Regular Board of Education Meeting

Monday, May 15, 2023 6:00 PM

City of Gering Council Chambers, 1025 P Street, Gering, NE GERING

69341

PUBLIC SCHOOLS

Learners Today
LEADERS TOMORROW

Agenda

GPS Board of Education Information

The meeting agenda will be kept current and available for public inspection in the office
of the Secretary of the Board of Education at the Central Olffice during regular working
hours.

District Vision: Gering Public Schools provides a collaborative community, inspiring
excellence and innovation in teaching and learning to empower student growth and
leadership in school and life.

District Mission: Gering Public Schools exists to equip today's learners with the skills
necessary to be tomorrow's
leaders.

The Open Meetings Act requires and the intention of the Board is that agenda items be
sufficiently descriptive to give the public reasonable notice of matters to be considered
at the meeting. The Board of Education releases its agenda well in advance of most
meetings and desires that all interested persons are fully informed. Any interested
person who has a question or needs clarification about the sufficiency of a descriptive
item should contact the Office of the Superintendent of Schools.

If anyone in attendance is interested in addressing our Board, you are welcome to do
so. We simply request that you complete the appropriate form and turn it in to us now,
so that you may be recognized during the 'Patron Comment' section of our

meeting. These forms are located by the entry doors of the meeting room.

Agenda items are subject to reordering at the discretion of the board president. Board
members may request specific agenda item(s) be moved to a different place on the
agenda. Please attend the entire meeting to ensure you hear discussion on a particular
agenda item.

Opening Procedures

2.1.Call to Order
The Board of Education reserves the right to enter into Executive Session for the



protection of the public interest, or the prevention of needless injury to the
reputation of an individual, and if the individual has not requested a public meeting.
2.2.Roll Call

2.3. Excuse Absent Board Member(s)
2.4. Pledge of Allegiance

2.5. Open Meetings Act
Pursuant to Section 84-1412 of the Nebraska Statutes, the public is hereby informed
that a current copy of the Nebraska Open Meetings Act is posted in the Board
meeting room on the north wall.

Notice of this meeting was published in the Gering Courier on Thursday, May 11,
2023.
Consent Agenda
At this time, any Board member may request that any item in the consent agenda be
removed from the consent agenda and be considered and voted on separately.
3.1. April Expenditures
Fund Amount
01 General $296,339.68
03 Employee Benefit $3,480.49
05 Activity $136,848.88
06 Cafeteria $110,722.31
08 Special Building $21,860.00
Fund Totals: $569,251.36

3.2. Minutes from the previous month's board meeting(s)
3.3. Board Policy Adoption

3.3.1. First Reading of Board Policies

3.3..1. 402.1 EQUAL OPPORTUNITY EMPLOYEMENT (revisions
per NDE)
3.3.1.2. 402.9 RECOGNITION FOR SERVICE OF EMPLOYEES

AND OTHERS (revised per NDE)

3.3.1.3. 402.15 STAFF CONDUCT WITH STUDENTS (new policy
added per NDE)

3.3.14. 403.2 CHILD ABUSE REPORTING (revised per NDE)



3.3.1.5. 403.3 ABUSE OF STUDENTS BY SCHOOL DISTRICT
EMPLOYEES (revised per NDE)

3.3.1.6. 403.8 EMPLOYEE FUNDRAISING (revised per NDE)

3.3.1.7. 404.2 EMPLOYEE INJURY ON THE JOB (revised per NDE)

3.3.1.8. 404.4 COMMUNICABLE DISEASES-EMPLOYEES (revised
per NDE)

3.3.1.9. 404.6 HARASSMENT BY EMPLOYEES (revised per NDE)

3.3.4.10.  404.11 FACILITIES FOR MILK EXTRACTION (revised per
NDE)

33.i.11.  404.12 TITLE IX SEXUAL HARASSMENT (revised per
NDE)

3.3.4.12. 404.12-R1 TITLE IX SEXUAL HARASSMENT
PROCEDURES (revised per NDE)

3.3.1.13. 404.12E1 TITLE IX SEXUAL HARASSMENT REPORTING
FORM (revised per NDE)

3.3.1.14. 404.13 SCHOOL CLOSURE UNDER EXTRAORDINARY
CIRCUMSTANCES (revised per NDE)

3.3.1.15. 405.00 EMPLOYEE CONDUCT AND APPEARANCE
(revised per NDE)

3.3.1.16. 407.7 CERTIFICATED EMPLOYEE NEGOTIATIONS
(revised per NDE)

3.3..17. 408.2 CERTIFICATED EMPLOYEE CONTRACT
RELEASE (revised per NDE)

3.3.i.18. 409.1 CERTIFICATED EMPLOYEE PROFESSIONAL
DEVELOPMENT (revised per NDE)

3.3.1.19. 414.4 CLASSIFIED STAFF DISMISSAL (revised per NDE)
3.3.i.  Second Reading of Board Policies

3.4. Personnel Items



3.4.1. Certified Staff Contract(s)

34.1.1. Jon Hutchison: Gering Jr. High Asst. Principal
3.4.1.2. Nancie Riesen: Gering High School English Teacher
3.4.1.3. Calene Southard: Northfield School Nurse

34.14. Tiffanie Hayes: Jr. High School Nurse

3.4.1.  Certified Staff Resignation(s)
3.4.1i1.1. Brooke Raines: Gering High School LMHP
Reports and Discussions
4.1. Recognitions:

State Journalism Awards
DECA International Winners

4.2. Employee Recognition: "Bulldogs Going Beyond"
4.2.1. Kim Busby: High School Math Teacher
4.2.ii.  Michael Sauer: Geil Custodian
4.2.iii.  Chastine Buxbaum: Geil Custodian

4.3. Building Report: Geil Elementary

4.4. Board Committee Report: Curriculum & Personnel

4.5. Board Committee Report: Finance & Facilities
4.5.1. Monthly Finance Summary Report

4.6. Superintendent's Report

Patron Comments

Action Items

6.1. Presentation by Andy Forney D.A. Davidson

Discuss,consider, and take action regarding a resolution to authorize issuing General
Obligation Refunding Bonds to refund all or a portion of the District’s outstanding



General Obligation Refunding Bonds (Taxable Interest) Series 2019B, and to
authorize an invitation to the holders of the Series 2019B Bonds to tender bonds for
redemption and such purchase, and related matters.

6.2. Discuss, consider, and take action regarding the approval of the Preschool
Handbook for the 2023-24 school year.

6.3. Discuss, consider, and take action regarding th approval of the Elementary School
Handbook for the 2023-24 school year.

6.4. Discuss, consider, and take action regarding the approval of the Junior High
Handbook for the 2023-24 school year.

6.5. Discuss, consider, and take action regarding the approval of the High School
Handbook for the 2023-24 school year.

6.6. Discuss, consider, and take action regarding the Memorandum of Understanding
between the Scottsbluff YMCA and Gering Public Schools regarding the 2023
Summer Camp.

Board Comments

7.1. Tentative Upcoming Board Meeting/Event Dates

Future Board Meetings
Special Meeting: Tues, May 23, 2023 @ 12:00 p.m. (Central Office)

Regular Meeting: Mon, June 19, 2023 @ 6:00 p.m. (City Council Chambers)

Special Meeting: Tues, June 27, 2023 @ 12:00 p.m. (Central Office)

Tentative Committee Meeting Dates:

Personnel & Curriculum Committee: Tues, June 13, 2023 @ 7:00 a.m. (Central
Office)

Policy Review Committee: NO POLICY MEETING-June 2023

Finance & Facilities Committee: Thurs, June 1, 2023 @ 4:30 p.m. (Central Office)
Upcoming Event Highlights:

Tennis court ribbon cutting: May 16, 2023 from 5-6:30 p.m.

Links Graduation May 16th @ 6:00 p.m.

Gering High School Graduation: May 20, 2023 @ Five Rocks Ampitheater

Last Day of School: May 24, 2023

Admin Retreat June 5-7, 2023

School Board Retreat June 8, 2023 @ the Weborg Centre (hospitality room) 12:00
p.m. - 4:30 p.m.




8. Adjourn



Regular Board of Education Meeting
Monday, April 17, 2023 6:00 PM

City of Gering Council Chambers GERING

1025 P Street PUBLIC SCHOOLS
Gering, NE 69341

Learners Today
LEADERS TOMORROW

Minutes

1. GPS Board of Education Information
Present: Brian Copsey, Josh Lacy, John Maser, B.J. Peters, Greg Trautman, Tracy Wiese.

2. Opening Procedures

2.1. Call to Order
President, Brian Copsey called this meeting to order at 6:00 p.m.

2.2. Roll Call

2.3. Excuse Absent Board Member(s)
2.4. Pledge of Allegiance

2.5. Open Meetings Act

3. Consent Agenda
A motion to approve the Consent Agenda was presented by B.J. Peters, seconded by Josh
Lacy. After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, John Maser: Yea, B.J. Peters: Yea, Greg Trautman: Yea,
Tracy Wiese: Yea

3.1. March Expenditures:

01 General Fund $423,882.12
05 Activity Fund $39,341.50
06 Cafeteria Fund $187,570.30
07 Bond Fund $2,250.00

08 Special Building Fund $61,501.30
Fund Totals: $714,545.22

3.2. Minutes from the previous month's board meeting(s)
3.3. Approval of Claims/Bills
3.4. Board Policy Adoption
3.4.i. First Reading of Board Policies
3.4.ii. Second Reading of Board Policies
3.4.ii.1. 410.5 CERTIFICATED EMPLOYEE POLITICAL LEAVE
3.4.ii.2. 410.6 CERTIFICATED EMPLOYEE JURY DUTY LEAVE



3.4.ii.3. 410.7 CERTIFICATED EMPLOYEE MILITARY SERVICE LEAVE
3.4.ii.4. 410.8 CERTIFICATED EMPLOYEE UNPAID LEAVE
3.4.ii.5. 410.9 SICK LEAVE BANK
3.4.ii.6. 411.1 SUBSTITUTE TEACHERS
3.4.ii.7. 411.1R1 SUBSTITUTE TEACHERS RATE OF PAY
3.4.ii.8. 411.2 SUMMER SCHOOL CERTIFICATED EMPLOYEES
3.4.ii.9. 411.3 ATTENDANCE OFFICER
3.4.ii.10. 411.4 EDUCATION AIDE
3.4.ii.11. 412.1 CLASSIFIED STAFF DEFINED
3.4.ii.12. 412.2 CLASSIFIED STAFF QUALIFICATION, RECRUITMENT, AND SELECTION
3.4.ii.13. 412.4 CLASSIFIED STAFF LICENSING/CERTIFICATION
3.4.ii.14. 412.5 CLASSIFIED STAFF ASSIGNMENT
3.4.ii.15. 412.6 CLASSIFIED STAFF TRANSFERS
3.4.ii.16. 412.7 CLASSIFIED STAFF EVALUATION

3.5. Personnel ltems

3.5.i. Certified Staff Contract(s)

3.5.i.1. Janette Miller: Gering Jr. High Business Teacher
3.5.i.2. Matteal Chapin: Geil Elementary Pre-School Teacher
3.5.i.3. Fritz Murphy: Gering Jr. High English Teacher

3.5.i.4. Julie Siebke: Gering Jr. High Principal (changed from a 210 day contract to a
220 day contract)

3.5.ii. Certified Staff Resignation(s)
3.5.ii.1. Katie Moser: Gering High English Teacher
3.5.ii.2. Kyle Cotton: Gering Jr. High Physical Education Teacher
4. Reports and Discussions
4.1. Recognitions:
DECA International Qualifiers

Broc Brown, along with the members of DECA were presented with certificates for their
outstanding performances!

4.2. Building Report: Gering Jr. High
Shawn Seiler and Julie Siebke invited the HAL's (high ability learners) to present at the
meeting. Denise Jensen introduced members of the club, and the students explained many
of the activities they participate in, (to name a few: mock trials, debates, book studies, &
figurative language). Closing the building report was a video of what a day in the life of a Jr.
High student looks like.

4.3. Employee Recognition: "Bulldogs Going Beyond"



4.3.i. Lisa Becker, Building Secretary @ Northfield Elementary
John Wiedeman had the pleasure of introducing his building secretary, Lisa Becker, as
the recipient of the BGB award. Mr. Macias nominated Lisa, and spoke on her behalf as
well. He stated that her care for all the students at Northfield is undeniable, and she has
special connections with the kids. She is dedicated, and always willing to help in all
areas. Lisa greets every guest with a smile, and makes visiting the building a pleasant
experience!

4.4. Board Committee Report: Curriculum & Personnel
Greg Trautman reported the following:
Staffing updates were presented at this month's meeting, there have been quite a few
internal moves amongst our buildings, and love seeing GPS keeping staff on
board. Planning summer school is underway, and will be offered at all buildings. Lunch
and transportation will also be provided for those students who attend summer school. The
district is happy to announce that we will be hosting a 10 week summer camp at Lincoln
Elementary, and enrolling around 80 children!

4.5. Board Committee Report: Finance & Facilities
Josh Lacy reported the following:
This month's meeting was held at Aulick Industries, with the committee taking a tour of the
containers they fabricate. The district is looking to possibly purchase these containers for
our PK classrooms. The district is also looking into ways to improve the dirt parking lot by
the tennis courts, as they tend to get very muddy. District vehicles are getting old, and
discussion of purchasing a few new vehicles is on the table. In closing, he provided a
facilities update, and the Jr. High gym is getting repainted this summer, and new carpet is
being installed in one of our modulars.

4.5.i. Monthly Finance Summary Report

4.6. Superintendent's Report
Dr. Nicole Regan reported the following:
We are nearing the end of the 2022-23 school year, and look forward to the next few
months. She personally thanked Byron Olsen, Kory Knight, Jennifer Sibal, and Stacy
Rodriguez for their hard work on our summer program grant award, in the amount of
$50,000. We are driving our commitment to meeting the needs of our families and
students. In partnership with the YMCA, our summer camp was designed to alleviate the
childcare hardship. We are also offering family scholarships as well as partnering with
DHHS child care subsidies.

Gering's High School Musical, Footloose kicks off this week, so please get your tickets to
attend the show!

Our 5th graders and 8th graders participated in their welcome transition meetings, and the
turnout was great with students and parents.

Lastly, she commended the team for supporting the 58 National Guard members from the
1057th MP company. The Bulldog bus helped transport our military returning home to their
families last week,

5. Patron Comments
6. Action ltems

6.1. Discuss, consider, and take action in regards to approving the Resolution submitted by D.A.
Davidson, authorizing officers of the district to proceed with preliminary preparations for refunding,
redeeming, purchasing through tender or the secondary market or otherwise, all or a portion of the



district's general obligation refunding bonds (taxable interest), series 2019B, including the
engagement of professional, preparation of a preliminary market notice to reflect the passage of
this resolution and related matters and ratifying all actions taken by officers of the district in
preparation therefor.
A motion to discuss, consider, and take action in regards to approving the Resolution
submitted by D.A. Davidson was presented by Greg Trautman, seconded by John Maser.
After voting, motion Passed.
Brian Copsey: Yea, Josh Lacy: Yea, John Maser: Yea, B.J. Peters: Yea, Greg Trautman:
Yea, Tracy Wiese: Yea

7. Board Comments
Greg Trautman- He is still amazed at what the teachers and administrators do for our students
at GPS. He was happy to be able to attend Geil Elementary's parade to kick off test week on
Monday. He also mentioned how much faith he has in the district and that we are definitely on
the right track!

John Maser- Truly enjoys attending meetings, and thanked everyone for all their work!

Josh Lacy- Gering is leading the way and keeps growing stronger. This is all the result of our
amazing teachers and students.

Tracy Wiese- The district has the right people in the right places.

BJ Peters- The district is "growing our own", and is thrilled to have bulldogs returning home to
teach. Congratulations to Shawn Seiler and Julie Siebke on their new positions with GPS.

Brian Cospey- Gering has many opportunities, and we have come so far from where we used
to be at ALL levels. He also congratulated Shawn and Julie!
7.1. Tentative Upcoming Board Meeting/Event Dates

8. Adjourn
This meeting was adjourned at 6:58 p.m.
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POLICY 205.2

GERING PUBLIC SCHOOLS
GERING, NE

POLICY ADOPTION

The board shall give notice of proposed policy changes or adoption of new policies by placing the item on the
agenda of two regular board meetings. The proposed policy changes shall be distributed and public comment
will be allowed at each meeting prior to final board action. This notice procedure shall be required except for
emergency situations. If the board adopts a policy in an emergency situation, a statement regarding the
emergency and the need for immediate adoption of the policy shall be included in the minutes. The board shall
have complete discretion to determine what constitutes an emergency situation.

The final action taken to adopt the proposed policy shall be approved by a simple majority vote of the board at
the next regular meeting after the meeting allowing public discussion. The policy will be effective on the later
of the date of passage or the date stated in the motion.

In the case of an emergency, a new or changed policy may be adopted by a majority vote of a quorum of the
board. The emergency policy shall expire at the close of the third regular meeting following the emergency
action, unless the policy adoption procedure stated above is followed and the policy is reaffirmed.

Legal Reference: Neb. Statute 79-520 (Class III)
79-521 (Class IV)
79-522 (Class V)
79-523 (Class VI)
79-526
84-712 et seq.
NDE Rule 10.004.01A1

Cross Reference: 201.1 Board Powers and Responsibilities

Approved 01/20/2003 Reviewed 02/23/2015, 10/14/2021 Revised 09/14/2009
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EQUAL OPPORTUNITY EMPLOYMENT
The School District shall provide equal opportunity to employees

and applicants for employment in accordance with applicable equal employment
opportunity and non-discrimination laws, directives and regulations of federal, state and
local governing bodies. Opportunity to all employees and applicants for employment
includes hiring, placement, promotion, transfer or demotion, recruitment, advertising or
solicitation for employment, treatment during employment, rates of pay or other forms of
compensation, and layoff or termination. Employees will support and comply with the
district's established equal employment opportunity and non-discrimination policies.
Employees shall be given notice of this policy annually. The board shall appoint an
employee to serve as non-discrimination Compliance Coordinator.

Individuals who file an application with the school district will be given consideration for
employment if they meet or exceed the qualifications set by the board, administration,
and Nebraska Department of Education for the position for which they apply. In
employing individuals, the district will not discriminate in any aspect of employment
with regard to race (including skin color, hair texture, and protective hairstyles), color,
religion, national or ethnic origin, sex, disability, age, marital status, genetic background,
veteran status, pregnancy, childbirth or related medical condition, or sexual orientation or
gender identity.

Advertisements and notices for vacancies within the district shall contain the following
statement; "The School District is an equal opportunity employer
(EOE)." The statement shall also appear on application forms.

Inquiries by employees or applicants for employment regarding compliance with equal
employment opportunity and non-discrimination laws and policies, including but not
limited to complaints of discrimination, shall be directed to the Compiance Coordinator:
Name and/or Title:

Address:
Telephone No.:

Inquiries by employees or applicants for employment regarding compliance with equal
employment opportunity and non-discrimination laws and policies, including but not
limited to complaints of discrimination, may also be directed in writing to the Director of
the Kansas Office of Civil Rights, U.S. Department of Education, One Petticoat Lane,
1010 Walnut Street, Suite 320, Kansas City, MO 64106, (816) 268-0550, the Nebraska
Equal Opportunity Commission, State Office Building, 301 Centennial Mall South, 5th
floor, P.O. Box 94394, Lincoln, NE 68509-4934, (402) 471-2024 or (800) 642-6112 or
by email to OCR.KansasCity@ed.gov.

This inquiry or complaint to the federal office may be done instead of, or in addition to,
an inguiry or complaint at the local level.

Approved Reviewed Revised
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Every report of alleged violations of this policy that can be interpreted at the outset to fall
within the protections of laws against discrimination shall be handled as a joint,
concurrent investigation into all allegations and coordinated with the full participation of
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing
investigation of this policy, potential issues of sexual harassment or discrimination are
identified, the Title IX Coordinator shall be promptly notified, and the investigation shall
be conducted jointly and concurrently to address the issues of alleged sexual harassment
or discrimination as well as the incidents of alleged violations of this policy.

Further information and procedures for filing a complaint are available at the website of
the Nebraska Equal Opportunity Commission, http://www.neoc.ne.gov/comp/comp.htm.

Legal Reference: 29 U.S.C. §§ 621-634 (1994).
42 U.S.C. §§ 2000¢ et seq. (1994).
42 U.S.C. §§ 12101 et seq. (1994).
Neb. Statute 48-1101 et seq. (Nebr. Fair Employment Practice Act)

Cross Reference: 103 Equal Educational Opportunity
404.06 Harassment by Employees
406.02 Certificated Employee Qualifications, Recruitment
and Selection
412.02 Support Staff Qualifications, Recruitment and
Selection
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STAFF CONDUCT WITH STUDENTS NDE version

Definitions:

Grooming means building trust with a student and individuals close to the student in an
cffort to gain access to and time alone with the student, with the ultimate goal of
engaging in sexual contact or sexual penetration with the student, regardless of when in
the student's life the sexual contact or sexual penetration would take place;

Personal communication system means a device or software that provides for
communication between two or more parties and is capable of receiving, displaying, or
transmitting communication. Personal communication system includes, but is not limited
to, a mobile or cellular telephone, an email service, or a social media platform;

School employee means a person nineteen years of age or older who is employed by a
public, private, denominations, or parochial school approved or accredited by the State
Department of Education. Neb. Rev. Stat. § 28-720. School employee also includes any
person who is contracted with, or otherwise paid by the district and who has access to or
interaction with students including all student teachers or interns.

Sexual contact has the same meaning as in section 28-318;

Sexual penetration has the same meaning as in section 28-318; and

Student teacher or intern has the same meaning as in section 79-875.

All employees are expected to observe and maintain professional boundaries between
themselves and students. A violation of this policy or any violation of professional
boundaries is misconduct and will likely result in disciplinary action.

In addition a violation of employee and student boundaries is also a violation of standards
of professional conduct which could result in the revocation of a certificated educator’s
certificate or permit. 92 Nebraska Administrative Code Chapter 27.

Such violations could also result in a referral to the Nebraska Department of Health and
Human Services and law enforcement.

All employees are prohibited from engaging in grooming, sexual contact, sexual
penetration, or any other activity listed within this policy while any student is attending
any school within the district and for one year after the student graduates or otherwise
ceases enrollment.

Approved Reviewed Revised
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1

Prohibited Activity:

Engaging in any relationship that involves sexual contact or sexual penetration with a
student while the student attends the school where the employee works and for one year
after the student graduates or otherwise ceases enrollment.

The following is a non-exclusive list of actions that will be regarded as a violation of the
professional boundaries that all employees are cxpected to maintain with all students. In_
addition, repeatedly engaging in any of these activities or a combination of these

activities are examples of grooming as defined in this policy.

I.

wos

11.

12,

13

14,

15.

Communication with students through any method not approved or not designated
by the school district including social networking apps or websites and texting, or
other instant messaging, one-on-one with any students.

Communication with students on any matters or subjects that do not pertain to
school or school-related activities. School or school related activities include
student homework, in class activities, school sponsored sports or clubs or any
other school-sponsored activity.

Engaging in any kind of behavior or communication that could be reasonably
construed as a sexual advance or respond in any positive manner to a student’s
sexual advance.

Being alone with a student anywhere where all doors to such room are closed.
Showing a student any inappropriate or sexually suggestive material that is not
part of classroom lesson or curriculum known to appropriate school authorities.
Telling jokes with sexual themes or subject matter.

Invading a student’s physical privacy. One example would be walking in on a
student changing in a locker room or bathroom when the employee has no duty to
be there.

Intruding on a student’s personal physical space in any manner that makes a
student uncomfortable.

Initiating unwanted physical contact.

. Treating one student differently from other students either by providing privileges

or failing to enforce school policy or other disciplinary action.

Discussing an educator’s private personal matters with a student and inquiring
about a student's private personal matters when no basis for concern about the
student's health or safety.

Providing rides to a student in an employee’s personal vehicle without the express
written permission of a student’s parent or guardian and permission from an
administrator unless another school employee is in the vehicle.

- Meeting with a student outside of school for any reason other than a school

sponsored activity or event.

Having a student in an employee’s home without a student’s parent or appropriate
chaperone.

Giving or receiving gifts to or from one student. A gift to a class or the same gift
to a group of students is not prohibited.
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16. Consuming alcohol in the presences of any student when the student’s parent or
guardian is not present or consuming illegal drugs in the presence of students at
any time,

17. Providing alcohol or illegal or unauthorized drugs or medications to a student
under any circumstances.

18. Any other behavior with could exploit the unique position of trust and authority
between a student and employee.

Exceptions to these prohibitions may include:

1. communicating with your own child or another student with whom there is
personal relationship that exists independent of that child being a student at the
same school where the employee works such as when the student is a relative,
neighbor or fellow member of a group or organization outside of the school or
school sponsored setting when such communications pertain to such a group or
organization.

2. an emergency or concern for that student’s immediate health or safety.

a singular chance encounter at a public place provided the encounter provided
there is no additional violation of this policy.

bt

Except in the case of a true emergency, or an unplanned chance encounter, employees
should obtain permission in writing from his or her administrator prior to engaging in
such communication.

Permissible methods to communicate with students outside of school:

The Superintendent is responsible for informing staff of any apps or social media
websites permitted for employees’ use in communicating with students on educationally-
related matters.

In addition, employees may utilize:

1. Text messages that include at least one other adult and a student. The adult may
cither be the student’s parent or gnardian or another school employee.

2. Use of social media through a district approved social media account as a coach
or supervisor of a school sponsored club or activity. However, even approved
social media communication must abide by the standards of professional conduct
and must be professional in nature and in the best interest of the school district.

3. Use of the school district email system:.

Allowing students to view an educator’s social media postings is not a preferred method
of communication. Educators are responsible for any social media postings that is viewed
by students when such posting violates the standards of professional conduct.

Permissible ways to engage with students when the employee has concerns about the
student’s well-being:
1. Contact the guidance counselor and ensure the student’s parent or guardian is
aware of your concerns.
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2. Contact the student’s parents or guardian if the concern is not with the parent or
guardian,

3. If'you believe the student is in immediate danger, contact the Nebraska
Department of Health and human services child abuse hotline or contact law
enforcement.

Reporting Violations:

If any school employee violates this policy or has reason to believe another employee has
violated this policy the employee is required to make a report to the superintendent within
hours, The school employee also has an obligation to report to the Nebraska Health and
Human Services and the Nebraska Department of Education.

The most serious violations shall be reported immediately. The superintendent the
superintendent shall also ensure a report is made to the Nebraska Department of
Education, the Nebraska child abuse and neglect hotline and law enforcement authorities
as required by law and notify the school board President. If the superintendent is the
alleged violator or fails to take appropriate steps, the school board President shail be
notified by the school employee.

Students who feel his or her boundaries have been violated or know of another student
whose boundaries have been violated may report to any school employee he or she is
comfortable to confide in. That school employee will then have an obligation to report as
identified above.

Reprisal or retaliation for good faith reports made by students or school employees is
itself a violation and is prohibited.

Records retention:

School employees are required to maintain copies of all communication exchanged with
students via a personal communications system. Such copies must be maintained
pursuant to district records retention policies and schedules. The records may be kept
electronically or in hard copy or any format easily retrievable by the employee upon
request. Any employee who is unable to produce copies of such communications for any
reason will be in violation of this policy.

FERPA and Confidentiality:

School employees are encouraged to consult their school’s policy on confidentiality of
personally identifiable student information before posting any information regarding
student or student activities online.

Legal Reference: Neb. Statute 79-879
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CHILD ABUSE REPORTING

All school employees who have reasonable cause to suspect a child is a victim of abuse
or neglect, including sexual abuse, or who observe conditions which reasonably would
result in abuse or neglect, shall promptly report such incidents to the proper law
enforcement authorities and the principal. “Employees” also includes coaches and
volunteers participating in interstate amateur athletic competitions. The principal shall
ensure that the report has been made to the proper law enforcement authorities.

The employee shall make an oral report to the local law enforcement agency by telephone
within a 24-hour period, followed by a written report if necessary. The report will

include all information required by law.

Legal Reference: Neb. Statute 28-711
34 U.S.C. § 20341

Cross Reference: 403.03 Abuse of Students by School District Employees
504.17 Questioning of Students by Outside Agencies
508  Student Health and Well Being
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ABUSE OF STUDENTS BY SCHOOL DISTRICT EMPLOYEES

Physical or sexual abuse of students, including inappropriate and intentional sexual
behavior, by employees will not be tolerated. The definition of employees for the
purpose of this policy includes not only those who work for pay but also those who are
volunteers of the school district under the direction and control of the school district.

Employees found in violation of this policy will be subject to disciplinary action up to
and including discharge.

The school district will respond promptly to allegations of abuse of students by school
district employees by investigating or arranging for the investigation of an allegation.
The processing of a complaint or allegation will be handled confidentially to the
maximum extent possible. Employees are required to assist in the investigation when

requested to provide information and to maintain the confidentiality of the reporting and
investigation process.

The superintendent will appoint an investigator and alternate investigator of opposite
sexes. The investigator will pass the findings on to the superintendent who will complete
any further investigations as deemed necessary and take appropriate final action.

Every report of alleged violations of this policy that can be interpreted at the outset to fall
within the protections of laws against discrimination shall be handled as a joint,
concurrent investigation into all allegations and coordinated with the full participation of
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing abuse of
students investigation, potential issues of discrimination are identified, the Title IX
Coordinator shall be promptly notified, and the investigation shall be conducted jointly
and concurrently to address the issues of alleged discrimination as well as the incidents of
alleged violations of this policy.

¢ superintendent is responsible for implementing this policy and for organizing
employee training when needed relating to this policy. Procedures shall be reviewed
periodically for adequacy and accuracy.

Cross Reference: 403.02 Child Abuse Reporting

404.06 Harassment by Employees
505.06 Corporal Punishment

Approved Reviewed Revised
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EMPLOYEE FUNDRAISING

Any employee fundraising campaigns, including online fundraising such as
crowdfunding campaigns, must have prior approval from the Superintendent before
taking any actions when using the employee’s position to raise funds. Any person or
entity acting on behalf of the district and wishing to conduct a fundraising campaign for
the benefit of the district must also begin the process by seeking prior approval from the
Superintendent. All money raised through an approved fundraising campaign is subject to
normal accounting procedures of the district and any additional procedures that may be
required in the approval process. Any information or materials placed on fundraising
websites are subject to the same district policies covering publication of materials on the
district website.

Approval of requests shall depend on factors including, but not limited to:

¢ Compatibility with the district’s educational program, mission, vision, core values,
beliefs, and student achievement goals;

e The district’s instructional priorities;

e The manner in which donations are collected and distributed by the fundraising
process;

e Equity in funding; and

e Other factors deemed relevant or appropriate by the district.

If approved, the employee shall be responsible for preparing all materials and information
related to the fundraising campaign and keeping district administration apprised of the
status of the campaign. The employee shall not violate any district policy or guideline
and must protect the confidentiality of all student information.

The employee is responsible for compliance with all state and federal laws and other
relevant district policies and procedures. All items and money generated are subject to the
same controls and regulations as other district property and shall be deposited or
inventoried accordingly. No money raised or items purchased shall be distributed to
individual employees.

e g?ﬁawéﬁ
e %
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EMPLOYEE INJURY ON THE JOB

When an employee becomes seriously injured on the job, the building principal shall
notify a member of the family, or an individual of close relationship, as soon as the
building principal becomes aware of the injury.

If possible, an employee may administer emergency or minor first aid. An injured
employee shall be turned over to the care of the employee's family or qualified medical
employees as quickly as possible. The school district is not responsible for medical
treatment of an injured employee.

It shall be the responsibility of the employee injured on the job to inform their supervisor
within one business day of the occurrence. It shall be the responsibility of the employee's
immediate supervisor to file an accident report within one business day after the
employee reported the injury and notify the building principal.

It shall be the responsibility of the employee to file claims, such as workers'
compensation, through the central administration office.

Injury Leave

If a district employee suffers physical injury within the scope of employment by another
individual who intentionally, knowingly, or recklessly causes that injury, notification of
the supervisor shall be made as described above. If, after investi gation of the
circumstances of the injury by the administration, and in consultation with the
employee’s physician, the employee may be granted up to seven calendar days of paid
leave for such time as the employee is absent and unable to work as a result of the injury.
This injury leave will not count against any other leave available to the employee. The
administration’s decision regarding injury leave is not subject to appeal.

Legal Reference: Neb. Statute 79-8,106

Cross Reference: 404  Employee Health and Well-Being
410.02 Certificated Employee Personal Illness Leave

”? 415.02 Support Statf Personal Illness Leave

905.06 Accident Reports

Approved Reviewed Revised
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COMMUNICABLE DISEASES - EMPLOYEES

Employees with a communicable disease will be allowed to perform their customary
employment duties provided they are able to perform the essential functions of their
position and their presence does not create a substantial risk of illness or transmission to
students or other employees. The term "communicable disease" shall mean an infectious

or contagious disease spread from person to person, or animal to person, or as defined by
law.

Prevention and control of communicable diseases shall be included in the school district's
bloodborne pathogens exposure control plan. The procedures shall include scope and
application, definitions, exposure control, methods of compliance, universal precautions,
vaccination, post-exposure evaluation, follow-up, communication of hazards to
employees and record keeping. This plan shall be reviewed annually by the
superintendent and school nurse.

The health risk to immunodepressed employees shall be determined by their personal
physician. The health risk to others in the school district environment from the presence
of an employee with a communicable disease shall be determined on a case-by-case basis
by the employee's personal physician, a physician chosen by the school district or public
health officials.

An employee who is at work and who has a communicable disease which creates a
substantial risk of harm to a student, coworkers, or others at the workplace shall report
the condition to the Superintendent any time the employee is aware that the disease
actively creates such risk.

Health data of an employee is confidential and it shall not be disclosed to third parties.
Employee medical records shall be kept in a file separate from their personal file.

It shall be the responsibility of the superintendent, in conjunction with the school nurse,
to develop administrative regulations stating the procedures for dealing with employees
with a communicable disease.

Legal Reference: 29 U.S.C. §§ 794, 1910 (1994). Z)%
42 U.S.C. §§ 12101 et seq. (1994).
45 C.F.R. Pt. 84.3 (1996).

Cross Reference: 402.06 Employee Records
508.03 Communicable or Infectious Diseases - Students

Approved Reviewed Revised
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HARASSMENT

Harassment of employees, students, volunteers or visitors will not be tolerated in the
school district. School district includes school district facilities, school district property,
or property within the jurisdiction of the school district; while on school-owned or

b\‘\ school-operated transportation; while attending or engaged in school activities; and while
away from school grounds if the misconduct directly affects the good order, efficient
management and welfare of the district.

Harassment includes, but is not limited to, race (including skin color, hair texture, and
protective hairstyles), religion, national or ethnic origin, color, marital status, disability,
sex, veteran status, age, pregnancy, childbirth or related medical condition, sexual
orientation or gender identity, or other prohibited status. Harassment by board members,

Oh administrators, employees, parents, vendors, and others doing business with the school
district is prohibited. Employees whose behavior is alleged to be in violation of this
policy will be subject to the investigation procedure which may result in discipline, up to
and including, discharge or other appropriate action. Other individuals whose behavior is
alleged to be in violation of this policy will be subject to appropriate sanctions as
determined and imposed by the superintendent or board.

S Harassment on the basis of race (including skin color, hair texture, and protective
hairstyles), religion, national or ethnic origin, color, marital status, disability, sex, veteran
status, age, pregnancy, childbirth or related medical condition, or other prohibited status
means conduct of a verbal or physical nature that is designed to embarrass, distress,
agitate, disturb or trouble individuals when:

submission to such conduct is made either explicitly or implicitly a term or condition
of a student's education or of an individual's participation in school programs,
activities or employment;

submission to or rejection of such conduct by an individual is used as the basis for
decisions affecting the individual; or

such conduct has the purpose or effect of unreasonably interfering with an
individual's performance or

creating an intimidating, offensive or hostile learning or work environment.

Harassment as set forth above may include, but is not limited to the following:

verbal, physical or written harassment or abuse or unwelcome communication
implying sexual motives or intentions;;

repeated remarks of a demeaning nature;

implied or explicit threats concerning one's grades, achievements, etc.;

demeaning jokes, stories, or activities directed at an individual;

pressure for sexual activity; repeated remarks to a person with sexual or demeaning
implications;
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unwelcome touching;
e unwelcome and offensive public sexual display of affection;

* suggesting or demanding sexual involvement, accompanied by implied or explicit
threats concerning one's job, promotions, recommendations, etc.

Employees, students, volunteers or visitors who believe they have suffered harassment
shall report such matters to the Compliance Coordinator or building principal.

Every report of alleged violations of this policy that can be interpreted at the outset to fall
within the protections of laws against discrimination shall be handled as a joint,
concurrent investigation into all allegations and coordinated with the full participation of
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing
investigation of this policy, potential issues of sexual harassment or discrimination are
identified, the Title IX Coordinator shall be promptly notified, and the investigation shall
be conducted jointly and concurrently to address the issues of alleged sexual harassment
or discrimination as well as the incidents of alleged violations of this policy.

Upon receiving a complaint, the investigator shall confer with the complainant to obtain
an understanding and a statement of the facts. It shall be the responsibility of the
investigator to promptly and reasonably investigate claims of harassment and to pass the
findings on to the superintendent who shall complete such further investigation as
deemed necessary and take such final action as appropriate. It is the intention of the
district to complete its investigation within ten (10) working days after receiving a
complaint unless extenuating circumstances such as unavailability of a witness or
needing additional time because of the complexity of the investigation or the need to
involve outside experts. The extended timeframe for investigation due to extenuating
circumstances shall not exceed ten (10) days without the consent of the complainant,
unless the alleged victim agrees to a longer time limit. Information regarding an
investigation of harassment shall be confidential to the extent possible, and those
individuals who are involved in the investigation shall not discuss information regarding
the complaint outside the investigation process.

No one shall retaliate against an employee or student because they have filed a
harassment complaint, assisted or participated in a harassment investigation, proceeding,
or hearing regarding a harassment charge or because they have opposed language or
conduct that violates this policy. This policy should be used when an employee is the
alleged harasser or the alleged victim. It is strongly recommended the investigator and
alternate investigator be of opposite sexes.

1t shall also be the responsibility of the superintendent, in conjunction with the
investigator and principals, to develop administrative rules regarding this policy. The
superintendent or superintendent's designee shall also be responsible for organizing
training programs to educate employees, students and others involved with the school
district about harassment and the school district's policy prohibiting harassment. The
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training shall include how to recognize harassment and what to do in case an individual is
harassed. The employee training will be documented in personnel files to ensure a record
of training for each employee.

Legal Reference: 42 U.S.C. §§ 2000e et seq. (1994).
29 CF.R. Pt. 1604.11 (1996).

Cross Reference: 103 Equal Educational Opportunity
402.01 Equal Opportunity Employment
402.05 Employee Grievances
403.03 Abuse of Students by School District Employees
405  Employee Conduct and Appearance
504.18 Harassment By Students
505  Student Discipline
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FACILITIES FOR MILK EXPRESSION
The district will designate a private area, other than a restroom, for an employee for
breast-feeding or to express breast milk for her nursing child in a place which is shielded

from view and free from intrusion from co-workers and the public.

Legal Reference: Neb. Statute 48-1102

Approved Reviewed Revised
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TITLE IX SEXUAL HARASSMENT

It is the the policy of this district to comply with federal law and regulations under Title
IX prohibiting sexual harassment, which is a form of unlawful discrimination on the basis
of sex. The District does not discriminate on the basis of sex in any education program or
activity that it operates, including admission and employment. Inquiries about the
application of Title IX to the District may be referred to the District’s Title IX
Coordinator, to the Regional Office of Civil Rights of the Department of Education, or
both.

The Board encourages students, employees and third parties who believe they or others
have been subject to Title IX sexual harassment, other discrimination or retaliation to
promptly report such incidents to the Title IX Coordinator or building principal, even if
some elements of the related incident took place or originated away from school grounds,
school activities or school conveyances. A person who is not an intended victim or target
of discrimination but is adversely affected by the offensive conduct may file a report of
discrimination with the Title IX Coordinator,

The Board designates the following individual to serve as the District’s Title IX
Coordinator and may or may not have the same person serve as Compliance Coordinator:
Title:

Office address:

Email:

Phone number:

Other district employees filling key roles for implementing Title IX sexunal harassment
procedures include investigator(s), decision-maker(s), individuals to handle appeals, and
individuals to facilitate an informal resolution process. Specific individuals filling these
roles may vary from complaint to complaint as appropriate.

The Director of the Regional Office of Civil Rights can be contacted at the Kansas Office
of Civil Rights, U.S. Department of Education, One Petticoat Lane, 1010 Walnut Street,
Suite 320, Kansas City, MO 64106, (816) 268-0550, by email to
OCR.KansasCity(@ed.gov.

The district is committed to providing a nondiscriminatory workplace for employees. It is
committeed to the maintenance of a safe, positive learning environment for all students
by providing student course offerings, counseling, assistance, services, employment,
athletics, and extracurricular activities without any form of discrimination, including Title
IX sexual harassment. Discrimination is inconsistent with the rights of employees and
students and the educational and programmatic goals of the district and is prohibited at
or, in the course of, district-sponsored programs or activities, including transportation to
or from school or school-sponsored activities.

Approved Reviewed Revised
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The student’s parents/guardian or any other person with knowledge of conduct that may
violate this policy is encouraged to immediately report the matter to the building
principal. A school employee who suspects or is notified that a student has been subject
to conduct that constitutes a violation of this policy shall immediately report the incident
to the building principal, as well as properly making any mandatory police or child
protective services reports required by law.

Violations of this policy, including acts of retaliation as described in this policy, or
knowingly providing false information, may result in disciplinary consequences under
applicable Board policy and procedures.

Any person may report sex discrimination, including sexual harassment, at any time,
including during non-business hours. Such a report may be made in person, by mail, by
telephone or by electronic mail, using the contact information listed for the Title IX
Coordinator, or by any other means that results in the Title IX Coordinator receiving the
person’s verbal or written report.

For purposes of this policy and the grievance process, “Title IX sexual harassment”
means conduct on the basis of sex that satisfies one or more of the following:

1. A District employee conditioning the provision of an aid, benefit, or service of the
District on an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that it effectively denies a person equal access to the
District’s education program or activity; or

3. “Sexual assault” as defined in 20 USC 1092(£)(6)(A)(v), “dating violence” as defined
in 34 USC 12291(a)(10), “domestic violence” as defined in 34 USC 12291(a)(8) or
“stalking” as defined in 34 USC 12291(a)(30). These definitions are included in the
procedures to this policy.

Such conduct must have taken place during a district education program or activity and
against a person in the United States to qualify as sexual harassment under Title [X. An
education program or activity includes the locations, events, or circumstances over which
the district exercises substantial control over both the respondent and the context in
which the harassment occurs. Title IX applies to all of a district’s education programs or
activities, whether such programs or activities occur on-campus or off-campus.

When the alleged harassment or discrimination does not meet the Title IX definition of
sexual harassment, the Title IX Coordinator directs the individual to the applicable
process for investigation.
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Retaliation Prohibited

The District prohibits intimidation, threats, coercion or discrimination against any
individual for the purpose of interfering with any right or privilege secured by Title IX or
this policy, or because the individual has made a report or complaint, testified, assisted,
or participated or refused to participate in any manner in an investigation proceeding or
hearing, or acted in opposition to practices the person reasonably believes to be
discriminatory, if applicable. Intimidation, threats, coercion, or discrimination, including
charges against an individual for code of conduct violations that do not involve sex
discrimination or sexual harassment, but arise out of the same facts or circumstances as a
report or complaint of sex discrimination, or a report or formal complaint of sexual
harassment, for the purpose of interfering with any right or privilege secured by Title IX
or this part, constitutes retaliation.

Confidentiality

The District must keep confidential the identity of any individual who has made a report
or complaint of sex discrimination, including any individual who has made a report or
filed a formal complaint of sexual harassment, any individual who has been alleged to be
the victim or perpetrator of conduct that could constitute sexual harassment, and any
witness, except as may be permitted by Family Educational Rights and Privacy Act
(FERPA) or as required by law, or to carry out the purposes of the Title IX regulations,
including the conduct of any investigation, hearing or judicial proceeding arising under
the regulations.

Notice Reguirements

The District provides notice to applicants for admission and employment, students,
parents or legal guardians of elementary and secondary school students, employees and
the union(s) holding collective bargaining agreements with the district with the name or
title, office address, email address and telephone number of the Title IX Coordinator and
notice of the District grievance procedures and process, including how to report or file a
complaint of sex discrimination, how to file a formal complaint of sexual harassment and
how the District will respond. The District also posts the Title IX Coordinator’s contact
information and Title IX policies and procedures in a prominent location on the District
website and in all handbooks made available by the District.

Training Requirements

The District ensures that Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process, receives training on the definition
of sexual harassment, the scope of the District’s education program or activity, how to
conduct an investigation and grievance process including examination of evidence,
handling hearings, appeals and informal resolution processes, when applicable, how to
address complaints that do not qualify as Title IX sexual harassment, and how to serve
impartially including by avoiding prejudgment of the facts at issue, conflicts of interest
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and bias. The District also ensures that decision-makers and investigators receive
training on issues of relevance of questions and evidence, including when questions and
evidence about the complainant’s sexual predisposition or prior sexual behavior are not
relevant as set forth in the formal procedures that follow, and training on any technology
to be used at a live hearing, if applicable. Investigators also receive training on issues of
relevance to create an investigative report that fairly summarizes relevant evidence. All
materials used to train individuals who receive training under this section must not rely
on sex stereotypes and must promote impartial investigations and judgments of formal
complaints of sexual harassment and are made publicly available on the District’s
website.

Conflict of Interest and Bias

The District ensures that Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process do not have a conflict of interest or
bias for or against complainants or respondents generally or an individual complainant or
respondent.

Determination of Responsibility

The individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment is presumed not responsible for alleged conduct. A
determination regarding responsibility will be made by the decision-maker at the
conclusion of the investigation in accordance with the process outlined in the
accompanying regulation. No disciplinary sanctions will be imposed uniess and until a
final determination of responsibility is reached.

Qther Title IX Coordinator Duties

The Title IX Coordinator, along with the Compliance Coordinator, shall fulfill designated
responsibilities to ensure adequate nondiscrimination procedures are in place, to
recommend new procedures or modifications to procedures and to monitor the
implementation of the district’s nondiscrimination procedures in the following areas, as
appropriate:

1. Curricutum and Materials - Review of curriculum guides, textbooks, and
supplemental materials for discriminatory bias.

2. Training - Provide training for students and staff to prevent, identify and alleviate
problems of discrimination.

3. Resources - Maintain and provide information to staff on resources available to
complainants in addition to the school complaint procedure or Title IX procedures,
such as making reports to the police, available supportive measures such as assistance
from domestic violence or rape crisis programs and community health resources
inclhuding counseling resources.
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. Review - Review of personnel practices and actions for discriminatory bias and
compliance with laws against discrimination to include monitoring and
recommending corrective measures when appropriate to written position
qualifications, job descriptions and essential job functions; recruitment materials and
practices; procedures for screening applicants; application and interviewing practices
for hiring and promotions; district designed performance evaluations; review of
planned employee demotions, non-renewal of contracts, and proposed employee
disciplinary actions up to and including termination.

. Student Access - Review of programs, activities, and practices to ensure that all
students have equal access and are not segregated except when permissible by law or
regulation.

. District Support - Assure that like aspects of the school programs and activities
receive like support as to staffing and compensation, facilities, equipment, and related
areas.

. Student Evaluation - Review of assessments, procedures, and guidance and
counseling materials for stereotyping and discrimination.

. Reporis/Formal Complaints - Monitor and provide technical assistance to individuals
involved in managing informal reports and formal complaints.

Legal Reference: Civil Rights Act, Title VI; 42 USC 2000d et seq.

Civil Rights Act, Title VII; 42 USC 2000e¢ et seq.
Education Amend. of 1972, Title IX; 20 USC 1681 et seq.
Exec. Order 11246, as amended by Executive Order 11375
Equal Pay Act; 29 USC 206

34 CFR part 106

Cross Reference: 103.00 Equal Educational Opportunity

402.01 Equal Opportunity Employment

402.15 Staff Conduct with Students

403.02 Child Abuse Reporting

403.03 Abuse of Students by School District Employees
404.06 Harassment by Employees

405.00 Employee Conduct and Appearance

501.00 Objectives for Equal Educ. Opportunities for Students
504.03 Student Conduct

504.14 Hazing, Initiation, Secret Societies or Gang Activity
504.18 Harassment by Students

504.20 Bullying Prevention

504.21 Dating Violence Prevention

505.03 Suspension and Expulsion of Students

612.05 Individualized Education Program

612.10 Procedural Safeguards
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TITLE IX SEXUAL HARASSMENT PROCEDURES

The Board requires the following procedures to be followed for the prompt and equitable
resolution of student and employee complaints alleging any action that would be prohibited as
sexual harassment by Title IX. The Board directs the process to be published in accordance with
all statutory and regulatory requirements.

Definitions
The following definitions apply for Title IX policies and procedures:

“Actual knowledge:” notice of sexual harassment or allegations of sexual harassment to the
District’s Title IX Coordinator or any official of the District who has authority to institute
corrective measures on behalf of the District, or to any employee of an elementary or secondary
school.

“Education program or activity:” includes locations, events or circumstances over which the
District exercised substantial control over both the individual who has been reported to be the
perpetrator of conduct that could constitute sexual harassment, and the context in which the
sexual harassment occurs.

“Complainant:” an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.

“Respondent:” an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

“Formal complaint:” a document filed by a Complainant or signed by the Title IX Coordinator
alleging sexual harassment against a Respondent and requesting that the District investigate the
allegation of sexual harassment.

“Supportive measures:” non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available and without fee or charge to the Complainant or Respondent
before or after the filing of a formal complaint or where no formal complaint has been filed.

For purposes of this policy and the grievance process, “Title IX sexual harassment” means
conduct on the basis of sex that satisfies one or more of the following:

1. A District employee conditioning the provision of an aid, benefit, or service of the District on
an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s
education program or activity; or

Reviewed Revised
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3. “Sexual assault” as defined in 20 USC 1092(f)(6)(A)(v), “dating violence” as defined in 34
USC 12291(a)(10), “domestic violence” as defined in 34 USC 12291(2)(8) or “stalking” as
defined in 34 USC 12291(a)(30). These definitions are included in the procedures to this
policy.

A. “Dating violence” means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim and where the existence of
such a relationship is determined by the following factors:

i. Length of relationship.
ii. Type of relationship.
iii. Frequency of interaction between the persons involved in the relationship,

B. “Domestic violence” includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the
victim shares a child in common, by a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a person similarly situated to a spouse
of the victim under the domestic or family violence laws of the jurisdiction receiving
federal funding, or by any other person against an adult or youth victim who is protected
from that person’s acts under the domestic or family violence laws of the jurisdiction,

C. “Sexual assault” means a sexual offense under state or federal law that is classified as a
forcible or nonforcible sex offense under the uniform crime reporting system of the
Federal Bureau of Investigation.

D. “Stalking,” under Title IX means stalking on the basis of sex, for example when the
stalker desires to date a victim. Stalking means to engage in a course of conduct directed
at a specific person that would cause a reasonable person to either:

1. Fear for their safety or the safety of others.

ii. Suffer substantial emotional distress.

District Requirements

When the District has actual knowledge of sexual harassment in an education program or activity
of the District, the District will respond promptly in a manner that is not deliberately indifferent.
When the harassment or discrimination on the basis of sex does not meet the definition of sexual
harassment, the Title [X Coordinator will direct the individual to the applicable sex
discrimination process for investigation,

The District treats individuals who are alleged to be the victim (Complainant) and perpetrator
(Respondent) of conduct that could constitute sexual harassment equitably by offering supportive
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measures. Supportive measures are designed to restore or preserve equal access to the District’s
education program or activity without unreasonably burdening the other party, including
measures designed to protect the safety of all parties or the District’s educational environment, or
deter sexual harassment. Supportive measures may include counseling or employee assistance
program, extensions of deadlines or other course-related adjustments, modifications of work or
class schedules, mutual restrictions on contact between the parties, leaves of absence, increased
security and monitoring of certain areas of the District’s property, campus escort services,
assistance from domestic violence or rape crisis programs, assistance from community health
resources, changes in work locations and other similar measures,

For students, supportive measures may also include assessments or evaluations to determine
eligibility for special education or related services, or the need to review an Individualized
Education Program (IEP) or Section 504 Service Agreement based on a student’s behavior. This
could include, but is not limited to, a manifestation determination or functional behavioral
assessment (FBA), in accordance with applicable law, regulations or Board policy.

The Title IX Coordinator is responsible for coordinating the effective implementation of
supportive measures. Upon the receipt of a complaint, the Title IX Coordinator must promptly
contact the Complainant to discuss the availability of supportive measures, consider the
Complainant’s wishes with respect to supportive measures, inform the Complainant of the
availability of supportive measures with or without the filing of a formal complaint, and explain
to the Complainant the process for filing a formal complaint. If the District does not provide the
Complainant with supportive measures, then the District must document the reasons why such a
response was not clearly unreasonable in light of the known circumstances,

Timelines

The District has established reasonably prompt time frames for the conclusion of the grievance
process, including time frames for filing and resolving appeals and informal resolution processes.
The grievance process may be temporarily delayed or extended for good cause. Good cause may
include considerations such as the absence of a party, a party’s advisor, or a witness; concurrent
law enforcement activity; or the need for language assistance or accommodation of disabilities.
In the event the grievance process is temporarily delayed for good cause, the District will provide
written notice to the Complainant and the Respondent of the delay or extension and the reasons
for the action.

Response to a Formal Complaint

At the time of filing a formal complaint, a Complainant must be participating in or attempting to
participate in the education program or activity of the District with which the formal complaint is
filed. A formal complaint may be filed with the Title IX Coordinator in person, by mail, by
electronic mail, or other means designated by the District. The District must follow the formal
complaint process before the imposition of any disciplinary sanctions or other actions that are not
supportive measures.

S
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Upon receipt of a formal complaint, the District must provide written notice to the known parties
including:

1. Notice of the allegations of sexual harassment, including information about the identities of
the parties involved in the incident, the conduct allegedly constituting sexual harassment, the
date and location of the alleged incident, and any sufficient details known at the time. Such
notice must be provided with sufficient time to prepare a response before any initial
interview;

2. An explanation of the District’s investigation procedures, including any informal resolution
process;

3. A statement that the Respondent is presumed not responsible for the alleged conduct and that
a determination regarding responsibility will be made by the decision-maker at the
conclusion of the investigation;

4. Notice to the parties that they may have an advisor of their choice who may be, but is not
required to be, an attorney, and may inspect and review any evidence and

5. Notice to the parties of any provision in the District’s code of conduct or policy that prohibits
knowingly making false statements or knowingly submitting false information.

If, in the course of an investigation, the District decides to mnvestigate allegations about the
Complainant or Respondent that are not included in the notice initially provided, notice of the
additional allegations must be provided to known parties.

The District may consolidate formal complaints as to allegations of sexual harassment against
more than one Respondent, or by more than one Complainant against one or more Respondents,
or by one party against the other party, where the allegations of sexual harassment arise out of
the same facts or circumstances.

Emergency Response Measures

Nothing in this policy precludes the District from removing a Respondent from the District’s
education program or activity on an emergency basis, provided that the District undertakes an
individualized safety and risk analysis, determines that an immediate threat to the physical health
or safety of any student or other individual arising from the allegations of sexual harassment
justifies removal, and provides the Respondent with notice and an opportunity to challenge the
decision immediately following the removal. Nor does it preclude the District from placing a
non-student employee Respondent on administrative leave while awaiting the determination of
the complaint procedures. This provision may not be construed to modify any rights under the
Individuals with Disabilities Education Act, Section 504 of the Rehabilitation Act of 1973, or the
Americans with Disabilities Act.
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Investigation of a Formal Complaint

When investigating a formal complaint and throughout the grievance process, the District must:

1.

10.

Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rests on the District and not the parties;

Provide an equal opportunity for the parties to present witnesses and evidence;

- Not restrict either party’s ability to discuss the allegations under investigation or to gather

and present relevant evidence;

- Allow the parties to be accompanied with an advisor of the party’s choice who may be, but is

not required to be, an attorney. The District may establish restrictions regarding the extent to
which the advisor may participate in the proceedings, as long as the restrictions apply equally
to both parties;

Provide written notice of the date, time, location, participants, and purpose of any interview
or meeting at which a party is expected to participate, with sufficient time for the party to
prepare to participate;

Provide the parties equal access to review all the evidence collected which is directly related
to the allegations raised in a formal complaint and comply with the review periods outlined
in this process;

Objectively evaluate all relevant evidence withont relying on sex stereotypes;
Ensure that Title IX Coordinators, investigators, decision-makers and individuals who
facilitate an informal resolution process, do not have a conflict of interest or bias for or

against Complainants or Respondents generally or an individual Complainant or Respondent;

Not make creditability determinations based on the individual’s status as Complainant,
Respondent or witness;

Not use questions or evidence that constitute or seek disclosure of privileged information
unless waived.

Dismissal of Formal Complaints

If the conduct alleged in the formal complaint would not constitute sexual harassment even if

proved, did not occur in the District’s education program or activity, or did not occur against a
person in the United States, then the District must dismiss the formal complaint with regard to
that conduct for purposes of sexual harassment under this policy.
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The Title IX Coordinator also may dismiss the formal complaint or any allegations therein at any
time during the investigation or hearing, if applicable, when any of the following apply:

1. A Complainant provides written notification to the Title IX Coordinator that the Complainant
would like to withdraw the formal complaint or any allegations therein;

2. The Respondent is no longer enrolled or employed by the District; or

3. Specific circumstances prevent the District from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

Upon dismissal, the Title IX Coordinator promptly sends written notice of the dismissal and the
reasons for dismissal simultaneously to both parties.

Evidence Review

The District provides both parties an equal opportunity to inspect and review any evidence
obtained as part of the investigation so that each party can meaningfully respond to the evidence
prior to the conclusion of the investigation. The evidence provided by the District must include
evidence that is directly related to the allegations in the formal complaint, evidence upon which
the District does not intend to rely in reaching a determination regarding responsibility, and any
inculpatory or exculpatory evidence whether obtained from a party or other source. Prior to
completion of the investigative report, the Title IX Coordinator must send to each party and the
party’s advisor, if any, the evidence subject to inspection and review in an electronic format or a
hard copy. The parties have 10 calendar days to submit a written response to the Title IX
Coordinator, which the investigator will consider prior to completion of the investigative report.

Investigative Report

The investigator must prepare an investigative report that fairly summarizes relevant evidence
and send the report to the Title IX Coordinator. The Title IX Coordinator must send to each
party and the party’s advisor, if any, the investigative report in an electronic format or a hard
copy, for their review and written response. The parties have 10 calendar days to submit a
written response to the Title IX Coordinator.

Decision-Maker’s Determination

The investigative report is submitted to the decision-maker. The decision-maker cannot be the
same person(s) as the Title IX Coordinator or the investigator. The decision-maker cannot hold a
hearing or make a determination regarding responsibility until 10 calendar days from the date the
Complainant and Respondent receive the investigator’s report.

Prior to reaching a determination regarding responsibility, the decision-maker must afford each
party the opportunity to submit written, relevant questions that a party wants asked of any party
or witness, provide each party with the answers, and ailow for additional, limited follow-up
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questions from each party. Questions and evidence about the Complainant’s sexual
predisposition or prior sexual behavior are not relevant, unless such questions and evidence
about the Complainant’s prior sexual behavior are offered to prove that someone other than the
Respondent committed the conduct alleged by the Complainant, or if the questions and evidence
concern specific incidents of the Complainant’s prior sexual behavior with respect to the
Respondent and are offered to prove consent. Questions must be submitted to the Title IX
Coordinator within three calendar days from the date the Complainant and Respondent receive
the investigator’s report.

The decision-maker must issue a written determination regarding responsibility based on a
preponderance of the evidence standard. The decision-maker’s written determination must;

1. Identify the allegations potentially constituting sexual harassment;

2. Describe the procedural steps taken, including any notifications to the parties, interviews
with parties and witnesses, site visits, methods used to gather evidence, and hearings held;

3. Include the findings of fact supporting the determination;

4. Draw conclusions regarding the application of any District policies and/or code of conduct
rules to the facts;

5. Address each allegation and a resolution of the complaint including a determination
regarding responsibility, the rationale therefor, any recommended disciplinary sanction(s)
imposed on the Respondent, and whether remedies designed to restore or preserve access to
the educational program or activity will be provided by the District to the Complainant and

6. The procedures and permissible bases for the Complainant and/or Respondent to appeal the
determination.

A copy of the written determination must be provided to both parties simultaneously, and
generally will be provided within 60 calendar days from the District’s receipt of a formal
complaint,

The determination regarding responsibility becomes final either on the date that the District
provides the parties with the written determination of the result of the appeal, if an appeal is
filed, or if an appeal is not filed, the date on which an appeal would no longer be considered
timely.

Where a determination of responsibility for sexual harassment has been made against the
Respondent, the District will provide remedies to the Complainant that are designed to restore or
preserve equal access to the District’s education program or activity. Such remedies may include
supportive measures; however, remedies need not be non-disciplinary or non-punitive and need
not avoid burdening the Respondent. The Title IX Coordinator is responsible for effective
implementation of any remedies. Following any determination of responsibility, the District may
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implement disciplinary sanctions in accordance with State or F ederal law and or/the negotiated
agreement.

A student who is determined to be responsible for violation of this policy shall be subject to
appropriate disciplinary action consistent with school policies and regulations, which may
include but is not limited to loss of school privileges, permanent transfer to another school
building, classroom or school bus, exclusion from school-sponsored activities, detention,
suspension, expulsion, or referral to law enforcement officials.

An employee who violates this policy shall be subject to appropriate disciplinary action
consistent with the applicable Board policy, collective bargaining agreement and individual
contract, up to and including dismissal and/or referral to law enforcement officials,

Appeals

Either the Complainant or Respondent may appeal the decision-maker’s determination regarding
responsibility or a dismissal of a formal complaint, on the following bases:

1. Procedural irregularity that affected the outcome of the matter;

2. New evidence that was not reasonably available at the time that could affect the outcome;
and

3. The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias for
or against Complainants or Respondents generally or an individual Complainant or
Respondent that affected the outcome.

The request to appeal must be made in writing to the Title IX Coordinator within seven calendar
days after the date of the written determination. The appeal decision-maker must not have a
conflict of interest or bias for or against Complainants or Respondents generally or an individual
Complainant or Respondent and cannot be the Title IX Coordinator, the investigator, or the
decision-maker from the original determination.

The appeal decision-maker must notify the other party in writing when an appeal is filed and
give both parties a reasonable equal opportunity to submit a written statement in support of, or
challenging, the outcome. After reviewing the evidence, the appeal decision-maker must issue a
written decision describing the result of the appeal and the rationale for the result. The decision
must be provided to both parties simultancously, and generally will be provided within 10
calendar days from the date the appeal is filed.

Informal resolution process

Except when concerning allegations that an employee sexually harassed a student, at any time
during the formal complaint process and prior to reaching a determination regarding
responsibility, the District may facilitate an informal resolution process, such as mediation, that




File: 404.12R1
Page 9 of 2

does not involve a full investigation and determination of responsibility, provided that the
District:

1. Provides to the parties a written notice disclosing:

A. The allegations;

B. The requirements of the informal resolution process including the circumstances under
which it precludes the parties from resuming a formal complaint arising from the same
allegations, provided, however, that at any time prior to agreeing to a resolution, any
party has the right to withdraw from the informal resolution process and resume the Title
IX formal complaint process with respect to the formal complaint and

C. Any consequernces resulting from participating in the informal resolution process,
including the records that will be maintained or could be shared.

2. Obtains the parties’ voluntary, written consent to the informal resolution process.

The informal resolution process generally will be completed within 30 calendar days unless the
parties and the Title IX Coordinator mutually agree to temporarily delay or extend the process.
The formal grievance process timelines are stayed during the parties’ participation in the
informal resolution process. If the parties do not reach resolution through the informal resolution
process, the parties will resume the formal complaint grievance process, including timelines for
resolution, at the point they left off.

Recordkeeping

The District must maintain for a period of seven years records of:

1. Each sexual harassment investigation, including any determination regarding responsibility,
any disciplinary sanctions imposed on the Respondent, and any remedies provided to the
Complainant designed to restore or preserve equal access to the District’s education program
or activity;

2. Any appeal and its result;

3. Any informal resolution and its result; and

4. All materials used to train Title IX Coordinators, investigators, decision-makers, and any
person who facilitates an informal resolution process. The District must make these training
materials publicly available on its website.

The District must create, and maintain for a period of seven years, records of any actions,

including any supportive measures, taken in response to a report or formal complaint of sexual
harassment. In each instance, the District must document the basis for its conclusion that its
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response was not deliberately indifferent, and document that it has taken measures designed to
restore or preserve equal access to the District’s education program or activity.
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TITLE IX REPORTING FORM Q \»5\

The Board declares it to be the policy of this district to provide a safe, positive learning and
working environment that is free from bullying, hazing, dating violence, sexual harassment and
other discrimination, and retaliation. If you have experienced, or if you have knowledge of, any
such actions, we encourage you to complete this form. The Title IX Coordinator will be happy to
support you by answering any questions about the report form, reviewing the report form for
completion and assisting as necessary with completion of the report. The Title IX Coordinator’s
contact information is:

Position:

Address:

Email:

Phone Number:

Retaliation Prohibited

The district, its employees and others are prohibited from intimidating, threatening, coercing, or
discriminating against you for filing this report. Please contact the Title IX Coordinator
immediately if you believe retaliation has occurred.

Confidentiality

Confidentiality of all parties, witnesses, the allegations and the filing of a report shall be handled
in accordance with applicable law, regulations, Board policy, procedures, and the district’s legal
and investigative obligations. The school will take all reasonable steps to investigate and respond
to the report, consistent with a request for confidentiality as long as doing so does not preclude the
school from responding effectively to the report. If you have any questions regarding how the
information contained in this report may be used, please discuss them with the Title IX Coordinator
prior to filing the report. Once this report is filed, the district has an obligation to investigate the
information provided.

Note: For purposes of Title IX sexual harassment, this Report Form serves initially as an
informal report, not a formal complaint of Sexual Harassment under Title IX.
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I. Information About the Person Making This Report:
Name:
Address:
Phone Number:
School Building:
[ am a:
o Student o Parent/Guardian o Employee o Volunteer O Visitor
o Other (please explain relationship to the district)

If you are not the victim of the reported conduct, please identify the alleged victim:

Name:

The alleged victim is: o Your Child o Another Student 1 A District Employee

o Other: (please explain relationship to the alleged victim)

I1. Information About the Person(s) You Believe is/are Responsible for the Bullying,
Hazing, Harassing or Other Discrimination You are Reporting

Please record the name(s) of the individual(s) you believe to be responsible for the conduct
you are reporting.

Name(s):

The reported individual(s) is/are:
0 Student(s) o Employee(s)

o Other (please explain relationship to the district)
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ITI. Description of the Conduct You are Reporting

In your own words, please do your best to describe the conduct you are reporting as clearly as
possible. Please attach additional pages if necessary:

When did the reported conduct occur? (Please provide the specific date(s) and time(s) if
possible):

Where did the reported conduct take place?

Please provide the name(s) of any person(s) who was/were present, even if for only part of the
time.

Please provide the name(s) of any other person(s) that may have knowledge or related
information surrounding the reported conduct.

Have you reported this conduct to any other individual prior to giving this report?

}
oYes o No

If yes, who did you tell about it?

If you are the victim of the reported conduct, how has this affected you?
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I affirm that the information reported above is true to the best of my knowledge, information and
belief.

Signature of Person Making the Report Date

Received By Date
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FOR OFFICIAL USE ONLY Oﬁ/\/

This section is to be completed by the Title IX Coordinator based on reviewing the report with
the complainant or other individual making the report.

The purpose of this form is to assist the Title IX Coordinator in gathering information
necessary to properly assess the circumstances surrounding the reported conduct to determine
if the allegations fall under the definition of Title IX sexual harassment or if the matter merits
review and action under other Board policies. The Title IX Coordinator shall gather as much
information as possible in cases of incomplete or anonymous reports to assess the report.

Upon receipt of the report, The Title IX Coordinator shall promptly contact the complainant
regarding the report to gather additional information as necessary, and to discuss the
availability of supportive measures as described in Policy 404.12. The Title IX Coordinator
shall consider the complainant’s wishes with respect to supportive measures.

I. Reporter Information:

Name:

Address:

Phone Number:

School Building:

Reporter is a:
o Student o Parent/Guardian o Employee o Volunteer o Visitor
o Other (please explain relationship to the district)

If the reporter is not the victim of the reported conduct, please identify the alleged victim:

Name:

The alleged victim is: o Reporter’s Child 0 Another Student 0 Another Employee

o Other: (please explain relationship to the alleged victim)
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II. Respondent Information

Please state the name(s) of the individual(s) believed to have conducted the reported violation:
Name(s):
The reported respondent(s) is/are:

O Student(s) o Employee(s)

o Other (please explain relationship to the district)
ITI. Level of Report:
0 Informal 0 Formal (see additional information below on Title IX formal complaints)

IV. Type of Report:
O Title IX Sexual Harassment 0 Discrimination o Retaliation 0 Bullying

o Hazing 0 Dating Violence 0 Other

Nature of the Report (check all that apply):

o Race o Age

0 Color O Creed

o Religion o Sex

o Sexual Orientation o Sexual Harassment (Title IX)
O National Origin 0 Ancesiry

n Marital Status o Pregnancy

o Handicap/Disability 0 Bullying

o Hazing 0 Dating Violence

O Veteran Status o Genetic Background

V. Reported Conduct

Describe the reported conduct below, including specific actions, dates, times, locations and any
other details necessary to properly assess the reported incident(s).
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How often did the conduct occur?

Is it being repeated? O Yes o No

Do the circumstances involve a student identified as a student with a disability under the
Individuals with Disabilities Education Act or Section 504 of the Rehabilitation Act?

o No.
O Yes, please identify the student with a disability and contact the Director of Special Education.

Director of Special Education was contacted:

How has the conduct affected the alleged victim’s ability to fully participate in the school’s
academic, programs, activities or school employment?

What is the alleged victim’s relationship with the alleged respondent?

Insert names, descriptions, and/or contact information of individuals believed to have observed
the conduct or who otherwise may have knowledge of the conduct and/or related circumstances.

Additional observations or evidence including pictures, texts, emails, video or other information
submitted to the Title IX Coordinator.

VI. Safety Concerns

Are there safety concerns that may require Emergency Removal of or Administrative Leave for a
respondent? (This requires an individualized safety and risk analysis as to whether there is an
immediate threat to the physical health or safety of a stadent or other individual.)

o No.

o Yes, please describe:
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VII. Other Reports
Has the conduct been reported to the police or any other agency?

g No

0 Yes Date reported: Agency:

VIII. Identification of Policies Implicated by Reported Conduct
Check all that apply:

0 Policy 103.00 Equal Educational Opportunity
o Policy 402.01 Equal Opportunity Employment
o Policy 404.06 Harassment (Employees)

o Policy 404.12 Title IX Sexual Harassment

0 Policy 247. Hazing

0 Policy 249. Bullying

O Policy 252. Dating Violence

O Other

To meet the definition of Title IX sexual harassment, the conduct must have taken place during a
district education program or activity involving a person in the United States. An education
program or activity includes the locations, events or circumstances over which the district
exercises substantial control over both the respondent and the context in which the sexual
harassment occurs. Title IX applies to all of a district’s education programs or activities, whether
such programs or activities occur on-campus or off-campus.

Did the incident occur during a during a school program or activity involving a person in the
United States?

o Yes (
o No l
To meet the definition of Title IX sexual harassment, the conduct needs to satisfy one or more of

the following (please check all that apply):

o A district employee conditioning the provision of an aid, benefit, or district service on an
individual’s participation in unwelcome sexual conduct, commonly referred to as quid pro quo ‘
sexual harassment.

5 Unwelcome conduct determined by a reasonable person to be so severe, pervasive and

objectively offensive that it effectively denies a person equal access to a district education

program or activity.
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Dating violence means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim and where the existence of
such a relationship is determined by the following factors:

* Length of relationship.
* Type of relationship.
* Frequency of interaction between the persons involved in the relationship.

Domestic violence includes felony or misdemeanor crimes of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the
victim shares a child in common, by a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a person similarly situated to a spouse
of the victim under the domestic or family violence laws of the jurisdiction receiving
federal funding, or by any other person against an adult or youth victim who is protected
from that person’s acts under the domestic or family violence laws of the jurisdiction.

Sexual assault means a sexual offense under a state or federal law that is classified as a
forcible or nonforcible sex offense under the uniform crime reporting system of the
Federal Bureau of Investigation.

Stalking means stalking on the basis of sex, for example when the stalker desires to date
a victim. Stalking means to engage in a course of conduct directed at a specific person
that would cause a reasonable person to either:

1. Fear for their safety or the safety of others.

2. Suffer substantial emotional distress.

IX. Recommended Course of Action

After consultation with the complainant and consideration of the reported information, the Title
IX Coordinator directs the report to proceed under the provisions of (check all that apply):

0 No further action at this time. Reason:

o Policy 103.00 Equal Educational Opportunity
o Policy 402.01 Equal Opportunity Employment
11 Policy 404.06 Harassment (Employees)

o Policy 404.12 Title IX Sexual Harassment

o Policy 247. Hazing

o Policy 249. Bullying

o Policy 252. Dating Violence

g Other
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X. Title IX Information to Complainant

‘What supportive measures were discussed with the complainant, and what were the
complainant’s wishes with respect to supportive measures?

Upon designating a course of action under Title IX sexual harassment, the Title IX Coordinator
will promptly:

1. Explain to the complainant the process for filing a formal complaint.

2. Inform the complainant of the continued availability of supportive measures with or without
the filing of a formal complaint.

3. The Title IX Coordinator shall contact a student complainant’s parents/guardians and provide
them with information regarding the report and Title IX sexual harassment procedures and
grievance process for formal complaints.

If the complainant/reporter, school staff or others with professional knowledge relating to the
complainant’s health and well-being indicate that notifying the parents/guardians could cause
serious harm to the health or well-being of the complainant or other person(s), the Title IX
Coordinator will determine, in consultation with such individuals and upon advice of legal
counsel, whether to withhold or delay notification of the report from the complainant’s
parents/guardians.

4. Determine what supportive measures may be offered to the respondent.

5. Determine whether the complainant wishes this report to be treated as a formal complaint.
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X1. Title IX Coordinator Signature

I recommend the above course of action based on my consultation with the complainant and
the information available at this time.

Title IX Coordinator:

Date:

XII. Title IX Formal Complaint Action

The Title IX Coordinator shall have the complainant check the appropriate box and sign and
date below to indicate whether or not the complainant wishes to have this form serve as a
formal complaint pursuant to Title IX.

I would like my report to be treated as a formal complaint pursuant to Title IX.
o Yes o No

Complainant’s Signature:

Date:

If the complainant does not wish this report to be treated as a formal complaint pursuant to
Title TX, the Title IX Coordinator must assess whether actions limited to supportive measures
are a sufficient response to alleged behavior, or whether a formal complaint process is
necessary to investigate and address the situation adequately. For example, if disciplinary
action would be warranted if allegations are true, if the respondent is an employee, or if
further investigation is needed to assess the extent of the behavior and impact on others, it
may be clearly unreasonable not to initiate the formal complaint process. The Title IX
Coordinator may consult with the school solicitor and other district officials in making this
decision.

As Title IX Coordinator, I have determined that, notwithstanding the complainant’s preference,
it is necessary to proceed with the Title IX Sexual Harassment Formal Complaint for the
following reasons:

Therefore, I am signing this form for the purpose of serving as the formal complaint
initiating that process:

Title IX Coordinator’s Signature:
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SCHOOL CLOSURE UNDER EXTRAORDINARY CIRCUMSTANCES

In extreme or extraordinary circumstances the district may close one or more buildings to
protect the health, safety and welfare of staff and students. In a case of epidemic sickness
or other circumstances forcing prolonged closure the district may utilize agreements,
procedures, government directives or other measures to pay staff for such time as the
school or schools shall be closed to ensure staff continuity.

Legal Reference: Neb. Statute 79-8,106

Wyt

W

Approved Reviewed Revised
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EMPLOYEE CONDUCT AND APPEARANCE

Employees are role models for the students who come in contact with them during and
after school hours. The board recognizes the positive effect employees can have on
students in this capacity. To this end, the board strongly suggests and encourages
employees to dress themselves, groom themselves and conduct themselves in a manner
appropriate to the educational environment.

Employees shall conduct themselves in a professional manner. Employees shall dress in
attire appropriate for their position. Clothing should be neat, clean, and in good taste.
Discretion and common sense call for an avoidance of extremes which would interfere
with or have an effect on the educational process.

Certificated employees of the school district shall follow the code of ethics for their
profession as established by the Nebraska Professional Practices Commission.

Every report of alleged violations of employee conduct policies that can be interpreted at
the outset to fall within the protections of laws against discrimination shall be handled as
a joint, concurrent investigation into all allegations and coordinated with the full
participation of the Compliance Officer and Title IX Coordinator. If, in the course of an
ongoing employee conduct investigation, potential issues of discrimination are identified,
the Title IX Coordinator shall be promptly notified, and the investigation shall be
conducted jointly and concurrently to address the issues of alleged discrimination as well
as the incidents of alleged violations of employee conduct policies.

Legal Reference: NDE Rule 27

Cross Reference: 305  Administrative Code Of Ethics
402.02 Employee Orientation
404.06 Harassment by Employees
404.07 Substance-Free Workplace
408  Certificated Employee Termination of Employment
414 Support Staff Termination of Employment

Approved Reviewed Revised
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CERTIFICATED EMPLOYEE NEGOTIATIONS

Certificated employees of the district shall have the right to form, join and participate in
the activities of organizations of their choosing for the purpose of representation of all
matters of employment relations, but no certificated employee shall be compelled to join
such an organization. Boards may enter into collective bargaining agreements for periods
not to exceed four years.

The following timelines shall be in effect for the annual negotiations process preceding
the contract year in question:

I. On or before September 1 the certificated and instructional employees’ collective
bargaining agent shall request recognition as bargaining agent.

2. The governing board shall respond to such request not later than October 1.

3. On or before November 1 negotiations shall begin.

4. On or before February 8 if an agreement is not reached, the parties shall submit to
mandatory mediation or factfinding as ordered by the Commission of Industrial
Relations unless the parties mutually agree in writing to forgo mandatory mediation
or factfinding.

5. On or before March 25 or within twenty-five days after the certification of the
amounts to be distributed to each local system and each school district, whichever
occurs last in time, negotiations, mediation, and factfinding shall end.

6. If an agreement has not been achieved on or before the date in item 5 above, either
party may, within fourteen days after such date, file a petition with the commission to
resolve the dispute.

7. The commission shall render a decision on or before September 15.

There shall be no fewer than four negotiations meetings between the certificated and
instructional employees’ collective bargaining agent and the governing board’s
bargaining agent prior to mediation, unless the parties agree to a new negotiated
agreement. Either party may seek a bargaining order as provided in statute at any stage in
the negotiations.

In seeking a bargaining order, the Commission of Industrial Relations shall provide the
parties with the names of five individuals qualified to serve as the resolution officer. If
the parties cannot agree on an individual, each party shall alternately strike names, with
the remaining individual serving as the resolution officer.

The resolution officer may:

1. determine whether the issues are ready for hearing and settlement;

2. identify for resolution terms and conditions of employment that are in dispute and
which were negotiated in good faith but upon which no agreement was reached;

3. accept terms and conditions;

4. schedule hearings;

5. prescribe rules of conduct for conferences;

Approved Reviewed Revised
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6. order additional mediation if necessary;
7. take any other action which may aid in resolution of the dispute; and
8. consult with an interested outside party only with the concurrence of all parties.

The resolution officer shall choose the most reasonable final offer on each issue in
dispute. If either party is dissatisfied with the resolution officer’s decision, it shall have
the right to file an action with the commission seeking a determination of terms and
conditions of employment. The commission shall resolve, as provided by statute, all the
issues identified by either party and which were recognized by the resolution officer as a
dispute. If parties have not filed with the Commission of Industrial Relations by the latter
of March 25 or within twenty-five days after the certification of school funds, the
decision of the resolution officer shall be deemed final and binding,

Legal Reference: Neb. Statute 48-811, 816, and 818

Cross Reference: 201.01 Board Powers and Responsibilities
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CERTIFICATED EMPLOYEE CONTRACT RELEASE

A certificated employee who wishes to be released from his/her contract shall deliver a
written and signed notice of resignation to the office of the Superintendent. Granting a
request for release from a contract shall be contingent upon finding a suitable
replacement with the following exception: A request for release from contract submitted
before May 1 of the current school year requesting release for the upcoming school year
shall be accepted by the Board without any conditions.

The Superintendent or his designee shall have the sole responsibility for determining the
criteria used to define a suitable replacement for each position.

If in the opinion of the certificated employee unusual circumstances exist, the certificated
employee may appeal to the Board to waive any of the above stated requirements.

The superintendent is authorized to file a complaint with the Nebraska Professional

Practices Commission against a certificated employee who leaves without proper release
from the board.

The Board of Education reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: NDE Rule 27
Neb. Statute 79-817 et seq.

Cross Reference: 406.03 Certificated Employee Individual Contracts
406.04 Certificated Employee Continuing Contracts

Approved Reviewed Revised
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HUMAN RESOURCES

Professional Growth Requirements — Certificated Employees

Professional growth requirements refer to professional work or activities which contribute to
professional growth. The conditions and limitations under which such activities are performed
and accepted may be reviewed and changed by the Associate Superintendent for Human
Resources or designee. Changes in professional growth requirements will be implemented in
such a way as to cause no penalty to those staff members who are currently working on
professional growth requirements of the present period.

Reviewed and Affirmed by the Board: 2020-08-25

Last Revision: 2009-04-14

Original Adoption or Oldest Version: 2009-04-14

Related Policies and Regulations:

Legal Reference: 79-830

LINCOLN PUBLIC SCHOOLS POLICY AND REGULATION MANUAL

LINCOLN, NEBRASKA AVAILABLE ONLINE AT Ips.org/about/policies



File: 414.04
Page 1 of 1

SUPPORT STAFF DISMISSAL

The board believes support staff should perform their jobs, respect board policy and obey
the law. A support staff member may be dismissed by the superintendent at any time.

It shall be the responsibility of the superintendent to handle the dismissal of support staff.
A support staff member is an “at will” employee and may be dismissed for any reason.

Cross Reference: 405  Employee Conduct and Appearance

©414.03 Support Staff Suspension
>g 414.05 Support Staff Reduction-In-Force

iy ¥
o

Approved Reviewed Revised
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POLICY 204.12

GERING PUBLIC SCHOOLS
GERING, NE

PUBLIC PARTICIPATION IN BOARD MEETINGS

The board recognizes the importance of citizen participation in school district matters. In order to assure
citizens are heard and board meetings are conducted efficiently and in dn organized manner, the board shall set
time aside for citizen participation, either at a specific time during the meeting or during the discussion of
agenda items. The board has the discretion to limit the amount of time set aside for public participation.

Instructions for members of the public who wish to speak:

® Getting started: When you have been recognized, please stand and state your name.

e Time Limit: Tonight the board will allow a total of 30 minutes for the presentation of ALL public
comments. Individuals may speak only one time, and must limit comments to around 5 minutes. If.
there are more than 6 individuals who wish to address the board, the 30 minutes will be divided equally
between the number of speakers. These time limits may be changed by a majority vote of the board
members in attendance to extend the time for a specific item or speaker. You may only speak ONCE.

e Personnel or Student Topic: If you are planning to speak about a personnel or student matter involving
an individual, please understand that our policies may require you to follow the district's complaint
procedure before addressing the board. Board members will generally not respond to any questions you
ask or comments you make about individual staff members or students. Please remember that
slanderous comments will not be tolerated.

e General Rules: This is a public meeting for the conduct of business. Comments from within the
audience while others are speaking will not be tolerated. Lewd, obscene, profane, slanderous,
threatening and hostile conduct or statements and fighting words (words whose mere utterance entails a
call to violence) will not be tolerated.

e No action by the Board: The board will not act on any matter which is not on the agenda and will not
take action upon the conclusion of public comment.

If the pressure of business or other circumstances dictate, the board president may decide to eliminate this
practice at a particular meeting. The board president will recognize these individuals to make their comments at
the appropriate time. The orderly process of the board meeting shall not be interfered with or disrupted. Only
those speakers recognized by the board president shall be aflowed to speak. Comments by others are out of
order. If disruptive, the individual making the comments or another individual causing disruption may be asked
to leave the board meeting,

Citizens wishing to address the board on a certain agenda item must notify the superintendent prior to the board
meeting. Citizens wishing to present petitions to the board may do so at this time. However, the board will
only receive the petitions and not act upon them or their contents.
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Subjects for comment should involve areas within the board’s proper responsibility. Discussion on unrelated

matters is to be discouraged.

Individuals who have a complaint about employees may bring their complaint to the board only after they have
followed board policy addressing citizens’ complaints. Students who have a complaint may only bring their
complaint to the board after they have followed board policy addressing students’ complaints.

Any written or printed materials to be circulated for a meeting of the school board must be submitted to the
superintendent by the Wednesday preceding a Monday night meeting.
This material will be transmitted to the members of the board for their consideration.

Legal Reference: Nebraska Statute 84-1408 to 1414

Cross Reference: 201.7 School Board Liability
204.3 Public Hearings
204.10 Agenda
403.5 Public Complaints about Employees

Approved 01/20/2003 Reviewed 02/23/2015. 10/14/2021 6/9/22 Revised 09/14/2009. 7/20/22




Gering, Nebraska
,2023

A meeting of the Board of Education (the “Board”) of Scotts Bluff County School District 0016
(Gering Public Schools) in the State of Nebraska (the “District”) was held at the meeting place of the
Board, the City of Gering Council Chambers, 1025 P Street, Gering, Nebraska, on Monday, ,
2023, at 6:00 p.m., the same being open to the public and preceded by advance publicized notice duly
given in strict compliance with the provisions of the Open Meetings Act, Chapter 84, Article 14, Reissue
Revised Statutes of Nebraska, as amended, as set forth on Exhibit A attached hereto stating (a) the date,
time and place of the meeting; (b) that an agenda for the meeting, kept continuously current, was

available for public inspection at the in Gering,

Nebraska; and (c) that the meeting would be open to the attendance of the public. Each Board Member
was also given advance notice of the meeting as acknowledged on Exhibit B attached hereto.
Additionally, reasonable efforts were made to provide advance notice of the date, time, and place of the
meeting to all news media requesting the same.

The President, , presided, and the Secretary,

, recorded the proceedings. The meeting was called to order and on roll call the

following Board Members were present:

)

the following Board Members were absent: . A quorum being

present and the meeting duly convened, the following proceedings were had and done while the meeting
was open to the attendance of the public. The President publicly announced the location of a current copy
of the Open Meetings Act posted in the meeting room for access by the public.

% sk sk sk ok ok

(Omitted Proceedings)
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The President stated that the next item on the agenda was to consider the adoption of a resolution
authorizing the issuance of general obligation school bonds of the District and levying a tax to pay the

principal of and interest on such bonds. Board Member introduced a resolution (the

“Bond Resolution™) entitled as follows and moved its passage and adoption:

RESOLUTION AUTHORIZING THE ISSUANCE, SALE AND DELIVERY OF
GENERAL OBLIGATION REFUNDING BONDS IN AN AGGREGATE
PRINCIPAL AMOUNT NOT TO EXCEED $ ; PRESCRIBING THE
FORM OF THE BONDS; FIXING IN PART AND PROVIDING FOR THE
FIXING IN PART OF THE TERMS OF THE BONDS; PROVIDING FOR THE
LEVY AND COLLECTION OF TAXES TO PAY THE PRINCIPAL OF AND
INTEREST ON THE BONDS; AND RELATED MATTERS.

Board Member seconded the adoption of the Bond Resolution. On roll call

vote, the following Board Members voted in favor of the passage of the Bond Resolution:

; the following Board members voted against the passage of the Bond Resolution:

; the following Board members were absent or did not vote:

The passage and adoption of the Bond Resolution having been

agreed upon by a majority of the Board, the President declared the Bond Resolution passed and adopted
and, in the presence of the Board, signed and approved the Bond Resolution, and the Secretary attested to
its passage and approval by signing the same. A true and complete copy of the Bond Resolution is

attached hereto as Exhibit C.
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(Other Proceedings)
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There being no further business to come before the meeting, on motion duly made, seconded and

carried by unanimous vote, the meeting was adjourned.

Secretary
Scotts Bluff County School District 0016
(Gering Public Schools)
in the State of Nebraska



EXHIBIT A

AFFIDAVIT OF PUBLICATION OF
NOTICE OF MEETING



EXHIBIT B

ACKNOWLEDGMENT OF RECEIPT OF
ADVANCE NOTICE OF MEETING



ACKNOWLEDGMENT OF RECEIPT OF
ADVANCE NOTICE OF MEETING

We, the undersigned, constituting all of the Members of the Board of Education (the “Board”) of
Scotts Bluff County School District 0016 (Gering Public Schools) in the State of Nebraska (the
“District”), hereby acknowledge receipt of advance notice of the special meeting of the Board and the
agenda for the same held Monday, , 2023, at 6:00 p.m., in the City of Gering Council

Chambers, 1025 P Street, Gering, Nebraska.

DATED: ,2023.

President

Vice President

Secretary

Treasurer

Board Member

Board Member



EXHIBIT C

BOND RESOLUTION



RESOLUTION AUTHORIZING THE ISSUANCE, SALE AND DELIVERY OF
GENERAL OBLIGATION REFUNDING BONDS IN AN AGGREGATE
PRINCIPAL AMOUNT NOT TO EXCEED $ ; PRESCRIBING THE
FORM OF THE BONDS; FIXING IN PART AND PROVIDING FOR THE
FIXING IN PART OF THE TERMS OF THE BONDS; PROVIDING FOR THE
LEVY AND COLLECTION OF TAXES TO PAY THE PRINCIPAL OF AND
INTEREST ON THE BONDS; AND RELATED MATTERS.

BE IT RESOLVED BY THE BOARD OF EDUCATION OF SCOTTS BLUFF COUNTY
SCHOOL DISTRICT 0016, IN THE STATE OF NEBRASKA, as follows:

Section 1. The Board of Education (the “Board”) of Scotts Bluff County School District 0016
(Gering Public Schools) in the State of Nebraska (the “District”), hereby finds and determines:

(a) The District is duly organized as a Class III School District under Sections 79-
102 and 79-407, Reissue Revised Statutes of Nebraska, as amended, maintaining both elementary
and high school grades under the direction of a single Board of Education, the District embracing
territory having more than one thousand and less than one hundred fifty thousand inhabitants.

(b) The District has heretofore issued and there are now outstanding and unpaid the
following valid interest-bearing obligations of the District:

1 General Obligation Refunding Bonds (Taxable Interest), Series
2019B, in the outstanding principal amount of $25,010,000, dated October 3, 2019
(the “Outstanding Bonds”’), which mature and bear interest as follows:

Maturing

Principal December 1 Interest
Amount Of Year Rate

$ 1,195,000 2024* 2.245%
615,000 2025 2.369
635,000 2026 2.469
650,000 2027 2.632
565,000 2028 2.782
655,000 2029 2.832
670,000 2030 2.882
690,000 2031 2.932
715,000 2032 2.982
730,000 2033 3.032
755,000 2034 3.082
6,060,000 2039° 3.309
4,440,000 2042° 3.359
6,635,000 2046" 3.409

* Term Bond

such Outstanding Bonds being part of the $26,235,000 original principal amount of
General Obligation Refunding Bonds (Taxable Interest), Series 2019B issued
pursuant to a resolution of the Board, and such Outstanding Bonds maturing on



December 1, 2023 through and including December 1, 2046, are redeemable at the
option of the District at any time on or after December 1, 2029 at a redemption
price equal to the principal amount thereof plus accrued interest to the date fixed
for redemption.

() (1) All of the Outstanding Bonds are valid, interest-bearing obligations of the
District; (i) since the issuance of the Outstanding Bonds, the rates of interest available in the
markets have declined so that the District can effect a savings in interest costs by providing for the
purchase, payment and redemption of all or a portion of the Outstanding Bonds through a tender
offer therefor (the “Tender Offer”) and the issuance of general obligation refunding bonds of the
District to pay for such purchase; (iii) all or a portion of the Outstanding Bonds (as tendered and
accepted for purchase, the “Refunded Bonds™) are herein authorized to be subjected to the Tender
Offer; (iv) for the purpose of providing, along with other available District funds, for the purchase,
payment and redemption of the Refunded Bonds as above set out and to pay costs of the financing
transactions, it is in the best interest of the District to issue general obligation refunding bonds of the
District, in the aggregate stated principal amount of not to exceed $ ; and (v) except as
set forth herein, the District has no bond sinking funds on hand for the retirement of the Refunded
Bonds not required for the timely payment of principal and interest due on the Settlement Date (as
defined in Section 2 hereof).

(d) Upon satisfaction of the terms and conditions set forth in Section 2 hereof, it is
necessary, desirable and advisable that the District issue its general obligation refunding bonds,
for the purpose of providing funds which, together with other funds of the District legally
available for such purposes, shall be sufficient for the purchase, payment and redemption of the
Refunded Bonds on the Settlement Date.

(e) All conditions, acts and things required by law to exist or to be done precedent to
the issuance of general obligation refunding bonds of the District in the principal amount of not to
exceed $ , for such purposes do exist and have been done in due form and time as

required by law.

Section 2. (a) For the purpose of refunding the Refunded Bonds and paying the costs of issuing
bonds as described herein, the issuance, sale and delivery of general obligation refunding bonds of the
District is hereby authorized and directed in an aggregate stated principal amount not to exceed
$ (the “Bonds”). The Bonds shall be sold pursuant to a negotiated sale with D.A. Davidson
& Co. (the “Purchaser”). The Bonds shall be issued in fully registered form in the denomination of
$5,000 or any integral multiple thereof, not exceeding the amount maturing in any one year, and shall be

numbered from R-1 upward in the order of their issuance.

(b) The Superintendent of the District or the President of the Board of Education of
the District (each, an “Authorized Officer”) is each individually hereby authorized and directed,
in the exercise of his or her independent judgment and absolute discretion, to hereafter, from time
to time, specify, set, designate, determine, establish and appoint, as the case may be, and in each
case in accordance with and subject to the provisions of this Resolution, (1) the date of original
issue of the Bonds, (2) the aggregate stated principal amount of Bonds to be issued and if such
Bonds are issued (which shall not exceed $ in the aggregate, provided, however, in
the event the Bonds are sold with a net original issue discount such aggregate principal amount may



be increased in an amount necessary to compensate for any such net original issue discount), (3)
any original issue premium or original issue discount properly allocable to each maturity of the
Bonds, (4) the principal payment dates for the Bonds and the principal amount of Bonds to
mature on each of such dates, (5) the date of final maturity of the Bonds, which shall in no event
be later than ,20__ , (6) the date or dates upon which the Bonds shall be sold, (7) the
rate or rates of interest to be carried by each maturity of the Bonds, provided that there be present
value savings of not less than % of the Refunded Bonds resulting from the tender and purchase
pursuant to the Tender Offer, (8) the method by which such rate or rates of interest shall be
calculated and the interest payment dates and record date for the Bonds, (9) whether or not the
Bonds shall be subject to redemption prior to their stated maturity and, if subject to such prior
redemption, (A) the provisions and procedures governing such prior redemption, (B) the nature of
any notice to be given in the event of any such prior redemption, (C) the redemption price or
prices payable upon such redemption (not to exceed 104%) and (D) the respective periods in
which each redemption price shall be payable, (10) the amount and due date of each sinking fund
installment for Bonds that are term Bonds, (11) the Paying Agent and Registrar for the Bonds,
(12) the underwriting discount, not to exceed % of the stated principal amount of the Bonds,
and the price at which the Bonds shall be sold to the Purchaser and, (13) the form, contents, terms
and provisions of the Bond Purchase Agreement and the Paying Agent and Registrar Agreement
(each as hereinafter defined), and any dealer-manager agreement in connection with the Tender
Offer, (14) the form and contents of any closing and other documentation executed and delivered
by the District in connection with the authorization, issuance, sale and delivery of the Bonds and
the Tender Offer, (15) any transfer restrictions relating to the Bonds, and (16) all of the other
terms of the Bonds not otherwise determined or fixed by the provisions of this Resolution.

() The Authorized Officers, or each individually, are hereby authorized to invite for
tender any or all of the Outstanding Bonds for purchase by the District on such date he or she
determines appropriate, which date or dates shall be the “Settlement Date” hereunder. The
Authorized Officers, or each individually, are hereby authorized to designate, approve, execute and
deliver, as the case may be, the form, content, terms and provisions of any invitation to tender, and
any published and/or mailed notice of invitation to tender with respect to the payment, purchase and
redemption of the Refunded Bonds, and direct the application of such proceeds and any investment
income to the payment of all of the principal of and interest on the Refunded Bonds maturing on or
before the Settlement Date and the application of the balance of such proceeds and any investment
income thereof to the payment and retirement of the Refunded Bonds on the Settlement Date.

(d) The District is hereby authorized to enter into such engagements, and approve
such forms, certificates, documents or agreements as may be necessary to carry out the terms of
the Tender Offer and the purchase, payment and redemption thereof, including but not limited to
establishing an ATOP account with the Depository Trust and Clearing Corporation. The
President or Secretary are hereby authorized and directed to execute any such certificates,
documents or agreements.

(e) The Bonds shall be issued in fully registered form in the denomination of $5,000 or
any integral multiple thereof. The date of original issue for the Bonds shall be Date of Delivery.
Interest on the Bonds, at the respective rates for each maturity, shall bear interest at the rates
calculated on the basis of a 360-day year consisting of twelve 30-day months and shall be payable
on such dates as shall be determined in the Designation (each an “Interest Payment Date”) and the
Bonds shall bear such interest from the date of original issue or the most recent Interest Payment
Date, whichever is later. The interest due on each Interest Payment Date shall be payable to the
registered owners of record as of the fifteenth day immediately preceding the Interest Payment Date



(the “Record Date”), subject to the provisions of Section 4 hereof. The Bonds shall be numbered

from 1 upwards in the order of their issuance. No Bond shall be issued originally or upon transfer

or partial redemption having more than one principal maturity. The initial bond numbering and
principal amounts for each of the Bonds issued shall be as directed by the initial purchaser thereof.

Payments of interest due on the Bonds prior to maturity shall be made by the Paying Agent and

Registrar, as designated pursuant to Section 3 hereof, by mailing on each Interest Payment Date a

check or draft in the amount due for such interest to the registered owner of each Bond, as of the

Record Date for such Interest Payment Date, to such owner’s registered address as shown on the

books of registration as required to be maintained in Section 3 hereof. Payments of principal and

interest due at maturity or at any date fixed for redemption prior to maturity shall be made by said

Paying Agent and Registrar to the registered owners upon presentation and surrender of the Bonds

to said Paying Agent and Registrar. The District and said Paying Agent and Registrar may treat the

registered owner of any Bond as the absolute owner of such Bond for the purpose of making
payments thereon and for all other purposes and neither the District nor the Paying Agent and

Registrar shall be affected by any notice or knowledge to the contrary, whether such Bond or any

installment of interest due thereon shall be overdue or not. All payments on account of interest or

principal made to the registered owner of any Bond in accordance with the terms of this resolution
shall be valid and effectual and shall be a discharge of the District and said Paying Agent and

Registrar, in respect of the liability upon the Bonds or claims for interest to the extent of the sum or

sums so paid.

Section 3. The Authorized Officers, or one or more of them, shall designate the Treasurer of
the District or a bank or trust company to serve as Paying Agent and Registrar for the Bonds. If a bank or
trust company is designated as Paying Agent and Registrar for the Bonds, such entity shall serve in such
capacities under the terms of an agreement entitled “Paying Agent and Registrar’s Agreement” between
the District and the Paying Agent, in a form which shall be approved by an Authorized Officer. The
Paying Agent and Registrar shall keep and maintain for the District books for the registration and transfer of
the Bonds at its office. The names and registered addresses of the registered owner or owners of the Bonds
shall at all times be recorded in such books. Any Bond may be transferred pursuant to its provisions at the
principal office of said Paying Agent and Registrar by surrender of such Bond for cancellation,
accompanied by a written instrument of transfer, in form satisfactory to said Paying Agent and Registrar,
duly executed by the registered owner in person or by such owner’s duly authorized agent. Thereupon the
Paying Agent and Registrar on behalf of the District will deliver at its office (or send by registered mail to
the transferee owner or owners thereof at such transferee owner’s or owners’ risk and expense), registered in
the name of the transferee owner or owners, a new Bond or Bonds of the same interest rate, aggregate
principal amount and maturity. To the extent of the denominations authorized for the Bonds by this
resolution, one Bond may be transferred for several such Bonds of the same interest rate and maturity, and
for a like aggregate principal amount, and several such Bonds may be transferred for one or several such
Bonds, respectively, of the same interest rate and maturity and for a like aggregate principal amount. In
every case of transfer of a Bond, the surrendered Bond shall be canceled and destroyed. All Bonds issued

upon transfer of the Bonds so surrendered shall be valid obligations of the District evidencing the same



obligations as the Bonds surrendered and shall be entitled to all the benefits and protection of this resolution
to the same extent as the Bonds upon transfer of which they were delivered. The District and said Paying
Agent and Registrar shall not be required to transfer any Bond during any period from any Record Date
until its immediately following Interest Payment Date or to transfer any Bond called for redemption for a
period of 30 days next preceding the date fixed for redemption.

Section 4. In the event that payments of interest due on the Bonds on an Interest Payment
Date are not timely made, such interest shall cease to be payable to the registered owners as of the Record
Date for such Interest Payment Date and shall be payable to the registered owners of the Bonds as of a
special date of record for payment of such defaulted interest as shall be designated by the Paying Agent and
Registrar whenever monies for the purpose of paying such defaulted interest become available.

Section 5. The Bonds shall be subject to redemption, in whole or in part, prior to maturity at
any time on or after the fifth anniversary of the date of issuance (or such other date as may be determined in
the Designation), at par plus the interest accrued on the principal amount being redeemed to the date fixed
for redemption. The District shall select the Bonds to be redeemed for such optional redemption in its sole
discretion. Bonds shall be redeemed only in amounts of $5,000 or integral multiples thereof. Any Bond
redeemed in part only shall be surrendered to the Paying Agent and Registrar in exchange for a new Bond or
Bonds, of the same maturity and interest rate, evidencing the unredeemed principal thereof. Notice of
redemption of any Bond called for redemption shall be given, at the direction of the District in the case of
optional redemptions and without further direction in the case of mandatory redemptions, by said Paying
Agent and Registrar by mail not less than 30 days prior to the date fixed for redemption, first class, postage
prepaid, sent to the registered owner of such Bond at said owner’s registered address. Such notice shall
designate the Bond or Bonds to be redeemed by maturity or otherwise, the date of original issue and the date
fixed for redemption and shall state that such Bond or Bonds are to be presented for prepayment at the office
of said Paying Agent and Registrar. In case of any Bond partially redeemed, such notice shall specify the
portion of the principal amount of such Bond to be redeemed. No defect in the mailing of notice for any
Bond shall affect the sufficiency of the proceedings of the District designating the Bonds called for
redemption or the effectiveness of such call for Bonds for which notice by mail has been properly given and
the District shall have the right to direct further notice of redemption for any such Bond for which defective
notice has been given. In the event term maturities and mandatory redemption amounts are determined in
the Designation, the provisions of this Section 5 shall apply generally to mandatory redemptions. Any such
mandatory redemptions shall be at the principal amount redeemed plus accrued interest to the date set for
redemption. The Paying Agent and Registrar shall select the term bonds to be redeemed in any maturity
using any random method of selection deemed appropriate, subject to the provisions of Section 8 of this

resolution.



Section 6. If the date for payment of the principal of or interest on the Bonds shall be a
Saturday, Sunday, legal holiday or a day on which banking institutions in the Board of Education where the
office of the Paying Agent and Registrar is located are authorized by law or executive order to close, then
the date for such payment shall be the next succeeding day which is not a Saturday, Sunday, legal holiday or
a day on which such banking institutions are authorized to close, and payment on such day shall have the
same force and effect as if made on the nominal date of payment.

Section 7. The Bonds shall be in substantially the following form:



UNITED STATES OF AMERICA
STATE OF NEBRASKA
COUNTY OF SCOTTS BLUFF

GENERAL OBLIGATION REFUNDING BOND, SERIES 2023
OF SCOTTS BLUFF COUNTY SCHOOL DISTRICT 0016

No. R-1 $
Interest Rate Maturity Date Date of Original Issue CUSIP
% 15, ,2023
Registered Owner: Cede & Co.
13-2555119
Principal Amount: DOLLARS

KNOW ALL PERSONS BY THESE PRESENTS: That Scotts Bluff County School District 0016,
in the State of Nebraska, (the “District”) hereby acknowledges itself to owe and for value received promises
to pay to the registered owner specified above, or registered assigns, the principal amount specified above in
lawful money of the United States of America on the date of maturity specified above with interest thereon
to maturity (or earlier redemption) from the date of original issue shown above or most recent Interest
Payment Date, whichever is later, at the rate per annum specified above, payable on ,20 and
semiannually thereafter on and of each year (each, an “Interest Payment Date”).
Said interest shall be computed on the basis of a 360-day year consisting of twelve 30-day months. The
principal of this bond, together with unpaid accrued interest due at maturity or upon earlier redemption, is
payable upon presentation and surrender of this bond at the office of ,as
the Paying Agent and Registrar, in , Nebraska. Interest on this bond due prior to maturity or
earlier redemption will be paid on each Interest Payment Date by a check or draft mailed on such Interest
Payment Date by the Paying Agent and Registrar to the registered owner of this bond, as shown on the
books of record maintained by the Paying Agent and Registrar, at the close of business on the fifteenth day
immediately preceding the Interest Payment Date, to such owner’s address as shown on such books and
records. Any interest not so timely paid shall cease to be payable to the person entitled thereto as of the
record date such interest was payable and shall be payable to the person who is the registered owner of this
bond (or of one or more predecessor bonds hereto) on such special record date for payment of such
defaulted interest as shall be fixed by the Paying Agent and Registrar whenever monies for such purpose
become available. For the prompt payment of this bond, both principal and interest, as the same become
due, the full faith, credit and resources of said District are hereby irrevocably pledged.

This bond is one of an issue of fully registered bonds of the total principal amount of
Dollars ($ ), of even date and like tenor herewith,
except as to date of maturity and rate of interest and denomination, which were issued by said District for
the purpose of providing for the purchase, payment and redemption of the District’s General Obligation
Refunding Bonds (Taxable Interest), Series 2019B, date of Original Issue — October 3, 2019, in the
outstanding principal amount of $ , in accordance with the provisions of Sections 10-142 and
10-717 through 10-719, R.R.S. Neb., as amended. Said bond is issued pursuant to a resolution duly
adopted by the Board of Education of the District (the “Resolution’) and proceedings duly and legally had
by the Board of the District.




[The Bonds maturing in the year 20 are subject to mandatory redemption prior to maturity in
part, at the principal amount thereof, plus accrued interest thereon to the date of redemption, on the dates
specified below:

Year Principal
( ) Amount
$]

Any or all of the bonds are subject to optional redemption at the option of the District prior to the
stated maturities thereof, in whole or in part, at any time on or after , 20 , at par
plus the interest accrued on the principal amount being redeemed to the date fixed for redemption.

Notice of redemption shall be given by mail to the registered owner of any bond to be redeemed in
the manner specified in the Resolution authorizing said issue of bonds. Individual bonds shall be redeemed
in part but only in the amount of $5,000 or integral multiples thereof.

This bond is may be transferred or exchanged, as provided in the Resolution and subject to the
transfer restrictions in the Resolution, by the registered owner or such owner’s attorney duly authorized in
writing at the office of the Paying Agent and Registrar in , Nebraska, upon surrender and
cancellation of this bond, and thereupon a new bond or bonds of the same aggregate principal amount,
interest rate and maturity will be issued to the transferee as provided in the Resolution authorizing said issue
of bonds, subject to the limitations therein prescribed. The District, the Paying Agent and Registrar and any
other person may treat the person in whose name this bond is registered as the absolute owner hereof for the
purpose of receiving payment due hereunder and for all purposes and shall not be affected by any notice to
the contrary, whether this bond be overdue or not.

If the date for payment of the principal of or interest on this bond shall be a Saturday, Sunday, legal
holiday or a day on which banking institutions in the Board of Education where the office of the Paying
Agent and Registrar is located are authorized by law or executive order to close, then the date for such
payment shall be the next succeeding day which is not a Saturday, Sunday, legal holiday or a day on which
such banking institutions are authorized to close, and payment on such date shall have the same force and
effect as if made on the nominal date of payment.

IT IS HEREBY CERTIFIED AND WARRANTED that all conditions, acts and things required by
law to exist or to be done precedent to and in the issuance of this bond did exist, did happen, and were done
and performed in regular and due form and time as required by law, and that the indebtedness of the District,
including this bond, does not exceed any limitation imposed by law. The District agrees that it shall cause
to be made annually, in addition to all other taxes, a special levy of taxes upon all of the taxable property
which the District levied upon for the Refunded Bonds refunded by this series of Bonds, for the purpose
of paying and sufficient to pay in full the principal of and interest on this bond and the bonds of this issue as
and when such principal and interest respectively become due.

This bond shall not be valid and binding on the District until authenticated by the Paying Agent and
Registrar.

AS PROVIDED IN THE RESOLUTION REFERRED TO HEREIN, UNTIL THE TERMINA-
TION OF THE SYSTEM OF BOOK-ENTRY-ONLY TRANSFERS THROUGH THE DEPOSITORY
TRUST COMPANY, NEW YORK, NEW YORK (TOGETHER WITH ANY SUCCESSOR SECURITIES
DEPOSITORY APPOINTED PURSUANT TO THE RESOLUTION, “DTC”), AND NOTWITH-
STANDING ANY OTHER PROVISIONS OF THE RESOLUTION TO THE CONTRARY, A PORTION
OF THE PRINCIPAL AMOUNT OF THIS BOND MAY BE PAID OR REDEEMED WITHOUT
SURRENDER HEREOF TO THE REGISTRAR. DTC OR A NOMINEE, TRANSFEREE OR ASSIGNEE



OF DTC OF THIS BOND MAY NOT RELY UPON THE PRINCIPAL AMOUNT INDICATED
HEREON AS THE PRINCIPAL AMOUNT HEREOF OUTSTANDING AND UNPAID. THE
PRINCIPAL AMOUNT HEREOF OUTSTANDING AND UNPAID SHALL FOR ALL PURPOSES BE
THE AMOUNT DETERMINED IN THE MANNER PROVIDED IN THE RESOLUTION.

UNLESS THIS BOND IS PRESENTED BY AN AUTHORIZED OFFICER OF DTC (A) TO
THE REGISTRAR FOR REGISTRATION OF TRANSFER OR EXCHANGE OR (B) TO THE
REGISTRAR FOR PAYMENT OF PRINCIPAL, AND ANY BOND ISSUED IN REPLACEMENT
HEREOF OR SUBSTITUTION HEREFOR IS REGISTERED IN THE NAME OF DTC AND ANY
PAYMENT IS MADE TO DTC OR ITS NOMINEE, ANY TRANSFER, PLEDGE OR OTHER USE
HEREOF FOR VALUE OR OTHERWISE BY OR TO ANY PERSON IS WRONGFUL BECAUSE
ONLY THE REGISTERED OWNER HEREOF, DTC OR ITS NOMINEE, HAS AN INTEREST
HEREIN.

IN WITNESS WHEREOF, the Board of Education of the District has caused this bond to be
executed on behalf of the District with the facsimile signatures of the President and the Secretary of said
Board, all as of the date of original issue shown above.

SCOTTS BLUFF COUNTY SCHOOL
DISTRICT 0016, IN THE STATE OF
NEBRASKA

ATTEST:

President

Secretary
CERTIFICATE OF AUTHENTICATION
This bond is one of the bonds authorized by resolution of the Board of Education of Scotts Bluff

County School District 0016, in the State of Nebraska, as described in the foregoing bond.

, Paying Agent and

Registrar

By

Authorized Signature



ASSIGNMENT

FOR VALUE RECEIVED, the undersigned hereby sells, assigns and transfers unto

Print or Type Name, Address and Social Security Number
or other Taxpayer Identification Number of Transferee

the within Bond and all rights thereunder, and hereby irrevocably constitutes and appoints

agent to transfer the within Bond on the Bond Register kept by
the Paying Agent for the registration thereof, with full power of substitution in the premises.

Dated:

NOTICE: The signature to this assignment must
correspond with the name of the Registered
Owner as it appears upon the face of the within
Bond in every particular.

Medallion Signature Guarantee:
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Section 8. Each of the Bonds shall be executed on behalf of the District with the manual or
facsimile signatures of the President and Secretary of the Board of Education. The Bonds shall be issued
initially as “book-entry-only” bonds using the services of The Depository Trust Company (the
“Depository”), with one typewritten bond per maturity being issued to the Depository. In such connection
said officers are authorized to execute and deliver a letter of representations (the “Letter of
Representations”) in the form required by the Depository (including any blanket letter previously executed
and delivered), for and on behalf of the District, which shall thereafter govern matters with respect to
registration, transfer, payment and redemption of the Bonds. Upon the issuance of the Bonds as “book-

entry-only” bonds, the following provisions shall apply:

(a) The District and the Paying Agent and Registrar shall have no responsibility or
obligation to any broker-dealer, bank or other financial institution for which the Depository
holds Bonds as securities depository (each, a “Bond Participant™) or to any person who is
an actual purchaser of a Bond from a Bond Participant while the Bonds are in book-entry
form (each, a “Beneficial Owner”) with respect to the following:

1) the accuracy of the records of the Depository, any
nominees of the Depository or any Bond Participant with respect to any
ownership interest in the Bonds,

(i1) the delivery to any Bond Participant, any Beneficial
Owner or any other person, other than the Depository, of any notice with
respect to the Bonds, including any notice of redemption, or

(1i1) the payment to any Bond Participant, any Beneficial
Owner or any other person, other than the Depository, of any amount with
respect to the Bonds. The Paying Agent and Registrar shall make
payments with respect to the Bonds only to or upon the order of the
Depository or its nominee, and all such payments shall be valid and
effective fully to satisfy and discharge the obligations with respect to such
Bonds to the extent of the sum or sums so paid. No person other than the
Depository shall receive an authenticated Bond, except as provided in (¢)
below.

(b) Upon receipt by the Paying Agent and Registrar of written notice from the
Depository to the effect that the Depository is unable or unwilling to discharge its
responsibilities, the Paying Agent and Registrar shall issue, transfer and exchange Bonds
requested by the Depository in appropriate amounts. Whenever the Depository requests the
Paying Agent and Registrar to do so, the Paying Agent and Registrar will cooperate with
the Depository in taking appropriate action after reasonable notice (i) to arrange, with the
prior written consent of the District, for a substitute depository willing and able upon
reasonable and customary terms to maintain custody of the Bonds or (ii) to make available
Bonds registered in whatever name or names the Beneficial Owners transferring or
exchanging such Bonds shall designate.
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() If the District determines that it is desirable that certificates representing
the Bonds be delivered to the Bond Participants and/or Beneficial Owners of the Bonds and
so notifies the Paying Agent and Registrar in writing, the Paying Agent and Registrar shall
so notify the Depository, whereupon the Depository will notify the Bond Participants of the
availability through the Depository of bond certificates representing the Bonds. In such
event, the Paying Agent and Registrar shall issue, transfer and exchange bond certificates
representing the Bonds as requested by the Depository in appropriate amounts and in
authorized denominations.

(d) Notwithstanding any other provision of this resolution to the contrary, so
long as any Bond is registered in the name of the Depository or any nominee thereof, all
payments with respect to such Bond and all notices with respect to such Bond shall be
made and given, respectively, to the Depository as provided in the Letter of
Representations.

(e) Registered ownership of the Bonds may be transferred on the books of
registration maintained by the Paying Agent and Registrar, and the Bonds may be delivered
in physical form to the following:

(1) any successor securities depository or its nominee;

(i1) any person, upon (A) the resignation of the Depository
from its functions as depository or (B) termination of the use of the
Depository pursuant to this Section.

® In the event of any partial redemption of a Bond unless and until such
partially redeemed Bond has been replaced in accordance with the provisions of this
resolution, the books and records of the Paying Agent and Registrar shall govern and
establish the principal amount of such Bond as is then outstanding and all of the Bonds
issued to the Depository or its nominee shall contain a legend to such effect.
If for any reason the Depository is removed by the District or resigns and is not replaced, the District shall
immediately provide a supply of printed bond certificates for issuance upon the transfers from the
Depository and subsequent transfers or in the event of partial redemption. In the event that such supply of
certificates shall be insufficient to meet the requirements of the Paying Agent and Registrar for issuance of
replacement Bonds upon transfer or partial redemption, the District agrees to order printed an additional
supply of certificates and to direct their execution by manual or facsimile signature of its then duly qualified
and acting President and Secretary of such Board. In case any officer whose signature or facsimile thereof
shall appear on any Bond shall cease to be such officer before the delivery of such Bond (including any
bond certificates delivered to the Paying Agent and Registrar for issuance upon transfer or partial
redemption), such signature or such facsimile signature shall nevertheless be valid and sufficient for all
purposes the same as if such officer or officers had remained in office until the delivery of such Bond. The
Bonds shall not be valid and binding on the District until authenticated by the Registrar. The Bonds shall be

delivered to the Registrar for registration and authentication. Upon execution, registration and authentica-
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tion of the Bonds, they shall be delivered to the District’s Treasurer, who is authorized to deliver them to the
Underwriter, as initial purchaser, upon receipt of the purchase price of the Bonds as shall be determined in
the Designation plus accrued interest thereon to date of payment of the Bonds. The District’s Treasurer is
authorized to deliver the Bonds to the initial purchaser upon receipt of such purchase price plus accrued
interest to date of payment. The initial purchaser shall have the right to direct the registration of the Bonds
and the denominations thereof within each maturity, subject to the restrictions of this resolution. The
Underwriter and its agents, representatives and counsel (including the District’s bond counsel) are hereby
authorized to take such actions on behalf of the District as are necessary to effectuate the closing of the
issuance and sale of the Bonds, including, without limitation, authorizing the release of the Bonds by the
Depository at closing. The Authorized Officers are hereby each individually authorized to execute the
Bond Purchase Agreement, in form satisfactory to such Authorized Officer, with such changes as such
Authorized Officers may deem necessary and appropriate.

Section 9. The Secretary of the District is directed to make and certify a transcript or
transcripts of the proceedings of the District precedent to the issuance of said Bonds, a copy of which
transcript shall be delivered to the initial purchaser of said Bonds.

Section 10. The net sale proceeds of the Bonds along with funds of the District on hand shall
be applied to the payment and satisfaction of all of the principal of and the interest on the Refunded
Bonds as submitted and accepted for tender on the Settlement Date. Accrued interest received from the
sale of the Bonds, if any, shall be applied to pay interest first falling due on the Bonds. Expenses of
issuance of the Bonds may be paid from the proceeds of the Bonds.

Section 11. The Board hereby represents, covenants, and warrants that it shall, for so long as
any Bond of such series remains outstanding, annually provide for the levy and collection of a tax in
addition to all other taxes upon all of the taxable property which the District levied upon for the Refunded
Bonds, sufficient in rate and amount to pay the principal or redemption price of and interest on the Bonds
as the same becomes due and payable.

Section 12. The District hereby covenants with the purchasers and holders of the Bonds
herein authorized that it will make no use of the proceeds of said issue, including monies held in any
sinking fund for the payment of principal and interest on said Bonds, which would cause said Bonds to be
arbitrage bonds within the meaning of Sections 103 and 148 and other related sections of the Internal
Revenue Code of 1986, as amended, (the “Code”) and further covenants to comply with said Sections
103 and 148 and related sections and all applicable regulations thereunder throughout the term of said
issue. The District hereby covenants and agrees to take all actions necessary under the Code to maintain
the tax exempt status (as to taxpayers generally) of interest payable on the Bonds herein authorized,

including execution of a Federal Tax Certificate to be dated the date of issuance of the Bonds.
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Section 13. The District reserves the right to issue refunding bonds and provide for the
investment of the proceeds thereof for purposes of providing for the payment of principal and interest on the
Bonds in such manner as may be prescribed by law from time to time.

Section 14. The District’s obligations under this resolution shall be fully discharged and
satisfied as to the Bonds authorized and issued hereunder, and said Bonds shall no longer be deemed
outstanding hereunder when payment of the principal thereof plus interest thereon to the date of maturity or
redemption thereof (a) shall have been made or caused to have been made in accordance with the terms
thereof and hereof, or (b) shall have been provided for by depositing with the Paying Agent and Registrar,
or in escrow with a national or state bank having trust powers in trust solely for such payment (i) sufficient
moneys to make such payment and/or (ii) direct general obligations of, or obligations the principal and
interest of which are unconditionally guaranteed by, the United States of America, or obligations of any
agency of the United States of America (herein referred to as “Government Obligations”), in such amount
and with such maturities as to principal and interest as will insure the availability of sufficient moneys to
make such payment, and thereupon such Bonds shall cease to draw interest from the date of their
redemption or maturity and, except for the purposes of such payment, shall no longer be entitled to the
benefits of this resolution; provided that, with respect to any Bonds called or to be called for redemption
prior to the stated maturity thereof, notice of redemption shall have been duly given or provided for. If
moneys shall have been deposited in accordance with the terms hereof with the Paying Agent and Registrar
or escrow agent in trust for that purpose sufficient to pay the principal of such Bonds and all interest due
thereon to the due date thereof or to the date fixed for the redemption thereof, all liability of the District for
such payment, except for payment from such deposit, shall forthwith cease, determine and be completely
discharged, and all such Bonds shall no longer be considered outstanding under this resolution.

Section 15. Without in any way limiting the power, authority or discretion elsewhere herein
granted or delegated, the Board hereby (a) authorizes and directs each Authorized Officer and all other
officers, officials, employees and agents of the District to carry out or cause to be carried out, and to perform
such obligations of the District and such other actions as they, or any of them, in consultation with bond
counsel, the Purchaser of the Bonds and its or their counsel, shall consider necessary, advisable, desirable or
appropriate in connection with this Resolution, any Preliminary Official Statement and any Official
Statement and other offering materials of the District used in connection with issuance, sale and delivery of
the Bonds, including without limitation and whenever appropriate the execution and delivery thereof and of
all other related documents, instruments, certifications and opinions, and (b) delegates, authorizes and
directs each Authorized Officer the right, power and authority to exercise her or his independent judgment
and absolute discretion in (1) determining and finalizing all other terms and provisions to be carried by the

Bonds not specifically set forth in this Resolution and (2) the taking of all actions and the making of all
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arrangements necessary, proper, appropriate, advisable or desirable in order to effectuate the issuance, sale
and delivery of the Bonds. The execution and delivery by an Authorized Officer or by any such other
officers, officials, employees or agents of the District of any such documents, instruments, certifications and
opinions, or the doing by them of any act in connection with any of the matters which are the subject of this
Resolution, shall constitute conclusive evidence of both the District’s and their approval of the terms,
provisions and contents thereof and of all changes, modifications, amendments, revisions and alterations
made therein and shall conclusively establish their absolute, unconditional and irrevocable authority with
respect thereto from the District and the authorization, approval and ratification by the District of the
documents, instruments, certifications and opinions so executed and the actions so taken.

Section 16. The District hereby (a) authorizes and directs that an Authorized Officer execute
and deliver, on the date of issue of the Bonds, a continuing disclosure undertaking (the “Continuing
Disclosure Undertaking”) in such form as shall be satisfactory to the District and in compliance with Rule
15¢2-12 of the Securities and Exchange Commission, and (b) covenants and agrees that it will comply with
and carry out all of the provisions of the Continuing Disclosure Undertaking. Notwithstanding any other
provision of this resolution, failure of the District to comply with the Continuing Disclosure Undertaking
shall not be considered an event of default hereunder; however, any Participating Underwriter (as such term
is defined in the Continuing Disclosure Undertaking) or any Beneficial Owner or any Registered Owner of a
Bond (as such terms are defined in the Continuing Disclosure Undertaking) may take such actions as may
be necessary and appropriate, including seeking mandamus or specific performance by court order, to cause
the District to comply with its obligations under this section.

Section 17. The officers of the District, or any one or more of them, including, but not limited
to the Authorized Officers, are hereby authorized to execute and deliver any and all certificates and
documents and to take any and all actions determined appropriate in connection with the issuance and sale
of the Bonds. All actions heretofore taken by an Authorized Officer and all other officers, officials,
employees and agents of the District, including without limitation the expenditure of funds and the selection,
appointment and employment of bond counsel and financial advisors and agents, in connection with
issuance and sale of the Bonds, together with all other actions taken in connection with any of the matters
which are the subject hereof, are in all respects authorized, adopted, specified, accepted, ratified, approved
and confirmed.

Section 18. All documents, agreements, certificates, and instruments related to the Bonds
shall be valid, binding, and enforceable against the District when executed and delivered by means of (i)
an original manual signature; (ii) a faxed, scanned, or photocopied manual signature, or (iii) any other
electronic signature permitted by electronic signatures laws, including any relevant provisions of the

Uniform Commercial Code, in each case to the extent applicable. Each faxed, scanned, or photocopied
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manual signature, or other electronic signature, shall for all purposes have the same validity, legal effect,
and admissibility in evidence as an original manual signature. Each document, agreement, certificate, and
instrument related to the Bonds may be executed in any number of counterparts, each of which shall be
deemed to be an original, but such counterparts shall, together, constitute one and the same document,
agreement, certificate, or instrument, as applicable.

Section 19. This resolution shall be in full force and effect from and after its adoption as

provided by law.
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ADOPTED this day of , 2023.

SCOTTS BLUFF COUNTY SCHOOL DISTRICT 0016,
IN THE STATE OF NEBRASKA

ATTEST: By:

President

Secretary
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Gering Public Schools Mission Statement

The mission of Gering Public Schools is to develop the academic,
personal and social skills of all students and to prepare them to
be productive, responsible global citizens of the 21 century.

Early Childhood Mission

We believe that early childhood education should provide a
language-enriched environment that stimulates and promotes
cognitive and physical growth, fosters curiosity, facilitates social
development, and encourages children to become independent
and self-sufficient.

The Early Childhood Program (ECP) serves children from birth to two years old
who reside in the Gering School district, and have developmental delays in
accordance with state and federal guidelines. The Early Childhood Program
(ECP) also offers preschool classes for 3 and 4-year-olds’ who have
developmental delays and also for those who are typically developing.

Members of the Board of Education
B.J. Peters, Board President
Brian Copsey, Vice President
Mary Winn, Member at Large
Tracy Wiese. Member at Large
Brady Shaul, Member at Large

Josh Lacy, Member at Large



Brandy Foos
Caleigh Walker
Deanna Ysac

Emily Rose

Kelsey Engel
Kelsey Southard
Matteal Chapin
Vanessa Hernandez

Brandy Foos
Brenda Stone
Michael Moravec
Jamie Connell
Lea Hendrickson
Bethany Freeling
Ashlee Wilson

Tiesha Saldivar
Kacey Ross
Calene Southard
Angela Morris
John Wiedeman
Jesse Neugebauer
Kory Knight

Byron Olsen
Nicole Regan

Early Childhood Program Staff

Early Childhood Coordinator
Preschool Teacher
Preschool Teacher
Preschool Teacher
Preschool Teacher
Preschool Teacher
Preschool Teacher
Preschool Teacher

Early Childhood Special Education
School Psychologist

Physical Therapist

Speech Pathologist

Speech Pathologist

Speech Pathologist

Occupational Therapy Assistant

School Nurse, Geil Elementary
School Nurse, Lincoln Elementary
School Nurse, Northfield Elementary
Principal, Geil Elementary

Principal, Northfield Elementary
Principal, Lincoln Elementary
Director of Curriculum and Instruction
Director of Student Services
Superintendent of Schools
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Admission Requirements

. Current immunization record- required by law upon entering school

2. Copy of original birth certificate- no student will be allowed to start without a

birth certificate

B w

Lincoln

Morning 2 day session
Afternoon %2 day session
Full-day session

Northfield
Full-day session

Gell

Full-day session

All required registration forms completed
All children must be 3 or 4 years of age prior to July 31st of the school year.

School Day

7:55 am - 11:25 am Monday, Tuesday, Thursday, Friday
12:00 pm - 3:30 pm Monday, Tuesday, Thursday, Friday

7:55 am - 3:30 pm
7:55am - 2:15 pm

7:55 am - 3:30 pm
7:55 am - 2:15 pm

7:55 am - 3:30 pm
7:55am - 2:15 pm

Monday, Tuesday, Thursday, Friday
Wednesday

Monday, Tuesday, Thursday, Friday
Wednesday

Monday, Tuesday, Thursday, Friday
Wednesday

Tuition Payments - Billing Graphic

Payment for preschool tuition payments are sent electronically on the 1% of each month
and are due on the 5". Feel free to visit the “Student & Family Portal” at
geringschools.net to access a link to pay your invoice digitally or bring in a check/cash
to the school office for manual processing. Please do not send your payment in your
child’s backpack. A late fee of $15 will be assessed to any past due account. If the
account becomes delinquent, Gering Public Schools may remove the student from the
program. Tuition costs are based on the free and reduced lunch application.

Half-day Session Full-day Session
Full Pay $130/month $350/month
Reduced Pay $60/month $200/month
Lowest Pay $45/month $100/month
Head Start Tuition Reimbursement Tuition Reimbursement



https://drive.google.com/file/d/1loF7CkTjoOdo6vG0g8ZzOtQifx2WgqY2/view?usp=share_link

Head Start Scholarship

We participate in a partnership with ESU #13 Head Start. This program covers tuition
costs for 30 income-eligible families. If you would like to be considered for this program,
please let the Preschool Director know. Not all families that apply will be accepted.
Copies of income verification will be required at the time of application.

School Supplies

We ask parents to supply:
e A complete change of clothes to be kept at school
e Diapers, pull-ups, and wipes if your child is not toilet trained
e A backpack labeled with your child’'s name
e School supplies on the school supply list

Snacks at School

Every class will be served a snack daily. We ask that all parents bring in a healthy snack
monthly to keep in the snack cupboard. We do have access to a refrigerator if needed.

Please notify the classroom teacher if your child has any food allergies and dietary
requirements prior to the first day of school. Gering Preschool will accommodate any
student with a food allergy. Required paperwork must be filled out and signed by a
physician prior to the child starting school.

Visitor Policy

We welcome all classroom volunteers. All visitors will need to sign in at the office, check
out a visitor’s badge, and check-in with the teacher.

Reporting Absences

A written excuse or telephone call from the parent/guardian is required for ANY
absence. Please call the school or email your classroom teacher prior to the
beginning of the school day each day that your child will be gone from school.

Tardiness
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Children are expected to arrive at school each day on time. Arriving late to school
impacts a children’s learning and disrupts the educational process. Please make sure
that your child is dropped off and picked up on time. We do not offer before and after
school care.

Student Release

All parents will be required to fill out a list of people that may pick up their child from
school. If a person, other than the parent, comes to the school to pick up the child and
they are not on the list, the child will not be released to them. All adults picking up a
student other than their own will be required to show photo identification. If at any time
during the school year a parent needs to make changes to their list, please contact your
classroom teacher.

Communication Folders

Communication folders will go home every Friday. Please check these on a regular
basis as the majority of information will be sent home this way. Please send the folder
back to school on Mondays in your child’s backpack.

Parking

Parents are able to park on any of the side streets located around the schools. Please
do not pull into the bus parking. This is for bus drop-off and pick-up only. The bus is not
able to drop off students at any other location and if cars are parked there, it will delay
students getting to school on time.

Personal Property at School

Personal property that does not have an educational purpose should not be brought to
school. This excludes individual blankets for naptime and show and tell items. Gering
Public Schools will not be responsible for any damage done to personal property or any
lost personal property. Please do not allow your child to bring toys to school. There are
toys to play with at school.

Drug/Smoke-Free Environment

Gering Public Schools declares all of our school buildings and grounds to be
smoke-free. We would appreciate your help in meeting the goal of a drug/smoke-free

6



environment for our children. When you attend school events, including athletic events,
please remember that our grounds are drug/smoke-free and abide by our District’s
policy. NO SMOKING IS ALLOWED OUTSIDE WHEN WAITING TO DROP OFF OR
PICK UP STUDENTS.

Severe Weather and School Cancellations

Decision to Close Schools. A decision to close school is made when forecasts by the
weather service and civil defense officials indicate that it would be unwise for students
to go to school. If possible, a decision about the next school day will be made by 9:00
p.m. for announcement during the 10:00 p.m. news. An early decision is not always
possible because of uncertain weather conditions. School officials will make periodic
assessments of conditions during the night and will decide early in the morning (by 6:00
a.m. if possible). In any case, an announcement will be made to the news media when
schools will be closed. In some instances, schools will be open, but certain services
may be cancelled (bus transportation, student activities). Students and parents will
want to pay special attention to which public school district is being closed. If morning
preschool class is cancelled, the afternoon class will also be cancelled.

After School Starts. Every attempt will be made to avoid closing school once classes
are in session. In some instances closing school during the day is inevitable if children
are to safely return home before the brunt of a major storm hits. In these cases as
much advance notice as possible will be given to parents. If school is closed during the
day the notice will be broadcast by the media and parents should have a plan in place
to accommodate these circumstances. At the beginning of each school year you will be
asked to provide the school with a plan for your child to follow in the event that this
should occur.

What Not To Do. Parents should not attempt to come to school during a tornado
warning. School officials are not permitted to release students from the school building
during a tornado warning. Tornado safety procedures are practiced regularly by
students and staff members. Also, parents are urged not to call radio and television
stations and school buildings during severe weather. Every effort will be made to
provide accurate and timely information through the media.

Emergency Conditions. Gering Public Schools has a signal which, when activated,
includes the necessity to either evacuate the building or to move to safer areas of the
building. All regular drills are held as required by law through the school year. There
are plans for an Emergency Exit system, Tornado Warning System, and Critical Incident
Response.

Health Program

As defined by the National Association of School Nurses, school nursing is a
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specialized practice of professional nursing that advances the well being, academic
success, and life-long achievement of students. School nurses facilitate positive student
responses to normal development; promote health and safety; intervene with actual and
potential health problems; provide case management services; and actively collaborate
with others to build student and family capacity for adaptation, self-management,
self-advocacy, and learning.

The school nurse role:

Ensures compliance with school entry health requirements

Provides care and case management for children with chronic health problems
Monitors security and safe administration of medications.

Assures the health and safety of the school students and staff

Manages disaster preparedness and emergency service plans

Provides health education and staff wellness programs

Provide resources and guidance in the areas of disease and infection control
practices at school.

Assures student compliance with state and local regulations related to health and
safety (Immunizations; Health Screens)

Identifies school health needs and advocates for necessary resources.

Parents and/or Guardians are responsible for the health care of their child, while the
school is available to assist, assess, and monitor that care during regular school hours.
Parents and/or Guardians are responsible for notifying the school of their student’s:

Chronic or Acute health related diseases, conditions, and/or issues (For
example, severe allergies, diabetes, epilepsy, asthma, urinary or bowel issues,
etc)

Recent physical, vision, and/or dental exams.

Updated immunizations. (Records are reviewed annually and a summary report
is sent to the Nebraska State Health Department.)

Need for medication administration during the regular school day; Please refer to
Medication Administration Policy

Need for excuse from Physical Education for a medical reason; then a healthcare
provider note is required.

Absence from school due to iliness. Please inform the school of the type of
illness so that the number and type of ilinesses and symptoms can be monitored
and reported to the local health department if necessary.

Updated emergency contact information and a plan/arrangements in place if
parent/guardian is unable to pick up his/her ill child from school and/or when child
is ill and needs to stay home

The Gering School District employs nurses who cover the district’s facilities. Each
school location has a First Responder Team and staff who are CPR/First Aide/AED
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certified, Attack on Asthma and Medication Administration trained to assist as the
schools are not staffed with a full time nurse. Basic first aide will be administered to a
student, if more extensive care is needed, then the parent/guardian (or emergency
contact) will be notified.

Health Screenings

Health Screenings will be performed as required by the Department of Health and
Human Services. Parents/Guardians will be notified in writing if medical, dental, vision,
audiology, or other follow-up is recommended after the screening is completed. Parents
will be responsible for scheduling and paying for the follow-up appointment and any
needed health services.

Contagious and Infectious Diseases

As recommended by the Nebraska Department of Health and Human Services, please
refer to the illnesses listed below for minimum isolation periods and control measures:

Please note:

Susceptible=person with disease; Contacts=those who have been in contact with diseased
person.

Day of onset of specific symptom is counted as “day zero”; the day after onset is “day 1”

1. Chickenpox: Exclude for at least 5 days after the eruption first appears or until vesicles
become dry; Avoid contact with susceptibles. No exclusion of contacts. Alert parents of
immune-suppressed child(ren) of possible exposure.

2. Conjunctivitis (Pink Eye): Exclude symptomatic cases. Urge medical care. May return

when eye is normal in appearance or with documentation from physician that child is no

longer infectious. No exclusion of contacts.

Common Cold: Exclusion unnecessary. No exclusion of contacts.

Diphtheria: Exclude cases. Return with a documented physician approval. Exclude

inadequately immunized close contacts as deemed appropriate by school officials following

investigation by the local and/or Nebraska Department of Health and Human Services.

Report immediately by telephone all cases to local and/or state health departments.

5. Enterobiasis (Pinworm, Threadworm, Seatworm): Exclude until treated as documented
by physician. No exclusion of contacts. Careful hand washing essential.

6. Fifth Disease: Exclude until fever and malaise are gone. May return with rash with
documented physician approval. No exclusion of contacts; however, alert any students or

B w

staff who are pregnant, have chronic hemolytic anemia or immunodeficiency to consult their

physician.

7. Hepatitis A: Exclude for no less than 7 days after onset of jaundice. Return with
documented physician approval. No exclusion of contacts. Immune globulin (IG) prevents
disease if given within two weeks of exposure. |G to family contacts only. Careful hand
washing essential.

8. Herpes Simplex (Type 1): Exclusion unnecessary. No exclusion of contacts. Avoid contact
with immune suppressed or eczematous persons. Good hygiene, avoid sharing toilet
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articles.

9. Impetigo: Exclude until brought under treatment as documented by physician. No
exclusion of contacts. Good personal hygiene essential. Avoid common use of toilet
articles.

10.Influenza: Exclude for duration of iliness. No exclusion of contacts.

11. Meningitis (Bacterial and Viral): Exclude for duration of illness. Return with documented
physician approval. No exclusion of contacts. Chemoprophylaxis appropriate for family and
intimate contacts.

12.Measles (Rubeola): Exclude for duration of illness and for no less than 4 days after onset
of rash. Exclude unimmunized students on same campus from date of diagnosis of first
case until 14 days after rash onset of last known case or until measles immunization
received or laboratory proof of immunity is presented or until history of previous measles
infection is verified as per records or the Nebraska Department of Health and Human
Services. Report immediately by telephone all cases to local and/or state health
departments.

13.Mumps (Epidemic Parotitis): Exclude until swelling has subsided. No exclusion of
contacts. Inform parents of unimmunized students on campus of possible exposure and
encourage immunization.

14.Pediculosis (Head or body lice): Exclude until after appropriate treatment is started. No
exclusion of contacts; however they should be notified of exposure.

15.Pertussis (Whooping Cough): return as per written documentation. Exclude inadequately
immunized close contacts as deemed appropriate by school officials following investigation
by the local and/or state Department of Health and Human Services. Chemoprophylaxis
may be considered for family and close contacts. Report immediately by telephone all
cases to local and/or state health departments.

16. Poliomyelitis: Exclude until physician approves return.

17.Ringworm: Exclude until treatment started. No exclusion of contacts. Good sanitation
practices and don’t share toilet articles.

18.Rubella (German Measles): Exclude for duration of illness and for no less than 4 days
after onset of rash. Exclude unimmunized students on same campus from date of diagnosis
of first case until 23* days after rash onset of last known case or until rubella immunization
received or laboratory proof of immunity is presented. Report immediately by telephone
all cases to local and/or state health department.

19.Scabies: Exclude until the day after treatment started. No exclusion of contacts.

20.Shingles/Herpes Zoster: Exclude children with shingles / zoster if the vesicles cannot be
covered until after the vesicles have dried. Individuals with shingles /zoster should be
instructed to wash their hands if they touch the potentially infectious vesicles.

21.Streptococcal Infection (Scarlet Fever, Scarlatina, Strep Throat): Exclude until afebrile
and under treatment for 24 hours. No exclusion of contacts. Early medical care important
and usually requires 10 days of antibiotic treatment. Screening for asymptomatic cases not
recommended.

22.Tuberculosis Pulmonary: Exclude. Physician treatment essential. May return with
documented physician approval. No exclusion of contacts. Skin test contacts and
chemoprophylaxis with INH if positive (in absence of disease). Exclusion of nonpulmonary
tuberculosis unnecessary.
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In addition, Gering Public Schools policy includes:

1. Elevated Body Temperature: A student with temperature of 100 degrees or greater shall
be sent home from school. It is recommended that the student can return to school once
fever free for 24 hours without the use of fever-reducing medication (Tylenol, Ibuprofen,
etc). A fever is defined as 100-degrees Fahrenheit or 37.8-degrees Celsius. Or student
may return with documented physician approval.

2. Hepatitis B and Human Immunodeficiency Virus (HIV) or Acquired Immune
Deficiency Syndrome (AIDS): Determination of the school attendance status of a student
with Hepatitis B or HIV/AIDS will be on a case by case basis.

3. Nausea and/or Vomiting: If student has nausea and/or vomiting, then remaining out of
school for 24-hours is strongly recommended

4. MRSA (Methicillin-resistant Staphylococcus Aureus): May return with documented
physician approval.

Missed school days from illness: If a student is absent for five consecutive school days
due to illness, then a doctor note is required to allow for his/her return to school

Medication Administration Policy

It is recognized that for effective treatment of chronic and/or acute illnesses, medication might
need to be administered during school hours. A student who is required to take medication
during the regular school day must comply with medication administration policy. The policy
has been developed for the safety of the student receiving the medication and for the safety of
all students. Medication will be administered by the school nurse, a registered Medication Aide,
or other school staff member meeting the minimum competency standards for the Medication
Aide Act.

In order for school personnel to administer prescription medication to a student, it is
necessary to have a doctor and/or health care provider’s authorization and written
order and a parent/guardian’s authorization. Medication must be brought to school in
the original labeled prescription bottle by parent/guardian with proper label including
child’s name, health care provider’'s name, drug name, and instructions for use (time,
dosage, duration). The authorization must be renewed on an annual basis and/or if the
prescription changes. Loose capsules, tablets, unidentified or non-labeled medication
will not be accepted for administration. Medication will not be administered without
the above authorization and information.

A record of the medication administration will be kept for each student receiving
medication including the student name, medication name, instructions for use, name
and initials of personnel who administered medication, date, time and route of
administration, drug count with signature of school personnel and parent/guardian verify
count, documentation of unusual circumstances, actions, or omissions. Administration
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of medication records shall be kept confidential. Records shall be available to the
Department of Health and Human Services Regulation and Licensure, the Department
of Health and Human Services, and the State Department of Education.

Over-the-counter medication (such as Tylenol, ibuprofen, cough drops, saline eye
drops, hydrocortisone cream, triple antibiotic ointment, insect sting swab, topical cooling
gel) may be given with parents’/guardians’ permission by trained school personnel by
signing the pertinent section on Student Health Information form at the beginning of the
school year. That permission releases Gering Public Schools and employees from
liability in case of choking, allergic reaction, side effects and/or health risks related to
the medication. Parents/guardians may also supply over-the-counter medication for
their student to be kept at the school.

Medication will be kept in a secured area. Students may carry medication only with the
approval of the parents and building principal and the appropriate paperwork completed.
Emergency protocol for medication-related reactions will be in place. Medications must
be picked up by an adult on the last day of school, or they will be disposed of.

The superintendent shall be responsible, in conjunction with the school nurse or
medication aide, for developing rules and regulations governing the administration of
medication, prescription and nonprescription, including emergency protocols, to
students and for ensuring persons administering medication has met the requirement of
state statutes. Annually, each student shall be provided with the requirements for
administration of medication at school.

Emergency Response to Life-Threatening Asthma or Systemic Allergic Reactions

(Anaphylaxis) Protocol (NDE- Title 92 NAC Chapter 59)

The Nebraska State Board of Education mandated that this protocol be adopted and
implemented in all accredited public schools, approved nonpublic schools and early
childhood education programs. Through Attack on Asthma Nebraska and the Nebraska
Department of Education certain staff members are trained to respond to anyone
experiencing a life-threatening asthma or anaphylaxis emergency at school.

The Emergency Protocol includes:

1. CALL 911

2. Summon school nurse if available. If not, summon designated trained,
non-medical staff to implement emergency protocol
Check airway patency, breathing, respiratory rate, and pulse
Administer medications (EpiPen® and Albuterol) per standing order
Determine cause as quickly as possible
Monitor vital signs (pulse, respiration, etc)
Contact parents immediately and physician as soon as possible
Any individual treated for symptoms with epinephrine at school will be transferred
to medical facility

©NOoOOGA W
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The protocol medication is kept on school grounds, therefore will not be available at
field trips, etc. If you do not want your student to receive this protocol, then please
contact the school nurse.

Injuries At School

The Gering Public Schools does not pay for medical bills for students injured at school,
on field trips, or while participating in extracurricular activities. The school provides
information and enrollment forms for parents wishing to purchase medical insurance
through an independent insurance company, which is not affiliated with the Gering
Public Schools. Parents are encouraged to review the insurance material.

Transportation Guidelines

Transportation is only provided to students on an IEP. To make any changes to your
child’s transportation plan, please notify Brandy Foos, Preschool Coordinator, at
308-436-2350. If your child will not be riding on a given day, please call First Student at
308-635-6214.

Parent Participation

Opportunities for parent participation include, but are not limited to:
e 2 home visits a year- one in the fall and one in the spring, required
2 parent teacher conferences- one in the fall and one in the spring, required
Volunteering in the classroom
Volunteering on field trips
Fundraisers
Parties
Programs
Parent Advisory Board
Head Start Policy Council
Preparing classroom materials
Donating materials, snacks, and other supplies

We encourage parents to participate in our program regularly throughout the year. If
you have an idea on how you would like to volunteer please talk to your classroom
teacher.
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Enrollment

Children will be placed into classrooms by the Preschool Coordinator and parents will
be contacted via email when the child is accepted. Please note that enroliment is based
on classroom numbers and you are not guaranteed a half-day or full-day spot.

Transition to Preschool

It is typical for young children to cry on the first few days of school as they adjust to a
new routine and schedule. Oftentimes, this only lasts for a few minutes after you leave
and they quickly join in the classroom activities. You can help your child with this
transition by talking with them, reading books about preschool, and driving by the school
and playground before school starts. It's also a good idea to begin practicing a
good-bye routine with your child before the first day of school.

WE APPRECIATE YOUR HELP AND COOPERATION AS WE WORK
TOGETHER TO PROVIDE THE BEST POSSIBLE EARLY EDUCATION
EXPERIENCE FOR YOUR CHILD!
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GERING PUBLIC SCHOOLS
DISTRICT NO. 16
GERING, NEBRASKA

Introduction

Intent of Handbook

The purpose of this handbook is to provide you with information concerning the policies,
regulations, and services that relate to the successful operation of the Gering Elementary
Schools. This handbook does not form a contract, and the school reserves the right to change
or modify the handbook as needed.

Communication and cooperation between the home and the school are essential in providing
quality education to each child. Parents are encouraged to maintain regular contact with the
school and to attend scheduled parent-teacher conferences. If a problem should arise or if
clarification is needed, please contact your child’s teacher or principal.

Members of the Board of Education

B.J. Peters, Board President
Brian Copsey, Board Vice President
Tracy Wiese, Member at Large
Mary Winn, Member at Large
Brady Shaul, Member at Large
Josh Lacy, Member at Large

Stacy Rodriguez, Board Treasurer

Administrative Staff

Dr. Nicole Regan, Superintendent of Schools — 436-3125
Stacy Rodriguez, Business Manager — 436-3125
Byron Olsen, Director of Student Services — 436-3125
Kory Knight, Director of Curriculum, Instruction and Assessment — 436-3125
Jennifer Sibal, Community Engagement Director, Gering Public Schools Foundation — 436-3125

Pam Barker, Principal of Lincoln Elementary — 436-2350
Angela Morris, Principal of Geil Elementary - 436-2545
John Wiedeman, Principal of Northfield Elementary — 436-5555
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School Year Summary
1st Semester 82.5
2nd Semster 89.5
Student Total 172
Staff Total 189

Gering Public Schools

www.geringschools. net
308-436-3125

Aug 1-3 Certified Staff Orientation
Aug 11-16 Teacher In-Service
Aug 17 First Day of School (K-12)
Aug 19 First Day for PreK
Sept 5 Labor Day: No School
Sept 19 No School Students: Teacher PD
Oct 20 End of 1st Qtr
Oct 21 No School Students: Teacher WD
Oct 24-27 PT Conferences
Oct 28 No School: Students & Staff
Nov 23-25 No School: Students & Staff
Nov 28 No School Students: Teacher PD
Dec 21 Early Release @ 11:30 a.m.

1/2 Day Teacher WD

*End of 1st Semester

Dec 22-30 No School: Students & Staff
Jan 2-4 No School: Students & Staff
Jan 5 No School Students: Teacher WD
Jan 20 No School Students: Teacher PD
Feb 17 No School Students: Teacher PD
Feb 20 No School Students: ESU Mid-Winter
Mar 9 End of 3rd Qtr
Mar 10 No School Students: Teacher WD
Mar 13-16 PT Conferences
Mar 17-20 No School: Students & Staff
April 710 No School: Students & Staff
April 21 No School: GJHS Students Only
April 28 No School Students: Teacher PD

v 1

May 23

Last Day for PreK Student:

K-12 Early Release @ 11:30 a.m.

1/2 Day Teacher WD *End of 2nd Semester

May 24 No School Students: Teacher WD
Contract/Instructional Days

Aug Teacher = 15; Student = 11
Sept Teacher = 21, Student = 20
Oct Teacher = 21; Student = 19
Nov Teacher = 19; Student = 18
Dec Teacher = 15; Student = 14.5
Jan Teacher = 19; Student =17
Feb Teacher = 20; Student =18
Mar Teacher = 22; Student = 20
April Teacher = 19; Student = 18
May Teacher = 18; Student 16.5

GERING

BULLDOGS
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Early dismissal @ 2:15 p.m. each Wed.

Early dismissal @ 2:10 p.m. each Wed.

Early dismissal @ 2:15 p.m. each Wed.

Early dismissal @ 2:18 p.m. each Wed.

Early dismissal @ 2:15 p.m. each Wed.

No PreK on Wed. for half-day ONLY!
Full-Day PreK follows building schedule



IMPOCRTANT
DATES

Parent-Teacher Conferences

Mon, Oct 24 - Thurs, Oct 27
Mon, Mar 13 - Thurs, Mar 16

IMPORTANT TELEPHCNE

Gering Public Schools - District Office:
308.436.3125

Student Lunch Accounts: 308.633.4387
Transportation (First Student): 308.635.6214
Geil Elementary: 308.436.2545
Lincoln Elementary: 308.436.2350
Northfield Elementary: 308.436.5555
Gering Junior High: 308.436.3123

Gering High School: 308.436.3121
SCHOOL MEALS

2022-23 Meal Prices

Breakfast
Elementary (PK-5)  $1.95 $3.00
Secondary (6-12) $2.20 $3.25
Adult $3.80 $410
Milk $0.60 $0.60

WWW.GERINGSCHOOLS.NET

Lunch




GPS district mission, vision, mantra and district goals

School Mission and Vision Statements

The Main Thing: Ongoing learning and growth will prepare each Gering Public Schools student to be
college and/or career ready.

District Mission: Gering Public School exists to equip today’s learners with the skills necessary to be
tomorrow’s leaders.

District Vision: Gering Public Schools provides a collaborative community, inspiring excellence and
innovation in teaching and learning to empower student growth and leadership in school and life.

District Goals: changed

Student Resource Communication &

Achievement Management Engagement

Develop a district wide

| | action plan to definite - ai?g;ﬁ:;?ﬂ‘:;?;tgf ||
and address effective v
all funding

Tier 1 instruction

Improve & grow
relationships with
external and internal
stakeholders

Implement and Create budget task Strengthen the

— evaluate the district ] — employee
) . force o
Tier 1 action plan communication

Use a variety of media
and resources to
expand communication
outreach
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Notice of Nondiscrimination

The Gering School District does not discriminate on the basis of race, color, national origin, gender,
marital status, disability, or age in admission or access to, or treatment of employment, in its programs
and activities. The following person has been designated to handle inquiries regarding complaints,
grievance procedures or the application of these policies or non-discrimination.

Dr. Nicole Regan, Superintendent
1519 10th Street, Gering, NE 69341
(308) 436-3125



If parents, employees and students do not feel that their complaints regarding Title IX, Title VI, section
504 have met with resolution at the local level, they can appeal their grievances to the regional
Department of Education, Office for Civic Rights. This would be their final opportunity for resolution. This
address needs to be readily available to parents, employees and students for their appeals.

Office for Civil Rights
8930 Ward Parkway, Suite 2037
Kansas City, MO 64114
(816) 268-0550
FAX: (816) 823-1404; TDD 800-437-0833

If you have any questions, please do not hesitate to contact Rebecca Hasty, Nontraditional/Equity
Programs Specialist, Career & Technical Education, Nebraska Department of Education, PO Box
94987, Lincoln, NE 68509-4987, (402) 471-4823, FAX (402) 471-4565, e-mail -
rhasty@nde.state.ne.us.

Title IX
The Gering Public School District does not discriminate on the basis of sex in any educational program or
activity that it operates. The district is required by Title IX (20 U.S.C. § 1681) and 34 CFR Part 106 not to
discriminate in such a manner. This requirement not to discriminate also applies to admission and
employment. Any inquiries about the application of Title IX may be referred to the District Title 1X
Coordinator, to the Assistant Secretary of the Office of Civil Rights, or both.

e Title IX Coordinator: Superintendent and/or Designee

e Address: 1519 10th Street, Gering, NE 69341

e Email: nregan@geringschools.net

e Phone: 9308) 436-3125
For information regarding the Gering Public School District procedure for complaints of sexual
harrassment including the complaint process, how to file a report or a complaint of sexual harassment,
how to file a formal complaint of sexual harassment, and how the District will respond to such complaints
see Board Policy 504.24 located at Gering Public Schools website (https: //www.geringschools.n

Mutual Respect

The Gering Public Schools expects every staff member and student to be treated with respect and dignity.
A show of disrespect toward a staff member or insubordination on the part of the student will not be
tolerated.

Multicultural Policy

The philosophy of the District’s multicultural education program is that students will have improved ability
to function as productive members of society when provided with: (a) an understanding of diverse cultures
and races, the manner in which the existence of diverse cultures and races have affected the history of
our Nation and the world, and of the construction made by diverse cultures and races (including but not
limited to African Americans, Hispanic Americans, Native Americans, Asian Americans and European
Americans) and (b) with the ability and skills to be sensitive toward and to study, work and live
successively with persons of diverse cultures and races. The mission shall also include preparing
students to eliminate stereotypes and discrimination or harassment of others based on ethnicity, religion,
gender, socioeconomic status, age or disability.


mailto:rhasty@nde.state.ne.us
mailto:nregar@geringschools.net
http://www.geringschools.net

Multicultural education is the identification, selection and infusion of specific knowledge, skills and
attitudes for the following purposes:
e Affirming the culture, history and contributions that shall include but not be limited to African
Americans, Asian Americans and Native Americans;
e Challenging and eliminating racism, prejudice, bigotry, discrimination and stereotyping based on
race;
Valuing multiple cultural perspectives; and
Providing all students with opportunities to "see themselves” in the educational environment in
positive ways and on a continuing basis.
To promote and support multicultural education within Gering Public Schools, it shall be the policy and
practice of this district to create opportunities for all students to achieve academically and socially in an
educational environment in which all students and staff understand and respect the racial and cultural
diversity and interdependence of members of our society.

Complaint Procedures
The proper procedures for a parent or student to make complaints or raise concerns about school staff or
the school programs or activities are set forth below.
1. Complaint Procedures:
Step 1. Have a scheduled conference with the staff person involved in the complaint matter.
Step 2. Appeal to the Principal if the matter is not resolved at Step 1.
Step 3. Appeal to the Superintendent if the matter is still unresolved at Step 2.
Step 4. Appeal to the Board of Education if the matter is still unresolved at Step 3. Written appeal
should be made within five (5) days of the Superintendent’s decision.
Step 5. If the complaint is regarding a federal program, and has not been resolved at the district
level, the initiating party should contact the Director of Student Services. The Director of Student
Services will provide the initiating party information on how to forward the complaint to the
Nebraska Department of Education.

Using these procedures, the needs and desires of all parents can be met. It is the desire of all
administrators and teachers to solve all problems at the building level whenever possible. Please
remember that we stand ready to visit with you. We are more than willing to explain our position
on a problem, and we will listen to your concerns.

All complaints shall be in writing, and no anonymous correspondence will be considered by the
Board of Education.

2. Conditions Applicable to All Levels of Complaint Procedure:
All information to be considered at each appeal step should be placed in writing in order to be

most effective. Appeal decisions shall be expedited as quickly as possible. A decision at any
level should be rendered within ten (10) calendar days, unless a legal hearing is requested or
required.



Daily Schedule (Kindergarten through 5th grade)

Building Time Early Dismissal (Wednesdays)
e Northfield Elementary 7:55 am to 3:30 pm 2:15 pm
e Lincoln Elementary 7:50 am to 3:25 pm 2:10 pm
e Geil Elementary 7:55 am to 3:30 pm 2:15 pm

These times are tentative and are subject to change.
Breakfast will be served 30 minutes prior to the start of the school day.

Supervision for all children will be provided at the school building approximately 10 minutes prior to the
start of each school day. For safety purposes, we are, therefore, requesting that children not arrive any
earlier than 10 minutes before the start time of their particular building and leave school grounds
immediately unless attending after-school programs or requested to stay by the principal or classroom
teacher.

Severe Weather and School Cancellations

The Superintendent of schools is authorized by the Board of Education to close public schools in case of
severe weather. Representatives of the Superintendent’s staff will notify local news media when
inclement weather warrants such action. The information is broadcast regularly by local radio and
television stations.

Decisions to close schools. A decision to close school is made when forecasts by the weather service
and civil defense officials indicate that it would be unwise for students to go to school . If possible, a
decision about the next school day will be made by 9 p.m. for announcement during the 10 p.m. news.
An early decision is not always possible because of uncertain weather conditions. School officials will
make periodic assessments of conditions during the night and will decide early in the morning (by 6 a.m.
if possible). In any case, an announcement will be made to the news media when schools will be
closed. In some instances, schools will be open, but certain services may be canceled (bus
transportation, kindergarten, student activities). Students and parents will want to pay special attention to
which public school district and/or building is being closed.

After School Starts. Every attempt will be made to avoid closing school once classes are in session. In
some instances closing school during the day is inevitable if children are to safely return home before the
brunt of a major storm hits. In these cases as much advance notice as possible will be given to parents. If
school is closed during the day, the notice will be broadcast by the media and parents should have a
plan in place to accommodate these circumstances. At the beginning of each school year, you
will be asked to provide the school with a plan for your child to follow in the event that this should
occur.

Parental Decisions. Parents may decide to keep their children at home in inclement weather because of
personal circumstances. Students absent because of severe weather when school is in session will be
marked absent. The absence will be treated like any other absences for legitimate causes, provided
parents properly notify the school of their decision. Parents may pick up their children in inclement
weather at any time during the school day. Students will not normally be dismissed from school during
severe weather on the basis of a telephone request.



What Not To Do. Parents should not attempt to come to school during a tornado warning. School
officials are not permitted to release students from the school building during a tornado warning.
Tornado safety procedures are practiced regularly by students and staff members. Also, parents are
urged not to call radio and television stations and school buildings during severe weather. Every effort will
be made to provide accurate and timely information through the media.

Emergency Conditions, Gering Public Schools has a signal which, when activated, includes the necessity
to either evacuate the building or to move to safe areas in the building. All regular drills are held as
required by law through the school year. There are plans for an Emergency Exit System, Tornado
Warning System, and Critical Incident Response.

Emergency Procedures

In case of an emergency, it is absolutely necessary for school personnel to be able to contact the parents
of a child or someone who knows the child. Therefore, it is very important that telephone numbers and
addresses be kept up to date. If possible, an emergency phone number where a parent or guardian can
be contacted at all times should be listed with the school. Unlisted numbers are becoming more frequent,
and they handicap the school in contacting parents.

The school will not release an unlisted number to any individual, so please list a telephone number with
the school. If the situation warrants, a Messenger call may go out explaining the emergency situation to
parents.

At the beginning of the school year, you will be asked to provide the school with emergency contact
information.

Change of Address and Telephone Numbers
It is CRITICAL THAT EVERY PARENT report a change of address and/or phone number to the
elementary office as soon as possible.

Live Broadcast or Videotaping

Individuals may broadcast or videotape public school district events, including open Board meetings, as
long as it does not interfere with or disrupt the school district event and it does not create an undue
burden in adapting the buildings and sites to accommodate the request.

It shall be within the discretion of the Superintendent to determine whether the request is unduly
burdensome and whether the broadcast or videotaping will interfere with or disrupt the school district
event.

Videotaping of classroom activities will be allowed at the discretion of the administration.

News media coverage of sports and other special events is encouraged. Radio broadcasts of events will
be arranged through the communications Director.

Video Surveillance

The Board of Education has authorized the use of video cameras on School District property to ensure
the health, welfare and safety of all staff, students and visitors to District property, and to safeguard
District facilities and equipment. Video cameras may be used in locations as deemed appropriate by the
Superintendent.



Notice is hereby given that video surveillance may occur on District property. In the event a video
surveillance recording captures a student or other building user violating school policies or rules or local,
state or federal laws, the video surveillance recording may be used in appropriate disciplinary
proceedings against the student or other building user and may also be provided to law enforcement
agencies.

Notice is further given that students and members of the public may photograph, video or otherwise
record students and others at events open to members of the public. The School District may take action
to prohibit or limit such recording when determined to be appropriate. However, the School District cannot
give assurance that such recording will not occur. As such, those who attend events open to members of
the public are deemed to consent to such recording.

Visitors

Parents are encouraged to visit school. Visits in classrooms should generally not exceed one hour in
length, and the visitor should be an observer and not a participant in the learning process. Teachers and
principals appreciate knowing in advance that you plan to visit. Visitation just prior to or after a holiday is
not very beneficial to parents or the classroom teacher and is discouraged.

Visitation by students from outside the District and pre-school children visitations are discouraged. To
assist teachers with beginning school in the fall and in closing school in late spring, the school asks that
no visitations be made during the first two (2) weeks and the last two (2) weeks of a school year.

All visitors must report to the principal’s office, sign in, and receive a visitor's badge before entering a
classroom and upon leaving the building.

Smoke-Free Environment

Gering Public Schools declares all of our school buildings and grounds to be smoke-free. We would
appreciate your help in meeting the goal of a smoke- and tobacco- free environment for our children.
When you attend school events, including athletic events, please remember that our grounds are smoke
and tobacco-free and abide by our District’s policy.

Care of School Property
Students are responsible for the proper care of all books, equipment, supplies and furniture supplied by

the school.
Students, who disfigure property, break windows or do other damage to school property or equipment will
be required to pay for the damage done or replace the item. The administration reserves the right to

determine the amount of all fines.

Fines on Chromebooks will be based on the damage incurred.
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Fines on books are determined according to the following criteria:

Lost Book: Replacement cost

Missing one or both covers: Same as lost book

Loose Cover/Broken Binding: $1.00

Missing Page: 50 cents per page (up to replacement cost)
Torn Page: 20 cents per page (up to replacement cost)
Marks that cannot be erased: 20 cents per mark (up to replacement cost)

Students must pay all fines before they can receive school publications and final grades.

Searches
Searches within the school building or on school grounds will be authorized by the principal when there
are circumstances that would cause a reasonable person to believe that the search of a particular person,
place, or thing will lead to the discovery of the following:
1. Evidence of a violation of the student conduct standards contained in the policies of the Board of
Education or a violation of federal, state or local laws.
2. Anything which, because of its presence, presents an immediate danger of physical harm or
illness to any person.

Locker/Desk/Storage Area

All lockers and other storage areas on school premises remain the property of the issuing agency and are
provided for the use of the students and are subject to inspection, access for maintenance, and search
pursuant to this policy.

No student shall lock or otherwise impede access to any locker or storage area except with a lock
provided by or approved by the principal of the school in which the locker or storage area is located.
Unapproved locks will be removed.

The principal, or a member of the administrative staff and a faculty witness, will search a locker and its
contents when the person conducting the search has reasonable cause to conduct the search.
1. Personal Searches
The principal, or another member of the administrative staff designated in writing by the principal
and acting at the direction of the principal, will search the person of a student while on the school
premises and/or during a school activity if the principal has reasonable cause to conduct a search
of that student for a violation of the policy herein. Searches of the person of a student shall be
limited to the following:
a. Searches of the pockets of the student
b. Searches of the shoes and socks of the student
c. Any object in the possession of the student, such as a purse or backpack
d. A“pat down” of the exterior of the student’s clothing

More extensive searches of the person of a student than those enumerated above shall be

conducted in a private room by a person of the same sex as the student being searched and
witnessed by one other person of the same sex as the person being searched. Searches of the
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person of a student which requires removal of clothing other than coat or jacket and shoes and
socks shall be conducted only upon grounds of probable cause.

2. Custody of Evidence
Anything found in the course of a search conducted in accordance with this section, which is
evidence of a violation of the student contect standard, may be:

a. Seized and admitted as evidence in any suspension or expulsion proceeding if it is
tagged for identification at the time it is seized and kept in a secure place by the principal
or the principal’s designee until it is presented at the hearing.

b. Turned over to a law enforcement officer in accordance with the subsection of this
regulation entitled “Involvement of Law Enforcement Officers.”

3. Involvement of Law Enforcement Officers
Except in cases of extreme danger to life or property, or when notification is not possible through
reasonably diligent efforts, the parent of any student shall be notified prior to requesting police to
conduct a search of the person. In those instances when notification is not possible prior to
requesting police to conduct the search, the student’s parents shall be notified as soon as is
reasonably possible thereafter. Upon finding probable cause for a search, the principal, or a
member of the administrative staff designated in writing by the principal, may request the
assistance of a law enforcement officer to conduct the following:

a. Search any area of the school premises, any student or any motor vehicle on the school
premises.

b. Identify, retain, or dispose of contraband found in the course of a search conducted in
accordance with this section.

Bicycles/Scooters

Children riding bicycles or scooters to school should park them in the bicycle rack or area designated by
the principal. Bicycle racks are not supervised at all times during the day, therefore, for protection against
theft, a method of locking the bicycle or scooter to the bicycle rack is a necessity.

Although school administrators and teachers are interested in protecting the property of students, they
cannot assume responsibility for items such as bicycles or scooters for which they cannot provide
supervision throughout the day.

Bicycles and scooters are to be ridden directly from home to the bicycle rack and vice versa when the
school day ends. No bicycles or scooters are to be ridden on the playground or other school property,
except when going to and from the bicycle rack.

Student Valuables

Students, not the school, are responsible for their personal property. Students are cautioned not to bring
large amounts of money or items of value to school. If it is necessary to bring valuable items or more
money than is needed to pay for lunch, leave the money or valuables with a staff member in the school
office for temporary and safe keeping. Even then, the school is not in a position to guarantee that the
student’s property will not be subject to loss, theft, or damage. Administration has final authority on all
items brought to school.

Cell phones and Electronic Devices
Students are asked to NOT bring cell phones, smart watches, and other personal electronic devices to

school. If the students bring a personal electronic device to school, it should be kept in their backpack,
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cubby, or location designated by school staff during the school day. The school is not responsible for
damaged, lost or stolen devices.

Lost and Found
Students who find lost articles are asked to take them to the office where the articles can be claimed by

the owner. If the articles are lost at school, report that loss to office personnel.

Accidents
Every accident in the school building and/or on the school grounds must be reported immediately to
school personnel.

Insurance

INJURIES AT SCHOOL

The Gering Public Schools does not pay for medical bills for students injured at school or while
participating in extracurricular activities. The school provides information and enroliment forms for
parents wishing to purchase medical insurance through an independent insurance company which is not
affiliated with the Gering Public Schools. Parents are encouraged to review the insurance material.

Copyright and Fair Use Policy

It is the school’s policy to follow the federal copyright law. Students are reminded that, when using school
equipment and when completing course work, they also must follow the federal copyright laws. The
federal copyright law governs the reproduction of works of authorship.

Copyrighted works are protected regardless of the medium in which they are created or reproduced; thus
copyright extends to digital works and works transformed into a digital format. Copyrighted works are not
limited to those that bear a copyright notice.

The “fair use” doctrine allows limited reproduction of copyrighted works for educational and research
purposes. The relevant portion of the copyright statute provides that the “fair use” of a copyrighted work,
including reproduction “for purposes such as criticism, news reporting, teaching (including multiple copies
for classroom use), scholarship, or research” is not an infringement of copyright. The law lists the
following factors as the ones to be evaluated in determining whether a particular use of a copyrighted
work is a permitted “fair use,” rather than an infringement of the copyright.

e The purpose and character of the use, including whether such use is of a commercial nature or is
for nonprofit educational purposes;
The nature of the copyrighted work;
The amount and substantiality of the portion used in relation to the copyrighted work as a whole,
and

e The effect of the use upon the potential market for or value of the copyrighted work.

Although all of these factors will be considered, the last factor is the most important in determining

whether a particular use is “fair.” Students should seek assistance from a faculty member if there are any
questions regarding what may be copied.
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Toxic Substance Control Act

Gering Public Schools annually conducts asbestos inspections in its facilities as required by Section 203
of Title 2 of the Toxic Substance Control Act. 15 U.S.C. 2643. Management plans requiring those
inspections are available for your review in principals’ offices and in the Central Administration Office at
1519 10th Street, Gering, Nebraska during regular business hours.

ATTENDANCE

Attendance Policy

Regular and punctual student attendance is required. The Board'’s policies require such attendance, the
administration is responsible for developing further attendance rules and regulations, and students and
parents are responsible for developing behaviors which will result in regular and punctual student
attendance.

Attendance and Absences
Absences From School - Definitions. An absence from school will be reported as: (a) an excused
absence or (b) an unexcused absence.

1. Excused Absences. Absences should be cleared through the Principal’s office in advance
whenever possible. An absence or tardy, even by parental approval, may not be excused. All
absences, except for illness and/or death in the family, require advance approval. An absence for
any of the following reasons will be excused, provided the required procedures have been

followed:
a. Attendance at a funeral for a member of the immediate family (parents, siblings, and
grandparents),
b. lliness which causes a student to be absent from school,
c. Doctor or dental appointment which require student to be absent from school,

d. Court appearances that are required by a court order and the student is not responsible
for needing to be in court,

e. School sponsored activities which require students to be absent from school,

f.  Family trips in which student accompanies parents(s)/legal guardian(s),

g. Other absences which have received prior approval from the Principal.
The principal has the discretion to deny approval for the latter two reasons, depending on circumstances
such as the student’s number of other absences, the student's academic status, the tests or other
projects which may be missed, and in the case of a family trip, whether the trip could be taken during
non-school time and the educational nature of the trip.

2. Unexcused Absences: an absence which is not excused is unexcused. If a student’s absence is
unexcused the student may receive zeros for any class work missed during the absence, and
may be required to make up work and the time missed.

A student who accumulates unexcused absences may be considered truant as per state law,
Neb.Rev.Stat. § 79-201 to 79-209. Truancy is a violation of school rules. The consequence of such action
may include suspension from classes and the student may be required to make up the time missed.
Students who leave the school premises without permission during the school day will be considered
truant.
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Absence Procedure. A student will not be allowed to enter class after an absence until an admit slip,
based upon a written or verbal parental excuse, or a conditional admit slip, is issued by the Principal’s
office. A conditional admit slip, good for two days, may be issued to allow time to bring an excuse, in case
no excuse has been provided upon returning to school. Work must be made up within the time allowed on
the admit slip. Students missing classes for school activities must present a completed activities dismissal
slip to the sponsor before being allowed to leave for the activity.

For excused absences, two school days will be allowed to make up the work for each day missed with a
maximum of ten (10) days allowed to make up work. If requested, assignment sheets will be prepared for
students who are ill. If parents and/or students request assignment sheets, the school should be
contacted by no later than 8:00 a.m.

For unexcused absences, the student will receive a failing mark for or in each class period missed.

Reporting and Responding to Truant Behavior. In all school districts in this state, any Superintendent,
principal, teacher or member of the school board who know of any violation of section 79-201 on the part
of any child of school age, his or her parent, the person in actual or legal control of such child, or any
other person shall within three days report such violation to the attendance officer of the school, who shall
investigate the case. When, of his or her personal knowledge, by report or complaint from any resident of
the district, or by report or complaint as provided in this section, the building Principal believes that any
child is unlawfully absent from school, the Building Principal shall immediately investigate.

Excessive Absenteeism. Students who accumulate five (5) absences in a quarter shall be deemed to
have “excessive absences.” Such absences shall be determined on a per day basis for elementary
students and on a per class basis for secondary students. When a student has excessive absences, the
following procedures shall be implemented:

1. One or more meetings shall be held between a school attendance officer, school social worker, or
other persons designated by the school administration and the parent/guardian and the student to
report and attempt to solve the truancy problem. If the parent/guardian refuses to participate in
such a meeting, the principal shall place in the student's attendance records documentation of
such refusal.

2. Educational counseling to determine whether curriculum changes, including but not limited to,
enrolling the child in an alternative education program that meets the specific educational and
behavior needs of the child.

3. Educational evaluation, which may include a psychological evaluation, to assist in determining the
specific condition, if any, contributing to the truancy problem, supplemented by specific efforts by
the school to help remedy any condition diagnosed.

4. Investigation of the truancy or excessive absenteeism problem by the school social worker, or
another person designated by the administration to identify conditions which may be contributing
to the problem. If services for the child and his or her family are determined to be needed, the
person performing the investigation shall meet with the parent/guardian and the child to discuss
any referral to appropriate community agencies for economic services, family or individual
counseling, or other services required to remedy the conditions that are contributing to the
truancy or excessive absenteeism problem.

Reporting Habitual Truancy. If the child is habitually truant, the building Principal will file a report with the
county attorney of the county in which such person resides. The county attorney may file a complaint
against a person violating section 79-201 before the judge of the county court of the county in which such
person resides charging such person with violation of section 79-201 or may file a petition under the
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Nebraska Juvenile Code alleging the person violating section 79-201 is a juvenile described in subdivision
(3)(a) or (3)(b) of section 43-247. Nothing in this section shall preclude a county attorney from being
involved at any stage in this process to address excessive absenteeism.

Sec. 20. Section 79-2104, Revised Statutes Cumulative Supplement, 2010

Tardiness

Students will be considered tardy to school if they are not seated in their assigned class or
ready and attentive in their assigned area five minutes after the first bell rings. Students who
arrive after the first bell rings, but before 10:00 a.m. will be considered tardy. Five tardies will
equal one absence. Students arriving after 10:00 a.m. will be considered absent for a half day.
Students arriving after 1:00 p.m. will be considered absent for a full day.

Leaving School

Students who must leave school for any reason during the school day must check out at the
office before leaving. Students leaving school must be cleared in advance by a note or phone
call from the student’s parent or legal guardian. Upon returning to school that same day,
students are expected to sign in at the office. A sheet will be available on the office counter for
this purpose. Appointments with doctors and/or dentists should be scheduled outside the
regular school day.

Make-up Work

When a child returns to school after an absence, all make-up work should be completed as soon as
possible. Generally, a student will be allowed two days to make up work for one day missed, except
when make-up work must be completed sooner because it is impeding the child’s progress. For Example,
if a student is absent for two (2) days, he/she will have four (4) days to make up the missed work before
being required to give up recesses and other free time. Chronic absenteeism or students who have failed
to make up work in the past may be required to stay in at recess or at lunchtime immediately upon their
return to school from an absence.

Parents should work closely with the teacher to make the task of make-up as easy and profitable as
possible for the returning student. If an absence is anticipated, arrangements should be made for the
make-up work prior to the absence.

SCHOLASTIC ACHIEVEMENT

Reporting to Parents
It is very important for students and parents to be informed about the student’s progress in school. To

understand themselves, to capitalize on their strong points and to remedy any weaknesses; students
need to know what their strengths and weaknesses are. In order for parents to work cooperatively with
the school in supporting educational endeavors, they need to know how their son or daughter is
progressing, and they need information on the educational program. For these reasons, a good reporting
system is a necessity.

The following procedures will be followed in reporting to parents:
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1. Kindergarten through 5th grade will have two parent-teacher conferences during a school year.
These conferences will be scheduled for parents at the end of the first nine (9) weeks of school
and again at the end of the third nine (9) week period. In addition to scheduled parent-teacher
conferences, individual conferences may be scheduled when a need exists or upon the request
of the parent.

2. Report cards will be issued at the end of each nine (9) week period. When conferences are
scheduled, at the end of a nine (9) week period, report cards will be given to parents during the
conference. At the end of the other nine (9) week periods, report cards will be sent home with

students. The school calendar included in this handbook designates the dates when each

nine-week period ends. Report cards will generally be issued the following Thursday. Please
remember these important dates.

Standards-Based Learning

The goal of the Gering Public School District is to report grades that are accurate, consistent, meaningful,
and supportive of learning, and the change to standards-based grading is an effort to reach that goal.
Subjects will be assessed using a standards-based system. Standards-based learning measures your
student’s mastery of the essential standards for a class, or how well your student understands the
material in class.

At the beginning of every unit, the teacher will break down the standards for the unit into smaller
objectives and criteria using a detailed rubric. During the unit, students are assessed to see if they truly
know the material using a variety of assessments, such as traditional pencil-and-paper tests, projects,
discussions, or reports. The class grade will be based solely on the evidence the teacher collects
demonstrating mastery of the essential standards.

The goal of this system is to provide the teacher, student, and parent as accurate a picture as possible of
the student’s learning to encourage a dialogue about how the student can master the material for the
class. In particular, because learning is a process that takes place over time, each assessment will
provide feedback for the student about what to focus on next, and the student will be allowed to retake
assessments. If the new assessment shows a higher level of mastery, that new score replaces the old
one.

Standards - Based Learning Scale

The following are general explanations of the levels of the rubric scales:

3 - Meets Standards/on Grade 2 - Partially Meets 1 - Below Standards/Not at
Level: The student consistently meets | Standards/Reaching Grade | Grade Level: The student is not
grade level standards and Level: The student is meeting grade level standards and
expectations. Performance is progressing toward grade level expectations. Additional instruction,
characterized by the ability to apply standards and expectations. practice and support is necessary to
skills with accuracy, independence and | Performance varies in move toward grade level standards
quality with minimal assistance. Thisis | consistency with regard to and expectations.

an excellent level of achievement, and | accuracy and quality. The

one that a student should be working student requires additional

toward as developmentally appropriate. | practice and support.

Promotion and Retention
The Gering Public School’s administration and teachers have an interest in each individual student and all

staff members are willing to work with students and parents to ensure that academic progress is
achieved. When academic progress has not been achieved, the decision must be made as to whether or
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not to retain the child in a grade for another year. The following policy will be followed when considering
the promotion or retention of a child:

Generally speaking, the District does not support retention of a student in the same grade for the next
school year. Several significant factors should be considered and certain procedures should be followed
during the retention process if it is considered:

1. The attitude of principals and teachers toward promotion and retention must be positive so that
the best interests and the future of the student are the primary consideration for decisions
regarding grade placement.

2. In reaching a decision to retain a child, the teacher and/or principal, and when necessary, the

school psychologist and specialists involved, should study all available data before a decision is

reached.

Poor attendance and physical and emotional immaturity may be justification for retention.

4. Teacher judgment should always be a prime factor in reaching a decision to retain a child;
however, to help the teacher, principal, and specialist reach this decision, achievement test
results may be considered.

5. The final responsibility for the promotion or retention of an individual student rests with the
principal as with any other official action taken within his/her school.

6. As the study of all factors is carried out to determine whether to prompt or retain a child, close
contact with parents should be maintained. Conferences with teacher, principal, and parents
and/or guardians involved are necessary.

w

SUPPORT SERVICES

Summer School
Summer School may be provided for those students meeting district criteria. If you need more

information regarding summer school, please contact your building principal.

School-Wide Title |

Students who receive a good education have a better chance for being successful in life. Title | is a
federally funded program that helps students achieve academic standards and improve their scholastic
performance.

Schools that meet income requirements can use Title | money to improve the whole school through
school-wide programing. That means all students can benefit from Title I. Geil, Lincoln and Northfield
elementary schools qualify for school-wide Title | programs. Each of these three buildings has a
comprehensive plan to ensure high quality learning and continuous school improvement. The program
currently focuses on the areas of reading/language arts, math, and behavior.

Parents are encouraged to be involved with the school and their children’s education. This can be done
by reading newsletters and notes, attending meetings and parent-teacher conferences, volunteering
some time to the school, reviewing and updating the parent policy, pledging to support learning at home
by signing the compact, and participating in activities sponsored by the school.
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Positive Behavior Support (PBS)
In order to ensure a safe learning environment for all students, the school staff is committed to the

following:

Using a positive, preventative, and educational approach to student behavior
Having a plan with clear direction for staff

Explicitly teaching student behavior expectations

Empowering all staff to implement the plan

Students taking responsibility for their own behavior

Using natural and logical consequences when behavior problems occur

Seeking parent support for appropriate student conduct and disciplinary procedures

In order to carry out the philosophy and beliefs stated above, our school has chosen to implement the
Positive Behavior Support (PBS) model. PBS is a program designated to teach students to build a more
positive school-wide atmosphere. The ultimate goal is to teach students to be self-managers, who
encourage and challenge each other to higher behavioral and academic standards.

This is accomplished through the use of clear expectations which are explicitly taught, regularly
acknowledged and fairly corrected. Students are “set-up” for success in school.

Behavior Intervention Support Team (BIST)
BIST is an evidence based program adopted by the Gering School District to help staff implement the

following systems.

e A communications system of regular meetings, checklists for student/administrator referral,
information feedback and checkups.

e A proactive, rather than reactive, behavior system which fits with the goals of Positive Behavior
Support.
A common language which builds and develops responsibility.
Safe places where students who are in trouble can go to process and get help.
Mentors who will support teachers of difficult students. (Mentors can be teachers, colleagues,
volunteers and others)

e A behavior intervention team of school staff to give back-up for teachers and administration.

BIST operates on these basic life goals:
e | can do what | don’t want to do.
| can be productive and follow directions even when | don’t want to.
| can be angry or upset and make good choices.
| can be okay when others are not okay.

Response-to-Intervention (Rtl)
Rtl is a system of service delivery designed to provide effective instruction for all students using a

comprehensive and preventive problem solving approach. It employs a tiered method of instructional
delivery in which the core curriculum addresses and meets the needs of most students (Tier 1), additional
instruction is provided for those needing supplementary support (Tier 2), and intensive and individualized
services are provided for the students who continue to demonstrate more intensive needs (Tier 3).

At its foundation, Rtl includes measuring the performance of all students, and basing educational
decisions regarding curriculum, instruction, and intervention intensity on student response to instruction.
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Discovering Accountability with Guidance & Support (DAWGS)

DAWGS is an alternative to an out of district placement. It is an intensive behavior program for students
in grades K-5th whose behavior is the primary disruption for their learning. DAWGS is an option used
only when exhaustive interventions have been implemented without success in the child’'s
general/resource program.

The mission of the program is to provide a positive environment with clear expectations and immediate
consistent feedback to assist students in developing appropriate behavior management skills. DAWGS
believes that students should be served in the least restrictive environment allowing for academic and
behavioral success.

Along with academic skills, students in DAWGS will participate in individual and group social skills
counseling. These skills provide the student with the necessary social guidance that is relevant to their
success in DAWGS, as well as in their home schools.

Students attending DAWGS will be provided behavior intervention through the use of the Behavior
Intervention Support Team (BIST), Crisis Prevention Institute strategies, and a four tier leveling system.
When a student has completed the requirements for transition, the IEP team will consult with the student,
parents, and home school concerning the transition.

The targeted population for this program includes students who have a current verification according to
their Individual Education Plan. Students will only be considered for this placement when it has been
determined that all other interventions and placement options have been exhausted.

The program is located at Lincoln Elementary. Classes are held from approximately 8:30 a.m. to 3:00
p-m. daily. For more information, contact Byron Olsen, Director of Student Services.

Special Education Identification and Placement Procedures

What Does Special Education Mean?
Special education means specially designed instruction, curriculum, and services through the use of staff,

facilities, equipment and classrooms which have been adapted to provide special instruction for students
with disabilities.

In addition, special education provides the support services necessary for evaluation, placement and
instruction for students with disabilities. These services are free to parents, unless they elect to place
their child in a program other than one approved by the school district.

How are Students With Disabilities Identified?

The first step is for parents to provide written permission to have their child evaluated. The request for
permission will include a description of the action to be taken and a description of each evaluation
procedure. Written statements showing the results of the evaluation and the reasons for placement in a
special education program must be kept on file. Within 30 days after a student has been verified as
having a disability, a conference will be held with parents. Advance notice will be given. At the
conference, an Individual Education Program (IEP) will be developed.

Students Who May Benefit
A student verified as having autism, behavior disorder, hearing impairment, mental handicap, orthopedic

impairment, other health impairment, specific learning disability, speech language impairment, traumatic
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brain injury, or visual handicap may be placed in regular education with support services or may benefit
from a special education classroom or service.

Independent Evaluation

If a parent disagrees with an evaluation completed by the school district, the parent has a right to request
an independent educational evaluation at public expense. Parents should direct inquiries to school
officials to determine if the school district will arrange for further evaluation at public expense. If school
district officials feel the original evaluation was appropriate and the parents disagree, a due process
hearing may be initiated. If it is determined that the original evaluation was appropriate, parents still have
the right to an independent educational evaluation at their own expense.

Re-evaluation

Students identified for special education will be re-evaluated at least every three years by the IEP team.
The IEP team will review existing evaluation data on the student and will identify what additional data, if
any, are needed. The school district shall obtain parental consent prior to conducting any re-evaluation of
a student with a disability.

Individual Education Program (IEP)

Each student with a disability must have a written |IEP prepared by the staff in cooperation with parents
specifying programs and services which will be provided by the schools. If necessary, the district will
arrange for interpreters or other assistants to help parents in preparing and understanding the IEP. Once
in place, the program is reviewed on a regular basis with the parent.
An |EP is developed in a conference setting. Parents will be notified of the persons who will be in
attendance. The IEP conference shall include at least the following:
1. Arepresentative of the school district;
2. Anindividual who can interpret the instructional implications of evaluation results;
3. One or both parents or guardian;
4. The child (when appropriate)
5. At least one regular education teacher if the child is or may be participating in the regular
education environment;
At least one special education teacher;
A representative of the nonpublic school if the child is attending a nonpublic school;
8. A representative of a service agency if the child is receiving services from an approved service
agency; and
9. Otherindividuals, at the discretion of the parent or school district.

No

It is permissible for parents to bring other persons to the IEP meeting, but it is a good idea to inform the
school before the scheduled meeting. The school district will provide parents with a copy of the IEP.

Special Education Placement
The student’s placement in a special education program is dependent on the student’s educational needs

as outlined in the Individual Education Program (IEP). The school district must assure that students with
disabilities are educated with students who do not have disabilities, to the maximum extent possible.
Students with disabilities may be placed in special classes, separate schools or other situations outside
the regular educational environment when the nature of the child’s needs require specialized educational
techniques which are not available in current settings. Determination of a student's educational
placement will be made by a team of persons who know the student and who understand the tests and
procedures that assess the student’s learning abilities.
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Parents are asked for written consent to determine whether or not they approve the educational
placement recommended for their child. If the parent does not speak English or is hearing impaired, an
interpreter may be requested. Written notice shall be given to parents a reasonable time before the
school district: 1) Proposes to initiate or change the identification, evaluation, verification or educational
placement of a child or the provision of a free appropriate public education; or 2) Refuses to initiate or
change the identification, evaluation, or educational placement of the child or the provision of a free
appropriate public education to the child.

Transportation of Students Receiving special Education
The district special education staff will make arrangements for transportation for eligible students to the

extent such is required by the student’s IEP. Students assigned to special education programs requiring
attendance at schools outside their regular attendance area will be transported. Special conditions may
warrant that special education students receive transportation to their assigned schools. If parents are
dissatisfied with a transportation decision, they may contact the Superintendent for a review.

Access to Student Records
Parents have the right to inspect and review any education records relating to their child which are
collected, maintained or used by the school district in providing educational services.

Parental Review of Programs
Parents who want to review their child’s placement for any reason should request an IEP team meeting.

If parents are not satisfied with the results of the conference, they may appeal to the Nebraska
Department of Education for a formal hearing to be conducted by a state hearing officer. Parents
dissatisfied by the findings and decisions made in a state level hearing have the right to bring civil action.

Plan and Budget
With the exception of personally identifiable student records, district special education plans and budgets

are available for public inspection.

This is a summary of the Gering Public Schools district plan for special education students. Anyone
interested in obtaining a copy of the complete district policy or a copy of the Nebraska Department of
Education Rule 51 (complaint procedures) or Rule 55 (appeal procedures) may contact the Director of
Student Services at the Gering Public Schools District Offices.

Multi-Tier System of Supports Team (MTSS)

The staff of Gering Elementary Schools recognizes that students can have experiences that may affect
their academic and social life. The primary goal of the MTSS Team is preventative in nature, designed to
help students before their experiences become overwhelming. Experiences may include:

Depression Dropping Out Single Parent Families
Students Not Living at Home Abuse Absenteeism/Tardiness
Divorce Time Management Failing Grades

Eating Disorders Suicide

Self Esteem Test Anxiety

Death Under Achievement

Students in need of information or help may be referred by various concerned individuals including self,
peers, family, or school staff. Referral forms can be obtained from any staff member. Completed forms
should be returned to the counselor. After the referral ,information will be gathered to help identify the

22



problem(s) the student is experiencing. The MTSS Team will then meet to formulate an appropriate plan
of action.

Team members may include the parent, student, teacher, guidance counselor, Title | teacher, Special
Education teacher, psychologist and/or administrator. Team members will consider possible options to
resolve the student’s problem.

For specific information regarding the MTSS process, please contact your building principal or the
Director of Student Services.

Guidance Services

Gering Public Schools employs a guidance counselor(s) for the purpose of assisting with the District’s
testing program and to assist with scheduling and attendance and for students to discuss problems and
resolve conflicts in classroom visits, small group counseling, and individual counseling. If you wish to see
a counselor, stop by a counselor’s office and make arrangements for an appointment.

Health Program
As defined by the National Association of School Nurses, school nursing is a specialized practice of

professional nursing that advances the well-being, academic success, and life-ling achievement of
students. School nurses facilitate positive student responses to normal development; promote health and
safety; intervene with actual and potential health problems; provide case management services; and
actively collaborate with others to build student and family capacity for adaptation, self-management,
self-advocacy, and learning.

The school nurse role:
e Ensures compliance with school entry health requirements
Provides care and case management for children with chronic health problems
Monitors security and safe administration of medications
Assures the health and safety of the school students and staff
Manages disaster preparedness and emergency service plans
Provides health education and staff wellness programs
Provides resources and guidance in the areas of disease and infection control practices at school
Assures student compliance with state and local regulations related to health and safety
(Immunizations; Health Screens)
e Identifies school health needs and advocates for necessary resources

Parents and/or Guardians are responsible for the health care of their child, while the school is available to
assist, assess, and monitor that care during regular school hours. Parents and/or Guardians are
responsible for notifying the school of their student’s:
e Chronic or Acute health related diseases, conditions, and/or issues (Examples include severe
allergies, diabetes, epilepsy, asthma, urinary or bowel issues, etc.);
Recent physical, vision, and/or dental exams;
Updated immunizations (Records are reviewed annually, and summary reports are sent to
Nebraska State Health Department);
e Need for medication administration during the regular school day (please refer to Medication
Administration Policy);
e Absence from school due to illness. (please inform school of type of illness so that the number
and type of illness and symptoms can be monitored and reported to local health department as
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necessary); Updated emergency contact information and a plan/arrangement in place if
parent/guardian is unable to pick up their ill child from school and/or while the child is ill and
needs to stay home.

In addition, parents and/or guardians have the following notification responsibilities:

e Students from out of state will need a physical/vision exam which was done within the last (six) 6
months of entering school. Provide a current immunization report that is compliant with the State
of Nebraska guidelines. All documents need to be turned in and approved by the health office
prior to the student’s first day of school.

e Inform the school of PE or recess restrictions. If a student requires restricted PE or recess due to
a health condition for more than (1) school day, then a healthcare provider note is required. If a
student has a note limiting or restricting PE, this will include recess. If a student is out of school
for five (5) consecutive days due to iliness, a note from the student’s health provider will need to
be provided to the school’s health office.

e Each school location has a First Responder Team and staff who are CPR/First Aid/AED certified,
trained on Asthma & Anaphylaxis and Medication Administration to assist students. The schools
are not staffed with full-time nurses. Basic first aid will be administered to students; if more
extensive care is needed, then the parent/guardian (or emergency contact) will be notified, or 911
will be contacted.

Medication Administration Policy:

It is recognized that for effective treatment of chronic and/or acute ilinesses, medication might need to be
administered during school hours. A student who is required to take medication during the regular school
day must comply with medication administration policy. The policy has been developed for the safety of
the student receiving the mediation and for the safety of all students. Medication will be administered by
the school nurse, a registered Medication Aide, or other school staff member meeting the minimum
competency standards for the Medication Aide Act.

For school personnel to administer prescription medication to a student, it is necessary to have a doctor
and/or health care provider’'s authorization and written order and a parent/guardian’s authorization.
Medication must be brought to school in the original labeled prescription bottle by parent/guardian with
proper label including child’s name and an order from the healthcare providers with the student’s name,
medication name, instructions for use (time, dosage, duration) and the healthcare provider's signature.
The authorization must be renewed on an annual basis and/or if the prescription changes. Loose
capsules, tablets, unidentified or non-labeled medication will not be accepted for administration.
Medication will not be administered without the above authorization and information.

A record of the medication administration will be kept for each student receiving medication including the
student name, medication name, instructions for use, name and initials of personnel who administered
medication, date, time and route of administration, drug count with signature of school personnel and
parent/guardian to verify count, documentation of unusual circumstances, actions, or omissions.
Administration of medication records shall be kept confidential. Records shall be available to the
department of Health and Human Service Regulation and Licensure, the Department of Health and
Human Services, and the State Department of Education.

1. Over-the-counter medication (such as Tylenol, ibuprofen, cough drops, saline eye drops,
hydrocortisone cream, ftriple antibiotic ointment, insect sting swab, topical cooling gel) may be
given with parents/guardians permission by trained school personnel by signing the pertinent
section on the Student Health Information form at the beginning of the school year. That
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permission releases Gering Public Schools and employees from liability in case of choking,
allergic reaction, side effects and/or health risks related to the medication. Parents/guardians
may also supply over-the-counter medication for their student to be kept at the school.

2. Medication will be kept in a secured area. Students may carry medication only with the approval
of the parents and building principal and the appropriate paperwork completed. Emergency
protocol for medication-related reactions will be in place. Medications must be picked up by an
adult on the last day of school, or they will be disposed of.

3. Schools are not staffed with a full-time nurse. The student has a responsibility to remember to
report to the office at medication administration time.

4. The Superintendent shall be responsible, in conjunction with the school nurse or medication aide,
for developing rules and regulations governing the administration of medication, prescription and
nonprescription, including emergency protocols, to students and for ensuring persons
administering medication have met the requirement of state statutes. Annually, each student
shall be provided with the requirements for administration of medication at school.

Health Screenings

Health Screenings will be performed as recommended by the Department of Health and Human Services.
Parents/Guardians will be notified in writing if medical, dental, vision, audiology, or other follow-up is
recommended after the screening is completed.

. , | Infectious Di

As recommended by the Nebraska Department of health and Human Services, please refer to the list

below for minimum isolation periods and control measures:

Please note: Susceptible=person with disease; Contacts=those who have been in contact with the

diseased person. Day of onset of specific symptoms is counted as “day zero”; the day after onset is

"day1”

1. Chickenpox: Exclude for at least 5 days after the eruption first appears or until vesicles become
dry; Avoid contact with susceptibles. No exclusion of contacts. Alert parents of
immunosuppressed child(ren) of possible exposure.

2. Conjunctivitis (Pink Eye): Exclude symptomatic cases. Urge medical care. May return when the
eye is normal in appearance or with documentation from the physician that child is no longer
infectious. No exclusion of contacts.

Common Cold: Exclusion unnecessary. No exclusion of contacts.

4. Diphtheria: Exclude cases. Return with a documented physician approval. Exclude inadequately
immunized close contacts as deemed appropriate by school officials following investigation by the
local and/or Nebraska Department of Health and Human Services. Report immediately by
telephone all cases to local and/or state health departments.

5. Enterobiasis (Pinworm, Threadworm, Seatworm): Exclude until treated as documented by
physician. No exclusion of contacts. Careful hand washing essential.

6. Fifth Disease: Exclude until fever and malaise are gone. May return with rash with documented
physician approval. No exclusion of contacts; however, alert any students or staff who are
pregnant, have chronic hemolytic anemia or immunodeficiency to consult their physician.

7. Hepatitis A: Exclude for no less than 7 days after onset of jaundice. Return with documented
physician approval. No exclusion of contacts. Immune globulin (IG) prevents disease if given
within two weeks of exposure. IG to family contacts only. Careful hand washing essential.

8. Herpes Simplex (Type 1): Exclusion unnecessary. No exclusion of contacts. Avoid contact with
immunosuppressed or eczematous persons. Good hygiene avoids sharing toilet articles.

9. Impetigo: Exclude until brought under treatment as documented by physician. No exclusion of
contacts. Good personal hygiene essential. Avoid common use of toilet articles.

w
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10.
1.

12.

13.

14.

15.

16.

17.
18.

19.

20.

21.

22.

23.

Influenza: Exclude for duration of illness. No exclusion of contacts.

Lice: The student is not sent home from school; however, it is acceptable for the parent/guardian
to pick up the student. The parent/guardian is instructed that the student should be treated
before returning to school and that nits should be removed.

Meningitis (Bacterial and Viral): Exclude for duration of illness. Return with documented
physician approval. No exclusion of contacts. Chemoprophylaxis appropriate for family and
intimate contacts.

Measles (Rubeola): Exclude for duration of illness and for no fewer than 4 days after onset of
rash. Exclude unimmunized students on same campus from date of diagnosis of first case until
14 days after rash onset of last known case or until measles immunization received or laboratory
proof of immunity is presented or until history of previous measles infection is verified as per
records or the Nebraska Department of Health and Human Services. Report immediately by
telephone all cases to local and/or state health departments.

Mumps (Epidemic Parotitis): Exclude until swelling has subsided. No exclusion of contacts.
Inform parents of unimmunized students on campus of possible exposure and encourage
immunization.

Pediculosis (head or body lice): Exclude until after appropriate treatment is started. No exclusion
of contacts; however, they should be notified of exposure.

Pertussis (Whooping cough): Return as per written documentation.

Exclude adequately immunized close contacts as deemed appropriate by school officials
following investigation by the local and/or state Department of Health and Human Services.
Chemoprophylaxis may be considered for family and close contacts. Report immediately by
telephone all cases to local and/or state health departments.

Poliomyelitis: Exclude until physician approves return.

Ringworm: Exclude until treatment started. No exclusion of contacts. Good sanitation practices
and don’t share toilet articles.

Rubella (German Measles): Exclude for duration of illness and for no less than 4 days after onset
of rash. Exclude unimmunized students on same campus from date of diagnosis of first case
until 23* days after rash onset of last known case or until rubella immunization received or
laboratory proof of immunity is presented. Report immediately by telephone all cases to local
and/or state health department.

Scabies: Exclude until the day after treatment started. No exclusion of contacts.

Shingles/Herpes Zoster: Exclude children with shingles/zoster if the vesicles cannot be covered
until after the vesicles have dried. Individuals with shingles/zoster should be instructed to wash
their hands if they touch the potentially infectious vesicles.

Streptococcal infection (Scarlet Fever, Scarlatina, Strep Throat): Exclude until afebrile and under
treatment for 24 hours. No exclusion of contacts. Early medical care is important and usually
requires 10 days of antibiotic treatment. Screening for asymptomatic cases not recommended.
Tuberculosis Pulmonary: Exclude. Physician treatment essential. May return with documented
physician approval. No exclusion of contacts. Skin test contacts and chemoprophylaxis with INH
if positive (in absence of disease). Exclusion of non-pulmonary tuberculosis unnecessary.

In addition, Gering Public Schools policy includes:

1.

Elevated Body Temperature: A student with temperature over 100 degrees shall be sent home
from school. The student can return to school once fever free for 24 hours without the use of
fever reducing medication (Tylenol, Ibuprofen, etc.). A fever is defined as 100-degrees Fahrenheit
or 37.8-degrees Celsius. Or student may return with documented physician approval.
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2. Hepatitis B and Human Immunodeficiency Virus (HIV) or acquired Immune Deficiency Syndrome
(AIDS): Determination of the school attendance status of a student with Hepatitis B or HIV/AIDS
will be on a case by case basis.

3. Missed school days from illness: If a student is absent for five consecutive school days due to
illness, then doctor note is required to allow for his/her return to school.

4. Nausea and/or Vomiting: If student has nausea and/or vomiting, then remaining out of school for
24-hours is strongly recommended.

5. MRSA (Methicillin-resistant Staphylococcus Aureus): May return with documented physician
approval.

Pr res for students wh me injur r ill at school

Any student who becomes ill or injured during the school day will report to the school nurse. An ill or
injured student may not leave school until permission of the parent, or the person designated by the
parent, has been received. Il or injured students are not to leave the building without the knowledge of
the health office staff and without signing out properly in the office. The Health Office is to be used for the
purpose of receiving First Aid treatment for injuries or iliness.

Requirements for Physicals, Vision Exams, and Immunizations:
e Physical Examination

Physical examination by a physician, physician assistant or advanced practice registered nurse
within the six months prior to the entrance of a child into Early Childhood Education,
beginner grade or Kindergarten, and 7th grade, or in the case of a transfer from out of state to
any grade, is required. The parent/guardian has the right to submit a written statement refusing
such examination.

e Vision Exam
Visual evaluation by a physician, a physician assistant or advanced practice registered nurse, or
an optometrist within six months prior to the entrance of a child into the beginner grade or
Kindergarten, or in the case of transfer from out of state to any grade, is required. The visual
evaluation must consist of testing for amblyopia, strabismus, and internal and external eye health,
with testing to determine visual acuity. The parent/guardian has the right to submit a written
statement refusing such an evaluation.

e Immunization Requirements
The State of Nebraska has immunization requirements for children entering school. Students will
not be able to enter school until the school has written proof of their immunization status.
To attend school, students in Nebraska are required to be immunized per current requirements
from Nebraska Department of health and Human Services.

All students K-12 must be immunized for D.P.T., polio, measles, rubella, varicella, mumps and
Hepatitis B. The Tdap vaccination is required for incoming 7th graders. Dates of immunizations
are required.

Students with a history of varicella disease (chicken pox) must provide evidence of immunity in
the form of signature of parent with date of illness, signature of health care provider with date of
illness, laboratory evidence of varicella immunity or a clinical diagnosis of shingles.

Students who do not receive immunizations for health reasons must have a statement signed by
a healthcare provider stating that, in their opinion, the specified immunization(s) required would
be injurious to the health and well-being of the student or any member of the student’s family or
household.
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Students who do not receive immunization due to religious reason must have a notarized affidavit
signed by a legally authorized representative of the student, stating that the immunization
conflicts with the tenets and practice of a recognized religious denomination of which the student
is an adherent or member, or that immunization conflicts with the personally and sincerely
followed religious beliefs of the student.

A student may be provisionally enrolled in school if he/she has begun the immunizations against
the specified disease prior to enroliment and continues the necessary immunization against the
specified disease prior to enrollment and continues the necessary immunizations as rapidly as is
medically feasible. In addition, a student may also be 18 provisionally enrolled if he/she is the
child of an officer or enlisted person, or the child of the spouse of such officer or enlisted person
on active duty in any branch of military services of the United States.

For further information on immunizations, contact school health staff or refer to Nebraska
Department of Health and Human Services Control of Communicable Disease regulations.

e Summary of the School Immunization Rules and Regulations for 2021-2022 School Year

Student Age Group

Required Vaccines

Ages 2 through 5 year enrolled in a
school based program not licensed
as a childcare provider

4 does of DtaP, DTP or DT vaccine,

3 doses of Polio vaccine,

3 doses of Hib vaccine or 1 dose of Hib given at or after 15 months of age,

3 doses of pediatric Hepatitis B vaccine,

1 dose of varicella (chickenpox) or MMRV given on or after 12 months of age. Written
documentation (including year) of varicella disease from parent, guardian, or health care
provider will be accepted.

4 doses of pneumococcal or 1 dose of pneumococcal given on or after 15 months of age.

Students from Kindergarten
through 12 Grade, including all
transfer students from outside the
State of Nebraska and any foreign
students

3 doses of DTaP, DTP, DT or Td vaccine, one given on or after the 4th birthday,

3 doses of Polio vaccine,

3 doses of pediatric Hepatitis B vaccine or 2 doses of adolescent vaccine if student is
11-15 years of age.

2 doses of MMR or MMRYV vaccine, given on or after 12 months of age and separated by
at least one month,

2 doses of varicella (chickenpox) or MMRYV if given on or after 12 months of age. Written
documentation (Including year) of varicella disease from parent, guardian, or health care
provider will be accepted. If the child has had varicella disease, they do not need any
varicella shots.

Additionally, for 7th Grade Only

1 dose of Tdap (must contain Pertussis booster)

Source: Nebraska Immunization Program, Nebraska Department of Health and Human Services, 2011.
For additional information, call 402-471-6423

The School Rules & Regulations are available on the internet: http://www.hhs.state.ne.us/reg/t173.htm
(Title 173: Control of Communicable Disease - Chapter 3; revised and implemented 2011)

Emergency R

n Life-Thr

ning Asthma or mic Alleraic R ions (Anaphylaxis) Pr

(NDE - Title 92 NAC Chapter 59):

The Nebraska State Board of Education mandated that this protocol be adopted and implemented in all
accredited public schools, approved nonpublic schools and early childhood education programs. Through
Attack on Asthma Nebraska and the Nebraska Department of Education, the protocol steps are designed
to provide quick, effective care in order to prevent death due to severe asthma attack or anaphylaxis.
Staff members have been trained to recognize signs and symptoms of a life-threatening breathing
emergency, certain staff members are trained to respond to anyone experiencing a life-threatening
asthma or anaphylaxis emergency at school.

The Emergency Protocol includes:
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1. CALL911

2. Summon school nurse if available. If not, summon designated trained, non-medical staff to
implement emergency protocol

3. Check airway patency, breathing, respiratory rate, and pulse

4. Administer medications (EpiPen® and Albuterol) per standing order

5. Determine cause as quickly as possible

6. Monitor vital signs (Pulse, respiration, etc.)

7. Contact parents immediately and physician as soon as possible

8. Any individual treated for symptoms with epinephrine at school will be transferred to medical

facility

If you know that your student has asthma or a known allergy, it is critically important that you
communicate this information to school health staff. For each student with a known allergic condition or
asthma, you must provide the school with (1) written medical documentation (Asthma/Allergy Action
Plan), (2) medications as directed by a healthcare professional. In the event that your student
experiences a life-threatening asthma attack or systemic allergic reaction, we will defer to the specific
documents and medication that you have provided. If you do not have medical documentation and
instructions on file with the school for your student, we will defer to the regulatory protocol as described
above.

The protocol is in effect for the school day hours (7:30 AM - 3:30 PM) and after school programs.
Emergency medication remains on school grounds. If your child has an EpiPen and/or inhaler in the
health office, it will be sent with school staff on field trips. If your child participates in after school activities
(sports, clubs, etc.), complete appropriate paperwork for him/her to carry and self administer medication.
In the event of an emergency, 911 will be called. If you do not want your student to receive the above
described emergency medication, contact school health staff.

The Gering School District employs five full time nurses who cover the district’s locations. Each school
location has a First Responder Team and staff who are CPR/First Aid/AED certified, Attach on Asthma
and Medication Administration trained to assist as the schools are not staffed with a full-time nurse. Basic
first aid will be administered to a student, if more extensive care is needed, then the parent/quardian (or
emergency contact) will be notified, or 911 will be contacted.

Concussions

A concussion is a type of brain injury that changes the way the brain normally works. If your student has
a concussion, his or her brain needs time to heal. After a concussion, physical and cognitive activities
should be carefully managed and monitored with limited and gradual return to learn and play. If your
student is diagnosed with a concussion, then please contact the school nurse, counselor, principal,
athletic director, or coach. The student will follow the Return to Learn protocols for academic work. If the
student is involved in sports etc. (This includes recess) the student will need to have a clearance note
from a healthcare provider to Return to Play.

Pr re for H Lice D ion and Managemen hool.
1. When a student is found to have live lice and/or nits:
a. The parent/guardian is notified, and information related to detection and elimination of
head lice will be provided at that time or sent home with the student in a sealed envelope.
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The student is not sent home from school, however it is acceptable if the parent/guardian
picks up the student.

The parent/guardian is instructed that the student should be treated before returning to
school and that nits should be removed.

When the student returns to school, the school health staff is to confirm that treatment
has been completed. If lice and/or nits are found, the parent is notified to keep nit-picking
and combing.

Follow up head checks may be done by school staff to confirm lice management efforts.
If future checks reveal an increased number of nits present or it is obvious to the
screener that the student’s hair has not been treated, the parent/guardian will be
contacted for follow-up and support.

When to check byond the identified student with live lice or nits:

a.

b.

If the student has siblings in the building and/or other buildings in the district, then the
sibling(s) are to be checked.

Full classroom screenings for head lice or nits will not be done, unless otherwise
determined by school nurse and/or building administrator.

Classroom Environment:

a.

®ao0o

Notify the custodian to vacuum the affected classroom and all upholstered furniture
within.

Stuffed animals and pillows can be bagged for two weeks.

No environmental pesticide treatments are to be used.

Encourage students to avoid sharing hats, combs, coats, pillows, or other personal items.
The school nurse and/or building administrator can use professional judgment to
determine when unusual measures are necessary to respond to extraordinary cases.

Notification Procedures:

a.

The customary notification for the presence of head lice is to be done on an
individual/case by case basis to the parent/guardian of the infested student. Classroom
notifications are not done with typical head lice cases.

In very unusual cases, it may be appropriate in the professional opinion of the school
nurse and in consultation of the administrator to consider a general parent/guardian
notification for a high number of identified cases of head lice.

Exclusion Procedure Support:

a.

In the rare case that a student has either:

i. Chronic head lice infestation or

ii. Severe head lice infestation that is disruptive to the learning environment, the
school nurse will be consulted.

If in the nurse’s professional judgment, it is determined that exclusion needs to be
considered, the nurse will consult with the administrator about implementing exclusion.
This measure will be taken with careful consideration:

i With chronic head lice infestation cases, the nurse will secure documentation of
repeated and unsuccessful head lice management measures.

ii. The return of the student after exclusion will be predicated on a head check with
evidence of progress in head lice management and progress toward eradication
of the head lice. Evidence will look like elimination of live lice and a decrease in
the number of nits.

iii. It may be appropriate in the judgment of the school nurse to monitor progress of
lice management over a period of time. The goal is supporting the family in head
lice eradication.

30



General Control Measures in Schools

Recommendations

Rationale

Routine classroom or school-wide
screening for head lice is not recommended

The American Academy of Pediatrics discourages head lice screenings, which
have not been proven to have a significant effect over time on the incidence of
head lice in the school setting and are not cost effective. Children should be
checked only when demonstrating symptoms of head lice.

The American Association of Pediatrics, the
National Association of School Nurses, and
the Centers for Disease Control and
Prevention advocate that “no-nit” policies
should be discontinued.

1. Egg cases farther from the scalp are easier to discover, but these tend
to be empty (hatched) or nonviable and, thus, are of no consequence.

2. Nits are cemented to hair shafts and are very unlikely to be transferred
successfully to other people.

3. The burden of unnecessary absenteeism to the students, families and
communities far outweighs the risks associated with head lice.

4. Misdiagnosis of nits is very common during nit checks conducted by
nonmedical personnel.

5. Research has shown that the survival of head lice when not on the
head is usually less than one day and the eggs can only hatch when
incubated by body heat found near the scalp.

Provide parent education program in the
management of head lice in the school
setting.

Head lice are not a medical or public health hazard as they are not know to
spread disease. However, parents may have misconceptions and prejudices,
which place pressure on school staff. Educating and supporting the child and
parent with factual, nonjudgmental information is better than having policies and
practices driven by misinformation.

School personnel involved in detection of
head lice infestation should be properly
trained.

The diagnosis of head lice infestation is best made by finding a live nymph or
adult louse on the scalp or hair of a person. Because nymphs and adult lice are
very small, move quickly, and void light, they can be difficult to find. The diagnosis
should be made by a health care provider or other person trained to identify live
head lice

Individual Case Management

Recommendations

Rationale

A child with an active head lice infestation
should remain in class but be discouraged
from close direct head contact with others.

A child with an active head lice infestation has likely had the infestation for one
month or more by the time it is discovered and poses little risk to others from the
infestation. Transmission occurs primarily through head-to-head contact and
infrequently through indirect contact with shared belongings. It is the position of
the National Association of School Nurses (NASN), the Center for Disease Control
and Prevention, and The American Pediatric Association that the management of
head lice in the school setting should not disrupt the educational process.

Notify parent or guardian by telephone or by
having a note sent home with the child at
the end of the school day stating that
prompt, proper treatment of this condition is
the best interest of the child and his or her
classmates.

The school can be most helpful by making available accurate information about
the diagnosis, treatment, and prevention of head lice in an understandable form.
Information sheets in different languages and visual aids for families with limited
literacy skills should be made available by schools.

Maintain confidentiality when a child is
diagnosed with head lice.

Criteria for Return to School

Recommendations

Rationale

Students diagnosed with live lice do not
need to be sent home early from school;
they can go home at the end of the day, be
treated, and return to class after appropriate
treatment has begun.

Nits may persist after treatment, but successful treatment should kill crawling lice.
Do not check for nits (dead or alive) or enforce a no-nit policy for those who have
been treated. It is not productive.
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Head Lice: Guiding Principles For School Policy. Rhode Island Department of Health.

Epidemiology, November 18, 2014,

Divisions of Infectious Disease and

LICE 101: MYTHS and REALITIES ABOUT HEAD LICE

Definitions

Lice: more than one louse.

Nit: Eggs, dead or alive, of a louse

Louse: small insect that lives on the
scalp

Parasite: Lives off another, in this case the blood of humans

Pediculosis: Having an infestation of
lice

Infestation: Having an insect present, in this case, in your hair.

MYTHS

TRUTHS

Head lice are easy to get.

Lice are spread mainly by head-to-head contact. They are much harder to get than a
cold, flu, ear infection, pink eye, strep throat, food poisoning, or impetigo.

You can get lice from your dog,
guinea pig, or other animal.

Lice are species-specific. You can only get human lice from another human. You cannot
get another animal’s lice.

You can get head lice from hats and
helmets.

Rarely, but possible. Hairbrushes, pillows, and sheets are also uncommon modes of
transmission.

School is a common place for lice
transmission.

School is an unlikely source of transmission. Much more common are family members,
overnight guests, and playmates who spend a large amount of time together.

Poor hygiene contributes to lice.

Hygiene makes absolutely no difference. You get lice by close personal contact with
someone else that has lice, not by being dirty.

Lice can jump or fly from one person
to another.

Lice can only crawl. They can neither fly nor jump. They must crawl from one person to
another.

Any nits left in the hair can cause lice
to come back.

Any nits farther away than one quarter to one half on the hair shaft are ALREADY
HATCHED and pose no risk to others.

Eggs or nits can fall out of the hair,
hatch and cause lice in another
person.

Nits are cemented on the hair and very hard to remove. They cannot fall off. Newly
hatched lice must fund a head quickly or will die.

Lice can live a long time.

Lice live only 1-2 days off the head. Each louse only lives about 30 days on the head.

All members of a family should be
treated if one person has lice.

Only the person with lice should be treated. Lice shampoos are INSECTICIDES and
can be dangerous if used incorrectly or too frequently. Household members and close
contacts should be checked, but only treat those who actually have lice. The house
should NOT be sprayed with insecticide, nor used on clothing or other items.

Checking a classroom when one
student has lice can prevent lice from
spreading.

Classroom transmission is EXCEEDINGLY RARE and checking students is a waste of
valuable teaching time. Checking family members and close playmates is much more
appropriate.

Avoiding lice is important as they
spread disease.

Head lice do not spread any known disease. They are annoying and irritating, but not
dangerous.

Pontius, Deborah J. (2014). Demystifying Pediculosis: School Nurses Taking the Lead. Pediatric Nursing 40(5), 226-235

State law requires that a certified copy of a student’s birth certificate be provided within 30 days of
enrollment of a student in school for the first time. You may obtain a certified copy from the Bureau of
Vital Statistics in the state in which your child was born. Assistance in obtaining birth certificates may be
obtained from Health Records Managements, P.O.Box 95065, Lincoln, NE 68509-5065. There is a fee

per certificate.
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Please note: The document parents receive from the hospital looks like a birth certificate, but it is not a
certified copy. A certified copy has the raised seal of the state of Nebraska on it and is signed by the
director of vital statistics.

If a birth certificate is unavailable, other reliable proof of a student’s identity may be used. These
documents would include naturalization or immigration documents showing date of birth or official hospital
birth records, a passport, or a translation of a birth certificate from another country. The documents must
be accompanied by an affidavit explaining the inability to produce a copy of the birth certificate.

High Ability Learning (HAL)

Pursuant to Nebraska Department of Education Rule 3 Regulations, Gering Public Schools identifies
learners of high ability and seeks to address their unique needs through a variety of instructional
methods. The Gering Public Schools HAL identification matrix incorporates criteria including nationalized
achievement test scores to identify students above the 94th percentile district-wide.

Admission

A pupil must be five (5) years of age on or before July 31 to be enrolled in Kindergarten. All students
entering the Gering Public Schools for the first time must present a valid birth certificate and a complete
record of immunizations in addition to a physical examination requirement specified in the Nebraska
Statute 79-214. In addition, a visual evaluation by a physician, a physician assistant, an advanced
practice registered nurse, or an optometrist within six months prior to entering Nebraska schools for the
first time.

All students are required to have the following: 3 doses of DtaP, DTP, DT, one given on or after the 4th
birthday; 3 doses of Polio vaccine; 3 doses of pediatric Hepatitis B vaccine; 2 doses of MMR or MMRV
vaccine, given on or after 12 months of age and separated by at least one month; and 2 doses of varicella
(chickenpox) or MMRYV given on or after 12 months of age.

Written documentation (including year) of varicella disease from parent, guardian, or health care provider
will be accepted. If the child has had varicella disease, he or she does not need any varicella shots.
008.02 From July 1, 1994, and thereafter, each student shall be protected prior to

enroliment against the diseases listed, except as follows:

008-02A Immunization shall not be required for a student’s enrollment in
any school in this state if he or she submits to the admitting official
either of the following:

008.02A1 A statement (attachment 3, Refusal of Immunization for Medical
Reasons, which is incorporated herein by this reference) signed
by a physician licensed under the Uniform Licensing Law stating that, in
the physicians’ opinion, the immunizations required would be injurious to
the health and well-being of the student or any member of the student’s
family or household; or

008.02A2 An affidavit (attachment 4, Refusal of Immunization for Religious
Reasons, which is incorporated herein by this reference) signed by the
student or, if he or she is a minor, by a legally authorized representative
of the student, stating that the immunization conflicts with the tenets and
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practice of a recognized religious denomination of which the student is
an adherent or member or that immunization conflicts with the personal
and sincerely followed religious beliefs of the student.

Student Fees
The board of Education of Gering Public Schools has adopted a student fees policy in accordance with
the Public Elementary and Secondary Student Fee Authorization Act.

The District’s general policy is to provide for the free instruction in school in accordance with the
Nebraska Constitution. This generally means that the District’s Policy is to provide free instruction which
is required by state law or regulation and to provide the staff, facility, equipment, and materials necessary
for such instruction, without charge or fee to the students.

Fees will be collected in specific classes pursuant to Nebraska state law. Students will pay for materials
used in class projects that become the student’s personal property.

DRUGS, ALCOHOL AND TOBACCO

Drug Free Schools

The District implements regulations and practices that will ensure compliance with the Federal Drug Free
Schools and Communities Act and all regulations and rules promulgated pursuant thereto. The District’s
safe and drug free schools program is established in accordance with principles of effectiveness as
required by law to respond to such harmful effects.

Comprehensive Substance Abuse Policy
PHILOSOPHY

All students have the right to attend school in a drug free environment conducive to good learning. The
use of illicit drugs, alcohol, or other substances is not only illegal; but it interferes with both effective
learning and the healthy development of young people.

The educational system has a fundamental and ethical obligation to prevent drug abuse and maintain a
drug free and safe educational environment, not only throughout the schools, but also in all school related
activities.

USE/POSSESSION OF HEALTH ENDANGERING SUBSTANCES

Pursuant to its statutory authority to adopt policies, rules and regulations necessary to protect the
government and health of students in the School District, the Board of Education of the Gering Public
Schools has determined that the possession or use by students of tobacco or tobacco products, vapor
products (including e-cigarettes), alcohol, narcotics, or other dangerous and/or illegal drugs or drug
paraphernalia shall be prohibited.

During the school day

On school grounds

By a participant in school activities

As a spectator at school activities involving Gering participants

Off school grounds, if there is a substantial interference with school purposes

moow>»
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Students who possess or use tobacco or tobacco products, vapor products (including e-cigarettes)
alcohol or narcotics, or other dangerous drugs or drug paraphernalia, except as directed by a physician
during the school day, on school grounds or while participating in or attending school activities, shall be
subject to disciplinary sanctions, including but not limited to expulsion or suspension.

Enforcement of disciplinary sanctions shall be in accordance with the procedures established by the
Gering Public Schools’ Comprehensive Substance Abuse Policy and Guidelines for Students Participating
in Extracurricular Activities.

Disciplinary Procedures and Actions
Any student changed with having violated school rules or Nebraska State laws relating to possession,
use, or sale of alcohol, tobacco, marijuana, mood-altering drugs, controlled substances, or any drug
“look-alike” substance, on school premises, at school sponsored/sanctioned activities, or when being
transported in vehicles dispatched by the school district, shall be immediately notified (along with the
student’s parents) of the charge, given a full written statement of the charge and accompanying
suspension, and advised of his/her rights to a review of the validity of the charge in the form of a hearing
before the school’'s Board of Education within a reasonable time. In order to insure the student’s right to
due process, the procedural requirements of Nebraska State Law. Student Suspension or Expulsion Act
sections 79-4170 to 79-4205 shall be followed. Those students found to have violated school rules or
Nebraska State laws shall be subject to the following disciplinary actions and procedures under the
direction of the school principal or the school’s site administrative staff, as determined by the number of
prior offenses by the student.

A. Procedures for Dealing with Students Under the Influence of Alcohol, Drugs or Other

Harmful n her than T

1. Any Staff member who believes that a student is under the influence of alcohol or drugs
will notify a principal or designee immediately.

2. The principal or designee will take the necessary disciplinary actions as outlined in the

following section (Section B).
plinary Actions fo iden
Substance Other Than Tobacco

1. First Offense

a. Ameeting is held with student and parents.

b. The student is given a five (5) day out of school suspension, but shall be offered
the option of in school suspension if he/she agrees to have immediate testing for
drugs/alcohol in the body and to seek diagnostic evaluation for substance abuse
if the tests are positive.

The student must follow those recommendations made by a resource specialist
for substance use/abuse or related problems. If the student fails to follow
treatment recommendations he/she shall be required to complete the remainder
of the five-day out of school suspension. (The School District will provide a list of
qualified specialists).

c. Arecommendation for a long-term suspension or expulsion will be considered,
depending upon the severity of the case.

d. In an emergency case necessitating immediate health care services, the above
procedures shall be put in place as soon as the student is physically and
mentally functional.

2. Second Offense (occurring within three years of the first offense).
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a. Aconference will be held with the parents as soon as possible. Immediate
drug/alcohol testing will take place.

b. Upon confirmation of a positive drug/alcohol test, the student will automatically
be suspended ten (10) days.

c. Parents will be provided with information on qualified substance abuse treatment
resources.

d. The student will be required to undergo assessment by a qualified substance
abuse specialist and submit proof of an assessment by that specialist before
being allowed to return to school. The student must agree to fulfill those
recommendations made by the substance abuse specialist.

e. Failure to comply with the above will result in long term suspension or expulsion
hearings being initiated against the student.

3. Third Offense (occurring within three years of the first offense).

a. The student will be suspended pending expulsion proceedings which will be
initiated according to the School district’s expulsion policy.

C. P | for Deali ith Students in P .
Students who possess alcohol, narcotics, other drugs, drug “look-alikes”, or drug paraphernalia
on school property or at school sponsored/sanctioned activities will be handled in the following
manner:

1. Any staff member who comes in contact with evidence and/or contraband will notify a
principal or a designee immediately.

2. Any staff member who has reasonable suspicion to believe that a student is in
possession of alcohol, narcotics, other drugs, drug “look-alikes”, or drug paraphernalia
will notify a principal or designee immediately.

3. The principal or designee may call the local police department and request assistance in
conducting a search for any illegal substances. All substances (contraband) found in the
search will be given to the police department for analysis to determine if it is an illegal
substance.

4. Upon notification by the appropriate agency for law enforcement that the contraband
contains narcotics or other dangerous drugs, or if the possession of alcohol is involved,
the principal or designee will take the necessary disciplinary action as outlined in Section
E.

D. Disciplinary Actions for Students in Possession
Discipline is the same as outlined in the Disciplinary Actions for Students Under the influence of
Alcohol, Drugs or Other Than Tobacco in Section B of Comprehensive Substance Abuse Policy.
E. Procedures for Dealing with Students Engaged in Selling, Giving or Exchanging
Students who are engaged in selling, giving or exchanging alcohol, narcotics, other drugs, drug
“look-alikes”, or drug paraphernalia on school property or at school sponsored/sanctioned
activities will be handled in the following manner:

1. If an employee is witness to any act in which alcohol, narcotics, other drugs, drug
“look-alikes”, or drug paraphernalia is transferred from one person to another, the
employee will immediately attempt to detain the student(s) involved and request that they
accompany him to a principal or designee. [f the student refuses, the employee will notify
a principal or designee immediately.

2. The principal or designee will attempt to obtain evidence by directly requesting it from the
student or through search procedures outlined in the Section titled- “Searches”.

3. Follow the same procedure for handling evidence and/or contraband as outlined above in
Section C.

F. Disciplinary Actions for Students Selling, Giving or Exchanging
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Any student found to be in violation of school rules or Nebraska State laws by selling, giving, or
exchanging any substance stated herein, shall be immediately notified (along with the parents) of
the charge, and shall otherwise be entitled to the same right to a hearing according to School
District policy.

1. First Offense

a. Studentis given a TEN (10) day suspension.

b. The principal or designee will conduct a conference with parents and/or police
representatives.

c. Arecommendation for long-term suspension or expulsion will be considered,
depending upon the severity of the case.

d. The school administration will cooperate fully with local law enforcement
agencies when investigations and searches, related to drug offenses, are in
progress.

2. Second Offense

a. The student will be suspended, pending a long-term suspension or expulsion
proceeding, which will be initiated according to the School District’'s expulsion
policy.

G. Procedures for Dealing with Students in Possession of Tobacco Products
1. First Offense and Second Offense

a. Student will be given a written warning.

b. Parents will be contacted and receive a copy of the written warning given to the
student.

2. Third and Subsequent Offense(s)

a. The student will be suspended from school for three (3) days or must
successfully complete a smoking cessation class/rehabilitative program.

b. The principal or designee will conduct a conference with the student and parent.
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STUDENT CONDUCT AND DISCIPLINE

High School Activities

Elementary students are welcome at all high school sporting events. There are, however, no elementary
student sections at these activities. Students are to sit in the stands with an adult. Students are not to be
dropped off at an event without adult supervision. If a student attends an event and is running around
without supervision, the parent will be contacted and an adult will need to pick him/her up. Students may
also have activity passes taken away for the rest of the year if it is warranted.

Conduct and Discipline
Students in the Gering Elementary Schools are expected to conduct themselves in such a manner as to

reflect credit to the school system and their families. Failure to do so will result in corrective action by
school officials.

The Gering School officials feel that a child should, at all times, show proper respect for school property,
personnel and fellow students. The majority of students show this respect, but to ensure that all students
comply, it is necessary to have certain rules and regulations.

Each elementary school and classroom teacher will specify to students reasonable rules and regulations
which will apply in the classroom, lunchroom, halls and on the playground. Compliance with these
regulations is required and will enhance the education of all students.

The administrative Regulations of the Gering Public School District outlines the procedures to be followed
in cases where disciplinary action is a necessity. These regulations are approved by the Board of
Education and govern action in all the elementary schools.

Administrative Regulations
STUDENT DISCIPLINE

The primary objective of the public schools is the education of children and youth. It is recognized that
this objective can be best realized with students who are happy, well-adjusted, law-abiding and healthy
young citizens. Unfortunately, not all children and youth are socially adjusted to the extent that why
conform to the recognized standards of good conduct. It is sometimes necessary for the schools to take
disciplinary action, not only for the sake of the individuals who do not obey the laws and regulations of
society generally, the schools particularly, but for the sake of their conduct on or in close proximity to the
school grounds, on the playground and during an intermission, recess, field trips and all other school
sponsored activities.

In the maintenance of a sound learning environment, the District shall expect acceptable behavior on the
part of all students who attend school in the district. Discipline shall be enforced daily and consistently,
regardless of race, creed, sex, color, age or national origin. Such discipline shall be consistent with
applicable federal and state laws.

The overall responsibility for discipline and the welfare of the student is assumed by the principal. The
principal will handle extreme behavioral cases.
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The imposition of serious discipline on any student, including but not limited to suspension from
interscholastic activities, suspension from school, and expulsion shall be governed by the provision of the
Disciplinary Procedures for Students in the Gering Public School District as adopted by the Board of

Education.

The primary responsibility for discipline in the classroom rests with the teacher. The teacher shall use
reasonable and professional judgment in controlling and maintaining order and in administering prudent

disciplinary measures.

Discipline Policy

1. Short-Term Suspension: Students may be excluded by the Principal or the Principal’s designee
from school or any school function for a period of up to five school days (short-term suspension)
on the following grounds:

Conduct that constitutes grounds for expulsion, whether the conduct occurs on or off

school grounds; or, other violations of rules and standards of behavior adopted by the

Gering Public Schools Board of Education or the administrative or teaching staff of the

school, which occur on or off school grounds, if such conduct interferes with school

purposes or there is a nexus between such conduct and school.

The following process will apply to short-term suspensions:

a.

1.

The Principal or Principal’s designee will make a reasonable investigation of the
facts and circumstances. A short-term suspension will be made upon a
determination that the suspension is necessary to help any student, to further
school purposes, or to prevent an interference with school purposes.

Prior to commencement of the short-term suspension, the student will be given
oral or written notice of the charges against the student. The student will be
advised of what the student is accused of having done, an explanation of the
evidence the authorities have, and be afforded an opportunity to explain the
student’s version of the facts.

Within 24 hours or such additional time as is reasonably necessary following the
suspension, the Principal or administrator will send a written statement to the
student and the student’s parents or guardian describing the student’s conduct,
misconduct or violation of the rule or standard and the reasons for the action
taken.

An opportunity will be given to the student and the student’s parent or guardian to
have a conference with the Principal or administrator ordering the short-term
suspension before or at the time the student returns to school. The Principal or
administrator shall determine who in addition to the parent or guardian is to
attend the conference.

A student on a short-term suspension shall not be permitted to be on school

grounds without the express permission of the Principal.

2. Long-Term Suspension: A long-term suspension means an exclusion from school and any
school functions for a period of more than five school days but less than twenty school days. A
student who is on a long-term suspension shall not be permitted to be on school grounds without
the express permission of the Principal. A notice will be given to the student and the
parents/guardian when the Principal recommends a long-term suspension. The procedures will
be those set forth in the Student Discipline Act.
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Expulsion: Expulsion means exclusion from attendance in all schools, grounds and activities of
or within the system for a period not to exceed the remainder of the semester in which it took
effect unless (a) the misconduct occurred within ten school days prior to the semester, or (b) the
misconduct occurred within ten school days prior to the end of the second semester, in which
case the expulsion shall remain in effect for summer school and the first semester of the following
school year, or (c) the expulsion is for conduct specified in these rules or in law as permitting or
requiring a longer removal, in which case the expulsion shall remain in effect for the period
specified therein. Such action may be modified or terminated by the school district at any time
during the expulsion period.

Suspensions Pending Hearing. When a notice of intent to discipline a student by long-term
suspension, expulsion, or mandatory reassignment is filed with the Superintendent, the student
may be suspended by the principal until the date the long-term suspension, expulsion, or
mandatory reassignment takes effect if no hearing is requested or, if a hearing is requested, the
date the hearing examiner makes the report of his or her findings and a recommendation of the
action to be taken to the Superintendent. The suspension pending hearing may be imposed if the
principal determines that the student must be suspended immediately to prevent or substantially
reduce the risk of (a) interference with an educational function or school purpose or (b) a personal
injury to the student himself or herself, or students, school employees, or school volunteers.
Summer Review: Any expulsion that will remain in effect during the first semester of the following
school year will be automatically scheduled for review before the beginning of the school year in
accordance with law.

Alternative Education: Students who are expelled may be provided an alternative education
program that will enable the student to continue academic work for credit toward graduation. In
the event an alternative education program is not provided, a conference will be held with the
parent, student, the Principal or another school representative assigned by the Principal, and a
representative of a community organization that assists young people or that is involved with
juvenile justice to develop a plan for the student in accordance with law.

Suspension of Enforcement of an Expulsion: Enforcement of an expulsion action may be
suspended (i.e., “stayed”) for a period of not more than one full semester in addition to the
balance of the semester in which the expulsion takes effect. As a condition of such suspended
action, the student and parents will be required to sign a discipline agreement.

Students Subject to Juvenile or Court Probation: Prior to the readmission of school of any
student who is under 19 years of age and who is subject to the supervision of a juvenile probation
officer or an adult probation office pursuant to a court order Court, who chooses to meet
conditions of probation by attending school, and who has previously been expelled from school,
the Principal or the Principal’s designee shall meet with the student’s probation officer and assist
in developing conditions of probation that will provide specific guidelines for behavior and
consequences for misbehavior at school (including conduct on school grounds and conduct
during an educational function or event off school grounds) as well as educational objectives that
must be achieved. If the guidelines, consequences, and objectives provided by the Principal or
the Principal’s designee are agreed to by the probation officer and the student, and the court
permits the student to return to school under the agreed to conditions, the student may be
permitted to return to school.

The student may with proper consent, upon such return, be evaluated by the school for possible
disabilities and may be referred for evaluation for possible placement in a special education
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program. The student may be expelled or otherwise disciplined for subsequent conduct as
provided in Board policy and state statute.

Other Forms of Student Discipline: Administrative and teacher personnel may take actions
regarding student behavior, other than removal of students from school, which are reasonably
necessary to aid the student, further school purposes, or prevent interference with the
educational process. Such actions may include, but are not limited to, counseling of students;
parent conferences; rearrangement of schedules; requiring that a student remain in school after
regular hours to do additional work; restriction of extracurricular activity; or requirements that a
student receive counseling, psychological evaluation, or psychiatric evaluation upon the written
consent of a parent or guardian to such counseling or evaluation. The actions may also include
in-school suspensions. When in-school suspensions, after-school assignments, or other
disciplinary measures are assigned, the student is responsible for complying with such
disciplinary measures. A failure to serve such assigned discipline as directed will serve as
grounds for further discipline, up to expulsion from school.

Section 4 Student Conduct Expectations

Students are not to engage in conduct which causes or which creates a reasonable likelihood that it will
cause a substantial disruption in or material interference with any school function, activity or purpose or
interfere with the health, safety, well-being or rights of other students, staff or visitors.

1.

Grounds for Short-Term Suspension, Long-Term suspension, Expulsion or Mandatory
Reassignment

The following conduct has been determined by the Board of Education to have the potential to
seriously affect the health, safety or welfare of students, staff and other persons or to otherwise
seriously interfere with the educational process. Such conduct constitutes grounds for long-term
suspension, expulsion, or mandatory reassignment, and any other lesser forms of discipline. The
conduct is subject to the consequence of longer-term suspension, expulsion, or mandatory
reassignment where it occurs on school grounds, in a vehicle owned, leased, or contracted by the
school and being used for a school purpose or in a vehicle being driven for a school purpose by a
school employee or an employee’s designee, or at a school-sponsored activity or athletic event.

a. Willfully disobeying any reasonable written or oral request of a school staff member or the
voicing of disrespect to those in authority.

b. Use of violence, force, coercion, threat, intimidation, harassment, or similar conduct in a
manner that constitutes a substantial interference with school purposes or making any
communication that a reasonable recipient would interpret as a serious expression of an
intent to harm or cause injury to another.

c. Willfully causing or attempting to cause substantial damage to property, stealing or
attempting to steal property of substantial value, repeated damage or theft involving
property, or setting or attempting to set fire of any magnitude;

d. Causing or attempting to cause personal injury to any person, including any school
employee, school volunteer, or student. Personal injury caused by accident,
self-defense, or other action undertaken on the reasonable belief that it was necessary to
protect some other person shall not constitute a violation of this subdivision;

e. Threatening or intimidating any student for the purpose of or with the intent of obtaining
money or anything of value from such student or making a threat which causes or may be
expected to cause a disruption to school operations;
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Knowingly possessing, handling, or transmitting any object or material that is ordinarily or
generally considered a weapon or that has the appearance of a weapon or bringing or
possessing any explosive devices, including fireworks;

Selling, using, possessing or dispensing of alcohol, tobacco, narcotics, drugs, controlled
substance, or an inhalant; being under the influence of any of the above; possession of
drug paraphernalia, or the selling, using, possessing, or dispensing of an imitation
controlled substance as defined in section 28-401 of the Nebraska statutes, or material
represented to be alcohol, narcotics, drugs, a controlled substance or inhalant. Use of a
controlled substance in the manner prescribed for the student by the student’s physician
is not a violation. The term “under the influence” has a less strict meaning than it does
under criminal law; for school purposes, the term means any level of impairment and
includes even the odor of alcohol or illegal substances on the breath or person of a
student; also, it includes being impaired by reason of the abuse of any material used as a
stimulant.

Public indecency or sexual conduct.

Engaging in bullying, which includes any ongoing pattern of physical, verbal, or electronic
abuse on school grounds, in a vehicle owned, leased, or contracted by a school being
used for a school purpose by a school employee or a school employee’s designee, or at
school-sponsored activities or school-sponsored athletic events;

Sexually assaulting or attempting to sexually assault any person. This conduct may
result in an expulsion regardless of the time or location of the offense if a complaint
alleging such conduct is filed in a court of competent jurisdiction;

Engaging in any activity forbidden by law which constitutes a danger to other students or
interferes with school purposes. This conduct may result in an expulsion regardless of
the time or location of the offense if the conduct creates or had the potential to create a
substantial interference with school purposes, such as the use of the telephone or
internet off-school grounds to threaten; or

Violation of any rules established by the school district or school officials if such violations
constitute a substantial interference with school purposes;

. Truancy or failure to attend assigned classes or assigned activities; or tardiness to
school, assigned classes or assigned activities;

The use of language, written or oral, or conduct, including gestures, which is profane or
abusive to students or staff members. Profane or abusive language or conduct includes,
but is not limited to, that which is commonly understood and intended to be derogatory
toward a group or individual based upon race, gender, disability, national origin, or
religion;

Dressing or grooming in a manner which is dangerous to the student’s health and safety
or a danger to the health and safety of others or repeated violations of the student dress
and grooming standards; dressing, grooming, or engaging in speech that is lewd or
indecent, vulgar or plainly offensive; dressing, grooming, or engaging in speech that
school officials reasonably conclude will materially and substantially disrupt the work and
discipline of the school; dressing, grooming or engaging in speech that a reasonable
observer would interpret as advocating illegal drug use.

Willfully violating the behavioral expectations for those students riding Gering Public
Schools buses.
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A student who engages in the following conduct shall be expelled for the remainder of the school
year in which it took effect if the misconduct occurs during the first semester, and if the expulsion
for such conduct takes place during the second semester, the expulsion shall remain in effect for
the first semester of the following school year, with the condition that such action may be
modified or terminated by the school district during the expulsion period on such terms as the
administration may establish:

a.

The knowing and intentional use of force in causing or attempting to cause personal
injury to a school employee, school volunteer, or student, except if caused by accident,
self-defense, or on the reasonable belief that the force used was necessary to protect
some other person and the extent of force used was reasonably believed to be
necessary, or
The knowing and intentional possession, use or transmission of a dangerous weapon
other than a firearm.
Knowingly and intentionally possessing, using, or transmitting a firearm on school
grounds, in a school-owned or utilized vehicle, or during an educational function or event
off school grounds, or at a school-sponsored activity or athletic event. This conduct shall
result in an expulsion for one calendar year. “Firearm” means a firearm as defined in 18
U.S.C. 921, as that statute existed on January 1, 1995. That statute includes the
following statement: “The term ‘firearm’ means (a) any weapon (including a starter gun)
which will or is designed to or may readily be converted to expel a projectile by the action
of an explosive; (b) the frame or receiver of any such weapon; (d) any firearm muffler or
firearm silencer; or (d) any destructive device.” The Superintendent may modify such one
year expulsion requirement on a case-by-case basis, provided that such modification is in
writing.
Bringing a firearm or other dangerous weapon to school for any reason is discouraged;
however, a student will not be subject to disciplinary action if the item is brought or
possessed under the following conditions:

i. Prior written permission to bring the firearm or other dangerous weapon to school

is obtained from the student’s teacher, building administrator and parent.

ii. The purpose of having the firearm or other dangerous weapon in school is for a
legitimate educational function.

iii. A plan for its transportation into and from the school, its storage while in the
school building and how it will be displaced must be developed with the prior
written approval by the teacher and building administrator. Such a plan shall
require that such item will be in the possession of an adult staff member at all
times except for such limited time as is necessary to fulfill the educational
function.

iv. The firearm or other dangerous weapon shall be in an inoperable condition while
it is on school grounds.

2. Additional Student Conduct Expectations and Grounds for Discipline
The following additional student conduct expectations are established. Failure to comply with
such rules is grounds for disciplinary action . When such conduct occurs on school grounds, in a
vehicle owned, leased, or contracted by a school being used for a school purpose or in a vehicle
being driven for a school purpose by a school employee or by his or her designee, or at a
school-sponsored activity or athletic event, the conduct is grounds for long-term suspension,
expulsion or mandatory reassignment.
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Restorative Practice Policy

Our school district supports proactive and reactive evidence-based initiatives to manage student
misbehavior. Restorative Practices are grounded in principles and values that: are needs based, hold
students accountable, are focused on repairing harms, and support meaningful outcomes. Restorative

Practices will be integrated within existing discipline measures and utilized as deemed appropriate.

Restorative Practice Process:

Restorative Practices reflect the philosophy that when a misdeed occurs within a school, it affects those
harmed, those causing the harm, and the wider school community. The goal of Restorative Practices is to
address conflict using open and respectful dialogue that focuses on the harm caused strategies to repair
this harm and the relationships of those involved. Restorative Practices can include group conferencing,
peer mediation, victim-offender mediation, or classroom peace circles, and can be formal or informal.
These processes may be handled by district personnel, school resource officers, or others that support
the district such as, contractors, ESUs, volunteers, and those serving through Nebraska Supreme
Court-approved mediation centers. In a Restorative Practice Conference, students and
parents/guardians agree to the following:

e CONSTRUCTIVE COMMUNICATION: The goal of restorative practice is to foster new
understanding through dialogue that results in a mutually-agreed resolution to the issues at hand.
Students and parents agree to speak honestly and to listen respectfully without interruptions. The
mediator/facilitator's role is to manage communication and help the parties work to discover
solutions that meet the needs and interests of all parties to the fullest extent possible. The
mediator/facilitator will not make judgements, give legal advice, or present parties with solutions
to their problems.

e CONFIDENTIALITY, PRIVILEGED, AND VOLUNTARY COMMUNICATIONS: Pursuant to Neb.
Rev. §§43-247.03, parties agree not to record or create transcripts of sessions and acknowledge
they are responsible to maintain confidentiality and agree that communications during
preparation, process, and follow up will not be shared with others, excepting:

o Agreements reached in the restorative process.

o  When written permission by all participants is given.

o When statements regarding unreported allegations of child abuse or neglect or threats to
harm self or antoher are revealed.

o When process information must be shared with funding or referring agencies, such as
Diversion, Probation, County Attorneys, or Courts.

e AGREEMENTS: No agreement can be forced upon any party. Parties agree to take
responsibility for carrying out any agreements made during the restorative process.

e PROGRAM EVALUATION: Participants may be asked to take part in evaluations of the process
to comply with reporting requirements.

Student Appearance

Students at Gering Public Schools are expected to dress in a way that is appropriate for a school setting.
Students should not dress in a manner that is dangerous to the health and safety of anyone or interferes
with the learning environment or teaching process in our school. The following is a list of examples of
examples of attire that will not be considered appropriate; this list is not inclusive of all items which
may be excluded:
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Clothing or jewelry that is gang related;

Clothing that shows an inappropriate amount of bare skin or underwear (Midriffs, spaghetti straps,
sagging pants);

Clothing or jewelry that advertises beer, alcohol, tobacco, or illegal drugs;

Clothing or jewelry that could be used as a weapon (chain, spiked apparel) or that would
encourage “horse-play”;

Head wear including hats, caps, bandannas, and scarves;

Clothing or jewelry that exhibits nudity, makes sexual references or carries double meanings.

Harassment and Bullying

One of the missions of Gering Public Schools is to provide safe and secure environments for all students
and staff. Positive behaviors (non-violence, cooperation, teamwork, understanding, and acceptance of
others) are encouraged in the educational program and required of all students and staff. Inappropriate
behaviors (bullying, intimidation and harassment are to be identified and corrected. Students and staff
are to avoid such behaviors. Strategies and practices are implemented to reinforce positive behaviors
and to discourage and protect others from inappropriate behaviors.

“Bullying” is behavior in which one person or group engages in harmful action towards another person
or group acting on a real or perceived imbalance of power or view of superiority over a period of time.
The behavior typically includes verbal (e.g. teasing or name-calling) and physical aggression (e.g., hitting,
pushing), threatening, excluding or ignoring, spreading rumors, or taking, defacing or destroying the
others’ property. “Harassment” includes the same actions, though not necessarily from a standpoint of
perceived power. Harassment is prohibited. Bullying/harassment is a violation of student conduct rules,
and appropriate disciplinary measures, up to expulsion, will be enforced. When bullying or harassment is
done on the basis of gender, disability, race or other protected status, it is considered a very serious
offense for which expulsion may be a likely consequence depending on the severity of the conduct.

Students who are the victim of bullying or harassment or who observe such occurrences are to promptly
report the problem to their teacher or to the Principal so the problem can be addressed. Students who
make reports of bullying activity will not be retaliated against for making the report.

Transportation
The privilege of riding a school bus is contingent upon a student’'s good behavior and observance of

established regulations for student conduct both at bus stops and onboard buses. Since bus
transportation is provided to assist the education program, the board shall require students to conduct
themselves on the bus in a manner consistent with established standards for classroom behavior. The
driver of a school bus shall be responsible for the safety of the students on the bus, both during the ride
and while students are entering or leaving the vehicle. Therefore, it is the bus driver’s duty to notify the
supervisor of transportation and they notify the principal of the school involved if any student persists in
violating the established rules of conduct.

After due warning has been given to the student and to parents/guardians, the principal may withhold
from the student the privilege of riding the school bus. In such cases, the parents of the children involved
will be responsible for seeing that their children get to and from school safely. The student may also face
detention, suspension or expulsion, in accordance with established policies, for flagrant violation of school
bus rider conduct regulations or conduct detrimental to the safe operation of the bus.

45



Bus transportation is a privilege offered for free to the students by the school district. Abuse of this
privilege may result in a student being denied bus transportation.

See Application for Permission to Ride School Bus (distributed to all students who ride the bus)

Bus Etiquette

1.

11.

12.

13.

14.

15.

16.

17.

Students must get on and off the bus at their designated bus stop ONLY. (This is the bus stop
closest to their home address.) The district does not transport students to and from daycare
addresses.

Bus stops are at the side of the road or street. At these bus stops, order must be maintained to
protect the safety of all students. There is to be no snowball or rock throwing, abusive language
or horseplay.

Do not push or crowd when loading or unloading. Outside of ordinary conversation, classroom
conduct is to be observed by students.

Students must remain seated while the bus is moving. If the bus is equipped with seat
belts they must be worn while the bus is in motion.

The driver is in full charge of the bus and students. Students are required to comply promptly,
cheerfully and fully with his or her requests.

There must be “ABSOLUTE SILENCE?” at all railroad crossings.

Aisles are to be kept clear of anything that might prove to be hazardous. (Band instruments,
books, backpacks, etc.)

Do not put hands, arms, or head out of windows. No litter is to be thrown on the bus floor or from
the bus. Students are not to yell at anyone in the bus or outside the bus.

The emergency door is for emergency exits only. DO NOT OPEN IT!

. Horseplay, wrestling, abusive language, harassing or infringing on other students’ rights or safety

WILL NOT BE TOLERATED.

When the students leave the bus, they should walk to a distance of approximately twelve feet in
front of the bus before crossing the roadway. Do not hide, crawl under the bus to recover
anything, or hold onto the bus. Do not cross behind the bus.

Always look both ways before crossing the street. Some drivers of cars ignore the bus signal, so
be extremely careful with oncoming traffic.

Any damage to the bus is to be reported to the driver at once. DO NOT write on the seats or
floor. Students will be held responsible for any damage they do to the bus.

STUDENTS MUST BE AT THE BUS STOP ON TIME. The bus WILL NOT wait for students who
are tardy.

NO FOOD OR DRINKS are allowed on the bus (to avoid choking hazard) with the exception of
LONG DISTANCE activity and field trips. Trash must be put into the trash containers. If you spill,
clean it up! ABSOLUTELY NO SUNFLOWER SEEDS OR GUM CHEWING. If these rules are
not obeyed, food and drink will be forbidden on the buses at all times.

RESPONSIBLE USE OF ELECTRONICS. Example: headphones, IPads, etc. Sound from
electronic devices must be heard through ear buds or turned off. No photographs or videos while
on the bus.

Students must abide by the rules posted in the bus.

PENALTY: Violations could be the cause of a student being suspended, temporarily or permanently from
riding the school bus.

PUPIL SAFETY INSTRUCTION: During the school year, each pupil who is transported on a bus shall be
instructed in safe riding practices and will be expected to participate in emergency drills.
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PARENTS: We ask you to go over these regulations with your children so they have a safe trip to and
from school.

FirstView

FirstView® by First Student is the industry’s most comprehensive and secure bus tracking and parent
communication app. FirstView® helps you better manage your time during the hectic before- and after
school rush by putting your student’s up-to-the-minute bus information in your hands. Easy to download,
set up and use, FirstView® is packed with helpful features to give you peace of mind, including estimated
bus arrival time, opt-in district messaging regarding delays or issues, customizable alerts for when the
bus is chosen distance or number of minutes away, secure password protection and built-in customer
support.

Acceptable Use Policy for Electronic Resources
The use of electronic resources is a privilege, not a right, and inappropriate use will result in the

cancellation of your privilege. Students using electronic resources are required to follow District policy
and procedures. The supervising staff member will determine what is appropriate use in accordance with
the following guidelines, and may deny, revoke, or suspend your access.

1. The use of your account and/or access must be consistent with the educational objectives of the
Gering Public Schools. Use of electronic resources for recreational games is prohibited.

2. To transmit or knowingly receive any materials in violation of any United States or state regulation
is prohibited. This includes, but is not limited to, the following: copyrighted material, threatening,
harassing, pornographic or obscene material, or material protected by trade secret.

3. Use for commercial activities is generally not acceptable. Use for product advertising or political
lobbying is prohibited. Extensive use for personal and private business is also prohibited.

4. Abide by the generally accepted rules of network etiquette. These include, but are not limited to,
the following:

a. Be polite. Do not be abusive in your messages to others. Hate mail, harassment,
discriminatory remarks and other antisocial behaviors are prohibited.

b. Use appropriate language. Do not swear, use vulgarities, or any other inappropriate
language.

c. Do not reveal your full name, phone number, or home address, or that of other students.

d. Note that electronic mail (e-mail) is not guaranteed to be private. Network storage areas
will be treated as school property. Files and communications may be reviewed by District
personnel. Material relating to, or in support of, illegal activities will be reported to the
proper authorities.

e. The sending of “chain letters” is considered a misuse of the system and may result in the
loss of the account.

f.  Talk, Write and Chat commands may be intrusive and should only be used after receiving
permission from the other party.

g. Permission of the supervising staff member must be obtained before “downloading” any
files due to potential “virus” infection.

h. Be reasonable in the amount of time you use the system. Be considerate of other
individuals using the system. Time limits may be imposed.

i. Classroom use will take precedence over independent use.

5. Respect the integrity of the computing system. Do not intentionally develop or activate programs
that harass other users, infiltrate a computer system or alter the software components of a
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computer or computer system. These include, but are not limited to: viruses, forging email,
hacking, and attempting to use administrative commands.

6. Do not vandalize by harming or destroying the data or hardware on this system or any other
system.

7. Security of any computer system is essential. Access to electronic resources is intended for the
exclusive use by authorized individuals. Any problems which arise from the use of an account
are the responsibility of the account holder. This may include, but is not limited to:

a. Trespassing in another’s work or files;

b. Giving out your password or the password of others;

c. Attempting to login to another individual’s account;

d. Failure to notify the supervising staff member of a security problem.

8. The Gering Public Schools will periodically revise the Acceptable Use Policy and will make
determinations on whether specific uses of the network are consistent with the intent of policy.

9. Indemnity - Gering Public Schools makes no warranties of any kind, whether expressed or
implied, for the Internet service . GPS will not be responsible for damages you suffer. This
includes loss of data resulting from delays, non-deliveries, miss-deliveries, or service interruptions
caused by negligence, errors, or omissions. GPS will not be responsible for any financial charges
incurred by an account user or someone else using the account. Use of any information obtained
via the Internet is at your own risk. GPS specifically denies any responsibility for the accuracy or
quality of information obtained through its services.

10. Failure to follow this Acceptable Use Policy may result in suspension of account privileges as well
as being subject to the school’s discipline policies.

STATE AND FEDERAL PROGRAMS

Notice of Nondiscrimination
The United States Department of Agriculture’s required nondiscrimination statement must be printed as
follows:

The U.S. Department of Agriculture prohibits discrimination against its customers, employees,
and applicants, for employment on the basis of race, color, national origin, age, disability, sex,
gender, identity, religion, reprisal, and where applicable, political beliefs, marital status, familial or
parental status, sexual orientation, or all or part of an individual’s income is derived from any
public assistance program, or protected genetic information in employment or in any program or
activity conducted or funded by the Department. (Not all prohibited bases will apply to all
programs and/or employment activities.)

If you wish to file a Civil Rights program complaint of discrimination, complete the USDA Program
Discrimination Complaint Form, found online at http://www.ascr.usda.gov/complaint filing
cust.html, or at any USDA office, or call (866) 632-9999 to request the form. You may also write a
letter containing all of the information requested in the form Send your completed complaint form
to letter to us by mail at U.S. Department of Agriculture, Director, Office of Adjudication, 1400
Independence Avenue S.W., Washington, D.C. 20250-9410, by fax (202) 690-7442 or email at

program.intake@usda.gov.

Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA through
the Federal Relay Service at (800) 877-8339; or (800) 845-6136 (Spanish).
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USDA is an equal opportunity provider and employer.

PLEASE NOTE: As stated above, all protected bases do not apply to all programs. The first six
protected bases of race, color, national origin, age, disability and sex are the six protected bases
for applicants and recipients of the Child Nutrition Programs.

School Food Authorities (SFAs) participation in the National School Lunch Program, School Breakfast
Program, After School Snack Program or Special Milk Program must include this statement in full, on all
program materials used for public information, public education or public distribution.

Nebraska SFAs must include the nondiscrimination statement in their student handbook in the section
that addresses access to or information about the school meals program. It must also be included on the
school’s website if school meal information is available.

If the material is too small to permit the full statement to be included, the material will at a minimum
include this statement in print no smaller than the text:

USDA is an equal opportunity provider and employer.

The USDA “And Justice for All” poster must be displayed at each feeding site in a location that is visible to
students during meal service.

Designation of Coordinator(s)

Any person having inquiries concerning this district's compliance with anti-discrimination laws or policies
or other programs should contact or notify the following person(s) who are designated as the coordinator
for such laws, policies or programs. The contact address for the coordinator is: Gering Public Schools,
1519 10th Street, Gering, NE 69341, 308-436-3125.

Law, Policy or Program Issue or concern Coordinator

Title VI Discrimination or harassment based on Superintendent
race, color, or national origin; harassment

Title IX Discrimination or harassment based on Superintendent
sex; gender equity

Section 504 of the Rehabilitation Act and | Discrimination, harassment or reasonable | Director of Student Services
the Americans with Disability Act (ADA) accommodations of persons with

disabilities
Homeless student laws Children who are homeless Director of Student Services
Safe and Drug Free Schools and Safe and drug free schools Superintendent

Communities

Notice to Parents of Rights Afforded by Section 504 of the Rehabilitation act of 1973

The following is a description of the rights granted by federal law to qualifying students with disabilities.
The intent of the law is to keep you fully informed concerning the decisions about your child and to inform
you of your rights if you disagree with any of these decisions. You have the right to:
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1. Have your child take part in, and receive benefits from, public education programs without

discrimination because of his/her disability.

Have the school district advise you of your rights under federal law.

Receive notice with respect to identification, evaluation or placement of your child.

Have your child receive a free appropriate public education.

Have your child receive services and be educated in facilities that are comparable to those

provided to every student.

6. Have evaluation, educational and placement decisions made based on a variety of information
sources and by personnel who know the student and who are knowledgeable about the
evaluation data and placement options.

7. Have transportation provided to and from an alternative placement setting (if the setting is a
program not operated by the district) at no greater cost to you than would be incurred if the
student were placed in a program operated by the district.

8. Have your child given an equal opportunity to participate in nonacademic and extracurricular
activities offered by the district.

9. Examine all relevant records relating to decisions regarding your child’s identification, evaluation
and placement.

10. Request mediation or an impartial due process hearing related to decisions or actions regarding
your child’s identification, evaluation, educational program or placement. (You and your child may
take part in the hearing. Hearing requests are to be made to the Superintendent).

11. File a local grievance.

ok

Notification of Rights Under FERPA

The Gering Public Schools will on occasion release routine directory information (84-712.05) to the
general public which includes: “Student’s name, address, telephone number, date and place of birth,
participation in officially recognized activities and sports, weight and height of members of athletic teams,
dates of attendance, degree and awards received, the most recent previous educational agency or
institution attended by the student, and other similar information.” The information released may be to
military recruiters, newspapers, colleges & universities, athletic and activity programs, etc. Parents may
have their student’s name and information withheld from dissemination upon written request to the office
of the principal.

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of
age (“eligible students”) certain rights with respect to the student’s education records. They are:

1. The right to inspect and review the student’s education records within 45 days of the day the
district receives a request for access. Parents or eligible students should submit to the school
principal (or appropriate school official) a written request that identifies the record(s) they wish to
inspect. The principal will make arrangements for access and notify the parent or eligible student
of the time and place where the records may be inspected.

2. The right to request the amendment of the student’s education records that the parent or eligible
student believes are inaccurate or misleading. Parents or eligible students may ask that school
district to amend a record that they believe is inaccurate or misleading. They should write to the
school principal, clearly identify the part of the record they want changed, and specify why it is
inaccurate or misleading. If the district decides not to amend the record as requested by the
parent or eligible student, the district will notify the parent or eligible student of the decision and
advise them of their right to a hearing regarding the request for amendment.
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Additional information regarding the hearing procedures will be provided to the parent or eligible

student when notified of the right to a hearing.
3. Therigh nsen isclosur f personally identifiable information contained in th nt’
education records, except to the extent that FERPA authorizes disclosure without consent. One
exception which permits disclosure without consent is disclosure to school officials with legitimate
educational interests. A school official is a person employed by the district as an administrator,
supervisor, instructor or support staff member (including health or medical staff and law
enforcement unit personnel); a person serving on the school board; a person or company with
whom the district has contracted to perform a special task (such as an attorney, auditor, medical
consultant or therapist); or a parent or student serving on an official committee, such as
disciplinary or grievance committee or assisting another school official in performing his or her
tasks. A school official has a legitimate educational interest if the official needs to review an
education record in order to fulfill his or her professional responsibility. Upon request, the district
discloses education records without consent to officials of another school district in which a
student seeks or intends to enroll.

he right to file a complaint with the Department of Education concerning alleged failures b

the district to comply with the requirements of FERPA. The name and address of the office that
administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, D.C. 20202-4605

Notice Concerning Directory Information

This district may disclose directory information. The types of personally identifiable information that the
district has designated as directory information are as follows: student’s name, address, telephone listing,
electronic mail address, photograph, date of and place of birth, major fields of study, dates of attendance,
grade level, enroliment status (e.g. undergraduate or graduate, full-time or part-time), participation in
officially recognized activities and sports, weight and height of members of athletic teams, degrees,
honors and awards received, and most recent previous educational agency or institution attended. A
parent or eligible student has the right to refuse to let the district designate any or all of those types of
information about the student as directory information. The period of time within which a parent or eligible
student has to notify the district in writing that he or she does not want any or all of those types of
information about the student designated as directory information is as follows: two weeks from the time
this information is first received. The district may disclose information about former students without
meeting the conditions in this section.

The district’s policy is for education records to be kept confidential except as permitted by the FERPA law,
and the district does not approve any practice, which involves an unauthorized disclosure of education
records. In some courses student work may be displayed or made available to others. Also, some
teachers may have persons other than the teacher or school staff, such as volunteers or fellow students,
assist with the task of grading student work and returning graded work to students. The district does not
either approve or disapprove such teaching practices, and designates such student work as directory
information and as noneducation records. Each parent and eligible student shall be presumed to have
accepted this designation in the absence of the parent or eligible student giving notification to the district
in writing in the manner set forth above pertaining to the designation of directory information. Consent will
be presumed to have been given in the absence of such a notification from the parent or eligible student.
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Notice Concerning Designation of Law Enforcement Unit:

The District designates the Gering Police Department as the District’s “law enforcement unit” for purposes
of (1) enforcing any and all federal, state or local law, (2) maintaining the physical security and safety of
the schools in the District, and (3) maintaining safe and drug free schools.

Notice Concerning Staff Qualifications

The Every Student Succeeds Act (ESSA) gives parents/guardians the right to get information about the
professional qualifications of their child’s classroom teachers. Upon request, Gering Public Schools will
give parents/guardians the following information about their child’s classroom teacher:

1. Whether the teacher has met State qualifications and licensing criteria for the grade levels and
subject areas in which the teacher provides instruction.

2. Whether the teacher is teaching under an emergency or provisional teaching certificate.

3. The baccalaureate degree major of the teacher. You may also get information about other
graduate certification or degrees held by the teacher, and the field of discipline of the certification
or degree. We will also, upon request, tell parents/guardians whether their child is being provided
services by a paraprofessional and, if so, the qualifications of the paraprofessional. The request
for information should be made to an administrator in your child’s school building. The
information will be provided to you in a timely manner. Finally, Gering Public Schools will give
timely notice to you if your child has been assigned, or has been taught for four or more
consecutive weeks by a teacher who does not meet the requirements of the Act.

Student Privacy Protection
Gering Public Schools protects the privacy of students in accordance with applicable laws which include
the following:

Right of Paren In rv Fun r Administer he Uni D ment of
Education or Third Parties:

Parents shall have the right to inspect, upon the parent’s request, a survey created by and administered
by either the United States Department of Education or a third party (a group or person other than the
District) before the survey is administered or distributed by the school to the parent’s child.

Protection of Student Privacy in Regard to Surveys of Matters Deemed to be Sensitive: The District will
require, for any survey of students which contain one or more matters deemed to be sensitive (see

section headed “Definition of Surveys of Matters Deemed to be Sensitive”), that suitable arrangements be
made to protected student privacy (that is, the name or other identifying information about a particular
student). For such surveys, the District will also follow the procedures set forth in the section entitled:
“Notification of an Right to Opt-Out of Specific Events.”

Right of Parents to Inspect Instructional Materials: Parents shall have the right to inspect, upon
reasonable request, any instructional material used as part of the educational curriculum for their child.

Reasonable requests for inspection of instructional materials shall be granted within a reasonable period
of time after the request is received. Parents shall not have the right to access academic tests or
academic assessments, as such are not within the meaning of the term “instructional materials" for
purposes of this policy. The procedures for making and granting a request to inspect instructional
materials are as follows: the parent shall make the request, with reasonable specificity, directly to the
building principal. The building principal, within five (5) school days, shall consult with the teacher or
other educator responsible for the curriculum materials.
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In the event that the request can be accommodated, the building principal shall make the materials
available for inspection or review by the parent, at such reasonable time and place as will not interfere
with the educator’s intended use of the materials.

In the event there is a question as to the nature of the curriculum materials request or as to whether the
materials are required to be provided, the building principal shall notify the parent of such concern, and
assist the parent with forming a request which can reasonably be accommodated. If the parent does not
formulate such a request, and continues to desire certain curriculum materials, the parent shall be asked
to make their request to the Superintendent.

f Parents t Notifi f and t t-Out of Certain Physical Examinations or Screenings. The
general policy and practice of the District is to not administer physical examinations or screenings of
students which require advance notice or parental opt-opt rights under the applicable federal laws, for the
reason that the physical examinations or screenings to be conducted by the District will usually fit into one
of the following exceptions:

(1) hearing, vision, or scoliosis screenings; (2) physical examinations or screenings that are permitted or
required by an applicable State law; and (3) surveys administered to students in accordance with the
individuals with Disabilities Education Act. For physical examinations or screenings which do not fit into
the applicable exceptions, the District will follow the procedures set forth in the section entitled:
“Notification of an Right to Opt-Out of Specific Events.”

Protection of Student Privacy in Regard to Personal Information Collected from Students: The practice of
the District is to not engage in the collection, disclosure, or use of personal information collected from
students for the purpose of marketing or for selling that information. The District will make reasonable
arrangements to protect student ;privacy to the extent possible in the event of any such collection,
disclosure, or use of personal information. “Personal information” means individually identifiable
information about a student including: (1) a student or parent’s first and last name, (2) home address, (3)
telephone number, and (4) social security number. The term “personal information,” does not include
information collected from students for the exclusive purpose of developing, evaluating, or providing
educational products or services for, or to, students or educational institutions.

This exception includes the following examples: (i) college or postsecondary education recruitment, or
military recruitment; (ii) book clubs, magazines, and programs providing access to low-cost literary
products; (iii) curriculum and instructional materials used by elementary schools and secondary schools;
(iv) tests and assessments used by elementary schools and secondary schools to provide cognitive,
evaluative, diagnostic, clinical, aptitude, or achievement information about student, or to generate other
statistically useful data for the purpose of securing such tests and assessments, and the subsequent
analysis and public release of the aggregate date from such tests and assessments; (v) the sale by
student of products or services to raise funds for school-related or education-related activities; (vi) student
recognition programs.

Parental Access to Instruments use in the Collection of Personal Information: While the general practice
of the District is to not engage in the collection, disclosure, or use of personal information collected from
students for the purpose of marketing or for selling that information, parents shall have the right to
inspect, upon reasonable request, any instrument which may be administered or distributed to a student
for such purposes. Reasonable requests for inspection shall be granted within a reasonable period of
time after the request is received. The procedures for making and granting such a request are as follows:
the parent shall make the request, with reasonable specificity, directly to the building principal and shall
identify the specific act and the students for the purpose of marketing that information.

53



The building principal, within five (5) school days, shall consult with the school staff member or person
responsible for the program which has been reported by the parent to be responsible for the collection,
disclosure, or use of personal information is occurring or there is a plan for such to occur, the building
principal shall consult with the Superintendent for determination of whether the action shall be allowed to
continue. If not, the instrument for the collection of personal information shall not be given to any
students. If itis to be allowed, such instrument shall be provided to the requesting parent as soon as
such instrument can be reasonably obtained.

Annual Parental Notification of Student Privacy Protection: The District shall provide parents with
reasonable notice of the adoption or continued use of student privacy. Such notice shall be given to

parents of students enrolled in the District at least annually, at the beginning of the school year, and within
a reasonable period of time after any substantive change in such policies.

Notification to Parents of Dates of and Right to Opt-Out of Specific Events: The District shall directly notify
the parents of the affected children, at least annually at the beginning of the school year, of the specific or

approximate dates during the school year when any of the following activities are scheduled, or are
expected to be scheduled:

The collection, disclosure, or use of personal information collected from students for the

purpose of marketing or for selling that information. (Note: the general practice of the District is to
not engage in the collection, disclosure, or use of personal information collected from students for
the purpose of marketing or for selling that information.)

Surveys of students involving one or more matters deemed to be sensitive in accordance with the
law and this policy; and,

Any non-emergency, invasive physical examination or screening that is required as a condition of
attendance; administered by the school and scheduled by the school in advance; and not
necessary to protect the immediate health and safety of the student or of other students.

(Note: the general practice of the District is to not engage in physical examinations or screenings
which require advance notice, for the reason that the physical examinations or screenings to be
conducted by the District will usually fit into one of the following exceptions to the advance notice
requirement and parental opt-out right: (1) hearing, vision, or scoliosis screenings; (2) physical
examinations or screenings that are permitted or required by an applicable State law, and (3)
surveys administered to students in accordance with the individuals with Disabilities Education
Act).

Parents shall be offered an opportunity in advance to opt their child out of participation in any of the above
listed activities.

In the case of a student of an appropriate age (that is, a student who has reached the age of 18, or a
legally emancipated student), the notice and opt-out right shall belong to the student.

Definition of Surveys of Matters Deemed to be Sensitive: Any survey containing one or more of the
following matters shall be deemed to be “sensitive” for purposes of this policy:

1. Political affiliations or beliefs of the student or the student’s parent;
2. Mental or psychological problems of the student or the student’s parent;
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Sex behavior or attitudes;

lllegal, anti-social, self-incriminating or demeaning behavior;

Critical appraisals of other individuals with whom the student has close family relationships;
Legally recognized privileged or analogous relationships, such as those of lawyers, physicians,
and ministers;

Religious practices, affiliations, or beliefs of the students or the student’s parent;

Income (other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such program).

Parental Involvement

General - Parental/Community Involvement in Schools
Gering Public Schools welcomes parental involvement in the education of their children. We recognize

that parental involvement increases student success. Gering Public Schools fosters and facilitates, to the
extent appropriate and in their primary language, parental information about, and involvement in, the
education of their children. It is our philosophy to protect the emotional, physical and social well-being of
all students.

10.

Parental involvement is a part of the ongoing and timely planning, review and improvement of
district and building programs.

Parents are encouraged to support the implementation of district policies and regulations.
Parents are encouraged to monitor their student’s progress by reviewing quarterly report cards
and attending parent-teacher conferences.

Textbooks, tests and other curriculum materials used in the district are available for review by
parents upon request.

Parents are provided access to records of students according to law and school policy.

Parents are encouraged to attend courses, assemblies, counseling sessions and other
instructional activities with prior approval of the proper teacher or counselor and administrator.
Parents’ continued attendance at such activities will be based on the students’ wellbeing.
Testing occurs in this school district as determined to be appropriate by district staff to assure
proper measurement of educational progress and achievement.

Parents submitting written requests to have their student excused from testing, classroom
instruction and other school experiences will be granted that request when possible and
educationally appropriate. Requests should be submitted to the proper teacher or administrator
within a reasonable time prior to the testing, classroom instruction and other school experiences
will be granted that request when possible and educationally appropriate. Requests would be
submitted to the proper teacher or administrator within a reasonable time prior to the testing,
classroom instruction or other school experience and should be submitted to the proper teacher
or administrator within a reasonable time prior to the testing, classroom instruction or other school
experience and should be accompanied by written explanation for the request. A plan for an
acceptable alternative shall be approved by the proper teacher and administrator prior to, or as a
part of, the granting of any parent request.

Participation in surveys of students occurs in this district when determined appropriate by district
staff for educational purposes. Parents will be notified prior to the administration of surveys in
accordance with district policy. Timely written parental requests to remove students from such
surveys will be granted in accordance with district policy and law. In some cases, parental
permission must be given before the survey is administered.

Parents are invited to express their concerns, share their ideas and advocate for their children’s
education with board members, administrators and staff.
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11. School district staff and parents will participate in an annual evaluation and revision.
Title | Parent and Family Engagement
Gering Public Elementary Schools intend to follow the Title | Parent and Family Engagement Policy
guidelines in accordance with federal law, Section 1116(a-f) ESSA, (Every Student Succeeds Act) of
2015.

In General

Each school served under this part shall jointly develop with, and distribute to, parents and family
members of participating children a written parent and family engagement policy, agreed on by such
parents, that shall describe the means for carrying out the requirements. Parents shall be notified of the
policy in an understandable and uniform format and, to the extent practicable, provided in a language the
parents can understand. The policy shall be made available to the local community and updated to meet
the changing needs of parents and the school.

e Schools shall provide opportunities for the participation of parents and family members including
those with migratory children, limited English proficiency, or have disabilities. Parents shall be
notified of the Parent and Family Engagement Policy, information related to school and parent
programs, meetings, and other activities in an understandable and uniform format and to the
extent practicable provided in a language the parents can understand;

e convene an annual parent meeting scheduled at a convenient time, to which all parents of
participating children shall be invited and encouraged to attend, to inform parents of their school’s
participation under this part and to explain the requirements of this part, and the right of the
parents involved,;

e involve parents in an organized, ongoing, and timely way, in the planning, review, and
improvement of the school Parent and Family Engagement Policy;

e provide opportunities for parents and family members to participate in decisions relating to the
education of their children. The school shall provide other reasonable support for parental
involvement activities;

e provide parents of participating children timely information about programs under this part, a
description and explanation of the curriculum in use, the forms of academic assessment used to
measure student progress and the achievement levels of the challenging State academic
standards. The school will provide assistance, opportunities, and/or materials and training to help
parents work with their children to improve their children’s academic achievement in a format, and
when feasible, in a language the parents and family members can understand.

e educate teachers, specialized instructional support personnel, principals, and other school
leaders, with the assistance of parents in the value and utility of contributions of parents, how to
reach out to, communicate with and work with parents as equal partners;

e coordinate and integrate parental involvement programs and activities with other Federal, State
and local programs, including preschool programs that encourage and support parents in more
fully participating in the education of their children.

Homeless Children and Youth
A homeless child or youth is defined as one who lacks a fixed, regular, and adequate nighttime residence.
The term includes-

(1) Children and youths who are sharing the housing of other persons due to loss of housing,
economic hardship, or a similar reason; are living in motels, hotels, trailer parks, or camping
grounds due to the lack of alternative adequate accommodations; are living in emergency or
transitional shelters; or are abandoned in hospitals.
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(2) Children and youths who have a primary nighttime residence that is a public or private place not
designed for or ordinarily used as a regular sleeping accommodation for human beings.

(3) Children and youths who are living in cars, parks, public spaces, abandoned buildings,
substandard housing, bus or train stations, or similar settings; and

(4) Migratory children (as defined in section 1309 of the ESSA of 1965, as amended), who qualify as
homeless because they are living in circumstances described in this definition.

This definition includes both youth who are unaccompanied by families and those who are homeless with
their families. The district will comply with state and federal law as it relates to homeless children or
youth.

Assurances

1. The district adopts these policies and practices to ensure that homeless children and youths are
not stigmatized or segregated on the basis of their status as homeless.

2. The district will designate an appropriate staff person as the Local Educational Liaison (LEL) for
homeless children and youths, to carry out the duties in compliance with state and federal law.

3. The district adopts these policies and practices to ensure that transportation is provided, at the
request of the parent or guardian (or in the case of an unaccompanied youth, the liaison), to and
from the school of origin. The “school of origin” means the school that the child or youth attended
when permanently housed or the school in which the child or youth was last enrolled. This will be
done in accordance with the following, as applicable:

a. Ifthe homeless child or youth continues to live in the district in which the school of origin
is located, the child’s or youth’s transportation to and from the school of origin shall be
provided or arranged by that district.

b. If the homeless child’s or youth’s living arrangements in the district served by the school
of origin terminate and the child or youth, through continuing his or her education in the
school of origin, begins living in an area served by another district, the school of origin
and the local district in which the homeless child or youth is living shall agree upon a
method to apportion the responsibility and costs for providing the child with transportation
to and from the school of origin. If the two districts are unable to agree upon such a
method, the responsibility and costs for transportation shall be shared equally.

Comparable Services
Each homeless child or youth shall be provided services comparable to those offered to other students in

the school in which the child is placed including transportation services, educational programs for children
with disabilities and students with limited English proficiency, educational services for which the child or
youth meets the eligibility criteria, such as Title I, school nutrition programs, programs in vocational and
technical education, and programs for gifted and talented students.

Local Educational Liaison
The Superintendent or designee shall serve as the district’s Local Educational Liaison who will serve in
tracking, monitoring and coordinating programs and activities for these children. The identity and duties
of the LEL shall annually be provided to the NDE, school staff, providers and advocates of services to
homeless persons, and to homeless students.
1. In general, the LEL shall coordinate:
a. The provision of services with local social services agencies, the NDE Homeless
Education Liaison, community and school personnel, and other agencies or programs
providing education, social and related services to homeless children and youths and
their families; and
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b. With other local educational agencies on inter-district issues, such as transportation or
transfer of school records.

2. Coordination purpose- The coordination shall be designed to:

a. Ensure that homeless children and youths have access and reasonable proximity, to
available education and related support services; and

b. Raise the awareness of school personnel and service providers of the effects of
short-term stays in a shelter and other challenges associated with homlessness.

3. The LEL shall receive appropriate time and training to carry out the duties required by law and
this policy, and ensure that:

a. Homeless children and youths are identified by school personnel and through
coordination activities with other entities and agencies;

b. Homeless children and youths enroll in schools of the district, which includes attending
classes and participating fully in school activities, and have a full and equal opportunity to
meet the same challenging State academic standards as other children and youths;

c. Homeless families, children, and youths receive educational services for which such
families, children, and youths are eligible, and referrals to health care services, dental
services, mental health services, and other appropriate services;

d. The parents or guardians of homeless children and youths are informed of the
educational and related opportunities available to their children and are provided with
meaningful opportunities to participate in the education of their children;

e. Receive individualized counseling from counselors to prepare and improve their
readiness for college, including college selection, application, financial aid, and
on-campus support;

f.  Unaccompanied youths are informed of their status as independent students under the
Higher education Act of 1965 and may obtain assistance from the LEL to receive
verification of such status for purposes of the Free Application for Federal Student Aid;

g. Public notice of the educational rights of homeless children and youths is communicated
where such children and youths receive services under the federal laws for homeless
children, such as schools, family shelters, and soup kitchens;

h. Enroliment disputes are mediated in accordance with state and federal law; and

i. The parent or guardian of a homeless child or youth, and any unaccompanied youth, is
fully informed of all transportation services, including transportation to the school of origin
and is assisted in accessing transportation to the school that is selected for the youth.

Enroliment and Placement
The district will handle enrollment and placement of homeless children in compliance with state and
federal law according to the child’s or youth’s best interest such that it shall:
1. Continue the child’s or youth’s education in the school of origin for the duration of homelessness-
a. In any case in which a family becomes homeless between academic years or during an
academic year; or
b. For the remainder of the academic year, if the child or youth becomes permanently
housed during an academic year; or
2. Enroll the child or youth in any public school that non-homeless students who live in the
attendance area in which the child or youth is actually living are eligible to attend.
3. The choice regarding enroliment shall be made regardless of whether the child or youth lives with
the homeless parents or has been temporarily placed elsewhere.
4. Issues of guardianship, proof of residency, and dress code requirements shall not be cause for
delay or denial of enrollment. The district is not prohibited from requiring a parent or guardian of
a homeless child to submit contact information.
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5. If the school district is unable to determine the grade level of the student because of missing or
incomplete records, the child will be placed in the appropriate grade level by the same
procedures used for non-homeless children.

School Stability
In determining the best interest of the child or youth the district shall:

1. Presume that keeping a homeless child or youth in the school of origin is in the child’s or youth’s
best interest unless doing so is contrary to the request of the child’s or youth’s parent or guardian,
or (in the case of an unaccompanied youth) the youth.

2. The district must consider student-centered factors related to a child’s or youth’s best interest
including the impact of mobility on achievement, education, health, and safety, giving priority to
the request of the child’s or youth’s parent or guardian, or (in the case of an unaccompanied
youth) the youth.

3. If the district determines that it is not in a child’s or youth’s best interest to attend the school of
origin, or the school requested by the parent, guardian, or unaccompanied youth, it must provide
a written explanation of the reasons for its determination, in a manner and form that is
understandable.

Enroliment Disputes
The dispute procedure must be made available for resolving disputes over eligibility, as well as school

selection or enroliment. If a dispute arises over school selection or enrollment in a school:

1. The district shall immediately provide the child’s parent or guardian or, in the case of an
unaccompanied youth, the youth a written explanation of the decision made regarding the school
selection including the right to appeal the decision. It shall be provided in a manner and form
understandable to such parent, guardian, or unaccompanied youth and include the LEL contact
information. The child or youth shall be immediately admitted to the school in which enroliment is
sought, pending resolution of his dispute.

2. Within thirty (30) days of receipt of the initial complaint, the LEL shall carry out the dispute
resolution process in accordance with 92 NEC 19-005.002

3. The parent/guardian (or student, if applicable) may file a written appeal of the decision to the
Nebraska Commissioner of Education. The Commissioner or designee may file a written
response to the appeal within thirty (30) calendar days of receipt of the appeal.

4. Within thirty (30) days of receipt of the Commissioner’s decision, the parent/guardian (or student,
if applicable) may file a written appeal of the decision with the State Board of Education and shall
be governed by 92 NAC Rule 61.

Records
Any record ordinarily kept by the school, including immunization or medical records, academic records,
birth certificates, guardianship records, and evaluation for special services or programs, regarding each
homeless child or youth shall be maintained:
1. So that the records are available, in a timely fashion, when a child or youth enters a new school
or school district;
2. The district will treat the student’s homeless status as a Student Education Record, not deemed
to be directory information; and
3. In a manner consistent with the Federal Education Rights and Privacy Act.

The LEL shall document the number of homeless children and youths receiving services, and maintain
financial records regarding any federal funds used for providing such services.
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Immunization Requirements
Homeless students will not be denied enrollment for lack of immunization records. The school district will

make a reasonable effort to locate immunization records from the information provided or will assist the
student in obtaining the necessary immunizations. Permanent exemptions for homeless students from
the immunization requirement in this policy will be allowed only for reasons in accordance with the law.

Revi | Revisi
The district shall review and revise any policies that may act as barriers to the enroliment of homeless
children and youths in the district. In reviewing and revising such policies, consideration shall be given to
issues concerning transportation, immunization, residency, birth certificates, school records and other
documentation, and guardianship. Special attention shall be given to ensuring the enroliment and
attendance of homeless children and youths who are not currently attending school.

Legal Reference: Neb. Statute 79-215
NDE Rule 19 and Rule 61
42 U.S.C. §11431 and §11432 (McKinney-Vento Homeless
Assistance Act) with amendments
20 U.S.C. §1232g Federal Education rights and Privacy Act

School Breakfast and Lunch Programs
Gering Public Schools uses an automated scanning system to record payments and charges to family

accounts. Parents/guardians are expected to maintain a positive balance in their family lunch account, as
the system works basically like a checking account, which requires money in the account to provide
meals to students rather than a credit card amount.

In accordance with Federal law and U.S. Department of Agriculture policy, this institution is prohibited
from discriminating on the basis of race, color, national origin, sex, age or disability.

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, 1400 Independence
Avenue, S.W., Washington, D.C. 20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TTY).
USDA is an equal opportunity provider and employer.

At the start of the school year, a letter is sent home with students including an application for free or
reduced lunches and breakfasts. We encourage you to complete the form and return it as soon as
possible, as benefits from the prior year expire on September 30 of the current school year . Any charges
incurred from that point until the new form is approved are the responsibility of the parent/guardian.

GUIDELINES REGARDING THE COLLECTION OF DELINQUENT MEAL CHARGES
The Gering Public School food service department utilizes a computerized point-of-sale system, Infinite

Campus. Upon enrollment, all students are given a Student account. Money deposited into this account
can be used for the purchase of breakfast, lunch, milk and ala carte items. Parents can check their child’s
account balance and make deposits in the Parent Portal at http://www.geringschools.net/parents/.

Payment Options:
The food service department recommends that money is pre-paid into the account prior to the
point-of-sale. The following payment options are available:

1. Major credit card through the Parent Portal.

2. Check:
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a. Must be made to Gering Public Schools.
Must have student’s full name in memo.

c. If more than one student is on a single check, the check must specify how much
money is to be deposited into each account.

d. If a check is returned due to non-sufficient funds (NSF), we will attempt to collect
all money owed. In the event it cannot be collected, a third party collection agency
will be utilized.

3. Cash: Must be submitted in a sealed envelope with students’ full name and amount on the
envelope.

c

Account Balance Information:

Gering Public Schools expects parents to be responsible for monitoring their student’s Café account and
maintaining a positive balance . Free and reduced price meal assistance is available to all patrons at any
time throughout the school year. Applications may be obtained from any of our school offices. The
building Principal’s office will notify parents of negative account balances. In the event a student’s
account reaches a negative balance, no extra meals or ala carte items can be charged.

In the event a student’s Café account reaches a negative balance of $10, the following will apply.
An alternate lunch will be served, consisting of a peanut butter or cheese sandwich and milk. The student
will continue to receive an alternate meal until all charges are paid and the account has a positive
balance. Free and Reduced eligible students are entitled to one reimbursable meal. Extra meals and ala
carte items will need to be purchased.

At the end of the school year, if a family no longer has children attending school, moves out of the district,
or becomes eligible for free meals, the family may request reimbursement of any balance in the family
account. Funds for families with students continuing the following school year will remain in the family
account for the next school year.

In accordance with Federal law and U.S.Department of Agriculture policy, this institution is prohibited from
discriminating on the basis of race, color, national origin, sex, age or disability.

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, 1400 Independence
Avenue, S.W., Washington, D.C. 20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TTY).
USDA is an equal opportunity provider and employer.

WE APPRECIATE YOUR HELP AND COOPERATION AS WE WORK TOGETHER TO PROVIDE THE
BEST POSSIBLE EDUCATION PROGRAMS! PROVIDING QUALITY PROGRAMS -- WE CARE!!!
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Gering Public Schools
PARENT-STUDENT PERMISSION INFORMATION RECORD SHEET

**Pplease check all appropriate responses, list all children at grade levels, sign the signature line and return to
the school office. All forms are due back five school days after you have received them. The parent(s)/guardian(s)
and child(rens) signatures and checked responses are the only signatures required for the below listed forms.

STUDENT-PARENT HANDBOOK RESPONSE SHEET
Yes, I hereby acknowledge that I have accessed and reviewed the Gering Elementary Student Handbook
available at geringschools.net on the Student & Family Portal or in print at my school’s office.
I have reviewed the handbook with my children, including the behavior guidelines and expulsion procedures.

Yes, I hereby give permission for my child(ren) to accompany his/her teacher on school trips during the year.
No, I do not give permission for my child(ren) to accompany his/her teacher on school trips during the school year.

Yes, I hereby authorize the school to obtain, through a physician of its choice, any emergency medical treatment that
may become reasonably necessary by a qualified physician, in his office or hospital emergency room, in the event
of an accident or serious illness for the student(s) in the course of any school activity.

No, I do not authorize the school to obtain medical treatment for my child during the course of a field trip.

PICTURE — NEWS RELEASE
Yes, I hereby give permission for my child to be photographed, filmed (school website), or videotaped for use by Gering
Elementary Schools.

No, I do not give permission for my child to be photographed, filmed, or videotaped for publication.

ILLNESSES
I give permission for any relevant health information of my child, necessary for educational planning and/or student
safety, to be shared among appropriate school personnel.

INTERNET POLICY
Yes, I hereby give permission for my child for Internet Access through educationally screened and/or filtered websites.
The Internet and Safety Policy, as approved by the Gering Public School Board is available in the Gering Public School
Elementary Handbook available at geringschools.net on the Student & Family Portal.

BUS REGULATIONS
Yes, I hereby acknowledge that I have read the Gering Public School transportation policy/regulations/etiquette in the
Gering Elementary Student Handbook available at geringschools.net on the Student & Family Portal.

TITLE 1 REQUIREMENT
Yes, I have reviewed the Title I Parent Involvement Policy section of this handbook and the Elementary School-Parent
Student Compact. I shall inform the school of any changes I would like to suggest be made to these documents.

EARLY DISMISSAL
Should severe weather occur, it is sometimes necessary to dismiss children from school early. It is important we
know beforehand what you wish your child to do or where to go if an early dismissal occurs. Please make arrange-
ments, other than having your child call you at the time of early dismissal, as we cannot accommodate all phone calls
in such a short time. We only have one phone line and it must be kept open for incoming calls in such a situation.
Should we need to dismiss early due to severe weather, you will be contacted by phone via Messenger with a
recorded message from Gering Public Schools Central Office. Information will also be available on local radio and/or
television stations. Please indicate below what procedure you expect your child to follow. Be specific — no phone
numbers accepted.

Child’s Signature Date Parent’s Signature Date
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Parent - School Compact

Gering Public Schools

2022-2023 School Year
This Title | School-Parent Compact has been jointly developed with parents and outlines how parents, the entire
school staff, and students will share the responsibility for improved student academic achievement and the means by
which the school and parents will build and develop a partnership to help children achieve the State’s high academic

standards. At the annual parent-teacher conferences the compact shall be discussed as it relates to the individual
child’s achievement.

Teacher:
It is important that students achieve. | agree to do the following:
1. Provide high-quality curriculum and instruction in a supportive and effective learning environment
to enable children to meet the challenging state academic standards.
2. Regularly communicate with parents on their child’s progress.
3. Demonstrate professional behavior and positive attitude.

Teacher Signature

Parent / Caring Adult:
I want my child to achieve; therefore | will encourage him/her by doing the following:
1. Communicate and work with teachers and school staff on an ongoing basis, be involved and
support my child’s learning.
2. Support my child’s learning--volunteer in their classroom; participate, as appropriate, in decisions
related to their education, guide positive use of extracurricular time.

3. Make sure my child is at school every day and on time, unless he/she isiill.
4. Provide a quiet place and time to do schoolwork and encourage my child to complete schoolwork.
5.
Parent Signature
Student:

| know my education is important to me. It is important that | work to the best of my ability. | agree to do the
following:

1. Be at school every day and on time unless | am sick.

Come to school each day prepared with supplies and an attitude to learn.
Be responsible for my own behavior.

Respect and cooperate with other students and adults.

Return completed school work on time.

o0k wN

Student Signature

It is the policy of Gering Public Schools not to discriminate on the basis of gender, disability, race, color, religion, marital status, age, national origin or genetic information in
its education programs, administration, policies, employment or other agency programs.
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2023/24 Junior High Handbook Changes

Add: p.4

Name of new assistant principal

Delete: p.44
Personal Learning Plan & Career Exploration

Add: p.56
School Gmail:

Students who use school gmail for personal use and/or in an inappropriate way may be subject to losing their
email privileges.

Delete: 58

Pop, Candy, and-Gun:
Consumption of pop, candy or other snack items shall be confined to the concession area. Students are allowed
to have second chance breakfast in the classroom for 7th and 8th grade. 6th graders are allowed to have an
afternoon snack due to an early lunch. i

ADD: 61
Headwear including hats, caps, bandanas,hoods, and scarves;

ADD: p.58

Bullying

Treating another person abusively by words or actions using force or coercion. When someone says or does
something Intentionally hurtful and they Keep Doing It even when you_tell them to Stop or Show them that

you’re Upset, that’s Bullying.






Gering Junior High School
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6th, 7th, and 8th Grade
2023-2024

PARENT-STUDENT HANDBOOK

Gering Junior High School
800 Q Street
Gering, NE 69341
(308) 436-3123

BULLDOGS

Gering Junior High School strives to empower our students to achieve excellence
through exploration and enrichment



EMPOWER TO EXCELLENCE

Gering Junior High School, in partnership with the community, is committed to providing an
educational program responsive to young adolescents' individual needs and characteristics. The focus
of our transition is for young adolescents to explore and enrich their educational experiences while at
the junior high. Our goal is to help students be better equipped to understand their strengths and
potential as they enter into their high school career and beyond.

We strive to prepare all Gering students to be college and/or career ready when they complete their
education at Gering Public Schools and lead highly influential lives in the community in which they
choose to live. Our exploration course offerings at Gering Junior High School will provide students
with hands-on learning and real-world opportunities to enhance their educational experiences and
provide a seamless transition to great Career Academy Clusters offered at Gering High School.

The Junior High is organized into academic teams at each grade level (6-8) from the core areas:
language arts, math, science and social studies. Exploratory courses include art, STEM, family and
consumer science, careers, journalism, yearbook, introduction to agriculture, introduction to medical
sciences, leadership, band, choir, business and technology, and industrial technology.

We strive to create an environment for all students that is safe, positive, encouraging and supportive.

As the “Home of the Bulldogs” our school serves approximately four hundred thirty plus students in
grades six through eight. We are located between the old Oregon Trail and the North Platte River in
historic Gering, Nebraska. is home to over thirty teachers, two administrators and two counselors,
who all work hard everyday to provide students with a safe, welcoming environment and the best
school experience and education possible.

Extracurricular clubs and programs are available for student involvement. We strive to have something
for everyone. District sports for grades 7-8 include: football, volleyball, wrestling, cross-country,
basketball, and track. Students can also participate in Builders Club, Friends of Rachel, Student
Council, Drama Club, Intramural Sports, Clowns (a drug free group). High ability learners have the
opportunity to participate in academic quiz bowl, Geography Bee, Math Counts, Jazz Band and the
Duke Talent Search.
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GERING PUBLIC SCHOOLS
Learners Today, Leaders Tomorrow

Direction Statement:
Gering Public Schools exist to equip today's learners with the skills necessary to be
tomorrow's leaders.

Vision:
Gering Public Schools provides a collaborative community, inspiring excellence and
innovation in teaching and learning to empower student growth and leadership in
school and life.

GRIT: Gratitude, Responsibility, Integrity, Trust
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Intent of Han k:

This handbook is intended to be used by students, parents and staff as a guide to the rules, regulations, and
general information about Gering Junior High School. Each student is responsible for becoming familiar with the
handbook and knowing the information contained in it. Parents are encouraged to use this handbook as a
resource and to assist their child in following the rules contained in this handbook.

Although the information found in this handbook is detailed and specific on many topics, the handbook is not
intended to be all encompassing so as to cover every situation and circumstance that may arise during any
school day, or school year. This handbook does not create a “contract.” The administration reserves the right to
make decisions and make rule revisions at any time to implement the educational program and to assure the
well being of all students. The administration will be responsible for interpreting the rules contained in the
handbook. Should a situation or circumstance arise that is not specifically covered in this handbook, the
administration will make a decision based upon all applicable school district policies, and state and federal
statutes and regulations.

Mutual Respect
The Gering Junior High School expects every staff member and student to be treated with respect and dignity. A

show of disrespect toward a staff member or insubordination on the part of students will not be tolerated.

Complaint Procedure
The proper procedure for a parent or student to make complaints or raise concerns is to begin with the

school employee who is most immediately or directly involved in the matter, as illustrated in the
complaint procedure set forth below. There are specific procedures to address certain complaints or
concerns, such as discrimination, harassment, bullying, or disciplinary actions. Those procedures
should be used where applicable.

Step 1. Schedule a conference with the staff person most immediately or directly involved in
the matter.

Step 2. Address the concern to the Principal if the matter is not resolved at Step 1.

Step 3. Address the concern to the Superintendent if the matter is not resolved at Step 2.

Step 4. Address the concern to the Board of Education if the matter is not resolved
at Step 3.

Conditions Applicable to All Levels of Complaint Procedure

All information to be considered at each step should be placed in writing in order to be most effective. Action or
decisions will be expedited as quickly as possible, typically within ten (10) calendar days, depending on the
nature of the complaint and the need for prompt resolution.

Designation of Directors
Any person having concerns or needing information about the District’'s compliance with anti-discrimination laws

or policies should contact the District’s designated Director for the applicable anti-discrimination law.



Law, Policy or Program Issue or Concern Superintendent

Title VI Discrimination or harassment Superintendent
based on race, color, or
national origin; harassment

Title IX Discrimination or harassment Superintendent
based on sex; gender equity

Law, Policy or Program Issue or Concern Superintendent

Section 504 of the Discrimination, harassment or Director of Student Services
Rehabilitation Act and the reasonable accommodations

Americans with Disability of persons with disabilities

Act (ADA)

Homeless student laws Children who are homeless Superintendent

Safe and Drug Free Safe and drug free schools Superintendent

Schools and Communities

The Superintendent or Director of Student Services may be contacted at 1519 10th Street, Gering, Nebraska
69341-2999, (308) 436-3125.

Anti-Discrimination & Harassment Policy
Gering Public Schools hereby gives this statement of compliance and intent to comply with all state and federal

laws prohibiting discrimination or harassment and requiring accommodations. This school district intends to take
necessary measures to assure compliance with such laws against any prohibited form of discrimination or
harassment or which require accommodations.

Preventing Harassment and Discrimination of Students Purpose: GJHS is committed to offering employment and
educational opportunity to its employees and students in a climate free of discrimination. Accordingly, unlawful
discrimination or harassment of any kind by administrators, teachers, coworkers, students or other persons is
prohibited. GJHS will try to protect employees and students from reported discrimination or harassment by
non-employees or others in the work place and educational environment. For purposes of this, discrimination or
harassment based on a person's race, color, religion, national origin, sex, disability or age is prohibited.

The following are general definitions of what might constitute prohibited harassment:

e In general, ethnic or racial slurs or other verbal or physical conduct relating to a person's race, color, religion,
disability or national origin constitute harassment when they unreasonably interfere with the person's work
performance or create an intimidating work, instructional or educational environment.

e Age harassment (40 years of age and higher) has been defined by federal regulations as a form of age
discrimination. It can consist of demeaning jokes, insults or intimidation based on a person's age.

e Sexual harassment is defined by federal and state regulations as a form of sex discrimination. It can consist of
unwelcome sexual advances, requests for sexual favors, or physical or verbal conduct of a sexual nature by
supervisors or others in the work place, classroom or educational environment.



mplaint and Grievance Pr I
Employees or students should initially report all instances of discrimination or harassment to their immediate
supervisor or classroom teacher. However, if the employee or student is uncomfortable in presenting the
problem to the supervisor or teacher, or if the supervisor or teacher is the problem, the employee or student is
encouraged to go to the next level of supervision. In the case of a student, the Principal would be the next or
alternative person to contact.

If the employee or student's complaint is not resolved to his or her satisfaction within five (5) to ten (10) calendar
days, or if the discrimination or harassment continues, or if as a student you feel you need immediate help for
any reason, please report your complaint to the Superintendent of Gering Public Schools. If a satisfactory
arrangement cannot be obtained through the Superintendent, the complaint may be processed to the Board of
Education.

TITLE IX Statement from the District:

"The Gering Public School District does not discriminate on the basis of sex in any
educational program or activity that it operates. The District is required by Title IX (20
U.S.C. § 1681) and 34 CFR Part 106 not to discriminate in such a manner. This
requirement not to discriminate also applies to admission and employment. Any
inquiries about the application of Title IX may be referred to the District Title IX
Coordinator, to the Assistant Secretary of the Office of Civil Rights, or both. "

Title IX Coordinator: Superintendent and/or Designee

Address: 1519 10™ Street, Gering, NE 69341

Email: nregan@geringschools.net

Phone: (308) 436-3125

"For information regarding the Gering Public School District procedure for

complaints of sexual harassment including the complaint process, how to file a report or
a complaint of sexual harassment, how to file a formal complaint of sexual harassment,
and how the District will respond to such complaints see Board Policy 504.24 located at
Gering Public Schools website (https://www.geringschools.net).

Notice to Parents of Rights Afforded by Section 504 of the Rehabilitation Act of 1973

The following is a description of the rights granted to qualifying students with disabilities under Section 504 of the

Rehabilitation Act. The intent of the law is to keep you fully informed concerning the decisions about your child

and to inform you of your rights if you disagree with any of these decisions. You have the right to:

1. Have your child take part in, and receive benefits from, public education programs without
discrimination because of his/her disability.

Have the school district advise you of your rights under federal law.

Receive notice with respect to identification, evaluation or placement of your child.

Have your child receive a free appropriate public education.

Have your child receive services and be educated in facilities which are comparable to those

provided to every student.

6. Have evaluation, educational and placement decisions made based on a variety of information
sources and by persons who know the student and who are knowledgeable about the evaluation
data and placement options.

7. Have transportation provided to and from an alternative placement setting (if the setting is a
program not operated by the district) at no greater cost to you than would be incurred if the
student were placed in a program operated by the district.

o wDd
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8. Have your child be given an equal opportunity to participate in nonacademic and extracurricular
activities offered by the district.

9. Examine all relevant records relating to decisions regarding your child’s identification, evaluation
and placement.
10. Request mediation or an impartial due process hearing related to decisions or actions

regarding your child’s identification, evaluation, educational program or placement. (You and
your child may take part in the hearing. Hearing requests are to be made to the Superintendent).
11. File a local grievance.

Notification of Rights Under FERPA

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age
(“eligible students”) certain rights with respect to the student’s education records. They are:

1.

The right to inspect and review the student’s education records within 45 days of the day the district
receives a request for access. Parents or eligible students should submit to the school principal (or
appropriate school official) a written request that identifies their record(s) they wish to inspect. The
principal will make arrangements for access and notify the parent or eligible student of the time and
place where the records may be inspected.

The right to request the amendment of the student’s education records that the parent or eligible student
believes are inaccurate or misleading. Parents or eligible students may ask the school district to amend

a record that they believe is inaccurate or misleading. They should write to the school principal, clearly
identify the part of the record they want changed, and specify why it is inaccurate or misleading. If the
district decides not to amend the record as requested by the parent or eligible student, the district will
notify the parent or eligible student of the decision and advise them of their right to a hearing regarding
the request for amendment. Additional information regarding the hearing procedures will be provided to
the parent or eligible student when notified of the right to a hearing.

The right t nsent to disclosur f personally identifiable information contained in the student’

education _records, except to the extent that FERPA authorizes disclosure without consent. One
exception which permits disclosure without consent is disclosure to school officials with legitimate
educational interests. A school official is a person employed by the district as an administrator,
supervisor, instructor or support staff member (including health or medical staff and law enforcement unit
personnel); a person serving on the school board; a person or company with whom the District has
contracted to perform a special task (such as an attorney, auditor, medical consultant or therapist); or a
parent or student serving on an official committee, such as a disciplinary or grievance committee or
assisting another school official in performing his or her tasks. A school official has a legitimate
educational interest if the official needs to review an education record in order to fulfill his or her
professional responsibility and effectively provide the function or service for which they are responsible.
Contractors, consultants and volunteers are permitted to have access to education records where they
are performing a function or service that would otherwise be done by a school employee. Their access
is limited to education records in which they have a legitimate educational interest; which means records
needed to effectively provide the function or service for which they are responsible.

In regards to education records requests; the district forwards education records (may include academic,
health and discipline records) that have been requested in which the student seeks or intends to enroll,
or where the student has already enrolled so long as the disclosure is for purposes related to the
student’s enroliment or transfer.

The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
district to comply with the requirements of FERPA. The name and address of the office that administers
FERPA is:
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Family Policy Compliance Office
U.S. Department of Education, 400 Maryland Avenue, S.W.
Washington, D.C. 20202-4605

Noti ncernin ff lification

The No Child Left Behind Act gives parents/guardians the right to get information about the professional
qualifications of their child’s classroom teachers. Upon request, the District will give parents/guardians the
following information about their child’s classroom teacher:

1. Whether the teacher has met State qualifications and licensing criteria for the grade levels and subject
areas in which the teacher provides instruction.

2. Whether the teacher is teaching under an emergency or provisional teaching certificate.

3. The baccalaureate degree major of the teacher. You may also get information about other graduate
certification or degrees held by the teacher, and the field of discipline of the certification or degree. We
will also, upon request, tell parents/guardians whether their child is being provided services by a
paraprofessional and, if so, the qualifications of the paraprofessional. The request for information should
be made to an administrator in your child’s school building. The information will be provided to you in a
timely manner. Finally, the District will give timely notice to you if your child has been assigned, or has
been taught for four or more consecutive weeks by a teacher who does not meet the requirements of the
Act.

Notice Concerning Directory Information

The District may disclose directory information. The types of personally identifiable information that the district
has designated as directory information are as follows: student's name, address, telephone listing, electronic
mail address, photograph, date of and place of birth, major fields of study, dates of attendance, grade level,
enroliment status (e.g., full-time or part-time), participation in officially recognized activities and sports, weight
and height of members of athletic teams, degrees, honors and awards received, and most recent previous
school attended. A parent or eligible student has the right to refuse to let the District designate any or all of those
types of information about the student as directory information. The period of time within which a parent or
eligible student has to notify the District in writing that he or she does not want any or all of those types of
information about the student designated as directory information is as follows: two weeks from the time this
information is first received. The district may disclose information about former students without meeting the
conditions in this section.

Homeless Students Policy
A homeless child or youth is defined as one who lacks a fixed, regular, and adequate nighttime residence. The

term includes—

(1) Children and youths who are sharing the housing of other persons due to loss of housing, economic
hardship, or a similar reason; are living in motels, hotels, trailer parks, or camping grounds due to the lack of
alternative adequate accommodations; are living in emergency or transitional shelters; or are abandoned in
hospitals.

(2) Children and youths who have a primary nighttime residence that is a public or private place not designed for
or ordinarily used as a regular sleeping accommodation for human beings.

(3) Children and youths who are living in cars, parks, public spaces, abandoned buildings, substandard housing,
bus or train stations, or similar settings; and

(4) Migratory children (as defined in section 1309 of the ESSA of 1965, as amended), who qualify as homeless
because they are living in circumstances described in this definition.

This definition includes both youth who are unaccompanied by families and those who are homeless with their
families. The district will comply with state and federal law as it relates to homeless children or youth.
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Assurances

1.

2.

m

The district adopts these policies and practices to ensure that homeless children and youths are
not stigmatized or segregated on the basis of their status as homeless.

The district will designate an appropriate staff person as the Local Educational Liaison (LEL) for
homeless children and youths, to carry out the duties in compliance with state and federal law.
The district adopts these policies and practices to ensure that transportation is provided, at the
request of the parent or guardian (or in the case of an unaccompanied youth, the liaison), to and
from the school of origin. The “school of origin” means the school that the child or youth
attended when permanently housed or the school in which the child or youth was last enrolled.
This will be done in accordance with the following, as applicable:

a. If the homeless child or youth continues to live in the district in which the school of
origin is located, the child’s or youth’s transportation to and from the school of origin
shall be provided or arranged by that district.

b. If the homeless child’s or youth’s living arrangements in the district served by the
school of origin terminate and the child or youth, though continuing his or her
education in the school of origin, begins living in an area served by another district,
the school of origin and the local district in which the homeless child or youth is living
shall agree upon a method to apportion the responsibility and costs for providing the
child with transportation to and from the school of origin. If the two districts are unable
to agree upon such method, the responsibility and costs for transportation shall be
shared equally.

| rVi

Each homeless child or youth shall be provided services comparable to those offered to other students in the
school in which the child is placed including transportation services, educational programs for children with
disabilities and students with limited English proficiency, educational services for which the child or youth meets
the eligibility criteria, such as Title |, school nutrition programs, programs in vocational and technical education,
and programs for gifted and talented students.

Local Educational Liaison

The Superintendent or designee shall serve as the district’s Local Educational Liaison who will serve in tracking,
monitoring and coordinating programs and activities for these children. The identity and duties of the LEL shall
annually be provided to the NDE, school staff, providers and advocates of services to homeless persons, and to
homeless students.

1. In general, the LEL shall coordinate:

a.

The provision of services with local social services agencies, the NDE Homeless Education Liaison,
community and school personnel, and other agencies or programs providing education, social and
related services to homeless children and youths and their families; and

With other local educational agencies on inter-district issues, such as transportation or transfer of school
records.

2. Coordination purpose - The coordination shall be designed to:

a.

b.

Ensure that homeless children and youths have access and reasonable proximity, to available education
and related support services; and

Raise the awareness of school personnel and service providers of the effects of short-term stays in a
shelter and other challenges associated with homelessness.

3. The LEL shall receive appropriate time and training to carry out the duties required by law and this policy, and

ensure that:
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Homeless children and youths are identified by school personnel and through coordination activities with
other entities and agencies;

Homeless children and youths enroll in schools of the district, which includes attending classes and
participating fully in school activities, and have a full and equal opportunity to meet the same challenging
State academic standards as other children and youths;

Homeless families, children, and youths receive educational services for which such families, children,
and youths are eligible, and referrals to health care services, dental services, mental health services,
and other appropriate services;

The parents or guardians of homeless children and youths are informed of the educational and related
opportunities available to their children and are provided with meaningful opportunities to participate in
the education of their children;

Receive individualized counseling from counselors to prepare and improve their readiness for college,
including college selection, application, financial aid, and on-campus supports;

Unaccompanied youths are informed of their status as independent students under the Higher Education
Act of 1965 and may obtain assistance from the LEL to receive verification of such status for purposes of
the Free Application for Federal Student Aid;

Public notice of the educational rights of homeless children and youths is communicated where such
children and youths receive services under the federal laws for homeless children, such as schools,
family shelters, and soup kitchens;

Enrollment disputes are mediated in accordance state and federal law; and

The parent or guardian of a homeless child or youth, and any unaccompanied youth, is fully informed of
all transportation services, including transportation to the school of origin and is assisted in accessing
transportation to the school that is selected for the youth.

Enrollment and Placement
The district will handle enrollment and placement of homeless children in compliance with state and federal law
according to the child’s or youth’s best interest such that it shall:

1.

Continue the child’s or youth’s education in the school of origin for the duration of homelessness—

In any case in which a family becomes homeless between academic years or during an academic year;
or

For the remainder of the academic year, if the child or youth becomes permanently housed during an
academic year; or

Enroll the child or youth in any public school that non-homeless students who live in the attendance area
in which the child or youth is actually living are eligible to attend.

The choice regarding enroliment shall be made regardless of whether the child or youth lives with

the homeless parents or has been temporarily placed elsewhere.

Issues of guardianship, proof of residency, and dress code requirements shall not be cause for delay or
denial of enrollment. The district is not prohibited from requiring a parent or guardian of a

homeless child to submit contact information.

If the school district is unable to determine the grade level of the student because of missing or

incomplete records, the child will be placed in the appropriate grade level by the same procedures used
for non-homeless children.

tabilit

In determining the best interest of the child or youth the district shall:

1.

Presume that keeping a homeless child or youth in the school of origin is in the child’s or youth’s best
interest unless doing so is contrary to the request of the child’s or youth’s parent or guardian, or (in the
case of an unaccompanied youth) the youth.
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The district must consider student-centered factors related to a child’s or youth’s best interest including
the impact of mobility on achievement, education, health, and safety, giving priority to the request of the
child’s or youth’s parent or guardian, or (in the case of an unaccompanied youth) the youth.

If the district determines that it is not in a child’s or youth’s best interest to attend the school of origin, or
the school requested by the parent, guardian, or unaccompanied youth, it must provide a written
explanation of the reasons for its determination, in a manner and form that is understandable.

Enroliment Disputes
The dispute procedure must be made available for resolving disputes over eligibility, as well as school selection

or enrollment. If a dispute arises over school selection or enrollment in a school:

1.

The district shall immediately provide the child’s parent or guardian or, in the case of an unaccompanied
youth, a written explanation of the decision made regarding the school selection including the right to
appeal the decision. It shall be provided in a manner and form understandable to such parent, guardian,
or unaccompanied youth and include the LEL contact information. The child or youth shall be
immediately admitted to the school in which enrollment is sought, pending resolution of the dispute.
Unaccompanied youths shall be assisted by the LEL in enrolling immediately.

2. Within thirty (30) days of receipt of the initial complaint, the LEL shall carry out the dispute resolution
process in accordance with 92 NEC 19-005.002

3. The parent/guardian (or student, if applicable) may file a written appeal of the decision to the
Nebraska Commissioner of Education. The Commissioner or designee may file a written response to
the appeal within thirty (30) calendar days of receipt of the appeal.

4, Within thirty (30) days of receipt of the Commissioner’s decision, the parent/guardian (or student, if
applicable) may file a written appeal of the decision with the State Board of Education and shall be
governed by 92 NAC Rule 61.

Records

Any record ordinarily kept by the school, including immunization or medical records, academic records, birth
certificates, guardianship records, and evaluations for special services or programs, regarding each homeless
child or youth shall be maintained:

1.

So that the records are available, in a timely fashion, when a child or youth enters a new school or
school district;

The district will treat the student’s homeless status as a Student Education Record, not deemed to be
directory information; and

In a manner consistent with the Federal Education Rights and Privacy Act.

The LEL shall document the number of homeless children and youths receiving services, and maintain financial
records regarding any federal funds used for providing such services.

Immunization Requirements
Homeless students will not be denied enrollment for lack of immunization records. The school district will make a

reasonable effort to locate immunization records from the information provided or will assist the student in
obtaining the necessary immunizations. Permanent exemptions for homeless students from the immunization
requirement in this policy will be allowed only for reasons in accordance with the law.

Review and Revision

The district shall review and revise any policies that may act as barriers to the enroliment of homeless children
and youths in the district. In reviewing and revising such policies, consideration shall be given to issues
concerning transportation, immunization, residency, birth certificates, school records and other documentation,
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and guardianship. Special attention shall be given to ensuring the enroliment and attendance of homeless
children and youths who are not currently attending school.

Breakfast and Lunch Programs

The District has agreed to participate in the National School Lunch Program and accepts responsibility for
providing free and reduced price meals to eligible children in the schools under its jurisdiction. The District
provides the United States Department of Agriculture’s required nondiscrimination statement:

In accordance with Federal law and U.S. Department of Agriculture policy, this institution is prohibited from
discriminating on the basis of race, color, national origin, sex, age or disability.

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, 1400 Independence Avenue,
S.W., Washington, D.C. 20250-9410, or call (800) 795-3272 (voice) or (202) 720-6382 (TTY). USDA is an equal
opportunity provider and employer.

The school food authority assures the State Department of Education that the school system will uniformly
implement the following policy to determine children's eligibility for free and reduced price meals in all National
School Lunch Programs.

Acceptable Use of Computers, Technology and the Internet
Gering Public Schools recognizes the value of computer and other electronic resources to improve student
learning and enhance the administration and operation of its schools. To this end, Gering Public Schools
encourage the responsible use of computers, computer networks (including the Internet), and other electronic
resources in support of the mission and goals of the Gering District. It is the policy of Gering Public Schools to:
(a) prevent user access over its computer network to, or transmission of, inappropriate material via Internet,
electronic mail, or other forms of direct electronic communications; (b) prevent unauthorized access and other
unlawful online activity; (c) prevent unauthorized online disclosure, use, or dissemination of personal
identification information of minors; and (d) comply with the Children’s Internet Protection Act [Pub. L. No.
106-554 and 47 USC 254(h)]. It is the policy of Gering Public Schools to maintain an environment that promotes
ethical and responsible conduct in all online network activities by staff and students. It shall be a violation of this
policy for any employee, student, or other individual to engage in any activity that does not conform to the
established purpose and general rules and policies of the network. Within this general policy, Gering Public
Schools recognizes its legal and ethical obligation to protect the wellbeing of students in its charge.
The following uses of school-provided electronic resources, including Internet and email, are not permitted:
To access, upload, download, or distribute pornographic, obscene, or sexually explicit material
To transmit obscene, abusive, sexually explicit, or threatening language;
To violate any local, state, or federal statute;
To vandalize, damage, or disable the property of another individual or organization;
To access another individual’s materials, information, or files without permission; and,
To violate copyright or otherwise use the intellectual property of another individual or organization without
permission.

e To distribute or forward “chain letters” via email.
Any violation of District policy and rules may result in loss of District-provided access to the Internet. Additional
disciplinary action may be determined in keeping with existing procedures and practices regarding inappropriate
language or behavior. When and where applicable, law enforcement agencies may be involved.
Students may...
Design and post web pages and other material from school resources.
Use direct communications such as email, online chat, or instant messaging with a teacher’s permission.
Use the resources for any educational purpose.
Consequences for Violation: Violations of these rules may result in disciplinary action, including the loss
of a student’s privileges to use the school’s information technology resources.
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Supervision and Monitoring: School and network administrators and their authorized employees monitor the
use of information technology resources to help ensure that uses are secure and in conformity with this policy.
Administrators reserve the right to examine, use, and disclose any data found on the school’s information
networks in order to further the health, safety, discipline, or security of any student or other person, or to protect
property. They may also use this information in disciplinary actions and will furnish evidence of crime to law
enforcement.

Enforcement of policy: To the extent practical, technology protection measures (or “Internet filters”) shall be
used to block or filter Internet, or other forms of electronic communications, access to inappropriate information.

Specifically, as required by the Children’s Internet Protection Act, blocking shall be applied to visual depictions of
material deemed obscene or child pornography, or to any material deemed harmful to minors.

Subject to staff supervision, technology protection measures may be disabled for adults or, in the case of minors,
minimized only for bonafide research or other lawful purposes.

A Gering Public School staff member may override the technology protection measure that blocks or filters
Internet access for a student to access a site with legitimate educational value that is wrongly blocked by the
technology protection measure that blocks or filters Internet access.

Gering Public School staff will monitor students’ use of the Internet by either direct supervision or by monitoring
Internet use history to ensure enforcement of policy.

Inappropriate Network Usage: To the extent practical, steps shall be taken to promote the safety and security
of users of Gering Public Schools online computer network when using electronic mail, chat rooms, instant
messaging, and other forms of direct electronic communications.

Specifically, as required by the Children’s Internet Protection Act, prevention of inappropriate network usage
includes: (a) unauthorized access, including so-called “hacking”, and other unlawful activities; and (b)
unauthorized disclosure, use, and dissemination of personal identification information regarding minors.

Education, Supervision and Monitoring: It shall be the responsibility of all members of Gering Public Schools
staff to educate, supervise and monitor appropriate usage of the online computer network and access to the
Internet in accordance with this policy, the Children’s Internet Protection Act, the Neighborhood Children’s
Internet Protection Act, and Protecting Children in the 215 Century Act.

Procedures for the disabling or otherwise modifying any technology protection measures shall be the
responsibility of the Director of Technology or designated representatives.

The Building Principal or designated representatives will provide age appropriate training for students who use
Gering Public Schools Internet facilities. The training provided will be designed to promote Gering Public
School’'s commitment to the standards and acceptable use of Internet services as set forth in the Gering Public
Schools Network Acceptable Use and Internet Safety Policy;

Student safety with regard to:
1. safety on the Internet;
2. inappropriate behavior while on online, on social networking Web sites, and in chat rooms; and
3. cyberbullying awareness and response.

Compliance with the E-rate requirements of the Children’s Internet Protection Act (“CIPA”).
Following receipt of this training, the student will acknowledge that he/she received the training, understood it,
and will follow the provisions of the Gering Public Schools Network Acceptable Use and Internet Safety Policy.
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Curriculum materials and a Scope and Sequence can be found at Common Sense Media:
www.commonsensemedia.org

Disclaimers
Gering Public Schools and its individual schools, administrators, faculty, and staff thereof, make no warranties of
any kind for the service provided and will not be held responsible for any damage suffered by users. This
includes the loss of data resulting from delays, non-deliveries, and intrusion by computer virus or service
interruption.

Use of any information obtained via network access is at the risk of the user, and Gering Public Schools
specifically denies any responsibility for the accuracy or quality of the information obtained.

Gering Public Schools cannot guarantee complete protection from inappropriate material. Furthermore, it is
impossible for the district or content filter to reflect each individual or family’s opinions of what constitutes
“inappropriate material”. If a student mistakenly accesses inappropriate information, he/she should immediately
notify a district staff member.

Gering Public Schools is not liable for an individual’s inappropriate use of the district’s electronic communications
systems, for violations of copyright restrictions or other laws, and for other costs incurred by users through use of
Gering Public Schools electronic communication systems.

The district will cooperate fully with local, state, or federal officials in any investigation concerning or relating to
misuse of the district’s electronic communication systems.

MINOR: The term “minor” means any individual who has not attained the age of 17 years.

TECHNOLOGY PROTECTION MEASURE: The term “technology protection measure” means a specific
technology that blocks or filters Internet access to visual depictions that are:

OBSCENE, as that term is defined in section 1460 of title 18, United States Code;

CHILD PORNOGRAPHY, as that term is defined in section 2256 of title 18, United State Code; or Harmful to
minors.

HARMFUL TO MINORS: The term “harmful to minors” means any picture, image, graphic image file, or other
visual depiction that:

e Taken as a whole and with respect to minors, appeals to a prurient interest in nudity, sex, or excretion;

e Depicts, describes, or represents, in a patently offensive way with respect to what is suitable for minors,
an actual or simulated sexual act or sexual contact, actual or simulated normal or perverted sexual acts,
or a lewd exhibition of the genitals; and
Taken as a whole, lacks serious literary, artistic, political, or scientific value as to minors.

SEXUAL ACT; SEXUAL CONTACT: The terms “sexual act” and “sexual contact” have the meaning given
such terms in section 2246 of title 18, United States Code.

DUE PROCE
If a principal makes a decision to discipline a student by long-term suspension, expulsion, or mandatory
reassignment, the following procedures shall be followed: [ref. 79-4, 181]

A. Written Charge and Summary of Evidence. [ref.79-4, 181(1)]

1. File with the Superintendent. On the date of the decision, a written charge and a summary of the
evidence supporting such charge shall be filed with the superintendent.
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2. Send Written Notice: The school shall, within two (2) days of the decision, send written notice by
registered or certified mail to the student and his or her parent or guardian informing them of the
rights established under the Student Discipline Act.

B. Written Notice: Written notice must include:

1. Violation and Summary of Evidence. The rule or standard of conduct allegedly violated and the acts
of the student alleged to constitute a cause for long-term suspension, expulsion, or mandatory
reassignment, including a summary of the evidence to be presented against the student;
[ref.79-4,181(2)(a)]

2. Recommended Penalty. The penalty, if any, which the principal has recommended in the
charge and any other penalty to which the student may be subject; [ref. 79-4, 181(2)(b)]

3. Right To Hearing. A statement that, before long-term suspension, expulsion, or mandatory
reassignment for disciplinary purposes can be invoked, the student shall have a right to a
hearing, upon request, on the specified charges; [ref. 79-4, 181(2)(c)]

4. Hearing Procedures. A description of the hearing procedures provided by the act, along with
procedures for appealing any decision rendered at the hearing; [ref. 79-4,181(2)(d)]

5. Examine Evidence and Witnesses. A statement that the principal, legal counsel for the school, the
student, the student's parent, or the student's representative or guardian shall have the right to:

a. Examine the student's academic and disciplinary records and any affidavits to be used at
the hearing concerning the alleged misconduct and

b. Know the identity of the witnesses to appear at the hearing and the substance of their
testimony; [ref. 79-4, 181(2)(e)]

6. Request for Hearing Form. A form on which the student, the student's parent, or the student's
guardian may request a hearing to be signed by such parties and delivered to the principal or
superintendent in person or by registered or certified mail as prescribed in Sections 79-4,181
(outline 11.J.4) and 79-4,185 (outline 11.J.5.a)

C. Suspension Until Hearing. When a notice of intent to discipline a student by long-term suspension,
expulsion, or mandatory reassignment is filed with the superintendent, the student may be suspended by
the principal until: [ref. 79-4, 181(3)]

1. The date the disciplinary action takes effect if no hearing is requested;

2. If a hearing is requested, the date the hearing examiner makes the report of his/her findings and
a recommendation of the action to be taken to the superintendent, or

3. If the principal determines that the student must be suspended immediately to prevent or

substantially reduce the risk of:
a. Interference with an educational function or school purpose or [ref. 79-4, 181(3)(a)]
b. A personal injury to the student himself or herself, other students, school employees, or
school volunteers. [ref. 79-4,181(3)(b)]
D. Discussions Prior to hearing. Nothing in the Student Discipline Act shall preclude the student, parent,
guardian, or representative from discussing and settling the matter with appropriate school personnel
prior to the hearing stage. [ref. 4, 181]

Procedures if Hearing Is Not Requested
If a hearing is not requested by the student or the student's parent or guardian within five (5) school days
following receipt of the written notice, the punishment recommended in the charge by the principal or his/her
designee will automatically go into effect upon the fifth (5") school day following receipt of the written notice
by the student or his/her parent or guardian as required above under Section 79-4, 181 [ref. 79-4,184].

Procedures If a Hearing is Requested
A. Request For Hearing. A hearing must be requested within five (5) school days after receipt of the written
notice. [ref. 79-4, 182(1)]
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1. Request For Hearing Beyond Five Days. If a hearing is requested for more than five (5) school days
but not more than thirty (30) calendar days following the actual receipt of written notice, the hearing
shall be held but the imposed punishment shall continue in effect pending final  determination. [ref.
79-4, 185]

B. Appointment/Qualifications of Hearing Examiner. If a hearing is requested, the superintendent must appoint
a hearing examiner. [ref. 79-4, 182(1)]

1. Qualifications. The hearing examiner can be any person designated by the school district's
superintendent, school board, or counsel, if such person:
a. Has not brought the charges against the student
b. Is not a witness at the hearing, and
c. Has no involvement in the charge [ref. 79-4,182(2)]
2. General Duties. [ref 79-4, 183]
a. Impartiality - In addition to other duties, it is the duty of the hearing examiner to remain
impartial throughout all deliberations.
b. Availability - The hearing examiner must be available, prior to any hearing held pursuant to
the act, to answer any questions the principal, the student, or the student's parent or guardian
may have regarding the nature and conduct of the hearing.

C. Notice of Time/Place For Hearing. Within two (2) school days after being appointed, the hearing examiner
must give written notice to the principal, the student, and the student's parent or guardian of the time and
place for the hearing. [ref. 79-4,182(1)]

1. The hearing shall be scheduled within a period of five (5) school days after it is requested, but such time
may be changed by the hearing examiner for good cause. [ref. 79-4,182(3)]
2. No hearing shall be held upon less than two (2) school days' actual notice to the principal, the
student, and the student's parent or guardian, except with the consent of all the parties. [ref.
79-4,182(3)]

D. Right To Examine Records/Statements. The principal or legal counsel for the school, the student, and the
student's parents or guardian, or representative shall have the right to examine the records and written
statements referred to in the Student Discipline Act and the statement of any witness in the possession of the
school board at a reasonable time prior to the hearing. [ref. 79-4,182(4)]

Grounds for Short-Term Suspension, Long-Term Suspension, Expulsion or Mandatory

Reassignment
The following conduct has been determined by the Board of Education to have the potential to seriously affect

the health, safety or welfare of students, staff and other persons or to otherwise seriously interfere with the
educational process. Such conduct constitutes grounds for long-term suspension, expulsion, or mandatory
reassignment, and any other lesser forms of discipline. The conduct is subject to the consequence of long-term
suspension, expulsion, or mandatory reassignment where it occurs on school grounds, in a vehicle owned,
leased, or contracted by the school and being used for a school purpose or in a vehicle being driven for a school
purpose by a school employee or an employee’s designee, or at a school-sponsored activity or athletic event.

1. Willfully disobeying any reasonable written or oral request of a school staff member, or the voicing of
disrespect to those in authority.

2. Use of violence, force, coercion, threat, intimidation, harassment, or similar conduct in a manner that
constitutes a substantial interference with school purposes or making any communication that
reasonable recipient would interpret as a serious expression of an intent to harm or cause injury to
another;

3. Willfully causing or attempting to cause substantial damage to property, stealing or attempting to steal
property of substantial value, repeated damage or theft involving property, or setting or attempting to set
a fire of any magnitude;

20



1.

12.

13.

14.

15.

16.

17.
18.

Causing or attempting to cause personal injury to any person, including any school employee, school
volunteer, or student. Personal injury caused by accident, self-defense, or other action undertaken on the
reasonable belief that it was necessary to protect some other person shall not constitute a violation of
this subdivision;

Threatening or intimidating any student for the purpose of or with the intent of obtaining money or
anything of value from such student or making a threat which causes or may be expected to cause a
disruption to school operations;

Knowingly possessing, handling, or transmitting any object or material that is ordinarily or generally
considered a weapon or that has the appearance of a weapon or bringing or possessing any explosive
device, including fireworks;

Selling, using, possessing or dispensing of alcohol, tobacco, narcotics, drugs, controlled substance, or
an inhalant; being under the influence of any of the above; possession of drug paraphernalia, or the
selling, using, possessing, or dispensing of an imitation controlled substance as defined in section
28-401 of the Nebraska statutes, or material represented to be alcohol, narcotics, drugs, a controlled
substance or inhalant.

Use of a controlled substance in the manner prescribed for the student by the student’s physician is not
a violation. The term “under the influence” has a less strict meaning than it does under criminal law; for
school purposes, the term means any level of impairment and includes even the odor of alcohol or illegal
substances on the breath or person of a student; also, it includes being impaired by reason of the abuse
of any material used as a stimulant;

Public indecency or sexual conduct;

. Engaging in bullying, which includes any ongoing pattern of physical, verbal, or electronic abuse on

school grounds, in a vehicle owned, leased, or contracted by a school being used for a school purpose
by a school employee or a school employee’s designee, or at school-sponsored activities or
school-sponsored athletic events;

Sexually assaulting or attempting to sexually assault any person. This conduct may result in an
expulsion regardless of the time or location of the offense if a complaint alleging such conduct is filed in
a court of competent jurisdiction;

Engaging in any activity forbidden by law which constitutes a danger to other students or interferes with
school purposes. This conduct may result in an expulsion regardless of the time or location of the
offense if the conduct creates or has the potential to create a substantial interference with school
purposes, such as the use of the telephone or internet off-school grounds to threaten.

Repeated violation of any rules established by the school district or school officials if such violations
constitute a substantial interference with school purposes;

Truancy or failure to attend assigned classes or assigned activities; or tardiness to school, assigned
classes or assigned activities;

The use of language, written or oral, or conduct, including gestures, which is profane or abusive to
students or staff members. Profane or abusive language or conduct includes, but is not limited to, that
which is commonly understood and intended to be derogatory toward a group or individual based upon
race, gender, disability, national origin, or religion;

Dressing or grooming in a manner which is dangerous to the student's health and safety or a danger to
the health and safety of others or repeated violations of the student dress and grooming standards;
dressing, grooming, or engaging in speech that is lewd or indecent, vulgar or plainly offensive; dressing,
grooming, or engaging in speech that school officials reasonably conclude will materially and
substantially disrupt the work and discipline of the school; dressing, grooming, or engaging in speech
that a reasonable observer would interpret as advocating illegal drug use.

Willfully violating the behavioral expectations for those students riding Gering Public Schools buses.

A student who engages in the following conduct shall be expelled for the remainder of the school year in
which it took effect if the misconduct occurs during the first semester, and if the expulsion for such
conduct takes place during the second semester, the expulsion shall remain in effect for the first
semester of the following school year, with the condition that such action may be modified or terminated
by the school district during the expulsion period on such terms as the administration may establish:
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19.

20.

a. The knowing and intentional use of force in causing or attempting to cause personal injury to
a school employee, school volunteer, or student, except if caused by accident,
self-defense, or on the reasonable belief that the force used was necessary to protect some
other person and the extent of force used was reasonably believed to be necessary, or

b. The knowing and intentional possession, use, or transmission of a dangerous weapon other

than a firearm.

Knowingly and intentionally possessing, using, or transmitting a firearm on school grounds, in a
school-owned or utilized vehicle, or during an educational function or event off school grounds, or at a
school-sponsored activity or athletic event. This conduct shall result in an expulsion for one calendar
year. “Firearm” means a firearm as defined in 18 U.S.C. 921, as that statute existed on January 1, 1995.
That statute includes the following statement: “The term ‘firearm’ means (a) any weapon (including a
starter gun) which will or is designed to or may readily be converted to expel a projectile by the action of
an explosive; (b) the frame or receiver of any such weapon; (c) any firearm muffler or firearm silencer; or
(d) any destructive device.” The Superintendent may modify such a one year expulsion requirement on a
case-by-case basis, provided that such modification is in writing.
Bringing a firearm or other dangerous weapon to school for any reason is discouraged; however, a
student will not be subject to disciplinary action if the item is brought or possessed under the following
conditions:

a. Prior written permission to bring the firearm or other dangerous weapon to school is
obtained from the student's teacher, building administrator and parent.

b. The purpose of having the firearm or other dangerous weapon in school is for a legitimate
educational function.

c. A plan for its transportation into and from the school, its storage while in the school building
and how it will be displayed must be developed with the prior written approval by the
teacher and building administrator. Such a plan shall require that such item will be in the
possession of an adult staff member at all times except for such limited time as is
necessary to fulfill the educational function.

d. The firearm or other dangerous weapon shall be in an inoperable condition while it is on
school grounds.

Reporting Student Law Violations:

Cases of law violations or suspected law violations by students will be reported to the police and to the
student's parents or guardian as soon as possible.

When a Principal or other school official releases a minor student to a peace officer (e.g., police

officer, sheriff, and all other persons with similar authority to make arrests) for the purpose of removing the
minor from the school premises, the Principal or other school official will take immediate steps to notify the
parent, guardian, or responsible relative of the minor regarding the release of the minor to the officer and
regarding the place to which the minor is reportedly being taken. An exception applies when a minor has
been taken into custody as a victim of suspected child abuse; in that event the Principal or other school
official shall provide the peace officer with the address and telephone number of the minor's parents or
guardian.

In an effort to demonstrate that student behavior is always subject to possible legal sanctions regardless of
where the behavior occurs, it shall be the policy of the Gering Public Schools to notify the proper legal
authorities when a student engages in any of the following behaviors on school grounds or at a school
sponsored event:

1.

3.

a. Knowingly possessing illegal drugs or alcohol.

b. Assault.

c. Vandalism resulting in significant property damage.

d. Theft of school or personal property of a significant nature.

e. Automobile accident.

f. Any other behavior which significantly threatens the health or safety of students, staff or other
persons or which is required by law to be reported.
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Restorative Practice Policy

Our school district supports proactive and reactive evidence-based initiatives to manage student misbehavior.
Restorative Practices are grounded in principles and values that: are needs based, hold students accountable,
are focused on repairing harms, and support meaningful outcomes. Restorative Practices will be integrated
within existing discipline measures and utilized as deemed appropriate.

Restorative Practice Process:

Restorative Practices reflect the philosophy that when a misdeed occurs within a school, it affects those harmed,
those causing the harm, and the wider school community. The goal of Restorative Practices is to address
conflict using open and respectful dialogue that focuses on the harm caused and strategies to repair this harm
and the relationships of those involved. Restorative Practices can include group conferencing, peer mediation,
victim-offender mediation, or classroom peace circles, and can be formal or informal. These processes may be
handled by district personnel, school resource officers, or others that support the district, such as contractors,
ESU’s, volunteers, and those serving through Nebraska Supreme Court-approved mediation centers. In a
Restorative Practice Conference, students and parents/guardians agree to the following:

e Constructive Communication: The goal of restorative practice is to foster new understanding through
dialogue that results in a mutually-agreed resolution to the issues at hand. Students and parents agree
to speak honestly and to listen respectfully without interruptions. The mediator/facilitator’s role is to
manage communication and help the parties work to discover solutions that meet the needs and
interests of all parties to the fullest extent possible. The mediator/facilitator will not make judgments,
give legal advice, or present parties with solutions to their problems.

e Confidentiality, Privileged, and Voluntary Communications: Pursuant to Neb. Reb. 43-247.03,
parties agree not to record or create transcripts of sessions and acknowledge they are responsible to
maintain confidentiality and agree that communications during preparation, process, and follow up will
not be shared with others, excepting:

o Agreements reached in the restorative process.

o  When written permission by all participants is given.

o  When statements regarding unreported allegations of child abuse or neglect or threats to harm
self or another are revealed.

o When process information must be shared with funding or referring agencies, such as Diversion,
Probation, County Attorneys, or Courts.

e Agreements: No agreement can be forced upon any party. Parties agree to take responsibility for
carrying out any agreements made during the restorative process.

e Program Evaluation: Participants may be asked to take part in evaluations of the process to comply
with reporting requirements.

GENERAL STUDENT INFORMATION

Attendance Policy

Regular and punctual student attendance is required. The Board’s policies require such attendance. The
administration is responsible for developing further attendance rules and regulations and staff is responsible for
assisting in the enforcement of the rules and regulations. Students and parents are responsible for developing
behaviors which will result in regular and punctual student attendance.

Absence / Tardy Procedure
Section 79-201 of the Nebraska School Law states that “every person residing in a school district within the State

of Nebraska who has legal or actual charge or control of any child not less than seven, nor more than sixteen
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years of age, shall cause such child to attend regularly the public, private, denominational, or parochial day
school each day that such school is open and in session...” Punctual and regular attendance is important since
absence from school is the greatest single cause of lack of achievement in school.

a

It is the parent’s/guardian’s responsibility to notify the school each time their child is absent or tardy.
Normal School hours for students are 8:00 a.m. until 3:20 p.m. PARENTS SHOULD CALL THE
SCHOOL OFFICE (436-3123) STARTING AT 7:30 a.m. AND ON THROUGH THE DAY OF YOUR
STUDENT’'S ABSENCE.
Attendance will be tracked by counting periods missed. One day’s absence will be counted as eight (8)
academic class periods. Attendance totals will be recounted at the end of each week.
When the student reaches 35 periods or (5 days) of absence, the principal or her/his designee will send
a letter to the parent to inform them of their child’s attendance record.
When a student has missed 80 or more periods (10+ days), a letter will be sent home asking the parent
or guardian to contact the school to set up a meeting. A copy of this letter may be sent to the County
Attorney, who may set up a truancy hearing. A meeting may be held that will include the student, the
parent/guardian, a school administrator and a school counselor. This meeting will serve to draw up a
new attendance agreement. The student may also be required to buy back time (see below). If the
student does not buy back the necessary number of periods, he/she may lose credit in his/her classes.
--Any student who is absent for five consecutive school days due to iliness must have a note from a
physician allowing him/her to return to school.
--Three unexcused tardies will count as an absence.
--In order to buy back the time, a student must follow the process below.
[ The student will have one night of detention for every period he or she is over the 80 periods
limit
[ If a student who has missed 80 periods is passing all of their classes, they will be required to
meet with a school administrator, counselor, or attendance monitor to determine if they need to
buy back time.
[ If a student is failing a class or a teacher needs the student to come in, he/she will either stay in
detention or go to mandatory tutoring.
d Make up time may also be assigned during the lunch hour.
[ At the end of every week, the numbers will be updated. The process will be repeated until the
necessary time has been made up to get the student down to 35 periods missed.
4 Once the student has served the required number of detentions or provided progress reports
indicating s/he is passing all classes, the school will consider the time as having been made up.
[ If attendance is addressed in a 504 or an IEP plan, that plan will supersede this attendance
policy.
4 A student shall be considered absent if he/she is more than 20 minutes late to any class.

We understand that there may be circumstances that prevent students from attending school. We will accept the
following as excuses:

Attendance Letters:

Computer generated letters are sent to parents as a service to inform you of your child’s attendance record
throughout the year. As a courtesy, once a student has reached 5, 10, 15 or 20 days of absences, a letter will be
mailed home.

Exceptional Absences (Waived) (not counted in the cumulative absence total):

School activities Court Related Bereavement
Weather related Serious lliness (must have a note from the Dr. with specific dates)
Suspensions Hospital stay and recovery
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Other absences (Excused) (counted in the cumulative absence total):

Iliness
Nurse’s Office

Planned absence Church activities Club sport contests
Office Behavior Referral 3 unexcused tardies

Make-up Work: Students are allowed 2 days to make up assignments for every day of excused absence.

Academic Integrity

Poli tatement

Students are expected to abide by the standards of academic integrity established by their teachers and school

administration.

Standards of academic integrity are established in order for students to learn as much as

possible from instruction, for students to be given grades which accurately reflect the student’s level of learning
and progress, to provide a level playing field for all students, and to develop appropriate values.

Cheating and plagiarism violate the standards of academic integrity. Sanctions will be imposed against students
who engage in such conduct.

Definitions

The following definitions provide a guide to the standards of academic integrity:

1. "Cheating" means intentionally to misrepresent the source, nature, or other conditions of academic work so
as to accrue undeserved credit, or to cooperate with someone else in such  misrepresentation. Such
misrepresentations may, but need not necessarily, involve the work of  others. Cheating includes, but is

not limited to:
(a) Tests (includes tests, quizzes and other examinations or academic performances):

(1) Advance Information: Obtaining, reviewing or sharing copies of tests or
information about a test before these are distributed for student use by the instructor.
For example, a student engages in cheating if, after having taken a test, the student
informs other students in a later section of the questions that appear on the test.

(2) Use of Unauthorized Materials: Using notes, textbooks, pre-programmed
formulas in calculators, or other unauthorized material, devices or information while
taking a test except as expressly permitted. For example, except for “open book” tests,
a student engages in cheating if the student looks at personal notes or the textbook
during the test.

(3) Use of Other Student Answers: Copying or looking at another student’s answers or
work, or sharing answers or work with another student, when taking a test, except as
expressly permitted. For example, a student engages in cheating if the student looks at
another student’s paper during a test. A student also engages in cheating if the student
tells another student answers during a test or while exiting the testing room, or
knowingly allows another student to look at the student’s answers on the test paper.

4) Use of Other Student to Take Test. Having another person take one's place for a
test, or taking a test for another student, without the specific knowledge and

permission of the instructor.

(5) Misrepresenting Need to Delay Test. Presenting false or incomplete information in
order to postpone or avoid the taking of a test. For example, a student engages in
cheating if the student misses class on the day of a test, claiming to be sick, when the
student’s real reason for missing class was because the student was not prepared for
the test.

(b) Papers (includes papers, essays, lab projects, and other similar academic work):

(1) Use of Another’s Paper: Copying another student’s paper, using a paper from an
essay writing service, or allowing another student to copy a paper, without the

specific knowledge and permission of the instructor.
(2) Re-use of One’s Own Papers: Using a substantial portion of a piece of work
previously submitted for another course or program to meet the requirements of the
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present course or program without notifying the instructor to whom the work is
presented.
(3) Assistance from Others: Having another person assist with the paper to such an
extent that the work does not truly reflect the student’s work. For example, a student
engages in cheating if the student has a draft essay reviewed by the student’s parent or
sibling, and the essay is substantially re-written by the student’s parent or sibling.
Assistance from home is encouraged, but the work must remain the student’s.
(4) Eailure to Contribute to Group Projects. Accepting credit for a group project in which
the student failed to contribute a fair share of the work.
(5) Misrepresenting Need to Delay Paper. Presenting false or incomplete information in
order to postpone or avoid turning in a paper when due. For example, a student
engages in cheating if the student misses class on the day a paper is due, claiming to
be sick, when the student’s real reason for missing class was because the student had
not finished the paper.

(c) Alteration of Assigned Grades. Any unauthorized alteration of assigned grades by a

student in the teacher’s grade book or the school records is a serious form of cheating.

2.  "Plagiarism" means to take and present as one's own a material portion of the ideas or words of
another or to present as one's own an idea or work derived from an existing source without full and
proper credit to the source of the ideas, words, or works.

Plagiarism includes, but is not limited to:

a. Failure to Credit Sources: Copying work (words, sentences, and paragraphs or illustrations
or models) directly from the work of another without proper credit. Academic work frequently
involves use of outside sources. To avoid plagiarism, the student must place the work in
quotations and give a citation to the outside source.

b. Falsely Presenting Work as One’s Own: Presenting work prepared by another in final or
draft form as one's own without citing the source, such as the use of purchased research
papers or use of another student’s paper.

c. “Contributing” to academic integrity violations means to participate or assist another in
cheating or plagiarism. It includes but is not limited to allowing another student to look at
your test answers, to copy your papers or lab projects, and to fail to report a known act of
cheating or plagiarism to the instructor or administration.

C. Sanctions
The following sanctions will occur for academic integrity offenses:

1. Academic Sanction. The instructor will refuse to accept the student’s work in which the cheating or
plagiarism took place, assign a grade of "F" or zero for the work, and require the student to complete
a test or project in place of the work within such time and under such conditions as the instructor may
determine appropriate. In the event the student completes the replacement test or project at a level
meeting minimum performance standards, the instructor will assign a grade which the instructor
determines to be appropriate for the work. Credit for the class may be withheld pending successful
completion of the replacement test or project.

2. Report to Parents and Administration. The instructor will notify the Principal of the offense and the
instructor or Principal will notify the student’s parents or guardian.

3. Student Discipline Sanctions. Academic integrity offenses are a violation of school rules. The
Principal may recommend sanctions in addition to those assigned by the instructor, up to and
including suspension or expulsion. Such additional sanctions will be given strong consideration
where a student has engaged in a serious or repeated academic integrity offense or other rule
violations, and where the academic sanction is otherwise not a sufficient remedy, such as for offenses
involving altering assigned grades or contributing to academic integrity violations.
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Academic Progress
At the teacher’s discretion, parents may be informed as to the student’s progress via a telephone call, or email.

Parents are encouraged to sign up for access to the Infinite Campus Portal. This tool is an excellent resource for
parents to stay up to date on their student’'s academic progress, behavior and attendance. Contact the Gering
Junior High School Office for assistance with this process at 308-436-3123.

Accidents or Injuries
Please report accidents or injuries to the classroom teacher or to an administrator. The teacher or administrator
will file an accident report. An administrator will call the school nurse to examine the injury.

Accreditation
Both Gering Junior High School and High School are members of and accredited by the Department of
Education Frameworks.

Arrival At School/Dismissal From School: Students are expected to arrive at school no more than 20 minutes
prior to the first class or school program in which they are participating. Prior to that time, the school is not
responsible for supervision of the students. Students will be admitted to the school building 20 minutes prior
to the first class. Students will not be permitted to enter earlier unless the Principal determines it to be necessary
due to inclement weather or other factors. Students are to enter through their assigned entrance and proceed to
designated areas.

Students will be dismissed at the end of the last period of the school day unless there are other circumstances
(early dismissal, detention etc.). Upon dismissal, students must leave the school grounds and proceed home or
to a previously designated location unless participating in a school-sponsored activity. The school is not
responsible for supervision of students once the students are to have left school grounds.

Certain days on the calendar are “shortened days,” meaning that the school day starts or ends other than on the
normal schedule. Parents are strongly encouraged to be aware of those days so their children are not left in an
unsupervised situation or without a means to get home upon dismissal.

Asbestos Management Plan

Gering Public Schools has conducted asbestos inspections in all of its facilities as required by Section 203 of
Title 15, Chapter 53, subchapter I, of the Toxic Substance Control Act. 15 U.S.C. 2643, of 1986. Management
plans requiring those inspections are available for your review in the principal’s office and in the Central
Administration Office at 1800 Eighth Street, Gering, Nebraska during regular business hours.

Behavior (Positive Behavior Support)

In order to ensure a safe learning environment for all students, the school staff is committed to:
e Using a positive, preventative, and educational approach to student behavior

Having a plan with clear direction for staff

Explicitly teaching student behavior expectations

Empowering all staff to implement the plan

Students taking responsibility for their own behavior

Using natural and logical consequences when behavior problems occur

Seeking parent support for appropriate student conduct and disciplinary procedures

In order to carry out the philosophy and beliefs stated above, our school has chosen to implement the Positive
Behavior Support (PBiS) model. PBIS is a program designed to build a more positive school-wide atmosphere.
The ultimate goal is to teach students to be self-managers, who encourage and challenge each other to higher
behavioral and academic standards. This is accomplished through the use of clear expectations which are
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explicitly taught, regularly acknowledged and fairly corrected. Students are set up for success in school. GJHS
theme for PBis is GRIT which stands for Gratitude, Responsibility, Integrity, and Trust.

Bell Schedule

The daily schedule will be devised to optimize time allotted for educational instruction and the full utilization of
educational staff shared between buildings. The daily schedule may be subject to change in order to meet
constraints imposed by additions to the curriculum or changes in personnel.

Bicycles
Bicycles must be parked in the racks provided and should be locked and licensed. The School District assumes
no responsibility for the safety or security of these vehicles.

BIST (Behavior Intervention Support Team)

An evidenced based program adopted by the Gering School District to help staff implement the following
systems.

e A communication system or regular meetings, checklists for student/administrator referral, informal
feedback and check ups.
A proactive, rather than reactive, behavior system which fits with the goals of Positive Behavior Support.
A common language which builds skills and develops responsibility.
Safe places where students who are in trouble can go to process and get help.
Mentors who will support teachers of difficult students. (Mentors can be teachers, colleagues, volunteers
and others).
A behavior intervention team of school staff to give back-up for teachers and administration.

BIST operates on these basic life goals:

1. lcan do what | don’t want to do. | can be productive and follow directions even when | don’t want to.
2. | can be angry or upset and make good choices.

3. | can be okay when others are not okay.

BIST Placement Steps: Classroom Seat, Safe Seat, Buddy Room, Team Focus or Recovery Room, Principal’s
Office

Students must earn their way back into the previous step by processing with the teacher and/or meeting
pre-established goals. After the Team has notified the parents, they make the recommendation to the principal
to place a student in Team Focus or the Recovery Room. The final decision for placement lies with the principal.

Bulletins and Announcements

Bulletin boards and display cases are available for school-related and approved materials to be posted and
displayed. Posters to be used in the halls or materials for distribution will need to be approved and initiated by
the Principal. Posters are not to be attached to any painted wall surfaces. The person or organization
responsible for distributing the posters is responsible to see that all posters are removed within 48 hours after the
event. Personal messages and/or picture posters are NOT to be attached to student lockers without
Administrative approval.

Like Gering Junior High (Official) on Facebook and Twitter @youngbulldog
Cafeteria
Gering Public School uses an automated scanning system to record payments and charges to family accounts.

Parents/guardians are expected to maintain a positive balance in their family lunch account.

At the start of the school year, a letter is sent home with students including an application for free or reduced
lunches and breakfasts. We encourage you to complete the form and return it as soon as possible
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Benefits from the prior year expire on September 19" of the current school year and a new application must be
submitted. Any charges incurred from that point until the new form is approved are the responsibility of the
parent/guardian.

GUIDELINES REGARDING THE COLLECTION OF DELINQUENT MEAL CHARGES

The Gering Public School food service department utilizes a computerized point-of-sale system,
Infinite Campus. Upon enrollment, all students are given a Student account. Money deposited into
this account can be used for the purchase of breakfast, lunch, milk and ala carte items. Parents can
check their child’s account balance and make deposits in the Parent Portal at

http://www.geringschools.net/parents/.

Payment Options:The food service department recommends that money is pre-paid into the account
prior to the point-of-sale. The following payment options are available:

1. Major credit card through the Parent Portal.

2. Check:

i. Must be made to Gering Public Schools.

ii. Must have the student's full name in the memo.

iii. If more than one student is on a single check, the check must specify how much
money is to be deposited into each account. If a check is returned due to
non-sufficient funds (NSF), we will attempt to collect all money owed. In the
event it cannot be collected, a third party collection agency will be utilized.

3. Cash: Must be submitted in a sealed envelope with students’ full name and amount on the
envelope.
4. Account Balance Information:

i. Gering Public Schools expects parents to be responsible for monitoring their
student's Café account and maintaining a positive balance. Free and reduced
price meal assistance is available to all patrons at any time throughout the
school year. Applications may be obtained from any of our school offices. The
building Principal’s office will notify parents of negative account balances. In the
event a student’s account reaches a negative balance, no extra meals or ala
carte items can be charged.

In the event a student’s Café account reaches a negative balance of $10, the following will apply.
1. An alternate lunch will be served, consisting of a peanut butter or cheese sandwich and milk. The
student will continue to receive an alternate meal until all charges are paid and the account has a
positive balance.

Free and Reduced eligible students are entitled to one reimbursable meal. Extra meals and ala carte items will
need to be purchased.

At the end of the school year, if a family no longer has children attending school, moves out of the
district, or becomes eligible for free meals, the family may request reimbursement of any balance in
the family account. Funds for families with students continuing the following school year will remain in
the family account for the next school year. The cafeteria will open for breakfast approximately 20
minutes prior to the start of each school day.

Care of School Property

Students are responsible for the proper care of all books, equipment, supplies and furniture supplied by the
school.Students who disfigure property, break windows or do other damage to school property or equipment will
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be required to pay for the damage done or replace the item. Fines are determined on books according to the
following criteria:

Lost Book: Replacement cost

Missing one or both covers: Same as lost book

Loose Cover: $1.00

Missing Page: 50¢ per page (up to replacement cost)
Torn Page: 20¢ per page (up to replacement cost)
Marks that cannot be erased: 20¢ per mark (up to replacement cost)

School-issued items that are stolen or damaged from unlocked lockers are the responsibility of the student to
whom they were issued. Students must pay all fines before they can receive school publications and final
grades.

Band Fees: Students participating in Band and borrowing a school issued instrument will be responsible
for paying a non-refundable $20 cleaning fee for use of this instrument before the instrument will be issued/sent
home with the student.

Chromebook Insurance Charge:

Gering Public Schools is assessing a $20 insurance charge to cover incidental damage that may occur to a
Chromebook. This fee does not cover intentional or malicious damage to the chromebook. Lost or
misplaced Chromebooks will result in the student being assessed the full cost of a replacement Chromebook.

Copyright and Fair Use Policy
It is the school's policy to follow the federal copyright law. Students are reminded that, when using school

equipment and when completing coursework, they also must follow the federal copyright laws. The federal
copyright law governs the reproduction of works of authorship. Copyrighted works are protected regardless of
the medium in which they are created or reproduced; thus, copyright extends to digital works and works
transformed into a digital format. Copyrighted works are not limited to those that bear a copyright notice.

The “fair use” doctrine allows limited reproduction of copyrighted works for educational and research purposes.
The relevant portion of the copyright statute provides that the “fair use” of a copyrighted work, including
reproduction “for purposes such as criticism, news reporting, teaching (including multiple copies for

classroom use), scholarship, or research” is not an infringement of copyright. The law lists the following factors
as the ones to be evaluated in determining whether a particular use of a copyrighted work is a permitted “fair
use,” rather than an infringement of the copyright:

e the purpose and character of the use, including whether such use is of a commercial nature or is for
nonprofit educational purposes;
the nature of the copyrighted work;
the amount and substantiality of the portion used in relation to the copyrighted work as a whole, and
the effect of the use upon the potential market for or value of the copyrighted work.

Although all of these factors will be considered, the last factor is the most important in determining whether a

particular use is “fair.” Students should seek assistance from a faculty member if there are any questions
regarding what may be copied.
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Dances:
Student dances are to be sponsored by school organizations. The following rules must be followed:
e There must be at least 10 adult chaperones provided by the organization, two of which must be school
staff members.
Dance hours may not last longer than 9:00 P.M.
Students must show their student I.D. to enter.
No students from other schools may enter.
The doors to the dance close 30 minutes after the dance begins. Students may not enter the dance after
that time unless accompanied by parent/guardian.
e Students are not allowed to leave the dance early unless a parent / guardian comes into the dance to get
them.
The sponsoring organization will be responsible for decorations and clean up.
Sponsors have the final determination on selection of music and themes.
Dances will be scheduled for Monday - Friday. Dances will NOT be held on weekends.

Deliveries:
No deliveries to students of flowers, balloons, pizzas, gifts or other items will be permitted during regular school
hours or without prior administrative approval.

Drug-Free Schools:
The District implements regulations and practices that will ensure compliance with the Federal Drug Free

Schools and Communities Act and all regulations and rules promulgated pursuant thereto. The District's safe
and drug-free schools program is established in accordance with principles of effectiveness as required by law to
respond to such harmful effects. The consistent message of the program is that the use of illicit drugs and the
unlawful possession and use of alcohol is wrong and harmful.

Electronic Resources:

Students will have many opportunities to use the Internet and other electronic resources as part of their
educational opportunities in Gering Public Schools. Students using electronic resources must be careful to
follow District Policy and Procedures. (See Acceptable Use Policy for Electronic Resources - page 14)
WARNING: Students are reminded that anytime you share information electronically, it is NO LONGER

phones (including text messages), personal blogs, and any/all other electronic devices. Students are thus
notified that the school administration, while possibly not initially involved in securing information in the sharing
process of electronic information, WILL follow normal investigative procedures if a possible school violation
and/or activity suspension may be involved.

Emergency Closing Procedures Parents are requested to provide an emergency contact telephone number to
have on file in the event of an emergency closing or any other general or individual situation that requires the
immediate presence of a parent/guardian. In the event that parents do not have such a number or cannot be
contacted, it will be assumed that the parent has instructed their children concerning the procedure they are to
follow should school be dismissed early. Realizing that the school might be unable to reach all parents, it is
suggested that all children be advised as to what they are to do should they ever be dismissed early. It is
recommended that parents give their children an alternate destination and that the building principal be made
aware of this information.

If conditions allow and supervision is available in the event of an early dismissal, the child will be held in school
until the normal dismissal time. If the parent or guardian has not arrived to pick up the child by the normal
dismissal time, law enforcement or child protective services may be contacted to ensure the safety of the child.
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Eire and Ev ion Drills:

Detailed instructions for building evacuation drills can be found on the bulletin board of each classroom.
Students should study these instructions and be familiar with all exits. Fire drills will be held throughout the
school year. Other drills relative to the evacuation or safe sheltering of students may be held as needed.

Grading System
Students will receive letter grades on report cards and transcripts. The following scale will be used to assign
letter grades and a grade point average from a percent:

A - 94 to 100 (Superior work)

B - 86 to 93 (Above average)

C- 78 to 85 (Average)

D- 70to 77 (Below average)

F - Below 70 (Failure)

WF - Withdrawn/Failing (No credits, no GPA)
WP - Withdrawn/Passing (No credits, no GPA)
| - Incomplete

P - Passing

Each teacher will define the grading procedures to be used in their classes.

idan n nselin rvices:
School Counselors: Lorna Davis and Drew Marlow
The mission of Gering Junior High / Senior High School’s guidance program is to provide a system designed to
anticipate and facilitate the educational, career, and personal/social needs of students. A curriculum approach to
providing services focuses on the prevention of problems by providing all students with appropriate age level
skills and guidance information. Among the many responsibilities of school counselors, the following are
primary: Counseling students, consulting with staff members, and integrating guidance services into the school’s
instructional program. Counselors will meet the developmental needs of all students as well as respond to the
special needs and interests of individual students.

The guidance delivery system will ensure that the skills of the counselor are used to optimum advantage; that the
work of the psychologists, nurses, and administrators support and enrich the guidance program; that the
classroom teacher’s already important guidance role is strengthened; and, that parents and community
resources are kept informed and encouraged to participate in the development of students.

Hall Passes:

Teachers wishing to have unscheduled students in their rooms or elsewhere for special conferences will make
out a dated, timed, and signed hall pass and give it to the student before he/she is to use the pass. Teachers
receiving the request must also sign and write the time before it is valid. Anytime you have a hall pass, you are
to return to your room before the end of the period, and this pass is to be signed and timed by the teacher.

Health Services:

As defined by the National Association of School Nurses, school nursing is a specialized practice of professional
nursing that advances the well-being, academic success, and life-long achievement of students. School nurses
facilitate positive student responses to normal development; promote health and safety; intervene with actual
and potential health problems; provide case management services; and actively collaborate with others to build
student and family capacity for adaptation, self-management, self-advocacy, and learning.

The school nurse role:

e Ensures compliance with school entry health requirements

Provides care and case management for children with chronic health problems
Monitors security and safe administration of medications

Assures the health and safety of the school students and staff

Manages disaster preparedness and emergency service plans
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e Provides health education and staff wellness programs

e Provides resources and guidance in the areas of disease and infection control practices at school

e Assures student compliance with state and local regulations related to health and safety (Immunizations;
Health Screens)

e Identifies school health needs and advocates for necessary resources

Parents and/or Guardians are responsible for the health care of their child, while the school is available to assist,
assess, and monitor that care during regular school hours. Parents and/or Guardians are responsible for
notifying the school of their student's:

e Chronic or Acute health related diseases, conditions, and/or issues (Examples include severe allergies,
diabetes, epilepsy, asthma, urinary or bowel issues, etc.);

e Recent physical, vision, and/or dental exams;

e Updated immunizations (Records are reviewed annually, and summary reports are sent to Nebraska
State Health Department);

e Need for medication administration during the regular school day (Please refer to Medication
Administration Policy);

e Absence from school due to illness. (Please inform school of type of illness so that the number and type
of illness and symptoms can be monitored and reported to local health department as necessary);

e Updated emergency contact information and a plan/arrangement in place if parent/guardian is unable to
pick up their ill child from school and/or when the child is ill and needs to stay home.

In addition, parents/and or guardians have the following notification responsibilities:

e Students from out of state must have a physical/vision exam which was done within the last (six) 6
months of entering school. Students must provide a current immunization report that is compliant with
the State of Nebraska guidelines. All documents need to be turned in and approved by the health office
prior to the student's first day of school.

e Inform the school of PE or recess restrictions. If a student requires restricted PE or recess due to a
health condition for more than one (1) school day, then a healthcare provider note is required. If a
student has a note limiting or restricting PE, this will include recess. If a student is out of school for five
(5) consecutive days due to illness, a note from the student's health provider will need to be provided to
the school's health office.

e Each school location has a First Responder Team and staff who are CPR/First Aid/AED certified, trained
on Asthma & Anaphylaxis and Medication Administration to assist students. The schools are staffed with
full-time nurses. Basic first aid will be administered to students; if more extensive care is needed, then
the parent/guardian (or emergency contact) will be notified, or 911 will be contacted.

Medication Administration Policy:

It is recognized that for effective treatment of chronic and/or acute illnesses, medication might need to be
administered during school hours. A student who is required to take medication during the regular school day
must comply with medication administration policy. The policy has been developed for the safety of the student
receiving the medication and for the safety of all students. Medication will be administered by the school nurse, a
registered Medication Aide, or other school staff member meeting the minimum competency standards for the
Medication Aide Act.

For school personnel to administer prescription medication to a student, it is necessary to have a doctor and/or
health care provider’s authorization and written order and a parent/guardian’s authorization. Medication must be
brought to school in the original labeled prescription bottle by parent/guardian with proper label including child’s
name, and an order from the health care providers with the student’s name, medication name, instructions for
use (time, dosage, duration)and the healthcare provider's signature. The authorization must be renewed on an

annual basis and/or if the prescription changes. L les, tablets. unidentifi r non-|
will not be accepted for administration. Medication will not be administered without the above authorization and
information.

A record of the medication administration will be kept for each student receiving medication including the student
name, medication name, instructions for use, name and initials of personnel who administered medication, date,
time and route of administration, drug count with signature of school personnel and parent/guardian to verify
count, documentation of unusual circumstances, actions, or omissions. Administration of medication records
shall be kept confidential. Records shall be available to the Department of Health and Human Services
Regulation and Licensure, the Department of Health and Human Services, and the State Department of
Education.

1. Over-the-counter medication (such as Tylenol, ibuprofen, Midol, cough drops, saline eye drops,
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hydrocortisone cream, triple antibiotic ointment, insect sting swab, topical cooling gel) may be given with
parents/guardians permission by trained school personnel by signing the pertinent section on Student Health
Information form at the beginning of the school year. That permission releases Gering Public Schools and
employees from liability in case of choking, allergic reaction, side effects and/or health risks related to the
medication. Parents/guardians may also supply over-the-counter medication for their student to be kept at
the school

2. Medication will be kept in a secured area. Students may NOT carry medication on their person. The only
medications allowed to be self carried will be asthma medications and an EPI pen or emergency diabetic
medications and students must have the approval of the parents and building principal and the appropriate
paperwork completed. Emergency protocol for medication-related reactions will be in place. Medications must
be picked up by an adult on the last day of school, or they will be disposed of.

3. Schools are staffed with a full-time licensed nurse. The student has a responsibility to remember to
report to the office at medication administration time.

4. The superintendent shall be responsible, in conjunction with the school nurse or medication aide, for
developing rules and regulations governing the administration of medication, prescription and nonprescription,
including emergency protocols, to students and for ensuring persons administering medication have met the
requirement of state statutes. Annually, each student shall be provided with the requirements for
administration of medication at school.

Health Screenin

Health Screenings will be performed as recommended by the Department of Health and Human Services.
Parents/Guardians will be notified in writing if medical, dental, vision, audiology, or other follow-up is
recommended after the screening is completed.

ntaqgi nd Infecti Dij

As recommended by the Nebraska Department of Health and Human Services, please refer to the list below for
minimum isolation periods and control measures:

Please note: Susceptible=person with disease; Contacts=those who have been in contact with diseased person.
Day of onset of specific symptom is counted as “day zero”; the day after onset is “day 1”

1. Chickenpox: Exclude for at least 5 days after the eruption first appears or until vesicles become dry;
Avoid contact with susceptibles. No exclusion of contacts. Alert parents of immunosuppressed child(ren) of
possible exposure.

2. Conjunctivitis (Pink Eye): Exclude symptomatic cases. Urge medical care. May return when the eye is
normal in appearance or with documentation from the physician that the child is no longer infectious. No
exclusion of contacts.

SARS Covid -19:
3. Common Cold: Exclusion unnecessary. No exclusion of contacts.

4. Diphtheria: Exclude cases. Return with a documented physician approval. Exclude inadequately
immunized close contacts as deemed appropriate by school officials following investigation by the local
and/or Nebraska Department of Health and Human Services. Report immediately by telephone all cases to
local and/or state health departments.

5. Enterobiasis (Pinworm, Threadworm, Seatworm): Excluded until treated as documented by physician.
No exclusion of contacts. Careful hand washing is essential.

6. Fifth Disease: Exclude until fever and malaise are gone. May return with a rash with documented
physician approval. No exclusion of contacts; however, alert any students or staff who are pregnant, have
chronic hemolytic anemia or immunodeficiency to consult their physician.

7. Hepatitis A: Exclude for no less than 7 days after onset of jaundice. Return with documented physician
approval. No exclusion of contacts. Immune globulin (IG) prevents disease if given within two weeks of
exposure. |G to family contacts only. Careful hand washing is essential.

8. Herpes Simplex (Type 1): Exclusion unnecessary. No exclusion of contacts. Avoid contact with
immunosuppressed or eczematous persons. Good hygiene avoids sharing toilet articles.

9. Impetigo: Excluded until brought under treatment as documented by physician. No exclusion of contacts.
Good personal hygiene is essential. Avoid common use of toilet articles.

10. Influenza: Excluded for duration of illness. No exclusion of contacts.

11. Lice: The student is not sent home from school; however, it is acceptable for the parent/guardian to pick
up the student. The parent/guardian is instructed that the student should be treated before returning to school
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and that nits should be removed.

12.  Meningitis (Bacterial and Viral): Excluded for duration of illness. Return with documented physician
approval. No exclusion of contacts. Chemoprophylaxis appropriate for family and intimate contacts.

13. Measles (Rubeola): Excluded for duration of illness and for no fewer than 4 days after onset of rash.
Exclude unimmunized students on same campus from date of diagnosis of first case until 14 days after rash
onset of last known case or until measles immunization received or laboratory proof of immunity is presented
or until history of previous measles infection is verified as per records or the Nebraska Department of Health
and Human Services. Report immediately by telephone all cases to local and/or state health departments.

14.  Mumps (Epidemic Parotitis): Exclude until swelling has subsided. No exclusion of contacts. Inform
parents of unimmunized students on campus of possible exposure and encourage immunization.

15. Pediculosis (Head or body lice): Exclude until after appropriate treatment is started. No exclusion of
contacts; however, they should be notified of exposure.

16.  Pertussis (Whooping Cough): Return as per written documentation. Exclude adequately immunized
close contacts as deemed appropriate by school officials following investigation by the local and/or state
Department of Health and Human Services. Chemoprophylaxis may be considered for family and close
contacts. Report immediately by telephone all cases to local and/or state health departments.

17. Poliomyelitis: Excluded until physician approves return.

18. Ringworm: Excluded until treatment started. No exclusion of contacts. Good sanitation practices and
don’t share toilet articles.

19. Rubella (German Measles): Exclude for duration of illness and for no less than 4 days after onset of
rash. Exclude unimmunized students on same campus from date of diagnosis of first case until 23* days after
rash onset of the last known case or until rubella immunization received or laboratory proof of immunity is
presented. Report immediately by telephone all cases to the local and/or state health department.

20. Scabies: Exclude until the day after treatment started. No exclusion of contacts.

21. Shingles/Herpes Zoster: Exclude children with shingles / zoster if the vesicles cannot be covered until
after the vesicles have dried. Individuals with shingles /zoster should be instructed to wash their hands if they
touch the potentially infectious vesicles.
22.  Streptococcal Infection (Scarlet Fever, Scarlatina, Strep Throat): Excluded until afebrile and under
treatment for 24 hours. No exclusion of contacts. Early medical care is important and usually requires 10 days
of antibiotic treatment. Screening for asymptomatic cases is not recommended.
23. Tuberculosis Pulmonary: Exclude. Physician treatment essential. May return with documented physician
approval. No exclusion of contacts. Skin test contacts and chemoprophylaxis with INH if positive (in absence
of disease). Exclusion of non-pulmonary tuberculosis unnecessary.

In addition, Gering Public Schools policy includes:
1. Elevated Body Temperature: A student with temperature over 100 degrees shall be sent home from
school. The student can return to school once fever free for 24 hours without the use of fever-reducing
medication (Tylenol, Ibuprofen, etc). A fever is defined as 100-degrees Fahrenheit or 37.8-degrees Celsius.
Or students may return with documented physician approval.
2. Hepatitis B and Human Immunodeficiency Virus (HIV) or Acquired Immune Deficiency Syndrome (AIDS):
Determination of the school attendance status of a student with Hepatitis B or HIV/AIDS will be on a case by
case basis.
3. Missed school days from illness: If a student is absent for five consecutive school days due to illness,
then doctor note is required to allow for his/her return to school.
4. Nausea and/or Vomiting: If a student has nausea and/or vomiting, then remaining out of school for
24-hours is strongly recommended.

5.  MRSA (Methicillin-resistant Staphylococcus Aureus): May return with documented physician approval.
Procedures for students who become injured or ill at school
Any student who becomes ill or injured during the school day will report to the school nurse. An ill or injured
student may not leave school until permission of the parent, or the person designated by the parent, has been
received. Ill or injured students are not to leave the building without the knowledge of the health office staff and
without signing out properly in the office. The Health Office is to be used for the purpose of receiving First Aid
treatment for injuries or illness.

Requirements for Physicals, Vision Exams. and Immunizations:
o Physical Examination

Physical examination by a physician, physician assistant or advanced practice registered nurse within
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the six months prior to the entrance of a child into Early Childhood Education, beginner grade or
Kindergarten, and 7th grade, or in the case of a transfer from out of state to any grade, is required. The
parent/guardian has the right to submit a written statement refusing such examination.

Vision Exam

Visual evaluation by a physician, a physician assistant, an advanced practice registered nurse, or an
optometrist within six months prior to the entrance of a child into the beginner grade or Kindergarten, or
in the case of transfer from out of state to any grade, is required. The visual evaluation must consist of
testing for amblyopia, strabismus, and internal and external eye health, with testing to determine visual
acuity. The parent/guardian has the right to submit a written statement refusing such an evaluation.

Immunization Requirements

The State of Nebraska has immunization requirements for children entering school. Students will not be
able to enter school until the school has written proof of their immunization status. To attend school,
students in Nebraska are required to be immunized per current requirements from Nebraska Department
of Health and Human Services.

All students K-12 must be immunized for D.P.T., polio, measles, rubella, varicella, mumps and Hepatitis
B. The Tdap vaccination is required for incoming 7th graders. Dates of immunizations are required.

Students with a history of varicella disease (chicken pox) must provide evidence of immunity in form of
signature of parent with date of iliness, signature of health care provider with date of iliness, laboratory
evidence of varicella immunity or a clinical diagnosis of shingles.

Students who do not receive immunizations for health reasons must have a statement signed by a
healthcare provider stating that, in their opinion, the specified immunization(s) required would be
injurious to the health and well-being of the student or any member of the student’s family or household.

Students who do not receive immunization due to religious reason must have a notarized affidavit signed
by a legally authorized representative of the student, stating that the immunization conflicts with the
tenets and practice of a recognized religious denomination of which the student is an adherent or
member, or that immunization conflicts with the personally and sincerely followed religious beliefs of the
student.

A student may be provisionally enrolled in school if he/she has begun the immunizations against the
specified disease prior to enrollment and continues the necessary immunizations as rapidly as is
medically feasible. In addition, a student may also be 18 provisionally enrolled if he/she is the child of an
officer or enlisted person, or the child of the spouse of such officer or enlisted person on active duty in
any branch of military services of the United States.

For further information on immunizations, contact school health staff or refer to Nebraska Department of
Health and Human Services Control of Communicable Disease regulations.

Summary of the School Immunization Rules and Regulations
For 2020-2121 School Year

Student Age Group Required Vaccines

Ages 2 through 5 year enrolled in a school based | 4 doses of DTaP, DTP, or DT vaccine,
program not licensed as a childcare provider 3 doses of Polio vaccine,

3 doses of Hib vaccine or 1 dose of Hib given at or
after 15 months of age,

3 doses of pediatric Hepatitis B vaccine,

1 dose of MMR or MMRYV given on or after 12
months of age,

1 dose of varicella (chickenpox) or MMRYV given on
or after 12 months of age. Written documentation
(including year) of varicella disease from parent,
guardian, or health care provider will be accepted.
4 doses of pneumococcal or 1 dose of
pneumococcal given on or after 15 months of age.
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Students from Kindergarten through 12th Grade,
including all transfer students from outside the
State of Nebraska and any foreign students

3 doses of DTaP, DTP, DT, or Td vaccine, one
given on or after the 4th birthday,
3 doses of Polio vaccine,

3 doses of pediatric Hepatitis B vaccine or 2 doses
of adolescent vaccine if the student is 11-15 years
of age.

2 doses of MMR or MMRYV vaccine, given on or
after 12 months of age and separated by at least

one month,
2 doses of varicella (chickenpox) or MMRYV if given
on or after 12 months of age. Written

documentation (including year) of varicella disease
from parent, guardian, or health care provider will
be accepted. If the child has had varicella disease,
they do not need any varicella shots.

Additionally, for 7th Grade Only 1 dose of Tdap (must contain Pertussis booster)

Source: Nebraska Immunization Program, Nebraska Department of Health and Human Services, 2011. For
additional information, call 402-471-6423.

The School Rules & Regulations are available on the internet: http://www.hhs.state.ne.us/reg/t173.htm (Title 173:
Control of Communicable Diseases - Chapter 3; revised and implemented 2011)

The Nebraska State Board of Education mandated that this protocol be adopted and implemented in all
accredited public schools, approved nonpublic schools and early childhood education programs. Through Attack
on Asthma Nebraska and the Nebraska Department of Education, the protocol steps are designed to provide
quick, effective care in order to prevent death due to severe asthma attack or anaphylaxis. Staff members have
been trained to recognize signs and symptoms of a life-threatening breathing emergency, certain staff members
are trained to respond to anyone experiencing a life-threatening asthma or anaphylaxis emergency at school.

The Emergency Protocol includes:
1. CALL 911
2.  Summon school nurse if available. If not, summon designated trained, non-medical staff to implement

emergency protocol
Check airway patency, breathing, respiratory rate, and pulse

Administer medications (EpiPen® and Albuterol) per standing order

Determine cause as quickly as possible

Monitor vital signs (pulse, respiration, etc)

Contact parents immediately and physician as soon as possible

Any individual treated for symptoms with epinephrine at school will be transferred to medical facility

© N ok W

If you know that your student has asthma or a known allergy, it is critically important that you communicate this
information to school health staff. For each student with a known allergic condition or asthma, you must provide
the school with (1) written medical documentation (Asthma/Allergy Action Plan), (2) medications, as directed by a
healthcare professional. In the event that your student experiences a life-threatening asthma attack or systemic
allergic reaction, we will defer to the specific documents and medication that you have provided. If you do not
have medical documentation and instructions on file with the school for your student, we will defer to the
regulatory protocol as described above.

This protocol is in effect for the school day hours (7:30 AM-3:30 PM) and after school programs. Emergency
medication remains on school grounds. If your child has an EpiPen and/or inhaler in the health office, it will be
sent with school staff on field trips. If your child participates in after school activities (sports, clubs, etc.), complete
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appropriate paperwork for him/her to carry and self-administer medication. In the event of an emergency, 911 will
be called.

If you do not want your student to receive the above described emergency medication, contact school health
staff.

The Gering School District employs nurses who cover the district’s locations. Each school location has a First
Responder Team and staff who are CPR/First Aid/AED certified, Attack on Asthma and Medication
Administration trained to assist as the schools are not staffed with a full-time nurse. Basic first aid will be
administered to a student, if more extensive care is needed, then the parent/guardian (or emergency contact) will
be notified, or 911 will be contacted

Concussions

A concussion is a type of brain injury that changes the way the brain normally works. If your student has a
concussion, his or her brain needs time to heal. After a concussion, physical and cognitive activities should be
carefully managed and monitored with limited and gradual return to learn and play. If your student is diagnosed
with a concussion, then please contact the school nurse, counselor, principal, athletic director, or coach. The
student will follow the Return to Learn protocols for academic work. If the student is involved in sports etc. (This
includes recess) the student will need to have a clearance note from a healthcare provider to Return to Play.

Procedure for Head Lice Detection and Management at School
1. When a student is found to have live lice and/or nits:

a. The parent/guardian is notified, and information related to detection and elimination of head lice will be
provided at that time or sent home with the student in a sealed envelope.
b. The student is not sent home from school, however it is acceptable if the parent/guardian picks up the
student.
c. The parent/guardian is instructed that the student should be treated before returning to school and that
nits should be removed.
d. When the student returns to school, the school health staff is to confirm that treatment has been
completed. If live and/or nits are found, the parent is notified to keep nit-picking and combing.
e. Follow up head checks may be done by school staff to confirm lice management efforts. If future
checks reveal an increased number of nits present or it is obvious to the screener that the student's hair
has not been treated, the parent/guardian will be contacted for follow-up and support.
2. When to check beyond the identified student with live lice or nits:
a. If the student has siblings in the building and/or other buildings in the district, then the sibling(s) are to
be checked.
b. Full classroom screenings for head lice or nits will not be done, unless otherwise determined by
school nurse and/or building administrator.
3. Classroom Environment:
a. Notify the custodian to vacuum the affected classroom and all upholstered furniture within.
b. Stuffed animals and pillows can be bagged for two weeks.
c. No environmental pesticide treatments are to be used.
d. Encourage students to avoid sharing hats, combs, coats, pillows, or other personal items.
e.The school nurse and/or building administrator can use professional judgment to determine when
unusual measures are necessary to respond to extraordinary cases.
4. Notification Procedures:
a. The customary notification for the presence of head lice is to be done on an individual/case by case
basis to the parent/guardian of the infested student. Classroom notifications are not done with typical
head lice cases.
b. In very unusual cases, it may be appropriate in the professional opinion of the school nurse and in
consultation of the administrator to consider a general parent/guardian notification for a high number of
identified cases of head lice.
5. Exclusion Procedure Support:
a. In the rare case that a student has either:
1) chronic head lice infestation or
2) severe head lice infestation that is disruptive to the learning environment, the school nurse will
be consulted.
b. If in the nurse’s professional judgment, it is determined that exclusion needs to be considered, the
nurse will consult with the administrator about implementing exclusion. This measure will be taken with
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careful consideration:

1) With chronic head lice infestation cases, the nurse will secure documentation of repeated
and unsuccessful head lice management measures.
2) The return of the student after exclusion will be predicated on a head check with evidence
of progress in head lice management and progress toward eradication of the head lice.
Evidence will look like elimination of live lice and a decrease in the number of nits.
3) It may be appropriate in the judgment of the school nurse to monitor progress of lice
management over a period of time. The goal is supporting the family in head lice

eradication.
General Control Measures in Schools
Recommendations Rationale
Routine classroom or school-wide screening for head | The American Academy of Pediatrics

lice is not recommended

discourages head lice screenings, which have
not been proven to have a significant effect
over time on the incidence of head lice in the
school setting and are not cost effective.
Children should be checked only when
demonstrating symptoms of head lice.

The American Association of Pediatrics, the National
Association of School Nurses, and the Centers for
Disease Control and Prevention advocate that “no-nit”
policies should be discontinued.

1. Egg cases farther from the scalp are easier
to discover, but these tend to be empty
(hatched) or nonviable and, thus, are of no
consequence.

2. Nits are cemented to hair shafts and are
very unlikely to be transferred successfully to
other people.

3. The burden of unnecessary absenteeism to
the students, families and communities far
outweighs the risks associated with head lice.
4. Misdiagnosis of nits is very common during
nit checks conducted by nonmedical
personnel.

5. Research has shown that the survival of
head lice when not on the head is usually less
than one day and the eggs can only hatch
when incubated by body heat found near the
scalp.

Provide a parent education program in the
management of head lice in the school setting.

Head lice are not a medical or public health
hazard as they are not known to spread
disease. However, parents may have
misconceptions and prejudices, which place
pressure on school staff. Educating and
supporting the child and parent with factual,
nonjudgmental information is better than
having policies and practices driven by
misinformation.
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School personnel involved in detection of head lice
infestation should be properly trained.

The diagnosis of a head lice infestation is best
made by finding a live nymph or adult louse
on the scalp or hair of a person. Because
nymphs and adult lice are very small, move
quickly, and avoid light, they can be difficult to
find. The diagnosis should be made by a
health care provider or other person trained to
identify live head lice

Individual Case Management

Recommendations

Rationale

A child with an active head lice infestation should
remain in class but be discouraged from close direct
head contact with others.

A child with an active head lice infestation has
likely had the infestation for one month or
more by the time it is discovered and poses
litle risk to others from the infestation.
Transmission  occurs primarily  through
head-to-head contact and infrequently
through indirect contact with shared
belongings. It is the position of the National
Association of School Nurses (NASN), the
Center for Disease Control and Prevention,
and The American Pediatric Association that
the management of head lice in the school
setting should not disrupt the educational
process

Notify parent or guardian by telephone or by having a
note sent home with the child at the end of the school
day stating that prompt, proper treatment of this
condition is in the best interest of the child and his or
her classmates.

The school can be most helpful by making
available accurate information about the
diagnosis, treatment, and prevention of head
lice in an understandable form. Information
sheets in different languages and visual aids
for families with limited literacy skills should
be made available by schools.

Maintain confidentiality when a child is diagnosed with
head lice.

Criteria for Return

to School

Recommendations

Rationale

Students diagnosed with live lice do not need to be
sent home early from school; they can go home at the
end of the day, be treated, and return to class after
appropriate treatment has begun

Nits may persist after treatment, but
successful treatment should kill crawling lice.
Do not check for nits (dead or alive) or
enforce a no-nit policy for those who have
been treated. It is not productive.

Head Lice: Guiding Principles for School Policy. Rhode Island Department of Health. Divisions of Infectious

Disease and Epidemiology, November 18, 2014.

LICE 101: MYTHS and REALITIES ABOUT HEAD LICE

Definitions

Lice: more than one louse.

Nit: Eggs, dead or alive, of a louse

Louse: Small insect that lives on the scalp.

Parasite: Lives off another, in this case the
blood of humans
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Pediculosis: Having an infestation of lice

Infestation: Having an insect present, in this
case, in your hair.

MYTHS

TRUTHS

Head lice are easy to get.

Lice are spread only mainly by head-to-head
contact. They are much harder to get than a
cold, flu, ear infection, pink eye, strep throat,
food poisoning, or impetigo

You can get lice from your dog, guinea pig, or other
animal

Lice are species-specific. You can only get
human lice from another human. You cannot
get another animal’s lice

You can get head lice from hats and helmets.

Rarely, but possible. Hairbrushes, pillows,
and sheets are also uncommon modes of
transmission

School is a common place for lice transmission

School is an unlikely source of transmission.
Much more common are family members,
overnight guests, and playmates who spend a
large amount of time together

Poor hygiene contributes to lice.

Hygiene makes absolutely no difference. You
get lice by close personal contact with
someone else that has lice, not by being dirty.

Lice can jump or fly from one person to another.

Lice can only crawl. They can neither fly or
jump. They must crawl from one person to
another

Any nits left in the hair can cause lice to come back.

Any nits farther away than one quarter to one
half on the hair shaft are ALREADY
HATCHED and pose no risk to others

Eggs or nits can fall out of the hair, hatch, and cause
lice in another person.

Nits are cemented on the hair and very hard
to remove. They cannot fall off. Newly
hatched lice must find a head quickly or will
die.

Lice can live a long time.

Lice live only 1-2 days off the head. Each
louse only lives about 30 days on the head.

All members of a family should be treated if one
person has lice.

Only the person with lice should be treated.
Lice shampoos are INSECTICIDES and can
be dangerous if used incorrectly or too
frequently. Household members and close
contacts should be checked, but only treat
those who actually have lice. The house
should NOT be sprayed with insecticide, nor
used on clothing or other items.

Checking a classroom when one student has lice can
prevent lice from spreading.

Classroom transmission is EXCEEDINGLY
RARE and checking students is a waste of
valuable teaching time. Checking family
members and close playmates is much more
appropriate.
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Avoiding lice is important as they spread disease Head lice do not spread any known disease.
They are annoying and irritating, but not
dangerous.

Pontius, Deborah J. (2014). Demystifying Pediculosis: School Nurses Taking the Lead. Pediatric Nursing 40(5),
226-235.

Birth Certificate Requirements

State law requires that a certified copy of a student’s birth certificate be provided within 30 days of enroliment of
a student in school for the first time. You may obtain a certified copy from the Bureau of Vital Statistics in the
state in which your child was born. Assistance in obtaining birth certificates may be obtained from Health
Records Management, P.O. Box 95065, Lincoln, NE 68509-5065. There is a fee per certificate.

Please note: The document parents receive from the hospital looks like a birth certificate, but it is not a certified
copy. A certified copy has the raised seal of the state of Nebraska on it and is signed by the director of vital
statistics.

If a birth certificate is unavailable, other reliable proof of a student’s identity may be used. These documents
would include naturalization or immigration documents showing date of birth or official hospital birth records, a
passport, or a translation of a birth certificate from another country. The documents must be accompanied by an
affidavit explaining the inability to produce a copy of the birth certificate.

Home Work:

Students may be required to do homework for several classes. This work is to be ready when class starts. All
homework will be completed and turned in according to that grade level team’s policy. If a student fails to
complete homework or make-up homework on their own time, they may be assigned a specified time to do so.
Wednesday night is considered to be family night. Every effort will be made by the staff to minimize
the amount of homework assigned on Wednesdays.

Honor Roll:

Each nine weeks, the honor roll is announced. This is done in recognition of the pupils who have achieved high
scholastic ratings in their class work. To be placed on the Honor Roll, students must maintain an average of 3.00
or above for the grading period. All elective and core subjects are used in the computation of grade point for
honor roll.

Identification Badges:

Students will be issued identification badges at the beginning of the school year. These |.D. badges will be used
for various computerized electronic accounting, security and procurement purposes. Students are expected to
keep their badges on their person at all times during school hours or at school functions or activities, and be
willing to produce their badges upon request by school officials. Lost or damaged I.D. badges must be replaced
at a $5.00 cost to the student.

Incompletes:
A grade of “Incomplete” will be given when a student's work for a nine-week period or semester is not finished.

Unfinished work, causing the incomplete, must be finished within a two-week period of time. Exceptions to this
policy may be made upon recommendation from the Student Assistance Team, due to a 504 Plan, or an IEP.

Infini m

Gering Public Schools has upgraded its student information systems to a web-based system that parents can
access from home, public library, or other computer systems having internet access. This system is called
Infinite Campus. Parents / guardians can access their child’s records by filling out a brief form and getting a
password from the Junior High front office. Due to privacy concerns, parents must present a photo ID at that
time. With this password, parents will be able to access information about their junior high student and any other
of their children in other GPS buildings.
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Injuri hool/lnsurance:

The Gering Public Schools does not pay medical bills for students injured at school or while participating in
extracurricular activities. The school provides information and enrollment forms for parents wishing to purchase
medical insurance through an independent insurance company, which is not affiliated with the Gering Public
Schools. Parents are encouraged to review the insurance material especially if their son or daughter will be
participating in athletics.

Every accident in the school building, on the school grounds, at practice sessions, or at any athletic event
sponsored by the school must be reported immediately to the Principal.

Lockers:

Each student is assigned a locker with a combination lock to be used for coats, books, and other school
supplies. If your locker does not lock securely, inform the office immediately so that better security arrangements
may be made. The school assumes no responsibility for articles lost or stolen. Students will be held
responsible for the content and appearance of their lockers. A damage fee may be assessed for destruction of
lockers. Lockers are the property of Gering Public Schools and are subject to search without notice if

school administrators feel there is reasonable cause for the search. Students are encouraged to leave
valuables at home and minimize the amount of money they bring to school. Please have your child mark their

personal items for easy identification.

Loitering

Students are reminded that unless they are in organized sports, activities, or under the direct supervision of
school personnel, they must vacate the premises by 3:45 p.m. or one-half hour after dismissal. And on
Wednesday’s early releases, students are not to be on school grounds until 3:40 PM when there will be coach
supervision.

Lost and Found

Students who find lost articles are asked to take them to the office, where the articles may be claimed by the
owner. If articles are lost at school, report that loss to office personnel. The lost / found container will be cleaned
out at the end of each nine week period. Items not claimed will be given to local charities.

Media Center: Hours - Monday through Friday 7:45 a.m. — 3:45 p.m. When students wish to work in the media
center after 3:45 p.m., they may make arrangements with the Media Director. Teachers may request an
extension of hours in order to accommodate student schedules.

Fine Policy - Students who borrow media center materials are fully responsible for returning them on time and for
their care. Fines will be assessed for overdue and damaged materials. Lost materials will be assessed at full
purchase.

Media Notification:

Representatives of the media, (newspaper, radio, and television), frequently visit our school to gather
information, pictures and stories about various topics. Occasionally, due to family, religious, legal or other
reasons, parents/guardians do NOT want their children to receive this publicity. If as a parent/guardian this is
your wish, forms are available at the school which when completed, will be kept on hand and referred to when
members of the media visit our school. Media personnel will be asked to avoid featuring any child for whom this
form is on file. Please note that this procedure cannot apply to public events or to extracurricular programs or
activities.

Medication Policy:

It is recognized that many children are only able to attend regular school because of the effective use of
medication in the treatment of chronic disabilities and acute illnesses. Any student who is required to take
medication during the regular school day must comply with school regulations. The following regulations have
been developed for the protection of every child receiving medications.
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1. Prescription medications must be brought to school by an adult in a prescription container, properly
labeled, including: child's name, physician's name, dosage including dates and times for administration.
All medication must be accompanied by a signed permit from the parent and physician. The permit must
be renewed annually or whenever the medication prescription changes or expires.

2. Over-the-counter medications such as Tylenol, will be given when brought in by the parent and
accompanied by a note giving staff permission to administer the medication on a short term basis. The
school will not stock over-the-counter medication.

3. If emergency medication, such as an inhaler needs to be carried by a student, written permission needs
to be on file at the school from the parent and physician. This permit must be renewed annually.
Otherwise, students may not carry medication on their person during the school day. Medications must
be kept in the office. No loose capsules, tablets, aspirin or unidentified non-labeled substance will be

accepted for dispensing to students by school staff.
4. The schools are not staffed with a full-time nurse. The school staff will do everything they can to ensure

that medication is given at appropriate times; however, there may be times that a dose may be missed.
The student has a responsibility to remember that they need to take their medication.

Parent / Teacher Conferen :
Parent / teacher conferences are held immediately following the first nine-week period for parents and teachers

to discuss the progress of their child. Other conferences may be scheduled as needed.

Personal Learning Plan reer Exploration

To spark interest in possible pursuits beyond high school, GJHS Career Exploration courses expose students to
the Nebraska 16 Career Cluster Model via the Nebraska Middle School Career Education and Engage! curricula.
Career Exploration students also complete a variety of interest inventories to promote self-awareness related to
personal interests, knowledge, and skills.

Pre-arranged Absence:

An admit slip must be used for all pre-arranged absences. The pass must be signed by all of the student's
teachers before that student is excused for any related activity, church or family function. For school related
activities, a list submitted by the sponsor will suffice. All required work must be completed prior to the absence.
If the student fails to submit all makeup work in advance to the appropriate teacher, the student may receive a
"0" in that class for the days missed.

Promotion/Retention
Students will be promoted to the next grade level at the end of each school year based on the student’s
achievement and attendance. Students who cannot demonstrate proficiency at their grade level will be
considered for retention. Acceptable student proficiency will be based on the following:
1. Promotion from 6th, 7" and 8" grade: Students must successfully complete 2 of the 4 core subjects
(Math, English, Science, Social Studies). This means that if a student fails 3 of the 4 core subjects, they
could be retained at grade level.

2. Students who are unable to meet the proficiency requirements will have additional opportunities to
demonstrate proficiency. Such opportunities may include, but shall not be limited to a mandatory
summer school program focused on areas of deficiency or other such alternatives conducted by the
district outside of the regular school day. Students must also meet the school attendance policy to be
considered for promotion.
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3. When a student is not successful in completing 2 of the 4 core subjects for a quarter, both the student
and parent(s)/guardian will be informed. A conference will be held immediately after that quarter with the
student, parent(s)/guardian, teacher(s), counselor, psychologist, and administrator to determine the
interventions necessary to support the student’s success.

Report Cards:
Report cards are issued at the end of each quarter. Letter grades are used to designate a student’s progress. A

grade of “F” (failing) carries no credit. A grade of “I” (incomplete) received at the end of a grading period must be
made up within two weeks or missing assignments will receive grades of “0” and those grades will be averaged
into the final grade. No incompletes will be given at the end of the fourth quarter, as all coursework must be
completed by the end of the fourth quarter.

Multi-tiered Student Support Team or MTSS Team

MTSS is a system of service delivery designed to provide effective instruction for all students using a
comprehensive and preventive problem solving approach. It employs a tiered method of instructional delivery, in
which the core curriculum addresses and meets the needs of most students (Tier 1), additional instruction is
provided for those needing supplementary support (Tier 2), and intensive and individualized services are
provided for the students who continue to demonstrate more intensive needs (Tier 3). At its foundation, MTSS
includes measuring the performance of all students, and basing educational decisions regarding curriculum,
instruction, and intervention intensity on student response to instruction.

Multi-tier Systems of Support (MTSS)

The staff of Gering Junior / Senior High Schools recognizes that students can have experiences that may affect
their academic and social life. The primary goal of the MTSS is preventative in nature designed to help students
before their experiences become overwhelming. Experiences may include:

Depression Dropping Out
Students Not Living at Home Abuse

Divorce Time Management
Eating Disorders Suicide

Self Esteem Test Anxiety

Death Under Achievement
Single Parent Families Failing Grades

Absenteeism/Tardiness
Students in need of information or help may be referred by various concerned individuals including: self, peers,
family, or school staff. Referral forms can be obtained from any staff member (which will include cooks, custodial
staff, secretaries, library aides, coaches, teachers, or administrators). Completed forms can be returned to any
staff member. After the referral, information will be gathered to help identify the problem(s) the student is
experiencing. The Multi-tier Systems of Support team will then meet to formulate an appropriate plan of action.

Once a problem has been identified and the extent of the problem is known, the student will be encouraged to
accept the needed help. Team members will help students consider possible options and encourage them to
make decisions that will resolve their problem in a positive way. At some level, parents may be involved in the
process.

The next step involves providing help for the student. The assistance recommended will vary with the type and
severity of the problem. Finally, student assistance programs will provide support for students as they make

adjustments in their lifestyles and seek to make appropriate life decisions.

In cases of extreme physical, mental, or family circumstances, MTSS team may elect to allow students to have a
schedule that deviates from the listed requirements.
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Safety Glasses

As required by law, approved safety glasses will be required of every student and teacher while participating in or
observing vocational, technical, industrial technology, science, and art classes where applicable. All visitors to
these areas must check out and wear a pair of safety glasses when entering any of these areas.

Searches

Student lockers, desks, computer equipment, and other such property are owned by the school. The school
exercises exclusive control over school property. Students should not expect privacy regarding usage of or items
placed in or on school property, including student vehicles parked on school property, because school property is
subject to search at any time by school officials. Periodic, random searches of lockers, desks, computers and
other such property may be conducted at the discretion of the administration.

The following rules apply to searches of students and of a student's personal property and to the seizure of items
in a student's possession or control:

1. School officials may conduct a search if there is a reasonable basis to believe that the search will
uncover evidence of a crime or a school rule violation. The search is to be conducted in a reasonable
manner under the circumstances.

2. lllegal items or other items reasonably determined to be a threat to the safety of others or a threat to
educational purposes may be taken and kept by school officials. Any firearm or other weapon will be
confiscated and delivered to law enforcement officials as soon as practicable.

3. Items which have been or are reasonably expected to be used to disrupt or interfere with the educational
process (that is, “nuisance items”) may be removed from student possession.

Severe Weather and School Cancellations

The Superintendent of Schools is authorized by the Board of Education to close public schools in the event of
severe weather. Representatives of the Superintendent’s staff will notify local news media when inclement
weather warrants such action. The information is broadcast regularly by radio and television stations.

Decision to Close Schools. A decision to close school is made when forecasts by the weather service, law
enforcement advisories or civil defense officials indicate that it would be unwise to hold school. If possible, a
decision about the next school day will be made by 9 p.m. for announcement during the 10 p.m. news. An early
decision is not always possible because of uncertain weather conditions. School officials will make periodic
assessments of conditions during the night and will decide early in the morning (by 6 a.m. if possible). In any
case, an announcement will be made to the news media when schools will be closed. In some instances,
schools will be open, but certain services may be canceled (bus transportation, kindergarten, student activities).

After School Starts. Every attempt will be made to avoid closing school once classes are in session. In some
instances closing school during the day is inevitable if children are to safely return home before the brunt of a
major storm hits. In these cases as much advance notice as possible will be given to parents. If school is closed
during the day the notice will be broadcast by the media. Parents should have a plan in place to
accommodate these circumstances.

Parental Decisions. Parents may decide to keep their children at home in inclement weather because of
personal circumstances. Students absent because of severe weather when school is in session will be marked
absent. The absence will be treated like any other absence for legitimate causes provided parents properly notify
the school of their decision. Parents may pick up their children in inclement weather during the school day.
Students will not normally be dismissed from school during severe weather on the basis of a telephone request.

What Not To Do. Parents should not attempt to come to school during a tornado warning. School officials are
not permitted to release students from the school building during a tornado warning. Tornado safety
procedures are practiced regularly by students and staff members. Also, parents are urged not to call radio and
television stations and school buildings during severe weather.
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Emergency Conditions. The school has a signal which, when activated, includes the necessity to either evacuate
the building or to move to safer areas of the building. Regular drills are held as required by law through the
school year. There are plans for an Emergency Exit system, Tornado Warning System, and Critical Incident
Response.

Signing A Child In And Out Of School: Parents or guardians are required to sign their children in and/or out of
school if they are entering after their first class or leaving prior to their final class. The parent or guardian must
report to the main office for this purpose. The sheet for signing a child in and/or out of school is located on the
front counter. If a child is being signed out, the school secretary will call the appropriate classroom and indicate
to the teacher that the child is leaving. Parents are not to go directly to the classrooms. The schools will only
release children to adults designated by the parent on the emergency card.

If there is a special circumstance, such as a court order limiting access to a student by a parent or guardian,
affecting who a student can be released to, the parent must inform the Principal and provide the Principal with a
copy of that order to maintain on file at the school.

Students are to stay on or within the boundary of the sidewalk. When students leave the campus without
authorization, the school will:
(1.) Notify parents or person(s) designated by parents immediately
(2.) Communicate with parents or designee that:
a. parent or designee should begin to search for the student and,
b. School will notify the police department
(3.) If parents or designee cannot be reached, verification and search procedures will still be
implemented
Police will be informed if the student is potentially dangerous to self or others

Smoke-Free Environment

Gering Public Schools declares all of our schools buildings and grounds to be smoke-free. We would appreciate
your help in meeting the goal of a smoke free, vape free and tobacco-free environment for our children. When
you attend school events, including athletic events, please remember that our grounds are smoke, vape, and
tobacco-free and abide by our District’s policy.

ial E ion Servi

What Does Special Education Mean?
Special education means specially designed instruction and related services adapted as appropriate to the

needs of an eligible student with a disability. Special education is provided at no cost to the parent to meet the
unique needs of a child with a disability.

Students Who May Benefit
A student verified as having autism, behavior disorders, deaf-blindness, developmental delay, hearing

impairments, mental handicaps, multiple disabilities, orthopedic impairments, other health impairments, specific
learning disabilities, speech-language impairments, traumatic brain injury or visual impairments, who because of
these impairments need special education and related services.

How are Students With Disabilities Identified?

Referrals are made by teachers or parents to a Student Assistance Team. If the student assistance team or
comparable problem solving team feels that all viable alternatives have been explored, a referral for
multidisciplinary evaluation is completed. An evaluation is conducted to assist in the determination of whether a
student has a disability and the nature and extent of the special education and related services the student
needs. The evaluation is conducted only with written consent of a parent or guardian. A multidisciplinary
evaluation team (MDT) will then meet to determine whether the student is eligible for special education.

47



In ndent Evaluation

If a parent disagrees with an evaluation completed by the school district, the parent has a right to request an
independent educational evaluation at public expense. Parents should direct inquiries to school officials to
determine if the school district will arrange for further evaluation at public expense. If school district officials feel
the original evaluation was appropriate and the parents disagree, a due process hearing may be initiated. If it is
determined that the original evaluation was appropriate, parents still have the right to an independent
educational evaluation at their own expense.

Reevaluation
Students identified for special education will be reevaluated at least every three years by the IEP team. The IEP

team will review existing evaluation data on the student and will identify what additional data, if any, are needed.
The school district will obtain parental consent prior to conducting any reevaluation of a student with a disability.

Individual Education Program (IEP)

Upon a student being verified as having a disability, a conference will be held with parents. At the conference, an
Individualized Education Program (IEP) will be developed specifying programs and services

which will be provided by the schools. Parent consent will be obtained prior to a student being placed for the first
time in a program providing special education and related services or early intervention services to infants and
toddlers. Once in place, the IEP is reviewed on an annual basis, or more frequently as needed. Parents are
given a copy of the IEP.

Special Education Placement

The student’s placement in a special education program is dependent on the student’s educational needs as
outlined in the Individual Education Program (IEP). To the maximum extent appropriate, students with disabilities
are educated with students who are not disabled. Special classes, separate schooling, or other removal of
children with disabilities from the regular educational environment occurs only when the nature or severity of the
disability is such that education in regular classes with the use of supplementary aids and services cannot be
achieved satisfactorily. Determination of a student’s educational placement will be made by the IEP team.

Written notice shall be given to parents a reasonable time before the school district: 1. Proposes to initiate or
change the identification, evaluation, verification or educational placement of a child or the provision of a free
appropriate public education; or 2. Refuses to initiate or change the identification, evaluation, or educational
placement of the child or the provision of a free appropriate public education to the child.

More Information

Anyone interested in obtaining a copy of the District's special education policy, the Parental Rights in Special
Education brochure, or a copy of the Nebraska Department of Education Rule 51 (special education regulations
and complaint procedures) or Rule 55 ((special education appeal procedures) may contact the Superintendent.
A notice of parental rights, Rules 51 and 55 and more information about special education are also available at
the Nebraska Department of Education’s website: http://www.nde.state.ne.us/SPED/sped.html.

Students with Disabilities: Section 504

Accommodations and related services are made available to students with disabilities under Section 504 of the

Rehabilitation Act of 1973. Under Section 504, parents have the following rights:

1. Have your child take part in, and receive benefits from, public education programs without discrimination
because of your child’s disability.
2. Have the school district advise you of your rights under federal law.

Receive notice with respect to identification, evaluation or placement of your child.

4. Have your child receive a free appropriate public education. This includes the right to be educated with
non-disabled students to the maximum extent appropriate. It also includes the right to have the school
district make reasonable accommodations to allow your child an equal opportunity to participate in
school and school-related activities.

w

48


http://www.nde.state.ne.us/SPED/sped.html

5. Have your child receive services and be educated in facilities which are comparable to those provided to
students without disabilities.

6. Have your child receive an individualized evaluation and receive special education and related services if
your child is found eligible under Section 504.

7. Have evaluation, eligibility, educational and placement decisions made based on a variety of information
sources and by persons who know your child and who are knowledgeable about the evaluation data and
placement options.

8. Have transportation provided to and from an alternative placement setting at no greater cost to you than
would be incurred if your child were placed in a program operated by the school district.

9. Have your child be given an equal opportunity to participate in nonacademic and extracurricular activities
offered by the school district.

10. Examine all relevant records relating to decisions regarding your child’s identification, evaluation and
placement. Obtained copies of educational records at a reasonable cost on the same terms as records
are provided to students without a disability unless the fee would effectively deny you access to the
records.

11. Receive a response from the school district to reasonable requests for explanations and interpretations
of your child’s records.

12. Request amendment of your child’s educational records if there is reasonable cause to believe that they
are inaccurate, misleading or otherwise in violation of the privacy rights of your child. If the school
district refuses this request, it shall notify you within a reasonable time, and advise you of the right to a
hearing.

13. File a local grievance in accordance with school policy.

14. Request an impartial hearing related to decisions regarding your child’s identification, eligibility, and
educational program or placement with opportunity for participation by the person's parents or guardian
and representation by counsel, and a review procedure. This is provided in the local grievance
procedure.

Student Council

The Gering Junior High Student Council is an organization representing the student body. The officers of the
student council are elected in the spring by the student body. Representatives to the student council are elected
in the fall. One representative is chosen from each study hall. To be elected, students must be of good
character, have leadership ability, and maintain at least average citizenship and scholastic grades. Students
may be requested to resign their position if their citizenship or scholastic average falls below minimum
acceptable standards as established by the student council.

Student Records

The Gering Public Schools will on occasion release routine directory information (84-712.05) to the general

public which includes:
Student’s name, address, telephone number, date and place of birth, major field of study, participation in
officially recognized activities and sports, weight and height of members of athletic teams, dates of
attendance, degree and awards received, the most recent previous educational agency or institution
attended by the student, and other similar information.”

The information released may be to military recruiters, newspapers, colleges & universities, athletic and activity

programs, etc. Parents may have their student’'s name and information withheld from dissemination upon written

request to the office of the principal.

Surveys
Surveys of students are rarely administered by school personnel. In the event that an external survey is

conducted, the Principal or designee shall notify parents/legal guardians of students to be surveyed, the nature
of the survey, the date and time when the survey shall be administered, and the purposes or uses of the survey
results. School officials shall honor any parent/legal guardian's request to have his/her student exempt from
participation in the survey.
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Telephones
The office will not be responsible for personal messages for students during the school day, nor will students be

called from class for a telephone call or message except in an emergency. If a student receives a phone call, a
message will be taken and delivered at the earliest possible convenience. If you are asked to call back, you will
have to do so at the front office before classes, at noon, or after school.

Textbooks

Textbooks are assigned to your personal care. You are held accountable for them and will be required to pay for
loss or excessive damage. Students will place their name in ink on the inside front cover of each book when
they are issued. All textbooks shall be covered with a book cover. Free book covers are available in the front
office.

Transcripts
Students requesting transcripts must provide the office with a 24-hour notice. Students are responsible for

making sure they have the necessary courses and credits to meet graduation requirements.

Transferring from Gering Public Schools

If a student should find it necessary to withdraw from school, it is very important that he/she secure a clearance
slip from the principal's office and have it signed by all of his/her teachers and parent/guardian. The slip is to be
returned to the office after it has been signed by all individuals. Failure to check out of school in this manner will
cause records to remain incomplete, making it impossible to send credits to another school.

Transportation Services
Transportation to and from school is provided to students in accordance with law and Board policy. Students

may also be transported on field trips and when participating in school activities. Students are expected to follow
the behavioral expectations for riding school buses. All buses are equipped with audio and video recorders.

Behavior on School Buses

l. General Conduct Rules Apply: While riding school buses you are expected to follow the
same student conduct rules which apply when you are on school property or attending school
activities, functions or events. There are also special conduct rules for riding school buses.
These rules also apply to riding other school vehicles.

Il Special Conduct Rules for Riding School Buses.

A. Rules for Getting On and Off the Bus
1. Be on time to be picked up. As a general rule, get to your bus stop five minutes before your scheduled

pickup time. If you miss the bus, immediately return to your home and tell your parents so they can get
you to school.

2. While waiting for the bus, stay at least 5 feet away from the street, road or highway. Wait until the bus
comes to a complete stop before approaching the bus.

3. You may exit the bus only at your approved destination (your school or your approved bus stop). Exit
the bus as directed by the driver. Do not run.

4. If you must cross the street after exiting the bus, always cross in front of the bus where the driver can
see you. Wait for the driver to signal to you before crossing the street.

B. Rules on the Bus

1. Be respectful of the bus driver. Immediately follow all directions of the driver and any paraeducator or
adult on the bus.

2. Sitin your seat facing forward. Use seat belts in vehicles in which they are available.

3. Talk quietly and use appropriate language.
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Keep all parts of your body inside the bus.

Keep your arms, legs and belongings to yourself.

No fighting, harassment, bullying, intimidation or horseplay.

Do not throw any object.

No eating, drinking, use of tobacco, vaping, alcohol, drugs or flammables.

. Do not bring any weapon (real or imitation) or dangerous objects on the school bus.
0. Do not damage the school bus.

SO0 NG~

lll. Getting the Driver’s Assistance: If you need assistance from the driver, wait until the bus is at a
full stop. If you are close enough, tell the driver what you need. If you are too far away for the driver
to hear you, ask a student in front of you to get the driver’s attention. If necessary, walk up to the
driver, while the bus is at a full stop. If you need immediate assistance for an emergency, take all
action needed to safely get the help of the driver.

IV. Consequences for Rule Violations: Consequences for school bus misconduct may include
restriction or suspension of bus privileges and other disciplinary measures, up to and including
expulsion from school.

Video Surveillance

The Board of Education has authorized the use of video cameras on school district property and district vehicles
to ensure the health, welfare and safety of all staff, students and visitors to district property, and to safeguard
district facilities, school buses and equipment. Video cameras may be used in locations as deemed appropriate
by the Superintendent. Notice is hereby given that video surveillance may occur on district property or in district
vehicles. In the event a video surveillance recording captures a student or other building user violating school
policies or rules or local, state or federal laws, the video surveillance recording may be used in appropriate
disciplinary proceedings against the student or other building user and may also be provided to law enforcement
agencies.

Visitor he Buildin

Visitations by individuals wishing to observe the instructional program at Gering Public Schools are welcomed,
so long as such visits have the purpose of gaining an insight into the educational or instructional dynamics within
the school setting. Individuals wishing to observe in the school must submit a request in writing to the building
principal 24 hours prior to the visitation.

Student age visitors are NOT permitted in Gering Junior High School without the accompaniment of a parent or
guardian.

EXTRA-CURRICULAR ACTIVITIES

Activity Participation - General Requirements
Any student participating in a school activity must exhibit good citizenship in the school and in the community.

Activities in the school shall be organized and administered to contribute to the health, worthy use of leisure time,
citizenship, and character objectives of education.

A student must be in attendance the ENTIRE school day in order to participate in a practice, game or activity. If,
however, she/he secures the administration’s permission prior to the absence, participation may be acceptable

When activities occur during regular school hours, ONLY eligible participants or those students with prior

administrative approval will be excused for the event. While at the event/activity, the non-participating student
must remain under the direct supervision of a parent/guardian
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Activity Participation - Extra-Curricular Guidelines

A. The following procedures are designed to put into practice the following philosophies:

1. Extracurricular Program: Students who participate in Gering Public Schools’ extracurricular
program receive benefits not accorded the student who does not participate in extracurricular
activities; therefore, students have an additional responsibility to represent the school and its
programs in a manner symbolic of the goals, objectives, mission, and philosophy of the Gering
Public Schools.

2. Student Misconduct: A policy that has significant consequences for inappropriate student
behavior sends a strong message to students that they need to reflect upon their behavior at all
times and to make appropriate decisions. This policy may also provide students with a rationale
to resist negative peer pressure.

B. Extracurricular Activities governed by this policy include but is not limited to football, volleyball, softball, cross
country, soccer, tennis, basketball, wrestling, swimming, track, golf, speech & debate, Harmony, treble choir,
mixed chorus, instrumental band, jazz band, National Honor Society (Junior High and High School), all school
play, musical, Mock Trial, cheerleading, Student Council, and other clubs and organizations. This listing is not
intended to be all-inclusive and at times may apply to additional activities that exhibit similar characteristics to
those listed.

C. The following student conduct shall constitute grounds for suspension of the privilege to participate in
extracurricular activities.

1. Possessing, chewing, vaping or smoking tobacco during the season

2. Engaging in the unlawful possession, selling, dispensing, or use of a controlled substance as defined in
section 28-401, or alcohol as defined in section 53-1-3 or being under the influence of a controlled
substance or alcohol.

3. Student misconduct that may result in in-school suspension or out-of-school suspension.

4. Serious student misconduct as defined in section 79-267 of the State of Nebraska School Laws and the
Student Parent Handbook (“...grounds for long-term suspension, expulsion, or mandatory
reassignment...”)

Affected students are those who participate in extracurricular activities and have been cited by law enforcement

officers or are determined to have committed one of the above-mentioned conducts.

D. Affected students, Item C.1, will be handled in the following manner:

1. First offense: Suspension from all activities pending enrollment in a tobacco/vaping cessation
class/online course and subject to consequences in the Discipline Policy.

2. Second and subsequent offenses: Suspension from all activities pending completion of a
tobacco/vaping cessation class/online course cessation and subject to consequences in the Discipline

Policy.
E. Affected students, Items C. 2-3, will be handled in the following manner:
1. Eirst offense: Suspension from all public events, not to exceed three events or a period of two weeks.
1.1. Students shall practice with the team.

1.2. An event is a scheduled day.
1.3. Students must complete a sport or an activity in good standing for events to be considered.

2. Second offense: A second such infraction will result in the student being suspended from all activities for
a period of 9 weeks. Students may be reinstated after complying with the following: E-1 and successful
completion of an 8-hour drug/alcohol education class or counseling.

3. Subsequent Offenses: Suspension from all activities for one calendar year and successful completion of
an 8-hour drug/alcohol education class or counseling.

F. The policy governs infractions that occur throughout the school year, inclusive of extracurricular
activities that extend into August and June. Violations that occur out of season will take effect at the start of
the student’s participation in an activity.

G. Decisions affecting students will be made by the School Principal or designee. Appeals to the decision may
be made to the Superintendent of Schools according to the District's Public Complaint Procedure (District
Policy 1312)

52



GERING Junior High School
STUDENT CONTROL AND DISCIPLINE POLICY

The Board believes that any unit of society must have rules and regulations designed to establish order and to
protect all members of the community in the exercise of their rights and responsibilities. The Superintendent of
Schools is directed to establish rules and regulations of conduct which are fundamentally fair, justly applied, and
consistent with the laws and constitution of the State of Nebraska and the United States. The Board of Education
also authorizes the Superintendent of Schools to delegate to other school officials the authority and responsibility
to administer these rules and regulations and develop additional rules and regulations within the limits of
Nebraska Statutes, Board of Education Policy and administrative regulations.

These rules and regulations should prohibit any misconduct during the school day:
A. on school grounds
B. by a participant in school activities
C. as a spectator at school activities involving Gering participants
D. off school grounds, if there is a substantial interference with school purposes that causes or creates a
reasonable likelihood that it will cause a substantial disruption in, or material interference with, any
school function, activity or purpose, or that interferes with the health, safety, wellbeing, or the rights of
self or others.
Students shall be expected to regard staff members as individuals, employed to provide direct or indirect
contributions to learning. While students are to have considerable latitude in making choices for them, they shall
be required to respect the rights of staff members (and other students as well) and interference with those rights
shall not be condoned. No student shall have the right to interfere with the efforts of instructional staff to
coordinate or assist in learning, to disseminate information for purposes of learning, or to otherwise implement a
learning program. Nor shall a student have a right to interfere with the motivation to learn or the learning
activities and efforts of other students. The Gering Junior High School administration expects every staff member
and student to be treated with respect and dignity. A show of disrespect toward a staff member or
insubordination on the part of the student will not be tolerated.

Violations of school rules and procedures will be handled to aid in maintaining and promoting an orderly
environment within which students can learn and grow. The administration of discipline is designed to maintain
order and be uniform, fair and unbiased. Application of specific disciplinary measures can be found in the section
entitled “Progressive Discipline Procedures” (pg.47) and will serve as a guide toward holding students
accountable for their actions in a fair and consistent manner. The administration of the “Progressive Discipline
Procedures” (pg. 47) cannot be an absolute for all students in all situations; therefore, the administration will
consider mitigating circumstances when assigning discipline to individual students. In the event that a student’s
offense does not fall within a defined category, the administration will assign discipline at a level consistent with
like offenses. In all cases the staff and administration at Gering Junior High School will adhere to the student’s
due process rights.

NOTICE: Discipline procedures will be handled case by case. Consequences may vary from student to student
and situation to situation. When students are assigned to the office, actions taken are solely at the discretion of
the administrator. Students who have been suspended or expelled from school may NOT be on any school
grounds or at school activities without permission from an administrator.

Alternative Education Plan for Expelled Students:

In the case of an expelled student, an alternative education plan will be provided to the student according to
provisions outlined in Board Policy 505.04 and pertinent regulations and procedures.
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Definition of Discipline:

Discipline shall be regarded as a process designed to teach, model, and use appropriate strategies to reinforce
the behaviors necessary to ensure a safe and productive learning environment by changing unacceptable
behavior to acceptable behavior, and to hold students accountable for inappropriate behaviors.

Detentions:

Teachers may detain students after school hours. Before assigning students to detention, the teacher will inform
the student of the conduct that allegedly constitutes the violation, and the student will be given an opportunity to
explain his/her version of the incident. An assigned teacher/staff member will help with detention during
designated times of the day.

All students will bring work to detention and will not be allowed to sleep. In addition to detention, teachers may
require a student to come either before school or remain after school with prior notice given to the student.
Students must make arrangements for their own transportation.

A student who is unable to achieve self-discipline and has a rapid accumulation of detentions will be subject to
short-term removal from class. Detention will be held in a designated room five days a week (Monday through
Friday). Students who do not report to detention at their appointed time will be assessed additional detentions or
suspension.

Electronic Devices

Philosophy and Purpose. Gering Public Schools strongly discourages students from bringing and/or using
electronic devices at school. The use of electronic devices can be disruptive to the educational process and are
items that are frequently lost or stolen. In order to maintain a secure and orderly learning environment, and to
promote respect and courtesy regarding the use of electronic devices, the District hereby establishes the
following rules and regulations governing student use of electronic devices, and procedures to address student
misuse of electronic devices.

Definitions
1. “Electronic devices” include, but are not limited to, cell phones, portable game consoles, cameras,
personal laptop computers, and other electronic or battery powered instruments which transmit voice,
text, or data from one person to another.
2. “Sexting” means generating, sending or receiving, encouraging others to send or receive, or showing
others, through an electronic device, a text message, photograph, video or other medium that:

a. Displays sexual content, including erotic nudity, any display of genitalia, unclothed female
breasts, or unclothed buttocks, or any sexually explicit conduct as defined at Neb. Rev. Stat. §
28-1463.02; or

b. Sexually exploits a person, whether or not such person has given consent to creation or
distribution of the message, photograph or video by permitting, allowing, encouraging,
disseminating, distributing, or forcing such student or other person to engage in sexually explicit,
obscene or pornographic photography, films, or depictions; or,

c. Displays a sexually explicit message for sexual gratification, flirtation or provocation, or to
request or arrange a sexual encounter.

Possession and Use of Electronic Devices. Students are not permitted to possess or use any electronic devices
during class time or during passing time except as otherwise provided by this policy. Cell phone usage is strictly

prohibited during any class period; including voice usage, digital imaging, or text messaging.

Students are permitted to possess and use electronic devices before school hours, during lunch and after school
hours, provided that the student does not commit any abusive use of the device (see paragraph (4)(a).
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Administrators have the discretion to prohibit student possession or use of electronic devices on school grounds
during these times in the event the administration determines such further restrictions are appropriate; an
announcement will be given in the event of such a change in permitted use.

Electronic devices may be used during class time when specifically approved by the teacher or a school
administrator in conjunction with appropriate and authorized class or school activities or events (i.e., student use
of a camera during a photography class; student use of a laptop computer for a class presentation).

Students may use electronic devices during class time when authorized pursuant to an Individual Education Plan
(IEP), a Section 504 Accommodation Plan, or a Health Care Plan, or pursuant to a plan developed with the
student’s parent when the student has a compelling need to have the device (e.g., a student whose parent is in
the hospital could be allowed limited use of the cell phone for family contacts, so the family can give the student
updates on the parent’s condition).

Violations

Prohibited Use of Electronic Devices: Students shall not use electronic devices for any of the following: (a)
activities which disrupt the educational environment; (b) illegal activities in violation of state or federal laws or
regulations; (c) unethical activities, such as cheating on assignments or tests; (d) immoral or pornographic
activities; (e) activities in violation of Board or school policies and procedures relating to student conduct and
harassment; (f) recording others (photographs, videotaping, sound recording, etc.) without direct administrative
approval and consent of the person(s) being recorded, other than recording of persons participating in school
activities that are open to the public; (g) “sexting;” or (h) activities which invade the privacy of others. Such
student misuses will be dealt with as serious school violations, and immediate and appropriate disciplinary action
will be imposed, including, but not limited to, suspension and expulsion from school.

Disposition of Confiscated Electronic Devices: Electronic devices possessed or used in violation of this policy
may be confiscated by school personnel and returned to the student or parent/guardian at an appropriate time. If
an electronic device is confiscated, the electronic device shall be taken to the school’'s main office to be
identified, placed in a secure area, and returned to the student and/or the student’s parent/guardian in a
consistent and orderly way.

e First violation: confiscation of electronic device, one detention, 8 discipline points. Electronic devices
will be returned to the student after the student has served the detention.

e Second violation: confiscation of cell phone, 2 detentions, 8 discipline points. Electronic devices will
be returned to the parent after school and after the student has served the detentions.

e Third violation: confiscation of electronic device, one day ISS, 8 discipline points. Electronic devices
will be returned to the parent after school and after the student has served the In School Suspension.

e Subsequent violations: Same as third offense and add another day of ISS for each subsequent
violation.

If a student allows another student to use their phone/device during school hours both individuals may be subject
to the consequences outlined in this policy. The school is not responsible for lost, stolen, or damaged cell
phones/devices, nor will we spend time investigating these issues. It will be the responsibility of the student or
parent to turn the matter over to the local police department and any investigation by the police will be done
outside the school day to avoid the interruption of instructional time. Students bring these items to school at their
own risk. It is, however, recommended that students leave phones/devices in their lockers, otherwise, teachers
will ask students to store cell phones and electronic devices in a specified location within the classroom.

Inappropriate cell phone use during non-school hours or off school grounds but related to school activity or
having a nexus to the learning environment, may result in consequences up to recommendation for expulsion.
Inappropriate cell phone use during school hours may result in consequences up to recommendation for
expulsion. Examples are but not limited to; possession of and/or photos taken of exposed individuals, threats
against another person and those uses considered illegal by law. Student cell phones, including, but not limited
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to, text messages and digital photos, may be searched by the District, under limited circumstances. Specifically,
school officials may not search students’ cell phones, including the accessing and reading of their text messages
and digital photos, unless those officials (1) have a reasonable suspicion, based on objective and articulable
facts, that the search will provide evidence that the particular student was violating either the law or a school
rule; and (2) the scope of the search is reasonably related to the objectives of the search and not excessively
intrusive in light of the nature of the infraction.

Penalties for Prohibited Use of Electronic Devices: Students who receive a “sexting” message are to report the
matter to a school administrator and then delete such message from their electronic device. Students shall not
participate in sexting or have any “sexting” message on their electronic devices regardless of when the message
was received while on school grounds or at a school activity. Students who violate the prohibitions of this policy
shall be subject to the imposition of appropriate disciplinary action, up to and including expulsion, provided that
at a minimum the following penalties shall be imposed:
1. Students found in possession of a “sexting” message shall be subject to a one (1) day suspension from
school.
2. Students who send or encourage another to send a “sexting” message shall be subject to a five (5) day
suspension from school.

Chromebooks:

Misuse of School Issued Chromebook Students who do not follow guidelines for the appropriate use of school
issued Chromebooks will face school consequences as follows:

» 1st offense: Parent Contact; formal warning.

» 2nd offense: Loss of Chromebook privileges for 5 school days and a formal office referral.

* 3rd offense: Loss of Chromebook privileges the length to be determined by GJHS administration; formal office
referral. GJHS administration reserves the right to take away Chromebook privileges at any point.

School Gmail:
Students who use school gmail for personal use and/or in an inappropriate way may be subject to losing their
email privileges.

Transmitting or Distributing Inappropriate Material:
Students who create or distribute information via cell phone, e-mail, or through a web site that results in or is

likely to result in the disruption of the educational process, advocates a violation of the Gering Junior High
School Code of Conduct (i.e. recording a fight), or is sexually explicit (commonly called sexting) may face
additional disciplinary actions such as in-school suspension and/or out of school suspension as deemed
appropriate by administration.

Reporting to Law _Enforcement. Violations of this policy regarding the prohibited use of electronic devices that
may constitute a violation of federal or state laws and regulations, including, but not limited to, the Nebraska
Child Protection Act or the Nebraska Child Pornography Prevention Act shall be reported to appropriate legal
authorities and law enforcement.

Responsibility for Electronic Devices. Students or their parents/guardians are expected to claim a confiscated
electronic device within ten (10) days of the date it was relinquished. The school shall not be responsible,
financially or otherwise, for any unclaimed electronic devices. By bringing such devices to school, students and
parents authorize the school to dispose of unclaimed devices at the end of each semester. The District is not
responsible for the security and safekeeping of students’ electronic devices and is not financially responsible for
any damage, destruction, or loss of electronic devices.

Eighting:
Fighting, either physical or verbal, is prohibited on school property or at school sponsored events. A student shall
not threaten, cause or attempt to cause physical injury to any student or to a school employee. The school insists
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that students seek the assistance of teachers, counselors, and administrators to resolve conflicts. Students who
engage in fighting will be disciplined, a parent/student/ administrator conference will be held prior to the student’s
return to school and the police will be notified. Multiple instances of fighting, or whenever a staff member is
injured, will result in mandatory reassignment or expulsion. (Nebraska School Law Section 79-4, 170-9-4, 205)
Eirearms on School Grounds - P ion

1. Any person who possesses a firearm in a school, on school grounds, in a school owned vehicle, or at a
school-sponsored activity or athletic event shall be guilty of the offense of unlawful possession of a
firearm on school grounds. (LB 988)

2. Unlawful possession of a firearm on school grounds is a Class IV misdemeanor. Any firearm possessed
in violation of this offense shall be confiscated without warrant by a police officer or may be confiscated
without warrant by school administrative or teaching personnel.

3. After the firearm is no longer needed as evidence, it shall be destroyed in such manner as the court may
direct.

4. Students possessing firearms on school grounds will be disciplined according to category VI “Possession
of Firearms” of the progressive discipline policy.

ng Activi r A iation:
For the purpose of these policies, a gang is a group of three or more people who:
1. Interact together to the exclusion of others;
Claim a territory or area;
Have a name;
Have rivals/enemies; and
Exhibit antisocial behavior - often associated with crime or a threat to the community. The type of dress,
apparel, activities, acts, behavior or manner, or grooming displayed, reflected, or participated in by the
student shall not:
6. Lead school officials to believe that such behavior, apparel, activities, acts, or other attributes are gang
related or would disrupt or interfere with the school environment or activity and/or educational objectives;
7. Present a physical safety hazard to self, students, staff members, or other employees;
8. Create an atmosphere in which the well-being of a student, staff member, or other person is hindered by
undue pressure, behavior, intimidation, overt gesture, or threat of violence, or
9. Imply gang membership or affiliation by written communication, marks, drawing, painting, design, or
emblem upon any school or personal property or on one’s person.
If the student’s dress or behavior is in violation of these regulations, the principal or designee will ask the student
to make the appropriate correction. If the student refuses, the parent/guardian will be notified and asked to make
the necessary correction. The principal or designee will make the final decision and take appropriate corrective
or disciplinary action.

o wDd

Harassment and Bullying Policy:

One of the missions of Gering Public Schools is to provide safe and secure environments for all students and
staff. Positive behaviors (non-violence, cooperation, teamwork, understanding, and acceptance of others) are
encouraged in the educational program and required of all students and staff. Inappropriate behaviors (bullying,
intimidation and harassment) are to be identified and corrected. Students and staff are to avoid such behaviors.
Strategies and practices are implemented to reinforce positive behaviors and to discourage and protect others
from inappropriate behaviors.

Students are expected to conduct themselves as good citizens at all times, free of any bullying or harassing
behavior toward others. Harassment of another student, school employee, agent or official on the basis of the
person's gender, race, color, age, religion, national origin, marital status or disability is strictly prohibited.
Students are prohibited from using electronic devices (e.g., computers, cell phones, tablets, iPods, etc.) and
mediums (e.g., social media, internet, apps, etc.) to bully, harass or threaten any student or staff member. If a
student violates this requirement and the violation results in a material and substantial disruption of the
educational process, the offending student may face disciplinary actions up to and including suspension or
expulsion. Students should be advised that this form of disruption of the educational process may subject them
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to disciplinary actions, even if the student originally accesses the computer device or Internet site while
off-campus or after school hours.

ADD: Bullying
Treating another person abusively by words or actions using force or coercion. When someone says or does

something Intentionally hurtful and they Keep Doing It even when you tell them to Stop or Show them that
you’re Upset, that's Bullying.

Definition of Harassment: Harassment is defined as any intentionally harmful, demeaning, or disparaging acts,
words, symbolic representations, or behaviors used by a student or students against others that is disruptive of
the educational process. This includes, but is not limited to, bullying, verbal, physical, visual, or graphic actions
such as name-calling, taunting, mocking, slandering, humiliating, defaming, teasing, pestering, and making
derogatory remarks, demeaning jokes, disparaging drawings, or notes. Harassment is defined as behavior which
is: severe, pervasive, or persistent; creates a hostile environment at school; is sufficiently serious that it interferes
with or limits a student’s ability to participate in or benefit from school services, activities, or opportunities; and is
based on a student’s race, color, national origin, sex, disability, or religion. Bullying and harassment based on
protected class is unique and may require additional investigation. The appropriate district staff member or
coordinator will promptly investigate bullying complaints that violate the district's antidiscrimination policies
pursuant to the district’'s complaint policies.

Definition of Bullying: Bullying is defined to mean any ongoing pattern of physical, verbal, or electronic abuse
on school grounds, in a vehicle owned, leased, or contracted by a school being used for a school purpose by a
school employee or his or her designee, or at school-sponsored activities or school-sponsored athletic events,
subject to the general rule regarding prohibited use of electronic devices stated above. Bullying is further defined
to include any intentional, hostile or offensive verbal, written, graphic, demonstrative, or physical act that has the
purpose of exerting domination over another student through the act of intimidating, frightening, oppressing, or
adversely controlling the student and that is disruptive of the educational process.

“Bullying” is behavior during which one person or group engages in harmful action towards another person or
group acting on a real or perceived imbalance of power or view of superiority. The behavior typically includes
verbal (e.g. teasing or name-calling) and physical aggression (e.g., hitting, pushing), threatening, excluding or
ignoring, spreading rumors, or taking, defacing or destroying the others’ property. “Harassment” includes the
same actions, though not necessarily from a standpoint of perceived power. Harassment is prohibited. Bullying
and harassment is a violation of student conduct rules and appropriate disciplinary measures, up to expulsion,
will be enforced. When bullying or harassment is done on the basis of gender, disability, race, or other protected
status, it is considered a very serious offense for which expulsion may be a likely consequence, depending on
the severity of the conduct.

Students who are the victims of bullying or harassment or who observe such occurrences are to promptly report
the problem to their teacher or to the Principal so the problem can be addressed.

Pop, Candy, and-Gum:
Consumption of pop, candy or other snack items shall be confined to the concession area. -Studenrts-witt-retbe

Profanity:
Profanity is not an acceptable manner of expressing oneself. Use of profanity will result in disciplinary action

from the principal or the assistant principal’s office.
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Skateboards, Hover boards.Scooters or Skate Shoes:

Skateboards, scooters,hoverboards or skate shoes are not allowed in the hall or school lockers. These are not
to be ridden in or around the school. Please leave these items at home.

Smoking, Tobacco and Vaping

Students who are found to be in possession of tobacco or vaping products, tobacco or vaping
paraphernalia/contraband, or any smoking object/device, including but not limited to electronic cigarettes,
advanced personal vaporizers, vape pens, vape mods, and all similar devices on school property (including
school vans, trucks, and/or buses) during the school day, as well as after school hours, will be subjected to the
following discipline procedures:

Students with smoking, tobacco and vaping violations will be assigned to the in-school suspension center as
follows:

o 1% Offense: 2 days of ISS and a mandatory completion of Health On-line Educational
course titled: Nicotine 101-This is an innovative online course that educates students
the harmful effects of various forms of nicotine so they can make healthy, informed
choices. Parent Contact Made

o 2" Offense: 3 days of ISS and completion of Accountability Project regarding the harmful
effects of various forms of nicotine. Parent Contact Made

o All other offenses: 3 days of ISS and Parent/Custodial Mandatory Meeting

Solicitations:

In consideration of the large number of youth organizations that use raffles or some other types of solicitation as
fund raising activities, and in the interest of fairness, fund raising activities will be restricted solely to school
sponsored organizations. Any fundraising activity that takes place on school property must have administrative
approval.

andar f n n P inin Dr Alcohol and T nd Vaping Pr
These standards are in addition to standards of student conduct elsewhere adopted by board policy or
administrative regulation. The District's standards prohibit the possession, use, or distribution of illicit drugs or
alcohol on school premises, in school vehicles, or as a part of any of the school's activities on or off school
premises. Conduct prohibited at places and activities as hereinabove described shall include, but not be limited
to, the following:
1. Possession, use, distribution or being under the influence of any controlled substance, including vaping,
but not limited to marijuana, any narcotic drug, any hallucinogen, any stimulant, or any depressant.
2. Possession of any prescription drug in an unlawful fashion.

Possession, use, distribution or being under the influence of alcohol.

4. Possession, use, distribution, or being under the influence of any abusable glue or aerosol paint or any
other chemical substance for inhalation, including but not limited to lighter fluid, whiteout, and
reproduction fluid, when such activity constitutes a substantial interference with school purposes.

5. Possession, use, or distribution of any look-alike drug or look-alike controlled substance when such
activity constitutes a substantial interference with school purposes.

6. Possession, use or distribution of any tobacco or vaping product.

w

Disciplinary Sanctions
Violation of any of the above prohibited acts will result in disciplinary sanction being taken within the bounds of
applicable law, up to and including expulsion and referral to appropriate authorities for criminal prosecution. In
particular, students should be aware that:

1. Violation of these standards may result in suspension or expulsion.
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2. Prohibited substances will be confiscated and unlawful substances will be turned over to law
enforcement authorities.

3. The student may be referred for counseling or treatment.
4. Parents or legal guardians will be notified.
5. Law enforcement will be notified.
6. If it appears there is imminent danger to the student, other students, school personnel, or
students involved, emergency medical services will be contacted.
Intervention

The District does not have the authority or responsibility to make medical or health determinations regarding
chemical dependency. However, when observed behavior indicates that a problem exists which may affect the
student's ability to learn or function in the educational environment, the school has the right and responsibility to
refer the student for a formal chemical dependency diagnosis based on behavior observed by school staff.

Administration

The administration is authorized to adopt such administrative rules, regulations or practices necessary to
properly implement this policy. Such regulations, rules or practices may vary the procedures set forth herein to
the extent necessary to fit the circumstances of an individual situation. Such rules, regulations and practices
may include administrative forms, such as checklists to be used by staff to record observed behavior and to
determine the proper plan of action.

Pursuant to school statutory authority to adopt policies, rules and regulations necessary to protect the
government and health of students in the School District, the Board of Education of Gering Public Schools has
determined that the possession or use by students of tobacco, vaping or tobacco products, alcohol, narcotics, or
other dangerous and/or illegal drugs or drug paraphernalia shall be prohibited:

1. during the school day

2. on school grounds

3. by a participant in school activities

4. as a spectator at school activities involving Gering participants.

Students who possess or use vaping products, tobacco products, alcohol, narcotics, or other dangerous drugs or
drug paraphernalia except as directed by a physician during the school day, on school grounds, or while
participating in or attending school activities shall be subject to disciplinary sanctions, including, but not limited,
to, expulsion or suspension. Students involved in extracurricular activities shall be subject to additional
disciplinary actions. Enforcement of disciplinary sanctions shall be in accordance with the procedures
established by the Gering Public Schools Comprehensive Substance Abuse Policy and Guidelines for Students
Participating in Extracurricular Activities. This information will be provided to each student at the beginning of the
school year.

Student Appearance: Students at Gering Public Schools are expected to dress in a way that is appropriate for
the school setting. Students should not dress in a manner that is dangerous to the health and safety of anyone
or interferes with the learning environment or teaching process in our school. Following is a list of examples of
attire that will not be considered appropriate, such list is not exclusive and other forms of attire deemed
inappropriate by the administration may be deemed inappropriate for the school setting:

a. Clothing that shows an inappropriate amount of bare skin or underwear (midriffs, spaghetti straps, sagging
pants) or clothing that is too tight, revealing or baggy, or tops and bottoms that do not overlap or any material that
is sheer or lightweight enough to be seen through (leggings, tights, yoga pants), or otherwise of an appropriate
size and fit so as to be revealing or drag on the ground.
i. Leggings, tights, yoga pants are permitted only if worn with a shirt whose length reaches the bottom of
your fingers.
b.  Shorts, skirts, or skorts that do not reach mid-thigh or longer.
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C. Clothing or jewelry that advertises or promotes beer, alcohol, tobacco, or illegal drugs.
d. Clothing or jewelry that could be used as a weapon (chains, spiked apparel) or that would encourage
“horse-play” or that would damage property (e.g. cleats).
e. Headwear including hats, caps, bandanas,hoods, and scarves;
f. Clothing or jewelry which exhibits nudity, makes sexual references or carries lewd, indecent, or vulgar
double entendre.
g. Clothing or jewelry that is gang related.

Consideration will be made for students who wear special clothing as required by religious beliefs, disability, or to
convey a particularized message protected by law. The final decision regarding attire and grooming will be made
by the Principal or Superintendent. In the event a student is uncertain as to whether a particular item or method
of grooming is consistent with the school’s guidelines, the student should contact the Principal for approval, and
may also review such additional posting of prohibited items or grooming which may be available in the Principal’s
office.

Coaches, sponsors or teachers may have additional requirements for students who are in special lab classes,
students who are participants in performing groups or students who are representing the school as part of an
extracurricular activity program.

On a first offense of the dress code, the student may call home for proper apparel. If clothes cannot be brought
to school, the student will be assigned to in-school suspension for the remainder of the day. Students will not be
allowed to leave campus to change clothes. Continual violations of the dress code will result in more stringent
disciplinary actions, up to expulsion. Further, in the event the dress code violation is determined to also violate
other student conduct rules (e.g., public indecency, insubordination, expression of profanity, and the like), a first
offense of the dress code may result in more stringent discipline, up to expulsion.

Student Conduct at School Events:

Gering Junior/Senior High School students, who attend activities at school, or at another location, are reminded
that they are representatives of the entire student body. They should conduct themselves in a manner that will
bring credit to our school. Students are expected to observe rules and requlations established by Gering
Junior/Senior High School as expressed through this handbook. The administration and staff will work
cooperatively with other schools if student conduct becomes a problem. Violation of these rules and regulations
could lead to suspension or expulsion from school and/or activities.

Substitute Teachers:

Substitutes play a unique role in continuing the educational mission of Gering Public Schools while a teacher is
absent from the class. It is critically important to ensure that the substitute’s experience at the Gering Schools will
be positive, so that they will continue to feel welcome and serve in our school. Consequences will be doubled for
offenses incurred under the direction or supervision of a substitute teacher.

rin nior High School School Progressive Discipline Pr re:

Gering’s discipline plan is designed to be progressive in nature. Students who are repeatedly referred to the
principal’s office for additional disciplinary measures will be disciplined according to the charts listed below. The
initial responsibility for the disciplining of a student, who is disobedient or disrespectful in class, is the classroom
teacher. Each time a student is disciplined by an administrator he/she will receive a specific number of points.
Any points received shall be cumulative throughout the school year. Accumulation of 180 or more points in any
category or combination thereof, throughout the school year, will result in recommendation to the Board of
Education for expulsion from the Gering Public Schools. Gering Junior High School will make an effort to provide
counseling for all students who demonstrate need. The junior high school administration reserves the right to
accept personal and/or family counseling as an alternative to expulsion, so long as the student and/or parent(s)
continue with counseling until dismissed by the counselor.
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The following Definition of Terms is provided in order to help clarify inappropriate behaviors at Gering Middle
School.

Arson

The burning of, or attempting to burn, any buildings, or part of any building, structure, or property of the school
district.

Bomb Threat

Raising or creating any false alarm of bomb in and to any buildings, or part of any building, structure, or property
of the school district by any means or manner whatsoever.

Bullying
Treating another person abusively by words or actions using force or coercion. When someone says or does

something Intentionally hurtful and they_Keep Doing It even when you_tell them to Stop or_ Show them that
you’'re Upset, that’s Bullying.

Cheating
To violate rules dishonestly (as on daily work or an examination).

Detentions

Time during the day (before or after school) when a student is required to report to a specified area to make up
time. Examples of reasons would be misbehavior, tardies, lack of effort in class or classes, etc.

Discrimination
Is the act of making unjustified distinctions between people based on the groups, classes, or other categories to
which they belong or are perceived to belong.

Disr F Ity Member
Lack of respect.

Disruption of School/Class/Assemblies
Examples include: Yelling and/or running in the halls, persistent talking in class, horseplay, throwing things,

disruptive objects, etc.

Explosives, Fireworks and Foul Substances
Any Article containing an explosive or combustible substance -including fireworks - or foul, offensive or injurious

substances or compounds, with intent to use the same against the person or property of another.
Expulsion
The term “expulsion” means disciplinary action whereby a student:
1. is separated by the Board of Education from school attendance for a period in excess of ten (10) days.
2. is separated from school attendance for the balance of the then current semester or current year;
or
3. suffers a penalty which automatically prevents his or her completing within normal time his or her
overall course of study in any school in the school district.

The term does not apply to situations in which a student is assigned a special course of study, enrolled in special
classes or given homebound instruction as authorized or required by law, or removed from athletic activities,

non-credit school activities or school-provided transportation.

Extortion/Blackmail

The direct attempt to extract money, goods or favors from another individual through coercion, force or threats.
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False Alarm of Fire

Raising or creating any false alarm of fire in and to any building, or part of any building, structure or property of
the school district by any means or manner whatsoever.

False Reporting
The act of claiming the name of another person to excuse a student from class or school.

Fighting
The act of quarreling (physical or verbal) which could or does result in bodily contact in or on school property, or
going to and from school, including any activity under school sponsorship (e.g. dance, athletic event, etc.)

Gross Misbehavior

Misbehaving that is totally beyond simple appropriate behavior, i.e. overt behavior that threatens property or the
safety and well-being of others including the promotion of fighting.

Harassment/Intimidation

Any act of threat by force or verbalization against another person.

lllegal Entry
Forced entry or entry without administrative authorization into a building, room or school property.

lllegal Explosives
Possessing, using, threatening to use or transferring any weapon or instrument capable of inflicting bodily injury.

Inappropriate Behavior/Gestures

Behavior on school grounds that is not acceptable as measured by the general standards of the school and
community including words, gestures, pictures, spitting, unauthorized games, littering, loitering, etc.

Inappropriate Dress
See Dress Code provisions delineated earlier in the handbook.

Inappropriate Public Displays of Affection (PDA

Students are not to engage in inappropriate public displays of affection on school property or at school activities.
Such conduct includes kissing, touching, fondling or other displays of affection that would be reasonably
considered to be embarrassing or a distraction to others.

Indecent Material

The act of portraying obscenity or vulgarity in pictures or caricatures in assignments, on any personal property
visible to others at school, or on any school property.

In-School Suspension

Any disciplinary action whereby a student is separated from class attendance, but is required to be at school.
In-school suspension generally lasts from one to three days.

Insubordination
Disregard for the authority of a staff member.
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Loitering
Being somewhere other than where authorized and refusing to leave when ordered; being in a school area
without an authorized pass.

Long Term Suspension
More than five school days, but less than twenty school days.

Manda R ignmen
Assignment to another educational setting.

Member of the Administrative Staff/Designee
A school district employee who is certificated under the statutes relating to the licensing of teachers and

administrators and who has supervisory authority.

Mi f School Materials/Equi

Misusing and/or using school materials in an unauthorized manner short of major destruction, e.g. writing on or
marking desks, books, lockers, etc., using shop materials, home ec. food products, etc., misuse of computer
accounts or materials.

Other School Personnel/Staff Members

All school district employees and functionaries except teachers. The term includes, but is not limited to, student
teachers, teacher’s aides, cafeteria personnel, custodians, maintenance personnel, bus drivers, etc.

Physical or Verbal A l

The act of initiating a violent physical or verbal attack against another student on school property, on a school
bus or at a school sponsored event.

Plagiarize
To steal and pass off as one’s own work without crediting the source, knowingly or unknowingly.

P ion or lllegal f W n
The act of possession, using or threatening to use any weapon or instrument capable of inflicting bodily injury.

Possession/Use of Tobacco

Smoking by any students or the possession of smoking materials (chewing tobacco, e-cigarettes, vaping
products) is not permitted on school property. Smoking shall be defined as being in the immediate proximity of
smoking materials (chewing tobacco, e-cigarettes, vaping products) and exhibiting probable suspicion of intent.
GMS Substance Abuse Policy governs this rule.

Profanity

The use of language that is unacceptable to school/community standards.

School Property
Any building, buildings, part of any building, structure, land or property of the school district.

Short-Term Suspension
Up to and including five school days.
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Suspension

Any disciplinary action whereby a student is separated from school attendance for a period of ten or less days
and which does not constitute an expulsion. The term does not include situations in which a student is assigned
a special course of study, enrolled in special classes or given homebound instruction as authorized or required
by law, or removed from athletic activities, non-credit school activities, or school provided transportation.

Theft
The act of acquiring and/or being in possession of the property of another, without consent of the owner.

Tr in
Entering upon the lands or premises of the school district without authority after having been forbidden to do so

by school staff; or upon being notified to depart by members of the school staff, refusing or neglecting to depart
as directed.

Truancy
The act of unauthorized absence from school for any period of time. Chronic tardiness may be considered
truancy.

Unauthorized Games in School Building
Gambling, poker, etc.

nlawful Intimidation of School Authori

Interfering with administrators, teachers or other school personnel by force or violence.

Vandalism
Destruction of school property or property belonging to another.

Vape Pen (Vaporizer Pen)

A device used for nicotine or marijuana, which vaporizes the active molecules in concentrated nicotine or
marijuana oil. Also called an e-cigarette.

Verbal/Physical/Written Threat to Teacher/Staff
Any verbal, physical or written threat which insults or abuses any staff member or otherwise shows disrespect.

Vulgarity

Offensive, lewd, obscene.

PRESSIVE DISCIPLINE CONSEQUENCE

Detention

Detention(s)

Detention(s) or In-School Suspension

In-School Suspension

In or Out-of-School Suspension (police may be notified)
Out of School Suspension (police may be notified)

Out of School Suspension/Expulsion (police will be notified)
Expulsion (police will be notified)

IOTMOUO®>
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PROGRESSIVE DISCIPLINE LEVELS

OFFENSE CAT PTS 1 2 3 4 5
1. Inappropriate public display of affection I 0 A B B C
2. Dress code violations I 0 A B B C
3. Gum I 0 A B B C
4. Failure to attend detention (teacher) I 0 A B B C
5. Other Cat. | I 0 A B B C
6. Sleeping in Class I 8 A B B C
7. Disruption of class/school/assembly I 8 A B B C
8. Inappropriate behavior/gestures I 8 A B B C
9. Profanity/vulgarity I 8 A B B C
10. Cell phone (confiscation) Il 8 SEE PROCEDURE ON PG. 42
11. Repeated violations of Category | Il 8 A B B C
12. Other Cat. Il Il 8 A B B C
13. Cheating/Plagiarism Il 10 B B C C
14. Skipping/Cutting class Il 10 B B C C
15. Disorderly conduct Il 10 B B C C
16. Failure to identify self to school officials Il 10 B B C C
17. Inappropriate dress Il 10 B B C C
18. Indecent material I 10 B B C C
19. Jeopard. the safety of oneself or others [l 10 B B C C
20. Leave school grounds w/o permission 1l 10 B B C C
21. Lying 11 10 B B C C
22. Misuse of school material & equipment Il 10 B B C C
23. Not following request of school official [l 10 B B C C
24. Trespassing I 10 B B C C
25. Skipping detentions (office) 11 10 B B C C
26. *Use/poss. of tobacco/vaping products I 10 C C D D

Coursework: Nicotine 101 Completion
27. Other Cat. llI 11 10 C C D D
28. False call/Forgery of notes v 14 C C D D
29. Vandalism 1 v 14 C C D D
30. Theft 1 1Y 14 C C D D
31. Disrespect to faculty members v 14 C C D D
32. Other Cat. IV LY 14 C C D D
33. Gross Misbehavior \Y, 21 C D D E
34. Harassment/Intimidation/Bullying \Y, 21 C D D E
35. Discrimination V 21 D D E F
36. Vandalism 2 V 21 E E F F
37. Theft 2 \Y, 21 E E F F
38. Insubordination \% 21 E E F F
39. Fighting \Y 21 E E F F
40. Other Cat. V Y 21 E E F F
41. Indecent behavior Vi 28 E E F F
42. Open/persistent defiance of authority VI 28 E E F F
43. Threatening behavior VI 28 E E F F
44. Physical assault VI 28 E E F G
45. Under the influence of alcohol/drugs Vi 28 E E F G
46. Possess alcohol/drugs/paraphernalia VI 28 E E F G
47. Other Cat. VI VI 28 E E F G
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48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.

Extortion

False fire alarm

Sell, give, or exchange alcohol/drugs
Possess of weapon other than firearm
Possession or use of firecrackers
Terroristic Threats

Other Cat. VII

Arson

Bomb threat

Physical assault (school employee)
Possession and/or use of explosives
Use of any instrument as a weapon
Possession of firearm

Other Cat. VIII

Vi
VI
VI
VIl
Vi
VI
Vi
Vi
VIl
Vil
Vil
Vi
VIl
Vil

42
42
42
42
42
42
42
180
180
180
180
180
180
180
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(One calendar year)
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STUDENT & PARENT HANDBOOK SIGNATURE PAGE
PLEASE SIGN AND RETURN TO GERING JUNIOR HIGH SCHOOL
(1st period Teacher)

WITHIN FIRST WEEK OF THE 2023-24 SCHOOL YEAR

My signature below indicates that | have received and read the policies contained in the
GERING JUNIOR HIGH School Handbook. | understand that violations of the district and
school’s rules and policies, and directions of GERING JUNIOR HIGH SCHOOL STAFF
MEMBERS, may result in school disciplinary action being taken.

Parent/Guardian’s Name (PLEASE PRINT)

Parent/Guardian’s Signature DATE:

Student’s Name (PLEASE PRINT)

Student’s Signature DATE:
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GHS Student Handbook Changes and Policy Review 23-24 School Year

1. Athletic Eligibility Change (Section 8 Eligibility pg. 54)
a. Match NSAA state requirement for 20 credits completed each previous semester to remain eligible for
the current semester.
b. Must be in regular attendance to be eligible with no more than 10 days absent during the semester.
c. Getrid of weekly or tri-weekly requirements for failing athletes to participate.

2. Review GHS Athlete Drug Testing Policy (Section 5 Drug Testing Policy pg. 51)
a. Process if students refuse to take the test after the first refusal 2nd and 3rd.

3. Athletic Sanctions (Section 6 Drug and Alcohol Violations pg. 51)
a. Out of season charges
b. Parties (being charged)

4. Review and revise our withdrawal process for WNCC courses (Drops pg. 15 - 16)
a. Determine WF vs W based date of withdrawal
b. Remove the option for students to choose to enroll in an Acellus course for a withdrawal
c. Deadline on online course from withdrawal
d. Activity eligibility requirement statement

5. Expand on our letter grade process for withdrawals (Drops pg. 15-16)
a. Spell out WF vs W

6. Rearrange #29 and #30 in progressive discipline model (Progressive Discipline Policy pg. 38)
a. Revise Type in policy

7. Change 12 day letter to 15 day letter (Section 6 Excessive Absences Procedures pg. 13)
a. Change from a 12 day letter to a 15 day letter

8. NHS (National Honor Society pg. 18)
a. Remove Speech Requirement

9. Dual credit (Tuition pg. 15)
a. outline what specific classes we will pay for what we won’t pay for
b. clear on students/parents responsibilities to payback if a student fails
c. Make WNCC'’s orientation mandatory for attendance or students cannot take a dual credit course.

10. Honor Roll Changes (Honor Roll pg. 18)
a. IF no GPA weight then the course cannot be included in the avg or the course minimum for the semester
honor roll designation
b. 5 subjects for jr and sr level excluding Library Aide, Shop Aide and College Flex (ie Work Study as well
since no GPA)

11. Review and revise cell phone and earbud policy (Cell Phone/Electronic Device Policy pg. 43)
a. Zero tolerance for cell phones and ear buds/phones during classroom instruction
b. Pockets and Cell phone case implementation
c. No cell phone use during class time in the hallways, bathrooms etc.)
d. Revise progressive discipline policy on pg 43

12. Implement a separate Vape Policy



a. Determine vape policy procedure for the implementation of vape sensors in bathrooms and
locker-rooms

13. E-hall Pass (New policy implemented in handbook)
a. Process and procedures for letting students out of the classroom for bathroom, nurse visits etc.

14. Backpacks (New policy implemented in handbook)
a. Process and procedures for student backpacks in classrooms.



Memorandum of Understanding

This Memorandum of Understanding (MOU) is by and between the Scottsbluff Family YMCA (YMCA), Scottsbluff,
Nebraska and Gering Public Schools (GPS), Gering, Nebraska and is entered into as of 8 May, 2023.

It is the intent of both parties to enter into agreement in which the YMCA provides summer day camp type services to GPS
students.

1]

GPS will provide:
YMCA Summer Camp
May 31 to August 11, 2023
7:30 a.m. to 5:30 p.m.

Program space at Lincoln Elementary School; cafeteria, gym, restrooms and playground. General liability
insurance on buildings and facilities. Gering provides property coverage on buildings, liability coverage
for buildings and employees, automobile coverage for owned vehicles and workers' compensation for
employees.

Access to GPS staff for program operations. YMCA will bill GPS for enrollment and staffing

Facilitation of payment for student fees related fo the Summer Camp program via grant funding. Access to
collaborative partners for program enhancement.

Student transportation coordination via grant funding.
Breakfast and lunch program via summer student meal program.

The YMCA will provide:

Supervisory leadership of all staff and programming.

A certificate of insurance naming Gering PS as an additional insured for up to $5,000,000 as well as Errors &
Omissions insurance and workers' compens‘ation.

State licensed school-aged programming.
General liability insurance covering personnel, programming and transportation.
Staff training prior to commencement of pregrarmming.

Structured programming that follows goals and objectives of grant funding application. Nutritious
snacks twice a day.

Contingencies:
Official modification of the YMCA's existing After School license to accommodate summer days and hours,

Approval for use of grant funds to cover YMCA costs and fees.
Approval of program particulars by both parties' insurance carriers.
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STAFFING AGENCY CONTRACT

his Independent Contractor Agreement (this "Contract") is made effective as of May 01, 2023, by and between
cottsbluff Family YMCA, ("YMCA"), of PO Box 2423, 69363 and Gering Public Schools, ("GPS"), of 1519 10th Street,
ering, Nebraska 69341.

DESCRIPTION OF SERVICES. Beginning on May 01, 2023, GPS will submit to YMCA the names and
resumes of qualified candidates ("Candidates") for the position with the skills and educational background
described as follows (collectively, the "Services"): Qualified and fully vetted Para-Professionals as Summer Day
Camp Counselors. For the duration of this agreement, these individuals will be YMCA employees.

PAYMENT FOR SERVICES.

a. For services provided by YMCA under this Contract, YMCA shall be compensated as below:
e All real and actual employee costs to include; hourly wages, taxes and benefits.
e All costs for training and/or certifications and qualifications.

b. Invoices will be submitted to GPS on a bi-weekly basis, with payment to YMCA to be made within 5 business
days of receipt of a valid invoice.

SERVICE PROVIDER'S REPRESENTATIONS. GPS represents and warrants that GPS and its supplied
workers have the right to perform the services under and pursuant to this Contract without violation of obligations
to others, and that GPS and its supplied workers have the right to disclose to YMCA all information transmitted to
YMCA in the performance of services under and pursuant to this Contract and GPS agrees that any information
submitted to YMCA, whether patentable or not, may be used fully and freely by YMCA.

TERM/TERMINATION. This Contract shall terminate automatically on August 31, 2023.

RELATIONSHIP OF PARTIES. It is understood by the parties that GPS is an independent contractor with
respect to YMCA, and not an employee of YMCA. YMCA will not provide fringe benefits, including health
insurance benefits, paid vacation, or any other employee benefit, for the benefit of GPS.

CONFIDENTIALITY. GPS will not at any time or in any manner, either directly or indirectly, use for the
personal benefit of GPS, or divulge, disclose, or communicate in any manner any information that is proprietary to
YMCA. GPS will protect such information and treat it as strictly confidential. This provision shall continue to be
effective after the termination of this Contract. Upon termination of this Contract, GPS will return to YMCA all
records, notes, documentation and other items that were used, created, or controlled by GPS during the term of this
Contract.

INJURIES. GPS acknowledges GPS's obligation to obtain appropriate insurance coverage for the benefit of GPS
(and GPS's employees, if any). GPS waives any rights to recovery from YMCA for any injuries that GPS (and/or
GPS's employees) may sustain while performing services under this Contract and that are a result of the negligence
of GPS or GPS's employees.

INDEMNIFICATION. GPS agrees to indemnify and hold harmless YMCA from all claims, losses, expenses,
fees including attorney fees, costs, and judgments that may be asserted against YMCA that result from the acts or
omissions of GPS, GPS's employees, if any, and GPS's agents.

ENTIRE AGREEMENT. This Contract contains the entire agreement of the parties, and there are no other
promises or conditions in any other agreement whether oral or written.
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D, SEVERABILITY. It any provision ot this Contract shall be held to be invalid or uneniorc‘eable for any reason, the

remaining provisions shall continue to be valid and enforceable. If a court finds that any provision of this Contract
is invalid or unenforceable, but that by limiting such provision it would become valid and enforceable, then such
provision shall be deemed to be written, construed, and enforced as so limited.

1. APPLICABLE LAW. This Contract shall be governed by the laws of the State of Nebraska.
2. SIGNATURES. This Contract shall be signed on behalf of Scottsbluff Family YMCA by Conrad E. Bostron,
CEO, and on behalf of Gering Public Schools by Nicole Regan, Superintendent.

ARTY CONTRACTING SERVICES:
cottsbluff Family YMCA

S\\%é\ Date: "\ W ’&/&3

Conrad E. Bostron [3
CEO

TAFFING AGENCY:
ering Public Schools

(e @ Wi M

Nicole Regan
Superintendent
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