PLANS & INTERIOR ELEVATIONS 5/8/2024 

A501 PLAN DETAILS 5/8/2024 

A521 CEILING DETAILS 5/8/2024 

A531 SECTION DETAILS 5/8/2024 

A561 VERTICAL CIRCULATION 5/8/2024 

A611 DOOR SCHEDULE AND DETAILS 5/8/2024 

A621 DOOR & WINDOW DETAAILS 5/8/2024 

A701 INTERIOR ELEVATIONS 5/8/2024 

A702 INTERIOR ELEVATIONS 5/8/2024 

A703 INTERIOR ELEVATIONS 5/8/2024 

A704 INTERIOR ELEVATIONS 5/8/2024 

A751 CASEWORK SECTIONS 5/8/2024 

ID101 OVERALL FINISH PLAN 5/8/2024 

ID102 INTERIOR FINISH PLAN – AREA A 5/8/2024 

ID103 INTERIOR FINISH PLAN-AREA B 5/8/2024 

ID120 SIGNAGE DETAILS 5/8/2024 

ID121 SIGNAGE PLAN – OVERALL 5/8/2024 

ID122 SIGNAGE PLAN – AREA A 5/8/2024 

ID123 SIGNAGE PLAN – AREA B 5/8/2024 

S001 DESIGN PARAMETERS AND GENERAL NOTES 5/8/2024 

S002 GENERAL NOTES 
5/8/2024 

S003 STORM SHELTER GENERA NOTES 5/8/2024 

S004 STRUCTURAL SPECIAL INSPECTIONS 5/8/2024 

S004 JOIST LOADING DIAGRAM 5/8/2024 

S101 FOUNDATION PLAN 5/8/2024 

S102 LOW ROOF FRAMING PLAN 5/8/2024 

S103 HIGH ROOF FRAMING PLAN 5/8/2024 

S201 PARTIAL PLANS  

S202 PARTIAL PLANS – LOW ROOF  

S301 TYPICAL FOUNDATION SCHEDULE AND DETAILS 5/8/2024 

S302 TYPICAL FOUNDATION DETAILS 5/8/2024 

S303 FOUNDATIONS DETAILS 5/8/2024 

S304 FOUNDATIONS DETAILS 5/8/2024 

S401 VERTICAL ELEMENTS ELEVATIONS AND DETAAILS 5/8/2024 

S402 BUILDING ELEVATIONS  

S403 VERTICAL ELEMENTS ELEVATIONS AND DETAAILS  

S501 GENERAL STEEL 5/8/2024 

S502 GENERAL STEEL 5/8/2024 

S503 ROOF FRAMING DETAILS  

S504 ROOF FRAMING DETAILS  

S601 STORM SHELTER - TYPICAL CMU WALL DETAILS 5/8/2024 

S602 STORM SHELTER - CMU FOUNDATION DETAILS 5/8/2024 

S603 STORM SHEWLTER- DETAILS 5/8/2024 

S604 STORM SHEWLTER- DETAILS 5/8/2024 



 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 

M-001 MECHANICAL SYMBOLS, LEGENDS, & NOTES 5/8/2024 

MD-101 MECHANICAL DEMOLITION PLAN  

M-101 HVAC PLAN 5/8/2024 

M-102 HVAC PLAN – AREA A  

M-103 HVAC PLAN – AREA B  

M-301 ROOF HVAC PLAN 5/8/2024 

M-201 MECHANICAL PIPING PLAN 5/8/2024 

M-501 MECHANICAL DETAILS 5/8/2024 

M-601 MECHANICAL SCHEDULES 5/8/2024 

P-001 PLUMBING NOTES AND SCHEDULES 5/8/2024 

PD-101 PLUMBING DEMOLITION PLAN 5/8/2024 

P-101 DOMESTIC WATER PLUMBING PLAN 5/8/2024 

P-102 ENLARGED DOMSETIC WATER PLUMGING PLAN  

P-201 SANITARY PLUMBING PLAN 5/8/2024 

P-202 ENLARGED SANITARY PLUMGING PLAN  

P-501 PLUMBING DETAILS 5/8/2024 

E-001 ELECT NOTES, SYMBOLS & ABBREV. 5/8/2024 

ED-101 ELECTRICALDEMOLITION PLAN 5/8/2024 

E-002 ELECTRICAL SITE PLAN 5/8/2024 

E-101 ELECTRICAL LIGHTING PLAN 5/8/2024 

E-102 ELECTRICAL LIGHTING PLAN-AREA A 5/8/2024 

E-103 ELECTRICAL LIGHTING PLAN-AREA B 5/8/2024 

E-201 ELECTRICAL POWER PLAN 5/8/2024 

E-202 ELECTRICAL PLAN-AREA A 5/8/2024 

E-203 ELECTRICAL POWER PLAN-AREA B 5/8/2024 

E-204 ELECTRICAL ROOF PLAN 5/8/2024 

E-501 ELECTRICAL DETAILS, SCHEDULES & ONE LINE DIAGRAMS 5/8/2024 

E-601 ELECTRICAL PANEL SCHEDULES 5/8/2024 

FP-101 FIRE PROTECTION PLANS 5/8/2024 



 



 



 











PROJECT RECAP

71,640                         Project Requirements

49,900                         Division 2 - Existing Conditions

19,500                         Division 3 - Concrete

-                                    Division 4 - Masonry

-                                    Division 5 - Steel

50,000                         Division 6 - Wood, Plastic & Composites

-                                    Division 7 - Thermal & Moisture Protection

153,400                       Division 8 - Openings

202,779                       Division 9 - Finishes

20,500                         Division 10 - Specialities

-                                    Division 11 - Conveyances

-                                    Division 12 - Furnishings

26,973                         Division 21 - Fire Suppression

90,000                         Division 22 - Plumbing

138,500                       Division 23 - HVAC

224,750                       Division 26 - Electrical

1,047,942 Subtotal Construction Cost

181,350                       General Conditions - Lowry

8,515                           Construction Insurance - GL, Auto, Premisis 0.813%

26,199                         Bond 2.50%

63,200                         Fee 5.00%

20,959                         Owner Contingency 2.00%

31,438                         Contractor Contingency 3.00%

1,379,602                   TOTAL JOB COST



General Conditions

Personnel

Project Manager 4.50 mo 13,000.00     58,500                         

Assistant Project Manager 0.00 mo 9,000.00       -                                    

Superintendent 4.00 mo 12,861.00     51,444                         

Labor Burden 43,978                         

Auto -Truck, Gas, Insurance, Maintenance

Project Manager 4.50 mo 1,650.00       7,428                           

Assistant Project Manager 0.00 mo 1,650.00       -                                    

Superintendent 4.00 mo 1,650.00       6,600                           

Cellphone

Project Manager 4.50 mo 100.00           450                               

Assistant Project Manager 0.00 mo 100.00           -                                    

Superintendent 4.00 mo 100.00           400                               

Business Technology - Hardware, Software, Subscriptions & Supplies

Project Manager 4.50 mo 1,000.00       4,500                           

Assistant Project Manager 0.00 mo 1,000.00       -                                    

Superintendent 4.00 mo 1,000.00       4,000                           

OSHA -                                    

Training and Programs 3.00 mo 1,000.00       3,000                           

Supplies and Equipment 3.00 mo 350.00           1,050                           

-                                    

-                                    

-                                    

-                                    

-                                    

-                                    

-                                    

181,350                       Subtotal GCs

5 Months of General Conditions 36,270                         Monthly Rate



Project Requirements $/unit

Building layout sf -                                     

Staking lf -                                     

Site Engineering sf -                                     

Testing ls by owner

-                                     

Job Trailer mo -                                     

Technology, Supply 5.00 mo 500.00       2,500                            

Utilities and Sanitary mo -                                     

Furnishings mo -                                     

Storage Container 5.00 mo 500.00       2,500                            

Trash Dumpster 3.00 mo 1,500.00    4,500                            

Sanitary Facilities (2 units) 5.00 mo 500.00       2,500                            

Utilites for site mo -                                     

Barricades lf -                                     

Dewatering ls -                                     

Temporary Fencing ls 2,600.00    -                                     

Site cameras 1.00 ls 1,300.00    1,300                            

Watchman hr -                                     

Laborer 3.00 mo 5,520.00    16,560                          

-                                     

Osha site specific costs ls -                                     

Ice/Water 16.00 wk 30.00         480                               

Fire Extinguishers 3.00 ls 750.00       2,250                            

-                                     

Flooring Protection 1.00 ls 7,500.00    7,500                            

Fixture Protection ls 200.00       -                                     

-                                     

Building Permit 1.00 ls 7,500.00    7,500                            

-                                     

Temporary Protection 1.00 ls 4,000.00    4,000                            

Equipment Rental 1.00 ls 2,000.00    2,000                            

Consumable tools 1.00 ls 2,000.00    2,000                            

-                                     

Cleaning - Periodic 1.00 ls 7,950.00    7,950                            

Cleaning - Final 1.00 ls 4,500.00    4,500                            

-                                     

Printing/Reproduction costs 1.00 ls 2,400.00    2,400                            

Closeouts & Record Drawings 1.00 ls 1,200.00    1,200                            

71,640                          Subtotal PRs























































Policy Changes 

2024-2025 

 

 

 
Parental Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. 

 

Parental Leave (2.13) – Administrators:  Language has been revised to mirror the policy for 

certified staff.   

 

Parental Leave (3.12) – Support Personnel:  Language has been revised to mirror the policy 

for certified staff.   

 

 

 

  



Parental Leave – Redlined Version 

 

A. The district will provide one two (12) weeks of paid leave for the birth of a child and to 

care for such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 

 

 

Parental Leave – Revised Version 
 

A. The district will provide two (2) weeks of paid leave for the birth of a child and to care 

for such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 
 

 

 



Policy Changes 

2024-2025 

 

 

 
Parental Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. 

 

Parental Leave (2.13) – Administrators:  Language has been revised to mirror the policy for 

certified staff.   

 

Parental Leave (3.12) – Support Personnel:  Language has been revised to mirror the policy 

for certified staff.   

 

 

 

  



Parental Leave – Redlined Version 

 

A. The district will provide one two (12) weeks of paid leave for the birth of a child and to 

care for such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 

 

 

Parental Leave – Revised Version 
 

A. The district will provide two (2) weeks of paid leave for the birth of a child and to care 

for such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 
 

 

 



Policy Changes 

2024-2025 

 

 

 
Parental Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. 

 

Parental Leave (2.13) – Administrators:  Language has been revised to mirror the policy for 

certified staff.   

 

Parental Leave (3.12) – Support Personnel:  Language has been revised to mirror the policy 

for certified staff.   

 

 

 

  



Parental Leave – Redlined Version 

 

A. The district will provide one two (12) weeks of paid leave for the birth of a child and to 

care for such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 

 

 

Parental Leave – Revised Version 
 

A. The district will provide two (2) weeks of paid leave for the birth of a child and to care 

for such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 
 

 

 



Policy Changes 

2024-2025 

 

 

 
Personal Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. 

 

Personal Leave (2.13) – Administrators:  Language has been revised to mirror the policy for 

certified staff. 

 

Personal Leave (3.12) – Support Personnel:  Language has been revised to mirror the policy 

for certified staff. 

 

 

 

 

 

 

  



Personal Leave (2.13):  Certified Personnel – Redlined Version 
 

A. Teachers shall be granted three (3) days per year for personal leave.  

 

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to building principal.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in 

session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

d. During the last two weeks of school, the only exception for approved 

personal leave will be for teachers to attend weddings, graduations, 

and/or school sanctioned competitions and/or school sanctioned events 

for their own spouse, siblings, children, and/or grandchildren. 

(Suspended for the 23-24 school year. For one (1) year only, eliminate 

personal day limitations for the last two (2) weeks of school. Teachers 

must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before April 29, 2024.) 

 

B. Teachers must notify their administrator of their request to take personal leave during the 

last two weeks of school on or before four weeks before the last day of school. 

 

B.C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days.  

 

C.D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year 

for personal leave when the following conditions are met:  

 

a. All criteria of Section 2, Part A.  

 

b. Sick leave balance of 50 days at the time of request.  



The day may not be used consecutively with another personal day and will not be added 

to accumulated sick leave. 

  



Personal Leave (2.13):  Administrators – Redlined Version  

A. Administrators shall be granted three (3) days per year for personal leave. 

  

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the administrator at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to employee’s immediate supervisor.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in 

session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

d. During the last two weeks of school, the only exception for approved 

personal leave will be for administrators to attend weddings, 

graduations, and/or school sanctioned competitions and/or school 

sanctioned events for their own spouse, siblings, children, and/or 

grandchildren. (Suspended for the 23-24 school year. For one (1) year 

only, eliminate personal day limitations for the last two (2) weeks of 

school. Administrators must notify their administrator of their request 

to take personal leave during the last two weeks of school on or before 

April 29, 2024.) 

 

B. Administrators must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

C.  

B.D. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 

  



Personal Leave (3.12):  Support Personnel – Redlined Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s presence during 

working hours and cannot be conducted after school hours or on the weekend.  

 

2. Application for personal leave must be made at least four (4) school days in advance to 

the employee’s immediate supervisor. The supervisor may deny use of personal leave if it 

causes a significant hardship in accomplishing the work of the department/school.  

 

3. Except when approved by the Director of HR, personal leave shall not be taken during 

the following times: the first or last day of school., during last two (2) weeks of school 

(unless to attend weddings, graduations, and/or school sanctioned competitions and/or 

school sanctioned events for their own spouse, siblings, children, and/or grandchildren); 

and days when school remains in session despite adverse weather conditions. (Suspended 

for the 23-24 school year.  For one (1) year only, eliminate personal day limitations for 

the last two weeks of school. Support employees must notify their administrator of their 

request to take personal leave during the last two (2) weeks of school on or before April 

29, 2024.) 

3. Support employees must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

4.  

5.4.Personal leave is noncumulative but an equivalent number of unused days at the end of 

the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to a 

maximum of one hundred twenty (120) days 

 

  



Personal Leave (2.13):  Certified Personnel – Revised Version 
 

A. Teachers shall be granted three (3) days per year for personal leave.  

 

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to building principal.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

B. Teachers must notify their administrator of their request to take personal leave during the 

last two weeks of school on or before four weeks before the last day of school. 

 

C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days.  

 

D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year for 

personal leave when the following conditions are met:  

 

a. All criteria of Section 2, Part A.  

 

b. Sick leave balance of 50 days at the time of request.  

The day may not be used consecutively with another personal day and will not be added 

to accumulated sick leave. 

  



Personal Leave (2.13):  Administrators – Revised Version  

A. Administrators shall be granted three (3) days per year for personal leave. 

  

1. An electronic notification via the absence notification system to use personal leave 

must be submitted to the administrator at least four (4) days in advance, except in 

emergency situations, which require personal contact (face to face or phone call) to 

employee’s immediate supervisor.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in session.  

 

c. During school calendar scheduled parent/teacher conferences.  

B. Administrators must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 

  



Personal Leave (3.12):  Support Personnel – Revised Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s presence during 

working hours and cannot be conducted after school hours or on the weekend.  

 

2. Application for personal leave must be made at least four (4) school days in advance to 

the employee’s immediate supervisor. The supervisor may deny use of personal leave if it 

causes a significant hardship in accomplishing the work of the department/school.  

3. Except when approved by the Director of HR, personal leave shall not be taken during 

the first or last day of school. 

 

4. Support employees must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

5. Personal leave is noncumulative but an equivalent number of unused days at the end of 

the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to a 

maximum of one hundred twenty (120) days 

 

 

 



Policy Changes 

2024-2025 

 

 

 
Personal Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. 

 

Personal Leave (2.13) – Administrators:  Language has been revised to mirror the policy for 

certified staff. 

 

Personal Leave (3.12) – Support Personnel:  Language has been revised to mirror the policy 

for certified staff. 

 

 

 

 

 

 

  



Personal Leave (2.13):  Certified Personnel – Redlined Version 
 

A. Teachers shall be granted three (3) days per year for personal leave.  

 

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to building principal.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in 

session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

d. During the last two weeks of school, the only exception for approved 

personal leave will be for teachers to attend weddings, graduations, 

and/or school sanctioned competitions and/or school sanctioned events 

for their own spouse, siblings, children, and/or grandchildren. 

(Suspended for the 23-24 school year. For one (1) year only, eliminate 

personal day limitations for the last two (2) weeks of school. Teachers 

must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before April 29, 2024.) 

 

B. Teachers must notify their administrator of their request to take personal leave during the 

last two weeks of school on or before four weeks before the last day of school. 

 

B.C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days.  

 

C.D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year 

for personal leave when the following conditions are met:  

 

a. All criteria of Section 2, Part A.  

 

b. Sick leave balance of 50 days at the time of request.  



The day may not be used consecutively with another personal day and will not be added 

to accumulated sick leave. 

  



Personal Leave (2.13):  Administrators – Redlined Version  

A. Administrators shall be granted three (3) days per year for personal leave. 

  

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the administrator at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to employee’s immediate supervisor.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in 

session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

d. During the last two weeks of school, the only exception for approved 

personal leave will be for administrators to attend weddings, 

graduations, and/or school sanctioned competitions and/or school 

sanctioned events for their own spouse, siblings, children, and/or 

grandchildren. (Suspended for the 23-24 school year. For one (1) year 

only, eliminate personal day limitations for the last two (2) weeks of 

school. Administrators must notify their administrator of their request 

to take personal leave during the last two weeks of school on or before 

April 29, 2024.) 

 

B. Administrators must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

C.  

B.D. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 

  



Personal Leave (3.12):  Support Personnel – Redlined Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s presence during 

working hours and cannot be conducted after school hours or on the weekend.  

 

2. Application for personal leave must be made at least four (4) school days in advance to 

the employee’s immediate supervisor. The supervisor may deny use of personal leave if it 

causes a significant hardship in accomplishing the work of the department/school.  

 

3. Except when approved by the Director of HR, personal leave shall not be taken during 

the following times: the first or last day of school., during last two (2) weeks of school 

(unless to attend weddings, graduations, and/or school sanctioned competitions and/or 

school sanctioned events for their own spouse, siblings, children, and/or grandchildren); 

and days when school remains in session despite adverse weather conditions. (Suspended 

for the 23-24 school year.  For one (1) year only, eliminate personal day limitations for 

the last two weeks of school. Support employees must notify their administrator of their 

request to take personal leave during the last two (2) weeks of school on or before April 

29, 2024.) 

3. Support employees must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

4.  

5.4.Personal leave is noncumulative but an equivalent number of unused days at the end of 

the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to a 

maximum of one hundred twenty (120) days 

 

  



Personal Leave (2.13):  Certified Personnel – Revised Version 
 

A. Teachers shall be granted three (3) days per year for personal leave.  

 

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to building principal.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

B. Teachers must notify their administrator of their request to take personal leave during the 

last two weeks of school on or before four weeks before the last day of school. 

 

C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days.  

 

D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year for 

personal leave when the following conditions are met:  

 

a. All criteria of Section 2, Part A.  

 

b. Sick leave balance of 50 days at the time of request.  

The day may not be used consecutively with another personal day and will not be added 

to accumulated sick leave. 

  



Personal Leave (2.13):  Administrators – Revised Version  

A. Administrators shall be granted three (3) days per year for personal leave. 

  

1. An electronic notification via the absence notification system to use personal leave 

must be submitted to the administrator at least four (4) days in advance, except in 

emergency situations, which require personal contact (face to face or phone call) to 

employee’s immediate supervisor.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in session.  

 

c. During school calendar scheduled parent/teacher conferences.  

B. Administrators must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 

  



Personal Leave (3.12):  Support Personnel – Revised Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s presence during 

working hours and cannot be conducted after school hours or on the weekend.  

 

2. Application for personal leave must be made at least four (4) school days in advance to 

the employee’s immediate supervisor. The supervisor may deny use of personal leave if it 

causes a significant hardship in accomplishing the work of the department/school.  

3. Except when approved by the Director of HR, personal leave shall not be taken during 

the first or last day of school. 

 

4. Support employees must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

5. Personal leave is noncumulative but an equivalent number of unused days at the end of 

the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to a 

maximum of one hundred twenty (120) days 

 

 

 



Policy Changes 

2024-2025 

 

 

 
Personal Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. 

 

Personal Leave (2.13) – Administrators:  Language has been revised to mirror the policy for 

certified staff. 

 

Personal Leave (3.12) – Support Personnel:  Language has been revised to mirror the policy 

for certified staff. 

 

 

 

 

 

 

  



Personal Leave (2.13):  Certified Personnel – Redlined Version 
 

A. Teachers shall be granted three (3) days per year for personal leave.  

 

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to building principal.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in 

session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

d. During the last two weeks of school, the only exception for approved 

personal leave will be for teachers to attend weddings, graduations, 

and/or school sanctioned competitions and/or school sanctioned events 

for their own spouse, siblings, children, and/or grandchildren. 

(Suspended for the 23-24 school year. For one (1) year only, eliminate 

personal day limitations for the last two (2) weeks of school. Teachers 

must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before April 29, 2024.) 

 

B. Teachers must notify their administrator of their request to take personal leave during the 

last two weeks of school on or before four weeks before the last day of school. 

 

B.C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days.  

 

C.D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year 

for personal leave when the following conditions are met:  

 

a. All criteria of Section 2, Part A.  

 

b. Sick leave balance of 50 days at the time of request.  



The day may not be used consecutively with another personal day and will not be added 

to accumulated sick leave. 

  



Personal Leave (2.13):  Administrators – Redlined Version  

A. Administrators shall be granted three (3) days per year for personal leave. 

  

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the administrator at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to employee’s immediate supervisor.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in 

session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

d. During the last two weeks of school, the only exception for approved 

personal leave will be for administrators to attend weddings, 

graduations, and/or school sanctioned competitions and/or school 

sanctioned events for their own spouse, siblings, children, and/or 

grandchildren. (Suspended for the 23-24 school year. For one (1) year 

only, eliminate personal day limitations for the last two (2) weeks of 

school. Administrators must notify their administrator of their request 

to take personal leave during the last two weeks of school on or before 

April 29, 2024.) 

 

B. Administrators must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

C.  

B.D. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 

  



Personal Leave (3.12):  Support Personnel – Redlined Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s presence during 

working hours and cannot be conducted after school hours or on the weekend.  

 

2. Application for personal leave must be made at least four (4) school days in advance to 

the employee’s immediate supervisor. The supervisor may deny use of personal leave if it 

causes a significant hardship in accomplishing the work of the department/school.  

 

3. Except when approved by the Director of HR, personal leave shall not be taken during 

the following times: the first or last day of school., during last two (2) weeks of school 

(unless to attend weddings, graduations, and/or school sanctioned competitions and/or 

school sanctioned events for their own spouse, siblings, children, and/or grandchildren); 

and days when school remains in session despite adverse weather conditions. (Suspended 

for the 23-24 school year.  For one (1) year only, eliminate personal day limitations for 

the last two weeks of school. Support employees must notify their administrator of their 

request to take personal leave during the last two (2) weeks of school on or before April 

29, 2024.) 

3. Support employees must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

4.  

5.4.Personal leave is noncumulative but an equivalent number of unused days at the end of 

the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to a 

maximum of one hundred twenty (120) days 

 

  



Personal Leave (2.13):  Certified Personnel – Revised Version 
 

A. Teachers shall be granted three (3) days per year for personal leave.  

 

1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) days in advance, 

except in emergency situations, which require personal contact (face to face or 

phone call) to building principal.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in session.  

 

c. During school calendar scheduled parent/teacher conferences.  

 

B. Teachers must notify their administrator of their request to take personal leave during the 

last two weeks of school on or before four weeks before the last day of school. 

 

C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days.  

 

D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year for 

personal leave when the following conditions are met:  

 

a. All criteria of Section 2, Part A.  

 

b. Sick leave balance of 50 days at the time of request.  

The day may not be used consecutively with another personal day and will not be added 

to accumulated sick leave. 

  



Personal Leave (2.13):  Administrators – Revised Version  

A. Administrators shall be granted three (3) days per year for personal leave. 

  

1. An electronic notification via the absence notification system to use personal leave 

must be submitted to the administrator at least four (4) days in advance, except in 

emergency situations, which require personal contact (face to face or phone call) to 

employee’s immediate supervisor.  

 

2. All three (3) days of leave used will be at no cost.  

 

3. Except when approved by the HR Director, personal leave will not be granted in 

the following cases:  

 

a. The first or last day of school.  

 

b. During the times of inclement weather when school remains in session.  

 

c. During school calendar scheduled parent/teacher conferences.  

B. Administrators must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 

  



Personal Leave (3.12):  Support Personnel – Revised Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s presence during 

working hours and cannot be conducted after school hours or on the weekend.  

 

2. Application for personal leave must be made at least four (4) school days in advance to 

the employee’s immediate supervisor. The supervisor may deny use of personal leave if it 

causes a significant hardship in accomplishing the work of the department/school.  

3. Except when approved by the Director of HR, personal leave shall not be taken during 

the first or last day of school. 

 

4. Support employees must notify their administrator of their request to take personal leave 

during the last two weeks of school on or before four weeks before the last day of school. 

5. Personal leave is noncumulative but an equivalent number of unused days at the end of 

the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to a 

maximum of one hundred twenty (120) days 

 

 

 


	Agenda
	I. Call to Order and Roll Call
	II. Pledge of Allegiance
	III. Reports to the Board
	A. Superintendent - Dr. Margaret Coates
	B. Teaching and Learning - Mr. Mark Officer
	C. District Services  -  Mr. Kerwin Koerner
	D. Continuous Strategic Improvement (CSI) 2023-2024 Review: Dr. Margaret Coates

	IV. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific agenda item identified by the individual when signing up to speak. The total time allotted to comments from the public regarding the agenda will not exceed fifteen (15) minutes.
	V. Consent Agenda:  Board to consider and take possible action on the following consent agenda items. (Dr. Coates)
	A. Minutes of Regular Meeting June 10, 2024
	Minutes June 10, 2024 Regular Meeting

	B. Minutes of Special Meeting June 26, 2024
	Minutes June 26, 2024 Special Meeting

	C. Teaching and Learning
	i. License Agreement with NoRedink for grades 6-12 secondary writing and grammar for the 2025-2027 school year at a total cost of $142,525.00 to be paid in annual installments as outlined in the attachment and authorize the Superintendent or designee to execute the License Agreement
	NOREDINK LICENSE AGREEMENT 2025-2027

	ii. Roger Billings Rescue Grant Form with Acellus for the Owasso 8th Grade Center, Owasso High School, Owasso Ram Academy and Owasso Public Schools for the 2024- 2025 school year for a grant in the amount $326,000.00 as outlined in the attachment and authorize the Superintendent or designee to execute the Rogers Billing Rescue Grant
	Acellus Roger Billings Gold School Grant 24-25 SY

	iii. License contract renewal quote and addendum for Thinkmap Inc. dba Vocabulary.com to access learning platform, teacher tools, vocab jams and detailed reporting for the 2024-2025 school year at a cost of $25.000.00, as outlined in the attachment and authorize the Superintendent or designee to execute the license contract renewal quote and addendum
	VOCABULARY.COM QUOTE-ADDENDUM 24-25

	iv. Agreement with The University of Tulsa, to provide practicum setting in the interest of Speech-Language Pathology for the 2024-2025 school year at no cost to the District and authorize the Superintendent or designee to execute the Agreement
	TU SLP Owasso Contract 2024-2025

	v. Contract with Superior Vision Consulting, LLC, to provide direct or consultant services for visually impaired students for the 2024-2025 school year at a cost outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Superior Vision Contract FY 25

	vi. Partner School Agreement with University of Central Oklahoma for teacher candidates enrolled in education courses involving clinical experiences and/or student teaching for the 2024-2025 school year at a cost of -0-, as outlined in the attachment and authorize the Superintendent or designee to execute the Partner School Agreement
	UCO Partner School Agreement-Owasso Public Schools-UCO 2024 - signed

	vii. Site Reading License Quote with Istation for 9 elementary sites to access screener/diagnostic tool for the 2024-2025 school year at a cost of $106,263.00, as outlined in the attachment and authorize the Superintendent or designee to execute the Quote License
	ISTATION QUOTE Q-64266

	viii. Memorandum of Understanding with CREOKS Mental Health Services, Inc., to provide group and individual counseling and other services for the 2024-2025 school year at no cost to the District and authorizes the Superintendent or designee to execute the Agreement
	CREOKS MOU 2024-2025


	D. District Services
	i. Proposed 2024-2025 Owasso Public Schools meal prices as outlined in the attachment
	OPS Meal Prices 2024-2025.docx .15 increase

	ii. Service Agreement with Commercial Power Solutions for scheduled maintenance inspections for the 2024-2025 school year at a cost of $930.00 per year as outlined in the attachment, and authorize the Superintendent or designee to execute the Contract
	Commercial Power Solutions


	E. Technology
	i. Current capacity numbers for transfer students
	Capacities July 15, 2024 - Google Sheets


	F. Finance
	i. Purchase orders (encumbrances) and changes to encumbrances for June 2024
	ENCUMBRANCE REPORT JULY 2024

	ii. Activity Financial Report for June 2024
	Activity Fund Report

	iii. Activity Account Budgets
	Activity Fund Budgets

	iv. Advertising Agreement/Contract with TTCU Federal Credit Union for the 2024-2025 school year at a donation of $5,000, as outlined in the attachment and authorize the Superintendent or designee to execute the Advertising Agreement
	TTCU FEDERAL CREDIT UNION CONTRACT 24-25

	v. Service Contract with Tulsa Bone & Joint Associates, P.C. and Saint Francis Health System, Inc. for donation of time, services and resources to operate a comprehensive sports medicine program for the 2024-2025 school year, as outlined in the attachment and authorize the Superintendent or designee to execute the Service Contract
	OwassoPublicSchools-TBJ-SFHS-SportsMedicineServicesDonationAgreement20240801

	vi. Advertising Agreement with Tulsa Bone & Joint Associates, P.C. and Saint Francis Health System, Inc. for the 2024-2025 school year at a donation of $15,000 each, as outlined in the attachment and authorize the Superintendent or designee to execute the Advertising Agreement
	OwassoPublicSchools-TBJ-SFHSAdvertisingAgree20240801


	G. Human Resources
	i. Transitions


	VI. Communications/Superintendent - Dr. Margaret Coates
	A. Board to consider and take possible action on the 2024-2025 Negotiated Agreement with the Owasso Education Association, as outlined in the attachment, pending OWEA ratification with teachers
	24-25 Negotiated Agreement

	B. Board to consider and take possible action on the proposed school approved student communication application, SportsYou which is to be used by school personnel in association with Policy #1.89 at a cost of $0, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU/Contract
	Sportsyou MOU signed
	SportsYouterms


	VII. Teaching and Learning - Mark Officer
	A. Board to consider and take possible action on the License Quote with HappyNumbers.com for District Elementary Math Adoption subscription licenses for the 2024-2025 school year at a cost of $21,025.00, as outlined in the attachment and authorize the Superintendent or designee to execute the License Quote
	Happy Numbers.com Quote 14973 Owasso Public Schools 11 June 25

	B. Board to consider and take possible action on a Financial Agreement with Ignite2Unite for a student culture workshop for the 2024-2025 school year at a cost of $3,700, as outlined in the attachment and authorize the Superintendent or designee to execute the financial agreement
	8.7.24OwassoPS_Workshop_cont

	C. Board to review Policy # 1.70 Review of Instructional Material  (Updated with 1.32 and 1.70)  for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	New policy 1.70 (Policy 1.32 combined with 1.70) (eliminate 1.32)

	D. Board to review Policy #1.32 Released Time Courses for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	New policy 1.32 EIEC-Released-Time-Courses.docx

	E. Board to review Policy #5.34 (Modification) Graduation Requirements Policy for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Graduation Requirements policy 5.34 2024

	F. Board to review Policy # 5.34a Graduation Ceremony for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Graduation Ceremony Policy 5.34 edit to 5.34a 2024

	G. Board to review Policy #1.69 Parent Rights and Public Education in Oklahoma for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	1.69 Parents-Rights-List-Final


	VIII. District Services - Kerwin Koerner
	A. Board to consider and take possible action on a contract with Crossland Construction Company for construction management services for the Hodson Elementary safe structure addition and remodel for the Guaranteed Maximum Price (GMP) of $8,498,942 as outlined in the attachment and authorize the Superintendent or designee to execute the contract
	Owasso - Hodson Elementary - GMP Attachment A
	Owasso - Hodson Elementary - GMP Attachment D
	Crossland A133 GMP Amendment

	B. Board to consider and take possible action on a contract with Lowry Construction Services for construction management services for the Enrollment and Technology Center remodel as outlined in the attachment and authorize the Superintendent or designee to execute the contract
	Bidder Breakout R1
	Lowry GMP for Enrollment Center

	C. Board to consider and take possible action on a contract with Lopez Lawn Care for  lawn services and landscaping for the 2024-25 school year at a cost of $165,600.00, as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Lopez Lawn Care
	Lopez


	IX. Finance - Phillip Storm
	A. Board to consider and take possible action on the Treasurer's Report for June 2024
	Treasurers Report (2)

	B. Board to consider and take possible action on proposed new stipends for the 2024-2025 school year per the attached list.
	Stipend Proposal

	C. Board to consider and take possible action on a Contract with 918 Family Wellness for sponsorship advertising for the 2024-2025 school year at a donation of $2,000 as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	2024 918 FAMILY WELLNESS CONTRACT


	X. Human Resources - Lisa Johnson
	A. Board to review Policy #2.13 Parental Leave for certified personnel for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy Change - Parental Leave 24-25

	B. Board to review Policy #2.13 Parental Leave for administrators for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy Change - Parental Leave 24-25

	C. Board to review Policy #3.12 Parental Leave for support personnel for first reading.  Edits, changes, and additions to the policy are outlined in the attachment
	Policy Change - Parental Leave 24-25

	D. Board to review Policy #2.13 Personal Leave for certified personnel for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy Changes - Personal Leave 24-25 (1)

	E. Board to review Policy #2.13 Personal Leave for administrators for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy Changes - Personal Leave 24-25 (1)

	F. Board to review Policy #3.12 Personal Leave for support personnel for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy Changes - Personal Leave 24-25 (1)


	XI. Executive Session
	A. Board to consider and take possible action to convene into executive session for the following purposes: 

to consider the appeals of denied student transfers with a review of confidential educational records and transfer requests of students whereby disclosure of any additional information could potentially violate FERPA as authorized by Okla.Stat.Tit25§307(B)(7)
	B. Acknowledge return to Open Session
	C. Statement of Executive Session Minutes

	XII. Board to consider and take possible action to accept or overturn the decision of the Superintendent to deny transfer request of Student A
	XIII. Board to consider and take possible action to accept or overturn the decision of Superintendent to deny transfer request of Student B
	XIV. New Business
	XV. Vote to Adjourn



