
Board of Education Meeting Agenda 
Monday, July 12, 2021 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Dr
Bellevue, NE 68005 

A. Routine Business

A.1. Call to Order
Board President

A.2. Roll Call
Board Secretary

A.3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

 

A.4. Pledge of Allegiance
Board President

B. Special Recognition

B.1. NSAA State Journalism
Jeff Rippe

Recognized NSAA State Journalism Champion in Column Writing Gnally Boukar 
from Bellevue West.

 



B.2. Military Recognition 
Jeff Rippe

Col. W.R. Alan Dayton will be recognized for his service to the Bellevue Public 
Schools as the Military Advisor.

C. Consent Agenda
Board President

Administrative Recommendation: The information in sections C, D, E and F were sent to 
all members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section C of the agenda identified with an asterisk and 
receipt of the information and proposals in sections D, E and F identified with an asterisk.

 

C.1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the June 7, 2021, Board 
of Education meeting.

 

C.2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report for 
June, 2021.

 

C.3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$2,195,783.81.

 



C.4. *Release from Contract
Sharra Smith

Administrative Recommendation: 1) Donald Payne and (2) Veronica Torres be 
released from their contracts effective May 27, 2021.

 

C.5. *Election of New Teachers
Sharra Smith

Administrative Recommendation: (1) Kristan Burlingame, (2) Rebecca Everette, (3) 
Allyson Jesus, (4) Allison Keller, (5) Joy Persico and (6) Corienne Vance be elected 
to the certified staff for the 2021-22 school year effective August 6, 2021 subject to 
their release from any contractual agreements with other school districts.

 

D. Action Items

D.1. Hearing on Student Fees
Board President

Nebraska Statute 79-2,134 requires the Board of Education to annually hold a public 
hearing to review the student fees policy.  The statue also requires a review of the 
amount of money collected from students pursuant to, and the use of waivers provided 
in, the student fees policy for the prior school year.

In accordance with the statute, the Bellevue Public Schools collected $205,504 for the 
provision of breakfast and lunch through the school lunch program.  The District also 
collected $46,576 for reimbursement to the school district for student activity cards, 
property lost or damaged by students, materials used for alternative projects when the 
completed project became the property of the student, and feed for late library books.

Attached is a copy of the Board Policy and Administrative Regulation 504.19.

 

D.2. Bond Project Update
Jeff Rippe



The Board will receive an update on bond projects. 

 

D.3. *Board Policy Review
Jeff Rippe

The following policy was presented for review by the Board at the June meeting and 
presented tonight for revision by consent:

                 504.06 Student Attire and Grooming - Revision

 

E. Commendations

E.1.*NSAA State Journalism Championship 

Bellevue East competed and results are as follows:
Maxwell Henderson, 7th place in News Feature Photography

Bellevue West competed and results are as follows:
Keely Prusia, 8th place in Yearbook Copy Writing
Kristin Kennedy, 8th place in News Writing
Elissa Treu, 6th place in Broadcast News
David Berger, Keely Prusia, and Jaclyn Taggart, 4th place in Yearbook Theme 
Development
Owen Reimer, 4th place in Column Writing and 3rd place in News Writing
Gnally Boukar, 2nd place in News Writing and the State Champion in Column 
Writing

 

E.2.*National Speech and Debate Association (NSDA) National Tournament

The results are in for the National Speech and Debate Association (NSDA) National 
Tournament. Three Bellevue West students qualified and competed: Danielle 
Peterson, Robyn Boyland, and Tamyia Bender.

Robyn Boyland (junior) advanced to double-octafinals with her Program of Oral 
Interpretation entitled "A Living Legacy." Her performance placed her in the top 102 
competitors in the country.



Tamyia Bender (sophomore) advanced to semifinals with her Original Oratory 
entitled "The Root of the Problem." The top 14 students advanced to semifinals from 
a pool of 375 oratory competitors. Tamyia is the first Bellevue West student to 
advance to semifinals at the NSDA National Tournament. Her placement also 
guarantees her a spot at NSDA Nationals next year in Louisville, KY.

Bellevue West has qualified students for this tournament 15 times since the school 
was established in 1977.

Becca Hier serves as head coach and Dan Christie serves as assistant coach.

F. Information Items

F.1.OneWorld Partnership
Sue Fjelstad

The administration will provide an update on the partnership with OneWorld and 
Bellevue Public Schools for a mobile clinic.

 

F.2.2021-22 Board Meeting Calendar
Jeff Rippe

Tonight the Board will discuss the 2021-22 Board Meeting Calendar and any possible 
changes or additions.

Attached is a copy of the 2021-22 Board Meeting Calendar.

 

F.3.Board Policy Review
Jeff Rippe

The following Board Policies are presented for review:

         403.03 Professional Boundary Policy - Adopted
         103 Equal Educational Opportunity - Revision
         402.01 Employment Procedures - Diversity - Revision
         404.061 Harassment of Employees - Civil Rights - Revision
         404.062 Harassment of Employees - Notification and Investigation -  Revision



         501 Objectives for Equal Educational Opportunities for Students - Revision

The board policies presented for review with approval scheduled for the August Board 
meeting.

 

F.4.BPS District Update
Jeff Rippe

The administration will give an update on the Bellevue Public Schools regarding the 
COVID-19 pandemic.

 

F.5.*Administrative Regulation Update
Jeff Rippe

The following Administrative Regulation is presented for review:

            403.03 Professional Boundary Regulation - Adopted

 

F.6.*Committee on American Civics
Nicole Fox

The Board received a copy of the 2020-2021 Statement of Assurance form that is 
signed by principals that are in compliance with State Statue 79-724.

 

F.7.*Multicultural Education Program Evaluation
Nicole Fox

Nebraska Department of Education Rule 10 requires that the District Multicultural 
Education Program include arrangements to "Provide an annual status report of 
multicultural education to the local board of education" and "By November 1, 1995, 
and annually thereafter, each school district shall present evidence, in a form 
prescribed by the Department, that multicultural education is being taught to students 
in accordance with the multicultural program approved in 004.01F."



Curriculum: The District curriculum guides incorporate multicultural education. To 
ensure that the multicultural curriculum was implemented, teaching staff signed a 
"Verification of Completion" form on which the teachers indicated that they taught 
the appropriate multicultural concept activities in the curriculum. These forms were 
then submitted to the building principals.

Attached is a copy of the "Verification of Completion" form signed by each principal. 
This form is an assurance that the required multicultural education curriculum 
activities, or approved alternatives, were conducted in the principal's buildings.

Professional Development: Providing professional development opportunities for 
staff members is also required by Rule 10. Nebraska teacher certification requires a 
human relations course. In addition, the District has a process for provision of 
professional development in multicultural education including professional 
development for administrators, teachers, and support staff which is congruent with 
the District and program goals. Classes and workshops related to multicultural 
education were available for staff through the ESU, as well as area colleges and 
universities. The Curriculum Development Model and New Teacher Induction 
Program both address concepts and the importance of Multicultural Education.

 

G. Public Comment Period

Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting. 

Edward T. Ventura, Jr.  - Mascots

 

H. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby, Maureen McNamara and Nina Wolford
Other Meetings Attended
 

I. Future Business
Board President

July 26, Bond Oversight Committee Meeting, via Zoom, 5:30 p.m.



August 2-5, New Teacher Orientation

August 5, New Teachers Luncheon, BPS Lied Activity Center, 11:30 am

August 9, Property Tax and Rate Hearing & Board of Education Meeting, Welcome 
Center, 6:30 p.m.

August 10, BPS Vendor Expo, Bellevue East Cafeteria, 7:30-8:15 a.m.

August 10, All-Staff General Session, Bellevue East Gym, 8:30 a.m.

August 11, Years of Service Recognition Luncheon, Welcome Center, 12noon

 

J. Adjourn
Board President

Adjourn the July 12, 2021, meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

Official Minutes 
June 7, 2021 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, June 7, 2021, at Bellevue Public Schools Welcome Center 2600 Arboretum Drive 
Bellevue, NE 68005.  
 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.  
        
A.  Routine Business 
 
A.1.  Call to Order 
 
A.2.  Roll Call 
Attendance Taken at 6:30 p.m. 
 
Present Board Members:     Also in Attendance: 
Sarah Centineo: Present     Jeff Rippe, Superintendent 
Phil Davidson:  Present     Col. Dayton, Military Advisor 
Scott Eby:  Present     Staff Members 
Kristy Kiviniemi: Present 
Maureen McNamara: Present 
Nina Wolford:  Absent-attended the meeting at 6:33 p.m. 
 
A.3.  Open Meetings Law 
President Scott Eby noted a copy of the Open Meeting Acts is posted on the wall of the Board 
room. 
 
A.4.  Pledge of Allegiance 
President Scott Eby led those in attendance in the Pledge of Allegiance. 
 
 
B.  Special Recognition 
 
B.1.  Bellevue East State EconChallenge 
President Scott Eby and Dr. Rippe offered congratulations to the Bellevue East students who are 
State EconChallenge Champions in the David Ricardo Division, along with the 2nd place, State 
Runner in the David Ricardo Division.  Also, congratulated the 2nd place Advanced Adam Smith 
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Division students.  These students were presented a certificate on behalf of the Bellevue Public 
School District. 
 
B.2.  State Track and Field Champion 
President Scott Eby and Dr. Rippe offered congratulations to Bellevue East student Nebtom 
N’Da for being the Class “A” State Champion in long jump and the All State Class Champion.  
Nebtom was presented a certificate on behalf of the Bellevue Public School District. 
 
 
C.  Consent Agenda 
Motion Passed: Approved by consent items in section C of the Agenda identified with an 
asterisk and receive the information and proposals in sections E and F identified with an asterisk. 
Passed with a motion by Phil Davidson and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.1.  *Approval of Minutes 
Approved the Minutes of the May 3, 2021, Board of Education meeting. 
 
C.2.  *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for May, 2021. 
 
C.3.  *Payment of Claims 
Approved the payment of claims totaling $3,327,422.29. 
 
C.4.  *Release from Contract 
(1) Glen Buecker was released from his contract effective May 27, 2021 and (2) Jacqueline 
Gardes Loomis was released from her contract effective June 7, 2021. 
  
C.5.  *Election of New Teachers 
(1) Kaela Housh, (2) Emily LeClear, (3) Tara Olson, (4) Della Wilson and (5) Michelle Zeleny 
were elected to the certified staff for the 2021-22 school year effective August 6, 2021 subject to 
their release from any contractual agreement with other school districts. 
 
 
D.  Action Items 
 
D.1.  Renaming the Bellevue West Baseball Field  
Tonight the Board was asked to approve the renaming of the Bellevue West Baseball Field to the 
Allred Field.  The district would like to honor of Ken Allred for his contribution, support and 
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being very instrumental in securing funding for the improvements to the field. Bellevue Public 
Schools now has two premier baseball stadiums. 
 
Motion Passed: I move to approve renaming the Bellevue West Baseball Field to Allred Field. 
Passed with a motion by Scott Eby and a second by Phil Davidson. 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
D.2.  GOALS Interlocal Agreement 
Dr. Rippe explained the GOALS program was created by the Learning Community and area 
superintendents to help improve the attendance in Douglas and Sarpy County schools. Also, the 
program has been valuable for students who were completing the At-Home Learning program to 
keep them engaged. Tonight the Board was asked to sign an agreement that requires a $300 
payment per student for the GOALS Center.  The district will only be charged for students that 
participate in the program.   
 
Motion Passed: I move to approve the GOALS Interlocal Agreement as presented. Passed with 
a motion by Maureen McNamara and a second by Kristy Kiviniemi. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
D.3.  School Resource Officer 
Dr. Rippe explained the Bellevue Public School District has a Memorandum of Understanding 
(MOU) with the City of Bellevue that delineates the roles and responsibilities of the school 
resource officer.  Tonight the Board was asked to approve the MOU for one school resource 
officer to be placed at Bellevue East, one SRO at Bellevue West, and one SRO that would cover 
Logan Fontenelle, Lewis and Clark, Mission, CHAP and the Academic Center for Excellence 
(ACE) Alternative Schools.  Also, Dr. Rippe shared the SROs do complete special training that 
is required by the state.  
 
Motion Passed: I move to approve the Memorandum of Understanding as presented. Passed 
with a motion by Nina Wolford and a second by Kristy Kiviniemi. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
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Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
D.4.  Revised Agreement with Transportation 
Dr. Rippe explained the district, along with other school districts, are having challenges hiring 
qualified bus drivers.  The district has decided, to be more competitive, a hiring bonus will be 
added that will be spread over one year to attract more drivers. Tonight, Dr. Rippe asked the 
Board to approve the revised two-year salary agreement that has been reached and ratified by 
Local 226 representing Transportation employees.    
 
Motion Passed: I move to approve the revised two-year salary agreement with Transportation 
employees. Passed with a motion by Maureen McNamara and a second by Sarah Centineo. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
D.5.  Tennis Courts 
Dr. Rippe explained to the Board the 6 tennis courts at Bellevue East and 6 tennis courts at 
Bellevue West are a safety concern. Maintenance has been done over the years on the courts, but 
are now in need of being resurfaced. Tonight the Board was asked to approve the bid from 
Tennis Courts Unlimited Inc. in the amount of $128,300 for the resurfacing of the courts. 
 
Motion Passed: I move to approve the bid from Tennis Courts Unlimited Inc. for the resurfacing 
of the tennis courts at Bellevue East and Bellevue West. Passed with a motion by Phil Davidson 
and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
D.6.  Technology Refresh 
Greg Boettger, Director of Facilities and Technology reported it has been approximately four 
years since the district used bond funds to purchase technology. The district asked the Board to 
approve the purchase for a refresh of all student iPads, teacher laptops, and staff iMac devices 
from Apple in the amount of $5,571,246.00.  Mr. Boettger explained CARES Act funds will be 
used for the purchase. Also, Mr. Boettger has spoken with three vendors who will purchase the 
old devices, so the district will be able to recuperate approximately a $1,000,000. 
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Motion Passed: I move to approve the purchase from Apple for the technology refresh for the 
district. Passed with a motion by Maureen McNamara and a second by Sarah Centineo. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
D.7.  Bond Project Update 
Dr. Rippe explained the contractor for the Bellevue East roof is having issues receiving materials 
for the project and does not anticipate materials to arrive until winter. The district has decided, 
Mr. Gladbach will have discussions with the contractor to negotiate the cost or possibly cancel 
the contract. If the district does cancel the contract, next year if the industry stabilizes, the district 
would go back out to bid for the project.  
 
D.7.a.  Bond Oversight Committee  
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the May 
20th Oversight Committee meeting that was held via Zoom.  Mr. Carozza shared the Committee 
discussed the Bellevue East roof, the Bellevue West auditorium, and vestibules at Lewis and 
Clark, Two Springs, Bellevue, and Fairview.  Also, discussed were the industry challenges and 
material shortages for completing projects. The Committee concurred all projects that will be 
presented to the Board were discussed and are within the scope of the bond.  Minutes from the 
May Bond Oversight Committee Meeting are available on the BPS Bond website.  The next 
Committee meeting will be July 15th via Zoom. 
 
D.7.b.  Safety and Security 
Mr. Boettger explained to improve safety and security at Lewis and Clark, Two Springs, 
Bellevue, and Fairview the district would like to install new locking mechanisms to the second 
set of doors when entering these buildings. Currently these buildings do not have vestibules, so 
the district would like create another layer of security.  Tonight the Board was asked to approve 
the bids from Prime Communications and Metal Door and Hardware totaling $41,377.94 to 
provide access control/cameras and the replacement of the front doors/locks for the new 
vestibules.    
 
Motion Passed: I move to approve the bids from Prime Communications and Metal Door and 
Hardware for the safety and security at Lewis and Clark, Two Springs, Bellevue, and Fairview. 
Passed with a motion by Sarah Centineo and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
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E.  Commendations 
 
E.1.  *State EconChallenge 
 
E.2.  *BPS Student Artists featured at Omaha Summer Arts Festival 
 
 
F.  Information Items 
 
F.1.  2021-22 Budget Discussion 
Susan Brooks, Director of Fiscal Affairs gave an overview of the federal CARES Act funds the 
district has received, along with some of the stipulations for allocating those funds.  Mrs. Brooks 
also discussed the 2021-22 budget summary.  An overview of the revenue history, expense 
history, general fund historical spending, general fund spending facts, along with the next steps 
in the budget process were shared. On August 9th, a Budget Hearing will take place at 6:30 p.m. 
as a separate meeting, which will be open to the public.  The Board of Education meeting will 
immediately follow the Budget Hearing. 
 
F.2.  Board Policy Review 
Dr. Rippe presented the following policy to the Board for review with approval at the July Board 
meeting. 
  504.06   Student Attire and Grooming 
 
F.3.  Strategic Plan Update 
Dr. Robert Moore, Assistant Superintendent provided the Board an update to Strategic Plan 
Priority #5 Allocation of Resources. In May, the district submitted a grant request through 
DoDEA for a $2,250,000 to support the development of dual enrollment coursework for the 
World Languages program. The dual enrollment courses would be through Metro and UNO, 
with the majority of the tuition being paid for the courses.  Also, it would pay for teacher courses 
and training, update all world language resources, and immersion camps for students. The district 
will know in September if they have been awarded the grant.   
 
F.4.  Legislative Update  
Dr. Rippe provided an update on the legislative session that has ended, but will reconvene in 
September for a special session.  Also, Dr. Rippe gave an update on LB147 Change Provisions 
Relating to Retirement Systems for Class V School Districts. 
 
F.5.  BPS District Update 
Dr. Rippe shared face masks will be optional for all BPS summer events including summer 
school. Face masks remain highly recommended for anyone that is NOT fully vaccinated. The 
district will follow guidance from the Sarpy/Cass Health Department should there be any 
unanticipated outbreaks of COVID-19. Also, the district will continue to work with the Health 
Department to determine protocols for the fall. 
 
F.6.  *Administrative Regulation Update  
Accepted the Administrative Regulation by consent. 



 7 

 
 
G.  Public Comment Period 
Edward T. Ventura, Jr. – Mascots 
 
H.  Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation- Scott Eby reported on the estate planning gift that the Foundation received 
back in 2020, which involves local properties and the selling process the Board has been going 
through the past few months.  Also, a reminder was given regarding the BPS Foundation Golf 
Tournament on July 9th. 
 
MABE – Maureen McNamara reported the MABE Board did not meet in May.  
	
 
I.  Future Business 
July 12, Budget Hearing and Board of Education Meeting, Welcome Center, 6:30 p.m. 
 
July 15, Bond Oversight Committee Meeting, via Zoom, 5:30 p.m. 
 
 
J.  Adjourn 
Motion Passed: I move to adjourn the June 7, 2021 meeting of the Board of Education. Passed 
with a motion at 8:07 p.m. by Sarah Centineo and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Kristy Kiviniemi: Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
  
  
              
             
     
_____________________________________ 
Secretary 
  
  
  































BPS Bond Summary.xlsx Prepared by: Susan Brooks

Bonds Approved by Voters 76,000,000.00          

Bonds Sold 76,000,000.00          

Premium Received on Sale of Bonds 10,181,683.90          

Gross Proceeds 86,181,683.90          

Other Activity:

Underwriter's Discount (netted against proceeds) (708,197.50)             

Costs of Issuance (expense) (221,796.00)             

Interest Income received -                           

Net Funds Received To Date 85,251,690.40          

Bonds Remaining to be Sold -                           

FY21 Activity:

Beginning Cash Balance as of June 1, 2021 24,917,685.29          

Income through June 30, 2021 3,421.20                   

Expenditures through June 30, 2021 (543,035.79)             

Ending cash balance on June 30, 2021 24,378,070.70          

Bellevue Public Schools General Obligation Bonds
Summary as of 6/30/2021























































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Kristan Burlingame, (2) Rebecca Everette, (3) 
Allyson Jesus, (4) Allison Keller, (5) Joy Persico and (6) Corienne Vance be 
elected to the certified staff for the 2021-22 school year effective August 6, 2021 
subject to their release from any contractual agreements with other school 
districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Kristan Burlingame Chamberlain University BSN/21 years CNA Instructor  

 
2. Rebecca Everette University of S. Carolina BS/5 years Instrumental Music 
 
3. Allyson Jesus Peru State MS/18 years Elementary 
 
4. Allison Keller UNO MS/none Elementary Counselor 
 
5. Joy Persico Western Governor’s Univ. MS/none Elementary 
 
6. Corienne Vance UNL MS/8 years Special Education 
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Student Fees 

 
 The Bellevue Board of Education believes that it is the responsibility of the Bellevue Public 
School District, in accordance with the Nebraska State Constitution, to provide a free appropriate 
public education to all eligible students.  The Bellevue Board of Education believes that a quality 
free appropriate public education is comprised of comprehensive curricular and extracurricular 
activities. 
 The Board of Education directs the Superintendent of Schools to develop administrative 
regulations and procedures which provide quality activities so students are not placed in a 
position of having to “afford” to participate through the payment of fees. 
 The Bellevue Board of Education recognizes that some extracurricular activities may require 
expenditures in addition to the funding provided by the District.  The Board of Education directs 
the Superintendent to develop regulations and procedures which require that these expenditures 
not be the sole responsibility of students.  Such expenditures may be supported by district 
booster clubs, parent teacher organizations, community groups, student clubs and organizations, 
or other entities.   
 For the purposes of this policy the following definitions shall apply: 

§ Curricular activities shall mean classes or activities which count toward graduation, count 
toward advancement from grade to grade, or activities for which credit is awarded and/or 
grades are received. 

§ Extracurricular activities mean student activities or organizations which are supervised or 
administered by the school district, which do not apply toward graduation or 
advancement between grades, and in which participation is not required. 

§ Postsecondary education cost means tuition and other fees associated with obtaining 
credit from a post secondary education institution. 

 The superintendent shall develop regulations, procedures and guidelines authorizing, 
governing and including, but not limited to, the following areas: 

§ All fees, if any, to be collected within the requirements of this policy. 
§ Procedures for waiver of fees. 
§ Procedures and forms for students or parents/guardians to apply for waivers under this 

policy. 
§ Procedures for admitting students on waivers to extracurricular activities and 

collection of any related fees. 
§ Procedures for transportation of student spectators to extracurricular activities and 

collection of any related fees. 
§ Charges for property lost or damaged beyond normal wear of material or equipment used 

by a student. 
§ Procedures for the establishment of a student fees fund which ensures that any funds 

collected are properly recorded, deposited and expensed. 
§ Procedures to avoid the direct handling of fees for students receiving postsecondary 

education credits. 
  



BP 504.19 
Page 2 of 2 

  
 The Superintendent shall publish annually in the student handbook information authorizing 
and governing: 

§ Any nonspecialized clothing needed for specified courses and activities; 
§ Students may provide personal or consumable items needed for specified courses and 

activities;  
§ Students may provide materials needed for an alternative course project; 
§ Any specialized equipment or specialized attire which students will need for any 

extracurricular activity, including extracurricular music courses.  
 The District may charge fees in the following areas. 

§ Admission fees and specialized transportation for spectators attending extracurricular 
activities; 

§ Transportation fees for option students not qualifying for free lunches and nonresident 
students as allowed by state statute, and parent paid transportation routes; 

§ Reimbursement to the district for property lost or damaged by the student; 
§ Before-and-after-school or pre-kindergarten services in accordance with state statute; 
§ Breakfast and lunch programs; 
§ Postsecondary education costs, limited to tuition and fees associated with obtaining 

credits from the postsecondary institution. 
 Students will need to furnish musical instruments for participation in optional music courses 
that are not extracurricular activities.  Students qualifying for free or reduced-price meals may be 
provided with a musical instrument from the school inventory of instruments. 
 The Superintendent of Schools shall develop procedures to notify students, staff, and parents 
of the process to request a waiver of fees.  It shall be the responsibility of the students or parents 
to complete the form to request a waiver of fees.  The building principal will assist parents in 
determining if students qualify for a waiver of fees.  Waivers for any of the following shall be 
provided for students who qualify for free or reduced-price lunches under the United States 
Department of Agriculture Child Nutrition Program: 

§ Specialized equipment and specialized attire required for participation in extracurricular 
activities; 

§ Admission fees for extracurricular activities and district transportation charges for 
spectators attending extracurricular activities; 

§ Materials required for alternative course projects; and 
§ Other items as determined by the Superintendent of Schools.  

 Public concerns or complaints regarding required fees, attire or equipment shall be referred to 
the building principal in accordance with board policies. 

 
         Adopted: July 1, 2002 
 Revised: July 7, 2003 
 Revised: August 4, 2003 
 Revised: July 7, 2004 
 Revised: July 11, 2005 
 Revised: July 2, 2007 
 Revised: July 7, 2008 
 Revised:  May 3, 2010 
 Revised:  July, 2011 
 Revised: August 6, 2012 
 Reviewed: June 1, 2020 
 Reviewed: June 1, 2021 
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Student Fees 
 

The Bellevue Public Schools proposed budget and staffing plan shall be developed within 
the parameter established by the Board of Education.  The budget shall be developed to fully fund 
quality curricular and extracurricular activities for students where possible.  Fees for participation 
in school activities must be approved by the Superintendent of Schools. 
 

Should an extracurricular activity require expenditures in addition to the funding available 
through the budget the plans for the funding shall be submitted to the building principal/designee 
prior to finalization of the activity and any fundraising plans.  The fundraising plan shall be 
designed to provide opportunities for all students to participate in the fundraising activity and the 
activity supported by the fundraising. 
 

The student handbook shall contain a listing of activities for which the District may charge 
a fee.  The assessment of a fee is limited to those activities identified in Board Policy.  Generally, 
the activities shall be limited to attendance at and participation in extracurricular activities, 
transportation fees, lost or damaged property, before and after school services, breakfast, lunch, 
and snack programs, and post secondary education cost. 
 

The student handbook will also contain the procedure that students and parent/guardian(s) 
must follow to request a waiver of fees.  All waiver applications must be submitted in writing to 
the appropriate building administrator prior to the event for which the waiver is needed. Waivers 
may be granted for one school year and the student must complete a waiver request each year. All 
requests for waivers, information contained in the request for waiver, and the waiver approval is 
very confidential and all information shall be on a strict need to know basis. 
 

The Superintendent of Schools recognizes that specialized equipment, specialized attire, 
alternative project materials, tennis and athletic shoes are the responsibility of the students. 
 

The student handbook will include information concerning the following: 
• Any non-specialized clothing needed for specific courses and activities 
• Students may provide personal or consumable items needed for specified courses and 

activities. 
• Students may provide materials needed for an alternative course project 
• Any specialized equipment or specialized attire which students will need for any 

extracurricular activity, including extracurricular music course. 
 

Some examples of Specialized and/or Non-Specialized equipment or attire required for 
participation in courses or extracurricular activities are listed below: 
 
Physical Education: 

Soft sole shoes 
Swimsuit if enrolled in aquatics 
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Shorts T-Shirt 

 
Band: 

Band Instrument 
White Shorts 
Band T-shirt 
Marching shoes 
Instrument reeds. 

 
DECA and FBLA Conferences: 
 Business Attire 
 
Basketball, Cross Country, Football, Soccer, Track, Volleyball, and Wrestling require 
appropriate footwear. 
Softball requires appropriate footwear and a softball glove. 
Baseball requires appropriate footwear, baseball glove, and hat. 
Golf requires appropriate footwear, golf clubs, and bag. 
Tennis requires appropriate footwear and a tennis rack. 
Swimming requires a swimming suit. 
Cheerleading requires socks, cheerleading briefs, breakaway skirts, footwear, and shirts/warm-
ups. 
Graduation Ceremony requires graduation robe, cap and tassel. 
 

Assistance may also be available for equipment or attire that the students are required to 
provide. 
 

Annually, information in Board Policy, Administrative Regulation, procedures, and 
guidelines in student handbooks regarding student fees shall be reviewed.  Recommendations for 
change will be submitted to the Superintendent of Schools by July 1st of each school year. 
 

The Director of Fiscal Affairs shall establish and implement appropriate accounting 
practices to record and report the information required by the Student Fee Legislation. 
 
 
 
        Adopted: July 1, 2002 
        Reviewed: July 7, 2004 
        Reviewed: July 11, 2005 
        Revised: August 6, 2012 
        Revised: July 6, 2015 
        Reviewed: June 1, 2020 
        Reviewed: June 1, 2021	
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Student Attire and Grooming 

 
  Students have the right to be treated equitably. Dress code enforcement will not create 
disparities, reinforce or increase marginalization of any group, nor will it be more strictly 
enforced against students because of racial identity, ethnicity, gender identity, gender expression, 
gender nonconformity, sexual orientation, cultural or religious identity, household income, body 
size/type, or body maturity.  

 
A student’s personal appearance begins as a decision between the student and their 

parents/guardians. The Bellevue Public School District and individual schools are responsible for 
ensuring that student attire does not interfere with the health or safety of any student, and that 
student attire does not disrupt the learning environment or contribute to a hostile and/or 
intimidating atmosphere for any student.  
 
 
Legal References: 
 
 
Cross References: 
 
 
 
 Adopted: November 3, 1969 
 Reviewed: August 2, 1976 
 Reviewed: January 11, 1988 
 Revised: February 5, 1996 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Reviewed: June 1, 2020 
 Revised: June 1, 2021 
 
 



OneWorld
Community Health Centers, Inc.



VISION
To be an innovative leader,
empowering individuals in
healthier communities.

MISSION
OneWorld Community Health Centers,
in partnership with the community,
provides culturally respectful, quality
health care with special attention to the
underserved.



ACCESS
Providing a broad array of quality health and
social services to meet the health needs  
of individuals and families. 

INTEGRITY & COMPASSION 
Creating an environment that fosters human
dignity, respect and compassion for  
patients, families and staff. 

STEWARDSHIP 
Practicing careful stewardship to secure the
appropriate resources that enable us to meet 
the needs of those we serve. 

VA
LU

ES

COMMUNITY
Inviting residents and other stakeholders 
to participate in the transformation of the
economic, social and physical landscape of 
the community. 

PARTNERSHIP 
Nurturing broad collaborative efforts and    
educating the larger community to leverage 
resources for vulnerable populations. 

EXCELLENCE & QUALITY 
Adding value in every aspect of our work and
exceeding the expectations of our patients,
employees and community.



History 



Full	service	primary	care	in	an	RV!

What is a School 
Linked Mobile 
Health Center?

5

Medical,	BehavioralM
Medications
and	more







• Timeline
– 2006	– Youth	Health	and	Behavioral	Health	Task	Force	Formation

• Visited	9	SBHC	Sites	– Illinois,	Colorado,	New	Mexico
– Jan,	2010	– Legislative	Bill	1106	- SBHCs	in	Nebraska
– August,	2011	– 6	SBHC	Sites	opened
– January,	2013	– Northwest	High	School	SBHC	Opened
– September,	2014	– Bryan	High	School	SBHC	Opened
– COMING	SOON	Fall	2021!	– OneWorld	Medical	Mobile!

• Goals
• Improve	academic	achievement	
• Improve	the	physical	and	mental	health	of	children	and	teens
• Increase	the	number	of	students	who	graduate	from	high	school	

prepared	for	work	or	postsecondary	education	

How did 
School Based/Linked 
Health Centers Start?

8



• All	children	enrolled	in	Ralston	and	
Bellevue	Public	Schools	
– consent	and	enrollment	required

• All	siblings	of	children	enrolled	
• Faculty		

Who can use
School Based/Linked 
Health Center Services

9



• Need	written	and/or	verbal	consent	from	
parent/guardian	to	be	seen

• Prefer	parent/guardian	present	at	1st visit,	
but	as	long	as	parent/guardian	available	by	
phone	– student	can	be	seen

• Vaccine	proxy	forms	are	also	used	so	
vaccines	can	be	administered	without	a	
parent	having	to	take	off	from	work

How to be seen 
School Based/Linked 
Health Centers 
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Does it 
cost? 

•Will		bill	insurance,	Medicaid	
or

• For	uninsured	will	slide	fees	
to	$0	



• Preventive	care	and	screenings
• Sore	throats
• Burns,	scrapes,	sprains	and	minor	wounds
• Ear	Infections
• School	and	sports	physicals
• Headaches
• Immunizations
• Behavioral	Health	Services,	including	child	psychiatry
• Medicaid	Enrollment
• Referrals	to	Mobile	Dental	Clinics	&	Partnership	with	

CUMC/UNMC	College	of	Dentistry
• Referral	to	Teen	and	Young	Adult	Health	Centers
• Referrals	to	specialty	care

School Based/Linked 
Health Center Services

12



School Based/Linked
Health Centers Impact

2020/21	school	year:
§ Served	over	5,857	students
§ 6,778	Medical	Visits

Since	August	2010:
§ Provided	health	care	access	in	46,447	visits
§ 6,535	students	(unduplicated)	obtain	their	medical	services	

through	SBHCs	of	the	10,291	students	(unduplicated)	who	have	
accessed	OneWorld	Services	through	SBHCs	first!

2020/21	school	year:
§ Served	over	900-1,200	unique	students	per	clinic	site	
§ Serving	more	students	that	we	have	in	the	past
§ Number	of	clinic	visits	2019/2020:	6,778	down	from	7,326	
§ Goal	7,200	visits
§ Multiple	interventions	for	increasing	access

13



14

We	Look	
forward	to	
caring	for	
students!

Questions	
and	

Thank	You



 

 

 
 
 

Bellevue Board of Education  
 
 

Schedule of Meetings & Events 
2021-2022 

 
 
 

  
 

 
 
 
 
 
 
 

DRAFT 
 

 
 



 

 

August 2021 
 

August 2-5 New Teacher Orientation 

August 9 School Board Meeting, 6:30 p.m., BPS Welcome Center 

August 9-11 All Staff Back-to-School Workshop 

August 12 First Day for Students (Grades K-9 & New Students) 

August 13 First Day for Returning Students (Grades 10-12) 

August 21 Arrows to Aerospace Parade 

 
 

General Board Meeting Activities: 
 

 Hearing on Property Tax and Rate (prior to meeting) 
 Approval of Budget 
 Year End Budget Transfers and Rollover 
 Summer Programs Report 
 Strategic Plan Update 

 
 

 
September 2021 

 

September 3 Bellevue East/Bellevue West Football Game @ Bellevue East, 7:00 p.m. 

September 13 School Board Meeting, 6:30 p.m., BPS Welcome Center 

 
 

General Board Meeting Activities: 
 

 Resolution to Establish Property Tax Request and Rate  
 Committee on American Civics Hearing 
 Back to School Report 
 Strategic Plan Update 

 
 
 

October 2021 
 

October 4 School Board Meeting, 6:30 p.m., BPS Welcome Center 

October 5 NASB Area Membership Meeting/Dinner (La Vista) 

October 14 BPS Foundation Gala, Bellevue Event Center 

 
 

General Board Meeting Activities: 
 

 Strategic Plan Update 
 Certificated Contract Negotiations Begin 



 

 

 
November 2021 

 

November 8 School Board Meeting, 6:30 p.m., BPS Welcome Center 

November 17-19 NASB/NASA State Education Conference  
(CHI Health Center – Downtown Omaha) 

 
 

General Board Meeting Activities: 
 

 District Student Achievement Report 
 Strategic Plan Update 
 Legislative Update 
 Parent/Student/Teacher Conferences Report 

 
 
 

December 2021 
 

December 6 School Board Meeting, 6:30 p.m., BPS Welcome Center 

 
 

General Board Meeting Activities: 
 

 Audit Report 

 
 
 
 

January 2022 
 

January 10 School Board Meeting, 6:30 p.m., BPS Welcome Center 

January 21 Bellevue East/Bellevue West Boys & Girls Basketball @ Bellevue West, 
5:30 & 7:15 p.m. 

 
 

General Board Meeting Activities: 
 

 Reorganization of the Board of Education  
 Hearing on Existing Parental Involvement in Educational Practices Policy 
 Recognize the exclusive collective bargaining representative for non-supervisory 

certificated staff negotiations 
 Strategic Plan Update 

 
 
 



 

 

 

February 2022 
 

February 7 School Board Meeting, 6:30 p.m., BPS Welcome Center 

 
 

General Board Meeting Activities: 
 

 Summer Programs Report 
 Kindergarten Registration & Round Up 
 Superintendent’s Evaluation 
 Strategic Plan Update  

 
 
 

March 2022 
 

March 7 School Board Meeting, 6:30 p.m., BPS Welcome Center 

March 8 BPS Employee Appreciation Day 

 
 

General Board Meeting Activities: 
 

 Budget Parameters 
 Enrollment Option Resolution 
 School Calendar  
 Certificated Staff Salary Programs 
 February In-Service Report 
 Strategic Plan Update 
 Parent/Student/Teacher Conferences Report 

 
 

April 2022 
 

April 2-4 NSBA Annual Conference – San Diego 

April 11 School Board Meeting, 6:30 p.m., BPS Welcome Center 

April  BPS Foundation Scholarship Breakfast 

TBD BEA Retirement Banquet 

 
 

General Board Meeting Activities: 
 

 Non-Union Staff Salary Programs 
 Superintendent’s Contract Renewal & Pay Transparency Notice  
 Kindergarten Registration Report 
 Strategic Plan Update  
 Legislative Update 

 



 

 

 

 
May 2022 

 

May 3 District Retirement Reception, BPS Lied Activity Center 

May 9 School Board Meeting, 6:30 p.m., BPS Welcome Center 

May 25 Last Day for Students/Staff 

May 26 Baccalaureate (Bellevue East & Bellevue West) 

May 28 High School Graduations, 9:30 a.m. 

TBD ISEC, B.E.S.T. and ProjectSEARCH Ceremonies 

 
 

General Board Meeting Activities: 
 

 State Assessments Report  
 Strategic Plan Update 
 Outside the District Professional Continuing Contract Unit Policy 

 
 

June 2022 
 

June 6 School Board Meeting, 6:30 p.m., BPS Welcome Center 

 
 

General Board Meeting Activities: 
 

 Budget Discussion 
 
 

July 2021 
 

July 11 School Board Meeting, 6:30 p.m., BPS Welcome Center 

 
 

General Board Meeting Activities: 
 

 Summary of Proposed Budget and Budget Hearing (prior to meeting) 
 Hearing on Student Fees 
 Committee on American Civics 
 Multicultural Education Program Evaluation 
 Board Meeting Calendar (for the next school year) 
 Strategic Plan Update 

 
 
 
 
 



 

 

 

August 2022 
 

August 1-4 New Teacher Orientation 

August 8 School Board Meeting, 6:30 p.m., BPS Welcome Center 

August 8-10 All Staff Back-to-School Workshop 

August 11 First Day for Students (Grades K-9 & New Students) 

August 12 First Day for Returning Students (Grades 10-12) 

 
 

General Board Meeting Activities: 
 

 Hearing on Property Tax and Rate (prior to meeting) 
 Approval of Budget 
 Year End Budget Transfers and Rollover 
 Summer Programs Report 
 Strategic Plan Update 
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ADOPTED-Professional Boundaries and Staff Relationships with Students 

 
 Employees are prohibited from establishing or attempting to establish an inappropriate 
personal relationship with students. An inappropriate personal relationship between an employee 
and a student is defined as including; but is not limited to: dating; any touching of an intimate or 
sexual nature; sexual contact or sexual relations, any touching otherwise prohibited by law or 
objected to by the student; giving a gift of an intimate nature to a specific student, making 
comments of a sexual nature or reflecting sexual innuendo to or about a student; any conduct 
considered to be “grooming” of such student, or any similar activity, including, but not limited to 
using non-approved personal communication systems to communicate with students. 
 
 “Grooming” shall mean building trust with a student and individuals close to the student in 
an effort to gain access to and time alone with the student, with the ultimate goal of engaging in 
sexual contact or sexual penetration with the student, regardless of when in the student’s life the 
sexual contact or sexual penetration would take place. 
 
 Any employee who has knowledge or reasonably suspects that another employee may have 
engaged in prohibited conduct as defined by this policy shall immediately report this information 
to either the employee’s supervisor, the student’s principal, or the Executive Director of 
Personnel. 
 
 All District employees shall be required to annually review this Policy and acknowledge that 
they received and understand the policy. 
 
 
 
Legal References: Nebraska 79-879 
 
 
Cross References: 
 
    
   Adopted: July 12, 2021 
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REVISED - Equal Educational Opportunity 
 
 The Board requires all persons, agencies, vendors, contractors and other persons and 
organizations doing business with or performing services for the school district to subscribe to all 
applicable federal and state laws, executive orders, rules and regulations pertaining to contract 
compliance and equal opportunity. 
 
 The District does not discriminate on the basis of race (including skin color, hair texture, and 
protective hairstyles) color, national origin, sex, disability, or marital status in its programs and 
activities and provides equal access to the Boys Scouts and other designated youth groups. The 
following person has been designated to handle inquiries regarding the non-discrimination 
policies: 
 
Name and/or Title: Superintendent or his designee 
Address: 2600 Arboretum Dr, Bellevue, NE 68005 
Telephone No.: (402) 293-4000 
 
     The board affirms the right of all students and staff to be treated with respect and to be 
protected from intimidation, discrimination, physical harm and harassment. Harassment or 
discriminatory behavior that denies civil rights or access to equal educational opportunities 
includes comments, name-calling, physical conduct or other expressive behavior directed at an 
individual or group that intentionally demeans the race, color, national origin, sex, disability, age 
or marital status of the individual or individuals or creates an intimidating, hostile or demeaning 
environment for education. 
 
Legal Reference: Neb. Statute 79-2, 114-2, 124 
   20 U.S.C. §§ 1221 et seq. 
   20 U.S.C. §§ 1681 et seq. 
   20 U.S.C. §§ 1701 – 1721 
   29 U.S.C. § 794 
   42 U.S.C. §§ 12101 et seq. 
   28 C.F.R. Pt. 35.1 
   34 C.F.R. Pt. 100 
   34 C.F.R. Pt. 104 
   34 C.F.R. Pt. 106 
Cross Reference 102 Educational Philosophy of the District 
   402.01 Equal Employment Opportunity 
   404.06 Harassment by Employees 
   501 Objectives for Equal Educational Opportunities for Students 
   504.18 Harassment by Students   
 
 
 Adopted: November 7, 2011 
 Reviewed: April, 2017 
 Revised: July 12, 2021 
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REVISED - Employment Procedures – Diversity  
 
 The policy of the Bellevue Public Schools is to provide equal opportunity for all employees 
and for all persons seeking employment in the Bellevue Public Schools; to prohibit 
discrimination because of race (including skin color, hair texture, and protective hairstyles), 
color, religion, national origin, sex, age, physical or mental disability, marital or familial status, 
political affiliation and through affirmative action to promote the full realization of equal 
opportunity and diversity. Employment practices will demonstrate full adherence to the letter and 
intent of federal and state government policy guaranteeing equal employment opportunity for all 
persons. 
 
 
 
 
Legal References: 
 
 
 
 
 
 
 
Cross References: 
 
 
 
 
 
 
 
 
 
 
 
 
 Adopted: March 2, 1970 
 Revised: January 7, 1980 
 Reviewed: January 11, 1988 
 Revised: February 8, 1993 
 Revised: December, 1996 
 Reviewed: November, 2004 
 Revised: May 2, 2011 
 Revised: July 12, 2021 
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REVISED - Harassment of Employees-Civil Rights 
 
 Discrimination on the basis of race (including skin color, hair texture, and protective 
hairstyles), gender, sex, age, religion, national origin, color, marital or familial status, or 
disability in any program, activity, or function of the Bellevue Public Schools is prohibited. Any 
employee who is adversely affected by discriminatory actions of another employee, or if a non-
employee while on duty shall be encouraged to promptly bring such actions to the attention of 
the proper school district authorities for resolution. 
 
 The Bellevue Public Schools is committed to the fair treatment of all individuals involved in 
a civil rights dispute. Any employee initiating a civil rights complaint will be asked to fully 
disclose all information pertaining to the basis for the charge, and will not be subjected to any 
reprisals or reduction in status for initiating the complaint. Any employee against whom a civil 
rights complaint is lodged will have the opportunity to defend himself/herself. The substance of 
any complaint brought against an employee will be handled confidentially to the extent 
practicable for a complete investigation of the complaint and within the confines of law 
pertaining to personnel discipline and termination. 
 
 School district officials shall thoroughly investigate any civil rights complaint as 
expeditiously as is practicable, and take appropriate disciplinary action against anyone violating 
the civil rights of an employee while on duty with the district. 
 
  
 
Legal References: 
 
 
 
 
 
Cross References: 
 
 
 
 
 
 
 Adopted: June 1, 1992 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Revised: September, 2020 
 Revised: July 12, 2021 
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REVISED - Harassment of Employees-Notification and Investigation 
 
 The Board of Education is committed to the principles of nondiscrimination in all school 
district personnel functions on the basis of race (including skin color, hair texture, and protective 
hairstyles), gender, sex, age, religion, national origin, color, marital or familial status, or 
disability. The harassment of any employee or employee candidate on the basis of any of the 
aforementioned characteristics shall be deemed a violation of these principles and of this policy. 
 
 In general and for the purposes of this policy, harassment shall mean written or verbal 
communications or physical conduct pertaining to any characteristic listed in paragraph one 
above and includes, but is not limited to, unwelcome slurs, epithets, threats, derogatory or 
demeaning comments, jokes, teasing, or other behavior which negatively impacts an employee or 
employee candidate. 
 
 Harassment on the basis of sex and/or gender shall include, but not be limited to, unwelcome 
sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual 
nature when (1) acceptance of or submission to such conduct is to have an expressed or implied 
effect upon employment decisions or other terms or conditions of employment, or (2) when such 
conduct is so severe or pervasive as to unreasonably interfere with an individual’s work 
performance or to create an intimidating, hostile, or offensive working environment. Harassment 
on the basis of sex and/or gender shall also include (1) A school employee conditioning 
education benefits on participation in unwelcome sexual conduct; (2) unwelcome conduct that a 
reasonable person would determine is so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the school’s education program or activity or (3) 
sexual assault (as defined in the Clery Act), dating violence, domestic violence, or stalking as 
defined in Violence Against Women Act (VAWA).  
 
 Any employee reporting a violation of this policy in *good faith and based upon reasonable 
cause shall not be subjected to any kind of retaliation. The employee must file a written 
complaint with the title IX Coordinator and an investigation will be initiated.  
 
 Any employee who is in violation of this policy will be subjected to disciplinary measures up 
to and including termination of employment and recommended revocation of any certificate or 
license, if applicable. 
 
 
* “Good faith” shall mean “sincerely and honestly and based upon a belief that the complaint is 
meritorious.” 
 
 
 
 
 



Legal References: Code: 404.062 
   Page 2 of 2 
 
 
Cross References: 
 
 Adopted: July 6, 1992 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Revised: September, 2020 
 Revised: July 12, 2021 
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REVISED - Objectives for Equal Educational Opportunities for Students 

 
 This section of the Board Policy Manual is devoted to the Board’s goals and objectives for 
assisting the students of the school district in obtaining an education. Each student shall have an 
opportunity to obtain an education in compliance with the policies in this series. It is the goal of 
the board to develop a healthy social, intellectual, emotional, and physical self-concept in the 
students enrolled in the school district. Each student attending school will have the opportunity 
to use it and its education program and services as a means for self-improvement and individual 
growth. In so doing, the students are expected to conduct themselves in a manner that assures 
each student the same opportunity. 
 
 The Board supports the delivery of the education program and services to students free of 
discrimination on the basis of race (including skin color, hair texture, and protective hairstyles), 
color, national origin, sex, disability, or marital status and provides equal access to the Boy 
Scouts and other designated youth groups. This concept of equal educational opportunity serves 
as a guide for the Board and employees in making decisions relating to school district facilities, 
employment, selection of educational materials, equipment, curriculum, and regulations affecting 
students. 
 
 Board policies, rules and regulations affect students while they are on school district property 
or on property within the jurisdiction of the school district; while on school owned, operated, or 
chartered transportation; while attending or engaged in school activities; and while away from 
school grounds if misconduct will directly affect the good order, efficient management and 
educational processes of the school district. 
 
 This section of the board policy refers to the term “parents” in many of the policies. The term 
parents for purposes of this policy manual shall mean the legal parents. It shall also mean the 
legal guardian or custodian of a student and students who have reached the age of majority or are 
otherwise considered an adult by law. 
 
 Inquiries by students regarding compliance with equal educational opportunity laws and 
policies, including but not limited to complaints of discrimination, shall be directed to the 
superintendent or his or her designee. 
 
 Inquiries may also be directed in writing to the Director of the Kansas Office of Civil Rights, 
U.S. Department of Education, One Petticoat Lane, 1010 Walnut Street, Suite 320, Kansas City 
Mo, 64106, (816) 268-0550; the Nebraska Equal Opportunity Commission, State Office 
Building, 301 Centennial Mall South, 5th floor, P.O. Box 94394, Lincoln, NE 68509-4934, (402) 
471-2024 or (800) 642-6112 or by email to OCR.KansasCity@ed.gov. This inquiry or complaint 
to the federal or state office may be done instead of, or in addition to, an inquiry or complaint at 
the local level. 
 
 Further information and copies of the procedures for filing a complaint are available in the 
school district’s central administrative office and the administrative office in each attendance 
center. 
 
 



 
 
   Code: 501 
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Legal References:     Sect. 504 of the Rehabilitation Act of 1973 
  20 U.S.C  § 1681 et seq. (1994) 
  34 C.F.R. § 104 et seq. 
  34 C.F.R. § 160 et seq. 
  Neb. Statute 79-2,114 et sep. (Neb. Equal Opportunity in Education Act). 
 
Cross Reference: 100     District Organization and Basic Commitments 
 
 
 
 
 
 
 Adopted: November 7, 2011 
 Revised: July 12, 2021 
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ADOPTED-Professional Boundaries and Staff Relationships with Students 
 

 All employees are expected to observe and maintain professional boundaries between 
themselves and students.  A violation of such professional boundaries will be regarded as a form 
of misconduct and may result in disciplinary action. 
 
 All personal electronic communication with students by District staff will only occur through 
the District email system or District approved personal communication system. 
 
 The following non-exclusive list of actions will be regarded as a violation of the professional 
boundaries that employees are expected to maintain with a student who is enrolled in the 
Bellevue Public Schools District and for a minimum of one full year after a student’s enrollment 
ceases. 

• Using email, text messaging, instant messaging, or social networking sites to discuss with 
a student a matter that does not pertain to school-related activities.  Electronic 
communications with students are to be sent simultaneously to multiple recipients, not to 
just one student, except where the communication is clearly school-related and 
inappropriate for persons other that the individual student to receive (e.g., emailing a 
message about a student’s grades). 

• Any communication with students in an inappropriate, immoral, or unethical manner. 
• Engaging in private social networking communication with a student on a social 

networking site. Material that employees post on social networks that is publicly 
available to those in the school community should reflect the professional image 
applicable to the employee’s position and not impair the employee’s capacity to maintain 
the respect of students and parents or impair the employee’s ability to serve as a role 
model for students. 

• Engaging in sexual activity, a romantic relationship, or dating a student or former student. 
• Making any sexual advance – verbal, written, or physical – towards a student. 
• Showing sexually inappropriate materials or objects to a student. 
• Discussing with a student sexual topics that are not related to a specific curriculum. 
• Telling jokes to a student involving sexual or profane topics or language. 
• Invading a student’s physical privacy (e.g., walking in on the student in a restroom), 

except as appropriate in relation to the student’s needs. 
• Physical contact with a student that is initiated by the employee when the student does 

not seek or want this attention. 
• Being overly “touchy” with a specific student. 
• Allowing a specific student to get away with misconduct that is not tolerated from other 

students, except as specially identified in a student’s IEP or 504 Plan. 
• Discussing with the student the employee’s personal problems that would normally be 

discussed with adults (e.g., marital problems). 
• Giving a student a ride in the employee’s personal vehicle without express permission of 

the student’s parent/guardian or school administrator unless another adult is in the 
vehicle. 

• Taking a student on an outing without obtaining prior express permission of the student’s 
parent/guardian and school administrator. 
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• Inviting a student to the employee’s home without prior express permission of the 

student’s parent/guardian and the school administrator. 
• Going to the student’s home when the student’s parent, guardian, or a proper chaperone is 

not present. 
• Giving gifts of a personal nature to a specific student. 

 
 Appropriate exceptions are permitted to the foregoing for legitimate health or educational 
purposes and for reasons of familial relationships between employees and their children who are 
students in the District. 
 
Reporting Violations 
 Students and their parents/guardians are strongly encouraged to notify the principal (or other 
administrator) if they believe a District employee may be engaging in conduct that violates this 
policy/administrative regulation. 
 
 Employees are required to promptly notify the principal (or other administrator) or the 
Executive Director of Personnel, if they become aware of a situation that may constitute a 
violation of this policy/administrative regulation. 
 
 If a student contacts an employee and the student does not use the District email system or 
designated personal communication system, the employee must notify their immediate 
supervisor of the communication within 24 hours, unless circumstances warrant an immediate 
contact.  The staff member is also responsible to ensure the student is aware of and utilizes 
District approved communication systems in future communications. 
 
 Any violations of this Policy and Administrative Regulation may result in any or all of the 
following: 

• Disciplinary action, up to and including termination of employment; 
• Referral to the State Department of Education which may result in the suspension or 

revocation of an employee’s certification; and/or 
• Referral to the Department of Health and Human Services or law enforcement if such 

violation involves conduct or allegations of sexual or other abuse. 
 
 
 
Legal References: Nebraska 79-879 
 
 
Cross References: 
 
   
   Adopted: July 12, 2021 
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