
Raymond Central Public Schools Board of Education Regular Meeting
Wednesday, December 14, 2016 at 7:00 PM Central
Raymond Central Jr-Sr High School - Mustang Room
1800 West Agnew Road
Raymond, NE 68428-9783
 

 
Call to Order and Pledge of Allegiance

President Peterson called the meeting to order at 7:00 PM.

President Peterson ask those in attendance to recite the Pledge of Allegiance.

Motion to Excuse Board Member's Absence
Open Meeting Law

President Peterson reminded the audience that the open meeting laws are displayed in the back 
of the room for review.

Consent Agenda
Minutes of Regular Meeting
Financial Statement/Report
Monthly Bills
Correspondence/Recognition

Valparaiso Elementary staff sent a thank you card to the Board of Education in appreciation 
for the baked goodies provided that were made by Harriet Gould and Lori Springer.

Public Forum
Discussion Items
Administrative Reports
Curriculum Report
Superintendent's Report
Facilities Report
Student Board Member Report - Courtney Potter
Board Member Reports
Update on Teacher Negotiations
Update on Superintendent Search
2016 Annual Report

Revisions and updates have been made to the 2016 Annual Report to the Board of Education 
and patrons of the Raymond Central School District.

Action Items
Approval of Staff Resignations



We truly regret the loss of these individuals from the Raymond Central staff. They all have 
been outstanding in the services they provided our students over the years.

Approval of Staff Appointments
Approval of 2017-18 Teacher's Master Contract

Scott has a question about vertical movement of the contract.  Mark explained.

Approval of Surplus Item(s)
Approval of Appointment of Raymond Central Educuation Foundation Member
Approval of Student Teacher
Approval of Soccer Coop with Lincoln Lutheran

District cost.  approx 300 per person.  

Approval of Next Regular Board of Education Meeting on Wednesday, January 11, 2016 at 
7:00 PM in Room #108 at the Jr/Sr High School
Adjournment

 



Minutes 
Raymond Central Public Schools - Board of Education Regular Meeting - November 16, 2016  
Raymond Central Junior Senior High School - Swing Classroom #108 
School District #55-0161 
 
 
 
Call to Order and Pledge of Allegiance   
President Peterson called the meeting to order at 7:04 PM. 
President Peterson ask those in attendance to recite the Pledge of Allegiance. 
  
Motion to Excuse Board Member's Absence   
Motion to Excuse Board Member's Absence passed with a motion by Brad Peterson and a second by Lori 
Springer. RCV 4-0.  Motion carried.   
 
 Open Meeting Law   
President Peterson reminded the audience that the open meeting laws are displayed in the back of the 
room for review.  
 Consent Agenda   
Motion to approve the consent agenda of Regular Meeting minutes of Wednesday, October 12, 2016, 
October Financial Statements/Report and October Monthly Bills passed with a motion by Harriet Gould 
and a second by Susan Urbom.    RCV 4-0.  Motion carried.  
 
Correspondence/Recognition   
A thank you note was read from the secondary staff for the baked goods, goodies, fruit, and individual 
loaves of bread that were received  in conjunction with American Education Week.  The treats were very 
much appreciated.  
 
 Public Forum   
Dawn Twohig and Pat Donahue addressed the Board in regards to the Valparaiso Kindergarten classroom 
disruptions.  
Discussion Items   
School Improvement Update - Lori Maxwell, SIP Chair   
Lori Maxwell the School Improvement Chair will give an update of the AdvancEd process and professional 
development goals the staff is working on.  The SIP team meets the first Monday of each month. 
Dr. Gary Nunnally will be working with the staff again on November 17.   
The School Improvement Team is conducting a book study utilizing, "Advancing Differentiation - Thinking 
and Learning for the 21st Century" by Richard M. Cash, Ed. D.  Some of the topics are being infused into the 
PD time during the early outs built into the calendar.  Attached is the table of contents for the book study 
for your review. 
Frieda Lange - NDE Administrator for Accreditation and School Improvement will be meeting with the 
Team on Dec. 12 to review requirements that need to be completed during this cycle. 
   
 Industrial Tech & Vocational Ag Equipment Request Proposal - Pat Harrington   
 Mr. Harrington Industrial Tech teacher  presented a proposal to add and update new equipment in that 
curricular area.  Previous discussions between the administration and Mr. Harrington have resulted in 
adding other content "construction classes" in addition to the autobody curriculum currently utilized.  The 
proposal will include many pieces of new and updated equipment. The Board ask Mr. Harrington to work 



with the administration to develop a phase-in plan to purchase new equipment over a 2-3 year period and 
submit at the December meeting.  
School Rebranding and Logo - Greg Wilmes   
Mr. Wilmes presented a handout of logos which we would like your input and approval.  Mr. Wilmes may 
have a proposal on some padding for the stage.  We have looked at some options to try and rectify the 
doors not closing properly and staying closed.  We've looked at some expensive alternatives and trying to 
find an affordable solution.  
Administrative Reports   
 Curriculum & Assessment   
The Principals gave an update on our MAP testing progress, remaining NeSA scores which were not 
available last meeting, ACT information, and other happenings throughout the district.  
 Superintendent's Report   
CASES - Cooperative for Administration of Special Education Services 
This is a service provided by ESU2.  Raymond Central is the lone school in the service unit area that is not a 
member.  This year Wahoo, Ashland-Greenwood and Fremont joined.  Attached is a handout of services 
which are provided by being a member of CASES.  There is a $17,000 annual membership fee to join.  ESU2 
is including two programs into the membership fee as a benefit and incentive to join: (1) John Baylor Test 
Prep - $2,240 and SRS - $2,225.  These two fees of $4,465 are currently paid by the district. The following 
calculation reveals an actual savings in the long-run by joining CASES. 
$17,000 Membership fee (51% reimbursable through SPED) =$8,670 
-$4,465 SRS and JBTP = $3,865 district pays vs $4,465 
By having all ESU2 schools join, the membership fees allow ESU2 to provide additional services to all 
member schools.  Consultation services are now available where before not being a CASES member, ESU2 
SPED staff were reluctant to provide assistance.  Calls were having to be made to NDE and those responses 
back sometimes take 24 hours and/or they would recommend consulting with your school attorney which 
is another cost.  By paying the membership fees to ESU2, this becomes a win-win for RC and the other 
Service Unit schools. 
  
Elementary Phones 
Mr. Marsh has found some good pricing on telephones.  I'm going to have him replace the phones at both 
Ceresco and Valparaiso.  The current phones are the old analog models.  The sound quality is not as good 
as the digital phones at the high school.  He periodically has to replace the hand sets on these phones and 
they are just becoming outdated.  He can replace the 45 phones with the digital models and have them 
programmed for $1,300.  I told him to order them and get the elementaries updated. 
  
Minutes and Agendas 
Polly has worked with Ms. Bastian one of RC's business teachers to update minutes and agendas on the 
school's website.  Polly also worked with NASB to get multiple years minutes and agendas for your 
research included on eMeeting.  If you scroll down on your homepage for eMeeting, you'll see at the 
bottom past minutes and agendas for your viewing. 
  
Preschool Update 
Mrs. Dostal, Mrs. Egr, and I met with an early childhood rep from NDE concerning preschool.  She reviewed 
some specific Rule 11 requirements that must be met. She also gave us names of a couple of preschools to 
visit.  She talked about an early childhood grant that we could apply for once it comes available this month.  
We have developed a list of things to do with one being creating a survey to determine enrollment 
numbers for the program.  We are also looking at alternating full-day preschool rather than 2 half day 
sessions.  With RC's configuration this may logistically be more efficient. 



I also met with the K and 1st grade teachers to get their input on curriculum, room arrangement/furniture, 
transportation, and schedules.  They gave some great ideas and will use for the new preschool program. 
I'm looking forward to this process and hopefully we can secure some grant funding. 
High School Baseball 
Kolin, Greg, and I met with Phil Carlson and Tim Nelson representing VABA and the Village of Valparaiso 
concerning high school baseball.  Kolin and Greg have also been in contact with Malcolm, East Butler, 
Lincoln Lutheran, and Wahoo concerning options for RC.  It looks like this will be the last year co-oping with 
Wahoo.  They are seriously having conversations with Neumann to co-op baseball in the future.  Visiting 
with Tim and Phil many thoughts concerning facilities came up with the existing ball field setup in Val.  
There are many questions to be answered of who to co-op with, who becomes the host school, what 
facility is needed and to be used, and scheduling.  This group suggested having a RC Board of Education 
baseball committee to meet with members of VABA, Village of Val, and school administration to determine 
the future of RC high school baseball.  
  
Title IX Conference 
I recently attended this conference hosted by Karen Hasse a Nebraska School Attorney from KSB Law Firm 
in Lincoln.  The content of this conference was more than just equality for women in sports, the main focus 
dealt with sexual harassment and sexual assault along with how OCR - office of civil rights is intervening. 
More and more cases and coming forward and OCR is becoming a major player in litigation with these 
complaints.  In a nutshell schools need to constantly review policy and procedures, report any suspected 
instances where there is potential sexual harassment or more going on, and supervise, supervise, 
supervise, supervise students in all settings. Hazing and bullying were two other topics discussed and 
where schools are finding themselves in litigation hearings. 
  
Update of Superintendent's Goals   
Superintendent Hull presented the Board with a summary of his Superintendent's goals and highlighted 
each category.  
Facilities Report   
6th Grade / Preschool Addition 
Update from 11-9-16 construction meeting. Contractor feels the overall construction schedule can be met 
with a June 30th substantial completion. The early weather delays and underground utility relocation and 
buried footings that had to be removed, has put the project a little behind schedule.  The exterior walls 
should be completed early this week.  They hope to pour the interior concrete floors this week as well.  
Next will be the start of the steel decking above the walls.  The goal is to have the structure enclosed 
before the extreme cold weather arrives.  Contractor is satisfied with the progress to date with steel 
framing for doors & windows, the exterior brick, and metal panels for the exterior. 
Concrete 
I've received a bid from Scott Pohlman concerning some concrete work at four locations, 3 at the Jr/Sr HS 
and 1 at Valparaiso.  Attached is a bid for each area individually and a total for all areas. 
Area #1 - at Jr/Sr HS just east of the propane tanks on east side of building. 
This is part of the road on east side of building that buses and ambulances use to access the football field.  
The concrete has settled creating a significant hole.  The are some buried drainage pipes under this are 
that were installed during the previous construction project. 
Area #2 - Jr/Sr HS drainage spillway next to entrance driveway into the property. 
The whole property drains from north to south at the high school location.  We have put in drains on the 
south parking lot, curbed part of the entrance driveway, and added the spillway.  It's not quite enough to 
disperse the amount of run-off water after a heavy rain.  The area around the spillway and entrance 
driveway is starting to erode causing some issues that will become major if it isn't taken care. 



Area #3 - Jr/Sr HS just north of the loading dock. 
The concrete has settled around a manhole cover.  There are buried sewer lines under the concrete at that 
location. 
Area #4 - Valparaiso Elementary north entrance drive. 
This area has been discussed previously and is an area that is breaking up needing to be replaced at some 
point. 
Area #2 is the highest priority with Area #1 being the next that needs attention.  Areas #3 & #4 could 
probably wait but need to be addressed. 
    
Student Board Member Report - Courtney Potter   
The Board received a copy of Courtney Potter's student Board member report  and she also highlighted the 
various student activities during the meeting.   
Board Member Reports   
The Board appreciated the snacks provided by the Raymond Central Education Association in honor of 
American Education Week. 
   
Update on Teacher Negotiations   
Teacher negotiations will be discussed at the next regular Board of Education meeting. 
   
District Audit   
 The results of the audit are positive and the district is in good standing with the accounting/reporting 
during the past fiscal period. The first part of the audit reviews the budget including the revenue and 
disbursements and the final fiscal position at the end of the budget cycle.  The second half of the audit 
booklet reviews each of the funds and the activity which occurred during the fiscal period in each of those 
funds including the receipts and expenditures.  The balances in the audit match with the totals we have 
accounted for in our accounting records. 
Action Items   
Approval of 2015-16 Audit   
Motion to approve the 2015-16 school district audit conducted by Mierau & Company passed with a 
motion by Gould and second by Urbom.  RCV 4-0.  Motion carried. 
   
Approval of Student Teacher   
Motion to approve Michael Roscoe - UNL as a student teacher with Dale Rasmussen and Shawn Ekwall 
passed with a motion by Brad Peterson and a second by Harriet Gould.  RCV 4-0.  Motion carried.  
 
Approval of CASES membership at ESU2   
Motion to approve ESU2 CASES membership fee of $17,000 including additional services of John Baylor 
Test Prep and SRS management  passed with a motion by Harriet Gould and a second by Lori Springer.  RCV 
4-0.  Motion carried. 
 
Approval of Concrete Bid   
Motion to approve the concrete bid submitted by Macintosh Concrete - Scott Pohlman for $16,866 passed 
with a motion by Brad Peterson and a second by Lori Springer.  RCV 4-0.  Motion carried. 
Approval of Surplus Item(s)   
There was no surplus items.  
VApproval of Next Regular Board of Education Meeting on Wednesday, December 14, 2016 at 7:00 PM in 
Rm #108 at the Jr/Sr High School   



Motion to approve the Next Regular Board of Education Meeting on Wednesday, December 14, 2016 at 
7:00 PM in Rm #108 at the Jr/Sr High School passed with a motion by Peterson and a second by Springer.  
RCV 4-0.  Motion carried. 
Adjournment   
Motion to adjourn the meeting at 9:41 PM  passed with a motion by by Gould and a second by Peterson.  
RCV 4-0.  Motion carried.     
 



MINUTES 
RAYMOND CENTRAL PUBLIC SCHOOLS – BOARD OF EDUCATION  
SPECIAL MEETING – TUESDAY, NOVEMBER 22, 2016 – 6:30 PM 
RAYMOND CENTRAL JUNIOR-SENIOR HIGH SCHOOL – SWING CLASSROOM #108 
SCHOOL DISTRICT #55-0161 
 
(These minutes are unofficial until approved at the next regular Board of Education Meeting.) 
 
Present:  Brad Peterson, Scott Black,Harriet Gould, Mark Christensen,Lori Springer, and Susan Urbom.  
Also attending was Matt Blanchard 
 
Call to Order and Pledge of Allegiance   
 President Peterson called the meeting to order at 6:35 PM.   
 
Open Meeting Law   
 President Peterson reminded the audience that the open meeting laws are displayed in the back 
of the room for review.  
 
Interviews of three Superintendent Search Firms 
(1) McPherson and Jacobson 
(2) Nebraska Association of School Boards 
(3) Baker & Rastovski 
 
Discussion 
Board approved the firm of Baker & Rastovski to conduct the Search for the 2017-18 District 
Superintendent.   
 
Adjournment 
Motion by Christensen  and a second by Gould to adjourn at 8:40.    RCV 6-0.  Motion carried. 



MINUTES 
RAYMOND CENTRAL PUBLIC SCHOOLS – BOARD OF EDUCATION  
WORK SESSION – WEDNESDAY, NOVEMBER 30, 2016 – 6:00 PM 
RAYMOND CENTRAL JUNIOR-SENIOR HIGH SCHOOL – SWING CLASSROOM #108 
SCHOOL DISTRICT #55-0161 
 
(These minutes are unofficial until approved at the next regular Board of Education Meeting.) 
 
Present:  Brad Peterson, Scott Black,Harriet Gould, Mark Christensen,Lori Springer, and Susan Urbom.  
Also attending was Matt Blanchard and representatives from Baker & Rastovski Superintendent Search 
Firm (Roy Baker and Craig Pease) 
 
 
Call to Order and Pledge of Allegiance   
 Vice President Black called the meeting to order at 6:06 PM.   
 President Peterson arrived at 6:15 PM. 
 
Open Meeting Law   
 Vice President Black reminded the audience that the open meeting laws are displayed in the 
back of the room for review.  
 
Discussion 
The Superintendent Search Firm of Baker & Rastovski discussed with the Board a timeline for the hiring 
process of the next Superintendent.  The format for interviews was discussed with determination of 
interview groups, surveys, criteria and qualities for the next Superintendent. 
 
Adjournment 
Motion by Christensen  and a second by Gould to adjourn at 7:13.    RCV 6-0.  Motion carried. 



































December 14, 2016 
 
To:  Mr. Hull and Raymond Central Board of Education 
From:  Shelly Dostal, Elementary Principal at Valparaiso, and Curriculum Director for K-6 
RE:  Principal’s Report 
 

1. Curriculum/Instruction/Assessment –  For professional learning time on Dec. 8, Dr. Caryn 
Zietlow and I presented best practices research to ELA teachers to begin the process of selecting 
materials for English Language Arts.  Dr. Gary Nunnally will present to staff on Jan. 3 for more 
work with high yield strategies as they relate with GANAG.  DIBELS data benchmarking will take 
place Dec. 7-14 for the mid-year checkpoint to monitor student progress.  MAP testing was 
completed in November. Second quarter ends on Dec. 22.   
 

2. AdvancED–The committee will meet again on Dec. 12.  Plans for upcoming trainings will be 
confirmed along with our continued book study about differentiation. 

 
3. Music Concert – The K-3 grade students will present a vocal Winter Concert on Thursday, Dec. 8, 

and the 5th and 6th grade bands will perform as well.   Mr. Strouf and Mr. Luke are to be 
commended for their extra efforts.  Thank you to the classroom teachers for helping, too. 
 

4. Turkey Trot – Great job to the 4th, 5th, and 6th graders for completing the Turkey Trot and to Mr. 
Liess for organizing the event! 
 

5. Grandparent/Special Person Day and Veteran’s Day assembly was a wonderful event.  Each 
grade level presented a song, poem, or such in a patriotic theme prior to our guests visiting 
classrooms. We had almost 300 visitors to our school!  Thank you to the PTO for providing the 
snacks and kudos to the teachers and students for their presentations. 

 
6. The RC elementary libraries will host a book fair at Barnes and Noble, South Pointe location, on 

Dec. 9.  Shoppers who mention RC during their transaction contribute a percentage of their sale 
to the RC elementary libraries.  Thank you to Mrs. White, Mrs. Haecker, and Mr. Rose for 
facilitating the book fair, and thank you to all who purchase items at the book fair or on-line 
(BN.COM/bookfairs and enter code #12043782 at checkout) through Dec. 14 to support RC.  
Special thanks to K-1 Students and families for singing carols, the RC Spanish Club for hosting the 
wrapping station, and other volunteers for assisting at the crafting station.  
 

7. The 6th grade are sponsoring “Helping the Homeless from Head to Toe” campaign to solicit 
donations for socks, gloves, and hats for the People’s City Mission in Lincoln.  Mr. Rose and Mrs. 
White are facilitating the project. 6th graders will visit the mission the morning of Dec. 16 to sort 
the donations, assist with various tasks, and tour the facility.  Thank you to all who support this 
service project!   
 

8. RC PTO – The annual Holiday Shoppe was held on Dec. 7.  Students were able to purchase gifts 
for their families. The Cookie Dough sales were a great success. Thank you to everyone who 
ordered and to our volunteers for organizing and distributing. Proceeds from the cookie dough 
sales support class field trips. Homework Club continues to meet each Monday and Wednesday 
under the direction of Mrs. Kendra Carlson. The Fun Friday sales item this month is punch balls. 



Mustang Night Out at restaurants continues with DQ Grill & Chill on Dec. 13. Spirit shirt day is 
Dec. 16. 

 
9. Thank you to our many generous anonymous donors for providing Christmas gifts for families.  

The families who participate in the BackPack Food Program each week will also be receiving a 
special meal box and food supplies for the extended winter break.  These food baskets are 
provided by our local faith based organizations, food collections by RC clubs, and anonymous 
donors.  Thanks to all!   

  
10. Winter holiday parties and school wide holiday sing-a-long will be held on Dec. 22.  

 
11. The Valparaiso Staff would like to extend our best wishes to you all for a very Merry Christmas 

and Happy New Year!    



December 14, 2016 

 

To: Mr. Hull and the Raymond Central Board of Education 

From: Ann Egr – Ceresco Principal and District Special Education Director 

 

Elementary-  

1. Ceresco Elementary is set for the 2nd round of DIBELS testing starting 

December 7. The data is used in conjunction with other assessment tools to 

evaluate students’ reading. 

 

2. Students finished the first round of MAP testing in November. Computers and 

iPads were utilized for testing. The iPads worked wonderful and allowed students to 

be assessed in their natural environment. MAP data is used to help close 

achievement gaps, guide instruction, and support students with diverse needs.  

 

3.  The K-3 vocal music concert and 5-6 winter band concert was held December 8 

at 6PM at the High School. Thank-you Mr. Strouf and Mr. Luke for producing a 

wonderful event.  

 

4. The annual Holiday Shoppe was held December 7 at Ceresco. Students had an 

opportunity to purchase items for their families. Also, a HUGE shout out for the 

outstanding support of the cookie dough sales! As a district, the sales were once 

again outstanding with a grand total of 689 tubs! The proceeds from cookie dough 

sales go towards classroom fieldtrips. Thank-you PTO for organizing this event. 

 

5. Thank you to all the teachers, staff, and students who are generously giving to 

the Fill the Box with Sox/Angel Tree programs during this Holiday Season. The 

response has been wonderful. 

  

6. On Friday, December 9, the elementary will host a Book Fair at Barnes & Noble. 

The kindergarteners and first graders will perform at the store!. Thank-you to Mrs. 

Haecker, Mrs. White, and Mr. Rose for organizing this wonderful event. 

 

7. At our monthly MUSTANG assembly, the following students were honored with a 

MUSTANG award: Hailee Benes, Allyson Tvrdy, Wren Houchin, Gavin Loyd, Cooper 

Saf, Braeden Orcutt, Chloe Thomas, Lizzy Richter, Grant Henderson. 

 

8. Special Education December snapshot to the Nebraska Department of Education 

was completed. Thank-you Mr. Marsh for you assistance with this process. 

 

The staff at Ceresco would like to extend our best wishes for a very Merry 

Christmas and Happy New Year! 

 



Board Items from the High School 7-12 Principal, 7-12 Curriculum Director 

December 

I wish all of you a Happy Holiday Season 

The first semester is coming to an end very soon and will conclude with finals on Wednesday, 

Dec. 21 (odd periods), & Thursday, Dec. 22 (even periods). 

Scheduling for next semester is progressing.  Ms. Osten is meeting with all the 9th-12th grade 

students to make any schedule changes for 2nd semester. We will also start pre-registering 

students for the 2017-2018 school year in February.   

One-Act competed at the Conference meet on November 21st, and earned a 2nd place finish.  

Acting Awards @ Conference:  "Outstanding performers went to Senior Jonathan Herroon, 

Juniors Ellen Dexter and Matthew Jackson, Sophomores Eli Pickel and Colton Arias and 

Freshman Isaiah Enevoldsen. 

 

One Act competed in Districts at Seward High School on December 2nd, and earned a 3rd Place 

finish.   Acting Awards @ Districts:  "Outstanding Performers" went to Senior Jonathon 

Herroon, Juniors Ellen Dexter, Brandon Unverferth and Matthew Jackson, Sophomores Colton 

Arias and Eli Pickel, and Freshmen Isaac White and Isaiah Enevoldsen Congratulations to Mr. 

Nelson, Mr. Herroon, and the One-act students. 

Music:  The 7-12 Music concert was held on December 6 @ 6:30 pm.  Great job to our 

students, Mr. Luke, Mr. Strouf, and Mrs. Curtright  

Congratulations to the following students who were accepted to participate in Honor Band and 
Honor Choir so far this school year: 

 

Band:  Concordia Musical Arts Day: Matthew Jackson 

Nebraska All-State Band: Brandon Unverferth 

 

Choir:  Concordia Musical Arts Day Honor Choir:  Justin Schumacher  
 

Student Council had 28 donors during the November Blood Drive at the high school. This will 

provide scholarships to the seniors. 
 
Raymond Central FFA members competed at District Leadership Skills Events hosted by RC on 
December 5.  Results: 

 

State Qualifying Events: 

Natural Resource Speaking-Miranda Hornung 1st, Haley Twohig Blue Ribbon 

Senior Parli Pro-1st place-Courtney Potter, Gabby Soden, Jordan Turnwall, Kale Strizek, Kody 

Swartz, Allissa Turnwall 
 

Other Results: 

Natural Resource Speaking-Haley Twohig Blue Ribbon 

Senior Public Speaking-Sarah Bos Blue Ribbon, Ashley Heyen Red Ribbon 

Junior Public Speaking-Nick Springer Red Ribbon 
Discovery Speaking-Mallory Hughes Blue Ribbon 

Cooperative Speaking-Frances Holley Blue Ribbon 

Creed Speaking-Katherine Sydik Blue Ribbon, Katelyn Komenda Red Ribbon 

Job Interview-Summer Kohl Purple Ribbon, Lena Nelson Blue Ribbon 

Extemp Speaking-Josh Palensky Blue Ribbon 

Quiz Bowl-1st place team-Skylar Sterns, Hunter Kohl, Mallory Hughes 
Conduct of Chapter Meetings-Blue Ribbon-Katelyn Komenda, Isaac White, Katherine Sydik, 

Jack Nelson, Ellie Hula, Gavin Soden, Scott Tvrdy 

Ag Demonstration-Red Ribbon-Ellissa Fredrickson, Leah Bos, Amanda Ghyra 



Board Items from the High School 7-12 Principal, 7-12 Curriculum Director 

December 

I wish all of you a Happy Holiday Season 

Senior Parli Pro-3rd place-Miranda Hornung, Amber Heyen, Duke Nelson, Holly Komenda, 

Taylor Nelson, Hailey Hula 
 
 

 

Ribbons-Best is purple, then blue and then red. 

 

The November Mustang Pride Award winners are:   

7th  –  Rachel Potter 

8th -   Kelsey Hudson 

9th  -  Rylee Haecker 

10th – Clare Hornung 

11th – Megan Nichols 

12th – Jordan Turnwall 

The November “Mustang Spirit” award winners:     

Triston LaMay, Richard Grace, Raine Rittscher, Allissa Turnwall, Leah Bos, Nick Springer, 

Ellissa Fredrickson, Kelbie Schnieder, Makenzi Isaac, Nicholas Ohle, Madison Parde, Clare 

Hornung, Grant Gengenbach, Ellen Dexter, Ethan Oaks & Sophie Breitkreutz 

 

 

 



Activities Director Board Meeting Notes 12-14-16 
 

 

 
One Act Play NCC conference results (Mon 11/21): 
      1st- DC West 
      2nd Raymond Central 
      3rd-Platteview     
      4th-Wahoo 
      5th-Arlington 
      6th- Ashland-Greenwood 
      7th-Syracuse 
      8th-Fort Calhoun 
 
NCC CONFERENCE OUTSTANDING PERFORMERS 
RAYMOND CENTRAL: “PETER AND THE STARCATCHER 
Colton Arias –Blackstash 
Ellen Dexter – Molly 
Jonathon Herroon – Peter 
Isaiah Enevoldsen – Teddy  
Matthew Jackson – Lord Aster 
Eli Pickel – Smee 
 
One-Act play put on another public performance and a good show on Wed Nov 30th before traveling to 
districts on Dec 2nd and bringing home 3rd place in a tough district.   
 
Junior high boys basketball has been playing games this last few weeks and will finish this week.  They 
have a tournament at Palmyra on Saturday Dec 10th before finishing up at Palmyra Thursday Dec 15th.   
 
Girls and boys basketball has had their first couple games of the season and will be busy from here on 
out.  Girls opened up by losing to Aquinas and then defeating Milford in the home opener.  They will travel 
to Wilber-Clatonia and Syracuse before hosting DC West and Malcolm in the next couple weeks.  The 
boys opened up with the same teams, but unfortunately on the losing ends of both contests.  A note for 
the holiday tournament:  Lincoln Lutheran was unable to find a 4th team, so we will now host Fairbury in a 
girls/boys varsity only game on Thursday Dec 29th at 5:00/6:30pm.  
 
Wrestling opened up the season hosting a triangular with East Butler and North Bend Central.  RC came 
out on top of both duals.  At the York invite on Sat Dec 3rd, all varsity wrestlers placed: 
Nick Springer - 3rd, Easton Albrecht - 4th, Monte Mumm - 2nd, Ethan Mumm - 4th, Grant Albrecht - 1st, 
Garrett Walla - 2nd.  They will wrestling in the RC dual tournament on Friday 12/9 before hosting another 
triangular with Centennial and Cross County on Thursday 12/15.   
 
Band and Choir both played at the 7-12 christmas concert on Tuesday 12/6 and students and instructors 
put on a good show.  Many parents and relatives in attendance.   
 
Speech has kept on rolling with their season.  They will travel to Lincoln High on Friday 12/9, then Lincoln 
Southeast on Friday 12/16 and UNL on Saturday 12/17.     
 
We are now using the projector system in the gym to show recent results, upcoming activities, pictures of 
students in action, sponsors, and thank-you’s, during home varsity athletic events.  Special thanks to the 
booster club, school board, RCEF, Ceresco Bank, Oak Creek Valley Bank, Squeegee Fill Station, First 
National Bank Northeast, Robert Miller, and Makovicka/Sylliaasen Physical Therapy for their support to 
make this possible.   
 



We have been working with Bison/NE sporting goods as well as CSI to get bids on new stage pads (more 
permanent - on the doors and edge), new scoretable pads, and pad under the hoop.  They will have the 
new logo and replace worn pads on the stage and feature updated logos on the scoretable and pad under 
the west hoop.  Currently the two bids have been fairly close at about $8500-9000 total for all pads.  This 
includes covering each door on the stage, covering all pillars that stick out by the stage and west doors, 
and going door to door on the west wall.  Before putting pads on the stage edge and doors, the woodwork 
and doors will need to be fixed before adding these permanent pads on them.  Not sure what the timeline 
for that project is? 
 
FFA hosted district LSE”s on Monday Dec 5th with over 400 people from around the area in the building.   
 
The new Raymond Central conference logo banner is in and is in the process of being put up on the north 
wall with our updated logo.   
 
One reminder to all Raymond Central followers is that our most up to date activities calendar can be 
found by going to Raymond Central home website (www.rcentral.org) and then clicking on the “Activities 
Calendar” link under the Popular Links section on the left side of the page.  
 
Results for varsity activities are usually posted to the Raymond Central High School facebook page and 
twitter account within a day of the action.  Follow at RC_Nation (@RC_Mustangs) or Raymond Central 
High School - Facebook for pictures and updates. 
 

http://www.rcentral.org/
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Annual Report to Patrons 

Raymond Central Schools 
Nebraska Dept. of Education and  

NCA AdvancEd Accredited 

 
 

 

Mission Statement 
 The Raymond Central community is committed to providing a  positive, 

challenging learning environment which prepares each individual student to  

be a responsible citizen in an ever-changing society. 

 

School Improvement Goal 
All students will meet or exceed normal growth rate on standardized tests annually. 

 

 Intervention (1): Teachers will utilize explicit instruction to increase student 

      achievement. 

 Intervention (2): Teachers will create/update SMART (Specific, Measurable, Attainable, 

      Relevant, Timely) Goals annually. 

 Intervention (3): Teachers will differentiate instruction. 

 Intervention (4): Teachers will use lesson design - GANAG (Goal setting, Access prior 

      knowledge, New information, Application, Goal review) as district 

      instructional model. 

 

District Strategic Plan 
Goal 1 - Increase Student Achievement 
     Performance Indicator (1): 90% Proficient on NeSA State Standards Tests 

     Performance Indicator (2): Increase MAP Scores (Measurement of Academic Progress) to 

                                            meet or exceed national growth rates 3 – 5 points from Fall to Spring. 

     Performance Indicator (3): Utilize Differentiated Instruction 

     Performance Indicator (4): Provide Opportunities for High Ability Learners 

     Performance Indicator (5): Develop Early Childhood Program 

 

Goal 2 – Increase Student Enrollment 

     Performance Indicator (1): Increase Student Enrollment 10%/Net Increase in Option Students 

 

Goal 3 – Maintain and Improve Current Facilities 

     Performance Indicator (1): Develop procedures to be reviewed by Board of Education 

     Performance Indicator (2): Annual review of Technology needs 

     Performance Indicator (3): Build Performing Arts Center 

 

Goal 4 – Staff Development / Training 

     Performance Indicator (1): Increase Technology Usage by Staff & Students 

     Performance Indicator (2): Hire Quality Staff – Mentoring & Professional Development 
 

http://www.bing.com/images/search?q=mustang+logo+clip+art&id=313480677EBEF1D93FCF8983CECFFBD6154EE050&FORM=IQFRBA#view=detail&id=B0C9E386543DC75C3CBB6DB2D6CED99D4CD7A9F0&selectedIndex=23


 The Annual Report includes informative demographic, budget, and assessment statistics.  

The Raymond Central School District submits this report to patrons to help you understand data 

about the school system.  It is through this understanding that we as a community can take pride 

in accomplishments and identify areas where we need to improve. While this report has been 

prepared as a cumulative picture of public education at Raymond Central, we realize that the 

total picture cannot be told in percentages, numbers or charts.  The quality of any school is 

primarily developed within the daily interaction between students and teachers.  The Board of 

Education, administrators, teachers and support staff invite you to visit each building and to get 

involved in the public education of Raymond Central students. 
 

 Raymond Central is a consolidated public school district incorporating the communities 

of Ceresco, Davey, Raymond, Valparaiso and Agnew. The school district boundaries are 

primarily located in Lancaster and Saunders County with a small portion of property in Butler 

and Seward County. There are two elementary centers, a K-5 center at Ceresco and a K-5 center 

at Valparaiso. Also included at the Valparaiso site is a sixth grade "Intermediate" transition 

program to junior high which includes departmentalization of curriculum. RC Jr/Sr High School 

is a comprehensive 7-12 school that strives to meet the varied needs of a wide range of students 

who have both agricultural and suburban backgrounds. The secondary program features a variety 

of vocational programs, fine arts opportunities and college prep or dual credit courses. Our staff 

provides students a strong academic preparation through innovative teaching. Effective learning 

is a hallmark of Raymond Central Schools evidenced by the academic achievement on state and 

national assessments. 

 

 The Raymond Central Schools are accredited by NCA – North Central Association 

through an evaluation process called AdvancED.  Every five years the school district develops 

goals, implements programs, and gathers data to meet the five standards of AdvancED.  At the 

end of the five-year cycle an external team conducts a two-day site visit/evaluation.  A report of 

results and findings is given back to the district, if all standards are met the district receives 

certification of accreditation. 
 

AdvancED Standards for Quality Schools 
 

Standard 1: Purpose and Direction The school maintains and communicates a purpose and 

direction that commit to high expectations for learning as well as shared values and beliefs about 

teaching and learning.  

Standard 2: Governance and Leadership  The school operates under governance and 

leadership that promote and support student performance and school effectiveness. 

Standard 3: Teaching and Assessing for Learning The school’s curriculum, instructional 

design, and assessment practices guide and ensure teacher effectiveness and student learning.  

Standard 4: Resources and Support Systems The school has resources and provides services 

that support its purpose and direction to ensure success for all students.  

Standard 5: Using Results for Continuous Improvement The school implements a 

comprehensive assessment system that generates a range of data about student learning and 

school effectiveness and uses the results to guide continuous improvement.  

 

 The Raymond Central Public Schools Board of Education meets on the Wednesday 

before the third Monday of each month at the Jr/Sr High School in Room #108 south of the main 

entrance.  As the elected governing body of the school district, the Raymond Central Board of 

Education is the liaison between the community and professional educators.  Your input is 

welcome as the board prepares strategic plans, writes educationally sound policies and 

budgetarily prepares for the future.  The Board continually assesses community priorities and 

invites the residents of the district to contact its members and/or the Superintendent for input. 



    

Dist. 
Information 2012-13 2013-14 2014-15 2015-16 2016-17 
Square Miles 169.5 sq mi 169.5 sq mi 169.5 sq mi 169.5 sq mi 169.5 sq mi 

Assess Valuation $501,205,610  $574,039,034  $616,522,944  $616,522,944  $701,470,511  

Total Levy 1.314263 1.215063 1.199244 1.177353 1.150936 

Enrollment K-12 584 567 577 604 621  

  

 

        RC Enrollment  2016-17 

Grade Total Boys Girls 

K 45 24 21 

1st 53 29 24 

2nd 51 19 32 

3rd 37 13 24 

4th 47 26 21 

5th 49 29 20 

6th 39 23 16 

7th 51 26 25  

8th 52 31 21  

9th 40 25 15  

10th 60 24 36  

11th 47 27 20  

12th 50 25 25  

TOTALS 621 321 300 

 

  Enrollment History 

2016-17 621 

2015-16 604 

2014-15 577 

2013-14 567 

1012-13 583 

2011-12 603 

2010-11 610 

2009-10 640 

2008-09 652 

2007-08 661 

2006-07 677 

2005-06 681 

2004-05 674 

2003-04 697 

 

 

   District Profile - 2016 RC Statistics State Statistics 

Per Pupil Cost $13,853 $11,619 

Poverty Percentage 22% 48.50% 

Attendance Percentage 96.77% 95.18% 

Graduation Percentage 98% 89% 

Highly Mobile Percentage 2.81% 4.54% 

English Language Learners 0.20% 6.15% 

Special Education Percentage 17% 16% 

Teachers with Master’s Degree 61% 52.5% 
 

 

ACT TEST RESULTS National State  Raymond Central 

2010-2011 21.1 22.1 21.4 

2011-2012 21.1 22.0 20.7 

2012-2013 21.1 21.5 21.9 

2013-2014 21.0 21.7 23.0 

2014-2015 21.0 21.5 23.7 

2015-2016 21.0 21.4 23.2 



 

 

Federal and State Standards 
 

The Federal No Child Left Behind Act has been replaced by a new set of accountability 

standards called ESSA – Every Student Succeeds Act.  Some of the main components include: 

(1) college & career readiness, (2) statewide assessments, (3) student performance targets and 

school ratings, (4) accountability for struggling schools, and (5) emphasis on early childhood 

education.   

 

Nebraska State Standards - Reading       

Percent Meeting or Exceeding Standard 
  

  

Grade RC - 2013 RC - 2014 RC - 2015 RC - 2016 State - 2016 

3 79 85 87 90 84 

4 76 80 89 96 85 

5 72 83 83 94 85 

6 94 80 85 85 83 

7 81 92 83 94 85 

8 80 74 92 91 81 

11 75 92 83 93 72 
 

 

Nebraska State Standards - Math       

Percent Meeting or Exceeding Standard 
  

  

Grade RC - 2013 RC - 2014 RC - 2015 RC - 2016 State  - 2016 

3 54 79 86 75 78 

4 74 74 85 88 78 

5 70 83 76 81 77 

6 72 77 75 74 73 

7 75 70 69 81 71 

8 69 56 80 64 68 

11 62 83 75 77 62 
 

 

Nebraska State Standards - Science       

Percent Meeting or Exceeding Standard       

Grade RC - 2013 RC - 2014 RC - 2015 RC - 2016 State - 2016 

5 70 63 72 81 74 

8 67 64 83 81 68 

11 82 98 89 94 74 
 
 

Nebraska State Standards - Writing           * Analytical Scoring   

Percent Meeting or Exceeding Standard ** NDE had problems with scoring procedures 

Grade RC - 2013 RC - 2014 RC - 2015 RC - 2016 State - 2016 

4 54* 87 83 75 70 

8 87 ** N/A 85 64 70 

11 80 ** N/A 96 91 71 

 
 



RAYMOND CENTRAL BUDGET INFORMATION 
 

FUND LEVY 2015-16 LEVY 2016-17 

General Fund  1.010 0.975 

Building Fund 0.040 0.030 

HS Bond Fund 0.055 0.116 

Elem Bond Fund 0.065 0.024 

Qual Capital Purp Under Fund 0.007 0.005 

Total Levy $1.177 $1.150 

   2016 - 17 BUDGET RECEIPTS     

Local Sources 6,500 0.08% 

County Sources 446,500 5.60% 

State Aid 146,509 1.83% 

State Sources 411,310 5.16% 

Federal Sources 185,251 2.32% 

Non-Revenue Sources 200 0.01% 

Property Taxes 6,774,800 85.00% 

          Sub Total 7,971,070   

Cash Balance 1,061,782   

          Total $9,032,852 100%  

   

2016 - 17 BUDGET EXPENDITURES   

Total Salaries / Benefits                 6,310,993  69.87% 

Total Instructional 1,148,659  12.72% 

Total Operation / Maintenance                 1,209,708  13.39% 

Total Transportation                    363,492  4.02% 

      

          Total $9,032,852 100%  
 

State Aid Allocation History 
 

District Assessed Valuation 

2003/04 $1,689,779.41  

 

2003/04 $291,912,090 

2004/05 $1,375,205.64 

 

2004/05 $300,430,451 

2005/06 $1,272,207.09 

 

2005/06 $316,281,306 

2006/07 $1,307,815.70  

 

2006/07 $353,206,713 

2007/08 $1,045,879.96  

 

2007/08 $363,480,026 

2008/09 $1,240,438.77  

 

2008/09 $387,840,542 

2009/10 $1,226,197.93  

 

2009/10 $410,192,751 

2010/11 $1,017,328.93  

 

2010/11 $415,312,107 

2011/12 $631,437.11  

 

2011/12 $458,786,630 

2012/13 $751,441.09  

 

2012/13 $501,205,610 

2013/14 $548,767.43  

 

2013/14 $574,039,034 

2014/15 $157,173.45  

 

2014/15 $616,522,944 

2015/16 $166,152.50 

 

2015/16 $665,032,655 

2016/17 $146,509.00 

 

2016/17 $701,470,511 

 



 

State of the Schools Report 

To see how students of the Raymond Central School District are doing on state assessments in 

more detail, visit the Nebraska Dept. of Education website at: www.education.ne.gov, click on 

“A to Z list” icon, scroll down to State of the Schools Report under the letter “S”.  Once here, 

begin navigating through the different years by entering Raymond Central under the “district”  

icon at top of page and view the data charts. 

 

Elementary Schools Stress Basics 

By focusing on the basics (reading, writing and math), students concentrate on mastering 

essential skills.  Children also study science, social studies, health, music, physical education, 

technology, and art. For students who are struggling academically, interventions are in place for 

students having difficulty in the areas of reading and math. 

 

Jr High School Helps Students Explore 

The curriculum builds on basic skills mastered in elementary school.  The focus is on expanding 

skills and strategies in math, reading, English, social studies, and science.  Jr High students also 

are exposed to exploratory classes. Seventh grade students are introduced to subjects such as: 

Art, Keyboarding, Agriculture, and Skills.  The eighth grade students are introduced to subjects 

such as: Art, Careers, FCS, Industrial Technology, and Speech.  Students also take classes in the 

areas of: Physical Education, Health, and Music. 

 

High School Provides More Choices 

The grades 9-12 high school curriculum offers a full range of required and elective courses.  

Graduation requirements include core areas of math, science, English, social studies, fine and 

performing arts, technology, physical education and health.  Elective offerings feature foreign 

language, art, music, speech, computer science, vocational agriculture, industrial technology, 

business, and FCS.  Opportunities to earn college credit are available through dual credit.  Career 

Academy courses through Southeast Community College are also available. 

 

Special Education Services Available 

Special Education programs are provided for students from birth through age 21 who qualify 

under state and federal guidelines.  The services are delivered to meet each student’s individual 

education plan.  Specialized teaching methods supplement or can replace services in the general 

education classroom.  The range of services covers 13 disability categories, from mild speech 

and language disabilities to more significant mental and physical disabilities. 

 

Enroll your child in Raymond Central Public Schools 

Students who do not live in the Raymond Central School District are welcome to attend its 

schools through the option enrollment program.  Program capacities are established for class 

size, special education, and option enrollment.  Contact the superintendent’s office at 402-785-

2615 for questions concerning enrolling your child in the Raymond Central School District.  

Registration can be completed at the K-5 elementary site in Ceresco, the K-5 & 6th grade 

transition site in Valparaiso, and 7-12 Jr/Sr High School located at 1800 West Agnew Road. 

 

Raymond Central Educational Foundation 

This organization consists of a 9-member board that generates money through fund raising 

activities.  The RCEF gives back to the school district by purchasing educational items for 

classrooms that may not be budgeted for, supporting projects within the district, and providing 

scholarships to graduating seniors. The main fund raising activity is the Dinner/Auction held 

each August. 

 

 

http://www.education.ne.gov/


 

History 

The Raymond Central School District was formed during the beginning of 1966 by the merging 

of Ceresco and Valparaiso Schools to form District #161 Central Public Schools.  In August of 

that year District #19 Raymond joined the two schools.  In 1967 an abandoned Nike Missile site 

was purchased for $1.00 from the federal government.  This 21 acre site is the current location of 

the Jr/Sr High School.  The first official academic school year for the Raymond Central District 

was 1967-68.  During the following year of 1969, Davey joined the current #161 School District. 

 

The elementary students attended three different sites: Ceresco, Raymond, and Valparaiso.  

Students in grades 7-8 attending the Valparaiso site and the 9-12 students attended the Ceresco 

site.  In February of 1968 the district patrons passed a .995 million dollar bond to construct a 

gymnasium and classrooms at the current Jr/Sr High School site.  Other additions to this site 

were added over the years and paid for out of the building fund.  In January of 1970 students in 

grades seven through twelve relocated to the current Jr/Sr High School site on Agnew Road.  

The Raymond Elementary attendance center closed at the end of the 1973-74 school year.  In 

1976 the school district name officially changed to Raymond Central Public Schools to avoid 

confusion with other schools in the state utilizing Central to identify the school name. 

 

Over the years numerous elections were held to add additions and remodel existing facilities.  

These elections were unsuccessful until November of 1998 when a $5.4 million bond issue 

passed to build a new school in Ceresco and renovate the Valparaiso building.  In September of 

2009, the Raymond Central voters passed a $9.995 million bond to add a 6 classroom wing, 

construct a new addition, and renovate the existing building at the Jr/Sr High School site.  The 

current facilities are now updated to meet the needs of today’s students.  The Board of Education 

in the past five years has spent nearly $400,000 on technology infrastructure, computer hardware 

and software to benefit the students and teaching staff.  This past Fall the Board of Education 

approved the construction of a $1.2 million addition at the Jr/Sr High School which will include 

classrooms for sixth grade and space for a preschool which will free up space at the Valparaiso 

site for additional programs.  The funding for this project is coming from the district’s cash 

reserves: $700,000 from Depreciation Fund and $500,000 from Building Fund.  The Board of 

Education chose not to borrow the necessary funds or issue any bonds to pay for the project. 

 

Celebrations & Successes 

The Raymond Central School District offers many opportunities to the students in the areas of 

vocational, fine arts and athletics.   
 

FFA – State and National Qualifiers 

FBLA - State and National Qualifiers 

Skills USA – State Qualifiers and National Qualifiers 

Destination Imagination – State and National Qualifying Teams 

Speech - State Champs & Runner-Up, District & Conf. Champions, NFL – National Qualifiers 

Play Production – Recent State Qualifier and District Champions 

Art students have won a number of awards at state art exhibits   

Music Dept. - State Honor Band and Choir Participants, Marching Band Superior Ratings 

Football - Playoff Qualifiers   

Softball - State Qualifier the past three seasons   

Wrestling – 5 Individual State Class Champions 2008-2014 and Numerous State Qualifiers 

Cross Country – State Qualifiers Boys & Girls 

Track – State Qualifiers, Class B Girls 100 M Hurdle Gold Medalist 2013. 

 

Future Annual Reports will be listed on the school’s website at: www.rcentral.org 
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RAYMOND CENTRAL PUBLIC SCHOOLS 

MASTER CONTRACT - CERTIFICATED INSTRUCTIONAL STAFF 

2017-2018 Contract Year 
 

 

These rules and regulations agreed upon by the Raymond Central Board of 

Education(hereinafter referred to as the "Board") and the Raymond Central 

Education Association (hereinafter referred to as the "Association" or 

"RCEA") shall continue in full force until amended and/or altered by official 

Board action; provided such action shall be in conformity with the provision 

of this agreement.  All agreements heretofore agreed upon by both parties are 

hereby superseded by this agreement. 

 

ARTICLE I 

RECOGNITION 

 

The Board recognizes the association as the official negotiating 

representative for all certified personnel, excluding the Superintendent, 

Principals, and Assistant Principal for the purposes of collective bargaining 

with respect to wages, hours and other terms and conditions of employment. 

 

ARTICLE II 

AGREEMENT 

 

Section 1.  COMPENSATION 

 

(a) Base Salary:   

 

1. 2017-2018 Contract Year: The base salary shall be $36,925 for the 2017-

2018 contract year, based on a 186 day contract with increments of 4% for 

longevity and 5% for professional; Appendix A attached hereto.  

 

 (b)   Salary Schedule: The following number of professional preparation 

columns and longevity steps will be allowed: 
 

BA   7 steps 

BA + 9  9 steps 

BA + 18  11 steps 

BA + 27  12 steps 

*MA or BA + 36 15 steps 

MA + 9  15 steps 

MA + 18  15 steps 

MA + 27  15 steps 

MA + 36     15 steps   

 

See, Appendix A attached hereto. 
 

*For those teachers hired after the 1984-85 school year only a Masters degree 

will be accepted for placement in this column.  

 
Beginning with the 2012-13 contract year, the Salary Schedule PhD column will 

be replaced with MA + 36 and only columns containing 13 steps will have one 

step added for a total of 14 steps. Beginning with the 2015-16 contract year, 

only columns containing 14 steps will have one added for a total of 15 steps. 
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(c)  Schedule Placement: 

 

1. Vertical Movement. One step vertical movement represents one year of 

experience in the school district. Staff shall move one step vertically each 

year unless they are at the bottom step of the column appropriate for their 

education, in which case they would be frozen vertically. No one may move 

more than one step vertically in any year.   

 
2. New Staff Placement. Beginning with the 2002-03 contract year, new staff 

members to the district may be given credit up to six (6) years for prior 

teaching experience outside of the Raymond Central school district.  

Effective with the 2005-06 contract year, if the Board feels they need to 

offer more to someone to fill a specific position, the Board will negotiate 

with the RCEA for a one time waiver or hiring bonus. 

 
3. Horizontal Advancement. In order to advance horizontally beyond the BA 

Column on the salary schedule, only graduate hours can be used and must have 

prior approval from Superintendent.  The staff member is also required to 

present an official college transcript or proof of completed course work 

until an official transcript can be presented prior to September 10 of the 

contract year demonstrating:  

 earned post-baccalaureate degree graduate hours  from an accredited 

institution in a educational related field of study provided by the 

education college or department, or  which would lead to an additional 

Nebraska teaching or administrative certificate endorsement or 

endorsements.  

 
4. Master’s Degree Placement. In order to advance horizontally to the Masters 

Degree (MA) or Masters Degree Plus (MA+) columns, a staff member shall have 

earned a Masters Degree and presented an official college transcript 

representing the completed requirements or additional hours by September 10 

of the contract year. Hours beyond the MA column must be graduate hours in an 

educational field of study, or graduate hours applied towards an additional 

endorsement, or graduate hours applied towards an advanced degree.  A Masters 

Degree shall be defined as an earned Master’s Degree from an accredited 

college or university.  

 
5. Horizontal Advancement 

Employees covered by this agreement will need to notify the Superintendent by 

May 15, 2017 if they intend to advance horizontally on the salary schedule 

for 2017-18.  If the employee fails to notify the Superintendent or indicates 

that he or she will not advance horizontally they will be frozen in their 

column placement and not be allowed to advance horizontally during the 

following contract year. 

 

 (d) Longevity Pay:   

 

Beginning with the 2012-13 contract year, longevity pay will no longer be 

offered. 

 

 (e) Noon Duty:  

 

The Board of Education shall provide a free lunch to teachers who accept noon 

duty in place of their duty free lunch period. 
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 (g) Ticket Sellers: 

 

Ticket sellers shall receive $10.00 for the first two (2) hours.  After the 

first two hours they shall be paid at the rate of $4.00 per hour, rounded to 
the nearest one-half hour. 

 

 (h) Covering Classes: 

 

The School District shall pay at the rate of $3.00 more than the current 

substitute teacher pay when divided by six (6) per class period to any 

secondary teacher and that same rate per hour for any elementary teacher 

required to cover another teacher's class or when scheduled plan time is lost 

during a given school day.  School Counselors, media specialists, or other 

teachers who do not have a specific scheduled plan time, but are needed to 

cover classes will be compensated at the above rates. 

 

(i) Personal Expenses: 

 

Staff members will receive full compensation for expenses incurred as a part 

of teaching duties, conferences, and workshops which would be delegated 

and/or assigned to them by the administration.  Compensation for travel 

expenses if assigned to teach in several buildings within a school day will 

be paid by the district.  This expense is to be paid only when travel is 

necessary to perform assigned duties in several buildings on the same day.  

In the event the staff member is not provided, a school vehicle for 

transportation he/she will be paid at the legal rate established by the State 

of Nebraska. 

 

 (j) Extended Contract: 

 

The teachers who work on a 10, 11, or 12 month basis shall receive 10/9 or 

11/9 or 12/9 of the salary as indicated by placement on the schedule. 

 

 

     (k) Activities Assignments: 

 

Activities assignments are paid from a schedule based on years of experience 

and category of responsibility; Appendix C attached hereto.  The rate of pay 

shall be calculated by multiplying the appropriate percentage times the base 

salary as agreed upon for the current year. New assignments not presently on 

the schedule will be categorized according to the degree of difficulty and 

areas of responsibility by the Superintendent.  Placement for previous 

experience can be recommended by the Superintendent and approved by the Board 

of Education.  Assistant coaches/sponsors will be considered for Categories 

IV when the number of participants exceeds twenty-five (25) students per 

activity. 

 

The School District and Association agree to appoint a joint committee 

comprised of the Athletic Director, the High School Principal, a 

representative from the athletic coaching staff, a representative from the 

activities staff, and an Association member at-large to make findings and 

recommendations for changes to the existing extra duty schedule attached to 

this Agreement.  The committee’s recommendations will be presented to the 

Board of Education for approval by June of each year at the regular board 

meeting. 
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Section 2.  INSURANCE 

 

(a) Health 

 

The School District shall provide full single health insurance to each 

teacher which includes single dental insurance, except those teachers who (1) 

elect the Cash-in -Lieu of Insurance Benefit set forth in paragraph (b) below 

and (2) execute an affidavit to the School District’s insurance carrier 

certifying that they have alternative health insurance coverage from another 

source.  Family health insurance is available at the teacher's expense.  

Teachers working one half-time or less shall receive benefits in direct 

proportion to their contract when they choose to pay the remaining proportion 

of the premium not paid by the district.  

 

Any teacher working more than half time shall receive the same benefits as a 

full time teacher.  The carrier for the 2017-18 contract year from September 

1, 2017 through August 31, 2018 shall be Nebraska Educators Health Alliance 

(NEHA) - Blue Preferred $900 Deductible Plan, unless both the Board of 

Education and RCEA mutually agree to change such carrier or level of 

insurance.  The School District shall pay each teacher electing insurance the 

sum of twenty dollars and zero cents ($20.00) per month to defray the cost of 

the health insurance deductible. 

 

The dental insurance plan is the PPO 80% A & B with 50% C coverage.  If 

coverage is denied when hired, but the teacher decides to take accept 

coverage the following year, they will be given the PPO 80% A & B plan only 

for the first 12 months. 

 

(b) Cash-in -Lieu of Insurance Benefit: 

 

The School District shall provide the option for teachers to enroll in a cash 

benefit plan of $3,250.00 per year in place of the single health insurance 

coverage as shown in section 2 (a). (Revised February 15, 1993); (Revised 

August 4, 1997); (Revised July 19, 1999); (Revised February 27, 2002); 

(Revised March 8, 2004); (Revised June 20, 2005) and (Revised August 17, 

2009). 

 

 (c) Long Term Disability Insurance:  

 

The District shall pay for long term disability insurance; such insurance to 

provide a benefit covering sixty percent (60%) of the teachers salary and 

health insurance premium with a forty-five (45) day waiting period. 

 

 (d) 125 Plan: 

 

The School District will provide a 125 plan for all teachers. The School 

District will pay for the administration of the 125 Plan. 

 

 

Section 3.  LEAVE 

 

 (a) Personal Leave 

 

Each full time teacher shall be allowed ten (10) days of personal leave the 

first day of school to be used to cover any absence of a personal nature.  

Teachers working less than full time will be granted days in direct 

proportion to their contract.  Personal Leave days not used during the school 
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year may be transferred into an individual sick leave bank which may be used 

to cover absences due to personal illness.  Teachers shall be allowed to 

accumulate forty-five (45) days in their individual sick leave bank.  

Teachers must use all of their yearly allotment of ten (10) personal/sick 

leave days prior to using any days that they might have in their own sick 

leave bank.  The sick leave bank days are to be used for actual sick leave 

only, not for personal leave days.  If a teacher has used up their allotted 

ten (10) days in any given year and needs additional personal days the time 

that is missed will be deducted at the rate of 1/186 of that individual's 

teaching contract.  A teacher shall be allowed to use days from their sick 

leave bank only when their own, their spouse (effective 2005-2006), or that 

of their children's personal illness or injury is of such a nature that their 

attendance at school is prohibited and after their ten (10) personal days 

have been used.  (Routine doctor or dental appointments do not qualify as 

sick leave).  The sick leave bank will include five (5) bereavement days. 

 

Unless the request for Personal Leave is of an emergency nature, such as 

sickness (Family, self, bereavement, etc.)the following rules shall apply: 

 

 1.  Personal leave days shall be requested a minimum of seven (7) days 

in advance of the day(s) to be missed.   

 

 2.  If three (3) staff members from the same building are already 

scheduled to be absent for other reasons (Sickness, workshops, medical 

appointments, etc.) personal leave requests will not be approved. 

 

 3.  Teachers may not be excused from Parent-Teacher Conferences.  (An 

exception would be if an individual teacher needs to attend her own child's 

conference.) Under exceptional or unusual circumstances the building 

principal may use his/her own discretion in waiving items 1-2-3 above.  If 

the leave is not waived, the teacher will have their salary reduced by 

$120.00 per day, or portion thereof. 

 

 4.  On June 1, leave days not used during the year will be transferred 

into the teacher's sick leave bank.  If the teacher then has forty-five (45) 

days, all other unused personal leave days will be compensated at thirty (30) 

dollars per day.  Payment for these days will be considered as a bonus check 

between June 1st and July 1st. 

 

(b) Catastrophic Illness Leave: 

 

In the event of a catastrophic illness of a certified staff member or a 

member of his/her immediate family, the eligible staff member may make 

withdrawals from a Catastrophic Illness Leave Bank. Immediate family shall 

include spouse, parent, or child.  A certificated staff member shall be 

allowed to use days from their sick leave bank only when their own, their 

spouse, or that of their children's personal illness or injury is of such a 

nature that their attendance at school is prohibited and after their ten (10) 

personal days have been used. 

 

To be eligible, a staff member must have exhausted all of his/her ten (10) 

yearly personal leave days and accumulated sick leave days.  Should the need 

arise, days in the Catastrophic Leave Bank are transferred voluntarily by 

fellow teachers from their unused personal leave or sick leave bank into the 

Catastrophic Leave Bank at a rate of one (1) "Personal Leave" or "Sick Leave 

Bank" days (effective 2006-2007) to equal one (1) "Catastrophic Leave" day.  
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Available days will be limited to thirty (30) days per individual per 

contract year. 

 

Requests from potential qualifying individuals shall be made to the RCEA 

President for review.  The RCEA President will submit request(s) to 

Superintendent for final approval determination.   
 

A catastrophic illness or injury is defined as one which has totally 

incapacitated an employee’s ability to work.  Generally, if medical 

confirmation indicates that the condition causes the inability to work for an 

extended period of time, the condition can be considered catastrophic.  

Chronic conditions such as cancer, major surgeries, and residual effects of a 

stroke, may be considered catastrophic, even if the condition results in only 

intermittent absences.  The school district will determine each situation on 

a case by case basis.  Conditions which are short-term in nature (i.e. flu, 

common illnesses, common injuries, etc.) are not considered catastrophic. 

  

 (c) Professional Leave: 

 

Teachers who request and receive administrative permission to attend 

professional growth activities shall be reimbursed for expenses in accordance 

with current board policy relative to personnel expense reimbursement.  

Acceptable or approvable professional leave for teachers shall mean that the 

requested activity presents a reasonable expectation that the attending 

teachers' instructional performance will improve as a result of participation 

in the activity. 

 

 

Section 4.  GRIEVANCE PROCEDURE 

 

The purpose of this grievance procedure is to secure, at the lowest possible 

level, equitable solutions to the problems, which may from time to time arise 

concerning the interpretation, application, or meaning of the terms and 

conditions of employment in this school district.  An underlying principle of 

the grievance procedure is to ensure fair and equitable treatment to the 

district’s employees.   

  

 (a) Definition: 

 

1. Grievance - Any claim or claims by a teacher, a group of teachers, 

or the Association that there has been a violation, misinterpretations, or 

misapplication of any District policies covering terms and conditions of 

employment including, but not limited to, the terms of this Agreement.  

 

2. Grievant - Teacher, group of teachers, or the Association   making 

the claim as provided in the paragraph above.  

 

3. Time Limits - All time limits herein shall consist of teacher 

working days except when a grievance is submitted after the end of the school 

year; the time limit shall consist of all week days Monday through Friday.  

The number of days indicated at each level should be considered maximum and 

every effort shall be made at all levels to expedite the process.  Failure of 

any grievant to comply with the time limits contained herein shall constitute 

a waiver of right to appeal to the next step.  
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Failure of the Board or its representatives to comply with the time limits at 

any level shall permit the grievant to appeal the grievance to the next 

level.   

 

4. Grievance Meetings or Hearings - All meetings and hearings under 

this procedure up to and including Step 2, shall be conducted in private and 

shall include only the administration’s representatives, the grievant, and 

grievant’s designated representatives.  If the grievant chooses to not have a 

representative assist them, the Association shall have the right to be 

present at all levels of the grievance procedure.  All parties shall have the 

right to record the proceedings of any hearing or meeting at all formal 

levels of the grievance procedure.  Hearings before the Board shall be 

closed, at the discretion of the grievant.  

 

 (b) Association Representation  

 

A grievant shall have the right to have Association representatives present 

to represent the grievant at each level of the grievance procedure.  Where a 

grievant chooses to not have a representative assist them, the Association, 

at its discretion, may have representatives present for any meetings, 

appeals, or other proceedings relating to a grievance which has been formally 

presented.  Nothing herein shall be construed as limiting the right of any 

teacher to discuss their grievance informally with their immediate 

supervisor, and having the grievance adjusted informally.  The Association 

shall be notified in writing of the issues and the settlement before any 

settlement becomes effective.  The settlement shall not be inconsistent with 

the terms of the Negotiated Agreement.   

 

 (c) Reprisals - 

  

No reprisals of any kind shall be taken against any employee who utilizes 

this grievance procedure.  

  

 (d) Withdrawal of a Grievance - 

 

An employee may withdraw their grievance at any level of the procedure 

without fear of reprisal from any party.  Where the Association feels that 

the issues involved should be resolved, the Association may assume the 

grievance at the point discontinued by the individual and proceed through the 

remainder of the procedures.  

 

 (e) Advanced Step Filing -  

 

The Grievance shall be initially filed at the level where the decision 

resulting in the grievance was made.   

 

 (f) Procedures - 

 

     Informal Resolution  

The parties believe that it is usually most desirable for an employee and his 

immediate supervisor to resolve problems through free and informal 

communications.  When requested by the teacher, a representative of the 

Association may assist in this resolution.  However, when the grievance 

remains unresolved, then the grievance shall be processed as follows: 
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     Step 1 

 

The grievant shall present the grievance in writing to the employee’s 

principal. A hearing shall be held within three (3) working days.  Within two 

(2) days of the hearing the principal shall provide a written answer to the 

grievance.   

 

 

Step 2 

 

If not resolved Step 1, the grievant may appeal to the Superintendent.  The 

Superintendent shall arrange for a hearing with the grievant within five (5) 

days of the appeal.  Each party shall have the right to call such witnesses 

as deemed necessary to develop the facts pertinent to the grievance.  The 

Superintendent will have four (4) days from the date of the hearings to 

provide the grievant and the Association a written decision.   

 

 

Step 3 

 

If the grievance is not resolved at Step 2, the grievant may appeal the 

grievance in writing to the Board president.  Within ten (10) days from the 

date of the appeal is received, the Board president shall schedule a hearing 

on the grievance before the Board of Education, or a committee there from.  

The hearing shall be held not later than thirty (30) days from receipt of the 

appeal.  Each party shall have the right to call such witnesses as it deems 

necessary to develop facts pertinent to the grievance.  The Board will have 

five (5) days from the date of the hearing to notify, in writing, the 

grievant and the Association of the Board’s decision.   

 

 

Section 5.  PROFESSIONAL GROWTH 

 

Every six (6) years tenured certified employees shall give evidence of 

professional growth. Six (6) semester hours of college credit in the teaching 

field shall be accepted as evidence of professional growth.  As an 

alternative such other professional growth activities as approved by the 

administration and Board of Education shall be accepted in place of or in 

combination with college credit in the teaching field.  A listing of those 

alternative activities and their corresponding growth points shall be 

developed in cooperation with representatives of the teaching staff and made 

available to all members in the teaching staff following their approval. 

 

 

Section 6.  MISCELLANEOUS 

 

 a) Contract Release: 
 

Prior to June 1st teachers who for plausible and professionally sound reasons 

wish to be excused from performance under their present contract will be 

released therefrom upon written request, supported by cause, filed with the 

Board of Education.   

 

 b)  Length of School Day: 
 

The teacher work day shall be eight (8) hours. 
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b)  Payroll Deductions: 
 

The Board agrees to allow teachers to have NEA, NSEA, PAC, and RCEA dues 

deducted from their salaries on a monthly basis. 

  

c)  Bus Driving: 

 

No coach or sponsor shall be required to drive a school bus to any school 

activity.  A coach or sponsor may volunteer to drive a school bus if mutually 

agreeable with said party and the schools' administration.  Each coach or 

sponsor who volunteers to drive must have an activity bus operator's permit 

as per NDE Rule 31 including a CDL license. 

 

 

Section 7.  MANAGEMENT RIGHTS 

 

 a. Subject only to the limitation contained in this agreement, the 

Board retains the exclusive right to manage its business including (but not 

limited to) the right to determine the methods and means by which its 

operations are to be carried on, to hire, assign, and direct the staff and to 

conduct its operations in an effective manner. 

 

 b. As the legislative body charged with the operations on the Raymond 

Central Public Schools, it is acknowledged that the Board has the final 

responsibility of establishing the educational policies of the Raymond 

Central Public Schools. 

 

Both the Board and the Association agree that this contact constitutes a 

complete agreement on all matters and that if other proposals have been made 

or considered, they have been withdrawn in consideration of this contract. 
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Section 8.  EFFECTIVE DATE 

 

Once signed by the below listed parties this contract becomes effective at 

the start of the 2017-2018 contract year, and shall continue in effect until 

amended by mutual agreement of the Board of Education and the Association. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

RAYMOND CENTRAL EDUCATION ASSOCIATION 

  

 

                                        _____________________________ 

Official Representative     Date 

 

   

                                      _____________________________ 

Official Representative     Date 

 

 

                                      _____________________________ 

Official Representative     Date 

 

 

 

RAYMOND CENTRAL BOARD OF EDUCATION 

 

                                        _____________________________ 

Board President                                 Date 
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Salary schedule goes here 
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Co-Curricular salary schedule goes here 
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          Attachment “C” 

 

FORMAL GRIEVANCE PRESENTATION 

 

(Level II - Step One) 

 

(To be completed by Grievant) 

 

 

        Date of Hearing _____________ 

        (Within 3 Working Days) 

 

      DATE OF FORMAL 

GRIEVANT       PRESENTATION    

 

HOME ADDRESS OF 

GRIEVANT             

 

SCHOOL             

 

SUBJECT AREA 

OR GRADE             

 

 

NAME OF ASSOCIATION 

SCHOOL REPRESENTATIVE           

 

 

STATEMENT OF GRIEVANCE:           

 

              

 

              

 

              

 

              

 

              

 

ACTION REQUESTED            

 

              

 

              

 

              

 

 

       ____________   _  

       Signature of Grievant 

G-1 
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          Attachment "D" 

 

DECISION OF PRINCIPAL 

 

(Level II - Step One) 

 

(To be completed by principal or other appropriate administrator within two 

(2) days of formal grievance hearing.) 

 

 

GRIEVANT PERSON(S)           

 

 

DATE OF FORMAL 

GRIEVANCE PRESENTATION           

 

 

DATE OF HEARING             

 

 

SCHOOL                                  PRINCIPAL      

 

 

DECISION OF PRINCIPAL (OR OTHER ADMINISTRATOR) AND REASONS THEREFOR: 

 

 

 

DATE OF DECISION               

                                         Signature of Principal 

 

 

 

GRIEVANT PERSON'S RESPONSE:  (To be completed by Grievant within five (5) 

days of decision) 

 

______  I accept the above decision of principal (or other administrator). 

 

______  I hereby refer the above decision to the Superintendent of Schools. 

 

 

DATE OF RESPONSE               

                                        Signature of Grievant 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

G-2 
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          Attachment "E" 

 

DECISION BY SUPERINTENDENT 

 

(Level II - Step Two) 

 

(Hearing to be held within five (5) days after receipt of appeal; 

Superintendent of Schools decision to be made within four (4) days after 

hearing with grievant.) 

 

 

GRIEVANT PERSON(S)           

 

 

DATE OF FORMAL 

GRIEVANCE PRESENTATION           

 

 

 

 

DATE APPEAL RECEIVED 

BY SUPERINTENDENT            

 

 

 

DATE HEARING HELD BY SUPERINTENDENT         

 

 

 

DECISION OF SUPERINTENDENT AND REASONS THEREFOR:      

 

 

 

DATE OF DECISION _____________________   ________________________________  

         (Signature of Superintendent) 

 

 

GRIEVANT PERSON'S RESPONSE:  (To be completed within five (5) days of 

decision) 

 

______  I accept the above decision of the Superintendent of Schools. 

 

______  I hereby appeal to refer this grievance to the Board of Education  

  for a review. 

 

       ____________________________   

       Signature of Grievant 

G-3 

 

 

 

 

 

 

 

 

 



 

 16 

          Attachment "F" 

 

REVIEW BY BOARD OF EDUCATION 

 

(Level II - Step Three) 

 

GRIEVANT PERSON(S)           

 

DATE OF FORMAL 

GRIEVANCE PRESENTATION           

 

(To be completed within five (5) days of receipt of appeal from grievant.) 

 

_______  The attached grievance is hereby appealed to the Board of Education  

   for a review and hearing. 

 

DATE OF REFERRAL TO BOARD _______________________________________ 

 

 

BOARD RESPONSE:  (To be completed by Board of Education Chairman within five 

(5) days after board hearing with grievant representation; board hearing to 

be held within thirty (30) days after receipt of appeal.) 

 

 

DATE APPEAL RECEIVED BY BOARD OF EDUCATION       

 

 

DATE HEARING HELD BY BOARD OF EDUCATION        

 (Hearing must be scheduled within ten (10) days of date of appeal is 

received.) 

 

DECISION OF BOARD OF EDUCATION AND REASONS THEREFOR:      

 

              

 

              

 

              

 

DATE OF DECISION ________________________ 

 

 

SIGNATURE OF BOARD CHAIRMAN ________________________  _ 

 

GRIEVANT PERSON'S RESPONSE:  (To be completed by aggrieved person within five 

(5) days of decision.) 

 

_____________ I accept the above decision of the Board of Education. 

 

DATE OF RESPONSE __________________  _________________________________   

           (Signature of Grievant) 

G-4 
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