
 AGENDA
 Board of Education Special Meeting 
 Wednesday, August 26, 2015 at 5:30 PM
 Mustang Administration Building, 12400 SW 15th St., Yukon, Oklahoma 
73099

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District Number I-069 of Canadian County, Oklahoma 
will hold a Board of Education Special Meeting  on Wednesday, August 26, 2015 at 5:30 PM.  The 
place and street of the meeting will be Mustang Administration Building, 12400 SW 15th St., 
Yukon, Oklahoma 73099.
The Board of Education may discuss, make motions, and vote upon all matters appearing on this 
agenda.  Such votes may be to approve, reject, table, reaffirm, rescind, or take no action on any 
agenda matter.

A. Roll Call (may be silent)

B. Business:

1. The Board will consider and may vote to approve the renewal of contract with 
Canadian County Sheriff's Department for two (2) officers for SY2015-2016.

2. The Board will consider and may vote to approve the 2015-2016 Support Salary 
Schedule with language changes as listed below:

3. The Board will consider and may vote to approve step raises for all support positions 
for the SY2015-2016. 

4. The Board will consider and may vote to approve step raises for Administrators for 
the SY2015-2016.

C. Adjournment
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CENTRAL OFFICE AND DISTRICT SECRETARIAL POSITIONS

Administrative Support Administrative Support
STEP 7.5 Hrs (245) 8 Hrs (245 Days) Administrative Support (7.5 Hours)

0 $14.14 $13.25 Superintendents Secretary

1 $14.43 $13.52 Deputy Superintendent Secretary

2 $14.71 $13.79 Assistant Superintendent Secretary

3 $15.00 $14.06 Executive Director Secretary

4 $15.30 $14.34 Director Secretary

5 $15.61 $14.63 Receptionist

6 $15.92 $14.92 Assistant Treasurer

7 $16.24 $15.22 Payroll/Personnel

8 $16.56 $15.52 Publication Technician

9 $16.89 $15.83 Activity Fund Custodian

10 $17.23 $16.15
11 $17.57 $16.47
12 $17.92 $16.80 Administrative Support (8 Hours)
13 $18.29 $17.14 Student Information

14 $18.65 $17.48 Technology Support Specialist

15 $19.02 $17.83 Executive Director Secretary- Technology

16 $19.41 $18.19
17 $19.79 $18.55
18 $20.19 $18.92
19 $20.59 $19.30
20 $21.01 $19.69
21 $21.42 $20.08
22 $21.85 $20.48
23 $22.30 $20.90
24 $22.73 $21.31
25 $23.19 $21.74
26 $23.65 $22.17
27 $24.13 $22.62
28 $24.61 $23.07
29 $25.10 $23.53
30 $25.60 $24.00

Revised 09-02-2014

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step 

each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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Payroll Supervisor
Network System Specialist

Busines Facilitator
Database Administrator SLPA

Network Administrator COTA/PTA
8 Hrs (245 Days) 7.5 Hrs (180 Days)

$35,000.00 $29,019.00

$35,600.00 $29,519.00
$36,200.00 $30,019.00
$37,083.00 $30,519.00
$37,833.00 $31,019.00
$38,583.00 $31,519.00
$39,333.00 $32,019.00
$39,960.00 $32,519.00
$40,708.00 $33,019.00
$41,458.00 $33,519.00
$42,208.00 $34,019.00
$42,958.00 $34,519.00
$43,708.00 $35,019.00
$44,458.00 $35,519.00
$45,208.00 $36,019.00
$45,958.00 $36,519.00
$46,708.00 $37,019.00
$47,458.00 $37,519.00
$48,208.00 $38,019.00
$48,958.00 $38,519.00
$49,380.00 $39,019.00
$50,130.00 $39,519.00
$50,921.00 $40,019.00
$51,671.00 $40,519.00
$52,421.00 $41,019.00
$53,171.00 $41,519.00

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step 

each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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ASSISTANTS AND OTHER SUPPORT POSITIONS Spec Ed TA
7/7.5 Hrs * (175 Days)

Media Assistant
7 Hrs (180 Days)

Site Support Teacher Assistant Para-Prof
STEP 7/7.5 Hrs (Days 173-190) 7 Hrs * (173 Days) 7 Hrs (175 Day)s

0 $10.50 $8.48 $8.84
1 $10.71 $8.79 $9.15
2 $10.92 $9.10 $9.46
3 $11.14 $9.41 $9.77
4 $11.37 $9.72 $10.08
5 $11.59 $10.03 $10.39
6 $11.82 $10.34 $10.70
7 $12.06 $10.65 $11.01
8 $12.30 $10.96 $11.32
9 $12.55 $11.27 $11.63

10 $12.80 $11.58 $11.94
11 $13.06 $11.89 $12.25
12 $13.32 $12.20 $12.56
13 $13.58 $12.51 $12.87
14 $13.85 $12.82 $13.18
15 $14.13 $13.13 $13.49
16 $14.41 $13.44 $13.80
17 $14.70 $13.75 $14.11
18 $15.00 $14.06 $14.42
19 $15.30 $14.37 $14.73
20 $15.60 $14.68 $15.04
21 $15.90 $14.99 $15.35
22 $16.20 $15.30 $15.66
23 $16.50 $15.61 $15.97
24 $16.80 $15.92 $16.28
25 $17.03 $16.23 $16.59
26 $17.33 $16.54 $16.90
27 $17.63 $16.85 $17.21
28 $17.93 $17.16 $17.52
29 $18.42 $17.47 $17.83
30 $18.49 $17.78 $18.14
31 $18.56 $18.09 $18.45
32 $18.64

Revised 09-02-14 (Media and Teacher Assistant and Para-Prof only.)  Site Suppot Revised 09-08-13

Days: 173-190 

Hours: Up to 7.5 

hours

Site Support: Site 

Secretary, Nurse 

Assistant, 

Transcriptionist, 

Title 

Paraprofessional, 

ISI (175)

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step each year.  Placement is determined by 

the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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(173 Days)
Hourly Rate

Crosswalk Guard $13.00
Accompanist $13.00
Playground Assistant $10.00
Noon Supervisor $10.00
Security Parking $10.00

(182 Days)
Daily Rate

Courier $90.00

* Spec Ed TA or Teacher Assistants with 7.5 Hours Only
Special Education Teacher Assistants or TA who are
required to eat with their students and are without
a duty free lunch

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step each year.  Placement is determined by 

the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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SIGN LANGUAGE INTERPRETER

QAST 1 QAST 2 QAST 3 QAST 4

STEP 7 HR (173 DAYS) 7 HR (173 DAYS) 7 HR (173 DAYS) 7 HR (173 DAYS)

0 $17.25 $19.25 $22.25 $24.25

1 $17.50 $19.50 $22.50 $24.50

2 $17.75 $19.75 $22.75 $24.75

3 $18.00 $20.00 $23.00 $25.00

4 $18.25 $20.25 $23.25 $25.25

5 $18.50 $20.50 $23.50 $25.50

6 $18.75 $20.75 $23.75 $25.75

7 $19.00 $21.00 $24.00 $26.00

8 $19.25 $21.25 $24.25 $26.25

9 $19.50 $21.50 $24.50 $26.50

10 $19.75 $21.75 $24.75 $26.75

11 $20.00 $22.00 $25.00 $27.00

12 $20.25 $22.25 $25.25 $27.25

13 $20.50 $22.50 $25.50 $27.50

14 $20.75 $22.75 $25.75 $27.75

15 $21.00 $23.00 $26.00 $28.00

16 $21.25 $23.25 $26.25 $28.25

17 $21.50 $23.50 $26.50 $28.50

18 $21.75 $23.75 $26.75 $28.75

19 $22.00 $24.00 $27.00 $29.00

20 $22.25 $24.25 $27.25 $29.25

21 $22.50 $24.50 $27.50 $29.50

22 $22.75 $24.75 $27.75 $29.75

23 $23.00 $25.00 $28.00 $30.00

24 $23.25 $25.25 $28.25 $30.25

25 $23.50 $25.50 $28.50 $30.50

26 $23.75 $25.75 $28.75 $30.75

27 $24.00 $26.00 $29.00 $31.00

28 $24.25 $26.25 $29.25 $31.25

Revised 09-02-2014

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an 

employee will rollup one step each year.  Placement is determined by the following: qualifications, work experience, certifications, 

education, supervisor recommendation and HR approval.
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QAST 5

7 HR (173 DAYS)

$26.25

$26.50

$26.75

$27.00

$27.25

$27.50

$27.75

$28.00

$28.25

$28.50

$28.75

$29.00

$29.25

$29.50

$29.75

$30.00

$30.25

$30.50

$30.75

$31.00

$31.25

$31.50

$31.75

$32.00

$32.25

$32.50

$32.75

$33.00

$33.25

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an 

employee will rollup one step each year.  Placement is determined by the following: qualifications, work experience, certifications, 

education, supervisor recommendation and HR approval.
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MAINTENANCE DEPARTMENT

8 Hrs (245 Days)

General
General Shipping/Rec Maintenance

STEP Maintenance Specialist Carpenter Apprentice Supervisor Journeyman
0 11.80 12.45 12.85 14.80 30,176 16.15
1 12.00 12.65 13.05 15.00 30,689 16.35
2 12.20 12.85 13.25 15.20 31,211 16.55
3 12.40 13.05 13.45 15.40 31,742 16.75
4 12.60 13.25 13.65 15.60 32,282 16.95
5 12.80 13.45 13.85 15.80 32,831 17.15
6 13.00 13.65 14.05 16.00 33,389 17.35
7 13.20 13.85 14.25 16.20 33,957 17.55
8 13.40 14.05 14.45 16.40 34,534 17.75
9 13.60 14.25 14.65 16.60 35,121 17.95

10 13.80 14.45 14.85 16.80 35,718 18.15
11 14.00 14.65 15.05 17.00 36,325
12 14.20 14.85 15.25 17.20 36,943
13 14.40 15.05 15.45 17.40 37,571
14 14.60 15.25 15.65 17.60 38,210
15 14.80 15.45 15.85 17.80 38,860
16 15.00 15.65 16.05 18.00 39,521
17 15.20 15.85 16.25 18.20 40,193
18 15.40 16.05 16.45 18.40 40,876
19 15.60 16.25 16.65 18.60 41,571
20 15.80 16.45 16.85 18.80 42,278
21 16.00 16.65 17.05 19.00 42,997
22 16.20 16.85 17.25 19.20 43,728
23 16.40 17.05 17.45 19.40 44,471
24 16.60 17.25 17.65 19.60 45,227
25 16.80 17.45 17.85 19.80 45,996
26 17.00 17.65 18.05 20.00
27 17.20 17.85 18.25 20.20
28 17.40 18.05 18.45 20.40

Revised 09-02-2014
Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step each year.  
Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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Custodial Mang
Maint Manager
Proj Sup Spec
Construction

Contractor Foreman
18.65 41,300
18.85 42,002
19.05 42,716
19.25 43,442
19.45 44,181
19.65 44,932
19.85 45,696
20.05 46,473
20.25 47,263
20.45 48,066

20.65 48,883
49,714
50,559
51,419
52,293
53,182
54,086
55,006
55,941
56,892
57,859
58,843
59,843
60,860
61,895
62,947

Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step each year.  
Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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CUSTODIAL DEPARTMENT
Custodial

Custodial Supervisor

STEP 8 HRS (245 DAYS) 8 HRS (245 DAYS)
0 10.48 12.47

1 10.70 12.69

2 10.81 12.90

3 10.92 13.12

4 11.03 13.29

5 11.13 13.39

6 11.24 13.50

7 11.36 13.60

8 11.46 13.72

9 11.57 13.83

10 11.67 13.93

11 11.90 14.04

12 12.00 14.15

13 12.11 14.26

14 12.21 14.42

15 12.32 14.53

16 12.44 14.63

17 12.54 14.74

18 12.65 14.86

19 12.76 14.96

20 12.86 15.07

21 13.03 15.18

22 13.14 15.28

23 13.24 15.40

24 13.35 15.50

25 13.47 15.61

26 13.57 15.72

27 13.68 15.82

28 13.79 15.94

29 14.07 16.14

30 14.27 16.34

31 14.47 16.54

32 14.67 16.74

33 15.23 16.94

Revised Salary Schedule 09-09-2013 Revised Title for Custodial Trainer to Custodial Supervisor 08-13-15

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step each 

year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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Entry Level Placement

1 Step:  Elementary Supervisor

3 Steps:  Intermediate/Middle School Supervisor

6 Steps:  High School Head

Revised Salary Schedule 09-09-2013 Revised Title for Custodial Trainer to Custodial Supervisor 08-13-15

Placement Step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step each 

year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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CHILD NUTRITION DEPARTMENT

Cashier Intermediate Warehouse Warehouse
Short Hour Full Time HS Asst Mgr Elementary Middle HS Supervisor Assistant
2-5 Hours 6-7 Hours 7 Hours 8 Hours 8 Hours 8 Hours 8 Hours 8 Hours

STEP (176 Days) (176 Days) (176 Days) (180 Days) (180 Days) (180 Days) (245 Days) (245 Days)
0 8.32 8.64 10.40 11.64 11.76 11.85 12.66 11.80
1 8.52 8.85 10.60 11.85 11.97 12.16 12.87 12.00
2 8.73 9.06 10.80 12.05 12.28 12.36 13.08 12.20
3 8.93 9.27 11.00 12.26 12.48 12.56 13.30 12.40
4 9.14 9.52 11.20 12.46 12.68 12.76 13.51 12.60
5 9.34 9.73 11.40 12.67 12.89 12.96 13.72 12.80
6 9.60 9.94 11.60 12.87 13.09 13.16 13.93 13.00
7 9.80 10.15 11.80 13.08 13.30 13.36 14.15 13.20
8 10.06 10.36 12.00 13.29 13.50 13.56 14.36 13.40
9 10.26 10.57 12.20 13.49 13.70 13.76 14.57 13.60

10 10.46 10.78 12.40 13.70 13.91 13.96 14.78 13.80
11 10.67 10.98 12.60 13.90 14.11 14.16 15.00 14.00
12 10.87 11.19 12.80 14.10 14.32 14.36 15.21 14.20
13 11.07 11.39 13.00 14.31 14.52 14.56 15.42 14.40
14 11.27 11.59 13.20 14.51 14.72 14.87 15.63 14.60
15 11.47 11.80 13.40 14.82 14.93 15.07 15.84 14.80
16 11.68 12.00 13.60 15.02 15.13 15.28 16.06 15.00
17 11.89 12.31 13.80 15.23 15.34 15.48 16.27 15.20
18 12.20 12.51 14.00 15.43 15.54 15.68 16.45 15.40
19 12.51 12.72 14.20 15.63 15.75 15.89 16.69 15.60
20 12.71 12.92 14.40 15.84 15.95 16.09 16.91 15.80
21 12.91 13.12 14.60 16.04 16.15 16.30 17.12 16.00
22 13.11 13.33 14.80 16.25 16.36 16.50 17.33 16.20
23 13.31 13.53 15.00 16.45 16.56 16.70 17.54 16.40
24 13.51 13.74 15.20 16.65 16.77 16.91 17.75 16.60
25 13.71 13.94 15.40 16.86 16.97 17.11 17.97 16.80
26 13.91 14.14 15.60 17.06 17.17 17.32 18.18 17.00
27 14.12 14.35 15.80 17.27 17.38 17.52 18.39 17.20
28 14.32 14.55 16.00 17.47 17.58 17.72 18.60 17.40
29 14.52 14.75 16.20 17.67 17.78 17.92 18.80 17.60
30 14.72 14.95 16.40 17.87 17.98 18.12 19.00 17.80
31 14.92 15.15 16.60 18.07 18.18 18.32 19.20 18.00
32 15.12 15.35 16.80 18.27 18.38 18.52 19.40 18.20
33 15.32 15.55 17.00 18.47 18.58 18.72 19.60 18.40
34 15.52 15.75 17.20 18.67 18.78 18.92 19.80 18.60
35 15.72 15.95 17.40 18.87 18.98 19.12 20.00 18.80
36 15.92 16.15 17.60 19.07 19.18 19.32 20.20 19.00
37 16.12 16.35 17.80 19.27 19.38 19.52 20.40 19.20
38 16.32 16.55 18.00 19.47 19.58 19.72 20.60 19.40
39 16.52 16.75 18.20 19.67 19.78 19.92 20.80 19.60
40 16.72 16.95 18.40 19.87 19.98 20.12 21.00 19.80
41 16.92 17.15 18.60 20.07 20.18 20.32 21.20 20.00
42 17.12 17.35 18.80 20.27 20.38 20.52 21.40 20.20
43 17.32 17.55 19.00 20.47 20.58 20.72 21.60 20.40
44 17.52 17.75 19.20 20.67 20.78 20.92 21.80 20.60
45 17.72 17.95 19.40 20.87 20.98 21.12 22.00 20.80
46 17.92 18.15 19.60 21.07 21.18 21.32 22.20 30.00
47 18.12 18.35 19.80 21.27 21.38 21.52 22.40 30.20

.25/step .25/step .25/step .25/step .25/step .25/step

Manager
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Certified Certified Certified Certified Certified Certified
Revised 09-09-2013
Revised Warehouse Assistant Only:  07-27-2015

Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one 

step each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR 

18



Coordinator (220) Food
Accts Payable (220) Service

Secretary (190) Director
7.5 Hours 8 Hours

(190/220 Days) (220 Days)
11.23 32,507
11.53 32,807
11.84 33,107
12.25 33,407
12.55 33,707
12.86 34,007
13.16 34,407
13.47 34,807
13.78 35,207
14.08 35,607
14.39 36,007
14.69 36,407
15.10 36,807
15.41 37,207
15.71 37,607
16.02 38,007
16.33 38,407
16.63 38,807
16.94 39,207
17.24 39,607
17.65 40,007
17.96 40,407
18.26 40,807
18.57 41,207
18.88 41,607
19.18 42,007
19.49 42,407
19.79 42,807
19.99 43,207
20.19 43,607
20.39 44,007
20.59 44,407
20.79 44,807
20.99 45,207
21.19 45,607
21.39 46,007
21.59 46,407
21.79 46,807
21.99 47,207
22.19 47,607
22.39 48,007
22.59 48,407
22.79 48,807
22.99 49,207
23.19 49,607
23.39 50,007
23.59 50,407
23.79 50,807
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Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one 

step each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR 

20



TRANSPORTATION DEPARTMENT

HDCP Transportation

Bus Aides Bus Driver Bus Driver Clerk

STEP 6 Hrs/175 Days 6 Hrs/175 Days 6 Hrs/175 Days 7 1/2 Hrs/190 Days
0 8.59 12.48 13.27 10.61

1 8.79 12.68 13.47 10.87

2 8.99 12.89 13.67 11.12

3 9.20 13.09 13.88 11.38

4 9.41 13.30 14.08 11.63

5 9.61 13.50 14.29 11.89

6 9.81 13.70 14.49 12.14

7 10.01 13.91 14.69 12.40

8 10.22 14.11 14.90 12.65

9 10.42 14.32 15.10 12.96

10 10.63 14.52 15.31 13.22

11 10.83 14.72 15.51 13.47

12 11.03 14.93 15.71 13.78

13 11.24 15.13 15.92 14.03

14 11.44 15.34 16.12 14.29

15 11.65 15.54 16.30 14.54

16 11.85 15.74 16.53 14.80

17 12.05 15.94 16.73 15.05

18 12.26 16.15 16.94 15.31

19 12.46 16.35 17.14 15.56

20 12.67 16.55 17.35 15.82

21 12.87 16.75 17.55 16.07

22 13.07 16.96 17.75 16.33

23 13.28 17.16 17.96 16.58

24 13.48 17.37 18.16 16.84

25 13.69 17.57 18.37 17.09

26 13.89 17.77 18.57 17.35

27 14.09 17.98 18.77 17.65

28 14.30 18.18 18.98 17.86

Revised 09-09-2013

Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step 

each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR 
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Call-In Sub Drivers
12.48

VAN DRIVERS

(AS NEEDED BASIS)

10.00

Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step 

each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR 
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MECHANICS

MECHANIC HEAD MECHANIC

STEP 8 HRS (245 DAYS) 8HR (245 DAYS)
0 14.00 15.50

1 14.25 15.75

2 14.50 16.00

3 14.75 16.25

4 15.00 16.50

5 15.25 16.75

6 15.50 17.00

7 15.75 17.25

8 16.00 17.50

9 16.25 17.75

10 16.50 18.00

11 16.75 18.25

12 17.00 18.50

13 17.25 18.75

14 17.50 19.00

15 17.75 19.25

16 18.00 19.50

17 18.25 19.75

18 18.50 20.00

19 18.75 20.25

20 19.00 20.50

21 19.25 20.75

22 19.50 21.00 ADDITIONAL

23 19.75 21.25 ASE 1 0.20

24 20.00 21.50 ASE 2 0.30

25 20.25 21.75 ASE 3 0.40

26 20.50 22.00 ASE 4 0.50

27 20.75 22.25 ASE 5 0.60

28 21.00 22.50 ASE 6 0.70

29 21.25 22.75

30 21.50 23.00

Revised 09-02-2014

Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step 

each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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Placement step-Does not correlate with years of experience.  An employee is placed on the appropriate step, once placed an employee will rollup one step 

each year.  Placement is determined by the following: qualifications, work experience, certifications, education, supervisor recommendation and HR approval.
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