
Board of Education Regular Meeting

Monday, May 9, 2022 5:00 PM 

Gothenburg High School Media Center
1322 Avenue I
Gothenburg, NE 69138

 

The mission of Gothenburg Public Schools is to prepare all students to become lifelong learners 
within a positive and innovative learning environment.

 

Attendance Taken at 5:38 PM:

 

 

1. Call to Order & Pledge of Allegiance

 

2. Approve the Agenda

 

3. Student Recognition

 

3.1. Congratulations to senior Bronson Long for his State Championship in Speech.

 

Present Board Members: Other Present: 
Seth Ryker

Allison Jonas

James Widdifield

Mary Meisinger

Michael Teahon, Superintendent

Kay Streeter, Business Manager

Ellen Mortenson -- Times

Jay Holmes

Tyler Herman 



3.2. Congratulations to the Class of 2022 for graduating yesterday.

 

4. Recognition of Visitors

 

4.1. Public Participation

 

5. Impact Center Update

 

6. Business Items

 

6.1. Action Items

 

6.1.1. Consent Agenda

 

6.1.2. Personnel

 

6.1.2.1. Consider the resignation of Angela Piper effective at the end of the 2022-
2023.

 

6.1.2.2. Consider approval of the teaching contract for Shane Butterfield.

 

6.1.3. Consider the adoption of the Gothenburg board policy manual provided by 
the KSB law firm.  

 

6.1.4. Consider the adoption of Gothenburg board policy #4033 on Tuition 
Reimbursement for Graduate Hours.



 

6.1.5. Discuss, Consider and Adopt the CTE materials.

 

6.2. Reports

 

6.2.1. Board of Education Reports

 

6.2.2. Administrative Reports

 

7. Discussion Items

 

8. Next Meeting

 

9. Adjournment
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Article 8 INTERNAL BOARD POLICIES         Policy No. 8343

Internal Board Policies - Methods of Operation

Agenda Construction and Control

A. Written meeting agendas will be prepared by the Superintendent of Schools in
corroboration with the President of the Board of Education.  Any Board member
may submit agenda items to be placed on the agenda by the Superintendent and
the Board President.

B. Control of the agenda is the responsibility of the Board President.

C. Agenda items shall be sufficiently descriptive to give the public reasonable notice
of the matters to be considered at the meeting.

D. An agenda, kept continuously current, shall be readily available for public
inspection at the office of the Superintendent of School of the Gothenburg School
District during normal business hours.  Except for items of an emergency nature,
the agenda shall not be altered later than 24 hours before the scheduled
commencement of the meeting.  The School Board shall have the right to modify
the agenda to include items of an emergency nature only by action taken at the
public meeting at which the item is to be considered.

Legal Reference: § 84-1411

Date of Adoption: November 13, 2006



Article 8 INTERNAL BOARD POLICIES Policy No. 8345
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Internal Board Policies - Methods of Operation

Procedures During Meetings

In the absence of the President and the Vice President of the Board of Education at any meeting,
the Board shall choose a President pro tempore.  In the absence of the Secretary at any meeting,
the Board shall also choose a Secretary pro tempore.

Any action taken on a question or a motion duly moved and seconded shall be by roll call vote of
the Board in open session, and the record shall state how each member voted, or if the member
was absent or abstained.

The vote to elect the leadership of the Board of Education at the reorganization meeting shall be
taken by secret ballot, but the total number of votes for each candidate shall be recorded in the
minutes of the meeting.

Legal Reference: §79-569
§79-520
§84-1413

Date of Adoption: April 14, 2008



Article 9 BYLAWS OF THE BOARD Policy No. 9300 
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Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting, which does not come within 
the purpose, or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 

 
 
 
 
 



Article 9 BYLAWS OF THE BOARD Policy No. 9300 
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Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The minutes shall be prepared by 
the secretary immediately following the meeting, shall be written, shall be available for 
inspection by the public and for distribution to the members of the Board within ten (10) working 
days, or prior to the next convened meeting, whichever occurs earlier, and shall be a part of the 
agenda for the next regular meeting at which time they shall be corrected, if necessary, and 
approved.  The minutes shall be kept in the office of the superintendent and shall be public 
records and open to public inspection during normal business hours. 
                     Legal Reference: §79-577    §79-555    §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting.  The requirement of a roll call or viva voce vote may be 
satisfied by used of an electronic voting device, which allows the yeas and nays of each member 
of the board to be readily seen by the public. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   August 8, 2016 
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Internal Board Policies - Methods of Operation 
 
Opportunity for Public Expression 

 
The Board of Education as a representative body, recognizes the importance of the public's 
viewpoint relative to the direction of the educational programs in Gothenburg Public Schools.  
Therefore, the following guidelines have been established for patrons to efficiently and 
effectively give expression to their suggestions, concerns, and grievances: 
 
A. Public Forum - Each Board meeting shall have on its agenda a specific time entitled 

Public Forum, during which patrons may address the Board on matters of general 
concern.  Patrons wishing to address the Board during the Public Forum will be allowed 
five (5) minutes to express their view.  Board of Education members will refrain from 
expressing personal opinions during the Public Forum unless asked a direct question by a 
patron recognized by the Board President as having the floor.  The Board imposed time 
limit may be extended by a majority vote of the Board following a request to do so.  
Board action may not be taken on matters discussed during the Public Forum unless the 
matter specifically appears on the prepared agenda.  In the discretion of the Board 
President, the Public Forum may be omitted or bypassed at some, but not all, meetings of 
the Board of Education. 

 
B. Concerns and Complaints - Board action shall not be taken regarding a concern or 

complaint unless the following procedure has been followed: 
 
 Step 1.       All Complaints concerning a particular school situation shall be submitted to 

the Principal of the building.  They should be submitted in writing when 
practical.  If the party involved is other than an individual, then the 
organization or persons represented shall be identified.  If the problem 
involves other than an individual building, then the matter shall be directed to 
the Superintendent. 

Step 2.     Should the matter not be resolved to the satisfaction of the parties involved, 
they may appeal to the Superintendent. 

Step 3.       If the initiating party is not satisfied with the response of the Superintendent, 
said party may address a written appeal to the Board of Education through the 
Secretary of the Board. 

 
C. Speak to Agenda Item - Patrons or visitors who desire to have an item placed on the 

monthly Board meeting agenda and speak on that item should make their wishes known 
to the Superintendent prior to the distribution of the meeting agenda.  Upon receipt of a 
request to be heard the Superintendent may, in the discretion of the Superintendent, place 
the item on the agenda.  The Board President shall then allow the patron or visitors to 
address the Board at the appropriate time.  The length of this presentation will be 
determined at the discretion of the Board President.  Persons who wish to speak to an 
agenda item will not be required to have their name be placed on the agenda prior to the 
meeting in order to speak about items on the agenda. 

 
Legal Reference:  §84-1412 
 
Date of Adoption:  July 14, 2008 































































































































Article 4 PERSONNEL Policy No. 4112

1

Personnel - Certificated Employees

Release from Contract

Certificated employees who wish to be released from their contract shall submit a written request
for release to the Board of Education. The written request shall include a resignation.

The action on a release from contract received after April 15th each year shall be discretionary
with the Board. The earlier the request for release is submitted, the greater will be the likelihood
of the release being granted. Requests for release received by the Superintendent after June 1st

will ordinarily not be granted.  Releases may be made subject to the conditions, including
liquidated damages, payment of costs of securing a replacement, and the condition that a suitable
replacement be secured.

There will be no penalty for release from the contract, though the certificated employee and the
Board may negotiate and agree upon the terms of the release.

Where a certificated employee leaves employment without receiving an approved release, the
Superintendent is authorized to file a complaint with the Nebraska Professional Practices
Commission. The Board also reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: Neb. Statute § 79-819; § 79-820; §79-821; § 79-817 et seq.
NDE Rule 27

Date of Adoption: April 9, 2007





Article 4 PERSONNEL Policy No. 4100
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Personnel - Certificated Employees

Qualifications for Appointment as Teacher

To be eligible for appointment as a teacher, an applicant must have a minimum of a Bachelor's
Degree from an accredited or approved college or university and have a current teaching
certificate from the State of Nebraska, Department of Education (or provide satisfactory
evidence that these requirements will be in place prior to commencement of duties), and such
other certification or license as may be required by law.

Legal Reference:  79-801 et. seq.

Date of Adoption: April 9, 2007



 

 

 
4033 

Tuition Reimbursement for Graduate Credits 
 

 
 
The District shall reimburse tuition, fees, and other associated expenses for any 
teacher who meets one of the following criteria: 
 

1. The teacher is enrolled in a graduate degree program at an accredited 
college or university in his/her field or in a closely associated field (e.g. 
curriculum and instruction) as approved by the superintendent. classes 
for which tuition reimbursement is requested must fulfill requirements 
of the graduate program of study.  
 

2. The teacher is taking graduate credits, at the request of and pre-
approved by the superintendent, to be able to offer dual credit classes 
to Gothenburg High School students.  The teacher understands that a 
condition of qualifying under this provision is that a dual credit class(es) 
will be added once the teacher earns sufficient graduate credits to teach 
it, and that the dual credit class could have additional requirements that 
may need to be met, including modifications to the current course 
syllabus and/or use of a required college textbook or other teaching 
materials.  

 
Procedure: 
For those seeking reimbursement to teach dual credit classes: A program of 
study for the dual credit teaching requirements shall be submitted to and 
approved by the superintendent prior to requesting reimbursement. 
 
Prior to taking an approved course, the teacher shall fill out and submit a 
Tuition Reimbursement Request Form to the superintendent. The form must 
be received by the superintendent by May 25 for summer sessions. For fall 
or spring classes, the superintendent must receive the form at least one 
week prior to the start of the course. 
 
To be reimbursed, the teacher shall submit a copy of the college transcript 
documenting successful completion of the approved coursework. Successful 
completion shall mean a passing grade as determined by the college or 
university from which the coursework was taken and credit awarded by the 
college or university toward the teacher's respective program. 
 
 



 

 

Level of Reimbursement: 
1. For teachers pursuing a graduate degree that does not result in the district 

being able to offer dual credit to GHS students, the District shall reimburse 
the actual cost of the coursework at a rate of $150.00 per credit hour. If 
the total requested reimbursement exceeds allocated program funds, the 
superintendent or designee shall pro-rate the reimbursement to each 
participating teacher on an equal basis. Teachers may also seek tuition 
reimbursement for classes taken during the fall and spring, subject to the 
availability of program funds after summer requests have been paid.  
 

2. For teachers pursuing a graduate degree or graduate hours required to be 
able to teach dual credit classes to GHS students the District shall 
reimburse the coursework at a rate of $300.00 per credit hour. Teachers 
may also seek tuition reimbursement for classes taken during the fall 
and spring, subject to the availability of program funds after summer 
requests have been paid.  

 
Repayment Provision: 
A teacher shall not be required to repay the cost of the tuition if he or she 
remains in the employment of the school district for five years after earning 
the degree or completing the approved coursework.  A teacher who leaves the 
employment of the school district prior to earning the degree or completing 
the approved coursework must repay the school district for the tuition, fees 
and expenses that have been paid by the school district on his/her behalf.  A 
teacher who leaves the employment of the school district in fewer than five 
years after earning such a degree or completing the approved coursework 
shall be responsible for repaying the school district for one-fifth of the tuition, 
fees and expenses for each year less than five years that he or she remains. 
 
 
Adopted on: May 9, 2022 
Revised on: 
Reviewed on: April 11, 2022 
 
 



Article 8 INTERNAL BOARD POLICIES Policy No. 8151 
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Internal Board Policies - Organization 
 
Standing Committees 
 
It shall be the policy of Gothenburg Public Schools that the following will be the standing 
committees of the Board of Education: 
 
      1.       Negotiations Committee 

 
2.       Committee on American Civics 

 
3. Transportation/Facilities 

 
4. Finance Committee 

 
5. Policy Committee 

 
 

 
It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint 
the members of the above committees.   
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-724 

Neb. Rev. Stat. § 79-520 
 
 
Date of Adoption: July 15, 2019 



Administrator Report
Meeting: May Board Meeting
Date: 5/9/22
Mrs. Angie Richeson
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Elementary Track and Field Days: The community-wide preschool track and field day was
held on Friday, May 6th and the Kindergarten through 6th grade track and field day was held
today (Monday, May 9th).  This year we held ONE elementary track meet that included students
in every grade.  This change was made due to District track being held on Tuesday, May 10th.
Mrs. Bell, Mrs. Malcolm and Mrs. Nelson put a lot of time into planning the preschool track meet
and Mr. Mahlberg works hard to plan the kindergarten through 6th grade track meet.  A lot of
time, effort and, of course, student practice, goes into these big events.  We are very thankful for
all of the staff members (and Junior High and High School P.E. students who helped with the
preschool track meet) who are willing to help run the events so both track and field days can be
successful.  We also LOVE having our stakeholders on campus celebrating our students!

Backpack Program: The elementary would like to thank the FFA officers for helping the
Backpack Program distribute 50+ backpacks of food every Friday (or the last day of the school
week) to students in our building.  Although the Backpack Program is instrumental in packing
the backpacks each week, they utilize the elementary as the distribution point to families.  The
FFA officers have been true heroes in helping us be able to distribute so many backpacks of
food each week.

Strategic Plan (Strategy 3.3:  Implement innovative and effective communication practices):
Committee members include Mrs. Wiggins, Mrs. Long, Mrs. Harrison, Mrs. Moore, Mrs. Keiser,
Mr. Mroczek and Mrs. Richeson.

We are currently researching five main areas of “innovative and effective communication” at
Gothenburg Public Schools:

● District Brand
● Website
● Social Media
● PowerSchool
● Elementary Marquee

We continue to meet frequently to share our most recent research with each other.  Our current
goal is to narrow down our research options and we have also started setting up demonstrations
with companies, as well as receiving price quotes.  Our next step will be to share the information
with the Board of Education.



Administrator Report
Meeting:  September Board Meeting
Date:  5/9/22
Mr. Seth Ryker, Jr/Sr. High Principal
==============================================================================

Topics:

Graduation
Scheduling & New Staff
Strategy 2 Update

I. Graduation!

● 57 Seniors became the GHS class of 2022
■ Highlights - 35 students earned scholarships
■ 8 students earned Regents scholarships - the most in the past 22 years

II. Scheduling

● Mr. Wiggins is finalizing teacher schedules for the 22-23 school year
● 3 new staff members are joining us this spring to help transition into our district.

■ 2 are joining PLC teams for in-service time May 16-18.

III. Strategy 2 update

● Incoming seniors now have the opportunity to take 17 credit hours (in-house) for the
2022-23 school year

○ Final list of college credit classes - GHS classrooms
■ Advanced Spanish, College History, College Biology, College Algebra,

College Stats
○ Potential Future classes

■ Welding and/or animal science, College Comp



Administrator Report
Meeting:  May Board Meeting
Date: 5/9/2022
Mr. Marc Mroczek, Activities Director
==============================================================================
Topics:
NSAA District Music
Musical
SWC Update
Spring & Winter Sports Program
Upcoming Events
Gothenburg Activities Golf Tournament Fundraiser

I. NSAA District Music
● Our students competed at the NSAA District Music contest at NP St. Pats on April 22nd.

○ We had a lot of good performances from our choir and band students that day and
many received Superior or Excellent ratings.  Congratulations to all of them on their
hard work this year.

○ We have been chosen to host the NSAA District Music contest for the next 2 years.
We plan to host next year on Monday, April 17, 2023.

II. Musical
● The Musical “Band Geeks” was performed on April 22-24, 2022.

○ Congratulations to all the students, Mrs. Beavers, and Mrs. Feather on outstanding
performances.

III.  SWC Update
● SWC Quiz Bowl @ Cozad on April 13, 2022.

○ We finished in 2nd place.
● SWC Track Home on May 3, 2022 (rescheduled from April 30th)

○ Girls finished 6th as a team.
○ Boys finished 4th as a team.

● SWC Golf @ McCook on May 5, 2022.
○ 6th place as a team
○ We had 1 individual medalist as Maddox Rickertsen was 10th.

IV.  Spring & Winter Sports Program
● Tonight - Monday, May 9th at 6:30 P.M. in the PAC.

V.  Upcoming Events
● B-6 District Track @ Ogallala is Thursday, May 10th.

○ Field Events at 10:30 A.M. MST, Running Events at 1:00 P.M. MST.
● JH State Track Championships @ Gothenburg on May 14th.  11:00 A.M.
● B-4 District Golf @ Heritage Hills Golf Course in McCook is Monday, May 16th at 9:00 A.M.
● State Track @ Omaha Burke High School - May 18-19, 2022.
● State Girls Tennis @ Lincoln (Woods Tennis Center) - May 19-20, 2022.
● State Boys Golf @ Scottsbluff (Scottsbluff Country Club) -  May 24-25, 2022.



VI.  Gothenburg Activities Golf Tournament Fundraiser
● Tuesday, June 14, 2022, at Wildhorse Golf Course
● We are doing this fundraiser to help our activities program with additional costs of

equipment, etc.  They will be supplying me a wish list that we can use money towards to
help with their specific programs.

● Student-athletes that were selected by their coaches/sponsors are going around to our local
businesses asking them to be a corporate sponsor, hole sponsor, donate a flag prize,
donate a silent auction item, or just donate.

○ We have had a great response so far and look forward to a great time together to
help support our student-athletes and their programs here in Gothenburg.



Administrative Report 
May 9, 2022 
Mrs. Tomye McKenna 
Special Education Director/Assistant Elementary Principal 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
 
Topics: 

1. Nonpublic consultation meeting 
2. Teacher Appreciation Week 
3. 50 Mile Walking Challenge 
4. Paraprofessionals update 
5. School Nurses’ Day – Wednesday, May 11 
6. Strategic Plan 1 Update 

 
 
 

1. Public school districts must at least annually conduct a timely and meaningful consultation 
meeting with parent representatives and officials of nonpublic schools, including home schools, 
which are within their district’s jurisdiction. The purpose of the consultation meeting is to 
provide an opportunity for nonpublic school representatives and parents to participate in 
meaningful discussion and provide input into the design and development of special education 
and related services for children with disabilities attending nonpublic schools. 

2.  
 



3. 50 Mile Walking Challenge 
 

a. Sponsored by Gothenburg Health 
b. 52 participants 
c. Two winners – Melissa Bell (275.05 miles) and Rick Frickenstein (272.9) 
d. Gothenburg Health provided prizes for top two walkers and paid for all the T-shirts from 

The Syndicate. The design was created locally.  
 
 

 
 
 

 
 
 

4. Paraprofessional Update 
a. Retiring – Connie Schweitzer and Terri Nordin 
b. Both have done a tremendous job working with students – they will be tough to replace 

5. National School Nurses’ Day 
a. Wednesday, May 11th 
b. Melissa Haas 



c. She is a Rockstar – she carries a heavy work load every day but completes the job with 
lots of patience, grace, and kindness 

6. Strategic Plan 1 Update 
a. Create a staff recognition process that includes number of years in district, level of 

education, community involvement, retirement or leaving the district 
b. Recognize staff on media platforms for the work they are doing within the academic 

areas (classrooms) 
c. Providing staff opportunities to lean about their own personal health through EHA 

Population Health. Already exists through Blue Cross/Blue Shield. This would allow our 
employees to access tele health for medical needs, nurse health coaches, and licensed 
mental health therapists.  

d. Based on a survey, our teachers have asked more training on trauma informed care. Our 
four counselors will receive training this summer and plan to provide information to 
teachers throughout the year.  

e. In order to support staff morale and confidence, we are planning to start a Culture Club. 
This is a group of teachers that will plan events for staff throughout the year.  

f. And in order to improve retention of support staff, we plan to provide more trainings 
throughout the school year that focuses on student needs.  

 



Administrator Report
Meeting: May Board Meeting
Date: 5/9/22
Mrs. Allison Jonas, Director of Teaching & Learning

Early Childhood: We received nearly 30 applications for 15 spots. Student enrollment is evaluated on
the enrollment priorities outlined in the application.  A team of six educators evaluated the applications.
Scholarships were offered to those who met the enrollment criteria but were not able to be enrolled.
Our community has the capacity for these students.  As a reminder, students are not able to option into
our preschool program unless we have not filled the 15 positions as of August 1st.  All families have
been contacted and given information to get in touch with Mrs. Nichole Hetz, GECLC Coordinator.

Curriculum:
● CTE - Materials have been available for review since the last board meeting.  Tonight’s

scheduled hearing provided an opportunity for community members to be heard.  I had one
community member reach out with questions.

● Financial Literacy*
Number of Students = 83

Students will develop and evaluate a plan to manage their money to achieve
personal goals. 87.95%

Students will evaluate financial institutions and the services they provide. 100.00%

Students will evaluate savings and investment strategies to achieve financial
goals. 92.77%

Students will understand strategies used to establish, build, maintain, monitor,
and control credit. 92.77%

Students will apply decision-making skills and models to maximize customer
satisfaction when buying goods and services. 100.00%

Students will understand perils and risks in life and how to protect against the
consequences of risk. 84.34%

○ Flatwater Bank gave a presentation to our 1st, 2nd and 3rd grade students this spring
and 4th, 5th, and 6th grade students this past fall about “money matters”. Stephanie
Ricley and her team did a great job.

● American Government* - 100% of second semester American Government students passed
the naturalization test.  72% scored above a 90%.

● Computer Science* -
○ “at least one five-credit high school course in computer science and technology prior to

graduation”
○ computer science and technology education includes, but is not limited to, knowledge

and skills regarding computer literacy, educational technology, digital citizenship,
information technology, and computer science



● Review Cycle
○ No scheduled updates for next year.  This is a “GAP” year where we’ll catch any updates

that need to be made before we engage in the next cycle.
■ Computer Science
■ Interventions

● Curriculum vs. Materials
○ A common misnomer that curriculum and materials are the same.  They are not.  The

curriculum is what we teach (standards) and materials are how we teach.  Our policy
requires the curriculum to be approved.  Materials are fluid and should connect to the
curriculum.  When the curriculum changes, we work through the review process.

*Indicates curriculum reports required by state statute.

Assessment:
● NSCAS - Done!  We will send home individual student reports with report cards.  District-wide

data is embargoed until they release it (2020-2021 data was released in October).
● ACT - Waiting on scores.
● MAP - Window closed on 5/6/22. (purpose - evaluate growth, provide information for next year’s

teacher, guidance for summer school) Scores will be reported in June as part of the Year in
Review.

Instruction / Professional Development:
● New Staff

○ Swede Orientation will run the week of August 8th - 12th.

● Staff Evaluations
○ complete

● PLC Agendas - For an updated view on what we’re working on in PLCs each week, please feel
free to visit our Learning Team Agendas page! http://bit.ly/LearningTeamAgendas

http://bit.ly/LearningTeamAgendas


Administrator Report  
Meeting: May Board Meeting 
Date: 5/9/22 
Dr. Todd Rhodes, Superintendent 
====================================================================  
 
ESSER Grant Update: 
 
GRANT  TOTAL  PAID TO AMOUNT REMAINING  CLOSING DATE 
 
CARES  $99,585 $83,781  $15,804  9-30-2022 
 
ESSER  $379,453 $188,988  $190,465  9-30-2023 
 
ARP  $852,197 $0   $852,197  9-30-2024 
 
TOTALS $1,331,235 $272,769  $1,058,466 
 
 
NASB Legislative Recap: 
 
 The NASB legislative recap can be found at:   

http://members.nasbonline.org/index.php/news-resources/videos 
 
2021-2022 Contract Days:  
July-18 days 
August-22 days 
September-20 days 
October-19 days 
November-19 days 
December-18 days 
January-16 days 
February-19 days 
March-21 days 
April-17 days 
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