
Yukon Public Schools
Board of Education Regular MeetingMonday, July 12, 2021 6:00 PM

Yukon Public School District ISD #27 Administration Bldg., Board Room
600 Maple Dr.

Yukon, OK 73099

1. Invocation and Flag Salute

Pastor Ray Rhoton from Bethal Community Church will provide the invocation.

 

2. Call to Order and Roll Call

Attendance Taken at 6:02 PM. 

Suzanne 
Cannon:   Absent   

Mr. Brian 
Coulson:   Present   

Mr. Chris 
Cunningha
m:   

Present   

Mr. Cody 
Sanders:   Present   

Mr. 
Leonard 
Wells:   

Present   

 

3. Reports/ Comments from Superintendent and/or Staff

 

3.A. Beginning of a 30-day public comment and review of the updated or new policies listed below with the intent of a second reading and 
board action during the August 2, 2020, regular board meeting.  The full policies can be found by clicking on the links below.
CDAA Electronic Signatures (new policy)
DBH Accommodations for Lactating Employees (new policy)
FFFD Vehicle Use and Parking - Students (new policy)

https://docs.google.com/document/d/1zSMWXwkdiK8fhHDTJlQa6kzKFIziAa1ACIhBtpUbG6c/edit?ts=60cb742c
https://docs.google.com/document/d/1OmYyQQkUMsfIHXKa71jIFMHUAOM2zZHILGL1i-CyWho/edit?ts=60cb7f82
https://docs.google.com/document/d/1th-VQwbhJsKZsB6-CennkX43XJDqny4nLlwzx5we9R8/edit?ts=60db2a96

There are a lot of children attending camps.  We have a lot of staff taking well deserved vacations.  We are heading into a bond election 
and a lot of work is going into that.  

 

4. Board Member Communications and Announcements

 

4.A. Individual Board Member Comments

Mr. Coulson:  Everything is quite this summer and quiet is good. 
Mr. Wells:  I agree quiet is good.



Mr. Sanders:  Ditto.  Quiet is not a bad thing.
Mr. Cunningham: I fully agree - quiet is good.
Mrs. Cannon:  Absent

 

4.B. Upcoming Meetings/ Events:

AUGUST: 

• 8/2 - Board Meeting (6:00 pm)

• 8/12 - First day of school

 

5. Communications - Request for patrons to address the board - Pursuant to Board Policy AF, comments can be made only by district patrons 
concerning items listed on this agenda.

There are no requests to speak to the board.

 

6. Finance Consent Docket- All of the finance consent items will be discussed, considered and approved or disapproved by one vote unless a 
board member desires to have a separate vote on any or all of the consent items.

I move we approve all business items on the Finance Consent Docket as listed Passed with a motion by Mr. Leonard Wells and a second by 
Mr. Cody Sanders.

Suzanne 
Cannon:   Absent   

Mr. Brian 
Coulson:   Yes   

Mr. Chris 
Cunningha
m:   

Yes   

Mr. Cody 
Sanders:   Yes   

Mr. 
Leonard 
Wells:   

Yes   

 

6.A. Encumbrances and Change Orders as recommended by Dr. Jason Simeroth, Superintendent, and Jim Fenrick, Chief Financial Officer

 

6.B. Treasurer's Report(s) and General Fund Report(s)

 

6.C. Child Nutrition Report

 

7. Business Consent Docket: All of the consent items will be discussed, considered and approved or disapproved by one vote unless a board 
member requests to have a separate vote on any or all of the consent items.

Mr. Sanders asked about the policy for SRO's to wear body cams - this is being rolled out by the YPD and we needed a policy to cover the 
district.  Mr. Cunningham asked what the contract with Moore Public Schools was about - this is us paying MPS to educate a deaf student in 
their deaf ed. program.

I move we approve all items on the Business Consent Docket as presented Passed with a motion by Mr. Cody Sanders and a second by Mr. 
Brian Coulson.



Suzanne 
Cannon:   Absent   

Mr. Brian 
Coulson:   Yes   

Mr. Chris 
Cunningha
m:   

Yes   

Mr. Cody 
Sanders:   Yes   

Mr. 
Leonard 
Wells:   

Yes   

 

7.A. Minutes of the June 7, board meeting.

 

7.B. Activity Fund Transfers

 

7.C. Renewal of contract with Big 5 Community Services, Inc. for Pre-K at Parkland ES.

 

7.D. Renewal of contract with CRG for drug and alcohol testing of bus drivers.

 

7.E. Activity Funds

 

7.F. Updated and/or new policies.
https://docs.google.com/document/d/1e92kcQvAhCKvosSkhLoYSWbKo0bRjWPQEqJBrDWNN-M/edit
https://docs.google.com/document/d/1zUybIFkjlonpYF2B0CMC7vsUVTGkpxKKDwV2pEtMmyw/edit
https://docs.google.com/document/d/1dmuZJ4rTOR5KWPMhxZuqFldyu21tICQj0b4TSzvG3lk/edit
https://docs.google.com/document/d/1WPXgXMk5UW79AeGQrCejCAIFBlwGxOthkGOtuHT2Mug/edit
https://docs.google.com/document/d/1IxPyA1BmhCc9_2M6FOX21zgTEbL23PT3yQ5m716te68/edit
https://docs.google.com/document/d/19deT5VeMf82wvsHGpm5h9hhFWN1B1f7qbHblSSXIPpI/edit
https://docs.google.com/document/d/1bO79YNBqKMUmlHinaBcxQgqoERuG9MBatBFeglUIcT8/edit
 

 

7.G. Renewal of contract with House of Healing, Inc. 

The contract and the cost are the same as SY 2020-2021.

 

7.H. Contract renewal with Moore Public Schools

 

7.I. Surplus items
Items are listed in rationale and there are additional lists attached.

From special services we have:  2 Speech Testing kits with protocols- out of date
1 Audiometer- old and not working and 1 Scanner not working
 

 



7.J. Continue referral plan agreement with Youth and Family Services for the First Time Offender Program.  This is a referral program 
wherein Yukon Public Schools would refer first time offenders to the program run by YFS.  There is no charge to the district for the 
services provided.  

 

8. New Business:  this business, in accordance with Oklahoma Statutes, title 25-311 (A)(9) is limited to any matter not known about or which 
could not have been reasonably foreseen prior to the time of posting this agenda. 

There is no new business.

 

9. Personnel Docket:

 

9.A. Personnel-Vote to convene or not to convene in executive session pursuant to 25 O.S.307 (B)(1) to discuss the resignations, 
employment of support and certified personnel, promotions, recommendation of change of assignment, and/or transfers as listed on the 
attached Exhibit A, as well as reviewing the superintendents contract.

The board entered into executive session at 6:13pm

I move we convene in executive session to discuss personnel docket Passed with a motion by Mr. Leonard Wells and a second by Mr. 
Brian Coulson.

Suza
nne 
Cann
on:   

Absent   

Mr. 
Brian 
Couls
on:   

Yes   

Mr. 
Chris 
Cunn
ingha
m:   

Yes   

Mr. 
Cody 
Sand
ers:   

Yes   

Mr. 
Leon
ard 
Wells
:   

Yes   

 

9.B. Acknowledge the board has returned from executive session. Executive session minutes compliance announcement.

The board entered into executive session pursuant to State 25 O.S. 307 (B)(1)of the Open 
Meeting Act at 6:30pm to discuss the resignations, employment of support and certified 
personnel, promotions, recommendation of change of assignment, and/or transfers as 
listed on the attached Exhibit A, as well as the superintendent's contract.  Those present in 
executive session were Dr. Jason Simeroth, Mr. Brian Coulson, Mr. Leonard Wells, Mr. 
Chris Cunningham, and Mr. Cody Sanders.  No action was taken by the board of 
education.  The board returned to open session at 7:26pm.

 



9.C. Discussion and possible action on Personnel items on Exhibit A and/or the superintendents contract.

I move we approve all personnel items as presented on Exhibit A. Passed with a motion by Mr. Leonard Wells and a second by Mr. 
Cody Sanders.

Suza
nne 
Cann
on:   

Absent   

Mr. 
Brian 
Couls
on:   

Yes   

Mr. 
Chris 
Cunn
ingha
m:   

Yes   

Mr. 
Cody 
Sand
ers:   

Yes   

Mr. 
Leon
ard 
Wells
:   

Yes   

 

10. Adjournment

Time:  7:28pm

I move we adjourn Passed with a motion by Mr. Cody Sanders and a second by Mr. Brian Coulson.

Suzanne 
Cannon:   Absent   

Mr. Brian 
Coulson:   Yes   

Mr. Chris 
Cunningha
m:   

Yes   

Mr. Cody 
Sanders:   Yes   

Mr. 
Leonard 
Wells:   

Yes   

 











































































































 
Yukon Public Schools 

Board of Education Regular Meeting 
Monday, June 7, 2021 6:00 PM 

Yukon Public School District ISD #27 Administration Bldg. | Board Room 
600 Maple Dr. Yukon, OK 73099 

 
 

1. Invocation and Flag Salute 
Clay Parrett from Christ Church Yukon will provide the invocation. 
  
2. Call to Order and Roll Call 
Attendance Taken at 6:07 PM.   Mrs. Suzanne Cannon, Mr. Brian Coulson, Mr. Chris Cunningham, Mr. Cody Sanders, and Mr. Leonard Wells were all present. 
  
3. Reports/ Comments from Superintendent and/or Staff 
Mrs. Barlow recognized Kayden Offolter at the June Board meeting.  Kayden is an FFA member who recently won the State Competition for Public Speaking in her 
category of 9th grade FFA Opportunities.  
Mrs. Barlow also recognized Yukon Graduate, Nicole Stevens, was awarded the American Star in Agriscience. Only 4 of these awards are given a year out of 800+ 
American FFA Degree Recipients. 
 

3.A. Beginning of a 30-day public comment and review of new policies and updated policies with the intent of a second reading and board action during the July 12, 
2021, regular board meeting.  The full policies can be found by clicking on the links: 
https://docs.google.com/document/d/1e92kcQvAhCKvosSkhLoYSWbKo0bRjWPQEqJBrDWNN-M/edit 
https://docs.google.com/document/d/1zUybIFkjlonpYF2B0CMC7vsUVTGkpxKKDwV2pEtMmyw/edit 
https://docs.google.com/document/d/1dmuZJ4rTOR5KWPMhxZuqFldyu21tICQj0b4TSzvG3lk/edit 
https://docs.google.com/document/d/1WPXgXMk5UW79AeGQrCejCAIFBlwGxOthkGOtuHT2Mug/edit 
https://docs.google.com/document/d/1IxPyA1BmhCc9_2M6FOX21zgTEbL23PT3yQ5m716te68/edit 
https://docs.google.com/document/d/19deT5VeMf82wvsHGpm5h9hhFWN1B1f7qbHblSSXIPpI/edit 
https://docs.google.com/document/d/1bO79YNBqKMUmlHinaBcxQgqoERuG9MBatBFeglUIcT8/edit 
  

4. Board Member Communications and Announcements 
  

4.A. Individual Board Member Comments 
Mr. Sanders:  Amazing stuff!  Saw a couple of baseball games and a couple of girls' soccer games.  Impressive.  Ag expo was great this year. 
Mrs. Cannon:  I felt our personnel who were recognized last month were cheated in the chaos - I want to make sure they hear how appreciated they are.  Mrs. 
Cannon read a prepared comment regarding the May board meeting. 
Mr. Coulson:  Congratulations students and thank you teachers and staff. 
Mr. Wells:  Congratulations to the young people who were recognized this evening.  While I attended many band concerts and graduation events, I really want to 
talk about the Alumni Association and the Scholarship Program.  Mr. Wells gave many details about the AA board and scholarship program.    
Mr. Cunningham:  I watched a lot of these track young ladies grow up and they are great examples of real, real stars.   
  
4.B. Upcoming Meetings/ Events: 
JUNE:  

 8-10  CCOSA Conference - Embassy Suites, Norman 
JULY:  

 6  Legislative breakfast (7am Archery Traditions of Oklahoma, 328 Elm Ave. 

 12  6:00pm Board Meeting - 600 Maple 
  

5. Communications - Request for patrons to address the board - Pursuant to Board Policy AF, comments can be made only by district patrons concerning items listed on 
this agenda.  There were no people signed up to speak to the board.   
  
6. Finance Consent Docket- All of the finance consent items will be discussed, considered and approved or disapproved by one vote unless a board member desires to 
have a separate vote on any or all of the consent items. 
I move we approve all business items on the Finance Consent Docket as listed Passed with a motion by Mrs. Suzanne Cannon and a second by Mr. Cody Sanders. 
Mr. Coulson-yes, Mr. Cunningham-yes, Mr. Sanders-yes, Mr. Wells-yes, and Mrs. Cannon-yes. 
  

6.A. Encumbrances and Change Orders as recommended by Dr. Jason Simeroth, Superintendent, and Jim Fenrick, Chief Financial Officer 
6.B. Treasurer's Report(s) and General Fund Report(s) 
6.C. Child Nutrition Report 
  

7. Business Consent Docket: All of the consent items will be discussed, considered and approved or disapproved by one vote unless a board member requests to have a 
separate vote on any or all of the consent items. 
I move we approve all items on the Business Consent Docket as presented Passed with a motion by Mr. Leonard Wells and a second by Mrs. Suzanne Cannon. 
Mr. Coulson-yes, Mr. Cunningham-yes, Mr. Sanders-yes, Mr. Wells-yes, and Mrs. Cannon-yes. 
 
 



  
7.A. Minutes of the May 3, 2021, Regular Board Meeting 
7.B. Renewal of contract with Oklahoma Hearing Solutions  There are no notable changes in the contract from last year. 
7.C. Updated policy DEC-Personnel Leave Program and the District Return to Learn Plan.  The full policy can be found by clicking on the links: 
https://docs.google.com/document/d/1XvROlYf7lm5DTsNvjO37rEXn8yLo3YYd8zQe3OPBFJY/edit 
https://www.yukonps.com/cms/one.aspx?portalld=66629&pageld=27068103 
7.D. Renewal of services with Frontline  Payment of the attached invoice constitutes renewal of the contract. 
7.E. Merge activity accounts for Oklahoma 529 College Savings Plan and District Wellness into one account "District Wellness" 
7.F. Renewal of contract with Jani-King 
7.G. Surplus items on links and attached lists 
https://docs.google.com/spreadsheets/d/1omigTZuTPbMJasRK0fYcMuMLdv6llsRtTRsz3SJL_sA/edit?ts=60940f5b#gid=917478238 
https://drive.google.com/file/d/1Ua27BEOeFadoyTzFTrpIs5NLRM6macuC/view?ts=6092f6b8 
https://docs.google.com/spreadsheets/d/1m7ttIJHLp6avFyJpIxztSUpZqpdcu2PtWKF7XDY4yes/edit?ts=60a428d9#gid=917478238 
YMS -  
Smart Capture Board and Stand (doesn't work)  Infocus Projector (outdated)  3M overhead projector (outdated)  chair/desk combo units from IIS, LIS, and YMS 
replaced during renovation  
7.H. Renewal of contract with Firetrol  Redstone Intermediate is added to this contract. 
7.I. Renewal of contract with Lifetouch 
7.J. Renewal of contract with Gayle Jones 
7.K. Contract with CRG for student drug testing. 
https://docs.google.com/document/d/1o_Q_sDPO7KY1EikDcjddhl1MHzVRKsAIO8FsV9_4YRY/edit?ts=609bdbd3 
https://drive.google.com/file/d/19_HGeFFCOJA2aBaK-TDqHBARDWxkydWl/view?ts=609bdc09 
7.L. Core Counseling contract 
https://drive.google.com/file/d/19_HGeFFCOJA2aBaK-TDqHBARDWxkydWl/view?ts=609bdc09 
https://docs.google.com/document/d/1XYXwYItqLJhtQcniEJRDRkv4wVmb5UDiTNLnAXNYBP8/edit?ts=609c467f 
7.M. Renewal of contract with CompSource Mutual for Workers' Compensation benefits. 
https://docs.google.com/document/d/1s2fEhAi4br7I7miqq1L_16iMdmOd4U7FTOH2c-XUxc0/edit?ts=60a67600 
7.N. Renewal of contract with OSIG for property and casualty insurance coverages. 
7.O. YMS Activity Fund  
7.P. Contract renewal with The Center For Educational Law. 
7.Q. Renew contract with Canadian County Education Center 
7.R. New contract with Community Health Centers 
7.S. Renew contract with OSSBA for School membership and policy services  There is no change from last years' contract or cost. 
7.T. For the 2021-2022 school year, continue Jim Fenrick as Treasurer, Deanne Rowe as Board Minutes Clerk, Amy Haberzettle as Deputy Board Minutes Clerk, 
Dayna Jones as Encumbrance Clerk, and Brenda Smith as Deputy Treasurer. 
7.U. Continuing contract with Putnam & Company for audit of public schools. 
7.V. Student Handbook 
To reflect district changes, state requirements, and law changes, the 2021-2022 Student Handbook has been updated. 
https://docs.google.com/document/d/1iQffH26WRSKf1HdCl5toV2txZr82juFaFWIrwkr9knE/edit?ts=60b6a484 
7.W. Renew contract with Community Care for Employee Assistance Program 
https://docs.google.com/document/d/14l492puzjp5KqWdG80PxigC3u12irIyKNP0BlYDOke8/edit?ts=60b7aec1# 
7.X. Out of district student transfers 
https://drive.google.com/file/d/1K-lUj_1BnEN_Xe5BArmrJQcvkwPIHomY/view?ts=60b7b04b 
  

8. New Business:  this business, in accordance with Oklahoma Statutes, title 25-311 (A)(9) is limited to any matter not known about or which could not have been 
reasonably foreseen prior to the time of posting this agenda.    There is no new business 
  
9. Personnel Docket 
  

9.A. Personnel-Vote to convene or not to convene in executive session pursuant to 25 O.S.307 (B)(1) to discuss the resignations, employment of support and 
certified personnel, promotions, recommendation of change of assignment, and/or transfers as listed on the attached Exhibit A, as well as the rehires on the 
attached list. 
I move we not convene in executive session to discuss personnel docket Passed with a motion by Mrs. Suzanne Cannon and a second by Mr. Brian Coulson. 

       Mr. Coulson-yes, Mr. Cunningham-yes, Mr. Sanders-yes, Mr. Wells-yes, and Mrs. Cannon-yes. 
9.B. Acknowledge the board has returned from executive session. Executive session minutes compliance announcement. 
The board did not enter into executive session. 
9.C. Discussion and possible action on Personnel items on Exhibit A. 

I move we approve all personnel items as presented on Exhibit A. Passed with a motion by Mrs. Suzanne Cannon and a second by Mr. Brian Coulson. 
             Mr. Coulson-yes, Mr. Cunningham-yes, Mr. Sanders-yes, Mr. Wells-yes, and Mrs. Cannon-yes. 
  

10. Adjournment 
Time:  6:58pm 

I move we adjourn Passed with a motion by Mr. Brian Coulson and a second by Mrs. Suzanne Cannon. 
             Mr. Coulson-yes, Mr. Cunningham-yes, Mr. Sanders-yes, Mr. Wells-yes, and Mrs. Cannon-yes. 
  











ITEM FOR CONSIDERATION
Board of Education Meeting

July 12th, 2021

TOPIC: Big Five Community Services, Inc.

ADMINISTRATIVE RECOMMENDATION: The Administration recommends the approval of a
contract between Yukon Public Schools and Big Five Community Services, Inc.

RATIONALE FOR RECOMMENDATION:  This is a continuing contract.  The cost is
based on the District paying the full cost (salary, insurance and benefits) of one Pre-K
certified classroom teacher and one pre-k classroom aide.  Big Five Community Services
then reimburses Yukon Public Schools 50% of the total salary costs for the two employees.
The Big-5 is a continuing program, housed in Parkland, but serving our entire district.  This
is a valuable partnership that provides enhanced services to students and families who meet
certain income criteria.

Options:
1. Approve this contract with Big Five Community Services
2. Do not approve this contract with Big Five Community Services

FISCAL NOTE: The total salary and benefits cost, based on the currently assigned
classroom teacher and classroom aide is $91,882.42, including salary, all district paid fringe
benefits and district/state paid insurances.  Big Five Community Services will be invoiced to
reimburse Yukon Public Schools in the amount of $45,941.22, thus the net cost to Yukon
Public Schools will be $45,941.20.

This represents a net cost increase of $1, 632.97 to YPS when compared to the FY21
contract expense.

YPS Goals:
● Personnel - We will recruit, retain, and compensate highly motivated educators that

are committed to professional growth and excellence.
● Instruction - We will provide meaningful learning with high expectations for all.

CONTACT PERSON: Dr. Jason D. Brunk
Assistant Superintendent of Human Resources, x 1003



HEAD START CONTRACT

This agreement made and entered into on this 12th day of July, 2021 by between BIG
FIVE COMMUNITY SERVICES, INC., hereinafter called "Agency", and YUKON PUBLIC
SCHOOL DISTRICT (Parkland Elementary), hereinafter called "Contractor":

WITNESSETH:

The effective date of this agreement shall be for a period commencing August 1st, 2021
and ending at midnight May 31, 2022.

WHEREAS, the Agency is providing a Head Start Class and a State Department of
Education two (2) 4-year old Pre-School Classes in collaboration with the Yukon Public School
District (Parkland), a facility owned by the Yukon Public School District (Parkland); and
WHEREAS, it is the desire of the Agency and the Contractor to agree to the sharing of certain
expenses in connection therewith, IT IS AGREED BETWEEN THE PARTIES AS
FOLLOWS:

1. The Contractor will pay the salary of one (1) Teacher for the 4-year old classrooms in
the amount of $73,050.63 and one (1) Teacher Aide at $18,831.79 including fringe. The Agency
will reimburse the Contractor for one-half of the Teacher salary in the 4-year old class in the
amount of $36,525.32 and one-half of the Teacher Aide salary in the amount of $9,415.90.
Total personnel expenses paid by Contractor is $45,941.20. Total personnel expenses paid by the
Agency will be $45,941.22 to provide one (1) pre-school classroom of qualified students. The
Agency will reimburse the Contractor a total of paid in equal payments of $ 22,970.61 per
semester. The Contractor is responsible for extended day services staff. Mileage for home visits
will be reimbursed through the Agency paid directly to the staff filing the claim.

2. The Agency and the Contractor will ensure that the teaching staff fulfill all duties and
responsibilities required by State and Federal Government, including the State Department of
Education Guidelines, DHS State Licensing, and HHS Federal Performance Standards. The
Agency Administrative Staff will monitor the operation of the classrooms periodically to ensure
that the requirements are being met and maintained at all times.

3. The Contractor, through its School Lunch Program, shall provide meals consisting of
breakfast, lunch and an afternoon supplement for all Head Start children. The Contractor will
file and receive full reimbursement from CACFP for all Head Start children who are eligible for
free or reduced price meals. For those children who are not eligible for free or reduced price
meals, the Agency shall reimburse the Contractor for the cost of such meals. The Agency will
likewise reimburse Contractor for the cost of all adult meals.

4. The Contractor agrees to furnish as Non-Federal In-Kind Contributions the following:

1,295 sq. ft. of classroom space at $0.51 per sq. ft. or $660.45 per month.
Water utility costs at the rate of $ 100  per month.
2,000 sq. ft. of recreation space at $0.25 per sq. ft or $500 per month.
Copy machines and services at Parkland Elementary site at a rate of $100 per month.

5. It is further agreed to by the Agency and the Contractor that the Yukon Public School
District (Parkland) will furnish special services to the Big Five Head Start children,



who are identified in need of special services, as set forth in the Cooperative
Agreement which is attached hereto as Attachment "A" and made a part of this
agreement. The Contractor and the Agency will abide by the Conditions for
Collaboration Agreements which is Attachment “B” hereto.

6. According to Head Start Performance Standards, Part 1306, 1306.32(a)(3), for classes
serving predominantly four and five year-old children, the average class size of that
group of classes must be between 17-20 children, with no more than 20 children
enrolled in any one class. This must be strictly adhered to by all parties and will be
dependent upon State licensing requirement for space allocation for the number of
children.

IN WITNESS WHEREOF, the Agency and the Contractor have executed this
Agreement as of the date first written above.

CONTRACTOR AGENCY

_____________________________ __________________________________
Superintendent Early Childhood Division Director

YUKON PUBLIC SCHOOL BIG FIVE COMMUNITY SERVICES, INC.



Attachment "A"

HEAD START PROGRAM

I. This Cooperative Agreement is entered into between the Yukon Public School District
(Parkland), which is the Local Education Agency, and Big Five Community Services, Inc. Head
Start Program.

II. Purpose of Agreement:

To cooperatively provide services for Head Start children in the Yukon Public School
District (Parkland).

III. Agreement:

Yukon Public School District (Parkland) agrees to provide to Head Start the following:

1. Speech screening and report with follow-up therapy when indicated.

2. Report of Diagnosis, staffing, and I.E.P. on each Head Start child identified in
need of special services.

3. Written notice of placement and I.E.P. meetings.

4. Dual enrollment with Head Start for children who qualify.

5. Periodic progress reports on Head Start children who receive special services.

Head Start agrees to:

1. Send to Yukon Public School District (Parkland) a list of the classroom sites,
location, telephone numbers, and teaching staff.

2. Provide classroom average daily attendance to the Local Education Agency.

3. Head Start staff will refer children with disabilities throughout the year. All
referrals will be made by the Disabilities Coordinator to the Local Education
Agency.

4. Head Start staff will bring or notify parents to come to the placement decision and
I.E.P. meetings at designated time.

Yukon Public School District (Parkland) and Big Five Community Services, Inc. agree:

1. This agreement will be in effect for the "2021-2022" school year.

2. Either party may terminate upon 30 days written notice.



Attachment “B”

CONDITIONS FOR COLLABORATION AGREEMENT

1. All Federal Performance Standard Requirements and State Licensing Regulations must
be met and maintained for the Head Start Program to be in compliance at all times.

2. All Certified Teachers in Collaboration Classes must be made aware by the school
administration that the Head Start Program is contracting with the School System for a
portion of their time to perform the services to meet Head Start Guidelines.  Classroom
operation will be monitored by Head Start Specialists and the Head Start Director
periodically to ensure that regulations and requirements are being met and Center Visit
Reports from Head Start Specialists will be made. (These reports reflect the status of
compliance of the center).

3. Locking file cabinets must be provided in each classroom and teaching staff must
maintain confidentiality of records by keeping file cabinets locked at all times.  Both
teachers and aides must be involved in record keeping, including maintaining children’s
records.  Only authorized staff is allowed access to files.  Staff accessing children’s files
must sign cover sheet on file to ensure confidentiality. Any Public School records may
be maintained as needed.

4. Teacher and Teacher Aide must be involved in supervising Learning Center Activities
and Playground Activities.

5. All Head Start Forms address certain requirements; however, in some instances if the
information is the same, only in different format, the school form may be used.  The Head
Start attendance form is not optional however, due to answering certain Social Service
requirements by code on the form, such as checking on child with phone call, or visit.

6. Parent Involvement is a major component of the Head Start Program and is mandated by
HHS.  It is a program goal to have a volunteer every day in the classroom.  It is in a
compliance regulation to have a parent volunteer in every classroom at least one-half of
the time.  The volunteer is to be given meaningful tasks while volunteering.  Parents are
encouraged to volunteer one day a month or as much as possible.  Volunteer Training is
provided in September of each year.  The Non-Federal Match for Federal Funds is
generated through volunteer services, donated supplies, space, and transportation.  If
Federal Funds are not obtained, the program would have to pay the funds back at the rate
of 4 to 1.

7. All Head Start Teachers and Aides (including certified Teachers on school payroll) must
have awareness of the component plans and the plans must be adhered to in the
classroom.

8. A Developmental Screening is administered twice a year and activities are planned to
meet the developmental needs of the child.

9. There are two required Home Visits and two Parent Conferences made by the teaching
staff to each child’s home each year.  The two Educational Visits must be made by the



teaching staff.  Family Advocates may make other visits to the home as needed.  Parent
Conferences in the classroom do not meet the requirement for Home Visits.

10. Head Start’s positive discipline policies must be adopted by the school system for the
Collaboration classes.  Both Head Start and State Licensing regulations for positive
guidance must be maintained even though schools may normally use other techniques.
This must be thoroughly discussed when developing the collaboration.

11. Family Style Meals must be provided with staff eating with the children, and eating the
same food.  Head Start will pay for three adult meals per day: teacher, aide, and
volunteer.

12. A telephone must be available in each classroom for Teachers to communicate with Head
Start supervisors and parents.  Head Start will provide the phone and monthly costs.
Logs of all long distance calls will be maintained by staff.  Staff will be encouraged to
limit calls as much as possible so that supervision of children will not be compromised.

13. Parent meetings must be held monthly at the center to plan activities for the children to
provide training for parents.

14. Teachers and other staff hired by the schools and on school payroll, who work in the
collaboration classes must attend Head Start Pre-Service Training, regardless of when the
public school starts.  They also must attend other training throughout the year when
scheduled.



ITEM FOR CONSIDERATION
Board of Education Meeting

July 12th, 2021

TOPIC: Random Drug and Alcohol Testing Services for CDL License Holders

 

ADMINISTRATIVE RECOMMENDATION:  The Administration recommends the approval of a contract 
between Compliance Resource Group and Yukon Public Schools.
 
RATIONALE FOR RECOMMENDATION: The purpose of this agreement is to comply with requirements 
to participate in a random drug and alcohol testing program for our bus drivers and also employees who meet all 
requirements to drive a school bus. 

Currently, we contract with Compliance Resource Group to provide random drug testing.  Pricing and services 
will remain the same.

 
OPTIONS: (Note: we are seeking approval for the 2021-2022 school year)
 
1.      Do not approve this contract with Compliance Resource Group.
2.      Approve this contract with Compliance Resource Group.
 
FISCAL NOTE:    Compliance Resource Group will charge $45 for a DOT Urine Drug Screen.  Compliance 
Resource Group will charge $45 for each Breath Alcohol Test with Confirmation.  The annual enrollment fee 
per driver, which is the administrative fee for managing the random pool, is $7.50 per driver (approximately 96 
drivers for a cost of $720 annually). The requirements from the Department of Transportation are to test 25% of 
the driver pool annually for drugs/urinalysis and 10% of the driver pool for alcohol.  The former requirement 
was 50% of your pool for drugs/urinalysis and Yukon has maintained that same standard, despite the federal 
government lowering the standard.

Based on 96 drivers, the cost impact is as follows:

● $7.50/driver random pool administration            = $    720.00
● 50% of pool drug testing (48 drivers @ $45)      = $ 2,160.00
● 10% of pool alcohol testing (10 drivers @ $25)  = $   250.00
● New hire drug testing (15 @ $45)                       =  $   675.00

○ Total Cost                                               =  $ 3,805.00

The rate for this contract is the same price as FY21, so any price increase would be related to volume of tests. 
The per test and the administration fees are the same.

YPS GOALS: Select the goal(s) that aligns with your item for consideration:

• Personnel- We will recruit, retain, and compensate highly motivated educators that are 
committed to professional growth and excellence.

• Communication – We will develop a communication plan that provides transparent, accurate,  
and timely information to meet the needs of our District stakeholders, including employees, 
parents, students, and community members.

CONTACT PERSON: Dr. Jason Brunk, Assistant Superintendent of Human Resources



TERMS AND CONDITIONS FOR SERVICES 

This agreement is made as of the 12th day of July 2021, by and between THE COMPLIANCE RESOURCE GROUP, 
Inc., herein known as “CRG” and YUKON PUBLIC SCHOOLS TRANSPORTATION DEPARTMENT herein 
known as “Client”. 

TERM. 
The Initial Term of this Agreement shall be for the 2021-22 school year.  Thereafter, this Agreement will 

renew at the end of the Initial Term and will continue in effect on an Extended Term basis.  Either party may cancel this 
Agreement on thirty (30)-days written notice to the other party by certified mail, return receipt requested, or personal 
delivery with a signed receipt from the other party. 
SERVICES. 

CRG is a “Third Party Administrator” (TPA) for substance abuse testing programs, and on behalf of the 
Client and when notified to do so by the Client or the Client’s designee, will provide drug and alcohol testing services 
for clients of the named Client. 
PAYMENT SCHEDULE. 

All payments are due in Oklahoma County, OK, within thirty (30) days of the invoice date.  Invoices are past 
due when payment is not received within thirty (30) days of the invoice date.  All past due payments may be subject to an 
additional interest and service charge calculated at the rate of one and one-half percent (1.5%) per month from the date 
the invoice becomes past due until the payment is received by CRG.  If it should become necessary to turn this account to 
a third party for collection, the client is liable for the cost of such collection, including any legal costs. 
CONFIDENTIALITY. 

CRG understands the confidential nature of substance abuse testing and agrees to take reasonable steps to 
ensure that information concerning tests shall be communicated ONLY to the persons listed in this Agreement without 
written authorization from Client.  
UNAVOIDABLE EVENTS. 

In no event shall CRG have any liability to the Client for any failure or delay in performance which results 
from or is due to, directly or indirectly and in whole or in part, any causes or circumstances beyond the reasonable 
control of CRG. 
GOVERNING LAW. 

This Agreement has been executed and delivered in, and shall be construed and enforced in accordance with 
the laws of the State of Oklahoma.  This Agreement may be amended only by any instrument in writing signed by all 
parties.  
PRICES. 

DOT Urine Drug Screen…………………………………………………………………..$45.00 ea* 
Breath Alcohol Test w/Confirmation…………………………………………………….$25.00 ea* 
FMCSA Driver Fitness for Duty Exam…………………………………………………..$55.00 ea* 
OK Dept. of Education Bus Driver Physical Exam……………………………………..$40.00 ea* 
DOT Program Administration Service Annual Enrollment……………………………$7.50 per driver* 

ENTIRE AGREEMENT. 
This Agreement supersedes all previous agreements between these parties and constitutes the entire 

agreement between the parties concerning the subject matter herein. 

IN WITNESS WHEREOF, the parties hereto have executed this agreement as of this 12th day of July 2021. 

_________________________________ __________________________________ 
(Signature) (Signature)

__________________________________________  Jim Tedrow, MT (ASCP)______________________ 
COMPANY REPRESENTATIVE (Printed, Typed Name) The Compliance Resource Group, Inc. 

__________________________________________  President     _____________________________ 
TITLE TITLE

300 N. Meridian, Ste. 105-S   –   O k l a h o m a   C i t y ,  O K   7 3 1 0 7    P h :  ( 4 0 5 )  943 - 6465   F a x :   ( 4 0 5 )   943 - 6460 











ITEM FOR CONSIDERATION
Board of Education Meeting

June 7, 2021

TOPIC: House of Healing Service Agreement for YALE

ADMINISTRATIVE RECOMMENDATION: The Administration recommends approval
of the Service Agreement with House of Healing for Equine Therapy for our YALE students.

RATIONALE FOR RECOMMENDATION: To provide two hour weekly sessions of
Equine Therapy at House of Healing for 14 YALE students per semester (28 total for the
year) at a cost of $30 per student per session. Sessions will be every Wednesday 8:30-10:30
and 12:00-2:00.  The total cost is $8400 with possible additional transportation costs.

OPTIONS:
1. Approve Service Agreement with House of Healing.
2. Do not approve Service Agreement with House of Healing.

FISCAL NOTE: Will not exceed $9000. Half of the cost will be out of Special Education
Budget (053) and the other half will be fundraised through YALE.

CONTACT PERSON:  Diana Lebsack, Executive Director of Secondary Education and
Jody Pendleton, Principal YALE



















Maintenance Surplus Item Spreadsheet

Mon, Jun 21, 2021 at 1:11 PM

Department: Maintenance
Date: 7/1/2021

SERIAL NUMBER ITEM Site REASON FOR SURPLUS
1ftnf21l33eb30614 2003 F-250 maint retire from fleet
1fdwf37l93eb30615 2003 F-350 maint retire from fleet

hg10802
2004 new holland 24hp
tractor maint

all safety devices have been bypassed/ trade in for possible
replacement

2013 Chevrolet 2500 maint reduction in fleet practice
2011 61" Bocat zero turn mower maint 8/20/20 retire from fleet
2011 61" Bocat zero turn mower maint 8/20/20 retire from fleet
2011 61" Bocat zero turn mower maint 8/20/20 retire from fleet

R45R004896
2000 New Holland boomer
40 tractor maint 7/1/21 use as a trade in on new equipment









PERSONNEL REPORT EXHIBIT A

RECOMMENDATION TO HIRE:

ADMINISTRATIVE CONTRACT

Name Position Site/Dept Effective

NONE

RECOMMENDATION TO HIRE:

CERTIFIED TEMPORARY CONTRACT

Name Position Site/Dept Effective

Schneider, Alicia 2nd grade teacher Shedeck ES 8/5/2021

Adams, Seth
Asst. Band
Director YHS 8/5/2021

Heitzman, Marcia
LIFE Teacher-
SpEd YMS 8/5/2021

Coley, Lauren
RISE Teacher-
SpEd IIS 8/5/2021

Liggett, Andrea Music Teacher RIS 8/5/2021
Robinson, Bobbi
Jo Life Teacher-SpEd YHS 8/5/2021

RECOMMENDATION TO HIRE:

SUPPORT

Name Position Site/Dept Effective
Diaz, Jorge Custodian Central ES 7/19/2021

Tschetter, Angela
Sign Language
Interpreter Myers Es 8/10/2021

Stahly, Annette ABLE Para IIS 8/10/2021
Moore, Dwight Bus driver Transportation 8/11/2021
Martin, Natalie Bus monitor Transportation 8/11/2021
Montgomery,
Ronald

Playground
monitor IIS 8/11/2021

Wood, Matthew Bus Driver Transportation 8/5/2021

Bley, Gilbert HVAC Contractor Maintenance 9/1/2021

Atoyebi, Elizabeth Guest teacher Administration 8/11/2021
Bishop, Krista Guest teacher Administration 8/11/2021
Bryan, Robyn Guest teacher Administration 8/11/2021
Cacini, Richard Guest teacher Administration 8/11/2021

Cannon, Yvonne Guest teacher Administration 8/11/2021
Castro, Amanda Guest teacher Administration 8/11/2021
Fox, Jamie Guest teacher Administration 8/11/2021
Graham, Kaleb Guest teacher Administration 8/11/2021
Johnson Runion,
Mary Guest teacher Administration 8/11/2021
Landrith, Lynda Guest teacher Administration 8/11/2021

McConahay, Brad Guest teacher Administration 8/11/2021
Price, David Guest teacher Administration 8/11/2021
Scarberry,
Deborah Guest teacher Administration 8/11/2021



Wall, Lois Guest teacher Administration 8/11/2021
Zamarripa,
Fernando Guest teacher Administration 8/11/2021

SEASONAL STUDENT AND/OR ADULT:

Name Position Site/Dept Effective
Zadora, Tatum ESY Para Central ES 7/22/2021

Davis, Chaz
Asst. Basketball
Coach Athletics 6/7/2021

Bowles, Amy
Asst. CC/Track
Coach Athletics 7/1/2021

Sandoval, Luke
Asst. Baseball
Coach Athletics 7/1/2021

Morgan, Michael

Asst. Girls
Basketball
Coach Athletics 7/1/2021

McGee, Caitlin

Asst. Girls
Basketball
Coach Athletics 7/1/2021

Suleiman, Laila

Asst. MS
Basketball
Coach Athletics 7/1/2021

Creach, Brett
Asst. HS
Football Coach Athletics 7/1/2021

Vestal, Jonathan
Asst. Wrestling
Coach Athletics 7/1/2021

Garner, Anakin Adult Technician FAC 6/8/2021
Everett, Drake Seasonal Tech FAC 6/8/2021

McDonald, Hunter Tech FAC 6/8/2021
Booth, Zachary Mower Athletics 6/10/2021
Kimmel, Kohl MAC Counselor Community Ed 6/7/2021

CHANGE FORM POSITION/HOURS/LOCATION/RATE OF PAY:

Name Position Site/Dept Effective
Explanation of
Change

Singletary, Kristi 2nd grade teacher Skyview ES 8/5/2021 from 4th @ LIS

Moore, Ericka
Sign Language
Interpreter IIS 8/10/2021 from YHS

Logan, Sally
ABLE SpEd
Teacher YHS 8/5/2021

from SpEd
Paraprofessional

Sowinski, Tracy Principal RIS 7/12/2021

change current
step from
unassigned to 17

Stowe, Randy Assistant Principal RIS 7/15/2021 step 3 to step 5

Logan, Trenton HVAC Mechanic Maintenance 7/1/2021 step 25 to step 27

Rose, Brandon Facilities Manager Maintenance 7/1/2021 step 21 to step 23

Tribble, Caleb
Assistant Director
of Transportation Transportation 7/1/2021

from Routing
Coordinator



STIPEND ASSIGNMENT: EXTRA DUTY/2ND JOB:

Name Position Site/Dept Effective

Johnston, Chelsea SLP @ ESY YMS 6/8/2021

Bedell, Belinda

Teach OK Prog.
Improvement
Planning/Work YHS 6/8/2021

Miller, Marcy
August LETRS PD
Prp Ranchwood ES 6/8/2021

Pierce, Samantha
August LETRS PD
Prp Myers ES 6/8/2021

Dawson, Maddison
August LETRS PD
Prp Surrey Hills ES 6/8/2021

Pounds, Gayla
August LETRS PD
Prp Central ES 6/8/2021

Langley, Ashley
August LETRS PD
Prp Shedeck ES 6/8/2021

Smith, Meredith
August LETRS PD
Prp Skyview ES 6/8/2021

Hirschler, Jamai
August LETRS PD
Prp Parkland ES 6/8/2021

Thomas, Laci
August LETRS PD
Prp Surrey Hills ES 6/8/2021

Heitzman, Marcia ESY Para Sub Administration 6/22/2021

Milatz, Erin
MS Summer Band
Camp YMS 6/1/2021

Thompson, Kyle
MS Summer Band
Camp YMS 6/1/2021

Brown, Tanner
MS Summer Band
Camp YMS 6/1/2021

Craig, David
MS Summer Band
Camp YMS 6/1/2021

Myers, Antosia
MS Summer Band
Camp YMS 6/1/2021

Williams, Dianna
MS Summer Band
Camp YMS 6/1/2021

Pierson, Kassidy ESY Para Sub Administration 6/17/2021

Thompson, Caylan ESY SpEd Teacher Central ES 7/7/2021
Ediger, Jared Virtual Adjunct YHS 1/11/2021

RESIGNATIONS/RETIREMENTS/SEPARATIONS:

Name Position Site/Dept Effective
Explanation of
Change

Myers, Antosia
Asst. Band
Director YHS 5/21/2021

another school in
state

Sagar-Smith,
Kaitlin SpEd teacher YHS 5/27/2021 no reason given

Charvat, Pamela Math teacher YMS 5/21/2021
another school in
state

Dinkel, Judith Music teacher RIS 5/21/2021 retirement

Marchino, Stacey Counselor YHS 5/27/2021
another school in
state

Lewis, Erica

Bus
driver/Playground
Monitor Transportation/IIS 6/14/2021 leaving eucation

Estep, Amanda PE Teacher Myers ES 5/21/2021
another school in
state



Buxton, Jennifer Spanish Teacher YMS 5/21/2021
another school in
state

Wilson, Laci Counselor Surrey Hills ES 5/27/2021
another school in
state



PERSONNEL REPORT EXHIBIT A

RECOMMENDATION TO HIRE:

ADMINISTRATIVE CONTRACT

Name Position Site/Dept Effective

NONE

RECOMMENDATION TO HIRE:

CERTIFIED TEMPORARY CONTRACT

Name Position Site/Dept Effective

2nd grade teacher 8/5/2021
Asst. Band
Director 8/5/2021
LIFE Teacher-
SpEd 8/5/2021
RISE Teacher-
SpEd 8/5/2021
Music Teacher 8/5/2021

Life Teacher-SpEd 8/5/2021

RECOMMENDATION TO HIRE:

SUPPORT

Name Position Site/Dept Effective
Custodian 7/19/2021
Sign Language
Interpreter 8/10/2021
ABLE Para 8/10/2021
Bus driver 8/11/2021
Bus monitor 8/11/2021
Playground
monitor 8/11/2021
Bus Driver 8/5/2021

HVAC Contractor 9/1/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021
Guest teacher 8/11/2021



SEASONAL STUDENT AND/OR ADULT:

Name Position Site/Dept Effective
ESY Para 7/22/2021

Asst. Basketball
Coach 6/7/2021
Asst. CC/Track
Coach 7/1/2021
Asst. Baseball
Coach 7/1/2021
Asst. Girls
Basketball
Coach 7/1/2021
Asst. Girls
Basketball
Coach 7/1/2021
Asst. MS
Basketball
Coach 7/1/2021
Asst. HS
Football Coach 7/1/2021
Asst. Wrestling
Coach 7/1/2021

Adult Technician 6/8/2021
Seasonal Tech 6/8/2021
Tech 6/8/2021
Mower 6/10/2021
MAC Counselor 6/7/2021

CHANGE FORM POSITION/HOURS/LOCATION/RATE OF PAY:

Name Position Site/Dept Effective
Explanation of
Change

Singletary, Kristi 2nd grade teacher Skyview ES 8/5/2021 from 4th @ LIS

Moore, Ericka
Sign Language
Interpreter IIS 8/10/2021 from YHS

Logan, Sally
ABLE SpEd
Teacher YHS 8/5/2021

from SpEd
Paraprofessional

Sowinski, Tracy Principal RIS 7/12/2021

change current
step from
unassigned to 17

Stowe, Randy Assistant Principal RIS 7/15/2021 step 3 to step 5

Logan, Trenton HVAC Mechanic Maintenance 7/1/2021 step 25 to step 27

Rose, Brandon Facilities Manager Maintenance 7/1/2021 step 21 to step 23

Tribble, Caleb
Assistant Director
of Transportation Transportation 7/1/2021

from Routing
Coordinator

STIPEND ASSIGNMENT: EXTRA DUTY/2ND JOB:

Name Position Site/Dept Effective



Johnston, Chelsea SLP @ ESY YMS 6/8/2021

Bedell, Belinda

Teach OK Prog.
Improvement
Planning/Work YHS 6/8/2021

Miller, Marcy
August LETRS PD
Prp Ranchwood ES 6/8/2021

Pierce, Samantha
August LETRS PD
Prp Myers ES 6/8/2021

Dawson, Maddison
August LETRS PD
Prp Surrey Hills ES 6/8/2021

Pounds, Gayla
August LETRS PD
Prp Central ES 6/8/2021

Langley, Ashley
August LETRS PD
Prp Shedeck ES 6/8/2021

Smith, Meredith
August LETRS PD
Prp Skyview ES 6/8/2021

Hirschler, Jamai
August LETRS PD
Prp Parkland ES 6/8/2021

Thomas, Laci
August LETRS PD
Prp Surrey Hills ES 6/8/2021

Heitzman, Marcia ESY Para Sub Administration 6/22/2021

Milatz, Erin
MS Summer Band
Camp YMS 6/1/2021

Thompson, Kyle
MS Summer Band
Camp YMS 6/1/2021

Brown, Tanner
MS Summer Band
Camp YMS 6/1/2021

Craig, David
MS Summer Band
Camp YMS 6/1/2021

Myers, Antosia
MS Summer Band
Camp YMS 6/1/2021

Williams, Dianna
MS Summer Band
Camp YMS 6/1/2021

Pierson, Kassidy ESY Para Sub Administration 6/17/2021

Thompson, Caylan ESY SpEd Teacher Central ES 7/7/2021
Ediger, Jared Virtual Adjunct YHS 1/11/2021

RESIGNATIONS/RETIREMENTS/SEPARATIONS:

Name Position Site/Dept Effective
Explanation of
Change

Myers, Antosia
Asst. Band
Director YHS 5/21/2021

another school in
state

Sagar-Smith,
Kaitlin SpEd teacher YHS 5/27/2021 no reason given

Charvat, Pamela Math teacher YMS 5/21/2021
another school in
state

Dinkel, Judith Music teacher RIS 5/21/2021 retirement

Marchino, Stacey Counselor YHS 5/27/2021
another school in
state

Lewis, Erica

Bus
driver/Playground
Monitor Transportation/IIS 6/14/2021 leaving eucation

Estep, Amanda PE Teacher Myers ES 5/21/2021
another school in
state

Buxton, Jennifer Spanish Teacher YMS 5/21/2021
another school in
state

Wilson, Laci Counselor Surrey Hills ES 5/27/2021
another school in
state


	Agenda
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	2. Call to Order and Roll Call
	3. Reports/ Comments from Superintendent and/or Staff
	3.A. Beginning of a 30-day public comment and review of the updated or new policies listed below with the intent of a second reading and board action during the August 2, 2020, regular board meeting.  The full policies can be found by clicking on the links below.

CDAA Electronic Signatures (new policy)

DBH Accommodations for Lactating Employees (new policy)

FFFD Vehicle Use and Parking - Students (new policy)
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	7.I. Surplus items
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	7.J. Continue referral plan agreement with Youth and Family Services for the First Time Offender Program.  This is a referral program wherein Yukon Public Schools would refer first time offenders to the program run by YFS.  There is no charge to the district for the services provided.
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	8. New Business:  this business, in accordance with Oklahoma Statutes, title 25-311 (A)(9) is limited to any matter not known about or which could not have been reasonably foreseen prior to the time of posting this agenda.
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	10. Adjournment

