
GIPS BOE Regular Meeting
Thursday, October 12, 2023 5:30 PM
Kneale Administration Building - Board Room 

1. CALL TO ORDER
Speaker(s): Board President

2. ROLL CALL
Speaker(s): Mrs. Angela Dibbert

3. CONSENT AGENDA
Speaker(s): Board President
3.1. Minutes from the previous month's meeting
3.2. Acceptance of Agendas From Standing Committees

3.2.1. Adopt the Superintendent Evaluation advanced from the Governance 
Committee

3.3. Claims as submitted
3.4. Staff Adjustments as submitted
3.5. Treasurer's Report as submitted
3.6. Approval of Agenda as submitted

4. REQUESTS TO ADDRESS THE BOARD
Speaker(s): Board President 

5. INFORMATION ITEMS
5.1. Student Wellness Center

Speaker(s): Dr. Summer Stephens
5.2. Ms. Angela Amack will present a legislative preview.

Speaker(s): Ms. Angela Amack
5.3. Policy

5.3.1. 2481 NEWS MEDIA SERVICES AT BOARD MEETINGS on First 
Read
Speaker(s): Mr. Matt Fisher

5.3.2. 5205 FACILITIES FOR MILK EXPRESSION on First Read
Speaker(s): Mr. Matt Fisher

5.3.3. 5210 SAFETY PROGRAMS on First Read
Speaker(s): Mr. Matt Fisher

5.3.4. 5220 FIRST AID on First Read
Speaker(s): Mr. Matt Fisher

5.3.5. 5312 STUDENT CONDUCT ON SCHOOL BUSES on First Read
Speaker(s): Mr. Matt Fisher

5.3.6. 5312.1 Student Conduct on School Buses Contract on First Read
Speaker(s): Mr. Matt Fisher

5.3.7. 5320 SCHOOL TRANSPORTATION SAFETY PROGRAM on First 
Read
Speaker(s): Mr. Matt Fisher

5.3.8. 5320.1 School Transportation Safety Program Guidelines on First Read
Speaker(s): Mr. Matt Fisher



5.3.9. 5322 TRANSPORTATION EXTRACURRICULAR ACTIVITIES on 
First Read
Speaker(s): Mr. Matt Fisher

6. ACTION ITEMS
6.1. 2312 BOARD MEMBER OATH OF OFFICE on Final Read

Speaker(s): Mr. Matt Fisher
6.2. 2320 BOARD MEMBER DEVELOPMENT OPPORTUNITIES on Final Read

Speaker(s): Mr. Matt Fisher
6.3. 2410 SCHOOL BOARD MEETINGS on Final Read

Speaker(s): Mr. Matt Fisher
6.4. 2412 EXECUTIVE (CLOSED) SESSIONS on Final Read

Speaker(s): Mr. Matt Fisher
6.5. 2413 WORK SESSIONS AND RETREATS on Final Read

Speaker(s): Mr. Matt Fisher
6.6. 2421 AGENDA PREPARATION AND DISSEMINATION on Final Read

Speaker(s): Mr. Matt Fisher
6.7. 2430 QUORUM on Final Read

Speaker(s): Mr. Matt Fisher
6.8. 7511 OPTION ENROLLMENT RESOLUTION on Final Read

Speaker(s): Mr. Matt Fisher
6.9. Remove the interim term from Matt Fisher's current designation with the district.  

7. REPORTS
7.1. Grand Island Public Schools Foundation Report

Speaker(s): Mrs. Lindsey Jurgens
7.2. Student Representative Report

Speaker(s): Ms. Adilene Beltran
7.3. Superintendent Report

Speaker(s): Mr. Matt Fisher
8. EXECUTIVE SESSION FOR THE PURPOSE OF NEGOTIATIONS BECAUSE IT 

IS IN THE BEST INTEREST OF THE PUBLIC TO DISCUSS THIS MATTER IN 
CLOSED SESSION

9. RECONVENE FROM EXECUTIVE SESSION
10. APPROVAL OF ANY ACTION DEEMED NECESSARY AS A RESULT OF 

EXECUTIVE SESSION
11. NOTIFICATION OF UPCOMING BOARD MEETINGS
12. ADJOURNMENT





Budget Workshop Meeting of the Grand Island Board of Education  
The budget workshop meeting of the Board of Education of Grand Island in the County of Hall 
in the State of Nebraska was convened and called to order by President Hank McFarland in open 
and public session on Thursday, September 14, 2023 at 5:30 p.m. at the Kneale Administration 
Building - Challenge Center, 123 S Webb Rd, Grand Island, NE 68802, the usual meeting place 
of said Board.  Notice of the meeting was given in advance thereof by publication in the Grand 
Island Independent, the School District's designated method of giving notice.  Notice of the 
meeting was also given in advance to all members of the Board of Education.  All proceedings 
hereafter shown were recorded while the convened meeting was open to the attendance of the 
public. 
ROLL CALL: 
Attendance Taken at 5:30 p.m.  
Lisa Albers:    Present    
Eric Garcia-Mendez:    Present    
Joshua Hawley:    Absent    
Dave Hulinsky:    Present    
Lindsey Jurgens:    Present    
Katherine Mauldin:    Present    
Hank McFarland:    Present    
Josh Sikes:    Present    
Amanda Wilson:    Present    
AGENDA  
1. OPENING 
The work session of the Board of Education of Grand Island in the County of Hall in the State of 
Nebraska was opened with discussion beginning at 5:30 p.m. on September 14, 2023 at The 
Kneale Administration Building - 123 South Webb Road, Grand Island, Nebraska, the usual 
meeting place of said Board. Notice of the work session was given in advance thereof by 
publication in the Grand Island Independent, the School District's designated method of giving 
notice. Notice of the work session was also given in advance to all members of the Board of 
Education. 

2. ATTENDANCE 
Mr. Josh Hawley gave prior notice and his absence is approved.  Ms. Katie Mauldin gave prior 
notice that she will be arriving late. 
Ms. Katie Mauldin arrived at 5:38 p.m. 

3. REVIEW OF FINANCES AND BUDGET DEVELOPMENT 
Discussion for this Work Session focused on the proposed Fiscal Year 2023 - 2024 Grand Island 
Public School District Budget. 

4. NOTIFICATION OF UPCOMING BOARD MEETINGS 
Regular Board of Education Meeting, tonight, immediately following the budget workshop and 
hearing in the Kneale Board Room. 
 
Board of Education Special Meeting - Monday, September 25, 2023 at 5:30 p.m. 



 
Regular Board of Education Meeting - Thursday, October 12, 2023 at 5:30 p.m. 

5. ADJOURNMENT 
The work session was completed at 6:28 p.m. 

 
 

________________________________ 
Angela A. Dibbert, Recording Secretary 

 
 

_______________________________________ 
Dr. Summer E. Stephens, Secretary to the Board 

GIPS Budget Wor kshop 



Budget Hearing Meeting of the Grand Island Board of Education  
The Budget Hearing meeting of the Board of Education of Grand Island in the County of Hall in 
the State of Nebraska was convened and called to order by President Hank McFarland in open 
and public session on Thursday, September 14, 2023 at 6:30 p.m. at the Kneale Administration 
Building - Board Room, 123 S Webb Rd, Grand Island, NE 68802, the usual meeting place of 
said Board.  Notice of the meeting was given in advance thereof by publication in the Grand 
Island Independent, the School District's designated method of giving notice.  Notice of the 
meeting was also given in advance to all members of the Board of Education.  All proceedings 
hereafter shown were recorded while the convened meeting was open to the attendance of the 
public. 
ROLL CALL: 
Attendance Taken at 6:36 p.m.  
Lisa Albers:    Present    
Eric Garcia-Mendez:    Present    
Joshua Hawley:    Absent    
Dave Hulinsky:    Present    
Lindsey Jurgens:    Present    
Katherine Mauldin:    Present    
Hank McFarland:    Present    
Josh Sikes:    Present    
Amanda Wilson:    Present    
AGENDA  
1. CALL TO ORDER 
The meeting was called to order at 6:36 p.m. 

2. ATTENDANCE 
Mr. Josh Hawley gave prior notice and his absence is approved. 

3. This hearing is held for the purpose of hearing support, opposition, criticism, suggestions 
or observations of taxpayers relating to the proposed 2023-2024 budget and to consider 
amendments relative thereto.  The Chief Financial Officer will review the proposed 2023-
2024 budget. The public hearing will be for the General, Depreciation, Employee Benefit, 
Contingency, Activities, Lunch, Bond, Special Building, Capital Improvement, 
Cooperative, and Student Fee Funds. 
Mr. Virgil Harden discussed the Work Session that focused on the proposed 2023-2024 budget 
for Grand Island Public Schools. 

4. Requests to Address the Board 
None. 

5. Informational Items Regarding the 2023-24 Budget 

6. NOTIFICATION OF UPCOMING BOARD MEETINGS 
Regular Board of Education Meeting, tonight, immediately following the budget hearing in the 
Kneale Board Room. 
 
Board of Education Special Meeting - Monday, September 25, 2023 at 5:30 p.m. 



 
Regular Board of Education Meeting - Thursday, October 12, 2023 at 5:30 p.m. 

7. ADJOURNMENT 
The work session was completed at 6:41 p.m. 

 
 

________________________________ 
Angela A. Dibbert, Recording Secretary 

 
 

_______________________________________ 
Dr. Summer E. Stephens, Secretary to the Board 

GIPS BOE 2023-24 Budget Hearing 



Regular Meeting of the Grand Island Board of Education  
The regular meeting of the Board of Education of Grand Island in the County of Hall in the State 
of Nebraska was convened and called to order by President Hank McFarland in open and public 
session on Thursday, September 14, 2023 at 6:30 p.m. at the Kneale Administration Building - 
Board Room, 123 S Webb Rd, Grand Island, NE 68802, the usual meeting place of said 
Board.  Notice of the meeting was given in advance thereof by publication in the Grand Island 
Independent, the School District's designated method of giving notice.  Notice of the meeting 
was also given in advance to all members of the Board of Education.  All proceedings hereafter 
shown were recorded while the convened meeting was open to the attendance of the public. 
ROLL CALL: 
Attendance Taken at 6:43 p.m.  
Lisa Albers:    Present    
Eric Garcia-Mendez:    Present    
Joshua Hawley:    Absent    
Dave Hulinsky:    Present    
Lindsey Jurgens:    Present    
Katherine Mauldin:    Present    
Hank McFarland:    Present    
Josh Sikes:    Present    
Amanda Wilson:    Present    
AGENDA  
1. CALL TO ORDER 
The meeting was called to order at 6:41 p.m. 

2. ROLL CALL 
Mr. Josh Hawley gave prior notice and his absence is approved. 

3. CONSENT AGENDA 

3.1. Minutes from the previous month's meeting 

3.2. Acceptance of Agendas From Standing Committees 
Finance and Facilities Committee 
Next Meeting Date: October 3, 2023 at 7:30 a.m. 
Leading for Learning Committee 
Next Meeting Date: October 10, 2023 at 4:00 p.m. 
Personnel Committee 
Next Meeting Date: October 5, 2023 at 8:15 a.m. 
Policy Committee 
Next Meeting Date: October 9, 2023 at 4:30 p.m. 
Public Relations and Partnership Development Committee 
Next Meeting Date: October 6, 2023 at 8:00 a.m. 
Governance Committee 
Next Meeting Date: October 4, 2023 at 8:00 a.m. 
GNSA/Legislative Committee 
Next Meeting Date: None 



3.3. Claims as submitted 

3.4. Staff Adjustments as submitted 

3.5. Treasurer's Report as submitted 

3.6. Change Orders as Documented 

3.7. Approval of Agenda as submitted 
Approve the agenda as submitted. Passed with a motion by Dave Hulinsky and a second by Lisa 
Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 

4. SPECIAL RECOGNITION 

4.1. Oath of Office - Board of Education Student Representative, Adilene Beltran. 
Introduction and Oath of Office for Student Board of Education Representative.  Ms. Adilene 
Beltran is the first representative to be elected by GISH.  Dr. Summer Stephens swore in Ms. 
Adilene Beltran at 6:49 p.m. 

4.2. AP Recognition for high school level students from 2022-23 AP Testing 
Dr. Jonathan Doll recognized the AP Scholar, AP Scholar with Honor, and AP Scholar with 
Distinction. 

5. REQUESTS TO ADDRESS THE BOARD 
None. 

6. INFORMATION ITEMS 

6.1. Construction Update  
Mr. Dan Petsch presented the construction update.  
 
6.2. Policy 

6.2.1. 2312 BOARD MEMBER OATH OF OFFICE on First Read 
Mr. Fisher presented the 2312 BOARD MEMBER OATH OF OFFICE on First Read. 

6.2.2. 2320 BOARD MEMBER DEVELOPMENT OPPORTUNITIES on First Read 
Mr. Fisher presented the 2320 BOARD MEMBER DEVELOPMENT OPPORTUNITIES on 
First Read. 

6.2.3. 2410 SCHOOL BOARD MEETINGS on First Read 
Mr. Fisher presented the 2410 SCHOOL BOARD MEETINGS on First Read. 

6.2.4. 2412 EXECUTIVE (CLOSED) SESSIONS on First Read 
Mr. Fisher presented the 2412 EXECUTIVE (CLOSED) SESSIONS on First Read. 

6.2.5. 2413 WORK SESSIONS AND RETREATS on First Read 
Mr. Fisher presented the 2413 WORK SESSIONS AND RETREATS on First Read. 

6.2.6. 2421 AGENDA PREPARATION AND DISSEMINATION on First Read 
Mr. Fisher presented the 2421 AGENDA PREPARATION AND DISSEMINATION on First 
Read. 



6.2.7. 2430 QUORUM on First Read 
Mr. Fisher presented the 2430 QUORUM on First Read. 

7. ACTION ITEMS 

7.1. 6322 CERTIFIED STAFF CREDIT FOR EXPERIENCE on Final Read 
Motion to approve 6322 Certified Staff for Experience Passed with a motion by Dave Hulinsky 
and a second by Katherine Mauldin. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 

7.2. 7705 SPECIAL EDUCATION POLICIES on Final Read 
Motion to approve 7705 Special Education Policies Passed with a motion by Dave Hulinsky and 
a second by Eric Garcia-Mendez. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 

7.3. 8519 BEHAVIORAL POINTS OF CONTACT on Final Read 
Motion to approve 8519 Behavioral Points of Contact Passed with a motion by Dave Hulinsky 
and a second by Katherine Mauldin. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 

7.4. 8470 WEAPONS & FIREARMS IN SCHOOL on Final Read 
Motion to approve 8470 Weapons & Firearms in School Passed with a motion by Dave Hulinsky 
and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 

8. REPORTS 

8.1. Grand Island Public Schools Foundation Report 
Mrs. Jurgens reported for the GIPS Foundation.  

8.2. Student Representative Report  
Ms. Adilene Beltran gave the student representative's report.  
 
8.3. Superintendent Report  
Mr. Matt Fisher presented the superintendent report.  
 
9. EXECUTIVE SESSION FOR THE PURPOSE OF PERSONNEL BECAUSE IT IS IN 
THE BEST INTEREST OF THE PUBLIC TO DISCUSS THIS MATTER IN CLOSED 
SESSION  
The Board convened to Executive Session at 7:38 p.m. 
The recommendation for the Board to convene to executive session for the purpose of discussing 
personnel. Passed with a motion by Dave Hulinsky and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 
 



10. RECONVENE FROM EXECUTIVE SESSION 
The Board reconvened from Executive Session at 7:46 p.m.   
The recommendation that the Board reconvene from executive session Passed with a motion by 
Dave Hulinsky and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 
Mr. McFarland stated that the Board would like to remove the word Interim from Mr. Fisher’s 
title. Motion to remove Interim from Mr. Fisher's title. Passed with a motion by Dave Hulinsky 
and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, 
Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: Yea 

11. NOTIFICATION OF UPCOMING BOARD MEETINGS 
Board of Education Special Meeting - Monday, September 25, 2023 at 5:30 p.m. 
 
Regular Board of Education Meeting - Thursday, October 12, 2023 at 5:30 p.m. 

12. ADJOURNMENT 
All business having been completed, the meeting was adjourned at 7:49 p.m. 

 
 

________________________________ 
Angela A. Dibbert, Recording Secretary 

 
 

_______________________________________ 
Dr. Summer E. Stephens, Secretary to the Board 

GIPS BOE Regu lar Meeting 



‭TO:‬ ‭Facilities & Finance Committee‬
‭From:‬ ‭Mr. Petsch, Mrs. Grim, and Mr. Harden‬
‭RE:‬ ‭Meeting, Tuesday, October 3, 2023 – Via Zoom‬

‭NEW BUSINESS‬‭:‬

‭1.‬ ‭Activity Fund Claims  – Virg‬

‭2.‬ ‭Community Redevelopment Authority & Regional Planning - Virg‬

‭3.‬ ‭Request for Proposals – Dan or Kim‬
‭o‬ ‭None‬

‭4.‬ ‭Nutrition Services Update – Kris Spellman‬

‭5.‬ ‭Information Technology Update – Cory Gearhart‬

‭6.‬ ‭EL Newcomers Staffing Request - Dr. Carrie Kolar‬

‭7.‬ ‭FY 23-24 Purchasing Guidelines  - Virg, Dan, Kim‬

‭8.‬ ‭Review Vehicle, Custodial, & Maintenance Purchasing Schedules – Virg, Dan, & Kim‬

‭9.‬ ‭Time & Attendance/Leaves Project - Virg‬

‭10.‬ ‭Employee On-Boarding & Employee Benefits Management - Virg‬

‭11.‬ ‭Review of Depreciation, Special Building, and General Fund, and Payroll – Virg‬

‭12.‬ ‭Federal Programs Financial Report – Virg‬

‭13.‬ ‭Change Orders - Dan‬

‭14.‬ ‭ESSERs III Building Project Update – Mr. Petsch ‬
‭●‬ ‭Knickrehm Elementary‬
‭●‬ ‭GISH ‬
‭●‬ ‭Walnut Security Vestibule‬

‭15.‬ ‭Open Agenda Items as Necessary – F&F Team‬

‭NEXT MEETING‬‭:‬ ‭Tuesday, October 31, 2023, at 7:30 a.m.‬
‭Dan, Kim, & Virg review agenda items for BOE meeting.‬



Agenda
Governance Committee Meeting

October 4, 2023

AGENDA:

1. Review questions on NASB superintendent evaluation

2. Evaluation timeline

3. DLT Questionnaire DLT Questions

4. Next Meeting -- 11/01/2023 @ 8:00a



 
 

Personnel Committee Agenda 
 
 

Date Agenda 

10/5/23 1. Request for additional EL Newcomer staff 
 

2. Working through the apprentice teacher contract issue 
 

3. Hearing request from a teacher, scheduled for October 
 

 



‭Every Student, Every Day, A Success!  In educating students, we teach hearts as well as minds.‬

‭BOE Policy Committee Meeting – October 9, 2023 – 4:30pm – Mr. Fisher’s Office‬
‭Students prepared to make positive contributions to society and thrive in an ever-changing world.‬

‭Empower – Personalize – Design - Partner‬

‭1.‬ ‭Review Notes from September 11, 2023 – 1.1.‬

‭2.‬ ‭Review Agenda for changes or additions – 2.1.‬

‭3.‬ ‭Board role in policy adoption/approval processes:‬
‭●‬ ‭Policy Committee reviews and makes recommendations to the board for policy adoption,‬

‭review, or revisions‬
‭●‬ ‭Board adopts or approves policy based on federal, state, and/or local statute requirements‬
‭●‬ ‭Board adopts or approves policy based on the need for formal guidance on certain issues‬

‭in the district with input from staff /students/community as appropriate‬

‭4.‬ ‭NEXT MEETING:‬
‭November‬‭6 – 4:30pm – Mr. Fisher’s Office - Islander‬‭Extravaganza (5:30)‬

‭5.‬ ‭Policy as Information @  September 14, 2023, BoE Meeting‬

‭2481–NEWS MEDIA SERVICES AT BOARD MEETINGS:‬ ‭Proposed‬‭Policy 2481‬

‭5205 FACILITIES FOR MILK EXPRESSION:‬ ‭Proposed Policy‬‭5205‬

‭5210 SAFETY PROGRAMS:‬ ‭Proposed Policy 5210‬

‭5220–FIRST AID:‬ ‭Proposed Policy 5220‬ ‭-  Consider‬‭deleting‬

‭5312–STUDENT CONDUCT ON SCHOOL BUSES:‬ ‭Proposed Policy‬‭5312‬

‭5312.1-Student Conduct on School Buses Contract:‬ ‭Proposed Policy 5312.1‬

‭5320–SCHOOL TRANSPORTATION SAFETY PROGRAM:‬ ‭Proposed‬‭Policy 5320‬

‭5320.1 School Transportation Safety Program Guidelines:‬ ‭Proposed Policy 5320.1‬

‭5322 TRANSPORTATION EXTRACURRICULAR ACTIVITIES:‬ ‭Proposed‬‭Policy 5322‬

‭6.‬ ‭Policy on Final Read @ September 14, 2023, BoE Meeting‬

‭2312–BOARD MEMBER OATH OF OFFICE:‬ ‭Proposed Policy‬‭2312‬

‭2320–BOARD MEMBER DEVELOPMENT OPPORTUNITIES:‬ ‭Proposed‬‭Policy 2320‬

‭2410–SCHOOL BOARD MEETINGS:‬ ‭Proposed Policy 2410‬

‭2412–EXECUTIVE (CLOSED) SESSIONS:‬ ‭Proposed Policy‬‭2412‬

‭2413 WORK SESSIONS AND RETREATS:‬ ‭Proposed Policy‬‭2413‬



‭Every Student, Every Day, A Success!  In educating students, we teach hearts as well as minds.‬

‭2421 AGENDA PREPARATION AND DISSEMINATIO‬‭N‬‭:‬ ‭Proposed Policy 2421‬

‭2430 QUORUM:‬ ‭Proposed Policy 2430‬

‭7511.1 RESOLUTION FOR OPTION STUDENTS:‬ ‭Proposed Policy 7511.1‬

‭7.‬ ‭Policy for review:‬

‭2110 POWERS AND RESPONSIBILITIES OF THE BOARD:‬ ‭Policy‬‭2110‬

‭2111 BOARD OPERATING PRINCIPLES:‬ ‭Policy 2111‬

‭2230 BOARD COMMITTEES:‬ ‭Policy 2230‬

‭8463 USE OF BODY WORN CAMERAS  -‬ ‭Body Worn Cameras‬‭Policy Templat‬‭e‬

‭8.‬ ‭Policy Questions and Discussion:‬

‭9.‬ ‭Moved to Board Governance Committee‬

‭10.‬‭Working on:‬
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Intro.

Grand Island Superintendent Evaluation

Thank you for taking the time to complete your superintendent evaluation. 

 

All responses are confidential and comments are included in aggregate format in the final report. This

means that responses cannot be traced back to the respondent unless the respondent voluntarily

offers identifiable information in any of the comment fields.

 

Please click below to begin the assessment.

Standard 1
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Standard I: Mission, Vision, & Goals
Standard Descriptor: The superintendent works collaboratively with the board to define, adopt, and

institute the district mission, vision, and goals to ensure the progress and success of student learning

and achievement.

 

Please indicate what you feel is the most accurate descriptor to the following statements.

 

The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Works collaboratively with the
board to define, adopt, and institute
the district mission, vision, and
goals.

b. Assumes the key leadership role
and responsibility for growth and
improved student learning.

c. Seeks input from the board when
appropriate.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

d. Engages internal stakeholders
(i.e. administration, staff, students)
and external stakeholders (i.e.
parents, community) in the
discussion of long-term plans and
goals.

e. Effectively utilizes data to guide
and monitor progress of district
goals.

f. Implements and monitors
progress of the district/strategic
plan.

g. Identifies and proactively
addresses potential barriers to
ensure the success of the school
district.

a.
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b.

c.

d.

e.

f.

g.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- District strategic plan/district goals

- Plan for implementing, monitoring and reporting progress of strategic plan/district goals

- School improvement plan (including updates/assessment of progress and modifications)

- School improvement team

- Superintendent performance plan aligned with district priorities and indicators to measure progress

and success

- Student performance data

- Engagement/communication plan

- Meeting agendas/minutes

If you were to suggest one area of growth in the superintendent's performance within Mission,

Vision, & Goals for the upcoming year, what would it be?
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Standard 2

Standard II: Policy
Standard Descriptor: The superintendent works collaboratively with the board to define, update, and

adopt effective and purposeful district policy.

 

Please indicate what you feel is the most accurate descriptor to the following statements.

 

The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Works with the board to review,
update and adopt effective and
purposeful district policy consistent with
requirements of state, federal, and NDE
rules.

b. Governs consistently through board
policy and administrative protocol and
procedures.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

c. Provides public access to district
policy.

d. Ensures all handbooks are aligned to
district policy through the Admin team.

e. Implements a policy to ensure
curriculum is reviewed and aligned with
current state standards.

a.

b.

c.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- District adopted policy review process/calendar

- Progress/updates of the board's work with policy

- Policy committee minutes

- Curriculum review policy

- Meeting agendas/minutes

d.

e.
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If you were to suggest one area of growth in the superintendent's performance within Policy for the

upcoming year, what would it be?

Standard 3

Standard III: Budget Planning & Management
Standard Descriptor: The superintendent provides organizational leadership district-wide to ensure

fiscal responsibility by allocating, using, and investing district resources to support effective instruction

and improved student learning.

 

Please indicate what you feel is the most accurate descriptor to the following statements.

 

The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Upholds fiscal responsibility and
accountability.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

b. Leads a collaborative board and
administrative budget planning process
to align resources with the district
mission, vision, and goals.

c. Utilizes data, research, and informed
decision-making to support the
allocation of district resources.

d. Updates board with historical and
current budget data to monitor revenue
and expenditures.

e. Ensures that the district completes an
annual CPA audit and discloses findings
to the finance committee/board.

f. Advocates for and pursues innovative
solutions to improve and expand fiscal
and human resources.

g. Ensures the maintenance and
upkeep of facilities.
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a.

b.

c.

d.

e.

f.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- Budget strategic/district goals

- Professional development plan

- Monthly budget reports

- Quarterly expenditure updates

- District audit

- Management and use of alternative resources (i.e. ESU funding, all grant applications, etc.)

- Five/Ten-year facility plan

- Budget development calendar/board

- Financial policies

- Forecast financial data

g.
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If you were to suggest one area of growth in the superintendent's performance within Budget

Planning & Management for the upcoming year, what would it be?

Standard 4

Standard IV: Educational Leadership
Standard Descriptor: The superintendent provides educational leadership ensuring resources align

and support best practice for instructional standards, as well as implementation of current and/or

applicable curriculum/ assessments to support student success.

 

Please indicate what you feel is the most accurate descriptor to the following statements.

 

The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Advocates for the learning needs of all
students.
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  Excellent Good Fair Poor Unsure

b. Promotes a student-centered culture.

c. Advocates for the engagement of
parents/families as partners in the
education of students.

d. Ensures curricular and instructional
decision-making is based upon current
research, data, and best practice.

e. Provides the time and resources to
align curriculum vertically, horizontally,
and to the state standards.

f. Provides comprehensive coursework
and opportunities to ensure
college/career readiness for every
student.

g. Ensures the district-adopted
instructional framework is implemented
consistently.

h. Integrates the district-adopted
instructional framework into certificated
staff evaluations.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

i. Advocates for curriculum and
instruction that challenges each student.

j. Optimizes alignment of resources,
curriculum, and assessments to support
student success.

a.

b.

c.

d.
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e.

f.

g.

h.

i.

j.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- District strategic plan/district goals

- School improvement plan (including assessment of progress and modifications)

- School improvement teams

- District calendar

- Curriculum review cycle plan

- Updated policy for curriculum and assessment review

- Curriculum review committee minutes

- Student performance goals

- Student performance data

- Data to support instruction strategies and student-centered initiatives

- Curriculum/programs additions/modifications

- Instructional model
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If you were to suggest one area of growth in the superintendent's performance within Educational

Leadership for the upcoming year, what would it be?

Standard 5

Standard V: Organizational & Cultural Leadership
Standard Descriptor: The superintendent provides cultural leadership through accountability,

inclusiveness, engagement, and advocacy, for staff and students.

 

Please indicate what you feel is the most accurate descriptor to the following statements.

 

The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Contributes to a unified school
environment of trust and respect among
students, staff, families, and community
members.
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  Excellent Good Fair Poor Unsure

b. Develops, implements, and sustains
a responsive district crisis and safety
plan.

c. Commits to developing a high-
performing leadership team.

d. Ensures a purposeful and equitable
recruiting and hiring process.

e. Integrates an effective conflict
resolution process to address matters in
a purposeful and timely manner.

f. Promotes a culture of shared
expectations and mutual accountability.

g. Provides leadership to support the
health and well-being of staff and
students.

h. Promotes an environment where
differing opinions and backgrounds are
welcomed and embraced among staff
and students.
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Please provide comments for each specific indicator.

a.

b.

c.

d.

e.

f.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- Staff report (including, but not limited to tenure, degree, teaching assignment, extra duty, etc.)

- Conflict resolution process

- Leadership development plan

- Professional development plan

- Crisis and safety plan

- Executive summary of the safety audit

- Hiring protocols and procedures

- Evidence to validate engagement of parents/families

g.

h.
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- Diversity, equity and inclusion initiatives

- Personnel policies

If you were to suggest one area of growth in the superintendent's performance within Organizational

& Cultural Leadership for the upcoming year, what would it be?

Standard 6

Standard VI: Community Relations
Standard Descriptor: The superintendent establishes and sustains effective communication to inform

and engage the board, parents, students, staff, local and state government officials, community

members, and business leaders.

 

Please indicate what you feel is the most accurate descriptor to the following statements.
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The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Establishes a visible presence in the
district and community.

b. Regularly attends and participates in
school activities, events, and programs.

c. Interacts and expresses genuine
interest in building a connection with
students.

d. Routinely creates opportunities to
seek staff and community input on
significant issues where and when
appropriate.

e. Effectively communicates key public
information in a timely manner.

f. Promotes a positive image of the
district.

g. Understands, appreciates, and is
respectful of the political, economic,
diversity, and social aspects of the
community.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

h. Seeks a positive relationship with
parents and community members.

i. Engages special interest groups to
work collaboratively to address
concerns and opinions that may present
conflict.

a.

b.

c.

d.
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e.

f.

g.

h.

i.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- Community engagement summary/report

- District partnerships and initiatives established to provide resources and support

- Partnership support received through the district foundation, scholarships, grant monies, etc.

- Inter-local agreements

- District annual report

- Communications designed by and distributed to generate support of the district

- Membership and participation with civic, community and state organizations

- Meeting invitations/agendas

If you were to suggest one area of growth in the superintendent's performance within Community

Relations for the upcoming year, what would it be?
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Standard 7

Standard VII: Professional Leadership
Standard Descriptor: The superintendent models and demonstrates professional leadership, ethics,

and a commitment to growth and improved instruction and learning for staff and students. 

 

Please indicate what you feel is the most accurate descriptor to the following statements.

 

The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Models positive and professional
leadership based upon ethics, trust,
integrity, and respect.

b. Addresses concerns and opinions
with respect and confidence.

c. Provides professional development to
fulfill responsibilities and grow in current
position.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

d. Provides an effective evaluation
process with constructive feedback
working with the Director of Human
Capital.

e. Exemplifies a life-long learning model
to grow personal and professional
knowledge.

f. Represents the district in its dealings
with other school systems, agencies,
institutions, community organizations,
the media, and in legislative and legal
matters.

a.

b.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- Memberships

- Professional development activities (including, but not limited to conferences, workshops, committee

work, studies, research, and published works)

- Educational growth plan (professional goals and development)

c.

d.

e.

f.



10/9/23, 11:19 AM Qualtrics Survey Software

https://nasb.az1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveyID=SV_0812LwtRshteuh0&ContextLibraryID=UR_9Y7PV0ly0U15ZRz 30/35

- Leadership team development plan

- District staff professional development plan

If you were to suggest one area of growth in the superintendent's performance within Professional

Leadership for the upcoming year, what would it be?

Standard 8

Standard VIII: Board-Superintendent Relations
Standard Descriptor: The superintendent collaborates with the board to define district expectations,

policies, and goals to support instruction and student learning. 

 

Please indicate what you feel is the most accurate descriptor to the following statements.
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The Superintendent . . .

  Excellent Good Fair Poor Unsure

a. Maintains an appropriate and
professional relationship with the board.

b. Using agreed upon methods,
communicates with the board between
meetings to ensure all members have
current information about district issues
and activities.

c. Demonstrates support and respect for
the board and refrains from public
criticism of the board.

d. Demonstrates collaborative problem
solving and decision-making.

e. Supports board committee work as
part of effective board decision-making.

f. Collaboratively supports or opposes,
local, state and/or federal legislation
impacting the district.
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Please provide comments for each specific indicator.

  Excellent Good Fair Poor Unsure

g. Ensures that all board meetings are
legally conducted and communicated to
the public in accordance with the
Nebraska Open Meetings Act.

a.

b.

c.

d.
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Provide evidence to support your choices above.

Suggested supplemental evidence for this standard includes but is not limited to: 

- Superintendent performance plan/goals

- Board committee minutes

- Communication plan

- Board development plan

- Board policies

e.

f.

g.
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- Meeting agendas/minutes

- Retreat agendas/minutes

If you were to suggest one area of growth in the superintendent's performance within Board-

Superintendent Relations for the upcoming year, what would it be?

Ad Comments

Additional Comments (optional):

Please click "Back" to review responses. Please click "Submit" to complete your survey. 
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© 2023 Nebraska Association of School Boards. All Rights Reserved.

Please note, you have the option to save progress, close out of the survey, and return later to
complete. You will save the information you currently have on this page by clicking on the 'Next'

button and closing out of your browser.

You have the option to complete the evaluation by computer, smart phone, or other mobile device.

If you have any questions, please contact Katie Corfield at kcorfield@nasbonline.org.

Powered by Qualtrics

Thank you for providing your feedback in this evaluation process!



Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90647 Abante Marketing Supplies $21,239.60
90648 Alisen Young Supplies $93.74
90649 Apperson Inc Supplies $424.45
90650 Aramark Uniform Services Technical Services $92.16
90651 Art of Problem Solving Web Based Software $15,000.00
90652 ASCD Order Processing Prof Services $119.00
90653 Awards Plus Supplies $36.00
90654 Border States Industries Inc Supplies $278.17
90655 Bryn Carriker Staff Mileage $5.24
90656 Capital Business Systems Inc Technical Services $302.43
90657 CDW Government Technology Supplies $981.67
90658 Charlotte Griffith Staff Mileage $9.89
90659 Computer Hardware Technology Supplies $5,995.00
90660 Continental Battery Company Supplies $1,326.88
90661 Copycat Instant Printing Supplies $2,056.25
90662 Culligan of Grand Island Supplies $61.00
90663 David White Supplies $158.80
90664 Dennis Supply Company Supplies $338.71
90665 Eakes Office Solutions Supplies $544.34
90666 Embi Tec Supplies $352.00
90667 Freshworks Inc Web Based Software $8,467.20
90668 Grand Island Independent Advertising $884.05
90669 Grand Island Physical Therapy Technical Services $23,731.14
90670 Grand Island Utilities Dept Electricity $71,789.03
90671 Grapple Institute LLC Prof Services $29,624.00
90672 Gustave A Larson Company Supplies $5,368.91
90673 Hall County Leadership Unlimited Inc. Advertising $1,000.00
90674 Jami Lee Dutcher Staff Mileage $51.61
90675 Jasmin Kunz Staff Mileage $7.60
90676 Jennifer Hahn Staff Mileage $48.54
90677 Karisa Dubbs Staff Mileage $54.56
90678 Kelly Supply Co Equipment $1,583.31
90679 Kenneth DeFrank Supplies $52.97
90680 Kimberly Foley Staff Mileage $5.10
90681 Kimberly Kazmierczak Professional Education Services $2,500.00
90682 Kristin Watson Staff Mileage $4.32
90683 LessonPix Inc Technology Supplies $25.27
90684 Lightspeed Technologies Inc Technology Supplies $5,312.00
90685 Lisa Albers Travel $347.20
90686 Lynn Bender Staff Mileage $19.38
90687 Meredith Davis Staff Mileage $52.92
90688 Nicole Marie Ninemire Staff Mileage $63.70
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90689 Sara Yount Staff Mileage $7.60
90690 Sarah Dramse Staff Mileage $29.08
90691 Sarah K Henry Staff Mileage $88.03
90692 Steven Dunham Technical Services $777.03
90693 TK Elevator Corporation Technical Services $500.37
90694 Toofast Supply Supplies $1,254.00
90695 Verizon Wireless Telecommunications $120.03
90696 Village Cleaners Technical Services $227.40
90697 Wesley Hester Staff Mileage $22.27
90698 Wex Bank Fuel $4,361.16
90699 Wex Bank Fuel $634.31
90700 Wex Bank Fuel $631.69
90701 Wex Bank Fuel $1,132.07
90702 Winsupply of Grand Island Supplies $1,762.67
90703 Woodriver Energy LLC Utility Services $6,567.81
90704 Woodwards Disposal Service Inc Refuse Disposal $350.00
90705 Angelica Saldivar Gutrerrez Supplies $50.00
90706 Blanca Estela Almaguer Staff Mileage $8.12
90707 Cash-Wa Distributing Food $25,427.45
90708 Hiland Dairy Foods Company LLC Milk $27,866.69
90709 HyVee Food $237.44
90710 Kris Spellman Supplies $9.92
90711 Pamela Rivera Supplies $50.00
90712 Suzanne Marie Amerson Supplies $39.98
90713 US Foods - Grand Island Food $1,756.22
90714 Amazon Cap Services Inc Supplies $3,754.42
90715 Anna Hayman Miscellaneous Expenditures $33.40
90716 Century Link Telecommunications $140.60
90717 Century Link Technical Services $125.08
90718 Century Link Telecommunications $58.38
90719 Christina Xaypanya Miscellaneous Expenditures $25.00
90720 Clearfly Communications Telecommunications $1,023.69
90721 First Bankcard Center/Visa Travel $92.88
90722 First Bankcard Center/Visa Supplies $164.85
90723 First Bankcard Center/Visa Supplies $2,077.30
90724 First Bankcard Center/Visa Technology Supplies $476.36
90725 First Bankcard Center/Visa Employee Training $137.50
90726 First Bankcard Center/Visa Books $1,314.82
90727 First Bankcard Center/Visa Advertising $715.22
90728 First Bankcard Center/Visa Web Based Software $4,229.80
90729 First Bankcard Center/Visa Books $859.42
90730 First Bankcard Center/Visa Supplies $289.99

10/2/20239:08 AM 2of13 September 2023 Claims List.xlsxSheet1



Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90731 First Bankcard Center/Visa Supplies $80.42
90732 First Bankcard Center/Visa Supplies $763.47
90733 First Bankcard Center/Visa Supplies $1,646.07
90734 First Bankcard Center/Visa Supplies $463.45
90735 First Bankcard Center/Visa Postage $13.86
90736 First Bankcard Center/Visa Supplies $168.34
90737 First Bankcard Center/Visa Web Based Software $535.88
90738 First Bankcard Center/Visa Supplies $24.70
90739 First Bankcard Center/Visa Supplies $117.66
90740 First Bankcard Center/Visa Dues and Fees $48.00
90741 First Bankcard Center/Visa Employee Training $31,947.05
90742 First Bankcard Center/Visa Web Based Software $1.68
90743 Grand Island Public Schools Nutrition Sv Employee Benefits $1,128.10
90744 Kelsey Weakland Staff Mileage $57.38
90745 Melissa Sorahan Miscellaneous Expenditures $41.65
90746 Northwestern Energy Utility Services $158.43
90747 Northwestern Energy Utility Services $110.15
90748 Northwestern Energy Utility Services $16.08
90749 Northwestern Energy Utility Services $10.25
90750 Paper Tiger Shredding Inc Refuse Disposal $300.00
90751 Perry Guthery Haase & Gessford PC Legal Services $5,228.80
90752 Senior High School Petty Cash Supplies $500.00
90753 Smarty Symbols LLC Web Based Software $89.00
90754 Unite Private Networks LLC Telecommunications $25,908.69
90755 Almquist Maltzahn Galloway & Luth Prof Services $540.00
90756 Capital Business Systems Inc Technical Services $24,265.68
90757 Copycat Instant Printing Prof Services $199.76
90758 Cummins Central Power Technical Services $747.96
90759 Follett School Solutions Inc Web Based Software $41,563.81
90760 Love Signs Equipment $1,143.00
90761 Suyapa Gonzalez Travel $208.50
90762 TK Elevator Corporation Technical Services $2,249.21
90763 Verizon Wireless Telecommunications $195.36
90764 Angela Meyer Supplies $50.00
90765 Bianca Ball Supplies $76.27
90766 Classic Sportswear & Awards Supplies $3,086.00
90767 Dina Goscha Staff Mileage $13.10
90768 eCapital Commercial Finance C/Gage FoodsFood $12,677.75
90769 GI Family Radio KRGI Advertising $900.00
90770 June Behrens Supplies $29.99
90771 Kimberly Clegg Staff Mileage $60.65
90772 Lisa Moss Supplies $4.44
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90773 Maria de Lordes Mascote Supplies $49.98
90774 Mid-Nebraska Disposal Inc Refuse Disposal $450.00
90775 Midwest Restaurant Supply LLC Repairs $24,075.06
90776 NAPA Auto Parts of Grand Island Repairs $31.54
90777 Nicole Lemburg Staff Mileage $8.65
90778 The Home Depot Pro Paper Products or Chemicals $2,070.00
90779 Theresa McCarthy Supplies $50.00
90780 Uline Supplies $423.24
90781 VVS Inc Food $45.41
90782 Five Points Bank Supplies $503.50
90783 Five Points Bank Supplies $303.50
90784 Copycat Instant Printing Advertising $954.78
90785 Culligan of Grand Island Supplies $242.80
90786 Hiland Dairy Foods Company LLC Milk $25,973.23
90787 Hotsy Equipment Co Repairs $378.90
90788 HyVee Food $0.00
90789 Kens Appliance Inc Supplies $2,179.98
90791 Midwest Restaurant Supply LLC Repairs $925.18
90793 Pan-O-Gold Baking Co Bread $2,774.75
90794 Peterson Farms Fresh Inc Produce $2,729.16
90795 Ryan Pekarek Produce $650.00
90797 US Foods - Grand Island Food $39,056.21
90798 VVS Inc Food $330.34
90800 Ace Hardware Supplies $213.70
90801 Agricultural Service Supplies $4,200.00
90802 AKRS Equipment Solutions Inc Supplies $1,919.65
90803 All Star Auto Glass of Grand Island Supplies $585.54
90804 Allo Communications LLC Technical Services $640.00
90805 Amanda Bennett Staff Mileage $22.93
90806 Apple Computer Inc Technology Supplies $89.00
90807 Aramark Uniform Services Technical Services $184.32
90808 Backpack Gear Inc Supplies $989.04
90809 Blick Art Materials Supplies $170.56
90810 Border States Industries Inc Supplies $2,291.10
90811 Bosselman Energy Inc Supplies $51.78
90812 C & C Milwork Inc Supplies $258.00
90813 Cannon Moss Brygger & Assoc Prof Services $6,062.64
90814 Capital Business Systems Inc Technical Services $383.53
90815 CDW Government Web Based Software $800.00
90816 Cengage Learning Web Based Software $6,501.60
90817 Chamber Of Commerce Advertising $300.00
90818 City of Grand Island Refuse Disposal $479.09
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90819 Class Intercom LLC Web Based Software $2,000.00
90820 Cline Williams Wright Johnson Legal Services $21,780.76
90821 Clinton  Cunningham Supplies $71.45
90822 CNCAA Employee Training $55.00
90823 Computer Hardware Technology Supplies $2,398.00
90824 Construction Rental Supplies $851.31
90825 Control Services Inc Equipment $23,505.00
90826 Copycat Instant Printing Supplies $286.56
90827 Curriculum Associates Books $1,286.67
90828 Dennis Supply Company Supplies $14.94
90829 Drapery Den Supplies $750.00
90830 EAB Global Inc Dues and Fees $25,885.00
90831 Eakes Office Solutions Supplies $8,546.68
90832 Educational Service Unit 10 Technical Services $5,040.00
90833 eDynamic Learning ULC Web Based Software $12,000.00
90834 Elizabeth Anne James Staff Mileage $26.46
90835 Essential Personnel Inc Cleaning Services $1,032.42
90836 Fastenal Supplies $512.00
90837 Follett School Solutions Inc Books $1,990.31
90838 Gene Johnson Productions Inc Supplies $932.56
90839 Gottlob Asphalt,  LLC Technical Services $10,989.00
90840 Grand Island Independent Books $1,650.19
90841 Grand Island Utilities Dept Electricity $72,222.57
90842 Great Lakes Sports Supplies $132.56
90843 Grones Outdoor Power & Battery Supplies $307.09
90844 Gustave A Larson Company Supplies $5,033.01
90845 Holiday Express Student Transportation $3,915.00
90846 Hooker Bros Sand & Gravel Inc Supplies $431.49
90847 Idea Express Group Inc Supplies $664.75
90848 Instructure Inc Web Based Software $19,219.20
90849 Interstate All Battery Center Supplies $1,517.50
90850 Island Sprinkler Supply Supplies $45.11
90851 Jacqueline Juarez Meier Staff Mileage $14.28
90852 Jeff Westerby Staff Mileage $37.34
90853 Johnson Hardware Equipment $35,167.00
90854 JP Boiler Service LLC Supplies $4,705.00
90855 Kaitlyn Hesman Staff Mileage $26.27
90856 Kelly Supply Co Supplies $22.84
90857 Kidwell Inc Equipment $9,195.00
90858 Krysta Huse Staff Mileage $7.99
90859 Lakeshore Learning Materials Supplies $117.25
90860 Learning Services International & The Ma Professional Education Services $1,000.00
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90861 Legacy Outdoor Advertising LLC Advertising $1,515.00
90862 M Kathleen Townsend Staff Mileage $21.48
90863 Penny Brown Supplies $125.76
90864 Suyapa Gonzalez Staff Mileage $134.73
90865 Tammy Verba Supplies $79.40
90866 Teresita Westover Staff Mileage $6.68
90867 The Home Depot Pro Custodial Materials $19,885.24
90868 The Prophet Corporation Supplies $3,332.34
90869 TK Elevator Corporation Technical Services $235.64
90870 Tom Dinsdale Chevrolet Cadillac Repairs $445.08
90871 Toofast Supply Repairs $253.87
90872 UniFirst Corporation Supplies $94.50
90873 Vex Robotics Inc Supplies $1,220.37
90874 Village Cleaners Technical Services $257.36
90875 Voyager Sopris Learning Inc Books $1,504.80
90876 Willie Louis Caleb Fair Technical Services $1,106.28
90877 Winsupply of Grand Island Supplies $4,403.98
90878 Yandas Music Supplies $1,680.95
90879 Caitlin Morganflash Staff Mileage $108.14
90880 Century Link Telecommunications $366.00
90881 Constance L Palu Staff Mileage $7.86
90882 DAS State Accounting - Central Finance Telecommunications $267.63
90883 Elda Leticia Martinez Cruz Staff Mileage $22.47
90884 Emily McPherson Staff Mileage $6.55
90885 First Bankcard Center/Visa Supplies $389.03
90886 First Bankcard Center/Visa Dues and Fees $385.00
90887 First Bankcard Center/Visa Travel $1,102.12
90888 First Bankcard Center/Visa Books $33.98
90889 First Bankcard Center/Visa Dues and Fees $470.00
90890 First Bankcard Center/Visa Supplies $99.54
90891 First Bankcard Center/Visa Books $54.98
90892 First Bankcard Center/Visa Supplies $23.31
90893 First Bankcard Center/Visa Employee Training $1,190.00
90894 First Bankcard Center/Visa Dues and Fees $159.48
90895 First Bankcard Center/Visa Supplies $265.10
90896 First Bankcard Center/Visa Supplies $850.61
90897 First Bankcard Center/Visa Web Based Software $205.58
90898 First Bankcard Center/Visa Books $27.98
90899 First Bankcard Center/Visa Supplies $111.42
90900 Jennifer Nowicki Supplies $23.62
90901 Johanna Noriega Staff Mileage $27.12
90902 Julie M Markvicka Staff Mileage $66.88

10/2/20239:08 AM 6of13 September 2023 Claims List.xlsxSheet1



Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90903 Kris McMullen Staff Mileage $9.56
90904 Maggie E Mintken Supplies $15.23
90905 Margaret McManaman Staff Mileage $86.46
90906 Marks Plumbing Parts Supplies $1,465.00
90907 Marty Markvicka Staff Mileage $24.36
90908 Matheson Tri Gas Inc Supplies $539.76
90909 McGraw-Hill School Education Books $2,987.32
90910 Mechanical Sales Inc Supplies $6,975.00
90911 Melissa McDonald Supplies $79.93
90912 Melsen Striping LLC Technical Services $17,791.00
90913 Menards Supplies $1,123.63
90914 Michael Persampieri Travel $59.34
90915 Mid-Nebraska Disposal Inc Refuse Disposal $333.00
90916 Mid-West 3D Solutions LLC Supplies $275.00
90917 Midwest Connect LLC Postage $1,000.00
90918 Midwest Hydraulic Supplies $326.76
90919 Midwest Special Instruments Repairs $1,030.00
90920 Monoprice Inc Technology Supplies $744.19
90921 Mosley Consulting LLC Employee Training $3,800.00
90922 N2Y Web Based Software $31,152.18
90923 NAPA Auto Parts of Grand Island Supplies $64.93
90924 Nasco Supplies $475.07
90925 Nebraska Association Of School Boards Dues and Fees $930.00
90926 Nebraska Council of School Administrator Dues and Fees $3,488.00
90927 Nebraska Department of Education Employee Training $125.00
90928 Nebraska Fire Sprinkler Corp Technical Services $442.00
90929 Nebraska School Public Relations Assoc Dues and Fees $35.00
90930 Nebraska Truck Center Inc Repairs $28.52
90931 Nicole Marie Ninemire Staff Mileage $13.75
90932 On To College Technical Services $18,190.00
90933 Otis Elevator Company Technical Services $200.00
90934 Pearson Clinical Assessment Web Based Software $15,798.44
90935 Perfection Learning Corp Books $63.93
90936 Petes Safari Supplies $72.00
90937 Policy Studies Associates Inc Professional Education Services $9,166.63
90938 Pomp's Tire Service Inc Repairs $1,226.53
90939 Rebekah Piel Staff Mileage $52.27
90940 Rentokil North America Inc Technical Services $1,889.04
90941 Sandra Meyer Web Based Software $15.00
90942 Savvas Learning Company Books $5,265.00
90943 Sonova USA Inc Technology Supplies $1,683.99
90944 Sumdog Inc Web Based Software $150.00
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90945 Super Saver Five Points Miscellaneous Expenditures $1,933.56
90946 Toni Palmer Staff Mileage $55.41
90947 Verizon Business Telecommunications $3.92
90948 Aramark Uniform Services Technical Services $184.32
90949 B & H Photo-Video Inc Technology Supplies $406.90
90950 Banner Solutions Supplies $577.46
90951 Barnes And Noble Bookstore Books $3,379.41
90952 Blick Art Materials Supplies $457.18
90953 Border States Industries Inc Supplies $189.17
90954 Brianna Briones Beltran Technical Services $21.00
90955 Capstone Web Based Software $1,399.00
90956 Chelsea Cuin Rafael Technical Services $21.00
90957 Copycat Instant Printing Supplies $318.74
90958 Culligan of Grand Island Technical Services $26.40
90959 Dawn Deuel-Rutt Staff Mileage $44.80
90960 Grand Island Utilities Dept Electricity $105,027.38
90961 hand2mind Inc Supplies $92.53
90962 Jonathan Doll Staff Mileage $262.22
90963 Maria L Lara Calzada Technical Services $24.00
90964 Michelle Dorszynski Staff Mileage $38.32
90965 Rosemary Gomez Staff Mileage $21.76
90966 Stacie Faber Staff Mileage $57.25
90967 Tyler Technologies Inc Employee Training $150.00
90968 Verizon Wireless Telecommunications $400.69
90969 Verizon Wireless Telecommunications $1,028.20
90970 Verizon Wireless Telecommunications $583.18
90971 Woodriver Energy LLC Utility Services $18,731.85
90972 Ace Hardware Supplies $4.99
90973 Amazon Cap Services Inc Supplies $869.21
90977 Chesterman Company Food $3,396.75
90978 Culligan of Grand Island Supplies $70.45
90979 Dennis Tolen Supplies $29.15
90982 Hiland Dairy Foods Company LLC Milk $15,537.29
90983 HyVee Food $392.46
90984 Lauren Rathman Food $49.33
90985 LeAnn Masat Staff Mileage $0.00
90986 Linda Nuss Supplies $50.00
90988 Midwest Restaurant Supply LLC Repairs $1,050.66
90990 Pan-O-Gold Baking Co Bread $10,495.30
90991 Peterson Farms Fresh Inc Produce $15,920.10
90992 Raynor Garage Doors of Central NebraskaRepairs $135.00
90993 Sams Club MC/SYNCB Supplies $636.41
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
90994 Sandra Buhrman Supplies $50.00
90995 US Foods - Grand Island Food $68,573.24
90996 Village Cleaners Supplies $232.96
90998 Amanda Smith Staff Mileage $40.21
90999 Amazon Cap Services Inc Supplies $13,503.69
91000 Amazon Cap Services Inc Supplies $6,238.79
91001 Breanna Rose Staff Mileage $59.34
91002 Century Link Technical Services $626.68
91003 Claudia Demko Reno Staff Mileage $59.80
91004 Danielle Ryan Staff Mileage $27.25
91005 Danita M Stanton Staff Mileage $62.42
91006 Equallevel Inc Web Based Software $4,400.00
91007 First Bankcard Center/Visa Supplies $671.18
91008 First Bankcard Center/Visa Supplies $524.22
91009 First Bankcard Center/Visa Supplies $7,795.61
91010 Jenny Lynn Rother Staff Mileage $19.32
91011 Joni Pritchard Staff Mileage $35.56
91012 Kalina Rodriguez Technical Services $24.00
91013 Katelin Probasco Staff Mileage $11.39
91014 Lauren Schumacher Staff Mileage $45.65
91015 Melinda Sturgill Staff Mileage $15.65
91016 Nichole Stoltenberg Staff Mileage $49.78
91017 Orvin Rubio Hernandez Technical Services $21.00
91018 QuaverEd, Inc Web Based Software $1,800.00
91019 R8 Productions LLC Technical Services $3,500.00
91020 Really Great Reading Company LLC Supplies $3,135.60
91021 Reams Sprinkler Supply Co Supplies $1,610.81
91022 Rentokil North America Inc Technical Services $4,184.52
91023 Rhiannon Shae Stutts Staff Mileage $43.43
91024 Riverside Technologies Inc Technology Supplies $2,979.00
91025 Rons Music Supplies $94.97
91026 Scholastic Inc Books $747.23
91027 Scholastic Inc. Books $774.86
91028 School Health Corporation Supplies $342.64
91029 Sherwin Williams Company Supplies $694.68
91030 SLP Toolkit LLC Web Based Software $430.00
91031 Solution Tree LLC Professional Education Services $2,086.00
91032 Staples Business Credit Instructional Materials $740.00
91033 Steven Strand Staff Mileage $32.36
91034 Stock-Trak Inc Web Based Software $3,600.00
91035 Striv AV LLC Technical Services $3,975.00
91036 Summer Stephens Employee Training $755.00
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Grand Island Public Schools
Claims Listing 

October 12, 2023

Reference No Payee Description Amount
91037 Tyler Schardt Supplies $55.00
91038 Wendi Schaefer Supplies $81.98
91040 Cash-Wa Distributing Food $233,988.13
91041 Abby Stoddard Staff Mileage $81.21
91042 Amanda Smith Staff Mileage $5.10
91043 Amazon Cap Services Inc Supplies $12,335.27
91044 Ann Porter Staff Mileage $23.45
91045 Anneris Shafer Staff Mileage $59.08
91046 Celeste Mildenstein Staff Mileage $24.17
91047 Charter Communications Holdings LLC Telecommunications $73.99
91048 Chelsey L McMullen Staff Mileage $23.97
91049 Claudia Demko Reno Staff Mileage $108.27
91050 Dan Petsch Staff Mileage $84.76
91051 Danny Oberg Rentals $3,100.00
91052 Elda Leticia Martinez Cruz Staff Mileage $17.23
91053 Emily McPherson Staff Mileage $26.20
91054 Greg Morrow Staff Mileage $26.86
91055 Jenny Lynn Rother Staff Mileage $169.97
91056 Johanna Noriega Staff Mileage $95.11
91057 Joni Pritchard Staff Mileage $159.75
91058 Josh Summers Staff Mileage $37.60
91059 Julie M Markvicka Staff Mileage $26.86
91060 Katelin Probasco Staff Mileage $17.35
91061 Kirk Stutzman Supplies $38.12
91062 Kris McMullen Staff Mileage $31.44
91063 Marching Supply Prof Services $3,619.95
91064 Marilyn Price Prof Services $183.95
91065 Marty Markvicka Staff Mileage $83.90
91066 Matheson Tri Gas Inc Supplies $86.62
91067 Matthew Mason Prof Services $1,500.00
91068 Mechanical Sales Inc Supplies $368.00
91069 Melsen Striping LLC Technical Services $1,592.00
91070 Menards Supplies $3,555.81
91071 Michael Persampieri Travel $131.19
91072 Mid-Nebraska Disposal Inc Refuse Disposal $165.00
91073 NAPA Auto Parts of Grand Island Supplies $2,301.25
91074 NDE Early Childhood Training Center Employee Training $20.00
91075 Nebraska Council of School Administrator Employee Training $1,000.00
91076 Northwestern Energy Utility Services $315.18
91077 Odeys Inc Supplies $5,344.00
91078 Olsson Associates Technical Services $3,267.00
91079 One Source Technical Services $2,298.95
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Claims Listing 
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91080 Oscar Morales Staff Mileage $16.11
91081 Otis Elevator Company Technical Services $100.00
91082 Overhead Door Of Grand Island Technical Services $39.60
91083 Panchita Portillo Staff Mileage $37.79
91084 Platte Valley Communications Supplies $3,490.78
91085 Pomp's Tire Service Inc Repairs $21.20
91086 Porter & Company PC Prof Services $6,550.00
91087 Pro-Ed Supplies $2,345.20
91088 Quill Corporation Supplies $587.07
91089 Really Great Reading Company LLC Supplies $6,238.80
91090 Rebecca Madden Staff Mileage $51.29
91091 Rentokil North America Inc Technical Services $2,028.27
91092 Riverside Technologies Inc Technology Supplies $339.00
91093 Sapp Bros Petroleum Inc Supplies $2,521.74
91094 Sara Robinson Staff Mileage $23.58
91095 Scholastic Inc. Books $2,658.07
91096 School Specialty Inc Supplies $117.44
91097 SchoolOutlet.com Supplies $460.00
91098 Sherwin Williams Company Supplies $214.77
91099 Specialized Air and Hydronic Bal LLC Equipment $5,395.00
91100 Sports Facility Maintenance LLC Technical Services $3,225.90
91101 State Glass Inc Supplies $445.39
91102 Toni Palmer Staff Mileage $103.62
91103 Alisa Grim Staff Mileage $42.97
91104 Almquist Maltzahn Galloway & Luth Prof Services $1,166.00
91105 Amanda Bennett Travel $131.19
91106 Amanda Levos Travel $83.50
91107 Beth Hubl Staff Mileage $14.54
91108 Brent Heikes Travel $212.19
91109 Capital Business Systems Inc Technical Services $302.43
91110 Carlos Felipe Vargas Castano Travel $83.50
91111 Charlotte Griffith Staff Mileage $20.17
91112 Clarissa Gillham Staff Mileage $29.54
91113 Cline Williams Wright Johnson Legal Services $8,640.00
91114 Codee Carr Travel $131.19
91115 Copycat Instant Printing Technical Services $89.83
91116 Corinne Ellerson Staff Mileage $48.34
91117 Eakes Office Solutions Instructional Materials $6,270.18
91118 Eberl Iron Works Inc Supplies $2,156.21
91119 Ecsell Sports LLC Prof Services $2,200.00
91120 Educational Service Unit 10 Employee Training $760.00
91121 Elizabeth Anne James Staff Mileage $57.51
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91122 Flinn Scientific Supplies $1,133.31
91123 Grand Island Independent Advertising $17.20
91124 Grand Island Utilities Dept Electricity $120,055.97
91125 Great Lakes Sports Supplies $198.25
91126 Grones Outdoor Power & Battery Supplies $492.04
91127 Gustave A Larson Company Supplies $13,919.11
91128 Hal Leonard Corporation Web Based Software $2,950.00
91129 Holiday Express Student Transportation $3,520.00
91130 Holly Love Travel $212.19
91131 Interstate All Battery Center Supplies $1,560.60
91132 IPEVO Inc Supplies $253.30
91133 Island Sprinkler Supply Supplies $869.23
91134 Island Supply Company Supplies $58.00
91135 Jami Lee Dutcher Staff Mileage $80.63
91136 Jamie Finecy Travel $227.35
91137 Jennifer Hahn Staff Mileage $78.60
91138 Junior Library Guild Books $1,502.92
91139 Karisa Dubbs Staff Mileage $72.57
91140 Kimberly Foley Staff Mileage $20.44
91141 Kimberly Luthy Travel $131.19
91142 Marisalynn Koepke Travel $131.19
91143 Molly Elge Travel $131.19
91144 Nathalia Garcia Castillo Technical Services $24.00
91145 Rosemary Gomez Staff Mileage $41.26
91146 Sarah Dramse Staff Mileage $72.12
91147 Sarah K Henry Staff Mileage $107.49
91148 Shane Campbell Travel $131.19
91149 Shelley Eickhoff Staff Mileage $34.39
91150 Stephanie N Frankforter Travel $157.91
91151 Wholeness Healing Center PC Prof Services $20,800.00
91152 Hiland Dairy Foods Company LLC Milk $20,796.78

Mid Plains Construction Company HVAC Renovation $487,343.60
MidAmerica Administrative & Retirement Employee Benefits $30,245.00
Duncan Theis Construction Inc Security Vestibule $23,793.00
Perry Reid Construction LLC Security Vestibule $186,746.41
Perry Reid Construction LLC Security Vestibule $277,370.96
Duncan Theis Construction Inc Security Vestibule $264,110.39
Duncan Theis Construction Inc Security Vestibule $2,618.00
Duncan Theis Construction Inc Security Vestibule $32,725.00
Duncan Theis Construction Inc Security Vestibule $30,864.00
Duncan Theis Construction Inc Security Vestibule $31,251.00
Central Nebraska Education Agency Lease $45,000.00
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Holiday Express Student Transportation $239,165.66
Medsurety Employee Benefits $492.00
Eakes Office Solutions Furniture $119,629.72
Perry Reid Construction LLC Security Vestibule $830,578.67
Mid Plains Construction Company Security Vestibule $379,666.95

Septemeber Claims $4,850,744.66
September 15,2023 Payroll $9,254,653.87

$14,105,398.53
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GRAND ISLAND PUBLIC SCHOOLS
Grand Island, Nebraska

STAFF ADJUSTMENT
October 12th, 2023

Certified New Hires

Degree/ College/ Replaces/
Name Assignment/Building Effective Level University Reason

Josa Wilkinson Science/1.0 FTE/Barr 09/19/2023 MA+45 Doane K. Howell
-11

New Hire/Extra Standard Assignment

Name Extra-Standard Assignment Effective Replaces/Reason

Gina Conyers MS Girls Basketball Assistant Coach/Barr 08/15/2023 J. Hays

Hannah Beck Yearbook Sponsor/Barr 08/15/2023 B. Ayala

William Thompson MS Boys Wrestling Head Coach/Barr 08/15/2023 Open

Classified New Hires
Starting

Name Assignment/Building FTE Date Replaces/Reason

Jessica Britton Special Education Paraprofessional/ELS .9375 09/25/2023 N. Sheridan
Shoemaker

Julissa Cardens Preschool Paraeducator/OLC 1.0 09/05/2023 D. Pantoja-Fernandez

Douglas Cline Campus Monitor Supervisor/Senior High 1.0 09/18/2023 M. Kier

Cheryl Dillon LPN Float/Barr .9375 10/02/2023 C. Powell

Makayla Eckel Campus Monitor/Senior High 1.0 09/07/2023 J. Boslau

Beth Gentry Registrar/Senior High 1.0 09/25/2023 G. Ryan

Yohanna Ghaifan Study Tutor Disc. Room/Walnut .9375 09/6/2023 M. Branch

Aide Heredia Quintana Preschool Paraeducator/OLC 1.0 09/18/2023 J. Cardenas

Rick Kasal Assistant Custodian Elem/Shoemaker .50 09/18/2023 P. Fernandez



Board of Education
Staff Adjustment 10/12/2023
Page 2

Classified New Hires
Starting

Name Assignment/Building FTE Date Replaces/Reason

Rhonda Kinsey Nutrition Services Assistant/CNC 1.0 09/26/2023 M. Moreda

Arlene Longly Special Education Paraeducator/Senior High .9375 09/21/2023 A. Cooley

Kristine Mankle Elem & MS Paraeducator/Lunchroom Monitor/ .8750 09/05/2023 A. Nowak
West Lawn

Jeyelhy Manriquez Special Education Paraeducator/CBI Senior High .9375 09/25/2023 K. Wieck

Lily Martin Zacarias Preschool Paraeducator/OLC 1.0 09/13/2023 A. Garza

Amy McNeff Special Education Paraeducator/Lincoln .9375 09/11/2023 A. Rodriguez

Carmen Morales Assistant Custodian MS/Walnut 1.0 09/15/2023 T. Lee

Ashley Ortiz Preschool Paraeducator/OLC 1.0 09/25/2023 K. Gauthier

Peggy Poehler Positive Behavior Support Paraprofessional/ .9375 09/18/2023 T. Donahoo
ELS Shoemaker

Evelyn Quickbear Special Education Paraeducator/Senior High .9375 10/04/2023 J. McDonald

Tara Rippen Special Education Behavior Support .9375 09/11/2023 C. Newton
Paraprofessional/ELS Shoemaker

Daryl White Crossing Guard/Jefferson .3125 09/12/2023 D. Carter

Sonja Zwiebel Nutrition Services Elem. Head Server/ .8750 09/13/2023 M. Turner
Engleman

Certified Resignations

Name Assignment/Building Reason Effective

NONE
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Certified Extra Standard Resignations

Name Assignment/Building Reason Effective

Neil Berger Sr. Girls Soccer Assistant Coach/Senior High Personal 05/25/2023

Shandra Fahey Fall Weights/Senior High Personal 08/15/2023

Classified Resignations

Name Assignment/FTE/Building Reason Effective

Dianne Alvarez Bell Bilingual Paraeducator/.4375 FTE/Interpreter/ Relocation 10/06/2023
.4375 FTE/Lunchroom Monitor/.1250 FTE/Jefferson

Karen Arlt Receptionist/1.0 FTE/Kneale Personal 09/28/2023

Alexis Brooks Special Education Paraeducator/.9375 FTE/Walnut Termination 09/12/2023

Julissa Cardens Preschool Paraeducator/1.0 FTE/OLC New Position 09/18/2023

Amanda Delcampo Nutrition Services Assistant/.625 FTE/Westridge New Position 10/11/2023

Taylor Erickson Special Education Paraeducator/.9375 FTE/Senior High New Position 10/06/2023

Anjelica Garza Preschool Paraeducator/1.0 FTE/OLC Personal 10/06/2023

Taylor Hamilton Elem. & MS Paraeducator/.9375 FTE/Westridge Personal 09/18/2023

Adriana Mora Martinez Nutrition Services Satelite Clerk/.468 FTE/Engleman Personal 10/03/2023

Mylene Moreda Nutrition Services Assistant/1.0 FTE/CNC Relocation 10/02/2023

Michael Poland Crossing Gurad/.3125 FTE/Walnut Personal 09/26/2023

Baleigh Shaw Special Education Paraeducator/Barr New Position 10/03/2023

Melanie Turner Nutrition Services Elem. Head Server/.9375 FTE/ Termination 08/22/2023
Engleman

Certified Changes

Name Former Assignment New Assignment Effective Replaces/Reason

NONE
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Certified Changes/Extra Standard Assignments

Name Former Assignment New Assignment Effective Replaces/Reason

Gina Conyers Boys Soccer Head Coach/ Boys Soccer Assistant Coach/ 08/15/2023 H. Schmidt
Barr Barr

Mallory Olmstead Fall Weights/.50 FTE/ Fall Weights/1.0 FTE/ 08/15/2023 S. Fahey
Senior High Senior High

Hannah Schmidt Boys Soccer Assistant Coach/ Boys Soccer Head Coach/ 08/15/2023 G. Conyers
Barr Barr

Classified Changes

Name Former Assignment New Assignment Effective Replaces/Reason

Rafeala Betancourt Preschool Paraeducator/ Preschool Paraeducator/ 08/09/2023 J. Valderaz
1.0 FTE/OLC 1.0 FTE/Howard

Alexis Brooks Special Education Special Education 09/08/2023 K. Deavers
Paraeducator/.9375 FTE/ Paraeducator/.9375 FTE/
Lincoln Walnut

Shannon Cook Special Education Behavior Special Education Behavior 10/02/2023 A. Brooks
Support Paraprofessional/ Support Paraprofessional/
.9375 FTE/Wyandotte Skills .9375 FTE/Walnut

Hanan Mohamed Nutrition Services Assistant/ Nutrition Services Assistant/ 10/02/2023 Student Need
.50 FTE/CNC 1.0 FTE/Howard/CNC

Lura Townsend Sign Language Interpreter/ Sign Language Interpreter/ 09/19/2023 Student Need
.562 FTE/Barr .562 FTE/Starr

Certified Special Assignment

Name Additional Assignment Effective Replaces/Reason

NONE



Board of Education
Staff Adjustment 10/12/2023
Page 5

Certified Special Assignment Resignations

Name Assignment/Building Reason Effective

NONE

Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Rochelle Anderson Counselor/Wasmer MA+27 to MA+36

Ryan Anderson Physcial Education/Jefferson MA+09 to MA+18

Tonya Appel Third Grade/Newell MA+27 to MA+36

June Atkins First Grade/Dodge BA+00 to BA+09

Bailey Aupperlee Second Grade/Shoemaker MA+09 to MA+18

Bianca Ayala Acaedmic Support Coach/Barr MA+36 to MA+45

Kyle Beaman Art/Walnut MA+18 to MA+27

Laura Blomstedt SPED Resource/Senior High BA+18 to BA+27

Lauren Bokowski SPED Resource/Westridge MA+00 to MA+09

Amy Bombeck Bilingual/Wasmer MA+00 to MA+09

Jared Bombeck Social Studies/Westridge MA+18 to MA+27

Amanda Bonczynski SPED Resource/Barr BA+09 to MA+00

Jocelyn Boyer Science/Westridge BA+00 to BA+09

Elizabeth Boyle Academic Support Coach/Walnut MA+ 36 to MA+45

Melanie Bruns Education & Life Skills/Shoemaker MA+36 to MA+45

Kevin Butters Fifth Grade/Stolley Park BA+36 to MA+00

Joan Caraway Science/Westridge MA+00 to MA+09

Barry Carlson English/Social Studies/Westridge MA+18 to MA+27

Brenda Carlson Fourth Grade/Lincoln MA+09 to MA+18
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Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Claire Carpenter Fifth Grade/Gates BA+09 to BA+18

Jennier Carr Fourth Grade/Dodge MA+36 to MA+45

Sadie Carr Martens Fifth Grade/West Lawn BA+00 to BA+09

Kaylee Cellar English/Seinor High BA+09 to BA+18

Chelsi Christensen Kindergarten/Knickrehm BA+27 to MA+00

Madilyn Christensen Second Grade/Wasmer BA+00 to BA+09

Erika Cirila Kindergarten/Lincoln BA+18 to BA+27

Taylor Corona Second Grade/Gates MA+00 to MA+09

Tiersa Darley SPED Resource/Starr BA+00 to BA+09

Meredith Davis SLP/SPED MA+36 to MA+45

Isabel De Leon Francisco Bilingual/Starr BA+09 to BA+18

Sarah Derickson SPED Resource/Barr BA+09 to BA+18

April Dickerson Bilingual/Barr MA+18 to MA+27

Jennifer Dozler Kindergarten/Starr MA+18 to MA+27

Rebecca Duran Meyer Social Worker/Knickrehm MA+27 to MA+36

Rocio Echeverria Bilingual/Knickrehm BA+09 to MA+00

Molly Elge Ed Consultant/Positive Support MA+36 to MA+45
Coach/SPED

Corinne Ellerson English/Senior High MA+00 to MA+09

Cheri Felton Second Grade/Jefferson MA+27 to MA+36

Shane Fernau Counselor/Walnut MA+09 to MA+18

Stephanie Finnegan Fourth Grade/Newell MA+00 to MA+09

Lacey Follmer Art/Westridge MA+09 to MA+18
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Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Kaylee Fuelberth SPED Resource/Gates BA+09 to BA+18

Scott Gamblin Bilingual/Dodge BA+09 to BA+18

Tristen Gardner Family Consumer Sciences/Senior High BA+00 to BA+09

Kayla Geiger Academic Support Coach/Westridge MA+09 to MA+18

Anabel Gonzalez Social Worker/West Lawn BA+00 to BA+09

Jayson Gregory Second Grade/Stolley Park BA+18 to BA+27

Keri Gruntorad Second Grade/Stolley Park MA+36 to MA+45

Ashlee Hanover Fourth Grade/Wasmer MA+27 to MA+36

Zachary Hawkins Social Studies/Westridge MA+18 to MA+27

William Henley Financial Literacy/Barr MA+09 to MA+18

Andrea Hermance First Grade/Shoemaker BA+09 to BA+18

Julie Hernandez First Grade/Gates MA+00 to MA+09

Pamela Homolka Early Childhood/OLC MA+09 to MA+18

Timber Huynh English/Westridge BA+00 to BA+09

Angela Jenness Fifth Grade/Knickrehm MA+00 to MA+09

Krystal Jepsen First Grade/Stolley Park BA+27 to MA+00

Amanda-Jo Johnson SPED Resource/Gates MA+00 to MA+09

Elyssa Johnson Mathematics/Barr BA+00 to BA+09

Jada Johnson Alternative School Teacher/Success BA+00 to BA+09

Allison Jonak English/Senior High BA+09 to BA+18

Grant Jonas Social Studies/Senior High MA+00 to MA+09

Tausha Jones Fourth Grade/Wasmer MA+27 to MA+36

Alexander Kemnitz Industrial Technology/Senior High BA+18 to BA+27
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Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Bethany Kemnitz Kindergarten/Newell BA+00 to BA+09

Bruce Kier SPED Reosource/Senior High MA+00 to MA+09

Jaehyun Kim Aviation/CPI BA+00 to BA+09

Jennifer Kipper English/Barr BA+09 to BA+18

Haley Koeppe English/Senior High BA+00 to BA+09

Peter Kok SPED Resource/Walnut MA+09 to MA+18

Lauren Kolb Second Grade/West Lawn BA+09 to MA+00

Nichole Kraus EL Newcomer/Walnut BA+18 to MA+00

Jonathan Kubicka SPED Resource/Senior High BA+00 to BA+09

Matthew LaCompte Counselor/Barr MA+00 to MA+09

Ashley Laird Bilingual/Knickrehm MA+18 to MA+27

Rebecca Larson First Grade/Howard MA+00 to MA+09

Stacy Laue English/Walnut MA+09 to MA+18

Seung Lee Science/Senior High MA+27 to MA+36

Eon Lemburg Social Studies/Walnut MA+18 to MA+27

Rachel Lewandowski First Grade/Knickrehm MA+09 to MA+18

Wendy Louder Business/Senior High MA+09 to MA+18

Michael Lowe Industrial Technology MA+00 to MA+09

Hannah Luber Second Grade/Starr MA+36 to MA+45

Michael Lynn Freshman Seminar/Senior High BA+36 to MA+00

Brittany Marr Fifth Grade/Engleman BA+09 to MA+00

Brittney Martin Third Grade/Stolley Park MA+36 to MA+45

Melissa Martin SPED Resource/Jefferson MA+00 to MA+09
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Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Mary McDowell Fifth Grade/Starr MA+27 to MA+36

Jess McHargue English/Barr MA+00 to MA+09

Jeff McQuinn Physcial Education/Senior High MA+18 to MA+27

Season Mellema Science/Mathematics/Walnut BA+09 to BA+18

Jamie Menagh SECA/Wasmer MA+27 to MA+36

Ashley Meyer Mathematics/Westridge MA+09 to MA+18

Taylor Montgomery Science/Senior High MA+18 to MA+27

Pamela Moritz SPED Resource/Wasmer MA+09 to MA+18

Jacob Morrow Counselor/Westridge BA+36 to MA+00

Jacey Myers Third Grade/West Lawn BA+18 to BA+27

Brenda Nash SPED Resource/Westridge MA+09 to MA+18

Brianna Nelson Second Grade/Gates MA+00 to MA+09

Jennifer Nelson Third Grade/Gates MA+09 to MA+18

Lance Nelson SPED Resource/Senior High MA+36 to MA+45

Alex Niederklein Counselor/Senior High MA+18 to MA+27

Elizabeth Obermiller SPED Resource/Engleman BA+00 to BA+09

Maddison O’Neill Second Grade/Wasmer BA+00 to BA+09

Jacqueline Ortega Garcia SPED Resource/Dodge BA+00 to BA+09

Ruth Palma Alonso Kindergarten/Jefferson BA+09 to MA+00

Denise Pedersen Integration Specialist/Barr MA+36 to MA+45

Jacob Peitzmeier Mathematics/Senior High MA+27 to MA+36

Lauren Peitzmeier Fourth Grade/Stolley Park MA+18 to MA+27

Jessica Phinney English/Walnut MA+18 to MA+27
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Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Michele Pittman SPED Resource/Walnut MA+36 to MA+45

Katelin Probasco SLP/SPED MA+00 to MA+09

Stacy Quinteros Counselor/Senior High BA+18 to BA+27

Melissa Rice Third Grade/Dodge MA+18 to MA+27

Jessica Rios-Alvarado Financial Literacy BA+27 to MA+00

Breanna Rose Early Childhood/OLC BA+00 to BA+09

Breanna Salinas Third Grade/Starr BA+18 to MA+00

Amy Samuelson First Grade/Engleman MA+18 to MA+27

Michael Samuelson Inudustrial Teachnology/CPI MA+18 to MA+27

Zachary Saner Entrepreneurship/Westridge BA+09 to BA+18

Tonia Schmall Third Grade/Starr MA+18 to MA+27

Hannah Schmidt Mathematics/Barr BA+00 to BA+09

Amy Schneider Band/Barr/Walnut/Westridge MA+18 to MA+27

Andrew Schneider Band/Westridge MA+18 to MA+27

Ashley Shultz Social Studies/Senior High MA+18 to MA+27

Chantel Silva SPED Resource/Lincoln MA+18 to MA+27

Chelsea Sonderup SPED Resource/Howard BA+09 to BA+18

Abigail Spiehs SPED Resource/Engleman BA+00 to BA+09

Elizabeth Spiehs SPED Resource/Newell MA+18 to MA+27

Ashley Splattstoesser Bilingual/Stolley Park MA+18 to MA+27

Jacqulin Stalvey SPED Resource/Walnut MA+00 to MA+09

Shannon Strand First Grade/Lincoln MA+27 to MA+36



Board of Education
Staff Adjustment 10/12/2023
Page 11

Salary Schedule Movement for the 2023-2024 School Year

Name Assignment/Building Salary Schedule Movement

Lindsay Stryker Physcial Education/Senior High BA+00 to BA+09

Rhiannon Stutts Early Childhood/OLC MA+18 to MA+27

Kirk Stutzman Family Comsumer Science/Westridge MA+36 to MA+45

Blake Teichmeier Financial Literacy/Walnut MA+00 to MA+09

Tannor Tobler Bilingual/Engleman BA+00 to BA+09

Emerald Tolles First Grade/Wasmer BA+18 to BA+27

Spencer Trout Industrial Technology/CPI MA+00 to MA+09

Ashlee Twohig English/Walnut MA+00 to MA+09

Johanna Vance Second Grade/Newell MA+09 to MA+18

Carlos Vargas Castano Mathematics/Senior High BA+00 to BA+09

Azucena Vera Chavez Spanish/Senior High BA+00 to BA+09

Christa Vialpando Registerd Nurse/Barr BA+27 to BA+36

Christopher Walkemeyer Social Studies/Senior High BA+09 to MA+00

Katelyn Weseman Engligh/Walnut MA+09 to MA+18

Morgan Wheeler SPED Deaf & Hard of Hearing/SPED MA+27 to MA+36

Jessica Whitmire Business/Senior High MA+09 to MA+18

Carol Wieck Physcial Education/Shoemaker BA+27 to MA+00

Jocelyn Wittrock Second Grade/Gates MA+00 to MA+09

Sarah Wolf Vocal Music/Dodge MA+09 to MA+18

Kristen Wullschleger First Grade/Howard MA+00 to MA+09

Jessa Yager Social Studies/Barr BA+00 to BA+09

Marlena Zepeda Bilingual/Lincoln BA+18 to BA+27

Adam Zlomke Business/Senior High MA+27 to MA+36
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The Superintendent recommends adoption of the Staff Adjustment on the consent agenda



01 $18,462,872.40General $0.00 ($13,450,544.63) $0.00 $5,012,327.77
02 $0.00Depreciation $0.00 $0.00 $0.00 $0.00
03 $0.00Employee Benefit $0.00 $0.00 $0.00 $0.00
04 $0.00Contingency $0.00 $0.00 $0.00 $0.00
05 $52,057.01Activities $0.00 ($218,480.52) $0.00 ($166,423.51)
06 $78,386.14School Nutrition $0.00 ($845,217.01) $0.00 ($766,830.87)
07 $0.00Bond $0.00 $0.00 $0.00 $0.00
08 $108,458.92Special Building $0.00 $0.00 $0.00 $108,458.92
09 $325,376.58Qualified Capitol Purpose Undertaking $0.00 $0.00 $0.00 $325,376.58
10 $0.00Cooperative $0.00 ($94,999.99) $0.00 ($94,999.99)
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GIPS BOE Regular Meeting
Thursday, October 12, 2023 5:30 PM
Kneale Administration Building - Board Room 

1. CALL TO ORDER
Speaker(s): Board President

2. ROLL CALL
Speaker(s): Mrs. Angela Dibbert

3. CONSENT AGENDA
Speaker(s): Board President

3.1. Minutes from the previous month's meeting

3.2. Acceptance of Agendas From Standing Committees

3.2.1. Adopt the Superintendent Evaluation advanced from the Governance Committee

3.3. Claims as submitted

3.4. Staff Adjustments as submitted

3.5. Treasurer's Report as submitted

3.6. Approval of Agenda as submitted

4. REQUESTS TO ADDRESS THE BOARD
Speaker(s): Board President 

5. INFORMATION ITEMS

5.1. Student Wellness Center
Speaker(s): Dr. Summer Stephens

5.2. Ms. Angela Amack will present a legislative preview.
Speaker(s): Ms. Angela Amack

5.3. Policy

5.3.1. 2481 NEWS MEDIA SERVICES AT BOARD MEETINGS on First Read
Speaker(s): Mr. Matt Fisher

5.3.2. 5205 FACILITIES FOR MILK EXPRESSION on First Read
Speaker(s): Mr. Matt Fisher

5.3.3. 5210 SAFETY PROGRAMS on First Read
Speaker(s): Mr. Matt Fisher

5.3.4. 5220 FIRST AID on First Read
Speaker(s): Mr. Matt Fisher

5.3.5. 5312 STUDENT CONDUCT ON SCHOOL BUSES on First Read
Speaker(s): Mr. Matt Fisher



5.3.6. 5312.1 Student Conduct on School Buses Contract on First Read
Speaker(s): Mr. Matt Fisher

5.3.7. 5320 SCHOOL TRANSPORTATION SAFETY PROGRAM on First Read
Speaker(s): Mr. Matt Fisher

5.3.8. 5320.1 School Transportation Safety Program Guidelines on First Read
Speaker(s): Mr. Matt Fisher

5.3.9. 5322 TRANSPORTATION EXTRACURRICULAR ACTIVITIES on First Read
Speaker(s): Mr. Matt Fisher

6. ACTION ITEMS

6.1. 2312 BOARD MEMBER OATH OF OFFICE on Final Read
Speaker(s): Mr. Matt Fisher

6.2. 2320 BOARD MEMBER DEVELOPMENT OPPORTUNITIES on Final Read
Speaker(s): Mr. Matt Fisher

6.3. 2410 SCHOOL BOARD MEETINGS on Final Read
Speaker(s): Mr. Matt Fisher

6.4. 2412 EXECUTIVE (CLOSED) SESSIONS on Final Read
Speaker(s): Mr. Matt Fisher

6.5. 2413 WORK SESSIONS AND RETREATS on Final Read
Speaker(s): Mr. Matt Fisher

6.6. 2421 AGENDA PREPARATION AND DISSEMINATION on Final Read
Speaker(s): Mr. Matt Fisher

6.7. 2430 QUORUM on Final Read
Speaker(s): Mr. Matt Fisher

6.8. 7511 OPTION ENROLLMENT RESOLUTION on Final Read
Speaker(s): Mr. Matt Fisher

6.9. Remove the interim term from Matt Fisher's current designation with the district.  

7. REPORTS

7.1. Grand Island Public Schools Foundation Report
Speaker(s): Mrs. Lindsey Jurgens

7.2. Student Representative Report
Speaker(s): Ms. Adilene Beltran

7.3. Superintendent Report
Speaker(s): Mr. Matt Fisher

8. EXECUTIVE SESSION FOR THE PURPOSE OF NEGOTIATIONS BECAUSE IT IS IN 
THE BEST INTEREST OF THE PUBLIC TO DISCUSS THIS MATTER IN CLOSED 
SESSION



9. RECONVENE FROM EXECUTIVE SESSION

10. APPROVAL OF ANY ACTION DEEMED NECESSARY AS A RESULT OF 
EXECUTIVE SESSION

11. NOTIFICATION OF UPCOMING BOARD MEETINGS

12. ADJOURNMENT



CHI Health Clinic 
St u d e n t  W e lln e ss  Ce n t e r
October 12, 2023
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Misson

Since 1997, the Student Wellness Center at Grand Island Senior High 

School has been dedicated to to improving young people's access to 

health services by providing comprehensive, convenient mental and 

physical health care which results in a healthier student. 
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Funding

Funding for services at Student Wellness Center come from many 

sources including:

● An n u a l Gra n t  fro m  t h e  CHI He a lt h  St . Fra n c is  Fo u n d a t io n

● Do n a t io n  in  kin d  fro m  Gra n d  Is la n d  P u b lic  Sch o o ls  fo r o ffice  

sp a ce

● St u d e n t /Fa m ily In su ra n ce

Ap p roxim a t e ly 60 % o f ou r s t u d e n t s  q u a lify fo r ou r 

ch a rit y ca re  p rog ra m  a n d  re ce ive  se rvice s  a t  n o  cost  t o  

t h e  s t u d e n t  o r fa m ily.



What We Do
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Medical Services
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Stephanie Mastny, APRN provides medical services such as 

sports physicals and school physicals.  She is also qualified to 

treat minor acute illnesses such as strep throat and sinus 

infections.  

Most students referred for services are new to the school system 

and require a physical and immunization review to begin school.  

After parental consent is obtained, we provide both the physical 

and immunizations needed  on-site.  

Stephanie is on-site Mondays and Tuesdays all day and 

Thursday mornings during the school year.  During the summer 

she is present Tuesdays all day and Thursday mornings.

Volumes:
2020-2021- 272 medical appointments completed for 201 
students- 483 vaccines administered

2021-2022- 454 medical appointments for 239 students- 750 
vaccines administered

2022-2023- 657 medical appointments for 313 students-
1,257 vaccines administered



Behavioral Health 
Se rvice s
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Caroline Jones, LIMHP LADC and Stephenie Bauer, LIMHP LADC 
provide therapy services to students to help deal with concerns such 
as:
● Family Conflict
● Depression/Anxiety
● Substance Abuse
● Low Motivation
● Excessive Absenteeism
● Relationship Issues
● Evaluations for Diversion or Probation offices

Students are identified by school counselors, teachers and social 
workers and referred to services with our therapists after parental 
consent has been obtained. 

Volumes:
2020-2021- 1048 behavioral health appointments for 116 students

2021-2022 - 1286  behavioral health appointments for 138  students

2022-2023 - 1351  behavioral health appointments for 142 students

Risk Assessments:
2020-2021: 41
2021-2022: 18*
2022-2023: 17*



Medication 
Ma n a g e m e n t

7

Jessica Sawyer, APRN Psychiatry is on-site once per month to 
provide medication management services for students who 
require medications to assist in treating their behavioral health 
condition.  In addition to her monthly on-site clinic, she provides 
follow up appointments for her students via telehealth at the 
Student Wellness Center.  

Students are referred by the therapists for medication 
management services.

Volumes:
2020-2021- 67 visits for 14 students

2021-2022- 100 visits  for 15 students

2022-2023- 52 visits  for 16 students



Why on -s it e  ca re  
m a t t e rs
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- Collaboration with school 
staff allows for more 
comprehensive approach to 
helping the student be 
successful

- Comfort of students with 
school setting

- Accessible in times of crisis



Thank you!
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Grand Island Public Schools

2481–NEWS MEDIA SERVICES AT BOARD MEETINGS 

The Board believes one of the responsibilities of the Board of Education is to keep the public informed of 
its deliberations, policies, and actions. Therefore, the Board encourages the attendance of press 
representatives at all meetings excepting executive sessions. 

A copy of the agenda and agenda materials will be sent in advance to members of the media as requested. 

A table for media provided with extra working copies of the agenda and agenda materials shall be located 
near the Board's table to enable the reporters to follow discussion without difficulty. 

Policy Adopted  3/1/76 
Policy Revised 9/9/91
Policy Revised: 7.10.2014



Grand Island Public Schools

5205 FACILITIES FOR MILK EXPRESSION 

The Grand Island Public Schools will designate a private area, other than a restroom, for an employee for breast-
feeding or to express breast milk for her nursing child in a place which is shielded from view and free from intrusion 
from co-workers and the public.

Legal Reference: LB 627 (2015)

Policy Adopted:  10.12.2015



GRAND ISLAND PUBLIC SCHOOLS 
 

5210 SAFETY PROGRAMS 
 

The Superintendent of Schools or designee shall have responsibility for the safety program of the district. 
General areas of emphasis shall include, but not be limited to; professional development; accident 
investigation and record keeping, facility inspection; driver and vehicle safety programs; fire prevention; 
school site selection; and emergency procedures and traffic safety problems relevant to students, 
employees, and the community. 
 
In accordance with Nebraska Department of Labor regulations, safety committee(s) will be established to 
make recommendations regarding methods of addressing safety and health hazards. 
 
The safety committee will have no less than six members with equal representation from management 
and non-management staff. 
 
A written safety and health program addressing issues of hazard reduction injury and illness prevention 
will be made available to all employees. 
 
References: Neb. Statute 48-146.01; 48-443; 48-444 
  Title 92, Nebraska Administrative Code, Chapter 10 
  Nebraska Department of Labor, Title 230, Chapter 6: Workplace Safety  

Consultation Program 
 
Policy Adopted 11-1-82 
Policy Revised 2-14-94 
Policy Revised 8-14-95 
Policy Revised 6-13-02  
Policy Revised: 8.13.2015 
 



GRAND ISLAND PUBLIC SCHOOLS

5220–FIRST AID

First aid requires that the first attending adult or student take whatever action is appropriate to the 
situation at hand.  Where possible, however, the school nurse or health technician shall perform 
appropriate first aid and emergency care measures in accordance with procedures outlined in their 
specialized training. In the event the school nurse or health technician is not available, a knowledgeable 
adult in the immediate vicinity of the emergency, the principal or administrator on duty, or other staff 
members as available will provide first aid measures. The first aid measures taken will be a part of the 
action report submitted in the case of all accidents or emergencies taking place within or near school 
facilities.

In the event of an injury to a student, the family or guardian shall be notified as soon as possible.  The 
parents or guardians should decide the physician who will treat their child and, if possible, pick up the 
child at school and provide transportation If transportation other than the parent must be provided due to 
the degree and nature of the injury the Grand Island rescue unit will be utilized.

Policy Adopted 2/7/77 
Policy Revised 4/12/93
Policy Reviewed 4/16/02
Policy Reviewed: 08.13.15



GRAND PUBLIC SCHOOLS

5312–STUDENT CONDUCT ON SCHOOL BUSES

The Grand Island Public Schools expects students to conduct themselves on the bus in a manner consistent 
with the established standards of classroom behavior and in accordance with all guidelines established in 
handbooks and policy. The privilege of district provided transportation is conditional upon reasonable 
behavior by the student. Rules of conduct will be provided to students riding the bus.

In cases when a student does not conduct themselves properly on the bus, such instances are to be brought 
to the attention of the building principal by the bus driver. Students who become a serious disciplinary 
problem on transportation provided by the school district may have their riding privileges suspended by the 
principal. In such cases, the parents involved become responsible for seeing that their students get to and 
from school safely, or to and from the appropriate activity. Parents/guardians will be informed of their right 
to appeal disciplinary decisions.

References: Neb. Rev. Stat. 79-318; 
Neb. Rev. Stat. 79-602, 607, and 608
Neb. Rev. Stat. 79-254 – 79-294

Nebraska Department of Education:
Title 92, NAC, Chapter 91

Policy Adopted 2/7/77
Policy Reviewed: 5-19-97
Policy Reviewed: 10-9-08
Policy Revised: 02-18-10
Policy Reviewed: 4-12-2011
Policy Reviewed: 08.13.2015



Grand Island Public Schools
5312.1-Student Conduct on School Buses Contract

Grand Island Public Schools Transportation Contract 

Our school district is pleased to begin offering in-town transportation on a limited basis this school year.  In order to 
run routes in a predictable and timely manner, it is important that students be at their designated stop several minutes in 
advance.  Parents must inform the driver if they want to allow their child to depart at a location other than their 
designated stop.  Any student missing their bus should let their parent know they will need a ride that day. 

When exiting the bus at the designated location (this location must be consistent each day), students must exit the bus 
and walk in front of it so the driver can see all passengers, and only do so after the driver has signaled for students to 
cross the street.  Parents are responsible for the supervision of their child until the student boards the bus and as soon as 
the child exits the school bus. 

This transportation service is a privilege, and students will be expected to conduct themselves in a manner consistent 
with expected classroom behavior.  This contract outlines the expected behaviors and consequences for inappropriate 
behavior.  Bus drivers will report all infractions to school principals, who will administer the discipline consequences.  
Following a verbal warning, students will lose their riding privileges for designated periods of time.  Parents will 
receive written communication of any loss of privileges through a Transportation Discipline Report. 

The rules for riding the bus are listed below.  Both the student and parent must sign this contract in order to receive 
transportation services, which acknowledges an understanding of the district’s expectations.  The consequences for not 
following any of these behavior rules will generally be as follows, with administrators having the option of applying 
more severe consequences whenever merited: 

Elementary:
First violation Warning by the driver (this will be the only warning) 
Second violation Loss of privilege to ride bus for one week 
Third violation Loss of privilege to ride bus for two weeks 
Fourth violation Loss of privilege to ride bus for remainder of school year 

Secondary 6-12:
First violation Warning by the driver and referral to principal (this will be the only warning) 
Second violation Loss of privilege to ride bus for remainder of the school year 

GIPS Transportation Rules 

1. Treat all students and the driver with respect. 
2. Keep hands, feet, and objects to self and inside the bus. 
3. No teasing, harassment, bullying, or fighting. 
4. Talk only with seat partner and in a quiet voice, using appropriate language. 
5. Remain seated and facing forward in designated seat. 
6. No food, drinks, or illegal substances on the bus. 

I understand and agree to the GIPS Transportation Contract. 

__________________________                 _____    
Student’s Signature                                      Date 

__________________________                 _____     ________________________
Parent or Guardian’s Signature                   Date      Emergency Phone Number(s) 



GRAND ISLAND PUBLIC SCHOOLS 
 

5320–SCHOOL TRANSPORTATION SAFETY PROGRAM 
 

All Grand Island Public Schools’ vehicles and vehicles under contract used to transport children shall be 
maintained in such condition as to provide safe and efficient transportation service with a minimum of 
delay and disruption of such service due to mechanical or equipment failure. Vehicles owned or under 
contract used in Grand Island Public Schools shall be regularly inspected and operated in accordance 
with procedures established by State statutes. 
 
Drivers providing regularly scheduled district or contracted transportation services will be required to 
possess a valid school transportation operator's permit according to State Department of Education rules 
and regulations. Driving records of all applicants for positions as drivers, will be carefully reviewed.   
 
References: Neb. Rev. Stat. 79-318 

Neb. Rev. Stat. 79-602 – 608 
Neb. Rev. Stat. 79-254 - 294 

   
Nebraska Department of Education: 

  Title 92, Nebraska Administrative Code, Chapter 91 
Title 92, Nebraska Administrative Code, Chapter 92 

  Title 92, Nebraska Administrative Code, Chapter 93 
  Title 92, Nebraska Administrative Code, Chapter 94 
  Title 92, Nebraska Administrative Code, Chapter 95 
 
Policy Adopted 2/7/77 
Policy Revised 5-5-97 
Policy Revised 5-12-05  
Policy Revised 10-9-08 
Policy Revised 02-18-10 
Policy Reviewed: 4-12-2011 
Policy Reviewed: 08.13.1015  
 

 



GRAND ISLAND PUBLIC SCHOOLS 

 

5320.1 School Transportation Safety Program Guidelines  
 

Grand Island Public School Transportation Plan  
 
It is the policy of the Grand Island Public School District to provide transportation to eligible 
students as part of the educational program.  The district is committed to ensure parents that 
procedures and guidelines are implemented to provide the highes t level of safety for their child.  
This Safe Pupil Transportation Plan sets forth the District’s Plan for providing safe transportation 
to students being transported in pupil transportation vehicles.  
 
General Student Behavior Guidelines/Procedures  
Students are expected to follow student conduct rules while in a pupil transportation vehicle. 
The pupil transportation driver is responsible for controlling behavior that affects safety, and for 
reporting rule violations to school administration.  

●
 All Students  mus t ride facing forward and mus t travel in the upright pos ition at a ll times . 

●
 All bus  s tops  will be at des ignated facilities  and res idences  approved by the office of 

transportation. 

●
 The bus  driver is  respons ible  for the safety and well be ing of all s tudents  on the bus . 

Seating arrangements  and other rules  on the bus  are  the respons ibility of the driver, and will 
reflect necessary practices  to as sure a  safe and orderly ride for the s tudents . Emergency 
evacuation procedures  are  reviewed with s tudents  on a  regular bas is . 

●
 All persons  occupying a  school vehicle  shall be required to wear seat belts  whenever the 

vehicle  is  in motion and seat belts  are  available . 

●
 All traffic  regulations  are  to be followed at a ll times . 

●
 Use of mobile  electronic devices  is  prohibited while  driving unless  it is  necessary to 

communicate  in the case of emergency services . 

●
 Students  should not be permitted to board the bus  when they are vis ibly ill. If the driver 

is  not able  to inform the parent of such s ituation, call the transportation office and they will 
inform the parent that the s tudent will need to remain at home.  

●
 Drivers  should have information about any s tudent who suffers  from any chronic 

condition, such as  seizures , as thma, or any allergies , and be briefed about the appropriate  
emergency procedures  by the Health Specialis ts . Any such occurrence should be  documented 
and parents  should be notified. 

●
 Report and document discipline problems  to the school adminis trator. 

o If a  s tudent’s  behavior on the bus  creates  a  hazard for the s tudent or other s tudents , the 
driver is  to notify the transportation office by radio or phone at the completion of the route if 
poss ible . 
o Park the bus  and do not proceed until the driver is  as sured that the safety of all s tudents  
can be mainta ined. 
o The bus  should proceed to the neares t school where as s is tance from the principal’s  
office can be obtained. The  transportation office will need to be notified so the school can be 
contacted in advance. 
o If the driver determines  additional as s is tance is  required to remove the s tudent, contact 
the transportation office immediately. If the radio is  not operative, proceed to the neares t school. 
However, under no circums tances  is  the bus  to be left unattended if s tudents  are  s till aboard. 

●
 No unauthorized individuals  shall be transported. 

●
 No smoking is  a llowed in any school-owned vehic le . 

●
 No food or drinks  are  allowed on the bus  as  a  safety precaution. 
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Emergency contact number(s):  

●
 SPED Transportation office 385-5925 

●
 GIPS Transportation office  385-5900 x. 153 

 
 
Wheelchair and Lift Guidelines/Procedures  

●
 Wheelchair brakes  should be in good working order.  

●
 All s tudents  mus t have a  metal locking seat belt that s ecures  them to the wheelchair . 

●
 All s tudents  be ing transported in a  wheelchair should have a  head support. (Additional 

equipment will be determined by the phys ical and or occupational therapis t and documented 
through the IEP to maintain the highes t level of safety for the s tudent) 

●
 It is  the respons ibility of the  parent/guardian to maintain their child’s  wheelcha ir 

●
 When loading and unloading children in wheelchairs , the driver is  respons ible  for the 

correct and safe use of the wheelchair lift.  

●
 Keep all passengers /others  away from the lift when operating. 

●
 Always  insure that the s tudent is  secure in their wheelchair and that the wheelchair 

brakes /locks  are  engaged. 

●
 Be thoroughly familiar with the wheelchair lift and operating procedures  before us ing. 

●
 All wheelchairs  will be secured with an approved tie-down sys tem in the bus . 

 
Weapons   
Upon becoming aware of a weapon aboard a  pupil transportation vehic le , the driver will make 
every attempt to: 

●
 Contact the transportation coordinator and notify them of t he situation if possible . If not 

possible, the driver will make every attempt to telephone dispatch from a cellular telephone or 
from the nearest safe haven location. Examples of a safe haven include, but are not limited to, 
any school building site, emergency service station (la w enforcement or fire department), 
community service agency, etc. If a cell phone is available and the situation warrants the driver 
can immediately call 911.  

●
 Pull vehicle over to safe and secure area. 

●
 Confiscate the weapon (if it does not jeopardize stude nt or driver safety). 

●
 Give description of weapon and participating parties to the transportation office.  

●
 Transportation office will immediately notify appropriate law enforcement agencies and 

school administration.  
 
Terroristic threats   
A person commits a terroristic threat if the person threatens to commit a crime of violence with 
the intent to terrorize another or with the intent of causing evacuation of a building, place of 
assembly or facility of public transportation or in reckless disregard of the ris k of causing such 
terror or evacuation. Upon becoming aware of a terroristic threat relating to a pupil 
transportation vehicle, the driver will make every attempt to:  

●
 Contact transportation office and notify them of the situation if possible . If not possib le, 

the driver will make every attempt to telephone the transportation from a cellular telephone or 
from the nearest safe haven location. If a cell phone is available and the situation warrants the 
driver can immediately call 911.  

●
 Make every attempt to kee p passengers calm (this may mean complying with the 

terrorist). 

●
 The transportation office will immediately notify appropriate law enforcement agencies 

and school administration.  
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●
 The driver should wait for ins tructions  from the transportation office, if pos sible.  

 
Severe Weather   
Procedures for Bad Weather/Road Conditions  
Grand Is land rarely closes  school due to poor weather conditions , especially when we begin the 
day with s tudents . However, this  does  not mean the roads  are  safe for our buses , even when 
school is  in sess ion.  

●
 Any cancellations  will be announced through local media. If canceled in the morning, we 

will not run any routes  that day. Even if transportation is  canceled and school is  in sess ion, 
which should be very infrequent, you can decide if you can safely transport your s tudent to and 
from school. 

●
 Often times , Weather conditions  may deteriorate  as  the day progresses  forcing us  to 

cancel school s tart routes  earlier than usual. If this  is  the case, we will typically s tart the after- 
school routes  accordingly. Parents  will be notified. 

●
 It is  the policy of Grand Is land Public  Schools  to recognize the right and respons ibility of 

parents  to use their d iscretion and judgment whether or not they should send their s tudent to 
school and/or pick them up early even if school is  in sess ion.  
Severe weather while aboard a pupil transportation vehicle . 
The driver will make every attempt to: 

●
 Contact transportation dispatch and notify them of s ituation if poss ible . If not poss ible , 

the driver will make every attempt to te lephone dis patch from a cellular te lephone or from 
neares t safe haven location. 

●
 If les s  than five minutes  away to the neares t school, return to the school and follow the 

directions  of the school adminis trator. 

●
 If more than five minutes  away from neares t school, or there is  immediate  danger, get to 

the neares t basement or underground shelter with all s tudents . 

●
 If there is  not she lter and there is  immediate  danger the driver and passengers  are  to 

follow evacuation procedures  and get everyone off the vehicle  into the neares t ditch or culvert a t 
leas t 100 feet away from the vehicle . 
 
Hazardous Materials   
Upon becoming aware of a hazardous  material aboard a  pupil transportation vehicle , the driver 
will make every attempt to: 

●
 Contact transportation dispatch and notify them of s ituation if possible . If not possible, 

the driver will make every attempt to telephone the transportation offic e from a cellular telephone 
or from the nearest safe haven location.  

●
 Pull vehicle over to safe haven location. Give description of hazardous materials in 

question to transportation office.  

●
 Prior to any notification being given, if the driver determines the re is immediate danger 

on the bus, the driver will evacuate the bus, directing students out the safest exit, while avoiding 
the hazardous substance or object and will move them a safe distance from the bus. The driver 
will, as soon as possible, notify the transportation office or 911.  

●
 The transportation office will immediately notify appropriate law enforcement and school 

administration.  

●
 Driver should wait for instructions from the transportation office, if possible . 

 
Medical Emergencies   
Upon becoming awar e of a medical emergency aboard a pupil transportation vehicle, the driver 
will make every attempt to:  
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●
 Contact transportation office and notify them of s ituation if possible . If not possible, the 

driver will make every attempt to telephone the transportati on office from a cellular telephone or 
from the nearest safe haven location. If necessary due to the type of emergency, the driver has 
authority to immediately call 911, from the nearest telephone.  

●
 The transportation office will immediately notify appropri ate medical agencies and 

school administration.  

●
 Driver should follow instructions from the transportation office, school officials, and 

parents when such information can be obtained quickly enough. If not available, follow 
emergency first aid procedures.  

●
 Only if necessary , the driver should move passenger, only enough to get them out of 

danger of traffic or fire. If moved, the driver and aide are to keep the student where placed until a 
medical agency arrives, unless a parent has taken charge of the student . 

●
 Driver should try to keep student passengers as calm as possible. All students will 

remain with (in or near) the bus until medical assistance arrives. If necessary, the driver 
determines that the bus can proceed to school or on its route. Students should  only be allowed 
to leave scene with their parents when verification is provided.  
 
Procedures in the Event of Mechanical Breakdowns  

●
 Activate emergency flashers and pull vehicle over to safe and secure area if possible  

●
 Radio the transportation office and notify them of situation if possible.  If not possible, 

the driver will make every attempt to telephone transportation from a cellular phone or from the 
nearest safe haven location. 

●
 Activate emergency flashers and place w arning flares/reflectors in accordance with 

safety guidelines, if not in secure area 

●
 Driver should try to keep student passengers as calm as possible  

●
 Transportation will arrange for assistance and a relief vehicle if needed  

 
Procedures in the event the dro p-off location is uncertain or appears unsafe to leave 
students  

●
 Radio transportation or otherwise communicate with dispatch to notify them of the 

situation if possible  

●
 Release children only if an adult responsible for the children is present. If not, keep 

children who are to be released in the vehicle, continue with route, and return children who were 
to be released to the school  

●
 Dispatch will notify appropriate law enforcement agencies and school administration if 

appropriate given the circumstances  
 
Docum entation under Safe Pupil Transportation Plan   
Each pupil transportation driver is required to complete and submit to the school administration 
a bus conduct report or incident report involving the pupil transportation vehicle operated by the 
driver or any pupils transported in it. Documentation is to include the occurrence of any of the 
following events: weapons, student behavior that affects safety, terroristic threats, severe 
weather, hazardous materials, or medical emergencies. Documentation of such events shall be 
completed and submitted as soon as  practicable after the incident.  
 
Transportation of Unsafe Items  
Drivers shall not permit pupil transportation vehicles to transport any items, animals, materials, 
weapons or look -a-like weapons or equipment which in any way would endanger the lives, 
health or safety of the students or other passengers and the driver. Look -a-like weapons 
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as sociated with a  school-s ponsored or approved activity may be transported only with written 
permiss ion of a  school adminis trator. Any item that would break or could produce injury if 
tos sed about ins ide the pupil transportation vehicle  when involved in an accident or sudden s top 
shall be secured. 
 
Supplemental Information   
A copy of this plan shall be placed in each pupil transportation vehicle, kept at each school 
building, and made available upon request. Supplemental information with respect to 
operational procedural guidelines used to administer this plan can be found in the District’s 
safety and security plan adopted pursuant to 92 NAC 10 and in the Nebraska Departmen t of 
Education Pupil Transportation Guide.  
 
Revised:  4-12-2011 
Revised:  09.24.2014 
Reviewed:  08.13.2015 



‭GRAND ISLAND PUBLIC SCHOOLS‬

‭5322 STUDENT TRANSPORTATION FOR EXTRACURRICULAR ACTIVITIES‬

‭The Grand Island Public Schools in its discretion may provide school district transportation for‬
‭extracurricular activities including, but not limited to, transporting student participants and other‬
‭students to and from extracurricular events.‬

‭Students participating in extracurricular events‬‭,‬‭other than those held at the school district facilities,‬‭may‬
‭be transported to the extracurricular event by school district transportation vehicles or by another means‬
‭approved by the superintendent or designee.‬‭Students‬‭attending extracurricular events, other than those‬
‭held at the school district facilities may be transported to the extracurricular event by school district‬
‭transportation vehicles.‬ ‭School district provided‬‭transportation should be considered an extension of‬
‭school property and students should conduct themselves in accordance with all guidelines established‬
‭in handbooks and policy.‬

‭Students, who are provided transportation in school district transportation vehicles for extracurricular‬
‭events, shall ride both to and from the event in the school vehicle unless arrangements and‬
‭corresponding paperwork have been completed with the building principal or designee prior to the‬
‭event.‬‭A student’s parent may personally appear and‬‭request to transport the student home from a‬
‭school-sponsored event in which the student traveled to the event on a school district transportation‬
‭vehicle.‬

‭Legal Reference:‬ ‭Neb. Statute 79-610 et seq.‬

‭Policy Adopted:  10.12.2015‬
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2312–BOARD MEMBER OATH OF OFFICE 
 
School Board Members before taking office shall take and sign the following oath or affirmation:  
 
I,                do solemnly swear that I will support the constitution of the United States and the constitution 
of the State of Nebraska, against all enemies, foreign and domestic; that I will bear true faith and allegiance 
to the same; that I take this obligation freely and without mental reservations, or for purpose or evasions; 
and that I will faithfully and impartially perform the duties of the office of member of the Board of Education 
of the School District of Grand Island Hall County School District Number 2, according to law, to the best 
of my ability.  And I do further swear that I do not advocate, nor am I a member of any political party or 
organization that advocates the overthrow of the government of the United States or this State by force or 
violence; and that during such time that I am in this position I will not advocate nor become a member of 
any political party or organization that advocates the overthrow of the government of the United States or 
this State by force or violence.  So help me God.  
 
Legal Reference:  11-101  
 
Policy Adopted: 03/01/1976  
Policy Reviewed: 07/08/1991 
Policy Reviewed: 12/12/2013 
Policy Revised: ??/??/???? 
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2320–BOARD MEMBER DEVELOPMENT OPPORTUNITIES 
 
Members of the Grand Island Public Schools Board of Education may participate in conferences sponsored 
by educational associations and agencies in addition to its own board training and work sessions. 
 
The Board of Education shall encourage its members to attend training and development programs with 
the purpose of improving members’ leadership skills, increasing their knowledge of educational issues and 
better representing the interests of the school district. Funds shall be budgeted annually to support the 
program.   
 
The Board regards the following as the kinds of activities and services appropriate for implementing this 
policy:  

1. Participation in school board conferences, workshops, and conventions held by the State and 
National School Boards Associations.  

2.  District sponsored training sessions for Board members. 
3. Subscriptions to publications addressed to the concerns of Board members.  

 
 
Policy Adopted: 03/01/1976  
Policy Reviewed: 08/12/1991 
Policy Revised: 05/08/2014 
Policy Reviewed: ??/??/???? 
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2410–SCHOOL BOARD MEETINGS 
 
The Grand Island Public Schools Board of Education shall transact all business at a legal meeting of the 
Board. The President shall start all meetings promptly at the appointed hour. The Board may hold various 
types of meetings including: 

 
1.  Regular meeting - The meeting held each month in accordance with appropriate statutes and no 

later than the third Monday of each month.  
 
2.  Special meetings - Any meetings called between the scheduled regular meetings. These special 

meetings may be called to enable the Board to concentrate and take action on a single problem or 
set of problems or to enable the Board to take emergency action between regular meetings. 

 
 The President or any two members may call special meetings, but all members shall have notice 

of the time and place of the meeting. Such meetings shall be announced in advance with agendas 
published as noted and the requirements of these policies concerning regular Board meetings. 

 
Chance or social gatherings, attendance at or travel to convention or workshops or other occasions when 
there is no discussion or action on any matter within the board’s supervision, control, jurisdiction, or advisory 
power will not constitute a meeting. 
 
It shall be the policy of this Board that the formation of public policy is public business and may not be 
conducted in secret. Every meeting of the Board of Education shall be open to the public in order that 
citizens may exercise their privilege of attending and speaking at meetings. The board shall make available 
at least one current copy of the Open Meetings Act posted in the meeting room at a location accessible to 
members of the public. At the beginning of the meeting, the public shall be informed about the location of 
the posted information.  
 
 
Legal Reference: Neb. Statute  79-554 
     79-560 
     79-561 
     84-1412 
 
Policy Adopted: 03/01/1965 
Policy Revised: 06/05/1989 
Policy Revised: 07/08/1991 
Policy Revised: 06/12/1995 
Policy Revised: 06/12/2014 
Policy Reviewed: ??/??/???? 
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2412–EXECUTIVE (CLOSED) SESSIONS  
 
This policy describes the conditions and requirement for the Grand Island Public Schools Board of 
Education to conduct a closed session during the board meeting. 
 
A closed, or executive, session will take place as part of an open meeting of the board. The item for 
discussion in the closed session shall be listed as part of the tentative agenda on the public notice. The 
motion for a closed session, including its subject matter and the reason necessitating the closed session, 
shall be made and seconded during the open meeting, and approved by a majority of the voting members. 
The minutes shall state the entire motion for the closed session, the roll call vote to enter closed session, 
and the time the closed session began and ended. Following approval of the motion to close, the presiding 
officer shall restate on the record the limitation of the subject matter of the closed session immediately prior 
to the closed session.  
 
The board shall restrict its considerations to only those matters set forth in the minutes as the reason for 
the closed session. Reasons for the board entering into a closed session from an open meeting include, 
but are not limited to, the following: 

1. Strategy sessions with respect to collective bargaining, real estate purchases, or litigation; 
2. Discussion regarding the use of security personnel or devices; 
3. Investigative proceedings regarding allegations of criminal misconduct; 
4. Evaluations of the job performance of a person when necessary to prevent needless injury to the reputation 

of a person and if that person has not requested a public meeting. 
 
Nor formal action may be taken until the board has reconvened in open session. 
 
Any board member may challenge the continuation of a closed session if he or she believes the session 
has exceeded the reason stated in the motion to hold the closed session. A majority vote of the board is 
required in order to overrule the challenge. The challenge and its disposition shall be recorded in the 
meeting minutes. 
 
 
Legal Reference: Neb. Statute  84-1410 
 
 
Policy Adopted: 03/01/1976  
Policy Reviewed: 07/08/1991 
Policy Revised: 07/13/2006  
Policy Revised: 06/12/2014 
Policy Reviewed: ??/??/???? 
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2413 WORK SESSIONS AND RETREATS 
 

The Grand Island Schools Board of Education may, as needed or desired, schedule work sessions and 
retreats in order to provide its members and the administration with the opportunity to conduct planning, 
research, and thoughtful discussions without taking immediate action. The board has the authority to hire 
an outside facilitator to assist them in these work sessions. 
 
Topics for discussion and study will be announced publicly, and works sessions and retreats will be 
conducted in open session. Work sessions are considered open board meetings for which all of the 
requirements of the open meetings law apply as well as the requirement that board minutes be published. 
However, no board action will take place at the work session. 
 
 
Legal Reference: Neb. Statue  84-1408 to 1414 
 
 
Policy Adopted: 06.12.2014 
Policy Revised: ??/??/???? 
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2421 AGENDA PREPARATION AND DISSEMINATION  
 
The Superintendent, President and Vice President of the Board of Education shall prepare all agendas for 
meetings of the Board of Education. The tentative agenda for each board meeting shall state the topics for 
discussion and action at the board meeting. It shall be kept continuously current and shall be readily 
available for public inspection at the district office during normal business hours. 
 
Persons requesting to place an item on the agenda must make a request to the superintendent prior to the 
drafting of the tentative agenda. The person making the request must state the person’s name, purpose of 
the presentation, action desired, and pertinent background information. Adding such requests will be at the 
discretion of the superintendent after consultation with the board president and vice president. 
 
The tentative agenda and supporting documents shall be posted to the Nebraska Association of School 
Boards eMeeting portal so all GIPS Board members can review five days prior to the scheduled board 
meeting. Persons wishing to view the tentative agenda and supporting documents may do so at the district 
office or on the district website. 
 
The board shall take action only on the items listed on the tentative agenda posted with the public notice. 
Items added to the agenda may be discussed or taken under advisement by the board. If an added item is 
acted upon, the minutes of the board meeting shall state the reason justifying the immediate action. Only 
items of an emergency nature may be added to the agenda later than twenty-four hours before the 
scheduled meeting. 
 
A consent agenda may be used for noncontroversial business. The consent agenda will consist of routine 
business that requires action but not necessarily discussion. These items may all be approved at the same 
time. A board member may ask that any item be removed from the consent agenda. The removed item will 
then be placed on the regular agenda. 
 
 
Legal Reference: Neb. Statute  84-712 
     84-1408 to 1414 
 
 
Policy Adopted: 03/01/1976  
Policy Reviewed: 07/08/1991 
Policy Revised: 01/11/2007  
Policy Revised: 06/12/2014 
Policy Revised: ??/??/???? 
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2430 QUORUM  
 
Grand Island Public Schools recognizes that action by the board regarding the business of the school 
district may be taken only when a quorum, a majority of the board membership is in attendance at the board 
meeting. While board members are expected to attend board meetings, a simple majority of the members 
(5 of 9) shall constitute a quorum and are a sufficient number to transact business of the school district.  
 
An affirmative vote of a majority of the votes cast shall be sufficient to pass a motion or take action unless 
law or board policy specifically requires a vote of a greater number. The adjournment of a meeting may be 
executed without a quorum. 
 
 
Legal Reference:  Neb. Statute 79-554 
      79-562 
 
 
Policy Adopted: 03/01/1976  
Policy Reviewed: 07/08/1991 
Policy Revised: 07/10/2014 
Policy Reviewed: ??/??/???? 



‭RESOLUTION‬

‭WHEREAS‬‭,‬ ‭the‬ ‭School‬ ‭Board‬ ‭is‬ ‭required‬ ‭by‬ ‭law‬ ‭to‬ ‭adopt‬ ‭by‬ ‭resolution‬ ‭policies‬ ‭and‬
‭specific‬‭standards‬‭for‬‭acceptance‬‭or‬‭rejection‬‭of‬‭option‬‭enrollment‬‭applications‬‭by‬‭October‬‭15th‬
‭for the following school year‬‭; and,‬

‭WHEREAS‬‭,‬ ‭the‬ ‭School‬ ‭Board‬ ‭has‬ ‭received‬ ‭and‬ ‭reviewed‬ ‭evidence‬ ‭and‬ ‭information‬
‭submitted‬‭by‬‭the‬‭administration‬‭and‬‭other‬‭sources‬‭and‬‭made‬‭determinations‬‭thereon‬‭with‬‭respect‬
‭to‬‭standards‬‭for‬‭acceptance‬‭or‬‭rejection‬‭and‬‭with‬‭respect‬‭to‬‭the‬‭capacity‬‭of‬‭this‬‭school‬‭district‬‭to‬
‭accept‬ ‭option‬ ‭enrollment‬ ‭students‬ ‭based‬ ‭upon‬ ‭available‬ ‭staff,‬ ‭available‬ ‭facilities,‬ ‭projected‬
‭enrollment, and availability of special education programs‬‭for the following school year‬‭; and,‬

‭WHEREAS‬‭,‬ ‭the‬ ‭School‬ ‭Board‬ ‭has‬ ‭determined‬ ‭that‬ ‭the‬ ‭educational‬ ‭interests‬ ‭of‬ ‭this‬
‭school‬‭district‬‭would‬‭be‬‭best‬‭served‬‭by‬‭adoption‬‭of‬‭the‬‭resolutions,‬‭and‬‭the‬‭policies‬‭and‬‭specific‬
‭standards herein contained.‬

‭NOW,‬‭THEREFORE,‬‭BE‬‭IT‬‭RESOLVED‬‭that‬‭the‬‭Option‬‭Enrollment‬‭Policy‬‭presented‬
‭to‬‭the‬‭School‬‭Board‬‭as‬‭Policy‬‭7511.1,‬‭and‬‭Appendix‬‭“1”‬‭to‬‭such‬‭Policy‬‭7511.1,‬‭should‬‭be‬‭and‬‭the‬
‭same‬ ‭are‬ ‭hereby‬ ‭adopted,‬ ‭and‬ ‭any‬ ‭previous‬ ‭policy‬‭or‬‭interpretation‬‭or‬‭application‬‭of‬‭the‬‭option‬
‭enrollment‬‭program‬‭which‬‭is‬‭or‬‭has‬‭been‬‭inconsistent‬‭with‬‭the‬‭Policy‬‭7511.1,‬‭and‬‭Appendix‬‭“1”‬
‭to such Policy 7511.1, are repealed effective on the date of the passage of this resolution,‬

‭BE‬ ‭IT‬ ‭FURTHER‬ ‭RESOLVED‬ ‭that‬ ‭all‬ ‭paragraphs,‬ ‭subparagraphs,‬ ‭and‬ ‭portions‬ ‭of‬
‭words‬‭of‬‭this‬‭Resolution,‬‭of‬‭Policy‬‭7511.1,‬‭and‬‭Appendix‬‭“1”‬‭to‬‭such‬‭Policy‬‭7511.1‬‭are‬‭severable‬
‭and‬ ‭that‬ ‭in‬ ‭the‬ ‭event‬ ‭any‬ ‭of‬ ‭the‬ ‭same‬ ‭are‬ ‭determined‬ ‭to‬ ‭be‬ ‭invalid‬ ‭for‬ ‭any‬ ‭reason,‬ ‭such‬
‭determination shall not affect the validity of any of the remainder of the same.‬

‭BE‬ ‭IT‬ ‭FURTHER‬ ‭RESOLVED‬ ‭that‬ ‭policies‬ ‭and‬ ‭specific‬ ‭standards‬ ‭for‬ ‭acceptance‬ ‭or‬
‭rejection‬ ‭of‬ ‭option‬ ‭enrollment‬ ‭applications‬ ‭should‬ ‭be‬ ‭and‬ ‭are‬ ‭hereby‬ ‭adopted,‬ ‭for‬ ‭applications‬
‭filed after adoption of this resolution, and are hereinafter set forth:‬

‭The‬‭above‬‭Resolution,‬‭having‬‭been‬‭read‬‭in‬‭its‬‭entirety,‬‭member‬‭____________‬‭moved‬‭for‬
‭its‬‭passage‬‭and‬‭adoption,‬‭member‬‭seconded‬‭the‬‭same.‬‭After‬‭discussion‬‭and‬‭on‬‭roll‬‭call‬‭vote,‬‭the‬
‭following‬ ‭members‬ ‭voted‬ ‭in‬ ‭favor‬ ‭of‬ ‭passage‬ ‭and‬ ‭adoption‬ ‭of‬ ‭the‬ ‭above‬ ‭Resolution:‬ ‭.‬ ‭The‬
‭following‬‭members‬‭voted‬‭against‬‭the‬‭same:‬‭.‬‭The‬‭following‬‭members‬‭were‬‭absent‬‭or‬‭not‬‭voting:‬‭.‬
‭The‬ ‭Resolution‬ ‭having‬ ‭been‬ ‭consented‬ ‭to‬ ‭and‬ ‭approved‬ ‭by‬ ‭a‬ ‭majority‬ ‭of‬ ‭the‬ ‭members‬ ‭of‬ ‭the‬
‭School‬ ‭Board,‬ ‭was‬ ‭declared‬ ‭as‬‭passed‬‭and‬‭adopted‬‭by‬‭the‬‭President‬‭at‬‭a‬‭duly‬‭held‬‭and‬‭lawfully‬
‭convened meeting in full compliance with the Nebraska open meetings law.‬

‭DATED‬‭this ____ day of ____________________, 20__.‬

‭GRAND ISLAND PUBLIC SCHOOLS‬

‭By: ________________________________          Attest: ____________________________‬
‭President‬ ‭Secretary‬



‭Appendix “1” to Option Enrollment Policy‬

‭The‬ ‭following‬ ‭is‬ ‭Appendix‬ ‭“1”‬ ‭to‬ ‭Policy‬ ‭7511.1‬ ‭for‬ ‭the‬ ‭current‬ ‭school‬ ‭year.‬ ‭The‬ ‭Board‬ ‭of‬
‭Education‬‭hereby‬‭sets‬‭forth‬‭the‬‭maximum‬‭number‬‭of‬‭option‬‭students‬‭for‬‭the‬‭following‬‭school‬‭year‬‭in‬‭any‬
‭program,‬ ‭class,‬ ‭grade‬ ‭level‬ ‭or‬ ‭school‬ ‭building‬ ‭or‬ ‭in‬ ‭any‬ ‭special‬ ‭education‬ ‭programs‬ ‭operated‬ ‭by‬ ‭this‬
‭school‬ ‭district,‬ ‭based‬ ‭upon‬ ‭available‬ ‭staff,‬ ‭facilities,‬‭projected‬‭enrollment‬‭of‬‭resident‬‭students,‬‭projected‬
‭number‬ ‭of‬ ‭students‬ ‭with‬ ‭which‬ ‭this‬ ‭school‬ ‭district‬ ‭will‬ ‭contract‬ ‭based‬ ‭on‬ ‭existing‬ ‭contractual‬
‭arrangements,‬‭and‬‭availability‬‭of‬‭appropriate‬‭special‬‭education‬‭programs.‬‭Any‬‭program,‬‭class,‬‭grade‬‭level,‬
‭or‬ ‭school‬‭building‬‭which‬‭has‬‭“0”‬‭as‬‭the‬‭No.‬‭of‬‭Option‬‭Students‬‭is‬‭hereby‬‭declared‬‭unavailable‬‭to‬‭option‬
‭students due to lack of capacity.‬

‭PROGRAM‬ ‭PROGRAM‬
‭CAPACITY‬

‭PROJECTED‬
‭ENROLLMENT‬

‭NO. OF OPTION‬
‭STUDENTS‬

‭Kindergarten‬

‭First‬

‭Second‬

‭Third‬

‭Fourth‬

‭Fifth‬

‭Sixth‬

‭Seventh‬

‭Eighth‬

‭Ninth‬

‭Tenth‬

‭Eleventh‬

‭Twelfth‬

‭Success Academy GISH‬ ‭70‬ ‭70‬ ‭0‬

‭Success Academy‬
‭Middle School‬

‭20‬ ‭20‬ ‭0‬

‭Ombudsman‬ ‭70‬ ‭70‬ ‭0‬

‭English Learner‬
‭Newcomer elementary‬

‭45‬ ‭45‬ ‭0‬

‭English Learner‬
‭Newcomer middle school‬

‭Barr=35/WN=60‬ ‭Barr=35/WN=60‬ ‭0‬

‭English Learner‬
‭Newcomer senior high‬

‭100‬ ‭100‬ ‭0‬

‭*‬‭Special‬‭education‬‭capacity‬‭will‬‭be‬‭determined‬‭on‬‭a‬‭case-by-case‬‭basis‬‭in‬‭accordance‬‭with‬‭state‬‭law‬‭and‬
‭the available resources as determined by the District’s Director of Special Education or designee.‬



 
 
 
 
 
 

Grand Island Public Schools Foundation 
Notes for Board of Education 

10-12-2023 
 

1. The Foundation announced its gratitude for all the outstanding support for our 2nd Annual 
Harvest Fundraiser. We are appreciative of all the support of GIPS Staff, Administration, Board’s 
both GIPS and GIPS Foundation as well as an overwhelming support of the community. Thank 
you to everyone for your stupendous generosity.  
 

 
2. The GIPS Foundation is partnering with GEAR UP and the Greater Grand Island Community 

Foundation to offer a Scholarship Fair for our students and parents at the Islander Annex 
building on Thursday, November29, 2023.  There will be presentations on the local scholarship 
applications and booths for students and parents to visit.  Several College partners have agreed 
to be there as well as EduQuest and GISH Academy Principals and Counselors. Including in the 
event will be no cost head shots for students.  

 

3. The Foundation’s college scholarship online application will open December 1 and is accessible 
on our website: gipsfoundation.org 

 
4. The Foundation will be accepting nominations for the 2024 Hall of Honor and 2024 Legendary 

Educator. Nominations can be submitted on GIPSFoundation.org on until November1, 2023. 
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