
August Meeting
Monday, August 10, 2020 8:00 PM

Franklin Public Schools Media Center
1001 M Street

Franklin, NE 68939

Agenda

1. Call the Meeting to Order
2. Roll Call
3. Verification of Open Meetings Act Notice
4. Verification of Publication of Meeting Notice
5. Consider and Approve the Current Board Meeting Agenda
6. Visitor Comments
7. Student Fee Policy Hearing
8. Action Items

1. Consent Agenda
1. Minutes of Previous Meeting
2. Monthly Financial Report
3. Claims

2. Consider, Discuss and Approve Invoice from H&Y Leveling in the Amount of: 
 $450.00 for Removal of Grass Clippings (4.5 hours @ $100/hr)

3. Consider, Discuss and Approve Invoice from R&R SALES & SERVICE, INC in the 
Amount of: 

 $55.74 for (3) mower blades
4. Consider, Discuss and Approve Board Pandemic Resolution During the 2020-2021 

School Year 
5. Consider, Discuss and Approve Policies Presented and Rescind All Former Policies
6. Consider, Discuss and Approve Policy 3057 Title IX Policy
7. Consider, Discuss and Approve Camera System for Route Busses and 2 Activity 

Busses
8. Consider, Discuss and Approve Bid for Carpeting Offices
9. Consider, Discuss and Approve September 22 as an Opportunity Trial Virtual 

Learning Day due to Senior ACT Testing Day
10. Consider, Discuss and Approve Contract with NRCSA for Superintendent 

Search      
9. Discussion Item: Guidance on Fall Sports Season Guidelines for Franklin Schools
10. Superintendent's Update on Building Improvements, Personnel, Start of New School 

Year and Set Date for end of August Meeting and September Board Meeting.
11. Positive Comments
12. Adjournment

 



 

2020-2021 Student Fees Policy of Franklin Public Schools—
Additional Specification of Required Materials and Fees

Program General Description of Fee or 
Material

$ Amount of Fee (Anticipated or 
Maximum)1 or Specific Material Required

Elementary Program
Physical Education classes Appropriate clothing (non-

specialized attire)
Tennis shoes and white socks, running 
shorts, T-shirt

Art classes and special 
projects or events

Appropriate clothing
(non-specialized attire)

Old shirt for painting; other clothing which 
may get paint on it or otherwise be damaged

Music band courses Musical instruments Musical instruments and accessories (reeds, 
valve oil, drum sticks, lyres, flip folders, 
slide grease, reed guards, cleaning swabs, 
mouthpiece brushes, pad savers, ligatures, 
and a "gig bag", etc.) Limited instruments 
available for use by any student.  Rental fee 
$20.00/year.

Classroom supplies General supplies, such as 
writing instruments (pens, 
pencils, crayons, markers), 
notebooks, etc.  

None--necessary classroom supplies will be 
made available by the school.  Students will 
be responsible for the replacement cost of 
damaged or lost supplies.  Students are 
encouraged but not required to bring items 
from class supply lists which may be handed 
out by the office or individual teachers.  

 Field Trips Transportation and admission 
costs of field trips

None—costs of school sponsored, class-
related field trips will be paid for by the 
school.  Parents may be encouraged but not 
required to pay for field trip costs of up to 
$5.00 per student for each field trip to defray 
costs.  (With administrative approval, the 
requested donation may be up to $100.00 for 
special field trips).  Meals on field trips will 
be at the expense of the student.  School 
lunches will be provided as needed for free-
reduced lunch eligible students.  

Copies Use of school copiers (except 
for one copy of the student file, 
which will be provided without 
charge)

Ten cents (.10) per page when charges apply.

School Meals Breakfast—K-3 $1.80, 4-12 $2.05, Staff $2.15 
Lunch—K-3 $2.80, 4-12 $3.05, Staff $3.55     
Milk $0.45

Prices are maximums based on one meal per day, 
will vary depending on the number of meals or 
items purchased by the student, and may be 
adjusted during the year. 

$1.70

Secondary Program General Description of Fee or 
Material

$ Amount of Fee (Anticipated or 
Maximum) or Specific Material Required

$.90

Physical Education classes Appropriate clothing (non-
specialized attire)

Tennis shoes and white socks, running 
shorts, T-shirt

1 Generally, dollar amounts are stated in terms of “maximums.”  The actual fee or charge may be 
less during the 2020-2021 school year.



Art and shop classes and 
special projects

Appropriate clothing
(non-specialized attire)

Old shirt for painting; other clothing which 
may get paint on it or otherwise be damaged; 
protective clothing for shop classes

Music -  band courses Musical instruments Musical instruments and accessories (reeds, 
valve oil, etc.) Limited instruments available 
for use by any student.  Damage deposit of 
$20.00 for use of school owned instrument.  
Dress Clothing – concert black required. 
Marching Band Fee $30.00/year for dry 
cleaning of uniform, gloves for uniform and 
band shirt.

Classroom Supplies General supplies, such as 
writing instruments (pens, 
pencils, crayons, markers), 
notebooks, etc.  

None--necessary classroom supplies will be 
made available by the school.  Students will 
be responsible for the replacement cost of 
damaged or lost supplies.  Students are 
encouraged but not required to bring items 
from class supply lists which may be handed 
out by the office or individual teachers.  

Advanced math or science 
classes

Specialized calculators Refundable damage deposit of $100 per 
semester will be required for students who 
wish to use school calculators outside the 
classroom.  Students are encouraged but not 
required to purchase such equipment .for 
their personal use.  

Copies Use of school copiers (except 
for one copy of the student file, 
which will be provided without 
charge)

Ten cents (.10) per page when charges apply.

School Meals Breakfast—K-3 $1.80, 4-12 $2.05, Staff $2.15
Lunch—K-3 $2.80, 4-12 $3.05, Staff $3.55     
Milk $0.45

Prices are maximums based on one meal per day, 
will vary depending on the number of meals or 
items purchased by the student, and may be 
adjusted during the year. 

Post-secondary education 
classes 

Tuition and fees for college 
courses taken for credit.  

None--Any postsecondary education costs 
are to be paid directly by students to the 
college. 

College entrance tests and 
preparation

Prep programs & tests Costs of college entrance tests or prep 
courses, such as ACT preparation tutoring, 
PSAT test, and ACT test, are optional and to 
be paid directly to the private companies 
involved.

Summer school courses Classes offered during the 
summer, or at night, if any

Drivers education class:  $315. In past years 
a portion has been paid by the school district.
  

Lock Use of school padlock A school lock will be provided free for the 
students who wish to use a school lock.

Extracurricular and other 
programs

General Description of Fee or 
Material

$ Amount of Fee (Anticipated or 
Maximum) or Specific Material Required

 Athletic Programs
1. Admission Spectator fees for admission to 

events
$10.00 per event maximum.  Students may 
purchase an Activity Ticket.  For District and 
Conference events hosted by the School, cost 
to be set by NSAA but not to exceed $20.00 
per event.



2. Athletic Physicals NSAA required athletic 
physicals

Cost varies; payable directly to student’s 
physician or clinic.

3. Equipment and attire Students are responsible for 
required equipment and attire 
appropriate to the sport or 
activity which are not provided 
by the school, and are 
responsible for any optional 
clothing, equipment, or other 
items associated with the sport 
or activity.

Required items include athletic 
undergarments (supporter, bra, socks and 
undershirts), practice attire, including shorts, 
shirts, socks and shoes suitable for the 
activity, and dress attire suitable for team 
travel.  Optional items for which students are 
responsible include:  personal athletic bags, 
hair ties, sweat bands, non-required gloves, 
swim goggles, towels, forearm pads and 
personal medical devices (braces, orthopedic 
inserts, etc.). Additional required items for 
particular sports or activities include:

Basketball No additional
Cross County No additional
Football No additional
Golf Golf bag & clubs

Balls & Tees
Dress attire

Speech/Debate Dress attire; copies 
of research team 
speech shirt.

Track No additional 
Volleyball Volleyball knee 

pads, shorts/ankle 
braces.

Wrestling Wrestling head 
gear

Cheerleading and 
Dance Team 
Squads

Shoes, approved 
uniforms (top, 
slacks & skirt; 
jacket), poms and 
other accessories

4.   Lock Use Fee Padlock for gym locker Refundable damage deposit of $6 per season 
will be required.

5. Camps and clinics Registration and other costs of 
camps or clinics 

Students are responsible for the cost of all 
clinics, camps and conditioning programs.  
Any personal items purchased at camps or 
clinics, such as t-shirts, shall be at the 
student’s expense.  Volleyball team camps 
are paid by volleyball activities account.

6. Marching Band and 
Musical Groups

Equipment and attire. Students will be responsible for the same 
costs as are set out for the athletic program.  
Students will be responsible for supplying 
their own musical instruments and 
accessories and for their own uniforms.   
Dress clothes is concert black. Uniforms for 
the marching band will be supplied by the 
school; students are required to pay a 
refundable band uniform rental fee of  
$30.00 to pay for dry cleaning, gloves and 
band shirt.



Social & Recognition 
Activities

1. School plays, 
musicals  and social 
activities 

Admission  to events $10.00 per play or activity 

2. Class dues Each of the six secondary classes may assess 
its members an amount not to exceed $25.00 
annually for rental and decoration of dance 
facilities, punch and snacks at social 
activities, memorials and recognition 
plaques, flowers, and cards, and similar class 
activities. The payment of such an 
assessment shall be strictly voluntary, but 
students who do not pay may be denied 
admission to extracurricular activities 
supported by the class dues.

3. Senior recognition 
assessment 

Optional graduation activities Participation in class activities attendant to 
graduation (such as being part of the 
composite picture, special yearbook pages, 
etc.) is not required in order for students to 
receive their high school diploma. Students 
who choose to participate will be required to 
pay the cost of the items involved in the 
graduation ceremony and attendant class 
activities. These may include the rental of 
graduation robes, caps, tassels, class flowers, 
class gift, yearbook picture page, and class 
composite picture. 



July Meeting 
Monday, July 13, 2020 8:00 PM 

 
1. Call the Meeting to Order 

 

The regular, meeting of the Franklin Public School Board was opened at 8:00 PM. 

 
2. Roll Call 
Attendance Taken at 8:00 PM. Absent: James Haussermann, Present: Mike Bartels, Raquel 
Felzien, Scott Herrick, Windy Ingram, Barbara Overleese. Present: 5, Absent: 1. 

 

3. Verification of Open Meetings Act Notice 
 

Board Member Mike Bartels verified that the Open Meetings Notice was posted in the Franklin 
Public School's Media Center. 

4. Verification of Publication of Meeting Notice 
 

Board Member Raquel Felzien verified that the meeting notice was published in the Franklin 
Chronicle. 

 
5. Consider and Approve the Current Board Meeting Agenda 

 

Motion to approve the current month's board meeting agenda as presented passed with a motion 
by Raquel Felzien and a second by Mike Bartels. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

6. Visitor Comments 

 

7. Action Items 

 

7.1. Consent Agenda 

 

Motion to approve consent agenda passed with a motion by Raquel Felzien and a second by 
Windy Ingram. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.1.1. Minutes of Previous Meeting 

 

7.1.2. Monthly Financial Report 



7.1.3. Claims 

 

7.2. Approve New Calendar for 2020-2021 School Year 

 

Motion to approve the new calendar with the August 11, 2020 student start date for the 2020- 
2021 school year passed with a motion by Mike Bartels and a second by Windy Ingram. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.3. Consider, Discuss and Approve Return to Learn Plan 

 

Motion to approve the Return to Learn Plan as presented passed with a motion by Raquel Felzien 
and a second by Mike Bartels. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.4. Consider, Discuss, and Approve 2020-2021 Student/Parent Handbook 

 

Motion to approve the 20-21 student/parent handbook with deletion of letter H pg 52 passed with 
a motion by Barbara Overleese and a second by Windy Ingram. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.5. Consider, Discuss and Approve the 2020-2021 Staff Handbook 

 

Motion to approve the 20-21 staff handbook passed with a motion by Mike Bartels and a second 
by Raquel Felzien. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.6. Consider, Discuss and Approve the 2020-2021 Student Activities Handbook 

 

Motion to approve the 20-21 Student Activities with changes discussed passed with a motion by 
Mike Bartels and a second by Barbara Overleese. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.7. Consider, Discuss and Approve New Eakes Contract on Printer/Copy Equipment 

 

Motion to approve new printer/copier contract lease with Eakes for $1,582.01 per month passed 
with a motion by Scott Herrick and a second by Windy Ingram. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 



7.8. Consider, Discuss, and Approve Purchase of Two Vans 

 

Motion to approve the purchase of two (2) Dodge Grand Caravans for $49,249.00 passed with a 
motion by Mike Bartels and a second by Raquel Felzien. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.9. Consider, Discuss, and Approve Bid for Remodel of Lower Elementary Restrooms 
Including a Handicap Restroom 

 

Motion to approve lower elementary restroom bid from ICON Improvements for $221,721.00 
passed with a motion by Raquel Felzien and a second by Mike Bartels. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

7.10. Consider, Discuss, and Approve Terrazzo Floor Bid for Lower Elementary Hallway 

 

Motion to approve the Terrazzo Floor Tabled with a motion by Scott Herrick and a second by 
Barbara Overleese. 
James Haussermann: Absent, Mike Bartels: Yea, Raquel Felzien: Yea, Scott Herrick: Yea, 
Windy Ingram: Yea, Barbara Overleese: Yea 

8. Remote Learning Survey Results 

 

9. Superintendent's Report 

 

10. Positive Comments 
 

Congratulations to Claire Harrison and Meredith Shaver for earning Silver Medals at National 
FCCLA Conference!  Way to Go! 

 

Thank you for a great Graduation Ceremony for the Class of 2020. 

 
 

 
11. Adjournment 

 

Barb moved to Adjourn at 10: 28. 





















W02279192 (2) 30PK F32T8 32W 3500K WARM WHITE 115.99

1000BULBS.COM 115.99Vendor Name

9067 FLEX PLAN PROCESSING JULY 100.00

ALMQUIST M.G. & LUTH, P.C. 100.00Vendor Name

AC27170886 CREDIT ON APPLE SCHOOL 100.00

AC34193081 NEW LAPTOP: C CONRADT 1,649.00

Apple Inc. 1,749.00Vendor Name

21512 (6) CASE TOILT PAPR,(6) FOAM HAND CLNR 771.18

ASK SUPPLY CO., LLC 771.18Vendor Name

4062665 (5) GAL AMINE, (2.5) GAL BUCCANEER 151.00

4073299 (0.5) GAL DRIVE XLR8, (2.5) GAL MSO 149.88

AURORA COOPERATIVE 300.88Vendor Name

20200730GH NATURAL GAS - GREENHOUSE JULY 34.08

20200730MB NATURAL GAS - MAIN BUILDING JULY 283.14

20200730SB NATURAL GAS - SHOP BUILDING JULY 30.95

BLACK HILLS ENERGY 348.17Vendor Name

2020183 REPAIR/MAINT DONGLE 1,176.00

WO-0889 REPROGRAMMED BELL SCHEDULE 213.00

CEI SECURITY & SOUND 1,389.00Vendor Name

20200726STMT MONTHLY TRANSACTIONS 8,454.16

CHASE CARD SERVICES 8,454.16Vendor Name

20200730 UTILITIES: JUNE 15 - JULY 15 6,483.26

CITY OF FRANKLIN 6,483.26Vendor Name

3177 (4) 1 1/4 STD PIPE FOR EXT GRATE 11.50

3187 DECK/ANGLE IRON TO BUILD GRATE 242.45

DUNCAN'S WELDING 253.95Vendor Name

INV222417 COPIES: APRIL 15 - JULY 14 2020 2,877.69

LEASEADMINFEE NEW COPIER LEASE AGREEMENT ADMIN FEE 55.00

EAKES INC. 2,932.69Vendor Name

20200723 VEH INS:ADD (2) 2020 VANS,DELETED TRADES 134.00

EMC INSURANCE COMPANIES 134.00Vendor Name

1920-4-8 SPECIAL ED 2019-2020 SY 4th QUARTER 127,116.49

ESU 11 127,116.49Vendor Name

COOP001469 (253) WORLD BOOK NE POWER SCHOOL 225.17

ESU COORDINATING COUNCIL 225.17Vendor Name

5776-204138 PAINT FOR DRAINS 13.98

5776-204305 PAINT FOR METAL GRATES 41.94

5776-205013 PB WHITE LITH GREASE: D ROCKER 5.99

FRANKLIN AUTO PARTS 61.91Vendor Name
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20200728 07.28.2020-08.27.2020 TELECOMM SERVICE 572.42

FRONTIER 572.42Vendor Name

1433357 (300) BLK CLOTH FACEMASKS 844.04

Graphic Edge, Inc., The 844.04Vendor Name

841602 LOAD & HAUL GRASS CLIPPINGS 450.00

H Y LEVELING 450.00Vendor Name

2019-2020GOLD 2019-2020 GOLD ASSESSMENT (16) CHILDREN 191.20

HEAD START CHILD & FAMILY
DEVELOPMENT PROGRAM, INC.

191.20Vendor Name

2020SEPT#001 COPIER LEASE SEPT PAYMENT #001 1,582.01

HOMETOWN LEASING 1,582.01Vendor Name

491572 BADGE HOLDER (200) STAFF,(400) STUDENT 217.46

491961 BADGE READER PRINTER 2,870.50

492037 BADGE REELS (150) STAFF 356.63

492653 BADGE LANYARD (400) STUDENT 775.00

IDENTISYS INCORPORATED 4,219.59Vendor Name

21104593 1 YR QUIA WEB SUBSCRIPTION: SHA KAHRS 99.00

IXL LEARNING 99.00Vendor Name

USI86294583 MINERAL,SEED START,NET POTS: D ROCKER 187.00

JUICE PLUS+ COMPANY, LLC, THE 187.00Vendor Name

8478 LEGAL SERVICES JULY 1,161.50

KSB SCHOOL LAW, PC LLO 1,161.50Vendor Name

51667350 SUPPLIES: CYL RENT SHOP VETTER/ROCKER 59.26

MATHESON TRI-GAS, INC 59.26Vendor Name

0703952-IN (96) DISINFECTANT WIPES 2,000.96

0706496-IN GERM FREE+,GLASS CLNR,HI-TIDE 481.56

Mid-American Research Chemical 2,482.52Vendor Name

2020-2021ALICAPGF 2020-2021 ALICAP PREMIUM CONTRIBUTION 22,378.25

NASB ALICAP 22,378.25Vendor Name

1190 MISC SUPPLIES 1,470.85

NATIONAL ART & SCHOOL SUPPLIES INC 1,470.85Vendor Name

20200729 PUPIL TRANSPORTATION 2HR IN SERVICE 250.00

57-7759 LEV 2 COURSE: A GOOSIC 125.00

NEBRASKA SAFETY CENTER 375.00Vendor Name

DS-94162 CAMERA: WEST LOT,KITCHEN,ART,GYM,SHOP 8,336.00

NEX-TECH COMMUNICATIONS LLC 8,336.00Vendor Name

2020-2021NSIAAA 2020-2021 NSIAAA MEMBERSHIP: A BOETTCHER 250.00

NIAAA/NSIAAA 250.00Vendor Name
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2020-21 NRCSA DUES 2020-2021 NRCSA MEMBERSHIP DUES RENEWAL 850.00

NRCSA 850.00Vendor Name

111303 MOWER TIRE 24x12x12CRL 6PLY 115.50

OK TIRE STORE 115.50Vendor Name

77929 '06 BUS INSPECTION/REPAIRS 2,069.78

PAVELKA TRUCK & TRAILER REPAIR 2,069.78Vendor Name

10199C PAPERCUT SERVER 274.43

10203C SOPHOS CENTRAL INTERCEPT ANTIVIRUS 8,058.07

10220C SOPHOS CENTRAL EMAIL FILTER 3,666.60

10236C SECURLY SAFETY CLOUD 6,727.50

10237C PAPERCUT SERVER ELITEDESK COMPUTER 1,055.88

PINE COVE CONSULTING, LLC 19,782.48Vendor Name

L197582 (2) NEVERKINK HOSE,BRUSH,PRIMER 97.76

L197645 (12) FENDER WASHERS 5.52

L198017 LAG BOLTS,MSNRY BIT, LAG SHIELDS 9.35

L198304 STEEL FLANGE,PIPE,THREADS,BLK SPRAY 33.13

PLANK LUMBER & HARDWARE 145.76Vendor Name

072000164 REPAIR: ROOF TOWER BENT OVER 1,962.14

073120001 CELL REPEATER 1,287.00

PLATTE VALLEY COMMUNICATION OF
KEARNEY INC

3,249.14Vendor Name

7588453 PEST GENERAL MAINT 53.00

7588454 PEST INSECT CONTROL 85.00

PRESTO-X 138.00Vendor Name

9071 2020-2021 SAFETY SWEEPS 275.00

PROVIDENCE WORKING CANINES, INC 275.00Vendor Name

S1411139.001a MISC SUPPLIES 1,281.49

PYRAMID SCHOOL PRODUCTS 1,281.49Vendor Name

8918552 5 DRAWER LEGAL SIZE LOCK FILE CABINET 357.99

QUILL CORPORATION 357.99Vendor Name

358678 MOWER: (3) BLADES 55.74

R & R SALES & SERVICE 55.74Vendor Name

SRV074666 CONTL BRD SPED,GYM/CAFETERIA RTU 1,036.65

RASMUSSEN MECHANICAL SERVICES 1,036.65Vendor Name

7275538 (4) 12PK BASKETS: K-6 ELEM STUDENT FILE 187.16

REALLY GOOD STUFF, INC. 187.16Vendor Name

20200801-376OFFICE PLC TRAINING MEALS,CUSTODIAL SUPPLIES 1,058.22

RIGHTWAY INC. 1,058.22Vendor Name

S23577 ROLLER COVERS: D ROCKER 3.19
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S23665 GROUNDS SUPPLIES: EXT GRATES 290.23

S.E. SMITH & SONS 293.42Vendor Name

M6963744 SCHOLASTIC NEWS 307.29

SCHOLASTIC INC. 307.29Vendor Name

IN000536454 (100) JH/HS PLANNERS 380.00

SCHOOL MATE 380.00Vendor Name

208125386053 INDEX CARDS 3x5 NEON: A DREHER 2.79

208125450594 (6) 50LB CLAY LOW FIRE EARTHENWARE VERSA 95.04

208125465508 (2) 12PK PENCILS 4TH GR AWARD: J SILAS 5.18

208125473758 (9) 48" ROUND CONF MAHOGANY TABLE TOPS 821.43

208125550121 (4) 9PK GLITTER GLUE: B MARKS 18.44

208125574454 (4) 6PK GLITTER MARKERS: B MARKS 24.16

208125594449 (51) BLACK 1100 SLED CHAIRS FOR LIBRARY 3,223.20

SCHOOL SPECIALTY 4,190.24Vendor Name

JULY2020 DISTANCE EDUCATION: JULY 229.32

STATE OF NEBRASKA 229.32Vendor Name

174 (10) SHIELDS,(100) KN95,(150) 3PLY MASKS 440.00

STEWART PROMOTIONS LLC 440.00Vendor Name

434834995665 PEN HOLDER,CALCULATOR,(2) SOUND MACHINE 92.03

436679483945 HAND SANITIZER & DISENFECT SPRAY BOTTLES 294.76

443573695747 IPAD CHARGERS,PHONE LINE 138.38

453863838974 (5) 24 PK PENCIL CASES 124.95

453873458844 6 PK MINI CONTAINERS 20.00

456977777455 TV MOUNT FOR SECURITY CAMERA MONITOR 65.99

477375457845 10 PK VIDEO SURVEILLANCE SIGNS 8.99

483753487997 CALCULATOR,CORK,PUPIL LIGHT 56.29

566797399935 (3) 2PK WALL CLOCKS 62.97

667899784756 (144) AAA BATTERIES 59.98

669865969559 SECURITY CAMERA MONITOR CABLES 49.98

738399939956 (3) EAR THERMOMETERS 239.85

739693488984 CRICUT VINYL/ADHESIVE ROLLS 50.88

835345446347 DRUG FREE SCHOOL ZONE SIGNS 53.70

957467694433 (64) 100 PK NITRILE GLOVES 1,381.76

965437959653 FRISBEES: L DANIELSON 16.29

989579596898 WALL HOOKS FOR MISC USE 18.79

SYNCB/AMAZON 2,735.59Vendor Name

9859385841 JUNE 24 - JULY 23, 2020 SERVICES 279.42

VERIZON WIRELESS 279.42Vendor Name

66779572 MONTHLY FUEL TRANSACTIONS 202.08

WEX BANK 202.08Vendor Name

8942-228 DOCUMENT DESTRUCTION JULY 47.50

WOODWARD'S DISPOSAL SERV INC 47.50Vendor Name

01 234,802.26Fund Number

1 234,802.26Checking Account ID
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3057
Title IX Policy

It is the policy of the school district that no person shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be subject to 
discrimination under any of the school district’s programs or activities.  The 
district is required by Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106 to 
not discriminate in such a manner.

1. Title IX Coordinator

1.1. Designation.  The district will designate and authorize at least 
one employee to coordinate its efforts to comply with its responsibilities 
under this policy, who will be referred to as the “Title IX Coordinator.”  
The district will notify applicants for admission and employment, 
students, parents or legal guardians of students, employees, and all 
unions or professional organizations holding collective bargaining or 
professional agreements with the district, of the name or title, office 
address, electronic mail address, and telephone number of the Title IX 
Coordinator.  Any person may report sex discrimination, including sexual 
harassment (whether or not the person reporting is the person alleged 
to be the victim of conduct that could constitute sex discrimination or 
sexual harassment).  This report may be made by any means, including 
but not limited to, in person, by mail, by telephone, or by electronic 
mail, using the contact information listed for the Title IX Coordinator, or 
by any other means that results in the Title IX Coordinator receiving the 
person’s verbal or written report.  Such a report may be made at any 
time (including during non-business hours).

2. Definitions.  As used in this policy, the following terms are defined as 
follows:

2.1. Actual knowledge means notice of sexual harassment or 
allegations of sexual harassment to any district employee.  Imputation 
of knowledge based solely on vicarious liability or constructive notice is 
insufficient to constitute actual knowledge. This standard is not met 
when the only district employee with actual knowledge is the respondent 
(as that term is defined below). “Notice” as used in this paragraph 
includes, but is not limited to, a report of sexual harassment to the Title 
IX Coordinator as described in subsection 1.1 above.

2.2. Complainant means an individual who is alleged to be the victim 
of conduct that could constitute sexual harassment.



2.3. Formal complaint means a document filed by a complainant or 
signed by the Title IX Coordinator alleging sexual harassment against a 
respondent and requesting that the district investigate the allegation of 
sexual harassment.  The only district official who is authorized to initiate 
the Grievance Process for Formal Complaints of Sexual Harassment 
against a respondent is the Title IX Coordinator (by signing a formal 
complaint).  At the time of filing a formal complaint with the district, a 
complainant must be participating in or attempting to participate in the 
district’s education program or activity.  A formal complaint may be filed 
with the Title IX Coordinator in person, by mail, or by electronic mail, 
by using the contact information required to be listed for the Title IX 
Coordinator under subsection 1.1 above, and by any additional method 
designated by the district.  As used in this paragraph, the phrase 
“document filed by a complainant” means a document or electronic 
submission (such as by electronic mail or through an online portal 
provided for this purpose by the district) that contains the complainant’s 
physical or digital signature, or otherwise indicates that the complainant 
is the person filing the formal complaint.  Where the Title IX Coordinator 
signs a formal complaint, the Title IX Coordinator is not a complainant 
or otherwise a party under this policy or under 34 C.F.R. part 106, and 
will comply with the requirements of this policy and 34 C.F.R. part 106, 
including subsections 5.1.3–5.1.4 and 34 C.F.R. § 106.45(b)(1)(iii).

2.4. Respondent means an individual who has been reported to be 
the perpetrator of conduct that could constitute sexual harassment.

2.5. Consent for purposes of this policy means the willingness in fact 
for conduct to occur.  An individual may, as a result of age, incapacity, 
disability, lack of information, or other circumstances be incapable of 
providing consent to some or all sexual conduct or activity.  Neither 
verbal nor physical resistance is required to establish that an individual 
did not consent. District officials will consider the totality of the 
circumstances in determining whether there was consent for any specific 
conduct.  Consent may be revoked or withdrawn at any time.

2.6. Sexual harassment means conduct on the basis of sex that 
satisfies one or more of the following:

2.6.1. An employee of the district conditioning the provision of an 
aid, benefit, or service of the district on an individual’s 
participation in unwelcome sexual conduct;

2.6.2. Unwelcome conduct determined by a reasonable person to 
be so severe, pervasive, and objectively offensive that it 



effectively denies a person equal access to the district’s 
education program or activity;

2.6.3. Sexual assault, as defined in 20 U.S.C. § 1092(f)(6)(A)(v), 
which means an offense classified as a forcible or nonforcible 
sex offense under the uniform crime reporting system of the 
Federal Bureau of Investigation:

2.6.3.1. Sex Offenses, Forcible—Any sexual act directed 
against another person, without the consent of the 
victim including instances where the victim is 
incapable of giving consent.

2.6.3.1.1. Rape—(Except Statutory Rape) The carnal 
knowledge of a person, without the consent of 
the victim, including instances where the victim 
is incapable of giving consent because of his/her 
age or because of his/her temporary or 
permanent mental or physical incapacity.

2.6.3.1.2. Sodomy—Oral or anal sexual intercourse with 
another person, without the consent of the 
victim, including instances where the victim is 
incapable of giving consent because of his/her 
age or because of his/her temporary or 
permanent mental or physical incapacity

2.6.3.1.3. Sexual Assault With An Object—To use an 
object or instrument to unlawfully penetrate, 
however slightly, the genital or anal opening of 
the body of another person, without the consent 
of the victim, including instances where the 
victim is incapable of giving consent because of 
his/her age or because of his/her temporary or 
permanent mental or physical incapacity

2.6.3.1.4. Fondling—The touching of the private body 
parts of another person for the purpose of 
sexual gratification, without the consent of the 
victim, including instances where the victim is 
incapable of giving consent because of his/her 
age or because of his/her temporary or 
permanent mental or physical incapacity



2.6.3.2. Sex Offenses, Non-forcible—(Except Prostitution 
Offenses) Unlawful, non-forcible sexual intercourse.

2.6.3.2.1. Incest—Non-Forcible sexual intercourse 
between persons who are related to each other 
within the degrees wherein marriage is 
prohibited by law

2.6.3.2.2. Statutory Rape—Non-Forcible sexual 
intercourse with a person who is under the 
statutory age of consent

2.6.4. Dating violence, as defined in 34 U.S.C. § 12291(a)(10), 
which means violence committed by a person—

2.6.4.1. who is or has been in a social relationship of a 
romantic or intimate nature with the victim; and

2.6.4.2. where the existence of such a relationship shall be 
determined based on a consideration of the following 
factors:

2.6.4.2.1. The length of the relationship.

2.6.4.2.2. The type of relationship.

2.6.4.2.3. The frequency of interaction between the 
persons involved in the relationship.

2.6.5. Domestic violence, as defined in 34 U.S.C. § 12291(a)(8), 
which includes felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner 
of the victim, by a person with whom the victim shares a 
child in common, by a person who is cohabitating with or 
has cohabitated with the victim as a spouse or intimate 
partner, by a person similarly situated to a spouse of the 
victim under the domestic or family violence laws of the 
jurisdiction receiving grant monies, or by any other person 
against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of 
the jurisdiction.



2.6.6. Stalking, as defined in 34 U.S.C. § 12291(a)(30), which 
means engaging in a course of conduct directed at a specific 
person that would cause a reasonable person to—

2.6.6.1. fear for his or her safety or the safety of others; or

2.6.6.2. suffer substantial emotional distress.

2.7. Supportive measures means non-disciplinary, non-punitive 
individualized services offered as appropriate, as reasonably available, 
and without fee or charge to the complainant or the respondent before 
or after the filing of a formal complaint or where no formal complaint 
has been filed.  Such measures are designed to restore or preserve 
equal access to the district’s education program or activity without 
unreasonably burdening the other party, including measures designed 
to protect the safety of all parties or the district’s educational 
environment, or deter sexual harassment.  Supportive measures may 
include counseling, extensions of deadlines or other course-related 
adjustments, modifications of work or class schedules, campus escort 
services, mutual restrictions on contact between the parties, changes in 
work or housing locations, leaves of absence, increased security and 
monitoring of certain areas of the campus, and other similar measures.  
The district will maintain as confidential any supportive measures 
provided to the complainant or respondent, to the extent that 
maintaining such confidentiality would not impair the ability of the 
district to provide the supportive measures.  The Title IX Coordinator is 
responsible for coordinating the effective implementation of supportive 
measures.

3. Discrimination Not Involving Sexual Harassment.

3.1. General Prohibition.  Except as provided elsewhere in Title IX, 
34 C.F.R. part 106, or this policy, no person shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any academic, extracurricular, 
research, occupational training, or other education program or activity 
operated by the district.

3.2. Specific Prohibitions.  Except as provided elsewhere in Title IX, 
34 C.F.R. part 106, or this policy, in providing any aid, benefit, or service 
to a student, the district will not on the basis of sex:



3.2.1. Treat one person differently from another in determining 
whether such person satisfies any requirement or condition 
for the provision of such aid, benefit, or service;

3.2.2. Provide different aid, benefits, or services or provide aid, 
benefits, or services in a different manner;

3.2.3. Deny any person any such aid, benefit, or service;

3.2.4. Subject any person to separate or different rules of 
behavior, sanctions, or other treatment;

3.2.5. Apply any rule concerning the domicile or residence of a 
student or applicant;

3.2.6. Aid or perpetuate discrimination against any person by 
providing significant assistance to any agency, organization, 
or person which discriminates on the basis of sex in 
providing any aid, benefit or service to students or 
employees;

3.2.7. Otherwise limit any person in the enjoyment of any right, 
privilege, advantage, or opportunity.

3.3. Complaint Procedure.  All complaints regarding any alleged 
discrimination on the basis of sex, including without limitation violations 
of this policy, 34 C.F.R. part 106, Title IX, Title VII, or other state or 
federal law—when the alleged discrimination does not arise from or 
relate to an allegation of sexual harassment as defined in subsection 2.6 
above—shall be addressed pursuant to the district’s general complaint 
procedure, Board Policy 2006.
 

4. Response to Sexual Harassment

4.1. Reporting Sexual Harassment.  Any person who witnesses an 
act of unlawful sexual harassment is encouraged to report it to the 
District’s Title IX Coordinator.  No person will be retaliated against based 
on any report of suspected sexual harassment or retaliation.  Any 
District employee who receives a report of sexual harassment or has 
actual knowledge of sexual harassment must convey that information to 
the Title IX Coordinator as soon as reasonably practicable, but in no 
case later than the end of the following school day.



4.2. General Response to Sexual Harassment.  When the district 
has actual knowledge of sexual harassment in its education program or 
activity against a person in the United States, the district will respond 
promptly in a manner that is not deliberately indifferent.  The district 
will be deemed to be deliberately indifferent only if its response to sexual 
harassment is clearly unreasonable in light of the known circumstances. 
For the purposes of this policy “education program or activity” includes 
locations, events, or circumstances over which the district exercised 
substantial control over both the respondent and the context in which 
the sexual harassment occurs.  The district’s response will treat 
complainants and respondents equitably by offering supportive 
measures as defined in subsection 2.7 above to a complainant, and by 
following the grievance process described in section 5 below before the 
imposition of any disciplinary sanctions or other actions that are not 
supportive measures, against a respondent.  The Title IX Coordinator 
will promptly contact the complainant to discuss the availability of 
supportive measures, consider the complainant’s wishes with respect to 
supportive measures, inform the complainant of the availability of 
supportive measures with or without the filing of a formal complaint, 
and explain to the complainant the process for filing a formal complaint.

4.3. Emergency Removal.  Nothing in this policy precludes the 
district from removing a respondent from the district’s education 
program or activity on an emergency basis, provided that the district 
undertakes an individualized safety and risk analysis, and determines 
that an immediate threat to the physical health or safety of any student 
or other individual arising from the allegations of sexual harassment 
justifies removal.  In the event that the district so removes a respondent 
on an emergency basis, then the district will provide the respondent 
with notice and an opportunity to challenge the decision immediately 
following the removal.  This provision may not be construed to modify 
any rights under the Individuals with Disabilities Education Act, Section 
504 of the Rehabilitation Act of 1973, or the Americans with Disabilities 
Act.

4.4. Administrative Leave.  Nothing in this policy precludes the 
district from placing a non-student employee respondent on 
administrative leave during the pendency of a grievance process that 
complies with section 5 below.  This provision may not be construed to 
modify any rights under Section 504 of the Rehabilitation Act of 1973 or 
the Americans with Disabilities Act.



4.5. General Response Not Conditioned on Formal Complaint.  
With or without a formal complaint, the district will comply with the 
obligations and procedures described in this section 4.

5. Grievance Process for Formal Complaints of Sexual Harassment.

5.1. General Requirements.

5.1.1. Equitable Treatment.  The district will treat complainants 
and respondents equitably by providing remedies to a 
complainant where a determination of responsibility for 
sexual harassment has been made against the respondent, 
and by following the grievance process described in this 
section 5 before the imposition of any disciplinary sanctions 
or other actions that are not supportive measures against a 
respondent.  Remedies will be designed to restore or 
preserve equal access to the district’s education program or 
activity.  Remedies may include the same individualized 
services described in subsection 2.7 as “supportive 
measures”; however, remedies need not be non-disciplinary 
or non-punitive and need not avoid burdening the 
respondent.

5.1.2. Objective Evaluation.  This grievance process requires an 
objective evaluation of all relevant evidence—including both 
inculpatory and exculpatory evidence.  Credibility 
determinations may not be based on a person’s status as a 
complainant, respondent, or witness.

5.1.3. Absence of Conflicts of Interest or Bias.  The district will 
require that any individual designated by a recipient as a 
Title IX Coordinator, investigator, decision-maker, or any 
person designated by a recipient to facilitate an informal 
resolution process, not have a conflict of interest or bias for 
or against complainants or respondents generally or an 
individual complainant or respondent.

5.1.4. Training.  The district will ensure that all individuals or 
entities described in this Training section 5.1.4 receive 
training as provided below.  Any materials used to train 
these individuals will not rely on sex stereotypes and will 
promote impartial investigations and adjudications of formal 
complaints of sexual harassment.



5.1.4.1. All District Employees and Board Members.  All 
district employees and board members will be trained 
on how to identify and report sexual harassment.

5.1.4.2. Title IX Coordinators, Investigators, Decision-
Makers, or Informal Resolution Facilitators.  The 
district will ensure that Title IX Coordinators, 
investigators, decision-makers, or any person 
designated by the district to facilitate an informal 
resolution process receive training on:

5.1.4.2.1. The definition of sexual harassment in 
subsection 2.6;

5.1.4.2.2. The scope of the district’s education program or 
activity;

5.1.4.2.3. How to conduct an investigation and grievance 
process including hearings, appeals, and 
informal resolution processes, as applicable; 
and

5.1.4.2.4. How to serve impartially, including by avoiding 
prejudgment of the facts at issue, conflicts of 
interest, and bias.

5.1.4.3. Decision-Makers.  The district will ensure that 
decision-makers receive training on issues of 
relevance of questions and evidence, including when 
questions and evidence about the complainant’s 
sexual predisposition or prior sexual behavior are not 
relevant, as set forth in subsection 5.6.

5.1.4.4. Investigators.  The district will also ensure that 
investigators receive training on issues of relevance to 
create an investigative report that fairly summarizes 
relevant evidence, as set forth in subsection 5.5.8.  

5.1.5. Presumption.  It is presumed that the respondent is not 
responsible for the alleged conduct until a determination 
regarding responsibility is made at the conclusion of the 
grievance process.



5.1.6. Reasonably Prompt Time Frames.  This grievance 
process shall include reasonably prompt time frames for 
conclusion of the grievance process, including reasonably 
prompt time frames for filing and resolving appeals and 
informal resolution processes if the district offers informal 
resolution processes.  The process shall also allow for the 
temporary delay of the grievance process or the limited 
extension of time frames for good cause with written notice 
to the complainant and the respondent of the delay or 
extension and the reasons for the action.  Good cause may 
include considerations such as the absence of a party, a 
party’s advisor, or a witness; concurrent law enforcement 
activity; or the need for language assistance or 
accommodation of disabilities.

5.1.7. Range of Possible Sanctions and Remedies.  Following 
a determination of responsibility, the district may impose 
disciplinary sanctions and remedies in conformance with this 
and the district's student discipline policy, and other state 
and federal laws. Depending upon the circumstances, these 
policies provide for disciplinary sanctions and remedies up 
to and including expulsion. 

5.1.8. Range of Supportive Measures.  The range of supportive 
measures available to complainants and respondents 
include those listed in subsection 2.7.

5.1.9. Respect for Privileged Information.  The district will not 
require, allow, rely upon, or otherwise use questions or 
evidence that constitute, or seek disclosure of, information 
protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege.

5.2. Notice of Allegations.

5.2.1. Initial Notice.  Upon receipt of a formal complaint, the 
district will provide the following written notice to the parties 
who are known:

5.2.1.1. A copy of this policy.

5.2.1.2. Notice of the allegations of sexual harassment 
potentially constituting sexual harassment as defined 
in subsection 2.6, including sufficient details known at 



the time and with sufficient time to prepare a 
response before any initial interview.  Sufficient 
details include the identities of the parties involved in 
the incident, if known, the conduct allegedly 
constituting sexual harassment, and the date and 
location of the alleged incident, if known.  The written 
notice will include a statement that the respondent is 
presumed not responsible for the alleged conduct and 
that a determination regarding responsibility is made 
at the conclusion of the grievance process.  The 
written notice will inform the parties that they may 
have an advisor of their choice, who may be, but is 
not required to be, an attorney, under subsection 
5.5.5, and may inspect and review evidence under 
subsection 5.5.5. The written notice will inform the 
parties of any provision in the district’s code of 
conduct that prohibits knowingly making false 
statements or knowingly submitting false information 
during the grievance process.

5.2.2. Supplemental Notice.  If, in the course of an investigation, 
the district decides to investigate allegations about the 
complainant or respondent that are not included in the 
Initial Notice described above, the district will provide notice 
of the additional allegations to the parties whose identities 
are known.

5.3. Dismissal of Formal Complaint.

5.3.1. The district will investigate the allegations in a formal 
complaint.

5.3.2. Mandatory Dismissals.  The district must dismiss a 
format complaint if the conduct alleged in the formal 
complaint:

5.3.2.1. Would not constitute sexual harassment as defined in 
subsection 2.6 even if proved;

5.3.2.2. Did not occur in the district’s education program or 
activity; or

5.3.2.3. Did not occur against a person in the United States.



5.3.3. Discretionary Dismissals.  The district may dismiss the 
formal complaint or any allegations therein, if at any time 
during the investigation or hearing:

5.3.3.1. The complainant notifies the Title IX Coordinator in 
writing that the complainant would like to withdraw 
the formal complaint or any allegations therein;

5.3.3.2. The respondent is no longer enrolled in or employed 
by the district; or

5.3.3.3. Specific circumstances prevent the district from 
gathering evidence sufficient to reach a determination 
as to the formal complaint or allegations therein.

5.3.4. Upon a dismissal required or permitted pursuant to 
subsections 5.3.2 or 5.3.3 above, the district will promptly 
send written notice of the dismissal and an explanation of 
that action simultaneously to the parties.

5.3.5. Dismissal of a formal complaint under this policy does not 
preclude the district from taking action under another 
provision of the district’s code of conduct or pursuant to 
another district policy.

5.4. Consolidation of Formal Complaints.  The district may 
consolidate formal complaints as to allegations of sexual harassment 
against more than one respondent, or by more than one complainant 
against one or more respondents, or by one party against the other 
party, where the allegations of sexual harassment arise out of the same 
facts or circumstances.  Where a grievance process involves more than 
one complainant or more than one respondent, references in this policy 
to the singular “party,” “complainant,” or “respondent” include the 
plural, as applicable.

5.5. Investigation of Formal Complaint.  When investigating a 
formal complaint and throughout the grievance process, the district will:

5.5.1. Designate and authorize one or more persons (which need 
not be district employees) as investigator(s) to conduct the 
district’s investigation of a formal complaint;

5.5.2. Ensure that the burden of proof and the burden of gathering 
evidence sufficient to reach a determination regarding 



responsibility rest on the district and not on the parties 
provided that the district cannot access, consider, disclose, 
or otherwise use a party’s records that are made or 
maintained by a physician, psychiatrist, psychologist, or 
other recognized professional or paraprofessional acting in 
the professional’s or paraprofessional’s capacity, or 
assisting in that capacity, and which are made and 
maintained in connection with the provision of treatment to 
the party, unless the district obtains that party’s voluntary, 
written consent to do so for a grievance process under this 
section (if a party is not an “eligible student,” as defined in 
34 CFR 99.3, then the district will obtain the voluntary, 
written consent of a “parent,” as defined in 34 CFR 99.3);

5.5.3. Provide an equal opportunity for the parties to present 
witnesses, including fact and expert witnesses, and other 
inculpatory and exculpatory evidence;

5.5.4. Not restrict the ability of either party to discuss the 
allegations under investigation or to gather and present 
relevant evidence;

5.5.5. Provide the parties with the same opportunities to have 
others present during any grievance proceeding, including 
the opportunity to be accompanied to any related meeting 
or proceeding by the advisor of their choice, who may be, 
but is not required to be, an attorney, and not limit the 
choice or presence of advisor for either the complainant or 
respondent in any meeting or grievance proceeding; 
however, the district may establish restrictions regarding 
the extent to which the advisor may participate in the 
proceedings, as long as the restrictions apply equally to both 
parties;

5.5.6. Provide, to a party whose participation is invited or 
expected, written notice of the date, time, location, 
participants, and purpose of all hearings, investigative 
interviews, or other meetings, with sufficient time for the 
party to prepare to participate;

5.5.7. Provide both parties an equal opportunity to inspect and 
review any evidence obtained as part of the investigation 
that is directly related to the allegations raised in a formal 
complaint, including the evidence upon which the district 



does not intend to rely in reaching a determination 
regarding responsibility and inculpatory or exculpatory 
evidence whether obtained from a party or other source, so 
that each party can meaningfully respond to the evidence 
prior to conclusion of the investigation.  Prior to completion 
of the investigative report, the district will send to each 
party and the party’s advisor, if any, the evidence subject 
to inspection and review in an electronic format or a hard 
copy, and the parties will have at least 10 calendar days to 
submit a written response, which the investigator will 
consider prior to completion of the investigative report; and 

5.5.8. Create an investigative report that fairly summarizes 
relevant evidence and, at least 10 calendar days prior to the 
time of determination regarding responsibility, send to each 
party and the party’s advisor, if any, the investigative report 
in an electronic format or a hard copy, for their review and 
written response.

5.6. Exchange of Written Questions.  After the district has sent the 
investigative report to the parties pursuant to subsection 5.5.8, but 
before reaching a determination regarding responsibility, the decision-
maker(s) will afford each party the opportunity to submit written, 
relevant questions that a party wants asked of any party or witness, 
provide each party with the answers, and allow for additional, limited 
follow-up questions from each party.  Questions and evidence about the 
complainant’s sexual predisposition or prior sexual behavior are not 
relevant, unless such questions and evidence about the complainant’s 
prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the complainant, or if the 
questions and evidence concern specific incidents of the complainant’s 
prior sexual behavior with respect to the respondent and are offered to 
prove consent. The decision-maker(s) will explain to the party proposing 
the questions any decision to exclude a question as not relevant.

5.7. Determination Regarding Responsibility

5.7.1. Decision-Maker(s).  The decision-maker(s) cannot be the 
same person as the Title IX Coordinator or the 
investigator(s).

5.7.2. Written Determination.  The decision-maker(s) will issue 
a written determination regarding responsibility.  To reach 
this determination, the decision-maker(s) will apply the 



preponderance of the evidence standard.  The written 
determination will include:

5.7.2.1. Identification of the allegations potentially 
constituting sexual harassment as defined in 
subsection 2.6;

5.7.2.2. A description of the procedural steps taken from the 
receipt of the formal complaint through the 
determination, including any notifications to the 
parties, interviews with parties and witnesses, site 
visits, methods used to gather other evidence, and 
hearings held;

5.7.2.3. Findings of fact supporting the determination;

5.7.2.4. Conclusions regarding the application of the district’s 
code of conduct to the facts;

5.7.2.5. A statement of, and rationale for, the result as to each 
allegation, including a determination regarding 
responsibility, any disciplinary sanctions the district 
imposes on the respondent, and whether remedies 
designed to restore or preserve equal access to the 
district’s education program or activity will be 
provided by the district to the complainant; and

5.7.2.6. The district’s procedures and permissible bases for the 
complainant and respondent to appeal.

5.7.3. The district will provide the written determination to the 
parties simultaneously. The determination regarding 
responsibility becomes final either on the date that the 
district provides the parties with the written determination 
of the result of the appeal, if an appeal is filed, or if an 
appeal is not filed, the date on which an appeal would no 
longer be considered timely.

5.7.4. The Title IX Coordinator is responsible for effective 
implementation of any remedies.

5.8. Appeals.  The district will offer both parties the opportunity to 
appeal from a determination regarding responsibility, and from the 



district’s dismissal of a formal complaint or any allegations therein, on 
the grounds identified below.

5.8.1. Time for Appeal.  Appeals may only be initiated by 
submitting a written Notice of Appeal to the Office of the 
Superintendent of Schools within ten (10) calendar days of 
the date of the respective written determination of 
responsibility or dismissal from which the appeal is taken.  
The Notice of Appeal must include (a) the name of the party 
or parties making the appeal, (b) the determination, 
dismissal, or portion thereof being appealed, and (c) a 
concise statement of the specific grounds (from subsection 
5.8.2 below) upon which the appeal is based.    A party’s 
failure to timely submit a Notice of Appeal will be deemed a 
waiver of the party’s right to appeal under this policy, 34 
C.F.R. part, 106, and Title IX.

5.8.2. Grounds for Appeal.  Appeals from a determination 
regarding responsibility, and from the district’s dismissal of 
a formal complaint or any allegations therein, are limited to 
the following grounds:

5.8.2.1. Procedural irregularity that affected the outcome of 
the matter;

5.8.2.2. New evidence that was not reasonably available at the 
time the determination regarding responsibility or 
dismissal was made, that could affect the outcome of 
the matter; and

5.8.2.3. The Title IX Coordinator, investigator(s), or decision-
maker(s) had a conflict of interest or bias for or 
against complainants or respondents generally or the 
individual complainant or respondent that affected the 
outcome of the matter.

5.8.3. As to all appeals, the district will:

5.8.3.1. Notify the other party in writing when an appeal is 
filed and implement appeal procedures equally for 
both parties;

5.8.3.2. Ensure that the decision-maker(s) for the appeal is 
not the same person as the decision-maker(s) that 



reached the determination regarding responsibility or 
dismissal, the investigator(s), or the Title IX 
Coordinator;

5.8.3.3. Ensure that the decision-maker(s) for the appeal 
complies with the standards set forth in subsections 
5.1.3–5.1.4.

5.8.3.4. Give both parties a reasonable, equal opportunity to 
submit a written statement in support of, or 
challenging, the outcome;

5.8.3.5. Issue a written decision describing the result of the 
appeal and the rationale for the result; and

5.8.3.6. Provide the written decision simultaneously to both 
parties.

5.9. Informal Resolution.  The district will not require as a condition 
of enrollment or continuing enrollment, or employment or continuing 
employment, or enjoyment of any other right, waiver of the right to an 
investigation and adjudication of formal complaints of sexual 
harassment consistent with this section.  Similarly, the district will not 
require the parties to participate in an informal resolution process under 
this section and may not offer an informal resolution process unless a 
formal complaint is filed.  However, at any time prior to reaching a 
determination regarding responsibility the district may facilitate an 
informal resolution process, such as mediation, that does not involve a 
full investigation and adjudication, provided that the district:

5.9.1. Provides to the parties a written notice disclosing:

5.9.1.1. The allegations;

5.9.1.2. The requirements of the informal resolution process 
including the circumstances under which it precludes 
the parties from resuming a formal complaint arising 
from the same allegations;

5.9.1.3. That at any time prior to agreeing to a resolution, any 
party has the right to withdraw from the informal 
resolution process and resume the grievance process 
with respect to the formal complaint; and



5.9.1.4. Any consequences resulting from participating in the 
informal resolution process, including the records that 
will be maintained or could be shared;

5.9.2. Obtains the parties’ voluntary, written consent to the 
informal resolution process; and

5.9.3. Does not offer or facilitate an informal resolution process to 
resolve allegations that an employee sexually harassed a 
student.

5.10. Recordkeeping.

5.10.1. The district will maintain for a period of seven years records 
of:

5.10.1.1. Each sexual harassment investigation including any 
determination regarding responsibility, any 
disciplinary sanctions imposed on the respondent, 
and any remedies provided to the complainant 
designed to restore or preserve equal access to the 
district’s education program or activity;

5.10.1.2. Any appeal and the result therefrom;

5.10.1.3. Any informal resolution and the result therefrom; 
and

5.10.1.4. All materials used to train Title IX Coordinators, 
investigators, decision-makers, and any person who 
facilitates an informal resolution process.  The 
district will make these training materials publicly 
available on its website, or if the district does not 
maintain a website then the district will make these 
materials available upon request for inspection by 
members of the public.

5.10.2. For each response required under section 4, the district will 
create, and maintain for a period of seven years, records of 
any actions, including any supportive measures, taken in 
response to a report or formal complaint of sexual 
harassment.  In each instance, the district will document the 
basis for its conclusion that its response was not deliberately 
indifferent, and document that it has taken measures 



designed to restore or preserve equal access to the district’s 
education program or activity.  If the district does not 
provide a complainant with supportive measures, then the 
district will document the reasons why such a response was 
not clearly unreasonable in light of the known 
circumstances.  The documentation of certain bases or 
measures does not limit the district in the future from 
providing additional explanations or detailing additional 
measures taken.

6. Superintendent Authorized to Contract.  The board authorizes the 
Superintendent to contract for, designate, and appoint individuals to serve in 
the roles of the district’s investigator(s), decision-maker(s), informal 
resolution facilitator(s), or appellate decision-maker(s) as contemplated by 
this policy.

7. Access to Classes and Schools.

7.1. General Standard.  Except as provided in this section or 
otherwise in 34 C.F.R. part 106, the district will not provide or otherwise 
carry out any of its education programs or activities separately on the 
basis of sex, or require or refuse participation therein by any of its 
students on the basis of sex.

7.1.1. Contact sports in physical education classes.  This 
section does not prohibit separation of students by sex 
within physical education classes or activities during 
participation in wrestling, boxing, rugby, ice hockey, 
football, basketball, and other sports the purpose or major 
activity of which involves bodily contact.

7.1.2. Ability grouping in physical education classes.  This 
section does not prohibit grouping of students in physical 
education classes and activities by ability as assessed by 
objective standards of individual performance developed 
and applied without regard to sex.

7.1.3. Human sexuality classes.  Classes or portions of classes 
that deal primarily with human sexuality may be conducted 
in separate sessions for boys and girls.

7.1.4. Choruses.  The district may make requirements based on 
vocal range or quality that may result in a chorus or 
choruses of one or predominantly one sex.



7.2. Classes and Extracurricular Activities.  The district may 
provide nonvocational single-sex classes or extracurricular activities as 
permitted by 34 C.F.R. part 106.

8. Athletics.  It is the policy of the district that no person shall, on the basis 
of sex, be excluded from participation in, be denied the benefits of, be 
treated differently from another person or otherwise be discriminated 
against in any interscholastic, club, or intramural athletics offered by the 
district, and that the district will not provide any such athletics separately 
on such basis.

8.1. Separate Teams.  Notwithstanding the foregoing paragraph, the 
district may operate or sponsor separate teams for members of each 
sex where selection for such teams is based upon competitive skill or 
the activity involved is a contact sport.

8.2. Equal opportunity. The district will provide equal athletic 
opportunity for members of both sexes.  Unequal aggregate 
expenditures for members of each sex or unequal expenditures for male 
and female teams will not constitute noncompliance with this section.

9. Certain Different Treatment on the Basis of Sex Permitted.  
Nothing herein shall be construed to prohibit the district from treating persons 
differently on the basis of sex as permitted by Title IX or 34 C.F.R. part 106.  
For example, and without limiting the foregoing, the district may provide 
separate toilet, locker room, and shower facilities on the basis of sex, but such 
facilities provided for students of one sex shall be comparable to such facilities 
provided for students of the other sex.

10. Retaliation Prohibited.  Neither the district nor any other person may 
intimidate, threaten, coerce, or discriminate against any individual for the 
purpose of interfering with any right or privilege secured by Title IX, 34 C.F.R. 
part 106, or this policy, or because the individual has made a report or 
complaint, testified, assisted, or participated or refused to participate in any 
manner in an investigation, proceeding, or hearing under this policy.  The 
district will keep confidential the identity of any individual who has made a 
report or complaint of sex discrimination, including any individual who has 
made a report or filed a formal complaint of sexual harassment, any 
complainant, any individual who has been reported to be the perpetrator of 
sex discrimination, any respondent, and any witness, except as may be 
permitted by the FERPA statute, 20 U.S.C. § 1232g, or FERPA regulations, 34 
C.F.R. part 99, or as required by law, or to carry out the purposes of 34 C.F.R. 
part 106, including the conduct of any investigation, hearing, or judicial 



proceeding arising thereunder.  Complaints alleging retaliation may be filed 
according to shall be addressed pursuant to Board Policy 2006 (Complaint 
Procedure).

10.1. Specific Circumstances.

10.1.1. The exercise of rights protected under the First Amendment 
does not constitute retaliation prohibited by this section.

10.1.2. Charging an individual with a code of conduct violation for 
making a materially false statement in bad faith in the 
course of a grievance proceeding under this part does not 
constitute retaliation prohibited under this section, 
provided, however, that a determination regarding 
responsibility, alone, is not sufficient to conclude that any 
party made a materially false statement in bad faith.

11. Notification of Policy.  The district will notify applicants for admission 
and employment, students, parents or legal guardians of students, 
employees, and all unions or professional organizations holding collective 
bargaining or professional agreements with the district of the existence of this 
policy.  The requirement to not discriminate, as stated in Title IX and 34 C.F.R. 
part 106, in the district’s education program(s) or activities extends to 
admission and employment, and inquiries about the application of Title IX and 
34 C.F.R. part 106 to the district may be referred to the district’s Title IX 
Coordinator, the Assistant Secretary for Civil Rights of the United States 
Department of Education, or both.

12. Publication of Policy.  The district will prominently display on its 
website, if any, and in each handbook that it makes available to applicants for 
admission and employment, students, parents or legal guardians of students, 
employees, and all unions or professional organizations holding collective 
bargaining or professional agreements with the district, the name or title, 
office address, electronic mail address, and telephone number of the employee 
or employees designated as the Title IX Coordinator(s).

13. Application Outside the United States.  The requirements of this 
policy apply only to sex discrimination occurring against a person in the United 
States.

14. Scope of Policy.  Nothing herein shall be construed to be more 
demanding or more constraining upon the district than the requirements of 
Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106.  To the extent that the 
district is in compliance with Title IX and 34 C.F.R. part 106, then all of the 



district’s obligations under this policy shall be deemed to be fulfilled and 
discharged.

Adopted on: August 10, 2020
Revised on: _______________
Reviewed on: ______________





































Monday, Sept. 21 Board Planning Meeting with NRCSA Search 
Consultants.

Thursday, Sept. 24 Advertisement submitted to print/online media 

Friday, Sept. 25 NRCSA widely distributes Franklin Vacancy 
Announcement

Sundays, Sept. 27, Oct. 4, 
and 11. 

Advertisements run in print and online media.

Monday, Oct. 12 Profile/planning meetings held with Board, faculty 
and community committees, if desired.

Wednesday, Oct. 14 Application deadline. 

Wednesday, Nov. 4 Finalist selection and pre-interview meetings with 
Board, staff and community committees.

Saturday, Nov. 7, or 
Mon.-Tues., Nov. 9, 10

Interviews Day or Evenings. 

Wednesday, Nov. 11 Selection of new Superintendent; contract issued.

FRANKLIN PUBLIC SCHOOLS
SAMPLE SEARCH TIMELINE (1)



 
 

 
 
 

 
NEBRASKA RURAL COMMUNITY SCHOOLS ASSOCIATION  

455 South 11th Street, Suite B 
Lincoln, NE  68508 

 
AGREEMENT FOR DISCOUNTED  SUPERINTENDENT SEARCH 

SERVICES:  
 

This agreement is entered into between the Nebraska Rural Community 
Schools Association (hereinafter “NRCSA”) and the Board of Education of 
Franklin Public Schools (hereinafter “the Board”). 

 
TERMS OF AGREEMENT 

 
I. Through its consultant, NRCSA will provide the limited 

Superintendent Search Services described below:      
 

A.  Planning Phase.    NRCSA’s consultant will:  
 

1. Meet with the Board of Education to develop a comprehensive plan for the 
search process.    

2. Develop a school district profile, which includes the district’s strengths and 
challenges. 

3. Develop a candidate profile, which includes desired characteristics and 
expectations for the district’s Superintendent.  

4. Identify initial elements of the Board’s proposed salary and benefit package 
for the new Superintendent and research Superintendent compensation 
packages in comparable districts.  

5. Develop a vacancy notice, which includes community demographics, an 
overview of the school’s features and performance, desired characteristics 
and expectations for the Superintendent, and outlines application 
procedures.    

6. Develop a timeline with key target dates for each step of the selection 
process. 



B.  Recruiting and Screening Phase.  NRCSA’s consultant   
        will:  

 
1. Distribute the vacancy notice to school districts, colleges, ESU’s, professional 

organizations, and other sources of applicants.  
2. Advertise in the Omaha World-Herald and/or other appropriate media at 

client expense.  
3. Actively seek out candidates that meet the district’s selection criteria. 
4. Instruct candidates to complete a NRCSA application form and submit 

specified materials.  
5. Compile applicant data including cover letter, application form, letters of 

reference, transcripts, etc.   
6. Keep track of the status of each applicant.  
7. Conduct initial reference checks on all applicants using support of a second 

consultant and more detailed reference checks on candidates being 
considered for recommendation as finalists. 

8. Analyze each applicant’s materials based on the district’s candidate profile.  
Categorize candidates for Board consideration based on the extent to which 
they fit the district’s candidate profile.   

 
C.  Finalist Selection Phase.  NRCSA’s consultants will: 
 

1. Meet with the Board to review all applicants’ files.   
2. Prepare an applicant summary form for the Board which includes data for all 

applicants who have completed the application process.  In addition, the 
application files of all candidates who have completed the process will be 
made available to the Board. The client District will be asked to copy and 
distribute some candidate materials. 

3. Make recommendations to the Board of potential finalists based on the 
results of the consultants’ analysis of application materials and screening 
process.  

4. Arrange for a qualified vendor, currently OneSource, to conduct background 
checks on finalists.   NRCSA will arrange with the vendor to conduct a basic 
criminal background check (Check Plus level) and Department of Motor 
Vehicles check and provide a summary of the results to the Board at the 
client’s expense. 



D.  Interview Phase.   NRCSA’s consultant will:  
 

1. Assist the Board in establishing interview and candidate visitation 
procedures.  Client will be asked to copy and distribute finalist materials and 
interview packets.  

2. In coordination with district staff, contact the finalists to schedule interviews.  
3. Coordinate the interview day(s) with district staff via telephone. 
4. Apprise Board of open meetings/open records requirements.  
5. Conduct one pre-interview meeting with the faculty/staff and community 

committees to develop interview questions and procedures. 
6. Review appropriate interview procedures, including avoiding questions that 

are illegal or inappropriate.   
7. Work with the Board to establish a rubric to evaluate each candidate. 
8. Establish a process for employee and community committees to submit 

appropriate input to the Board.  
9. After the Board has made selection, contact non-selected candidates.  Notify 

all applicants once the final selection is made. 
 
 

II. Fees and Expenses.   
  

A. Services listed in Phases A through D are included in the base fee of $2,500. 
B. Expenses reimbursable to NRCSA include all actual vacancy advertising 

expenses and consultant travel expenses to the district for initial planning  
meeting and the finalist selection/pre-interview meeting.  Travel expenses 
include one car mileage based on the lesser of the two consultants’ average travel 
distance  or actual distance for one consultant, and lodging expense for night 
meetings when distance or weather require overnight stays.  No travel expense 
will be charged for the marketing meeting with the Board.  Reimbursement for 
other unexpected expenses will only be sought with the approval of the Board.  

C. Payment to NRCSA will be in two installments:  One-half of the base fee is due 
within 30 days after the agreement is signed; the remaining base fee and all 
expense reimbursement except those associated with transition services is due 
within 30 days of the hiring of the new Superintendent.    

 
III. Warranty.   No warranty is provided with reduced search services. 

 

IV. Legal Services:  NRCSA’s consultant will endeavor to render services in full 
compliance with applicable law but will not undertake to provide legal advice to 
the Board. The Board is encouraged to involve its legal counsel with respect to 
issues arising under the Nebraska Open Meetings Act, the Nebraska Public 
Records Act, and the Superintendent’s contract. 

 
 
 
 
 

 



V. Non-Discrimination:  The Association and the Consultant shall comply 
with all applicable local, state, and federal statutes and regulations regarding 
civil rights and equal opportunity employment in connection with all services 
rendered under the provisions of this Agreement. Neither the Association nor 
the Consultants shall discriminate against, or assist any client school district in 
discriminating against, any employee or applicant for employment because of 
his or her race, color, religion, sex, disability or national origin.  

 
VI. Signatures.  In witness whereof the parties have signed and 

entered into this agreement.  
 
 
 
 
____________________________                      ___________ 
President, Board of Education                               Date  
 
 
 
                                                                                                         7-8-20 
_________________________________         ___________ 
Nebraska Rural Community Schools Association                 Date  

 



NRCSA Superintendent 
Search Service

 Nebraska Rural Community Schools Association
 455 S. 11th St, Suite B
 Lincoln, NE 68508

 Jack Moles, Executive Director
 Phone: (402) 335-7732
 Fax: (402) 476-7740

 
  Prepared For:

         http://www.nrcsa.net/superintendent_search/

https://www.facebook.com/suptsearch/
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NEBRASKA RURAL COMMUNITY
SCHOOLS ASSOCIATION

455 S. 11th St, Ste B
Lincoln, NE 68508

2020-21
EXECUTIVE COMMITTEE

Officers:

Ginger Meyer, President.
Chadron Public Schools
Chadron, Nebraska

Del Dack, Past President.
Paxton Consolidated Schools
Paxton, Nebraska

Dr. Dawn Lewis, President-Elect.
Arlington Public Schools
Arlington, Nebraska

Jane Davis, Secretary.
Hershey Public Schools
Hershey, Nebraska

District Representatives:

Chris Geary, West.
Leyton Public Schools
Dalton, Nebraska

Dale Hafer, North Central.
Ainsworth Public Schools
Ainsworth, Nebraska

Dr. Jon Cerny, Northeast.
Bancroft-Rosalie Community Schs
Bancroft, Nebraska

Paul Sheffield, Southeast.
Exeter-Milligan Public Schools
Exeter, Nebraska

Jon Davis, South Central.
Alma Public Schools
Alma, Nebraska

Alan Garey, Southwest.
Medicine Valley Schools
Curtis, Nebraska

Executive Director:

Jack Moles
455 S. 11th St, Ste B
Lincoln, NE 68508
402-335-7732

Franklin Public Schools Board Members, 

Thank you for considering the Nebraska Rural Community Schools Association 
(NRCSA) Superintendent Search Service for your Superintendent search.   We 
look forward to sending two of our experienced search consultants to meet 
with you and believe that you will find NRCSA’s search process to be diligent, 
complete, transparent, and tailored to the needs of Franklin Public Schools.

NRCSA prides itself on the quality of its search consultants and we will assign two 
to your search for the same or less cost that other firms charge for assigning one.  
We believe that the increased attention and effort provided by our consultant 
team will provide your Board with the best information and guidance available 
as you make the critical selection of your district’s future leader. 

NRCSA’s consultants and staff will help your Board plan an effective search 
process, relieve you of the paperwork burden that a complete search entails, 
actively recruit and screen for high quality candidates, and assist you in the 
finalist selection and interview phases.

Our consultants, all former Nebraska Superintendents, do the detailed work of a 
leadership search personally.  We do not outsource the reference-checking and 
fact-finding that effective candidate screening requires, and we make every effort 
to provide you with accurate and practical recommendations on avoiding the 
legal pitfalls that can plague the search process.  Our goal is to be the Board’s 
hands-on partner in all phases of its Superintendent search and we bring years 
of collective educational experience to that effort.

Again, thank you for considering NRCSA’s Superintendent Search Service.  We 
hope we can have an opportunity for our consultants to visit with you personally 
in the near future.   Best wishes for a very successful leadership search.

Sincerely, 

Jack Moles, Executive Director
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July, 2020

As an experienced Board of Education, you recognize that finding the right Superintendent is perhaps 
the most important task your Board will undertake.   The right Superintendent provides vital executive 
leadership to your school district’s faculty and staff, develops high expectations for the success of all 
students, and maintains your school at the heart of your community. 

But, finding the right Superintendent is not a simple task.  Your Board must clearly define your district’s 
needs, find and attract top quality candidates, screen applicants carefully, interview effectively, select 
with sound judgment, and engage staff and other stakeholders in order to build support for the new 
leader as he or she joins your district and community.   

Fortunately, you don’t have to tackle these tasks alone.  You can have a partner at your side with nearly 
40 years of serving the needs of Nebraska’s schools: the Nebraska Rural Community Schools 
Association. 

Why NRCSA? We believe we can offer our members unparalleled assistance in selecting the right 
leader.   Here are some reasons why:

•	Since 1980, NRCSA has represented Nebraska’s rural community schools and ESU’s.  We understand 
Nebraska’s schools, the Boards and Superintendents that lead them, and the communities they 
serve. 

•	NRCSA’s focus is solely on local schools and communities and the agencies, such as ESU’s, which 
serve them.  They are the reason we exist and we are dedicated as an organization to serving them 
as effectively as possible.

•	NRCSA understands school leadership from our members’ perspective as Board members and 
Superintendents/Administrators.  Our consultants will come to you from a background as local 
school leaders.  As experienced Superintendents, they know what it takes to be an educational 
leader in Nebraska’s communities.

•	NRCSA respects local schools and communities – you’re more than just a source of dues or fees to 
us.  You are our lifeblood. 

•	NRCSA isn’t done with you when the leadership search is completed.  We want to continue to be 
your partner in providing high quality education to rural Nebraska’s students and their communities.  

Services Proposal for 
Franklin Public Schools
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Our Consultants 

NRCSA will provide the services of two outstanding Superintendent Search consultants, both 
experienced school Superintendents and community leaders

What Services Will NRCSA Provide? NRCSA’s consultants will work with your Board to conduct 
a successful Superintendent Search in five phases:

Planning Phase. NRCSA’s consultants will:

• Work with your Board to develop a comprehensive plan and timeline for the search.
• Develop your school district and candidate profile
• Develop a stakeholder engagement plan to involve staff and community leaders in the search 
process.
• Develop a NRCSA Vacancy Announcement, which highlights your school and community.
• Provide information on comparable compensation packages and contract language.

Recruiting/screening Phase. NRCSA’s consultants will:

• Distribute the Vacancy Announcement to a wide audience and advertise in appropriate media.
• Actively seek out candidates that meet your district’s profile.
• Compile applicant data and keep track of the status of each candidate.  Applicants are required 
to submit a letter of application and resume, a NRCSA application form, a list of references, 
documentation of certification and endorsement, and respond to preliminary background questions. 
• Conduct extensive reference calls on your applicants. NRCSA consultants make these detailed 
calls personally; we do not use e-mail questionnaires or hired assistants. 
• Analyze applicants’ materials and categorize candidates for the Board’s consideration based on 
how well they fit the candidate profile.

Finalist Selection Phase. NRCSA’s consultants will:

• Meet with the Board to review all applicants’ files.
• Inform the Board of Nebraska’s open meeting requirements for finalist selection.   (NRCSA’s 
consultants cannot offer legal advice, but NRCSA has been commended by one of Nebraska’s school 
law firms for its clear and practical recommendations on how to meet open meeting requirements 
in the search process.)
• Recommend potential finalists to the Board.
• Arrange for One Source background checks on finalists at NRCSA’s expense.

Interview Phase. NRCSA’s consultants will:

• Assist the Board and staff in establishing interview and candidate visitation procedures.
• Schedule finalists’ interviews and attend all interview sessions
• Assist the Board and staff/community committees in developing interview questions. 
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Interview Phase, Continued. NRCSA’s consultants will:

• Meet with the Board and staff/community committees to review interview questions and 
procedures,  including avoiding questions that are illegal or inappropriate.
• Work with the Board to establish a rubric  to evaluate each candidate.
• Contact non-selected candidates once a selection is made.

Transition Phase. NRCSA’s consultants will:

• Meet with the new Superintendent and Board to plan a successful transition.
• Assist the new Superintendent in creating initial performance goals. 
• Coordinate with NRCSA to provide additional transition services, such as a Superintendent-Board 
Planning Workshop, if desired.

What Does It Cost?

• The full set of services listed in the five Phases above, except for additional transition services cited 
below, are included in NRCSA’s base fee of $5,250 for member schools.
• Reimbursable expenses are limited to actual advertising expenses and consultant travel 
expenses for meetings in the district (one car mileage based on the lesser of  the two consultants’ 
average travel distance  or actual distance,   and lodging expense for night meetings when distance 
or weather require overnight stays).   There is NO charge for the on-site interview with the Board 
prior to selection, or for telephone calls, copies, or other office expenses.  
• Additional transition services available to NRCSA members, such as a Superintendent-Board 
Planning Workshop, are customized to the district’s needs and a fee for such services can be 
negotiated with NRCSA’s Executive Director. 

How Long Will It Take? In general, a thorough search can be done in a two-month period of time 
although each search is customized to district needs and that may require an expedited search or 
additional time. Sample timelines are included in our packet and the final timeline will be worked out 
with the Board at our initial planning meeting.

Is There A Warranty? NRCSA provides the following warranty of its services:  If the new 
Superintendent resigns because of expressed dissatisfaction with the position, or if the new 
Superintendent is asked by the Board to resign, or if the Board implements non-renewal procedures 
within the first two years of employment, NRCSA will conduct a new search for the resulting vacancy 
with payment limited to reimbursable expenses only.  Declining to participate in the transition phase 
meeting after the initial search will void the warranty.
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Does NRCSA Offer a Lower Cost Option? Yes. A reduced-price search, with more limited 
services, is offered for $2,500 plus the reimbursable expenses listed above.  A detailed comparison 
of the full-service and discounted searches is provided in your booklet.  Here are the main differences:    

• A single consultant is assigned with some support provided by a secondary consultant.  The 
recruiting/screening services are very similar; you will still benefit from extensive, personal, 
reference calls.
• The number of consultant meetings with the Board and staff/community committees are reduced.  
We still provide assistance with planning, finalist selection, and some pre-interview preparation.   
One Source Background checks are billed to the district.
• Consultants are available by phone during candidate interviews instead of in person. 
• More assistance in copying and distributing materials is expected from the district.
• There is no transition meeting or warranty with this option. 

Who Do We Contact?
Jack Moles, Executive Director, Nebraska Rural Community Schools Association
455 S. 11th St., Suite B
Lincoln, NE 68508
(402) 335-7732
jmoles@nrcsa.net
www.nrcsa.net
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 NRCSA FULL  SEARCH 

Planning Phase Services:   Two meetings.

**Comprehensive search plan and timeline.

**Develop district/candidate profile following Board, staff, 
community meetings. On-line survey available.

**Develop Staff/Community engagement plan. 

**Research comparable compensation packages.

**Review Superintendent contract language.

**Develop NRCSA Vacancy Announcement.

Recruiting/Screening Phase:

**Widely distribute NRCSA Vacancy Announcement.

**Advertise in World-Herald and free media.

**E-mail/personal contacts with potential candidates. 

**Compile/analyze applicant data including NRCSA application 
form, recommendation letters, proof of certification/endorsement, 
background questions.

**Extensive reference check calls; 2 consultants.

**Categorize candidates for Board consideration based on fit to the 
district/candidate profile.

Finalist Selection/Pre-Interview:  One meeting.

**Meet with Board to review all applicant files.

**Recommend potential finalists to Board.

**Arrange for One Source background checks for finalists at NRCSA 
Expense.

**Apprise Board of open meetings/open records law 

**Assist Board, staff and community committees in developing 
interview questions and procedures.

**Provide Board  rubric to evaluate finalists. 

**Contact finalists to arrange interviews. 

Interview Phase:  Consultants monitor in person. 

**Schedule finalist interviews with all groups. 

**Develop and copy interview packets. 

**Develop interview procedures checklist 

**Attend all Interview Day(s) to facilitate process

**Monitor and assist in selection process in person, if desired.

Cost:  $5,250 plus advertising costs & reimbursement for travel to 
meetings.

Staff:  Two NRCSA consultants .

Transition Phase:   One meeting.

**Meet with Board and new Superintendent to plan successful 
transition.

Warranty: Two years if Superintendent leaves for dissatisfaction or 
if Board initiates non-renewal or resignation.  Follow up search done 
for expenses only. Must participate Transition Phase.

NRCSA Search Options

NRCSA DISCOUNTED  SEARCH

Planning Phase Services:   One meeting. 

**Similar to Full Search option except the meetings with faculty/staff 
and community committees are eliminated and profile developed 
with Board only.  On-line survey available.

**Review of Superintendent contract language eliminated.

Recruiting/Screening Phase:

**Same as Full Search option.  A second consultant assists with 
reference calls.

Finalist Selection/Pre-Interview:  One meeting

**Similar to  Full Search option except One Source background 
checks are billed to the client.

**One pre-interview meeting is held with faculty/staff and community 
committees to develop interview questions and procedures. 

Interview Phase:  Consultants monitor by phone. 

**Unlike the Full Search option, NRCSA consultants will not attend 
the Interview Day(s) but will be available by phone. 

**Client asked to copy and distribute finalist materials and interview 
packets. 

**Consultants available by phone to assist Board in selection process. 

Cost:  $2,500 plus advertising costs & reimbursement for travel to 
meetings.

Staff: One NRCSA consultant plus assistance on reference checks 
and Finalist Selection meeting.

Transition Phase: 

**Not offered. 

Warranty:  

**Not offered.



SAMPLE TIMELINE
NRCSA SUPERINTENDENT SEARCH

(Note:  The average process takes between 45 and 60 days)

Day 1      Initial planning meeting the Board or Board Committee

Day 3     Vacancy Announcement is widely distributed 

Day 4     Ad submitted to the Omaha World-Herald

Day 7  	  Ad runs in the OWH

Day 14   Ad runs in the OWH

Day 17	  Meet with Board, community, and staff committees to develop 
profiles, plan search activities

Day 21   Ad runs in the OWH

Day 26  Application Deadline

Day 36  Board selects finalists

Day 40  Pre-interview meeting with Board, staff and community 
committees	

Day 43	   Interviews

Day 45	   Contract Issued

Search Timeline

Search Timeline - 9 -
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ANNOUNCEMENT OF VACANCY 
SUPERINTENDENT 
Deshler Public Schools  

1402 Third St., Deshler, NE 68340 
Website: https://www.deshlerpublicschools.org 

 
 

 
 

County-District Code: 85-0060-000 Certified Staff Enrollment 
PK-6 11 140 
7-12 18 114    
Total 29 254 

 

General Fund Budget 2019-20         Assessed Valuation  General Fund Levy                 Other Levies 
               $5,062,381 $522,064,919 .62458 .029022 

 
DISTRICT PROFILE 

                                   STRENGTHS                                       KEY ISSUES 
Financially sound; stable enrollment  Spending authority; reliance on property tax 
Newly upgraded school and athletic facilities  Recruiting, maintaining high quality faculty and staff  
Experienced, stable faculty and staff  Maintaining a strong, independent school district  
Strong parental and community support  Changing school demographics  

 
BOARD OF EDUCATION 

Brian Isernhagen,  President  
Brendan Schardt, Member 

Ryan Buescher, VP 
Maurice Schardt, Member  
 

John Noojin,  Secretary  
Andy Schmidt, Member 
 

Timeline 
Application Deadline:   Thursday, Dec. 5, 2019                         Interview Date:    Saturday, Jan. 4 
Finalists Selected:          Thursday, Jan. 2, 2020                        Anticipated Hire Date:   Monday, Jan. 6 

Contract Begins: July 1, 2020 
 

APPLICATION PROCEDURE:  Go to www.nrcsa.net and download all application materials for this position.  
All materials (other than the authorizations page) are to be submitted electronically to NRCSA. 
 
APPLICATION GUIDELINES 

• Submit letter of application and resume 
• Complete NRCSA application form 
• Submit  a transcript of all graduate studies that makes you eligible for this position 
• Submit current Nebraska Certificate with endorsement for Superintendent or evidence of eligibility  
• Submit three letters of recommendation 

 
NRCSA SUPERINTENDENT SEARCH SERVICE CONSULTANT  CONSULTANT 
Jack Moles, Executive Director  Fred Helmink Jim Havelka 
455 South 11th Street, Suite B (402) 587-0440 (402) 620-1705 
Lincoln, NE 68508 
superintendentsearch@nrcsa.net 
 

fhelmink@gmail.com 
 

jhavelka@gpom.net 

Applicants are asked to not make direct contact with the Board of Education members.  Once an application has been 
received, NRCSA and its consultants reserve the right to contact anyone concerning the applicant’s prior job 
performance, including current employers.  Interviews will be conducted pursuant to the Nebraska Open Meetings Law. 
 
STATEMENT OF NON-DISCRIMINATION Applicants for admission and employment, students and employees of the District 
are hereby notified that this institution does not discriminate on the basis of race color, creed, religion, national origin, sex, age 
or handicap in admission or access to or treatment of employment in its programs and activities. 

Sample Announcement of Vacancy



Finding top quality Superintendent candidates for Franklin Schools  requires a broad advertising strategy that reaches both 
free and paid media. 

First, NRCSA consultants actively recruit highly qualified candidates for your Superintendent Search  through their 
network of contacts with college and university faculty and the alumni of Superintendent training programs such as 
UNL’s Superintendent Academy and NCSA’s Emerging Superintendent Workshops.  

Second, NRCSA will distribute your Superintendent Vacancy Announcement through a variety of free  media sources, 
including:

•NRCSA Website
•NRCSA Facebook Page
•NRCSA Twitter Page
•Teach In Nebraska
•Handshake (formerly Husker Hire)
•NCSA
•Schoolsuperintendentjobs.com
•E-mailed to all NRCSA member schools and ESU’s
•E-mailed to all NRCSA Superintendents and ESU Administrators
•E-mailed to NRCSA Principals
•E-mailed to NRCSA-sized schools and ESU’s that may not be members
•E-mailed to the Educational Administration Departments at Nebraska colleges and universities that prepare Principals 
and Superintendents.
•E-mailed to a vast number of colleges, universities, and organizations in neighboring states
•E-mailed to your consultants’ networks of colleagues throughout the state and region. 

Third, we help you devise a paid media strategy. Technology is always changing, but we believe that the Omaha-area 
market for Superintendent candidates is still vital and suggest advertising there.  The key outlet  is the Omaha World-
Herald Sunday “Education” section and its daily OWHJobs.com on-line service.  The  cost of print ads varies by size and 
print/on-line combination discounts are available. Most of our clients have chosen a 3-week Sunday placement plus the 
on-line service, but it’s your decision as to whether and how much to advertise.  Here are some options: 

•	A 17-line descriptive ad (left below) for three Sundays and 30 days on-line costs approximately $970. 
•	A 12-line print ad plus on-line for the same time period costs about $765.   
•	A 9-line name only ad (below right) and on-line service  for the three-week period costs about $643. 
•	A 30-day on-line only ad costs $405.  
•	NRCSA is currently negotiating with OWH for a lower cost multi-school ad.  

Getting the Word Out for 
Franklin Public Schools

Getting the Word Out - 11 -

SUPERINTENDENT
FRANKLIN PUBLIC SCHOOLS

South Central Nebraska district seeks exemplary 
leader

Apply online at:
www.nrcsa.net
Deadline: TBD

NRCSA Superintendent Search Service

NRCSA SUPERINTENDENT SEARCH

FRANKLIN PUBLIC SCHOOLS

Apply by: TBD
at: www.nrcsa.net



A Superintendent Search provides an opportunity for the Board to engage the school faculty and staff, 
community members, and students in setting the future direction of the school district.   Giving these 
groups a voice in the selection of the new Superintendent sets a collaborative tone and builds support 
for the new leader.   However, the hiring decision is ultimately the Board’s and there are some pitfalls 
to stakeholder engagement that must be avoided.  Here are some staff and community engagement 
options to consider:

(1) Community Meetings/Surveys.   Some Boards choose to conduct structured community meetings 
or conduct online surveys to assist the Board in developing district and candidate profiles.  Faculty 
and staff can also be surveyed or can have their input gathered in a structured meeting.   Your NRCSA 
consultants can assist the Board with surveys or structured meetings if the Board chooses this option.  

(2) Advisory Committees. An increasingly common method of stakeholder engagement in a 
Superintendent Search involves the creation of advisory committees to provide the Board with 
multiple perspectives.  Typically, but not always, a faculty/staff committee and a community 
committee are created.  These committees are designed to advise and assist the Board in making its 
decision, BUT not to make the decision. The Board must retain the sole responsibility for that.   The 
Board needs to carefully determine the activities in which it wants to involve community and staff 
advisory committees and how extensive or limited their roles will be.  Typical roles for community 
and staff committees include:

•	Assist the Board in developing the district and candidate profiles. 

•	Host candidates for school/community tours. Students are sometimes also involved in this role, 
especially as greeters.

•	Interview candidates. A typical Superintendent interview process involves multiple rounds with 
each committee getting some time to ask questions.  Your search consultants can assist in developing 
interview questions for the committees and in facilitating interview rounds.

•	Provide their thoughts to the Board about the candidates after interviewing. It is usually advisable 
to tell the committee not to rank the candidates or “pick a winner” since that impinges on the 
Board’s role.  However, the Board may want the committees to provide an analysis of the strengths 
and weaknesses of each candidate as they see them and to inform the Board of any disqualifying 
factors that they believe any of the candidates may have.                                             

Engaging Franklin’s
Faculty, Staff, and Community
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Engaging Franklin’s Faculty, Staff, and Community (Continued)

(3) Selecting a Community Advisory Committee. Selecting a Community Advisory Committee – if 
the Board determines one is appropriate -- is a key task for the Board.  The Committee should reflect 
the community’s demographic makeup and be designed so that a wide variety of voices from the 
community can be heard. Committees of 12 to 15 members are common.                                                   

(4) Selecting a Faculty/Staff Advisory Committee.  If possible, selection of a Faculty/Staff Committee 
should be done by the Principals and staff leaders, assuming that the Principals are not candidates for 
the position.  One method of selection is to ask the Principals to nominate three teachers each from the 
elementary and secondary school staff and allow the district’s teacher association to nominate three  
at large.  In Franklin this would generate nine faculty nominees.  Your Principals and staff leaders can 
then nominate about six classified staff, generating a committee of about 15.   The Principals do not 
participate on the Faculty/Staff Committee. 

(5) Engaging Your Principals. (This section assumes that the Principals are not candidates  for the 
Superintendent position.)  The Principals should have an opportunity to meet with each of the 
Superintendent candidates during the interview process and to advise the Board independently of the 
Faculty/Staff and Community Committees.   Often the Principals’ session with the candidates is an  
informal discussion rather than a formal interview.   Some districts have their Principals  host school 
and community tours for the candidates or host a lunch or dinner session.  Your NRCSA consultants 
can advise you on what arrangements have worked well in other districts.

(6) Engaging Students. Students are your school’s most impressive asset -- make sure to get them out 
front to meet your prospective new Superintendent and his/her spouse. The most common role for 
students is to serve as hosts and hostesses, greeting candidates as they arrive, showing them to home 
rooms, etc.

Typically, the Board meets with spokespersons for each committee (usually two or three members) 
after the interview sessions are completed.  Each committee should have a separate meeting with the 
Board.  The Board President may ask for each spokesperson to provide an analysis of each candidate’s 
strengths and weaknesses as the committee sees them, but discourage the ranking of candidates or 
expressing a preference for a particular candidate. The Board President should stress that the Board 
will carefully consider the committees’ views, but that the Board must ultimately make the final 
decision on the selection of the new Superintendent.

Engaging the School & Community - 13 -



Successful Searches
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2019-20 Search Season

Cody-Kilgore Unified Schools, Consultants: Jim Havelka & Robert Hanger

Contact: Adam Naslund - (402) 389-1561

Testimonial: “The NRCSA team was very thorough in their presentation of all the applicants.”

“They kept the board on time during a lengthy interview process. Through the entire search the consultants 
were pleasant and friendly to work with.”

“Nothing the search service did could be improved.”

Deshler Public Schools, Consultants: Jim Havelka & Fred Helmink

Contact: Brian Isernhagen - (402) 768-3175

Testimonial: “The consultants were very knowledgeable, personable, and ran a very organized search”

“Can’t imagine what kind of time we would have spent on this porcess if we tired to do it ourselves, and 
wouldn’t have had the kind of information provided to us.”

Fillmore Central Public Schools, Consultants: Cindy Huff & Dan Bird

Maywood Public Schools, Consultant: Cindy Huff 

Contact: Russ Gerlach - (308) 362-4223

Testimonial: “The consultants found many worthy candidates for our superintendent position.”

Osceola Public Schools, Consultants: Fred Helmink & Dan Bird

Stanton Community Schools, Consultants: Jim Havelka & Dan Bird

Contact: John Mandl - (402)-380-5698

Testimonial: “The service was very efficient and the consultants were very helpful.”

Stapleton Public Schools, Consultant: Robin Stevens

Sterling Public Schools, Consultants: Fred Helmink & Robert Hanger
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2018-19 Search Season

Bruning-Davenport Unified Schools, Consultants: Fred Helmink & Max Kroger

Contact: Mike Schroeder - (402)-364-3048

Testimonial: “Provided us with a lot of good information on the candidates.”

Northwest Public Schools, Consultants: Robin Stevens & Dan Bird

Contact: Dan Leiser - (308)-390-4517

Testimonial: “Both were very professional and respectful.”  “The consultants were able to answer many 
questions....”

Potter-Dix Public Schools, Consultants: Jim Havelka & Fred Helmink

Contact: Tim Maas - (308) 249-0103

Testimonial: “Easy to talk to.”   “Very thorough, good communication.”
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2017-18 Search Season

Johnson County Central Public Schools Interim, Consultant: Jim Havelka

Contact: Greg Hunzeker - (402) 699-4223

Testimonial: “The communication with the Board of Education throughout the process was 
outstanding...”     “This was a great experience for the Board of Education.”

Laurel-Concord-Coleridge School, Consultants: Alan Harms & Jim Havelka

Contact: Steve Schutte - (402) 518-0111

Testimonial: “Consultants were easy to communicate with. They were very thorough and answered all 
of our questions. We appreciated the vast experience the consultants brought to the process.”

Loup City Public Schools, Consultants: Jim Havelka & Robin Stevens

Contact: Cindy Ericson - (308) 383-1756

Testimonial: “Organized, knowledgeable, helpful, and flexible.”     “Worked hard to meet our needs and 
made the process easy.”

Maywood Public Schools, Consultants: Cindy Huff & Robin Stevens

Contact: Russ Gerlach - (308) 362-4223

Testimonial: “The NRCSA consultants stayed with us through the entire process from start to finish and 
offered guidance and input whenever we asked for it.”

Southern Valley Schools, Consultants: Fred Helmink & Robin Stevens

Contact: Bob Bergquist - (308) 868-2222

Testimonial: “The Southern Valley School Board found the NRCSA process and consultants to be very 
professional, honest with a constant eye on integrity.  We would not hesitate to use NRCSA Superintendent 
Search again.”
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2016-17 Search Season

Litchfield Public Schools, Consultants: Max Kroger & Robin Stevens

Contact: Mitch Feldman - (308) 390-4656

Testimonial: “NRCSA’s service and attention to detail make the daunting job of hiring for a superintendent 
position a structured and manageable task. They add a higher level of expertise and knowledge to the 
process in all areas that matter.”

McPherson County Schools, Consultants: Alan Harms & Jim Havelka

Contact: Bob Ryland - (308) 520-0046

Testimonial: “Very Professional...Very impressed with the amount of information we received.”     
“Helpful, professional, and informative.”

St. Edward Public Schools, Consultants: Alan Harms & Jim Havelka

Contact: David Roberts - (402) 649-2223

Testimonial: “NRCSA Consultants were: friendly, well organized, very personable, knowledgeable, 
and made it easy”

Stapleton Public Schools, Consultants: Cindy Huff & Robin Stevens

Contact: Steve Schaeffer - (308) 636-2984

Testimonial: “The Consultants were very professional and tried hard to find us a good fit. They were 
very easy to work with.”
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2015-16 Search Season

Cody-Kilgore Public Schools, Consultants: Cindy Huff & Robin Stevens

Contact: Adam Naslund - (402) 389-1561

Testimonial: “The NRCSA team was very thorough in their presentation of all the applicants.”     
“They kept the board on time during a lengthy interview process. Through the entire search the consultants 
were pleasant and friendly to work with.”     
“Nothing the search service did could be improved.”

Dorchester Public Schools, Consultants: Jim Havelka & Fred Helmink

Contact: Lindsey Zoubek - (402) 641-8823

Testimonial: “The consultants answered all of our questions and had us very well prepared for the 
interviews. It seemed like the consultants did a lot of reference calls...”

Hitchcock County Schools, Consultants: Cindy Huff & Robin Stevens

Contact: Craig Scott - (308) 340-9592

Testimonial: “Very organized, very knowledgeable.” 
“Made a potentially difficult process seem relatively easy.”

Lakeview Community Schools, Consultants: Alan Harms & Jim Havelka

Contact: Keith Runge - (402) 564-8798

Testimonial: “We greatly appreciate all the time and hard work put into doing the research on our 
District’s needs, lining groups for interviews, prepping groups for the interview process, and making 
sure the Board had all the necessary information to make our decision.”

Pleasanton Public Schools, Consultants: Jim Havelka & Cindy Huff

Contact: Wendy Kingston - (308) 440-1591

Testimonial: “Very organized and professional”     “A wealth of information and experience”

Wheeler Central Schools, Consultants: Alan Harms & Max Kroger

Contact: Susan Gehl - (308) 750-8016 

Testimonial: “The consultants were professional, supplied the board and committees with good 
thorough information, were organized, detailed, and gave the board good advice.”

“The group was well organized and followed a timeline. The group was also very friendly and easy to 
work with.”
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2014-15 Search Season

Arnold & Callaway Public Schools, Consultants: Alan Harms & Jim Havelka

Contact: Duane Bowers (Arnold) - (308) 520-5768      Doug G’Schwind (Callaway) - (308) 870-1952

Testimonial: “Very easy to work with. Very knowledgeable about small rural schools. The consultants 
work off each other well.”

“Well organized and prepared for the meetings. Kept the board informed. Knew what to look for while 
searching. Lead meetings very well.”

Franklin Public Schools, Consultants: Jim Havelka & Cindy Huff

Contact: John Siel - (308) 470-0671

Testimonial: “The consultants did a great job, they are quality people that communicated well with the 
board. They were good listeners but injected good advice and counsel at key times...”

McPherson County Schools, Consultants: Alan Harms & Bill Kuester

Contact: Trent Neal - (308) 530-5493

Testimonial: “Very Professional...Very impressed with the amount of information we received.”     
“Helpful, professional, and informative.”

Ravenna Public Schools, Consultants: Alan Harms & Jim Havelka

Contact: Misti Fiddelke - (308) 627-7394

Testimonial: “It was easy for the board, they did what they said they would do on schedule and brought 
excellent candidates to the board.”

Wilcox-Hildreth Public Schools, Consultants: Alan Harms & Jim Havelka

Contact: Jeff Loschen (308) 991-6398

Testimonial: “The Board of Education enjoyed working with the Nebraska Rural Community Schools 
Association. The Board appreciated the fact that the association was very knowledgeable in the whole 
process.”
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2013-14 Search Season

Newman Grove Public Schools, Consultants: Alan Harms & Jim Havelka

Contact: David Fowlkes -  (402) 741-1551

Testimonial: “Very courteous and professional, they (the consultants) took the time to do research and 
present applicants to select the ones to fit our needs. Everything was presented in a very professional 
manner. Very available to us.”

Winside Public Schools, Consultants: Alan Harms & Jim Havelka

Contact: John Mangels - (402) 649-4649

Testimonial: “We were very satisfied and impressed with the NRCSA Superintendent Search Service, 
Jim and Alan. They were very professional, courteous, and on point throughout the entire process. They 
were attentive to our requests and provided us with very accurate and thorough information on the 
candidates...We were very satisfied in the service they provided.”



Our Consultants
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Jim Havelka - Jim spent 27 years as a Superintendent in NRCSA schools, including 
Rising City, Howells, Dodge, and North Bend. He’s a past president of NRCSA and its 
2009 Superintendent of the Year.  

      Contact Jim: (402) 620-1705 
      jhavelka@gpcom.net

Fred Helmink - Fred spent 36 years as a teacher, coach, and administrator in a number 
of Nebraska schools including Norris, Geneva, Polk, Gothenburg, Beatrice, and his final 
13 as the Fairbury superintendent.  He is a past president of the NRCSA organization 
and was also served as chair of the NRCSA legislative committee. 

Contact Fred: (402) 587-0440
fhelmink@gmail.com

Dan Bird  - Dan spent 35 years in education as a teacher, coach and school administrator, 
including 21 years as Superintendent at Burwell Public Schools, a long-time NRCSA 
member. Dan has devoted his career to making a difference in his student’s lives.

Contact Dan:  (308)730-1876 
danbird1960@gmail.com

Cynthia Huff - Cindy spent 30 years as a teacher, coach, Principal and Superintendent 
in Nebraska rural schools, including Trenton, Culbertson, Stratton, and Wood River.  
She is a past Executive Board member of NRCSA and received the 2013 University of 
Nebraska at Kearney Leaders in Education and Service Award.  

Contact Cindy: (308) 340-5079 
carmanhuff@gmail.com

Robin Stevens - Robin spent 40 years in education as a teacher, coach, and administrator, 
including 13 years as Superintendent of Schuyler Community Schools, a long-time NRCSA 
member.  His experiences not only focus on rural schools, but also on cultural diversity. 

Contact Robin: (402) 615-4095 
robinrstevens@gmail.com

Robert Hanger - Robert began his career in Sutton where for 19 years he taught social 
studies and coached. Rob then served as the Principal and Superintendent of schools in 
Chambers for five years and has served the past 10 years as Superintendent of Schools in 
Palmyra-Bennet. As a long time NRCSA member Rob has championed the cause of rural 
schools with a focus on student achievement.

Contact Robert:
rhanger80@gmail.com



 
 

 
 
 

 
NEBRASKA RURAL COMMUNITY SCHOOLS ASSOCIATION  

455 South 11th Street, Suite B 
Lincoln, NE  68508 

 
AGREEMENT FOR SUPERINTENDENT SEARCH SERVICES:  

 
This agreement is entered into between the Nebraska Rural Community 
Schools Association (hereinafter “NRCSA”) and the Board of Education of 
Franklin Public Schools (hereinafter “the Board”). 

 
TERMS OF AGREEMENT 

 
I. Through its consultants, NRCSA will provide the 

Superintendent Search Services described below:      
 

A.  Planning Phase.    NRCSA’s consultants will:  
 

1. Meet with the Board of Education to develop a comprehensive plan for the 
search process.    

2. Develop a school district profile, which includes the district’s strengths and 
challenges. 

3. Develop a candidate profile, which includes desired characteristics and 
expectations for the district’s Superintendent.  

4. If desired by Board, develop a stakeholder engagement plan, which allows 
district staff and community members to participate in creating the district 
profile, assist in developing characteristics and expectations for the 
Superintendent, and/or participate in the interview process.    

5. Identify initial elements of the Board’s proposed salary and benefit package 
for the new Superintendent and research Superintendent compensation 
packages in comparable districts.  

6. Develop a vacancy notice, which includes community demographics, an 
overview of the school’s features and performance, desired characteristics 
and expectations for the Superintendent, and outlines application 
procedures.    

7. Develop a timeline with key target dates for each step of the selection 
process. 



B.  Recruiting and Screening Phase.  NRCSA’s consultants   
        will:  

 
1. Distribute the vacancy notice to school districts, colleges, ESU’s, professional 

organizations, and other sources of applicants.  
2. Advertise in the Omaha World-Herald and/or other appropriate media.  
3. Actively seek out candidates that meet the district’s selection criteria. 
4. Instruct candidates to complete a NRCSA application form and submit 

specified materials.  
5. Compile applicant data including cover letter, application form, letters of 

reference, transcripts, etc.   
6. Keep track of the status of each applicant.  
7. Conduct initial reference checks on all applicants and more detailed 

reference checks on candidates being considered for recommendation as 
finalists. 

8. Analyze each applicant’s materials based on the district’s candidate profile.  
Categorize candidates for Board consideration based on the extent to which 
they fit the district’s candidate profile.   

 
C.  Finalist Selection Phase.  NRCSA’s consultants will: 
 

1. Meet with the Board to review all applicants’ files.   
2. Prepare an applicant summary form for the Board which includes data for all 

applicants who have completed the application process.  In addition, the 
application files of all candidates who have completed the process will be 
made available to the Board.  

3. Make recommendations to the Board of potential finalists based on the 
results of the consultants’ analysis of application materials and screening 
process.  

4. Arrange for a qualified vendor, currently OneSource, to conduct background 
checks on finalists.   NRCSA will arrange with the vendor to conduct a basic 
criminal background check (Check Plus level) and Department of Motor 
Vehicles check and provide a summary of the results to the Board.  

5. Review comparable salary and benefit information with the Board.  
6. If desired, share model Superintendent contract language with the Board for 

its consideration.    However, an employment contract should be approved by 
the school district’s attorney before being offered.   

 



D.  Interview Phase.   NRCSA’s consultants will:  
 

1. Assist the Board in establishing interview and candidate visitation 
procedures.  

2. In coordination with district staff, contact the finalists to schedule interviews.  
3. Coordinate the interview day(s) with district staff. 
4. Assist the Board, employee committee, and community committee in 

developing interview questions.    
5. Review appropriate interview procedures, including avoiding questions that 

are illegal or inappropriate.   
6. Work with the Board to establish a means to evaluate each candidate. 
7. Establish a process for employee and community committees to submit 

appropriate input to the Board.  
8. After the Board has made selection, contact non-selected candidates.  Notify 

all applicants once the final selection is made.   

 
E.  Transition Phase.   NRCSA’s consultants will:  

 
1. Meet with new Superintendent and Board to plan a successful transition. 
2. Assist the new Superintendent in creating performance goals.  
3. Coordinate with NRCSA to provide additional transition services, such as a 

Superintendent-Board Planning Workshop. These optional services are 
available for NRCSA members only.  

 

II. Fees and Expenses.   
  

A. Services listed in Phases A through E with the exception of additional transition 
services are included in the base fee of $5,250.  

B. Expenses reimbursable to NRCSA include all actual vacancy advertising 
expenses and consultant travel expenses to the district for profile meeting or 
meetings, finalist selection meeting, interviews, and transition services 
meetings.  Travel expenses include mileage at the Nebraska DAS rate for one car 
from the location (average of both consultants’ homes or NRCSA office) to the 
district, and lodging expenses expense for night meetings when distance or 
weather require overnight stays.   No travel expense will be charged for the 
initial proposal meeting with the Board.  Reimbursement for other unexpected 
expenses will only be sought with the approval of the Board.  

C. Additional transition and/or planning services may be customized to the 
district’s needs and a fee for such services, which are available to NRCSA 
members only, must be negotiated with the NRCSA Executive Director.   

D. Payment to NRCSA will be in two installments:  One-half of the base fee is due 
within 30 days after the agreement is signed; the remaining base fee and all 
expense reimbursement except those associated with transition services is due 
within 30 days of the hiring of the new Superintendent.    

 
 
 
 



 
III. Warranty.   NRCSA provides the following warranty of its services.  If the 

new Superintendent resigns because of expressed dissatisfaction with the 
position, or if the new Superintendent is asked by the Board to resign after 
expressed dissatisfaction, or if the Board implements non-renewal procedures 
within the first two years of employment, NRCSA and consultants will conduct 
a new search for the resulting vacancy with payment limited to reimbursable 
expenses only.  Declining to participate in the follow-up transition meeting will 
void the warranty. 

 

IV. Legal Services:  NRCSA’s consultants will endeavor to render services in 
full compliance with applicable law but will not undertake to provide legal advice 
to the Board. The Board is encouraged to involve its legal counsel with respect to 
issues arising under the Nebraska Open Meetings Act, the Nebraska Public 
Records Act, and the Superintendent’s contract. 

 

V. Non-Discrimination:  The Association and the Consultants shall comply 
with all applicable local, state, and federal statutes and regulations regarding 
civil rights and equal opportunity employment in connection with all services 
rendered under the provisions of this Agreement. Neither the Association nor 
the Consultants shall discriminate against, or assist any client school district in 
discriminating against, any employee or applicant for employment because of 
his or her race, color, religion, sex, disability or national origin.  

 
VI. Signatures.  In witness whereof the parties have signed and 

entered into this agreement.  
 
 
 
 
____________________________                      ___________ 
President, Board of Education                               Date  
 
 
 
                                                                                                            7-8-20 
_________________________________         ___________ 
Nebraska Rural Community Schools Association                 Date  

 



Franklin Public Schools 
Extracurricular Athletics and Activities 

Covid-19 Protocol 
 

No Contact 
Activities 

Activities that can be done with physical distancing or individually with no sharing of equipment or the ability to 
clean the equipment between use by Athletes. 

 Covid Green Covid Yellow Covid Red 

Cross Country 

• Full practices and 
competitions 

• Face coverings optional 

• Physical distancing when 
possible 

• No sharing of towels, water 
bottles, or other equipment 

• Full practices and competitions 

• Stay in small training groups as 
much as possible 

• Team members should have 
designated spaces for their 
personal belongings 

• Team members should maintain 
appropriate physical distance 
and wear face coverings 
whenever possible 

• No sharing of towels, water 
bottles, or other equipment 

• No in person competition 
or practices. 

Track and Field 

• Full practices and 
competitions 

• Face coverings optional 

• Physical distancing when 
possible 

• No sharing of towels or water 
bottles 

• Full practices and competitions 

• Stay in small training groups as 
much as possible 

• Implements/equipment should 
be cleaned intermittently 

• Team members should have 
designated spaces for their 
personal belongings 

• Team members should maintain 
appropriate physical distance  

• and wear face coverings 
whenever possible 

• No sharing of towels or water 
bottles 

• No in person competition 
or practices 



Golf 

• Full practices and 
competitions 

• Face coverings optional 

• Physical distancing when 
possible 

• Full practices and competitions 

• Implements/equipment should 
be cleaned intermittently 

• Team members should have 
designated spaces for their 
belongings 

• Team members should maintain 
appropriate physical distance 
and wear face coverings 
whenever possible 

• No in person competition 
or practices 

Speech/One-
Act/Quiz 
Bowl/FPS 

• Full practices and 
competitions 

• Face coverings optional 

• Physical distancing when 
possible 

• Temperature checks will be 
taken prior to any outside 
the school day 
practices/meetings 

• No outside food or drinks 

• Full practices and competitions 

• Meetings should be conducted 
virtually when possible 

• Groups/Scenes should be done 
with the same students 

• Team members should have 
designated spaces for their 
personal belongings 

• Team members should maintain 
appropriate physical distancing 
and wear face coverings 
whenever possible 

• Temperature checks will be 
taken prior to any outside the 
school day practices/meetings 

• No outside food or drinks 

• No in person competition 
or practices 

FFA/FCCLA 

• Full meetings and 
competitions 

• Face coverings optional 

• Physical distancing when 
possible 

• Temperature checks will be 
taken prior to any outside 
the school day 
practices/meetings 

• No outside food or drinks 

• Full meetings and competitions 

• Meetings should be conducted 
virtually when possible 

• Groups should be done with the 
same students 

• Members should maintain 
appropriate physical distancing 
and wear face coverings 
whenever possible 

• No in person meetings or 
competitions 

• Virtual 
ceremonies/competitions 
with approval of 
administration only 



• Temperature checks will be 
taken prior to any outside the 
school day 
meetings/competitions 

• No outside food or drinks 

Contact Activities 
(1) 

(1) Activities that involve close, sustained contact, but with protective equipment in place that may reduce the 
likelihood of respiratory particle transmission between participants or intermittent close contact or group sports 
or sports that use equipment that can’t be cleaned between participants 

Volleyball 

• Full practices and 
competitions 

• Face coverings optional 

• Physical distancing when 
possible 

• Equipment, including 
balls, should be cleaned 
after practices and games 

• No sharing of towels or 
water bottles 

• Full practices and competitions 

• Stay in small training groups as 
much as possible 

• Equipment, including balls, 
should be cleaned intermittently 
during practices and games 

• Team members should have a 
designated space for their 
personal belongings 

• No sharing of towels or water 
bottles 

• No in person competition 
or practices 

Contact Activities 
(2) 

(2) Activities that involve close, sustained contact between participants, lack of significant protective barriers, 
and high probability that respiratory particles will be transmitted between participants 

Football 

• Full practices and 
competitions 

• Face coverings optional on 
sidelines and during down 
times 

• Physical distancing when 
possible 

• Balls, tackling dummies, 
donuts, sleds, and other 
equipment should be 
cleaned after each 
practice and game 

• Full practices and competitions 

• Stay in small training groups as 
much as possible 

• Balls, tackling dummies, donuts, 
sleds, and other equipment 
should be cleaned intermittently 
during practices 

• Helmets, shoulder pads, etc. 
should be disinfected after each 
practice and game 

• No in person competition 
or practices 



• Helmets, shoulder pads, 
practice clothing, etc. 
should be disinfected 
weekly 

• Football helmets and pads 
should only be worn by 
one individual and not 
shared 

• No sharing of towels, 
water bottles, or use of 
communal water 
fountain. 

• Football helmets and pads 
should only be worn by one 
individual and not shared 

• Team members should have 
appropriate social distancing in 
the bench area 

• Team members should have 
designated spaces for their 
personal belongings 

• Team members should maintain 
appropriate physical distance 
and wear face coverings 
whenever possible 

Wrestling 

• Full practices and 
competitions 

• Face coverings optional 
during down time, 
stretching, and other non-
physical activities 

• Physical distancing when 
possible 

• Mats and head gear 
should be disinfected daily 

• Head gear should only be 
worn by one individual 
and not shared 

• No sharing of towels, 
water bottles, or other 
equipment 

• Full practices and competitions 

• When possible, conditioning 
should be done with appropriate 
physical distancing 

• Stay in small training groups and 
in the same area/mat 

• Head gear should be disinfected 
after each practice and match 

• Head gear should only be worn 
by one individual and not shared 

• Mats should be disinfected after 
each match and/or practice 

• Team members should have 
appropriate physical distancing 
on benches 

• Team members should have 
designated spaces for their 
personal belongings 

• Team members should maintain 
physical distance and wear face 
coverings whenever possible 

• No in person competition 
or practices 



Basketball 

• Full practices and 
competitions 

• Face coverings optional 
during down time, 
stretching, and other non-
physical activities 

• Physical distancing when 
possible 

• Balls and other equipment 
should be cleaned after 
each practice and game 

• No sharing of towels, 
water bottles, or other 
equipment 

• Full practices and competitions 

• Stay in small training groups as 
much as possible 

• Equipment, including balls, 
should be cleaned intermittently 
during practices and games 

• Team members should have 
designated spaces for their 
personal belongings 

• Team members should maintain 
appropriate physical distance 
and wear face coverings 
whenever possible 

• No sharing of towels, water 
bottles, or other equipment 

• No in person competition 
or practices 

Cheerleading 

• Full practices and 
performances 

• Face coverings optional 
during practice and 
performances 

• Physical distancing when 
possible 

• Equipment cleaned after 
each performance or at a 
minimum weekly 

• No sharing of towels, 
water bottles, or 
equipment 

• Temperature checks will 
be taken prior to any 
outside the school day 
practices/meetings 

• No outside food or drinks 

• Full practices and performances 

• Group must be appropriately 
physically distanced from one 
another and from the spectator 
section while leading crowd 
cheers 

• Limits on group size and 
performance may be imposed 

• Team members should maintain 
appropriate physical distancing 
in their designated cheer area 

• Team members should wear 
face coverings whenever 
possible 

• Temperature checks will be 
taken prior to any outside the 
school day practices/meetings 

• No outside food or drinks 

• No in person practices or 
performances 

 



Franklin Public Schools 
Extracurricular Athletics and Activities 

Event Guidelines – Covid 19 
 

Essential Event Personnel 

 Covid Green Covid Yellow Covid Red 

Ticket Takers 

• Normal 

• Face covering and 
gloves optional 

• No passes will be 
sold at an event 

• Required to wear face coverings 
and wear gloves 

• Increase point of sale locations to 
spread people apart (i.e. indoors 
have a gate person at the home 
and visiting side) 

• Whenever possible have line and 
spacing marking as visual space 
cues to prevent and spread people 
apart 

• No passes will be sold at an event 

• No events 

Score Table Personnel  

• Normal 

• Face covering 
and/or gloves 
optional 

• Physical distancing 
when possible 

• Score table will be 
moved to the 
home side 

• Face covering required if required 
during the school day 

• Physical distancing when possible 

• Score table will be moved to the 
home side • No events 

Announcer 

• Normal 

• Face covering 
and/or gloves 
optional 

• Announcer required to have face 
covering if required during the 
school day 

• Script will include protocols and 
expectations for those in 
attendance 

• Frequent reminders of protocols 
should occur throughout the event 

• No events 



Officials 

• Normal 

• Face covering 
and/or gloves 
optional 

• Electronic whistles 
may be used 

• Wear face covering other than 
when working the contest if 
required during the school day 

• Symptom check upon arrival 

• Maintain physical distancing when 
possible 

• Electronic whistles may be used 

• No events 

Spectators and Teams 

Entrances/Exits 

• Normal 

• Face covering 
optional 

• Physical distancing 
when possible 

• Indoor - Face covering required if 
required during the school day 

• Outdoor – Face covering optional 

• Stage wall will be closed 

• Indoor - Admittance on fan side of 
the gym only 

• Indoor - Attempt to maintain 
physical distance upon entering 
and while seated in the gym 

• Outdoor – Visiting fans will be 
asked to park on the west road by 
the football field, and will only be 
admitted entrance on the visiting 
side 

• No events 

Attendance 

• Normal 

• Face covering 
optional 

• Physical distancing 
when possible 

• Must meet the 
current DHM 
requirement (i.e. 
50% capacity etc.) 

• Indoor - Face covering required if 
required during the school day 

• Outdoor – Face covering optional 

• Stage will be open to students, 
elderly, and disabled only (Stage 
wall will be closed) 

• Spectator capacity will follow the 
recommended DHM 

• Cheer and marching band can 
attend and perform within the 
parameters established for their 
group 

• No events 



• Family groups may sit together in 
less than the required physical 
distance, but six feet of distance 
should exist between groups 

• Must meet the current DHM 
requirement 

Concessions 

• Normal 

• Workers required 
to wash their 
hands before 
putting on gloves 

• Face covering and 
gloves required for 
all workers 

• No eating in the 
concession stand 
area 

• Required cleaning 
upon completion 
of the running of 
the concession 
stand 

• Whenever 
possible, practice 
physical distancing 

• Workers required to wash their 
hands before putting on gloves 

• Face covering and gloves required 
for all workers 

• No eating in the concession stand 
area 

• Indoor – Home and visitor 
concession stand will be set up 

• Worker groups should have a 
specific list of workers and times 
and limited to a group size 
appropriate for the working area 
for physical distancing 

• Whenever possible, practice 
physical distancing 

• Staff must serve food directly to 
customers and remove self-serve 
condiment stations.  No communal 
condiments and hand individual 
condiment packets to customers 
upon request 

• Clean and disinfect high touch 
surfaces regularly while spectators 
are present 

• Required cleaning and take down 
of both concession areas upon 
completion of the event. 

• No events 

Cleaning and Disinfecting • Normal 
• Custodial staff will do routine 

cleaning and disinfecting of 
facilities and high-touch surfaces 

• No events 



• Locker rooms will be cleaned 
between groups using 

• Athletic equipment will need to be 
wiped down daily – Coaches and 
athletes can help by cleaning 
equipment 

• Clean balls when it is possible 
during contests – utilize 
opportunities during stopped or 
transition play periods 

• Cleaning materials and hand 
sanitizer will be provided by the 
district 

Locker Rooms 

• Normal 

• PE students will 
take their clothes 
home daily 

• All athletes 
personal 
belongings need to 
be stored in their 
lockers at all times 
and not left out 

• Will not be 
accessible during 
the school day 
with the exception 
of PE classes 

• Will be fully 
cleaned and 
disinfected daily 

• Available for use maintaining 
physical distancing within the 
locker room space as much as 
possible 

• If necessary, change in small group 
waves to limit congregating and 
maintain distancing 

• Increase physical distancing, use 
larger spaces, smaller groups, and 
meet for shorter periods of time 
whenever possible 

• Practice good hygiene and hand 
washing while in these spaces 

• Locker rooms should be cleaned 
between group use 

• Clothing and towels should NOT be 
shared 

• Clothing and towels should be 
washed daily 

• No events 

Team Benches (Indoor) 

• Will be moved to 
the home side 

• Will be sectioned 
off to create a 

• Will be moved to the home side 

• Will be sectioned off to create a 
team area of a minimum of six 
rows of bleachers 

• No events 



team area of a 
minimum of four 
rows of benches 
high 

• Face coverings are 
optional while in 
the bench area 

• Water bottles and 
towels will not be 
shared 

• Volleyball – teams 
will not switch 
sides 

• Bench areas will be 
disinfected after 
each game 

• Face coverings will be required for 
all bench personnel if required 
during the school day 

• Water bottles and towels will not 
be shared 

• Individual water bottles, and other 
equipment should be placed at an 
assigned location for each athlete 

• Only those players and coaches 
that are on the team currently 
participating will be allowed in the 
bench area, all other personnel will 
need to be in rows 5-6 (i.e. student 
managers and JV players) 

• Physical distancing should be used 
to separate players in rows 1-2 (i.e. 
only those on the roster in the 
book) 

• Volleyball – teams will not switch 
sides 

• Bench areas will be disinfected 
after each game 

Huddles and Handshakes 

• Normal only when 
DHM’s have been 
lifted 

• No Pre-Post game 
handshakes 

• Team huddles 
allowed but 
limited 

• No pre or post game handshakes 

• Team huddles while a necessary 
component of the game, should be 
limited to those currently in the 
contest and time should be set to a 
minimum. 

• No events 

Hydration 

• Normal only when 
DHM’s have been 
lifted 

• No shared water 
bottles 

• Individual water bottles with daily 
cleaning 

• Coolers with disposable cups – can 
use as a water refill station, have 
hand sanitizer available to clean 
hands prior to refilling 

• No events 



• Trough systems allowed, no water 
tankers with hand held hoses or 
dispensers 

Transportation 

• Normal only when 
DHM’s have been 
lifted 

• Face coverings 
optional 

• Physical distancing 
when possible 

• Students and staff will wear face 
coverings while being transported 
if it is required during the school 
day 

• Students will have assigned seats 
on the bus and the plan will limit 
seating to 2 students per seat 

• Households will be seated together 

• Windows will be down as much as 
possible 

• No events 

Over Night Stay • Normal  
• Administrative approval required 

• More guidelines will come as this 
arises 

• No events 

Support Groups 

FAST Club 

• Normal 

• Face coverings 
optional 

• Physical distancing 
when possible 

• No in-person events until further 
notice (i.e. pop shoots, fan gear 
booths, etc.) 

• No events 

Pep Band 

• Normal 

• Physical distancing 
when possible 

• Face coverings 
optional during 
non-playing time 

• Follow NDE Music Parameters 

• If face coverings are required 
during the school day then no pep 
band during events 

• No events 

Student Sections/Cheerleading 

• Normal 

• Face coverings 
optional 

• Physical distancing 
when possible 

• Face coverings required if required 
during the school day 

• Cheer squads of no more than four 
allowed on the floor 

• Student section must meet the 
physical distancing requirements 

• No events 



Parent Meetings 

• Normal 

• Face coverings 
optional 

• Physical distancing 
when possible 

• Face coverings required if required 
during the school day 

• Physical distancing when possible 

• May be held virtually or pre-
recorded and shared out (only if 
leaning closer to the red) 

• No events 

Teammates 

• Normal 

• Face coverings 
optional 

• Physical distancing 
when possible 

• Must follow 
Teammates rules 
and regulations 

• Must follow all 
school and event 
protocols 

• Face coverings required if required 
during the school day 

• Physical distancing when possible 

• Must follow Teammates rules and 
regulations 

• No external events allowed if any 
of the school day is being done 
virtually 

• No game events (i.e. recognition 
night, or appreciation night) 
allowed if any of the school day is 
being done virtually 

• Temperature checks will be taken 
prior to any outside the school day 
meetings (for students) 

• Symptom checks must be done by 
adults prior to meeting with or 
working with students 

• Must follow all school and event 
protocols 

• No Events 
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