
Ada Public Schools
Regular Meeting Agenda

Ada Board of Education Building
Board of Education Meeting Room

324 W. 20th Street
Ada, Oklahoma 74820

Monday, April 11, 2022 at 6:30 PM

1. Call to Order and Recording of Members Present and Absent
2. Annual Reorganization of the Board of Education
3. Vote to Approve or Not to Approve Minutes of March 7, 2022 Regular Meeting
4. Vote to Approve or Not to Approve Encumbrance Orders:

     a.  General Fund P.O. #844-946; #50453-50458
     b.  Building Fund P.O. #156-179
     c.  2018 Building Bond Fund P.O. #12-13
     d.  Activity Fund P.O. #340-417
     e.  Athletic Fund P.O. #561-632

5. Treasurer’s Management of Funds and Investment Report
6. New Business
7. Superintendent’s Report

     a.  Finance and Legislation Update
     b.  Bond Issue Update
     c.  District News 

8. Vote to Approve or Disapprove Resolution for Schools and Libraries Universal Services 
(E-Rate) for 2022-2023.  This resolution authorizes filing of the Form 471 applications 
for funding year 2022-2023 and the payment of the applicant's share upon approval of 
funding and receipt of services.

9. Vote to Hire or Not to Hire Kerry John Patten, CPA as auditing firm for the 2021-2022 
school year audit

10. Vote to Approve or Not to Approve Application for Temporary Appropriations for the 
2022-2023 School Year as attached

11. Vote to Approve or Not to Approve Child Nutrition Fund Supplement Form 307
12. Vote to Approve or Not to Approve Student Activity Absences Quarter 1 through 

Quarter 3 of the 2021-2022 school year
13. Vote to Approve or Not to Approve Title VI Indian Policies and Procedures
14. Vote to Approve or Not to Approve Stipend for Cougar Academy Teachers
15. Vote to Approve or Not to Approve Stipend for 2021-2022 Ada City School Mentors
16. Vote to Approve or Not to Approve Revisions to Ada Board of Education Policy EGG - 

Prohibition of Race and Sex Discrimination in Curriculum and Complaint Process
17. Discussion of Strategic Plan

     a.  Academics and Instructions                i.  Return to Learn Plan 2.0
18.               ii.  ARP Use of Funds
19.      b.  Character and Culture

     c.  Finance and Budget



               i.  Bond Issue Discussion
              ii.  Salary Schedule

20. Vote to Approve or Not to Approve Workshop Expenditures as listed on attachment
21. Vote to Accept or Not to Accept the Following Funds:

     a.  Local Contract - Sprint Lease - $600.00
     b.  State of OK - Gross Production Tax - $13,912.65
     c.  State of OK - ARP Flowthrough - $1,347.82
     d.  State of OK - CDC - Covid-19 Prevention - $15,271.67

22. Comments by Board Members
23. Vote to Convene or Not to Convene to Executive Session for the discussion and possible 

board action to employ two (2) paraprofessionals and one (1) maintenance employee; 
hire for the 2022-2023 school year six (6) teachers, one (1) special education teacher, 
one (1) math teacher/coach, one (1) PE/Coach teacher assistant; to accept the 
resignations of Kristy Johnson, Morganne Freeman, Christine Owens, Madison Hill, 
Kami Weems, Walker Whitworth, Melissa Tarron,Tammy Odom, Kathleen Harrington, 
Dana McNutt; Shiloh Harris and retirement of Nancy Logan  25 O.S. Section 307(B)(1)

24. Acknowledge Return to Open Session
25. Statement of Executive Session Proceedings
26. Action Items:

a. Discussion and possible board action to employ persons listed on attachment. 25 O.S. 
Section 307(B)(1)

b. Vote to Accept or Not to Accept Resignations of Kristy Johnson, Morganne 
Freeman, Christine Owens, Madison Hill, Kami Weems, Walker Whitworth, 
Melissa Tarron, Tammy Odom, Kathleen Harrington, Dana McNutt; Shiloh Harris 25 
O.S. Section 307(B)(1)

c. Vote to Accept or Not to Accept Retirement of Nancy Logan 25 O.S. Section 307(B)(1)

27. Vote to Adjourn 
POSTED THIS 6TH DAY OF APRIL, 2023, AT THREE O'CLOCK PM., AT THE MAIN ENTRANCE OF THE BOARD OF 
EDUCATION BUILDING, 324 WEST 20TH, ADA, OKLAHOMA 74820

BY:  ________________________, MINUTES CLERK,  ADA BOARD OF EDUCATION      
Ada City Schools would be happy to accommodate your ADA needs for this meeting; please contact:  Federal Programs Director at (580) 310-7200. 



































































































































































     11TH    April

                                                   Kyle Stuart                                            Kiah Anderson

        Ada City Schools                  Pontotoc                  62I019              

     11th                        April                       







 TITLE VI POLICIES AND PROCEDURES 
 I-19 ADA PUBLIC  SCHOOLS 

 1.  Indian children participate in school programs on an equal basis with all 
 other children attending school in the Ada Public School I-19. No teacher or 
 program director is to exclude or limit participation in any district activity on 
 the basis of race. An annual statistical study may be conducted to determine 
 the extent Indian children do participate on an equal basis; and modifications 
 will be made in the educational programs to allow equal participation to all 
 children. 

 2.  Pertinent program policies/plans, applications and evaluations will be 
 disseminated through one or more of the following ways: 

 a.  School announcements to parents of Indian children requesting their 
 participation in meetings regarding education programs assisted with 
 funds provided under Title VI. 

 b.  Inform the Indian community of events in education programs 
 assisted with funds under Title VI through student handouts/and or the 
 school messenger system, social media, and newspapers serving the 
 Ada Public Schools I-19 area. 

 c.  Make a copy of the Title VI application, evaluations, program plans, 
 and other information concerning education programs assisted with 
 funds provided under Title VI available for review to parents of Indian 
 children. These copies will be on file for review in the Indian 
 Education office of Ada Public Schools I-19. 

 d.  Public hearings to be held for the parent committees will have ample 
 time for dissemination of information and discussion. 

 3.  By scheduling through the Superintendent’s office a place on the agenda of 
 any open meeting of the Ada Public Schools I-19 Board of Education, tribes 
 or their designee, parent or groups of parents, concerned with the 
 educational opportunity of any student or group of students in Ada Public 
 Schools I0-19 may: 

 a.  Present views regarding applications. 



 b.  Make recommendations concerning the needs of their children. 
 c.  Provide input into the planning and development of the educational 

 program of the district. 
 d.  Present views on the education program and its operation. 

 In addition to the above, the Ada Public Schools I-19 will: 
 e.  Provide notice of any annual meetings regarding education programs 

 assisted with funds provided under Title VI to the Indian community. 
 f.  Work with the Indian Community to seek input from the Indian 

 parents by using available forms of communication and cooperation to 
 seek and encourage such input. 

 g.  Hold all meetings involving or discussing education programs assisted 
 with funds provided under Title VI on school property: auditorium, 
 classroom, cafeteria of sufficient size to accommodate all Indian 
 parents who might wish to attend. When necessary, offer a virtual 
 option for meetings involving or discussing education programs 
 assisted with funds provided under Title VI. 

 h.  Provide ample time for discussion of education programs assisted 
 with funds under Title VI. 

 i.  Invite comments and suggestions from the Indian community with 
 regard to educational programs assisted with funds provided under 
 Title VI by holding as many meetings with the Indian community as 
 are necessary to ensure that the needs of the Indian community are 
 received and considered. 

 j.  LEA officials will review school data and comments from tribal 
 officials and parents to assess the extent of Indian children’s 
 participation in the educational program on an equal basis. 

 4.  No less than 2 public hearings will be held during the school year at which 
 parents of  Indian children may discuss the current status of school programs 
 and desired directions for future development for Board consideration. In 
 addition to the above, Ada Public Schools I-19 will: 

 a.  Encourage staff members of the LEA to elicit input regarding the 
 general educational program from Indian parents and to submit such 
 suggestions to the administration for consideration and evaluation. 



 b.  Encourage staff members to use their best efforts in establishing a 
 more amicable relationship with parents of Indian children to elicit 
 voluntary input. 

 The above policies and procedures related to parental involvement in the education 
 of Indian children are hereby approved by the Board of Education, Ada Public 
 Schools I-19, in regular session on April 11, 2022. 

 The above policies and procedures shall remain in effect until rescinded by the 
 local Board of Education. 

 ADA BOARD OF EDUCATION 

 DATE APPROVED: ________________________________________________ 

 __________________________________________________________________ 
 Mrs. Kiah Anderson, President Ada Board of Education 

 __________________________________________________________________ 
 Mr. Kyle Stuart, Clerk Ada Board of Education 
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PROHIBITION OF RACE AND SEX DISCRIMINATION IN 

CURRICULUM AND COMPLAINT PROCESS 
 

 

The board of education hereby directs that neither the district, nor any employee of the district shall teach or include in 

a course for students or employees the following discriminatory principles:  

 

(1) One race or sex is inherently superior to another race or sex,  

(2) An individual, by virtue of his or her race or sex, is inherently racist, sexist or oppressive, whether 

consciously or unconsciously,  

(3) An individual should be discriminated against or receive adverse treatment solely or partly because of 

his or her race or sex,     

(4) Members of one race or sex cannot and should not attempt to treat others without respect to race or sex,  

(5) An individual’s moral character is necessarily determined by his or her race or sex,  

(6) An individual, by virtue of his or her race or sex, bears responsibility for actions committed in the past 

by other members of the same race or sex,  

(7) Any individual should feel discomfort, guilt, anguish or any other form of psychological distress on 

account of his or her race or sex, or  

(8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by members of a 

particular race to oppress members of another race.  

 

A “course” shall include any forum program or activity where instruction or activities tied to the instruction are 

provided by or within a public school, including courses, programs, instructional activities, lessons, training sessions, 

seminars, professional development, lectures, sessions, coaching, tutoring, or any other classes.   

 

Any individual may file a complaint alleging that a violation has occurred of enumerated items 1-8 above.  In order 

for a complaint to be accepted for investigation, it must:  

 

(A) Be submitted in writing, signed and dated by the complainant, including complaints submitted through 

electronic mail that include electronic signatures;  

(B) Identify the dates the alleged discriminatory act occurred;   

(C) Explain the alleged violation and/or discriminatory conduct and how enumerated items 1-8 above have 

been violated;   

(D) Include relevant information that would enable a public school to investigate the alleged violation; and  

(E) Identify witnesses the school may interview.  The school will not dismiss a complaint for failure to 

identify witnesses.   

 

The district hereby designates Bryan Harwell as the employee responsible for receiving complaints. The district will 

ensure that the employee is unbiased and free of any conflicts of interest.  Complaints may be provided via telephone 

at 580-310-7215 and via email to harwellb@adapss.com.  This contact information shall also be accessible on the 

school district’s website.   

 

Upon receipt of a complaint, the complainant shall receive notification from the designated employee that the 

complaint has been received and whether it will be investigated within ten (10) days of receipt.  

 

The school district shall investigate all legally sufficient complaints and decide as to whether a violation occurred.  

The school district shall receive, process and investigate complaints in the same manner as all other complaints of 

discrimination. The investigation process shall be completed within forty-five (45) ninety (90) days of receipt of a  
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PROHIBITION OF RACE AND SEX DISCRIMINATION (Cont.) 
 

 

 

claim.  Within ten (10) thirty (30) days of resolution of the complaint, the designated employee shall report the 

resolution to the State Department of Education.   

 

No individual shall be retaliated against for (1) filing a complaint; or (2) exercising any right or privilege conferred by 

or referenced within 210:10-1-23 of the Accreditation Standards; (3) exercising any right or privilege secured by a law 

referenced in 210:10-1-23 of the Accreditation Standards the purpose of interfering with any right or privilege secured 

by federal civil rights laws and regulations.  Any school employee who retaliates against a complainant may be 

subject to disciplinary action by the school district or by the State Board of Education.   

 

Any teacher who files a complaint or otherwise discloses information that the teacher reasonably believes is a 

violation of the prohibited concepts listed above shall be entitled to Whistleblower Protections.   

 

Any teacher or other school employee who, willfully, knowingly, and without probable cause makes a false report 

may be subject to disciplinary action by the school district or by the State Board of Education.    

 

 

 

 

LEGAL REFERENCE:  70 O.S. § 24-158 

    State Accreditation Standard 210:10-1-23 

 

 

 

 

 

A policy on this issue is required by the  

Standards of Accreditation for Oklahoma Schools 

Effective July of 2021 



ADA CITY SCHOOLS
WORKSHOP REQUESTS

April 11, 2022

DATE WORKSHOP/LOCATION EMPLOYEES EXPENSE AMOUNT PAID BY

04/11-14 Nonviolent Crisis Intervention Trng E. Dickinson REG $3,899.00 628
Dallas, TX LODG $447.00 615

SUB $180.00 615
PER DIEM $180.00 615

04/18/22 Nonviolent Crisis Interntion w/ B. Rhynes REG $4,999.00 628
Advanced Physical Skills LODG $677.43 628
Katy, TX PER DIEM $240.00 628

07/06-08 PLC @ Work Institute TBD:  @ from eaach grade REG $12,762.00 561 & 795/FY2022
Little Rock, AR level (AECC, Hayes, Washington LODG $12,636.00 587/FY2023

Willard) + 2 District Directors PER DIEM $4,320.00 587/FY2023
TRAV $1,500.64 587/FY2023

09/18-22 National JOM Assocation Conference C. Eakens REG $700.00 563/FY2022
Las Vegas, NV LODG $543.00 563/FY2022

TRAV $400.00 563/FY2022
PER DIEM $240.00 563/FY2023

APPROVED BY BOARD OF EDUCATION

Date: ____________________________________________________



 Personnel 

 April 11, 2022 

 Hire: 

 Hayley Brooks  Para 
 Taryn Jack  Para 
 Kevin McDonald  Maintenance 

 Hire for 2022-2023: 

 Madison Feezel  Teacher 
 Kenda Harris  Teacher 
 Jeanetta Horne  Teacher 
 Laura McLellan  Teacher 
 Kaelyn Presley  Teacher 
 Katie Thompson  Teacher 
 Denton Taylor  SpEd Teacher 
 Nathan McCurley  Math Teacher & Coach 
 Randolph Howell  PE/Coach Teacher Assistant 

 Resignations: 

 Kristy Johnson  AJHS Para 
 Morganne Freeman  Student Coach 
 Christine Owens  Hayes Health Aide 
 Madison Hill  AECC Teacher 
 Kami Weems  AJHS Teacher 
 Walker Whitworth  AHS Teacher 
 Melissa Tarron  AJHS SpEd Teacher 
 Tammy Odom  AJHS Teacher 
 Kathleen Harrington  AJHS SpEd Teacher 
 Dana McNutt  Willard Counselor 
 Shiloh Harris  Washington Teacher 

 Retirements: 

 Nancy Logan  AJHS Teacher 
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