
Board of Education Regular Meeting

December 10, 2012 6:00 PM

District Board Office, Central Services 
Building

765 Main St
Springfield, NE 68059

Agenda

I. Policy Committee Meeting
II. Finance Committee Meeting
III. Call to Order and Roll Call
IV. Notice of Open Meetings Act - Posted
V. Consent Agenda

V.A. Minutes of the Previous Month's Meetings
V.B. Treasurer's Report
V.C. Statement of Activity Fund Accounts
V.D. Recommendation for Bill Payment
V.E. Open and Option Enrollment Applications
V.F. Social Media Policies and Procedures

VI. Items From Patrons on Agenda Items
VII. Old Business

VII.A. Superintendent Evaluation
VII.B. Voluntary Separation Program for 2012-13
VII.C. Voluntary Separation Program- Number of Incentives to Offer for 2012-

13
VIII. New Business

VIII.A. Superintendent Contract
IX. Reports

IX.A. Baseball/ Softball Committee Update and Report
IX.B. Policy Committee Report
IX.C. Staff and Student Successes
IX.D. Board Reorganization Process for January meeting
IX.E. Other Items

X. Items from Patrons on Items Not on Agenda
XI. Advance Planning
XII. Adjourn

 



Policy Committee
12/10/12, 6:00 PM

Agenda:

1) Policy work and update

2) Other

3) Adjourn
  

 

 

14801 S. 108th St.
Springfield, NE 68059

402-592-1300
www.springfieldplatteview.org



Finance Committee 
Superintendent Report

December 10, 2012, 6:30 PM

Superintendent’s Report:

• Our cash balance for the general fund is $3,536,230.31 slightly higher than a year 
ago.  Receipts and tax draws are up from a year ago due to SPED dollars coming in.  
State aid is coming in at consistent rate of $406,538.10.

• Spending is up for 2012-13 at $3,748,824 compared to 2011-12 $3,276,623.  This is 
due to our Apple payment we made in October of over $147,000 and paying for almost 
all of our beginning of year 12-13 supplies in the 12-13 budget.  Normally that would 
have been done with remaining previous year funds.  Our cash balance is still better 
than a year ago, which is good news.  Spending will start to taper off down to a 
minimal level over the next several months.

• The Lunch Fund took in $11,858 less than it spent this past month taking us down to 
$111,385.  We did have some equipment that was purchased for each school’s 
cafeteria, but most of the losses have occurred from higher food costs, new lunch 
requirements from the federal government, and less kids ordering lunches than a year 
ago.  Kathy is working on finding cheaper food prices and controlling fruits and 
vegetables through the lunch line more effectively.

• We made the closing costs payment for the Advance Refunding/ Refinance for 
$46,981 out of the Bond fund.  We have a payment due on 12/15/2012 of $330,000 
Principal, and $11,218.75 of Interest for a total of $341,218.75.  The we another 
payment due on 6/15/2013 of $8,083.75.  This will leave us under $400,000 going 
towards Bond payments this year, less than we have budgeted.

• The American Express bills are mostly fuel this month along with airline tickets to San 
Diego for the NSBA conference.  



Board of Education Regular Meeting 

November 12, 2012 
   The Site Committee started at 6:00 p.m.  Kyle Fisher and Nick Stolzer were 

present.  

   The Finance Committee started at 6:30 p.m.  Finance reports were reviewed 

by the committee.  Discussion of the bills took place.  Chris Dill, Kyle 

Fisher, Brenda Sherman, and Nick Stolzer were present.  The committee meeting 

adjourned at 6:50 p.m.  

   A meeting of the Board of Education of Springfield Platteview Community 

Schools in the County of Sarpy, in the State of Nebraska, was convened in 

open and public session at 7:00 p.m., Monday, November 12, 2012, at the 

District Board Office, Central Services Building.  Present:  Chris Dill, Kyle 

Fisher, Jennifer Kreifels, Brenda Sherman, Nick Stolzer, and Brian Wichman.  

Absent:  None. 

   Notice of the meeting and committee meetings were given in advance thereof 

by posting in at least five public places as shown by the certificate of 

posting notice attached to these minutes.  Notice of this meeting was 

simultaneously given to all members of the Board of Education, and a copy of 

their acknowledgment of receipt of notice and the agenda was communicated in 

the advance notice and in the notice to the Board of Education of this 

meeting.  All proceedings hereafter shown were taken while the convened 

meeting was open to the attendance of the public. 

   Statute 84-1407 to 84-1414 require that the Open Meetings Act be posted in 

the meeting room.  President Stolzer informed the board and the public that 

the Act is located on the west wall of the board room. 

  Action to approve the Consent Agenda as presented passed with a motion by 

Sherman and a second by Fisher.  Vote:  Yeas – Dill, Fisher, Kreifels, 

Sherman, Stolzer, Wichman.  Nays – None.   

   An updated and revised version of the Social Media Policies and Guidelines 

was presented to the Board.  This was the 1st reading and will be presented 

for approval in December.  

  According to Policy 4119.3, the Board must decide each year before January 

1st if they wish to offer any Voluntary Separation Program (VSP) incentives 

during that budget year. If the Board decides to offer VSP incentives, it 

must also decide how many to offer. This item will be on the agenda for 

action at the December Regular Board meeting.  

   As part of the district's strategic plan, we are ready to purchase 

distance learning equipment that will allow us to offer satellite courses for 

high school students. The amount we spend on distance learning equipment is 

reimbursable for up to $20,000 from the NDE next summer.  The reimbursable 

grant is due by July 1, 2013.  Action to approve the purchase of distance 

learning equipment in the amount of $19,769.05 from Prime Communications 

passed with a motion by Fisher and a second by Sherman.  Vote:  Yeas – Dill, 

Fisher, Kreifels, Sherman, Stolzer, Wichman.  Nays – None. 

   Superintendent Richards presented the bid document for a three-year rental 

of approximately 29.2 acres of farm land owned by the school district.    

   Mr. Richards reported on American Education Week, the Governors rankings 

for high schools, parent-teacher conference attendance, and the United Way 

report. He also shared staff and student successes.  Fisher reported on the 

Site Committee meeting.  There were no other topics of discussion.  

   Gene Stoltenberg addressed the board regarding land sale to other school 

districts.  

   Board members reviewed their upcoming schedule of meetings, trainings, and 

conventions.  Significant school calendar items were also discussed.  

   Action to go into executive session at 8:41 p.m. for the purpose of 

protecting the public interest and for the prevention of needless injury to 

the reputation of an individual regarding contract negotiations, personnel, 



and the superintendent's evaluation passed with a motion by Fisher and a 

second by Sherman.  Vote:  Yeas – Dill, Fisher, Kreifels, Sherman, Stolzer, 

Wichman.  Nays – None. 

   Action to return from executive session at 9:47 p.m. passed with a motion 

by Fisher and a second by Sherman.  Vote:  Yeas – Dill, Fisher, Kreifels, 

Sherman, Stolzer, Wichman.  Nays – None. 

   Action to adjourn the meeting at 9:48 p.m. passed with a motion by Fisher 

and a second by Sherman.  Vote:  Yeas – Dill, Fisher, Kreifels, Sherman, 

Stolzer, Wichman.  Nays – None. 

Thoma Bumgardner, Recording Secretary 

Accepted:  Kyle Fisher, Secretary 

   



Board of Education Work Session 

November 26, 2012 
   A meeting of the Board of Education of Springfield Platteview Community 

Schools in the County of Sarpy, in the State of Nebraska, was convened in 

open and public session at 7:00 p.m., Monday, November 26, 2012, at the 

District Board Office, Central Services Building.  Present:  Chris Dill, Kyle 

Fisher, Jennifer Kreifels, Brenda Sherman, Nick Stolzer, and Brian Wichman.  

Absent:  None. 

   Notice of the meeting and committee meetings were given in advance thereof 

by posting in at least five public places as shown by the certificate of 

posting notice attached to these minutes.  Notice of this meeting was 

simultaneously given to all members of the Board of Education, and a copy of 

their acknowledgment of receipt of notice and the agenda was communicated in 

the advance notice and in the notice to the Board of Education of this 

meeting.  All proceedings hereafter shown were taken while the convened 

meeting was open to the attendance of the public. 

   Statute 84-1407 to 84-1414 require that the Open Meetings Act be posted in 

the meeting room.  President Stolzer informed the board and the public that 

the Act is located on the west wall of the board room. 

   There was no public comment. 

   The Voluntary Separation program for 2012-13, social media policies and 

guidelines, the facility improvement process, and the 2011-12 District Audit 

were discussed. 

   Board members reviewed their upcoming schedule of meetings, trainings, and 

conventions.  Significant school calendar items were also discussed.  

   Action to enter into executive session to discuss the superintendent’s 

evaluation and contract negotiations passed with a motion by Sherman and a 

second by Fisher.  Vote:  Yeas – Dill, Fisher, Kreifels, Sherman, Stolzer, 

and Wichman.  Nays – None.   

   Action to leave executive session at 9:29 p.m. passed with a motion by 

Sherman and a second by Fisher.  Vote:  Yeas - Dill, Fisher, Kreifels, 

Sherman, Stolzer, and Wichman.  Nays – None.   

   Action to adjourn the meeting at 9:30 p.m. passed with a motion by 

Kreifels and a second by Dill.  Vote:  Yeas – Dill, Fisher, Kreifels, 

Sherman, Stolzer, and Wichman.  Nays – None.     

Thoma Bumgardner, Recording Secretary 

Kyle Fisher, Secretary 

Board of Education 
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Balance as of last day of the monthBalance as of last day of the monthBalance as of last day of the month
Month 2009-10 2010-11 2011-12 2012-13
September 3,470,801 4,120,937 4,432,867 4,338,547
October 2,598,384 3,878,943 4,102,405 3,985,892
November 1,959,378 3,203,816 3,501,467 3,536,230
December 1,205,243 2,839,223 3,250,924
January 944,975 3,535,722 3,179,664
February 553,697 3,411,905 3,089,943
March 349,750 3,358,571 3,089,522
April 3,475,649 5,370,557 4,886,114
May 3,327,629 5,132,100 4,715,151
June 3,012,181 4,496,559 4,474,952
July 2,498,711 4,552,632 4,086,579
August 4,348,398 4,833,068 5,195,319

Tax Draw
Month 2009-10 2010-11 2011-12 2012-13
September 678,894 576,133 242,348 139,895
October 181,646 242,742 143,088 85,459
November 287,738 122,621 107,279 100,777
December 99,235 145,119 110,261
January 488,975 409,818 457,212
February 270,334 129,707 170,125
March 410,234 449,387 527,732
April 4,032,873 2,441,341 2,460,560
May 697,311 255,006 264,592
June 500,771 467,045 296,739
July 403,194 724,854 559,706
August 3,567,217 1,725,494 2,122,164

11,618,422 7,689,267 7,461,806

Receipts
Month 2009-10 2010-11 2011-12 2012-13
September 724,463 978,157 766,094 649,211
October 247,686 671,984 558,644 615,551
November 326,208 542,349 621,089 752,636
December 245,545 644,302 613,946
January 634,939 1,591,838 962,582
February 682,008 892,124 926,471
March 725,054 956,436 1,042,417
April 4,170,396 2,898,012 2,967,045
May 857,168 751,225 740,760
June 698,891 964,938 878,204
July 439,488 1,175,417 574,017
August 3,633,444 1,738,765 2239318

13,385,290 13,805,547 12,890,587

Expenses
Month 2009-10 2010-11 2011-12 2012-13
September 1,256,835 1,204,718 1,165,400 1,581,633
October 1,027,280 915,102 1,049,702 968,066
November 1,060,672 1,218,763 1,061,521 1,199,125
December 980,985 1,009,674 867,049
January 911,920 894,863 989,049
February 1,052,664 1,016,341 1,057,630
March 928,708 1,007,381 1,040,119
April 1,044,293 886,892 966,107
May 1,002,329 990,589 1,334,787
June 1,018,516 1,590,361 1,165,898
July 953,025 1,127,650 966,746
August 1,783,757 1,460,208 1382362

13,020,984 13,322,542 13,046,370











































































































Indicator:  Fiscal Responsibility (1) Does Not Meet 
Standards (2) Meets Standards

(3) Exceeds 
Standards

Effectively organizes expenditures into a comprehensive budget 
that matches the district’s operational needs, the Board of 
Education’s goals, and the educational plan of the district. 14.2 total/ 2.367 avg.

Is knowledgeable of major expenditures and controls 
expenditures so major budget areas are not overspent unless 
there is an emergency. 13.5 total/ 2.25 avg.

Stays knowledgeable about state, federal, and local funding 
issues, so that a comprehensive 3-year projection of costs and 
revenue can be maintained.  Previous forecasts were acurate. 14.2 total/ 2.37 avg.

Correctly manages personnel salary and benefit costs, placing 
certified staff correctly on the salary schedule, and managing 
classified staff rates.  Is knowledgeable of all benefits’ costs and 
budgets costs correctly. 14.2 total/ 2.367 avg.

Develops budgets that adequately funds each area of costs, so 
that equipment, technology, hardware, buildings and grounds 
are maintained to a high level. 12.5/ 2.09 avg.

Total = 10 5-7 8-12 13-15
1.0-1.4 1.5-2.4 2.5-3.0

Indicator:  Educational Program (1) Does Not Meet 
Standards (2) Meets Standards

(3) Exceeds 
Standards

Sets and communicates a clear vision for student learning, 
including school improvement goals, curriculum goals, student 
assessments and data, instructional techniques, and behavior 
expectations.  Continuously evaluates programs, and student 
achievement scores are excellent. 12.4 total/ 2.07 avg.

Attends trainings on student learning and stays alert to all 
advances in education pedagogy. 12.4 total/ 2.07 avg.

Completely supports equal access of all students in the 
comprehensive educational program of the district, including the 
inclusion of students with special needs to the extent allowed by 
each students Individual Education Plan. 13.1 total/ 2.19 avg.

Maintains a district-wide culture that promotes outstanding 
student achievement and continuous improvement for all staff in 
all areas of the district. 12.4 total/ 2.07 avg.

Successfully, yet efficiently provides professional development 
opportunities for all employees that enhances growth in 
employees' capacities for his/her position. 13.4 total/ 2.24 avg.

Total = 10_______ 5-7 8-12 13-15
1.0-1.4 1.5-2.4 2.5-3.0

Indicator:  Human Resources (1) Does Not Meet 
Standards (2) Meets Standards

(3) Exceeds 
Standards

Maintains an effective system of personnel recruitment, 
selection, and induction that provides excellent, high-achieving 
staff members. 13.1 total/ 2.19 avg.

Maintains an effective system of professional development, so 
that staff training improves staff performance and a continuous 
improvement attitude. 12.4 total/ 2.07 avg.

Maintains a system of job descriptions and staff appraisal that 
supports high expectations for all personnel. When appropriate, 
makes recommendations for dismissal. 13.1 total/ 2.19 avg.

Works cooperatively with all staff to achieve goals and maintain 
a productive environment. All staff are motivated to succeed and 
are positive about the possibilities of student success. 
Personnel, collectively, have a positive morale, and efforts of 
both staff and students are honored. 12.4 total/ 2.07 avg.

Deals with personnel emergencies in a timely and professional 
manner. 13.4 total/ 2.24 avg.

Total = 10 5-7 8-12 13-15
1.0-1.4 1.5-2.4 2.5-3.0

Indicator:  Community Relations (1) Does Not Meet 
Standards (2) Meets Standards

(3) Exceeds 
Standards

Effectively serves as district spokesperson and organizes a 
district public relations program. 13.1 total/ 2.19 avg.

Maintains good relationships with a wide spectrum of publics in 
the district. 13.2 total/ 2.2 avg.

Gets input from community members on district improvement 
efforts and develops programs that are a unifying force in the 
district. 12.4 total/ 2.07 avg.

Works cooperatively with the local and regional news media, 
participates in state education leadership associations, develops  
positive relationships with state legislators, and provides input to 
state leaders for the district's benefit. 13.8 total/ 2.3 avg.

Is highly visible in the community by attending school district, 
city, and county events.  Works with city and county elected 
officials to enhance school district positions. 12.3 total/ 2.05 avg.

Total = 10_______ 5-7 8-12 13-15
1.0-1.4 1.5-2.4 2.5-3.0

Indicator:  Board Relations (1) Does Not Meet 
Standards (2) Meets Standards

(3) Exceeds 
Standards

Keeps board members informed of school district issues and 
activities.  Uses appropriate communication tools to reach all 
board members.  Is available to answer Board member 
questions.  Provides research when requested. 12.4 total/ 2.07 avg.

Advises board on school policies and procedures and maintains 
abreast with changes in school laws. Reports input from school 
attorney as required. 12.4 total/ 2.07 avg.

Cultivates positive relationships with Board members.  Works 
diligently to meet Board goals for the district.  Prepares 
worthwhile Board meeting agendas using input from members. 13.2 total/ 2.2 avg.

Effectively advises school board members regarding 
negotiations and provides successful leadership as 
spokesperson during negotiations. 12.4 total/ 2.07 avg.

Is valuable at providing management strategies, school 
improvement plans, action steps and day to day operations that 
mirror the goals of the Board. 13.4 total/ 2.24 avg.

Total = 10_______ 5-7 8-12 13-15
1.0-1.4 1.5-2.4 2.5-3.0

Indicator:  Buildings & Grounds (1) Does Not Meet 
Standards (2) Meets Standards

(3) Exceeds 
Standards

Is the custodian of all properties owned and operated by the 
school district.  As such, effectively maintains all buildings and 
campuses in such a way as to provide the most positive learning 
environment possible. 12.4 total/ 2.07 avg.

Develops useful short-term and yearly building and grounds 
improvement plans including maintenance projects, cost 
projections and outcomes. 12.4 total/ 2.07 avg.

Develops useful long-term building plans, using enrollment 
projections and educational programs as a basis for planning.  
Effectively advises the Board on new construction. 12.4 total/ 2.07 avg.

Creates and implements a school safety program that promotes 
safe school environments.  Workplace injuries are at a minimum 
and safety concerns are quickly resolved. 12.4 total/ 2.07 avg.

Successfully maintains all equipment owned by the district.  
Keeps records on equipment inventory and use, so equipment 
replacement is scheduled in an efficient and cost effective way. 12.4 total/ 2.07 avg.

Total  = 10  5-7 8-12 13-15
1.0-1.4 1.5-2.4 2.5-3.0

Summary Points Points
Superintendent’s Board’s

Fiscal Responsibility 10 10.34
Education Program 10 11.67
Human Resources 10 10.62
Community Relations 10 10.64
Board Relations 10 10.87
Building and Grounds 10 10.67

Total 60 64.81

30-43 44-74 75-90

Summative Score
(1) Does Not Meet 

Standards (2) Meets Standards
(3) Exceeds 
Standards

Summary Notes:
Strengths: Board Comments
Brett has done a tremendous job getting the iPad initiative up and running.  That was a huge undertaking for a first yearBrett has done a tremendous job getting the iPad initiative up and running.  That was a huge undertaking for a first yearBrett has done a tremendous job getting the iPad initiative up and running.  That was a huge undertaking for a first yearBrett has done a tremendous job getting the iPad initiative up and running.  That was a huge undertaking for a first year
superintendent.
Brett also does a good job listening to Board questions and concerns and finding answers.Brett also does a good job listening to Board questions and concerns and finding answers.Brett also does a good job listening to Board questions and concerns and finding answers.
Creating a positive culture in the district and good constituent rapport thus far in Brett’s tenure.Creating a positive culture in the district and good constituent rapport thus far in Brett’s tenure.Creating a positive culture in the district and good constituent rapport thus far in Brett’s tenure.
Work being done on the public relations front has been very positive as well.Work being done on the public relations front has been very positive as well.
Builds positive relations with staff.
Driven for results in a team approach environment.
Complete Board transparency.

Areas for Growth: Board Comments
Increase knowledge of financials
Building relationships with community and business leaders
Continue on  education toward doctoral degree
Prepare for next round of district accreditation
See to central administration and principal development
Receive regular updates from principals about individual staff
Drive development of distance learning courses

Superintendent’s Goals/Tasks for Next 12 Months:
1- Meet with key community people
2- Set up successful bond process
3- Continue Marketing plan for district
4- Work with principals on use of data, improvement system
5- Use data from baseball/softball cmte to recommend to Board5- Use data from baseball/softball cmte to recommend to Board
6- Refine buildings and grounds needs/ Growth report
7- Continue to work through issues with 1 to 1 initiative
8- Increase avenues of communication for district
9- Clean up policies and publish all
10- Policy review to ensure compliance in all areas
11- Develop distance learning opportunities for 13-14, pilot 2nd semester11- Develop distance learning opportunities for 13-14, pilot 2nd semester
12- Work toward solidified boundaries

Signature of Superintendent/Date Signature of Board President/Dateof Board President/Date







CONTRACT OF EMPLOYMENT
WITH SUPERINTENDENT

 This Contract of Employment with Superintendent (the “Contract”) is made and entered into by 
and between the Board of Education of South Sarpy School District #46 (hereinafter referred to as the 
“Board”), and Brett Richards (hereinafter referred to as the “Superintendent”).

WITNESSETH

 In accordance with action duly taken by the Board and recorded in the Minutes of the Board 
Meeting held on the 10th day of December, 2012, the Board hereby agrees to employ the Superintendent, 
and the Superintendent hereby agrees to accept employment as the Superintendent of the South Sarpy 
School District #46 (the “District”) upon and subject to the following terms and conditions: 

I.  Term of Contract

 A.  Term.  This Contract shall be for a term of two (2) years, beginning on the 1st day of July, 
2013, and ending on the 30th day of June 2015, unless sooner terminated as provided in Section VI hereof.  
References in this Contract to “Contract Year” shall mean the period of July 1 to June 30.  

II. Qualifications and Duties

 A.  Qualifications.  Throughout  the Term of this Contract, the Superintendent  shall hold a valid 
certificate to act as a Superintendent  of Schools in the State of Nebraska; said certificate shall be duly 
registered and filed as required by law, and the Superintendent  shall not  be under contract  with another 
board of education within the State of Nebraska.

 B.  Duties.  The duties to be performed by the Superintendent hereunder shall be those usually 
and customarily performed by an individual who is employed as the superintendent of a school district 
that is comparable in size and composition to the District, and shall include the following:  (i) 
responsibility for the day to day administration of the instructional and business affairs of the District; (ii) 
responsibility for the implementation of Board Policy; (iii) initiating all personnel actions that require 
Board action, including recommendations concerning termination, cancellation or non-renewals; 
organizing, administering and supervising the District’s supervisory staff; and, subject  to Board approval, 
(iv) the selection, placement  and transfer of personnel.  The Superintendent shall report to the Board.  The 
exact nature and extent  of the Superintendent’s duties shall be as defined from time to time by the Board, 
in its sole discretion.  Without limiting the generality of the foregoing, the parties agree as follows: 

  1.  The Superintendent will perform his duties in compliance with his written job 
description, if any; all rules, regulations, policies and procedures of the District as duly adopted from time 
to time by the Board; the terms of all applicable third party contracts; and all federal, state or local laws, 
statutes or ordinances and any rules or regulations promulgated thereunder.

  2.  The Superintendent will devote substantially all of his available working time, skill 
and energy to performing the duties required by his position as Superintendent  and will not engage in any 
other business or occupation except  to the extent the same is expressly approved in advance and in 
writing by the Board; provided, however, that  nothing herein shall be deemed or construed to limit  or 
restrict the ability of the Superintendent to engage in activities that are incident  to the ownership or 
management of personal investments or to participate in professional activities such as consulting, 
speaking, writing or lecturing, so long as such activities do not  interfere with the ability of the 
Superintendent to perform his duties hereunder or conflict with the interests of the District. 

III. Salary
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 A.  Annual Salary.  During the 2013-2014 Contract Year of this Contract, the Board shall pay the 
Superintendent  an annual salary in the amount of one hundred twenty-five thousand and no/100 dollars 
($125,000.00).  The Superintendent’s annual salary for each Contract  Year thereafter shall be set by the 
Board, in its sole discretion, provided only that the Superintendent’s annual salary for any Contract  Year 
thereafter during the term of this Contract shall not be less than the Superintendent’s annual salary for the 
immediately preceding Contract Year.  This salary amount is pending a summative score that  has “meets” 
or “exceeds” status on the second superintendent evaluation summary scheduled for June 2013.

 B.  Payment of Salary and Adjustments.  The annual salary shall be paid in equal monthly 
installments in accordance with the usual and customary payroll practices of the District  that  apply to its 
professional staff.  All salary payments shall be subject  to authorized deductions and all local, state and 
federal withholding as required by law, including without  limitation, retirement contributions, FICA, 
FUTA, Medicare and state or federal unemployment contributions. 

IV. Leaves and Other Fringe Benefits 

 A.  Leaves.  
  1. Vacation. 

   a. Vacation Days:  The Superintendent shall be allowed twenty (20) 
working days of vacation leave each contract  year. Vacation shall not be taken at  times that would 
interfere with the Superintendent’s attendance at  regularly scheduled Board meetings or at times when the 
Superintendent’s duties require the Superintendent’s attendance at school (e.g., beginning and end periods 
of the school year). 
   b. Carry-over and Accumulation of Vacation Days.  Vacation is to be used 
during each contract year. Vacation days are to be used in the contract  year in which it becomes available. 
There is no carry-over or accumulation of unused vacation leave from one contract year to another 
contract year. Any unused vacation days remaining from a prior contract year shall be subtracted from the 
number of vacation days the Superintendent has for the following contract year, such that  the total 
vacation days at the beginning of each contract year be twenty (20) days. Upon ending employment, 
unused vacation days will not  be paid except  to the extent  required by law. If payable, unused vacation 
will be paid at  the effective daily rate of pay at  the time each unused vacation day first  became available.  
There shall be no pay for unused vacation days in the event the Board determines that  the Superintendent 
has engaged in misconduct which provides just cause for termination or cancellation.

  2. Sick and Bereavement  Leave. The Superintendent shall be allowed ten (10) 
working days of sick leave each contract  year.  Unused sick leave may be carried over from one contract 
year to the next succeeding contract year to a maximum of sixty (60) sick leave days.  Once the maximum 
is accumulated, no further sick leave days will be available or granted for the ensuing contract year or 
years until the accumulated number of days is less than 60, and then only to the extent  necessary to 
restore the total number of available sick leave days to the maximum of 60 days.  Upon ending 
employment, unused sick leave days will not  be paid.  The superintendent shall be allowed up to ten (10) 
working days per year for Bereavement Leave.  Any days used for Bereavement will be subtracted from 
Sick Leave days available.

  3. Holidays. The following days shall be holiday days and not  working days:  
President’s Day, Easter, Memorial Day, and July 4th, Labor Day, Thanksgiving, and day after 
Thanksgiving, Christmas, and New Year’s Day.

  4. Log. The Superintendent  shall maintain a current log of used vacation and sick 
leave days with the Superintendent’s administrative assistant.  The Superintendent  will notify the Board 
President when vacation days are used.
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 B.   Fringe Benefits.  The Superintendent shall receive such fringe benefits related to 
insurance (health, dental, and disability) and 403(b) participation as are provided to certificated teachers 
of the School District  subject  to the negotiated agreement between the School District and the South 
Sarpy District #46 Education Association, or other bargaining unit for the certificated teachers of the 
School District, provided the Superintendent  meets the conditions and eligibility requirements for such 
benefits.  The School District  shall also purchase a term life insurance policy insuring the Superintendent 
having a primary death benefit of $50,000, with the beneficiary of such policy to be determined by the 
Superintendent.  

 C.   Transportation.  The Board shall reimburse the Superintendent for all mileage that he may 
reasonably and necessarily incur in connection with the performance of the Superintendent’s official 
duties at the mileage reimbursement rate established by the Department of Administrative Services under 
State Statute Section 81-1176 in effect at the time of the travel. 

 D. Professional Meetings.  Subject to prior Board approval, the Superintendent may elect to 
attend appropriate professional meetings at the local, state and national level, and such attendance shall 
not be counted as vacation or sick leave.  Such attendance shall be scheduled so as not to interfere with 
the proper performance of the Superintendent’s duties.  The reasonable and necessary expenses incurred 
by the Superintendent  for transportation, registration, meals and lodging in connection with his attendance 
at  such approved meetings shall be paid by the Board, as and to the extent  permitted by law and Board 
policy. 

 E.  Professional Association Dues.  The Superintendent’s membership in the Nebraska 
Association of School Administrators shall be paid by the Board.  The Superintendent’s membership in 
other professional associations may be paid by the District subject to prior Board approval. 

 F.   Incentive Program.  An incentive program worth up to $10,000 each year is made 
available to the Superintendent to recognize school district  wide improvement in student achievement as 
reflected by the South Sarpy School District  #46 Performance Index score for each school academic year.  
In August, 2012, a percentage of standards met on the Performance Index for the 2011-2012 school 
academic year will be calculated.  This percentage will be the baseline for this incentive program. On 
August  2013 and again on August  2014, the percentage of standards met on the Performance Index for the 
immediately preceding school academic year will be calculated.  If the percentage in August 2013 or 2014 
is greater than the baseline plus 5%, the superintendent will be awarded $1,000 for each percentage point 
greater than the baseline plus 5%.  The total incentive amount awarded will not exceed $10,000 each year.  
2015 Incentives are subject to Board formulation, with Superintendent  input, for performance pay 
options.

V.  Representations and Warranties of Superintendent

 A.  Representations and Warranties of the Superintendent.  As an express condition precedent and 
a material inducement to the Board to enter into this Contract and observe and perform the obligations 
and undertakings to be observed and performed by it  hereunder, the Superintendent  represents and 
warrants to the Board as follows:

 1. That all information set forth in the Superintendent’s application of employment and 
all other information provided to the Board by the Superintendent in connection therewith is true, correct 
and complete in all material respects and does not omit any facts necessary in order to make the 
statements and information contained therein not misleading;

 2. The Superintendent  has never been convicted of, entered a plea of no contest or nolo 
contendre to, or otherwise been charged with or convicted of a felony or any other lesser offense 
involving willful and wanton misconduct, moral turpitude, abuse, neglect, or sexual misconduct as 
defined in Sections 003.12 through 003.14 of 92 NCA 27; and 
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 3. The Superintendent  has not suffered suspension or revocation of any educational 
professional license or certificate.

VI. Cancellation, Termination, Non-Renewal and Amendment

 A.  Cancellation, Termination, Non-Renewal and Amendment.  This Contract may be cancelled, 
terminated, not renewed or amended as follows: 

 1. Termination Due to Death.  This Contract  shall immediately terminate in the event of 
the Superintendent’s death.

 2. Non-Renewal or Amendment by the Board as of the End of the Term.  Subject  to the 
procedures set forth in Neb. Rev. Stat. §§79-824 through 79-845 (Reissue 2003), this Contract  may be 
amended or not  renewed by the Board as of the end of its Term upon the Board providing written notice 
of its intent  to amend or not renew the Contract  to the Superintendent  no later than the 15th day of March 
immediately preceding the end of the term of this Contract.

 3. Termination by Superintendent.  This Contract  may be terminated by the 
Superintendent  providing the Board with written notice of his intent to terminate this Contract  at  least 
ninety (90) days prior to the date on which such termination will take effect.

 4. Cancellation or Amendment by Board During the Term.  Subject to the procedures set  
forth in Neb. Rev. Stat. §§79-824 through 79-845 (Reissue 2003), this Contract may be cancelled or 
amended by the Board at  any time during the Term for any of the following reasons:  (i) cancellation, 
termination, revocation or suspension of the Superintendent’s certificate (Nebraska Administrative and 
Supervisory Certificate or Nebraska Professional Administrative and Supervisory Certificate) by the State 
Board of Education; (ii) breach of any of the material provisions of this Contract of Employment; (iv) 
incompetency; (v) neglect  of duty; (vi) unprofessional conduct; (vii) insubordination; (vii) immorality; 
(viii) physical or mental incapacity; (ix) intemperance; or (x) conviction of a felony.  For purposes of this 
Contract, “physical or mental incapacity” shall be deemed to exist sufficient  to establish just  cause for 
cancelation of the Superintendent’s contract  with the school district  should the Superintendent be 
continuously disabled for a period of (120) consecutive calendar days, has exhausted all available leave 
and is unable to return to work on a full-time basis and perform the essential functions of his job with 
reasonable accommodation.

 B.   Entitlement to Compensation and Benefits in the Event  of Cancellation, Termination, or 
Non-Renewal.  In the event this Contract is terminated, cancelled or not renewed, the Superintendent shall 
be entitled to receive payment  for any vacation leave that he has accrued and which remains unused as of 
the date on which such termination, cancellation or non-renewal takes effect.  Together with that  portion 
of his Annual Salary which has been earned up to such date, as determined by multiplying his Annual 
Salary for the Contract Year in question by a fraction, the numerator of which is the number of whole and 
fractional months he has worked up to the date on which the termination, cancellation or non-renewal 
takes effect, and the denominator of which is twelve (12).  Except as set forth above, the Board shall have 
no further obligation of any kind to continue to pay or provide any further compensation or benefits to the 
Superintendent  from and after the date on which such termination, cancellation or non-renewal takes 
effect.

VII. Miscellaneous

 A.   No Third Party Beneficiaries.  This Contract shall be for the sole benefit of the parties 
hereto and their respective heirs, successors, permitted assigns, and legal representatives and is not 
intended, nor shall it be construed, to give any person, other than the parties hereto and their respective 
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heirs, successors, permitted assigns and legal representatives, any legal or equitable right, remedy or 
claim hereunder.

 B.   Choice of Law.  This Contract  shall be governed by, and construed in accordance with, 
the internal laws of the State of Nebraska.  Any legal action or proceeding with respect  to this Contract  or 
any document related hereto shall be brought only in the district courts of Nebraska, or the United States 
District  Court  for the District  of Nebraska., and, by execution and delivery of this Contract, each party 
hereto hereby accepts for itself and in respect of its property, generally and unconditionally, the 
jurisdiction of the aforesaid courts.  The parties hereto hereby irrevocable waive any objection, including, 
without  limitation, any forum non conveniens, which any of them may now or hereafter have to the 
bringing of such action or proceeding in such respective jurisdictions. 

 C.   Entire Agreement.  This Contract, together with all exhibits and schedules hereto, 
constitutes the entire agreement among the Parties pertaining to the subject matter hereof and supersedes 
all prior contracts, agreements, understandings, negotiations and discussions, whether oral or written, of 
the Parties. 

 D.   Amendment.  No amendment, supplement or modification of this Contract  shall be 
binding unless executed in writing by the party to be bound thereby. 

 E.   Waiver.  No waiver of any of the provisions of this Contract or any breach of any 
provision of this Contract  shall be deemed or shall constitute a waiver of any other provision or breach 
hereof (whether or not similar), nor shall such waiver constitute a continuing waiver unless otherwise 
expressly provided in writing. 

 F.   Interpretations.  Any uncertainty or ambiguity existing herein shall not  be interpreted 
against either party because such party prepared any portion of this contract, but shall be interpreted 
according to the application of rules of interpretation on contracts generally.  The headings and table of 
contents (if any) used in this Contract are inserted for convenience and reference only and are not 
intended to be an integral part of or to affect the meaning or interpretation of this Contract. 

 G.   Time is of the Essence, Computation of Time.  Time is of the essence with respect to 
every covenant, condition to be satisfied, and action to be taken hereunder, and the parties shall proceed 
accordingly with respect to every action necessary, proper or advisable to make effective the transactions 
contemplated by this Contract.  Whenever the last  day for the exercise of any privilege or the discharge of 
any duty hereunder shall fall upon any day which is not  a business day, the party having such privilege or 
duty may exercise such privilege or discharge such duty on the next succeeding business day. 

 H.   Survival.  All representations and warranties; all of the rights, remedies, obligations, and 
all of the covenants and agreements set forth in this Contract which, by their terms, require or 
contemplate performance which is to extend beyond or occur after the date hereof, shall survive the 
execution and delivery of this Contract  and shall remain in full force and effect  and be enforceable as 
between the parties hereto in accordance with their terms for the statute of limitations period applicable 
thereto. 
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IN WITNESS WHEREOF, this Contract has been executed and entered into by the parties hereto, fully 
intending the same to be binging upon themselves and their respective heirs, personal representatives, 
trustees, successors and assigns. 

Sarpy County School District  77-0046, a/k/a 
Springfield Platteview Community Schools

Brett Richards, Superintendent of Schools

Dated this 10th day of December 2012.

Nick Stolzer, President, Board of Education

Attest:

Secretary

Dated this 10th day of December 2012.

Brett A. Richards
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Springfield Platteview Community Schools
Board of Education

Future Planning
December 10, 2012

1. 12/13/12- New Board Member workshop through NASB

2. 12/20/12- Holiday Tea 2 PM, PHS Commons

3. 12/22-1/6- Holiday Break

4. 1/13-14/12- NASB Legislative Update, Cornhusker Hotel, Lincoln

5. 1/14/12- Regular Board Meeting, 6 PM Americanism/ Curriculum, 6:30 PM- Finance

6. 1/21/12- Martin Luther King Day- No School

7. 1/22/12- Foundation Meeting, 7:30 AM

8. 1/28/12- Board Work Session 7 PM

***NSBA Annual Conference in San Diego, April 13-15
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