
Board of Education Regular Meeting

November 9, 2020 7:00 PM

District Board Office, Central Services 
Building

14801 South 108 Street
Springfield, NE 68059-4925

Agenda

I. Policy Committee Meeting
II. Finance Committee Meeting
III. Call to Order and Roll Call
IV. Notice of Open Meetings Act - Posted
V. Consent Agenda

A. Minutes of the Previous Month's Meetings
B. Treasurer's Report
C. Statement of Activity Fund Accounts
D. Recommendation for Bill Payment

VI. Items From Patrons on Agenda Items
VII. Old Business

A. Voluntary Separation Program 2021
B. Option Enrollment Resolution for 2021-22
C. School Calendar Approval for 2021-22
D. 2nd Reading and Approval of Policies 1300, 3560, 4190, 5101, 6111, 6117, 

6380.
VIII. Reports

A. COVID-19 Related Items
B. Policy Committee Report
C. Student and Staff Successes

IX. Items from Patrons on Items Not on Agenda
X. Advance Planning
XI. Executive Session- Personnel
XII. Adjourn

 



Article 4            PERSONNEL            Policy No. 4270 
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Personnel - All Employees  
 
Staff Payments During Closure 
 
In the event of inclement weather, a pandemic, or other unexpected or extraordinary circumstances, 
the Board of Education or the Superintendent may close school or a particular school building in 
order to protect staff and students from harm, and will establish a reopen date when it is safe to 
return.  If such closure extends for a long period of time as determined by the Superintendent, then 
the Superintendent may implement procedures, agreements, or other requirements to compensate 
staff during a closure to ensure staff return to employment after the closure.  The District may 
consistently pay staff according to District policies and procedures already established by salaries or 
wages. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: 2 C.F.R. § 200.430 
 
 
Date of Adoption: [Insert Date] 



Finance Committee Report 
for balances ending Oct. 31, 2020 

• Our cash balance from the General Fund is $5,006,117.43.  This includes the $2 million tax 
anticipation note from a year ago that is due in January 2021.  I will be watching closely our 
cash reserve and calculating whether we can make it this year without a tax anticipation note.  I 
still think we’re a little short.  I will work with Cody Wichman again once we start getting 
close to a need to borrow, probably in January. 

• The Building Fund is at $855035.78.  This is after our big payment on the lease purchase loan. 

• The School Lunch Fund, Depreciation, and Employee Benefit Funds are all where anticipated 

• Our Annual Financial Report and Audit are complete and turned in to the state. We will be 
getting copies for all of you this week sometime.  Good news, we had no findings other than 
not having an accountant and segregation of duties, which 90% of Nebraska districts get 
because of costs associated with such. 



2017-18 2018-19 2019-20

July General Fund $ 2,082,417.89 $ 3,843,443.59 $ 4,192,685.14
Emp. Benefit Fund $ 2,514.77 $ 174,953.30 $ 175,179.28
Building Fund $ 1,501,007.30 $ 1,260,387.86 $ 1,795,116.77
School Lunch $ 70,043.29 $ 94,210.91 $ 179,627.36
Bond Fund $ 293,385.69 $ 293,554.79 $ 308,436.08
Depreciation Fund $ 2,503.49 $ 37,552.10 $ 72,642.07
QCPUF $ 204,831.08 $ 185,224.98 $ 173,652.57
July Total $ 4,156,703.51 $ 5,889,327.53 $ 6,897,339.27

August General Fund $ 2,746,141.00 $ 5,957,180.17 $ 6,789,869.55
Emp. Benefit Fund $ 362,694.00 $ 174,974.87 $ 175,188.21
Building Fund $ 2,827,357.00 $ 2,297,799.28 $ 2,442,023.39
School Lunch $ 101,890.00 $ 127,840.72 $ 230,392.40
Bond Fund #1 $ 436,683.00 $ 441,473.19 $ 440,356.67
Bond Fund #2 N/A N/A $ 9,854,139.03
Depreciation Fund $ 37,504.00 $ 72,557.30 $ 72,645.77
QCPUF $ 253,256.00 $ 287,824.55 $ 260,214.10
August Total $ 6,765,525.00 $ 9,359,650.08 $ 20,264,829.12

September General Fund $ 2,458,575.19 $ 5,334,717.04 $ 6,034,068.88
Emp. Benefit Fund $ 199,836.30 $ 174,997.16 $ 175,196.42
Building Fund $ 2,805,118.81 $ 577,739.70 $ 2,512,717.65
School Lunch $ 133,359.61 $ 139,861.46 $ 135,016.83
Bond Fund $ 454,312.03 $ 458,291.29 $ 465,664.38
Bond Fund #2 (2020) $ 9,317,817.53
Depreciation Fund $ 37,506.87 $ 72,566.54 $ 72,649.17
QCPUF $ 271,993.66 $ 305,467.95 $ 284,490.33
Sept. Total $ 6,360,702.47 $ 7,063,641.14 $ 18,997,621.19

Oct. General Fund $ 1,621,236.98 $ 4,256,601.00 $ 5,006,117.43
Emp. Benefit Fund $ 199,854.37 $ 175,019.00 $ 175,203.62
Building Fund $ 994,589.43 $ 428,208.19 $ 855,035.78
School Lunch $ 163,844.95 $ 144,832.34 $ 89,028.28
Bond Fund #1 $ 471,948.89 $ 460,843.01 $ 427,465.33
Bond Fund #2 $ 9,060,198.30
Depreciation Fund $ 37,510.26 $ 72,575.78 $ 72,652.16
QCPUF $ 304,238.05 $ 308,094.65 $ 5,204.17
Oct. Total $ 3,793,222.93 $ 5,846,173.97 $ 15,690,905.07

CASH COMPARISONS as of Oct. 31, 2020 
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General Fund Expenses 2020-21
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Balance as of last day of the month
Month 2018-19 2019-20 2020-21
September 2,262,784 5,146,012 6,034,069
October 1,621,237 4,256,601 $5,006,117.00
November 505,607 3,159,199
December 332,184 1,941,566
January 2,074,009 2,162,383
February 1,753,972 1,746,377
March 1,457,617 1,277,310
April 4,986,650 5,439,299
May 5,189,232 5,814,163
June 4,622,005 5,090,931
July 3,843,444 4,192,685
August 5,957,180 6,897,339
TOTALS 11,040,186

Tax Draw
Month 2018-19 2019-20 2020-21
September 794,849 811,549 1,173,235
October 710,175 252,712 94,660
November 167,822 209,289
December 203,071 177,342
January 1,020,166 1,185,326
February 527,109 552,015
March 1,034,931 787,244
April 4,537,279 5,192,561
May 1,547,306 1,633,856
June 419,632 309,899
July 367,067 380,480
August 4,024,777 3,703,578
TOTALS 15,354,184 15,195,851 1,267,895

Receipts
Month 2018-19 2019-20 2020-21
September 933,659 835,820 1,251,208
October 800,221 346,905 356,341
November 218,493 266,213
December 342,310 309,966
January 1,161,150 1,331,404
February 861,570 876,798
March 1,176,426 1,002,911
April 4,695,060 5,343,958
May 1,676,490 1,812,553
June 665,861 512,757
July 369,171 393,226
August 4,266,167 3,713,453
TOTALS 17,166,578 16,745,964 1,607,549

Expenses
Month 2018-19 2019-20 2020-21
September 1,203,738 1,646,988 1,829,100
October 1,546,444 1,265,293 1,379,545
November 1,423,600 1,522,015
December 1,221,604 1,340,222
January 1,399,770 1,298,525
February 1,184,238 1,292,350
March 1,458,853 1,430,608
April 1,220,185 1,360,785
May 1,472,957 1,275,712
June 1,037,630 1,221,768
July 1,344,436 1,291,910
August 1,247,098 1,296,132
TOTALS 15,760,553 16,242,308 3,208,645
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Board of Education Regular Meeting  
Monday, October 12, 2020 7:00 PM  

 
   The American Civics/ Americanism Committee started at 6:00 p.m. Fisher, Icenogle, and 
Osborn were present.  The committee approved the agenda and Heidi Zierott gave a 
presentation on what is required by law, reviewed curriculum, and items that showed district 
compliant with the law in this area.  The committee meeting  adjourned at 6:33 p.m.  
   The Finance Committee started at 6:34 p.m. Sherman, Roseland, Swanson, Fisher, Icenogle, 
and Osborn were present. Finance reports were reviewed by the committee. Discussion of the 
bills took place. The committee meeting adjourned at 6:42 p.m.  
   A meeting of the Board of Education of Springfield Platteview Community Schools in the 
County of Sarpy, in the State of Nebraska, was convened in open and public session at 7:00 p.m., 
Monday, October 12, 2020, at the District Board Office, Central Services Building. Present: 
Fisher, Icenogle, Osborn, Roseland, Sherman,  Swanson. Absent:  None.  
   Notice of the meeting and committee meetings were given in advance thereof by posting in at 
least five public places as shown by the certificate of posting notice attached to these minutes. 
Notice of this meeting was simultaneously given to all members of the Board of Education, and a 
copy of their acknowledgement of receipt of notice and the agenda was communicated in the 
advance notice and in the notice to the Board of Education of this meeting. All proceedings 
hereafter shown were taken while the convened meeting was open to the attendance of the 
public. Statute 84-1407 to 84-1414 require that the Open Meetings Act be posted in the meeting  
room. President Swanson informed the board and the public that the Act is located on the west 
wall of the board room.  
   Action to approve the Consent Agenda as presented passed with a motion by Sherman  and a 
second by Fisher. Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson. Nays- 
None. 
   There were no items from patrons on agenda items.  
   Action to approve an additional 1.5 personal days to the 2020-21 school year for certified staff 
to be used within current framework of the signed Negotiated Agreement. It is acknowledged by 
both parties that this is only a one time benefit due to the COVID-19 Pandemic passed with a 
motion by Fisher and a second by Icenogle. Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, 
Sherman, Swanson.  Nays- None. 
   Action to move $40,500 from the Bond Fund to QCPUF Fund passed with a motion by 
Sherman and a second by Icenogle. Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, Sherman, 
Swanson.  Nays-None. 
   The policy committee has reviewed policies 1300,3560,4190,5101,6111,6117,6380, 
presented  for 1st reading as required by policy. Action will take place during the second 
reading.  
   Action to approve the Appointment of Kyle Fisher to be a Delegate from the District at the 
State  Convention passed with a motion by Sherman and a second by Icenogle. Vote: 
Yeas-Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson.  Nays-None. 
   Superintendent Richards discussed the 2021-2022 school calendar with the board.  
   The Evaluation Committee will fill out Superintendent Evaluation forms and compile 
responses  amongst Board Members.  



   Superintendent Richards discussed COVID-19 related items with the Board.  
   The Board was updated on the 2020-21 school year enrollment.  
 
   Kyle Fisher gave the Americanism Committee update to the whole Board.  
   Building Principals reported on student and staff successes in their respective buildings.  
   There were no items from patrons on items not on the agenda.  
   Board members reviewed their upcoming schedule of meetings, trainings, and conventions. 
Significant school calendar items were also discussed.  
   Action to adjourn the meeting at 7:44 p.m. passed with a motion by Sherman and a  second by 
Roseland. Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson.  Nays-None. 
 



Board of Education Work Session  
Monday, October 26, 2020 7:00 PM  

 A meeting of the Board of Education of Springfield Platteview Community Schools in the 
County of Sarpy, in the State of Nebraska, was convened in open and public session at 7:00p.m., 
Monday, October 26, 2020, at the District Board Office, Central Services Building. Present: 
Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson. Absent: None.  
 Notice of the meeting was given in advance thereof by posting in at least five public places as 
shown by the certificate of posting notice attached to these minutes. Notice of this meeting was 
simultaneously given to all members of the Board of Education, and a copy of their 
acknowledgement of receipt of notice and the agenda was communicated in the advance notice 
and in the notice to the Board of Education of this meeting. All proceedings hereafter shown 
were taken while the convened meeting was open to the attendance of the public. Statute 84- 
1407 to 84-1414 require that the Open Meetings Act be posted in the meeting room. President 
Swanson informed the board and the public that the Act is located on the west wall of the board 
room.  
 There was no public comment.  
 The Board discussed 2020-2021 Option Enrollment, Voluntary Separation Program for 2021, 
School Calendar for 2021-2022, Covid-19 related items, and the Finishes for the new Springfield 
Elementary School.  
 Action to approve 50% of the costs associated with the requested backstop at Buffalo Park 
to come from the Building Fund passed with a motion by Osborn and a second by Roseland. 
Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson. Nays- None.  Board 
members reviewed their upcoming schedule of meetings, trainings, and conventions. 
Significant school calendar items were also discussed.  
 Action to enter into executive session at 7:48 p.m. for the purpose of Evaluation of the 
Superintendent and for the protection of the public interest and for the prevention of needless 
injury to the reputation of an individual passed with a motion by Sherman and a second by 
Roeland. Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson. Nays-None. 
Executive Session Adjourned at 8:17 pm.  
 Action to adjourn meeting at 8:18 pm passed with a motion by Sherman and a second by 
Osborn. Vote: Yeas- Fisher, Icenogle, Osborn, Roseland, Sherman, Swanson. Nays- None. 









SPRINGFIELD PLATTEVIEW COMMUNITY SCHOOLS
Treasurer’s Report

For the month ended October 31, 2020

General Fund Now Account
Bank Balance:  Beginning of Reporting Period $ 539,003.87
Deposits:

Springfield State Bank - Interest $ 41.29
Transfer from Admin Revolving $ 0.00
Transfers from Investment Account $ 1,379,545.06
Transfers from Bond Fund $ 0.00
Transfer from QCPUF $ 322,140.94
Transfers from Lunch Fund Investment $ 50,509.08
Transfers from Building #2 (Bond #2) $ 257,996.15
Transfers from Building Fund Investment $ 1,797,900.24 $ 3,808,132.76

$ 4,347,136.63
Disbursements $ 4,010,047.17
Bank Balance:  End of Reporting Period $ 337,089.46

Outstanding Checks:  End of Reporting Period $ 192,593.10
NOW Account Balance:  End of Reporting Period $ 144,496.36

General Fund Investment Account
Available Balance:  Beginning of Reporting Period $ 5,882,944.52
Deposits:

Springfield State Bank - Interest $ 224.07
Sarpy County Treasurer - Local Taxes $ 94,660.41
Sarpy- MVT $ 158,531.65
State Aid $ 76,224.00
SPED SA Reimb- State $ 0.00
Rentals $ 0.00
Federal- IDEA SPED, Title, Perkins, etc. $ 9,741.00
Medicaid $ 0.00
County Fines/City Fees/ Liquor Licenses $ 0.00
Summer School/ Preschool payments $ 450.00
Refunds/ Reimbursements/ Payments $ 10,140.33
iPad Fees and Insurance $ 6,370.00

$ 356,341.46
$ 6,239,285.98

Disbursements
Transfers to General Fund NOW $ 1,379,545.06
Administrative Revolving $ 0.00
Transfer to Depreciation $ 0.00
Returned checks/ fees/ overpayment $ 0.00
Bank and other Service Charges $ 0.00 $ 1,379,545.06

Investment Account Balance:  End of Reporting Period $ 4,859,740.92

General Fund Administrative Revolving Account
Available Balance:  Beginning of Reporting Period $ 4,165.90
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Deposits:
     Transfers From General Fund Investment Acc't $ 0.00

$ 0.00
$ 4,165.90

Disbursements $ 2,285.75
Bank Balance:  End of Reporting Period $ 1,880.15
Outstanding Checks:  End of Reporting Period $ 0.00

Admin. Revolving Account Balance:  End of Reporting Period $ 1,880.15

     General Fund Administrative Revolving Account $ 1,880.15
     General Fund NOW Account $ 144,496.36
     General Fund Investment Account $ 4,859,740.92

TOTAL GENERAL FUND BALANCE $ 5,006,117.43

Employee Benefit Fund
Available Balance:  Beginning of Reporting Period $ 175,196.42
Deposits:
     Springfield State Bank - Interest $ 7.20
     Transfers From General Fund Investment Acc't $ 0.00
Bank Balance:  End of Reporting Period $ 175,203.62
Certificate of Deposit
Available Balance:  End of Reporting Period $ 175,203.62
Disbursements $ 0.00
TOTAL EMPLOYEE BENEFIT BALANCE $ 175,203.62

Special Building Fund Investment Account
Available Balance:  Beginning of Reporting Period $ 2,512,717.65
Deposits:

ERate Reimbursement for Fiber Project $ 55,949.66
Springfield State Bank - Interest $ 63.81
Bellevue Schools Land Transfer $ 68,225.30
Sarpy County Treasurer - Local Taxes $ 15,979.60 $ 140,218.37

$ 2,652,936.02

Disbursements $ 1,797,900.24 $ 1,797,900.24
Available Balance:  End of Reporting Period $ 855,035.78

TOTAL SPECIAL BUILDING FUND BALANCE $ 855,035.78

School Lunch Investment Account
Available Balance:  Beginning of Reporting Period $ 135,016.83
Deposits:

Springfield State Bank - Interest $ 4.38
Hot Lunches $ 4,536.15
State/Federal Aid $ 0.00
KidsCare Reimbursement/ Other $ 0.00 $ 4,540.53

$ 139,557.36
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Disbursements
Transfers to NOW $ 50,509.08

       Transfer to Admin Revolving $ 0.00
       Returned checks debit/fees $ 20.00

$ 50,529.08
Available Balance:  End of Reporting Period $ 50,529.08

TOTAL SCHOOL LUNCH FUND BALANCE $ 89,028.28

Bond Fund #1 Investment Account
Available Balance:  Beginning of Reporting Period $ 465,664.38
Deposits:
     Springfield State Bank - Interest $ 18.25
     Sarpy County Treasurer - Local Taxes $ 2,282.70 $ 2,300.95

$ 467,965.33

Disbursements $ 40,500.00
Transfer to NOW $ 0.00

Available Balance:  End of Reporting Period $ 427,465.33

TOTAL BOND FUND #1 BALANCE $ 427,465.33

Bond Fund #2 Investment Account (Series 2020)
Available Balance:  Beginning of Reporting Period $ 9,317,817.53
Deposits:
     Springfield State Bank - Interest $ 376.92
     Sarpy County Treasurer - Local Taxes $ 0.00 $ 376.92

$ 9,318,194.45

Disbursements $ 257,996.15
Transfer to NOW $ 0.00

Available Balance:  End of Reporting Period $ 9,060,198.30

TOTAL BOND FUND #2 BALANCE (2020) $ 9,060,198.30

Depreciation Fund Account
Available Balance:  Beginning of Reporting Period $ 72,649.17
Deposits:
     Springfield State Bank - Interest $ 2.99
     Transfers from General Fund $ 0.00 $ 2.99

$ 72,652.16

Disbursements
Transfer to NOW $ 0.00 $ 0.00

Available Balance:  End of Reporting Period $ 72,652.16

TOTAL DEPRECIATION FUND BALANCE $ 72,652.16

QCPUF Fund Account
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Available Balance:  Beginning of Reporting Period $ 284,490.33
Deposits:
Transfer from Bond Fund $ 40,500.00
     Springfield State Bank - Interest $ 5.19
Local Real Estate Taxes $ 2,349.59

$ 327,345.11
Disbursements

Transfer to NOW $ 322,140.94
      $ 322,140.94
Available Balance:  End of Reporting Period $ 5,204.17

TOTAL QCPUF FUND BALANCE $ 5,204.17
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RESOLUTION ON SCHOOL DISTRICT STANDARDS FOR ACCEPTANCE 
OR REJECTION OF OPTION ENROLLMENT APPLICATIONS 

 
WHEREAS, Springfield Platteview Community Schools is committed to 
providing an education of high quality to its students in an economically 
efficient manner; and 
 
WHEREAS, the school district’s faculty, facilities, and equipment can serve 
only a limited number of students effectively; and 
 
WHEREAS, the Springfield Platteview Community Schools’ Board of 
Education, in consultation with the administration, has reviewed the school 
district’s faculty, facilities, equipment, interdisciplinary efforts and inter-
relationships of grades, subjects, and faculty; and has determined the 
maximum number of students it can serve effectively at any given grade 
level and in total; 
 
NOW, THEREFORE BE IT RESOLVED that the board adopts Appendix “I” for 
Policy 5006 as presented by the administration this 9th day of November, 
2020 as it pertains to the 2021-22 school year. 
 
Other Standards.  The school district shall not accept an option student 
when acceptance of the student:  

 
(a) Would increase the operating costs of the school district, such as 

by requiring the hiring of new staff or contracting with outside 
entities to provide services to the student;  

(b) Would require the procurement of new equipment, technology, 
or furnishings;  

(c) Would cause or require the rearrangement of caseloads for staff 
and contracted professionals;  

(d) Is reasonably deemed by appropriate school staff to pose a 
potential risk to the health or safety of students or staff; 

(e) May pose a risk of adversely affecting the quality of educational 
services being provided to resident students, as determined by 
appropriate school staff.   

 
 
 
 
 



 

 

After the above resolution was read, Board member_________________ 
moved for passage of the motion.  Board member_________________ 
seconded the motion.  After discussion, and on roll call vote, the following 
members voted in favor of the motion: 
____________________________________________________________. 
 
The following members voted against the motion: 
________________________. 
 
Having been consented to by a majority of the voting members, the Board 
president declared the motion to have been passed and adopted. 
 
Dated this 9th day of November, 2020.  
 
 ____________________________ 
 Cori Swanson, Board President 



14801	South	108th	St.	
Springfield,	NE	68059	
Phone:		402-592-1300	

Fax:		402-597-8551	

Appendix	“I”	

Class	Size	Capacity	for	SPRINGFIELD	ELEMENTARY	OpDon	Enrollment	2021-22	
Board	of	EducaDon	11/9/2020	

Grade 
level

Grade Level 
capacity

20-21

Current 
Enrollment

20-21

Grade Level 
capacity 

21-22

Projected 
Enrollment

21-22

Number of 
Option 

Enrollment 
Allowed

K 40 43 40 42 0

1 60 54 40 46 0

2 42 35 66 62 4

3 42 40 42 43 0

4 44 43 44 45 0

5 46 40 46 48 0

6 46 37 46 45 1

School 
Capacity

302 292 324 331 5



14801	South	108th	St.	
Springfield,	NE	68059	
Phone:		402-592-1300	

Fax:		402-597-8551	

Class	Size	Capacity	for	WESTMONT	ELEMENTARY	(cont.)	

Grade 
level

Grade 
Level 

capacity
20-21

Current 
Enrollment

20-21

Grade 
Level 

capacity 
21-22

Projected 
Enrollment

21-22

Number of Option 
Enrollment 

Allowed

K 40 26 40 36 4

1 42 31 42 30 12

2 42 26 42 35 7

3 42 33 42 30 12

4 44 39 44 38 6

5 46 37 46 43 3

6 46 40 46 41 5

School 
Capaci

ty

302 232 302 253 49



14801	South	108th	St.	
Springfield,	NE	68059	
Phone:		402-592-1300	

Fax:		402-597-8551	

Class	Size	Capacity	for	PLATTEVIEW	CENTRAL	JUNIOR	HIGH	

Class	Size	Capacity	for	PLATTEVIEW	HIGH	SCHOOL	

Grade 
level

Grade 
Level 

capacity
20-21

Current 
Enrollment

20-21

Grade 
Level 

capacity 
21-22

Projected 
Enrollment

21-22

Number of Option 
Enrollment Allowed

7 96 84 96 86 10

8 96 87 96 89 7

School 
Capacity

192 171 192 175 17

Grade 
level

Grade 
Level 

capacity
20-21

Current 
Enrollment

20-21

Grade 
Level 

capacity 
21-22

Projected 
Enrollment

21-22

Number of Option 
Enrollment Allowed

9 103 103 103 93 10

10 103 93 103 107 0

11 103 102 103 97 6

12 103 94 103 104 0

School 
Capacity

412 392 412 401 16



14801	South	108th	St.	
Springfield,	NE	68059	
Phone:		402-592-1300	

Fax:		402-597-8551	

Special	EducaDon	Capacity	District-wide:	2021-22	school	year:	

Program Program 
Capacity

Current 
Enrollment

Projected 
Enrollment

Number of 
Option 

Enrollment 
Allowed

Level I Elem. Speech 
(K-6)

70 62 70 0

Level I and II Elem. 
Multicategorical (K-6)

60 52 60 0

Level I Junior High 
speech (7-8)

8 17 20 0

Level I and II Junior 
High Multicategorical 

(7-8)

30 29 35 0

Level I High School 
Speech (9-12)

8 17 25 0

Level I and II High 
School 

Multicategoricual 
(9-12)

40 39 50 0

Level III (PK-12) 0 0



11 New Teacher Workshop 3-5 Winter Break
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

12 All Certified Staff Report 1 2 3 4 5 6 7 1 6 1st Day 2nd Semester
16-17 8 9 10 11 12 13 14 2 3 4 5 6 7 8
17 All Classified Staff Report 15 16 17 18 19 20 21 9 10 11 12 13 14 15 17 Martin Luther King Day

22 23 24 25 26 27 28 16 17 18 19 20 21 22 No School
18 First Day of Classes 29 30 31 23 24 25 26 27 28 29

30 31

16-17 Early Dismissal 1:25 PM
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa PT Conferences

6 Labor Day - No School 1 2 3 4 1 2 3 4 5 18 Comp Day - No School
5 6 7 8 9 10 11 6 7 8 9 10 11 12

27 Teacher In-Service 12 13 14 15 16 17 18 13 14 15 16 17 18 19 21 President's Day 
No Classes 19 20 21 22 23 24 25 20 21 22 23 24 25 26 No School

26 27 28 29 30 27 28

15 End of 1st Quarter 11 End of 3rd Quarter
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

20-21 Early Dismissal - 1:25 PM 1 2 1 2 3 4 5 14-18 Spring Break
PT Conferences 3 4 5 6 7 8 9 6 7 8 9 10 11 12 No School

22 Comp Day - No School 10 11 12 13 14 15 16 13 14 15 16 17 18 19 21 1st Day of 4th Quarter
17 18 19 20 21 22 23 20 21 22 23 24 25 26
24 25 26 27 28 29 30 27 28 29 30 31
31

Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa
24 Early Dismissal - 11:25 AM 1 2 3 4 5 6 1 2 15-18 No School

.5 Teacher Contract Day 7 8 9 10 11 12 13 3 4 5 6 7 8 9
25-26 Thanksgiving Break 14 15 16 17 18 19 20 10 11 12 13 14 15 16 29 Teacher In-Service

No School 21 22 23 24 25 26 27 17 18 19 20 21 22 23 No Classes
28 29 30 24 25 26 27 28 29 30

20-22 Early Dismissal - 1:25 PM 18 Last Day for Seniors
Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa 22 Commencement

22 Early Dismissal - 11:25 1 2 3 4 1 2 3 4 5 6 7 23-24 Early Dismissal - 1:25
.5 Teacher Contract Day 5 6 7 8 9 10 11 8 9 10 11 12 13 14
End of 1st Semester 12 13 14 15 16 17 18 15 16 17 18 19 20 21 25 Early Dismissal - 11:25

23-31 Winter Break- No School 19 20 21 22 23 24 25 22 23 24 25 26 27 28 Last Day for Students
26 27 28 29 30 31 29 30 31 26 Teacher Work Day

1st Qtr. 41 Student Days
46 Teacher Days

2nd Qtr. 45 Student Days
45 Teacher Days

3rd Qtr. 44 Student Days
45 Teacher Days

4th Qtr. 46 Student Days

48 Teacher Days
TOTAL 176 Student Days

184 Contract Days

Regular School Day

Color Code
New Teacher Workshop

No School
Early Dismissal

1 Hour Late Start

Teacher Work Day/InService

Springfield Platteview Community Schools
2021 - 2022

November 2021 April 2022

December 2021 May 2022

August 2021 January 2022

September 2021 February 2022

October 2021 March 2022
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Community Relations 
 
Fund Raising Activities  
 

Fundraising is the selling of a product, providing a service or activity, or requesting 
donations of any kind. School fundraising directly funds school programs and student 
organizations.  
 
A.  General Guidelines.  
 

Springfield Platteview Community Schools recognizes a desire and a need for ongoing 
fundraising support.  The school board also recognizes a need for restraint to prevent fundraising 
activities from becoming too numerous and overly demanding on employees, students, and the 
general public. 

 
All fundraising for student organizations and charitable giving campaigns must have 

prior administrative approval. School District employees who supervise official school programs 
or extracurricular activities are directed not to organize, conduct, or involve students in 
fundraising activities unless the fundraising activity has been approved by the building 
administration. 
 
B.  Student Organization Fundraising.  
 
 Student organizations are groups that are sponsored by the district and approved by the 
school board. They are designed to provide opportunities for students to participate, on an 
individual or group basis, in school and public events for the improvement of skills. Student 
organizations are directed or supervised by School District staff. 
 

1. Approval Criteria.  Student organization fundraising activities are to be 
considered for approval based on the following criteria: (1) the project will be fun 
and safe for students, (2) students will not be exploited for sectarian, political, or 
commercial purposes, (3) the project will accomplish the goals for the fundraiser 
without undue risk of financial loss, (4) the project will be consistent with the 
mission and goals of the School District and the student organization, (5) the 
number of fundraisers run by the particular student organization and within the 
school and the District within the last twelve months, and (5) the project meets all 
legal requirements.  

2. Food Sales.  The sale of foods as a fundraiser is subject to the School Wellness 
Policy. 

3. Safety Considerations.  The District does not sponsor activities involving driving 
vehicles unless a school employee or sponsor or a responsible adult is driving.  
Projects that involve door-to-door sales will not be approved for student 
participants who are not in high school.  Parent approval must be given before any 
student is permitted to participate in door-to-door sales. 
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4. Non-Approved Activities. The following activities may not be approved as fund-
raising activities:  raffles, lotteries, car bashes (or other comparable destructive 
activity), direct solicitation of money, and slave days.   

5. Contracts. Teachers, coaches and sponsors are not authorized to sign contracts for 
the procurement of items to be sold or used in student organization fundraisers.  
Any contract that obligates school funds shall be submitted to the building 
principal for approval and execution.  

6. Purchases.  All purchases related to student organization fundraisers are to be 
made in the school district name.  Deliveries of fundraising items for sale shall be 
made to the school building, not to personal addresses. Items shall be kept in a 
secure place to avoid theft. Items which are overpriced or of an embarrassing or 
controversial nature to the school will be rejected.  Items which are in direct 
competition with local businesses shall be avoided where practicable. 

7. Money-Handling.  All funds collected must be given by the fundraiser sponsor 
intact (i.e., cash and checks must be deposited in the same cash/check mix in 
which they were received) to the building principal or designee for deposit into 
the School District depository account no later than the next school day following 
receipt.  Funds may not be deposited into personal accounts and may not be taken 
home. 

8. Inventory.  The fundraiser sponsor shall maintain an inventory of items related to 
the project.  Upon completion of the project, unsold items may not be given away.  
The items shall be returned to the vendor for credit, sold at reduced prices in a 
clearance sale, or kept for sale in a future student organization fundraising event. 

9. Disbursement of Fundraising Proceeds.  Fundraising proceeds shall be disbursed 
to and used by the student organization for the purposes for which the project was 
initiated.  

10. Records.  The fundraiser sponsor shall submit all records related to the 
fundraising project at the conclusion of the project.  The records to be maintained 
and submitted include: fundraiser approval, purchase order or procurement card 
receipt, invoices and packing slips, student checkout sheets, deposit receipts, 
inventory of merchandise and list of unsold merchandise, receipt for return of 
merchandise and records of credit or receipt for returned merchandise. 

11. Student Conduct.  All students who participate in approved fundraising activities 
are expected to represent the school, the student organization, and the community 
in a positive manner. All rules pertaining to student conduct and student discipline 
extend to student fundraising activities. 

 
If a donation of cash or equipment is offered to a staff member for a school organization 

or the School District, the coach or sponsor shall refer the intended donor to the building 
administration.  If the donor insists on giving the cash or equipment immediately, the staff 
member shall turn the donation over to the building principal immediately upon receipt. 

 
Coaches or sponsors who also coach, manage or otherwise participate in club teams or 

similar non-school organizations must clearly separate any student organization fundraising from 
fundraising activities for their club team.  Such individuals who receive donation offers must 
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request that the donor be very clear as to whether the donation is intended for the student 
organization or the club team.   

 
C. Fundraising by Outside Organizations. 
 

Outside organizations are non school-funded groups such as parent/teacher organizations, 
sports booster groups, and commercial enterprises that provide supplementary services to 
existing school entities. Outside organizations are separate and apart from the School District. 
Decisions on fundraising activities and the expenditure of fundraising proceeds should involve 
consultation with the school administration. 

 
Independent sales consultants may not use schools as a source of sales, even if the 

consultant intends to donate a portion of the funds raised to the school.  An independent sales 
consultant includes individuals who operate as a franchisee for businesses that sell products such 
as food storage containers, cosmetics, etc. 
 
D. Charitable Giving Campaigns. 

 
A charitable giving campaign is fundraising conducted for the purpose of providing 

money for a charitable cause not directly related to any District goal. Purposes for which such a 
campaign may be permitted include fundraising for student scholarships or student exchange 
programs, to assist families within the District who have experienced a catastrophe, or to fund 
community projects.  

 
Any fund-raising activity conducted by any such organization using [Name] Public 

Schools’ facilities or using the District’s name in solicitation of donations must have prior 
approval of the [Name] Board of Education.  If the request is approved, the organization shall 
include a statement that the [Name] Public Schools is not endorsing the organization or 
campaign and has no affiliation with the event. 

 
District funds cannot be used to off-set, front-fund, or pre-pay expenses for any charitable 

giving campaign.  A charitable giving campaign shall not be permitted to conduct fundraising 
among the student population.  

 
E. Sales Outside of Fund Raising. 

 
 Other than those fund raising activities authorized and approved under this policy, the 
selling of goods and services is prohibited on District property, except for those sales that are de 
minimis.  “De minimis” means sales of five dollars or less or are otherwise approved in advance 
by an administrator.  Transactions related to sales (such as Craigslist deliveries) are strictly 
prohibited on school property.  Students or staff who desire to sell goods or services must do so 
off school property and outside of school hours. 
 
 
Date of Adoption:  November 9, 2020 
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Business Operations 
 
Records Management and Disposition  
 
1. General Standard. Records should generally be organized, managed, retained and 

disposed of in accordance with law and the Secretary of State’s schedules for retention 
and disposition of public records.  

 
2. Records Officer. The Superintendent is hereby designated as the records officer of the 

school district for purposes of this policy.  Any questions about the type or category of a 
record or the required retention period for it should be addressed to the records officer. 

 
3. Electronic Messages. Electronic messages are communications using an electronic 

system for the conduct of school district business internally, between other state and local 
government agencies, and with parents, students, patrons and others in the outside world. 
These messages may be in the form of e-mail, electronic document exchange (electronic 
fax), and electronic data interchange (EDI). In this policy, the terms electronic messages 
and e-mail are used, depending on the context, to mean the same thing. The school 
district’s electronic system in which records are collected, organized, and categorized to 
facilitate preservation, retrieval, use, and disposition is as follows: 

 
a. Categories for Retention.  Electronic messages fall within three categories: (1) 

transitory messages; (2) records with a less than permanent retention period; and 
(3) records with a permanent retention period. The district will organize, store, 
retain and dispose of electronic messages according to these three categories.  
This means determining which electronic messages require long-term retention, 
determining who is responsible for making this decision, and establishing storage 
and disposition requirements for electronic messages. 

 
i. Transitory messages.  Transitory messages include copies posted to 

several persons and casual and routine communications similar to 
telephone conversations. For example, as determined on an individual 
case-by-case basis by the end-user, transitory messages include certain 
embryonic materials, notes or drafts; unwanted and unneeded “junk” mail;  
“personal” mail for employees not related to school business; unsolicited 
sectarian, religious, partisan, political or commercial messages, or political 
advertising or advertisements promoting particular personal or religious 
beliefs, a specific ballot question, or controversial topics or positions. 
There is no retention requirement for transitory messages.  Employees 
sending or receiving such communications may delete them immediately 
without obtaining approval.   

 
ii. Less than permanent retention records.   These records are governed by 

the retention period for equivalent hard copy records as specified in the 
approved records retention and disposition schedules. Questions relating 
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to the retention or destruction of these records should be referred to the 
records officer.   

 
iii. Permanent/archival retention records.  These are records scheduled for 

transfer to the Nebraska State Historical Society (NSHS).  Decisions 
relating to such records should be made by the records officer in 
consultation with NSHS, and the State Records Administrator about either 
transferring the records or maintaining them in the agency of origin. If the 
transfer decision is made, the method, frequency and format of the transfer 
should be determined cooperatively by the records officer, the NSHS, and 
the State Records Administrator.  

 
b. Electronic Storage. The district’s computer systems will store electronic messages 

throughout all user accounts for a period as provided by law. 
 
c. Proper Use of Electronic Messages.  

 
i. Non-Discrimination. Electronic messaging is not permitted to be used to 

promote discrimination on the basis of sex, disability, race, color, religion, 
veteran status, national or ethnic origin, age, marital status, pregnancy, 
childbirth or related medical condition, sexual orientation or gender 
identity, or other protected status; promote sexual harassment; or to 
promote personal, political, or religious business or beliefs. 

 
ii. Permissible Use.  Electronic messaging is to be used only for purposes 

that are consistent with the mission of the school district. Electronic 
messaging is not permitted to be used for personal purposes except for: 
incidental, intermittent or occasional use which does not interfere with 
performance of duties as determined by the administration, use that is 
authorized pursuant to an individual use agreement, and use that 
represents a form of the employee’s compensation. Electronic messaging 
is not permitted to be used for personal financial gain or for the purpose of 
campaigning for or against the nomination or election of a candidate or the 
qualification, passage, or defeat of a ballot question. Electronic messaging 
is not permitted to be used for purposes of assisting a non-profit 
organization except when and to the extent such use serves a school 
purpose or facilitates school district business. 

 
iii. Conduct. Employees shall not read electronic messages received by 

another employee when there is no school purpose for doing so, send 
electronic messages under another employee’s name without the 
employee’s consent or administrative authorization, or change or alter any 
portion of a previously sent electronic message without administrative 
authorization. 

 
iv. Other Regulations. Electronic messaging is subject to all requirements of 
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the school district’s “Acceptable Use of Computers, Network, Internet and 
Websites” policy and may be monitored and accessed at any time without 
prior notice. The school district has complete authority to regulate all 
electronic messaging.  Electronic messaging is a privilege and not a 
property right and is not a public forum. Electronic messaging is made 
available subject to all board policy and regulations, these regulations, 
building guidelines, use agreements, handbook provisions, and all 
administrative orders or directives as issued from time to time.  

 
4. Electronic Records 
 
All books, papers, documents, reports, and records kept by the District may be retained as 
electronic records. Minutes of the meetings of the school board may be kept as an electronic 
record. 
 
5. Litigation Holds  

 
When litigation against the District or its employees is filed or threatened, the District will take 
all reasonable action to preserve all documents and records that pertain to the issue. Such action 
will in particular be taken when the litigation may be filed in federal court or otherwise subject to 
federal rules of discovery. 

 
As soon as the District is made aware of pending or threatened litigation, a litigation hold 
directive will be issued by the records officer or designee.  The directive will be given to all 
persons suspected of having records that may pertain to the litigation issue. 

 
The litigation hold directive overrides any records retention schedule that may otherwise call for 
the disposition or destruction of the records until the litigation hold has been lifted. E-mail and 
computer accounts of separated employees that have been placed on a litigation hold will be 
maintained by the records officer until the hold is released.  

 
Employees who receive notice of a litigation hold are to preserve all records that pertain to the 
litigation issue.  This includes preserving electronic messages that would otherwise be deleted by 
the computer system; such messages are to be converted by the recipients of the litigation hold to 
hard copy (printed) or electronic format which can be retrieved and interpreted (downloaded) for 
the duration of the litigation hold.  

 
 

No employee who has been notified of a litigation hold may alter or delete an electronic or other 
record that falls within the scope of the hold. Violation of the litigation hold may subject the 
employee to disciplinary actions, up to and including dismissal, as well as personal liability for 
civil and/or criminal sanctions by the courts or law enforcement agencies. 
 
6. Settlement Agreements 

 
A public written or electronic record of all settled claims shall be maintained.  
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The record for all such claims settled in the amount of fifty thousand dollars or more (or one 
percent of the total annual budget of the School District, whichever is less) shall include a 
written executed settlement agreement. The settlement agreement shall contain a brief 
description of the claim, the party or parties released under the settlement, and the amount of the 
financial compensation, if any, paid by or to the School District or on its behalf.  Any such 
settlement agreement shall be included as an agenda item on the next regularly scheduled public 
meeting of the School Board for informational purposes or for approval if required. 

 
Any such settled claim or settlement agreement shall be a public record. Nonetheless, specific 
portions of the record may be withheld from the public to the extent permitted or provided by 
statute.  
 
The foregoing does not apply to claims made in connection with insured or self-insured health 
insurance contracts. 
 
 
 
 
 
 
Legal Reference:  Neb. Rev. Stat. Sections 84-712 through 84-712.09 
    Neb. Rev. Stat. Sections 84-1201 to 84-1227 

Laws 2010, LB 742 
State Records Administrator Guidelines: 

Schedule 10: Records of Local School Districts (Feb. 1989) 
Schedule 24:  Local Agencies General Records (March 2005) 
Electronic Imaging Guidelines (March 2003) 
 

 
Date of Adoption:  November 9, 2020 
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Personnel - Certificated Employees 
 
Standards of Ethical and Professional Performance – Certificated Staff 
 
Both the State of Nebraska and the Board of Education recognize that teaching and its related 
services, including administrative and supervisory services, are a profession with all of the rights, 
responsibilities, and privileges accorded other recognized professions. The Board recognizes and 
endorses the Standards of Ethical and Professional Performance as established by the Nebraska 
Department of Education and expects all certificated employees to abide by these standards. 
 
Certificated Personnel-Professional Performance and Code of Ethics 
 
It is the expectation of this District that all certificated staff shall comply with the ethics 
standards set forth by the Nebraska Department of Education, as such standards may be modified 
from time to time.   The ethics standards which certificated staff shall follow shall include the 
standards set forth in this policy.  References to “educator” shall include all certificated 
employees of the District. 
 
Preamble 
 
The educator shall believe in the worth and dignity of human beings. Recognizing the supreme 
importance of the pursuit of truth, the devotion to excellence and the nurture of democratic 
citizenship, the educator shall regard as essential to these goals the protection of the freedom to 
learn and to teach and the guarantee of equal educational opportunity for all. The educator shall 
accept the responsibility to practice the profession to these ethical standards. 
 
The educator shall recognize the magnitude of the responsibility he or she has accepted in 
choosing a career in education, and engages, individually and collectively with other educators, 
to judge his or her colleagues, and to be judged by them, in accordance with the provisions of 
this code of ethics. 
 
The standards listed in this section are held to be generally accepted minimal standards for all 
educators with respect to ethical and professional conduct. 
 
Principle I - Commitment as a Professional Educator: 
 
Fundamental to the pursuit of high educational standards is the maintenance of a profession 
possessed of individuals with high skills, intellect, integrity, wisdom, and compassion. The 
educator shall exhibit good moral character, maintain high standards of performance and 
promote equality of opportunity. 
 
In fulfillment of the educator's contractual and professional responsibilities, the educator: 
 
1. Shall not interfere with the exercise of political and citizenship rights and responsibilities of 

students, colleagues, parents, school patrons, or school board members. 
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2. Shall not discriminate on the basis of sex, disability, race, color, religion, veteran status, 

national or ethnic origin, age, marital status, pregnancy, childbirth or related medical 
condition, sexual orientation or gender identity, or other protected status. 

 
3. Shall not use coercive means, or promise or provide special treatment to students, 

colleagues, school patrons, or school board members in order to influence professional 
decisions. 

 
4. Shall not make any fraudulent statement or fail to disclose a material fact for which the 

educator is responsible.  
 
5. Shall not exploit professional relationships with students, colleagues, parents, school 

patrons, or school board members for personal gain or private advantage. 
 
6. Shall not sexually harass students, parents or school patrons, employees, or board 

members. 
 
7. Shall not have had revoked for cause in Nebraska or another state a teaching certificate, 

administrative certificate, or any certificate enabling a person to engage in any of the 
activities for which an educator’s certificate is issued in Nebraska. 

 
8. Shall not engage in conduct involving dishonesty, fraud, deceit, or misrepresentation in the 

performance of professional duties. 
 
9. Shall report to the Superintendent any known violation of these standards. 
 
10. Shall seek no reprisal against any individual who has reported a violation of these 

standards. 
 
Principle II - Commitment to the Student: 
 
Mindful that a profession exists for the purpose of serving the best interests of the client, the 
educator shall practice the profession with genuine interest, concern, and consideration for the 
student. The educator shall work to stimulate the spirit of inquiry, the acquisition of knowledge 
and understanding, and the thoughtful formulation of worthy goals. 
 
In fulfillment of the obligation to the student, the educator: 
 
1. Shall permit the student to pursue reasonable independent scholastic effort, and shall permit 

the student access to varying points of view. 
 
2. Shall not deliberately suppress or distort subject matter for which the educator is 

responsible. 
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3. Shall make reasonable effort to protect the student from conditions which interfere with the 
learning process or are harmful to health or safety. 

 
4. Shall conduct professional educational activities in accordance with sound educational 

practices that are in the best interest of the student. 
 
5. Shall keep in confidence personally identifiable information that has been obtained in the 

course of professional service, unless disclosure serves professional purposes, or is required 
by law. 

 
6. Shall not tutor for remuneration students assigned to his or her classes unless approved by 

the Board of Education. 
 
7. Shall not discipline students using corporal punishment. 

 
8. Shall not engage in physical or sexual abuse of students, including engaging in 

inappropriate sexual behaviors with students. 
 
Principle III - Commitment to the Public: 
 
The magnitude of the responsibility inherent in the education process requires dedication to the 
principles of our democratic heritage. The educator bears particular responsibility for instilling 
an understanding of the confidence in the rule of law, respect for individual freedom, and a 
responsibility to promote respect by the public for the integrity of the profession. 
 
In fulfillment of the obligation to the public, the educator: 
 
1. Shall not misrepresent an institution with which the educator is affiliated, and shall take 

added precautions to distinguish between the educator's personal and institutional views. 
 
2. Shall not use institutional privileges for private gain or to promote political candidates, 

political issues, or partisan political activities. 
 
3. Shall neither offer nor accept gifts or favors that will impair professional judgment. 
 
4. Shall support the principle of due process and protect the political, citizenship, and natural 

rights of all individuals. 
 
5. Shall not commit any act of moral turpitude, nor commit any felony under the laws of the 

United States or any state or territory. 
 
6. Shall, with reasonable diligence, attend to the duties of his or her professional position. 
 
Principle IV - Commitment to the Profession: 
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In belief that the quality of the services to the education profession directly influences the nation 
and its citizens, the educator shall exert every effort to raise professional standards, to improve 
service, to promote a climate in which the exercise of professional judgment is encouraged, and 
to achieve conditions which attract persons worthy of the trust to careers in education. The 
educator shall believe that sound professional relationships with colleagues are built upon 
personal integrity, dignity, and mutual respect. 
 
In fulfillment of the obligation to the profession, the educator: 
 
1. Shall provide upon the request of an aggrieved party, a written statement of specific 

reasons for recommendations that lead to the denial of increments, significant changes in 
employment, or termination of employment. 

 
2. Shall not misrepresent his or her professional qualifications, nor those of colleagues. 
 
3. Shall practice the profession only with proper certification, and shall actively oppose the 

practice of the profession by persons known to be unqualified. 
 
Principle V - Commitment to Professional Employment Practices: 
 
The educator shall regard the employment agreement as a pledge to be executed both in spirit 
and in fact. The educator shall believe that sound personnel relationships with governing boards 
are built upon personal integrity, dignity, and mutual respect. 
 
In fulfillment of the obligation to professional employment practices, the educator: 
 
1. Shall apply for, accept, offer, or assign a position or responsibility on the basis of 

professional preparation and legal qualifications. 
 
2. Shall not knowingly withhold information regarding a position from an applicant or 

employer, or misrepresent an assignment or conditions of employment. 
 
3. Shall give prompt notice to the employer of any change in availability of service. 
 
4. Shall conduct professional business through designated procedures, when available, that 

have been approved by the Board of Education. 
 
5. Shall not assign to unqualified personnel tasks for which an educator is responsible. 
 
6. Shall permit no commercial or personal exploitation of his or her professional position. 
 
7. Shall use time on duty and leave time for the purpose for which intended. 
 
Legal Reference: Neb. Rev. Stat. Sections 79-859, 79-866; 92 NAC 27 (NDE Rule 27) 
 
 
Date of Adoption: November 9, 2020 
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Students 
 
Student Discipline 
 
A. Development of Uniform Discipline System.  It shall be the responsibility of the 

Superintendent to develop and maintain a system of uniform discipline.   The discipline 
which may be imposed includes actions which are determined to be reasonably necessary 
to aid the student, to further school purposes, or to prevent interference with the 
educational process, such as (without limitation) counseling and warning students, parent 
contacts and parent conferences, rearrangement of schedules, requirements that a student 
remain in school after regular hours to do additional work, restriction of extracurricular 
activity, or requirements that a student receive counseling upon written consent of the 
parent or guardian, or in-school suspension.  The discipline may also include out-of-
school suspension (short-term or long-term) and expulsion.   

 
 1. Short-Term Suspension:  Students may be excluded by the Principal or the 

Principal’s designee from school or any school function for a period of up to five 
school days (short-term suspension) on the following grounds: 

 
a. Conduct that constitutes grounds for expulsion, whether the conduct 

occurs on or off school grounds; or 
b. Other violations of rules and standards of behavior adopted by the Board 

of Education or the administrative or teaching staff of the school, which 
occur on or off school grounds, if such conduct interferes with school 
purposes or there is a nexus between such conduct and school. 

 
 The following process will apply to short-term suspensions: 
 

a. The Principal or the Principal’s designee will make a reasonable 
investigation of the facts and circumstances.  A short-term suspension will 
be made upon a determination that the suspension is necessary to help any 
student, to further school purposes, or to prevent an interference with 
school purposes. 

b. Prior to commencement of the short-term suspension, the student will be 
given oral or written notice of the charges against the student.  The student 
will be advised of what the student is accused of having done, an 
explanation of the evidence the authorities have, and be afforded an 
opportunity to explain the student's version of the facts. 

c. Within 24 hours or such additional time as is reasonably necessary 
following the suspension, the Principal or administrator will send a written 
statement to the student and the student's parent or guardian describing the 
student's conduct, misconduct or violation of the rule or standard and the 
reasons for the action taken.   

d. An opportunity will be given to the student, and the student's parent or 
guardian, to have a conference with the Principal or administrator ordering 
the short-term suspension before or at the time the student returns to 
school.  The Principal or administrator shall determine who in addition to 
the parent or guardian is to attend the conference. 
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e. A student who is on a short-term suspension shall not be permitted to be 
on school grounds without the express permission of the Principal. 

 
2. Long-Term Suspension:  A long-term suspension means an exclusion from school 

and any school functions for a period of more than five school days but less then 
twenty school days.  A student who is on a long-term suspension shall not be 
permitted to be on school grounds without the express permission of the Principal.  
A notice will be given to the student and the parents/guardian when the Principal 
recommends a long-term suspension. The notice will include a description of the 
procedures for long-term suspension; the procedures will be those set forth in the 
Student Discipline Act. 

 
3. Expulsion: 

 
a. Meaning of Expulsion.  Expulsion means exclusion from attendance in all 

schools, grounds and activities of or within the system for a period not to 
exceed the remainder of the semester in which it took effect unless the 
misconduct occurred (a) within ten school days prior to the end of the first 
semester, in which case the expulsion shall remain in effect through the 
second semester, or (b) within ten school days prior to the end of the 
second semester, in which case the expulsion shall remain in effect for 
summer school and the first semester of the following school year, or (c) 
unless the expulsion is for conduct specified in these rules or in law as 
permitting or requiring a longer removal, in which case the expulsion shall 
remain in effect for the period specified therein.  Such action may be 
modified or terminated by the school district at any time during the 
expulsion period.  A student who has been expelled shall not be permitted 
to be on school grounds without the express permission of the Principal. A 
notice will be given to the student and the parents/guardian when the 
Principal recommends an expulsion. The notice will include a description 
of the procedures for expulsion; the procedures will be those set forth in 
the Student Discipline Act. 

 
b. Suspensions Pending Hearing.  When a notice of intent to discipline a 

student by long-term suspension, expulsion, or mandatory reassignment is 
filed with the superintendent, the student may be suspended by the 
principal until the date the long-term suspension, expulsion, or mandatory 
reassignment takes effect if no hearing is requested or, if a hearing is 
requested, the date the hearing examiner makes the report of his or her 
findings and a recommendation of the action to be taken to the 
superintendent, if the principal determines that the student must be 
suspended immediately to prevent or substantially reduce the risk of (a) 
interference with an educational function or school purpose or (b) a 
personal injury to the student himself or herself, other students, school 
employees, or school volunteers.   
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c. Summer Review.  Any expulsion that will remain in effect during the first 
semester of the following school year will be automatically scheduled for 
review before the beginning of the school year in accordance with law. 

 
d. Alternative Education:  Students who are expelled may be provided an 

alternative education program that will enable the student to continue 
academic work for credit toward graduation. In the event an alternative 
education program is not provided, a conference will be held with the 
parent, student, the Principal or another school representative assigned by 
the Principal, and a representative of a community organization that assists 
young people or that is involved with juvenile justice to develop a plan for 
the student in accordance with law. 

 
e. Suspension of Enforcement of an Expulsion:  Enforcement of an expulsion 

action may be suspended (i.e., “stayed”) for a period of not more than one 
full semester in addition to the balance of the semester in which the 
expulsion takes effect. As a condition of such suspended action, the 
student and parents will be required to sign a discipline agreement.   

 
f. Students Subject to Juvenile or Court Probation.  Prior to the readmission 

to school of any student who is less than nineteen years of age and who is 
subject to the supervision of a juvenile probation officer or an adult 
probation officer pursuant to the order of the District Court, County Court, 
or Juvenile Court, who chooses to meet conditions of probation by 
attending school, and who has previously been expelled from school, the 
Principal or the Principal’s designee shall meet with the student's 
probation officer and assist in developing conditions of probation that will 
provide specific guidelines for behavior and consequences for misbehavior 
at school (including conduct on school grounds and conduct during an 
educational function or event off school grounds) as well as educational 
objectives that must be achieved.  If the guidelines, consequences, and 
objectives provided by the Principal or the Principal’s designee are agreed 
to by the probation officer and the student, and the court permits the 
student to return to school under the agreed to conditions, the student may 
be permitted to return to school.  The student may with proper consent, 
upon such return, be evaluated by the school for possible disabilities and 
may be referred for evaluation for possible placement in a special 
education program.  The student may be expelled or otherwise disciplined 
for subsequent conduct as provided in Board policy and state statute. 

 
 4. Emergency Exclusion: A student may be excluded from school in the following 

circumstances: 
 

a. If the student has a dangerous communicable disease transmissible 
through normal school contacts and poses an imminent threat to the health 
or safety of the school community; or 

b. If the student’s conduct presents a clear threat to the physical safety of 
himself, herself, or others, or is so extremely disruptive as to make 
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temporary removal necessary to preserve the rights of other students to 
pursue an education. 

 
Any emergency exclusion shall be based upon a clear factual situation warranting 
it and shall last no longer than is necessary to avoid the dangers described above. 

 
If the emergency exclusion will be for five school days or less, the procedures for 
a short-term suspension shall be followed. If the Superintendent or his or her 
designee determines that an emergency exclusion shall extend beyond five days, a 
hearing is to be held and a final determination made within ten school days after 
the initial date of exclusion. Such procedures shall substantially comply with the 
procedures set forth in this policy for a long-term suspension or expulsion, and be 
modified only to the extent necessary to accomplish the hearing and 
determination within this shorter time period. 

 
 5. Other Forms of Student Discipline: Administrative and teaching personnel may 

also take actions regarding student behavior, other than removal of students from 
school, which are reasonably necessary to aid the student, further school purposes, 
or prevent interference with the educational process. Such actions may include, 
but are not limited to, counseling of students, parent conferences, rearrangement 
of schedules, requirements that a student remain in school after regular hours to 
do additional work, restriction of extracurricular activity, or requirements that a 
student receive counseling, psychological evaluation, or psychiatric evaluation 
upon the written consent of a parent or guardian to such counseling or evaluation.  
The actions may also include in-school suspensions.  When in-school 
suspensions, after-school assignments, or other disciplinary measures are 
assigned, the student is responsible for complying with such disciplinary 
measures.  A failure to serve such assigned discipline as directed will serve as 
grounds for further discipline, up to expulsion from school.  

 
B. Student Conduct Expectations.  Students are not to engage in conduct which causes or 

which creates a reasonable likelihood that it will cause a substantial disruption in or 
material interference with any school function, activity or purpose or interfere with the 
health, safety, well being or rights of other students, staff or visitors. 

 
C. Grounds for Short-Term Suspension, Long-Term Suspension, Expulsion or Mandatory 

Reassignment.  The following conduct has been determined by the Board of Education to 
have the potential to seriously affect the health, safety or welfare of students, staff and 
other persons or to otherwise seriously interfere with the educational process. Such 
conduct constitutes grounds for long-term suspension, expulsion, or mandatory 
reassignment, and any other lesser forms of discipline. The conduct is subject to the 
consequence of long-term suspension, expulsion, or mandatory reassignment where it 
occurs on school grounds, in a vehicle owned, leased, or contracted by the school and 
being used for a school purpose or in a vehicle being driven for a school purpose by a 
school employee or an employee’s designee, or at a school-sponsored activity or athletic 
event.  
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1. Willfully disobeying any reasonable written or oral request of a school staff 
member, or the voicing of disrespect to those in authority.  

2. Use of violence, force, coercion, threat, intimidation, harassment, or similar 
conduct in a manner that constitutes a substantial interference with school 
purposes or making any communication that a reasonable recipient would 
interpret as a serious expression of an intent to harm or cause injury to another. 

3. Willfully causing or attempting to cause substantial damage to property, stealing 
or attempting to steal property of substantial value, repeated damage or theft 
involving property, or setting or attempting to set a fire of any magnitude. 

4. Causing or attempting to cause personal injury to any person, including any 
school employee, school volunteer, or student. Personal injury caused by accident, 
self-defense, or other action undertaken on the reasonable belief that it was 
necessary to protect some other person shall not constitute a violation of this 
subdivision. 

5. Threatening or intimidating any student for the purpose of or with the intent of 
obtaining money or anything of value from such student or making a threat which 
causes or may be expected to cause a disruption to school operations. 

6. Knowingly possessing, handling, or transmitting any object or material that is 
ordinarily or generally considered a weapon or that has the appearance of a 
weapon or bringing or possessing any explosive device, including fireworks. 

7. Engaging in selling, using, possessing or dispensing of alcohol, tobacco, 
narcotics, drugs, controlled substance, or an inhalant; being under the influence of 
any of the above; possession of drug paraphernalia, or the selling, using, 
possessing, or dispensing of an imitation controlled substance as defined in 
section 28-401 of the Nebraska statutes, or material represented to be alcohol, 
narcotics, drugs, a controlled substance or inhalant.  Tobacco means any tobacco 
product (including but not limited to cigarettes, cigars, and chewing tobacco), 
vapor products (such as e-cigarettes), electronic nicotine delivery systems, 
alternative nicotine products, tobacco product look-alikes, and products intended 
to replicate tobacco products either by appearance or effect.  Use of a controlled 
substance in the manner prescribed for the student by the student’s physician is 
not a violation. The term “under the influence” has a less strict meaning than it 
does under criminal law; for school purposes, the term means any level of 
impairment and includes even the odor of alcohol or illegal substances on the 
breath or person of a student; also, it includes being impaired by reason of the 
abuse of any material used as a stimulant. 

8. Public indecency or sexual conduct. 
9. Engaging in bullying, which includes any ongoing pattern of physical, verbal, or 

electronic abuse on school grounds, in a vehicle owned, leased, or contracted by a 
school being used for a school purpose by a school employee or a school 
employee’s designee, or at school-sponsored activities or school-sponsored 
athletic events. 

10. Sexually assaulting or attempting to sexually assault any person.  This conduct 
may result in an expulsion regardless of the time or location of the offense if a 
complaint alleging such conduct is filed in a court of competent jurisdiction. 

11. Engaging in any activity forbidden by law which constitutes a danger to other 
students or interferes with school purposes. This conduct may result in an 
expulsion regardless of the time or location of the offense if the conduct creates or 
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had the potential to create a substantial interference with school purposes, such as 
the use of the telephone or internet off-school grounds to threaten. 

12. A repeated violation of any rules established by the school district or school 
officials if such violations constitute a substantial interference with school 
purposes. 

13. Truancy or failure to attend assigned classes or assigned activities; or tardiness to 
school, assigned classes or assigned activities. 

14. The use of language, written or oral, or conduct, including gestures, which is 
profane or abusive to students or staff members.  Profane or abusive language or 
conduct includes, but is not limited to, that which is commonly understood and 
intended to be derogatory toward a group or individual based upon race, gender, 
disability, national origin, or religion. 

15. Dressing or grooming in a manner which is dangerous to the student's health and 
safety or a danger to the health and safety of others or repeated violations of the 
student dress and grooming standards; dressing, grooming, or engaging in speech 
that is lewd or indecent, vulgar or plainly offensive; dressing, grooming, or 
engaging in speech that school officials reasonably conclude will materially and 
substantially disrupt the work and discipline of the school; dressing, grooming, or 
engaging in speech that a reasonable observer would interpret as advocating 
illegal drug use.  

16. Willfully violating the behavioral expectations for riding school buses or vehicles.  
17. A student who engages in the following conduct shall be expelled for the 

remainder of the school year in which it took effect if the misconduct occurs 
during the first semester, and if the expulsion for such conduct takes place during 
the second semester, the expulsion shall remain in effect for the first semester of 
the following school year, with the condition that such action may be modified or 
terminated by the school district during the expulsion period on such terms as the 
administration may establish: 
a. The knowing and intentional use of force in causing or attempting to cause 

personal injury to a school employee, school volunteer, or student, except 
if caused by accident, self-defense, or on the reasonable belief that the 
force used was necessary to protect some other person and the extent of 
force used was reasonably believed to be necessary, or  

b. The knowing and intentional possession, use, or transmission of a 
dangerous weapon other than a firearm.  

18. Knowingly and intentionally possessing, using, or transmitting a firearm on 
school grounds, in a school-owned or utilized vehicle, or during an educational 
function or event off school grounds, or at a school-sponsored activity or athletic 
event. This conduct shall result in an expulsion for one calendar year. “Firearm” 
means a firearm as defined in 18 U.S.C. 921, as that statute existed on January 1, 
1995. That statute includes the following statement: “The term ‘firearm’ means 
(a) any weapon (including a starter gun) which will or is designed to or may 
readily be converted to expel a projectile by the action of an explosive; (b) the 
frame or receiver of any such weapon; (c) any firearm muffler or firearm silencer; 
or (d) any destructive device.” The Superintendent may modify such one year 
expulsion requirement on a case-by-case basis, provided that such modification is 
in writing.    
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Bringing a firearm or other dangerous weapon to school for any reason is 
discouraged; however, a student will not be subject to disciplinary action if the 
item is brought or possessed under the following conditions: 
a. Prior written permission to bring the firearm or other dangerous weapon to 

school is obtained from the student's teacher, building administrator and 
parent. 

b. The purpose of having the firearm or other dangerous weapon in school is 
for a legitimate educational function. 

c. A plan for its transportation into and from the school, its storage while in 
the school building and how it will be displayed must be developed with 
the prior written approval by the teacher and building administrator.  Such 
plan shall require that such item will be in the possession of an adult staff 
member at all times except for such limited time as is necessary to fulfill 
the educational function. 

d. The firearm or other dangerous weapon shall be in an inoperable condition 
while it is on school grounds. 

 
For purposes of this policy, the term “dangerous weapon” includes any personal safety or 
security device (such as tasers, mace and pepper spray).  In the event that a student 
desires to carry or possess a personal safety or security device, the student must obtain 
prior approval from the building principal before bringing such device on school grounds.  
If a student obtains prior approval from the building principal, the student must store the 
device during the school day in the student’s locker, in the main office or in another 
secure location designated by the building principal.  A student shall not carry a personal 
safety or security device during the school day. 

 
D. Additional Student Conduct Expectations and Grounds for Discipline.  The following 

additional student conduct expectations are established.  Failure to comply with such 
rules is grounds for disciplinary action.  When such conduct occurs on school grounds, in 
a vehicle owned, leased, or contracted by a school being used for a school purpose or in a 
vehicle being driven for a school purpose by a school employee or by his or her designee, 
or at a school-sponsored activity or athletic event, the conduct is grounds for long-term 
suspension, expulsion or mandatory reassignment. 

 
1. Student Appearance: Students are expected to dress in a way that is appropriate 

for the school setting.  Students should not dress in a manner that is dangerous to 
the health and safety of anyone or interferes with the learning environment or 
teaching process in our school.  Following is a list of examples of attire that will 
not be considered appropriate, such list is not exclusive and other forms of attire 
deemed inappropriate by the administration may be deemed inappropriate for the 
school setting: 
a. Clothing that shows an inappropriate amount of bare skin or underwear 

(midriffs, spaghetti straps, sagging pants) or clothing that is too tight, 
revealing or baggy, or tops and bottoms that do not overlap or any material 
that is sheer or lightweight enough to be seen through, or otherwise of an 
appropriate size and fit so as to be revealing or drag on the ground. 

b. Shorts, skirts, or skorts that do not reach mid-thigh or longer. 
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c. Clothing or jewelry that advertises or promotes beer, alcohol, tobacco, or 
illegal drugs. 

d. Clothing or jewelry that could be used as a weapon (chains, spiked 
apparel) or that would encourage “horse-play” or that would damage 
property (e.g. cleats). 

e. Head wear including hats, caps, bandannas, and scarves. 
f. Clothing or jewelry which exhibits nudity, makes sexual references or 

carries lewd, indecent, or vulgar double meaning. 
g. Clothing or jewelry that is gang related. 

 
Consideration will be made for students who wear special clothing as required by 
religious beliefs, disability, or to convey a particularized message protected by 
law.  The final decision regarding attire and grooming will be made by the 
Principal or Superintendent.  In the event a student is uncertain as to whether a 
particular item or method of grooming is consistent with the school’s guidelines, 
the student should contact the Principal for approval, and may also review such 
additional posting of prohibited items or grooming which may be available in the 
Principal’s office. 

 
Coaches, sponsors or teachers may have additional requirements for students who 
are in special lab classes, students who are participants in performing groups or 
students who are representing the school as part of an extracurricular activity 
program.   
 
On a first offense of the dress code, the student may call home for proper apparel.  
If clothes cannot be brought to school, the student will be assigned to in-school 
suspension for the remainder of the day.  Students will not be allowed to leave 
campus to change clothes.  Continual violations of the dress code will result in 
more stringent disciplinary actions, up to expulsion.  Further, in the event the 
dress code violation is determined to also violate other student conduct rules (e.g., 
public indecency, insubordination, expression of profanity, and the like), a first 
offense of the dress code may result in more stringent discipline, up to expulsion. 
 

 2. Academic Integrity.    
 

a.  Policy Statement: Students are expected to abide by the standards of 
academic integrity established by their teachers and school administration.  
Standards of academic integrity are established in order for students to 
learn as much as possible from instruction, for students to be given grades 
which accurately reflect the student’s level of learning and progress, to 
provide a level playing field for all students, and to develop appropriate 
values.    

 
Cheating and plagiarism violate the standards of academic integrity. 
Sanctions will be imposed against students who engage in such conduct. 

 
b.  Definitions: The following definitions provide a guide to the standards 

of academic integrity: 
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(1) “Cheating” means intentionally misrepresenting the source, nature, 
or other conditions of academic work so as to accrue undeserved 
credit, or to cooperate with someone else in such 
misrepresentation. Such misrepresentations may, but need not 
necessarily, involve the work of others.  Cheating includes, but is 
not limited to: 
(a)   Tests (includes tests, quizzes and other examinations or 

academic performances): 
(i) Advance Information:  Obtaining, reviewing or 

sharing copies of tests or information about a test 
before these are distributed for student use by the 
instructor. For example, a student engages in 
cheating if, after having taken a test, the student 
informs other students in a later section of the 
questions that appear on the test.   

(ii) Use of Unauthorized Materials: Using notes, 
textbooks, pre-programmed formulae in calculators, 
or other unauthorized material, devices or 
information while taking a test except as expressly 
permitted.  For example, except for “open book” 
tests, a student engages in cheating if the student 
looks at personal notes or the textbook during the 
test.  

(iii) Use of Other Student Answers:  Copying or looking 
at another student’s answers or work, or sharing 
answers or work with another student, when taking 
a test, except as expressly permitted.  For example, 
a student engages in cheating if the student looks at 
another student’s paper during a test.  A student also 
engages in cheating if the student tells another 
student answers during a test or while exiting the 
testing room, or knowingly allows another student 
to look at the student’s answers on the test paper. 

(iv) Use of Other Student to Take Test.  Having another 
person take one's place for a test, or taking a test for 
another student, without the specific knowledge and 
permission of the instructor. 

(v) Misrepresenting Need to Delay Test. Presenting 
false or incomplete information in order to postpone 
or avoid the taking of a test.  For example, a student 
engages in cheating if the student misses class on 
the day of a test, claiming to be sick, when the 
student’s real reason for missing class was because 
the student was not prepared for the test. 

 
 (b)  Papers (includes papers, essays, lab projects, and 

other similar academic work): 
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  i) Use of Another’s Paper: Copying 
another student’s paper, using a paper from an essay 
writing service, or allowing another student to copy 
a paper, without the specific knowledge and 
permission of the instructor.     

  (ii)  Re-use of One’s Own Papers: Using 
a substantial portion of a piece of work previously 
submitted for another course or program to meet the 
requirements of the present course or program 
without notifying the instructor to whom the work is 
presented.  

  (iii)  Assistance from Others:  Having 
another person assist with the paper to such an 
extent that the work does not truly reflect the 
student’s work.  For example, a student engages in 
cheating if the student has a draft essay reviewed by 
the student’s parent or sibling, and the essay is 
substantially re-written by the student’s parent or 
sibling.  Assistance from home is encouraged, but 
the work must remain the student’s. 

  (iv)  Failure to Contribute to Group 
Projects.  Accepting credit for a group project in 
which the student failed to contribute a fair share of 
the work.   

  (v) Misrepresenting Need to Delay 
Paper.  Presenting false or incomplete information 
in order to postpone or avoid turning in a paper 
when due.  For example, a student engages in 
cheating if the student misses class on the day a 
paper is due, claiming to be sick, when the student’s 
real reason for missing class was because the 
student had not finished the paper. 

 
(c) Alteration of Assigned Grades.  Any unauthorized 

alteration of assigned grades by a student in the teacher’s 
grade book or the school records is a serious form of 
cheating.   

 
  (2) “Plagiarism” means to take and present as one's own a 

material portion of the ideas or words of another or to present as 
one's own an idea or work derived from an existing source without 
full and proper credit to the source of the ideas, words, or works. 
Plagiarism includes, but is not limited to: 
(a) Failure to Credit Sources:  Copying work (words, 

sentences, and paragraphs or illustrations or models) 
directly from the work of another without proper credit.  
Academic work frequently involves use of outside sources.  
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To avoid plagiarism, the student must either place the work 
in quotations or give a citation to the outside source. 

(b)   Falsely Presenting Work as One’s Own:  Presenting work 
prepared by another in final or draft form as one's own 
without citing the source, such as the use of purchased 
research papers or use of another student’s paper. 

 
 (3) “Contributing” to academic integrity violations means to 

participate in or assist another in cheating or plagiarism.  It 
includes but is not limited to allowing another student to look at 
your test answers, to copy your papers or lab projects, and to fail to 
report a known act of cheating or plagiarism to the instructor or 
administration.   

 
c.  Sanctions: The following sanctions will occur when a student engages 

in cheating, plagiarism, or contributing to an academic integrity offense: 
  (1) Academic Sanction. The instructor will refuse to accept the 

student’s work in which the academic integrity offense took place, 
assign a grade of "F" or zero for the work, and require the student 
to complete a test or project in place of the work within such time 
and under such conditions as the instructor may determine 
appropriate.  In the event the student completes the replacement 
test or project at a level meeting minimum performance standards, 
the instructor will assign a grade which the instructor determines to 
be appropriate for the work.   

  (2) Report to Parents and Administration.  The instructor will 
notify the Principal of the offense and the instructor or Principal 
will notify the student’s parents or guardian.  

  (3) Student Discipline Sanctions.  Academic integrity offenses 
are a violation of school rules.  The Principal may recommend 
sanctions in addition to those assigned by the instructor, up to and 
including suspension or expulsion.  Such additional sanctions will 
be given strong consideration where a student has engaged in 
serious or repeated academic integrity offense or other rule 
violations, and where the academic sanction is otherwise not a 
sufficient remedy, such as for offenses involving altering assigned 
grades or contributing to academic integrity violations.   

 
3. Electronic Devices 
 

a.    Philosophy and Purpose. The District strongly discourages students from 
bringing and/or using electronic devices at school.  The use of electronic 
devices can be disruptive to the educational process and are items that are 
frequently lost or stolen.  In order to maintain a secure and orderly 
learning environment, and to promote respect and courtesy regarding the 
use of electronic devices, the District hereby establishes the following 
rules and regulations governing student use of electronic devices, and 
procedures to address student misuse of electronic devices. 
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b.  Definitions.  
 

(1) “Electronic devices” include, but are not limited to, cell phones, 
Mp3 players, iPods, personal digital assistants (PDAs), compact 
disc players, portable game consoles, cameras, digital scanners, lap 
top computers, and other electronic or battery powered instruments 
which transmit voice, text, or data from one person to another. 

(2) “Sexting” means generating, sending or receiving, encouraging 
others to send or receive, or showing others, through an electronic 
device, a text message, photograph, video or other medium that: 
(i) Displays sexual content, including erotic nudity, any 

display of genitalia, unclothed female breasts, or unclothed 
buttocks, or any sexually explicit conduct as defined at 
Neb. Rev. Stat. § 28-1463.02; or 

(ii) Sexually exploits a person, whether or not such person has 
given consent to creation or distribution of the message, 
photograph or video by permitting, allowing, encouraging, 
disseminating, distributing, or forcing such student or other 
person to engage in sexually explicit, obscene or 
pornographic photography, films, or depictions; or, 

(iii) Displays a sexually explicit message for sexual 
gratification, flirtation or provocation, or to request or 
arrange a sexual encounter. 

(iv)     Any student in receipt of “sexting” communication should 
promptly report such incident to school authorities or law 
enforcement. 

 
 c. Possession and Use of Electronic Devices. 

  (1) Students are not permitted to possess or use any electronic 
devices during class time or during passing time except as 
otherwise provided by the school district or this policy.  Cell phone 
usage is prohibited during any class period; including voice usage, 
digital imaging, or text messaging. 

  (2) Students are permitted to possess and use electronic devices 
before school hours, at lunch time, and after school hours, 
provided that the student not commit any abusive use of the device 
(see paragraph (d)(1). Administrators have the discretion to 
prohibit student possession or use of electronic devices on school 
grounds during these times in the event the administration 
determines such further restrictions are appropriate; an 
announcement will be given in the event of such a change in 
permitted use. 

  (3) Electronic devices may be used during class time when 
specifically approved by the teacher or a school administrator in 
conjunction with appropriate and authorized class or school 
activities or events (i.e., student use of a camera during a 
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photography class; student use of a lap top computer for a class 
presentation). 

  (4) Students may use electronic devices during class time when 
authorized pursuant to an Individual Education Plan (IEP), a 
Section 504 Accommodation Plan, or a Health Care Plan, or 
pursuant to a plan developed with the student’s parent when the 
student has a compelling need to have the device (e.g., a student 
whose parent is in the hospital could be allowed limited use of the 
cell phone for family contacts, so the family can give the student 
updates on the parent’s condition). 

 
 d.     Violations 

  (1) Prohibited Use of Electronic Devices:  Students shall not 
use electronic devices for: (a) activities which disrupt the 
educational environment; (b) illegal activities in violation of state 
or federal laws or regulations; (c) unethical activities, such as 
cheating on assignments or tests; (d) immoral or pornographic 
activities; (e) activities in violation of Board or school policies and 
procedures relating to student conduct and harassment; (f) 
recording others (photographs, videotaping, sound recording, etc.) 
or otherwise transmitting images and/or sounds of another person 
or persons without direct administrative approval and consent of 
the person(s) being recorded, other than recording of persons 
participating in school activities that are open to the public; (g) 
“sexting;” or (h) activities which invade the privacy of others.  
Such student misuses will be dealt with as serious school 
violations, and immediate and appropriate disciplinary action will 
be imposed, including, but not limited to, suspension and expulsion 
from school. 

  (2) Disposition of Confiscated Electronic Devices:  Electronic 
devices possessed or used in violation of this policy may be 
confiscated by school personnel and returned to the student or 
parent/guardian at an appropriate time.  If an electronic device is 
confiscated, the electronic device shall be taken to the school’s 
main office to be identified, placed in a secure area, and returned to 
the student and/or the student’s parent/guardian in a consistent and 
orderly way. 

 (i) First Violation:  Depending upon the nature of the 
violation and the imposition of other appropriate 
disciplinary action, consequences at a minimum may 
include a relinquishment of the electronic device to the 
school administration and a conference between the student 
and school principal or assistant principal.  The electronic 
device shall remain in the possession of the school 
administration until such time as the student personally 
comes to the school’s main office and retrieves the 
electronic device. 
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 (ii) Second Violation:  Depending upon the nature of 
the violation and the imposition of other appropriate 
disciplinary action, consequences at a minimum may 
include a relinquishment of the electronic device to the 
school administration and a conference between the student 
and his/her parent/guardian and the school principal or 
assistant principal.  The electronic device shall remain in 
the possession of the school administration until such time 
as the student’s parent/guardian personally comes to the 
school’s main office and retrieves the electronic device.  

 (iii) Third Violation:  Depending upon the nature of the 
violation and the imposition of other appropriate 
disciplinary action, consequences at a minimum may 
include a relinquishment of the electronic device to the 
school administration, a conference between the student 
and his/her parent/guardian and the school principal or 
assistant principal, and suspension of the student from 
school.  The electronic device shall remain in the 
possession of the school administration until such time as 
the student’s parent/guardian personally comes to the 
school’s main office and retrieves the electronic device. 

 
  (3) Penalties for Prohibited Use of Electronic Devices:  

Students who receive a “sexting” message are to report the matter 
to a school administrator and then delete such message from their 
electronic device. Students shall not participate in sexting or have 
any “sexting” message on their electronic devices regardless of 
when the message was received while on school grounds or at a 
school activity.  Students who violate the prohibitions of this 
policy shall be subject to the imposition of appropriate disciplinary 
action, up to and including expulsion, provided that at a minimum 
the following penalties shall be imposed: 

   (i) Students found in possession of a “sexting” 
message shall be subject to a minimum one (1) day 
suspension from school, unless reported to school 
authorities prior to being found in possession. 

   (ii) Students who send or encourage another to 
send a “sexting” message shall be subject to a five (5) day 
suspension from school. 

 
  (4) Reporting to Law Enforcement:  Violations of this policy 

regarding the prohibited use of electronic devices that may 
constitute a violation of federal or state laws and regulations, 
including, but not limited to, the Nebraska Child Protection Act or 
the Nebraska Child Pornography Prevention Act shall be reported 
to appropriate legal authorities and law enforcement. 
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e.    Responsibility for Electronic Devices.  Students or their parents/guardians 
are expected to claim a confiscated electronic device within ten (10) days of 
the date it was relinquished.  The school shall not be responsible, financially 
or otherwise, for any unclaimed electronic devices. By bringing such 
devices to school, students and parents authorize the school to dispose of 
unclaimed devices at the end of each semester. The District is not 
responsible for the security and safekeeping of students’ electronic devices 
and is not financially responsible for any damage, destruction, or loss of 
electronic devices.   

 
E. Inappropriate Public Displays of Affection (IPDA):  Students are not to engage in 

inappropriate public displays of affection on school property or at school activities.  Such 
conduct includes kissing, touching, fondling or other displays of affection that would be 
reasonably considered to be embarrassing or a distraction to others. Students will face the 
following consequences for IPDA:   
1. 1st Offense: Student will be confronted and directed to cease.  
2. 2nd Offense: Student will be confronted, directed to cease, and parents will be 

notified.  
3. 3rd Offense: Student will be suspended from school for a minimum of 1 day, and 

parents and student will need to meet with Administrator(s) and/or counselor.  
 If this type of behavior continues, or if the IPDA is lewd or constitutes sexual conduct, 

the student could face long-term suspension or expulsion. 
 
F. Specific Rule Items: The following conduct may result in disciplinary action which, in 

the repeated violations, may result in discipline up to expulsion: 
1. Students are not given locker passes, restroom passes or telephone passes to leave 

a classroom or study hall unless special circumstances arise.  
2. Students in the hallway during class time must have a pass with them.  
3. Gum, candy, seeds, etc. are not allowed in the school building or classrooms. The 

pop machine is closed until after school and pop is to be drunk outside.  
4. Students are expected to bring all books and necessary materials to class. This 

includes study halls.  
5. Assignments for all classes are due as assigned by the teacher. 
6. Students are not to operate the mini-blinds or the windows.  
7. Classes are ended by the teacher.  Students are not to begin to pack up or leave the 

class until the dismissal bell has rung or the teacher has dismissed the class.  
8. Students are to be in their seats and ready for class on the tardy bell.  
9. Special classes such as Industrial Technology, Art, P.E., and computer courses 

will have other safety or clean-up rules that will be explained to students by that 
teacher which must be followed.  

10. Students are not to bring “nuisance items” to school. A nuisance item is 
something that is not required for educational purposes and which would cause a 
distraction to the student or others.  

11. Students are to stand back from the entry steps and doors in the mornings before 
school and at noon before the bell so that others may pass in and out of the entry 
doors.  

12. Snow handling is prohibited.   
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G. Law Violations 
 

1. Any act of a student which is a basis for expulsion and which the principal or 
designee knows or suspects is a violation of the Nebraska Criminal Code will be 
reported to law enforcement as soon as possible. Conduct to be reported for law 
enforcement referral includes conduct that may constitute a felony, conduct which 
may constitute a threat to the safety or well-being of students or others in school 
programs and activities, and conduct that the legal system is better equipped to 
address than school officials. Conduct that does not need to be reported for law 
enforcement referral includes typical adolescent behavior that can be addressed by 
school administrators without the involvement of law enforcement. In making the 
decision of whether to report, consideration should be given to the student’s 
maturity, mental capacity, and behavioral disorders, where applicable.  When 
appropriate, it shall be the responsibility of the referring administrator to contact 
the student’s parent of the fact that the referral to legal authorities has been or will 
be made. 

 The foregoing reporting standards shall be reviewed annually by the school board 
on or before August 1 of each year, be annually reviewed in collaboration with 
the County Attorney each year, be distributed to each student and his or her parent 
or guardian at the beginning of each school year, or at the time of enrollment if 
during the school year, and shall be posted in conspicuous places in each school 
during the school year. 

2. When a principal or other school official releases a minor student to a peace 
officer (e.g., police officer, sheriff, and all other persons with similar authority to 
make arrests) for the purpose of removing the minor from the school premises, the 
principal or other school official shall take immediate steps to notify the parent, 
guardian, or responsible relative of the minor regarding the release of the minor to 
the officer and regarding the place to which the minor is reportedly being taken, 
except when a minor has been taken into custody as a victim of suspected child 
abuse, in which case the principal or other school official shall provide the peace 
officer with the address and telephone number of the minor's parents or guardian. 

 
 
 
 
 
  

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296  
 
 
Date of Adoption: November 9, 2020 
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Instruction 
 
Classroom Environment 
 
At all times, teachers are expected to organize, maintain and ensure that their classroom is in a 
safe, orderly and clean condition for student learning.  Classrooms should be free from 
distractions (such as inappropriate or unprofessional posters or other displays) and other 
apparatus that may cause student health problems (such as essential oils and/or essential oil 
diffusers).  Teachers who are uncertain as to whether their classroom meets this requirement are 
encouraged to consult with their building principal in a proactive manner. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption: November 9, 2020 
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Instruction 
 
Ceremonies, Observances, and the Pledge of Allegiance 
 
Appropriate patriotic exercises suitable to the occasion shall be held under the direction of the 
Superintendent on George Washington's birthday, Abraham Lincoln's birthday, Dr. Martin 
Luther King, Jr.'s birthday, Native American Heritage Day, Constitution Day, Memorial Day, 
Veterans Day, and Thanksgiving Day, or on the day or week preceding or following such 
holiday, if the school is in session.  In addition, appropriate exercises may be held for Flag Day 
and State Fire Day.   
 
The flags of the United States of America and the State of Nebraska shall be prominently 
displayed on the school grounds on each day such school is in session.  All flag displays shall be 
in accordance with the standards prescribed for the display of the flag of the United States of 
America.   
 
Each of the District’s schools shall establish a period of time during the school day, when a 
majority of the students are scheduled to be present, during which time students will be led in the 
recitation of the Pledge of Allegiance in the presence of the flag of the United States of America. 
Student participation in the recitation of the Pledge of Allegiance shall be voluntary. Students not 
participating in the recitation of the Pledge of Allegiance shall be permitted to silently stand or 
remain seated but shall be required to respect the rights of those students electing to participate. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. Sections 79-705; 79-707, 79-708, 79-724; and NDE Rule 

10 
   70 Federal Register 55507 (Constitution Day) 
 
 
Date of Adoption: November 9, 2020 
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Instruction 
 
Equal Opportunity:  Instruction Program 
 
The school district pledges itself to avoid discriminatory actions, and seeks to foster good human 
and educational relations which help to attain: 
 
1. Equal rights and opportunities for students and employees in the school community. 
 
2. Equal opportunity for all students to participate in the instructional program of the 

schools. 
 
3. Continual study and development of curricula toward improving human relations and 

understanding and appreciating cultural differences. 
 
4. Frequent training opportunities for improving staff responsiveness to educational and 

social needs. 
 
5. Opportunities in educational programs which are broadly available to pupils which are 

not solely based upon sex, disability, race, color, religion, veteran status, national  or 
ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, 
sexual orientation or gender identity, or other protected status. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption: November 9, 2020 



Future	Planning		

Nov.	9,	2020

11/13/20	 	 NASB	Delegate	Assembly	

11/18-20/20	 	 NASB	State	Conference	at	CHI	Center	or	Virtual	

11/23/20	 	 Board	Work	Session	

11/25/20	 	 Thanksgiving	Break	starts	for	students-	.5	day	staff	

11/30/20	 	 NASB	New	Board	Member	Webinars	Begin	

12/2/20	 	 New	Board	Member	Workshop-	Kearney	9	AM	to	4:30	PM	

12/14/20	 	 Regular	Board	MeeTng	7	PM;	Site	CommiWee	6	PM;	Finance	6:30	PM	

12/23/20	 	 Holiday	Break	

1/6/20		 	 Teacher	Workday	

1/7/20		 	 Students	Back	in	Session-	2nd	semester	begins	

1/12/20	 	 New	Board	Members	Sworn	in	6:15	PM	

1/12/20	 	 Regular	Board	MeeTng	7	PM;	Finance	CommiWee	6:30	PM	

1/26/20	 	 Board	Work	Session	7	PM	

	 	 	

14801 S. 108th St.
Springfield, NE 68059

402-592-1300
www.springfieldplatteview.org
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