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Do Right, Right Now
COVID-19 PREVENTION CAMPAIGN
NOVEMBER 19, 2020



Media Contact: 
Kylie Vonnahme, Vic Gutman & Associates 
kvonnahme@vgagroup.com, 402-841-2560 
 

DO RIGHT, RIGHT NOW COVID CAMPAIGN  
LAUNCHES IN DOUGLAS COUNTY AND STATEWIDE 

 

Do Right, Right Now to get the good life back 
 

(Omaha, Neb.) Nov. 19, 2020 - COVID-19 has impacted the lives of all Nebraskans. As an important 
initiative to help fight this pandemic, the Douglas County Health Department and Omaha 
Community Foundation teamed up to develop a unified campaign to Do Right, Right Now. This 
caring but urgent call to action is critical to getting back to a safe, healthy, and active lifestyle for 
which everyone is longing. 
  
As the campaign grew, leaders from outside of Douglas County were brought into the conversation, 
and through a partnership with the Nebraska State Department of Education and Nebraska Children 
and Families Foundation, the campaign has expanded to serve the entire state of Nebraska.  
 
“As the 7-day rolling average in new cases is rising in Douglas County, we wanted to create a unified 
message to our community on simple ways all individuals can do their part to help stop the spread,” 
said Dr. Adi Pour, Health Director with Douglas County Health Department. “Initially focusing on 
Douglas County, we felt the need for the campaign to extend to all of our Nebraska neighbors, 
transitioning this initiative into a statewide effort.” 
  
The objective of the campaign is to raise awareness of different ways Nebraskans can help protect 
themselves and others from the virus. The collective goal is to reduce and eventually eliminate the 
spread within communities, while shining a light on the impact this pandemic has on mental health. 
This positive campaign reinforces wearing a mask, washing hands, and giving appropriate space. 
Messaging will evolve over the 6 to 9-month campaign to encourage actions such as getting a flu 
shot, getting a COVID test if symptoms are present, and getting a vaccine once available. 
 
The campaign will include messaging in radio, television, print, digital, and outdoor media statewide. 
All media outlets involved have come together to donate ad and inventory space to support this 
campaign in order to share one consistent, unified message. 
   
As of November 17, the positivity rate was 23.4% statewide compared to a 2.4% positivity rate when 
the pandemic began. In highly populated areas, the positivity rates climb even higher. Douglas 
County is at 36.3%, Buffalo County is at 44.9%, and Scottsbluff County is at 68.2%. These numbers 
are some of the highest in the nation. 
 
“As we work together to slow the spread of the virus, it’s on all of us to take personal responsibility 
for wearing a mask, washing our hands, and watching our distance,” said Governor Ricketts. “This 
campaign will encourage individuals to be proactive in doing what is right and taking the necessary 
precautions. It will help our schools and businesses stay open. On behalf of the state of Nebraska, 
thank you to all partnering organizations and media outlets for donating their time and resources to 
deliver a positive, yet critical message for people to rally around.”  
 



Do Right, Right Now is a practical call for a unified response to fight COVID-19. As Nebraskans, 
we pride ourselves on doing the right thing, caring for one another, and working together to address 
problems and affect change. We can get the good life back when we Do Right, Right Now.  
 
To learn more visit DoRightRightNow.org. 
 

-30- 
 



THANK YOU TO OUR PARTNERS! 
 

 

95.7 FM The Boss 
10/11 
Avery Outdoor 
Beatrice Daily Sun 
Best Buy Signs 
Boomer Radio 
Cox Communications 
E Creative 
El Perico 
Flood Communications 
Focus Omaha 
Grand Island Independent 
Hastings Tribune 
iHeart Radio 
Kearney Hub 
KETV 
KFXL 
KHGI 
KMTV 
KNEP 
KPTM 
KRVN 
KWNB 

Lamar Outdoor 
Lexington Clipper Herald 
Lincoln Journal Star 
Local4 
Mind and Soul Radio 
NBC Nebraska News 2 
News Channel Nebraska 
NRG Media 
NTV 
OBI Creative 
Omaha Magazine 
Omaha Star 
Omaha World-Herald 
Penny Press 
Radio Lobo 
Revive Omaha 
Scottsbluff Star Herald 
Sioux City Journal 
Summit Radio 
Telemundo Nebraska 
The Reader 
Vic Gutman & Associates 
WOWT 

 



SAMPLE APPLICATIONS – DOUGLAS COUNTY

wear a mask

DoRightRightNow.org DoRightRightNow.org

Vacunate
contra el flu gIve space

6 feet

DoRightRightNow.org

Sample Billboard Graphics

Sample Social Media Graphics



SAMPLE APPLICATIONS – STATEWIDE

wear a mask

DoRightRightNow.org DoRightRightNow.org

get a flu shot

dale espacIo
6 pIes

Sample Billboard Graphics

Sample Social Media Graphics
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EARLY RETIREMENT INCENTIVE PROGRAM POLICY  

 

A.   PURPOSE 

 

The purpose of this Early Retirement Incentive Program (“ERIP”) is to encourage 

eligible certificated employees of Schuyler Community Schools (“School District”) who are 

considering an early-leaving decision to accelerate their retirement plans effective at the end of 

the 2020-2021 through the 2026-2027 school years.  Objectives include, but are not limited to, 

the following: 

 

1. To offer financial incentives that will assist long-term employees considering 

early retirement or early-leaving decisions to complete such decisions. 

2. To reduce costs to the School District by replacing employees with lesser salaried 

employees or by eliminating positions. 

3. To buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, 

and in effect, make payments to secure the release of unexpired contracts of 

employment in exchange for permanent certificated employees giving up their 

constitutional and contractual rights to tenure and relinquishing such tenure rights. 

4. To provide a better balance of staff experience. 

 

B. QUALIFICATIONS   

 

1. Certificated Employee:  To be a participant a person must be employed by the 

School District (Schuyler Community Schools) as of the date of acceptance of the person's 

application in the position of a fully certified employee (a) covered by the negotiated agreement 

between the Schuyler Community Schools and the Schuyler Education Association (hereinafter 

sometimes referred to as "Eligible Employee" or "Employee" or "Teacher") with a salary 

schedule placement on the salary schedule in effect pursuant to such negotiated agreement in the 

BA+45/MA, MA+9, MA+18 or MA+27 column, and with an experience step placement of step 

12 or greater.  On or before November 15 of each fiscal year the School District shall provide all 

certificated employees of the school district with a list of all certificated employees with the ages 

and salary schedule placement for the current fiscal year of those eligible and of those not 

eligible, by position. 

 

2. Full-Time Equivalency – Eligibility and Benefits:  Eligible Employees, both 

full-time and part-time, may participate in the ERIP, provided that the part-time Employees must 

have a full time equivalency (FTE) of .50 FTE or more.  For part-time employees, the benefits 

under this plan shall be prorated based upon the Employee’s actual FTE as provided in 

paragraph “D. Benefits” below.  Part-time Employees who are on a leave of absence in part and 

work part-time as of December 1 of the Employee's final contract year shall be eligible to 

participate in the ERIP to the extent of their on-duty FTE.  Employees who are on a sabbatical 

leave, leave of absence, or other Board approved leave except long term disability as of 

December 1 of the Employee's final contract year shall not be eligible to participate in this ERIP.   

 

3. Age 55 and 10 Years of Service Eligibility:  In order for an employee to be 

eligible for this program, (a) the Employee must be fifty-five (55) years of age on or before 

September 1 of the Employee's final contract year; and (b) the Employee must have at least ten 

(10) creditable years of continuous service (regardless of annual FTE) in the School District 
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including their final year of employment. 

 

4. Window of Eligibility:  Eligible employees may elect to participate in this ERIP 

during the following “window” periods: 

 

 a. Window Periods: 

 

  (1) Employees who have attained or will attain Age 55 and 10 Years 

of Service Eligibility as of September 1, 2020, must apply for participation in the ERIP by the 

Application Date for the 2020-2021, 2021-2022, 2022-2023, 2023-2024 school fiscal years. 

 

  (2) Employees who have attained or will attain Age 55 and 10 Years 

of Service Eligibility as of September 1, 2021, must apply for participation in the ERIP by the 

Application Date for the 2021-2022, 2022-2023, 2023-2024, 2024-2025 school fiscal years. 

 

  (3) Employees who have attained or will attain Age 55 and 10 Years 

of Service Eligibility as of September 1, 2022, must apply for participation in the ERIP by the 

Application Date for the 2022-2023, 2023-2024, 2024-2025, 2025-2026 school fiscal year. 

 

  (4) Employees who have attained or will attain Age 55 and 10 Years 

of Service Eligibility as of September 1, 2023, must apply for participation in the ERIP by the 

Application Date for the 2023-2024, 2024-2025, 2025-2026, 2026-2027, school fiscal year. 

 

NOTICE: FAILURE TO MAKE SUCH APPLICATION DURING THE 

APPLICABLE WINDOW OF ELIGIBLITY SHALL RESULT IN FORFEITURE OF 

ANY RIGHT OF PARTICIPATION IN THIS ERIP. 

 

  b. Possible Extension of ERIP Windows in Future Fiscal Years:  The Board 

of Education may, in its discretion, re-consider this ERIP during the 2020-2021 fiscal year to 

determine whether to extend the ERIP to those Employee who would become eligible under the 

terms of this ERIP as of September 1, 2020 or thereafter.  Nothing in this paragraph will require 

the Board of Education to extend this ERIP beyond the ending date hereof set forth in paragraph 

“F” below. 

 

5. Limitation on Number of Participants:  The Board of Education of the School 

District, in its sole and absolute discretion, reserves the right to limit the number of participants 

in this ERIP in any fiscal year based on financial exigencies, availability of funds, budget, 

expenses, revenue, and other school finance issues, including but not limited to the repeal or 

amendment of the exemption to the property tax levy limitations set forth at Neb. Rev. Stat. § 77-

3442(2)(d) (Laws of 2008).  The Board of Education shall allow up to four (4) Eligible 

Employees to participate in the ERIP each fiscal year unless the Board of Education establishes a 

different number of participants for such fiscal year on or before November 15th of each such 

fiscal year.1  In the event an Eligible Employee has a personal or medical issue verified by a 

physician that would prevent such employee from continuing his/her employment for the ensuing 

fiscal year and the eligible Employee is not selected to participate in the ERIP, the Board of 

 
1 Neb. Rev. Stat. § 77-3442((2)(d), excluding from the property tax levy limitations “sums agreed to be paid by a 

school district to certificated employees in exchange for a voluntary termination of employment.” 
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Education in its discretion may grant a hardship application for participation as an additional 

ERIP participant for such fiscal year. 

 

6. Criteria for Selection:  In the event the total number of employees making 

application for participation in any one fiscal year exceeds the maximum number of employees 

to be allowed to participate as determined by the Board of Education for such fiscal year, the 

selection of the employees allowed to participate in the ERIP shall be based upon the following 

criteria in descending order of priority: 

 

 a. Previous Application Denied:  First priority for participation shall be 

granted to those individual(s) who have applied the immediately preceding fiscal year for the 

TERIP and were not selected for participation under the terms of such TERIP.   

 

 b. Highest salary:  Second priority for participation shall be granted to the 

individual employee with the highest scheduled salary for the school fiscal year in effect during 

the employees’ last year of employment.  For purposes of this paragraph: 

 

  (1) Eligible Employees' salaries will be compared only to other 

teachers' salaries making application for participation in this ERIP program during the fiscal year 

for which the application is submitted. 

 

  (2) “Scheduled salary” shall be defined as the 1.0 FTE salary listed on 

the negotiated salary schedule for the Employee's lane/step in his/her final contract year adjusted 

for the Employee’s FTE plus salary paid for extended contract days based upon such salary 

schedule placement.  This definition excludes salary paid for extra duties or responsibilities, 

reimbursement of expenses, fringe benefits. 

   

 c. Number of Years of Service:  Third priority for participation shall be 

granted on the basis of those employees having the greatest number of years of service to the 

Schuyler Community Schools District regardless of FTE; such service need not be uninterrupted 

or consecutive years of service. 

 

 d. Tiebreaker:  If two (2) or more individuals tie on criteria a, b, and c, the 

names of those persons who are tied shall be placed in a container and names will be drawn 

blindly from the container for each opening in the ERIP. 

   

7. Terminated Employee’s Ineligibility:   An employee who has received written 

notice of possible cancellation, termination or non-renewal for reasons other than reduction in 

force shall not be eligible and may not participate in this program, unless after a hearing before 

the Board of Education it is determined that the employee’s contract should not be cancelled, 

non-renewed or terminated.  An employee who has received written notice of possible 

termination for reason of a reduction in force shall be eligible and may participate in this 

program if, but only if, said employee expressly waives all rights to which he or she may be 

entitled under the reduction in force law including, without limitation, substantive and procedural 

rights, staff development assistance and retirement incentive plan benefits, and recall rights. 

8. Notice of Plan:  The superintendent or the superintendent’s designee shall notify 

all Eligible Employee of the school district of the ERIP and the attached ERIP Application and 

agreement on or before November 15 of each fiscal year the ERIP is in effect.  A copy of said 
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ERIP and ERIP Application and agreement as it now exists or as it may from time-to-time 

amended may be obtained from the school office. 

 

C. ENROLLMENT REQUIREMENTS 

 

1. Resignation:   Participants in the program shall resign their employment with 

the School District effective at the close of the school year during which such participant has 

submitted an application under this ERIP. 

 

2. Application Date:  Each eligible employee who wishes to participate in the ERIP 

must properly complete, execute, and submit an Application and Agreement form to the 

Superintendent on or after January 1 and on or before March 1 of the fiscal year the policy is in 

effect and the Employee will resign his/her employment with the School District and participate 

in this ERIP (“Application Date”).  FAILURE TO SUBMIT THE APPLICATION WITHIN 

THE TIME FRAME SPECIFIED SHALL RESULT IN THE REJECTION OF SUCH 

APPLICATION. 

 

The Board of Education shall review the employee’s record to determine if the employee 

is qualified to participate under section B above.  If qualified and if selected for participation, the 

Board of Education shall approve the Application and Agreement, except as may be otherwise 

provided herein, at such time as deemed appropriate. 

 

D. BENEFITS 

 

1. Calculation of ERIP Benefit:   A qualified certificated employee who has 

requested and been accepted for participation in the ERIP shall receive the following ERIP 

benefits payable  by the School District during the three (3) fiscal years immediately following 

the participant’s retirement: 

 

 a. Health Insurance Premium Contribution/Health Reimbursement 

Account Benefit:  The School District shall credit the account of the Employee under a health 

insurance reimbursement (HRA) plan account established and administered by the School 

District an amount determined as follows:  The sum of Ten Thousand Dollars ($10,000.00) times 

the Employee’s FTE for the Employee's final contract year to be determined as of December l  of 

the Employee's final contract year.   The amount credited to the HRA account may be “rolled 

over” to no more than three subsequent fiscal years of the HRA plan and School District.  The 

HRA plan shall allow a teacher to be reimbursed for the cost of his/her health insurance 

premiums and/or for reimbursement of qualified unreimbursed medical costs. 

 

 b. Years of Creditable Service Benefit:    The School District shall 

following the participant’s retirement make a non-elective contribution to a 403(b) annuity or 

custodial account selected by the participant in an amount equal to two percent (2%) of his/her 

scheduled salary at the 1.0 FTE level during the Employee's final contract year multiplied by the 

Employee's number of years of creditable service with the School District up to a maximum 

benefit of Twenty-five Thousand Dollars ($25,000); such amount to be paid over three (3) fiscal 

years in six (6) equal installments, with one such installment to be paid on or before September 

30 of each such fiscal year and one such installment to be paid on or before March 31 of each 

such fiscal year; with the first installment being payable on the September 30 immediately 
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following  the fiscal year of participant’s retirement.  For purposes of this paragraph the 

following definitions shall apply: 

 

  (1) “Creditable service” shall be the sum of each year of service times 

the value of the Employee’s FTE for each year of service as calculated pursuant to Neb. 

Rev. Stat. 79-825.2  (e.g. (1) less than .5FTE no credit; (2) .5 FTE to .8 FTE credited in an 

amount proportionate to the term of such employment for each year; and (3) more than .8 

FTE to 1.0 FTE credited as a full 1.0 FTE year). 

 

  (2) “Scheduled salary” shall be defined as the 1.0 FTE salary listed on 

the negotiated salary schedule for the Employee's lane/step in his/her final contract year adjusted  

multiplied by the Employee’s actual FTE plus salary paid for extended contract days based upon 

such salary schedule placement.  This definition excludes salary paid for extra duties or 

responsibilities, reimbursement of expenses, or fringe benefits.  

 

If participant fails to designate the 403(b) annuity or custodial account to which the 

contribution is to be made, the District will hold the contribution until participant does designate 

the annuity or custodial account.  The parties further agree that the non-elective contribution 

described herein will not exceed any Internal Revenue Code or other limit imposed by law at the 

time the contribution is made.  If the contribution, together with any other contributions on 

behalf of participant would cause the participant to exceed the maximum allowed by law, the 

excess shall be paid to participant in cash, less required withholding. 

 

2. Source of Funds:  The School District shall pay the entire cost of the plan. 

 

3. Administration:  This Plan shall be administered by the Board of Education by 

and through the administration of the School District. 

 

4. Income Tax Consequences:  The payments made pursuant to the ERIP are made 

to buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, and in effect, 

make payments to secure the release of unexpired contracts of employment, and to pay a 

 
2 Neb. Rev. Stat. § 79-825: 

“§ 79-825. Part-time certificated employee; become permanent employee; formula; reduction in force; effect  

   (1) Part-time certificated employees shall become permanent certificated employees based upon the following 

formula: 

   (a) For certificated employees employed four-fifths time or more, each such year of employment shall count as a 

full successive school year; and 

   (b) For certificated employees employed one-half time or more but less than four-fifths time, each such year of 

employment shall be credited against the three-year requirement for acquiring permanent certificated employee 

status in an amount proportionate to the term of such employment for each year. Such certificated employees shall 

become eligible for permanent certificated status at the beginning of the school year next succeeding the year in 

which they attain the proportionate amount of time. 

(2) Any certificated employee who achieves permanent certificated employee status shall not lose such permanent 

certificated employee status because of reduction in force resulting in a contract amendment which would reduce 

such certificated employee to any part-time employment position.” 

 

HISTORY: Laws 1982, LB 259, § 2; Laws 1991, LB 166, § 2; R.S.1943, (1994), § 79-12,108; Laws 1996, LB 900, 

§ 455. 
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negotiated amount of money in exchange for permanent certificated employees giving up their 

constitutional and contractual rights to tenure and relinquishing such tenure rights.  As such, 

FICA, Social Security taxes, and similar taxes are not to be withheld from payments made 

pursuant to this ERIP unless, in the sole discretion of the School District, it is determined that the 

law requires that such taxes or withholding be made, in which event the social security 

percentage and any other required state or federal withholdings may be subtracted from each 

payment to the participant.  Otherwise, and except as otherwise provided in this ERIP, no state or 

federal retirement contributions, FICA, FUTA, or state or federal unemployment contributions, 

including employer and employee share thereof will be withheld from or contributed in relation 

to the payments.   In the event the School District or a participant are called upon to pay the 

federal government or the State of Nebraska, or any other state or federal authority, sums or 

payments that should have been withheld from or contributed in relation to the ERIP payments, 

including retirement contributions, FICA, FUTA, or state or federal unemployment 

contributions, the participant shall indemnify and hold the School District harmless from any and 

all sums which it is called upon to pay, including the employee’s and employer’s share thereof 

and any and all penalties and interest arising from either the employee’s share or employer's 

share thereof. 

 

E.   WAIVER AND RELEASE OF CLAIMS   

 

 Employees who participate in the ERIP shall be required to waive and release the School 

District from claims and rights as provided in a Release and Agreement adopted as a part of this 

ERIP policy.  The Administration shall give the requisite notices to eligible employees as 

required by law in order for the Release and Agreement to be fully enforceable.   

 

 All eligible certificated employees shall be provided a copy of this ERIP Policy and the 

Application at least forty-five (45) days prior to the application deadline and provide eligible 

employees any additional information required by law.   

 

 A copy of the Application shall also be made available at the Superintendent’s office.  

 

F. TERM OF PROGRAM 

 

The ERIP program and policy, and all benefits provided herein, shall expire and be of no 

force and effect with regard to eligibility under this ERIP as of August 31, 2024, and as to 

participation in this ERIP as of August 31, 2027.  

















































C L A S S I F I E D  E X C H A N G E  1

Schuyler Community Schools

Q1 Reflecting on PD week, what highlights stand out for you?

Thank you Dr. Gibbons, tech crew, and others
for making this week possible!
SES  

I thought offering training to the
paraeducators was amazing. Many times, our
paras are our first line responders to
academic and behavioral concerns. They
struggle with knowing how to handle certain
situations and this training will help.
DOB

 

The lunches and the staff that served them
were great!
SES  

Working on Healthy Schools together  Our
Grant depends on it and the administrtion is
very supportive.
DOB

 

Time to learn new technology apps and have
time to explore it. Need to keep up with the
new and available technology choices.
SES

 

It was nice choosing the sessions that we
wanted to attend.
SES  
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Time to work on Classroom projects. Need
time to work in my classroom.
SES  

I appreciated how we were not required to be
in workshops all day. We could choose the
presentations that were meaningful and had
time to work in our rooms as well.
SES

 

I appreciated the options for in person versus
virtual that were offered.
SES  

I went to the human trafficking talk. Do we
have a policy involving human trafficking?
SES  

Thank you for not overloading our schedules.
Teachers needed time to regroup.
SES  

Time to catch up on our classroom work was
much appreciated. Teachers have little to no
time without students and it's difficult to keep
your head above water.
SES

 

I felt it was an excellent opportunity for
people to rejuvenate, catch their breath and
reflect on where we have been since school
started, adjust an d plan for where we are
headed as we get into flu season and the
holidays.
SES
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I really enjoyed the CKH champion session. It
was a great review.
SES  

The Freckle zoom was really good - she did a
great job!
SES  

I enjoyed the Freckle Math zoom training.
SES

 

Too Long This isn't a highlight. I felt 5 days in a
row was just too much and I felt our kids lost
anything that they gained to start the quarter.
SES

 

I really appreciated the social-emotional
workshops.
SES  

I was in Capturing Kids Hearts  It was difficult
to relate it to school because of my position,
but useful in my personal life
SES

 

Please wear masks  Staff are great at wearing
masks around the students, but with no
students in school the mask use went down.
SES

 

Social Distancing I saw a couple rooms in my
building where people were sitting shoulder to
shoulder for several hours. At some points
masks were removed.
SES
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APL I like listening to Dave
SES

 

I think instead of paying APL refresher
instructors we could go through and review
our notes as a pod during PLC. It's good stuff,
but we literally went through the notes we all
had.
SES

 

It was good to have some time to get the Safe
Schools done.
Rural  

Some trainings felt forced  Though there were
good things through the week, many of the
sessions felt like they were doing them
because they were told to.
Rural

 

We had time to work in our classrooms but
also gain more knowledge about the
technology and programs we are using in the
classroom.
SES

 

Wish para's could of attended the sex
trafficking class.
Rural  

Mental Health presentation given by Paula
Kment and April Becker was terrific! Feel I
gained a lot of knowledge from these two
ladies.
Rural
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5 steps to teach a behavior  Brainstorm the
behavior, model it, practice, positively
reinforce, and re-teach if needed ( on their
time).
Rural

 

Teaching a behavior (6 guidelines to use)
Great guidelines with helping to never attack
the kid-alway attack the behavior!
Rural

 

Caught up on a few things.
SES

 

I liked being able to see, talk and share with
people that I don't get to converse with on a
regular basis. It's important to see and touch
base with members of our whole team from
time to time so we can remind each other we
are all in this together.
SES

 

Capturing Kids' Hearts  It was nice learning
the affect our attitudes can have on our
students. If we start to give up then they will
too.
SES

 

Classroom Expectations It is nice to know how
to implement these in the classroom and what
is expected.
SES

 

APL Being able to learn how to build
relationships with students but also learning
how to have classroom expectations.
SES
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I liked it, it was a little long and I'm not sure
the timing made sense. I did learn things
though.
SES

 

virtual was a good option except for the ones
that stood us up The presenter never go on-
hope you did not pay them
Rural

 

You should be able to pick what trainings you
want to go to instead of having trainings that
a required to be attended. New staff may have
required ones- when the week is planned out
by your principal you cannot attend may
others of interest or areas you need help in
Rural

 

good tips
SES

 

There were lots of different PD to choose
from
SES  

We were able to work together as a grade
level to go over things that needed to be
looked at.
SES

 

Being able to CHOOSE what I wanted to
attend to help me.
SES  
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The donuts were a nice touch, there could
have been more little things to make the
week more pleasurable. It’s nice to encourage
positive interactions and make people feel
comfortable.
SMS

 

I thought the apl training was interesting
even if not exactly useful to paras Great way
to reinforce interaction
SMS

 

Google classroom It was nice to have someone
show us how to get started a little. Would like
a full day to get into making our google
classrooms with support available
SES

 

PLC time Having some time to work on the
things that we always want to do, but never
have the time to make it happen during regular
school weeks.
SES

 

I appreciated having the option of virtual
sessions instead of in person.
SES  

No need for APL refreshers anymore, I think
we're good. This can be reviewed in our grade
level teams/pods during PLC time.
SES

 

A full 5 day week was way too long.  1 day or 2
days at the most would have been sufficient.
Students ended up having 8 total school days
off in a row going back to the week of P/T conf.
SES
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APL presenters needed to wear masks too.
Having people take off their mask to talk was
concerning. Could have been spread out for
social distancing
SES

 

Appreciated having flexibility in PLC time
SES

 

Have an opportunity to choose sessions was
appreciated!
SES  

Unfortunate the human trafficking session
was only available on 1 day.
SES  

APL
SES

 

Great Idea for Professional Development I
would suggest to provided work time for all
teachers. New teachers missed out on very
valuable work time as a team and other
important trainings.
SES

 

This is not a highlight - Too Long  I thought it
was too long to have five days in a row for PD,
especially as a new teacher with five full days.
SES

 

I really liked the APL training. It was great to
see why the teacher says the things the way
she does.
Rural
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The various options for technology  It was
helpful to explore a variety of technology tools.
SES  

I appreciated the time to complete required
safety videos
SMS  

Virtual was great!  Happy that many at
different schools became virtual. Parking can
be a huge problem at SMS and the weather
was bad,
SCHS

 

Choices were good - many were interesting It
was nice to have the flexibility to arrange my
daily schedule.
SCHS

 

Grateful to all of the teachers and IT staff
who presented. Learned a lot. Wish a school
district our size could afford a Tech Integration
Specialist. Such a person could keep us up to
date on all of the latest tech.
SMS

 

It was focused on preparing us for going
remote or having students in and out of class
due to quarantine, unless you were a first
year teacher. It is important because even
thought we are still in school it is a daily
possibility.
SCHS

 

Like the APL refresher
SCHS

 

3.5 ( 3  )

Not enough ratings to rank


5 

4 

3 

2 

1 

3.4 ( 4  )

Not enough ratings to rank


5 

4 

3 

2 

1 

3.1 ( 2  )

Not enough ratings to rank


5 

4 

3 

2 

1 

3.3 ( 2  )

Not enough ratings to rank


5 

4 

3 

2 

1 

2.9 ( 4  )

Not enough ratings to rank


5 

4 

3 

2 

1 

3.3 ( 2  )

Not enough ratings to rank


5 

4 

3 

2 

1 

2.9 ( 2  )

Not enough ratings to rank


5 

4 

3 

2 

1 



Enjoyed the PLC time Got a chance to get a
few things caught up and had good discussions
SCHS  

New Staff Training was Long  The trainings we
received were great, but we had no time to
work on anything else. A lot of information all
at once. APL and CHK did not always align.
SMS

 

APL Training APL Training was very
informative, wish we could have been trained
sooner so it would have been implemented
from the start.
SMS

 

The APL training reminded of very strong
strategies. It helped in the classroom
SCHS  

Capturing Kids Hearts training was really
beneficial.
SCHS  

The APL training was very powerful. I
enjoyed how all of the processes were
modeled. I have been using the APL strategies
that I learned and I have seen a huge increase
in engagement.
SCHS

 

Apple training I was unaware of the power of
Apple.
SCHS  
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I thought the sessions were the right length. I
learned a lot in that time. There was often
enough time to then practice what you learned
with the teacher right there to answer
questions.
SMS

 

I wish our own Tech team would do the
presentations on working with the iPad
rather than having others outside the District
present them. Some of our Tech team make
more than the Principals. Why can't they show
us why they deserve that much? Why pay them
that much if they can't present
SMS

 

APL refresher was great  Keeps it in mind while
teaching, sometimes I forget to use the
strategies
Rural

 

Because of Covid....Was disappointed that we
were not spaced apart more (6ft) and did not
see any cleaning between groups.
Rural

 

The rural team meeting with Ms. Bebout was
fantastic! It made us think.
Rural  

I liked the fact that we could have the
scheduled individualized. For the most part,
we could pick and choose what we wanted to
go to.
SMS

 

Wished the timing was different so it didn't
come after already being out for Fall break. 8
days of no school plus weekends was a lot of
time.
Rural
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Classlink It is an awesome platform that helps
students log-in easier websites that are
frequently used.
Rural

 

Teaching with Zoom. Great information on
how to have class in person and on-line.
Rural  

APL Training It gave me strategies to improve
my teaching.
SMS  

COVID Cleaning Protocols were not used
Tables and chairs weren't sanitized after
sessions, which is done in classrooms when
switching classes
Rural

 

Brining in the ESU and other special speakers
I love learning from experienced people, esp.
when more experienced than me
Rural

 

PLC times were also appreciated. This is
where we were able to work on things like
scales and checklists.
Rural

 

I learned about the Community Learning
Center in the Schuyler area. It helps families in
need and you refer the family by talking to your
counselor it is a confidential process.
Rural

 

The APL refresher was nice to refocus on the
strategies that we may have forgotten.
Rural  
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It was nice to meet with our teams and get
things accomplished.
Rural  

Sex trafficking talk. It was extremely
informative.
Rural  

It was hard going from building to building  I
feel like I spent more time driving than I did in
session
Rural

 

Time to meet with PLCs was able to meet with
the people in our PLC and work through a few
things that we haven't had time to do.
SCHS

 

PLC time was helpful for completing required
video trainings.
Rural  

I liked having the time to complete the Safety
videos. Having so many responsibilities at
home makes it hard to spend hours on my own
time completed them.
Rural

 

Individual PDC time It was important to have
time to work on my videos and other individual
projects
Rural

 

The PLC times and session times overlapped
This made it hard to be at a PLC at 10, when
the session didn't end until 10:15 (one
example)
Rural
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The helpfulness and questions that were
answered was very helpful to organize and
feel more relaxed.
Rural

 

Innovators accessing what information that
we wanted to learn based off of how
advanced our groups were, rather than just
the same speel
Rural

 

The ability to have PDC time on my own or
with a specific group It allowed me time to
collaborate with fellow teachers in other
buildings which otherwise would not have
happened
Rural

 

I really enjoyed having tech and other topics.
You could pick and choose what you needed to
work on.
Rural

 

I appreciate the variety.  It was great to see a
variety of options for PD. We were able to pick
and choose what sessions we were interested
in attending.
Rural

 

I enjoyed the question and answer session
with Kim Powell. I learned new things to use in
IC.
Rural

 

Freckle session was great! Because we have
been already using it, we had specific issues or
questions that were addressed.
Rural
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It was nice to finally be able to meet with my
fellow special teachers and discuss current
issues and concerns in our classroom. PLC
time is usually not set aside for us. It's nice to
collaborate together that doesn't require a
thousand email exchanges.
Rural

 

Capturing Kids Hearts Champions was a great
training. Having a group to bounce things off
of to remind staff of the importance of it.
Rural

 

I was able to learn new things that I will add to
my classroom.
Rural  

I liked having so many options of ways to use
my time. In the past, I had to attend sessions
that had nothing to do with what I was using or
had in my classroom.
Rural

 

Needed more time with IC (Kim Powell) Very
Helpful Session!!
Rural  

The ability to pick what I attended  I was able
to work on areas that I feel I need growth
Rural  

liked the variety of pd sessions that were
available
Rural  

There was a lot of great info for core classes,
not so much for electives.
SCHS  
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It was awesome to have dedicated time for
PD. I didn't have to feel stressed out or
distracted attempting to fulfill all this PD and
juggle students' needs at the same time.
SCHS

 

I liked the chance to have some PLC time.  It
was a nice break from the other sessions and it
was a good time to do the Safe Schools
training.
SMS

 

There were a lot of informative sessions.  It's
not so good when there is not enough useful
content.
SMS

 

I liked the format. When it works well it makes
it easy to accept.
SMS  

It was nice to be able to see how some
programs (Google Classroom, Apple
Classroom, Show Me, etc.) are used in our own
classroom with our students.
SMS

 

iPad pro training by staff who have used it  It
was nice to hear tricks/tips from coworkers
that are relevant to our own classrooms and
will be immediately helpful.
SMS

 

They gave us tools that we can use in our
rooms immediately. Easy tools to implement.
SMS  

I appreciated doing APL and Capturing Kids
Hearts without having to worry about sub
plans. I could focus on the presentation.
SMS
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The flexibility to choose for ourselves.  We
could choose what interests us.
SMS  

The CKH Process Champions training was
great. The refresher was much needed, and I
am excited for the middle school to keep
implementing this and building a positive
culture.
SMS

 

Getting to teach other my topic of Ed Puzzle
and Discovery ed. Showing new and different
teaching tools.
SCHS

 

Having all the options to attend different
workshops. Answer questions I had on various
topics.
SCHS

 

Paula Kment and April Becker's presentation
It was a great presentation with a lot of
information and helpful hints
SMS

 

It was amazing to take a step back and
breathe after this tough quarter. We needed
the mental and physical break.
SMS

 

Capturing Kids Hearts was a very beneficial
training for me to learn how to create
relationships with my students, along with
how to handle situations Learning cannot take
place until relationships have been built.
Students need to trust you to be able to learn
for you and behave in your classroom.
SMS
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I enjoyed learning different techniques and
strategies I can use in my classroom during
the APL training. It is crucial to know how to
gain a control over my classroom. If I cannot
effectively control the behavior of my
students, there can be no learning.
SMS

 

I liked the flexibility of being able to choose
what you attended (other than the required
sessions).
SMS

 

Time vs too much time It was fantastic to have
time to get district required items done and to
be trained. Perhaps three days is a better time
frame.
SMS

 

Although it was good in some aspects, some
of our time was filled with trainings/ meetings
that were just time fillers and not truly
meaningful.
SMS

 

I thought PD week was okay. It was a time for
us to get all caught up on videos, trainings,
and other meetings that we typically run out
of time for.
SMS

 

Time to meet in PLCs to plan for the rest of
the semester and reflect on first quarter.
SCHS  

Communication with my peers.  Find out
what's working and what's not.
SMS  
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Being able to connect firsthand with some
vendors. (Freckle, Apple) To help explain how
to use the products. (Training)
SMS

 

More presentations that are not tech based.
There are excellent things happening in this
district. Not every great thing is happening on
an iPad. Everyone has something they could
share.
SMS

 

I would love to see more of my colleagues
present. You are all doing great things in your
classroom. It would be great to see what you
are most proud of.
SMS

 

CKH Process Champions was outstanding!
This training offered a refresher and some very
immediate ways to continue to grow as a CKH
school district.
SMS

 

I would appreciate a day here or there to
catch up on responsibilities vs an entire week
at once.
SES

 

I appreciated the time to have meetings, work
and to do our SS videos, however, that was a
very long break for our students to be out of
school.
SES

 

it was a nice opportunity to see what
technology is being used by staff across the
district
DOB
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It was a little too long (5 days in a row) is too
long for PD.
SCHS  

I enjoyed listening to teachers who have
switched to the IPad pro already.
SCHS  

I enjoyed sharing my ideas and activities with
others.
SCHS  

I got some work time, not much but some is
better than none.
SCHS  

There was time for teachers to do what they
wanted to do. Having the time to get done
what we need to get done is beneficial.
DOB

 

There were many opportunities to be in
various training sessions (except for new
teachers). Teachers and paras could get
information on what they want.
DOB

 

The highlight for PD week for me is always
attending trainings led by my teaching
colleagues. I prefer these because teachers put
on good trainings when they personally use &
endorse the application or strategy they're
showing us.
SCHS

 

Observing teachers share their successes
with their peers! Collaboration. We are all on
the same team!
DOB
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E X C H A N G E 1  C E RT I F I E D

Schuyler Community Schools

Q1 Reflecting on PD week, what highlights stand out for you?

PLC time was helpful for completing required
video trainings.
Rural  

The ability to pick what I attended  I was able
to work on areas that I feel I need growth
Rural  

Appreciated having flexibility in PLC time
SES

 

COVID Cleaning Protocols were not used
Tables and chairs weren't sanitized after
sessions, which is done in classrooms when
switching classes
Rural

 

Individual PDC time It was important to have
time to work on my videos and other individual
projects
Rural

 

I appreciate the variety.  It was great to see a
variety of options for PD. We were able to pick
and choose what sessions we were interested
in attending.
Rural
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I liked the flexibility of being able to choose
what you attended (other than the required
sessions).
SMS

 

I appreciated having the option of virtual
sessions instead of in person.
SES  

It was nice choosing the sessions that we
wanted to attend.
SES  

I liked having so many options of ways to use
my time. In the past, I had to attend sessions
that had nothing to do with what I was using or
had in my classroom.
Rural

 

PLC times were also appreciated. This is
where we were able to work on things like
scales and checklists.
Rural

 

The ability to have PDC time on my own or
with a specific group It allowed me time to
collaborate with fellow teachers in other
buildings which otherwise would not have
happened
Rural

 

I liked having the time to complete the Safety
videos. Having so many responsibilities at
home makes it hard to spend hours on my own
time completed them.
Rural

 

liked the variety of pd sessions that were
available
Rural  
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It was amazing to take a step back and
breathe after this tough quarter. We needed
the mental and physical break.
SMS

 

The flexibility to choose for ourselves.  We
could choose what interests us.
SMS  

PLC time Having some time to work on the
things that we always want to do, but never
have the time to make it happen during regular
school weeks.
SES

 

Thank you for not overloading our schedules.
Teachers needed time to regroup.
SES  

The rural team meeting with Ms. Bebout was
fantastic! It made us think.
Rural  

Needed more time with IC (Kim Powell) Very
Helpful Session!!
Rural  

Have an opportunity to choose sessions was
appreciated!
SES  

Enjoyed the PLC time Got a chance to get a
few things caught up and had good discussions
SCHS  
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Great Idea for Professional Development I
would suggest to provided work time for all
teachers. New teachers missed out on very
valuable work time as a team and other
important trainings.
SES

 

I appreciated how we were not required to be
in workshops all day. We could choose the
presentations that were meaningful and had
time to work in our rooms as well.
SES

 

I think instead of paying APL refresher
instructors we could go through and review
our notes as a pod during PLC. It's good stuff,
but we literally went through the notes we all
had.
SES

 

It was nice to meet with our teams and get
things accomplished.
Rural  

Time to catch up on our classroom work was
much appreciated. Teachers have little to no
time without students and it's difficult to keep
your head above water.
SES

 

I really enjoyed having tech and other topics.
You could pick and choose what you needed to
work on.
Rural

 

You should be able to pick what trainings you
want to go to instead of having trainings that
a required to be attended. New staff may have
required ones- when the week is planned out
by your principal you cannot attend may
others of interest or areas you need help in
Rural
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virtual was a good option except for the ones
that stood us up The presenter never go on-
hope you did not pay them
Rural

 

I appreciated doing APL and Capturing Kids
Hearts without having to worry about sub
plans. I could focus on the presentation.
SMS

 

APL presenters needed to wear masks too.
Having people take off their mask to talk was
concerning. Could have been spread out for
social distancing
SES

 

Being able to CHOOSE what I wanted to
attend to help me.
SES  

I appreciated the time to have meetings, work
and to do our SS videos, however, that was a
very long break for our students to be out of
school.
SES

 

I liked the chance to have some PLC time.  It
was a nice break from the other sessions and it
was a good time to do the Safe Schools
training.
SMS

 

No need for APL refreshers anymore, I think
we're good. This can be reviewed in our grade
level teams/pods during PLC time.
SES

 

Because of Covid....Was disappointed that we
were not spaced apart more (6ft) and did not
see any cleaning between groups.
Rural
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Time to meet in PLCs to plan for the rest of
the semester and reflect on first quarter.
SCHS  

Time to work on Classroom projects. Need
time to work in my classroom.
SES  

Paula Kment and April Becker's presentation
It was a great presentation with a lot of
information and helpful hints
SMS

 

I enjoyed the question and answer session
with Kim Powell. I learned new things to use in
IC.
Rural

 

The APL refresher was nice to refocus on the
strategies that we may have forgotten.
Rural  

I enjoyed the flexibility of the schedule.  Even
though there were constant changes, the
schedule was very flexible.
SCHS

 

They gave us tools that we can use in our
rooms immediately. Easy tools to implement.
SMS  

Having all the options to attend different
workshops. Answer questions I had on various
topics.
SCHS
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I appreciated the options for in person versus
virtual that were offered.
SES  

Time to meet with PLCs was able to meet with
the people in our PLC and work through a few
things that we haven't had time to do.
SCHS

 

I felt it was an excellent opportunity for
people to rejuvenate, catch their breath and
reflect on where we have been since school
started, adjust an d plan for where we are
headed as we get into flu season and the
holidays.
SES

 

The highlight for PD week for me is always
attending trainings led by my teaching
colleagues. I prefer these because teachers put
on good trainings when they personally use &
endorse the application or strategy they're
showing us.
SCHS

 

I was able to learn new things that I will add to
my classroom.
Rural  

It was nice to finally be able to meet with my
fellow special teachers and discuss current
issues and concerns in our classroom. PLC
time is usually not set aside for us. It's nice to
collaborate together that doesn't require a
thousand email exchanges.
Rural

 

Sex trafficking talk. It was extremely
informative.
Rural  
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I really liked the APL training. It was great to
see why the teacher says the things the way
she does.
Rural

 

I thought PD week was okay. It was a time for
us to get all caught up on videos, trainings,
and other meetings that we typically run out
of time for.
SMS

 

Time vs too much time It was fantastic to have
time to get district required items done and to
be trained. Perhaps three days is a better time
frame.
SMS

 

I enjoyed learning different techniques and
strategies I can use in my classroom during
the APL training. It is crucial to know how to
gain a control over my classroom. If I cannot
effectively control the behavior of my
students, there can be no learning.
SMS

 

We were able to work together as a grade
level to go over things that needed to be
looked at.
SES

 

APL refresher was great  Keeps it in mind while
teaching, sometimes I forget to use the
strategies
Rural

 

There were lots of different PD to choose
from
SES  
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Freckle session was great! Because we have
been already using it, we had specific issues or
questions that were addressed.
Rural

 

Wished the timing was different so it didn't
come after already being out for Fall break. 8
days of no school plus weekends was a lot of
time.
Rural

 

Innovators accessing what information that
we wanted to learn based off of how
advanced our groups were, rather than just
the same speel
Rural

 

I appreciated the time to complete required
safety videos
SMS  

I think that it was nice to go to different
sessions hosted by staff. Picked up some good
information. However, 5 days was too much.
One or 2 days would have been better.
SCHS

 

Observing teachers share their successes
with their peers! Collaboration. We are all on
the same team!
DOB

 

More presentations that are not tech based.
There are excellent things happening in this
district. Not every great thing is happening on
an iPad. Everyone has something they could
share.
SMS
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Capturing Kids Hearts was a very beneficial
training for me to learn how to create
relationships with my students, along with
how to handle situations Learning cannot take
place until relationships have been built.
Students need to trust you to be able to learn
for you and behave in your classroom.
SMS

 

APL Training It gave me strategies to improve
my teaching.
SMS  

I thought the sessions were the right length. I
learned a lot in that time. There was often
enough time to then practice what you learned
with the teacher right there to answer
questions.
SMS

 

I would appreciate a day here or there to
catch up on responsibilities vs an entire week
at once.
SES

 

It was awesome to have dedicated time for
PD. I didn't have to feel stressed out or
distracted attempting to fulfill all this PD and
juggle students' needs at the same time.
SCHS

 

Choices were good - many were interesting It
was nice to have the flexibility to arrange my
daily schedule.
SCHS

 

I liked the fact that we could have the
scheduled individualized. For the most part,
we could pick and choose what we wanted to
go to.
SMS
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The helpfulness and questions that were
answered was very helpful to organize and
feel more relaxed.
Rural

 

Too Long This isn't a highlight. I felt 5 days in a
row was just too much and I felt our kids lost
anything that they gained to start the quarter.
SES

 

Brining in the ESU and other special speakers
I love learning from experienced people, esp.
when more experienced than me
Rural

 

It was hard going from building to building  I
feel like I spent more time driving than I did in
session
Rural

 

The PLC times and session times overlapped
This made it hard to be at a PLC at 10, when
the session didn't end until 10:15 (one
example)
Rural

 

Capturing Kids Hearts Champions was a great
training. Having a group to bounce things off
of to remind staff of the importance of it.
Rural

 

Writing across the curriculum is a great way
to help our students. I also enjoy reading their
comments
SCHS

 

Communication with my peers.  Find out
what's working and what's not.
SMS  
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Although it was good in some aspects, some
of our time was filled with trainings/ meetings
that were just time fillers and not truly
meaningful.
SMS

 

There were a lot of informative sessions.  It's
not so good when there is not enough useful
content.
SMS

 

A full 5 day week was way too long.  1 day or 2
days at the most would have been sufficient.
Students ended up having 8 total school days
off in a row going back to the week of P/T conf.
SES

 

I liked the format. When it works well it makes
it easy to accept.
SMS  

It was nice to be able to see how some
programs (Google Classroom, Apple
Classroom, Show Me, etc.) are used in our own
classroom with our students.
SMS

 

Google classroom It was nice to have someone
show us how to get started a little. Would like
a full day to get into making our google
classrooms with support available
SES

 

I wish our own Tech team would do the
presentations on working with the iPad
rather than having others outside the District
present them. Some of our Tech team make
more than the Principals. Why can't they show
us why they deserve that much? Why pay them
that much if they can't present
SMS
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Please wear masks  Staff are great at wearing
masks around the students, but with no
students in school the mask use went down.
SES

 

Thank you Dr. Gibbons, tech crew, and others
for making this week possible!
SES  

It was focused on preparing us for going
remote or having students in and out of class
due to quarantine, unless you were a first
year teacher. It is important because even
thought we are still in school it is a daily
possibility.
SCHS

 

The Freckle zoom was really good - she did a
great job!
SES  

Capturing Kids' Hearts  It was nice learning
the affect our attitudes can have on our
students. If we start to give up then they will
too.
SES

 

I thought the presentations were good, but I
wish we would have focused a little bit on
what it would look like if we go remote.
SCHS

 

The various options for technology  It was
helpful to explore a variety of technology tools.
SES  
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iPad pro training by staff who have used it  It
was nice to hear tricks/tips from coworkers
that are relevant to our own classrooms and
will be immediately helpful.
SMS

 

I got some work time, not much but some is
better than none.
SCHS  

I enjoyed the Freckle Math zoom training.
SES

 

It was a little too long (5 days in a row) is too
long for PD.
SCHS  

There was a lot of great info for core classes,
not so much for electives.
SCHS  

APL Training APL Training was very
informative, wish we could have been trained
sooner so it would have been implemented
from the start.
SMS

 

Caught up on a few things.
SES

 

Enjoyed relaxed PLC time with our
department. It was nice to talk about what
we've been doing this year in our classrooms:
what's working, what we've tried.
SCHS
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CKH Process Champions was outstanding!
This training offered a refresher and some very
immediate ways to continue to grow as a CKH
school district.
SMS

 

Getting to teach other my topic of Ed Puzzle
and Discovery ed. Showing new and different
teaching tools.
SCHS

 

I enjoyed sharing my ideas and activities with
others.
SCHS  

I went to the human trafficking talk. Do we
have a policy involving human trafficking?
SES  

Time to learn new technology apps and have
time to explore it. Need to keep up with the
new and available technology choices.
SES

 

Virtual was great!  Happy that many at
different schools became virtual. Parking can
be a huge problem at SMS and the weather
was bad,
SCHS

 

New Staff Training was Long  The trainings we
received were great, but we had no time to
work on anything else. A lot of information all
at once. APL and CHK did not always align.
SMS

 

Classlink It is an awesome platform that helps
students log-in easier websites that are
frequently used.
Rural
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APL Being able to learn how to build
relationships with students but also learning
how to have classroom expectations.
SES

 

Grateful to all of the teachers and IT staff
who presented. Learned a lot. Wish a school
district our size could afford a Tech Integration
Specialist. Such a person could keep us up to
date on all of the latest tech.
SMS

 

I liked being able to see, talk and share with
people that I don't get to converse with on a
regular basis. It's important to see and touch
base with members of our whole team from
time to time so we can remind each other we
are all in this together.
SES

 

Teaching with Zoom. Great information on
how to have class in person and on-line.
Rural  

We had time to work in our classrooms but
also gain more knowledge about the
technology and programs we are using in the
classroom.
SES

 

I would love to see more of my colleagues
present. You are all doing great things in your
classroom. It would be great to see what you
are most proud of.
SMS

 

This is not a highlight - Too Long  I thought it
was too long to have five days in a row for PD,
especially as a new teacher with five full days.
SES
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Like the APL refresher
SCHS

 

I really appreciated the social-emotional
workshops.
SES  

The APL training was very powerful. I
enjoyed how all of the processes were
modeled. I have been using the APL strategies
that I learned and I have seen a huge increase
in engagement.
SCHS

 

The CKH Process Champions training was
great. The refresher was much needed, and I
am excited for the middle school to keep
implementing this and building a positive
culture.
SMS

 

Social Distancing I saw a couple rooms in my
building where people were sitting shoulder to
shoulder for several hours. At some points
masks were removed.
SES

 

The APL training reminded of very strong
strategies. It helped in the classroom
SCHS  

Too much Having a week straight of PD was
too much. It is nice to have PD sprinkled in
throughout the year.
SCHS
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Classroom Expectations It is nice to know how
to implement these in the classroom and what
is expected.
SES

 

I liked it, it was a little long and I'm not sure
the timing made sense. I did learn things
though.
SES

 

There were some good presentations.  It was
nice that staff were able to present on things
that they are using in their classroom and
having been working well.
SCHS

 

Apex learning Learning how to do this should
we go to online learning.
SCHS  

The teacher led sessions were full of good
information. Especially learned about Google
Classroom and ways to go remote by recording
my teaching for students.
SCHS

 

I was in Capturing Kids Hearts  It was difficult
to relate it to school because of my position,
but useful in my personal life
SES

 

good tips
SES

 

The donuts were a nice touch, there could
have been more little things to make the
week more pleasurable. It’s nice to encourage
positive interactions and make people feel
comfortable.
SMS
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Thank you for the time to work on Safe
Schools training.
SCHS  

A lot of good information was shared. The EL
program was really interesting to hear about.
SCHS  

Unfortunate the human trafficking session
was only available on 1 day.
SES  

I enjoyed listening to teachers who have
switched to the IPad pro already.
SCHS  

I really enjoyed the CKH champion session. It
was a great review.
SES  

APL
SES

 

Apple training I was unaware of the power of
Apple.
SCHS  

I learned about the Community Learning
Center in the Schuyler area. It helps families in
need and you refer the family by talking to your
counselor it is a confidential process.
Rural
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APL I like listening to Dave
SES

 

I think EdPuzzle is great!
SCHS

 

Being able to connect firsthand with some
vendors. (Freckle, Apple) To help explain how
to use the products. (Training)
SMS

 

The lunches and the staff that served them
were great!
SES  

I thought the apl training was interesting
even if not exactly useful to paras Great way
to reinforce interaction
SMS

 

Capturing Kids Hearts training was really
beneficial.
SCHS  

A good variety of trainings to choose from.
SES

 

New teacher training was very beneficial and
informative. It was nice not having to have a
sub for trainings.
SES
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Apple trainings were beneficial.
SES

 

Lots of choices--covered a lot of different
areas Something for just about everyone
SCHS  

Opportunities to work in our classroom.
SES

 

Too long... Should've been saved for when we
saw cases going up within staff like now when
we are extremely short on subs.
SCHS

 

Variety of PD
SMS

 

It was good to have some time to get the Safe
Schools done.
Rural  

Some trainings felt forced  Though there were
good things through the week, many of the
sessions felt like they were doing them
because they were told to.
Rural

 

CKH was a very good experience!
Rural
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Wish para's could of attended the sex
trafficking class.
Rural  

Mental Health presentation given by Paula
Kment and April Becker was terrific! Feel I
gained a lot of knowledge from these two
ladies.
Rural

 

5 steps to teach a behavior  Brainstorm the
behavior, model it, practice, positively
reinforce, and re-teach if needed ( on their
time).
Rural

 

Teaching a behavior (6 guidelines to use)
Great guidelines with helping to never attack
the kid-alway attack the behavior!
Rural

 

It was nice not to worry about preparing sub
plans and worrying about how things were
going in my class. With our lack of subs this
would have been impossible to do any other
way
DOB

 

It was great that most staff had a chance to
choose the presentations that meant the
most to them. This creates better buy in
DOB

 

Havin
DOB

 

it was a nice opportunity to see what
technology is being used by staff across the
district
DOB
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There was time for teachers to do what they
wanted to do. Having the time to get done
what we need to get done is beneficial.
DOB

 

There were many opportunities to be in
various training sessions (except for new
teachers). Teachers and paras could get
information on what they want.
DOB

 

Working on Healthy Schools together  Our
Grant depends on it and the administrtion is
very supportive.
DOB

 

I thought offering training to the
paraeducators was amazing. Many times, our
paras are our first line responders to
academic and behavioral concerns. They
struggle with knowing how to handle certain
situations and this training will help.
DOB
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A L L  E X C H A N G E  2

Schuyler Community Schools
What professional development opportunities would you like to see at our
January 2021 two-day retreat?

Q1 What professional development opportunities would you
like to see at our January 2021 two-day retreat?

Time to just work in our rooms and complete
what is needed for our own classrooms would
be huge!

 

Time to meet in our school teams to plan.

 

PLC time

 

Online teaching and what that will look like.

 

Work time in our classrooms for our
individual curriculum needs
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Extended Thanksgiving break on 11/23 &
11/24 for mental health days for students and
especially staff! Teachers have been through a
lot since the beginning of the school year and
of all years this is probably needed and would
be appreciated!

 

How about Team Building Exercises within
our building? Get the moral back! People are
so BURNED OUT and grumpy!

 

A day off It’s already stressful enough, give us
a day to relax and be with our families

 

Behavior interventions Especially for students
who are exhibiting behaviors from added
and/or hidden stress/anxiety

 

PLC time to review Winter MAP data and
look at student growth.

 

Presentation on what interventions look like,
so we can work on closing achievement gap
Interventions should be taught not an app

 

I would like to see opportunities for K-2
online learning so when a student can not
attend school in person, they still can be
working at home. Many of my students have
been quarantined for 2 weeks and are missing
important lessons and then have to try and
make it up.
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Opportunity for grade level teams or even
buildings to discuss best way to remote teach
elementary students We are not one to one
on technology and students may not have it at
home or a parent present to help guide them.
May be too late by then to worry .

 

Remote Education in case we go remote

 

Accountability for remote learners many
remote learners seem to be doing nothing

 

Center for Survivors-sexual assault program
The program is super informative. As teachers,
we need to know the signs for students who
are being sexually abused. 1 in 4 girls and 1 in 5
boys .

 

Social Emotional Lessons to Teach  I'd like
information on easy to implement lessons for
Social/Emotional skills for students not all
buildings have a counselor to come in

 

First and foremost it needs to be safe!!!
Everyone masking including presenters and
everyone spaced appropriately with no group
work involved where p eople are expected to
participate when it is not set up carefully to
avoid too close of contact. We should also not
mix our building staff with others

 

Useful information on how to teach
elementary kids online.
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Infinite Campus: reports-grade book features
There are so many aspects to this portal that
can be helpful to teachers.

 

I would like to see time to meet with our
department level PLC - possibl

 

Mental Health First Aid

 

I would like ways to keep students calm with
the pandemic,

 

Dual language informative talks  Not only do
the dual language teachers need to have
information, but our entire district needs more
information on this unique program

 

Jo Guzman She is an amazing speaker about
ways to provide support to EL learners.

 

PLC time to review school improvement goals
set in the fall and what does Winter data
show.

 

A beginners workshop for Google classroom if
we would happen to go remote learning for
elementary. I don't know much about it.
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K-12 curriculum development time to get
better vertical alignment. We need to be sure
that all ACT standards are being hit at some
point. Some are meant to be done at lower
grade levels.

 

First Aid  We have no nurse on site.

 

Capturing Kids Hearts for Paras

 

More apple and tech. classes. Many people
could not attend those previously offered due
to conflicts in their schedule.

 

More variety in options....not everything has
to be tech based

 

CPR / AED We have no nurse on site.

 

Capturing Kids Hearts for paras  They have not
been trained in this, yet, are with students who
often need redirected. This needs to happen in
a consistent and appropriate way.

 

I think we should have a chance to meet with
our teams. Each para team could meet
together for example the ell team meet
together to discuss problems And solutions.
Each para team meets separately with their
leaders and also a chance for the whole special
services to meet together as a school.

 

3.3 ( 41  )

Ranked #28 of 78


5 

4 

3 

2 

1 

3.3 ( 37  )

Ranked #29 of 78


5 

4 

3 

2 

1 

3.3 ( 36  )

Ranked #30 of 78


5 

4 

3 

2 

1 

3.3 ( 36  )

Ranked #31 of 78


5 

4 

3 

2 

1 

3.3 ( 36  )

Ranked #32 of 78


5 

4 

3 

2 

1 

3.3 ( 35  )

Ranked #33 of 78


5 

4 

3 

2 

1 

3.3 ( 34  )

Ranked #34 of 78


5 

4 

3 

2 

1 

3.3 ( 33  )

Ranked #35 of 78


5 

4 

3 

2 

1 



Value and benefits of therapy dogs in schools.
Social emotional health is of the upmost
importance for our students.

 

First Year Teacher Planning  I think it would
benefit first year teachers to work in their
room and plan with their grade level. These
teachers missed a lot during the PD week

 

Mental Health

 

Being safe from COVID-19, I know too many
people super sick or in hospital. Making mask
mandatory and punishment if not, There were
people with their mask down underneath their
chin at the last in-service.

 

Google Classroom Refreshers  Introductory
and Power User Presentations

 

More teacher-led sessions, fewer priority
school related sessions.

 

STAR planning feature: Review assigning
practice and how to use to effectively for
interventions and monitoring progress.

 

More on grade transfer from Google to IC
Saves time!
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CPR Training

 

More info about services offered in the
community that would be beneficial to our
families — that many of us don’t know about.
Community family partnership

 

Trauma-informed teaching workshops.  It will
help our students.

 

Wish new teachers took all PD before school
even started like other school districts.
Perhaps start August 1. As in incentive, pay
them in August. Spread their checks over 13
months instead of 12. That way we don't have
to worry about missing student days.

 

Freckle Math: Using it effectively for
interventions.

 

PLC time for creating recording sheet for
student's ratings on Profic. Scales. Time to
just review and improve scales.

 

How to be a professional Too many teachers
using their teaching platform to give opinions.
Also how to interact appropriately with
students. What's appropriate, what's not.

 

Unity in program usage. everyone doing
different things and not on one accord.
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How to present proficiency scales to students
so they can help monitor their own learning.
Students can take ownership of their learning.

 

There should be some input from the paras
themselves about what they need education
on This could be something that paras and
their teachers come up with during their small
sessions

 

Google Classroom

 

Annual Health Fair -if possible

 

Maybe a refresher course of Capturing Kids
Hearts for the paras.

 

After seeing the session on Trouble Shooting
the iPad issues, I was wondering why it was
presented in only about 5 minutes. They then
asked for help? Can't IT use the Tech It System
to address the most common problems? They
could present easily for 30 minutes using that
info, can't they?

 

Time for high school to align written learning
targets to standards and scales. High school
teachers worked their tails off to write
learning targets so we need to make sure that
the targets meet the level of rigor on the
standard
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Co-Teaching PD The elementary is doing co-
teaching and would like to get some hands on
PD to support it

 

More Mental Health stuff....haven't we met
our hours for the year already when we had a
whole week in October devoted to it?

 

ESL Differentiation

 

ClassCraft for distant learning  A free
engagement system that works even in remote
settings (with internet).

 

Aligning daily learning targets to standards
and proficiency scales. We need to make sure
all the work we have done coordinates.

 

First thought is I don't want to get the
covid19 I want to be safe, not yet sick,
hospitalized or die.

 

More on Blackboard if we are going to switch
next year. We need to stick with one thing,
first ebackpack, then google, now blackboard.

 

There should be more nice, inviting things like
snack and beverage tables. More donuts
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StudySync Refresh Can we set up a time with a
Rep to meet to talk about any new
improvements or items with the StudySync
Program??

 

Google Classroom session from Otis, time for
his full session. We were only able to have a
quick session with him, it would be nice to have
a followup.

 

Marzano/Scale Refresher How do
Scope/Sequence - Scales - Lesson Plans -
Agenda Boards all tie together to meet the
needs of our Spotlight Elements?

 

Capturing Kids Hearts Refresher Training  The
Process Champions can give a training on CKH
for those that haven’t had training on it for a
while.

 

SES training on NGSS and its new teaching
style requirement. Laura Plas from ESU 7 is
excellent at this. We have new curriculum, but
it only works if you understand the paradigm
shift for NGSS.

 

Class link Have an opportunity to explore and
learn more about class link a session offered by
the tech department

 

CKH Refresher Could be taught by the people
who took Process Champions

 

We should have an opportunity to choose to
go to a workshop or not. Paras have all levels
of education and someone with a bachelors in
psychology Should not have to sit through an
entire day of Pavlovian conditioning.
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Grant writing  Where to find them, writing
tricks/techniques, etc.

 

I would like time with Amy M from ESU 7
about special education since I had to isolate
last time.

 

Refreshers for APL and CKHearts.

 

Learn the inside and outs of track wrestling. It
allows us to match up our kids with kids of
equal experience and skills and run
tournaments better.

 

Colleague Presentations Learning from our
coworkers who work with the same students
and in the same school setting is the best way

 

TEAM Meetings Essential time to collaborate.
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