Regular Board of Education Meeting

Monday, February 10, 2025 6:00 PM

Gering High School - Freshmen Academy Wing, 1500 U Street, GERING

Gering, NE 69341

PUBLIC SCHOOLS

Learners Today
LEADERS TOMORROW

Agenda

{{Name: Agenda Item Name}}

1.

GPS Board of Education Information

The meeting agenda will be kept current and available for public inspection in the office
of the Secretary of the Board of Education at the Central Office during regular working
hours.

District Vision: Gering Public Schools provides a collaborative community, inspiring
excellence and innovation in teaching and learning to empower student growth and
leadership in school and life.

District Mission: Gering Public Schools exists to equip today's learners with the skills
necessary to be tomorrow's
leaders.

The Open Meetings Act requires and the intention of the Board is that agenda items be
sufficiently descriptive to give the public reasonable notice of matters to be considered
at the meeting. The Board of Education releases its agenda well in advance of most
meetings and desires that all interested persons are fully informed. Any interested
person who has a question or needs clarification about the sufficiency of a descriptive
item should contact the Olffice of the Superintendent of Schools.

If anyone in attendance is interested in addressing our Board, you are welcome to do
so. We simply request that you complete the appropriate form and turn it in to us now,
so that you may be recognized during the 'Patron Comment' section of our

meeting. These forms are located by the entry doors of the meeting room.

Agenda items are subject to reordering at the discretion of the board president. Board
members may request specific agenda item(s) be moved to a different place on the
agenda. Please attend the entire meeting to ensure you hear discussion on a particular
agenda item.

2. Opening Procedures



2.1.Call to Order
The Board of Education reserves the right to enter into Executive Session for the
protection of the public interest, or the prevention of needless injury to the

reputation of an individual, and if the individual has not requested a public meeting.
2.2.Roll Call

2.3. Pledge of Allegiance

2.4. Open Meetings Act
Pursuant to Section 84-1412 of the Nebraska Statutes, the public is hereby informed
that a current copy of the Nebraska Open Meetings Act is posted in the Board
meeting room on the north wall.

Notice of this meeting was published in the Star Herald on Thursday, Feb 6th, 2025.
3. Consent Agenda
At this time, any Board member may request that any item in the consent agenda be
removed from the consent agenda and be considered and voted on separately.
3.1. Minutes from the previous month's board meeting

3.2. Approval of Claims/Bills
Fund Amount:
01 General $104,166.05
03 Employee $264.00
05 Activity $62,481.33
06 Nutrition $201,552.69
Fund Totals: $368,464.07
3.3. Board Policy Adoption

3.3.1. First Reading of Board Policies
3.3.11. Second Reading of Board Policies
3.4. Personnel Items
3.4.1. Certified Staff Contract(s)
3.4.1.  Certified Staff Resignation(s) Steve Land - Retirement
Art Patton - Lincoln Elementary, 2nd Grade Teacher

Grace Wyatt - Lincoln Elementary, Kindergarten Teacher
Jordan Roseborough - Director of IT

4. Celebration of Excellence



4.1. Building Report - Gering Middle School
4.2. Audit Report - Stacy Rodriguez

5. Reports & Discussions
5.1. Board Committee Report: Curriculum & Personnel
5.2. Board Committee Report: Business & Facilities
5.3. Superintendent's Report

6. Public Comments: 204.12

7. Action Items

7.1. Discuss, consider, and take action regarding the approval of the new Chromebook
order in the amount of $159,750.00.

8. Board Comments
8.1. Tentative Upcoming Board Meeting/Event Dates

Future Board Meetings

Tenative Board Work Session: Tues, Feb. 25th, 2025 (@ 12:00 p.m. (Central Office)

Regular Meeting: Mon, March 10th, 2025 @ 6:00 p.m. (Freshmen Academy)
Tentative Committee Meeting Dates:

Personnel & Curriculum Committee: Tues, March 4th, 2025 @ 7:00 a.m. (Central
Office)

Policy Review Committee: Thurs, March 6th, 2025 @ 4:00 p.m. (Central Office)

Finance & Facilities Committee: Thurs, March 6th, 2025 @ 4:30 p.m. (Central
Office)

Middle School Improvement Committee: Wed, April 2nd, 2025 @ 4:30 p.m.
(Central Office)
Upcoming Event Highlights:
NASB - School Board President Retreat, Feb. 16th-17th
9. Adjourn




Regular Board of Education Meeting
Monday, January 13, 2025 6:00 PM

Gering High School - Freshmen Academy Wing GERING

1500 U Street PUBLIC SCHOOLS
Gerlng’ NE 69341 Learners Today
LEADERS TOMORROW

Minutes

1. GPS Board of Education Information
Present: Brian Copsey, Matt Kautz, Josh Lacy, John Maser, Greg Trautman, Tracy Wiese.

2. Opening Procedures

2.1. Call to Order by Dr. Nicole Regan, Superintendent
The meeting was called to order at 6:00 p.m. by Superintendent, Dr. Regan.

2.1.i. Oath of new board member.
Matt Kautz

2.2. Roll Call
2.3. Pledge of Allegiance
2.4. Open Meetings Act

3. Board Organizational Meeting
By board policy, the Superintendent will chair the election of the President and then the
newly elected President will preside over the other elections.

1. Election of School Board President
Greg Trautman had 6 votes (unanimous) to become the School Board President.
A motion to elect Greg Trautman as School Board President was presented by Tracy Wiese,
seconded by Josh Lacy. After voting, motion Passed.
Brian Copsey: Yea, Matt Kautz: Yea, Josh Lacy: Yea, John Maser: Yea, Greg Trautman: Yea,
Tracy Wiese: Yea

4. Convene the Board of Education to Order
The newly elected Board President will now preside over the meeting.

1. Election of School Board Vice President

2. Dissemination of Ethics/Accountability & Disclosure statutes and Board Member Code of
Ethics (Policy # 202.1).
Tracy Wiese had 6 votes (unanimous) to become the School Board Vice President.
A motion to elect Tracy Wiese as the new School Board Vice President was presented by
John Maser, seconded by Josh Lacy. After voting, motion Passed.
Brian Copsey: Yea, Matt Kautz: Yea, Josh Lacy: Yea, John Maser: Yea, Greg Trautman: Yea,
Tracy Wiese: Yea

5. Consent Agenda



A motion to approve the Consent Agenda was presented by Josh Lacy, seconded by John
Maser. After voting, motion Passed.

Brian Copsey: Yea, Matt Kautz: Yea, Josh Lacy: Yea, John Maser: Yea, Greg Trautman: Yea,
Tracy Wiese: Yea

5.1. Consent Appointments and Designations:

5.1.i. American Civics, Curriculum & Personnel Committee (Facilitators, Dr. Regan & Kory
Knight)

5.1.ii. Finance & Facilities Committee (Facilitator, Stacy Rodriguez)
5.1.iii. Board Secretary: Audrey Nightingale, Administrative Assistant to the Superintendent
5.1.iv. Board Treasurer: Stacy Rodriguez, Director of Finance & Facilities

5.1.v. Appoint Superintendent Dr. Nicole Regan as the Authorized Representative to secure
funds for Gering Public Schools.

5.1.vi. Federal Authorized Representative: Dr. Nicole Regan, Superintendent of Schools.

5.1.vii. Depository for Funds:
1. Platte Valley Bank
2. Riverstone Bank
3. BOK Financial Services
4. Wells Fargo Corporate Trust Services

5.1.viii. School Physician: Regional West Physicians Clinic

5.1.ix. Designation of Legal Council:
5. KSB School Law
6. Perry Law Firm

5.1.x. Designation of District Newspaper of Record: Star Herald
5.1.xi. Designation of ADA Compliance Officer: Julie Siebke, Director of Student Services
5.1.xii. Designation of Title IX & XIII Officer: Dr. Nicole Regan, Superintendent of Schools
5.2. Minutes from the previous month's board meeting(s)
5.3. Approval of Claims/Bills
5.4. Board Policy Adoption
5.4.i. First Reading of Board Policies
5.4.ii. Second Reading of Board Policies
5.5. Personnel Items
5.5.i. Certified Staff Contract(s)
5.5.i.1. Colby Elliott - GHS Math Teacher
5.5.ii. Certified Staff Retirement(s)
5.5.ii.1. Melody Abel - Middle School Math
5.5.ii.2. Kim Cardwell - Middle School ELA

6. Celebration of Excellence



6.1. Student Achievements
Mock Trial

Jenn Sibal presented to the board how the Mock Trial has done so far. They are district
champions and received 3rd at State. Ruby Giess was a state champion for her individual
competition.

6.2. Jen Sibal - Annual Report
Jenn Sibal gave the Annual Report for the 23/24 school year.

6.3. Dr. Nicole Regan - Strategic Priority #3 - Modernizing Infrastructure
Gering Public School District will invest in safe and inviting facilities for the purpose of
fostering an optimal learning environment.

Dr. Regan presented to the board on the Gering Middle School. She went over all the
survey results that were conducted over the last couple of weeks. We have strong support,
over 80%. We have a strong financial rating, so the hope is that we can make a lease
agreement to complete a track. The track will be taken out of our bond amount. We have
started to have tours of the Middle School to hopefully get the community in there to see the
conditions. Our costs are over 355% higher at the middle school than any other school in
the district. Andy Forney also commented that we have money being levied into our special
building fund for the track and other projects.

7. Reports & Discussions

7.1. Board Committee Report: Curriculum & Personnel
John Maser presented to the board. He talked about the progress of the middle school and
how he recently took a tour. It was an eye-opening experience. He discussed some of the
second semester updates. Exciting to have 5 conference champions so far in our athletic
programs! And excited that we are offering united bowling. The After-School Program
recently received a $250,000 grant, and they are currently buying things to expand their
program. Currently, we are in negotiations for the 25/26 school year.

7.2. Board Committee Report: Business & Facilities
Josh Lacy presented to the board on how they have been talking with Andy Forney about
the bond for the middle school, and we have a new resolution. He also talked about
negotiations for the 25/26 school year. Our contracted services have decreased. For
example, we decreased our seats in Vauts since we were not using them all. We are
currently getting an RFP for food service next school year. He also talked about the facility
update on the auditorium at the high school. Still needs some work, as the HVAC is still
having issues. We need to upgrade our cameras throughout the district. We did receive a
grant of $36,000 to help with the cost of this.

7.3. Superintendent's Report

This month, Board Appreciation begins January 26. | want to take this opportunity to
express my gratitude and appreciation for Matt Kautz for accepting his appointment
tonight as well as John Maser, Josh Lacy, Greg Trautman, Tracy Wiese and Brian
Copsey for their unwavering support and leadership in Gering Public Schools and
the Gering Community.

Last week at our board retreat, Dr. Jim Sutfin reminded us of the importance of board
leadership. The greatest influencer to our community and the state of Nebraska
resides in these 6 seats. As board members, you are very humble in your servant
leadership. Each of you have cast your vision with core values on Gering pride,
growth and opportunities in our school community. You have fostered an



environment of trust which will carry the future of our district into opportunities and
growth for all to benefit.

From the bottom of my heart, thank you for your leadership, your dedication,
sacrifice and inspiration to make our district shine.

8. Public Comments: 204.12
Mary Winn addressed the board.

9. Action Items

9.1. Discuss, consider and take action on a resolution to call an election to authorize $43 million in
general obligation bonds for construction additions, renovations, and improvements for the safety,
security, and structural stability of the Gering Middle School building, effectively replacing the $45
million election resolution adopted in December.
A motion to approve the resolution to authorize $43 million in general obligation bonds for
construction addition, renovations, and improvements for the safety, security, and structural
stability of the Gering Middle School, effectively replacing the $45 million resolution adopted
in December was presented by Josh Lacy, seconded by Tracy Wiese. After voting, motion
Passed.
Brian Copsey: Yea, Matt Kautz: Yea, Josh Lacy: Yea, John Maser: Yea, Greg Trautman:
Yea, Tracy Wiese: Yea

10. Board Comments
Brian Copsey - Was absent at the last meeting, wanted to give a shout-out to B.J. on his 20
years with the board.

Tracy Wiese - Love Mary's comments about getting elementary families into the middle school
and getting people registered to vote. Sad to know we are spending so much on the middle
school that could be allocated for other things in the district. Loves seeing the community at
the board meetings.

Matt Kautz - no remarks at the time

John Maser - Happy New Year! Thanks to the Middle School Committee and thanks on so
many positive comments about the bond. Welcome to Matt! Congrats Greg and Tracy.

Josh Lacy - Congrats to Mocktrial. Thanks to the Middle School Committee. Welcome Matt
and congrats to Greg and Tracy!

Greg Trautman - Thanks for voting me as president. Welcome to Matt. Thanks to the
community members. Please register to vote, and we need to get people into the middle
school to see its condition.

10.1. Tentative Upcoming Board Meeting/Event Dates

11. Adjourn
The meeting was adjourned at 6:50 p.m.



Page 41 of 51
POLICY 205.2

GERING PUBLIC SCHOOLS
GERING, NE

POLICY ADOPTION

The board shall give notice of proposed policy changes or adoption of new policies by placing the item on the
agenda of two regular board meetings. The proposed policy changes shall be distributed and public comment
will be allowed at each meeting prior to final board action. This notice procedure shall be required except for
emergency situations. If the board adopts a policy in an emergency situation, a statement regarding the
emergency and the need for immediate adoption of the policy shall be included in the minutes. The board shall
have complete discretion to determine what constitutes an emergency situation.

The final action taken to adopt the proposed policy shall be approved by a simple majority vote of the board at
the next regular meeting after the meeting allowing public discussion. The policy will be effective on the later
of the date of passage or the date stated in the motion.

In the case of an emergency, a new or changed policy may be adopted by a majority vote of a quorum of the
board. The emergency policy shall expire at the close of the third regular meeting following the emergency
action, unless the policy adoption procedure stated above is followed and the policy is reaffirmed.

Legal Reference: Neb. Statute 79-520 (Class III)
79-521 (Class IV)
79-522 (Class V)
79-523 (Class VI)
79-526
84-712 et seq.
NDE Rule 10.004.01A1

Cross Reference: 201.1 Board Powers and Responsibilities

Approved 01/20/2003 Reviewed 02/23/2015, 10/14/2021 Revised 09/14/2009




POLICY 716
GERING PUBLIC SCHOOLS
GERING, NE

ESSA NON-REGULATORY BUSINESS REQUIREMENTS

In accordance with the Every Student Succeeds Act (ESSA) and other federal programs, the
District will conform to the procedures stated here.

1. Supplement not Supplant

The District may use Title I funds only to supplement and, to the extent practical, increase the
level of funds that would, in the absence of Title I funds, be made available from non-Federal
sources for the education of students participating in Title I programs. In no case may Title |
funds be used to supplant--i.e., take the place of--funds from non-Federal sources.

2. Maintenance of Effort

The District shall maintain its fiscal effort related to ESSA programs at 90 percent of prior
funding in compliance with the requirements of federal law.

3. Equitable Allocation

Federal funds shall be used in a manner to ensure equitable allocation of resources. Staff
assignments, curriculum materials, and instructional supplies shall be distributed to the
schools so as to ensure equivalence of personnel and materials among them in compliance
with the requirements of federal law.

4. Resources

The procurement of resources, including contracts and purchase or service agreements, related
to ESSA programs shall be in accordance with the District's written procedures for purchasing
and contracting. Purchase orders and invoices shall indicate an appropriate record of
expenditures. All equipment purchased with federal funds, including those used in nonpublic
and other facilities, shall be appropriately identified, inventoried, and when no longer useful
to the program, properly disposed. Resources that have been funded by Title I and IDEA, such
as staff, materials and equipment, shall be used only for children participating in the program.

5. Maintenance of Records
All federal program records shall be kept for at least 5 years after the start date of the project.
6. Standards and Expectations

Students receiving services under Title I will be held to the same standards and expectations
as all other students.

7. Identification of Eligible Children



The Superintendent and the designees shall implement an appropriate process to identify
children eligible for services provided under federal programs.

8. Coordination of Services

Title I and IDEA services shall be coordinated and integrated with the regular classroom, with
other agencies providing services and with other federal, state and local programs.

9. Assessments

Students receiving services in Title I are assessed with the regular population without
accommodations.

10. Parents Right to Know

At the beginning of each school year, if the District receives Title I funding, the District shall
notify the parents of each student attending any school receiving Title I funds that the parents
may request the District to provide, in a timely manner, information regarding the professional
qualifications of the student's classroom teachers, including at a minimum, the following:

A. whether the student's teacher-

(1) has met State qualification and licensing criteria for the grade levels and subject
areas in which the teacher provides instruction;

(i1) is teaching under emergency or other provisional status through which State
qualification or licensing criteria have been waived; and

(ii1) is teaching in the field of discipline of the certification of the teacher.

B. whether the child is provided services by paraprofessionals and, if so, their
qualifications.

11. Testing Transparency

At the beginning of each school year, if the District receives Title I funding, the District shall
notify the parents of each student attending any school receiving Title I funds that the parents
may request the District to provide, in a timely manner, information regarding any State or
District policy regarding student participation in any State or District assessments, including
the District's policy or procedure on the parental right to opt the child out of such
assessment(s) where applicable. The District shall make widely available through public
means (including by posting in a clear and easily accessible manner on the District's website)
information on each State or District assessment, including:

A. the subject matter assessed;
B. the purpose for which the assessment is designed and used;
C. the source of the requirement for the assessment;

D. the amount of time students will spend taking the assessment, and the schedule for the
assessment; and

E. the time and format for disseminating results.
12. Parental Participation in Language Instruction Programs



At the beginning of each school year, if the District receives Title I funding, the District will
implement an effective means of outreach to parents of English learners to inform the parents
regarding:

A. how the parents can be involved in the education of their children;

B. be active participants in assisting their children to attain English proficiency;

C. achieve at high levels within a well-rounded education; and

D. meet the challenging State academic standards expected of all students.

The District will also inform parents of any English learner identified student of opportunities
to participate in various school programs such as hearing and responding to parents’
recommendations, to comply with ESSA.

13. Suspension and Debarment

The District will follow the provisions of Policy 706.07 Suspension and Debarment in all
applicable programs using federal funds.

14. Authority to Sign Applications

The Superintendent or Superintendent’s Designee is authorized to sign applications for ESSA
formula grants on behalf of the District. The Superintendent shall follow Board policies in
determining whether acceptance of such grant funds is appropriate to the District.

15. Compliance with Federal Programs

The Superintendent shall be responsible for District staff to take appropriate action as required
by law for the District to maintain compliance with ESSA and specific grant programs under
ESSA in which the District participates.

Approved Reviewed Revised



https://z2.ctspublish.com/nasb/#

POLICY 717
GERING PUBLIC SCHOOLS
GERING, NE

DISPOSAL OF PROPERTY UNDER FEDERAL GRANTS

Management of Inventory

Procedures for managing equipment (including replacement equipment), whether acquired in
whole or in part under a Federal award, until disposition takes place will, as a minimum, meet
the following requirements:

(1) Property records must be maintained that include a description of the property, a serial
number or other identification number, the source of funding for the property including
the Federal Award Identification Number (FAIN), who holds title, the acquisition date,
and cost of the property, percentage of Federal participation in the project costs for the
Federal award under which the property was acquired, the location, use and condition of
the property, and any ultimate disposition data including the date of disposal and sale
price of the property.

(2) A physical inventory of the property must be taken and the results reconciled with the
property records at least once every two years.

(3) A control system must be developed to ensure adequate safeguards to prevent loss,
damage, or theft of the property. Any loss, damage, or theft must be investigated.

(4) Adequate maintenance procedures must be developed to keep the property in good
condition.

(5) If the district is authorized or required to sell the property, proper sales procedures
must be established to ensure the highest possible return.

Disposition

When original or replacement equipment acquired under a Federal award is no longer needed
for the original project or program or for other activities currently or previously supported by
a Federal awarding agency, except as otherwise provided in Federal statutes, regulations, or
Federal awarding agency disposition instructions, the district must request disposition
instructions from the Federal awarding agency if required by the terms and conditions of the



Federal award. Disposition of the equipment will be made as follows, in accordance with
Federal awarding agency disposition instructions:

(1) Items of equipment with a current per unit fair market value of $5,000 or less may be
retained, sold or otherwise disposed of with no further obligation to the Federal awarding
agency.

(2) Except as provided in 2CFR 200.312 Federally-owned and exempt property, paragraph
(b), or if the Federal awarding agency fails to provide requested disposition instructions
within 120 days, items of equipment with a current per-unit fair-market value in excess of
$5,000 may be retained by the district or sold. The Federal awarding agency is entitled to an
amount calculated by multiplying the current market value or proceeds from sale by the
Federal awarding agency's percentage of participation in the cost of the original purchase. If
the equipment is sold, the Federal awarding agency may permit the district to deduct and
retain from the Federal share $500 or ten percent of the proceeds, whichever is less, for its
selling and handling expenses.

(3) The district may transfer title to the property to the Federal Government or to an eligible
third party provided that, in such cases, the district must be entitled to compensation for its
attributable percentage of the current fair market value of the property.

(4) In cases where a district fails to take appropriate disposition actions, the Federal awarding
agency may direct the district to take disposition actions.

Legal Reference: 2 C.F.R. §§ 200 et seq.
NDE State and Federal Grant Management Rqmnts and Guidance

Cross Reference: 904.02 Lease, Sale or Disposal of School District Property
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Approved Reviewed Revised

POLICY 718
GERING PUBLIC SCHOOLS
GERING, NE

FISCAL MANAGEMENT INTERNAL CONTROLS

The District will develop the necessary procedures to comply with the following fiscal
management internal controls relating to oversight of all federal and state grant programs.

Equipment Management Requirements: The District will manage equipment (including
replacement equipment), whether acquired in whole or in part under a Federal award, until the
District disposes of that equipment, to meet the following requirements of 2 CFR 200.313 and 2
CFR 200.33:

1.

2.

ANl

Maintain property records procedure and policies (include description, serial number or
other identification number, source of funding, acquisition date, etc.);

Develop and maintain a physical inventory procedure to occur a minimum of every 2
years;

A Control System procedure to ensure adequate safeguards are in place;

Develop and implement adequate maintenance procedures for such equipment;
Develop and implement sales procedures for such equipment; and

Develop and implement disposition procedures for such equipment.

Procurement: The District will use its own documented procurement procedures which reflect
applicable State, local, and tribal laws and regulations, provided that the procurements conform
to applicable Federal law and the standards identified below from 2 CFR 200.320;

1.
2.
3.

A procedure for micro-purchases (Under 10,000);
A procedure for small purchases (10,000 to 250,000);
A procedure for sealed bids (using Lowest Bidder for over 250,000);



4. A procedure for competitive proposals (including showing why not sealed bids were not
used for over 250,000); and
5. A procedure for noncompetitive bids (when sole sourced, must prove only source).

Record Retention: Financial records, supporting documents, statistical records, and all other
non-Federal entity records pertinent to a Federal award must be retained for a period of three
years from the date of submission of the final expenditure report or, for Federal awards that are
renewed quarterly or annually, from the date of the submission of the quarterly or annual
financial report, respectively, as reported to the Federal awarding agency or pass-through entity
in the case of a sub-recipient in accordance with 2 CFR 200.333. Other records will be retained
for a period of time as required by law.

Suspension and Debarment: The District may not subcontract with or award subgrants in any
Federal assistance program to any person or company who is debarred or suspended and is
required to check for excluded parties at the System for Award Management, SAM (formerly the
Excluded Parties List System, EPLS) website before any procurement transaction in accordance
with 2 CFR 200.213 and Policy 706.07 Suspension and Debarment.

Financial Management: The District must develop and maintain financial management systems
to account for federal funds, including records documenting compliance with Federal statutes,
regulations, and the terms and conditions of the Federal award. Such records must be sufficient
to permit the preparation of reports required by general and program-specific terms and
conditions; and the tracing of funds to a level of expenditures adequate to establish that such
funds have been used according to the Federal statutes, regulations, and the terms and conditions
of the Federal award in accordance with 2 CFR 200.302. See also §200.450 Lobbying.

The financial management system of each non-Federal entity must provide for the following;

1. A procedure for identification of all Federal awards received and expended and the
Federal programs under which they were received;

2. A procedure for accurate, current, and complete disclosure of the financial results of each
Federal award or program in accordance with reporting requirements

3. A procedure to maintain records that identify adequately the source and application of
funds for federally funded activities.

4. A procedure for maintaining effective control over, and accountability for, all funds,
property, and other assets.

5. A procedure for comparing District expenditures with budget amounts for each federal
award.

6. A procedure to ensure payments of federal funds are made in accordance with 2 CFR
200.305.

7. A procedure for determining the allowability of costs in accordance with 2 CFR 200.305
Subpart E-Cost Principles and the term and conditions of the Federal award.

Program Income: The District will follow the guidance of the Federal awarding agency in how it
uses, applies and accounts for all income received under those programs as listed below in
accordance with 2 CFR 200.307;



1. Deduction. Ordinarily program income must be deducted from total allowable costs to
determine the net allowable costs

2. Addition. With prior approval of the Federal awarding agency program income may be
added to the Federal award by the Federal agency and the non-Federal entity. The
program income must be used for the purposes and under the conditions of the Federal
award.

3. Cost sharing or matching. With prior approval of the Federal awarding agency, program
income may be used to meet the cost sharing or matching requirement of the Federal
award. The amount of the Federal award remains the same.

Cost Sharing or Matching: For all Federal awards, any shared costs or matching funds and all
contributions, including cash and third party in-kind contributions, must be accepted as part of
the District’s cost sharing or matching when such contributions meet all of the following criteria
in accordance with 2 CFR 200.306 and a procedure must ensure these criteria are covered:

(1) Are verifiable from the District's records;
(2) Are not included as contributions for any other Federal award;

(3) Are necessary and reasonable for accomplishment of project or program
objectives;

(4) Are allowable under 2 CFR 200.305 Subpart E—Cost Principles;

(5) Are not paid by the Federal Government under another Federal award, except

where the Federal statute authorizing a program specifically provides that Federal
funds made available for such program can be applied to matching or cost sharing
requirements of other Federal programs;

(6) Are provided for in the approved budget when required by the Federal awarding
agency; and

(7) Conform to other provisions of the law, as applicable in the terms and conditions
of the federal award.

Unexpected or Extraordinary Circumstances: For all Federal awards, If the District does not
currently have in place a policy that addresses extraordinary circumstances such as those caused
by COVID-19, the District may later amend or create a policy in order to put emergency
contingencies in place for Federal and non-Federal similarly situated employees in accordance
with 2 CFR 200 et seq. If the conditions exist for charges to be made to the Federal grant,
charges may also be made to any non-Federal sources that are used by the District in order to
meet a matching requirement. The District may develop a procedure to ensure that federal
expenditures during the unexpected or extraordinary circumstance are allowable.

Compensation for personal services:

(a) General. Compensation for personal services includes all remuneration, paid currently or
accrued, for services of employees rendered during the period of performance under the Federal



award, including but not necessarily limited to wages, salaries, and fringe benefits in accordance
with 2 CFR 200.430 and .431. Costs of compensation are allowable to the extent that they satisfy
the following requirements;

1. Is reasonable for the services rendered and conforms to the established written policy and
procedures of the District consistently applied to both Federal and non-Federal activities;

Compensation and fringe benefits: (a) Fringe benefits are allowances and services provided by
employers to their employees as compensation in addition to regular salaries and wages. Fringe
benefits in accordance with 2 CFR 200.431 include, but are not limited to, the costs of leave
(vacation, family-related, sick or military), employee insurance, pensions, and unemployment
benefit plans. Except as provided elsewhere in these principles, the costs of fringe benefits are
allowable provided that the benefits are reasonable and are required by law, District employee
agreement, or an established policy of the District.

(b) Leave. The cost of fringe benefits in the form of regular compensation paid to employees
during periods of authorized absences from the job, such as for annual leave, family-related
leave, sick leave, holidays, court leave, military leave, administrative leave, and other similar
benefits, are allowable if all of the following criteria are met:

1. They are provided under established written leave policies;

Standards for Documentation of Personnel Expenses: (1) Charges to Federal awards for salaries
and wages must be based on records that accurately reflect the work performed in accordance
with 2 CFR 200.430. These records must:

(1) Be supported by a system of internal control which provides reasonable assurance
that the charges are accurate, allowable, and properly allocated;

(i1) Be incorporated into the official records of the District;

(ii1) Reasonably reflect the total activity for which the employee is compensated by the
non-Federal entity, not exceeding 100% of compensated activities;

(iv) Encompass both federally assisted and all other activities compensated by the District
on an integrated basis, but may include the use of subsidiary records as defined in the
District's written policy;

(v) Comply with the established accounting policies and practices of the District; and

(vi) Support the distribution of the employee's salary or wages among specific activities
or cost objectives if the employee works on more than one Federal award; a Federal
award and non-Federal award; an indirect cost activity and a direct cost activity; two or
more indirect activities which are allocated using different allocation bases; or an
unallowable activity and a direct or indirect cost activity.

(vii) Budget estimates do not qualify as support for charges to Federal awards, but may
be used for interim accounting purposes, provided that:



(A) The system for establishing the estimates produces reasonable approximations of
the activity actually performed;

(B) Significant changes in the corresponding work activity (as defined by the
District's written policies) are identified and entered into the records in a timely
manner. Short term (such as one or two months) fluctuation between workload
categories need not be considered as long as the distribution of salaries and wages is
reasonable over the longer term; and

(C) The District's system of internal controls includes processes to review
after-the-fact interim charges made to a Federal award based on budget estimates. All
necessary adjustments must be made such that the final amount charged to the Federal
award is accurate, allowable, and properly allocated.

(2) In accordance with Department of Labor regulations implementing the Fair Labor Standards
Act (FLSA) (29 CFR part 516), charges for the salaries and wages of nonexempt employees, in
addition to the supporting documentation described in this section, must also be supported by
records indicating the total number of hours worked each day.

Approved Reviewed Revised




POLICY 504.1
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT DUE PROCESS RIGHTS

Student complaints and grievances regarding board policy or administrative regulations and
other matters should be addressed to the student's specific teacher, activity sponsor or other
certified employee, other than the administration, for resolution of the complaint. It is the goal of
the board to resolve student complaints at the lowest organizational level.

All students will be afforded due process as guaranteed by constitutional provisions. Complaints
involving student suspension, expulsion, or mandatory reassignment will follow provisions of
the Student Discipline Act. All other student complaints are to follow the chain of command as
outlined in district policies. Rules for student conduct and appeal procedures will also be
published in the student handbook.

If the complaint cannot be resolved by a certified employee, the student may discuss the matter
with the principal within five (5) school days of the employee's decision. If the matter cannot be
resolved by the principal, the student may discuss it with the superintendent within ten (10)
school days after speaking with the principal.

If the matter is not satisfactorily resolved by the superintendent, the student may appeal to the
board in writing. However, the board will only directly consider appeals dealing with policies,
procedures and programs. Any complaints involving employee issues will be passed on to the
board’s legal counsel to determine whether district policies and procedures were followed by the
administrator in attempting to resolve the conflict.

Legal Reference: Neb. Statute 79-268 et seq.

Cross Reference: 204.10 Board Meeting Agenda
204.12 Public Participation in Board Meetings
301.04 Communication Channels
504  Student Rights and Responsibilities
506.06 Student Publications
1005.01 Public Complaints
Student Handbook

Approved 05/17/2010  Reviewed 04/24/2017 Revised 05/15/2017



POLICY 504.2
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT INVOLVEMENT IN DECISION MAKING

Students are in a unique position to make positive contributions to the improvement of the
educational program and to the operation of a more effective school system.

It is the board's belief that students, in keeping with their level of maturity, should be encouraged
to participate in the development of policies, regulations, and procedures that affect them. Their
participation in decision making will be considered part of the educational process.

As appropriate to the age of students, class or school organizations such as student councils may
be formed to offer practice in self government and to serve as channels for the expression of

student ideas and opinions.

The board, through the staff, will take into consideration student opinions in establishing policies
that directly affect student programs, activities, privileges, and other areas of student sensitivity.

Students will be welcomed at board meetings and granted privileges of speaking in line with
such privileges extended to the general public.

Cross Reference: 204.12 Public Participation at Board Meetings
506  Student Activities

Approved 05/17/2010 Reviewed 04/24/2017 Revised



POLICY 504.3
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT CONDUCT

The board believes inappropriate student conduct causes serious disruption to the
learning environment, interferes with the rights of others, and threatens the health and
safety of students, employees and the public. The Superintendent and staff will develop
and implement age-appropriate student codes of conduct to facilitate the educational
process.

The district will not substantially burden the right to a student's religious exercise unless
that religious exercise is disruptive to, or interferes with the school learning environment,
is detrimental to the health or safety of the student or another person, or violates the
permission of staff.

Students shall conduct themselves in a manner fitting to their age level and maturity and
with respect and consideration for the rights of others while on school district property or
on property within the jurisdiction of the school district. This policy will also apply
while on school owned, operated, or chartered transportation; while attending or engaged
in school activities; and while away from school grounds if misconduct will directly
affect the good order, efficient management and educational processes of the school
district.

Students who violate this policy and the administrative regulations supporting it will be
subject to disciplinary measures including, but not limited to, removal from the
classroom, detention, suspension, probation and expulsion. The codes of conduct will
include measures to prevent or discourage behavior that interferes with the educational
program, behavior that disrupts the orderly and efficient operation of the school or the
functioning of school activities, behavior that interferes with the maintenance of a
learning environment, behavior that is violent or destructive, or behavior that interferes
with the rights of other students to pursue their education. Procedures will be available to
allow rights of due process for all students.

Every report of alleged violation of student conduct policies that can be interpreted at the
outset to fall within the protections of laws against discrimination shall be handled as a
joint, concurrent investigation into all allegations and coordinated with the full
participation of the Compliance Officer and Title IX Coordinator. If, in the course of an
ongoing student conduct investigation, potential issues of discrimination are identified,
the Title IX Coordinator shall be promptly notified, and the investigation shall be
conducted jointly and concurrently to address the issues of alleged discrimination as well
as the incidents of alleged violations of student conduct policies.



This disciplinary process is designed to create the expectation that the degree of
discipline imposed by the school will be proportional to the severity of the behavior of
the particular student, the previous discipline history of the student and other relevant
factors. It will also include parental involvement processes designed to enable parents,
guardians, teachers and school administrators to work together to improve and enhance
appropriate student behavior and academic performance. All student codes of conduct
shall be submitted to the board for approval or review.

The code of conduct will be included in the student handbook, and a parent/guardian will
sign and promptly return an acknowledgement of receipt of the handbook that
specifically mentions the student code of conduct.

Legal Reference: Goss v. Lopez, 419 U.S. 565 (1975).
Neb. Statute 79-2,114 et seq. (Nebr. Equal Opportunity
in Education Act)
79-254 et seq. (Student Discipline Act)
Cross Reference: 503 Student Attendance

506 Student Activities
1005.02 Communication with Parents
Student Handbook

Approved 05/17/2010 Reviewed 04/24/2017 Revised 05/15/2017



POLICY 504.4
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT CONDUCT ON BUSES

The privilege of riding a school bus is contingent upon a student's good behavior and
observance of established regulations for student conduct both at bus stops and inside
buses. Since bus transportation is provided to assist the education program, the board
shall require students to conduct themselves on the bus in a manner consistent with
established standards for classroom behavior.

The driver of a school bus shall be responsible for the safety of the students on the bus,
both during the ride and while students are entering or leaving the vehicle. Therefore, it is
the bus driver's duty to notify the supervisor of transportation or the principal of the
school involved if any student persists in violating the established rules of conduct.

After due warning has been given to the student and to parents/guardians, the principal
may withhold from the student the privilege of riding the school bus. In such cases, the
parents of the children involved will be responsible for seeing that their children get to
and from school safely.

The student may also face detention, suspension, or expulsion, in accordance with

established policies, for flagrant violation of school bus rider conduct regulations or
conduct detrimental to the safe operation of the bus.

Cross Reference: 504.03 Student Conduct
505  Student Discipline

Approved 05/17/2010  Reviewed 04/24/2017 Revised 05/15/2017



POLICY 504.6
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT APPEARANCE

The board believes inappropriate student appearance causes material and substantial
disruption to the school environment or presents a threat to the health and safety of
students, employees and visitors.

Students are expected to adhere to standards of cleanliness, grooming and dress that are
compatible with the requirements of a good learning environment. The standards will be
those generally acceptable to the community as appropriate in a school setting.

The board expects students to be clean and well groomed and wear clothes in good repair
and appropriate for the time, place and occasion. Clothing or other apparel promoting
products illegal for use by minors and clothing displaying obscene material, profanity, or
reference to prohibited conduct are disallowed. While the primary responsibility for
appearance lies with the students and their parents, appearance disruptive to the education
program will not be tolerated. When, in the judgment of a principal, a student's
appearance or mode of dress disrupts the educational process or constitutes a threat to
health or safety, the student may be required to make modifications.

A student who is a member of an indigenous tribe of the United States or another country
may wear tribal regalia in any public or private location on the school grounds or at any
school function where the person is otherwise authorized to be as long as the tribal
regalia does not interfere with the educational process and is not detrimental to the health
or safety of the student to another person.

It shall be the responsibility of the superintendent, in conjunction with the principals, to
develop administrative regulations regarding this policy.

Legal Reference: Hines v. Caston Sch. Corp. 651 N.E.2D 330 (1995)
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988).
Bethal School District v. Fraser, 478 U.S. 675 (1986).
Tinker v. Des Moines Ind. Comm. Sch. Dist., 393 U.S. 503 (1969).
Neb. Statute 79-526

Cross Reference: 501 Objectives for Equal Educational Opportunities for
Students
504 Student Rights and Responsibilities
Student Handbook

Approved  05/17/2010  Reviewed 04/24/2017 Revised 7/8/2024



POLICY 504.7
GERING PUBLIC SCHOOLS
GERING, NE

CARE OF SCHOOL PROPERTY AND VANDALISM

Students shall treat school district property with care and respect. They shall be subject
to discipline under board policy and the school district rules and regulations. Students
found to have destroyed or otherwise harmed school district property may be required to
reimburse the school district. They may also be referred to local law enforcement
authorities.

It shall be the responsibility of the superintendent, in conjunction with the principal, to
develop administrative rules regarding this policy.

Cross Reference: 504  Student Rights and Responsibilities
Student Handbook

Approved 05/17/2010 Reviewed 04/24/2017 Revised 05/15/2017



POLICY 504.8
GERING PUBLIC SCHOOLS
GERING, NE

FREEDOM OF EXPRESSION

Student expression, other than student expression in student-produced official school
publications, made on the school district premises or under the jurisdiction of the school
district or as part of a school-sponsored activity may be attributed to the school district;
therefore, student expression must be responsible. Student expression must be appropriate
to assure that the students learn and meet the goals of the school activity and that the
potential audience is not exposed to material that may be harmful or inappropriate for
their level of maturity.

Students will be allowed to express their viewpoints and opinions as long as the
expression is responsible. The expression shall not, in the judgment of the administration,
encourage the breaking of laws, defamation of persons, be obscene or indecent, or cause
a material and substantial disruption to the educational program. The administration,
when making this judgment, shall consider whether the activity in which the expression
was made is school-sponsored and whether review or prohibition of the students' speech
furthers an educational purpose. Further, the expression must be done in a reasonable
time, place, and manner that is not disruptive to the orderly and efficient operation of the
school district.

Students who violate this policy may be subject to disciplinary measures. Employees
shall be responsible for ensuring students' expression is in keeping with this policy. It
shall be the responsibility of the superintendent to develop administrative regulations
regarding this policy.

Legal Reference: U.S. Const. amend. I.
Hazelwood School District v. Kuhlmeier, 484 U.S. 260
(1988).
Bethel School District v. Fraser, 478 U.S. 675 (1986).
Tinker v. Des Moines Ind. Comm. Sch. Dist., 393 U.S. 503
(1969).
Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir.
1987).
Cross Reference: 504  Student Rights and Responsibilities
506  Student Activities
604.10 Academic Freedom
1005.10 Distribution or Posting of Materials

Approved 05/17/2010  Reviewed 04/24/2017 Revised



POLICY 504.9
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT LOCKERS

Student lockers are the property of the school district. Students shall use the lockers
assigned to them by the school district for storing their school materials and personal
belongings necessary for attendance at school. It shall be the responsibility of students to
keep their assigned lockers clean and undamaged.

To ensure students are properly maintaining their assigned lockers, the principal of the
building may periodically inspect all or a random selection of lockers. Students may be

present during the inspection of their lockers. Student lockers may also be searched in
compliance with board policy regulating search and seizure.

Cross Reference: 504.01 Student Due Process Rights

Approved 05/17/2010 Reviewed 04/24/2017 Revised



POLICY 504.10
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT USE OF COMPUTERS

The Board of Education believes that the availability of computers and computer
technology will enhance the learning opportunities of our students. Students are expected
to conduct themselves within the guidelines of district computer use policy as stated in
Policy 606.06, Acceptable Use of Computers, Technology and the Internet.

Cross Reference: 504.03 Student Conduct
505  Student Discipline
606.06 Acceptable Use of Computers, Technology and the
Internet

Approved 05/17/2010  Reviewed 04/24/2017 Revised




POLICY 504.12
GERING PUBLIC SCHOOLS
GERING, NE

REGULATED ELECTRONIC DEVICES

Any prohibited items or devices brought to school or school events may be confiscated
by district staff. Prohibited items will be turned over to the student's parents or guardian
on request unless the object seized is dangerous, contrary to law, or has been turned over
to legal authorities.

Prohibited devices shall include any item that is sufficiently annoying, offensive,
unpleasant, or obnoxious that it substantially interferes with or materially disrupts the
educational process. Students shall be advised annually through the Student Handbook
of items that are prohibited on school grounds or at school activities.

In addition to any prohibitions on electronic devices defined in the student handbook,
students shall not use electronic devices for recording or transmitting photographs,
images or sounds of other persons without direct administrative approval and consent of
all person(s) being recorded, other than the recording of persons participating in school
activities that are open to the public. Students shall not use electronic devices at any time
where there is an expectation of privacy. Violations of this policy may result in
disciplinary action, including, but not limited to, suspension and expulsion from school.

Cross Reference: 505  Student Discipline
Student Handbook

Approved: 05/17/2010 Reviewed: 09/25/2017, 08/27/2018 Revised: 09/17/2018




POLICY 504.13
GERING PUBLIC SCHOOLS
GERING, NE

USE OF METAL DETECTORS

When the administration has reasonable cause to believe that weapons are in the
possession of unidentified students, when there has been a pattern of weapons found at
school or when violence involving weapons has occurred at the school or at school
sponsored events, the administration shall be authorized to use stationary or mobile metal
detectors in accordance with procedures approved by the Board.

Any search of a student's person as a result of the activation of the detector shall be
conducted in private in accordance with the policy on Searches, Seizures and Arrests.

Cross Reference: 504.16 Searches, Seizures and Arrests
505  Student Discipline

Approved: 05/17/2010 Reviewed: 09/25/2017 Revised:



POLICY 504.14
GERING PUBLIC SCHOOLS
GERING, NE

HAZING, INITIATION, SECRET SOCIETIES OR GANG ACTIVITIES

Hazing or initiation by any school organizations, groups, clubs, teams or individuals are
prohibited unless specifically approved by the administration. Anyone engaging in
hazing or initiation behavior will be subject to disciplinary action up to and including
expulsion.

Hazing is any activity by which a person intentionally or recklessly endangers the
physical or mental health or safety of an individual for the purpose of initiation into,
admission into, affiliation with, or continued membership with any school organization.
Such hazing activity includes whipping, beating, branding, an act of sexual penetration,
an exposure of the genitals of the body done with intent to affront or alarm any person, a
lewd fondling or caressing of the body of another person, forced and prolonged
calisthenics, prolonged exposure to the elements, forced consumption of any food, liquor,
beverage, drug, or harmful substance not generally intended for human consumption,
prolonged sleep deprivation, or any brutal treatment or the performance of any unlawful
act which endangers the physical or mental health or safety of any person or the coercing
of any such activity.

The Board of Education prohibits the organization of school-sponsored fraternities,
sororities or secret organizations wherein membership is determined by members
themselves rather than on the basis of free choice. The Board considers those
organizations or memberships in those organizations detrimental to the good conduct and
discipline of the school. Interference with the instructional program of the district by
those groups will not be condoned, and no organizational activities are permitted under
the sponsorship of the school district or its personnel.

In addition, the use of hand signals, graffiti, or the presence of any apparel, jewelry,
accessory, or manner of grooming which, by virtue of its color, arrangement, trademark,
symbol, or any other attribute that indicates or implies membership or affiliation with
such a group, is disruptive of a positive learning environment and will not be tolerated.

Legal Reference: Neb. Statute 79-2,101 to 2,102

Cross Reference: 505  Student Discipline
506  Student Activities

Approved 05/17/2010 Reviewed 08/22/2016, 09/25/2017 Revised 09/19/2016



POLICY 504.15
GERING PUBLIC SCHOOLS
GERING, NE

SMOKING - DRINKING - DRUGS

The board prohibits the distribution, dispensing, manufacture, possession, use, or being
under the influence of beer, wine, alcohol, tobacco, other controlled substances, or "look
alike" substances that appear to be tobacco, beer, wine, alcohol or controlled substances
by students while on school district property or on property within the jurisdiction of the
school district; while on school owned and/or operated transportation; while attending or
engaged in school activities; and while away from school grounds if the misconduct will
directly affect the good order, efficient management and welfare of the school district.

The board believes such illegal, unauthorized or contraband materials generally cause
material and substantial disruption to the school environment or present a threat to the
health and safety of students, employees, or visitors.

Violation of this policy by students will result in disciplinary action including suspension
or expulsion. Use, purchase or being in possession of cigarettes, tobacco or tobacco
products for those under the age of eighteen, may be reported to the local law
enforcement authorities. Possession, use or being under the influence of beer, wine,
alcohol and/or of a controlled substance may also be reported to the local law
enforcement authorities.

Students who violate the terms of this policy may be required to satisfactorily complete a
substance abuse assistance or rehabilitation program approved by the school board. If
such student fails to satisfactorily complete such a program, the student may be subject to
discipline including suspension or expulsion.

The board believes the substance abuse prevention program shall include:

e Age-appropriate, developmentally-based drug and alcohol curriculum for students in
grades kindergarten through twelve, which address the legal, social, and health
consequences of tobacco, drug and alcohol use and which provide information about
effective techniques for resisting peer pressure to use tobacco, drugs or alcohol;

e A statement to students that the use of illicit drugs and the unlawful possession and
use of alcohol is wrong and harmful;

e Standards of conduct for students that clearly prohibit, at a minimum, the unlawful
possession, use, being under the influence of or distribution of illicit drugs and
alcohol by students on school premises or as part of any of its activities;

e A clear statement that disciplinary sanctions, up to and including suspension or
expulsion and referral for prosecution, will be imposed on students who violate the
policy and a description of those sanctions;



e A statement that students may be required to successfully complete an appropriate
rehabilitation program;

e Information about drug and alcohol counseling and rehabilitation and reentry
programs available to students;

e A requirement that parents and students be given a copy of the standards of conduct
and the statement of disciplinary sanctions required; and

e Notification to parents and students that compliance with the standards of conduct is
mandatory.

It shall be the responsibility of the superintendent, in conjunction with the principal, to
develop administrative regulations regarding this policy.

Legal Reference: 34 C.F.R. Pt. 86 (1996).
Cross Reference: 504  Student Rights and Responsibilities

505  Student Discipline
508  Student Health and Well-Being

Approved: 05/17/2010 Reviewed: 09/25/2017 Revised:



POLICY 504.16
GERING PUBLIC SCHOOLS
GERING, NE

SEARCHES, SEIZURES AND ARRESTS

School district property is held in public trust by the board. School district authorities
may, without a search warrant, search students or protected student areas based on a
reasonable and definable suspicion that a school district policy, rule, regulation or law has
been violated.

The search shall be in a manner reasonable in scope to maintain order and discipline in
the schools, promote the educational environment, and protect the safety and welfare of
students, employees and visitors to the school district facilities. The furnishing of a
locker, desk or other facility or space owned by the school and provided as a courtesy to a
student, even if the student provides the lock for it, shall not create a protected student
area and shall not give rise to an expectation of privacy with respect to the locker, desk,
or other facility.

School authorities may seize any illegal, unauthorized or contraband materials discovered
in the search. Items of contraband may include, but are not limited to, non prescription
controlled substances, marijuana, cocaine, amphetamines, barbiturates, apparatus used for
controlled substances, alcoholic beverages, tobacco, weapons, explosives, poisons and
stolen property. Such items are not to be possessed by students while they are on school
district property or on property within the jurisdiction of the school district; while on
school owned and/or operated transportation; while attending or engaged in school
activities; and while away from school grounds if misconduct will directly affect the good
order, efficient management, and welfare of the school district.

Possession of such items will be grounds for disciplinary action including suspension or
expulsion and may be reported to local law enforcement officials. The board believes
that illegal, unauthorized or contraband materials may cause material and substantial
disruption to the school environment or presents a threat to the health and safety of
students, employees, or visitors on the school district premises or property within the
jurisdiction of the school district.

The superintendent or building principal shall only release minor students into the
custody of a law enforcement officer upon presentation of a court order or warrant for the
student's arrest, or under conditions for temporary custody of a juvenile without a warrant
as provided by state statutes.

The principal or designee will immediately attempt to notify the parent/guardian or
responsible relative of the student's release and the place to which the student is
reportedly taken, except in cases of child abuse.



It shall be the responsibility of the superintendent, in conjunction with the administrative
team, to implement this policy.

Legal Reference: Neb. Statute 43-248 & 79-294
New Jersey v. T.L.O., 469 U.S. 325 (1985).
Cason v. Cook, 810 F.2d 188 (8th Cir. 1987), cert. den.,
482 U.S. 930 (1987).

Cross Reference: 504  Student Rights and Responsibilities

505  Student Discipline
508.10 Referral of Students to Other Agencies

Approved 05/17/2010 Reviewed 08/28/2017 Approved 09/18/2017



Student(s) name(s): Date:

1.

POLICY 504.16F1
GERING PUBLIC SCHOOLS
GERING, NE

SEARCH AND SEIZURE CHECKLIST

What factors caused you to have a reasonable and definable suspicion that the search
of this student or the student's effects or automobile would turn up evidence that the
student has violated or is violating the law, school policy, rules or regulations
affecting school order?

A. Eyewitness account.

1) By whom:

2) Date/Time:

3) Place:

4) What was seen:

B. Information from a reliable source.

1) From whom:

2) Time received:

3) How information was received:

4) Who received the information:

5) Describe information:

C. Suspicious behavior? Explain.




D. Student's past history? Explain.

E. Time of search:

F. Location of search:

G. Student told purpose of search:

H. Consent of student requested:

2. Was the search you conducted reasonable in terms of scope and intrusiveness?

A. What were you searching for:

B. Where did you search?

C. Sex of the student:

D. Age of the student:

E. Exigency of the situation:

F. What type of search was being conducted:

G. Who conducted the search:

Position: Sex:

H. Witness(s):

3. Explanation of Search.

A. Describe the time and location of the search:

B. Describe exactly what was searched:

C. What did the search yield:

D. What was seized:




E. Were any materials turned over to law enforcement officials?

F. Were parents notified of the search including the reason for it and the
scope:




POLICY 504.16R1
GERING PUBLIC SCHOOLS
GERING, NE

SEARCH AND SEIZURE REGULATION

1. Searches, in general.

A. Reasonable and Definable Suspicion: A search of a student will be
justified when there are reasonable grounds for the suspicion that the
search will turn up evidence that the student has violated or is violating the
law or school district policy, rules, or regulations affecting school order.

Reasonable suspicion may be formed by considering factors such as the
following:

1)
2)
3)
4)

eyewitness observations by employees;

information received from reliable sources;

suspicious behavior by the student; or,

the student's past history and school record although this factor
alone is not sufficient to provide the basis for reasonable
suspicion.

B. Reasonable Scope: A search will be permissible in its scope or
intrusiveness when the measures adopted are reasonably related to the
objectives of the search. Reasonableness of scope or intrusiveness may be
determined based on factors such as the following:

1)
2)
3)
4)

2. Types of Searches

the age of the student;

the sex of the student;

the nature of the infraction; and

the emergency requiring the search without delay.

A. Personal Searches

1)

2)

A student's personal and/or personal effects (e.g., purse,
backpack, etc.) may be searched when a school official has
reasonable suspicion to believe the student is in possession of
illegal or contraband items or has violated school district
policies, rules, regulations or the law affecting school order.

Personally intrusive searches will require more compelling
circumstances to be considered reasonable.



a) Pat-Down Search: If a pat-down search or a search of a
student's garments (such as jackets, socks, pockets, etc.) is
conducted, it will be conducted in private by a school official
of the same sex as the student and with another adult witness of
the same sex present, when feasible.

b) A more intrusive search, short of a strip search, of the
student's person, handbags, book bags, etc., is permissible
in emergency situations when the health and safety of
students, employees, or visitors are threatened. Such a
search may only be conducted in private by a school
official of the same sex as the student, with an adult of the
same sex present unless the health or safety of students will
be endangered by the delay which may be caused by
following these procedures.

B. Locker and Desk Inspections

Although school lockers and desks are temporarily assigned to individual
students, they remain the property of the school district at all times. The
school district has a reasonable and valid interest in insuring the lockers
and desks are properly maintained. For this reason, lockers and desks are
subject to unannounced inspections and students have no legitimate
expectations of privacy in the locker or desk. Periodic inspections of all or
a random selection of lockers or desks may be conducted by school
officials in the presence of the student or another individual. Any
contraband discovered during such searches shall be confiscated by school
officials and may be turned over to law enforcement officials.

The contents of a student's locker or desk (coat, backpack, purse, etc.)
may be searched when a school official has reasonable and definable
suspicion that the contents contains illegal or contraband items or evidence
of a violation of law or school policy or rule. Such searches should be
conducted in the presence of another adult witness when feasible.

C. Automobile Searches
Students are permitted to park on school premises as a matter of privilege,
not of right. The school retains authority to conduct routine patrols of the
student parking lots. The interior of a student's automobile on the school
premises may be searched if the school official has reasonable and
definable suspicion to believe that illegal, unauthorized or contraband
items are contained inside.



POLICY 504.17
GERING PUBLIC SCHOOLS
GERING, NE

QUESTIONING OF STUDENTS BY OUTSIDE AGENCIES

Generally, students may not be interviewed during the school day by persons other than
parents and school district officials and employees.

Requests from law enforcement officers and from persons other than parents, school
district officials, and employees to interview students shall be made through the
principal's office. Upon receiving a request, it shall be the responsibility of the principal
to determine whether the request will be granted. Generally, prior to granting a request,
the principal shall attempt to contact the parents to inform them of the request and to ask
them to be present.

If a child abuse investigator wishes to interview a student, the principal will determine as
to whether the student should be interviewed independently from the student's parents,
whether the school is the most appropriate setting for the interview, and who will be
present during the interview.

The superintendent or building principal shall only release minor students into the
custody of a law enforcement officer upon presentation of a court order or warrant for the
student's arrest, or under conditions for temporary custody of a juvenile without a warrant
as provided by state statutes.

Legal Reference: Neb. Statute 79-294
Cross Reference: 403.02 Child Abuse Reporting

504.16 Searches, Seizures and Arrests
505  Student Discipline

Approved 05/17/2010 Reviewed 08/28/17 Revised 09/18/2017



POLICY 504.18
GERING PUBLIC SCHOOLS
GERING, NE

HARASSMENT BY STUDENTS

Harassment of students, staff or visitors by other students will not be tolerated in the
school district. This policy is in effect while students are on school grounds, school
district property, or on property within the jurisdiction of the school district; while on
school-owned and/or school-operated transportation; while attending or engaged in
school activities; and while away from school grounds if the misconduct directly affects
the good order, efficient management and welfare of the school district.

Harassment includes, but is not limited to, race, religion, national or ethnic origin, color,
marital status, disability, sex, veteran status, age, pregnancy, childbirth or related medical
condition, or other prohibited status. Harassment by board members, administrators,
employees, parents, vendors, and others doing business with the school district is
prohibited.. Students whose behavior is found to be in violation of this policy will be
subject to the investigation procedure which may result in discipline, up to and including,
suspension and expulsion.

Sexual harassment means unwelcome sexual advances, requests for sexual favors and
other verbal or physical conduct of a sexual nature when:

e submission to such conduct is made either explicitly or implicitly a term or
condition of a student's education or of an individual's participation in school
programs or activities;

e submission to or rejection of such conduct by a student is used as the basis for
decisions affecting the student; or

e such conduct has the purpose or effect of unreasonably interfering with an
individual's performance or creating an intimidating, offensive or hostile learning
or work environment.

Sexual harassment as set out above, may include, but is not limited to the following:

e verbal, written, or electronic harassment or abuse, or unwelcome communication
implying sexual motives or intentions;

e pressure for sexual activity; repeated remarks to a person with sexual or
demeaning implications;

e unwelcome touching;

e unwelcome and offensive public sexual display of affection;



e suggesting or demanding sexual involvement, accompanied by implied or explicit
threats concerning one's grades, achievements, etc.

Harassment on the basis of race, religion, national or ethnic origin, color, marital status,
disability, sex, veteran status, age, pregnancy, childbirth or related medical condition, or
other prohibited status means conduct of a verbal or physical nature that is designed to
embarrass, distress, agitate, disturb or trouble individuals when:

e submission to such conduct is made either explicitly or implicitly a term or
condition of a student's education or of an individual's participation in school
programs or activities;

e submission to or rejection of such conduct by a student is used as the basis for
decisions affecting the student; or

e such conduct has the purpose or effect of unreasonably interfering with an
individual's performance or

e creating an intimidating, offensive or hostile learning or work environment.
Harassment as set forth above may include, but is not limited to the following:

e verbal, physical, written, or electronic harassment or abuse;
e repeated remarks of a demeaning nature;
e implied or explicit threats concerning one's grades, achievements, etc.;

e demeaning jokes, stories, or activities directed at an individual.

The district will promptly and reasonably investigate allegations of harassment. The
building principal will be responsible for handling all complaints by students alleging
harassment.

Upon receiving a complaint, the investigator shall confer with the complainant to obtain
an understanding and a statement of the facts. It shall be the responsibility of the
investigator to promptly and reasonably investigate claims of harassment and to pass the
findings on to the superintendent who shall complete such further investigation as
deemed necessary and take such final action as appropriate. It is the intention of the
district to complete its investigation within ten (10) working days after receiving a
complaint unless extenuating circumstances such as unavailability of a witness or
needing additional time because of the complexity of the investigation or the need to
involve outside experts. The extended timeframe for investigation due to extenuating
circumstances shall not exceed ten (10) days without the consent of the complainant,
unless the alleged victim agrees to a longer time limit. Information regarding an
investigation of harassment shall be confidential to the extent possible, and those
individuals who are involved in the investigation shall not discuss information regarding
the complaint outside the investigation process.



Retaliation against an individual because the individual has filed a harassment complaint
or assisted or participated in a harassment investigation or proceeding is also prohibited.
A student who is found to have retaliated against an individual in violation of this policy
will be subject to discipline, up to and including, suspension and expulsion.

It shall also be the responsibility of the superintendent, in conjunction with the
investigator and principals, to develop administrative rules regarding this policy. These
rules will be printed and distributed to students and parents in the student handbook. The
superintendent shall also be responsible for organizing training programs for students and
employees. The training shall include how to recognize harassment and what to do in
case an individual is harassed. The employee training will be documented in personnel
files to ensure a record of training for each employee.

Legal References: 20 U.S.C. §§ 122112341 (1994)
20 U.S.C. § 1681 et seq.
29 U.S.C. § 794 (1994)
42 U.S.C. § 1983
42 U.S.C. §§ 2000d2000d7 (1994).
42 U.S.C. §§ 12101 et. seq. (1994).
Cross References: 404.06 Harassment
504  Student Rights and Responsibilities
505  Student Discipline
507  Student Records

Approved 05/17/2010 Reviewed: 09/25/2017. 08/27/2018
Revised: 10/16/2017, 09/17/2018




POLICY 504.18F1
GERING PUBLIC SCHOOLS
GERING, NE
HARASSMENT COMPLAINT FORM

Name of complainant:

Position of complainant:

Date of complaint:

Name of alleged harasser:

Date and place of incident or incidents:

Description of misconduct:

Name of witnesses (if any):




Evidence of harassment, i.e., letters, photos, etc. (attach evidence if possible):

Any other information:

I agree that all of the information on this form is accurate and true to the best of my
knowledge.

Signature:

Date:




POLICY 504.18F2
GERING PUBLIC SCHOOLS
GERING, NE
WITNESS DISCLOSURE FORM

Name of witness:

Position of witness:

Date of testimony, interview:

Description of instance witnessed:

Any other information:

I agree that all of the information in this form is accurate and true to the best of my
knowledge.

Signature:

Date:




POLICY 504.18R1
GERING PUBLIC SCHOOLS
GERING, NE

HARASSMENT BY STUDENTS INVESTIGATION PROCEDURES

Harassment of students by other students will not be tolerated in the school district.

Harassment is a violation of school district policies, rules and regulations and, in some
cases, may also be a violation of criminal or other laws. The school district has the
authority to report students violating this rule to law enforcement officials.

Students or individuals who feel that they have been harassed by other students should:

e Communicate to the harasser that the individual expects the behavior to stop, if the
individual is comfortable doing so. If the individual needs assistance communicating
with the harasser, he/she should ask a teacher, counselor or principal to help.

e [f the harassment does not stop, or the individual does not feel comfortable
confronting the harasser, he/she should:

> tell a teacher, counselor or principal; and

> write down exactly what happened, keep a copy and give another copy to the
teacher, counselor or principal including;

v
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what, when and where it happened;

who was involved;

exactly what was said or what the harasser did;
witnesses to the harassment;

what the individual said or did, either at the time or later;
how the individual felt; and

how the harasser responded.

Complaint Procedure

An individual who believes he/she has been harassed shall notify the principal who will
designate an investigator. The investigator may request that the individual complete the
Harassment Complaint form and turn over evidence of the harassment, including, but not

limited to,

letters, tapes, or pictures. Information received during the investigation shall

be kept confidential to the extent possible.



The investigator, with the approval of the superintendent, or the superintendent has the
authority to initiate a harassment investigation in the absence of a written complaint.

Investigation Procedure

The investigator shall reasonably and promptly commence the investigation upon receipt
of the complaint. The investigator shall interview the complainant and the alleged
harasser. The alleged harasser may file a written statement refuting or explaining the
behavior outlined in the complaint. The investigator may also interview witnesses as
deemed appropriate.

Upon completion of the investigation, the investigator shall make written findings and
conclusions as to each allegation of harassment and report the findings and conclusions to
the principal. The investigator will outline the findings of the investigation to the
principal.

Resolution of the Complaint

Following receipt of the investigator's report, the principal may investigate further, if
deemed necessary, and make a determination of the appropriate next step which may
include discipline, up to and including, suspension and expulsion.

Prior to the determination of the appropriate remedial action, the principal may, at the
principal's discretion, interview the complainant and the alleged harasser. The principal
shall file a written report closing the case and documenting any disciplinary action taken
or any other action taken in response to the complaint. The complainant, the alleged
harasser and the investigator shall receive notice as to the conclusion of the investigation.

Points to Remember in the Investigation

Evidence uncovered in the investigation is confidential.

Complaints must be taken seriously and investigated.

No retaliation will be taken against individuals involved in the investigation process.
Retaliators will be disciplined up to and including suspension and expulsion.

Conflicts

If the investigator is a witness to the incident, the alternate investigator shall be the
investigator.



POLICY 504.19
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT FEES

The board realizes some activities may require additional expenditures which are
properly to be borne by students as a separate charge. Such charges may be waived as
specified below depending upon the student's eligibility for the free and reduced-price
lunch program. No fees, specialized or non-specialized attire or equipment shall be
required of students outside this policy. This policy does not apply to tuition payments
by nonresident students.

For the purposes of this policy, the following definitions shall apply:

Extracurricular activities means student activities or organizations which are
supervised or administered by the school district, which do not count toward
graduation or advancement between grades, and in which participation is not
otherwise required by the school district;

Postsecondary education costs means tuition and other fees associated with obtaining
credit from a post-secondary educational institution.

The district may charge student fees or require students to provide specialized equipment
or attire in the following areas:

Participation in extracurricular activities, including extracurricular music courses;

Admission fees and transportation charges for spectators attending extracurricular
activities;

Post-secondary education costs, limited to tuition and fees associated with obtaining
credits from the post-secondary institution;

Transportation fees for option students not qualifying for free lunches and nonresident
students as allowed by state statute;

Copies of student files or records as allowed by state statute;

Reimbursement to the district for property lost or damaged by the student;
Before-and-after-school or pre kindergarten services in accordance with state statute;
Summer school or night school; and

Breakfast and lunch programs.

The district may also require students to furnish musical instruments for participation in
optional music courses that are not extracurricular activities. Students qualifying for free



or reduced-price lunches shall be provided with a musical instrument of the school's
choice.

Waivers shall be provided to students who qualify for free or reduced-price lunches for
fees, specialized equipment and specialized attire required for participation in
extracurricular activities.

The superintendent shall establish a Student Fee Fund and ensure that funds collected as
fees for the following purposes are properly recorded and deposited to it:

e Participation in extracurricular activities;
e Post-secondary education costs; and

e Summer school or night school.

The superintendent shall promulgate regulations outlining the purposes for which fees in
these three areas are collected and shall ensure such fees are spent for those purposes.

The superintendent shall promulgate regulations to be published annually in the student
handbook authorizing and governing:

1. Any non-specialized clothing required for specified courses and activities;

2. Any personal or consumable items a student will be required to furnish for specified
activities; and

3. Any specialized equipment or specialized attire which a student will be required to
provide for any extracurricular activity, including extracurricular music courses.

The superintendent shall also promulgate regulations authorizing and governing the
following areas:

> All fees to be collected within the nine numbered areas of the third paragraph of this
policy;

> Any other types of specialized equipment or attire to be provided by all students in
the nine numbered areas of the third paragraph of this policy;

> Procedures and forms for students or parent/guardians to apply for waivers under this
policy;

> Deadlines for waivers for all types of fees;

> Procedures for the handling of fees for students receiving post-secondary education
credits;

> Procedures for handling of fees related to summer school or night school; and



> Attendance requirements and procedures in connection with evening, weekend or
summer use of facilities related to all extracurricular activities to avoid conflict with
this policy.

The maximum dollar amount of each fee must be specified as part of this policy.

Public concerns or complaints regarding required fees, attire or equipment shall be
addressed under Policy 1005.01, Public Complaints.

This policy will be reviewed and re-adopted annually by August 1 at a regular or special
meeting of the board. This shall include a review of the amount of money collected
under this policy and the use of waivers as provided by this policy. The policy shall be
published in the student handbook provided at no cost to each household.

Legal Reference: Neb. Constitution, Art VII, Sect. 1
Neb. Statute 79-215 (tuition)
79-241 (option student busing)
79-605 (nonresident busing)
79-611 (transportation fees)
79-734 (books, equipment and supplies)
79-2,104 (student files)
79-2,125 to 2,134 (student fees law)
79-1104 (before-and-after-school services)
79-1106 to 1108 (learners with high ability)

Cross Reference: 505.05 Fines for Lost or Damaged Items
506 Student Activities
507.01 Student Records Access
801 Transportation
802.05 Free or Reduced Cost Meals Eligibility
1005.01 Public Complaints

Approved 07/19/2010 Reviewed 07/18/2016, 07/19/2017. 08/20/2018. 07/15/2019
Revised




POLICY 504.19R1
GERING PUBLIC SCHOOLS

GERING, NE

STUDENT FEES
2023-24-2024-25

Gering High School

Fund Waiver Eligible Maximum Cost

Band

Uniform Cleaning Activity Yes $ 15.00

T Shirts Activity Yes $ 20.00

Marching Shoes Activity Yes $ 35.00

Black Slacks Activity Yes $ 25.00
Honor Band/Choir Activity No $ 40.00
Musical Groups Activity Yes $ 175.00
All School Musical Fee No $ 100.00
Class Projects Activity No $ 150.00
College Classes Fee No $ 800.00
Physiology Direct Pay No $ 25.00

Cholesterol Check
Cap & Gown Activity No $ 30.00
Cheerleaders Activity No $ 750.00
Club Apparel Activity No $ 40.00
Club Dues Fee No $ 25.00
Field Trips (required) Activity Yes $ 20.00
Field Trips (not required) Activity No $ 65.00
Class Dues Activity No $ 10.00
Activity Tickets Activity No $ 35.00
Test prep course fees Activity No $ 20.00
Technology Usage Fee Fee Yes $ 20.00
Banquet/Dinners Activity No $ 20.00

Gering Junior High School

Fund Waiver Maximum Cost
Eligible
Band T-Shirt Activity Yes $ 15.00
Band Black Slacks Activity Yes $ 25.00
Honor Band Audition Activity No $ 40.00
Class Projects Activity No $ 100.00
Club Dues Fee Yes $ 5.00
Activity Tickets Activity No $ 20.00




Approved 7/24/21



POLICY 504.20
GERING PUBLIC SCHOOLS
GERING, NE

BULLYING PREVENTION

The board recognizes the negative impact that bullying has on student health, welfare,
safety, and the school’s learning environment and, therefore, prohibits such behavior.
Bullying is defined as any ongoing pattern of physical, verbal, or electronic abuse on
school grounds, in a vehicle owned, leased, or contracted by a school being used for a
school purpose by a school employee or his or her designee, or at school sponsored
activities or school-sponsored athletic events.

Bullying may constitute grounds for long-term suspension, expulsion or mandatory
reassignment, subject to state and federal statutes and the district’s student discipline and

due process procedures.

It shall be the responsibility of the superintendent to implement appropriate programs or
procedures for the purpose of educating students regarding bullying prevention.

This policy shall be reviewed annually.

Legal Reference: Neb. Statute 79-254 et seq. (Student Discipline Act)

Cross Reference: 505  Student Discipline

Approved:05/17/2010 Reviewed 06/23/2014, 07/17/2017, 08/20/2018. 7/20/2020
Revised




POLICY 504.21
GERING PUBLIC SCHOOLS
GERING, NE

DATING VIOLENCE PREVENTION

The board prohibits behavior that has a negative impact on student health, welfare, safety,
and the school’s learning environment. Incidents of dating violence will not be tolerated
on school grounds, in district vehicles, or at school sponsored activities or
school-sponsored athletic events.

Dating violence is defined as a pattern of behavior where one person uses threats of, or
actually uses, physical, sexual, verbal, or emotional abuse to control his or her dating
partner. Dating partner means any person, regardless of the partner’s sex, involved in an
intimate relationship with another person primarily characterized by the expectation of
affectionate involvement whether casual, serious or long-term.

The district will provide appropriate training to staff and incorporate within its
educational program age-appropriate dating violence education that shall include, but not
be limited to, defining dating violence, recognizing dating violence warning signs, and

identifying characteristics of healthy dating relationships.

This policy shall be published in the student handbook.

Legal Reference: Neb. Statute 79-2,141

Approved 05/17/2010  Reviewed 11/23/2015. 09/25/2017 Revised 01/18/2015




POLICY 504.22
GERING PUBLIC SCHOOLS
GERING, NE

STUDENT CONTACT BY NON-SCHOOL PERSONS

Any person, other than a school employee, who wishes to contact a pupil, either by
telephone or in person, must first obtain permission from the building principal or other
person in authority before so doing. Such permission shall not be granted unless the
person making the request can present acceptable reasons for contacting the pupil.

Under no circumstances will permission be granted for taking a pupil from school unless

the person making such request can prove to the building principal, his/her identity,
relationship to the student, and adequate justification for the action.

Approved 05/17/2010 Reviewed 09/25/2017  Revised



POLICY 504.23
GERING PUBLIC SCHOOLS
GERING, NE

SUICIDE AWARENESS

The board wishes to ensure that appropriate staff training for suicide awareness and
prevention as required by state statutes is conducted on an annual basis. All district
nurses, teachers, counselors, school psychologists, administrators, school social workers,
and any other appropriate personnel shall receive at least one hour of such training each
year.

The training should include such topics as how to identify appropriate mental health
services both within the school and also within the larger school community, and when

and how to refer youth and their families to those services.

It shall be the responsibility of the superintendent or his/her designee to implement and
monitor this training.

Legal Reference: 2014 LB 923

Approved: 08/17/2015 Reviewed: 09/25/2017 Revised:



POLICY 504.24
GERING PUBLIC SCHOOLS
GERING, NE

TITLE IX NONDISCRIMINATION

Statement of Policy

This district does not discriminate on the basis of sex and prohibits sex discrimination in
any education program or activity that it operates, as required by Title IX and its
regulations, including in admissions and employment. The board appoints the
superintendent as the district’s Title IX Coordinator. The Title IX Coordinator is the
district’s employee who coordinates the district’s efforts to comply with its
responsibilities under Title IX. In the event the Title IX coordinator is unavailable or is
the respondent to a complaint, an alternate coordinator should instead be directed to
receive complaints and act as the coordinator.

General Obligations under Title IX

No person shall, on the basis of sex, be excluded from participation in, be denied the
benefits of, or otherwise be subjected to discrimination under any academic,
extracurricular, research, occupational training, or other education program or activity
operated by the district, as required by law. Sex discrimination includes but is not limited
to creating a hostile environment on the basis of sex.

The district also prohibits intimidation, threats, coercion, or discrimination against any
person by the district, a student, or an employee or other person authorized by the district
to provide aid, benefit, or service under the district’s education program or activity, for
the purpose of interfering with any right or privilege secured by Title IX or because the
person has reported information, made a complaint, testified, assisted, or participated or
refused to participate (except as an employee) in any manner in an investigation,
proceeding, or hearing under the Title IX regulations.

If the district has knowledge of conduct that reasonably may constitute sex discrimination
in its education program or activity, it must respond promptly and effectively. The district
is required by law to address sex-based discrimination even if it occurs off of school
grounds, as long as it is conduct that is subject to the district’s disciplinary authority. The
district has an obligation to address a sex-based hostile environment under its education



program or activity, even when some conduct contributing to the hostile environment
occurred outside the district’s program or activity.

ivin ice of Title IX Poli

The superintendent must create and distribute a Notice of Nondiscrimination in the form
and circumstances required by the Title IX regulations, including how to find this policy
including its Title IX grievance procedures, and contact information for Title IX
Coordinator. The district will provide such notice to students, parents/guardians/other
student legal representatives, employees, applicants for admission and employment,
unions and professional organizations with collective bargaining or other professional
agreements with the district. Notice will be as required by law.

Title IX Coordinator duties are as prescribed in the Title IX regulations and may be
delegated to another employee or a third party, but the board-named Title IX Coordinator
must be an employee and will maintain ultimate administrative oversight of the district’s
Title IX compliance efforts.

The Title IX Coordinator monitors the district’s education program or activity for barriers

to reporting information about conduct that reasonably may constitute sex discrimination
under Title IX and take steps reasonably calculated to address such barriers.

Investigation and Reporting Forms Under This Policy

For complaints of sex-based discrimination, harassment or retaliation by an individual:

Form Completed By
504.24E2 — initial report of sex discrimination Complainant
504.24E3 — title IX coordinators intake report Title IX Coordinator
504.24E4 — informal resolution procedures Title IX Coordinator
504.24ES5 — determination of sex-based harassment Title IX Coordinator
504.24E6 — notice of dismissal of complaint Title IX Coordinator
504.24E7 — appeal of dismissal or appeal of determination Complainant
504.24E9 — decision of appeal of dismissal Title IX Coordinator

For complaints Title IX discrimination in the district’s programs or activities:

Form Completed By
504.24E2 — initial report of sex discrimination Complainant
504.24E3 — title IX coordinators intake report Title IX Coordinator
504.24E4 — informal resolution procedures Title IX Coordinator
504.24E8 — notice of initiation of grievance procedure Title IX Coordinator
504.24E5 — determination of sex-based harassment Title IX Coordinator

504.24E6 — notice of dismissal of complaint Title IX Coordinator



504.24E7 — appeal of dismissal or appeal of determination Complainant
504.24E10 — decision on appeal of grievance outcome Title IX Coordinator

Definitions
As used in this policy:

Complaint is an oral or written request to the district that objectively can be understood as
a request for the district to investigate and make a determination about alleged
discrimination under Title IX or its regulations. The Title IX Coordinator’s knowledge of
the existence of a complainant requires a district response but does not itself constitute a
complaint as used in this grievance procedure.

Complainant is a student, employee, or persons other than students or employees who
were participating or attempting to participate in the district’s program or activity, alleged
to have been subjected to conduct that could constitute sex discrimination under Title IX.

Respondent is a person who is alleged to have violated the district’s prohibition on sex
discrimination.

Consent in this policy means willingly allowing conduct to occur but an individual may
be incapable of providing consent to sexual conduct or activity due to circumstances
resulting from age, disability, lack of information, incapacity or other causes. Since
neither verbal nor physical resistance to the conduct is required to show lack of consent,
the decisionmaker will consider the full circumstances when determining whether
consent occurred. Consent, if given, may also be withdrawn at any time.

Sex-based harassment, which is prohibited by Title IX and is a form of sex
discrimination, means ‘“sexual harassment and other harassment on the basis of sex” that
is: (1) quid pro quo harassment, (2) hostile environment harassment, or (3) a specific
offense as identified in Title IX regulations.

Quid pro quo harassment occurs when “an employee, agent, or other person
authorized by the recipient to provide an aid, benefit, or service under the
recipient’s education program or activity explicitly or impliedly condition[s] the
provision of such an aid, benefit, or service on a person’s participation in
unwelcome sexual conduct.”

Hostile environment harassment involves “unwelcome sex-based conduct that,
based on the totality of the circumstances, is subjectively and objectively offensive
and is so severe or pervasive that it limits or denies a person’s ability to participate
in or benefit from the recipient’s education program or activity (i.e., creates a
hostile environment).” It is a fact-specific inquiry to determine whether a hostile




environment has been created, and the following factors may be considered in
making such a determination:

e The degree to which the conduct affected the complainant’s ability to access
the recipient’s education program or activity;

e The type, frequency, and duration of the conduct;

e The parties’ ages, roles within the recipient’s education program or activity,
previous interactions, and other factors about each party that may be relevant
to evaluating the effects of the conduct;

e The location of the conduct and the context in which the conduct occurred;
and

e Other sex-based harassment in the recipient’s education program or activity.

Sexual Assault may be defined as a forcible or non-forcible offense under the uniform
crime reporting system of the Federal Bureau of Investigation.
e Forcible Sex Offenses may include fondling, rape, sexual assault with an
object, and sodomy.
e Non-forcible Sex Offenses include incest and statutory rape.

Dating Violence is defined as a pattern of behavior where one person uses threats of, or
actually uses, physical, sexual, verbal, or emotional abuse to control his or her dating
partner.

Domestic Violence refers to crimes committed by a current or former spouse under the
laws of that jurisdiction where the victim is or has cohabited with the perpetrator, has a
child together with the perpetrator, or the perpetrator commits violence against a youth or
adult of that household under the domestic violence laws of that jurisdiction.

Stalking is the intentional conduct of following, harassing, or interfering with a specific
individual to cause fear or emotional distress.

Retaliation

1. Retaliatory actions include, but are not limited to, acts of intimidation, threats,
coercion or discrimination against those who:

a. Make complaints of illegal discrimination or harassment.

b. Report illegal discrimination or harassment.
Participate in an investigation, formal proceeding or informal resolution, whether
conducted internally or outside the district, concerning illegal discrimination or
harassment.



2. Aiding, abetting, inciting, compelling or coercing illegal discrimination, harassment
or retaliatory actions.

3. Discrimination, harassment or retaliation against any person because of such person's
association with a person protected from discrimination or harassment in accordance
with this policy and law.

Staff Obligation to Report Sex Discrimination to Title IX Coordinator

All employees are required to notify the Title IX Coordinator when the employee has
information about conduct that reasonably may constitute sex discrimination. However,
an employee who is personally subjected to conduct that reasonably may constitute sex
discrimination is encouraged to report such conduct to the Title IX Coordinator, but is not
required by this policy to report if no other person within the district’s program or activity
(including any student) is adversely affected by that conduct, and the conduct is not
required to be reported by another policy or law. If a student alleges sexual misconduct on
the part of any district employee to any person employed by the district, that person will
immediately report the allegation to local law enforcement or DHHS in accordance with
district policy.

Law Enforcement Reporting

Regardless of the Title IX Complaint process, school employees are still required to
follow state law and district policies requiring reporting to law enforcement, social
services agencies, or other relevant agencies. In cases where a report has been made that
concerns conduct that also triggers the district’s Title IX obligations, the Title IX
Coordinator is directed to coordinate the investigation with law enforcement agencies,
social services agencies, and related services agencies. The district may implement
supportive measures or an emergency removal as appropriate. The district may extend the
timeframes for the investigation and processing of a grievance if necessary due to a
concurrent investigation by law enforcement or social services.

Permitted Emergency Exclusion Upon Complaint of Sex Discrimination

In consultation with the Title IX Coordinator, district administrators may remove a
complaint respondent from the district’s education program or activity on an emergency
basis, provided that the district undertakes an individualized safety and risk analysis,
determines that an imminent and serious threat to the health or safety of a complainant or
any students, employees, or other persons arising from the allegations of sex
discrimination justifies removal, and provides the respondent with notice and an
opportunity to challenge the decision immediately following the removal. This provision
must not be construed to modify any rights under the Individuals with Disabilities
Education Act, Section 504, or the Americans with Disabilities Act.



This provision does not preclude the district from placing any employee on administrative
leave.

Special Education /Section 504 Overlap

If a complainant or respondent is a student with a disability, the Title IX Coordinator
must consult with one or more members, as appropriate, of the student’s Individualized
Education Program (IEP) team, if any, or one or more members, as appropriate, of the
group of persons responsible for the student’s placement decision under Section 504, if
any, to determine how to comply with federal law requirements throughout the district’s
implementation of grievance procedures and/or supportive measures.

Additional Prohibited Behavior

Behavior that is not unlawful or does not rise to the level of Title IX discrimination,
harassment or retaliation on the basis of sex might still be unacceptable for the workplace
or the educational environment. The district encourages students, employees and the
public to report such behavior so that it can be promptly addressed whether under this
policy or policy 504.18 Harassment.

Confidentiality and Records

To the extent permitted by law and in accordance with board policy, the district will keep
confidential the identity of the person filing a grievance and any grievance or other
document that is generated or received pertaining to grievances. Information may be
disclosed if necessary to further the investigation, appeal or resolution of a grievance, or
if necessary to carry out interim or disciplinary measures. The district will disclose
information to the district's attorney, law enforcement, social services agencies, and
others when necessary to enforce this policy or when required by law. In implementing
this policy, the district will comply with state and federal laws regarding the
confidentiality of student and employee records. Information regarding any resulting
employee or student disciplinary action will be maintained and released in the same
manner as any other disciplinary record. The district will keep any documentation created
in investigating the complaint including, but not limited to, documentation considered
when making any conclusions and as advised by the district's attorney.

All Other Reports

Unless the concern is otherwise voluntarily resolved, all persons must report incidents
that might constitute discrimination, harassment or retaliation directly to the Title IX



Coordinator. All district employees will instruct all persons seeking to file a grievance to
communicate directly with the Title IX Coordinator. Even if the suspected victim of
discrimination, harassment or retaliation does not file a grievance, district employees are
required to report to the Title IX Coordinator any observations, rumors or other
information about actions prohibited by this policy. If a person refuses or is unable to
submit a written complaint, the Title IX Coordinator will summarize the verbal complaint
in writing. A grievance is not needed for the district to act upon finding a violation of law,
district policy or district expectations.

Students, employees and others may attempt to resolve minor issues by addressing
concerns directly to the person alleged to have violated this policy, but they are not
expected or required to do so. Any attempts to voluntarily resolve a grievance will not
delay the investigation once a report has been made to the district.

Even if a grievance under this policy is not directly filed, if the Title IX Coordinator
otherwise learns about possible discrimination, harassment or retaliation, including
violence, the district will conduct a prompt, impartial, adequate, reliable and thorough
investigation to determine whether unlawful conduct occurred and will implement the
appropriate interim measures if necessary.

If sex-based harassment is observed or alleged in a student behavior, the administrator
must consult the Title IX coordinator prior to imposing discipline. Administrators will
report all incidents as directed in the "Reporting" section of this policy and will direct the
parent/guardian and student to the Title IX Coordinator for further assistance. In cases not
being handled under this policy, the Title IX Coordinator may determine that the incident
has been appropriately addressed or recommend additional action.

Title IX Grievance Procedures

The superintendent or designee will adopt, publish and implement grievance procedures
consistent with Title IX regulations that provide for the prompt and equitable resolution
of complaints alleging any action that would be prohibited by Title IX. The grievance
procedures must treat complainants and respondents equitably. The Title IX Coordinator
coordinates implementation of the grievance procedure.

The Title IX Coordinator may also serve as the investigator and/or decisionmaker under
the district’s grievance procedures.



The grievance procedure may, at the discretion of the superintendent or designee, include
provisions for Informal Resolution of some complaints in accordance with Title IX
regulations.

Any employee or any other person authorized by the district to provide any aid, benefit,
or service under the district’s education program or activity must participate as a witness

in, or otherwise assist with, an investigation, proceeding, or hearing under this policy.

When the Title IX Coordinator is Made Aware of Possible Sex-based Discrimination

When the Title IX Coordinator is notified of conduct that reasonably may constitute sex
discrimination under Title IX or its regulations, the Title IX Coordinator will:

1. Treat the complainant and respondent equitably.

2. Offer and coordinate supportive measures as appropriate for the complainant. In
addition, if the grievance procedure has been initiated or if the district has offered
an informal resolution process to the respondent, the Title IX Coordinator will
also offer and coordinate supportive measures as appropriate for the respondent;

3. Notify the complainant of the grievance procedures and the informal resolution
process, if offered.

4. Inresponse to a complaint, initiate the grievance procedures or the informal
resolution process; and

5. Regardless of whether a complaint is initiated, take other appropriate prompt and
effective steps, in addition to steps necessary to effectuate the remedies provided
to an individual complainant, if any, to ensure that sex discrimination does not
continue or recur within the recipient’s education program or activity.

6. The Title IX Coordinator is not required to comply with (1) through (5) of this
section upon being notified of conduct that may constitute sex discrimination if
the Title IX Coordinator reasonably determines that the conduct as alleged could
not constitute sex discrimination under Title IX or this part.

How a Complaint is Made about District Programs or Activities

The Title IX Coordinator’s knowledge of the existence of a complainant requires a district
response but does not itself constitute a complaint as used in this grievance procedure. A
complaint is made by an oral or written request to the district that objectively can be
understood as a request for the district to investigate and make a determination about
alleged discrimination under Title IX or its regulations.

Persons Makin mplain

The following people have a right to make a “complaint” of sex discrimination in the
program or activity of the district:



e Any student or employee the district;

e A parent, guardian, or other authorized legal representative with the legal right to act
on behalf of a complainant;

e Any person other than a student or employee who was participating or attempting to
participate in the district’s education program or activity at the time of the alleged sex
discrimination.

e The Title IX Coordinator.

Limitation on Complaints of Sex-Based Harassment including Hostile Environment: A
person is entitled to make a complaint of sex-based harassment (a sub-category of sex

discrimination) including a sex-based hostile environment, only if :

they themselves are alleged to have been subjected to the sex-based harassment,
they have a legal right to act on behalf of such person, or

the Title IX Coordinator initiates a complaint in accordance with law.

District-Initiated Complaints. In the absence of a complaint or the withdrawal of any or
all of the allegations in a complaint, and in the absence or termination of an informal
resolution process, the Title IX Coordinator may initiate a complaint of sex
discrimination if they determine that the conduct as alleged presents an imminent and
serious threat to the health or safety of the complainant or other person, or that the
conduct as alleged prevents the district from ensuring equal access on the basis of sex to
its education program or activity .

To make this fact-specific determination, the Title IX Coordinator must consider, at a

minimum, the following factors:

e The complainant’s request not to proceed with initiation of a complaint;

e The complainant’s reasonable safety concerns regarding initiation of a complaint;

e The risk that additional acts of sex discrimination would occur if a complaint is not
initiated;

e The severity of the alleged sex discrimination, including whether the discrimination,
if established, would require the removal of a respondent from campus or imposition
of another disciplinary sanction to end the discrimination and prevent its recurrence;

e The age and relationship of the parties, including whether the respondent is an
employee of the district;

e The scope of the alleged sex discrimination, including information suggesting a
pattern, ongoing sex discrimination, or sex discrimination alleged to have impacted
multiple individuals;

e The availability of evidence to assist a decisionmaker in determining whether sex
discrimination occurred; and

o Whether the district could end the alleged sex discrimination and prevent its
recurrence without initiating its grievance procedures.

Complaint Consolidation



The district may consolidate complaints of sex discrimination against more than one
respondent, or by more than one complainant against one or more respondents, or by one
party against another party, when the allegations of sex discrimination arise out of the
same facts or circumstances.

mplain ncerning District Poli r Practi

Not all complaints of sex discrimination involve active participation by complainants and
respondents, including those alleging that the recipient's own policies and procedures
discriminate based on sex. When a sex discrimination complaint alleges that the district’s
own policy or practice discriminates on the basis of sex, the district is not considered a
“respondent” for procedural purposes. However, the district must fully implement and
follow those parts of the grievance procedures that do apply to such complaints and
complainants, including when responding to a complaint alleging that the recipient's
policy or practice discriminates on the basis of sex.

For a complaint alleging that an individual engaged in sex discrimination based on
actions the individual took in accordance with the recipient's policy or practice, the
district must treat the individual as a respondent and comply with the requirements in
these grievance procedures that apply to respondents. This is because such complaints
may involve factual questions regarding whether the individual was, in fact, following the
recipient's policy or practice, what actions the individual took, and whether the individual
could be subject to disciplinary sanctions depending on these facts. To the extent an
individual was following the recipient's policy or practice, the district has flexibility to
determine whether the original complaint must be amended to be a complaint against the
district itself or whether this determination can be made based on the original complaint
against the individual.

Notice of a Complaint

When the district’s grievance procedures are initiated the Title IX Coordinator or
designee must provide notice of the allegations to the parties whose identities are known.

The notice must include:

e These grievance procedures

e The informal resolution process, if available and appropriate.

e Sufficient information available at the time to allow the parties to respond to the
allegations, including the identities of the parties involved in the incident(s), the
conduct alleged to constitute sex discrimination, and the date(s) and location(s) of the
alleged incident(s);

e Retaliation is prohibited; and



e The parties are entitled to an equal opportunity to access the relevant and not
otherwise impermissible evidence or an accurate description of this evidence. If the
district provides a description of the evidence, the parties are entitled to an equal
opportunity to access the relevant and not otherwise impermissible evidence upon the
request of any party.

If, in the course of an investigation, the Title IX Coordinator or designee decides to
investigate additional allegations of sex discrimination by the respondent toward the
complainant that are not included in the notice provided or that are included in a
complaint that is consolidated, the Title IX Coordinator or designee will notify the parties
of the additional allegations.

Dismissal of a Complaint

The Title IX Coordinator or designee may dismiss a complaint of sex discrimination if,
after making reasonable efforts to clarify the allegations with the complainant:

e The district is unable to identify the respondent after taking reasonable steps to do so;

e The respondent is not participating in the district’s education program or activity and
is not employed by the district;

o The complainant voluntarily withdraws any or all of the allegations in the complaint,
the Title IX Coordinator declines to initiate a complaint, and the district determines
that, without the complainant’s withdrawn allegations, the conduct that remains
alleged in the complaint, if any, would not constitute sex discrimination under Title
IX even if proven; or

e The Title IX Coordinator or designee determines the conduct alleged in the
complaint, even if proven, would not constitute sex discrimination under Title IX.

When a complaint is dismissed, the Title IX Coordinator will, at a minimum:

e Notify the complainant of the dismissal, the basis for the dismissal and the process for
appealing the dismissal.

e If the dismissal occurs after the respondent has been notified of the allegations, notify
the respondent of the dismissal, the basis for the dismissal and that the dismissal may
be appealed promptly following notification to the complainant, or simultaneously if
notification is in writing.

e Offer supportive measures to the complainant as appropriate;

e If the respondent has been notified of the allegations, offer supportive measures to the
respondent as appropriate; and

e Take other prompt and effective steps, as appropriate, through the Title IX
Coordinator to ensure that sex discrimination does not continue or recur within the
district’s education program or activity.



Dismissal on these grounds does not prevent the application of any other district policy
that applies to the alleged conduct or referral of the alleged conduct to appropriate
administrators.

Appeal of Dismissal of Complaint

Dismissals may be appealed on the following bases:

e Procedural irregularity that would change the outcome;

e New evidence that would change the outcome and that was not reasonably available
when the dismissal was made; and

e The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or
bias for or against complainants or respondents generally or the individual
complainant or respondent that would change the outcome.

If the dismissal is appealed, the Title IX Coordinator or designee will:

e Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent;

e Implement appeal procedures equally for the parties;

e Ensure that the decisionmaker for the appeal did not take part in an investigation of
the allegations or dismissal of the complaint;

e Ensure that the decisionmaker for the appeal has been trained consistent with the Title
IX regulations;

e Provide the parties a reasonable and equal opportunity to make a statement in support
of, or challenging, the outcome; and

e Notify the parties of the result of the appeal and the rationale for the result.

Investigation of the Complaint by the District

The district will provide for adequate, reliable, and impartial investigation of complaints.
The burden is on the district—not on the parties—to conduct an investigation that gathers
sufficient evidence to determine whether sex discrimination occurred. Any employee or
any other person authorized by the district to provide aid, benefit, or service under the
district’s education program or activity to must, upon request by the Title IX Coordinator,
an investigator, or a decisionmaker, participate as a witness in, or otherwise assist with,
an investigation or proceeding under Policy 504.24 including these grievance procedures.



The district presumes that the respondent is not responsible for the alleged sex
discrimination until a determination is made at the conclusion of its grievance procedures.

The district will objectively evaluate all evidence that is relevant and not otherwise
impermissible including both inculpatory and exculpatory evidence.

Credibility determinations will not be based on a person’s status as a complainant,
respondent, or witness.

The district will provide an equal opportunity for the parties to present fact witnesses and
other inculpatory and exculpatory evidence that is relevant and not otherwise
impermissible.

The district will review all evidence gathered through the investigation and determine
what evidence is relevant and what evidence is impermissible regardless of relevance.

The district will provide each party with an equal opportunity to access the evidence that
is relevant to the allegations of sex discrimination and not otherwise impermissible, or an
accurate description of the evidence, in the following manner:

e [f the district provides a description of the evidence, the district will provide the
parties with an equal opportunity to access the relevant and not otherwise
impermissible evidence upon the request of any party;

e The district will provide a reasonable opportunity for either party to respond to the
evidence or the description of the evidence; and

e The district will take reasonable steps to prevent and address the parties’ unauthorized
disclosure of information and evidence obtained solely through the grievance
procedures. Disclosures of such information and evidence for purposes of
administrative proceedings or litigation related to the complaint of sex discrimination
are authorized.

Evidentiary Exclusions

The following types of evidence, and questions seeking that evidence, are impermissible
(i.e., will not be accessed or considered, except by the district to determine whether one
of the exceptions listed below applies; will not be disclosed; and will not otherwise be
used), regardless of whether they are relevant:



e Evidence that is protected under a legal privilege, unless the person to whom the
privilege or confidentiality is owed has voluntarily waived the privilege or
confidentiality;

® A party’s or witness’s records that are made or maintained by a physician,
psychologist, or other recognized professional or paraprofessional in connection with
the provision of treatment to the party or witness, unless the district obtains that
party’s or witness’s voluntary, written consent for use in its grievance procedures; and

e Evidence that relates to the complainant’s sexual interests or prior sexual conduct,
unless it is offered to prove that someone other than the respondent committed the
alleged conduct or is evidence about specific incidents of the complainant’s prior
sexual conduct with the respondent that is offered to prove consent to the alleged sex-
based harassment. The fact of prior consensual sexual conduct between the
complainant and respondent does not by itself demonstrate or imply the complainant’s
consent to the alleged sex-based harassment or preclude determination that sex-based
harassment occurred.

Confidentiality and Privacy

The district will take reasonable steps to protect the privacy of the parties and witnesses
during its grievance procedures. These steps will not restrict the ability of the parties to
obtain and present evidence, including by speaking to witnesses; consult with their family
members, confidential resources, or advisors; or otherwise prepare for or participate in
the grievance procedures.

The district must not disclose personally identifiable information obtained in the course
of complying with Title IX, except in the following circumstances:

o When the district has obtained prior written consent from a person with the legal right
to consent to the disclosure;

e When the information is disclosed to a parent, guardian, or other authorized legal
representative with the legal right to receive disclosures on behalf of the person whose
personally identifiable information is at issue;

e To carry out the purposes of Title IX, including action taken to address conduct that
reasonably may constitute sex discrimination under Title IX in the district’s education
program or activity;

e Asrequired by Federal law, Federal regulations, or the terms and conditions of a
Federal award, including a grant award or other funding agreement; or



o To the extent such disclosures are not otherwise in conflict with Title IX, when
required by State or local law or when permitted under FERPA.

Investigatory Questioning of the Parties and Witnesses:

The grievance decisionmaker will question parties and witnesses to adequately assess
their credibility to the extent credibility is both in dispute and relevant to evaluating one
or more allegations of sex discrimination. Where the investigator has interviewed a party
or witness and the investigator is also serving as the grievance decisionmaker, credibility
evaluation is inherent in the process of conducting the interview. In situations where
credibility determinations are required from a grievance decisionmaker who did not
interview a party or witness, the Title IX Coordinator will facilitate an opportunity for the
decisionmaker to conduct an interview as part of the grievance decisionmaker’s process
of engaging with the evidence resulting from the investigation.

Making the Determination Whether Sex Discrimination Occurred:

Following an investigation and evaluation of all relevant and not otherwise impermissible
evidence, the grievance decisionmaker will:

e Use the preponderance of the evidence standard of proof to determine whether sex
discrimination occurred. If the decisionmaker is not persuaded by the evidence that
sex discrimination occurred, whatever the quantity of the evidence is, the
decisionmaker will not determine that sex discrimination occurred.

e Notify the parties in writing of the determination whether sex discrimination occurred
under Title IX including the rationale for such determination, and the procedures and
permissible bases for the complainant and respondent to appeal;

e If sex discrimination occurred, identify recommended discipline for the respondent
for sex discrimination prohibited by Title IX ;

e Promptly transmit the grievance record and the determination to the Title IX
Coordinator if the Title IX Coordinator did not serve as the decisionmaker.

If Sex Discrimination Occurred, How Does the District Respond?

When the respondent is found to have violated the prohibition on sex discrimination
under Policy 504.24, the Title IX Coordinator will, as appropriate:



e Coordinate the provision and implementation of remedies, provided to restore or
preserve equal access to the district’s education program or activity when limited or
denied by sex discrimination;

e Coordinate the imposition of any disciplinary sanctions on a respondent, including
notification to the complainant of any such disciplinary sanctions; and

e Take other appropriate prompt and effective steps to ensure that sex discrimination
does not continue or recur within the district’s education program or activity.

e Comply with the grievance procedures before the imposition of any disciplinary
sanctions against a respondent; and

e Not discipline a party, witness, or others participating in the grievance procedures for
making a false statement or for engaging in consensual sexual conduct based solely
on the determination whether sex discrimination occurred.

Appeal of Grievance Process Outcomes

Appropriate supportive measures managed by the Title IX Coordinator will continue
during all appeals.

Within 5 days after the decisionmaker makes a final decision at the conclusion of the
grievance process, the complainant or the respondent, or both, may appeal the decision to
the superintendent or designee by notifying the Title IX Coordinator in writing. The
superintendent or designee will complete a written decision on the appeal within 10 days.
The decision will be provided to the Title IX Coordinator, complainant, and respondent
within 5 days of the decision.

If the determination that sex discrimination occurred is affirmed, reversed, or modified on
appeal, the grievance returns to the Title IX Coordinator and the superintendent or
designee to implement or modify the appropriate remedies, disciplinary sanctions, and
other prompt and effective district steps to ensure that sex discrimination does not
continue or recur.

Remedies When Sex Discrimination Occurred

After the district determines that sex discrimination occurred, the district may provide
remedies, as appropriate, to a complainant or any other person the district identifies as
having had their equal access to the district’s education program or activity limited or
denied by sex discrimination. These measures are provided to restore or preserve that
person’s access to the district’s education program or activity.
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The district will provide supportive measures through its Title IX Coordinator, to
complainants as appropriate and, if a complaint has been filed, to the respondent as
appropriate.

For complaints of sex-based harassment, these supportive measures may include
individualized measures offered as appropriate, as reasonably available, without
unreasonably burdening a complainant or respondent, not for punitive or disciplinary
reasons, and without fee or charge to the complainant or respondent to:

Restore or preserve that party’s access to the recipient’s education program or activity,
including measures that are designed to protect the safety of the parties or the recipient’s
educational environment; or

Provide support during the recipient’s grievance procedures or during an informal
resolution process.

Supportive measures may vary depending on what the district deems to be reasonably
available. These measures may include but are not limited to: counseling; extensions of
deadlines and other course-related adjustments; campus escort services; increased
security and monitoring of certain areas of the campus; restrictions on contact applied to
one or more parties; leaves of absence; changes in class, work, housing, or extracurricular
or any other activity, regardless of whether there is or is not a comparable alternative; and
training and education programs related to sex-based harassment.

The district may, as appropriate, modify or terminate supportive measures at the
conclusion of the grievance procedures or at the conclusion of the informal resolution
process, or the district may continue them beyond that point.

For allegations of sex discrimination other than sex-based harassment or retaliation, the
district may provide supportive measures, but is not required to alter the alleged
discriminatory conduct during the grievance process.

Confidentiality of Supportive Measures

The district must not disclose information about any supportive measures to persons other
than the person to whom they apply, including informing one party of supportive
measures provided to another party, unless necessary to provide the supportive measure
or restore or preserve a party’s access to the education program or activity, or when an
exception to this policy’s prohibition on disclosures of personally identifiable information
applies.

Review of Supportive Measures Decisions




Upon request, the Title IX Coordinator will designate an appropriate and impartial
employee to review the modification or reversal of the district’s decision to provide, deny,
modify, or terminate supportive measures. The reviewing employee must be someone
other than the employee who made the challenged decision and must have authority to
modify or reverse the decision. The district must also provide a party with the opportunity
to seek additional modification or termination of a supportive measure applicable to them
if circumstances change materially.

Disciplinary Sanctions

Administrators should consult with the Title IX Coordinator about potential disciplinary
responses to the conduct that is alleged to be in violation of the prohibition on sex
discrimination. The district is not permitted to impose disciplinary sanctions upon a
respondent to a complaint for sex discrimination prohibited by Title IX unless there is a
determination at the conclusion of the district’s grievance process that the respondent
engaged in prohibited sex discrimination. Appropriate supportive measures may be
employed during the grievance process and an emergency removal may occur when
necessary.

Overlapping Discrimination Claims and this Procedure

To the extent the underlying facts and legal questions in a complaint handled under the
Title IX grievance process overlap with and pertain to compliance by the district with
another law or regulation concerning discrimination under Policy 504.18, the evidence
and findings of the Title IX grievance process may be used for both purposes, in the
discretion of the Title IX Coordinator and, if not the same person, the district’s Policy
504.18 Compliance Officer.

Timelines for the Grievance Process

The timelines shown is this policy are the ones approved by the board and are not
statutory but are intended to establish expectations for being “prompt” in resolving Title
IX matters in most cases.. The board may choose to modify those timelines within the
following ranges:

e Arriving at the decision whether to investigate or dismiss a sex discrimination
complaint, 1 to 15 days.

e Conducting the investigation, 1 to 30 days.
Making a determination on the complaint, 1 to 30 days.

e Conducting and deciding an appeal, 1 to 20 days.



Training Requirements

The Title IX Coordinator must ensure that all employees are trained promptly upon hiring
or change of position, and annually afterwards, on the district’s obligations to address sex
discrimination, the scope of conduct that constitutes sex discrimination, and reporting
requirements. All training received by district personnel should be documented.

In addition to the annual training, any investigator, decisionmaker, facilitator of informal
resolutions, and any person otherwise responsible for implementing the District’s
grievance procedures or who has the authority to modify or terminate supportive
measures, must each receive additional training as required by law.

The Title IX Coordinator and any designees must receive the level of advanced training
required by Title IX, and any other training necessary to coordinate the District’s
compliance with Title IX.

The district must make all materials it uses for required Title IX training available upon
request for inspection by members of the public.

Recordkeeping
The district must maintain for a period of at least seven years:

For each complaint of sex discrimination, records documenting the informal resolution
process under or the grievance procedures and the resulting outcome.

For each notification the Title IX Coordinator receives of information about conduct that
reasonably may constitute sex discrimination under Title IX, including notifications by
employees, and records documenting the actions the district took to meet its obligations
to respond promptly and effectively.

Legal Reference: Civil Rights Act, Title VI; 42 USC 2000d et seq.
Civil Rights Act, Title VII; 42 USC 2000e et seq.
Education Amend. of 1972, Title IX; 20 USC 1681 et seq.
Exec. Order 11246, as amended by Executive Order 11375
Equal Pay Act; 29 USC 206
34 CFR part 106

Cross Reference: 103.00 Equal Educational Opportunity
402.01 Equal Opportunity Employment
402.15 Staff Conduct with Students
403.02 Child Abuse Reporting



403.03 Abuse of Students by School District Employees
404.06 Harassment by Employees

405.00 Employee Conduct and Appearance

501.00 Objectives for Equal Educ. Opportunities for Students
504.03 Student Conduct

504.14 Hazing, Initiation, Secret Societies or Gang Activity
504.18 Harassment by Students

504.20 Bullying Prevention

504.21 Dating Violence Prevention

505.03 Suspension and Expulsion of Students

612.05 Individualized Education Program

612.10 Procedural Safeguards

Approved: 10/19/2020 Reviewed: 8/29/24 Revised:  8/2/2024



POLICY 504.24-E1
GERING PUBLIC SCHOOLS
GERING, NE

DISTRICT NOTICE OF NONDISCRIMINATION ON THE BASIS OF SEX

The notice forms are as follows, with the current district contact information and website
links included at the time of use. In general, use the full statement below:

e [NAME OF DISTRICT] does not discriminate on the basis of sex and prohibits
sex discrimination in any education program or activity that it operates, as
required by Title IX and its regulations, including in admission and employment.

e Inquiries about Title IX may be referred to the district’s Title IX Coordinator, the
U.S. Department of Education’s Office for Civil Rights, or both.

o The district’s Title IX Coordinator is [name or title, office address, email address,
and telephone number].

e The district’s nondiscrimination policy (Policy 504.24) including its grievance
procedures can be located, [include link to location(s) on website or otherwise
describe location(s)] or obtained by contacting the Title IX Coordinator.

e To report information about conduct that may constitute sex discrimination or
make a complaint of sex discrimination under Title IX, please contact the Title IX
Coordinator.

If necessary due to the format or size of any publication, use the following statement:

[NAME OF DISTRICT] prohibits sex discrimination in any education program or
activity that it operates. Individuals may report concerns or questions to the Title IX
Coordinator. The notice of nondiscrimination is located at [insert website address].

Title IX requires the district to provide a notice of nondiscrimination to students; parents,
guardians, or other authorized legal representatives of elementary school and secondary
school students; employees; applicants for admission and employment; and all unions and
professional organizations holding collective bargaining or professional agreements with
the district. The district must prominently place this notice of nondiscrimination on its
website and in each

handbook, catalog, announcement, bulletin, and application form that it makes available
to persons entitled to, or which are otherwise used in connection with the recruitment of
students or employees.



POLICY 504.24-E2
GERING PUBLIC SCHOOLS
GERING, NE
INITIAL REPORT OF SEX DISCRIMINATION

(Including But Not Limited To Sex-Based Harassment)

IF SEX DISCRIMINATION HAPPENED TO YOU (OR YOUR CHILD):

Anyone who believes they have been a victim of sex-based discrimination may initiate a
report using this form; may bypass this form and contact the Title IX coordinator directly
for assistance; or may make a report by any other means that will result in the Title IX
coordinator receiving the report.

IF YOU ARE REPORTING SEX DISCRIMINATION THAT HAPPENED TO
SOMEONE ELSE: It is understood that the basis of an initial report may be either direct
or indirect knowledge or reasonable suspicion drawn from the circumstances and
warranting further inquiry. District employees are required, and all other persons are
strongly encouraged, to assist the district's Title IX coordinator by promptly supplying as
much of the following information as possible, using this form, when making a report of
sexual-based discrimination including sex-based harassment. If you are not a district
employee, you may instead directly contact the Title IX coordinator via any of the contact
methods provided, but the Title IX coordinator will want the same information as is
requested on this form.

Retaliation Prohibited

The district, its employees and other people are prohibited from intimidating, threatening,
coercing or discriminating against you for filing this report. Please contact the Title [X
coordinator immediately if you believe retaliation has occurred.

Confidentiality

The district will keep this report confidential as allowed by law. However, it may be
necessary to disclose information contained in this report in order to investigate the
alleged conduct and and administer appropriate responses and remedies. If you have any
questions regarding how the information contained in this report may be used, please
discuss them with the Title IX coordinator prior to filing the report. Once this report is
filed, the district has an obligation to investigate the information provided.



REPORT

To: Title IX Coordinator Date of Report:

Person Making Report
Name:

Address:

Phone(s):

Email:

Relationship with District (circle at least one): Student Employee Volunteer Visitor
Other (Explain):

Relationship to Incident (circle at least one): Complainant Complainant's Parent/Guardian
Witness Other Person with Knowledge (explain):

Alleged Victim(s) (if someone other than an alleged victim is making the report)

Name:

Address:




Phone(s):

Email:

Relationship with District (circle at least one): Student Employee Volunteer Visitor
Other (Explain):

Relationship with the Alleged Perpetrator (Respondent):*

*If the District itself allegedly engaged sex-based discrimination, use “District” when
identifying the respondent on this form, and include (if applicable) the specific school,
program, or activity in which the alleged sex discrimination occurred or is occurring.

Please provide the contact information requested above for each additional alleged victim
of the sex discrimination (attach additional sheets if necessary):

Respondent(s) (Alleged Perpetrators)

Name:

Address:

Phone(s):




Email:

Relationship with District (circle at least one): Student Employee Volunteer Visitor
Other (Explain):

Relationship with the Victim:

Please provide the contact information requested above for each additional respondent
(attach additional sheets if necessary):

Conduct — Please describe the conduct and/or circumstances prompting this report (attach
additional sheets with all of the information if necessary):

Information Regarding Respondent — Please provide as much information as you can
about
the person(s) involved:

Witnesses — If other persons observed some or all of the conduct that may constitutes
sexual harassment discrimination or can otherwise provide information useful for an
investigation,

please provide their names, descriptions and/or contact information:

Any Other Persons with Information — Please provide the names, descriptions and/or
contact information of any person not listed above but likely to have information



regarding or verifying these claims, including other persons you have discussed this
report with:

Other Reports — To your knowledge, has this conduct been reported to the police, the
Children's Division of the Missouri Department of Social Services or to any other
agency? If so, please provide the name of any police agency contacted and provide to the
Title IX coordinator a copy of the report or complaint filed, if any:

Other Evidence — If you have documents, pictures, texts, e-mails, video or other types of
evidence that support your allegations, please provide copies of them with this report or
describe them below and provide them to the Title IX coordinator:

Safety — Do you have concerns regarding the safety of the alleged victim, perpetrator or
any
other person? If so, please explain:




Acknowledgment of Reporter

I have read this report form thoroughly and have answered all questions in good faith. I
understand that I may contact the Title IX coordinator if I have any questions about the
reporting process or policy ACA in general.

Reporter's Signature Date

Reporter's Printed Name:

District Receipt of Report

This report form was received by the Title IX coordinator on

[date].

Title IX Coordinator's Signature Date

Title IX Coordinator's Printed Name:






504.24E3
GERING PUBLIC SCHOOLS
GERING, NE
TITLE IX COORDINATOR’S SEX DISCRIMINATION COMPLAINT INTAKE FORM

The purpose of this form is to assist the Title IX coordinator in determining, in
cooperation with the person making the report, whether the behavior constitutes sex

discrimination under Title IX or a violation of other laws or the district's code of conduct.

Retaliation Prohibited

The district, its employees and other people are prohibited from intimidating, threatening,
coercing, or discriminating against you for filing this report. Please contact the Title IX
coordinator immediately if you believe retaliation has occurred.

Confidentiality

The district will keep this report confidential as allowed by law. However, it may be
necessary to disclose information contained in this report in order to investigate the
conduct and administer an appropriate response and remedies. If you have any questions
regarding how the information contained in this report may be used, please discuss them
with the Title IX coordinator.

Title IX coordinator to initial here after discussing with the reporter during intake.

Date of Report:

Person Making the Report

Name:

Address:

Phone(s):




Email:

Relationship with District (circle at least one): Student ~ Employee  Volunteer
Visitor

Other (Explain):

Relationship to Incident (circle at least one): Complainant ~ Complainant's
Parent/Guardian
Witness Other Person with Knowledge (explain):

Person(s) subjected to sex discrimination (if different than Person Making Report)

Name:

Address:

Phone(s):

Email:

Relationship with District (circle at least one): Student ~ Employee  Volunteer
Visitor
Other (Explain):




Relationship with the Alleged Perpetrator (Respondent):

Please provide the contact information requested above for each additional person
subjected to discrimination (attach additional sheets if necessary):

Respondent(s) (Person / Entity Alleged to have discriminated on the basis of sex)

Name:

Address:

Phone(s):

Email:

Relationship with District (circle at least one):  District ~ Student  Employee
Volunteer

Visitor

Other (Explain):

Relationship with the Complainant:




Please provide the contact information requested above for each additional respondent of
the
sexual harassment (attach additional sheets if necessary):

Reported Conduct Summary

Describe below the conduct and other information supplied to the Title IX coordinator
during intake that may constitute sexual harassment discrimination. If the following space
is not sufficient, please attach an additional sheet with all of the information. Please
address:

1. Where did the conduct occur, and is it being repeated?

2. How has the conduct affected the complainant's ability to fully participate in the
school's academics (or school employment) and/or school programs and
activities?




Any Information Regarding Respondent — Provide other relevant information about the
person(s) involved in the alleged sexual harassment and their relationship with the
complainant:

Witnesses — Provide names, descriptions and/or contact information of persons believed
to have observed the conduct or who otherwise may have knowledge of the conduct
and/or the circumstances:

Other Persons with Information — Provide names, descriptions and/or contact information
of any other person with information regarding or verifying these claims, including other
persons with whom the conduct has been discussed:

Other Evidence — Description of documents, pictures, texts, emails, video, physical
objects or other types of evidence relevant to the allegations, as provided to the Title IX
coordinator:

Resolution — In your opinion as the complainant, what actions should the district take to
address or resolve the conduct? Please note that the district is not obligated to follow your
recommendations but is interested in your

opinion.




Safety — List any concerns regarding the safety of the complainant, respondent or any
other person:

Supportive Measures — List supportive measures discussed or offered:

Other Reports — If the conduct has been reported to the police, social service agencies, or
any other agency, provide the name of any agency contacted:

Title IX Coordinator's Designation of Report
(To be Completed by Title IX Coordinator)

After consultation, this report is designated as:
[] A report giving the district knowledge of conduct that reasonably may constitute

sex discrimination in its education program or activity sex discrimination under
Title IX (or associated retaliation) prohibited in policy 504.24 (check all that

apply):

] A “quid pro quo harassment” because it alleges conditioning the provision
of an aid, benefit or service of the district on an individual's participation
in unwelcome sexual conduct;

[] Subjected to a hostile environment on the basis of sex;

One of the “Specific Offenses” listed in the Title IX regulations;



] Other exclusion, on the basis of sex, from participation in, or being denied
the benefits of, or being otherwise subjected to discrimination under any
academic, extracurricular, research, occupational training, or other
education program or activity operated by the district.

] NOT a report giving the district knowledge of conduct that reasonably may
constitute sex discrimination in its education program or activity sex
discrimination under Title IX (or associated retaliation) prohibited in policy
504.24. If applicable, indicate that the allegations instead reported a concern of:

[l A complaint of illegal discrimination and/or harassment or associated retaliation
prohibited in policy 504.18, but not sex discrimination.

A report of potential misconduct in the district’s program or activity, but not misconduct
on the basis of sex. (explain):

Knd therefore:

] The reported conduct will be referred for district response in accordance with the
provisions of the applicable policy; or

[l No further action is being taken on the reported conduct at this time.

I made the foregoing determinations on [date] and in
accordance with policy 504.24.

Title IX Coordinator's Signature Date

Title IX Coordinator's Printed Name:

Upon making the foregoing disposition, a copy of this completed form is being provided
to the reporter.



504.24E4

GERING PUBLIC SCHOOLS
GERING, NE
INFORMAL RESOLUTION PROCEDURES

The Title IX Coordinator or designee may offer the parties an informal resolution process
as an alternative to the more formal Title IX grievance procedure at any time prior to the



completion of the formal grievance procedure, but is not required to do so. However, the
informal resolution process cannot be used when the complaint includes allegations that
an employee engaged in sex-based harassment of a student or the process would conflict
with the requirements of law. Further, the Title IX Coordinator or designee will not offer
this process if the alleged conduct would present a future risk of harm to others. Even if
the information resolution process is used, the Title IX Coordinator is responsible for
taking appropriate, prompt and effective steps to ensure that sex discrimination does not
occur in the district’ programs and activities.

Consent

The district must obtain the parties’ voluntary consent to the informal resolution process
from both parties, and must not require waiver of the right to an investigation and
determination of a complaint as a condition of enrollment, employment or any other right.
The district and its staff will not require or pressure the parties to participate In an
Informal resolution process. or continuing enrollment, or employment or continuing
employment, or exercise of any other right. The consent will be provided in writing.
Appropriate supportive measures will continue during the informal resolution process.

Notice

Before initiation of an informal resolution process, the district must provide to the parties
notice that explains:

1. The allegations;

2. The requirements of the informal resolution process;

3. That, prior to agreeing to a resolution, any party has the right to withdraw from the
informal resolution process and to initiate or resume the recipient’s grievance
procedures;

4. That the parties’ agreement to a resolution at the conclusion of the informal resolution
process would preclude the parties from initiating or resuming grievance procedures
arising from the same allegations;

5. The potential terms that may be requested or offered in an informal resolution
agreement, including notice that an informal resolution agreement is binding only on
the parties; and

6. What information the recipient will maintain and whether and how the district could

7. disclose such information for use in grievance procedures, if grievance procedures are
initiated or resumed.



Facilitator

The informal process will be led by a facilitator appointed by the Title IX Coordinator or
designee. The facilitator cannot be the same person as the investigator or the
decisionmaker in the Title IX grievance procedures. Any person designated by the district
to facilitate an informal resolution process must not have a conflict of interest or bias for
or against complainants or

respondents generally or an individual complainant or respondent. Any person facilitating
informal resolution must receive the training required by Title IX for that role.

Internal Resolution Process Requirements

When a party agrees to the Informal Resolution process, they are required to:

e Withdraw from the Title IX grievance procedure.

Not file an additional complaint under the Title IX grievance procedure based on the
same facts while the informal resolution process is pending.

Participate in the process in good faith.

Meet with the facilitator when requested to do so.

Meet with the facilitator and the other party when requested by the facilitator.
Respond to all questions asked by the facilitator.

Provide evidence to the facilitator when requested.

Submit written requests that provide details regarding the remedies they are seeking.
These requests are shared with the other party.

e When agreement is reached, signing a written document stating the content of the
agreement.

e Abide by the agreement reached.

e Retaliation, threats, and foul language are prohibited.

Failure of a party to comply with these requirements will result in the facilitator ending
the informal resolution process and returning the complaint to the formal Title IX
grievance process.

The Title IX Coordinator or either party may terminate the informal resolution process
prior to reaching an agreement. In those situations, the complaint will again be processed
under the Title IX grievance procedure.

Agreements



Agreements reached as part of the informal resolution process will be in writing, signed
by both parties, and approved by the Title IX Coordinator. When necessary, either party
may request an amendment or supplemental agreement and the Title IX Coordinator or
designee will determine if that is appropriate.

An agreement closes the complaint.

Failure to abide by the agreement will result in disciplinary sanctions and the possibility
that a complaint will again be filed under the Title IX grievance procedure.

Potential Terms

The potential terms that may be requested or offered to parties by the facilitator in an
informal resolution include but are not limited to:
1. Restrictions on contact between the parties.
2. Administrative accommodations such as adjusting class schedules, changing
sections, etc.
Education, professional development, mentoring,a or coaching.
Collaborative agreements on behavior modifications.
Other non-disciplinary interventions.
Exclusions or restrictions on the respondent’s participation in one or more of the
district’s programs or activities or attendance at specific events.
7. Any remedies or discipline that the district could have imposed if the district’s
Title IX grievance process had been used.
8. Any supportive measure the district has offered or could have offered to the
parties.

ok w

Information Retention and Use

The district will retain the complaint, written responses, and any final agreement in a file
separate from the employment file or student file, though the matter may be referenced in
the employment file or student file. If an agreement is not reached, any evidence disclosed
or records created during the informal resolution process may be used in the Title IX
grievance procedure. The records will be retained at least seven years, or until a
respondent student graduates or a respondent employee is no longer employed, whichever
is longer.

Explanation

The new Title IX regulations allow for districts to offer parties the opportunity for a more
informal process for resolving complaints of sex discrimination. This process cannot be
used if the allegation is sexually harassment of a student by an employee, but may be
considered a good option in other situations. This would be, for example, a good



opportunity to exercise restorative justice practices if you have staff members trained in
that process.

The regulations do not give much guidance on this process, so much of this sample
procedure is optional and may be amended by the district. And the district is not required
to offer an informal resolution process at all.

504.24E5

GERING PUBLIC SCHOOLS
GERING, NE

SEX-BASED HARASSMENT UNDER TITLE IX
(Determination)



Name(s) of Complainant(s):

Name(s) of Respondent(s):

Date of Determination:

If necessary, write out on a separate sheet, attach to this form and incorporate by
reference.

Allegations

List the allegations potentially constituting sexual harassment under Title IX:

Procedural Steps Taken

Provide a description of the procedural steps taken from the receipt of the formal
complaint to this decision, including any notifications to the parties, interview with the
parties and witnesses, site visits, methods used to gather other evidence and hearings
held:




Findings of Fact

Summarize the evidence considered. List the facts determined to be true:

Conclusions Regarding District Code of Conduct

Apply the district's code of conduct to the facts:




Determination of Responsibility for Sexual Harassment under Title IX

Based on a preponderance of the evidence, I have found the following (state whether the
respondent has committed sexual harassment under Title IX for each allegation and
provide the rationale for the decision):

Recommendations Regarding Discipline

State the discipline that is recommended, if any:




Other Remedies:

Effective Date

[Insert date immediately after deadline to appeal.]

Appeal Rights

The parties may request an appeal of this decision by submitting written notice to the
Title IX

coordinator within business days after the date of the decision. Appeals are limited to one
or more of the following bases:

1. There was a procedural irregularity that affected the outcome;

2. There is new evidence that was not reasonably available at the time of the
determination that could affect the outcome of the matter; or

3. The Title IX coordinator, investigator(s) or decision-maker(s) had a conflict of interest
or bias for or against complainants or respondents generally or an individual complainant
or respondent that affected the outcome.



For more information on the appeal process, contact the Title IX coordinator and review
policy
504.24.

Decision-Maker's Signature

Decision-Maker's Printed Name

504.24E6

GERING PUBLIC SCHOOLS
GERING, NE

NONDISCRIMINATION ON THE BASIS OF SEX
(Notice of Dismissal of Complaint)



Name(s) of Complainant(s):

Name(s) of Respondent(s):

From: , Title IX Coordinator

Date:

The district has dismissed the complaint of sex discrimination under Title IX

initiated on [date of formal complaint].

The complaint was dismissed because (please check all that apply):
[l The district is unable to identify the respondent after taking reasonable steps to do

O The respondent is not participating in the district’s education program or activity
and is not employed by the district;

The complainant voluntarily withdraws any or all of the allegations in the
complaint, the Title IX Coordinator declines to initiate a complaint, and the
district determines that, without the complainant’s withdrawn allegations, the
conduct that remains alleged in the complaint, if any, would not constitute sex
discrimination under Title IX even if proven; or

[l The Title IX Coordinator or designee determines the conduct alleged in the
complaint, even if proven, would not constitute sex discrimination under Title IX.

Appeal

You may appeal the dismissal of this complaint by submitting written notification of
appeal to the Title IX coordinator listed above within 3 business days of receiving this
notice.

Appeals are limited to one or more of the following bases:

1. There was a procedural irregularity that affected the outcome;



2. There is new evidence that was not reasonably available at the time the decision to
dismiss was made that could affect the outcome; or

3. The Title IX coordinator, investigator or decision-maker had a conflict of interest or
bias for or against complainants or respondents generally or an individual
complainant or respondent that affected the outcome.

If the dismissal is appealed, the Title IX Coordinator or designee will:

e Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent;

e Implement appeal procedures equally for the parties;

e Ensure that the decisionmaker for the appeal did not take part in an investigation of
the allegations or dismissal of the complaint;

e Ensure that the decisionmaker for the appeal has been trained consistent with the Title
IX regulations;

e Provide the parties a reasonable and equal opportunity to make a statement in support
of, or challenging, the outcome; and

e Notify the parties of the result of the appeal and the rationale for the result.

Other Options

Even if the allegations are not appropriate for a complaint of sex discrimination under
Title IX, if the Title IX coordinator determines that the allegations should be investigated
under a different complaint process, the Title IX coordinator will forward the formal
complaint to the appropriate person within the district to address the concerns using a
different complaint process.

If you have any questions, please contact the Title IX coordinator and consult policy
504.24.

Title IX Coordinator's Signature

Title IX Coordinator's Printed Name

504.24E7

GERING PUBLIC SCHOOLS
GERING, NE
NONDISCRIMINATION ON THE BASIS OF SEX



(Notice of Dismissal of Complaint)

Name(s) of Complainant(s):

Name(s) of Respondent(s):

From: , Title IX Coordinator

Date:

The district has dismissed the complaint of sex discrimination under Title IX

initiated on [date of formal complaint].

The complaint was dismissed because (please check all that apply):

[l The district is unable to identify the respondent after taking reasonable steps to do

SO;

[l The respondent is not participating in the district’s education program or activity
and is not employed by the district;

[l The complainant voluntarily withdraws any or all of the allegations in the
complaint, the Title IX Coordinator declines to initiate a complaint, and the
district determines that, without the complainant’s withdrawn allegations, the
conduct that remains alleged in the complaint, if any, would not constitute sex
discrimination under Title IX even if proven; or

] The Title IX Coordinator or designee determines the conduct alleged in the
complaint, even if proven, would not constitute sex discrimination under Title IX.

Appeal

You may appeal the dismissal of this complaint by submitting written notification of
appeal to the Title IX coordinator listed above within 3 business days of receiving this
notice.

Appeals are limited to one or more of the following bases:

1. There was a procedural irregularity that affected the outcome;



2. There is new evidence that was not reasonably available at the time the decision to
dismiss was made that could affect the outcome; or

3. The Title IX coordinator, investigator or decision-maker had a conflict of interest or
bias for or against complainants or respondents generally or an individual
complainant or respondent that affected the outcome.

If the dismissal is appealed, the Title IX Coordinator or designee will:

e Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent;

e Implement appeal procedures equally for the parties;

e Ensure that the decisionmaker for the appeal did not take part in an investigation of
the allegations or dismissal of the complaint;

e Ensure that the decisionmaker for the appeal has been trained consistent with the Title
IX regulations;

e Provide the parties a reasonable and equal opportunity to make a statement in support
of, or challenging, the outcome; and

e Notify the parties of the result of the appeal and the rationale for the result.

Other Options

Even if the allegations are not appropriate for a complaint of sex discrimination under
Title IX, if the Title IX coordinator determines that the allegations should be investigated
under a different complaint process, the Title IX coordinator will forward the formal
complaint to the appropriate person within the district to address the concerns using a
different complaint process.

If you have any questions, please contact the Title IX coordinator and consult policy
504.24.

Title IX Coordinator's Signature

Title IX Coordinator's Printed Name

File: 504.24E8

SEX DISCRIMINATION
(Notice of Initiation of Grievance Procedures)



Attach additional sheets if more space is needed for answering any question.

Name(s) and Title(s) of Complainant(s):

Name(s) and Title(s) of Respondent(s):

"_Fitle IX Coordinator's Name and Other Title (if any):

Office Address:

Phone/Fax and Telecomm Device for the Deaf, if available:

Email Address:

On [date the complaint occurred], the district received a
complaint

from the above-listed complainant(s) alleging acts that if proven may constitute sex
discrimination under district policy 504.24. The parties were notified of that complaint on
[date of notice of complaint] and were given:

e acopy of Policy 504.24 including grievance procedures.
e a copy of the district’s Policy 504.24 informal resolution procedures.

The district has determined that the complaint constitutes a request for the district to
investigate and make a determination about alleged discrimination under Title IX and its
regulations.

The district will provide for adequate, reliable, and impartial investigation of complaints.
The burden is on the district — not on the parties — to conduct an investigation that
gathers sufficient evidence to determine whether sex discrimination occurred. Please
review the grievance procedure for additional information on the process.

Please take notice that:

e Retaliation is prohibited; and

e The parties are entitled to an equal opportunity to access the relevant and not
otherwise impermissible evidence or an accurate description of this evidence. If the
district provides a description of the evidence, the parties are entitled to an equal



opportunity to access the relevant and not otherwise impermissible evidence upon the
request of any party.

The alleged conduct the district is investigating is summarized below:

1. Identities of the parties involved in the incident(s):

2. The conduct alleged to constitute sex discrimination:

3. The date(s) and location(s) of the alleged incident(s):

Supportive Measures: As more fully explained in the grievance procedures, as part of
promptly and effectively ending any sex discrimination in the district’s program or
activity, preventing its recurrence, and remedying its effect, the district offers and
coordinates supportive measures through its Title IX Coordinator, to complainants as
appropriate and, if a grievance has commenced, to the respondent as appropriate.
Date of Issuance of this Notice:

Title IX Coordinator's Signature

Title IX Coordinator's Printed Name

504.24E9



GERING PUBLIC SCHOOLS
GERING, NE

SEX DISCRIMINATION UNDER TITLE IX

(Decision on Appeal of Dismissal of Complaint)

Name(s) of Complainant(s):
Name(s) of Respondent(s):
Date:

On [date], an appeal was filed to the dismissal of the complaint.

Decisionmaker’s Checklist for Appeal of Dismissal of a Complaint

PRIOR to Completing the Title IX Grievance Procedure

1. Did a procedural irregularity affect the outcome?

YES.

NO.

2. Is there new evidence that was not reasonably available at the time of the
determination that

could affect the outcome?
YES.

NO.

3. Did the Title IX coordinator, investigator or decision-maker have a conflict of interest
or bias



for or against complainants or respondents generally or an individual complainant or
respondent that affected the outcome?

YES.

NO.

Proceed to Decision

File: 504.24E9

Page 2 of 1

Decision

After reviewing the relevant record and applying the decision checklists above, I/we have
made

the following decision related to this appeal under Policy 504.24.

[Explain the result of the appeal and the rationale for the decision or, if necessary, write
out the

full decision separately and attach it to the form and incorporate by reference.]:

Signature of Decision-Maker of Appeal

Printed Name of Decision-Maker of Appeal



504.24E10

GERING PUBLIC SCHOOLS
GERING, NE
SEX DISCRIMINATION UNDER TITLE IX
(Decision on Appeal of Grievance Procedure Outcome)

Name(s) of Complainant(s):

Name(s) of Respondent(s):

Date:

On [date], an appeal was filed to the Grievance Process outcome in
this matter.

Decisionmaker’s Checklist for Appeal of a Completed Title IX Grievance Outcome

1. Was the Title IX complainant, on the basis of sex, excluded from participation in,
denied the benefits of, or otherwise subjected to discrimination under any academic,
extracurricular, research, occupational training, or other education program or activity
operated by the district?

[J YES.

LI No.

2. 1If so, did the conduct of the Title IX Respondent cause the sex discrimination to
occur?

1 YES.

1 No.

3. Did a procedural irregularity affect the outcome?



[J YES.

LI No.

4. Is there new evidence that was not reasonably available at the time of the
determination that could affect the outcome?

I YES.

I No.
5. Did the Title IX coordinator, investigator or decision-maker have a conflict of interest

or bias for or against complainants or respondents generally or an individual
complainant or respondent that affected the outcome?

O vEs.
L No.
6. Are the remedies provided adequate and properly imposed?
[ vEs.
[ No.
7. Are the disciplinary sanctions provided adequate and properly imposed?
O vEs.

] No.

Proceed to Decision.

Decision

After reviewing the relevant record and applying the decision checklists above, I/we have
made the following decision related to this appeal under Policy 504.24.

[Explain the result of the appeal and the rationale for the decision or, if necessary, write
out the full decision separately and attach it to the form and incorporate by reference. |



Signature of Decisionmaker of Appeal

Printed Name of Decisionmaker of Appeal



Page 39 of 52
POLICY 204.12

GERING PUBLIC SCHOOLS
GERING, NE

PUBLIC PARTICIPATION IN BOARD MEETINGS

The board recognizes the importance of citizen participation in school district matters. In order to assure
citizens are heard and board meetings are conducted efficiently and in dn organized manner, the board shall set
time aside for citizen participation, either at a specific time during the meeting or during the discussion of
agenda items. The board has the discretion to limit the amount of time set aside for public participation.

Instructions for members of the public who wish to speak:

® Getting started: When you have been recognized, please stand and state your name.

e Time Limit: Tonight the board will allow a total of 30 minutes for the presentation of ALL public
comments. Individuals may speak only one time, and must limit comments to around 5 minutes. If.
there are more than 6 individuals who wish to address the board, the 30 minutes will be divided equally
between the number of speakers. These time limits may be changed by a majority vote of the board
members in attendance to extend the time for a specific item or speaker. You may only speak ONCE.

e Personnel or Student Topic: If you are planning to speak about a personnel or student matter involving
an individual, please understand that our policies may require you to follow the district's complaint
procedure before addressing the board. Board members will generally not respond to any questions you
ask or comments you make about individual staff members or students. Please remember that
slanderous comments will not be tolerated.

e General Rules: This is a public meeting for the conduct of business. Comments from within the
audience while others are speaking will not be tolerated. Lewd, obscene, profane, slanderous,
threatening and hostile conduct or statements and fighting words (words whose mere utterance entails a
call to violence) will not be tolerated.

e No action by the Board: The board will not act on any matter which is not on the agenda and will not
take action upon the conclusion of public comment.

If the pressure of business or other circumstances dictate, the board president may decide to eliminate this
practice at a particular meeting. The board president will recognize these individuals to make their comments at
the appropriate time. The orderly process of the board meeting shall not be interfered with or disrupted. Only
those speakers recognized by the board president shall be aflowed to speak. Comments by others are out of
order. If disruptive, the individual making the comments or another individual causing disruption may be asked
to leave the board meeting,

Citizens wishing to address the board on a certain agenda item must notify the superintendent prior to the board
meeting. Citizens wishing to present petitions to the board may do so at this time. However, the board will
only receive the petitions and not act upon them or their contents.
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Subjects for comment should involve areas within the board’s proper responsibility. Discussion on unrelated

matters is to be discouraged.

Individuals who have a complaint about employees may bring their complaint to the board only after they have
followed board policy addressing citizens’ complaints. Students who have a complaint may only bring their
complaint to the board after they have followed board policy addressing students’ complaints.

Any written or printed materials to be circulated for a meeting of the school board must be submitted to the
superintendent by the Wednesday preceding a Monday night meeting.
This material will be transmitted to the members of the board for their consideration.

Legal Reference: Nebraska Statute 84-1408 to 1414

Cross Reference: 201.7 School Board Liability
204.3 Public Hearings
204.10 Agenda
403.5 Public Complaints about Employees

Approved 01/20/2003 Reviewed 02/23/2015. 10/14/2021 6/9/22 Revised 09/14/2009. 7/20/22




Thank you for choosing CDW. We have received your quote.

cDW'G (] Hardware Software Services IT Solutions Brands Research Hub

QUOTE CONFIRMATION

JORDAN ROSEBOROUGH,

Thank you for considering CDWeG for your technology needs. The details of your quote are below. If

ou are an eProcurement or single sign on customer, please log into your system to access
the CDW site. You can search for your quote to retrieve and transfer back into your system for
processing.

For all other customers, click below to convert your quote to an order.

Convert Quote to Order

QUOTE # QUOTE DATE QUOTE REFERENCE CUSTOMER # GRAND TOTAL

PGQNS895 1/20/2025 DELL 3120 1490213 $159,750.00

QUOTE DETAILS

ITEM QTY CDW# UNIT PRICE EXT. PRICE
Dell Chromebook 3120 (2024) - 11.6" - Intel N-series - N100 - 450 7948614 $318.00 $143,100.00

4 GB RAM - 64
Mfg. Part#: CC6PF
Contract: MARKET

Google Chrome Education Upgrade 450 5988499 $30.00 $13,500.00
Mfg. Part#: CROS-SW-DIS-EDU-NEW

Electronic distribution - NO MEDIA

Contract: MARKET

CDWG EDU White Glove Service for Chromebooks and Chrome 450 3254461 $7.00 $3,150.00
OS Devices T1

Mfg. Part#: CDWCHROMEOSSVC1
UNSPSC: 43232401
Contract: MARKET

CDW CDWG Asset Tag applied WITH another CDW 450 338520 $0.00 $0.00
Configuration Center service

Mfg. Part#: ASSETTAGW/INSTALL
UNSPSC: 81111511
Contract: MARKET

SUBTOTAL $159,750.00
SHIPPING $0.00
SALES TAX $0.00
GRAND TOTAL $159,750.00

PURCHASER BILLING INFO DELIVER TO



https://www.cdwg.com/content/cdwg/en/terms-conditions/site-map.html
https://www.cdwg.com/content/cdwg/en/software.html
https://www.cdwg.com/content/cdwg/en/services/amplified-services.html
https://www.cdwg.com/content/cdwg/en/solutions.html
https://www.cdwg.com/content/cdwg/en/brand.html
https://www.cdwg.com/content/cdwg/en/research-hub.html
http://www.cdwg.com/shop/products/default.aspx?EDC=7948614
http://www.cdwg.com/shop/products/default.aspx?EDC=7948614
http://www.cdwg.com/shop/products/default.aspx?EDC=5988499
http://www.cdwg.com/shop/products/default.aspx?EDC=3254461
http://www.cdwg.com/shop/products/default.aspx?EDC=3254461
http://www.cdwg.com/shop/products/default.aspx?EDC=338520
http://www.cdwg.com/shop/products/default.aspx?EDC=338520

Billing Address:

GERING PUBLIC SCHOOLS
ACCTS PAYABLE

1519 10TH ST

GERING, NE 69341-2818
Phone: (308) 436-3125

Payment Terms: NET 30 Days-Govt/Ed

Shipping Address:
GERING PUBLIC SCHOOLS
JORDAN ROSEBOROUGH
1519 10TH ST

GERING, NE 69341-2818
Phone: (308) 436-3125

Shipping Method: TForce Freight, Dock to Dock

Please remit payments to:

CDW Government

75 Remittance Drive
Suite 1515

Chicago, IL 60675-1515

Sales Contact Info

®:

Jake Huisman | (877) 549-3407 | jake.huisman@cdwg.com

Need Help?

. My Account

‘. Support

‘. Call 800.800.4239

About Us | Privacy Policy | Terms and Conditions

This order is subject to CDW's Terms and Conditions of Sales and Service Projects at

http://www.cdwg.com/content/terms-conditions/product-sales.aspx

For more information, contact a CDW account manager.
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