
Loup City Public Schools Board of Education

Loup City Central Office
800 N. 8th Street
Loup City, NE

Phone: (308) 745-0120
Fax: (308) 745-0130

www.loupcitypublicschools.org 

 

Regular Session
Monday, January 13, 2025

7:30 PM
Loup City Public Schools Library Board Room

 
7:30 PM

1. Call Meeting To Order:
A. Pledge of Allegiance
B. New Board Member Oath of Office
C. Announce Open Meetings Act - Posted in Meeting Room
D. Publication of Meeting
E. Approval of Agenda:

2. Reorganization of the Board
A. Election of Board President
B. Election of Board Vice President
C. Election of Board Secretary
D. Election of Board Treasurer
E.  Review the Code of Conduct
F. Board members declaration of Conflicts of Interest
G. Discuss, consider and take all necessary action to appoint KSB as the school's law firm.
H. Discuss, consider and take all necessary action in regard to Citizen's Bank and Trust Company as the 

school district's financial institution.
I. Discuss, consider and take all necessary action to appoint the Superintendent of Loup City Public Schools, 

as the Signatory of Federal Funds.
3. Consent Agenda:

A. Reading and Approval of Minutes
B. Approve Contracts & Resignations

1. Hire of Haylee Miller: kitchen aid/paraprofessional
C. Stieb Mileage for Semester 1

4. Financial Report:  Discuss, consider and take all necessary action to approve the financial Report and Payment of 
Invoices totaling $92,690.74 and payroll totaling $433,679.29 to a grand total of $526,370.03.

5. Hearing of the Audience:
6. Discussion Items:

A. Committee Structure
7. Action Items:

A. Discuss, consider and take all necessary action to approve the Special Education and Cooperative service 
agreements with ESU 10

B. Discuss, consider and take all necessary action to approve the second reading of Policy 5035, (Student 
Discipline)

8. Principals Report: Ms. Abby Fong
9. Superintendent's Report: Mr. Dean Tickle
10. Committee Reports
11. Future Meetings/Reminders:

Board Workshop, Wednesday, Jan 15, 7:30pm
Curriculum and Americanism committee, Monday, Jan 27, 7:30pm
Building, Grounds and Transportation committee, Wednesday, Jan 22, 7:30pm
Technology committee. Monday, Feb 3, 7:00pm
Monday, Feb 10, Board of Education meeting, 7:30pm



12. Shouts Outs!  The ALC Rebel Cheer team for their runner-up finish in non-tumbling and 4th in the Game Day 
competition.

13. Adjourn:

 
Note 1: The Board in its discretion may revise and consider any listed item at any time during the meeting. 

 
Note 2: This agenda does not become final until 24 hours prior to the scheduled commencement of this meeting. All listed 
reports which are in writing are a part of the Agenda for this meeting and may contain action items or otherwise call for 
Board action on the subject matter(s) listed therein; complete copies of such reports, except for any legally confidential 
information are available upon request from the Office of the Superintendent of Schools as part of the agenda.

 
Note 3: The Board of Education is empowered to act on any item listed on the Agenda at any time during the meeting, 
irrespective of the order listed. Further detail on agenda items may be obtained by speaking to the Superintendent. The 
Board of Education by the approval of all consent items is also approving, authorizing and directing the Board President, 
Board Secretary, the Superintendent or their designees to take or cause to be taken all necessary action and sign all 
documents necessary or appropriate to complete the matter or transaction as approved. 

 
Note 4: The Open Meetings Act requires that agenda items shall be sufficiently descriptive to give the public reasonable 
notice of the matters to be considered at the meeting. The Board releases its agenda well in advance of most meetings and 
desires that all interested persons are fully informed. Any interested person who has a question about a report or needs 
clarification about the sufficiently of any item on which action could be taken at this meeting should contact the Office of the 
Superintendent of Schools. 

 
Note 5: The Board of Education reserves the right to go into closed session at its discretion, but will only do so for the 
prevention of needless injury to a person’s reputation or for the protection of the public interest.



I, …………… do solemnly swear that I will support the Constitution of the 
United States and the Constitution of the State of Nebraska, against all 
enemies, foreign and domestic; that I will bear true faith and allegiance to 
the same; that I take this obligation freely and without mental reservation 
or for purpose of evasion; and that I will faithfully and impartially perform 
the duties of the office of the Loup City Public Schools Board of Education, 
according to law, and to the best of my ability. And I do further swear that I 
do not advocate, nor am I a member of any political party or organization 
that advocates the overthrow of the government of the United States or of 
this state by force or violence; and that during such time as I am in this 
position, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the government of the United 
States or of this state by force or violence. So help me God. 
 
 
_____________________________  ____________________________ 
      Date 



Loup City Public Schools
Public Notice for January 13, 2025

The Board of Education of Loup City Public Schools will meet in regular session
on January 13, 2025, at 7:30 PM in the Loup City Public Schools, Room 334, 800
North 8th Street, Loup City, NE 68853-0628.  An agenda for the meeting, which
shall be kept continually current, is readily available for public inspection at the
Superintendent's office during normal business hours. The current meeting
agenda is also available on our district website:
http://www.loupcitypublicschools.org.

http://www.loupcitypublicschools.org/
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2012 
Board Code of Ethics  

 
The board recognizes that collectively and individually, all members of the board must adhere to an 
accepted code of ethics in order to improve public education.  Board members must conduct 
themselves professionally and in a manner fitting of their position.   
  
Each board member shall:   
 
1. Attend all regularly scheduled board meetings insofar as possible, and become informed 

concerning the issues to be considered at those meetings;  
 
2. Endeavor to make policy decisions only after full discussion at publicly held board meetings;  
 
3. Render all decisions based on the available facts and his or her independent judgment, and 

refuse to surrender that judgment to individuals or special interest groups;  
 
4. Encourage the free expression of opinion by all board members, and seek systematic 

communication between the board and students, staff and all elements of the community;  
 
5. Work with other board members to establish effective board policies and to delegate 

authority to the superintendent to administer the school district;  
 
6. Communicate expressions of public reaction to the board policies and school program to 

other board members and the superintendent;  
 
7. Learn about current educational issues by individual study and through participation in 

seminars and programs, such as those sponsored by the state and national school board 
associations;  

 
8. Support the employment of those persons best qualified to serve as school staff, and insist 

on a regular and impartial evaluation of all staff;  
 
9. Avoid being placed in a position of conflict of interest, and refrain from using the board 

member’s position on the board for personal or political gain;  
 
10. Refrain from discussing the confidential business of the board in any setting except a board 

meeting;  
 
11. Refrain from micro-managing the affairs of the school district;  
 
12. Recognize the superintendent as the executive officer of the board;  
 
13. Work constructively and collegially with the other members of the board, students, staff and 

patrons.   
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14. Refer complaints to the superintendent or building principal, as appropriate;  

 
15. Always be mindful of his/her fiduciary obligation to the school district, including duties of 

loyalty and care, by placing the interests of the district above the board member’s personal 
interests. 

 
16. Remember that a board member’s first and greatest concern must be the educational 

welfare of the students attending this district’s schools.  
  
 
 
Adopted on: November 9, 2020 
Revised on: _______________ 
Reviewed on: ______________ 
 



NASB Board Member                     Code of Conduct
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 Board Member Code of Conduct

The Board of Education is committed to ensuring the public, staff, and students that school board 
members will govern through policy.  In accordance with this belief and by adoption of this policy, 
each board member commits to following the Code of Conduct.  

We will listen to each opinion, and act as a board. We will speak candidly and courteously to each 
other and listen to dissenting or different viewpoints with an open mind. We will help each other to 
focus our discussion on the issue not an individual.  Once the board has collectively arrived at a 
decision, we will each support the will of the board. 

The board president (or designee) will speak as the official voice of the board. A single board member 
will not represent the board without the consent of the board, and board members making personal 
statements (in any format, including speeches, articles, social media posts, etc.) should clearly state 
these statements are their opinion and not the position of the board. 

We will be mindful of the different roles and responsibilities throughout the school district and 
maintain a focus on policy and governance. 

We will be aware of the different roles that we play as individuals (board member, patron, parent, 
etc.).

As a Board Member

▪ I will listen.

▪ I will be honest.

▪ I will respect the majority decision of the board.

▪ I will base my decisions on fact rather than supposition, opinion, or public favor.

▪ I will consistently uphold all applicable laws, rules, policies.

▪ I will keep confidential information that is privileged by law or that will needlessly harm the 
district if disclosed.

▪ I will focus my attention on fulfilling the board’s responsibility of goal setting, policy, and 
evaluation.

▪ I will diligently prepare for and attend board meetings.

▪ I will seek continuing education that will enhance my ability to fulfill my duties effectively.

▪ I will be continuously guided by what is best for all students in the district.

▪ I will respect the opinion of others.

▪ I will recognize the integrity of my predecessors and the merit of their work.

▪ I will encourage expressions of different opinions and listen with an open mind to other’s 
ideas.

▪ I will be motivated only by an earnest desire to serve the school district and the students in 
the best possible way.
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▪ I will not use the school district or any part of the school district program for my own personal 
advantage or for the advantage of my friends or supporters.

▪ I will vote for a closed session of the board if the situation requires it, but I will consider 
“secret” sessions of board members unethical.

▪ I will recognize that to promise in advance of a meeting how I will vote on any proposition 
which is to be considered is to close my mind and agree not to think through other facts and 
points of view which may be presented in the meeting.

▪ I will expect, in board meetings, to spend more time on education programs and procedures 
than on business details.

▪ I will recognize that authority rests with the board in legal session and not with individual 
members of the board, except as authorized by law.

▪ I will make no disparaging remarks, in or out of the board meeting, about other members of 
the board or their opinions.

▪ I will express my honest and most thoughtful opinions in a professional manner during board 
meetings in an effort to have decisions made for the best interest of the students and the 
education program.

▪ I will abide by majority decisions of the board.

▪ I will carefully consider petitions, resolutions, and complaints and will act in the best interest 
of the school district.

▪ I will not discuss the confidential business of the board.

▪ I will endeavor to keep informed on local, state, and national educational developments of 
significance.

▪ I will be accountable to the public by representing district policies, programs, priorities and 
progress accurately.

▪ I will make no personal promise to take private action that may compromise my performance 
of my responsibilities.

Board Governance

▪ Attend all regularly scheduled board meetings, insofar as possible, and review advance 
materials provided.

▪ Respect the confidentiality of privileged information and make no individual decisions or 
commitments that would compromise the board or administration.

▪ Work with other board members to establish effective board policies and to delegate 
authority for the administration of the schools to the superintendent. 

▪ Maintain a priority board focus on policymaking, goal setting, planning process, and 
evaluation.  Most importantly increasing student learning and achievement and ensuring 
efficient use of education resources.

▪ Comply with Board policy, all applicable local, state and federal laws and regulations and 
guidance from the superintendent, when making board decisions.
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▪ Encourage individual board member expression of opinion and establish an open, two-way 
communication process between the board and students, staff, and all elements of the 
community.

▪ Remain current with changing needs and requirements pertaining to educational issues 
through individual study and by participating in board learning opportunities such as those 
sponsored by the NASB, the Nebraska Department of Education, etc.  

▪ Recognize that a board member’s responsibility, together with fellow board members, is to 
ensure the school district provides a quality education for all students.  

▪ In consultation with the superintendent and district administrators, set education goals for 
the school(s). 

▪ Maintain confidentiality of information and discussion conducted in closed session.

▪ Review essential facts, consider others’ ideas, and then present personal opinions during 
board deliberations but, once the board vote has been taken, support board decisions 
regardless of how individuals voted.

▪ Act only as a member of the board and do not assume any individual authority when the 
board is not in session, unless otherwise directed by the board.

▪ Rely on school policies that are continually updated and aligned with Nebraska and federal 
education laws, and guidance from the superintendent, when making board decisions. 

▪ Request recommendations from the superintendent and the board may seek legal counsel, 
when required for full and informed board consideration of issues requiring legal expertise. 

▪ Expect an equitable amount of board meeting time be spent both learning about educational 
programs and conducting the business of the board.

▪ Maintain a priority board focus on increasing student learning and ensuring efficient use of 
education resources.

▪ Retain independent judgment and refuse to surrender that judgment to individuals or special 
interest groups.  

▪ Voice opinions respectfully and maintain good relations with other board members, 
administrators, school staff, and members of the public.  

▪ Be informed about educational issues through individual study and by participating in board 
development opportunities 

▪ Support new school board members by sharing your experience and knowledge.

▪ Ensure that adequate board orientation and team building opportunities are available for 
board members and administrators.

▪ Associate with board members from other school districts to discuss school challenges and 
collaborate on school improvement initiatives.  

Board – Superintendent Relations

▪ Respect that the superintendent of schools and his or her staff are responsible and 
accountable for the delivery of the educational programs and the conduct of school 
operations.
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▪ Ensure strong management of the school system by hiring, setting goals with and evaluating 
the superintendent.

▪ Provide policy support for school administrators in the performance of their duties and 
delegate authority commensurate with those responsibilities. 

▪ Expect the superintendent to keep the board adequately informed through regular written 
and oral communications.  

▪ Refer complaints, requests, and concerns to the superintendent.

▪ Avoid making commitments that may compromise the decision-making ability of the board 
or administrators.

▪ Maintain open and candid communication with the superintendent.

▪ Hold the superintendent accountable by jointly creating job performance standards and at 
least annually performing a comprehensive evaluation process based on the job description, 
contract, and identified performance standards.

▪ Recognize that a board member’s responsibility is to see that schools are well run, but not to 
run them. 

Personnel Relations

▪ Seek to employ the most qualified school staff and insist on regular, impartial employee 
evaluations.  

▪ Hire no superintendent, principal, or teacher already under contract with another school 
district unless the person has formally been released from his or her contract. 

▪ Individual board members shall not give directives to any school administrator or employee, 
publicly or privately.

Community Relations

▪ Perform a liaison communications role by respecting the needs of both the community and 
the school. 

▪ Consider the needs of the entire community and vote for what is best for students. 

▪ Encourage collaboration between the school and community. 

▪ Request that periodic surveys be conducted with the community to assess the quality of 
education services and use the data to establish and monitor goals.

Conflict of Interest

▪ Do not solicit or receive directly or indirectly any gift or compensation in return for making 
a recommendation or casting a vote.  

▪ Do not receive anything of value by contract or otherwise, from the school district you serve 
unless it is received:  

o as a result of a contract accepted after a public bid.

o in public recognition of service or achievement. 

o as expenses allowed by law for official duties performed as a member of such board.
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▪ Follow the school board conflict of interest policy regarding the appearance of conflict of 
interest.  

▪ Avoid being placed in a position of conflict of interest, and refrain from using the board 
member position on the board for personal or political gain.
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2005 
Conflict of Interest 

 
Any member of the board of education who meets the conditions set forth in this policy shall be 
deemed to have a business or financial conflict of interest.  
 
1.  Definitions.  For purposes of this policy: 

 
a. Business with which a board member is associated shall include the following: 

 
(1) A business in which the board member or a member of his or her immediate family 

is a partner, a limited liability company, or serves as a director or an officer. 
 

(2) A business in which the board member or a member of his or her immediate family 
is a stockholder in a closed corporation with stock worth one thousand dollars or 
more, or the board member or his or her immediate family owns more than a five 
percent equity interest or is a stockholder of publicly traded stock worth more than 
ten thousand dollars or more at fair market value, or which represents more than 
ten percent equity interest. This shall not apply to publicly traded stock under a 
trading account if the board member reports the name and address of the company 
and stockbroker. 

 
b. A business association shall be defined to include an individual as a partner, limited liability 

company member, director or officer, or a business in which the individual or member of the 
immediate family is a stockholder.  

 
c. Immediate family member or member of the immediate family shall mean a child residing in 

an individual's household, a spouse of an individual, or an individual claimed by that 
individual or that individual's spouse as a dependent for federal income tax purposes. 

 
2. Contracts with the School District.   
 

a. No board member or member of his or her immediate family shall enter into a contract valued 
at two thousand dollars or more, in any one year, with this school district unless the contract 
is awarded through an open and public process that (1) includes prior public notice and (2) 
allows the public to inspect during the school district’s regular office hours the proposals 
considered and the contract awarded.  Board members who enter into employment contracts 
with the school district must also comply with the board’s policy on the employment of board 
members. 

 
b. The existence of any conflict of interest in any contract in which the board member has an 

interest and in which the school district is a party, or the failure to make public the board 
member's interest known, may render a contract null and void.  
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c. The prohibition of a conflict of interest or requirement for the board member to make public 
notice shall apply when the board member, or his or her immediate family has a business 
association with the business involved in the contract or will receive a direct pecuniary fee 
or commission as a result of the contract. 

 
d. The prohibition in this section does not apply if the contract is an agenda item approved at a 

board meeting and the board member: 
 

(1)  Makes a declaration on the record to the school board regarding the nature and 
extent of his or her interest prior to official consideration of the contract; 

 
(2)  Does not vote on the matters of granting the contract, making payments pursuant 

to the contract, or accepting performance of work under the contract, or similar 
matters relating to the contract, except that if the number of members of the school 
board declaring an interest in the contract would prevent the board with all members 
present from securing a quorum on the issue, then all members may vote on the 
matters; and 

 
(3)  Does not act for the school board as to inspection or performance under the contract 

in which he or she has an interest. 
 
 
 
 

 
3. Contracts with Board Member’s Immediate Family.   

 
a. If a person in a board member's immediate family is an employee of this school district, the 

board member may vote on all issues of a contract which are generally applicable to:  
 

(1) All district employees. 
 
(2) All employees within a specific classification but which does not single out the 

member of his or her immediate family. 
 
4. Employing Members of the Immediate Family. 

    
a. A board member may recommend for employment or supervise the employment of an 

immediate family member if: 
 

(1) The board member does not abuse his or her position. 
 
(2) Abuse of official position shall include, but not be limited to, employing an immediate 

family member: 
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(i) who is not qualified for and able to perform the duties of the position; 
 

(ii) for any unreasonably high salary; 
 

(iii) who is not required to perform the duties of the position. 
 

(3) The board makes a reasonable solicitation and consideration of applications for 
employment.  

 
(4) The board member makes a full disclosure on the record to the governing body of 

the school district and to the secretary of the board.  If the secretary of the board of 
education would be the individual filing the disclosure statement, the statement shall 
be filed with the president of the board of education. 

 
(5) The board approves the employment or supervisory position. 

 
b. The board has not terminated the employment of another employee so as to make funds or 

a position available for the purpose of hiring an immediate family member. 
 

5. Gifts, Loans, Contributions, Rewards, or Promises of Future Employment 
 

a. No board member shall offer or give to the following persons anything of value, including a 
gift, loan, contribution, reward, or promise of future employment, based upon an agreement 
that a vote, official action, or judgment would be influenced thereby:  

 
(1) a public official, public employee, or candidate. 

 
(2) a member of the immediate family of an individual listed in Subparagraph 'a' above. 

 
(3) a business with which an individual listed in Subparagraph (1) or (2) above is 

associated. 
 

b. No board member shall solicit or accept anything of value, including a gift, loan, contribution, 
reward, or promise of future employment based on an agreement that the vote, official 
action, or judgment of the board member would thereby be influenced.  

 
c. A board member shall not use or authorize the use of his or her public office or any 

confidential information received through the holding of a public office to obtain financial 
gain, other than compensation provided by law, for himself or herself, a member of his or 
her immediate family, or a business with which he or she is associated. 

 
d. A board member shall not use personnel, resources, property, or funds under his or her 

official care and control other than in accordance with prescribed constitutional, statutory, 
and regulatory procedures or use such items, other than compensation provided by law, for 
personal financial gain. 
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6. Conflict of Interest Relating to Campaigning or Political Issues 
 

a. Except as provided below, the board shall not authorize the use of personnel, property, 
resources, or funds under its jurisdiction for the purpose of campaigning for or against the 
nomination or election of a candidate or the qualification, passage, or defeat of a ballot 
question. 

 
b. This does not prohibit the board from making school district facilities available to a person 

for campaign purposes if the identity of the candidate or the support for or opposition to the 
ballot question is not a factor in making the facilities available or a factor in determining the 
cost or conditions for use. 
 

c. This does not prohibit the board from discussing and voting upon a resolution supporting or 
opposing a ballot question. 

 
d. This does not prohibit the board, while legally seated as a body, from responding to specific 

inquiries by the press or the public as to the board's opinion regarding a ballot question or 
from providing information in response to a request for information. 
 

 
(1) The board may designate one or more members of its body, or one or more of its 

school administrators, to speak on behalf of the board on specific occasions such 
as public meetings or legislative hearings. 

 
(2) Any member of the board may present his or her personal opinion regarding a ballot 

question or respond to a request for information related to a ballot question; but in 
so doing, the person should clearly state that the information being presented is his 
or her personal opinion and is not to be considered as the official position or opinion 
of the board.  However, this shall not be done during a time that the individual is 
engaged in his or her official duties.  

 
7. Conflict of Interest Statement 
 

a. Any board member who would be required to take any action or make any decision in the 
discharge of his or her official duties that may cause financial benefit or detriment to him or 
her, a member of his or her immediate family, or a business with which he or she is 
associated, which is distinguishable from the effects of such action on the public generally 
or a broad segment of the public, shall take the following actions as soon as he or she is 
aware of such potential conflict or should reasonably be aware of such potential conflict, 
whichever is sooner: 
 
(1) Prepare a written statement describing the matter requiring action or decision and 

the nature of the potential conflict; 
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(2) Deliver a copy of the statement to the school board secretary who shall enter the 
statement onto the school district’s public records; and 

 
 
(3) Abstain from participating or voting on the matter in which he or she has a conflict 

of interest. 
 

b. If the board member would like a formal opinion from the NADC as to whether there is an 
actual conflict of interest, he/she shall deliver a copy of the statement to the NADC. 

 
8. Recordkeeping 
 

a. The board secretary shall maintain a separate record of the following information for every 
contract entered into by the school board in which a board member has an interest and for 
which disclosure was made pursuant to section 2d of this policy: 

 
(1) The names of the contracting parties. 

 
(2) The nature of the interest of the board member in question.  

 
(3) The date that the contract was approved. 

 
(4) The amount of the contract. 

 
(5) The basic terms of the contract. 

 
b. The information supplied relative to the contract shall be provided no later than ten (10) days 

after the contract has been signed by both parties. The ledger kept by the board secretary 
shall be available for public inspection during normal working hours of the office in which it 
is kept. 

 
9.  Conflict.  To the extent that there is a conflict between this policy and the Nebraska Political 

Accountability and Disclosure Act (“Act”), the Act shall control. 
 
 
 
Adopted on:   November 9, 2020 
Revised on: _______________ 
Reviewed on: ______________ 
 



Loup City Public Schools Board of 
Education Regular Session
Monday, December 9, 2024 7:30 PM Central

Loup City Public Schools Library Board Room 
800 North 8th Street

Loup City, NE 68853-0628  
  
Scott Friesen: Present, Michael Kaminski: Present, Eric Kowalski: Present, Kyle Kowalski: 
Absent, Mike Krolikowski: Present, Janelle l Krzycki: Present, Jamie Lewandowski: Present, 
Loraine Panowicz: Present, Tina Treffer: Present. Present: 8, Absent: 1.Kyle Kowalski: Present. 
Present: 9.
 
1. Call Meeting To Order:

1.A. Pledge of Allegiance

1.B. Announce Open Meetings Act - Posted in Meeting Room

1.C. Publication of Meeting

1.D. Approval of Agenda:
Motion by Jamie Lewandowski, seconded by Scott Friesen, approve the agenda as presented. 
Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Absent, Krolikowski: Yes, Krzycki : 
Yes, Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 8, No: 0, Absent: 1

2. Consent Agenda:
Motion by Mike Krolikowski, seconded by Janelle l Krzycki, motion to approval all items on the 
consent agenda. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Absent, Krolikowski: Yes, Krzycki : 
Yes, Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 8, No: 0, Absent: 1

2.A. Reading and Approval of Minutes

2.B. Approve Contracts & Resignations

3. Financial Report:  Discuss, consider and take all necessary action to approve the financial 
Report and Payment of Invoices totaling $73,490.05 and payroll totaling $446,383.65 for a grand 
total of $519,973.70.
Motion by Eric Kowalski, seconded by Jamie Lewandowski, to approve the financial Report and 
Payment of Invoices totaling $73,490.05 and payroll totaling $446,383.65 for a grand total of 
$519,973.70. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Absent, Krolikowski: Abstain (With 
Conflict), Krzycki : Yes, Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 7, No: 0, Absent: 1, Abstain (With Conflict): 1

4. Hearing of the Audience:

5. Discussion Items:

5.A. Proposal to move from a nine member Board to a six member Board.



5.B. Teammates Report

6. Committee Reports

6.A. Building, Grounds and Transportation committee

6.B. NASB Conference report

7. Action Items:

7.A. Discuss, consider and take all necessary action to approve the transfer of $9,012.40 plus 
any accrued daily interest from the Bond Fund to the General Fund
Motion by Eric Kowalski, seconded by Loraine Panowicz, to approve the transfer of $9,012.40 
from the Bond Fund to the General Fund plus any accrued daily interest. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0

7.B. Discuss, consider and take all necessary action to approve the first reading of Policy 5035, 
(Student Discipline)
Motion by Jamie Lewandowski, seconded by Mike Krolikowski, to approve the first reading of 
Policy 5035, (Student Discipline). Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0

7.C. Discuss, consider and take all necessary action to approve the purchase of a new Hobart 
dishwasher from Buller Equipment for $19,484
Motion by Scott Friesen, seconded by Kyle Kowalski, to approve the purchase of a new Hobart 
dishwasher from Buller Equipment for $19,484. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0

7.D. Discuss, consider and take all necessary action to approve the installation of six  new 
controllers to complete the retro-conditioning of the high school heat pumps using $12,016.93 of 
remaining contingency funds and splitting half of the remaining $29,823.07 with Navitas.
Motion by Jamie Lewandowski, seconded by Scott Friesen, to approve the installation of 
six  new controllers to complete the retro-conditioning of the high school heat pumps using 
$12,016.93 of remaining contingency funds and splitting half of the remaining $29,823.07 with 
Navitas.. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0

8. Birth to Five Director Report: Ms. Dusti VanSlyke
Sixpence update
Yes We Can conference report
Preschool update

9. Superintendent's Report: Mr. Dean Tickle



10. Shouts Outs!
Thank you to Janelle and Tina for their service on the Board!
Thank you to the myriad of students who volunteered and participated in the Veteran's 
celebration and Chamber Christmas celebration.
Congratulations to Caitlin Orton on her first win as a high shool basketball coach!
 

11. Executive Session:to enter into executive session in order to protect the public's interest to 
discuss certified staff negotiations for the 2025-2026 school year and superintendent evaluation
Motion by Scott Friesen, seconded by Jamie Lewandowski, to enter into executive session at 
09:13pm in order to protect the public's interest to discuss certified staff negotiations for the 
2025-2026 school year and superintendent evaluation. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0
Motion by Scott Friesen, seconded by Eric Kowalski, to exit executive session at 10:43pm. 
Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0

12. Superintendent Evaluation
Motion by Scott Friesen, seconded by Mike Krolikowski, Motion to approve the superintendent 
evaluation. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0

13. Future Meetings/Reminders:
Curriculum & Americanism committee, Mon. Dec. 23, 2024, 7:30pm
Building, Grounds &Transportation committee, Wed., Dec. 11, 7:30pm
Board of Education meeting, Mon., Jan. 13, 2025, 7:30pm

 

14. Adjourn:
Motion by Eric Kowalski, seconded by Kyle Kowalski, to adjourn at 10:43pm. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes 
Yes: 9, No: 0



January 13, 2025

Dear LCPS Board of Education,

Please consider Haylee Miller for the position of Paraprofessional and Kitchen Aid

at Loup City Public Schools. Haylee is a graduate of Loup City Public Schools and

has college credit at Wayne State College. She is interested in the Nebraska

Teacher Registered Apprenticeship Program which pays paraprofessional’s college

tuition while earning their teaching degree.

We are excited at the potential of working with Haylee. Thank you for your

consideration.

Sincerely,

Dean Tickle



Pupil Transportation
Family Reimbursement

Family Name: Stieb

Address: 79788 470th Avenue, Arcadia, NE 68815

Mileage per trip: 9.4 miles

School Calendar: 2024-25 First Semester

Nebraska Department of Education

Pupil Transportation Services

Financial and Organizational Services

In State Statute 79-611 requires public schools to provide transportation or pat reimbursement to

parents in lieu of transportation for students who live four miles or more from school. Actual

reimbursement starts at mile three.

According to State Statute 79-611 the reimbursement rate is based on the federal mileage rate and is

normally adjusted each January. Here are the steps to calculate the daily pupil transportation rate:

1. Determine one-way distance from school

2. Subtract three miles

3. Multiply by current rate

Mileage Reimbursement Rate

Established by the Department of Administrative services under State Statute Section

81-1176. The rates for regular pupil transportation are as follows:

● Effective Jan 1, 2024, the State Mileage Rate is $.67

o Regular District Students: 285% of $.67 = 1.909

Reimbursement for 2023-24 Semester One:

Mileage to home: 9.4 miles

Allowable miles 6.4 miles

Reimbursement rate $1.909

Total Days of School 84

Total reimbursement $1026.27





























































































Loup City Public Schools

AMAZON CAPITAL SERVICES SUPPLIES/BOOKS 1,312.59$           

BLACK HILLS ENERGY SERVICE 5,104.34$           

CENTRAL NEBRASKA BOBCAT BRUSH 6,774.97$           

CITY OF LOUP CITY SERVICE 660.12$              

CORPORATE PAYMENT SYSTEMS SUPPLIES 9,580.94$           

CULLIGAN WATER CONDITIONING SERVICE 305.30$              

DANA F. COLE & COMPANY, LLP FINAL BILLING 2,500.00$           

DAS STATE ACCOUNTING--CENTRAL FINANCE SERVICE 292.87$              

E S U #10 SERVICE 38,909.51$         

EAKES OFFICE PLUS DOC MGT/FAX 396.94$              

FOX THEATER EOY MOVIES 1,305.00$           

GOTO COMMUNICATIONS INC SERVICE 979.39$              

HOME DEPOT PRO, THE CUSTODIAL SUPPLIES 462.58$              

HOMETOWN LEASING SOFTWARE/COPIER/PRINTER LEASE 831.05$              

INTEGRATED SECURITY SOLUTIONS RANGE HOOD SYSTEM INSPECTIONS 400.00$              

JERRY'S SHEET METAL HEATING & COOLING INC HS GYM REPAIRS 3,195.00$           

KUSZAK HARDWARE & VARIETY SUPPLIES 290.08$              

LOUP CITY AUTO PARTS PARTS 49.30$                

MATHESON TRI-GAS, INC. IND TECH SUPPLIES 265.13$              

MCCLARY STORAGE CAR WASH TOKENS 100.00$              

MCI MEGA PREFERRED SERVICE 69.47$                

MID-AMERICAN RESEARCH CHEMICAL CUSTODIAL SUPPLIES 1,401.95$           

MIDWEST AUTO. FIRE SPRINKLER FIRE SPRINKLER SYSTEM 675.00$              

NCS PEARSON INC SPED SUPPLIES 8.55$                  

NEBR. ASSN SCHOOL BOARD ALICAP NEW BOARD MEMBER WORKSHOP/SURVEY 450.00$              

NEBRASKA PUBLIC POWER DISTRICT SERVICE 4,893.98$           

OMNIFY BENEFITS 125 PLAN ADMIN 71.25$                

ONE SOURCE BACKGROUND CHECKS 28.00$                

PITNEY BOWES PURCHASE POWER POSTAGE 534.33$              

PRESTO-X COMPANY SERVICE 197.34$              

SCHAUPPS DISPOSAL LLC NOV-DEC 2024 GARBAGE 682.50$              

SHERMAN COUNTY TIMES ADVERTISEMENT 281.91$              

SPARQ DATA SOLUTIONS, INC. MEETING/NEGOTIATIONS 25-26 4,400.00$           

STERICYCLE, INC. SERVICE 119.42$              

STIEB, CHRISTINA 24-25 1ST SEMESTER MILEAGE 1,026.27$           

TROTTER SERVICE FUEL 1,712.07$           

VERIZON WIRELESS SERVICE 73.74$                

WHOA AND GO FUEL 930.14$              

YANDA'S MUSIC HS GYM ELECTRICAL 1,419.71$           

TOTAL 92,690.74$         

PAYROLL 433,679.29$       

526,370.03$       

KITCHEN PAYROLL   $14,432.33



01 General Fund

1100 REGULAR INSTRUCT PROGMS 2,645,100.00 208,269.10 1,089,492.20 41.19 1,555,607.80 0.00 0.00 1,555,607.80

1160 POVERTY PROGRAMS 120,500.00 7,550.99 30,289.60 25.14 90,210.40 0.00 0.00 90,210.40

1200 SPEC ED INSTRUCT PROGMS 774,500.00 52,647.24 275,806.45 35.61 498,693.55 0.00 0.00 498,693.55

1291 SPEC ED INSTRUCT PROGM AGE 3-5 5,000.00 339.06 1,356.24 27.12 3,643.76 0.00 0.00 3,643.76

1292 SPEC ED INSTRUCT PROGM AGE 0-2 1,000.00 339.06 1,356.24 135.62 (356.24) 0.00 0.00 (356.24)

1300 SUMMER SCHOOL 15,600.00 0.00 0.00 0.00 15,600.00 0.00 0.00 15,600.00

2120 GUIDANCE SERVICES 140,400.00 9,135.37 46,457.83 33.09 93,942.17 0.00 0.00 93,942.17

2130 HEALTH SERVICES 128,400.00 7,878.27 27,363.68 21.31 101,036.32 0.00 0.00 101,036.32

2140 PSYCHOLOGICAL SERVICES 10,000.00 2,000.00 8,000.00 80.00 2,000.00 0.00 0.00 2,000.00

2141 PSYCHOLOGICAL SVCS SPED 50,000.00 6,235.04 25,129.16 50.26 24,870.84 0.00 0.00 24,870.84

2142 PSYCH SVCS SPED AGE 3-5 5,000.00 779.38 3,141.16 62.82 1,858.84 0.00 0.00 1,858.84

2143 PSYCH SVCS SPED AGE 0-2 1,200.00 779.38 3,141.16 261.76 (1,941.16) 0.00 0.00 (1,941.16)

2151 SPEECH PATH/AUDIO SVCS SPED 154,800.00 17,396.45 77,966.21 50.37 76,833.79 0.00 0.00 76,833.79

2152 SPEECH PATH/AUDIO SVCS SPED AGE 3-5 6,000.00 458.70 2,052.87 34.21 3,947.13 0.00 0.00 3,947.13

2153 SPEECH PATH/AUDIO SVCS SPED AGE 0-2 500.00 458.70 963.85 192.77 (463.85) 0.00 0.00 (463.85)

2161 OT SVCS SPED 30,000.00 2,769.28 11,184.82 37.28 18,815.18 0.00 0.00 18,815.18

2162 OT SVCS SPED AGE 3-5 1,000.00 346.16 1,398.11 139.81 (398.11) 0.00 0.00 (398.11)

2163 OT SVCS SPED AGE 0-2 1,000.00 346.16 1,398.11 139.81 (398.11) 0.00 0.00 (398.11)

2171 PT SVCS SPED 20,000.00 1,410.98 5,711.30 28.56 14,288.70 0.00 0.00 14,288.70

2172 PT SVCS SPED AGE 3-5 1,000.00 176.37 713.91 71.39 286.09 0.00 0.00 286.09

2173 PT SVCS SPED AGE 0-2 1,000.00 176.37 713.91 71.39 286.09 0.00 0.00 286.09

2183 VISION SERVICES AGE 0-2 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2190 OTHER PUPIL SUPPORT SERVICES 157,500.00 15,000.81 70,393.39 44.69 87,106.61 0.00 0.00 87,106.61

2213 INSTRUCTIONAL STAFF TRAINING 31,200.00 100.00 22,764.57 72.96 8,435.43 0.00 0.00 8,435.43

2220 LIBRARY/MEDIA SERVICES 147,900.00 307.42 2,075.51 1.40 145,824.49 0.00 0.00 145,824.49

2310 BOARD OF EDUCATION 218,800.00 6,134.28 21,815.41 9.97 196,984.59 0.00 0.00 196,984.59

2320 EXECUTIVE ADMINISTRATION 218,200.00 15,463.81 78,614.88 36.03 139,585.12 0.00 0.00 139,585.12

2330 DIST LEGAL SERVICES 20,000.00 0.00 1,359.58 6.80 18,640.42 0.00 0.00 18,640.42

2410 OFFICE OF PRINCIPAL 443,500.00 33,331.67 170,583.87 38.46 272,916.13 0.00 0.00 272,916.13

2510 FISCAL SERVICES 148,060.00 11,690.98 61,757.75 41.71 86,302.25 0.00 0.00 86,302.25

2570 PERSONNEL SERVICES 500.00 0.00 0.00 0.00 500.00 0.00 0.00 500.00

2580 ADMIN TECH SERVICES 214,000.00 9,010.18 74,297.14 34.72 139,702.86 0.00 0.00 139,702.86

2610 OPERATION OF BLDGS 422,000.00 29,394.80 136,031.98 32.24 285,968.02 0.00 0.00 285,968.02

2620 MAINTENANCE OF BLDGS 347,200.00 17,120.59 74,582.19 21.48 272,617.81 0.00 0.00 272,617.81

2630 CARE AND UPKEEP OF GROUNDS 76,000.00 0.00 1,504.39 1.98 74,495.61 0.00 0.00 74,495.61

2640 CARE AND UPKEEP OF EQUIPMENT 7,000.00 6,774.97 12,774.97 182.50 (5,774.97) 0.00 0.00 (5,774.97)

2650 VEHICLE OPERATION, MAINT, & PURCHASING 15,000.00 579.50 4,301.26 28.68 10,698.74 0.00 0.00 10,698.74

2660 SECURITY 7,700.00 0.00 1,500.00 19.48 6,200.00 0.00 0.00 6,200.00

2670 SAFETY 6,000.00 675.00 1,931.00 32.18 4,069.00 0.00 0.00 4,069.00

2710 VEHICLE OPERATION 213,100.00 13,444.54 76,752.13 36.02 136,347.87 0.00 0.00 136,347.87

2712 SCHOOL AGE SPEC ED TRANSPORT 17,500.00 187.31 310.32 1.77 17,189.68 0.00 0.00 17,189.68

2730 VEHICLE SERV AND MAINTENANCE 41,500.00 49.30 12,609.48 30.38 28,890.52 0.00 0.00 28,890.52

2732 VEHICLE SERVICING & MAINT SCHOOL AGE SPED 300.00 0.00 0.00 0.00 300.00 0.00 0.00 300.00

2792 STU TRANSPORT SVCS SCHOOL AGE SPED 100.00 0.00 0.00 0.00 100.00 0.00 0.00 100.00

2900 OTHER SUPPORT SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3535 HIGH ABILITY LEARNERS 8,500.00 0.00 1,000.00 11.76 7,500.00 0.00 0.00 7,500.00

3540 STATE EARLY CHILDHOOD 316,200.00 18,222.07 110,203.01 34.85 205,996.99 0.00 0.00 205,996.99

3541 ERLY CHILDHOOD ENDOWMNT GRANT 12,000.00 11,556.31 57,191.94 476.60 (45,191.94) 0.00 0.00 (45,191.94)

3551 CAREER EDUCATION 10,000.00 0.00 0.00 0.00 10,000.00 0.00 0.00 10,000.00

3552 SCHOOL SAFETY AND SECURITY ACT 40,000.00 0.00 71,946.19 179.87 (31,946.19) 0.00 0.00 (31,946.19)

4700 BUILDING IMPROVEMENTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

5000 DEBT SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6200 TITLE I PART A ESSA 119,500.00 9,326.86 48,277.30 40.40 71,222.70 0.00 0.00 71,222.70
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6210 TITLE I ACCOUNTABILITY ESSA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6212 TITLE I, PART A SUPPORT FOR IMPROVEMENT 1,700.00 6,498.28 27,599.93 1,623.53 (25,899.93) 0.00 0.00 (25,899.93)

6404 IDEA PART B (611) BASE ALLOC 0 TO 4 5,000.00 0.00 0.00 0.00 5,000.00 0.00 0.00 5,000.00

6406 IDEA PRESCHOOL (619) BASE ALLOC 5,000.00 0.00 0.00 0.00 5,000.00 0.00 0.00 5,000.00

6408 IDEA PART B (611) BASE & POVERTY 0 TO 21 100,000.00 0.00 0.00 0.00 100,000.00 0.00 0.00 100,000.00

6410 IDEA ENROLLMENT/POVERTY (611) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6412 IDEA PART B PROPORTIONATE SHARE 500.00 0.00 0.00 0.00 500.00 0.00 0.00 500.00

6421 IDEA PART B (611) ARP BASE & POVERTY 0 TO 21 5,000.00 0.00 0.00 0.00 5,000.00 0.00 0.00 5,000.00

6422 IDEA PRESCHOOL (619) ARP BASE/ENROLL POVERTY 500.00 0.00 0.00 0.00 500.00 0.00 0.00 500.00

6968 TITLE IV, PART B 21ST CENT COMM LRNING 85,600.00 1,859.29 12,531.40 14.64 73,068.60 0.00 0.00 73,068.60

6992 REAP 0.00 0.00 70,220.00 0.00 (70,220.00) 0.00 0.00 (70,220.00)

6996 ESSER I 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6997 ESSER II 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6998 ESSER III 24,000.00 0.00 48,156.76 200.65 (24,156.76) 0.00 0.00 (24,156.76)

8000 TRANSFERS (OUTGOING) 180,000.00 0.00 57,000.00 31.67 123,000.00 0.00 0.00 123,000.00

9000 NON-PROGRAM EXPENDITURES 63,931.00 150.00 297.00 0.46 63,634.00 0.00 0.00 63,634.00

01 General Fund 7,842,491.00 526,370.03 2,944,020.16 37.54 4,898,470.84 0.00 0.00 4,898,470.84

Loup City Public Schools Page: 2

01/09/2025 09:39 AM

Expenditure Report by Function/Object -
Summary

User ID: JS

Unencumbered
Balance

P/ O OutstandingA/ P OutstandingBalance at EOM% of BudgetExpenditures to DateExpended During
Month

Revised BudgetFunction Number



Loup City Public Schools Page: 3

01/09/2025 09:39 AM

Expenditure Report by Function/Object -
Summary

User ID: JS

Unencumbered
Balance

P/ O OutstandingA/ P OutstandingBalance at EOM% of BudgetExpenditures to DateExpended During
Month

Revised BudgetFunction Number

7,842,491.00 526,370.03 2,944,020.16 37.54 4,898,470.84 0.00 0.00 4,898,470.84Grand Total:



Activity Fund05Fund:

Beginning
Balance

BalanceBalance
Change

Chart of Account Number Chart of Account Description Revenues Outstanding
PO

Outstanding
AP

Expenses

(1,575.70)0.00 0.00906.61 2,482.31 0.000.00FUND BALANCE05 704

46,789.290.00 0.0046,813.29 24.00 0.000.00GENERAL ACTIVITIES05 704 0200

(494.78)0.00 0.00(494.78) 0.00 0.000.00RED RAIDER DRAMA05 704 0201

2,084.730.00 0.002,149.73 65.00 0.000.00RED RAIDER SPEECH05 704 0202

128.010.00 0.00180.01 52.00 0.000.00DISTRICT EVENTS05 704 0203

(4,181.36)0.00 0.00(4,181.36) 0.00 0.000.00CHEERLEADERS05 704 0281

305.810.00 0.00305.81 0.00 0.000.00CROSS COUNTRY05 704 0282

3,244.600.00 0.003,244.60 0.00 0.000.00FOOTBALL05 704 0283

801.360.00 0.00801.36 0.00 0.000.00GIRLS BASKETBALL05 704 0284

569.590.00 0.00569.59 0.00 0.000.00TRACK05 704 0288

160.000.00 0.00160.00 0.00 0.000.00VOLLEYBALL05 704 0289

(446.00)0.00 0.00(446.00) 0.00 0.000.00WRESTLING05 704 0290

(479.86)0.00 0.001,696.39 2,176.25 0.000.00FFA05 704 0300

(191.54)0.00 0.00(191.54) 0.00 0.000.00DANCE TEAM05 704 0303

30.710.00 0.0030.71 0.00 0.000.00BAND RESALE05 704 0306

2,683.660.00 0.002,683.66 0.00 0.000.00BAND FUNDRAISER05 704 0307

(9,759.11)0.00 0.00(9,759.11) 0.00 0.000.00ANNUAL STAFF05 704 0308

3,369.950.00 0.003,369.95 0.00 0.000.00STUDENT COUNCIL05 704 0310

2,528.630.00 0.002,528.63 0.00 0.000.00FCCLA05 704 0312

1,992.460.00 0.001,992.46 0.00 0.000.00FCA05 704 0330

(154.83)0.00 0.00(154.83) 0.00 0.000.00CLASS OF 202105 704 0332

805.500.00 0.00805.50 0.00 0.000.00CLASS OF 202205 704 0333

894.320.00 0.00894.32 0.00 0.000.00CLASS OF 202305 704 0335

2,633.760.00 0.002,633.76 0.00 0.000.00CLASS OF 202405 704 0336

1,729.170.00 0.001,729.17 0.00 0.000.00CLASS OF 202505 704 0337

6,201.620.00 0.006,201.62 0.00 0.000.00CLASS OF 202605 704 0338

1,028.500.00 0.001,028.50 0.00 0.000.00CLASS OF 202705 704 0339

1,198.000.00 0.001,198.00 0.00 0.000.00CLASS OF 202805 704 0340

65.000.00 0.0065.00 0.00 0.000.00CLASS OF 203005 704 0342

4,153.000.00 0.004,153.00 0.00 0.000.00SCHOLARSHIP FUND05 704 0402

31,877.720.00 0.0031,877.72 0.00 0.000.00TECHNOLOGY FEES05 704 0600

1,192.470.00 0.001,192.47 0.00 0.000.00SHOP CLASS05 704 0900

575.330.00 0.00575.33 0.00 0.000.00AFTER SCHOOL PROGRAM05 704 0901

188.040.00 0.00188.04 0.00 0.000.00LCPS WELLNESS05 704 0902

(1,820.54)0.00 0.00(1,820.54) 0.00 0.000.00LOCAL TO LUNCH05 704 0903

330.660.00 0.00330.66 0.00 0.000.00HS PRINCIPAL05 704 0904

1,488.670.00 0.001,488.67 0.00 0.000.00ELEM PRINCIPAL05 704 0905

545.130.00 0.00545.13 0.00 0.000.00LCPS FINES05 704 0906

2,778.550.00 0.002,778.55 0.00 0.000.00FBLA05 704 0907

334.160.00 0.00334.16 0.00 0.000.00CIRCLE OF FRIENDS05 704 0908

01/2025 01/2025
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Activity Fund05Fund:

Beginning
Balance

BalanceBalance
Change

Chart of Account Number Chart of Account Description Revenues Outstanding
PO

Outstanding
AP

Expenses

10,000.000.00 0.0010,000.00 0.00 0.000.00PERSONAL FINANCE05 704 0909

130.000.00 0.00130.00 0.00 0.000.00FAMILY & CONSUMER SCIENCE05 704 0910

1,561.050.00 0.001,561.05 0.00 0.000.00ESPORTS05 704 0911

4,259.120.00 0.004,259.12 0.00 0.000.00NHD05 704 0912

119,554.850.00 0.00124,354.41 4,799.56 0.000.0005Fund Total:

01/2025 01/2025
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Arcadia Activity Fund15Fund:

Beginning
Balance

BalanceBalance
Change

Chart of Account Number Chart of Account Description Revenues Outstanding
PO

Outstanding
AP

Expenses

230,128.170.00 0.00230,128.17 0.00 0.000.00FUND BALANCE15 704

(54,451.36)0.00 0.00(54,451.36) 0.00 0.000.00GENERAL15 704 0100

(7,054.99)0.00 0.00(6,454.99) 600.00 0.000.00BASKETBALL15 704 0250

(1,734.30)0.00 0.00(1,734.30) 0.00 0.000.00CROSS COUNTRY15 704 0282

(46,053.92)0.00 0.00(46,053.92) 0.00 0.000.00FOOTBALL15 704 0283

(26,779.21)0.00 0.00(26,779.21) 0.00 0.000.00GOLF15 704 0285

(18,741.06)0.00 0.00(18,741.06) 0.00 0.000.00TRACK15 704 0288

(24,031.15)0.00 0.00(24,031.15) 0.00 0.000.00VOLLEYBALL15 704 0289

(47,753.55)0.00 0.00(47,228.55) 525.00 0.000.00WRESTLING15 704 0290

(4,421.64)0.00 0.00(4,421.64) 0.00 0.000.00CHEERLEADING15 704 0291

(893.01)0.00 0.00231.99 1,125.00 0.000.0015Fund Total:

01/2025 01/2025
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01/09/2025 9:38 AM
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01 General Fund

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 (1,381,158.91)0.00 1,381,158.91LOCAL DISTRICT TAXES01 1100

0.00 0.00 (71,828.75)0.00 71,828.75MOTOR VEHICLE TAX01 1125

0.00 0.00 (6,663.78)0.00 6,663.78PENALTIES AND INTEREST01 1140

0.00 0.00 (16,585.21)0.00 16,585.21INTEREST ON INVESTMENTS01 1510

0.00 0.00 (1,860.00)0.00 1,860.00LOCAL LICENSE FEES01 1911

0.00 0.00 (1.00)0.00 1.00OTHER LOCAL RECEIPTS01 1990

0.00 0.00 (1,478,097.65)0.00 1,478,097.65LOCAL RECIEPTSSubtotal:

0.00 0.00 (5,789.22)0.00 5,789.22COUNTY FINES/LICENSE FEES01 2110

0.00 0.00 (3,173.32)0.00 3,173.32ESU RECEIPTS01 2210

0.00 0.00 (8,962.54)0.00 8,962.54COUNTY AND ESU RECEIPTSSubtotal:

0.00 0.00 (189,576.00)0.00 189,576.00STATE AID01 3110

0.00 0.00 (3,933.19)0.00 3,933.19HOMESTEAD EXEMPTION01 3130

0.00 0.00 (1,365.74)0.00 1,365.74PRO-RATE MOTOR VEHICLE01 3180

0.00 0.00 (322,497.61)0.00 322,497.61EARLY CHILDHOOD ENDOWMENT GRANT01 3541

0.00 0.00 (5,195.79)0.00 5,195.79SCHOOL SAFETY AND SECURITY ACT01 3552

0.00 0.00 (38,537.87)0.00 38,537.87OTHER STATE RECEIPTS01 3990

0.00 0.00 (561,106.20)0.00 561,106.20STATE RECEIPTSSubtotal:

0.00 0.00 (70,571.00)0.00 70,571.00TITLE I, PART A ESSA01 4505

0.00 0.00 (1,672.00)0.00 1,672.00IDEA PRESCHOOL(619) BASE ALLOCATION01 4516

0.00 0.00 (85,342.00)0.00 85,342.00IDEA PART B (611) BASE & POVERTY ALLOC01 4518

0.00 0.00 (50,000.00)0.00 50,000.00TITLE IV, PART B ESSA - 21ST CENT COMM01 4531

0.00 0.00 (1,602.31)0.00 1,602.31MEDICAID REIMBURSEMENT (MIPS)01 4708

0.00 0.00 (123,026.00)0.00 123,026.00ESSER III01 4998

0.00 0.00 (332,213.31)0.00 332,213.31FEDERAL RECEIPTSSubtotal:

0.00 0.00 (2,380,379.70)0.00 2,380,379.70Fund Total:

01/2025
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02 Depreciation Fund

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 (5,188.43)0.00 5,188.43INTEREST02 1510

0.00 0.00 (5,188.43)0.00 5,188.43LOCAL RECIEPTSSubtotal:

0.00 0.00 (5,188.43)0.00 5,188.43Fund Total:

01/2025

Loup City Public Schools Page: 2

01/09/2025 9:37 AM User ID: JSProcessing Month:

Revenue Summary Report



05 Activity Fund

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 (864.48)0.00 864.48INTEREST05 1510

0.00 0.00 (2,458.09)0.00 2,458.09GENERAL ACTIVITIES REVENUE05 1710 0200

0.00 0.00 (1,535.00)0.00 1,535.00RED RAIDER DRAMA REVENUE05 1710 0201

0.00 0.00 (2,321.13)0.00 2,321.13CHEERLEADERS REVENUE05 1710 0281

0.00 0.00 (2,786.04)0.00 2,786.04FOOTBALL REVENUE05 1710 0283

0.00 0.00 (160.00)0.00 160.00VOLLEYBALL REVENUE05 1710 0289

0.00 0.00 (15,765.34)0.00 15,765.34FFA REVENUE05 1710 0300

0.00 0.00 (720.00)0.00 720.00DANCE TEAM REVENUE05 1710 0303

0.00 0.00 (265.00)0.00 265.00ANNUAL STAFF REVENUE05 1710 0308

0.00 0.00 (8,053.01)0.00 8,053.01STUDENT COUNCIL REVENUE05 1710 0310

0.00 0.00 (864.00)0.00 864.00FCCLA REVENUE05 1710 0312

0.00 0.00 (90.00)0.00 90.00CLASS OF 2025 REVENUE05 1710 0337

0.00 0.00 (4,655.00)0.00 4,655.00CLASS OF 2026 REVENUE05 1710 0338

0.00 0.00 (70.00)0.00 70.00CLASS OF 2027 REVENUE05 1710 0339

0.00 0.00 (50.00)0.00 50.00CLASS OF 2028 REVENUE05 1710 0340

0.00 0.00 (476.00)0.00 476.00TECHNOLOGY FEES REVENUE05 1710 0600

0.00 0.00 (5,420.00)0.00 5,420.00LCPS WELLNESS REVENUE05 1710 0902

0.00 0.00 (331.11)0.00 331.11ELEM PRINCIPAL REVENUE05 1710 0905

0.00 0.00 (90.00)0.00 90.00FBLA REVENUE05 1710 0907

0.00 0.00 (1,978.72)0.00 1,978.72ESPORTS REVENUE05 1710 0911

0.00 0.00 (8,681.12)0.00 8,681.12NATIONAL HISTORY DAY REVENUE05 1710 0912

0.00 0.00 (57,634.04)0.00 57,634.04LOCAL RECIEPTSSubtotal:

0.00 0.00 (57,634.04)0.00 57,634.04Fund Total:

01/2025
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0.00 0.00 (2,443,202.17)0.00 2,443,202.17

Budget BalanceTo DateRevised Budget During Month % of Budget

Grand Total:



2024-2025
Budget Expended during month Expenditures to date %of Budget (0.08%) Balance EOM

Sep-22 $6,873,434 $538,234 $538,234 7.83% $6,335,197

Sep-23 $7,090,331 $524,507 $524,507 7.39% $6,565,834

Sep-24 $7,842,491 $589,753 $589,753 7.52% $7,252,738

Budget  Expended during month Expenditures to date %of Budget (0.16%) Balance EOM

Oct-22 $6,873,434 $478,457 $1,016,694 14.79% $5,856,740

Oct-23 $7,090,331 $483,229 $1,018,527 14.36% $6,071,804

Oct-24 $7,842,491 $630,459 $1,241,212 15.83% $6,530,288

Budget Expended during month Expenditures to date %of Budget (25%) Balance EOM

Nov-22 $6,873,434 $515,581 $1,542,132 22.44% $5,331,302

Nov-23 $7,090,331 $504,991 $1,526,518 21.53% $5,563,813

Nov-24 $7,842,491 $620,567 $1,891,776 24.12% $5,950,715

Budget Expended during month Expenditures to date %of Budget (33.3%) Balance EOM

Dec-22 $6,873,434 $461,760 $2,003,895 29.15% $4,869,539

Dec-23 $7,090,331 $480,943 $2,012,461 28.38% $5,077,870

Dec-24 $7,842,491 $519,874 $2,414,650 30.79% $5,427,841

Budget Expended during month Expenditures to date %of Budget (41.6%) Balance EOM

Jan-23 $6,873,434 $442,246 $2,446,144 35.59% $4,427,290

Jan-24 $7,090,311 $469,585 $2,487,046 35.08% $4,603,285

Jan-25 $7,842,491 $526,370 $2,944,020 37.54% $4,898,471

Budget Expended during month Expenditures to date %of Budget (50%) Balance EOM

Feb-23 $6,873,434 $507,204 $2,953,348 42.97% $3,920,086

Feb-24 $7,090,311 $511,337 $2,988,383 42.29% $4,091,948

Feb-25 $7,842,491

Budget Expended during month Expenditures to date %of Budgetm (58.3%) Balance EOM

Mar-23 $6,873,434 $434,999 $3,398,347 49.44% $3,475,087

Mar-24 $7,090,311 $456,337 $3,456,106 48.74% $3,634,225

Mar-25 $7,842,491

Budget Expended during month Expenditures to date %of Budget (66.6%) Balance EOM

Apr-23 $6,873,434 $480,929 $3,911,418 56.91% $2,962,016

Apr-24 $7,090,311 $478,763 $3,940,529 55.58% $3,149,802

Apr-25 $7,842,491

Revised Budget Expended during month Expenditures to date %of Budget (75%) Balance EOM

May-23 $6,873,434 $510,111 $4,421,532 64.33% $2,451,902

May-24 $7,090,311 $527,441 $4,456,739 62.86% $2,633,592

May-25 $7,842,491

Budget Expended during month Expenditures to date %of Budget (83.3%) Balance EOM

Jun-23 $6,873,434 $436,626 $4,852,644 70.60% $2,020,790

Jun-24 $7,090,311 $512,589 $4,970,328 70.10% $2,120,002

Jun-25 $7,842,491

Budget Expended during month Expenditures to date %of Budget (91.6) Balance EOM

Jul-23 $6,873,434 $442,623 $5,303,767 77.16% $1,569,667

Jul-24 $7,090,311 $463,995 $5,439,324 76.71% $1,651,007

Jul-25 $7,842,491

Budget Expended during month Expenditures to date %of Budget (100%) Balance EOM

Aug-23 $6,873,434 $492,355 $5,800,122 84.38% $1,073,312

Aug-24 $7,090,311 $708,191 $6,124,331 86.38% $965,999

Aug-25 $7,842,491











Page 1 of 11 

5035 
Student Discipline 

 
Administrative and teaching personnel may take actions regarding student 
behavior, other than those specifically provided in this policy and the Student 
Discipline Act, which are reasonably necessary to aid the student, further 
school purposes, or prevent interference with the educational process. Such 
actions may include, but need not be limited to, counseling of students, parent 
conferences, referral to restorative justice practices or services, 
rearrangement of schedules, requirements that a student remain in school 
after regular hours to do additional work, restriction of extracurricular activity, 
or requirements that a student receive counseling, psychological evaluation, 
or psychiatric evaluation upon the written consent of a parent or guardian to 
such counseling or evaluation.  Disciplinary consequences may also include in-
school suspension, Saturday School, and any other consequence authorized 
by law.  District administrators may develop building-specific protocols for the 
imposition of student discipline.   
 
Any disciplinary action taken by staff must be consistent with the requirements 
of other applicable laws, including but not limited to the IDEA, Section 504, 
and Title IX. 
 
In this policy, references to "Principal" shall include building principals, the 
principal's designee, or other appropriate school district administrators.   
 
Any statement, notice, recommendation, determination, or similar action 
specified in this policy shall be effectively given at the time written evidence 
thereof is delivered personally to or upon receipt of certified or registered mail 
or upon actual knowledge by a student or his or her parent or guardian. 
 
Any student who is suspended or expelled from school pursuant to this policy 
may not participate in any school activity during the duration of that exclusion 
including adjacent school holidays and weekends.  The student activity 
eligibility of a student who is mandatorily reassigned shall be determined on 
a case-by-case basis by the principal of the building to which the student is 
reassigned. 
 
Pre-Kindergarten through Second Grade Students 
 
Notwithstanding any other provision of this policy, an elementary school shall 
not suspend a student in pre-kindergarten through second grade unless the 
student brings a deadly weapon as defined in section 28-109 on school 
grounds, in a vehicle owned, leased, or contracted by a school being used for 
a school purpose or in a vehicle being driven for a school purpose by a school 
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employee or his or her designee, or at a school-sponsored activity or athletic 
event.  As an alternative to suspension, the school district may take any action 
authorized by law, including those provided in section 79-258. 
 
Makeup Work for Suspended Students 
 
Any student who is suspended must be given an opportunity to complete any 
classwork and homework missed during the period of suspension, including, 
but not limited to, examinations (“makeup work”).  Any makeup work must 
be completed and turned in within 2 school days after completion of the 
suspension.  This makeup guideline shall be provided to the student and a 
parent or guardian at the time of suspension.  Suspended students may not 
be required to attend the school’s alternative program for expelled students 
in order to complete classwork or homework. 
 
Short-Term Suspension 
 
The Principal may exclude students from school or any school function for a 
period of up to five school days (short-term suspension) on the following 
grounds: 
 
1. Conduct constituting grounds for expulsion as hereinafter set forth; or, 
2. Other violations of rules and standards of behavior adopted by the Board 

of Education or the administrative or teaching staff of the school, that 
occur on or off school grounds, if such conduct interferes with school 
purposes or there is a connection between such conduct and school. 

 
The following process applies to short-term suspension: 
 
1. The Principal shall make a reasonable investigation of the facts and 

circumstances.  Short-term suspension shall be imposed only after a 
determination that the suspension is necessary to help any student, to 
further school purposes, or to prevent an interference with school 
purposes. 

2. Prior to commencement of the short-term suspension, the student will 
be given oral or written notice of the charges against the student.  The 
student will be advised of what he or she is accused of having done, be 
given an explanation of the evidence the authorities have, and be given 
an opportunity to explain the student's version of the facts. 

3. Within 24 hours or such additional time as is reasonably necessary, not 
to exceed an additional 48 hours, following the suspension, the Principal 
will send a written statement to the student, and the student's parent 
or guardian, describing the student's conduct, misconduct or violation 
of the rule or standard and the reasons for the action taken.  An 
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opportunity will be given to the student, and the student's parent or 
guardian, to have a conference with the Principal ordering the short-
term suspension before or at the time the student returns to school and 
shall document such effort in writing.  The Principal shall determine who, 
in addition to the parent or guardian, is to attend the conference. 

4. Students who are short-term suspended must be given the opportunity 
to complete classwork and homework missed during the period of 
suspension, including but not limited to examinations, as provided 
herein.  

 
Emergency Exclusion 
 
Students may be emergency excluded from school pursuant to the board's 
separate policy on emergency exclusion or state law.   
 
Weapons and/or Firearms 
 
Weapons.  No student may possess, handle, or transmit any weapon while 
on school grounds, in a school vehicle, or at any school activity or event off 
school grounds except as permitted by this policy.  Definition of Weapon.  
The term “weapon” means any object, device, instrument, material, or 
substance which is capable of causing injury in the manner it is used or 
intended to be used.   
 
Firearms.  No student may bring, possess, handle or transmit a firearm on 
school grounds, in a school owned vehicle, or at a school activity or event off 
school grounds, except as permitted by this policy.  Definition of Firearm.  
The term “firearm, as defined in 18 U.S.C. 921, means any weapon (including 
a starter gun) which will or is designed to or may readily be converted to expel 
a projectile by the action of an explosive, the frame or receiver of any such 
weapon, any firearm muffler or firearm silencer, or any destructive device 
(excluding an antique firearm). 
 
Exceptions Regarding Firearms and Weapons.  The only exceptions for a 
student to bring or possess a weapon, including a firearm, are as follows: 
 
1. The issuance of firearms to or possession of firearms by members of the 

Reserve Officers Training Corps when training or  
2. Firearms which may lawfully be possessed by the person receiving 

instruction under the immediate supervision of an adult instructor who 
may lawfully possess firearms. 

   
Consequences - Firearm.   Any student who brings a firearm, as that term 
is defined in 18 United States Code 921, to school will be expelled from school 
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for one calendar year.  The superintendent of schools and the board of 
education shall have the authority to modify the expulsion requirement on a 
case-by-case basis. 
 
Consequences – Weapon.  State law and this policy provide that any 
student who violates this policy by knowingly bringing, possessing, handling 
or transmitting a weapon, other than a firearm, on school grounds, in a school 
owned vehicle, or at a school activity or event off school grounds may be 
suspended on a long-term basis, mandatorily reassigned, or expelled for the 
remainder of the school year in which the expulsion takes effect (if the 
misconduct occurs during the first semester) or the remainder of the second 
semester, summer school, and the first semester of the following school year 
(if the misconduct occurs during the second semester).   
 
Confiscation of Firearms and Weapons.  Administrative and teaching 
personnel are statutorily authorized, without a warrant, to confiscate any 
firearm or weapon possessed in violation of this policy.  Any firearm that is 
confiscated by school personnel shall be delivered to a peace officer as soon 
as practicable.  Such firearms are subject to being destroyed by law 
enforcement authorities. 
 
Report to Law Enforcement Authorities.  All school personnel are required 
to report any violation of this policy to a principal or the superintendent of 
schools.  Pursuant to state and federal law, school personnel are required to 
report to law enforcement authorities when a student brings a firearm to 
school.   
 
Long-Term Suspension   
 
Students may be excluded by the Principal from school or any school function 
for a period of more than five school days but less than twenty school days 
(long-term suspension) for any conduct constituting grounds for expulsion as 
hereinafter set forth.  The process for long-term suspension is set forth below. 
 
Expulsion 
 
1. Meaning of Expulsion.  Expulsion means exclusion from attendance in 

all schools, grounds and activities of or within the system for a period 
not to exceed the remainder of the semester in which it took effect 
unless the misconduct occurred (a) within ten school days prior to the 
end of the first semester, in which case the expulsion shall remain in 
effect through the second semester, or (b) within ten school days prior 
to the end of the second semester, in which case the expulsion shall 
remain in effect for summer school and the first semester of the 
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following school year, or (c) unless the expulsion is for conduct specified 
in these rules or in law as permitting or requiring a longer removal, in 
which case the expulsion shall remain in effect for the period specified 
therein.  Such action may be modified or terminated by the school 
district at any time during the expulsion period. 

2. Summer Review.  Any expulsion that will remain in effect during the 
first semester of the following school year will be automatically 
scheduled for review before the beginning of the school year.  The 
review will be conducted by the hearing officer who conducted the initial 
expulsion hearing, or a hearing officer appointed by the Superintendent 
in the event no hearing was previously held or the initial hearing officer 
is no longer available or willing to serve, after the hearing officer has 
given notice of the review to the student and the student's parent or 
guardian.  This review shall be limited to newly discovered evidence or 
evidence of changes in the student's circumstances occurring since the 
original hearing.  This review may lead to a recommendation by the 
hearing officer that the student be readmitted for the upcoming school 
year.  If the school board or board of education or a committee of such 
board took the final action to expel the student, the student may be 
readmitted only by action of the board.  Otherwise the student may be 
readmitted by action of the Superintendent. 

3. Suspension of Enforcement of an Expulsion:  Enforcement of an 
expulsion action may be suspended (i.e., "stayed") for a period of not 
more than one full semester in addition to the balance of the semester 
in which the expulsion takes effect, and as a condition of such suspended 
action, the student may be assigned to a school, class, or program/plan 
and to such other consequences which the school district deems 
appropriate.   

4. Alternative School or Pre-expulsion Procedures. The school shall 
either provide an alternative school, class or educational program for 
expelled students, or shall follow the pre-expulsion procedures outlined 
in NEB. REV. STAT. 79-266. 

5. Conclusion of Expulsion.  At the conclusion of an expulsion, the school 
district will reinstate the student and accept nonduplicative, grade-
appropriate credits earned by the student during the term of expulsion 
from any Nebraska accredited institution or institution accredited by one 
of the six regional accrediting bodies in the United States.   

 
Grounds for Long-Term Suspension, Expulsion or Mandatory 
Reassignment:  
 
The following conduct constitutes grounds for long-term suspension, 
expulsion, or mandatory reassignment, subject to the procedural provisions 
of the Student Discipline Act, NEB. REV. STAT. § 79-254 through 79-296, when 
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such activity occurs on school grounds, in a vehicle owned, leased, or 
contracted by a school being used for a school purpose or in a vehicle being 
driven for a school purpose by a school employee or by his or her designee, 
or at a school-sponsored activity or athletic event: 
  
1. Use of violence, force, coercion, threat, intimidation, or similar conduct 

in a manner that constitutes a substantial interference with school 
purposes. The board has determined that the use of synthetic media 
such as deepfakes may constitute “similar conduct”; 

2. Willfully causing or attempting to cause substantial damage to property, 
stealing or attempting to steal property of substantial value, or repeated 
damage or theft involving property; 

3. Causing or attempting to cause personal injury to a school employee, to 
a school volunteer, or to any student. Personal injury caused by 
accident, self-defense, or other action undertaken on the reasonable 
belief that it was necessary to protect some other person shall not 
constitute a violation of this subdivision; 

4. Threatening or intimidating any student for the purpose of or with the 
intent of obtaining money or anything of value from such student; 

5. Knowingly possessing, handling, or transmitting any object or material 
that is ordinarily or generally considered a weapon (see also board policy 
on weapons and firearms); 

6. Engaging in the unlawful possession, selling, dispensing, or use of a 
controlled substance or an imitation controlled substance, as defined in 
section 28-401, a substance represented to be a controlled substance, 
or alcoholic liquor as defined in section 53-103.02 or being under the 
influence of a controlled substance or alcoholic liquor (note:  the term 
“under the influence” for school purposes has a less strict meaning than 
it does under criminal law; for school purposes, the term means any 
level of impairment and includes even the odor of alcohol on the breath 
or person of a student; also, it includes being impaired by reason of the 
abuse of any material used as a stimulant); 

7. Public indecency as defined in section 28-806, except that this 
prohibition shall apply only to students at least twelve years of age but 
less than nineteen years of age; 

8. Engaging in bullying as defined in section 79-2,137 and in these policies; 
9. Sexually assaulting or attempting to sexually assault any person if a 

complaint has been filed by a prosecutor in a court of competent 
jurisdiction alleging that the student has sexually assaulted or 
attempted to sexually assault any person, including sexual assaults or 
attempted sexual assaults which occur off school grounds not at a school 
function, activity, or event. For purposes of this subdivision, sexual 
assault means sexual assault in the first degree as defined in section 
28-319, sexual assault in the second degree as defined in section 28-
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320, sexual assault of a child in the second or third degree as defined in 
section 28-320.01, or sexual assault of a child in the first degree as 
defined in section 28-319.01, as such sections now provide or may 
hereafter from time to time be amended; 

10. Engaging in any other activity forbidden by the laws of the State of 
Nebraska which activity constitutes a danger to other students or 
interferes with school purposes; or  

11. A repeated violation of any of the following rules if such violations 
constitute a substantial interference with school purposes: 

a. The use of language, written or oral, or conduct, including 
gestures, which is profane or abusive to students or staff 
members.  Profane or abusive language or conduct includes, but 
is not limited to, that which is commonly understood and intended 
to be derogatory toward a group or individual based upon race, 
gender, national origin, or religion; 

b. Dressing or grooming in a manner which violates the school 
district’s dress code and/or is dangerous to the student's health 
and safety, a danger to the health and safety of others, or which 
is disruptive, distracting or indecent to the extent that it interferes 
with the learning and educational process; 

c. Violating school bus rules as set by the school district or district 
staff; 

d. Possessing, using, selling, or dispensing tobacco, drug 
paraphernalia, an electronic nicotine delivery system, or a tobacco 
imitation substance or packaging, regardless of form, including 
cigars, cigarettes, chewing tobacco, and any other form of 
tobacco, tobacco derivative product or imitation or electronic 
cigarettes, vapor pens, etc.; 

e. Possessing, using, selling, or dispensing any drug paraphernalia 
or imitation of a controlled substance regardless of whether the 
actual substance possessed is a controlled substance by Nebraska 
law;  

f. Possession of pornography, including creation, possession, 
dissemination, accessing, sale, or any other use of synthetic 
media, such as deepfakes;  

g. Sexting or the possession of sexting images (a combination of sex 
and texting - the act of sending sexually explicit messages or 
photos electronically), including creation, possession, 
dissemination, accessing, sale, or any other use of synthetic 
media, such as deepfakes; 

h. Engaging in hazing, defined as any activity expected of someone 
joining a group, team, or activity that humiliates, degrades or 
risks emotional and/or physical harm, regardless of the person's 
willingness to participate.  Hazing activities are generally 
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considered to be:  physically abusive, hazardous, and/or sexually 
violating and include but are not limited to the following: personal 
servitude; sleep deprivation and restrictions on personal hygiene; 
yelling, swearing and insulting new members/rookies; being 
forced to wear embarrassing or humiliating attire in public; 
consumption of vile substances or smearing of such on one's skin; 
branding; physical beatings; binge drinking and drinking games; 
sexual simulation and sexual assault; 

i. Bullying which shall include cyberbullying, defined as the use of 
the internet, including but not limited to social networking sites 
such as Facebook, cell phones or other devices to send, post or 
text message images and material intended to hurt or embarrass 
another person.  This may include, but is not limited to; continuing 
to send e-mail to someone who has said they want no further 
contact with the sender; sending or posting threats, sexual 
remarks or pejorative labels (i.e., hate speech); ganging up on 
victims by making them the subject of ridicule in forums, and 
posting false statements as fact intended to humiliate the victim; 
disclosure of personal data, such as the victim's real name, 
address, or school at websites or forums; posing as the identity of 
the victim for the purpose of publishing material in their name that 
defames or ridicules them; sending threatening and harassing 
text, instant messages or emails to the victims; and posting or 
sending rumors or gossip to instigate others to dislike and gang 
up on the target; 

j. Violations of the district’s acceptable computer use policy;  
k. Knowingly possessing, handling, or transmitting any object or 

material that is ordinarily or generally considered a simulated or 
“look-a-like” weapon; 

l. Using any object to simulate possession of a weapon;  
m. Knowingly making a false statement or knowingly submitting false 

information during the Title IX grievance process or any other 
school investigation or making a materially false statement in bad 
faith in the course of a Title IX grievance proceeding or any other 
school investigation; 

n. Violation of the school’s audio and video recording policy; and 
o. Any other violation of any board policy, handbook provision, or 

rule or regulation established by a school district staff member 
pursuant to authority delegated by the board. 

  
Due Process Afforded to Students Facing Long-term Suspension or 
Expulsion 
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The following procedures shall be followed regarding any long-term 
suspension, expulsion, or mandatory reassignment: 
 
1. The decision to recommend discipline shall be made within two school 

days after learning of the alleged student misconduct.  On the date of 
the decision to discipline, the Principal shall file with the Superintendent 
a written charge and a summary of the evidence supporting such 
charge.   

2. The Principal shall serve the student and the student's parents or 
guardian with a written notice by registered or certified mail or personal 
service within two school days of the date of the decision to recommend 
long-term suspension or expulsion.  The notice shall include the 
following: 

 
a. The rule or standard of conduct allegedly violated and the acts of 

the student alleged to constitute a cause for long-term 
suspension, expulsion, or mandatory reassignment, including a 
summary of the evidence to be presented against the student; 

b. The penalty, if any, which the principal has recommended in the 
charge and any other penalty to which the student may be 
subject; 

c. A statement that, before long-term suspension, expulsion, or 
mandatory reassignment can be invoked, the student has a right 
to a hearing, upon request, and that if the student is suspended 
pending the outcome of the hearing, the student may complete 
classwork and homework, including, but not limited to, 
examinations, missed during the period of suspension pursuant to 
district guidelines which shall not require the student to attend the 
school district's alternative programs for expelled students in 
order to complete classwork or; 

d. A description of the hearing procedures provided by the act, along 
with procedures for appealing any decision rendered at the 
hearing; 

e. A statement that the principal, legal counsel for the school, the 
student, the student's parent, or the student's representative or 
guardian has the right (i) to examine the student's academic and 
disciplinary records and any affidavits to be used at the hearing 
concerning the alleged misconduct and (ii) to know the identity of 
the witnesses to appear at the hearing and the substance of their 
testimony; and 

f. A form on which the student, the student's parent, or the student's 
guardian may request a hearing, to be signed by such parties and 
delivered to the principal or superintendent in person or by 
registered or certified mail to the address provided on the form. 
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3. When a notice of intent to discipline a student by long-term suspension, 

expulsion, or mandatory reassignment is filed with the superintendent, 
the student may be suspended by the principal until the date the long-
term suspension, expulsion, or mandatory reassignment takes effect, if 
the principal determines that the student must be suspended 
immediately to prevent or substantially reduce the risk of (a) 
interference with an educational function or school purpose or (b) a 
personal injury to the student himself or herself, other students, school 
employees, or school volunteers. 

4. Nothing in this policy shall preclude the student, student's parents, 
guardian or representative from discussing and settling the matter with 
appropriate school personnel prior to the time the long-term suspension, 
expulsion, or mandatory reassignment takes effect. 

5. If a hearing is requested within five days after receipt of the notice, the 
Superintendent shall recommend appointment of a hearing examiner 
within two school days after receipt of the hearing request.  The student 
or the student’s parent or guardian may request designation of a hearing 
examiner other than the hearing examiner recommended by the 
superintendent if notice of the request is given to the superintendent 
within two school days after receipt of the superintendent’s 
recommended appointment.  Upon receiving such request, the 
superintendent must provide one alternative hearing examiner who is 
not an employee of the school district or otherwise currently under 
contract with the school district and whose impartiality may not 
otherwise be reasonably questioned.  The student or the student’s 
parent or guardian must, within five school days, select a hearing 
examiner to conduct the hearing who was recommended or provided as 
an alternative hearing examiner, and shall notify the superintendent in 
writing of the selection.  The superintendent must appoint the selected 
hearing examiner upon receipt of such notice. 

6. The hearing examiner must, within two school days after being 
appointed, give written notice to the principal, the student, and the 
student’s parent or guardian of the time and place for the hearing. 

7. The hearing shall be held within a period of five school days after 
appointment of the hearing examiner, but such time may be changed 
by the hearing examiner for good cause with consent of the parties. No 
hearing shall be held upon less than two school days' actual notice to 
the principal, the student, and the student's parent or guardian, except 
with the consent of all the parties.  

8. The principal or legal counsel for the school, the student, and the 
student's parent, guardian, or representative have the right to receive 
a copy of all records and written statements referred to in the Student 
Discipline Act as well as the statement of any witness in the possession 
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of the school board or board of education no later than forty-eight hours 
prior to the hearing. 

9. If a hearing is requested more than five school days following the receipt 
of the written notice, but not more than thirty calendar days after 
receipt, the Superintendent shall appoint a hearing examiner.  The 
hearing will be held according to the requirements of section 79-269.  
The student shall be entitled to a hearing but the consequence imposed 
may continue in effect pending final determination.   

10. If a request for hearing is not received within thirty calendar days 
following the mailing or delivery of the written notice, the student shall 
not be entitled to a hearing. 

 
In the event a hearing is requested, the hearing, hearing procedures, the 
student's rights and any appeals or judicial review permitted by law shall be 
governed by the applicable provisions of the Nebraska Student Discipline Act 
(NEB. REV. STAT. § 79-254 to 79-294).   
 
Reporting Requirement to Law Enforcement 
 
Violations of this section will result in a report to law enforcement if:  
 

1. The violation includes possession of a firearm; 
2. The violation results in child abuse; 
3. It is a violation of the Nebraska Criminal Code that the administration 

believes cannot be adequately addressed solely by discipline from the 
school district; 

4. It is a violation of the Nebraska Criminal Code that endangers the health 
and welfare of staff or students;  

5. It is a violation of the Nebraska Criminal Code that interferes with school 
purposes; 

6. The report is required or requested by law enforcement or the county 
attorney. 

 
 
Adopted on: __January 13, 2025_________ 
Revised on: _________________________ 
Reviewed on: ________________________  
 



Principal Report - Elementary Building 

Individual Reading Improvement Plans (IRIPs): 
-​ Kindergarten through 3rd Grade students below benchmark (approximately the 50th 

%ile) and not verified as having a learning disability in Reading 
-​ Fall 2024 = 37 (14 Kinder) 
-​ Winter 2024-2025 = 29 (9 Kinder) 
-​ Total Reduction of 8 students!  

Inclusive Practices for All Students: 
Holding Students to Grade-Level Expectations 

●​ We are fully committed to helping every student reach their full potential.  

●​ Our goal is not to “water down” what we ask of students but give them supports to be 
able to access grade-level learning.  

Team Collaboration for Student Support 
●​ No one works in a silo.  Students need all of us.  

 
●​ PLC (professional learning communities) to have all staff at the table!  

●​ Classroom teacher, subject coordinator, special education staff, administrator, 
and others as needed. 



 
 

 

 

Superintendent Report 
December 9, 2024 

 
1.​ We are working with ESU 10 to determine the appropriate level of concern 

surrounding a hacking and data breach of a subsidiary of PowerSchool, or 
Student Information System (SIS).  There is a strong possibility that a large 
number of PowerSchool users' information was compromised.  Expect more 
information as we receive guidance from PowerSchool, ESU 10 and Alicap. 

 
2.​ We have a 2025-2026 school calendar ready to be shared with teachers and the 

curriculum committee for comment and feedback, before bringing it to the entire 
Board in February.  

 
3.​ We have 4 teachers accompanying Mr. Sullivan to the BIST Leadership 

workshop this week in Kansas City.    
 

4.​ JAG Program (Jobs for America’s Graduates) is now advertised for their position 
here in Loup City for the 2025-2026 on the TEACH NEBRASKA website.    

 
5.​ We had an amazing assembly for 6-12 graders featuring National Speaker Tony 

Hoffman.  He spoke about his life story focused on addiction recovery and 
mental wellness.  He was imprisoned, addicted and in a pretty desperate 
condition, before making a commitment to participate in the Olympics as a BMC 
competitor, become an inspirational speaker and form a foundation to help 
others. 
 

​  Sanctified:The Tony Hoffman Story
 

6.​ Other… 

https://www.youtube.com/watch?v=POeG-2bTyao
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