
Board of Education Meeting Agenda 
Monday, September 10, 2018 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Drive
Bellevue, NE 68005 

A. Routine Business

1. Call to Order
Board President

2. Roll Call
Board Secretary

3. Open Meetings Law
Board President

4. The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A copy 
of the law is posted on the wall of our Board room.

5. 

6. Pledge of Allegiance
Board President

B. Special Recognition

1. Bellevue West FBLA Nationals



C. Consent Agenda
Board President

D. Administrative Recommendation: The information in section C was sent to all members of 
the Board of Education for review.  The administration recommends approval by consent 
of the items in section C of the agenda identified with an asterisk.

E. 

1. *Approval of Minutes
Board Secretary

2. Administrative Recommendation:  Approve the Minutes of the August 6, 2018, Board of 
Education meeting.

3. 

4. *Treasurer's Report
Susan Brooks

5. Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report for 
August, 2018.

6. 

7. *Payment of Claims
Jeff Rippe

8. Administrative Recommendation:  Approve the payment of claims totaling 
$7,888,575.85.

9. 

10. *Election of New Teachers
Sharra Smith

11. Administrative Recommendation:  (1) Rebecca Holland be elected to the certified staff for the 2018-
19 school year effective August 10, 2018 subject to their release from any contractual agreements with 
other school districts.

12. 

F. Action Items



1. Valuation Review 
Susan Brooks

2. We have received final valuation from the Sarpy County Assessor.  District valuation 
has risen 4% since 2017. The proposed budget recommends a General Fund tax levy 
of $1.05, and a Bond Fund levy of $.074602, For a total levy of $1.124602. 
 Currently, the Bellevue School District's combined total levy is $1.140732. This 
supports the 2018-19 budget approved by the Board at the August 6th meeting.

3. 

4. Hearing on Property Tax and Rate 
Board President

5. Notice of the hearing was published in accordance with Nebraska statutes. The 
proposed property tax request and rate to be used for the 2018-2019 school year 
were included in the hearing notice. A copy of the notice is attached.

6.   
7. Based on the 2018-19 budget approved in August, the Bellevue School District is 

recommending $1.05 for the general fund levy and $.074602 for the bond fund. This 
would bring the total levy for people living in the Bellevue Public School District to 
$1.124602.

8. Individuals interested in making comments on the property tax request and rate will be 
asked to come to the podium, state their name and address, followed by their input 
limited to five minutes.

9. 

10. Resolution to Establish Property Tax Request and Rate 
Board President

11. Adopt the following resolution to set the property tax request and rate for FY 2018-2019:
12. WHEREAS, the Bellevue Public Schools held a budget hearing on August 6, 2018, and
13. WHEREAS, a tax request and rate hearing was held on September 10, 2018, and
14. WHEREAS, all of the above were done for the FY 2018-2019 budget and are consistent 

with all state statutes:
15. NOW, THEREFORE, be it resolved by the Bellevue Board of Education of School 

District #1 in Sarpy County: (1) that the Bellevue Board of Education sets the 2018-
2019 general fund property tax request of $1.05 and the bond fund property tax 
request of $.074602 and asks the County Board to set the total tax rate of $1.124602 
accordingly consistent with state statutes.

16.   
17.  
18. 

 



19. Bond Project Update 
Jeff Rippe

20. The Board will receive an update on bond projects.
21. 

a. Bond Oversight Committee 
Oversight Committee Member

b. A member of the Bond Oversight Committee will provide a report to the Board.
c. 

d. Birchcrest, Belleaire, Central, and Logan Fontenelle Life Safety/HVAC
Ralph Gladbach

e. The administration will ask the Board to approve GP Architecture to prepare the RFP 
and solicit bids for the life safety/HVAC upgrades at Birchcrest, Belleaire, 
Central, and Logan Fontenelle.

f.  
g. 

h. Birchcrest, Central and Logan Fontenelle Partial Roof Replacement 
Ralph Gladbach

i. The administration will ask the Board to approve GP Architecture to prepare the RFP 
and solicit bids for the partial roof replacement at Birchcrest, Central and Logan 
Fontenelle.

j.  
k. 

G. Commendations

H. Information Items



1. Back to School Report 
Jeff Rippe

2. A report will be provided to the Board followed by a discussion on this year's back to 
school activities.

3. 

I. Public Comment Period

Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.

J. Board of Education Member Reports on Meetings They Have Attended
Board President

K. BPS Foundation - Scott Eby and Frank Kumor
L. MABE - Sarah Centineo

Other Meetings Attended
M. 

N. Future Business
Board President

O. September 18, Bond Oversight Committee Meeting, Avery Elementary, 6:00 p.m.

September 27, Bellevue Chamber Annual Dinner, Beardmore Event Center, 5:00 p.m.
P. October 8, Board of Education Meeting, Welcome Center, 6:30 p.m.
Q. 

R. Executive Session
Board President
Administrative Recommendation:  Adjourn to Executive Session to consider matters 
relating to strategy sessions with respect to real estate negotiations which are necessary to 
be considered in closed session for the protection of the public interest.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting  

Bellevue, Nebraska 
 

Official Minutes 
August 6, 2018 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. on Monday, 
August 6, 2018, at Bellevue Public Schools Welcome Center 2600 Arboretum Drive 
Bellevue, NE 68005. 

 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue Leader and 
posting, the designated method of giving notice, a copy of the proof of publication being kept on file 
with the Board Secretary.  All proceedings hereafter shown were taken while the meeting was open to 
the public. 

 
A.       Routine Business 
 
A.1.    Call to Order 

 
A.2.    Roll Call 

 
 Attendance Taken at 6:30 p.m. 

 
Present Board Members:      Also in Attendance: 
Sarah Centineo:   Present       Jeff Rippe, Superintendent 
Phil Davidson:   Present       Col. Norton, Military Advisor 
Scott Eby:  Present       Staff Members 
Frank Kumor:   Present  
Nina Wolford:   Present  
 

Absent Board Members 
Doug Cook:             Absent 

 
A.3.    Open Meetings Law 
President Nina Wolford noted a copy of the Open Meeting Acts is posted on the wall of the Board room. 
 
A.4.    Pledge of Allegiance 
President Nina Wolford led those in attendance in the Pledge of Allegiance. 
 
B.       Consent Agenda 

 
Motion Passed:  I move to approve by consent items in section B of the Agenda identified with an 
asterisk. Passed with a motion by Frank Kumor and a second by Sarah Centineo. 
Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea  
Frank Kumor:   Yea  
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Nina Wolford:      Yea 
B.1.    *Approval of Minutes 
          Approved the Minutes of the July 9th, Board of Education meeting and the July 16th, Board Work 

Session. 
 
B.2.    *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for July. 
 
B.3.    *Payment of Claims 
Approved the payment of claims totaling $3,471,756.69. 
 
B.4.    *Election of New Teachers 
(1) Heather Krueger, (2) Sarah Lach and (3) Deborah Ragone were elected to the certified staff for the 
2018-19 school year effective August 3, 2018 subject to their release from any contractual agreements 
with other school districts. 

 
B.5.    *Request for Leave of Absence 
 (1) Julia Kruger was granted a leave of absence without pay effective August 30, 2018 through 
May 23, 2019. 

 
B.6.    *Release from Contract 
 (1) Travis Hawk be released from his contract effective May 24, 2018. 

 
 

C.       Action Items 
 

C.1.    #BeKind Resolution 
 The Omaha metropolitan area has set a goal to encourage and expect daily acts of kindness to free the 
community of bullying and harassment. President, Nina Wolford, presented the 2018 #BeKind Resolution, 
and the Bellevue Public Schools will recognize August 24, 2018 as #BeKind Day. 

   
Motion Passed: I move to approve the #BeKind Resolution 2018 as present. Passed with a motion by 
Sarah Centineo and a second by Scott Eby. 
 
Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea  
Frank Kumor:   Yea  
Nina Wolford:      Yea 
 
C.2.    Strategic Plan Update 
Marcia Herring from the Nebraska Association of School Boards presented to the Board who participated 
on the Strategic Overview Committee and the process that took place leading up to the Strategic Plan to 
develop the Mission, Vision, and Belief Statements. Also, a discussion was held on how the data was 
gathered by the NASB and how the information was presented to the administration.  The final Strategic 
Plan will be presented to the Board at the October, 2018 meeting. 
 
Motion Passed: I move to approve the Strategic Plan - Mission, Vision and Belief Statements as 
presented. Passed with a motion by Phil Davidson and a second by Scott Eby. 
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Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea  
Frank Kumor:   Yea  
Nina Wolford:      Yea 
 
C.3.    Budget Summary 
Susan Brooks, Director of Fiscal Affairs, gave a final review of the 2018-19 budget summary.  The 
proposed budget includes a General Fund total budget of $111,415.189.  The proposed maximum 
disbursements across all funds for 2018-19 is $170,137,097.  Mrs. Brooks also explained the next steps in 
the budget process. 
 
C.4.    Hearing on Proposed 2018-19 Budget 
A hearing was held on the proposed 2018-19 budget.  Public comment was not given. 
 
C.5.    Approval of 2018-19 Budget 
 Susan Brooks explained that every year the Board must approve the budget authorizing a maximum 
budget authority which is then submitted to the Nebraska Department of Education. 

 
Motion Passed: I move to approve the 2018-19 budget as presented, with total maximum budget 
authority across all funds not to exceed $170,137,097. Passed with a motion by Phil Davidson and a 
second by Sarah Centineo. 
 
Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea  
Frank Kumor:   Yea  
Nina Wolford:      Yea 
 
C.6.    Year End Budget Transfers and Rollover 
Susan Brooks explained every year the Board must grant the Board Treasurer and Superintendent the 
authority to transfer funds to close out the 2017-18 fiscal year.  
 
Motion Passed:  I move to grant authority to the Board Treasurer, in consultation with the 
Superintendent, the authority to make necessary transfers to close out the 2018-19 fiscal year. Passed with 
a motion by Frank Kumor and a second by Sarah Centineo. 
 
Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea 
Frank Kumor:  Yea  
Nina Wolford:  Yea 
 
C.7.    Bond Project Update 
Dr. Rippe gave a brief update on the projects taking place at Avery, Betz, Peter Sarpy, and Bellevue East. 
An update was also given on the chiller at Logan Fontenelle.  Thank you to the custodians and staff for 
helping get the buildings ready for students to arrive on the first day of school. 
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C.7.a. Bond Oversight Committee 
 John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the July 18th 
Oversight Committee Meeting that took place at Peter Sarpy. There has been a delay in replacing the roof 
over the main gym at Bellevue East due to weather and material delivery.  This will be done next summer, 
so there will not be any impact students.  The Lied Activity Center floor is back on schedule to be 
completed by the end of August.  As discussed at the July Board meeting, the chiller at Logan Fontenelle is 
out of commission and needs to be replaced. The Committee concurs the district is completing due 
diligence in finding the best value and providing a noise abatement product for the chiller.  On July 25th, 
Ralph Gladbach, Lueder Construction, and Susan Jensen, Assistant Principal at Bellevue East provided a 
tour for any of the Oversight Committee members that were interested in seeing the progress of the 
Bellevue East HVAC project.  There were a few concerns by the Committee that were already being 
addressed by Lueder Construction.  The Bond Oversight Committee meeting minutes can be located on the 
BPS Bond website.  The next Committee meeting will be August 16th at Betz.   
 
C.7.b. Logan Fontenelle Chiller 
 Greg Boettger, Director of Facilities and Technology asked the Board at the July 9th meeting to approve 
the pre-purchase of a chiller for Logan Fontenelle not to exceed $250,000.  After receiving bids for the 
chiller and a sound reduction kit the cost will be more than anticipated.  Mr. Boettger will continue to 
complete due diligence on the project, so the district receives the best value on the chiller and minimal 
impact to neighbors concerning the noise.  The district is also working with the insurance company for 
partial reimbursement of the chiller.  Tonight Mr. Boettger asked the Board to approve an increase up to 
$310,000 to pre-purchase the chiller for Logan Fontenelle.   

 
Motion Passed: I move to approve the pre-purchase of the new chiller for Logan Fontenelle not to 
exceed $310,000. Passed with a motion by Phil Davidson and a second by Sarah Centineo. 
 
Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea  
Frank Kumor:   Yea  
Nina Wolford:      Yea 
 
 
D.       Commendations 
 
 
E.       Information Items 

 
E.1.    Summer School Report 
Dr. Robert Moore, Assistant Superintendent gave a report to the Board on Summer School for both 
elementary and secondary students.  Participation at the elementary level has stayed consistent over the last 
four years.  With a slight increase in students entering high school completing their physical 
education/health credits.  
 
  Also, Michelle Boyce and Emily Salie presented what the 131 students that attended the 3 week Science, 
Technology, and Math Camps learned The camps were taught by BPS educators who expand on what 
students are offered during the school year.    

  
F.       Public Comment Period 
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 None 
 

G.      Board of Education Member Reports on Meetings They Have Attended 
 BPS Foundation – Frank Kumor and Scott Eby attended the July BPS Foundation Meeting.  The search 
continues for a new BPS Foundation Executive Director.  Denny Gilbert the interim director has agreed to 
serve until the Spring, 2019.  The Foundation is also researching additional fundraiser opportunities so 
there could be an increase in the number of classroom grants provided.  So far the Foundation Board has 
received 4 new member applications.  The 2nd Annual Gala will take place on October 27, 2018. 
 
MABE – Sarah Centineo reported there was not a meeting in July. 
 
Other Meetings Attended – Sarah Centineo attended the NASB Legislation Committee meeting in July.  
There was a discussion on the goals of the NASB, reviewed school funding, and the appointment of a new 
Associate Director.   
 
Scott Eby gave an update on the Bellevue West baseball complex.  The project has been expanded to 
include new dugouts and lights for the field.  The additional funds came from private donations.  

 
 

H.      Future Business 
 
August 7, BPS Vendor Expo, Bellevue East Cafeteria, 7:30-8:15 a.m.  
 
August 7, All-Staff General Session, Bellevue East Auditorium, 8:30 a.m. 
 
August 8, Years of Service Recognition Luncheon, Welcome Center, 12noon  
 
August 16, Bond Oversight Committee Meeting, Betz Elementary, 6:00 p.m. 
 
August 30, Unity Rally, Bellevue West, 4:00 p.m. Food Trucks & 6:15 p.m. Rally  
 
August 31, Bellevue East/Bellevue West Football Game, Bellevue West, 7:00 p.m.  
 
September 10, Board of Education Meeting, Welcome Center, 6:30 p.m. 

 
 

I.       Adjourn 
  

Motion Passed:  I move to adjourn the August 6, 2018 Board of Education meeting. Passed at 7:22 p.m. 
with a motion by Phil Davidson and a second by Sarah Centineo. 
 
Sarah Centineo:   Yea  
Phil Davidson:   Yea  
Scott Eby:  Yea  
Frank Kumor:   Yea  
Nina Wolford:      Yea 

 
 
 

Secretary 































BPS	Bond	Summary.xlsx	 Prepared	by:	Susan	Brooks

Bonds	Approved	by	Voters 76,000,000.00											

Bonds	Sold 49,550,000.00											

Premium	Received	on	Sale	of	Bonds 6,647,751.25													

Gross	Proceeds 56,197,751.25											

Other	Activity:

Underwriter's	Discount	(netted	against	proceeds) (450,890.00)															

Costs	of	Issuance	(expense) (136,825.00)															

Interest	Income	received -																															

Net	Funds	Received	To	Date 55,610,036.25											

Bonds	Remaining	to	be	Sold 26,450,000.00											

FY18	Activity:

Beginning	Cash	Balance	as	of	August	1,	2018 42,608,309.22											

Income	through	August	31,	2018 686,663.28																

Expenditures	through	August	31,	2018 (2,574,352.36)												

Ending	cash	balance	on	August	31,	2018 40,720,620.14											

Bellevue	Public	Schools	General	Obligation	Bonds
Summary	as	of	8/31/2018



Percent
Regular	Instruction 2016-17	Actual 2017-18	Budget Used 2017-18	Actual

1100	-	District	Subs
Salary 17,204$															 83,632$															 80.87% 67,634$																	

Benefits 1,461$																	 9,500$																		 59.56% 5,658$																		 	
All	Other 63$																							 3,000$																		 0.00% 2,185$																		 	

Total	1100	-	District	Subs 18,728$															 96,132$															 78.51% 75,477$																	
1159	-	LEP	Program

Salary 517,757$											 	 532,582$													 99.99% 532,516$														
Benefits 127,273$											 	 133,977$													 99.53% 133,345$														
All	Other 3,727$																	 4,400$																		 98.95% 4,354$																		 	

Total	1159	-	LEP	Program 648,757$											 	 670,959$													 99.89% 670,215$														
1160	-	Poverty	Plan

Salary 3,137,791$									 3,093,985$										 98.65% 3,052,133$											
Benefits 717,248$											 	 702,676$													 100.15% 703,753$														
All	Other 62,999$															 67,700$															 99.60% 67,431$																	

Total	1160	-	Poverty	Plan 3,918,037$									 3,864,361$										 98.94% 3,823,318$											
1180	-	Secondary	Instruction

Salary 17,720,004$						 18,337,619$							 97.70% 17,916,705$								
Benefits 5,238,690$									 5,329,229$										 100.42% 5,351,757$											
All	Other 591,657$											 	 894,235$													 95.50% 853,989$														

Total	1180	-	Secondary	Instruction 23,550,350$						 24,561,083$							 98.21% 24,122,451$								
1190	-	Elementary	Instruction

Salary 15,803,610$						 16,347,515$							 97.15% 15,882,022$								
Benefits 4,786,903$									 4,701,140$										 103.06% 4,845,049$											
All	Other 1,099,382$									 983,901$													 66.04% 649,803$														

Total	1190	-	Elementary	Instruction 21,689,895$						 22,032,556$							 97.02% 21,376,874$								
1195	-	Early	Childhood	Instruction 	

Salary 284,877$											 	 288,237$													 95.11% 274,136$														
Benefits 82,631$															 85,320$															 91.63% 78,176$																	
All	Other 11,920$															 14,200$															 103.95% 14,762$																	

Total	1195	-	Early	Childhood	Instruction 379,428$											 	 387,757$													 94.67% 367,073$														
1310	-	High	Ability	Learners 	

Salary 186,907$											 	 195,872$													 94.63% 185,347$														
Benefits 38,674$															 40,000$															 100.51% 40,202$																	
All	Other 23,807$															 33,500$															 101.70% 34,071$																	

Total	1310	-	High	Ability	Learners 249,387$											 	 269,372$													 96.38% 259,620$														
3500	-	Textbook	Loan	Grant 	

All	Other 19,479$															 19,772$															 0.00% 18,985$																	
Total	3500	-	Textbook	Loan	Grant 19,479$															 19,772$															 0.00% 18,985$																	

3501	-	PBiS	Grant 	
Salary 6,641$																	 4,227$																		 235.63% 9,960$																		 	

Benefits 875$																					 1,000$																		 141.77% 1,418$																		 	
All	Other 4,023$																	 4,000$																		 5.80% 232$																						

Total	3501	-	PBiS	Grant 11,539$															 9,227$																		 0.00% 11,610$																	
4200	-	Title	I	Instruction

Salary 783,500$											 	 870,216$													 84.61% 736,331$														
Benefits 192,996$											 	 220,389$													 85.28% 187,941$														
All	Other 6,570$																	 15,000$															 109.73% 16,459$																	

Total	4200	-	Title	I	Instruction 983,067$											 	 1,105,605$										 85.09% 940,731$														

Bellevue	Public	Schools
Quarterly	General	Fund	Budget	Summary
September	1,	2017	through	August	31,	2018



Percent
4210	-	Title	I	Accountability 2016-17	Actual 2017-18	Budget Used 2017-18	Actual

Salary 17,799$															 25,030$															 74.89% 18,745$																	
Benefits 3,067$																	 6,100$																		 52.96% 3,230$																		 	
All	Other 478$																					 13,253$															 93.23% 12,356$																	

Total	4210	-	Title	I	Accountability 21,345$															 44,383$															 0.00% 34,332$																	
4700	-	Carl	Perkins	Grant 	

Salary -$																						 3,245$																		 38.83% 1,260$																		 	
Benefits -$																						 225$																					 42.84% 96$																									
All	Other 57,091$															 101,737$													 103.30% 105,090$														

Total	4700	-	Carl	Perkins	Grant 57,091$															 101,737$													 103.30% 105,090$														
4915	-	Migrant	Ed.	Grant 	

Salary 17,982$															 20,000$															 103.49% 20,699$																	
Benefits 3,138$																	 10,000$															 35.97% 3,597$																		 	
All	Other -$																						 5,000$																		 93.64% 4,682$																		 	

Total	4915	-	Migrant	Ed.	Grant 21,120$															 35,000$															 82.79% 28,978$																	
4925	-	Title	III	Grant 	

Salary 13,057$															 15,000$															 97.69% 14,653$																	
Benefits 2,282$																	 9,000$																		 93.07% 8,376$																		 	
All	Other 19,583$															 14,200$															 58.09% 8,249$																		 	

Total	4925	-	Title	III	LEP	Grant 34,922$															 38,200$															 81.88% 31,279$																	
6967	-		Title	IVA	,	SSAE	Grant

Salary -$																						 -$																						 0.00% 53,415$																	
Benefits -$																						 -$																						 0.00% 6,374$																		 	
All	Other -$																						 -$																						 0.00% 5,510$																		 	

Total	6967	-	Title	IVA,	SSAE	Grant -$																						 -$																						 0% 65,299$																	
	

Total	Regular	Instruction 51,603,146$				 53,236,145$					 97.55% 51,931,331$						
	
	

Special	Education	Instruction 	
1220	-	Diagnostic	Services 	

Salary 766,697$											 	 825,647$													 106.59% 880,040$														
Benefits 182,806$											 	 196,750$													 102.86% 202,377$														
All	Other 27,716$															 36,250$															 93.99% 34,071$																	

Total	1220	-	Diagnostic	Services 977,220$											 	 1,058,647$										 105.46% 1,116,488$											
1221	-	School	Age	Program 	

Salary 9,070,870$									 9,701,628$										 95.66% 9,280,413$											
Benefits 2,328,548$									 2,509,649$										 98.58% 2,473,961$											
All	Other 167,510$											 	 119,648$													 98.65% 118,030$														

Total	1221	-	School	Age	Program 11,566,928$						 12,330,925$							 96.28% 11,872,404$								
1222	-	Contracted	Services 	

All	Other 1,012,377$									 962,000$													 109.69% 1,055,255$											
Total	1222	-	Contracted	Services 1,012,377$									 962,000$													 109.69% 1,055,255$											
1290	-	Preschool	Program 	

Salary 323,336$											 	 663,000$													 93.32% 618,720$														
Benefits 87,580$															 158,885$													 107.31% 170,500$														
All	Other 19,149$															 19,300$															 46.14% 8,906$																		 	

Total	1290	-	Preschool	Program 430,065$											 	 841,185$													 94.88% 798,125$														
1295	-	Homebased	Services 	

Salary 39,220$															 31,000$															 116.46% 36,104$																	
Benefits 17,971$															 13,900$															 98.05% 13,629$																	
All	Other 15,633$															 11,300$															 68.51% 7,742$																		 	

Total	1295	-	Homebased	Services 72,825$															 56,200$															 102.27% 57,475$																	



Percent
1331	-	Region	20	Grant 2016-17	Actual 2017-18	Budget Used 2017-18	Actual

Salary 3,474$																	 4,000$																		 95.18% 3,807$																		 	
Benefits 466$																					 1,000$																		 63.08% 631$																						
All	Other 14,996$															 11,250$															 75.71% 8,518$																		 	

Total	1331	-	Region	20	Grant 18,936$															 16,250$															 79.73% 12,956$																	
4415	-	SCIP	Grant

Salary 34,632$															 16,625$															 216.24% 35,950$																	
Benefits 4,499$																	 5,000$																		 94.86% 4,743$																		 	
All	Other 31,210$															 24,000$															 98.83% 23,719$																	

Total	3503	-	SCIP	Grant 70,341$															 45,625$															 141.18% 64,412$																	
4404	-	IDEA	Base	Preschool 	

Salary 447,901$											 	 398,500$													 100.52% 400,580$														
Benefits 114,723$											 	 108,998$													 88.49% 96,457$																	
All	Other -$																						 -$																						 0.00% -$																							

Total	4404	-	IDEA	Base	Preschool 562,624$											 	 507,498$													 97.94% 497,037$														
4406	-	IDEA	Part	B	Preschool 	

Salary 67,436$															 55,000$															 100.78% 55,431$																	
Benefits 20,121$															 17,600$															 101.84% 17,923$																	
All	Other -$																						 100$																					 34.76% 35$																									

Total	4406	-	IDEA	Part	B	Preschool 87,557$															 72,700$															 100.95% 73,389$																	
4410	-	IDEA	Enrollment/Poverty 	

Salary 1,193,302$									 1,082,678$										 104.14% 1,127,500$											
Benefits 281,759$											 	 255,800$													 98.96% 253,151$														
All	Other 6,410$																	 9,500$																		 27.45% 2,608$																		 	

Total	4410	-	IDEA	Enrollment/Poverty 1,481,470$									 1,347,978$										 102.62% 1,383,259$											
4412	-	IDEA	Proportionate	Share 	

Salary 43,570$															 30,000$															 98.36% 29,507$																	
Benefits 7,473$																	 8,813$																		 57.52% 5,069$																		 	
All	Other -$																						 -$																						 0.00% -$																							

Total	4412	-	IDEA	Proportionate	Share 51,043$															 38,813$															 89.08% 34,576$																	
	

Total	Special	Education	Instruction	 16,331,386$				 17,277,821$					 98.19% 16,965,374$						

Pupil	Support 	
2128	-	Secondary	Guidance 	

Salary 908,807$											 	 859,214$													 100.00% 859,233$														
Benefits 208,466$											 	 200,000$													 95.35% 190,690$														
All	Other -$																						 -$																						 0.00% -$																							

Total	2128	-	Secondary	Guidance 1,117,273$									 1,059,214$										 99.12% 1,049,924$											
2129	-	Elementary	Guidance 	

Salary 615,302$											 	 700,000$													 98.39% 688,757$														
Benefits 132,591$											 	 154,600$													 99.94% 154,503$														
All	Other 23,548$															 25,500$															 85.32% 21,756$																	

Total	2129	-	Elementary	Guidance 771,441$											 	 880,100$													 98.29% 865,016$														
2130	-	Health	Services 	

Salary 831,130$											 	 857,897$													 94.32% 809,136$														
Benefits 190,865$											 	 209,645$													 94.41% 197,932$														
All	Other 30,463$															 43,000$															 99.47% 42,773$																	

Total	2130	-	Health	Services 1,052,459$									 1,110,542$										 94.53% 1,049,841$											
2145	-	Attendance	Services 	

Salary 139,860$											 	 144,998$													 100.00% 144,998$														
Benefits 30,850$															 38,900$															 99.82% 38,830$																	
All	Other 2,502$																	 5,600$																		 99.12% 5,551$																		 	

Total	2145	-	Attendance	Services 173,211$											 	 189,498$													 99.94% 189,379$														



Percent
2150	-	School	Safety 2016-17	Actual 2017-18	Budget Used 2017-18	Actual

All	Other 27,034$															 36,500$															 6.28% 2,291$																		 	
Total	2150	-	School	Safety 27,034$															 36,500$															 6.28% 2,291$																		 	

2190	-	Extra	Curricular	Programs
Salary 1,210,391$									 1,205,758$										 103.22% 1,244,553$											

Benefits 187,988$											 	 197,490$													 97.52% 192,590$														
All	Other 204,233$											 	 204,433$													 105.21% 215,093$														

Total	2190	-	Extra	Curricular	Programs 1,602,612$									 1,607,681$										 102.77% 1,652,236$											
	

Total	Pupil	Services 4,744,030$							 4,883,535$								 98.47% 4,808,686$									
	

Staff	Support 	
2210	-	Instructional	Coaching 	

Salary 238,855$											 	 460,000$													 103.82% 477,581$														
Benefits 49,607$															 106,349$													 103.77% 110,358$														
All	Other 15,754$															 15,800$															 105.46% 16,663$																	

Total	2210	-	Instructional	Coaching 304,216$											 	 582,149$													 103.86% 604,601$														
2212	-	Curriculum	&	Instruction 	

Salary 325,443$											 	 341,000$													 108.20% 368,976$														
Benefits 59,441$															 54,915$															 136.12% 74,753$																	
All	Other 38,873$															 57,300$															 67.34% 38,587$																	

Total	2212	-	Curriculum	&	Instruction 423,757$											 	 453,215$													 106.42% 482,317$														
2222	-	Library	Services 	

Salary 1,210,833$									 1,240,000$										 100.40% 1,244,963$											
Benefits 284,085$											 	 296,990$													 101.75% 302,185$														
All	Other 93,541$															 101,781$													 91.03% 92,647$																	

Total	2222	-	Library	Services 1,588,459$									 1,638,771$										 100.06% 1,639,795$											
2233	-	Assessment	Services 	

Salary 114,977$											 	 117,836$													 101.52% 119,628$														
Benefits 22,549$															 23,304$															 100.06% 23,317$																	
All	Other 58,417$															 86,000$															 45.50% 39,131$																	

Total	2233	-	Assessment	Services 195,943$											 	 227,140$													 80.16% 182,075$														
2250	-	Technology 	

Salary 876,000$											 	 1,001,500$										 101.01% 1,011,575$											
Benefits 209,451$											 	 249,800$													 95.55% 238,692$														
All	Other 1,354,063$									 1,362,000$										 91.42% 1,245,099$											

Total	2250	-	Technology 2,439,514$									 2,613,300$										 95.49% 2,495,366$											
4310	-	Title	IIA	Staff	Development 	

Salary 182,939$											 	 185,760$													 72.21% 134,130$														
Benefits 44,504$															 46,615$															 80.49% 37,519$																	
All	Other 16,364$															 12,260$															 39.68% 4,865$																		 	

Total	4310	-	Title	IIA	Staff	Development 243,807$											 	 244,635$													 72.15% 176,514$														
	

Total	Staff	Support 5,195,696$							 5,759,210$								 96.90% 5,580,668$									

	
General	Administration

2310	-	Board	of	Education
Board	Secretary	Salary 29,931$															 31,000$															 99.29% 30,780$																	

Board	Secretary	Benefits 5,264$																	 5,460$																		 99.11% 5,412$																		 	
All	Other 38,246$															 87,550$															 91.20% 79,841$																	

Total	2310	-	Board	of	Education 73,441$															 124,010$													 93.57% 116,033$														



Percent
2320	-	Executive	Administration 2016-17	Actual 2017-18	Budget Used 2017-18	Actual

Salary 480,810$											 	 491,142$													 100.91% 495,619$														
Benefits 125,055$											 	 140,050$													 88.80% 124,364$														
All	Other 165,885$											 	 196,900$													 87.12% 171,535$														

Total	2320	-	Executive	Administration 771,750$											 	 828,092$													 95.58% 791,518$														
2330	-	Personnel	Services

Salary 310,060$											 	 300,000$													 94.08% 282,246$														
Benefits 96,463$															 93,000$															 92.00% 85,557$																	
All	Other 63,939$															 88,800$															 99.90% 88,714$																	

Total	2330	-	Personnel	Services 470,463$											 	 481,800$													 94.75% 456,517$														
2340	-	Communications 	

Salary 176,991$											 	 211,775$													 97.28% 206,013$														
Benefits 54,549$															 60,323$															 101.14% 61,009$																	
All	Other 54,624$															 47,750$															 60.09% 28,693$																	

Total	2340	-	Communications 286,165$											 	 319,848$													 92.45% 295,715$														
	

Total	General	Administration 1,601,818$							 1,753,750$								 94.64% 1,659,783$									
	
	

2400	-	School	Administration 	
Salary 4,113,930$									 4,207,000$										 99.11% 4,169,411$											

Benefits 1,034,089$									 1,085,340$										 97.82% 1,061,651$											
All	Other -$																						 25,500$															 100.02% 25,505$																	

Total	2400	-	School	Administration 5,148,020$							 5,317,840$								 98.85% 5,256,567$									
	

Business	Services 	
2500	-	Purchasing 	

Salary 8,559$																	 -$																						 0.00% -$																							
Benefits 2,468$																	 -$																						 0.00% -$																							
All	Other -$																						 -$																						 0.00% -$																							

Total	2500	-	Purchasing 11,027$															 -$																						 0.00% -$																							
2510	-	Fiscal	Affairs 	

Salary 372,386$											 	 385,500$													 97.55% 376,063$														
Benefits 88,670$															 56,505$															 151.15% 85,409$																	
All	Other 469,633$											 	 531,450$													 93.73% 498,120$														

Total	2510	-	Fiscal	Affairs 930,689$											 	 973,455$													 98.58% 959,592$														
2520	-	Vehicle	Maintenance	&	Acquisition 	

All	Other 62,713$															 74,290$															 99.33% 73,795$																	
Total	2520	-	Vehicle	Maint.	&	Acq. 62,713$															 74,290$															 99.33% 73,795$																	

	
Total	Business	Services 1,004,429$							 1,047,745$								 98.63% 1,033,387$									

	
2610	-	Operation	of	the	Plant 	

Salary 3,696,656$									 3,712,659$										 101.31% 3,761,307$											
Benefits 1,200,346$									 1,315,190$										 94.52% 1,243,132$											
All	Other 2,916,952$									 2,991,900$										 104.76% 3,134,424$											

Total	2610	-	Operation	of	the	Plant 7,813,955$							 8,019,749$								 101.49% 8,138,863$									
	

2620	-	Maintenance	of	the	Plant	 	
Salary 627,550$											 	 695,000$													 98.81% 686,736$														

Benefits 260,798$											 	 267,150$													 93.03% 248,525$														
All	Other 2,960,107$									 1,786,900$										 178.92% 3,197,068$											

Total	2620	-	Maintenance	of	the	Plant	 3,848,455$							 2,749,050$								 150.32% 4,132,330$									



Percent
Pupil	Transportation 2016-17	Actual 2017-18	Budget Used 2017-18	Actual

2750	-	Student	Transportation 	
Salary 1,164,991$									 1,110,094$										 113.02% 1,254,645$											

Benefits 573,831$											 	 558,250$													 104.98% 586,043$														
All	Other 359,575$											 	 583,400$													 72.74% 424,373$														

Total	2750	-	Student	Transportation 2,098,396$									 2,251,744$										 100.59% 2,265,062$											
2755	-	Learning	Community	Transportation 	

All	Other 396,137$											 	 395,000$													 94.47% 373,145$														
Total	2755	-	LC	Transportation 396,137$											 	 395,000$													 94.47% 373,145$														

	
2760	-	SPED	School	Age	Transportation 	

Salary 989,505$											 	 975,806$													 98.56% 961,713$														
Benefits 240,843$											 	 260,900$													 88.55% 231,021$														
All	Other 213,870$											 	 242,270$													 99.12% 240,134$														

Total	2760	-	SPED	School	Age	Transp. 1,444,219$									 1,478,976$										 96.88% 1,432,868$											
2765	-	SPED	Preschool	Transportation 	

All	Other 44,647$															 51,291$															 109.34% 56,084$																	
Total	2765	-	SPED	Preschool	Transp. 44,647$															 51,291$															 109.34% 56,084$																	

	
Total	Pupil	Transportation 3,983,398$							 4,177,011$								 98.81% 4,127,159$									

	
5000	-	Debt	Services 1,000$																 5,025,000$								 0.02% 1,000$																		

	
6000	-	Summer	School	Program 	

Salary 891,366$											 	 1,215,374$										 65.87% 800,589$														
Benefits 129,926$											 	 159,992$													 67.93% 108,689$														
All	Other 50$																							 -$																						 0.00% 48$																									

Total	6000	-	Summer	School	Program 1,021,342$							 1,375,366$								 66.12% 909,326$												
	

Total	General	Fund 102,296,675$		 110,622,222$		 94.51% 104,544,474$			
	
	

Total	-	Salary 70,014,840$				 73,071,081$					 97.66% 71,362,260$						
	

Total	-	Benefits 19,473,882$				 20,105,719$					 99.52% 20,009,594$						
	

Total	-	All	Other 12,807,954$				 17,445,422$					 75.51% 13,172,620$						















































 
Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Rebecca Holland be elected to the certified staff for the 2018-19 
school year effective August 10, 2018 subject to their release from any contractual agreements 
with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Rebecca Holland UNK BS/7 years Social Studies 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Bellevue Public Schools

Valuation Review
2018-2019



2018 Certified Valuation



2018 Bond Valuation



2018-19 Proposed Levy

District Valuation increased by $116,433,746 (a 4% increase).

• Proposed General Fund Levy = $1.05

• Necessary Bond Fund Levy = $.074602

Total Proposed Levy = $1.124602

(A reduction of 1.6132 cents)



2017-18 Metro Levies

Bennington $1.43
Gretna $1.39
Elkhorn	 $1.36
Westside $1.33
Papillion $1.30
Ralston $1.24
Omaha $1.23
Millard $1.22

Bellevue $1.14



18-19 Local Tax Levy Hearing
Notice of Special Hearing To Set Final Tax Request

Fund

2017-2018
Property Tax

 Request
2017

Tax Rate

Property Tax Rate
(2017-2018 Request

Divided By
2018 Valuation)

2018-2019
Proposed Property

Tax Request

Proposed
2018

Tax Rate

General Fund 30,751,211.81                1.077051 1.032345 31,277,125.95                1.050000

Bond Fund(s) K - 12 1,818,182.00                  0.063681 0.061038 2,222,222.20                  0.074602

Bond Fund(s)  K - 8 0.000000 0.000000

Bond Fund(s)  9 - 12 0.000000 0.000000

Bond Fund _____________ 0.000000 0.000000

Special Building Fund 0.000000 -                                  0.000000

Qualified Capital Purpose
Undertaking Fund  K - 12 0.000000 -                                  0.000000

Qualified Capital Purpose
Undertaking Fund  K - 8 0.000000 0.000000

Qualified Capital Purpose
Undertaking Fund  9 - 12 0.000000 0.000000

2017/18 Budget Information 2018/19 Budget Information

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Section 77-1601.02, that the governing body will meet on the 10th day 
of September 2018 at 6:30  o'clock P. M., at Bellevue Public Schools Welcome Center for the purpose of hearing support, opposition, criticism, suggestions 
or observations of taxpayers relating to setting the final tax request at a different amount than the prior year tax request.

Bellevue Public Schools (77-0001) in Sarpy County, Nebraska
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