
Board of Education Meeting Agenda 
Monday, September 14, 2020 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Dr
Bellevue, NE 68005 

A. Routine Business

A.1. Call to Order
Board President

A.2. Roll Call
Board Secretary

A.3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

A.4. Pledge of Allegiance
Board President

B. Consent Agenda
Board President

Administrative Recommendation: The information in sections B, D, and E were sent to 
all members of the Board of Education for review.  The administration recommends 
approval by consent of the items in section B of the agenda identified with an asterisk 
and receipt of the information and proposals in sections D and E identified with an 
asterisk.

B.1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the August 3, 2020, 
Board of Education meeting and Special Hearing.



B.2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for August, 2020.

B.3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$6,329,049.89.

B.4. *Release from Contract
Sharra Smith
Administrative Recommendation(1) Mary DuBois be released from her contract 
effective August 11, 2020.

C. Action Items

C.1. Valuation Review 
C.2.

Susan Brooks

We have received the final valuation from the Sarpy County Assessor.  General 
Fund valuation has risen 6.3% since 2019 and 5.4% in the Bond Fund.  The 
proposed   budget recommends a General Fund tax levy of $1.05, and a Bond Fund 
levy of $0.1613, For a total levy of $1.2113. This supports the 2020-21 budget 
approved by the Board at the August 3rd meeting.

C.3. 2020-21 Property Tax Request and Rate Resolution for Sarpy County School 
District #0001 
Board President

         WHEREAS, public was given at least five days in advance of a Special Public 
Hearing called for the purpose of discussing and approving or modifying the 
District’s Tax Requests for the 2020/2021 school fiscal year for the General Fund 
and Bond Fund of Sarpy County School District #0001; and,
         WHEREAS, such Special Public Hearing was held before the Board of 
Education (hereinafter "the Board") of Sarpy County School District #0001 



(hereinafter "the District") at the time, date, and place announced in the notice 
published in a newspaper of general circulation, a copy of which notice and proof of 
publication of which is attached hereto as Exhibit A, all as required by law; and,
         WHEREAS, the Board provided an opportunity to receive comment, 
information and evidence from persons in attendance at such Special Hearing; and,
         WHEREAS, the total General Fund assessed value of the property differs from 
last year’s total assessed value by 6.3%; the tax rate which would levy the same 
amount of property taxes as last year, when multiplied by the new total assessed 
value of property would be $0.99 per $100 of assessed value; the Bellevue Public 
Schools proposes to adopt a General Fund property tax request that will cause its tax 
rate to be $1.05 per $100 of assessed value;
         WHEREAS, based on the proposed property tax request and changes in other 
revenue, the total General Fund operating budget of the Bellevue Public Schools 
will exceed last year’s by 3 percent; and
         WHEREAS, the total Bond Fund assessed value of the property differs from 
last year’s total assessed value by 5.4%; the tax rate which would levy the same 
amount of property taxes as last year, when multiplied by the new total assessed 
value of property would be $0.1376 per $100 of assessed value; the Bellevue Public 
Schools proposes to adopt a Bond General Fund property tax request that will cause 
its tax rate to be $0.1613 per $100 of assessed value;
         WHEREAS, based on the proposed property tax request and changes in other 
revenue, the total Bond Fund operating budget of the Bellevue Public Schools will 
exceed last year’s by 17 percent.
         WHEREAS, the Board, after having reviewed the District’s Tax Requests for 
each said fund, and after public consideration of the matter, has determined that the 
Final Tax Requests as listed below are necessary in order to carry out the functions 
of the District, as determined by the Board for the 2020/2021 school fiscal year.  
         NOW BE IT THEREFORE RESOLVED that (1) the Tax Request for the 
General Fund should be, and hereby is set at $36,235,264; and (2) the Tax Request 
for the Bond Fund should be, and hereby is set at $5,396,485. 

C.4. Substitute Teacher Agreement
Sharra Smith
At the April 13th Board of Education meeting the non-union employee groups 
compensation package was approved. This included Substitute Teachers (Sub). 
Tonight the administration will ask the Board for approval to make a change to the 
Substitute Teacher package to be competitive within the metro area.

Administrative Recommendation: Approve the compensation package for Substitute 
Teachers as presented.

C.5. South Sarpy Land Agreement
Jeff Rippe
In February 2016, Bellevue Public Schools and Springfield Platteview Community 



Schools entered into an Interlocal Agreement regarding school boundaries. Attached 
is a proposal requesting Springfield Platteview property to be transferred into 
Bellevue Public Schools boundaries.

Administrative Recommendation: The administration recommends the approval of 
the Belle Lago South (Phase 2) Land Agreement.

C.6. Revised 2020-21 School Calendar
Jeff Rippe
Tonight the administration will ask the Board to approve the revision to the 2020-21 
school calendar.

D. Commendations

D.1. *National Junior Honor Society (NJHS) Outstanding Achievement Award 
Scholarship
Congratulations to Amy Oltman, who was awarded a National Junior Honor Society 
(NJHS) Outstanding Achievement Award scholarship in April, 2020. She is the first 
student from the Lewis and Clark Chapter to have received this distinguished award. 
Amy is now a freshman at Bellevue West High School.

D.2. *History Day Contest
Amy Oltman and Amanda McElwain represented Lewis & Clark Middle School at 
the state History contest in the spring of 2020. They finished in 2nd place with a 
documentary about Church and State and the law. They qualified for Nationals in 
Washington D.C. but unfortunately were not able to attend because of the pandemic. 
Amy is now a freshman at Bellevue West High School and Amanda is a freshman at 
Bellevue East High School.

E. Information Items

E.1.Back to School Report
Jeff Rippe
A report will be provided to the Board followed by a discussion on this year's back 
to school activities.

E.2.Strategic Plan Update
Robert Moore
Tonight, the administration will give the Board an update of Priority #1 Instructional 



and Curricular Innovation and Priority #2 Supportive Learning Community of the 
Strategic Plan.

E.3.Board Policy Review
Jeff Rippe
The following policies are presented for review:

404.061 Harassment of Employees-Civil Rights
404.062 Harassment of Employees-Notification and Investigation
504.181 Sexual Harassment of Students

These board policies are presented for review with approval scheduled for the 
October Board meeting.

E.4.*Administrative Regulations Update
Jeff Rippe
The following Administrative Regulations are presented for review:

404.061 Harassment of Employees-Civil Rights
404.062 Harassment of Employees-Notification and Investigation
504.181 Sexual Harassment of Students

F. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.

Edward T. Ventura, Jr. - Mascots 

G. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

H. Future Business
Board President
September 24, Bond Oversight Committee Meeting, Via Zoom, 5:30 p.m.
October 5, Board of Education Meeting, Welcome Center, 6:30 p.m.



I. Adjourn
Board President
Adjourn the September 14, 2020 Board of Education meeting.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

Official Minutes 
August 3, 2020 

 
The Board of Education at Bellevue, Nebraska, met in open and public session immediately 
following the Special Hearing at 6:34 p.m. on Monday, August 3, 2020, at Bellevue Public 
Schools Welcome Center 2600 Arboretum Drive Bellevue, NE 68005. 
 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.  
 
          
A. Routine Business 
 
A.1.   Call to Order 
 
A.2.   Roll Call 
Attendance Taken at 6:34 p.m. 
 
Present Board Members:     Also in Attendance:  
Sarah Centineo:  Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Military Advisor, Col. Dayton 
Scott Eby:   Present    Staff Members 
Frank Kumor:   Present 
Maureen McNamara:  Present 
Nina Wolford:   Present 
 
A.3.   Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 
 
A.4.   Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 
 
 
B.      Consent Agenda 
Motion Passed: Approved by consent items in section B of the Agenda identified with an 
asterisk and receive the information and proposals in section E identified with an asterisk. Passed 
with a motion by Maureen McNamara and a second by Scott Eby. 
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Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
B.1.   *Approval of Minutes 
Approved the Minutes of the July 6, 2020 Special Hearing and Board of Education meeting. 
 
B.2.   *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for July, 2020. 
 
B.3.   *Payment of Claims 
Approved the payment of claims totaling $2,797,583.01. 
 
B.4.   *Release from Contract 
(1) Ann Feldmann was released from her contract effective May 21, 2020. 
 
B.5.   *Election of New Teachers 
(1) Christina Flannery and (2) Kevin Thiemann were elected to the certified staff for the 2020-21 
school year effective August 7, 2020 subject to their release from any contractual agreements 
with other school districts. 
 
 
C. Action Items 
 
C.1.   Approval of 2020-21 Budget 
Susan Brooks, Director of Fiscal Affairs asked the Board to approve the 2020-21 Budget that 
was presented during the July 6, 2020, Board Meeting and Budget Hearing. Every year the Board 
must approve the budget authorizing a maximum budget authority which is then submitted to the 
Nebraska Department of Education. 
 
Motion Passed: I move to approve the 2020-21 budget as presented, with total maximum budget 
authority across all funds not to exceed $169,519,962. Passed with a motion by Maureen 
McNamara and a second by Frank Kumor. 
 
Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
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C.2.   Year End Budget Transfers and Rollover 
Mrs. Brooks explained every year the Board must grant the Board Treasurer and Superintendent 
the authority to transfer funds to close out the 2019-20 fiscal year. 
 
Motion Passed: I move to grant authority to the Board Treasurer, in consultation with the 
Superintendent, the authority to make necessary transfers to close out the 2019-20 fiscal year. 
Passed with a motion by Scott Eby and a second by Nina Wolford. 
 
Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
C.3.   Food Service and Paraprofessional Negotiated Agreements 
Dr. Sharra Smith, Executive Director of Personnel presented a two-year salary agreement that 
was reached and ratified by Local 226 representation employees from both the Food Service and 
Paraprofessional groups. 
 
Motion Passed: I move to approve the two-year Food Service and Paraprofessional salary 
agreement as presented. Passed with a motion by Scott Eby and a second by Maureen 
McNamara. 
 
Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
C.4.   Refinance of Bonds 
Paul Grieger from D.A. Davidson presented to the Board the Resolution to call early redemption 
of the series 2016 and 2018 bonds, along with the Resolution to authorize the issuance of 
Refunding Bonds totaling $12,045,000. This will be a cost savings over the life of the bonds to 
the tax payers.  
  
Motion Passed: I move to approve the Resolution to call for early redemption of outstanding 
maturities of series 2016 and 2018 bonds. Passed with a motion by Frank Kumor and a second 
by Maureen McNamara. 
 
Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
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Nina Wolford:   Yea 
 
Motion Passed: I move to approve the Resolution to authorize the issuance of Refunding Bonds 
not to exceed $12,045,000. Passed with a motion by Maureen McNamara and a second by Scott 
Eby. 
 
Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
C.5.   Bond Project Update  
 
C.5.a.   Bond Oversight Committee 
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the July 
16th Oversight Committee meeting that was held via Zoom. Mr. Carozza shared there were not 
any new projects discussed for this year. Cody Wickham from D.A. Davidson joined the meeting 
to give the Committee a briefing on the refinance of the Refunding Bonds totaling $12,045,000. 
Also, an update was given on the Bellevue East stage and track rubber rebates. Mr. Carozza 
briefly discussed the projects slated for 2021. In July, Mr. Gladbach provided Committee 
members a tour of the automotive area located at the Career and Technical Education Center. 
Minutes from the July Bond Oversight Committee meeting can be located on the BPS Bond 
website.  The next Committee meeting will be held August 20th via Zoom. 
 
D. Commendations 
 
 
E. Information Items 
 
E.1.   Bellevue Public Schools Return to School Plan 
Dr. Rippe gave a brief update of the in person graduations that took place on August 1st at 
stadiums at Bellevue East and Bellevue West.  Congratulations again to all of the 2020 
Graduates!  Also, the Board was updated on the Return to School Plan that was communicated to 
parents, students and staff. Dr. Rippe discussed the use of the Sarpy/Cass Health Department risk 
dial of green/yellow/orange/red that the district is following. This dial is updated every Monday 
afternoon. The county is currently at yellow. The district is following the plan that has been 
created for the yellow status. If the dial would move to any other color the district has prepared a 
plan for each level. The district currently has 80% of their students returning to school on August 
13th. The other 20% of students have opted to participate in the BPS At- Home Learning 
Program, which is a self-paced education program that will be monitored by BPS teachers.  Also, 
the district will follow the NSAA guidelines for athletics.  Dr. Rippe proceeded to share the 
district continues to work with the NDE, health department, the state and other school districts 
on the return to school.   
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E.2.   *Virtual Summer School Report 
Accepted the Virtual Summer School Report by consent. 
 
 
F. Public Comment Period 
Edward T. Ventura, Jr. – Mascots and Equity and Diversity 
 
 
G. Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Scott Eby reported the BPS Foundation did not meet in July. 
 
MABE – Maureen McNamara reported the group will resume meeting in September. 
 
Other Meetings Attended – Sarah Centineo has attended NASB Legislative Committee 
meetings. 
 
  
H. Future Business 
August 3-6, Virtual New Teacher Orientation 
 
August 13, First Day for Students (Grade K-9 & New Students) 
 
August 14, First Day for Returning Students (Grade 10-12) 
 
August 20, Bond Oversight Committee Meeting, Via Zoom, 6:00 p.m. 
 
September 14, Board of Education Meeting, Welcome Center, 6:30 p.m. 
 
 
I.      Adjourn 
Motion Passed: I move to adjourn the August 3, 2020, meeting of the Board of Education. 
Passed with a motion at 7:20 p.m. by Scott Eby and a second by Maureen McNamara. 
 
Sarah Centineo:  Yea     
Doug Cook:   Yea     
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
 
  
              
             
     
___________________________________ 
Secretary  
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Special Meeting - Hearing 

Bellevue, Nebraska 
 

Official Minutes 
August 3, 2020 

The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 PM 
on Monday, August 3, 2020, at Bellevue Public Schools Welcome Center 2600 Arboretum Drive 
Bellevue, NE 68005. 

Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.      

A.   Routine Business 
 
A.1.   Call to Order 
 
A.2.   Roll Call 
Attendance Taken at 6:30 p.m. 
 
Present Board Members:     Also Present:  
Sarah Centineo:  Present    Jeff Rippe, Superintendent 
Doug Cook:   Present    Military Advisor, Col. Dayton 
Scott Eby:   Present    Staff Members 
Frank Kumor:   Present 
Maureen McNamara:  Present 
Nina Wolford:   Present 
 
A.3.   Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 
 
 
B. Hearing 

 
B.1.   Special Hearing to Set Final Tax Request  
A hearing was held to set the final tax request.  No public comment was given. 
 
 
C.  Adjourn 
Motion Passed: I move to adjourn the August 3, 2020 Special Hearing of the Board of 
Education. Passed with a motion at 6:33 p.m. by Scott Eby and a second by Maureen McNamara. 
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Sarah Centineo:  Yea      
Doug Cook:   Yea      
Scott Eby:   Yea     
Frank Kumor:   Yea 
Maureen McNamara:  Yea 
Nina Wolford:   Yea 
  
              
            
   
____________________________________ 
Secretary 
  
  

  































BPS	Bond	Summary.xlsx	 Prepared	by:	Susan	Brooks

Bonds	Approved	by	Voters 76,000,000.00											

Bonds	Sold 76,000,000.00											

Premium	Received	on	Sale	of	Bonds 10,181,683.90											

Gross	Proceeds 86,181,683.90											

Other	Activity:

Underwriter's	Discount	(netted	against	proceeds) (708,197.50)															

Costs	of	Issuance	(expense) (221,796.00)															

Interest	Income	received -																															

Net	Funds	Received	To	Date 85,251,690.40											

Bonds	Remaining	to	be	Sold -																													

FY20	Activity:

Beginning	Cash	Balance	as	of	August	1,	2020 29,839,111.94											

Income	through	August	31,	2020 2,501,933.08													

Expenditures	through	August	31,	2020 (1,897,336.58)												

Ending	cash	balance	on	August	31,	2020 30,443,708.44											

Bellevue	Public	Schools	General	Obligation	Bonds
Summary	as	of	8/31/2020































































BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 
 
 

SUBSTITUTE TEACHERS 
Salary Schedule 

2020-2021 
Approved April 2020 BOE Meeting 

 
 
 

The rate of pay for substitute teachers employed by the Bellevue Public School District: 
 
A. $150.00 per day. 
 
 
 
When substituting for the same teacher in one classroom for a long-term assignment: 
 
B. $160.00 per day beginning the first long-term teaching day. 
  
C. Substitute teachers, properly certified, who have taught continuously for 
 90 student days, and are continuing their assignment shall have their daily 
 rate of pay adjusted beginning the ninety-first day to reflect their appropriate 
 placement on the teacher’s salary schedule. 
 
The 2020/2021 rate pay will be effective 8/10/20. 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 
 
 

SUBSTITUTE TEACHERS 
Salary Schedule 

2020-2021 
PROPOSED 

 
 
 

The rate of pay for substitute teachers employed by the Bellevue Public School District: 
 
A. $165.00 per day. 
 
 
 
When substituting for the same teacher in one classroom for a long-term assignment: 
 
B. $175.00 per day beginning the first long-term teaching day. 
  
C. Substitute teachers, properly certified, who have taught continuously for 
 90 student days, and are continuing their assignment shall have their daily 
 rate of pay adjusted beginning the ninety-first day to reflect their appropriate 
 placement on the teacher’s salary schedule. 
 
The 2020/2021 rate pay will be effective 8/10/20. 



















Strategic Plan Updates for Priority 1and Priority 2 
September 2020 

 
Priority I: Instructional and Curricular Innovation  
 
Strategy 1.1: Improve curriculum, instruction, and professional learning to enhance 
teaching and increase student learning.  
 
1.1(a) Develop and implement a districtwide instructional model.  

● The District rolled out the district's first instructional model during the 2019-20school year. The 
BPS Instructional Model​ is designed to focus our instructional practices to meet the various needs 
of our learners.  The district focused our efforts in 2019-20 to support the intentional planning. 
Buildings principal and instructional coaches led conversations around the importance of 
intentional planning.  We have shifted our focus in 2020-21 to the area of Social and Emotional 
support.  We anticipate that many of our students will need additional support in this area due to 
the effects of the school closure and hardships brought on by COVID-19.  

 
1.1(b) Support and implement district-wide curriculum with fidelity that aligns with state 
standards, assessments, and integrates college-career readiness skills. 

● The district will be launching new science and PE curricula in 2020-21. The new curricula are 
teacher-written and aligned to new NDE standards. The district has purchased the instructional 
resources and supplies to make the shift from the old state standards to the new state standards. 
Teachers across the district participated in training this summer to implement the new standards 
and new the instructional resources. Ongoing professional learning will also be given throughout 
this first year to address any teacher concerns or questions. K-8 math committees also met over 
the summer to re-align updated instructional resources to our district math curricula. The 
committees will next determine if there is a need to revise the common assessments associated 
with these resources. Finally, world languages will start a curriculum revision cycle this year as 
new standards were approved last year by NDE. 

 
1.1(d) Expand instructional coaching to all buildings to support best practices and job-embedded 
professional learning.  

● BPS completed the process of assigning instructional coaches for all buildings.  Last year, all 
middle schools were provided instructional coaches. In 2020-21, both high schools will have a 
full time instructional coach for the 1st time.  Already this year, the secondary coaches are 
working to support the instructional changes needed to implement a block style schedule for the 
first time. The block schedule was implemented to reduce student transitions and student to 
student contacts in a day in hopes of minimizing exposure to the coronavirus.   The instructional 
coaches in all buildings are being utilized, as needed, to help classroom teachers and building 
administrators adapt to the instructional challenges brought on by the pandemic.  Examples of the 
challenges we face range from the lack of substitute teachers, instructional grouping for 
instruction, and supporting teacher collaboration.  

 
 

https://drive.google.com/drive/search?q=instructional%20model


 
Strategy 1.2: Increase the utilization of data to inform decisions at the classroom, building, 
and district levels.  
 

● Due to the pandemic, state testing was not conducted in the spring.  The district was also unable 
to complete Spring MAP assessments.  The loss of this data will impact our work to support 
building use of data.  The district administered NWEA MAP assessments from August 31 to 
September 11.  Unfortunately, the district is unable to MAP assess our students who are in the 
At-Home program at this time.  The district will use this new data to evaluate current student 
understanding of grade-level content in hopes to identify critical curriculum gaps that need to be 
addressed over the course of the fall as a result of the extended school closure in the Spring. 
 

Strategy 1.3: Expand innovative programs and practices across the district.  
 
1.3(a) Support one to one implementation with BlendEd training and innovative instructional 
practices to effectively integrate technology.  

● The district has now moved to a one to one technology environment. All secondary students have 
been provided their own iPad for use in the classroom and at home. Each elementary student has 
an assigned device in the classroom.  In the event of a 100% closure of schools due to the virus, 
the elementary students will  take their devices home to use as a part of the district Remote 
Learning Plan. All students currently in the BPS At-Home Learning Program have been provided 
an iPad to use.  The district was unable to complete iPad training for all classroom staff in the 
spring due to the school closures.  However, the district will be completing the BlendEd training 
this school year.  
 

1.3(b) Expand student access to and participation in rigorous courses through the National Math 
and Science Initiative.  

● As a part of the DoDEA NMSI grant, both high schools continue efforts to expand access to 
rigorous course taking for all students.  Due to the school closures, 2020 AP exams were provided 
in an online format. The district is awaiting the district AP report from College Board.  This will 
allow us to evaluate student performance using the online assessment compared to the paper 
pencil versions used in 2019.  The district had record enrollment in AP courses in 2019-20. 
Enrollment for 2020-21 is down by about 50 enrollments. This is not surprising given the 
inability for the teachers to effectively recruit students into the program in the Spring due to the 
extended closure. The district continues to participate in NMSI training. However, most training 
in the spring and summer was postponed or moved to a digital format.  
 

1.3(c) Increase teacher access to training and resources to incorporate STEM into instructional 
practices.  

● The district continues to implement the DoDEA Project STEM program.  In 2019-20 the district 
began the process of training a cadre of STEM teachers in all elementary schools to promote and 
support effective STEM practices.  Unfortunately, the extended closure led to the teachers being 
unable to complete training and receiving the mentor support from Discovery Learning.  Those 
training and mentoring sessions will be added to the Year 2 training schedule.  This year's 
training will be virtual and have been shortened to just three hours per session to help the district 
address the shortage of sub teachers.  Early feedback from our grant evaluator has shown a 



statistically significant increase in teacher use of STEM practices in the classroom for those 
teachers participating in the program.  
 

Strategic Plan Priority 2 Report-September 2020 
 
Priority II: Supportive Learning Environment  
 
Strategy 2.1: Increase access to resources to address the social, emotional, and 
behavioral needs of students.  
 
2.1(a) Develop district and school-level plans to monitor and support social-emotional learning for 
students.  

● Bellevue Public Schools continues the use of the Student Risk Screening Scale (SRSS) universal 
screening tool that helps identify students who are at risk for behavioral problems.  The screener 
contains 7 questions pertaining to externalizing behaviors and 5 questions pertaining to 
internalizing behaviors.  This screener has proven to be effective in specifically identifying 
students with internalizing behaviors. Teachers assess various risk factors for each student in their 
classroom three times (Fall, Winter, and Spring) per year for grades K-8 to determine who is 
at-risk.  If students are identified at risk, the school responds to these students with additional 
individual and/or group support.  In addition to screening for individual students, schools use the 
SRSS to look at school-wide data for program evaluation. The Spring 2020 window was 
cancelled due to school closures. SRSS screening will resume fall of 2020.  
 

● Second Step and Sanford Harmony curriculum has been fully implemented grades K-6. Grades 7 
and 8 use Second Step as a supplemental resource for school counselors and for the development 
of Advisement lessons.  The Second Step social emotional curriculum supports the development 
of SEL skills with students in the classroom. It focuses specifically on Diversity, Empathy, 
Inclusiveness, problem-solving, and peer relationships. Sanford Harmony emphasizes the 
utilization of morning meetings and daily check-ins by classroom teachers to enhance 
social-emotional awareness of students.  
 

● Through the School Climate Transformation Grant, the district was able to hire 1.0 FTE 
Drug/Alcohol Counselor. The Drug/Alcohol Counselor will compile educational resources for 
students, staff and families, provide solution-focused counseling for individual students, and 
facilitate all programs and initiatives related to drug/alcohol prevention in the district.  

 
2.1(b) Expand counseling staff at all elementary schools.  

● The district has hired two additional elementary school counselors for the 2020-21 school year. 
This will provide a full time counselor in all elementary buildings for the first time.   The 
counselors will support the social emotional needs of students and provide direct classroom 
support for students.  for the 2020-21 school year.  Counselors in all buildings will provide a 
social-emotional curriculum as a part of the 8-day schedule rotation for 45-50 minutes for each 
homeroom class.  
 



2.1(c) Seek partnerships with outside agencies or hire staff to provide mental health support at 
secondary schools.  

● The district has an agreement with Project Harmony to provide on-site mental health support for 
students K-8 through the Connections program.  School Counselors make referrals based on the 
individual needs of each student.  A mental health therapist from Project Harmony responds by 
providing mental health support at the student’s individual building.  Even with school closures in 
the Spring, There were 280 combined K-8 referrals during the 2019-2020 school year.  This is a 
21% increase from 2018-2019. Connections counselors continued to be available to students 
using telehealth during the school closures in the Spring of 2020.  

● The district has a signed MOU with the Children's Respite Care Center (CRCC) to provide a 2.0 
FTE mental health professional for utilization at each high school.  These positions are provided 
at no cost to the district and allow each high school to have a full time mental health professional 
on site. 

● The district is currently working to finalize an agreement with Children’s Hospital to provide 
Tele-Health Psychiatry (Mental Health Support).  This will allow our students and families to 
access mental health support and medication management without having to schedule office 
visits.  Psychiatrists would conduct online Zoom meetings to connect with students and families 
during the school day.  The pending agreement would allow for a pilot program at two schools for 
the 2020-2021 school year. This has been temporarily postponed due to COVID-19.  
 

2.1(d) Explore opportunities to improve service coordination for families of students with needs.  
● In an effort to increase district awareness of student and family needs for incoming students, the 

district now provides all entering families needs assessment survey to assess, identify, and review 
with the family strengths, and resources needed.  This became part of the enrollment process for 
the 2020-2021 school year.  

● To increase awareness for Bellevue Public Schools resources, the district is currently developing 
a service directory.  This directory will assist staff, families, and students in identifying services 
and partnerships facilitated within the district.  

● BPS and Boys Town provided two Common Sense Parenting Classes in the Fall of 2019. 
Approximately 20 parents participated in the two classes.  One class focused on students age 3-5 
and the other targeted school-age parents. BPS and Boys Town have already scheduled three 
more classes for this calendar year which will be free to military families. BPS will also layer in 
several more free classes in 2020 for parents with funds associated with our School Climate 
Transformation Grant.  
 

2.1(e) Evaluate, revise, and monitor the effectiveness of district and school safety plans.  
● The district has implemented a process to review and revise safety plans in all schools with the 

support of the building administration, building safety teams and School Resource Officers. Each 
building completes both required and supplemental school safety drills in accordance with 
Nebraska State Statutes.  All buildings will utilize Standard Response Protocol (SRP) to 
standardize safety drill uniformity and common language.  

● The District Safety Advisory Council consisting of administration, certified staff, classified staff, 
and parents continues to meet 5 times per school year. This council has been expanded for 
2020-2021 to include updates and information pertaining to drug and alcohol programming.  

● The district continues to work with the School Resource Officers to utilize effective threat 
assessments and respond proactively.  

● During the 2016-2017 school year, the district implemented the use of the school safety 
application CrisisGo.  CrisisGo allows administration and school safety teams to initiate alerts 



during drills or an actual crisis.  These alerts sound on personal and school issued devices and 
allow staff members to communicate with each other and take student attendance during a crisis. 
CrisisGo provided on-site training to district and building administrators in December 2019.  

 
Strategy 2.2: Provide social-emotional and behavioral programs to meet the 
needs of students.  
 
2.2(a) Establish trauma-informed district, school, and classroom practices through sustained 
professional learning.  

● Trauma awareness training was provided to all elementary classroom teachers and teams from 
MS and HS in 2018-19 through Project Harmony in Omaha. Additionally, select staff members 
have been provided extended training as needed across the district to ensure that all staff members 
are aware of the need to implement trauma informed practices in classrooms and schools. 
Trauma training continues to be integrated into new teacher training during the 2020-2021 school 
year.  The district has also developed a Trauma-Informed School Training Team comprising 
school counselors, social workers, and behavior coaches to deliver professional learning 
opportunities at individual buildings. A plan has been developed to provide ongoing training with 
this team at all schools on a two year rotation.  

 
2.2(b) Implement Positive Behavior Intervention and Supports (PBIS) with district-wide 
expectations of social skills in all schools.  

● All schools have established a PBIS team and have developed school-wide behavior expectations 
for 2020-2021.  Each BPS school has developed or is updating a PBIS action plan.  Most schools 
have developed behavior matrices for expected behaviors, a school-wide system for recognizing 
positive student behavior, and defining problem behavior.  

● Each school’s PBIS Team participated in the “Remote” Tier 1 PBIS Classroom Training in June 
2020.  

● The MTSS team has developed and shared “Decision Rules and Considerations”for teams to use 
when identifying students in need of additional support or an intervention. 

● Each elementary and high school received “SWIS” training and is currently inputting major 
behavioral referral information into SWIS (School Wide Information System).  

● Through the district’s partnership with Nebraska PBIS, schools will be completing the “Tiered 
Fidelity Inventory” with an outside evaluator. This will provide us data about the extent to which 
schools are applying the core features of PBIS. 

● The School Climate Transformation Grant is allowing BPS to bring Boys Town Well Managed 
Classrooms and Safe and Healthy Secondary Schools as social skills instruction for Tier 1. 
Training will begin with launch sessions in ½ of our schools in September 2020.  The 
administrators of those schools will also have the Boystown Administrative training ahead of 
their staff being trained by Boys Town in September and October professional learning days.  The 
remaining buildings will then have the same training in the 2021-22 school year.  

 
2.2(c) Provide instructional time and appropriate curriculum to support the social, emotional, and 
behavioral needs of students.  

● 2018-2019:  MTSS team established a priority group to create a proposal for CORE SEL and 
Behavioral Resources. 2nd Step was recommended for K-8 implementation.  Some resources 
from Sanford Harmony were also recommended for K-6.  The MTSS Committee recommended 
exploring the adoption of the Boys Town Social Skills.  Elementary counselors met w/C&I April 



2019 to develop a scope and sequence for SEL lessons for 19-20.  During the 2019-2020 school 
year, the MTSS subcommittee for SEL and behavior has also collaborated to help develop the 
Social-Emotional Learning component of the BPS Instructional Model.  

● Elementary counselors are utilizing the 2nd Step curriculum to teach classroom lessons for 50 
minutes once every eight days (time counselors spend with students has been doubled from last 
year).  We will continue to support collaboration between counselor and classroom teachers for 
reinforcement between SEL lessons.  The MTSS Committee will also develop a plan to build 
foundational support for SEL across the district and strengthen adult SEL competencies and 
capacity. 
 
 

Strategy 2.3: Promote a positive climate and supportive culture across the 
district.  
 
2.3(a) Provide all elementary teachers daily plan time.  

● The district has hired two additional elementary school counselors for the 2020-21 school year. 
This will provide a full time counselor in all elementary buildings for the first time.   The 
counselors will support the social emotional needs of students and provide direct classroom 
support for students. The additional counseling staff will also allow us to provide a planning 
period for all elementary teachers daily.  
 

2.3(b) Superintendent and Assistant Superintendent will conduct listening sessions at each school to 
improve communication with students and staff.  

● Dr. Rippe and Dr. Moore conducted listening sessions in all schools during the 2nd quarter of 
2019.  The sessions were well received and provided staff members the opportunity to meet with 
the district admin in small groups to provide feedback/concerns/positives about district initiatives 
and activities.  We are unsure if we will conduct these sessions in person this year due to COVID 
concerns.  However, we will most likely conduct the sessions via zoom. 
 

2.3(c) Collect, monitor, and share district climate data to identify needs and address concerns.  
● The district will once again conduct the staff feedback survey in January/February.  Results from 

the open ended survey were shared with all staff members as well as the school board. Feedback 
gathered is always used to identify areas of need in the district and ways to improve. 
Additionally, the district added several multiple choice questions in the 2019-20 school year 
survey.  This information gathered feedback on various aspects of the district's strategic plan. The 
charts below reflect the staff feelings about our progress to implement our strategic plan. 



 
 

 



 
 
 

 
 



 
2.3(d) Balance enrollments and provide needed support to ensure equity between schools.  

● The district has finally  balanced the enrollment numbers between the two high schools in 
2020-21.  East student enrollment for 2020-21 would have been 1503 with 1560 at West.  Due to 
the At-home learning program, East currently has 1096 and West has 1286. Below is a chart of 
students in the At-home Program by school.  

 
 

School At Home Learning School At Home Learning 

 Avery 71 Middle School   

 Belleaire 57  Lewis & Clark 89 

 Bellevue 79  Logan 123 

 Bertha Barber 55  Mission 114 

 Betz 81  M.S. Total 326 

 Birchcrest 116 High School   

 Central 36  EAST 407 

 Fairview 73  WEST 274 

 Fort Crook 64  ACE 12 

 LeMay 93  H.S. Total 693 

 Leonard Lawrence 83   



 Peter Sarpy 112   

 Twin Ridge 47   

 Two Springs 78   

 Wake Robin 99   

Elem Total 1144   
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Harassment of Employees-Civil Rights 
 
 Discrimination on the basis of race, gender, sex, age, religion, national origin, color, marital 
or familial status, or disability in any program, activity, or function of the Bellevue Public 
Schools is prohibited. Any employee who is adversely affected by discriminatory actions of 
another employee, or if a non-employee while on duty shall be encouraged to promptly bring 
such actions to the attention of the proper school district authorities for resolution. 
 
 The Bellevue Public Schools is committed to the fair treatment of all individuals involved in 
a civil rights dispute. Any employee initiating a civil rights complaint will be asked to fully 
disclose all information pertaining to the basis for the charge, and will not be subjected to any 
reprisals or reduction in status for initiating the complaint. Any employee against whom a civil 
rights complaint is lodged will have the opportunity to defend himself/herself. The substance of 
any complaint brought against an employee will be handled confidentially to the extent 
practicable for a complete investigation of the complaint and within the confines of law 
pertaining to personnel discipline and termination. 
 
 School district officials shall thoroughly investigate any civil rights complaint as 
expeditiously as is practicable, and take appropriate disciplinary action against anyone violating 
the civil rights of an employee while on duty with the district. 
 
  
 
Legal References: 
 
 
 
 
 
Cross References: 
 
 
 
 
 
 
 Adopted: June 1, 1992 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Reviewed: September 2020 
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Harassment of Employees-Notification and Investigation 
 
 The Board of Education is committed to the principles of nondiscrimination in all school 
district personnel functions on the basis of race, gender, sex, age, religion, national origin, color, 
marital or familial status, or disability. The harassment of any employee or employee candidate 
on the basis of any of the aforementioned characteristics shall be deemed a violation of these 
principles and of this policy. 
 
 In general and for the purposes of this policy, harassment shall mean written or verbal 
communications or physical conduct pertaining to any characteristic listed in paragraph one 
above and includes, but is not limited to, unwelcome slurs, epithets, threats, derogatory or 
demeaning comments, jokes, teasing, or other behavior which negatively impacts an employee or 
employee candidate. 
 
 Harassment on the basis of sex and/or gender shall include, but not be limited to, unwelcome 
sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual 
nature when (1) acceptance of or submission to such conduct is to have an expressed or implied 
effect upon employment decisions or other terms or conditions of employment, or (2) when such 
conduct is so severe or pervasive as to unreasonably interfere with an individual’s work 
performance or to create an intimidating, hostile, or offensive working environment. Harassment 
on the basis of sex and/or gender shall also include (1) A school employee conditioning 
education benefits on participation in unwelcome sexual conduct; (2) unwelcome conduct that a 
reasonable person would determine is so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the school’s education program or activity or (3) 
sexual assault (as defined in the Clery Act), dating violence, domestic violence, or stalking as 
defined in Violence Against Women Act (VAWA). 
 
 Any employee reporting a violation of this policy in *good faith and based upon reasonable 
cause shall not be subjected to any kind of retaliation.  The employee must file a written 
complaint with the title IX Coordinator and an investigation will be initiated. 
 
 Any employee who is in violation of this policy will be subjected to disciplinary measures up 
to and including termination of employment and recommended revocation of any certificate or 
license, if applicable. 
 
 
* “Good faith” shall mean “sincerely and honestly and based upon a belief that the complaint is 
meritorious.” 
 
 
Legal References: 
 
Cross References: 



 
 Adopted: July 6, 1992 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Reviewed:  September, 2020 
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Sexual Harassment of Students 
 The Board of Education is committed to maintaining an instructional environment that is free 
of sexual harassment. 
 
 The sexual harassment of any student by any other student or by any district employee is a 
violation of Federal Civil Rights Laws and will not be tolerated, and will subject any student or 
employee who engages in such harassment to disciplinary action up to and including termination 
of employment and recommended revocation of any certificate or license, if applicable, for 
employees; or long-term suspension, expulsion, or mandatory reassignment in the case of 
students. 
 
 Unwelcome sexual advances, requests for sexual favors, intentional physical contact, or 
derogatory or demeaning verbal conduct of a gender and/or sexual nature made by a district 
employee to a student, or by a student to another student, constitutes sexual harassment when: 
(1) any imposition of a requirement of sexual cooperation is a condition of academic advance or 
co-curricular participation, and/or (2) such conduct has the purpose or effect of unreasonably 
interfering with a student’s academic performance or creating a hostile, intimidating, or offensive 
learning environment. Harassment on the basis of sex and/or gender shall also include (1) A 
school employee conditioning education benefits on participation in unwelcome sexual conduct; 
(2) unwelcome conduct that a reasonable person would determine is so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the school’s education 
program or activity or (3) sexual assault (as defined in the Clery Act), dating violence, domestic 
violence, or stalking as defined in Violence Against Women Act (VAWA). 
 
 
 Sexual harassment does not include consensual sexual relationships between students.  
Consensual sexual behavior between students at school may, however, violate other policies or 
regulations of the school district and result in disciplinary action against those students. 
 
 A complaint procedure which includes a requirement that all complaints be promptly and 
thoroughly investigated (unless law enforcement is involved, then the Bellevue Public Schools 
investigation may be delayed as law enforcement completes their investigation) and that the 
procedure for filing complaints be communicated to students, parents and staff using standard 
methods of communicating such information will be included in the Administrative Regulation. 
 
 Any student reporting a violation of this policy in good faith and based on reasonable cause 
shall not be subjected to any kind of retaliation.  Deliberate or malicious false charges will be 
treated as serious offenses. 
 
 
Legal References:  4000-01-P Department of Education Office of Civil Rights 
 
 
Cross References: 



 
 
 
 Adopted: January 10, 1994 
   Reviewed: November, 2004 
   Reviewed: April, 2017 
   Reviewed: June 1, 2020 
   Reviewed:  September , 2020 
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Harassment of Employees-Civil Rights 
 

 The resolution of conflicts pertaining to alleged discriminatory actions should be handled as 
expeditiously as practicable and at the most immediate level of supervision that will protect the 
rights of the complainant and the respondent. 
 To appropriately process cases of alleged discrimination, the Bellevue Public Schools will 
utilize a Title IX Coordinator to initiate investigations into allegations of harassment. two 
processes may be used; the Informal Process and the Formal Process. The Informal Process 
involves a discussion of the problem at the most immediate and appropriate level of supervision 
with anticipated resolution. The Formal Process shall be considered an appeal process and is to 
be used if/when a resolution to the problem has not occurred. 
 At any time during the Informal or Formal procedure, the complainant, the supervisor 
involved in the investigation, and/or the *respondent may consult with the Personnel 
Department. Either the complainant or the respondent may be represented at any meeting after 
the first meeting.during the investigation. 
Informal Process 
 An employee who encounters circumstances at the work place which negatively affect 
his/her work and which appear to be based upon prohibited discrimination should discuss the 
problem within seven calendar days with 
 1.  his/her immediate supervisor, or 
 2.  if the immediate supervisor is the respondent, the complainant may, if desired, discuss the 

problem with the supervisor to whom the immediate supervisor is responsible in the 
organization. If this person is unknown, contact the Department of Personnel for 
clarification. 

  a.  If the immediate supervisor is a central office administrator and the complainant does 
not wish to discuss the problem with such immediate supervisor, the complaint 
should be directed to the administrator in charge of the Department of Personnel. 

  b.  If the immediate supervisor is the administrator in charge of the Department of 
Personnel and the complainant does not wish to discuss the problem with such 
immediate supervisor, the complaint should be lodged with another administrator in 
the Department of Personnel or, if there is no other personnel administrator, the 
complaint should be lodged with the Superintendent of Schools or his/her designee. 

  c.  If the immediate supervisor is the Superintendent of Schools and the complainant 
does not wish to discuss the problem with such immediate supervisor, the complaint 
should be filed with the president of the Board of Education. 

 A full investigation of the allegations will be made by the supervisor with whom the 
complaint is lodged. Such investigation will be completed within ten working days of the date of 
the complaint. Feedback to the complainant will be made; however, full adherence to the 
confidentiality of discipline measures taken with any employee will be followed. 
 If the problem is resolved, or if the complainant does not wish to take further steps, the case 
is closed. 
 If the problem is not resolved, the employee may ask for additional meetings. It is expected 
that all parties will arrange for enough discussion to facilitate resolution of the problem at the 
earliest time. Consultation is encouraged to aid in the resolution of the problem. 



 
* “Respondent” shall mean “the person complained of.” AR 404.061 
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 The complainant may request that the supervisor handling the complaint arrange a meeting 
with the Department of Personnel. (See “a,” “b,” and “c” above) The person from the 
Department of Personnel (or the next supervisor in the process) shall conduct this meeting within 
ten working days from the time of the request. The personnel administrator may schedule and 
conduct additional meetings if the problem is not resolved. The purpose of these meetings shall 
be to facilitate resolution of the problem by a complete discussion of the situation. 
 
 All attempts should be made to resolve any grievance within 30 calendar days. 
 
Formal Process 
 
 If, after following the informal procedure and within three weeks the complainant wishes to 
invoke the formal procedure, The complainant shall submit a full description of the complaint in 
writing to the supervisor with whom the initial informal complaint was filed. Title IX 
Coordinator who shall assign the matter to an investigator. The supervisor, after further 
meetings, investigations, consultations, and deliberations, will The investigator will conduct the 
investigation and provide the information to a decision maker who will render a decision with 
supporting reasons in writing to the complainant and respondent within two weeks after 
receiving the written complaint the information from the investigator. Should the decision maker 
require additional information before making a decision the complainant and respondent will be 
made aware of the need for additional information and the estimated additional time required due 
to the need for additional information.   
 
 If the complainant wishes to appeal the decision received, an appeal in writing to the 
Superintendent of Schools may follow. Such appeal should be filed within one week of receipt of 
the decision maker’s decison. The Superintendent, or his/her designee, shall arrange a hearing 
with the interested parties within one week. Each party shall have the right to present witnesses 
or facts pertinent to the complaint. A complete written record of the proceedings at the hearing 
will be kept. The Superintendent, or his/her designee, shall render a decision and the reasons 
thereof in writing to the parties of interest within one week of completing the hearing. 
 
 If the complainant wishes to appeal the decision received, the complaint should be filed in 
writing with the Secretary to the Board of Education within one week of receipt of the 
Superintendent's decision. The Board shall review the complaint, the report of proceedings at the 
hearing before the Superintendent, and the decision in writing to the interested parties. No 
evidence or position shall be submitted to the Board of Education which was not previously part 
of the written record. 
 
 Failure by a supervisor to comply with time limits shall permit the complainant to appeal to 
the next step in the process. 
 
 



 
 
 
 Approved: June 1, 1992 
     Reviewed: November, 2004 
                                                                                              Reviewed:  April, 2017 
 Reviewed:  September, 2020 
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Harassment of Employees-Notification and Investigation 

 
 Employees of the Bellevue Public Schools will be provided a copy of the requirements of the 
Board of Education Policy “Harassment of Personnel Employees,” the process to be used to 
report harassment, and the actions which may be taken against employees for violation of the 
policy. Administrative All personnel will be advised to be particularly sensitive to behaviors or 
conduct which are in violation of this policy and to take immediate corrective measures by 
reporting to the Title IX Coordinator. 
 
 When the investigation has been completed and the school district officials have available to 
them sufficient evidence to create a reasonable suspicion and belief that a violation of the Board 
Policy “Harassment of Personnel Employees” may have occurred, the person suspected of such 
violation will be given the opportunity to respond to the evidence. If school district officials 
remain convinced that a violation has occurred, appropriate disciplinary measures will be taken 
up to and including the initiation of termination proceedings. If Federal or State law or an 
employee’s contract requires additional legal proceedings before a final decision can be made, 
the employee may be suspended with pay pending such proceedings (either criminal or civil). If 
the violation results in termination of employment, a written report of the violation will be made 
to the State Commissioner of Education. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 Approved: July 6, 1992  
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Reviewed: September, 2020 
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Sexual Harassment of Students 

 
 Students and employees will be provided a copy of the policy, and regulation, and procedure 
describing the process to be used to report gender and/or sexual harassment of students.  All 
personnel are advised to be sensitive to behavior or conduct which may be considered gender 
and/or sexual harassment of students and to immediately investigate and take corrective action, if 
needed notify the Title IX Coordinator, concerning alleged incidents of sexual harassment. Upon 
the receipt of the formal complaint to the Title IX Coordinator, an investigation will be initiated 
into the alleged conduct.  
 
 If an employee becomes aware of or observes conduct which may be considered gender 
and/or sexual harassment or if a student becomes aware of or observes such conduct toward 
another student or toward himself or herself, the student or employee should immediately report 
the matter to the Title IX Coordinator or if the Title IX Coordinator is unavailable to the 
principal of the building to which the student is assigned or if the principal is the alleged 
harasser, to the Office of the Superintendent of Schools. Should the information be given to 
anyone other than the Title IX Coordinator, those persons shall report it immediately to the Title 
IX Coordinator who shall initiate an investigation into the alleged conduct. The investigation will 
be conducted timely and in subsequent to any law enforcement investigation should law 
enforcement also be involved.  
 
  
 
 
 
 
 
 
 
 
 
 Approved: January 10, 1994 
 Reviewed: November, 2004 
 Reviewed: April, 2017 
 Reviewed: June 1, 2020 
 Reviewed: September, 2020 
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