Loup City Public Schools Board of Education
Phone: (308) 745-0120
Fax: (308) 745-0130
www.loupcitypublicschools.org

Loup City Central Office
800 N. 8th Street

Loup City, NE
Regular Session
Thursday, March 19, 2020
7:00 PM
Loup CityPublic Schools Library Board Room
7:00 PM

1. Call Meeting To Order:
A. Pledge of Allegiance
B. Announce Open Meetings Act - Posted in Meeting Room
C. Publication of Meeting
2. Approval of Agenda:
3. Action ltems
A. Discuss, consider, and take all necessary action to approve a resolution generally authorizing
superintendent action in light of school closure (or possible school closure)
B. Discuss, consider, and take all necessary action to approve terms of employment for classified staff
members during school closure.
C. Discuss, consider and take all necessary action to approve terms of employment for certificated non-
teaching staff members during school closure
4. Executive Session:
5. Adjourn:

Note 1: The Board in its discretion may revise and consider any listed item at any time during the meeting.

Note 2: This agenda does not become final until 24 hours prior to the scheduled commencement of this meeting. All listed
reports which are in writing are a part of the Agenda for this meeting and may contain action items or otherwise call for
Board action on the subject matter(s) listed therein; complete copies of such reports, except for any legally confidential
information are available upon request from the Office of the Superintendent of Schools as part of the agenda

Note 3: The Board of Education is empowered to act on any item listed on the Agenda at any time during the meeting,
irrespective of the order listed. Further detail on agenda items may be obtained by speaking to the Superintendent. The
Board of Education by the approval of all consent items is also approving, authorizing and directing the Board President,
Board Secretary, the Superintendent or their designees to take or cause to be taken all necessary action and sign all
documents necessary or appropriate to complete the matter or transaction as approved.

Note 4: The Open Meetings Act requires that agenda items shall be sufficiently descriptive to give the public reasonable
notice of the matters to be considered at the meeting. The Board releases its agenda well in advance of most meetings and
desires that all interested persons are fully informed. Any interested person who has a question about a report or needs
clarification about the sufficiently of any item on which action could be taken at this meeting should contact the Office of the
Superintendent of Schools.

Note 5: The Board of Education reserves the right to go into closed session at its discretion, but will only do so for the
prevention of needless injury to a person’s reputation or for the protection of the public interest.


https://docs.google.com/document/d/1wQ059FqSI-rB5t8vl0B4nU3T_---oZO0M7ma7B1uS0U/edit

Loup City
Public Schools

WHEREAS, the school district is facing closure based on the statewide outbreak of COVID-19; and

WHEREAS, the President and the Governor have declared a state of emergency, and in the event of a
disaster, emergency, or civil defense emergency, each school district or educational service unit may make
emergency expenditures, enter into contracts, and incur obligations for emergency management purposes
and to minimize the disruption to education services regardless of existing statutory limitations and
requirements pertaining to appropriation, budgeting, or the manner of entering into contracts; and

WHEREAS, the board of education wishes to minimize disruption of the school district's operations and
provide any authority necessary for the superintendent or his or her designee to take any actions necessary
during the closure;

NOW, THEREFORE, be it resolved that the superintendent, in consultation with the Board President, is
authorized to pay all claims and take any other action authorized by law during the emergency and any
resulting school closure, which the board will review and approve once the board resumes regular
operations.

NOW, THEREFORE, be it further resolved that the superintendent is authorized to assign and utilize staff
as necessary prior to, during, and after a closure, and to provide any leave, pay any compensation, and
enter into agreements with staff for the purposes of protecting the health and safety of the school
community, continuing the efficient operations of the school district, and ensuring staff return to work in the
school district in the event of a closure.

Approved on , 2020.
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COVID-19 LEAVE FOR STAFF NOT COVERED BY THE COLLECTIVE BARGAINING AGREEMENT

If you are receiving this document, you are employed by the school district pursuant to an employment
contract and/or employment terms provided for in by board policy, and the terms and conditions of your
employment are not directly covered by the collective bargaining agreement. This document will serve as
an addendum to your contract and/or a supplement to the terms of your employment outlined by board

policy.

Effective immediately, employees experiencing symptoms of a COVID-19 infection must stay home and
seek medical attention as appropriate. This leave is provided for the safety of our students, staff, and
school community, and to ensure staff are supported and able to return to work for the school district when
cleared to do so.

Employees experiencing symptoms, ordered to remain home by the district, or ordered to remain home due
to written orders of a medical professional or health official will be eligible for paid medical leave.
Employees must first use sick leave provided by the district, including unspecified or PTO leave. If an
employee has no accumulated paid leave or has insufficient accumulated leave to cover the absence due
to COVID-19, the employee shall be granted paid medical leave until such time as it is determined that they
are able to resume their duties without exposing others to the introduction or spread of any contagious or
infectious disease or condition.

Employees who also qualify for FMLA leave are subject to the requirements of the school district's FMLA
policy and law. Employees who desire to take the medical leave provided by this document must comply
with all of the district's procedural requirements to request and be granted leave by their supervisor or the
superintendent of schools.

Employees who knowingly misuse any paid leave, including the medical leave provided pursuant to this
agreement, will be subject to disciplinary action up to and including immediate discharge from employment.

This leave shall be available until the sooner of: (a) the conclusion of the 2019-2020 contract year; or (b)
the school district receives notification from the Nebraska Commissioner of Education COVID-19
transmission no longer poses a public health risk to the school district’ population.

Superintendent Date



RETURN TO WORK AGREEMENT
IN EXCHANGE FOR LEAVE DURING COVID-19 CLOSURE

This Agreement is made by and between Loup City Public Schools, (Sherman County School
District 0001), referred to herein as the "District," and , referred to
herein as the "Employee."

WHEREAS, the District has closed or will soon be closing due to the outbreak of COVID-19 within
the District;

WHEREAS, the District employs the Employee pursuant to a work agreement and/or employment
terms contained in District policy;

WHEREAS, the District needs quality non-instructional staff to be able to function and serve
students, and those staff are difficult to recruit, retain, and train;

WITNESSETH, as the result of the District’s closure due to COVID-19 and the interest of the
parties to minimize its transmission, protect students and the public, and ensure that employees affected by
a school closure return to service with the District afterwards, the parties agree as follows:

1. School Closure. The District will be closed for a definite or indefinite period of time.

2. Return to Work. The Employee is employed on an "at will" basis and could resign from his or her
position at any time, without any reason, to pursue other employment or interests. In exchange for
the benefits provided to the Employee by this Agreement, the Employee agrees that during the
term of the District closure:

a. The Employee will not resign his or her position with the District;
b. The Employee will not seek other employment;

c. The Employee agrees to return and perform all duties for the District for a period of at least
six (6) months, unless otherwise allowed to resign or terminated by the Superintendent.

3. Payments During Closure. In exchange for the Employee’s promises in this Agreement, the
District agrees to provide the following to the Employee.

[THE FOLLOWING IS A NON-EXHAUSTIVE LIST OF OPTIONS OF PAY AND BENEFITS THAT YOU

CAN PROVIDE BASED ON THE EMPLOYEE’S INTENT TO RETURN TO WORK]



a. The District will continue the Employee’s health, dental, and other benefits through the
District’s closure pursuant to the same terms as those benefits have heretofore been
provided; [would NOT be treated as creditable service with NPERS]

b. The District will pay the Employee $ per day during the closure; [would be
treated as creditable service; could be subject to retirement withholding as long as it works
out to more than federal minimum wage]

c. The District will provide full paid leave at the Employee’s regular rate and expected hours,
but not for any regular overtime, during the closure; [pay retirement on this payment and
this time would be treated as creditable service with NPERS]

d. The District will provide paid leave at % of the Employee’s average weekly earnings
during the 2019-2020 school year; [would be treated as creditable service; could be
subject to retirement withholding as long as it works out to more than federal minimum
wage]

e. The District will provide additional days of paid leave at the Employee’s regular
rate and expected hours, but not for any regular overtime, which can be used at any time
by the Employee during the closure. [would be treated as creditable service with NPERS]

Deductions. Any payment made pursuant to this contract shall conform to the statutes and
regulations governing deductions from compensation and shall be subject to the School Employees
Retirement Act..

Repayment. If the Employee does not return to work for the District for at least the next six (6)
months, the Employee agrees that the Employer may deduct from the Employee’s pay any
amounts paid pursuant to this Agreement.

Other Applicable Leave. Employees who take leave pursuant to this Agreement and who also
qualify for state or federal leave, including FMLA leave, are subject to the requirements of the
school district’s policy and federal.

Policies, Rules and Regulations. The Employee agrees comply with all of the District's
procedural requirements to request and be granted leave.

Continued At-Will Employment. The Employee is employed on an "at-will" basis. Regardless of
any benefit or payment conferred by this Agreement, it creates no property right in continuing
employment. and the Employee’s employment may be terminated by the District for any lawful
reason, including for any misuse of the leave or payments provided herein.



9. Length of Agreement. The terms of this Agreement shall remain in effect and supplement the
other terms and conditions of the Employee’s employment until the sooner of: (a) the conclusion of
the 2019-2020 contract year; or (b) the school district receives notification from the Nebraska
Commissioner of Education COVID-19 transmission no longer poses a public health risk to the
District's population.

Employee Superintendent

Executed on , 2020. Executed on , 2020.
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COVID-19 LEAVE FOR CERTIFICATED STAFF
NOT COVERED BY THE COLLECTIVE BARGAINING AGREEMENT

If you are receiving this document, you are employed by the school district pursuant to an employment
contract that creates the terms and conditions of your employment as an administrator or other
non-teaching certificated staff member. This document will serve as an addendum to your contract.

Effective immediately, employees experiencing symptoms of a COVID-19 infection must stay home and
seek medical attention as appropriate. This leave is provided for the safety of our students, staff, and
school community, and to ensure staff are supported and able to return to work for the school district when
cleared to do so.

Employees experiencing symptoms, ordered to remain home by the district, or ordered to remain home due
to written orders of a medical professional or health official will be eligible for paid medical leave.
Employees must first use sick leave provided by the district, including unspecified or PTO leave. If an
employee has no accumulated paid leave or has insufficient accumulated leave to cover the absence due
to COVID-19, the employee shall be granted paid medical leave until such time as it is determined that they
are able to resume their duties without exposing others to the introduction or spread of any contagious or
infectious disease or condition.

Employees who also qualify for FMLA leave are subject to the requirements of the school district's FMLA
policy and law. Employees who desire to take the medical leave provided by this document must comply
with all of the district's procedural requirements to request and be granted leave by their supervisor or the
superintendent of schools.

Employees who knowingly misuse any paid leave, including the medical leave provided pursuant to this
agreement, will be subject to disciplinary action up to and including immediate discharge from employment.

This leave shall be available until the sooner of: (a) the conclusion of the 2019-2020 contract year; or (b)
the school district receives notification from the Nebraska Commissioner of Education COVID-19
transmission no longer poses a public health risk to the school district’ population.

Superintendent Date



Loup City
Public Schools

RETURN TO WORK AGREEMENT
IN EXCHANGE FOR LEAVE DURING COVID-19 CLOSURE

This Agreement is made by and between Loup City Public Schools, (Sherman County School
District 0001), referred to herein as the "District," and , referred to
herein as the "Employee."

WHEREAS, the District has closed or will soon be closing due to the outbreak of COVID-19 within
the District;

WHEREAS, the District employs the Employee pursuant to a work agreement and/or employment
terms contained in District policy;

WHEREAS, the District needs quality non-instructional staff to be able to function and serve
students, and those staff are difficult to recruit, retain, and train;

WITNESSETH, as the result of the District’s closure due to COVID-19 and the interest of the
parties to minimize its transmission, protect students and the public, and ensure that employees affected by
a school closure return to service with the District afterwards, the parties agree as follows:

1. School Closure. The District will be closed for a definite or indefinite period of time.

2. Return to Work. In exchange for the benefits provided to the Employee by this Agreement, the
Employee will continue to be available for services throughout the conclusion of the 2019-20
contract year, even in the event the District faces a closure.

3. Payments During Closure. In exchange for the Employee’s promises in this Agreement, the
District agrees to provide the following to the Employee.

[THE FOLLOWING IS A NON-EXHAUSTIVE LIST OF OPTIONS OF PAY AND BENEFITS THAT YOU
CAN PROVIDE BASED ON THE EMPLOYEE’S INTENT TO RETURN TO WORK]

a. The District will continue the Employee’s health, dental, and other benefits through the
District's closure pursuant to the same terms as those benefits have heretofore been
provided; [would NOT be treated as creditable service with NPERS]



b. The District will pay the Employee $ per day during the closure; [would be
treated as creditable service; could be subject to retirement withholding as long as it works
out to more than federal minimum wage]

c. The District will provide full paid leave at the Employee’s regular rate and expected hours,
but not for any regular overtime, during the closure; [pay retirement on this payment and
this time would be treated as creditable service with NPERS]

d. The District will provide paid leave at % of the Employee’s average weekly earnings
during the 2019-2020 school year; [would be treated as creditable service; could be
subject to retirement withholding as long as it works out to more than federal minimum
wage]

e. The District will provide additional days of paid leave at the Employee’s regular
rate and expected hours, but not for any regular overtime, which can be used at any time
by the Employee during the closure. [would be treated as creditable service with NPERS]

Deductions. Any payment made pursuant to this contract shall conform to the statutes and
regulations governing deductions from compensation and shall be subject to the School Employees
Retirement Act..

Repayment. If the Employee is not available to perform services upon request at any time the
Employee would regularly be expected to perform his or her duties, the Employee agrees that the
Employer may deduct from the Employee’s pay any amounts paid pursuant to this Agreement.

Other Applicable Leave. Employees who take leave pursuant to this Agreement and who also
qualify for state or federal leave, including FMLA leave, are subject to the requirements of the
school district’s policy and federal.

Policies, Rules and Regulations. The Employee agrees comply with all of the District's
procedural requirements to request and be granted leave.

Continued At-Will Employment. The Employee is employed on an "at-will" basis. Regardless of
any benefit or payment conferred by this Agreement, it creates no property right in continuing
employment. and the Employee’s employment may be terminated by the District for any lawful
reason, including for any misuse of the leave or payments provided herein.

Length of Agreement. The terms of this Agreement shall remain in effect and supplement the
other terms and conditions of the Employee’s employment until the sooner of: (a) the conclusion of
the 2019-2020 contract year; or (b) the school district receives notification from the Nebraska
Commissioner of Education COVID-19 transmission no longer poses a public health risk to the
District's population.



Employee Superintendent

Executed on , 2020. Executed on , 2020.
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