
Board of Education Meeting Agenda 
Monday, June 3, 2019 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Drive
Bellevue, NE 68005 

A. Routine Business

1. Call to Order
Board President

2. Roll Call
Board Secretary

3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

4. Pledge of Allegiance
Board President

B. Special Recognition
Board President

1. Betz Robotics
Board President
Students from the Betz Robotics group will be recognized.

2. Bellevue East Virtual Enterprise National Conference
Board President
Bellevue East students will be recognized for their success at the Virtual Enterprise 
National Conference.



3. Bellevue Public Schools Leadership Academy
Board President
The certified staff members who completed the Bellevue Public Schools Leadership 
Academy will be recognized.

C. Student Update
Board President

D. Consent Agenda
Board President

Administrative Recommendation: The information in section D and F were sent to all 
members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section D of the agenda identified with an asterisk 
and receipt of the information and proposals in section F identified with an asterisk. 

1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the May 6, 2019, Board 
of Education meeting.

2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for May, 2019.

3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$2,973,479.24.

4. *Release from Contract
Sharra Smith
Administrative Recommendation:that (1) Kevin Mills be released from his contract 
effective June 30, 2019 and that (2) Jacquelyn Carnes be released from her contract 
effective May 23, 2019.



5. *Election of New Teachers
Sharra Smith
Administrative Recommendation that (1) Michelle Blasey, (2) Julia Brollier, (3) 
Paul Hamilton, (4) Katelyn Huckle, (5) Bryan Irsik, (6) Christy Mach, (7) Cassie 
Pickens, (8) Emily Reece, (9) Chase Reis, (10) Sarah Robinson, (11) Charles 
Rosenthal, (12) Brooke Rowan and (13) Amber Zimmer be elected to the certified 
staff for the 2019-20 school year effective August 2, 2019 subject to their release 
from any contractual agreements with other school districts.

E. Action Items

1. Superintendent Contract
Board President
At the April 2019, Board meeting, the Board approved the Superintendent's contract 
to be extended until June 30, 2022. For all other contract amendments, the Board 
will take final action before June 15th. Tonight the Board will approve the 
Superintendent Pay Transparency Notice-Proposed Contract for Dr. Jeff Rippe. A 
copy of the proposed Schedule D is attached.

2. GOALS Interlocal Agreement
Jeff Rippe
Tonight the Board will be asked to approve the GOALS Interlocal Agreement. This 
is the Metro area Superintendent's plan to improve attendance in Douglas and Sarpy 
County.

3. Girls Tennis Cooperative with South Sarpy District 46
Chad Holtz
Bellevue East has been approached by South Sarpy District 46 regarding a proposed 
Girls Tennis Cooperative. Attached is the proposal for your review. Administrative 
Recommendation: The administration recommends that the Board approve the Girls 
Tennis Cooperative with South Sarpy District 46 as presented which will be sent on 
to the NSAA for final approval.

4. Bond Project Update
Jeff Rippe
The Board will receive an update on bond projects. 



a. Bond Oversight Committee 
Bond Oversight Committee Member
A member of the Bond Oversight Committee will provide a report to the Board. 

b. Bellevue East Auditorium
Greg Boettger
The administration will ask the Board to approve the bids from Heartland Scenic 
Studio, Inc in the amount of $124,000 CCS Presentation Systems in the amount 
of $32,000 and StageRight in the amount of $14,385 for the upgrades to the 
Bellevue East auditorium and gymnasium.

c. Safety/Security
Greg Boettger
The administration will ask the Board to approve the bid from Prime 
Communications in the amount of $ 57,300 for additional safety/security 
cameras at Bellevue West and the Lied Activity Center.

d. Welcome Center 
Greg Boettger
The administration will ask the to approve the bid from Plibrico in the amount 
of $7,937 for the replacement of one of the heat pumps at the Welcome Center 
that is out of service.

F. Commendations

1. *US Open Robotics Championship
Betz Bots had 4 teams qualify for the US Open Robotics Championship; there were 
59 total teams in the competition. Three of those teams made it to finals in that 
competition. One team placed first and was 1 of 4 teams that were the overall 
champions, another team placed 2nd, and another team placed 4th. 1st place 
Champions : Noah Karim, Tristan Grommet, and Kylie Hansen 2nd place: Xander 
Johnson, Cayden Hansen, Addilyn Miller 4th place : Isabel Guevara, Teegan 
Hadley, Elaina Fletcher, Ben Shearer *Also awarded an Honor Award which is a 
judges award based on a team interview and construction of the robot. Additional 
team members: Greyson Zeitner , Jenna Lewiston, Jonathan Daley These teams 
qualified for the US Open Championship by placing 1st or 2nd at the Heartland 
Regional Tournament.



G. Information Items

1. 2019-20 Budget Discussion
Susan Brooks
In July, the Board will be asked to approve for publication the 2019-20 budget. 
Tonight, the Board will be given a report on the progress of the current budget and 
the forecast for spending and revenue for 2019-20.

2. Discovery Project STEM Update
Robert Moore
The administration will give an update on the Discovery Project STEM grant the 
Bellevue Public Schools received.

3. District Staffing Report
Sharra Smith
The administration will give an update on the 2018-2019 staffing report.

H. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.

I. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

J. Future Business
Board President
June 18, Bond Oversight Committee Meeting, Birchcrest Elementary, 6:00 p.m. July 8, 
Board of Education Meeting, Welcome Center, 6:30 p.m.

K. Adjourn
Board President
Adjourn the June 3, 2019, meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education 

Meeting 
Bellevue, Nebraska  

 
Official Minutes  

May 6, 2019 
 

The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, May 6, 2019, at Bellevue Public Schools Welcome Center 2600 Arboretum 
Drive Bellevue, NE 68005. 

 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of 
publication being kept on file with the Board Secretary.  All proceedings hereafter shown 
were taken while the meeting was open to the public. 

 
A.1.       Routine Business 
 
A.2.       Call to Order 

 
A.3.       Roll Call 

 
Attendance Taken at 6:30 p.m. 
Present Board Members:     Also in Attendance: 
Sarah Centineo:  Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Col. Norton, Military Advisor 
Scott Eby:   Present    Pat Sullivan, Board Attorney 
Frank Kumor:  Present    Staff Members 
Maureen McNamara:  Present 
Nina Wolford:  Present 
 
A.4.      Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 
 
A.5.      Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 
 

 
B.         Special Recognition 
B.1.      Bellevue East State and National DECA 
Dr. Rippe and President Sarah Centineo offered congratulations to the 1st and 2nd place 
students from Bellevue East who competed at the State DECA Career Development 
Conference in Lincoln and at the International Career Development Conference in Orlando 
Florida. These students were presented a certificate on behalf of the Bellevue Public School 
District. 
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B.2.      Bellevue West State and National DECA 
Dr. Rippe and President Sarah Centineo offered congratulations to the 1st and 2nd place 
students from Bellevue West who competed at the State DECA Career Development 
Conference in Lincoln and at the International Career Development Conference in Orlando 
Florida. These students were not in attendance, their certificates were sent to them at school. 

 
B.3.      Bellevue East State EconChallenge 
Dr. Rippe and President Sarah Centineo offered congratulations to the Bellevue East 
EconChallenge teams for State Championships in the Adam Smith Division and David 
Ricardo Division. Each student was presented with a certificate on behalf of the Bellevue 
Public School District. 

 
B.4.      Mission Science Olympiad 
Dr. Rippe and President Sarah Centineo offered congratulations to the Mission Middle School 
team for 1st place at the State Science Olympiad.  This was their 15th consecutive 1st place win.  
These students were presented a certificate on behalf of the Bellevue Public School District.  

 
B.5.      Logan Fontenelle Science Olympiad 
Dr. Rippe and President Sarah Centineo offered congratulations to the Logan Fontenelle team 
for  2nd place at the State Science Olympiad.  Each student was presented a certificate on 
behalf of the Bellevue Public School District. 

  
B.6.      Bellevue East State Journalism 
Dr. Rippe and President Sarah Centineo offered congratulations to the Bellevue East Chieftain 
Yearbook staff that took 1st place at the State Journalism Contest.  These students were 
presented a certificate on behalf of the Bellevue Public School District. 

 
B.7.      Bellevue West State Journalism 
Dr. Rippe and President Sarah Centineo offered congratulations to LeAnne Bugay who took 
2nd place in Broadcast Feature at the State Journalism Contest. LeAnne will also represent 
Nebraska at the Al Neuharth Free Spirit and Journalism Conference in Washington, D.C.  
LeAnne received a certificate on behalf of the Bellevue Public School District. 

 
 

C.         Student Update 
 

C.1.      #BeKind 
Students Anna Faiman, Sydney Wolford, Maya Porter, and Izzy Enselmo from Wake Robin, 
Neveah Guerrero, Brinlyn Wescott, Samantha Stamper, Derek Buchholz, Riley Waggoner 
from Twin Ridge, and Cota Barmore, Moriah Witkop, and Tori Bogatz from Two Springs 
gave an update to the Board on the activities that are being done in the elementary schools, 
along with how teachers and students are embracing the #BeKind initiative. 

 
 

D.         Consent Agenda 
Motion Passed:  Approved by consent items in section D of the Agenda identified with an 
asterisk and receive the information and proposals in sections F and G identified with an 
asterisk Passed with a motion by Frank Kumor and a second by Maureen McNamara. 



 3 

Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:   Yea 
Nina Wolford:   Yea 
 
D.1.      *Approval of Minutes 
Approved the Minutes of the April 8, 2019, Board of Education meeting. 
 
D.2.      *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for April, 2019. 

 
D.3.      *Payment of Claims 
Approved the payment of claims totaling $2,965,961.02. 

 
D.4.      *Release from Contract 
1) Jesse Bobbit, (2) Russell Bradley, (3) Mobolaji Dada, (4) River Fisher, (5) Jennifer LaMontagne, (6) 
Julie Magee, (7) Kristine Meier, (8) Joni Redford, (9) Ruth Sherrard, (10) Chelsey Speakman, (11) 
Amberlyn Strasburg, (12) Andrew Werner and (13) Lindsey Werner were released from their contracts 
effective May 23, 2019. 

 
D.5.      *Election of New Teachers 
(1) Nicholas Allman, (2) Ashlee Barnett, (3) Merri Breitkreutz, (4) Alexandra Burlingame, (5) Lacey Evans, 
(6) Megan Feldmann, (7) Colleen Hacker, (8) Amy Hanson, (9) Austin Hoffmann, (10) Robert Huebner, 
(11) Courtney Lewis (12) Holly Lukasiewicz, (13) Tyler Montoya, (14) Tiffany Pomfret, (15) Samantha 
Reed, (16) Randall Schultz, (17) Mikayla Schumacher, (18) Jason Shockey, (19) Sipres Shurila, (20) 
Rebekah Sidzyik, (21) Kimberly Spilker, (22) Emma Thompson, (23) Meredith Toebben, (24) Jason 
Trummer and (25) Samantha Williams were elected to the certified staff for the 2019-20 school year 
effective August 2, 2019 subject to their release from any contractual agreements with other school districts. 

 
E.          Action Items 

 
E.1.      Non-Union Staff Salary Programs 
Dr. Rippe presented to the Board the compensation package for non-union employee 
groups. This year a total package of 3.591% is proposed for the Administrators (B), 
Secretaries (E), Sign Language Interpreters (I), and Supervisor/Specialists (K), Substitute 
Teachers (Sub) will also see an increase, while the Part Time and Temporary Staff (T) 
schedule continues to be competitive within the metro area. 
 
Doug Cook requested to have the Administrators (B) removed from the compensation 
package and voted on separately from other non-union employees.  Since there was not a 
second for the motion the motion failed.  
 
Motion Passed: I move to approve the compensation package for non-union employee 
groups as presented. Passed with a motion by Nina Wolford and a second by Maureen 
McNamara. 
 
Doug Cook:   Nay 
Sarah Centineo:   Yea 
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Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.2.      South Sarpy Land Agreement 
In February 2016, Bellevue Public Schools and Springfield Platteview Community Schools 
entered into an Interlocal Agreement regarding school boundaries.  Tonight Dr. Rippe shared 
that Springfield Platteview Community Schools will transfer the land east of highway 75 to 
the Platte River into the Bellevue Public Schools district. BPS would pay $682,253 for the 
transfer of the property area over a 10-year period, which would be installments of 
$68,225.30 starting in June, 2020. Dr. Rippe explained most of the students in the Normandy 
Hills area already attend BPS, so the district would not be gaining a lot more students. With 
the transfer of land it would be a tax benefit to the district over time. Tonight the Board was 
asked to approve the Reorganizational Plan and Payment Agreement between the two 
districts. 
   
Motion Passed: I move to approve the Reorganizational Plan and Payment Agreement as 
presented. Passed with a motion by Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.3.      Bellevue East Stadium Lights 
Dr. Rippe explained to the Board recently one of the light poles at the Bellevue East Stadium 
was removed due to safety issues. A structural engineer was contacted to inspect the pole and 
determined there was excess damage and the pole needed to be removed immediately.  The 
district contacted ALICAP and received $83,500 from insurance. The new lights would be 
the same that was installed at the Bellevue West Stadium in the fall of 2018. The total cost of 
the materials and installation by Musco Lighting is $313,500. This will be a topic of 
discussion at the next Bond Oversight Committee meeting to determine if bond proceeds will 
be used or district building and site funds. Tonight the Board was asked to approve the 
purchase of materials and installation of the lights so the project could be completed before 
the fall sports season. 
    
Motion Passed: I move to approve the Musco Lighting bid for materials and installation for 
the replacement of the lighting at the Bellevue East Stadium. Passed with a motion by Frank 
Kumor and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
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E.4.      Bond Project Update 
 
E.4.a.   Bond Oversight Committee 
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the 
April 16th Oversight Committee meeting that was held at Bellevue East. After the meeting Mr. 
Gladbach and Dr. Jeff Wagner, Principal at Bellevue East gave the Committee a tour to see the 
progress of the projects, along with the track to see the repairs needed.  Mr. Carozza gave an 
update on the two new permanent classrooms at Bellevue East, along with the HVAC in the 
gym will not impact graduation at Bellevue East. Work will continue on the roof at Bellevue 
East after graduation. Mr. Carozza reported on the need for a partial roof replacement at Avery 
Elementary and the bond expenditures. The Committee will review the bids for the pool 
repairs at the Lied Activity Center during the May meeting. The meeting minutes are available 
on the BPS Bond website. The Committee concurred all projects that will be presented to the 
Board were discussed and are within the scope of the bond.  The next Committee meeting will 
be May 16th at the Lied Activity Center.   

 
E.4.b.   CTE Building and Storage Unit 
Through the Jacobs study, it was identified the district is in need of additional storage. 
Also, the feedback from the community is the district needs a Career and Technical 
program in Bellevue. Tonight Dr. Rippe shared the district approached the Computer 
Cable Connections owners for the possibility of purchasing their building which is next 
to the BPS campus. This would serve the need for additional storage for the district and a 
Career and Technical Education building.  Dr. Rippe met with Metro Community 
College, City of Bellevue officials, the Bellevue Chamber and business owners to discuss 
the possibility of partnering in a Career and Technical Education program for the district. 
Through the program students would get hands on experience and receive certification in 
the trades.  
 
The Board held a discussion on the purchase of the building. 
 
Motion Passed: I move to approve the purchase agreement between Bellevue Public 
Schools and CCP Limited Liability Company. Passed with a motion by Scott Eby and a 
second by Nina Wolford. 
 
Doug Cook:   Nay 
Sarah Centineo:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.4.c.    Bellevue East Commons 
Mr. Gladbach explained the proposal to convert the current Freshman Commons located 
on the second floor at Bellevue East into two permanent classrooms. Currently the space 
has been blocked off due to the work being done with the HVAC replacement throughout 
the building.  Dr. Jeff Wagner shared with the Board the benefits to adding the two 
additional classrooms.   
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Motion Passed: I move to approve the Lueder Construction bid to complete the two 
permanent classrooms at Bellevue East. Passed with a motion by Scott Eby and a second 
by Maureen McNamara. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.4.d.    Technology 
Greg Boettger, Director of Facilities and Technology shared the bid from Prime 
Communication in the amount of $22,815 to replace the existing internet access 
points in the secondary buildings. With the higher use of technology, the 
replacements would only be done in the high use internet areas. The existing units 
will be used as other units need to be replaced in areas with lower usage.   
 
Motion Passed: I move to approve the Prime Communications bid to replace the 
existing internet access points at the secondary buildings. Passed with a motion by 
Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.4.e.    Safety and Security 
Mr. Boettger asked the Board to approve the bid from Prime Communications in the amount 
of $315,000 to provide access control and cameras for the remaining buildings throughout 
the district.   
 
Motion Passed: I move to approve the Prime Communications bid to provide access control 
and cameras at Birchcrest, Fairview, Fort Crook, Two Springs, and Wake Robin. Passed 
with a motion by Frank Kumor and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.4.f.    Avery Partial Roof Replacement 
Mr. Boettger explained when the roof analysis was completed on all the buildings, Avery was 
a priority. Until this point the district was trying to delay the replacement of the roof. It has 
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been determined the roof area over the gym needs to be replaced due to leakage into the 
building. Mr. Boettger asked the Board to approve the bid from 10 Men Roofing in the 
amount of $28,000 to complete a partial roof replacement over the gym. 
  
Motion Passed: I move to approve the 10 Men Roofing bid for the partial roof replacement 
at Avery Elementary. Passed with a motion by Frank Kumor and a second by Maureen 
McNamara. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
 
F.         Commendations 
F.1.      *State & National DECA Career Development Conference 

 
F.2.      *EconChallenge State Finals 

 
F.3.      *Nebraska Science Olympiad 

 
F.4.      *NSAA State Journalism Contest 

 
F.5.      *Air Force JROTC 2018-2019 Distinguished Unit with Merit Award 

 
F.6.      *Operation Read 

 
F.7.      *Daughters of the American Revolution 

 
 

G.         Information Items 
 

G.1.      District Class Size Report 
From the Strategic Plan and District Survey one item that was of concern was class sizes. Dr. 
Moore shared a report he has developed, to meet the requirements of the strategic plan, with 
the Board outlining the data gathered for enrollment and class size at all levels.   The report 
contained the following. 

• 6 yr. Enrollment Data  
• 9th-grade enrollment (Balancing effort for HS) 
• 6-year HS Building Enrollment Trend 
• BPS Student Demographic 2018-19 
• BPS Student Demographic % 2018-19 
• Elementary-Class Size 2018-19 
• 3-year Elementary Class Size Report by Building and Grade Level 
• MS & HS -Class Size by Department 2018-19 
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G.2.      *Outside the District Professional Continuing Contract Unit Policy 
Accepted the Outside the District Professional Continuing Contract Unit Policy by consent. 

 
G.3.      *NASB Monthly Update 
Accepted the NASB Monthly Update by consent. 
 

 
H.         Public Comment Period 
None 

 
 

I.          Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Frank Kumor and Scott Eby reported the BPS Foundation Scholarship 
Breakfast was held on April 18th at the Lied Activity Center. Celebrations have been held with 
donors at schools regarding playground equipment and washer/dryers. 
 
MABE – Maureen McNamara will be attending the meeting the week of May 6th. 
 
Other Meetings Attended - Sarah Centineo joined the weekly NASB Legislative call,  
Maureen McNamara attended the NASB School Law Conference at ESU 3, and Nina Wolford 
attended the BEA Retirement Dinner. 
 

 
J.          Future Business 
May 7, District Retirement Reception, Bellevue West, 3:30 p.m.  
 
May 9, Bellevue East Honor's Night 
 
May 10, Project Search Graduation 
 
May 13, Bellevue West Honor's Night  
 
May 14, Individual Special Education Classroom Graduation 
 
May 16, Bond Oversight Committee Meeting, Lied Activity Center, 6:00 p.m.  
 
May 17, B.E.S.T Program Graduation 
 
May 23, Last Day for Students/Staff 
 
May 23, Baccalaureate (Bellevue East and West)  
 
May 24, Last Day for Staff (Flex Day) 
 
May 25, High School Graduations, 9:30 a.m. 
 
June 3, Board of Education Meeting, Welcome Center, 6:30 p.m. 
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K.         Executive Session 
Motion Passed: Adjourn to Executive Session to consider matters relating to strategy 
sessions with respect to employee negotiations which are necessary to be considered in 
closed session for the protection of the public interest. Passed with a motion at 8:00 p.m. by 
Nina Wolford and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
Motion Passed: Reconvene in Open Session at 8:39 p.m. Passed with a motion by Frank 
Kumor and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
Motion Passed: Adjourn the May 6, 2019 Board of Education meeting passed at 8:40 p.m. 
Passed with a motion by Frank Kumor and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
  

 
 

Secretary 
	































Percent
Regular	Instruction 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

1100	-	District	Subs
Salary 67,634$																		 1,107,495$												 89.42% 990,327$																	

Benefits 5,658$																				 92,500$																		 83.53% 77,268$																			
All	Other 2,185$																				 -$																									 0.00% 2,177$																						

Total	1100	-	District	Subs 75,477$																		 1,199,995$												 89.15% 1,069,772$													
1150	-	LEP	Program

Salary 532,516$															 590,620$																 79.24% 468,006$																	
Benefits 133,345$															 145,000$																 83.20% 120,641$																	
All	Other 4,354$																				 3,150$																					 90.50% 2,851$																						

Total	1150	-	LEP	Program 670,215$															 738,770$																 80.07% 591,498$																	
1160	-	Poverty	Plan

Salary 3,052,133$												 3,206,985$												 71.92% 2,306,558$													
Benefits 703,753$															 725,000$																 73.16% 530,418$																	
All	Other 67,431$																		 61,900$																		 118.17% 73,148$																			

Total	1160	-	Poverty	Plan 3,823,317$												 3,993,885$												 72.86% 2,910,124$													
1102	-	Secondary	Instruction

Salary 17,916,705$									 17,900,777$										 76.00% 13,603,934$											
Benefits 5,351,757$												 4,771,000$												 73.36% 3,499,841$													
All	Other 853,989$															 698,506$																 58.47% 408,385$																	

Total	1102	-	Secondary	Instruction 24,122,451$									 23,370,283$										 74.93% 17,512,160$											
1101	-	Elementary	Instruction

Salary 15,882,022$									 16,213,177$										 74.85% 12,135,019$											
Benefits 4,845,049$												 4,250,000$												 72.85% 3,096,301$													
All	Other 649,803$															 1,380,818$												 18.60% 256,771$																	

Total	1101	-	Elementary	Instruction 21,376,874$									 21,843,995$										 70.90% 15,488,091$											
1190	-	Early	Childhood	Instruction 	

Salary 274,136$															 298,000$																 71.20% 212,171$																	
Benefits 78,176$																		 87,800$																		 64.03% 56,223$																			
All	Other 14,762$																		 11,200$																		 85.42% 9,567$																						

Total	1190	-	Early	Childhood	Instruction 367,074$															 397,000$																 70.02% 277,961$																	
3535	-	High	Ability	Learners 	

Salary 185,347$															 191,000$																 75.71% 144,609$																	
Benefits 40,202$																		 50,650$																		 80.65% 40,848$																			
All	Other 34,071$																		 33,500$																		 60.74% 20,346$																			

Total	3535	-	High	Ability	Learners 259,620$															 275,150$																 74.80% 205,804$																	
3500	-	Textbook	Loan	Grant 	

All	Other 18,985$																		 -$																									 0.00% -$																										
Total	3500	-	Textbook	Loan	Grant 18,985$																		 -$																									 0.00% -$																										

3501	-	PBiS	Grant 	
Salary 9,960$																				 1,000$																					 0.00% 900$																									

Benefits 1,418$																				 200$																								 0.00% 69$																												
All	Other 232$																								 6,800$																					 28.68% 1,950$																						

Total	3501	-	PBiS	Grant 11,610$																		 8,000$																					 36.49% 2,919$																						
6200	-	Title	I	Instruction

Salary 736,331$															 820,000$																 66.56% 545,758$																	
Benefits 187,941$															 200,000$																 70.70% 141,407$																	
All	Other 16,459$																		 35,000$																		 10.23% 3,581$																						

Total	6200	-	Title	I	Instruction 940,731$															 1,055,000$												 65.47% 690,747$																	

Bellevue	Public	Schools
Quarterly	General	Fund	Budget	Summary
September	1,	2018	through	May	31,	2019



Percent
6210	-	Title	I	Accountability 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

Salary 18,745$																 6,000$																					 74.37% 4,462$																						
Benefits 3,230$																				 1,000$																					 76.27% 763$																									
All	Other 12,356$																		 7,253$																					 4.66% 338$																									

Total	6210	-	Title	I	Accountability 34,331$																		 14,253$																		 39.03% 5,563$																						
6700	-	Carl	Perkins	Grant 	

Salary 1,260$																				 -$																									 0.00% -$																										
Benefits 96$																										 -$																									 0.00% -$																										
All	Other 105,090$															 80,000$																		 80.78% 64,628$																			

Total	6700	-	Carl	Perkins	Grant 105,090$															 80,000$																		 80.78% 64,628$																			
6915	-	Migrant	Ed.	Grant 	

Salary 20,699$																		 20,000$																		 37.02% 7,404$																						
Benefits 3,597$																				 10,000$																		 12.86% 1,286$																						
All	Other 4,682$																				 -$																									 0.00% 224$																									

Total	6915	-	Migrant	Ed.	Grant 28,978$																		 30,000$																		 29.71% 8,914$																						
6925	-	Title	III	Grant 	

Salary 14,653$																		 18,116$																		 9.24% 1,674$																						
Benefits 8,376$																				 9,000$																					 9.71% 874$																									
All	Other 8,249$																				 14,200$																		 63.02% 8,949$																						

Total	6925	-	Title	III	LEP	Grant 31,278$																		 41,316$																		 27.83% 11,498$																			
6990/6967	-		Title	IVA/DoDEA

Salary 53,415$																		 107,178$																 45.32% 48,577$																			
Benefits 6,374$																				 -$																									 0.00% 7,963$																						
All	Other 5,510$																				 -$																									 0.00% 9,259$																						

Total	6967	-	Title	IVA,	SSAE	Grant 65,299$																		 107,178$																 0% 65,799$																			
	

Total	Regular	Instruction 51,931,330$							 53,047,648$								 73.34% 38,905,477$									
	

Special	Education	Instruction 	
1220	-	Diagnostic	Services 	

Salary 880,040$															 905,000$																 91.02% 823,764$																	
Benefits 202,377$															 208,500$																 91.52% 190,828$																	
All	Other 34,071$																		 62,750$																		 72.94% 45,771$																			

Total	1220	-	Diagnostic	Services 1,116,488$												 1,176,250$												 90.15% 1,060,363$													
1221	-	School	Age	Program 	

Salary 9,280,413$												 9,819,628$												 76.76% 7,537,445$													
Benefits 2,473,961$												 2,626,000$												 76.97% 2,021,159$													
All	Other 118,030$															 70,331$																		 94.07% 66,162$																			

Total	1221	-	School	Age	Program 11,872,404$									 12,515,959$										 76.90% 9,624,767$													
1222	-	Contracted	Services 	

All	Other 1,055,255$												 934,000$																 82.68% 772,218$																	
Total	1222	-	Contracted	Services 1,055,255$												 934,000$																 82.68% 772,218$																	

1291	-	Preschool	Program 	
Salary 618,720$															 663,000$																 79.34% 526,000$																	

Benefits 170,500$															 185,500$																 69.16% 128,288$																	
All	Other 8,906$																				 6,450$																					 110.41% 7,121$																						

Total	1291	-	Preschool	Program 798,126$															 854,950$																 77.36% 661,409$																	
1292	-	Homebased	Services 	

Salary 36,104$																		 80,500$																		 86.35% 69,509$																			
Benefits 13,629$																		 24,500$																		 81.15% 19,882$																			
All	Other 7,742$																				 5,500$																					 106.93% 5,881$																						

Total	1292	-	Homebased	Services 57,475$																		 110,500$																 86.22% 95,272$																			



Percent
6416	-	Region	20	Grant 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

Salary 3,807$																			 100$																								 0.00% 60$																												
Benefits 631$																								 100$																								 10.55% 11$																												
All	Other 8,518$																				 11,050$																		 81.26% 8,979$																						

Total	6416	-	Region	20	Grant 12,956$																		 11,250$																		 80.44% 9,050$																						
6415	-	SCIP	Grant

Salary 35,950$																		 36,411$																		 100.00% 36,411$																			
Benefits 4,743$																				 9,214$																					 104.14% 9,596$																						
All	Other 23,719$																		 -$																									 #DIV/0! -$																										

Total	6415	-	SCIP	Grant 64,412$																		 45,625$																		 100.84% 46,006$																			
6404	-	IDEA	Base	Preschool 	

Salary 400,580$															 370,000$																 85.86% 317,696$																	
Benefits 96,457$																		 91,840$																		 83.95% 77,098$																			
All	Other -$																									 -$																									 0.00% -$																										

Total	6404	-	IDEA	Base	Preschool 497,037$															 461,840$																 85.48% 394,794$																	
6406	-	IDEA	Part	B	Preschool 	

Salary 55,431$																		 60,778$																		 56.90% 34,583$																			
Benefits 17,923$																		 20,000$																		 56.34% 11,269$																			
All	Other 35$																										 100$																								 0.00% -$																										

Total	6406	-	IDEA	Part	B	Preschool 73,389$																		 80,878$																		 56.69% 45,851$																			
6410	-	IDEA	Enrollment/Poverty 	

Salary 1,127,500$												 1,041,525$												 82.42% 858,431$																	
Benefits 253,151$															 263,284$																 74.52% 196,186$																	
All	Other 2,608$																				 9,500$																					 11.26% 1,070$																						

Total	6410	-	IDEA	Enrollment/Poverty 1,383,259$												 1,314,309$												 80.32% 1,055,687$													
6412	-	IDEA	Proportionate	Share 	

Salary 29,507$																		 36,372$																		 66.37% 24,140$																			
Benefits 5,069$																				 8,000$																					 79.02% 6,321$																						
All	Other -$																									 -$																									 0.00% -$																										

Total	6412	-	IDEA	Proportionate	Share 34,576$																		 44,372$																		 68.65% 30,461$																			
	

Total	Special	Education	Instruction	 16,965,377$							 17,549,933$								 78.61% 13,795,879$									

Pupil	Support 	
2120	-	Guidance 	

Salary 1,547,990$												 1,553,698$												 66.48% 1,032,961$													
Benefits 345,193$															 370,000$																 61.43% 227,286$																	
All	Other 21,756$																		 25,500$																		 44.39% 11,320$																			

Total	2120	-	Guidance 1,914,939$												 1,949,198$												 65.24% 1,271,568$													
2130	-	Health	Services 	

Salary 809,136$															 877,500$																 81.56% 715,659$																	
Benefits 198,932$															 212,000$																 79.68% 168,932$																	
All	Other 42,773$																		 43,350$																		 73.35% 31,796$																			

Total	2130	-	Health	Services 1,050,841$												 1,132,850$												 80.89% 916,387$																	
2110	-	Attendance	Services 	

Salary 144,998$															 150,000$																 75.78% 113,673$																	
Benefits 38,830$																		 41,000$																		 65.44% 26,829$																			
All	Other 5,551$																				 6,000$																					 14.52% 871$																									

Total	2110	-	Attendance	Services 189,379$															 197,000$																 71.76% 141,373$																	



Percent
2670	-	School	Safety 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

All	Other 2,291$																				 37,500$																		 66.67% 25,000$																			
Total	2670	-	School	Safety 2,291$																				 37,500$																		 66.67% 25,000$																			

2190	-	Extra	Curricular	Programs
Salary 1,244,553$												 1,273,000$												 83.68% 1,065,188$													

Benefits 192,590$															 201,000$																 74.95% 150,655$																	
All	Other 215,093$															 232,093$																 64.71% 150,178$																	

Total	2190	-	Extra	Curricular	Programs 1,652,236$												 1,706,093$												 80.07% 1,366,021$													
	

Total	Pupil	Services 4,809,686$										 5,022,641$										 74.07% 3,720,348$												
	

Staff	Support 	
2213	-	Instructional	Coaching 	

Salary 477,581$															 495,000$																 87.63% 433,760$																	
Benefits 110,358$															 115,000$																 87.02% 100,068$																	
All	Other 16,663$																		 16,105$																		 12.63% 2,033$																						

Total	2213	-	Instructional	Coaching 604,602$															 626,105$																 85.59% 535,861$																	
2212	-	Curriculum	&	Instruction 	

Salary 368,976$															 300,000$																 67.31% 201,918$																	
Benefits 74,753$																		 61,385$																		 70.28% 43,144$																			
All	Other 38,587$																		 56,300$																		 33.54% 18,885$																			

Total	2212	-	Curriculum	&	Instruction 482,316$															 417,685$																 63.19% 263,948$																	
2220	-	Library	Services 	

Salary 1,244,963$												 1,298,032$												 76.28% 990,168$																	
Benefits 302,185$															 316,000$																 76.43% 241,517$																	
All	Other 92,647$																		 102,678$																 54.86% 56,329$																			

Total	2220	-	Library	Services 1,639,795$												 1,716,710$												 75.03% 1,288,013$													
2240	-	Assessment	Services 	

Salary 119,628$															 123,000$																 78.44% 96,482$																			
Benefits 23,317$																		 26,000$																		 72.16% 18,761$																			
All	Other 39,131$																		 56,000$																		 81.49% 45,634$																			

Total	2240	-	Assessment	Services 182,076$															 205,000$																 78.48% 160,876$																	
2230	-	Technology 	

Salary 1,011,575$												 1,093,500$												 64.64% 706,830$																	
Benefits 239,692$															 255,000$																 64.85% 165,379$																	
All	Other 1,245,099$												 1,358,500$												 52.08% 707,558$																	

Total	2230	-	Technology 2,496,366$												 2,707,000$												 58.36% 1,579,767$													
6310	-	Title	IIA	Staff	Development 	

Salary 134,130$															 162,196$																 65.84% 106,790$																	
Benefits 37,519$																		 46,615$																		 62.65% 29,205$																			
All	Other 4,865$																				 -$																									 0.00% 826$																									

Total	6310	-	Title	IIA	Staff	Development 176,514$															 208,811$																 65.52% 136,820$																	
	

Total	Staff	Support 5,581,669$										 5,881,311$										 67.42% 3,965,285$												

	
General	Administration

2310	-	Board	of	Education
Board	Secretary	Salary 30,780$																		 32,000$																		 77.34% 24,750$																			

Board	Secretary	Benefits 5,412$																				 8,500$																					 51.18% 4,350$																						
All	Other 79,841$																		 87,250$																		 44.96% 39,230$																			

Total	2310	-	Board	of	Education 116,033$															 127,750$																 53.49% 68,329$																			



Percent
2320	-	Executive	Administration 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

Salary 495,619$														 490,000$																 71.19% 348,817$																	
Benefits 124,364$															 147,500$																 63.68% 93,926$																			
All	Other 171,535$															 194,950$																 72.69% 141,717$																	

Total	2320	-	Executive	Administration 791,518$															 832,450$																 70.21% 584,460$																	
2570	-	Personnel	Services

Salary 282,246$															 284,500$																 78.44% 223,169$																	
Benefits 85,557$																		 83,500$																		 75.23% 62,819$																			
All	Other 88,714$																		 77,800$																		 53.28% 41,455$																			

Total	2570	-	Personnel	Services 456,517$															 445,800$																 73.45% 327,442$																	
2560	-	Communications 	

Salary 206,013$															 204,000$																 81.74% 166,757$																	
Benefits 61,009$																		 63,500$																		 75.53% 47,959$																			
All	Other 28,693$																		 47,750$																		 22.59% 10,788$																			

Total	2560	-	Communications 295,715$															 315,250$																 71.53% 225,503$																	
	

Total	General	Administration 1,659,783$										 1,721,250$										 70.05% 1,205,735$												
	
	

2410	-	School	Administration 	
Salary 4,169,411$												 4,307,000$												 73.75% 3,176,466$													

Benefits 1,061,651$												 1,134,000$												 72.04% 816,902$																	
All	Other 25,505$																		 -$																									 0.00% 17,214$																			

Total	2410	-	School	Administration 5,256,567$										 5,441,000$										 73.71% 4,010,581$												
	

2510	-	Fiscal	Affairs 	
Salary 376,063$															 399,550$																 74.76% 298,689$																	

Benefits 85,409$																		 87,000$																		 80.37% 69,921$																			
All	Other 498,120$															 542,000$																 42.99% 233,016$																	

Total	2510	-	Fiscal	Affairs 959,592$															 1,028,550$												 58.49% 601,627$																	

2650	-	Vehicle	Maintenance	&	Acquisition 	
All	Other 73,795$																		 81,700$																		 80.53% 65,792$																			

Total	2650	-	Vehicle	Maint.	&	Acq. 73,795$																		 81,700$																		 80.53% 65,792$																			
	

Total	Business	Services 1,033,387$										 1,110,250$										 60.11% 667,419$															
	

2610	-	Operation	of	the	Plant 	
Salary 3,761,307$												 3,857,349$												 71.53% 2,759,132$													

Benefits 1,243,132$												 1,401,188$												 66.19% 927,454$																	
All	Other 3,134,424$												 2,972,450$												 80.39% 2,389,419$													

Total	2610	-	Operation	of	the	Plant 8,138,863$										 8,230,987$										 73.82% 6,076,005$												
	

2620	-	Maintenance	of	the	Plant	 	
Salary 686,736$															 624,000$																 72.56% 452,760$																	

Benefits 248,525$															 441,000$																 45.46% 200,483$																	
All	Other 3,197,068$												 1,797,500$												 72.53% 1,303,718$													

Total	2620	-	Maintenance	of	the	Plant	 4,132,329$										 2,862,500$										 68.37% 1,956,961$												



Percent
Pupil	Transportation 2017-18	Actual 2018-19	Budget Used 2018-19	Actual

2710	-	Student	Transportation 	
Salary 1,254,645$												 1,301,000$												 80.77% 1,050,847$													

Benefits 586,043$															 638,300$																 82.56% 526,980$																	
All	Other 424,373$															 583,900$																 64.41% 376,111$																	

Total	2710	-	Student	Transportation 2,265,061$												 2,523,200$												 77.44% 1,953,937$													
2711	-	Learning	Community	Transportation 	

All	Other 371,145$															 395,000$																 81.23% 320,860$																	
Total	2711	-	LC	Transportation 371,145$															 395,000$																 81.23% 320,860$																	

	
2712	-	SPED	School	Age	Transportation 	

Salary 961,713$															 976,000$																 80.73% 787,956$																	
Benefits 231,021$															 263,000$																 62.50% 164,373$																	
All	Other 240,134$															 246,470$																 76.82% 189,335$																	

Total	2712	-	SPED	School	Age	Transp. 1,432,868$												 1,485,470$												 76.86% 1,141,664$													
2713	-	SPED	Preschool	Transportation 	

All	Other 56,085$																		 55,000$																		 78.72% 43,297$																			
Total	2713	-	SPED	Preschool	Transp. 56,085$																		 55,000$																		 78.72% 43,297$																			

	
Total	Pupil	Transportation 4,125,159$										 4,458,670$										 77.60% 3,459,758$												

	
5000	-	Debt	Services 1,000$																			 5,025,000$										 0.02% 1,000$																					

	
1300	-	Summer	School	Program 	

Salary 800,589$															 864,000$																 0.00% -$																										
Benefits 108,688$															 200,000$																 0.00% -$																										
All	Other 47$																										 -$																									 0.00% -$																										

Total	1300	-	Summer	School	Program 909,324$													 1,064,000$										 0.00% -$																										
	

Total	General	Fund 104,544,474$				 111,415,189$					 69.80% 77,764,451$									
	
	

Total	-	Salary 71,360,904$							 74,158,987$								 74.77% 55,450,211$									
	

Total	-	Benefits 20,011,593$							 19,890,576$								 72.00% 14,321,482$									
	

Total	-	All	Other 13,171,977$							 17,365,626$								 45.92% 7,974,758$												



BPS	Bond	Summary.xlsx	 Prepared	by:	Susan	Brooks

Bonds	Approved	by	Voters 76,000,000.00											

Bonds	Sold 49,550,000.00											

Premium	Received	on	Sale	of	Bonds 6,647,751.25													

Gross	Proceeds 56,197,751.25											

Other	Activity:

Underwriter's	Discount	(netted	against	proceeds) (450,890.00)															

Costs	of	Issuance	(expense) (136,825.00)															

Interest	Income	received -																															

Net	Funds	Received	To	Date 55,610,036.25											

Bonds	Remaining	to	be	Sold 26,450,000.00											

FY19	Activity:

Beginning	Cash	Balance	as	of	May	1,	2019 26,596,562.14											

Income	through	May	31,	2019 24,611.79																			

Expenditures	through	May	31,	2019 (1,673,627.90)												

Ending	cash	balance	on	May	31,	2019 24,947,546.03											

Bellevue	Public	Schools	General	Obligation	Bonds
Summary	as	of	5/31/2019





































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Michelle Blasey, (2) Julia Brollier, (3) Paul 
Hamilton, (4) Katelyn Huckle, (5) Bryan Irsik, (6) Christy Mach, (7) Cassie 
Pickens, (8) Emily Reece, (9) Chase Reis, (10) Sarah Robinson, (11) Charles 
Rosenthal, (12) Brooke Rowan and (13) Amber Zimmer be elected to the certified 
staff for the 2019-20 school year effective August 2, 2019 subject to their release 
from any contractual agreements with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Michelle Blasey Texas A&M BS/6 years English 

 
2. Julia Brollier Dordt College BS/none Elementary 

 
3. Paul Hamilton UNL BS/none Business  

 
4. Katelyn Huckle UNO BS/none Elementary 
 
5. Bryan Irsik Concordia MS/4 years Physical Education 
 
6. Christy Mach Peru State MS/4 years Elementary 

 
7. Cassie Pickens UNL BS/none Elementary 
 
8. Emily Reece UNL BS/none Art 
 
9. Chase Reis Morningside BS/none Elementary 
 
10. Sarah Robinson Johns Hopkins MS/15 years Special Education 

 
11. Charles Rosenthal UNL BS/none Science 
 
12. Brooke Rowan Peru State BS/6 years Special Education 
 
13. Amber Zimmer UNO MS/6 years Speech Pathologist 
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BELLEVUE PUBLIC SCHOOLS 

BELLEVUE, NEBRASKA 

CONTRACT OF SUPERINTENDENT 
 

This contract is made by and between the Board of Education of Bellevue Public Schools, legally 

known as Sarpy County School District No. 77-001 and referred to herein as the “Board” and “School 

District” respectively, and Dr. Jeff Rippe, referred to herein as the “Superintendent.” 

WITNESSETH: In accordance with action taken by the Board as recorded in the minutes of its 

meeting of April 8, 2019, the Board agrees to employ the Superintendent, and the Superintendent agrees 

to accept such employment subject to the terms and conditions set forth below. 

SECTION 1. Term of Contract. Subject to Neb.Rev.Stat. §§ 79-824 through 79-845, as 

amended from time to time, the Superintendent shall be employed for a term being July 1, 2019 and 

expiring on June 30, 2022. References to “Contract Year” shall mean the period from July 1 of one year 

through June 30 of the following year. On or before April 15th of each year, the Board may take action to 

extend the Contract for one additional Contract Year. Such action shall be attached to this Contract and 

become a part thereof. If the Board does not take action, the Contract will not be extended beyond its 

original term or any extension thereof. 

SECTION 2. Salary. The Superintendent’s salary for each term shall be Two Hundred Twenty 

Four Thousand Nine Hundred and Thirty Two Dollars and No Cents ($224,932.00), which shall 

be paid in equal installments in accordance with the Board’s policy governing payment of other 

administrators. 

SECTION 3. Professional Status. The Superintendent affirms that he is not under contract 

with any other school board or board of education covering any part of or all of any term of this Contract. 

Throughout his terms, he will hold a valid and appropriate certificate to act as Superintendent of Schools 

in the State of Nebraska, which certificate shall be filed with the School District on or before the 

beginning of the initial term. 

SECTION 4. Superintendent’s Duties .  The Superintendent shall faithfully perform the duties 

of the Superintendent of Schools as prescribed by the laws of the State of Nebraska, the rules and 

regulations of the Nebraska Department of Education, and the Board’s policies. The Superintendent is 

subject to the Board’s direction and control at all times and shall carry out and perform such 

administrative duties as the Board may assign to him from time to time.  Regular, dependable attendance 

is an essential function of the Superintendent’s duties. He will devote his full-time skill, labor and 

attention to the performance of his duties; provided, however, that: (a) the Superintendent may, without 

prior Board approval, undertake speaking engagements, writing, lecturing or other professional duties and 

obligations for which the only remuneration is reimbursement of expenses, and (b) this other work shall 

not interfere in a material or substantial manner with the obligations as set forth in this Contract. 

The Superintendent may undertake speaking engagements, writing, lecturing or other professional 

duties and obligations for which there is remuneration in excess of reimbursement of expenses and any 

other consultative work only upon prior approval of the Board, and the Superintendent shall be obligated 

to use his vacation days as hereinafter described when such activities occur during business hours of the 

School District. 

SECTION 5. Administration. The Superintendent shall be responsible for organizing, 

reorganizing and arranging School District administrative and supervisory staff in a manner which, in his 

judgment and in consultation with the Board, best serves the School District.  He, with the assistance of 
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his staff, shall administer instruction and business affairs. The Superintendent shall be responsible for the 

selection, placement and transfer of personnel and shall inform the Board of the selection, placement and 

transfer of administrators. 

SECTION 6. Board-Superintendent Relationship. The Board shall have  primary 

responsibility for formulating and adopting Board policy. The Superintendent shall be the chief 

administrative officer for the School District, and shall have primary responsibility for implementing 

Board policy. The Board agrees, individually and collectively, to promptly refer all criticism, complaints 

and suggestions concerning operations of the School District, including matters relating to personnel and 

students, to the Superintendent for study, recommendation or action as appropriate, and not to comment 

or take action on such matters except upon the recommendation of the Superintendent or upon the 

Superintendent’s having been permitted sufficient opportunity to respond to the matter. The 

Superintendent shall not be responsible for performance of duties assigned by individual members of the 

Board, or duties assigned without official action of the Board, except as specifically set forth in the 

Board’s policies. 

SECTION 7. Legal Actions. If any legal action, including a professional practice complaint, is 

threatened or filed by someone other than the Board, against the Superintendent as a result of the 

performance of his duties under this Contract or his position as Superintendent of Schools for the District, 

the Board shall provide him with a legal defense to the maximum extent permitted by law so long as he 

acted in good faith and a manner which he reasonably believed to be in or not opposed to the best 

interests of the School District and, with respect to any criminal action or proceeding, had no reasonable 

cause to believe that his conduct was unlawful. 

SECTION 8. Cancellation or Mid-Term Amendment. A majority of the Board members may 

cancel or amend this Contract during any of its terms for any of the following reasons: (a)  the 

cancellation, termination, revocation or suspension of the Superintendent’s certificate (Nebraska 

Administrative and Supervisory Certificate) by the State Board of Education; (b) any of the reasons set 

forth in this Contract; (c) the breach of any material provisions of this Contract; (d) incompetence; (e) 

neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) immoral conduct or conduct 

involving moral turpitude; (i) physical or mental incapacity; (j) intemperance; (k) conviction of a felony; 

or, (l) any conduct that substantially interferes with the Superintendent’s continued performance of his 

duties. The procedures for cancellation and amendment shall be in accordance with the statutes of the 

State of Nebraska. In the event of a cancellation, the Contract shall be deemed to have terminated on the 

date of cancellation and the School District shall not have any further obligations to the Superintendent 

except those obligations that accrued up to the date of cancellation and any obligations that survive the 

termination of the Contract. 

SECTION 9. Physical and/or Mental Examination. At the direction of the Board, the 

Superintendent shall undergo a physical or mental examination by a licensed physician or psychologist 

chosen by the Board to determine whether the Superintendent can perform the essential functions of his 

position. The Superintendent may also choose a licensed physician or psychologist for a second opinion 

also to be presented to the Board. The Superintendent shall authorize the physician and/or psychologist to 

disclose to the Board his or her written determination whether the Superintendent can perform such 

essential functions. The cost of such examination(s) and report(s) shall be subject to health insurance, and 

the School Board shall pay any amount no so covered. In the event the Superintendent becomes disabled 

and is unable to perform the duties of the Superintendent and all leave has been exhausted, either party to 

this Contract may terminate this Contract by giving written notice to the other party.  Upon termination, 
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neither party will have any further obligations of the other party except the extent of any vested fringe 

benefits. 

SECTION 10. Transportation/Mobile Communications. The Board shall provide the 

Superintendent a monthly vehicle expense allowance of Four Hundred Dollars and No Cents ($400.00) 

for in-metro area travel, less applicable withholding. The Board shall provide the Superintendent a 

monthly mobile data/telephone expense allowance of Two Hundred Dollars and No Cents ($200.00), less 

applicable withholding. 

SECTION 11. Professional Development/Civic and Professional Meetings. The 

Superintendent may become a member of appropriate professional organizations and attend appropriate 

professional and civic meetings at the local, state and national levels, provided that such attendance does 

not interfere with the proper performance of his duties. 

SECTION 12. Fringe Benefits. In addition to the compensation set forth in Section 2 herein, 

the School District shall provide to the Superintendent with, or make available to him, the following 

fringe benefits: 

a) The expense of membership in the professional and civic organizations and attendance at 

their meetings pursuant to Section 11 herein when the Board has authorized such membership 

and/or attendance; 

b) In addition to the transportation allowance in Section 10 herein, reimbursement at the state- 

approved rate for mileage incurred while during his personal vehicle on School District 

business outside of the metro area; 

c) The employee and employer paid § 403(b) plan provided by the School District under the 

same terms and conditions provided to other administrators of the School District; 

d) A term life insurance policy with a face value equal to that provided from time to time to 

other administrators of the School District as well as the right of the Superintendent to 

purchase additional coverage as that allowed from time to time to other administrators of the 

School District; 

e) Health and accident insurance provided by the School District under the same terms and 

conditions provided from time to time to other administrators of the School District; 

f) A disability income insurance policy on the same terms and conditions provided from time to 

time provided to other administrators of the School District; 

g) Voluntary Separation Program on the same terms and conditions provided from time to time 

to other administrators of the School District; 

h) Sick, vacation, personal or bereavement days and holidays on the same terms and conditions 

provided to other administrators of the School District; 

i) A professional stipend on the same terms and conditions provided to other administrators of 

the School District; 

j) Longevity on the same terms and conditions provided to other administrators of the School 

District; and, 

k) Severance pay program on the same terms and conditions provided to other administrators of 

the School District. 

SECTION 13. No Penalty for Release or Resignation. There shall be no penalty for release or 

resignation by the Superintendent from this Contract, provided no resignation shall become effective until 

the expiration of this Contract unless accepted by the Board, and the Board shall fix the time at which the 

resignation shall take effect. 
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SECTION 14. Compensation Upon Termination or Cancellation.  Upon lawful termination 

or cancellation of this Contract for any reason, the compensation to be paid hereunder shall be an amount 

which bears the same ration to the annual salary specified as the number of months or fraction thereof to 

the date of such termination or cancellation bears to the 12 months in the annual salary period in which 

termination or cancellation occurs. Any portion of the salary paid, but not earned, prior to the date of 

termination or cancellation of this Contract shall be refunded by the Superintendent. Alternatively, if the 

Superintendent may authorize the School District to deduct from his final paycheck any portion of the 

salary paid, but not earned. 

SECTION 15.  Residence.  The Superintendent shall reside within the boundaries of the School 

District.  
 

SECTION 16.  Governing Law.  The parties shall be governed by all applicable Nebraska state 

and federal laws, rules and regulations in performance of their respective duties and obligations under this 

Contract. 

SECTION 17. Amendments to be in Writing. This Contract may be modified or amended 

only by a written statement duly authorized and executed by the Superintendent and the Board. 

SECTION 18. Severability. If a court of competent jurisdiction declares any portion of this 

Contract invalid or unenforceable, such declaration shall not affect the validity or enforceability of the 

remaining provisions. 

SECTION 19. Evaluation. The Board will evaluate and assess he Superintendent’s 

performance in writing each Contract Year. Upon completing such evaluation, the Board or a duly 

designated committee thereof shall meet with the Superintendent to review the results of the evaluation. 

The Board shall give the Superintendent a copy of the written evaluation, and he shall have the right to 

make a written response to it. The evaluations and written responses will be placed in the 

Superintendent’s personnel file. 

SECTION 20. Supersede. This Contract shall superseded and terminate all previous 

agreements between the parties. 

IN WITNESS HEREOF, the parties have executed his Contract on the dates set forth below. 

 

 
EXECUTED BY THE BOARD this 8 day of April, 2019. 

 

 

 
 

  

President, Board of Education Secretary, Board of Education 
 

 

 
EXECUTED BY THE SUPERINTENDENT this 8 day of April, 2019. 

 

 

 
 

 

Dr. Jeff Rippe, Superintendent 



					Superintendent	Pay	Transparency	Notice—Proposed	Contract	of	Dr.	Jeff	Rippe,	Superintendent

The	estimated	costs	to	the	district	for	the	2019/20	year	and	future	years	are	listed	below:

231,680.00$																																	 463,360.00$																							 695,040.00$																									
-$																																																

●	Extended	contracts	/	Activities	outside	of	regular	salary -$																																														
●	Bonus/Incentive/Performance	Pay -$																																														

6,100.00$																																					 12,200.00$																															 18,300.00$																																		
8,688.00$																																					 17,376.00$																															 26,064.00$																																		

8,548.00$																																					 17,096 25,644.00$																																		
-$																																														
-$																																														

-$																																														
36,677.00$																																			 73,354.00$																															 110,031.00$																																

-$																																														
-$																																														

9,033.00$																																					 18,066.00$																															 27,099.00$																																		
27,187.00$																																			 54,374.00$																															 81,561.00$																																		

-$																																														
1,071.00$																																					 2,142.00$																																	 3,213.00$																																					
2,400.00$																																					 4,800.00$																																	 7,200.00$																																					

-$																																														
4,800.00$																																					 9,600.00$																																	 14,400.00$																																		

-$																																														
-$																																														
-$																																														

336,184.00$																				 672,368.00$																	 1,008,552.00$																Totals:			

●	Cell	Phone/Internet	reimbursement
●	Relocation	reimbursement
●	Travel	allowance/reimbursement
●	Mileage	Allowance
●	Educational	tuition	assistance
●	All	other	benefit	costs	not	mentioned	above

●	Association	/	Membership	dues

Benefits	and	Payroll	Costs	Paid	by	district:
●	 Insurances	(Health,	Dental,	Life,	Long	Term	Disability)
●	Cafeteria	Plan	Stipend
●	Cash	in	lieu	of	insurance
●	Employee's	share	of	retirement,	deferred	compensation,	FICA	and	
Medicare	 if	paid	by	the	district
●	District's	share	of	retirement,	FICA	and	Medicare
●	IRS	value	of	housing	allowance
●	IRS	value	of	vehicle	allowance
●	Additional	leave	days
●	Annuities
●	Service	credit	purchase	

Base	Pay	for	the	Total	FTE

Compensation	for	activities	outside	of	the	regular	salary:

●	Stipends
●	All	other	costs	not	mentioned	above	(longevity)

2019/20	Base	Pay,			
Additional	Compensation	

&	Benefits

Future	Base	Pay,	
Additional	

Compensation	&	
Benefits	per	Contract

TOTAL	CONTRACT	
COST

Notice	is	hereby	given	that	Bellevue	Public	Schools	has	approval	of	a	proposed	superintendent	employment	contract/contract	amendment	on	its	agenda	for	the		
board	meeting	to	be	held	on	June	3,	2019	at	6:30	pm	at	the	Welcome	Center	Board	Room	in	Bellevue,	Nebraska.

2
After	the	2019/20	school	year,	how	many	years	remain	on	the	contract:																																																			(Column	F	

must	be	completed	if	additional	years	remain	on	contract.)



 
GOALS INTERLOCAL AGREEMENT 

BETWEEN 
 
Bellevue Public Schools  
Bennington Public Schools  
Douglas County West Public Schools 
Elkhorn Public Schools  
Gretna Public Schools  
Millard Public Schools  
Omaha Public Schools  
Papillion - La Vista Public Schools  
Ralston Public Schools  
Springfield Platteview Community Schools 
Westside Community Schools  
 
  
This Agreement is made and entered into this _____ day of  _______, 2019, by and  
between  ________________________________ (insert proper names of all entities), 
jointly referred to hereafter as the Parties.  
  
 
WHEREAS, the Parties desire to engage in joint collaborative action to address early  
intervention with at-risk students, pursuant to Nebraska law, and   
  
WHEREAS the Parties desire to effectuate the joint collaborative pursuant to the  
Superintendent’s Plan created pursuant to law, and known as GOALS, and  
  
WHEREAS, the parties desire to cooperate in the planning, development, maintenance  
and operation of GOALS, and  
 
WHEREAS, the Interlocal Cooperative Act Neb. Rev. Stat. 13-801 et. seq (Reissue  
2007) permits units of local government in the State of Nebraska to cooperate with one  
another for the purpose of jointly exercising governmental authorities and  
responsibilities.  
  
NOW THEREFORE, in consideration of the mutual covenants herein contained, the  
Parties do hereby agree as follows with regard to the Project.  
  
1. Each Party will:  
  
A:  Provide compensation to GOALS in an amount and form as agreed by the Parties and 
set forth in Exhibits A and B, attached hereto and incorporated herein by this reference.  
Exhibits A and B may be modified from time to time by mutual written agreement of the 
Parties. 
 



B:  Provide a representative to attend, share data, and jointly collaborate on intervention  
procedures pursuant to the GOALS plan. 
  
C:  Provide assistance when needed to help with the establishment of GOALS  
administrative needs.  
  
D:  It is understood that funding, may be made available by one or more public or private 
agencies, which may be in-kind funds, or real or personal property.  It is further 
understood that each Party agrees as an individual entity to accept donations that are 
made in furtherance of GOALS objectives, and to dedicate such donations toward 
GOALS objectives as agreed upon by the Parties to this agreement.  In effectuating 
GOALS, a majority vote of the members shall constitute agreement by the Parties.  The 
Parties may agree to such conduct, practices, procedures and other administrative 
guidance and action as deemed necessary for the productive implementation of GOALS.  
  
2. NONDISCRIMINATION CLAUSE  
  
In connection with the carrying out of the activities provided herein, the Parties shall not  
discriminate against an employee or applicant for employment because of race, color,  
religion, sex, disability, national origin, age, marital status or receipt of public assistance.  
  
3. HOLD HARMLESS CLAUSE  
  
Each party agrees to indemnify and hold harmless to the fullest extent allowed by law,  
the other party from and against any and all claims, damages, losses and expenses  
(including attorney’s fees) arising out of or resulting from the acts or omissions of the  
indemnifying party or its agents or employees in performance of this Agreement.  Each  
party agrees that it will be responsible for its own acts and omissions and the results of  
its own acts and omissions, and shall not be responsible for the acts and omissions of  
the other party.  The parties agree to assume all risk and liability for any injury to  
persons or property resulting in any manner from each party’s own acts or omissions  
related to the Agreement, including acts or omissions by each party’s own agents or  
employees related to this Agreement.  Liability includes any claims, damages, losses  
and expenses (including attorney’s fees) arising out of or resulting from performance of  
this Agreement that results in any claim for damage whatsoever including any bodily  
injury, sickness, disease, property damage, or loss of use.  
  
4.  INDEPENDENT CONTRACTOR CLAUSE  
  
It is the expressed intent of the parties that this Agreement shall not create an  
employer-employee relationship, and the contractor, subcontractor, or any employees  
or other persons acting on behalf of such contractor or subcontractor employed by any  
party in the performance of the Agreement, shall be deemed to be independent  
contractor(s) during the entire term of this Agreement or any renewals thereof.  It is  
agreed between the parties that the designated staff of each party shall at all times  
continue to be employees of such party for the duration of the Agreement and shall not  



be deemed employees of the other parties hereto.  Any contractor, subcontractor or  
agent shall be responsible for all salary and benefits payable pursuant to the  
contractor’s contract to perform the work contemplated by this Agreement and such  
contractor’s employees shall not be entitled to any salary from any party hereto or to  
any benefits made to employees or any party hereto, including but not limited to,  
overtime, vacation, retirement benefits, worker’s compensation, sick leave or injury  
leave.  Any such contractor shall also be responsible for maintaining worker’s  
compensation insurance, unemployment insurance and any applicable malpractice  
insurance coverage for its employees, and for payment of all federal, state, local and  
any other payroll taxes with respect to the employee’s compensation.  
  
5.  INSURANCE CLAUSE  
  
Each Party will maintain a level of self insurance and, require its contractors,  
subcontractors and agents to maintain insurance policies of the following types and  
with the following limits while engaged in the implementation of GOALS:  
  
Workers’ Compensation Insurance  
  
Workers’ Compensation Insurance fully insuring its employees as required by law. Said  
insurance shall be obtained from an insurance company, which is authorized to do  
business in the State of Nebraska.   
   
Insurance coverage amounts required:  
 Coverage A                 Statutory  
 Coverage B       
  Bodily injury by accident   $100,000 each accident  
  Bodily injury by disease    $500,000 policy limit  
  Bodily injury by disease    $100,000 each employee 
 
General Liability Insurance  
  
General Liability Insurance naming and protecting them and the sponsor against claims  
for damages resulting from (1) bodily injury including wrongful death, (2) personal injury  
liability and (3) property damage which may arise from operations under this Agreement  
whether such operations be by the contractor, subcontractor, or any one directly  
employed by them.  The minimum acceptable limits of liability to be provided by such  
insurance shall be as follows:  
  
Commercial general liability:     
General aggregate                $2,000,000  
Products/completed operations aggregate      $2,000,000  
Personal/advertising injury             $1,000,000 and one person  
Bodily injury/property damage      $1,000,000 per occurrence  
Fire damage           $50,000 per any one fire  
Medical payments          $5,000 per any one person  



Commercial automobile liability:  
Bodily injury/property damage              $1,000,000 combined single limit  
Umbrella/excess liability:  
Primary insurance               $1,000,000 per occurrence  
Builder’s Risk          100% of work completed  values  
  
6. ASSIGNMENT  
  
No Party or Parties may assign their respective duties and responsibilities under this  
Agreement without the express written permission of the other Parties.  
  
7.  TERM OF AGREEMENT  
  
The term of this Agreement shall be from the date of execution until July 31, 2021.  
  
8.  INTERLOCAL AGREEMENT PROVISIONS  
  
This Agreement shall not create any separate legal or administrative entity.  It shall be  
administered jointly by the parties, through one representative to be designated by each  
Party.  There shall be no jointly held property as a result of this Agreement, although  
real and personal property of the parties may be utilized by the Parties individually or as  
a whole to effectuate this Agreement, as agreed upon by the Parties.  This agreement  
does not authorize the levying, collecting or accounting of any tax.  This agreement may  
be terminated by any party upon 10 days advance written notice.  
 
9.  COUNTERPARTS 
 
This Agreement may be executed in one or more counterparts, any of which may be 
executed and transmitted by facsimile or other electronic method, and each of which shall 
be deemed an original, but all of which together shall constitute one and the same 
instrument. 
           
IN WITNESS WHEREOF, the Parties have caused these presents to be executed by their 
duly authorized officials as of the date indicated below:  
  
  
EXECUTED by the ______________________________ School District a/k/a 
________________________this ______ day of __________, 2019.  
  
By:_____________________________                 _____________________________  
 President, Board of Education           Secretary, Board of Education  
  



EXHIBIT A 
Cash Consideration 

 
This Exhibit A is governed by the terms of that certain GOALS Interlocal Agreement 
dated _________, 2019 (the “Agreement”).  Capitalized terms not otherwise defined 
herein shall have the meaning ascribed to them in the Agreement.   
 

1. Pursuant to Section 1.A. of the Agreement, the school districts listed in Section 2 
below shall compensate GOALS for the services provided under the Agreement 
as follows: 
 
$300 per student per month for each student who is engaged by GOALS, as 
agreed by GOALS and School District.  Each month, GOALS will send a list of 
student from which the students who are engaged by GOALS will be agreed to.  
The monthly per-student fee shall be paid to GOALS on or before the fifth (5th) 
day of the month following the month in which the services to the applicable student 
were rendered.   
  

2. The school districts to which this Exhibit A applies are: 
Bellevue Public Schools 
Bennington Public Schools  
Douglas County West Public Schools 
Elkhorn Public Schools  
Gretna Public Schools  
Millard Public Schools  
Papillion - La Vista Public Schools  
Ralston Public Schools  
Springfield Platteview Community Schools 
Westside Community Schools 

 
 
IN WITNESS WHEREOF, the Parties have caused these presents to be executed by their 
duly authorized officials as of the date indicated below:  
  
EXECUTED by the ______________________________ School District a/k/a 
________________________this ______ day of __________, 2019.  
  
By:_____________________________                 _____________________________ 
President, Board of Education           Secretary, Board of Education  



 











	

Bellevue East High School 
Activities Office 

 
Chad Holtz, Activities Director 

	

 
MEMORANDUM 

 
 
 

Bellevue	East	High	School		

Girl’s	Tennis	Financial	Summary	

Costs	

Coaches	Salaries	Total	for	the	2018-19	school	year	-	$4,955.76	

Athletic	Trainer	–	Do	not	have	an	exact	number,	but	would	need	to	look	at	how	many	athletes	are	tennis	players	
based	on	the	total	number	of	athletes.	

Attend	12	Invites	between	Varsity	&	JV	(Average	cost	is	$65.00	for	an	invite)	-	$780.00	

Equipment	on	average	$1,500.00	

Costs	for	Chieftain	Invitational	(Trophies	&	Hospitality)	-	$200	

Total	Cost	-	$7,435.76	

	

Revenue	

Chieftain	Invitational	–	Team	Fees	$455.00	

*	Do	not	bring	any	revenue	in	besides	hosting	a	tournament.		There	are	no	officials	and	you	do	not	take	gate	for	
duals	or	tournaments.			

	

Revenue	Total	-	$455.00	

 
 

 



Bellevue Public Schools

Budget Development
2019-2020



Revenue History and Forecast

INCOME TOTALS
2018-19 
Approved

2018-19 
Projected

2019-20 
Proposed

Percentage of 
Budget

Local Tax Receipts $32,075,000 $31,364,355 $32,153,125 29.59%

Motor Vehicle Taxes $3,200,000 $3,200,000 $3,200,000 2.94%

Interest on Investments $70,000 $65,000 $65,000 0.06%

Other Local Revenue $500,000 $500,000 $500,000 0.46%

County Fines & Licenses $320,000 $300,000 $320,000 0.29%

State Aid $50,892,933 $50,892,933 $52,618,448 48.42%

Special Education Programs $6,000,000 $6,000,000 $7,300,000 6.72%

Special Education Transportation $575,000 $609,818 $611,000 0.56%

State Apportionment $1,250,000 $995,016 $1,000,000 0.92%

Public Power Sales Tax $1,300,000 $1,300,000 $1,300,000 1.20%

Other State Receipts $400,000 $400,000 $400,000 0.37%

Federal Receipts $6,818,828 $7,200,000 $7,200,000 6.63%

Income from Cash Balance $3,013,428 $1,867,878 $2,000,000 1.84%

Total $106,415,189 $104,695,000 $108,667,573 100.00%



Expense History & Forecast

DISBURSEMENTS
2018-19 
Approved

2018-19 
Projected 2019-20 Proposed Incr or (Decr) % Change

Instruction $54,136,647 $53,192,270 $54,932,784 $796,137 1.47%

Special Education $17,549,933 $17,549,933 $18,029,081 $479,148 2.73%

Pupil Support Services $5,055,141 $4,882,834 $5,300,000 $244,859 4.84%

Staff Support Services $5,881,311 $5,695,834 $6,083,797 $202,486 3.44%

Board of Education $125,190 $120,000 $127,500 $2,310 1.85%

General Administration $1,596,060 $1,578,610 $1,630,704 $34,644 2.17%

Building Administration $5,441,000 $5,367,215 $5,544,333 $103,333 1.90%

Business $991,050 $845,637 $1,005,000 $13,950 1.41%

Vehicle Maintenance $86,700 $86,700 $91,000 $4,300 4.96%

Building Operations & Maintenance $11,093,487 $10,992,824 $11,355,584 $262,100 2.36%

Transportation $4,458,670 $4,383,143 $4,567,784 $109,117 2.45%

Total $106,415,189 $104,695,000 $108,667,573 $2,252,384 2.12%



General Fund Historical Spending

Approved Budget Budget	% Audited	Total Spending Spending

Year Budget Incr(Decr) Incr(Decr) Disbursements* Incr(Decr) %	Incr(Decr)

2013-14 $104,700,000	  -   $100,722,222  -   

2014-15 $105,425,000	 725,000	 0.69% $100,652,473  (69,749) -0.1%

2015-16 $106,858,515	 1,433,515	 1.36% $99,592,060 (1,060,413) -1.1%

2016-17 $109,000,336	 2,141,821	 2.00% $102,383,478 2,791,418	 2.8%

2017-18 $110,622,222	 1,621,886	 1.49% $104,641,114 2,257,636	 2.2%

**2018-19 $111,415,189	 792,967	 0.72% $104,695,000 53,886	 0.1%

***2019-20 $113,667,573	 2,252,384	 2.02%

*Includes	dollars	transferred	to	other	funds	that	were	not	actually	spent.

**2018-19	projected	(not	yet	audited).

***2019-20	proposed	budget.



General Fund Spending Facts

Six-year average budget increase is 1.38% or about 
$1.5 million each year

Five-year average spending increase is .79% or 
about $795,000 additional each year

IF spending grows a full 3% in 2019-20, the six-year 
average spending increase would be 1.16%

$$ Since 2013, the CPI has been between 2.3 and 2.5 $$



Next Steps
• July 8, 2019 – Review and Approve 2019-20 Budget 

for Publication

• August 5, 2019 – Hold Budget Hearing and Approve 
the 2019-20 BPS Budget

• September 9, 2019 – Hold Tax Request Hearing and 
Approve 2020 Tax Request

• No Later Than September 20, 2019 – File Approved 
Budget with the NDE and the NE State Auditor

• November 4, 2019 - Approve the Renewal of $5 
Million Line of Credit (Renews December, 2019)



Bellevue Public Schools
Project S.T.E.M
Students and Teachers Engaging Minds
1.25 Million grant (2019-2023)
Military funded: Bellevue, Belleaire, Fairview, Fort Crook, LeMay, Leonard Lawrence, Peter Sarpy,  Two Springs,
                            Wake Robin,
BPS Funded:  Avery, Bertha Barber, Betz, Birchcrest, Central, Twin Ridge,  



Purpose of Project STEM

▶ Improve Math and Science Performance six percent by 
2023 in participating schools

▶ Provide STEM resources for teachers to utilize with 
students

▶ Develop a true STEM culture across all 15 elementary 
schools
▶ It's not something you do once a year as a special 

day. It's a culture!
▶ Problem Solvers-Innovators-Transdisciplinary



Project STEM Year End Review
Grant Components

▶ Professional Learning 18-19

▶ Community and Teacher STEM Retreat

▶ March 13 and May 2

▶ Admin Training 18-19

▶ March 21 (Unpacking STEM)
▶ May 2 (Leading STEM Transformation)



Project STEM Year End Review
Grant Components

▶ Teacher Professional Learning 19-20

▶ Teacher Training (STEM Teacher Leader Corp)
▶ Building Groundwork for STEM-(August)
▶ STEM Immersion Experiences-(October)
▶ High Quality STEM Lessons Part 1-(December)
▶ Assessing Student Progress in STEM-(February)
▶ High Quality STEM Lessons Part 2-(March)

▶ 8 In-Class Mentoring sessions for each teacher leader from 
Discovery Ed consultants per year



Project STEM Year End Review
Grant Components

▶ Admin Professional Learning 19-20

▶ Administrator Training 

▶ Fueling the Essential Elements of STEM-(October)
▶ Seeing the STEM in STEM Learning Labs-(January)

▶ 2 On-site STEM Leadership Mentoring sessions for Building 
Leadership



Project STEM Year End Review
Grant Components

Curricular Resources 19-20

▶ Discovery Streaming and STEM Connect
▶ Available for for all elementary schools
▶ Certified Streaming trainer within district
▶ Utilized in classrooms (19-20) and in summer 

programs (2020)
▶ Math Intervention program 
▶ EdMentum utilized district-wide for math support

▶ Coding/Robotics for in-class, afterschool, and 
summer school 



Project STEM Year End Review
Grant Components

Administrative Support

▶ New Grant Funded .5 fte Project Director for 2019-20 
(Jeremy Weber)

▶ Monthly conference calls and documentation submission 
with Grant Evaluator

▶ Quarterly reimbursement submission
▶ Fall, Spring, and End Year DoDEA Reports
▶ Quarterly Newsletter
▶ Military community updates (Mission Support)
▶ Biannual School Board updates



“Champions for Children”



Bellevue	Public	Schools	

Enrollment,	Class	Size	and	Personnel	Study	2018-19	
Data	pulled	3-28-19	

Bellevue	Public	Schools	strives	to	balance	student	enrollments,	maintain	small	class	sizes,	and	meet	budget	staffing	parameters	
outlined	in	school	board	policy.		This	report	fulfils	our	yearly	requirements	outlined	by	the	Bellevue	Public	Schools	Strategic	Plan.		

Strategic	Plan	Performance	Indicators:	
	
2.3(d)	Balance	enrollments	and	provide	needed	support	to	ensure	equity	between	schools.	 
5.1(a)	Conduct	instructional	and	support	staffing	study	for	all	schools	and	report	findings	to	the	school	board	annually.	 
5.1(c)	Evaluate	current	use	of	funds	to	ensure	equitable	distribution	of	resources	and	supports	for	high-need	schools.		

Contents of Report 

• 6 yr. Enrollment Data 
• 9th grade enrollment (Balancing effort for HS) 
• 6-year HS Building Enrollment Trend 
• BPS Student Demographic 2018-19 
• BPS Student Demographic % 2018-19 
• Elementary-Class Size 2018-19 
• 3-year Elementary Class Size Report by Building and Grade Level 
• MS & HS -Class Size 2018-19 
• District Certified Staffing Report 2018-19 
• District Classified Staffing Report 2018-19 
• Elementary Certified Staff to Student Ratios 2018-19 
• Secondary Certified Staff to Student Ratios 2018-19 
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Avery (K-6) 296 132 164 177 36 67 10 6 179 56 25 7 61 10
Belleaire (K-6) 280 131 149 164 29 72 8 7 210 69 28 5 14 52
Bellevue (K-6) 495 232 263 399 39 27 27 3 68 75 5 32 53 170
Bertha Barber (K-6) 145 68 77 106 16 21 2 79 40 3 2 7 13
Betz (K-6) 299 130 169 190 31 56 12 10 241 80 16 5 15 13
Birchcrest (K-6) 363 175 188 215 62 62 11 13 231 96 33 7 50 19
Central (K-6) 137 71 66 102 14 17 1 3 72 28 2 4 9 11
Fairview (K-6) 359 176 183 271 40 18 24 6 88 55 1 20 58 114
Fort Crook (K-6) 300 138 162 187 54 42 14 3 112 52 19 10 40 82
Lemay (K-6) 293 144 149 194 43 22 25 9 91 52 3 10 49 187
Leonard L. (K-6) 406 176 230 286 59 34 22 5 125 81 6 25 28 113
Peter Sarpy (K-6) 437 227 210 264 83 49 28 13 182 97 11 9 24 390
Twin Ridge (K-6) 273 125 148 190 44 33 3 3 146 73 6 8 42 30
Two Springs (K-6) 333 143 190 259 32 23 13 6 76 79 3 19 30 130
Wake Robin (K-6) 349 166 183 253 29 46 10 11 145 57 14 7 26 55
Birth-PK Totals 538 223 315 354 70 84 19 8 NA 352 NA NA NA 157
Lewis And Clark 513 238 275 368 56 52 32 5 105 72 4 109 67 180
Logan Fontenelle 450 221 229 298 70 62 17 3 208 84 10 54 84 60
Mission 420 192 228 304 42 59 17 6 237 99 6 42 47 94
Bellevue East 1457 687 770 1012 178 190 48 29 636 235 30 136 253 272
Bellevue West 1682 832 850 1167 218 212 72 13 485 238 13 225 372 398
Total 9825 4627 5198 6760 1245 1248 415 162 3716 2070 238 736 1329 2550

BPS Student Demographics 2018-19
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Avery (K-6) 296 45% 55% 60% 12% 23% 3% 2% 60% 19% 8% 2% 21% 3%
Belleaire (K-6) 280 47% 53% 59% 10% 26% 3% 3% 75% 25% 10% 2% 5% 19%
Bellevue (K-6) 495 47% 53% 81% 8% 5% 5% 1% 14% 15% 1% 6% 11% 34%
Bertha Barber (K-6) 145 47% 53% 73% 11% 14% 1% 0% 54% 28% 2% 1% 5% 9%
Betz (K-6) 299 43% 57% 64% 10% 19% 4% 3% 81% 27% 5% 2% 5% 4%
Birchcrest (K-6) 363 48% 52% 59% 17% 17% 3% 4% 64% 26% 9% 2% 14% 5%
Central (K-6) 137 52% 48% 74% 10% 12% 1% 2% 53% 20% 1% 3% 7% 8%
Fairview (K-6) 359 49% 51% 75% 11% 5% 7% 2% 25% 15% 0% 6% 16% 32%
Fort Crook (K-6) 300 46% 54% 62% 18% 14% 5% 1% 37% 17% 6% 3% 13% 27%
Lemay (K-6) 293 49% 51% 66% 15% 8% 9% 3% 31% 18% 1% 3% 17% 64%
Leonard L. (K-6) 406 43% 57% 70% 15% 8% 5% 1% 31% 20% 1% 6% 7% 28%
Peter Sarpy (K-6) 437 52% 48% 60% 19% 11% 6% 3% 42% 22% 3% 2% 5% 89%
Twin Ridge (K-6) 273 46% 54% 70% 16% 12% 1% 1% 53% 27% 2% 3% 15% 11%
Two Springs (K-6) 333 43% 57% 78% 10% 7% 4% 2% 23% 24% 1% 6% 9% 39%
Wake Robin (K-6) 349 48% 52% 72% 8% 13% 3% 3% 42% 16% 4% 2% 7% 16%
Birth-PK Totals 538 41% 59% 66% 13% 16% 4% 1% NA 65% NA NA NA 29%
Lewis And Clark 513 46% 54% 72% 11% 10% 6% 1% 20% 14% 1% 21% 13% 35%
Logan Fontenelle 450 49% 51% 66% 16% 14% 4% 1% 46% 19% 2% 12% 19% 13%
Mission 420 46% 54% 72% 10% 14% 4% 1% 56% 24% 1% 10% 11% 22%
Bellevue East 1457 47% 53% 69% 12% 13% 3% 2% 44% 16% 2% 9% 17% 19%
Bellevue West 1682 49% 51% 69% 13% 13% 4% 1% 29% 14% 1% 13% 22% 24%
Total 9825 48% 53% 69% 13% 13% 4% 2% 38% 21% 2% 8% 14% 26%

BPS Student Demographics % 2018-19
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Avery 22 43 44 46 34 42 38 50 319 15 21.3
Belleaire 21 41 38 39 48 33 41 40 301 15 20.1
Bellevue 22 72 65 72 73 69 70 71 514 22 23.4
Bertha B 20 19 23 24 16 27 16 21 166 8 20.8

Betz 22 49 45 41 42 42 42 39 322 15 21.5
Birchcrest 22 49 48 47 50 57 68 44 385 18 21.4

Central 21 21 17 17 23 20 20 19 158 8 19.8
Fairview 17 58 46 48 61 39 53 54 376 17 22.1

Fort Crook 21 37 50 42 42 40 38 51 321 15 21.4
Lemay 19 45 45 40 43 34 40 45 311 15 20.7

Leonard Law 0 47 64 62 51 68 62 53 407 19 21.4
Peter Sarpy 20 65 72 71 75 58 51 49 461 20 23.1
Twin Ridge 0 25 47 26 44 43 41 48 274 13 21.1
Two Springs 20 59 39 49 44 45 48 49 353 16 22.1
Wake Robin 0 49 47 50 50 55 47 52 350 14 25.0
Elem Totals 247 679 690 674 696 672 675 685 5018 230 21.8
# Sections 12 31 31 31 33 32 31 29 230

DistrictClass 
Size Average 20.6 21.9 22.3 21.7 21.1 21.0 21.8 23.6  21.8

K-3 and 4-6 
Av Class

 

Elementary Class Size 2018-19

21.7 22.1

K-3 Parameter= 22 4-6 Parameter = 22.6
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data pulled 3/28/2019 Logan
Lewis & 

Clark
Mission

District 
Totals

7th 208 254 228 690

8th 243 260 192 695

Enrollment 451 514 420 1385

Eng. Lang. Arts Av Class Size 22.89 21.84 21.68 22.13

Reading Av Class Size 22.95 21.84 20.4 21.73

Math Av Class Size 21.85 20.76 19.1 20.57

Science Av Class Size 23.26 22.26 22 22.5

History Av Class Size 23.32 22.22 20.9 22.15

Living Av Class Size 19.67 20.05 21.11 20.28

Tech Av Class Size 21.25 19.06 18.39 19.57

Music Av Class Size 30.15 37.5 20.28 29.31

World Language Av Class Size 20.4 18.53 18.07 19.00

Art Av Class Size 19.75 21.28 17.73 19.59

PE Av Class Size 22 21.08 16.76 19.95

Logan Lewis & Clark Mission District

Building Av Class Size 22.56 22.03 19.65 21.41

MS Class Size 2018-19

MS Class Size Parameter=22.8

data pulled 3/28/2019
EAST WEST

District 
Totals

9th 391 401 792
10th 370 391 761
11th 333 445 778
12th 362 441 803

Enrollment 1456 1678 3134
English Av Class Size 23.81 23.12 23.47

Math Av Class Size 21.93 21.68 21.81
Science Av Class Size 21.31 22.59 21.95
Social St Av Class Size 22.7 21.82 22.26

World Lang Av Class Size 19.9 20.23 20.07
Business Av Class Size 16.69 19.86 18.28

Comm Arts Av Class Size 19.25 17.52 18.39
Music Av Class Size 44.71 34.24 39.47

Art Av Class Size 21.15 23.17 22.16
Family Consumer Sci Av Class Size 20.81 17.61 19.21

PE Av Class Size 23.38 22.77 23.08
Skills Tech Av Class Size 16.68 17 16.84

Info Tech Av Class Size 15.88 17.45 16.67
EAST WEST District Totals

Building Av Class Size 21.68 21.47 21.58

HS Class Size 2018-19

HS Class Size Parameter=22.8
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EC homebased 6 6
Family Literacy Center 2 2
Preschool 1 1 1 1 1 1 1 1 1 1 1 1  12
Kdg. 2 2 3 1 2 2 1 3 2 2 2 3 1 3 2 31
1st grade 2 2 3 1 2 2 1 2 2 2 3 3 2 2 2 31
2nd grade 2 2 3 1 2 2 1 2 2 2 3 3 2 2 2 31
3rd grade 2 2 3 1 2 3 1 3 2 2 3 3 2 2 2 33
4th grade 2 2 3 1 2 3 1 2 2 2 3 3 2 2 2 32
5th grade 2 2 3 1 2 3 1 2 2 2 3 2 2 2 2 31
6th grade 2 2 3 1 2 2 1 2 2 2 2 2 2 2 2 29
Art 0.25 0.5 0.5 0.25 0.25 0.25 0.25 0.5 0.5 0.25 0.5 0.5 0.5 0.25 0.25 1 1 1 2 1 0.25 11.75
Band 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.2 0.25 0.25 0.25 0.25 0.25 0.25 2 1.49 1.25 1.75 2 12.19
Music 0.6 0.4 1 0.4 0.6 1 0.4 1 0.6 0.8 1 1 1 1 0.6 1 1 1 1 2 0.4 17.8
PE 0.8 0.7 1 0.4 0.6 1 0.4 1 0.6 0.86 1 1 0.84 1 0.6 2 2 2 4.8 5 0.4 28
Librarian 0.6 0.8 1 0.4 0.6 1 0.4 1 0.6 0.8 1 1 0.8 1 0.6 1 1 1 1 1 0.4 17
Reading Specialist Elem 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1    15
Instructional Coach 1 1 1 0.5 1 1 0.5 1 1 1 1 1 1 1 13
District Inst. Tech Coach 0 4 4
Title I/FRL Grant 2 2.5 1 5.5
HAL 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.2 0.34 0.33 0.33 1 5
ELL 0.34 0.34 0.33 0.33 0.34 0.5 0.33 0.33 0.33 0.33 0.25 0.25 0.33 0.33 0.34 0.2 0.2 0.4 0.6 0.6 7
Business 3 5 8
Comm Arts 3 3.4 6.4
English 4 4 3 12 13.6 36.6
FCS/Living 1 1 1 2 2 7
Math 5 4 4 13 14 40
Reading 5 4 3 12
ROTC 2 3 5
Science 5 4 4 11 13 37
Skilled & Tech Science 1 1 1 2 3 8
Social Science 4 3 4 11.4 13.6 36
World Language 1 1 1 7.2 7.8 18
SPED - BD 2 0 1 4 7
SPED - Life Skills 3 2 2 2 1 10
SPED - Resource 2 2 2 2 3.5 2 1 2 2 3 3 3 3 2.75 3 5 5 5 12 10 4 77.25
SPED - Hearing  2 2
SPED - Vision  3 3
SPED - Consultative Serv 0 3 3
SPED - Instructional Coach 0 2 2
School Psych 12 12
Speech Lang Path 1 1 1 0.6 1 1.6 0.6 1.4 1 1 1 1 1 1.6 1 4.6 1 1 1 2 2 0.4 0.6 2 30.4
OT 5.4  5.4
Nurse 0.25 1 0.34 0.25 0.25 0.25 0.25 0.25 0.33 0.25 0.25 0.25 0.25 1.25 0.25 0.33 1 1 2 10
HS Career Center 1 1 2
Counselor 0.4 1 0.5 0.4 0.75 1 0.5 0.5 0.5 0.5 0.6 0.5 0.5 0.6 0.5 2 2 2 4 4 22.75
Power School/Partnerships 2 2
Lead Teacher 1 1 1 1 4
Dean 3 3 6
Principal 1 1 1 0.5 1 1 0.5 1 1 1 1 1 1 1 1 1 1 1 1 1 1 20
Asst. Principal 1 1 1 3 3 9
Coordinators 3 3
Ex Director/Directors 7 7
Superintendent/Asst. Sup  2 2
Grand Total 24.69 32.19 33.12 15.48 29.84 34.05 14.58 27.43 24.86 26.24 30.05 32.95 24.67 31.23 24.59 18.00 44.87 42.02 37.98 108.75 117.00 6.85 4.60 28.00 14.00 828.04

District Certified Staffing Report (FTE by Position & Building)



 
 
 

Position                                            
(vacant positions not included)
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Grand Total

Custodians 3 3 3 2 3 3 2 3 3 3 3 3 3 3 3 4 4 4 15 14 1 2 1 2 2 92
District Maintenance 10 10
Food Service

Director-Food Service 1 1
Drivers 4.6 4.6

Specialists 1 1
School Assignments 2.7 2.7 2.6 1.4 3.8 2.7 1.5 2.6 2.6 2.7 2.7 3.3 2.4 2.6 2.3 4.4 5.0 4.5 10.8 10.6 1.0 75

Paraprofessionals
Accompanist 1.0 1.0 1.0 1.0 1.0 5.00

ELL 1.00 0.93 1.00 1.00 1.00 1.0 1.0 6.93
Health 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.0 1.0 1.0 1.0 1.0 1.0 21.00

Instructional/Clerical 2.14 2.44 3.50 2.15 2.36 3.64 1.50 3.07 3.18 2.07 3.64 3.14 1.57 3.42 2.25 1.0 1.0 2.0 1.0 4.8 1.0 50.90
Kids' Time 2.00 1.99 3.64 1.57 1.78 2.15 1.43 2.92 2.15 2.57 2.00 2.07 1.86 2.07 2.72 32.92

Library 0.43 0.57 0.57 0.36 0.57 0.50 0.50 0.50 0.46 4.46
Preschool 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 1.72 20.64

Special Education 1.90 9.43 1.43 3.86 2.97 6.93 3.93 2.83 1.86 6.23 5.58 3.83 2.86 11.9 4.65 5.0 9.5 4.0 14.0 15.1 9.9 127.75
Secretary 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 2 2 2 7 7 1 1 1 2 3 28
Specialists

Board Sec/Supt Asst 1 1
Business/Payroll 4 4

COTA-certified OT assistant 0.25 0.25 0.25 0.25 1
Curriculum 1 1

ELL/ Family Liaison 1 1
Enrollment 1 1

HVAC 1 1
Personnel 2 2
Print Shop 2 2

Service Coordination 4 4
Social Worker 4 4

Technology 8 2 10
Transportation

Director-Transportation 1 1
Bus Driver 51.1 51.1
Specialists 2 2

Director-Communications 1 1
Director-Fiscal Affairs 1 1

Grand Total 16.9 25.0 17.9 15.3 19.0 23.2 14.7 18.4 17.1 20.8 18.9 19.0 14.2 26.8 18.6 18.4 22.5 17.8 51.8 50.7 12.9 5.0 6.8 2.0 9.6 54.1 25.0 22.0 584.22

District Classified Staffing Report 2018-19 (FTE by Position and Location)
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Elem 
Totals

Enrollment w/PK 319 301 514 166 322 385 158 376 321 311 407 461 274 353 350 5018
ALL Certified FTE 24.7 32.2 33.12 15.48 29.84 34.1 14.58 27.43 24.9 26.24 30.05 32.95 24.67 31.23 24.54 394.18

All Certified- Student to Staff Ratio 12.91 9.35 15.52 10.72 10.79 11.29 10.84 13.71 12.89 11.85 13.54 13.99 11.11 11.30 14.26 12.73

Elementary Student to Staff Ratio 2018-19

data pulled 3/28/2019 EAST WEST Logan Lewis & Clark Mission
Secondary 

Totals
Enrollment 1456 1678 451 514 420 4519

ALL Certified FTE 109.25 117 42.02 44.9 37.98 351.15
All Certified- Student to Staff Ratio 13.33 14.34 10.73 11.45 11.06 12.87

Secondary Student to Staff Ratio 2018-19
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