
Board of Education Meeting Agenda 
Monday, December 7, 2020 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Dr
Bellevue, NE 68005 

A. Routine Business

A.1. Call to Order
Board President

A.2. Roll Call
Board Secretary

A.3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

A.4. Pledge of Allegiance
Board President

B. Consent Agenda
Board President

Administrative Recommendation: The information in sections B and D were sent to all 
members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section B of the agenda identified with an asterisk 
and receipt of the information and proposals in section D identified with an asterisk.

B.1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the November 9, 2020, 
Board of Education meeting.



B.2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for November, 2020.

B.3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$4,571,189.15.

B.4. *Release from Contract
Sharra Smith
Administrative Recommendation:1) Patricia Rowland be released from her contract 
effective December 22, 2020 and that (2) Katherine Boeve be released from her 
contract effective June 30, 2021 and that (3) P.K. Simmons be released from his 
contract effective May 27, 2021.

C. Action Items

C.1. Amendment to the Teacher Negotiated Contract
Jeff Rippe
Tonight the administration would like to propose an amendment to the 2020-2021 
Teacher Negotiated Contract that was approved by the Board at the March 9th 
Board meeting.

C.2. Revised 2020-21 School Calendar
Jeff Rippe
Tonight the administration will ask the Board to approve the revision to the 2020-21 
school calendar.

C.3. Bond Project Update
Jeff Rippe

The Board will receive an update on bond projects. 



C.3.a. Bellevue West Roof Units 
Ralph Gladbach

At the November 9th Board meeting it was approved for GP Architecture to 
solicit bids for the replacement of the rooftop units over the main gym area at 
Bellevue West. Tonight the Board will be asked to approve the bid from Ray 
Martin Co. in the amount of $285,000 for the replacement of the rooftop units at 
Bellevue West.
  
 

C.3.b. Buses 
Rich Casey

At the November 9th Board meeting it was approved for the administration to 
solicit bids for five new buses that are budgeted for 2021. Tonight the Board 
will be asked to approve the bid from Cornhusker International Trucks in the 
amount of $570,800 for the purchase of five new International buses.
 

C.3.c. Technology Purchase 
Greg Boettger
The administration will ask the Board for approval to purchase from Riverside 
Technologies, Inc. in the amount of $97,000 new desktop computers for the 
three middle schools Technology and Living Labs.

 

D. Commendations

D.1. *NHSPA Awards for Yearbook and Newspaper

Congratulations to the Bellevue East yearbook and newspaper staff on their success 
at the Nebraska High School Press Association Fall Awards. 
Newspaper won the Cornhusker, which is the highest award for journalistic 
excellence from the NHSPA. They also received a Golden Kernel for writing and 
coverage.
Yearbook won an Award of Distinction and received a Golden Kernel for coverage.

D.2.
 



D.3. *Academic Decathlon Competition

The Bellevue East Academic Decathlon competed in an online competition the 
beginning of November. Only three out of 10 areas were tested (Cold War Art; Cold 
War Literature; and Math through Calculus). 

Honors Division
Zoe Fox - 1st Place Art; 3rd Place Lang/Lit (Tie)
Bennett Schliesser - Overall Top Bellevue East Score; 1st Place Math; 3rd Place 
Lang/Lit (Tie)
Sara Vance - 3rd Place Math

Scholastic Division
Caylee Anderson - 3rd Place Math
Elias Ervin - 2nd Place Art; 3rd Place Lang/Lit
Johnathon Hutchinson - 1st Place Art; 1st Place Math
Nathan Sittel - 1st Place Lang/Lit; 2nd Place Math; 3rd Place Art
Varsity Division
Zachary Onken - 2nd Place Math (Tie); 3rd Place Art
Colin Woods - 1st Place Art; 2nd Place Math (Tie)

Novice Division (9th/10th grade/never competed before)
Avary Rech - 1st Place Math

Also Competing and in the running for places on this year's team were:
Chloe Brockhaus, John Cook, Nadja Logans, Christine Vance, Melissa Linder, and 
Jerico Soratorio.  Other Novice competitors were Lillian Crouch, Jackson Meintsma, 
David Oxtoby, Zachary Seaman, and Chloe Zarp.
 
This was not a team competition, but an early every-student-for-themselves test.  It 
is designed to help shake out each school's competition teams.  Team competitions 
begin in the Spring. Bellevue East won 18 medals. In this competition there were 
eight schools competing:  Bellevue East, Creighton Prep, Elkhorn High, Elkhorn 
North High, Gretna, Gross Catholic, Papillion LaVista South, and Pius X.

D.4. *Forensics Competition

Congratulations to the Bellevue East Forensics team for placing third as a team at 
the Papillion Invite November 14th. Sam Fusco placed third in novice poetry, Chloe 
Fisicaro placed fourth in novice dramatic interpretation, and Lucien Watson finished 
2nd in humorous interpretation. At the varsity level, Sydnee Wenninghoff placed 
fourth in dramatic interpretation, and Elijah Bullie finished second in both dramatic 
and poetry interpretation.



D.5. *Nebraska Music Education Association All-State Virtual Band

Congratulations to two Bellevue East students for making the Nebraska Music 
Education Association All-State Virtual Band this year. They are Sara Vance, 1st 
chair and Christine Vance.

D.6.
 

E. Information Items

E.1.District Student Achievement Report
Laurie Hanna

The administration annually updates the Board regarding district student 
achievement as measured by various assessments and indicators.  Tonight’s update 
will include the district’s Class of 2020 ACT Graduate Report and an overview of 
the MAP Growth Fall assessment for grades K-10.

E.2.BPS District Update 
Jeff Rippe

The administration will give an update on the Bellevue Public Schools from the 
COVID-19 pandemic. 

F. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  

Edward T. Ventura, Jr. - Mascots

G. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

H. Future Business
Board President



December 17, Bond Oversight Committee Meeting, via Zoom, 5:30 p.m.
January 4, Board of Education Meeting, Welcome Center, 6:30 p.m.

I. Special Recognition
Board President

I.1. Board Member Recognition
Recognize out-going School Board member Doug Cook for his service on the Board 
of Education. 

J. Adjourn
Board President
Adjourn the December 7, 2020 meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

Official Minutes 
November 9, 2020 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, November 9, 2020, at Bellevue Public Schools Welcome Center 2600 Arboretum 
Drive Bellevue, NE 68005. 
 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.  
 
         
A.  Routine Business 
 
A.1.  Call to Order 
 
A.2.  Roll Call 
 
Attendance Taken at 6:30 p.m.  
 
Present Board Members:      Also in Attendance: 
Sarah Centineo       Jeff Rippe, Superintendent 
Doug Cook        Staff Members 
Scott Eby 
Frank Kumor 
Maureen McNamara 
 
Absent Board Members: 
Nina Wolford 
 
A.3.  Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 
 
A.4. Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 
 
 
B. Consent Agenda 
Motion Passed: Approved by consent items in section B of the Agenda identified with an 
asterisk. Passed with a motion by Maureen McNamara and a second by Frank Kumor. 
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Sarah Centineo: Yea 
Doug Cook:  Yea 
Scott Eby:  Yea 
Frank Kumor:  Yea 
Maureen McNamara: Yea 
 
B.1.  *Approval of Minutes 
Approved the Minutes of the October 5, 2020, Board of Education meeting. 
 
B.2.  *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for October, 2020. 
 
B.3. *Payment of Claims 
Approved the payment of claims totaling $1,311,600.86. 
 
B.4.  *Election of New Teachers 
(1) Cameron Dacanay was elected to the certified staff for the 2020-21 school year effective 
January 6, 2021 subject to his release from any contractual agreements with other school 
districts. 
 
 
C.  Action Items 
 
C.1.  Line of Credit Reauthorization 
Susan Brooks, Director of Fiscal Affairs presented to the Board a resolution to renew the districts 
$5 million line of credit with Great Western Bank that comes due December 15, 2020.  The line 
would be available until December, 2021. 
 
Motion Passed: I move to approve the resolution to renew the district's $5 million line of credit 
with Great Western Bank. Passed with a motion by Frank Kumor and a second by Scott Eby. 
 
Sarah Centineo: Yea 
Doug Cook:  Yea 
Scott Eby:  Yea 
Frank Kumor:  Yea 
Maureen McNamara: Yea 
 
C.2.  Bond Project Update 
 
C.2.a.  Bond Oversight Committee  
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the 
October 15th Oversight Committee meeting that was held via Zoom.  Mr. Carozza shared the 
Committee discussed pay requests, the Bellevue West auditorium, 2021 projects, and the HVAC 
rooftop units over the main gym at Bellevue West.  The Committee concurred all projects that 
will be presented to the Board were discussed and are within the scope of the bond. Minutes 
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from the October Bond Oversight Committee meeting can be located on the BPS Bond website. 
The next Committee meeting will be held on November 17th via Zoom. 
 
C.2.b.  Bellevue West Roof Units 
Ralph Gladbach from GP Architecture explained to the Board there are three HVAC rooftop 
units over the main gym area at Bellevue West that are in need of being replaced.  Currently 
there are only four of the compressors within these units that are operational. This project was 
originally scheduled to be completed as part of the auditorium project.  The district is requesting 
the replacements of the units to be a stand alone project.  Tonight Mr. Gladbach asked the Board 
for approval to solicit bids for the replacement of the three HVAC rooftop units at Bellevue 
West.  
 
Motion Passed: I move to approve GP Architecture to solicit bids for the replacement of the 
rooftop units over the main gym at Bellevue West. Passed with a motion by Frank Kumor and a 
second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Doug Cook:  Yea 
Scott Eby:  Yea 
Frank Kumor:  Yea 
Maureen McNamara: Yea 
 
C.2.c.  Buses  
Rich Casey, Director of Transportation gave an overview of the prior buses and white fleet 
vehicles that have been purchased with bond funds. Tonight Mr. Casey asked the Board for 
approval to solicit bids to purchase five new general education diesel International or Thomas 
buses. An explanation was provided on the reasoning for purchasing diesel buses in 2021 versus 
propane buses. Also, Mr. Casey shared the challenges with servicing the propane buses 
purchased from Bluebird in 2019.  
 
Motion Passed: I move to approve the district to solicit bids for the purchase of five new buses. 
Passed with a motion by Frank Kumor and a second by Sarah Centineo. 
 
Sarah Centineo: Yea 
Doug Cook:  Yea 
Scott Eby:  Yea 
Frank Kumor:  Yea 
Maureen McNamara: Yea 
 
 
D.  Commendations 
 
 
E.  Information Items 
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E.1.  School Climate Transformation Grant Update 
Dr. Fran Pokorski, Coordinator of Special Education and SCTG Project Director provided the 
Board with an update on the $2.7 million five-year School Climate Transformation Grant the 
district received in 2019. The three main components of the grant are personnel, staff 
development and programming.  Dr. Pokorski shared the progress that has been made in each of 
the components during the first year of the grant. This would include a Project Director position 
which is required, expanding the MTSS position, a Drug/Alcohol Counselor, special education 
behavior coach, and a PBIS Team leader for each building. The majority of the funding has been 
set aside to work with Boys Town to provide staff development.  Finally, the grant has provided 
funding for a drug free committee within the district, Common Sense Parenting courses, Too 
Good for Drugs program, and adding an equity committee through Inclusive Communities in 
Omaha. 
 
E.2.  Project STEM Update 
Susan Colvin, Project STEM Project Director provided an update on the Project STEM grant the 
district received in 2018 in the amount of $1.25 million awarded by the Department of Defense 
of Education Activity. The grant focuses on the improvement of math and science achievement 
with elementary students. The district continues to work with Discovery Education for STEM 
Teacher Leader Corp training and Edmentum Exact Path to provide math online materials for 
students. Mrs. Colvin shared in October, 2020 the district submitted the DoDEA Annual Report 
which reflects the activities and progress the district has made in the second year of the program. 
The feedback the district received from the Department of Defense was very favorable. The 
district has begun the third year of the five-year grant.      
 
E.3.  Strategic Plan Update 
Dr. Robert Moore, Assistant Superintendent shared an update on Priority #4 Engaging Our 
Community. The areas of discussion were the district will continue “Conversations with the 
Superintendent” via Zoom in the Spring of 2021, continue the mentorship program for the 
automotive students at the Career Launch Center, along with job shadowing opportunities with 
local automotive businesses. Also, the district will begin a Health Science Academy and 
Industrial Maintenance program at the Career Launch Center in the fall of 2021. Dr. Moore 
continues to try and re-establish the districts PTA/PTSA organization. 
 
The second area of discussion was Priority #5 Allocation of Resources. Dr. Moore shared the 
Board was provided a staffing report at the October Board meeting. Also, Dr. Rippe continues to 
participate in the Military Impacted Schools Association to lobby for additional impact aid funds, 
along with applying for federal grants. Dr. Moore shared the BPS Foundation awarded classroom 
grants to teachers, along with providing an update on the Kids’ Time program.          
 
E.4.  BPS District Update 
Dr. Rippe provided an update to the Board on the current state of the district. With the increase 
in COVID-19 cases across the country, state, and county, the district continues to work closely 
with the Sarpy/Cass Health Department and Nebraska Department of Education to track and 
trace cases. The cases reported by students/staff continue to be from outside the buildings. Dr. 
Rippe also shared the district has a large supply of personal protective equipment for the 
buildings.  Finally, an update was given on the BPS At-Home Learning families received a 
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Letter of Intent to determine if they plan to return to in-person learning for the second semester 
starting in January. Responses were due back to the district by November 10th. It was reported so 
far there are approximately 500 out of 2100 students that will return to in-person learning.   
      
 
F.  Public Comment Period 
Edward T. Ventura, Jr. – Mascots 
 
 
G.  Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Scott Eby and Frank Kumor were unable to attend the meeting that was held 
via Zoom. 
 
MABE – Maureen McNamara reported discussions were held regarding COVID-19. Also, Mrs. 
McNamara has attended webinars offered by the NASB.  
 
Other Meetings Attended – Sarah Centineo reported she has attended teleconferences with the 
NASB. 
 
 
H.  Future Business 
November 17, Bond Oversight Committee Meeting, via Zoom, 5:30 p.m. 
 
November 18-20, NASB/NASA State Education Conference (Virtually) 
 
December 7, Board of Education Meeting, Welcome Center, 6:30 p.m. 
 
 
I.  Adjourn 
Motion Passed: I move to adjourn the November 9, 2020 meeting of the Board of Education. 
Passed with a motion at 7:22 p.m. by Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo: Yea 
Doug Cook:  Yea 
Scott Eby:  Yea 
Frank Kumor:  Yea 
Maureen McNamara: Yea 
  
  
              
             
     
_____________________________________ 
Secretary 































Percent
Regular	Instruction 2019-20	Actual 2020-21	Budget Used 2020-21	Actual

1100	-	District	Subs
Salary 1,044,078$									 1,000,000$										 29.74% 297,448$														

Benefits 80,819$															 79,000$															 29.36% 23,197$																
All	Other -$																					 -$																						 0.00% -$																							

Total	1100	-	District	Subs 1,124,897$									 1,079,000$										 29.72% 320,645$														
1101	-	Elementary	Instruction

Salary 15,142,691$							 15,860,097$								 25.32% 4,015,562$											
Benefits 4,319,195$									 4,428,258$										 24.54% 1,086,658$											
All	Other 1,448,471$									 1,385,479$										 15.02% 208,115$														

Total	1101	-	Elementary	Instruction 20,910,357$							 21,673,834$								 24.50% 5,310,335$											
1102	-	Secondary	Instruction

Salary 18,587,689$							 19,199,475$								 25.09% 4,817,646$											
Benefits 5,227,317$									 5,403,730$										 24.82% 1,341,187$											
All	Other 824,762$												 721,063$													 106.71% 769,469$														

Total	1102	-	Secondary	Instruction 24,639,768$							 25,324,268$								 27.36% 6,928,303$											
1125	-	Flex	Funding

Salary 1,121,932$									 1,120,000$										 24.99% 279,871$														
Benefits 238,685$												 248,080$													 25.00% 62,020$																
All	Other -$																					 100,000$													 100.00% 100,000$														

Total	1150	-	LEP	Program 1,360,617$									 1,468,080$										 30.10% 441,890$														
1150	-	LEP	Program

Salary 723,772$												 775,000$													 24.92% 193,094$														
Benefits 188,793$												 180,000$													 25.68% 46,224$																
All	Other 565$																				 6,650$																		 10.34% 688$																						

Total	1150	-	LEP	Program 913,130$												 961,650$													 24.96% 240,006$														
1160	-	Poverty	Plan

Salary 2,916,783$									 2,968,775$										 25.81% 766,107$														
Benefits 679,703$												 683,590$													 26.33% 179,975$														
All	Other 55,641$															 91,900$															 36.65% 33,684$																

Total	1160	-	Poverty	Plan 3,652,127$									 3,744,265$										 26.17% 979,766$														
1190	-	Early	Childhood	Instruction 	

Salary 268,466$												 277,000$													 24.97% 69,156$																
Benefits 70,647$															 71,500$															 25.06% 17,915$																
All	Other 9,205$																	 13,700$															 27.41% 3,756$																			

Total	1190	-	Early	Childhood	Instruction 348,318$												 362,200$													 25.08% 90,826$																
3535	-	High	Ability	Learners 	

Salary 195,213$												 201,355$													 25.08% 50,503$																
Benefits 56,125$															 58,543$															 25.00% 14,638$																
All	Other 17,849$															 34,000$															 5.08% 1,729$																			

Total	3535	-	High	Ability	Learners 269,187$												 293,898$													 22.75% 66,870$																
3500	-	Textbook	Loan	Grant 	

All	Other 15,861$															 15,000$															 0.00% -$																							
Total	3500	-	Textbook	Loan	Grant 15,861$															 15,000$															 0.00% -$																							

Bellevue	Public	Schools
Quarterly	General	Fund	Budget	Summary

September	1,	2020	through	November	30,	2020



Percent
3501	-	PBiS	Grant 2019-20	Actual 2020-21	Budget Used 2020-21	Actual

Salary 24,375$															 25,000$															 0.00% -$																							
Benefits 4,202$																	 5,000$																		 0.00% -$																							
All	Other 1,800$																	 5,000$																		 0.00% -$																							

Total	3501	-	PBiS	Grant 30,377$															 35,000$															 0.00% -$																							
6200	-	Title	I	Instruction

Salary 723,842$												 752,979$													 24.81% 186,788$														
Benefits 189,328$												 199,000$													 23.93% 47,613$																
All	Other 3,480$																	 1,000$																		 0.00% 32$																								

Total	6200	-	Title	I	Instruction 916,650$												 952,979$													 24.60% 234,433$														
6212	-	Title	I	Accountability

Salary 70,881$															 65,000$															 25.51% 16,582$																
Benefits 19,272$															 18,500$															 25.26% 4,672$																			
All	Other 15,942$															 39,575$															 0.00% -$																							

Total	6210	-	Title	I	Accountability 106,095$												 123,075$													 17.27% 21,254$																
6700	-	Carl	Perkins	Grant 	

Salary -$																					 -$																						 0.00% -$																							
Benefits -$																					 -$																						 0.00% -$																							
All	Other 82,881$															 80,000$															 61.45% 49,156$																

Total	6700	-	Carl	Perkins	Grant 82,881$															 80,000$															 61.45% 49,156$																
6915	-	Migrant	Ed.	Grant 	

Salary -$																					 -$																						 0.00% -$																							
Benefits -$																					 -$																						 0.00% -$																							
All	Other 348$																				 1,000$																		 0.00% -$																							

Total	6915	-	Migrant	Ed.	Grant 348$																				 1,000$																		 0.00% -$																							
6925	-	Title	III	Grant 	

Salary 3,121$																	 10,000$															 0.00% -$																							
Benefits 543$																				 5,109$																		 0.00% -$																							
All	Other 7,413$																	 45,000$															 0.00% 12,009$																

Total	6925	-	Title	III	LEP	Grant 11,077$															 60,109$															 19.98% 12,009$																
6990/6991/6993-		DoDEA/DOE

Salary 138,518$												 349,474$													 28.67% 100,206$														
Benefits 40,485$															 89,479$															 26.20% 23,443$																
All	Other 568,179$												 400,000$													 77.97% 311,899$														

Total	6990/6991/6993	-	DoDEA/DOE 747,182$												 838,953$													 51.92% 435,547$														
	

Total	Regular	Instruction 55,128,872$						 57,013,311$							 27.50% 15,680,988$								
	

Special	Education	Instruction 	
1220	-	Diagnostic	Services 	

Salary 1,135,785$									 1,148,000$										 25.02% 287,263$														
Benefits 269,528$												 273,000$													 25.01% 68,291$																
All	Other 30,131$															 73,250$															 20.54% 15,045$																

Total	1220	-	Diagnostic	Services 1,435,444$									 1,494,250$										 24.80% 370,599$														
1221	-	School	Age	Program 	

Salary 10,571,484$							 11,003,941$								 26.07% 2,869,022$											
Benefits 2,917,908$									 3,081,650$										 28.13% 866,894$														
All	Other 143,939$												 100,000$													 13.18% 13,178$																

Total	1221	-	School	Age	Program 13,633,331$							 14,185,591$								 26.43% 3,749,093$											



Percent
1222	-	Contracted	Services 2019-20	Actual 2020-21	Budget Used 2020-21	Actual

All	Other 821,539$												 500,000$													 21.89% 109,473$														
Total	1222	-	Contracted	Services 821,539$												 500,000$													 21.89% 109,473$														

1291	-	Preschool	Program 	
Salary 739,857$												 810,826$													 26.90% 218,095$														

Benefits 202,385$												 202,000$													 27.23% 55,011$																
All	Other 1,072$																	 11,950$															 6.19% 740$																						

Total	1291	-	Preschool	Program 943,314$												 1,024,776$										 26.72% 273,846$														
1292	-	Homebased	Services

Salary 71,500$															 22,500$															 25.38% 5,710$																			
Benefits 22,560$															 7,800$																		 25.29% 1,973$																			
All	Other 1,809$																	 5,000$																		 9.92% 496$																						

Total	1292	-	Homebased	Services 95,869$															 35,300$															 23.17% 8,179$																			
6416	-	Region	20	Grant

Salary 883$																				 3,000$																		 28.70% 861$																						
Benefits 153$																				 1,000$																		 15.02% 150$																						
All	Other 14,351$															 11,000$															 0.07% 8$																										

Total	6416	-	Region	20	Grant 15,387$															 15,000$															 6.79% 1,019$																			
6415	-	PEaK	Grant

Salary 61,632$															 59,000$															 28.41% 16,764$																
Benefits 18,670$															 20,000$															 25.89% 5,178$																			
All	Other -$																					 -$																						 0.00% -$																							

Total	6415	-	PEaK	Grant 80,302$															 79,000$															 27.77% 21,942$																
6406	-	IDEA	Part	B	Preschool 	

Salary 53,780$															 54,504$															 25.00% 13,626$																
Benefits 12,266$															 11,614$															 29.12% 3,381$																			
All	Other -$																					 -$																						 0.00% -$																							

Total	6406	-	IDEA	Part	B	Preschool 66,046$															 66,118$															 25.72% 17,008$																
6408	-	IDEA	Enrollment/Poverty 	

Salary 1,416,433$									 1,450,000$										 25.00% 362,442$														
Benefits 339,719$												 300,334$													 29.93% 89,879$																
All	Other -$																					 -$																						 0.00% -$																							

Total	6410	-	IDEA	Enrollment/Poverty 1,756,152$									 1,750,334$										 25.84% 452,321$														
6412	-	IDEA	Proportionate	Share 	

Salary 36,871$															 41,000$															 25.40% 10,412$																
Benefits 9,710$																	 8,943$																		 31.13% 2,784$																			
All	Other -$																					 -$																						 0.00% -$																							

Total	6412	-	IDEA	Proportionate	Share 46,581$															 49,943$															 26.42% 13,196$																
	

Total	Special	Education	Instruction	 18,893,965$						 19,200,312$							 26.13% 5,016,676$										

Pupil	Support 	
2120	-	Guidance 	

Salary 1,583,115$									 1,675,000$										 25.19% 421,879$														
Benefits 356,645$												 395,000$													 25.07% 99,019$																
All	Other 39,558$															 40,100$															 1.79% 719$																						

Total	2120	-	Guidance 1,979,318$									 2,110,100$										 24.72% 521,617$														



Percent
2130	-	Health	Services 2019-20	Actual 2020-21	Budget Used 2020-21	Actual

Salary 891,410$												 1,050,000$										 24.97% 262,231$														
Benefits 221,700$												 275,000$													 24.64% 67,764$																
All	Other 28,794$															 45,350$															 20.05% 9,091$																			

Total	2130	-	Health	Services 1,141,904$									 1,370,350$										 24.74% 339,086$														
2110	-	Attendance	Services 	

Salary 143,962$												 200,000$													 25.95% 51,890$																
Benefits 34,053$															 50,000$															 24.88% 12,442$																
All	Other 400$																				 5,000$																		 18.10% 905$																						

Total	2110	-	Attendance	Services 178,415$												 255,000$													 25.58% 65,238$																
2670	-	School	Safety

All	Other 2,994$																	 50,000$															 50.00% 25,000$																
Total	2670	-	School	Safety 2,994$																	 50,000$															 50.00% 25,000$																

2190	-	Extra	Curricular	Programs
Salary 1,289,958$									 1,389,232$										 28.62% 397,667$														

Benefits 192,158$												 199,500$													 28.66% 57,182$																
All	Other 170,045$												 195,196$													 24.26% 47,348$																

Total	2190	-	Extra	Curricular	Programs 1,652,161$									 1,783,928$										 28.15% 502,197$														
	

Total	Pupil	Services 4,954,792$								 5,569,378$									 26.09% 1,453,138$										
	

Staff	Support 	
2213	-	Instructional	Coaching 	

Salary 864,684$												 875,000$													 25.01% 218,837$														
Benefits 196,274$												 200,000$													 25.00% 49,994$																
All	Other 6,540$																	 17,105$															 87.69% 15,000$																

Total	2213	-	Instructional	Coaching 1,067,498$									 1,092,105$										 25.99% 283,831$														
2212	-	Curriculum	&	Instruction 	

Salary 425,693$												 355,000$													 24.56% 87,181$																
Benefits 83,153$															 68,000$															 24.94% 16,962$																
All	Other 167,050$												 78,300$															 66.76% 52,271$																

Total	2212	-	Curriculum	&	Instruction 675,896$												 501,300$													 31.20% 156,413$														
2220	-	Library	Services 	

Salary 1,362,845$									 1,423,354$										 25.60% 364,431$														
Benefits 329,158$												 343,026$													 25.44% 87,255$																
All	Other 66,954$															 100,800$													 16.40% 16,531$																

Total	2220	-	Library	Services 1,758,957$									 1,867,180$										 25.08% 468,217$														
2240	-	Assessment	Services 	

Salary 133,889$												 138,300$													 25.50% 35,270$																
Benefits 25,886$															 24,000$															 25.09% 6,021$																			
All	Other 42,106$															 57,000$															 0.91% 519$																						

Total	2240	-	Assessment	Services 201,881$												 219,300$													 19.07% 41,810$																
2230	-	Technology 	

Salary 885,484$												 840,000$													 24.94% 209,465$														
Benefits 203,400$												 185,000$													 24.63% 45,565$																
All	Other 1,251,253$									 1,363,500$										 28.37% 386,809$														

Total	2230	-	Technology 2,340,137$									 2,388,500$										 26.87% 641,839$														



Percent
6310	-	Title	IIA	Staff	Development 2019-20	Actual 2020-21	Budget Used 2020-21	Actual

Salary 146,869$												 152,116$													 25.00% 38,029$																
Benefits 40,202$															 42,000$															 25.02% 10,508$																
All	Other 2,487$																	 -$																						 0.00% 600$																						

Total	6310	-	Title	IIA	Staff	Development 189,558$												 194,116$													 25.31% 49,137$																
	

Total	Staff	Support 6,233,927$								 6,262,501$									 26.21% 1,641,247$										

General	Administration
2310	-	Board	of	Education

Board	Secretary	Salary 34,759$															 36,000$															 27.73% 9,984$																			
Board	Secretary	Benefits 6,675$																	 5,991$																		 27.79% 1,665$																			

All	Other 49,866$															 89,250$															 1.97% 1,757$																			
Total	2310	-	Board	of	Education 91,300$															 131,241$													 10.21% 13,406$																

2320	-	Executive	Administration
Salary 487,535$												 502,717$													 25.14% 126,398$														

Benefits 138,135$												 119,915$													 19.13% 22,937$																
All	Other 128,907$												 204,950$													 18.01% 36,918$																

Total	2320	-	Executive	Administration 754,577$												 827,582$													 22.51% 186,253$														
2570	-	Personnel	Services

Salary 311,807$												 322,193$													 25.57% 82,372$																
Benefits 86,134$															 86,217$															 23.63% 20,374$																
All	Other 58,736$															 81,300$															 9.17% 7,459$																			

Total	2570	-	Personnel	Services 456,677$												 489,710$													 22.50% 110,204$														
2560	-	Communications 	

Salary 233,015$												 245,000$													 25.55% 62,592$																
Benefits 66,478$															 64,742$															 25.57% 16,556$																
All	Other 39,085$															 48,250$															 14.68% 7,082$																			

Total	2560	-	Communications 338,578$												 357,992$													 24.09% 86,230$																
	

Total	General	Administration 1,641,132$								 1,806,525$									 22.14% 399,931$													
	

2410	-	School	Administration 	
Salary 4,362,166$									 4,600,000$										 25.09% 1,154,100$											

Benefits 1,120,626$									 1,018,509$										 27.21% 277,116$														
All	Other -$																					 -$																						 0.00% -$																							

Total	2410	-	School	Administration 5,482,792$								 5,618,509$									 25.47% 1,431,216$										
	

2510	-	Fiscal	Affairs 	
Salary 392,393$												 455,000$													 25.09% 114,159$														

Benefits 104,990$												 112,000$													 25.06% 28,068$																
All	Other 309,501$												 414,000$													 22.28% 92,225$																

Total	2510	-	Fiscal	Affairs 806,884$												 981,000$													 23.90% 234,452$														

2650	-	Vehicle	Maintenance	&	Acquisition 	
All	Other 78,408$															 88,700$															 24.16% 21,428$																

Total	2650	-	Vehicle	Maint.	&	Acq. 78,408$															 88,700$															 24.16% 21,428$																
	

Total	Business	Services 885,292$												 1,069,700$									 23.92% 255,880$													
	



Percent
2610	-	Operation	of	the	Plant 2019-20	Actual 2020-21	Budget Used 2020-21	Actual

Salary 3,936,109$									 4,000,000$										 24.27% 970,787$														
Benefits 1,316,252$									 1,565,000$										 25.16% 393,768$														
All	Other 2,841,379$									 2,894,568$										 25.48% 737,652$														

Total	2610	-	Operation	of	the	Plant 8,093,740$								 8,459,568$									 24.85% 2,102,207$										
	

2620	-	Maintenance	of	the	Plant	 	
Salary 663,692$												 690,250$													 24.66% 170,230$														

Benefits 258,130$												 260,521$													 45.14% 117,603$														
All	Other 1,558,564$									 1,915,500$										 60.74% 1,163,510$											

Total	2620	-	Maintenance	of	the	Plant	 2,480,386$								 2,866,271$									 50.64% 1,451,343$										

Pupil	Transportation
2710	-	Student	Transportation 	

Salary 1,270,674$									 1,190,000$										 29.75% 353,973$														
Benefits 654,350$												 703,300$													 31.82% 223,804$														
All	Other 323,903$												 485,000$													 14.84% 71,994$																

Total	2710	-	Student	Transportation 2,248,927$									 2,378,300$										 27.32% 649,771$														
2711	-	Learning	Community	Transportation 	

All	Other 346,948$												 300,000$													 25.80% 77,389$																
Total	2711	-	LC	Transportation 346,948$												 300,000$													 25.80% 77,389$																

	
2712	-	SPED	School	Age	Transportation 	

Salary 952,575$												 800,000$													 30.29% 242,355$														
Benefits 206,905$												 165,000$													 31.42% 51,851$																
All	Other 224,753$												 255,520$													 24.50% 62,591$																

Total	2712	-	SPED	School	Age	Transp. 1,384,233$									 1,220,520$										 29.23% 356,796$														
2713	-	SPED	Preschool	Transportation 	

All	Other 35,490$															 50,000$															 12.21% 6,103$																			
Total	2713	-	SPED	Preschool	Transp. 35,490$															 50,000$															 12.21% 6,103$																			

	
Total	Pupil	Transportation 4,015,598$								 3,948,820$									 27.60% 1,090,059$										

	
5000	-	Debt	Services 1,000$																 5,000,000$									 0.00% -$																						

	
1300	-	Summer	School	Program 	

Salary 240,177$												 500,000$													 0.44% 2,209$																			
Benefits 41,572$															 100,000$													 0.39% 387$																						
All	Other -$																					 -$																						 0.00% -$																							

Total	1300	-	Summer	School	Program 281,749$												 600,000$												 0.43% 2,597$																		
	

Total	General	Fund 108,093,245$				 117,414,895$				 26.00% 30,525,281$								
	

Total	-	Salary 75,662,397$						 78,636,088$							 25.37% 19,953,195$								
	

Total	-	Benefits 20,590,892$						 21,358,851$							 25.99% 5,551,761$										
	

Total	-	All	Other 11,839,957$						 17,419,956$							 28.82% 5,020,325$										



BPS Bond Summary.xlsx Prepared by: Susan Brooks

Bonds Approved by Voters 76,000,000.00          

Bonds Sold 76,000,000.00          

Premium Received on Sale of Bonds 10,181,683.90          

Gross Proceeds 86,181,683.90          

Other Activity:

Underwriter's Discount (netted against proceeds) (708,197.50)             

Costs of Issuance (expense) (221,796.00)             

Interest Income received -                           

Net Funds Received To Date 85,251,690.40          

Bonds Remaining to be Sold -                           

FY20 Activity:

Beginning Cash Balance as of November 1, 2020 28,993,433.82          

Income through November 30, 2020 1,164.63                   

Expenditures through November 30, 2020 (273,475.59)             

Ending cash balance on November 30, 2020 28,721,122.86          

Bellevue Public Schools General Obligation Bonds
Summary as of 11/30/2020
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Teacher Days 
Student Days 

(K-12) 

Aug 17 13 

Sept 21 20 

Oct 22 20 

Nov 17 13 

Dec 14 14 

Jan 17 16 

Feb 20 18 

Mar 18 17 

Apr 21 21 

May 19 19 

TOTAL 186 171 

June Summer Session 

July Teacher Training 

 
Revised December 2020 

BELLEVUE PUBLIC SCHOOLS 
CALENDAR 2020-2021 

N=New Teacher Orientation   G = Graduation 
PL= Professional Learning   PW=Professional Work Time 
PWF= Professional Work Time (Flex Days) 
PWE= Professional Work time-Early Dismissal (2 hours earlier than normal dismissal)   
/ = Teacher Compensation Day 
    

 

August  3-6 New Teacher Orientation 

August 7 Professional Work Time (Flex Day) 

August 10 Professional Learning/Professional 

Work Time 

August 11 Professional Learning 

August 12 Professional Work Time 

August 13 First Day for Students 

August 14 First Day for Returning Students 

Grades 10-12   

September 7 Labor Day (no school)   

September 18 Professional Learning/Professional 

Work Time (no school) 

October 15 End of First Quarter 

October 16 Professional Learning/Professional 

Work Time (no school)   

October 19-22 Parent/Student/Teacher Conferences   

October 23 No School   

November 3 Professional Work Time (no school) 

November 11 Veterans’ Day Observance (no 

school) 

November 23-24 Professional Work Time (no school)  

November 25-27 Thanksgiving Break (no school)   

November 30 Professional Learning/Professional 

Work Time (no school) 

December 18 End of Second Quarter / Professional 

Work Time (early dismissal) 

December 21-22 No School 

Dec. 23 – Jan. 5 Holiday Break (no school) 

January 6 Professional Learning/Professional 

Work Time (no school) 

January 7 School Resumes   

January 18 Martin Luther King, Jr. Day (no 

school)   

February 8-11 Parent/Student/Teacher Conferences 

February 12 No School   

February 15 Professional Learning (no school)   

March 15-19 Spring Break (no school) 

March 25 End of Third Quarter 

March 26 Professional Learning/Professional 

Work Time (no school)   

April  2 No School 

April 16 Professional Work Time (early 

dismissal) 

May 27 End of Fourth Quarter  

Professional Work Time (last day for 

students – early dismissal)       

May 28 Professional Work Time (Flex Day) 

May 29 High School Graduation 

June 7-25 Summer School (grades K-6)   

June 7 – July  2  Summer School (grades 7-12) 



STUDENT TRANSPORTATION

VEHICLE REPLACEMENT PLAN

2021 PURCHASES



VENDOR CORNHUSKER	TRUCKS TRUCK	CENTER	COMPANIES

MAKE INTERNATIONAL THOMAS	BUILT

VEHICLE Number	of	
Buses

78	Passenger	Rear	Engine	Diesel	 1 $116,760.00 $123,950.00

Total 5	 $583,800.00	 $619,750.00	

Minus	Trade-In	Allowance 5 - $13,000.00	 - $10,000.00

Final	Cost	 5	 $570,800.00 $609,750.00



Student Transportation Vehicle ESTIMATED ACTUAL
Five Year Purchase Summary COST COST

o 31 School Buses $3,361,000.00 $2,994,463.00

Amount Under Estimated Cost: $366,537.00

White Fleet Vehicle ESTIMATED        ACTUAL 
Five Year Purchase Summary COST COST

o 17 Vehicles $797,000.00 $643,468.00

Amount Under Estimated Cost: $153,532.00

Total Five Year Plan Estimated Cost: $4,158,000.00
Actual Five Year Plan Cost: $3,637,931.00
Amount Under Estimated Cost: $   520,069.00



Board Recommendation

Approve the purchase of five 78 passenger 
diesel International buses from Cornhusker 
International Trucks at a cost of $570,800.00 
(after trade).

Amount Under Programmed Cost:  $64,200.00.



Bellevue Public Schools 
Assessment Update

December 2020

Champions for Children
Shaping Our Future Through Engagement, Innovation, and a Culture of Belonging



ACT Graduate Report (Class of 2020)
We annually receive the ACT Graduate Report which gives us the final 
report of all students of a graduating class who took the ACT
This is the 3rd year with our graduate report including all students 
(with the exception of students who take the Alternate Assessment) 
since the report includes the state ACT scores if the student did not 
take the ACT again after that administration
This report reflects the scores from the most recent time the student 
takes the ACT. This could be either the state ACT score or the score 
from the most recent ACT taken after the state ACT (not always the 
higher score!)

• This report was released later than usual this year due to the impact of 
COVID and restructuring of reporting by ACT
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What do we know 
about our students 
from last year to this 
year?

MAP Math and Reading by 
cohort groups from Fall 
2019 to Fall 2020:
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MAP 
Reading
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