
Work Session
Thursday, September 12, 2019 @ 6:00 PM Central

Middle School, 201 North Marian Road, Hastings, NE 68901
  
 

1. Roll Call  -  

  

2. Announcement - Jim Boeve  -  

  

3. Welcome to HEA reps and guests - Jim Boeve  -  

  

4. Review Board Norms/Goal - Jim Boeve  -  

  

5. PLC Visits Sign-up - Lawrence Tunks  -  

  

6. Review of budget hearing - Jeff Schneider  -  

  

7. Review of tax request hearing & approval of tax rate - Jeff Schneider  -  

  

8. *Approve resolution to refinance bonds - Jeff Schneider  -  

  

9. Information on "Spotlight on Learning" - Jeff Schneider  -  

  

10. *Approve addition of positions to the Classified Staff Appendix A of:

  - Certified Medical Assistant:  $11-$12 per hour depending on experience
  - Health Office Paraeducator:  $9.50 per hour



Jeff Schneider/Dave Essink  -  

  

11. *Review & ratify Multi-Cultural Policy 604.04 - Lawrence Tunks  -  

  

12. *Approve Longfellow Change Order #12 - Dave Essink/Trent Kelly  -  

  

13. *Consent Agenda - David Essink  -  

  

14. Reminders - Jim Boeve  -  

  

15. Reports, etc., at Board Meeting - Jim Boeve  -  

  

16. Adjournment - Jim Boeve  -  

  
  
*Closed Session:  If, during the course of the meeting, discussion of any item on the agenda should be held in a closed meeting, the board will conduct a 
closed meeting in accordance with the Nebraska Open Meetings Law.
**Sequence of Agenda:  The sequence of agenda topics is subject to change at the discretion of the board.  Please arrive at the beginning of the meeting.
***Action Item:  The board reserves the right to take action on an item listed on the board agenda.



Students, staff, families and community will collaborate to maximize readiness 
for our student's college/career and citizenship.  We will increase the rigor and 
relevance of each student's learning experience while meeting their academic 
and well-being needs. 
 



Hastings Public Schools 
 

Board of Education Norms 
 

 
We will work to achieve consensus while valuing differences of opinion both within our 
Board and when considering the input of others. 
 
We will conduct meetings and business in a manner that is fair and professional. 
 
We will strive to ensure our decisions are congruent with the mission, vision, and 
strategic plan for the District. 
 
Each member will be committed to the School Board process by attending meetings, 
being on time, coming prepared, adhering to the agenda (the President of the Board 
may adjust the order of the agenda to allow the fullest participation of the available 
members of the Board upon the request of a Board Member), referencing Robert’s 
Rules of Order, and participating to their full potential. 
 
We will gather the necessary data; seek expertise from within and outside of our 
District; and attempt to hear from any parent, student, or other community member in 
order to make wise decisions that reflect all stakeholders. 
 
We will regularly and intentionally communicate with one another, the administration, 
faculty, staff, students, community, and the press to ensure information is shared openly 
and in a relevant, timely and appropriate manner. 
 
We will also maintain confidentiality when necessary.   
 
We will serve as advocates for K-12 public education within our community, as well as 
within the state of Nebraska. 
 
We will recognize that, as community leaders, we will adhere to the character standards 
that are the core of our school:  respect, responsibility, compassion, and honesty. 
 
 
 
 

Our collective and fundamental purpose is to assure all students 
acquire the knowledge, skills, and behaviors essential to be 

successful individuals and responsible citizens. 
 
 
 
 

    Reviewed by the Board of Education, 2015 

























































Policy 604.04 
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MULTICULTURAL EDUCATION 
 
It shall be the policy of the Hastings Public Schools to prepare students to 
understand and respect the diversity that is a part of our heritage and to function 
in a pluralistic society.  To this end, the District shall provide multicultural 
education.   
 
Multicultural education is the identification, selection, and infusion into all subject 
areas of the core curriculum, grades kindergarten through twelve, of specific 
knowledge and skills for the purpose of:   
 

- Affirming the culture, history, and contributions that shall include, but 
not be limited to, African Americans, Asian Americans, Hispanic 

Americans, and Native Americans; and 
 

- Challenging and promoting the elimination of racism, prejudice, bigotry, 
discrimination, and stereotyping based on race; and  

 
- Respecting multiple cultural perspectives; and  

 
- Providing all students with opportunities to see themselves in the 

educational environment in positive ways and on a continuing basis.   
 
Hastings Public Schools will utilize curriculum, instruction, staff development, 
counseling, and guidance services to attain such ends.   
 
Legal Reference:   Neb. Statute 79-719 et seq. 
    NDE Rule 10.004.01A3  
    NDE Rule 16 
 
Cross Reference:  103 Equal Educational Opportunity 
    601     General Policy Statement 
 
 
 
 
 
 
 
 
Approved ___2-16-04_______ Reviewed ____________ Revised ___________ 
 

HASTINGS PUBLIC SCHOOLS 





PERSONNEL 
 
 
Classified Staff Resignation – Patience Cohen  
The administration recommends the following classified staff resignation: 
 
Patience Cohen resigning from Bus Monitor position in transportation effective September 13, 2019. 
 
 
Classified Staff Transfer(s) – Tammy LeBeau, Cynthia Schutte, Danielle Turner  
The administration recommends acceptance of the following Classified transfer(s): 
 
Tammy LeBeau from Library Paraeducator to new Media Technical Services Paraeducator position 
at Senior High. New position created by combining two vacant Library Paraeducator positions. Ms. 
LeBeau’s wage will remain the same according to the 2019-2020 classified salary schedule. Her 
schedule will be adjusted from 180 to 199 work days. 
 
Cynthia Schutte from Special Education Skills 3 Paraeducator at Middle School to Special Education 
Skills 3 Paraeducator at Senior High due to students on caseload moving to Senior High. Ms. 
Schutte’s wage will remain the same according to the 2019-2020 classified salary schedule. 
 
Danielle Turner from Special Education Skills 3 Paraeducator at Middle School to Special Education 
Skills 3 Paraeducator at Senior High due to students on caseload moving to Senior High. Ms. 
Turner’s wage will remain the same according to the 2019-2020 classified salary schedule. 
 
 
 
Classified Staff Appointment(s) – Tiffany Bartling, Lorie Berns  
The administration recommends the following classified staff appointment(s): 
 
Tiffany Bartling to Special Education Skills 3 Paraeducator at Hawthorne due to student needs.  Ms. 
Bartling will be paid the starting wage for Special Education Skills Paraeducator according to the 
2019-2020 classified salary schedule. 
 
Lorie Berns to School Nurse/RN position at Longfellow to replace Madjil Clark who resigned.  Ms. 
Berns will be paid the starting wage for RN, with adjustments for education and experience, 
according to the 2019-2020 classified salary schedule. Information about Ms. Berns is attached. 
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