
Ada Public Schools
Regular Meeting Agenda

Board of Education Meeting Room
324 W. 20th St.
Ada, OK 74820

August 12, 2024 at 5:30 PM

1. Call to Order and Recording of Members Present and Absent
2. Vote to Approve or Not to Approve Minutes of July 15, 2024, Regular Meeting
3. Vote to Approve or Not to Approve Minutes of August 1, 2024, Special Board Meeting
4. Discussion of possible cell phone policy
5. Vote to Approve or Not to Approve Encumbrance Orders:

     a.  General Fund:  P.O. #198-279;  P.O. #50347-50398; totaling $2,567,342.08
     b.  Building Fund:  P.O. #54-74; totaling 37,905.86 
     c.  Child Nutrition Fund:  P.O. #18-21; P.O. #50009; totaling #38,629.84 
     d.  2014 Election - Bldg. Bonds :  P.O. #1-2; totaling $1,560,000.00 
     e.  2021 Election - Bldg Bonds:  P.O. #1-2; totaling $1,995,000.00 
      f.  Activity Fund:  P.O. # 32-79; totaling 44,761.35
      g.  Athletic  Fund:  P.O. #32-78; totaling $62,239.62 

6. Treasurer’s Management of Funds and Investment Report
7. New Business
8. Superintendent’s Report

     a.  Bond Issue Update
     b.  District News

9. Discussion and Possible Action to Revise the following Ada Board of Education 
policies 
     a.  DBCA - Suspension of Certified Personnel
     b.  DO - Termination of Employment  - Teachers
     c.  DOAC - Support Personnel Suspension, Demotion, Nonrenewal, or Termination
     d.  DOBD - Suspension of Certified Personnel
     e.  EGG - Prohibition of Race and Sex Discrimination in Curriculum and Complaint 
Process
     f.  EIED - Graduation Requirements
     g. EMI - Voluntary Private Prayer and Moment of Silence 
     h.  FE - Student Transfers

10. Discussion and possible action to hire Randolph Howell as a non-certified adjunct 
Physical Education Teacher and Coach for the 2024-2025 school year

11. Discussion and possible action to hire Larry Morgan as a non-certified Soccer Coach for 
the 2024-2025 school year

12. Discussion and possible action to hire Stephanie Gutierrez as a non-certified adjunct 
Soccer Coach for the 2024-2025 school year



13. Vote to Approve or Not to Approve the use of the hourly calendar to calculate 
instructional and professional time for the 2024-2025 school year

14. Vote to Approve or Not to Approve 2024-2025 Gifted and Talented Experience Plan 
(G.A.T.E.)

15. Discussion and possible board action to approve the 2024 Koi Ishto Stadium Contract 
with East Central University 

16. Discussion and possible action to approve Oklahoma Department of Career and 
Technology Education Contract for Secondary Career and Technology Education 
Program(s) for School Year 2024-2025

17. Discussion and possible action to approve the agreement with Big Five Community 
Services, Inc

18. Discussion and possible action on Memorandum of Understanding of an Interagency 
Agreement Between The Chickasaw Nation Early Childhood Program and Ada City 
Schools

19. Discussion and possible action on Sanctioning Booster Clubs and Parent Teacher 
Organizations (PTOs) as shown on the attachment

20. Vote to Approve or Not to Approve 2024-2025 Home Football Official Contracts
21. Vote to Declare or Not to Declare Items Listed on Attachment as Surplus
22. This item is provided to facilitate discussion of the District's Strategic Plan

     a. Academics and Instruction
     b. Character and Culture
     c. Budget and Finance         

23. Vote to Approve or Not to Approve Workshop Requests as listed on attachment
24. Board Member Continuing Ed Credits Update
25. Vote to Accept or Not to Accept FY2025 Revenue

     a. Local Funds - Ad Valorem Previous Years - $74,775.17
     b. Local Funds - County 4 Mill Ad Valorem - $5,028.64 
     c. Local Funds - County Apport. (Mortgage Tax) - $6,579.83
     d. State Funds - Gross Production Tax - $20,892.02 
     e. State Funds - Motor Vehicle Collections - $3,816.12 
     f.  State Funds - Rural Electric Coop - $1,032.87 
     g. State Funds - State School Land Earnings - $37,678.12 
     h. State Funds - Vehicle Tax Stamps - $134.06 
     i.  District contract - T-Mobile - $650.00 
     j. Federal Funds - Prior Year Reimbursements - $144,306.65 

26. Comments by Board Members
27. Vote to Accept or Not to Accept the Resignations of Kaylyn Ducharme, Kristie Daniel, 

Kirstin McFarlane, Johnnie Mahurin 25 O.S. Section 307(B)(1)

28. Vote to Convene or Not to Convene to Executive Session for the discussion and possible 
employment of one (1) teacher; one (1) interventionist, one (1) English Non-Certified 
Instructional Specialist; one (1) School Psychologist; seven (7) teacher assistants; five 
(5) SpEd Paraprofessionals; one (1) Assistant and Coach; two (2) Student Coaches; one 
(1) Food Service Employee; one (1) part-time Food Service Employee; and one (1) Bus 
Driver as listed on the attached schedule,    25 O.S. Section 307(B)(1)

29. Acknowledge Return to Open Session
30. Statement of Executive Session Proceedings



31. Action items:  
a. Vote Hire or Not to Hire Personnel listed on "Personnel" Attachment   25 O.S. Section 307 

(B)(1)

32. Vote to Adjourn 
Posted this 8th day of August, 2025, at 3:00 pm at the main entrance of the Board Of Education Building, 324 
West 20th, Ada, Oklahoma 74820  

BY:  ____________________, MINUTES CLERK,  ADA BOARD OF EDUCATION     
Ada City Schools would be happy to accommodate your ADA needs for this meeting; please contact:  Lisa 
Fulton, Federal Programs Director at (580) 310-7200. 

































































































































































































































































































































Ada City Schools

Gifted Education Plan
Ada, Oklahoma

Reviewed by the Local Advisory Committee
3/19/2024
Approved by the Oklahoma State Department of Education
11/15/2021
Approved by Ada City Schools Board of Education



GIFTED EDUCATIONAL PLAN
ADA CITY SCHOOLS

Ada, Oklahoma

MISSION STATEMENT

We believe that is the responsibility of the Ada City School System staff,
educators, and parents to provide identified, gifted and talented students
with differentiated instruction that is unique to the intellectual and academic
talents as well as the social and emotional needs of our gifted students.
Working together, we strive to provide educational opportunities that teach,
challenge, stimulate and develop each student in an atmosphere that
fosters creativity, analytical thought and intellectual growth.

I. IDENTIFICATION OF STUDENTS FOR GIFTED EDUCATIONAL
PROGRAMMING

A. LEVEL COMMITTEES ON GIFTED EDUCATIONAL
PROGRAMMING

1. The committee at each level (early childhood, elementary,
junior high, and senior high) will include the director(s) for
gifted programming, the counselors, the administrative
representatives, and teacher representatives as appropriate.

2. The committee coordinates and uniformly implements the
process for identification and communicates these
procedures to the entire school staff consistent with this
Gifted Educational Plan, State Board of Education
regulations, and statutes of the state of Oklahoma.

3. The process and procedures for student identification for the
gifted education program, as well as changes in the plan,
are available for discussion between the Local Advisory
Committee and the level/site committees.

B. PROCESS FOR IDENTIFYING STUDENTS
1. Nondiscriminatory procedures with respect to race, economic
background, national origin, or handicapping condition will be
used in the identification process.

2. Nominations will be sought from a wide variety of sources.



a) At the time of enrollment a letter explaining the
G.A.T.E. (Gifted and Talented Experience)
program and permission to test is given to parents of all
new students.

b) Referrals made by teachers, parents, peers, or self are
accepted at all times. Testing will only occur in August,
December, January, and May.

c) Students will be monitored and tested again if deemed
necessary. Additional testing will NOT be recommended
on students previously tested for the gifted/talented
program unless referred by the teacher
or parent.
d) All second grade students will be tested in the spring to
identify for their third grade year.

3. Data collection on nominated students may include:
a) Testing Methods

(1) Standardized ability tests
(2) Standardized achievement tests
(3) Creativity tests
(4) Student achievement within the curriculum
(5) Other as appropriate

b) Non testing Methods
(1) Characteristics checklists
(2) School records/grades
(3) Student achievement outside the school's

curriculum
(4) Other as appropriate

4. Data Analysis and Placement Criteria
Students may qualify for placement by the following
methods

a) A total point value of 12 or greater on the district
Identification/Selection Matrix (see Appendix A)
(1) A composite score of 97% or better on any

nationally standardized individual or group test of
intellectual abilities receives an automatic 12 score
of 12 points and qualifies as Category I



(2) A composite score of 90%-96% on any nationally
standardized individual or group test of intellectual
abilities is automatically placed SAA and qualifies
Category 2.

(3) Matrix points are assigned based on nationally
standardized tests of individual abilities, academic
ability (General – advanced rank in two areas in one
year on criterion referenced test or Specific -
advanced rank in one area on a criterion referenced
test for two or more years), and teacher
recommendation checklists.

b) College or Placement Tests (ACT or SAT)
(1) 97th percentile on any individual subtest OR 95th
percentile on composite AND

(2) Referral made by parent, teacher, peer or
student OR

(3) School record/grades

c) Class Rank (high school students only)
(1) Top 10% of the class based on GPA AND
(2) Referral made by parent, teacher, peer or student

d) Creative Thinking Ability (secondary level students only)
(1) Write to publication level and create a portfolio to
be evaluated by the committee AND

(2) 3.0 grade point average AND
(3) Teacher, peer, or self-nomination

e) Leadership (secondary level students only)
(1) Membership/leadership in student organizations
and/or participation in academic competitions AND

(2) 3.0 grade point average AND
(3) Teacher, peer, or self-nomination

f) Visual/Performing Arts (secondary level students only)
(1) Membership/visual/performing arts student

organizations and/or participation in
visual/performing arts competitions AND

(2) 3.0 grade point average AND



(3) Teacher, peer, or self-nomination

5. SPECIFIC AREAS OF CONCERN
a) Student placement decisions will be based on multiple
criteria. No single criterion or cutoff score will be
used to exclude a student from needed educational
programming.

b) Uniform identification procedures will be used to
identify students for specific gifted educational
programming options.

c) To allow for the unbiased assessment of all cultural and
economic backgrounds, a committee decision may
be made based on referral, appropriate checklists,
student product or performance, and other relevant
information.

d) With parental approval, placement will be made in
programming options appropriate to the student's
educational needs, interests, and/or abilities.

e) Instructionally useful information about individual
students obtained during the identification process will
be communicated to the appropriate members of the
instructional staff regardless of final placement.

6. ONGOING IDENTIFICATION AND PLACEMENT of gifted
students is a process extending from school entry through
twelfth grade.

a) Opportunities will be provided for students to be
considered for placement in gifted programs
throughout their school experience.

b) Scores on qualifying students will be considered valid
for a period of three years and may be considered
valid for a longer period of time.

c) Students who were identified as gifted and talented in
another school district will be considered for
identification and placement by the committee in a
timely manner. (Placement or testing for placement will
be carried out upon receipt of documentation of the
criteria under which the student was placed in the
gifted program at the previous school.)



d) Test scores from outside agencies will be considered
for referrals if the scores are on nationally
standardized tests administered by certified personnel.

e) Evaluation of the appropriateness of student
placements in gifted educational programming will be
ongoing.

f) Following a conference with the student's parents, a
student may be removed from a programming option
which is not meeting that student's educational needs.
Students may be placed on probation for a semester
while students try to meet the criteria. If the student does
not meet the criteria, they will be removed from the
program.
g) Students whose needs are not met by current
placement will be considered for other programming
options which may be more appropriate to their needs.

h) Strict confidentiality procedures, as elsewhere defined
in local board policy, will be followed in regard to
records of placement decisions and data on all
nominated students.

i) Records of placement decisions and data on all
nominated students will be kept on file for a minimum
of five years or as long as needed for educational
decisions.

7. PARENTAL INVOLVEMENT is included in the identification
and the placement process.

a) Parents will be asked to grant written permission for
individual testing.

b) An additional evaluation will be available upon parent
request. A comparable intelligence or achievement test
or a different form of a creativity test will be given as
soon as possible and within guidelines of
recommended retest timelines.

c) Parents will be given written notice that their child has
been identified for placement in gifted educational
programming.

d) Parents will be provided with a summary of the gifted
educational programming to be offered to their child.



e) Parents may appeal a placement decision with which
they disagree. Appeal will be made to the building
counselors and administrators. Further appeals may be
directed to the Level Placement Committee and, finally,
to the District Gifted Program (GATE) Committee.

II. DIFFERENTIATED EDUCATION
A. MULTIPLE PROGRAMMING OPTIONS AND MODIFIED

CURRICULUM
1. PROGRAMMING OPTIONS

a) Programming options will be coordinated by the gifted
education director and committee to guide the

development of gifted students from the time they are
identified through graduation from high school.

b) Students will be placed in programming options based
on their abilities, needs, and interests.

c) Gifted child educational programming is ongoing and
part of the school schedule. Students will be provided
an appropriate differentiated education after Labor Day.

2. CURRICULUM
a) Curriculum for the gifted extends or replaces the
regular curriculum.

b) Curriculum is differentiated in content, process, and/or
product.

(1) Content is differentiated in breadth, depth,
and/or pace.

(2) Processes for gifted students stress creativity
and higher level thinking skills.

c) Curriculum is planned to assure continuity.

B. COMPONENTS OF LEVEL GIFTED CURRICULUM PLANS
1. ELEMENTARY GIFTED PLAN

a) Flexible pacing
(1) Proficiency Based Promotion: elementary

students advance one or more levels in
curriculum area by demonstrating proficiency at
90% level on designated assessments.

(2) Enriched classes: include differentiated
curriculum and accelerated content designed for



able students. Classes not limited to identified
gifted students

(3) Acceleration: administrative practices designed
to allow students to progress through the
curriculum and/or grade levels at a rate faster
than the average.

(4) Continuous Progress: content and pacing of
curriculum and instruction matched to students
abilities and needs. Students move ahead on the
basis of mastery.

(5) Cluster Groups: groups of identified able
learners organized to provide planned
differentiated instruction most of the time

(6) Instructional Groups: groups of identified able
learners organized to provide planner
differentiated instruction in a curriculum area.

b) Enrichment
(1) Regular Classroom: experiences provided in

regular classrooms that are supplemental to the
established curriculum and purposefully planned
with the needs, interests, and capabilities of
particular students in mind. Enrichment
experiences are not a repetition of material.

(2) Resource Room: a class for students released
from their regular classroom on a scheduled
basis to work with a teacher trained in the
education of the gifted.

(3) Creative and Academic Competitions: organized
opportunities for students to enter local, regional,
state, or national contests. Examples are spelling
bees, Inventors Exposition, Academic Bowl,
and/or science fairs.

(4) Interest Groups: groups organized from one or
more classrooms on the basis of interest in a
topic, such as music, dramatics, or hobbies.

(5) Enrichment boxes will be provided to
Kindergarten through second grade classes.
Teachers will rotate boxes every 2 weeks.

c) Academic/Social Support



(1) Guidance and Counseling: planned activities,
sessions, and policies that assist gifted and
talented students in planning their academic
career in-school and that address the specific
social/emotional needs of the gifted, including
underachievement

(2) MAP (Duke University): identified able learners
are advised of the opportunity to participate
in the talent search program sponsored by Duke
University and are assisted in the enrollment
process if necessary.

d) Staff Development Opportunities – Implementation of
Ada City Schools District Gifted Plan

(1) Learning style
(2) Higher level thinking skills

2. JUNIOR HIGH GIFTED PLAN
a) Flexible Pacing

(1) Proficiency Based Promotion: elementary or
secondary students advance one or more levels
in a curriculum area by demonstrating
proficiency at 90% level on designated
assessments.

(2) Honors or Enriched Classes: include
differentiated curriculum and accelerated content
designed for able students. Classes are not
limited to identified gifted students.

(3) Acceleration: administrative practices designed
to allow students to progress through the
curriculum and/or grade levels at a rate
faster than the average.

(4) Continuous Progress: content and pacing of
curriculum and instruction are matched to
students' abilities and needs. Students move
ahead on the basis of mastery.

(5) Curriculum Compacting: a system designed to
adapt the regular curriculum to meet the needs
of above average students by either eliminating
previously mastered work or streamlining



work that may be mastered at a faster pace. The
time gained may be used to provide students
with appropriate enrichment and/or acceleration
experiences.

(6) Dual Enrollment: qualified students taking high
school courses while at the junior high level

b) Enrichment
(1) Regular Classroom: experiences provided in

regular classrooms that are supplemental to the
established curriculum and purposefully planned
with the needs, interests, and capabilities of
particular students in mind. Enrichment
experiences are not a repetition of material.

(2) Resource Room: a class for students released
from their regular classroom on a scheduled
basis to work with a teacher trained in the
education of the gifted.

(3) Creative and Academic Competitions: organized
opportunities for students to enter local,
regional, state, or national contests. Examples
are Academic Bowl, science fairs,
interscholastic meets, spelling bees.

(4) Interest Groups: groups organized from one or
more classrooms on the basis of interest in a
topic, such as music, dramatics, or hobbies.

(5) Mentorships: a program which pairs individual
students with someone who has advanced
skills and experiences in a particular discipline
and can serve as it guide, advisor, counselor,
and role model.

(6) Seminars: special short-term sessions where
students focus on one area of study

c) Academic/Social Support
(1) Guidance and Counseling: planned activities,

sessions, and policies that assist gifted and
talented students in planning their academic
career in-school and that address the specific
social/emotional needs of the gifted, including
underachievement



(2) TIP (Duke University): identified able learners
are advised of the opportunity to participate
in the talent search program sponsored by Duke
University and assisted in the enrollment
process if needed.

d) Staff Development Opportunities– Implementation of
Ada City Schools District Gifted Plan

(1) Learning style
(2) Higher level thinking skills

3. SENIOR HIGH GIFTED PLAN
a) Appropriate Flexible Pacing

(1) Proficiency Based Promotion: secondary
students advancing one or more levels in a
curriculum area by demonstrating proficiency at
90% level on designated assessments

(2) Honors or Enriched Classes: include
differentiated curriculum and accelerated content
designed for able students. Classes are not
limited to identified gifted students.

(3) Acceleration: administrative practices designed
to allow students to progress through the
curriculum and/or grade levels at a rate faster
than the average.

(4) Cluster Groups: groups of identified able
learners organized to provide planned
differentiated instruction most of the time

(5) Instructional Groups: groups of identified able
learners organized to provide differentiated
instruction in a curriculum area

(6) Cross-Grade Groups: opportunities for students
to work in an advanced grade-level setting
with one or more students sharing similar
readiness for the learning task and performance
expectations.

(7) Advanced Placement Courses: college level
courses provided at the secondary level for
which students may receive college credit by
examination given by the Advanced Placement
program of the College Board.



(8) Independent Study: individually contracted in-
depth study of a topic or course of study taken
through an individual arrangement.

(9) Correspondence Courses: high school courses
taken by correspondence through an approved
university

(10) Concurrent Enrollment: qualified students enroll
concurrently in high school & college courses

b) Enrichment
(1) Regular Classroom: experiences provided in

regular classrooms that are supplemental to the
established curriculum and purposefully planned
with the needs, interests, and capabilities of
particular students in mind. Enrichment
experiences are not a repetition of material.

(2) Creative and Academic Competitions: organized
opportunities for students to enter local,
regional, state, or national contests. Examples
are Academic Bowl, interscholastic meets, and
science fairs

(3) Interest Groups: groups organized from one or
more classrooms on the basis of interest in a
topic such as music, drama, or hobbies.

(4) Mentorships: a program which pairs individual
students with someone who has advanced
skills and experiences in a particular discipline
and can serve as a guide, advisor, counselor,
and role model.

(5) Seminars: special short-term sessions in which
students focus on one area of study

c) Academic/Social Support
(1) Guidance and Counseling: planned activities,

sessions, and policies that assist gifted and
talented students in planning their academic
career in-school and that address the specific
social-emotional needs of the gifted, including
underachievement.



d) Staff development opportunities– Implementation of
Ada City Schools District Gifted Plan

(1) Learning style
(2) Higher level thinking skills

III. EVALUATION
A. An on-going evaluation process will be established by the Local

Advisory Committee on Gifted Education. Each level plan will
provide an evaluation process. Previous evaluations will be the
basis for level planning.

B. The gifted educational programming at each school level will be
involved with an ongoing evaluation by administrators, teachers,
parents, and students. Evaluation results will be communicated in
a timely and meaningful way to program decision makers at the
district level and, as appropriate, to students, parents, and the
public.

C. The evaluation process assesses each component of gifted
educational programming. These include: 1) identification, 2)
instructional program, 3) professional development, 4) community
involvement, 5) program management, and 6) the evaluation
process.

D. The evaluation process will focus upon the appropriateness of
educational programming provided for gifted students.

E. A plan for evaluation will be developed at the time the
programming option is planned, specifying data to be collected and
personnel responsible for analysis of the data.

F. Data for evaluation will be obtained from a variety of instruments,
procedures, and information sources.

G. Student progress will be assessed, with attention to mastery of
content, higher level thinking skills and creativity.

H. Advanced content courses will be noted on student transcripts.

IV. LOCAL ADVISORY COMMITTEE
A. The Local Advisory Committee members will be appointed by the

Board of Education upon the recommendation of the
superintendent. The committee will consist of at least three (3) but
no more than eleven (11) members, at least one-third (1/3) of
whom shall be selected from a list of nominations submitted by



associations whose purpose is advocacy for gifted and talented
children.

B. The Local Advisory Committee will be demographically
representative of the community.

C. The Local Advisory Committee will be appointed no later than
September 15 of each school year for two year terms and will
consist of parents of children identified as gifted and talented and
community members who may be but are not required to be
parents of students within the district

D. The first meeting will be called by the superintendent no later than
October 1 of each year. At that meeting, the committee will elect a
chair and a vice-chair.

E. The advisory committee will meet at other times during the year as
necessary in meeting space furnished by the district. All meetings
of the committee will be subject to the provisions of the
Oklahoma Open Meetings Act.

F. The school district will furnish staff that has training in gifted
education for the advisory committee.

G. The Local Advisory Committee will assist in the formulation of
district goals for gifted education, assist in development of the
district plan for gifted child educational programming, assist in
preparation of the district report on gifted child educational
programming, and perform other advisory duties as requested by
the board of education.

V. QUALIFICATIONS AND RESPONSIBILITIES OF GIFTED PROGRAM
STAFF

A. Qualifications of staff
1. Teachers shall hold a valid Oklahoma teaching certificate
appropriate to the grade level(s) included in the program.

2. Gifted educational program directors shall hold a valid
Oklahoma teaching certificate.

3. Teachers whose duties include direct involvement with gifted
and talented students shall participate in in-service training or
college training designed to educate and assist them in
the area of gifted education.

4. Gifted educational program directors shall participate
each year in in-service training or college training designed to
educate and assist them in the area of gifted education.



5. Administrators responsible for gifted educational
programming will attend professional development related to
educational needs of gifted students.

B. Responsibilities of staff
1. The superintendent or the district director for gifted
educational programming will be responsible for working with
the Local Advisory Committee, overseeing the level
coordinators and level plans, and filing such reports and
information relative to gifted educational programming as
required by the State Department of Education.

2. The principal or counselor will be responsible for working
with the level committee, coordinating gifted educational
programming related to the level gifted plan and
completing such reports and information as required by the
district coordinator for gifted programming.

3. The level committee on gifted educational programming will
develop the level gifted plan each year. The level gifted
education teacher is responsible for implementation of the
plan.

4. Under the direction of the district director for gifted
education programming, an organizational document will be
written which clearly delineates roles, responsibilities,
and coordination procedures at each level in regard to the
gifted educational programming options.

5. Delivery is addressed by both the regular classroom teachers
and the gifted education teacher. They work together to
implement appropriate flexible pacing, to plan
enrichment, to coordinate resources, and facilitate
academic/social support when needed.

a) The gifted education teacher and counselor are
responsible for coordinating gifted student
identification, monitoring student progress, and
maintaining records.

b) Classroom teachers will have, and provide upon
request, documentation demonstrating that curriculum
continues to be modified in pace, breadth, & depth.

VI. BUDGET



A. Each level coordinator for gifted educational programming, in
conjunction with the level committee and administration, will
prepare a budget for gifted educational programming as part of the
level gifted plan.

B. The district coordinator will compile the level budgets and will
prepare, in conjunction with the superintendent and Local Advisory
Committee, a district budget for gifted education programming.

C. The district budget for gifted educational programming will be
prepared on forms required by the State Department of Education
and submitted as required.

D. The budget for gifted educational programming will be approved
by the local Board of Education before filing with the State
Department of Education.

Vll. EXPENDITURES REPORT
A. An expenditures report for the previous school year will be

submitted by the superintendent to the State Department of
Education by August 1 of each year as required by 70 O.S.
121O.207(D).

B. The report will outline the expenditures made by the district during
that year for gifted child educational programming

C. That report will identify expenditures by major object codes and
program classifications pursuant to the Oklahoma Cost Accounting
System.





It is understood and agreed that Oklahoma Career and Technology Education funds will be used to assist in the 
development and maintenance of a Career and Technology Education program that meets the standards, provisions, 
and requirements contained in the State Plan for Career and Technology Education, the CareerTech state rules and 
regulations, and policies pertaining to Career and Technology Education, state laws, and federal policies pertaining to 
Career and Technology Education. The aforementioned district will provide the funds necessary for quality programs 
and report such expenditures to the Oklahoma Department of Career and Technology Education (ODCTE). All 
programs supported under this contract have been coordinated with other training agencies and institutions in the area.

It is also understood and agreed that necessary records shall be kept, and all reports required by the State Board shall 
be submitted to the appropriate area of ODCTE by the established due date. The Salary and Teaching Schedule, due 
by September 30, 2024 is one of these reports and is considered a part of this contract in addition to CESI Enrollment 
and Follow-Up reports. Those programs delinquent in submitting accurate reports are subject to having reimbursement 
withheld or withdrawn by ODCTE.

The program(s) on the listed attachment shall have an established local advisory committee to assist in their 
development and/or direction.

The teacher(s) of the program(s) listed herein shall have a valid teaching certificate in the specific subject matter area. 
Other Career and Technology Education personnel involved in the delivery of the programs listed shall meet the 
minimum requirements for the duties and responsibilities for which funds are requested.

It is understood that program(s) provided for in this contract, as indicated on the list of programs included with this 
contract, and the Salary and Teaching Schedule, shall be operated for ten or twelve calendar months.  Ag Education is a 
twelve (12) month program.  All other CTE programs follow the school calendar. Should any program(s) not be 
operational for the entire period and led by a certified instructor(s) as indicated on this contract, it is understood that 
funding will be reduced proportionately.

Program assistance funds received from ODCTE shall be spent on CareerTech programs and will be coded to 412. 
Salary supplement received from ODCTE shall be coded to 411.

Furthermore, the aforementioned school district certifies that all such program(s) listed in this contract are open with 
respect to equal access to males and females and that disabled students who, under the direction of a planning 
committee apply for admission, are provided Career and Technology Education as specified in the Individual Education 
Plan (IEP) as appropriate.

This contract, once signed and completed, should be returned to renae.burke@careertech.ok.gov no later than 
September 30, 2024.

Approved:

President, Board of Education Date

Superintendent of Schools Date

Ada School System
Brent Haken, State Director Date District Name (please print)

OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
CONTRACT FOR SECONDARY CAREER AND TECHNOLOGY EDUCATION PROGRAM(S) FOR SCHOOL YEAR 2024-2025

08/12/2024

08/12/2024

Kyle Stuart

 Mike Anderson







Superintendent

Mike Anderson 











Mike Anderson, Superintendent

08/12/2024



‭ADA CITY SCHOOLS‬
‭SANCTIONED BOOSTER CLUBS‬

‭AND‬
‭PARENT TEACHER ORGANIZATIONS‬

‭The following Booster Clubs/Parent Teacher Organizations have completed the paperwork and‬
‭are requesting to be sanctioned, for the 2024-2025 school year by the Ada City Schools Board of‬
‭Education:‬

‭BOOSTER CLUBS‬

‭Band‬ ‭Baseball‬
‭Basketball(G)‬ ‭Basketball(B)‬
‭BPA‬ ‭Cheerleaders - HS‬
‭Cheerleaders - JH‬ ‭Couganns‬
‭Football‬ ‭Golf(G)‬
‭Golf(B)‬ ‭Soccer‬
‭Softball‬ ‭Tennis‬
‭Track‬ ‭Wrestling‬

‭PARENT TEACHER ORGANIZATIONS‬

‭AECC‬ ‭Willard‬
‭Hayes‬ ‭Ada Junior High‬
‭Washington‬ ‭Ada High School‬

‭Ada District PTO‬

‭Approved by Ada Board of Education on ______________________‬



ADA CITY SCHOOLS
SURPLUS LISTING

August 12, 2024

TEXTBOOKS
TITLE ISBN QUANTITY

AHS Surplus Textbooks

AJHS Surplus Textbooks

MISCELLANEOUS FURNITURE

Forensic Science - Advanced Investigations 13:978-1-305-12071-6 26 student books/2 teacher editions
Forensic Science   13:978-013-507433-6 18 student books

Algebra 1 9781635987904 188
Geometry 9781635988031 54
Pre-Algebra 9781635987775 185
Grade 7 Math 9781635987645 174
Grade 7 Teaching Edition 9781635987669 2
Grade 7 Student Workbooks 9781635987669 7
Grade 7 Assessment Book 9781635988666 2
Pre-Algebra Student Workbook 9781635987799 11
Pre-Algebra Assessment Workbook 9781635988673 3
Algebra 1 Student Workbook 9781635987928 47
Algebra 1 Assessment Book 9781635988055 2
Geometry Student Workbook 9781635988055 2
Interactive Science 9781269893589 27
America History 9780133241983 109

3 Teacher Desks
5 Teacher Chairs
1 Metal Filing Cabinet



ADA CITY SCHOOLS
WORKSHOP REQUESTS

August 12, 2024

DATE WORKSHOP/LOCATION EMPLOYEES EXPENSE AMOUNT PAID BY

  
07/25 Eduskills S. Self TRAV $55.66 100

Francis Tuttle Tech Center

09/05-06 OSDE Director's Summit JNeal LODG $181.50 096
McAlester PER DIEM $100.00

09/09-10 OK Adult Education & Literacy S. Young, M. Clonch TRAV $92.96 731 MOU
Conference/OKC REG $80.00

PER DIEM $300.00
LODG $696.00

10/01-04 OK Works Partners Conf S. Young, M. Clonch TRAV $103.04 731
OKC PER DIEM $400.00

REG $800.00
LODG $1,044.00

APPROVED BY BOARD OF EDUCATION

Date:             



‭BOARD MEMBER‬
‭CONTINUING ED POINTS UPDATE‬

‭PER OSSBA & STATE DEPT. OF EDUCATION‬
‭as of August 12, 2024‬

‭Sarah Cody - Office 4, Ward 1 Appointed August 2024‬
‭Must file & run for office April 2025‬

‭No points needed for short-term appointment; however, if subsequently‬
‭elected to a full term, any credits obtained during appointed period will‬
‭carry over‬

‭Kyle Stuart - Office 2, Ward 3‬
‭Elected April 2022‬
‭Term expires April 2027‬

‭Needs 8‬‭additional continuing ed points earned prior‬‭to the filing for‬
‭reelection date required for 5 year term‬

‭Kiah Anderson - Office 1, Ward 2‬
‭Appointed April 2021‬
‭Term expires April 2026‬

‭Has required points for this term‬

‭Anne Nicole Flinn - Office 5, Ward 5‬
‭Elected April 2022‬
‭Term expires April 2025‬

‭Needs 2‬‭additional continuing ed points prior to‬‭the filing for reelection date‬
‭required for 5 year term - has completed the 12 points within first 15 months;‬
‭now needs 2 additional continuing ed points to meet the 15 continuing ed point‬
‭requirement‬

‭Melissa Rollins - Office 3, Ward 4‬
‭Appointed December 12, 2022; Elected April, 2023‬
‭Term expires April 2028‬

‭Needs 12‬‭additional continuing ed points prior to the filing for reelection date‬
‭required for 5 year term‬

‭**INCUMBENT MEMBERS POINT REQUIREMENTS:‬
‭6 required within 15 months after election‬

‭These must include 1 finance, 1 ethics and 1 open meeting credit + 3 others not‬
‭labeled as continuing ed.‬

‭15 additional continuing ed points earned prior to the filing for reelection date required for‬
‭5 year term‬

‭***NEWLY ELECTED MEMBERS POINT REQUIREMENTS‬
‭12 required within 15 months of election‬

‭1 Finance‬
‭1 Open Meeting‬
‭1 Ethics‬
‭9 others not labeled as continuing ed.‬

‭15 additional continuing ed points prior to the filing for reelection date required for 5 year term‬


	Agenda
	1. Call to Order and Recording of Members Present and Absent
	2. Vote to Approve or Not to Approve Minutes of July 15, 2024, Regular Meeting
	07-15-2024 regular meeting minuites

	3. Vote to Approve or Not to Approve Minutes of August 1, 2024, Special Board Meeting
	4. Discussion of possible cell phone policy
	5. Vote to Approve or Not to Approve Encumbrance Orders:

     a.  General Fund:  P.O. #198-279;  P.O. #50347-50398; totaling $2,567,342.08

     b.  Building Fund:  P.O. #54-74; totaling 37,905.86 

     c.  Child Nutrition Fund:  P.O. #18-21; P.O. #50009; totaling #38,629.84 

     d.  2014 Election - Bldg. Bonds :  P.O. #1-2; totaling $1,560,000.00 

     e.  2021 Election - Bldg Bonds:  P.O. #1-2; totaling $1,995,000.00 

      f.  Activity Fund:  P.O. # 32-79; totaling 44,761.35

      g.  Athletic  Fund:  P.O. #32-78; totaling $62,239.62
	08-2024 Encumbrance Registers & Cash Accounts

	6. Treasurer’s Management of Funds and Investment Report
	08-2024 Treasurer's Report

	7. New Business
	8. Superintendent’s Report

     a.  Bond Issue Update

     b.  District News
	08-2024 Supt Report

	9. Discussion and Possible Action to Revise the following Ada Board of Education policies 

     a.  DBCA - Suspension of Certified Personnel

     b.  DO - Termination of Employment  - Teachers

     c.  DOAC - Support Personnel Suspension, Demotion, Nonrenewal, or Termination

     d.  DOBD - Suspension of Certified Personnel

     e.  EGG - Prohibition of Race and Sex Discrimination in Curriculum and Complaint Process

     f.  EIED - Graduation Requirements

     g. EMI - Voluntary Private Prayer and Moment of Silence 

     h.  FE - Student Transfers
	08-2024 - Policy Revisions

	10. Discussion and possible action to hire Randolph Howell as a non-certified adjunct Physical Education Teacher and Coach for the 2024-2025 school year
	11. Discussion and possible action to hire Larry Morgan as a non-certified Soccer Coach for the 2024-2025 school year
	12. Discussion and possible action to hire Stephanie Gutierrez as a non-certified adjunct Soccer Coach for the 2024-2025 school year
	13. Vote to Approve or Not to Approve the use of the hourly calendar to calculate instructional and professional time for the 2024-2025 school year
	14. Vote to Approve or Not to Approve 2024-2025 Gifted and Talented Experience Plan (G.A.T.E.)
	ACS GIFTED EDUCATIONAL PLAN

	15. Discussion and possible board action to approve the 2024 Koi Ishto Stadium Contract with East Central University
	Koi Ishto Stadim Contracta FY24-25

	16. Discussion and possible action to approve Oklahoma Department of Career and Technology Education Contract for Secondary Career and Technology Education Program(s) for School Year 2024-2025
	FinanceSecondaryContract

	17. Discussion and possible action to approve the agreement with Big Five Community Services, Inc
	Big Five Community Services, Inc Agreement

	18. Discussion and possible action on Memorandum of Understanding of an Interagency Agreement Between The Chickasaw Nation Early Childhood Program and Ada City Schools
	Ada - CN Early Chilldhood Program MOU FY24-25

	19. Discussion and possible action on Sanctioning Booster Clubs and Parent Teacher Organizations (PTOs) as shown on the attachment
	FY2025 Sanctioned Booster Clubs

	20. Vote to Approve or Not to Approve 2024-2025 Home Football Official Contracts
	21. Vote to Declare or Not to Declare Items Listed on Attachment as Surplus
	08-2024 Surplus books & furniture

	22. This item is provided to facilitate discussion of the District's Strategic Plan

     a. Academics and Instruction

     b. Character and Culture

     c. Budget and Finance
	23. Vote to Approve or Not to Approve Workshop Requests as listed on attachment
	08-2024 workshop request

	24. Board Member Continuing Ed Credits Update
	August 2024 continuing ed points update

	25. Vote to Accept or Not to Accept FY2025 Revenue

     a. Local Funds - Ad Valorem Previous Years - $74,775.17

     b. Local Funds - County 4 Mill Ad Valorem - $5,028.64 

     c. Local Funds - County Apport. (Mortgage Tax) - $6,579.83

     d. State Funds - Gross Production Tax - $20,892.02 

     e. State Funds - Motor Vehicle Collections - $3,816.12 

     f.  State Funds - Rural Electric Coop - $1,032.87 

     g. State Funds - State School Land Earnings - $37,678.12 

     h. State Funds - Vehicle Tax Stamps - $134.06 

     i.  District contract - T-Mobile - $650.00 

     j. Federal Funds - Prior Year Reimbursements - $144,306.65
	26. Comments by Board Members
	27. Vote to Accept or Not to Accept the Resignations of Kaylyn Ducharme, Kristie Daniel, Kirstin McFarlane, Johnnie Mahurin 25 O.S. Section 307(B)(1)
	28. Vote to Convene or Not to Convene to Executive Session for the discussion and possible employment of one (1) teacher; one (1) interventionist, one (1) English Non-Certified Instructional Specialist; one (1) School Psychologist; seven (7) teacher assistants; five (5) SpEd Paraprofessionals; one (1) Assistant and Coach; two (2) Student Coaches; one (1) Food Service Employee; one (1) part-time Food Service Employee; and one (1) Bus Driver as listed on the attached schedule,    25 O.S. Section 307(B)(1)
	29. Acknowledge Return to Open Session
	30. Statement of Executive Session Proceedings
	31. Action items:
	a. Vote Hire or Not to Hire Personnel listed on "Personnel" Attachment   25 O.S. Section 307 (B)(1)

	32. Vote to Adjourn

