
Loup City Public Schools Board of Education

Loup City Central Office
800 N. 8th Street
Loup City, NE

Phone: (308) 745-0120
Fax: (308) 745-0130

www.loupcitypublicschools.org
 

 

Regular Session
Wednesday, January 10, 2024

7:30 PM
Loup City Public Schools Library Board Room 

 
7:30 PM

1. Call Meeting To Order:
A. Pledge of Allegiance
B. Announce Open Meetings Act - Posted in Meeting Room
C. Publication of Meeting in the Sherman County Times, on the LCPS website and school marquee.  
D. Approval of Agenda:

2. Consent Agenda:
A. Reading and Approval of Minutes

3. Reorganization of the Board
A. Election of Board President
B. Election of Board Vice President
C. Election of Board Secretary
D. Election of Board Treasurer
E. Review the Code of Conduct
F. Board members declaration of Conflicts of Interest
G. Discuss, consider and take all necessary action to appoint KSB as the school's law firm.
H. Discuss, consider and take all necessary action in regard to Citizen's Bank and Trust Company as the 

school district's financial institution.
I. Discuss, consider and take all necessary action in naming the Superintendent, Dean Tickle, as the Signatory 

of Federal Funds.
4. Financial Report:  Discuss, consider and take all necessary action to approve the financial Report and Payment of 

Invoices totaling $66,643.54 in monthly bills and $402,941.56 in monthly payroll for a grand total of $469,585.10 .
5. Hearing of the Audience:

A. Negotiations Committee report
6. Action Items:

A. Discuss, consider and take all necessary action in regard to approval of the 2024-2025 negotiated 
agreement.

7. Administrator Report
A. Ms. Fong Elementary report

8. Superintendent report: Mr. Tickle
9. Committee Reports

A. Building, Grounds and Transportation committee report
10. Future Meetings/Reminders:

NASB Legislative Issues Conference, Jan. 21-22, 2024, Lincoln, NE
Curriculum and Americanism committee, Jan. 22, 7:30pm
Building, Grounds and Transportation committee, Jan. 24, 7:30pm
Technology committee, Feb. 5, 7:00pm
Budget committee, Feb 12, 6:30pm
Board of Education meeting, Feb 12, 7:30pm
 

11. Shouts Outs!
12. Adjourn:



 
Note 1: The Board in its discretion may revise and consider any listed item at any time during the meeting. 

 
Note 2: This agenda does not become final until 24 hours prior to the scheduled commencement of this meeting. All listed 
reports which are in writing are a part of the Agenda for this meeting and may contain action items or otherwise call for 
Board action on the subject matter(s) listed therein; complete copies of such reports, except for any legally confidential 
information are available upon request from the Office of the Superintendent of Schools as part of the agenda.

 
Note 3: The Board of Education is empowered to act on any item listed on the Agenda at any time during the meeting, 
irrespective of the order listed. Further detail on agenda items may be obtained by speaking to the Superintendent. The 
Board of Education by the approval of all consent items is also approving, authorizing and directing the Board President, 
Board Secretary, the Superintendent or their designees to take or cause to be taken all necessary action and sign all 
documents necessary or appropriate to complete the matter or transaction as approved. 

 
Note 4: The Open Meetings Act requires that agenda items shall be sufficiently descriptive to give the public reasonable 
notice of the matters to be considered at the meeting. The Board releases its agenda well in advance of most meetings and 
desires that all interested persons are fully informed. Any interested person who has a question about a report or needs 
clarification about the sufficiently of any item on which action could be taken at this meeting should contact the Office of the 
Superintendent of Schools. 

 
Note 5: The Board of Education reserves the right to go into closed session at its discretion, but will only do so for the 
prevention of needless injury to a person’s reputation or for the protection of the public interest.



Loup City Public Schools
Public Notice for January 8, 2024

The Board of Education of Loup City Public Schools will meet in regular session 
on January 8, 2024, at 7:30 PM in the Loup City Public Schools, Room 334, 800 
North 8th Street, Loup City, NE 68853-0628.  An agenda for the meeting, which 
shall be kept continually current, is readily available for public inspection at the 
Superintendent's office during normal business hours. The current meeting 
agenda is also available on our district website:  
http://www.loupcitypublicschools.org.

http://www.loupcitypublicschools.org/


Loup City Public Schools
Public Notice for January 8, 2024

MEETING DATE CHANGED DUE TO WEATHER

Public Notice for January 10, 2024
The Board of Education of Loup City Public Schools will meet in regular session 
on January 10, 2024, at 7:30 PM in the Loup City Public Schools, Room 334, 800 
North 8th Street, Loup City, NE 68853-0628.  An agenda for the meeting, which 
shall be kept continually current, is readily available for public inspection at the 
Superintendent's office during normal business hours. The current meeting 
agenda is also available on our district website:  
http://www.loupcitypublicschools.org.

http://www.loupcitypublicschools.org/


Loup City Public Schools Board of 
Education Regular Session
Monday, December 11, 2023 7:30 PM Central

Loup City Public Schools Library Board Room 
800 North 8th Street

Loup City, NE 68853-0628  
  
Scott Friesen: Present, Michael Kaminski: Present, Eric Kowalski: Present, Kyle Kowalski: 
Present, Mike Krolikowski: Present, Janelle l Krzycki: Present, Jamie Lewandowski: Present, 
Loraine Panowicz: Present, Tina Treffer: Present. Present: 9.
 
1. Call Meeting To Order:

1.A. Pledge of Allegiance

1.B. Announce Open Meetings Act - Posted in Meeting Room

1.C. Publication of Meeting
Motion by Eric Kowalski, seconded by Jamie Lewandowski, verify publication of meeting. 
Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0

1.D. Approval of Agenda:
Motion by Loraine Panowicz, seconded by Janelle l Krzycki, approve the agenda as presented.. 
Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0

2. Consent Agenda:
Motion by Jamie Lewandowski, seconded by Scott Friesen, motion to approval all items on the 
consent agenda. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0

2.A. Reading and Approval of Minutes

2.B. Approve Contracts & Resignations

2.B.1. Resignation of Aryanna Warner, mathematics teacher

2.B.2. Hire of Mathew Harvey, mathematics teacher

2.C. Rebecca Wulf, local substitute certificate

2.D. Taylor Quinn, local substitute certificate

3. Financial Report:  Discuss, consider and take all necessary action to approve the financial 
Report and Payment of Invoices for $84,680.69 for monthly bills and $396,262.70 in monthly 
payroll for a total of $480,943.39.  



Motion by Jamie Lewandowski, seconded by Eric Kowalski, approve the financial Report and 
Payment of Invoices for $84,680.69 for monthly bills and $396,262.70 in monthly payroll for a 
total of $480,943.39.. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0

4. Discussion Items:

4.A. Audit summary by Dana F. Cole

5. Hearing of the Audience:

6. Committee Reports

6.A. Building, Grounds & Transportation committee report

6.B. NASB State Convention report

7. Action Items:

7.A. Discuss, consider and take all necessary action to approve the Primary Building playground 
for $90,334.
This playground will be paid for with $25,000 from the early childhood grant, $8,364 from a 
recycled rubber grant and $56,970 from district funds, potentially ESSER III funds. 
Motion by Scott Friesen, seconded by Eric Kowalski, approve the purchase and installation of 
the Primary Building playground for $90,334.. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: No
Yes: 8, No: 1

7.B. Discuss, consider and take all necessary action to approve the movement of the play 
structure from the Primary playground to the Elementary playground for $12,950.
The relocation of the playground equipment is made possible by the installation of new early 
childhood playground equipment at the Primary Building and will solve the issue of limited play 
equipment at the Elementary playground.  
Motion by Jamie Lewandowski, seconded by Scott Friesen, approve the movement of the play 
structure from the Primary playground to the Elementary playground for $12,950. Motion 
Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0

8. Principals Reports

8.A. Mr. Sullivan report

9. Superintendent's Report

9.A. Mr. Tickle's report

10. Future Meetings/Reminders:
Building, Grounds & Transportation committee, Wed., Dec. 20, 2023



Curriculum & Americanism committee, Monday Dec 25, 2023 (Reschedule)
Technology committee, Monday, Jan. 1, 2024 (Reschedule)

11. Shouts Outs!
Congratulations to the LCHS One Act on the district C2-5 runner-up finish.
Thank you to Jami Spotanski for all of the great work preparing for a clean and well done audit.

12. Executive Session:  Teacher negotiations and Superintendent evaluation
Motion by Scott Friesen, seconded by Eric Kowalski, to enter into executive session at 9:18pm 
in order to protect the public's interest to discuss teacher contract negotiations and evaluation of 
the superintendent's job performance to prevent needless injury to the reputation of a person and 
if such person has not requested a public meeting. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0
Motion by Scott Friesen, seconded by Eric Kowalski, to exit executive session at 10:30pm. 
Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0

13. Superintendent evaluation

14. Adjourn:
Motion by Scott Friesen, seconded by Kyle Kowalski, adjourn at 10:32pm. Motion Carried
Friesen: Yes, Kaminski: Yes, Kowalski: Yes, Kowalski: Yes, Krolikowski: Yes, Krzycki : Yes, 
Lewandowski: Yes, Panowicz: Yes, Treffer: Yes
Yes: 9, No: 0



Loup City Public Schools 
Board of Education 

Section 2000 
 

1 of 2 

2012 
Board Code of Ethics  

 
The board recognizes that collectively and individually, all members of the board must adhere to an 
accepted code of ethics in order to improve public education.  Board members must conduct 
themselves professionally and in a manner fitting of their position.   
  
Each board member shall:   
 
1. Attend all regularly scheduled board meetings insofar as possible, and become informed 

concerning the issues to be considered at those meetings;  
 
2. Endeavor to make policy decisions only after full discussion at publicly held board meetings;  
 
3. Render all decisions based on the available facts and his or her independent judgment, and 

refuse to surrender that judgment to individuals or special interest groups;  
 
4. Encourage the free expression of opinion by all board members, and seek systematic 

communication between the board and students, staff and all elements of the community;  
 
5. Work with other board members to establish effective board policies and to delegate 

authority to the superintendent to administer the school district;  
 
6. Communicate expressions of public reaction to the board policies and school program to 

other board members and the superintendent;  
 
7. Learn about current educational issues by individual study and through participation in 

seminars and programs, such as those sponsored by the state and national school board 
associations;  

 
8. Support the employment of those persons best qualified to serve as school staff, and insist 

on a regular and impartial evaluation of all staff;  
 
9. Avoid being placed in a position of conflict of interest, and refrain from using the board 

member’s position on the board for personal or political gain;  
 
10. Refrain from discussing the confidential business of the board in any setting except a board 

meeting;  
 
11. Refrain from micro-managing the affairs of the school district;  
 
12. Recognize the superintendent as the executive officer of the board;  
 
13. Work constructively and collegially with the other members of the board, students, staff and 

patrons.   



Loup City Public Schools 
Board of Education 

Section 2000 
 

2 of 2 

 
14. Refer complaints to the superintendent or building principal, as appropriate;  

 
15. Always be mindful of his/her fiduciary obligation to the school district, including duties of 

loyalty and care, by placing the interests of the district above the board member’s personal 
interests. 

 
16. Remember that a board member’s first and greatest concern must be the educational 

welfare of the students attending this district’s schools.  
  
 
 
Adopted on: November 9, 2020 
Revised on: _______________ 
Reviewed on: ______________ 
 



NASB Board Member                     Code of Conduct
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 Board Member Code of Conduct

The Board of Education is committed to ensuring the public, staff, and students that school board 
members will govern through policy.  In accordance with this belief and by adoption of this policy, 
each board member commits to following the Code of Conduct.  

We will listen to each opinion, and act as a board. We will speak candidly and courteously to each 
other and listen to dissenting or different viewpoints with an open mind. We will help each other to 
focus our discussion on the issue not an individual.  Once the board has collectively arrived at a 
decision, we will each support the will of the board. 

The board president (or designee) will speak as the official voice of the board. A single board member 
will not represent the board without the consent of the board, and board members making personal 
statements (in any format, including speeches, articles, social media posts, etc.) should clearly state 
these statements are their opinion and not the position of the board. 

We will be mindful of the different roles and responsibilities throughout the school district and 
maintain a focus on policy and governance. 

We will be aware of the different roles that we play as individuals (board member, patron, parent, 
etc.).

As a Board Member

▪ I will listen.

▪ I will be honest.

▪ I will respect the majority decision of the board.

▪ I will base my decisions on fact rather than supposition, opinion, or public favor.

▪ I will consistently uphold all applicable laws, rules, policies.

▪ I will keep confidential information that is privileged by law or that will needlessly harm the 
district if disclosed.

▪ I will focus my attention on fulfilling the board’s responsibility of goal setting, policy, and 
evaluation.

▪ I will diligently prepare for and attend board meetings.

▪ I will seek continuing education that will enhance my ability to fulfill my duties effectively.

▪ I will be continuously guided by what is best for all students in the district.

▪ I will respect the opinion of others.

▪ I will recognize the integrity of my predecessors and the merit of their work.

▪ I will encourage expressions of different opinions and listen with an open mind to other’s 
ideas.

▪ I will be motivated only by an earnest desire to serve the school district and the students in 
the best possible way.
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▪ I will not use the school district or any part of the school district program for my own personal 
advantage or for the advantage of my friends or supporters.

▪ I will vote for a closed session of the board if the situation requires it, but I will consider 
“secret” sessions of board members unethical.

▪ I will recognize that to promise in advance of a meeting how I will vote on any proposition 
which is to be considered is to close my mind and agree not to think through other facts and 
points of view which may be presented in the meeting.

▪ I will expect, in board meetings, to spend more time on education programs and procedures 
than on business details.

▪ I will recognize that authority rests with the board in legal session and not with individual 
members of the board, except as authorized by law.

▪ I will make no disparaging remarks, in or out of the board meeting, about other members of 
the board or their opinions.

▪ I will express my honest and most thoughtful opinions in a professional manner during board 
meetings in an effort to have decisions made for the best interest of the students and the 
education program.

▪ I will abide by majority decisions of the board.

▪ I will carefully consider petitions, resolutions, and complaints and will act in the best interest 
of the school district.

▪ I will not discuss the confidential business of the board.

▪ I will endeavor to keep informed on local, state, and national educational developments of 
significance.

▪ I will be accountable to the public by representing district policies, programs, priorities and 
progress accurately.

▪ I will make no personal promise to take private action that may compromise my performance 
of my responsibilities.

Board Governance

▪ Attend all regularly scheduled board meetings, insofar as possible, and review advance 
materials provided.

▪ Respect the confidentiality of privileged information and make no individual decisions or 
commitments that would compromise the board or administration.

▪ Work with other board members to establish effective board policies and to delegate 
authority for the administration of the schools to the superintendent. 

▪ Maintain a priority board focus on policymaking, goal setting, planning process, and 
evaluation.  Most importantly increasing student learning and achievement and ensuring 
efficient use of education resources.

▪ Comply with Board policy, all applicable local, state and federal laws and regulations and 
guidance from the superintendent, when making board decisions.
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▪ Encourage individual board member expression of opinion and establish an open, two-way 
communication process between the board and students, staff, and all elements of the 
community.

▪ Remain current with changing needs and requirements pertaining to educational issues 
through individual study and by participating in board learning opportunities such as those 
sponsored by the NASB, the Nebraska Department of Education, etc.  

▪ Recognize that a board member’s responsibility, together with fellow board members, is to 
ensure the school district provides a quality education for all students.  

▪ In consultation with the superintendent and district administrators, set education goals for 
the school(s). 

▪ Maintain confidentiality of information and discussion conducted in closed session.

▪ Review essential facts, consider others’ ideas, and then present personal opinions during 
board deliberations but, once the board vote has been taken, support board decisions 
regardless of how individuals voted.

▪ Act only as a member of the board and do not assume any individual authority when the 
board is not in session, unless otherwise directed by the board.

▪ Rely on school policies that are continually updated and aligned with Nebraska and federal 
education laws, and guidance from the superintendent, when making board decisions. 

▪ Request recommendations from the superintendent and the board may seek legal counsel, 
when required for full and informed board consideration of issues requiring legal expertise. 

▪ Expect an equitable amount of board meeting time be spent both learning about educational 
programs and conducting the business of the board.

▪ Maintain a priority board focus on increasing student learning and ensuring efficient use of 
education resources.

▪ Retain independent judgment and refuse to surrender that judgment to individuals or special 
interest groups.  

▪ Voice opinions respectfully and maintain good relations with other board members, 
administrators, school staff, and members of the public.  

▪ Be informed about educational issues through individual study and by participating in board 
development opportunities 

▪ Support new school board members by sharing your experience and knowledge.

▪ Ensure that adequate board orientation and team building opportunities are available for 
board members and administrators.

▪ Associate with board members from other school districts to discuss school challenges and 
collaborate on school improvement initiatives.  

Board – Superintendent Relations

▪ Respect that the superintendent of schools and his or her staff are responsible and 
accountable for the delivery of the educational programs and the conduct of school 
operations.
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▪ Ensure strong management of the school system by hiring, setting goals with and evaluating 
the superintendent.

▪ Provide policy support for school administrators in the performance of their duties and 
delegate authority commensurate with those responsibilities. 

▪ Expect the superintendent to keep the board adequately informed through regular written 
and oral communications.  

▪ Refer complaints, requests, and concerns to the superintendent.

▪ Avoid making commitments that may compromise the decision-making ability of the board 
or administrators.

▪ Maintain open and candid communication with the superintendent.

▪ Hold the superintendent accountable by jointly creating job performance standards and at 
least annually performing a comprehensive evaluation process based on the job description, 
contract, and identified performance standards.

▪ Recognize that a board member’s responsibility is to see that schools are well run, but not to 
run them. 

Personnel Relations

▪ Seek to employ the most qualified school staff and insist on regular, impartial employee 
evaluations.  

▪ Hire no superintendent, principal, or teacher already under contract with another school 
district unless the person has formally been released from his or her contract. 

▪ Individual board members shall not give directives to any school administrator or employee, 
publicly or privately.

Community Relations

▪ Perform a liaison communications role by respecting the needs of both the community and 
the school. 

▪ Consider the needs of the entire community and vote for what is best for students. 

▪ Encourage collaboration between the school and community. 

▪ Request that periodic surveys be conducted with the community to assess the quality of 
education services and use the data to establish and monitor goals.

Conflict of Interest

▪ Do not solicit or receive directly or indirectly any gift or compensation in return for making 
a recommendation or casting a vote.  

▪ Do not receive anything of value by contract or otherwise, from the school district you serve 
unless it is received:  

o as a result of a contract accepted after a public bid.

o in public recognition of service or achievement. 

o as expenses allowed by law for official duties performed as a member of such board.
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▪ Follow the school board conflict of interest policy regarding the appearance of conflict of 
interest.  

▪ Avoid being placed in a position of conflict of interest, and refrain from using the board 
member position on the board for personal or political gain.



Loup City Public Schools 
Board of Education 

Section 2000 
 

 
Page 1 of 5 

 
 

2005 
Conflict of Interest 

 
Any member of the board of education who meets the conditions set forth in this policy shall be 
deemed to have a business or financial conflict of interest.  
 
1.  Definitions.  For purposes of this policy: 

 
a. Business with which a board member is associated shall include the following: 

 
(1) A business in which the board member or a member of his or her immediate family 

is a partner, a limited liability company, or serves as a director or an officer. 
 

(2) A business in which the board member or a member of his or her immediate family 
is a stockholder in a closed corporation with stock worth one thousand dollars or 
more, or the board member or his or her immediate family owns more than a five 
percent equity interest or is a stockholder of publicly traded stock worth more than 
ten thousand dollars or more at fair market value, or which represents more than 
ten percent equity interest. This shall not apply to publicly traded stock under a 
trading account if the board member reports the name and address of the company 
and stockbroker. 

 
b. A business association shall be defined to include an individual as a partner, limited liability 

company member, director or officer, or a business in which the individual or member of the 
immediate family is a stockholder.  

 
c. Immediate family member or member of the immediate family shall mean a child residing in 

an individual's household, a spouse of an individual, or an individual claimed by that 
individual or that individual's spouse as a dependent for federal income tax purposes. 

 
2. Contracts with the School District.   
 

a. No board member or member of his or her immediate family shall enter into a contract valued 
at two thousand dollars or more, in any one year, with this school district unless the contract 
is awarded through an open and public process that (1) includes prior public notice and (2) 
allows the public to inspect during the school district’s regular office hours the proposals 
considered and the contract awarded.  Board members who enter into employment contracts 
with the school district must also comply with the board’s policy on the employment of board 
members. 

 
b. The existence of any conflict of interest in any contract in which the board member has an 

interest and in which the school district is a party, or the failure to make public the board 
member's interest known, may render a contract null and void.  
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c. The prohibition of a conflict of interest or requirement for the board member to make public 
notice shall apply when the board member, or his or her immediate family has a business 
association with the business involved in the contract or will receive a direct pecuniary fee 
or commission as a result of the contract. 

 
d. The prohibition in this section does not apply if the contract is an agenda item approved at a 

board meeting and the board member: 
 

(1)  Makes a declaration on the record to the school board regarding the nature and 
extent of his or her interest prior to official consideration of the contract; 

 
(2)  Does not vote on the matters of granting the contract, making payments pursuant 

to the contract, or accepting performance of work under the contract, or similar 
matters relating to the contract, except that if the number of members of the school 
board declaring an interest in the contract would prevent the board with all members 
present from securing a quorum on the issue, then all members may vote on the 
matters; and 

 
(3)  Does not act for the school board as to inspection or performance under the contract 

in which he or she has an interest. 
 
 
 
 

 
3. Contracts with Board Member’s Immediate Family.   

 
a. If a person in a board member's immediate family is an employee of this school district, the 

board member may vote on all issues of a contract which are generally applicable to:  
 

(1) All district employees. 
 
(2) All employees within a specific classification but which does not single out the 

member of his or her immediate family. 
 
4. Employing Members of the Immediate Family. 

    
a. A board member may recommend for employment or supervise the employment of an 

immediate family member if: 
 

(1) The board member does not abuse his or her position. 
 
(2) Abuse of official position shall include, but not be limited to, employing an immediate 

family member: 
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(i) who is not qualified for and able to perform the duties of the position; 
 

(ii) for any unreasonably high salary; 
 

(iii) who is not required to perform the duties of the position. 
 

(3) The board makes a reasonable solicitation and consideration of applications for 
employment.  

 
(4) The board member makes a full disclosure on the record to the governing body of 

the school district and to the secretary of the board.  If the secretary of the board of 
education would be the individual filing the disclosure statement, the statement shall 
be filed with the president of the board of education. 

 
(5) The board approves the employment or supervisory position. 

 
b. The board has not terminated the employment of another employee so as to make funds or 

a position available for the purpose of hiring an immediate family member. 
 

5. Gifts, Loans, Contributions, Rewards, or Promises of Future Employment 
 

a. No board member shall offer or give to the following persons anything of value, including a 
gift, loan, contribution, reward, or promise of future employment, based upon an agreement 
that a vote, official action, or judgment would be influenced thereby:  

 
(1) a public official, public employee, or candidate. 

 
(2) a member of the immediate family of an individual listed in Subparagraph 'a' above. 

 
(3) a business with which an individual listed in Subparagraph (1) or (2) above is 

associated. 
 

b. No board member shall solicit or accept anything of value, including a gift, loan, contribution, 
reward, or promise of future employment based on an agreement that the vote, official 
action, or judgment of the board member would thereby be influenced.  

 
c. A board member shall not use or authorize the use of his or her public office or any 

confidential information received through the holding of a public office to obtain financial 
gain, other than compensation provided by law, for himself or herself, a member of his or 
her immediate family, or a business with which he or she is associated. 

 
d. A board member shall not use personnel, resources, property, or funds under his or her 

official care and control other than in accordance with prescribed constitutional, statutory, 
and regulatory procedures or use such items, other than compensation provided by law, for 
personal financial gain. 
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6. Conflict of Interest Relating to Campaigning or Political Issues 
 

a. Except as provided below, the board shall not authorize the use of personnel, property, 
resources, or funds under its jurisdiction for the purpose of campaigning for or against the 
nomination or election of a candidate or the qualification, passage, or defeat of a ballot 
question. 

 
b. This does not prohibit the board from making school district facilities available to a person 

for campaign purposes if the identity of the candidate or the support for or opposition to the 
ballot question is not a factor in making the facilities available or a factor in determining the 
cost or conditions for use. 
 

c. This does not prohibit the board from discussing and voting upon a resolution supporting or 
opposing a ballot question. 

 
d. This does not prohibit the board, while legally seated as a body, from responding to specific 

inquiries by the press or the public as to the board's opinion regarding a ballot question or 
from providing information in response to a request for information. 
 

 
(1) The board may designate one or more members of its body, or one or more of its 

school administrators, to speak on behalf of the board on specific occasions such 
as public meetings or legislative hearings. 

 
(2) Any member of the board may present his or her personal opinion regarding a ballot 

question or respond to a request for information related to a ballot question; but in 
so doing, the person should clearly state that the information being presented is his 
or her personal opinion and is not to be considered as the official position or opinion 
of the board.  However, this shall not be done during a time that the individual is 
engaged in his or her official duties.  

 
7. Conflict of Interest Statement 
 

a. Any board member who would be required to take any action or make any decision in the 
discharge of his or her official duties that may cause financial benefit or detriment to him or 
her, a member of his or her immediate family, or a business with which he or she is 
associated, which is distinguishable from the effects of such action on the public generally 
or a broad segment of the public, shall take the following actions as soon as he or she is 
aware of such potential conflict or should reasonably be aware of such potential conflict, 
whichever is sooner: 
 
(1) Prepare a written statement describing the matter requiring action or decision and 

the nature of the potential conflict; 
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(2) Deliver a copy of the statement to the school board secretary who shall enter the 
statement onto the school district’s public records; and 

 
 
(3) Abstain from participating or voting on the matter in which he or she has a conflict 

of interest. 
 

b. If the board member would like a formal opinion from the NADC as to whether there is an 
actual conflict of interest, he/she shall deliver a copy of the statement to the NADC. 

 
8. Recordkeeping 
 

a. The board secretary shall maintain a separate record of the following information for every 
contract entered into by the school board in which a board member has an interest and for 
which disclosure was made pursuant to section 2d of this policy: 

 
(1) The names of the contracting parties. 

 
(2) The nature of the interest of the board member in question.  

 
(3) The date that the contract was approved. 

 
(4) The amount of the contract. 

 
(5) The basic terms of the contract. 

 
b. The information supplied relative to the contract shall be provided no later than ten (10) days 

after the contract has been signed by both parties. The ledger kept by the board secretary 
shall be available for public inspection during normal working hours of the office in which it 
is kept. 

 
9.  Conflict.  To the extent that there is a conflict between this policy and the Nebraska Political 

Accountability and Disclosure Act (“Act”), the Act shall control. 
 
 
 
Adopted on:   November 9, 2020 
Revised on: _______________ 
Reviewed on: ______________ 
 











































































Activity Fund05Fund:

Beginning
Balance

BalanceBalance
Change

Chart of Account Number Chart of Account Description Revenues Outstanding
PO

Outstanding
AP

Expenses

906.610.00 0.00906.61 0.00 0.000.00FUND BALANCE05 704

57,976.050.00 0.0058,476.05 500.00 0.000.00GENERAL ACTIVITIES05 704 0200

(335.75)0.00 0.00(335.75) 0.00 0.000.00RED RAIDER DRAMA05 704 0201

2,755.340.00 0.002,755.34 0.00 0.000.00RED RAIDER SPEECH05 704 0202

483.010.00 0.00483.01 0.00 0.000.00DISTRICT EVENTS05 704 0203

(2,322.46)0.00 0.00(2,105.66) 216.80 0.000.00CHEERLEADERS05 704 0281

305.810.00 0.00305.81 0.00 0.000.00CROSS COUNTRY05 704 0282

(5.94)0.00 0.00(5.94) 0.00 0.000.00FOOTBALL05 704 0283

639.810.00 0.00639.81 0.00 0.000.00GIRLS BASKETBALL05 704 0284

569.590.00 0.00569.59 0.00 0.000.00TRACK05 704 0288

2,339.300.00 0.002,339.30 0.00 0.000.00VOLLEYBALL05 704 0289

(446.00)0.00 0.00(446.00) 0.00 0.000.00WRESTLING05 704 0290

8,611.320.00 0.0022,382.37 13,771.05 0.000.00FFA05 704 0300

(1,538.17)0.00 0.00(1,382.17) 156.00 0.000.00DANCE TEAM05 704 0303

30.710.00 0.0030.71 0.00 0.000.00BAND RESALE05 704 0306

2,678.160.00 0.002,678.16 0.00 0.000.00BAND FUNDRAISER05 704 0307

(6,968.15)0.00 0.00(6,968.15) 0.00 0.000.00ANNUAL STAFF05 704 0308

3,146.530.00 0.003,146.53 0.00 0.000.00STUDENT COUNCIL05 704 0310

3,266.080.00 0.004,642.48 1,376.40 0.000.00FCCLA05 704 0312

1,992.460.00 0.001,992.46 0.00 0.000.00FCA05 704 0330

(154.83)0.00 0.00(154.83) 0.00 0.000.00CLASS OF 202105 704 0332

805.500.00 0.00805.50 0.00 0.000.00CLASS OF 202205 704 0333

894.320.00 0.00894.32 0.00 0.000.00CLASS OF 202305 704 0335

3,254.760.00 0.003,254.76 0.00 0.000.00CLASS OF 202405 704 0336

2,959.810.00 0.003,834.81 875.00 0.000.00CLASS OF 202505 704 0337

2,077.600.00 0.002,077.60 0.00 0.000.00CLASS OF 202605 704 0338

853.500.00 0.00853.50 0.00 0.000.00CLASS OF 202705 704 0339

1,148.000.00 0.001,854.00 706.00 0.000.00CLASS OF 202805 704 0340

4,153.000.00 0.004,153.00 0.00 0.000.00SCHOLARSHIP FUND05 704 0402

26,652.720.00 0.0026,652.72 0.00 0.000.00TECHNOLOGY FEES05 704 0600

1,192.470.00 0.001,192.47 0.00 0.000.00SHOP CLASS05 704 0900

575.330.00 0.00575.33 0.00 0.000.00AFTER SCHOOL PROGRAM05 704 0901

(1,637.71)0.00 0.00(1,637.71) 0.00 0.000.00LCPS WELLNESS05 704 0902

(1,820.54)0.00 0.00(1,820.54) 0.00 0.000.00LOCAL TO LUNCH05 704 0903

442.560.00 0.00442.56 0.00 0.000.00HS PRINCIPAL05 704 0904

1,006.360.00 0.001,006.36 0.00 0.000.00ELEM PRINCIPAL05 704 0905

545.130.00 0.00545.13 0.00 0.000.00LCPS FINES05 704 0906

2,473.350.00 0.002,473.35 0.00 0.000.00FBLA05 704 0907

334.160.00 0.00334.16 0.00 0.000.00CIRCLE OF FRIENDS05 704 0908

10,000.000.00 0.0010,000.00 0.00 0.000.00PERSONAL FINANCE05 704 0909

01/2024 01/2024
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Activity Fund05Fund:

Beginning
Balance

BalanceBalance
Change

Chart of Account Number Chart of Account Description Revenues Outstanding
PO

Outstanding
AP

Expenses

130.000.00 0.00130.00 0.00 0.000.00FAMILY & CONSUMER SCIENCE05 704 0910

129,969.800.00 0.00147,571.05 17,601.25 0.000.0005Fund Total:

01/2024 01/2024
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Arcadia Activity Fund15Fund:

Beginning
Balance

BalanceBalance
Change

Chart of Account Number Chart of Account Description Revenues Outstanding
PO

Outstanding
AP

Expenses

200,586.310.00 0.00200,586.31 0.00 0.000.00FUND BALANCE15 704

(45,019.52)0.00 0.00(44,563.08) 456.44 0.000.00GENERAL15 704 0100

(7,372.31)0.00 0.00(4,565.31) 2,807.00 0.000.00BASKETBALL15 704 0250

(1,428.79)0.00 0.00(1,428.79) 0.00 0.000.00CROSS COUNTRY15 704 0282

(44,346.38)0.00 0.00(44,346.38) 0.00 0.000.00FOOTBALL15 704 0283

(23,391.46)0.00 0.00(23,391.46) 0.00 0.000.00GOLF15 704 0285

(12,003.17)0.00 0.00(12,003.17) 0.00 0.000.00TRACK15 704 0288

(23,934.93)0.00 0.00(23,934.93) 0.00 0.000.00VOLLEYBALL15 704 0289

(40,894.18)0.00 0.00(40,394.18) 500.00 0.000.00WRESTLING15 704 0290

(2,964.04)0.00 0.00(2,964.04) 0.00 0.000.00CHEERLEADING15 704 0291

(768.47)0.00 0.002,994.97 3,763.44 0.000.0015Fund Total:

01/2024 01/2024
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01 General Fund

1100 REGULAR INSTRUCT PROGMS 2,597,281.00 198,050.39 978,589.98 37.68 1,618,691.02 0.00 0.00 1,618,691.02

1160 POVERTY PROGRAMS 127,500.00 7,970.58 40,676.00 31.90 86,824.00 0.00 0.00 86,824.00

1200 SPEC ED INSTRUCT PROGMS 680,000.00 49,689.71 231,025.56 33.97 448,974.44 0.00 0.00 448,974.44

1291 SPEC ED INSTRUCT PROGM AGE 3-5 5,000.00 348.05 1,372.49 27.45 3,627.51 0.00 0.00 3,627.51

1292 SPEC ED INSTRUCT PROGM AGE 0-2 1,000.00 348.04 1,372.48 137.25 (372.48) 0.00 0.00 (372.48)

1300 SUMMER SCHOOL 34,100.00 0.00 0.00 0.00 34,100.00 0.00 0.00 34,100.00

2120 GUIDANCE SERVICES 126,000.00 9,005.04 46,203.62 36.67 79,796.38 0.00 0.00 79,796.38

2130 HEALTH SERVICES 88,200.00 7,155.64 42,795.57 48.52 45,404.43 0.00 0.00 45,404.43

2141 PSYCHOLOGICAL SVCS SPED 20,000.00 5,321.34 20,809.20 104.05 (809.20) 0.00 0.00 (809.20)

2142 PSYCH SVCS SPED AGE 3-5 3,000.00 665.17 2,601.16 86.71 398.84 0.00 0.00 398.84

2143 PSYCH SVCS SPED AGE 0-2 1,200.00 665.17 2,601.16 216.76 (1,401.16) 0.00 0.00 (1,401.16)

2151 SPEECH PATH/AUDIO SVCS SPED 143,400.00 15,696.36 74,362.00 51.86 69,038.00 0.00 0.00 69,038.00

2152 SPEECH PATH/AUDIO SVCS SPED AGE 3-5 6,000.00 1,604.11 6,556.39 109.27 (556.39) 0.00 0.00 (556.39)

2153 SPEECH PATH/AUDIO SVCS SPED AGE 0-2 500.00 822.70 1,697.88 339.58 (1,197.88) 0.00 0.00 (1,197.88)

2161 OT SVCS SPED 10,000.00 2,811.58 11,014.72 110.15 (1,014.72) 0.00 0.00 (1,014.72)

2162 OT SVCS SPED AGE 3-5 1,000.00 351.45 1,376.85 137.69 (376.85) 0.00 0.00 (376.85)

2163 OT SVCS SPED AGE 0-2 1,000.00 351.45 1,376.85 137.69 (376.85) 0.00 0.00 (376.85)

2171 PT SVCS SPED 6,500.00 1,794.32 7,056.14 108.56 (556.14) 0.00 0.00 (556.14)

2172 PT SVCS SPED AGE 3-5 1,000.00 224.29 882.01 88.20 117.99 0.00 0.00 117.99

2173 PT SVCS SPED AGE 0-2 1,000.00 224.29 882.01 88.20 117.99 0.00 0.00 117.99

2183 VISION SERVICES AGE 0-2 0.00 0.00 1,859.24 0.00 (1,859.24) 0.00 0.00 (1,859.24)

2190 OTHER PUPIL SUPPORT SERVICES 147,700.00 12,550.50 62,305.22 42.18 85,394.78 0.00 0.00 85,394.78

2213 INSTRUCTIONAL STAFF TRAINING 16,000.00 40.00 5,925.00 37.03 10,075.00 0.00 0.00 10,075.00

2220 LIBRARY/MEDIA SERVICES 105,800.00 9,510.81 42,996.21 40.64 62,803.79 0.00 0.00 62,803.79

2310 BOARD OF EDUCATION 131,500.00 6,985.57 100,175.86 76.18 31,324.14 0.00 0.00 31,324.14

2320 EXECUTIVE ADMINISTRATION 201,600.00 14,974.85 76,243.99 37.82 125,356.01 0.00 0.00 125,356.01

2330 DIST LEGAL SERVICES 20,000.00 135.00 995.50 4.98 19,004.50 0.00 0.00 19,004.50

2410 OFFICE OF PRINCIPAL 429,400.00 31,718.13 164,965.40 38.42 264,434.60 0.00 0.00 264,434.60

2510 FISCAL SERVICES 120,500.00 8,284.13 56,302.52 46.72 64,197.48 0.00 0.00 64,197.48

2570 PERSONNEL SERVICES 500.00 0.00 160.00 32.00 340.00 0.00 0.00 340.00

2580 ADMIN TECH SERVICES 166,700.00 7,482.00 61,642.24 36.98 105,057.76 0.00 0.00 105,057.76

2610 OPERATION OF BLDGS 403,500.00 25,877.34 113,363.06 28.09 290,136.94 0.00 0.00 290,136.94

2620 MAINTENANCE OF BLDGS 443,500.00 12,712.44 69,028.02 15.56 374,471.98 0.00 0.00 374,471.98

2630 CARE AND UPKEEP OF GROUNDS 21,000.00 0.00 3,372.00 16.06 17,628.00 0.00 0.00 17,628.00

2640 CARE AND UPKEEP OF EQUIPMENT 2,000.00 0.00 6,000.00 300.00 (4,000.00) 0.00 0.00 (4,000.00)

2650 VEHICLE OPERATION, MAINT, & PURCHASING 8,000.00 458.78 4,826.80 60.34 3,173.20 0.00 0.00 3,173.20

2660 SECURITY 9,000.00 321.00 2,878.00 31.98 6,122.00 0.00 0.00 6,122.00

2670 SAFETY 6,000.00 0.00 1,490.00 24.83 4,510.00 0.00 0.00 4,510.00

2710 VEHICLE OPERATION 237,600.00 13,639.31 77,098.45 32.45 160,501.55 0.00 0.00 160,501.55

2712 SCHOOL AGE SPEC ED TRANSPORT 17,800.00 0.00 117.27 0.66 17,682.73 0.00 0.00 17,682.73

2730 VEHICLE SERV AND MAINTENANCE 41,500.00 259.72 4,102.27 9.88 37,397.73 0.00 0.00 37,397.73

2732 VEHICLE SERVICING & MAINT SCHOOL AGE SPED 300.00 0.00 0.00 0.00 300.00 0.00 0.00 300.00

2792 STU TRANSPORT SVCS SCHOOL AGE SPED 100.00 0.00 0.00 0.00 100.00 0.00 0.00 100.00

2900 OTHER SUPPORT SERVICES 20,000.00 0.00 0.00 0.00 20,000.00 0.00 0.00 20,000.00

3535 HIGH ABILITY LEARNERS 13,500.00 0.00 0.00 0.00 13,500.00 0.00 0.00 13,500.00

3540 STATE EARLY CHILDHOOD 125,000.00 7,087.14 68,551.80 54.84 56,448.20 0.00 0.00 56,448.20

3541 ERLY CHILDHOOD ENDOWMNT GRANT 174,250.00 0.00 0.00 0.00 174,250.00 0.00 0.00 174,250.00

5000 DEBT SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6200 TITLE I PART A ESSA 109,500.00 8,774.69 45,266.51 41.34 64,233.49 0.00 0.00 64,233.49

6210 TITLE I ACCOUNTABILITY ESSA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6404 IDEA PART B (611) BASE ALLOC 0 TO 4 35,000.00 0.00 0.00 0.00 35,000.00 0.00 0.00 35,000.00

6406 IDEA PRESCHOOL (619) BASE ALLOC 5,000.00 0.00 0.00 0.00 5,000.00 0.00 0.00 5,000.00

6408 IDEA PART B (611) BASE & POVERTY 0 TO 21 145,000.00 0.00 272.62 0.19 144,727.38 0.00 0.00 144,727.38
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6410 IDEA ENROLLMENT/POVERTY (611) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6412 IDEA PART B PROPORTIONATE SHARE 5,000.00 0.00 0.00 0.00 5,000.00 0.00 0.00 5,000.00

6421 IDEA PART B (611) ARP BASE & POVERTY 0 TO 21 15,000.00 0.00 0.00 0.00 15,000.00 0.00 0.00 15,000.00

6422 IDEA PRESCHOOL (619) ARP BASE/ENROLL POVERTY 1,200.00 0.00 0.00 0.00 1,200.00 0.00 0.00 1,200.00

6968 TITLE IV, PART B 21ST CENT COMM LRNING 58,200.00 3,674.01 20,327.20 34.93 37,872.80 0.00 0.00 37,872.80

6996 ESSER I 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6997 ESSER II 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6998 ESSER III 0.00 2,000.00 10,429.00 0.00 (10,429.00) 0.00 0.00 (10,429.00)

8000 TRANSFERS (OUTGOING) 0.00 0.00 13,000.00 0.00 (13,000.00) 0.00 0.00 (13,000.00)

9000 NON-PROGRAM EXPENDITURES 0.00 0.00 100.00 0.00 (100.00) 0.00 0.00 (100.00)

01 General Fund 7,090,331.00 469,585.10 2,487,046.25 35.08 4,603,284.75 0.00 0.00 4,603,284.75
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7,090,331.00 469,585.10 2,487,046.25 35.08 4,603,284.75 0.00 0.00 4,603,284.75Grand Total:



01 General Fund

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 (1,391,303.22)0.00 1,391,303.22LOCAL DISTRICT TAXES01 1100

0.00 0.00 (64,331.69)0.00 64,331.69MOTOR VEHICLE TAX01 1125

0.00 0.00 (6,730.25)0.00 6,730.25PENALTIES AND INTEREST01 1140

0.00 0.00 (17,381.53)0.00 17,381.53INTEREST ON INVESTMENTS01 1510

0.00 0.00 (300.00)0.00 300.00LOCAL LICENSE FEES01 1911

0.00 0.00 (1,487.75)0.00 1,487.75OTHER LOCAL RECEIPTS01 1990

0.00 0.00 (1,481,534.44)0.00 1,481,534.44LOCAL RECIEPTSSubtotal:

0.00 0.00 (6,997.55)0.00 6,997.55COUNTY FINES/LICENSE FEES01 2110

0.00 0.00 (1,787.88)0.00 1,787.88ESU RECEIPTS01 2210

0.00 0.00 (8,785.43)0.00 8,785.43COUNTY AND ESU RECEIPTSSubtotal:

0.00 0.00 (185,884.00)0.00 185,884.00STATE AID01 3110

0.00 0.00 (64,299.00)0.00 64,299.00SPED PROGRAMS (SCHOOL AGE)01 3120

0.00 0.00 (3,461.19)0.00 3,461.19HOMESTEAD EXEMPTION01 3130

0.00 0.00 (1,384.78)0.00 1,384.78PRO-RATE MOTOR VEHICLE01 3180

0.00 0.00 (164,250.00)0.00 164,250.00EARLY CHILDHOOD ENDOWMENT GRANT01 3541

0.00 0.00 (419,278.97)0.00 419,278.97STATE RECEIPTSSubtotal:

0.00 0.00 (50,000.00)0.00 50,000.00TITLE IV, PART B ESSA - 21ST CENT COMM01 4531

0.00 0.00 (5,591.23)0.00 5,591.23MEDICAID REIMBURSEMENT (MIPS)01 4708

0.00 0.00 (2,711.18)0.00 2,711.18MAAPS MEDICAID AMIN ACTIVITY01 4709

0.00 0.00 (38,420.00)0.00 38,420.00ESSER II01 4997

0.00 0.00 (96,722.41)0.00 96,722.41FEDERAL RECEIPTSSubtotal:

0.00 0.00 (983.00)0.00 983.00OTHER NON-REVENUE RECEIPTS01 5690

0.00 0.00 (983.00)0.00 983.005000Subtotal:

0.00 0.00 (2,007,304.25)0.00 2,007,304.25Fund Total:

01/2024
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02 Depreciation Fund

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 (5,542.94)0.00 5,542.94INTEREST02 1510

0.00 0.00 (5,542.94)0.00 5,542.94LOCAL RECIEPTSSubtotal:

0.00 0.00 (5,542.94)0.00 5,542.94Fund Total:

01/2024
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05 Activity Fund

During MonthAccount Number Revised Budget Budget BalanceTo Date % of BudgetDescription

Fund:

0.00 0.00 (1,156.46)0.00 1,156.46INTEREST05 1510

0.00 0.00 (4,064.56)0.00 4,064.56GENERAL ACTIVITIES REVENUE05 1710 0200

0.00 0.00 (2,005.00)0.00 2,005.00RED RAIDER DRAMA REVENUE05 1710 0201

0.00 0.00 (243.17)0.00 243.17RED RAIDER SPEECH REVENUE05 1710 0202

0.00 0.00 (3,766.73)0.00 3,766.73CHEERLEADERS REVENUE05 1710 0281

0.00 0.00 (159.00)0.00 159.00CROSS COUNTRY REVENUE05 1710 0282

0.00 0.00 (2,332.44)0.00 2,332.44VOLLEYBALL REVENUE05 1710 0289

0.00 0.00 (21,061.03)0.00 21,061.03FFA REVENUE05 1710 0300

0.00 0.00 (4,894.23)0.00 4,894.23DANCE TEAM REVENUE05 1710 0303

0.00 0.00 (100.00)0.00 100.00BAND FUNDRAISER REVENUE05 1710 0307

0.00 0.00 (1,355.00)0.00 1,355.00ANNUAL STAFF REVENUE05 1710 0308

0.00 0.00 (971.69)0.00 971.69STUDENT COUNCIL REVENUE05 1710 0310

0.00 0.00 (4,348.04)0.00 4,348.04FCCLA REVENUE05 1710 0312

0.00 0.00 (220.00)0.00 220.00CLASS OF 2024 REVENUE05 1710 0336

0.00 0.00 (2,941.26)0.00 2,941.26CLASS OF 2025 REVENUE05 1710 0337

0.00 0.00 (120.00)0.00 120.00CLASS OF 2027 REVENUE05 1710 0339

0.00 0.00 (2,159.00)0.00 2,159.00CLASS OF 2028 REVENUE05 1710 0340

0.00 0.00 (10.00)0.00 10.00CLASS OF 2029 REVENUE05 1710 0341

0.00 0.00 (355.00)0.00 355.00TECHNOLOGY FEES REVENUE05 1710 0600

0.00 0.00 (300.00)0.00 300.00SHOP CLASS REVENUE05 1710 0900

0.00 0.00 (360.00)0.00 360.00LCPS WELLNESS REVENUE05 1710 0902

0.00 0.00 (180.00)0.00 180.00FBLA REVENUE05 1710 0907

0.00 0.00 (53,102.61)0.00 53,102.61LOCAL RECIEPTSSubtotal:

0.00 0.00 (53,102.61)0.00 53,102.61Fund Total:

01/2024
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0.00 0.00 (2,065,949.80)0.00 2,065,949.80
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Grand Total:



Loup City Public Schools
ALMQUIST MALTZAHN GALLOWAY & LUTH PC 125 PLAN ADMINISTRATION 166.00$          
AMAZON CAPITAL SERVICES SPED/ELEM/PRESCHOOL SUPPLIES 2,492.76$       
BLACK HILLS ENERGY SERVICE 6,388.01$       
C & C MILLWORK, INC SHOP SUPPLIES 193.20$          
CITY OF LOUP CITY SERVICE 388.68$          
COLLEGE BOARD PSAT/NMSQT 93.60$            
CORPORATE PAYMENT SYSTEMS SUPPLIES 2,587.79$       
CULLIGAN WATER CONDITIONING SERVICE 362.50$          
DAS STATE ACCOUNTING--CENTRAL FINANCE SERVICE 810.81$          
DIVERSIFIED DRUG TESTING, LLC 2024 ANNUAL DUES 100.00$          
E S U #10 SERVICE 27,321.10$     
EAKES OFFICE PLUS SUPPLIES 653.16$          
FOX THEATER MOVIE 1,391.75$       
GOTO COMMUNICATIONS INC SERVICE 961.33$          
GUMDROP BOOKS BOOKS 1,147.44$       
HOME DEPOT PRO, THE CUSTODIAL SUPPLIES 307.53$          
HOMETOWN LEASING COPIER/SOFTWARE LEASE 809.60$          
INTEGRATED SECURITY SOLUTIONS RANGE HOOD INSPECTIONS 721.00$          
KSB SCHOOL LAW LEGAL SERVICE 135.00$          
KUSZAK HARDWARE & VARIETY CUSTODIAL SUPPLIES 2,276.37$       
LAKESHORE LEARNING PRESCHOOL SUPPLIES 501.93$          
LOUP CITY AUTO PARTS PARTS 37.40$            
LOUP CITY PROPANE PROPANE 50.00$            
MATHESON TRI-GAS, INC. IND TECH SUPPLIES 77.83$            
MCI MEGA PREFERRED SERVICE 68.83$            
MENARD'S SHOP SUPPLIES 59.98$            
MIDTOWN TIRE & AUTO LLC BUS SERVICE 222.32$          
NEBR. ASSN SCHOOL BOARD ALICAP BOARD LEADERSHIP SURVEY 300.00$          
NEBRASKA PUBLIC POWER DISTRICT SERVICE 4,401.42$       
ONE SOURCE BACKGROUND CHECKS 27.00$            
PRESTO-X COMPANY SERVICE 179.40$          
QUILL CORPORATION SUPPLIES 921.96$          
SHERMAN COUNTY TIMES ADVERTISEMENT 152.75$          
SPARQ DATA SOLUTIONS, INC. NEGOTIATION/MEETING SOFTWARE 4,316.00$       
STERICYCLE, INC. SERVICE 115.79$          
STEVENS MEDICAL CLINIC PC HARRINGTON/KULIGOWSKI 200.00$          
STIEB, CHRISTINA 23-24 FIRST SEMESTER 931.51$          
TROTTER SERVICE FUEL 1,937.23$       
UNIVERSITY OF NEBRASKA MEDICAL CENTER ASP OBSERVATION 500.00$          
VERIZON WIRELESS SERVICE 73.64$            
WALDINGER CORPORATION, THE ICE MACHINE REPAIR 1,424.78$       
WARD'S SCIENCE SCIENCE SUPPLIES 20.00$            
WHOA AND GO FUEL 816.14$          

TOTAL 66,643.54$     

PAYROLL 402,941.56$   

469,585.10$   

LUNCH PAYROLL   $15,729.32



2023-2024
Budget Expended during month Expenditures to date %of Budget (0.08%) Balance EOM

Sep-21 ($ 6,645,000)      ($ 497,699)                       ($ 497,699)                  7.49% ($ 6,147,301)   

Sep-22 ($ 6,873,434)      ($ 538,234)                       ($ 538,234)                  7.83% ($ 6,335,197)   

Sep-23 ($ 7,090,331)      ($ 524,507)                       ($ 524,507)                  7.39% ($ 6,565,834)   

 Budget  Expended during month  Expenditures to date %of Budget (0.16%)  Balance EOM 

Oct-21 ($ 6,645,000)      ($ 439,153)                       ($ 936,852)                  14.10% ($ 5,708,148)   

Oct-22 ($ 6,873,434)      ($ 478,457)                       ($ 1,016,694)               14.79% $5,856,740

Oct-23 ($ 7,090,331)      ($ 483,229)                       ($ 1,018,527)               14.36% ($ 6,071,804)   

 Budget  Expended during month  Expenditures to date %of Budget (25%)  Balance EOM 

Nov-22 ($ 6,645,000)      ($ 474,062)                       ($ 1,410,914)               21.23% $5,234,086

Nov-22 ($ 6,873,434)      ($ 515,581)                       ($ 1,542,132)               22.44% ($ 5,331,302)   

Nov-23 ($ 7,090,331)      ($ 504,991)                       ($ 1,526,518)               21.53% ($ 5,563,813)   

 Budget  Expended during month  Expenditures to date %of Budget (33.3%)  Balance EOM 

Dec-21 ($ 6,645,000)      ($ 431,618)                       ($ 1,842,532)               27.73% ($ 4,802,468)   

Dec-22 ($ 6,873,434)      ($ 461,760)                       ($ 2,003,895)               29.15% ($ 4,869,539)   

Dec-23 ($ 7,090,331)      ($ 480,943)                       ($ 2,012,461)               28.38% ($ 5,077,870)   

Budget Expended during month Expenditures to date %of Budget (41.6%) Balance EOM

Jan-22 ($ 6,645,000)      $416,593 $2,259,126 34.00% $4,385,874

Jan-23 ($ 6,873,434)      $442,246 $2,446,144 35.59% $4,427,290

Jan-24 $7,090,311 $469,585 $2,487,046 35.08% $4,603,285

 Budget  Expended during month  Expenditures to date %of Budget (50%)  Balance EOM 

Feb-22 ($ 6,645,000)      ($ 497,964)                       ($ 2,759,092)               41.52% ($ 3,885,907)   

Feb-23 ($ 6,873,434)      ($ 507,204)                       ($ 2,953,348)               42.97% $3,920,086

Feb-24 ($ 7,090,311)      

 Budget  Expended during month  Expenditures to date %of Budgetm (58.3%)  Balance EOM 

Mar-22 ($ 6,645,000)      ($ 444,455)                       ($ 3,203,550)               48.21% $3,441,450

Mar-23 ($ 6,873,434)      ($ 434,999)                       ($ 3,398,347)               49.44% ($ 3,475,087)   

Mar-24 ($ 7,090,311)      

 Budget  Expended during month  Expenditures to date %of Budget (66.6%)  Balance EOM 

Apr-22 ($ 6,645,000)      ($ 432,119)                       ($ 3,251,918)               48.94% ($ 3,393,082)   

Apr-23 ($ 6,873,434)      ($ 480,929)                       ($ 3,911,418)               56.91% ($ 2,962,016)   

Apr-24 ($ 7,090,311)      

Revised Budget Expended during month Expenditures to date %of Budget (75%) Balance EOM

May-22 ($ 6,645,000)      ($ 672,970)                       ($ 4,308,931)               64.84% ($ 2,336,069)   

May-23 ($ 6,873,434)      ($ 510,111)                       ($ 4,421,532)               64.33% ($ 2,451,902)   

May-24 ($ 7,090,311)      

 Budget  Expended during month  Expenditures to date %of Budget (83.3%)  Balance EOM 

Jun-22 ($ 6,645,000)      ($ 412,286)                       ($ 4,721,217)               71.05% ($ 1,923,783)   

Jun-23 ($ 6,873,434)      ($ 436,626)                       ($ 4,852,644)               70.60% $2,020,790

Jun-24 ($ 7,090,311)      

Budget Expended during month Expenditures to date %of Budget (91.6) Balance EOM

Jul-22 ($ 6,645,000)      ($ 523,299)                       ($ 5,233,900)               78.76% $1,411,100

Jul-23 ($ 6,873,434)      ($ 442,623)                       ($ 5,303,767)               77.16% $1,569,667

Jul-24 ($ 7,090,311)      

Budget Expended during month Expenditures to date %of Budget (100%) Balance EOM

Aug-22 ($ 6,645,000)      ($ 458,149)                       ($ 5,704,097)               85.84% $940,903

Aug-23 ($ 6,873,434)      ($ 492,355)                       ($ 5,800,122)               84.38% $1,073,312

Aug-24 ($ 7,090,311)      



Negotiations Committee
December 2024

We have an agreement with our teachers that would leave everything the 
same ($1,450 insurance deductible) except the base which would increase 
the base from $38,050 to $39,000.  This puts us in a competitive position with 
most other districts and would also put us at around 100% in the 102% to 98% 
range for our array.

The percentage increase on the negotiating software, which projects faculty 
movement on the salary schedule both vertically and horizontally projects this 
to be about 4.4% increase, but with staff “melt, this percentage will most likely 
go down.   This agreement is well within our projected budget and was 
welcomed and appreciated by faculty.

Thank you to Scott, Loraine and Janelle for all the work they 
did negotiating with the teacher negotiators (Lisa Harrington, Heidi Krolikowski 
and Melissa Kaspustka)    

Additionally, the minimum wage for Nebraska increased to $12 per hour on 
January 1, 2024.   I am working on new hourly rates for the 2024-2025 year 
for our classified staff.   That $12 minimum wage does have an impact on our 
classified salary schedule and will keep us competitive for those employees 
as well.  

The 2024-2025 classified hourly salary schedule is attached reflecting the new 
$12.00 minimum/base salary.   



Classified Employee Pay Schedule
2024-2025

Minimum Wage $12.00 Step 1 $12.00
Base 24-25 $12.00 Step 2 $12.18
Base 23-24 $11.25 Step 3 $12.36
Custodians Benefit Classification Hiring Range Step 4 $12.55
Maint /Transportation Director X 12 Month Step 35 to Step 45 Step 5 $12.74
Regular Custodian 12 Month Step 8 to Step 18 Step 6 $12.93

Step 7 $13.12
Food Service Step 8 $13.32
Food Service Director X 9-12 Month Step 35 to Step 45 Step 9 $13.52
Regular Food Service 9 Month Step 8 to Step 18 Step 10 $13.72

Step 11 $13.93
Bus Drivers Step 12 $14.14
Regular Route Driver None Step 67 to Step 77 Step 13 $14.35
Activities Driver None Step 8 to Step 8 Step 14 $14.56

Step 15 $14.78
Admin Assistant / Bus. Mgr Step 16 $15.00
Administrative Assistant X 12 Month Step 8 to Step 18 Step 17 $15.23
Business Manager X 12 Month Step 35 to Step 49 Step 18 $15.46
Business Manager w/ BS X 12 Month Step 42 to Step 52 Step 19 $15.69

Step 20 $15.92
Paraprofessionals Step 21 $16.16
Regular Ed. Para 9 Month Step 8 to Step 25 Step 22 $16.40
Teaching degree Para 9 Month Step 15 to Step 35 Step 23 $16.65

Step 24 $16.90
Specialists Step 25 $17.15
Technology Director X 12 Month Step 26 to Step 36 Step 26 $17.41
Tech Coordinator Teach Degree X Teacher Compensation per Negotiated Agreement Step 27 $17.67
School Nurse X 9 Month Step 54 to Step 64 Step 28 $17.94
School Nurse w/ BS X 9 Month w/ Certified 

Staff Ins.
Step 61 to Step 71 Step 29 $18.21

Step 30 $18.48
Other Step 31 $18.76
Summer help Start on Base. each year after that =.50 raise/yr.      No benefits, seasonal help Step 32 $19.04
Substitutes First step in appropriate category above; No benefits Step 33 $19.32

Step 34 $19.61
Benefit Classification Step 35 $19.91

9 Month

Health/Dental Insurance:  Single Health ($1450 Deduct.)/Single Dental (100A/80B/70C) Step 36 $20.21
Paid Vacation:  None Step 37 $20.51
Paid Holidays:  Labor Day, Thanksgiving, Christmas, New Years Day Step 38 $20.82
Leave Days:  10 days/year, unused accumulates as sick leave up to 40 days. Step 39 $21.13

Step 40 $21.45

9+ - 12 Month                                              
X - Denotes Insurance Level 
availability

Enhanced insurance coverage of family, employee/spouse or employee child(ren) if necessary for 9+ to 12 month employees in 
the roles of  Elementary and Secondary Administrative Assistant, Food Service Director, Technology Director and 
Maintenance/Transportation Director.($1450 Deduct.) 95% /Single Dental (100A/80B/70C)

Step 41 $21.77
Step 42 $22.09
Step 43 $22.43
Step 44 $22.76
Step 45 $23.10

Paid Vacation:  0-1 yrs=5 days; 2-5 yrs=10 days; 6-10 yrs=12 days;11+ yrs=15 days Step 46 $23.45
Paid Holidays:  Labor Day, Thanksgiving, Christmas, New Years Day, Memorial Day, July 4th Step 47 $23.80
Leave Days:  10 days/year, unused accumulates as sick leave up to 40 days. Step 48 $24.16
*Unspecified leave days must be taken before sick leave. Step 49 $24.52
**Sick days may be used for personal illness or illness in the immediate family. Step 50 $24.89

***Employee must be actively employed the workday before and after the holiday, or vacation to be paid for the holiday.  This 
does not include Christmas Eve or New Year's Eve, though employees may work those days for regular pay.

Step 51 $25.26
Step 52 $25.64
Step 53 $26.03
Step 54 $26.42

Probationary Employees Half of leave & vacation days will be given on the first day of work and half 6 months from the first day. Step 55 $26.81
Step 56 $27.22
Step 57 $27.62

Bereavement Leave May be taken out of unspecified or accumulated sick leave; determination for number of days will be made by the superintendent 
on a case by case basis.

Step 58 $28.04
Step 59 $28.46
Step 60 $28.89

Compensation Compensation for non-teaching employees will be established by the Board of Education.  Changes in compensation will 
normally be decided in April or May and will become effective August 1 (reflective in Sept. paycheck).

Step 61 $29.32
Step 62 $29.76
Step 63 $30.20
Step 64 $30.66

Retirement All non-teaching employees working 20 or more hours per week on a regular, ongoing basis are required by law to belong and 
contribute to the Nebraska Public Employees Retirement System.

Step 65 $31.12
Step 66 $31.58
Step 67 $32.06
Step 68 $32.54

Placement on Schedule Placement within hiring range is determined by administration and based on experience, skill level, etc.  Hired at step and stay 
there unless exceptional overall rating on evaluation

Step 69 $33.03
Step 70 $33.52
Step 71 $34.03
Step 72 $34.54
Step 73 $35.05
Step 74 $35.58

Movement Movement to the next step will be determined by yearly evaluation.  Supervisors will suggest 1-2 step movement to 
superintendent.  Superintendent will make final recommendation to the Board.

Step 75 $36.11
Step 76 $36.66
Step 77 $37.20
Step 78 $37.76
Step 79 $38.33
Step 80 $38.90





LOUP CITY PUBLIC SCHOOLS
NEGOTIATED AGREEMENT
2024-2025

This agreement is made and entered into this 8th day of January, 2024 by and between the
Board of Education of the School District 82-0001 of Loup City and the Loup City Education
Association. This contract is the product of a collectively bargained negotiation, and all parties
have cooperated in the drafting and preparation of this agreement.

I. EMPLOYMENT: POLICIES
Exclusions: The positions of Superintendent and Principals, holding proper certificates, are not
included in the salary schedule.

II. FRINGE BENEFITS:
1. Health Insurance: The school district shall pay 100% of health insurance premiums per
month. The school district shall pay 95% of single dental coverage for the employee. This
insurance is $1,450 deductible PPO, with pre-certification, and 100% A, 80% B, 70% C dental
coverage. Family dental coverage is extra depending on the level of coverage required, except
that the District will provide family dental coverage for married couples where both husband and
wife are employed by the District. Designated carrier for health insurance for 2024-2025 will be
Blue Cross Blue Shield provided by the EHA, (Educators Health Alliance.)

2. 125 Plan: The district will provide a 125 Plan for employees that choose to use it.

3. Short Term Disability Insurance: The Short Term Disability (STD) Insurance becomes
effective after seven (7) calendar days. The Short Term Disability Insurance will pay 60% of
earnings up to $1,500 weekly. Payments will begin at the end of the seven (7) day wait period
and continue for the greater of 6 weeks (from date of disability) or when LTD Insurance
becomes payable (45 calendar days).

4. Long Term Disability Insurance: The LTD insurance becomes effective after 45 calendar
days. The LTD insurance and Social Security will pay 66-2/3% of the monthly earnings up to
$7,500 for the length of the disability, or until the insured reaches Social Security Normal
Retirement Age (SSNRA). If the employee is working past SSNRA, the LTD policy will still
provide payments but for a lesser period. Please reference the certificate of insurance for
additional information. The certificated staff shall pay the full cost of the LTD premium. New
employees may elect not to be covered under the policy. The Board may change the long-term
disability carrier by notifying the LCEA President and LCEA head negotiator.

5. Term Life Insurance: A group term-life insurance program is available for those teachers
who wish to participate. Cost will be borne by the teacher.

6. Workman's Compensation: All employees are also covered by Workman's Compensation
insurance.



7. Paid Leave: Certificated staff will be granted 10 unspecified leave days each year.
Unspecified days will include, but are not limited to; sick, bereavement, personal, and
professional leave that is not assigned by the district.

● Any unused leave will be accumulated as sick leave, up to a maximum of 35 sick leave
days. Accumulated sick leave will include personal illness, family illness, or bereavement
leave. Unspecified leave days must be used before accumulated sick leave can be used.

● Staff members that have reached the 35 day maximum for accumulated sick leave will
be offered $100/day for any unused unspecified leave days at the end of the school year,
to be paid out during the June pay period.

● Staff members who have a significant life event(s) can pre plan up to 5 total days of
unspecified leave upon the approval of the superintendent. Leave days are to be
measured in 1/8 of a day increments (revised 12/13/2022)

III. SALARIES:
1. Salary Schedule: The base salary for the 2024-2025 school year will be $39,000.00;
schedule is included with this agreement.

2. Extra Duty Schedule: All teachers assigned to duties in addition to teaching shall be paid for
such duties according to the extra duty schedule attached to this agreement.

3. Placement on Schedule:
● New teachers hired by the District will be placed on the schedule at the level of teaching

experience earned at all other schools.
● All hours to be applied to the salary schedule must be in the teacher's teaching field or

education.
● Effective June 11, 1990, the BA+36 column was eliminated with the following exception.

The BA+36 column will remain as a part of the schedule for those instructors employed
as of June 11, 1990 and have a minimum of 9 hours beyond their B.A. degree.

● Teachers will be allowed to move no more than one vertical step in any given year.

4. Vertical Advancement: Teachers shall advance one vertical step for each year of service to
the District as the salary schedule permits, until such teacher reaches the bottom step of the
column of their placement. The maximum movement allowed each year is one step.

5. Horizontal Advancement: Teachers shall advance one horizontal step for every nine hours
of awarded credit as permitted by the salary schedule. The last column on the salary schedule
is the only limit on advancement.

6. Distance Learning: Loup City teachers that teach over the distance learning system or
through online classes that students in Nebraska may take for high school or college credit will
receive 1.5 units per class each semester they teach.



7. Payroll Deduction of Dues: Teachers who wish to have their Association dues deducted
from their monthly salaries may do so by notifying the appropriate LCEA official. Deductions will
be made in nine (9) equal installments beginning in October.

8. Substitute Pay: A faculty member who substitutes for another staff member will be
reimbursed at the rate of $20.00 per classroom period.

9. Junior High Coaches Pay:While Loup City Public Schools is in a cooperative agreement
with another school, the first junior high coach for any sport will be paid as a head junior high
coach. Any additional coaches from Loup City will be paid as junior high assistant coaches.

IV. Non-Discrimination
The Board and Association shall not discriminate against any employee or applicant who is to
be employed for performance of this agreement with respect to his or her hire, tenure, terms,
conditions, or privileges of employment, because of his or her race, color, religion, sex, disability,
or national origin.

V. Safety Committee
The Superintendent may appoint members of the staff to serve on the safety committee as
appropriate and as required by law.

VI. Duration:
The terms of this Negotiated Agreement shall remain in full force and effect from year to year
until they are superseded by an agreement of the parties or by an order of the Commission of
Industrial Relations, (revised 12/13/2022)

THIS SALARY SCHEDULE, ACTIVITY PAY SCHEDULE, and subsequent provisions have been
adopted by both the Loup City Public School Board of Education, as recorded in the January 8,
2024 minutes of the Board of Education meeting, and the Loup City Education Association.

Date: 01/08/2024 ________________________________________
Scott Friesen
Chairman, Negotiations Committee
Loup City Board of Education

Date: 01/09/2024 ________________________________________
Lisa A. Harrington
Chairman, Negotiations Committee
Loup City Education Association



2024-2025 Salary Schedule  
Loup City Public Schools

BASE $39,000.00

STEP BA BA+9 BA+18 BA+27 MA MA+9 MA+18 MA+27
1 1.00 39,000.00 1.05 40,950.00 1.10 42,900.00 1.15 44,850.00 1.20 46,800.00 1.25 48,750.00 1.30 50,700.00 1.35 52,650.00
2 1.04 40,560.00 1.09 42,510.00 1.14 44,460.00 1.19 46,410.00 1.24 48,360.00 1.29 50,310.00 1.34 52,260.00 1.39 54,210.00
3 1.08 42,120.00 1.13 44,070.00 1.18 46,020.00 1.23 47,970.00 1.28 49,920.00 1.33 51,870.00 1.38 53,820.00 1.43 55,770.00
4 1.12 43,680.00 1.17 45,630.00 1.22 47,580.00 1.27 49,530.00 1.32 51,480.00 1.37 53,430.00 1.42 55,380.00 1.47 57,330.00
5 1.16 45,240.00 1.21 47,190.00 1.26 49,140.00 1.31 51,090.00 1.36 53,040.00 1.41 54,990.00 1.46 56,940.00 1.51 58,890.00
6 1.20 46,800.00 1.25 48,750.00 1.30 50,700.00 1.35 52,650.00 1.40 54,600.00 1.45 56,550.00 1.50 58,500.00 1.55 60,450.00
7 1.29 50,310.00 1.34 52,260.00 1.39 54,210.00 1.44 56,160.00 1.49 58,110.00 1.54 60,060.00 1.59 62,010.00
8 1.33 51,870.00 1.38 53,820.00 1.43 55,770.00 1.48 57,720.00 1.53 59,670.00 1.58 61,620.00 1.63 63,570.00
9 1.42 55,380.00 1.47 57,330.00 1.52 59,280.00 1.57 61,230.00 1.62 63,180.00 1.67 65,130.00
10 1.51 58,890.00 1.56 60,840.00 1.61 62,790.00 1.66 64,740.00 1.71 66,690.00
11 1.60 62,400.00 1.65 64,350.00 1.70 66,300.00 1.75 68,250.00
12 1.64 63,960.00 1.69 65,910.00 1.74 67,860.00 1.79 69,810.00
13 1.68 65,520.00 1.73 67,470.00 1.78 69,420.00 1.83 71,370.00
14 1.72 67,080.00 1.77 69,030.00 1.82 70,980.00 1.87 72,930.00
15 1.76 68,640.00 1.81 70,590.00 1.86 72,540.00 1.91 74,490.00

Blue Cross & Blue Shield - 100% of $1450 Deductible & 95% Dental with 100% A, 80% B, 70% C
District pays (per month):
$790.59 Single / $1,462.65 Employee & Child / $1,660.24 Employee & Spouse / $2,229.31 Employee, Child & Spouse
Employee pays(per month):
$2.91Single / $52.43 Employee & Child / $66.96 Employee & Spouse / $108.88 Employee, Child & Spouse for chosen dental coverge
Short term disability (STD): District is responsible for total STD premium effective 9/1/2023
Long term disability (LTD): Employee is responsible for total LTD premium effective 9/1/2009

10 unspecified leave days per year; unused leave accumulates as sick leave up to a maximum of 35 days. Once maximum is reached, district will pay $100/day for unused 
leave that cannot accumulate.



LOUP CITY PUBLIC SCHOOLS

NEGOTIATED AGREEMENT

2024-2025

APPENDIX B

Effective September 1, 2019

ATHLETICS:

● All coaches will receive one (1) unit per year of experience for each additional year of coaching in that particular

sport until they have reached the maximum allowed. (1 Unit = 1% of current base salary).

● While Loup City Public Schools is in a cooperative agreement with another school, the first junior high coach for

any sport will be paid as a head junior high coach. Any additional coaches from Loup City will be paid as junior

high assistant coaches

BEGINNING UNITS MAXIMUM UNITS

HEAD COACHES (SENIOR HIGH)

Athletic Director 17 19

Activities Director 2 2

Football 11 15

Basketball (Boys and Girls, each) 11 15

Track (Boys and Girls, combined) 11 14

Cross Country (Boys and Girls, combined) 9 12

Golf (Boys and Girls, each) 9 12

Volleyball 11 15

Wrestling (add 3 units if junior high included) 11 15

ASSISTANT COACHES (SENIOR HIGH)

Football (each) 7 10

Basketball (Boys and Girls, each) 7 10

Cross Country 7 9

Golf 7 9

Track (Boys and Girls, combined) 7 9

Volleyball 7 10

Wrestling (add 3 units if junior high included) 7 10

Weight Room Supervisor 7 9

HEAD COACHES (JUNIOR HIGH)

Football 4 8

Basketball (Boys and Girls, each) 4 8

Volleyball 4 8

Wrestling 4 8

ALL JUNIOR HIGH ASSISTANT COACHES 3 5

revised 01/08/2024



LOUP CITY PUBLIC SCHOOLS

NEGOTIATED AGREEMENT

2024-2025

APPENDIX B

Effective September 1, 2019

NON-ATHLETIC SCHEDULE: BEGINNING UNITS MAXIMUM UNITS

Instrumental Music 12 12

Vocal Music 7-12 4 4

Vocal Music K-6 3 3

Speech Coach 6 8

Assistant Speech 3 4

Drama Coach 6 6

Assistant Drama 3 3

FCCLA 5 5

Yearbook Sponsor 4 4

Cheerleader Sponsor 6 6

Dance Sponsor 3 3

Student Council 7-12 6 6

Assistant Student Council 3 3

Senior Class Sponsor 1 1

Junior Class Sponsor 2 2

Sophomore Class Sponsor 1 1

Freshman Class Sponsor 0 0

National Honor Society 1 1

Academic Decathlon 2 2

HAL 1 1

Quiz Bowl (JH/HS, each) 1 1

FFA Advisor 6 6

MTSS (Junior and Senior High) 1 1

Science Olympiad (Junior and Senior High) 1 1

FBLA 3 3

E-Sports Sponsor 3 3

revised 01/08/2024



Principal Report - Elementary Building

New Staff:
- Bailey Dorsey - Elementary SPED
- Jessica Treadway - 1st Grade
- Kaci Kuszak - 1st Grade

Winter Testing:
- All testing finished

- DIBELS (ELA) - K-5
- AIMS Web (Math) - K-5
- MAP Math & Reading - K-3
- NSCAS (State Testing) Math & Reading - 4 & 5

- Nebraska Reading Improvement Act
- K-3 students performing below benchmark (50%ile), not verified as SPED have

an Individual Reading Improvement Plan (IRIP) designed by the school
- Kindergarten

- Fall - 10
- Winter - 4

- 1st
- Fall - 10
- Winter - 11

- 2nd
- Fall - 4
- Winter - 6

- 3rd
- Fall - 5
- Winter - 4



Superintendent Report
January 8, 2024

1. Our infrastructure project is processing nicely over the Christmas Break.  The 
heat pumps are all installed.   We are planning on a training for maintenance staff 
on how to program and adjust the control system.  The structural steel is being 
installed to support the air conditioning units due to be set in February.  The new 
doors are going to be installed on the first available weekday we don’t have 
school (Friday, Feb 16 or Friday, March 15.)

2. The Loup City Public Schools Foundation is now formed, with bylaws and Board 
members are being selected.  There is a MOU ready to be considered between 
the LCPS Foundation and the LCPS Board of Education.   We hope this will be 
ready for the February Board meeting.

3. We have had preliminary discussions with Tiffany Eggers, (TeamMates regional 
Coordinator) with the TeamMates organization about creating a chapter in Loup 
City.  There has been a generous benefactor donate money to cover the initial 
start-up fees.  

4. We have started the NASB Strategic Plan process and have a timeline created.  
Board surveys will be sent out and open tomorrow, January 9, 2024.   We have 
two NASB facilitated meetings set that will involve the Board: Feb 19, 2024 and 
March 4, 2024. 

5. Other...
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