
Clinton Board of Education Special Meeting
Monday, August 10, 2026 6:30 PM
Administration and Technology Center
1720 Opal Ave
Clinton, Oklahoma 73601

 
 
 

1. Call to order and roll call. 
2. Consent Agenda: 

All of the following items, which concern reports and items of a routine nature 
normally approved at a board meeting, will be approved by one vote, unless any board 
member desires to have a separate vote on one or all of these items.  The consent 
agenda consists of the discussion, consideration, and approval of the following items:
 
a. Board approval of the minutes of the July 13, 2026, special meeting. 
b. Board consideration and vote to pay:

General fund encumbrances # 290-358 totaling $298,661.41,
Building fund encumbrances #3-4 totaling $40,370.19,
Child nutrition fund encumbrances # 9-10 totaling $1,078.17,
Bond fund 32 encumbrances #1-3 totaling $62,233.71.

c. Board vote to accept financial reports and activity fund reports for the month of 
July.

d. Board vote to pay the August payroll according to contracts. 
3. LAUNCHOK - The STEM and Aerospace Education Fund.
4. Principals Report
5. Superintendent's Report 

• Celebrations
• Student Achievement
• Curriculum and Instruction
• Personnel,
• Community and School Engagement
• School Safety
• Building/Operations
• Resignations

6. Board discussion and possible action to approve the Oklahoma Department of Career 
and Technology Education Contract for Secondary Career and Technology Education 
Program(s) for School Year 2025-2026

7. Board discussion and possible action to approve that Clinton Public Schools will 
calculate the 2026-2027 school year on the basis of hours of instruction instead of 
total days.  

8. Board discussion and possible action to approve fundraiser request.
9. Board discussion and possible action to approve the district student capacity. 
10. Board discussion and possible action to approve an out-of-state trip for Mock Trial.
11. Board discussion and possible action to approve Bryan Kauk as an adjunct Physics 

and Chemistry Teacher, Amy Lasater as an adjunct Environmental Science Teacher, 



and Laura Howell as an adjunct Art, Physical Science, and Sociology/Psychology 
Teachers at Thrive Learning Collaborative for the 2026-2027 school year.

12. Board discussion and possible action to declare items as surplus: 
• Clinton Middle School buildings at 1001 Orient Avenue to be surplus to the 

needs of Clinton Public Schools and instruct the superintendent to proceed 
with their disposal.

• Ag farm storage building at 40th and Modelle to be surplus to the needs of 
Clinton Public Schools and instruct the superintendent to proceed with its 
disposal.

• 2 Sooner Trailers at 40th and Modelle to be surplus to the needs of Clinton 
Public Schools and instruct the superintendent to proceed with their disposal.

• Washington Elementary ACV-Portable buildings 1-4 at 601 N. 13th to be 
surplus to the needs of Clinton Public Schools and instruct the superintendent 
to proceed with their disposal.

13. Board discussion and possible action to hire Brittany Miller as the Director of 
Alternative Education.

14. Board discussion and possible action to move Tina Challis from a daycare worker to a 
secretary at WES

15. Board discussion and possible action to hire Amber Marshall as an aide for REDS 
365.

16. Board discussion and possible action to hire 5 discretionary aide positions.
17. Board discussion and possible action to hire 2 paraprofessionals.
18. Board discussion and possible action to hire a Kindergarten Teacher on a temporary 

contract for the 2026-2027 school year. 
19. Board discussion and possible action to hire a certified teacher at SES on a temporary 

contract for the 2026-2027 school year.
20. Board discussion and possible action to hire a Family and Consumer Sciences Teacher 

on a temporary contract for the 2026-2027 school year.
21. Board discussion and possible action to hire a Speech Pathologist on a temporary 

contract for the 2026-2027 school year.
22. Board discussion and possible action to hire a non-certified adjunct Native American 

Studies Teacher for grades PreK- 12 on a temporary contract for the 2026-2027 school 
year.

23. Board discussion and possible action to hire a custodian.
24. Board discussion and possible action to hire lay coaches for E-Sports and Pom.
25. Board discussion and possible vote to approve going into executive session pursuant 

to Title 25 Section 307(B)(1). 
• Superintendent Evaluation 

26. Acknowledge the return from executive session and enter into open session with the 
reading of the executive session statement. 

27. Adjourn.

________________________________________
Donna Warnick, Minutes Clerk

If you need any special assistance to enter the premises or if you need any special consideration 



for any portion of this meeting, please call 323-1800 at least 10 hours prior to the start of the 
meeting.
This agenda was posted on the West side of the front door of the Administration and Technology 
Center on Friday,   4:00 p.m. 



Clinton Board of Education Special 
Meeting
Monday, July 13, 2026, 6:30 PM
Administration and Technology Center
1720 Opal Ave
Clinton, Oklahoma 73601

1. Call to order and roll call. 

Attendance Taken at 6:30 PM. 
John Coleman:   Present   
CaraLea Kreizenbeck:   Present   
Kim Meacham:   Present   
David Mosburg:   Absent   
Luzella Williams:   Present 

2. Consent Agenda: 
All of the following items, which concern reports and items of a 
routine nature normally approved at a board meeting, will be 
approved by one vote, unless any board member desires to have a 
separate vote on one or all of these items.  The consent agenda 
consists of the discussion, consideration, and approval of the 
following items:
 
Action(s):
Motion Passed: A motion to approve consent items as listed. 
Passed with a motion made by Kim Meacham and a second by John 
Coleman.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   
a. Board approval of the minutes of the two special meetings on 
June 22, 2026. 

b. Board consideration and vote to pay:
General fund encumbrances #271-289 totaling $95,193.16.
 



c. Board vote to accept financial reports and activity fund 
reports for the month of June. 

d. Board vote to pay the July payroll according to contracts. 

3. Superintendent's Report 

• Resignations
• Student achievement
• Curriculum and instruction,
• Personnel,
• Community/school engagement,
• School safety
• Building/operations report.

4. Board discussion and possible vote to approve the grade 
capacity for Clinton Public Schools.
Action(s):
Motion Tabled: A motion to table item 4. Tabled with a motion 
made by John Coleman and a second by Luzella Williams.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

5. Board discussion and possible vote to approve a retention 
stipend for certified employees returning for the 2026-2027 
school year. 
Action(s):
Motion Passed: A motion to approve a 1,000.00 retention stipend 
for certified personnel returning for the 2026-2027 school year. 
Passed with a motion made by John Coleman and a second by Kim 
Meacham.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

6. Board discussion and possible vote on paying a stipend for 
new certified teachers for the 2026-2027 school year. 
Action(s):



Motion Passed: A motion to pay a $500.00 stipend for new 
certified teachers for the 2026-2027 school year. Passed with a 
motion made by Kim Meacham and a second by Luzella Williams.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

7. Board discussion and possible vote to approve a retention 
stipend for returning support personnel for the 2026-2027 school 
year. 
Action(s):
Motion Passed: A motion to pay a $1,000.00 stipend for returning 
support personnel for the 2026-2027 school year. Passed with a 
motion made by John Coleman and a second by Luzella Williams.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

8. Board discussion and possible vote to approve the 2026-2027 
Clinton Child Nutrition Procurement Plan.
Action(s):
Motion Passed: A motion to approve the 26-27 Clinton Child 
Nutrition Procurement Plan. Passed with a motion made by Kim 
Meacham and a second by John Coleman.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

9. Board discussion and possible vote to approve the 2026-2027 
Activity Fund Expenditures Report.
Action(s):
Motion Passed: A motion to approve the 26-27 Activity Fund 
Expenditures. Passed with a motion made by Kim Meacham and a 
second by John Coleman.
Voting Detail:



David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

10. Board discussion and possible vote to approve 2026-2027 
Activity Fund Fundraiser Report.

11. Board discussion and possible vote to approve to close 
activity fund accounts #904, #913, #914, #951.
Action(s):
Motion Passed: A motion to close activity accounts listed. 
Passed with a motion made by Kim Meacham and a second by Luzella 
Williams.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

12. Board discussion and possible vote to approve a new activity 
fund account for the Freshman class of 2030 and for the Cross 
Country Booster Club.
Action(s):
Motion Passed: A motion to approve a new activity fund account 
for the freshman class of 2030 and the Cross Country Booster 
Club. Passed with a motion made by John Coleman and a second by 
Luzella Williams.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

13. Board discussion and possible action to approve board 
policies FNCD, FNCD-E, FNCD-P, and FNCD-R
Action(s):



Motion Passed: A motion to approve board policies FNCD, FNCD-E, 
FNCD-P AND FNCD-R. Passed with a motion made by John Coleman and 
a second by Kim Meacham.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

14. Board discussion and possible action to name Amanda Campbell 
as Special Education Director. 
Action(s):
Motion Passed: A motion to name Amanda Campbell as Special 
Education Director. Passed with a motion made by Kim Meacham and 
a second by Luzella Williams.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

15. Board discussion and possible action to hire a 
Paraprofessional for the 2026-2027 school year.
Action(s):
Motion Passed: A motion to hire Elisa Sanders as a 
paraprofessional for the 2026-2027 school year. Passed with a 
motion made by Kim Meacham and a second by John Coleman.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

16. Board discussion and possible action to hire a Family and 
Consumer Sciences Teacher on a temporary contract for the 2026-
2027 school year.
Action(s):
Motion Passed: A motion to hire Raegan Haskins as a Family and 
Consumer Sciences Teacher on a temporary contract for the 2026-



2027 school year. Passed with a motion made by John Coleman and 
a second by Kim Meacham.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

17. Board discussion and possible action to approve the out-of-
state trip to New York City for a Clinton High School Choir 
Educational Performance Tour.
Action(s):
Motion Passed: A motion to approve an out-of-state trip to New 
York City for the CHS Choir. Passed with a motion made by Kim 
Meacham and a second by John Coleman.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

18. Board discussion and possible action to amend the contract 
of the superintendent. 
Action(s):
Motion Passed: A motion to amend the contract of the 
superintendent to increase his salary by $2000.00 to align with 
the raise that was given to all certified staff. Passed with a 
motion made by John Coleman and a second by Kim Meacham.
Voting Detail:
David Mosburg:   Absent   
John Coleman:   Yea   
CaraLea Kreizenbeck:   Yea   
Kim Meacham:   Yea   
Luzella Williams:   Yea   

19. Adjourn.  The Board adjourned at 7:08p.m.



__________________________________                                                                                           
MINUTES CLERK
                                                                                                                                    

___________________________________                                  ___________________________________
PRESIDENT                                                                                     VICE PRESIDENT 

__________________________________                                     ___________________________________
MEMBER                                                                                           MEMBER                                         

I, the undersigned Clerk of the Board of Education of Clinton ISD 99, of Custer County, Oklahoma, do hereby certify that 
notice of the date, time and place of this meeting was given to the County Clerk of Custer County on December 17, 2025

I also certify that at least 24 hours prior to the meeting, excluding Saturdays, Sundays and Holidays, notice of the date, 
time, place and agenda was posted in the east window of the front door of the Board of Education Office. 
Witness my hand and seal of this School District this 10th Day of August, 2026.

_________________________________________
 CLERK, CLINTON BOARD OF EDUCATION

 

 



CLINTON PUBLIC SCHOOLS
From 07 Jul 2026 to 07 Aug 2026

Encumbrance For Board Approval
GEN FUND-FOR OPERAT

PO Vendor Name General Description Amount Date

290 WRIGHT BROADCASTING INC. VIRTUAL ENROLLMENT 950.00 07/08/2026

291 MIDWEST SPORTING GOODS SUPPLIES FOR FOOTBALL 6,898.85 07/08/2026

292 AT&T

293

294

295

296

297

AMAZON CAPITAL SERVICES

HEGGERTY PHONICS

THE LAMPO GROUP, LLC

OKLAHOMA CHORAL

DIRECTORS ASSN

HUDSON TECHNOLOGY

SOLUTIONS, INC

LONG DISTANCE FOR ALL SITES

HEGGERTY RESOURCES FOR PD

CMS FINANCIAL LITERACY PROGRAM

ALL STATE CHOIR PACKETS

9,000.00 07/09/2026

LEARNING BY DOING 4TH EDITION 523.38 07/09/2026

2,000.00 07/09/2026

374.85 07/13/2026

360.00 07/13/2026

INTERNET SERVICES FOR THE AG BARN 672.00 07/13/2026

298 DOBSON FIBER ETHERNET SERVICES 48,000.00 07/13/2026

299 HOTEL AND MISC E-SPORTS CONFERENCE TULSA 185.00 07/13/2026

300 LUNA, URIEL PER DIEM FOR TRAVEL 102.00 07/13/2026

301 AMAZON CAPITAL SERVICES SUPPLIES FOR DISTRICT PD 170.60 07/13/2026

302 PENDER'S MUSIC CO. CIRCLE THE STATE WITH SONG 6TH GRADE 340.00 07/14/2026

303 AMAZON CAPITAL SERVICES SUPPLIES FOR T HINES INDIAN ED COORDINATOR 1,000.00 07/14/2026

304 BUSINESS PROFESSIONALS OF

AMERICA-NATIONAL CENTER

MEMBERSHIP DUES BMITE 440.00 07/15/2026

305 JEFFERSON, SHAWNA REIMBURSEMENT FOR BACKGROUND CHECK 58.25 07/15/2026

306 APPLE STORE FOR EDUCATION

INSTITUTION

ADMINISTRATION AND COUNSELOR DEVICES 20,685.00 07/16/2026

307 AMERICAN COMMUNITY

CORRECTIONS INSTITUTE, INC

INTERVENTION COURSES FOR HIGH SCHOOL 3,000.00 07/16/2026

308 JANNING WELDING & SUPPLY SUPPLIES FOR MAINTENANCE 1,000.00 07/20/2026

309 AVANT ASSESSMENT, LLC STAMP 45 TEST 24.90 07/20/2026

310 HOLIDAY INN COACHES CLINIC JULY 27-29 PARSONS, J 366.30 07/20/2026
JEFFERSON, BRADFORD

311 PARSONS, BRIDGETTE G PER DIEM COACHES CLINIC JULY 27-29 PARSONS 170.00 07/20/2026

312 BRADFORD, ASHLI PER DIEM COACHES CLINIC JULY 27-29 BRADFORD 0.00 07/20/2026

313 JEFFERSON, JESSICA PER DIEM COACHES CLINIC JULY 27-29 J JEFFERSON 0.00 07/20/2026

314 BALCOM, RYLEE REIMBURSEMENT FOR BACKGROUND CHECK 58.25 07/20/2026

315 SCHOOL MATE 26-27 CHS PLANNERS AND SHIPPING 3,036.00 07/20/2026

316 NAEYC REGISTRATION FOR HURD AND PERKINS

NASHVILLE, TN

1,900.00 07/20/2026

317 HOLIDAY INN COACHES CLINIC EDMOND, OK GRIFFITH 344.10 07/20/2026
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Financial Statements 
 

  
CLINTON PUBLIC SCHOOLS 

 
 
 

For Month Ending June 30, 2026 
 



 

To the Board of Education 
Clinton Public Schools 
1720 Opal Ave. 
Clinton, OK 73601 
 
The accompanying financial statements of Clinton Public Schools District (a public school 
district) as of July 31,2026 and for the year ended June 30, 2027, were not subjected to an audit, 
review, or compilation engagement by us and, accordingly, we do not express an opinion, a 
conclusion, nor provide any assurance on them. 
 

 
Angel, Johnston, & Blasingame P.C. 
Chickasha, Oklahoma 
August 10, 2026 



 Fund 11 Fund 21 Fund 22 Fund 31 Fund 32 Fund 41

General Building Child Bond Fund Bond Fund Sinking
Fund Fund Nutrition Fund

Cash In Bank 4,346,189.23$ 2,111,866.93$ 727,567.80$ 2,892,760.10$ 945,237.72$ 286,536.39$ 
Reconciling Item: - - - - - - 
Reconciling Item: 

Less: Warrants Outstanding 25-26 (507,195.23) - (36,842.90) - (16,241.01) - 
 Warrants Outstanding 26-27 (449,630.84) - (14,853.81) - (24,225.00) - 

Ending Cash Balance 3,389,363.16$  2,111,866.93$  675,871.09$  2,892,760.10$  904,771.71$  286,536.39$  

       

Cash Balance 7/01/26 4,443,496.53$ 2,109,322.76$ 532,586.89$ 183,060.10$ 928,996.71$ 263,227.02$ 
Y-T-D Receipts 563,755.69 2,544.17 171,633.48 2,709,700.00 - 23,309.37 
Prior Year Estopped Warrants - - - - - - 
 Total Revenue 5,007,252.22 2,111,866.93 704,220.37 2,892,760.10 928,996.71 286,536.39 

Y-T-D Warrants Issued (1,617,027.07) - (28,349.28) - (24,225.00) - 
Less: Bank Fees & Prior Year Adjustments (861.99) - - - - - 

Ending Cash Fund Balance 3,389,363.16$  2,111,866.93$  675,871.09$  2,892,760.10$  904,771.71$  286,536.39$  

Clinton Public Schools
Treasurer's Statement of Cash Position - Modified Cash Basis

As Of July 31, 2026
Substantially All Disclosures Omitted

No assurance is Provided



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



No assurance is provided/Substantially all disclosures omitted



 
 
 
 
 
 
 
 
 

Supplementary Information: 
 
 

Receipt Register – Current Month – All 
& Detail Revenue Analysis 
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LAUNCHOK – The STEM and Aerospace Education Fund
Partner School Memorandum of Understanding

This bilateral Memorandum of Understanding (MOU) is entered into between LaunchOK – The STEM and Aerospace Education 
Fund (LaunchOK), a 501(c)(3) nonprofit registered with the Oklahoma Tax Commission as an Educational Improvement Grant 
Organization under 68 O.S. §2357.206, and: 

Partner District/School:  ____________________________________________________________________________________ 

Authorized Organization Rep (AOR):  _________________________________       Date of Agreement: _____________________ 

Title:  __________________________________________________________ 

1. PURPOSE

LaunchOK raises sustainable funding from Oklahoma taxpayers with state income tax liability, who may receive Oklahoma state income tax 
credits in return for their contribution, and converts those dollars into grants for eligible Oklahoma public schools to fund STEM and Aerospace 
programs. This MOU sets out the commitments each party makes to support a successful partnership. The LaunchOK Partner School Operating 
Guide and Grant Administration Handbook (the Handbook) explains how the partnership works in practice and is part of this MOU by reference. 

2. WHAT LAUNCHOK PROVIDES

• Processes qualifying donations designated to the school or district, issues donor receipts, and files required Oklahoma Tax Commission
reports.

• Deducts a 10% management fee from each donation and holds the net amount in the school’s LaunchOK Fund, reserved for that
school.

• Provides monthly statements showing the available balance, fund aging by tax year, and advance notice before funds expire.

• Reviews each Grant Request and issues written approval before any funds are released.

• Disburses or reimburses approved grant funds to the school’s designated account by ACH.

• Provides onboarding, training, and donor materials, and during the first two years presents the program to the school’s community at
the school’s invitation. LaunchOK’s role is to help the school build its own donor pipeline, not to serve as its ongoing fundraiser.

• LaunchOK’s funding obligation is limited to donations actually received and designated to the school, net of the 10% fee. LaunchOK
does not guarantee any amount of funding.

3. WHAT THE PARTNER SCHOOL PROVIDES

• Provides proof of eligible status as an Oklahoma public school district serving students in pre-K through 12th grade, including current 
accreditation. If the applicant is a CareerTech or technology center system, it identifies the specific division or entity applying and 
provides evidence that division is both legally recognized as an independent public school district by the Oklahoma Department of 
Education and serves students in that pre-K through 12th grade range.

• Designates a three-person team, authorized in writing by the district, before fundraising begins: an Authorized Organization Rep (AOR) 
with authority to bind the district, an Authorized Financial Rep who provides and maintains the school or district ACH account, and a 
STEM/Aerospace Coordinator. The school represents that the information and bank account it provides are accurate and belong to the 
district.

• Provides a current organizational chart identifying the three team members and their roles, cooperates with LaunchOK's verification of 
their authority, and promptly notifies LaunchOK of any change to the team or its authorization.

• Develops a documented STEM, Aerospace, workforce, CareerTech-aligned, or innovative educational strategy and roadmap, and 
provides LaunchOK a copy. LaunchOK keeps the copy for its records, and the school must provide it before grant funds can be 
accessed.

• Ties each Grant Request to that strategy, and does not spend or obligate funds before receiving written approval.

• Uses grant funds only for eligible STEM and Aerospace purposes under 68 O.S. §2357.206, to expand opportunity beyond regular 
coursework, and not to supplant existing school funding.

• Creates opportunities during the first two years for LaunchOK to present the program to the school's families, businesses, vendors, 
sponsors, and civic partners, so community members can redirect existing Oklahoma tax liability to the school's programs. This 
supports, and does not replace, existing school fundraising.

• Does not provide tax advice to donors, and refers all tax questions to the donor's own advisor or LaunchOK's designated tax 
professional.
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• Submits an After-Action Report with receipts within 30 days after each grant-funded activity ends. One 15-day extension is available by
written request.

• Cooperates with recapture of any unspent or ineligible funds, and keeps grant records for at least three years.

• Remains solely responsible for student safety, supervision, insurance, and vendor management, and confirms that any student
information or images shared with LaunchOK are cleared under district policy and applicable privacy law.

4. HOW FUNDS ARE HELD, USED, AND RETURNED

Holding. Designated gifts are placed in the school's LaunchOK Fund, net of the 10% fee, and held on the school's behalf, subject to the 24-
Month Use Window below. Allowing donors to designate a school or district is a choice LaunchOK makes as an EIGO to build sustainable 
school funding; the statute does not require it. LaunchOK honors designations in good faith and administers all funds under 68 O.S. 
§2357.206.".

24-Month Use Window.  Each gift is assigned to the tax year LaunchOK receives it. The school then has the two full tax years that follow to
use those funds. For example, a gift received any time in 2026 must be used by December 31, 2028. Funds not used within the window
transfer to the LaunchOK Kick Start Fund for Underfunded Schools.

Recapture.  If reconciliation shows that awarded funds exceeded documented spending, LaunchOK recaptures the difference by ACH, or by 
check within 14 days of written notice if ACH is not available. Recaptured funds return to the school’s LaunchOK Fund at no charge. 

5. GENERAL TERMS

Amendments.  Any change to this MOU must be in writing and signed by both parties. 

Term and Termination.  This MOU takes effect on the date signed and continues until either party terminates with 60 days written notice.  

Suspension and Termination for Cause.  LaunchOK may suspend disbursements or terminate this MOU immediately on written notice if the 
school misuses funds, fails to comply with this MOU or the Handbook, or loses eligibility under 68 O.S. §2357.206.  

Survival. Regardless of how or why this MOU ends, open grant, reporting, recapture, and recordkeeping obligations continue until complete 

Relationship of the Parties.  LaunchOK is the funder and grant administrator only. Nothing here creates an employment, agency, or joint-
venture relationship, and LaunchOK does not operate programs, supervise students, or give legal, tax, or financial advice. Each party is 
responsible for its own acts and omissions. LaunchOK is not liable for program operation, student safety, or vendor performance. 

No Third-Party Beneficiaries.  This MOU creates no rights in donors, students, families, or any other person who is not a party. 

Governing Law.  This MOU is governed by 68 O.S. §2357.206. If this MOU and the Handbook conflict, this MOU controls. If either conflict with 
the statute, the statute controls. 

The Handbook.  The Handbook governs day-to-day program operations and is part of this MOU by reference. The school may request a copy 
at any time. LaunchOK may update the Handbook and will give reasonable notice of changes that affect the school’s obligations. 

6. SIGNATURES
By signing, both parties agree to the terms of this MOU and confirm they have the ability to request a copy of the LaunchOK Partner School 
Operating Guide and Grant Administration Handbook. 

FOR LaunchOK FOR THE PARTNER SCHOOL / DISTRICT 

Authorized Representative Signature Authorized Organization Rep (AOR) Signature 

Name / Title Name / Title 

Date Date 

Questions before signing?   sarah@launchok.org  |   918-412-7173  |  launchok.org 

Sarah Guardiola , CEO



July/August
7/29-30,  8/3 - New Teacher

Inservice

8/4-6, 10 -  Teacher Inservice

6 Open House

11 Classes Start

8/25 - 9/14 BOY Testing

26 Fall Photos

25-27 Vision Screenings

 Lock down Drill

Surprise - Fire Drill



September
7 Labor Day

14 RTI Begins for all

22 Duster Pride (2:20)

29 PT Conferences

Tornado Drill



October
1 Parent Teacher Conf.

6 Duster Pride (2:20)

13 Grandparent’s Day (1:00)

14-16 No School

  26 Report Cards go home

Intruder Drill



November
3 Picture Retakes

11 Veteran’s Day Assembly

17 Duster Pride

23-27 Thanksgiving Break

Grass Fire Drill



December
3 Cocoa with Santa

 4 First Grade Program

12 Duster Pride

17 Class Parties
Last Day of Classes

18 Teacher Inservice

21 - Jan. 4 Break

Additional Drill



January
4 Teacher Inservice

5 Classes Start

11 Report Cards Go Home

12 Duster Pride

11-29 MOY Testing

18 Martin Luther King Jr. Day

 

Surprise - Fire Drill
Intruder Drill



February
9 Duster Pride

12 Valentines Parties

15 Teacher Inservice

  
 

Lock Down Drill



March
23 Duster Pride

9, 11 PT Conferences

11 Kindergarten Program

15-19 Spring Break

26 No School in lieu of PTC

 29 Report Cards Go Home 

Tornado Drill



April
20 Duster Pride 

30 PK Program

6-26 EOY Testing 
(This window may change)



May
 TBA Field Day

3-7 Teacher Appreciation Week

 Senior Walk Through

19 Pre-k Last Day

20 Last Day of School

21 Teacher Inservice

21 Graduation



Southwest

New teachers spoke highly of our New
Teacher Inservice, the Clinton community,
and all of the support they have received! 

We are piloting a Special Education class for
students who need behavior supports. They
will be taught grade-level standards and
work on behavior goals by a Special
Education teacher outside of the regular
classroom.

During inservice we hosted a short rotational
Professional Development for our teachers
led by teachers that included a quick 15-
minute lesson for a writing strategy, test-
taking strategies, fluency, and AR! We had a
blast! 

Together we grow, together we shine



On a scale of 1-5, I feel excited about the upcoming school year. (1
being not excited and 5 being very excited)

17 responses

I know who I can turn to if I need support.

17 responses

No Challenge, No Change: Our Starting Point
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What makes you feel most valued as a staff member? 

17 responses

People showing they truly care!

April says "Good Morning" to me whenever I enter the gym while she is on car duty.

The encouragement from my admin and the overall mindful feedback I receive from them
makes me feel most valuable. I feel we are on the same page in our goals, putting the
students’ and staff’s learning and safety as our first priority, knowing God is in charge and He
will guide our steps as long as we seek Him first.

My team

A warm smile in the hallway while passing other coworkers and feeling like my voice is heard
in every conversation!

Any questions I have being answered in an encouraging way. Clear expectations and support
provided to help achieve them.

The feeling of loyalty/support from my SW family

When people take the time to listen and consider my ideas and also just asking how I am doing

That I'm appreciated.

Communication, support

Amazing administration and coworkers

Communication

Fellow staff wishing me good morning or saying hi when they see me.

Celebrating our hard work and positive comments about how I am doing. I also like receiving
feedback that will help me grow as an educator.

When I am thanked for helping out. When people around me treat me positively.

Always knowing there is someone to talk to if we have an concerns
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What is one thing that helps you enjoy coming to work each day? 

17 responses

My team!

I enjoy coming to work whenever the students are eager to learn.

The positive atmosphere and relationships with the staff and students.

The kids!

Thigpen, Cummings, and Adams do a great job of making each day fun and inviting.

Positive and encouraging work environment.

All the hugs and smiles from not just the kiddos but the teachers :)

I love the kiddos so are always my motivation

The students.

Students of course but having a plan mapped out for my day.

Knowing the amazing kids I will get to work with and love on everyday.

Friends and students

Camaraderie and building relationships with the kiddos.

My students and my team.

My co-workers and seeing students smiling faces.

My teammates!
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I feel communication from administration is clear and timely? 

17 responses

What is your preferred way to receive important information?  Email,
text, staff meeting, shared document/calendar, etc

17 responses

Copy chart

Sometimes
Most of the time
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Never

23.5%

76.5%

Copy chart
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What can the administration do to better support collaboration among staff? 

17 responses

Not sure! I feel like admin does a good job already!

Collaboration has been great whenever the staff speaks positive of each other. Sometimes, I
feel like there is favoritism with some staff when the administration laughs with and carries on
a conversation with them. The staff that doesn't get this attention gets jealous and doesn't feel
as important.

I believe having the expectation that collaboration is our culture at SES.

The PLC's are great

I think setting the tights and clear expectations for ALL staff will help our team collaborate
better this year.

This will be my first year at SES, so I can not contribute to this conversation yet.

Well idk bc I feel like they do a solid job already

Just continue to be present in PLC and support teachers

I really don't know right now.

Collaboration as in PLC(T) meetings. Simmer or keep those who have a big head humbled in a
kind way. They might have valuable input or great things to offer, but when it is relayed in a
bossy, entitled, intimidating, “I’m the rude/mean teacher” mentality, condescending way no one
cares. Promise this happens in and out of our meetings. This is what separates and
discourages the team from being their best. I hate saying this but it happens often…acting or
saying one thing when admin is around (for an atta girl or approval) and saying other things
when they’re not. With lots of newbies this can change the dynamics of the whole year
completely. Everyone is important on the team and lowkey bullying shouldn’t happen among
teachers. It hasn’t happened to me personally because I’ll speak up and have done so in the
past. I don’t want the new ones to feel this is something they have to accept and that this is
what we allow at our school. Individually, everyone is great but together it’s a race to be seen
and validated by admin. I hate saying all of this but we are better than this at SWE and I wanted
to give you all a valuable/valid response. I know we can definitely make this the best year ever
and look forward to see how well we all work together this year!

Have us work together!

I think collaboration for my team is well supported.
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Just listening supportively.

Let them collaborate freely without too much supervision.

have communication to enhance coordinated efforts, but we do this well at SES

N/A

8/5/26, 3:23 PM No Challenge, No Change: Our Starting Point

https://docs.google.com/forms/d/1A_nPGlfXzAg7tM_hxzDxXsAhC4YGpmNMmQhP2hQGueg/viewanalytics 6/17



What is one area where you'd like additional support this year? 

17 responses

I’m not sure

To get the most out of class, the lesson plan should not be interrupted by discipline problems
for it takes away from the students who want to learn. We owe our time and energy to the
eager learners. The students causing the discipline problems probably need a counselor to
work through their distractions. If I call the principal after redirecting, calling a parent, meeting
with a parent, I need the student to know there is a consequence that they want to avoid. This
year, that could be virtual learning. They would need to know that there is a person other than
their teacher that will make them accountable for their work during virtual learning. In the past,
I never received any work done from students sent home after I spent the time collecting the
work and delivering it to the office.

Coaching me in ways to improve communication with other staff, reminding me of best
practices, collaboration in student behaviors, any shortcuts to work smarter, not harder

Getting kids to AR goals

I love feeling like/being a leader for my team, and I think admin backing up this belief in team
meetings will help it seem more like a reality for my other teammates.

Just support in learning the expectations and tools of my new position.

Just keep the candy bowls filled (which you already do) :)

I can't think of anything, but I will share if I come up with something.

I'm not sure right now.

Discipline strategies. We can’t walk the line and detention might not always be reasonable for
every circumstance. Just some ideas would be great!

I think I am always offered all the support I need.

I appreciate the support I receive.

Brain storming challenges

Feedback. The good and bad.

not sure
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N/A

What professional learning topic would benefit you the most? 

17 responses

not sure..maybe RTI or learning stations

I would like to learn how the mind developments in related to academics.

Behavior management/procedures strategies, student engagement strategies

Writing

I loved my science of reading PD this summer! I would love more PD on spelling, writing,
phonics, fluency, etc.

This 1st year back - any and all.

I want to go to the OOAPHERD convention again! :)

I am always interested in any kind of learning that fosters students learning to read for
pleasure

I'm not sure right now.

Writing, AR

I can benefit from professional development in high-impact intervention strategies, higher-
order thinking and problem-solving, and differentiated instruction to support struggling, gifted,
and high-achieving learners.

Maybe a book study.

Small group instructional practices and whole group independent work practices that work.

Reading strategies.

Trauma informed practice and understanding different ways students learn

Small group
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During stressful times, what support from administration is most meaningful? 

17 responses

Admin being proactive and responsive whether it’s hands on or just a listening ear!

During stressful times, prayers help or time to myself.

Personal Check-ins have been great, providing necessary resources have been helpful,
assistance with behavior management of struggling students has been amazing

Notes

A cheerful card or quick text! Sometimes it just feels good to know that the stressful time is
being acknowledged.

When the administration lead through engagement and providing tangible help - not just verbal
advice/encouragement.

The personal check ins and hugs are my fave!

Maybe a hug! lol or finding a way to take something extra off my plate

A kind word of appreciation goes a really long way with me.

Always been pretty on point here

Listening and understanding and letting me know they have my back and they support me.

Listening supportive ear

Support in the form of listening, or advice.

Just knowing that they support me and can take some stress off of my plate.

Taking something off my plate

Just being there to ask for help or listen.
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Is there anything that tends to drain your energy during the school day that we might
be able to improve? 

17 responses

When everyone is at a 10 and it takes forever to come down from it..

Not that I can think of

Our attendance must improve to ensure that the teacher is not spending extra time getting the
absent student caught up. It is a lose-lose situation.

Uncooperative/selfish staff members, staff negativity-low morale, students with consistent
behavior issues

So many ways of communication: text, emails, alerts, etc. I feel like I'm trying to teach and its a
distraction. Does the intercom work? I know it's necessary but frustrating that we have to have
the phone on us at all times.

I can't think of anything right now.

1st year back, so can't answer this question yet.

I can’t think of anything honestly.

No

Mainly what I said in the collaboration portion and really depends on what students I have and
their behaviors. But not too much to say here.

Nope I am great. Just seeing yalls face!

None at this time.

Not that I can think of.

not sure yet

N/A
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Finish this sentence: This year at Southwest, I hope we

17 responses

What traditions or celebrations would you like to continue this
year? 

17 responses
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What is one thing we can do as your principals to help you be successful this year? 

17 responses

Not sure

See the answer about discipline and attendance.

Keep up the good work and intentionality! I see all you do!

You're fantastic just like you are :D

Continue the amazing communication and feedback!

Provide clear expectations for all staff, provide in person guidance and assistance when we
are struggling, provide honest feedback so that we know what we need to work on and aren't
guessing if we are doing well or not.

Keep doing what you’re doing. Keep holding me accountable and calling me out when I’m not
on point. Sucks to hear sometimes, but it always motivates me and gets me back on my A
Game.

I always appreciate your help especially with students maybe having a difficult time.

Words of encouragement every now and then when things get a bit overwhelming.

I can’t think of anything at the moment because y’all are pretty great all the time.

Continue to communicate openly, support teachers consistently, and trust us as professionals
while being available when we need guidance or assistance. Y'all are amazing!

I feel supported and I appreciate it.

I like it when y’all listened when I explained how I met different kids at different places with
what they needed to help them be successful and cheered me on.

Continue being supportive.

You already make us feel good about coming to work.

Keep doing everything you are already doing!
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If you could change one thing about our school environment, what would it be? 

17 responses

Not sure

I want students to try their best because it is an unmeasurable soft skill.

More passion for staff and student learning, less , “I don’t get paid enough for this!” attitude

Nothing comes to mind

I'd love to interact more with other grade levels during the school day. The socials are great,
but I don't get to build many relationships outside of 3rd grade. It would be fun to do some kind
of "buddy" program to match up the different grades for different projects.

1st year back, so can't answer yet.

These are hard questions bc I love our SW environment!!

More time together at school. It is impossible, I know.

I really don't know.

It’s pretty great here!

I wouldn't change much. I would just continue building on the positive culture we've created
while always looking for ways to support students and staff.

Can't think of anything.

Positivity and being marigolds.

I try to be really positive, so I think I would like less negativity from teachers.

Create a culture of care and relational trust.

Being able to see all the grades more often
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What is one thing the administration can do this year that would make the biggest
positive impact in your daily work? 

17 responses

Not sure

See the answer about discipline and attendance.

Clear, concise expectations for all

Give us bathroom breaks :D Our duty schedule is going to be alot this year.

Truly..just continue being the amazing, Godly women that you are!

1st year back, so can't answer yet.

Already done ✔️
Already scheduled less double classes!!!!

It isn't possible, but fewer duties would make a big impact.

I really don't know.

I couldn’t ask for more honestly of you both personally.

Continue partnering with teachers to address student behavior consistently so we can
maximize instructional time and student success.

I can't think of anything. I appreciate all you do.

Just saying good morning or hi when we see each other really uplifts my day and reminds me
I’m not alone.

Being supportive and sharing resources if needed.

I feel supported in my daily work.

I like that you both check in daily walking around our rooms!
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Our theme is "No Challenge, No Change." What challenge are you personally
embracing this year, and how can we support you? 

17 responses

I’d like to be a better communicator with parents

My challenge is to make the students accountable for their learning while having fun.

Teaching 5th Science for the first time, balancing home and work without guilt on either end,
getting my Masters

Working out with Olguin to get stronger (for my grandson).

My personal challenge is to stay in my lane. I have to remember that anything that doesn't
pertain to the students is just extra noise and distraction!

Personal Challenge: returning to the profession and catching up on the last 5 years worth of
educational technology and professional discourse during this year or two as an aide.

Dig deeper. Step outside the box as far as my lessons and “how I’ve always done it”.

My personal challenge this year and the last 5 years for sure is my health. This year I am really
focusing on my glucose.

To start the day on a positive note, and when things get overwhelming at times, to re-focus and
stay positive. Not to sweat the small stuff.

It’s not a really a challenge for me but I am ensuring to be more assertive and in a leadership
role in whatever way that will looks for me. If I don’t love how things are I can only help by
being apart of the change. And maybe giving me some feedback on what I can do that would
make a positive impact for my team.

My next steps growing in my profession and personal life. Can support me by continuing to do
what you are already doing.

Working to make the library a more positive place - being more present when possible.

Higher expectations for my students and more structured routines.

I am going to challenge myself to get really good with small groups. Any resources shared
would be helpful.

Be healthier. Be there for others who need me. Those are on me.
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Being better at small group instruction

If our staff had a theme song this year, what would it be? 

17 responses
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 CMS MISSION:
"We will lead and prepare our students to become the
BEST version of themselves."
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Message From Mr. Ray:

It’s always exciting to start a new school
year. Our teachers have been hard at it since
the end of last school year. Our teacher in-
service went great, and our teachers are
excited to get started. Our fall sports are off
and running and doing great. Please feel free
to stop by and see all of the great things
going on at CMS!!!

Gene Ray

 



CMS Teacher Annual Trip to Eischen's

 

English Team
Ms. Donley, Mrs. Elder,  and     
Mrs. Spieker

   

Math Team
Mrs. Kerr, Mr.Luna, and             
Mrs. Norman

 

   

Social Studies Team
Mr. Blundell, Mr. Gordan, and       
Mrs. Mosqueda

 

 

 

   



Science Team
Mrs. Evans, Mrs. Loney, and       
Mrs. Shackelford

   

Resource Team
Mrs. Beloat, Mrs. Butterfield,
Mrs.Ray, Mrs, Heard, Mrs.Marshall,
Mrs. Hicks

   

6th Grade Team
Mrs. Baker, Ms.Bare, Mrs.Ferrell,
Ms.Jones, Mr.Lee,  Ms.Nail, and
Mrs.Peterson

   



Library Team and
Discretionary Team

Mrs.Cabaniss, Mrs.Manhart, Mrs.
Fanshier, Mrs.Espinosa,             
Mrs. Lindsey, Mrs.Williams

   

Office Team
Mrs. Esparza, Mrs. Soto, and       
Mrs. Starnes

   

Custodian Team
Mrs. Fernandez, Mrs.Rivera,
Mrs.Torres

   

Ag, Art, Band, Choir,
PE, Shop, and Tech

Ed Team 



Mrs. Duerkson, Mr. Granger, Mr.
Harland, Mrs. Malloy, Ms.House,
Mrs.Tarkington and Mr. Strahorn

   

Reading, Spanish,
Multilingual Studies,

and GT Team
Mrs. Aguinaga, Ms. Anderson,   
Mrs. Gaunt, Mrs. Milspaugh, and 
Mrs. Torres,           

   

Counseling Team
Mr. Fowler and Mrs.Nix

   

Administration Team
Mr. Ray and Mr.Wheeler

 



At Clinton Middle School, we are actively working toward the goals
outlined below. Each month, we look forward to providing updates that
highlight our progress, celebrate successes, and share the positive impact
these efforts are having on our students, staff, and school community.

I'm a new paragraph block.

CMS New Teachers



21 new teachers received 500 dollars in cash at the Clinton Chamber New
Teacher Luncheon from the Clinton Public School Foundation.

Clinton Public School Foundation

Clinton Public School Foundation Board and Friends of Foundation
hosted a Back to School Breakfast at the New CMS.



 

 

Tuesday, August 11- First Day of School

Tuesday, August 11- CMS Softball @ Altus- 5:00
Thursday, August 13- Volleyball (7,8,9, JV, & V) @ Elgin
Thursday, August 13–14– CMS Softball @ Elk City
Tournament
Monday, August 17- 7th/8th Volleyball @ El Reno 4:15
Monday, August 24- 8th/JV/V Volleyball @ Snyder 4:00
Tuesday, August 25- CMS Football Scrimmage vs
Kingfisher & Guthrie @ Kingfisher
Tuesday, August 25- CMS Softball vs Elk City 5:00
Thursday, August 27- CMS Softball @ Weatherford 5:00 
Monday, August 31- CMS Softball @ Woodward 5:00
Tuesday, September 1- 7th/9th/JV/V Volleyball @
Chickasha 4:00 
Thursday, September 3- 7th/8th/9th/JV/V Volleyball @
Cache 4:00 
Saturday, September 5- CMS Volleyball @ Best of the
West MS Tournament (TBD)
 

Monday, September 7- Labor Day- No School



Click above link for printable Clinton
District calendar. 

District Calendar

https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/4386/Clintonschools/bb5ad31f-d504-4e1d-8331-e37a2d4cfe35/CPS_26-27-Academic-Calendar.pdf?disposition=inline
https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/4386/Clintonschools/bb5ad31f-d504-4e1d-8331-e37a2d4cfe35/CPS_26-27-Academic-Calendar.pdf?disposition=inline


Tanner Wheeler- Assistant Principal

John Fowler- Counselor

Lana Nix- Counselor



CHS August 11th, 2026 Board Report 
 
Academic Advisors-CHS Students have each been assigned an Academic Advisor /  
Champion. Prior to schedule pickup, this certified staff member interviewed the student with 
their parents to review the Student Success Profile data, discuss Oklahoma’s Promise, and 
student interests and successes. They also covered the students strengths, study habits, 
power skills, and goals for their year, education, and career. This will be a continued 
connection throughout the student’s educational journey and will have a new set of questions 
to guide monthly discussions.  
 
The advisor is paired until the student’s graduation and will have monthly meetings to further 
the student’s individual path to success. Through this process the student will practice their 
communication skills, be encouraged to fully engage in their education, and have a personal 
connection with an educator vested in their success. Each certified CHS staff member has 
been paired with approximately 12 students of varying grades, interests, and abilities. We will 
use these connections to build capacity and confidence in both staff and students, lifting the 
broader community in the process.  
 
 
 
NEW Graduation requirements for the Class of 2030 -New State Graduation Standards 
and Pathways for the Class of 2030 and Beyond-Adds a 4th math to graduation requirements, 
allows for flexible pathways to meet those requirements, as well as creates career clusters for 
students to pursue their interests in a more direct fashion. CHS’s currently offered Pathways 
are listed near mid second page in the above linked Student Success Profile. Each Pathway 
lists specific plans of study geared toward a student’s desired career. 
 
 
 
2026 Junior Spring ACT & 25/26 Achievement Notes-increase in average superscores of 
junior class as well as increase in average scores of students self identified as “college 
bound”, Class of 2026 stats, attendance rate, and standards mastery. 

https://docs.google.com/document/d/1AOW1a-KOZMRvNZvFdZVtOv1eNbNBd11D0eCh8VnGEYA/edit?usp=sharing
https://drive.google.com/drive/folders/1MDFA092q4Wvc4AHPkr8KU6kDRj269610
https://drive.google.com/drive/folders/1MDFA092q4Wvc4AHPkr8KU6kDRj269610
https://docs.google.com/spreadsheets/d/11QFvFh7NDf9SGDGL0tupX2JACDsuuG52dTkdtyVBeYE/edit?gid=0#gid=0


July 13, 2026 

 

Dear Gene Ray, 

 

Please accept this letter as my formal resignation from my position with Clinton Public 
Schools. 

This has been an incredibly difficult decision, and it was not made lightly. After much 
prayer and careful consideration, I have decided that I need to step away from my 
position to focus on my mental and physical health. While this decision is necessary for 
me at this time, it is also one that comes with a heavy heart. 

Working for Clinton Public Schools has been one of the greatest privileges of my 
career. I have truly loved being a part of this school district and the wonderful 
community it serves. I am especially grateful to have worked in a district that values 
and supports the fine arts so wholeheartedly. The encouragement, respect, and 
investment shown toward both the arts and its teachers have made this an exceptional 
place to teach and grow as an educator. 

I am deeply thankful for the support, kindness, and opportunities I have been given 
throughout my time here. The relationships I have built with my colleagues, students, 
administrators, and families are ones that I will always cherish. Clinton Public Schools 
has had a lasting impact on both my professional and personal life. 

Although I am stepping away at this time, it is my sincere hope that our paths will cross 
again in the future. I would be honored to have the opportunity to re-enter the Clinton 
Public Schools family one day when I am in a place to do so. 

Thank you again for the trust, encouragement, and support you have shown me 
throughout my time in the district. I wish Clinton Public Schools continued success, and 
I look forward to seeing the incredible things that the students and staff continue to 
accomplish. Once a Red Tornado, Always a Red Tornado! 

With sincere gratitude, 

MaryKathryn Daugherty 

 



Devon Mitchell

723 N Illinois 

Weatherford, Ok, 73096

Dmitch1619@gmail.com

5803097356

7/3/2026

Mr. Meget, please consider this letter my official resignation from my position as 4th 

Grade Assistant/Coach for Clinton Public Schools. My final day will be August 3rd. I am 

resigning for personal reasons. I did not come to this decision lightly, and I appreciate the 

opportunity to work for the students, families, and staff of the district. It has been a privilege to 

contribute to the school community, and I appreciate the support, encouragement, and 

professional experiences I have received during my time here. Thank you for the opportunity to 

be a part of Clinton Public Schools. I wish the district, its staff, and its students continued 

success in the years ahead. 

Sincerely, Devon Mitchell.

mailto:Dmitch1619@gmail.com


It is understood and agreed that Oklahoma Career and Technology Education funds will be used to assist in the development and 
maintenance of a Career and Technology Education program that meets the standards, provisions, and requirements contained in 
the State Plan for Career and Technology Education, the CareerTech state rules and regulations, and policies pertaining to Career 
and Technology Education, state laws, and federal policies pertaining to Career and Technology Education. The aforementioned 
district will provide the funds necessary for quality programs and report such expenditures to the Oklahoma Department of Career 
and Technology Education (ODCTE).  All programs supported under this contract have been coordinated with other training 
agencies and institutions in the area.

It is also understood and agreed that necessary records shall be kept, and all reports required by the State Board shall be 
submitted to the appropriate area of ODCTE by the established due date.  The Salary and Teaching Schedule due on September 
30, is one of these reports and is considered a part of this contract in addition to CESI Enrollment due October 31 and the Follow-
up Reports due November 30. Those programs delinquent in submitting accurate reports are subject to having reimbursement 
withheld or withdrawn by ODCTE.

The program(s) on the listed attachment shall have an established local advisory committee to assist in their development and/or 
direction.

The teacher(s) of the program(s) listed herein shall have a valid teaching certificate in the specific subject matter area. Other 
Career and Technology Education personnel involved in the delivery of the programs listed shall meet the minimum requirements 
for the duties and responsibilities for which funds are requested.

It is understood that program(s) provided for in this contract, as indicated on the list of programs included with this 
contract, and the Salary and Teaching Schedule, shall be operated for ten or twelve calendar months. Ag Education is a twelve (12) 
month program. All other CTE programs follow the school calendar. Should any program(s) not be operational for the entire 
period and led by a certified instructor(s) as indicated on this contract, it is understood that funding will be reduced 
proportionately.

Program assistance funds received from ODCTE shall be spent on CareerTech programs and will be coded to 412. Salary 
supplement received from ODCTE shall be coded to 411.

Furthermore, the aforementioned school district certifies that all such program(s) listed in this contract are open with respect to 
equal access to males and females and that disabled students who, under the direction of a planning committee, apply  
for admission, are provided Career and Technology Education as specified in the Individual Education Plan (IEP) as appropriate.

If you have any questions, contact Katha Cinnamon at Katha.Cinnamon@careertech.ok.gov or (405) 743-5195.

This signed contract should be returned to secondarycontracts@careertech.ok.gov no later than September 30.

Approved:

President, Board of Education Date

Superintendent of Schools Date

7/28/2026 Clinton School System
Brent Haken, State Director Date District Name (please print)

─────────────────────────────
1500 West Seventh Avenue

                                     Stillwater, OK  74074-4398
https://oklahoma.gov/careertech.html

                               (405) 377-2000 · Fax:  (405) 743-6809

OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
CONTRACT FOR SECONDARY CAREER AND TECHNOLOGY EDUCATION PROGRAM(S) FOR SCHOOL YEAR 2026-2027

mailto:Katha.Cinnamon@careertech.ok.gov
mailto:secondarycontracts@careertech.ok.gov


CLINTON PUBLIC SCHOOLS
APPROVAL REQUEST FOR A FUNDRAISING PROJEСТ

School Year 2026-2027 Site HS

Date of Request: 8,3,26
Organization:

Class of 2028

Acet # 980

Fundraising Project (List all services or items you plan to sell.)

Noise MakeRs /cow Bells

Beginning date of projeet 81112ь

Funds to be used for (Be as specific as possible.)

Prom

OFFICE USE ONLY

Sponsor signature

Principal signature

Dated

Account #

Ending date of projeet  04,0127

Estimated Income that will be brought in from the fundraiser: #2,000
Estimated Expense it will  cost for the fundraiser: $ 400

Estimated Profit from the fundraiser: 1700-
Name and address of the company (from whom you are receiving your fundraiser)

Sponsor Signature: hea meея
MaElle SORtERPrincipal Signature

DISTRIBUTION: In order to be included on the agenda, all forms are to be turned in a week in

advance prior to each Board Meeting. Board Meetings are held on the 2nd Monday of each month.

Site principal's signature is required before delivering the original to the Board Clerk.

PROJECT APPROVALS:

BOARD OF EDUCATION
board president signature

DATE





Grade Enrollment Available spots Capacity
PK3 9 1 10
PK4 83 17 100
K 105 15 120
1 95 25 120
2 119 21 140
3 121 19 140
4 141 19 160
5 153 7 160
6 144 36 160
7 138 42 180
8 160 20 180
9 135 45 180
10 144 36 180
11 127 53 180
12 139 41 180
Total 1813 2190



 
 
 
 
 
 
To Whom it May Concern, 
 
​ I am writing to you about an incredible opportunity for Mock Trial Students to 
attend Empire as part of Team Oklahoma, with members of the OBA Committee and 
the team from Jenks. We are currently planning our Par Fore the Bar golf tournament, 
selling school spirit items, and seeking donations for the trip, all of these fundraisers 
were previously approved by our principal & school board. Below are the tentative 
details about the events as well as a tentative timeline of the travel plans. 
 
Who: CHS Mock Trial Students (This could change based on class enrollment.)  

●​ Victoria Nemtan 
●​ Felipe Acosta Sandoval 
●​ Ace Elizondo 
●​ Alexandra Fuentes 
●​ Ashley Garcia 
●​ Alexis Nolasquez 
●​ Whitney Salazar 
●​ Atlee Fuller 
●​ Joshua Armstrong 
●​ Jaxon Black 
●​ Aryanna Bland 
●​ Kira Rhoads 
●​ Brayden Williams 
●​ Elizabeth Zuniga 

 
What: Main Purpose: Compete at the Empire Philly Mock Trial Competition 
representing Clinton High School and Oklahoma. 
 
When: October 14-19, 2026 (6 Days & 5 Nights) October 20, 2026 (this is a 
placeholder for a travel day, in case we can’t fly out Monday evening.) As a national 
competition, students will miss no more than 2 district activity absence days. 
 
Where: Philadelphia, Pennsylvania 



 
 
How: We will travel via plane to Washington, D.C. We will spend 1 day in Washington 
D.C., then travel by train to Philadelphia, PA, for the Empire Philly Mock Trial 
Competition. We will fly home either out of Washington, D.C. or Philadelphia. There will 
be seven sponsors traveling with the students, Mock Trial Coach Ms. Ashley Kelley, 
additional Clinton Public Schools employee and trip chaperone Mrs. Tracy McCullough, 
and volunteers Assistant Team Advisor Mr. Chase Maxwell, and parents Ms. Ashley 
Underwood, Mr. Jake Guttermuth, Mrs. Chelle Guttermuth, & Ms. Devina Perez. 
Sponsors are aware that they will need a background check to work with and travel 
with the team. 
 
Why: Students have the opportunity to perform at a national level in the Empire Mock 
Trial Competition, while honing in on and developing skills to improve their knowledge 
and skills during Mock Trial Competitions at both the state and National levels. They 
will actively test their courtroom skills against 35 other teams from across the country. 
Other teams from Oklahoma who have participated in Empire, and the Oklahoma Bar 
foundation Mock Trial competition, have placed well in the competitions and competed 
at the National High School Mock Trial Competition. The CHS Mock Trial Team is one 
of 36 schools accepted into Empire Philly, and the only team attending Empire in 
person this fall representing the state of Oklahoma (1 out of 231 schools across the 
nation & 6 countries for all 3 in person sites)!! This is a true honor and an experience 
that will help these students grow as a team, develop trial skills they haven’t 
experienced yet, and give them an educational opportunity to last them a lifetime!! 
 
Itinerary: The following is what we have tentatively scheduled for the trip.  

●​ Wednesday, 10-14-26: 
○​ Depart Clinton, OK in the early morning. This time is dependent on flights.  

■​ Travel to Washington D.C. via Southwest Airlines  
○​ Travel to Philadelphia, PA via train. 

■​ AmTrak - Reservation  
○​ Take a shuttle/walk from the train station to the hotel. 

■​ Via Metro/walking 
○​ Check into the hotel, then go get some dinner! 
○​ Practice throughout the day while traveling. 

●​ Thursday, 10-15-26:  
○​ Breakfast 
○​ 6:00 am - Scrimmages and check-in. Actual time TBD. 
○​ LUNCH 



○​ Afternoon sightseeing in Philadelphia, including but not limited to 
Independence Hall Tour & Liberty Bell. 

○​ Dinner 
○​ 6:30pm - 9:30 pm - Opening Ceremony @ The Franklin Institute 
○​ Practice & case work. 
○​ 10:00 pm - Lights out! 

●​ Friday, 10-16-26: 
○​ Breakfast 
○​ 6:00 am - Scrimmages begin, practice, & case work. Actual time TBD. 
○​ 9:00 am - 12:00 pm (come & go) - Public Service Project 
○​ 10:00 am - 1:00 pm - AMERICA 250 Day 
○​ National Constitution Center Visit 
○​ Speaker on Constitutional issues 
○​ 2:00 - 5:00 pm: Mock Trial Seminar & Law School Programming 
○​ 5:00pm - Team Oklahoma Dinner 

●​ Saturday, 10-17-26: 
○​ 7:00 am - Breakfast & Team Meeting 

■​ Students are to be dressed and ready for competition at the start of 
breakfast. 

○​ 9:00 am - 1:30 - Round 1 
○​ 1:15 pm - Lunch 
○​ 2:00 pm - 6:45 pm - Round 2 
○​ 7:15 pm - Dinner 
○​ 7:30 pm - Volunteer appreciation night. 

●​ Sunday, 10-18-26: 
○​ 7:00 am - Breakfast & Team Meeting 

■​ Students are to be dressed and ready for competition at the start of 
breakfast. 

○​ 9:00 am - 1:30 - Round 3 
○​ 1:15 pm - Lunch 
○​ 2:00 pm - Round 4 
○​ 7:15 pm - Dinner 
○​ 8:00 pm - Closing Ceremony @ Sonesta Rittenhouse Square 

●​ Monday, 10-19-26 
○​ 9:45 am - Philly Sightseeing Tour 
○​ 10:15 am - 2:00 pm: Championship Round (Top 2 Teams) 
○​ Travel from Philadelphia, PA to Oklahoma City, OK, then back to Clinton 

(depending on flights.), 
●​ Tuesday, 10-20-26 



○​ Travel from Philadelphia, PA to Oklahoma City, OK, then back to Clinton 
(depending on flights.) 

 
Lodging: Sonesta Rittenhouse Square  
Room Assignments: 

●​ Room 1:  
○​ Kelley 

●​ Room 2 & 3: 
○​ Girls 

●​ Room 4 & 5: 
○​ Boys 

●​ Room 6, 7, & 8:  
○​ Sponsors 

Food: We will find places to eat as a group. The following meals are provided by 
Empire: 

●​ Friday Night Pizza 
●​ Saturday Lunch 
●​ Sunday Lunch 

 
Weather: Weather looks to be lows in the 40s and highs between 60-70 degrees. 
Expectations: Students understand that they will be representing Clinton High School 
and the Oklahoma Mock Trial Program for our District while we are traveling. Students 
will be respectful of others while we are in the hotel, this includes behavior and sound 
volume. Students know and understand that the expectations they have in class do not 
change when we are not in a school setting. 
 
This is an exciting opportunity for our Mock Trial students, as it will allow them to work 
with other students in the program from across the nation, as well as show them how 
different teams practice for competition. This will also allow students the opportunity to 
network with professionals from the legal community. Thank you for your time and 
consideration of this exciting opportunity! 
 
Ashley Kelley 
Teacher, Clinton High School 
Sponsor, CHS Mock Trial 
2130 W. Gary Blvd. 
Clinton, OK 73601 
ashley.kelley@clintonokschools.org 
School: (580) 323-1230 ext. 5306 

mailto:ashley.kelley@clintonokschools.org


Cell: (580) 445-6553 



July 28th, 2026​
 

 

Mr. Nathan Meget and the Clinton Board of Education,  

 

I would like to recommend Brittany Miller to serve as the Director of Alternative Education for 

Clinton High School for the 2026-2027 school year. Ms. Miller holds a master’s degree and 

certification in Educational Administration and has several years experience as an alternative 

education teacher.  

 

Sincerely,  

​
Michelle Sorter,​
Clinton High School Principal  

michelle.sorter@clintonokschools.org 

580-323-1230X5501 

 

 

 

mailto:michelle.sorter@clintonokschools.org


Donna Warnick <donna.warnick@clintonokschools.org>

recommendation to hire Reds365
1 message

Shauni Salinas <shauni.salinas@clintonokschools.org> Tue, Aug 4, 2026 at 6:07 PM
To: Donna Warnick <donna.warnick@clintonokschools.org>

Good evening, Donna,

I would like to recommend Amber Marshall for hire as a program aide with REDS.
Thank you!

--
Shauni Salinas 
REDS 365 Program Director 
Shauni.Salinas@clintonokschools.org
Work:580.323.1800 x3365

CONFIDENTIALITY NOTICE: This e-mail and the documents accompanying this e-mail may contain confidential information belonging to the sender which is
legally privileged. The information is intended only for the use of the individual or entity named above as recipient. If you are not the intended recipient, you are
hereby notified that any disclosure, copying, distribution, or the taking of any action in reliance on or regarding the contents of this e-mailed information is
strictly prohibited. If you have received this e-mail in error, please notify me immediately by telephone.

8/5/26, 9:13 AM Clinton Public Schools Mail - recommendation to hire Reds365

https://mail.google.com/mail/u/0/?ik=5f2cb192d6&view=pt&search=all&permthid=thread-f:1872636018537982583&simpl=msg-f:1872636018537982583 1/1

mailto:Shauni.Salinas@clintonokschools.org
mailto:Shauni.Salinas@clintonokschools.org

	Agenda
	1. Call to order and roll call.
	2. Consent Agenda: 

All of the following items, which concern reports and items of a routine nature normally approved at a board meeting, will be approved by one vote, unless any board member desires to have a separate vote on one or all of these items.  The consent agenda consists of the discussion, consideration, and approval of the following items:
	a. Board approval of the minutes of the July 13, 2026, special meeting.
	7-13-26 Minutes

	b. Board consideration and vote to pay:

General fund encumbrances # 290-358 totaling $298,661.41,

Building fund encumbrances #3-4 totaling $40,370.19,

Child nutrition fund encumbrances # 9-10 totaling $1,078.17,

Bond fund 32 encumbrances #1-3 totaling $62,233.71.
	ENCUMBRANCE FOR BOARD APPROVAL ALL FUNDS 8-7-2026

	c. Board vote to accept financial reports and activity fund reports for the month of July.
	Activity Fund Summary of Accounts-July 2026
	July Financials
	July Graph

	d. Board vote to pay the August payroll according to contracts.

	3. LAUNCHOK - The STEM and Aerospace Education Fund.
	LaunchOK_Partner_School_MOU_2026

	4. Principals Report
	NES Board Report
	SES Board Report
	SES Board Report -No Challenge, No Change_ Our Starting Point
	CMS Board Report
	CHS Board Report

	6. Board discussion and possible action to approve the Oklahoma Department of Career and Technology Education Contract for Secondary Career and Technology Education Program(s) for School Year 2025-2026
	Career Tech Contract

	7. Board discussion and possible action to approve that Clinton Public Schools will calculate the 2026-2027 school year on the basis of hours of instruction instead of total days.
	8. Board discussion and possible action to approve fundraiser request.
	Class of 2028-Fundraiser Request 8-3-26
	CMS Art Fundraiser Request 8-6-26 (1)

	9. Board discussion and possible action to approve the district student capacity.
	2026-27 CPS District Capacity - Q1 (1)

	10. Board discussion and possible action to approve an out-of-state trip for Mock Trial.
	Mock Trial Out of State Trip

	11. Board discussion and possible action to approve Bryan Kauk as an adjunct Physics and Chemistry Teacher, Amy Lasater as an adjunct Environmental Science Teacher, and Laura Howell as an adjunct Art, Physical Science, and Sociology/Psychology Teachers at Thrive Learning Collaborative for the 2026-2027 school year.
	13. Board discussion and possible action to hire Brittany Miller as the Director of Alternative Education.
	Letter of Recommendation - Brittany Miller

	14. Board discussion and possible action to move Tina Challis from a daycare worker to a secretary at WES
	15. Board discussion and possible action to hire Amber Marshall as an aide for REDS 365.
	Letter of Recommendation - Amber Marshall

	16. Board discussion and possible action to hire 5 discretionary aide positions.
	17. Board discussion and possible action to hire 2 paraprofessionals.
	18. Board discussion and possible action to hire a Kindergarten Teacher on a temporary contract for the 2026-2027 school year.
	19. Board discussion and possible action to hire a certified teacher at SES on a temporary contract for the 2026-2027 school year.
	20. Board discussion and possible action to hire a Family and Consumer Sciences Teacher on a temporary contract for the 2026-2027 school year.
	21. Board discussion and possible action to hire a Speech Pathologist on a temporary contract for the 2026-2027 school year.
	22. Board discussion and possible action to hire a non-certified adjunct Native American Studies Teacher for grades PreK- 12 on a temporary contract for the 2026-2027 school year.
	23. Board discussion and possible action to hire a custodian.
	24. Board discussion and possible action to hire lay coaches for E-Sports and Pom.
	26. Acknowledge the return from executive session and enter into open session with the reading of the executive session statement.
	27. Adjourn.
	Letter of Resignation - MaryKatheryn Daugherty
	Letter of Resignation - Devon Mitchell

