
Board of Education Meeting Agenda 
Monday, October 5, 2020 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Dr
Bellevue, NE 68005 

A. Routine Business

A.1. Call to Order
Board President

A.2. Roll Call
Board Secretary

A.3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

A.4. Pledge of Allegiance
Board President

B. Special Recognition

B.1. NASB Achievement Awards
Jeff Rippe
Tonight three Board members will be recognized for their NASB Achievement 
Award levels.

C. Consent Agenda
Board President

Administrative Recommendation: The information in sections C, D, and E were sent to 
all members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section C of the agenda identified with an asterisk 



and receipt of the information and proposals in sections D and E identified with an 
asterisk.

C.1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the September 14, 2020, 
Board of Education meeting.

C.2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for September, 2020.

C.3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$1,333,510.94.

C.4. *Release from Contract
Sharra Smith
Administrative Recommendation:(1) Ernest Para and (2) Douglas Schmulbach be 
released from their contracts effective May 27, 2021.

C.5. *Election of New Teachers
Sharra Smith
Administrative Recommendation:(1) Hannah Smith be elected to the certified staff 
for the 2020-21 school year effective August 7, 2020 subject to her release from any 
contractual agreements with other school districts.

D. Action Items

D.1. 2020-21 Property Tax Request and Rate Resolution for Sarpy County School 
District #0001
Board President
WHEREAS, public was given at least five days in advance of a Special Public 
Hearing called for the purpose of discussing and approving or modifying the 



District's Tax Requests for the 2020/2021 school fiscal year for the General Fund 
and Bond Fund of Sarpy County School District #0001; and,

WHEREAS, such Special Public Hearing was held before the Board of Education 
(hereinafter "the Board") of Sarpy County School District #0001 (hereinafter "the 
District") at the time, date, and place announced in the notice published in a 
newspaper of general circulation, a copy of which notice and proof of publication of 
which is attached hereto as Exhibit A, all as required by law; and,

WHEREAS, the Board provided an opportunity to receive comment, information 
and evidence from persons in attendance at such Special Hearing; and,

WHEREAS, the total General Fund assessed value of the property differs from last 
year's total assessed value by 6.3%; the tax rate which would levy the same amount 
of property taxes as last year, when multiplied by the new total assessed value of 
property would be $0.99 per $100 of assessed value; the Bellevue Public Schools 
proposes to adopt a General Fund property tax request that will cause its tax rate to 
be $1.05 per $100 of assessed value;

WHEREAS, based on the proposed property tax request and changes in other 
revenue, the total General Fund operating budget of the Bellevue Public Schools 
will exceed last year's by 3 percent; and

WHEREAS, the total Bond Fund assessed value of the property differs from last 
year's total assessed value by 5.4%; the tax rate which would levy the same amount 
of property taxes as last year, when multiplied by the new total assessed value of 
property would be $0.1376 per $100 of assessed value; the Bellevue Public Schools 
proposes to adopt a Bond Fund property tax request that will cause its tax rate to be 
$0.1613 per $100 of assessed value;

WHEREAS, based on the proposed property tax request and changes in other 
revenue, the total Bond Fund operating budget of the Bellevue Public Schools will 
exceed last year's by 17 percent.

WHEREAS, the Board, after having reviewed the District's Tax Requests for each 
said fund, and after public consideration of the matter, has determined that the Final 
Tax Requests as listed below are necessary in order to carry out the functions of the 
District, as determined by the Board for the 2020/2021 school fiscal year.

NOW BE IT THEREFORE RESOLVED that (1) the Tax Request for the General 
Fund should be, and hereby is set at $36,235,264; and (2) the Tax Request for the 
Bond Fund should be, and hereby is set at $5,566,225.

D.2. Committee on American Civics Hearing
Board President



Nebraska Statute 79-724 requires the Committee on American Civics to hold at least 
two public meetings annually, with one to accept public testimony. Tonight the 
Committee on American Civics will be accepting public input related to Nebraska 
Statute 79-724.

Individuals interested in making comment to the Committee on American Civics 
will be asked to come to the podium, state their name and address, followed by their 
input.

D.3. Bond Projects Update
Jeff Rippe
The Board will receive updates and requests for approvals on bond projects.

D.3.a. Bond Oversight Committee 
Oversight Committee Member
A member of the Bond Oversight Committee will provide a report to the Board. 

D.3.b. LeMay Partial Roof Replacement
Jeff Rippe
Tonight the administration will ask the Board to approve the bid from Mejia 
Roofing in the amount of $52,000 for the roof replacement over the gym at 
LeMay elementary.

D.4. *Board Policy
Jeff Rippe
The following policies were presented for review by the Board at the September 
meeting and presented tonight for revision by consent:

404.061 Harassment of Employees-Civil Rights
404.062 Harassment of Employees-Notification and Investigation
504.181 Sexual Harassment of Students

E. Commendations

E.1.*Excellence in Education Award for Alpha Delta Kappa
Congratulations to Valorie Sailors! She has been chosen as the recipient of the 
Excellence in Education Award for Alpha Delta Kappa. This is an international 
honorary organization of women educators dedicated to educational excellence, 
altruism, and world understanding. Not only did Valorie win for the state of 
Nebraska, but also at the regional level. The North Central Region consists of nine 



states and two Canadian provinces.

Award details and the nomination are attached.

 

F. Information Items

F.1.Staffing Report
Sharra Smith
The administration will give an update on the 2020-2021 staffing report.

F.2.State Assessment and Accountability
Laurie Hanna
The administration will give the Board an update from the Nebraska Department of 
Education regarding state assessment and accountability.

F.3.Advanced Placement and NMSI Update
Laurie Hanna and Robert Moore
Tonight the administration will give an update on Advanced Placement and on the 
progress that is being made with the National Math and Science Initiative (NMSI) in 
the district.

F.4.Strategic Plan Update
Robert Moore
Tonight the administration will give the Board an update of Priority #3 Student 
Programs and Services of the Strategic Plan.

F.5.BPS District Update
Jeff Rippe
The administration will give an update on the Bellevue Public Schools from the 
COVID-19 pandemic.

G. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.



Edward T. Ventura, Jr. - Mascot

H. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

I. Future Business
Board President
October 15, Bond Oversight Committee Meeting, via Zoom, 5:30 p.m.
November 9, Board of Education Meeting, Welcome Center, 6:30 p.m.

J. Adjourn
Board President
Adjourn the October 5, 2020 meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

Official Minutes 
September 14, 2020 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, September 14, 2020, at Bellevue Public Schools Welcome Center 2600 Arboretum 
Drive Bellevue, NE 68005. 
 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.  
 
      
A.     Routine Business 
 
A.1.  Call to Order 
 
A.2.  Roll Call 
Attendance Taken at 6:30 p.m. 
 
Present Board Members:     Also in Attendance: 
Sarah Centineo:  Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Military Advisor, Col. Dayton 
Scott Eby:   Present    Staff Members 
Frank Kumor:   Present 
Maureen McNamara:  Present  
Nina Wolford:   Present 
 
A.3.  Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 
 
A.4.  Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 
 
 
B.  Consent Agenda 
Motion Passed: Approved by consent items in section B of the Agenda identified with an 
asterisk and receive the information and proposals in sections D and E identified with an asterisk 
Passed with a motion by Frank Kumor and a second by Nina Wolford. 
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Sarah Centineo:  Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
B.1.  *Approval of Minutes 
Approved the Minutes of the August 3, 2020, Board of Education meeting and Special Hearing. 
 
B.2.  *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for August, 2020. 
 
B.3.  *Payment of Claims 
Approved the payment of claims totaling $6,329,049.89. 
 
B.4.  *Release from Contract 
(1) Mary DuBois was released from her contract effective August 11, 2020. 
 
 
C.  Action Items 
 
C.1. Valuation Review 
Susan Brooks, Director of Fiscal Affairs reviewed the final valuation from the Sarpy County 
Assessor.  The General Fund valuation has risen 6.3% since 2019 and 5.4% in the Bond Fund. 
The proposed budget recommends a General Fund tax levy of $1.05, and a Bond Fund levy of 
$0.1613, for a total levy of $1.2113.  This supports the 2020-21 budget approved by the Board at 
the August 3rd meeting.  
 
C.2.  2020-21 Property Tax Request and Rate Resolution for Sarpy County School 
            District #0001  
WHEREAS, public was given at least five days in advance of a Special Public Hearing called for 
the purpose of discussing and approving or modifying the District’s Tax Requests for the 
2020/2021 school fiscal year for the General Fund and Bond Fund of Sarpy County School 
District #0001; and, 
         WHEREAS, such Special Public Hearing was held before the Board of Education 
(hereinafter "the Board") of Sarpy County School District #0001 (hereinafter "the District") at 
the time, date, and place announced in the notice published in a newspaper of general circulation, 
a copy of which notice and proof of publication of which is attached hereto as Exhibit A, all as 
required by law; and, 
         WHEREAS, the Board provided an opportunity to receive comment, information and 
evidence from persons in attendance at such Special Hearing; and, 
         WHEREAS, the total General Fund assessed value of the property differs from last year’s 
total assessed value by 6.3%; the tax rate which would levy the same amount of property taxes as 
last year, when multiplied by the new total assessed value of property would be $0.99 per $100 
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of assessed value; the Bellevue Public Schools proposes to adopt a General Fund property tax 
request that will cause its tax rate to be $1.05 per $100 of assessed value; 
         WHEREAS, based on the proposed property tax request and changes in other revenue, the 
total General Fund operating budget of the Bellevue Public Schools will exceed last years by 3 
percent; and 
         WHEREAS, the total Bond Fund assessed value of the property differs from last year’s 
total assessed value by 5.4%; the tax rate which would levy the same amount of property taxes as 
last year, when multiplied by the new total assessed value of property would be $0.1376 per 
$100 of assessed value; the Bellevue Public Schools proposes to adopt a Bond General Fund 
property tax request that will cause its tax rate to be $0.1613 per $100 of assessed value; 
         WHEREAS, based on the proposed property tax request and changes in other revenue, the 
total Bond Fund operating budget of the Bellevue Public Schools will exceed last years by 17 
percent. 
         WHEREAS, the Board, after having reviewed the District’s Tax Requests for each said 
fund, and after public consideration of the matter, has determined that the Final Tax Requests as 
listed below are necessary in order to carry out the functions of the District, as determined by the 
Board for the 2020/2021 school fiscal year.   
         NOW BE IT THEREFORE RESOLVED that (1) the Tax Request for the General Fund 
should be, and hereby is set at $36,235,264; and (2) the Tax Request for the Bond Fund should 
be, and hereby is set at $5,396,485.  
 
Motion Passed: I move to accept the resolution as presented. Passed with a motion by Maureen 
McNamara and a second by Scott Eby. 
 
Sarah Centineo:  Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
C.3.  Substitute Teacher Agreement 
Dr. Sharra Smith, Executive Director of Personnel explained at the April 13, 2020 Board 
meeting the non-union employee groups compensation package was approved, which included 
Substitute Teachers.  Tonight the Board was asked for approval to make a change to the 
Substitute Teacher package to be competitive within the metro area. There is an increase to the 
daily rate of pay, along with the long term rate. 
 
Motion Passed: I move to approve the compensation package for Substitute Teachers as 
presented. Passed with a motion by Nina Wolford and a second by Frank Kumor. 
 
Sarah Centineo:  Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
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Nina Wolford:   Yea 
 
C.4.  South Sarpy Land Agreement 
Dr. Rippe reminded the Board of the Interlocal Agreement that was signed in February, 2016 
with South Sarpy School District to transfer land to the Bellevue School District.  Tonight the 
Belle Lago South (Phase 2) Agreement was presented to the Board for approval.  If both school 
boards approve the request, it will then move onto the Re-Organizational Board in Lincoln 
possibly in January, 2021 for final approval.   
 
Motion Passed: I move to approve the Belle Lago South (Phase 2) Agreement as presented. 
Passed with a motion by Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo:  Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
C.5.  Revised 2020-21 School Calendar 
Dr. Rippe asked the Board for approval to make a revision to the 2020-21 school calendar that 
was approved previously.  The revision would be to allow for November 3rd, Election Day, to 
become a staff workday and non student day. This would not change the teacher contract nor add 
on a day for students/staff. Discussions will continue for the possibility to use district buildings 
as future polling places for the primary and general elections.  
 
Motion Passed: I move to approve the revision to the 2020-21 school calendar. Passed with a 
motion by Sarah Centineo and a second by Nina Wolford. 
 
Sarah Centineo:  Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
 
D.  Commendations 
 
D.1.  *National Junior Honor Society (NJHS) Outstanding Achievement Award 

 Scholarship 
 
D.2.  *History Day Contest 
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E.  Information Items 
 
E.1.  Back to School Report 
Dr. Rippe thanked the students and staff for the fantastic job they are doing on following the 
district’s COVID-19 guidelines. Wearing masks, social distancing, and washing hands continue 
to be a critical part in keeping our students and staff healthy. So far across the district there are 
only 16 confirmed cases between students and staff, which were contracted outside of school. 
Thank you to Dr. Sharra Smith and Sue Fjelstad, Coordinator of EL Programs and Public Health 
who continue to work closely with the Sarpy/Cass Health Department to track these cases.  Dr. 
Rippe also gave an update regarding the BPS At-Home Learning program, which approximately 
20% of the students district wide are participating in the program. The administration is also 
working on providing additional learning materials for the At-Home students when available. 
Finally, the district will continue to follow the Metro Athletic Conference Guidelines for 
attendance at fall events.        
 
E.2.  Strategic Plan Update 
Dr. Robert Moore, Assistant Superintendent shared an update on Priority #1 Instructional and 
Curricular Innovations. The first area of discussion was the district expanded the team of 
Instructional Coaches, which each building is supported by an Instructional Coach. Next, the 
district is now a 1:1 environment with all students having an iPad to take home. The classroom 
teachers are almost complete with the training, expect mostly new teachers to the district. 
Finally, Dr. Moore shared there is a plan for if the district would go to remote learning due to the 
COVID-19 virus. 
 
The second area of discussion was Priority #2 Supportive Learning Community. Dr. Moore 
shared the district has hired a Drug/Alcohol Awareness Counselor, along with expanding its 
counseling staff into all the elementary buildings.  The district also now has two Mental Health 
Therapists that are supported by the CRCC.  Dr. Moore gave an update on the Boystown 
Administrator Training that is part of the School Climate Transformation Grant, the District 
Feedback Survey, balancing enrollment in the high schools, and finally beginning work on the 
Strategic Plan for the next three years. 
  
E.3.  Board Policy Review 
Dr. Rippe presented the following policies to the Board for review with approval at the October 
Board meeting. The updates are changes to Title IX at the federal level, that are required to be 
changed at the state and local level. 
 

404.061 Harassment of Employees – Civil Rights 
404.062 Harassment of Employees – Notification and Investigations 
504.181 Sexual Harassment of Students 

 
E.4.  *Administrative Regulations Update 
The Administrative Regulation Update was accepted by consent. 
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F.  Public Comment Period 
Edward T. Ventura, Jr – Mascots 
 
 
G.  Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Scott Eby reported the BPS Foundation met via zoom in August.  
Discussions were held on the annual BPS Foundation Gala, the budget and Kids’ Time.  Also, 
new Board members have been added to the Foundation. 
 
MABE – Maureen McNamara reported the group did not meet.  
 
Others Meetings Attended – Sarah Centineo attended the NASB Legislative Committee 
meeting. The Legislative Candidate interviews are available on the NASB website to review. 
 
 
H.  Future Business 
September 24, Bond Oversight Committee Meeting, via Zoom, 5:30 p.m. 
 
October 5, Board of Education Meeting, Welcome Center, 6:30 p.m. 
 
 
I.  Adjourn 
Motion Passed: I move to adjourn the September 14, 2020 meeting of the Board of Education. 
Passed with a motion at 7:23 p.m. by Maureen McNamara and a second by Scott Eby. 
  
Sarah Centineo:  Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea         
   
 
             
_____________________________________ 
Secretary 
  
  
  































BPS Bond Summary.xlsx Prepared by: Susan Brooks

Bonds Approved by Voters 76,000,000.00          

Bonds Sold 76,000,000.00          

Premium Received on Sale of Bonds 10,181,683.90          

Gross Proceeds 86,181,683.90          

Other Activity:

Underwriter's Discount (netted against proceeds) (708,197.50)             

Costs of Issuance (expense) (221,796.00)             

Interest Income received -                           

Net Funds Received To Date 85,251,690.40          

Bonds Remaining to be Sold -                           

FY20 Activity:

Beginning Cash Balance as of September 1, 2020 30,443,708.44          

Income through September 30, 2020 4,545.97                   

Expenditures through September 30, 2020 (1,277,840.95)          

Ending cash balance on September 30, 2020 29,170,413.46          

Bellevue Public Schools General Obligation Bonds
Summary as of 9/30/2020

















































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Hannah Smith be elected to the certified staff for 
the 2020-21 school year effective August 7, 2020 subject to her release from any 
contractual agreements with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Hannah Smith Minot State University MS/1 year Special Education 

 



Board Policy Code: 404.061 
   Page 1 of 1 
 

Harassment of Employees-Civil Rights 
 
 Discrimination on the basis of race, gender, sex, age, religion, national origin, color, marital 
or familial status, or disability in any program, activity, or function of the Bellevue Public 
Schools is prohibited. Any employee who is adversely affected by discriminatory actions of 
another employee, or if a non-employee while on duty shall be encouraged to promptly bring 
such actions to the attention of the proper school district authorities for resolution. 
 
 The Bellevue Public Schools is committed to the fair treatment of all individuals involved in 
a civil rights dispute. Any employee initiating a civil rights complaint will be asked to fully 
disclose all information pertaining to the basis for the charge, and will not be subjected to any 
reprisals or reduction in status for initiating the complaint. Any employee against whom a civil 
rights complaint is lodged will have the opportunity to defend himself/herself. The substance of 
any complaint brought against an employee will be handled confidentially to the extent 
practicable for a complete investigation of the complaint and within the confines of law 
pertaining to personnel discipline and termination. 
 
 School district officials shall thoroughly investigate any civil rights complaint as 
expeditiously as is practicable, and take appropriate disciplinary action against anyone violating 
the civil rights of an employee while on duty with the district. 
 
  
 
Legal References: 
 
 
 
 
 
Cross References: 
 
 
 
 
 
 
 Adopted: June 1, 1992 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Revised: September, 2020 
 
 



Board Policy Code: 404.062 
   Page 1 of 2 
 

Harassment of Employees-Notification and Investigation 
 
 The Board of Education is committed to the principles of nondiscrimination in all school 
district personnel functions on the basis of race, gender, sex, age, religion, national origin, color, 
marital or familial status, or disability. The harassment of any employee or employee candidate 
on the basis of any of the aforementioned characteristics shall be deemed a violation of these 
principles and of this policy. 
 
 In general and for the purposes of this policy, harassment shall mean written or verbal 
communications or physical conduct pertaining to any characteristic listed in paragraph one 
above and includes, but is not limited to, unwelcome slurs, epithets, threats, derogatory or 
demeaning comments, jokes, teasing, or other behavior which negatively impacts an employee or 
employee candidate. 
 
 Harassment on the basis of sex and/or gender shall include, but not be limited to, unwelcome 
sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual 
nature when (1) acceptance of or submission to such conduct is to have an expressed or implied 
effect upon employment decisions or other terms or conditions of employment, or (2) when such 
conduct is so severe or pervasive as to unreasonably interfere with an individual’s work 
performance or to create an intimidating, hostile, or offensive working environment. Harassment 
on the basis of sex and/or gender shall also include (1) A school employee conditioning 
education benefits on participation in unwelcome sexual conduct; (2) unwelcome conduct that a 
reasonable person would determine is so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the school’s education program or activity or (3) 
sexual assault (as defined in the Clery Act), dating violence, domestic violence, or stalking as 
defined in Violence Against Women Act (VAWA).  
 
 Any employee reporting a violation of this policy in *good faith and based upon reasonable 
cause shall not be subjected to any kind of retaliation. The employee must file a written 
complaint with the title IX Coordinator and an investigation will be initiated.  
 
 Any employee who is in violation of this policy will be subjected to disciplinary measures up 
to and including termination of employment and recommended revocation of any certificate or 
license, if applicable. 
 
 
* “Good faith” shall mean “sincerely and honestly and based upon a belief that the complaint is 
meritorious.” 
 
 
 
 
 



Legal References: Code: 404.062 
   Page 2 of 2 
 
 
Cross References: 
 
 Adopted: July 6, 1992 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Revised: September, 2020 



Board Policy Code: 504.181 
Page 1 of 2 

Sexual Harassment of Students 
 The Board of Education is committed to maintaining an instructional environment that is free 
of sexual harassment. 
 
 The sexual harassment of any student by any other student or by any district employee is a 
violation of Federal Civil Rights Laws and will not be tolerated, and will subject any student or 
employee who engages in such harassment to disciplinary action up to and including termination 
of employment and recommended revocation of any certificate or license, if applicable, for 
employees; or long-term suspension, expulsion, or mandatory reassignment in the case of 
students. 
 
 Unwelcome sexual advances, requests for sexual favors, intentional physical contact, or 
derogatory or demeaning verbal conduct of a gender and/or sexual nature made by a district 
employee to a student, or by a student to another student, constitutes sexual harassment when: 
(1) any imposition of a requirement of sexual cooperation is a condition of academic advance or 
co-curricular participation, and/or (2) such conduct has the purpose or effect of unreasonably 
interfering with a student’s academic performance or creating a hostile, intimidating, or offensive 
learning environment. Harassment on the basis of sex and/or gender shall also include (1) A 
school employee conditioning education benefits on participation in unwelcome sexual conduct; 
(2) unwelcome conduct that a reasonable person would determine is so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the school’s education 
program or activity or (3) sexual assault (as defined in the Clery Act), dating violence, domestic 
violence, or stalking as defined in Violence Against Women Act (VAWA). 
 
 Sexual harassment does not include consensual sexual relationships between students.  
Consensual sexual behavior between students at school may, however, violate other policies or 
regulations of the school district and result in disciplinary action against those students. 
 
 A complaint procedure which includes a requirement that all complaints be promptly and 
thoroughly investigated (unless law enforcement is involved, then the Bellevue Public Schools 
investigation may be delayed as law enforcement completes their investigation) and that the 
procedure for filing complaints be communicated to students, parents and staff using standard 
methods of communicating such information will be included in the Administrative Regulation. 
 
 Any student reporting a violation of this policy in good faith and based on reasonable cause 
shall not be subjected to any kind of retaliation.  Deliberate or malicious false charges will be 
treated as serious offenses. 
 
 
 
 
 
 
 



   Code: 504.181 
   Page 2 of 2 
 
Legal References:  4000-01-P Department of Education Office of Civil Rights 
 
 
Cross References: 
 
 
 
 Adopted: January 10, 1994 
   Reviewed: November, 2004 
   Reviewed: April, 2017 
   Reviewed: June 1, 2020 
   Revised: September, 2020 











9/24/20

Avery Belleaire Bellevue Bertha	Barber Betz Birchcrest Central Fairview Fort	Crook LeMay
Leonard	
Lawrence Peter	Sarpy Twin	Ridge Two	Springs Wake	Robin Lewis&Clark Logan Mission Bellevue	East Bellevue	West CHAP

Early	
Childhood

ACE/BEST/	
Project	

Search/CTE District Grand	Total
Kindergarten 2.00 2.00 3.00 1.00 2.00 2.00 1.00 3.00 2.00 2.00 3.00 2.00 1.00 2.00 2.00 30.00
1st	grade 2.00 2.00 3.00 1.00 2.00 2.00 1.00 3.00 2.00 2.00 3.00 3.00 2.00 2.00 2.00 32.00
2nd	grade 2.00 2.00 3.00 1.00 2.00 2.00 1.00 3.00 2.00 2.00 2.00 3.00 2.00 2.00 2.00 31.00
3rd	grade 2.00 2.00 3.00 1.00 2.00 2.00 1.00 2.00 2.00 2.00 3.00 3.00 1.00 2.00 2.00 30.00
4th	grade 2.00 2.00 3.00 1.00 2.00 2.00 1.00 3.00 2.00 2.00 3.00 3.00 1.00 2.00 2.00 31.00
5th	grade 2.00 2.00 3.00 1.00 2.00 3.00 1.00 2.00 2.00 2.00 2.00 3.00 2.00 2.00 2.00 31.00
6th	grade 2.00 2.00 3.00 1.00 2.00 3.00 1.00 2.00 2.00 2.00 3.00 2.00 2.00 2.00 2.00 31.00
Art 0.25 0.50 0.50 0.25 0.25 0.50 0.25 0.50 0.50 0.25 0.50 0.50 0.25 0.50 0.25 1.00 1.00 1.00 2.00 1.00 0.25 12.00
Band 2.00 2.00 2.00 2.60 3.00 11.60
Business 3.00 5.00 8.00
Career	Center 1.00 1.00 2.00
Comm	Arts 3.00 3.40 6.40
Counselor 1.00 1.00 1.00 0.50 1.00 1.00 0.50 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 2.00 2.00 2.00 4.00 4.00 0.50 1.00 29.50
Dean 3.00 3.00 6.00
EC	homebased 7.00 7.00
EL 0.50 1.00 0.50 0.25 0.25 1.00 0.25 0.33 0.50 0.50 0.33 0.34 0.50 0.25 0.50 0.20 0.20 1.00 0.60 9.00
English 4.00 4.00 3.00 12.00 12.60 35.60
FCS 1.00 1.00 1.00 2.00 2.00 7.00
HAL 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.20 0.34 0.33 0.33 0.50 0.50 5.00
Instructional	Coach 1.00 1.00 1.00 0.50 1.00 1.00 0.50 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 19.00
Lead	Teacher 1.00 1.00 1.00 3.00
Librarian 0.60 1.00 1.00 0.40 0.60 1.00 0.40 1.00 1.00 0.60 1.00 1.00 0.40 1.00 0.60 1.00 1.00 1.00 1.00 1.00 0.40 17.00
Literacy	Ctr 2.00 2.00
Math 5.00 4.00 4.00 13.00 13.40 39.40
Music 0.60 1.00 1.00 0.40 0.60 1.00 0.40 1.00 0.80 0.60 1.00 1.00 0.60 1.00 0.60 1.40 1.00 1.00 2.00 2.00 0.40 19.40
Nurse 0.25 1.00 0.34 0.25 0.25 0.25 0.25 0.25 0.33 0.34 0.33 0.33 0.25 1.00 0.25 0.33 1.00 1.00 1.00 1.00 10.00
Occupational	Therapist 5.50 5.50
PE 0.80 1.00 1.00 0.40 0.60 1.00 0.40 1.00 1.00 0.60 1.00 1.00 0.40 1.00 0.60 2.00 2.00 2.00 5.00 4.80 0.40 28.00
Preschool 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 12.00
Reading 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 4.00 4.00 3.00 26.00
ROTC 2.00 2.00 4.00
School	Psych 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 13.00
Science 5.00 5.00 4.00 10.60 12.40 37.00
Skilled	&	Tech	Science 1.00 1.00 1.00 2.00 3.00 8.00
SLP 1.20 1.80 1.00 0.60 1.00 1.60 0.60 1.00 1.00 1.00 1.00 1.80 1.00 2.00 1.00 1.00 1.00 1.00 2.00 2.00 0.40 5.00 1.00 31.00
SLP-diagnostician 2.00 2.00
Social	Science 4.00 3.00 3.00 12.00 13.00 35.00
SPED-ED 2.00 1.00 4.00 7.00
SPED-Deaf	HOH 2.00 2.00
SPED	-	Instructional	Coach 6.00 6.00
SPED-Life	Skills 2.00 2.00 1.00 2.00 2.00 9.00
SPED-Orientation	Mobility 1.00 1.00
SPED-Resource 2.00 3.00 2.00 2.00 4.00 3.00 1.00 2.00 2.00 2.60 3.00 3.40 3.00 2.75 3.00 5.00 5.00 5.00 11.00 10.00 4.00 78.75
SPED-Vision 2.00 2.00
PowerSchool/Partnerships 2.00 2.00
Teacher-ACE 3.10 3.10
Teacher-CTE 1.00 1.00
Title	I/FLR	Grant 2.00 2.00 1.00 5.00
World	Language 1.00 1.00 1.00 8.00 8.00 19.00
Asst.	Principal 1.00 1.00 1.00 3.00 3.00 9.00
Principal 1.00 1.00 1.00 0.50 1.00 1.00 0.50 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 21.00
Coordinator 5.00 5.00
Director 10.00 10.00
Asst.Supt/Exec.Director 2.00 2.00
Superintendent 1.00 1.00

Grand Total 25.40 35.50 33.54 15.25 30.75 34.55 14.25 30.28 27.33 25.69 32.36 34.57 21.60 31.70 26.00 44.27 44.53 39.33 112.70 116.70 13.85 20.50 11.60 28.00 850.25



9/24/20

Avery Belleaire Bellevue
Bertha	
Barber Betz Birchcrest Central Fairview Fort	Crook LeMay

Leonard	
Lawrence Peter	Sarpy Twin	Ridge Two	Springs Wake	Robin Lewis&Clark Logan Mission

Bellevue	
East

Bellevue	
West CHAP

Early	
Childhood Lied	Center ACE/BEST

Food	
Service Trans

Welcome	
Center District Grand	Total

Custodian 2.00 3.00 3.00 2.00 3.00 3.00 2.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 5.00 4.00 5.00 14.00 14.00 1.00 3.40 1.70 2.90 93.00
Maintenance 6.00 6.00
Food	Service

Specialist 1.00 1.00
Food	Service	Driver 3.72 3.72

Food	Service 2.43 2.65 2.64 1.43 3.78 2.72 1.64 2.43 2.64 2.00 2.71 2.79 2.36 2.86 2.86 4.50 5.00 4.43 10.87 9.20 0.14 72.08
Paraprofessional

Accompanist 1.00 1.00 1.00 1.00 4.00
EL 1.00 1.00 1.00 1.04 1.00 1.00 6.04

Health 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 22.00
Instructional/Clerical 3.00 2.44 3.14 3.08 2.72 2.93 1.50 3.07 3.18 2.07 2.64 2.86 1.57 2.77 2.28 1.00 1.00 1.00 0.29 2.00 4.26 1.00 49.80

Kids'	Time 2.07 1.57 3.44 1.14 0.92 2.21 1.64 2.07 2.14 2.06 1.92 1.78 1.72 2.07 26.75
Library 0.43 0.57 0.57 0.36 0.57 0.47 0.47 0.50 0.50 1.00 1.00 1.00 1.00 8.43

Preschool 1.72 1.72 1.72 1.79 1.72 0.86 1.72 0.86 2.00 1.76 15.87
Special	Education 3.72 11.14 3.79 2.86 5.83 6.72 2.93 4.69 2.86 5.34 5.58 6.72 2.86 11.11 3.72 4.07 5.19 3.00 9.89 12.56 11.22 7.07 132.85

Secretary 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 2.00 2.00 2.00 7.00 7.00 1.00 1.00 1.00 3.00 1.00 3.00 45.00
Specialists

Athletic		Trainer 1.00 1.00 2.00
Board	Sec/Supt	Asst 1.00 1.00

Business/Payroll 5.00 5.00
COTA 0.25 0.25 0.25 0.25 1.00

Curriculum 1.00 1.00
EL/Family	Facilitator 2.00 1.00 3.00

Enrollment 1.00 1.00
HVAC 1.00 1.00

Personnel 2.00 2.00
Print	Shop 2.00 2.00

Services	Coordinator 4.00 4.00
Specialist/Supervisor 1.00 2.00 3.00

Social	Worker 1.00 4.00 5.00
Technology 1.00 8.00 9.00

Transportation
Bus	Driver 50.19 50.19
Specialist 2.00 2.00

Grand Total 17.37 25.62 19.73 14.80 21.40 22.30 11.50 18.80 17.22 17.87 17.99 21.29 14.07 25.22 16.68 19.57 18.19 19.68 47.09 47.75 14.22 7.00 8.66 11.77 7.86 53.19 19.90 22.00 578.72

9/18/20

Avery Belleaire Bellevue
Bertha	
Barber Betz Birchcrest Central Fairview Fort	Crook LeMay

Leonard	
Lawrence Peter	Sarpy Twin	Ridge Two	Springs Wake	Robin AT	HOME

Elementary	
Ratio

Student	Enrollment 254 191 382 105 189 242 151 317 231 211 322 276 202 258 257 1116 4704

Certified	FTE 24.40 35.50 33.54 15.25 30.75 33.55 14.25 29.28 27.33 25.69 31.36 31.57 19.60 31.70 26.00 11.00 420.77
Certified	-	Student	to	Staff	

Ratio 10.41 5.38 11.39 6.89 6.15 7.21 10.60 10.83 8.45 8.21 10.27 8.74 10.31 8.14 9.88 101.45 11.18

Lewis&Clark Logan Mission
Bellevue	
East

Bellevue	
West AT	HOME

Secondary	
Ratio

DISTRICT	
Ratio

Student	Enrollment 407 361 288 1087 1269 1024 4436 9140

Certified	FTE 43.27 43.53 38.33 109.70 113.70 9.60 358.13 778.90
Certified	-	Student	to	Staff	

Ratio 9.41 8.29 7.51 9.91 11.16 106.67 12.39 11.73

DISTRICT	CLASSIFIED	STAFFING	REPORT	(FTE	by	POSITION	&	BUILDING)

DISTRICT	CERTIFIED	STAFFING	REPORT	(Certified	-	Student	to	Staff	Ratio)



Assessment and 
Accountability Update

Bellevue Public Schools

October 2020



Recap of 2019-2020 Assessment
• Last day of in-person class for the 2019-2020 school year 

was March 12

• The NSCAS Statewide ACT was scheduled for March 24.

• NSCAS General and Alternate test window was scheduled 
for March 16 – April 24

• The Spring MAP window was scheduled for April 20-May 15



Impact of Statewide School Closure on 
Data Reporting:

• No NSCAS General or Alternate assessment 
data is available
• No NSCAS Statewide ACT data is available 

(*students had a make up opportunity on 
September 22, but this data will not be made 
public, only for student use)
• No Spring MAP data to review annual growth 

and achievement



Impact of Statewide School Closure on 
AQuESTT Accountability:

• No NSCAS General or Alternate assessment data is 
available
• No NSCAS Statewide ACT data is available 

(*students had a make up opportunity on September 
22, but this data will not be made public, only for 
student use)
• No Accountability determinations can be calculated 

for the 2019-2020 school year
• Nebraska (and all schools in the country) were 

granted waivers for 2019-2020 in regard to 
accountability
• For the 2019-2020 school year, no new 

classifications or designations can be implemented.



The 2020-2021Assessment and 
Accountability Plan:
• Help identify unfinished learning that may exist for each 

student through district measures such as the MAP Growth 
assessment
• Leverage existing data.
• Move forward with state plan to transition to an adaptive 

through-year assessment model that combines the MAP 
Growth assessment with the NSCAS General Summative test 
• The through-year model will increase the relevance of 

NSCAS data, provide better data to support instruction and 
learning in our classrooms, and make management of 
interim and summative assessment more streamlined and 
take less time



The 2020-2021Assessment and 
Accountability Plan:

• The transition to the through-year model of assessment means that this 
year, the NSCAS reading and math assessments will be pilot assessments 
and NSCAS science will be a field test
• Pilot and Field test data does not provide data for public reporting or 

individual student reports
• The NSCAS Statewide ACT will go forward as planned in March of 2021 

and data will be shared in the fall of 2021.
• The NDE will begin the USDOE waiver process to allow for the 

development of the through-year NSCAS. A waiver was already granted 
for the new NSCAS Science development.
• For the 2020-21 school year, no new classifications or designations will 

be implemented for AQuESTT because of the lack of data to calculate 
growth and improvement from 2019-2020 and the lack of reportable 
data due to the development of the new NSCAS assessments. The 2018-
19 classifications and designations will hold.
• The next opportunity to share new AQuESTT accountability results will be in 

the Fall of 2022.



NSCAS Summative Assessments
Assessment Grades Content Area(s) Spring 2021 Plan

NSCAS ACT High School
English Language Arts

Mathematics
Science

Standard 
Administration

NSCAS Alternate 3-8, and High School
English Language Arts

Mathematics
Standard 

Administration

NSCAS Alternate
5, 8, and High School

Science Census Field Test

NSCAS General 5 and 8 Science Census Field Test

NSCAS General 3-8
English Language Arts

Mathematics
NSCAS Phase 1 Pilot



When is the next data update?

•Hopefully, in November we will have 
the ACT Graduate data to report 
which will include the most recent 
ACT score for the graduating class 
of 2020.



Bellevue Public 
Schools

Advanced Placement
School Board Presentation 2020
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Bellevue Public School
Project Career Launch
$1,500,000 competitive grant (2020-2025)



DoDEA Military K-12 Partners Grant 
Program

► The 2020 grants are approximately 
54-month grants that aim to equip local 
educational agencies with resources 
necessary to successfully build and/or 
expand STEM programming



Goals of Project Career Launch

► Improve Reading and Literacy in grades K-12 by 5% 
before 2025.

► Increase enrollment and success of high school students 
in dual enrollment courses in the health science career 
pathway. 



Elements of Project Career Launch

► Health Science Academy at the BPS Career Launch Center
► Initiate Health Science Academy and Certified Nursing Assistant 

Program in Partnership with Metro Community College
► Teacher Salary and benefits (4 years)

► Equipment and Supplies for program

► Students provided free tuition for 26 credit hours of Health Science 
Credit (CPR, Community Emergency Responder, Medical 
Terminology I & II, Employability Skills in Health; Long-term 
care/CNA)

► Students earn Certified Nursing Assistant Certification and OSHA 
Health Care Certificate



Elements of Project Career Launch

► Health Science at Bellevue East & West High School
► Expand Dual Enrollment Course Offerings in Health Science

► Integrate dual enrollment CPR and Community Emergency 
Responder into Health Science I class and pay all tuition for 
students who want credit.

► Integrate dual enrollment medical terminology I & II into Medical 
Terminology Systems Approach Course and pay all tuition for 
students who want credit.

► Paxton/Patterson College Ready Labs (Clinical Labs, EMT, 
Veterinary, Nursing, Sports Medicine, Therapeutic Services)

►  3D4Medical Human Anatomy APP

► Stipends for HOSA sponsorship and funds for students and staff to 
attend HOSA State and National Events.



Elements of Project Career Launch

► Improve Reading and Literacy across the District
► Edmentum Exact-Path Reading and Language Arts platform for 

grades K-12 for 5 years.

► Support for ELA curriculum development and alignment work 
(Years 2-3) and pay for needed substitute teachers for staff working 
on curriculum development.

► Really Great Reading Phonic Program for grades K-6 (Year 3) to 
support Phonic instruction including cost for professional 
development and needed substitute teachers for training.



BPS Strategic Plan-5.2(b) Actively pursue 
federal, state, and local grants to support 

student learning

► Current Active Grant Initiatives
► NMSI AP Program-$1,300,000 (2018-2021)

► DoDEA Project STEM- $1,250,000 (2018-2023)

► DoE School Climate Grant- $2,300,000 (2019-2024)

► DoDEA Project Career Launch- $1,500,000 (2020-225)

► Total Grant Funds to District- $ 6,350,000



Strategic Plan Priority 3 Report-March 2020 
 
Priority III: Student Programs and Services  
 
Strategy 3.1: Align all academic, social, emotional, and behavioral supports to meet 
individual student needs.  
 
3.1(a) Develop a districtwide Multi-Tiered System of Supports (MTSS) to improve student learning.  
In Nebraska, a Multi-tiered System of Support (MTSS) is defined as an educational framework for 
continuous improvement, problem-solving and decision-making. It offers a meaningful and effective way 
to organize instruction and intervention to help improve outcomes for all students. ​ ​The MTSS 
sub-committees met throughout the year and met many of their goals for the 2019/2020 school year.  Here 
are a few developments: academic/behavior intervention Decision Rules and Considerations were 
developed;  a common K-12 discipline referral was established; a shared leadership structure was put into 
place in each building for the purpose of supporting MTSS implementation at the building level, a Tier 
2-3 Reading Intervention program was adopted and work is underway to integrate the program across the 
district.  The focus for the 2020/2021 school year is to support individual buildings with applying the BPS 
MTSS framework. 
  
Covid 19 impacted the momentum of the District MTSS Committee by slowing us down, but much of the 
work was able to continue moving forward. Supporting buildings in 2020-2021 will look different than 
originally planned, but buildings will be supported with the implementation of MTSS.  
 
3.1(b) Provide professional learning to support MTSS implementation across the district.  
 
In order to develop a common language across the district to understand the purpose and outcome of 
MTSS, the district MTSS committee develops professional learning sessions to be shared by committee 
members and principals in each building.  The “Shared Leadership”  presentations were completed 
remotely in the spring of 2020 in all buildings and set the stage for focused work in each building to 
develop the systems of supports.  Principals appointed staff to the defined building leadership roles. The 
district will continue to provide professional learning for staff as needed to implement initiatives related 
to the development of support systems and focused work to improve core instruction.  
 
3.1(c) Select and provide evidence-based intervention programs.  
The district began the Tier 2-3 K-12 implementation of the Edmentum ExactPath web-based tool to 
provide interventions and enrichment in reading.  Training took place in the Fall of 2020 to roll out the 
program across the district.  The ExactPath program integrates with our current NWEA MAP assessments 
to customize a learning path for all students based on student's current performance levels.  BPS 
intentionally targeted students in the bottom quartile on MAP Reading for Edmentum intervention.  
 
3.1(d) Review, revise, and standardize the SAT process across all buildings ensuring alignment with 
MTSS.  
 
The District MTSS committee (Problem Solving Model committee) has developed decision rules and 
guidelines in support of the problem solving model at the systems and individual level.  PowerSchool 
Special Programs will now house the BPS SAT paperwork.  Professional learning resources for the SAT 



process will be provided to Building Principals and SAT coaches in the Fall of 2020.  The SAT process is 
utilized by teachers to determine opportunities to provide additional support for student learning and 
behaviors.  An effective SAT structure process could reduce the need for more comprehensive support 
such as special education services.  
 
Strategy 3.2: Increase access to learning programs and expand career-readiness 
opportunities.  
 
3.2(a) Study, develop, and implement alternative learning environments to meet student needs.  
 
The district opened the Academic Center for Excellence (ACE) in August of 2019.  The first year of the 
program was a success. program is currently staffed with a program leader, two full-time teachers, two 
part-time teachers, and a full time para. In the spring of 2020, the district decided to expand the teaching 
staff to three full time staff members and a .75 FTE math teacher shared with Bellevue West for Math.  At 
this staffing level, the program should be able to serve between 40-50 students direct instruction courses 
and on-line courses. One of the staff members is a certified counselor to support the social emotional 
needs of the students. The primary focus of the program is to support students who are struggling to find 
success in the traditional school setting.  Due to the coronavirus, plans to increase enrollment to 40-50 
students have occured. The program currently supports 25 students. ½ of which are currently in the 
At-home program. Instead, the ACE certified staff has pivoted to support their ACE students in the 
At-home program and the ACE students at the support center.  Some of the staff have been assigned to 
support the nearly 900 secondary students in the At-home program.  
 
3.2(b) Evaluate current career and technical education programs at the secondary level to 
determine program, facility, and equipment needs.  
 
In August, the district completed construction on the new BPS automotive program.  The new program 
currently supports approximately 36 students.  The district hired John Gengel to lead the program which 
provides dual enrollment credits through Metro Community College. John has worked in the Automotive 
industry for many years and was at one time an instructor in the Automotive program for Metro 
Community College.  The district utilized bond and Perkins funds to supply the lifts and tools required for 
the program.  The district also partnered with Lozier’s to provide storage shelving, student tables,  and 
work spaces in the automotive facility.   The district has secured 5 vehicles to support the program. The 
vehicles were procured below costs from various dealerships. Metro Community College also provided 
two vehicles.  
 
The district has identified the next two programs targeted for the BPS Career Launch Center.  The district 
plans to initiate the BPS Medical Professions Academy in 2021.  The medical professions academy will 
provide students involved with up to 26 hours of credit at Metro.  The chart below outlines current 
offerings compared to the courses to be offered once the health profession academy is up and running.  
 
 
 



Current BPS Courses Expanded Course Offerings BPS Location 
for Enrolling 

in Course Course 
Offering 

Dual Credit 
Hours 

MCC Dual 
Credit Course 

Dual 
Credit 
Hours 

IHE 
Offering 
Credit 

 

Health 
Sciences I 

 

0 

Cardiopulmonary 
Resuscitation 

1.0 Metro CC Both HSs & 
the Career 
Launch Ctr 

Community 
Emerg. Response 

1.0 Metro CC Both HSs & 
the Career 
Launch Ctr 

Sports 
Medicine 

4.0 Sports Medicine 4.0 University 
of 
Nebraska 

Both HSs 

Medical 
Terminology 
Systems 
Approach 

 

0 

Medical 
Terminology I 

4.5 Metro CC Both HSs & 
the Career 
Launch Ctr 

Medical 
Terminology II 

4.5 Metro CC Both HSs & 
the Career 
Launch Ctr 

BPS currently has no comparable 
courses 

Long-term Care / 
CNA 

6.5 Metro CC Career Launch 
Ctr 

Employability 
Skills in Medical 
Professions 

4.5 Metro CC Career Launch 
Ctr 



Total Credit Hrs 4.0   26.0     

 
The district was recently informed that we are the recipients of the 2020 DoDEA Grants for Military 
Connected Schools grant for 1.5 million dollars. The grant award for what the district is calling Operation 
Career Launch.  The grant program will support our efforts to launch this career program. Well over ½ of 
the grant funds will go to provide a Health Science teacher for the Career Launch Center for 4 years, 
equipment for the programs at the Career Center and high schools, curriculum resources for the program, 
training, and $100,000 to pay for approximately 1500 dual enrollment classes in health science over the 
next 4 years.  The district is also working with local health providers to support the program.  
 
BPS has also initiated the process to initiate a manufacturing maintenance program at the Career Launch 
Center next school year.  The district will once again partner with Metro to develop the program of study. 
The district conducted a walk through of the facilities and manufacturing programs last week to learn 
more about our options as we move forward.  
 
3.2(c) Investigate and develop opportunities to provide students additional work-based experiences 
in career and technical education throughout the community.  
 
Due to the early conclusion to the 2019-20 school year and ongoing COVID concerns, progress in this 
area has slowed.  The district has formed an advisory committee for the Automotive program and have 
invited approximately 20 automotive industry organizations and business members to participate and 
advise the program.  As additional programs are established at the Career Center, the district will continue 
to develop additional advisory groups to support the programs.  
 
Some modifications have been made related to current work-based experiences for students due to 
COVID-19 concerns.  However, most students who were in the current internship programs have been 
able to participate.  We currently have work-based experiences for students in the following business. 
Tigerpaw Software, Offutt Collision and Repair, and Cornhusker Auto Wash  There will also be an 
internship/work-based experience for students enrolled in the Automotive Maintenance Program at 
Bearmore, Corwin, Baxter, Woodhouse, Honda, and Jensen Tire.  
 
Strategy 3.3: Improve programming to meet the needs of exceptional populations.  
 
3.3(a) Provide appropriate professional learning and resources for teachers to meet the needs of 
High Ability Learners (HAL) in the district.  
 
The High Ability Learner team of five educators currently supports 754 students, grades 4-12, who are 
formally identified for services to support growth in mathematics and/or reading. Although COVID 
considerations are at the forefront, delivery of services has continued uninterrupted for elementary and 
middle school students in the form of small group sessions and ongoing collaboration with classroom 
teachers. HAL teachers at the elementary level are also providing enrichment opportunities to students in 
grades K-3 who demonstrate a need, but who are not yet formally identified. At the high school level, the 
HAL teacher partners with facilitators to develop newsletter communications to students as well as with 
classroom teachers to plan and create extension and enrichment opportunities to increase rigor and 



engagement in all content areas. The HAL team continues to support teachers new to Bellevue Public 
Schools through a digital newsletter format, offering insight into the essentials of  HAL services, as well 
as high-yield strategies and vetted resources. Finally, the HAL team created a bank of resources, which is 
a working document, for supervising teachers of the At-Home Learning Program to access when seeking 
additional learning opportunities for their students. The AtHL resource document will be revised to 
provide additional options throughout the year. 
 
3.3(b) Conduct a comprehensive evaluation of services for students with disabilities benchmarked 
with other Nebraska school districts and develop an action plan to support and improve services.  
 
Stetson and Associates completed/delivered the comprehensive district SPED staffing study on 
December 12, 2019.  The staffing study was then reviewed by district administration, special education 
coaches (Dec. 13), the Special Education Advisory Council (Jan. 13), and shared with all district staff 
(Jan 15).  Upon review of the staffing study and with consideration of the district listening sessions and 
the district staff survey, five recurring themes presented themselves.  Below are the five areas and initial 
plans to address each area of need.  
 

● Para Pay and Training 
○ Through negotiations, we are working to increase special education paraprofessional pay, 

as well as working toward having various pay levels depending on job assignment. 
■ Para Professional Pay was increased at the Aug. Board meeting (​Link​) 

○ Prior to the start of the school year, all district paraprofessionals will be paid to attend a 
professional development which relates to student behavior and working with students on 
the autism spectrum.  This same training will be offered monthly throughout the school 
year to ensure that new paraprofessionals hired will have the training as well.  Trainings 
were offered on the following dates and over 100 were in attendance for each session: 

■ Don't Poke the Bear--Preventing and Surviving Meltdowns​ (Grades 4 and 
Up--approx 60 min) Wed May 6th 9:00 am 

■ Supporting Children with ASD in Large Group Activities​ (PK-6 and Kids 
Time--approx 60 min). Thurs. May 7th 9:30am 

■ The Least Dangerous Assumption--Supporting Inclusion by Challenging 
Assumptions​ (ALL Levels--approx 60 minutes)  ​Tuesday, May 12 11:00 am 

○ A “How to Work with Paraprofessionals” Guidebook will be developed for teaching staff 
so that they are aware of the various areas they need to address with all paraprofessionals. 

■ COVID interrupted - in planning process 
○ Paraprofessionals will be given one additional hour of work time per week.  The intent of 

this hour is to give them additional collaboration time with their supervising teacher. 
■ Approved, but still needs to be communicated 

● Need for additional certified staff at the elementary level and district admin support 
○ The district is committed to getting elementary special education staffing back into 

district parameters.  It is also committed to getting the district staffing parameter back to 
a weight 70.  This could be a 2-3 year process due to budget limitations and limited 
qualified applicants. 

○ District will add a grant funded ½ time special education administrative position. 
■ Added at the start of the 20-21 school year 

● Behavior Support 
○ PBIS implementation at all district schools 

https://meeting.sparqdata.com/Public/Agenda/60?meeting=349208


■ Being Implemented 
○ Boys Town Social Skill training for ALL district staff  

■ Being implemented (three year implementation process) 
○ District will add a grant funded Special Education/Behavior coach position 

■ Added at the start of the 20-21 school year  
○ Behavior training for all paraprofessional staff (in the planning stages) 

■ COVID interrupted - in planning process 
○ Paraprofessionals will be given one additional hour of work time per week.  The intent of 

this hour is to give them additional collaboration time with their supervising teacher. 
■ Approved, but still needs to be communicated 

○ Quarterly targeted teacher training for those who are struggling with behavior in their 
classroom 

■ In planning process 
○ Principal professional development in the areas of behavior, autism, and student trauma 

■ In planning process 
● Scheduling Challenges 

○ Principal professional development in the area of building and student schedules 
○ Special Education Coach assistance 

■ Ongoing 
● Professional Development for Certified Teachers and Administration 

○ Targeted PD offerings for teachers which support areas outlined in the district strategic 
plan 

○ Monthly ½ day PD for building administrators which support areas outlined in the district 
strategic plan 

 
3.3(c) Study current English Learning (EL) delivery model and supports to improve services for EL 
students.  
 
The district continues to see a steady increase of English Learners in all grade levels.  EL students are 
being served in all buildings. One of the greatest needs to support the instructional needs is for the 
immigrants who have   The district is writing an EL curriculum to improve instructional support for 
students by aligning curriculum to the English Language Proficiency Standards (ELPs).  Professional 
learning was provided to all content teachers this year on language development in order to improve 
instruction for English learners and provide appropriate accommodations based on students’ English 
proficiency levels.  EL teachers have provided all content teachers a quarterly newsletter to provide 
resources on differentiating instruction. 
 
3.3(d) Develop an action plan to support and improve services for birth to preschool students.  
 
Implementation of the BPS P-3 Strategic Plan continues.  Current progress in each of the targeted 
activities are as follows: 
 

● Activity 1:  Develop a district culture where elementary schools operate as PK-6th with an 
understanding of the birth-5 home based programing. 

○ Birth-PK is part of the districts professional development plan 
○ Dr. Rausch now attends all elementary principal collaborations and district administrative 

collaborations. 



○ In conjunction with the Buffett institute, district early childhood staff as well as BPS’s 
community providers will be provided a Brain Research professional development 
opportunity entitled “The Brain Game” (Note: This was originally scheduled for March 
13, 2020 and due to the COVID Closure, is being rescheduled for March 26, 2021. 

○ Partnering with the Buffett institute to provide a virtual PD series to parents focusing on 
the topic of Early Childhood virtual education.  Dates TBD.  

● Activity 2:  Partner with the community providers to support the learning of children prior to kdg. 
○ Professional development opportunities will be provided to BPS community providers on 

Saturday mornings.  Prior to the COVID Closure, previous offerings were well attended. 
Upcoming Dates and topics are as follows: 

■ October 24: ​Strategies for Supporting Children’s Learning & Development - 
Developing a Proactive Response to Challenging Behavior 

■ November 14: ​Strategies for Supporting Children’s Learning & Development - 
Cognitive/Math 

■ January 23: ​Strategies for Supporting Children’s Learning & Development - 
Language/Literacy 

■  
■ February 20:  ​Pyramid in Community Programs 
■ March 26: Autism:  The Brain Game 
■ April 17: Tech in Early Childhood 

● Activity 3:  As part of the district MTSS process, develop and align a district-wide 
social-emotional curriculum to include PK-3. 

○ PK has been part of all PD days and PD has been targeted in both the areas of 
social-emotional development as well as other areas specific to PK. 

○ Have partnered with Boystown to train ALL district staff in the Boys Town Social Skill 
Curriculum (there is a preschool specific component) 

● Activity 4: Establish a Taskforce to monitor PK-3 grade initiatives and evaluate the impact of the 
program on learning of all student learning. 

○ Taskforce has been developed and has met on the following dates: 
■ 2018: November 19th 
■ 2019: January 14th, April 8th, June 10th 
■ 2020: February 6th 
■ 2021: Dates to be determined 
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