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A i ADACITY SCHOOLS

Ada Public Schools
Regular Meeting Agenda
Board of Education Meeting Room
324 W. 20th St.

Ada, OK 74820
September 9, 2024 at 5:30 PM

Call to Order and Recording of Members Present and Absent

Discussion and possible action to appoint a Deputy Clerk for this September 9th, 2024
meeting.

Vote to Approve or Not to Approve Minutes of August 12, 2024 Regular Meeting
Vote to Approve or Not to Approve Minutes of August 26, 2024 Special Board Meeting
Vote to Approve or Not to Approve Encumbrance Orders:

General Fund: P.O. #287-400; #50410-50427 - Totaling $475,797.54

. Building Fund: P.O. #83-99 - Totaling $51,322.16

Child Nutrition Fund: P.O. #50011 - Totaling $290.66

. Fund 37 - 2021 Bond Fund: P.O. #4-6 - Totaling $144,588.98

Gifts Fund: P.O. #1-3 - Totaling $6,374.25

Activity Fund: P.O. #83-337 - Totaling $29,114.58

. Athletic Fund: P.O. #102-148 - Totaling $85,053.86
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Treasurer’s Management of Funds and Investment Report
New Business
Superintendent’s Report

a. 2024-2025 Enrollment Update

b. District News
Vote to Approve or Not to Approve 2024-2025 Estimate of Needs and Financial
Statement of the Fiscal Year 2023-2024
Vote to Approve or Not to Approve 2024-2025 General Fund Comprehensive Budget
Vote to Approve or Not to Approve the 2024-2025 Schools Purchasing Allocation
Resolution
Vote to Approve or Not to Approve Service Agreement with Alcohol & Drug Testing,
Inc. (A.D.T.1)
Vote to Approve or Not to Approve Contract Agreement with Betsy Chen, BCBA
Vote to Adopt or Not to Adopt OSSBA Policies:

a. CKAH - Use of Automatic External Defibrillator

b. FFACC - Diabetes Medical Management Plan
Vote to Approve or Not to Approve Revisions to the following Ada Board of Education
policies:

a. EKBA - Strong Readers

b. EIA-R4 - Student Retention (Regulation)

c. FDC-R1 - Attendance Policy (Regulation)



16. Vote to Approve No Revisions to Capacities listed in Ada Board of Education Policy FE
- Student Transfers
17. Vote to Approve or Not to Approve Recommended Frequency for Professional
Development Training
18. Vote to Approve or Not to Approve the 2024-2025 Alternative Education Plan
19. Vote to Approve or Not to Approve the 2024-2025 Internal Activities Review
Committees and the Criteria and Standards for Deviation from Activity Absence Ten
Day Rule as Listed on the attached schedule
20. Vote to Approve or Not to Approve the 2024-2025 TLE Evaluators as listed on the
attached schedule.
21. Vote to Approve or Not to Approve Entry Year Teachers Mentors as listed on the
attached schedule
22. Vote to Approve or Not to Approve the G.A.T.E. Advisory Committee as listed on the
attached schedule
23. Discussion and possible action on Sanctioning the Performing Arts Booster Club
24. Discussion and possible board action to pass a board resolution to transfer funds as listed
below in accordance with 70 O.S. Section 5-129:
a. Transfer $395.61 from Class of 2024, Project 953, to Ruff Riders, Project 920
b. Transfer $2,000.00 from Class of 2025, Project 951, to Class of 2026, Project 952
25. Vote to Approve or Not to Approve Activity Fund Fundraisers as outlined on attachment
26. Discussion of Strategic Plan:
a. Academics and Instruction
1. Return to Learn Plan 2.0
ii. American Rescue Plan (ARP)
1. ARP Use of Funds
b. Character and Culture
1. Community Eligibility Provision (CEP)
c. Budget and Finance
1. Bond Issue Update
il. Security Upgrades
27. Vote to Approve or Not to Approve Workshop Requests as listed on attached schedule
28. Vote to Accept or Not to Accept FY2025 Revenue:
a. District Contract - T-Mobile - $1,300.00
b. Local Sources of Revenue
1. Ad Valorem Previous Years - $40,950.25
2. County 4 Mill Ad Valorem - $5,029.52
3. County Apport. (Mortgage Tax) - $5,193.93
c. State Sources of Revenue
. Gross Production Tax - $20,425.97
Motor Vehicle Collections - $104,424.06
Rural Electric Coop Tax - $2,010.82
State School Land Earnings - $30,025.93
Vehicle Tax Stamps - $308.13
Foundation & Salary Incentive - $1,224,802.26
Flexible Benefits - $226,852.04
State Textbooks - $168,997.06
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9. School Resource Officer Program - $91,829.62
d. Federal Funds
1. Gear Up - $13,876.00
Comments by Board Members
Vote to accept or not to accept the resignations of Casey Pivonka, Famous Cochran,
Kyara Stallworth and the retirement of Doyle Crowell
Vote to Convene or Not to Convene to Executive Session to conduct the ongoing
evaluation of the Superintendent; for the discussion and possible action of employing
two (2) paraprofessionals, one (1) Bus Driver, one (1) Custodian, and one (1) part-time
Personal Care Assistant 2so.s.section 3078)(1)
Acknowledge Return to Open Session
Statement of Executive Session Proceedings
Action Items:
a. Vote to Hire or Not to Hire Personnel as listed on attachment. »sos. section 3073)2)
Vote to Adjourn

Posted this 5th day of September, 2025, at 3:00 pm at the main entrance of the Board Of Education Building,
324 West 20th, Ada, Oklahoma 74820

BY:

, MINUTES CLERK, ADA BOARD OF EDUCATION

Ada City Schools would be happy to accommodate your ADA needs for this meeting; please contact: Lisa
Fulton, Federal Programs Director at (580) 310-7200.



Minutes of Regular Meeting Agenda
Ada Board of Education
Monday, August 12, 2024

1. Call to Order and Recording of Members Present and Absent
Attendance Taken at 5:30 PM.

Attendance Detail:

Kiah Anderson: Present
Sarah Cody: Absent
Anne Nicole Flinn: Present
Melissa Rollins: Present
Kyle Stuart: Present

Staff: Stephanie Duncan, AHS Teacher; Eddie Jacobs, AHS Principal; Stefanie Tweedy, AJHS
Teacher; Rozalin Roark, AJH Vice-Principal; McKayla Plett, ATH Principal; Camille Howard,
Willard Teacher; Tara Burns, Willard Principal; Ms. Kelly Howry, Minutes Clerk; Mrs. Lisa
Fulton, Federal Programs Director; Mrs. Celena Galbreaith, Technology Director; and Mr. Mike
Anderson, Superintendent

2. Vote to Approve or Not to Approve Minutes of July 15, 2024, Regular Meeting

Action(s):
Motion was made to approve the July 15, 2024, meeting minutes as presented. This motion,
made by Kiah Anderson and seconded by Anne Nicole Flinn, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1
3. Vote to Approve or Not to Approve Minutes of August 1, 2024, Special Board Meeting

Action(s):

Motion was made to approve the minutes of the August 1st special board meeting as presented.
This motion, made by Kiah Anderson and seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes



Melissa Rollins: yes
Kyle Stuart: yes
Voting Summary: yes: 4, no: 0, Absent: 1

4. Discussion of possible cell phone policy

Staff and principals from Willard Grade Center, Ada Junior High and Ada High Schools
presented their current cell phone policy. Mr. Anderson invited discussion by the board
members.

5. Vote to Approve or Not to Approve Encumbrance Orders:

General Fund: P.O. #198-279; P.O. #50347-50398; totaling $2,567,342.08
. Building Fund: P.O. #54-74; totaling 37,905.86

Child Nutrition Fund: P.O. #18-21; P.O. #50009; totaling #38,629.84

. 2014 Election - Bldg. Bonds : P.O. #1-2; totaling $1,560,000.00

2021 Election - Bldg Bonds: P.O. #1-2; totaling $1,995,000.00

Activity Fund: P.O. # 32-79; totaling 44,761.35

. Athletic Fund: P.O. #32-78; totaling $62,239.62
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Action(s):
Motion was made to approve encumbrances listed as items a-g as attached hereto and made a
part of these minutes. This motion, made by Kiah Anderson and seconded by Melissa Rollins,

passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1
6. Treasurer’s Management of Funds and Investment Report

Mr. Mike Anderson, Superintendent, presented the Treasurer's Management of Funds and
Investment Report for the board's review.

7. New Business

Mr. Anderson reported there was no new business.

8. Superintendent’s Report
a. Bond Issue Update
b. District News

Mr. Anderson presented information on the topics listed above. A copy of his report is
attached hereto and included with these minutes.

9. Discussion and Possible Action to Revise the following Ada Board of Education policies
a. DBCA - Suspension of Certified Personnel



b. DO - Termination of Employment - Teachers

¢. DOAC - Support Personnel Suspension, Demotion, Nonrenewal, or Termination

d. DOBD - Suspension of Certified Personnel

e. EGG - Prohibition of Race and Sex Discrimination in Curriculum and Complaint
Process

f. EIED - Graduation Requirements

g. EMI - Voluntary Private Prayer and Moment of Silence

h. FE - Student Transfers

Action(s):
Motion was made to revise the Ada Board of Education policies listed above and attached hereto.
This motion, made by Anne Nicole Flinn and seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

10. Discussion and possible action to hire Randolph Howell as a non-certified adjunct
Physical Education Teacher and Coach for the 2024-2025 school year

Action(s):
Motion was made to hire Randolph Howell as a non-certified adjunct Physical Education
Teacher and Coach for the 2024-2025 school year. This motion, made by Melissa Rollins and

seconded by Anne Nicole Flinn, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

11. Discussion and possible action to hire Larry Morgan as a non-certified Soccer Coach
for the 2024-2025 school year

Action(s):

Motion was made to hire Larry Morgan as a non-certified adjunct Soccer Coach for the 2024-
2025 school year. This motion, made by Anne Nicole Flinn and seconded by Kiah Anderson,
passed.

Voting Detail:

Kiah Anderson: yes



Sarah Cody: Absent

Anne Nicole Flinn:  yes

Melissa Rollins: yes

Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

12. Discussion and possible action to hire Stephanie Gutierrez as a non-certified adjunct
Soccer Coach for the 2024-2025 school year

Action(s):

Motion was made to hire Stephanie Gutierrez as a non-certified adjunct Soccer Coach. This
motion, made by Kiah Anderson and seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

13. Vote to Approve or Not to Approve the use of the hourly calendar to calculate
instructional and professional time for the 2024-2025 school year

Action(s):
Motion was made to approve the use of the hourly calendar for the 2024-2025 school year. This

motion, made by Melissa Rollins and seconded by Kiah Anderson, passed.
Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

14. Vote to Approve or Not to Approve 2024-2025 Gifted and Talented Experience Plan
(G.A.T.E.)

Action(s):
Motion was made to approve the 2024-2025 GATE plan. This motion, made by Melissa Rollins

and seconded by Anne Nicole Flinn, passed.
Voting Detail:

Kiah Anderson: yes

Sarah Cody: Absent



Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes
Voting Summary: yes: 4, no: 0, Absent: 1

15. Discussion and possible board action to approve the 2024 Koi Ishto Stadium Contract
with East Central University

Action(s):
Motion was made to enter into an agreement with East Central University for the use of the Koi
Ishto Stadium. This motion, made by Anne Nicole Flinn and seconded by Kiah Anderson,

passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

16. Discussion and possible action to approve Oklahoma Department of Career and
Technology Education Contract for Secondary Career and Technology Education
Program(s) for School Year 2024-2025

Action(s):

Motion was made to approve the 2024-2025 contract between ACS and Oklahoma Department
of Career and Technology Education. This motion, made by Kiah Anderson and seconded by
Anne Nicole Flinn, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

17. Discussion and possible action to approve the agreement with Big Five Community
Services, Inc

Action(s):

Motion was made to enter into agreement with Big Five Community Services, Inc. This motion,
made by Melissa Rollins and seconded by Anne Nicole Flinn, passed.

Voting Detail:

Kiah Anderson: yes



Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

18. Discussion and possible action on Memorandum of Understanding of an Interagency
Agreement Between The Chickasaw Nation Early Childhood Program and Ada City
Schools

Action(s):

Motion was made to approve the Memorandum of Understanding of an Interagency Agreement
between the Chickasaw National Early Childhood Program and Ada City Schools as attached
hereto and made a part of these minutes. This motion, made by Anne Nicole Flinn and seconded
by Kiah Anderson, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

19. Discussion and possible action on Sanctioning Booster Clubs and Parent Teacher
Organizations (PTOs) as shown on the attachment

Action(s):
Motion was made to approve the sanctioning of the Booster Clubs and Parent Teacher
Organizations (PTOs) as shown on the attachment. This motion, made by Kiah Anderson and

seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1
20. Vote to Approve or Not to Approve 2024-2025 Home Football Official Contracts

Action(s):



Motion was made to approve the 2024-2025 Home Football Official Contracts as presented. This
motion, made by Kiah Anderson and seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: Absent

Anne Nicole Flinn:  yes

Melissa Rollins: yes

Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

21. Vote to Declare or Not to Declare Items Listed on Attachment as Surplus

Action(s):

Motion was made to declare textbooks and furniture as listed on attachment as surplus. This
motion, made by Anne Nicole Flinn and seconded by Kiah Anderson, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

22. This item is provided to facilitate discussion of the District's Strategic Plan
a. Academics and Instruction
b. Character and Culture
¢. Budget and Finance

23. Vote to Approve or Not to Approve Workshop Requests as listed on attachment
Action(s):

Motion was made to approve the workshop requests as listed. This motion, made by Kiah
Anderson and seconded by Melissa Rollins, passed.

Voting Detail:
Kiah Anderson: yes
Sarah Cody: Absent

Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1



24. Board Member Continuing Ed Credits Update

Mr. Mike Anderson, Superintendent, presented the report of the board member's
continuing ed credits.

25. Vote to Accept or Not to Accept FY2025 Revenue
a. Local Funds - Ad Valorem Previous Years - $74,775.17
b. Local Funds - County 4 Mill Ad Valorem - $5,028.64
¢. Local Funds - County Apport. (Mortgage Tax) - $6,579.83
d. State Funds - Gross Production Tax - $20,892.02
e. State Funds - Motor Vehicle Collections - $3,816.12
f. State Funds - Rural Electric Coop - $1,032.87
g. State Funds - State School Land Earnings - $37,678.12
h. State Funds - Vehicle Tax Stamps - $134.06
i. District contract - T-Mobile - $650.00
j- Federal Funds - Prior Year Reimbursements - $144,306.65

Action(s):
Motion was made to accept funds as listed on items a-j. This motion, made by Kiah Anderson
and seconded by Anne Nicole Flinn, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1
26. Comments by Board Members
Mrs. Kiah Anderson commented she was excited for the new school year.

Mrs. Anne Nicole Flinn expressed she had heard positive comments about new
principals and the enrollment process.

Mr. Kyle Stuart commented he, also, had heard positive comments about new principals.

27. Vote to Accept or Not to Accept the Resignations of Kaylyn Ducharme, Kristie Daniel,
Kirstin McFarlane, Johnnie Mahurin 25 0.s. Section 307(B)(1)

Action(s):

Motion was made to accept the resignations of Kaylyn Ducharme, Kristie Daniel, Kirstin
McFarlane, Johnnie Mahurin. This motion, made by Kiah Anderson and seconded by Melissa
Rollins, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: Absent



Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes
Voting Summary: yes: 4, no: 0, Absent: 1

28. Vote to Convene or Not to Convene to Executive Session for the discussion and possible
employment of one (1) teacher; one (1) interventionist, one (1) English Non-Certified
Instructional Specialist; one (1) School Psychologist; seven (7) teacher assistants; five (3)
SpEd Paraprofessionals; one (1) Assistant and Coach; two (2) Student Coaches; one (1)
Food Service Employee; one (1) part-time Food Service Employee; and one (1) Bus Driver
as listed on the attached schedule 250.. section 307B)(1)

Action(s):

Motion was made to convene to executive session at 7:25pm for discussion and possible
employment of individuals listed on attachment. This motion, made by Kiah Anderson and
seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1
29. Acknowledge Return to Open Session

Mr. Kyle Stuart, President, acknowledged the board's return to open session at 7:50pm.
30. Statement of Executive Session Proceedings

Mr. Stuart stated the board entered into executive session at 7:25 pm for discussion and
possible employment of one (1) teacher; one (1) interventionist, one (1) English Non-Certified
Instructional Specialist; one (1) School Psychologist; seven (7) teacher assistants; five (5) SpEd
Paraprofessionals; one (1) Assistant and Coach; two (2) Student Coaches; one (1) Food Service
Employee; one (1) part-time Food Service Employee; and one (1) Bus Driver as listed on the
attached schedule 2505 section 307B)1)

31. Action items:

31.a. Vote Hire or Not to Hire Personnel listed on "Personnel" Attachment 250s. section 307 (B)(1)

Action(s):

Motion was made to hire the personnel listed on the attachment. This motion, made by Kiah
Anderson and seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: Absent



Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes
Voting Summary: yes: 4, no: 0, Absent: 1

32. Vote to Adjourn
Action(s):

Motion was made to adjourn at 7:50 pm. This motion, made by Kiah Anderson and seconded by
Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: Absent
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 4, no: 0, Absent: 1

Minutes were approved as prepared by Kelly Howry, Minutes Clerk

Kyle Stuart, President
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ADA PUBLIC SCHOOL

Encumbrance Register

Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 198 - 500, Fund(s): 11 - GENERAL FUND

’1 " aﬂﬂgi

TREAT'S SOLUTIONS, INC.
0K AUTOMOTIVE
CONTRACT PAPER GROUP, INC.

OK STATE SCH BOARDS ASSOC.
UKG KRONOS SYSTEMS

CHAD ROARK

STEPHEN BOYLES
MICHELLE ELAINE RUTHERFORD
JOSHUA VAUGHN JORDAN
MARLEIGH RAE SHIRTUM
RONNIE SUE BROWN
MISTY DAWN CAMERON
LISA MARIE COWANS
REAGAN E WILSON
NICOLE E BARLETTA
SHERRI D HICKS

JENNIFER ANN PARKER

JO RAYNELL NELSON
HANNAH MARIE HARKINS
ALLY RENEA DIXON
MELISSA JEAN BURKS
LANE H MARTIN
MACKENZIE JO MARTIN
CADEY RENEE SHAW
KENNETH LOWRANCE
LAURA ANN LONG

IAN COOPER

STEPHEN JUSTIN NAIL
ROZALIN ROARK

JEFFRY LILLARD

BRITTANY NICOLE MANKIN
SARAH DIADEMMA MEEK
MASON GIBSON

FLOYD RUSSELL GURLEY
JOE K FOSTER

JAMES MATTHEW MCCREARY
DANA DAPHINE JORDAN
ROXANNA LEA AULD
ALCOHOL AND DRUG TESTING INC

ALl LAWSON

Page 1 of3

it Amiount|
008/PAPER FOR 1,580.00
DUPLICATING/040
008/REPAIR MAINTENANNCE 265.00
VEHICLE/010
008/PAPER FOR DUPLICATING 15,268.00
ALL SCHOOLS/040
100/TITLE IX TRAINING 300.00
100/ADDIT'L TIME STATION 7,700.00
SUBSCRIPTION
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/FINGERPRINTS 15.00
100/DRUG TESTING 5,000.00
FEES/DISTRICT USE
100/ REIMBURSEMENT FROM 1,500.00

CTR FAMILY RESILENCE
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Encumbrance Register

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 198 - 500, Fund(s): 11 - GENERAL FUND

Fun No: endorNo ' Vend

11 238 08/08/2024 41225 AMAZON CAPITAL SERVICES

11 239 08/08/2024 41225 AMAZON CAPITAL SERVICES

11 240 08/08/2024 464 THOMPSON SCHOOL BOOK
DEPOSITOR

11 241 08/08/2024 2183 HANDWRITING WITHOUT TEARS

11 242 08/08/2024 2183 HANDWRITING WITHOUT TEARS

11 243 08/08/2024 41708 ALl LAWSON

11 244 08/08/2024 40096 OK BPA

11 245 08/08/2024 40096 OK BPA

11 246 08/08/2024 40096 OK BPA

11 247 08/08/2024 40096 OK BPA

11 248 08/08/2024 40096 OK BPA

11 249 08/08/2024 40096 OK BPA

11 250 08/08/2024 40096 OK BPA

11 251 08/08/2024 39781 APPLE COMP

11 252 08/08/2024 44946 B&H PHOTO ELECTRONICS

11 253 08/08/2024 839 OK DECA

11 254 08/08/2024 839 OK DECA

11 255 08/08/2024 43070 TEACHERS PAY TEACHERS

11 256 08/08/2024 11682 SCHOOL NEWSPAPER ONLINE

11 257 08/08/2024 41225 AMAZON CAPITAL SERVICES

11 258 08/08/2024 39781 APPLE COMP

11 259 08/08/2024 41225 AMAZON CAPITAL SERVICES

11 260 08/08/2024 41225 AMAZON CAPITAL SERVICES

11 261 08/08/2024 41381 VISA/HAMPTON INN

11 262 08/08/2024 6884 BARBARA JEANIE NEAL

11 263 08/08/2024 1417 NATIONAL DECA

ADA PUBLIC SCHOOL

.. 0!
412/ ENT BUS/ EQUIPMENT/
ROSS/ 705

020/NURSING CARE
NEEDS/PICKEL/DISTRICT USE

100/ADDL
TEXTBOOKS/FULTON/125 & 705

100/CURSIVE CURR FOR 3RD-
STH/FULTON/125 & 130

100/CURSIVE INSTRUCTION
TRAINING/FULTON/125/130

782/UBER TO & FROM
AIRPORT/A.LAWSON/AHS

412/PROGRAM AFFILIATION
DUES/CLAY/610

412/PROGRAM AFFILIATION
DUES/WESTON/705

412/ADVISOR
DUES/WESTON/705

412/ADVISOR DUES/CLAY/610

412/PROGRAM
AFFILIATION/MCCLURE/705

412/TEACHER
DUES/MCCLURE/705

412/FLC TEACHER
REGISTRATION/MCCLURE/705

469/LOTTERY GRANT
COMPUTERS/WESTON/705

469/LENSES, FOCUS
RAILS/WESTON/705

412 DECA ADVISOR DUES/
ROSS/705

412/ DECA STUDENT DUES/
ROSS/ 705

412/PROJECTS AND
LESSONS/WESTON/705

412/ ONLINE SITE
FEE/WESTON/705

469/LOTTERY GRANT
TECHNOLOGY/MCCLURE/705

469/LOTTERY GRANT
LAPTOPS/MCCLURE/705

469/LOTTERY GRANT
ITEMS/WESTON/705

412/ ENT CLASS BUS FRIG/ ROSS/
705

096/HOTEL STAY FOR
CONFERENCE /SPEC ED/ J.NEAL

096/PER DIEM /SPEC ED/ J. NEAL

412/AFFILIATION FEE FOR
MEMBERS/MWRIGHT/705

Page 2 of 3

ufe

175,00
300.00
4,521.55
6,804.00
1,200.00
123.37
800.00
800.00

20.00

20.00
800.00

20.00
40.00
6,894.00
3,462.03
20.00
400.00
150.00
500.00
10,000.00
4,600.00
4,638.26
850.00
181.50

100.00
400.00
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Options:

Fund.

11
11
11
11
11
11
11
11
11

11

11
11
11
11

11
11

ADA PUBLIC SCHOOL

Encumbrance Register

Page 3 of 3

Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 198 - 500, Fund(s): 11 - GENERAL FUND
PO i eriptio , AmBiint
264 08/08/2024 41225 AMAZON CAPITAL SERVICES 412/ ENT. BUSINESS/ DECA 2,900.00
FUND/ ROSS/705
265 08/08/2024 40032 FCCLA NATIONAL HEADQUARTERS 412/FCCLA 900.00
AFFILIATION/CBROWN/AHS
266 08/08/2024 42695 PROJECT LEAD THE WAY 412/PLTW GATEWAY 950.00
CURRICULUM FEE/TWEEDY/610
267 08/08/2024 583 WAL-MART COMMUNITY/GECRB  412/SUPPLIES FOR CLASSROOM 2,500.00
& LABS/COYLE/610
268 08/08/2024 43070 TEACHERS PAY TEACHERS 412/CURRICULUM/CBROWN/AH 220.00
S
269 08/08/2024 41225 AMAZON CAPITAL SERVICES 412/SUPPLIES FOR 350.00
LAB/CBROWN/AHS
270 08/08/2024 3785 STAPLES 60355178 2011 1853 412/0FFICE, INK, 600.00
SUPPLIES/COYLE/610
271 08/08/2024 322 NASCO 412/ SUPPLIES & 700.00
RESOURCES/COYLE/610
272 08/08/2024 41225 AMAZON CAPITAL SERVICES 782/PLANNERS & 300.00
POLAROID/A.LAWSON/AHS
273 08/08/2024 583 WAL-MART COMMUNITY/GECRB ~ 797/CLOTHING- 600.00
HYGIENE/MCKINNEY-
VENTO/FULTON/ALL
274 08/08/2024 6777 JINGER DAWN MCCLURE REIMBURSMENT FOR CDL 80.00
LICENSE RENEWAL
275 08/08/2024 45466 JARON ALLEN KEITH REIMBURSEMENT FOR CDL 500.00
CLASSES AND LICENSE FEES
276 08/08/2024 5715 EARNEST WRIGHT REIMBURSEMENT FOR CDL 500.00
CLASSES, PERMIT, LICENSE.
277 08/08/2024 42140 TOMMY RAYMOND DENSON REIMBURSEMENT FOR CDL 56.50
LICENSE
278 08/08/2024 41860 DANIEL LEE DUGGER CDL CLASSES AND CDL LICENSE 500.00
279 08/08/2024 386 RAY'S TRAVEL SERVICE 782/PLANE TICKET 1,700.00
OVERAGE/A.LAWSON/AHS
Non-Payroll Total: $93,284.21
Payroll Total: $0.00
Balance Forward: $0.00
Report Total: $93,284.21




08/08/2024 5:49:38PM ADA PUBLIC SCHOOL Page 1 of2

11 - GENERAL Encumbrance Register

FUND

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 50347 - 59999, Fund(s): 11 - GENERAL FUND
Fund PONo Date Vendor No Vendor Description Amount
11 50347  07/24/2024 45499 CONNOR ANDREW URLAUB PAYROLL 951.47
11 50348  07/24/2024 45671 JARRED K VAUGHAN PAYROLL 1,470.19
11 50349  07/31/2024 45941 CADEY RENEE SHAW PAYROLL 57,894.49
11 50350  07/31/2024 45913 LANE H MARTIN PAYROLL 71,063.37
11 50351  07/31/2024 45886 STEPHEN JUSTIN NAIL PAYROLL 69,491.30
11 50352  07/31/2024 45914 CHAD ROARK PAYROLL 78,157.67
11 50353  07/31/2024 45278 PAYTON ROW PAYROLL 50,696.90
11 50354 07/31/2024 45877 APRIL DAWN WHITEHEAD PAYROLL 58,073.15
11 50355  07/31/2024 45075 STEPHEN BOYLES PAYROLL 32,510.13
11 50356  07/31/2024 45943 KENNETH LOWRANCE PAYROLL 26,116.52
11 50357  07/31/2024 42958 MATTHEW ELTON BRAY PAYROLL 2,090.92
11 50358  07/31/2024 42287 DALTON WAYNE COOPER PAYROLL 1,140.98
11 50359  08/08/2024 41652 MASON GIBSON PAYROLL 57,768.38
11 50360  08/08/2024 41826 AMBER RANEA JOHNSON PAYROLL 27,172.15
11 50361  08/08/2024 42730 MENEE THOMSEN PAYROLL 52,775.58
11 S0362  08/08/2024 42872 BRITTANY NICOLE MANKIN PAYROLL 52,112.43
11 50363  08/08/2024 42902 SCOTTIE LYN COKER PAYROLL 62,450.13
11 50364  08/08/2024 43010 MICHAEL ELIZABETH ELLIS PAYROLL 61,241.53
11 50365  08/08/2024 43592 IAN COOPER PAYROLL 52,112.43
11 50366  08/08/2024 43607 TARA NICOLE WALKER PAYROLL 30,505.32
11 50367  08/08/2024 43891 MISTY DAWN CAMERON PAYROLL 19,013.48
11 50368  08/08/2024 45950 SHERRI D HICKS PAYROLL 23,449.84
11 50369  08/08/2024 45951 JEANNIA PAGE PAYROLL 79,363.36
11 50370  08/08/2024 45929 ROXANNA LEA AULD PAYROLL 91,442.42
11 50371  08/08/2024 45935 FLOYD RUSSELL GURLEY PAYROLL 59,421.23
11 50372  08/08/2024 45936 JEFFRY LILLARD PAYROLL 63,419.70
11 50373  08/08/2024 45938 LAURA ANN LONG PAYROLL 82,952.25
11 50374  08/08/2024 45931 SARAH DIADEMMA MEEK PAYROLL 57,772.10
11 50375  08/08/2024 45918 CAYLEIGH NOEL WILSON PAYROLL 61,359.25
11 50376  08/08/2024 45945 ALLY RENEA DIXON PAYROLL 7,234.00
11 50377  08/08/2024 45947 JO RAYNELL NELSON PAYROLL 24,561.23
11 50378  08/08/2024 45948 JENNIFER ANN PARKER PAYROLL 17,796.39
11 50379  08/08/2024 45949 SAVANA JOY SNEED PAYROLL 17,796.39
11 50330  08/08/2024 45940 MACKENZIE JO MARTIN PAYROLL 88,430.24
11 50381  08/08/2024 45911 SARAH J NICHOLSON PAYROLL 55,581.49
11 50382  08/08/2024 45902 ROZALIN ROARK PAYROLL 82,285.05
11 50383  08/08/2024 45930 MCKAYLA D PLETT PAYROLL 103,955.92
11 50384  08/08/2024 45928 MICHELLE ELAINE RUTHERFORD ~ PAYROLL 68,349.23
11 50385  08/08/2024 45939 JOHN H SHERIDAN PAYROLL 76,933.39
11 50386  08/08/2024 45915 MARLEIGH RAE SHIRTUM PAYROLL 67,774.55
11 50387  08/08/2024 45946 HANNAH MARIE HARKINS PAYROLL 17,796.39
11 50388  08/08/2024 45848 NATALIE GABRIELLE BERRYMAN ~ PAYROLL 18,862.91
11 50389  08/08/2024 45713 MICHAEL EFFA ASUK ERIM PAYROLL 20,669.85
11 50390  08/08/2024 45952 REAGAN E WILSON PAYROLL 50,567.20

11 50391  08/08/2024 45957 DANA DAPHINE JORDAN PAYROLL 73,759.86
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11 - GENERAL Encumbrance Register
FUND
Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 50347 - 59999, Fund(s): 11 - GENERAL FUND
Fund PONo Date Vendor No Vendor Description Amount
11 50392  08/08/2024 45953 NICOLE E BARLETTA PAYROLL 23,501.32
11 50393  08/08/2024 45954 LISA MARIE COWANS PAYROLL 24,531.59
11 50394  08/08/2024 45955 RONNIE SUE BROWN PAYROLL 24,542,03
11 50395  08/08/2024 45956 DARCUS C GREGORY PAYROLL 18,862.91
11 50396  08/08/2024 5278 MARY ANNELL TAYLOR PAYROLL 68,011.61
11 50397 08/08/2024 6863 JAMES MATTHEW MCCREARY PAYROLL 67,366.68
11 50398 08/08/2024 45961 CHRISTY ROARK PAYROLL 70,898.97
Non-Payroll Total: $0.00
Payroll Total: $2,474,057.87
Balance Forward: $0.00

Report Total: $2,474,057.87
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Options: Ye

57

58
59
60
61

62

63

64

65
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67
68
69
70
71
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74

07/31/2024

07/31/2024
07/31/2024

08/06/2024

08/06/2024
08/06/2024
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08/06/2024
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45548

40007
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11264
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10955
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284
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583

44869
473
41491
920

1718
842

842

473

ADA PUBLIC SCHOOL

Encumbrance Register

ar: 2024-2025, Date Range: 7/1/2024 - 6/30/2025S, PO Range: 54 - 250, Fund
 Deseription

JIM JENNINGS TRUCKING

R & J ROLL OFFS
OKIE RENTS

SHERRELL STEEL, LLC

GREEN'S GLASS, INC.

BEMAC

SHERWIN-WILLIAMS

CITY OF ADA-FINANCE OFFICE

J. B. LUMBER & HARDWARE
JAMES SUPPLIES
LOCKE SUPPLY

STAPLES BUSINESS CREDIT
WAL-MART COMMUNITY/GECRB

WILCOX PLUMBING

TREAT'S SOLUTIONS, INC.
LAMBERT MECHANICAL
OVERHEAD DOOR COMPANY

HOME DEPOT
BANC FIRST

BANC FIRST

TREAT'S SOLUTIONS, INC.

(s): 21 - BUILDING FUND

Page 1of1l

Non-Payroll Total:

008/SAND FOR
PLAYGROUNDS/ASPHALT/010
008/DUMPSTER/010 1,000.00
008/RENT STUMP 850.50
GRINDER/TRAILER/010
D08/MAINTENANCE 350.00
SUPPLIES/010
008/GLASS REPAIR/010 1,000.00
008/PLUMBING SUPPLIES/010 600.00
008/PAINT/PAINT SUPPLIES/010 1,000.00
008/TRASH/LIMBS TO 250.00
DUMP/010
008/MAINTENANCE 1,000.00
SUPPLIES/010
008/02 CO2 BOTTLE 250.00
FILL/WELDING/D10
008/ELECTRICAL/PLUMBING 1,000.00
SUPPLIES/D10
D08/OFFICE SUPPLIES/010 500.00
008/MAINTENANCE 250.00
SUPPLIES/010
008/PLUMBING REPIARS/010 5,000.00
008/JANITORIAL SUPPLIES/010 15,000.00
008/AC REPAIR/705 260.00
008/REPAIR MAINTENANCE 1,000.00
OVERHEAD DOOR/010
008/MULCH/105 1,000.00
100/LEASE REVENUE SERIES 1,500.00
2021
100/LEASE REVENUE BONDS 1,500.00
SERIES 2014
100/CUSTOM BERBER MAT/AECC 2,595.36
$37,905.86
Payroll Total: $0.00
Balance Forward: $0.00
$37,905.86

Report Total:




08/08/2024 2:57:32 PM ADA PUBLIC SCHOOL Page 1of1

Encumbrance Register

Optlons Year 2024-2025, Date Range 7/1/2024 6/30/2025 PO Range: 18 25 Fund(s) 22 CHILD NUTR!TIQN

44869 CWILCOX PLUMBING 132/INSTALLDRAIN/REPLACE

2 18
STOPS/030
22 19 08/06/2024 44239 TODD ELECTRIC INC 132/POWER POLES/CIRCUITS 4,400.00
DINING AREA/JH CAFE
22 20 08/06/2024 44239 TODD ELECTRIC INC REDO WIRING/GYM/SERVING 4,800.00
LINE/WILLARD
22 21 08/08/2024 284 LOCKE SUPPLY 132/ELECTRICAL/PLUMBING 500.00
SUPPLIES/030
Non-Payroll Total: $10,475.00
Payroll Total: $0.00
Balance Forward: $0.00

Report Total: $10,475.00
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22 - CHILD Encumbrance Register

NUTRITION

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 50009 - 59999, Fund(s): 22 - CHILD NUTRITION

Fund PONo Date Vendor No Vendor Description Amount

22 50009 08/08/2024 42958 MATTHEW ELTON BRAY PAYROLL 28,154.84
Non-Payroll Total: $0.00

Payroll Total: $28,154.84

Balance Forward: $0.00

Report Total: $28,154.84
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Encumbrance Register

7/_1/20;4 - 6/30/2025, PO Range: 1 - 5, Fund(s): 36 - 2014 ELECTION - BLDG BONDS

Options: Year: 2024-2025, Date Range:
.,—, PIEgE R g 3 b H S _"" =

36 1 08/08/2024 842 BANC FIRST 049/LEASE REVENUE BONDS 1,539,150.00
SERIES 2014
36 2 08/08/2024 3678 STEPHEN H. MCDONALD & ASSOC. 049/PROF SVCS COMBINED 20,850.00
PURPOSE BOND
Non-Payroll Total: $1,560,000.00
Payroll Total: $0.00
Balance Forward: $0.00

Report Total: $1,560,000.00
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Encumbrance Register

r: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 1 - 5, Fund(s): 39 - BONDS 2021

O_p_tio_ps: Yeat LE. s

E

i

39 1 08/08/2024 842  BANC FIRST 049/LEASE REVENUE BONDS 1,970,050.00
SERIES 2021
39 2 08/08/2024 3678 STEPHEN H. MCDONALD & ASSOC, 049/PROFESSIONAL 24,950.00
SVCS/COMBINED PURPOSE
BONDS
Non-Payroll Total: $1,995,000.00
Payroll Total: $0.00
Balance Forward: $0.00

Report Total: $1,995,000.00
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583

43175

43175

45350

583

1718

1718

45693

41225
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349

1148

11927
1984

3857

583

583

2333

583

41225

99
10850

583

44886

335

ADA PUBLIC SCHOOL

Encumbrance Register

GUDERIAN PRODUCE
WAL-MART COMMUNITY/GECRB

CONDOR GEAR LLC

CONDOR GEAR LLC
OKLAHOMA CITY DODGERS
WAL-MART COMMUNITY/GECRB
HOME DEPOT

HOME DEPOT

OASC - SHAWN FREEMAN
AMAZON CAPITAL SERVICES
NASSP

OK SEC, SCHOOLS ACT. ASSOC
TECUMSEH PUBLIC SCHOOLS

DISTRICT SHIRT SHOP
EAST CENTRAL UNIVERSITY

SWEETWATER SOUND
WAL-MART COMMUNITY/GECRB
WAL-MART COMMUNITY/GECRB
MAZZI0'S CORPORATION
WAL-MART COMMUNITY/GECRB
AMAZON CAPITAL SERVICES

CAROLINA BIOLOGICAL SUPPLY
BIO CORPORATION

WAL-MART COMMUNITY/GECRB
GREG ALLEN

OCDA

Optrons Year: 2024 2025, Date Range: 7/1/2024 6/30/2025 PO Range: 32- 250 Fund(s): 62 - ACTIVITY FUND

Cookie Sales
Card Stock, Printer Ink, Markers,
Posters, Paper

Fundraiser, Blue Out T-Shirts,
Student United Way

T-Shirts, Student United Way,
Puppy Pals Shirts

939/DODGERS CAREER
DAY/CLAY/610

925/ FUNDRAISING ITEMS/
DUNCAN/ AHS

925/ GARDEN SUPPLIES/
DUNCAN/ AHS

928/GARDEN
SUPPLIES/HAWLEY/AHS

971/ANNUALDUES/FREEMAN/70
5

983/0FFICE
SUPPLIES/GRIGGS/610

987/National Membership
Dues/Moiser/AHS

968/CONTESTENTRYFEES/HOWA
RD/705

968/BANDFESTIVALFEES/HOWA
RD/705

968/BANDSHIRTS/HOWARD/705

968/BANDCLINICFEES/HOWARD/
705

968/SYNTHMONITOR/HOWARD/
705

973/ FUNDRAISING ITEMS/
DUNCAN/ AHS

973/ PI WEEK FUNDRAISING/
DUNCAN/ AHS

973/ PIZZA FOR DEPT
MEETINGS/ DUNCAN/ AHS

973/ DEPARTMENT SUPPLIES/
DUNCAH/ AHS

925/ BUTTERFLIES FOR GARDEN
CLUB/ DUNCAN/ AHS

974/ELODEA/HAWLEY/AHS

974/DISSECTION
SPECIMENS/HAWLEY/AHS
974/SCIENCE LAB
SUPPLIES/HAWLEY/AHS
962/ Four Piano
Tuning/Gordon/705

962/All State Practice
Tracks/Gordon/705

Page 1 of 2

1, 800 [}0
700.00

4,500.00

1,000.00

360.00

100.00

200.00

1,500.00

125.00

500.00

385.00

1,200.00

1,160.00

1,300.00
100.00

130.00

100.00

200.00

260.00

220.00

55.00

22.25
378.00

300.00

800.00

235.00
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Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 32 - 250, Fund(s): 62 - ACTIVITY FUND
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40854
45958
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241
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ADA PUBLIC SCHOOL

Encumbrance Register

JW PEPPER AND SON INC

MUSIC THEATRE INTERNATIONAL
MUSIC THEATRE INTERNATIONAL
HOME DEPOT

NORCOSTCO

AMAZON CAPITAL SERVICES
HOBBY LOBBY

ADA FORGET ME NOT

HOBBY LOBBY

ADA FORGET ME NOT

MUSIC THEATRE INTERNATIONAL
HOME DEPOT

SWEETWATER SOUND
NORCOSTCO

AMAZON CAPITAL SERVICES
BALFOUR

FCCLA NATIONAL HEADQUARTERS
FCCLA-SE Il DISTRICT

BAND TODAY

SAIED MUSIC COMPANY

ADA MUSIC

BAND SHOPPE

962/Fall Sheet
Music/Gordon/705

Page 2 of 2

t
300.00

Non-Payroll Total:

941/MUSICAL RIGHTS FOR 850.00
SPRING MUSICAL/PALMER/610
941/RIGHTS FOR SPRING 850.00
MUSICAL/PALMER-JONES/610
941/SET CONSTRUCTION FOR 1,500.00
JH/PALMER-JONES/610
941/JH MUSICAL 500.00
ESSENTIALS/PALMER-JONES/610
941/PROPS AND COSTUMES FOR 500.00
JH/PALMER-JONES/610
941/PROPS AND 300.00
COSTUMES/PALMER-JONES/610
966/ADDT'L CONDOLANCE 350.00
PLANTS/DISTRICT USE
966/SEASONAL 350.00
DECOR/FLOWERS/WALL ART
BOARD OFFICE
966/ADDT'L CONDOLANCE 350.00
PLANTS/DISTRICT USE
941/RIGHTS FOR DEC 2,645.00
MUSICAL/PALMER 705
941/SET CONSTRUCTION FOR 4,000.00
FALL MUSICAL/PALMER/705
941/REHEARSAL SOUND 3,000.00
EQUIPMENT/PALMER/705
941/ACAC STAGE 500.00
ESSENTIALS/PALMER/705
941/PROPS AND COSTUMES FOR 1,500.00
FALL MUSICAL/PALMER/705
929/STATE CHAMPIONSHIP 6,900.00
RINGS/PALMER/705
923/STUDENT ADVISOR 205.00
MEMBERSHIP/CBROWN/AHS
923/DISTRICT #3 START UP 150.00
DUES/COYLE/610
968/COLORGUARDFLAGS/HOWA 1,482.00
RD/705
968/BANDINSTRUMENTACCESSO 400.00
RIES/HOWARD/705
968/BANDINSTRUMENTACCESSO 200.00
RIES/HOWARD/705
968/COLORGUARDFLAGPOLES/H 299.10
OWARD/705
$44,761.35
Payroll Total: $0.00
Balance Forward: $0.00
$44,761.35

Report Total:
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ADA PUBLIC SCHOOL

Encumbrance Register

Page 1 of 2

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 32 - 78, Fund(s): 63 - ATHLETICFUND
Vendor No Vendor

Fund
63
63

63

63

63
63
63
63
63
63

63
63
63
63
63
63
63

63

63

63

63

63

63

63

63
63
63

63
63
63
63
63
63
63

PO No Date

32 08/06/2024
33 08/06/2024
34 08/06/2024
35 08/06/2024
36 08/06/2024
37 08/06/2024
38 08/06/2024
39 08/06/2024
40 08/06/2024
a1 08/06/2024
42 08/06/2024
43 08/06/2024
44 08/06/2024
45 08/06/2024
46 08/06/2024
47 08/06/2024
48 08/06/2024
49 08/06/2024
50 08/06/2024
51 08/06/2024
52 08/06/2024
53 08/06/2024
54 08/06/2024
55 08/06/2024
56 08/06/2024
57 08/06/2024
58 08/06/2024
59 08/06/2024
60 08/06/2024
61 08/06/2024
62 08/06/2024
63 08/06/2024
64 08/06/2024
65 08/06/2024

9054
43934

43934

43934

2440

40259
44938
11837
44234
43934

11831
45299
45300
11634
45301
45302
45942

42124

17185

45914

45597

11387

44202

2513

2420
8079
11873

45114
42730
45905
3256

10989
2420

45927

PIGSKINS

ADA CITY SCHOOLS/DORCAS
COMPTON

ADA CITY SCHOOLS/DORCAS
COMPTON

ADA CITY SCHOOLS/DORCAS
COMPTON

STEVE KESSINGER
TERRY HILL

BO OVERTON
GARY WALKER
BOBBY REEVES

ADA CITY SCHOOLS/DORCAS
COMPTON

JAYMESON KENNEDY

RICKY JOHNSON

RICHARD JACOBS

KURT THURMAN

MARK RISCHARD

STEVEN EMBREE

GAMCL TME SPORTING GOODS

ALEX W BOYLES

ROBERT POWELL

CHAD ROARK

BLAKE M HOLLENBECK

RONNIE K ANDERSON

BLAKE ALAN PETTIGREW

PAT'S TROPHIES

MIDWEST SPORTING GOODS
EDMOND RACQUET CLUB
BIGSIGNS

PRUETTS FOOD - CODE 1003
MENEE THOMSEN

KAYTON PEOPLES

GANDY INK

OLEN WILLIAMS SALES & SERVICE
MIDWEST SPORTING GOODS
SOUND PRODUCTIONS

Description Amount
819/HOSPITALITY/705 1,000.00
825/FOOTBALL IV 9,000.00
CONCESSION/GATE CHANGE/705

825/AHS SB GATE/CONCESSION 4,800.00
CHANGE/705

825/AJHS SB GATE/CONCESSION 7,200.00
CHANGE/610

806/AHS SB OFFICIAL/705 480.00
806/AHS SB OFFICIAL/705 480.00
806/AHS SB OFFICIAL/705 600.00
806/AHS SB OFFICIAL/705 360.00
806/AHS SB OFFICIAL/705 360.00
825/AIHS FB GATE/CONCESSION 8,500.00
CHANGE/610

806/AJHS SB OFFICIAL/610 900.00
801/AHS FB OFFICIAL/705 320.00
801/AHS FB OFFICIAL/705 220.00
801/AHS FB OFFICIAL/705 220.00
801/AHS FB OFFICIAL/705 220.00
801/AHS FB OFFICIAL/705 220.00
806/SB 655.40
BALLS/SCOREBOOK/CARDS/705

819/REIMBURSE COACHES 151.84
CLINIC/705

819/COACHES CLINIC 125.25
REIMBURSEMENT/705

819/COACHES CLINIC 103.18
REIMBURSEMENT/610

819/COACHES CLINIC 178.52
REIMBURSEMENT/610

819/COACHES CLINIC 199.88
REIMBURSEMENT/705

819/COACHES CLINIC 200.00
REIMBURSEMENT/610

806/AJHS SWING TO THE FENCE 200.00
PLAQUES/610

850/WRIST COACHES/HATS/705 1,282.60
808/TENNIS BALLS/705 3,760.00
832/GAME DAY PROMOTION 2,000.00
SIGNS/705

826/CONCESSION SUPPLIES/705 600.00
819/SUMMER WORKER/705 720.00
819/SUMMER WORKER/705 720.00
819/T SHIRTS/705 1,000.00
819/REPAIR SCOREBOARD/705 2,000.00
819/ATHLETIC SUPPLIES/705 2,000.00
806/REPLACEMENT CROSSOVER 240.00

SPEAKER/705
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ADA PUBLIC SCHOOL

Encumbrance Register

Options: Year: 2024-2025, Date Range: 7/1/2024 - 6/30/2025, PO Range: 32 - 78, Fund(s): 63 - ATHLETIC FUND

Fund PO No Date Vendor No Vendor Description Amount
63 66 08/06/2024 44887 STAPLES BUSINESS CREDIT 850/LAPTOPS/705 2,799.93
63 67 08/06/2024 42332 CHRISTIE ANN JENNINGS 819/REIMBURSE COACHES 249.07
CLINIC/705
63 68 08/06/2024 43175 CONDOR GEAR LLC 819/T SHIRTS/705 1,000.00
63 69 08/06/2024 45904 KAYLEE BYRD 819/COACHES CLINIC 208.95
REIMBURSEMENT/705
63 70 08/06/2024 43883 SIGN SOURCE 819/SIGNS FOR PDC/610 500.00
63 71 08/06/2024 9044 MARLOW PUBLIC SCHOOLS 811/AHS/AIHS CROSS COUNTRY 150.00
TRACK ENTRY/705/610
63 72 08/06/2024 1984 EAST CENTRAL UNIVERSITY 811/AHS/AJHS CROSS COUNTRY 520.00
TRACK ENTRY/705/310
63 73 08/06/2024 11860 ANADARKO PUBLIC SCHOOLS 811/AHS G/B CROSS COUNTRY 200.00
TRACK ENTRY/705
63 74 08/06/2024 11081 SULPHUR PUBLIC SCHOOLS 811/AJHS CROSS COUNTRY 160.00
TRACK ENTRY/610
63 75 08/06/2024 45340 VILLAGE TOURS AND TRAVEL 801/AHS FB CHARTER BUS/705 3,990.00
63 76 08/06/2024 2036 HOLDENVILLE PUBLIC SCHOOLS 811/AJHS CROSS COUNTRY 180.00
TRACK ENTRY/610
63 77 08/06/2024 45959 RED TEAM SPORTS-HYDRATION ~ 819/GAROADE/705 265.00
63 78 08/06/2024 44887 STAPLES BUSINESS CREDIT 819/COACHING SUPPLIES/705 1,000.00
Non-Payroll Total: $62,239.62
Payroll Total: $0.00
Balance Forward: $0.00
Report Total: $62,239.62
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Cash Balances

Options:  Fiscal Years: 2025, Funds: 62, As Of Date: 7/31/2024, Account Types: AC

Cash By Account and Fund
AC 0003 VISION BANK

2025 62 62 - ACTIVITY FUND $478,161.24
Total AC 0003 $478,161.24
$478,161.24

Cash By Fund
2025 62 62 - ACTIVITY FUND $478,161.24

$478,161.24
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Revenue/Expenditure Summary
Options: Fund: 62, Date Range: 7/1/2024 - 7/31/2024

Begin Adjusting Cash End

Balance Receipts Entries Payments Balance  Unpaid POs  End Balance
132 CAFETERIA LOCAL FUNDS $0.00 $1,782.40 $51.60 $127.89 $1,706.11 $2,372.11 ($666.00)
903 LIBRARY $0.00 $0.00 $23,855.39 $0.00 $23,855.39 $0.00 $23,855.39
904 COUGAR CHASE $0.00 $0.00 $1,362.78 $0.00 $1,362.78 $0.00 $1,362.78
906 CLUB C.S.I. (FORENSIC SCIENCE $0.00 $0.00 $493,20 $0.00 $493,20 $0.00 $493.20
907 PHILOSOPHY CLUB $0.00 $0.00 $390.00 $0.00 $390.00 $0.00 $390.00
909 ENVIRONMENTAL SCIENCE CLUB $0.00 $0.00 $60.00 $0.00 $60.00 $0.00 $60.00
910 ACTIVITY CENTER RENTAL $0.00 $0.00 $1,656.97 $0.00 $1,656.97 $0.00 $1,656.97
913 ADULT ED/GED $0.00 $187.50 $8,305.90 $0.00 $8,493.40 $0.00 $8,493.40
914 AHS PHILANTHROPY $0.00 $0.00 $7,040.87 $0.00 $7,040.87 $0.00 $7,040.87
915 AHS CHANNEL ONE FUND $0.00 $0.00 $46,441.53 $3,166.90 $43,274.63 $1,830.00 $41,444.63
916 OASC STUDENT COUNCIL STATE $0.00 $0.00 $9,687.61 $0.00 $9,687.61 $0.00 $9,687.61
CONVENTION
918 FESTIVAL DISNEY $0.00 $0.00 $0.89 $0.00 $0.89 $0.00 $0.89
919 DECA $0.00 $0.00 $3,103.41 $0.00 $3,103.41 $0.00 $3,103.41
920 RUFF RYDERS $0.00 $0.00 $249.59 $0.00 $249.59 $0.00 $249.59
921 CURRENT EVENTS $0.00 $0.00 $288.69 $0.00 $288.69 $0.00 $288.69
922 ROBOTICS $0.00 $0.00 $571.07 $0.00 $571.07 $0.00 $571.07
923 FCCLA $0.00 $0.00 $583.42 $0.00 $583.42 $0.00 $583.42
924 METEOROLOGY CLUB $0.00 $0.00 $30.00 $0.00 $30.00 $0.00 $30.00
925 GARDEN GNOME COLLECTING CLUB $0.00 $0.00 $508.24 $0.00 $508.24 $0.00 $508.24
926 MCKEEL PROJECT $0.00 $0.00 $33.75 $0.00 $33.75 $0.00 $33.75
927 CAMP GODDARD PICTURES $0.00 $0.00 $1,023.69 $0.00 $1,023.69 $0.00 61,023.69
928 COUGAR VICTORY GARDENS $0.00 $0.00 $1,500.00 $0.00 $1,500.00 $0.00 $1,500.00
929 SPEECH/COMPETITIVE DRAMA $0.00 $0.00 $7,308.33 $0.00 $7,308.33 $0.00 $7,308.33
930 CAREER KICKSTART PROGRAM $0.00 $0.00 $841.00 $0.00 $841.00 $0.00 $841.00
931 CHESS CLUB $0.00 $0.00 $80.91 $0.00 $80.91 $0.00 $80.91
932 AHS SERVE $0.00 $0.00 $550.00 $0.00 $550.00 $0.00 $550.00
934 WILLARD TRACK $0.00 50.00 $5,058.35 $0.00 $5,058.35 $0.00 $5,058.35
935 WILLARD'S CLOTHING CLOSET $0.00 $0.00 $0.05 $0.00 $0.05 $0.00 $0.05
936 TEEN ANGEL $0.00 $0.00 $1,114.65 $0.00 $1,114.65 $0.00 $1,114.65
937 HAYES T-SHIRTS $0.00 $0.00 $1,583.92 $0.00 $1,583.92 $1,241.00 $342.92
938 VIDEO SALES/RECYCLE $0.00 $0.00 $3,948.43 $0.00 $3,948.43 $1,030.00 $2,918.43
939 BUSINESS PROFESSIONALS OF AMER $0.00 $0.00 $7,607.30 $0.00 $7,607.30 $0.00 $7,607.30
941 PERFORMING ARTS $0.00 $0.00 $48,217.75 $0.00 $48,217.75 $0.00 $48,217.75
945 STEM $0.00 $0.00 $736.01 $0.00 $736.01 $0.00 $736.01
946 VARSITY CHEERLEADERS $0.00 $0.00 $897.03 $0.00 $897.03 $0.00 $897.03
949 COUGANNS $0.00 $0.00 $460.35 $0.00 $460.35 $0.00 $460.35
951 CLASS OF 2025 $0.00 $0.00 $7,815.50 $0.00 $7,815.50 $0.00 $7,815.50
953 CLASS OF 2024 $0.00 $0.00 $395.61 $0.00 $395.61 $0.00 $395.61
955 TRIPLE C - COOL COUGAR CHARACT $0.00 $0.00 $2,098.83 $0.00 $2,098.83 $0.00 $2,098.83
956 YEARBOOK $0.00 $0.00 $28,616.92 $0.00 $28,616.92 $0.00 $28,616.92
957 COLOR GUARD/FLAGS $0.00 $0.00 $120.00 $0.00 $120.00 $0.00 $120.00
958 JOURNALISM/COUGAR TALES $0.00 $0.00 $1,013.21 $0.00 $1,013.21 $0.00 $1,013.21
959 WORLD TRAVELER CLUB $0.00 $0.00 $71.50 $0.00 $71.50 $0.00 $71.50
960 LIFETIME ACTIVITIES COURSE $0.00 $0.00 $477.75 $0.00 $477.75 $0.00 $477.75
961 CNN-COUGAR NEWS NETWORK $0.00 $0,00 $3,193.99 $0.00 $3,193.99 $0.00 $3,193.99
962 CHOIR/VOCAL MUSIC $0.00 $0.00 $12,364.57 $0.00 $12,364.57 $0.00 $12,364.57
964 SPECIAL EDUCATION $0.00 $0.00 $167.25 $0.00 $167.25 $0.00 $167.25
966 VISION BANK INTEREST - DO NOT USE $0.00 $279.24 $4,332.32 $315.32 $4,296.24 $959.68 $3,336.56
967 SPANISH CLUB $0.00 $0.00 $1,515.21 $0.00 $1,515.21 $0.00 $1,515.21
968 BAND $0.00 $0.00 $6,408.48 $0.00 $6,408.48 $0.00 $6,408.48
969 NATIVE PRIDE $0.00 $0.00 $1,900.07 $0.00 $1,900.07 $0.00 $1,900.07
970 PROJECT IGNITION/LEADERSHIP $0.00 $0.00 $8,466.78 $0.00 $8,466.78 $0.00 $8,466.78
971 SIUDENT COUNCIL $0.00 $0.00 $7,880.00 50.00 $7,880.00 $0.00 $7,880.00
972 IL0 $0.00 $0.00 $4,196.55 $0.00 $4,196.55 $0.00 $4,196.55
973 MATH CLUB $0.00 $0.00 $3,659.72 $0.00 $3,659.72 $0.00 $3,659.72
974 SCIENCE CLUB $0.00 $0.00 $8,962.53 $0.00 $8,962.53 $0.00 $8,962.53
975 MOCK TRIAL $0.00 $0.00 $931.02 $0.00 $931.02 $0.00 $931.02
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Revenue/Expenditure Summary
Options: Fund: 62, Date Range: 7/1/2024 - 7/31/2024
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Begin Adjusting Cash End

Balance Receipts Entries Payments Balance Unpald POs  End Balance
976 ENGLISH $0.00 $0.00 $10.82 $0.00 $10.82 $0.00 $10.82
977 ECONOMICS $0.00 $0.00 $57.00 $0.00 $57.00 $0.00 $57.00
978 FOREIGN EXCHANGE $0.00 $0.00 $2,113.69 $0,00 $2,113.69 $0.00 $2,113.69
979 BOXTOPS $0.00 $0.00 $679.87 $0.00 $679.87 $0.00 $679.87
980 ACADEMIC INCENTIVE/SCHOLASTIC $0.00 $0.00 $2,961.13 $0.00 $2,961.13 $0.00 $2,961.13
981 PICTURE FUND $0.00 $0.00 $9,364.50 $0.00 $9,364.50 $2,806.43 $6,558.07
983 VENDING $0.00 $8.45 $8,001.43 $33.01 $7,976.87 $3,624.88 $4,351.99
986 SPECIAL OLYMPICS $0.00 $0.00 $12,171.01 $0.00 $12,171.01 $0.00 $12,171.01
987 HONOR SOCIETY $0,00 $0.00 $1,461.13 $0.00 $1,461.13 $0.00 $1,461.13
989 TECH ENGINEERING $0.00 $0.00 $6,710.03 $0.00 $6,710.03 $0.00 $6,710.03
990 ART CLUB $0.00 $0.00 $1,643.23 $0.00 $1,643.23 $0.00 $1,643.23
991 NESTLES/CANDY/COOKIES $0.00 $0.00 $69,738.00 $0.00 $69,738.00 $18,000.00 $51,738.00
992 CAMP GODDARD $0.00 $0.00 $18,712.35 $0.00 $18,712.35 $0.00 $18,712.35
993 ID BADGE REPLACEMENT $0.00 $0.00 £873.92 $0.00 $873.92 $0.00 $873.92
994 ACADEMIC BOWL $0.00 $0.00 $426.54 $0.00 $426.54 $0.00 $426,54
995 GENERAL ACTIVITY $0.00 $0.00 $18,528.20 $2,104.00 $16,424.20 $6,016.00  $10,408.20
996 DEVICE SALES/SERVICE - HOTSPOTS $0.00 $0.00 $265.26 $0.00 $265.26 $0.00 $265.26
997 DEVICE INSURANCE/REPLACEMENT $0.00 $260.00 $37,442,17 $0.00 $37,702.17 $0.00  $37,702.17
Total $0.00 $2,517.59 $481,390.77 $5,747.12 $478,161.24 $37,880.10 $440,281.14
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08/01/2024 4:25:14 PM ADA PUBLIC SCHOOL

Cash Balances

Options:  Fiscal Years: 2025, Funds: 63, As Of Date: 7/31/2024, Account Types: All

Cash By Account and Fund
AC 0001 FIRST UNITED BANK
2025 63 63 - ATHLETIC FUND $278,246.15
Total AC 0001 $278,246.15
$278,246.15

Cash By Fund
2025 63 63 - ATHLETIC FUND $278,246.15
$278,246.15
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Revenue/Expenditure Summary
Options: Fund: 63, Date Range: 7/1/2024 - 7/31/2024

Begin Adjusting Cash End
Balance Receipts Entries Payments Balance Unpaid POs  End Balance
801 FODTBALL $0.00 $1,400.00 $5,279.49 $0.00 $6,679.49 $4,575.19 $2,104.30
802 BASKETBALL $0.00 $600.00 $18,674.94 $800.00 $18,474.94 $0.00  $18,474.94
804 SOUTHEAST SIX BASKETBALL CONFE $0.00 $0.00 $450.00 $0.00 $450.00 $0.00 $450.00
805 BASEBALL $0.00 $0.00 $3,666.03 $0.00 $3,666.03 $0.00 $3,666.03
806 SOFTBALL $0.00 $0.00 $5,489.05 $0.00 $5,489.05 $0.00 $5,489.05
807 WRESTLING $0.00 $0.00 $225.00 50.00 $225.00 $0.00 $225.00
808 TENNIS $0.00 $0.00 $5,170.23 $0.00 $5,170.23 $100.00 $5,070.23
810 SOCCER $0.00 $0.00 $4,504.12 $800.00 $3,704.12 $0.00 $3,704.12
811 TRACK 50.00 $170.00 $1,038.46 $0.00 $1,208.46 $100.00 $1,108.46
813 GOLF $0.00 $0.00 $285.00 $0.00 $285.00 $50.00 $235.00
819 ALL SPORTS $0.00 $24.07 $32,407.63 $95.98 $32,335.72 $7,335.72  $25,000.00
820 OSSAA $0.00 $0.00 $6,169.26 $0.00 $6,169.26 $0.00 $6,169.26
822 RADIO BROADCASTS $0.00 $0.00 $11,983.75 $0.00 $11,983.75 $0.00  $11,983.75
825 CHANGE $0.00 $300.00 $45,790.00 $300.00 $45,790.00 $5,000.00  $40,790.00
826 CONCESSION 50.00 $0.00 $46,295.30 $0.00 $46,295.30  $17,000.00  $29,295.30
830 LETTERMEN'S CLUB $0.00 $7,550.00 $392.26 $0.00 $7,942.26 $7,175.00 $767.26
831 SCHOOL STORE $0.00 $0.00 $3,043.00 $0.00 $3,043.00 $0.00 $3,043.00
832 GAME DAY PROMOTIONS $0.00 $0.00 $15,570.00 $7,950.00 $7,620.00 $2,620.00 $5,000.00
833 WINTER BASKETBALL LEAGUE $0.00 $0.00 $12,067.96 $0.00 $12,067.96 $8,978.00 $3,089.96
850 FOOTBALL SUB-ACCOUNT 50.00 $18,596.80 $7,676.27 $3,100.00 $23,173.07 $3,009.93  $20,163.14
851 BOYS BASKETBALL SUB-ACCOUNT $0.00 $0.00 $1,955.89 $0.00 $1,955.89 $0.00 $1,955.89
852 GIRLS BASKETBALL SUB-ACCOUNT 50.00 $0.00 $5,477.46 $400.00 $5,077.46 $0.00 $5,077.46
853 SOFTBALL SUB-ACCOUNT $0.00 $0.00 $400.00 $400.00 $0.00 $0.00 $0.00
854 WRESTLING SUB-ACCOUNT $0.00 $0.00 $6,251.67 $0.00 $6,251.67 $0.00 $6,251.67
860 BASEBALL SUB-ACCOUNT $0.00 $0.00 $5,461,24 $0.00 $5,461.24 $0.00 $5,461.24
861 BOYS TENNIS SUB-ACCOUNT $0.00 $0.00 $30.00 $0.00 $30.00 $0.00 $30.00
863 BOYS SOCCER SUB-ACCOUNT 50.00 $0.00 $3,672.43 $400.00 $3,272.43 $0.00 $3,272.43
864 GIRLS SOCCER SUB-ACCOUNT 50.00 $0.00 $6,784.16 $400.00 $6,384.16 $0.00 $6,384.16
865 BOYS TRK/CROSS CTRY - SUBACCT $0.00 $0.00 $5,133.64 $0.00 $5,133.64 $0.00 $5,133.64
866 GIRLS TRK/CROSS CTRY - SUBACCT $0.00 $0.00 $1,712.92 $0.00 $1,712.92 $0.00 $1,712.92
868 GIRLS GOLF SUB-ACCOUNT $0.00 $0.00 $1,194.10 $0.00 $1,194.10 $0.00 $1,194.10

Total $0.00 $28,640.87 $264,251.26 $14,645.98 $278,246.15 455,943.84  $222,302.31



MONEY MARKET AND INVESTMENT ACCOUNTS
July 31,2024

INVESTMENT TRANSACTION AMT INT EARNED
FUND | BK | ACCTNO. AMOUNT MATURITY | RATE | DAY DATE LIQUIDATED | TODATE | INVESTBAL
CERTIFICATES OF DEPOSIT

8123 VIS | 5001001Y23A $3,534.07 5/24/2023( 0.2000%| 365 5152023 3,534.07 $0.00
8124] VIS | S00100FY24A $2,541.16]  05/23/2024]  2.87%] 365 05/15/2024 $2,615.80 $74.64 $0.00
8125] VIS | 500100FY25A $1,615.80] 05/15/2025 2.87%| 365 $1,615.80
TOTAL INVESTED IN GIFTS FUND $1,615.80
3723| OHB | 1026730623 $3.623,033.77 125/2025)  4.88%] 730 01/24/2023 $177.30093 | $3800.334.70
3725| OB | 1026730623 $3,800,334.70 4.88% 51540999 | $3,815,744.69
TOTAL INVESTED IN BONDS FUND #37 $3,800,334.70

MONEY MARKET ACCOUNT o
mes| FuB | 1o2m3y | s1esesanie 5.32%] 365 $7.315.63 | §1,667,162.79
TOTAL INVESTED IN GENERAL FUND $1,667,162.79
228 FUB | 192833 $841.346.59 5.32%)| 365 $21,373.11 $862,719.70
2102824 [FUB | 192833 $4,000.000.00 5.32%)| 365 $4,000,000.00
TOTAL INVESTED IN BUILDING FUND $4,862,719.70
TOTAL INVESTED AS OF 07/31/2024 $10,331,832.99

*04/30/2024 Balance of funds received from Insurance Company for roof damage from recent hailstorm,

CBT SWEEP ACCOUNT $38,860.32
CBT REGULAR CHECKING ACCOUNT §3,619.55

TOTAL INTEREST EARNED AS OF 7/31/2024 $86,653.24




REVENUE COLLECTION ANALYSIS

AS OF JULY 31, 2024

GENERAL FUND - 11

ALLOCATION TO BE
OR ESTIMATE  COLLECTED  COLLECTED COLLECTED COLLECTED COLLECTED COLLECTED
PROJECT SOURCE NAME FOR FY2025 FY2025 FY2025 FY2024 Fv2023 FY2022 Fy2021
1110 AD VALOREM 50,00 54,480,237.39 $4,272,918.02 $4,110,100.36  $3,945,784.85
2100 4-MILL $5,028.64 50.00 $595,519.01 $559,743.91 §528,870.04 $511,372.01
2200 CO. APPORT, §6,579.83 $0.00 $71,942.69 $74,813.11 $107,991.85 §110,430.39
3110 GROSS PRODUCT $20,892.02 $0.00 $233,357.18 $318,645.32 $227,192.18 $96,676.10
3120 MOTOR VEHICLE §$3,816.12 $0.00 $1,116,681.31 $1,075,762.41 $1,155,630.39  $1,017,850.23
3130 REC §1,032.87 50.00 $13,132.57 516,616.25 $14,061.50 $12,441.09
3140 SCHOOL LAND $37,678.12 $441,115.35 $381,039.85 $361,735.54 $355,051.92
3150  VEHICLE TAX STAMPS $134.06 $0.00 $2,800.83 §2,484.60 §2,733.35 $2,757.08
3210 FOUNDATION - Allocation 07-12 $13,508,270.55 50.00 $13,688,256.27 S11,868,209.14 $10,538,720.01  $9,657,950.39
082 AOPA (Aireraflt Owners & Pilots Assoc)
319 3430 ADULT ED MATCHING $12,589.49 $21,973.20 $16,706.08 $16,708.38
33 3250 FLEX BENEFIT §0.00 $27,047.48 $29,835.88 $28,720.52 $15,932.12
kX)) 3250 FLEX BENEFIT $0.00 $128,230.44 $109,027.29 $101,673.84 §78,911.04
333 3420 TEXTBOOK $168,997.06 $171,387.67 $165,727.05 §210,197.78 §119,551.68
334 3250 FLEX BENEFIT 50,00 $1,628,811.16 $1,522,314.62 $1,409,179.20  $1,404,252.00
138 3250 FLEX BENEFIT $0.00 $640,261.50 §590,687.61 §500,110.80 §514,892.40
361 3690 ACE TECHNOLOGY $13,294.08 §14,505.02 $12,714.43 $6,521.60
367 3415 READING SUFFICIENCY ACT $57,446.40 $56,363.48 $44,016.73 $48,044.25
338 3310 ALTERNATIVEED 50.00 $90,045.50 §93,749.75 §70,027.44 $61,869.05
amn 3811 VOCINC SAL $19,800.00 $0.00 $19,800.00 $19,800,00 $19,800.00 $19,800.00
412 3812 VOC INC ASSIST. $90,000,00 50.00 $90,000.00 $81,909.00 $81,909.00 $81,909.00
421 4821  CARL PERKINS $38,061.00 50.00 $36,751.56 $43,492.17 $36,999.87 $36,419.50
424 4821 CARL PERKINS - HIGH GROWTH 50.00 §19,385.11 $33,492.04 $44,420.56 $47,297.49
456 4617  DHS REHABILITATION SERV $0.00 $658.78 $1,509.08 $4,189.31
469 3892  LOTTERY GRANT MONEY $0.00 $14,991.53 $35,256.65 $13,900.22 $43,689.80
51 4210 TITLE] $0.00 §772,349.06 §691,677.21 $659,157.43 $594,146.84
515 4213 SCHOOL IMPROVEMENT GRANT
541 4271 TITLEI-A $0.00 $108,137.00 §116,487.97 $97,169.35 §100,234.44
552 4442 TITLEIV-A $52,981.74 $45,008.71 $43,707.36 §39,835.70
561 4140  TITLE VI-IND.ED. $227,487.00 $0.00 §223,684.53 $193,043,97 $147,054.36 $162,997.94
563 4550  JOM $61,920.00 50.00 $19,652.44 $33,219.12 $14,878.30 $29,695.61
572 4281 TITLE 1L EL 50.00 $3,415.03
587 4470 TITLEYV 50.00 $48,713.22 $32,488.27 $32,942.39 $48,400.84
591 4130 TITLE VII-IMPACT AID 50.00
**moved to Building Fund
592 4130 TITLE VII-IMPT AID SPEC ED $0.00
**moved to Building Fund
613 4310 Special Ed Staff Development $350.00 $600.00 §150.00
618 4310  Engage/Develop Monitoring Grant $0.00 $2,730.79 $3,727.63 $6,245.31 §7,500.67
617 4300 CARES-SPECIAL ED $16,498.56
621 4310 SE FLOW THROUGH $0.00 $302,379.35 §576,399.54 $524,442.45 §594,074.73
641 4340 SE PRESCHOOL $0.00 $14,993.80 $14,948.31 §14,922,08 514,897.58
728 4689 STUDENT TEACHER STIPEND $1,749.00
731 4611  ADULT ED - FEDERAL $117,093.00 $0.00 §91,722.82 §78,035.27 $89,499.01 §94,430.93
732 4611  ADULT ED - LITERACY
775 4689 OK Gear Up $0.00 $99,234.38 $85,972.35 $96,096.41 548,967.43
782 4570 AWARE GRANT $0.00 $370,693.86 $392,136.29 §215,501.55 $89,700.56
788 4689 CARESI $1,134.91 $479,328.60
793 4689 CARESTI §517,381.43 $449,894.52  §1,076,002.60
795 4689 CARESIN $99,704.70 50.00 §333,737.09 §1,276,322.18 $1,897,410.61
797 4689 ESSER 111 - HOMELESS 11 $30,263.46 $0.00 §12,923.64
SUBTOTAL $14,231,628.61 $219,468.31 $0.00 $26,260,475.76 $25,425,100.50 $23,928,167.73 $21,627,164.71
PREVIOUS YEAR CARRYOVER §7,070,499.35 $7,070,499.35 $7,070,499.35 $6,059,685.39 §$5,230,748.20 $3,816,286.58  §3,005,494.72
ADD'L.§S REC'D §92,019.56 $1,475,625.90 $1,650,567.02 $1,029,420.90  $1,061,350.21
TOTAL $21,302,127.96 $7,381,987.22 §7.070,499.35 $33,795,787.05 $32,306,415.72 $28,773,875.21 $25,694,009.64

Total Collections including FY24 carryover as of 07/31/2024



PROJECT SOURCE

176
009
018
019
083
084
086
087
088

092
308
in
2
352
366
376
389
628
643
723
728
799

1190
2300
6130
6140
6200
4689

1610/1840
1650
1680
3690

1590
1610

1610
3690
34n
3412
3690
3470
3436
3690
4310
4340

NAME

ADDITIONAL §58 RECEIVED
1120-1189,1191-1589,1590-1690

5160-5600
6130-6140

GRC Lease -*moved to Fund 21 FY2022

Citizens Pottawatomic
Resale of Property Fund District.
Lapsed Appropriations
Estopped Warrants
Inter Fund Transfer
Chickasaw Nation CBS Grant

SEAS
STUCO State
T-Mobile Lease

Oklahoma Acronautics Grant
OERB STEM GRANT
INASMUCH Foundation

AP Testing

NAT'L MATH & SCIENCE ALT
Chickasaw Nation COVID-19 Public

Schools Grant
TLE

PROFESSIONAL DEVELOP
Nat'l Board Certificd
Teacher Induction & Mentor Program

AP Grants

School Resource Office
Public Schools Classroom Support Grt
Special Ed - Flowthrough ARP

Special Ed - Preschool ARP

CDC - Covid-19 Prevention Grant
Student Teacher Stipend
Prior Years' Reimbursement

TOTAL

FY12 BAL
FY13 BAL
FY14 BAL
FY15 BAL
FY16 BAL
FY17 BAL
FY18 BAL

FORWARD
FORWARD
FORWARD
FORWARD
FORWARD
FORWARD
FORWARD

GENERAL FUND - 11 - ADDITIONAL REVENUE

$3,101,747.03
$2.575,645.27
$1.923,202.79
$2,056,129.85

$998,173.57
$2,009,298.44
$3,216,807.52

FY19 BAL FORWARD
FY10 BAL FORWARD
FY21 BAL FORWARD
FY22 BAL FORWARD
FY23 BAL FORWARD
FY24 BAL FORWARD

83.155,514.21
$3,005,494.72
$3.816,286.58
$5,230,748.20
$6,059,685.39
§7.070,499.35

ALLOCATION  COLLECTED TO BE COLLECTED COLLECTED  COLLECTED COLLECTED
OR ESTIMATE FY2025 COLLECTED FY2024 FY2023 FY2022 FY2021
FOR FY2025 FY2025
$91,369.56 $423,325.29 $369,336.71 $279,375.91  $381,405.39
$16,480.43 §82,433.10 §27,228.76 §42,295.48
$11,717.16 $10,000.00 §500.00
§92,400.00
$4,314.93 $3,885.01 $884.92
$36,126.90
$875.00 $500.00
$3,820.95 $13,082.21
$484,600.00
$7,200.00 $650.00 $6,885.48 §7,200.00 $7,200.00 $7,200.00
$13,451.98 $6,699.60 $23,598.14
$499,200.00
$14,100.00 $14,100,00 $19,050.00 $19,100.00
$2,000.00
$33,899.40
$0.00 $92,000.00
$16,093.75 $23,810.16 $81,088.78
50.00 $6,579.13
$0.00 $214,901.95 §186,040.42
$1,749.00 $5,247.00
$841,608.48 $370,930.64 $385,677.55 $32,964.02
$7,200.00 $92,019.56 $0.00 $1,475,625.90 §1,650,567.02 $1,029,420.90  $1,061,350.21



PROJECT SOURCE

1110
1120
1311
028 1510
029 1510
030 1510
318 3435
KX} 3250
138 3250
591 4130
592 4130
723 4689
795 4689
6140
PROJECT SOURCE
GENERAL

CNP FUND - 22

n
335

132
385

760
762
763
764
791

3250
3250

5160
3720
4705
4706
4705
4710
4720
4780
6140

NAME

AD VALOREM

AD VALOREM - PREVIOUS YEARS

MONTHLY BANK INTEREST
INSURANACE REFUND - HAIL
INSURANCE REFUND - ICE
INSURANCE REFUND - WIND
REDBUD SCHOOIL, GRANT
FLEX BENEFITS

FLEX BENEFITS

Revised allocation 12-27
IMPACT AID

IMPACT AID -SPECED

CDC - COVID-19

CARES 111

ESTOPPED WARRANTS

GRC LEASE

ALL OTHER REVENUE

BUILDING FUND - 21

COLLECTED COLLECTED

SUBTOTAL
PREVIOUS YEAR CARRYOVER
ADD'L 58 REC'D

TOTAL

FY13 BAL FORWARD
FY 14 BAL FORWARD
FY 15 BAL FORWARD
FY106 BAL FORWARD
FY17 BAL FORWARD
FY 18 BAL FORWARD

NAME

FLEX BENEFIT
FLEX BENEFIT
Revised allocation

ACTIVITY FUND REIMBURSEMENTS

STATE

USDA - SUPPLY CHAIN ASSIST
P-EBT LOCAL ADMIN FUNDS
CNP EMERGENCY FUNDING
FEDERAL

FEDERAL

EQUIPMENT GRANT
ESTOPPED WARRANTS

MISC. REVENUE
TOTAL

PREVIOUS YEAR CARRYOVER

ADD'L COLLECTIONS
TOTAL

FY13 BAL FORWARD
FY 14 BAL FORWARD
FY 15 BAL FORWARD
FY 16 BAL FORWARD
FY17 BAL FORWARD
FY18 BAL FORWARD

CSTIMATE OF  COLLECTED TO BE, COLLECTED  COLLECTED
NEEDS Y2025 FY2025 COLLECTED FY2024 FY2023 FY2022 FY2021
FY2025
$0.00 $640,195.49 $610,761.74 S587,488.92 $364,002.01
5$10,688.20 $0.00 $25,012.69
$63,852.98 $50,000,00 $410,119.27
$5,477,751.68
$16,952.86
S19,101.83
$0.00 $689.074.59 $198,335.98 $148,892.91
50,00 $2,276.28 $2,276.28 $2,276.28 §2,276.28
$0.00 $17,877.64 $20,739.16 $22,172.40  §22,172.40
$0.00 $485,127.00 $250,169.00 $197,505.00  $163,432.00
50.00 $22,541,00 $11,186.00 $10,878.00  §11,311.00
50,00 $35,943.29 $60,045.61
$26,925.76
$1,523.88
$92,400.00 $184,800.00
$61.60 $15,729.06 $324,603.79 $51,564.95  $51,835.06
$0.00 $74,602.78 $50,000.00 $7,879,828.58 $1,638,815.24 $1,143,804.52  $815,028.75
$8,035975.17  $8,035,975.17 $1,796,353.97 $1,124,872.63 $879,352.41  $797,052.22
$8,035,975.17  SK,110,577.95 $50,000,00 $9,676,182.55 §2,763,687.87 $2,023,156.93  $1,612,080.97
$1,803.044.14 FY19 BAL FORWARD $784,546.68
S1,159,095.33 FY20 BAL FORWARD §797,052.19
$879,510.67 FY21 BAL FORWARD $879,352.41
S843,556.82 FY22 BAL FORWARD $1.124,872.63
$697.361.86 FY23 BAL FORWARD §1.796,353.97
$704,661.50 FY24 BAL FORWARD $8.035,975.17

CHILD NUTRITION FUND - 22

ESTIMATE OF COLLECTED TO BE COLLECTED COLLECTED COLLECTED COLLECTED
NEEDS FY2024 FY2025 COLLECTED ¥Y2024 FY2023 FY2022 FY2021
FY2025
$0.00 §6,828.84 $6,259.77 $8346.36  SIL,381.40
$0.00 $57,907.40 $52,808.32 $61,590.00  $59,126.40
$0.00 $124,474.06 $125,952.86 $12,839.90  $32,913.64
$0.00 $9,693.46 $9,898.94 $9,545.06 $8,911.76
$66,717.12 $74,066.39 5£53,889.02
$3,135.00 $3,063.00
$22,368.45
$0.00 $703,815.40 §654,421.64 S872,551.31  $332,036.80
$0.00 $237,729.38 $223,521.86 $331,698.94  $180,246.30
$8,537.05
$646.44
$2,805.76 $1,296.46 $1,038.54
$0.00 $0.00 $1,207,812.10 $1,152,870.54 $1,377,188.50  $834,191.89
$533,924.08 $533,924.08 $629,908.43 $495,715.67 $175,104.34
$193,070.92
$533,924.08 $533,924.08 $0.00 $1,837,720.53 $1,648,586.21 $1,570.259.42  $1,009,296.23

$224,277.02
$119,327.14

$82.518.32
$102,832.01
S154.195.47
S$147.190.14

FY19 BAL FORWARD
FY20 BAL FORWARD
FY21 BAL FORWARD
Y22 BAL FORWARD
FY23 BAL FORWARD
Y24 BAL FORWARD

$226,037.66
$175,104.34
$193,070.92
$495.715.67
$629,908.43
$533.924.08



ADA CITY SCHOOLS

OFFICE OF THE SUPERINTENDENT
P.O. BOX 1359
ADA, OKLAHOMA 74821-1359

www.adacougars.net

August 12, 2024

Office of Accreditation and Standards
Oklahoma State Department of Education
2500 North Lincoln Boulevard

Oklahoma City, OK 73105-4599

RE: Hourly Calendar

To Whom It May Concern:

Please consider this letter as notification that Ada City Schools’ calendar for the 2024-2025
school year will be based on 1080 hours and a minimum of 165 days. See the attached agenda

and minutes from the August 12, 2024 regular meeting of the local Board of Education, along
with the appropriate signatures. If additional information is required, please let me know.

Sincerely, A‘z’

Mike Anderson
Superintendent

Kyle Stuart, President
Ada Board of Education




£)A BOARD OF EDUCATION

il STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS

Teachers are charged with the education of the youth of this state. In order to perform effectively, teachers must
demonstrate a belief in the worth and dignity of each human being, recognizing the supreme importance of the pursuit
of truth, devotion to excellence, and the nurturing of democreatic principles.

In recognition of the magnitude of the responsibility inherent in the teaching process and by virtue of the desire for the
respect and confidence of their colleagues, students, parents, and the community; teachers are to be guided in their
conduct by commitment to students and the profession.

PRINCIPLE I
COMMITMENT TO THE STUDENTS

I  The teacher must strive to help each student realize his or her potential as a worthy and effective member of society.
The teacher must work to stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the
thoughtful formulation of worthy goals.
In fulfillment of the obligation to the student, the teacher:

1. Shall not unreasonably restrain the student from independent action in the pursuit of learning.

2. Shall not unreasonably deny the student access to varying points of view

3. Shall not deliberately suppress or distort subject matter relevant to the student’s progress.

4.  Shall make reasonable effort to protect the student from conditions harmful to learning or to health and
safety.

Shall not intentially expose the student to embarrassment or disparagement.

wn

6. Shall not on the basis of race, color, creed, sex, national origin, marital status, poitical or religious beliefs,
family, social or cultural background, or sexual orientation, unfairly

A. Execlude any student from participaction in any program,
B. Deny benefits to any students,

C. Grant any advantage to any student.

7. Shall not use professional relationships with students for private advantage.

8.  Shall not disclose information about students obtained in the course of professional service, unless
disclosure serves a compelling professional purpose and is permitted or required by law.

Adoption Date: November 10, 2008 Revision Date(s): 08/12/2024 Page 1 of 4




ADA BOARD OF EDUCATION ' | DBCA

STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.)

PRINCIPLE II
COMMITMENT TO THE PROFESSION

The teaching profession is vested by the public with a trust and responsibility requiring the highest ideals or
professional service.

In order to assure that the quality of the services of the teaching profession meets the expectations of the state and its
citizens, the teacher shall exert every effort to raise professional standards, fulfill professional judgment, achieve
conditions which attract persons worthy of the trust to careers in education, and assist in preventing the practice of the
profession by unqualified persons.

In fulfillment of the obligation to the profession, the educator:

1.

Shall not in an application for a professional position deliberately make a false statement or fail to disclose
a material fact related to competency and qualifications.

Shall not misrepresent his‘her professional qualifications.

Shall not assist entry into the teaching profession of any person known to be unqualified in respect to
character, education, or other relevant attribute.

Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional
position.

Shall not assist an unqualified person in the unauthorized practice of the teaching profession.

Shall not disclose information about colleagues obtained in the course of professional service unless
disclosure serves a compelling professional purpose or is required by law.

Shall not knowingly make false or malicious statements about a colleague.
Shall no accept any gratuity, gift, or favor that might impair or appear to influence professional decision or

actions.

PRINCIPLE III

Pursuant to the Teacher Due Process Act of 1990, a career teacher may be dismissed or not reemployed for:

A.  Willful neglect of duty.

Adoption Date: November 10, 2008

Revision Date(s): 08/12/2024 " Page 2 of 4




. Lz-&_DA BOARD OF EDUCATION DBCA

STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.)

(93]

B. Repeated negligence in performance of duty.
C. Mental or physical abuse to a child.

D. Incompetency.

E. Instructional ineffectiveness.

F. Unsatisfactory teaching performance.

G. Commission of an act of moral turpitude.

H. Abandonment of contract,

I. Conviction of a felony,

J. After a finding that such person has engaged in criminal sexual activity or sexual misconduct
that has impeded the effectiveness of the individual’s performance of school duties, or

K. Failure to earn required staff development points.

A career teacher shall not be subject to dismissal or non-reemployment for items A, B, D, E, and F, above
unless and until a written admonishment has been issued in accordance with relevant law.

A probationary teacher shall not be subject to dismissal or non-reemployment for inadequate teaching
performance unless a written admonishment has been issued in accordance with relevant law.

Temporary teachers, substitute teaachers, adult education teachers, and teachers employed in positions
fully funded by private or federal grants shall not be protected by the provisions of the Teacher Due

Process Act.

A teacher convicted of felony shall be dismissed or not reemployed unless a presidential or gubernatorial
pardon has been issued.

A teacher may be dismissed, refused employement, or not reemployed after a finding that such person
engaged in criminal sexual activity or sexual misconduct that has impeded the effectiveness of the
individual’s performance of school duties:

A. “Criminal sexual activity” means the commission of an act defined in Section 886 of Title 21 of the
Oklahoma Statutes, which is the act of sodomy; and

B. “Sexual misconduct” means the soliciting or imposing of criminal sexual activity (70 O.S. §6-
101.22).

Adoption Date: November 10, 2008 Revision Date(s): 08/12/2024 Page 3 of 4




ADA BOARD OF EDUCATION DBCA

STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.)

Lf 7. A teacher may be dismissed, refused employment, or not reemployed after a finding that such person has,
either in the presence of a minor or in a manner that such person has participated in making available to a
minor online, engaged in sexual acts, acts that appeal to the prurient interest in sex as found by the average
person applying contemporary community standards, or acts that excessively promote sexuality in light of the
educational value of the material and in light of the youngest age of any student with aaccess to said material,

h REFERENCE: 70 0.5.§6-101.21, et. seq.

In accordance with the referenced statutes, a copy of these standards of performance and

NOTE:
conduct will be provided to each teacher.

THIS POLICY REQUIRED BY
FEDERAL LAW.,

Adoption Date: November 10, 2008 -" Revision Date(s): 08/12/2024 Page 4 of 4




ADA BOARD OF EDUCATION DO

TERMINATION OF EMPLOYMENT
H TEACHERS

s

intend to retire, are encouraged to indicate their plans in writing to the board as early in the school year as plans my
become firm and the decision to leave the district is made. Resignations become effective at the end of the school year
in which they are submitted. Resignations to become effective earlier than at the end of the school year require a ||

i It is the policy of the Ada Board of Education that professional employees, who for any reason intend to resign or who

release by the board and must be considered on an individual basis. Resignations for the subsequent school year;-made
after April25; likewise require a release by the board and will be considered on an individual basis. Letters of
resignation must be mailed to the board by registered or certified mail.

Career teachers will be subject to dismissal at any time — or will not be eligible for reemployment — for:

1. Willful neglect of duty,

2. Repeated negligence in the performance of duty,

3. Mental or physical abuse to a child,

4. Incompetency,

5. Instructional ineffectiveness,

6. Unsatisfactory teaching performance,

7. Commission of an act of moral turpitude,
8. Abandonment of contract,

9. Conviction of a felony "

10. After a finding that such person has engaged in criminal sexual activity or sexual misconduct that has
impeded the effectiveness of the individual’s performance of school duties, or

11. Failure to earn required staff development points.

Mental or physical abuse to a child would also include, but is not limited to a finding that a teacher has, either in the
presence of a minor or in a manner that such person has participated in making available to a minor online, engaged in
sexual acts, acts that appeal to the prurient interest in sex as found by the average person applying contemporary
community standards, or acts that excessively promote sexuality in light of the educational value of the material and in
light of the youngest age of any student with access to said material.

Probationary teachers may be terminated for cause or nonrenewed by the board at its discretion subject to any statutory
due process requirements in effect at the time such teacher is recommended for dismissal or nonrenewal.

Procedures for dismissal of certified employees are governed by state law and all actions of the school district and the

board are clearly identified in the statutes. However, nothing in this policy shall be construed to prevent layoffs due to
lack of funds or work. No action regrading dismissal or nonrenewal or an employee shall be taken until the employee

has receive due process (see DO-R).

Adoption Date: November 10, 2008 Revision Date(s): 08/12/2024 " Page 1 0of 2

— —
——— —




ADA BOARD OF EDUCATION

DO

TERMINATION OF EMPLOYMENT, TEACHERS (CONT.)

The board of education may vote to offer employment or to not offer employment for the subsequent school year in
advance of the statutory deadline. Until a written contract is executed or until the statutory deadline pases, the board
may vote to not reemploy a certified employee.

The superintendent is direct to prepare procedures for the termination of career and probationary teachers in
" support of this policy.

REFERENCE: 70 O.S. §6-1014, §6-101.20, et seq.
| 70 O.S. §18-123
Accreditation Standard 210:20-29-5

Adoption Date: November 10, 2008 Revision Date(s): 08/12/2024 Page 2 0f 2
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ADA BOARD OF EDUCATION - DOAC

SUPPORT PERSONNEL

SUSPENSION, DEMOTION, NONRENEWAL, OR TERMINATION

The Ada Board of Education has adopted the following procedures for the suspension, demotion or termination of
support personnel in accordance with Title 70 of Oklahoma Statutes, Section 6-101.40 through 6-101.47.

For the purpose of this policy, “support employee” means a full-time employee as determined by the standard period
of labor which is customarily understood to constitute full-time employoment for the type of services performed by
the employee who is employed a minimum of one hundred seventy-two days (172) and who provides those services
which are not performed by certified teachers, principals, superintendents or administrators and which are necessary
for the efficient and satisfactory functioning of a school district. Those support employees who work less than one
hundred seventy-two days (172) are not entitled to due process and shall be employed on an at-will basis.

No support employee who has been employed in the school district for more than one year may be suspended,
discharged, or nonrenewed except within the provisions of this policy. However, this policy shall not be construed to

prevent layoffs or reductions-in-force for lack of funds or work.

When the immediate suspension of a support employee is in the best interest of the school, the superintendent may
suspend the employee with or without pay without a hearing. If an employee is suspended for a period exceeding 10

days, the superintendent shall initiate termination proceedings immediately upon the beginning of suspension.
However, in a case involving a criminal charge, the suspension may be delayed until the case is adjudicated at trial.
Nothing herein shall prevent proceeding against the employee for termination of employment during or after the

suspension.

If the district has received notice of felony investigation into a support employee by a law enforcement agency, the
employee shall be placed on administrative leave. If the district does not place a non-certified employee on
administrative leave during the time such employee is under investigation by law enforcement for a felonoy; and that
employee is convicted of a felony, pleads guilty to a felony, or pleads nolo contendere to a felony at the conclusion of
that investigation; the district shall be given a health and safety deficiency by the State Department of Education.

Prior to demotion, termination, or nonrenewal and after any suspension, the support employee shall receive notice of
his or her right to a board hearing if so requested. Employees will be notified by certified mail of a superintendent’s

recommendation to demote or terminate employement, and the support employee must request a hearing by certified
mail to the board clerk within 10 working days of said notice or the employee shall be deemed to have waived his or

her right to a hearing.

If a hearing is requested, the hearing shall be conducted at the next succeeding regular meeting of the board if the
request is received by the board clerk at least 10 days prior to such meeting. However, a special meeting may be
conducted if requsted by the employee or at the discretion of the board of education. Such special meeting shall be
conducted no sooner than 10 days nor later than 30 days, after receipt of the hearing request. The decision of the

board shall be final.

The procedures of this policy only protect employees who have been employed more than one year immediately
preceding adverse employment action and are suspended or discharged during a contractual period of employment or

are nonrenewed.

In accordance with Title 70 of the Oklahoma Statutes, Sections 6-101.40 through 6-101.47, the board hereby adopts

the following causes for suspension, demotion, termination, or nonrenewal of support personnel.

_

Adoption Date: November 10, 2008 Revision Date(s): 0714/14, 04/11/2016,
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ADA BOARD OF EDUCATION

SUPPORT PERSONNEL, SUSPENSION, DEMOTION OR TERMINATION (Cont.)

1. Leaving workstation without authorization prior to lunch periods or end of wowrkday.
2. Excessive unexcused absenteeism.
3. Chronic absenteeism for any reason.

4, Excessive tardiness. I‘

5. Persistently wasting time or distracting others during working hours.

6. Leaving work area during working hours without proper notification and permission.
7, Falsification of personnel or other records (personal or another employee’s records).
8. Possession of weapons on the premises at any time. "

9. Removing district property, records, or confidential information from premises without proper
10. Willful abuse, misuse, defacing, or destruction of district property, including tools, equipment, or other

L1. Theft or misappropriation of property of employees, students, or of this district.
12,
13.
14.
15.
16.

17

18.
19.

20.

21.

22,

_ o - ,-D_.:)_;C— | l

authority.

property of other employees. “

Sabotage

Refusal to follow instructions of supervisor.

Refusal or failure to do work assignment

Unauthorized operation of vehicles, machines, tools, or equipment,

Threatening, intimidating, coercing, abusing or interfering with employees, supervisors, or students at any time.

The making or publishing of false, vicious, or malicious statements concerning any employee,
supervisor, students, or the district.

Creating or contributing to unsanitary conditions. 1
Practical jokes injurious to employee’s or district property.

Possession, consumption, or reporting to work under the influence of alcohol, nonprescribed drugs, or
controlled substances.

Creating disturbances on the premises at any time. W

Disregard of known safety rules or common safety practices.

L.

]
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION OR TERMINATION (Cont.)

23i

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37,

38.

40.

41.

42.

43.

Unsate operation of motor driven vehicles.

Operating machines or equipment without safety devices provided.

Participating in or witnessing gambling, lottery, or any other game of chance on district property.
Unauthorized distribution of literature, written, or printed mater of any description on district property.

Posting or removing notices, signs, or writing in any form on bulletin boards of district property at
any time without specific authority of the administration.

Poor workmanship.

Immoral conduct or indencency including abusive and/or foul language.

Making or receiving personal telephone calls or texting, posting to Facebook, or use of other social media during

working hours.
Walking off the job.

Continued poor or negative attitude while on the job, including poor relationship with other staff or
students.

Smoking in unauthorized area or at unauthorized time.

Failure to dress appropriately for work assignment.

Refusal of job transfer within the district when transfer does not result in demotion.

Abuse of rest periods or meal period policies.

Inappropriate and/or unauthorized use of the school district’s computer network or Internet connections.
Insubordination of any kind.

Racial discrimination, including racial slurs or other demeaning remarks concerning another person’s
race, ancestry, or country of origin and directed toward another employee, a student or a visitor.

Violation of any district rule or policy.
Violation of any administractive rule or order.
Failure or inability to perform the essential functions or duties of the assigned position.

Ifit is in the best interest of the school district, any support person may be suspended, demoted, or
terminated.

|

_._“
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION OR TERMINATION (Cont.)

Violations of any of the above may lead to the suspension, demotion, or termination of the support employee.

REFERENCE: 70 O.S. §6-101.40, et seq.

Accreditation Standard 210:35-3-86

THIS POLICY REQUIRED BY LAW.

Adoption Date: November 10, 2008

Revision Date(s): 0714/14, 04/11/2016,
05/13/2019, 07/12/21, 08/12/2024
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Adoption Date: July 31, 1985

SUSPENSION OF CERTIFIED PERSONNEL

It is the policy of the Ada Board of Education that a teacher or administrator may be suspended from employment in
accordance with state law and the accreditation standards. Such suspension will be with pay, pending additional due
process procedures

If a district that has received notice under Oklahoma Accreditation Standard 210:35-3-86, section (g) that an
investigation or certification review of a certified employee has been commenced by the State Department of
Education, the employee may be placed on administrative leave. The determination as to whether the employee will
be placed on leave is a decision of local control. If the district does not place such certified employee on
administrative leave during the time that such employee is under investigation for certificate revocation, and that
employee’s certificate is revoked at the conclusion of that investigation, the district shall be given a health and safety

deficiency.

Whenever the superintendent of a school district has reason to believe that cause exists for the dismissal of a teacher
and is of the opinion that the immediate suspension of the teacher would be in the best interests of the children in the
district, the superintendent or the local board of education upon receiving recommendation for suspension from the
superintendent may suspend the teacher without notice or hearing. However, the suspension shall not deprive the
teacher of any compensation or other benefits to which otherwise entitled. Within ten (10) days' time after the
suspension becomes effective, the local board of education shall initiate a hearing for dismissal pursuant to law.
However, in a case involving a criminal charge or indictment, the suspension may extend until the case for the teacher
is finally adjudicated at trial. The extension shall not include any appeal process.

Whenever the local board of education or the administration of a school district has reason to believe that cause exists
for the dismissal of an administrator, and when they are of the opinion that the immediate suspension of an
administrator would be in the best interests of the children in the district, the local board of education or the
superintendent of the school district may suspend the administrator without notice or hearing. However, the
suspension of the administrator shall not deprive the administrator of any compensation or other benefits to which he
or she would otherwise be entitled under his or her contract or pursuant to law. Within ten (10) days' time after such
suspension becomes effective, the local board of education shall initiate proceedings pursuant to Section 6-102.4 of
this title to have the administrator dismissed. However, in a case involving a criminal charge or indictment, such
suspension may extend to such time as the administrator's case is finally adjudicated at a trial. Provided, however,
such extension shall not include any appeal process.

LEGAL AUTHORITY: 70 O.S. Section 6-101.14
70 O.S. Section 6-101.29
Accreditation Standard 210:35-3-86

I
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PROHIBITION OF RACE AND SEX DISCRIMINATION IN
CURRICULUM AND COMPLAINT PROCESS

The board of education hereby directs that neither the district, nor any employee nor an independent contractor of the
district shall teach or include in a course for students or employees the following discriminatory principles:

(D One race or sex is inherently superior to another race or sex,

2 An individual, by virtue of his or her race or sex, is inherently racist, sexist or oppressive, whether
consciously or unconsciously,

3) An individual should be discriminated against or receive adverse treatment solely or partly because of
his or her race or sex,

©)) Members of one race or sex cannot and should not attempt to treat others without respect to race or sex,

% An individual’s moral character is necessarily determined by his or her race or sex,

(6) An individual, by virtue of his or her race or sex, bears responsibility for actions committed in the past
by other members of the same race or sex,

(7 Any individual should feel discomfort, guilt, anguish or any other form of psychological distress on
account of his or her race or sex, or

(%) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by members of a

particular race to oppress members of another race.

A “course” shall include any program or activity where instruction or activities tied to the instruction are provided by
or within a public school, including courses, programs, instructional activities, lessons, training sessions, seminars,
professional development, lectures, sessions, coaching, tutoring, or any other classes.

Any individual may file a complaint alleging that a violation has occurred of enumerated items 1-8 above. In order
for a complaint to be accepted for investigation, it must:

(A) Be submitted in writing, signed and dated by the complainant, including complaints submitted through
electronic mail that include electronic signatures;
(B) Identify the dates the alleged discriminatory act occurred;

© Explain the alleged violation and/or discriminatory conduct and how enumerated items 1-8 above have
been violated; '

(D) Include relevant information that would enable a public school to investigate the alleged violation; and

(E) Identify witnesses the school may interview. The school will not dismiss a complaint for failure to

identify witnesses.

The district hereby designates Eddie Jacobs as the employee responsible for receiving complaints. The district will
ensure that the employee is unbiased and free of any conflicts of interest. Complaints may be provided via telephone
at 580-310-72050 and via email to jacobse@adapss.com. This contact information shall also be accessible on the
school district’s website.

Upon receipt of a complaint, the complainant shall receive notification from the designated employee that the
complaint has been received and whether it will be investigated within ten (10) days of receipt.

The school district shall investigate all legally sufficient complaints and decide as to whether a violation occurred.
The school district shall receive, process and investigate complaints in the same manner as all other complaints of
discrimination. The investigation process shall be completed within forty-five (45) days of receipt of a claim. Within

Adoption Date: August 9, 2021 Revision Date(s): 4/11/22, 9/11/23, 08/12/2024 Page 1 of 2
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PROHIBITION OF RACE AND SEX DISCRIMINATION (Cont.)

ten (10) days of resolution of the complaint, the designated employee shall report the resolution to the State
Department of Education,

No individual shall be retaliated against for (1) filing a complaint; (2) exercising any right or privilege conferred by or "
referenced within 210:10-1-23 of the Accreditation Standards; (3) exercising any right or privilege secured by a law

referenced in 210:10-1-23 of the Accreditation Standards. Any school employee who retaliates against a complainant
may be subject to disciplinary action by the school district or by the State Board of Education. “

Any teacher who files a complaint or otherwise discloses information that the teacher reasonably believes is a
violation of the prohibited concepts listed above shall be entitled to Whistleblower Protections.

Any teacher or other school employee who, willfully, knowingly, and without probable cause makes a false report "
may be subject to disciplinary action by the school district or by the State Board of Education.

LEGAL REFERENCE;: 70 O.S. § 24-158 !
State Accreditation Standard 210:10-1-23

A POLICY ON THIS ISSUE IS REQUIRED
BY THE STANDARDS OF ACCREDITATION "
FOR OKLAHOMA SCHOOLS

Adoption Date: August 9, 2021 lj{evision Date(s): 4/11/22, 9/11/23, 08/12/2024 Page 2 of 2 |
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ADA BOARD OF EDUCATION

GRADUATION REQUIREMENTS

The Ada Board of Education recognizes that a 12-year course of study in certain specific subject areas has proven to
be beneficial in assisting students to become productive citizens and to prepare for advanced study. Therefore, it is the
policy of the board of education that a minimum of 25 units of credit be earned in the subject areas listed below to be
eligible for graduation. All students, in order to graduate from an Oklahoma public school, will be required to

L complete the “college preparatory/work ready curriculum units or sets of competencies” at the secondary level. A

| student will be allowed to enroll in the core curriculum in lieu of the requirements of the college preparatory/work
ready curriculum upon the written approval of the parent or legal guardian of the student. Current state graduation
requirements will be deemed to be the “core curriculum™ option. The “college preparatory/work ready curriculum”
will include the following:

Students entering the eighth grade in the 2025-2026 school year, in order to graduate from a public high school
accredited by the State Board of Education with a standard diploma, shall complete a minimum of the following 23
h curriculum units or sets of competencies at the secondary level:

4 units of English to include Grammar, Composition, Literature, or any English course

4 units of mathematics, two of which shall be Algebra I and either Algebra II or Geometry. The
other two units may include Algebra II, Geometry, Trigonometry, Math Analysis, Calculus,
statistics, Math of Finance, Computer Science, college courses approved for dual credit, an

approved full-time postsecondary career and technology program, or locally approved math-based
Il application course, or any mathematics course with content and/or rigor above Algebra I.

3 units of laboratory science, approved for college admission requirements including one unit of
life science meeting the standards for Biology I, one unit of physical science meeting the standards
for Physical Science, Chemistry or Physics; and one unit from the domains of physical science, life
science, or earth and space science, or approved full-time postsecondary career and technology
program or locally approved science-based application course, or any course with content and/or
rigor above Biology I or Physical Science

3 units of history and citizenship skills, including one unit of American History, 1/2 unit of

Oklahoma History, 1/2 unit of United States Government and one unit from the subjects of

History, Government, Geography, Economics, Civics, or Non-Western culture
6 pathway units which align with the student's Individual Career and Academic Plan (ICAP) which
may include, but are not limited to, any additional math, science, English, history, world or non-
English language, computer technology, Junior Reserve Officers' Training Corp, internship or
apprenticeship programs, career and technology education courses, concurrently enrolled courses,
advanced placement courses, International Baccalaureate courses approved for college admission
requirements, music, art, drama, speech, dance, media arts, or other approved courses; and

3 units of elective courses.

s e

]|
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GRADUATION REQUIREMENTS (Cont.)

(l Beginning with the 2024-2025 school year, a student whose parent or legal guardian approves
modification of the student's existing graduation track, subject to school approval, may complete a
minimum of 23 curriculum units or sets of competencies at the secondary level as listed above. All
other students graduating prior to 2030, in order to graduate from an Oklahoma public school, will
be required to complete the "college preparatory/work ready curriculum units or sets of
competencies" at the secondary level. A student will be allowed to enroll in the core curriculum in
lieu of the requirements of the college preparatory/work ready curriculum upon the written
approval of the parent or legal guardian of the student. Current state graduation requirements will
be deemed to be the "core curriculum" option. The "college preparatory/work ready curriculum"
will include the following;:

4 units of English to include Grammar, Composition, Literature, or any English course approved
for college admission requirements;

3 units of mathematics, limited to Algebra I, Algebra II, Geometry, Trigonometry, Math Analysis,
Calculus, Advanced Placement Statistics or any mathematics course with content and/or rigor
above Algebra I and approved for college admission requirements;

3 units of laboratory science, limited to Biology, Chemistry, Physics, or any laboratory science
course with content and/or rigor equal to or above Biology and approved for college admission
requirements;

" 3 units of history and citizenship skills, including one unit of American History, one-half unit of
Oklahoma History, one-half unit of United States Government and one unit from the subjects of
History, Government, Geography, Economics, Civics, or Non-Western culture and approved for
college admission requirements;

2 units of the same world or non-English language or two units of computer technology approved
for college admission requirements, whether taught at a high school or technology center school,
including computer programming, hardware, and business computer applications, such as word
processing, databases, spreadsheets, and graphics, excluding keyboarding or typing courses;

1 additional unit selected from the above categories or career and technology education courses,
concurrently enrolled course, Advanced Placement courses or International Baccalaureate courses
approved for college admission requirements; and

1 unit or set of competencies of fine arts, such as music, art, or drama, or 1 unit or set of
competencies of speech.

In order to graduate from the district with a standard diploma, students shall complete the following core curriculum
units at the secondary level:

Adoption Date: July 11, 2016 Revision Date(s): 9/10/18, 10/11/21, 10/09/23, Page 2 of 5
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GRADUATION REQUIREMENTS (Cont.)

Science
3 units or sets of competencies of laboratory science
approved for college admission requirements:

1 unit or set of competencies of life science,
meeting the standards for Biology I:

I unit or set of competencies of physical science,
meeting the standards for Physical Science,
Chemistry or Physics; and

1 unit or set of competencies from the domains of
physical science, life science or earth and
space science, such that content and rigor is
above Biology I or Physical Science

Electives
8 units or sets of competencies

Language Arts
4 units or sets of competencies
1 unit of Grammar and Composition
and
3 units which may include
American Literature
English Literature
World Literature
Advanced English Courses
Other English courses with content and/or rigor
equal to or above grammar and composition

Social Studies
3 units or sets of competencies
1 unit of United States History
2 to 1 unit of United States Government
2 unit of Oklahoma History
Y2 unit to | unit which may include:
World History
Geography
Economics
Anthropology
Other social studies courses with content and/or
rigor equal to or above United States History,
United States Government, and Oklahoma
history

Mathematics "
3 units or sets of competencies
1 unit of AlgebraI'!
and
2 units which may include: "
Algebra I1
Geometry !
Trigonometry
Math Analysis or Precalculus i
Statistics and/or Probability %
Calculus
Computer Science I and 11
Intermediate Algebra
Mathematics of Finance
Contextual mathematics courses that enhance
technology preparation whether taught at a (1)
comprehensive high school, or (2) technology
center school when taken in the tenth, elev-
enth, or twelfth grade, taught by a certified i
teacher, and approved by the State Board of w
Education and the district board of education
Mathematics courses taught at a technology
center school by a teacher certified in the
secondary subject area when taken in the
tenth, eleventh, or twelfth grade upon 1
approval of the State Board of Education and
the district board of education
Other mathematics courses with content and/or E

—_—

rigor equal to or above Algebra
A science, technology, engineering and math W
(STEM) block course.

Arts and Computer Education
1 unit or set of competencies which may include, h
but is not limited to, courses in Visual Arts

and General Music and 1 unit or set of
competencies of computer technology,
whether taught at a high school or a
technology center school, including computer
programming, hardware and business
computer applications, such as word
processing, databases, spreadsheets, and
graphics, excluding keyboarding or typing
classes h

———— e
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GRADUATION REQUIREMENTS (Cont).

In addition to the curriculum requirements, students shall complete the requirements for a personal financial literacy
passport as set forth in the Passport to Financial Literacy Act.

All students are strongly encouraged to complete two units or sets of competencies of foreign world language classes
and two units or sets of competencies of physical and health education as part of the core curriculum.

Credit may be given for the above-referenced classes for the college preparatory/work-ready and core curriculum
diploma pathways when the courses are taken in the seventh or eighth grades if the teachers are certified or authorized
by law to teach the subjects for high school credit and the required course rigor is maintained.

Courses offered by a supplemental education organization that is accredited by a national accrediting body and that are
taught by a certified teacher, and which provide for the teaching and learning of the appropriate skills and knowledge
in the OAS may, upon approval of the State Board of Education and the school district board of education, be counted
for academic credit and toward meeting state graduation requirements.

No student will be allowed to receive credit more than once for completion of the same unit or sets of competencies.
All of the above-referenced classes may not be offered by the district. However, sufficient courses shall be offered to
allow students to meet the graduation requirements during the secondary grade years of the student.

The remaining units need to consist of coursework designed to meet the individual needs and interests of the student.
However, all students in grades nine through twelve are required to enroll in a minimum of six periods, or the equiva-
{| lentinblock scheduling, of rigorous academic and/or rigorous vocational courses each day, which may include arts,
vocal and instrumental music, speech classes, and physical education classes.

Students who transfer into this school district from out of state after their junior year of high school shall not be
denied, because of differing graduation requirements, the opportunity to be awarded a standard diploma. This applies
to students who would be unable to meet the specific graduation requirements listed above without extending the date
of graduation. Exception from the graduation requirements will be based on rules established by the State Department
[|  of Education. All exceptions and the reasons therefor shall be reported to the State Department of Education on or
before July 1 of each year.

All course credit earned through examination by students in required curriculum areas shall be appropriately noted on
the student’s transcript and/or student record. Completion may be recorded with a letter grade or pass notation, credits
eamed by a student through examination in accordance with the provisions of 210:35-27-2 shall be transferrable to or
I from any other school district within the State of Oklahoma in which the student was enrolled, is currently enrolled, or
may be enrolled. Credit for units of secondary coursework in curriculum areas required for graduation count toward
meeting the requirements for the high school diploma.

Beginning with the 2015-2016 school year, all students shall be required to receive instruction in cardiopulmonary
resuscitation (CPR) and the awareness of the purpose of an automated external defibrillator at least once between
ninth grade and high school graduation. A school administrator may waive this requirement for an eligible student
[ whohasa disability. A student may also be excused from this requirement if a parent or guardian of the student
objects in writing,

Students who start ninth grade prior to or during the 2016-2017 school year will be are required to complete an
assessment in order to graduate with a standard diploma. The assessment required will be one that is required or has
been required by the Oklahoma School Testing Program or an alternate assessment as approved by the superintendent.

EEr—— — —— _———'_!
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reflected on the student’s transcript.

requirement;

requirement or

I Accreditation Standards.

REFERENCE: 70 0.S. § 11-103.2¢
70 O.S. § 11-103.6
70 O.S. § 1210.199
70 O.S. § 1210.508

Il 70 O.S. § 1210.508-6

GRADUATION REQUIREMENTS (Cont.)

The highest-achieved score on the assessment and any business and industry-recognized endorsements attained will be

Beginning with ninth graders in the 2021-2022 school year, in order to graduate from a public high school accredited '

Beginning with the 2024-2025 school year, in order to graduate from a public high school accredited by the State
Board of Education, students shall complete and submit a Free Application for Federal Student Aid (FAFSA). A
student shall be exempt from this requirement if:

o the student’s parent or legal guardian submits a signed form authorizing the student to opt out of the
e the student, age eighteen (18) or older, submits a signed form authorizing him or her to opt out of the

o A school counselor authorizes a student to opt out of the requirement.

Students shall be allowed to earn released time elective credit in accordance with state law and the Oklahoma

-

by the State Board of Education, students shall pass the United States naturalization test. The United States
naturalization test shall be provided at least once per school year, beginning as early as eighth grade. Students may
retake the exam upon request and as often as desired until earning a passing score. A passing score shall be 60 out of
100 questions. The district shall exempt students with disabilities whose individualized education program (IEP),
consistent with state law, indicates that the student is to be assessed with alternative achievement standards through the
Oklahoma Alternative Assessment Program (OAAP).

S —
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VOLUNTARY PRIVATE PRAYER AND MOMENT OF SILENCE

It shall be the policy of this Ada Board of Education that no sectarian or religious doctrine shall be taught or inculcated
into the curriculum or activities of the school. However, those students who wish to do so may participate in voluntary
prayer so long as it is during noninstructional time and does not interfere with the rights of other students.

School employees are free to engage in private religious prayer during school events, including sporting events and
graduation ceremonies when employees are free to attend briefly to personal matters and students are engaged in other
activities in accordance with the holding in Kennedy v. Bremerton School District., 142 S.Ct. 2407 (2022).

Each school site within the district shall observe approximately one minute of silence each day for the purpose of
allowing each student to meditate, pray, or engage in any other silent activity that does not interfere with, distract, or
impede other students in the exercise of their choice. All school personnel are to afford these options to all students,
who will individually make the selection as to which of these behaviors they will engage in during the moment of
silence. These options will also be included in the student handbooks.

The minute of silence will be held at the start of the school day at each school site. The minute of silence will be
announced over the intercom at the appointed time. The minute of silence shall be announced over the public address
system as follows: “We now pause for a minute of silence in which students may reflect, meditate, pray, or engage in
any other silent activity that does not interfere with, distract, or impede other students in the exercise of their individual
choices”

If the district or a school employee is sued for providing a moment of silence to students, the district must notify the
Attorney General within five (5) days. The Attorney General will provide legal representation to the district or
employee named as a defendant in an action related to this statutory requirement.

Individuals who wish to file a complaint regarding a violation of 70 O.S. §11-101.1 or §11-101.2 should notify the
building principal in writing of the specific issue that has occurred. The building principal will notify the
superintendent that a complaint has been received. The building principal shall investigate the issue and determine
whether a violation of the law has occurred. If the law has been violated, a plan of corrective action should be taken to

address the issue.

REFERENCE: 70 O.S. §11-101.1
70 O.S. §11-101.2
Accreditation Standard 210:35-3-251
Accreditation Standard 210:35-3-252
Kennedy v. Bremerton School Dist., 142 S. Ct. 2407 (2022)

A POLICY ON THIS TOPIC IS REQUIRED
BY THE REFERENCED RULES EFFECTIVE 2024
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STUDENT TRANSFERS

Previous Transfers (prior to January 1%, 2022)
Open Transfers previously granted by the school board will remain in effect unless the board of education takes action
to deny a future year’s attendance based upon discipline; or attendance as addressed within this policy.

Transfer Application Overview & Timeline

The school district will not accept or deny a transfer based on ethnicity, national origin, gender, income level,
disabling condition, proficiency in the English language, measure of achievement, aptitude or athletic ability. The
school district will begin accepting applications for the next school year starting on July Ist. Receipt of applications
will be documented by the district so that the district may review those applications in the order submitted for purposes
of capacity limitations. - The administration will not approve or deny transfers received for the next school year until
after the July 1 capacity data is determined for each grade level and site within the school district.

Transfers that have previously been approved by the school district will remain in effect for future school years unless
the district provides notification to the parent or legal guardian that the transfer is not going to be continued for an
upcoming school year due to disciplinary action or attendance issues. The district will not require parents resubmit a
new application each school year and will advance the previous application of an enrolled student amending only the
grade placement of the student.

A transfer may be requested at any time in the school year. State law does limit the ability of a student to transfer to no
more than two (2) times per school year to one or more school districts in which the student does not reside.
Exceptions to this limit will exist for students in foster care. Students are legally entitled to reenroll at any time in his
or her school district of residence. Any brother or sister of a student who transfers may attend the school district to
which their sibling transferred as long as the school district has capacity in the grade level and the sibling does not
meet a basis for denial as listed below. A separate application must be filed for each student so that the district can
timely consider requests in the order applications are received.

It is the policy of the board of education that any legally transferring student shall be accepted by the district under the
following circumstances:

1. The district has the capacity to accept the student at the grade level at the school site;
2. The transferring student has not been disciplined for:
a. violation of a school regulation,

b. possession of an intoxicating beverage, low-point beer, as defined by Section 163.2 of Title 37 of the
Oklahoma Statutes, or missing or stolen property if the property is reasonably suspected to have been
taken from a student, a school employee, or the school during school activities, or

c. possession of a dangerous weapon or a controlled dangerous substance while on or within two thousand
(2,000) feet of public school property, or at a school event, as defined in the Uniform Controlled
Dangerous Substances Act.
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3. The transferring student does not have a history of absences. “History of absences” means ten or more absences
in one semester that are not excused for the reasons provided in 70 O.S. § 10-105 or due to illness.

A student who has attended school as a resident student for at least three years prior to moving out of the school
district may be allowed to transfer into the district regardless of capacity. Such student’s application will be
reviewed utilizing only disciplinary records and attendance in the determination of the transfer request.

By the first day of January, April, July and October, the board of education shall establish the number of transfer
students the district has the capacity to accept in each grade level for each school site within the district. The number
of transfer students for each grade level at each site that the district has the capacity to accept will be posted in a
prominent place on the school district’s website. The district shall report to the State Department of Education the
number of transfer students for each grade level for each school site which the district has the capacity to accept.

Capacity Determination

The district has a capacity of 160 in Grade Pre-Kindergarten at the Ada Early Childhood Center.
The district has a capacity of 200 in Grade Kindergarten at the Ada Early Childhood Center.

The district has a capacity of 210 in 1¥* Grade at Hayes Grade Center.
The district has a capacity of 200 in 2" Grade at Hayes Grade Center.

The district has a capacity of 195 in 3" Grade at Washington Grade Center.
[|  The district has a capacity of 200 in 4® Grade at Washington Grade Center.

The district has a capacity of 185 in 5" Grade at Willard Grade Center.
The district has a capacity of 185 in 6" Grade at Willard Grade Center.

The district has a capacity of 205 in 7" Grade at Ada Junior High School.
The district has a capacity of 205 in 8" Grade at Ada Junior High School.
The district has a capacity of 205 in 9™ Grade at Ada Junior High School.

The district has a capacity of 200 in 10" Grade at Ada High School.
The district has a capacity of 200 in 11™ Grade at Ada High School.
||  The district has a capacity of 200 in 12 Grade at Ada High School.

Transfer Capacity Review
The school district shall enroll transfer students in the order in which they submit their applications. If the number of
student transfer applications exceed the capacity of the district, the district shall select transfer students in the order in

which the district received the application.
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Transfer of Teachers’ Children
A student shall be allowed to transfer to a district in which the parent or legal guardian of the student is employed as a
pursuant to Ada Board of Education Policy FEF.

Transfer for Special Education Students
A Special Education student may request a transfer pursuant to the Education Open Transfer Act and Ada Board of

Education Policy FEH.

Uniformed Military Services — Dependent Children

Students who are the dependent children of a member of the active uniformed military services of the United States on
tull-time active-duty status and students who are the dependent children of the military reserve on active duty orders
shall be eligible for admission to the school district regardless of capacity of the district. Students shall be eligible for
military transfer if:

1. At least one parent of the student has a Department of Defense issued identification card; and

2. At least one parent can provide evidence that he or she will be on active-duty status or active-duty orders,
meaning the parent will be temporarily transferred in compliance with official orders to another location in
support of combat, contingency operation or a national disaster requiring the use of orders for more than
thirty (30) consecutive days.

Transfer Acceptance

The district will approve or deny the application and notify the parent of the student of the determination in writing
within thirty (30) days of receiving an application. If the transfer application is accepted, the district shall notify the
parents of the acceptance. The parent shall provide the district with written notification that the student will be
enrolling within ten (10) days of notification of acceptance. Failure to notify the school district within ten (10) days of
acceptance shall result in the cancellation of the transfer. The district will provide a written notice of the cancellation
to the parent of the student immediately upon cancellation. If accepted, a student transfer is granted for the existing
school year and may continue to attend in future years. At the end of the school year, the district may deny continued
transfer of the student due to disciplinary reasons or a history of absences. Written notice of the intention to deny
continued transfer of the student shall be given to a parent of a student no later than July 15. The parent may appeal
the denial of a continued transfer.

If a transfer request is denied by the school district, the district shall provide notification of the denial in writing to the
parent by either hand-delivery, by U.S. Mail or electronic mail. The notification shall include:

1. Anexplanation including but not limited to any citation to the statute, regulation, or school district policy
under which the denial was made;

2. A copy of the policy adopted by the district for determining the number of transfer students the school
district has the capacity to accept;

3. Acopyof210:10-1-18.1 from the Administrative Code; and

4. The date upon which the appeal will be due.

Transfer Denial & Appeal
If a transfer request is denied by the administration, the parent or legal guardian of the student may appeal the denial
within ten (10) days of notification of denial to the board of education. If notification was hand-delivered, the appeal
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period shall begin the day after the notification is delivered. If notification is sent by U.S. Mail, the appeal periad shall
begin three (3) days after the notification is mailed. If notification is sent via electronic mail, the appeal period shall
begin the day after the notification is sent. The board of education shall consider the appeal at its next regularly
scheduled board meeting if notice is provided prior to the statutory deadline for posting the agenda for the meeting.
The board of education shall accept an otherwise untimely appeal if a parent of a student can establish that they did not
receive actual notice of the notification denying the transfer request, and the appeal was submitted within ten (10) days
after the parent of the student actually received notice.

The appeal to the board of education shall be submitted to the office of the superintendent. The appeal shall include
the following:

1. The name, address and telephone number of the parent of the student and the student for whom the appeal is
being taken;

2. The date the district gave notice denying the transfer request;

3. The basis for appealing the decision of the school district; and

4. The name, address and telephone number of the legal representative, if applicable

During the appeal, the board will review the action of the administration and the appeal paperwork submitted by the
parent of the student to make sure that the district policy was followed with regard to the denial of the transfer. The
board of education will meet in an executive session to review the educational records of the student. If the policy was
not followed, the board of education shall return to open session to vote to overturn the denial and the transfer will be
granted. This will be a paper appeal and will include the written documentation utilized by the school district as well
as a written response from the parent or legal guardian which explains why the policy was not followed.

If the board of education votes to deny an appeal of a request to transfer, the board of education shall instruct the
superintendent to provide notification of denial in writing to the parent of the student by either hand-delivery, by U.S.
Mail, or by electronic mail. The notification shall include:

1. An explanation, including the legal citation to the statute, regulation, or school district policy under which
the denial was made;

2. A copy of the policy adopted by the board of education for determining the number of transfer students the
district has capacity to accept;

3. A copy of the State Board of Education’s prescribed form for an appeal; and

4. A copy of 210:10-1-18.1 which identifies the Accreditation standard for appealing the denial of a student
transfer.

If the board of education votes to uphold the denial of the transfer, the parent or legal guardian may appeal the denial
within ten (10) days of the notification of the appeal denial to the State Board of Education. The parent or legal
guardian shall submit to the State Board of Education and to the superintendent of the district, a notice of appeal on
the form prescribed by the State Board of Education. The superintendent shall immediately provide a copy of the
appeal to each member of the board of education. Upon receipt of notice of an appeal, but not later than five (5) days
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Board at the meeting.

I Athietics

REFERENCE: 70 O.S. §1-114
70 O.S. §1-113
70 O.S. §5-117.1
70 O.S. §8-101, et seq.
70 O.S. §24-101, et seq.; §24-102

student transfers on January 1, 2022.

prior to the date at which the State Board of Education is scheduled to consider the appeal the board of education may
submit a written response to the appeal. Responses should not exceed five (5) pages. If not submitted by the parent,
the board of education shall provide a copy of the policy adopted to determine the number of transfer students the
district has the capacity to accept in each grade level for each school site within the district. The parent and the school
district will have an opportunity to appear in person or by authorized representative or by attorney to address the State

A student who enrolls in a school district in which the student is not a resident shall not be eligible to participate in
school-related extramural athletic competition governed by the Oklahoma Secondary School Activities Association for
a period of one (1) year from the first day of attendance at the receiving school unless the transfer is from a school
district which does not offer the grade the student is entitled to pursue as per 70 O.S. § 8-103.2.

Family Education Rights and Privacy Act
Atty. Gen. Op. No. 87-134, April 1, 1988

LEGAL NOTE: Senate Bill 783 repealed 70 O.S. § 8-104 effective March 31, 2021. Oklahoma law no longer
allows emergency transfer of students. Oklahoma law regarding transfers will change again on January 1,
2022. A new sample policy has been created which addresses those changes that are effective with regard to

THIS POLICY REQUIRED BY LAW.

08/12/2024
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GIFTED EDUCATIONAL PLAN
ADA CITY SCHOOLS
Ada, Oklahoma

MISSION STATEMENT

We believe that is the responsibility of the Ada City School System staff,
educators, and parents to provide identified, gifted and talented students
with differentiated instruction that is unique to the intellectual and academic
talents as well as the social and emotional needs of our gifted students.
Working together, we strive to provide educational opportunities that teach,
challenge, stimulate and develop each student in an atmosphere that
fosters creativity, analytical thought and intellectual growth.

I. IDENTIFICATION OF STUDENTS FOR GIFTED EDUCATIONAL
PROGRAMMING

A. LEVEL COMMITTEES ON GIFTED EDUCATIONAL
PROGRAMMING

1. The committee at each level (early childhood, elementary,
junior high, and senior high) will include the director(s) for
gifted programming, the counselors, the administrative
representatives, and teacher representatives as appropriate.

2. The committee coordinates and uniformly implements the
process for identification and communicates these
procedures to the entire school staff consistent with this
Gifted Educational Plan, State Board of Education
regulations, and statutes of the state of Oklahoma.

3. The process and procedures for student identification for the
gifted education program, as well as changes in the plan,
are available for discussion between the Local Advisory
Committee and the level/site committees.

B. PROCESS FOR IDENTIFYING STUDENTS
1. Nondiscriminatory procedures with respect to race, economic
background, national origin, or handicapping condition will be
used in the identification process.
2. Nominations will be sought from a wide variety of sources.



a) At the time of enrollment a letter explaining the
G.A.T.E. (Gifted and Talented Experience)
program and permission to test is given to parents of all
new students.

b) Referrals made by teachers, parents, peers, or self are
accepted at all times. Testing will only occur in August,
December, January, and May.

c) Students will be monitored and tested again if deemed

necessary. Additional testing will NOT be recommended

on students previously tested for the gifted/talented
program unless referred by the teacher

or parent.

d) All second grade students will be tested in the spring to

identify for their third grade year.

3. Data collection on nominated students may include:
a) Testing Methods
(1) Standardized ability tests
(2) Standardized achievement tests
(3) Creativity tests
(4) Student achievement within the curriculum
(5) Other as appropriate
b) Non testing Methods
(1) Characteristics checklists
(2) School records/grades
(3) Student achievement outside the school's
curriculum
(4) Other as appropriate

4. Data Analysis and Placement Criteria

Students may qualify for placement by the following
methods

a) A total point value of 12 or greater on the district
Identification/Selection Matrix (see Appendix A)
(1) A composite score of 97% or better on any

nationally standardized individual or group test of
intellectual abilities receives an automatic 12 score
of 12 points and qualifies as Category |



(2) A composite score of 90%-96% on any nationally
standardized individual or group test of intellectual
abilities is automatically placed SAA and qualifies
Category 2.

(3) Matrix points are assigned based on nationally
standardized tests of individual abilities, academic
ability (General — advanced rank in two areas in one
year on criterion referenced test or Specific -
advanced rank in one area on a criterion referenced
test for two or more years), and teacher
recommendation checklists.

b) College or Placement Tests (ACT or SAT)
(1) 97th percentile on any individual subtest OR 95th
percentile on composite AND
(2) Referral made by parent, teacher, peer or
student OR
(3) School record/grades

c) Class Rank (high school students only)
(1) Top 10% of the class based on GPA AND
(2) Referral made by parent, teacher, peer or student

d) Creative Thinking Ability (secondary level students only)
(1) Write to publication level and create a portfolio to
be evaluated by the committee AND
(2) 3.0 grade point average AND
(3) Teacher, peer, or self-nomination
e) Leadership (secondary level students only)
(1) Membership/leadership in student organizations
and/or participation in academic competitions AND
(2) 3.0 grade point average AND
(3) Teacher, peer, or self-nomination
f) Visual/Performing Arts (secondary level students only)
(1) Membership/visual/performing arts student
organizations and/or participation in
visual/performing arts competitions AND
(2) 3.0 grade point average AND



(3) Teacher, peer, or self-nomination

5. SPECIFIC AREAS OF CONCERN

a) Student placement decisions will be based on multiple
criteria. No single criterion or cutoff score will be
used to exclude a student from needed educational
programming.

b) Uniform identification procedures will be used to
identify students for specific gifted educational
programming options.

c) To allow for the unbiased assessment of all cultural and
economic backgrounds, a committee decision may
be made based on referral, appropriate checklists,
student product or performance, and other relevant
information.

d) With parental approval, placement will be made in
programming options appropriate to the student's
educational needs, interests, and/or abilities.

e) Instructionally useful information about individual
students obtained during the identification process will
be communicated to the appropriate members of the
instructional staff regardless of final placement.

6. ONGOING IDENTIFICATION AND PLACEMENT of gifted
students is a process extending from school entry through
twelfth grade.

a) Opportunities will be provided for students to be
considered for placement in gifted programs
throughout their school experience.

b) Scores on qualifying students will be considered valid
for a period of three years and may be considered
valid for a longer period of time.

c¢) Students who were identified as gifted and talented in
another school district will be considered for
identification and placement by the committee in a
timely manner. (Placement or testing for placement will
be carried out upon receipt of documentation of the
criteria under which the student was placed in the
gifted program at the previous school.)



d) Test scores from outside agencies will be considered
for referrals if the scores are on nationally
standardized tests administered by certified personnel.

e) Evaluation of the appropriateness of student
placements in gifted educational programming will be
ongoing.

f) Following a conference with the student's parents, a
-student may be removed from a programming option
which is not meeting that student's educational needs.

Students may be placed on probation for a semester

while students try to meet the criteria. If the student does
not meet the criteria, they will be removed from the
program.

g) Students whose needs are not met by current
placement will be considered for other programming
options which may be more appropriate to their needs.

h) Strict confidentiality procedures, as elsewhere defined
in local board policy, will be followed in regard to
records of placement decisions and data on all
nominated students.

i) Records of placement decisions and data on alll
nominated students will be kept on file for a minimum
of five years or as long as needed for educational
decisions.

7. PARENTAL INVOLVEMENT is included in the identification
and the placement process.

a) Parents will be asked to grant written permission for
individual testing.

b) An additional evaluation will be available upon parent
request. A comparable intelligence or achievement test
or a different form of a creativity test will be given as
soon as possible and within guidelines of
recommended retest timelines.

c) Parents will be given written notice that their child has
been identified for placement in gifted educational
programming.

d) Parents will be provided with a summary of the gifted
educational programming to be offered to their child.



e) Parents may appeal a placement decision with which
they disagree. Appeal will be made to the building
counselors and administrators. Further appeals may be
directed to the Level Placement Committee and, finally,
to the District Gifted Program (GATE) Committee.

Il. DIFFERENTIATED EDUCATION
A. MULTIPLE PROGRAMMING OPTIONS AND MODIFIED
CURRICULUM
1. PROGRAMMING OPTIONS

a) Programming options will be coordinated by the gifted

education director and committee to guide the
development of gifted students from the time they are
identified through graduation from high school.

b) Students will be placed in programming options based
on their abilities, needs, and interests.

c) Gifted child educational programming is ongoing and
part of the school schedule. Students will be provided
an appropriate differentiated education after Labor Day.

2. CURRICULUM

a) Curriculum for the gifted extends or replaces the
regular curriculum.

b) Curriculum is differentiated in content, process, and/or
product.

(1) Content is differentiated in breadth, depth,
and/or pace.

(2) Processes for gifted students stress creativity
and higher level thinking skills.

c) Curriculum is planned to assure continuity.

B. COMPONENTS OF LEVEL GIFTED CURRICULUM PLANS
1. ELEMENTARY GIFTED PLAN
a) Flexible pacing

(1) Proficiency Based Promotion: elementary
students advance one or more levels in
curriculum area by demonstrating proficiency at
90% level on designated assessments.

(2) Enriched classes: include differentiated
curriculum and accelerated content designed for



able students. Classes not limited to identified
gifted students

(3) Acceleration: administrative practices designed
to allow students to progress through the
curriculum and/or grade levels at a rate faster
than the average.

(4) Continuous Progress: content and pacing of
curriculum and instruction matched to students
abilities and needs. Students move ahead on the
basis of mastery.

(5) Cluster Groups: groups of identified able
learners organized to provide planned
differentiated instruction most of the time

(6) Instructional Groups: groups of identified able
learners organized to provide planner
differentiated instruction in a curriculum area.

b) Enrichment

(1) Regular Classroom: experiences provided in
regular classrooms that are supplemental to the
established curriculum and purposefully planned
with the needs, interests, and capabilities of
particular students in mind. Enrichment
experiences are not a repetition of material.

(2) Resource Room: a class for students released
from their regular classroom on a scheduled
basis to work with a teacher trained in the
education of the gifted.

(3) Creative and Academic Competitions: organized
opportunities for students to enter local, regional,
state, or national contests. Examples are spelling
bees, Inventors Exposition, Academic Bowl,
and/or science fairs.

(4) Interest Groups: groups organized from one or
more classrooms on the basis of interest in a
topic, such as music, dramatics, or hobbies.

(5) Enrichment boxes will be provided to
Kindergarten through second grade classes.
Teachers will rotate boxes every 2 weeks.

c) Academic/Social Support



(1) Guidance and Counseling: planned activities,
sessions, and policies that assist gifted and
talented students in planning their academic
career in-school and that address the specific
social/emotional needs of the gifted, including
underachievement

(2) MAP (Duke University): identified able learners
are advised of the opportunity to participate
in the talent search program sponsored by Duke
University and are assisted in the enrollment
process if necessary.

d) Staff Development Opportunities — Implementation of
Ada City Schools District Gifted Plan
(1) Learning style
(2) Higher level thinking skills

2. JUNIOR HIGH GIFTED PLAN
a) Flexible Pacing

(1) Proficiency Based Promotion: elementary or
secondary students advance one or more levels
in a curriculum area by demonstrating
proficiency at 90% level on designated
assessments.

(2) Honors or Enriched Classes: include
differentiated curriculum and accelerated content
designed for able students. Classes are not
limited to identified gifted students.

(3) Acceleration: administrative practices designed
to allow students to progress through the
curriculum and/or grade levels at a rate
faster than the average.

(4) Continuous Progress: content and pacing of
curriculum and instruction are matched to
students' abilities and needs. Students move
ahead on the basis of mastery.

(5) Curriculum Compacting: a system designed to
adapt the regular curriculum to meet the needs
of above average students by either eliminating
previously mastered work or streamlining



work that may be mastered at a faster pace. The
time gained may be used to provide students
with appropriate enrichment and/or acceleration
experiences.

(6) Dual Enroliment: qualified students taking high
school courses while at the junior high level

b) Enrichment ‘

(1) Regular Classroom: experiences provided in
regular classrooms that are supplemental to the
established curriculum and purposefully planned
with the needs, interests, and capabilities of
particular students in mind. Enrichment
experiences are not a repetition of material.

(2) Resource Room: a class for students released
from their regular classroom on a scheduled
basis to work with a teacher trained in the
education of the gifted.

(3) Creative and Academic Competitions: organized
opportunities for students to enter local,
regional, state, or national contests. Examples
are Academic Bowl, science fairs,
interscholastic meets, spelling bees.

(4) Interest Groups: groups organized from one or
more classrooms on the basis of interest in a
topic, such as music, dramatics, or hobbies.

(5) Mentorships: a program which pairs individual
students with someone who has advanced
skills and experiences in a particular discipline
and can serve as it guide, advisor, counselor,
and role model.

(6) Seminars: special short-term sessions where
students focus on one area of study

c) Academic/Social Support

(1) Guidance and Counseling: planned activities,
sessions, and policies that assist gifted and
talented students in planning their academic
career in-school and that address the specific
social/emotional needs of the gifted, including
underachievement



(2) TIP (Duke University): identified able learners
are advised of the opportunity to participate
in the talent search program sponsored by Duke
University and assisted in the enroliment
process if needed.

d) Staff Development Opportunities— Implementation of
Ada City Schools District Gifted Plan
(1) Learning style
(2) Higher level thinking skills

3. SENIOR HIGH GIFTED PLAN
a) Appropriate Flexible Pacing
(1) Proficiency Based Promotion: secondary
students advancing one or more levels in a
curriculum area by demonstrating proficiency at
90% level on designated assessments

(2) Honors or Enriched Classes: include
differentiated curriculum and accelerated content
designed for able students. Classes are not
limited to identified gifted students.

(3) Acceleration: administrative practices designed
to allow students to progress through the
curriculum and/or grade levels at a rate faster
than the average.

(4) Cluster Groups: groups of identified able

learners organized to provide planned
differentiated instruction most of the time

(5) Instructional Groups: groups of identified able
learners organized to provide differentiated
instruction in a curriculum area

(6) Cross-Grade Groups: opportunities for students
to work in an advanced grade-level setting

with one or more students sharing similar
readiness for the learning task and performance
expectations.

(7) Advanced Placement Courses: college level
courses provided at the secondary level for
which students may receive college credit by
examination given by the Advanced Placement
program of the College Board.



(8) Independent Study: individually contracted in-
depth study of a topic or course of study taken
through an individual arrangement.

(9) Correspondence Courses: high school courses
taken by correspondence through an approved
university

(10) Concurrent Enroliment: qualified students enroll

concurrently in high school & college courses
b) Enrichment

(1) Regular Classroom: experiences provided in
regular classrooms that are supplemental to the
established curriculum and purposefully planned
with the needs, interests, and capabilities of
particular students in mind. Enrichment
experiences are not a repetition of material.

(2) Creative and Academic Competitions: organized
opportunities for students to enter local,
regional, state, or national contests. Examples
are Academic Bowl, interscholastic meets, and

science fairs

(3) Interest Groups: groups organized from one or
more classrooms on the basis of interest in a
topic such as music, drama, or hobbies.

(4) Mentorships: a program which pairs individual
students with someone who has advanced
skills and experiences in a particular discipline
and can serve as a guide, advisor, counselor,
and role model.

(5) Seminars: special short-term sessions in which
students focus on one area of study

¢) Academic/Social Support
(1) Guidance and Counseling: planned activities,
sessions, and policies that assist gifted and
talented students in planning their academic
career in-school and that address the specific
social-emotional needs of the gifted, including
underachievement.



d) Staff development opportunities— Implementation of
Ada City Schools District Gifted Plan
(1) Learning style
(2) Higher level thinking skills

lll. EVALUATION
A. An on-going evaluation process will be established by the Local

Advisory Committee on Gifted Education. Each level plan will
provide an evaluation process. Previous evaluations will be the
basis for level planning.

B. The gifted educational programming at each school level will be
involved with an ongoing evaluation by administrators, teachers,
parents, and students. Evaluation results will be communicated in
a timely and meaningful way to program decision makers at the
district level and, as appropriate, to students, parents, and the
public.

C. The evaluation process assesses each component of gifted
educational programming. These include: 1) identification, 2)
instructional program, 3) professional development, 4) community
involvement, 5) program management, and 6) the evaluation
process. ‘

D. The evaluation process will focus upon the appropriateness of
educational programming provided for gifted students.

E. A plan for evaluation will be developed at the time the
programming option is planned, specifying data to be collected and
personnel responsible for analysis of the data.

F. Data for evaluation will be obtained from a variety of instruments,
procedures, and information sources. :

G. Student progress will be assessed, with attention to mastery of
content, higher level thinking skills and creativity.

H. Advanced content courses will be noted on student transcripts.

IV. LOCAL ADVISORY COMMITTEE
A. The Local Advisory Committee members will be appointed by the

Board of Education upon the recommendation of the
superintendent. The committee will consist of at least three (3) but
no more than eleven (11) members, at least one-third (1/3) of
whom shall be selected from a list of nominations submitted by



associations whose purpose is advocacy for gifted and talented
children.

B. The Local Advisory Committee will be demographically
representative of the community.

C. The Local Advisory Committee will be appointed no later than
September 15 of each school year for two year terms and will
consist of parents of children identified as gifted and talented and
community members who may be but are not required to be
parents of students within the district

D. The first meeting will be called by the superintendent no later than
October 1 of each year. At that meeting, the committee will elect a
chair and a vice-chair.

E. The advisory committee will meet at other times during the year as
necessary in meeting space furnished by the district. All meetings
of the committee will be subject to the provisions of the
Oklahoma Open Meetings Act. :

F. The school district will furnish staff that has training in gifted
education for the advisory committee.

G. The Local Advisory Committee will assist in the formulation of
district goals for gifted education, assist in development of the
district plan for gifted child educational programming, assist in
preparation of the district report on gifted child educational
programming, and perform other advisory duties as requested by
the board of education.

V. QUALIFICATIONS AND RESPONSIBILITIES OF GIFTED PROGRAM
STAFF
A. Qualifications of staff

1. Teachers shall hold a valid Oklahoma teaching certificate
appropriate to the grade level(s) included in the program.

2. Gifted educational program directors shall hold a valid

Oklahoma teaching certificate.

3. Teachers whose duties include direct involvement with gifted
and talented students shall participate in in-service training or
college training designed to educate and assist them in
the area of gifted education.

4. Gifted educational program directors shall participate

each year in in-service training or college training designed to
educate and assist them in the area of gifted education.



5. Administrators responsible for gifted educational
programming will attend professional development related to
educational needs of gifted students.

B. Responsibilities of staff

1. The superintendent or the district director for gifted
educational programming will be responsible for working with
the Local Advisory Committee, overseeing the level
coordinators and level plans, and filing such reports and
information relative to gifted educational programming as

required by the State Department of Education.

2. The principal or counselor will be responsible for working
with the level committee, coordinating gifted educational
programming related to the level gifted plan and
completing such reports and information as required by the
district coordinator for gifted programming.

3. The level committee on gifted educational programming will
develop the level gifted plan each year. The level gifted
education teacher is responsible for implementation of the
plan.

4. Under the direction of the district director for gifted
education programming, an organizational document will be
written which clearly delineates roles, responsibilities,

and coordination procedures at each level in regard to the
gifted educational programming options.

5. Delivery is addressed by both the regular classroom teachers
and the gifted education teacher. They work together to
implement appropriate flexible pacing, to plan
enrichment, to coordinate resources, and facilitate
academic/social support when needed.

a) The gifted education teacher and counselor are
responsible for coordinating gifted student
identification, monitoring student progress, and
maintaining records.

b) Classroom teachers will have, and provide upon
request, documentation demonstrating that curriculum
continues to be modified in pace, breadth, & depth.

VI. BUDGET



A. Each level coordinator for gifted educational programming, in
conjunction with the level committee and administration, will
prepare a budget for gifted educational programming as part of the
level gifted plan.

B. The district coordinator will compile the level budgets and will
prepare, in conjunction with the superintendent and Local Advisory
Committee, a district budget for gifted education programming.

C. The district budget for gifted educational programming will be
prepared on forms required by the State Department of Education
and submitted as required.

D. The budget for gifted educational programming will be approved
by the local Board of Education before filing with the State
Department of Education.

Vil. EXPENDITURES REPORT

A. An expenditures report for the previous school year will be
submitted by the superintendent to the State Department of
Education by August 1 of each year as required by 70 O.S.
1210.207(D),

B. The report will outline the expenditures made by the district during
that year for gifted child educational programming

C. That report will identify expenditures by major object codes and

program classifications pursuant to the Oklahoma Cost Accounting
System.



The purpose ofthis contract is to set forth terms of the agreement by and between East Central University (ECU)
and Ada Public Schools (APS) for use ofKoiIshto Stadium for Ada High School home football games.

ECU AGREES TO:

Provide all maintenance and care of the stadium and playing field on a year-round basis.

Provide all utility costs during use ofthe facility.

Retain preference for ECU's football program in scheduling use ofthe stadium.,

Control use ofthe Home dressing room.

Provide Home and Visitor dressing rooms for games, with access 3 hours before kickoffand 1.5 hours
after the game.

Provide personnel to unlock gates, set up sound systems, and be responsible for lighting and other duties
assigned to them by ECU prior to all events.

Provide access to stadium press box areas (radio, coach's boxes, etc).

Provide all concessions at and retain all profits from APS home football games (regular season and
playofts) at Koi Ishto Stadium.

APS AGREES TO:

Pay a rental fee of Two Thousand Two Hundred Fifty Dollars ($2,250.00) for each home football game
(regular season and playoffs) at Koi Ishto Stadium.

Retain all gale proceeds for APS home football games at Koi Ishto Stadium as permitted by OSSAA
rules.

Provide and pay all field set-up crew, game officials, cashiers, ushers, public address announcer, chain
and down-marker officials, and any other official necessary.

Provide reasonable care and control of dressing room facilities when used by APS.

Only game personnel on artificial turfsurface.

Provide crowd control and security for the playing surface, seating areas, and press box.

Assume liability for any accident or injury to any person or property that may result from actions or
inactions by Ada Public Schools personnel and/or participants that may occur during such times when
games and/or activilies are being held under the terms ofthis agreement,

Provide proofofinsurance coverage ofno less than $1,000,000 which provides general liability
protection during events when these facilities are being use.

The terms of this Contract are approved and accepted by each party as indicated by signature below. The effective
date of this Contract is August 1, 2024 and the end date ofthis Contract is December 31, 2024.

IZast Central University Ada Public Schools
By,:M/é %(Q——f—[)ale: 2&2/” L4 By: % ate: fﬁéﬁ/
Darrell R. Morrison Mike Anderson Superintendent

Vice President for Administration & Finance



OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
CONTRACT FOR SECONDARY CAREER AND TECHNOLOGY EDUCATION PROGRAM(S) FOR SCHOOL YEAR 2024-2025

Itis understood and agreed that Oklahoma Career and Technology Education funds will be used to assist in the
development and maintenance of a Career and Technology Education program that meets the standards, provisions,
and requirements contained in the State Plan for Career and Technology Education, the CareerTech state rules and
regulations, and policies pertaining to Career and Technology Education, state laws, and federal policies pertaining to
Career and Technology Education. The aforementioned district will provide the funds necessary for quality programs
and report such expenditures to the Oklahoma Department of Career and Technology Education (ODCTE). All
programs supported under this contract have been coordinated with other training agencies and institutions in the area.

Itis also understood and agreed that necessary records shall be kept, and all reports required by the State Board shall
be submitted to the appropriate area of ODCTE by the established due date. The Salary and Teaching Schedule, due
by September 30, 2024 is one of these reports and is considered a part of this contract in addition to CESI| Enrollment
and Follow-Up reports. Those programs delinquent in submitting accurate reports are subject to having reimbursement
withheld or withdrawn by ODCTE.

The program(s) on the listed attachment shall have an established local advisory committee to assist in their
development and/or direction.

The teacher(s) of the program(s) listed herein shall have a valid teaching certificate in the specific subject matter area.
Other Career and Technology Education personnel involved in the delivery of the programs listed shall meet the
minimum requirements for the duties and responsibilities for which funds are requested.

Itis understood that program(s) provided for in this contract, as indicated on the list of programs included with this
contract, and the Salary and Teaching Schedule, shall be operated for ten or twelve calendar months. Ag Education is a
twelve (12) month program. All other CTE programs follow the school calendar. Should any program(s) not be
operational for the entire period and led by a certified instructor(s) as indicated on this contract, it is understood that

funding will be reduced proportionately.

Program assistance funds received from ODCTE shall be spent on CareerTech programs and will be coded to 412.
Salary supplement received from ODCTE shall be coded to 411.

Furthermore, the aforementioned school district certifies that all such program(s) listed in this contract are open with
respect to equal access to males and females and that disabled students who, under the direction of a planning
committee apply for admission, are provided Career and Technology Education as specified in the Individual Education

Plan (IEP) as appropriate.
This contract, once signed and completed, should be returned to renae.burke@careertech.ok.gov no later than
September 30, 2024.

Approved:
er 08/12/2024
le Stuart Date

President, Board of Edgcati

08/12/2024
Is Mike Anderson Date

Superintendent of Sth

Ada School System
Brent Haken, State Director Date District Name (please print)




LOCAL EDUCATION AGENCY (LEA) AGREEMENT
Big Five Community Services, Inc. Ada City Public Schools
2024-2025

This agreement is to describe the responsibilities of each entity, outline areas of cooperation and

provide guidance for local cooperation, and coordination between an among all aforementioned parties in
implementation of the Individuals with Disabilities Act (IDEA) Amendments of 1997 (34 CFR300), Head
Start program Performance Standards and the Head Start Reauthorization Act of 1997 and 2008.

Each Head Start program must have a written agreement with the local education agency (LEA) to
coordinate and collaborate to best meet the needs of children and their families.

Vanoss Public Schools is the local education agency covering a designated are of Pontotoc County.

L

LEA Responsibilities:

The LEA ensures that IDEA Part B section 619, (preschool) funds received for the provision of
services to eligible children with disabilities ages three through five who are served in Head
Start are expended in accordance with the requirements of Individuals with Disabilities Act
(IDEA).

Upon referral from Head Start, the LEA shall provide a multidisciplinary team evaluation, when

appropriate, for determination of the need for special education and related services under
IDEA.

The LEA shall be responsible for the provision of procedural safeguards, including due process

and mediation procedures for any child determined to be eligible under the IDEA and enrolled

in the Head Start Program.

The LEA shall provide, through prior written notice of meetings, that the appropriate Head Start
Program representative be directly involved and receive appropriate documentation throughout
the process of referral, evaluation, |EP development, and/or placement of children with
disabilities enrolled in the Head Start Program.

The LEA shall ensure the provision of appropriate special education and related service to
those eligible children with disabilities under IDEA enrolled in the Head Start Program with
those services documented on the IEP with the responsible person(s)/agency specified for the
provision of each service.

The LEA will maintain and submit to the OSDE/SES the annual child count of IDEA eligible
children with disabilities served in the LEA and by the Head Start Program.

Local Head Start Responsibilities:

Head Start shall provide screening and assessment for all children enrolled in the Head Start
Program as required by Head Start Performance Standards (45 CFR 1308 and 1304}, shall
participate in Child Find activities under IDEA with the LEA and in coordination with the LEA
shall provide parents with their rights under these programs.

Head Start shall provide all Head Start services to any child enrolled in Head Start who meets
eligibility in accordance with the Head Start Program Performance Standards.



A Head Start representative with participate in the LEA referral procedures, multidisciplinary
evaluation process, IEP development, implementation of the portions of the IEP identified for
the Head Start Program, and the |EP review as appropriate.

Head Start will provide a support system for families and children with disabilities through
training, information, dissemination, and involvement in the program as well as collaboration
with the LEA and other community services.

The Head Start Program Disabilities Specialist or another program representative shall work
with the LEA for assurance of collaboration and coordination of services to preschoeol children

with disabilities.

Head Start will provide the number of children receiving IEP services to the LEA for the Child
Find Count Reports prior to October 1, annually.

Head Start agrees to provide and participate with the LEA in joint training of staff and parents
as appropriate.

Head Start will schedule a meeting with the school representatives to complete a Service
Coordination Work Plan which addresses the responsibilities of each entity in accomplishing
the goal of providing services for children with disabilities.

The Service Coordination Work Plan will address the following four areas:

.
v.
V.
VI
VII.

Coordination of Cost Sharing:
Coordination of Required Paperwork:
Coordination of Screenings:

Coordination of IEP Review:
Coordination of In-service Training:

The LEA and the Head Start Program will agree to coordinate in-service training when feasible.
Considerations for top priority training include:

VIH.

1. IDEA procedural safeguards training for both entities.

2. Overview of Head Start program requirements.

3. Overview of LEA Special Education Program and requirements.
4. ldentified local training needs.

5. Individual child needs.

Resolution of Dispute:

In the event of disputes between the Head Start Program and the LEA Special Education Program,

the following process will be followed for resolution:
A. The dispute will be brought to the attention of the LEA Special Education Director or LEA

Superintendent and the Head Start Director and/or the Disabilities Specialist to seek resolution
of the dispute.

If the issue is not resolved, the matter will then be submitted in writing to the Head Start Director
and the LEA Special Education Director or LEA Superintendent to facilitate resolution.

If the issue is not resolved, as described in section VII-B, then the matter will be submitted in
writing to OSDE/SES, for assistance in the resolution of any IDEA dispute between the Head

Start and the LEA.



D. If the issue is not resolved and is an issue under the Head Start Program Performance
Standards (45 CFR 1308), the matter will be submitted in writing to the Office of Head Start

Region VI office.

It is further agreed:

1. Strict confidentiality of all program information will be maintained.
2. Staff from both programs will confer when needed for exchange of information, updates,

problem solving, etc.

3. This agreement will be reviewed yearly by the Superintendent and the Early Childhood Division
Director or Designee for any corrections, additions, deletions, or changes.
4. Termination of this agreement will be preceded by at least 60 days advance written notice.

IN WITNESS WHEREOF, the parties have hereunto set their hands the day and yearon this __

of , 2024,

LOCAL EDUCATION AGENCY:

ADA CITY PUBLIC SCHOOL DISTRICT
PONTOTOC COUNTY, OKLAHOMA
324 W 20™ STREET
ADA, OK 74820

_Wh

Name: Mike Anderson

Title Superintendent

é

HEAD START PROGRAM:

BIG FIVE COMMUNITY SEVICES, INC.

1502 NORTH 15T AVE., OKLAHOMA
DURANT, OK 74702

Jim Girten

Executive Director / Head Start Director

day



MEMORANDUM OF UNDERSTANDING
OF AN INTERAGENCY AGREEMENT
BETWEEN
THE CHICKASAW NATION EARLY CHILDHOOD PROGRAM
AND
ADA CITY SCHOOLS

This Memorandum of Understanding, herein “MOU?”, is entered into between the Chickasaw Nation
Early Childhood Program, Division of Chickasaw Education, a division of the Chickasaw Nation, a

sovereign Indian nation, 300 Rosedale Road, Ada, Oklahoma 74820, herein “Nation”, and Ada City
Schools, 324 W, 20th St., Ada, Oklahoma 74820, herein “School District”.

1. RECITALS AND PURPOSE:

a. The state of Oklahoma requires the School District to timely identify children with
suspected disabilities and provide services to those children pursuant to the Individuals
with Disabilities Education Act.

b. Pursuant to the terms of this MOU, and to the requirements of applicable law, the Nation
and School District hereby agree to collaborate for special education services delivered to
students residing in the School District’s geographical boundaries through approved health
standards. This collaboration will occur without creating additional financial obligations
on the part of the Nation or School District. This MOU defines the specific conditions
under which this collaboration shall occur and shall facilitate the smooth transition of
students with suspected disabilities, as well as students with individual education plans,
herein “IEPs”, into and from the Nation and School District.

2. RESPONSIBILITIES OF THE PARTIES:

a. DUTIES OF THE NATION:

1. The Nation’s Early Childhood Preschool Early Intervention Manager (ECP
Manager) will coordinate the screenings and referrals of students.

ii.  All referrals for further evaluations will involve the appropriate staff from each
program, which will identify the areas of concern.

iii.  The ECP Manager will gather existing information to assist the designated School
District staff in implementing the appropriate procedures and forms to satisfy
Oklahoma special education procedures and requirements.

iv.  The ECP Manager will coordinate meetings with the School District and Nation’s

staff and the student’s parent/guardian at the mutual convenience of the
parent/guardian, School District and Nation’s staff.

MOU with the Ada City Schools; FY 2025 Page | of 5



VI

Vil.

viil.

The ECP Manager will hand-deliver or electronically submit relevant documents
or required information to the School District, to be added to the Review of
Existing Data form on the state’s EDPlan program, which is utilized to create and
track special education documents regarding the student.

The School District will e-mail, or fax written directions for proceeding, to the
ECP Manager. Upon receipt of the written directions for proceeding, and the
parent/guardian’s written consent, a mutual meeting will be held to further
evaluate the student’s needs.

The Nation shall inform cach parent/guardian about parental rights during each
scheduled meeting that occurs.

The ECP Manager shall coordinate all evaluation appointments made by the
School District’s special services director, herein “SSD”, with the parent/guardian
and appropriate Nation staff.

The Nation shall provide the School District copies of student screening
documentation which includes sensory acuity or sensory concerns, as well as any
behavioral difficulties.

b. DUTIES OF THE SCHOOL DISTRICT:

il

iil.

iv.

Within ten (10) school days of delivery, the School District will electronically
acknowledge the relevant documentation from the Nation as a referral for
further evaluation of a student with suspected disabilities and provide written
directions to the ECP Manager to prepare for the School District’s process in
obtaining informed consent from the parent/guardian.

Upon réceipt of the parent/guardian’s consent to further evaluate for suspected
disabilities, the School District’s SSD will schedule the appropriate

evaluations.

All evaluation and placement service meetings shall be conducted at the mutual
convenience of the parent/guardian, the School District, and the Nation’s staff.
Electronic meeting notices to the ECP Manager are needed to assist with
confirmation and documentation in the Nation’s Early Childhood Program files.

The School District shall provide information and informal training to
parents/guardians and its staff to assist students who reside in the school district

with active IEPs.

The School District is encouraged to offer community awareness activities on
the Nation’s campus though arrangements with the Nation’s Early Childhood

Program center supervisor.

MOU with the Ada City Schools; FY 2025 Page 2 of 5



Vi,

The School District personnel may present information at the Nation’s Early
Childhood Program center’s Monthly Parent Committee Meeting as a forum for
public awarencss and service training.

c. _DUTIES OF BOTH PARTIES:

3. TERM:

i,

il

vi.

vil.

viil.

Students with IEPs, as well as their families, will be given the opportunity to
tour the facilities of either the Nation or the School District before such students
arc delivered services at those facilities.

The Nation and School District shall include parents/guardians and staff at
decision-making and transition meetings.

The service provisions of the 1EPs shall identify the facility and describe each
of the therapies to be administered, as well as the length of each of the sessions

to be conducted.

The Nation and School District shall collaborate regarding the provisions of
Child Find activities, which may be used to determine whether or not children

have suspected disabilities.

The Nation and School District shall mutually focus upon identifying children
with suspected disabilities.

The Nation and the School District shall work together to establish meeting and
cvaluation space and make duplication options.

The Nation and the School District shall work together to ensure that the other
parly has access to relevant electronically stored special education documented

resources.

The Nation and the School District agree to share, as soon as practicable,
information relating to changes in parent/guardian contact information, as well

as calendar changes.

This MOU shall begin on the effective August 1, 2024, and shall terminate on July 31, 2025. This
MOU may be terminated by either of the parties upon thirty (30) days written notice of termination,
which shall be sent to the other party’s address referenced on page one of this MOU.

4. WARRANTIES:
Neither party to this MOU makes any warranties, guarantees, or binding assurances to the other

party or on behalf of the other party.
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5. HOLD HARMLESS:

The Nation and School District agree to release from liability and hold each other harmless from
any claims, demands, losses, cost, damages, or expenses arising directly or indirectly as a result of
this MOU. The Nation’s and the School District’s employees, contractors, agents and assigns are
hereby also released from any and all claims, damages and liabilities of any kind arising from this

MOU.

6. CONFLICT OF INTEREST:

The Nation and School District, each individually, represent that neither party has employed any
person to solicit or procure this MOU, and that neither party has made, nor will make, any payment
or any agreement for the payment of any commission, percentage, brokerage, or contingent fee or
other compensation in connection with this MOU,

7. NON-DISPARAGEMENT:

Nation and School District hereby stipulate and agree that each party may discuss non-confidential
aspects of their experience with the other party. However, Nation and School District shall not in
any shape, form or fashion whatsoever, make any disparaging remarks or otherwise communicate
any disparaging information about the other party or that party’s employees, officers or agents in
their professional capacities herein, to any third party, including but not limited to statements on
social or other media. Further, Nation and School District agree to take no action of any nature
which is intended, or would reasonably be expected, to harm the other party or its reputation or
which would reflect or reasonably lead to unfavorable publicity to the other party.

8. GOVERNING LAW:

Nothing contained in this MOU shall be construed to waive the sovereign rights of the Chickasaw
Nation, its officers, employees, or agents. This MOU shall be performed within applicable
guidelines, resolutions, ordinances, and laws of the Chickasaw Nation. State law shall not be
applicable nor shall disputes be subject to any authority outside of the Chickasaw Nation.

9. DISPUTES:

Each party agrees to attempt in good faith to resolve disputes under this MOU. Both parties agree
to attempt to resolve all disputes arising pursuant to this MOU in the best interest of the student.
Nevertheless, nothing in this MOU creates any legally actionable rights or imposes any
enforceable duties on either party. In the event of an irresolvable dispute, either party may elect

to dissolve this MOU.
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In witness of the foregoing, the parties signing below agree to the terms of this Memorandum of
Understanding.

SCHOOL DISTRICT: z
7%,[( /Ar L— 08/12/2024

School District Representative Date
Authorized Signatory

Mike Anderson, Superintendent

THE CHICKASAW NATION:

Krystal Ross, Executive Officer Date
Division of Chickasaw Education
Department of Education
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ADA CITY SCHOOLS
SANCTIONED BOOSTER CLUBS
AND
PARENT TEACHER ORGANIZATIONS

The following Booster Clubs/Parent Teacher Organizations have completed the paperwork and
are requesting to be sanctioned, for the 2024-2025 school year by the Ada City Schools Board of
Education:

BOOSTER CLUBS
Band Baseball
Basketball(G) Basketball(B)
BPA Cheerleaders - HS
Cheerleaders - JH Couganns
Football Golf(G)
Golf(B) Soccer
Softball Tennis
Track Wrestling

PARENT TEACHER ORGANIZATIONS

AECC Willard
Hayes Ada Junior High
Washington Ada High School

Ada District PTO

Approved by Ada Board of Education on August 12, 2024



TITLE
AHS Surplus Textbooks

Forensic Science - Advanced Investigations

Forensic Science

AJHS Surplus Textbooks
Algebra 1

Geometry

Pre-Algebra

Grade 7 Math

Grade 7 Teaching Edition
Grade 7 Student Workbooks
Grade 7 Assessment Book
Pre-Algebra Student Workbook
Pre-Algebra Assessment Workbook
Algebra 1 Student Workbook
Algebra 1 Assessment Book
Geometry Student Workbook
Interactive Science

America History

3 Teacher Desks
5 Teacher Chairs
1 Metal Filing Cabinet

ADA CITY SCHOOLS
SURPLUS LISTING
August 12,2024

TEXTBOOKS
ISBN

13:978-1-305-12071-6
13:978-013-507433-6

9781635987904
9781635988031
9781635987775
9781635987645
9781635987669
9781635987669
9781635988666
9781635987799
9781635988673
9781635987928
9781635988055
9781635988055
9781269893589
9780133241983

MISCELLANEOUS FURNITURE

Approved by Board of Education 08-12-2024

QUANTITY

26 student books/2 teacher editions

18 student books

188

54
185
174

11

47

27
109



DATE

07/25

09/05-06

09/09-10

10/01-04

WORKSHOP/LOCATION

Eduskills
Francis Tuttle Tech Center

OSDE Director's Summit
McAlester

OK Adult Education & Literacy
Conference/OKC

OK Works Partners Conf
OKC

ADA CITY SCHOOLS
WORKSHOP REQUESTS
August 12, 2024

EMPLOYEES EXPENSE

S. Self TRAV

JNeal LODG
PER DIEM

S. Young, M. Clonch TRAV
REG
PER DIEM
LODG

S. Young, M. Clonch TRAV
PER DIEM
REG
LODG

APPROVED BY BOARD OF EDUCATION

Date: August 15, 2024

AMOUNT

$55.66

$181.50
$100.00

$92.96

$80.00
$300.00
$696.00

$103.04

$400.00

$800.00
$1,044.00

PAID BY

100

096

731 MOU

731



Hire:

Dana Jordan
Christy Roark
Ian Cooper
Jeannia Page

Nicole Barletta
Sherri Hicks
Hannah Harkins
Savana Sneed
Maeli Carroll
Sandra Daniel
Emmalie Thomas
Natalie Berryman
Susie Brown
Tara Walker

Lisa Cowans
Darcus Gregory
Menee Thomsen
Ally Dixon
Byrond Smith
Cheyann Presley
Roland Nichol
Earnest Wright

Personnel
August 12, 2024

Teacher

Interventionist

English Non-Cert Instr Spec.
School Psychologist

Aide
Aide
Aide
Aide
Aide
Aide
Aide
SpEd Para

- SpEd Para
SpEd Para
SpEd Para
SpEd Para
Assistant and Coach
Student Coach
Student Coach
Food Service
Part-Time Food Service
Bus Driver

8/1/2024
8/1/2024
8/1/2024
8/1/2024

8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/1/2024
8/8/2024
08/13/2024
8/1/2024
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Minutes of Special Meeting Agenda
Ada Board of Education
Monday, August 26, 2024

1. Call to Order and Recording of Members Present and Absent
Attendance Taken at 7:15 AM.
Attendance Detail:

Kiah Anderson: Present
Sarah Cody: Present
Anne Nicole Flinn: Present
Melissa Rollins: Present
Kyle Stuart: Present

2. Vote to Approve or Not to Approve Encumbrance Orders:
a. General Fund: P.O. #280-286; #50399-50409
b. Building Fund: P.O. #75-82
¢. Child Nutrition Fund: P.O. #50010
d. 2021 Election - Bldg. Bonds: P.O. #3
e. Activity Fund: P.O. #80-82
f. Athletic Fund: P.O. #79-101

Action(s):

Motion was made to approve the encumbrances listed on attached encumbrance registers. This
motion, made by Anne Nicole Flinn and seconded by Kiah Anderson, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: yes

Anne Nicole Flinn:  yes

Melissa Rollins: yes

Kyle Stuart: yes

Voting Summary: yes: 5, no: 0

3. Discussion and possible action to approve Emergency Action Plan

Action(s):

Motion was made to approve the Emergency Action Plan as attached. This motion, made by
Kiah Anderson and seconded by Melissa Rollins, passed.

Voting Detail:

Kiah Anderson: yes

Sarah Cody: yes

Anne Nicole Flinn:  yes

Melissa Rollins: yes



Kyle Stuart: yes
Voting Summary: yes: 5, no: 0

4. Discussion and possible action to approve the Cardiac Emergency Response Plans

Action(s):

Motion was made to approve the Cardiac Emergency Response Plans as attached. The Cardiac
Emergency Response Plan for AECC was attached. All site plans are the same as AECC with
only the member names being changed. This motion, made by Melissa Rollins and seconded by

Kiah Anderson, passed.

Voting Detail:

Kiah Anderson: yes
Sarah Cody: yes
Anne Nicole Flinn:  yes
Melissa Rollins: yes
Kyle Stuart: yes

Voting Summary: yes: 5, no: 0

5. Discussion and possible action to revise Ada Board of Education Policy DBDC - Staff
Nepotism

Action(s):
Motion was made to revise Ada Board of Education Policy DBDC - Staff Nepotism. This
motion, made by Kiah Anderson and seconded by Anne Nicole Flinn, passed.

Voting Detail:

Kiah Anders<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>