
Board of Education Meeting Agenda 
Monday, March 4, 2019 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Drive
Bellevue, NE 68005 

A. Routine Business

1. Call to Order
Board President

2. Roll Call
Board Secretary

3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

4. Pledge of Allegiance
Board President

B. Special Recognition

1. State Wrestling Champions
Board President
The State Wresting Champions from Bellevue East will be recognized

2. State Academic Decathlon

The 2nd place State Acadeca team from Bellevue East will be recognized.

3. State Science Bowl
Board President



The 2nd place State Science Bowl team from Bellevue East will be recognized. 

C. Student Update

1. #BeKind
Jeff Rippe

Students from Central, Fairview, and Fort Crook Elementary Schools will give an 
update on how they are embracing the #BeKind initiative.

D. Consent Agenda
Board President

Administrative Recommendation: The information in sections D, F and G were sent to 
all members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section D of the agenda identified with an asterisk 
and receipt of the information and proposals in sections F and G identified with an 
asterisk.

1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the February 4, 2019, 
Board of Education meeting.

2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for February, 2019.

3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$1,997,605.58.



4. *Release from Contract
Sharra Smith

Administrative Recommendation: (1) Roger Jaeger be released from his contract effective 
March 6, 2019 and that (2) Sheila Ahlers, (3) Lisa Bethel, (4) Lathasha Clark, (5) Marlene Furne, (6) 
Gary Graner, (7) Catherine Hansen, (8) Lori Henderson, (9) Thomas Horton, (10) Daniel Lohmeier, 
(11) Andrea Maupin, (12) Rebecca O’Hanlon, (13) Sheryl Schworer, (14) David Shillinglaw, (15) Carey 
Smith, (16) Julie Sorensen, (17) Chelsea Svoboda, (18) Julie Van Meeteren, (19) Mary Wallingford, 
(20) Kathy Wiekhorst and (21) Dillon Woodrum be released from their contracts effective May 23, 
2019."

5. *Election of New Teachers
Sharra Smith

Administrative Recommendation:  1) Cheyenne Spicka be elected to the certified staff for the 
2018-19 school year effective April 1, 2019 subject to her release from any contractual agreements 
with other school districts and that (2) Jessica Bailey, (3) Sarah Birnbaum, (4) Epley Hamilton, (5) 
Breana Johnson, (6) Leland Johnson, (7) Jeremy Krug, (8) Bailee Lewis-Hopkins, (9) Ronald Pavlik, 
(10) Mariah Sugiura and (11) Alexandra Weaver be elected to the certified staff for the 2019-20 school 
year effective August 2, 2019 subject to their release from any contractual agreements with other 
school districts."

E. Action Items

1. Budget Parameters 
Susan Brooks

Budget Parameters are annually established by the Board of Education. The 
parameters are the guidelines for staff as they develop the proposed budget to be 
brought back to the Board in July.  
A copy of the proposed Budget Parameters is attached.
Administrative Recommendation: The administration recommends the approval of 
the proposed Parameters for 2019-2020 Budgetary Planning.
  
 

2. Enrollment Option Resolution 
Robert Moore

The law requires the Board of Education of the option (receiving school) district to 
adopt, by resolution, specific standards for acceptance and rejection of applicants. 
Attached is the proposed Enrollment Option Program Resolution. The proposal 
recommends a March 15 closing date for option enrollment.
Attached is the Enrollment Option Resolution.



Administrative Recommendation: The administration recommends to approve the 
attached Enrollment Option Resolution.
  
 

3. Teacher Negotiated Agreement 
Sharra Smith

Nebraska law allows public school employees to organize and bargain collectively 
with school boards on the issue of salaries.  An agreement has been reached and 
ratified by the Bellevue Education Association, the employee organization 
representing teachers, nurses, psychologists, and therapists.
The negotiated agreement with teachers adjusts the 2019-2020 salary for beginning 
teachers to $35,772 from the current beginning salary of $35,172.  
This represents a proposed total package increase of 3.591%. The increase is to 
cover:

 Professional Recognition Stipend increase to $6100
 Health Insurance Stipend increase to $7435
 Vertical and Horizontal salary increases for individual employees

The current and proposed salary programs are attached.  Also attached is the 
ratification notice from the Bellevue Education Association.
 Administrative Recommendation:  The administration recommends the Board 
approve the Teacher Negotiated Agreement as presented.
  
 

4. Approval of Agreements with Custodians, Maintenance and Full-time 
Transportation 
Sharra Smith

A two-year salary agreement has been reached and ratified by Local 226 
representing transportation employees, and a two-year agreement has been reached 
and ratified by the Bellevue Public Schools Non-Certified Employee Association 
representing custodial, maintenance, and full-time transportation employees.
 Attached are copies of the current and proposed salary programs.
 

5. Bond Project Update
Jeff Rippe

The Board will receive an update on bond projects.



a. Bond Oversight Committee 
Oversight Committee Member

A member of the Bond Oversight Committee will provide a report to the Board.

b. Belleaire Life Safety/HVAC Upgrade Project 
Ralph Gladbach

The Board approved GP Architecture to solicit bids at the September, 2018 
Board meeting to solicit bids for the life safety/HVAC upgrades at Belleaire, 
Birchcrest, Central, and Logan Fontenelle with a VRF system.  Tonight the 
district will ask for approval to accept the bid from Mark VII Enterprise in the 
amount of $2,170,000 and alternate #1 in the amount of $230,000 for the 
completion of the Life Safety/HVAC upgrades at Belleaire.
  
 

c.
 

d. Central Life Safety/HVAC Upgrade Project 
Ralph Gladbach

The Board approved GP Architecture to solicit bids at the September, 2018 
Board meeting to replace the existing boiler/chiller units at Belleaire, Birchcrest, 
Central and Logan Fontenelle with a VRF system.  Tonight the district will ask 
for approval to accept the bid from Ray Martin Company in the amount of 
$1,178,000 for the completion of the Life Safety/HVAC upgrades at Central.
  
 

e. Belleaire Partial Roof Replacement
Ralph Gladbach

The Board approved GP Architecture to solicit bids at the September, 2018 
Board meeting for the partial roof replacement at Belleaire, Birchcrest, Central 
and Logan Fontenelle.  Tonight the district will ask for approval to accept the 
bid from 10 Men Roofing Company in the amount of $232,000 for the partial 
roof replacement at Belleaire.
  
 



f. Central Partial Roof Replacement 
Ralph Gladbach

The Board approved GP Architecture to solicit bids at the September, 2018 
Board meeting for the partial roof replacement at Belleaire, Birchcrest, Central 
and Logan Fontenelle.  Tonight the district will ask for approval to accept the 
bid from 10 Men Roofing Company in the amount of $233,270 for the partial 
roof replacement at Central.
  
 

g. Logan Fontenelle Partial Roof Replacement 
Ralph Gladbach

The Board approved GP Architecture to solicit bids at the September, 2018 
Board meeting for the partial roof replacement at Belleaire, Birchcrest, Central 
and Logan Fontenelle.  Tonight the district will ask for approval to accept the 
bid from Mejia Roofing and Construction in the amount of $370,000 for the 
partial roof replacement at Logan Fontenelle.
  
 

h.
 

i. Lied Activity Center Pool
Ralph Gladbach

The administration is recommending approval to contract with Waters Edge 
Aquatic Design to provide the primary design services for the proposed 
renovation project of the Lied Activity Center pool.  Total anticipated design fee 
costs for Waters Edge would be NOT TO EXCEED $48,200 for design and 
construction administration costs, and $1,800 for reimbursable costs.
  
 

j. Lewis and Clark Project 
Greg Boettger

The administration will ask the Board to approve the bid from Standard 
Plumbing Service in the amount of $10,500 to replace the water heater at Lewis 
and Clark.
  
 



k. Technology Purchase 
Greg Boettger

The administration will ask the Board for approval to purchase additional iPads, 
service, televisions, and accessories from Apple in the amount of $517,881.50.
  
 

l.
 

m. Safety and Security 
Greg Boettger

The administration will ask the Board to approve the bid from Prime 
Communications in the amount of $179,130 to provide access control and 
cameras at Belleaire, Bellevue and Central.
  
 

n. Miscellaneous Security Projects 
Greg Boettger

The administration will ask the Board to approve the bid from Metal Door and 
Hardware in the amount of $11,000 To purchase and install locks at the 
remaining schools to receive updates in security.

o.
 

F. Commendations

*17th Annual Council Bluffs Invitational Drill Meet
The Bellevue West AFJROTC Silent Sentry Drill Team competed in the 17th Annual 
Council Bluffs Invitational Drill Meet at Abraham Lincoln High School on Saturday, 
January 26, 2019. Results were: Uniform Inspection, 3rd place; Unarmed Regulation, 
2nd place; Armed Regulation, 2nd place; and Unarmed Exhibition, 2nd place. 
*State Science Bowl - Bellevue East
Bellevue East students competed in the State Science Bowl at Wayne State College on 
February 9th and finished 2nd in the State. Team members are: Casey Nolte, Marcos 
Labrado, Daniel Reedy, Breck O'Grady and Nathan Sittel. Their coach is David 
Bossman.
 
*Nebraska Academic Decathlon State Finals - Bellevue East



Bellevue East competed in the Nebraska Academic Decathlon State Finals February 15 
& 16, 2019. This was the 11th time in the last 13 years they advanced to the State Finals. 
In the Large School Division Bellevue East finished 2nd out of four teams that advanced 
to the finals in their division.  This year the competition’s focus was the history of 1960s 
America.

A Gold Medal is awarded to the top scorer on each team competing in the 
finals.  Bellevue East’s top scorer was Chloe Brockhaus. The last time Bellevue East 
advanced to the finals (two years ago), they won 11 individual medals.  This year they 
brought home 28 individual medals, a 2nd place Super Quiz team medal (History of 
1960), and a State Runner Up trophy in the Large School Division. This is the highest 
finish for Bellevue East in the last 18 years.  No record exists about Academic Decathlon 
at Bellevue East from prior to that time. In addition, Bellevue East was the only public 
school represented in the Large School Division.

Team Members: Jacob Coan, Elizabeth Foral, Kaelie Looney, Chloe Brockhaus, 
Anthony Wiglusz, Annabelle Carozza, Triston Letchworth-Scott, Sara Vance, Alexander 
Warren, Johnathon Hutchinson, and Michael Ermitano.
Coaches: PK Simmons and Molly Wolfe-Koehler
Individual Medals:
Jacob Coan - Silver Division Large Economic Varsity; Gold Division Large Math 
Varsity; Silver Division Large Science Varsity; Bronze Division Large Essay Varsity; 
and Silver Division Large overall for Varsity.
Triston Letchworth-Scott - Bronze Division Large Economics Varsity; Silver Division 
Large Math Varsity; and Silver Division Large Science Varsity.
Kaelie Looney - Silver Division Large Language Arts Varsity; Bronze Division Large 
Art Varsity; Bronze Division Math Varsity; and Silver Division Large Essay Varsity
Michael Ermitano - Bronze Division Large Language Arts Scholastic; Bronze Division 
Large Economics Scholastic; Silver Division Large Art Scholastic; Bronze Division 
Large Science Scholastic; Gold Division Large Interview Scholastic; and Bronze 
Division Large Overall for Scholastic
Johnathon Hutchinson - Silver Division Large Economics Scholastic; Silver Division 
Large Math Scholastic; and Bronze Division Large Science Scholastic
Anthony Wiglusz - Bronze Division Large Essay Scholastic
Chloe Brockhaus - Silver Division Large Language Arts Honor; Bronze Division Large 
Math Honor; and Bronze Division Large Overall for Honor
Annabelle Carozza - Bronze Division Large Interview Honor
Sara Vance - Bronze Division Large Music Honor and Silver Division Large Speech 
Honor

*State Cheerleading and State Dance Competitions - Bellevue East
Congratulations to Bellevue East Cheer for their 6th place finish at the State 
Cheerleading Competition on February 15, 2019.
Congratulations to Bellevue East Bellevedettes for their 7th place finish at the State 
Dance Competition on February 15, 2019.



*Universal Cheerleaders Association National Competition - Bellevue West
Congratulations to Bellevue West Cheer for their 5th place finish at the Universal 
Cheerleaders Association National Competition February 10, 2019.

G. Information Items

1. Legislative Update 
Jeff Rippe

The district employs Radcliffe and Associates as our lobbyist.  Tonight, Walt 
Radcliffe will report on the 2019 legislative session.

2.
 

3. Safety/Security Update from Law Enforcement 
Jeff Rippe

Bellevue Public Schools is fortunate to have a great partnership with our local law 
enforcement agencies. Tonight, members from the Bellevue Police Department and 
Sarpy County Sheriff’s Office will provide an update on the efforts here in Sarpy 
County.  

4. *February InService Report 
Robert Moore

A district collaborative professional development day was held on February 18, 
2019 for all Bellevue Public Schools certified staff. The staff participated in building 
professional development activities in the morning, followed by elementary and 
secondary staff having time for collaboration within their departments. 
Refreshments were provided for staff from Food Service. The day concluded with 
an all staff meeting led by Dr.Rippe, and performances by the Bellevue East and 
West Jazz Bands.  

5. *Parent/Student/Teacher Conferences Report 
Brad Stueve

The second semester parent/student/teacher conferences were held the weeks of 
February 11th and 18th. This event is one of many opportunities for parental and 
student involvement,  schools are continually offering activities to connect and 
establish relationships with families. Additionally, PowerSchool gives all students 
and parents the opportunity to view student progress.



The following indicates the average attendance of parents and students at each level.
                                                    Parents *Students
                    Elementary               87%                         72%
                    Middle School          48%                          44%
                    High School             28%                          21%
  
*The student percentage indicates the percentage of parents who attended with their 
students.
**Due to severe weather there were buildings that only had one night of 
conferences.
Activities held in conjunction with conferences included book fairs at the 
elementary and middle schools, College 101 and UNO dual enrollment sessions at 
the high schools.

H. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.

I. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

J. Future Business
Board President

March 5, BPS Employee Appreciation Day
March 21, Bond Oversight Committee Meeting, Welcome Center
March 30 - April 1, NSBA Annual Conference (Philadelphia)
April 8, Board of Education Meeting, Welcome Center, 6:30 p.m.

K. Adjourn
Board President
Adjourn the March 4, 2019 meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting  

Bellevue, Nebraska 
 

Official Minutes   
February 4, 2019 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 
p.m. on Monday, February 4, 2019, at Bellevue Public Schools Welcome Center 2600 
Arboretum Drive Bellevue, NE 68005. 

 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public. 
 
A.        Routine Business 
 
A.1.     Call to Order 

 
A.2.     Roll Call 

Attendance Taken at 6:30 p.m. 

Present Board Members:      Also in Attendance: 

Sarah Centineo:   Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Col. Norton, Military Advisor 
Scott Eby:   Present    Pat Sullivan, Board Attorney 
Frank Kumor:   Present    Staff Members 
Maureen McNamara:  Present  
Nina Wolford:   Present 

 
A.3.     Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 

 
A.4.     Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 

 
B.        Student Update 

 
B.1.     #BeKind 
Students Maame Ayensu-Aboagye and Jada Peterson from Bertha Barber, Madison Jackson, 
Aiden Schonert, Connor Stephens, and Alyssa Waterman from Betz, and Jerzee Stafford, Clyde 
Sheard, Sophia Brown, and Mahmoud Kmail from Birchcrest gave an update to the Board on 
the activities that are being done in their elementary schools, along with how teachers and 
students are embracing the #BeKind initiative. 
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C.        Consent Agenda 
Motion Passed:  I approve by consent items in section C of the Agenda identified with an 
asterisk and receive the information and proposals in section F identified with an asterisk 
Passed with a motion by Maureen McNamara and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:  Yea  
Maureen McNamara:  Yea  
Nina Wolford:  Yea 
 

C.1.     *Approval of Minutes 
Approved the Minutes of the January 7, 2019, Board of Education meeting. 
 
C.2.     *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for January, 2019. 
 
C.3.     *Payment of Claims 
Approved the payment of claims totaling $2,080,862.14. 

 
C.4.     *Release from Contract 
(1) Willow Stoll was released from her contract effective February 8, 2019 and that (2) Philip 
Alcocer, (3) Deanna Deegan, (4) Russell Ehrlich, (5) Robert Nikunen, (6) Cynthia Seager, (7) 
Terry Shelsta and (8) Nancy Voris were released from their contracts effective May 23, 2019. 

 
C.5.     *Election of New Teachers 
(1) Bailey Bentjen, (2) Alyssa DeClue and (3) Lauren Hull were elected to the certified staff 
for the 2019-20 school year effective August 2, 2019 subject to their release from any 
contractual agreements with other school districts. 

 
 

D.        Action Items 
 
D.1.     Conflict of Interest 
The Board was asked to approve a Conflict of Interest Statement giving Pat Sullivan the 
authority to represent both the BPS School District and BPS Foundation.  At this time the 
Board did have questions for Mr. Sullivan. After a discussion about the Conflict of Interest 
Statement, the Lied Activity Center Agreement, and Memorandum of Understanding for the 
Lied Activity Center the Board approved for Mr. Sullivan to represent both organizations. 
 
Motion Passed:  I move to approve the Conflict of Interest Statement for Pat Sullivan to 
represent both the BPS School District and BPS Foundation. Passed with a motion by 
Maureen McNamara and a second by Nina Wolford. 
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Doug Cook:   Nay 
Sarah Centineo:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

D.2.     Lied Activity Center Agreement 
Mr. Sullivan asked the Board to approve the Memorandum of Understanding for the Lied 
Activity Center. 
 
Motion Passed:  I move to approve the Memorandum of Understanding for the Lied 
Activity Center between the BPS Foundation and BPS School District. Passed with a 
motion by Maureen McNamara and a second by Frank Kumor. 
 
Doug Cook:   Abstain (Without Conflict) 
Sarah Centineo:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

D.3.     Bond Project Update 
 
D.3.a.  Bond Oversight Committee 
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the 
January 17th Oversight Committee meeting that was held at Birchcrest Elementary. The bid for 
the commissioning agent and civil engineer proposal for the track that are being presented 
tonight were shared with the Committee in December by Mr. Gladbach.  Also, the district 
received a rebate from OPPD in the amount of $7,500 for the heat pump at Peter Sarpy and 
$5,800 for the heat pump at Betz.  Rebates for Bellevue East will not be considered until the 
project is complete.  The meeting minutes are available on the BPS Bond website.  The 
Committee concurred all projects that will be presented to the Board were discussed and are 
within the scope of the bond.  The next Committee meeting will be February 21st at Central 
Elementary.  
 
D.3.b.  Commissioning Agent 
Ralph Gladbach from GP Architecture presented the bids from Optimized Systems in the 
amount of $15,000 for each Belleaire and Birchcrest and $10,000 for Central to be the 3rd party 
commissioning agent.  There was about a 25% savings from the previous cost.  This would be to 
oversee and inspect the new HVAC system that will be installed at the three buildings.  
Optimized Systems is currently overseeing the Bellevue East HVAC project and has overseen 
the Betz and Peter Sarpy project that are completed. 
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Motion Passed: I move to approve the bid from Optimized Systems as the 3rd party 
commissioning agent for the Belleaire, Birchcrest and Central HVAC system update. Passed 
with a motion by Nina Wolford and a second by Frank Kumor. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
D.3.c.  Track Project 
Mr. Gladbach gave a brief history of the previous civil engineer that was hired to repair/replace 
the tracks, but was then released from the project. Mr. Gladbach did reach out to 3 civil 
engineering firms for anticipated professional fees for the renovation projects on the tracks.  
There were two groups that submitted proposals that were very close in comparison.  After 
additional conversations with the firms to clarify questions and the projected scope of work, 
Mr. Gladbach asked the Board to approve the bid from Lamp-Rynearson.   
  
Motion Passed: I move to approve the bid from Lamp-Rynearson not to exceed $86,000 for 
the engineering fees for the project design work for the repairs/replacements of the tracks. 
Passed with a motion by Frank Kumor and a second by Maureen McNamara. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
D.3.d.  Logan Fontenelle Chiller 
At the August 6, 2018, Board meeting it was approved for the district to pre-purchase the 
chiller for Logan Fontenelle. Tonight Greg Boettger, Director of Facilities and Technology 
presented the bid of $75,840 by Grunwald Mechanical for the installation of the new chiller at 
Logan Fontenelle. Other bids were received, but Grunwald Mechanical was the most cost 
effective. 
 
Motion Passed: I move to approve the bid from Grunwald Mechanical for the installation of 
the chiller at Logan Fontenelle. Passed with a motion by Frank Kumor and a second by 
Maureen McNamara. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  



 5 

Nina Wolford:   Yea 
 
D.3.e.  Technology Purchase 
Mr. Boettger explained the prior buildings that have had their safety/security monitoring 
system upgraded were purchased from Prime Communications.  It was discovered there 
would be approximately a $500 cost savings per monitoring system if purchased from 
Riverside Technologies Inc. Tonight Mr. Boettger asked the Board to approve the 
purchase of 12 computers and 12 monitors for Belleaire, Bellevue, Birchcrest, Central, 
Fairview, Fort Crook, Two Springs, Wake Robin, CHAP, Logan Fontenelle, Support 
Center and the Welcome Center. In the next few months Mr. Boettger will be asking for 
approval to purchase the additional safety/security monitoring systems that are needed 
throughout the district. 
  
Motion Passed: I move to approve the purchase for 12 computers and 12 monitors from 
Riverside Technologies Inc. for safety/security. Passed with a motion by Maureen 
McNamara and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
D.3.f.  Bus Purchases 
The Board approved at the January 7, 2019 Board meeting for Rich Casey, Director of 
Transportation to purchase 7 SPED propane buses from Bluebird. At that time Mr. Casey 
presented the bid for 3 diesel 77 passenger buses.  Before accepting the bid for diesel buses, 
the Board requested Mr. Casey to research the cost of purchasing the larger propane buses.  
Tonight Mr. Casey presented a purchase price comparison of diesel versus propane buses, the 
cost of ownership comparison, and the bids from 3 bus manufacturers. The Board approved 
Mr. Casey to proceed with the purchase of 3 propane 77 passenger buses from Bluebird in the 
amount of $268,197.  
   
Motion Passed: I move to approve the Bluebird bid for 3 propane buses. Passed with a motion 
by Frank Kumor and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
E.        Commendations 
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F.        Information Items 

 
F.1.     Bellevue East DECA 
Students Tyler Haney and Alexander Warren from Bellevue East presented a Personal Financial 
Literacy Promotion Plan for State DECA to the Board. The promotion plan objectives are to 
inform parents and students of the importance of personal financial literacy, encourage students 
to take personal finance in high school, and to encourage Bellevue Public Schools to have 
personal finance as a required credit for graduation.   
 
F.2.     BPS Foundation Update 
Jon Costello, Executive Director of the BPS Foundation and Denny Gilbert, Foundation Board 
Member attended the meeting to give an update on the progress of the Foundation. Mr. Costello 
shared over the last 12 months the BPS Foundation has given $133,500 for classroom grants, 
community support, staff support, student support and playground equipment. The Foundation 
has planned for the fiscal year 2018-19 to fund $150,000 in innovative classroom grants, senior 
scholarships, special projects, student needs, playground equipment and administrative support.  
Mr. Costello also shared the areas of focus for the Foundation and how the Foundation can be 
supported.  
 
F.3.     *Summer Programs Report 
Accepted the Summer Programs Report by consent. 

 
F.4.     *Kindergarten Registration & Roundup 
Accepted the Kindergarten Registration and Roundup report by consent. 

 
 

G.       Public Comment Period 
None 
 
 
H.       Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Frank Kumor reported the information Jon Costello, Executive Director of 
the BPS Foundation presented to the Board is what was discussed at the January meeting. 
 
MABE – Maureen McNamara reported the meeting in January was cancelled. 
 
Sarah Centineo and Dr. Rippe attended the Legislative Issues Conference. 

 
 

I.        Future Business 
February 21, Bond Oversight Committee Meeting, Central Elementary, 6:00 p.m. 
 
March 4, Board of Education Meeting, Welcome Center, 6:30 p.m. 
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J.       Executive Session 
 
Motion Passed: I move to adjourn to Executive Session to consider matters relating to strategy 
sessions with respect to negotiations with outside agencies which is necessary to be considered 
in closed session for protection of the public interest. Passed at 7:57 p.m. with a motion by 
Nina Wolford and a second by Scott Eby. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
Motion Passed: Reconvene in Open Session at 8:50 p.m. passed with a motion by Frank 
Kumor and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
Motion Passed: Adjourn the February 4, 2019 Board of Education meeting passed at 8:51 p.m. 
with a motion by Frank Kumor and a second by Nina Wolford. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Scott Eby:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 

 
 
 
Secretary 





















































































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Cheyenne Spicka be elected to the certified staff 
for the 2018-19 school year effective April 1, 2019 subject to her release from any 
contractual agreements with other school districts and that (2) Jessica Bailey, (3) 
Sarah Birnbaum, (4) Epley Hamilton, (5) Breana Johnson, (6) Leland Johnson, (7) 
Jeremy Krug, (8) Bailee Lewis-Hopkins, (9) Ronald Pavlik, (10) Mariah Sugiura 
and (11) Alexandra Weaver be elected to the certified staff for the 2019-20 school 
year effective August 2, 2019 subject to their release from any contractual 
agreements with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Cheyenne Spicka College of St. Mary BS/1 year School Nurse  

 
2. Jessica Bailey Western Int’l University MS/none Counselor 

 
3. Sarah Birnbaum UNO BS/none Science 
 
4. Epley Hamiton UNO MS/none Business 

 
5. Breana Johnson UNK MS/none Speech Pathologist  
 
6. Leland Johnson University of Phoenix MS/3 years Science 

 
7. Jeremy Krug Central WA University MS/4 years Instrumental Music 
 
8. Bailee Lewis-Hopkins UNO MS/1 year Elementary 

 
9. Ronald Pavlik UNK MS/none Special Education 
 
10. Mariah Sugiura UNO MS/none Counselor 

 
11. Alexandra Weaver UNO MS/1 year Elementary 
 

 
 



 
Bellevue Public Schools 

2019-2020 
Budget Parameters  

 
Budget parameters are guidelines set by the Bellevue Board of Education and provided to staff 
to develop a proposed budget. For the 2019-2020 General Fund Budget, it is anticipated that 
approximately 30% of the revenues will be set at the local level.   
 
The 2019-2020 proposed budget will be developed based on the following goals: 
 

1. All cuts will be as far away from students as possible; 
2. The District will achieve staff reductions through attrition wherever possible; and 
3. The District will not implement a furlough program. 

 
The 2019-2020 proposed budget will be developed based on the following parameters: 
 

1. Plan an educational program to meet the needs of approximately 10,000 students using 
the current staffing ratios that provide the following average class size and caseload 
targets: 
 

a. Grades K-3 22.0 (21.0 in buildings with high concentrations of poverty) 
b. Grades 4-6 22.6 
c. Middle School 22.8 
d. Senior High School 22.8 
e. Special Education      73** 

 
**Note:  The average weighted caseload parameter of 73 was derived from a rubric 
developed by a representative team of district special educators. It is not the number 
of students on the caseload, rather a compilation of the weighting of each student on 
that caseload.  By doing this, it allows us to consider the individual needs of each 
student. 

 
Early Childhood  
   Special Education Preschool Approximately 20 weight per session 
   Special Education Home-based 20-30 students 
 
Speech Language Therapy 45-65 students 
Occupational Therapy 45-65 students 
Physical Therapy 45-65 students 
Vision/Hearing Services Based on student needs 
 
 

2. Implementation of the staffing plan is contingent on adequate funding. 
a. Staff at a level to meet proposed student to staff ratio targets when possible; 
b. Review programs outside of the staffing ratio for possible reductions; 

c. Closely monitor low enrollment classes and adjust staffing as necessary; 



d. Review, prioritize and limit extra duty program as needed; and 
e. Closely monitor the enrollment projections and adjust staffing as necessary and 

where possible to maintain proposed staffing ratios. 
 

3. Continue to review and examine all programs and expenditures, including any staff 
vacancy that occurs through attrition, to determine if spending is meeting district needs.  
Examine ways to partner with others to provide the most efficient, cost-effective 
programs. 
 

4. Review and prioritize implementation of District long-term plans:  
a. Curriculum Review Model; 
b. Professional Development; 
c. Technology; 
d. Instructional furniture and equipment replacement program; and 
e. Maintain school facilities and sites. 
 

5. Continue to provide courses of study, program, and facilities to meet the needs of 
students within the parameters set forth by state and federal laws, the Nebraska 
Department of Education, other state agencies such as the Department of Health and 
Human Services and State Records Division, accrediting agencies, regional and 
statewide associations such as Nebraska School Activities Association and Metro Area 
High School Activities Association, and Board Policies and Administrative Regulations. 

 
6. Develop the 2019-2020 receipts budget anticipating that: 

 
a. State aid will be budgeted under the Tax Equity and Educational Opportunities 

Support Act at the level certified by the State Department of Education, and meet 
all requirements of the law. 

 
b. The total state dollars appropriated for special education reimbursement will be 

limited.  The current reimbursement formula will be utilized to distribute these 
funds to local school districts for the 2019-2020 school year. 

 
c. The local property tax levy will be set to meet requirements set in law by the 

Nebraska State Legislature.  
 

7. The state budget document will reflect the expenditure level provided under the 
limitations contained in the State of Nebraska Tax Equity and Educational Opportunities 
Support Act and Title VIII of the Elementary and Secondary Education Act, which 
establishes an expenditure level comparable to other Nebraska school districts. 

 
 



 

ENROLLMENT OPTION PROGRAM RESOLUTION 
 

WHEREAS, the Nebraska Legislature has enumerated the powers and 
duties of the Board of Education as the Board plans a local enrollment option 
program; and 

 
WHEREAS, the Bellevue Board of Education is committed to fulfilling those duties 

prescribed by the Nebraska Legislature; and 
 

WHEREAS, the level of participation by local school districts as an option district in 
the enrollment option program must be defined by resolution; and 

 
WHEREAS, the resident school districts are required to participate in the program; 

and 
 

WHEREAS, reimbursement to option school districts for option students by the 
State of Nebraska is defined as the cost per pupil to which the school district is equalized 
under the state aid formula. 

 
 

NOW, THEREFORE BE IT RESOLVED BY THE BELLEVUE BOARD OF 
EDUCATION: 

 
1. That the Bellevue Public Schools will participate in the enrollment option program 

subject to state statutes and rules, existing school policies and the following 
standards: 

 
a. New regular education option students (including students moving from 

open designation to option designation) will be accepted on a space 
available basis up to the limits of the staffing plan for the ensuing school 
year. The staffing plan is based upon available staff, facilities, projected 
enrollment of resident students and projected number of students with which 
the district will contract based on existing contractual arrangements. The 
limit of the staffing plan is exceeded in a specified area, when according to 
local parameters, the projected, average class size or caseload for any 
program, class, grade level or school building is exceeded due to new 
students attending the Bellevue Public Schools under the enrollment option 
program.  The Superintendent of Schools has the authority to develop a 
plan to place option students in designated schools to balance building 
enrollments and minimize class-size discrepancy.   

 
b. New special education option students will be accepted on a space 

available basis if appropriate programs are available. New special 
education option students will be accepted up to the limits of the staffing 
plan for the ensuing school year. 

 
 



 

c. New applications for participation in the enrollment option program 
during the following year will be considered and given priority by the 
Bellevue Public Schools if submitted before March 15. The district 
reserves the right to accept students on an individual basis after this 
date. The parent or legal guardian shall be responsible for required 
transportation except the school district may provide transportation at no 
cost for option students, on a space available basis with existing 
vehicles.  Transportation for option students may be provided when one 
or more of the following conditions exist: transportation or 
reimbursement for transportation is specifically required by state law, 
rule, or regulation; option students meet the district requirements for 
transportation to their assigned school and can access the established 
transportation routes operated by the school district; or the student lives 
within a geographic area that is between portions of the school district’s 
boundaries with an established transportation route and the established 
route can be modified to meet the need for transportation. The parents 
or guardians of option students desiring transportation must complete 
an application requesting transportation and submit the application for 
consideration. The parents or guardians will receive notification 
regarding the status of their request. 

 
d. For students who are accepted via option enrollment who qualify for special 

education transportation via their IEP, the district of residence is responsible 
for transportation. The district of residence reserves the right to either provide 
transportation, or reimburse the parents or legal guardians at a rate approved 
by the State of Nebraska, each mile actually driven, to and from the parents' 
legal residence and the option school attended by the student. 

 
e. The school district reserves the right to either provide transportation for 

eligible option students receiving free meals or reimburse the parents or 
legal guardians of eligible students receiving free meals at a rate approved 
by the State of Nebraska. 

 
f. If more new students apply than can be accepted, then the following priority 

will be used to determine acceptance unless other priorities are defined in 
state law, rule or regulation: 

 
● Students who currently attend the option school district under open/option 

guidelines  
● Students who would aid in the racial integration of the option school 

district  
● Students who are siblings of current option or open option students 

residing in the same household on a permanent basis 
 
That, although efforts will be made to make school assignments as permanent as possible, 
the Bellevue Public Schools reserve the right to annually assign option students to a 
specific school building within the Bellevue Public Schools for any of the reasons stated in 



 

the Class Size Policy, Code: 607.01, and Attendance Areas and Assignment of Students 
Policy, Code:  502.04. 
That the definitions of capacity for new regular and special education students included in 
this resolution as 1.a. and 1.b. will also be used to determine if other nonresident students 
will be allowed to enroll in the Bellevue Public School District. State of Nebraska statutes 
defining residency will be used to establish the residency of a child for school purposes. 
 
 
 
 
 
 
 
 
 
 



BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

TEACHERS
Salary Schedule A

2018-2019

A01A A02A A03A A04A A05A A06A

MA or
STEPS BA BA12 BA24 BA36 MA18 MA36

Index Index Index Index Index Index

0 1.00 $35,172 1.04 $36,579 1.08 $37,986 1.12 $39,393 1.18 $41,503 1.24 $43,613

1 1.03 $36,227 1.08 $37,986 1.12 $39,393 1.16 $40,800 1.22 $42,910 1.28 $45,020

2 1.06 $37,282 1.12 $39,393 1.16 $40,800 1.20 $42,206 1.26 $44,317 1.32 $46,427

3 1.09 $38,337 1.16 $40,800 1.20 $42,206 1.24 $43,613 1.30 $45,724 1.36 $47,834

4 1.12 $39,393 1.20 $42,206 1.24 $43,613 1.28 $45,020 1.34 $47,130 1.40 $49,241

5 1.16 $40,800 1.25 $43,965 1.29 $45,372 1.33 $46,779 1.39 $48,889 1.45 $50,999

6 1.20 $42,206 1.30 $45,724 1.34 $47,130 1.38 $48,537 1.44 $50,648 1.50 $52,758

7 1.39 $48,889 1.43 $50,296 1.49 $52,406 1.55 $54,517

8 1.44 $50,648 1.48 $52,055 1.54 $54,165 1.60 $56,275

9 1.49 $52,406 1.53 $53,813 1.59 $55,923 1.65 $58,034

10 1.58 $55,572 1.64 $57,682 1.70 $59,792

11 1.64 $57,682 1.70 $59,792 1.76 $61,903

12 1.70 $59,792 1.76 $61,903 1.82 $64,013

13 1.76 $61,903 1.82 $64,013 1.88 $66,123

14 1.88 $66,123 1.94 $68,234

15 1.94 $68,234 2.00 $70,344

16 2.06 $72,454

17 2.12 $74,565



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
SCHOOL NURSES 
Salary Schedule D 

2018-2019 
 
 

 D01A D02A D03A D04A 
STEPS Class I Class II Class III Class IV  
 
 0 (.75) $26,379 (.80) $28,138 (.85) $29,896 (1.00)  $35,172 
  
 1 (.78) 27,434 (.83) 29,193 (.88) 30,951 (1.03) 36,227 
 
 2 (.81) 28,489  (.86) 30,248 (.91) 32,007 (1.06) 37,282 
 
 3 (.84) 29,544  (.89) 31,303 (.94) 33,062 (1.09) 38,337 
 
 4 (.87) 30,600  (.92) 32,358 (.97) 34,117 (1.12) 39,393 
 
 5    (.96) 33,765 (1.01) 35,524 (1.16) 40,800 
 
 6   (1.00) 35,172 (1.05) 36,931 (1.20) 42,206 
 
  
CLASS I 
Graduate nurse of an accredited training school and who is a registered nurse. 
 
CLASS II 
Registered nurse who, subsequent to graduation from nursing training, has earned 
15 semester hours of approved college credit. 
 
CLASS III 
Registered nurse who, subsequent to graduation from nursing training, has earned 30 
semester hours of approved college training. 
 
CLASS IV 
Registered nurse who holds a Bachelors Degree in nursing or a Bachelor of Science or Arts. 
 
SPECIAL PROVISIONS 
1. School nurses will be placed on the salary depending on preparation, experience, 
   and credentials. 
2. School nurses with more than ten years of experience through fifteen years of 
 experience with the District will receive a career stipend of 3.25 percent of 
 basic contract salary.  School nurses with more than fifteen years of experience 
 through twenty years of experience with the District will receive a career stipend 
 of 3.50 percent of basic contract salary. 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 

PSYCHOLOGISTS 
Salary Schedule M 

2018-2019 
 
 

 0 1.60 $56,275   

 1 1.63 57,330 

 2 1.66 58,386 

 3 1.69 59,441 

 4 1.73 60,848 

 5 1.77 62,254 

 6 1.81 63,661 

 7 1.85 65,068 

 8 1.89 66,475 

 9 1.93 67,882 

 10 1.97 69,289 

 11 2.02 71,047 

 12 2.07 72,806 

 13 2.12 74,565 

 14 2.17 76,323 

 15 2.22 78,082 

 16 2.27 79,840 

 17 2.32 81,599  

 

 1.  Salary based on 205 days of service. 

 2.  Eleven days of annual leave.     



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 

PHYSICAL/OCCUPATIONAL THERAPISTS 
Salary Schedule N 

2018-2019 
 
 

 Steps N01A   
 
 0 (1.22) $42,910 
 
 1 (1.26) 44,317 
 
 2 (1.30) 45,724 
 
 3 (1.34) 47,130 
 
 4 (1.38) 48,537 
 
 5 (1.43) 50,296 
 
 6 (1.48) 52,055 
 
 7 (1.53) 53,813 
 
 8 (1.58) 55,572 
 
 9 (1.63) 57,330 
 
 10 (1.68) 59,089 
 
 11 (1.74) 61,199 
 
 
 

1. Salary based on 195 days of service. 
 
2.  Ten days of annual leave. 









BELLEVUE PUBLIC SCHOOLS
Bellevue, Nebraska

TEACHERS
Salary Schedule A

2019-2020
PROPOSED

A01A A02A A03A A04A A05A A06A

MA or
STEPS BA BA12 BA24 BA36 MA18 MA36

Index Index Index Index Index Index

0 1.00 $35,772 1.04 $37,203 1.08 $38,634 1.12 $40,065 1.18 $42,211 1.24 $44,357

1 1.03 $36,845 1.08 $38,634 1.12 $40,065 1.16 $41,496 1.22 $43,642 1.28 $45,788

2 1.06 $37,918 1.12 $40,065 1.16 $41,496 1.20 $42,926 1.26 $45,073 1.32 $47,219

3 1.09 $38,991 1.16 $41,496 1.20 $42,926 1.24 $44,357 1.30 $46,504 1.36 $48,650

4 1.12 $40,065 1.20 $42,926 1.24 $44,357 1.28 $45,788 1.34 $47,934 1.40 $50,081

5 1.16 $41,496 1.25 $44,715 1.29 $46,146 1.33 $47,577 1.39 $49,723 1.45 $51,869

6 1.20 $42,926 1.30 $46,504 1.34 $47,934 1.38 $49,365 1.44 $51,512 1.50 $53,658

7 1.39 $49,723 1.43 $51,154 1.49 $53,300 1.55 $55,447

8 1.44 $51,512 1.48 $52,943 1.54 $55,089 1.60 $57,235

9 1.49 $53,300 1.53 $54,731 1.59 $56,877 1.65 $59,024

10 1.58 $56,520 1.64 $58,666 1.70 $60,812

11 1.64 $58,666 1.70 $60,812 1.76 $62,959

12 1.70 $60,812 1.76 $62,959 1.82 $65,105

13 1.76 $62,959 1.82 $65,105 1.88 $67,251

14 1.88 $67,251 1.94 $69,398

15 1.94 $69,398 2.00 $71,544

16 2.06 $73,690

17 2.12 $75,837





Steps Index $35,772
0 1.60 $57,235
1 1.63 $58,308
2 1.66 $59,382
3 1.69 $60,455
4 1.73 $61,886
5 1.77 $63,316
6 1.81 $64,747
7 1.85 $66,178
8 1.89 $67,609
9 1.93 $69,040
10 1.97 $70,471
11 2.02 $72,259
12 2.07 $74,048
13 2.12 $75,837
14 2.17 $77,625
15 2.22 $79,414
16 2.27 $81,202
17 2.32 $82,991

1.		Based	on	205	contract	days.
2.		Eleven	days	of	annual	leave.

2019-2020
PROPOSED

BELLEVUE	PUBLIC	SCHOOLS
Bellevue,	Nebraska

PSYCHOLOGISTS
Salary	Schedule	M



Steps Index $35,772
0 1.22 $43,642

1 1.26 $45,073

2 1.30 $46,504

3 1.34 $47,934

4 1.38 $49,365

5 1.43 $51,154

6 1.48 $52,943

7 1.53 $54,731

8 1.58 $56,520

9 1.63 $58,308

10 1.68 $60,097

11 1.74 $62,243

1.		Based	on	195	contract	days.
2.		Ten	days	of	annual	leave.

2019-2020
PROPOSED

BELLEVUE	PUBLIC	SCHOOLS
Bellevue,	Nebraska

PHYSICAL/OCCUPATIONAL	THERAPISTS
Salary	Schedule	N



AGREEMENT	BETWEEN	THE	NEGOTIATING	TEAM	REPRESENTING	
THE	BOARD	OF	EDUCATION,	BELLEVUE	PUBLIC	SCHOOLS	AND	

THE	BELLEVUE	EDUCATION	ASSOCIATION	
	
The	 following	 agreement	 has	 been	 reached	 by	 the	 teams	 of	 the	 Board	 of	 Education	 and	 the	 Bellevue	
Education	Association	as	a	 result	of	 the	negotiations	process.	 	 This	agreement	will	be	presented	 to	 the	
Bellevue	Education	Association	and	the	Board	of	Education	with	the	recommendation	that	it	be	ratified.	
	
Article	I:	General	Provisions	
A.		Recognition	
The	Board	recognizes	the	Association	as	the	exclusive	and	sole	collective	bargaining	representatives	for	all	
teachers,	nurses,	psychologists,	occupational	therapists,	and	physical	therapists	employed	by	the	District.	
	
B.		Duration	of	Contract	
This	 contract	 shall	 be	 effective	 as	 of	 the	 beginning	 of	 the	 2019-2020	 school	 year	 and	 shall	 continue	 in	
effect	until	 the	end	of	the	2019-2020	school	year.	 	 If	upon	the	expiration	of	this	agreement,	the	parties	
hereto	have	not	agreed	to	a	collective	bargaining	agreement	 for	 the	next	school	year,	 the	 terms	of	 the	
2019-2020	contract	shall	continue	in	full	force	and	effect	until	a	new	agreement	is	ratified.	
	
Article	II:		Salary	
A.		Salary	Schedule	
The	present	index	salary	schedule	identified	as	"Teachers'	Salary	Schedule	A"	will	continue	based	on	
188	contract	days,	twelve	of	which	would	not	be	student	contact	days.	
	
B.		Base	Salary	
The	base	salary	is	increased	to	$35,772	for	school	year	2019-2020.		
	
C.	Longevity	Pay	
Payment	 in	 recognition	of	 professional	 service	 in	 excess	of	 twenty	 (20)	 years	 shall	 be	 included	 in	basic	
contract	salary.	
	
It	is	agreed	that	a	payment	in	recognition	of	professional	service	be	made	in	the	amount	of	3.75%	of	basic	
contract	 salary	 to	 those	 individuals	 who	 have	 completed	 twenty	 (20)	 years	 of	 cumulative	 professional	
service	with	the	District	as	a	certificated	employee.	
	
D.	Supplementary	Compensation	
The	 District	 will	 provide	 each	 full	 time	 employee	 with	 $6,100	 in	 supplemental	 compensation	 for	
professional	service.	
	
Article	III:		Insurance	
A.		Health	Insurance	
The	 District	 will	 apply	 $7,435	 for	 health	 and	 accident	 insurance	 offered	 by	 the	 District.	 	 Employees	
selecting	the	HDHP	will	 receive	$6,435	toward	premium	costs	and	$1,000	deposited	 in	an	HSA	account.		
Married	employees	may	apply	both	district	 shares	 ($14,870	or	 $12,870/$2,000)	 toward	a	 family	health	
insurance	policy.	
	
B.	Section	125	Benefit	Plan	
A	Section	125	Benefit	Plan	will	be	available	to	employees	for	insurance.	
	



C.		Life	Insurance	
The	District	will	provide	term	life	insurance	in	the	amount	of	$25,000.	
	
D.		Disability	Insurance	
The	Long	Term	Disability	plan	will	be	continued.	
	
Article	IV:		Leave	
A.		Annual	Leave	
Ten	days	of	 leave	will	be	earned	annually.	 	 In	 the	event	an	employee	 is	employed	on	a	part-time	basis,	
leave	days	will	be	prorated	according	to	the	percent	of	time	employed.	
	
B.		Special	Leave	Days	
Two	of	the	annual	leave	days,	subject	to	the	availability	of	a	substitute	as	verified	by	Personnel,	may	be	
used	as	special	 leave	days	each	year	at	the	certified	employee’s	discretion	without	explanation.	 	With	a	
minimum	of	one	week	advance	notice,	special	leave	days	will	be	granted	on	a	first	come	first	served	basis	
assuming	no	more	 than	2	elementary,	3	middle	 school,	or	6	high	school	 certificated	staff	members	per	
building	will	 need	 a	 substitute	 on	 a	 given	 day	 for	 a	 predetermined	 absence/alternative	 assignment.	 	 A	
black-out	calendar	will	be	created	annually	by	Personnel	 to	 reflect	dates	 that	certificated	staff	may	not	
use	 special	 leave	 days.	 	 Special	 leave	 days	will	 accrue	 annually	 as	 part	 of	 the	 employee’s	 overall	 leave	
bank.		A	maximum	of	two	special	leave	days	may	be	used	each	school	year.	
		
C.	Compensation	for	Unused	Leave	
Additional	 pay	 will	 be	 provided	 to	 employees	 with	 a	 balance	 of	 at	 least	 33	 days	 who	 have	 shown	
exemplary	attendance	by	accruing	more	than	7	days	of	leave	during	that	contract	year.		If	the	exemplary	
attendance	payment	option	is	selected,	accumulated	leave	will	be	limited	to	7	days	for	that	year.		Pay	for	
exemplary	 attendance	 shall	 be	 paid	 at	 the	 employee’s	 applicable	 rate	 of	 pay	 over	 a	 12	month	 period	
beginning	in	July.	
	
Additional	pay	will	be	provided	to	employees	who	have	shown	exemplary	attendance	by	accruing	more	
than	110	days	of	leave.		Annual	leave	is	limited	to	110	days.		Any	employee	who	accumulates	more	than	
110	days	in	a	given	contract	year	will	automatically	receive	exemplary	attendance	pay	for	the	additional	
days.	 	 Pay	 for	 exemplary	 attendance	 shall	 be	 paid	 at	 the	 employee’s	 applicable	 rate	 of	 pay	 over	 a	 12	
month	period	beginning	in	July.	
	
Upon	resignation	after	twenty	years	of	service,	compensation	for	one-half	of	the	days	accumulated	shall	
be	paid	to	certificated	employees	at	the	applicable	rate	of	pay.		Those	certified	employees	with	less	than	
twenty	 years	 of	 service,	 will	 receive	 compensation	 for	 one-fourth	 of	 the	 days	 accumulated	 at	 the	
applicable	rate	of	pay.	
	
D.		Bereavement	Leave	
Five	 days	 of	 non-accumulating	 bereavement	 leave	 will	 be	 available	 annually,	 separate	 from	 the	
employee’s	Annual	 Leave	Days,	which	will	 be	granted	 following	 the	death	of	 the	employee’s	 spouse	or	
child.	 	 Two	 days	 of	 non-accumulating	 bereavement	 leave	will	 be	 available	 annually,	 separate	 from	 the	
employee’s	 Annual	 Leave	 Days,	 which	 will	 be	 granted	 following	 the	 death	 of	 the	 employee’s	 parent,	
brother,	 sister,	 grandchild,	 mother-in-law,	 father-in-law,	 grandparent,	 brother-in-law,	 sister-in-law,	
nephew,	niece,	aunt,	uncle,	grandparent-in-law,	or	any	other	 individual	who	 is	a	permanent	 resident	 in	
the	 employee’s	 home.	 	 In	 the	 event	 additional	 leave	 is	 needed,	 the	 employee	 will	 work	 with	 their	
administrator.		Any	additional	leave	time	will	be	deducted	from	the	employee’s	Annual	Leave	Days.	
	



	
	
Article	V:		Voluntary	Separation	
A.		The	Program	
The	Voluntary	Separation	Program	shall	continue	through	a	Bellevue	School	District	plan.	
	
B.		Insurance	upon	Voluntary	Separation	
Those	 employees	 who	 are	 55	 years	 of	 age	 or	 older	 and	 elect	 participation	 in	 the	 program	 shall	 be	
provided	$2,500	toward	the	district’s	health	and	accident	program.		This	benefit	will	continue	until	age	65.	
	
Article	VI:		Bellevue	Education	Association	
A.		President’s	Release	Time	
The	Bellevue	School	District	agrees	 to	provide	 the	President	of	 the	Bellevue	Education	Association	with	
one	(1)	class	period/or	the	equivalent	of	release	time	to	be	used	for	association	work.	
	
B.		Association	Leave	
The	Bellevue	School	District	agrees	to	provide	the	Bellevue	Education	Association	with	twenty	(20)	days	of	
paid	association	leave.		Five	additional	association	leave	days	may	be	purchased	on	the	basis	of	substitute	
deduction.	 	 The	 association	 leave	 shall	 be	only	 for	 the	purpose	of	 professional	 association	work	 at	 the	
local,	 state,	 and	 national	 level	 and	 all	 such	 days	 shall	 require	 the	 authorization	 of	 the	 Association	
President	and	Executive	Board	and	Superintendent.	
	
Article	VII:		Points	of	Interest	
A.	Grievance	Procedure	
It	 is	 the	 policy	 of	 the	 Bellevue	 Public	 School	 System	 to	 discover	 and	 practice	 reasonable	 and	 effective	
means	of	resolving	difficulties	which	may	arise	among	employees,	to	reduce	potential	areas	of	grievances,	
and	 establish	 and	 maintain	 recognized	 two-way	 channels	 of	 communication	 between	 staff	 and	
administration.	 	 A	 grievance	 procedure	 will	 be	 provided	 for	 the	 prompt	 and	 equitable	 adjustment	 of	
differences	at	the	most	immediate	level	of	supervision.	
	
B.		Plan	Time	
The	 district	 recognizes	 the	 importance	 of	 plan	 time	 and	will	 strive	 to	 provide	 regular	 plan	 time	 for	 all	
teachers.	
	
	
	 	 	 	 	 	
	

APPROVED	this	_____	day	of	_______	,	2019	
	
	

BELLEVUE	EDUCATION	ASSOCIATION	TEAM		 	 	 BOARD	OF	EDUCATION	TEAM	
	 	 	 	
BY	______________________________________		 	 BY	_______________________________	



























 
BELLEVUE TRANSPORTATION NEGOTIATIONS AGREEMENT  

School District of Bellevue and Service Employees Local Number 226 
2019-2021 

PROPOSED 
 

 THIS AGREEMENT, made and entered into as of September 1, 2019/2020, by and between the 
Service Employees International Union Local 226, here after referred to as the Union, and School District 
Number 1, Sarpy County, also known as the Bellevue School District, hereinafter referred to as the District. 

 
ARTICLE I 

RECOGNITION 
 The District recognizes the Union as the sole and exclusive bargaining agent for all part-time bus 
drivers currently employed by the Bellevue School District. 

 
ARTICLE 2 

DISCRIMINATION 
 The hiring and employment of all employees shall be without regard to race, color, religious creed, 
gender, marital status, disability, age, national origin or participation or nonparticipation in a labor 
organization. 

 
ARTICLE 3 

MANAGEMENT 
 The School District specifically reserves all rights and prerogatives not abridged or delegated by this 
agreement including the right to hire, assign jobs, transfer employees within the District, increase or 
decrease the work force, contract for services, suspend, discharge for any reason deemed sufficient by the 
District if such discharge shall not be for constitutionally impermissible reasons, determine the hours of work 
and days to be worked and all other procedures necessary to provide for the education of the students in the 
District. 

 
ARTICLE 4 

JOB VACANCIES 
 Generally, the School District shall publish notice of all job vacancies and shall describe the 
qualifications required therefore.  Any employee may apply for such job vacancy.  Employees are 
encouraged to apply for other positions in the District for which they may feel qualified. 
 The personnel files for all employees who make application will be reviewed and an interview may be 
requested by the District for the purpose of establishing individual qualifications for the job vacancy.  
Applicants interviewed will be notified of the selection for the opening. 

 
ARTICLE 5 

DUTY HOURS 
 Part-time bus drivers will be compensated at the rate of time and 1/2 for any hour over 8 hours in any 
one day or over 40 hours worked in any one week. 

 
ARTICLE 6 

DEDUCTIONS 
1. All deductions required by law will be made from the salary or wages of each employee. 
2. A single salary deduction, agreed to by the School District, shall be made upon the written 

authorization of any employee through an association or organization which is the recognized 
employment relations representative of such employee.  The amount specified in the authorization 
shall be withheld each pay period from the employee's wages and paid over to the labor organization 
to which the employee belongs.  This deduction shall continue each pay period until the employee 
revokes his or her request in writing, received not prior to June 30, and not later than August 1 of any 
calendar year. 

 a. Written authorizations must be received by the first of the month to  be deducted in the next 
 regularly scheduled paycheck.  Only one written authorization will be accepted per year. 



 b. In the event of a termination of employment, the School District shall deduct from the final 
 paycheck of the covered employee a full month's Union dues for the final month of 
 employment even though it be less than a full month of covered employment. 

 c. The School District shall not be held responsible to the Union for any failure to deduct the dues 
 of any covered employee having submitted written authorization. 

 
ARTICLE 7 

LEAVE 
 Employees will earn 1 paid sick leave hour for each 20 hours of work.  Employees who have perfect 
attendance for the entire school year will earn 1 additional paid sick leave day annually.  Hours will be 
credited to the employees leave balance on a monthly basis.  Sick leave hours may be accumulated without 
limit.   Hours may be used in one hour increments.  Upon termination, employees with at least 5 years of 
service will be paid for 1/2 of the accumulated days of sick leave above 4 per year at the employee's current 
hourly wage rate.  Employees who terminate after completion of a school year will have the sick leave hours 
earned during their final year of service credited to their leave balance at the time of termination. 
 An employee may apply for Paid Personal Leave for special obligations or emergencies which 
cannot be scheduled on non-duty days or at a time other than school hours.  A request in writing shall be 
submitted to the immediate supervisor, who shall in turn approve or disapprove the application.  Paid 
personal leave, if granted, will be deducted from accumulated leave.  Paid personal leave will not be granted 
for the following reasons: 
 a. Personal recreation activities. 
 b. To accompany spouse on business or vacation. 
 c. Routine medical or dental matters. 
 d. Ill health of those individuals beyond the immediate family. 
 e. College course requirements (i.e. field trips, etc.) 
 f. Personal business (profit potential). 
 g. Interviews and examinations - not administered by a college 
  or university for an advanced degree program. 

Bereavement Leave 
Five days (equivalent to the employee’s assigned FTE) of non-accumulating bereavement leave will be 
available annually, separate from the employee’s Leave, which will be granted following the death of the 
employee’s spouse or child.  Two days (equivalent to the employee’s assigned FTE) of non-accumulating 
bereavement leave will be available annually, separate from the employee’s Leave, which will be granted 
following the death of the employee’s parent, brother, sister, grandchild, mother-in-law, father-in-law, 
grandparent, brother-in-law, sister-in-law, nephew, niece, aunt, uncle, grandparent-in-law, or any other 
individual who is a permanent resident in the employee’s home.  In the event additional leave is needed, the 
employee will work with their administrator.  Any additional leave time will be deducted from the employee’s 
Leave. 

 
ARTICLE 8 

LEAVES OF ABSENCE 
1. Military Leave.  Employees shall be entitled to military leave as set forth by District policy and as 

provided for by laws of the State of Nebraska and of the United States. 
2. Jury Duty.  Employees who are called for jury duty are required to remit to the Secretary of the 

Board any compensation (other than expenses) received for the hours the employee was excused 
from duty.  If such compensation is not remitted to the Secretary of the Board, an identical amount 
will be deducted from the employee's salary.  Jury service typically consists of reporting every day or 
every other day until actually selected and impaneled for a jury.  Employees shall report to work 
during all periods that the employee is not actually required to serve in the capacity of a juror. 

3. Family and Medical Leave Act.  Covered employees shall be entitled to leave provided by the 
Family and Medical Leave Act of 1993. 

 
 
 
 



ARTICLE 9 
GRIEVANCE PROCEDURE  

 A dispute, disagreement, or difference arising between a part-time bus driver and a supervisor shall 
be handled initially by direct contact between the employee and the supervisor. 
 If not settled in this manner within 7 working days of the direct contact between the employee and the 
supervisor and if the dispute, disagreement or difference concerns disciplinary action taken or interpretation or 
application of recognized work rules or practices, the grievance may be taken to the building administrator for 
direct discussion and resolution.  If the grievance is not settled at this point, the employee may discuss the 
matter with the appropriate central office administrator. 
 If the matter is not settled in this manner, the grievance may be written on a form to be supplied by 
the central office personnel administrator or the Union stating the facts, including the individual or individuals 
involved, and basis for the grievance.  The person with the grievance shall sign the grievance and deliver the 
grievance to the Superintendent.  If the grievance is not so filed within 30 calendar days of the alleged 
occurrence, it will not be heard. 
 Within seven working days of the filing of the written grievance, the Superintendent will notify the 
employee of the date, time and location of the meeting to resolve the grievance.  At that meeting, which shall 
be before the Superintendent or such members of the Superintendent's staff as he shall designate, the 
grievant and the supervisor shall be present.  A written decision will be submitted by the Superintendent or 
his designee to the employee involved in the grievance. 
 At any of the steps mentioned above the employee may appear: 
 1. alone on his/her own behalf; or 
 2. accompanied by union representatives as desired.  If union representation is desired, the  
  meeting time will be set so that the employee's union representative may attend. 
 Nothing contained herein shall interfere with an employee's right to meet voluntarily with the 
administration. 
 Failure in any step of this procedure to communicate the decision on the grievance within seven 
working days shall permit lodging an appeal at the next step of the procedure. 

 
ARTICLE 10 
INSURANCE 

 The district payment to be applied to the health and accident insurance offered by the district for September 1, 
2019/2020 through August 31, 2020/2021 will be adjusted to the monthly amount stated in the Bellevue Education 
Association negotiation agreement.  A Section 125 benefit plan will be available to employees for insurance. 

 
ARTICLE 11 

ACTS IN VIOLATION OF LAWS AND ORDER 
 Nothing in this Agreement shall be construed to require either party to act in violation of any state or 
federal law or Presidential order, and in the event such conditions should arise, this Agreement shall be 
considered modified to the extent necessary to comply with the law. 
 

ARTICLE 12 
EMERGENCY CLOSING 

 Transportation employees may use their accumulated personal days, on emergency closing days, 
due to weather conditions or other occasions when classes are cancelled. 
 

ARTICLE 13 
MISCELLANEOUS 

1. The official personnel records of employees are maintained in the Personnel Office and at the 
employee's assigned building.  These records contain seniority, assignment, date of hiring, performance 
ratings, and other personal ratings and may be reviewed by the employee. 
 
2. The District will furnish in the transportation office a bulletin board for the posting of information to 
part-time bus drivers.  The information on the bulletin board shall be limited to general information regarding 
meetings, instructional information, schedules, wages, vacancies, and other information pertinent to the 
function of school business. 
 



ARTICLE 14 
WAGES 

 
     Beginning  Beginning 
  9/1/2019  9/1/2020 

 
Part-time Bus Drivers 60¢ increase $17.52/hr. 0¢ increase $17.52/hr.  
  

 
Long Service Increment 

The District will pay to each qualified employee the following long service increment: 
1. An additional 2% of the base hourly wage to each employee who has completed 5 years of 

continuous service. 
2. An additional 2.75% of the base hourly wage to each employee who has completed 10 years of 

continuous service. 
3. An additional 3.75% of the base hourly wage to each employee who has completed 15 years of 

continuous service. 
4. An additional 4.75% of the base hourly wage to each employee who has completed 20 years of 

continuous service. 
5. An additional 5.75% of the base hourly wage to each employee who has completed 25 years of 

continuous service. 
6. An additional 6.75% of the base hourly wage to each employee who has completed 30 years of 

continuous service. 
7. Continuous years of service will be calculated from the employee’s seniority date.  Eligibility for long 

service increment will begin on the first day of the monthly pay period following the employee’s 
anniversary. 

 
ARTICLE 15 

TERM OF CONTRACT 
 This Agreement shall be in full force and effect from September 1, 2019, to and including August 31, 
2021. 
 
IN WITNESS WHEREOF, the parties hereto have caused this instrument to be executed on this XX day of 
March, 2019. 
 

 
SCHOOL DISTRICT NUMBER 1 
SARPY COUNTY, NEBRASKA 

 
BY _______________________________ 

 
 

SERVICE EMPLOYEES INTERNATIONAL UNION 
LOCAL 226 

 
BY ________________________________ 
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