
Board of Education Regular Meeting

Monday, January 14, 2019 5:00 PM 

Gothenburg Public Schools Discovery Center (Greenhouse Classroom)
1322 Avenue I
Gothenburg, Nebraska 69138

 

The mission of Gothenburg Public Schools is to prepare all students to become lifelong learners 
within a positive and innovative learning environment.

 

Attendance Taken at 6:53 PM:

 

 

1. Call to Order & Pledge of Allegiance

 

2. Realignment of Board of Education for 2019

 

2.1. Election of Officers

 

2.1.1. Election of President

 

Present Board Members: Other Present: 
Devin Brundage:   Present   
Kyle Fornoff:   Present   
Jon Hudson:   Present   
Becky Jobman:   Present   
Jeremy Sitorius:   Present   
Nate Wyatt:   Present   

Seth Ryker

Allison Jonas

James Widdifield

Mary Meisinger

Michael Teahon, Superintendent

Kay Streeter, Business Manager

Ellen Mortenson -- Times

Jay Holmes

Tyler Herman 



2.1.2. Election of Vice President

 

2.1.3. Election of Secretary

 

2.1.4. Appointment of Secretary to the Board

 

2.1.5. Appointment of Board Treasurer

 

2.2. Adoption of Order of Business

 

2.3. Discussion of Standing Committees for 2019

 

2.4. Approval of Board Policies

 

2.5. Distribution of Conflict of Interest Policies and Forms

 

3. Approve the Agenda

 

4. Recognition of Visitors

 

4.1. Public Participation

 

4.2. Presentations

 

5. Business Items



 

5.1. Action Items

 

5.1.1. Consent Agenda

 

5.1.2. Consider approval of Negotiated Agreement with Gothenburg Education 
Association for the 2019-2020 school year. (Executive Session Possible)

 

5.1.3. Discuss, consider and approve Board Policy 4113, Temporary Early 
Retirement Incentive

 

5.2. Reports

 

5.2.1. Introduction of the first draft of the calendar for 2019-20 school year.

 

5.2.2. Board of Education Reports

 

5.2.3. Administrative Reports

 

6. Discussion Items

 

6.1. Review Superintendent Interview Protocol

 

7. Executive (Closed) Session

 

8. Next Meeting



 

9. Adjournment

 



 
 
“I, ________________________, do solemnly swear  

that I will support the Constitution of the United States and 

the Constitution of the State of Nebraska, against all enemies, 

foreign and domestic, that I will bear true faith and allegiance 

to the same; that I take this obligation freely and without 

mental reservation or for purpose of evasion; and that I will 

faithfully and impartially perform the duties of the office of 

Board of Education, according to law, and to the best of my 

ability.  And I do further swear that I do not advocate, nor am 

I a member of any political party or organization that 

advocates the overthrow of the government of the United 

States or this state by force or violence; and that during such  

time as I am in this position I will not advocate nor become a 

member of any political party or organization that advocates 

the overthrow of the government of the United States or of 

this state by force or violence.  So help me God.” 

 
 
     ______________________ 
            Signature 
 

______________________ 
       Date 
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Bylaws of the Board - Board Members

Officers

1. Members of the school board will elect from among its members a president and vice
president.

2. There will also be an elected or appointed secretary who does not need to be a member of
the school board.

3. These officers shall be elected at the board's organizational meeting in January of each
year.

4. The Board of Education may employ a treasurer for the district at the January meeting
who shall be paid a salary from school district funds within the limits permitted by law,
in amounts to be fixed by the Board.  A treasurer so employed shall not be a member of
the Board.  A board member serving as treasurer shall not be compensated.
Legal Reference: §79-520   §79-590

President

1. The duties of the board president shall be to:
a. Preside at all meetings of the school board in accordance with Robert's Rules of

Order.
b. Countersign all orders upon the school treasury for funds to be disbursed by the

district.
c. Countersign all warrants of the secretary of the county treasurer.
d. Administer the oath to the secretary and treasurer when so required by law.
e. Other duties as the law may require.

2. The president has the right to vote on any issue that may come before the school board.
3. The president has the additional duty to maintain order at public meetings of the school

board.
4. The president must appear for and on behalf of the district in all suits brought by or

against the district.
5. The president shall appoint or provide for the election of all committees of the board,

unless otherwise directed by the board.  The president shall be kept apprised of the
workings of all such committees.

6. The president may call special meetings of the board.
7. The president shall call special meetings of the board when requested by two (2) or more

board members.
Legal Reference: §79-569  §79-570  §79-572

Vice-President

The vice president shall perform the duties of the president in case of absence of the president.
In the case of the absence of both the president and vice-president, the remaining members shall
select a president pro tem to preside at the meeting.
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Treasurer

The treasurer shall be custodian of all money belonging to the school district, and shall perform
duties required by law or by the board.   Legal Reference: §79-586  §79-587  §79-588  §79-590

Secretary

The secretary shall perform duties required by law and such duties as the Board and
Superintendent may request.     Legal Reference:  §79-576  §79-577  §79-578  §79-524

Attorney

The board may, at its discretion, appoint an attorney to perform desired legal services.  The
attorney shall serve at the board's pleasure and be compensated at a mutually agreeable rate.
Legal Reference:  §79-513

Auditor

The board will have an annual independent audit of the finances of the district.  The board will
contract only with state approved auditors and their analysis and report will be in keeping with
state approved or accepted standards.  This annual audit will be completed by November 5 of
each year.           Legal Reference: §79-1089 NDE Rule 1.3.05

Individual Members

It is understood that the members of the Board have authority only when acting as a Board
legally in session.  The Board shall not be bound in any way by any action or statement on the
part of any individual Board members, except when such statement or action is in pursuance of
specific, formal instructions from the Board.

Removal From Office

Any one (1) of the elected or appointed officers of the Board of Education may be removed from
office by a two-thirds (2/3rds) vote of the membership of the Board.

Date of Adoption: May 12, 2008
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Bylaws of the Board - Board Members

Officers

1. Members of the school board will elect from among its members a president and vice
president.

2. There will also be an elected or appointed secretary who does not need to be a member of
the school board.

3. These officers shall be elected at the board's organizational meeting in January of each
year.

4. The Board of Education may employ a treasurer for the district at the January meeting
who shall be paid a salary from school district funds within the limits permitted by law,
in amounts to be fixed by the Board.  A treasurer so employed shall not be a member of
the Board.  A board member serving as treasurer shall not be compensated.
Legal Reference: §79-520   §79-590
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1. The duties of the board president shall be to:
a. Preside at all meetings of the school board in accordance with Robert's Rules of

Order.
b. Countersign all orders upon the school treasury for funds to be disbursed by the

district.
c. Countersign all warrants of the secretary of the county treasurer.
d. Administer the oath to the secretary and treasurer when so required by law.
e. Other duties as the law may require.

2. The president has the right to vote on any issue that may come before the school board.
3. The president has the additional duty to maintain order at public meetings of the school

board.
4. The president must appear for and on behalf of the district in all suits brought by or

against the district.
5. The president shall appoint or provide for the election of all committees of the board,

unless otherwise directed by the board.  The president shall be kept apprised of the
workings of all such committees.

6. The president may call special meetings of the board.
7. The president shall call special meetings of the board when requested by two (2) or more

board members.
Legal Reference: §79-569  §79-570  §79-572

Vice-President

The vice president shall perform the duties of the president in case of absence of the president.
In the case of the absence of both the president and vice-president, the remaining members shall
select a president pro tem to preside at the meeting.
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Treasurer

The treasurer shall be custodian of all money belonging to the school district, and shall perform
duties required by law or by the board.   Legal Reference: §79-586  §79-587  §79-588  §79-590

Secretary

The secretary shall perform duties required by law and such duties as the Board and
Superintendent may request.     Legal Reference:  §79-576  §79-577  §79-578  §79-524

Attorney

The board may, at its discretion, appoint an attorney to perform desired legal services.  The
attorney shall serve at the board's pleasure and be compensated at a mutually agreeable rate.
Legal Reference:  §79-513

Auditor

The board will have an annual independent audit of the finances of the district.  The board will
contract only with state approved auditors and their analysis and report will be in keeping with
state approved or accepted standards.  This annual audit will be completed by November 5 of
each year.           Legal Reference: §79-1089 NDE Rule 1.3.05

Individual Members

It is understood that the members of the Board have authority only when acting as a Board
legally in session.  The Board shall not be bound in any way by any action or statement on the
part of any individual Board members, except when such statement or action is in pursuance of
specific, formal instructions from the Board.

Removal From Office

Any one (1) of the elected or appointed officers of the Board of Education may be removed from
office by a two-thirds (2/3rds) vote of the membership of the Board.

Date of Adoption: May 12, 2008
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Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting which does not come within 
the purpose or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 
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Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The resignation of a Board 
member or any other circumstance that results in a vacancy in office shall be made part of the 
minutes. The minutes shall be prepared by the secretary immediately following the meeting, 
shall be written, shall be available for inspection by the public and for distribution to the 
members of the Board within ten (10) working days, or prior to the next convened meeting, 
whichever occurs earlier, and shall be a part of the agenda for the next regular meeting at which 
time they shall be corrected, if necessary, and approved.  The minutes shall be kept in the office 
of the superintendent and shall be public records and open to public inspection during normal 
business hours. 
                     Legal Reference: §79-555    §79-570  §79-577        §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   July 12, 2010 
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Gothenburg Public Schools 
Dawson County School District #20 

Board of Education Committee Assignments for 2019 
Proposed – Each board member is assigned to two of the major committees and to a minor 
committee (policy) or as a board representative. 

 
Standing Committees: 
 
Personnel / Negotiations: 

(opposite of Facilities Committee) 
Jeremy Sitorius, Chair 
Devin Brundage 
Kyle Fornoff 

 
Transportation and Facilities 

(opposite of Negotiations Committee) 
 Jon Hudson, Chair 
 Becky Jobman 

Nate Wyatt 
 
Finance:  
 (opposite of Cur/Data Committee) 

Kyle Fornoff, Chair 
Nate Wyatt 
Jeremy Sitorius 
 

 
Curriculum / Americanism / Data 

(opposite of Finance Committee) 
Becky Jobman, Chair 

 Devin Brundage  
 Jon Hudson 

 
 
  
Policy Review  
 Devin Brundage, Chair 

Becky Jobman 
 Kyle Fornoff 
 
  
 
Appointed Representatives 
 
GPS Foundation 
 Nate Wyatt 
 
Legislative Representative 

Jeremy Sitorius 
 

Safe Schools 
 Jon Hudson 

 
   
  

 



Dawson County District #20
Gothenburg Public Schools

ORGANIZATIONAL CHART

Community

Taxpayers Stakeholders Patrons Business Parents
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Officers Policy Committees

District Office

Superintendent Curriculum Federal Programs Planning Business Office
Budget SPED Technology

Legislation Title I Transportation
Public Relations Title II Maintenance

Personnel HAL Payroll
Food Services Custodial

Buildings

Elementary Teaching / Learning High School
Principal Director Principals

Counseling SPED Counseling
Self-Contained Mentor Activities
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Internal Board Policies - Organization

Standing Committees

It shall be the policy of Gothenburg Public Schools that the following will be the standing
committees of the Board of Education:

      1.       Negotiations Committee

2.       Curriculum, Americanism Committee and Staff Relations

3. Transportation/Facilities

4. Finance Committee

5. Policy Committee

It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint
the members of the above committees.

Legal Reference: §79-724
§79-520

Date of Adoption: April 14, 2008



Article 8 INTERNAL BOARD POLICIES Policy No. 8130

Page 1 of 1

Internal Board Policies - Organization

Annual Organizational Meeting

A. An organizational meeting of the Gothenburg School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1. After new Board members are sworn in, the Board will elect from its members
a President, Vice President, Secretary and Treasurer, and ex officio secretary
and treasurer, if it is determined by the Board of Education that same are
needed, all of whom will assume office at the organizational meeting.

2. Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot.  Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
 If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection.

3. The President shall assume the chair immediately upon the President's
election.

B. The order of business for the remainder of the meeting shall be as follows:
1. The election of a Vice President by the same method as used for the election

of the President.

2. The election of a Secretary and Treasurer.

3. The adoption of an order of business to guide the preparation of future agenda
and conduct of meetings.

4. Review of existing temporary committees or special appointments involving
Board members.

5. Approval of current Board policies and regulations.

6. Dissemination to each Board member of conflict of interest statutes.

Date of Adoption:   April 14, 2008
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    DATE 
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NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

EMPLOYMENT OF 
IMMEDIATE FAMILY 

MEMBERS 
DISCLOSURE 
STATEMENT 

 
NADC FORM C-4 

 

   

• Public officials and employees employing, recommending employment, or supervising the employment of an 
immediate family member must disclose the employment either in writing or on the record to the governing body 
employing the immediate family member. 

• File this form or other written disclosure with the person in charge of keeping records for the governing body 
employing the immediate family member. 

• Person who fail to disclose the employment of immediate family members or who otherwise do not comply with the 
law are subject to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER OF PUBLIC OFFICIAL OR PUBLIC EMPLOYEE 

    
  Name 

     

 

     

 

     

 Telephone No.  

     

 
 Last First Middle   
Address 

     

 

     

  

     

  

     

 
 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, TELEPHONE, TERM OF OFFICE 
    
Office or Position: 

     

 Term: 

     

 
   
Identify City, County, District, or State Agency: 

     

 
    
Address: 

     

 Telephone 

     

 
     

     

ITEM 3 MEMBER OF YOUR IMMEDIATE FAMILY WHOM YOU INTEND TO EMPLOY, RECOMMEND FOR 
EMPLOYMENT, OR SUPERVISE (Use ITEM 5 CONTINUATION, if necessary) 

    
A. Name 

     

 Relationship 

     

 
    
Position 

     

 Employer 

     

 
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

B. Name 

     

 Relationship 

     

 
 
Position 

     

 Employer 

     

 
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
C. Name 

     

 Relationship 

     

 
 

Position 

     

 Employer 

     

 
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
  



 
ITEM 4 FOR NEWLY ELECTED OR APPOINTED PUBLIC OFFICIALS AND EMPLOYEES 
  
List members of your immediate family who were employed before your election or appointment, or prior to July 17, 1986 
and are now employed or supervised by you. 
  
A. Name 

     

 Relationship 

     

 
  
Position 

     

 Employer 

     

 
 (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 
Date Hired 

     

  
  

B. Name 

     

 Relationship 

     

 
    
Position 

     

 Employer 

     

 
  (IDENTIFY CITY, COUNTY, DISTRICT OR STATE AGENCY) 

Date Hired 

     

   
 
(Use ITEM 5, CONTINUATION, if necessary) 
ITEM 5 CONTINUATION 

     

 

  

     

 
(Signature)  (Date) 



General Information - Filing Requirements 
 

A public official or public employee may employ, recommend 
the employment of, or supervise the employment of an 
immediate family member if: 
 

1) he or she does not abuse his or her official position; and 
2) makes a written disclosure with the person in charge of 

keeping records for the governing body or a disclosure on 
the record to the governing body; and 

3) he or she has first made a reasonable solicitation and 
consideration of applications for such employment: 

 
NOTE:  Examples of abuse of one's position could include, but 
are not limited to, (1) providing an unreasonably high salary, 
(2) not requiring the employee to actually perform the duties of 
his or her position, (3) terminating another employee to make a 
position available for an immediate family member, (4) hiring 
an immediate family member who is not qualified to hold the 
position. 
 

I. Who Must File: 
 

A. Public officials and employees employing, 
recommending employment, or supervising the 
employment of an immediate family member must 
make a disclosure to the person in charge of keeping 
records for the governing body of the entity.  Where 
applicable the disclosure may be made on the record 
to the governing body of the entity in lieu of a written 
disclosure. 

 
B. Public officials and employees who currently employ or 

supervise an immediate family member(s) employed 
prior to the election or appointment of the public official 
or public employee or prior to July 17, 1986. 

 
II. When to File: 
 

A. Public officials and employees must file prior to 
employing, recommending employment, or 
supervising the employment of an immediate family 
member. 

B. Newly elected or appointed public officials or 
employees shall file prior to or as soon as reasonably 
possible after the official date of taking office. 

 
 
III. Where to File: 

 
This form or other written disclosure should be filed with 
the person in charge of keeping records for the governing 
body of the entity served. (i.e., state officials and 
employees file with the head of their agency or 
department; officials and employees of public power 
districts file with the district office; county officials and 
employees file with the county clerk; city of village 
officials or employees file with the city or village clerk; 
officials and employees of natural resource districts file 
with the office of the district manager; school district 
officials and employees file with the district 
superintendent or secretary of the school board.  
Disclosure need not be made to the Nebraska 
Accountability and Disclosure Commission. 
 
Disclosure of Contractual Interests by Local Officers.  
If you are disclosing an interest in a contract to which a 
local governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
Required to file Statements of Financial Interests. If 
you are disclosing a potential conflict of interest under 
section 49-1499 of the Accountability Act, use NADC 
Form C-2, Potential Conflict of Interest Statement. 
 
 
 
 
 
 
 

 
Definitions 

 
Governing body means the village board of a village, the city 
council of a city, the board of commissioners or board of 
supervisors of a county, the board of directors of a public 
power district, or any body with the ultimate power to 
determine the entity's policies and control its activities. 
 
Immediate Family Member means a child residing in an 
individual's household, a spouse of an individual, or an 
individual claimed by the public official or employee or his or 
her spouse as a dependent for federal income tax purposes. 
 
Public employee means an employee of the state or a 
political subdivision thereof. 
 
Public official shall mean an official in the executive branch, 
an official in the legislative branch, or an elected or appointed 
official in the judicial branch of the state government or a 
political subdivision thereof; any elected or appointed members 
of a governing body of a state institution of high education. 
 
 
 

 
Official in the executive branch means an official holding a 
state executive office as provided in Article IV, Constitution of 
Nebraska, including Governor, Lieutenant Governor, Secretary 
of State, Auditor of Public Accounts, State Treasurer, Attorney 
General, Tax Commissioner, the heads of such other executive 
departments as set forth in the Constitution or as may be 
established by law, a deputy thereto, or a member of any state 
board or commission. 
 
Official in the legislative branch means a member or 
member-elect of the Legislature, a member of an official body 
established by and responsible to the Legislature, or employee 
thereof other than an individual employed by the state in a 
clerical or nonpolicymaking capacity. 
 
Statutory Authority: Section 49-1499.01 Revised Statutes of 
Nebraska. 
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NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

CONTRACTUAL 
INTEREST 

STATEMENT 
 

NADC FORM C-3 

 

   

• A local officer with an interest in any contract to which his or her governing body or anyone for its benefit is a 
party must disclose the interest on the record of the governing body responsible for approving the contract, or in 
writing by filing this form. 

• File with the person charged with keeping records for the governing body involved in the contract prior to official 
consideration of the contract. 

• Persons who fail to disclose their interests or otherwise do not comply with the law are subject to penalties. 
ITEM 1 YOUR NAME ADDRESS AND PHONE NUMBER 

      
  Name 

     

 

     

 

     

 Telephone No.  

     

 
 Last First Middle   
Address 

     

 

     

  

     

  

     

 
 STREET ADDRESS OR RURAL ROUTE City  STATE    ZIP CODE 

ITEM 2 OFFICE OR POSITION, ADDRESS, PHONE, TERM OF OFFICE 
    
Office or Position: 

     

 Term: 

     

 
   
Name of City, County, District, Village, etc: 

     

 
    
Address 

     

 Phone 

     

 
     

     

ITEM 3 CONTRACT IN WHICH YOU HAVE AN INTEREST 
    
A. Names of Contracting Parties: 

     

  
B. Body Which Will Consider the Contract: 

     

   
C. Date Set for Consideration: 

     

  
D. Subject Matter and Basic Terms: 

     

 

     

 

     

 

     

 

     

 

     

 

     

 

     

 

  



 
ITEM 4 NATURE AND EXTENT OF YOUR INTEREST IN THE CONTRACT AND AMOUNT OF CONTRACT (Use 

ITEM 5, CONTINUATION, if necessary) 

     

 

ITEM 5 CONTINUATION 

     

 

  

     

 
(Signature)  (Date) 



General Information - Filing Requirements
I.  Who Must File: 

 
A local officer with an interest in a contract to which his or 
her governing body or anyone for its benefit is a party 
must disclose the interest on the record of the body 
responsible for approving the contract, or in writing by 
filing this form. 

 
II  When to File: 
 

An officer must declare his or her interest in a contract and 
the nature and extent of the interest prior to official 
consideration of the contract. The information concerning 
the contract listed in ITEM 3 of this form must be provided 
to the person in charge of keeping records of the 
governing body within 10 days after the contract is signed 
by both parties. 

 
III. Where to File: 
 

File with the person charged with keeping records for the 
governing body involved in the contract. For example, 
members of a County Board of Commissioners file with 
the County Clerk. 
 

Disclosure of Potential Conflict of Interest by State 
Executive Branch Officials, Employees, and Others 
required to file Statements of Financial Interest.  If you are 
disclosing a potential conflict of interest under section 49-1499 
of the Accountability Act, use NADC Form C-2, Potential 
Conflict of Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members.  If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, Employment 
of Immediate Family Members Disclosure Statement. 

 
An officer has an interest in a contract when the officer or his 
or her spouse, parent, or child: (a) has a business association 
as defined in sections 49-1408 and 49-14,103.01(5) with the 
business involved in the contract, or (b) will receive a direct 
pecuniary fee or commission as a result of the contract. An 
officer interested in a contract with his or her governing body 
may not: (1) vote on the matter of granting the contract, or (2) 
act for the governing body as to inspection or performance 
under the contract. 
 
An open account established for the benefit of any governing 
body with a business in which an officer has an interest is 
considered a contract subject to disclosure requirements. 
 
For purposes of contractual interest conflicts, as covered by 
section 49-14,103.01, ownership of less than five percent of 
the outstanding shares of a corporation shall not constitute an 
interest subject to disclosure. 
 
Receiving deposits, cashing checks, and buying and selling 
warrants and bonds of indebtedness of a governing body by a 
financial institution is not considered a contract. 
 
Any governing body as defined below may prohibit officers 
from having an interest in contracts over a specific dollar 
amount. A governing body may also exempt from disclosure 
requirements contracts for one hundred dollars or less in which 
an officer of the body has an interest. 

 
 

 
 

Definitions
Officer means a member of the board of directors of a natural 
resources district, a member of any board or commission of 
any county, school district, city or village which spends and 
administers its own funds, who is dealing with a contract made 
by such board or commission, and any elected county, school 
district, educational service unit, city, or village official, and a 
member of any board of directors or trustees of a district 
hospital as provided by the Nebraska Local hospital District Act 
or a county hospital as provided by sections 23-343 to 23-
343.19. Officer shall not mean volunteer firefighters or 
ambulance drivers with respect to their duties as firefighters or 
ambulance drivers. 
 
Governing Body means the board of directors of a natural 
resources district, the board of supervisors or the board of 
commissioners of any county, a school district board, the board 
of an educational service unit, the city council of a city, the 
village board of a village, the board of directors or trustees of a 
district hospital as provided by the Nebraska Local Hospital 
District Act, sections 23-343.20 to 23-343.47, or a county 
hospital as provided by sections 23-343 to 23-343.19, or any 
board or commission of any county, school district, city or 
village which spends and administers its own funds. 
 
 
 
 
 
 

Business means any corporation, partnership, sole 
proprietorship, firm, enterprise, franchise, association, 
organization, self-employed individual, holding company, joint 
stock company, receivership, trust, activity or entity. 
 
Business with which you are associated means a business: 
(1) in which you are a partner, director or officer; or (2) in which 
you or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
For purposes of contractual interest conflicts, as covered by 
section 49-14,103.01, ownership of less than five percent of 
the outstanding shares of a corporation shall not constitute an 
interest subject to disclosure. 
 
Statutory Authority: Section 49-14,103.01 R.S. Supp., 1987, 
and sections 49-14,103.02 to 49-14,103.07 R.S. Supp., 1986. 



 POSTMARK 
    DATE 
 
MICROFILM 
     NUMBER 
                       
              OFFICE USE ONLY 
 

NEBRASKA 
ACCOUNTABILITY AND 

DISCLOSURE COMMISSION 
11th Floor, State Capitol 

P.O. Box 95086 
Lincoln, NE  68509 

(402) 471-2522 
 

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3 

POTENTIAL CONFLICT 
OF INTEREST 
STATEMENT 

 
NADC FORM C-2A 

(Village, City, School Officials Except 
Omaha and Lincoln Officials) 

 

   

• An official of a village or city holding elective office or an official of a school district holding elective office must file 
this form if he or she has a potential conflict of interest. 

• Officials of the cities of Lincoln and Omaha holding elective office with a potential conflict of interest should not 
use this form.  Use Form C-2.  

• This form should be filed with the person who normally keeps records for the school district, city or village.  There 
is no requirement to file this form with the Nebraska Accountability and Disclosure Commission. 

• Persons who fail to disclose a potential conflict of interest or who otherwise do not comply with the law are subject 
to penalties. 

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER 

   
Name 

 

     

 
 

     

 
 

     

 
 
Telephone No.  

 

     

 
 Last First Middle   
Address 

     

 

     

 

     

 

     

 
  

STREET ADDRESS OR RURAL ROUTE 
 
City 

  
STATE 

 
ZIP CODE 

ITEM 2 TITLE, AGENCY (City, Village, School), ADDRESS AND PHONE  
    

Your Title 

     

 Agency 

     

 
   
Agency Address 

     

 
    
Agency Phone 

     

 
     

     

ITEM 3 DESCRIBE POTENTIAL CONFLICT OF INTEREST IN DETAIL (Use Item 6 Continuation, if necessary) 
    
Date action is to be taken or decision is to be made: 

     

  
     
Description of Potential Conflict:  

     

 

February 2008



 
ITEM 4 PERSONS WHO MAY RECEIVE FINANCIAL BENEFIT OR DETRIMENT 
   

 You   
 Member of your Immediate Family: 

     

 
   NAME 

     Business With Which You   
 Are Associated (See Definitions) 

     

 
   NAME OF BUSINESS 

 
ITEM 5 NATURE OF FINANCIAL BENEFIT OR DETRIMENT 

     

 

ITEM 6 CONTINUATION 
     
 

     

 

  
 

   
(SIGNATURE)  (DATE) 



General Information - Filing Requirements
 
I. What is a Potential Conflict of Interest? - A public official   
has a potential conflict of interest if he or she is faced with 
taking an official action or making an official decision which 
may result in a financial benefit or a financial detriment to the 
public official; a member of his or her immediate family; or a 
business with which he or she is associated.  The financial 
effect of the action or decision must be distinguishable from the 
financial effect on the general public or a broad segment of it. 
 
II. Who Must File: 

 
A. An official of a city or village holding elective office 

who has a potential conflict of interest. An official of 
the cities of Lincoln or Omaha holding elective office 
who has a potential conflict of interest should not file 
this form, but instead should use Form C-2. 

 
B. An official of a school district holding elective office 

who has a potential conflict of interest.  
 

C. An elective office is a public office normally filled by an 
election.  A person appointed to fill a vacancy in a 
public office normally filled by election holds an 
elective office. 

 
III. When and Where to File: 
 

A. This form should be filed as soon as the person holding 
elective office is aware that he or she may have a 
potential conflict of interest and prior to the time that the 
action is to be taken or the decision made. 

 
B. This form should be filed with the person who normally 

keeps records for the governing body of the official 
holding elective office.  For example, the person who 
keeps records for a city or village may be the city clerk 
or village clerk.  This form does not need to be filed 
with the Commission. 

 
C. The person filing the form should abstain from 

participating in or voting on the matter in which he or 
she has a potential conflict of interest.  However, if the 
person wants an opinion from the Commission as to 
whether he or she has an actual conflict of interest 
requiring abstention or non-participation, he or she may 
send a copy of the form to the Commission along with 
request for an opinion. 

 
Disclosure of Contractual Interests by Local 
Officers. If you are a local elected official disclosing an 
interest in a contract or an open account in which a local 
governing body on which you serve is a party, use 
NADC Form C-3, Contractual Interest Statement. 
 
Disclosure of the Employment of Immediate Family 
Members. If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, 
Employment of Immediate Family Members Disclosure 
Statement. 
 
 

 

 
Definitions

 
 
Immediate family shall mean a child residing in your 
household, your spouse or an individual claimed by you or your 
spouse as a dependent for federal income tax purposes. 
 
Business shall mean any corporation, partnership, limited 
liability company, sole proprietorship, firm, enterprise, 
franchise, association, organization, self-employed individual, 
holding company, joint-stock company, receivership, trust, 
activity, or entity.  NOTE: The definition includes for profit and 
non-profit entities. 
 
Business with which you are associated shall mean a 
business: (1) of which you are the sole proprietor; (2) or in 
which you are a partner, director, or officer; (3) or in which you  
or a member of your immediate family is a stockholder of 
closed corporation stock worth $1,000 or more at fair market 
value or which represents more than a 5 percent equity 
interest, or is a stockholder of publicly traded stock worth 
$10,000 or more at fair market value or which represents more 
than a 10 percent equity interest. 
 
Elective office shall mean a public office filled by an election, 
except for federal offices. A person who is appointed to fill a 
vacancy in a public office which is ordinarily elective holds an 
elective office. 
 
 
 
 
 
 
 

 
 
Person means a business, individual, proprietorship, firm 
partnership, joint venture, syndicate, business trust, labor 
organization, company, corporation, association, committee, or 
any other organization or group of persons acting jointly. 
 
Statutory Authority: Section 49-1499.03 Revised Statutes of 
Nebraska. 

 



Article 8 INTERNAL BOARD POLICIES Policy No. 8130

Page 1 of 1

Internal Board Policies - Organization

Annual Organizational Meeting

A. An organizational meeting of the Gothenburg School District Board of Education shall
be held on or before the third Monday of January of each year for the purposes of
seating any new members and electing officers.

The following are procedures for election of officers and other business to take place
at the annual organizational meeting of the Board:

1. After new Board members are sworn in, the Board will elect from its members
a President, Vice President, Secretary and Treasurer, and ex officio secretary
and treasurer, if it is determined by the Board of Education that same are
needed, all of whom will assume office at the organizational meeting.

2. Upon call for nominations for each office by the Chair, nominations shall be
made by written or oral ballot.  Voting will be by oral or written ballot on all
members nominated and repeated until a majority is achieved for a nominee.
 If the tie is not broken after five ballots, the Chair will determine the winner
by the flip of a coin, followed by a vote ratifying such selection.

3. The President shall assume the chair immediately upon the President's
election.

B. The order of business for the remainder of the meeting shall be as follows:
1. The election of a Vice President by the same method as used for the election

of the President.

2. The election of a Secretary and Treasurer.

3. The adoption of an order of business to guide the preparation of future agenda
and conduct of meetings.

4. Review of existing temporary committees or special appointments involving
Board members.

5. Approval of current Board policies and regulations.

6. Dissemination to each Board member of conflict of interest statutes.

Date of Adoption:   April 14, 2008



Article 8 INTERNAL BOARD POLICIES Policy No. 8260

Page 1 of 1

Internal Board Policies - Board Members

Conflict of Interest/Contracts

It shall be the policy of Gothenburg Public Schools that any contract whether oral or written, formal
or informal, which is entered into by the school district and in which a member of the Board of
Education is directly or indirectly interested, is voidable unless certain reporting, disclosure and
abstention requirements are met.  The school district is authorized to enter into a contract in which
a member of the Board of Education is directly or indirectly interested so long as: 

1. The Board member makes a declaration on the record regarding the nature of his/her
interest prior to official consideration of the contract. 

2. The affected Board member does not participate in consideration or discussion of the
contract. 

3. The Board member does not vote on the granting of the contract except that if the
number of members of the Board declaring an interest in the contract would prevent
the Board with all members present from securing a quorum in the issue, then all
members may vote on the matter. 

4. The Board member does not in any way participate in the inspection, operation,
administration or performance under the contract on the part of the district. 

It shall further be the policy of Gothenburg Public Schools that the above provisions apply not only
to formal contracts but also to open accounts. 

Legal Reference: '49-14,103.01

Date of Adoption: April 14, 2008



Article 8                                     INTERNAL BOARD POLICIES Policy No. 8261 
 

 
 Page 1 of  1 

Internal Board Policies 
 
Conflict of Interest - Employment of Family Member of Board Member or Supervisor and 
Employment of Board Member 
 

1. A member of the Board of Education or an administrator or other employee with 
supervisory responsibilities may employ or recommend or supervise the employment of an 
immediate family member if: 

a. He or she does not abuse his or her official position (for this purpose, “abuse” means 
employing an immediate family member: who is not qualified for and able to 
perform the duties of the position; at an unreasonably high salary; or who is not 
required to perform the duties of the position); 

b. He or she makes a full disclosure on the record to the Board of Education and a 
written disclosure to the Superintendent and/or Secretary of the Board; and, 

c. The Board of Education approves the employment or supervisory position.  
 

2. No immediate family member of a Board of Education or an administrator or other 
employee with supervisory responsibilities shall be employed by the School District: 

a. Without first having made a reasonable solicitation and consideration of applications 
for such employment. 

b. Who is not qualified for and able to perform the duties of the position. 
c. For any unreasonably high salary. 
d. Who is not required to perform the duties of the position. 

 
3. Neither the Board of Education nor an administrator or other employee with 

supervisory responsibilities shall terminate the employment of another employee so as to make funds 
or a position available for the purpose of hiring an immediate family member. 
 

4. This policy shall not apply to an immediate family member of a member of the Board 
of Education or an administrator or other employee with supervisory responsibilities who was 
previously employed in a position with the School District prior to the election or appointment of the 
Board member or employee.  Prior to or as soon as reasonably possible after the official date a Board 
member takes office or an employee assumes his or her responsibilities, such Board member, 
administrator or other employee with supervisory responsibilities shall make a full disclosure of any 
immediate family member employed in a position subject to this policy. 
 
 5. A member of the Board of Education may not be engaged in a contract to teach  with 
the Gothenburg Public School District.  Nor shall a member of the Board of Education cast a vote in 
favor of the election of any employee when the Board member is related by blood or marriage to 
such employee.   
 
 
Legal Reference: Neb. Rev. Stat. §§ 49-1499.04; '49-1499.05; 79-544; and 79-818  
 
Date of Adoption: April 14, 2008 
Revised:  August 10, 2009 



Article 8                                  INTERNAL BOARD POLICIES Policy No. 8270

Page 1 of  2

Internal Board Policies

Conflict of Interest

1. Members of the Board of Education of this School District shall abstain from
voting on matters on which they may have a conflict of interest.  Any Board member who would
be required to take any action or make any decision in the discharge of his or her duties that may
cause financial benefit or detriment to him or her, a member of his or her immediate family, or a
business with which he or she is associated, which is distinguishable from the effects of such
action on the public generally or a broad segment of the public, shall take the following actions
as soon as he or she is aware of such potential conflict or should reasonably be aware of such
potential conflict, whichever is sooner:

(a) Prepare a written statement describing the matter requiring action or decision and
the nature of the potential conflict; and,

(b) Deliver a copy of the statement to the Political Accountability and Disclosure
Commission and to the Superintendent and Secretary of the Board of Education who
shall enter the statement into the public records of the School District.

The Board member shall take such action as the Commission shall advise or prescribe to remove
himself or herself from influence over the action or decision in the matter.

2. The provisions of paragraph 1 above shall not prevent a Board member from
making or participating in the making of a School District-related decision to the extent that the
individual's participation is legally required for the action or decision to be made.  In such event,
the Board member shall report the occurrence to the Commission.

3. Except as defined in Nebraska statute and this policy, conflict of interest of a
Board member shall not prevent a Board member from serving on the Board or restrict the hiring
or purchasing practices of this School District.

4. The Superintendent, or the Superintendent's designee, shall provide:

(A) Each Board member with copies of state statutes of Nebraska pertaining to
conflicts of interest at the organizational meeting of the Board of Education held at the
regular School Board meeting in January of each year.  In addition, any newly appointed
or elected Board member shall be provided such statutes.

(B) When possible, provide each Board member with a list of financial matters on the
agenda to come before the Board of Education at the next regular meeting in sufficient
detail to allow the Board member to identify potential conflicts of interest and report and
receive advice from the Commission.



Article 8 Policy No. 8270

Page 2 of  2

5. For purposes of this policy, immediate family member shall be defined as a child
residing in the Board member's household, a Board member's spouse or an individual claimed by
that Board member or the Board member's spouse as a dependent for federal income tax
purposes.

Legal Reference: Neb. Rev. Stat. §49-1425;§49-14,101;
§49-14,102; §49-14,103; §49-103.01;
§49-14,103.02; §49-14,103.03;
§49-14,103.04; §49-14,103.05; §49-14,103.06;
§79-818; §79-544 and
Neb. Rev. Stat. §49-1499.

Date of Adoption:   April 14, 2008



Article 8 INTERNAL BOARD POLICIES Policy No. 8271
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Internal Board Policies - Board Members

Reporting Procedures

It shall be the policy of Gothenburg Public Schools that any school Board member who has a
direct or indirect interest in a formal contract entered into with Gothenburg Public Schools, or an
open account, shall provide the Superintendent of schools with the following:

1. Names of the contracting parties.

2. Nature of the interest of the school Board member.

3. Date that the contract was approved by the school Board.

4. Amount of the contract.

5. Basic terms of the contract.

The above information shall be provided to the Superintendent of schools no later than ten (10)
days after the contract has been signed by both parties.  Such information shall be kept on a
ledger, and shall be retained in the ledger for five (5) years from the date of the last day in office
of the school Board member.  The ledger kept by the Superintendent of schools shall be available
for public inspection during the normal working hours.

It shall further be the policy of Gothenburg Public Schools that in the case of open accounts, the
above information shall be filed within ten (10) days after the account is opened and thereafter
the interested officer shall file a revision to the statement within ten (10) days of each payment
on the account specifying the date and amount of the payment.

Legal Reference: §49-14,103.02

Date of Adoption:   April 14, 2008
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Article 8 INTERNAL BOARD POLICIES         Policy No. 8343

Internal Board Policies - Methods of Operation

Agenda Construction and Control

A. Written meeting agendas will be prepared by the Superintendent of Schools in
corroboration with the President of the Board of Education.  Any Board member
may submit agenda items to be placed on the agenda by the Superintendent and
the Board President.

B. Control of the agenda is the responsibility of the Board President.

C. Agenda items shall be sufficiently descriptive to give the public reasonable notice
of the matters to be considered at the meeting.

D. An agenda, kept continuously current, shall be readily available for public
inspection at the office of the Superintendent of School of the Gothenburg School
District during normal business hours.  Except for items of an emergency nature,
the agenda shall not be altered later than 24 hours before the scheduled
commencement of the meeting.  The School Board shall have the right to modify
the agenda to include items of an emergency nature only by action taken at the
public meeting at which the item is to be considered.

Legal Reference: § 84-1411

Date of Adoption: November 13, 2006



Article 8 INTERNAL BOARD POLICIES Policy No. 8345
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Internal Board Policies - Methods of Operation

Procedures During Meetings

In the absence of the President and the Vice President of the Board of Education at any meeting,
the Board shall choose a President pro tempore.  In the absence of the Secretary at any meeting,
the Board shall also choose a Secretary pro tempore.

Any action taken on a question or a motion duly moved and seconded shall be by roll call vote of
the Board in open session, and the record shall state how each member voted, or if the member
was absent or abstained.

The vote to elect the leadership of the Board of Education at the reorganization meeting shall be
taken by secret ballot, but the total number of votes for each candidate shall be recorded in the
minutes of the meeting.

Legal Reference: §79-569
§79-520
§84-1413

Date of Adoption: April 14, 2008



Article 9 BYLAWS OF THE BOARD Policy No. 9300 

 
Page 1 of  2 

 
 
Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting, which does not come within 
the purpose, or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 

 
 
 
 
 



Article 9 BYLAWS OF THE BOARD Policy No. 9300 

 
Page 2 of  2 

 
Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The minutes shall be prepared by 
the secretary immediately following the meeting, shall be written, shall be available for 
inspection by the public and for distribution to the members of the Board within ten (10) working 
days, or prior to the next convened meeting, whichever occurs earlier, and shall be a part of the 
agenda for the next regular meeting at which time they shall be corrected, if necessary, and 
approved.  The minutes shall be kept in the office of the superintendent and shall be public 
records and open to public inspection during normal business hours. 
                     Legal Reference: §79-577    §79-555    §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting.  The requirement of a roll call or viva voce vote may be 
satisfied by used of an electronic voting device, which allows the yeas and nays of each member 
of the board to be readily seen by the public. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   August 8, 2016 
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Internal Board Policies - Methods of Operation 
 
Opportunity for Public Expression 

 
The Board of Education as a representative body, recognizes the importance of the public's 
viewpoint relative to the direction of the educational programs in Gothenburg Public Schools.  
Therefore, the following guidelines have been established for patrons to efficiently and 
effectively give expression to their suggestions, concerns, and grievances: 
 
A. Public Forum - Each Board meeting shall have on its agenda a specific time entitled 

Public Forum, during which patrons may address the Board on matters of general 
concern.  Patrons wishing to address the Board during the Public Forum will be allowed 
five (5) minutes to express their view.  Board of Education members will refrain from 
expressing personal opinions during the Public Forum unless asked a direct question by a 
patron recognized by the Board President as having the floor.  The Board imposed time 
limit may be extended by a majority vote of the Board following a request to do so.  
Board action may not be taken on matters discussed during the Public Forum unless the 
matter specifically appears on the prepared agenda.  In the discretion of the Board 
President, the Public Forum may be omitted or bypassed at some, but not all, meetings of 
the Board of Education. 

 
B. Concerns and Complaints - Board action shall not be taken regarding a concern or 

complaint unless the following procedure has been followed: 
 
 Step 1.       All Complaints concerning a particular school situation shall be submitted to 

the Principal of the building.  They should be submitted in writing when 
practical.  If the party involved is other than an individual, then the 
organization or persons represented shall be identified.  If the problem 
involves other than an individual building, then the matter shall be directed to 
the Superintendent. 

Step 2.     Should the matter not be resolved to the satisfaction of the parties involved, 
they may appeal to the Superintendent. 

Step 3.       If the initiating party is not satisfied with the response of the Superintendent, 
said party may address a written appeal to the Board of Education through the 
Secretary of the Board. 

 
C. Speak to Agenda Item - Patrons or visitors who desire to have an item placed on the 

monthly Board meeting agenda and speak on that item should make their wishes known 
to the Superintendent prior to the distribution of the meeting agenda.  Upon receipt of a 
request to be heard the Superintendent may, in the discretion of the Superintendent, place 
the item on the agenda.  The Board President shall then allow the patron or visitors to 
address the Board at the appropriate time.  The length of this presentation will be 
determined at the discretion of the Board President.  Persons who wish to speak to an 
agenda item will not be required to have their name be placed on the agenda prior to the 
meeting in order to speak about items on the agenda. 

 
Legal Reference:  §84-1412 
 
Date of Adoption:  July 14, 2008 



 

 

Board of Education Regular Meeting 
December 10,2018--12:00 P.M. 
Discovery Center 
 
The mission of Gothenburg Public Schools is to prepare all students to become 
lifelong learners within a positive and innovative learning environment. 
 
Attendance Taken at 12:00 P.M.  
Present Board Members:    Others Present: 
Jon Hudson    Michael Teahon--Superintendent 
Kyle Fornoff   Allison Jonas Kay Streeter, Business Manager   
Jeremy Sitorius        Tyler Herman    
Becky Jobman   Seth Ryker  
Nate Wyatt  
     
Call to Order & Pledge of Allegiance   
12:00 P.M. 
 
Approve the Agenda   
Motion Passed:  Motion to approve agenda as presented passed with a motion by 
Jon Hudson and a second by Jeremy Sitorius. 
Devin Brundage  Absent  Becky Jobman  Yes 
Kyle Fornoff  Yes   Jon Hudson   Yes 
Jeremy Sitorius  Yes   Nate Wyatt   Yes 
 
Recognition of Visitors  
Khris Jinks  
 
Consent Agenda 
Motion Passed:  Motion to approve consent agenda as presented passed with a 
motion by Kyle Fornoff and a second by Becky Jobman. 
Approval All Previous Minutes  Approval of Treasurer's Report 
Approval of Warrants/Bill  Excuse Absent Board Members-Devin Brundage 
Option Enrollment--Emily Johnson to Brady;  Lauren Peterson to Lexington;  
William Harms to Cozad;  Liberty Graves from Brady;  Dustin Cartmill from 
Cozad;  David Hopkins from Cozad.                   
Devin Brundage            Absent  Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
Policy Review 
Policy #5415, Anti-Bullying Policy.  Superintendent Teahon read policy.  
Principal Ryker and Teaching and Learning Director responded to how bullying is 
handled in High School and Elementary.  Superintendent asked for questions or 
concerns form the Board.  Hearing none, there is no action to be taken. 
 
Bus Purchase 
Motion Passed:  Motion to approve purchase of 2020 Thomas Saf-T-Liner 47 
passenger bus from Omaha Truck for $81,785, passed with a motion by Jeremy 
Sitorius and a second by Jon Hudson.   
Devin Brundage            Absent   Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
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Emergency Action Plan 
Motion Passed:  Motion to approve emergency action plan as presented passed 
with a motion by Jon Hudson and a second by Becky Jobman 
Devin Brundage  Absent  Kyle Fornoff  Yes 
Jon Hudson   Yes   Becky Jobman  Yes 
Jeremy Sitorius  Yes   Nate Wyatt   Yes 
 
Board Reports 
Negotiations meeting December 21. 
Progress on Superintendent search 
Administrative Reports 
Mr. Holmes--Maintenance Supervisor 
Activities in North gym forced rescheduling of north bleacher project until 
March.  Cold weather has forced delays for South playground fence enclosure.  
Sidewalk installation from South playground area to bus pick up will turn into 
a summer project.  
Mrs. Jonas-Director of Teaching/Learning 
GECLC Board of Directors visited an Educare center in Omaha.  Curriculum-
Language Arts, Math-looking forward to seeing MAP data in January.  Science 
pilot coming to an end.  Assessment--NAEP Assessment in January, NSCAS-Data 
available December 21, MAP-Next growth assessment January 14-February 1,  ACT-
April 2.  Two new staff members are doing incredible things in the classroom.   
Standards-Based Grading;  Staff Evaluations;  PLC Agendas.  
Mr. Ryker--High School Principal 
Attended Principals Conference-came away with knowledge and ideas.  Teachers 
observing teachers;  Reviewing safe schools procedures with students during 
Swede Foundations. Simulation in Motion will be available for GHS students 
December 19.  Discussed Swede Foundation.   
Mr. Herman-Activities Director/Asst. Principal 
Introducing Swede Leadership Council in January or February.  Council will meet 
to discuss various leadership topics.    
Mrs. Richeson--Elementary Principal 
Christmas Band and Choir Concert 5-8 and 7-8 grades December 17, 7:00.  Formal 
Evaluations continuing.         
Mrs. Schneider--SPED Director 
Dr. Teahon--Superintendent 
Spent time in Omaha meeting with Greater Nebraska Superintendent's group.  
Focus is on Blue Print Nebraska Initiative.  GECLC Visited an Educate Early 
Childhood Center in Omaha.   
 
Discussion 
Board Committees for upcoming year.  Board Retreat/Work Session--Will send out 
dates to choose from.  Scheduled Meetings: 
Special Meeting, January 9, 2019--6:00 P.M.          
Special Meeting, January 15, 2019--4:00 P.M. 
Special Meeting, January 16, 2019--4:00 P.M.          
Special Meeting, January 21, 2019--TBA 
 
Next Meeting--January 14,2019--5:00 P.M.      
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Adjournment 
Motion Passed:  Motion to approve adjournment at 1:03 P.M. passed with a motion 
by Jon Hudson and a second by Becky Jobman.   
Devin Brundage            Absent  Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
 
 
 
 
Kay Streeter, Business Manager/Recording Secretary 
 













































































































GOTHENBURG PUBLIC SCHOOLS 
TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

    
A. PURPOSE 
  
 The purpose of this program is to encourage eligible Certificated Employees who are considering an 

early-leaving decision to accelerate their retirement plans. Objectives include, but are not limited to, the 
following: 

 
1. To offer insurance incentives or an equivalent which will assist long-term employees considering 
early retirement. 

 
 2. To reduce costs to the School District by replacing maximum salaried employees with 
 lesser salaried employees. 
 
  
 
B. QUALIFICATIONS 
 
 1. Certificated Employees: To be a participant, a person must be employed by the  
 School District, as of date of acceptance of the person's application, and in the position of a fully  
 certified teacher or administrator. 
 

2. Full-Time Equivalency: Certificated Employees may participate in the Temporary Early 
Retirement Incentive Insurance Program only if their FTE is 1.0. 

  
 3. Minimum Age and Years of Service: In order for a Certificated Employee to be eligible 
 for this program, the employee must be fifty-five (55) years of age on or before August 31, 2019 and have 

completed at least ten (10) years of credited service to the Gothenburg Public Schools on or before July 1, 
2019. Credited service shall mean continuous employment with the School District as a Certificated 
Employee through the employee's last year of service.  Board approved military service, sabbatical and/or 
approved leave of absence, or other leave required to be granted according to law, shall not be included as 
credited years of service, but such events shall not disrupt continuous employment for purposes of this 
paragraph.  In determining years of credited service with the School District, part-time employment is equal 
to full-time employment. Additionally, a one-year service credit shall be granted if more than one-half of a 
school year has been completed by the employee. 

 
C. ENROLLMENT REQUIREMENTS 
 
 1. Resignation: Employee participants in the program shall resign their position with the  
 School District at the close of the 2018-19 school year, in consideration for the benefits outlined in 
 paragraph "D" below. 
 
 2. Application and Agreement: Any employee who attains the minimum eligibility  

requirements shall be eligible to participate in the incentive program.   Each qualified employee who 
wishes to participate must submit an Application and Agreement form properly executed, which is to be 
received in the office of the Superintendent before 4:00 p.m. on January 21st, 2019.   The Board of 
Education will consider the application and resignation at the board meeting scheduled for February 11th, 
2019, or at a Special Meeting advertised and held between January 21st, 2019 and February 11th, 2019. 
 

 FAILURE TO SUBMIT THE APPLICATION OR AGREEMENT WITHIN THE TIME FRAME  
 SPECIFIED IN THIS PARAGRAPH MAY RESULT IN THE REJECTION OF SUCH 
 APPLICATION OR AGREEMENT. 
 
 
 



 3. Acceptance or Rejection of Application: The Board of Education of the School District,  
 in its sole and absolute discretion, reserves the right to accept or reject any or all applications based  
 on financial exigencies, availability of funds, budgets, expenses, revenue, and other school finance issues. 

The Board of Education for the School District may prorate the benefit if numerous applications are 
filed.  The employee will be notified in writing if the benefit is to be prorated. 

 
D. BENEFITS 
 The qualified employee is eligible for one (1) of the following options: 

a. two (2) years of single insurance equivalent to single insurance provided to certificated employees 
employed by the district and approved through the district’s negotiated agreement.  The insurance 
will be provided by the district and payment of the insurance will be made directly by the district. 

OR 
b. two (2) years of monthly contributions to an annuity equivalent to the amount of monthly 

premiums defined in paragraph “a.” 
 
E. WAIVER AND RELEASE OF CLAIMS 
 

1. The district and employee recognize that participation in the Insurance Incentive Program is 
completely voluntary in nature. 

  
 2. Waiver and Release of Claims: The Application and Agreement shall also 
 include a specific Waiver and Release of Claims of the participants' rights under the Age Discrimination 
 and Employment Act (ADEA) 29 USC 621-63 and the Act Prohibiting Unjust Discrimination in 
 Employment Because of Age,  Neb.Rev.Stat.   48-1001  et seq.,  the Employee Retirement Income  
 Security Act of 1974 (ERISA) , 29 USCS  51001  et seq.,  and all other state and federal constitutions,  
 statutes, and regulations that relate to the validity of the TERIP, and allow the employee to revoke the  

Application and Agreement at any time within seven (7) days after signing the contract if such revocation 
occurs prior to the start of the meeting in which the documents are to be considered, and advise the 
employee to consult with an attorney before signing the Application and Agreement. 

 
F. TERM OF PROGRAM 
 

The School District's Temporary Early Retirement Incentive Program shall be offered only to eligible 
employees as defined herein, who meet requirements prior to August 31, 2019 and who timely submit an 
Application and Agreement.  This program and policy, and all benefits provided herein, will be repealed 
and shall expire and be of no force and effect on, and as of February 12, 2019. 
 
While the board reserves the right to do so, it is its intention that this policy not be considered for 
reinstatement for a period of not less than five (5) years. 



GOTHENBURG PUBLIC SCHOOLS 
TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

APPLICATION AND AGREEMENT 
 

NOTE: The Application and Agreement must be submitted to the Superintendent of Schools before 4:00 
P.M. on January 21st, 2019. 

 
WHEREAS,  the Dawson County School District 20, a/k/a/  Gothenburg Public School District (School District), 
has established a Temporary Early Retirement Incentive Program (TERIP) to be offered for the purpose of 
encouraging eligible Certificated Employees who are considering an early leave decision to accelerate the retirement 
plans, and,  
 
WHEREAS, the Certificated Employee is desirous of voluntarily participating in the TERIP sponsored by the 
School District and in the voluntary termination of the Certificated Employee’s employment; and,  
 
WHEREAS, the Certificated Employee is or will be fifty-five (55) years of age on or before August 31, 2019, 
and will have completed at least ten (10) years of credited service to the School District on or before July 1, 2019; 
and,  
 
WHEREAS, the Certificated Employee acknowledges that the Certificated Employee’s participation in the 
TERIP is voluntary, and that the Certificated Employee was not coerced in any manner to participate in the TERIP 
sponsored by the School District. 
 
NOW, THEREFORE, in consideration of the mutual covenants, conditions, and stipulations set forth in this 
Application and Agreement, the Certificated Employee and the School District do hereby agree as follows: 
 
1. CERTIFICATED EMPLOYEE RESIGNATION:   The Certificated Employee,  
by signing this Application and Agreement, hereby voluntarily, unconditionally, and irrevocably resigns from the 
Certificated Employee’s teaching position and from all other employment relations with the School District effective 
at the end of the 2018-19 school year, and further hereby waives any and all notice of action by the board of 
education of the School District to accept the resignation and to terminate the Certificated Employee’s continuing 
contract and employment with the School District, and waives any and all rights the Certificated Employee may 
have under Neb.Rev.Stat. 79-8247 to 79-839, or other laws as they now exist or as they may be amended.  The 
Certificated Employee further authorizes the board of education of the School District to advertise for, and contract 
with, a replacement Certificated Employee, if deemed appropriate, for the 2019-20 school year.  
 
The School District, by approving and signing this Application and Agreement, hereby unconditionally and 
irrevocably accepts the Certificated Employee’s resignation, ending all employment relations between the School 
District and the Certificated Employee, effective at the end of the 2018-19 school year. The Certificated Employee 
authorizes the School District to approve and accept this Application and Agreement immediately upon its 
presentation to the School District by the Certificated Employee. 
 
2. EARLY RETIREMENT BENEFITS    
The qualified employee is eligible for either  

 
a. two (2) years of single insurance equivalent to single insurance provided to certificated employees 

employed by the district and approved through the district’s negotiated agreement.  The insurance will be 
provided by the district and payment of the insurance will be made directly by the district. 
 

OR 
 

b.  two (2) years of monthly contributions to an annuity equivalent to the amount of monthly premiums  
defined in paragraph “a.” 



3. WAIVER AND RELEASE OF CLAIMS:   By entering into this Agreement, the Certificated 
Employee hereby waives the Certificated Employee’s rights under the Age Discrimination in Employment Act 
(ADEA) and the Older Workers Benefit Protection Act (OWBPA), 29  USC    621-634, the Employee Retirement 
Income Security Act of 1974 (ERISA),  29  USC   1001 et.seq.,  and the Act Prohibiting Unjust Discrimination in 
Employment on the Basis of Age,  Neb.Rev.Stat.   48-1001 et. seq.,  and all other local, state, or federal laws, 
constitutions, statutes, and regulations, or common law or court decisions that relate to the validity of the TERIIP,  
this Application and Agreement, or any rights or claims arising thereunder or hereunder.  The Certificated Employee 
further hereby covenants not to sue, and agrees to indemnify and hold the School District harmless from any such 
claims as set forth herein.  This Waiver and Release of Claims does not cover rights or claims arising after the date 
of the execution of this Application and Agreement. 
 
This waiver, release, covenant not to sue, and indemnification agreement is given in exchange for consideration in 
addition to that which the Certificated Employee is already entitled to pursuant to law.  The Certificated Employee 
acknowledges that the Certificated Employee has been advised by this Application and Agreement to consult with 
an attorney before entering into the TERIP or signing this Application and Agreement.  The Certificated Employee 
further acknowledges that the Certificated Employee has had sufficient time to decide whether or not to execute this 
TERIP Application and Agreement, including sufficient time to consider the waiver and release of claims and all 
other matters contained herein. 
 
4. REVOCATION AND CANCELLATION OF AGREEMENT: The Certificated 
Employee and the School District acknowledge that the Certificated Employee may revoke this Application and 
Agreement, and any waiver, release of claims, covenant not to sue, or indemnification contained herein, and cancel 
this Application and Agreement, at any time on or before the expiration of seven (7) days following the date when it 
was received by the office of superintendent, if such cancellation occurs prior to the start of the meeting in which 
the contract is to be considered. 
 
  



GOTHENBURG PUBLIC SCHOOLS 
TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

APPLICATION AND AGREEMENT 
 

NOTE: This Application and Agreement must be submitted to the Board of Education on or before January 21st, 
2019. 
 
This temporary Early Retirement Incentive Program (TERIP) Application and Agreement is offered and made  
 
this ________ day of ____________ ,  ____ ,  between Dawson County School District 20, a/k/a/ Gothenburg 
 
Public School District (School District), and ______________________________________, (Certificated  
 
Employee),  whose address is ___________________________  in  __________________, Nebraska. 
 
EARLY RETIREMENT BENEFITS:     In consideration of the Certificated Employee’s resignation, and of  
other covenants and conditions set forth in this Application and Agreement,  the Certificated Employee shall  
receive the following benefits: 

 
1. The Certified Employee will receive either: 

a.  a single insurance benefits for two years starting in September of 2019,  OR 
____________________  signature indicates choice 

 
b. two years of monthly contributions to an annuity equivalent to the amount of monthly 

premiums defined in paragraph “a.” 
____________________  signature indicates choice 
 

 
EMPLOYEE AGREEMENT 
On this _____ day of _______________, 20__,  I, _________________________ state that I am the certificated 
employee identified above, that I have read the foregoing Temporary Early Retirement Incentive Program 
Application and Agreement, know the contents thereof, signed the same as my voluntary act and deed, and submit 
this Application and Agreement for acceptance by the Board of Education. 
  

_____________________________________ 
 Certificated Employee   
  

NOTARY 
SUBSCRIBED AND SWORN to before me this _____ day of _______________, 20____ 
 

 
_____________________________________ 

  Notary Public 
ACCEPTANCE 
Upon the action of the Board of Education approving and ratifying the foregoing Application and Agreement, and 
the acceptance by the Board of Education of the resignation of the Eligible Employee identified above, the above 
Temporary Early Retirement Incentive Program Application and Agreement is hereby deemed to have been 
accepted and approved by the Eligible Employee and the Dawson County School District 24-0020, a/k/a 
Gothenburg Public School District, and shall be carried into effect by the Administration. 
 

Dated this _____ day of _______________, 2019. 
 
_____________________________________ 

  Superintendent of Schools  



2:30 Dismissals  Gothenburg Public Schools  
1:30 Dismissals 2019-20

Teacher Inservice Draft 1

 August 7/9-7/27 Jump Start Kindergarten  January
S M T W T F S 7/29-8/2 New Teacher Orientation S M T W T F S

29 30 31 1 2 3 Aug. 12 Fall sports practice 1 2 3 4
4 5 6 7 8 9 10 Aug. 7 No School - Teacher Inservice 5 6 7 8 9 10 11

11 12 13 14 15 16 17 Aug. 8 No School - Teacher Inservice 12 13 14 15 16 17 18
18 19 20 21 22 23 24 Aug. 12 OPEN HOUSE  5:30 - 8:00  19 20 21 22 23 24 25
25 26 27 28 29 30 31 13 Aug. 12 No School - Teacher Inservice 20 26 27 28 29 30 31  

3 Aug. 14 School Begins - 2:30 Dismissal 1
Sept. 2 No School - Labor Day

 September Sept. 18 P/T Conf Early Dismissal 2:30  February
S M T W T F S P/T Conf 5:00-8:00 S M T W T F S
1 2 3 4 5 6 7 Sept. 20 No School P/T Conf. 7:00-9:00 A.M   1
8 9 10 11 12 13 14  DATA 9:00 - 11:00 2 3 4 5 6 7 8

15 16 17 18 19 20 21 Oct. 18 1st Quarter ends (46 days) 9 10 11 12 13 14 15
22 23 24 25 26 27 28 19 Oct. 25 No School - Fall Break 16 17 18 19 20 21 22
29 30 1 19 23 24 25 26 27 28 29

Nov. 28 No School - Thanksgiving break 1
  Nov. 29 No School - Thanksgiving break
 October Dec. 20 2nd Quarter Ends (42 days)  March
S M T W T F S S M T W T F S

1 2 3 4 5 Jan. 3 No School -Teacher Inservice 1 2 3 4 5 6 7
6 7 8 9 10 11 12 Jan. 6 School Begins 8 9 10 11 12 13 14

13 14 15 16 17 18 19 Feb. 6 Early Dismissal 2:30 15 16 17 18 19 20 21
20 21 22 23 24 25 26 PT Conf 5:00-8:00 22 23 24 25 26 27 28
27 28 29 30 31 22 Feb. 7 No School P/T Conf. 7:00-9:00 A.M 20 29 30 31

0 SSIP 9:00 - 11:00 0
Mar. ? 3rd Quarter Ends (47 Days)
Mar. 12 No School - Spring break  April

 November Mar. 13 No School - Spring break S M T W T F S
S M T W T F S Apr. ? ACT for Juniors ??? 1 2 3 4

  1 2 Apr. 10 No School - Easter 5 6 7 8 9 10 11
3 4 5 6 7 8 9 Apr. 13 No School - Easter 12 13 14 15 16 17 18

10 11 12 13 14 15 16 Apr. 17 Early Dismissal 1:30 - Zorn Track 20 19 20 21 22 23 24 25
17 18 19 20 21 22 23 19 May 10 Commencement 0 26 27 28 29 30
24 25 26 27 28 29 30 0 May 15 4th Quarter Ends (43 days)

(1 snow day included)
 May 18 No School -Teacher Inservice  May
 December May 19-20 Make-up Days if necessary S M T W T F S
S M T W T F S May 25 Memorial Day 1 2
1 2 3 4 5 6 7 3 4 5 6 7 8 9
8 9 10 11 12 13 14 10 11 12 13 14 15 16

15 16 17 18 19 20 21 17 18 19 20 21 22 23
22 23 24 25 26 27 28 15 *No Snow Days scheduled 11 24 25 26 27 28 29 30
29 30 31 0 1 ##

Total Student Days 178 Total  Aug  13 Jan 20
Early Dismissals 34 185 Sept 19 Feb 19

Total Teacher Days 7 Oct 22 Mar 20
First Semester Days 88 Nov 19 Apr 20
Second Semester Days 90 Dec 15 May 11

Student Days by Month



Article 8 INTERNAL BOARD POLICIES Policy No. 8151

Page 1 of  1

Internal Board Policies - Organization

Standing Committees

It shall be the policy of Gothenburg Public Schools that the following will be the standing
committees of the Board of Education:

      1.       Negotiations Committee

2.       Curriculum, Americanism Committee and Staff Relations

3. Transportation/Facilities

4. Finance Committee

5. Policy Committee

It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint
the members of the above committees.

Legal Reference: §79-724
§79-520

Date of Adoption: April 14, 2008



Administrator Report 
Meeting:  January Board Meeting 
Date: 1/14/19 
Jay Holmes, Maintenance Supervisor 
 
Coach/Transit Bus I have collected pricing &  information on 
both. 
All are in the 46 - 50 passenger range 
 Coach Bus's that are available in our area,  
  Mileage from lower 255,000's to 625,000 miles. 
  Model years, 2007 thru 2014 
  Cost's $216,000 to $340,000. 
 Transit Bus's - Bluebird and Thomas, both new with warranty 
  Bluebird - $124,000. Basic,  $182,000. fully loaded 
  Thomas -  $134,000. Basic,  $138,000. fully loaded 
 
    
Boys Varsity and Jr. High locker room shower and bath rooms have 
had tile installed over Christmas. 
 
12 & I House has been abated. I have been contacted by an individual 
that wants to move the house. We had planned to demo after the final 
inspection on Thursday. Cost savings on demolition if the house is gone 
are in the $2,000. range. Total demolition was estimated $5,000. - 
$6,000. and fill and shaping was 3,000. range. 
 
New Truck and plow worked very well in recent blizzard, outside of a 
vicious hit and run by light pole bollard. 
 
  
 
 
 



Gothenburg Schools Transportation Log
2018 - 2019

Sept Oct Nov Dec Jan Feb Mar Apr May S'19 Totals

# 101  Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 489 2449 0 591 0 0 0 0 0 0 3529

95,449 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 489 2449 0 591 0 0 0 0 0 0 3529
# 102 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1591 1497 830 340 0 0 0 0 0 0 4258

105,055 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1591 1497 830 340 0 0 0 0 0 0 4258
# 131 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1019 2894 553 246 0 0 0 0 0 0 4712

84,242 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1019 2894 553 246 0 0 0 0 0 0 4712
# 132 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1306 1387 1070 849 0 0 0 0 0 0 4612

79,952 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 1306 1387 1070 849 0 0 0 0 0 0 4612
16 Silver Imp.Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 754 1945 1345 528 0 0 0 0 0 0 4572

33,770 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 754 1945 1345 528 0 0 0 0 0 0 4572
17 Blue Imp. Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1271 3343 1696 850 0 0 0 0 0 0 7160

17,513 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 1271 3343 1696 850 0 0 0 0 0 0 7160
14 Red Imp. Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 2,104 3309 2385 466 0 0 0 0 0 0 8,264

85,750 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 2104 3309 2385 466 0 0 0 0 0 0 8264
2014 Nissan Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

8,336 SpEd 140 116 62 38 0 0 0 0 0 0 356
0

Total 140 116 62 38 0 0 0 0 0 0 356
17 Route Route 2093 1423 1283 873 0 0 0 0 0 0 5672
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

19,068 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 2093 1423 1283 873 0 0 0 0 0 0 5672
07 Route Route 2645 1937 982 0 0 0 0 0 0 0 5564
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

149,940 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 2645 1937 982 0 0 0 0 0 0 0 5564
11 Route Route 1,593 1939 1833 1288 0 0 0 0 0 0 6653
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

97,558 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1593 1939 1833 1288 0 0 0 0 0 0 6653
08 Micro 1 Route 2,126 1461 1403 930 0 0 0 0 0 0 5920
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

138,563 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 2126 1461 1403 930 0 0 0 0 0 0 5920
08 Micro 2 Route 54 0 617 998 0 0 0 0 0 0 1669
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

132,160 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 54 0 617 998 0 0 0 0 0 0 1669
11 Micro 3 Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

28,969 SpEd 1412 873 1125 560 0 0 0 0 0 0 3970

Total 1412 873 1125 560 0 0 0 0 0 0 3970
Challenger Route 0 0 0 0 0 0 0 0 0 0 0

Activity 2,678 1891 1435 1574 0 0 0 0 0 0 7578
SpEd 0 0 0 0 0 0 0 0 0 0

Total 2678 1891 1435 1574 0 0 0 0 0 0 7578
Patriot Route 0 0 0 0 0 0 0 0 0 0 0

Activity 1,795 1591 627 1297 0 0 0 0 0 0 5310
SpEd 0 0 0 0 0 0 0 0 0 0 0

0
Total 1795 1591 627 1297 0 0 0 0 0 0 5310

Big Yellow Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 996 1289 1382 836 0 0 0 0 0 0 4503

120,285 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 996 1289 1382 836 0 0 0 0 0 0 4503
Totals Route 8,511 6760 6118 4089 0 0 0 0 0 0 25,478

Activity 14003 21595 11323 11122 0 0 0 0 0 0 58043
SpEd 1552 989 1187 598 0 0 0 0 0 0 4326

Totals 24,066 29344 18628 15809 0 0 0 0 0 0 87847



Administrator Report 
Meeting: January Board Meeting 
Date: 1/14/19 
Mrs. Angie Richeson 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
End of 1st Semester: ​It is hard to believe we are already diving into 2nd semester.  Students 
were very excited to be back at school after the holidays and many teachers and staff members 
said that it was a particularly smooth transition back. The 2nd quarter report cards went home 
on Tuesday, January 10th.  This is the time of year we take a good look at chronic absenteeism 
and excessive tardies and put a strong plan in place to support families.  Several phone calls 
have been made to parents and a few meetings set up to implement an effective attendance 
plan.  
 
Student Teachers:​ We are excited to have three individuals doing their student teaching at 
Gothenburg Public Schools this semester.  Amber Olsen is student teaching through UNK with 
Melissa Bell in the Swede Preschool Academy, Pamela Felix Ramirez is student teaching 
through UNK with Maggie Miller for Spanish and Vickie Keiser for Business, and Ashly Margritz 
is continuing her student teaching through Fort Hays State University with Anne Ostendorf in 1st 
Grade.  
 
DIBELS:​ We are just finishing up a busy week of DIBELS testing in the elementary.  DIBELS is 
given to students in Kindergarten through 6th grade and is a benchmaking, screening, 
placement and progress monitoring assessment given in August, January and May.  Data is 
gathered on individual student’s oral reading fluency, nonsense word fluency, phoneme 
segmentation fluency and first sound fluency.  We look forward to comparing the new January 
data to the August data. 
 
Elementary Spring Music Programs:​ Beginning this year, the elementary will hold two 
separate Elementary Music Programs.  One program will be for the Kindergarten through 3rd 
graders (under the direction of Mr. Ernie Blecha) and the other music program will be for the 4th 
through 6th graders (under the direction of Mr. Gabe Haberman).  This decision was made 
based on the length of the program in the past, as well as the large number of people who 
attend a Kindergarten through 6th grade program.  Mr. Blecha’s Kindergarten through 3rd 
Grade Spring Music Program is scheduled (on the school calendar) for Friday, March 29th in the 
North High School Gym at 7:00 p.m.  Mr. Haberman’s 4th - 6th Grade Music Program is not 
scheduled.  For planning purposes, we would like to get it scheduled as soon as possible in 
order to get the information out to parents and family members.  Mr. Haberman is proposing 
Thursday, March 28th at 7:00 p.m.  We are uncertain if two music programs can be held on 
back to back nights in the same location (due to decorations, clean up, etc.), however, we are 
not sure if the PAC will have enough seats to hold all 4th through 6th grade family members. 
We ask the Board to share any thoughts, ideas and/or recommendations based on previous 
experience(s) with the Elementary Music Programs. 



Administrator	Report	
Meeting:		September	Board	Meeting	
Date:		1/14/19	
Mr.	Seth	Ryker,	Jr/Sr.	High	Principal	
==============================================================================	
	
Topics:	
	
Interventions	
Celebrations	
Student	teachers	
 
I.  Interventions 
 

a.  2018 was the first year that we offered credit recovery during the school year 
i. 3 students in 2018 
ii. 8 students in 2019 

b.  ACT Interventions 
i. Eligible students are identified from pre-ACT results.  2018 students 

improved their ACT score by an average of 3 points. 
c. Excessive absenteeism  

i. Certified letters were sent to 5 households (6 students) who have missed 
more that 15 days of school without the proper documentation.   

 
 

II. Celebrations 
 

a.  6 seniors have established a score over 30 on the ACT 
b.  Renaissance - January 29th 
c.  Swede Scholars  

 
III.  Student Teachers 
 

a.  We’ve hosted more student teachers recently.	
b. We are currently hosting Pamela Felix-Ramirez who is a UNK student working 

with Mrs. Vickie Keiser and Mrs. Maggie Miller  
	

	
	
 



Administrator Report 
Meeting:  January Board Meeting 
Date:  1/10/18 
Mr. Tyler Herman, Activities Director 
============================================================================== 
 
Topics: 
SWC Cup Standings 
Districts and Subdistricts 
 
I. SWC Cup Standings: 

Cross Country, Girls Golf, Football, Volleyball 
   
Girls Standings 

● Ogallala- 25 
● Minden- 19 
● Gothenburg- 15 
● Broken Bow- 15 
● Ainsworth- 14 
● Cozad- 13 
● Valentine- 8 
● McCook- 6 

 
Boys Standings 

● Ainsworth- 13 
● Gothenburg- 11 
● Cozad- 11 
● Broken Bow- 11 
● McCook- 11 
● Minden- 9 
● Ogallala- 6 
● Valentine- 6 
● Minden- 7 

 
 
II.  Districts & Subdistricts 
 
Girls and Boys Basketball Subdistricts: C1-11 hosted by Sutherland 

● Gothenburg 
● Chase County 
● Cozad 
● Hershey 
● Ogallala 

 
 
 



Wrestling Districts:  B-4 hosted by Ogallala  
● Gothenburg 
● Alliance 
● Chadron 
● Cozad 
● Gering 
● Holdrege 
● Lexington 
● McCook 
● North Platte 
● Ogallala 
● Scottsbluff 
● Sidney 

 
 



Administrator	Report	
Meeting:		January	Board	Meeting	
Date:		11/14/19	
Teresa	Schneider,	Special	Education	Director	
====================================================================	
	

• NDE	special	education	department	requires	that	all	parents	of	students	with	disabilities	
are	given	the	opportunity	to	give	feedback	by	way	of	a	survey	that	is	designed	by	NDE.		
The	survey	data	is	collected	from	Nebraska	school	districts	over	a	3	year	cycle.		Our	
district	must	submit	data	during	the	2018-19	school	year	and	it	will	be	due	on	February	
15,	2019.	This	survey	is	for	Part	B	which	includes	children	served	in	special	education	
from	age	3-21.		 

Letters were sent to families last week. 
Computers and adult support will be available during P-T conferences 

• The sped department with the assistance of Mrs. Harrison are looking into better 
ways to store daily student documentation.  We are in the early stages, but are 
encouraged that a new process could save, time, paper, and storage.   

 
    

 
 
 
 

 
  



Administrator Report 
Meeting: January Board Meeting 
Date: 1/14/19 
Mrs. Allison Jonas, Director of Teaching & Learning 

 
 
Early Childhood: ​We met today with community leaders up at the YMCA to continue formulating our 
early childhood community plan.  There continues to be a great deal of opportunity for our community. 
Our Board of Directors is working very hard to try and embrace these opportunities.  We’ll soon be 
looking for a much-needed community coordinator!  
 
Curriculum:  

● Language Arts​ - Mrs. Kennicutt, our in-house Reading Specialist worked 1st semester to 
improve fidelity of our Program Specific Instruction (reading warm-up).  She’s transitioning to 
assist with feedback on the K-3 reading block during 2nd semester.  We’re utilizing her along 
with our MTSS Leadership Team to fine tune our instructional processes.  

● Math​ - 3rd Grade using parentheses to solve equations and arrays to show their understanding! 

●  
● Science ​- We’re ready to visit with the curriculum committee.  After visiting with the team, it was 

clear that the team is ready to move forward with a proposal. 
 
Assessment: 

● NAEP​ - Assessment taking place January 29th.  (50/70 8th Grade Students) 
● NSCAS​ - 3/18 - 4/26  
● MAP​ - Opened today! 
● ACT​ - Tuesday, April 2nd 
● Historical Trend Data 

 
Instruction / Professional Development: 

● Mentor Program​ - Attended “Boot Camp” on January 8th.  
 

https://docs.google.com/presentation/d/1CllAY8xf5jPAa_xMn9PHSuvHY2mW4bndhvc_PQiqf3E/edit#slide=id.p


● Standards-Based Grading​ - We are continuing to meet monthly.  Mrs. Richeson met with the 
team on the 9th as I was with MAP teachers doing a proctor training. 
 

● Staff Evaluations 
○ Formals: 16 
○ Walkthroughs: 74  
○ Reflection Sessions: 16 

 
● PLC Agendas​ - For an updated view on what we’re working on in PLCs each week, please feel 

free to visit our Learning Team Agendas page! ​http://bit.ly/LearningTeamAgendas  
○ Currently focusing on our collaborative teams and how we can use data to guide our 

flexible grouping in the elementary and how data can guide our instruction in the JH/HS. 
 

 
 

http://bit.ly/LearningTeamAgendas


Administrator	Report	
Meeting:		January	Board	Meeting	
Date:		1/14/19	
Dr.	Michael	Teahon,	Superintendent	
====================================================================	
	
Gothenburg	Early	Childhood	Learning	Coalition:		Mrs.	Jonas,	Mrs.	Richeson	and	I	are	on	the	
Board	of	Directors	working	whit	Colton	Venteicher,	Nichole	Hetz	and	Casey	Madsen.		We	will	
have	a	brief	conversation	concerning	our	efforts	to	this	point.	
	
	
	
Legislature:		We	continue	to	monitor	potential	bills	that	will	be	presented	in	the	legislature	this	
year.		It	will	be	a	very	volatile	legislative	session.		We	are	active	in	the	following	organizations:	
	

• Schools	Taking	Action	for	Nebraska	Children’s	Education	(STANCE-19	schools):		
Ashland-Greenwood,	Aurora,	Beatrice,	Blair,	Chadron,	Columbus,	Crete,	Fairbury,	
Gothenburg,	Holdrege,	Lakeview,	Nebraska	City,	Norris,	Plattsmouth,	Seward,	South	
Sioux	City,	Wahoo,	Waverly,	and	York.	

• Greater	Nebraska	Superintendents:		(GNS-20	Superintendents	by	invitation	only):		This	
group	of	superintendents	meet	for	professional	development	and	to	discuss	/	impact	
public	policy	on	Education	in	Nebraska	and	nationally.		Superintendents	from	the	
following	districts	participate:		Ralston,	Seward,	Omaha,	South	Sioux	City,	Gering,	
Lincoln,	Hastings,	Columbus,	York,	Westside,	McCook,	Papillion-	La	Vista,	Gretna,	
Fremont,	Norris,	Gothenburg,	Millard,	DC	West,	North	Platte,	and	Norfolk.				



Article 9 BYLAWS OF THE BOARD Policy No. 9370

Page 1 of  1

Bylaws of the Board - Meetings

Closed Sessions

The Board of Education may hold a closed session by the affirmative vote of a majority of its
voting members if a closed session is clearly necessary for the protection of the public interest or
for the prevention of needless injury to the reputation of an individual and if such individual has
not requested a public meeting.  Closed sessions may be held for, but shall not be limited to, such
reasons as:  (a) strategy sessions with respect to collective bargaining, real estate purchases, or
litigation; (b) discussion regarding deployment of security personnel or devices; (c) investigative
proceedings regarding allegations or misconduct; or (d) evaluation of the job performance of a
person when necessary to prevent needless injury to the reputation of a person and if such person
has not requested a public meeting; provided, however a closed meeting shall never be held for
the purpose of discussing the appointment or election of a new member to the Board of
Education.

The vote to hold a closed session shall be taken in open session.  The subject matter and the
reason necessitating the closed session shall be identified in the motion to close. The entire
motion, the vote of each member on the question of holding a closed session, and the time when
the closed session commenced and concluded shall be recorded in the minutes.  If the motion to
close passes, then the presiding officer immediately prior to the closed session shall restate on
the record the limitation of the subject matter of the closed session. The Board shall restrict its
consideration of matters during the closed portions to only those purposes set forth in the motion
to close as the reason for the closed session. The meeting shall be reconvened in open session
before any formal action may be taken.

Any member of the Board shall have the right to challenge the continuation of a closed session if
the member determines that the session has exceeded the reasons stated in the original motion to
hold a closed session.  Such challenge shall be overruled only by a majority vote of the members
of the public body.  Such challenge and its disposition shall be recorded in the minutes.

The term "closed session" as used in the policies, regulations and Bylaws of the District shall
include within its meaning any "executive session" or "executive meeting" authorized or
prescribed by said policies, regulations and Bylaws, all of said terms being interchangeable.

Legal Reference: §§84-1407 to 84-1414

Date of Adoption:  November 13, 2006
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