
Board of Education Meeting Agenda 
Monday, September 9, 2019 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Drive
Bellevue, NE 68005 

A. Routine Business

1. Call to Order
Board President

2. Roll Call
Board Secretary

3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

4. Pledge of Allegiance
Board President

B. Consent Agenda
Board President

Administrative Recommendation: The information in sections B and D were sent to all 
members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section B of the agenda identified with an asterisk 
and receipt of the information and proposals in section D identified with an asterisk..

1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the August 5, 2019, 
Board of Education meeting.



2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for August, 2019.

3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$8,147,019.64.

4. *Release from Contract
Sharra Smith
Administrative Recommendation:(1) Melanie Hamilton be released from her 
contract effective September 20, 2019. 

5. *Election of New Teachers
Sharra Smith
Administrative Recommendation1) Holly Booe be elected to the certified staff for 
the 2019-20 school year effective August 16, 2019 subject to her release from any 
contractual agreements with other school districts.

C. Action Items

1. Valuation Review
Susan Brooks
We have received final valuation from the Sarpy County Assessor. General Fund 
valuation has risen 9% since 2018 and 6.7% in the Bond Fund. The proposed budget 
recommends a General Fund tax levy of $1.05, and a Bond Fund levy of $0.1462, 
For a total levy of $1.1962. This supports the 2019-20 budget approved by the Board 
at the August 6th meeting.

2. Hearing on Property Tax and Rate
Board President
Notice of the hearing was published in accordance with Nebraska statutes. The 
proposed property tax request and rate to be used for the 2019-2020 school year 
were included in the hearing notice. A copy of the notice is attached.

Based on the 2019-20 budget approved in August, the Bellevue School District is 



recommending $1.05 for the general fund levy and $0.1462 for the bond fund. This 
would bring the total levy for people living in the Bellevue Public School District to 
$1.1962.

Individuals interested in making comments on the property tax request and rate will 
be asked to come to the podium, state their name and address, followed by their 
input limited to five minutes.

3. 2019-20 Tax Request Resolution for Sarpy County School District #0001
Board President
WHEREAS, public was given at least five days in advance of a Special Public 
Hearing called for the purpose of discussing and approving or modifying the 
District's Tax Requests for the 2019/2020 school fiscal year for the General Fund 
and Bond Fund of Sarpy County School District #0001; and,

WHEREAS, such Special Public Hearing was held before the Board of Education 
(hereinafter "the Board") of Sarpy County School District #0001 (hereinafter "the 
District") at the time, date, and place announced in the notice published in a 
newspaper of general circulation, a copy of which notice and proof of publication of 
which is attached hereto as Exhibit A, all as required by law; and,

WHEREAS, the Board provided an opportunity to receive comment, information 
and evidence from persons in attendance at such Special Hearing; and,

WHEREAS, the total General Fund assessed value of the property differs from last 
year's total assessed value by 9%; the tax rate which would levy the same amount of 
property taxes as last year, when multiplied by the new total assessed value of 
property would be $0.963 per $100 of assessed value; the Bellevue Public Schools 
proposes to adopt a General Fund property tax request that will cause its tax rate to 
be $1.05 per $100 of assessed value;

WHEREAS, based on the proposed property tax request and changes in other 
revenue, the total General Fund operating budget of the Bellevue Public Schools 
will exceed last year's by 2 percent; and

WHEREAS, the total Bond Fund assessed value of the property differs from last 
year's total assessed value by 6.79%; the tax rate which would levy the same amount 
of property taxes as last year, when multiplied by the new total assessed value of 
property would be $0.0684 per $100 of assessed value; the Bellevue Public Schools 
proposes to adopt a Bond General Fund property tax request that will cause its tax 
rate to be $0.1462 per $100 of assessed value;

WHEREAS, based on the proposed property tax request and changes in other 
revenue, the total Bond Fund operating budget of the Bellevue Public Schools will 
exceed last year's by 114 percent.



WHEREAS, the Board, after having reviewed the District's Tax Requests for each 
said fund, and after public consideration of the matter, has determined that the Final 
Tax Requests as listed below are necessary in order to carry out the functions of the 
District, as determined by the Board for the 2019/2020 school fiscal year.

NOW BE IT THEREFORE RESOLVED that (1) the Tax Request for the General 
Fund should be, and hereby is set at $34,097,247; and (2) the Tax Request for the 
Bond Fund should be, and hereby is set at $4,747,475.

4. School Resource Officers
Jeff Rippe
Tonight the Board will be asked to accept the Memorandum of Understanding 
between the Bellevue Public Schools and the City of Bellevue for the School 
Resource Officers.

5. Bond Project Update
Jeff Rippe
The Board will receive an update on bond projects. 

a. Bond Oversight Committee 
Bond Oversight Committee Member
A member of the Bond Oversight Committee will provide a report to the Board. 

b. Birchcrest Playground Project
Jeff Rippe
The administration will ask the Board for approval to use bond funds in the 
amount of $116,385 for the resurfacing of the lower playground area at 
Birchcrest.

c. Bellevue East Baseball Stadium Lighting
Jeff Rippe
At the July, 2019 Board meeting the bids were approved from Musco Lighting, 
ProTech Electric Service, and DC Electric totaling $373,615 for the replacement 
of the lights at the Bellevue East baseball stadium. Tonight the administration 
will ask the Board for approval to use bond funds in the amount of $333,206 for 
the project.

d. Bellevue East Stadium Lights
Jeff Rippe



At the May, 2019 Board meeting the bid from Musco Lighting in the amount of 
$313,500 was approved for the materials and installation for the replacement of 
the lighting at the Bellevue East Stadium. Tonight the administration will ask 
the Board for approval to use bond funds in the amount of $230,500 for the 
project.

e. Fairview Chiller
Ralph Gladbach
The administration will ask the Board to approve GP Architecture to purchase a 
new chiller from Trane and prepare the RFP and solicit bids for the installation 
of the new chiller at Fairview.

f. Bellevue East Auditorium
Greg Boettger
The administration will ask the Board to approve the bid from Omaha Stage in 
the amount of $9,715.87 for additional counterweights for the new stage shell.

g. Bellevue East Pool
Greg Boettger
The administration will ask the Board to approve the the two bids from Aqua-
Chem in the amount of $33,550 and $78,900 for the replacement of the current 
pool filter and UV system purchase at Bellevue East.

D. Commendations

1. *NATA 2019 Outstanding Art Educator of the Year
Congratulations to Bellevue West's Paula Yoachim on being selected as NATA's 
(Nebraska Art Teacher's Association) 2019 Outstanding Art Educator of the Year 
awardee. NATA is a professional organization whose mission is to advocate for and 
advance quality art education in Nebraska. Each year NATA recognizes outstanding 
contributions to student learning, leadership in curriculum development in local 
school districts and communities, and participation in professional endeavor on state 
and/or national levels. Paula will receive the award at the NATA Fall Conference on 
September 27th in Nebraska City.

2. *Two BPS Teachers Attended Journalism Summer Workshop at Kent State 
University
The Knight Foundation-endowed Center for Scholastic Journalism at Kent State 
University selected 23 journalism teachers to be part of a new week-long workshop 
for those wanting to get ahead of the curve and learn about innovative concepts in 



media. The workshop took place in July, 2019.

The group was chosen from a large pool of applicants who wanted to attend this all-
expense-paid immersive, hands-on experience. They represented 16 different states, 
from Georgia to Oregon and Kansas to New Jersey.

Bellevue East's Stephenie Conley and Bellevue West's Julie Rowse were selected.

Each teacher has had at least five years of advising student media and is already 
comfortable with the basics of content, technology, law and ethics. They spent time 
on campus exploring data reporting and visualization, content engagement across all 
platforms, virtual and augmented reality, solutions journalism and other ways to take 
their students to the next level. Attendees were able to get one graduate credit for the 
work they completed.

Congratulations to Stephenie and Julie!

E. Information Items

1. Back to School Report
Jeff Rippe
A report will be provided to the Board followed by a discussion on this year's back 
to school activities.

2. Strategic Plan Update
Robert Moore
Tonight the administration will give the Board an update of Priority #3 Student 
Programs and Services.

F. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.

G. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended



H. Future Business
Board President
September 19, Bellevue Chamber Annual Dinner, Beardmore Event Center, 5:00 p.m.

September 25, Bond Oversight Committee Meeting, Logan Fontenelle, 6:00 p.m.

October 7, Board of Education Meeting, Welcome Center, 6:30 p.m.

I. Adjourn
Board President
Adjourn the September 9, 2019, meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting  

 
Official Minutes  
August 5, 2019 

 
 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:29 p.m. on 
Monday, August 5, 2019, at Bellevue Public Schools Welcome Center 2600 Arboretum Drive 
Bellevue, NE 68005. 

 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of 
publication being kept on file with the Board Secretary.  All proceedings hereafter shown 
were taken while the meeting was open to the public. 

 

A.         Routine Business 

A.1.      Call to Order 

A.2.      Roll Call 
 
Attendance Taken at 6:29 p.m.  
Board Members in Attendance:    Also in Attendance: 
Sarah Centineo:   Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Col. Dayton, Military Advisor 
Scott Eby:   Present    Staff Members 
Frank Kumor:   Present  
Maureen McNamara:  Present  
Nina Wolford:  Present 
 

A.3.      Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 
 
A.4.      Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 

 

B.         Special Recognition 

B.1.      State Track Champion 
State Track Champion Nebtom N’Da from Bellevue East was recognized for her 
accomplishments from the 2018-19 State Track & Field season. Nebtom was presented a 
certificate on behalf of the Bellevue Public School District. 

 
 



 2 

B.2.      Bellevue West State and National FBLA 
Students from Bellevue West who competed in the Nebraska Future Business Leaders of 
America (FBLA) state and national competitive level in Omaha and San Antonio, Texas were 
recognized.  These students were presented a certificate on behalf of the Bellevue Public 
School District. 

 
 

C.         Consent Agenda 
Motion Passed: Approved by consent items in section C of the Agenda identified with an 
asterisk and receive the information and proposals in section F identified with an asterisk 
Passed with a motion by Frank Kumor and a second by Maureen McNamara. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

C.1.    *Approval of Minutes 
Approved the Minutes from the July 8, 2019, Board of Education meeting and Board Work 
Session. 
 
C.2.    *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for July, 2019. 
 
C.3.    *Payment of Claims 
Approved the payment of claims totaling $4,555,069.68. 
 

C.4.    *Election of New Teachers 
(1) Laurie Arn, (2) Kalli Lemley and (3) Stephanie Matson were elected to the certified staff 
for the 2019-20 school year effective August 2, 2019 subject to their release from any 
contractual agreements with other school districts and that (4) Jack Kalina was elected to the 
certified staff for the 2019-20 school year effective January 6, 2020 subject to his release from 
any contractual agreements with other school districts. 
 
 

D.        Action Items 

 
D.1.     Budget Summary 
Susan Brooks, Director of Fiscal Affairs, gave a final review of the 2019-20 budget summary.  
The proposed budget includes a General Fund total budget of $113,667,573.  The proposed 
maximum disbursement across all funds for 2019-20 is $165,624,070.  Mrs. Brooks also 
explained the next steps in the budget process. 
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D.2.   Hearing on Proposed 2019-20 Budget 
A hearing was held on the proposed 2019-20 budget.  No public comment was given. 
 
D.3.     Approval of 2019-20 Budget 
Mrs. Brooks explained that every year the Board must approve the budget authorizing a 
maximum budget authority which is then submitted to the Nebraska Department of Education. 
 
Motion Passed: I move to approve the 2019-20 budget as presented, with total maximum 
budget authority across all funds not to exceed $165,624,070. Passed with a motion by Sarah 
Centineo and a second by Maureen McNamara. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:   Yea  
Nina Wolford:   Yea 
 
D.4.     Year End Budget Transfers and Rollover 
Mrs. Brooks explained every year the Board must grant the Board Treasurer and Superintendent 
the authority to transfer funds to close out the 2018-19 fiscal year. 
 

Motion Passed: I move to grant authority to the Board Treasurer, in consultation with the 
Superintendent, the authority to make necessary transfers to close out the 2018-19 fiscal year. 
Passed with a motion by Nina Wolford and a second by Frank Kumor. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:   Yea  
Nina Wolford:   Yea 
 

D.5.     Selling of Bonds 
At the July 8, 2019 Board Work Session, Cody Wickham from D.A. Davidson presented 
different options to the Board for selling the next round of bonds.  Also, Mr. Wickham 
explained to the Board the district received premium dollars for selling previous bonds, along 
with the total amount available to use on bond projects.  Tonight Dr. Rippe asked the Board to 
approve D.A. Davidson to sell an additional $10,000,000 in bank qualified bonds.   
 
Board President Sarah Centineo shared the Board agrees to use all $76,000,000 in bond 
proceeds, along with bond premiums that have been received for fund future projects. 
 
Motion Passed: I move to approve the sale of $10,000,000 in bank qualified bonds to be sold 
by D.A. Davidson. Passed with a motion by Maureen McNamara and a second by Scott Eby. 
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Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:   Yea  
Nina Wolford:   Yea 
 

D.6.     Bond Project Update 

 
D.6.a.  Bond Oversight Committee 
John Carozza spoke on behalf of the Bond Oversight to give an overview of the July 16th 
Oversight Committee meeting that was held at Belleaire Elementary.  Mr. Carozza shared a 
discussion was held on selling bonds, the technology purchase, the pool renovation at the Lied 
Activity Center, projects taking place at Belleaire and the Logan Fontenelle track. Mr. Boettger 
did send clarification to the Committee after the meeting for the purchase of additional iPads.  
The Committee does not have any concerns and feels they continue to be well informed of all 
projects and purchases taking place. After the meeting some of the Committee members took a 
tour of Belleaire to see the progress of the project.  The Committee concurred all projects that 
will be presented to the Board were discussed and are within the scope of the bond.  Minutes 
from the July Bond Oversight meeting can be located on the BPS Bond website.  The next 
Committee meeting will be August 13th at Central Elementary. 
 
Dr. Jeff Wagner, Principal at Bellevue East gave an update on the HVAC project at Bellevue 
East.     

 

D.6.b.  Lied Center Pool 
Ralph Gladbach from GP Architecture shared with the Board there were 4 commercial 
contractors that were originally interested in the renovations needed for the Lied Activity 
Center pool. When bids were supposed to be received, the 4 vendors did not submit bids.  
This allowed for Mr. Gladbach to contact a location vendor New Wave Pool & Spa Inc. to 
negotiate the pricing for the renovations. Tonight Mr. Gladbach asked the Board to 
approve the bid from New Wave Pool & Spa Inc. in the amount of $600,000 to complete 
the project. This cost also includes the performance bond and contingencies that are 
required by the contractor. 
 
Mr. Gladbach proceeded to give the Board an update on the project status of Birchcrest, 
Belleaire, and Central. Thank you to the maintenance workers, custodians and staff for 
helping have the buildings prepared for students on August 8th. 
 
Also, the Bellevue East HVAC project is ahead of schedule and is projected to be 
completed by the end of September with some minor adjustments to the system.   
   
Motion Passed: I move to approve the bid from New Wave Pool & Spa Inc. for the pool 
repairs needed at the Lied Activity Center. Passed with a motion by Maureen McNamara 
and a second by Frank Kumor. 
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Doug Cook:   Abstain (Without Conflict) 
Sarah Centineo:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

D.6.c.  Bellevue East Auditorium 
At the June 3, 2019 Board meeting Greg Boettger, Director of Facilities and Technology 
shared with the Board research was being completed on a full sound shell for the Bellevue 
East auditorium.  Tonight Mr. Boettger shared he had received bids from 3 contractors for 
the full stage shell. After prior discussions and reviewing the bids with the administration, it 
was decided to ask the Board to approve the bid from Wenger Corporation in the amount of 
$124,942 to complete the project.  
 
Motion Passed: I move to approve the bid from Wenger Corporation for a full stage shell for 
the Bellevue East auditorium. Passed with a motion by Sarah Centineo and a second by 
Frank Kumor. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

D.6.d.  Bellevue East Stage 
Mr. Boettger asked to Board to approve the bid from Trophy Construction Inc. in the amount 
of $27,255 to rebuild the stage floor, along with materials for the Bellevue East auditorium.  
The work will not be completed until the summer of 2020. 
 
Motion Passed: I move to approve the bid from Trophy Construction Inc. for the rework and 
materials for the Bellevue East stage floor. Passed with a motion by Maureen McNamara and 
a second by Scott Eby. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
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D.6.e.  Technology Purchase 
Mr. Boettger explained to the Board this will be the fourth major purchase of technology out 
of four originally planned. This will be to purchase additional iPads, along with other 
technology items from Apple in the amount of $890,000.  Mr. Boettger proceeded to share 
with the Board there will be a few smaller purchases at a later date for the Curriculum 
Department.  
 
Motion Passed: I move to approve the purchase of iPads, televisions, and accessories not to 
exceed the amount of $890,000. Passed with a motion by Frank Kumor and a second by 
Maureen McNamara. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

D.6.f.  Food Service Equipment 
Mr. Boettger reviewed a list of equipment items the Food Service Department would like to 
order for buildings throughout the district that are in need of being replaced.  It was 
determined during prior discussions it would be a cost savings to replace the equipment 
versus continuing to repair old equipment. Tonight Mr. Boettger asked the Board to approve 
the bid from Sysco in the amount of $113,363 to replace the food service equipment. 
 
Motion Passed: I move to approve the purchase for food service equipment from Sysco. 
Passed with a motion by Maureen McNamara and a second by Frank Kumor. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
 

E.         Commendations 

 

F.         Information Items 

F.1.      Strategic Plan Update 
Tonight Dr. Robert Moore, Assistant Superintendent gave the Board an update on Priority #2 
Supportive Learning Environment of the Strategic Plan.  A brief update was given on the SRSS 
screening scale, expanding the counseling staff at the elementary schools, and mental health 
professionals at the high schools.   
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Dr. Moore also explained in the second and third quarter of the year, Dr. Rippe and Dr. Moore 
will visit the buildings to have a Listening Session with staff members.  This is another way for 
staff to have communication with the administration. 
    

F.2.      Alternative School (A.C.E. Program) Update 
Jennifer Lynch, Lead Teacher spoke regarding the new Alternative Learning Program that will 
be offered to students attending the Bellevue Public Schools.  Classes will begin on August 9th 
for 25 students that have been enrolled through a referral process.  These students were 
identified by principals, counselors and school psychologist.  Ms. Lynch then met with the 
parents to give an overview of the program and how it could benefit the student. Currently 
these students range from 10th to 12th grade. 
  

F.3.      *Summer School Report 
Accepted the Summer School Report by consent. 

 
F.4.      *Revised 2019-20 Board Meeting Calendar 
Accepted the Revised 2019-20 Board Meeting Calendar. 
 
 

G.        Public Comment Period 
None 
 
 

H.        Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – There was not a meeting in July. 
 
MABE – There was not a meeting in July. 
 
 

I.         Future Business 
August 6, BPS Vendor Expo, Bellevue East Cafeteria, 7:30-8:15 a.m. 
 
August 6, All-Staff General Session, Bellevue East Auditorium, 8:30 a.m. 
 
August 7, Years of Service Recognition Luncheon, Welcome Center, 12noon 
 
August 13, Bond Oversight Committee Meeting, Central Elementary, 6:00 p.m. 
 
August 16 & 17, Mission 150 Events 
 
August 27, Unity Rally, Bellevue West, 4:00 p.m. Food Trucks Open & 6:30 p.m. Rally 
 
September 6, Bellevue East/Bellevue West Football Game, Bellevue East, 7:00 p.m. 
 
September 9, Board of Education Meeting, Welcome Center, 6:30 p.m. 
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J.         Adjourn 
Motion Passed: I move to adjourn the August 5, 2019 meeting of the Board of Education. 
Passed with a motion at 7:34 p.m. by Maureen McNamara and a second by Frank Kumor. 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 

 
 
 
 

Secretary 































BPS	Bond	Summary.xlsx	 Prepared	by:	Susan	Brooks

Bonds	Approved	by	Voters 76,000,000.00											

Bonds	Sold 49,550,000.00											

Premium	Received	on	Sale	of	Bonds 6,647,751.25													

Gross	Proceeds 56,197,751.25											

Other	Activity:

Underwriter's	Discount	(netted	against	proceeds) (450,890.00)															

Costs	of	Issuance	(expense) (136,825.00)															

Interest	Income	received -																															

Net	Funds	Received	To	Date 55,610,036.25											

Bonds	Remaining	to	be	Sold 26,450,000.00											

FY19	Activity:

Beginning	Cash	Balance	as	of	August	1,	2019 22,295,174.73											

Income	through	August	31,	2019 940,152.41																

Expenditures	through	August	31,	2019 (6,695,328.51)												

Ending	cash	balance	on	August	31,	2019 16,539,998.63											

Bellevue	Public	Schools	General	Obligation	Bonds
Summary	as	of	8/31/2019



Percent
Regular	Instruction 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

1100	-	District	Subs
Salary 67,634$																		 1,107,495$												 95.37% 1,056,246$													

Benefits 5,658$																				 92,500$																		 91.90% 85,012$																			
All	Other 2,185$																				 -$																									 0.00% -$																										

Total	1100	-	District	Subs 75,477$																		 1,199,995$												 95.11% 1,141,258$													
1125	-	Flex	Funding

Salary -$																									 680,000$																 99.36% 675,626$																	
Benefits -$																									 147,000$																 99.70% 146,560$																	
All	Other -$																									 23,000$																		 102.18% 23,502$																			

Total	1150	-	LEP	Program -$																									 850,000$																 99.49% 845,688$																	
1150	-	LEP	Program

Salary 532,516$															 590,620$																 106.52% 629,143$																	
Benefits 133,345$															 145,000$																 110.84% 160,722$																	
All	Other 4,354$																				 3,150$																					 14.76% 465$																									

Total	1150	-	LEP	Program 670,215$															 738,770$																 106.98% 790,330$																	
1160	-	Poverty	Plan

Salary 3,052,133$												 3,206,985$												 92.36% 2,961,954$													
Benefits 703,753$															 725,000$																 93.86% 680,499$																	
All	Other 67,431$																		 61,900$																		 132.57% 82,062$																			

Total	1160	-	Poverty	Plan 3,823,317$												 3,993,885$												 93.26% 3,724,514$													
1102	-	Secondary	Instruction

Salary 17,916,705$									 17,900,777$										 100.91% 18,064,119$											
Benefits 5,351,757$												 4,771,000$												 104.41% 4,981,615$													
All	Other 853,989$															 698,506$																 85.02% 593,885$																	

Total	1102	-	Secondary	Instruction 24,122,451$									 23,370,283$										 101.15% 23,639,619$											
1101	-	Elementary	Instruction

Salary 15,882,022$									 15,500,000$										 98.89% 15,328,405$											
Benefits 4,845,049$												 4,250,000$												 100.85% 4,286,229$													
All	Other 649,803$															 1,127,349$												 52.24% 588,964$																	

Total	1101	-	Elementary	Instruction 21,376,874$									 20,877,349$										 96.77% 20,203,599$											
1190	-	Early	Childhood	Instruction 	

Salary 274,136$															 285,000$																 99.74% 284,263$																	
Benefits 78,176$																		 77,800$																		 96.32% 74,934$																			
All	Other 14,762$																		 11,200$																		 105.42% 11,807$																			

Total	1190	-	Early	Childhood	Instruction 367,074$															 374,000$																 99.20% 371,004$																	
3535	-	High	Ability	Learners 	

Salary 185,347$															 191,000$																 100.92% 192,766$																	
Benefits 40,202$																		 50,650$																		 107.51% 54,452$																			
All	Other 34,071$																		 33,500$																		 81.24% 27,215$																			

Total	3535	-	High	Ability	Learners 259,620$															 275,150$																 99.74% 274,432$																	
3500	-	Textbook	Loan	Grant 	

All	Other 18,985$																		 7,000$																					 0.00% 6,667$																						
Total	3500	-	Textbook	Loan	Grant 18,985$																		 7,000$																					 0.00% 6,667$																						

3501	-	PBiS	Grant 	
Salary 9,960$																				 15,000$																		 0.00% 14,800$																			

Benefits 1,418$																				 2,500$																					 0.00% 2,388$																						
All	Other 232$																								 6,800$																					 37.50% 2,550$																						

Total	3501	-	PBiS	Grant 11,610$																		 24,300$																		 81.22% 19,738$																			

Bellevue	Public	Schools
Quarterly	General	Fund	Budget	Summary
September	1,	2018	through	August	31,	2019



Percent
6200	-	Title	I	Instruction 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

Salary 736,331$														 820,000$																 98.19% 805,157$																	
Benefits 187,941$															 200,000$																 105.48% 210,962$																	
All	Other 16,459$																		 35,000$																		 10.18% 3,565$																						

Total	6200	-	Title	I	Instruction 940,731$															 1,055,000$												 96.65% 1,019,684$													
6210	-	Title	I	Accountability

Salary 18,745$																		 15,000$																		 94.50% 14,175$																			
Benefits 3,230$																				 2,500$																					 98.25% 2,456$																						
All	Other 12,356$																		 1,000$																					 33.77% 338$																									

Total	6210	-	Title	I	Accountability 34,331$																		 18,500$																		 91.72% 16,969$																			
6700	-	Carl	Perkins	Grant 	

Salary 1,260$																				 -$																									 0.00% -$																										
Benefits 96$																										 -$																									 0.00% -$																										
All	Other 105,090$															 100,000$																 99.91% 99,906$																			

Total	6700	-	Carl	Perkins	Grant 105,090$															 100,000$																 99.91% 99,906$																			
6915	-	Migrant	Ed.	Grant 	

Salary 20,699$																		 7,500$																					 98.72% 7,404$																						
Benefits 3,597$																				 1,500$																					 85.72% 1,286$																						
All	Other 4,682$																				 600$																								 0.00% 594$																									

Total	6915	-	Migrant	Ed.	Grant 28,978$																		 9,600$																					 96.70% 9,283$																						
6925	-	Title	III	Grant 	

Salary 14,653$																		 18,116$																		 13.66% 2,475$																						
Benefits 8,376$																				 9,000$																					 14.52% 1,306$																						
All	Other 8,249$																				 14,200$																		 91.47% 12,988$																			

Total	6925	-	Title	III	LEP	Grant 31,278$																		 41,316$																		 40.59% 16,770$																			
6990/6967	-		Title	IVA/DoDEA

Salary 53,415$																		 90,000$																		 98.06% 88,255$																			
Benefits 6,374$																				 20,000$																		 88.46% 17,692$																			
All	Other 5,510$																				 40,000$																		 103.37% 41,347$																			

Total	6967	-	Title	IVA,	SSAE	Grant 65,299$																		 150,000$																 98.20% 147,294$																	
	

Total	Regular	Instruction 51,931,330$							 53,085,148$								 98.57% 52,326,756$									
	

Special	Education	Instruction 	
1220	-	Diagnostic	Services 	

Salary 880,040$															 905,000$																 121.41% 1,098,790$													
Benefits 202,377$															 208,500$																 124.12% 258,785$																	
All	Other 34,071$																		 69,750$																		 99.02% 69,067$																			

Total	1220	-	Diagnostic	Services 1,116,488$												 1,183,250$												 120.57% 1,426,642$													
1221	-	School	Age	Program 	

Salary 9,280,413$												 9,641,828$												 101.64% 9,800,021$													
Benefits 2,473,961$												 2,626,000$												 100.36% 2,635,358$													
All	Other 118,030$															 90,000$																		 99.99% 89,988$																			

Total	1221	-	School	Age	Program 11,872,404$									 12,357,828$										 101.36% 12,525,368$											
1222	-	Contracted	Services 	

All	Other 1,055,255$												 974,000$																 103.22% 1,005,376$													
Total	1222	-	Contracted	Services 1,055,255$												 974,000$																 103.22% 1,005,376$													

1291	-	Preschool	Program 	
Salary 618,720$															 663,000$																 102.13% 677,089$																	

Benefits 170,500$															 185,500$																 91.86% 170,404$																	
All	Other 8,906$																				 6,450$																					 63.82% 4,116$																						

Total	1291	-	Preschool	Program 798,126$															 854,950$																 99.61% 851,609$																	



Percent
1292	-	Homebased	Services 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

Salary 36,104$																 80,500$																		 114.85% 92,455$																			
Benefits 13,629$																		 24,500$																		 124.04% 30,390$																			
All	Other 7,742$																				 5,500$																					 73.22% 4,027$																						

Total	1292	-	Homebased	Services 57,475$																		 110,500$																 114.82% 126,873$																	
6416	-	Region	20	Grant

Salary 3,807$																				 100$																								 0.00% 90$																												
Benefits 631$																								 25$																											 63.36% 16$																												
All	Other 8,518$																				 15,500$																		 97.75% 15,152$																			

Total	6416	-	Region	20	Grant 12,956$																		 15,625$																		 97.65% 15,257$																			
6415	-	PEaK	Grant

Salary 35,950$																		 60,000$																		 99.14% 59,482$																			
Benefits 4,743$																				 13,000$																		 123.48% 16,052$																			
All	Other 23,719$																		 -$																									 0.00% -$																										

Total	6415	-	SCIP	Grant 64,412$																		 73,000$																		 103.47% 75,533$																			
6404	-	IDEA	Base	Preschool 	

Salary 400,580$															 375,623$																 118.65% 445,670$																	
Benefits 96,457$																		 86,217$																		 125.52% 108,215$																	
All	Other -$																									 -$																									 0.00% -$																										

Total	6404	-	IDEA	Base	Preschool 497,037$															 461,840$																 119.93% 553,885$																	
6406	-	IDEA	Part	B	Preschool 	

Salary 55,431$																		 39,000$																		 99.48% 38,795$																			
Benefits 17,923$																		 12,821$																		 99.14% 12,711$																			
All	Other 35$																										 -$																									 0.00% -$																										

Total	6406	-	IDEA	Part	B	Preschool 73,389$																		 51,821$																		 99.39% 51,506$																			
6410	-	IDEA	Enrollment/Poverty 	

Salary 1,127,500$												 1,085,759$												 108.35% 1,176,453$													
Benefits 253,151$															 335,710$																 80.47% 270,156$																	
All	Other 2,608$																				 -$																									 0.00% -$																										

Total	6410	-	IDEA	Enrollment/Poverty 1,383,259$												 1,421,469$												 101.77% 1,446,609$													
6412	-	IDEA	Proportionate	Share 	

Salary 29,507$																		 35,791$																		 92.74% 33,192$																			
Benefits 5,069$																				 9,859$																					 88.16% 8,692$																						
All	Other -$																									 -$																									 0.00% -$																										

Total	6412	-	IDEA	Proportionate	Share 34,576$																		 45,650$																		 91.75% 41,884$																			
	

Total	Special	Education	Instruction	 16,965,377$							 17,549,933$								 103.25% 18,120,543$									

Pupil	Support 	
2120	-	Guidance 	

Salary 1,547,990$												 1,553,698$												 91.47% 1,421,115$													
Benefits 345,193$															 370,000$																 84.45% 312,451$																	
All	Other 21,756$																		 25,500$																		 79.24% 20,205$																			

Total	2120	-	Guidance 1,914,939$												 1,949,198$												 89.97% 1,753,771$													
2130	-	Health	Services 	

Salary 809,136$															 877,500$																 100.37% 880,762$																	
Benefits 198,932$															 212,000$																 101.09% 214,312$																	
All	Other 42,773$																		 43,350$																		 84.55% 36,653$																			

Total	2130	-	Health	Services 1,050,841$												 1,132,850$												 99.90% 1,131,726$													
2110	-	Attendance	Services 	

Salary 144,998$															 150,000$																 101.19% 151,792$																	
Benefits 38,830$																		 41,000$																		 86.01% 35,263$																			
All	Other 5,551$																				 6,000$																					 17.39% 1,044$																						

Total	2110	-	Attendance	Services 189,379$															 197,000$																 95.48% 188,098$																	



Percent
2670	-	School	Safety 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

All	Other 2,291$																				 37,500$																		 133.33% 50,000$																			
Total	2670	-	School	Safety 2,291$																				 37,500$																		 133.33% 50,000$																			

2190	-	Extra	Curricular	Programs
Salary 1,244,553$												 1,273,000$												 102.88% 1,309,671$													

Benefits 192,590$															 201,000$																 95.65% 192,252$																	
All	Other 215,093$															 232,093$																 89.72% 208,226$																	

Total	2190	-	Extra	Curricular	Programs 1,652,236$												 1,706,093$												 100.24% 1,710,149$													
	

Total	Pupil	Services 4,809,686$										 5,022,641$										 96.24% 4,833,745$												
	

Staff	Support 	
2213	-	Instructional	Coaching 	

Salary 477,581$															 495,000$																 117.85% 583,340$																	
Benefits 110,358$															 115,000$																 118.32% 136,071$																	
All	Other 16,663$																		 16,105$																		 22.17% 3,571$																						

Total	2213	-	Instructional	Coaching 604,602$															 626,105$																 115.47% 722,981$																	
2212	-	Curriculum	&	Instruction 	

Salary 368,976$															 300,000$																 135.94% 407,808$																	
Benefits 74,753$																		 61,385$																		 130.43% 80,064$																			
All	Other 38,587$																		 56,300$																		 80.09% 45,089$																			

Total	2212	-	Curriculum	&	Instruction 482,316$															 417,685$																 127.60% 532,961$																	
2220	-	Library	Services 	

Salary 1,244,963$												 1,298,032$												 99.49% 1,291,425$													
Benefits 302,185$															 316,000$																 100.03% 316,083$																	
All	Other 92,647$																		 102,678$																 89.60% 92,003$																			

Total	2220	-	Library	Services 1,639,795$												 1,716,710$												 99.00% 1,699,510$													
2240	-	Assessment	Services 	

Salary 119,628$															 123,000$																 105.10% 129,277$																	
Benefits 23,317$																		 26,000$																		 96.13% 24,993$																			
All	Other 39,131$																		 56,000$																		 95.78% 53,635$																			

Total	2240	-	Assessment	Services 182,076$															 205,000$																 101.42% 207,905$																	
2230	-	Technology 	

Salary 1,011,575$												 1,093,500$												 87.13% 952,785$																	
Benefits 239,692$															 255,000$																 86.49% 220,540$																	
All	Other 1,245,099$												 1,358,500$												 99.82% 1,356,099$													

Total	2230	-	Technology 2,496,366$												 2,707,000$												 93.44% 2,529,424$													
6310	-	Title	IIA	Staff	Development 	

Salary 134,130$															 162,196$																 88.25% 143,136$																	
Benefits 37,519$																		 46,615$																		 83.81% 39,068$																			
All	Other 4,865$																				 -$																									 0.00% 4,394$																						

Total	6310	-	Title	IIA	Staff	Development 176,514$															 208,811$																 89.36% 186,598$																	
	

Total	Staff	Support 5,581,669$										 5,881,311$										 99.97% 5,879,380$												

	
General	Administration

2310	-	Board	of	Education
Board	Secretary	Salary 30,780$																		 32,000$																		 103.12% 32,999$																			

Board	Secretary	Benefits 5,412$																				 8,500$																					 70.56% 5,997$																						
All	Other 79,841$																		 87,250$																		 88.24% 76,989$																			

Total	2310	-	Board	of	Education 116,033$															 127,750$																 90.79% 115,986$																	



Percent
2320	-	Executive	Administration 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

Salary 495,619$														 490,000$																 91.36% 447,673$																	
Benefits 124,364$															 147,500$																 81.95% 120,872$																	
All	Other 171,535$															 194,950$																 94.59% 184,395$																	

Total	2320	-	Executive	Administration 791,518$															 832,450$																 90.45% 752,940$																	
2570	-	Personnel	Services

Salary 282,246$															 284,500$																 104.63% 297,674$																	
Benefits 85,557$																		 83,500$																		 98.55% 82,292$																			
All	Other 88,714$																		 77,800$																		 82.52% 64,204$																			

Total	2570	-	Personnel	Services 456,517$															 445,800$																 99.63% 444,170$																	
2560	-	Communications 	

Salary 206,013$															 204,000$																 104.77% 213,721$																	
Benefits 61,009$																		 63,500$																		 97.50% 61,915$																			
All	Other 28,693$																		 47,750$																		 61.42% 29,330$																			

Total	2560	-	Communications 295,715$															 315,250$																 96.74% 304,966$																	
	

Total	General	Administration 1,659,783$										 1,721,250$										 94.01% 1,618,062$												
	
	

2410	-	School	Administration 	
Salary 4,169,411$												 4,307,000$												 98.62% 4,247,536$													

Benefits 1,061,651$												 1,134,000$												 96.37% 1,092,799$													
All	Other 25,505$																		 -$																									 0.00% -$																										

Total	2410	-	School	Administration 5,256,567$										 5,441,000$										 98.15% 5,340,336$												
	

2510	-	Fiscal	Affairs 	
Salary 376,063$															 399,550$																 97.75% 390,559$																	

Benefits 85,409$																		 87,000$																		 104.51% 90,924$																			
All	Other 498,120$															 504,500$																 59.90% 302,217$																	

Total	2510	-	Fiscal	Affairs 959,592$															 991,050$																 79.08% 783,701$																	

2650	-	Vehicle	Maintenance	&	Acquisition 	
All	Other 73,795$																		 81,700$																		 101.15% 82,637$																			

Total	2650	-	Vehicle	Maint.	&	Acq. 73,795$																		 81,700$																		 101.15% 82,637$																			
	

Total	Business	Services 1,033,387$										 1,072,750$										 80.76% 866,338$															
	

2610	-	Operation	of	the	Plant 	
Salary 3,761,307$												 3,857,349$												 97.74% 3,770,356$													

Benefits 1,243,132$												 1,401,188$												 86.68% 1,214,539$													
All	Other 3,134,424$												 2,972,450$												 103.50% 3,076,507$													

Total	2610	-	Operation	of	the	Plant 8,138,863$										 8,230,987$										 97.94% 8,061,402$												
	

2620	-	Maintenance	of	the	Plant	 	
Salary 686,736$															 624,000$																 97.77% 610,107$																	

Benefits 248,525$															 441,000$																 54.99% 242,508$																	
All	Other 3,197,068$												 1,797,500$												 85.70% 1,540,387$													

Total	2620	-	Maintenance	of	the	Plant	 4,132,329$										 2,862,500$										 83.60% 2,393,002$												



Percent
Pupil	Transportation 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

2710	-	Student	Transportation 	
Salary 1,254,645$												 1,301,000$												 100.17% 1,303,154$													

Benefits 586,043$															 638,300$																 102.33% 653,190$																	
All	Other 424,373$															 583,900$																 81.15% 473,861$																	

Total	2710	-	Student	Transportation 2,265,061$												 2,523,200$												 96.31% 2,430,205$													
2711	-	Learning	Community	Transportation 	

All	Other 371,145$															 395,000$																 102.71% 405,714$																	
Total	2711	-	LC	Transportation 371,145$															 395,000$																 102.71% 405,714$																	

	
2712	-	SPED	School	Age	Transportation 	

Salary 961,713$															 976,000$																 98.14% 957,829$																	
Benefits 231,021$															 263,000$																 77.00% 202,520$																	
All	Other 240,134$															 246,470$																 102.14% 251,744$																	

Total	2712	-	SPED	School	Age	Transp. 1,432,868$												 1,485,470$												 95.06% 1,412,093$													
2713	-	SPED	Preschool	Transportation 	

All	Other 56,085$																		 55,000$																		 103.03% 56,667$																			
Total	2713	-	SPED	Preschool	Transp. 56,085$																		 55,000$																		 103.03% 56,667$																			

	
Total	Pupil	Transportation 4,125,159$										 4,458,670$										 96.55% 4,304,679$												

	
5000	-	Debt	Services 1,000$																			 5,025,000$										 0.02% 1,000$																					

	
1300	-	Summer	School	Program 	

Salary 800,589$															 864,000$																 100.57% 868,924$																	
Benefits 108,688$															 200,000$																 60.97% 121,945$																	
All	Other 47$																										 -$																									 0.00% -$																										

Total	1300	-	Summer	School	Program 909,324$													 1,064,000$										 93.13% 990,869$															
	

Total	General	Fund 104,544,474$				 111,415,189$					 94.01% 104,736,111$						
	
	

Total	-	Salary 71,360,904$							 74,299,219$								 99.54% 73,958,469$									
	

Total	-	Benefits 20,011,593$							 19,961,070$								 98.58% 19,677,492$									
	

Total	-	All	Other 13,171,977$							 17,154,901$								 64.71% 11,100,150$									























































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Holly Booe be elected to the certified staff for the 
2019-20 school year effective August 16, 2019 subject to her release from any 
contractual agreements with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Holly Booe Peru State MS/12 years Special Education 

 
 
 
 



Bellevue Public Schools

Valuation Review
2019-2020



2019 Certified Valuation



2019 Bond Valuation



2019-20 Proposed Levy

District Valuation increased by $268,583,725 (a 9% increase).

• Proposed General Fund Levy = $1.05

• Necessary Bond Fund Levy = $.1462

Total Proposed Levy = $1.1962



2019-20 Metro Levies

vGretna $1.412

vPLV $1.290

vRalston $1.253

vOPS $1.245 (18-19)

vMillard 1.2260

vBellevue $1.1962



2019-20 Tax Request Hearing

Notice of Special Hearing To Set Final Tax Request
Bellevue Public Schools (77-0001) in Sarpy County County, Nebraska

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Section 77-1601.02, that the governing body will meet on the 9 day of September 2019 at 6:30 o'clock P.M., at Bellevue Public Schools Welcome Center for the 
purpose of hearing support, opposition, criticism, suggestions or observations of taxpayers relating to setting the final tax request at a different amount than the prior year tax request.

2018-2019 2019-2020 Change

Property Valuations 2,978,773,940 3,247,357,665 9%

2018/19 Budget Information 2019/20 Budget Information

Fund
2018-2019 

Operating Budget

2018-2019
Property Tax

Request
2018

Tax Rate

Property Tax Rate
(2018-2019 Request

Divided By
2019 Valuation)

2019-2020 
Operating Budget

2019-2020
Proposed Property

Tax Request

Proposed
2019

Tax Rate

Change 
in Tax 
Rate

Change in 
Operating 
Budget

General Fund 111,415,189.00 31,277,126.00 1.050000 0.963156 113,667,573.00 34,097,247.00 1.050000 0% 2%

Bond Fund(s) K - 12 2,200,000.00 2,222,222.00 0.074602 0.068432 4,700,000.00 4,747,475.00 0.146195 96% 114%

Bond Fund(s)  K - 8 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Bond Fund(s)  9 - 12 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Bond Fund _____________ 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Special Building Fund 47,759,323.00 0.000000 0.000000 38,096,497.00  -   0.000000 #DIV/0! -20%

Qualified Capital Purpose
Undertaking Fund  K - 12 0.000000 0.000000  -    -   0.000000 #DIV/0! #DIV/0!

Qualified Capital Purpose
Undertaking Fund  K - 8 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Qualified Capital Purpose
Undertaking Fund  9 - 12 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Total 161,374,512.00 33,499,348.00 1.124602 1.031588 156,464,070.00 38,844,722.00 1.196195 6% -3%



2018-2019 2019-2020 Change
Property Valuations                      2,978,773,940                           3,247,357,665 9%

Fund
2018-2019 

Operating Budget

2018-2019
Property Tax

 Request
2018

Tax Rate

Property Tax Rate
(2018-2019 Request

Divided By
2019 Valuation)

2019-2020 
Operating Budget

2019-2020
Proposed Property

Tax Request

Proposed
2019

Tax Rate

Change 
in Tax 
Rate

Change in 
Operating 

Budget

General Fund 111,415,189.00                31,277,126.00                    1.050000 0.963156 113,667,573.00          34,097,247.00                        1.050000 0% 2%

Bond Fund(s) K - 12 2,200,000.00                    2,222,222.00                      0.074602 0.068432 4,700,000.00              4,747,475.00                          0.146195 96% 114%

Bond Fund(s)  K - 8 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Bond Fund(s)  9 - 12 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Bond Fund _____________ 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Special Building Fund 47,759,323.00                  0.000000 0.000000 38,096,497.00            -                                          0.000000 #DIV/0! -20%

Qualified Capital Purpose
Undertaking Fund  K - 12 0.000000 0.000000 -                             -                                          0.000000 #DIV/0! #DIV/0!

Qualified Capital Purpose
Undertaking Fund  K - 8 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Qualified Capital Purpose
Undertaking Fund  9 - 12 0.000000 0.000000 0.000000 #DIV/0! #DIV/0!

Total                  161,374,512.00 33,499,348.00                    1.124602 1.031588 156,464,070.00          38,844,722.00                        1.196195 6% -3%

Notice of Special Hearing To Set Final Tax Request
Bellevue Public Schools (77-0001) in Sarpy County County, Nebraska

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Section 77-1601.02, that the governing body will meet on the 9 day of September 2019 at 6:30 o'clock P.M., at Bellevue 
Public Schools Welcome Center for the purpose of hearing support, opposition, criticism, suggestions or observations of taxpayers relating to setting the final tax request at a different amount than the prior 
year tax request.

2019/20 Budget Information2018/19 Budget Information









Strategic Plan Priority 3 Report-September 2019 
 
Priority III: Student Programs and Services  
 
Strategy 3.1: Align all academic, social, emotional, and behavioral supports to meet 
individual student needs.  
 
3.1(a) Develop a districtwide Multi-Tiered System of Supports (MTSS) to improve student learning.  
In Nebraska, a Multi-tiered System of Support (MTSS) is defined as an educational framework for 
continuous improvement, problem-solving and decision-making. It offers a meaningful and effective way 
to organize instruction and intervention to help improve outcomes for all students in the state. MTSS is a 
framework that promotes an integrated system connecting general education and special education, along 
with all components of teaching and learning, into a high quality, standards-based instruction and 
intervention system that is matched to a student’s academic, social-emotional and behavior needs.  In an 
effort to develop a district-wide aligned network of supports,  i​n 2018-19, BPS established a district-wide 
MTSS committee with the purpose of evaluating current systems and identifying areas of need across the 
district.  The district developed various sub-committees to target specific aspects of MTSS. The 
Communication, Collaboration, and Partnerships committee focuses on how to share district MTSS 
practices across the district. The Evidence-Based Practices Academic and Behavioral committees are 
charged with focusing on the development of tiered support systems for students to supplement core 
academic and behavioral instruction.  The Data-Based Problem Solving/Decision Making- Academic and 
Behavior committees are working to support the building-level Students Assistant Teams (SAT)  to utilize 
effectively utilize data to determine the effectiveness of supports and develop action plans for individual 
students.  These committees will also look at building-wide trend data to  utilize data to inform 
intervention decisions and monitor student success.  Additionally, Jeremy Weber was hired through Grant 
funds to lead the development of the MTSS framework across the district. The  
 
3.1(b) Provide professional learning to support MTSS implementation across the district.  
 
In order to develop a common language across the district to understand the purpose and outcome of 
MTSS, the district MTSS committee develop professional learning sessions to be shared by committee 
members and principals in each building.  These presentations were made in the spring of 2019 in all 
buildings and set the stage for focused work in each building to develop the systems of supports.  The 
district will continue to provide professional learning for staff as needed to implement initiatives related 
to the development of support systems and focused work to improve core instruction.  
 
3.1(c) Select and provide evidence-based intervention programs.  
The district saw the need to implement a district-wide math interventions for grades k-12. The district was 
lacking a unified intervention tool to support students who struggle and challenge those who need to 
extend their learning.  A math intervention committee of teachers and administrators selected Edmentum 
corporation to provide math intervention for elementary, middle, and high school.  The district will 
implement the Edmentum ExactPath web-based tool to provide interventions and enrichment in math. 
Training will take place in 19-20 to roll out the program across the district.  The ExactPath program 
integrates with our current NWEA MAP assessments to customize a learning path for all students based 
on student's current performance levels.  
 



3.1(d) Review, revise, and standardize the SAT process across all buildings ensuring alignment with 
MTSS.  
 
The District MTSS committee began reviewing and revising current SAT practices in 18-19 to support 
academic and behavior areas of focus. This work will continue in 2019-20.  Our goal is to fully develop 
and support SAT process for Academics and Behavior in all buildings by the end of 2020.  
 
Strategy 3.2: Increase access to learning programs and expand career-readiness 
opportunities.  
 
3.2(a) Study, develop, and implement alternative learning environments to meet student needs.  
 
The district opened the Academic Center for Excellence (ACE) in August of 2019.  The program is 
currently staffed with a program leader, two full-time teachers, two part-time teachers, and a full time 
para. The program supports 25-30 students through direct instruction courses and on-line courses. The 
primary focus of the program is to support students who are struggling to find success in the traditional 
school setting.  The program continues to develop the routines, procedures, and systems to support our 
current learners with an eye to expand the student population in 2020-21.  
 
3.2(b) Evaluate current career and technical education programs at the secondary level to 
determine program, facility, and equipment needs.  
 
The district has purchased facility for career programming and has developed a preliminary vision for 
BPS Career Launch program. The district has begun conversations with local chamber of commerce, 
educational agencies, and business partners to support the development of the program.  The district is 
currently working to identify potential programs and develop the needed resources and curriculum to 
implement the programs at the new center.  As programs are identified, the district can develop plans to 
renovate the CCC center.  The district will be visiting similar programs over the next few months to 
inform our future career center. We will also be working closely with Metro to develop career academy 
programs at the center.  
 
3.2(c) Investigate and develop opportunities to provide students additional work-based experiences 
in career and technical education throughout the community.  
 
A critical component of the new career center, the district will evaluate current work-based experiences 
and internships to expand opportunities and increase the rigor of the experiences.  Conversations have 
begun with the chamber and local partners to secure sites for internships/externships as a component of 
Bellevue Career Launch Program. The district will work to include internship experiences within all 
Career center programs as well as develop a stand alone professional studies internship program to 
connect students to real-world work-based experiences in various career fields customized to student 
needs. An additional effort will be made to incorporate dual enrollment credits through MCC in all career 
center programs.  
 
Strategy 3.3: Improve programming to meet the needs of exceptional populations.  
 
3.3(a) Provide appropriate professional learning and resources for teachers to meet the needs of 
High Ability Learners (HAL) in the district.  



The district initiated the National MAth and Science Initiative (NMSI) program with support from the 1.4 
million dollar grant from the Department of Defense in 2018-19 at both high schools. The primary focus 
of the program is to increase enrollment in rigorous courses and provide support for students to have 
success.  Specific training has been provided for teachers in Advanced Placement courses and regular 
education courses in Math, English, Science, and Computer Science.  In 2018 we saw a 33% increase in 
students taking rigorous courses and a 100% increase in students taking AP exams.  The district held 9 
Saturday study sessions to support students and will continue this process again in 19-20.  Both buildings 
will be celebrating student success in rigorous coursework over the next few weeks.  
 
The district has begun to train 60 elementary teachers to expand their skills to integrate STEM practices in 
their instruction.  These teachers will receive 30 hours of training and an additional 10 hours of in-class 
coaching to integrate STEM practices across various content areas.  The Discovery Education Teacher 
STEM Leader program is funded with the 1.25 million dollar grant from the Department of Defense. 
These Discovery STEM teacher leaders will develop their STEM instructional practices and  share their 
practices through a classroom learning lab model. Training is also provided for admin, HAL teachers, 
instructional coaches, Tech coaches, and district leadership to support the STEM work and create a STEM 
culture in the district.  
 
A committee was formed in the spring of 2018 to study opportunities to provide additional advanced 
coursework options for 9​th​ grade HAL students through the Advanced Placement program. This work will 
continue in 2019-20 with a hope to make curriculum recommendations by December of 2019.  
 
3.3(b) Conduct a comprehensive evaluation of services for students with disabilities benchmarked 
with other Nebraska school districts and develop an action plan to support and improve services.  
 
The district has contracted Stetson and Associates from Texas to complete a comprehensive review of our 
Special Education Program with benchmarks to similar district local and nationally.  The review process 
will begin in September and will be completed in January.  This comprehensive study will inform 
programming and staffing decisions related to special education  once complete.  
 
3.3(c) Study current English Learning (EL) delivery model and supports to improve services for EL 
students.  
In an effort to improve services for EL students, the district evaluated current services and staffing for EL 
students.  A Satellite school model to decrease the number of building needing service and increase 
certified EL teacher contact with students was considered, studied, and rejected due to increased numbers 
of students entering the district and transportation. Instead, the district converted (5) Para positions in the 
EL department to (2) new EL teacher positions at the elementary level. This will increase direct service to 
EL students and decrease EL caseload for teachers. It will also decrease the number of buildings served 
by EL teachers, reduce travel time, and increase student contact.  
 
3.3(d) Develop an action plan to support and improve services for birth to preschool students.  
 
District officials attended national PK-3 Institute through the Buffett Foundation. Group developed a 
Birth to PK plan for the district that is at the early stages of implementation. The PK-3 leaders created a 
P-3 Strategic Plan with four action activities. Activities in the plan include:  developing a district culture 
where elementary schools operate as PK-6th with an understanding of the birth - 5 home based 
programming;  worked to increase the building inclusion of  PK-programs and have provided 
opportunities for building administration to learn about PK services;  Partner with the community early 



childhood providers to support the learning of children prior to Kdg; and establish a Taskforce to monitor 
PK-3rd-grade initiatives and evaluate the impact of the program on the learning of all student learning 
       As a result of this P-3 plan, the district has developed nine professional development opportunities for 
our BPS community providers during the 2019-20 school year. Our hope is that these training 
opportunities support the work the community providers and strengthens our partnership with these 
organizations. We have worked to include Birth to 3 in our MTSS discussions and trainings as we attempt 
to align all supports for all students in the school district.  Additionally, we have added Birth to school age 
leaders into our district leadership meetings.  
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