
Board of Education Meeting Agenda 
Monday, May 6, 2019 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Drive
Bellevue, NE 68005 

A. Routine Business

1. Call to Order
Board President

2. Roll Call
Board Secretary

3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

4. Pledge of Allegiance
Board President

B. Special Recognition
Board President

1. Bellevue East State and National DECA
Board President
The Bellevue East State and National DECA students will be recognized.

2. Bellevue West State and National DECA
Board President
The Bellevue West State and National DECA students will be recognized.

3. Bellevue East State EconChallenge
Board President



The Bellevue East State EconChallenge students will be recognized.

4. Mission Science Olympiad 
Board President
The Mission Science Olympiad students will be recognized.

5. Logan Fontenelle Science Olympiad
Board President
The Logan Fontenelle Science Olympiad students will be recognized.

6. Bellevue East State Journalism
Board President
The Bellevue East Yearbook State Journalism staff will be recognized.

7. Bellevue West State Journalism
Board President
The Bellevue West State Journalism students will be recognized.

C. Student Update
Board President

1. #BeKind
Jeff Rippe
Students from Twin Ridge, Two Springs, and Wake Robin will give an update on 
how they are embrasing the #BeKind initiative.

D. Consent Agenda
Board President

Administrative Recommendation: The information in sections D, F and G were sent to 
all members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section D of the agenda identified with an asterisk 
and receipt of the information and proposals in sections F and G identified with an 
asterisk.

1. *Approval of Minutes
Board Secretary



Administrative Recommendation:  Approve the Minutes of the April 8, 2019, Board 
of Education meeting.

2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for April, 2019.

3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$2,965,961.02.

4. *Release from Contract
Sharra Smith
Administrative Recommendation: that 1) Jesse Bobbit, (2) Russell Bradley, (3) 
Mobolaji Dada, (4) River Fisher, (5) Jennifer LaMontagne, (6) Julie Magee, (7) 
Kristine Meier, (8) Joni Redford, (9) Ruth Sherrard, (10) Chelsey Speakman, (11) 
Amberlyn Strasburg, (12) Andrew Werner and (13) Lindsey Werner be released 
from their contracts effective May 23, 2019.

5. *Election of New Teachers
Sharra Smith
Administrative Recommendation: that(1) Nicholas Allman, (2) Ashlee Barnett, (3) 
Merri Breitkreutz, (4) Alexandra Burlingame, (5) Lacey Evans, (6) Megan 
Feldmann, (7) Colleen Hacker, (8) Amy Hanson, (9) Austin Hoffmann, (10) Robert 
Huebner, (11) Courtney Lewis (12) Holly Lukasiewicz, (13) Tyler Montoya, (14) 
Tiffany Pomfret, (15) Samantha Reed, (16) Randall Schultz, (17) Mikayla 
Schumacher, (18) Jason Shockey, (19) Sipres Shurila, (20) Rebekah Sidzyik, (21) 
Kimberly Spilker, (22) Emma Thompson, (23) Meredith Toebben, (24) Jason 
Trummer and (25) Samantha Williams be elected to the certified staff for the 2019-
20 school year effective August 2, 2019 subject to their release from any contractual 
agreements with other school districts. 

E. Action Items

1. Non-Union Staff Salary Programs
Jeff Rippe



Each year the Board of Education considers the compensation package for non-
union employee groups. This year a total package increase of 3.591% is proposed 
for the Administrators (B), Secretaries (E), Sign Language Interpreters (I), and 
Supervisor/Specialists (K). Substitute Teachers (Sub) will also see an increase, while 
the Part Time & Temporary Staff (T) schedule continues to be competitive within 
the metro area.

Administrative Recommendation: Approve the compensation package for non-union 
employee groups as presented.

2. South Sarpy Land Agreement
Jeff Rippe
In February 2016, Bellevue Public Schools and Springfield Platteview Community 
Schools entered into an Interlocal Agreement regarding school boundaries. Attached 
is the Reorganizational Plan and the Payment Agreement requesting property to be 
transferred into the Bellevue Public School boundaries.

3. Bellevue East Stadium Lights 
Jeff Rippe
The administration will ask the to accept the bid from Musco Lighting in the amount 
of $313,500 for materials and installation for the replacement of the lighting and 
poles at the Bellevue East Stadium. 

4. Bond Project Update
Jeff Rippe
The Board will receive an update on bond projects. 

a. Bond Oversight Committee
Bond Oversight Committee Member
A member of the Bond Oversight Committee will provide a report to the Board.

b. CTE Building and Storage Unit
Jeff Rippe
The administration will ask the Board to approve the purchase agreement for the 
Cable Connection building in the amount of $3,400,000.

c. Bellevue East Commons
Ralph Gladbach
GP Architecture will ask the Board to approve the bid from Lueder Construction 
in the amount of $96,000 to convert the Bellevue East Freshman commons into 



two permanent classrooms.

d. Technology 
Greg Boettger
The administration will ask the Board to approve the bid from Prime 
Communications in the amount of $22,815 to replace the existing internet access 
points in the secondary buildings with higher capacity internet units. 

e. Safety and Security
Greg Boettger
The administration will ask the Board to approve the bid from Prime 
Communications in the amount of $315,000 to provide access control and 
cameras at Birchcrest, Fairview, Fort Crook, Two Springs, and Wake Robin. 
These are the final five schools that are in need of upgraded systems.

f. Avery Partial Roof Replacement
Greg Boettger
The administration will ask the Board to approve the bid from 10 Men Roofing 
in the amount of $28,000 for the partial roof replacement over the gym area at 
Avery Elementary.

F. Commendations

1. *State & National DECA Career Development Conference
Students from Bellevue East and Bellevue West competed at the State DECA Career 
Development Conference March 14 & 15, in Lincoln. Students across the state 
competed for the honor of representing Nebraska at the International Career 
Development Conference held this year in Orlando, Florida April 26 - May 1. There 
were 17 Bellevue East and 25 Bellevue West students who qualified to compete in 
the national conference.

Bellevue East State Results: 
1st Place 
Integrated Marketing Campaign - Jenda Simonsen

2nd Place 
Principles of Marketing Event - Ciara Stueve

3rd Place 
Retail Merchandising Series - Sophie Timmins
Restaurant Management Series - Jessica Sunclades



Additional Awards
4th Place-Entrepreneurship Series-Brandon Archer
4th Place-Apparel and Accessories Marketing-Jenda Simonsen
6th Place-Quick Service Restaurant Management-Marissa Danauskas
7th Place-Principles of Hospitality and Tourism-Ryder Kennedy
8th Place-Principles of Hospitality and Tourism-Ayden Johnson
8th Place-Principles of Business Management-Brody Leibert

Living a Legacy-Ignite Leadership Scholarship Winners: Marissa Danauskas and 
Ciara Stueve

Individual Event Honors 
1st Place
Personal Financial Literacy, Written Exam - Alexander Warren
Restaurant Management, Written Exam - Jessica Sunclades
Principles of Marketing, Written Exam - Ciara Stueve
Quick Serve Restaurant, Role Play - Marissa Danauskas
Apparel Accessories Marketing, Role Play - Jenda Simonsen
Principles of Hospitality and Tourism, Role Play - Ayden Johnson
Entrepreneurship Series, Role Play - Brandon Archer

2nd Place
Marketing Communications, Role Play - Taylor Griffith
Hospitality and Tourism, Role Play - Ryder Kennedy

3rd Place
Quick Serve Restaurant, Written Exam - Marissa Danauskas
Retail Merchandising, Role Play - Sophie Timmins
Restaurant Management, Role Play - Jessica Sunclades

Bellevue West State Results:
1st Place 
Public Relations Project - Kelly Smith, Allena Down, Keenan Torres
Community Service Project - Nicole Voss, Isaac Alvarado, Kalynn Ripley
Learn and Earn Project - Paige Perrone, Joshua Clark, Reese Kelly
Financial Literacy Promotion Project - Heather Moore
Independent Business Plan (EIB) - Julia Mathemeier, Becky Stoley, Te'a Jackson
Sports & Entertainment Marketing Event - Paige Perrone
Principals of Hospitality Event - Vivian Park
Principals of Marketing Event - Keenan Torres
Business Services Marketing Event - Nathan Hawkins

2nd Place
Entrepreneurship Promotion Plan - Izzy Beckner, Shane Dailey, Brett Robins
Financial Literacy Promotion Plan - Caleb Williams, Thomas Andersen, Vivian Park



Independent Business Plan Event - Amelia Lambert, Katie Sorensen, Trevor Flott
Food Marketing Event - Julia Mathemeier
Principals of Business Management Event - Alisa Graham

3rd Place 
Business Law and Ethics Team Decision Making Event - Jackson Beck, Trevor Flott
Business Services Marketing Event - Abby Tarver

International Conference Results:
Top 10
Independent Business Plan (EIB) - Julia Mathemeier and Te'a Jackson

Public Relations Project - Kelli Smith, Allena Down, and Keenan Torres

2. *EconChallenge State Finals
Bellevue East swept the EconChallenge State Finals on April 12th at UN0, winning 
both divisions.

The State Finals consisted of four rounds of testing spanning Micro, Macro, and 
International economics. Two divisions competed "Adam Smith" for advanced 
students operating at the AP or IB level, and "David Ricardo" for students in their 
first semester of general economics. In total, 71 Adam Smith teams and 120 David 
Ricardo teams competed this year in a preliminary round to determine the teams that 
would advance to the State Finals (10 teams in each division make up the State 
Finals). Bellevue East advanced five teams to the finals (1/4 of the teams there).

Bellevue East Tier 1 (Adam Smith Champions) is comprised of: Chloe Brockhaus 
(team capitan); Elizabeth Foral; Breck O'Grady; and Sara Vance. Elizabeth Foral 
and Breck O'Grady were David Ricardo State Champions two years ago; Chloe 
Brockhaus and Sara Vance were David Ricardo State Runners up last year.

Bellevue East Price Makers (David Ricardo Champions) is comprised of all 
freshman: Bennett Schliesser (team captain); Christina Carozza; Caitlyn Conover; 
and John Cook. The first all freshman team from Bellevue East to win a State 
Championship.

This is the 10th straight year Bellevue East won an EconChallenge state title. Four 
times in the last ten years they won both divisions; in the other six years they won 
one of the divisions.

Both teams will compete in the National Semifinals.
Bellevue East also had three other teams qualify and compete in the State Finals:
Bellevue East Keynesians (4th in Adam Smith Division) - Annabelle Carozza; Jacob 
Coan; Michael Ermitano; and Nathan Sittel.



Bellevue East Capital Gain (7th in Adam Smith Division) - Elias Ervin; Johnathon 
Hutchinson; Kaelie Looney; and Ryan McCully.

Bellevue East Monopolists (4th in David Ricardo Division) - Delanie Anderson; 
Madison Fisicaro; Truman Koehler; and Robert Raffety.

The Bellevue East EconChallenge Coaches are PK Simmons and Molly Wolfe-
Koehler.

3. *Nebraska Science Olympiad
BPS students from our middle schools and high schools competed at the Nebraska 
Science Olympiad Tournament April 27, 2019.

Congratulations to Mission Middle School on their 15th consecutive 1st place win 
(the 25th consecutive year Mission has placed in the top 3), Logan Fontenelle 
Middle School took 2nd place, Bellevue East High School took 5th place and 
Bellevue West High School took

The teams met in Lincoln with students from across the state competing in a variety 
of science, technology and engineering activities.

4. *NSAA State Journalism Contest
Bellevue East and Bellevue West Journalism students competed in the State Contest 
on April 23rd.

Bellevue East 
Chieftain Yearbook staff took first place for yearbook theme development.
Zayda Birkel took 4th place in artistic illustration and Emily Nelson took 4th place 
in entertainment/review writing.

Bellevue West 
LeAnne Bugay took 5th place in Advertising Design, 4th place in Broadcast News, 
and 2nd place in Broadcast Feature. Emma Gage took 4th place in Sports News 
Writing. Caitlin Maloney took 5th place in PSA.

5. *Air Force JROTC 2018-2019 Distinguished Unit with Merit Award
Unit NE-771 at Bellevue West High School has been selected as one of 102 units to 
receive the 2018-2019 Air Force JROTC Distinguished Unit with Merit Award. This 
award recognizes Air Force JROTC units that have performed well above and 
beyond normal expectations, and that have distinguished themselves through 
outstanding service to their school and community while meeting the Air Force 
JROTC citizen development mission for America.



6. *Operation Read
Elementary students gathered for a morning of fun, learning and putting themselves 
to the test at Operation Read. Over 300 readers from all 15 elementary schools 
(Avery, Belleaire, Bellevue, Bertha Barber, Betz, Birchcrest, Central, Fairview, Fort 
Crook, LeMay, Leonard Lawrence, Peter Sarpy, Twin Ridge, Two Springs and 
Wake Robin) arrived at the BPS Lied Activity Center, ready to answer questions 
about the Golden Sower books they have been reading and studying since the fall. 
The Golden Sower books are the Nebraska children's choice award sponsored by the 
Nebraska Library Association.

It was the Belleaire Elementary team (Makai Stearn, Cailyn Sheffield, Lizette 
Romero, Daniela Evans, and Alan Harden) who brought home the traveling trophy 
at the end of the tournament. The final round came down to a tie-breaker between 
Belleaire and Wake Robin.

All elementary schools were invited to participate. The maximum number of teams 
per school is six and the maximum number of members per team is five. Classroom 
teachers, librarians, reading teachers and paraprofessionals all helped coach teams. 
Students discussed the books and practiced answering questions mostly during 
recess and after school.

Operation Read is coordinated by Kari Schroder (high school librarian) and Deb 
Kendall (elementary librarian).

Special thanks to the Bellevue Public Schools Foundation for supporting this great 
opportunity for students.

7. *Daughters of the American Revolution 2019 State of Nebraska 
Outstanding Teacher of American History Congratulations to Mission Middle 
School History teacher, Brent Myers, on being selected as the Daughters of the 
American Revolution - 2019 State of Nebraska Outstanding Teacher of American 
History. 

G. Information Items

1. District Class Size Report
Robert Moore
The administration will share the district class size report outlining the data gathered 
for enrollment.



2. *Outside the District Professional Continuing Contract Unit Policy
Nicole Fox
Bellevue Public Schools offers opportunities for certified staff to earn Continuing 
Contract Units (CCU). These CCU's can be used for salary advancement for some 
approved activities that are completed outside of contract day/year. A list of the 
proposed 2019-2020 Continuing Contract Unit Activities recommended for Board 
approval is included in the attachment.

3. *NASB Monthly Update
Board President
The NASB has shared some items for Board members to focus on during May, 
along with a monthly update.

H. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.

I. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

J. Future Business
Board President
May 7, District Retirement Reception, Bellevue West, 3:30 p.m.
May 9, Bellevue East Honor's Night
May 10, Project Search Graduation
May 13, Bellevue West Honor's Night
May 14, Individual Special Education Classroom Graduation
May 16, Bond Oversight Committee Meeting, Lied Activity Center, 6:00 p.m.
May 17, B.E.S.T Program Graduation
May 23, Last Day for Students/Staff
May 23, Baccalaureate (Bellevue East and West)
May 24, Last Day for Staff (Flex Day)
May 25, High School Graduations, 9:30 a.m.
June 3, Board of Education Meeting, Welcome Center, 6:30 p.m.



K. Executive Session
Board President
Adjourn to Executive Session to consider matters relating to strategy sessions with 
respect to employee negotiations which are necessary to be considered in closed session 
for the protection of the public interest.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

Official Minutes 
 April 8, 2019 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, April 8, 2019, at Bellevue Public Schools Welcome Center 2600 Arboretum 
Drive Bellevue, NE 68005. 

 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken 
while the meeting was open to the public. 

 
A.        Routine Business 
 
A.1.     Call to Order 

 
A.2.     Roll Call 

 Attendance Taken at 6:30 p.m.  
 
Present Board Members:     Also in Attendance: 
Sarah Centineo:   Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Col. Vance Goodfellow 
Scott Eby:   Present    Staff Members 
Frank Kumor:   Present  
Maureen McNamara:  Present  
Nina Wolford:   Present 

 
A.3.     Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted o the wall of the 
Board room. 
 
A.4.     Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 

 
 

B.        Special Recognition 
B.1.     National Merit Scholarship Finalists - Bellevue East 
Bellevue East had three students that were recognized for being finalist in the National Merit 
Scholarship this year. 
 
B.2.     National Merit Scholarship Finalist - Bellevue West 
 Bellevue West had one student that was recognized for being a finalist in the National Merit 
Scholarship this year. 
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C.        #BeKind 
Students Elizabeth Barton, Rory Miller, Charlotte Sonntag, Katie Crick, John Schatz, Cody 
Jones-DeVol and Anna Adams from LeMay, Angel Hoang, Lina Foss, Abby Schmidt, and 
Avah VanArsdale from Leonard Lawrence, Shawn Graham and Andralyn Snyder from Peter 
Sarpy gave an update to the Board on the activities that are being done in their elementary 
schools, along with how teachers and students are embracing the #BeKind initiative. 

 
 

D.        Consent Agenda 
Motion Passed: Approved by consent items in section D of the Agenda identified with an 
asterisk and receive the information and proposals in section G identified with an asterisk 
Passed with a motion by Frank Kumor and a second by Scott Eby. 
 
Maureen McNamara:  Abstain (With Conflict)  
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea 
Nina Wolford:   Yea 
 
D.1.     *Approval of Minutes 
Approved the Minutes of the March 4, 2019, Board of Education meeting. 
 
D.2.     *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for March, 2019. 

 
D.3.     *Payment of Claims 
Approved the payment of claims totaling $2,055,822.95. 

 
D.4.     *Release from Contract 
 (1) Rebecca Campbell, (2) Karin Donner, (3) Mary Fripp, (4) Nicole Gallegos, (5) Katelyn 
Hodges, (6) Kendra Holmes, (7) Michaela Kosiski, (8) Kaeli Leget, (9) Kyle Martin, (10) 
Anne Munter, (11) Jacey O’Dell, (12) Leigh Officer (13) Callie Pavel, (14) Jessica Prusha, 
(15) Pamela Riffle, (16) Alexandra Thiessen, (17) Michelle Toney and (18) Santha Walters 
were released from their contracts effective May 23, 2019. 
 
D.5.     *Election of New Teachers 
(1) Austin Arndt, (2) April Bagwell, (3) Danielle Burgstiner, (4) Jennifer Clark, (5) Julie 
Cornett, (6) Dakota Drenth, (7) Corianne Himes, (8) Kaitlyn Keeling (9) Elizabeth Kottich, 
(10) Molly McNamara, (11) Nadia Missak, (12) Megan Parker, (13) Jessica Plueger, (14) 
Nicki Scalise, (15) Sarah Schau, (16) Krista Stanford, (17) Nathaniel Steele and (18) Ashley 
Trent were elected to the certified staff for the 2019-20 school year effective August 2, 2019 
subject to their release from any contractual agreements with other school districts. 
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E.        Action Items 
 
E.1.     Superintendent's Contract Renewal 
The Board considered the renewal of the superintendent’s contract until June 30, 2022 and for 
all other contract amendments, the Board will take final action before June 15th. 

 
Motion Passed: I move to approve the renewal of the superintendent's contract until June 
30, 2022. Passed with a motion by Maureen McNamara and a second by Frank Kumor. 
 
Doug Cook:   Nay 
Sarah Centineo:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.2.     2020-21 School Calendars 
Dr. Robert Moore, Assistant Superintendent shared the proposed 2020-2021 school calendar, 
which follows the same model as the 2019-2020 calendar with minor changes. The district 
conducted a survey of parents and staff members via email asking for feedback on the 2020-
2021 calendar.  Dr. Moore shared of the approximate 12,000 surveys distributed, the district 
received only 200 responses. The district took all the feedback into consideration before 
finalizing the calendar. The school year will begin on August 13th, students will not have school 
on Veteran’s Day which is in the middle of the week, the holiday break in December will 
remain at two weeks, spring break moved back a week and the last day of school will be May 
27th.  This will allow for 176 student contact days. Also, part of the feedback received summer 
school will begin the first week of June.    
   
Motion Passed: I move the approve the 2020-2021 school calendar as presented. Passed with 
a motion by Nina Wolford and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.3.     Bond Project Update 
 
E.3.a.  Bond Oversight Committee 
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the 
March 21st Oversight Committee meeting that was held at the BPS Welcome Center. Mr. 
Carozza gave an update on the Birchcrest life safety/HVAC project and partial roof 
replacement.  The Committee received information on the Bellevue East, Bellevue West, and 
Lewis and Clark track resurface project, the Mission and Logan Fontenelle track replacement, 
along with the Lied Activity Center pool renovation after the meeting took place in March. 
This was due to the timing of the bid openings.  The meeting minutes are available on the BPS 
Bond website. The Committee concurred all projects that will be presented to the Board were 
discussed and are within the scope of the bond.  The next Committee meeting will be April 16th 
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at Bellevue East.    
 
E.3.b.  Birchcrest Life Safety/HVAC Upgrade Project 
At the September, 2018 Board meeting it was approved for GP Architecture to solicit 
bids to replace the existing boiler/chiller units at Belleaire, Birchcrest, Central, and 
Logan Fontenelle with a VRF system.  Tonight the Board was asked to approve the bid 
from Rife Construction in the amount of $2,072,124 for the completion of the life 
safety/HVAC upgrades at Birchcrest.  
 
Motion Passed: I move to approve the Rife Construction bid for the completion of the 
Life Safety/HVAC upgrades at Birchcrest. Passed with a motion by Maureen 
McNamara and a second by Frank Kumor. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.3.c.  Birchcrest Partial Roof Replacement 
At the September, 2018 Board meeting it was approved for GP Architecture to solicit bids 
for the partial roof replacement at Belleaire, Birchcrest, Central, and Logan Fontenelle.  
Tonight Mr. Gladbach asked the Board to approve the bid from Mejia Roofing and 
Construction in the amount of $320,000 for the partial roof replacement at Birchcrest. 
 
Motion Passed: I move to approve the Mejia Roofing and Construction bid for the partial 
roof replacement at Birchcrest. Passed with a motion by Scott Eby and a second by Nina 
Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.3.d Bellevue East, Bellevue West and Lewis and Clark Track Projects 
At the February, 2019 Board meeting it was approved for Lamp-Rynearson to complete the 
design work for the repairs/replacement of the high school and middle school tracks.  Tonight 
Joe Zadina, from Lamp-Rynearson joined the meeting to share the findings on the condition 
of the tracks at Bellevue East, Bellevue West, and Lewis and Clark. Mr. Zadina explained 
three bids were received for the project which the bids were for a rubberized surface on the 
three tracks. Also, Lamp-Rynearson would assist in the process of submitting the application 
for the recycling grant that is offered thru the NDEQ Grant. This is the same grant the district 
received when the football fields were completed. Mr. Gladbach asked the Board to approve 
the bid from Midwest Tennis and Track Company in the amount of $450,362.50 to complete 
the track resurfacing at Bellevue East, Bellevue West and Lewis and Clark. 
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Motion Passed: I move to approve the bid from Midwest Tennis and Track Company for the 
track resurfacing at Bellevue East, Bellevue West, and Lewis and Clark. Passed with a motion 
by Scott Eby and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.3.e Mission and Logan Fontenelle Track Projects 
At the February, 2019 Board meeting it was approved for Lamp-Rynearson to complete the 
design work for the repairs/replacement of the high school and middle school tracks. Mr. 
Zadina explained to the Board after inspecting the conditions of the track it was identified there 
are underlying conditions that determined both tracks are in need of a complete replacement. 
Since the tracks are not regulation competition tracks asphalt would be used. 
 
The Board held a discussion to determine if the tracks should be replaced or complete minor 
repairs at this time and replace the tracks at a later date. The Board shared their concerns with 
Mr. Zadina and Bill Richards, Director of Activities and Grounds. The Board then decided it 
would be in the best interest of the district to complete the replacements of the Mission and 
Logan Fontenelle tracks at this time.  
 
Mr. Gladbach shared there were only two bids submitted for the project due to many 
contractors are short on crews due to the repairs needed throughout the community that were 
caused by the flood. The low bid for the project was submitted by Nemaha Landscape 
Construction in the amount of $797,231.06 for the complete track replacements at Mission and 
Logan Fontenelle.  
 
Motion Passed: I move to approve the bid from Nemaha Landscape Construction for the 
track repairs/replacements at Mission and Logan Fontenelle. Passed with a motion by 
Maureen McNamara and a second by Sarah Centineo. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.3.f.  Lied Activity Center Pool 
The Board approved at the March, 2019 Board meeting the contract with Waters Edge Aquatic 
Design for the design, construction administration costs and reimbursable cost of the 
renovation project of the Lied Activity Center pool.  Tonight the administration asked the 
Board for approval for GP Architecture to solicit bids for the pool renovation. Mr. Gladbach 
plans to present the bids to the Bond Oversight Committee in May, then to ask the Board for 
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approval at the June, 2019 Board meeting. 
 
Motion Passed: I move to approve GP Architecture to solicit bids for the pool renovation 
at the Lied Activity Center. Passed with a motion by Frank Kumor and a second by 
Maureen McNamara. 
 
Doug Cook:   Abstain (Without Conflict) 
Sarah Centineo:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
 
F.        Commendations 
 
 
G.        Information Items 

 
G.1.     Strategic Plan Update 
Marcia Herring from the Nebraska Association of School Boards (NASB) attended the meeting 
to give the Board an update on the Bellevue Public Schools Strategic Plan and the next steps.  
The district played an intricate part of writing the strategic plan with the feedback that was 
gathered by the NASB. Mrs. Herring presented the six steps to the Strategic Management 
Review Sessions which are review the key performance indicators, review 
collaborative/communication structures, NASB conduct Champion interviews, Board self-
assessment, superintendent evaluation, and prepare next year’s timetable.  The district has 
already begun taking action on some of the key areas of the Strategic Plan. 

 
G.2.     MISA/NAFIS Conference Report 
Dr. Rippe attended the MISA/NAFIS Conference in March.  The conference focuses on Impact 
Aid at the federal level.  The three main topics of discussion at the conference were getting the 
original prorated Impact Aid formula back, First Count moving to an electronic document for 
families to complete versus paper copies, and the school voucher bill.  Dr. Rippe also shared 
this year the Department of Defense will not be offering grants for districts to apply for at this 
time.   

 
G.3.     *Kindergarten Registration 
Accepted the Kindergarten Registration Report by consent. 
 
 
H.        Public Comment Period 
None 
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I.         Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Scott Eby reported the BPS Foundation Scholarship Breakfast will be April 
18, 2019, at the Lied Activity Center.  Also, the Foundation plans to donate money to the flood 
relief. 
 
MABE – Maureen McNamara reported the March meeting was cancelled due to weather 
conditions. 
 
NSBA Annual Conference – The five board members that attended the NSAB Annual 
Conference in Philadelphia, Pennsylvania in March gave an update on the seminars they 
attended. 
 
Sarah Centineo and Susan Brooks, Director of Fiscal Affairs attended the Greater Nebraska 
Schools Association meeting in March. 
 

 
J.        Future Business 
April 12, BEA Retirement Banquet 
 
April 16, Bond Oversight Committee Meeting, Bellevue East, 6:00 p.m. 
 
April 18, BPS Foundation Community Breakfast, Lied Activity Center, 7:00 a.m. 
 
April 18, BPS Staff Celebration, Beardmore Event Center, 3:00 p.m. 
 
May 6, Board of Education Meeting, Welcome Center, 6:30 p.m. 

 
 

K.       Executive Session 
Motion Passed: I move to adjourn to Executive Session to consider matters relating to 
strategy session with respect to personnel and employee negotiations which is necessary to be 
considered in closed session for protection of the public interest at 7:58 p.m. Passed with a 
motion by Maureen McNamara and a second by Scott Eby. 

 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 

 
Motion Passed: Reconvene in Open Session at 8:34 p.m. Passed with a motion by Nina 
Wolford and a second by Maureen McNamara. 

 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
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Nina Wolford:   Yea 
 

Motion Passed: Adjourn the April 8, 2019 Board of Education meeting passed at 8:35 p.m. 
Passed with a motion by Frank Kumor and a second by Maureen McNamara. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 

 
 

Secretary 































































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Nicholas Allman, (2) Ashlee Barnett, (3) Merri 
Breitkreutz, (4) Alexandra Burlingame, (5) Lacey Evans, (6) Megan Feldmann, (7) 
Colleen Hacker, (8) Amy Hanson, (9) Austin Hoffmann, (10) Robert Huebner, (11) 
Courtney Lewis (12) Holly Lukasiewicz, (13) Tyler Montoya, (14) Tiffany Pomfret, 
(15) Samantha Reed, (16) Randall Schultz, (17) Mikayla Schumacher, (18) Jason 
Shockey, (19) Sipres Shurila, (20) Rebekah Sidzyik, (21) Kimberly Spilker, (22) 
Emma Thompson, (23) Meredith Toebben, (24) Jason Trummer and (25) 
Samantha Williams be elected to the certified staff for the 2019-20 school year 
effective August 2, 2019 subject to their release from any contractual agreements 
with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Nicholas Allman Wayne State BS/6 years Physical Education 

 
2. Ashlee Barnett Peru State MS/10 years Elementary  

 
3. Merri Breitkreutz Wayne State MS/21 years Early Childhood 

Special Education 
 

4. Alexandra Burlingame UNO BS/none Elementary 
 
5. Lacey Evans UNO EdS/2 years School Psychologist 
 
6. Megan Feldmann UNL BS/none Elementary 

 
7. Colleen Hacker UNL BS/none Math 
 
8. Amy Hanson UNO MS/21 years Reading 
 
9. Austin Hoffmann Northwest Missouri State BS/none Vocal Music  
 
10. Robert Huebner UNO MS/31 years Vocal Music 

 
11. Courtney Lewis UNO BS/none Elementary 
 
12. Holly Lukasiewicz Nat’l Louis University MS/7 years Art 
 
13. Tyler Montoya UNK MS/7 years Spanish 

 
14. Tiffany Pomfret UNO MS/6 years Elementary 
 
15. Samantha Reed Wayne State BS/4 years Physical Education 

 



16. Randall Schultz UNO MS/17.5 years Counselor 
 
17. Mikayla Schumacher UNL BS/1 year Elementary 
 
18. Jason Shockey Buena Vista University BS/none Social Studies  
 
19. Sipres Shurila UNK BS/none Elementary 
 
20. Rebekah Sidzyik UNO MS/9 years Social Studies 
 
21. Kimberly Spilker Northwest Missouri State BS/8 years Early Childhood 

Special Education 
 
22. Emma Thompson Peru State BS/none Early Childhood 

Special Education 
 
23. Meredith Toebben UNL BS/none Vocal Music 
 
24. Jason Trummer UNK MS/13 years Dean of Students 
 
25. Samantha Williams UNO BS/1 year Elementary 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



BELLEVUE	PUBLIC	SCHOOLS	
ADMINISTRATOR	RANGES	

Salary	Schedule	B	
2019-2020	
PROPOSED	

	 	 	
Assistant	Superintendent	 155,000		–		195,000	
	
Executive	Director																																																																	 120,000			–		161,000	
	
Director	 79,000		–			152,000	
	
High	School	Principal	 120,000		–			170,000	
	
Middle	School	Principal	 84,500		–			129,000	
	
Secondary	Assistant	Principal	 84,500		–			127,000	
	
Elementary	School	Principal	 84,500		–			123,000	
	
Coordinator	 71,500		–			147,000	 		
	
Insurance	
A.		Health	Insurance	
The	District	will	apply	$7,435	for	health	and	accident	insurance	offered	by	the	District.		Employees	
selecting	the	HDHP	will	receive	$6,435	toward	premium	costs	and	$1,000	deposited	in	an	HSA	account.		
Married	employees	may	apply	both	district	shares	($14,870	or	$12,870/$2,000)	toward	a	family	health	
insurance	policy.	
	
B.		Section	125	Benefit	Plan	
A	Section	125	Benefit	Plan	will	be	available	to	employees	for	insurance.	
	
C.		Disability	Insurance	
The	income	protection	plan	for	administrators	will	be	continued.	(80%)	
	
D.		Life	Insurance	
The	District	will	provide	term	life	insurance	in	the	amount	of	$50,000	to	each	administrator.	
	
E.		Insurance	upon	retirement	
Those	 employees	 who	 are	 55	 years	 of	 age	 or	 older	 and	 qualify	 shall	 be	 provided	 $2,500	 toward	 the	
district’s	health	and	accident	program	upon	retirement.		This	benefit	will	continue	until	age	65.	
	
Salary		
A.		Supplementary	Compensation	
The	District	will	provide	each	full	time	administrator	with	$6,100	in	supplemental	compensation	for	
professional	service.	
	
B.	Longevity	Pay	
It	is	agreed	that	a	payment	in	recognition	of	professional	service	be	made	in	the	amount	of	3.75%	of	basic	
contract	salary	to	those	individuals	who	have	completed	twenty	(20)	years	of	professional	service	with	the	
District.	
	
	



C.		Severance	Pay	Plan	
The	severance	pay	program	for	administrators	will	be	continued	for	administrators	hired	prior	to	2014-
2015	contract	year.	
	
D.		Non-Elective	Deferral	Program	
The	Non-Elective	Deferral	Program	for	Eligible	Employees	will	be	continued	(former	SEP-IRA	program).	
	
E.		Professional	Memberships	
The	District	will	provide	one-half	of	the	cost	of	an	NCSA	annual	membership.	
	
Leave	
A.	Annual	Leave	
Twelve	days	of	leave	will	be	earned	annually,	determined	by	the	number	of	contract	days	assigned.			
	
B.	Compensation	for	Unused	Leave	
Additional	pay	will	be	provided	administrators	with	a	balance	of	at	least	33	days	who	have	shown	
exemplary	attendance	by	accruing	more	than	7	days	of	leave	during	that	contract	year.		If	the	exemplary	
attendance	payment	option	is	selected,	accumulated	leave	will	be	limited	to	7	days	for	that	year.		Pay	for	
exemplary	attendance	shall	be	paid	at	the	administrator’s	applicable	rate	of	pay	over	a	12-month	period	
beginning	in	July.	
	
Additional	pay	will	be	provided	administrators	who	have	shown	exemplary	attendance	by	accruing	more	
than	110	days	of	leave.		Annual	leave	is	limited	to	110	days.		Any	administrator	who	accumulates	more	
than	110	days	in	a	given	contract	year	will	automatically	receive	exemplary	attendance	pay	for	the	
additional	days	of	work.		Pay	for	exemplary	attendance	shall	be	paid	at	the	administrator’s	applicable	rate	
of	pay	over	a	12-month	period	beginning	in	July.	
	
Upon	resignation	after	twenty	years	of	service,	compensation	for	one-half	of	the	leave	days	accumulated	
shall	be	paid	to	administrators	at	the	applicable	rate	of	pay.		Those	administrators	with	less	than	twenty	
years	of	service	will	receive	compensation	for	one-fourth	of	the	leave	days	accumulated	at	the	applicable	
rate	of	pay.	
	
C.	Bereavement	Leave	
Five	 days	 of	 non-accumulating	 bereavement	 leave	 will	 be	 available	 annually,	 separate	 from	 the	
employee’s	Annual	 Leave	Days,	which	will	be	granted	 following	 the	death	of	 the	employee’s	 spouse	or	
child.	 Two	 days	 of	 non-accumulating	 bereavement	 leave	 will	 be	 available	 annually,	 separate	 from	 the	
employee’s	 Annual	 Leave	 Days,	 which	 will	 be	 granted	 following	 the	 death	 of	 the	 employee’s	 parent,	
brother,	 sister,	 grandchild,	 mother-in-law,	 father-in-law,	 grandparent,	 brother-in-law,	 sister-in-law,	
nephew,	niece,	aunt,	uncle,	grandparent-in-law,	or	any	other	 individual	who	 is	a	permanent	 resident	 in	
the	 employee’s	 home.	 	 In	 the	 event	 additional	 leave	 is	 needed,	 the	 employee	 will	 work	 with	 their	
administrator.		Any	additional	leave	time	will	be	deducted	from	the	employee’s	Annual	Leave	Days.	
	
D.	Vacation	
Administrators	will	receive	twenty	vacation	days	annually.		Beginning	with	the	2012-2013	contract	year,	
new	accumulation	of	vacation	will	not	exceed	thirty	days.		At	the	end	of	each	contract	year,	up	to	ten	days	
of	unused	vacation	can	be	reimbursed	at	the	administrator’s	current	daily	rate	of	pay.		Vacation	
accumulated	prior	to	the	2012-2013	contract	year	may	be	used	or	reimbursed	with	permission	of	the	
superintendent.		Upon	resignation,	compensation	for	the	vacation	days	accumulated	shall	be	paid	to	the	
administrator	at	the	applicable	daily	rate	of	pay.	
	
	
	

	 	 	 	 	 	



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
SECRETARIAL 

Salary Schedule E 
2019-2020 

PROPOSED 
 

SECRETARIAL SALARY RANGE 
$31,000 - $49,000 

 
 

SPECIAL PROVISIONS 
1. Employees will receive a longevity payment of 3% of schedule salary after 15 years of experience 

with the district.  Continuous years of service will be calculated from the employee’s current hire 
date.  Eligibility for longevity pay will begin on the first day of the monthly pay period following  

 the employee’s anniversary. 

2. The employee who is the secretary to the high school principal will receive an additional  
 $110.00 per month. 

3. The district will pay $619.58 per month to be applied to the health and accident insurance offered  
 by the district. 

4. The district will provide $25,000 of life insurance for 12 month employees. 

5. Leave time shall be accumulated at the rate of 1 day vacation per month and 1 day sick leave per 
month after the first year of employment.  During the first year of employment, ½ day vacation and ½ 
day sick leave shall be accumulated per month. See Board Policies 415.01 and 415.02 for further 
clarification. 

 
6. Severance Leave. 
 Secretaries with a balance of at least 33 sick days, who have shown exemplary attendance by accruing more than 7 days 

of sick leave during that fiscal year, will be offered exemplary attendance pay.  As a result, accumulated leave will be 
limited to 7 days for that year.  Pay for exemplary attendance shall be paid at the secretary’s applicable rate of pay over a 
12-month period beginning in September. 

 
 Any secretary who accumulates more than 110 sick days in a given fiscal year will automatically receive exemplary 

attendance pay.  Sick leave accumulation is limited to 110 days.  Pay for exemplary attendance shall be paid at the 
secretary’s applicable rate of pay over a 12-month period beginning in September. 

  
 Upon resignation after twenty years of service, compensation for one-half of the leave days accumulated shall be paid to 

secretaries at the applicable rate of pay.  Those secretaries with less than twenty years of service will receive 
compensation for one-fourth of the sick leave days accumulated at the applicable rate of pay. 

 
7.   Five days of non-accumulating bereavement leave will be available annually, separate from the 

employee’s leave days, which will be granted following the death of the employee’s spouse or child.  
Two days of non-accumulating bereavement leave will be available annually, separate from the 
employee’s leave days, which will be granted following the death of the employee’s parent, brother, 
sister, grandchild, mother-in-law, father-in-law, grandparent, brother-in-law, sister-in-law, nephew, 
niece, aunt, uncle, grandparent-in-law, or any other individual who is a permanent resident in the 
employee’s home.  In the event additional leave is needed, the employee will work with their 
administrator.  Any additional leave time will be deducted from the employee’s leave days. 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 

 
 SIGN LANGUAGE INTERPRETER 

Salary Schedule 
2019-2020 

PROPOSED 
 

The rate of pay for Sign Language Interpreters employed by the Bellevue Public Schools 
District for the 2019-2020 school year is as follows: 
 

Sign Language Interpreter - $21.81 hourly rate 
 
 
1. The district will provide $7,435 to be applied to the health and accident insurance offered  
 by the district. 

2.   Leave time shall be accumulated at the rate of one hour for every 20 hours worked. 
 
 
 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

  
SUPERVISORS/SPECIALISTS 

Salary Schedule K 
2019-2020 

PROPOSED 
 

  K01A  K02A  K Range 
STEPS  Class I  Class II  Class III 

0 (1.00) $34,120     $41,000 – 95,000 
1 (1.03) $35,144 (1.10) $37,532    
2 (1.06) $36,167  (1.13) $38,556    
3 (1.09) $37,191 (1.16) $39,579   
4 (1.12) $38,214 (1.19) $40,603   
5 (1.15) $39,238  (1.22) $41,626   
6 (1.18) $40,262 (1.25) $42,650   
7 (1.23) $41,968  (1.28) $43,674   
8 (1.27) $43,332 (1.32) $45,038   
9 (1.30) $44,356 (1.36) $46,403   

10 (1.33) $45,380  (1.40) $47,768   
11 (1.37) $47,086 (1.44) $49,133   
12   (1.48) $50,498   

 
Classification 
Class I - Supervisor with less than eight full-time assistants or special assignment. 
Class II - Supervisor more than eight full-time assistants or special assignment.  
Class III - Services Coordinators, Social Workers, or special assignment. 
 
Special Provisions 
1. Employees in Class I and Class II will receive a longevity payment of 2.25% of schedule salary after ten years 

of experience with the district.  Employees in Class I and Class II will receive a longevity payment of 3% of 
schedule salary after fifteen years of experience with the district.  Continuous years of service will be 
calculated from the employee’s seniority date.  Eligibility for long service increment will begin on the first day 
of the monthly pay period following the employee’s anniversary. 

2. The District will provide each full time employee with $6,100 in recognition of service to the District. 
3. All supervisors may be granted credit on the salary schedule not to exceed three years for similar experience. 
4. The District will pay $7,435 annually ($619.58 per month) to be applied to the health and accident insurance 

offered by the District. 
5. Long Term Disability. 
6. Severance Pay. 
7. Salaries for employees working less than 12-month contracts will be prorated based on days of employment. 
8. Life insurance. 
9. Class I and Class II employees will accumulate 1 vacation day per month and 1 sick leave day per month.  

Class III will receive 20 vacation days and 12 sick leave days annually.  See Board Policies 415.01 and 415.02 
for further clarification. 

10.  Five days of non-accumulating bereavement leave will be available annually, separate from the employee’s 
leave days, which will be granted following the death of the employee’s spouse or child.  Two days of non-
accumulating bereavement leave will be available annually, separate from the employee’s leave days, which 
will be granted following the death of the employee’s parent, brother, sister, grandchild, mother-in-law, father-
in-law, grandparent, brother-in-law, sister-in-law, nephew, niece, aunt, uncle, grandparent-in-law, or any other 
individual who is a permanent resident in the employee’s home.  In the event additional leave is needed, the 
employee will work with their administrator.  Any additional leave time will be deducted from the employee’s 
leave days. 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 
 
 

SUBSTITUTE TEACHERS 
Salary Schedule 

2019-2020 
PROPOSED 

 
 
 

The rate of pay for substitute teachers employed by the Bellevue Public School District: 
 
A. $150.00 per day. 
 
 
 
When substituting for the same teacher in one classroom for a long-term assignment: 
 
B. $160.00 per day beginning the first long-term teaching day. 
  
C. Substitute teachers, properly certified, who have taught continuously for 
 90 student days, and are continuing their assignment shall have their daily 
 rate of pay adjusted beginning the ninety-first day to reflect their appropriate 
 placement on the teacher's salary schedule. 
 

 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
PART TIME AND TEMPORARY STAFF 

Salary Schedule T 
2019-2020 

PROPOSED 
 
 

 A. Custodial and Maintenance       
        Temporary and Substitute Staff      11.50 
  Student Employees       9.75 
 
 B. Drivers 
  Temporary and Substitute Staff 12.75 
 
 C. Paraprofessionals 
  Temporary and Substitute Paras 11.50 
  Student Employees 9.75 
 
 D.  Clerical 
  Temporary and Substitute Staff 11.50    
  Student Employees 9.75 
 

E. Food Service 
Temporary and Substitute Staff 11.50 

 
 Note:  Temporary includes employees hired for the summer. 
 
  
 



BELLEVUE	PUBLIC	SCHOOLS	
ADMINISTRATOR	RANGES	

Salary	Schedule	B	
2018-2019	

	
	 	 	
Assistant	Superintendent	 152,000		–		195,000	
	
Executive	Director																																																																	 119,000			–		161,000	
	
Director	 77,000		–		149,000	
	
High	School	Principal	 119,000		–		164,000	
	
Middle	School	Principal	 83,000		–			124,000	
	
Secondary	Assistant	Principal	 83,000		–			122,000	
	
Elementary	School	Principal	 83,000		–			119,000	
	
Coordinator	 70,000		–			142,000	 		
	
Insurance	
A.		Health	Insurance	
The	District	will	apply	$7,065	for	health	and	accident	insurance	offered	by	the	District.		Employees	
selecting	the	HDHP	will	receive	$6,065	toward	premium	costs	and	$1,000	deposited	in	an	HSA	account.		
Married	employees	may	apply	both	district	shares	($14,130	or	$12,130/$2,000)	toward	a	family	health	
insurance	policy.	
	
B.		Section	125	Benefit	Plan	
A	Section	125	Benefit	Plan	will	be	available	to	employees	for	insurance.	
	
C.		Disability	Insurance	
The	income	protection	plan	for	administrators	will	be	continued.	(80%)	
	
D.		Life	Insurance	
The	District	will	provide	term	life	insurance	in	the	amount	of	$50,000	to	each	administrator.	
	
E.		Insurance	upon	retirement	
Those	 employees	 who	 are	 55	 years	 of	 age	 or	 older	 and	 qualify	 shall	 be	 provided	 $2,500	 toward	 the	
district’s	health	and	accident	program	upon	retirement.		This	benefit	will	continue	until	age	65.	
	
Salary		
A.		Supplementary	Compensation	
The	District	will	provide	each	full	time	administrator	with	$5,900	in	supplemental	compensation	for	
professional	service.	
	
B.	Longevity	Pay	
It	is	agreed	that	a	payment	in	recognition	of	professional	service	be	made	in	the	amount	of	3.75%	of	basic	
contract	salary	to	those	individuals	who	have	completed	twenty	(20)	years	of	professional	service	with	the	
District.	
	
	



C.		Severance	Pay	Plan	
The	severance	pay	program	for	administrators	will	be	continued	for	administrators	hired	prior	to	2014-
2015	contract	year.	
	
D.		Non-Elective	Deferral	Program	
The	Non-Elective	Deferral	Program	for	Eligible	Employees	will	be	continued	(former	SEP-IRA	program).	
	
E.		Professional	Memberships	
The	District	will	provide	one-half	of	the	cost	of	an	NCSA	annual	membership.	
	
Leave	
A.	Annual	Leave	
Twelve	days	of	leave	will	be	earned	annually,	determined	by	the	number	of	contract	days	assigned.			
	
B.	Compensation	for	Unused	Leave	
Additional	pay	will	be	provided	administrators	with	a	balance	of	at	least	33	days	who	have	shown	
exemplary	attendance	by	accruing	more	than	7	days	of	leave	during	that	contract	year.		If	the	exemplary	
attendance	payment	option	is	selected,	accumulated	leave	will	be	limited	to	7	days	for	that	year.		Pay	for	
exemplary	attendance	shall	be	paid	at	the	administrator’s	applicable	rate	of	pay	over	a	12-month	period	
beginning	in	July.	
	
Additional	pay	will	be	provided	administrators	who	have	shown	exemplary	attendance	by	accruing	more	
than	110	days	of	leave.		Annual	leave	is	limited	to	110	days.		Any	administrator	who	accumulates	more	
than	110	days	in	a	given	contract	year	will	automatically	receive	exemplary	attendance	pay	for	the	
additional	days	of	work.		Pay	for	exemplary	attendance	shall	be	paid	at	the	administrator’s	applicable	rate	
of	pay	over	a	12-month	period	beginning	in	July.	
	
Upon	resignation	after	twenty	years	of	service,	compensation	for	one-half	of	the	leave	days	accumulated	
shall	be	paid	to	administrators	at	the	applicable	rate	of	pay.		Those	administrators	with	less	than	twenty	
years	of	service	will	receive	compensation	for	one-fourth	of	the	leave	days	accumulated	at	the	applicable	
rate	of	pay.	
	
C.	Bereavement	Leave	
Two	 days	 of	 non-accumulating	 bereavement	 leave	 will	 be	 available	 annually,	 separate	 from	 the	
employee’s	 Annual	 Leave	 Days,	 which	 will	 be	 granted	 following	 the	 death	 of	 the	 employee’s	 spouse,	
parent,	child,	brother,	sister,	grandchild,	mother-in-law,	father-in-law,	grandparent,	brother-in-law,	sister-
in-law,	 nephew,	 niece,	 aunt,	 uncle,	 grandparent-in-law,	 or	 any	 other	 individual	 who	 is	 a	 permanent	
resident	 in	the	employee’s	home.	 	 In	the	event	additional	 leave	is	needed,	the	employee	will	work	with	
their	administrator.		Any	additional	leave	time	will	be	deducted	from	the	employee’s	Annual	Leave	Days.	
	
D.	Vacation	
Administrators	will	receive	twenty	vacation	days	annually.		Beginning	with	the	2012-2013	contract	year,	
new	accumulation	of	vacation	will	not	exceed	thirty	days.		At	the	end	of	each	contract	year,	up	to	ten	days	
of	unused	vacation	can	be	reimbursed	at	the	administrator’s	current	daily	rate	of	pay.		Vacation	
accumulated	prior	to	the	2012-2013	contract	year	may	be	used	or	reimbursed	with	permission	of	the	
superintendent.		Upon	resignation,	compensation	for	the	vacation	days	accumulated	shall	be	paid	to	the	
administrator	at	the	applicable	daily	rate	of	pay.	
	
	
	

	 	 	 	 	 	



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
SECRETARIAL 

Salary Schedule E 
2018-2019 

 
 

SECRETARIAL SALARY RANGE 
$31,000 - $47,000 

 
 

SPECIAL PROVISIONS 
1. Employees will receive a longevity payment of 3% of schedule salary after 15 years of experience 

with the district.  Continuous years of service will be calculated from the employee’s current hire 
date.  Eligibility for longevity pay will begin on the first day of the monthly pay period following  

 the employee’s anniversary. 

2. The employee who is the secretary to the high school principal will receive an additional  
 $110.00 per month. 

3. The district will pay $588.75 per month to be applied to the health and accident insurance offered  
 by the district. 

4. The district will provide $25,000 of life insurance for 12 month employees. 

5. Leave time shall be accumulated at the rate of 1 day vacation per month and 1 day sick leave per 
month after the first year of employment.  During the first year of employment, ½ day vacation and ½ 
day sick leave shall be accumulated per month. See Board Policies 415.01 and 415.02 for further 
clarification. 

 
6. Severance Leave. 
 Secretaries with a balance of at least 33 sick days, who have shown exemplary attendance by accruing more than 7 days 

of sick leave during that fiscal year, will be offered exemplary attendance pay.  As a result, accumulated leave will be 
limited to 7 days for that year.  Pay for exemplary attendance shall be paid at the secretary’s applicable rate of pay over a 
12-month period beginning in September. 

 
 Any secretary who accumulates more than 110 sick days in a given fiscal year will automatically receive exemplary 

attendance pay.  Sick leave accumulation is limited to 110 days.  Pay for exemplary attendance shall be paid at the 
secretary’s applicable rate of pay over a 12-month period beginning in September. 

  
 Upon resignation after twenty years of service, compensation for one-half of the leave days accumulated shall be paid to 

secretaries at the applicable rate of pay.  Those secretaries with less than twenty years of service will receive 
compensation for one-fourth of the sick leave days accumulated at the applicable rate of pay. 

 
7.   Two days of non-accumulating bereavement leave will be available annually, separate from the 

employee’s leave days, which will be granted following the death of the employee’s spouse, parent, 
child, brother, sister, grandchild, mother-in-law, father-in-law, grandparent, brother-in-law, sister-in-
law, nephew, niece, aunt, uncle, grandparent-in-law, or any other individual who is a permanent 
resident in the employee’s home.  In the event additional leave is needed, the employee will work 
with their administrator.  Any additional leave time will be deducted from the employee’s leave days. 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 

 
 SIGN LANGUAGE INTERPRETER 

Salary Schedule 
2018-2019 

 
The rate of pay for Sign Language Interpreters employed by the Bellevue Public Schools 
District for the 2018-2019 school year is as follows: 
 

Sign Language Interpreter - $21.11 hourly rate 
 
 
1. The district will provide $7065 to be applied to the health and accident insurance offered  
 by the district. 

2.   Leave time shall be accumulated at the rate of one hour for every 20 hours worked. 
 
 
 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

  
SUPERVISORS/SPECIALISTS 

Salary Schedule K 
2018-2019 

 
 

  K01A  K02A K Range Classified 
STEPS  Class I  Class II Class III/IV Administrator 

0 (1.00) $33,020    $41,000 – 92,000 $72,000 – 111,000 
1 (1.03) $34,011 (1.10) $36,322    
2 (1.06) $35,001  (1.13) $37,313    
3 (1.09) $35,992 (1.16) $38,303   
4 (1.12) $36,982 (1.19) $39,294   
5 (1.15) $37,974  (1.22) $40,284   
6 (1.18) $38,964 (1.25) $41,276   
7 (1.23) $40,615  (1.28) $42,266   
8 (1.27) $41,936 (1.32) $43,586   
9 (1.30) $42,926 (1.36) $44,907   

10 (1.33) $43,917  (1.40) $46,228   
11 (1.37) $45,238 (1.44) $47,549   
12   (1.48) $48,870   

 
Classification 
Class I - Supervisor with less than eight full-time assistants or special assignment. 
Class II - Supervisor more than eight full-time assistants or special assignment.  
Class III - Special assignment. 
Class IV - Services Coordinators, Social Workers, or special assignment. 
 
Special Provisions 
1. Employees in Class I and Class II will receive a longevity payment of 2.25% of schedule salary after ten years 

of experience with the district.  Employees in Class I and Class II will receive a longevity payment of 3% of 
schedule salary after fifteen years of experience with the district.  Continuous years of service will be 
calculated from the employee’s seniority date.  Eligibility for long service increment will begin on the first day 
of the monthly pay period following the employee’s anniversary. 

2. The District will provide each full time employee with $5,900 in recognition of service to the District. 
3. All supervisors may be granted credit on the salary schedule not to exceed three years for similar experience. 
4. The District will pay $7,065 annually ($588.75 per month) to be applied to the health and accident insurance 

offered by the District. 
5. Long Term Disability. 
6. Severance Pay. 
7. Salaries for employees working less than 12-month contracts will be prorated based on days of employment. 
8. Life insurance. 
9. Class I and Class II employees will accumulate 1 vacation day per month and 1 sick leave day per month.  

Class III, IV, and Class Adm will receive 20 vacation days and 12 sick leave days annually.  See Board 
Policies 415.01 and 415.02 for further clarification. 

10.  Two days of non-accumulating bereavement leave will be available annually, separate from the employee’s 
leave days, which will be granted following the death of the employee’s spouse, parent, child, brother, sister, 
grandchild, mother-in-law, father-in-law, grandparent, brother-in-law, sister-in-law, nephew, niece, aunt, 
uncle, grandparent-in-law, or any other individual who is a permanent resident in the employee’s home.  In the 
event additional leave is needed, the employee will work with their administrator.  Any additional leave time 
will be deducted from the employee’s leave days. 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 
 
 

SUBSTITUTE TEACHERS 
Salary Schedule 

2018-2019 
 
 
 
 

The rate of pay for substitute teachers employed by the Bellevue Public School District: 
 
A. $140.00 per day. 
 
 
 
When substituting for the same teacher in one classroom for a long-term assignment: 
 
B. $150.00 per day beginning the first long-term teaching day. 
  
C. Substitute teachers, properly certified, who have taught continuously for 
 90 student days, and are continuing their assignment shall have their daily 
 rate of pay adjusted beginning the ninety-first day to reflect their appropriate 
 placement on the teacher's salary schedule. 
 

 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
PART TIME AND TEMPORARY STAFF 

Salary Schedule T 
2018-2019 

 
 
 

 A. Custodial and Maintenance       
        Temporary and Substitute Staff      11.50 
  Student Employees       9.75 
 
 B. Drivers 
  Temporary and Substitute Staff 12.75 
 
 C. Paraprofessionals 
  Temporary and Substitute Paras 11.50 
  Student Employees 9.75 
 
 D.  Clerical 
  Temporary and Substitute Staff 11.50    
  Student Employees 9.75 
 

E. Food Service 
Temporary and Substitute Staff 11.50 

 
 Note:  Temporary includes employees hired for the summer. 
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PAYMENT AGREEMENT 
FOR EAST OF HWY 75 BOUNDARY CHANGE  

 
 This Payment Agreement (“Agreement”) is entered into on this May 6, 2019 and May 13, 
2019 by and between Sarpy County School District 77-0046, a/k/a Springfield Platteview 
Community Schools, a political subdivision under the laws and statutes of the State of Nebraska 
(“SPCS”), and Sarpy County School District 77-0001, a/k/a Bellevue Public Schools, also a 
political subdivision under the laws and statutes of the State of Nebraska (“BPS”). 

RECITALS 

 A. The Property Area, which is the subject of this Agreement, is currently a part of 
and exists within the boundaries of SPCS.  The Property Area to be transferred, generally, is all 
real estate within the boundaries of SPCS located East of Highway 75, and, more specifically, 
legally described and shown on Exhibit “A,” attached hereto and incorporated herein by this 
reference. 

 B. BPS and SPCS have requested that the boundary between the two school districts 
be adjusted so that the Property Area is transferred outside of the SPCS boundary and is 
transferred inside the BPS boundary, pursuant to a separate Reorganization Plan authorized and 
approved by and between the school districts. 

 C. BPS has agreed to pay SPCS for the transfer of the Property Area in the amount 
of $682,253, in accordance with the separate Interlocal Agreement authorized and approved by 
and between the school districts. 

AGREEMENT 

 In consideration of the foregoing recitals, the covenants contained herein, and other and 
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, 
the parties agree as follows: 

 1. BPS shall pay the total amount of $682,253 for the transfer of the Property Area 
over a ten (10) year period of time.  Payments shall be made in ten annual installments of 
$68,225.30 starting on June 1, 2020 and continuing on each subsequent June 1 through June 1, 
2029.  Nothing shall prohibit BPS from making installment payments or paying off the total 
transfer amount sooner than the date outlined in this paragraph. 

 2. This Agreement shall be governed by and construed in accordance with Nebraska 
law.   
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 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly 
executed by their duly authorized representatives, all as of the Effective Date written above. 

SARPY COUNTY SCHOOL DISTRICT 
77-0046, A/K/A SPRINGFIELD 
PLATTEVIEW COMMUNITY SCHOOLS 

 SARPY COUNTY SCHOOL DISTRICT 
77-0001, A/K/A BELLEVUE PUBLIC 
SCHOOLS 

By:   By:  

Name:   Name:  

Title:   Title:  

Date:   Date:  
 
STATE OF NEBRASKA ) 
    ) ss. 
COUNTY OF SARPY ) 
 
 The foregoing instrument was acknowledged before me this ___________________ by 
________________________, ________________________ of Sarpy County School District 
77-0046, also known as Springfield Platteview Community Schools. 
 
              
       Notary Public 
 
 
STATE OF NEBRASKA ) 
    ) ss. 
COUNTY OF ____________ ) 
 
 The foregoing instrument was acknowledged before me this ___________________ by 
________________________, ________________________ of Sarpy County School District 
77-0001, also known as Bellevue Public Schools. 
 
              
       Notary Public 
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Exhibit A 
Legal Description of Property Area 

 
That part of Sarpy County, Nebraska, lying East of Highway 75, described as follows:  

Bounded on the north by the north line of the south half of Sections 13 and 14, all in Township 
13 North, Range 13 East of the 6th P.M., all in Sarpy County, Nebraska, together with the north 
line of the south half of Sections 17 and 18, all in Township 13 North, Range 14 East of the 6th 
P.M., all in Sarpy County, Nebraska;  

Bounded on the east by the centerline of the Missouri River; Bounded on the south by the 
centerline of the Platte River; Bounded on the west by the east right-of-way line of Highway 75.  

Except the subdivisions of Cedar View, Cedar View Replat 1, Cedar View Replat 2, Twin Valley 
Church Replat 1 and French Village, as surveyed platted, and recorded in Sarpy County, 
Nebraska.  

The Parcel Identification Numbers contained within the above described tracts are as follows:  

10433732  10442065  10457569  10626395 11045361  11568174  

10433813  10442073  10457577  10626417  11045388  11568181  

10433996  10442081  10457585  10626425  11045396  11568188  

10441115  10442103  10457593  10626441  11045833  11568195  

10441204  10442111  10457615   10626484   11045884   11568202   

10441298  10442138  10457623  10626492  11057955  11568209  

10441379  10442146   10457631   10626522   11057963   11568216   

10441387  10442154  10457658  10626565  11083255  11568223  

10441468  10442162  10457666  10626581  11083263  11568230  

10441476   10442170   10457674   10626611   11095539   11569959   

10441549  10442189  10457682  10626646  11104198  11572192  
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10441557   10442197   10457704   10626697   11104600   11576833   

10441581  10442200  10457712  10626980  11104619  11577629  

10441603   10442219   10457720   10626999   11104627   11578603   

10441611  10442227  10457739  10627812  11104635  11578606  

10441638  10442243  10457747  10627839  11156562  11581195  

10441646   10442251   10457755   10627863   11162562   11583514   

10441654  10442278  10457798  10627936  11175648  11583515  

10441662  10442286  10457801  10627944  11181214  11583516  

10441670  10442294  10457828  10629017  11191473  11585769  

10441689   10442308   10457836   10629106   11191481   11586533   

10441697  10442316  10457844  10629661  11191503  11587938  

10441700   10442324   10457852   10629688   11191511   11588199   

10441719  10442340  10457887  10629696  11191546  11591137  

10441727  10442359  10457895  10629742  11191554  11591138  

10441735   10442367   10457909   10629750   11222549   11591647   

10441743  10442375  10457917  10636250  11222557  11591725  

10441751   10442383   10457925   10636269   11222565   11591726   

10441778  10442391  10468846  10636358  11226722  11591877  

10441786  10442405  10468854  10636366  11234814  11591882  

10441794  10442413  10468935  10636439  11234830  11591955  
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10441808  10442421  10468978  10636447  11234849  11591961  

10441816   10442448   10469036   10636455   11234903   11591963   

10441824  10442456  10469044  10636536  11234911  11592227  

10441832   10442464   10469052   10636552   11234954   11592228   

10441840  10442472  10469079  10636609  11234962  11592355  

10441859  10442480  10469095  10636617  11235012  11592378  

10441867   10442499   10469117   10636706   11235047   11592493  

10441875  10442502  10469133  10636714  11235144  11592517  

10441883   10442510   10469206   10636838   11235152  11592548   

10441891  10442529  10469281  10636919  11235187  11596090  

10441905   10442537   10469346   10637001   11235233   11599045   

10441913  10442545  10469370  10637095  11235446  11604934  

10441921  10442553  10484337  10747486  11238828  11604960  

10441948   10442561   10484434   10764399   11240938   11604961   

10441956  10442588  10485929  10765395  11249145  11604962  

10441964  10442596  10505032  10913300  11266481  11604963  

10441972  10442618  10525491  10913319  11266511  11604987  

10441980   10457445   10614028   10913327   11276509   11604990   

10441999  10457453  10614184  10913335  11281529  11604995  

10442006   10457461   10614192   10974415   11281537   11604996   
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10442014  10457488  10614206  10976787  11285591  11605113  

10442022  10457496  10614389  10983236  11314761  11605114  

10442030   10457518   10614486   11040572   11561881   11605122   

10442049  10457542  10614664  11040599  11564086  11605133  

10442057  10457550  10624546  11040742  11567278  11605134  
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REORGANIZATION PLAN 
TO TRANSFER AND ATTACH PROPERTY BY A CHANGE OF BOUNDARIES 

UNDER AND PURSUANT TO THE LEARNING COMMUNITY REORGANIZATION ACT 
OR OTHER LAWS 

(Sections 79-4,117 to 79-4,129 or Other Laws) 
 
TO:  The State Committee for the Reorganization of School Districts, the County Clerk of 

Sarpy County Nebraska, and All Others Who Are, or May Be, Concerned. 
 
 A. This Reorganization Plan (the “Plan”) is being initiated under and pursuant to the  
Learning Community Reorganization Act found at Neb. Rev. Stat §§ 79-4,117 to 79-4,129 (the 
“Act”) and/or other Nebraska laws, by Sarpy County School District 77-0046, a/k/a Springfield 
Platteview Community Schools, hereinafter referred to as "SP," an accredited Class III School 
District, under the laws and statutes of the State of Nebraska, and Sarpy County School District 
77-0001, a/k/a Bellevue Public Schools, hereinafter referred to as "BPS," also an accredited 
Class III School District, under the laws and statutes of the State of Nebraska, (collectively, both 
school districts are herein sometimes referred to as the "School Districts").  The School Districts 
are members of the Learning Community of Douglas and Sarpy Counties (the “LC”) and present 
the Plan for approval to the State Committee for the Reorganization of School Districts (the 
“State Committee”) or others as required by law for review and action under the Act or other 
laws.  Both School Districts have conditionally approved the Plan and hereby request approval 
from the State Committee or others according to the Act or other laws for submission back to the 
School Districts for their final approval and implementation by the Sarpy County Clerk or others. 
This Plan involves the transfer and attachment to an established school district of part of the 
territory of one or more districts under Neb. Rev. Stat § 79-4,120 or other laws and a change in 
boundaries of the School Districts solely within the LC and no territory is being transferred out 
of the LC.  SP and BPS are not part of an affiliation of school districts or an affiliated school 
system as provided by Nebraska law. 
 
 B. The undersigned School Districts by this Plan, petition, agree, state and represent 
that it is considered to be in the best interests of SP, BPS and the LC, that the boundaries of each 
of the School Districts be changed in accordance with this Plan and Agreement, and in 
furtherance thereof, do hereby request the State Committee and County Officials or others as 
required to whom this Plan and Agreement is directed or their successors in interest, to approve 
same, enter an order changing the boundaries of SP and BPS, pursuant to Neb. Rev. Stat § 79-
4,128, and/or other Nebraska laws, so as to transfer the following-described territory from SP to 
BPS, such territory (herein sometimes referred to as the "Property") being legally described as 
follows, to-wit: 
 

That part of Sarpy County, Nebraska, lying East of Highway 75, described as 
follows: 
 
Bounded on the north by the north line of the south half of Sections 13 and 14, all 
in Township 13 North, Range 13 East of the 6th P.M., all in Sarpy County, 
Nebraska, together with the north line of the south half of Sections 17 and 18, all 
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in Township 13 North, Range 14 East of the 6th P.M., all in Sarpy County, 
Nebraska; 
 
Bounded on the east by the centerline of the Missouri River; 
 
Bounded on the south by the centerline of the Platte River; 
 
Bounded on the west by the east right-of-way line of Highway 75. 
 
Except the subdivisions of Cedar View, Cedar View Replat 1, Cedar View Replat 
2, Twin Valley Church Replat 1 and French Village, as surveyed platted, and 
recorded in Sarpy County, Nebraska. 
 
The Parcel Identification Numbers contained within the above described tracts are 
as follows: 
 
10433732 10442065 10457569 10626395 11045361 11568174 
10433813 10442073 10457577 10626417 11045388 11568181 
10433996 10442081 10457585 10626425 11045396 11568188 
10441115 10442103 10457593 10626441 11045833 11568195 
10441204 10442111 10457615 10626484 11045884 11568202 
10441298 10442138 10457623 10626492 11057955 11568209 
10441379 10442146 10457631 10626522 11057963 11568216 
10441387 10442154 10457658 10626565 11083255 11568223 
10441468 10442162 10457666 10626581 11083263 11568230 
10441476 10442170 10457674 10626611 11095539 11569959 
10441549 10442189 10457682 10626646 11104198 11572192 
10441557 10442197 10457704 10626697 11104600 11576833 
10441581 10442200 10457712 10626980 11104619 11577629 
10441603 10442219 10457720 10626999 11104627 11578603 
10441611 10442227 10457739 10627812 11104635 11578606 
10441638 10442243 10457747 10627839 11156562 11581195 
10441646 10442251 10457755 10627863 11162562 11583514 
10441654 10442278 10457798 10627936 11175648 11583515 
10441662 10442286 10457801 10627944 11181214 11583516 
10441670 10442294 10457828 10629017 11191473 11585769 
10441689 10442308 10457836 10629106 11191481 11586533 
10441697 10442316 10457844 10629661 11191503 11587938 
10441700 10442324 10457852 10629688 11191511 11588199 
10441719 10442340 10457887 10629696 11191546 11591137 
10441727 10442359 10457895 10629742 11191554 11591138 
10441735 10442367 10457909 10629750 11222549 11591647 
10441743 10442375 10457917 10636250 11222557 11591725 
10441751 10442383 10457925 10636269 11222565 11591726 
10441778 10442391 10468846 10636358 11226722 11591877 



Page 3 of 8	

10441786 10442405 10468854 10636366 11234814 11591882 
10441794 10442413 10468935 10636439 11234830 11591955 
10441808 10442421 10468978 10636447 11234849 11591961 
10441816 10442448 10469036 10636455 11234903 11591963 
10441824 10442456 10469044 10636536 11234911 11592227 
10441832 10442464 10469052 10636552 11234954 11592228 
10441840 10442472 10469079 10636609 11234962 11592355 
10441859 10442480 10469095 10636617 11235012 11592378 
10441867 10442499 10469117 10636706 11235047 11592493 
10441875 10442502 10469133 10636714 11235144 11592517 
10441883 10442510 10469206 10636838 11235152 11592548 
10441891 10442529 10469281 10636919 11235187 11596090 
10441905 10442537 10469346 10637001 11235233 11599045 
10441913 10442545 10469370 10637095 11235446 11604934 
10441921 10442553 10484337 10747486 11238828 11604960 
10441948 10442561 10484434 10764399 11240938 11604961 
10441956 10442588 10485929 10765395 11249145 11604962 
10441964 10442596 10505032 10913300 11266481 11604963 
10441972 10442618 10525491 10913319 11266511 11604987 
10441980 10457445 10614028 10913327 11276509 11604990 
10441999 10457453 10614184 10913335 11281529 11604995 
10442006 10457461 10614192 10974415 11281537 11604996 
10442014 10457488 10614206 10976787 11285591 11605113 
10442022 10457496 10614389 10983236 11314761 11605114 
10442030 10457518 10614486 11040572 11561881 11605122 
10442049 10457542 10614664 11040599 11564086 11605133 
10442057 10457550 10624546 11040742 11567278 11605134 

 
 C. The terms of this Plan and Agreement and on which the transfer and attachment 
by a change of boundaries, as described above, is to be made between SP and BPS shall be as 
follows: 
 

1. A DESCRIPTION OF THE PROPOSED BOUNDARIES OF THE 
REORGANIZED DISTRICTS AND A DESIGNATION OF THE CLASS 
FOR EACH DISTRICT. 

 
 A description of the Property to be transferred from SP to BPS is contained above.  Both 
School Districts are Class III school districts.  For a visual depiction of the boundaries of the 
reorganized districts, see maps referred to in paragraph 5 and attached as Exhibit “1” to this Plan. 
 

2. SUMMARY OF REASONS FOR PROPOSED CHANGE, EXPLANATION 
OF STATUTORY COMPLIANCE AND STATUTORY ASSURANCE. 

 
 The reasons for the proposed transfer and attachment of Property by a change of 
boundaries pursuant to Neb. Rev. Stat § 79-4,120 or other laws as provided herein involve 



Page 4 of 8	

consideration being given to: (1) the educational needs of the learning community, (2) economies 
in administration costs, (3) the future use of existing satisfactory school buildings, sites, and play 
fields, (4) the convenience and welfare of pupils, (5) transportation proximity, (6) the 
equalization of the educational opportunity of pupils, (7) the amount of outstanding indebtedness 
of each district and proposed disposition thereof, (8) the equitable adjustment of all property, 
debts, and liabilities among the districts involved, (9) any additional statutory requirements for 
learning community organization, and (10) any other matters which, in the School Districts’ 
judgment, are of importance.  This Plan complies with statutory requirements in that no property 
is leaving the LC and for the reasons stated above.  This Plan does not increase the geographic 
size of any school district that has more than twenty-five thousand students. 
 
 3. SUMMARY OF TERMS OF REORGANIZATION. 
 
 The terms of this Plan involve a transfer and attachment of Property by a change of 
boundaries pursuant to Neb. Rev. Stat § 79-4,120 or other laws as described herein.  As this Plan 
only involves such transfer and attachment according to the Act or other laws and there is no 
new district being created, the school boards, school board wards or districts, if any, and 
classifications of the School Districts involved are unchanged and shall remain the same and the 
State Committee or others will not need to determine initial school board districts or wards, or 
appoint an initial school board. 
 

4. STATEMENT OF FINDINGS ON LOCATION AND UTILIZATION OF 
SCHOOLS AND TRANSPORTATION 

 
 The terms of this Plan involve a transfer and attachment of Property by a change of 
boundaries pursuant to Neb. Rev. Stat § 79-4,120 or other laws as described herein.  As this Plan 
only involves such transfer and attachment according to the Act, there is no change with respect 
to the location of schools, the utilization of existing buildings, the construction of new buildings, 
or the transportation requirements of the School Districts involved. 
 
 5. MAPS SHOWING BOUNDARIES 
 
 Maps showing the boundaries of established school districts and the boundaries proposed 
under this Plan are attached hereto and incorporated herein by this reference as Exhibit “1.” 
 
 6. OTHER MATTERS 
 
 The effective date of the change of boundaries and the transfer of the Property from SP to 
BPS shall be upon final approvals and entry of an order by the appropriate County Officials 
whose order is necessary to effect the change in boundaries and Property transfer set forth herein, 
or according to law, whichever occurs later in time.  All assets, including budget authority and 
unbonded liabilities of each School District shall remain the same on such transfer and 
attachment hereunder and shall not be transferred to BPS.  The transferred land shall continue to 
be liable for any bonded indebtedness voted or incurred by SP prior to the boundary change 
order effective date and such transferred land shall not be liable for any bond indebtedness voted 
or incurred by BPS prior to the effective date of the boundary change order.  The transferred land 
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shall be responsible for future bonded indebtedness, if any, voted or incurred by BPS after the 
effective date of the boundary change order.  All uncollected real estate taxes due and payable on 
such transferred land prior to the effective date of the boundary change order shall remain the 
property of SP.  All real estate taxes levied and assessed on such transferred land after the 
effective date of the boundary change order shall be the property of BPS. 
 
	 Upon completing the transfer the Sarpy County Clerk shall file the order, certificates or 
other appropriate notice documents with the Sarpy County Assessor, Treasurer, the State 
Committee and all other appropriate county or state officials so that taxing records, voting 
records, and the like, may be changed to reflect such action, and so that such records and any 
appropriate maps can be changed accordingly.	  The undersigned School Districts hereby certify 
and agree that the Property described in this Plan is within the parameters and meets all 
conditions of their ADJUSTMENT OF SCHOOL DISTRICT BOUNDARIES INTERLOCAL 
AGREEMENT and hereby respectfully initiate and present this Plan, and agree and request that 
the changes in boundaries as set forth herein. 
 
     BOARD OF EDUCATION AND SCHOOL BOARD 
     OF SARPY COUNTY SCHOOL DISTRICT 77-0046, 
     a/k/a SPRINGFIELD PLATTEVIEW COMMUNITY 
     SCHOOLS 
 
 
     By: ________________________________________ 
      Authorized Official 
 
     BOARD OF EDUCATION AND SCHOOL BOARD 
     OF SARPY COUNTY SCHOOL DISTRICT 77-0001, 
     a/k/a BELLEVUE PUBLIC SCHOOLS 
 
 
     By: ________________________________________ 
      Authorized Official 
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EXHIBIT “1” 
(MAPS) 

 
ESTABLISHED DISTRICTS 

 

 
 
The intention is to include in this Map the entire boundaries and geographic area and territory of the existing SP and 
the existing BPS which is legally within such school districts.  It is further the intention to exclude from this Map 
any boundaries and geographic area and territory which is not legally within the existing SP and the existing BPS. 
Further, in the event of conflicting descriptions between this Map and official records and documents on file with 
the County Clerks of Sarpy and/or Douglas Counties, Nebraska, and such other appropriate officials who are 
required by law to maintain school district boundary lines and description records, such official records and 
documents shall be controlling as to what are the proper and legal descriptions and boundaries of the existing SP and 
BPS. 
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EXHIBIT “1” 
(MAPS) 

 
BOUNDARIES PROPOSED UNDER THIS PLAN 
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Bellevue	Public	Schools	

Class	Size	and	Enrollment	Study	2018-19	
Data	pulled	3-28-19	

Bellevue	Public	Schools	strives	to	balance	student	enrollments,	maintain	small	class	sizes,	and	meet	budget	staffing	parameters	
outlined	in	school	board	policy.		This	report	fulfils	our	yearly	requirements	outlined	by	the	Bellevue	Public	Schools	Strategic	Plan.		

Strategic	Plan	Performance	Indicators:	
	
2.3(d)	Balance	enrollments	and	provide	needed	support	to	ensure	equity	between	schools.	 
5.1(a)	Conduct	instructional	and	support	staffing	study	for	all	schools	and	report	findings	to	the	school	board	annually.	 
5.1(c)	Evaluate	current	use	of	funds	to	ensure	equitable	distribution	of	resources	and	supports	for	high-need	schools.		

Contents of Report 

• 6 yr. Enrollment Data 
• 9th grade enrollment (Balancing effort for HS) 
• 6-year HS Building Enrollment Trend 
• BPS Student Demographic 2018-19 
• BPS Student Demographic % 2018-19 
• Elementary-Class Size 2018-19 
• 3-year Elementary Class Size Report by Building and Grade Level 
• MS & HS -Class Size 2018-19 
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Avery (K-6) 296 132 164 177 36 67 10 6 179 56 25 7 61 10
Belleaire (K-6) 280 131 149 164 29 72 8 7 210 69 28 5 14 52
Bellevue (K-6) 495 232 263 399 39 27 27 3 68 75 5 32 53 170
Bertha Barber (K-6) 145 68 77 106 16 21 2 79 40 3 2 7 13
Betz (K-6) 299 130 169 190 31 56 12 10 241 80 16 5 15 13
Birchcrest (K-6) 363 175 188 215 62 62 11 13 231 96 33 7 50 19
Central (K-6) 137 71 66 102 14 17 1 3 72 28 2 4 9 11
Fairview (K-6) 359 176 183 271 40 18 24 6 88 55 1 20 58 114
Fort Crook (K-6) 300 138 162 187 54 42 14 3 112 52 19 10 40 82
Lemay (K-6) 293 144 149 194 43 22 25 9 91 52 3 10 49 187
Leonard L. (K-6) 406 176 230 286 59 34 22 5 125 81 6 25 28 113
Peter Sarpy (K-6) 437 227 210 264 83 49 28 13 182 97 11 9 24 390
Twin Ridge (K-6) 273 125 148 190 44 33 3 3 146 73 6 8 42 30
Two Springs (K-6) 333 143 190 259 32 23 13 6 76 79 3 19 30 130
Wake Robin (K-6) 349 166 183 253 29 46 10 11 145 57 14 7 26 55
Birth-PK Totals 538 223 315 354 70 84 19 8 NA 352 NA NA NA 157
Lewis And Clark 513 238 275 368 56 52 32 5 105 72 4 109 67 180
Logan Fontenelle 450 221 229 298 70 62 17 3 208 84 10 54 84 60
Mission 420 192 228 304 42 59 17 6 237 99 6 42 47 94
Bellevue East 1457 687 770 1012 178 190 48 29 636 235 30 136 253 272
Bellevue West 1682 832 850 1167 218 212 72 13 485 238 13 225 372 398
Total 9825 4627 5198 6760 1245 1248 415 162 3716 2070 238 736 1329 2550

BPS Student Demographics 2018-19
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Avery 296 45% 55% 60% 12% 23% 3% 2% 60% 19% 8% 2% 21% 3%
Belleaire 280 47% 53% 59% 10% 26% 3% 3% 75% 25% 10% 2% 5% 19%
Bellevue 495 47% 53% 81% 8% 5% 5% 1% 14% 15% 1% 6% 11% 34%
Bertha Barber 145 47% 53% 73% 11% 14% 1% 0% 54% 28% 2% 1% 5% 9%
Betz 299 43% 57% 64% 10% 19% 4% 3% 81% 27% 5% 2% 5% 4%
Birchcrest 363 48% 52% 59% 17% 17% 3% 4% 64% 26% 9% 2% 14% 5%
Central 137 52% 48% 74% 10% 12% 1% 2% 53% 20% 1% 3% 7% 8%
Fairview 359 49% 51% 75% 11% 5% 7% 2% 25% 15% 0% 6% 16% 32%
Fort Crook 300 46% 54% 62% 18% 14% 5% 1% 37% 17% 6% 3% 13% 27%
Lemay 293 49% 51% 66% 15% 8% 9% 3% 31% 18% 1% 3% 17% 64%
Leonard Lawrence 406 43% 57% 70% 15% 8% 5% 1% 31% 20% 1% 6% 7% 28%
Peter Sarpy 437 52% 48% 60% 19% 11% 6% 3% 42% 22% 3% 2% 5% 89%
Twin Ridge 273 46% 54% 70% 16% 12% 1% 1% 53% 27% 2% 3% 15% 11%
Two Springs 333 43% 57% 78% 10% 7% 4% 2% 23% 24% 1% 6% 9% 39%
Wake Robin 349 48% 52% 72% 8% 13% 3% 3% 42% 16% 4% 2% 7% 16%
Birth-PK 538 41% 59% 66% 13% 16% 4% 1% NA 65% NA NA NA 29%
Lewis And Clark 513 46% 54% 72% 11% 10% 6% 1% 20% 14% 1% 21% 13% 35%
Logan Fontenelle 450 49% 51% 66% 16% 14% 4% 1% 46% 19% 2% 12% 19% 13%
Mission 420 46% 54% 72% 10% 14% 4% 1% 56% 24% 1% 10% 11% 22%
Bellevue East 1457 47% 53% 69% 12% 13% 3% 2% 44% 16% 2% 9% 17% 19%
Bellevue West 1682 49% 51% 69% 13% 13% 4% 1% 29% 14% 1% 13% 22% 24%
Total 9825 48% 53% 69% 13% 13% 4% 2% 38% 21% 2% 8% 14% 26%

BPS Student Demographics % 2018-19
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Avery 22 43 44 46 34 42 38 50 319 15 21.3
Belleaire 21 41 38 39 48 33 41 40 301 15 20.1
Bellevue 22 72 65 72 73 69 70 71 514 22 23.4
Bertha B 20 19 23 24 16 27 16 21 166 8 20.8

Betz 22 49 45 41 42 42 42 39 322 15 21.5
Birchcrest 22 49 48 47 50 57 68 44 385 18 21.4

Central 21 21 17 17 23 20 20 19 158 8 19.8
Fairview 17 58 46 48 61 39 53 54 376 17 22.1

Fort Crook 21 37 50 42 42 40 38 51 321 15 21.4
Lemay 19 45 45 40 43 34 40 45 311 15 20.7

Leonard Law 0 47 64 62 51 68 62 53 407 19 21.4
Peter Sarpy 20 65 72 71 75 58 51 49 461 20 23.1
Twin Ridge 0 25 47 26 44 43 41 48 274 13 21.1
Two Springs 20 59 39 49 44 45 48 49 353 16 22.1
Wake Robin 0 49 47 50 50 55 47 52 350 14 25.0
Elem Totals 247 679 690 674 696 672 675 685 5018 230 21.8
# Sections 12 31 31 31 33 32 31 29 230

DistrictClass 
Size Average 20.6 21.9 22.3 21.7 21.1 21.0 21.8 23.6  21.8

K-3 and 4-6 
Av Class

 

Elementary Class Size 2018-19

21.7 22.1

K-3 Parameter= 22 4-6 Parameter = 22.6
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data pulled 3/28/2019 Logan
Lewis & 

Clark
Mission

District 
Totals

7th 208 254 228 690

8th 243 260 192 695

Enrollment 451 514 420 1385

Eng. Lang. Arts Av Class Size 22.89 21.84 21.68 22.13

Reading Av Class Size 22.95 21.84 20.4 21.73

Math Av Class Size 21.85 20.76 19.1 20.57

Science Av Class Size 23.26 22.26 22 22.5

History Av Class Size 23.32 22.22 20.9 22.15

Living Av Class Size 19.67 20.05 21.11 20.28

Tech Av Class Size 21.25 19.06 18.39 19.57

Music Av Class Size 30.15 37.5 20.28 29.31

World Language Av Class Size 20.4 18.53 18.07 19.00

Art Av Class Size 19.75 21.28 17.73 19.59

PE Av Class Size 22 21.08 16.76 19.95

Logan Lewis & Clark Mission District

Building Av Class Size 22.56 22.03 19.65 21.41

MS Class Size 2018-19

MS Class Size Parameter=22.8

data pulled 3/28/2019
EAST WEST

District 
Totals

9th 391 401 792
10th 370 391 761
11th 333 445 778
12th 362 441 803

Enrollment 1456 1678 3134
English Av Class Size 23.81 23.12 23.47

Math Av Class Size 21.93 21.68 21.81
Science Av Class Size 21.31 22.59 21.95
Social St Av Class Size 22.7 21.82 22.26

World Lang Av Class Size 19.9 20.23 20.07
Business Av Class Size 16.69 19.86 18.28

Comm Arts Av Class Size 19.25 17.52 18.39
Music Av Class Size 44.71 34.24 39.47

Art Av Class Size 21.15 23.17 22.16
Family Consumer Sci Av Class Size 20.81 17.61 19.21

PE Av Class Size 23.38 22.77 23.08
Skills Tech Av Class Size 16.68 17 16.84

Info Tech Av Class Size 15.88 17.45 16.67
EAST WEST District Totals

Building Av Class Size 21.68 21.47 21.58

HS Class Size 2018-19

HS Class Size Parameter=22.8



	
	
	
	
	
	
	
	
	
	
	
	
	
	



BELLEVUE PUBLIC SCHOOLS 
Office of the Superintendent 

Department of Curriculum, Instruction, and Professional Learning 

 Request for Participation in Continuing Contract Unit (CCU) Activities Outside the District 

DIRECTIONS 
1. Submit this completed form to the Director of Curriculum and Instruction PRIOR to 

registration for the activity. 
2. After review by the Director of Curriculum, Instructional and Professional Learning, this 

form will be returned to you with the decision. 
3. Upon successful completion of the activity, send written verification of successful 

completion from the instructor to the Director of Curriculum, Instruction, and 
Professional Learning no later than August 20th for the preceding year’s activities. 

 
 

Your Name ____________________________Your School _____________________ Date ________ 

Name of Activity  (attach a description of the content to this form):  

_______________________________________________________________________________        

Location ____________________________Date(s) and Time(s) ___________________________      

Contact Hours Outside Contract Days and Hours (15hrs=1CCU) _________________ 

Match from Board of Education Approved Activity List (see next page) :  _______ 
 
Rationale (how will this activity impact student learning?): 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
                                                               

For use by the Director of Curriculum, Instruction, and Professional Learning 
 
____ Approved for use as Continuing Contract Units 
 
____ Approved for professional growth only (not for salary advancement) 
 
____ Denied due to ___________________________________________________ 
 
___________________________________________________          ___________
 Director of Curriculum, Instruction, and Professional Learning                       Date 



BELLEVUE PUBLIC SCHOOLS 
PROFESSIONAL CONTINUING CONTRACT UNITS 

 
ACTIVITIES        AUDIENCE    UNITS 
 
I.  College Classes  
 A. Meeting Approved Criteria    All Staff   1-6 
 
II.  Continuing Contract Unit Activities 
 
 A. Committee Activities 
  1. Curriculum Review    Selected Staff   1-4 
  2. Program Review    Selected Staff   1-3 
  3. Special Projects    Selected Staff   1-3 
  4. School Improvement     Selected Staff   1-3 
  5. Learning Teams    Selected Staff   1-3 
  6. Non-Recurring Development Projects Selected Staff   1-3 
 
 B. Professional Development 
 
  1. Instructional Strategies   Selected Staff   1-3 
  2. Instructional Technology   Selected Staff   1-3 
  3. Assessment      Selected Staff   1-3 
  4. Student Management    Selected Staff   1-3 
  5. Mentor Program    Selected Staff   1-3 
  6. School Improvement    Selected Staff   1-3 
  7. Nurse's Training    Selected Staff   1-2 
  8. JROTC Recertification   ROTC Staff   1-3 
 
 C. College Classes for Audit 
 
  1. Meeting Approved Criteria   All Staff   1-6 
 
  
 

NOTES:  Continuing contract units (CCU's) and college credit classes meeting approved criteria 
may be combined in equal portions for movement between columns on the salary schedule.  
Fifteen hours of approved professional growth activity equate to 1 CCU.   

Submit a "Request for Class Approval for Salary Schedule Advancement and/or Professional 
Growth Credit" Form (Pers. 15-1/00) prior to enrollment in a college class in order to verify 
approved credit. This process is conducted through the Office of Personnel.   

See Administrative Regulation 407.03 for the application of CCU's for salary schedule 
advancement. 

 
 



	

	

	

NASB	Monthly	Update	for	Board	Meetings	-	Agenda	Item:		MAY	2019	

	
“NASB	Update”	

Welcome	to	Graduation	Month!		As	a	board,	some	items	to	be	focused	on	during	May	include:	

• Monitoring	the	progress	of	your	district	goals	or	Strategic	Plan,	linking	goals	to	discussion	and	action	
items	

• Conducting	a	Board/Administrators	Budget	Work	Session	

The	Legislature	is	over	two-thirds	of	the	way	through,	with	so	much	of	the	focus	from	the	Education	aspect	
centered	on	LB	289,	the	property	tax	bill.		Keep	close	tabs	on	NASB’s	Advocacy	efforts	to	see	if	and	where	this	
bill,	and	other	key	items	end	up	going.			

In	late	April,	NASB	hosted	two	Legislative	Lunches,	one	in	Lincoln,	and	one	in	Falls	City.		Incredible	attendance,	
networking	and	engagement	at	both.		If	you	have	not	been	able	to	attend	a	lunch	yet,	we	highly	recommend	it.		

For	all	things	advocacy	and	legislature,	stay	up	to	speed	on	the	Government	Relations	section	of	
www.NASBonline.org	…	following	NASB	on	social	media	for	posts,	videos	and	updates,	and	at	the	Bills	specific	
page	at	https://nasb.enviseams.com/legislative-bills	

April	kicked	off	with	the	NSBA	National	Conference	in	Philadelphia	with	200+	school	board	members	and	
administrators	from	Nebraska	in	attendance,	and	also	saw	three	regional	Spring	Legal	Workshops	conducted	
by	Nebraska	school	law	attorney.			

Mark	Your	Calendar	for	NASB’s	June	networking	and	events	as	well:			

• June	13		|		New	Board	Member	Connections		|		Kearney	
• June	13		|		NASB	Member	Golf	Outing		|		Kearney	(RSVP	to	sendorf@NASBonline.org)		
• June	13-14		|		School	Law	Seminar		|		Kearney	

You	can	learn	more,	and	register	for	the	above	events	at	www.NASBonline.org	

	
Follow	NASB	on	twitter	at	www.twitter.com/NASBonline	using	the	hashtag	#liveNASB		

and	on	facebook	at	www.facebook.com/NASBonline		

To	see	a	quick	glimpse	at	the	various	items	the	NASB	is	involved	in,	check	out	pages	10	&	11	each	month	in	the	
Board	Notes	newsletter	for	“This	Month	In	…”		To	access	the	latest	newsletter,	click	here:		

http://members.nasbonline.org/index.php/news-resources/board-notes	

Thanks	for	all	you	do	for	your	board,	your	community	and	the	entire	state	by	serving	public	education	in	
Nebraska.	
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