
Board of Education Regular Meeting

March 14, 2022 7:00 PM

Central Office, Board Room
14801 S 108 St

Springfield, NE 68059-4925

Agenda

I. Americanism Committee Meeting
II. Finance Committee Meeting
III. Call to Order and Roll Call
IV. Notice of Open Meetings Act - Posted
V. Consent Agenda

V.A. Minutes of the Previous Month's Meetings
V.B. Treasurer's Report
V.C. Statement of Activity Fund Accounts
V.D. Recommendation for Bill Payment

VI. Items From Patrons on Agenda Items
VII. Old Business

VII.A. Voluntary Separation Program Applications
 

VII.B. Resignations of Judy Dobbs and Matt King at the end of the current 
certified contract year.
 

VIII. New Business
VIII.A. Resignation of staff members: Heidi Ronning, Kerri Moustakes, Michelle 

Wegner, 
Elizabeth Fritton, and Amanda Wyatt at the end of the 21-22 certified contract 
year.

VIII.B. Certified Contract for Courtney Bassinger for the 22-23 School Year
VIII.C. Certified Contract for Melissa Romohr for the 22-23 School Year
VIII.D. Certified Contract for Morgan Kroll for the 22-23 School Year
VIII.E. Certified Contract for Caroline Swanson for the 22-23 School Year.
VIII.F. Approval to hire Mike McLaughlin for the 2022-2023 School Year as the 

Principal of Platteview High School.  
IX. Reports

IX.A. Legislative Report
IX.B. Pandemic Plan Update (Discussion Only)
IX.C. Americanism Committee Update

X. Items from Patrons on Items Not on Agenda
XI. Advance Planning
XII. Adjourn

 



Committee on American 
Civics

Springfield Platteview Community Schools
Board of Education Presentation
March 14, 2022



79-724:  Committee on American Civics

1. Effective Date:  September 1, 2019 

2. Committee Established:  American Civics

3. No Fewer than two Public Meetings Annually (October 12 and 

March 14)

a. At least one when public testimony is accepted

4. Minutes should include time, place, members that were in 
attendance or absent, details of matters discussed



Responsibilities

1.  Curriculum is Aligned to state standards

Examples of 3rd Grade 

Examples of Social Studies 7

Examples of Government

https://www.google.com/url?q=https://drive.google.com/drive/u/0/folders/0B7pcFHVUwe77cWNTblRCdmducGM&sa=D&source=editors&ust=1647036906567190&usg=AOvVaw169heivnXsA9vMnIJ3CDgp


Ensures that the Curriculum Incorporates one or 
more of the following for each student:  

1. An assessment that is identical to the naturalization test at 8th and 12th grade:  score 
recorded at district level for review 

a. Department will review through standard alignment for best practices with 
standards and materials adoption

2. Attend a meeting of the public as defined by section 84-1409
a. Some students attend Government Day annually their junior year (postponed 

20-21) 

3. Completion of a project or a paper for a holiday that includes:  Washington, Lincoln or 
MLK Jr birthday, Native American Heritage, Constitution Day, Memorial Day, Veterans 
Day, and/or Thanksgiving Day

a. 10th and 11th grade students will provide verbal reflection and/or impacts them 
from the Veteran’s Day program



Responsibilities

1.  Review and Approve the Social Studies Curriculum

Teacher Survey

Recommendation Presentation

2.  Curriculum needs to be accessible to the public

Our curriculum is the state standards:  State Standards
Materials:  April 22, 2021

3.  Utilizes formative, interim and summative assessments
Ongoing through the 21-22 School Year (Draft) 
Revise 2022-23
Finalize 2023-24

https://www.google.com/url?q=https://forms.gle/K6cvBskmSgQFcMY19&sa=D&source=editors&ust=1647036906708094&usg=AOvVaw3tSZdt7iJNNI1wJjZJwYpd
https://www.google.com/url?q=https://docs.google.com/presentation/d/1k8wXUsTDKmrID0JN8krSbtzLYzBMPbmtM7IIdGMcqvI/edit?usp%3Dsharing&sa=D&source=editors&ust=1647036906708421&usg=AOvVaw2ZhJwlzHp6FNEvjQWX_7rg
https://www.google.com/url?q=https://cdn.education.ne.gov/wp-content/uploads/2019/11/Nebraska-Social-Studies-Standards-Final-11-2019.pdf&sa=D&source=editors&ust=1647036906708741&usg=AOvVaw27imlK56G2LeWOidp0sx4Q
https://www.google.com/url?q=https://docs.google.com/document/d/1z51IEJMhyrYZHJayxaJEJMXSryVgvqODr0vltoz5cbY/edit?usp%3Dsharing&sa=D&source=editors&ust=1647036906708886&usg=AOvVaw0vgwU2KV3ImR6pznYVGPqb


Naturalization Assessment Results

Year Semester 1 Semester 2

2019-2020 82% 85%

2020-2021 85% 87%

2021-2022 82%

Percent represents graduating cohorts class average of the overall score



Examples



Excerpts from Student Essays

Bigger than me!  
Our community supports 
and embraces the 
veterans!   

Brave and unforgettable.  
Selfless!  

It is important to remember so that others do 
not forget.  

God Bless 
America!  It makes me 

remember and be 

proud to be an 

american.  

I have had multiple family 
members serve, it is a great 
reminder of all the sacrifices 
that they made not only for 
themselves but for their 
familY.  

Chills go down my spine to be a 
part of a school and a community 
that are so proud and respectful 
of our country and its veterans.  

Tribute to the Fallen 

13 was very moving! 



Courses will review all ethnic groups and stress their 
contributions by:  

1.  The development and growth into a great nation

a. Foundations of Government

b. US History

2. Art, music, education, medicine, literature, science, politics, and 

government

3. Military in all this nation’s wars

a. Military History

b. US History

c. World History

https://drive.google.com/drive/folders/1eIW
RY57KjBLNnsbfj_vN7I23kvOjdx32

https://www.google.com/url?q=https://drive.google.com/drive/folders/1eIWRY57KjBLNnsbfj_vN7I23kvOjdx32&sa=D&source=editors&ust=1647036906868086&usg=AOvVaw2EVhbCz6aTDJowtcynYsMS
https://www.google.com/url?q=https://drive.google.com/drive/folders/1eIWRY57KjBLNnsbfj_vN7I23kvOjdx32&sa=D&source=editors&ust=1647036906868224&usg=AOvVaw0XSfJ0Idbxkry9KOuCqm5C


Instructional Shift Connecting the Past to 
Present

Taking Informed Action1. Inquiry (Dimension 1)
2. Focus on Content (Dimension 2)

a. GRAPES
3. Evaluating Sources and Using Supporting Evidence 

(Dimension 3)
4. Communicating Conclusions (Dimension 4)

https://www.google.com/url?q=https://docs.google.com/presentation/d/1jce8vAV8y5uahDldkQp2EoUMsIoHEItBnMvX4RBx6hI/edit?folder%3D1LdCWoh83W4S_iXURlBXxQIVfTKTei8bW%23slide%3Did.p&sa=D&source=editors&ust=1647036906919157&usg=AOvVaw0-HJPoehxwZ8gAw_ZO8BmL


K-6 Expectations 

1.  Discussion of noteworthy events pertaining to American history

a. Kindergarten through Sixth Grade

2. Historical Background, memorization and singing of patriotic songs

a. Kindergarten

b. Fourth Grade

c. Fifth Grade

3. Development of respect for the American Flag as a symbol of freedom and the 

sacrifices of those who secured that freedom

a. Kindergarten

b. First Grade

c. Second Grade

4.  Proper conduct in the presentation of the American Flag

a. First Grade, Second Grade, Sixth grade

https://www.google.com/url?q=https://docs.google.com/document/d/1iEZdPJsfSGC0OFMWJtuYA8sMvdIm_lOPYqjlC17UCjg/edit&sa=D&source=editors&ust=1647036907152962&usg=AOvVaw0DLXKgWUDMA8kbsxYI3_Yq


Courses and Content Offered-5th-8th

1.  Two out of three grade levels from 5th/8th grade will teach american 
history
a. Become competent, responsible, patriot and civil citizens who 

possess a deep understanding and respect for the Constitution of 
the United States and the Constitution of Nebraska

b. Prepare to preserve, protect and defend freedom and democracy in 
our nation and our world

i. 5th, 6th and 8th:  American History
ii. 7th:  World 



Courses and Content Offered-High School

1.  Two courses in every high school will be devoted to teaching civics and American history
a. Excited about the deeper dive in content from World War II until present

b. Declaration of Independence, the United States Constitution, the Constitution of Nebraska, and the structure 

and functions of local government in this state

i. American Government (proficient) , US History (beginning)

c. The benefits and advantages of government, rights, and responsibilities of citizenship in our government and 

the dangers and fallacies of forms of government that are restrict individual freedoms or possess anti 

democratic ideals

i. American Government, US History

d. The duties of citizenship, which include active participation in the improvement of a citizen’s community, state, 

country, and the world and the value of practice of civil discourse between opposing interests

i. American Government, US History

e. The application of knowledge in civics, history, economics, financial literacy and geography to address societal 

issues.  

i. Government, Personal Finance, Geography



2019-20 2020-2021 2021-22

November General Fund $‎	3,159,199.26 $3,914,021.69 $4,829,819.35
Emp. Benefit Fund $‎	 175,040.31 $175,211.00 $175,298.66
Building Fund $‎	 446,454.62 $850,907.04 $1,382,649.29
School Lunch $‎	 142,358.75 $148,690.03 $376,293.70
Bond Fund $‎	 25,770.32 $11,951.19 $645,210.14
Bond Fund #2 $8,666,907.88 $1,770,782.07
Depreciation Fund $‎	 72,584.43 $72,655.24 $67,642.37
QCPUF $‎	 2,669.01 $6,442.66 $113.20
November Total $‎	4,024,076.70 $‎	13,846,786.73 $‎	9,247,808.78

December General Fund $‎	1,941,565.70 $3,026,153.76 $4,091,806.29
Emp. Benefit Fund $‎	 175,063.00 $175,218.50 $175,306.10
Building Fund $‎	 442,522.00 $855,551.96 $1,359,464.09
School Lunch $‎	 140,442.00 $168,446.49 $393,310.70
Bond Fund $‎	 26,484.00 $13,167.12 $2,724.30
Bond Fund #2 $8,261,988.45 $632,939.78
Depreciation Fund $‎	 72,594.00 $72,658.32 $67,645.24
QCPUF $‎	 3,321.00 $7,561.67 $720.88
December Total $‎	2,801,991.70 $‎	12,580,746.27 $‎	6,723,917.38

January General Fund $‎	2,162,383.20 $3,085,986.66 $3,965,055.83
Emp. Benefit Fund $‎	 175,085.63 $175,225.46 $175,317.72
Building Fund $‎	 838,128.15 $1,023,699.92 $1,495,568.29
School Lunch $‎	 183,292.19 $172,026.04 $450,689.66
Bond Fund $‎	 49,534.95 $50,842.85 $102,509.99
Bond Fund #2 $‎	 0.00 $5,857,511.59 $9,400,283.16
Depreciation Fund $‎	 72,603.23 $72,661.21 $67,649.73
QCPUF $‎	 27,910.50 $30,478.21 $17,183.78
January Total $‎	3,508,937.85 $‎	10,468,431.94 $‎	15,674,258.16

February General Fund $‎	1,753,971.95 $2,806,147.09 $3,609,526.58
Emp. Benefit Fund $‎	 174,843.33 $175,232.18 $175,328.48
Building Fund $‎	 330,471.92 $1,285,766.11 $1,641,480.55
School Lunch $‎	 144,052.17 $152,568.99 $373,792.38
Bond Fund $‎	 68,297.82 $73,683.87 $210,613.69
Bond Fund #2 $‎	 0.00 $5,660,354.65 $8,242,669.71
Depreciation Fund $‎	 37,528.51 $72,664.00 $67,653.88
QCPUF $‎	 38,567.29 $43,914.51 $34,777.53
February Total $‎	2,547,732.99 $‎	10,270,331.40 $‎	14,355,842.80

CASH COMPARISONS as of January, 2021 



Finance Report March 2022

● The General Fund balance is at $3,609,526.58.  Last year’s balance at this time
was $2,806,147.09.  We look good in getting by during the lean months. We are
watching this closely as we approach April when we will get a large amount of
taxes.

● The Building Fund is at $1,641480.55.  We will continue to grow the building fund
to help with future construction projects.

● The Bond Fund will begin to quickly decrease as we start to see the final bills
come in over the next several months.

● School Lunch, Bond, Depreciation, Employee Benefit, and QCPUF are all in
normal ranges for this time of year as you review the cash comparisons report.
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General Fund Expenses 2020-21
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Balance as of last day of the month
Month 2019-20 2020-21 2021-22
September 5,146,012 6,034,069 7,203,154
October 4,256,601 5,006,117 5,928,299
November 3,159,199 3,914,022 4,829,819
December 1,941,566 3,026,154 4,091,806
January 2,162,383 3,095,987 3,965,055
February 1,746,377 2,806,147 3,609,526
March 1,277,310 2,554,360
April 5,439,299 7,825,353
May 5,814,163 8,690,027
June 5,090,931 6,033,378
July 4,192,685 5,262,218
August 6,897,339 8,038,763
TOTALS 47,123,865 62,286,594 29,627,659

Tax Draw
Month 2019-20 2020-21 2021-22
September 811,549 1,173,235 1,045,268
October 252,712 94,660 121,624
November 209,289 205,322 176,582
December 177,342 190,129 170,001
January 1,185,326 1,177,144 824,674
February 552,015 721,258 827,765
March 787,244 882,780
April 5,192,561 6,358,946
May 1,633,856 1,330,314
June 309,899 437,987
July 380,480 396,448
August 3,703,578 3,884,813
TOTALS 15,195,851 16,853,036 3,165,914

Receipts
Month 2019-20 2020-21 2021-22
September 835,820 1,251,208 1,180,989
October 346,905 356,341 378,070
November 266,213 326,816 304,457
December 309,966 369,966 660,830
January 1,331,404 1,607,760 1,120,990
February 876,798 1,047,118 1,192,514
March 1,002,911 1,142,485
April 5,343,958 6,650,634
May 1,812,553 2,256,725
June 512,757 756,241
July 393,226 414,981
August 3,713,453 4,019,522
TOTALS 16,745,964 20,199,797 4,837,850

Expenses
Month 2019-20 2020-21 2021-22
September 1,646,988 1,829,100 2,020,632
October 1,265,293 1,379,545 1,656,766
November 1,522,015 1,420,710 1,402,107
December 1,340,222 1,452,755 1,399,227
January 3,343,525 3,346,561 1,247,004
February 1,292,350 1,370,401 1,544,991
March 1,430,608 1,336,453
April 1,360,785 1,381,572
May 1,275,712 1,380,836
June 1,221,768 1,416,291
July 1,291,910 1,211,538
August 1,296,132 1,236,778
TOTALS 18,287,308 18,762,540 9,270,727

1



Fund Budget Expenditure Ending Balance % spent
1100's-Instruction $9,285,983.00 $4,894,944.00 $4,391,039.00 52.71%
1160-Poverty Programs $171,198.00 $74,858.64 $96,339.36 43.73%
1200-SPED Instruction $1,512,124.00 $767,689.99 $744,434.01 50.77%
2120-Guidance Services $452,279.00 $202,148.28 $250,130.72 44.70%
2130-Health Services $225,600.00 $141,981.84 $83,618.16 62.94%
2140-SPED Psychology $138,147.00 $56,088.62 $82,058.38 40.60%
2151-School Age Speech $263,689.00 $131,310.13 $132,378.87 49.80%
2152-Ages 3-5 Speech $97,694.00 $24,495.71 $73,198.29 25.07%
2153-Ages 0-2 Speech $60,379.00 $24,108.16 $36,270.84 39.93%
2161- School Age OT $15,000.00 $5,915.25 $9,084.75 39.44%
2162-Ages 3-5 OT $15,000.00 $5,173.00 $9,827.00 34.49%
2163-Ages 0-2 OT $15,000.00 $7,159.50 $7,840.50 47.73%
2171-School Age PT $15,000.00 $1,569.75 $13,430.25 10.47%
2172-Ages 3-5 PT $15,000.00 $2,275.25 $12,724.75 15.17%
2173-Ages 0-2 PT $15,000.00 $723.50 $14,276.50 4.82%
2181-School Age Vision $15,000.00 $4,849.20 $10,150.80 32.33%
2190-Other Pupil Services $53,600.00 $48,392.50 $5,207.50 90.28%
2210-Learning Improvement $258,378.00 $125,217.54 $133,160.46 48.46%
2220-Libraries $285,734.00 $138,830.38 $146,903.62 48.59%
2310-Board Of Education $35,000.00 $26,596.56 $8,403.44 75.99%
2320-Executive Administration $339,937.00 $157,080.76 $182,856.24 46.21%
2330-Legal Services $25,000.00 $12,813.48 $12,186.52 51.25%
2410-Office of Principal $1,081,982.00 $608,597.25 $473,384.75 56.25%
2510-General Admin Business Services $605,494.00 $360,560.04 $244,933.96 59.55%
2560/80-Public Relations $110,458.00 $54,442.35 $56,015.65 49.29%
2610-Operation of Plant $1,030,975.00 $488,252.71 $542,722.29 47.36%
2620/30-Maintenance of Buildings/Grounds $391,124.00 $205,741.22 $185,382.78 52.60%
2650-Vehicle Acquisition/Maintenance $17,000.00 $6,590.04 $10,409.96 38.76%
2660/70-Security and Safety $74,500.00 $44,940.72 $29,559.28 60.32%
2720/90/91-Transportation $630,500.00 $345,356.84 $285,143.16 54.78%
2712/92-SPED Transportation $243,000.00 $100,732.32 $142,267.68 41.45%



3535-High Ability $12,400.00 $19,962.20 -$7,562.20 160.99%
3590-Extended Learning Opportunity Grants $8,000.00 $9,690.33 -$1,690.33 121.13%
6200-Title I $80,803.00 $42,521.71 $38,281.29 52.62%
6310-Title IIA $21,596.00 $21,621.23 -$25.23 100.12%
6969-Title IV $10,000.00 $2,500.00 $7,500.00 25.00%
6406-IDEA Part B Preschool $12,928.00 $0.00 $12,928.00 0.00%
6408-IDEA Enrollment/Poverty $231,604.00 $126,819.48 $104,784.52 54.76%
6412-Non-Public IDEA $2,650.00 $1,044.56 $1,605.44 39.42%
6700-Perkins $7,800.00 $0.00 $7,800.00 0.00%
1300-Summer School $40,809.00 $153.82 $40,655.18 0.38%
6998-ESSER III $255,000.00 $234,183.53 $20,816.47 91.84%
7000-Short Term Borrowing $1,000,000.00 $0.00 $1,000,000.00 0.00%
8000-Transfers $380,661.00 $0.00 $380,661.00 0.00%

$19,559,026.00 $9,527,932.39 $10,031,093.61 48.71%



Board of Education Regular Meeting
South Sarpy School District 46

Monday, February 14, 2022 7:00 PM

The Site Committee started at 5:45 p.m. Kyle Fisher, Brian Osborn, Brian Wichman were
present. Concept design was presented and discussed with APMA for the current Springfield
Elementary building. The committee meeting adjourned at 6:35p.m.

The Finance Committee started at 6:36p.m. Brenda Guenther, Kori Swanson and Kyle Fisher
were present. Finance reports were reviewed by the committee. Discussion of the bills took
place. The committee meeting adjourned at 6:51 p.m.

A meeting of the Board of Education of Springfield Platteview Community Schools, South
Sarpy County School District 46 in the County of Sarpy, in the State of Nebraska, was convened
in open and public session at 7:00 p.m.,  Monday, February 14, 2022, at the District Board Office,
Central Services Building.  Present: Kyle Fisher, Brian Osborn, Lisa Roseland, Brian Wichman,
Brenda Guenther, Cori  Swanson. Absent: None.

Notice of the meeting and committee meetings were given in advance thereof by posting in at
least five public places as shown by the certificate of posting notice attached to these minutes.
Notice of this meeting was simultaneously given to all members of the Board of Education, and a
copy of their acknowledgment of receipt of notice and the agenda was communicated in the
advance notice and in the notice to the Board of Education of this meeting. All proceedings
hereafter shown were taken while the convened meeting was open to the attendance of the
public. Statute 84-1407 to 84-1414 requires that the Open Meetings Act be posted in the
meeting  room. President Swanson informed the board and the public that the Act is located on
the west wall of the board room.

Action to approve the Consent Agenda as presented passed with a motion by Roseland and  a
second by Guenther. Vote: Yays-Fisher, Guenther, Osborn, Roseland, Swanson, Wichman.
Nays-none.

There were no items from patrons on agenda items.
Motion to approve the Land Lease Contract as presented passed with a motion by Wichman

and a second by Fisher. Vote: Yays- Fisher, Guenther, Osborn, Roseland, Swanson, Wichman.
Nays-none.

Motion to approve the 2022-23 and 2023-24 negotiated contract as presented passed with a
motion by Osborn and a second by Wichman. Vote: Yays-Fisher, Guenther, Osborn, Roseland,
Swanson, Wichman.  Nays-none.

Motion to approve the Platteview High School Curriculum Handbook as presented passed
with a motion by Roseland and a second by Guenther. Vote: Yays-Fisher, Guenther, Osborn,
Roseland, Swanson, Wichman.  Nays-none.

Motion to approve the FTE increases as presented passed with a motion by Wichman and a
second by Fisher. Vote: Yays-Fisher, Guenther, Osborn, Roseland, Swanson, Wichman.
Nays-none.

Action to approve the certified contract for Jordan Lechner for 2022-23 as presented passed
with  a motion by Guenther and a second by Wichman. Vote: Yays-Fisher, Guenther, Osborn,
Roseland, Swanson, Wichman. Nays- none.

Action to approve the recommended furniture bid as presented passed with a motion by
Fisher and a second by Osborn. Vote: Yays- Fisher, Guenther, Osborn, Roseland, Swanson,



Wichman. Nays- none.
Superintendent Dr. Saunders publicly thanked the Board for their service and dedication to

the school district and community while celebrating School Board Appreciation Week Jan.
30th.- Feb. 5th.

Dr. Saunders updated the Board on the pandemic response and monitoring trends in the
community and school district.

Dr. Saunders gave an update on bills being monitored during the current Legislative
Session.

Osborn updated the Board on the Site Committee meeting with APMA and the concept
work started on the current Springfield Elementary and Central Office buildings.

Building Principals updated the Board on last months' student and staff successes.
There were no items from patrons on items not on the agenda.
Board members reviewed their upcoming schedule of meetings, training, and conventions.

Significant school calendar items were also discussed.
Action to adjourn the meeting at 7:56p.m. passed with a motion by Roseland and a second  by

Guenther. Vote: Yays- Fisher, Guenther, Osborn, Roseland, Swanson, Wichman. Nays- none.



Board of Education Work Session
South Sarpy County School District #46

Monday, February 28, 2022 7:00 PM

A meeting of the Board of Education of Springfield Platteview Community Schools in the
County of Sarpy, in the State of Nebraska, was convened in open and public session at 7:00 p.m.,
Monday, February 28, 2022, at the District Board Office, Central Services Building.  Present:
Kyle Fisher, Brenda Guenther, Brian Osborn, Lisa Roseland, Brian Wichman, Cori Swanson.
Absent: None.

Notice of the meeting was given in advance thereof by posting in at least five public places as
shown by the certificate of posting notice attached to these minutes. Notice of this meeting was
simultaneously given to all members of the Board of Education, and a copy of their
acknowledgment of receipt of notice and the agenda was communicated in the advance notice
and in the notice to the Board of Education of this meeting. All proceedings hereafter shown
were taken while the convened meeting was open to the attendance of the public. Statute 84-
1407 to 84-1414 require that the Open Meetings Act be posted in the meeting room. President
Swanson informed the board and the public that the Act is located on the west wall of the board
room.

There was no public comment.
Action to accept the resignation of Mr. Ron Alexander, Platteview High School Principal

effective June 30th, 2022. passed with a motion by Roseland and a second by Wichman.  Vote:
Yays- Fisher, Guenther, Osborn, Roseland, Swanson, Wichman. Nays- none.

The hiring timeline and process for interviews for a Platteview High School Principal was
shared with the Board.

Bromm & Associates gave a Legislative update to the Board.
A proposed Washington DC/NYC student trip was discussed and initial interest and pricing will

be explored.
The Springfield Platteview Community Schools Annual Report for 2020-2021 was

presented.
An update was given on the possibilities of a Softball CO-OP.
The Board discussed Classified and Administrative Increases for the 2022-2023 school year.
Superintendent Dr. Saunders presented the Board with updates on the Pandemic plan

and response.
Board members reviewed their upcoming schedule of meetings, trainings, and

conventions.  Significant school calendar items were also discussed.
Action to adjourn the meeting at 8:20 p.m. passed with a motion by Roseland and a

second by Guenther.  Vote: Yays- Fisher, Guenther, Osborn, Roseland, Swanson,
Wichman.  Nays- none











SPRINGFIELD PLATTEVIEW COMMUNITY SCHOOLS
Treasurer’s Report

For the month ended February 28, 2022

General Fund Now Account
Bank Balance:  Beginning of Reporting Period $‎	 331,520.71
Deposits:

Springfield State Bank - Interest $‎	 38.45
Transfer from Depreciation Fund $‎	 0.00
Transfers from Investment Account $‎	 1,544,811.42
Transfers from Bond Fund $‎	 0.00
Transfer from QCPUF $‎	 0.00
Transfers from Lunch Fund Investment $‎	 139,983.45
Transfers from Building #2 (Bond #2) $‎	 1,158,154.81
Transfers from Building Fund Investment $‎	 0.00 $‎	 2,842,988.13

$‎	 3,174,508.84
Disbursements $‎	 2,825,613.62

Bank Balance:  End of Reporting Period $‎	 348,895.22
Outstanding Checks:  End of Reporting Period $‎	 205,207.80

NOW Account Balance:  End of Reporting Period $‎	 143,687.42

General Fund Investment Account
Available Balance:  Beginning of Reporting Period $‎	 3,817,695.51
Deposits:

Springfield State Bank - Interest $‎	 236.10
Sarpy County Treasurer - Local Taxes $‎	 675,389.84
Sarpy- MVT $‎	 152,374.93
Sarpy-ProRate M/V $‎	 0.00
State Aid $‎	 112,691.00
SPED SA Reimb- State $‎	 92,433.00
State Apportionment $‎	 125,526.84
Federal- IDEA SPED, Title, Perkins, HAL $‎	 22,157.00
County Fines/City Fees/ Liquor Licenses $‎	 1,310.41
Summer School/ Preschool payments $‎	 1,200.00
Refunds/ Reimbursements/ Donations $‎	 4,781.70
iPad Fees and Insurance $‎	 125.40
Medicaid $‎	 4,287.52

$‎	 1,192,513.74
$‎	 5,010,209.25

Disbursements
Transfers to General Fund NOW $‎	 1,544,811.42
Administrative Revolving $‎	 0.00
Transfer to Depreciation $‎	 0.00
Returned checks/ fees/ overpayment $‎	 0.00
Bank and other Service Charges $‎	 180.05 $‎	 1,544,991.47

Investment Account Balance:  End of Reporting Period $‎	 3,465,217.78
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General Fund Administrative Revolving Account
Available Balance:  Beginning of Reporting Period $‎	 2,377.72
Deposits:
     Transfers From General Fund Investment Acc't $‎	 0.00

$‎	 0.00
$‎	 2,377.72

Disbursements $‎	 606.34
Bank Balance:  End of Reporting Period $‎	 1,771.38
Outstanding Checks:  End of Reporting Period $‎	 1,150.00

Admin. Revolving Account Balance:  End of Reporting Period $‎	 621.38

     General Fund Administrative Revolving Account $‎	 621.38
     General Fund NOW Account $‎	 143,687.42
     General Fund Investment Account $‎	 3,465,217.78

TOTAL GENERAL FUND BALANCE $‎	 3,609,526.58

Employee Benefit Fund
Available Balance:  Beginning of Reporting Period $‎	 175,317.72
Deposits:
     Springfield State Bank - Interest $‎	 10.76
     Transfers From General Fund Investment Acc't $‎	 0.00
Bank Balance:  End of Reporting Period $‎	 175,328.48
Certificate of Deposit
Available Balance:  End of Reporting Period $‎	 175,328.48
Disbursements $‎	 0.00
TOTAL EMPLOYEE BENEFIT BALANCE $‎	 175,328.48

Special Building Fund #1 Account
Available Balance:  Beginning of Reporting Period $‎	 1,495,568.29
Deposits:

ERate Reimbursement for Fiber Project $‎	 0.00
Springfield State Bank - Interest $‎	 97.86
Sarpy County Treasurer - Local Taxes $‎	 145,814.40
Sarpy County Treasurer - ProRate M/V $‎	 0.00 $‎	 145,912.26

$‎	 1,641,480.55

Disbursements $‎	 0.00 $‎	 0.00
Available Balance:  End of Reporting Period $‎	 1,641,480.55

TOTAL SPECIAL BUILDING FUND BALANCE $‎	 1,641,480.55

School Lunch Investment Account
Available Balance:  Beginning of Reporting Period $‎	 450,689.66
Deposits:

Springfield State Bank - Interest $‎	 24.41
Hot Lunches $‎	 5,546.80
State/Federal Aid $‎	 57,542.91
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KidsCare Reimbursement/ Other $‎	 0.00 $‎	 63,114.12
$‎	 513,803.78

Disbursements
Transfers to NOW $‎	 139,983.45

       Returned checks debit/fees $‎	 27.95
$‎	 140,011.40

Available Balance:  End of Reporting Period $‎	 140,011.40

TOTAL SCHOOL LUNCH FUND BALANCE $‎	 373,792.38

Bond Fund #1 Investment Account
Available Balance:  Beginning of Reporting Period $‎	 102,509.99
Deposits:
     Springfield State Bank - Interest $‎	 10.79
     Sarpy County Treasurer - Local Taxes $‎	 108,092.91
     Sarpy County Treasurer-ProRate M/V $‎	 0.00 $‎	 108,103.70

$‎	 210,613.69

Disbursements $‎	 0.00
Transfer to NOW $‎	 0.00

Available Balance:  End of Reporting Period $‎	 210,613.69

TOTAL BOND FUND BALANCE $‎	 210,613.69

Building Fund #2 Investment Account (Series 2020 Bond)
Available Balance:  Beginning of Reporting Period $‎	 9,400,283.16
Deposits:
     Springfield State Bank - Interest $‎	 541.36
      D.A. Davidson-Bond proceeds $‎	 0.00 $‎	 541.36

$‎	 9,400,824.52

Disbursements
Transfer to NOW $‎	 1,158,154.81

Available Balance:  End of Reporting Period $‎	 8,242,669.71

TOTAL BLDG. FUND #2 BALANCE (2020) $‎	 8,242,669.71

Depreciation Fund Account
Available Balance:  Beginning of Reporting Period $‎	 67,649.73
Deposits:
     Springfield State Bank - Interest $‎	 4.15
     Transfers from General Fund $‎	 0.00 $‎	 4.15

$‎	 67,653.88

Disbursements
Transfer to NOW $‎	 0.00 $‎	 0.00

Available Balance:  End of Reporting Period $‎	 67,653.88

TOTAL DEPRECIATION FUND BALANCE $‎	 67,653.88
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QCPUF Fund Account
Available Balance:  Beginning of Reporting Period $‎	 17,183.78
Deposits:
     Sarpy County-Real Estate Taxes $‎	 17,592.05
     Sarpy County-ProRate M/V $‎	 0.00
     Springfield State Bank - Interest $‎	 1.70 $‎	 17,593.75

$‎	 34,777.53
Disbursements

  Bank Fees $‎	 0.00
      $‎	 0.00
Available Balance:  End of Reporting Period $‎	 34,777.53

TOTAL QCPUF FUND BALANCE $‎	 34,777.53
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ADMINISTRATIVE
EMPLOYMENT CONTRACT

This Contract of Employment made and entered into this 11th day of March 2022, by and between South

Sarpy County School District No. 46, a/k/a Springfield Platteview Community Schools, a political subdivision of the

State of Nebraska, with its primary offices in Springfield, Sarpy County, Nebraska, hereinafter referred to as the

“District”, and Mike McLaughlin, hereinafter referred to as the “Employee”.

WHEREAS the Board of Education of the District, hereinafter referred to as the “Board”, desires to

employ the Employee and the Employee desires to accept employment; and

WHEREAS the Board, by action duly taken, and set forth in its minutes, has authorized the employment

of the Employee and directed its President and Secretary to execute and enter into this Contract for and on behalf

of the District.

NOW, THEREFORE, the District hereby agrees to employ the Employee, and the Employee hereby

agrees to accept employment on and subject to the following terms and conditions:

1. Term. This Contract shall be for a term of one (1) year commencing on or about July 1, 2022,

continuing thereafter until the close of business on or about June 30, 2023.

2. Professional Status. The Employee hereby affirms that he/she is not under contract with another

school district or board of education for all or any part of the term provided for in this Contract. The

Employee further affirms that throughout the term of this Contract, he/she will hold such valid

credentials and certificates as are necessary or appropriate to act as an administrator in the State

of Nebraska, and will register and maintain such certificate(s) on file with the Office of the

Superintendent of Schools in Springfield Platteview Community Schools, as required by law.

3. Duties. The Employee shall be assigned administrative duties for which the Employee is qualified

by reason of certification and endorsement. Specific assignments will be made by the

Superintendent of Schools based on available staff and the needs of the District. The Employee

will be engaged on a full time (1.0 FTE) basis for a period of twelve (12) months of work. The

Employee’s work schedule shall be established by the Superintendent and the Board consistent

with the school calendar and the needs of the District. For and during the term of this Agreement

and when scheduled to work, the Employee shall devote his/her entire time, skill and effort to the

performance of his/her duties on behalf of the District, and shall undertake and perform his/her

duties in an efficient and business-like manner and in accordance with state and federal law and

Board policy. The duties and responsibilities of the Employee shall be those which are normally

and customarily performed by individuals holding the administrative position in a Class III school

district to which the Employee is assigned and shall include, but not be limited to, those duties and

responsibilities set forth in the position description for that position, and such additional duties and

responsibilities as may from time to time be assigned to him/her by his/her immediate supervisor,

the Superintendent or the Board. Except when the Employee is not scheduled to perform duties



under the Agreement, the Employee shall not engage in any other business, profession or

occupation without the Employer’s prior written consent.

4. Vacation and Leave Days. The Employee shall be allowed twenty (20) working days of vacation

leave each contract year. Vacation days may not be used when school is in session or when staff

workdays are scheduled unless approved by the Superintendent. The Employee’s vacation days

shall be supplemented each contract year to restore accumulated days to twenty (20). Upon

ending employment, the Employee shall be paid for unused vacation days at the effective daily rate

of pay. The Board may require the Employee to take vacation days. The Employee shall be

allowed ten (10) working days of sick leave each contract year to a maximum of sixty (60) sick

leave days. Once the maximum is accumulated, no further sick leave days will be available or

granted for the ensuing contract year until the accumulated number of days is less than 60, and

then only to the extent necessary to restore the total number of available sick leave days to the

maximum of 60 days. Upon ending employment, unused sick leave days will not be paid. The

Employee shall be allowed up to ten (10) working days per year for Bereavement Leave. Any days

used for Bereavement will be subtracted from Sick Leave days available. The Employee shall

maintain a current log of used vacation and sick leave days with the Superintendent.

5. Holidays. The following days shall be non-working days: Labor Day, Thanksgiving and the day

after Thanksgiving, Christmas, New Year’s Day, President’s Day, Easter Monday, Memorial Day,

and July 4th.

6. Salary. The District shall pay the Employee an annual salary in an amount equal to $120,000.00.

The annual salary, subject to applicable deductions and state and federal withholding, shall be paid

in twelve (12) equal monthly installments commencing in July, in accordance with the usual and

customary payroll practices of the District for professional staff.

5. Fringe Benefits and Leave. During the term of this contract the Employee shall receive fringe

benefits of up to family health insurance, and single dental insurance. In addition, the Employee

shall have the option of electing to have 35% of the insurance premium for up to family health and

single dental paid for by the District in lieu of receiving health and dental insurance coverage if

Employee can show they are covered on another plan, and the District shall pay the premium for

and provide the Employee with life insurance having a primary death benefit of $50,000.00 under

the District’s group term life insurance program. All insurance coverage shall be provided under

such group plans or policies as the District may from time to time maintain for the benefit of its

certificated employees. Eligibility, participation and benefit entitlement for all benefit and leave

programs shall be subject to and determined in accordance with the express terms and conditions

of each such plan or program and any contracts or policies of insurance applicable thereto. The

District expressly reserves the right, at its sole discretion, to alter, amend, curtail or terminate any or

all such plans, policies, or programs at any time, provided only that, if taken, such action shall be of

general applicability to all certificated employees.



6. Professional Meetings. With the prior approval of the Superintendent, the Employee shall be

authorized to attend appropriate professional meetings at the local, state, and national level,

provided such attendance is in accord with District policy and does not materially interfere with the

proper performance of his/her duties under this Contract. The reasonable and necessary expenses

incurred by the Employee in connection with the attendance of such meeting may be paid by the

District, when recommended by the Superintendent and approved in advance by the Board of

Education.

7. Transportation. During the term of this Contract, the District shall, when a school vehicle is

unavailable, reimburse the Employee for use of his/her personal vehicle on official school business

at the current NDE approved mileage rate.

8. Membership Dues. During the term of this Contract, the School District shall pay the Employee’s

annual dues for membership in the following organizations: N.C.S.A., N.A.S.S.P. and others

approved by the Superintendent.

9. Evaluation. During his/her initial three (3) years of employment, the Employee shall be evaluated

at least once each semester by his/her immediate supervisor. Thereafter, the Employee shall be

evaluated at least once each school year and at more frequent intervals as the Superintendent, in

his/her sole discretion may determine to be necessary or appropriate. The annual evaluation shall

be conducted on or before May 15 of each year. All evaluations shall be in writing. A copy of each

evaluation shall be furnished to the Employee and a copy of each evaluation shall be retained in

and become a part of the Employee’s permanent personnel file.

10. Cancellation, Amendment, Nonrenewal.

A. Cancellation or Amendment During the Stated Term. This Contract shall be subject to

cancellation or amendment by the Board during its stated term only for just cause. For

purposes of this Contract, just cause shall mean: Incompetency, which may include, but shall

not be limited to, demonstrated deficiencies or shortcomings in knowledge of subject matter or

administrative skill; neglect of duty; unprofessional conduct; insubordination; immorality; the

Employee’s death; physical or mental incapacity which results in the Employee exhausting all

paid leave entitlements provided for under this Contract and any statutory leave to which

he/she is entitled, if at the end of such leave, the Employee is not able, with reasonable

accommodation, to return on a full-time basis and perform the essential duties of his/her

position; the cancellation, termination, revocation or suspension of the Employee’s Nebraska

Administrative and Supervisory Certificate or the Nebraska Professional Administrative and

Supervisory Certificate by the State Board of Education; the breach of any material provision of

this Contract; or any other conduct, event or state of facts which substantially interferes with

the Employee’s continued performance of his/her duties. In the event the Superintendent shall

determine that there may be a reason to request that the Board consider cancellation or

amendment of the Employee’s Contract during its stated term, then, in that event, procedures

for cancellation or amendment of a contract of a certificated employee, as set forth in Sections



79-827 et seq. of the Revised Statutes of the State of Nebraska, including the formal due

process hearing procedures as set forth in Section 79-832 as they now exist or as the same

may from time to time hereinafter be amended, shall apply.

B. Amendment or Nonrenewal at the Expiration of the Stated Term. During the first three (3) years

of employment, the Board expressly reserves the right to not renew this Contract as of the end

of its stated term, or to amend the Contract for any school year commencing on or after the end

of its stated term for any reason which the Board may deem sufficient, provided only that such

nonrenewal or amendment shall not be for constitutionally impermissible reasons. Thereafter,

the Board shall have the right to amend or not renew this contract at the end of its stated term

for just cause. In the event the Superintendent shall determine to recommend that the Board

either amend or not renew this Contract at the end of its stated term, then, in the event, the

Superintendent shall notify the Employee of that intention in writing on or before April 15, of the

calendar year during which the stated term of the Contract expires, and the procedures

appropriate to the circumstances which then exist as set forth in Sections 79-828, et seq. of the

Revised Statutes of the State of Nebraska, as they now exist or as the same may from time to

time hereinafter be amended, shall apply.

Nothing herein shall limit or restrict other disciplinary action authorized by law, specifically

including but not limited to, suspension with pay during the pendency of any proceedings to

amend, terminate or not renew this contract.

11. Resignation. Employee may resign from this Contract upon sixty (60) days prior written notice to

the Board. There shall be no penalty for release or resignation by the Employee from this Contract,

provided no resignation shall become effective until the end of the contract year during which notice

is given, unless agreed to by the Board, and in that event, the Board shall fix the time at which the

resignation shall take effect.

12. Compensation In the Event of Cancellation of Resignation. In the event this Contract is

terminated during its terms, whether by cancellation or resignation, or in the event this Contract is

not renewed, then, in that event, the sole obligation of the District will be to pay the Employee for

work actually performed through and including the date on which employment terminates. For this

purpose, the Employee’s annual salary shall be prorated by multiplying the annual salary for the

twelve-month period, in which the termination occurs by a fraction, the numerator of which is the

number of duty days for which the Employee has been employed during such year, up to the date

effective of such termination, and the denominator of which is the total number of duty days

specified in paragraph 3 hereof. Any portion of the salary which has been paid, but not earned,

prior to the date on which termination occurs, shall be refunded by the Employee.

13. Governing Laws.  This Contract shall be governed by the laws of the State of Nebraska.

14. Amendments to be in Writing. Except as may otherwise be authorized by law, this Contract may

not be modified or amended during its term except by a written amendment duly authorized and

executed by the Employee and the Board.



15. Severability. In the event any provision of this Contract shall be declared to be invalid or

unenforceable by a court of competent jurisdiction, such declaration shall not affect the validity or

enforceability of the remaining provisions of this Contract.

IN WITNESS WHEREOF, the parties have executed this Contract this 8th day of March, 2021.

SOUTH SARPY COUNTY SCHOOL

DISTRICT NO. 46 a/k/a SPRINGFIELD PLATTEVIEW

COMMUNITY SCHOOLS

Attest: By:   ___________________________________

Cori Swanson, President Board of Education

_____________________________________

Kyle Fisher, Secretary Board of Education

____________________________________

Employee



Committee on American 
Civics

Springfield Platteview Community Schools
Board of Education Presentation
March 14, 2022



79-724:  Committee on American Civics

1. Effective Date:  September 1, 2019 

2. Committee Established:  American Civics

3. No Fewer than two Public Meetings Annually (October 12 and 

March 14)

a. At least one when public testimony is accepted

4. Minutes should include time, place, members that were in 
attendance or absent, details of matters discussed



Responsibilities

1.  Curriculum is Aligned to state standards

Examples of 3rd Grade 

Examples of Social Studies 7

Examples of Government

https://www.google.com/url?q=https://drive.google.com/drive/u/0/folders/0B7pcFHVUwe77cWNTblRCdmducGM&sa=D&source=editors&ust=1647036906567190&usg=AOvVaw169heivnXsA9vMnIJ3CDgp


Ensures that the Curriculum Incorporates one or 
more of the following for each student:  

1. An assessment that is identical to the naturalization test at 8th and 12th grade:  score 
recorded at district level for review 

a. Department will review through standard alignment for best practices with 
standards and materials adoption

2. Attend a meeting of the public as defined by section 84-1409
a. Some students attend Government Day annually their junior year (postponed 

20-21) 

3. Completion of a project or a paper for a holiday that includes:  Washington, Lincoln or 
MLK Jr birthday, Native American Heritage, Constitution Day, Memorial Day, Veterans 
Day, and/or Thanksgiving Day

a. 10th and 11th grade students will provide verbal reflection and/or impacts them 
from the Veteran’s Day program



Responsibilities

1.  Review and Approve the Social Studies Curriculum

Teacher Survey

Recommendation Presentation

2.  Curriculum needs to be accessible to the public

Our curriculum is the state standards:  State Standards
Materials:  April 22, 2021

3.  Utilizes formative, interim and summative assessments
Ongoing through the 21-22 School Year (Draft) 
Revise 2022-23
Finalize 2023-24

https://www.google.com/url?q=https://forms.gle/K6cvBskmSgQFcMY19&sa=D&source=editors&ust=1647036906708094&usg=AOvVaw3tSZdt7iJNNI1wJjZJwYpd
https://www.google.com/url?q=https://docs.google.com/presentation/d/1k8wXUsTDKmrID0JN8krSbtzLYzBMPbmtM7IIdGMcqvI/edit?usp%3Dsharing&sa=D&source=editors&ust=1647036906708421&usg=AOvVaw2ZhJwlzHp6FNEvjQWX_7rg
https://www.google.com/url?q=https://cdn.education.ne.gov/wp-content/uploads/2019/11/Nebraska-Social-Studies-Standards-Final-11-2019.pdf&sa=D&source=editors&ust=1647036906708741&usg=AOvVaw27imlK56G2LeWOidp0sx4Q
https://www.google.com/url?q=https://docs.google.com/document/d/1z51IEJMhyrYZHJayxaJEJMXSryVgvqODr0vltoz5cbY/edit?usp%3Dsharing&sa=D&source=editors&ust=1647036906708886&usg=AOvVaw0vgwU2KV3ImR6pznYVGPqb


Naturalization Assessment Results

Year Semester 1 Semester 2

2019-2020 82% 85%

2020-2021 85% 87%

2021-2022 82%

Percent represents graduating cohorts class average of the overall score



Examples



Excerpts from Student Essays

Bigger than me!  
Our community supports 
and embraces the 
veterans!   

Brave and unforgettable.  
Selfless!  

It is important to remember so that others do 
not forget.  

God Bless 
America!  It makes me 

remember and be 

proud to be an 

american.  

I have had multiple family 
members serve, it is a great 
reminder of all the sacrifices 
that they made not only for 
themselves but for their 
familY.  

Chills go down my spine to be a 
part of a school and a community 
that are so proud and respectful 
of our country and its veterans.  

Tribute to the Fallen 

13 was very moving! 



Courses will review all ethnic groups and stress their 
contributions by:  

1.  The development and growth into a great nation

a. Foundations of Government

b. US History

2. Art, music, education, medicine, literature, science, politics, and 

government

3. Military in all this nation’s wars

a. Military History

b. US History

c. World History

https://drive.google.com/drive/folders/1eIW
RY57KjBLNnsbfj_vN7I23kvOjdx32

https://www.google.com/url?q=https://drive.google.com/drive/folders/1eIWRY57KjBLNnsbfj_vN7I23kvOjdx32&sa=D&source=editors&ust=1647036906868086&usg=AOvVaw2EVhbCz6aTDJowtcynYsMS
https://www.google.com/url?q=https://drive.google.com/drive/folders/1eIWRY57KjBLNnsbfj_vN7I23kvOjdx32&sa=D&source=editors&ust=1647036906868224&usg=AOvVaw0XSfJ0Idbxkry9KOuCqm5C


Instructional Shift Connecting the Past to 
Present

Taking Informed Action1. Inquiry (Dimension 1)
2. Focus on Content (Dimension 2)

a. GRAPES
3. Evaluating Sources and Using Supporting Evidence 

(Dimension 3)
4. Communicating Conclusions (Dimension 4)

https://www.google.com/url?q=https://docs.google.com/presentation/d/1jce8vAV8y5uahDldkQp2EoUMsIoHEItBnMvX4RBx6hI/edit?folder%3D1LdCWoh83W4S_iXURlBXxQIVfTKTei8bW%23slide%3Did.p&sa=D&source=editors&ust=1647036906919157&usg=AOvVaw0-HJPoehxwZ8gAw_ZO8BmL


K-6 Expectations 

1.  Discussion of noteworthy events pertaining to American history

a. Kindergarten through Sixth Grade

2. Historical Background, memorization and singing of patriotic songs

a. Kindergarten

b. Fourth Grade

c. Fifth Grade

3. Development of respect for the American Flag as a symbol of freedom and the 

sacrifices of those who secured that freedom

a. Kindergarten

b. First Grade

c. Second Grade

4.  Proper conduct in the presentation of the American Flag

a. First Grade, Second Grade, Sixth grade

https://www.google.com/url?q=https://docs.google.com/document/d/1iEZdPJsfSGC0OFMWJtuYA8sMvdIm_lOPYqjlC17UCjg/edit&sa=D&source=editors&ust=1647036907152962&usg=AOvVaw0DLXKgWUDMA8kbsxYI3_Yq


Courses and Content Offered-5th-8th

1.  Two out of three grade levels from 5th/8th grade will teach american 
history
a. Become competent, responsible, patriot and civil citizens who 

possess a deep understanding and respect for the Constitution of 
the United States and the Constitution of Nebraska

b. Prepare to preserve, protect and defend freedom and democracy in 
our nation and our world

i. 5th, 6th and 8th:  American History
ii. 7th:  World 



Courses and Content Offered-High School

1.  Two courses in every high school will be devoted to teaching civics and American history
a. Excited about the deeper dive in content from World War II until present

b. Declaration of Independence, the United States Constitution, the Constitution of Nebraska, and the structure 

and functions of local government in this state

i. American Government (proficient) , US History (beginning)

c. The benefits and advantages of government, rights, and responsibilities of citizenship in our government and 

the dangers and fallacies of forms of government that are restrict individual freedoms or possess anti 

democratic ideals

i. American Government, US History

d. The duties of citizenship, which include active participation in the improvement of a citizen’s community, state, 

country, and the world and the value of practice of civil discourse between opposing interests

i. American Government, US History

e. The application of knowledge in civics, history, economics, financial literacy and geography to address societal 

issues.  

i. Government, Personal Finance, Geography



Future Planning 
March, 2022 

Week of

3/14/22	 Spring Break


3/21/22 	 Foundation Board Meeting


3/28/22	 Board Work Session 7pm


4/1/22		 NSBA National Conference


4/11/22	 Policy Committee 6:00pm

	 	 Finance Committee 6:30pm

	 	 Regular Board Meeting


4/20/22	 Day 60 Of Legislative Session


4/25/22	 Board Work Session 7pm


	 	


	Agenda
	I. Americanism Committee Meeting
	Spring2022American Civics

	II. Finance Committee Meeting
	Cash Comparison Feb 2022 
	Finance Report February 2022 (2)
	GF Balances Feb 2022  
	Monthly Summary Report 2021-22 current - Mar 2022

	III. Call to Order and Roll Call
	IV. Notice of Open Meetings Act - Posted
	V. Consent Agenda
	V.A. Minutes of the Previous Month's Meetings
	2-14-22 Board Meeting Minutes (1)
	2_28_22   Work Session Minutes (1)

	V.B. Treasurer's Report
	Admin Revolving 3-14-22 
	Treasurer's Report Feb 2022

	V.C. Statement of Activity Fund Accounts
	February Activity Statements 2022
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