City of St. Paul Regular Meeting
Wednesday, May 11, 2022 5:30 PM
704 6P Street

St. Paul, NE 68873

Mike Feeken: Absent
Katie Kowalski: Present
Chuck Schmid: Present
Jerry Thompson: Present

1. Mayor Bergman calls meeting to order, with the "Pledge of Allegiance"
and the "Open Meeting Statement" as required by NE State Statutes 84-1407
through 84-1414; Mayor Bergman also states that the City Council may vote
to go into Closed Session on any agenda item as allowed by NE State
Statute 84-1410.

2 Submittal of Request for Future Agenda Items

3 Reserve time to Speak on an Agenda Item

4 Discuss - Approve / Deny the City of St. Paul 2021-2022 Sinking Funds
to be deposited in to the City's Insured Cash Sweep (ICS) accounts: EMT
$9,000; Fire $8,000; Library Maintenance City Share $2,500; Light $6,000;
Pool $2,700; Senior Center $3,000; Street $30,000; and Water
$27,500. Note: Email minutes to Dana F. Cole & Company.

5 Discuss - Approve / Deny St. Paul Development Corp. (SPDC) requesting
$35,000 of operating budget funds; the funds will be disbursed from sales
tax dollars.

6 Discuss - Approve / Deny Resolution #2022-4; an amendment to Implement
Hardship Distribution Provisions of the Bipartisan Budget Bill of 2018 to
the City of St. Paul, NE 401 (a) Plan and that an authorized representative
of the Employer is hereby authorized and directed to execute and deliver
to the Plan Administrator the Amendment and to take any and all actions as
it may deem necessary to execute this resolution.

7 Note: The Internal Revenue Service (IRS) requires the Security
Financial (Security Benefit) Plan to be updated every six (6) years to
conform to legislative and regulatory changes. The IRS has reviewed and
approved the language and requires adoption. Tricia Kubik, City's Plan
Administrator stated that this is a standard "Agreement" from the IRS.
Discuss - Approve / Deny Adoption Agreement for Security Financial
Resources, Inc. Non-Standardized Governmental 401 (a) Pre-Approved Plan,
along with name changes to the Plan Trustee and the Administrative
Contact.

8 Discuss - Approve / Deny the City of St. Paul Police Department
Employment Agreement.

9 Discuss - Approve / Deny the St. Paul Police Dept. hiring Chris Grooms

as a full-time Certified Police Officer and Jade Stethem as a full-time
Non-Certified Police Officer.



10. Discuss - Approve / Deny the hourly wage for the St. Paul Police Dept.
Certified Police Officer at $23.00 (Chris Grooms); the Non-Certified
Officer at $19.19 (Jade Stethem); and the Part-time Police Officer at
$22.00 (Lawrence Stump) .

11. Closed Session: Pending Litigation; Strategy Session with respect to
real estate purchase; and prevent needless injury to the reputation of an
individual

12. Mayor Bergman adjourns City Council meeting
13. This agenda, including supporting documentation, 1is available for

public viewing during normal business hours at the City Office, 704 6th
Street, St. Paul, Nebraska.

Date

Mayor Joel M. Bergman

City Clerk Connie Jo Beck



‘CITY OF SAINT PAUL
704 6™ STREET
SAINT PAUL, NEBRASKA 68873

NOTICE OF TIME AND PLACE OF
SPECIAL MEETING

NOTICE IS HEREBY GIVEN THAT A SPECIAL MEETING OF THE
MAYOR AND CITY COUNCIL OF THE CITY OF SAINT PAUL,
NEBRASKA, WILL BE HELD WEDNESDAY, MAY 11, 2022 at 5:30 P.M. IN
THE CITY COUNCIL CHAMBERS. THIS MEETING WILL BE OPEN TO
THE PUBLIC. AN AGENDA FOR SUCH MEETING IS KEPT
CONTINUALLY CURRENT AND IS AVAILABLE FOR PUBLIC
INSPECTION AT THE OFFICE OF THE CITY CLERK AT THE CITY
UTILITIES OFFICE. THE PURPOSE OF THIS MEETING IS TO
COMPLETE CITY BUSINESS FROM THE COUNCIL MEETING ON
MONDAY, MAY 2, 2022 WITH POSSIBLE ACTION. POSTED THIS 4TH
DAY OF MAY 2022.

EPUTY TREASURER

Post in four (4) public places:

City Utility Office

US Post Office

Citizens Bank & Trust

Howard County Court House (lower level)



CITY OF ST. PAUL
704 6™ STREET
ST. PAUL, NEBRASKA 68873

CERTIFICATION OF POSTING (May 4, 2022)

Post Special Meeting on Wednesday, May 11, 2022 at 5:30 p.m. RE: to complete business from Council meeting on May 2,
2022

1, THE UNDERSIGNED, CITY CLERK OF THE CITY OF ST. PAUL, NEBRASKA, HEREBY CERTIFY THAT THE
FOREGOING IS A TRUE AND CORRECT COPY OF WHICH ANNOUNCEMENT WAS POSTED IN FOUR (4) PUBLIC
PLACES ON WEDNESDAY, MAY 4, 2022

5) CITY UTILITIES OFFICE OF CITY OF ST. PAUL
6) UNITED STATES POST OFFICE

7) HOWARD COUNTY COURT HOUSE

8) CITIZENS BANK & TRUST

’{}]‘?’VHNESS WHEREOF, ] HAVE HEREUNTO SET MY HAND OFFICIALLY AND AFFIXED THE SEAL OF MY
1S AT DAY OF MAY 2022.

Matls by —

MATT HELZER, UTILITIES SUPERINTENDENT

(Seal)




CITY OF ST PAUL 04/27/22 4:09 PM
Page 1
*Claim Register©
21-22 Sinking
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Claim Type
Claim# 5 EMTEQUIPMENT SINKING FUND  Ck# 068622 4/27/2022
Cash Payment E 36-50-630 EQUIP SINKING EMT 21-22 Sinking Fund $9,000.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $9,000.00
Claim Type
Claimi# 4 FIRE EQUIPMENT SINKING FUND  Ckit 068623 4/27/2022
Cash Payment E 31-50-630 EQUIP SINKING Fire 21-22 Sinking Fund $3,000.00
Invoice
Cash Payment E 31-60-631 BUILDING SINKING Fire 21-22 Sinking Fund $5,000.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $8,000.00
Claim Type
Claim## 8 LIBRARY MAINT. ICS Cki# 068624 4/27/2022
Cash Payment E 44-50-541 EQUIP RESERVE Library 21-22 Library Maintenance $2,500.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $2,500.00
Claim Type
Claim# 1 LIGHT BLDG/EQUIP SINKING FUN  Ck# 068625 4/27/2022
Cash Payment E 01-60-630 EQUIP SINKING Light 21-22 Sinking Funds $6,000.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $6,000.00
Claim Type
Claim# 6 POOL SINKING FUND Cki#t 068626 4/27/2022
Cash Payment E 41-50-630 EQUIP SINKING Pool 21-22 Sinking Fund $2,700.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $2,700.00
Claim Type
Claim# 7 SENIOR CENTER SINKING Cki# 068627 4/27/2022
Cash Payment E 69-60-631 BUILDING SINKING Senior Center 21-22 Sinking Fund $3,000.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $3,000.00
Claim Type
Claim# 3 STREET SINKING FUND Ckit 068628 4/27/2022
Cash Payment E 21-60-630 EQUIP SINKING Street 21-22 Sinking Fund $30,000.00
Invoice
Transaction Date 4/20/2022 Due 0 CHECKING 11100 Total $30,000.00
Claim Type
Claim# 2 WATER BLDG/EQUIP SINKING FU  Cki# 068629 4/27/2022
Cash Payment E 02-60-630 EQUIP SINKING Water 21-22 Sinking Funds $25,000.00
Invoice
Cash Payment E 02-60-631 BUILDING SINKING Water 21-22 Sinking Funds $2,500.00
Invoice
Transaction Date 4/20/2022 Total $27,500.00

Due 0 CHECKING 11100

e e




CITY OF ST PAUL

*Claim Register©
21-22 Sinking

APRIL 21-22
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Pre-Written Check

Checks to be Generated by the Compute

Total

$88,700.00




2021-2022 Sinking Funds

Department / Expense Code | Amount ~ |Equipment / Building  TO ICS Account Rev. Code
Lights  01-60-630 $ 6,000.00 [Equipment 103217| |01-100
Water  02-60-630 $ 25,000.00 |Equipment ~ 103225| |02-100
02-60-631 $ 2,500.00 |Building 103225, |02-100
Street  21-60-630 . $ ~30,000.00 |Equipment - 103349 [21-100
Fire  31-50-630 $ 3,000.00 |Equipment ~ 103268| |31-100
31-60-631 $ 5,000.00 |Building 103268 |31-100
Cemetery i -
Ambulance  36-50-630 $ 9,000.00 |Equipment 103276 |36-100
Pool 41-50-630 $ 2,700.00 [Sinking 103438| |41-100
Park -
Library (City & School) S 2,500.00 |Library Maintenance Res 103365 |44-100
44-50-0541 (44-511 & 44-50-541)
Senior Center 69-60-631 $ 3,000.00 |Building 10373 |69-100
Total $ 88,700.00




LIBRARY MAINTENANCE
SAVINGS FUND (44-50-541)
CITY OF ST. PAUL SHARE

April 20, 2022

$2,500.00

TO: LIBRARY ICS ACCOUNT




CITY OF ST PAUL

*Expenditure Guideline©

Current Period: APRIL 21-22

21-22

APRIL

04/17/22 10:30 AM

Page 1

21-22 Enc 21-22 o, of YTD
YTD Budget YTD Amt MTD Amt  Current _YTD Balance Budget _
LIGHTS

Active  E 01-10-110 SALARY & WA $0.00  $109,948.91  55.67%
Active  E 01-10-111 OVERTIME $0.00 $1,169.30  76.61%
Active  E 01-10-115 FICA ' $0.00 $7.496.07  52.22%
Active  E 01-10-116 MEDICARE $0.00 $1752.90  52.22%
Active  E 01-10-120 PENSION $0.00 $8,185.59  45.22%
Active  E 01-10-130 INSURANCE / h < I n $0.00  $29,004.88  67.31%
Active  E 01-20-210 PROF&SCHOC $0.00 $1788.75  10.56%
Active  E 01-20-211 ADM. & DUES $0.00 $2,314.36  44.90%
Active  E 01-20-212 LEGAL FEES $0.00 $300.00  70.00%
Active  E 01-20-220 COMMUNICAT| o $0.00 $1414.63  29.27%
Active  E 01-20-231 CITY GAS & Ol }, I/(, n S $0.00 $3,631.86  48.12%
Active  E 01-20-240 PUBLISH / COL $0.00 $500.00 0.00%
Active  E 01-20-250 CITY INSURAN $0.00 $1346.92  94.74%
Active  E 01-20-260 PUBLIC UTILIT $0.00  $867,586.08  51.47%
Active  E 01-20-263 PCA $0.00  -$82,588.69 0.00%
Active  E 01-20-264 ACH FEE Heritz Z ‘ s Z 7 $0.00 $210.00  41.67%
Active  E 01-20-266 DocuSend Fee $0.00 -$38.73 0.00%
Active  E 01-20-268 Uniforms $0.00 $94.66  109.96%
Active  E 01-20-270 UTILITY R & M $0.00  $20,977.43  25.06%
Active  E 01-20-271 VEHICLE R & M $10,000.00 $976.86 $22.74 $0.00 $9,023.14 9.77%
Active  E 01-20-272 TOOLS $5,000.00 $649.44 $0.00 $0.00 $4.350.56  12.99%
Active  E 01-20-291 SALES TAX $179551.00  $84,322.87  $12,415.99 $0.00  $95228.13  46.96%
Active  E 01-20-306 CHECK ORDER CHA $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active  E 01-20-309 COMPUTER $7,300.00 $2,061.75  $1,084.28 $0.00 $5238.25  28.24%
Active  E 01-20-310 OFFICE SUPPLIES $3,000.00 $1,310.24 $207.10 $0.00 $1,680.76  43.67%
Active  E 01-20-313 POSTAGE $2,500.00 $1,138.55 $145.00 $0.00 $1361.45  4554%
Active  E 01-20-345 ACCOUNTING FEE $6,494.00 $3,593.34 $0.00 $0.00 $2,900.66  55.33%
Active  E 01-20-470 UTIL REFUND $0.00 $626.44 $600.00 $0.00 -$626.44 0.00%
Active  E 01-20-491 METER DEPOSIT $1,500.00 $1,650.00 $0.00 $0.00 -$150.00  110.00%
Active  E 01-20-520 BLDG/R & M $5,000.00 $548.05 $86.34 $0.00 $4451.95  10.96%
Active  E 01-20-622 PENALTY / FINE $0.00 $450.62 $0.00 $0.00 -$450.62 0.00%
Active  E 01-30-320 MERCH & SUPPLY $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active  E 01-50-550 IMPROVEMENTS $35,000.00 $4,026.86 $820.05 $0.00  $30,973.14  11.51%
Active  E 01-50-560 DEPRECIATION EXP $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active  E 01-50-561 AMORTIZATION EXP $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active  E 01-60-630 EQUIP SINKING $6,000.00 $0.00 $0.00 $0.00 $6,000.00 0.00%
Active  E 01-70-160 TRANSFER OUT $230,510.00  $134,333.34 $0.00 $0.00  $96,176.66  58.28%
Total LIGHTS ~ $2,739,380.00 $1,499,307.76  $173,026.65 $0.00 $1,240,072.24  54.73%



CITY OF ST PAUL

*Expenditure Guideline®©

Current Period: APRIL 21-22
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21-22 21-22 APRIL Enc 21-22 o, of YTD
YTD Budget YTD Amt MTD Amt Current YTD Balance Budget
WATER

Active E 02-10-110 SALARY & WAGES $156,520.00 $87,805.23 $11,964.58 $0.00 $68,714.77 56.10%
Active E 02-10-111 OVERTIME $5,000.00 $3,726.45 $245.66 $0.00 $1,273.55 74.53%
Active E 02-10-115 FICA $10,014.00 $5,040.58 $665.53 $0.00 $4,973.42 50.34%
Active E 02-10-116 MEDICARE $2,342.00 $1,178.82 $155.65 $0.00 $1,163.18 50.33%
Active E 02-10-120 PENSION $9,691.00 $5,490.70 $732.62 $0.00 $4,200.30 56.66%
Active E 02-10-130 INSURANCE $82,231.00 $48,467.82 $7,107.42 $0.00 $33,763.18 58.94%
Active E 02-10-306 CHECK ORDER CHA $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-20-210 PROF&SCHOOLS $2,500.00 $741.27 $130.00 $0.00 $1,758.73 29.65%
Active E 02-20-211 ADM. & DUES $4,000.00 $2,546.00 $0.00 $0.00 $1,454.00 63.65%
Active E 02-20-212 LEGAL FEES $500.00 $0.00 $0.00 $0.00 $500.00 0.00%
Active E 02-20-213 ENGINEER FEES $1,000.00 $0.00 $0.00 $0.00 $1,000.00 0.00%
Active E 02-20-215 WIRE FEE $32.00 $16.00 $8.00 $0.00 $16.00 50.00%
Active E 02-20-220 COMMUNICATION $2,000.00 $792.42 $132.86 $0.00 $1,207.58 39.62%
Active E 02-20-231 CITY GAS & OIL $4,500.00 $2,001.55 $239.50 $0.00 $2,498.45 44.48%
Active E 02-20-232 LAB SAMPLE $1,850.00 $1,464.00 $351.00 $0.00 $386.00 79.14%
Active E 02-20-240 PUBLISH / CODIF $700.00 $482.51 $482.51 $0.00 $217.49 68.93%
Active E 02-20-250 CITY INSURANCE $27,500.00 $26,380.98 $0.00 $0.00 $1,119.02 95.93%
Active E 02-20-260 PUBLIC UTILITY $17,000.00 $7,932.61 $1,066.40 $0.00 $9,067.39 46.66%
Active E 02-20-261 CITY LIGHTS $24,000.00 $12,053.22 $1,605.99 $0.00 $11,946.78 50.22%
Active E 02-20-262 BLACKHILLS GAS $4,000.00 $2,570.37 $393.09 $0.00 $1,429.63 64.26%
Active E 02-20-268 Uniforms $650.00 $747.13 $0.00 $0.00 -$97.13  114.94%
Active E 02-20-269 Water Meters $17,300.00 $16,596.67 $3,123.28 $0.00 $703.33 95.93%
Active E 02-20-270 UTILITY R & M $25,000.00 $15,311.71 $1,560.23 $0.00 $9,688.29 61.25%
Active E 02-20-271 VEHICLER & M $2,000.00 $546.61 $359.80 $0.00 $1,453.39 27.33%
Active E 02-20-272 TOOLS $1,500.00 $293.89 $0.00 $0.00 $1,206.11 19.59%
Active E 02-20-274 CHEMICALS $6,500.00 $4,992.13 $2,800.72 $0.00 $1,507.87 76.80%
Active E 02-20-306 CHECK ORDER CHA $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-20-309 COMPUTER $7,200.00 $2,061.74 $1,084.27 $0.00 $5,138.26 28.64%
Active E 02-20-310 OFFICE SUPPLIES $2,000.00 $720.18 $133.75 $0.00 $1,279.82 36.01%
Active E 02-20-313 POSTAGE $2,500.00 $988.33 $145.00 $0.00 $1,511.67 39.53%
Active E 02-20-345 ACCOUNTING FEE $6,493.00 $3,5693.33 $0.00 $0.00 $2,899.67 55.34%
Active E 02-20-520 BLDG/ R & M $3,000.00 $2,271.53 $485.38 $0.00 $728.47 75.72%
Active E 02-30-320 MERCH & SUPPLY $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-50-540 MACH & EQUIPMENT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-50-550 IMPROVEMENTS $10,600.00 $57,690.84 $47,452.43 $0.00 -$47,090.84  544.25%
Active E 02-50-560 DEPRECIATION EXP $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-60-610 PRINCIPAL $181,050.00 $143,330.00 $0.00 $0.00 $37,720.00 79.17%
Active E 02-60-620 INTEREST $24,629.00 $16,894.91 $4,244.43 $0.00 $7,734.09 68.60%
Active E 02-60-621 NEW BOND COST $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-60-626 Bond Pay Off $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-60-627 Bond Payoff Interest $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 02-60-630 EQUIP SINKING $25,000.00 $0.00 $0.00 $0.00 $25,000.00 0.00%
Active E 02-60-631 BUILDING SINKING $2,500.00 $0.00 $0.00 $0.00 $2,500.00 0.00%
Active E 02-70-160 TRANSFER OUT $23,710.00 $124,333.33 $0.00 $0.00 -$100,623.33  524.39%

Total WATER $697,012.00 $599,062.86 $86,670.10 $0.00 $97,949.14 85.95%
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Enc 21-22 o, of YTD
YTD Budget YTD Amt MTD Amt Current YTD Balance Budget
SEWER

Active E 03-10-110 SALARY & WAGES $60,120.00 $31,802.57 $4,200.00 $0.00 $28,317.43 52.90%
Active E 03-10-111 OVERTIME $2,500.00 $318.12 $19.69 $0.00 $2,181.88 12.72%
Active E 03-10-115 FICA $3,883.00 $1,818.85 $236.99 $0.00 $2,064.15 46.84%
Active E 03-10-116 MEDICARE $908.00 $425.38 $55.42 $0.00 $482.62 46.85%
Active E 03-10-120 PENSION $3,757.00 $1,927.23 $253.18 $0.00 $1,829.77 51.30%
Active E 03-10-130 INSURANCE $29,158.00 $18,180.41 $2,517.72 $0.00 $10,977.59 62.35%
Active E 03-20-210 PROF&SCHOOLS $1,000.00 $839.60 $65.00 $0.00 $160.40 83.96%
Active E 03-20-211 ADM. & DUES $2,600.00 $1,510.68 $150.00 $0.00 $1,089.32 58.10%
Active E 03-20-212 LEGAL FEES $0.00 $145.83 $0.00 $0.00 -$145.83 0.00%
Active E 03-20-213 ENGINEER FEES $350,000.00 $42,531.45 $13,078.85 $0.00 $307,468.55 12.15%
Active E 03-20-215 WIRE FEE $24.00 $0.00 $0.00 $0.00 $24.00 0.00%
Active E 03-20-220 COMMUNICATION $300.00 $43.90 $8.98 $0.00 $256.10 14.63%
Active E 03-20-231 CITY GAS & OIL $3,000.00 $1,973.82 $394.93 $0.00 $1,026.18 65.79%
Active E 03-20-232 LAB SAMPLE $3,500.00 $1,157.65 $404.05 $0.00 $2,342.35 33.08%
Active E 03-20-240 PUBLISH / CODIF $600.00 $535.60 $144.35 $0.00 $64.40 89.27%
Active E 03-20-250 CITY INSURANCE $6,687.00 $6,397.99 $0.00 $0.00 $289.01 95.68%
Active E 03-20-260 PUBLIC UTILITY $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-20-261 CITY LIGHTS $32,000.00 $17,375.28 $2,504.04 $0.00 $14,624.72 54.30%
Active E 03-20-268 Uniforms $300.00 $339.74 $0.00 $0.00 -$39.74  113.25%
Active E 03-20-270 UTILITY R & M $30,000.00 $12,048.30 $39.90 $0.00 $17,951.70 40.16%
Active E 03-20-271 VEHICLER & M $2,500.00 $826.40 $353.66 $0.00 $1,673.60 33.06%
Active E 03-20-272 TOOLS $300.00 $49.99 $0.00 $0.00 $250.01 16.66%
Active E 03-20-274 CHEMICALS $400.00 $0.00 $0.00 $0.00 $400.00 0.00%
Active E 03-20-306 CHECK ORDER CHA $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-20-309 COMPUTER $4,200.00 $1,066.63 $133.33 $0.00 $3,133.37 25.40%
Active E 03-20-310 OFFICE SUPPLIES $1,000.00 $450.11 $0.00 $0.00 $549.89 45.01%
Active E 03-20-313 POSTAGE $2,200.00 $980.62 $145.00 $0.00 $1,219.38 44.57%
Active E 03-20-345 ACCOUNTING FEE $6,493.00 $3,593.33 $0.00 $0.00 $2,899.67 55.34%
Active E 03-20-520 BLDG/R & M $2,000.00 $1,335.53 $95.51 $0.00 $664.47 66.78%
Active E 03-30-320 MERCH & SUPPLY $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-50-540 MACH & EQUIPMENT $188,000.00 $0.00 $0.00 $0.00 $188,000.00 0.00%
Active E 03-50-550 IMPROVEMENTS $2,618,000.00 $179,328.94 $91,067.13 $0.00 $2,438,671.06 6.85%
Active E 03-50-560 DEPRECIATION EXP $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-60-610 PRINCIPAL $71,300.00 $34,594.00 $0.00 $0.00 $36,706.00 48.52%
Active E 03-60-620 INTEREST $5,416.00 $3,024.31 $206.13 $0.00 $2,391.69 55.84%
Active E 03-60-624 Bond Antic Int $32,000.00 $0.00 $0.00 $0.00 $32,000.00 0.00%
Active E 03-60-626 Bond Pay Off $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-60-627 Bond Payoff Interest $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-60-628 Bond Issue Costs $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-60-630 EQUIP SINKING $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-60-631 BUILDING SINKING $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 03-70-160 TRANSFER OUT $23,710.00 $777,467.14 $0.00 $0.00 -$753,757.14 3279.07%

Total SEWER  $3,487,856.00 $1,142,089.40 $116,073.86 $0.00 $2,345,766.60 32.74%
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21-22 21-22 APRIL Enc 2122 o, of YTD
YTD Budget YTD Amt MTD Amt Current YTD Balance Budget
STREETS

Active E 21-10-110 SALARY & WAGES $118,394.00 $56,885.90 $7,697.72 $0.00 $61,508.10 48.05%
Active E 21-10-111 OVERTIME $10,500.00 $827.20 $0.00 $0.00 $9,672.80 7.88%
Active E 21-10-115 FICA $7,992.00 $3,213.13 $420.74 $0.00 $4,778.87 40.20%
Active E 21-10-116 MEDICARE $1,869.00 $751.47 $98.40 $0.00 $1,117.53 40.21%
Active E 21-10-120 PENSION $6,534.00 $2,940.75 $389.93 $0.00 $3,593.25 45.01%
Active E 21-10-130 INSURANCE $41,077.00 $25,426.45 $3,219.81 $0.00 $15,650.55 61.90%
Active E 21-20-210 PROF&SCHOOLS $750.00 $477.55 $130.00 $0.00 $272.45 63.67%
Active E 21-20-211 ADM. & DUES $4,000.00 $2,365.00 $0.00 $0.00 $1,635.00 59.13%
Active E 21-20-212 LEGAL FEES $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-20-213 ENGINEER FEES $4,000.00 $3,500.00 $1,500.00 $0.00 $500.00 87.50%
Active E 21-20-231 CITY GAS & OIL $14,000.00 $6,599.64 $892.13 $0.00 $7,400.36 47.14%
Active E 21-20-240 PUBLISH / CODIF $500.00 $101.25 $0.00 $0.00 $398.75 20.25%
Active E 21-20-250 CITY INSURANCE $13,500.00 $11,952.24 $0.00 $0.00 $1,5647.76 88.54%
Active E 21-20-261 CITY LIGHTS $39,000.00 $23,599.99 $3,488.58 $0.00 $15,400.01 60.51%
Active E 21-20-262 BLACKHILLS GAS $3,500.00 $1,746.52 $226.90 $0.00 $1,753.48 49.90%
Active E 21-20-268 Uniforms $600.00 $664.39 $0.00 $0.00 -$64.39 110.73%
Active E 21-20-270 UTILITY R & M $35,000.00 $17,495.63 $11,796.43 $0.00 $17,504.37 49.99%
Active E 21-20-271 VEHICLER & M $18,000.00 $5,274.30 $985.54 $0.00 $12,725.70 29.30%
Active E 21-20-272 TOOLS $1,000.00 $530.94 $0.00 $0.00 $469.06 53.09%
Active E 21-20-275 PUBLIC HEALTH $1,000.00 $211.92 $0.00 $0.00 $788.08 21.19%
Active E 21-20-279 St Concrete Grind $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-20-280 Concrete - Streets $25,000.00 $3,999.13 $991.88 $0.00 $21,000.87 16.00%
Active E 21-20-309 COMPUTER $2,600.00 $933.31 $133.33 $0.00 $1,666.69 35.90%
Active E 21-20-313 POSTAGE $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-20-340 SAND, GRAVEL, SAL $4,500.00 $110.93 $0.00 $0.00 $4,389.07 2.47%
Active E 21-20-511 Survey Fee $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-20-515 Assess Reimb $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-20-520 BLDG/R & M $500.00 $220.50 $31.50 $0.00 $279.50 44.10%
Active E 21-20-530 EQUIP RENTAL $1,000.00 $261.00 $0.00 $0.00 $739.00 26.10%
Active E 21-30-320 MERCH & SUPPLY $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-40-540 MACH & EQUIPMENT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-50-540 MACH & EQUIPMENT $24,000.00 $0.00 $0.00 $0.00 $24,000.00 0.00%
Active E 21-50-550 IMPROVEMENTS $3,000.00 $0.00 $0.00 $0.00 $3,000.00 0.00%
Active E 21-60-630 EQUIP SINKING $30,000.00 $0.00 $0.00 $0.00 $30,000.00 0.00%
Active E 21-60-640 DEBT SERVICE $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 21-70-160 TRANSFER OUT $35,977.00 $2,025.00 $0.00 $0.00 $33,952.00 5.63%
Total STREETS $447,793.00 $172,114.14 $31,902.89 $0.00 $275,678.86 38.44%
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FIREMEN

Active E 31-10-130 INSURANCE $4,000.00 $0.00 $0.00 $0.00 $4,000.00 0.00%
Active E 31-20-210 PROF&SCHOOLS $2,000.00 $2,296.90 $2,200.00 $0.00 -$296.90  114.85%
Active E 31-20-220 COMMUNICATION $1,500.00 $947.24 $139.61 $0.00 $552.76 63.15%
Active E 31-20-231 CITY GAS & OIL $2,000.00 $3,501.95 $1,121.26 $0.00 -$1,501.95  175.10%
Active E 31-20-250 CITY INSURANCE $9,911.00 $9,474.34 $0.00 $0.00 $436.66 95.59%
Active E 31-20-261 CITY LIGHTS $1,700.00 $1,182.73 $178.38 $0.00 $517.27 69.57%
Active E 31-20-262 BLACKHILLS GAS $4,100.00 $3,060.37 $466.27 $0.00 $1,039.63 74.64%
Active E 31-20-270 UTILITY R & M $1,200.00 $1,109.93 $0.00 $0.00 $90.07 92.49%
Active E 31-20-271 VEHICLER & M $8,900.00 $3,824.63 $310.00 $0.00 $5,075.37 42.97%
Active E 31-20-272 TOOLS $1,000.00 $0.00 $0.00 $0.00 $1,000.00 0.00%
Active E 31-20-311 EMS/ FIRE BILLING $50.00 $0.00 $0.00 $0.00 $50.00 0.00%
Active E 31-20-312 RURAL FIRE REIMB $250.00 $0.00 $0.00 $0.00 $250.00 0.00%
Active E 31-20-520 BLDG/R & M $800.00 $393.01 $42.00 $0.00 $406.99 49.13%
Active E 31-30-320 MERCH & SUPPLY $0.00 $258.63 $15.90 $0.00 -$258.63 0.00%
Active E 31-50-540 MACH & EQUIPMENT $7,000.00 $29,522.89 $4,062.70 $0.00 -$22,522.89  421.76%
Active E 31-50-550 IMPROVEMENTS $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 31-50-630 EQUIP SINKING $3,000.00 $0.00 $0.00 $0.00 $3,000.00 0.00%
Active E-34-B0-630-EQHP-SINKING————————308:00— $0.00 $0.00 $0.00 $0.00 0.00%
Active E 31-60-631 BUILDING SINKING $5,000.00 $0.00 $0.00 $0.00 $5,000.00 0.00%
Active E 31-70-160 TRANSFER OUT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%

Total FIREMEN $52,411.00 $55,572.62 $8,536.12 $0.00 -$3,161.62 106.03%
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POLICE

Active E 32-10-110 SALARY & WAGES $231,208.00 $141,589.54 $14,784.46 $0.00 $89,618.46 61.24%
Active E 32-10-111 OVERTIME $3,500.00 $4,742.26 $690.90 $0.00 -$1,242.26 135.49%
Active E 32-10-115 FICA $14,552.00 $8,742.25 $922.04 $0.00 $5,809.75 60.08%
Active E 32-10-116 MEDICARE $3,403.00 $2,044.58 $215.65 $0.00 $1,358.42 60.08%
Active E 32-10-120 PENSION $13,081.00 $4,033.05 $327.15 $0.00 $9,047.95 30.83%
Active E 32-10-130 INSURANCE $52,652.00 $30,144.11 $3,591.33 $0.00 $22,507.89 57.25%
Active E 32-20-210 PROF&SCHOOLS $6,000.00 $6,026.00 $775.03 $0.00 -$26.00 100.43%
Active E 32-20-211 ADM. & DUES $250.00 $107.00 $0.00 $0.00 $143.00 42.80%
Active E 32-20-212 LEGAL FEES $0.00 $918.75 $0.00 $0.00 -$918.75 0.00%
Active E 32-20-214 DISPATCHER $37,477.00 $21,856.94 $3,122.42 $0.00 $15,620.06 58.32%
Active E 32-20-218 ANIMAL CONTROL $500.00 $20.00 $0.00 $0.00 $480.00 4,.00%
Active E 32-20-219 Evidence "Police" $0.00 $8.68 $0.00 $0.00 -$8.68 0.00%
Active E 32-20-220 COMMUNICATION $4,000.00 $1,683.80 $191.68 $0.00 $2,316.20 42.10%
Active E 32-20-231 CITY GAS & OIL $8,600.00 $4,393.81 $521.96 $0.00 $4,206.19 51.09%
Active E 32-20-232 LAB SAMPLE $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 32-20-240 PUBLISH / CODIF $0.00 $10.00 $10.00 $0.00 -$10.00 0.00%
Active E 32-20-250 CITY INSURANCE $15,868.00 $15,395.80 $0.00 $0.00 $472.20 97.02%
Active E 32-20-268 Uniforms $3,000.00 $3,210.80 $0.00 $0.00 -$210.80 107.03%
Active E 32-20-270 UTILITY R &M $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 32-20-271 VEHICLER & M $5,000.00 $7,585.63 $160.96 $0.00 -$2,585.63 151.71%
Active E 32-20-272 TOOLS $24,500.00 $15,936.71 $6,527.60 $0.00 $8,663.29 65.05%
Active E 32-20-295 PUBLIC RELATIONS $300.00 $319.92 $0.00 $0.00 -$19.92 106.64%
Active E 32-20-309 COMPUTER $24,000.00 $933.31 $133.33 $0.00 $23,066.69 3.89%
Active E 32-20-313 POSTAGE $0.00 $724.15 $127.68 $0.00 -$724.15 0.00%
Active E 32-30-310 OFFICE SUPPLIES $0.00 $506.71 $24.99 $0.00 -$506.71 0.00%
Active E 32-50-531 EQUIPMENT PURCH $9,000.00 $287.00 $0.00 $0.00 $8,713.00 3.19%
Active E 32-50-555 Vehicle Purchase $0.00 $3,661.73 $0.00 $0.00 -$3,661.73 0.00%
Active E 32-50-630 EQUIP SINKING $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 32-70-160 TRANSFER OUT $0.00 $68,012.00 $0.00 $0.00 -$68,012.00 0.00%

Total POLICE

$456,891.00 $342,894.53 $32,127.18 $0.00 $113,996.47 75.05%
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CEMETERY

Active E 34-10-110 SALARY & WAGES $23,395.00 $4,387.05 $300.00 $0.00 $19,007.95 18.75%
Active E 34-10-111 OVERTIME $1,500.00 $1,002.75 $0.00 $0.00 $497.25 66.85%
Active E 34-10-115 FICA $1,544.00 $318.55 $17.20 $0.00 $1,225.45 20.63%
Active E 34-10-116 MEDICARE $361.00 $74.52 $4.02 $0.00 $286.48 20.64%
Active E 34-10-120 PENSION $306.00 $181.89 $18.00 $0.00 $124.11 59.44%
Active E 34-20-210 PROF&SCHOOLS $80.00 $0.00 $0.00 $0.00 $80.00 0.00%
Active E 34-20-211 ADM. & DUES $35.00 $0.00 $0.00 $0.00 $35.00 0.00%
Active E 34-20-212 LEGAL FEES $150.00 $0.00 $0.00 $0.00 $150.00 0.00%
Active E 34-20-213 ENGINEER FEES $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 34-20-216 RECORDING FEE $90.00 $60.00 $0.00 $0.00 $30.00 66.67%
Active E 34-20-231 CITY GAS & OIL $1,500.00 $273.93 $0.00 $0.00 $1,226.07 18.26%
Active E 34-20-240 PUBLISH / CODIF $300.00 $0.00 $0.00 $0.00 $300.00 0.00%
Active E 34-20-250 CITY INSURANCE $614.00 $580.19 ($4.07) $0.00 $33.81 94.49%
Active E 34-20-260 PUBLIC UTILITY $500.00 $192.45 $30.39 $0.00 $307.55 38.49%
Active E 34-20-261 CITY LIGHTS $1,100.00 $617.54 $90.39 $0.00 $482.46 56.14%
Active E 34-20-270 UTILITY R & M $500.00 $457.12 $144.21 $0.00 $42.88 91.42%
Active E 34-20-309 COMPUTER $195.00 $0.00 $0.00 $0.00 $195.00 0.00%
Active E 34-20-310 OFFICE SUPPLIES $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 34-20-315 CEMETERY PERPET $1,000.00 $1,400.00 $400.00 $0.00 -$400.00  140.00%
Active E 34-20-316 Niche Engraving $550.00 $138.05 $0.00 $0.00 $411.95 25.10%
Active E 34-20-407 Elmwood Benches $1,500.00 $0.00 $0.00 $0.00 $1,500.00 0.00%
Active E 34-20-520 BLDG/R & M $150.00 $0.00 $0.00 $0.00 $150.00 0.00%
Active E 34-20-521 GROUNDS /R &M $500.00 $11.81 $11.81 $0.00 $488.19 2.36%
Active E 34-20-524 Cem Stone Repair $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 34-20-665 Reimbursement $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 34-50-531 EQUIPMENT PURCH $1,200.00 $68.85 $0.00 $0.00 $1,131.15 5.74%
Active E 34-50-550 IMPROVEMENTS $56,000.00 $1,226.10 $0.00 $0.00 $54,773.90 2.19%
Active E 34-50-631 BUILDING SINKING $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 34-70-160 TRANSFER OUT $0.00 $14,541.00 $0.00 $0.00 -$14,541.00 0.00%

Total CEMETERY $93,070.00 $25,531.80 $1,011.95 $0.00 $67,538.20 27.43%
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AMBULANCE

Active E 36-10-110 SALARY & WAGES $750.00 $0.00 $0.00 $0.00 $750.00 0.00%
Active E 36-10-130 INSURANCE $3,000.00 $0.00 $0.00 $0.00 $3,000.00 0.00%
Active E 36-20-210 PROF&SCHOOLS $8,000.00 $6,275.38 $757.11 $0.00 $1,724.62 78.44%
Active E 36-20-220 COMMUNICATION $624.00 $327.63 $47.84 $0.00 $296.37 52.50%
Active E 36-20-231 CITY GAS & OIL $1,000.00 $772.47 $195.20 $0.00 $227.53 77.25%
Active E 36-20-240 PUBLISH / CODIF $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 36-20-250 CITY INSURANCE $1,838.00 $1,745.76 $0.00 $0.00 $92.24 94.98%
Active E 36-20-271 VEHICLER & M $2,000.00 $2,053.75 $232.42 $0.00 -$53.75 102.69%
Active E 36-20-277 Refunds EMS $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 36-20-311 EMS/ FIRE BILLING $6,900.00 $6,894.65 $815.89 $0.00 $5.35 99.92%
Active E 36-20-312 RURAL FIRE REIMB $23,000.00 $24,277.91 $0.00 $0.00 -$1,277.91 105.56%
Active E 36-20-320 MERCH & SUPPLY $8,000.00 $6,970.79 $2,746.50 $0.00 $1,029.21 87.13%
Active E 36-50-531 EQUIPMENT PURCH $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 36-50-550 IMPROVEMENTS $1,000.00 $0.00 $0.00 $0.00 $1,000.00 0.00%
Active E 36-50-630 EQUIP SINKING $9,000.00 $0.00 $0.00 $0.00 $9,000.00 0.00%
Active E 36-70-160 TRANSFER OUT $0.00 $22,265.00 $0.00 $0.00 -$22,265.00 0.00%

Total AMBULANCE $65,112.00 $71,5683.34 $4,794.96 $0.00 -$6,471.34  109.94%
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POOL
Active E 41-10-110 SALARY & WAGES $44,000.00 $0.00 $0.00 $0.00 $44,000.00 0.00%
Active E 41-10-111 OVERTIME $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 41-10-115 FICA $2,728.00 $0.00 $0.00 $0.00 $2,728.00 0.00%
Active E 41-10-116 MEDICARE $638.00 $0.00 $0.00 $0.00 $638.00 0.00%
Active E 41-20-210 PROF&SCHOOLS $2,600.00 $981.00 $0.00 $0.00 $1,619.00 37.73%
Active E 41-20-211 ADM. & DUES $100.00 $120.00 $0.00 $0.00 -$20.00 120.00%
Active E 41-20-213 ENGINEER FEES $250.00 $0.00 $0.00 $0.00 $250.00 0.00%
Active E 41-20-220 COMMUNICATION $320.00 $108.74 $17.93 $0.00 $211.26 33.98%
Active E 41-20-240 PUBLISH / CODIF $400.00 $122.50 $122.50 $0.00 $277.50 30.63%
Active E 41-20-250 CITY INSURANCE $7,524.00 $7,195.11 ($19.33) $0.00 $328.89 95.63%
Active E 41-20-261 CITY LIGHTS $5,200.00 $541.96 $77.59 $0.00 $4,658.04 10.42%
Active E 41-20-262 BLACKHILLS GAS $3,500.00 $474.29 $35.02 $0.00 $3,025.71 13.55%
Active E 41-20-268 Uniforms $900.00 $0.00 $0.00 $0.00 $900.00 0.00%
Active E 41-20-270 UTILITY R & M $3,000.00 $227.00 $0.00 $0.00 $2,773.00 7.57%
Active E 41-20-272 TOOLS $100.00 $0.00 $0.00 $0.00 $100.00 0.00%
Active E 41-20-274 CHEMICALS $7,750.00 $0.00 $0.00 $0.00 $7,750.00 0.00%
Active E 41-20-290 PETTY CASH $210.00 $0.00 $0.00 $0.00 $210.00 0.00%
Active E 41-20-291 SALES TAX $2,500.00 $0.00 $0.00 $0.00 $2,500.00 0.00%
Active E 41-20-310 OFFICE SUPPLIES $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 41-20-321 CONCESSIONS $4,500.00 -$109.29 $0.00 $0.00 $4,609.29 -2.43%
Active E 41-20-520 BLDG/ R & M $500.00 $0.00 $0.00 $0.00 $500.00 0.00%
Active E 41-50-550 IMPROVEMENTS $27,110.00 $0.00 $0.00 $0.00 $27,110.00 0.00%
Active E 41-50-630 EQUIP SINKING $2,700.00 $0.00 $0.00 $0.00 $2,700.00 0.00%
Active E 41-70-160 TRANSFER OUT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Total POOL $116,530.00 $9,661.31 $233.71 $0.00 $106,868.69 8.29%
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PARK

Active E 42-10-110 SALARY & WAGES $48,818.00 $28,543.24 $3,849.08 $0.00 $20,274.76 58.47%
Active E 42-10-111 OVERTIME $2,000.00 $628.60 $220.04 $0.00 $1,371.40 31.43%
Active E 42-10-115 FICA $3,151.00 $1,617.43 $224.94 $0.00 $1,633.57 51.33%
Active E 42-10-116 MEDICARE $737.00 $378.27 $52.61 $0.00 $358.73 51.33%
Active E 42-10-120 PENSION $3,049.00 $1,750.32 $244.15 $0.00 $1,298.68 57.41%
Active E 42-10-130 INSURANCE $32,923.00 $21,060.85 $3,102.05 $0.00 $11,862.15 63.97%
Active E 42-20-019 Batting Cage FOB $120.00 $0.00 $0.00 $0.00 $120.00 0.00%
Active E 42-20-210 PROF&SCHOOLS $900.00 $65.00 $65.00 $0.00 $835.00 7.22%
Active E 42-20-220 COMMUNICATION $286.00 $108.39 $17.93 $0.00 $177.61 37.90%
Active E 42-20-231 CITY GAS & OIL $3,500.00 $2,064.34 $531.48 $0.00 $1,435.66 58.98%
Active E 42-20-250 CITY INSURANCE $12,812.00 $12,313.85 $0.00 $0.00 $498.15 96.11%
Active E 42-20-261 CITY LIGHTS $6,500.00 $2,950.56 $451.82 $0.00 $3,649.44 45.39%
Active E 42-20-268 Uniforms $300.00 $274.99 $0.00 $0.00 $25.01 91.66%
Active E 42-20-270 UTILITY R & M $12,500.00 $3,727.02 $429.08 $0.00 $8,772.98 29.82%
Active E 42-20-271 VEHICLER & M $1,200.00 $111.43 $80.23 $0.00 $1,088.57 9.29%
Active E 42-20-272 TOOLS $500.00 $319.18 $8.96 $0.00 $180.82 63.84%
Active E 42-20-309 COMPUTER $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 42-20-520 BLDG/R & M $2,000.00 $515.67 $141.47 $0.00 $1,484.33 25.78%
Active E 42-20-521 GROUNDS /R & M $10,500.00 $9,472.57 $687.96 $0.00 $1,027.43 90.21%
Active E 42-20-665 Reimbursement $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 42-50-540 MACH & EQUIPMENT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 42-50-550 IMPROVEMENTS $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 42-50-630 EQUIP SINKING $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 42-70-160 TRANSFER OUT $0.00 $23,201.00 $0.00 $0.00 -$23,201.00 0.00%
Total PARK $141,796.00 $109,102.71 $10,106.80 $0.00 $32,693.29 76.94%
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LIBRARY

Active E 44-10-110 SALARY & WAGES $33,500.00 $15,211.06 $2,311.20 $0.00 $18,288.94 45.41%
Active E 44-10-115 FICA $2,077.00 $943.07 $143.28 $0.00 $1,133.93 45.41%
Active E 44-10-116 MEDICARE $486.00 $220.51 $33.51 $0.00 $265.49 45.37%
Active E 44-20-117 JANITOR $9,000.00 $0.00 $0.00 $0.00 $9,000.00 0.00%
Active E 44-20-210 PROF&SCHOOLS $740.00 $0.00 $0.00 $0.00 $740.00 0.00%
Active E 44-20-220 COMMUNICATION $575.00 $269.53 $38.53 $0.00 $305.47 46.87%
Active E 44-20-234 MAGAZINE & PAPER $1,800.00 $0.00 $0.00 $0.00 $1,800.00 0.00%
Active E 44-20-240 PUBLISH / CODIF $75.00 $40.95 $2.65 $0.00 $34.05 54.60%
Active E 44-20-242 BOOKS $27,000.00 $11,093.84 $1,439.29 $0.00 $15,906.16 41.09%
Active E 44-20-243 Libr Mgmt System $2,200.00 $0.00 $0.00 $0.00 $2,200.00 0.00%
Active E 44-20-250 CITY INSURANCE $9,518.00 $9,125.39 $0.00 $0.00 $392.61 95.88%
Active E 44-20-261 CITY LIGHTS $8,500.00 $4,157.41 $598.81 $0.00 $4,342.59 48.91%
Active E 44-20-262 BLACKHILLS GAS $3,500.00 $1,382.72 $260.83 $0.00 $2,117.28 39.51%
Active E 44-20-270 UTILITY R & M $2,500.00 $820.00 $0.00 $0.00 $1,680.00 32.80%
Active E 44-20-309 COMPUTER $1,500.00 $1,217.42 $1,217.42 $0.00 $282.58 81.16%
Active E 44-20-310 OFFICE SUPPLIES $3,000.00 $1,441.03 $0.00 $0.00 $1,558.97 48.03%
Active E 44-20-322 PROGRAM EXPENSE $2,000.00 $910.81 $0.00 $0.00 $1,089.19 45.54%
Active E 44-20-345 ACCOUNTING FEE $1,000.00 $1,000.00 $0.00 $0.00 $0.00 100.00%
Active E 44-20-520 BLDG/R & M $610.00 $941.86 $0.00 $0.00 -$331.86 154.40%
Active E 44-20-541 EQUIP RESERVE $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 44-50-541 EQUIP RESERVE $2,500.00 $0.00 $0.00 $0.00 $2,500.00 0.00%
Active E 44-50-550 IMPROVEMENTS $2,000.00 $0.00 $0.00 $0.00 $2,000.00 0.00%
Active E 44-70-160 TRANSFER OUT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Total LIBRARY $114,081.00 $48,775.60 $6,045.52 $0.00 $65,305.40 42.76%
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Enc 2122 o, of YTD
YTD Budget YTD Amt MTD Amt Current YTD Balance Budget
CIVIC CENTER

Active E 66-10-110 SALARY & WAGES $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-10-121 Rec. Class Teach. $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-117 JANITOR $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-127 Recreation Supply $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-150 MISCELLANEOUS $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-211 ADM. & DUES $0.00 $10,000.00 $0.00 $0.00 -$10,000.00 0.00%
Active E 66-20-212 LEGAL FEES $0.00 $87.50 $0.00 $0.00 -$87.50 0.00%
Active E 66-20-220 COMMUNICATION $0.00 $192.95 $0.00 $0.00 -$192.95 0.00%
Active E 66-20-223 Rec Register Reimb $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-224 Civic Rental Reimb $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-225 Civ B-day Reimb $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-235 Publish REC $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-240 PUBLISH / CODIF $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-250 CITY INSURANCE $0.00 $13,730.43 $0.00 $0.00 -$13,730.43 0.00%
Active E 66-20-261 CITY LIGHTS $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-270 UTILITY R& M $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-278 SUPPLY REIMB - CC $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-290 PETTY CASH $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-291 SALES TAX $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-306 CHECK ORDER CHA $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-320 MERCH & SUPPLY $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-324 SANITATION HAULIN $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active  E 66-20-326 Civic Gym Supply $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-345 ACCOUNTING FEE $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-370 Conduit Debt Pymt $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-520 BLDG/R & M $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-20-665 Reimbursement $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-50-549 CIVIC PLEDGES $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-50-550 IMPROVEMENTS $0.00 $1,962.94 $0.00 $0.00 -$1,962.94 0.00%
Active E 66-50-570 GRANTS $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-50-631 BUILDING SINKING $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Active E 66-70-160 TRANSFER OUT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Total CIVIC CENTER $0.00 $25,973.82 $0.00 $0.00 -$25,973.82 0.00%



CITY OF ST PAUL
*Expenditure Guideline®©

Current Period: APRIL 21-22

21-22

APRIL

04/17/22 10:30 AM

Page 24

21-22 Enc 21-22 9% of YTD
YTD Budget YTD Amt MTD Amt Current YTD Balance Budget
SENIOR COMM. CENTER

Active E 69-20-250 CITY INSURANCE $2,200.00 $0.00 $0.00 $0.00 $2,200.00 0.00%
Active E 69-20-520 BLDG/R & M $3,000.00 $596.95 $0.00 $0.00 $2,403.05 19.90%
Active E 69-60-631 BUILDING SINKING $3,000.00 $0.00 $0.00 $0.00 $3,000.00 0.00%
Active E 69-70-160 TRANSFER OUT $0.00 $0.00 $0.00 $0.00 $0.00 0.00%
Total SENIOR COMM. CENTER $8,200.00 $596.95 $0.00 $0.00 $7,603.05 7.28%



City of St. Paul, Nebraska

704 6th Street ¢ St. Paul, NE 68873

Phone (308) 754-4483

JInvoice: #1023
Date: April 20, 2022

TO: St. Paul Public School C/O John Poppert
1305 Howard Avenue
St. Paul, NE 68873
(308)754-4433

. 2022 Amwpe bill of $2,500.00 to be
placed in the Library ICS Ac¢€ount to draw more interest.

$2,500.00

Please make your check payable to City of St. Paul Library
Maintenance.

Thank You!

City Clerk/Deputy Treasurer
Nebraska 68873

SR "This institution is an equal cpportunity provider, and employer”.




CITIZENS - AGENDA ITEM REQUEST FORM

Anyone wishing to request an agenda item or offer comments or concerns about city matters, are
asked to complete this form and return it to the City of St. Paul — City Clerk’s Office, 704 6"
Street, St. Paul, Nebraska, by Noon on Friday prior to the City Council meeting. If the Friday
prior to the City Council meeting is a holiday, the deadline is by noon on the previous day.

For the meeting date of: 5.2.22

Agenda item title: SPDC Budget Request

Please clearly state your comment or concern in DETAIL WITH ANY CORRESPONDENCE
FOR THE COUNCIL PACKET: Requesting 3rd quarter of approved budget

Please state what action you would like the Council to take: APprove 3rd quarter budget request

# .35 000
Lo~ To-461

Does this item require the expenditure of funds? x Yes No

Name: Mike Coghlan Date: 4-27-22

Address: 423 Howard Ave

Telephone Number: 308-754-2181

XXXXXXXXXXX XXX XXX XXX XXXXXXXX XXX X XXX XXX XXX XX XXX XXX XXXXXXXX
)9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.9.0.0.9.0.9.0.0.0.9.0.9.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.¢

This item may be referred to a committee for a recommendation to the City Council.

Referred to Committee.

),9.9.9.9.9.0.0.0.0.9.9.9.9.9.9.0.9.9.9.0.0.0.9.0.9.0.9.9.0.0.0.9.9.9.9.9.9.0.9.9.9.0.0.0.0.9.9.9.9.9.9.9.9.9.9.0.¢
XXXXXX XXX XX XXX XXX XXX XXXXXXXXXXXX XXX XXX XXX XX XXX XXX XXXXXXXX

Action Taken:

Completed by: Date:
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CERTIFICATE OF ADOPTING RESOLUTION 2022-4

The undersigned authorized representative of City of St. Paul, Nebraska (the Employer) hereby certifies that the following resolution was
duly adopted by Employer on the date specified below, and that such resolution has not been modified or rescinded as of the date hereof:

RESOLVED, the Amendment to Implement Hardship Distribution Provisions of The Bipartisan Budget Bill of 2018 to the City of St Paul,
NE 401(a) Plan (the Amendment) is hereby approved and adopted and that an authorized representative of the Employer is hereby
authorized and directed to execute and deliver to the Plan Administrator the Amendment and to take any and all actions as it may deem

necessary to effectuate this resolution,

The undersigned further certifies that attached hereto is a copy of the Amendment approved and adopted in the foregoing resolution.

4/20/2022
Date:
Signed: COML JO M
Connie Jo Beck city clerk
[print name/title]

© 2020 Security Financial Resources, Inc. or its suppliers /
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I.oan Forms Explanation

TO THE ADMINISTRATOR
The following administrative forms have been included because the Plan permits loans.

1. PARTICIPANT LOAN PROGRAM

The Plan allows foans to Participants. Depattment of Labor Final Regulations require that the Plan adopt a written Participant Loan
Program, Failure to do so may subject any Participant loan to adverse tax consequences and treatment as a "prohibited transaction” under
the Regulations. You should sign this procedure.

2. APPLICATION FOR PARTICIPANT LOAN, PROMISSORY NOTE and IRREVOCABLE PLEDGE AND ASSIGNMENT
Any loan made to a Participant must comply with the specific provisions of the Plan, the Loan Program, and the current tax law. You

should contact your Plan advisor before a loan transaction is made. Failure to follow the rules governing Plan loans could result in adverse
income tax consequences to the Participant and possible tax disqualification or financial penalties to the Plan.
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Participant Loan Program

CITY OF ST. PAUL, NE 401(A) PLAN
PARTICIPANT LOAN PROGRAM

City of St. Paul, NE 401(a) Plan permits foans to be made to Participants and their beneficiaries. However, before any loan is made, the
Plan requires that a written loan program be established which sets forth the rules and guidelines for making Participant loans. This
document shall serve as the required written loan program. In addition, the Administrator may use this document to serve as, or
supplement, any required notice of the loan program to Participants and their beneficiaries. All references to Participants in this loan
program shall only include Participants and their Beneficiaries or any alternate payee with respect to the Plan. Furthermore, it shall only
include those individuals to the extent they are “parties in interest" as defined by ERISA Section 3(14),

The Administrator is authorized to administer the Participant Loan Program. A Participant must apply to the Administrator for a loan in the
manner set forth by the Administrater.

1. Loan application, Any Participant that is actively employed may apply for a loan from the Plan. A Participant must apply for each
loar in a form approved by the Administrator, which specifies the amount of the loan desired, the requested duration for the loan and the
source of security for the loan,

All loan applications will be considered by the Administrator within a reasonable time after the Participant applies for the loan, The
Participant will be reguired to provide any supporting information deemed necessary by the Administrator.

2. Loan limitations and rules, The Administrator will not approve any loan to a Participant in an amount which exceeds 50% of his or
her nonforfeitable account balance. The maximum aggregate dollar amount of loans outstanding to any Participant may not exceed
$50,000, reduced by the excess of the Participant’s highest outstanding Participant loan balance during the 12-month period ending on the
date of the loan over the Participant's current outstanding Participant loan balance on the date of the loan. With regard to any loan made
pursuant to this program, the following rule(s) and limitation(s) shall apply, in addition to such other requirements set forth in the Plan:

a. No loan in an amount less than $1,000,00 will be granted to any Participant.

b. A Participant can only have 1 loan(s) currently outstanding from the Plan.

¢ All loans made pursuant to this program will be considered a divected investment from the account(s) of the Participant
maintained under the Plan, As such, all payments of principal and interest made by the Participant will be credited only to the
account(s) of such Participant. The Plan also will charge that portion of the Participant’s account balances with expenses directly

related to the origination, maintenance and coflection of the note.

d.  Loan refinancing is not permitted

3. Account restrictions. Loans may be made from any of the Participant's accounts in the Plan,

4. FEvidence and terms of loan. The Administrator will document every loan in the form of a promissory note signed by the Participant
for the face amount of the loan, together with a commercially reasonable rate of interest.

Any loan granted or renewed under this program will bear an interest rate equal to 2% above the prime 1ate. The interest rate will be fixed
for the duration of the loan,

The loan must provide at least quarterly payments under a level amortization schedule. Generally, the Administrator will require that the
Participant repay the loan by agreeing to payroll deduction.

The Administrator will fix the term for repayment of any loan, however, in no instance may the term of repayment be greater than five
years, unless the loan qualifies as a home loan. A "home loan" Is a loan used to acquire a dwelling unit which, within a reasonable time, the
Participant will use as a principal residence.

Unless the Participant is a "party in interest" on the day after his or her termination of employment with the Employer, a loan becomes due
and payable when the Participant terminates employment with the Employer unless directly rolled over (if otherwise permitted) to another
employer's plan.

A loan, if not otherwise due and payable, is due and payable on termination of the Plan, notwithstanding any contrary provision in the
promissory note. Nothing in this loan pelicy restricts the Employer's right to terminate the Plan at any time.

Participants should note the law treats the amount of any loan (other than a "home loan") not repaid five years after the date ofthe loan as a
taxable distribution on the last day of the five year peried or, if sooner, at the time the loan is in defautt. If 2 Participant extends a non-home
toan having a five year or less repayment term beyond five years, the balance of the loan at the time of the extension is a taxable
distribution to the Participant.
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Participant Loan Program

5.  Security for loan. The Plan will require that adequate security be provided by the Participant before a loan is granted. For this
purpose, the Plan will consider a Participant's interest under the Plan to be adequate security. However, in no event will more than 50% of a
Participant's vested interest in the Plan (determined immediately after origination of the loan) be used as security for the loan. Generally, it
will be the policy of the Plan not to make loans which require security other than the Participant's vested interest in the Plan. However, if
additional security is necessary to adequately secure the loan, then the Administrator will require that such security be provided before the
loan will be granted.

6. Form of pledge. The pledge and assignment of a Participant's account balances will be in the form prescribed by the Administrator.

7. Military service. If a Participant separates from service (or takes a leave of absence) from the Employer because of service in the
military and does not receive a distribution of his or her account balances, the Plan shall suspend loan repayments upon request by the
Participant until the Participant's completion of military service. The Employer will provide the Participant with a written explanation of
the effect of the Participant's military service upon his or her Plan loan. While the Participant is on active duty in the United States military,
the interest rate on the loan shall not exceed six percent (6%), compounded annually.

8. Leave of absence/suspension of payment. The Administrator may, upon request by the Participant, suspend loan repayments for a
period not exceeding one year which occurs during an approved leave of absence, either without pay from the Employer or at a rate of pay
(after applicable employment tax withholdings) that is less than the amount of the installment payments required under the terms of the
loan. The Administrator will provide the Participant with the below written explanation of the effect of the leave of absence upon his or her

Plan loan.

9. Payments after leave of absence. When payments resume following a payment suspension in connection with a leave of absence
authorized in 7 or 8 above, the Participant shall select one of the following methods to repay the loan, plus accumulated interest:

a. The Parlicipant shall increase the amount of the required installments to an amount sufficient to amortize the remaining balance
of the loan, plus accrued interest, over the remaining term of the loan.

b. The Participant shall pay a balloon payment of the remaining unpaid principal and interest, at the conclusion of the term of the
loan as determined in the promissory note.

c. The Participant may extend the maturity of the loan and reamortize the payments over the remaining term of the loan. In no event
shall the amount of the adjusted installment payment be less than the amount of the installment payment provided under the
promissory note. In the case of a leave of absence described in item 8 above, the revised term of the loan shall not exceed the
maximum term permitted under item 4 above. In the case of a leave of absence described in item 7 above, the revised term of the loan
shall not exceed the maximum term permitted under item 4 above, augmented by the time the Participant was actually in United Stal
military service.

10. Default. The Administrator will treat a loan in default if:

a. any scheduled payment remains unpaid beyond the last day of the calendar quarter following the calendar quarter in which the
Participant missed the scheduled payment; or

b. the Participant makes or furnishes any false representation or statement to the Plan.

The Participant will have the opportunity to repay the loan, resume current status of the loan by paying any missed payment plus
interest or, if distribution is available under the Plan, request distribution of the note. If the loan remains in default, the Administrator
will offset the Participant's vested account balances by the outstanding balance of the loan to the extent permitted by law. The
Administrator will treat the note as repaid to the extent of any permissible offset. Pending final disposition of the note, the Participant
remains obligated for any unpaid principal and accrued interest.

* ok K ok K Kk

ADOPTION OF LOAN PROGRAM

The Administrator of City of St. Paul, NE 401(a) Plan adopts this Loan Program on the date spegified below,
4/20/2022 it o
Date: By:

Administrator

:‘."l-
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RE: Restated Plan Documents for Cycle 3

Dear Plan Sponsot:

The Internal Revenue Service (IRS) requires your plan to be updated and adopted every six
years (currently the Third Cycle) to conform with legislative and regulatory changes. For
your Plan to maintain its qualified status, your Plan document has been restated to include the
required changes for the Third Cycle. To adopt the restatement of your Plan, please review the
below mformation.

Following this letter are Frequently Asked Questions (FAQs.) These FAQs outline the steps
you should take to complete the restatement process. Please review the FAQs as they may
assist you, the Plan Sponsor, in understanding the Third Cycle restatement process and
responsibilities as well as answer many of your questions. Of course, you may always contact
your Retirement Plan Account Manager (RPAM) or financial professional with questions.

PLEASE REVIEW THE FOLLOWING:

1. The Third Cycle amended and restated Adoption Agreement: Your Adoption Agreement
reflects the elections you have made for your Plan. PLEASE CAREFULLY REVIEW
THIS DOCUMENT TO MAKE SURE THE ELECTIONS ARE CONSISTENT AS
TO HOW YOU ARE CURRENTLY OPERATING YOUR PLAN. PLEASE
RETURN A SIGNED COPY OF THIS DOCUMENT TO US IF NO CHANGES
ARE REQUIRED.

2. Security Financial Resources, Inc. Defined Contribution Pre-Approved Plan: The Plan
includes the Basic Plan Document (BPD) approved by the IRS, as well as copies of the
IRS favorable opinion letter. The BPD contains the plan provisions standard to all plans
including the duties and responsibilities of the Employer. THIS DOCUMENT DOES
NOT NEED TO BE RETURNED.

The Adoption Agreement and Trust Agreement have been marked to indicate where a
signature and a date are required. Please sign and date, with a current date, where
indicated and return using Docusign within 3 weeks from the date of this letter.
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A copy of the signed Adoption Agreement and Security Financial Resources, Inc. Defined
Contribution Pre-Approved Plan document should be retained for your permanent records.

As the Plan Sponsor, it is your responsibility to ensure that all the information in the Third
Cycle Adoption Agreement conforms to your existing Adoption Agreement and the way you
currently operate your Plan. We suggest you have your tax or legal professional review the
documents to be sure the options selected meet your retirement plan needs and goals. Please
feel free to contact us at PlanRestatement@sscinc.com if you have any questions.

Sincerely,

Security Benefit
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Frequently Asked Questions regarding Restatements

Cycle 3 Plan Document Restatement Package
Frequently Asked Questions (FAQs)

The Restatement Package Contents

O1:  This document looks like my recent document. How is the new plan document different
Sfrom my curvent docunient and why do I need to sign a new one?

This document incorporates the required changes for the IRS third six-year remedial %
amendment cycle (“Third Cycle™).

If you recently began your Plan, amended your existing Plan, or if you haven’t amended since
the last restatement your current document is called the Pension Protection Act (“PPA”)
document. The IRS requires your document to be updated every 6 years regardless of when
you adopted or last amended the document. The Third Cycle document is similar in
appearance but contains language updates required by legislative/regulatory updates. The IRS
has reviewed and approved the language in the Third Cycle document and requires the
adoption of the Third Cycle document by the signing and dating the Adoption Agreement,

02: Do I need to review each provision of the Adoption Agreement?
A2:  Yes. This Adoption Agreement reflects your current Plan’s provisions on file with our office.
Security Benefit has converted all your Plan’s PPA Adoption Agreement provisions onto the

Third Cycle Adoption Agreement.

Please review the specific sections below. If there are questions or you want to make any
changes, please contact your Retirement Plan Account Manager at 800-747-3942,

. Section 1 and 2- Emplover Name, Address, Telephone Number, TIN, Fiscal Year and
Type of Entity: Ts this information correct?

. Section 3 —Affiliated Employers/Participating Employers: Is the employer a member of
a controlled or affiliated service group? If yes, is there an attached Participation

Agreement for each participating employer in the group whose employees also
participate in the Plan?

. Sections 14 and 15 — Age, Service, and Entry Date Requirements. Please review these
sections carefully to ensure that the provisions selected on the Adoption Agreement
match with how you currently operate your Plan. IRS rules require the plan document
and plan operation (how you run your plan) to be the same. Failure to follow the
selections on your Adoption Agreement may cause the IRS to disqualify your Plan.




DocuSign Envelope |1D: A37AAA95-FE64-4A06-89B8-6DE9647EGHAB

03:

A3:

04:
A4

05:

AS:

06:
A6:

Frequently Asked Questions regarding Restatements

° Sections 23 and 24 — Compensation definitions. Please review this section carefully to
ensure that the provisions selected on the Adoption Agreement match with how you
currently operate your Plan. IRS rules require the plan document and plan operation (how
you run your Plan) to be the same. Failure to follow the selections on your Adoption
Agreement may cause the IRS to disqualify your Plan.

What if I want to make some changes to my Adoption Agreement?

The restatement process is a perfect opportunity to review your current plan provisions and make
any changes to your Plan document. If you decide to amend, please provide a letter of instruction
regarding the changes to your RPAM. A new document will then be prepared, then provided
electronically for your review and signature. Please be aware most changes can only be effective
on a going forward basis. Note: some changes to a Safe Harbor plan need to be adopted at
least 30 days prior to the start of the next plan year.

Do I have to have my plan restated by a certain date?

Yes. Your Third Cycle document must be signed by July 31, 2022, in order to keep your Plan
tax qualified. For ease of administration, we suggest adopting (by signing and dating) the Third
Cycle document as soon as possible after you have received and reviewed it but not later than 3
weeks from the date you receive this package. We will follow up with you if you do not return
the signed Adoption Agreement. A Safe Harbor plan that is restating must be signed by July 31,
2022. If you are amending a Safe Harbor plan it may need to be signed by December 31, 2021,
depending on the requested amendment (assuming it’s a calendar year plan).

Will the plan have any required amendments before the next restatement period?

Probably. Additional legislative and/or regulatory actions may require additional interim
amendments prior to the next restatement period. If so, we will provide those amendments to you
as needed. At the time of the next restatement any interim amendments will be incorporated into
the language of the next restated document.

Why are the Adoption Agreement and Basic Plan Document posted to the web?

We felt providing the documents electronically rather than by paper copy is a more efficient and
timely method of delivery.

Summary Plan Description

Q7:
AT:

Does a new Summary Plan Description (SPD) need to be provided to each participant?

Yes. All participants must receive a new SPD. The DOL requires participants be informed of any
material changes made to the plan document. The DOL also requires periodic restatements of the
SPD. When you return a copy of your executed Third Cycle document to us, we will provide you
with an updated copy of your Plan’s SPD which should be given to all eligible participants. The
copy will be posted on your plan sponsor web site in the Plan Documents Link at
https://www.securityretirement-dst.com/sponsor




DocuSign Envelope 1D: A37AAA95-FEG4-4A06-89B8-6DEY647EG5A8

08:

AS:

09:

A9:

Frequently Asked Questions regarding Restatements

Do I have to provide communications regarding Discretionary Employer Matching
Contributions?

Yes. If your plan has a discretionary employer match, the Cycle 3 document requires that you
provide additional notices. For Plan Years beginning after the end of the Plan Year in which this
document is first adopted, if a “Flexible Discretionary Match” contribution formula applies and
the Employer makes a “Flexible Discretionary Match” to the Plan, the Employer must provide the
Plan Administrator or Trustee written instructions describing (1) how the “Flexible Discretionary
Match” formula will be allocated to Participants, (2) the computation period(s) to which the
“Flexible Discretionary Match” formula applies and (3) if applicable, a description of each
business location or business classification subject to separate “Flexible Discretionary Match”
allocation formulas. Such instruction must be provided no later than the date on which the
“Flexible Discretionary Match” is made to the Plan. A summary of the instructions must be
communicated to Participants who receive an allocation of the “Flexible Discretionary Match” no
later than 60 days following the date on which the last “discretionary matching contribution” is
made to the Plan for the Plan Year.

The details of your Plan’s Employer Matching Contributions can be found in Section 29 of the
Adoption Agreement. Unless your Plan specifies a percentage or dollar amount in Section
29.A.a.3, you will be subject to the above notice requirements should the Employer make a
“Flexible Discretionary Match” to the Plan.

More details on the Instructions to Administrator and Notifications to Participants can be found in
section 12.12 of the Basic Plan Document.

Whom should I call if I have questions?

Please contact either your financial professional or your Retirement Plan Account Manager at

800-747-3942 with any questions that you may have. You can also direct questions to
PlanRestatement(@sscinc.com.
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DEPARTMENT OF THE TREASURY
INTERNAL REVENUE SERVICE
WASHINGTON, D.C. 20224

TAX EXEMPT AND
GOVERNMENT ENTITIES
DIVISION

Plan Description: Non-Standardized Pre-Approved Money Purchase/Profit Sharing
FFN: 317A6530703-001 Case: 202101263 EIN: 48-1236460

Letter Serial No: Q704674a

Date of Submission: 11/18/2021

SECURITY FINANCIAL RESOURCES INC ' Contact Person:
1 SW SECURITY BENEFIT PL. Janell Hayes
TOPEKA, KS 66636 Telephone Number:

513-975-6319
In Reference To: TEGE:EP;7521

Date: 12/20/2021

Dear Applicant:

in our opinion, the form of the plan identified above is acceptable for use by employers for the benefit of their
employees under internal Revenue Code (IRC) Section 401.

We considered the changes in qualification requirements in the 2017 Cumulative List of Notice 2017-37,
2017-29 internal Revenue Bulletin (IRB) 89. Our opinion relates only to the acceptability of the form of the
plan under the IRC. We did not consider the effect of other federal or local statutes.

You must provide the foliowing to each employer who adopts this plan:

. A copy of this letter

. A copy of the approved plan

- Copies of any subsequent amendments including their dates of adoption

- Direct contact information including address and telephone number of the plan provider

Our opinion on the acceptability of the plan's form is a determination as to the qualification of the plan as
adopted by a particular employer only under the circumstances, and to the extent, described in Revenue
Procedure (Rev. Proc.) 2017-41, 2017-29 |.R.B. 92. The employer who adopts this plan can generally rely

on this letter to the extent described in Rev. Proc. 2017-41. Thus, Employee Plans Determinations, except as
provided in Section 12 of Rev. Proc. 2020-4, 2020-01 L.R.B. 148 (as updated annually), will not issue a
determination letter to an employer who adopts this plan. Review Rev. Proc. 2020-4 to determine the
eligibility of an adopting employer, and the items needed, to submit a determination letter application. The
employer must also follow the terms of the plan in operation.

Except as provided below, our opinion doesn't apply to the requirements of IRC Sections 401(a)(4), 401(H),
410(b), and 414(s). Our opinion doesn't apply to IRC Sections 415 and 416 if an employer maintains or ever
maintained another qualified plan for one or more employees covered by this plan. For this purpose, we will
not consider the employer to have maintained another defined contribution plan provided both of the following
are true:

- The employer terminated the other plan before the effective date of this plan

- No annual additions have been credited to any participant's account under the other plan as of any date
within the limitation year of this plan

Also, for this purpose, we'll consider an employer as maintaining another defined contribution plan, if the
employer maintains any of the following:

- A welfare benefit fund defined in IRC Section 419(e), which provides post-retirement medical benefits
allocated to separate accounts for key employees as defined in IRC Section 418A(d)
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. An individual medical account as defined in IRC Section 415(1)(2), which is part of a pension or annuity plan
maintained by the employer
. A simplified employee pension plan

Our opinion doesn't apply to Treasury Regulations Section 1.401(a)-1(b)(2) requirements for a money
purchase plan or target benefit plan where the normal retirement age under the employer's plan is lower than
age 62.

Qur opinion doesn't constitute a determination that the plan is an IRC Section 414(d) governmental plan.
This letter is not a ruling with respect to the tax treatment to be given contributions which are picked up by the
governmental employing unit within the meaning of IRC Section 414(h}(2).

Our opinion doesn't constitute a determination that the plan is an IRC Section 414{e) church plan.

Our opinion may not be relied on by a non-electing church plan for rules governing pre-ERISA participation
and coverage.

Our opinion applies to the requirements of IRC Section 410(b) if 100 percent of all non-excludable employees
benefit under the plan.

Employers who choose a safe harbor allocation formula and a safe harbor compensation definition may also
rely on this opinion letter for the non-discriminatory amounts requirement under IRC Section 401(a)(4).

If this plan includes a cash or deferred arrangement (CODA) or otherwise provides for contributions subject to
IRC Sections 401(k) and/or 40(m), the employer may rely on the opinion letter regarding the form of the
non-discrimination tests of IRC Sections 401(k)(3) and 401(m)(2), if the employer uses a safe harbor
comperisation definition. For pians described in IRC Sections 401(k)(12) or (13) and/or 401(m)(11) or (12),
employers may rely on the opinion letter regarding whether the plan's form satisfies the requirements of those
sections unless the plan provides for the safe harbor contribution to be made under another plan. For
SIMPLE plans described in IRC Sections 401(k){11) and 401(m)(10), employers may also rely on the opinion
letter regarding whether the plan's form satisfies the requirements of those sections.

The provisions of this plan override any conflicting provision contained in the trust or custodial account
documents used with the plan, and an adopting employer may not rely on this letter to the extent that
provisions of a trust or custodial account that are a separate portion of the plan override or confiict with the
provisions of the plan document. This opinion letter does not cover any provisions in trust or custodial account
documents.

An employer who adopts this plan may not rely on this letter when:

. the plan is being used to amend or restate a plan of the employer which was not previously qualified

. the employer's adoption of the plan precedes the issuance of the letter

. the employer dosesn't correctly complete the adoption agreement or other elective provisions in the plan

. the plan is not identical to the pre-approved plan (that is, the employer has made amendments that cause
the plan not to be considered identical to the pre-approved plan, as described in Section 8.03 of Rev. Proc.
2017-41)

Our opinion doesn't apply to what is contained in any documents referenced outside the plan or adoption
agreement, if applicable, such as a collective bargaining agreement.

Our opinion doesn't consider issues under Title | of the Employee Retirement Income Security Act (ERISA)
which are administered by the Department of Labor.

if you, the pre-approved plan provider, have questions about the status of this case, you can call the
telephone number at the top of the first page of this letter. This number is only for the provider's use.
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Individua! participants or adopting eligible employers with questions about the plan should contact you.

You must include your address and telephone number on the pre-approved plan or the plan's adoption
agreement, if applicable, so that adopting employers can contact you directly.

If you write to us about this pian, provide your telephone number and the best time to call if we need more
information. Whether you call or write, refer to the letter serial number and file folder number at the top of the
first page of this letter.

Let us know if you change or discontinue sponsorship of this plan.

Keep this letter for your records.
Sincerely Yours,

Kl # - Cleor

Khin M. Chow
Director, EP Rulings & Agreements

Letter 6186 (June-2020)
Catalog Number 72434C




City of St. PaUI, Nebraska

704 6th Street o St. Paul, NE 68873

Phone (308) 754-4483

April 20, 2022

Security Benefits
Email: securitybenefit@dstsystems.com
Re: City of St. Paul Plan No. 801326000
Please update the City of St. Paul Plan 801326000 to reflect the following changes:

Valery Killinger and Lori Royle are no longer employed with the City of St. Paul. Please remove Valery
Killinger as the Plan Trustee. Also, please remove Valery Killinger and Lori Royle as Administrative
Contacts on the account.

The account should have the following city employees listed:
Plan Sponsor — Connie Jo Beck, City Clerk '

Plan Trustee — Connie Jo Beck, City Clerk
Plan Trustee — Laura Berthelsen, Deputy City Clerk

Administrative Contact: Connie Jo Beck, City Clerk
Administrative Contact: Laura Berthelsen, Deputy City Clerk

Administrative Contact: Kris Fousek, Payroll Clerk

If you have any questions, please be sure to give me a call.

Connie Jo
City Clerk

T ) “This institution is an equal opportunity provider, and employer”.

&



City of St. Paul, Nebraska

704 6th Street e St. Paul, NE 68873

Phone (308) 754-4483

April 20, 2022

Security Benefits
Email: securitybenefit@dstsystems.com -
Re: City of St. Paul Plan No. 613659000
Please update the City of St. Paul Plan 613659000 to reflect the following changes:
Please remove UMB Bank as the Plan Trustee on this account.

The account should have the following city employees listed:
Plan Sponsor — Connie Jo Beck, City Clerk

Plan Trustee — Cannie Jo Beck, City Clerk
Plan Trustee — Laura Berthelsen, Deputy City Clerk

Administrative Contact: Connie Jo Beck, City Clerk
Administrative Contact: Laura Berthelsen, Deputy City Clerk
Administrative Contact: Kris Fousek, Payroll Clerk

If you have any questions, please be sure to give me a call.

Sincerely, .,

City Clerk

&

o e “This institution is an equal opportunity provider, and employer”.
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Non-Standardized Governmental 401(a)

ADOPTION AGREEMENT FOR
SECURITY FINANCIAL RESOURCES, INC.
NON-STANDARDIZED
GOVERNMENTAL 401(a) PRE-APPROVED PLAN

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan.

EMPLOYER INFORMATION
{An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.)

L. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR

Name: City of St. Paul, Nebraska

Address: 704 6th Street

Street
St. Paul Nebraska 08873
City State Zip
Telephone: _{308) 754-4483
Taxpayer Identification Number (TIN): _ 47-60063435
Employer's Fiscal Year ends: __September 30
2. TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency thereof,

including an Indian tribal government and may not be adopted by any other entity, including a federal govermment and any
agency or instrumentality thereof.

a. [ ] State government or state agency

b. [ ] County or county agency

c. [X] Municipality or municipal agency

d. [ ] Indian tribal government (see Note below)

NOTE: An Indian tribal government may only adopt this Plan if such entity is defined under Code §7701(a)(40), is a subdivision
of an Indian tribal government as determined in accordance with Code §7871(d), or is an agency or instrumentality of either, and
all of the Participants under this Plan employed by such entity substantially perform services as an Employee in essential
governmental functions and not in the performance of commercial activities (whether or not an essential government function),

3. PARTICIPATING EMPLOYERS (Plan Section 1.39). Will any other Employers adopt this Plan as Participating Employers?
a. {X] No
b. | ] Yes

MULTIPLE EMPLOYER PLAN (Plan Article XI). Will any Employers who are not Affiliated Employers adapt this Plan as part
of a multiple employer plan (MEP) arrangement?

c. [X] No

d. [ ] Yes(Complete a Participation Agreement for each Participating Employer.)

PLAN INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Question 9.)

4, PLAN NAME:

City of St. Paul, NE 401(a) Plan

5. PLAN STATUS
a. [ ] NewPlan
b. [X] Amendment and restatement of existing Plan
CYCLE 3 RESTATEMENT (leave blank if not applicable)
1. [X]} Thisisan amendment and restatement to bring a plan into compliance with the legislative and regulatory
changes set forth in IRS Notice 2017-37 (i.e., the 6-year pre-approved plan restatement cycle).

6. EFFECTIVE DATE (Plan Section [.16) (complete a. if new plan; complete a. AND b, if an amendment and restatement)
Initial Effective Date of Plan (except for restatements, cannot be eatlier than the first day of the current Plan Year)

a. _January 1, 2012 {enter month day, year) (hereinafter called the "Effective Date” unless 6.b. is
entered below)

© 2020 Security Financial Resources, Inc. or its suppliers




DocuSign Envelope ID: A37AAA5-FEG4-4A06-8988-6DE964 7EG5A8

10.

11.

Non-Standardized Governmental 401{a)

Restatement Effective Date, If this is an amendment and restatement, the effective date of the restatement (hereinafter called the

"Effective Date") is:

b. _JuneOI, 2022 (enter month day, year; NOTE: The restatement date may not be prior to the first
day of the current Plan Year, Plan contains appropriate retroactive effective dates with respect to provisions for appropriate
laws.}

PLAN YEAR (Plan Section 1.43) means, except as otherwise provided in d. below:
a. [X] the calendar year
b. [ 1 thetwelve-month perjod ending on (e.g., June 30th)

SHORT PLAN YEAR (Plan Section §.47). This is a Short Plan Year {if the effective date of participation is based on a Plan -
Year, then coordinate with Question 14):

c. [X] N/A
d. [ ] beginningon (enter month day, year; e.g., July 1, 2020)
and ending on (enter month day, year).

VALUATION DATE (Plan Section 1.53) means:
a. [X] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and
any stock exchange used by such agent are open for business (daily valuation)

b. [ ] thelast day of each Plan Year
c. [ ] thelastday of cach Plan Year quarter
d. [ ] other (specify day or days): (must be at least once each Plan Year)

NOTE: The Plan always permits interim valuations.

ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER

{(If none is nanted, the Employer will be the Administrator (Plan Section 1.2).)

a. [X] Employer (use Employer address and telephone number)

b, [ ] The Committee appointed by the Employer (use Employer address and telephone number)
c. [ ] Other

Name:
Address:
Street
City ~ State Zip

Telephone:
TYPE OF PLAN (select one)
a. [X] Profit Sharing Plan.
b { 1 Money Purchase Pension Plan.
CONTRIBUTION TYPES
The selections made below must correspond with the selections made under the Contributions and Alflocations Section of this
Adoption Agreement,

FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) {optional)
a, [ 1 This is a frozen Plan (i.e., all contributions cease) {if this is a ternporary suspension, select a.2):
1. [ 1 All coniributions ceased as of, or prior to, the effective date of this amendment and restatement and the prior
Plan provisions are not reflected in this Adoption Agreement {may enter effective date at 3. below and/or
select prior contributions at g. - j. {optional), skip questions 12-18 and 22-30)
2. [ 1 All contributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption
Apgreement (must enter effective date at 3. below and select contributions at b, - £)

Effective date
3. [ ] asof (effective date is optional untess a.2. has been selected
above or this is the amendment or restatement to freeze the Plan).

CURRENT CONTRIBUTIONS
The Plan permits the following contfributions (select one or more):
b, [ ] Employer contributions othex than matching (Questions 24-25)
1. [ 1 ThisPlan qualifies as a Social Security Replacement Plan {Question 24.e. must be selected)
c. [X] Employer matching coniributions (Questions 26-28)
d. [ ] Mandatory Employee contributions {Question 30)

© 2020 Security Financial Resources, Inc. or its suppliers
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e. [ ] After-tax voluntary Employee contributions
f. [X] Roliover contributions (Question 36)

PRIOR CONTRIBUTIONS

The Plan used to permit, but no longer does, the following contributions (choose all that apply, if any):
g. [ 7 Employer matching contributions

h. [ 1 Employer contributions other than matching contributions

i. [ 7 Rollover contributions

J- [ ] After-tax voluntary Employee contributions

ELIGIBILITY REQUIREMENTS

12,

13.

ELIGIBLE EMPLOYEES (Plan Section 1,17} means all Employees {including Leased Employees) EXCEPT those Employees
who are excluded below or elsewhere in the Plan; (select a. orb.}
a. [X] Noexcluded Employees. There ate no additional excluded Employees under the Plan (skip to Question 13},
b. [ 1 Exclusions. The following Employees are not Eligible Fmployees for Plan purposes (select one or more):
I. [ 1 Union Employees (as defined in Plan Section £.17)
2. | 1 Nonresident aliens (as definex in Plan Section 1.17)
3. { ] Leased Employees (Plan Section 1.29)
4. { ] Pari-time Employees, A part-time Employee is an Employee whose regularly scheduled service is less than
_ Hours of Service in the relevant eligibility computation period (as defined in Plan Section 1.55).
5. [ ] Temporary Employees. A temporary Employee is an Employee who is categorized as a temporary Employee
on the Employer’s payroll records,
6. [ ] Seasonal Employees. A seasonal Employee is an Employee who is categorized as a seasonal Employee on
the Employer’s payroll records.
7. [ 1 Other: (must be definitely determinable under Regulation §1.401-1(b}).
Exclusions may be employment title specific but may not be by individual name)

NOTE: If option 4. - 6. (part-time, temporary and/or seasonal exclusions) is selected, when any such excluded Employee
actually completes | Year of Service, then such Employee will no longer be part of this excluded class. For this
purpose, the Hours of Service method will be used for the 1 Year of Service override regardless of any contrary
selection at Question 16.

CONDITIONS OF ELIGIBILITY (Plan Section 3.1)

a. [X] No age and service required. No age and service required for ail Contribution Types (skip to Question 14).

b. [ ] Eligibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following {complete
c. and d., select e. and f. if applicable):

Eligibility Requirements
c. [ ] AgeRequirement

1. [ 7 No agerequirement
2, [ ] Age201/2
[ ] Age?l
4. [ 1 Age {may not exceed 26)
d. [ ] Service Requirement
1. [ 1 No service requirement
2. 1] (not to exceed 60) months of service (elapsed time)
3. [ 1 1 Yearof Service
4. 11 {not to exceed 5) Years of Service
5 11 consecutive month period from the Eligible Employee's employment commencement date and during
which at least Hours of Service are completed.
6. [ 1] consecutive months of employment,
7. [ 1 Other: (e.g., date on which 1,000 Hours of Service is

completed within the computation period) (must satisfy the Notes below)

NOTE: Ifc.4. ord.7. is selected, the condition must be an age or service reguirement that is definitely determinable and may
not exceed age 26 and may not exceed 5 Years of Service.
NOTE: Year of Service means Period of Service if the elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following

{leave blank if there are no waivers of conditions):

e. [ ] Ifemployedon the following requirements, and the entry date requirement, will be waived. The
waiver applies to any Eligible Employee unless 3. selected below. Such Employees will enter the Plan as of such date
(select 1. and/or 2. AND 3. if applicable):

1. [ ] service requirement (may let part-time Eligible Employees into the Plan)

2. [ ] agerequirement

3. [ 1 waiveris for:

© 2020 Security Financial Resources, Inc. or its suppliers
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Amendment or restatement to change eligibility requirements
£ [ ] Thisamendment or restatement (or a prior amendment and restatement) modified the eligibility requiremnents and the
prior eligibility conditions continue to apply to the Eligible Employees specified below. If this option is NOT selected,
then all Eligible Employees must satisfy the eligibility conditions set forth above.
1. [ 1 The eligibility conditions above only apply to Eligible Employees who were not Participants as of the
effective date of the modification.
2. [ ] The eligibility conditions above only apply to individuals who were hired on or after the effective date of the
modification.

14. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2}
An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of the:
{ ] datesuchrequirements are met
[X] first day of the month coinciding with or next following the date on which such requirements are met
first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met
[ ] -eatlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or next
following the date on which such requirements are met

R I o
-
—

e. [ 1 firstday of the Plan Year coinciding with or next following the date on which such requirements are met
f [ 1 firstday of the Plan Year in which such requirements are met
g [ 1 firstday of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of the
Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of
the Plan Year.
h. [ 1 othen (nust be definitely determinable}
SERVICE
15. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.40 and 1.55)

a. [X] No service with other employers is recognized except as otherwise required by law (e.g., the Plan already provides for
the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and
predecessor Employers who maintained this Plan; skip to Question 16).

b. [ ] Service with the designated employers is recognized as follows (select e. — . and one or more of columns 1. - 3.; chose
other options as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or complete
option h. under Section B of Appendix A):

1. 2, 3.
Contribution

Other Employer Eligibility  Vesting Allocation
c. [ ] Employer name: [ ] [1 [ 1]
d. [ ] Employer name: [} [1] (1
e. [ ] Employer name: [] [1 [1]
Limitations
f. [ ] The following provisions or limitations apply with respect to the [ 1] {1 []

recognition of prior service:
(e.g., credit service with X only on/following 1/1/19)

g [ ] The following provisions or [imitations apply with respect to the recognition of service with other employers:
(e.g., credit service with X only on/following 1/1/19 or credit all service with entities the Employer acquites after
12/31/18)

NOTE: If the other Employer(s) maintained this qualified Plan, then Years (and/or Periods) of Service with such Employer(s)
must be recognized pursuant to Plan Sections 1.40 and 1.55 regardless of any selections above.

16. SERVICE CREDITING METHOD (Plan Sections 1,40 and 1.55)

NOTE: If any Plan provision is based on a Year of Service, then the provisions set forth in the definition of Year of Service in
Plan Section 1.55 will apply, including the following defaults, except as otherwise etected below:
1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation period.
2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service except that for Employees for whom
records of actual Hours of Service are not maintained or available (e.g., salaried Employees), the monthly
equivalency will be used.

© 2020 Security Financial Resources, Inc. or its suppliers
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3. For eligibility purposes, the computation period wilt be as defined in Plan Section 1.55 {i.e., shift to the Plan Year if
the eligibility condition is one (1} Year of Service or less).

4. For vesting, allocation, and distribition purposes, the computation period will be the Plan Year.

5. Upon an Fmployee's rehire, all prior service with the Employer is taken into account for all purposes.

a. [ ] Elapsed time method, (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time
will be used for:
1. [ 1 allpurposes (skip to Question 17}
2. [ 1 the following purposes (select one or more):
a. [ ] eligibility to participate
b. [ ] vesting
c. [ 1 allocations, distributions and confributions

b. [ ] Alternative definitions for the Hours of Service method, Instead of the defauits, the following alternatives wilt apply
for the Hours of Service method (select one or more):

1. [ 1 Eligibility computation period. Instead of shifting to the Plan Year, the cligibility computation peried after
the initial eligibility computation period will be based on each anniversary of the date the Employee first
completes an Hour of Service

2. [ ] Vesting computation period. Instead of the Plan Year, the vesting computation periad will be the date an
Employee first performs an Hour of Service and each anniversary thereof.

3. [ 1 Equivalency method. Instead of using actual Hours of Service, an equivalency method will be used to
determine Hours of Service for:

a [ ] all putposes
b. [ ] the following purposes (select one or more):
1. [ ] -eligibility to participate
2. [ ] vesting
3. [ ] allocations, distribution and contributions

Such method will apply to:

c. [ ] all Employees

d. [ 1 Bmployees for whom records of actual Hours of Service are not maintained or available
{e.z., salaried Employees) ‘

e [ ] other (e.g., per-diem Employees only)

Hours of Service will be determined on the basis of!
f. [ ] daysworked (10 hours per day)

g. [ ] weeks worked (45 hours per week)

h., [ ] semi-monthly payroll periods worked (95 hours per semi-monthly pay period)

i. [ ] monthsworked (190 hours per month)

j. £ ] bi-weekly payroll periods worked {90 hours per bi-weekly pay period)

k. £ ] other {e.g., option f. is used for per-diem

Employees and option g. is used for on-call Employees).

4. [ 1 Number of Hours of Service required. Instead of 1,000 Hours of Service, Year of Service means the
applicable computation period during which an Employee has completed at least (not to exceed
1,000 Hours of Service for
a. [ 1 allpurposes
b, [ ] the following purposes (select one or more):
1. [ 1 eligibility to participate
2. [ 1 westing
3. [ 1 =allocations, distributions and contributions

c. [ ] Alternative for counting all prior service. Instead of the default which recognizes all prior service for rehired
Employees, the Plan will not recognize prior service and rehired Employee are treated as new hires for the following
purposes: (select one)

1. [ 1 ali purposes
2. [ 1 the following purposes (select one or more):
a. [ ] eligibility to participate
b. [ ] wvesting
¢. [ ] sharing in allocations or contributions

© 2020 Security Financial Resources, Inc. or its suppliers
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d. [ ] Other service crediting provisions: (must be definitely determinable; e.g.,
for vesting a Year of Service is based on 1,000 Hours of Service but for eligibility a Year of Service is based on 00
Hours of Service.)
NOTE: Must not list more than 1,000 hours in this Section. This servicing credit provision will be used for.
1. [ 1 AHpuarposes
2. [ ] The following purposes {select one or more):
a, [ ] -eligibility to participate
b. [ ] westing
c. [ ] allocations, distributions and contributions

VESTING

17. VESTING OF PARTICIPANT'S INTEREST — EMPLOYER CONTRIBUTIONS (Flan Section 6.4(b))
a. [ ] N/A (no Employer contributions; skip to Question 19)
b. [¥] The vesting provisions selected below apply. Section B of Appendix A can be used to specify any exceptions to the
provisions below.

NOTE: The Plan provides that contributions for converted sick leave and/or vacation leave are fully Vested.

Vesting for Employer confributions other than matching contributions

c. [X] N/A (no Employer contributions {other than matching contributions); skip to £}

d. [ 1 100% vesting. Participants are 100% Vested in Employer contributions {other than matching contributions} upon
entering Plan.

e. [ 1 The following vesting schedule, based on a Patticipant's Years of Service (or Periods of Service if the elapsed time
methed is selected), applies to Employer contributions (other than matching contributions):

1. [ 1 6Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; G years-100%
2. [ 1 4YearGraded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100%
3. [ 1 5YearGraded: Iyear-20%; 2vyears-40%; 3 years-60%; 4 years-80%; 5 years-100%
4. [ 1 CIlff: 100% vesting after (not to exceed 15) years
5. [ 1 Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional
lines as necessary)
Years (or Periods) of Service Percentage
%
%
%
%
%
%
%
%o
%
%

Vesting for Employer matching contributions

£ [ ] N/A(noEmployer matching contributions)

g. [ ] The schedule above will also apply to Employer matching contributions.

ho [X] 100% vesting, Participants are 100% Vested in Employer matching contributions upon entering Plan.

i, { 1 The following vesting schedule, based on & Participant's Years of Service {or Periods of Service if the elapsed time
method is sefected), applies to Employer matching contributions:
I. [ 1 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 vears-80%; G years-100%
2, [ 1 4 Year Graded: [ year-25%; 2 years-50%; 3 years-75%; 4 years-100%
3. [ 1 5 Year Graded: [ year-20%; 2 years-40%; 3 years-60%; 4 years-80%, 5 years-100%
4. [ 1 CIHff: 100% vesting after (not to exceed 15) years
5. [ 1 Other graded vesting schedule (must provide for full vesting no later than 5 years of service; add additional

lines as necessary)
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Years (or Periods) of Service Percentage

%
Yo
%
%0
%
%
%
%
%
%

=

=

=]

o

=

=]

=

=]

=

T

=

NOTE: If any Part-time/Seasonal/Temporary Employees who ave not covered under Social Security are patticipating in this
Plan as a Social Security Replacement Plan, any contributions used to satisfy the minimum contribution requirements
of Question 24.e. wili be 100% vested.

18. VESTING OPTIONS
Excluded vesting service. The following Years of Service will be disregarded for vesting purposes (select all that apply; leave
blank if none apply):
a. [ ] Service prior to the initial Effective Date of the Plan or a predecessor pian (as defined in Regulations §1.411(a)-5(b)(3))
b, [ ] Setvice prior to the computation period in which an Employee has attained age
¢. [ ] Service during a period for which an Employee did not make mandatory Employee contributions.
Vesting for death, Total And Permanent Disability and Early/Normal Retirement. Regardless of the vesting schedule, a
Participant will become fully Vested upon (select all that apply; leave blank if none apply):
d. [ ] Death
e. [ ] Total and Permanent Disability
f. [ ] Early Retivement Date
g. [ ] Normal Retirement Age
RETIREMENT AGES
19. NORMAL RETIREMENT AGE ("NRA") (Plan Section 1,33} means:
This Question 19 and Question 20 may be skipped if the Plan does not base any benefits, distributions or other features on
Normal Retirement Age.
a. [X] Specific age. The date a Participant attains age _65
b. [ ] Age/participation. The later of the date a Participant attains age or the anniversary of the first day of
the Plan Year in which participation in the Plan commenced
c. [ ] Other (must be definitely determinable)
NOTE: If this is a Money Purchase Pension Plan and in-sevvice distributions at Normal Retirement Age are permitted, then the
Normal Retirement Age cannot be less than age 62, or age 50 if substantially all Participants are qualified public safety
employees (as defined in Code §72(1)(1)). The "substantially all" requirement for qualified public safety employees will
no longer be a requirement as of the effective date of the final regulations once they are issued & effective. If an age
less than 62 is inserted (unless the age 50 safe harbor is applicable for a qualified public safety employee), no reliance
will be afforded on the Opinion Letter issued to the Plan that such age is reasonably representative of the typical
retirement age for the industry in which the Participants works. Effective for Employees hired during Plan Years
beginning on or after the later of (1) January 1, 2015, or (2) the close of the first legislative session of the legislative
body with the authority to amend the plan that begins on or after the date that is three (3) months after the final
regulations are published in the Fedleral Register, an NRA of less than age 62 must comply with the final regulations
under §401(a).
Qualified public safety empl8yees. Normal Retirement Age for public safety employees (as defined in Code §72(t)(1)) (leave
blank if not applicable)
d [ ] Age {(may not be less than 50 for a Money Purchase Pension Plan or 40 for a Profit Sharing Plan)
20. NORMAL RETIREMENT DATE (Plan Section 1.34) means, with respect to any Participant, the:

a. [X] date on which the Participant attains "NRA"

b. [ ] first day of the month coinciding with or next following the Participant's "NRA"

c. [ ] first day of the month nearest the Participant's "NRA"

d. [ ] Anniversary Date coinciding with or next following the Participant's "NRA™

e. [ ] Anniversary Date nearest the Participant's "NRA"

f. [ ] Othen (e.g., first day of the month following the Participant's "NRA").
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21, EARLY RETIREMENT DATE (Plan Section £.15)
a. [X] N/A (no early retirement provision provided)
b. [ ] Eatly Retirement Date means the:
[. [ 1 dateon which a Participant satisfies the early retirement requirements
2. [ 1 firstday of the month coinciding with or next following the date on which a Participant satisfies the early
retirement requirements
3. [ 1 Anniversary Date coinciding with or next following the date on which a Participant satisfies the early
retirement requirements
Early retirement requirements
4, [ ] Participant attains age
AND, completes.... (leave blank if not applicable)
a. [ ] atleast Yéars {of Periods) of Service for vesting purposes
b. [ } atleast Years (or Periods) of Service for eligibility purposes
¢. [ ] Early Retirement Date means: (must be definitely determinable)
COMPENSATION
22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23),
Base definition
a. [X] Wages, tips and other compensation on Form W-2
b. [ 1 Code §3401(a) wages (wages for withholding purposes)
¢, [ ] 415 safe harbor compensation
NOTE: Plan Section 1.10(c) provides that the base definilion of Compensation includes deferrals that are not included in
income due to Code §§401(k), 125, 132(f)(4), 403(b}, 402(L){1)}B)(SEP), 414(h)(2), & 457.
Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation
Year unless otherwise elected at option f. under Section B of Appendix A):
d. [X] thePlan Year
e. { ] theFiscal Year coinciding with or ending within the Plan Year
f. [ ] the calendar year coinciding with or ending within the Plan Year
Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by:
g. [ J Noadjustments (skip to Question 23. below)
h. [X] Adjustments. Compensation will be adjusted by (select all that apply}:
I. [ ] excluding salary reductions (401 (k), 125, 132(f)(4), 403(b), SEP, 414(h)(2) pickup, & 457)
2. [ 1 excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving cxpenses,
deferred compensation (other than deferrals specified in [, above) and weifare benefits.
3. [X] excluding Compensation paid during the "determination period" while not a Participant in the Plan.
4. [ 1 excluding Military Differential Pay
5. [ 1 excluding overtime
6. [ 1 excluding bonuses
7. [ 1 othen (e.g., describe Compensation from the elections available above or a
combination thereof as to a Participant group (e.g., no exclusions as to Division A Employees and exclude
bonuses as to Division B Employees); and/or describe another exclusion (e.g., exclude shift differential pay)).
23. POST-SEVERANCE COMPENSATION (415 REGULATIONS)

415 Compensation (post-severance compensation adjustments) (seleet all that apply at a.; leave blank if none apply)

NOTE: Unless otherwise elested under a. below, the following defaults apply: 415 Compensation will include (to the extent
provided in Plan Section 1.23), post-severance regular pay, leave cash-outs and payments from nonqualified unfunded
deferred compensation plans,

4. [ ] The defaults listed above apply except for the following (select one or more):

1. [ 1 Leave cash-outs will be excluded

2. [ 1 Nonqualified unfunded deferred compensation will be excluded

3. [ ] Disability continuation payments will be included for all Participants and the salary continuation will
continue for the following fixed or determinable period:

4, [ ] Othes: {must be definitely determinable)

Plan Compensation {post-severance compensation adjustments)

b. [X] Defaults apply. Compensation will include (to the extent provided in Plan Section 1.10 and to the extent such amounts
would be included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cagh-ouls,
and payments from nonquatified unfunded deferred compensation plans. (skip to Question 24)

Exclude all post-severance compensation. Exclude all post-severance compensation for allocation purposes,
Post-severance adjustments, The defaults listed at b, apply except for the following (select one or more):

I. [ | Exclude all post-severance compensation

g
iy puasry
——
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Regular pay will be excluded

Leave cash-outs will be excluded

Nongualified unfunded deferred compensation will be excluded

Military Differential Pay will be included

Disability continuation payments will be inciuded for all Participants and the salary continuation will continue
for the following fixed or determinable period:
e. [ ] Othen {must be definitely determinable)

e
—
NN

CONTRIBUTIONS AND ALLOCATIONS

24, EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.1(b)(3)) (Sklp to Question
26 if Employer contributions are NOT selected at Question 11.b.)

CONTRIBUTION FORMULA (select one or more of the following contiibution formulas:)

[ ] Discretionary contribution (no groups). (may not be elected if this Plan is a Money Purchase Pension Plan) The
Employer may make a discretionary contribution, to be determined by the Employer. Any such contribution will be
allocated to each Participant eligible to share in allocations in the same ratio as each Participant's Compensation bears
to the total of such Compensation of all Participants.

b. { ] Discretionary contribution (Grouping method). (may not be elected if this Plan is a Money Purchase Pension Plan)
The Employer may designate a discretionary contribution to be made on behalf of each Participant group selected
below (only select 1. or 2.). The groups must be clearly defined in a manner that will not violate the definite
predetermined aflocation formula requirement of Regulation §1.401-1(b)(1)(ii). The Employer must notify the Trustee
in writing of the amount of the Employer Contribution being given to each group.

[ ] Each Participant constitutes a separate classification.
2. [ ] Participants will be divided into the following classifications with the allocation methods indicated under
each classification.

Definition of classifications. Define each classification and specify the method of allocating the contribution
among members of each classification. Classifications specified below must be clearly defined in a manner
that will ot violate the definitely determinable allocation requirement of Regulation §1.401-1(b)(1)(ii).

Classification A will consist of
The allocation method wili be: [ | pro rata based on Compensation
[ 1equal dollar amounts (per capita)

Classification B will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ 1equal dollar amounts (per capita)

Classification C will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ 1equal dollar amounts (per capita)

Classification D will consist of
The aflocation method will be: [ ] pro rata based on Compensation
[ ] equal doliar amounts (per capita)

Additional Classifications: (specify the classifications and which
of the above aljocation methods {pro rata or per capita) will be used for each classification).

NOTE: If more than four (4) classifications, the additional classifications and allocation methads may be
attached as an addendum to the Adoption Agreement or may be entered under Additional
Classifications above.

Determination of applicable group. If a Participant shifts from one classification to another during a Plan
Year, then unless sclected below, the Participant is in a classification based on the Participant's status as of
the fast day of the Plan Year, or if carlier, the date of termination of employment. If selected below, the
Administrator will apportion the Participant's allocation during a Plan Year based on the following:
a. [ ] Beginning of Plan Year. The classification will be based on the Participant's status as of the
beginning of the Plan Year.
b. [ 1 Months in each classification. Pro rata based on the number of months the Participant spent in each
classification.
c. [ 1 Daysin each classification. Pro rata based on the number of days the Participant spent in each
classification.
d. [ ] One classification only. The Employer will direct the Administrator to place the Participant in only
one classification for the entire Plan Year during which the shift occurs.
c. [ ] Fixed contribution equal to (only select one):
[ 1] % of each Participant's Compensation for each:
[ 1 Plan Year
[ ] calendar quarter
[ ] month

LA o
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d. [ ] payperiod
e. [ 1 week
2201 % per Participant.
3.0 ] ¢ pet Hour of Service worked while an Eligible Employee
a. [ ] upto hours {leave blank if no fimit)
4. [ 1 othen (the formula described must satisfy the definitely

determinable requirement under Regulation §1.401-1(b)) NOTE: Under Question 24.c4., the Employer may
only describe the aiiocation of Nonelective Contributions from the efections available under Question 24.¢ of
this Adoption Agreement and/or a combination thereof as to a Participant group (e.g., 2 monthly contribution
applies to Group A).
Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current howly
rate of pay multiplied by the Participant's number of unused accumaulated sick feave and/or vacation days (as selected
below). Only unpaid sick and vacation leave for which the Employee has no right to receive in cash may be included.
In no event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under
Code §415(c).

The following may be converted under the Plan: (select one or both):
1. [ 1 Sickleave
2, [ ] Vacation leave

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or
vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to
only provide benefits for terminated Employees)

3, [ ] Former Employees. All Employees terminating service with the Employer durting the Plan Year and who
have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans
checked below {select all that apply; leave blank if no exclusions):

a. [ ] TheFormer Employee nmst be at least age {e.g., 55)

b. [ 1 The value of the sick and/or vacation leave must be at least § {e.g., $2,000)
c. [ ] A contribution will only be made if the total hours is aver (e.g., 10) hours
d. [ ] A contribution will not be made for hours in excess of {e.g., 40) hours

4, [ 1 Active Employees. Active Employees who have not terminated service during the Plan Year and who meet
the following requirements (select all that apply; leave blank if no exclusions):

a. [ ] TheEmployee must be at least age {e.g., 55)

b. { ] The value of the sick and/or vacation leave must be at least § (e.g., $2,000)
¢. [ 1 A contribution will only be made if the total hours is over (e.g., 10} hours
d. [ ] A contribution will not be made for hours in excess of (e.g., 40) hours

Social Seenrity Replacement Plan. Except as provided below, the Employer will contribute an amount equal to 7.5%
of each cligible Participant's Compensation for the entire Plan Year, reduced by mandatory Employee contributions that
are picked-up under Code §414(h) and Fnployer contributions to this Plan actually contributed to the Participant's
Account during such Plan Year. (may only be selected if Question 11.b.1. has also been selected)

AND, only the following Employees will NOT be eligible for the Social Security Replacement Plan confribution:

(select all that apply)

1. [ ] Part-time Employees who are not otherwise covered by another qualifying public retirement system as
defined for purpeses of Regulation §31.3121(b)(7)-2. A part-time Employee is an Employee whose regularly
scheduled service is less than Hours of Service in the refevant eligibility computation period {as
defined in Plan Section 1.55).

2. [ 1 Seasonal Employees who are not otherwise covered by another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2. A seasonal Employee is an Employee who is
categorized as a seasonal Employee on the Employer’s payroll records.

3. [ ] Temporary Employees who are not otherwise covered by another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2. A temporary Employee is an Employee who is
categorized as a temporary Employee on the Employer’s payroll records.

4, { 1 Employees in elective positions (filled by an election, which may be by legislative body, board or commiitee,
or by a jurisdiction’s quatified electorate)

5. 1 1 Other (any other group of Employees that is definitely determinable and
not eligible for the Social Security Replacement Plan coniribution).

The minimum centribution of 7.5% stated above will be satisfied by:

a. [ 1 the Employee only (specify the contribution at the mandatory Employee contributions Question 30)

b, [ 1 the Employer only

c. [ 1 boththe Employee and the Employer. The Employee shall contribute the amount specified in
Question 30 for mandatory Employee contributions) and the Employer shall contribute % of

each eligible Participant's Compensation,

NOTE: If a. or ¢. above is selected, then the mandatory Employee contribution must be picked-up by the
Employer at Question 30. Also, if'b. or c. above is selected, then the allocation conditions in Question 25
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below do not apply to the Employer contribution made pursuant to this provision.

f. [ ] Other (the formula described must satisfy the definitely determinable requirement
under Regutation §1.401-1(b) and if this is a Money Purchase Pension, it must not be a discretionary contribution
formula). NOTE: Under Question 241, the Employer may only describe the allocation of Nonelective Contributions
from the elections available under Question 24 and/or a combination thereof as to a Participant group or contribution
type (e.g., pro rata aflocation applies to Group A; contributions to other Employees will be allocated in accordance with
the classifications aliocation provisions of Plan Section 4.3 with each Participant constituting a separate classification).

ALLOCATION CONDITIONS (Plan Section 4.3). If24.a., b., c., or £, is selected above, indicate requirements to share in
allocations of Employer contributions (select a. OR b. and all that apply at c. - e.)
a. [ ] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 26).
b. [ 1 Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below)
Conditions for Participants NOT employed on the last day of the Plan Year
1. [ ] A Participant must complete at least (not to exceed 500) Hours of Service if the actual
hoursfequivalency method is selected (or at feast {not to exceed 3) months of service if the elapsed
time method is selected).

2. [ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).

3. [ ] Participants will NOT share in the allocations, regardless of service.

4. [ ] Participants will share in the allocations, regardless of service.

5. [ 1 Other: (must be definitely determinable and not subject to Employer
discretion)

Conditions for Participants employed on the last day of the Plan Year

6. [ ] No service requirement.

7. T 1 A Participant must complete a Year of Setvice (or Period of Service if the elapsed time method is selected).

8. { ] A Participant must complete at least Hours of Service during the Plan Year.

9. { ] Other (must be definitely determinable and not subject to Employer

discretion)

Waiver of conditions for Participants NOT employed on the last day of the PIan Year, Ifb.1,, 2., 3., or 5. above is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur wiil be eligible to
share in the allocations regardless of the above conditions (select all that apply, leave blank if none apply):
¢. [ 1 Death
d, [ ] Total and Permanent Disability
e. [ ] Tetmination of employment on or after Normal Retirement Age

1. [ ] orEarly Retirement Date

EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4,1(b)(2) and Plan Section 4.12). (skip to Question 29 if matching
contributions are NOT selected at Question I1.c.) The Employer will (or may with respect to any discretionary contribution)
make the following matching contributions:

Employee contributions taken into account. For purposes of applying the matching contribution provisions below, the
following amounts are being matched (hereafter referred to as *matched Employee contributions™ (sefect one or more):

a. [X] Elective deferrals to a 457 plan. Enter Plan name(s): _City of $t. Paul. NE 457(b) Plan

b. [ ] Elective deferrals to a 403(b) plan. Enter Plan name(s):

c. [ ] Voluntary Employee Contritutions

d. [ ] Other: {specify amounts that are matched under this Plan and are provided for within this
Adoption Agreement)

Matching Formula. (select one)

e. [X] Fixed - uniform rate/amount. The Employer will make matching contributions equal to _100 % (c.g., 50) of the
Participant's "matched Employee contributions"
1. [X] thatdonotexceed & % of a Participant's Compensation (leave blank if no limit)
Additional matching contribution (choose 2. if applicable):
2. [ 1 plus an additional matching contribution of a discretionary percentage determined by the Employer,
a. [ ] butnottoexceed ____ % of Compensation. Such contribution is subject to the Instructions and
Notice requirement of Section 4.12,
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f. [ ] Fixed- tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each

Participant's "matched Employee contributions”, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both, If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the Participant’s
Compensation {add additicnal tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate 3 or %)
First %
Next Y
Next %
Next ' o,

g | ] Fixed- Years of Service, The Employer will make matching contributions equal to & uniform percentage of each

h.

L.

[]

Participant's "matched Employee contributions" based on the Participant's Years of Service (or Periods of Seivice if the
elapsed time method is selected), determined as follows (add additional tiers if necessaty):
Years (or Periods) of Service Matching Percentage
%
%

o

For purposes of the above matching contribution formula, a Year {or Period) of Service means a Year (or Period) of
Service for:

I. [ ] wvesting purposes

2. [ ] -eligibility purposes

Flexible Discretionary Match, (may not be elected if this Plan is a Money Purchase Pension Plan) "Flexible
Discretionary Match" means a Matching Coniribution which the Emplayer in its sole discretion elects to make to the
Plan. Except as specified befow, the Fmployer retains discretion over the formula or formulas for allocating the
Flexible Discretionary Mateh, including the Discretionary Matching Contribution rate or amount, the limit(s) on
Blective Deferrals or Employee Contributions subject to mateh, the per Participant match allocation limit(s), the
Participants or categories of Participants who will receive the aflocation, and the time period applicable to any
matching formula(s) (collectively, the "Flexible Discretionary Matching Formula®), except as the Employer otherwise
elects in its Adoption Agreement. Such contributions will be subject to the Instructions and Notice requitement of
Section 4.12, reproduced below, unless the Employer elects to use a "Rigid Discretionary Match” in Election 26.B.h.1.
below.

The discretionary matching contribution under this Question 26.B.h. is a "Flexible Discretionary Match” unless the
Employer elects to use a "Rigid Discretionary Match." (Choose 1. if applicable.)

1. [ 1 Rigid Discretionary Match. A "Rigid Discretionary Match" means a Matching Contribution which the
Employer in its sole discretion elects to make to the Plan. Such discretion will only pertain to the amount of
the annual contribution. The Employer must select the allocation method for this Contribution by selecting
among those Adoption Agreement options which confer no Employer Discretion regarding the allocation of
such discretionary amount, for example, the limit(s) on Elective Deferrals or Employee Contributions subject
to match, the per Participant match aflocation limit(s), the Participants who will receive the allocation, and
the time period applicable to any matching formula(s). This "Rigid Discretionary Match" is not subject to the
Instructions and Notice requirement of Section 4.12.

Section 4.12 provides; INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO
PARTICIPANTS. For Plan Years beginning after the end of the Plan Year in which this document is first
adopted, if a "Flexible Discretionary Match" contribution formula applies (i.e., a formula that provides an
Employer with discretion regarding how to allocate a matching contribution to Participants) and the
Employer makes a “Flexible Discretionary Match™ to the Plan, the Employer must provide the Plan
Administrator or Trustee written instructions describing (1) how the "Flexible Discretionary Match" formula
witl be alfocated to Participants (e.g., a uniform percentage of Elective Defervals or & flat dollar amount}, (2)
the computation period(s) to which the "Flexible Discretionary Match" formula applies, and (3) if applicable,
a description of each business location or business classification subject to separate "Flexible Discretionary
Match” allocation formulas. Such instructions must be provided no later than the date on which the "Flexible
Discretionary Mateh" is made to the Plan. A summary of these instructions must be communicated to
Participants who receive an allocation of the “Flexible Discretionary Match” no later than 60 days following
the date on which the last "Flexible Discretionary Match” contribution is made to the Plan for the Plan Year.

[ ] Discretionary - tiered. {may not be elected if this Plan is a Money Purchase Pension Plan) The Employer may make

matching contributions equal to a discretionary percentage of a Participant's "matched Employee contributions,” to be
determined by the Employer, of each tier, to be determined by the Employer. Such discretion will only pertain to the
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amound of the contribution. The tiers may be based on the rate of a Participant's "matched Employee contributions" or
Years of Service. Such contribution is subject to the Instructions and Notice requirement of Section 4.12.

NOTE: Fill in only percentages or dollar amounts, but niot both. If percentages are used, each tier represents the amount
of the Participant’s applicable contributions that equals the specified percentage of the Participant's Compensation {(add
additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate § or %)
First %
Next Yo
Next %
Next %
j- [1 Other: - (the formula described must satisfy the definitely determinable

requiremnent uﬂdei Regulatlon §1.401-1(b) and if this is a Money Purchase Pension Plan, it must not be a discretionary
contribution formula. NOTE: Under Question 26.B.j., the Employer may only describe the allocation of Matching
Contributions from the elections available under Question 26 and/or a combination thereof as to a Participant group or
contribution type (e.g., fixed - uniform rate applies to Group A; contributions to other Employees will be allocated as a
tiered contribution.}

MATCHING CONTRIBUTION PROVISIONS
Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not
exceed:
. [ ] N/A (no Plan specific limit on the amount of matching contribution)
b. {X] $_1.000.00 for Participants with Compensation less than $24,000 .
¢. {1 % of Compensation.

Period of determination. Any matching contribution other than a "Flexible Discretionary Match” will be applied on the
following basis (and "matched Employee contributions™ and any Compensation or doflar limitation used in determining the
matching contribution will be based on the applicable period. Skip if the only Matching Contribution is a Flexible Discretionary

Match.):

d. [ ] thePlan Year (potential annual true-up required)

e. [X] each payroll period (no true-up)

f [ ] eachmonth (potential monthly true-up required)

g. [ 1 eachPlan Year quarter (potential quarterly true-up required)

h. [ ] each payroll unit (e.g., hour) (no true-up)

i [ ] Other (specify): The time period described must be definitely determinable

under Treas. Reg, §1.401-1(b). This line may be used to apply different options to different matching contributions
(e.g., Discretionary matching contributions will be allocated on a Plan Year period while fixed matching contributions
will be atlocated on each payroll period.) Such conteibution period is subject to the Instructions and Notice requirement
of Section 4.12.

ALLOCATION CONDITIONS (Plan Section 4.3) Select a. OR b. and all that apply of c. - h.
a. [X] No conditions, All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 26).
b. [ ] Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9, below)
Conditions for Participants NOT employed on the last day of the Plan Year.
I. [ 1 A Participant must complete more than Hours of Service {or months of service if the elapsed
time method is selected).
1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
1 Participants will NOT share in the allocations, regardless of service.
]
]

Participants will share in the allocations, regardless of service.
Other: {must be definitely determinable)

i
————

Conditions for Palticipants employed on the last day of the Plan Year

6. [ ] No service requirement.

7. { 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
8. [ ] A Participant must complete at least Hours of Service during the Plan Year,

9. [ ] Other {must be definitely determinable and not subject to Employer discretion)

Waiver of conditions for Participants NOT employed on the Iast day of the Plan Year. Ifb.1., 2., 3., or 5. is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to
share in the allocations regardless of the above conditions (select atl that apply; leave blank if none apply):
f 1 Death
d. [ ] Total and Permanent Disability
e. [ 1 Termination of employment on or after Normal Retirement Age
[ § orEBarlyRetirement Date

© 2020 Security Financial Resources, Inc. or its suppliers
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Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan Year
uniess otherwise selected below, If selected, the above provisions will be applied by substituting the term Plan Year with the
specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 Hours of Service per quarter,
enter 250 hours (not 1000) at b.8. above).
f. [ ] ThePlan Year quarter.

. I ] Payroll period.
h. [ 1 Other: {must be definitely determinable and not subject to Employer discretion and may not be longer than

a twelve month period).

29. FORFEITURES (Plan Sections §.2] and 4.3(¢))
Tnmng of Forfeitures. Except as provided in Plan Section 1.21, a Forfeiture will occur:
[ 1 N/A (may only be selected if all contributions are fully Vested {default provisions at Plan Section 4.3(¢) appiy)}
b. {X] As ofthe earlier of (1) the last day of the Plan Year in which the former Participant incurs five (5) consecutive I-Year
Breaks in Service, or (2) the distribution of the entire Vested portion of the Participant's Account.
{ ] As ofthelast day of the Plan Year in which the former Participant ineurs five (5) consecutive 1-Year Breaks in Service.
I 1 Assoon as reasonably practical after the date the Participant severs employment,
Use of Forfeitures. (skip if this is NOT a Money Purchase Pension Plan; for Profit Sharing Plans, Forfeitures are disposed of in
accordance with Employer direction that is consistent with Section 4.3(e)).
Forfeitures will be (select one):
e. [ ] added tothe Employer contribution and allocated in the same manner
f [ 1 wused toreduce any Employer contribution
g [ 1 allocated to all Participants eligible to share in the allacations of Employer contributions or Farfeitures in the same
proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for
such year
h. [ 1 othen {describe the treatment of Forfeitures in a manner that is definitely
determinable and that is not subject to Employer discretion)
30. MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8) (skip if mandatory Employee contributions NOT selected
at Question £1.d.)
Type of mandatory Employee Contribution. The mandatory Employee contribution is being made in accordance with the
following: (select one)
a. [ ] The mandatory Employee contribution is a condition of employment.
b. [ 1 TheEmployee must make, on or before first being eligible to participate under any Plan of the Employer, an
irrevocable election to contribute the mandatory Employee contribution to the Plan. No Eligible Employee will become
a Participant unless the Employee makes such an irrevocable election.
Amount of mandatory Employee Contribution {select one)
c. [ ] AnEligible Employee must contribute to the Plan % (not to exceed 25%) of Compensation.
d. [ ] AnElgible Employee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to
the Pian fiom % (not less than 1%) to % {not to exceed 25%) of Compensation.
Conditions of Mandatory Employee Contributions
e. { ] Additional provisions and conditions: {must be definitely
determinable; e.g,, Only full-time Emplayees must make mandatory Employee contributions)
Employer pick-up contribution, The mandatory Employee contribution is "picked-up" by the Employer under Code §414(h)(2)
unless elected below. (select if applicable)
f [ ] The mandatory Employee contribution is not "picked-up" by the Employer.
DISTRIBUTIONS
3L FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)

Distributions under the Plan may be made in (select all that apply; must select at least one):

a. [X] lump-sins

b. [X] substantially equal installments

c. | ] partial withdrawals, provided the minimum withdrawal is § (leave blank if no minimum)

d. [X] npartial withdrawals or installments ave only permitted for Participants or Beneficiaries who must receive required
minimum distributions under Code §401(a)(9) except for the following (leave blank if no exceptions):
I. [ 1 Only Participants (and not Beneficiaries) may elect partial withdrawals or instaliments
2. { 1 Other: (e.g., partial is nof permitted for death benefits.

Must be definitely determinable and not subject to Employer discretion.)
e. [ 1 annuity: (describe the form of annuity or annuities)

© 2020 Security Financial Resources, Inc. or its suppliers
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f. [ ] other (must be definitely determinable and not subject to Employer discretion)

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an
in-service distribution, a hardship distribution, or a distvibution from the Participant's Rollover Account.

Cash or property. Distributions may be made in:
g. [X] cash only, except for (select all that apply; leave blank if none apply):
1. [ ] imnsurance Contracts
2, [ ] annuity Contracts
3. [ ] Participant loans
4. [ ] all investments in an open brokerage window or similar arrangement
h. [ ] cashor propetty, except that the following limitation(s) apply: (leave blank if there are no limitations on property
distibutions): : :
1. ] {(must be definitely determinable and not
subject to Employer discretion)

Joint and Survivor Annuity provisions, (Plan Sections 6.5(c) and 6.6(e) (select one) The Joint and Surviver Annuity provisions

do not apply to the Plan unless selected below (choose if applicable)

i. [ ] Jointand Surviver Annuity applicable as nermal form of distribution, The Joint and Survivor annuity rules set
forth in Plan Sections 6.5(¢) and 6.5(f) apply to all Participants (if selected, then annuities are a form of distribution
under the Plan even if ¢. above is not selected)

jo [ 1 Jointand Survivor Annuity rules apply based on Participant election. Plan Section 6.5(f) will apply and the joint
and survivor rules of Code §§401(a)11) and 417 (as set forth in Plan Sections 6.5(¢) and 6.6(¢) will apply only if an
annuity form of distribution is selected by a Participant.

AND, if i. or j. is selected above, the one-year marriage rule does not apply unless selected below (choose if applicable).
1. [ 1 Theone-year marriage rule applies.

Spousal consent requirements. Spousal consent is not required for any Plan provisions (except as otherwise elected in i, above

for the joint and survivor annuity rules) unless selected below (choose if applicable)

k. [ ] Required for ali distributions. A Spouse must consent to ail distributions (other than required minimum distributions).

L. [ ] Beneficiary designations, A married Participant's Spouse will be the Beneficiary of the entire death benefit unless the
Spouse consents to an alternate Beneficiary.

AND, ifk. or 1. is selected, the one-year marriage rule does not apply unless selected below (choose if applicable).
1. [ 1 Theone-year marriage rule applies.

CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satistied:

Accounts in excess of $5,000

a. [X] Distributions may be made as soon as administratively feasible following severance of employment.

b. [ 1 Distributions may be made as soon as administratively feasible afier the last day of the Plan Year coincident with or
next following severance of employment.

¢, [ 1 Distributions may be made as soon as administratively feasible after the lust day of the Pian Year quarter coincident
with or next following severance of employment.

d. [ ] Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next
following severance of employment.

e. [ ] Distributions may be made as soon as administratively feasible after meonths have elapsed following severance
of employment.
f [ ] WNo distributions may be made until a Participant has reached Early or Normal Retirement Date.
[ 1 Other: {must be objective conditions which are ascertainable and may not

exceed the limits of Code §401(a){(14) as set forth in Plan Section 6.7)

B. Accounts of $5,000 or less

h. [X] Same as above

i. [ 1 Distributions may be made as soon as administratively feasible following severance of employment.

jo [ ] Distributions may be made as soon as administratively feasible afler the last day of the Plan Year coincident with or
next following severance of employment.

k. { ] Other (must be objective conditions which are ascertainable and may not
exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

© 2020 Security Financial Resources, Inc. or its suppliers
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34,
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Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the

occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount

was first distributable (assuming the amount is stilf distributable), unless otherwise selected below (may not be selected with 32.£.

and 32.h.):

I. [ 1 Other: (e.g., a subsequent distribution request may only be made in
accordance with L. above (i.e., the last day of another Pfan Year); must be objective conditions which are ascertainable
and may not exceed the limits of Code §401(a){14) as set forth in Plan Section 6.7)

Participant consent (i.c., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be
automatically distributed without Participant consent (mandatory distributions)?

NOTE: The Plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums.

m. [ ] No, Participant consent is required for all distributions.
n. [X] Yes, Participant consent is required only if the distribution is over:

1. [ 1 $5000
2. [X] $1,000
3.1 % (less than $1,000)

NOTE: If2. or 3. is selected, rollovers will be inctuded in determining the threshold for Participant consent.

Automatic IRA rollover. With respect to mandatory distributions of amounts that are $1,000 or less, if a Participant

makes no election, the amount will be distributed as a lump-sum uness selected beiow.

4. [ ] 1faParticipant makes no election, then the amount will be automaticaily rotled over to an IRA provided the
amount is at least § (e.g., $200).

Rollovers in determination of $5,000 threshold. Unless otherwise elected below, amounts attributable to roflover confributions
(if any} will be ineluded in determining the $5,000 threshold for timing of distributions, form of distributions, or consent rules.
o. [ 1 Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must
include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above wilt
apply for purposes of the timing and form of distributions.

DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b}(2))

Distributions upon the death of a Participant prior to the "required beginning date” wilk:

a. [X] be made pursuant to the election of the Participant or "designated Beneficiary"

b. [ ] begin within [ year of death for a "designated Beneficiary" and be payable over the life {or over a period not exceeding
the "life expectancy™ of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin
prior to December 3 1st of the year in which the Participant would have attained age 70 1/2

be made within 5 {or if lesser ) years of death for all Beneficiaries

be made within 5 {or if lesser } years of death for all Beneficiaries, except that if the "designated Beneficiary" is
the Participant's Spouse, begin prior to December 3Lst of the year in which the Participant would have attained age

70 1/2 and be payable over the life (or over a period not exceeding the "lifc expectancy) of such "surviving Spouse”

panmy preeem

a6
e

NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits laump-sum
distributions, then options a., b. and 4. would not be applicable).

OTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply)
IN-SERVICE DISTRIBUTIONS (Plan Section 6.11)
In-service distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision)
unless selected below (if applicable, answer a. - e.; leave blank if not applicable):
a. [X] In-service distributions may be made to a Participant who has not separated from service provided the following has
been satisfied (select one or more) (options 2, - 5. may only be selected with Profit Sharing Plans):
1. [X} Age. The Participant has reached: (select one)
a. [X] Normal Retirement Age
b. [ ] age62
c. [ 1 age591/2(may not be selected if a Money Purchase Pension Plan)}

d [ 1 age (may not be less than age 62 for Money Purchase Pension Plans)
2, [ ] the Participant has been a Participant in the Plan for at least years {may not be less than five (5))
3. [ 1 fthe amounts being distributed have accumulated in the Plan for at least 2 years
4. [ ] othen (must satisfy the definitely determinable requirement

under Regulations §401-1(b); may not be subject to Employer discretion; and must be limited to a
combination of items a.f. — 2.3. or a Participant's disability).)

More than one condition. If more than one condition is selected above, then a Participant only needs to satisfy one of
the conditions, unless selected below:
5. [} A Participant must satisfy each condition

NOTE: Distributions from a Transfer Account attributable to a Money Purchase Pension Plan are not permitted prior to age 62

© 2020 Security Financial Resources, Inc. or its suppliers
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Account restrictions, In-service distributions are permitted from the following Participant Accounts:
b. [X] all Accounts

c. [ ] onlyfrom the following Accounts {select one or more):

1. [ 1 Accountattributable to Employer matching contributions

2. [ 1 Account attributable to Employer contributions other than matching contributions
3. [ 1 Rollover Account
4. [ ] Transfer Account
Permitted from the following assets atiributable to (select one or both):
a. { ] non-pension assets
b. { ] pension assets (e.g., fronm a Money Purchase Pension Plan)
5. [ 1 Mandatory Employee Contribution Account : S
6. [ 1 Other: (specify Account(s) and

conditions in a manier that satisfies the definitely determinable requirement under Regunlation §1.401-1(b)
and is not subject to Employer discretion)

Limitations, The following limitations apply to in-service distributions:
d. [ ] N/A (no additional limitations)

e. [X} Additional limitations (select one or more):

I. [ 1 The minimum amount of & distribution is §

2. [ ] Nomore than distribution(s) may be made to a Participant during a Plan Year.
3. [X] Disttibutions may only be made from Accounts which are fully Vested.
4. [ 1 In-service distributions may be made subject to the following provisions: (must satisfy the definitely

determinable requirement under Regulation §1.401-1(b) and not be subject to Employer discretion}.

B. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12) (may not be selected if this is a Money Purchase Pension Plan)
Hardship distributions will NOT he allowed (except as otherwise permitted under the Plan without regard to this provision)
unless selected below {leave blank if not applicable):

f [X] Hardship distributions are permitted from the following Participant Accounts:
1. [X} all Accounts
2. [ ] onlyfrom the following Accounts (select one or more):

a. [ 1 Accountattributable to Employer matching contributions

b. [ 1 Accountattributable to Employer contributions other than matching contributions

c. [ 1 Rollover Account (if not available at any time under Question 36)

d. [ 1 Transfer Account (other than amounts attributable to a money purchase pension plan)

e. [ ] Mandatory Employee Contribution Account

f. [ ] Other (specify Account(s) and conditions in a manner

that is definitely determinable and not subject to Employer discretion)
NOTE: Hardship distributions are NOT permitted from a Transfer Account attributable to pension assets (e.g., from a
Money Purchase Pension Plan).

Adgitional limitations. The following limitations apply to hardship distributions:
3. [ 1 WN/A (no additional limitations)
4, [X] Additional limitations (select one or more):

a. [ ] The minimum amount of a distribution is § .

b. [ ] Nomore than distribution(s) may be made to a Participant during a Plan Year.

c. [X] Distributions may only be made from Accounts which are fully Vested.

d. [ ] A Participant does nat include a Former Employee at the time of the hardship distribution.

e. [ ] Hardship distributions may be made subject to the following provisions: {must satisfy the
definitely determinable requirement under Regulation §1.401-1(b) and not be subject to Employer
discretion).

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected
below,
5. [ ] Hardship disteibutions for expenses of Beneficiaries are allowed
Special effective date (may be lefi blank if effective date is same as the Plan or Restatement Effective Date;
select a. and, if applicable, b.)
a. [ ] effectiveas of
b. [ ] eliminated effective as of

© 2020 Security Financial Resources, Inc. or its suppliers
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MISCELLANEOUS

35.

36,

37.

LOANS TO PARTICIPANTS (Plan Section 7.4)

a. [ ] New loans are NOT permitted.

b. [X] New loans are permitted.

NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers and/or plan-to-plan transfers, then the
Administrator may, in a uniform manner, acoept roliovers and/or plan-to-plan transfers of loans into this Plan.

ROLLOVERS (Plan Section 4.6) (skip if rollover contributions ave NOT selected at 11.1.)
Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following
(select all that apply; leave blank if not applicable):

~a- [X} Any Eligible Employee, even prior to meeting eligibility conditions to be a Participant

b. [ ] Participants who are Former Employees

Distributions. When may distribuitions be made from a Participant's Rollover Account?
c. [X] Atanytime
d. [ ] Only when the Participant is otherwise entitled to any distribution under the Plan

HEART ACT (Plan Section 4.11) (select one or more)

a. [ 1 HEART ACT Continued benefit accruals. Continued benefit aceraals will apply

b. [X] Distributions for deemed severance of employment. The Plan permits distributions for deemed severance of
employment.

© 2020 Security Financial Resources, Inc. or its suppliers
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Reliance on Provider Opinion Letter. The Provider has obtained from the IRS an Opinion Letter specifying the form of this document
satisfies Code §401 as of the date of the Opinion Letter. An adopting Employer may rely on the Provider’s IRS Opinion Letter only to the
extent provided in Rev. Proc. 2017-41 or subsequent guidance. The Employer may not rely on the Opinion Letter in certain other
circumstances or with respect to certain qualification requirements, which are specified in the Opinion Letter and in Rev. Proc. 2017-41 or
subsequent guidance. In order to have reliance in such circumstances or with respect to such qualification requirements, the Employer must
apply for a determination letter to Employee Plans Determinations of the IRS.

An Employer who has ever maintained or who later adopts an individual medical account, as defined in Code §415(1)(2)) in addition to this
Plan may not rely on the opinion letter issued by the Intemal Revenue Service with respect to the requirements of Code§415.

This Adoption Agreement may be used only in conjﬁnction with the basic Plan document #03. This Adoption Agreement and the basic
Plan document will together be known as Security Financial Resources, Inc. Non-Standardized Governmental 401(a) Pre-Approved Plan
#03-001.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

Execution for Page Substitution Amendment Only. If this paragraph is completed, this Execution Page documents an amendment to
Adoption Agreement Election(s) effective , by substitute Adoption Agreement page number(s) . The
Employer should retain all Adoption Agreement Execution Pages and amended pages. (Note: The Effective Date may be retroactive or may
be prospective.)

The Provider, Security Financial Resources, Inc. will notify the Employer of any amendment to this Pre-approved Plan or of any
abandonment or discontinuance by the Provider of its maintenance of this Pre-approved Plan. In addition, this Plan is provided to the
Employer either in connection with investment in a product or pursuant to a contract or other arrangement for products and/or services.
Upon cessation of such investment in a product or cessation of such contract or arrangement, as applicable, the Employer is no longer
considered to be an adopter of this Plan and Security Financial Resources, Inc. no longer has any obligations to the Employer that relate to
the adoption of this Plan. For inquiries regarding the adoption of the Pre-approved Plan, the Provider's intended meaning of any Plan
provisions or the effect of the Opinion Letter issued to the Provider, please contact the Provider or the Provider’s representative.

Provider Name: _Security Financial Resources, Inc.

Address: 1 SW Security Benefit Place

Topeka Kansas 66636

Telephone Number: _800-747-3942

Email address (optional):

The Employer, by executing below, hereby adopts this Plan (add additional signature lines as needed). NOTE: If more than one Plan type is
adopted, the Plan Provider must provide multiple plan documents for Employer signature,

EMPLOYER: City of St. Paul, Nebraska
vt Jo Pk 4/20/2022

By:
DATE SIGNED

© 2020 Security Financial Resources, Inc. or its suppliers
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APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

A. Special effective dates {leave blank if not applicable):
[ T Special effective date(s): . For periods prior to the specified special

a,

effective date(s), the Plan terms in effect prior (o its restatement under this Adoption Agreement wili control for
purposes of the designated provisions. A special effective date may nat result in the delay of a Plan provision beyond
the permissible effective date under any applicable law. (The Employer has reliance on the IRS Opinion Letter only if
the features described in the preceding sentence constitute protected benefits within the meaning of Code Section
411(d)(6) and the regulations thereunder, and only if such features are permissible in a "Cycle 3" preapproved plan, i.e.,
the features are not specifically prohibited by Revenue Procedure 2017-41 (or any superseding guidance)

B. Other permitted elections (the following elections are optional):

a. [ 1 No other permitted elections

The following elections apply (select one or more):
b. [ ] Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensation will be included in Compensation and 415

C.

d.

f.

£

h.

(Xl

{1

L]

Compensation.

Break-in-Service Rules. The following Break-in-Setvice rules apply to the Plan.(select 1, or 2.)

1. [ 1 Reemployed after five (5) 1-Year Breaks in Service ("rule of parity" provisions) (Plan Section 3.5(e}).
The "rule of parity" provisions in Plan Section 3.5(d) will apply for (select one or both):
a. [ ] eligibility purposes
b. { ] vesting purposes

2. [X] Break-in-Service rules for rehired Employees. The following Break-in-Service rules set forth in Plan
Sections 3.2 and 3.5 apply: (select one or both)
a. [X] all Break-in-Service rules set forth in such Sections.
b. [ 1 onlythe following: {(specify which provisions apply to the Plan)

Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(f)). In the event no valid designation of
Beneficiary exists, then in lieu of the order set forth in Plan Section 6.2(f), the following order of priority will be used:
(specify an order of beneficiaries; e.g,, children per stirpes, parents, and then step-children).

Joint and Survivor Annuity/Pre-Retirement Survivor Annuity. If the Plan applies the Joint and Survivor Annuity
rules, then the normal form of amuity will be a joint and 50% survivor anmuity {i.e., if 31.i. or 31j. is selected) and the
Pre-Retirement Survivor Annuity will be equal to 50% of a Participant's interest in the Plan unless selected below
(select 1. and/or 2.)
1. [ ] Normal form of annuity. Instead of a joint and 50% survivor annuity, the normal form of the qualified Joint

and Survivor Annuity will be: (select one)

a. [ ] jointand 100% survivar annuity

b. [ ] jointand 75% survivor annuity

c. [ ] jointand 66 2/3% survivor annuity

2. [ 1 Pre-Retirement Survivor Annuity. The Pre-Retirement Survivor Annuity (minimum Speouse's death
benefit) will be equal to 50% of a Participant's interest in the Plan unless a different percentage is selected
below: (select one)

a. [ ] 100% of a Participant's interest in the Plan.
b. [} % (may not be less than 50%) of a Participant's interest in the Plan.

Limitation Year (Plan Section 1.30). The Limitation Year for Code §415 purposes will be (must be
a consecutive twelve month period) instead of the "determination period" for Compensation.

415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4). If any Participant is covered under

another gualified defined contribution plan maintained by the Employer or an Affiliated Employer, or if the Employer

or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual medical

account, as defined in Code §415(1)(2), under which amounts are treated as "annual additions" with respect to any

Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below:

1. [ 1 Specify, in a manner that preciudes Employer discretion, the method under which the plans will limit total
“annual additions" o the "maximum permissible amount" and will properly reduce any "excess amounts”:

Recognition of Service with other employers (Plan Sections 1.40 and 1.55). Service with the following employers (in
addition to those specified at Question §5) will be recognized as follows (select one or more}):

Centribution
Eligibility  Vesting Allocation
[ ] Employer name: al ] b.1 1] e[ ]

{ ] Employer name: al ] b.[ 1] e[ 1]
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k.

[ 1 Employer name: a[ ] b.{ ] c.f ]

[ 1 Employer name: af ] b.[ ] e ]

[ 1 Employer name; af ] b.[ ] e[}

[ ] Employer name; al ] b.[ }] e[ ]

Limitations

7.

[1]

[X]

L]

[l

[ ] The following provisions or limitations apply with respect to the a.[ | b.{ ] c.[ ]
recognition of prior service:
(e.g., credit service with X only on/following 1/1/19}

Other vesting provisions. The following vesting provisions apply to the Plan (select one or more):

1. [ ] Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan:

(must be definitely determinable and satisfy the parameters set forth at Question 17)

2. [ ] Pre-amendment vesting schedule. (Plan Section 6.4(b)). If the vesting schedule has been amended and a
different vesting schedule other than the schedule at Question 17 applies to any Participants, then the
following provisions apply (must select one of a, - d.):

Applicable Participants. The vesting schedules in Question 17 only apply to:
a. [ ] Participants who are Employees as of (enter date).
b. [ ] Participants in the Plan who have an Hour of Service on or after {enter
date).
[ 1 Participants (even if not an Employee) in the Plan on or after (enter date).
d [ ] Other: {e.g., Participants in division A. Must be definitely
determinable.)

Minimum distribution transitional rules (Plan Section 6.8(e)(5))

NOTE: This Section does not apply to (1} a new Plan, (2) an amendment or restatement of an existing Plan that never
contained the provisions of Code §401(a)(9) as in effect prior to the amendments made by the Small Business
Job Protection Act of 1996 (SBIPA), or (3) a Plan where the transition rules below do not affect any current
Participants.
The "required beginning date" for a Participant is:
1. [ 1 April 1st of the calendar year following the year in which the Participant attains age 70 1/2. (pre-SBIPA rules
continue to apply)
2. [X] April 1st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or
retires (the post-SBIPA rules), with the following exceptions (select one or both; leave blank if both applied
effective as of January 1, 1996):
a. [ 1 A Participant who was already receiving required minimum distributions under the pre-SBIJPA
rules as of (may not be earlier than January 1, 1996)
was aflowed to stop receiving distributions and have them recommence in accordance with the
post-SBIPA rules. Upon the recommencement of distributions, if the Plan permits annuities as a
form of distribution then the following apply:
1. [ 1 N/A (annuity distributions are not permitted)
2. [ ] Upon the recommencement of distributions, the original Annuity Starting Date wiil be
retained.
3. [ ] Upon the recommencement of distributions, a new Annuity Starting Date is created.
b. [ 1 A Participant who had not begun receiving required minimum distributions as of
(may not be earlier than January 1, 1996) may elect to defer
commencement of distributions until retirement, The option to defer the commencement of
distributions (i.e., to elect to receive in-service distributions upon attainment of age 70 1/2) applies
to all such Participants unless selected below:
1. [ ] Thein-service distribution option was eliminated with respect to Participants who
attained age 70 1/2 in or after the calendar year that began after the later of (1) December
31, 1998, or (2) the adoption date of the restatement to bring the Plan into compliance
with the SBIPA.

Other spousal provisions (select one or more)
1. [ ] Definition of Spouse. The term Spouse includes a spouse under federal law as well as the following:

2. { ] Antomatic revocation of spousal designation (Plan Section 6.2(g)). The automatic revocation of a spousal
Beneficiary designation in the case of divorce does not apply.

3. [ § Timing of QDR payment. A distribution to an Alternate Payee shall not be permitted prior to the time a
Participant would be entitled to a distribution.

Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(2), the Plan will be governed by the
taws of:
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m [ ] Total and Permanent Disability. Instead of the definition at Plan Section 1.50, Total and Permanent Disability means:
{must be definitely determinable).

n. [ ] Inclusion of Reclassified Employees (Plan Section 1.17(a)). The Employer does not exclude Reclassified Employees
subject to the following provisions: (leave blank if not applicable):

o. [ ] Claims procedures (Plan Section 2,10). The claims procedures forth in Plan Section 2.10(a) — (b) apply unless
otherwise elected below or unless the Administrator has operationaily adopted alternative procedures.
I. [ ] The claims procedures set forth in Plan Section 2.10(c) - (g) apply instead of Plan Section 2.10(a).
2. [ ] The claims procedures set forth in Plan Section 2.10(c)-(g) apply as follows:
(specify which provisions apply and/or modified)

p. { 1 Age 62 In-Service Distributions For Transferred Money Purchase Assets (Plan Section 6.11)
In-service distributions will be allowed for Participants at age 62. (applies only for Transfer Accounts from a Money
Purchase Pension Plan) (skip this question if the Plan is a Money Purchase Pension Plan ox if in-service distributions
are already permitted for Transferred Accounts at Question 34)

Limitations. The following limitations apply to these in-service distributions:

I. [ ] The Plan already provides for in-service distributions and the restrictions set forth in the Plan (e.g., minimum
amount of distributions or frequency of distributions) are applicable to in-service distributions at age 62.

2. [ 1 N/A (no limitations)

3. [ 1 The following elections apply to in-service distributions at age 62 (select one or more):

a. [ ] The minimum amount of a distribution is § {may not exceed $1,000).

b, [ ] Nomorethan distribution(s) may be made to a Participant during a Plan Year.

c. [ ] Distributions may only be made from Accounts which are fully Vested.

d, [ ] In-service distributions may be made subject to the following provisions: (must be definitely

determinable and not subject to discretion).

g. [ 1 QLACs. (Plan Section 6.8(c)(4) A Participant may elect a QLAC (as defined in Plan Section 6.8(e)(4)) or any
alternative form of annuity permitted pursuant to 2 QLAC in which the Participant’s Account has been invested.
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Non-Standardized Governmental 401(a)
ADMINISTRATIVE PROCEDURES

The following are optional administrative provisions, The Administrator may implement procedures that override any elections in this
Section without & formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the Plan.

A, Loan Limitations. {complete only if loans to Participants are permitted; leave blank if none apply)
a. [X] Limitations (select one or more):
1. [X] Loans will be treated as Participant directed investments.
2, [ ] Loans will only be made for hardship or financial necessity as specified below (select a, or b.)
a. [ ] hardship reasons specified in Plan Section 6.12
b. [ ] financial necessity (as defined in the loan program).

3. [X] The minimum loan will be $_1.000.00 . :

4. [X] A Participant may only have _1 _(e.g., one (1)) loan(s) outstanding at any tinte.

5. [X] All outstanding loan balances will become due and payable in their entirety upon the occurrence of a distributable
event (other than satisfaction of the conditions for an in-service distribution (including a hardship distribution), if
applicable).

6. [ ] The home loan term will be years. (if not selected, the Administrator establishes the term for repayment of

a home loan)
7. [ 1 Account restrictions. Loans will onfy be permitted from the following Participant Accounts (select all that apply
or leave blank if no limitations apply):

a. [ ] Account(s) attributable to Employer matching contributions

b. [ ] Account attributable to Employer contributions other than matching contributions
¢. { ] Rollover Account

d. [ ] Transfer Account

e. [ ] Other:

AND, if loans are restricted to certain accounts, the limitations of Code §72(p) will be applied:
£ [ 1 bydetermining the limits by only considering the restricted accounts.
g. [ ] bydetermining the limits taking into account a Participant's entire interest in the Plan.

Additional Loan Provisiens (select all that apply; leave blank if none apply)
b. [X] Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless Participant is not subject to payroll
(e.g., pattner who only has a draw)):
I. [X] payroll deduction
2. [ ] ACH (Automated Clearing House)
3, [ ] check
a. [ ] Only for prepayment
¢. [X] Interest rate. Loans will be granted af the following interest rate (if left blank, then 3. below applies):
I [X] _2 percentage points over the prime inferest rate
2.0 ] %
3. [ 1 the Administrator establishes the rate at the time the loan is made
d. [ ] Refinarcing. Loan refinancing is aliowed.

B. Life Insurance. (Plan Section 7.5)
a. [X] Life insurance may not be purchased.
b. [ ] Life insurance may be purchased...
1. [ ] atthe option of the Administrator
2. [ ] atthe option of the Participant

Limitations
3. [ 1 N/A (no limitations)
4. [ ] The purchase of initial or additional life insurance will be subject to the following limitations (select one or more):

a. [ 1 Each initial Contract wili have a minimum face amount of §

b. [ ] Each additional Contract will have a minimum face amount of §

c. [ ] The Participant has completed Years (or Periods) of Service.

d. [ ] The Participant has completed Years (or Periods) of Service while a Participant in the Plan.
e. [ 1 TheParticipant is under age on the Contract issue date.

f. {1 The maximum amount of all Contracts on behalf of a Participant may not exceed $

g [ ] The maximum face amount of any life insurance Contract will be §

C. Plan Expenses. Will the Plan assess against an individual Participant's Account certain Plan expenses that are incutred by, or are
attributable to, a particular Partticipant based on use of a particular Plan service?
a. [ ] No
b. [X] Yes
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Non-Standardized Governmental 401(a)

Use of Forfeitures

Forfeitures of Employer contributions other than matching contributions will be;

c¢. [ 1 added to the Employer contribution and allocated in the same manner

d. [X] used to reduce any Employer contribution

e. [ ] allocated to all Pasticipants eligible to share in the allocations of Employer contributions or Forfeitures in the same
proportion that each Participant's Compensation for the Plan Year bears to the Compensanon of all Participants for such year

f. [ ] other: {describe the treatment of Forfeitures in a manner that is definitely
determinable and not subject to Employer discretion)

Forfeitures of Employer matching contributions will be:

g. [X] N/A. Same as above or no Employer matching contributions.

h. { 7 used to reduce the Employer matching contribution,

i

1

[ 1 used to reduce any Employer contribution. . _
[ ] other: {describe the treatment of Forfeitures in a manner that is definitely
determinable and not subject to Employer discretion)

Directed investments
a. [ ] Participant directed investments are NOT permitted.
b. [X} Participant directed investments are permitted from the following Participant Accounts:
[X] all Accounts
2. [ ] onlyfiom the following Accounts (select one or more):

a. [ ] Account attributable to Employer contributions

b. { ] Rollover Account

¢. [ ] Transfer Account

d. [ 1 Othenr: (specify Account(s) and conditions in a manner that is

definitely determinable and not subject to Employer discretion)

Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers from the sources specified below?

a. [ ] No, Administrator determines in operation which sources will be accepted.

b, [X] Yes

Rollover sources., Indicate the sources of rollavers that will be accepted (select one or more)
[X] Direct Rollovers, The Plan will accept a direct rollover of an eligible rollover distribution from (select one or
more):
a. [X] aqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing pian, defined benefit
plan, stock bonus plan and money purchase plan), excluding after-tax employee confributions

b. [ ] aqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan), including after-tax employee contributions

¢. [X] aplan described in Code §403(2) (an annuity plan), excluding afler-tax employee contributions

d. [ ] aplan described in Code §403(a) (an annuity plan), including after-tax employee contributions

e. [X] aplandescribed in Code §403(b) (a tax-sheltered annuity), excluding after-tax employee contributions

£ [ ] aplandescribed in Code §403(b) (a tax-sheltered annuily), including after-tax employee contributions

g [X] aplan described in Code §457(b) (eligible deferred compensation plan)

Direct Rollovers of Participant Lean. The Plan will NOT accept a direct rollover of a Participant loan from
another plan unless selecied below (leave blank if default applies)

h. [ ] The Plan will accept a direct rollover of a Participant loan

i. [ 1 ThePlanwill only accept a direct rollover of a Participant loan only in the following situation(s):

(e.g., only from Participants who were employees of

an acquired organization).

2. [ ] Partcipant Rollover Contributions from Other Plans (i.e., not via a direct plan-to-plan transfer), The Plan
will accept a contribution of an eligible rollover distribution (select one or more):

a. [ 1 aqualified plan described in Code §401(a) (including a 401{k) plan, profit sharing plan, defined benefit
plan, stock benus plan and money purchase plan)

a plan described in Code §403(2) {(an annuity plan)

a plan described in Code §403(b) (a tax-sheltered annuity)

a governmental plan described in Code §457(b) (eligible deferred compensation plan)

3. X1 Partlclpant Rollover Contributions from IRAs: The Plan will accept a rollover contribution of the portion of a
distribution from a traditional TRA that is eligible to be rolled over and would otherwise be includible in gross
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerty known as an Education
IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the
amounts are rolled over after the individual has been in the SIMPLE IRA for at least two years.

oo oo
, m——
e R

Trustee(s) or Insurer(s). Information regarding Trustee(s)/Insurer(s) {required for the Summary Plan Description and, if requested,
the Trust Agrecment)

{Note: Select a. if not using provided trust. MUST select b and following questions as applicable):

a. [ 1 Do mnotproduce the trust agreement

b. {X] Complete the following UNLESS not selecting supporting forms:
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Trustee/Insurer (select a. OR one or more of d. - e.)
¢. [ ] Insurer. This Plan is funded exclusively with Contracts (select one or more of 1. - 4)
Name of Insurer(s)

L[]

20
3. [ ] UseEmployer address/telephone number/email
4, [ 1 Use following address/telephone number/email
a. Street:
b. City:
¢. State:
d. Zip:
e. Telephone:
f.  Email:

d. [X] Individual Trustee(s)
e. [ ] Cotporate Trustee

Name of Trust
f. Specify name of Trust (required for FIS trust): City of St. Paul, NE 401(a) Plan

Individual Trustees (if d. selected above, complete g, - j.)
Directed/Discretionary Trustees. The individual Trustee(s) executing this Adoption Agreement are (select g. or h.)
g [ ] Select for each individual Trustee {skip to next question)
h. [X] The following selections apply to all individual Trustee(s) (select 1. - 4. as applicable)
I. {X] A discretionary Trustee over afl plan assets (may not be sclected with 2. - 4.)
2. 1 1 A nondiscretionary (directed) Trustee over all plan assets {may not be selected with 1., 3. or 4.)
3. [ 1 Theindividual Trustee(s) will serve as a diseretionary Trustee over the following assets:
{may not be selected with . or 2.)
4. [ 1 The individual Trustee(s) will serve as a nondiscretionary (directed) Trustee over the following assets:
(may not be selected with 1. or 2.)

Individual Trustee(s) (complete if d. selected above)
i. [X] Individual Trustee(s) are (select one or more of a. - J.; enter address at j. below)
a. Name _ Connie Jo Beck

Title/Email:
1. Title__ City Clerk
2. Email (optional)

Trustee is: (complete if g. selected above; select 3. — 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. — 6.)

4. [ J A discretionary Trustee over the following plan assets: {may not be select with 3. or 5.)

5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)

6. [ 1 A nondiscretionary (directed) Trustee or Custodian over the foliowing plan assets {may not be

selected with 3. or 5.)

b. Name _ Valery Killinger

Title/Email;
1. Title _ Deputy City Clerk
2. Email (optional)

Trustee is: (complete if g, selected above; select 3. — 6. as applicable)

3. [ ] Discretionary Trustee over &ll plan assets (may not be selected with 4. — 6.)
4. [ ] A discretionary Trustee over the following plan assets: (may not be select with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. o1 6.)
6. [ 1 A nondiscretionary (directed) Trustee or Custedian over the following plan assets {may not be
selected with 3. or 5.)
c. Name
Title/Email:
1. Title
2, Email {optional)

Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. —6.)

4, [ ] A discretionary Trustee over the following plan assets: (may not be select with 3. or 5.)
5. [ 1 Nendiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary {directed) Trustee or Custodian over the following plan assets (may not be

selected with 3. or 5.)
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d. Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)

3. [ ] Biscretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4, [ 1 A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets {(may not be selected with 3., 4. or 6.)
6. [ 1 A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may
not be selected with 3. or 5.)
e. Name
Title/Email:
1. Title
2. Email (opticnal)

Trustee is; (complete if g. selected above; select 3. — 6, as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

4, [ ] A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all pian assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary {directed) Trustee or Custodian over the following plan assets (may not be

selected with 3. or 5.)

{ Name
Title/fimail:
1. Title
2. Email (optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4. [ ] A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4, or 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be
selected with 3. ar 5.)
g. Name
Title/Email:
1. Title
2. Email (optional)

Trustee is: (complete if g. selected above; select 3. - 6, as applicable)

3. [ ] Piscretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4. [ 1 A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ 1 Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets (imay not be
selected with 3. or 5.)
h. Name
Title/Email:
1. Title
2. Email (optional)

Trastee is: {complete if g. selected above; select 3. - 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4, [ ] A discretionary Trusiee over the following plan assets: (may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. { ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be
selected with 3. ar 5.)
i, Name
Title/Email:
1. Title
2. Email {optional)

Trustee is: (complete if g, selected above; select 3. — 6. as applicable)

3. [ | Discretionary Trustee over il plan assets (may not be selected with 4, or 6.)

4, [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5.)

5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)

6. [ 1 A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be

selected with 3. or 5.)
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j. Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g, selected above; sefect 3. — 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets {may not be selected with 4. or 6.)

4, [ ] A discretionary Trustee over the following plan assets: {may not be selected with 3, or 5.)

5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4, or 6.)

6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be

selected with 3. or 5.)

j. [X] Imdividual Trustee Address (complete if d. selected above)
1. [X] Use Employer address/telephone number/email
2. [ ] Usefollowing address/telephone number/email

Strect:

City:

State:

Zip:

Telephone:

Email:

ThO Lo o R

Corporate Trustee Name/Type/Address (complete if e. selected above)
k [ ] Name
Address/telephane number/email
1. [ 1 Use Employer address/telephone number/email
2. [ ] Usefollowing address/telephone number/email
Street:
City:
State:
Zip:
Telephone:
f. Email:
Directed/Discretionary. The Corporate Trustee is (select 3. - 6. as applicable)
3. [ ] A discretionary Trustec over all plan assets (may not be selected with 4. — 6.)
4. [ 1 A nondiscretionary (directed) Trustee over all plan assets {may not be selected with 3., 5. or 6.)
5

P oe o

. | ] A discretionary Trustee over the following plan assets over the following assets: {may not be
selected with 3. —4.)
6. { ] A nondiscretionary (directed) Trustee over the following plan assets {may not be selected with 3. -
4)
Signee (optional):

7. [ 1 Name of person signing on behalf of the corporate Trustee
8. [ 1 Email address of person signing on behalf of the corporate Trustee

Special Trustee for collection of contributions. The Employer appoints the following Special Trustee with the responsibility to
collect delinquent contributions (optional)
. [ ] Name
Title:
1.
Address/telephone number/email
2. [ ] UseEmployer address/telephone number/email
3. [ 1 Use following address/telephone number/email
Street:
City:
State:
Zip:
Telephone:
Email:

me o oR

Custodian(s) Name/Address . The Custodian(s) are {opfional)
m. { ] Name(s)
Address/telephone number/email
1. [ 1 UseEmployer address/telephone number/email
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2. [ ] Usefollowing address/telephone number/email
Street:

City:

State:

Zip:

Telephone:

Ematl:

Mmoo o

Investment in comrron, collective or pooled trust funds, The nondiscretionary Trustee, as directed or the discretionary Trustee
acting without direction {and in addition to the discretionary Trustee's authority to invest in its own funds), may invest in any of

the following trust funds: {op#ional)
n [} {Specify the names of one or more trust funds in which the Plan can invest)

Choice of law
o. [X] This trust will be governed by the laws of the state of:
1. [X] State in which the Employer's principal office is located
2. 1 ] Statein which the corporate trustee or insurer is located
3.1 ] Other
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SECURITY FINANCIAL RESOURCES, INC, NON-STANDARDIZED GOVERNMENTAL 40H{A) MODIFICATIONS

CITY OF ST. PAUL, NE 401(A) PLAN

The enclosed Plan is being submitted for expedited review as a Non-Standardized Plan,

No modifications from the approved specimen plan have been made to this Plan.
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13

1.4

Hardship Distributions Amendment

AMENDMENT TO IMPLEMENT HARDSHIP DISTRIBUTION
PROVISIONS OF THE BIPARTISAN BUDGET ACT OF 2018

CITY OF ST. PAUL, NE 401(A) PLAN

ARTICLE I
PREAMBLE

Adoption and effective date of Amendment, The Employer hereby adopts this Amendment to the Employer's Plan identified
below. Except as otherwise specified in this Amendment, this Amendment is effective ("the Effective Date™) on the first day of the
first Plan Year beginning after December 31, 2018, or as soon as administratively feasible thereafier, and in no event later than the
Latest Effective Date. If the Plan, prior to this Amendment, does not provide for hardship distributions, then this Amendment will
be void and of no effect.

Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent those provisions are
inconsistent with the provisions of this Amendment. Except as otherwise provided in this Amendment, terms defined in the Plan
will have the same meaning in this Amendment.

Construction. Except as otherwise provided in this Amendment, any "Section" reference in this Amendment refers only to this
Amendment and is not a reference to the Plan. The Article and Section numbering in this Amendment is solely for purposes of this
Amendment, and does not relate to the Plan article, section, or other numbering designations.

Effect of restatement of Plan. If the Employer restates the Plan using a pre-approved plan based on The Cumulative List of
Changes in Plan Qualification Requirements for Pre-approved Defined Contribution Plans for 2017 (Notice 2017-37) or any earlier
Cunulative List, then this Amendment shall remain in effect after such restatement unless the provisions in this Amendment are
restated or otherwise become obsolete (e.g., if the Plan is restated onto a plan docurnent which incorporates these provisions).

ARTICLE IT
ELECTIONS

Instructions: Complete the elections at Sections 2.1 and 2.2. Complete one or more of the elections in Sections 2.4 through 2.7 if you are
not satisfied with the default elections listed in Section 2.3. Execute the amendment,

2.1

22

23

Termination of deferral suspension, Hardship distributions made on or afier the Effective Date will not trigger a suspension of
Elective Deferrals, pursuant to Section 3.1(c}. If a Participant received a hardship distribution before the Effective Date, and
therefore Elective Deferrals were suspended, will the Participant be able to resume deferrals as soon as practical after the Effective
Date?

a. [X] YES. Beginning on the Effective Date, Elective Deferrals will not be suspended on account of a hardship distribution,
regardless of the date of the distribution.

b, [ ] NO. ThePartticipant's suspension of Elective Deferrals begun before the Effective Date will continue as originally
scheduled.

Expansion of sources available for a hardship distribution. Pursuant to Amendment Section 3.2, are QNECs and QMACs
available for hardship distributions?

a  [X] YES.QNECs and QMACs are available for hardship distributions.
b. [ ] NO.QNECsand QMACs are not available for hardship distributions.

Default Provisions, The following provisions apply except to the extent the Employer makes a different election in one or more of
Sections 2.4 through 2.7.

a.  After the Effective Date, Participants do not need to take plan loans before taking hardship distributions.

b. After the Effective Date, carnings on Elective Deferrals may be withdrawn on account of & hardship,

¢. Hardship needs include residential casualty losses (without regard to whether the casualty was in a federally declared
disaster area) and Disaster Losses, effective January 1, 2018 or as soon as practical thereafter.

d. The Effective Date is the first day of the first Plan Year beginning after December 31, 2018, or as soon as
administratively feasible thereafter, and in no event later than the Latest Effective Date.

Skip Sections 2.4 through 2.7 if you accept the default provisions listed in Section 2.3. Any entry in Sections 2.4 through 2.7 will
override those defaults,

© 2020 Security Financial Resources, Inc. or its suppliers
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24

2.5

2.6

2.7

3.1

3.2

33

Hardship Distributions Amendment

Loan Requirement. The provisions of Amendment Section 3.1(b), requiring recipients of hardship distributions to take available
nontaxable loans, will NOT apply unless selected below:

a. [ ] Amendment Section 3.1(b) APPLIES (i.e., Participants are required to obtain a Plan Joan) indefinitely, unless and until the
Plan is further amended.

Expansion of sources available for a hardship distribution. Earnings on amounts attributable to Elective Deferrals are available
for hardship distribution, unless selected below:

a. [ ] Eamings on amounts attributable to Elective Deferrals are NOT available for hardship distributions.

Hardship needs/events, The provisions of Amendment Sections 3.3 (relating to residential casualty losses) and 3.4 (relating to
Disaster Losses) apply as of January 1, 2018, or as soon as practica] thereafter, unless otherwise elected below,

a. [ ] Amendment Section 3.3 will NOT apply (and so casualty losses are limited to federally declared disasters, pursuant to
Code §165(h)).

b. [ ] Amendment Section 3.4 will NOT apply (and so the Plan will not make hardship distributions on account of Disaster
Losses).

Effective Dates, Unless otherwise selected below, the Effective Date is the first day of the first Plan Year beginning after December
31, 2018, or as soon as adniinistratively feasible thereafter, and in no event later than the Latest Effective Date. Except as otherwise
specified in this Amendment, ali provisions are effective on the Effective Date.

a. [ ]  Other general Effective Date: {may not be earlier than the first day of the first Plan Year beginning on or
after January 1, 2019 or after the Latest Effective Date).

b. [ ] Special Effective Date for Amendment Section 2.2a: [Enter a special effective date, no sooner than the first
day of the 2019 Plan Year.]

c. [ ] Special Effective Date for Amendment Section 2.3a: [Enter a special effective date, no sooner than the first
day of the 2019 Plan Year.j

d. [ ] Special Effective Date for Amendment Section 2.3b: [Enter a special effective date no sooner than the first
day of the 2019 Plan Year.J

e. [ ] Special Effective Date for Amendment Section 2.3¢c: [Enter a special effective date for the expansion of

hardship needs/events, no sooner than Januery 1, 2018.]

ARTICLE III
DISTRIBUTION BASED ON HARDSHIP

Modification of hardship necessity provisions.

a. The Necessity Provisions of the Plan are repealed. Fxcept as otherwise provided in this Section 3.1, the Plan will not make a
hardship distribution to a Participant unless the Participant has obtained all other currently available distributions (including
distributions of ESOP dividends under section Code §404(k), but not hardship distributions) under the plan and all other plans of
deferred compensation, whether qualified or nonqualified, maintained by the Employer. In addition, for a distribution that is made
on or after the Latest Effective Date (or such earlier date as the Plan Administrator has implemented the procedure), the Participant
must certify (in writing, by an electronic medium as defined in Treas. Reg. §1.401{a)-21(e}(3), or in such other form as authorized
in IRS guidance) that he or she has insufficient cash or other liquid assets reasonably available to satisfy the need.

b. Ifand only if elected in Amendment Section 2.4, before a hardship distribution may be made, a Participant must obtain alf
nontaxable foans (determined at the time a loan is made) avaifable under the plan and all other plans maintained by the Employer.

¢. The Plan will not suspend the Participant from making Elective Deferrals on account of receipt of a hardship distribution. This
provision will apply to hardship distributions made after the Effective Date, Under Amendment Section 2.1, it may also apply, as of
the Effective Date, (o certain suspensions of Elective Deferrals on account of receipt of a hardship distribution prior fo the Effective
Date.

Medification of amounts that may be withdrawn on account of a hardship. Except as otherwise elected in Amendment Sections
2.2 and 2.5, earnings on Elective Deferrals, QNECs, and QMACs {and the eamnings thereon) may be withdrawn on account of a
hardship. The hardship provisions set forth in the Plan, except as modified by this Amendment, continue to apply.

Residential casualty loss. Except as otherwise provided in Amendment Section 2.6, effective January 1, 2018 or as soon as
practical thereafter, to the extent the Plan permits hardship distributions for expenses to repair damage to the Participant's principal
residence that would qualify for a casualty loss deduction under Code §165, such amounts will be determined without regard to
Code §165(h)(5).

© 2020 Secwity Financiaf Resources, Inc. or its suppliers
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Disaster loss. If the Plan is a Deemed Need Plan, then except as otherwise provided in Amendment Section 2.6, effective January 1,
2018 or as soon as practical thereafter, the financial needs which can justify a hardship distribution to a Participant are expanded to
include Disaster Losses.

ARTICLE IV
DEFINITIONS

Suspensions of Elective Deferrals. Any reference to suspension of Elective Deferrals means and includes a suspension of Elective
Deferrals and/or Employee Contributions to this Plan or any other qualified plan, a 403(b) plan, or an eligible governmental plan
(described in Treas. Reg. §1.457-2(f)) of the Employer,

QNECs. A "QNEC" is a Qualified Nonelective Contribution, described in Code §401(m)(4)(C) or a safe harbor nonelective
contribution described in Code §401(k)(12)(C). For purposes of this Amendment only, a QACA nonelective contribution described
in Code §401(k)(13)(D)(i)(IT) will also be treated as though it were a QNEC.

QMAGCs. A "QMAC" is a Qualified Matching Contribution, described in Code §401(k)(3)(D)(ii)(I), or a safe harbor matching
contribution described in Code §401(k)(12)(B). For purposes of this Amendment only, a QACA matching contribution described in
Code §401(k)(13)(D)(i)(I) will also be treated as though it were a QMAC.

Necessity Provisions. The "Necessity Provisions" of the Plan are those provisions which implement the provisions of Treas. Reg.
§1.401(k)-1(d)(3)(iv)(B), (C), (D), and (E), as in effect prior to April 1,2019. These provisions may either reflect the safe harbor
"deemed necessary” standards of subparagraph (E) of that regulation, or the non-safe harbor "no alternative means" standards of

subparagraphs (B), (C), and (D) of that regulation.

Deemed Need Plan. The Plan is a "Deemed Need Plan" to the extent the Plan limits eligibility for a hardship distribution to the
deemed immediate and heavy financial needs described in Treas. Reg. §1.401(k)-1(d)(3)(ii)(B), (as revised effective April 1, 2019).

Disaster Losses. Disaster Losses are expenses and losses (including loss of income) incurred by the Participant on account of a
disaster declared by the Federal Emergency Management Agency (FEMA) under the Robert T. Stafford Disaster Relief and
Emergency Assistance Act, Pub. L. 100-707, provided that the Participant's principal residence or principal place of employment at
the time of the disaster was located in an area designated by FEMA for individual assistance with respect to the disaster.

Latest Effective Date. The "Latest Effective Date" is the latest of January 1, 2020, the Effective Date of the Plan, or the effective
date of any amendment adding hardship distributions to the Plan.

4/20/2022

This Amendment has been executed this day of ;

Name of Plan: City of St. Paul. NE 401(a) Plan

Name of Employer: City of St. Paul, Nebraska

By:

Conmie Jo Ptk

EMPLOYER

© 2020 Security Financial Resources, Inc. or its suppliers
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CERTIFICATE OF ADOPTING RESOLUTION 2022-4 e

The undersigned authorized representative of City of St. Paul, Nebraska (the Employer) hereby certifies that the following resolution was
duly adopted by Employer on the date specified below, and that such resolution has not been modified or rescinded as of the date hereof:

RESOLVED, the Amendment to Implement Hardship Distribution Provisions of The Bipartisan Budget Bill of 2018 to the City of St. Paul,
NE 401(a) Plan (the Amendment) is hereby approved and adopted and that an authorized representative of the Employer is hereby
authorized and directed to execute and deliver to the Plan Administrator the Amendment and to take any and all actions as it may deem |

necessary to effectuate this resolution.

The undersigned further certifies that attached hereto is a copy of the Amendment approved and adopted in the foregoing resolution.

4/20/2022
Date:
Signed: CA ;i jb
Connie Jo Beck city clerk

[print nameftitle]

© 2020 Security Financial Resources, Inc. or its suppliers
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Loan Forms Explanation

TO THE ADMINISTRATOR

The following administrative forms have been included because the Plan permits loans.

1. PARTICIPANT LOAN PROGRAM

The Plan allows loans to Participants. Department of Labor Final Regulations require that the Plan adopt a written Participant 1.oan
Program. Failure to do so may subject any Participant loan to adverse tax consequences and treatment as a "prohibited transaction” under
the Regulations. You should sign this procedure.

2.  APPLICATION FOR PARTICIPANT LOAN, PROMISSORY NOTE and IRREVOCABLE PLEDGE AND ASSIGNMENT

Any loan made to a Participant must comply with the specific provisions of the Plan, the Loan Program, and the cwirent tax law. You
should contact your Plan advisor before a foan transaction is made. Failure to follow the rufes governing Plan loans could result in adverse
income tax consequences to the Participant and possible tax disqualification or financial pepalties to the Plan.
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Participant Loan Program

CITY OF ST. PAUL, NE 401(A) PLAN
PARTICIPANT LOAN PROGRAM

City of $t. Paul, NE 401(z) Plan permits loans to be made to Participants and their beneficiaries, However, before any loan 1s made, the
Plan requires that a written loan program be established which sets forth the rules and guidelines for making Participant loans. This
document shall serve as the required written loan program. In addition, the Administrator may use this document to serve as, or
supplement, any required notice of the loan program to Participants and their beneficiaries, All references to Participants in this loan
program shalt only include Participants and their Beneficiaries or any alternate payee with respect to the Plan. Furthermore, it shall only
inctude those individuals to the extent they are "parties in interest" as defined by ERISA Section 3(14).

The Administrator is authorized to administer the Participant Loan Program. A Participant must apply to the Administrator for a loan in the
manner set forth by the Administrator.

1. Loan application. Any Participant that is actively employed may apply for a loan from the Plan. A Participant must apply for each
loan in a form approved by the Administrator, which specifies the amount of the toan desired, the requested duration for the loan and the
source of security for the loan.

All loan applications wil} be considered by the Administrator within a reasonable time after the Participant applies for the loan. The
Participant will be required to provide any supporting information deemed necessary by the Administrator,

2. Loan limitations and rules. The Administrator will not approve any loan to a Participant in an amount which exceeds 50% of his or
her nonforfeitable account balance. The maximum aggregate dollar amount of loans outstanding to any Participant may not exceed
$50,000, reduced by the excess of the Participant's highest outstanding Participant loan balance during the [2-month period ending on the
date of the loan over the Participant's current outstanding Participant loan balance on the date of the loan. With regard to any loan made
pursuant to this program, the following rule(s) and limitation(s) shall apply, in addition to such other requirements set forth in the Plan:

a.  No lean in an amount less than $1,000.00 will be granted to any Participant.

b. A Participant can only have I Ioan(s) currently outstanding from the Plan.

¢ All loans made pursuant to this program will be considered a directed investment from the account(s) of the Patticipant
maintained under the Plan. As such, all payments of principal and interest made by the Participant will be credited only to the
account(s) of such Participant, The Plan also will charge that portion of the Participant’s account balances with expenses directly
related to the origination, maintenance and collection of the note.

d. Loan refinancing is not permitted
3. Account restrictions. Loans may be made from any of the Participant's accounts in the Plan.

4, Evidence and terms of loan. The Administrator will document every loan in the form of a promissory note signed by the Participant
for the face amount of the loan, together with a commercially reasonable rate of interest,

Any loan granted or renewed under this program will bear an interest rate equal to 2% above the prime rate. The inferest rate will be fixed
for the duration of the loan.

The loan must provide at least quarterly payments under a level amortization schedule. Generally, the Administrator will require that the
Participant repay the loan by agreeing to payroll deduction.

The Administrator will fix the term for repayment of any loan, however, in no instance may the term of repayment be greater than five
years, unless the loan qualifies as a home loan. A "home loan" is a loan used to acquire a dwelling unit which, within a reasonable time, the
Participant will use as a principal residence.

Unless the Participant is a "party in interest" on the day after his or her termination of employment with the Employer, a loan becomes due
and payable when Lhe Participant terminates employment with the Employer unless directly rolled over (if otherwise permitted) to another
employet's plan.

A lToan, if not otherwise due and payable, is due and payable on termination of the Plan, notwithstanding any contrary provision in the
promissery note, Nothing in this loan policy restricts the Employer's right to terminate the Plan at any time.

Participants should note the faw treats the amount of any loan (other than a "home loan") not repaid five years after the date of the loanas a
taxable distribution on the last day of the five year period or, if sconer, at the time the loan is in default. If a Participant extends a non-home
loan having a five year or less repayment term heyond five years, the balance of the loan at the time of the extension is a taxable
distribution to the Participant.
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Participant Loan Program

5. Security for loan. The Plan will require that adequate security be provided by the Participant before a loan is granted. For this
purpose, the Plan will consider a Participant's interest under the Plan to be adequate security. However, in no event will more than 50% of a
Participant's vested interest in the Plan (determined immediately after origination of the loan) be used as security for the loan. Generally, it
will be the policy of the Plan not to make loans which require security other than the Participant's vested interest in the Plan. However, if
additional security is necessary to adequately secure the loan, then the Administrator will require that such security be provided before the
loan will be granted.

6. Form of pledge. The pledge and assignment of a Participant's account balances will be in the form prescribed by the Administrator.

7. Military service. If a Participant separates from service (or takes a leave of absence) from the Employer because of service in the
military and does not receive a distribution of his or her account balances, the Plan shall suspend loan repayments upon request by the
Participant until the Participant's completion of military service. The Employer will provide the Participant with a written explanation of
the effect of the Participant's military service upon his or her Plan loan. While the Participant is on active duty in the United States military,
the interest rate on the loan shall not exceed six percent (6%), compounded annually.

8. Leave of absence/suspension of payment. The Administrator may, upon request by the Participant, suspend loan repayments for a
period not exceeding one year which occurs during an approved leave of absence, either without pay from the Employer or at a rate of pay
(after applicable employment tax withholdings) that is less than the amount of the installment payments required under the terms of the
loan. The Administrator will provide the Participant with the below written explanation of the effect of the leave of absence upon his or her

Plan loan.

9. Payments after leave of absence. When payments resume following a payment suspension in connection with a leave of absence
authorized in 7 or 8 above, the Participant shall select one of the following methods to repay the loan, plus accumulated interest:

a,  The Participant shall increase the amount of the required installments to an amount sufficient to amortize the remaining balance
of the loan, plus accrued interest, over the remaining term of the loan.

b. The Participant shall pay a balloon payment of the remaining unpaid principal and interest, at the conclusion of the term of the
loan as determined in the promissory note.

c. The Participant may extend the maturity of the loan and reamortize the payments over the remaining term of the loan. In no event
shall the amount of the adjusted installment payment be less than the amount of the installment payment provided under the
promissory note. In the case of a leave of absence described in item 8 above, the revised term of the loan shall not exceed the
maximum term permitted under item 4 above. In the case of a leave of absence described in item 7 above, the revised term of the loan
shall not exceed the maximum term permitted under item 4 above, augmented by the time the Participant was actually in United Stalg
military service.

10. Default. The Administrator will treat a loan in default if:

a. any scheduled payment remains unpaid beyond the last day of the calendar quarter following the calendar quarter in which the
Participant missed the scheduled payment; or

b. the Participant makes or furnishes any false representation or statement to the Plan.

The Participant will have the opportunity to repay the loan, resume current status of the loan by paying any missed payment plus
interest or, if distribution is available under the Plan, request distribution of the note. If the loan remains in default, the Administrator
will offset the Participant's vested account balances by the outstanding balance of the loan to the extent permitted by law. The
Administrator will treat the note as repaid to the extent of any permissible offset. Pending final disposition of the note, the Participant
remains obligated for any unpaid principal and accrued interest.

k K %k ok % % %

ADOPTION OF LOAN PROGRAM

The Administrator of City of St. Paul, NE 401(a) Plan adopts this Loan Program on the date specified below.
4/20/2022 it Jo Bk
Date: By:

Administrator

= AT ..
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CITY OF ST. PAUL, NE 401(A) PLAN

The Employer hereby establishes or restates the City of St. Paul, NE 401(a) Plan, pursuant to the following terms and conditions. The
Trustee accepts the Trust hereby created and agrees to perform the obligations this Trust imposes on the Trustee,

ARTICLE
DEFINITIONS

1.01 Plan, This Trust is associated with the following plan (“the Plan™): City of §t. Paul, NE 401{x) Plan, which is intended to be
qualified under Cade §401(a). All of the definitions of the Plan are incorporated into this Trust by reference. All “Section” references in
this Trust are to provisions of the Trust and not to Provisions of the Plan, unless otherwise clearly indicated. The Trustee may rely upon the
terms of the Plan, including identification of the Named Fiduciary and Plan Administrator, as well as any documents relating to the Plan
provided by the Employer, Named Fiduciary, or Plan Administrator, untif such time as the Trustee receives a replacement decument or a
revocation of the prior document.

1.02 Trustee. Trustee means the person or persons who as Trustee, Insurer, or Custodian execute the Trust, or any successor in office
who in writing accepts the position. Such signature shall indicate the capacity in which the person is agresing to serve, either as
Discretionary Trustee, Directed Trustee, Insurer, or Custodian. The Trustee is identified in Article 4, References to Trustee do not include a
Special Trustee (as described in Section 2.06), unless the context requires otherwise. If the Plan is funded totally by insurance contracts, the
Insurer shall be the Trustee and shall have all powers of a Custodian hereunder. If the sponsor is a bank, savings and loan, trust company,
credit union or similar institution, a person or entity other than the sponsor (or its affiliates or subsidiaries) may not serve as Trustee
without the written consent of the pre-approved plan sponsor.

1.03 Custodian, The Employer may appoint a custodian of the Plan assets, A Custodian has the same powers, rights and duties as a
Directed Trustee hereunder. Any reference in the Plan to a Trustee also is a reference to a Custodian unless the context of the Plan indicates
otherwise. A limitation of the Trustee's Hability by Plan provision also acts as a limitation of the Custodian's liability. The Custodian will
be protected from any liability with respect to actions taken pursuant to the direction of the Trustee, Plan Administrator, the Employer, an
Investment Manager, a named Fiduciary or other third party with authority to provide dirsction to the Custodian. It is not intended under
this agreement that 2 Custodian have any duties or obligations that would cause it to become a fiduciary as that term is defined pursuant to
ERISA. The resignation or removal of the Custodian shall be made in accordance with the terms of this document. Notwithstanding the
foregoing, if a Custodian is a bank which, under its governing state law, does not possess trust powers, then Sections 2.01(A), (C) as it
relates to common trust funds or collective investment funds, (D), (E), (G), and (J), and Section 3.08 do not apply and the Custodian only
has the power and the authority fo exetcise the remaining powers under Section 2.01 and to perform the duties under Section 2.05,

1.04 Trast Fund. The Trust Fund means and includes all property of every kind acquired by the Plan and held by the Trust, other than
incidental benefit insurance contracts. The Trust Fund is intended to be a qualified trust under Code § 501(a); all contributions se received,
together with the income therefrom and any other increment thereon, shalf be held, invested, reinvested and administered by the Trustee
pursuant to the terms of this agreement, All right, title and interest in and to the assets of the Trust Fund shall be at all times, vested
exclusively in the Trustee. Only assets actually received by Trustee will become part of the Trust Fund. Plan Sponsor acknowledges and
agrees that it is responsible for effectuating the transfer of any assets held by a prior trustee or custodian to Trustee. All assets so received,
together with the income there from and any other increment thereon, shall be held by Trustee pursuant to the terms of this agreement
without distinction between principal and income and without liability for the payment of interest thereon. The Trustee shall have only such
duties with respect to the Plan as are set forth in this agreement.

1.05 Effective Date. The Trust is effective on the Effective Date of the Plan. To the extent the Plan has operated under a prior trust
agreement (including one incorporated into the Plan document), this document amends and restates the Trust effective as of the later of the
date it is executed or when the Trustee receives assets.

1.06 Employer. The Employer means the Employer named in the Plan. By an appendix to this Trust, the Employer may provide that
any and all powers of the Employer hereunder may be exercised by the Named Fiduciary specified in the Plan.

ARTICLE 11
TRUSTEE POWERS AND DUTIES

2.01 Discretionary Trustee Powers. A Discretionary Trustee has full discretion and autharity with regard to the investment of the
Trust Fund, except as to a Plan asset: (i) properly under the control or the direction of an Investment Manager, ancillary trustee or other
Plan fiduciary; (ii) subject to proper Employer or Named Fiduciary direction of investment; or (iif) subject to proper Participant or
Beneficiary direction of investment. The exercise of any investment discretion hereunder shall be consistent with the funding policy
determined by the Employer. Any such policy shall be consistent with the objectives of this Plan and with the requirements of Title I of the
Act. The Discretionary Trustee is authorized and empowered, but not by way of limitation, with the following powers:

(A) General Powers. To invest and reinvest the Trust Fund and to keep the Trust Fund invested without distinction
between principal and income and in such securities or property, real or personal, wherever situated, as the Trustee shall deem
advisable, inciuding, but not limited to: any time deposits, or savings accounts, common or prefetred stocks, open end or closed
end mutual funds (including proprietary funds), put and call options traded on a national exchange, United States retirement plan
bonds, corporate bonds, debentures, convertible debentures, commercial paper, U.S. Treasury bills, U.S. Treasury notes and other
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direct or indirect obligations of the United States Government or its agencies, improved or unimproved real estate situated in the
United States, limited partnerships, insurance contracts of any type, mortgages, notes or other property of any kind, real or
personal, to buy or sell options on common stock on a nationally recognized exchange with or without holding the underlying
common stock, to open and to maintain margin accounts, to engage in short sales, to buy and sell commodities, commodity
options and contracts for the future delivery of commodities, and to make any other investments the Trustee deems appropriate.
In making such investments, the Trustee shall not be restricted to securities or other property of the character expressly
authotized by the applicable law for trust investments; however, the Trustee shall give due regard to any limitations imposed by
the Code or the Act, so that at all times this Plan may qualify as a qualified Plan and Trust. The Trustee shall discharge its duties
with respect to the Plan solely in the interest of the Participants and Beneficiaries and with the care, skill, prudence, and diligence
under the circumstances then prevailing that a prudent person acting in a like capacity and familiar with such matters would use
in the conduct of an enterprise of a like character and with like aims.

(B) Liquidity. To retain in cash so much of the Trust Fund as it may deem advisable to satisty liguidity needs of the Plan
and to deposit any cash held in the Trust Fund in a bank or other institutional account at reasonable interest or without interest if
the Trustee determines that such deposits are reasonable or necessary to facilitate a Plan transaction or for other purposes, but
consistent with the Trustee's duties under Section 2.05.

{C) Trustee's Common/Collective Funds. To invest, if the TFrustee is a bank or similar financia} institution supervised by
the United States or by any State, in any type of deposit of the Trustee (or of a bank related to the Trustee within the meaning of
Code §414(b)) at a reasonable rate of interest or in 4 common trust fund, as described in Code §584, or in a collective investment
fund, (including a group trust described in Section 3.08), the provisions of which govern the investment of such assets and which
the Plan incorporates by this reference, which the Trustee (ot its affiliate, as defined in Code §1504) maintains exclusively for the
collective investment of money contributed by the bank (or the affiliate) in its capacity as Trustee and which conforms to the
rules of the Comptroller of the Currency, as applicable.

()] Real/Personal Property. To manage, sell, contract to sell, grant options to purchase, convey, exchange, transfer,
abandon, improve, repair, insure, lease for any term even though commencing in the future or extending beyond the term of the
Trust, and otherwise deal with all property, real or personal, in such manner, for such considerations and on such terms and
conditions as the Trustee decides,

(E) Borrewing, To borrow or raise money for the purposes of the Plan in such amount, and upon such terms and
conditions, as the Trustee shall deem advisable; and for any sum so borrowed, to issue a promissory note as Trustee, and to
secure the repayment thereof by pledging all, or any patt, of the Trust Fund. No person lending money to the Trust shall be bound
to see to the application of the money lent or to inquire into the validity, expediency, or propriety of any borrowing.

1Y) Claims. To compronise, contest, arbitrate or abandon claims and demands affecting the investment of Trust assets, in
the Trustee's discretion. However, nothing in this paragraph requires a Participant or Beneficiary to arbitrate any claim under the
Plan,

(G) Voting, Tender, Exercise. To have with respect to the Trust all of the rights of an individual owner, including the

power to exercise any and all voting rights associated with Trust assets, including any stocks, bonds, or other securities; to give
general or special proxies or powers of attorney with or without power of substitution; to exercise any conversion privileges,
subscription rights or other options, and to make any payments incidental thereto; to oppose, or to consent to, or otherwise
participate in, corporate reorganizations or other changes affecting corporate securities, and to delegate discretionary powers, and
to pay any assessments or charges in conmection therewith; and generally to exercise any of the powers of an owner with respect
to stocks, bonds, securities, or other property.

{am Mineral rights. To lease for oil, gas and other mineral purposes and to create minerat severances by grant or
reservation; to poel or unitize interests in oil, gas and other minerals; and to enter into operating agreements and to execute
division and transfer orders.

)] Annuities or other Contracts, To apply for and procure from the Insurer as an investment of the Trust Fund any
annuity or other Contracts (on the life of any Participant, ot in the case of a profit sharing plan (including a 401(k) Plan), on the
life of any person in whom a Participant has an insurable interest, or on the joint lives of a Participant and any person in whom
the Participant has an insurable interest) as the Plan Administrator shall deem proper; to exercise, at any time or from time to
time, whatever righls and privileges may be granted under such annuity, or other Contracts; to collect, receive, and settle for the
proceeds of all such annuity, or other Contracts as and when entitled to do so under the provisions thereof.

()] Title. To hold any securities or other property in the name of the Trustee or ils nominee, with depositoties or agent
depositories or in another form as it may deem best, with or without disclosing the trust relationship. However, any securities
held in a nominee or street name must be held on behalf of the Plan by: (&) a bank or trust company that is subject to supervision
by the United States, any State, or a nominee of such bank or trust company; (b) a broker or dealer registered under the Securities
Exchange Act of 1934 or a nominee of such broker ot dealer; or (c) a clearing agency as defined in Securities Exchange Act of
1934, Section 3{a)(23), or its nominee.
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(X) Hold Pending Dispute Resolution. To retain any funds or property subject to any dispute without liability for the
payment of interest, and to decline to make payment or delivery of the funds or property untif 2 court of competent jurisdiction
makes final adjudication.

@) Litigation. To settle, compromise, or submit to arbitration (provided such arbitration does not apply to Participants or
Beneficiaries) any claims, debts, or damages due or owing to or frem the Plan, to commence or defend suits or fegal or
administrative proceedings, and to represent the Plan in all suits and legal and administrative proceedings. The Trostee shall have
no obligation to underiake, defend or continue to maintain any action or proceeding arising in connection with the Trust, unless
and until the Employer requests the Trustee to do so and agrees in writing to indemnify the Trustee against the Trustee's costs,
expenses and liabilities (including, without limitation, attorneys' fees and expenses) relating thereto, to be primarily liable for
siich payment and to make periodic payments in vespect of such fees and expenses during the course of such proceedings. If the
Employer thereafter does not pay such costs, expenses and liabilities in a reasonably timely manner, the Trustee shall discontinue
participation in such action or proceeding, and charge the assets of the Trust Fund to the extent sufficient for any unpaid fees and

expenses.

(M) Investment Policy. To adopt and to amend from time to tite, an investment policy consistent with the Plan's funding
policy.

N Banlk. The Trustee may employ a bank or trust company pursuant to the terms of its usual and customary bank agency

agreement, under which the duties of such bank or trust company shall be of a custodial, clerical and record keeping nature.

0) Pooling Assets. To pool all or any of the Trust Fund, from time to time, with assets belonging to any other qualified
employee pension benefit trust created by the Employer or any related or affiliated Employer, and to commingle such assets and
miake joint or common investments and carry joint accounts on behalf of this Plan and Trust and such other trust or trusts,
allocating undivided shares or interests in such investinents or accounts or any pooled assets of the two or more trusts in
accordance with their respective interests.

] Catch All, To perform any and all other acts which in the Trustee's judgment are necessary or appropriate for the
proper and advantageous management, investment and distribution of the Trust.

2.02 Directed Trustee. Except as otherwise provided herein, a Directed Trustee has all of the same powers as a Discretionary Trustee
in Section 2,01 except that the Directed Trustee only may exercise such powers pursuant to a proper written direction. A "proper written
direction” means the written direction of a Plan fiduciary or of a Participant or Beneficiary with authotity over the Trust asset which is the
subject of the direction. Written direction may be given electronically. The Employer and the Directed Trustee may, in writing, limit the
powers of the Directed Trustee to any combination of powers listed within Section 2.01. The party which has the authority to manage and
controf the investment of the Plan assets shalf discharge its duties with respect to the Plan solely in the interest of the Participants and
Bencficiaries and with the care, skill, prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like
capacity and familiar with such matters would use in the conduct of an enterprise of a like character and with like aims. The Employer, in
adopting this Trust, acknowledges and agrees:

(A) No Discretion, The Directed Trustee does not have any discretion as to the investment or the reinvestment of the Trust
Fund and the Directed Trustee is acting solely as a directed fiduciary as to the assets comprising the Trust Fund, to the extent that
the Directed Trustee has the authority to act upon such assets as granted by the Employer.

B) No Review or Recommendations, The Directed Trustee does not have any duty to review or to make
recommendations regarding investments made pursuant o a proper written direction.

) No Action Without Direction. The Directed Trustee must retain any investment obtained upon a proper written
direction until receipt of another proper written direction to dispose of such investment.

(M No Liability for Folowing Orders. The Directed Trustee is not liable in any manner or for any reason for making,
retaining or disposing of any investment pursuant to any proper written direction.

(E) Indemnity. The Employer will indemnify, defend and hold the Directed Trustee harmless from any damages, costs or
expenses, including reasonable attorneys' fees, which the Directed Trustee may incur as a result of any claim asserted against the
Directed Trustee or the Trust arising out of the Directed Trustee's compliance with any proper written direction.

2.03 Agents., The Trustee may employ and pay from the Trust Fund reasonable compensation to agents, attorneys, accountants and
other persons to advise the Trustee as in its opinion may be necessary. The Trustee reasonably may delegate to any agent, attorney,
accountant or other person selected by it any power or duty vested in it by the Plan, to the extent that such delegation of power or duty is
allowed under ERISA, and the Trustee may act reasonably or refrain from acting on the advice or opinion of any agent, attorney,
accountant or other person so selected.

2.04 Orphaned Plan. If the Trustee determines that the Employer has abandoned the Plan, the Trustee (if qualified to so act) may
appoint itself as a Qualified Termination Administrator ("QTA"), as defined in Department of Labor guidance, for purposes of terminating
the Plan and distributing all Plan Accounts. As a QTA, the Trustee may undertake all authorized acts to wind up the Plan, including causing
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the Trust to pay from Trust assets to the QTA and to other service providers a reasonable fee for services rendered. A Directed Trustee may
serve as a QTA without regard to the receipt of proper written direction,

2.05 Duties. The Trustee agrees to perform the responsibilities expressly imposed on it hereunder, The Employer and the Trustee
intend that nothing shall be construed to require the Trustee to perform any responsibility or function that it has no express authority to
perform under this agreement. The Trustee agrees to the following duties:

(A) ERISA. IFERISA applies to the Pian and to the extent that ERISA so requizes, to act: (a) solely in the interest of
Participants and Beneficiaries for the exclusive putposes of providing benefits under the Plan and defraying the reasonable
expenses of Plan administration; (b) with the care, skill, prudence and diligence under the circumstances then prevailing as would
a prudent person acting in a like capacity and familiar with such matters; (¢} by diversifying Trust investments so as to minimize
the risk of large losses unfess not prudent under the circumstances to do so; and (d) in aceordance with the Plan to the extent that
the Plan is consistent with BRISA.

(B) Invesiment Policy. To coordinate its investment policy with Plan financial needs as communicated to it by the Plan
Administrator.
C) Trust Accounting, To finnish to the Employer and to the Plan Administrator an annual statement of account showing

the condition of the Trust Fund and all investments, receipts, disbursements and other transactions effected by the Trustee during
the Plan Year covered by the statement, including the net income, or loss, of the Trust Fund, the gains, or losses, realized by the
Trust Fund upon sales or other disposition of the assets, and the increase, or decrease, in the value of the Trust Fund, stating the
assets of the Trust held at the end of the Plan Year. Such statements are conclusive on all persons, including the Employer and
the Plan Administratar, except as to any act or transaction concerning which the Employer or the Plan Administrator files with
the Trustes written exceptions or objections within 45 days after the receipt of the statements or for which ERISA authorizes a
fonger period within which to object. The Trustee also may agree with the Employer or Plan Administrator to provide the
information described in this paragraph more frequently than annually. Nothing contained in this Section shall deprive the
Trustee of any right to have its accounts judicially settled if the Trustee so desires. To the extent permitted by law, but subject to
any express provision of applicable law as may be in effect from time to time to the contrary, no person other than the Plan
Administrator or Employer may require an accounting or bring any action against the Trustee with respect to the assets of the
Trust or its actions as Trustee,

o) Trust Valuation. To the extent directed by the terms of the Plan, the Plan Administrator, or the Named Fiduciary, to
report the value of the Trust Fund and as applicable, the value of the Trust assets within each Participant or Beneficiary Account
provided, however, the Trustee resetves the right to notify the Plan Administrator or Named Fiduciary of any non-marketable
securities or other property held under the Trust without a readify-determinable value, and such securities or other property shall
be valued as determined by the Plan Administrater or Named Fiduciary or other fiduciary (but not the Trustee) at least annually.
However, if the Trustee is a Directed Trustee (as defined in this document) the Named Fiduciary will value the assets and will
provide the valuation to the Trustee, unless the Trustee and the Named Fiduciary agree that the Trustee will conduct the
valuation. The Trustee may reasonably rely on any valuation the Named Fiduciary conducts and provides.

() Distributions. To credit and distribute the Trust Fund as the Plan Administrator directs. The Trustee is not obliged to
inquire as to whether any payee or distributee is entitled to any payment or whether the distribution is proper or within the terms
of the Plan, or as to the manner of making any payment or distribution, The Trustee is accountable only to the Plan Administrator
for any payment or distribution made by it in good faith on the direction of the Plan Administrator. The Trustee must promptly
notify the Plan Administrator of any unclaimed Plan payment or distribution and then dispose of the distribution in accordance
with the Plan Administraior's direction, including any processes or limitations enumerated in the Plan document, The Trustee
shall be released and discharged from all further accountability or liability respecting such assets of the Trust, shall be fully
protected in making payments out of the assets of the Trust in accordance with such written directions, and shall have no
responsibility to see to the application of such payments or to ascertain whether such directions comply with the provisions of the
Plan.

F) Fees/Expenses. To pay from the Trust Fund alf reasonable Plan fees and expenses, and if applicable to allocate the fees
and expenses to Plan Accounts, both as the Plan Administrator directs. Any fee or expense that the Employer pays, directly or
indirectly, is not an Employer conlribution to the Plan, provided the fee or the expense relates to the ordinary and necessary
administration of the Trust Fund.

((&)] Loans. To make loans to a Participant or to a Beneficiary in accordance with the Plan Administrator's direction and the
terms of the Plan.

(H) Records/Statements. To keep the Trustee's Plan tecords open to the inspection of the Plan Administrator and the
Employer at all reasonable times and to permit the review or audit of such records from time o {ime by any person or persons as
the Employer or Plan Administrator may specify in writing. The Trustee must furnish the Plan Administrator with whatever
information relating to the Trust Fund the Plan Administrator considers necessary to perform its duties as Plan Administrator.

@O Tax Returns. To file all information and tax returns required of the Trustee,
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) Incapacity, To follow the direction of the Plan Administrator with regard to distributions to any Participant or
Beneficiary whom the Plan Administrator has determined to be incapacitated (such as physical or mental incapacity, or age as
defined by the Plan), The Trustee also will provide any reasonable information and take any reasonable action that the Plan
Administrator requests relating to a determination of incapacity or otherwise pertaining to the administration of the Account of
any incapacitated person, The Trustee has no duty or liability with regard to such distributions except to follow the instructions of
the Plan Administrator.

(i8] BRond. To provide a bond for the faithful performance of its duties as Trustee under the Trust to the extent required by
ERISA,
(L) Contributions. To receive, take and hold any contributions paid to the Trustee by the Employer in cash or, in the case

of a profit sharing plan, such other praperty as may be acceptable to the Trustee. All contributions so received together with the
income therefrom and any other increment thereon shall be held managed and administered by the Trustee pursuant to the terms
of this Trust without distinction between principal and income and without lability for the payment of interest thereon.
Notwithstanding the foregoing, the Trustee agrees to perform the responsibilities expressly imposed on it. The Employer and the
Trastee intend that nothing shall be construed to require the Trustee to petform any responsibility or function that it hasno
express authority to perform under this agreement.

2.06 Duty to Collect Employer Contributions.

(A) Duty. A discretionary Trustee has the duty to collect Employer contributions, including, but not limited to, elective
deferrals, except to the extent such duty is limited by the Employer or as provided in paragraph (B). A Ditected Trustee does not
have the duty to collect employer contributions snd the Employer represents and warrants that it either has responsibility as a
"named fiduciary” (as defined in BRISA §402(a){2)) or has properly delegated the responsibifity to a Plan fiduciary, other than
the Directed Trustee, for determining the correctness, amount and timing of contributions and for the collection of contributions.
This duty is effective no sooner than the later of the date the Employer signs this Agreement or the date the Trustee or Special
Trustee executes either this Agreement or otherwise accepts its responsibilities under the Agreement.

(B) Special Trustee. If a Special Trustee has been appointed, the Special Trustee will have the duty to collect Employer
Contributions, working with the highest-ranking officer of the Employer in the case of resignation or removal until another
Trustee is appointed. This is the sole duty of the Special Trustee, acting in that capacity. No other Trustee has any duty to ensure
that the contributions received comply with the provisions of the Plan or is obliged to collect any contributions from the
Employer, No Trustee, other than the Special Trustee, is obliged to ensure that funds deposited are deposited according to the
provisions of the Plan. The Special Trustee will either execute the Trust Agreement or a form accepting its position and agreeing
10 its obligations hereunder, The Special Trustee may perform any and all acts which in the Special Trustee's judgment are
necessary or appropriate for the proper and advantageous discharge of its responsibilities.

) Standards. In determining how to discharge any duty to collect contributions, a Trustee, Special Trustee, or other
Named Fiduciary of the Plan should weigh the value of the Pian assets involved, the likelihood of a successful recovery, and the
expenses expected to be incurred. Among other factors, a Trustee, Special Trustee or other Named Fiduciary of the Plan may take
into account the Employer's solvency in deciding whether to expend Plan assets to pursue a claim.

ARTICLE 11l
ADMINISTRATIVE PROVISIONS

3.0 Co-fiduciary Liability. Each fiduciary under the Trust is responsible solely for his/her or its own acts or omissions. A fiduciary
does not have any liability for another fiduciary's breach of fiduciary responsibility with respect to the Trust unless the fiduciary: (a)
participates knowingly in ot undertakes to conceal the breach; (b) has actual knowledge of the breach and fails to take reasonable remedial
action to remedy the breach; or (¢) through failure to perform hisfher or its own specific fiduciary responsibilities that give rise to fiduciary
status, the fiduciary has enabled the other fiduciary to commit a breach of the latter's fiduciary responsibility.

.02 Limitation of Liability.

(A) Apportionment of dutfes. The Named Fiduciary, the Trustee(s) and any properly appointed Investment Manager may
execilte a written agreement as a patt of this Plan delineating the duties, responsibilities and liabilities of the Investment Manager
or Trustee(s) with respect to any part of the Trust Fund under the control of the Investment Manager or the Trustee(s).

®) Investment Manager. The Trustee is not fiable for the acts or omissions of any Investment Manager the Named
Fiduciary may appoint, nor is the Trustee under any obligation to invest or otherwise (o manage any asset of the Trust Fund
which is subject to the management of a properly appointed Investment Manager. If investment of the Plan assets is to be divected
in whole or in part by an Investment Manager, the Trustee shall be under no duty or obligation to review any investment fo be
acquired, held or disposed of pursuant to such directions nor to make any reconunendations with respect to the disposition or
retention of any such investment. The Trustee shall have no liability or responsibility for acting or not acting pursuant to the
direction of, or failing to act in the absence of any direction from, the Investment Manager.
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©) Other Fiduciaries. The Trustee is not liable for the acts or omissions of any ancillary trustee or independent fiduciary
propetly appointed under Section 3.06, However, if a Discretionary Trustee, pursuant to the delegation described in Section 3,06,
appoints an ancillary trustee, the Discretionary Trustee is responsible for the periodic review of the ancillary trustee's actions and
the ancillary trustee must exercise its delegated authority in accordance with the ferms of the Plan and in a manner consistent
with ERISA.

o Indemnity. To the extent permitted by the Code and ERISA, the Employer agrees to indemnify and hold harmless the
Trustee against any and all claims, losses, damages, expenses and liabilities the Trustee may incur in the exercise and
performance of the Trustee's powers and duties hereunder, unless the same are judicially determined to be due to gross
negligence or willful misconduct; including, but not Emited to, attorney’s fees in expenses covered. This provision applies
whether or not the Trustee has resigned or has been removed.

E) Reeeipt of Assets, The Trustee shall have no duty or responsibility to inquire as to the propriety of the amount, value
or type of assets transferred to the Trust, nor to conduct any due diligence with respect to such assets; provided, however, that
such assets are otherwise eligible to be held by the Trustee under the terms of the Plan,

(¥) Insarer. The Trustee {other than an Insurer acting as Trustee) shall not be responsible for the validity of the provisions
under an insurance contract issued to the Plan or for the failure or refusal by the Insurer to provide benefits under such contract.
The Trustee is also not responsible for any action or failure to act by the Insurer or any other person which resuits in the delay of
a payment under the contract or which renders the contract invalid or unenforceable in whole or in part,

G) Direction. If the Trustee shall be directed by a Participant (pursuant to Plan authorized procedures), the Employer, or
an Investment Manager or other agent appointed by the Employer with respect to the investment of any or all Plan assets, the
Trustee shall have no liability with respect to the invesiment of such assets, but shall be responsible only to execute such
investment instructions as so directed. In addition, if the investment of Plan assets is to be directed by Participants, the Plan
Administrator, Employer or other designated Named Fiduciary shall be solely responsible for the Plan satistying the various
criteria set forth in Department of Labor Regulation §2550.404¢-1 for quatification as an "ERISA Section 404(c) Plan.”

) Reliance. The Trustee shall be entitled to rely fully on the written (or other form acceptable to the Plan
Administrator and the Trustee, including but not limited to, voice recorded) instructions of a Participant (pursuant to
the Plan procedures), the Fmployer, or any fiduciary or nonfiduciary agent of the Employer, in the discharge of such
duties, and shall not be liable for any loss or other liability resulting from such direction (or lack of direction) of the
investment of any part of the Plan assets.

(2) Delegation. The Trustee may delegate the duty of executing such instructions to any nonfiduciary agent,
which may be an affiliate of the Trustee or any Plan representative.

3) Refusal. The Trustee may refuse to comply with any direction from the Participant in the event the Trustee,
in its sole and absolute discretion, deems such direction improper by virtue of applicable law. The Trustee shall not be
responsible or liable for any loss or expense that may result from the Trustee's refusal or failure to comply with any
direction from the Participant,

) Costs, Any cosis and expenses related to compliance with the Participant's directions shall be borne by the
Participant's Directed Account, unless paid by the Employer,

(&3] Collectibles, Notwithstanding anything herein above to the contrary, the Trustee shall not invest any portion
of a Participant's Directed Account in "collectibles” within the meaning of Code §408(m).

3.03 Multiple Trustees, An Employer may appoint one or more Trustees to perform duties in Section 2.01 for specified assets in the
Plan if the Trustees aceept such appointment. Multiple Trustees may consist of financial institutions or individuals in any combination at
the election of the Employer. If multiple parties act as Trustee over specified assels in the Plan, the power or duties of the Trustee shall be
interpreted as applying to each such Trustee only with respect to the assets of the Trust Fund for which such Trustee is the Trustee. Hach
Trustee shall have no responsibility for, or liability with respect to, any of the Trust Fund other than the assets for which it serves as
Trustee.

(A) Majority Deeisions, I more than two persons act as Trustee, a decision of the majority of such persons controls with
respect to any decision regarding the administration or the investment of the Trust Fund or of any portion of the Trust Fund with
respect to which such persons jointly act as Trustee. Except as provided in paragraph (B), the Trustees jointly will manage and
control the assets of the Trust Fund (or those Trust assets as to which they act as Trustee).

(B) Multiple Institutional Trustees. 1f there is more than one Trustee which is a financial institution, each Trustee shall be
the Trustee only with respect to those assets specifically deposited by the Employer in the Trust Fund for which such Trustee is
the Trustee. References in the Trust to the responsibilities, power or duties of the Trustee shall be interpreted as applying to each
such Trustee only with respect to the assets of the Trust Fund for which such Trustee is the Trustee. Each Trustee shall have no
responsibility for, or liability with respect to, any of the Trust Fund other than the assets for which it serves as Trustee.
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) Allocation, Multiple Trustees may allocate among themselves specific responsibilities or obligations or may authorize
one or more of them, either individually or in concert, to exercise any or all of the powers granted fo the Trustee, or to perform
any or alf of the duties assigned io the Trustee under this Trust,

D) Signature, The signature of only one Trustee is necessary to effect any transaction on behalf of the Trust (or as to those
Trust assets as to which the signatory acts as Trustee).

3.04 Trustee Fees and Expenses. A Trustee will receive reasonable compensation and reimbursement for reasonable Trust expenses
(including counsel fees) actually incurred as Trustee, as set forth in the Trustee's fee schedule (if the Trustee has such a schedule), or as
may be agreed upon from time to time by the Employer and the Trustee, No person who is receiving full pay from the Employer may
receive compensation (except for reimbursement of Plan expenses) for services as Trustee. As the Plan Administrator or Employer directs,
such fees and expenses will be paid by the Employer, or the Trustee will charge the Trust for the fees or expenses. If, within a reasonable
time after a Plan related fee or expense is incurred (or if within the time specified in any agreement between the Plan and the Trustee
regarding payment of a fee or expense) the Plan Administrator does not communicate the Employer's decision regarding payment or if the
Employer does not pay the fee or expense, the Trustee may charge the Trust for such reasonable fees and expenses as are not settlor
expenses, All taxes of any kind whatsoever that may be levied or assessed undex existing or future laws upon, or in respect of, the Trust
Fund or the income thereof, shall be paid from the Trust Fund.

3.05 Third Pariy Reliance. A person dealing with the Trustee is not obligated to sce to the proper application of any money paid or
property delivered to the Trustee, or to inquire whether the Trustee has acted pursuant to any of the terms of the Plan, Each person dealing
with the Trustee may act upon any notice, request or representation in writing by the Trustee, or by the Trustee's duly authorized agent, and
is not liable to any person in so acting. The certificate of the Trustee that it is acting in accordance with the Plan is conclusive in favor of
any persott relying on the certificate.

3.06 Appointment of Ancillary Trustee or Independent Fiduciary

{A) Appointment, The Employer or Named Fiduciary, in writing, may appoint any qualified person in any state to act as
ancillary trustee with respect to a designated portion of the Trust Fund, subject to any consent required under the Plan. An
ancitlary trustee must acknowledge in wriling its acceptance of the terms and conditions of its appointment as ancitlary trustee
and its fiduciary status under ERISA.

B) Powers. The ancillary trustee has the rights, powers, duties and discretion as the Employer may delegate, subject to any
limitations or directions specified in the agreement appointing the ancillary trustee and to the terms of the Plan or of ERISA. The
Employer may delegate its responsibilities under this Section 3.06 to a Discretionary Trustes (subject to the acceptance by such
Discretionary Trustee of that delegation), but the Employer may not delegate its responsibilities to a Directed Trustee. The
investment powers delegated to the ancillary trustee may include any investment powers available under Section 2,01, The
delegated investment powers may include the right to invest any portion of the assets of the Trust Fund in a common trust fund,
as described in Code §584, or in any collective investment fund, the provisions of which govern the investment of such assets and
which the Plan incorporates by this reference, but only if the ancillary trustee is a bank or similar financial institution supervised
by the United States or by a state and the ancillary trustee (or its affiliate, as defined in Code §1504) maintains the common trust
fund or collective investment fund exclusively for the collective investment of money contributed by the ancillary trustee {or its
affiliate) in a trustee capacity and which conforms to the rules of the Comptrolier of the Currency, as applicable. The Employer
also may appoint as an ancillary {rustee, the trustee of any group trust fund designated for investment pursuant to the provisions
of Section 3.08.

(C) Resignation/Removal, The ancillary trustee may resign its position and the Employer may remove an ancillary trustee
as provided in Section 3.07 regarding resignation and removal of the Trustee, In the event of such resignation or removal, the
Employer may appoint another ancillary trustee or may return the assets io the control and management of the Trustee.

D} Independent Fiduciary. If the DOL requires engagement of an independent fiduciary to have control or management
of all or a portion of the Trust Fund, the Employer will appoint such independent fiduciary, as directed by the DOL. The
independent fiduciary will have the duties, responsibilities and powers prescribed by the DOL and will exercise those dutics,
responsibilities and powers in accordance with the terms, restrictions and conditions established by the DOL and, to the extent
not inconsistent with ERISA, the terms of the Plan. The independent fiduciary must accept its appointment in writing and must
acknowledge its status as a fiduciary of the Plan.

3.07 Resignation and Removal. The following provisions relate to Trustee resignation and removal and to appointment of a
successor. They apply to a Special Trustee as well as a Trustee,

(A) Resignation. The Trustez may resign its position by giving written notice to the Named Fiduciary and to the Plan
Administrator. The Trustee's nolice must specify the effective date of the Trustee's resignation, which date must be at least 30
days following the date of the Trustee's nolice, naless the Named Fiduciary consents in writing to shorter notice.

B) Removal. The Employer or Named Fiduciary may remove a Trustee by giving written notice to the affected party, The
Employer's notice must specify the effective date of removal which date must be at least 30 days following the date of the
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Employer's notice, except where the Employer reasonably determines a shorter notice period or immediate removal is necessary
to protect Plan assets,

© Successor Appointment. In the event of the death, incapacity, resignation or the removal of a Ttustee, where no other
Trustee continues to serve, the Employer must appeint a successor Trustee if it intends to continue the Plan. If two or more
persons hold the position of Trustee, in the event of the removal of one such person, during any period the selection of a
replacement is pending, or duting any period such person is unable to serve for any reason, the remaining person or persons shall
have full authority to act under the terms of the Plan as Trustee.

1) Default Successor Trustee. Except as provided in subparagraph (2) below, if the Employer fails to appoint a
successar Trustee as of the effective date of the Trustee resignation or removal and no other Trustee remains, the
Trustee will treat the Employer as having appointed itself as Trustee and as having filed the Employer's acceptance of
appointment as successor Trustee with the former Trustee. If state law prohibits the Employer from serving as
successor Trustee, the appointed successor Trustee is the president of a corporate Employer, the managing pattner of a
partnership Employer, the managing member of a limited [iability company Employer, the sole proprictor of a
proprietorship Employer, or in the case of any other entity type, such other person with title and responsibilities similar
to the foregoing.

2) Default Custodian. f the Employer fails to appoint a successor Custodian as of the effective date of
Custodian resignation or removal, the Trustee will direct the investment of Plan assets held by the former Custodian.

1)) Acceptance. Each successor Trustee suceeeds its predecessor Trustee by accepting in writing its appointment as
successor Trustee and by filing the acceptance with the former Trustee and the Plan Administrator, For this purpose, the
successor Trustee's execution of this Trust or the Adoption Agreement to the Plan constitutes the Trustee's acceptance of its
appointment as successor Trustee. The successor Trustee will also execute such other documents, if any, as the Plan
Administrator may reasonably require in connection therewith.

F) Outgoing Trustee. The resigning or removed Trustee, upon receipt of acceptance in writing of the Trust by the
successor Trustee, must execute all documents and must perform all acts necessary to vest the title to Plan assets of record in any
successor Trustee. In addition, to the exfent reasonably necessary for the ongoing administration of the Plan, at the request of the
Plan Administrator and the successor Trustee, the resigning or removed Trustee must transfer records, provide information and
otherwise cooperate in effecting the change of Trustees. Such resigning or removed Trustee is authorized to reserve such sum of
money {and for that purpose to liquidate such property as may be necessary to produce such sum) for payment of all proper
expenses and charges against the assets of the Trust including reasonable expenses in connection with such resignation or
removal, and any halance of such reserve remaining after the payment of such charges shall be paid over to the successor Trustee.
Whenever any Trustee hereunder ceases to serve as such, the Trustee shall furnish to the Employer and Plan Administrator a
written statement of account with respect to the portion of the Plan Year during which the individual or entity served as Trustee.
This statement shall be cither (i) included as part of the annual statement of account for the Plan Year or (ii) set forth in a special
statement. Any such special statement of account should be rendered to the Employer no later than the due date of the annual
statement of account for the Plan Year, The procedures set forth in Section 2,05 for the approval by the Employer of annual
statements of account shall apply to any special statement of account rendered hereunder and approval by the Employer of any
such special statement in the manner provided in Section 2.05 shall have the same effect upon the statement as the Employer's
approval of an annual statement of account.

F) Successor Powers. Each successor Trustee has and enjoys all of the powers, both discretionary and ministerial,
conferred under the Plan upon its predecessor.

Q) Nao Liability for Predecessor or Successor. A successor Trustee is not personally liable for any act or failure to act of
any predecessor Trustee, except as required under ERISA. With the approval of the Employer and the Plan Administrator, a
successor Trustee, with respect to the Plan, may accept the account rendered and the property delivered to it by a predecessor
Trustee without lability. No Trustee shall be required to investigate, or be responsible for, any acts or omissions oceurring before
it became, or after it ceased to be, Trustee.

3.08 Investment in Group Trust Fund. The Employer specifically authorizes a Directed Trustee, as directed, or a Discretionary
Trustee to invest all or any portion of the assets comprising the Trust Fund in any group trust fund which at the time of the investment
provides for the pooling of the assets of plans qualified under Code §401(a), including a group trust fund that also permits the pooling of
qualified plan assets with assels of an individual retirement account that is exempt from taxation under Code §408(e), assets of an eligible
governmental plan under Code §457(b) that is exempt from taxation under Code §457(g), assets of a custodial account under Cade
§403(b)(7) or a retirement income account under Code §403(b)(9), or assets of a governmental plan under Code §401(a)(24). This
authorization applies solely to a group trust fund exempt from taxation under Code §501(a) and the trust agreement of which satisfies the
requirements of Rev. Rul. 81 100 (as modified and clarified by Rev. Rul. 2004-67, Rev. Rul, 2011-1, and Rev. Rul. 2014-24), or any
successor thereto. The provisions of the group trust fiund agreement, as amended from time to time, are by this reference incorporated
within this Plan and Trust. The provisions of the group trust fund will govern any investment of Plan assets in that fund. To comply with
Code §4975(d)(8) as to any group trust fund maintained by a disqualified person, including the Trustee, the following provisions apply: (a)
a Discretionary Trustee or a Directed Trustee may invest in any such fund at the direction of the Named Fiduciary who is independent of
the Trustee and the Trustec's affiliates; (b} a Discretionary Trustee or a Directed Trustee (the latter as directed) may invest in any such fund
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which the Employer specifies in the Adoption Agreement to the Plan or in an appendix thereto; and (c) notwithstanding (a) and (b) a
Discretionary Trustee may invest in its own funds as described in Section 2.01(C). The Employer may attach an appendix to this Trust to
specify the group trust funds in which the assets of the Trust Fund may be invested. If so, investments in group trust funds shall be limited
to the group trust funds so specified.

3.09 Combining Trusts. At the Employer's direction, the Trustee, for collective investment purposes, may combine into one trust
fund the Trust created under this Plan with the trust created under any other qualified retirement plan the Employer maintains. However,
the Trustee must maintain separate records of account for the assets of each Trust in order to reflect properly each Participant's Account
Balance under the qualified plans in which he/she is a participant.

3.10 Amendment/Substitution. The Employer may, at any time and from time to time, amend or restate the Trust or any of its
provisions. Any Trust amendment (a) must not conflict with any other provisions of the Plan (except as expressly are intended to override
an existing Trust provision); and (b) must not cause the Plan to violate Code §401(a). The Trustee must execute or consent in writing to any
amendment.

KRB Electronic Communication. Any communication, notice, direction, or other writing in connection with the Trust may be given
electronically, under reasonable comimercial procedures satisfactory to the Trustee.

3.12 Governing Law. The law of the state or commonwealth where the Employer's principal office is located will determine all
questions arising with respect to the provisions of the Trust.

3.13 Reliance on Counsel. The Trustee may consult with legal counsel (who may be of counsel to the Employer) concerning any
question which may arise with reference to its duties under this Trust Agreement and the opinion of such counsel shall be full and complete
protection to the Trustee in respect to any action taken or suffered by the Trustee in good faith and in accordance with the opinion of such
counsel.

3.14 Termination. This Trust Agreement and the Trust created hereby may be terminated at any time by the Employer, and upon such
termination, the assets of the Trust shall be paid out by the Trustee as and when directed by the Plan Administrator pursuant to the terms of
the Plan and this Trust. When the assets of the Trust have been applied or distributed as provided herein, the Trustee shall be released and
discharged from all further accountability or liability respecting the assets of the Trust (or that part of the assets so applied or distributed if
the Trust is terminated only in part) or any part thereof so applied or distributed and shall not be responsible in any way or to any person for
the further disposition of the assets of the Trust (or that part of the assets so applied or distributed, if the Trust is terminated only in part) or
any part thereof so applied or distributed.

ARTICLE IV
TRUSTEE/CUSTODIAN/INSURER

The undersigned, by executing this Trust, hereby accepts their position and agrees to all of the obligations, responsibilities and duties
imposed upon them under the Trust.

The persons or entities ac&lﬁ as I{:thbeemeunder, as defined in this agreement, are listed in the attached Ag endix.

4/20/2022
%PLO.YE DATE SIGNED
wdt s Bk 4/20/2022
TRUSTEE DATE SIGNED
TRUSTEE DATE SIGNED I
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ARTICLE 1
DEFINITIONS

As used in this Plan, the following words and phrases shall have the meanings set forth herein unless a different meaning is cleatly
required by the context:

11 " Account” means any separate notational account established and maintained by the Administrator for each Participant under the
Plan. To the extent applicable, a Participant may have any (or all) of the following notational Accounts:

(a) "Combined Account” means the account representing the Participant's total interest under the Plan resulting from Employer
contributions. In addition, Forfeitures are part of the Combined Account to the extent they are reallocated.

(b} "Mandatory Contribution Account" means the account established hereunder to which mandatory Employee contributions
made pursuant to Section 4.8 are allocated, to the extent such contributions are not picked-up by the Employer pursuant to Code
§414(h). A Participant's Mandatory Contribution Account shall be fully Vested at all times.

(6) "Rollover Account” means the account established hereunder to which amounts transferred from a qualified plan or individual
retirement account in accordance with Section 4.6 are allocated.

(dy "Transfer Account” means the account established hereunder to which amounts transferred to this Plan from a dirvect
plan-to-ptan transfer in accordance with Section 4.7 are allocated.

fe) “Voluntary Contribution Account" means the account established hereunder to which after-tax voluntary Employee
contributions made pursuant to Section 4.9 are allocated.

1.2 "Administrator" means the Employer unless another person, entity or commitiee has been designated by the Employer pursuant to
Section 2.2 to administer the Plan on behalf of the Employer.

1.3 "Adoption Agreement™ means the separate agreement which is executed by the Employer and sets forth the clective provisions of
this Plan as specified by the Employer,

1.4  "Affiliated Employer" means any entity required to be aggregated with the Employer pursuant to Code §414.

1.5  "Alternate Payee" means an alternate payee pursuant (o a qualified domestic relations order that meets the requirements of
Code §414(p).

1.6  "Anniversary Date' means the last day of the Plan Year,
1.7 "Annuity Starting Date” means, with respect to any Participant, the first day of the first period for which an amount is paid as an

annuity, or, in the case of a benefit not payable in the form of an annuity, the first day on which all events have occurred which entitles the
Participant to such benefit.

1.8  "Beneficiary" means the person (or entity) to whom all or a portion of a deceased Participant's interest in the Plan is, or may
become, payable upon the Participant's death as identified in records maintained by the Plan, subject to the restrictions of Sections 6.2 and
6.6.

1.9  "Code" means the Internal Revenue Code of 1986, as it may be amended from time to time and includes applicable Internal

Revenue Service (IRS) guidance.

1.10  "Compensation" means, with respect to any Participant, the amount determined in accordance with the following provisions,
except as otherwise provided in the Adoption Agreement.

(a) Base definition. One of the following, as elected in the Adoption Agreement:

(1) Information requited to be reported under Code §§6041, 6051 and 6052 (Wages, tips and other compensation as reported
on Form W-2), Compensation means wages, within the meaning of Code §3401(a), and all other payments of compensation to
an Employee by the Employer (in the course of the Employer's trade or business) for which the Employer is required to furnish
the Bmployee a written statement under Code §§6041(d), 6051(a)(3) and 6052. Compensation must be determined without
regard to any rules under Code §3401(a) that limit the remuneration included in wages based on the nature or location of the
employment or the services performed (such as the exception for agricultural labor in Code §3401(a)(2)).

(2) Code §3401(a) Wages. Compensation means an Employee's wages within the meaning of Code §3401(a) for the purposes
of income tax withholding at the source but determined without regard to any rules that limit the remuneration included in

© 2020 Security Financial Resources, Inc. or its suppliers




DocuSign Envelope 1D: A37AAASS-FEG4-4A06-89B8-6DE9647EGDAL

Non-Standardized Governmental 401(a) Pre-Approved Plan

wages based on the nature or location of the employment or the services performed (such as the exception for agricultural labor
in Code §3401(2)(2)).

(3) 415 safe harbor compensation, Compensation means wages, salaties, Military Differential Pay, and fees for professional
services and other amounts received (without regard to whether or not an amount is paid in cash) for personal services actually
rendered in the course of employment with the Employer maintaining the Plan to the extent that the amounts are includible in
gross income (inchuding, but not fimited to, commissions paid salespersons, compensation for services on the basis ofa
percentage of profits, commissions on insurance premiums, tips, bonuses, fiinge benefits, and reimbursements, or other
expense allowances under a nonaccountabie plan (as described in Regulation §1.62-2(c)}), and exchuding the following:

{D Employer contributions to a plan of deferred compensation which are not includible in the Employee's gross
income for the taxable year in which contributed, or Employer contributions under a simplified employee pension plan to
the extent such contributions are exchudable from the Employee's gross income, or any distributions from a plan of
deferred compensation;

(i)  Amounts realized from the exercise of a nonqualified stock option, or when restricted stock (or property) held by
the Employee either becomes freely transferable or is no longer subject to a substantial risk of forfeiture;

(iii) Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified stock option;
and

(iv)  Other amounts which receive special tax benefits, such as premiums for group term life insurance {but only to the
extent that the premiums are not includible in the gross income of the Employee and are not salary reduction amounts
under Code §125), whether or not the contributions are actuaily excludable from the gross income of the Employee.

(b) Paid during "determination period.” Compensation shall include only that Compensation which is actually paid to the
Participant during the "determination period". Except as otherwise provided in this Plan, the "determination period" is the period
elected by the Employer in the Adoption Agreement, If the Employer makes no election, the "determination period” shall be the
Plan Year,

(¢} Inchusion of deferrals. Notwithstanding {he above, unless otherwise elected in the Adoption Agreement, Compensation shall
include all of the following types of elective contributions and all of the following types of deferred compensation:

(1) Elective contributions that are made by the Employer on behalf of a Participant that are not includible in gross income
under Cade §§125, 132(0(4), 402()(3), 402(h)(1)(B), 402(k) and 403(b). If specified in Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections), amounts under Code §125 shall be deemed to include any
amounts not available to a Participant in cash in lieu of group health coverage because the Participant is unable to certify that
he or she has other health coverage. An amount will be treated as an amount under Code §125 pursuant to the preceding
sentence only if the Employer does not request or collect information regarding the Participant's other health coverage as part
of the enrollment process for the health plan.

(2) Compensation deferred under an eligible deferred compensation plan within the meaning of Code §457(b).

(3) Employee contributions described in Code §414(11)(2) that are picked-up by the employing unit and thus are treated as
Employer contributions.

(d) Post-severance compensation — Code §415 Regulations. The Administrator shall adjust Compensation for amounts that
would otherwise be included in the definition of Compensation but are paid by the later of 2 1/2 months after a Participant's
severance from employment with the Employer or the end of the Plan Year that includes the date of the Participant's severance from
employment with the Employer, in accordance with the following, as elected in the Compensation Section of the Adoption
Agreement, The preceding time period, however, does not apply with respect to payments described in Subsections (4) and (5)
below. Any other payment of compensation paid after severance of employment that is not described in the following types of
compensation is not considered Compensation, even if payment is made within the time pericd specified above.

(1) Regular pay. Compensation shall include regular pay afler severance of employment (to the extent otherwise included in
the definition of Compensation) if:

(1) The payment is regular compensation for services during the Participant's regular working hours, or compensation
for services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses,
or other similar payments; and

(i)  The payment would have been paid to the Participant prior to a severance from employment if the Participant had
continued in employment with the Employer.
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(2) Leave cash-outs. Compensation shall include leave cash-outs if those amounts would have been included in the
definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer, and the
amounts are for unused acerued bona fide sick, vacation, or other leave, but only if the Participant would have been able to use
the leave if employment had continued.

(3) Deferred compensation. Compensation shall include deferred compensation if those amounts would have been included
in the definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer,
and the amounts are received pursuant to a nonqualified unfiinded defetred compensation plan, but only if the payment would
have been paid at the same time if the Participant had continued in employment with the Employer and only to the extent the
payment is includible in the Participant's gross income.

(4) Military Differential Pay. Compensation shall include payments to an individual who does not currently perform
services for the Employer by reason of qualified military service (as that term is used in Code §414(u)(1)) to the extent those
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for
the Employer rather than entering qualified military service,

(5) Disability pay. Compensation shall include compensation paid to a Participant who is permanently and totally disabled,
as defined in Code §22(e)(3), provided, as elected by the Employer in the Compensation Section of the Adoption Agreement,
salary continuation applies to alf Participants who are permanently and totally disabled.

(¢) Compensation Dollar limitation. For any Plan Year (or other applicable determination period) Compensation in excess of
$290,000 shall be disregarded for all. The dollar amount shall be adjusted by the Commissioner for increases in the cost-of-living in
accordance with Code §401(a)(17)(B). The cost-of-fiving adjustment in effect for a calendar year applies to any “determination
period" beginning with or within such calendar year. If a "determination period" consists of fewer than twelve (12) months, the
$290,0600 annual Compensation limit will be multiplied by a fraction, the numerator of which is the number of months in the
"determination period," and the denominator of which is twelve (12). In applying any Plan limitation on the amount of matching
contributions, where such Hmits are expressed as a percentage of Compensation, the Administrator may apply the Compensation
limit under this Section annually, even if the matching contribution formula is applied on any time interval which is less than the
full Plan Year or the Administrator may pro rate the Compensation limit.

In the case of an “eligible Participant," the dollar limitation under Code §401(a)(17) shall not apply to the extent the amount
under the Plan would be reduced below the amount which was allowed to be taken into account under the Plan as in effect on July
1, 1993. For purposes of this provision, an "eligible Participant" is an individual who first became a Participant before the first Plan
Yeat beginning after the earlier of (i) the Plan Year in which the Plan was amended to reflect Code §401(a)(17), or {ii) December
31, 1995,

(f) Non-eligible Employee. If, in the Adoption Agreement, the Employer elects to exclude a class of Employees from the Plan,
then Compensation for any Employee who becomes eligible or ceases to be eligible to participate during a "determination period”
shali only include Compensation while the Employee is an Eligible Employee.

() Amendment, If, in connection with the adoption of any amendment, the definition of Compensation has been modified, then,
except as otherwise provided herein, for Plan Years prior to the Plan Year which includes the adoption date of such amendment,
Compensation means compensation determined pursuant to the terms of the Plan then in effect.

(h) Affiliated Employers. Affiliated Employers are treated as one Employer for purposes of Compensation. If, however, one or
more Affiliated Employers are Participating Employers and the Plan (including the Adoption Agreement or a pariicipation
agreement) allocate Employer Contributions separately among the Employees directly employed by a Participating Employer, then,
in computing such allocations, Compensation paid by other Participating Employers is excluded Compensation.

1.11  "Contract" or "Policy” means any life insurance policy, retirement income policy, or annuity contract (group or individual)
issued by the Insurer. In the event of any conflict between the terms of this Plan and the terms of any contract purchased hereunder, the
Plan provisions shall control,

1.12  "Custodian" means a person or entity that has custody of all or any portion of the Plan assets.

1.13  "Directed Trustee" means a Trustee who, with respect to the investment of Plan assets, is subject to the direction of the
Administrator, the Employer, a properly appointed Investment Manager, or Plan Participant.

1.14 "Discretionary Trustee" means a Trustee who has the authority and discretion to invest, manage or control any portion of the
Plan assets.

1.15 "Early Retirement Date" means the date specified in the Adoption Agreement on which a Participant has satisfied the

requirements specified in the Adoption Agreement (Barly Retirement Age), If elected in the Adoption Agreement, 3 Participant shall
become fislly Vested upon satisfying such requirements if the Participant is still employed at the Early Retirement Age.
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A Participant who severs from employment afler satisfying any service requirement but before satisfying the age requirement for
Early Retirement Age and who thereafier reaches the age requirement contained herein shall be entitled to reccive benefits under this Plan
(other than any accelerated vesting and allocations of Employer contributions) as though the requirements for Early Retivement Age had
been satisfied.

1.16 "Effective Date" means the date this Plan, including any restatemnent or amendment of this Plan, is effective. Where the Plan is
restated or amended, a reference to Effective Date is the effective date of the restatement or amendment, except where the context indicates
a reference to an earlier Effective Date. If any provision of this Plan is retroactively effective, the provisions of this Plan generally control.
However, if the provision of this Plan is different from the provision of the Employer's prior plan document and, after the retroactive
Effective Date of this Plan, the Employer operated in compliance with the provisions of the prior plan, then the provision of such prior plan
is incorporated into this Plan for purposes of determining whether the Employer operated the Plan in compliance with its terms, provided
operation in compliance with the terms of the prior plan do not violate any qualification requirements under the Code, Regulations, or other
IRS guidance.

The Employer may designate special effective dates for individual provisions under the Plan where provided in the Adoption
Agreement or under Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). If one or more
qualified retirement plans have been merged into this Plan, the provisions of the merging plan(s) will remain in full force and effect until
the effective date of the plan merger(s).

117 “Eligible Employee" means any Eligible Employee as elected in the Adoption Agreement and as provided herein.

(2) "Reclassified Employees." An individual shall not be an Eligible Employee (unless otherwise elected in Appendix A to the
Adoption Agreement) if such individual is a "Reclassified Bmployee." A "Reclassified Employee” is any person the Employer does
not treat as a common [aw employee or as a self-employed individual {including, but not limited to, independent contractors,
persons the Bmployer pays outside of its payroll system and out-sourced workers) for federal income tax withholding purposes
under Code §3401(a), irrespective of whether there is a binding determination that the individual is an Employee or a Leased
Employee of the Employer. Self-Employed Individuals are not "Reclassified Employees."

{(b) Affiliated Employers, Fmployees of an Affiliated Employer will not be treated as Eligible Employees prior to the date the
Affiliated Employer adopts the Plan as a Participating Employer.

(¢) Union Employees. If, in the Adoption Agreement, the Employer elects to exclude union employees, then Employees whose
employment is governed by a collective bargaining agreernent between the Employer and "employee representatives” under which
retirement benefits were the subject of good faith bargaining, shall not be eligible to participate in this Plan to the extent of
employment covered by such agreement, unless the agreement provides for coverage in the Plan (see Section 4.1(d)). For this
purpase, the term "employee representatives” does not include any organization more than half of whose members are employees
who are owners, officers, or executives of the Employer. If a Parlicipant performs services both as a collectively bargained
Employee and as a non-collectively bargained Employee, then the Participant's Hours of Service in each respective category are
treated separately.

{d) Nonresident Employees. If, in the Adoption Agreement, the Employer elects to exclude nonresident aliens, then Employees
who are nonresident aliens (within the meaning of Code §7701(b)(1){B)) who received no earned income (within the meaning of
Code §911(d)}2)) from the Employer which constitutes income from sources within the United States (within the meaning of Code
§861(a)(3)) shall not be eligible to participate in this Plan. In addition, this paragraph shall alse apply to exclude from participation
in the Plan an Employee who is a nonresident alien (within the meaning of Code §7701(b)(1)(B)) but who receives earned income
(within the meaning of Code §911(d)(2)) from the Employer that constitutes income from sources within the United States (with in
the meaning of Code §861(a)(3)), if all of the Employee's carned income from the Employer from sources within thie United States
is exempt from United States income tax under an applicable income tax convention. The preceding sentence will apply only if all
Employees described in the preceding sentence are excluded from the Plan.

1.18 "Employee" means any person who is employed by the Employer. The term "Employee” shall also include any person who is an
employee of an Affiliated Employer and any Leased Employee deemed to be an Employee as provided in Code §454(n} or (0},

1.19 "Employer" means the governmental entity specified in the Adoption Agreement, any successor which shall maintain this Plan and
any predecessor which has maintained this Plan. In addition, unless the context means otherwise, the term "Employer” shall include any
Participating Employer which shall adopt this Plan. This plan may ony be adopted a state or local governmental entity, or agency thereof,
including an Indian tribal government, and may not be adopted by any other entity, including a federal government and any agency or
instrumentality thereof.

1.20  "Fiscal Year" means the Employer's accounting year.
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1.21 "Forfeiture" means that portion of a Participant's Account that is not Vested and is disposed of in accordance with the provisions
of the Plan.

A Forfeiture will occur on the following, as elected by the Employer in the Adoption Agreement:
{a) The last day of the Plan Year in which a Participant incurs five (5) consecutive [-Year Breaks in Service, or

(b) The distribution of the entire Vested portion of the Participants Account of a Participant who has severed employment with the
Employer, For purposes of this provision, if the Participant has a Vested benefit of zero, then such Participant shall be deemed to
have received a distribution of such Vested benefit as of the year in which the severance of employment occurs. For this purpose, a
Participant's Vested benefit shall not include: (i) qualified voluntary employee contributions within the meaning of Code
§72(0)(5)(B), and (ii) the Participant's Rollover Account.

{c) As soon as reasonably practical after the date a Participant severs employment.

Regardless of the preceding, if a Participant is eligible to share in the allocation of Forfeitures in the year in which the Forfeiture
would otherwise occur, then the Forfeiture will not occur untit the end of the first Plan Year for which the Participant is not eligible to share
in the allocation of Forfeitures, Furthermore, the term "Forfeiture" shall also include amounts deemed to be Forfeitures pursuant to any
other provision of this Plan.

1.22  "Former Employee" means an individual who has severed employment with the Employer or an Affiliated Employer.

1.23  "415 Compensation' means, with respect to any Participant, such Participant's (a) Wages, tips and other compensation on Form
W-2, (b) Code §3401(z) wages or (c} 415 safe harbor compensation as elected in the Adoption Agreement for purposes of Compensation
{and as defined in Subsections 1.10(z)(I)-3 respectively). 415 Compensation shall be based on the full Limitation Year regardless of when
participation in the Plan commences. Furthermore, regardless of any election made in the Adoption Agreement, 415 Compensation shall
include any elective deferral (as defined in Code §§402(e}(3), 402(k) and 402(h)(1)(B)) and any amount which is confributed or deferred
by the Employer at the election of the Participant and which is not ineludible in the gross income of the Participant by reason of Code
§§125, 457, and 132(H)(4). If the Plan contains pick-up provisions (certain confributions designated as employee contributions, that are then
"picked-up" by the Employer), then those pick-up contributions are not includible as Compensation for purposes of IRC §415 & Reg.
§1.415-2(d}(2)(). In addition, Military Differential Pay is treated as 415 Compensation.

(a) Deemed 125 compensation. If elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other
Permitted Elections), 415 Compensation shall also include deemed §125 compensation. Deemed §125 compensation is an amount
that is exeludable under §106 that is not available to a participant in cash in licu of group health coverage under a §125 arrangement
solely because the participant is unable to certify that he or she has other health coverage. An amount will be treated as an amount
under Code §125 pursuant to the preceding sentence only if the Employer does not request or collect information regarding the
Participant's other heaith coverage as part of the enroliment process for the health plan.

(b) Post-severance compensation. The Administrator shall adjust 415 Compensation for amounts that would otherwise be
included in the definition of 415 Compensation but are paid by the later of 2 1/2 months after a Participant's severance from
employment with the Employer or the end of the Limitation Year that inchudes the date of the Participant's severance from
employment with the Employer, in accordance with the following, as elected in the Compensation Section of the Adoption
Agreement. The preceding time period, however, does not apply with respect to payments described in Subsections (4) and (5)
below. Any other payment of compensation paid after severance of employment that is not described in the following types of
compensation is not considered 415 Compensation, even if payment is made within the time period specified above.

(1) Regular pay. 415 Compensation shall include regular pay after severance of employment (to the extent otherwise
included in the definition of 415 Compensation) ift

(i) The payment is regular compensation for services during the Participant's regular working hours, or compensation
for services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses,
or other similar payments; and

(i)  The payment would have been paid to the Participant prior to a severance from employment if the Paticipant had
contmued in employment with the Employer.

(2) Leave cash-outs. 415 Compensation shall include feave cash-outs if those amounts would have been included in the
definition of 415 Compensation if they were paid prior to the Participant's severance from employment with the Employer, and
the amounts are for unused accerued bona fide sick, vacation, or other leave, but only if the Participant would have been able to
use the leave if employment had continued.

(3) Deferred compensation. 415 Compensation shall include deferred compensation if those amounts would have been

included in the definition of 415 Compensation if they were paid prior to the Participant's severance from employment with the
Employer, and the amounts are received pursuant to a nongualified unfunded deferred compensation plan, but only if the
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payment would have been paid if the Participant had continued in employment with the Employer and only to the extent the
payment is inciudible in the Participant's gross income.

(4) Military Differential Pay. 415 Compensation shall include payments to an individual who does not currently perform
services for the Emplayer by reason of qualified military service (as that term is used in Code §414(w)(1)) to the extent those
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for
the Employer rather than entering qualified military service.

{5) Disability pay. 415 Compensation shafl include compensation paid to a Participant who is permanently and total Ly
disabled, as defined in Code §22(eX3), provided, as elected by the Employer in the Compensation Section of the Adoption
Agreement, salary continuation applies to all Participants who are permanently and totally disabled for a fixed or determinable
period, or the Participant was not 2 highly compensated employee (within the meaning of Code §414(q)) immediately before
becoming disabled.

(¢) Back pay. Back pay, within the meaning of Regulations §1.415{c)-2(g)(8), shall be treated as Compensation for the Limitation
Year to which the back pay relates to the extent the back pay represents wages and compensation that would otherwise be included
under this definition.

{d) Dollar limitation. 415 Compensation will be limited to the same doliar limitations set forth in Section 1.10(e) adjusted in such
manner as permitted under Code §415(d).

(¢) Amendment. Except as otherwise provided herein, if, in connection with the adoption of any amendment, the definition of 415
Compensation has been modified, then for Plan Years pricr o the Plan Year which includes the adoption date of such amendment,
415 Compensation means compensation determined pursuant to the terms of the Plan then in effect.

1.24 "Hour of Service" means (a) each hour for which an Employee is directly or indirectly compensated or entitled to compensation
by the Hmployer for the performance of duties during the applicable computation period (these hours will be credited to the Employee for
the computation period in which the duties are performed); (b) each hour for which an Employee is directly or indirectly compensated or
entitled to Compensation by the Employer (irtespective of whether the employment relationship has terminated) for reasons other than
performance of duties (such as vacation, halidays, sickness, incapacity (including disability), jury duty, lay-off, military duty or leave of
absence) during the applicable computation period; (c) each hour for which back pay is awarded or agreed to by the Employer without
regard to mitigation of damages (these hours will be credited to the Employee for the computation period or periods to which the award or
agreement periains rather than the computation period in which the award, agreement or payment is made). The same Hours of Service
shalf not be credited both under (a) or {b), as the case may be, and under {c).

Notwithstanding (b) above, (1) no more than 501 Hours of Service will be credited to an Employee on account of any single
continuous period during which the Employee performs no duties (whether or not such period oceurs in a single computation period),
(2) an hour for which an Employee is directly or indirectly paid, or entitled to payment, on account of a period during which no dutics are
performed is not required to be crediled to the Employee if such payment is made or due under a plan maintained solely for the purpose of
complying with applicable workers' compensation, or unemployment compensation or disability insurance laws; and (3) Hours of Service
are not required to be credited for a payment which solely reimburses an Employee for medical or medically related expenses incurred by
the Employee. Furthermore, for purposes of (b) above, a payment shall be deemed to be made by or due from the Employer regardless of
whether such payment is made by or due from the Employer directly, or indirectly through, among others, a trust fund, or insurer, to which
the Employer contributes or pays premiums and regardless of whether contributions made or due to the trust fund, insurer, or other entity
are for the benefit of particular Employees or are on behalf of a group of Employees in the aggregate.

Hours of Service will be credited for emplayment with all Affiliated Employers and for any individual considered to be a Leased
Employee pursvant to Code §414(n) or 414(0) and the Regulations thereunder.

Hours of Service will be determined using the actual hours method unless one of the methods below is elected in the Adoption
Agreement. If the actual hours method is used to determine Howrs of Service, an Employee is credited with the actual Hours of
Service the Employee completes with the Employer or the number of Hours of Service for which the Employee is paid {or entitled
to payment).

If the days worked methed is elected, an Fmployee will be credited with ten (10) Hours of Service if under the Plan such Employee
would be credited with at least one (1) Hour of Service during the day.

If the weeks worked method is elected, an Employee will be credited with forty-five (45) Hours of Service if under the Plan such
Employee would be credited with at least one (1) Hour of Service during the week.

If the semi-monthly payroll periods worked method is efected, an Employee will be credited with ninety-five (95) Hours of
Service if under the Plan such Employee would be credited with at least one (1) Hour of Service during the semi-monthly payroll
period.
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If the months worked method is elected, an Employee will be credited with one hundred ninety (190) Hours of Service if under the
Plan such Employee would be credited with at feast one (1) Hour of Service during the month.

If the bi-weekly payroll periods worked method is elected, an Employee will be credited with ninety (90) Hours of Sexvice if
under the Plan such Empioyee would be credited with at least one (1) Hour of Service during the bi-weekly payroll period.

1.25 "Insarer" means any legal reserve insurance company which has issued or shail issue one or more Contracts or Policies under the
Plan.

126  "Investment Manager" means a petson or entity which renders invesiment advice for a fee or other compensation, direct or
indirect, with respect to any monies or propetty of the Plan and which is appointed in accordance with Section 2.1(b).

127 "Joint and Survivor Anmuity" means an immediate annuity for the life of a Participant with a survivor annuity for the life of the
Participant's Spouse which is not less than fifty percent (50%), nior more than one hundred percent (100%) of the amount of the ammuity
payable during the joint lives of the Participant and the Participant's Spouse which can be purchased with the Participant's Vested interest in
the Plan reduced by any outstanding loan balances pursuant to Section 7.4.

1.28 "Late Retirement Date" means the date of, or the first day of the month or the Anniversary Date coinciding with or next
following, whichever corresponds to the election in the Adoptian Agreement for the Normal Retirement Date, a Participant's actual
retivement after having reached the Normal Retirement Date.

129 "Leased Employee" means any person (other than an Employee of the recipient Employer) who, pursuant to an agreement
between the recipient Employet and any other person or entity ("leasing organization"), has performed services for the recipient (or for the
recipient and related persons determined in accordance with Code §414(n)(6)) on a substantially full time basis for a period of at least one
year, and such services are performed under primary direction or control by the recipient Employer. Contributions or benefits provided a
Leased Employee by the leasing organization which are attributable to services performed for the recipient Employer shall be treated as
provided by the recipient Employer. Furthermore, Compensation for a Leased Employee shall only include compensation from the leasing
organization that is atttibutable to services performed for the recipient Employer.

A Leased Employee shall not be considered an employee of the recipient Employer if: (a) such employee is covered by a money
purchase pension plan providing: (1) a non-integrated employer contribution rate of at least ten percent (10%) of compensation, as defined
in Code §415(6)(3), (2) immediate participation, and (3) full and immediate vesting; and (b) leased employees do not constitute more than
twenty percent (20%) of the recipient Employer's nonhighly compensated workforce.

1.30  "Limitation Year" means the "determination period" used to determine Compensation. However, the Employer may elect a
different Limitation Year in Appendix A to the Adoption Agreement {Special Effective Dates and Other Penmnitted Elections). All qualified
plans maintained by the Employer must use the same Limitation Year. Furthermore, uness there is a change to a new Limitation Year, the
Limitation Year will be a twelve (12) consecutive month period. In the case of an initial Limitation Year, the Limitation Year will be the
twelve (12) consecutive month period ending on the last day of the period specified in the Adoption Agreement. If the Limitation Year is
amended to a different twelve {12) consecutive month period, the new "Limitation Year" must begin on a date within the "Limitation Yeat™
in which the amendment is made. The Limitation Year may only be changed by a Plan amendment. Furthermore, if the Plan is terminated
effective as of a date other than the last day of the Plan's Limitation Year, then the Plan is treated as if the Plan had been amended to
change its Limitation Year.

131 "Military Differential Pay" means any differential wage payments made to an individual that represents an amount which, when
added to the individual's military pay, approximates the amount of Compensation that was paid to the individual while working for the
Employer, An individual recciving a differential wage payment, as defined by Code §3401(h)(2), is treated as an Employee of the
Employer making the payment,

1.32  "Nonelective Contribution” means the Employer's contributions to the Plan.

1.33  "Normal Retirement Age” means the age elected in the Adoption Agreement at which time a Participant's Account shall be
nonforfeitable (if elected in the Adoption Agreement and if the Participant is employed by the Employer on or after that date). For money
purchase pension plans, if the employer enforces a mandatory retirement age, then the Normal Retirement Age is the lesser of that
mandatory age or the age specified in the Adoption Agreement. Upon attaining Normal Retirement Age or the stated age and completion of
the required years of service and any other reasonable requirements set forth in the Plan, the Plan will provide for full vesting of an
Employee's interest.

1.34 "Normal Retirement Date" means the date elected in the Adoption Agreement,

1.35 "1-Year Break in Service™ means, if the Hour of Service method is used, the applicable computation period that is used to
determine a Year of Service during which an Employee or Former Employee has not completed more than 500 Hours of Service. However,
if the Employer selected, in the Service Crediting Method Section of the Adoption Agreement, to define a Year of Service as less than
1,000 Hours of Service, then the 500 Hours of Service in this definition of 1-Year Break in Service shall be proportionately reduced,
Further, solely for the purpose of determining whether an Employee has incurred a [-Year Break in Service, Hours of Service shall be
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recognized for "authorized leaves of absence” and "maternity and paternity leaves of absence." For this purpose, Hours of Service shall be
credited for the computation period in which the absence from work begins, only if credit therefore is necessary to prevent the Employee
from incurring a 1-Year Break in Service, or, in any other case, in the immediately following computation period, The Hours of Service
credited for a "maternity or paternity leave of absence” shall be those which would normally have been credited but for such absence, or, in
any case in which the Administrator is unable to determine such hours normally credited, eight (8) Hours of Service per day. The total
Hours of Service required to be credited for a "maternity or paternity leave of absence” shall not exceed the number of Hours of Service
needed to prevent the Employee from incurring a 1-Year Break in Service.

" Authorized feave of absence” means an unpaid, temporary cessation from active employment with the Employer puisuant to an
established policy, whether occasioned by illness, military service, or any other reason.

A “maternity or paternity leave of absence” means an absence from work for any period by reason of the Employee's pregnancy,
birth of the Employee's child, placement of a child with the Employee in conhection with the adoption of such child, or any absence for the
purpose of caring for such child for a period immediately following such birth or placement.

If the elapsed time method is elected in the Service Crediting Method Section of the Adoption Agreement, then a "1-Year Break in
Service" means a twelve (12) consecutive month period beginning on the severance from service date or any anniversary thereof and
ending on the next succeeding anniversary of such date; provided, however, that the Employee or Former Employee does not perform an
Hour of Service for the Employer during such twelve {12) consecutive month period.

1.36 "Participant" means any Employee or Former Employee who has satisfied the requirements of Sections 3.1 and 3.2 and entered
the Plan and is eligible to accrue benefits under the Plan. In addition, the term "“Participant” also includes any individual who was a
Participant (as defined in the preceding sentence) and who must continue to be taken inte account under a particular provision of the Plan
(e.g., because the individual has an Account balance in the Plan),

137 "Participant Directed Account” means that portion of a Participant's interest in the Plan with respect to which the Participant has
directed the investment in accordance with the Participant Direction Procedures.

1.38 "Participant Direction Procedures" means such instructions, guidelines or policies, the terms of which are incorporated herein, as
shall be established pursuant to Section 4.10 and observed by the Administrator and applied and provided to Participants who have
Participant Directed Accounts.

1.39  “Participating Employer" means an Employer which, with the consent of the "lead Employer" adopts the Plan pursuant to Section
10.1 or Article XI. In addition, urless the context means otherwise, the term "Employer” shall include any Participating Employer which
shall adopt this Plan.

1.40  “Period of Service" means the aggregate of all periods of service commencing with an Employee's first day of employment or
reemployment with the Employer or an Affiliated Employer and ending on the first day of a Period of Severance, or for benefit accrual
purposes, ending on the severance from service date. The first day of employment or reemployment is the first day the Employee performs
an Hour of Service. An Employee who incurs a Period of Severance of twelve (12) months or less will also receive service-spanning credit
by treating any such period as a Period of Service for purposes of eligibility and vesting (but not benefit accrual). For purposes of benefit
accrual, a Participant's whole year Periods of Service is equal to the sum of all full and partial periods of service, whether or not such
service is continuous or contignous, expressed in the number of whole years represented by such sum. For this purpose, fractional periods
of a year will be expressed in terms of days.

Periods of Service with any Affifiated Employer shall be recognized. Furthermore, Periods of Service with any predecessor
employer that maintained this Plan shall be recognized. Periods of Service with any other predecessor employer shall be recognized as
elected in the Adopiion Agreement.

In determining Periods of Service for purposes of vesting under the Plan, Periods of Service will be excluded as elected in the
Adoption Agreement and as specified in Section 3.5,

In the event the method of crediting service is amended from the Hour of Service method to the elapsed time method, an Employee
will receive credit for a Period of Service consisting oft

(2} A number of years equal to the number of Years of Service credited to the Employee before the computation petiod during
which the amendment occurs; and

(b) The greater of (1) the Periods of Service that would be credited to the Employee under the elapsed time method for service
during the entire computation period in which the transfer occurs or (2) the service taken into account under the Hour of Service

method as of the date of the amendment.

In addition, the Employee will receive credit for service subsequent to the amendment commencing on the day after the last day of
the computation period in which the transfer occurs.
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1.41  "Period of Severance" means a continuous period of time during which an Employee is not employed by the Employer. Such
period begins on the date the Employee retires, quits or is discharged, or if earlier, the twelve (12) month anniversary of the date on which
the Employee was otherwise first absent from service,

In the case of an individual who is absent from work for "maternity or paternity” reasons, the twelve (12) consecutive month period
beginning on the first anniversary of the first day of such absence shall not constitute a one year Period of Severance. For purposes of this
paragraph, an absence from work for "maternity or paternity" reasons means an absence (a) by reason of the pregnancy of the individual,
(b} by reason of the birth of a child of the individual, (¢) by reason of the placement of a child with the individual in connection with the
adoption of such child by such individual, or (&) for purposes of caving for such child for a period beginning immediately following such
birth or placement.

1.42  "Plan" means this instrument (hereinafter referred to as Security Financial Resources, Inc. Non-Standardized Governmental 401(a)
Pre-Approved Plan (Basic Plan Document #03 and the Adoption Agreement) as adopted by the Employer, including all amendments
thereto and any appendix which is specifically permitted pursuant fo the terms of the Plan.

1.43  "Plan Year" means the Plan's accounting year as specified in the Adoption Agreement. Unless there is a Short Plan Year, the Plan
Year will be a twelve-consecutive month period.

1.44 "Pre-Retirement Survivor Annuity" means an immediate annuity for the life of a Participant's Spouse, the payments under which
st be equal to the benefit which can be provided with the percentage, as specified in the Adoption Agreement, of the Participant’s Vested
interest in the Plan as of the date of death. If no election is made in the Adoption Agreement, the percentage shall be equal to fifty percent
(50%). Furthermore, if less than one hundred percent (100%) of the Participant's Vested interest in the Plan is used to provide the
Pre-Retirement Survivor Annuity, a proportionate share of each of the Participant's Accounts subject to the Pre-Retirement Survivor
Annuity shall be used to provide the Pre-Retirement Surviver Annuity.

1.45 "Regulation" means the Income Tax Regulations as promulgated by the Secretary of the Treasury or a delegate of the Secrctary of
the Treasury, and as amended from time to time.

1.46 "Refirement Date" means the date as of which a Participant retires for reasons other than Total and Permanent Disability,
regardless of whether such retirement occurs on a Participant's Normal Retirement Date, Eaily Retirement Date or Late Retirernent Date
(see Section 6.1).

1.47 "Short Plan Year" means, if specified in the Adoption Agreement or as the result of an amendment, a Plan Year of less than a
twelve (12) month period. If there is a Short Plan Year, the following rules shall apply in the administration of this Plan. In determining
whether an Employee has completed a Year of Service (or Period of Service if the elapsed time method is used) for benefit accrual
purposes in the Short Plan Year, the number of the Hours of Service (or months of service if the elapsed time method is used) required shall
be proportionately reduced based on the number of days (or months) in the Short Plan Year.

1.48 "Spouse" means, a spouse as determined under federal tax law. In addition, with respect to benefits or rights not mandated by law,
Spouse also includes a spouse as elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted
Elections).

1.49  "Terminated Participant" means a person who has been a Participant, but whose employment has been terminated with the
Employer (including an Affiliated Employer) or applicable Participating Employer, other than by death, Total and Permanent Disability or
retirement,

1.50 "Total and Permanent Disability" means, unless otherwise specified in Appendix A to the Adoption Agreement (Special
Effective Dates and Other Permitted Elections), the inability to engage in any substantial gainfuf activity by reason of any medically
determinable physical or mental impairment that can be expected to result in death ar which has lasted or can be expected to fast for a
continuous period of not less than twelve (§2) months. The disability of & Participant shall be determined by a licensed physician. However,
if the condition constitutes total disability under the federal Social Security Acts, the Administrator may rely upon such determination that
the Participant is Totally and Permanently Disabled for the purposes of this Plan. The determination shall be applied uniformly to all
Participants.

1.51 "Trustee" means any person or entity that has agreed to serve as Trustee pursuant to the terms of the Trust agreement, or any
successors thereto. The Employer may designate Trustees by business position or title. In addition, unless the context means, or the Plan
provides, otherwise, the term "Trustee" shall mean the Insurer if the Plan is fully insured. The BEmployer has no reliance on the IRS opinion
letter with respect to the separate Trust agreement,

1.52  "T'rust Fund" means, if the Plan is funded with a trust, the assets of the Plan and Trust as the same shall exist from time to time.
1.53  "Valuation Pate" means the date or dates specified in the Adoption Agreement, Regardless of any election to the contrary, for

purposes of the determination and allocation of earnings and losses, the Valuation Date shall include the Anniversary Date and may include
any other date or dates deemed necessary or appropriate by the Administrator for the valuation of Participants' Accounts during the Plan
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Year, which may include any day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, or
any stock exchange used by such agent, are open for business,

1.54 "Vested" means the nonforfeitable portion of any Account maintained on behalf of a Participant.

1.55  "Year of Service" means the computation period of twelve {12) consecutive months, herein set forth, and during which an
Employee has completed at least 1,000 Hours of Service (unless a different number of Hours of Service is specified in the Adoption
Agreement).

For purposes of eligibility for participation, the initial computation period shall begin with the date on which the Employee first
performs an Hour of Service (employment commencement date). Unless otherwise elected in the Service Crediting Method Section of the
Adoption Agresment, the succeeding computation petiods shall begin on the anniversary of the Employee's employment commencement
date. However, unless otherwise elected in the Adoption Agreement, if one (1) Year of Service or less is required as a condition of
eligibility, then the computation period after the initial computation period shall shift to the current Plan Year which includes the
anniversary of the date on which the Employee first performed an Hour of Service, and subsequent computation periods shall be the Plan
Year. If there is a shift to the Plan Year, an Employee who is credited with the number of Hours of Service to be credited with a Year of
Service in both the initial eligibility computation period and the first Plan Year which commences prior to the first anniversary of the
Employee's initial eligibility computation period will be credited with two (2) Years of Service for purposes of eligibility to participate.

If two (2) (or more) Years of Service are required as a condition of eligibility, a Participant will only have completed two (2) {or
more) Years of Service for cligibility purposes upon completing two (2) or more consecutive Years of Service without an intervening
1-Year Break in Service.

For vesting purposes, and all other purposes not specifically addressed in this Section, the computation period shall be the period
elected in the Service Crediting Method Section of the Adoption Agreement. If no election is made in the Service Crediting Method
Section of the Adoption Agreement, then the computation period shall be the Plan Year.

In determining Yeats of Service for purposes of vesting under the Plan, Years of Service will be excluded as elected in the
Adoption Agreement and as specified in Section 3.5.

Years of Service and {-Year Breaks in Service for eligibility purposes witl be measured on the same eligibility computation period.
Years of Service and 1-Vear Breaks in Service for vesting purposes will be measured on the same vesting computation period.

Years of Service with any Affiliated Employer shall be recognized. Furthermore, Years of Service with any predecessor employer
that maintained this Plan shall be recognized. Years of Service with any other employer shall be recognized as elected in the Adoption
Agreement.

In the event the method of crediting service is amended from the elapsed time method to the Hour of Service method, an Employee
will receive credit for Years of Service equal to:

(2) The number of Years of Service equal to the number of 1-year Periods of Service credited to the Employee as of the date of the
amendment; and

(b) In the computation period which includes the date of the amendment, a number of Hours of Service (using the Hours of
Service equivalency method, if any, elected in the Adoption Agreement) to any fractional part of a year credited to the Employee
under this Section a8 of the date of the amendment.

ARTICLE 11
ADMINISTRATION

2.1  POWERS AND RESPONSIBILITIES OF THE EMPLOYER

(a) Appointment of Trustee (or Insurer) and Administrator. In addition to the general powers and responsibilities otherwise
provided for in this Plan, the Employer shall be empowered to appoint and remove one or more Trustees (or Insurers) and
Administrators from time to time as it deems necessary for the proper administration of the Plan to ensure that the Plan is being
operated for the exclusive benefit of the Participants and their Beneficiaries in accordance with the terms of the Plan and the Code.
The Employer may appoint counsel, specialists, advisers, agents (including any nonfiduciary agent) and other persons as the
Employer deems necessary or desirable in connection with the exercise of its fiduciary duties under this Plan. The Employer may
compensate such agents or advisers from the assets of the Plan as fiduciary expenses (but not including any business (settlor)
expenses of the Employer), to the extent not paid by the Employer.

(b) Appointment of Investment Manager. Unless prohibited by the terms of the Trust agresment, the Employer may appoint, at
its option, one or more Investment Managers, investment advisers, or other agents to provide investment direction to the Trustee {or
Tnsurer) with respect to any or all of the Plan assets. Such appointment shall be given by the Employer in writing in a form
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acceptable to the Trustee (or Insurer) and shall specifically identify the Plan assets with respect to which the Investment Manager or
other agent shall have the authority to direct the investment,

(c) Indemmity. To the extent permitted by the Code, and unless otherwise specified in a separate agreement, the Employer will
indemnify and hold harmless the Administrator, officers, directors, shareholders, employees, and agents of the Employer; the Plan,
the Trustees, Fiduciaries, Participants and Beneficiaries of the Plan, as well as their respective successors and assigns, against any
cause of action, Joss, liability, damage, cost, or expense of any nature whatsoever (including, but not limited to, attorney's fees and
costs, whether or not suit is brought, as well as IRS plan disqualifications, and other sanctions or compliance fees) arising out of or
relating to the Employer's noncompliance with any of the Plan's terms or requirements; any intentional or negligent act or omission
the Employer commits with regard to the Plan; and any omission or provision of incorrect information with regard {o the Plan
which causes the Plan to fail to satisfy the requirements of a tax-qualified plan. This indemnity provision shall continue to apply to
the Employer with respect to the period the entity was maintaining this Plan, even if the Employer ceases to maintain the Plan.

2.2  DESIGNATION OF ADMINISTRATIVE AUTHORITY

The Employer may appoint one or more Administrators. If the Employer does not appoint an Administrator, the Employer will be
the Administrator. Any person, including, but not limited to, the Employees of the Employer, shall be eligible to serve as an Administrator.
Any person so appointed shall signify acceptance by fling written or electronic aceeptance with the Employer. An Administrator may
resign by delivering a written resignation to the Employer or be removed by the Employer by delivery of written notice of removal, to take
effect at a date specified therein, or upon delivery to the Administrator if no date is specified, Upon the resignation or removal of an
Administrator, the Employer may designate in writing a successor to this position.

2.3  ALLOCATION AND DELEGATION OF RESFONSIBILITIES

If more than one person is appointed as Administrator, then the responsibilities of each Administrator may be specified by the
Employer and accepted in writing by each Administrator. If no such delegation is made by the Employer, then the Administrators may
alfacate the responsibilities among themselves, in which event the Administrators shall notify the Employer and the Trustee (or Tnsurer) in
writing of such action and specify the responsibilities of each Administrator. The Trustee (or Insurer) thereafter shall aceept and rely upon
any documents executed by the appropriate Administrator until such timne as the Employer or the Administrators file with the Trustee {or
Insurer) a written revocation of such designation.

2.4  POWERS AND DUTIES OF TEE. ADMINISTRATOR

The primaty responsibility of the Administrator is to administer the Plan for the exclusive benefit of the Participants and their
Beneficiaries, subject to the specific terms of the Plan. The Administrator shall administer the Plan in accordance with its ferms and shall
have the power and discretion to construe the terms of the Plan and determine all questions arising in connection with the administration,
interpretation, and application of the Plan. Benefits under this Plan will be paid only if the Administrator decides in its discretion that the
applicant is entitled to them. Any such determination by the Administralor shall be conclusive and binding upon afl persons. The
Administrator may establish procedures, correct any defect, supply any information, or reconcile any inconsistency in such manner and to
such extent as shall be deemed necessary or advisable to carry out the purpose of the Plan; provided, however, that any procedure,
discretionary act, interpretation or construction shali be done based upon uniform principles consistently applied and shall be consistent
with the intent that the Plan continue to be deemed a qualified plan under the terms of Code §401(a). The Administrator shall have all
powers necessary or appropriate to accomplish its duties under this Plan,

The Administrator shall be charged with the duties of the general administration of the Plan and the powers necessary to carry out
such duties as set forth under the terms of the Plan, including, but not limited to, the following;

(a) the discretion to determine all questions relating to the eligibility of an Employee to participate or remain a Participant
hereunder and to receive benefits under the Plan;

{b) the authority to review and settle all claims against the Plan, including claims where the settlement amount cannot be
calculated or is not calculated in accordance with the Plan's benefit formula. This authority specifically permits the Administrator to

settle disputed claims for benefits and any other disputed claims made against the Plan;

{c) to compute, certify, and direct agents of the Plan respect to the amount and the kind of benefits to which any Participant shall
be entitied hereunder;

(d) to authorize and direct the Trustee (or Insurer) with respect to all discretionary or otherwise directed disbursements from the
Trust Fund;

(&) to maintain all necessary records for the administration of the Plan;

(f) to interpret the provisions of the Plan and to make and publish such rules for regulation of the Plan that are consistent with the
terms hereof;
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(g} to determine the size and type of any Contract to be purchased from any Insurer, and to designate the Insurer from which such
Confract shall be purchased;

{h) tocompute and certify to the Employer and to the Trustee (or Insurer) from time to time the sums of money necessary or
desirable to be contributed ta the Plan;

(i) toconsult with the Employer and agents of the Plan regarding the short and long-term liquidity needs of the Plan;

(i) to assist Participants regarding their rights, benefits, or elections available under the Plan; and

(k) to determine the validity of, and take appropriate action with respect to, any "qualified domestic relations order” received by it.
2.5 RECORDS AND REPORTS

The Administrator shalf keep a record of all actions taken and shall keep all other books of account, records, and other data that may
be necessary for proper administration of the Plan and shall be responsible for supplying all information and reports to the Internal Revenue
Service, Participants, Beneficiaries and others as required by applicable law,
2.6 APPOINTMENT OF ADVISERS

The Administrator may appoint counsel, specialists, advisers, agents {including nonfiduciary agents such as third party
administrative services providers and recordkeepers) and other persons as the Administrator deems necessary or desirable in connection
with the administration of this Plan, including but not limited to agents and advisers to assist with the administration and management of

the Plan, and thereby to provide, among such other duties as the Administrator may appoint, assistance with maintaining Plan records and
the providing of investment information to the Plan's investment fiduciavies and, if applicable, to Plan Participants.

2.7 INFORMATION FROM EMPLOYER

The Employer shall supply ful and timely information to the Administrator on all pertinent facts as the Administrator may require
in order to perform its fanctions hereunder and the Administrator shall advise appropriate agents of the Plan of such of the foregoing facts
as may be pertinent to the agent's duties with respect to the Plan. The Administrator may rely upon such information as is supplied by the
Employer and shall have no duty or responsibility to verify such information.

2.8 PAYMENT OF EXPENSES

All reasonable expenses of administration may be paid out of the Plan assets unless paid by the Employer. Such expenses shall
include any expenses incident to the functioning of the Administrator, or any person or persons retained or appointed by any named
fiduciary incident to the exercise of their duties under the Plan, including, but not limited to, fees of accountants, counsel, Investment
Managers, agents (including nonfiduciary agents such as third party administrative services providers and recordkeepers) appointed for the
purpose of assisting the Administrator or Trustee (or Insurer) in carrying out the instructions of Participants as to the directed investment of
their Accounts (if permitted) and other specialists and their agents and other costs of administering the Plan. If liquid assets of the Plan are
insufficient to cover the fees of the Trustee (or Insurer) or the Administrator, then Plan assets shall be liquidated to the extent necessary for
such fees. In the event any part of the Plan assets becomes subject to tax, all taxes incurred will be paid from the Plan assets. Until paid, the
expenses shall constitute a [iability of the Trust Fund.

Txpenses may be charged to Account. Unless specifically prohibited under statute, regulation aor other guidance of general applicability,
the Administrator may charge to the Account of an individual Participant a reasonable charge to offset the cost of making a distribution to
the Participant, Beneficiary, or Alternate Payee.

2.9  MAJORITY ACTIONS

Except where there has been an allocation and delegation of administrative authority pursuant to Section 2.3, if there is more than
one Administrator, then they shall act by a majority of their number, but may authorize one or more of them to sign all papers on their
behalf.

210 CLAIMS PROCEDURES

(a) Non-ERISA provisions. Sections 2.10(a) and (b) apply unless (1} the Administrator has adopted other Plan pravisions or other
claims procedures that override all or a portion of the provisions set forth in this Plan Section 2.10, or (2) the Employer has elected in the
Adoption Agreement to apply all or some of Subsections (¢) — (g) below (which are based on provisions of the Employee Retirement
Security Act even though ERISA does not apply to this Plan).

: Any person who believes that he or she is entitled to a benefit under the Plan shall file with the Administrator a written notice of claim for
| such benefit within 45 days of such right accruing or shall forever waive entitlement {o such benefit, Within 120 days after its receipt of
such written notice of claim, the Administeator shall either prant or deny such claim provided, however, any delay on the part of the
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Administrator is arriving at a decision shall not adversely affect benefits payable under a granted claim. The Administrator may, however,
implement claims procedures in addition to those provided in this Plan. The implementation of such procedures shall not be considered a
Plan amendment that affects an Employer's reliance on this pre-approved plan,

The Administrator and all persons determining or reviewing claims have full discretion to determine benefit claims under the Plan. Any
interpretation, determination or other action of such persons shall be subject to review only if it is arbitrary or capricious or otherwise an
abuse of discretion. Any review of a final decision or action of the persons reviewing a claitm shall be based only on such evidence
presented to or considered by such persons at the time they made the decision that is the subject of review.

{b) Plan Administrator discretion; court review. The Administrator and all persons determining or reviewing claims have full
discretion to defermine benefit claims under the Plan. Any interpretation, determination or other action of such persons shall be subject to
review only if it is arhitrary or capricious or othetwise an abuse of discretion. Any review of a final decision or action of the persons
reviewing a claim shall be based only on such evidence presented to or considered by such persons at the time they made the decision that
is the subject of review.

{c) Initial Clajm. Claims for benefits under the Plan may be filed in writing with the Administrator. Written or elecivonic notice of
the disposition of a claim shall be firmished to the claimant within ninety {90) days (45 days if the claim involves disability benefits and
disability is not based on the Social Security Acts) afier the application is filed, or such period as is required by applicable law or
Department of Labor regulation. Any electranic notification shall comply with the standards imposed by Department of Labor Regulation
§2520.104b 1(c)(1)(D), (iii) and (iv) or any subsequent guidance. In the event the claim is denied, the reasons for the denial shall be
specifically set forth in the notice in language calculated to be understood by the claimant, pertinent provisions of the Plan shall be cited,
and, where appropriate, an explanation as to how the ¢laimant can perfect the claim will be provided. In addition, the claimant shall be
furnished with an explanation of the Plan's claims review procedure.

(d) Claims review. Any Employee, Former Employee, or Beneficiary of either, who has been denied a benefit by a decision of the
Administrator pursuant to Section 2,10 shall be entitled to request the Administrator to give further consideration to the claim by filing with
the Administrator a written request. Such request, together with a written statement of the reasons why the claimant believes such claim
should be allowed, shall be filed with the Administrator no later than sixty (60) days afer receipt of the written notification provided for in
this Section 2.10(c). A final decision as to the allowance of the claim shall be made by the Administrator within sixty (60) days (45 days if
the claim involves disability benefits and disability is not based on the Social Security Acts) of receipt of the appeal (unless there has been
an extension of sixty (60} days (45 days if the claim involves disability benefits and disability is not based on the Social Security Acts) due
to special circumstances, provided the delay and the special circumstances occasioning it are communicated to the claimant within the sixty
(60) day period (45 days if the claim involves disability benefits and disability is not based on the Social Security Acts)). Such
communication shall be written in a manner calculated to be understood by the claimant and shall include specific reasons for the decision
and specific references to the pertinent Plan provisions on which the decision is based. The communication may be written or electronic
(provided the electronic communication complies with the standards imposed by Department of Labor Regulation §2520.104b 1{c)(1){i),
(iif) and (iv) or any subsequent guidance), Notwithstanding the preceding, to the extent any of the time periods specified in this Section are
amended by law or Department of Labor regulation, then the time frames specified herein shall automatically be changed in accordance
with such law or regulation.

(e) Deadline to file claim. To be considered timely under the Plan's claims procedures, a claim must be filed under Sections 2.10(c)
or (d) above within one year after the claimant knew or reasonably should have known of the principal facts upon which the claim is based.
Knowledge of all facts that the Participant knew or reasonably should have known shall be imputed to the claimant for the purpose of
applying this deadline.

& Exhaustion of administrative remedies. The exhaustion of the claims procedures is mandatory for resolving every claim and
dispute arising under this Plan. As to such claims and disputes: (1) no claimant shall be permitted to commence any legal action to recover
Plan benefits or to enforee or clarify rights under the Plan or under any other provision of law, whether or not statutory, until the claims
procedures set forth in Subssctions (a) and (b) above have been exhausted in their entirety; and (2) in any such legal action all explicit and
all implicit determinations by the Administrator {including, but not limited to, determinations as to whether the claim, or a request for &
review of a denied claim, was timely filed) shall be afforded the maximum deference permitted by law.

(&) Deadline to file action. No legal action to recaver Plan benefits or to enforce or clarify rights under the Plan or under any other
provision of law, whether or nat statutory, may be brought by any claimant on any matter pertaining to this Plan unless the legal action is
commenced in the proper forum before the eatlier of: (1) thirty (30) months after the claimant knew or reasonably should have known of
the principal facts on which the claim is based, or (2) six (6) months after the claimant has exhausted the claims procedure under this Plan.
Knowledge of ali facts that the Participant knew or reasonably should have known shafl be imputed to every claimant who is or claims to
be a Beneficiary of the Participant or otherwise claims to derive an entitlement by reference {o the Participant for purposes of applying the
previously specified periods.
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ARTICLE HI
ELIGIBILITY

CONDITIONS OF ELIGIBILITY

An Eligible Employee shall be eligible to participate hereunder on the date such Employee has satisfied the conditions of eligibility,

if any, elected in the Adoption Agreement.

3.2

33

EFFECTIVE DATE OF PARTICIPATION

{(#) General rule. An Eligible Employee who has satisfied the conditions of eligibility pursuant to Section 3.1 shall become a

. Participant effective as of the date efected in the Adoption Agreement,

(b} Rehired Employee. This Subsection only applies (o the extent the Employer elects to apply the Break-in-Service rules in
Appendix A to the Adoption Agreement, If the Break-in-Service rules do not apply, then a rehired Employee is treated as a new
hire. If the Break-in-Service rules do apply, then if an Eligible Employee is not employed on the date determined pursuant to (a)
above, but is reemployed before a 1-Year Break in Service has ocourred, then such Eligible Employee shall become a Participant on
the date of reemployment or, if later, the date that the Employee would have otherwise entered the Plan had the Employee not
terminated employment. Ff such Employee incurs a 1-Year Break in Service, then eligibility will be determined under the 1-Year
Break in Service rules set forth in Section 3.5.

{c) Recognition of predecessor service. Unless specifically provided otherwise in the Adoption Agreement, an Eligible
Employes who satisfies the Plan's eligibility requirement conditions by reason of recognition of service with a predecessor
employer will become a Participant as of the day the Plan credits service with a predecessor employer o, if later, the date the
Employee would have otherwise entered the Plan had the service with the predecessor employer been service with the Employer.

(dy Noneligible to eligible class. If an Employee, who has satisfied the Plan's eligibility requirements and would otherwise have
become a Participant, shall go from a classification of a noneligible Employee to an Eligible Employee, such Employee shall
become a Participant on the date such Employee becommes an Eligible Employee or, if later, the date that the Employee would have
otherwise entered the Plan had the Employee always been an Eligible Employee.

{(¢) Eligible to noneligible class. If an Employee, who has satisfied the Plan's eligibility requirernents and would otherwise
become a Participant, shall go from a classification of an Eligible Employee to a naneligible class of Employees, such Employee
shall become a Participant in the Plan on the date such Employee again becomes an Eligible Employee, or, if later, the date that the
Employee would have otherwise entered the Plan had the Employee always been an Eligible Employee. However, if such Employee
incurs a 1-Year Break in Service, eligibility will be determined under the 1-Year Break in Service rules set forth in Section 3.5 (if
applicable to the Plan).

DETERMINATION OF ELIGIBILITY

The Administrator shall determine fhe eligibility of each Employee for participation in the Plan based upon information furnished

by the Employer. Such determination shall be conclusive and binding upon all persons, as long as the same is made pursuant to the Plan,

34

TERMINATION OF ELIGIBILITY

In the event a Participant shall go from a classification of an Eligible Employee to an ineligible Employee, such Participant shall

continue to vest in the Plan for each Year of Service (or Period of Service, if the elapsed time method is used) completed while an
ineligible Employee, until such time as the Participant's Account is forfeited or distributed pursuant to the terms of the Plan. Additionally,
the Participant's interest in the Plan shall continue to share in the earnings of the Trust Fund in the same manner ag Participants.

35

REHIRED EMPLOYEES AND 1-YEAR BREAKS IN SERVICE

(a) Application of Break-in Service rules. The Break-in-Service rules set forth in this Section only apply if the Employer elects
to apply the Break-in-Service rules in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitied
Elections). If the Employer does not elect to apply the Break-in-Service rules, then rehired Employees are treated as new hires.

{(b) Rehired Participant/inunediate re-entry. If any Former Employee who had been a Participant is reemployed by the
Employer, then the Employee shall become a Participant as of the reemployment date, unless the Employee is not an Eligible
Employee or unless the Employee does not satisfy the cligibility conditions taking into account prier service to the extent such prior
service is not disregarded pursuant to Section 3.5(e) below. If such prior service is disregarded, then the rehired Eligible Employee
shall be treated as a new hire,

(c) Rehired Eligible Employee who satisfied eligibility. If any Eligible Employee had satisfied the Plan's eligibility
requirements but, due to a severance of employment, did not become a Participant, then such Eligible Employee shall become a
Participant as of the later of (1) the entry date on witich he or she would have entered the Plan had there been no severance of
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employment, or (2) the date of his or her re-employment. Notwithstanding the preceding, if the rchired Eligible Employee's prior
service is distegarded pursuant to Section 3.5(e) below, then the rehired Eligible Employee shall be treated as a new hire.

(d) Rehired Eligible Employee who had not satisfied eligibitity. If any Eligible Employee who had not satisfied the Plan's
eligibility requirements is rehived after severance from employment, then such Eligible Employee shall become a Participant in the
Plan in accordance with the eligibility requirements set forth in the Adoption Agreement and the Plan, However, in applying any
shift in an eligibility computation period, the Eligible Employee is not treated as a new hire unless prior service is disregarded in
accordance with Section 3.5(¢) below.

{¢) Reemployed after five (5) 1-Year Breaks in Service ("'rule of parity" provisions). If the Employer ¢lects in Appendix A to
the Adoption Agreement {Special Bffective Dates and Other Permitted Elections) to apply the "rule of parity” provisions, then if
any Employee is reemployed after five (5) 1-Year Breaks in Service has occuired, Years of Service (or Periods of Service if the
elapsed time method is being used) shall include Years of Service (or Periods of Service if the elapsed time method is being used)
prior to the 5-Year Break in Service subject to the rules set forth below. The Employer may elect in Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections) to make the provisions of this paragraph applicable for
purposes of eligibility and/or vesting,

(1) Inthe case of a Former Employee who under the Plan does not have a nonforfeitable right to any interest in the Plan
resulting from Employer contributions, Years of Service {or Periods of Service) before a period of 1-Year Breaks in Service
will not be taken into account if the number of consecutive 1-Year Breaks in Service equals or exceeds the greater of (i)

five (5) or (ii) the aggregate number of pre-break Years of Service {or Periods of Service). Such aggregate number of Years of
Service (or Periods of Service) will not include any Years of Service (or Periods of Service) disregarded under the preceding
sentence by reason of prior I-Year Breaks in Service;

{2) A Former Employee who has not had Years of Service {or Periods of Service) before a 1-Year Break in Service
disregarded pursuant to (1) above, shall participate in the Plan as of the date of reernployment, or if later, as of the date the
Former Employee would otherwise enter the Plan pussuant to Sectfons 3.1 and 3.2 taking into aceount all service not
disregarded.

(f) Vesting after five (5) 1-Year Breaks in Service. If the Employer elects in Appendix A to the Adoption Agreement (Special
Effective Dates and Other Permitted Flections) to apply the Break-in-Service rules, then if f. a Participant incurs five (5)
consecutive 1-Year Breaks in Service, the Vested portion of such Participant's Account attributable to pre-break service shall not be
increased as a resuit of post-break service. In such case, separate accounts will be maintained as follows:

(1) one account for nonforfeitable benefits attributable to pre-break service; and

(2) one account representing the Participant's Employer-derived Account balance in the Plan attributable to post-break
service.

fg) Waiver of allocation or contribution conditions. If the Employer elects in the Adoption Agreement to waive allocations or
contributions due 1o retirement (early or normal retirement), then a Participant shall only be entitled to one such waiver.
Accordingty, if a Participant retires and allocation or contribution conditions are waived, then the Plan will not waive the allocation
or confribution conditions if the Participant is rehired and then retires again.

ELECTION NOT TO PARTICIPATE

An Employee may, subject to the approval of the Employer, elect voluntarily not to participate in any component of the Plan before
the Employee first becomes eligible to participate in any qualified plan (subject to Code §401(a)), or any other plan or arrangement
of the employer that is described in Code section 219(g)(5)(A) (whether o1 not terminated) maintained by the Employer. Such
election must be made upon inception of the Plan or such other plan or arrangement or at any time prior to the time the Employee
first becomes eligible to participate under any such plan maintained by the Employer. The election not to participate must be
irrevocable and communicated to the Employer, in writing, within a reasonable period of time before the date the Employee would
have otherwise entered the Plan. Notwithstanding anything in this Section to the contrary, if any prior Plan document of this Plan
contained a provision penmitting an Emgployee to make a revocable election not to participate and an Employee made such
revocable election not to participate while that prior Plan document was in effect, then such Employee's waiver shall continue to be
in effect.

OMISSION OF ELIGIBLE EMPLOYEE; INCLUSION OF INELIGIBLE EMPLOYEE

If, in any Plan Year, any Employee who should be included as a Participant in the Plan is erroneously omitted and discovery of such

omission is not made until afier a contribution by the Employer for the year has been made and aliocated, or any person who should not
have been included as a Participant in the Plan is erroncously included, then the Employer may take corrective actions consistent with, the
IRS Employee Plans Compliance Resolution System (i.¢., Rev, Proc, 2018-52, Rev. Prac. 2019-19, or any subsequent guidance).
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ARTICLE 1V
CONTRIBUTION AND ALLOCATION

41 FORMULA FOR DETERMINING EMPLOYER'S CONTREBUTION

{a) For a Money Purchase Plan. All contributions made by the Employer will be made in cash. For ¢ach Plan Year, the
Employer will contribute to the Plan the following:

(1) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions made by
Participants; plus

(2) Onbehalf of each Participant eligible to share in allocations, for each year of such Participant's participation in this Plan,
the Employer will contribute the amount specified in the Adoption Agreement; plus

(3) Ifelected in the Adoption Agreement, a maiching contribution equal to the amount specified in the Adoption Agreement
of each Participant eligible to share in the atlocations of the matching contribution, which amount shall be deemed an

Employer matching contribution.

(b) For a 401(x) Plan. For each Plan Year, the Employer will (or may with respect to any discretionary contributions) contribute
to the Plan:

(1) The amount of any mandatory Employee contributions and after-tax voluntary Employee contributions; plus

{(2) Ifelected in the Adoption Agteement, a matching contribution equal to the amount specified in the Adoption Agreement
of each Participant eligible to share in the allocations of the matching contribution, which amount shall be deemed an
Employer matching contribution; plus

(3) Ifelected in the Adoption Agreement, an Employer contribution equal to a specified contribution or a discretionary
amount determined each year by the Employer.

(c) Frozen Plans. The Employer may designate that the Plan is a frozen Plan at the Contribution Types Section of the Adoption
Agreement. As a frozen Plan, the Employer will not make any Employer contributions with respect to Compensation earned after
the date the Plan is frozen. In addition, once a Plan is frozen, no additional Employees shall become Participants.

() Unian Employees. Regardless of any provision in this Plan to the contrary, Employees whase employment is governed by a
collective bargaining agreement between the Employer and "employee representatives” under which retirement benefits were the
subject of good faith bargaining shall be eligible to participate in this Plan to the extent of employment covered by such agreement
provided the apgreement provides for coverage in the Plan. The benefits, including but not limited to, contributions, allocations and
vesting, under this Plan shall be those set forth in the Adoption Agreement. For this purpose, the term “employee representatives"
does not include any organization more than half of whose members are empleyess who are owners, officers, or executives of the
Employer. If a Participant performs services both as a collectively bargained Employee and as a non-collectively bargained
Employee, then the Participant's Hours of Service and Compensation in ¢ach respective category are treated separately for purposes
of the Plan.

{¢) Social Security Replacement Plan. The Employer may elect under the Adoption Agreement to indicate ils intention to
qualify this Plan as a Social Secuzity Replacement Plan under Code §3121(b)(7)(F). If the Employer makes the election to qualify
the Plan as a Social Security Replacement Plan, the Plan will allocate & minimum contribution amount (Employer and Employee
Contributions) of seven and one-half percent (7.5%) of Compensation. The Plan will consider each Pasticipant a member of a
retirement system that provides benefits comparable to the benefits he or she would have received under Social Security. In the case
of part-time, seasonal and temporary Employees, the benefit will be nonforfeitable,

42 TIME OF PAYMENT OF EMPLOYER'S CONTRIBUTION

Unless otherwise provided by contract or law, the Employer may make its contribution to the Plan for a particular Plan Year at such
time as the Bmployer, in #s sole discretion, determines. If the Employer makes a contribution for a particular Plan Year afier the close of
that Plan Year, the Employer will designate to the Administrator the Plan Year for which the Employer is making its contribution.

43  ALLOCATION OF CONTRIBUTION, FORFEITURES AND EARNINGS

(a) Separate accounting, The Administrator shall establish and maintain an Account in the name of each Participant to which the
Administrator shall eredit as of each Anniversary Date, or other Valuation Date, afl amounts allocated to each such Participant as
set forth herein.
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tb) Allecation of contributions. The Employer shall provide the Administrator with all information required by the Administrator
to make a proper allocation of the Employer's contribution, if any, for each Plan Year. Within a reasonable period of time after the
date of receipt by the Administrator of such information, the Administrator shall allocate any contributions as follows:

(1) Money Purchase Pension Plan. For a Moncy Purchase Plan:

@ The Employer's contribution shall be allocated to each Participant's Account in the manner set forth in Section 4.1
herein and as specified in the Adoption Agreement.

(i)  Notwithstanding the preceding provisions, a Participant shalf only be eligible to share in the allocations of the
Employer's contribution for the year if the Participant is an Eligible Employee at any time duving the year and the
conditions set forth in the Adoption Agreement are satisfied.

(2) 401{a) Plan, For a 401(a) Plan (which is a profit sharing plan within the meaning of Code §401(a)):

@) The Emplayer's contribution shall be allocated to each Participant's Account in accordance with the allocation
method that corresponds with the elections in the Adoption Agreement, The Employer shatl provide the Administrator
with all information required by the Administrator to make a proper allocation of the Employer's contribution for each
Plan Year. Within a reasonable period of time after the date of receipt by the Administrator of such information, the
allocation shall be made in accordance with the elections in the Adoption Agreement.

(i)  Notwithstanding the preceding provision, a Participant shall only be eligible to share in the allocations of the
Employer's contribution for the year if the Participant is an Eligible Employee at any time during the year and the
conditions set forth in the Adoption Agreement are satisfied.

{c) Gains or losses, Bxcept as otherwise provided in Section 4.10 with respect to Participant Directed Accounts, as of each
Valuation Date, before allocation of any Employer contributions and Forfeitures, any earnings or losses (net appreciation or net
depreciation) of the Trust Fund (exclusive of assets segregated for distribution) shali be allocated in accordance with such rules and
procedures that are established by the Administrator and that are applied in a uniform and nondiscriminatory manner based upon the
investments of the Trust Fund and the Participants’ accounts to which the net income is aflocated. For putposes of this Section, the
term "net income" means the net of any interest, dividends, unrealized appreciation and depreciation, capital gains and losses, and
investment expenses of the Trust Fund determined on each Valuation Date, However, Participants' accounts which have been
segregated for investment purposes (including any Participant Directed Accounts) will only have the net income earned thereon
allocated thereto. Policy dividends or credits will be allocated to the Participant's Account for whose benefit the Policy is held.

Recapture account, The Administrator in its discretion may use a "Recapture Account” to pay non settlor Plan expenses and may
allocate funds in the "Recapture Account" (or excess funds therein after payment of Plan expenses) as earnings or as otherwise
permitted by applicable law. The Administrator will exetcise its discretion in a reasonable, uniform and nondiscriminatory manner.
A "Recapture Account” is an account designated to receive amounts which a Plan service provider receives in the form 0f 12b 1
fees, sub transfer agency fees, shareholder servicing fees or similar amounts (alse known as "revenue sharing"), which are received
by the service provider from a source other than the Plan and which the service provider may remit to the Plan.

Late trading and maricet timing settlement. In the event the Plan becomes entitled to a settlement from a mutual fund or other
investment relating to late trading, market timing or other activities, the Administrator will alfocate the settlement proceeds to
Participants and Beneficiaries in accordance with Department of Labor Field Assistance Bulletin 2006-01 or other applicable law.

(d) Contracts, Participants' Accounts shall be debited for any insurance or annuity premiums paid, if any, and credited with any
dividends or interest received on Contracts.

f¢) Forfeitures, Forfeitures must be disposed of no later than the last day of the Plan Year following the Plan Year in which the
Forfeiture occurs. The Employer may direct the Administrator to use Forfeitures to satisfy any contribution that may be required
pursuant to Section 6.10 or to pay any Plan expenses. With respect to a Money Purchase Plan, any remaining Forfeitures will be
disposed of in accordance with the elections in the Adoption Agreement. With respect to all other plans, the Employer must direct
the Administrator to use any remaining Forfeitures in accordance with any combination of the following methods, including a
different method based on the source of such Forfeitures. Forfeitures may be:

(1} Added to any Employer discretionary contribution and atlocated in the same manner

(2} Used to reduce any Employer contribution

(3) Added to any Employer matching contribution and allocated as an additional matching contribution

(4) Allocated to all Participants in the same proportion that each Participant's Compensation for the Plan Year bears to the
Compensation of all Participants for such year
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If Forfeitures are aocated to Participants (rather than used to reduce Employer contributions) then the Employer must also direct
the Administrator as to which Participants are eligible to share in such allocation.

() Delay in processing transactions. Notwithstanding anything in this Section to the conteary, all information necessary to
properly reflect a given transaction may not be available until after the date specified herein for provessing such transaction, in
which case the transaction will be reflected when such information is received and processed. Subject to express limits that may be
imposed under the Code, the processing of any contribution, distribution or other iransaction may be delayed for any legitimate
business reason (including, but not limited to, failure of systems or computer programs, failure of the means of the transmission of
data, force majeure, the failure of a service provider to timely receive values or prices, and correction for errors or omissions or the
errors or omissions of any service provider). The processing date of a transaction will be binding for all purposes of the Plan.

44 MAXIMUM ANNUAL ADDITIONS
(a) Calculation of "annual additions,"

(1} If a Participant does not participate in, and has never participated in another qualified plan maintained by the "employer,"
or a welfare benefit fund (as defined in Code §415(e)) maintained by the "employer,” or an individual medical benefit account
(as defined in Code §415(13(2)) maintained by the "employer,” or a simplified employee pension (as defined in Code §408(k))
maintained by the "employer” which provides "annual additions," the amount of "annual additions” which may be credited to
the Participant's Accounts for any Limitation Year shall not exceed the lesser of the "maximum permissible amount” or any
other limitation contained in this Plan. If the "employer" confribution that would otherwise be contributed or allocated to the
Participant's Accounts would cause the "annual additions" for the Limitation Year to exceed the "maximum permissible
amount,” the amount contributed or allocated will be reduced so that the "annual additions" for the Limitation Year will equal
the "maximum permissible amount,” and any amount in excess of the "maximumn permissible amount” which would have been
allocated to such Participant may be allocated to other Participants.

{2) Prior to determining the Participant's actaal 415 Compensation for the Limitation Year, the "employer” may determine the
"maximum permissible amount” for a Participant on the basts of a reasonable estimation of the Participant's 415 Compensation
for the Limitation Year, uniformly determined for all Participants similarly situated.

(3) As soon as is administratively feasible after the end of the Limitation Year, the Administrator shall determine the
"maximum permissible amount" for each Participant for such Limitation Year on the hasis of the Participant's actual 415
Compensation for such Limitation Year.

(b} “Annual additiens" if a Participant is in more thar one plan.

(1) Except as provided in Subsection {c) below, this Subsection applies if, in addition to this Plan, a Participant is covered
under another "employer" maintained qualified defined contribution plan, welfare benefit fund (as defined in Code §419(¢)),
individual medical benefit account (as defined in Code §415(1)(2)), or simplified employee pension (as defined in Code
§408(¢k)), which provides "anmual additions,” during any Limitation Year. The "annual additions” which may be credited to a
Participant's Accounts under this Plan for any such Limitation Year shall not exceed the "maxinwusm permissible amount”
reduced by the "annual additions” credited to a Participant's Accounts under the other plans and welfare benefit funds,
individual medical benefit accounts, and simplified employee pensions for the same Limitation Year, If the "annual additions"
with respect to the Participant under other defined contribution plans and welfare benefit funds maintained by the “employer”
are less than the "maximum permissible amount" and the "employer" contribution that would otherwise be contributed or
allocated to the Participant's Accounts under this Plan would cause the "annual additions” for the Limitation Year to exceed
this Himitation, the amount contributed or allocated will be reduced so that the "annual additions" under alt such plans and
welfare benefit funds for the Limitation Year will equal the "maximum permissible amount," and any amount in excess of the
"maximum permissibfe amount” which would have been altocated to such Participant may be allocated to other Participants, If
the "annual additions" with respect to the Participant under such other defined contribution plans, welfare henefit funds,
individual medical benefit accounts and simplified employee pensions in the aggregate are equal to or greater than the
"maximum permissible amount,” no amount will be contributed or allocated to the Participant's Account under this Plan for the
Limitation Year,

(2) Prior to determining the Participant's actual 415 Compensation for the Limitation Year, the "employer” may determine the
“maximum permissible amount” for a Participant on the basis of a reasonable estimation of the Participant's 415 Compensation
for the Limitation Year, uniformly determined for alt Participants similarly situated.

(3) As soon as is administratively feasible after the end of the Limitation Year, the Administrator shall determine the
“maximum permissible amount” for each Participant for such Limitation Year on the basis of the Participant's actual 415
Compensation for the Limitation Year.

(4) If, pursuant to Section 4.4(b}(2), 4 Participant's "annual additions” under this Plan and such ather plans would result in an
excess amount” for a Limitation Year, the "excess amount” will be deemed to consist of the "annual additions" last allocated,
except that "annual additions” attributable to a simplified employee pension will be deemed to have been allocated first,
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followed by "annual additions™ to a welfare benefit fund or individual medical benefit account, and then by "annual additions”
to a plan subject to Code §412, regardless of the actual allocation date.

(5) Ifan “excess amount" was allocated to a Participant on an allocation date of this Plan which coincides with an allocation
date of another plan, the "excess amount" attributed to this Plan will be the product of:

() the total "excess amount” allocated as of such date, times

(i) the ratio of (A) the “annual additions" allocated to the Participant for the Limitation Year as of such date under
this Plan to (B) the total “annuai additions" allocated to the Pasticipant for the Limitation Year as of such date under this
and al{ the other qualified defined contribution plans.

(¢} Coverage under another plan. If the Participant is covered under another qualified defined contribution plan maintained by
the "employer," “annual additions" which may be credited to the Participant’s Accounts under this Plan for any Limitation Year will
be limited in accordance with Section 4.4¢b), unless the "employer" provides other limitations in Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections).

(d) ‘Fime when "annual additions" credited. An "annual addition” is credited to the Account of a Participant for a particular
Limitation Year if it as aflocated to the Participant's Account under the Plan as of sny date within that Limitation Year. However, an
amount is not deemed allocated as of any date within a Limitation Year if such allocation is dependent upon participation in the
Plan as of any date subsequent to such date.

For purposes of this subparagraph, "employer” contributions are treated as credited to a Participant's Account for a particukar
Limitation Year only if the contributions are actually made to the Plan no later than the 15th day of the tenth calendar month
following the end of the calendar year or Fiscal Year (as applicable, depending on the basis on which the Employer keeps its books)
with or within which the particular Limitation Year ends.

(¢) Definitions. For purposes of this Section, the following terms shall be defined as follows:

(1) "Annual additions™ means the sum credited to a Participant's Accounts for any Limitation Year of (a) "employer”
contributions, (b) Employee contributions {except as provided below), (¢) Forfeitures, (d) amounts allocated to an individual
medical benefit account, as defined in Code §415(1)(2), which is part of a pension or annuity pian maintained by the
"employer,” (e) amounts derived from contributions paid or accrued which are attributable to post-retirement medical benefits
allocated to the separate account of a key employee (as defined in Code §419A(d)(3)) under a welfare benefit fund (as defined
in Code §419(e)) maintained by the "employer" and (f) allocations under a simplified employee pension. Except, however, the
Compensation percentage limitation referred to in paragraph (e)(5)(ii) below shall not apply to: (1) any contribution for
medical benefits (within the meaning of Code §419A(f)(2)) after separation from service which is otherwise treated as an
nanmual addition," or (2) any amount otherwise treated as an “annual addition" under Code §415(I)(1).

(i) Restorative payments. "Annual additions" for purposes of Code §415 and this Section shall not include
restorative payments, A restorative payment is a payment made to restore losses to a Plan resulting from actions by a
fiduciary for which there is reasonable risk of liability for breach of a fiduciary duty under applicable federal or state law,
where Participants who are similarly situated are (reated similarly with respect to the payments. Generally, payments are
restorative payments only if the payments are made in order (o restore some or all of the Plan's losses due to an action (or
a failure to act) that creates a reasonable risk of liability for such a breach of fiduciary duty (other than a breach of
fiduciary duty arising from failure to remit contributions to the Plan). Payments made to the Plan to make up for losses
due merely to market fluctuations and other payments that are not made on account of a reasonable risk of liability for
breach of a fiduciary duty are not restorative payments and generally constitule contributions that are considered "annual
additions."

(i)  Other amounts, "Annual additions" for purposes of Code §415 and this Section shall not include: (A) The direct
transfer of a benefit or employee contributions from a qualified plan to this Pian; (B) Rollover contributions (as described
in Code §§401(a)(3 1), 402(c)(1), 403(a)(4), 403(b)(8), 408(d)(3), and 457(e)(16)); (C) Repayments of loans made to a
Participant from the Plan; and (D) Repayments of amounts described in Code §411(a)(7)(B) (in accordance with

Code §41L(@)(T)(C)) and Code §411(a)(3)(D) or repayment of contributions to a governmental plan (as defined in

Code §414(d)) as described in Code §4F5(k)(3), as well as Employer restorations of benefits that arc required pursuant to
such repayments.

(2) "Defined contribution dollar limitation" means $56,000 (or the amount as adjusted under Code §415(d)).
(3) "Employer" means, for purposes of this Section, the Employer that adopts this Plan and ail Affiliated Employers.

(4) "Excess amount" means the excess of the Participant's "annual additions™ for the Limitation Year over the "maximum
permissible amount.”
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(5) "Maximum permissible amount" means, except to the extent permitted under this Plan and Code §414(v), the
maximum "atnual addition” that may be contributed or allocated to a Participant's Accounts under the Plan for any Limitation
Year, which shall not exceed the lesser of:

0] the "defined contribution doltar limitation,” ar
(i)  one hundred percent {100%) of the Participant's 415 Compensation for the Limitation Yeat.

The 415 Compensation Limitation referred to in (ii) shall not apply to any contribution for medical benefits after
separation from service (within the meaning of Code §§401(h) or 419A(f)(2)) which is otherwise treated as an "annual
addition."

If a short Limitation Year is created because of an amendment changing the Limitation Year to a different twelve (12)
consecutive month period, the *maximum permissible amount” will not exceed the "defined contribution dollar limitation"
multiplied by a fraction, the numerator of which is the number of months in the short Limitation Year and the denominator of
which is twelve (12).

Special rules.

(1} Aggregation of plans. For purposes of applying the limitations of Code §415, all defined contribution plans (without
regard to whether a plan has been terminated) ever maintained by the "employer” (or a "predecessor employer") under which
the Participant receives "annual additions" (including voluntary employee contribution accounts in a defined benefit plan,
mandatory contributions to a defined benefit plan, individual medical benefit accounts under§401(h), key employee accounts
under a welfare benefit plan described in §419, and simplified employee pensions under§408(k)) of the employer or a
predecessor employer, whether or not terminated, will be treated as one defined contribution plan for purposes of the
limitations under§ 415(c). Where the employer is a member of a controlled group of corporations or commonly controlled
trades or businesses, or a member of an affiliated service group, within the meaning of §§414(b), {c) or (m) and §415(g) and
(h), the plan must provide that afl such employers are treated as a single employer for purposes of the Plan's application of the
§415 limitations. Notwithstanding the preceding, multiemployer plans are not aggregated with ather multiemployer plans for
purposes of §415. For purposes of this Section:

(i) A former "employer” is a "predecessor emplayer” with respect to a participant in a plan maintained by an
"emplayer" if the "employer” maintains a plan under which the participant had accrued a benefit while performing
services for the former "employer”, but only if that benefit is provided under the plan maintained by the "employer”. For
this purpase, the "formerly affiliated plan” sules in Regulation §§.415(D-1{b)(2} apply as if the “"employer” and
“predecessor employer" constituted a single employer under the rules described in Regulation §1.415(a)-1(f)(1) and (2)
immediagely prior to the "cessation of affiliation” (and as if they constituted two, unrelated employers under the rules
deseribed in Regulation §1.415(a)-L(f)(1) and (2) immediately after the "cessation of affiliation") and "cessatian of
affiliation" was the event that gives rise to the "predecessor employer" relationship, such as a transfer of benefits or plan
sponsorship.

(i) With respect to an "employer” of a Padicipant, a former entity that antedates the "employer” is a "predecessor
employer" with respect to the Participant if, under the facts and circumstances, the "employer" constitutes a continuation
of all or a portion of the trade or business of the former entity.

(2) Break-up of an affiliated employer or an affiliated service group. For purposes of aggregating plans for Code §415,a
"formerly affiliated plan® of an "employer" is taken into account for purposes of applying the Code §415 limitations to the
“employer," but the "formerly affiliated plan” is treated as if it had terminated immediately prior to the "cessation of
affiliation.” For purposes of this paragraph, a "formerly affiliated plan® of an "employer” is a plan that, immediately prior to
the "cessation of affiliation," was actually maintained by one or more of the entitics that constitute the "employer" (as
determined under the employer affiliation rules described in Regulation §1.415(a)-1{f)(1) and (2)), and immediately after the
"cessation of affiliation," is not actually maintained by any of the entities that constitute the "employer™ (as determined under
the employer affiliation rutes described in Regulation §1.415(a)-1(H(1) and (2)). For purposes of this paragraph, a "cessation
of affiliation” means the event that causes an entity to no longer be aggregated with one or more other entities as a single
"employer" under the employer affiliation rules described in Regulation §1.415(2)-1(f)(1) and (2) (such as the sale ofa
subsidiary outside a controlled group), or that causes a plan to not actually be maintained by any of the entities that constitute
the "employer* under the employer affiliation rules of Regulation §1.415(a)-1{f}(1) and (2) {such as a transfer of plan
sponsorship outside of a controlled group).

(3) Mid-year aggregation. Two or more defined confribution plans that are not required to he aggregated pursuant to Code
§415(f) and the Regulations thereunder as of the first day of a Limitation Year do not fail to satisfy the requirements of Code
§415 with respect to a Participant For the Limitation Year merely because they are aggregated later in that Limitation Year,
provided that no "annual additions" are credited to the Participant's Account after the date on which the plans are required to be
agpregated.

© 2020 Security Financial Resources, Inc. or its suppliers

20




DocuSign Envelope 1D: A37AAASS-FEG4-4A06-89B8-6DESE47EBSA8

4.5

Non-Standardized Governmental 401(a) Pre-Approved Plan
ABJUSTMENT FOR EXCESS ANNUAL ADDITIONS

Notwithstanding any provision of the Plan to the contrary, if the "annual additions" (as defined in Section 4.4) are exceeded for any

Participant, then the Plan may only correct such excess in accordance with the Employee Plans Compliance Resolution System (EPCRS) as
set forth in Rev, Proc. 2018-52, Rev. Proc. 2019-19, or any superseding guidance.

4.6

ROLLOVERS

(2) Acceptance of "rollovers" into the Plan. If elected in the Adoption Agreement and with the consent of the Administrator, the
Plan may accept a "rollover," provided the "rollover” will not jeopardize the tax-exempt status of the Plan or create adverse tax
consequences for the Employer, The amounts rolled over shall be separately accounted for in a "Participant's Rollover Account.” A
Participant's Rollover Account shall be fully Vested at alf times and shall not be subject to Forfeiture for any reason. For purposes
of this Section, the term Participant shall include any Eligible Employee who is not yet a Pacticipant, if, pursuant to the Adoption
Agreement, "rollovers" are permitted to be accepted fiom Eligible Employees. In addition, for purposes of this Section the term
Participant shall also include Former Employees elected in the Adoption Agreement. Regardless of whether new loans are
permitted, if the Plan permits rollovers, the Administrator may, in a uniform and nondiseriminatory manner, accept rollovers of
loans into this Plan if the terms of such loans meet the requirements of being definite, have a reasonable rate of interest, and/or have
a definite repayment period (e.g., an asset purchase acquisition whereby the Employer may choose to accept the rollover of
Participant loans from a prior employer int a uniform and nondiseriminatory manner).

() Treatment of "rollovers” under the Plan, Amounts in a Participant's Rollover Account shall be held by the Trustee (or
Insurer) pursuant to the provisions of this Plan and may not be withdrawn by, or distributed to the Participan, in whole or in part,
except as elected in the Adoption Agreement and Subsection (¢) below. The Trustee (or Insurer) shall have no duty or responsibility
to inquire as to the propriety of the amount, value or type of assets transferred, nor to conduct any due diligence with respect fo such
assels; provided, however, that such assets are otherwise eligible to be held by the Trustee {or Insurer) under the terms of this Plan.

{c) Distribution of "roHovers." At such time as the conditions set forth in the Adoption Agreement have been satisfied, the
Administrator, at the election of the Participant, shall direct the distribution of up to the entire amount credited to the Rollover
Account maintained on behalf of such Participant. Any distribution of amounts held in a Participant's Rollover Account shall be
made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6. Furthermore, unless otherwise
elected in the Adoption Agreement, such amounts shall be considered to be part of a Participant's benefit in determining whether an
involuntary cash-out of benefits may be made without Participant consent.

(d) "Rollovers" maintained in a separate account. The Administrator may direct that "rollovers" made after a Valuation Date
be segregated into a separate account for each Participant until such time as the allocations pursuant to this Plan have been made, at
which time they may remain segregated, invested as pari of the general Trust Fund or, if elected in the Adoption Agreement,
directed by the Participan.

(e) Limits on accepting "roliovers." Prior to accepting any "roliovers" to which this Section applies, the Administrator may
require the Employee to establish (by providing opinion of counsel or otherwise) that the amounts to be rolied over to this Plan meet
the requirements of this Section. The Employer may instruct the Administrator, operationally, to limit the source of "rollover"
contributions that may be accepted by the Plan.

(f) Definitions. For purposes of this Section, the following definitions shall apply:

(1) A “rollover" means: (i) amounts transferred to this Plan directly from another “eligible retirement plan;" (ii) distributions
received by an Employee from other “efigible retirement plans" which are eligible for tax-fiee rollover to an "eligible
retirement plan” and which are transferred by the Employec to this Plan within sixty (60) days following receipt thereof, and
(iii) any other amounts which are eligible to be rolled over to this Plan pursuant to the Cade or any other federally enacted
legislation.

{2) An "eligible retirement plan" means an individual retirement account described in Code §408(a), an individual retirement
annuity deseribed in Code §408(b) (vther than an endowment contract), a qualified trust (an employees' trust described in
Code §401(a) which is exempt from tax under Code §501(a)), an annuity plan described in Code §403(a), an eligible deferred
compensation plan described in Code §457(b) which is maintained by an eligible employer described in Code $457(e)}1)(A),
and an annuity contract described in Code §403(b).

(g) Pre-Participation Rollovers. I an Eligible Employee makes a Rollover Contribution to the Plan prior to satisfying the Plan's
eligibility conditions or prior to reaching his or her Eniry Date, then the Administrator will treat the Employee as a limited
Participant (as described in Rev. Rul. 96 48). A limited Participant does not share in the Plan's allocation of Employer Contributions
nor Forfeitures until the Employee actually becomes a Participant in the Plan,
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PLAN-TO-PLAN TRANSFERS FROM QUALIFIED PLANS

(2) Transfers into this Plan, With the consent of the Administrator, amounts may be transferred (within the meaning of

Code §414(1)) to this Plan from other tax qualified plans under Code §401(a), provided the plan from which such funds are
transferred permits the transfer to be made and the transfer will not jeopardize the tax-exempt status of the Plan or Trust or create
adverse tax consequences for the Employer, Prior to accepting any transfers to which this Seetion applies, the Administrator may
require an opinion of counsel that the amounts to be transferred meet the requirements of this Section. The amounts transferred shall
be set up in a separate account herein referred to as a "Participant's Transfer Account.” Furthermore, for vesting purposes, the
Participant's Transfer Account may be treated as a separate "Participant's Account.”

(b) Accounting of transfers. Amounts in a Participant's Transfer Account shall be held by the Trustee (or Insurer) pursuant to the
provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as elected in the
Adoption Agreement and Subsection (d) below, provided the restrictions of Subsection (c) below and Section 6.16 are satisfied. The
Trustee (or Insurer} shall have no duty or responsibility to inquire as to the propriety of the amount, value or type of assets
transferred, nor to conduct any due diligence with respect to such assets; provided, however, that such assets are otherwise eligible
to be held by the Trustee (or Insurer) under the terms of this Plan. Notwithstanding anything in this Section to the contrary,
transferred amounts are not required to be separately accounted for and may be combined with the corresponding Account
maintained in this Plan provided alf rights, benefits and features and other attributes are identical with respect to each accouat, or
are identical after the combination.

(c) Distribution of plan-te-plan transfer amounts. At Normal Retirement Date, or such other date when the Participant or the
Participant's Beneficiary shall be entitled to receive benefits, the Participant's Transfer Account shall be used to provide additional
benefits to the Participant or the Participant's Beneficiary, Any distribution of amounts held in a Participant's Transfer Account shall
be made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6. Furthermore, such amounts shall
be considered to be part of a Participant's benefit in determining whether an involuntary cash-out of benefits may be made without
Participant consent.

(d) Segregation. The Administrator may direct that Employee transfers made after a Valuation Date be segregaied into a separate
account for each Participant until such time as the allocations pursuant to this Plan have been made, at which time they may remain
segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement, directed by the Participant.

(&) Pre-Participation Transfers. The Administrator has the discretion to accept a Transfer of plan assets on behalf of an
Employee prior to the date the Employee satisfies the Plan's eligibility conditions or prior to reaching the Entry Date in a uniform
and nondiscretionary manner. If the Plan accepts such a direct transfer of plan assets, then the Administrator will treat the Employes
as a limited Participant pursuant to Section 4.6(g).

MANDATORY EMPLOYEE CONTRIBUTIONS

(a) Mandatory Employee contributions. An Employer may elect in the Adoption Agreement to provide for mandatory
Employee contributions. If the Employer elects to provide for such contributions, each Participant, will make a mandatory
Employee contribution in the amount elected in {he Adoption Agrecement. Alternatively, the Employer may clect to provide & range
of mandatory Employee contribution percentages from which the Participant may choose fo contribute. Under this option, the
Employee, if required as a condition of employment, must make an irrevocable election to contribute a percentage of b is or her
Compensation no later than his or her effective date of participation. If not required as a condition of employment, such mandatory
Employee contribution election shall be made prior to participation in the Plan. During the peried of the Participant's participation
in the Plan, the Participant may not revoke the election and receive cash in lieu of the contribution, nor may the Participant change
the amount of the mandatory Employee contribution. Amounls attributable to mandatory Employee contributions shail be fulty
Vested.

{b) Employer pick-up contribution. Unless otherwise elected in the Adoption Agreement, the Employer will "pick-up" the
mandatory Employee contributions and will pay the mandatory Employee contributions to the Plan as an Employer contribution.
This provision is effective only after the Employer provides for the lreatment of the mandatory Employee contributions as described
in this paragraph, through a person authorized to take such action, and evidenced in writing by minutes of a meeting, resolution,
ordinance, or other formal action by the Employer, which wili effectuate the "pick-up" provision. Furthermore, as of the date of the
“pick-up,” Participants are not permitted to opt-out of the "pick-up" or (o receive the mandatory Employee contributions directly
instead of having them paid to the Plan. Mandatory Employee contributions that are "picked-up" by the Employer are excludible
from the Employee's gross income.

AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS

(a) After-tax voluntary Employee contributions. If elected in the Adoption Agreement, each Participant may, in accordance
with procedures established by the Administrator, elect to make after-tax voluntary Employee contributions to this Plan. Such
contributions must generally be paid to the Trustee (or Insurer) within a reasonable period of time after being received by the
Employer. An after-tax voluntary Employee contribution is any contribution made to the Plan by or on behalf of a Participant that is
included in the Participant's gross income in the year in which made and that is separately accounted for under the Plan.
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{b) Full vesting. The balance in each Participant's Voluntary Contributien Account shall be fully Vested at all times and shall not
be subject to Forfeiture for any reason.

{c) Distribution at any time. A Participant may ¢lect at any time to withdraw after-tax voluntary Employee contributions from
such Participant's Voluntary Contribution Account and the actual earnings thereon in a manner which is consistent with and
satisfies the provisions of Section 6.5. If the Administrator maintains sub-accounts with respect to after-tax voluntary Employee
contributions (and eamings thercon) which were made on or before a specified date, a Participant shall be permitted to designate
which sub-account shall be the source for the withdrawal, Forfeitures of Employer contributions shall not ocenr solely as a result of
an Employee's withdrawal of after-tax voluntary Employee contributions.

{d) Used to provide benefits. At Normal Retirement Date, or such other date when the Participant or the Participant’s Beneficiary
is entitled to receive benefits, the Participant's Voluntary Contribution Account shalk be used to provide additional benefits to the
Participant or the Participant's Beneficiary.

PARTICIPANT DIRECTED INVESTMENTS

{(a) Directed investmeat eptions allowed. If permitied by the Administrator and the terms of the Trust, Participants may direct
the Trustee (or Insurer) as to the investment of afl or a portion of their individual Account balances in accordance with the Plan's
procedures. Participants may direct the Trustee (or Insurer), in writing (or in such other form which is acceptabie to the Trustee {or
Insurer)), to invest their accounts in specific assets, specific funds or other investments permitted under the Plan and the Participant
Direction Procedures. That postion of the Account of any Participant that is subject to investment direction of such Participant will
be considered a Participant Directed Account.

(b) Establishment of Participant Direction Procedures. The Administrator will establish Participant Direction Procedures, to be
applied in a uniform manner, setting forth the permissible investment options under this Section, how often changes between
investments may be made, and any other limitations and provisions that the Administrator may impose on a Participant's right to
direct investments.

(¢) Administrative discretion. The Administeator may, in its discretion, include or exclude by amendment or other action from
the Participant Direction Procedures such instructions, guidelines or policies as it deems necessary or approptiate to ensure proper
administration of the Plan, and may interpret the same accordingly.

(d) Allocation of gains or losses. As of each Valuation Date, all Participant Directed Accounts shall be charged or credited with
the net earnings, gains, losses and expenses as well as any appreciation or depreciation in the market value using publicly listed fair
market values when available or appropriate as follows:

(1) to the extent the assets in a Participant Directed Account are accounted for as pooled assets or investments, the allocation
of earnings, gains and losses of each Participant's Account shall be based upon the total amount of funds so invested in a
manner proportionate to the Participant's share of such pooled investment; and

(2) to the extent the assets in a Participant Direeted Account are accounted for as segregated assets, the allocation of earnings,
gains on and losses from such assets shall be made on a separate and distinct basis.

(&) Plan will follow investment directions. Investment directions will be processed as soon as administratively practi cable after
proper investment directions are received from the Participant. No guarantee is made by the Plan, Employer, Administrator or
Trustee (or Insurer) that investment directions will be processed on a daily basis, and no guarantee is made in any respect regarding
the processing time of an investment direction. Notwithstanding any other provision of the Plan, the Employer, Administrator or
Discretionary Trustee (or nsurer) reserves the right to not value an investment option on any given Valuation Date for any reason
deemed appropriate by the Employer, Administrator or Discretionary Trustee (or Insurer). Furthermore, the processing of any
investment transaction may be delayed for any legitimate business reason {including, but not limited to, failure of systems or
computer programs, failure of the means of the transmission of data, the failure of a service provider to timely receive values or
prices, and correction for errors or omissions or the errors or omissions of any service provider) or foree majeure. The processing
date of a (ransaction will be hinding for all purposes of the Plan and considered the applicable Valuation Date for an investment
transaction.

(f) Other documents required by directed investments. Any information regarding investments available under the Plan, to the
extent not reguired to be described in the Participant Direction Procedures, may be provided to Participants in one or more
documents (or in any other form, including, but not limited to, electronic media) which are separate from the Participant Direction
Procedures and are not thereby incorporated by reference into this Plan.

© 2020 Security Financial Resources, Inc. or its suppliers

23




DocuSign Envelope 1D: A37AAASS-FEEG4-4A06-89B8-8DE9647EG5A8

Non-Standardized Governmental 401(a) Pre-Approved Plan
4,11 QUALIFIED MILITARY SERVICE

(2) USERRA. Notwithstanding any provisions of this Plan to the contrary, contributions, benefits and service credit with respect
to qualified military service will be provided in accordance with Code §414(u), Furthermore, loan repayments may be suspended
under this Plan as permitted under Code §414(u){4).

(b) Benefit accrual. If the Employer elects in the Adoption Agreement to apply this Subsection, then effective as of the date
specified in the Adoption Agreement, for benefit acerual putposes, the Plan treats an individual who becomes Totally and
Permanently disabled while performing "qualified mifitary service” (as defined in Code §414(u)) with respect to the Employer as if
the individual had resumed employment in accordance with the individual's reemployment rights under Uniformed Services
Employment and Reempioyment Rights Act of 1994, as amended (USERRA), on the day preceding Total and Permanent Disability
and terminated employment on the actual date of death or Total and Permanent Disability. _

The Plan will determine the amount of after-tax voluntary Employee contributions of an individual treated as reemployed
under this Section for purposes of applying paragraph Code §414(u)(8)(C) on the basis of the individual's average actual after-tax
voluntary Employee contributions for the lesser of: (1) the [2-month period of service with the Employer immediately prior to
"qualified military service” (as defined in Code §414(u)); or (2) the actual length of continuous service with the Employer.

{¢} Death benefits. If a Participant dics while performing "qualified military service" (as defined in Code §4 14(u)), the
Participant's Beneficiary is entitled to any additional benefits (other than benefit accruals relating to the period of "qualified military
service" but including vesting credit for such period and any other aneillary life insurance or other surviver benefits) provided under
the Plan as if the Participant had resumed employment and then terminated employment on account of death. Moreaver, the Plan
will credit the Participant's "qualified military service" as service for vesting purposes, as though the Participant had resumed
employment under Uniformed Services Bmployment and Reemployment Rights Act of 1994, as amended (USERRA) immediately
prior to the Participant's death.

(&) Military Differential Pay. The following applies with respect to Military Differential Pay: (1) an individual receiving Military
Differential Pay is {reated as an Employee of the Employer making the payment; (2) the Military Differential Pay is treated as 415
Compensation (and Compensation unless otherwise elected in the Adoption Agreement); and (3) the Plan is not treated as failing to
meet the requirements of any provision described in Code §414(u)(1)(C) (or corresponding Plan provisions) by reason of any
contribution or benefit which is based on the Military Differential Pay, The Administrator operationally may determine, for
purposes of the provisions described in Code §414(u)(1){C), whether to take into account any matching coniributions, attributable
to Military Differential Pay.

(¢) Deemed Severance. Notwithstanding Subsection (b)(1) above, if elected in Appendix A to the Adoption Agreement {Special
Effective Dates and Other Permitted Elections), a Participant who performs service in the uniformed sérvices (as defined in Code
§414(u)(12)(B)) on active duty for a period of more than thirty (30) days, the Participant wili be deemed to have a severance from
employment solely for purposes of eligibility for distribution of amounts not atiributable to Employer contributions to a money
purchase pension plan. However, the Plan will not distribute such a Participant's Account on account of this deemed severance
unless the Participant specifically elects to receive a benefit distribution hereunder. If a Participant elects to receive a distribution on
account of this deemed severance, then the individual may not make an after-tax voluntary Employee contribution during the six {6)
month period beginning on the date of the distribution. If a Participant would be entitled to a distribution on account of a deemed
severance, and a distribution on account of another Plan provision, then the other Plan provision will control and the six (6) month
suspension will not apply.

412 INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO PARTICIPANTS

For Plan Years beginning after the end of the Plan Year in which this document is first adopted, if a "Flexible Discretionary Match"
contribution formula applies (i.e., a formula that provides an Employer with discretion regarding how to allocaie a matching confribution to
Participants) and the Employer makes a "Flexible Discretionary Match" to the Plan, the Employer must provide the Plan Administrator or
Trustee written instructions describing (1} how the "Flexible Discretionary Match” formuia will be allocated to Participants (e.g., a uniform
percentage of Elective Deferrals or a flat dollar amount), (2) the computation petiod(s) to which the "Flexible Discretionary Match"
formula applies, and (3) if applicable, a description of each business location or business classification subject to separate "Flexible
Discretionary Match” allocation formulas. Such instructions must be provided no later than the date on which the "Flexible Discretionary
Match" is made to the Plan. A summary of these instructions must be communicated to Participants who receive an allocation of the
"Flexible Discretionary Match" no fater than 60 days following the date on which the last "Flexibie Discretionary Match® contribution is
made to the Plan for the Plan Year.

Solely for purposes of this Section, a matching contribution is to be considered as being a "Flexible Discretionary Match” contribution
unless the Employer has provided a definitely determinable allocation formula for the matching contribution on the Adoption Agreement.
In order to be definitely determinable, then the components of the aflocation formula described in the preceding sentence must be specified
on the Adoption Agreement and cannot themselves be discretionary. Thus, regardless of whether the contribution formula for the matching
contribution is fixed or discretionary, the provisions of the preceding paragraph apply unless the amount to be allocated to the Participant
for the Plan Year can be determined without any discretion on the part of the Employer.
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ARTICLE V
VALUATIONS

51  VALUATION OF THE TRUST FUND

The Administrator shali direct the Trustee (or Insurer), as of each Valuation Date, to determine the net worth of the assets
comprising the Trust Fund as it exists on the Valuation Date, In determining such net worth, the Trustee (or Insurer) shall value the assets
comprising the Trust Fund at theit fair market value as of the Valuation Date and may deduct all expenses for which the Trustee {or
Insurer) has not yet been paid by the Employer or the Trust Fund. The Trustee (or Insurer), when determining the net worth of the assets,
may update the value of any shares held in a Participant Directed Account by reference to the number of shares held on behalf of the
Participant, priced at the market value as of the Valuation Date.

52 METHOD OF VALUATION

Except a5 otherwise provided in the Trust agreement, in determining the fair market value of securities held in the Trust Fund which
are listed on a registered stock exchange, the Administrator shall direct the Trustee (or Insurer) to value the same at the prices they were
last traded on such exchange preceding the close of business on the Valuation Date. If such securities were not traded on the Valuation
Date, or if the exchange on which they are traded was not open for business on the Valuation Date, then the securities shall be valued at the
prices at which they were last traded prior to the Valuation Date. Any unlisted security held in the Trust Fund shall be valued at its bid
price next preceding the close of business on the Valuation Date, which bid price shall be obtained from a registered broker or an
investment banker. In determining the fair market value of assets other than securities for which trading or bid prices can be obtained, the
Trustee, the Administrator (if the Trustee is a directed Trustes), or Insurer may appraise such assets itself (assuming it has the appropriate
expertise), or in its discretion, emplay one or more appraisers for that putpose and rely on the values established by such appraiser or
appraisers.

ARTICLE VI
DETERMINATION AND DISTRIBUTION OF BENEFITS

6.1 DETERMINATION OF BENEFITS UPON RETIREMENT

Bvery Participant may terminate employment with the Employer and retire for purpases hereof on the Participant’s Normal
Retirement Date or Early Retirement Date. However, a Participant may postpone the severance of employment with the Employer to a later
date, in which event the participation of such Participant in the Plan, including the right to receive allocations pursuant to Section 4.3, shall
continue until such Participant's Retirement Date. Upon a Participant's Retirement Date, or if efected in the Adoption Agreement, the
attainment of Normal Retirement Date without severance of employment with the Employer (subject to Section 6.11), or as soon thereafter
as is practicable, the Administrator shall direct the distribution, at the election of the Participant (unkess a distribution is mandatory under
the other terms of the Plan), of the Participant’s entite Vested interest in the Plan in accordance with Section 6.5.

6.2 DETERMINATION OF BENEFITS UPON DEATH

(a) 100% vesting on death. Upon the death of a Participant before the Participant's Retirement Date or other severance of
employment, all amounts credited to such Participant's Combined Account shall, if efected in the Adoption Agreement, become
fully Vested. The Administrator shalf direct, in accordance with the provisions of Sections 6.6 and 6.7, the distribution of the
deceased Participant's Vested accounts to the Participant's Beneficiary.

(b) Distribution upon death. Upon the death of a Participant, the Administrator shall direct, in secordance with the provisions of
Sections 6.6 and 6.7, the distribution of any remaining Vested amounts credited to the accounts of such deceased Participant to such
Participant's Beneficiary.

(c) Determination of death benefit by Administrater. The Administrator may require such proper proof of death and such
evidence of the right of any person to receive payment of the vake of the account of a deceased Participant as the Administrator
may deem desirable. The Administrator's determination of death and of the right of any person to receive payment shali be
conclusive.

(d) Beneficiary designation. Each Parlicipant must designate a Beneficiary on a form and in such manner as provided by the
Administrator.

(¢) Spousal consent to alternative Beneficiary. This Subsection applies if the Employer has clected in the Adoption Agreement
either to apply the Joint and Survivor Annuity rules or to provide that a Participant's Spouse is the Beneficiary unless the Spouse
consents to an alternative Beneficiary. Unless otherwise elected in the manner prescribed in Section 6.6, the Beneficiary of the
Pre-Retirement Survivor Annuity (or if applicable, the entire death benefit) shall be the Participant's surviving Spouse. Except,
however, the Participant may designate a Beneficiary other than the Spouse if:

(1) the Participant and the Participant's Spouse have validly waived the Pre-Retirement Survivor Annuity in the manner

prescribed in Section 6.6, and the Spouse has waived the right to be the Participant's Beneficiary,

© 2020 Security Financial Resources, Inc. or its suppliers
25




DocuSign Envelope |D; A37TAAAYS-FEG4-4A06-89B8-6DES647EGSAS

Non-Standardized Governmental 401(a) Pre-Approved Plan

(2)  the Participant is legally separated or has been abandoned (within the meaning of local law) and the Participant has a
court oxder to such effect {and there is no "qualified domestic relations order" as defined in Code §414(p) which provides
otherwise),

(3)  the Participant has no Spouse, or
(4)  the Spouse cannot be located.

In such event, the designation of a Beneficiary shall be made on a form satisfactory to the Administrator. A Participant may at
any time revoke a designation of a Beneficiary or change a Beneficiary by filing written (or in such other form as permitted by the
IRS) notice of such revocation or change with the Administrator, However, the Participant's Spouse must again consent in writing
for in such other form as permitted by the IRS) to any change in Beneficiary unless the original consent acknowledged that the
Spouse had the right to limit consent only to a specific Beneficiary and that the Spouse voluntarily elected to relinguish such right.

(f) Beneficiary if no Beneficiary elected by Participant. In the event no valid designation of Beneficiary exists, or if the
Beneficiary with respect to a portion of a Participant's death benefit is not alive at the time of the Participant's death and no
contingent Beneficiary has been designated, then such portion of the death benefit will be paid in the following order of priority,
unless the Bmployer specifies a different order of priotity in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections), to:

{1} The Participant's surviving Spouse;

(2) The Participant's issue, per stirpes;

(3) The Participant's surviving parents, in equal shares; ot
{4) The Participant's estate,

If the Beneficiary does not predecease the Participant, but dies prior to distribution of the death benefit, the death benefit will
be paid to the Beneficiary's "designated Beneficiary” (or if there is no "designated Beneficiary," to the Beneficiary's estate). For
purposes of these provisions, and with respect {o any Beneficiary designations, adopted children shall be treated as children.

(g} Divorce revokes spousal Beneficiary designation. Notwithstanding anything in this Section to the contrary, unless otherwise
elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Flections) or prohibited by
applicable State law, if a Participant has designated the Spouse as a Beneficiary, then a divorce decree that relates to such Spouse
shall revoke the Participant's designation of the Spouse as 2 Beneficiary unless the decree or a "qualified domestic relations order”
(within the meaning of Code §414(p)) provides otherwise or a subsequent Beneficiary designation is made.

(h) Insured death benefit. If the Plan provides an insured death benefit and a Participant dies before any insurance coverage to
which the Participant is entitled under the Plan is effected, the death benefit from such insuranee eoverage shall be limited to the
premium which was or otherwise would have been used for such purpose.

(i) Plan terms control. In the event of any conflict between the terms of this Plan and the terms of any Contract issued hereunder,
the Plan provisions shail control.

6.3 DETERMINATION OF BENEFITS IN EVENT OF DISABILITY

In the event of a Participant's Total and Permanent Disability prior to the Participant's Retirement Date or other severance of
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fully
Vested. In the event of a Participant's Total and Permanent Disability, the Participant's entire Vested interest in the Plan will be
distributable and may be distributed in accordance with the provisions of Sections 6.5 and 6.7.

64 DETERMINATION OF BENEFITS UPON TERMINATION

(a) Payment on severance of employment. If a Participant's employment with the Employer and any Affiliated Employer is
severed for any reason other than death, Total and Permanent Disability, or attainment of the Participant's Retirement Date, then
such Participant shall be entitled to such berefits as are provided herein.

Distribution of the funds due to a Terminated Participant shall be made on the occurrence of an event which would result in the
distribution had the Terminated Participant remained in the employ of the Employer (upon the Participant's death, Total and
Permanent Disability, Early or Normal Retirement). However, at the election of the Participant, the Administrator shall direct that
the entire Vested portion of the Terminated Participant’s Combined Account be payable to such Terminated Participant provided the
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conditions, if any, set forth in the Adoption Agreement have been satisfied. Any distribution under this paragraph shall be made ina
manner which is consistent with and satisfies the provisions of Section 6.5.

Regardless of whether distributions in kind are permitted, in the event the amount of the Vested portion of the Terminated
Participant’s Combined Account equals or exceeds the fair market value of any insurance Contracts, the Administrator may direct
the Trustee (or Insurer), when agreed to by the Terminated Participant, to assign, transfer, and set over to such Terminated
Participant all Contracts on such Terminated Participant's life in such form or with such endorsements, so that the settlement
options and forms of payment are consistent with the provisions of Section 6.5, In the event that the Terminated Participant's Vested
portion does not at least equal the fair market value of the Contracts, if any, the Terminated Participant may pay over to the Trustee
(or Insurer) the sum needed to make the distribution equal to the value of the Contracts being assigned or transferred, or the Trustee
(or Insurer), pursuant to the Participant's election, may borrow the cash value of the Contracts from the Insurer so that the value of
the Contracts is equal to the Vested portion of the Terminated Participant's Combined Account and then assign the Contracts to the
Terminated Participant.

Notwithstanding the above, untess otherwise elected in the Adoption Agreement, if the value of a Terminated Participant's
Vested benefit derived from Employer and Employee contributions does not exceed $5,000 (or such lower amount as elected in the
Adoption Agreement), the Administrator shall direct that the entire Vested benefit be paid to such Participant in a single Tumnp-sum
as saon as practical without regard to the consent of the Participant, provided the conditions, if any, set forth in the Adoption
Agreement have been satisfied. A Participani's Vested benefit shall not include (1) qualified voluntary employee coniributions
within the meaning of Code §72(0)(5)(B) and (2) if selected in the Conditions for Distributions Upon Severance of Employment
Section of the Adoption Agreement, the Participant's Rollover Account, If a mandatory distribution is made pursuant to this
paragraph and such distribution is greater than $1,000 and the Participant does not elect to have such distribution paid directly to an
"eligible retirement plan" specified by the Participant in a "direct roliover” in accordance with Section 6.14 or to receive the
distribution directly, then the Administrator shall transfer such amount to an individual retirement account deseribed in Code
§408(a) or an individual retirement annuity described in Code §408(b) designated by the Administrator. However, if the Participant
elects to receive or make a "direct rollover” of such amount, then the Administrator shall direct the Trustee (or Insurer) to cause the
entire Vested benefit to be paid to such Participant in a single lump sum, or make a "direct roflover" pursuant to Section 6.14,
provided the conditions, if any, set forth in the Adoption Agreement have been satisfied. The Administrator may establish a
procedure as to whether a Participant who fails to make an affirmative election with respect to a mandatory distribution of $1,000 or
less is treated as having made or not made a "direct roliover” election. For putposes of determining whether the 31,000 threshold set
forth in this pavagraph is met, the mandatory distribution includes amounts in a Participant's Rollover Account. For purposes of
determining whether the $5,000 threshold in this paragraph is met, a Participant's Rollover Account is taken into account unless
otherwise elected in the Adoption Agreement.

(b) Vesting schedule, The Vested portion of any Participant's Account shall be a percentage of such Participant's Account
determined on the basis of the Participant's number of Years of Service (or Periods of Service if the elapsed time method is efected)
according to the vesting schedule specified in the Adoption Agreement. However, a Participant's entire interest in the Plan shall be
non-forfeitable upon the Participant's Normal Retirement Age (if the Participant is employed by the Emplayer on or after such
date). In addition, Employee contributions (voluntary and mandatory) and contributions for sick leave/vacation jeave conversions
shall be fully Vested.

6.5  DISTRIBUTION OF BENEFITS

(a) Forms of distributions. Subject to the Joint and Survivor Annuity requirements in Subsection (e) befow (if the Employer
elects to apply such provisions), the Administrator, pursuant to the election of the Participant, shall direct the distribution to a
Participant or Beneficiary any amount to which the Participant or Beneficiary is entitled under the Plan in one or more of the
following methods which are permitted pursuant to the Adoption Agreement.

(1) One lump-sum payment in cash or in preperty, provided that if a distribution of property is permitted, it shall be limited to
property that is specifically allocated and identifiable with respect to such Participant,

(2) Partial withdrawals.

(3)  Payments over a period certain in monthly, quarterly, semi-annual, or annual cash installments. The period over which
such payment is to be made shall not extend beyond the earlier of the Participant's life expectancy (or the joint life expectancy
of the Participant and the Participant's designated Beneficiary). Once payments have begun, a Participant may elect to
accelerate the payments (reduce the term and increase payments),

(4) Purchase of or providing an annuity. However, such annuity may not be in any form that will provide for payments over a
period extending beyond either the life of the Participant (or the lives of the Participant and the Participant's designated
Beneficiary) or the life expectancy of the Participant (or the life expectancy of the Participant and the Participant's designated
Beneficiary).

tb) Consent to distributions, Benefits may not be paid without a Participant's consent if the value of the Participant's Accounts

exceed the dollar threshold specified in the Adoption Agreement. If the vatue of the Participant's Accounts does not exceed such
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threshold, then the Administrator may only distribute such benefit in a lump-sum. For purposes of this Subsection, the Participant's
Accounts shall not inciude, if selected in the Conditions for Distributions Upon Severance of Employment Section of the Adoption
Agreement, the Participant's Rollover Account.

(¢) Required minimum distributiens (Code §401(2)(9)). Notwithstanding any provision in the Plan to the conirary, the
distribution of a Participant's benefits, whether under the Plan or through the putchase of an annuity Contract, shall be made in
accordance with the requirements of Section 6.8.

{(d) Annuity Contracts. All annuity Contracts under this Plan shall be non-transferable when distributed. Furthermore, the terms
of any annuity Contract purchased and distributed to a Participant or Spouse shall comply with all of the requirements of this Plan.

(¢} Qnualified Joint and Survivor Annuicy.

(1)  The provisions of this Subsection (¢) apply if the Employer elects to apply the Joint and Survivor Annuity rufes in the
Adoption Agreement, A Participant who is married on the Annuity Starting Date and who does not die before the Annuity
Starting Date shall receive the value of all Plan benefits in the form of a Joint and Survivor Annuity, The Joint and Survivor
Annuity is an annuity that commences immediately and shall be equal in value to a single life annuity. Such joint and survivor
benefits following the Participant's death shall continue to the Spouse during the Spouse's lifetime at a rate exual to either fifty
percent (50%), seventy-five percent (75%) {or, sixty-six and two-thirds percent (66 2/3%) if the Insurer used to provide the
annuity does not offer a joint and seventy-five percent (75%) survivor annuity), or one hundred percent (100%) of the rate at
which such benefits were payable to the Participant. Unless otherwise elected in the Adoption Agreement, a joint and fifty
percent (50%) survivor annuity shall be considered the designated qualified Joint and Survivor Annuity and the normal form of
payment for the purposes of this Plan, However, the Participant may, without spousal consent, elect an alternative Joint and
Survivor Annuity, which alternative shall be equal in value to the designated qualified Joint and Survivor Annuity. An
unmarried Participant shall receive the value of such Participant's benefit in the form of a life annuity. Such unmarnried
Participant, however, may elect to waive the life annuity. The election must comply with the provisions of this Section as if it
were an election to waive the Joint and Survivor Annuity by a married Participant, but without fulfilling the spousal consent
requirement. The Participant may elect to have any annuity provided for in this Section distributed upon the attainment of the
“earliest retirement age" under the Plan. The “earliest retirement age" is the eatliest date on which, under the Plan, the
Participant could elect to receive retirement benefits.

(2)  Any election to waive the Joint and Survivor Annuity must be made by the Participant in writing (or in such other form
as petmitted by the IRS) during the election period and be cansented to in writing (or in such other form as permitted by the
IRS) by the Participant's Spouse. If the Spouse is legally incompetent to give consent, the Spouse’s legal guardian, even if such
guardian is the Participant, may give consent. Such election shall designate a Beneficiary (or a form of benefiis) that may not
be changed without spousal consent (unless the consent of the Spouse expressly permits designations by the Participant
without the requirement of further consent by the Spouse). Such Spouse's consent shall be irrevocable and must acknowledge
the effect of such election and be witnessed by a Plan representative or a notary public. Such consent shall not be required if it
is established to the satisfaction of the Administrator that the required consent cannot be obtained because there is no Spouse,
the Spouse cannot be located, or other circumstances that may be prescribed by Regulations. The election made by the
Participant and consented to by such Participant's Spouse may be revoked by the Participant in writing (or in such other form
as permitted by the TRS) without the consent of the Spouse at any time during the election period. A revocation of a prior
election shall cause the Participant's benefits to be distributed as a Joint and Survivor Annuity. The number of revocations shall
not be limited. Any new election must comply with the requirements of this paragraph. A former Spouse's waiver shall not be
binding on a new Spouse.

(3)  The election period to waive the Joint and Survivor Annuity shail be the one-hundred eighty (180) day period ending
on the Annuity Starting Date.

(4 For purposes of this Section and Section 6.6, Spouse or surviving Spouse means the Spouse or surviving Spouse of the
Participant, provided that a former Spouse will be treated as the Spouse or surviving Spouse and a current Spouse will not be
treated as the Spouse or surviving Spouse to the extent provided under a "qualified domestic relations order” as described in
Code §414(p).

(5)  With regard to the election, excepl as otherwise provided herein, the Administrator shall, in accordance with
Regulation §1.417(a)(3)-1, provide to the Participant no less than thirty (30) days and no more than one-hundred eighty (180)
days before the Annuity Starting Date a written {or such other form as permitted by the IRS) explanation of:

(i) the terms and conditions of the qualified Joint and Survivor Annuity and the "qualified optional survivor
annuity" that is payable in lieu of the qualified Joint and Survivor Annuity,

(ii) the Participant's right to make and the effect of an election to waive the Joint and Survivor Annuity,
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(iii) the right of the Participant's Spouse to consent to any election to waive the Joint and Survivor Annuity, and
(iv) the right of the Participant to revoke such election, and the effect of such revocation,

(6)  Any distribution provided for in this Section may commence less than thirty (30) days after the notice required by Code
§417(a}(3) is given provided the following requirements are satisfied:

(i) the Administrator clearly informs the Participant that the Participant has a right to a period of thirty (30) days
after receiving the notice to consider whether to waive the Joint and Survivor Annuity and to elect (with spousal
consent) a form of distribution other than a Joint and Surviver Annuity;

(i}  the Participant is permitted to revoke any affirmative distribution election at least until the Annuity Starting
Date or, if later, at any time prior to the expiration of the seven (7) day period that begins the day after the
explanation of the Joint and Survivor Annuity is provided to the Participant;

(i)  the Annuity Starting Date is after the time that the explanation of the Joint and Survivor Annuity is provided to
the Participant. However, the Anmuity Starting Date may be before the date that any affirmative distribution
clection is made by the Participant and before the date that the disiribution is permitted to commence under (iv)
below; and

(iv)  distribution in accordance with the affirmative distribution election does not commence before the expiration of
the seven (7) day period that begins the day after the explanation of the Joint and Surviver Annuity is provided
to the Participant.

() Qualified Joint and Survivor Annuity but not the normal form. The provisions of this Section apply if the Empioyer
has elected in the Adoption Agreement to apply the Joint and Survivor Annuity requirement to a Participant, but the
Qualified Joint and Survivor Annuity is not the normal form of distribution.

(1) The Joint and Survivor Annuity provisions of Section 6.5(¢) shall not apply if a Participant does not elect an annuity
form of distribution. Furthermore, Subsection (3) below shall not apply if a Participant elects an annuity form of
distribution.

{2) Notwithstanding anything in Sections 6.2 and 6.6 to the contrary, upon the death of a Participant, the automatic form
of distribution will be a lump-sum rather than a Qualified Pre-Retirement Survivor Annuity. Furthermore, the Participant's
Spouse will be the Beneficiary of the Participant's entire Vested interest in the Plan unless an election is made to waive the
Spouse as Beneficiary. The other provisions in Section 6.2 shall be applied by treating the death benefit in this Subsection
as though it is a Qualified Pre-Retirement Survivor Annuity.

(3) Except to the extent otherwise provided in this Section, the provisions of Sections 6.2 and 6.5 regarding spousal
consent shall be inoperative with respect to this Plan.

(4} The distribution may commence tess than thirty (30) days after the notice required under Regulation §1.411(a)-1 He)
is given, provided:

08 the Administrator clearly informs the Participant that the Participant has a right to a period of at least thirty
(30) days after the notice to consider the decision of whether or not to elect a distribution (and, if applicable, a
particular distribution option), and

(2) the Participant, afier receiving the notice, affirmatively elects a distribution.
6.6 DISTRIBUTION OF BENEFITS UPON DEATH

{a) Consent. If the value of the death benefit derived from Employer and Employee contributions does not exceed $5,000, the
Administrator shall direct the distribution of such amount to the Participant's Beneficiary in a single lump-sum as soon as
practicable. If the value exceeds $5,000, an immediate distribution of the entire amount may be made to the Beneficiary, provided
such Beneficiary consents to the distribution.

(b) Forms of distribution. Death benefits may be paid to a Participant's Beneficiary in one of the following optional forms of
benefits subject to the rules specified in Section 6.8 and the elections made in the Adoption Agreement. Such optional forms of
distributions may be elected by the Participant. However, if no optional form of distribution was elected by the Participant prior to
death, then the Participant's Beneficiary may elect the form of distribution,

(1) One hunp-sum payment in cash or in property that is allocated to the Accounts of the Participant at the time of the
disteibution.
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(2) Partial withdrawals.

(3) Payment in monthly, quarterly, semi-annual, or annual cash installments over a period to be determined by the Participant
or the Participant's Beneficiary. In ordet to provide such installinent payments, the Administrator may (A) segregate the
aggregate amount thereof in a separate, federally insured savings account, certificate of deposit in a bank or savings and loan
association, money market certificate or other liquid short-term security or (B) purchase a nontransferable annuity Contract for
a tetm certain {with no life contingencies) providing for such payment. After periodic installments commence, the Beneficiary
shall have the right to reduce the period over which such petiodic installments shall be made, and the cash amount of such
periodic installments shall be adjusted accordingly.

(4} In the form of an annuity over tie life expectaney of the Beneficiary,

(¢) Required mininm distributions (Code §401(a)(9)). Notwithstanding any provision in the Plan to the contrary, distributions
upon the death of a Participant shall comply with the requirements of Section 6.8.

{d) Payment to a child, For purposes of this Section, any amount paid to a child of the Participant will be treated as if it had been
paid to the surviving Spouse if the amount becomes payable to the surviving Spouse when the child reaches the age of majority.

(¢) Voluntary Contribution Aceount. In the event that fess than one hundred percent (100%) of a Participant's interest in the
Plan is distributed to such Participant's Spouse, the portion of the distribution attributable to the Participant's Voluntary
Contribution Account shall be in the same proportion that the Participant's Voluntary Contribution Aceount bears to the
Participant's total interest in the Plan.

() TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Section
6.8(a)(4).

6.7 TIME OF DISTRIBUTION

Except as limited by Section 6.8, whenever a distribution is to be made, or a series of payments are to commence, the distribution or
series of payments may be made or begun as soon as practicable. Notwithstanding anything in the Plan to the contrary, unless a Participant
otherwise elects, payments of benefits under the Plan wifl be begin not Jater than the later of the sixtieth (60th) day after the close of the
Plan Year in which the latest of the following events ocours: (a) the date on which the Participant attains the earlier of age 65 or the Normal
Retirement Age specified herein; (b) the tenth {10th) anniversary of the year in which the Participant commenced patticipation in the Plan;
or (¢) the date the Participant terminates service with the Employer. The failure of a Participant to request a distribution shall be deemed to
be an election to defer the commencement of payment of any benefit until the time otherwise permitted nnder the Plan.

6.8 REQUIRED MINIMUM DISTRIBUTIONS
{(a) General rules

(1) Effective Date. Subject to the good faith interpretation standard, the requirements of this Section shall apply to any
distribution of a Participant's interest in the Plan and will take precedence over any inconsistent provisions of this Plan.

(2) Requirements of Treasury Regulations incorporated. All distributions required under this Section will be determined
and made in accordance with the Regulations under Code §401(a)(9) and the minimum distribution incidental benefit
requirement of Code §401(a)}(9)(G).

(3) Limits on distribution periods. As of the first "distribution calendar year," distributions to a Participant may only be
made in accordance with the selections made in the Form of Distributions Section of the Adoption Agreement. If such
distributions are not made in a single-sum, then they may only be made over one of the following periods: (i) the life of the
Participant, (ii) the joint lives of the Participant and a "designated Beneficiary," (iii) a period certain not extending beyond the
"life expectancy” of the Participant, ot (iv) a period certain not extending beyond the joint life and last survivor expectancy of
the Participant and a "designated Beneficiary."

(4) TEFRA Section 242(b)(2) elections.

D Notwithstanding the other provisions of this Section, other than the Spouse's right of consent afforded under the
Plan, distributions may be made on behalf of any Participant, including a five percent (5%) owner, who has made a
designation in accordance with Section 242(b){2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and in
accordance with all of the following requirements (regardless of when such distribution commences):

(A) The distribution by the Plan is one which would not have disqualified such Plan under Code §401(a)(9) as in
effect prior to amendment by the Deficit Reduction Act of [984.
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(BY The distribution is in accordance with a method of distribution designated by the Participant whose interest in
the Plan is being distributed or, if the Participant is deceased, by a Beneficiary of such Participant.

(C) Such designation was in writing, was signed by the Participant or the Beneficiary, and was made before
January 1, 1984,

(D) The Participant had accrued a benefit under the Plan as of December 31, 1983,

{(£) The method of distribution designated by the Participant or the Beneficiary specifies the time at which
distribution will commence, the period over which distributions will be made, and in the case of any distribution
upon the Participant's death, the Beneficiaries of the Participant listed in order of priority.

(i) A distribution upon death will not be covered by the transitional rule of this Subsection unless the information in
the designation containg the required information described above with respect fo the distributions to be made upon the
death of the Participant.

(iii)  For any distribution which commences before January 1, 1984, but continues after December 31, 1983, the
Pacticipant, or the Beneficiary, to whom such distribution is being made, will be presumed to have designated the method
of distribution under which the distribution is being made if the method of distribution was specified in wriling and the
distribution satisfies the requirements in (i)(A) and (i{E) of this Subsection.

(iv)  Ifa designation is tevoked, any subsequent distribution must satisfy the requirements of Code §401(a)(9) and the
Regulations thereunder. If a designation is revoked subsequent to the date distributions are required to begin, the Plan
must distribute by the end of the calendar year following the calendar year in which the revocation accurs the total
amount not yet distributed which would have been required to have been distributed to satisfy Code §401(a)(9) and the
Regulations thereunder, but for the Section 242(b}(2) election. For calendar years beginning after December 31, 1988,
such distributions must meet the minimum distribution incidental benefit requirements. Any changes in the designation
will be considered to be a revocation of the designation. However, the mere substitution or addition of another
Beneficiary (one not named in the designation) under the designation will not be considered to be a revocation of the
designation, so long as such substitution or addition does not alter the period over which distributions are to be made
under the designation, directly or indirectly (for example, by altering the relevant measuring life).

(v} In the case in which an amount is transferred or rolled over from one plan to another plan, the rules in Regulation
§1.401(2)(9)-8, Q&A-14 and Q&A-15, shali apply.

(5) Good faith interpretation standard. In applying any provision of this section, the Plan will apply a reasonable good
faith interpretation of Code §401(2)(9).

Time and manner of distribution

(1) Required beginning date. The Participant's entire interest will be distributed, or begin to be distributed, to the Participant
no later than the Participant's "required beginning date.”

(2) Death of Participant before distributions begin. If the Participant dies before distributions begin, the Participant's entire
interest will be distributed, or begin to be distributed, no later than as follows as elected in the Distributions Upon Death
Section of the Adoption Agreement (or if no election is made, then the Beneficiary may elect either the lifetime method or the
five-year method and if the Beneficiary makes no election, the five-year method shall apply):

1] Lifetime method (Spouse). If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary,"
then, except as otherwise provided herein, disiributions to the surviving Spouse will begin by December 31 of the
calendar year immediately following the calendar year in which the Participant died, or by December 31 of the calendar
year in which the Participant would have attained age 70 /2, if later.

(i}  Lifetime method (non-Spouse). If the Participant's surviving Spouse is not the Participant's sole "designated
Beneficiary," then, except as provided in Section 6.8(b)(3) below, distributions (o the "designated Beneficiary" will begin
by December 31 of the calendar year immediately following the calendar year in which the Participant died.

(i)  Five-year method. If there is no "designated Beneficiary" as of September 30 of the year following the year of the
Parlicipant's death or if otherwise elected pursuant to the Adoption Agreement with respect to a "designated Beneficiary,"

the Participant's entire interest will be distributed by December 31 of the calendar year containing the fifth anniversary of

the Participant's death.

(iv)  Death of Spouse. If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary" and the
surviving Spouse dies after the Participant but before distributions to the surviving Spouse begin, this Section 6.8(b)(2),
other than Section 6,8(b)(2)(1), will apply as if the surviving Spouse were the Participant.
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For purposes of this Section 6.8(b)(2) and Section 6.8(b)(3), unless Section 6.8(b)(2)(iv) applies, distributions are
considered to begin on the Participant's "required beginning date." If Section 6.8(b)(2)(iv) applies, distributions are considered
to begin on the date distributions are required to begin to the surviving Spouse under Section 6.8(b)(2)(1). If distributions under
an annuity purchased from an insurance company irrevocably commence to the Participant before the Participant's "required
beginning date" (ot to the Participant's surviving Spouse before the date distributions are required to begin to the surviving
Spouse under Section 6.8(b)(2)(1)), the date distributions are considered to begin is the date distributions actually commence.

(3) Forms of distribution. Unless the Participant's interest is distributed in the form of an annuity purchased from an
insurance company or in a single sum on or before the “required begimming date,” as of the first "distribution calendar year"
distributions will be made in accordance with Sections 6.8(c) and 6.8(d) and only in a form: of distribution provided in Section
6.5 or 6.6, as applicable. If the Participant's interest is distributed in the form of an annuity purchased from an insurance
company, distributions thereunder will be made in accordance with the requirements of Code §401(a)(9) and the Regulations
thereunder.

Required minimum distributions during Participant's lifetime

(1) Amount of required minimum distribution for each "distribution calendar year."” During the Participant's lifetime,
the minimum amount that will be distributed for each "distribution calendar year" is the lesser of the following:

)] the quotient obtained by dividing the "Participant's account balance” by the distribution period in the Uniform
Lifetime Table set forth in Regulation §1.401(a)(9)-9, using the Participant's age as of the Participant's birthday in the
"distribution calendar yeat™; or

(i)  ifthe Participant's sole "designated Beneficiary" for the "distribution calendar year" is the Participant's Spouse, the
quotient obtained by dividing the "Participant's account balance” by the number in the J oint and Last Survivor Table set
forth in Regulation §1.401(a)(9)-9, using the Participant's and Spouse's attained ages as of the Participant's and Spouse's
birthdays in the "distribution calendar yeat."

(2) Lifetime required minimum disiributions continue through year of Participant's death. Required ninimum
distributions will be determined under this Section 6.8(c) beginning with the first “distribution calendar year" and up to and
including the “distribution calendar year* that includes the Participant's date of death.

Required minimum distributions after Participant's death
(1) Death on or after date distributions begin,

(i) Participant survived by "designated Beneficiary." If the Participant dies on or after the date distributions begin
and there is a "designated Beneficiary,” the minimum amount that will be distributed for each "distribution calendar year"
after the year of the Participant's death is the quotient obtained by dividing the "Participant's account balance" by the
longer of the remaining "life expectancy” of the Participant or the remaining "life expectancy" of the Participant's
"designated Beneficiary," determined as follows:

(A) The Participant's remaining "life expectancy" is calculated using the age of the Participant in the year of
death, reduced by one for each subsequent year.

(B) If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary," the remaining "life
expectancy" of the surviving Spouse is calculated for each "distribution calendar year*" after the year of the
Participant's death using the surviving Spouse's age as of the Spouse's birthday in that year. For "distribution
calendar years" after the year of the surviving Spouse's death, the remaining “life expectancy” of the surviving
Spouse is calculated using the age of the surviving Spouse as of the Spouse’s birthday in the calendar year of the
Spouse's death, reduced by one for each subsequent calendar year.

(C) If the Participant's surviving Spouse is not the Participant's sole "designated Beneficiary," the "designated
Beneficiary's" remaining "life expectancy™ is calculated using the age of the Beneficiary in the year following the
year of the Participant's death, reduced by one for each subsequent year.

(i)  No "designated Beneficiary." If the Participant dies on or after the date distributions begin and there is no
"designated Beneficiary” as of September 30 of the year after the year of the Participant's death, the minimum amount that
will be distributed for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by
dividing the "Participant’s account balance” by the Participant's remaining "life expectancy” calculated using the age of
the Participant in the year of death, reduced by one for each subsequent year.
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(2) Death before date distributions begin,

(i) Participant survived by "designated Beneficiary." Except as provided in Section 6.8(b)(3), if the Participant dies
before the date distributions begin and there is a "designated Beneficiary," the minimum aount that will be distributed
for each "distribution calendar year" after the year of the Pasticipant's death is the quotient obtained by dividing the
"Participant's account balance” by the remaining "life expectancy” of the Participant's “designated Beneficiary,"
determined as provided in Section 6.8(d}(1).

(i) No "designated Beneficiary.” If the Participant dies before the date distributions begin and there is no "designated
Beneficiary" as of September 30 of the year following the year of the Participant's death, distribution of the Participant's
entire interest will be completed by December 31 of the calendar year containing the fifth anniversary of the Participant's
death.

(iii) Death of surviving Spouse before distributions fo surviving Spouse are required to begin, If the Participant dies
before the date distributions begin, the Participant's surviving Spouse is the Participant's sole "designated Beneficiary,"
and the surviving Spouse dies before distributions are required to begin to the surviving Spouse under Section
6.8(0)(2)(i), this Section 6.8(d)(2) will apply as if the surviving Spouse were the Participant.

{e) Definitions. For purposes of this Section, the following definitions apply:

(1) "Designated Beneficiary" means the individual who is designated as the Beneficiary under the Plan and is the "designated
Beneficiary" under Code §401(a}(9) and Regulation §1.401(a)(5)-4.

(2) "Distribution calendat year" means a calendar year for which a minimum distribution is required. For distributions
beginning before the Participant's death, the first "distribution calendar year™ is the calendar year immediately preceding the
calendar year which contains the Participant's "required beginning date." For distributions beginning after the Participant's
death, the first "distribution calendar year" is the calendar year in which distributions are required to begin under Section
6.8(b). The required minimum distribution for the Participant's first "distribution calendar year" will be made on or before the
Participant's "required beginning date." The required minimum distribution for other "distribution calendar years,” including
the required minimum distribution for the "distribution calendar year" in which the Participant's "required beginning date"
oocurs, will be made on or before December 31 of that "distribution calendar year."

(3) "Life expectancy" means the life expectancy as computed by use of the Single Life Table in Regulation §1.401(a)(9)-9.

(4) "Participant's account balance" means the Participant's account balance as of the last Valuation Date in the calendar year
immediately preceding the "distribution calendar year” (valuation calendar year) increased by the amount of any contributions
made and allocated or Forfeitures allocated to the account balance as of the dates in the valuation calendar year after the
Valuation Date and decreased by distributions made in the valuation calendar year after the Valuation Date. For this purpose,
the Administrator may exclude contributions that are allocated to the account balance as of dates in the valuation calendar year
after the Valuation Date, but that are not actually made during the valuation calendar year. The account balance for the
valuation calendar year includes any amounts ralled over or transferred to the Plan either in the valuation calendar year or in,
the "distribution calendar vear" if distributed or transferred in the valuation calendar year.

(a) Reduction for QLACs. A Patticipant’s account balance is reduced by any QLACs (as defined below). This paragraph
applies only to QLACs purchased on or after July 2, 2014,

{(b) Definition of QLAC. A QLAC is qualifying longevity annuity contract as defined in A-17 of Regulation
§1.401(a}(9)-6. Pursuant to such Regulation, a QLAC is an annuity contract that is purchased from an insurance company
for a Participant and that, in accordance with the rules of application of paragraph (c) below, satisties each of the
following requirements:

(1)  The premiums paid with respect to the contract on a date do not exceed the lesser of the following amounts,
determined in accordance with the provisions of paragraph (b) of A-17 of Regulation §1.401(a)(9)-6.

{(a) An amount equal o the cxcess of $125,000 (as adjusted under paragraph (d)(2) of A—17 of
Regulation §1.401(2)(9)-6), over the sum of the premiums paid before that date with respect to
the contract, and the premiums paid on or before that date with respect to any other contract that
is intended to be a QLAC and that is purchased for the Participant under the Plan, or any other
plan, annuity, or account described in Code §401(a), 403(a), 403(b), or 408 or eligible
governmental plan under §457(b).

{(b) An amount equal to the excess of 25% of the Participant’s account balance under the Plan
(inciuding the value of any QLAC held under the Plan for the Participant) as of that date, over the
sum of the premiums paid before that date with respect to the contract, and the premiums paid on
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or before that date with respect to any other contract that is intended to be a QLAC and that is
held or was purchased for the Participant under the Plan.

(2} The contract provides that distributions under the contract must commence not later than a specified
annuity starting date that is no later than the first day of the month next following the eighty-fifth (85%)
anniversary of the Employee’s birth;

{(3) The contract provides that, after distributions under the contract commence, those distributions must
satisfy the requirements of paragraph (c) of A-17 of Regulation §1.401(a)(9)-6 (other than the requirement that
annuity payments commence on or before the required beginning date (RBD));

(4) The contract does not make available any commutation benefit, cash surrender vight, or other simiilar
feature except as otherwise permitted under A-17 of Regulation §1.401(a)(9)-6;

(5} No benefits are provided under the contract after the death of the employee other than the benefits
described in paragraph (¢) of A-17 of Regulation §1.401{a)(9)-6;

{(6) Except as otherwise permitted under A-17 of Regulation §1.401(a)(9)-6, when the contract is issued, the
contract (or a rider or endorsement with respect fo that contract) states that the contract is intended to be a
QLAC; and

(7) The contract is not a variable coniract under Code §817, an indexed contract, or a similar contract, except to
the extent provided by the Commissioner in revenue rulings, notices, or other guidance published in the Internal
Revenue Bulletin,

{¢) Rules of application relating to premiums.

(1) Reliance on representations. For purposes of the Hmitation on premiums described in paragraphs (b)(1)
and (2) above, unless the Administrator has actual knowledge to the contrary, the Administrator may rely on an
Employee’s representation (made in writing or such other form as may be prescribed by the Commissioner) of
the amount of the premiums described in such paragraphs, but only with respect to premiums that are not paid
under a plan, annuity, or contract that is maintained by the Employer or an entity that is treated as a single
employer with the Employer under Code §414(b), {c}, {(m), or {0).

(2} Consequences of excess premiums, If an annuity contract fails to be a QLAC solely because a
premium for the contract exceeds the limits under paragraph (b)(1)(a) above, then the contract is not a
QLAC beginning on the date that premium payment is made unless the excess premium is retarned to the
non-QLAC portion of the Participant’s account in accordance with paragraph {d){1){ii)(B) of A~17 of
Regulation §1.401(a)(9)-6. If the contract fails to be a QLAC, then the value of the contract may not be
disregarded under paragraph (a) above as of the date on which the contract ceases to be a QLAC.

If the excess premium is refurned (either in cash or in the form of a contract that is not intended to be a
QLAC) to the non-QLAC portion of the Participant’s account by the end of the calendar year following the
calendar year in which the excess preminm was originally paid, then the contract will not be treated as
exceeding the limits under paragraph (b)(1)(2) above at any time, and the vatue of the contract will not be
included int the employee’s account balance under paragraph (a) above. If the excess premium (including the
fair market value of an annuity contract that is not intended to be a QLAC, if applicable) is returned to the
non-QLAC portion of the Participant’s account after the last valuation date for the calendar year in which
the excess premium was originally paid, then the Participant’s account balance for that calendar year must
be increased to reflect that excess premium in the same manner as a Participant’s account balance is
increased under Regulation §1.401(a)(9)-7, A-2 to reflect a rotlover received after the last valuation date.

(3) Application of 25-percent limit. For purposes of the 25% limit under paragraph (h)(1)(b) above, a
Participant’s account balance an the date on which premiums for a contract are paid is the account balance as of
the last valuation date preceding the date of the premium payment, adjusted as follows. The account balance is
increased for contributions allocated to the account during the period that begins afler the valuation date and ends
before the date the premium is paid and decreased for distributions made from the account during that period.

(d) Dollar and age limitations subject to adjustments, In the case of calendar years beginning on or after January 1,
2015, the $125,000 amount under paragraph (b)()(a) will be adjusted at the same time and in the same manner as the
limits are adjusted under Code §415(d), except that the base period shall be the calendar quarter beginning July 1, 2013,
and any increase under this paragraph that is not a multiple of §10,000 will be rounded to the next lowest multiple of
$10,000. The maximum age set forth in paragraph (b)(2) may be adjusted to reflect changes in mortality, with any such
adjusted age to be prescribed by the Commissioner in revenue rulings, notices, or other guidance published in the Internal
Revenue Bulletin and made available by the Superintendent of Documents.

© 2020 Security Financial Resources, Inc. or its suppliers
34




DocuSign Envelope 1D: A37AAAZS-FEE4-4A06-89B8-6DEI647EB5A8

Non-Standardized Governmental 401(a) Pre-Approved Plan

If a contract fails to be a QLAC because it does not satisfy the dollar limitation in paragraph (b)(1)(a) or the age limitation in
paragraph (b)(2), any subsequent adjustment that is made pursuant to this paragraph (d) will not cause the contract to
become a QLAC.

(5) "Required beginning date” means, except as otherwise elected in Appendix A to the Adoption Agreement (Special
Effective Dates and Other Permitted Elections), with respect to any Participant, Aptil 1 of the calendar year following the later
of the calendar year in which the Participant attains age 70 1/2 or the calendar year in which the Participant retires.

6.9 DISTRIBUTION FOR MINOR OR INCOMPETENT INDIVIDUAL

If, it the opinion of the Administrator, a Participant or Beneficiary entitled to a distribution is not able to care for his her affairs
because of a mental condition, a physical condition, or by reason of age in the case of a minor, Administrator shall direct the distribution to
the Participant's or Beneficiary's valid power of attorney, court appointed guardian, or any other person authorized under state law to
receive the benefit (including a custodian under a Uniform Transfers or Gifls to Minors Act), upon furnishing evidence of such status
satisfactory to the Administrator. The Administrator and the Trustee (or Insurer) do not have any liability with respect to payments so made
and neither the Administrator nor the Trustee {or Insurer) has any duty to make inquiry as to the competence of any person entitled to
receive payments under the Plan.

6.10 LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN

Tn the event that all, or any portion, of the distribution payable to a Participant or Beneficiary hereunder shall, at the later of the
Participant's attainment of age 62 or Normal Retirement Age, remain unpaid solely by reason of the inability of the Administrator to
ascertain the whereabouts of such Participant or Beneficiary, the amount so distributable may, in the sole discretion of the Administrator,
either be treated as a Forfeiture or be paid directly to an individual retitement account described in Code §408(a) or an mndividual
retirement annuity described in Code §408(b). Before treating any Participant as being missing, the Administrator must conduct a
reasonable and diligent search for the Participant, using one or more of search methods the Plan Administrator determines are appropriate
under the circumstances, such as the methods suggested by DOL Field Assistance Bulletin 2014-01. Such search methods include:

(1) provide a distribution notice to the lost Participant at the Participant's last known address by certified or registered mail;

(2) check with the administrator of other employee benefit plans of the Employer that may have more up-to-date information
regarding the Participant's whereabouts;

(3} identify and contact the Participant's Designated Beneficiary;

(4) use one or more free internet search tools;

(5) attempt contact via email or telephone, or

(6) use proprietary internet search tools, commercial locator services, credit reporting agencies, information brokers, or other search
methads. Regarding search methods (2) and (3) above, if the Plan Administrator encounters privacy concerns, the Plan
Administrator may request that the Employer or other plan fiduciary (under (2)), or the Designated Beneficiary {under (3)), contact
the Participant or forward a letter requesting that the Participant contact the Plan Administrator.

Tn addition, if the Plan provides for mandatory distributions and the amount to be distributed to a Participant or Beneficiary does not
exceed $1,000, then the amount distributable may, in the sole discretion of the Administrator, either be treated as a I orfeiture, be paid
directly to an individual retirement account described in Code §408(a) or an individual retirement annuity described in Code §408(b) or use
the PBGC Missing Participant Program, or aity siccessor program, at the time it is determined that the whereabouts of the Participant or the
Participant's Beneficiary cannot be ascertained. In the event a Participant or Beneficiary is located subsequent to the Forfeiture and prior to
the time the Plan has been terminated, such benefit shall be restored, first from Forfeitures, if any, and then from an additional Employer
contribution if necessary. Upon Plan termination, the portion of the distributable amount that is an "eligible roilover distribution" as defined
in Section 6. 14(b)(1) may be paid directly to an individual retirement account described in Code §408(a) or an individeal retirement
annuity described in Code §408(b). However, regardless of the preceding, a benefit that is lost by reason of escheat under applicable state
law is not treated as a Forfeiture for purposes of this Section nor as an impermissible forfeiture under the Code.

6.11 IN-SERVICE DISTRIBUTION

If elected in the Adoption Agreement, at such time as the condilions set forth in the Adoption Agreement have been satisfied, then
the Administrator, at the election of a Participant who has not severed employment with the Employer, shall direct the distribution of up to
the entire Vested amount then credited to the Accounts as elected in the Adoption Agreement maintained on behalf of such Participant. For
purposes of this Section, a Participant shalf include an Employee who has an Account balance in the Plan. In the event that the
Administrator makes such a distribution, the Participant shall continue to be eligible to participate in the Plan on the same basis as any
other Employee. Any distribution made pursuant to this Section shall be made in a manner consistent with Section 6.5, Furthermore, if an
in-service distribution is permitted from more than one account type, the Administrator may determine any ordering of a Participant's
in-service distribution from sach accounts. The Administrator may adopt a policy imposing frequency limitations or other reasonable
administrative conditions on in-service distributions made pursuant to this Section.
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DISTRIBUTLON FOR HARDSHIP

(a} Hardship events, If elected in the Adoption Agreement, the Administrator, at the election of the Paiticipant, shall divect the
distribution to any Participant in any one Plan Year to an amount necessary to satisfy the Participant’s immediate and heavy
financial need, determined in accordance with the remaining provisions of this Section. A hardship distribution may only be made
on account of an immediate and heavy financial need of the Participant and where the distribution is necessary to satisfy the
immediate and heavy financial need. Such distributions may also be made from those Accounts from which such distribution are
authorized by the remaining provisions of this Section. For purposes of this Section, a Participant shall include an Employee who
has an Account balance in the Plan. Any distribution made pursuant to this Section shalt be deemed to be made as of the first day of
the Plan Yeat or, if later, the Valnation Date immediately preceding the date of distribution, and the Account from which the
distribution is made shall be reduced accordingly. Withdrawal under this Section shall be authorized only if the distribution is for an
immediate and heavy financial need, The Administrator will determine whether there is an immediate and heavy financial need
based on the facts and circumstances. An immediate and heavy financial need includes, but is not limited to, a distribution for one
of the following:

(1) Expenses for (or necessary to obtain) medical care (as defined in Code §213(d});
(2) Costs directly related to the purchase (excluding mortgage payments) of a principal residence for the Participant;

(3) Payments for burial or funeral expenses for the Participant's deceased parent, Spouse, children or dependents (as defined
in Code §152, and without regard to Code §152(d)}1)}(B));

(4) Payment of tuition, related educational fees, and room and board expenses, for up to the next twelve {12) months of
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code §152, and
without regard to Code §§152(b)(1), (b)(2), and (d)}(1)(B)),

(5} Payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on
the mortgage on that residence; or

(6) Expenses for the repair of damage to the Participant’s principal residence that would qualify for the casualty deduction
under Code §165 (determined without regard to whether the loss exceeds 10% of adjusted gross income).

(b) Beneficiary-based distribution. If elected in the Adoption Agreement, then effective as of the date specified in the Adoption
Agreement, a Participant's hardship event includes an immediate and heavy financial need of the Participant's "primary Beneficiary
under the Plan,” that would constitute a hardship event if it acourred with respect to the Participant's Spouse or dependent as defined
under Code §152 (such hardship events being limited to educational expenses, funeral expenses and certain medical expenses). For
purposes of this Section, a Participant's “primary Beneficiary under the Plan" is an individuaf who is named as a Beneficiary under
the Plan (hy the Pasticipant or pursuant to Section 6.2(d)) and has an unconditional right to all or a portion of the Participant's
Account balance under the Plan upon the Participant's death,

(¢) Other limits and conditions. If elected in the Adoption Agreement, no distribution shall be made pursuant to this Section
from the Participant’s Account until such Account has become fully Vested. Furthermore, if a hardship distribution is permitted
from more than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from such
Accounts.

(d) Distribution rules apply. Any distribution made pursuant to this Section shall be made in & manner which is consistent with
and satisfies the provisions of Section 6.5,

QUALIFIED DOMESTIC RELATIONS ORDER DISTRIBUTION

All benefits provided to a Participant in this Plan shall be subject to the rights afforded to any Alternate Payee under a "qualified

domestic relations order." Furthermore, unless otherwise elected in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections) a distribution to an Alternate Payee shall be permitied if such distribution is authorized by a "qualified domestic
relations order,” even if the affected Participant has not reached the “earliest retirement age." For the pusposes of this Section, “qualified
domestic relations order” and “earliest retirement age" shall have the meanings set forth under Code §414(p). For purposes of this Section,
however, a distribution that is made pursuant to a domestic relations order which meets the requirements of Code §414(Y1){(A)({) will be
treated as being made pursuant to a "qualified domestic refations order."

A domestic relations order that otherwise satisfies the requirements for a "qualified domestic relations order" will not fail tobe a

"qualified domestic relations order": (i) solely because the order is issued after, or revises, another domestic relations order or "qualified
domestic relations order"; or (i) solely because of the time at which the order is issued, ineluding issuance afler the Annuity Starting Date
or after the Participant's death.
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6.14 DIRECT ROLLOVERS

(a) Right to direct rollover, Notwithstanding any provision of the Plan to the contrary that would otherwise limit a "distributee’s"
election under this Section, a "distributee” may elect, at the time and in the manner preseribed by the Administrator, to have an
"eligible rollover distribution” paid directly to an "eligible retirement plan” specified by the "distributee” in a "direct rollover."
However, if less than the entire amount of the “eligible rollover distribution” is being paid directly to an "eligible retirement plan,"
then the Administrator may require that the amount paid directly to such plan be at least $500.

(b) Definitions. For purposes of this Section, the following definitions shall apply:

(1) Eligible rollover distribution, An “eligible rollover distribution" means any distribution described in Code §402(c)(4)
andt generally includes any distribution of afl or any portion of the balance to the credit of the "distributee," except that an
"eligible rollover distribution" does not include: (a) any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life (or life expectancy) of the “distributee” or the joint lives (or joint
life expectancies) of the "distributee" and the "distributee's” "designated Beneficiary," or for a specified period of ten (10)
years or more; (b) any distribution to the extent such distribution is required under Code §401(2)(9); (c) any hardship
distzibution; (d) the portion of any other distribution(s) that is not includible in gross income (determined without regard to the
exclusion for net unrealized appreciation with respect to employer securities); (e) ary loans that are treated as deemed
distributions under Code §72(p) which are not also an offset distribution; (f) the costs of life insurance coverage (P.S. 58
costs); (£) any other distributions described in Regulation §1.402(c)-2; and any other distribution reasonably expected to total
less than $200 during a year.

Notwithstanding the above, a portion of a distribution shall not fait to be an “eligible rollover distribution" merely because
the postion consists of after-tax voluntaty Employee contributions which are not includible in gross income. However, such
portion may be transfeired only to:

)] a traditional individual retirement account or annuity described in Code §408(a) or (b) (a "traditional IRA")

(iiy  for taxable years beginning after December 31, 2006, a Roth individual account or annuity deseribed in Code
§408A (a "Roth IRA"), or

(i)  a qualified defined contribution plan or an annuity contract described in Code §401(a) or Code §403(b},
respectively, that agrees to separately account for amounts so transferred (and earnings thereon), including separately
accounting for the portion of such distribution which is includible in gross income and the portion of such distribution
which is not so includible.

(2) Eligible retirement plan. An "eligible retitement plan" is a "traditional IRA," & "Roth IRA," a qualified trust (an
employees' trust) desceibed in Code §401¢a) which is exempt from tax under Code §501(a), ar annuity ptan described in Code
§403(a), an eligible plan under Code §457(b) which is maintained by a state, political subdivision of a state, or any agency or
instrumentality of a state or political subdivision and which agrees to separately account for amounts transferred into such plan
from this Plan, and an annuity contract described in Code §403(b), snd for distributions made after December 18, 2015, a
STMPLE IRA to the extent permitted under Code §408(p)(1)(B), that accepts the "distributee's” "eligible rollover distiibution,”
The definition of "eligible retirement plan® shall also apply in the case of a distribution to a surviving Spouse, or to a Spouse or
former Spouse who is an Alternate Payee. If any portion of an "eligible rollover distribution™ is attributabie to payments or
distributions from a designated Roth account, an "eligible retirement plan® with respect to such portion shall include only
another designated Roth account of the individual from whose account the payments or distributions were made, or 2 Roth IRA
of such individual. In the case of a "distributee” who is a non-Spouse designated Beneficiary, (i) the "direct rollover" may be
made only to a traditional or Roth individual retirement account or an annuity described in Code §408(b) ("TRA") that is
established on behalf of the designated non-Spouse Beneficiary and that will be treated as an inherited IRA pursuant to the
provisions of Code §402(c)(11), and (ii) the determination of any required minimum distribution required under Code
§401(a)(9) that is ineligible for rollover shall be made in accordance with TRS Notice 2007-7, Q&A 17 and 18,

(3) Distributee. A "distributec" includes an Employee or Former Employee. In addition, the Employee's or Former
Employee's surviving Spouse and the Employee's or Former Employee's Spouse or former Spouse who is the Alternate Payee,
are "distributees” with regard to the interest of the Spouse or former Spouse.

(4) Direct rollover. A "direct rollover" is a payment by the Plan to {he "¢ligible retirement plan” specified by the
"distributes.”

{c) Participant notice. A Participant entifled to an "eligible rollover distribution” must receive a written explanation of the right to
a "direct rollover,” fhe lax consequences of not making a "direct rollover,” and, if applicable, any available special income tax
elections. The notice must be provided no less than thirty (30) days and no more than one-hundred eighty (180} days before the
Annuily Starting Date. The “direct rollover" notice must be provided to all Participants, unfess the total amount the Participant will
receive as a distribution during the calendar year is expected to be less than $200.
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{d) Non-Spouse Beneficiary rollover right. A non-Spouse Beneficiary who is a "designated Beneficiary" under Code
§401(a)(9)(E) and the Regulations thereunder, by a direct trustee-to-trustee transfer ("direct rollover™), may roll over alt or any
portion an “eligible roilover distribution" to an IR A the Beneficiary establishes for purposes of receiving the distribution. If the
Participant's named Beneficiary is a trust, the Plan may make a direct rollover to an IRA on behalf of the trust, provided the trust
satisfies the requirements to be a "designated Beneficiary.”

6.15 RESTRICTIONS ON DISTRIBUTION OF ASSETS TRANSFERRED FROM A MONEY PURCHASE PLAN

Notwithstanding any provision of this Plan to the contrary, to the extent that any optional form of benefit under this Plan permits a
distribution prior to the Employec's retirement, death, Total and Permanent Disability, or severance from employment, and prior to Plan
termination, the optional form of benefit is not available with respect to benefits attributable to assets (including the post-transfer earnings
thereon) and liabilities that are transferred, within the meaning of Code §414(1), to this Plan from a money purchase pension plan qualified
under Code §401(a) (other than any portion of those assefs and liabilities attributable to after-tax voluntary Employee contributions or to a
direct or indirect rollover contribution). A Patticipant may not obtain an in-service distribution with respect to such transferred amounts
prior to the earlier of the Participant's Normal Retirement Age or attainment of age 62.

6,16 CORRECTIVE DISTRIBUTIONS
Nothing in this Article shall preclude the Administrator from making a distribution to a Participant, to the extent such distribution is

made to cotrect a qualification defect in accordance with the corrective procedures under the IRS' Employse Plans Compliance Resolution
System or any other voluntary compliance programs established by the IRS.

6.17 SERVICE CREDIT PURCHASES

The Administrator, upon Participant request, may direct the transfer of alt or a portion of the Participant's Account to a
governmental defined benefit plan (as defined in Code §414{d)) in which he or she participates for the purchase of permissive service credit
(as defined in Code §415(n)}{3)(A)).

6.18 UNCASHED CHECKS

Subject to the provisions of Section 6.10, the Plan Administrator operationally may dispose of an uncashed distribution from the
Plan to a lost Participant at the time and in the manner described in this Section). Prior to doing so, the Plan Administrator must make
reasonable and diligent efforts to contact the lost Participant, including using such search methods the Plan Administrator determines are
appropriate under the circumstances. At the discretion of the Administrator, Plan distributions that remain uncashed, and which the
Administrator chooses not to reinvest in the Plan may be: (1) voluntarily remitted to a State unclaimed property department, but no sooner
than the appropriate state dormancy period has expired; or (2) deposited for the benefit of the lost Participant either to a: (a) bank account,
or (b} individual retivement account if the original distribution was an eligible rollover distribution.

For purposes of this Section 6.18, a distribution is "uncashed" if it remains uncashed by the "cash-by" date on the check or in an
accompanying notice, e.g., a date prescribed by the bank or the Plan. This "cash-by" date must be at least forty-five (45} days after the
check is issued, If there is no prescribed "cash-by" date, then the amount is considered uncashed if it is not cashed by the check’s stale date.

6.19 HEALTH INSURANCE PAYMENTS FOR PUBLIC SAFETY OFFICERS

An "eligible retired public safety officer” may elect annually for that taxable year to have the Plan deduct an amount from a
distribution which the “eligible retired public safety officer” otherwise would receive and include in income. The Plan wilt pay such
deducted amounts directly to pay "qualified health insurance premiums” ed in Code §402(1), Any election made under this Plan must
conform to the requirements of Code §402(F). A "qualified retired public safety officer” is a public safety officer (as defined in §1204(94A)
of the Omnibus Crime Control and Safe Streets Act of 1968 (42 11.S.C 3796b(9)(A)) who, by reason of disability or attainment of Normal
Retirement Age, is separated from service ag a public safety officer with the Employer. "Qualified health insurance premiums” means the
premiums for coverage for the “eligible retired public safety officer," his or her Spouse, and dependents (as defined in Code §152), by an
accident or health plan or qualified long-term care insurance contract (as defined in Code §7702B(b)).

ARTICLE VI1
TRUSTEE AND CUSTODIAN

7.1  CONFLICT WITH PLAN

In the event of any conflicts between the provisions of this Plan and the Trust agreement, the provisions of this Plan control.
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72  POWERS AND DUTIES OF CUSTODIAN

Subject to the terms of the Trust agreement, the Employer may appoint a Custodian of the Plan assets. The duties of the Custodian
are those set forth in the agreement with the Custodian. Any reference in the Plan to a Trustee also is a reference to a Custodian unless the
Employer has appointed a Custodian separate from the Trustee or the context of the Plan indicates otherwise.

73  LIFE INSURANCE

(2) Permitted insurance. To the extent not prohibited under the terms of the Trust agreement, the Trustee (or Insurer), in
accordance with operational procedures of the Administzator, shall ratably apply for, own, and pay all premiums on Contracts on
the lives of the Participants or, in the case of a 401(a) Plan, on the life of a member of the Participant's family or on the joint lives of
a Participant and a member of the Participant's family. Furthermore, if a Contract is purchased on the joint lives of the Participant
and another person and such other person predeceases the Pasticipant, then the Contract may not be maintained under this Plan. Any
initial or additional Contract purchased on behalf of a Participant shall have a face amount of not less than $1,000, an amount set
forth in the Administeator's procedures, or the limitation of the Insurer, whichever is greater. If a life insurance Contract is to be
purchased for a Participant, then the aggregate premium for ordinary life insurance for each Participant must be less than 50% of the
aggregate contributions and Forfeitures allocated to the Participant's Combined Account, For purposes of this limitation, ord mary
life insurance Contracts are Contracts with both non-decreasing death benefits and non-increasing premiums, If term insurance or
universal life insurance is purchased, then the aggregate premium must be 25% or less of the aggregate contributions and
Forfeitures allocated to the Participant's Combined Account, If both term insurance and ordinary life insurance are purchased, then
the premium for term insurance plus one-half of the premium for ordinary life insurance may not in the aggregate exceed 25% of
the aggregate Bmployer contributions and Forfeitures allocated to the Participant's Combined Account. Notwithstanding the
preceding, the limitations imposed herein with respect to the purchase of life insurance shall not apply, in the case of a 401(a) Plan,
to the portion of the Participant’s Accotmt that has accunmlated for at least two (2) Plan Years or to the entire Participant's Account
if the Participant has been a Participant in the Plan for at least five (5) years. In addition, amounts transferred to this Plan in
accordance with Section 4.6(f){1)(ii) or (i) and a Participant's Voluntary Contribution Account may be used to purchase Contracts
without limitation. Thus, amounts that are not subject to the limitations contained herein may be used to purchase life insurance on
any person i whom a Participant has an insurable interest or on the joint lives of a Participant and any person in whom the
Participant has an insurable interest, and without regard to the amount of premiums paid to purchase any life insurance hereunder.

{(b) Contract conversion at retirement. The Administrator must direct the Trustee (or Insurer) to distribute any Contracts to the
Patticipant or convert the entire value of the Contracts at or before retirement info cash or provide for a periodic income so that no
portion of such value may be used to continue life insurance protection beyond the Participant's actual retivement date.

(¢) Lumitations on purchase. No life insurance Contracts shall be required to be obtained on an individual's life if, for any reason
{other than the nonpayment of premiums) the Insurer will not issue a Contract on such individual's life.

(d) Proceeds payable to plan. The Trustee (or Insurer) must be the owner of any life insurance Contract purchased under the
terms of this Plan. The Condract must provide that the proceeds will be payable to the Trustee (or Insurer); however, the Trustee (or
Insurer) shalt be required to pay over all proceeds of the Contract to the Participant's "designated Beneficiary" in accordance with
the distribution provisions of Article VI as directed by the Administrator. A Partisipant's Spouse will be the "designated
Beneficiary" pursuant to Section 6.2, unless a qualified election has been made in accordance with Sections 6.5 and 6.6 of the Plan,
if applicable. Under no circumstances shall the Trust retain any part of the proceeds that are in excess of the cash surrender value
immediately prior to death, However, the Trustee (or Insurer) shall not pay the proceeds in a method that would vialate the
requirements of the Retirement Equity Act of 1984, as stated in Article VI of the Plan, or Code §401{2)(9) and the Repulations
thereunder. Tn the event of any conflict between the terms of this Plan and the terms of any insurance Contract purchased hereunder,
the Plan provisions shall control.

(¢) No responsibility for act of Insurer. The Employer, the Administrator and the Trustee shall not be responsible for the validity
of the provisions under a Contract issued hereunder or for the failure or refusal by the Insurer to provide benefits under such
Contract. The Employer, Administrator and the Trustee are also not responsible for any action or failure to act by the Insurer or any
other person which results in the delay of a payment under the Contract or which renders the Contract invalid or unenforceable in
whole or in patt.

7.4  LOANS TO PARTICIPANTS

(a) Permitted Loans. To the extent not prohibited under the terms of the Trust agreement, the Administrator may, in the
Administrator's sole discretion, make Ioans to Participants. If loans are permitied, then the following shali apply: (1) loans shall be
made available to all Participants on a reasonably equivalent basis; (2) loans shall bear a reasonable rate of interest; (3) loans shall
be adequately secured; and (4) loans shall provide for periodic repayment over a reasonable period of time. Furthermore, no
Participant loan shall exceed the Participant's Vested interest in the Plan. For purposes of this Section, the term Participant shall
include any Eligible Employee who is not yet a Participant, if, pursuant to the Adoption Agreement, "roflovers” are permitted to be
accepted from Eligibie Employees.
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(b) Lean progeam. The Administrator shall be authorized to establish a Participant loan program to provide for loans under the
Plan. In order for the Administeator to implement such loan program, a separate writien document forming a part of this Plan must
be adopted, which document shalt specifically include, but need not be limited to, the following:

(1) the identity of the person or positions authotized to administer the Participant loan program;

(2) aprocedure for applying for loans;

(3) the basis on which loans will be approved or denied;

(4) lHmitations, if any, on the types and amounts of loans offered,

(5) the procedure under the program for determining a reasonable rate of interest;

{6) the types of collateral which may secure a Participant joan; and

(7) the events constituting default and the steps that will be taken to preserve Plan assets in the event such default.
(¢) Loan default. Notwithstanding anything in this Plan to the contrary, if a Participant or Beneficiary defaults on a foan made
pursuant to this Section that is secured by the Participant's interest in the Plan, then a Participant's interest may be offset by the
amount subject to the security to the extent there is a distributable event permitted by the Code or Regulations. Notwithstanding
anything in the Plan’s loan policy to the contrary, if a loan is accelerated due to a Participant’s termination of employment, then the

Plan may direct that the loan note be transferred or directly rolled over to another plan that will accept the transfer or rollover of the
note.

(d) Loans subject te Plan terms. Notwithstanding auything in this Section to the contrary, if this is an amendment and
vestaternent of an existing Plan, any loans made prior to the date this amendment and restatement is adopted shall be subject to the
terms of the Plan in effect at the time such loan was made.

7.5  PLAN TO PLAN TRANSFERS

Notwithstanding any other provision contained in this Plan and to the extent not prohibited under the terms of the Trust
agreement, the Administrator may direct the Trustee to transfer the interest, if any, of a Patticipant to another trust forming part of a
pension, profit shating, or stock bonus plan that meets the requirements of Code §401(a), provided that the trust to which such transfers are
made permits the transfer to be made and further provided that the terms of the transferee plan properly ailocates the funds in each account
to a transferee account that preserves all the required features and restrictions applicable to such account under this Plan. However, the
transfer of amounts from this Plan to a nongualified foreign trust is treated as a distribution and the transfer of assets and liabilities from
this Plan to a plan that satisfies Section 1165 of the Puerto Rico Code is also treated as distribution from the transferor plan.

ARTICLE VIII
AMENDMENT, TERMINATION ANP MERGERS

81 AMENDMENT

(a) General rule on Employer amendment. The Employer shall have the right at any time to amend this Plan subject to the
{imitations of this Section. However, any amendment that affects the rights, duties or responsibilities of the Trustee (or Insurer) or
Administrator may only be made with the Frustee's (or Insurer's) or Administrator’s written consent. Any such amendment shall
become effective as provided therein upon its execution. The Trustee (or Insurer) shall not be required to execute any such
amendment unless the amendment affects the duties of the Trustee (or Insurer) hereunder.

{b) Permissible amendments. The Employer amend the Plan to accomplish any of the following items without affecting reliance
on the opinion letter: (1) change the choice of options in the Adoption Agreement or Appendix A to the Adoption Agreement
{Special Effective Dates and Other Permitted Elections), (2) add certain sample or madel amendments published by the Internal
Revenue Service ot other required good-faith amendments where the IRS has provided that their adoption will not cause the Plan to
beé treated ag an individually designed plan, (3) add a list of any protected benefits” which must be preserved, (4) adjust the
Timitations under Code §§415, 402(g), 401 (a)(17) and 414{q)}1)(B) to reflect annual cost-of-living increases, and (5) change the
pre-approved pian Providet’s name. "Provider” pursuant to this Section 8 means the entily that contracts with the mass submitter to
provide the Basic Plan Document and Adoption Agreement for use by the Employer or, in the alternative, the mass submitter that
provides such documents directly to its clients. An Employer that amends the Plan for any other reason, including a waiver of the
minimum funding requirement under Code §412(c), will no longer participate in this pre-approved plan and this Plan will be
considered to be an individually designed plan for purposes of reliance. A Plan amendment does not include an amendment or
substitution of the Trust.

{c) Provider amendments, The Employer (and every Participating Employer) expressly delegates authority to the Provider, the
right to amend the Plan by submitting a copy of the amendment (o each Employer (and Participating Employer) who has adopted
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this pre-approved plan, after first having received a ruling or favorable determination from the Internal Revenue Service that the
pre-approved Plan as amended qualifies under Code §401(a) (unless a ruling or determination is not required by the IR}, The
Provider will amend the Plan Documents from time to time in accordance with this Section 8.1(c). For putposes of this Section, the
mass submitter shall be recognized as the agent of the Provider, If the Provider does not adopt any amendment made by the mass
submitter, it will no longer be identical to, or a minor modifier of, the mass submitter plan.

(d) Impermissible amendments, No amendment to the Plan shall be effective if it authorizes or permits any part of the Trust
Fund {other than such part as is required to pay taxes and adnynistration expenses) to be used for or diverted to any purpose other
than for the exclusive benefit of the Participants or their Beneficiaries or estates; or causes any reduction in the amount credited to
the account of any Participant; or causes or permits any pottion of the Trust Fund to revert to or become property of the Employer.

TERMINATION

{a) Termination of Plan, The Employer shalt have the right at any time to terminate the Plan by delivering fo the Trustee {or
Insurer) and Administrator written notice of such termination. The Employer has no obligation or liability whatsoever to maintain
the Plan for any specific length of time and may terminate the Plan or discontinue contributions under the Plan at any time without
liability hereunder for any such discontinuance. Upon any full or partial termination or upon the complete discontinuance of the
Employer's Coniributions to the Plan (in the case of a Profit Sharing Plan), all amounts credited to the affected Participants'
Combined Accounts shall become 100% Vested and shall not thereafter be subject to Forfeiture.

(b) Distribution of assets. Upon the full termination of the Plan, the Employer shall direct the distribution of the assets to
Participants in & manner that is consistent with and satisfies the provisions of Section 6.5. Distributions o a Participant shall be

made in cash (or in property if permitted in the Adoption Agreement) or through the purchase of irrevocable nentransferable
deferred commitments from the Insurer.

MERGER, CONSOLIDATION OR TRANSFER OF ASSETS

This Plan may be merged or consolidated with, or its assets and/or liabilities may be transferred to any other plan provided the

benefits which would be received by a Participant of this Plan, in the event of a termination of the plan immediately after such transfer,
merger or consolidation, are at least equal to the benefits the Participant would have received if the Plan had terminated immediately before
the transfer, merger or consolidation.

9.1

9.2

ARTICLE IX
MISCELLANEOUS

EMPLOYER ADOPTIONS
(2) Method of adoption. Any organization may become the Employer hereunder by executing the Adoption Agreement.

(b) Separate affiliation. Except as otherwise provided in this Plan, the affiliation of the Employer and the participation of its
Participants shall be separate and apart from that of any other employer and its participants hereunder,

PARTICIPANT'S RIGHTS

This Plan shall not be deemed to constitute a contract between the Employer and any Participant or to be a consideration or an

inducement for the employment of any Participant or Employee. Nothing contained in this Plan shall be deemed to give any Participant or
Employee the right to be retained in the service of the Employer or to interfere with the right of the Employer to discharge any Participant
or Bmployee at any time regardless of the effect which such discharge shall have upon the Employee as a Participant of this Plan.

9.3

ALIENATION

(a) General rale. Subject to the exceptions provided below and as otherwise permitted by the Code, no benefit which shall be
payable to any person (including a Participant or the Participant's Beneficiary) shall be subject in any manner to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance, or charge, and any attempt to anticipate, alienate, sell, transfer, assign,
pledge, encumber, or charge the same shall be void; and no such benefit shall in any manner be liable for, or subject to, the debts,
contracts, liabilities, engagements, or torts of any such person, nor shalf it be subject to attachment ot legal process for or against
such person, and the same shall not be recognized except to such extent as may be required by law.

(b} Exception for loans. Subsection (2) shall not apply to the extent a Participant or Beneficiary is indebted to the Plan by reason
of a loan made pursuant to Section 7.4. AL the time a distribution is to be made to or for a Participant's or Beneficiary's benefit, such
portion of the amount to be distributed as shall equal such indebtedness shall be paid to the Plan, to apply against or discharge such
indebtedness. Prior to making a payment, however, the Participant or Beneficiary must be given notice by the Administrator that
such indebtedness is to be so paid in whole or part from the Participant's interest in the Plan, 1f the Participant or Beneficiary does
niot agree that the indebtedness is a valid claim against the Participant's interest in the Plan, the Participant or Beneficiary shall be
entitled to a review of the validity of the claim in accordance with procedures provided in Section 2.10.
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{¢) Exception for QDRO. Subsection () shall not apply to a "qualified domestic relations order" defined in Code §414(p), and
those other domestic refations orders permnitted to be so treated by the Administrator under the provisions of the Retirement Equity
Act of 1984,

94  PLAN COMMUNICATIONS, INFERPRETATION AND CONSTRUCTION

(a) Applicable Iaw. This Plan shall be construed and enforced according to the Code, and the laws of the state or commonweaith
in which the Employer's principal office is located (unless otherwise designated in Appendix A to the Adoption Agreement (Special
Effective Dates and Other Permitted Elections), other than its laws respecting choice of law, to the extent not pre-empted by federal
law.

(b) Administrator's discretion. The Administrator has total and complete discretion to interpret and construe the Plan and to
determine all guestions arising in the administration, interpretation and application of the Plan. Any determination the Administrator
makes under the Plan is final and binding upon any affected person. The Administrator must exercise all of its Plan powers and
discretion, and perform all of its duties, in a uniform manner,

() Communications. All Participant or Beneficiaty notices, designations, elections, consents or waivers must be made in a form
the Administrator (or, as applicable, the Trustee or Insurer) specifies or otherwise approves. Any person entitled to notice under the
Plan may waive the notice or shotten the notice peried unless such actions are contrary to applicable aw.

(d) Evidence. Anyone, including the Biployer, required to give data, statements or other information relevant under the terms of
the Plan ("evidence") may do so by certificate, affidavit, document or other form which the person to act in reliance may consider
pertinent, reliable and genuine, and to have been signed, made or presented by the proper party or parties. The Administrator,
Trustee and Insurer are protected firlly in acting and relying upon any evidence described under the immediately preceding
sentence,

{e) Plan terms binding. The Plan is binding upon all parties, including but not limited to, the Employer, Trustee, Insurer,
Administrator, Participants and Benefictaries.

(f) Parties to litigation, Except as otherwise provided by applicable law, a Participant or a Beneficiary is not a necessary party or
required o receive notice of process in any court proceeding involving the Plan, the Trust or any fiduciary. Any final judgment (not
subject to further appeal) entered in any such proceeding will be binding upon all parties, including the Employer, the
Administrator, Trustee, Insurer, Participants and Beneficiaries.

(g) Fiduciaries not insurers. The Trustee, Administrator and the Employer in no way guarantee the Plan assets from loss or
depreciation, The Employer does not guarantee the payment of any money which may be or becomes due to any person from the
Plan. The liability of the Emplayer, the Administrator and the Trustee to make any distribution from the Trust at any time and all
times is limited to the then available assets of the Trust.

{h) Construction/severability. The Plan, the Adoption Agreement, the Trust and all other documents to which they refer, will be
interpreted consistent with and to preserve tax qualification of the Plan under Code §401(a) and tax exemption of the Trust under
Code §501(a) and also consistent with other applicable law. To the extent permissible under applicable law, any provision which a
coutrt (ar other entity with binding authority to interpret the Plan) determines to be inconsistent with such construction and
interpretation, is deemed severed and is of no force or effect, and the remaining Plan terms will remain in full force and effect.

(i) Uniformity, All provisions of this Plan shall be interpreted and applied in a uniform manner.

(i) Headings. The headings and subheadings of this Plan have been inserted for convenience of reference and are to be ignored in
any construction of the provisions hereof.

9.5 GENDER, NUMBER AND TENSE

Wherever any words are used herein in the masculine, feminine or neuter gender, they shall be construed as though they were also
used in another gender in all cases where they would so apply; whenever any words are used herein in the singular or plural form, they
shall be construed as though they were also used in the other form in all cases where they would so apply; and whenever any words are
used herein in the past or present tense, they shall be construed as though they were also used in the other form in all cases where they
would so apply.

9.6 LEGALACTION

In the event any claim, suit, or proceeding is brought regarding the Trust and/or Plan established hereunder to which the Trustee (or
Insurer), the Employer or the Administrator may be a party, and such claim, suit, or proceeding is resolved in favor of the Trustee (or
Insurer), the Employer or the Administrator, they shall be entitled to be reimbursed from the Trust Fund for any and all costs, attorney's
fees, and other expenses pertaining thereto incurred by them for which they shall have become liable.
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9.7  PROHIBITION AGAINST DIVERSION OF FUNDS

(a) General rule, Except as provided below and otherwise specifically permitted by law, it shalt be impossible by operation of the
Plan or of the Trust, by termination of either, by power of revocation or amendment, by the happening of any contingency, by
collateraf arrangement or by any other means, for any part of the corpus or income of any Trust Fund maintained pursuant to the
Plan or any funds contributed thereto to be used for, or diverted to, purposes other than the exclusive benefit of Participants or their
Beneficiaries.

(b) Mistake of fact. In the event the Employer shall make a contribution under a mistake of fact, the Employer may demand
repayment of such contribution at any time within one (1) year following the time of payment and the Trustee (or Insurer) shall
return such amount to the Employer within the one (1) year period. Earnings of the Plan atttibutable to the contributions may not be
returned to the Employer but any losses atiributable thereto must reduce the amount so returned. '

98 EMPLOYER'S AND TRUSTEE'S PROTECTIVE CLAUSE

The Employer, Administrator and Trustee, and their successors, shall not be responsible for the validity of any Contract issued
hereunder or for the failure on the part of the Insurer to make payments provided by any such Contract, or for the action of any person
which may delay payment or render & Contract null and void or unenforceable in whole ot in patt,

9.9 INSURER'S PROTECTIVE CLAUSE

Except ag otherwise agreed upon in writing between the Employer and the Insurer, an Insurer which issues any Contracts hereunder
shall not have any responsibility for the validity of this Plan or for the tax or legal aspects of this Plan, The Insurer shall be protected and
held harmless in acting in accordance with any written direction of the Administrator or Trustee and shall have no duty to see to the
application of any fonds paid to the Trustee, nor be required to question any actions directed by the Administrator or Trustee. Regardless of
any provision of this Plan, the Insurer shafl not be required to take or permit any action or allow any henefit or privilege contrary to the
terms of any Contract which it issues hereunder, or the rules of the Insurer,

9.10 RECEIPT AND RELEASE FOR PAYMENTS

Any payment to any Participant, the Participant's legal representative, Beneficiary, or to any guardian or committee appointed for
such Participant or Beneficiary in accordance with the provisions of this Plan, including those referenced in Section 6.9, shall, to the extent
thereof, be in fill satisfaction of ali claims hereunder against the Trustee (or Insurer) and the Employer.

9.11 ACTION BY THE EMPLOYER

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or matter or thing, it shall be
done and performed by a person duly authorized by its legally constituted authority.

9.12 APPROVAL BY INTERNAL REVENUE SERVICE

Notwithstanding anything herein to the conirary, if, pursuant to an application for qualification is made by the time prescribed by
law or such later date as the Secretary of Treasury may prescribe, the Commissianer of the Internal Revenue Service or the Commissioner's
delegate should determine that the Plan does not initially gualify as a tax-exempt plan under Code §§401 and 501, and such determination
is not condested, or if contested, is finally upheld, then if the Plan is a new plan, it shall be void ab initio and all amounts contributed to the
Plan, by the Employer, less expenses paid, shafl be returned within one (1) year and the Plan shall terminate, and the Trustee (or Insurer)
shall be discharged from all further obligations. If the disqualification relates to a Plan amendment, then the Plan shall operate as if it had
not been amended. If the Employer's Plan fails to attain or retain qualification, such Plan will no longer participate in this pre-approved
plan and will be considered an individually designed plan. :

9.13 PAYMENT OF BENEFITS

Except as otherwise provided in the Plan, benefits under this Plan shall be paid, subject to Sections 6.11 and 6.12, only upon death,
Total and Permanent Disability, normal or early retirement, severance of employment, or termination of the Plan.

9.14 ELECTRONIC MEDIA

The Administrator may use any electronic medium to give or receive any Plan notice, communicate any Plan policy, conduct any
written Plan communication, satisfy any Plan filing or other compliance requirement and conduct any other Plan transaction to the extent
permissible under applicable faw. A Participant or a Participant's Spouse, to the extent authorized by the Administrator, may use any
electronic medium to make or provide any Beneficiary designation, election, notice, consent or waiver under the Plan, to the extent
permissible under applicable law. Any reference in this Plan to a “form," a "notice," an "election," a "consent," a "waiver," 2 “designation,”
a "policy" or to any other Plan-related communication includes an electronic version thereof as permitted under applicable law.
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Notwithstanding the foregoing, any Participant or Beneficiary notices and consent that are required pursuant to the Code must satisfy
Regulation §1.401(a)-21.

9.15 PLAN CORRECTION

The Administrator in conjunction with the Employer may undertake such correction of Plan errors as the Administrator deems
necessary, including correction to preserve tax qualification of the Plan under Code §401(a) or to correct a fiduciary breach under state or
local taw. Without limiting the Administrator's authority under the prior sentence, the Administratos, as it determines to be reasonable and
appropriate, may undertake correction of Plan document, operational, demographic and Employer eligibility failures under 2 method
described in the Pian or under the IRS Employee Plans Compliance Resolution System ("EPCRS"} or any successor pragram to EPCRS.
Furthermore, the Bmployer may make corrective coniribuions pursuant to this Section regardless of whether the Plan otherwise permits
such contribution source. In addition, the Plan is authorized to recover benefits from Participants or Beneficiavies that have been
improperly distributed.

9.16 NONTRUSTEED PLANS

If the Plan is funded solely with Contracts, then notwithstanding Sections 9.7 and 9.12, no Contract will be purchased under the
Plan unless such Contract or a separate definite written agreement between the Employer and the Insurer provides that no value under
Contracts providing benefits under the Plan or credits determined by the Insurer (on account of dividends, eamings, or other experience
rating credits, or surrender or cancellation credits) with respect to such Contracts may be paid or returned to the Employer or diverted to or
used for other than the exclusive benefit of the Participants or their Beneficiaries. However, any contribution made by the Employer
because of a mistake of fact must be returned to the Employer within one year of the contribution,

If this Plan is funded by individual Contracts that provide a Participant's benefit under the Plan, such individual Contracts shall
constitute the Participant's Account balance. If this Plan s funded by group Contracts, under the group annuity or group insurance Contract,
premiums or other consideration received by the Insurer nust be atlocated to Participants' Accounts under the Plan.

ARTICLE X
PARTICIPATING EMPLOYERS

10.1 ELECTION TO BECOME A PARTICIPATING EMPLOYER

Notwithstanding anything herein to the contrary, with the consent of the Employer, any Employer may adept the Employer's Plan
and all of the provisions hereof, and participate herein and be known as a Participating Employer, by a property execated document
evidencing said intent and will of such Participating Employer (a participation agreement). In the event a Participating Employer is not an
Affiliated Employer, then the provisions of Article XI shall apply rather than the provision of this Article X1,

10.2 REQUIREMENTS OF PARTICIPATING EMPLOYERS

{(a} Permissible variations of participation agreement. The participation agreement must identify the Participating Employer
and the covered Employees and provide for the Participating Employer's signature. In addition, in the participation agreement, the
Employer shall specify which elections, if any, the Participating Employer can modify, and any restrictions on the modifications.
Any such modification shall apply only to the Employees of that Participating Employer, The Participating Employer shall make
any such modification by sefecting the appropriate option on its participation agreement to the Emplayet's Adaption Agreement. To
the extent that the participation agreement does not permit modification of an election, any attempt by a Participating Employer to
modify the election shall have no effect on the Plan and the Participating Employer is bound by the Plan terms as selected by the
Employer. If a Participating Employer does not make any permissible participation agreement election modifications, then with
regard to any efection, the Participating Employer is bound by the Adoption Agreement terms as completed by the “lead Employer.”

{(b) Holding and investing assets. The Trustee {or Insurer) may, but shafl not be required to, commingle, hold and invest as one
Trust Fund afl contributions made by Participating Employers, as well as all increments thereof, However, the assets of the Plan
shall, on an ongoing basis, be available to pay benefits to all Participants and Beneficiaries under the Plan without regard to the
Employer or Participating Employer who contributed such assets.

(c) Payment of expenses, Unless the Employer otherwise directs, any expenses of the Plan which are to be paid by the Employer
or borne by the Trust Fund shall be paid by each Participating Employer in the same proportion that the total amount standing {o the
credit of all Parlicipants employed by such Employer bears to the total standing to the credit of all Participants.

16.3 DESIGNATION OF AGENT

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all of its relations
with the Trustee {or Insurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated
irrevocably the Employer as its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employer” shall be deemed to
include each Participating Employer as related to its adoption of the Plan.
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104 EMPLOYEE TRANSFERS

In the event an Employee is transferred between Participating Employers, accumulated service and eligibility shall be carried with
the Employee involved. No such transfer shall effect a severance of employment hereunder, and the Participating Employer to which the
Employee is transferred shall theteupon become obligated hercunder with respect to such Employee in the same manner as was the
Participating Employer from whom the Employee was transferved.

10.5 PARTICIPATING EMPLOYER'S CONTRIBUTION AND FORFEITURES

Any contribution and/or Forfeitute subject to aflocation during each Plan Year shall be determined and allocated separately by each
Participating Employer and shall be allocated only among the Pasticipants eligibie to share in the contribution and Forfeiture allocation of
the Employer or Participating Employer making the contribution or by which the forfeiting Participant was employed.

On the basis of the information furnished by the Administrator, the Trustee (or Insurer) shall keep separate books and records
concerning the affairs of each Participating Employer hereunder and as to the accounts and credits of the Employees of each Participating
Brmployer. The Trustee (or Insurer) may, but need not, register Contracts so as o evidence that a particular Participating Employer is the
interested Employer hereunder, but in the event of an Employee transfer from one Participating Employer to another, the employing
Employer shall immediately notify the Trustee (or Insurer) thereof.

10.6 AMENDMENT

Any Participating Employer hereby authotizes the Employer to make amendments on its behalf, unless otherwise agreed among all
affected parties. Any such amendment is effective and binding upon existing Participating Employers.

10.7 DISCONTINUANCE OF PARTICIPATION

Any Participating Employer that is an Affiliated Employer shall be permitied to discontinue or revoke its participation in the Plan at
any time, At the time of any such discontinuance or revocation, satisfactory evidence thereof and of any applicable conditions imposed
shall be delivered to the Trustee (or Insurer). The Trustee (or Insurer) shall thereafter transfer, deliver and assign Contracts and other Trust
Fund assets allocable to the Participants of such Participating Employer to such new trustee (or insurer) or custodian as shall have been
designated by such Participating Employer, in the event that it has established a separate qualified retirement plan for its employees. If no
successor is designated, the Trustee (or Insurer) shall retain such assets for the Employees of said Participating Employer pursuant to the
provisions of Article VII hereof. In no such event shalf any part of the corpus or income of the Trust Fund as it refates to such Participating
Employer be used for or diverted to purposes other than for the exclusive benefit of the Employees of such Participating Employer.

10.8 ADMINISTRATOR'S AUTHORITY

The Administrator shall have authority to make any and all necessary rules or regulations, binding upon all Participating Employers
and all Participants, to effectuate the purpose of this Article.

ARTICLE XI
MULTIPLE EMPLOYER PROVISIONS

11.1 ELECTION AND OVERRIIING EFFECT

If a Participating Employer that is not an Affiliated Employer adopts this Plan, then the provisions of this Article XI shall apply to
each Participating Employer as of the Effective Date specified in its participation agreement and supersede any contrary provisions in the
basic Plan document or the Adoption Agreement. If this Article X1 applies, then the Plan shalt be a multiple employer plan as described in
Code §413(c). In this case, the Employer and each Participating Employer acknowledge that the Plan is a multiple employer plan subject to
the rules of Code §413(c) and the Regulations thereunder, and specific annual reporting requirements.

11,2 DEFINITIONS
The following definitions shall apply to this Asticle XI and shall supersede any conflicting definitions in the Plan:

fa) Employee. "Employee” means any common law employee, Leased Employee or other person the Code treats as an employee
of a Participating Employer for purposes of the Participating Employer's qualified plan. Either the Adaption Agreement or a
participation agreement to the Adoption Agreement may designate any Employee, or class of Employees, as not eligible to
participate in the Plan.

{(t) Lead Employer. "Lead Employer" means the signatory Employer to the Adoption Agreement execution page, and does not
include any Affiliated Employer or Participating Employer. The "lead Employer" has the same meaning as the Employer for
purposes of making Plan amendments and other purposes regardless of whether the "lead Employer" is also a Participating
Employer under this Article X1. The "lead Employet" may execute a Participation Agreement setting forth elections which are
specific to the "lead Employer™.
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11.3  PARTICIPATING EMPLOYER ELECTIONS

The participation agreement must identify the Participating Employer and the covered Employees and provide for the Participating
Employes's signature. In addition, in the participation agreement, the "lead Employer" shall specify which elections, if any, the
Participating Employer can modify, and any restrictions on the modifications. Any such modification shall apply only to the employees of
that Participating Employer, The Participating Employer shall make any such modification by selecting the appropriate option on its
participation agreement to the "lead Employer's" Adoption Agreement. To the extent that the Adoption Agreement does not permit
modification of an election, any attempt by a Participating Employer to modify the election shall have no effect on the Plan and the
Participating Employer is bound by the Plan terms as selected by the "lead Employer." 1f a Participating Employer does not make any
permissible participation agreement election modifications, then with regard to any ¢lection, the Participating Employer is bound by the
Adoption Agreement terms as completed by the "lead Employer."

114 TESTING
The Administrator shall apply the Code §415 Hmitation in Section 4.4 for the Plan as a whole.
11,5 COMPENSATION

(2) Separate determination. A Participant's Compensation shall be determined separately for each Participating Employer for
purposes of allocations under Article IV.

(b) Joint status. For all Plan purposes, including but not limited to determining the Code §415 limits in Section 4.4,
Compensation includes all Compensation paid by or for any Participating Employer.

11.6 SERVICE

An Employee's service inctudes all Hours of Service and Years of Service with any and all Participating Employers. An Employee
who terminates employment with one Participating Employer and immediatety commences employment with another Participating
Employer has not separated from setvice or had a severance from employment.

11.7 COOPERATION AND INDEMNIFICATION

{a) Cooperation. Each Participating Employer agrees to timely provide all information the Administrator deems necessary to
insure the Plan is operated in accordance with the requirements of the Code and will cooperate fully with the "lead Employer," the
Plan, the Plan fiduciaries and other proper representatives in maintaiming the qualified status of the Plan. Such cooperation will
include payment of such amounts into the Plan, to be allocated to employees of the Participating Employer, which are reasonably
required to maintain the tax-qualified status of the Plan,

{b) Indemnity. Bach Participating Employer will indemnify and hold harmless the Administrator, the "lead Employer" and its
subsidiaries; officers, directors, shareholders, employees, and agents of the "lead Employer”; the Plan; the Trustees, Participants and
Beneficiaries of the Plan, as well as their respective successors and assigns, against any cause of action, loss, liability, damage, cost,
or expense of any nature whatsoever {including, but not limited to, attorney's fees and costs, whether or not suit is brought, as well
as IRS plan disqualifications, other sanctions or compliance fees and penalties) arising out of or relating lo the Participating
BEmployer's noncompliance with any of the Plan's terms or requirements; any intentional or negligent act or omission the
Parlicipating Employer commits with regard to the Plan; and arty omission or provision of incorrect information with regard to the
Plan which causes the Plan to fail to satisfy the requirements of a tax-qualified plan, This indemnity provision shall continue to
apply to a Participating Employer with respect Lo the period such entity was a Participating Tmployer, even if the Participating
Employer withdraws or is removed pursuant to Sections 11.8 or 11.9,

1.8 INVOLUNTARY TERMINATION

Unless the "lead Employer™ provides otherwise in an addendum hereto, the "lead Employer" shall have the power to terminate the
participation of any Participating Employer (hereafter "Terminated Employer") in this Plan. If and when the "lead Employer™ wishes to
exercise this power, the following shall oceur:

(a) Notice. The "lead Employer" shall give the "Terminated Employer” a notice of the "lead Employer's" intent to terminate the
"Terminated Employer's” status as a Participating Employer of the Plan. The "lead Employer” will provide such notice not less than
thirty (30) days prior to the date of termination untess the "tead Employer" determines that the interest of Plan Participants requires
earlier termination.

(b) Spin-off. The "lead Employer" shall establish a new defined contribution plan, using the provisions of this Plan with any
modifications contained in the "Terminated Employer's* participation agreement, as a guide to establish a new defined contribution
plan (the "spin-off plan®). The "lead Employer” will direct the Trustee to transfer (in accordance with the rules of Code §414(1) and
the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer® to the "spin-off plan.” The "Terminated
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Employer" shall be the Employer, Administrator, and sponsor of the "spin-off plan.” The Trustee of the "spin-off plan” shall be the
person or entity designated by the "Terminated Employer." However, the “lead Employer” shall have the option to designate an
appropriate financial institution as Trustee instead if necessary to protect the interest of the Participants. The "lead Employer” shall
have the authority to charge the "Terminated Employer" or the Accounts of the Employees of the "Terminated Employer" a
reasonable fee to pay the expenses of establishing the “spin-off plan."

(¢) Alternatives. The "Terminated Employer,” in lieu of creation of the “spin-off plan” under (b) above, has the option to elect a
transfer alternative in accordance with this Subsection (¢).

(1) Election. To exercise the option described in this Subsection, the "Terminated Employer* must inform the "lead
Employer” of its choice and must supply any reasonably required documentation as soon as practical. If the "lead Employet”
has not received notice of a "Terminated Employer's” exercise of this option within ten (10) days prior to the stated date of
termination, the "lead Employer" can choose to disregard the exercise and proceed with the Spin-off.

(2} Transfer, If the "Terminated Employer" selects this option, the Administrator shall transfer (in accordance with the rules
of Code §414(1) and the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to a qualified
plan the "Terminated Employer" maintains. To exercise this option, the "Terminated Employer" must defiver to the "lead
Employer” or Administrator in writing the name and other relevant information of the transferee plan and must provide such
assurances that the Administrator shall reasonably require to demonstrate that the transferee pian is a qualified plan.

(d) Participants. The Employees of the "Terminated Employet” shali cease to be eligible to accrue additional benefits under the
Plan with respect to Compensation paid by the "Terminated Emplayer," effective as of the date of termination. To the extent that
these Employees have accrued but unpaid contributions as of the date of termination, the "Terminated Employer" shall pay such
amounts to the Plan or the "spin-off plan” no later than thirty (30) days after the date of termination, unless the "Terminated
Employer” effectively selects the Transfer option under Subsaction (c}(2) above.

(¢) Consent. By its signature on the participation agreement, the "Terminated Employer” specifically consents to the provisions of
this Article and agrees to perform its responsibilities with regard to the "spin-off plan," if necessary.

11.9 VOLUNTARY TERMINATION

A Participating Employer (heteafter "withdrawing employer") may voluntarily withdraw from participation in this Plan at any time.
If and when a "withdrawing employer” wishes to withdraw, the following shall occur:

(a) Notice. The "withdrawing employer” shall inform the “lead Employer" and the Administrator of its intention to withdraw from
the Plan. The "withdrawing employer" must give the notice not less than thirty (30) days prior to the effective date of its
withdrawal.

{b) Procedure. The "withdrawing emplioyer” and the "lead Employer" shall agree upon procedures for the orderly withdrawal of
the "withdrawing employer" from the plan. Such procedures may include any of the optional spin-off or transfer options described
in Section 11,8,

{¢) Costs. The "withdrawing employer" shall bear alf reasonable costs associated with withdrawal and transfer under this Section.

{d) Participants. The Employees of the "withdrawing employer" shall cease to be eligible to accrue additional benefits under the
Plan as to Compensation paid by the "withdrawing employer," effective as of the effective date of withdrawal, To the extent that
such Employees have accrued but unpaid contributions as of the effective date of withdrawal, the "withdrawing employer” shall
contribute such amounts to the Plan or the "spin-off plan" promptly after the effective date of withdrawal, unless the accounts are
transferred to a qualified plan the "withdrawing employer” maintains.

11.10 DESIGNATION OF AGENT

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all its relations with
the Trustee {or Insurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated
itrevocably the Employer as its agent. Unless the context of the Plan clesrly indicates otherwise, the word "Employer" shall be deemed to
include each Participating Employer as related to ifs adoption of the Plan.

© 2020 Security Financial Resources, {nc. or its suppliers
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SECURITY FINANCIAL RESOURCES, INC. NON-STANDARDIZED GOVERNMENTAL 401(A) MODIFICATIONS

CITY OF ST. PAUL, NE 401(A) PLAN

The enclosed Plan is being submitted for expedited review as a Volume Submitter Plan.

No modifications from the approved spec.imen plan have been made to this Plan.

© 2020 Security Financial Resources, Inc. or its suppliers
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CITY OF ST. PAUL, NE 401(A) PLAN
SUMMARY OF PLAN PROVISIONS
INTRODUCTION TO YOUR PLAN
‘What kind of Plan is this?
City of St. Paul, NE 401(a) Plan ("Plan") has been adopted to provide you with the opportunity to save for retirement on a tax-advantaged
basis. This Plan is a type of qualified retirement plan, Generalfy you are not taxed on the amounts we contribute to the Plan until you
withdraw these amounts from the Plan.

What information does this Summary provide?

This Summary of Plan Provisions contains information regarding your Plan benefits, your distribution options, and many other features of
the Plan, You should take the fime to read this sumumary to get a better understanding of your rights and obligations under the Plan.

If you have any questions about the Plan, please contact the Administrator or other plan representative. The Administrator is responsible for
responding to questions and making detetmninations related to the administration, interpretation, and application of the Plan, The name and
address of the Administrator can be found at the end of this summary in the Article entitled "General Information About the Plan."

This summary describes the Plan's benefits and obligations as contained in the legal Plan docwment, which governs the operation of the
Plan. The Plan document is written in much more technical and precise language and is designed to comply with applicable legal
requirements. If the non-technical language in this smmmary conflicts with the language of the Plan document, then the Plan document
always governs.

The Plan and your rights under the Plan are subject to various laws, including the Internal Revenue Code. The provisions of the Plan are
subject to revision due to a change in laws. Your Employer may also amend or terminate this Plan.

Types of Contributions. The Plan includes provisions for the following types of contributions:
s  Employer matching contributions
+  Employee rollover contributions

ARTICLE1
PARTICIPATION IN THE PLAN

How do I participate in the Plan?

You may begin participating under the Plan once you have satisfied the eligibility requirements and reached your "Entry Date.” The
following describes the eligibility requirements and Entry Dates that apply. You should contact the Administrator if you have questions
about the timing of your Plan participation,

Excluded Employees, There are no Excluded Employees for purposes of the Plan.

Eligibility Cenditions. Y ou will be cligible to participate in the Plan on your date of hire. However, you will actually become a
Participant in the Plan once you reach the Entry Date as described below.

Entry Date. Your Entry Date will be the first day of the month coinciding with or next following the date you satisty the eligibility
requirements.

What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because you terminated employment, and you are rehired, then you will be able to participate in the Plan
on your date of rehire provided you are otherwise eligible to participate in the Plan.

ARTICLE I1
EMPLOYEE CONTRIBUTIONS

What are rollover contributions?

Rollover contributions, At the discretion of the Administrator, if you are a Participant who is currently employed or an Eligible
Employee, you may be permitted (o deposit into the Plan distributions you have received from other retirement pians and certain IRAs.
Such a deposit is called a "rollover® and may result in tax savings to you. You may ask the Administrator or Trustee of the ather plan or
IRA to directly transfer (a “direct rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution from
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such plan. Alternatively, you may elect to deposit any amount eligible to be rolled over within 60 days of your receipt of the distribution.
You should consult qualified counsel to determine if a rollover is in your best interest,

Rollaver account, Your rollover will be accounted for in a "roilover account." You will always be 100% vested in your "rollover account”
(see the Article in this summary entitled “Vesting"}. This means that you will always be entitled to all amounts in your rollover account.
Rolkover contributions will be affected by any investment gains or losses.

Withdrawal of rollover contributions, You may withdraw the amounts in your "rellover account” at any time.

ARTICLE 11
EMPLOYER CONTRIBUTIONS

This Article describes Employer contributions that will be made to the Plan.

What is the Employer matching contribution and how is it allocated?

Matching Contribution. Matching contributions are Empioyer confributions that are based on contributions you make to City of St. Paul,
NE 457(b) Plan. Al of these confributions that you make are coflectively referred to as "salary deferrals” for purposes of the applying the
matching contribution described below.

Matching Contribution. Your Employer will make a matching contribution equal to 100% of your salary deferrals that do not exceed 6%
of your Compensation.

Period of determining matching contribution. The matching contribution above is applied on a payroil period basis, This means that the
matching contribution is applied to your salary deferrals for that period.

Limit on matching contribution. Regardless of the preceding, your matching contribution in any Plan Year will not exceed $1,000.00 for
Participants with Compensation less than $24,600,

Allocation conditions. You will always share in the matching contribution regardless of the amount of service you complete during the
Plan Year.

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCI

What compensation is used to determine my Plan benefits?

Definition of compensation, For the purposes of the Plan, compensation has a special meaning. Compensation is generatly defined as your
total compensation that is subject to mcome tax and paid to you by your Employer during the Plan Year.

Adjustments to compensation. The following adjustments to compensation will be made:
= compensation paid while not a participant in the Plan will be excluded.

e compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be included
in compensation even though they are paid after you terminate employment, provided these amounts would otherwise have been
considered compensation as described above and provided they are paid within 2 1/2 months after you terminate employment, or if
later, the last day of the Plan Year in which you terminate employment:

s compensaiion for services performed during your regular working hours, or for services outside your regular working hours
{such as overtime or shift differential) or other similar payments that would have been made to you had you continued
employment

s  compensation paid for unused accrued bona fide sick, vacation or other leave, if such amounts would have been included in
compensation if paid prior to your termination of employment and you would have been able to use the leave if employment had

continued

¢ nonqualified unfiunded deferred compensation if the payment is includible in gross income and would have been paid to you
had you continued employment

Is there a limit on the amount of compensation which can be considered?

The Plan, by law, cannot recognize annual compensation in excess of a certain dollar limit, The limit for the Plan Year beginning in 2022 is
$305,000. After 2022, the dollar limit may increase for cost-of-living adjustments.
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Is there a limit on how much can be contributed to my account each year?

Generally, the faw imposes a maximwm lmit on the amount of contributions that may be made to your account and any other atnounts
allocated to any of your accounts during the Plan Year, excluding eamnings. Beginning in 2022, this total cannot exceed the lesser of
$61,000 or 100% of your annual compensation. After 2022, the dollar limit may increase for cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan participants and their beneficiaries in
accordance with the terms of this Plan, The trust fund established by the Plan's Trustee will be the funding medium used for the
accumulation of assets from which Pian benefits will be distributed.

Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will
provide you with information on the investment choices available to you, the procedures for making investment elections, the frequency
with which you can change your investment choices and other important information. You need to follow the procedures for making
investment elections and you should carefully review the information provided to you before you give investment directions. If you do not
direct the investment of your applicable Plan accounts, then your accounts will be invested in accordance with the default investment
alternatives established under the Plan.

Earnings or losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses on these
investments. Your account does not share in the investment performance of other participants who have directed their own investments.
You should remember that the amount of your benefits under the Plan will depend in part upon your choice of investments, Gains as well
as losses can oceur and your Employer, the Administrator, and the Trustee will not provide investment advice or guarantee the performance
of any investment you choose.

Will Plan expenses be deducted from my account balance?

Fxpenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made from the Plan's assets. The method of
allocating the expenses depends on the nature of the expense itself. For example, certain administrative (or recordkeeping) expenses would
typicalty be allocated proportionately to each participant. If the Plan pays $1,000 in expenses and there are 100 participants, your account
balance would be charged $10 ($1,000/100) of the expense.

Terminated employee. After you terminate employment, your Employer reserves the right to charge your account for your pro rata share
of the Plan's administration expenses, regardless of whether your Employer pays some of these expenses on behalf of current employees.

Expenses allocated to individual accounts. There are certain other expenses that may be paid just from your account. These are expenses
that are specifically incurred by, or attributable to, you. For example, if you are married and get divorced, the Plan may incur additional
expenses if a court mandates that & portion of your account be paid to your ex-spouse. These additional expenses may be paid directly from
your account (and not the accounts of other participants) because they are directly attributable to you under the Plan. The Administrator can
inform you when there will be a charge (or charges) directly to your account.

Your Employer may, from time to time, change the manner in which expenses are allocated.

ARTICLE V
VESTING

What is my vested interest in my account?
In order to reward employees who remain employed with the Employer for a long period of time, the law permits a "vesting schedule” to be
applied to certain contributions that your Employer makes to the Plan. This means that you will not be entitled (“vested") in all of the

contributions until you have been employed with the Employer for a specified period of time.

100% vested contributions. You are always 100% vested (which means that you arc entitled to all of the amounts) in your accounts
attributable to the following contributions:

e matching contributions
« rollover contributions

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS

Can I withdraw money from my account while working?




DocuSign Envelope ID; A37AAA95-FEG4-4A06-89B8-6DESE47EGSAS

In-service distributions. You may be entitled to receive an in-service distribution. However, this distribution is not in addition to your
other benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your election
and will be made in accordance with the forms of distributions available under the Plan.

Conditions and Limitations. Generally you may receive a distribution from the Pian from certain accounts prior to your termination of
employment provided you satisfy the condition described below:

s you have reached Normal Retirement Age
The following limitations apply to in-service distributions from certain accounts:

+  In-service distributions can only be made from accounts which are 100% vested.
Can I withdraw money from my account in the event of financial hardship?

Hardship distributions. You may withdraw money fot financial hardship if you satisfy certain conditions. This hardship distribution is not
in addition to your other benefits and will therefore reduce the value of the benefits you will receive at refirement.

Qualifying expenses. A hardship distribution may be made to satisfy certain imumediate and heavy financial needs that you have. A
hardship distribution may only be made for payment of the following:

s Txpenses for medical care (described in Section 213(d) of the Internal Revenue Code) previously incutted by you, your spouse or
yout dependents or necessary for you, your spouse or your dependents to obtain medical care,

s Costs directly related to the purchase of your principal residence (excluding mortgage payments).

«  Tuition, related educational fees, and room and hoard expenses for the next twelve {12) months of post-secondary education for
yourself, your spouse or your dependents.

¢ Amounts necessary to prevent your eviction from your principal residence or foreclosure on the mortgage of your principal
residence.

«  Payments for burial or funeral expenses for your deceased parent, spouse, children or other dependents.

¢ Expenses for the repair of damage to your prineipal residence that would qualify for the casualty deduction under the Internal
Revenue Code without regard to the limit on casualty losses that are deductible for income tax purposes under IRC 165¢h).

o Expenses for disasters arising from federally declared disasters, such as your expenses and losses (including loss of income)
attributable to that disaster, provided your principal residence or place of employment was in an area FEMA designates as qualifying

for individual assistance.

Conditions. If you have any of the above expenses, a hardship distribution can only be made if you certify and agree that all of the
following conditions are satisfied:

(2) The distribution is not in excess of the amount of your immediate and heavy financial need. The amount of your immediate and
heavy financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties reasonably

anticipated to result from the distribution.

(b} You have obtained all distributions, other than hardship distributions, available under all retirement plans maintained by the
Employer.

{©) You certify (via a form for that purpose) that you have insufticient cash or other liquid assets reasonably available to satisfy the
need.

Limitations. The following limitations apply to hardship distributions:
s  Hardship distributions can only be made from accounts which are 100% vested.

ARTICLE VII
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can I get money out of the Plan?
You may receive a distribution of the vested portion of some or alt of your accounts in the Plan for the following reasons:

s  termination of employment for reasons other than death, disability or retirement

4
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«  normal retirement
s disability
¢  death

This Plan is designed to provide you with retirement benefits. However, distributions are permitted if you die or become disabled. In
addition, certain payments are permitied when you terminate employment for any other reason. The rules under which you can receive a
distribution are described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits
and Distributions Upon Death."

You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to
Termination and Hardship Distributions™ for a further explanation.)

Military Serviee, If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or
become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit from various
changes in the law. If you think yon may be affected by these rules, ask the Administrator for further details.

Distributions for deemed severance of employment, If you are on active duty for more than 30 days, then the Plan generally treats you as
having severed employment for distribution purposes. This means that you may request a distribution from the Plan.

What happens if I terminate employment before death, disability or retirement?

If your employment terminates for reasons other than , you will be entitled to receive only the "vested percentage” of your account balance.

You may elect to have your vested account balance distributed to you as soon as administratively feasible following your termination of
employment. However, if the value of your vested account balance does not exceed $1,000, then a distribution will be made to you
regardiess of whether you consent to receive it. (See the question entitled "How will my benefits be paid to me?" for additional
information.) )

Treatment of rollovers for consent to distribution. In determining if the value of your vested account balance exceeds the $1,000
threshold described above used to determine whether you must consent to a distribution, your roliover account wiil be considered as part of
your benefit.

What happens if I terminate employment at Normal Retirement Date?

Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 65. Your Normal Retirement Date is the date
on which you attain your Normal Retirement Age.

Payment of benefits. You will become 100% vested in all of your accounts under the Plan if you retire on or after your Normal Retirement
Age. However, the actual payment of benefits generally will not begin until you reach your Normal Retirement Date (even if employment
has not terminated), In such event, a distribution wiil be made, at your election, as soon as administratively feasible. If you remain
employed past your Normal Retirement Date, you may generally defer the receipt of benefits untif you actually terminate employment.
{See the question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.)

What happens if I terminate employment due to disability?

Definition of disability. Under the Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease, or
menta)l disorder which renders you incapable of continuing any gainful occupation and which has lasted or can be expected to last fora
continuous period of at least twelve (12) months. Your disability must be determined by a licensed physician. However, if your condition
constitutes total disability under the federal Social Security Act, then the Administrator may deem that you are disabled for purposes of the
Plan.

Payment of benefits. If you become disabled while an employee, you will be entitled to your vested account balance under the Plan,
Payment of your disability benefits will be made to you as if you had retired. However, if the value of your vested account balance does not
exceed $1,000, then a distribution of your vested account balance will be made to you, regardless of whether you consent to receive it. (See
the question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.)

How will my benefits be paid to me?
Forms of distribution. If your vested account balance does not exceed $5,000, then your vested account balance may only be distributed

to you in a single lumgp-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollovers” (and
any earnings allocable to "rollover" contributions) will be taken into account.
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In addition, if your vested account balance exceeds $1,000, you must consent to any distribution before it may be made. If your vested
account balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in:

e  agingle lump-sum payment

o installments over a period of not more than your assumed life expectancy (or the assumed life expectancies of you and your
beneficiary)

s partial withdrawals or installments but only with respect to Participants or beneficiaries who receive minimum requited
distributions, over a period of not more than your assumed fife expectancy (or the assumed life expectancies of you and your
beneficiary). (See below "Delaying distributions." for an explanation of minimum required distributions.)

Delaying distributions. You may delay the distribution of your vested account balance unless a distribution is required to be made, as
explained earlier, because your vested account balance does not exceed $1,000. However, if you elect to delay the distribution of your
vested account balance, there are rules that require that certain minimum distributions be made from the Plan, Distributions are required to
begin not later than the April Ist following the later of the end of the year in which you reach age 70 1/2 or refire.

Medium of payment. Benefits under the Plan will generally be paid to you in cash only.

ARTICLE VI
BENEFITS AND DISTRIBUTIONS UPON DEATH

‘What happens if I die while working for the Employer?

If you die while still employed by the Employer, then your vested account batance will be used to provide your beneficiary with a death
benefit,

Whao is the beneficiary of my death benefit?

Beneficiary designation. You may designate a beneficiary for your death benefit. The designation must be made in accordance with the
procedures set forth by the Administrator, You should periodically review your designation fo ensure it continues to meet your goals,

Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit, then upon your divorce, the
designation is no fonger valid. ‘This means that if you do not select a new beneficiary after your divorce, then you are treated as not having

a beneficiary for that portion of the death benefit (unless you have remarried),

Ne beneficiary designation. At the time of your death, if you have not designated a beneficiary or your benefictary is also not alive, the
death benefit will be paid in the following order of priority to:

{a) your surviving spouse

(b) your children, including adepted children in equal shares {(and if a child is not living, that child's share will be distributed to that
child's heirs)

{c) your surviving parents, in equal shares
{(d) your cstate
How will the death benefit be paid to my beneficiary?

Form of distribution. If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid asa
lump-sum. If the death benefit exceeds $5,000, your beneficiary may clect to have the death benefit paid in:

s  asingle lump-sum payment
s instaliments over a period of not more than the assumed life expectancy of your beneficiary

s partial withdrawals or installments that do not exceed the limitations on when the entire death benefit must be paid. (See below
"When must the last payment be made to my beneficiary?")

When must the last payment be made to my beneficiary?

"The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your death estate.
Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods.
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Regardless of the method of distribution selected, if your designated beneficiary is a person (rather than your estate or some trusts) then
minimum distributions of your death benefit will begin by the end of the year folowing the year of your death ("] -year rule") and must be
paid over a period not extending beyond your beneficiary's life expectancy. If your spouse is the beneficiaty, then under the "1-year rule,"
the start of payments will be delayed until the year in which you would have attained age 70 1/2 unless your spouse elects to begin
disteibutions over his or her life expectancy before then. However, instead of the "1-year rule" your beneficiary may elect to have the entire
death benefit paid by the end of the fifth year following the year of your death (the "5-year rule"). Generally, if your beneficiary is not a
person, your entire death benefit must be paid under the "5-year rule.”

What happens if I'm a parficipant, terminate employment and die before receiving all my benefits?

If you terminate employment with the Employer and subsequently die, your beneficiary will be entitled to your remaining interest in the
Plan at the time of your death.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my ¢ax conseguences when I receive a distribution from the Plan?

Generally, you nust include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you receive the distribution. Certain distributions made to you when you are under age 59 /2
could be subject to an additional 10% tax.

Can I elect a rollover to reduce or defer tax on my distribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following
methods:

(a) 60-day rollover. The rollover of 21l or a portion of the distribution to an Individual Retirement Account or Annuity (IRA) or
another employer retirement plan willing o accept the rollover. This will result in no tax being due until you begin withdrawing funds
from the IRA. or other qualified employer plan. The rollover of the distribution, however, MUST be made within strict time fraines
{normally, within 60 days after you receive your disteibution). Under certain circumstances, all or a portion of a distribution (such as a
hardship distribution) may not qualify for this roflover treatment, In addition, most distributions will be subject to mandatory federal
income lax withhalding at a rate of 20%. This will reduce the amount you actually receive. For this reason, if you wish to roll over all
or a portion of your distribution amount, then the direct transfer option described in paragraph (b) below would be the better choice.

(b) Direct rollover. For most distributions, you may request that a direct transfer (sometimes referred to as a direct rollover) of all or
a portion of a distribution be made to either an Individual Retirement Account or Annuity (IRA) or another employer retirement plan
willing to accept the transfer. A direct transfer will result in no tax being due until you withdraw funds from the IRA or other
employer plan. Like the roliover, under certain circwmstances all or a portion of the amount to be distributed may not qualify for this
direct transfer. If you elect to actually receive the distribution rather than request a direct transfer, then in most cases 20% of the
distribution amount will be withheld for federal income tax purposes.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes, you may request a participant loan from all your accounts using an application form provided by the Administrator. Your ability to
obtain a participant loan depends on several factors. The Administrator will determine whether you satisfy these factors.

‘What are the loan rules and requirements?

There are various rules and requirements that apply to any loan, which are outlined in this question. In addition, your Employer has
established a written loan program which explains these requirements in more detail. You can request a copy of the foan program from the
Administrator. Generally, the rules for loans include the following:

e Loans are available to participants on a reasonably equivalent basis. Loans will be made to participants who are creditworthy.
The Administrator may request that you provide additional information, such as financial statements, tax returns and credit repoits to
make this determination,
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o All loans must be adequately secured, You must sign a promissory note along with a loan pledge, Generally, you must use your
vested interest in the Plan as security for the loan, provided the outstanding balance of ali your loans does not exceed 50% of your
vested interest in the Plan, In certain cases, the Administrator may require you to provide additional collateral to receive a loan,

¢ You will be charged an interest rate equal to 2% above the prime rate, The interest rate will be fixed for the duration of the loan,

s Ifapproved, your loan will provide for fevel amortization with payments to be made not less frequently than quarterly. Generally,
the term of your loan may not exceed five (5) years. However, if the loan is for the purchase of your principal residence, the
Administrator may permit a longer repayment term, Generally, the Administrator will require that you repay your loan by agreeing to
payroll deduction. If you have an unpaid feave of absence or go on military leave while you have an outstanding loan, please contact
the Administrator to find out your repayment options.

» Al loans will be considered a directed investment of your account under the Plan. All payments of principal and interest by you
on a loan will be credited to your account,

s The amount the Plan may loan to you is limited by rules under the Internal Revenue Code, Any new loans, when added to the
outstanding balance of all other loans from the Plan, will be limited to the lesser of:

(a) $50,000 reduced by the excess, if any, of your highest oﬁtstanding balance of loans from the Plan during the one-year period
ending on the day before the date of the new loan over your curtent outstanding balance of loans as of the date of the new loan; or

(b} 1/2 of your vested interest in the Plan.
s Noloan in an amount less than $1,000.00 will be made.
s The maximum number of Plan loans that you may have outstanding at any one time is 1.

¢ If you fail to make payments when they are due under the terms of the loan, you will be considered to be "in default.” The
Administrator will consider your loan to be in default if any scheduled loan repayment is not made by the end of the calendar quarter
following the calendar quarter in which the missed payment was due. The Plan would then have authority to take all reasonable
actions to collect the balance owed on the loan, This could include {iling 4 lawsuit or foreclosing on the security for the loan, Under
certain circumstances, a loan that is in default may be considered a distribution from the Plan and could be considered taxable income
to you. In any event, your failure to repay a loan will reduce the benefit you would otherwise be entitled to from the Plan.

o If you become entitied to a distribution from the Plan (except in the case of a hardship distribution, or an in-service distribution},
or if you terminate employment, your loan generally becomes due and payable in full immediately. You may repay the entire
outstanding balance of the loan (including any accrued interest). If you do not repay the entire outstanding loan balance, your vested
account balance will be reduced by the remaining outstanding balance of the loan.

The Administratar may periodically revise the Plan's loan policy. If you liave any questions on participant loans or the current loan policy,
please contact the Administrator,

ARTICLE X1
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Ave my benefits protected?

As a general rule, your interest in your account, including your “vested interest," may not be alienated. This means that your interest may
not be sold, used as collateral for a loan {other than for a Plan loan), given away or otherwise transferred. In addition, your creditors (other
than the IRS) may not attach, garnish or otherwise interfere with your benefits under the Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order.” A. "qualified domestic
relations order” is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a
portion of your assets in the Plan to your spouse, fovmer spouse, children or other dependents, If a qualified domestic relations order is
received by the Administrator, all or a portion of your benefits may be used to satisty that obligation. The Administrator will determine the
validity of any domestic relations order received. You and your beneficiaries can obtain from the Administrator, without charge, a copy of
the procedure used by the Administrator to determine whether a qualified domestic relations order is valid.

The second exception applies if you are involved with the Plan's operation. If you are found liable for any action that adversely affects the
Plax, the Administrator can offset your benefits by the amount that you are ordered or required by a court to pay the Plan. All or a portion
of your benefits may be used to satisfy any such obligation to the Plan,

The last exception applies to Federal tax levies and judgments. The Federal government is able to use your interest in the Plan to enforce a
Federal tax levy and to collect a judgment resulting from an unpaid tax assessment.
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Can the Plan be amended?

Your Employer has the right to amend the Plan at any time. In no event, however, will any amendment authorize or permit any part of the
Plan assets to be used for purposes other than the exclusive benefit of participants or their beneficiavies, Additionally, no amendment will
cause any reduction in the amount credited to your account.

What happens if the Plan is discontinued or terminated?

Although your Employer intends to maintain the Plan indefinitely, your Employer reserves the right to tenminate the Plan at any time. Upon
termination, no further contributions will be made to the Plan and all amounts credited to your accounts will continue to be 100% vested.
Your Employer will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. (Sec the question
entitled "How will my benefits be paid to me?" for a further explanation.) You will be notified if the Plan is terminated.

How do I submit a claim for Plan benefits?

Benefits will generally be paid to you and your beneficiaries without the necessity for formal claims, Contact the Administrator if you are
entitled to benefits or if you think an error has been made in determining your benefits. Any such request shouid be in writing,

If the Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or
methads of payment, the timing of distributions and other information relevant to the payment of the benefit.

What if my benefits are denied?
Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subject to a full and fair review. If your claim is

wholly or partially denied, the Administrator will provide you with notification of the Plan's adverse determination. This written or
electronic notification will be provided to you within a reasonable period of time.

ARTICLE X11
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you may need to know about the Plan. This information has been summarized for you in this
Article.

Plan Name
The full name of the Plan is City of St. Pauf, NE 401(a) Plan.
Plan Effective Dates

This Plan was originally effective on January 1, 2012, The amended and restated provisions of the Plan become effective on June 01, 2022.
However, this restatement was made to conform the Plan to new tax laws and some provisions may be retroactively effective.

Other Plan Information

Valuations of the Plan assets are generally made every business day. Certain distributions are based on the Anniversary Date of the Plan.
This date is the last day of the Plan Year.

The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year, The Plan Year begins on January 1st
and ends on December 31st.

Employer Information
Your Employer's name, address and identification number are:
City of St. Paul, Nebraska
704 6th Street
St. Paul, Nebraska 68873
47-6006345
Administrator Information
The Administrator is responsible for the day-to-day administration and operation of the Plan. For example, the Administrator maintains the

Plan records, including your account information, provides you with the forms you need to complete for Plan participation, and directs the
payment of your account at the appropriate time, The Administrator will alse allow you to review the formal Plan document and certain
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other materials refated to the Plan. If you have any questions about the Plan or your participation, you should contact the Administrator.
The Administrator may designate other parties to perform some duties of the Administrator,

The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the administration,
interpretation, and application of the Plan {and any related documents and underlying policies). Any such determination by the
Administrator is conclusive and binding upon all persons.

Your Administrator's name and contact information are:

City of St. Paul, Nebraska

704 6th Street

St. Paul, Nebraska 68873

(308) 754-4483
Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is held in a trust fund. The Trustees are responsible for the safekeeping of the trust fund. The trust
fund established by the Plan's Trustee(s) will be the finding medium used for the accuniulation of assets from which benefits will be
distributed. While all the Plan assets are held in a trust fund, the Administrator separately accounts for each Participant's interest in the

Plan.

The Plan's Trustees are:

Connie Jo Beck, City Clerk
Valery Killinger, Deputy City Cletk

704 6th Street
St. Paul, Nebraska 68873

(308) 754-4483

The Trustees shall collectively be referred to as Trustee throughout this Summary of Plan Provisions.



City of St. Paul Police Department Employment Agreement

To ensure that the City of St. Paul does not invest time, money and training individuals for the
position of Police Officer without receiving the services of a fully trained Officer, the following
agreement is made by and between [OFFICER NAME] and the City of St. Paul.

ii8

[OFFICER NAME] agrees to undertake the Basis Law Enforcement Officer Training at the
Nebraska Law Enforcement Training Center (NLETC) for the full period of a time to
successfully complete such training and receive certification as a Law Enforcement
Officer as required by the Nebraska State Statutes. He/She agrees to serve as a
probationary officer for a period of six (6) months from the date of graduation from the
Nebraska Law Enforcement Training Center (NLETC) and subsequently, as a Police
Officer for the St. Paul Police Department in any duty assigned by those in a supervisory
role. [OFFICER NAME] further agrees to devote full time to the training and subsequent
service and to perform all assignments to the best of his/her abilities.

The City of St. Paul agrees to send [OFFICER NAME] to the Nebraska Law Enforcement
Training Center (NLETC) for the basic training course, and to pay [OFFICER NAME]
his/her base wage during the training at a rate of 40 hours per week, plus additional
time spent on active duty within the City Limits of St. Paul.

[OFFICER NAME] agrees to reimburse the City of St. Paul for costs incurred relative to
his/her training, not as a penalty, but as liquidated damages, in the event that he/she
resigns his/her position, and/or terminates his/her employment with the City of St. Paul
during or within thirty-six (36) months of completion of the basic certification training.
Thirty-six (36) months after certification as a Law Enforcement Officer [OFFICER NAME]
may terminate employment with no liquidated damages assessed. [OFFICER NAME]
agrees in advance to set liquidated damages at $18,000. This amount shall be reduced
by $166.67 per completed month of service to the City, until the balance reaches zero
(S0) at the end of thirty-six (36) months.

No liquidated damages will be payable in the event that [OFFICER NAME] fails to
satisfactorily complete, or is dismissed from the Nebraska Law Enforcement Training
Center (NLETC) Basic Training program.

No liquidated damages will be payable in the event that [OFFICER NAME] is required to
terminate his/her employment due to a disabling illness or injury.
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The liquidated damages exceptions in paragraphs (4) and (5) shall not apply in the event

there is substantial evidence that [OFFICER NAME] has been dismissed as a result of the

following:

a. Misrepresenting his/her basic qualifications for employment.

b. If he/she has caused his/her dismissal, failure, illness or injury in an attempt to avoid
paying liquidated damages under the terms of this agreement.

The City may pursue liquidated damages, at the discretion of the City Council, if the City
initiates the termination of [OFFICER NAME] for the following purposes:

a. Termination as a disciplinary action;

b. Failure to complete a probationary or extended probationary period; or

c. Use, sale orillegal possession of illegal drugs.

This agreement does not hold the City of St. Paul to employ [OFFICER NAME] for thirty-
six (36) months if he/she should violate any policy or procedure that would require
termination of employment. However, [OFFICER NAME] shall be entitled to all methods
of appeal of termination provided for in the City’s Personnel Manual or the City
Municipal Code.

This agreement shall become effective on the date of hire and remain in full force and
effect for thirty-six (36) months following completion of basic certification training.

The above provisions are understood and agreed to by the undersigned. In witness thereof the

parties

have executed this agreement at the City of St. Paul, Howard County, Nebraska on this

day of [MONTH, YEAR].

[OFFICER NAME]

Joel Bergman, Mayor

Attest:

Connie

Jo Beck, City Clerk/Deputy Treasurer

File: Shared: Police Employment Agreement



	Agenda
	1. Mayor Bergman calls meeting to order, with the "Pledge of Allegiance" and the "Open Meeting Statement" as required by NE State Statutes 84-1407 through 84-1414; Mayor Bergman also states that the City Council may vote to go into Closed Session on any agenda item as allowed by NE State Statute 84-1410.
	Special Council Mtg May 11, 2022 at 530 pm

	2. Submittal of Request for Future Agenda Items
	3. Reserve time to Speak on an Agenda Item
	4. Discuss - Approve / Deny the City of St. Paul 2021-2022 Sinking Funds to be deposited in to the City's Insured Cash Sweep (ICS) accounts: EMT $9,000; Fire $8,000; Library Maintenance City Share $2,500; Light $6,000; Pool $2,700; Senior Center $3,000; Street $30,000; and Water $27,500.  Note: Email minutes to Dana F. Cole & Company.
	2021-2022 Sinking Funds

	5. Discuss - Approve / Deny St. Paul Development Corp. (SPDC) requesting $35,000 of operating budget funds; the funds will be disbursed from sales tax dollars.
	SPDC Request of Operating Budget Funds

	6. Discuss - Approve / Deny Resolution #2022-4; an amendment to Implement Hardship Distribution Provisions of the Bipartisan Budget Bill of 2018 to the City of St. Paul, NE 401(a) Plan and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the Plan Administrator the Amendment and to take any and all actions as it may deem necessary to execute this resolution.
	Resolution 2022-4 Security Financial
	IRS Restated Plan Doc's Cycle 3 Question & Answers
	Security Benefit Changes per IRS

	7. Note: The Internal Revenue Service (IRS) requires the Security Financial (Security Benefit) Plan to be updated every six (6) years to conform to legislative and regulatory changes.  The IRS has reviewed and approved the language and requires adoption.  Tricia Kubik, City's Plan Administrator stated that this is a standard "Agreement" from the IRS.

Discuss - Approve / Deny Adoption Agreement for Security Financial Resources, Inc. Non-Standardized Governmental 401(a) Pre-Approved Plan, along with name changes to the Plan Trustee and the Administrative Contact.
	IRS Security Financial Agreement

	8. Discuss - Approve / Deny the City of St. Paul Police Department Employment Agreement.
	City Police Dept. EMPLOYMENT AGREEMENT

	9. Discuss - Approve / Deny the St. Paul Police Dept. hiring Chris Grooms as a full-time Certified Police Officer and Jade Stethem as a full-time Non-Certified Police Officer.
	10. Discuss - Approve / Deny the hourly wage for the St. Paul Police Dept. Certified Police Officer at $23.00 (Chris Grooms); the Non-Certified Officer at $19.19 (Jade Stethem); and the Part-time Police Officer at $22.00 (Lawrence Stump).
	11. Closed Session: Pending Litigation; Strategy Session with respect to real estate purchase; and prevent needless injury to the reputation of an individual
	12. Mayor Bergman adjourns City Council meeting
	13. This agenda, including supporting documentation, is available for public viewing during normal business hours at the City Office, 704 6th Street, St. Paul, Nebraska.

