
Board of Education Regular Meeting

Monday, May 8, 2017 5:00 PM 

Discovery Center
1322 Avenue I
Gothenburg, NE 69138

 

The mission of Gothenburg Public Schools is to prepare all students to become lifelong learners 
within a positive and innovative learning environment.

 

Attendance Taken at :

 

 

1. Call to Order & Pledge of Allegiance

 

2. Approve the Agenda

 

3. Recognition of Visitors

 

4. Business Items

 

Present Board Members: Other Present: 
Devin Brundage:   Present   
Kyle Fornoff:   Present   
Jon Hudson:   Present   
Becky Jobman:   Present   
Jeremy Sitorius:   Absent   
Nate Wyatt:   Present   

Seth Ryker

Allison Jonas

James Widdifield

Mary Meisinger

Michael Teahon, Superintendent

Kay Streeter, Business Manager

Ellen Mortenson -- Times

Jay Holmes

Tyler Herman 



4.1. Action Items

 

4.1.1. Consent Agenda

 

4.1.2. Consider resignation of certificated staff.

 

4.1.3. Consider initial contract(s) for certificated staff for the 2017-18 school year. 
(Executive Session Possible)

 

4.1.4. Discuss, consider, and approve calendar for 2017-18 school year.

 

4.1.5. Discuss, consider and approve proposed policies and revisions to existing 
policies.

 

4.1.6. Declare cafeteria tables as surplus items and authorize Superintendent to 
accept sealed bids.

 

4.2. Policy Review

 

4.2.1. Review of current policies.

 

4.3. Reports

 

4.3.1. Board of Education Reports

 

4.3.2. Administrative Reports



 

5. Discussion Items

 

6. Next Meeting

 

7. Adjournment

 

















































































































































 

 

Board of Education Regular Meeting 
April 10, 2017 5:00 PM 
Discovery Center 
 
The mission of Gothenburg Public Schools is to prepare all students to become 
lifelong learners within a positive and innovative learning environment. 
 
Attendance Taken at 4:59 PM:  
Present Board Members:     Others Present:   
Devin Brundage      James Widdifield 
Kyle Fornoff     Allison Jonas   
Jon Hudson      Seth Ryker  
Becky  Jobman     Michael Teahon, Superintendent  
Jeremy Sitorius      Kay Streeter, Business Manager 
Nate Wyatt       Ellen Mortenson--Times 
  
Call to Order & Pledge of Allegiance  
5:03 P.M.  
 
Approve the Agenda   
Motion Passed:  Motion to approve agenda as presented passed with a motion by 
Kyle Fornoff and a second by Becky Jobman.   
Devin Brundage            Yes   Becky  Jobman          Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
Recognition of Visitors  
Cara Hudson--Speech Class 13 patrons    
   
Consent Agenda   
Motion Passed:  Motion to approve consent agenda as presented passed with a 
motion by Jon Hudson and a second by Jeremy Sitorius.  
Amend Special Board Minutes to Move Devin Brundage to Absent throughout the 
meeting. 
Approve Minutes of March 13 Meeting  Approve Minutes of March 22 Special 
Approve Warrants and Bills   meeting, with corrections 
Approve Absent Board Members--None 
Consider Option Enrollment Requests--Marjorie Koopman from Eustis, Jewel Daum 
from Cozad, Cassidy Reiman, from Cozad.    
Devin Brundage            Yes   Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
Consider resignation of certificated staff.   
Motion Passed:  Motion to accept the resignation of Mrs. Kris Tool, with 
regrets, at the end of the 2016-2017 school year, passed with a motion by Devin 
Brundage and a second by Kyle Fornoff.   
Board thanked Mrs. Tool for her years of service to the District. 
Devin Brundage            Yes   Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
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Consider approval of certificated staffing for 2017-18 school year.  
Motion Passed:  A motion to extend teaching contracts for the 2017-18 school 
year passed with a motion by Jeremy Sitorius and a second by Becky Jobman.   
Board thanked all the certificated staff for their hard work and dedication to 
the District.  The District has an excellent staff. 
Devin Brundage            Yes   Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
Consider initial contract(s) for certificated staff for the 2017-18 school year.   
Motion Passed:  A motion to approve an initial contracts for Mr. Seth Schaeffer, 
and Miss Karlie Nielsen for the 2017-18 school year passed with a motion by 
Becky Jobman and a second by Devin Brundage.   
Devin Brundage            Yes   Becky Jobman          Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
Discuss, consider and adopt Resolution supporting the Principles of Nebraskans 
United for Property Tax Reform and Education and urging the Nebraska Legislature 
and the Governor to reduce Nebraska's reliance on property taxes for funding K-
12 education.   
A Resolution of the Dawson County School District #20, Gothenburg Public Schools 
Supporting the Principles of Nebraskans United for Property Tax Reform and Education 
and Urging the Nebraska Legislature and the Governor to Reduce Nebraska’s Reliance on 
Property Taxes for Funding K-12 Education 
Duly approved on April 10th, 2017 
WHEREAS, education reduces poverty, boosts economic growth, increases income, and is one of 
the most important investments a state can make in its citizens and future and; 
WHEREAS, Nebraska ranks 49th among all states in the percentage of K-12 funding that comes 
from state resources (Nebraska K-12 schools receive only 33 percent of their funding from state 
sources while the national average is 47 percent) and; 
WHEREAS, more than 60 percent of all property taxes collected in the state of Nebraska are 
utilized for the funding of K-12 education and; 
WHEREAS, Nebraska’s reliance on property taxes for funding K-12 schools is considerably higher 
than that of the national average (49 percent of Nebraska K-12 funding comes from local property 
taxes while the national average is 29 percent) and; 
WHEREAS, Nebraskans pay the seventh highest property tax rate in the nation and; 
WHEREAS, Nebraska has become far too reliant on property taxes to fund government services, 
including K-12 education and; 
WHEREAS, Nebraska’s three-legged tax stool is woefully out of balance, with property taxes 
accounting for 48 percent of the total combined collections of property, state sales, and state 
income taxes, used for the funding of education and government services and; 
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WHEREAS, Nebraskans deserve a tax system that is fair and balanced and one which reduces 
the overall property tax burden on its citizens, be it therefore 
RESOLVED, that Dawson County School District #20, Gothenburg Public Schools supports the 
principles of Nebraskans United for Property Tax Reform and Education stating that 
1. Adequate and sustainable funding of high quality education is imperative for the future of 
Nebraska. 
2. Tax reform which reduces the over-reliance on local property taxes is necessary to ensure our 
tax system is fair to all Nebraska taxpayers. 
RESOLVED FURTHER, the Nebraska Legislature and the Governor take action during the 2017 
legislative session to reduce property taxes and better balance Nebraska’s tax system. 
It is hereby certified by the undersigned that the foregoing resolution was adopted by the Board of 
Education of Dawson County School District #20, Gothenburg Public Schools, on April 10th, 2017. 
Motion Passed:  Motion to Adopt Resolution Supporting the Principles of 
Nebraskans United for Property Tax Reform and Education and Urging the Nebraska 
Legislature and the Governor to Reduce Nebraska's Reliance on Property Taxes for 
Funding K-12 Education passed with a motion by Jeremy Sitorius and a second by 
Jon Hudson.   
Devin Brundage            Yes   Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
  
Discuss, consider and approve Policy 5306, Drug and Alcohol Testing  
District patrons Amy Mahr, Shannon Sell, and Amber Burge spoke to the Board 
regarding the proposed drug testing policy.  Board President Wyatt thanked them 
for their input.  Mr. Brundage thanked all the patrons for coming to the 
meeting, and helping with the process.    
Motion Passed:  Motion to approve Policy 5306, Drug and Alcohol Testing passed 
with a motion by Devin Brundage and a second by Jon Hudson.   
Devin Brundage            Yes   Becky Jobman             Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
Review of current policies.  
Policies in the 1000's were reviewed.  Dr. Teahon summarized policies for the 
Board to review.  No action taken. 
  
Introduction of proposed policies and revisions to existing policies. 
Policy 3240-Safety Policy (by August 31, 2017)  Policy 3571-Meal Charge Policy 
(by July 1, 2017)  Policy 5417-School Wellness Policy (by June 30, 2017).  No 
Action taken.   
 
Board of Education Reports  
Facilities Committee--Sound system is installed.  Cindermates have agreed to 
help with the cost of the sound system. 
Curriculum Committee--Thank you to Mrs. Jonas for her work on the preschool 
program.   
Special Committee--Thank you to all who put in a lot of time and effort on the 
Drug Testing Policy.  
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Discussion on calendar for 2017-18 school year.   
Administrators and Executive Council are looking at including PLC time for staff 
each week, after visiting Hastings Public Schools.  Information received from 
the AdvancEd Accreditation visit recommended that the District continue to use 
the practices as the pillars for a high-performing system. 
 
Administrative Reports  
Mrs. Jonas--Director Teaching/Learning 
All area preschools attended the first annual open house.  Still accepting 
preschool applications.  Second NDE review in March was positive.  Jump Start--
July 10-28, with anticipated class size of 60-65.  Math curriculum materials are 
starting to arrive.  Mentor program is seeing amazing progress with first year 
teachers.  Thank you to all who participated in the AdvancEd process.   
Mr. Widdifield--Elementary 
Attended NAESP/NCSA leadership conference in Washington DC.  Getting referrals 
for summer school.  Staff and parents can recommend their student.  NeSA testing 
will start statewide reading, math and science this month.  Thank you to Mr. 
Haberman and Mrs. Speck for another great spring program performance. 
Mr. Ryker--Activities Director 
Gothenburg will host 6 track meets this year.  Boys Golf invite April 20.  
Schools from Gering to Bellevue East will compete.  Julyssa Rocha and Emily 
Foley took 4th and 5th places at the State Speech meet.  Quiz Bowl team to 
compete in SWC in Ainsworth April 13.  SWC Track in Gothenburg April 29.   
Mr. Evans--Secondary 
Prom--April 22 in the Elementary Gym.  Graduation Rehearsal May 12, 8:15 A.M.  
Mr. Hudson, Mr. Brundage and Mr. Wyatt agreed to help with graduation. 
ACT for Juniors April 19   Honors Night May 8 
Community Service Habitudes  April 19 Sr. Attendance Appeals  May 5 
Swede Spirit Breakfast May 4   Last day for Sr. May 10 
7-11 Attendance Appeals May 15  Tentative last day for Students May 19
              
Dr. Teahon--Superintendent 
Continuing to monitor legislative bills that may have an impact on our District.  
Watching LB640, LB427 and LB630.   
 
Next Meeting   
May 8, 2917--12:00 Noon 
 
Adjournment   
Motion Passed:  Motion to approve adjournment at 6:29 P.M. passed with a motion 
by Kyle Fornoff and a second by Becky Jobman.   
Devin Brundage            Yes   Becky Jobman           Yes 
Kyle Fornoff              Yes   Jeremy Sitorius           Yes 
Jon Hudson                Yes   Nate Wyatt                Yes 
 
 
 
 
 
 
Kay L. Streeter--Business Manager/Recording Secretary 
 



 

 

Board of Education Special Meeting 
May 01, 2017 6:30 PM 
Discovery Center 
 
The mission of Gothenburg Public Schools is to prepare all students to become 
lifelong learners within a positive and  innovative learning environment. 
 
 
Attendance Taken at 6:30 P.M. 
Present Board Members:    Others Present: 
Devin Brundage     Michael Teahon, Superintendent 
Kyle Fornoff 
Jon Hudson 
Becky Jobman 
Jeremy Sitorius 
 
Call to Order & Pledge of Allegiance 
6:30 P.M.   
 
Absent Board Members: 
Nate Wyatt 
 
Approve the Agenda   
Motion Passed:  Motion to approve consent agenda as presented passed with a 
motion by Devin Brundage and a second by Becky Jobman.   
Devin Brundage  Yes  Becky Jobman Yes 
Kyle Fornoff  Yes  Jeremy Sitorius Yes 
Jon Hudson   Yes 
 
Recognition of Visitors   
FFA reported on current and upcoming projects. 
 
Consider resignation of certificated staff.  
Motion Passed:  Motion to accept the resignation of Chris Lecher, Christy Lecher 
and Dan Jensen at the end of the 2016-2017 school year passed with a motion by 
Kyle Fornoff and a second by Jeremy Sitorius.   
Devin Brundage  Yes  Becky Jobman Yes 
Kyle Fornoff  Yes  Jeremy Sitorius Yes 
Jon Hudson   Yes 
  
Consider initial contract(s) for certificated staff for the 2017-18 school year. 
Motion Passed:  Motion to offer initial contracts to Julie Rickertsen, Scott 
Carlin and Heather Linden for the 2017-18 school year passed with a motion by 
Jeremy Sitorius and seconded by Devin Brundage. 
Devin Brundage  Yes  Becky Jobman Yes 
Kyle Fornoff  Yes  Jeremy Sitorius Yes 
Jon Hudson   Yes 
 
Discussion:  A special meeting to consider a late resignation and approve a 
contract may be necessary in a couple of weeks.  Resignations after April 15 
require the securing of a suitable replacement.  Board must approve contracts 
and resignations before they become official. 
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Next Meeting   
May 8, 2017--12:00 Noon 
 
Adjournment 
Motion Passed:  Motion to approve adjournment at 6:43 P.M. passed with a motion 
by Kyle Fornoff and a second by Becky Jobman. 
Devin Brundage  Yes   Becky Jobman Yes 
Kyle Fornoff  Yes   Jeremy Sitorius Yes 
Jon Hudson   Yes 
 
 
 
 
 
Kay Streeter--Recording Secretary/Business Manager 
 
 
 
 
 
 
 
 
 
 
 
 
 
 















































































































Article 4 PERSONNEL Policy No. 4112

1

Personnel - Certificated Employees

Release from Contract

Certificated employees who wish to be released from their contract shall submit a written request
for release to the Board of Education. The written request shall include a resignation.

The action on a release from contract received after April 15th each year shall be discretionary
with the Board. The earlier the request for release is submitted, the greater will be the likelihood
of the release being granted. Requests for release received by the Superintendent after June 1st

will ordinarily not be granted.  Releases may be made subject to the conditions, including
liquidated damages, payment of costs of securing a replacement, and the condition that a suitable
replacement be secured.

There will be no penalty for release from the contract, though the certificated employee and the
Board may negotiate and agree upon the terms of the release.

Where a certificated employee leaves employment without receiving an approved release, the
Superintendent is authorized to file a complaint with the Nebraska Professional Practices
Commission. The Board also reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: Neb. Statute § 79-819; § 79-820; §79-821; § 79-817 et seq.
NDE Rule 27

Date of Adoption: April 9, 2007



Article 4 PERSONNEL Policy No. 4001

Page 1 of  1

Personnel -All

Recruitment and Selection

The Board of Education authorizes the Superintendent to recruit and recommend for employment
the best qualified personnel to implement and fulfill the goals and policies of Gothenburg Public
Schools.  All applicants so selected and recommended must satisfy the standards as set by the
Board and/or the laws of the State of Nebraska.

All certificated personnel applying for employment shall be recommended for hiring by the
Superintendent with the final approval by the Board of Education prior to hiring.   Final approval
must be made by formal motion of the Board of Education.  The final approval by the Board of
Education should generally follow closely the recommendation of the Superintendent whenever
possible, but such approval of recommendation is not mandatory on the Board of Education.

Where required by law or deemed essential by the school district, employees must be duly
licensed and/or certified.

Reference 79-501

Date of Adoption:  April 9, 2007



2:30 Dismissals  Gothenburg Public Schools  
1:30 Dismissals 2017-2018

Teacher Inservice PLC Draft

 August 7/10-7/28 Jump Start Kindergarten  January
S M T W T F S Aug 2-4 New Teacher Orientation S M T W T F S

1 2 3 4 5 Aug. 7 Fall sports practice - FB, SB, Go 1 2 3 4 5 6
6 7 8 9 10 11 12 Aug. 9 No School - Teacher Inservice 7 8 9 10 11 12 13

13 14 15 16 17 18 19 Aug. 10 No School - Teacher Inservice 14 15 16 17 18 19 20
20 21 22 23 24 25 26 Aug. 14 Fall sports practice - CC, VB  21 22 23 24 25 26 27
27 28 29 30 31   12 Aug. 14 OPEN HOUSE  5:30 - 8:00 20 28 29 30 31    

3 Aug. 14 No School - Teacher Inservice 1
Aug. 16 School Begins - 2:30 Dismissal

 September Sept. 4 No School - Labor Day  February
S M T W T F S Sept. 13 P/T Conf Early Dismissal 1:30 S M T W T F S

  1 2 P/T Conf 4:30-8:00   1 2 3
3 4 5 6 7 8 9 Sept. 15 No School P/T Conf. 7:00-8:30 A.M 4 5 6 7 8 9 10

10 11 12 13 14 15 16  DATA 8:30 - 11:00 11 12 13 14 15 16 17
17 18 19 20 21 22 23 Oct. 19 1st Quarter ends (45 days) 18 19 20 21 22 23 24
24 25 26 27 28 29 30 19 Oct. 20 No School - Fall Break 19 25 26 27 28

1 1
  Nov. 23 No School - Thanksgiving break.
 October Nov. 24 No School - Thanksgiving break.  March
S M T W T F S Dec. 21 2nd Quarter Ends (42 days) S M T W T F S
1 2 3 4 5 6 7  1 2 3
8 9 10 11 12 13 14 Jan. 3 No School -Teacher Inservice 4 5 6 7 8 9 10

15 16 17 18 19 20 21 Jan. 4 School Begins 11 12 13 14 15 16 17
22 23 24 25 26 27 28 Feb. 8 Early Dismissal 1:30 18 19 20 21 22 23 24
29 30 31 PT Conf 4:00-8:00 19 25 26 27 28 29 30 31

21 Feb. 9 No School P/T Conf. 7:00-9:00 A.M 0
0 SSIP 9:00 - 11:00

Mar. 7 3rd Quarter Ends (44 Days)  April
 November Mar. 8 No School - Spring break. S M T W T F S
S M T W T F S Mar. 9 No School - Spring break. 1 2 3 4 5 6 7

  1 2 3 4 8 9 10 11 12 13 14
5 6 7 8 9 10 11 Mar. 16 Host SWC Music / Art Festival 15 16 17 18 19 20 21

12 13 14 15 16 17 18 Early Dismissal 1:30 19 22 23 24 25 26 27 28
19 20 21 22 23 24 25 Mar. 30 No School - Easter 0 29 30
26 27 28 29 30 20 Apr. 2 No School - Easter

0 Apr. 12 Early Dismissal 1:30 - Zorn Track
 Apr. 20 No School- Host District Music  May
 December May 13 Commencement S M T W T F S
S M T W T F S May 18 4th Quarter Ends (48 days) 1 2 3 4 5

  1 2 (1 snow day included) 6 7 8 9 10 11 12
3 4 5 6 7 8 9 May 21 No School -Teacher Inservice 13 14 15 16 17 18 19

10 11 12 13 14 15 16 May 21-23 Make-up Days if necessary 20 21 22 23 24 25 26
17 18 19 20 21 22 23 May 28 Memorial Day 15 27 28 29 30 31
24 25 26 27 28 29 30 15 1
31 0  

Total Student Days 179 Aug  12 Jan 20
Early Dismissals 38 Sept 19 Feb 19

Total Teacher Days 7 Oct 21 Mar 19
First Semester Days 87 Nov 20 Apr 19
Second Semester Days 92 Dec 15 May 15

186     
87 92

 
 

Student Days by Month
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Business Operations 
 
Gotehnburg Public Schools is committed to providing and maintaining a safe and healthy work 
environment.  The administration is to make the safety of employees an integral part of the 
management function.  Each employee is to make safety an integral part of their duties by 
following established safety regulations and procedures, assisting in accident prevention 
activities by reporting any job-related injury to the administration immediately, reporting unsafe 
conditions immediately, and providing suggestions to eliminate accidents and injuries. Failure to 
follow safety rules may lead to disciplinary action up to and including termination.   
 
Safety and health management is the ultimate responsibility of the Board.  Functional authority 
for continued development and implementation of health and safety is hereby delegated to the 
Superintendent or the Superintendent’s designee.   
 
The Superintendent is designated as and shall serve as the primary liaison between emergency 
personnel and the District in the event of an incident.  The Superintendent shall designate 
individuals within each building to serve as a liaison between emergency personnel and the 
District in the event of an incident.  The Superintendent shall inform emergency personnel of the 
persons designated as liaisons.   
 
The Superintendent shall ensure that emergency drills are conducted at least as often as required 
by law, including fire drills conducted at least once a month with one additional drill being 
conducted during the first 30 days of school, tornado drills conducted at least once during the 
first two weeks of school and at least once during the month of March, and bus evacuation drills 
conducted at least two times during the school year involving all students and appropriate staff. 
 
The Superintendent shall ensure that, in the event of an emergency, the District has methods of 
communication to reach all internal and external stakeholders and that the District has a plan for 
public communication to gather, verify, coordinate, and disseminate information during an 
incident. 
 
The Superintendent shall ensure that multi-hazard training is provided for specified employees in 
required areas to comply with local, state, and federal regulations, as well as non-required areas 
to improve safety within the District.   
 
Safety Committee 
 
A Safety Committee is hereby created.  The Superintendent shall coordinate and maintain the 
Safety Committee.  The Safety Committee will be made up of community stakeholders willing to 
serve on the Committee.  The Board hopes that the following members of the community are 
willing to serve on the Safety Committee: parents, law enforcement and local first responder 
professionals, teachers, administrators, mental health professionals, custodians, school nurses, 
local emergency managers, IT managers, and school transportation personnel. 
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The Safety Committee shall meet at least annually to review safety standards and protocols.  The 
Safety Committee may designate subcommittees to report to the Safety Committee. 
 
The Safety Committee shall: 
 

• Prepare and communicate with local authorities (e.g., fire, police, rescue, emergency 
management personnel) at least annually.  Such communications shall include 
collaborations with local authorities to identify and address safety and security issues. 

• Consider, develop and implement guidelines for event and incident management.  Such 
guidelines shall be reviewed and practiced by all employees, students and relevant 
stakeholders at least annually. 

• Consider, develop and implement standard response and practice procedures for 
emergency situations, such as lock downs, lock outs, evacuations and shelter.  Such 
procedures shall be reviewed and practiced by all employees, students and relevant 
stakeholders at least annually.  Such procedures shall include a plan to identify and 
document crisis communication procedures with the following stakeholder groups: 
emergency responders, employees, students, parents/guardians, media, and others as 
needed.  Such procedures shall also provide information to staff to empower staff to 
initiate protection actions, when appropriate. 

• Take any reasonably necessary steps to ensure that the District is in compliance with all 
applicable fire and life safety codes. 

• Take any reasonably necessary steps to ensure that the District has standardized and 
visible interior and exterior signage for emergency responders. 

• Consider, develop and implement strategies and processes to assess observable, positive 
relationships between students and employees and students and other students. 

• Consider, develop and implement strategies and processes to create a respectful, positive, 
and safe environment conducive to learning. 

• Consider, develop and implement procedures to monitor school safety and security 
protocols for off-campus school sponsored events. 

• Consider, develop and implement a student assistance process where problem solving can 
occur and intervention strategies are recommended and implemented. 

• Consider, develop and implement a plan for behavioral threat assessments and 
conducting threat assessment protocols using trained staff. 

• Consider, develop and implement safety and security procedures to monitor before and 
after-school activities, including other facility users. 

• Identify mental health resources and use such resources when appropriate. 
• Ensure that procedures are in place that require all District employees to participate 

annually in at least one hour of suicide prevention training. 
• Ensure that all school buildings have designated multiple evacuation assembly locations 

for each building, and that staff and students within each building are aware of said 
locations. 

• Review the District’s bullying policy and student dating violence policy at least annually 
and recommend to the Board any proposed changes to the District’s bullying policy 
and/or student dating violence policy. 
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• Consider, develop and implement a protocol for an annual inventory of all chemicals 
(e.g., classrooms, custodial, buildings, grounds), proper storage, and disposal of unused 
or outdated chemicals.   

• Ensure that the District maintains immunization records for all students and uses the data 
for health and safety of students, when appropriate. 

• Conduct a District-wide safety and security self-assessment for each building.  
• Conduct a safety audit on an annual basis. 
• Review at least annually the District’s policies and protocols on active supervision 

throughout school buildings and campus, and recommend any changes in policies or 
protocols to the Board. 

• Review at least annually the District’s policies and protocols on security and visitors 
(including visitors in specialized areas, such as prekindergarten areas, playgrounds, 
science labs, and so forth) in school buildings, and compare the District’s policies and 
protocols with guidance issued by the Readiness and Emergency Management for 
Schools Technical Assistance Center (REMS-TA), and recommend any changes in 
policies or protocols to the Board. 

• Conduct a performance review of emergency drills and suggest any changes, when 
appropriate. 

• For any safety and security procedures or protocols, review said procedures and protocols 
to ensure that such procedures and protocols accommodate individuals with special 
needs.  

• Consider, develop and implement procedures supporting academic, physical, operational 
and psychological/emotional aspects of an incident, after an incident occurs.  Such 
procedures shall ensure that students and employees are supported and given an 
opportunity to address psychological and emotional health needs after an incident.  Such 
procedures shall also ensure that resource requests and management of the incident be 
conducted in a way that supports the psychological and emotional needs of students and 
staff after an incident.  The Committee shall explore mutual aid agreements to address the 
academic, physical, operational, psychological, and emotional recovery areas, and make 
any recommendations to the Board. 

• Adopt and maintain an effective written Injury Prevention Program for the District. 
 
The Safety Committee shall maintain documentation of its compliance with this policy. 
 
Legal Reference: Nebraska Department of Education Title 92 Nebraska Administrative 

Code, Chapter 10, Rule 10 Accreditation of Schools, 011.01b, c, d, e, f, g 
(Seclusion and Restraints, Bullying, Dating Violence); 79-2,137 
(Bullying); 79-2,138 to 79-2,142 (Dating Violence); 79-2,146 (Suicide 
Awareness, 2015-2016); Criminal Code Sec. 28-318 (Sexual Harassment); 
Nebraska Department of Education Title 92 Nebraska Administrative 
Code, Chapter 11, Rule 11 Accreditation of Schools, 004.11g (Pre-K CPR 
and First Aid) Neb. Rev. Stat. §§ 48-443 to 48-445 

 
Cross-Referenced: Policy 6115 (Fire Drills) 
 
Date of Adoption:  May 8, 2017 
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Meal Charge Policy 
 
It is the policy of the District to comply with the National School Lunch Program and School 
Breakfast Program and all other federal grant programs that provide free or reduced meals to 
qualifying students.  
 
Student Eligibility 
 
Families of students who may be eligible for free or reduced price school meals should submit an 
application to determine their eligibility.  Applications are available through the Superintendent 
or Superintendent’s designee.  As long as an application is submitted on or after July 1, the 
application will be considered current for the new school year.  A student may become eligible 
for free or reduced meals at any time during the school year if the household experiences a 
change in financial circumstances. 
 
Meal Account Balances 
 
The District requires families to pre-pay for paid or reduced price meals.  Notwithstanding the 
option to pre-pay, students and families may add funds during the school day.  Any balance 
remaining shall carry over into the next month.  Households approved for free or reduced price 
meals with funds remaining in their meal account at the end of the school year shall receive a 
refund upon request.  When a student leaves the District or graduates, the District shall attempt to 
contact the student’s household to return any funds remaining in the student’s meal account.   
 
Unpaid meal charges may be carried over at the end of the school year as a delinquent debt and 
the District shall undertake reasonable collection efforts to collect unpaid meal charges classified 
as delinquent debt, pursuant to and in compliance with state and federal law.  The District shall 
maintain records of its collection efforts and, once delinquent meal charges are converted to bad 
debt, its documentation establishing and handling of the bad debt. 
Unpaid charges place a large financial burden on our School. Despite the fact that there are no 
easy solutions to this very important issue, we have established this policy to establish uniform 
meal account procedures. The provisions of this policy pertain to regular & reduced priced 
school breakfast and lunch meals. While the USDA Child Nutrition Program does not require 
that a student who pays for meals be served a meal without payment, we provide this policy as a 
courtesy to those students in the event that they forget their lunch money. 
The District will ensure that families can check their meal account balances in a manner other 
than exclusively online.  The District will ensure that at least one form of meal account payment 
is free of charge. 
 

• Full Pay Families - will pay for meals at the district’s published standard rate for each 
meal. After the FAMILY balance reaches -$25.00 he/she will not be allowed to charge, 
however he/she will be offered a designated menu alternate that will be charged to the 
child’s meal account at the standard rate.  
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• Reduced Pay Families will be allowed to receive a breakfast at the district’s published 
reduced rate for each meal. When the balance reaches -$25.00 he/she will not be allowed 
to charge, however he/she will be offered a designated menu alternate that will be 
charged to the child’s meal account at the reduced rate.  

 
• Free Status Families will be allowed to receive a free breakfast and lunch each day.  

 
A la carte purchases must be prepaid. In addition, there will be no 2nd entrée’s allowed without 
funds available in their account. 
 
 
Student Confidentiality 
 
The District will disclose individual student eligibility information only to those persons (and 
organizations) who require the information in order to carry out an activity specifically 
authorized by the National School Lunch Act, subject to applicable legal exceptions.   
 
The District shall not use or implement any colored or coded meal cards, tickets, tokens, or other 
methods of payment that would overtly identify a student as being eligible for free or reduced 
price meals. 
 
Distribution Annually 
 
This policy shall be provided in writing to all students’ households at the start of each school 
year and to households transferring to the District during the school year. 
 
This policy shall also be provided annually to District staff members responsible for the 
enforcement of this policy, including food service professionals. 
 
The Superintendent or the Superintendent’s designee shall maintain documentation of the annual 
distribution of this policy to students’ households and District staff. 
 
 
 
 
 
 
Legal Reference:  Richard B. Russell National School Lunch Act (42 U.S.C. § 1751); 

U.S.D.A. Memorandum SP 57-2016. 
 
 
Date of Adoption:  May 8th, 2017 
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Students 

School Wellness Policy 

A mission of Gothenburg Public Schools (“District”) is to provide curriculum, instruction, and 
experiences in a health-promoting school environment to instill habits of lifelong learning and 
health. Therefore, the Board adopts the following School Wellness Policy.  

1. District Wellness Committee  

Committee Role and Membership 

The District will convene a representative District Wellness Committee (“DWC”) or work within 
an existing school health committee that meets at least annually to establish goals for and 
oversee school health and safety policies and programs, including development, implementation 
and periodic review and update of this District wellness policy.   

The DWC membership will represent all school levels and include (to the extent possible), but 
not be limited to: parents and caregivers; students; representatives of the school nutrition 
program; physical education teachers; health education teachers; school health professionals or 
staff; mental health and social services staff; school administrators; school board members; and 
the general public. When possible, membership will also include Supplemental Nutrition 
Assistance Program Education coordinators. To the extent possible, the DWC will include 
representatives from each school building and reflect the diversity of the community.   

Leadership 

The Superintendent or designee(s) will convene the DWC and facilitate development of and 
updates to the wellness policy, and will ensure each school’s compliance with the policy.  

The district will designate a school wellness policy coordinator, who will ensure compliance 
with the policy.  

2. Wellness Policy Implementation, Monitoring, Accountability and Community 
Engagement 

Implementation Plan 

The District will develop and maintain a plan for implementation to manage and coordinate the 
execution of this wellness policy. The plan delineates roles, responsibilities, actions and 
timelines specific to each school; and includes information about who will be responsible to 
make what change, by how much, where and when; as well as specific goals and objectives for 
nutrition standards for all foods and beverages available on the school campus, food and 
beverage marketing, nutrition promotion and education, physical activity, physical education and 
other school-based activities that promote student wellness. It is recommended that the school 
use the Healthy Schools Program online tools to complete a school-level assessment based on the 
Centers for Disease Control and Prevention’s School Health Index, create an action plan that 
fosters implementation and generate an annual progress report.     

This wellness policy and the progress reports can be found at the District’s website.   
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Recordkeeping 

The District will retain records to document compliance with the requirements of the wellness 
policy at the Superintendent’s office and/or on the District’s computer network. Documentation 
maintained in this location will include but will not be limited to:  

! The written wellness policy; 
! Documentation demonstrating that the policy has been made available to the public; 
! Documentation of efforts to review and update the Local Schools Wellness Policy; including 

an indication of who is involved in the update and methods the district uses to make 
stakeholders aware of their ability to participate on the DWC; 

! Documentation to demonstrate compliance with the annual public notification requirements; 
! The most recent assessment on the implementation of the local school wellness policy; 
! Documentation demonstrating the most recent assessment on the implementation of the 

Local School Wellness Policy has been made available to the public. 

 Annual Notification of Policy 

The District will actively inform families and the public each year of basic information about this 
policy, including its content, any updates to the policy and implementation status. This will 
include a summary of the District’s events or activities related to wellness policy 
implementation. Annually, the District will also publicize the name and contact information of 
the District officials leading and coordinating the committee, as well as information on how the 
public can get involved with the school wellness committee. 

Triennial Progress Assessments  

At least once every three years, the District will evaluate compliance with the wellness policy to 
assess the implementation of the policy and include: 

! The extent to which the District’s schools are in compliance with the wellness policy; 
! The extent to which the District’s wellness policy compares to model wellness policy; and 
! A description of the progress made in attaining the goals of the District’s wellness policy. 

The position/person responsible for managing the triennial assessment and contact information is 
the Superintendent or the Superintendent’s designee.     

The DWC, in collaboration with individual schools, will monitor schools’ compliance with this 
wellness policy.   

The District will notify households/families of the availability of the triennial progress report.   

Revisions and Updating the Policy 

The DWC will update or modify the wellness policy based on the results of the annual School 
Health Index and triennial assessments and/or as District priorities change; community needs 
change; wellness goals are met; new health science, information, and technology emerges; and 
new Federal or state guidance or standards are issued. The wellness policy will be assessed and 
updated as indicated at least every three years, following the triennial assessment. 



Article 5 STUDENTS  Policy No. 5417 

	

Page 3 of 7 
	

Community Involvement, Outreach and Communications 

The District will actively communicate ways in which representatives of DWC and others can 
participate in the development, implementation and periodic review and update of the wellness 
policy through a variety of means appropriate for that district. The District will also inform 
parents of the improvements that have been made to school meals and compliance with school 
meal standards, availability of child nutrition programs and how to apply, and a description of 
and compliance with Smart Snacks in School nutrition standards. The District will use electronic 
mechanisms, such as email or displaying notices on the District’s website, as well as non-
electronic mechanisms, such as newsletters, presentations to parents, or sending information 
home to parents, to ensure that all families are actively notified of the content of, implementation 
of, and updates to the wellness policy, as well as how to get involved and support the policy. The 
District will ensure that communications are culturally and linguistically appropriate to the 
community, and accomplished through means similar to other ways that the District and 
individual schools are communicating important school information with parents.  

The District will notify the public about the content of or any updates to the wellness policy 
annually, at a minimum. The District will also use these mechanisms to inform the community 
about the availability of the annual and triennial reports.  

3. Nutrition  

School Meals 

All schools within the District that participate in USDA child nutrition programs, including the 
National School Lunch Program (NSLP), the School Breakfast Program (SBP), and any 
additional Federal child nutrition programs will meet the nutrition requirements of such 
programs.   

Staff Qualifications and Professional Development 

The school nutrition program director will meet or exceed hiring and annual continuing 
education/training requirements in the USDA professional standards for child nutrition 
professionals.  School nutrition personnel will refer to USDA’s Professional Standards for 
School Nutrition Standards website to search for training that meets their learning needs. 

Water 

To promote hydration, free, safe, unflavored drinking water will be available to all students 
throughout the school day and throughout every school campus (“school campus” and “school 
day” are defined in the glossary). The District will make drinking water available where school 
meals are served during mealtimes.   

 Competitive Foods and Beverages 

The foods and beverages sold and served outside of the school meal programs (e.g., 
“competitive” foods and beverages) will meet the USDA Smart Snacks in School nutrition 
standards, at a minimum.  



Article 5 STUDENTS  Policy No. 5417 

	

Page 4 of 7 
	

To support healthy food choices and improve student health and well-being, foods and beverages 
outside the reimbursable school meal programs that are sold to students on the school campus 
during the school day will meet or exceed the USDA Smart Snacks nutrition standards or, if the 
state policy is stronger, will meet or exceed state nutrition standards. These standards will apply 
in all locations and through all services where foods and beverages are sold, which may include, 
but are not limited to, à la carte options in cafeterias, vending machines, school stores and snack 
or food carts. 

Celebrations and Rewards 

1. The district will encourage all staff to ensure that all foods offered on the school campus will 
meet or exceed the USDA Smart Snacks in School nutrition standards. 

Fundraising 

Organizations selling foods and beverages through fundraisers on the school campus during the 
day will be encouraged to select items that meet or exceed the USDA Smart Snacks in Schools 
nutrition standards.  

Nutrition Promotion 

Nutrition promotion and education positively influence lifelong eating behaviors by using 
evidence-based techniques and nutrition messages, and by creating food environments that 
encourage healthy nutrition choices and encourage participation in school meal programs.  

The District will promote healthy food and beverage choices for all students throughout the 
school campus, as well as encourage participation in school meal programs.  

Nutrition Education 

The District will teach, model, encourage and support healthy eating by all students. Schools will 
provide nutrition education and engage in nutrition promotion that: 

! Is designed to provide students with the knowledge and skills necessary to promote and 
protect their health; 

! Is part of not only health education classes, but also integrated into other classroom 
instruction through subjects such as math, science, language arts, social sciences and elective 
subjects;  
 

Food and Beverage Marketing in Schools 

Any foods and beverages marketed or promoted to students on the school campus during the 
school day will meet or exceed the USDA Smart Snacks in School nutrition standards or, if 
stronger, state nutrition standards, such that only those foods that comply with or exceed those 
nutrition standards are permitted to be marketed or promoted to students. 
 
Food and beverage marketing is defined as advertising and other promotions in schools. This 
term includes, but is not limited to the following: 
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! Brand names, trademarks, logos or tags, except when placed on a physically present food or 
beverage product or its container. 

! Displays, such as on vending machine exteriors 
! Corporate brand, logo, name or trademark on school equipment, such as marquees, message 

boards, scoreboards or backboards (Note: immediate replacement of these items are not 
required; however, districts will replace or update scoreboards or other durable equipment 
when existing contracts are up for renewal or to the extent that it is financially possible over 
time so that items are in compliance with the marketing policy.) 

! Corporate brand, logo, name or trademark on cups used for beverage dispensing, menu 
boards, coolers, trash cans and other food service equipment; as well as on posters, book 
covers, pupil assignment books or school supplies displayed, distributed, offered or sold by 
the District. 

! Advertisements in school publications or school mailings. 
! Free product samples, taste tests or coupons of a product, or free samples displaying 

advertising of a product. 
 
As the District/school nutrition services/Athletics Department/PTA/PTO reviews existing 
contracts and considers new contracts, equipment and product purchasing (and replacement) 
decisions should reflect the applicable marketing guidelines established by the District wellness 
policy. 
 
4. Physical Activity  

Children and adolescents should participate in physical activity every day.  

Physical activity during the school day (including but not limited to recess, classroom physical 
activity breaks or physical education) will not be withheld as punishment. The District will 
provide teachers and other school staff with a list of ideas or resources for alternative ways to 
discipline students. 

Physical Education 

The District will provide students with physical education, using an age-appropriate, sequential 
physical education curriculum consistent with national and state standards for physical 
education.  The physical education curriculum will promote the benefits of a physically active 
lifestyle and will help students develop skills to engage in lifelong healthy habits, as well as 
incorporate essential health education concepts. 

All students will be provided equal opportunity to participate in physical education classes. The 
District will make appropriate accommodations to allow for equitable participation for all 
students and will adapt physical education classes and equipment as necessary.   

 
Recess (Elementary) 

All elementary schools will offer recess on all days during the school year.  If recess is offered 
before lunch, schools will have appropriate hand-washing facilities and/or hand-sanitizing 
mechanisms located near the cafeteria to ensure proper hygiene prior to eating and the students 
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are required to use these mechanisms before eating.  Exceptions may be made as appropriate, 
such as on early dismissal or late arrival days. Outdoor recess will be offered when weather and 
other conditions make it feasible for outdoor play. In the event that recess must be held indoors, 
teachers and staff will follow the indoor recess guidelines that promote physical activity for 
students, to the extent practicable. Recess will complement, not substitute, physical education 
class.  

Classroom Physical Activity Breaks 

The district recommends teachers provide short 3-5 minute physical activity breaks during and 
between classroom times. 

Active Academics 

Teachers will incorporate movement and kinesthetic learning approaches into “core” subject 
instruction when possible (e.g., science, math, language arts, social studies and others) and do 
their part to limit sedentary behavior during the school day. 

Active Transport 

The District will support active transport to and from school, such as walking or biking.  

 

5. Other Activities that Promote Student Wellness 

The District will integrate wellness activities across the entire school setting, not just in the 
cafeteria, other food and beverage venues and physical activity facilities. The District will 
coordinate and integrate other initiatives related to physical activity, physical education, nutrition 
and other wellness components so all efforts are complementary, not duplicative, and work 
towards the same set of goals and objectives promoting student well-being, optimal development 
and strong educational outcomes. 

Schools in the District are encouraged to coordinate content across curricular areas that promote 
student health, such as teaching nutrition concepts in mathematics, with consultation provided by 
either the school or the District’s curriculum experts.   

Community Partnerships 

The District will develop, enhance, or continue relationships with community partners in support 
of this wellness policy’s implementation.   

Community Health Promotion and Family Engagement 

The District will promote to parents/caregivers, families, and the general community the benefits 
of and approaches for healthy eating and physical activity throughout the school year. Families 
will be informed and invited to participate in school-sponsored activities and will receive 
information about health promotion efforts.   
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Staff Wellness and Health Promotion 
 
The district will have a staff wellness committee that focuses on staff wellness issues, identifies 
and disseminates wellness resources and performs other functions that support staff wellness in 
coordination with human resources staff.  
 
Schools in the District will implement strategies to support staff in actively promoting and 
modeling healthy eating and physical activity behaviors. The District promotes staff member 
participation in health promotion programs and will support programs for staff members on 
healthy eating/weight management that are accessible and free or low-cost. 

Glossary 
 
School Campus: areas that are owned or leased by the school and used at any time for school-
related activities, including on the outside of the school building, school buses or other vehicles 
used to transport students, athletic fields and stadiums (e.g., on scoreboards, coolers, cups, and 
water bottles), or parking lots. 

School Day: the time between midnight the night before to 30 minutes after the end of the 
instructional day. 
 
Triennial – recurring every three years. 
 
 
 
 
 
Legal Reference: Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. section 1758b; 7 CFR 

sections 210.11 and 210.30; National School Lunch Program, 42 U.S.C 
sections 1751-1760, 1770; Regulations and Procedures for Accreditation 
of Schools, NDE Rule 10 

 
Date of Adoption: May 8, 2017 
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Gothenburg Public Schools
Board Policy Summary -  4/28/2017

Article 2Article Administration - 2000s
Functional Principle of Administration Title

2000

Superintendent is single executive.

Staff organization based upon functional analysis of services.

Policy making and legislation - BOE;  Administration - Administration through Supt.

Instruction - certificated employees and their assistants.  Plant operation - Supt.

Business affairs - Supt.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Election of Administrative Personnel Title

2010

Administrative Personnel authorized by BOE upon recommendation of Supt.

Superintendent contract considered in January.

Other administrators’ contract considered in February.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Superintendent of Schools Title

2100

Chief Executive OfficerSummary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Duties of the Superintendent of Schools Title

2110

A list of duties is included.Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

***  This information is to be used as a summary only and does not replace actual policy or regulation!



Gothenburg Public Schools
Board Policy Summary -  4/28/2017

Article 2Article Administration - 2000s
Superintendent Job Description Title

2110 A

Includes Tasks, Knowledge, Skills, Abilities, Work Activities, Essential Functions, Essential
Physical Requirements

Summary

Regul
ation

#

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Superintendent’s Evaluation Title

2120

Superintendent will be evaluated twice during first year and once per year after that.Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Superintendent Evaluation Instrument Title

2120 A

Evaluation Plan

Performance Instrument - A copy of the current Superintendent’s Evaluation Instrument will
be available in the district office.

Summary

Regul
ation

#

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
The Principalship Title

2200

Elementary and Secondary Schools are under direct administrative and supervisory control of
the designated principals.
Principals report to the Superintendent.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

***  This information is to be used as a summary only and does not replace actual policy or regulation!
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Article 2Article Administration - 2000s
Duties of the Principal Title

2210

A list of duties for the Principals is included.Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Principal Job Description Title

2210 A

Includes Tasks, Knowledge, Skills, Abilities, Work Activities, Essential Functions, Essential
Physical Requirements

Summary

Regul
ation

#

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Evaluation of Principals Title

2220

Objectives, General Procedures, Appraisal Cycle, Appraisal Process, Final Summative
Evaluation.
Evaluations will occur once per semester for probationary Principals and at least once per
school year for permanent Principals.
A copy of the current Principal’s Evaluation Instrument will be available in the district office.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Line of Authority Title

2400

All employees are under the direction of the Superintendent, but shall be under the immediate
supervision of building Principal or other designated supervisor.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

***  This information is to be used as a summary only and does not replace actual policy or regulation!



Gothenburg Public Schools
Board Policy Summary -  4/28/2017

Article 2Article Administration - 2000s
Administrative Actions in Emergencies Title

2410

Concerns:  1. Welfare of students and staff.  2.  Property

1. Alert BOE;  2. Determine status of school;  3. Determine need for involving other agencies;
4. Notify students, staff, and patrons.  5.  Report to BOE at meeting.
Other areas:   Inclement weather,  Fire, Tornado, Gas Leaks.  Student or Staff Deaths,
Civilian Emergencies.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Staff Handbooks Title

2420

Supt has authority to establish.

All staff shall be furnished with a handbook.

Circumstances not addressed in handbook should be referred to board policy.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Attending Professional Growth Meetings Title

2430

BOE authorizes administrative participation in state, regional and national associations.

Attendance of conferences are approved within budgetary limits.

Attendance at a national convention by a first year administrator is not typically permitted.  If
permitted, the administrator is required to reimburse the district if they leave the district.
Expenses include registration fee, transportation, lodging, meals, and incidentals

Periodic reports from the administrators shall be given to the board.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

Article 2Article Administration - 2000s
Administrative Action in Absence of Policy Title

2440

The Superintendent or designee is empowered to make decisions on situations not covered
by law, policy, or regulations.
If needed, policy shall be recommended to the BOE to address similar matters in the future.

Summary

Policy #

Annual Task

Approval/Revision Date

2/12/2007

***  This information is to be used as a summary only and does not replace actual policy or regulation!



Gothenburg Schools Transportation Log
2015 - 2016

Sept Oct Nov Dec Jan Feb Mar Apr May S'16 Totals

# 101  Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 440 1258 6 0 0 1077 188 797 0 0 3766

75,661 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 440 1258 6 0 0 1077 188 797 0 0 3766
# 102 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 37 1488 405 331 309 680 794 752 0 0 4796

83,503 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 37 1488 405 331 309 680 794 752 0 0 4796
# 131 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 548 3115 466 306 780 1624 1243 1289 0 0 9371

55,006 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 548 3115 466 306 780 1624 1243 1289 0 0 9371
# 132 Van Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 950 2710 935 625 180 1937 1842 1056 0 0 10235

55,538 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 950 2710 935 625 180 1937 1842 1056 0 0 10235
2016 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

13,449 SpEd 311 146 21 20 310 633 1115 524 0 0 3080

Total 311 146 21 20 310 633 1115 524 0 0 3080
2009 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 703 2560 430 500 521 1010 1510 0 0 0 7234

148,048 SpEd 0 0 0 0 0 0 0 628 0 0 628
0

Total 703 2560 430 500 521 1010 1510 628 0 0 7862
2014 ImpalaRoute 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 1,820 2230 1173 912 1953 2440 1989 1155 0 0 13,672

53,660 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1820 2230 1173 912 1953 2440 1989 1155 0 0 13672
2014 Nissan Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

7,320 SpEd 51 68 41 12 30 89 105 149 0 0 545
0

Total 51 68 41 12 30 89 105 149 0 0 545
1995 Route Route 0 0 0 0 0 0 62 0 0 0 62
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

213,870 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 62 0 0 0 62
07 Route Route 1293 1189 938 0 1062 1218 1178 1222 0 0 8100
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

133,161 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1293 1189 938 0 1062 1218 1178 1222 0 0 8100
11 Route Route 705 700 541 0 748 764 665 710 0 0 4833
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

73,955 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 705 700 541 0 748 764 665 710 0 0 4833
08 Micro 1 Route 1,510 1589 713 533 1386 1426 1537 1435 0 0 10129
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

119,112 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1510 1589 713 533 1386 1426 1537 1435 0 0 10129
08 Micro 2 Route 1,954 2038 995 825 1705 1725 1849 1775 0 0 12866
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

128,819 SpEd 0 0 0 0 0 0 0 0 0 0 0

Total 1954 2038 995 825 1705 1725 1849 1775 0 0 12866
11 Micro 3 Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 0 0 0 0 0 0 0 0 0 0 0

21,429 SpEd 741 768 594 300 390 796 758 735 0 0 5082

Total 741 768 594 300 390 796 758 735 0 0 5082
Challenger Route 0 0 0 0 0 0 0 0 0 0 0

Activity 2,057 2036 1080 645 1100 1352 1596 1046 0 0 10912
SpEd 0 0 0 0 0 0 0 0 0 0

Total 2057 2036 1080 645 1100 1352 1596 1046 0 0 10912
Patriot Route 0 0 0 0 0 0 0 0 0 0 0

Activity 2,725 3273 2096 805 1665 2197 2930 3397 0 0 19088
SpEd 0 0 0 0 0 0 0 0 0 0 0

0
Total 2725 3273 2096 805 1665 2197 2930 3397 0 0 19088

Big Yellow Route 0 0 0 0 0 0 0 0 0 0 0
Odometer Activity 650 500 48 0 769 616 0 865 0 0 3448

111,876 SpEd 0 0 0 0 0 0 0 0 0 0 0
0

Total 650 500 48 0 769 616 0 865 0 0 3448
Totals Route 5,462 5516 3187 1358 4901 5133 5291 5142 0 0 35990

Activity 9930 19170 6639 5201 7277 12933 12092 10357 0 0 83599
SpEd 1103 982 656 332 730 1518 1453 2036 0 0 8810

Totals 16495 25668 10482 6891 12908 19584 18836 17535 0 0 128399



Administrator Report 
Meeting: February Board Meeting 
Date: 05/08/17 
Mrs. Allison Jonas 

 
Early Childhood: We had our first “Week of the Young Child” event on April 27th.  
Approximately 500 people attended the Lil Tykes Fair.  Mrs. Bell did a great job setting 
this up and coordinating.  It was a wonderful community event that pulled together more 
than ten community groups to make the evening a huge success. 

Jump Start will run July 10th – 28th.  Fully staffed!  Based on preschool reports, we’re 
anticipating a class size of 60-65. 

Preschool is accepting applications through the last day of school.  We have six available 
spots. 

Curriculum: K-6 math is meeting on Wednesday, May 17th to evaluate three programs.  
The secondary math team is getting together on May 22nd to evaluate some possibilities.  
As a reminder, we’re looking to pilot two programs in the fall with an adoption date of 
August 2018. 

Special Education: Our non-publics meeting typically held in June will be held on May 
24th at noon this year due to NDE moving back some reporting deadlines.  This is an 
opportunity for non-public schools in our community to come in and talk about Special 
Education and what that can look like for students whose parents choose to enroll them 
in a non-public school.  

Mentor Program: Starting to talk about mentors for next year.  Our “new” teachers aren’t 
so new anymore!   

Professional Development & School Improvement: Starting to work on back to school 
professional development.  We’ve contracted with ESU 10 to provide some data analysis 
training to our staff.  This will tie directly into developing our essential learnings and 
individualized learning concepts we hope to address through the PLC process.  

Completed Staff Evaluations:  
 Formal: 43 (completed) 
 Walkthroughs: ~225 



Administrator Report 
Meeting:  May Board Meeting 
Date:  5/8/17 
Mr. Widdifield 
===================================================================
=========== 
 
Topics: 
 
Elementary Track:  The students did a great job today and we will complete our track 
meet for K-3 tomorrow.  Special thanks to Mr. Mahlberg, staff, and parent volunteers for 
their help and encouragement. 
 
Halsey: 5th grade will leave for Halsey May 11th and return May 12th.  
 
Band: Congratulations to Mr. Belanger on another great band concert.  The kids 
performed very well and Mr. Belanger has told me on numerous occasions that the 
elementary has made great progress this year. 
 
Outdoor Ed: The 6th grade had a good time at Camp Comeca, this is new this year.  
They had some of the same activities and the class had a great time. 
 
NeSA/ACT:  I would like to Thank all the staff and administrators for their help with this 
task.  100% on April 19th for the ACT, the day went very well.   
 
 
 



Administrator Report 
Meeting:  March Board Meeting 
Date:  5/8/17 
Mr. Seth Ryker, Activities Director 
===================================================================
=========== 
 
Topics: 
 
Track 

• The girls claimed their 9th title in 10 years at the SWC Track Meet in 
Ainsworth on 5/3  

• The boys got 4th 
• The B-4 district track meet will be held in Ogallala on Thursday, May 11th 

with Field Events starting at 10:30 MT and Running Events at 1:00 MT 
 

Boys Golf 
• Ogallala will host the B-4 district golf meet on Monday, May 15th 
• SWC hosted at Broken Bow on Friday, May 5th 

  
 
Athletic Program 

• The Spring Athletic Program will occur on Tuesday, May 16th at 6:30 in the 
Performing Arts Center. 

• Awards include the Jack Logan and Dutch Zorn.  12 sport awards will be 
presented and letter winners recognized. 

 
Extra Duty Report 

• I will have our extra duty assignments ready for the June board meeting. 
 

 



Administrator Report 
Meeting:  May Board Meeting 
Date:  5/8/17 
Mr. Randy Evans, Sr. High Principal  
=================================================================== 
 
Topics: 
 
1) Graduation 
Sunday, May 14, 2017 at 2:00 o’clock graduation will take place and be assisted by Mr. 
Brundage,  Mr. Hudson and Mr. Wyatt. Graduation rehearsal will be on Friday, May 10th 
at 8:15 a.m. 
 
2) Summer School 
Summer School starts June 5, 2017 thru June 30, 201 and will be facilitated by Ms Stanek 
and Mrs. Piper.  Sign-up for Credit Recovery has started. 
 
 
 
 
 
 
      
 
 
 
 
 
 



Administrator Report 
Meeting:  April Board Meeting 
Date:  5/8/17 
Dr. Michael Teahon, Superintendent 
==================================================================== 
 
Legislature:  We continue to monitor potential bills that will be presented in the legislature this 
year.  We are active in the following organizations: 
 

• Schools Taking Action for Nebraska Children’s Education (STANCE-15 schools):  
Blair, Chadron, Columbus, Crete, Fairbury, Gothenburg, Nebraska City, Norris, Seward, 
South Sioux City, Wahoo, Waverly, and York 

o STANCE meeting dates:  May 25th.  We are also having electronic meetings 
using Zoom. 

• Greater Nebraska Superintendents:  (GNS-21 Superintendents by invitation only):  
This group of superintendents meet for professional development and to discuss / impact 
public policy on Education in Nebraska and nationally.  Superintendents from the 
following districts participate:  Ralston, Seward, Omaha, South Sioux City, Gering, 
Lincoln, Hastings, Columbus, York, Westside, McCook, Papillion- La Vista, Gretna, 
Fremont, Norris, Gothenburg, Minden, Millard, DC West, North Platte, and Norfolk.   
The final meeting for the year will be held on June 14-15. 

 
Town Hall:  I served on a panel with the Center for Rural Affairs meeting in Lexington last 
week.  I was asked to represent education.  Much of the conversation centered on the funding our 
public schools and proposed legislation. 
 
Nebraskans United:  GPS and STANCE are still very active with the Nebraskans United 
organization.  The group is a great combination of education and agriculture with focus based on 
two primary principles:  Adequate funding of public schools and reducing the overreliance on 
property taxes. 
 
 



Gothenburg Public Schools 

PROTOCOL FOR STUDENT TESTING  
 
1. Eligibility for Random Testing  
 

Students who participate in competitive extracurricular activities at the junior and 
high school (Grades 7-12) level are eligible for random testing.  See Board Policy 5306 
for specifics.   

 
Competitive Extracurricular Activities as defined by Gothenburg Public Schools include: 

   
Art Competition FFA Softball 
Band (9-12 only) Football Speech 
Basketball  Golf Track 
Cheerleading Play Competition Volleyball 
Choir (9-12 only) Quiz Bowl Wrestling 
Cross Country   

    
 
 Students may be enrolled in Art, Band or Choir courses and not be considered 

eligible for competitive events such as art competitions, marching band contests or 
district music.  Students enrolled in these courses and who do not want to be considered 
eligible for competition, must declare the intent in writing on a form provided by the 
district. An alternative assignment would be substituted for participation in the 
competition if the competition results in a grade.  In addition, music is an academic 
requirement for junior high students and therefore, enrollment in these courses does not 
result in eligibility for random testing. 

 
2. Testing Procedures 

a. The Superintendent, Activities Director, or contracted Third Party 
Administrator will create a confidential testing schedule to ensure that the 
testing of eligible students is conducted in a manner that is random.  To 
maintain confidentiality and to maintain the integrity of the randomness of 
this program, the students eligible for testing will be identified by a unique 
personal identifier that does not make the student known to persons other 
than the school officials who are directly involved in the testing program. 
 

b. The testing collection process will be conducted in a manner that protects 
student privacy, guards against tampered specimens and ensures an 
accurate chain of custody of the specimen.  The method of testing may 
involve the use of breath, saliva, urine, or hair samples.  To the extent the 
testing involves the collection of urine, a certified collector in accordance 
with DOT urine drug screen collections policy/ procedures shall do it.  
Such collection procedures may require a same sex monitored collection 
should the urine sample shows sings of adulteration, temperature out of 
range, or tampering. 

 



Gothenburg Public Schools 

c. The Superintendent or Activities Director will designate a collection 
site(s) at Gothenburg Junior/Senior High School where individuals may 
provide specimens. 

 
d. The Superintendent and the Third Party Administrator have developed and 

will maintain a documented procedure for collecting, shipping and 
accessing all specimens.  The Superintendent and the Third Party 
Administrator will utilize a standard Custody and Control Form for all 
students participating in extracurricular activities testing.  A tamper-proof 
sealing system, indentifying numbers, labels, and sealed shipping 
container will be used for specimen transportation.  Collection sights will 
maintain instructions and training emphasizing the responsibility of the 
collection site personnel to protect the integrity of the specimen and 
maintain as proper a collection procedure that is reasonable. 

 
e. The Third Party Administrator will transmit the results of all tests to the 

Medical Review Officer by a secure method.  Prior to making a final 
determination, the Medical Review Officer shall give the individual an 
opportunity to discuss the result either face-to-face or over the telephone.  
The Medical Review Officer will meet with Activities Director and 
Principal upon final determination. 

 
f. Request for Retest: A split specimen will be collected for all testing 

methods with the exception of alcohol testing.  Students involved in the 
program may, upon a non-negative test result, request in writing that the 
split sample be tested (within 72 hours of being notified of the final testing 
result) at a second nationally certified laboratory from a list provided by 
the Medical Review Officer.  The student is required to pay the associated 
costs of an additional test in advance.  Costs, however, will be reimbursed 
if the result of the split sample test is negative. 

 
3. The following are defined in Board Policy 5306:   

• Confidentiality,  
• Consequences for Positive Tests, and  
• Appeal Procedures 
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