
Board of Education Meeting Agenda 
Monday, February 9, 2026 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Dr
Bellevue, NE 68005 

A. Routine Business

A.1. Call to Order
Board President

A.2. Roll Call
Board Secretary

A.3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.
 

A.4. Pledge of Allegiance
Board President

B. Consent Agenda
Board President

Administrative Recommendation: The information in sections B, D and E were sent to all 
members of the Board of Education for review.  The administration recommends approval 
by consent of the items in section B of the agenda identified with an asterisk and receipt 
of the information and proposals in sections D and E identified with an asterisk.
 

B.1. *Approval of Minutes
Board Secretary



Administrative Recommendation:  Approve the Minutes of the January 5, 2026, 
Board of Education meeting.
 

B.2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report for 
January 2026.
 

B.3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$1,779,776.71.
 

B.4. *Release from Contract
Sharra Smith

Administrative Recommendation: (1) Michelle Aschenbrenner, (2) Kourtney 
Caniglia, (3) Deborah Carlson, (4) Stacy Elshire, (5) Lauren Garcia, (6) William 
Ickes, (7) Ashley Jadwin, (8) Roxanne Martinez, (9) Victoria Millis, (10) Angela 
Osborn, (11) Lance Raabe, (12) Michelle Ruppert, (13) Morgan Schleimer, (14) Laura 
Scott and (15) Stephen Vanderhoof be released from their contracts effective May 21, 
2026 and that (16) Jenny Powell be released from her contract effective June 20, 2026.
 

B.5. *Election of New Teachers
Sharra Smith

Administrative Recommendation:(1) Hannah DeHart, (2) Joseph Devlin, (3) Kyle 
Dey, (4) Jeannie Feltner, (5) Aubriana Garcia, (6) Jennifer Hill, (7) Garrett Hogan, (8) 
Tinley King, (9) Amanda Lopez, (10) Emily Malotte, (11) Brett Matthies, (12) Eric 
Micks, (13) Garrett Peterson, (14) Bailey St. Clair, (15) Joette Trumble, (16) Daytan 
Vallinch, (17) Skyler Wendling and (18) Cynthia Ziegler be elected to the certified 
staff for the 2026-27 school year effective August 7, 2026 subject to their release from 
any contractual agreements with other school districts.
 



B.6. *Request for Contract Addendum

Administrative Recommendation: that the following addendum to the contract 
between Garrett Hogan and the Bellevue Board of Education dated February 9, 2026 
be approved: the salary schedule(s) or ranges applicable to this contract shall be the 
official JROTC Minimum Instructor Pay as adopted and communicated to the 
Bellevue Public Schools by the Department of the Air Force for each contact period 
or A01A-02 on the adopted teachers' salary schedule for the applicable school year, 
whichever is greater. Nothing in this contract shall give said employee any right to 
positions other than those of the JROTC program. Certification requirements 
applicable to this contract shall include both Nebraska Department of Education and 
Department of the Air Force requisites.
 

C. Action Items

C.1. Teacher Negotiated Agreement
Sharra Smith

Nebraska law allows public school employees to organize and bargain collectively 
with school boards on the issue of salaries. An agreement has been reached and 
ratified by the Bellevue Education Association, the employee organization 
representing teachers, nurses, school psychologists, and therapists. The negotiated 
agreement with teachers represents an agreement with a proposed total package 
increase of 3.99% for the 2026/2027 school year.
 

• 2026/2027 Base Salary for teachers increases to $40,534
• Professional Recognition Stipend increase to $7500
• Health Insurance Stipend shifts to $10,248
• Vertical and Horizontal salary increases for individual employees

The current and proposed salary programs are attached. Also attached is the 
ratification notice from the Bellevue Education Association. Administrative

Recommendation: The administration recommends the Board approve the Teacher 
Negotiated Agreement as presented.
 

D. Commendations

D.1. *DECA Metro Invite 



Bellevue West DECA competed at the Metro Invite January 24th. The chapter won 
Nebraska DECA Chapter of the Month for December and had 10 members get 
recognized for placing in their respective events; Robert Herechski and Alex Swoboda 
finished 6th in the Buying and Merchandising Team Decision Making; Madi Winger 
and Christian Salinas finished 4th in the Buying and Merchandising Team Decision 
Making; Joseph Mise finished 4th in the Principles of Business Administration; 
Braedy Streeter finished 7th in the Principles of Hospitality & Tourism event; Annibel 
Zaloudek finished 6th in the Principles of Hospitality & Tourism; Jack Gregarus 
medaled in 3rd place in the Hotel & Lodging Management; Claire Monjarez medal in 
2nd place in the Quick Service Restaurant Management; and Anna Karl medaled 1st 
in the Principles of Hospitality & Tourism, winning her category.
 

D.2. *Bellevue West Forensics

Congratulations to the Bellevue West speech team on their recent competitions!

Lincoln Southeast Holiday Joust
The team placed 4th.
Individual Finalists: Mason Bird, 1st in Impromptu, 10th in Extemp, 15th in 
Persuasive; Isaiah Perry, 3rd in Impromptu, 15th in Extemp; Kalyssa Williams, 5th in 
Program Oral Interpretation; Catherine Augustyn, 6th in Program Oral Interpretation; 
AJ Bior, 12th in Poetry; and Zoey Lauhon, 11th in Persuasive

Millard South GOLD
Individual Finalists: Zoey Loss, 2nd in Oratory; Connor McCary, 2nd in Humorous; 
and Anyieth Bior, 6th in Poetry

Fremont
Individual Finalists: Zoey Lauhon, 6th in Oratory and Catherine Augustyn, 2nd in 
Program Oral Interpretation
 

D.3. *Bellevue East Quiz Bowl 

Congratulations to the Bellevue East varsity quiz bowl team on their success at the 
Concordia Lutheran HS Quiz Bowl tournament in January. Out of a competitive field 
of 15 metro-area high schools, Bellevue East finished 3rd (just behind Elkhorn High 
and Elkhorn South). Team members are: Victoria Bogatz, Sebastian Krewson, Jonah 
Jolley, and Claire Bossman.
 



E. Information Items

E.1.Strategic Plan Update
Robert Moore

The administration will give an update on Priority 2 Supportive Learning 
Environment of the Strategic Plan.
 

E.2.Legislative Update 
Jeff Rippe

The Board will discuss any legislative updates.
 

E.3.*BPS Annual Report
Robert Moore

The administration will present to the Board an updated Bellevue Public Schools 
Annual Report.
 

E.4.*Kindergarten Registration 
Robert Moore

Bellevue Public Schools offers all-day Kindergarten for all students. Kindergarten 
registration will be online through the BPS District website beginning February 17th 
for those children who are eligible to enter kindergarten in the fall of 2026. Children 
must reach their fifth birthday on or before July 31st of the current year (unless the 
child is eligible through early entrance assessment) in order to attend kindergarten.
 

E.5.*Summer Programs Report 
Jeff Rippe

The following programs and services will be offered to students during Summer 2026.

Summer School
Summer School will be offered for elementary students entering grades K-6th and 
secondary students entering grades 7th-12th from June 1 - 19.



Science, Technology, Engineering and Math Camps
STEM Camps provide in-depth curriculum experiences at high levels for incoming 
6th, 7th and 8th grade students. All three camps integrate science, technology, 
engineering, and mathematics into the classes. The Camps will be offered in three 
one-week sessions from June 22 - July 10 at the Bellevue Public Schools Support 
Center and Lied Activity Center. Cost of each camp is $100, except the week of July 
4th with a cost of $80 per camp.
 

F. Public Comment Period

Public comment pertaining to items not otherwise on the Agenda must be submitted to the 
Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.
 

G. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Nina Wolford
MABE - Maureen McNamara

Other Meetings Attended
 

H. Future Business
Board President

February 13, Bellevue East/Bellevue West Basketball, at Bellevue West, 5:30/7:15 p.m.

March 3, BPS Employee Appreciation Day

March 9, Board of Education Meeting, Welcome Center, 6:30 p.m.
 

I. Executive Session
Board President

Adjourn to Executive Session to consider matters relating to strategy sessions for 
collective bargaining, which are necessary to be considered in closed session for the 
protection of the public interest and for the needless injury to the reputation of an 



individual.
 



 1 

BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

DRAFT Minutes 
January 5, 2026 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, January 5, 2026, at Bellevue Public Schools Welcome Center 2600 Arboretum Dr. 
Bellevue, NE 68005. 
 
Notice of the meeting was given in the advance notice thereof by publication in the Sarpy County 
Times and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.  
 
          
A.  Routine Business 
 
A.1.  Call to Order 
 
A.2.  Roll Call 
Attendance Taken at 6:30 p.m. 
 
Board Members in Attendance:    Also, in Attendance: 
Patrice Beckham: Present     Jeff Rippe, Superintendent 
Phil Davidson:  Present     Col. Backes, Military Advisor 
Scott Eby:  Present     Staff Members 
Matt Goetz:  Present 
Maureen McNamara: Present 
Nina Wolford:  Present   
 
A.3.  Open Meetings Law 
President Maureen McNamara noted a copy of the Open Meetings Act is posted on the wall of the 
board room. 
 
A.4.  Pledge of Allegiance 
President Maureen McNamara led those in attendance in the Pledge of Allegiance. 
 
 
B.  Consent Agenda 
Motion Passed: Approved by consent items in section B of the Agenda identified with an asterisk. 
Passed with a motion by Phil Davidson and a second by Matt Goetz. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
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Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
B.1.  *Approval of Minutes 
Approved the Minutes of the December 8, 2025, Board of Education meeting. 
B.2.  *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for December 2025. 
 
B.3.  *Payment of Claims 
Approved the payment of claims totaling $2,321,284.65. 
 
B.4.  *Release from Contract 
(1) Megan Coy was released from her contract effective December 19, 2025, and that (2) P 
(Brandon) Crenshaw, (3) Robert Lavalleur, (4) Sheri Schuttler, (5) Melinda Skoff and (6) Sarah 
Strawn was released from their contracts effective May 21, 2026, and that (7) Bradley Stueve was 
released from his contract effective June 30, 2026. 
 
B.5.  *Election of New Teachers 
(1) Emily Mendick was elected to the certified staff for the 2025-26 school year effective 
December 11, 2025 and that (2) Kylee Fischer, (3) Raegan Hughes, (4) Vivian Kaldahl, (5) Megan 
Mendick, (6) Emily Moore, (7) Courtney Rice, (8) Shaila Schaefer, (9) Olivia Stange and (10) 
Ashley Stronck were elected to the certified staff for the 2026-27 school year effective August 7, 
2026 subject to their release from any contractual agreements with other school districts. 
 
 
C.  Action Items 
 
C.1.  Reorganization of Board 
 
C.1. a. Selection of Temporary Chairman 
Motion Passed: I move to elect Jeff Rippe as Temporary Chairman of the Board. Passed with a 
motion by Patrice Beckham and a second by Phil Davidson. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
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C.2.  Election of Officers 
 
C.2.a.  President  
Motion Passed: I move to elect Maureen McNamara as President of the Board of Education. 
Passed with a motion by Phil Davidson and a second by Nina Wolford. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Abstain 
Nina Wolford:  Yea 
 
C.2.b.  Vice President  
Motion Passed: I move to elect Scott Eby as Vice President of the Board of Education. Passed 
with a motion by Phil Davidson and a second by Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Abstain 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.2.c.  Secretary  
Motion Passed: I move to elect Tricia Richards as Secretary of the Board of Education. Passed 
with a motion by Phil Davidson and a second by Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.2.d.  Treasurer 
Motion Passed: I move to elect Susan Brooks as Treasurer of the Board of Education. Passed with 
a motion by Phil Davidson and a second by Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
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C.2.e.  Resolution Naming Authorized Representative of the Board 
Motion Passed: I move to adopt the following resolution: whereas Maureen McNamara has been 
duly elected President and Scott Eby Vice President of the Board of Education for 2026, be it 
therefore resolved that the President of the Board of Education be named the authorized 
representative of the Bellevue Board of Education and in the President's absence, the Vice 
President of the Board of Education be designated as the authorized representative and that these 
officers are authorized to file the applications and reports for Impact Aid, Title XVIII of PL106-
398, and any other Federal applications, reports, resolutions, contracts, real estate transactions, and 
agreements necessary to the operation of the school district as required on behalf of the Bellevue 
Public School District. Passed with a motion by Patrice Beckham and a second by Phil Davidson. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.2.f.  Official Representative of the Board of Education 
Motion Passed: I move to authorize the Superintendent of Schools or his designee to act as the 
Board of Education's official representative in all matters relating to local, state, and federal 
programs including applications, plans, reports, and verified information for Elementary and 
Secondary Education Act, vocational education, special education, adult education, grants, 
Educational Service Units, and any other federal or state programs as required, and any contracts, 
real estate transactions, or agreements necessary to the operation of the school district and as 
authorized through Board policy. Passed with a motion by Scott Eby and a second by Maureen 
McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.2.g.  District Warrants (only needed if officers change) 
There were not any changes to the officers. 
 
C.2.h.  Foundation Board Members 
Motion Passed: I move to nominate Scott Eby and Nina Wolford to serve on the Bellevue Public 
Schools' Foundation Board of Directors. Passed with a motion by Phil Davidson and a second by 
Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
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Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.2.i.  Committee on American Civics 
President Maureen McNamara appointed Patrice Beckham, Matt Goetz, and Nina Wolford to the 
Committee on American Civics. 
 
C.2.j.  Student Discipline Committee 
President Maureen McNamara appointed Phil Davidson, Scott Eby and Maureen McNamara to 
the Student Discipline Committee. 
 
C.2.k.  MABE Board 
President Maureen McNamara will continue to serve on the MABE Board. 
 
C.3.  Hearing on Existing Parental Involvement in Educational Practices Policy 
A public hearing was held to review the Parental Involvement in Education Practices Policy.  No 
public input was given. 
 
C.4.  Line of Credit Reauthorization 
Susan Brooks, Director of Fiscal Affairs asked the Board to approve the resolution to increase the 
district’s line of credit with First Interstate Bank to $10 million.   
 
Motion Passed: I move to approve the resolution to increase the district's line of credit with First 
Interstate Bank to $10 million. Passed with a motion by Phil Davidson and a second by Matt Goetz. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.5.  Tax Anticipation Notes 
Cody Wickham from D.A. Davidson presented to the Board a different option for the district to 
utilize instead of a line of credit.  This would assist with the cash flow for the district at a lower 
interest rate than a line of credit.  Mr. Wickham proceeded to explain how the tax anticipation 
notes process works, which would be an alternative to help build the districts’ cash reserve.   
  
Motion Passed: I move to authorize a resolution authorizing Sarpy County School District 0001 
(Bellevue Public Schools) in the state of Nebraska to borrow an amount not to exceed ten million 
one hundred seventy-five thousand dollars ($10,175,000) and to secure and/or evidence such 
borrowing by the issuance of its general fund promissory notes, series 2026, in one or more series, 
which shall be payable from the district's general fund; prescribing the form and details of such 
notes; authorizing certain officials to determine the final aggregate principal amount, maturities, 
rates, redemption provisions and other terms and details of such notes; authorizing the designation 
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of any series of notes as either tax-exempt or taxable obligations; authorizing the designation of 
any tax-exempt notes as qualified tax-exempt obligations; authorizing the sale and/or delivery of 
the notes to the purchaser thereof; adopting certain post-issuance tax compliance and disclosure 
policies and procedures with respect to the notes; authorizing certain actions and documents; and 
prescribing other matters relating thereto. Passed with a motion by Maureen McNamara and a 
second by Scott Eby. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.6.  Recognition of BEA 
Dr. Sharra Smith, Executive Director of Personnel presented the recommendation that the BEA be 
recognized as the exclusive bargaining representative of the non-supervisory certificated staff for 
the 2027-28 school year. 
 
Motion Passed: I move to approve the BEA as the exclusive collective bargaining representative 
for non-supervisory certificated staff for 2027-2028 school year. Passed with a motion by Nina 
Wolford and a second by Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.7.  Attorney-Client Contingency Fee Contract 
Dr. Rippe explained to the Board there is a nationwide lawsuit against social media outlets.  School 
districts have been asked to join the lawsuit against the outlets due to the impact it has had on 
students.  Dr. Rippe has spoken to the school attorney who would not be able to represent the 
district but was referred to the Frantz Law Group.  There is not a cost to the district to join the 
lawsuit, but if there was a settlement the law group would receive 25% of what the district would 
receive. Tonight, Dr. Rippe asked to approve the Attorney-Client Contingency Fee Contract 
between Bellevue Public Schools and Frantz Law Group to provide legal services in connection 
with pursing claims for damages arising from students’ use of social media.   
 
Motion Passed: I move to approve the Attorney-Client Contingency Fee Contract with Frantz 
Law Group. Passed with a motion by Phil Davidson and a second by Patrice Beckham. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
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Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
 
D.  Commendations 
 
 
E.  Information Items 
 
E.1.  Strategic Plan Update 
Dr. Kari Veleba, Director of Curriculum and Instruction gave an overview of Priority #1 
Instructional and Curricular Innovation of the Strategic Plan. Tonight, the focus was on curriculum 
and instruction, along with professional learning.  Dr. Veleba shared the NDE Standards Revision 
Timeline for all Content Areas, which takes place every 7 to 8 years.  The district is currently in 
the writing curriculum cycle for science, math, library, and career education.  With the minimal 
changes to the state standards for science, the district decided to update the current curriculum and 
not purchase new curriculum.  An update was provided on the Nebraska Career & Technical 
Education Model, which Bellevue supports 5 of the 6 content areas, the ELA revisions, the 
upcoming curriculum cycles and what’s new in the curriculum department this year. Dr. Veleba 
provided an update on the professional learning opportunities for teachers, instructional coaches 
and principals.  Finally, Dr. Veleba discussed these groups can complete a survey after each 
professional learning session they attend to provide feedback.      
 
 
F.  Public Comment Period 
 
Clester Johnson – Upgrades to Jr. High and High School athletic facilities. 
 
Shad Schweiss – Upgrades to sports facilities. 
 
Jordan Valla – Athletic facilities – Advocate for student athlete facilities. 
 
 
G.  Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – The Committee members did not have anything to report.  
 
MABE – Maureen McNamara reported the MABE Board will meet in January.  
 
 
H.  Future Business 
January 10, Bellevue West AFJROTC Military Ball, Beardmore Event Center 
 
February 7, Bellevue East AFJROTC Military Ball, Beardmore Event Center 
 
February 9, Board of Education Meeting, Welcome Center, 6:30 p.m. 
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I.  Executive Session 
Motion Passed: Adjourn to Executive Session to consider matters relating to strategy sessions for 
potential litigation PILOT lawsuit and collective bargaining, which are necessary to be considered 
in closed session for the protection of the public interest and for the needless injury to the 
reputation of an individual. Passed with a motion at 7:45 p.m. by Phil Davidson and a second by 
Matt Goetz. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
Motion Passed:  Reconvene in Open Session at 9:16 p.m.  Passed with a motion by Nina Wolford 
and a second by Patrice Beckham. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
Motion Passed:  Adjourn the January 5, 2026, Board of Education meeting at 9:17 p.m.  Passed 
with a motion by Phil Davidson and a second by Patrice Beckham. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
  
  
              
             
     
_____________________________________ 
Secretary 
  
  
  



































BPS Bond Summary.xlsx Prepared by: Susan Brooks

Bonds Approved by Voters 76,000,000.00          

Bonds Sold 76,000,000.00          

Premium Received on Sale of Bonds 10,181,683.90          

Gross Proceeds 86,181,683.90          

Other Activity:

Underwriter's Discount (netted against proceeds) (708,197.50)             

Costs of Issuance (expense) (221,796.00)             

Interest Income received -                           

Net Funds Received To Date 85,251,690.40          

Bonds Remaining to be Sold -                           

FY25 Activity:

Beginning Cash Balance as of January 1, 2026 986,825.55               

Income through January 31, 2026 843.80                      

Expenditures through January 31, 2026 (861,300.00)             

Ending cash balance on January 31, 2026 126,369.35               

Bellevue Public Schools General Obligation Bonds
Summary as of 1/31/2026







































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Hannah DeHart, (2) Joseph Devlin, (3) Kyle Dey, 
(4) Jeannie Feltner, (5) Aubriana Garcia, (6) Jennifer Hill, (7) Garrett Hogan, (8) 
Tinley King, (9) Amanda Lopez, (10) Emily Malotte, (11) Brett Matthies, (12) Eric 
Micks, (13) Garrett Peterson, (14) Bailey St. Clair, (15) Joette Trumble, (16) 
Daytan Vallinch, (17) Skyler Wendling and (18) Cynthia Ziegler be elected to the 
certified staff for the 2026-27 school year effective August 7, 2026 subject to their 
release from any contractual agreements with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience  Assignment 
 
1. Hannah DeHart York College MS/3 years  Elementary 

 
2. Joseph Devlin UNO BS/5 years  Science 

 
3. Kyle Dey UNO BS/none  Social Studies 
 
4. Jeannie Feltner UNO In Progress/1 year  Special 

Education 
 

5. Aubriana Garcia Peru State In Progress/1 year  Special 
Education 

 
6. Jennifer Hill Purdue University Global MS/2 years  Science 
 
7. Garrett Hogan Air University MS/none  JTROTC 

Instructor 
 
8. Tinley King UNO BS/1 year  Science 
 
9. Amanda Lopez UNO BS/none  Special 

Education 
 
10. Emily Malotte UNO MS/3.5 years  Special 

Education 
 

11. Brett Matthies Bellevue University MS/1 year  Special 
Education 

 
12. Eric Micks Wayne State MS/1 year  Special 

Education 
 
13. Garrett Peterson Concordia (MN) BS/1 year  Science 
 
14. Bailey St. Clair UNO EdS/1 year  School 

Psychologist 



 
15. Joette Trumble UNL BS/37 years  Elementary 
 
16. Daytan Vallinch University of Dubuque BS/1 year  Special 

Education 
 
17. Skyler Wendling Buena Vista BS/1 year  Special 

Education 
 
18. Cynthia Ziegler Graceland University MS/22 years  Special 

Education 
 

 
 











$40,534
D01A D02A D03A D04A

Steps Class I Class II Class III Class IV
0 0.75 $30,401 0.80 $32,427 0.85 $34,454 1.00 $40,534
1 0.78 $31,617 0.83 $33,643 0.88 $35,670 1.03 $41,750
2 0.81 $32,833 0.86 $34,859 0.91 $36,886 1.06 $42,966
3 0.84 $34,049 0.89 $36,075 0.94 $38,102 1.09 $44,182
4 0.87 $35,265 0.92 $37,291 0.97 $39,318 1.12 $45,398
5 0.96 $38,913 1.01 $40,939 1.16 $47,019
6 1.00 $40,534 1.05 $42,561 1.20 $48,641
7 1.09 $44,182 1.25 $50,668
8 1.13 $45,803 1.30 $52,694
9 1.35 $54,721

10 1.40 $56,748
11 1.45 $58,774
12 1.50 $60,801
13 1.55 $62,828
14 1.60 $64,854

Registered nurse who, subsequent to graduation from nursing training, has earned
30 semester hours of approved college credit.

1.  School nurses will be placed on the salary depending on preparation, experience, and credentials.

CLASS IV
Registered nurse who holds a Bachelors Degree in nursing or a Bachelor of Science or Arts.

SPECIAL PROVISIONS

BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

SCHOOL NURSES
Salary Schedule D

2026-2027
PROPOSED

Graduate nurse of an accredited training school and who is a registered nurse.

Registered nurse who, subsequent to graduation from nursing training, has earned 
15 semester hours of approved college credit.

CLASS III

CLASS II

CLASS I



2.  School nurses with more then ten years of experience through fifteen years of experience with the 
District will receive a career stipend of 3.25% of basic contract salary.  School nurses with more than 
fifteen years of experience through twenty years of experience with the District will receive a career 
stipend of 3.5% of basic contract salary.



1.  School nurses will be placed on the salary depending on preparation, experience, and credentials.

BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

SCHOOL NURSES
Salary Schedule D

2026-2027
PROPOSED



2.  School nurses with more then ten years of experience through fifteen years of experience with the 
District will receive a career stipend of 3.25% of basic contract salary.  School nurses with more than 
fifteen years of experience through twenty years of experience with the District will receive a career 
stipend of 3.5% of basic contract salary.



Steps Index $40,534
0 1.60 $64,854
1 1.63 $66,070
2 1.66 $67,286
3 1.69 $68,502
4 1.73 $70,124
5 1.77 $71,745
6 1.81 $73,367
7 1.85 $74,988
8 1.89 $76,609
9 1.93 $78,231
10 1.97 $79,852
11 2.02 $81,879
12 2.07 $83,905
13 2.12 $85,932
14 2.17 $87,959
15 2.22 $89,985
16 2.27 $92,012
17 2.32 $94,039

1.  Based on 205 contract days.
2.  Eleven days of annual leave.

2026-2027
PROPOSED

BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

PSYCHOLOGISTS
Salary Schedule M



Steps Index $40,534
0 1.22 $49,451
1 1.26 $51,073
2 1.30 $52,694
3 1.34 $54,316
4 1.38 $55,937
5 1.43 $57,964
6 1.48 $59,990
7 1.53 $62,017
8 1.58 $64,044
9 1.63 $66,070
10 1.68 $68,097
11 1.74 $70,529
12 1.80 $72,961
13 1.86 $75,393
14 1.92 $77,825
15 1.98 $80,257
16 2.04 $82,689
17 2.10 $85,121

1.  Based on 195 contract days.
2.  Ten days of annual leave.

2026-2027
PROPOSED

BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

PHYSICAL/OCCUPATIONAL THERAPISTS
Salary Schedule N













Steps Index $39,784
0 1.60 $63,654
1 1.63 $64,848
2 1.66 $66,041
3 1.69 $67,235
4 1.73 $68,826
5 1.77 $70,418
6 1.81 $72,009
7 1.85 $73,600
8 1.89 $75,192
9 1.93 $76,783
10 1.97 $78,374
11 2.02 $80,364
12 2.07 $82,353
13 2.12 $84,342
14 2.17 $86,331
15 2.22 $88,320
16 2.27 $90,310
17 2.32 $92,299

1.  Based on 205 contract days.
2.  Eleven days of annual leave.

2025-2026

BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

PSYCHOLOGISTS
Salary Schedule M



Steps Index $39,784
0 1.22 $48,536
1 1.26 $50,128
2 1.30 $51,719
3 1.34 $53,311
4 1.38 $54,902
5 1.43 $56,891
6 1.48 $58,880
7 1.53 $60,870
8 1.58 $62,859
9 1.63 $64,848
10 1.68 $66,837
11 1.74 $69,224
12 1.80 $71,611
13 1.86 $73,998
14 1.92 $76,385
15 1.98 $78,772
16 2.04 $81,159
17 2.10 $83,546

1.  Based on 195 contract days.
2.  Ten days of annual leave.

2025-2026

BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

PHYSICAL/OCCUPATIONAL THERAPISTS
Salary Schedule N



Strategic Plan Highlights for Priority 2- February 2026 
 

Priority 2: Supportive Learning Environment 
(Board Report February & August) 

Bellevue 
Strategic Plan 

2024-29 

Objective: To provide appropriate social-emotional and behavioral support for all students in a positive, 
supportive learning environment. 

Strategy: Support the continued implementation of a multi-tiered system of support (MTSS) to address the 
social-emotional and behavioral needs of students. 

Performance Indicator 2.1: Improve social-emotional supports and targeted interventions to address the 
behavior needs of our diverse student population. 

 
Actions: 

1.​ Increase the use of core behavioral strategies to support the needs of our diverse student 
population.  BPS continues to increase the use of core behavioral strategies through a 
structured framework that combines the Boys Town Education Model with PBIS. In October, 
524 classrooms were visited with individualized teacher feedback provided on the evidence 
of the Boys Town Education Model in action.  In addition, every school received a 
comprehensive report on each component of the model. Boys Town Consultations will occur 
again in January and February. School improvement plans were updated with threshold 
percentages to provide progress monitoring for continuous improvement and to drive 
professional learning within their buildings on specific strategies. In addition, school teams 
have begun  introducing the PBIS Self-Assessment Rubric to readily identify additional 
classroom practices that can be strengthened to best meet the needs of our diverse student 
population. Ensuring that all staff are trained on best behavioral strategies for interacting with 
students, new paraprofessionals hired since the onset of the 2025-2026 school were also 
trained on Fostering Positive Student Behavior in January. 

 

2.​ Develop decision rules to provide targeted group and individual interventions. The district 
is currently collecting and evaluating implementation data for Tier 2 interventions, including 
Check-In Check-Out (CICO), Modified CICO, and Social & Academic Instructional Groups 
(SAIG). Building-level MTSS teams are using established criteria with increasing consistency, 
and current data indicates high fidelity of use and strong student success in these 
interventions. In addition, all elementary teams have received training and are now utilizing 
the Teachers and Parents as Partners (TAPP) intervention, with building teams receiving 
ongoing coaching from NeMTSS and UNL. Moving forward, the district MTSS team will focus 
on refining SAIG for middle and high school contexts during the second semester and is 
beginning to explore the development of more targeted "Complex Groups" to meet the needs 
of students across all grade levels (K-12). 
 

3.​ Increase the utilization of Positive Behavioral Interventions and Supports (PBIS) and Boys 
Town Education Model at the school level to improve effectiveness. Data indicates that 
fidelity of implementation continues to improve for both models. Each building MTSS Team 



completes the PBIS Tiered Fidelity Inventory (TFI), and these scores have continued to 
increase for all three Tiers (Tier 1, Tier 2, Tier 3). In-district Boys Town consultants continue to 
provide feedback and support to each school, and consultants are assigned to collect the 
fidelity of implementation each semester for the 2025-2026 school year. 

 

4.​  Provide resources and engage families with strategies to reinforce positive behavior in 
the home environment. BPS will once again be providing the Boys Town program, Common 
Sense Parenting, to parents of school aged children this semester.  In addition, schools are 
communicating the social skills being explicitly taught during school to parents via school 
newsletters to not only provide information on what is being taught, expected and reinforced 
but with the recognition that the partnership between home and school is what solidifies the 
use of the expected social skills. 
 

 

Performance Indicator 2.2: Expand school-based partnerships and services for the mental health 
needs of students. 

 
Actions: 

 
1.​ Continue to build partnerships with outside agencies to increase mental health support. 

BPS continues to develop and refine partnerships with outside agencies to increase mental 
health support. To date, the district has MOU’s with Connections (Project Harmony and Family 
Connections to provide school-based mental health therapy. The Connections program is a 
K-8 program in which school counselors make referrals based on the individual needs of 
students. A mental health therapist from Project Harmony responds by providing mental 
health support at the student’s individual building. BPS continues to have the second-highest 
utilization rate amongst schools in the Omaha Metro area. The MOU for Family Connections 
provides a total of 8 FTE for therapists. This is an increase of 3 therapists since Fall 2025. 
These therapists allow for a consistent presence in the district’s secondary schools. Both 
Connections (Project Harmony) and Family Connections have been instrumental in providing 
school-based individual and group therapy to students. The total number of therapists 
serving students equates to a  6.0 FTE increase from the completion of the district’s initial 
strategic plan and a 4.5 FTE increase since February 2025.. All therapists and therapy services 
are provided at no additional cost to the district.  
 

2.​ Expand access to the Military & Family Life Counseling (MFLC) program for military 
families.The district aims to expand access to the Military & Family Life Counseling (MFLC) 
program for military families. In 2022-23, the district received our first MLAC Counselor. The 
military hires these certified mental health specialists to serve students of active-duty military 
families inside the school setting. In 2023-24, the base liaison asked if the district would be 
interested in expanding to additional schools. Currently, no new funds have been allocated to 
Offutt to expand the program.  
 

3.​ Work with community agencies to monitor school safety plans and revise them as needed 
to address safety plans.BPS makes an effort to work with community agencies to monitor 
school safety plans and revise them as needed to address student and staff safety.  BPS has 
implemented a process to review and revise safety plans in all schools with the support of the 
building administration, building safety teams, and School Resource Officers. A separate audit 
will be conducted at all schools by the Bellevue Fire Department during the 2025-2026 



school year.  The District Safety, Drug, and Alcohol Advisory Council, consisting of 
administration, certified staff, classified staff, and parents, continued to meet five times last 
school year.  This council focused on safety-related topics and was proactive in drug and 
alcohol awareness throughout the district. The district continues to work with the School 
Resource Officers to utilize effective threat assessments and respond proactively.  BPS added 
an additional School Resource Officer through a MOU with the City of Bellevue in 2024-25. 
This additional SRO specializes in threat assessment and threat reduction. BPS has 
mechanisms to monitor data related to anonymous tip reporting from students, parents, and 
community members. The District Safety, Drug, and Alcohol Advisory Council consistently 
reviews this data for trends. To further enhance preparedness, The district has integrated new 
digital maps to better inform and direct first responders in the event of an emergency 
response.    
 
 

Performance Indicator 2.3: Align continuous improvement efforts to enhance professional 
practice that supports students’ social-emotional and behavioral needs. 

 
Actions: 

1.​ Provide ongoing professional learning opportunities for staff to deepen the 
implementation of PBIS and Boys Town Education Model. On January 5, 2026, newly hired 
paraprofessionals were provided training on core behavioral strategies through the use of 
PBIS and the Boys Town Education Model. Through continuous improvement work days, BPS 
district administration is emphasizing Midwest PBIS Classroom Practices to reinforce 
consistent behavioral expectations within the classroom as well as other school settings.  
 

2.​ BPS continues to provide ongoing professional learning opportunities for staff to deepen the 
implementation of PBIS and Boys Town Education Model. In June and July, the three new 
administrators for BPS were trained in the Administrative Intervention program of the Boys 
Town Education Model to ensure continuity of the model’s quality components when 
students are referred for office interventions.  In order to continue to meet the needs of all 
students, we are expanding our use of SAIG (Social, Academic, Instructional Groups) at all 
elementary schools this fall, and any new school SAIG facilitator will be provided with 
professional learning pertaining to Boys Town Social Skills for direct instruction.  
 

3.​ Provide ongoing professional learning opportunities for staff to deepen their 
understanding of trauma-informed practices and strategies. BPS continues to provide and 
refine professional learning opportunities for staff to deepen their understanding of 
trauma-informed practices and strategies. Trauma-informed professional learning continues 
to be integrated into new teacher training for all staff new to BPS.  The district 
Trauma-Informed School Training Team comprises school counselors and social workers to 
provide biannual professional learning to each building that focuses on effective classroom 
practices and staff self-care. Continuing for 2025-2026, school leadership has the ability to 
select two of four focus areas for the professional learning sessions. These focus areas 
include crisis response, regulation-establishing strategies, relationship-enhancing strategies, 
and responsibility-developing strategies. The Trauma-Informed School Training Team has 
developed a plan to present the remaining focus areas to schools during the 2026-2027 and 
2027-2028 school years.    
 

 

 



4.​ Develop and provide training for staff in de-escalation strategies to manage and diffuse 
challenging behavior. 

 

5.​ Provide continuous improvement teams support to build the capacity to address the 
social emotional and behavioral needs of our diverse student population.  Each of the 
twenty schools are scheduled for CIP work days at the end of January or early February.  
Principals have been asked to provide input on which components of SEBL their team wants 
to focus on during those work sessions with direct support from district administration.  Topics 
included are the following:  SST, TAPP Intervention, Boys Town Implementation and 
refinement, CICO, SAIG, TFI, attendance or the use of eduCLIMBER to pull reports by 
demographics.  In addition, resource allocation reviews will be conducted with each school 
that has a subgroup population identified as ATSI as part of the Nebraska accountability 
system, AQuESTT. 

 

 
 

Bellevue Strategic Plan 2024-29 - Success Indicators 

Priority 2: Supportive Learning Environment 

Success 
Indicator 

Baseline 
2023-2024 SY 

Evidence of 
Progress 

2024-2025 

Evidence of 
Progress 

2025-2026 

Evidence of 
Progress 

2026-2027 

Evidence of 
Progress 

2027-2028 

Evidence of 
Progress 

2028-2029 

Increase the 
percentage of 
students, staff, 
and families with 
positive 
responses to the 
annual school 
climate survey.  

 
2023-24 School 
Climate Results 
(Click Here) 

School Climate 
Results 24-25 
(Click Here) 
 

School Climate 
Results 25-26 
(Click Here) 
 
 

   

Reduce discipline 
incidents and 
disproportionality 
for targeted 
populations.  

2023-24 School 
Discipline 
Report 
(Click Here) 

2024-25 School 
Discipline 
Report 
(Click Here) 

2025-26 School 
Discipline 
Report-(Will 
update at end of 
school year) 
 

   

Reduce the 
percentage of 
students who are 
designated as 
chronically 
absent. 

2023-24 
% of Students 
Chronically  
Absent: 22.51% 
 
Attendance Rate 
2023-24 

2024-25 
% of Students 
Chronically  
Absent: 21% 
 
Attendance Rate 
2024-25 

The state will 
release the 
2025-26 SY 
Chronic 
Absence & 
Attendance 
Rate Report in 
November 2026 

   

 

https://drive.google.com/file/d/1oZVOztWIUVSSRupXCnLzsIEngi1s-aOS/view?usp=sharing
https://drive.google.com/file/d/1x0Flry_T1c-8zuJcuM1zO6eF7cuk7WZ3/view?usp=sharing
https://drive.google.com/file/d/1uZ8qKC_ZCX-to0t4ZrM80kgvFdyBUv6Z/view?usp=sharing
https://docs.google.com/spreadsheets/d/1Klp05q2Fabi246smIgaq75oDIZldH0ZRoWJZZz4lcu0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1Klp05q2Fabi246smIgaq75oDIZldH0ZRoWJZZz4lcu0/edit?usp=sharing
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/chronic-absenteeism?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/chronic-absenteeism?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/chronic-absenteeism?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/chronic-absenteeism?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/attendance-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/attendance-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/snapshot?agencyId=77-0001-000&dataYears=20232024
https://nep.education.ne.gov/#/profiles/district/snapshot?agencyId=77-0001-000&dataYears=20232024


School Climate Survey Feedback

The district administers the PBIS School Climate survey annually to students, staff, and parents. The data below represents 
the percentage of respondents who agree and strongly agree with the statements. There were 3,346 students, 605 staff, 
and 1,206 parents who provided feedback.

Students Grade 5-12 Responses

75%
agree

I like my school.

80%
agree

I feel successful at 
school.

I feel my school has 
high standards and 

wants me to do well.

85%
agree

My school sets clear 
rules for behavior.

90%
agree

89%
agree

Teachers treat me 
with respect.

Students in my 
class behave so that 
teachers can teach.

70%
agree

Students are 
frequently recognized 

for good behavior.

67%
agree

77%
agree

I feel safe at school.
I know an adult at 

school that I can talk 
with if I need help.

83%
agree

1%

5%19%

7% 7%

3%

2%

4%

5%



95%
agree

My student’s school 
building is well-

maintained.

My student is frequently 
recognized for good 

behavior.

85%
agree

My student’s school sets 
clear rules for behavior.

93%
agree

89%
agree

School rules and 
procedures at my 

student’s school are fair.

My student’s textbooks 
are up to date and in 

good condition.

94%
agree

School rules are 
consistently enforced at 

my student’s school.

88%
agree

91%
agree

Teachers at my student’s 
school treat all students 

with respect.

All students are treated 
fairly at my student’s 

school

87%
agree

Teachers at my 
student’s school have 

high standards for 
achievement.

95%
agree

93%
agree

Teachers at my student’s 
school work hard to make 
sure that students do well.

Teachers at my student’s 
school promote academic 

success for all students

93%
agree

Staff at my student’s 
school communicate 

well with parents.

86%
agree

Parent Responses

92%
agree

I feel comfortable 
talking to teachers at my 

student’s school.

92%
agree

I feel welcome at my 
student’s school.

I participate in parent/
teacher conferences at 

my student’s school.

89%
agree

My student feels safe at 
school.

92%
agree

96%
agree

My student feels safe 
going to and from 

school.

My student feels 
successful at school.

91%
agree

1% 3%

1% 1% 1%

3%

2%

1% 1%

1% 1%



91%
agree

Teachers at my school 
have high standards for 

achievement.

Teachers at my school 
frequently recognize 

students for good behavior.

95%
agree

My school promotes 
academic success for all 

students.

93%
agree

94%
agree

Teachers at my school treat 
students fairly regardless of 

race, ethnicity or culture.

All students are treated 
fairly by the adults at my 

school.

87%
agree

Teachers at my school 
work hard to make sure 
that students do well.

96%
agree

71%
agree

I have not been 
concerned about my 

physical safety at school.

I feel safe at my school

91%
agree

If I report unsafe or 
dangerous behaviors, I 

can be sure the problem 
will be taken care of.

85%
agree

92%
agree

Students at my school 
treat other students 

fairly regardless of their 
academic ability.

Students at my school 
treat other students 

fairly regardless of race, 
ethnicity or culture.

90%
agree

Students at my school 
demonstrate behaviors that 
allow teachers to teach and 

students to learn.

71%
agree

Staff Responses

93%
agree

I feel supported by other 
teachers at my school.

98%
agree

I get along well with 
other staff members at 

my school.

I feel like I am an 
important part of my 

school

92%
agree

I enjoy working with my 
collegues at my school.

93%
agree

90%
agree

I feel like I fit in among 
other staff members at 

my school.

I feel connected to the 
teachers at my school.

88%
agree

93%
agree

Students at my school 
get along well with one 

another.

Students at my school 
would help another student 

who was being bullied

87%
agree

Students at my school 
treat each other with 

respect.

87%
agree

2%

1% 1% 1%

1% 1% 1%

2% 1.6% 3%

1%

2%

2%

2% 2%
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From Our Superintendent

As “Champions for Children,” the Bellevue Public Schools Board of Education and staff envision 
a school system that shapes the lives of our students through engagement, innovation, and 
a culture of belonging. 

Bellevue Public Schools is proud to provide quality educational opportunities to students of 
military-connected families and civilians who serve our country at Offutt Air Force Base. Offutt 
AFB is home to the 55th Wing (Fightin’ Fifty-Fifth), the United States Strategic Command, 
the 557th Weather Wing (America’s Weather Wing), the 95th Wing, the Defense POW/MIA 
Accounting Agency CONUS Annex, and various tenant units. The 55th Wing is the host unit of 
Offutt AFB, the largest wing in Air Combat Command and the second largest in the Air Force.

Bellevue Public Schools is also a choice destination for over 1,100 students from across 
the Omaha Metro area who choose to enroll and engage in our quality academic and 
extracurricular programs.

The BPS Annual Report provides stakeholders a glimpse of our district’s fantastic work and 
success. If you would like to learn more about our district, please visit our website at www.
bellevuepublicschools.org.

Dr. Jeff Rippe
Superintendent of Schools

District Leadership

Our Board of Education

The governing body of the Bellevue Public Schools is the Bellevue Board of Education. 
Maureen McNamara, President, is a retired teacher/principal/administrator who served 
BPS for 35 years; Scott Eby, Vice President, is in Business Development for CKF; Patrice 
Beckham is a consulting actuary for Cavanaugh Macdonald Consulting; Phil Davidson is the 
Community Relations Coordinator for the City of Bellevue; Matt Goetz is the Program Director 
at Bellevue Junior Sports Association (BJSA) for over 25 years; and Nina Wolford is a retired 
English teacher who taught in Bellevue for 31 years.

In addition, Col. Aaron Gray, Commander of the 55th Wing at Offutt Air Force Base, sits as 
an advisory member to the Board and represents Offutt personnel. Dr. Jeff Rippe is BPS’ 
Superintendent and is responsible for the day-to-day operation of the school district and 
carrying out the policies and regulations of the Board.

http://www.bellevuepublicschools.org
http://www.bellevuepublicschools.org
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Mission
Champions for Children

Shaping Our Future Through Engagement, Innovation, and a Culture of Belonging.

Bellevue Public Schools and stakeholders believe in...

•	 Learning for all

•	 Exposing students to rigorous academic programs and meeting individual 
needs

•	 Implementing effective use of technology to enhance teaching and student 
learning

•	 Preparing our students to persevere and face the challenges of living and 
learning in an ever-changing world

•	 Respecting diversity and helping students understand their roles as 
responsible citizens

•	 Providing a safe and secure learning environment

•	 Promoting healthy lifestyles and decision-making

•	 Partnering with our students, parents, and community to support learning 
and enhance the quality of education in our district

Vision

Beliefs

Our Mission, Vision, & Beliefs
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In 2023, Bellevue Public Schools established five priority committees to evaluate the success of the 
2018-2023 BPS Strategic Plan and recommend new strategies and actions to the Board of Education 
to move the district forward. The committees were comprised of board members, administrators, 
teachers, students, parents, and community leaders. Each priority committee reviewed stakeholder 
feedback collected and analyzed by the Nebraska Association of School Boards (NASB) to identify 
district needs. The committees also reviewed current district assessment, climate, staffing, 
communication, and financial data to identify additional areas for improvement. The 2024-2029 
BPS Strategic Plan reflects the strategies, performance indicators, and actions needed to move the 
district forward and foster success for our students, staff, and school community. The district utilizes 
our strategic plan as a continuous improvement roadmap and a tool to monitor our progress. At each 
board meeting, the district administration provides the Board of Education a strategic plan priority 
report. These reports appear in our monthly school board agendas and highlight the actions taken 
by our staff members to meet the success measures outlined in the plan. The 2024-29 BPS Strategic 
Plan allows Bellevue Public Schools to embody our “Champions for Children” mission and fulfill the 
district vision of “Shaping Our Future Through Engagement, Innovation, and a Culture of Belonging.”

Strategic Plan Objectives
•	 To implement effective curriculum and instructional practices that support student learning, increase 

achievement, and promote innovative, evidence-based practices throughout the district.

•	 To provide appropriate social-emotional and behavioral support for all students in positive, supportive 
learning environments.

•	 To provide programs and services that allow students to reach their full potential.

•	 To ensure timely, professional, two-way communication that promotes student success and builds positive 
relationships with our community.

•	 To efficiently and effectively allocate resources to meet student learning needs and support strategic 
priorities.

Strategic Plan 2024-2029
Priority I: Instructional and Curricular Innovation

Strategy: Support the continued implementation of the district’s multi-tiered system of support (MTSS) to 
address the academic needs of our diverse student population.

Performance Indicator 1.1: Improve core instruction and provide targeted group and individual interventions 
to address the academic needs of our diverse student population.

Performance Indicator 1.2: Revise and develop district curriculum aligned with Nebraska state standards 
to support academic, career, and multicultural education.

Performance Indicator 1.3: Align continuous improvement efforts to enhance professional practice that 
ensures equitable educational opportunities and student success.

Priority II: Supportive Learning Environment

Strategy: Support the continued implementation of a multi-tiered system of support (MTSS) to address the 
social-emotional and behavioral needs of students.

BPS Strategic Plan
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Performance Indicator 2.1: Improve social-emotional supports and targeted interventions to address the 
behavior needs of our diverse student population.

Performance Indicator 2.2: Expand school-based partnerships and services for the mental health needs 
of students.

Performance Indicator 2.3: Align continuous improvement efforts to enhance professional practice that 
supports students’ social-emotional and behavioral needs.

Priority III: Student Programs and Services

Strategy: Increase access to programs and services that support learning and expand college and career 
readiness.

Performance Indicator 3.1: Expand access to alternative learning and career education programs.

Performance Indicator 3.2: ​​Improve programming for students with disabilities.

Performance Indicator 3.3: Increase support for English Learners (EL) and High Ability Learners (HAL).

Performance Indicator 3.4: Provide programming and support to meet the needs of underserved 
populations and create more inclusive and equitable opportunities.

Priority IV: Engaging Our Community

Strategy: Improve communication and perceptions of BPS by engaging our students, families, employees, 
and the Bellevue/Offutt community.

Performance Indicator 4.1: Increase support for military-connected students and families. 

Performance Indicator 4.2: Increase engagement with our diverse community of learners and families. 

Performance Indicator 4.3: Increase awareness of student, school, and district success.

Priority V: Allocation of Resources

Strategy: Prioritize and secure financial and human resources to meet student needs, support strategic goals, 
and meet future obligations.

Performance Indicator 5.1: Recruit, hire, and retain a district staff that meets student needs and reflects the 
diversity of our school community. 

Performance Indicator 5.2: Provide the resources to meet the educational needs of all student populations. 

Performance Indicator 5.3: Increase federal and state resources to support district operations. 

Performance Indicator 5.4: Explore sustainability practices that align with the district’s needs.
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Purple Star School Designation

In November of 2021, all Bellevue Public Schools Elementary, Middle, and High Schools 
were designated by the Nebraska State Board of Education as Purple Star Schools. 

Signed into law in 2021, the Purple Star Schools Act recognizes schools committing to 
support the unique needs of military-involved students and families. To qualify, schools 
had to commit to the following required activities: 

1.	Designating a military liaison

2.	Maintaining a dedicated web page for military-connected students and families

3.	Maintaining a transition program led by students

4.	Offering professional development for school staff related to military-connected students

5.	Creating/Doing one of the following:

•	 Resolution from the school board showing support for military-connected families posted on the school 
website

•	 Recognize April as Military Child Month or November as Military Family Month with relevant events being 
held

•	 Partner with a local military installation to provide opportunities for service members to volunteer or 
otherwise be involved in the school

Bellevue is proud of our partnership with Offutt Air Force Base and our commitment to supporting the needs 
of over 2,400 military-connected students across the district. All twenty schools in the district have been 
designated as Purple Star Schools.
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District Finances

Total District Tax Levy
In Bellevue Public Schools, the total District tax levy is made up of the General Fund levy (1.0254) and the Bond 
Fund levy (.12). Other district levies may include a General Fund levy override, multiple Bond Fund levies, and/
or a Qualified Capital Purpose Fund levy.

Valuation Per Student
The Valuation Per Student is the total District certified valuation divided by total student membership.

School District Total Levy Valuation per Student
Gretna 1.34  $ 854,453 

Bellevue 1.15  $ 565,180

Ralston 1.15  $ 749,714

Omaha 1.13  $ 695,094

Papillion La Vista 1.10  $ 842,301

Millard 1.09  $ 746,221

Springfield/Platteview 0.57  $ 2,984,414

Where Does the Money Go?
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Building Operations
& Maintenance
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Administration
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Instruction
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10%

10%
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Where Does the Money Come From?
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2024-2025 Revenue $139,063,123
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BPS Bond Initiative

2016 BPS Bond Initiative
The 2016 Bond Initiative was completed in February of 2026 with the opening of the Bellevue West Auditorium. 
The district greatly benefited from the 2016 bond initiative by improving facilities and supporting student learning. 
Many projects have been completed since 2016, and the district is very grateful to our community for providing 
the resources needed. As a result of the bond initiative, the district improved instructional technology and ensured 
that every student has access to a device to support their learning. The bond also provided funds to upgrade HVAC 
systems in multiple buildings, increase safety and security across all buildings by installing security cameras, and 
improve school entry access control. Over 4 million of the bond funds were used for replacements and repairs of 
numerous school roofs. There were upgrades and enhancements to the Bellevue East auditorium, along with the 
construction of a full auditorium at Bellevue West. The bond has also allowed the district to resurface both high 
school tracks, improve stadium lighting, replace the playing surfaces at both high schools, and perform long-
overdue maintenance on the competition swimming pools.  Initial bond funds were also allocated for enhancing 
our career education programs. As a result, the district purchased and renovated a facility on our BPS District 
Campus to create the Frank Kumor Career Center. This facility is home to four new career academies (Aviation, 
Automotive, Education, and Health Sciences/CNA). BPS is also utilizing this facility to provide additional storage 
options for the district.  Many schools received new and updated fire suppression systems, and the Lied Activity 
Center pool was upgraded along with new rubberized courts installed to replace the old floors. Funds were also 
used to purchase new food-service equipment and to update our school bus fleet. These are just a few of the 
many completed projects. Without the generosity of our community, the district would not have had the financial 
resources to implement these improvements. BPS would like to thank the community members who served on 
the bond oversight committee and the community as a whole for voting in support of the bond initiative. 

Due to a favorable, competitive market for bond purchases over the past five years and the strategic issuance 
of bonds, the district was able to secure an additional $9.2 million to expand projects while staying below the 
expected tax increase originally approved in 2016.

2016 BPS Bond Approved Tax Rate Increase: 20 cents
Current Bond Fund Property Tax Rate: 12 cents
Total Funds Available for Projects: $85,251,691
Total Funds Expended to Date: $85,251,691
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Certified Staff
Average Years of Experience

Average Experience	 15.0 years
State of Nebraska	 14.0 years

Percent with Master’s Degrees or Higher
Bellevue Public Schools	 74%
State of Nebraska	 59%

0 1479

829 Certified 650 Classified

Staff Characteristics
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9850

202520242023202220212020

The official student count for Nebraska public school students is 
taken on October 1st of each year. This count is recorded by grade, 
gender, and race/ethnicity. Each student is counted only once by the 
school district in which they receive the majority of their instruction.
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Cost per student 

District:
$15,685

State:
$15,899

Average 
Elementary 
Class Size

21.6

Average Middle 
School Class 

Size

22.5

Average High 
School Class 

Size

21.5

Attendance Rate 

District:
93% 

State:
93%

Overall Student to Teacher Ratio: 15 to 1

Standardized Test Results

The 4-yr graduation rate is a ratio of the number of students in the 
(2025) Graduation Cohort who graduate with a regular high school 
diploma in four years or less divided by the number of students in 
the Graduation Cohort, including students who graduate in the 
summer of the Expected Graduation Year. The 7-yr graduation rate 
is a ratio of the number of students in the (2022) Graduation Cohort 
who graduate with a regular high school diploma in seven years or 
less divided by the number of students in the Graduation Cohort.

Graduation Rates
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40%
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80%

100%

State

District

7 Year Rate4 Year Rate

91% 88% 93% 91%

Class of 2025 Class of 2022

2025 graduates who took the ACT as 
sophomores, juniors, and/or seniors under 
standard-time or extended-time conditions 
and achieved a reportable composite score. 
The most recent scores are used in this 
report for students testing more than once.

ACT Graduate Report
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The Nebraska Student-Centered Assessment System (NSCAS) is an 
adaptive statewide assessment that measures student performance 
against Nebraska content area standards in English language arts, math, 
and science for grades 3-8. NSCAS provides valuable information to 
educators and decision makers at all levels with the insights needed to 
support student learning.

Student NSCAS Summative Assessment Scores
(2024-2025)
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62% 59% 60% 58%
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My student feels 
safe at school.
92% agree

My student feels 
successful at 

school.
91% agree

Teachers treat 
all students with 

respect.
91% agree

Teachers have 
high standards for 

achievement.
95% agree

Parent 
Responses

School Climate Grant Feedback

Bellevue Public Schools administers a School Climate Survey 
each year to three stakeholder groups: parents, students 
and staff. The graphics below highlight the percentages of 
favorable responses from the common survey questions of 
each group. There were 4,526 students, 600 staff, and 986 
parents who completed the survey for the 2025 administration. 
Please use the QR code at the bottom of this page to access 
the full results for all surveys.

I feel safe at school.
73.3% agree

I feel successful at 
school.

76% agree

Teachers treat me 
with respect.
86% agree

I feel my school 
has high standards 

and wants me to 
do well.

82% agree

Students
Grade 5-12
Responses

I feel safe at school.
91% agree

My school promotes 
academic success 

for all students.
93% agree

Students treat each 
other with respect.

87% agree

Teachers have 
high standards for 

achievement.
91% agree

Staff
Responses

Scan to 
view the full 
results of the 
survey.
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Teaching and Learning

Elementary School
Bellevue Public Schools provides 15 neighborhood elementary schools that serve nearly 5,000 students from 
pre-kindergarten through sixth grade. Elementary students participate in a rigorous curriculum developed 
by Bellevue Public Schools’ teachers that aligns with Nebraska’s educational standards. At the elementary 
level, there is an emphasis on reading, writing, math, science, and social studies. Schools provide additional 
classes to engage students in art, music, physical education, STEM/STEAM, social-emotional development, 
and library media. Additional support and services are provided for students who qualify for special education, 
English Learners (EL), and High Ability Learners (HAL) at all schools. Most elementary schools offer additional 
engagement activities through various clubs, competitions, and curriculum night(s).

Middle School
In seventh and eighth grade, Bellevue Public Schools’ students attend one of three middle schools that serve 
nearly 1,400 students. All BPS middle school students are placed on grade-level teams to create smaller 
learning structures within the building. This team approach creates a nurturing, cohesive student environment. 
Middle School students receive core instruction in English, math, reading, science, and social studies. Additional 
offerings include PE & health, world language, choir, instrumental music, family sciences, and industrial 
technology.

High School
Over 3,000 students in grades nine through twelve attend one of our two comprehensive high schools. BPS high 
school students have access to over 200 courses, including a robust offering of Advanced Placement and high 
school/college dual credit courses. Both high schools offer co-curricular and extracurricular activities, including 
athletics, music, and Junior Reserve Officers Training Corps (JROTC). BPS students and teams consistently earn 
regional, state, and national awards and recognition in various athletic and academic competitions.
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Technology

Blended Learning
To provide students with new opportunities to investigate, create, 
collaborate, reflect, publish, learn and grow, Bellevue Public Schools 
uses a Blended Learning Model. This allows students to develop skills 
to become empowered learners, digital citizens, global collaborators, 
knowledge constructors, and innovative designers.  Blending learning is 
the combination of active engaged learning online and active engaged 
learning offline designed intentionally to increase student engagement and 
learning while fostering a culture of creativity, curiosity and personalization 
through student driven learning.  Staff are provided Blended Learning 
training to support the effective utilization of iPads in the classroom as 
an instructional resource that enhances teaching and learning. Areas of 
focus for training are differentiated and include digital workflow, digital 
citizenship, and instructional strategies based on the staff roles and 
responsibilities for implementation.  District-adopted core apps and digital 
curricular resources are also incorporated into the training provided. 
Training approaches include in-person workshops and virtual independent 
study modules, which are accompanied by implementation coaching and 
building instructional coaches. The priority has been for all current staff to 
receive the Blended Learning training. In the upcoming years, the Blended 
Learning instructional technology training to support one-to-one iPad 
implementation is embedded in the quarterly new staff induction training 
program and the Bellevue Public Schools Instructional Model.

One-to-One iPads
Bellevue is a one-to-one school district. Each student K-12 has access to an 
iPad that is used to enhance the delivery of the curriculum. All students 7-12 
can utilize their devices at school or at home. Students in K-6 have access 
to their iPad during the school day under the direction of their classroom 
teacher. Regardless of the location of use, all district devices are filtered for 
content and monitored by district personnel.

Schoology and Core Apps
The district utilizes the Schoology Learning Management System, and all 
available apps utilized in the classroom or home setting can be found on 
our website under the Technology Department tab. All parents, guardians, 
and students have access to PowerSchool to access grades, attendance, 
and other student information.
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Programs

Academic Center of Excellence (A.C.E.)
The Academic Center of Excellence (A.C.E.) alternative program meets the needs of BPS students who have 
yet to be successful in the traditional education environment. The A.C.E. program is located at the BPS Support 
Center at 2820 Arboretum Drive and accepts students in grades 9-12. Students are placed into the program 
through a referral process initiated at the school level. The program targets students meeting multiple at-risk 
criteria from the following, which may lead to dropping out of school: credit deficiency; poor attendance; social/
emotional or behavioral issues; challenging life issues; substance abuse; traumatic events; teen pregnancy.

Frank Kumor Career Center
In 2024, the district remodeled the Frank Kumor Career Center. The grand opening was held in October with 
local, state, and national dignitaries in addition to students, staff, and community members in attendance. 
Bellevue Public Schools offers various career and professional studies programs at the Frank Kumor Career 
Center, named after long-serving School Board Member and supporter, Mr. Frank Kumor. These programs 
enhance high school students’ education with real-life and relevant learning experiences in collaboration with 
local businesses, non-profits, and industry professionals at one central hub. All coursework allows students to 
earn dual enrollment or industry certification credit through Metro Community College and Doane University. 
The career center building houses the BPS Automotive Maintenance Academy, BPS Health Science (CNA) 
Academy, BPS Educational Career Academy, and the BPS Aviation Academy. The Frank Kumor Career Center is 
located at 2812 Arboretum Drive.

Scan for 
a video of 
the career 
center.
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Special Education
Bellevue Public Schools believes that children are served best in general education classrooms where they 
can develop peer relationships and gain exposure to the core curriculum. The Special Education Department 
works to prepare each child from birth through age 21 to contribute to their communities in meaningful and 
positive ways by providing specialized instruction, allowing for individual differences and learning styles, and 
developing independence.

Birth-3 years old Services
Bellevue Public Schools provides Birth-3 years old services in-home or at private/community child centers. 
The program offers families the following support services as needed:

•	 Family service coordination

•	 An early childhood special education teacher

•	 Speech-language pathologist

•	 Physical therapist

•	 Occupational therapist

•	 Teachers of the deaf/hard of hearing

•	 Teachers for the visually impaired

Children who qualify are served based on an Individualized Family Service Plan (IFSP). Services are delivered 
using a Primary Service Provider (PSP) Model. The PSP Model consists of a team of professionals who work 
together to support families and caregivers. Children must live within the BPS’ attendance area to receive 
services.

Preschool
Bellevue Public Schools’ Preschool program serves children who are four years of age (by July 31). The preschool 
programs serve children qualified for special education through an evaluation process and have a verified 
educational disability with a current IEP. The program also serves targeted Title 1 eligible students. Most BPS 
Elementary Schools have a preschool program. BPS will place identified students in elementary attendance 
zones without programs into a program at one of the district’s 12 preschool sites.

CHAP Center
The CHAP Center provides level III services to BPS students who need an intensive, alternative educational 
setting. Only an IEP team may place a student at the CHAP Center. CHAP’s daily programming includes 
individual educational planning that is trauma-informed with a therapeutic approach to address social and 
emotional skills. Components of the daily program include academic content, IEP implementation, daily life 
skills, and employability lessons under the structure of PBIS. Specific behavioral lessons focus on mindfulness, 
distress tolerance, emotional regulation, and interpersonal effectiveness skills.

Bellevue Expanding Student Transitions Program (B.E.S.T.)
Bellevue Public Schools established the B.E.S.T. Program in 2011 to serve the transition needs of developmentally 
disabled young adults ages 18 to 21. This program emphasizes skill development in functional academics, 
personal management, motor development, vocational development, communication and social skills, and 
independent living. According to their Individual Educational Program (IEP), students are taught the skills 
needed for competitive employment, volunteer activities, or sheltered workshops. The B.E.S.T. Program’s goal 
is to assist in a smooth transition from school to the community.
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Project SEARCH at Nebraska Medical Center Bellevue
The Nebraska Medicine Bellevue Project SEARCH program provides 
unpaid internship opportunities to help individuals with developmental 
disabilities gain knowledge and skills that could lead to paid employment. 
This program targets students ages 18-21 who would benefit from total 
immersion in a business setting. Total workplace immersion facilitates 
a seamless combination of classroom instruction, career exploration, 
and hands-on training through three 10-week internship site rotations. 
Project SEARCH interns gain experience in various settings: environmental 
services, general nutrition, facilities, access services, sterile processing, 
administrative support, and outpatient rehabilitation.

Bellevue Public Schools Early Childhood Center
The Bellevue Public Schools Early Childhood Center, located at 2600 
Arboretum Drive, is intended for children birth to eight years old and their 
parents. The center is open to families in the BPS’ attendance area or 
active duty military families. Parents can check out toys and resources to 
take home to support the development and learning of their children. The 
parents must accompany their children while participating in the center’s 
activities. The program provides an on-site early childhood teacher to 
support children and families.

Child Find
“Child Find” refers to the process of locating, identifying, and evaluating 
children with disabilities to ensure that they receive services to which 
they are entitled. Children and youth, ages birth to 21 living within the BPS 
District, who are suspected of having a disability may be referred for a 
possible evaluation to determine if they are eligible for special education 
services. Please contact a building principal to refer your child currently 
enrolled with BPS (preschool-Grade 12). If your child is birth through age 
five and not presently enrolled with BPS, families should contact the BPS 
Early Childhood Office at 402-293-4941.

Unified Sports
In partnership with Special Olympics of Nebraska, BPS promotes social 
inclusion through shared sports training and competition experiences. 
Unified Sports join people with and without intellectual disabilities on 
the same athletic team. A simple principle inspired it: training and playing 
together is a quick path to friendship and understanding. BPS currently 
offers unified soccer at middle schools. High school students can participate 
in unified bowling and unified track.

English Learner Program (EL)
The Bellevue Public Schools English Learner students receive services from 
EL endorsed teachers at their home school. The district provides instruction 
and support to students who are not yet proficient in English. Students are 
supported in groups by their language ability in listening, speaking, reading, 
and writing to succeed in the content areas. EL students receive services 
primarily in the general education classroom and full access to all curricular 
and extracurricular activities. All cultures and languages are welcomed and 
valued. Additional programs, such as PADRES and a Family Literacy Center, 
are offered for EL parents to promote connections between home and 
school.
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National Center for Family Literacy Program
Bellevue Public Schools received the National Center for Family Literacy grant (NCFL) in August 2021. Bellevue 
Public Schools became a Nebraska Legacy Family Literacy site in August 2024. The NCFL’s mission is to 
eradicate poverty through education solutions for families. NCFL engages families, educators, administrators, 
and advocates to promote family education solutions and reduce educational inequalities. BPS works with 
families and utilizes resources within the community to provide literacy strategies, programming, and resources 
for students and families. The development of a BPS Family Literacy Center will engage multiple generations 
of families, particularly English learners, in learning together with a holistic approach to create a stronger 
impact and greater success for families. BPS Family Liaisons work with the parents to develop leadership skills 
within their community. BPS has created a district hub site to recruit PreK-6 families to offer training for parents 
regarding how to be the primary teachers for their children and full partners in education. BPS has a partnership 
with Metropolitan Community College (MCC) to offer adult English language classes for parents. The purpose 
of this program is to remove barriers while supporting parents as partners in their children’s education by 
developing welcoming culturally and linguistically responsive environments.

STEM
The district strives to integrate STEM learning throughout our curriculum and allows students to develop STEM 
skills through collaboration, creativity, communication, and critical thinking. Other STEM activities include 
LEGO and VEX robotics, CyberPatriot security teams, school gardens, aquaponics, STEM nights, and Science 
Olympiad programs.

High Ability Learner (HAL)
The Bellevue Public Schools High Ability Learner (HAL) program supports students who demonstrate exceptional 
potential through advanced ability, strong task commitment, and well-developed problem-solving and creative 
thinking skills. Identified students are provided a range of flexible, differentiated learning opportunities tailored 
to their strengths and needs. These opportunities may include curriculum and grade-level acceleration, 
subject-specific advancement, tiered and replacement instruction, inclusive co-teaching models, pull-out 
services, supplemental programming, curriculum compacting, enrichment through external partnerships, peer 
grouping, career exploration, internships, Advanced Placement coursework, and independent study.

HAL services are intentionally designed to address both academic and affective needs, ensuring students 
are appropriately challenged while supported as learners. Instructional experiences emphasize higher-level 
thinking, creativity, perseverance, effective communication, and the development of study skills, empowering 
students to thrive in complex and demanding learning environments.

Advanced Placement & Dual Enrollment
BPS continues to expand access and opportunities for students to engage in rigorous courses through 
advanced level, Advanced Placement (AP), and dual enrollment opportunities. In 2024-25, over 1300 students 
took advanced level or AP courses, and 821 students took 21300 dual enrollment classes, earning over 9500 
college credit hours through Metro Community College, University of Nebraska-Omaha, and Doane University.

Metro Career Academy
Bellevue Public Schools students can access the Metropolitan Community College (MCC) High School Career 
Academy program at a minimal cost. The MCC program allows high school juniors and seniors to learn specific 
career knowledge and skills before high school graduation. By participating in year-long MCC Career Academies, 
students can explore a career field and even start a degree and job while earning up to 37 college credit hours.

UNMC Health Alliance
The UNMC High School Alliance allows high school juniors and seniors to take college-level courses in 
preparation for careers in health care. The program, held during the school year, provides unique hands-on 
learning experiences, including courses in infectious diseases, anatomy, and medical decision-making taught 
by UNMC faculty on the Bellevue campus.
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Henry Doorly Zoo Academy 
The mission of Zoo Academy is to provide students with knowledge and career explorations relating to life 
sciences through authentic STEM (science, technology, engineering, and math) experiences at Omaha’s Henry 
Doorly Zoo & Aquarium. Zoo Academy is an excellent model of forming successful collaborations between an 
informal science education organization and school districts.

Air Force Junior Reserve Officers’ Training Corp (JROTC)
The Air Force Junior Reserve Officers’ Training Corp (JROTC) program’s mission is to develop citizens of character 
dedicated to serving their nation and community. The JROTC program promotes citizenship, community service, 
personal responsibility, character, and self-discipline. The program achieves this through classroom education 
in air and space fundamentals and hands-on learning opportunities in several challenging extracurricular 
activities.

Co-curricular Organizations & Clubs
Students can participate in various co-curricular organizations and clubs to extend learning opportunities 
beyond the classroom settings. School staff also sponsor non-curricular clubs that allow students to engage 
with other students who share an interest or passion. BPS currently offers over 40 co-curricular organizations 
and clubs at the secondary level. Many co-curricular organizations allow students to participate in curriculum-
related competitions at the local, state, and national levels.

Extra-curricular Activities
Bellevue Public Schools provides students access to over 20 extracurricular programs. These programs include 
team sports, individual sports, and competitive fine arts. BPS athletic and fine arts students regularly win state 
championships and compete successfully in regional and national competitions. BPS believes that students 
who participate in extracurricular programs are more connected to school and community life, resulting in 
better academic outcomes and engagement in school.



Bellevue Public Schools	 Champions For Children18

Grant-funded Programs

Department of Defense Educational Activity (DoDEA)
The Department of Defense Education Activity (DoDEA) is a field activity of the Office of the Secretary of Defense. 
DoDEA’s mission is to plan, direct, coordinate, and manage the education programs for eligible dependents of 
U.S. military personnel and civilian personnel of the Department of Defense. DoDEA is committed to ensuring 
that all school-aged children of military families are provided a world-class education that prepares them for 
postsecondary education and/or career success and to be leading contributors in their communities as well 
as in our 21st century globalized society. BPS has been awarded five million dollars in competitive grants from 
DoDEA since 2018.

Project Shape Up
In 2024, Bellevue Public Schools was awarded a $2,000,000 Department of Defense Education Activity (DoDEA) 
competitive grant for Project SHAPE UP. Project SHAPE UP aims to improve overall physical activity, health, and 
well-being for K-12 students at military-connected schools by providing staff training, equipment, and supplies 
for school health and PE programs. This project will improve instruction, increase engagement, and encourage 
an active lifestyle for our students.

Grant funds have provided staff access to professional learning opportunities and new PE equipment and 
supplies to incorporate into their classrooms. Grant funds also provided each elementary school with an 
outdoor fitness course and indoor traverse climbing walls. Elementary PE teachers are integrating these new 
structures into their current curriculum. The district also used grant funds to install an inclusive playground at 
two elementary schools to support the needs of students with severe disabilities. Middle schools will receive 
new PE equipment, supplies, and an outdoor fitness gym in the spring of 2026. High schools received funds to 
purchase new equipment and supplies for each school’s various physical education classes.
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Operation Taking Flight
In 2023, Bellevue Public Schools was awarded a competitive grant of 
$2,000,000 from the  Department of Defense Education Activity (DoDEA). 
The 5-year award will be used to increase Math Proficiency for all students 
and initiate a BPS Aviation Academy. Grant funds are being utilized 
to improve math performance by funding costs associated with K-12 
curriculum development in alignment with the new Nebraska College 
and Career Ready Standards for Mathematics. Grant funds have also been 
utilized to initiate the BPS Aviation Academy at the Frank Kumor Career 
Center. The new aviation courses allow students to explore the aviation 
industry by introducing them to concepts related to flight, aircraft systems 
and performance, the flying environment, flight planning, and drones. The 
program also focuses on careers in aviation and allows students to earn 
industry certifications, including the Private Pilot Knowledge Test and Part 
107 Remote Pilot Knowledge Test.

Project Career Launch
In 2020, the district received a $1.500,000 grant to fund Project Career 
Launch. The grant has expanded student access to dual credit courses 
in health sciences and supports district-wide efforts to provide reading 
intervention and phonics resources for students in grades K-12. The grant 
funds assisted the district in initiating a dual enrollment Health Science 
Academy at the Frank Kumor Career Center. Project Career Launch has 
also provided both high schools with the needed technology, equipment, 
and support to transition current health science classes to dual enrollment 
through Metro Community College. Students in the health science courses 
at both high schools and the BPS Frank Kumor Career Center have the option 
for dual enrollment at no cost due to the funds provided by the grant. This 
grant program concluded in May of 2025. However, the continued impact 
of the grant will benefit our students for years to come.

IMProving Access, Curriculum, Training for World Languages
In 2021, the district was awarded a $2,400,000 IMPACT-WL grant to provide 
our students and staff with quality world language curricular resources 
and increase our students’ access to dual enrollment opportunities in 
high school. The grant provides summer language programming for 
elementary students and expands professional development opportunities 
for our world language teaching staff. Through this grant program, BPS 
has increased enrollment in world language courses and transitioned all 
upper-level language courses to dual enrollment opportunities through 
Metro Community College and the University of Nebraska-Omaha. Since 
the program began, hundreds of students have earned more than 4,000 
college credit hours in world languages at no cost. Additionally, many of 
our world language teachers have earned master’s degrees and language 
certifications to offer additional dual enrollment opportunities for our 
students.
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Partnerships

Since 1985, the Bellevue Public Schools Foundation has worked to improve the lives 
of students and educators by providing funding and support for special projects and 
initiatives within the school district that would otherwise not be possible. BPS Foundation 
uses donations, corporate sponsorships, and income from the Kids’ Time before-and-
after school program to fill funding gaps within the District. The BPS Foundation’s mission 

is to accelerate educational achievement for ALL students through the effective mobilization of innovation, 
relationships, and resources. Over the past two years, the Foundation has provided over $900,000 of financial 
support to the district through classroom grants, playground donations, and scholarships for graduates.

The Bellevue Public Schools Foundation Kids’ Time is a before-and-after child care program for 
kindergarten through sixth-grade students. The program provides quality child care in each of 
Bellevue’s 15 elementary schools under the guidance of trained caregivers in a structured and 
fun atmosphere. Proceeds from the Kids’ Time program help support Bellevue Public Schools 
Foundation projects contributing to the education and success of BPS students. Kids’ Time is 

licensed through the Nebraska Department of Health and Human Services (DHHS) and complies with all 
standards and regulations. To learn more, please contact the BPS Foundation at 402-827-1858. 

Bellevue Public Schools is one of eighteen districts receiving direct support from ESU 3 located 
in La Vista. Educational Service Units provide services for participating school districts, including 
staff development, technology, instructional materials, and purchasing support.

Bellevue Public Schools partners with 
Metro Community College (MCC), the 
University of Nebraska Omaha (UNO), 
and Doane University to provide our high 
school students the opportunity to earn 

dual enrollment credit at a reduced cost in various courses and career education fields. Bellevue students 
participate in the Metropolitan Community College Career Academy program through our partnership with 
MCC. The MCC High School Career Academy offers over 20 programs of study at select MCC campuses and at 
Bellevue Public Schools’ Frank Kumor Career Center. The program allows our high school juniors and seniors 
to learn specific career knowledge and skills before graduation.

MOEC serves as a forum and community for education professionals and is a 
catalyst for identifying high-priority issues common to member organizations 
and addressing these issues through joint task forces and projects. Through the 
consortium, BPS staff members collaborate with our surrounding school districts 
to share and learn best practices that support the needs of our students and staff.
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Notice of Non Discrimination
In compliance with Title IX of the Education Amendments of 1972; Title VI of the Civil Rights Act of 1964, as 
amended by the Equal Employment Opportunity Act of 1972; Section 504 of the Rehabilitation Act of 1973; 
the Bellevue Public Schools shall not discriminate on the basis of sex, age, race, color, national origin, religion 
or disability in the educational programs or activities which it operates, and provides equal access to the Boy 
Scouts and other designated youth groups.

It is the intent of the Bellevue Public Schools to comply with both the letter and the spirit of the law in making 
certain discrimination does not exist in its policies, regulations and operations. Grievance procedures for 
Title IX, Title VI, and Section 504 have been established for students, their parents and employees who feel 
discrimination has been shown by the District.

Specific complaints of alleged discrimination under Title IX, Title VI, and Section 504 (disability) for staff 
should be referred to the Executive Director of Personnel Dr. Sharra Smith (sharra.smith@bpsne.net). Specific 
complaints of alleged discrimination under Title IX, Title VI, and Section 504 (disability) for students should be 
referred to the Director of Student Services Mr. Rodney Brown (rodney.brown@bpsne.net). Reach either at 2600 
Arboretum Drive, Bellevue, NE 68005, (402) 293-4000.

Title IX, Title VI, and Section 504 complaints can also be filed with the Office for Civil Rights, U.S. Department of 
Education, One Petticoat Lane, 1010 Walnut Street, Suite 320, Kansas City, MO, 64106, (816) 268-0550.

All students attending Bellevue Public Schools may participate in education programs and activities, including 
but not limited to health, physical education, music and vocation and technical education, business and office 
education, etc. regardless of race, color, national origin, religion, age, disability or sex.

2025 Annual Report
The 2025 Bellevue Public Schools Annual Report was developed as required by the Nebraska Department of 
Education: Rule 10, Regulations and Procedures for the Accreditation of Schools.

There’s an app for that!
The BPS app is available for FREE on iPhone and Android devices.

To download the free app:
1.	 Open the app store on your phone (App Store, Google 

Play, etc.)
2.	 Search for Bellevue Public Schools
3.	  Click install and begin download

Scan the QR code 
to download the 
BPSNE app.

Connect with us
We’d love to hear from you! You can find us on the web at www.bellevuepublicschools.org or on social media:

www.facebook.com/BellevuePublicSchools

www.instagram.com/bellevueschools_ne https://x.com/BellevueSchools

www.threads.net/@bellevueschools_ne

www.linkedin.com/company/bellevue-public-schools-nebraska

http://www.bellevuepublicschools.org
http://www.facebook.com/BellevuePublicSchools
http://www.instagram.com/bellevueschools_ne
https://x.com/BellevueSchools
https://www.linkedin.com/company/bellevue-public-schools-nebraska
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Bellevue Public Schools
2600 Arboretum Drive
Bellevue, NE 68005

402-293-4000
www.bellevuepublicschools.org
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