
Board of Education Meeting Agenda 
Monday, April 13, 2020 6:30 PM
Bellevue Public Schools Welcome Center
2600 Arboretum Drive
Bellevue, NE 68005 

A. Routine Business

A.1. Call to Order
Board President

A.2. Roll Call
Board Secretary

A.3. Open Meetings Law
Board President

The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room.

A.4. Pledge of Allegiance
Board President

B. Consent Agenda
Board President

Administrative Recommendation: The information in section B was sent to all members 
of the Board of Education for review.  The administration recommends approval by 
consent of the items in section B of the agenda identified with an asterisk.

B.1. *Approval of Minutes
Board Secretary

Administrative Recommendation:  Approve the Minutes of the March 9, 2020, 
Board of Education meeting.



B.2. *Treasurer's Report
Susan Brooks

Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report 
for March, 2020.

B.3. *Payment of Claims
Jeff Rippe

Administrative Recommendation:  Approve the payment of claims totaling 
$1,899,416.13.

B.4. *Release from Contract
Sharra Smith
Administrative Recommendation(1) Kelsie Bahe, (2) Charles Benson, (3) Chas 
Busch, (4) Julie Cornett, (5) Taylor Feickert, (6) Julie Hengstenberg, (7) Benjamin 
Higgins, (8) Dawn Mathis, (9) Sasha McKenzie, (10) Dianna Pryor, (11) Brooke 
Rowan, (12) Sarah Schau, (13) Murphy Schutte, (14) Sarah Shaw, (15) Cheyenne 
Spicka and (16) Norma Thompson be released from their contracts effective May 
21, 2020.

B.5. *Election of New Teachers
Sharra Smith
Administrative Recommendation (1) Laura Dilley, (2) Nathan Frankman, (3) Laurie 
Girard, (4) Lindsay Hargreaves, (5) Faustina Jones, (6) Jessica LeBrun, (7) Jenna 
Lempke, (8) Mallory Matthies, (9) Sassie Matzen, (10) Jason Pentico, (11) Aaron 
Poston, (12) Samantha Rahn, (13) Sarah Rodabaugh, (14) Joshua Schiefelbein and 
(15) Maribeth Talbot be elected to the certified staff for the 2020-21 school year 
effective August 7, 2020 subject to their release from any contractual agreements 
with other school districts.

B.6. *Reinstatement of Contract
Sharra Smith
Administrative Recommendations: Kathryn Andersen was released from her 
contract for the 2020-21 school year effective May 21, 2020 and subsequently the 
administration offered employment to her for the upcoming contract year while she 
was still in service. She agreed to rescind her resignation in exchange for 
reinstatement and continuity of tenure status.



C. Action Items

C.1. Non-Union Staff Salary Programs 
Jeff Rippe

Each year the Board of Education considers the compensation package for non-
union employee groups. This year a total package increase of 3.809% is proposed 
for the Administrators (B), Secretaries (E), Sign Language Interpreters (I), and 
Supervisor/Specialists (K). Substitute Teachers (Sub) and the Part Time & 
Temporary Staff (T) schedule continues to be competitive within the metro area.
Administrative Recommendation: Approve the compensation package for non-union 
employee groups as presented.
  
 

C.2. Superintendent's Contract Renewal 
Board President

Tonight, the board will consider the renewal of the superintendent’s contract until 
June 30, 2023 and approve the Superintendent Pay Transparency Notice-Proposed 
Contract for Dr. Jeff Rippe. A copy of the proposed Schedule D is attached.
The current and proposed contracts are attached, along with the Nebraska 
Department of Education Schedule D.
  
 

C.3.
 

C.4. Bond Project Update
Jeff Rippe

The Board will receive an update on bond projects. 
C.5.

 

C.5.a. Logan Fontenelle Building 
Jeff Rippe

At the March 9, 2020 Board meeting, it was approved for GP Architecture to 
create the RFP and solicit bids for the replacement of some wall panels on the 
building face of Logan Fontenelle. Tonight the Board will be asked to approve 
the bid from Rife Construction in the amount of $71,562 for the replacement of 
some of the wall panels on the building face of Logan Fontenelle.
  



 

C.5.b. Bellevue West Auditorium
Jeff Rippe
The administration will ask the Board to approve GP Architecture to on-board 
specialty consultants for the preliminary design work for the Bellevue West 
Auditorium. The recommendation is for the utilizing Peerbolte Creative LLC in 
the amount of $40,000 for the theatrical design fee and Avant Acoustics in the 
amount of $47,000 for the acoustical design work.

D. Public Comment Period
Public Comment pertaining to items not otherwise on the Agenda must be submitted to 
the Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting.

E. Board of Education Member Reports on Meetings They Have Attended
Board President

BPS Foundation - Scott Eby and Frank Kumor
MABE - Maureen McNamara

Other Meetings Attended

F. Future Business
Board President

May 4, Board of Education Meeting, Welcome Center, 6:30 p.m.
G.

 

H. Adjourn
Board President
Adjourn the April 13, 2020 meeting of the Board of Education.
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting  

 
Official Minutes  
March 9, 2020 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. on 
Monday, March 9, 2020, at Bellevue Public Schools Welcome Center 2600 Arboretum Drive 
Bellevue, NE 68005. 
 
Notice of the meeting was given in the advance notice thereof by publication in the Bellevue 
Leader and posting, the designated method of giving notice, a copy of the proof of 
publication being kept on file with the Board Secretary.  All proceedings hereafter shown 
were taken while the meeting was open to the public. 
 
A.    Routine Business 
 
A.1.       Call to Order 

 
A.2.       Roll Call 
Attendance Taken at 6:30 p.m. 
 
Present Board Members:     Also in Attendance:  
Sarah Centineo: Present    Jeff Rippe, Superintendent 
Doug Cook: Present    Col. Dayton, Military Advisor 
Scott Eby: Present    Patrick Sullivan, Board Attorney 
Frank Kumor: Present     Staff Members 
Maureen McNamara: Present  
Nina Wolford: Present 

 
A.3.       Open Meetings Law 
President Sarah Centineo noted a copy of the Open Meeting Acts is posted on the wall of the 
Board room. 

 
A.4.       Pledge of Allegiance 
President Sarah Centineo led those in attendance in the Pledge of Allegiance. 

 
 
B.          Special Recognition 

 
B.1.       Military Recognition 

Col. Dayton, Military Advisor presented Maureen McNamara with the 55th Mission Support 
Group Coin, in appreciation for her efforts in supporting military families by facilitating the  
Kindergarten Readiness Workshops and assisting with Operation Backpack.  Thank you to Mrs. 
McNamara for her continued dedication and service to the community. 
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C.         Consent Agenda 
Motion Passed: Approved by consent items in section C of the Agenda identified with an 
asterisk and receive the information and proposals in sections E and F identified with an 
asterisk Passed with a motion by Nina Wolford and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
C.1.      *Approval of Minutes 
Approved the Minutes of the February 3, 2020, Board of Education meeting. 
 
C.2.      *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for February, 2020. 

 
C.3.      *Payment of Claims 
Approved the payment of claims totaling $1,197,090.10. 

 
C.4.      *Release from Contract 
(1) Leigh Officer be released from her contract effective February 14, 2020 and that (2) Kathryn Andersen, 
(3) Scott Blackwell, (4) Stephanie Cain, (5) Stephanie Halstead, (6) Patrick Hunninghake, (7) Genevieve 
Johnson-Smeall, (8) Jill Koch, (9) Elizabeth Mumm, (10) John Reckin, (11) Kimberly Spilker, (12) Gwen 
Steele and (13) Crystal Wulf be released from their contracts effective May 21, 2020. 

 
C.5.      *Election of New Teachers 
(1) Teresa Costlow and (2) Mary Sasek be elected to the certified staff for the 2020-21 school year 
effective July 1, 2020 and that (3) Savannah Den Herder, (4) Karin Donner, (5) Rae Fahrlander, (6) 
Magdalena Forman, (7) Nicholas Friedrichsen, (8) John Gengel, (9) Amber Ludlow, (10) Jennifer 
Metcalf, (11) Joseph Mlnarik, (12) Felicia Nofuente, (13) Tara O'Connor, (14) Debra Quinn, (15) 
Hannah Radio, (16) Whitney Roeder, (17) Shelley Sheets, (18) Katherine Spielman, (19) Michelle 
Thomas and (20) Delaney Woodruff be elected to the certified staff for the 2020-21 school year 
effective August 7, 2020 subject to their release from any contractual agreements with other school 
districts. 

 
 
D.         Action Items 

 
D.1.      Budget Parameters 
Susan Brooks, Director of Fiscal Affairs proposed the Budget Parameters for the 2020-2021 
Budgetary Planning.  The parameters are based from class size and teacher FTE’s.  Mrs. 
Brooks reported there were not any changes to the parameters.  The district has not yet 
received information from the State on financial aid. 
 
Motion Passed: I move to approve the proposed Parameters for 2020-2021 Budgetary 
Planning. Passed with a motion by Frank Kumor and a second by Scott Eby. 
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Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.2.      Enrollment Option Resolution 
Dr. Robert Moore, Assistant Superintendent presented to the Board the Enrollment Option 
Resolution that is required by the state to be reviewed annually.  The district is required to 
create specific standards of acceptance and rejection of applicants thru the Enrollment 
Option Resolution.  Option students will be accepted based on the staffing plan for the 
building being requested. Also, special education students will be accepted based on 
available space and if programs are available for their needs.  The district does have the 
authority to place option students in other buildings not requested to balance enrollment.  
Dr. Moore shared there were not any changes to the Enrollment Option Resolution.  A copy 
of the resolution is attached to the agenda. 
 
Motion Passed: I move to approve the attached Enrollment Option Resolution. Passed with 
a motion by Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.3.      2021-22 School Calendars 
Dr. Moore shared the proposed 2021-2022 school calendar, which follows the same model as 
the 2020-2021 calendar with minor changes.  The district conducted a survey of parents and 
staff members via email asking for feedback on the 2021-2022 calendar.  Dr. Moore shared of 
the approximately 12,000 surveys distributed, the district received 125 responses.  The district 
took all feedback into consideration before finalizing the calendar.  The school year will begin 
on August 12th, students again will have Veteran’s Day off, the holiday break will be shortend 
by one day, spring break will remain the same, and the last day of school will be May 25th. This 
will allow for 176 student contact days, along with abiding by the 188 teacher contract days. 
Summer school will begin on June 6th.   
  
Motion Passed: I move the approve the 2021-2022 school calendar as presented. Passed 
with a motion by Scott Eby and a second by Nina Wolford. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
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D.4.      Teacher Negotiated Agreement 
Dr. Sharra Smith, Director of Personnel presented the negotiated agreement with 
teachers adjust the 2020-2021 salary for beginning teachers to $36,320 from the 
current beginning salary of $35,772.  This represents a proposed total package 
increase of 3.809%.  The increase is to cover professional recognition stipend to 
$6,300, health insurance stipend increase to $7,954, and vertical and horizontal salary 
increases for individual employees. 
 
Motion Passed: I move to approve the Teacher Negotiated Agreement as presented. 
Passed with a motion by Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.5.      BPS Foundation Bylaws 
Jon Costello, BPS Foundation Executive Director and Steffie Swanson, Foundation Board 
Member, asked the Board to approve the changes to the Foundation Bylaws.  Those 
changes would remove the requirement that the Board of Education approve any 
amendments to the Articles of Incorporation and the Bylaws.  It was kept that there are 
Directors from the Bellevue Public Schools District and Board of Education on the BPS 
Foundation Board.  Mr. Cook asked if this would impact the Lied Activity Center, which it 
will not.   
     
Motion Passed: I move to approve the changes made to the BPS Foundation Bylaws. 
Passed with a motion by Maureen McNamara and a second by Frank Kumor. 
 
Doug Cook: Abstain (Without Conflict) 
Sarah Centineo: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.      Bond Project Update 
 
D.6.a.   Bond Oversight Committee 
John Carozza spoke on behalf of the Bond Oversight Committee to give an overview of the 
February 20th Oversight Committee meeting that was held at Two Springs.  Mr. Carozza gave a 
brief update on the bond expenditures and pay requests.  Also, an update on the Bellevue East 
roof projects and stadium light projects are completed, along with the Belleaire and Central 
projects will be closed out soon. Mr. Carozza shared the planning process is underway for the 
Bellevue West auditorium, with anticipated work to begin Fall of 2020.  Mr. Gladbach shared 
the plans for the automotive area at the Career and Technical Education building. At the 
conclusion of the meeting, Mr. Gladbach gave a tour of Two Springs to observe ongoing work 
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and to see the projects that will be completed Summer of 2020.  Mr. Carozza shared that Cody 
Wickham from D.A. Davidson met with Committee members on March 4th to discuss the final 
sale of $17,085,000 in bonds. The Committee concurred all projects that will be presented to 
the Board were discussed and are within the scope of the bond.  Minutes from the February 
Bond Oversight Committee meeting can be located on the BPS Bond website.  The next 
Committee meeting will be on March 24th at Wake Robin Elementary.    
 
D.6.b.   Selling Bonds 
Dr. Rippe explained after meeting with Cody Wickham of D.A. Davidson, it was determined 
with the bond marketing being at an all time low, it would be in the best interest of the district 
to sell the remaining $17,085,000 in bonds.  Tonight Dr. Rippe asked the Board to approve 
the sale. 
 
Motion Passed: I move to approve the sale of $17,085,000 in bonds to be sold by D.A. 
Davidson. Passed with a motion by Scott Eby and a second by Nina Wolford. 
 
Doug Cook: Nay 
Sarah Centineo: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.c.   Two Springs Life/Safety Project 
At the January 2020, Board Meeting Ralph Gladbach from GP Architecture asked the Board 
for approval to create the RFP and solicit bids for the life safety/HVAC upgrades at Two 
Springs, Wake Robin and Leonard Lawrence. Tonight Mr. Gladbach shared there were four 
bids received for the sprinkler/mechanical system upgrades at Two Springs. The Board was 
asked to approve the bid from Ray Martin in the amount of $1,127,900 for the upgrades. 
   
Motion Passed: I move to approve the bid from Ray Martin for life safety/HVAC upgrade 
at Two Springs. Passed with a motion by Maureen McNamara and a second by Frank 
Kumor. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.d.   Leonard Lawrence Life/Safety Project 
At the January 2020, Board Meeting Ralph Gladbach from GP Architecture asked the Board 
for approval to create the RFP and solicit bids for the life safety/HVAC upgrades at Two 
Springs, Wake Robin and Leonard Lawrence. Tonight Mr. Gladbach shared there were two 
bids received for the sprinkler/mechanical system upgrades at Leonard Lawrence. The 
Board was asked to approve the bid from Ray Martin in the amount of $993,000 for the 
upgrades. 
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Motion Passed: I move to approve the bid from Ray Martin for life safety/HVAC upgrade at 
Leonard Lawrence. Passed with a motion by Nina Wolford and a second by Maureen 
McNamara. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.e.   Wake Robin HVAC Project 
At the January 2020, Board Meeting Ralph Gladbach from GP Architecture asked the Board 
for approval to create the RFP and solicit bids for the life safety/HVAC upgrades at Two 
Springs, Wake Robin and Leonard Lawrence. Tonight Mr. Gladbach shared the Wake Robin 
project was separated into two different projects.  There were three bids received for the 
mechanical and building systems upgrades at Wake Robin.  The Board was asked to 
approve the bid from Ray Martin in the amount of $425,000 for the upgrades.  Scott Eby 
asked if there is a concern with Ray Martin having enough man power for all the projects 
they have been awarded.  Mr. Gladbach had a discussion with the contractor and they have 
assured him they have enough workers. 
 
Motion Passed: I move to approve the bid from Ray Martin for the HVAC upgrade at 
Wake Robin. Passed with a motion by Maureen McNamara and a second by Scott Eby. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.f.   Wake Robin General Projects 
Mr. Gladbach shared the other part of the Wake Robin project was for the upgrades to the life 
safety, secured front entrance, and other miscellaneous projects.  There were two bids received 
for the upgrades at Wake Robin. Tonight the Board was asked to approve the bid from Rife 
Construction Co. in the amount of $196,988 for the life safety upgrades at Wake Robin. 
 
Motion Passed: I move to approve the bid from Rife Construction Co. for life safety 
upgrade at Wake Robin. Passed with a motion by Frank Kumor and a second by Maureen 
McNamara. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
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Nina Wolford: Yea 
 
D.6.g.   Leonard Lawrence and Wake Robin Chillers 
Tonight Mr. Gladbach asked the Board for the approval to pre-purchase a chiller for Leonard 
Lawrence and a chiller for Wake Robin. The total cost of the chillers from Trane are $235,052. 
The installation cost will be presented to the Board at a later date. 
 
Motion Passed: I move to approve the pre-purchase of a chiller for Leonard Lawrence 
and a chiller for Wake Robin from Trane. Passed with a motion by Nina Wolford and a 
second by Scott Eby. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara: Yea 
Nina Wolford: Yea 
 
D.6.h.   Logan Fontenelle and Wake Robin Elevator Upgrade 
Mr. Gladbach asked the Board to approve the bid from O’Keefe Elevator Company, Inc. for 
the upgrades to the elevators at Wake Robin and Logan Fontenelle in the amount of $71,870 
and Logan Fontenelle in the amount of $71,528.  The projects will be to update the controls 
and bring both elevators up to Elevator and ADA codes. 
 
Motion Passed: I move to approve the bids from O'Keefe Elevator Company, Inc. for the 
upgrades to the elevator at Logan Fontenelle and Wake Robin. Passed with a motion by 
Frank Kumor and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.i.   Logan Fontenelle Building 
Mr. Gladbach shared with the Board some of the steel wall panels between the windows on the 
outside of the building at Logan Fontenelle are beginning to deteriorate due to water damage.  
The original plan was to paint the panels.  After further inspection of the panels, it was 
determined the panels are in need of being replaced, along with addressing the water issue.  
Tonight, Mr. Gladbach asked the Board for approval to create the RFP and solicit bids for the 
replacement of some of the wall panels on the face of Logan Fontenelle. 
  
Motion Passed: I move to approve GP Architecture to create the RFP and solicit bids for the 
replacement of some of the wall panels on the building face at Logan Fontenelle. Passed 
with a motion by Frank Kumor and a second by Maureen McNamara. 
 
Sarah Centineo: Yea 
Doug Cook: Yea 
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Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
D.6.j.   Career and Technical Education Building 
At the January, 2020 Board meeting it was approved for GP Architecture to create the RFP and 
solicit bids for the renovation to the automotive area at the Career and Technical Education 
building.  Mr. Gladbach received five bids for the project. Tonight the Board will be asked to 
approve the bid from Lund-Ross Constructors in the amount of $919,000.  Mr. Gladbach 
proceeded to share the contractor also built the Lied Activity Center and Welcome Center.  
This will be the first phase of the renovation to the Career and Technical Education building.   
 
Motion Passed: I move to approve the bid from Lund-Ross Constructors for the renovation of 
the automotive area at the Career and Technical Education building. Passed with a motion by 
Frank Kumor and a second by Maureen McNamara. 
 
Sarah Centineo: Abstain (With Conflict)  
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea  
Maureen McNamara:  Yea  
Nina Wolford: Yea 
 
 
E.         Commendations 
 
E.1.      *Harvard University National Speech Tournament 

 
E.2.      *Titan Invitational Drill Meet 

 
E.3.      *CMP JROTC Regional Marksmanship 

 
E.4.      *15th Annual Smith-Cotton High School Tiger Drill Meet 

 
E.5.      *Lee's Summit High School Flying Tigers Invitational Drill Competition 

 
E.6.      *Omaha Film Festival 

 
 
F.         Information Items 

 
F.1.      Cognia Report (AdvancED Accreditation Review) 
Laurie Hanna, Director of Accreditation and Assessment introduced Shannon Vogler, Regional 
Director of Cognia.  Ms. Vogler presented the findings from the Cognia Report (formally 
known as the AdvancED Accreditation Review) that was conducted in November, 2019. An 
overview of the report was given which resulted in Bellevue Public Schools scoring higher 
then the network average in all seven categories of the Learning Environment. 
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F.2.      Strategic Plan Update 
Dr. Moore gave a brief update of the accomplishments since September, 2019 of Priority #3 
Student Programs and Services of the Strategic Plan. Also, Molly Wolfe-Koehler, HAL (High 
Ability Learner) facilitator, along with the HAL team gave an overview of the services that are 
provided to students and teachers.  An update was given on Tiered Services, Professional 
Learning, Acceleration, Transfer and Appeals and lastly Schedules.  Currently the district has 
874 students and teachers that are being supported by the HAL team.    

 
F.3.      *February InService Report 
Accepted the February InService Report by consent. 

 
F.4.      *Parent/Student/Teacher Conferences Report 
Accepted the Parent/Student/Teacher Conferences Report by consent. 

 
 
G.        Public Comment Period 
None 

 
 
H.        Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Scott Eby reported planning continues for the BPS Foundation Scholarship 
Breakfast on April 16th.  Also, the Board has hired a new Manager of Alumni Relations and 
Development. 
 
MABE – Maureen McNamara reported there have been administrative changes within the 
MABE Board.  
 
Other Meetings Attended – Sarah Centineo attended the legislative session in Lincoln to be an 
advocate for public school funding. 
 
 
I.         Future Business 
March 13, BPS Staff Celebration 
 
March 24, Bond Oversight Committee Meeting, Wake Robin, 6:00 p.m. 
 
April 4-6, NSBA Annual Conference (Chicago) 
 
April 13, Board of Education Meeting, Welcome Center, 6:30 p.m. 

 
 
J.         Executive Session 
Motion Passed: Adjourn to Executive Session to consider matters relating to strategy sessions 
with respect to personnel, employee negotiations and negotiations with outside agencies 
which is necessary to be considered in closed session for protection of the public interests and 
for the needless injury to the reputation of an individual. Passed with a motion at 7:44 p.m. by 
Maureen McNamara and a second by Frank Kumor. 
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Sarah Centineo: Yea 
Doug Cook: Yea 
Scott Eby: Yea 
Frank Kumor: Yea 
Maureen McNamara: Yea 
Nina Wolford: Yea 
 
Motion Passed: Reconvene in Open Session at 8:35 p.m. Passed with a motion by Sarah 
Centineo and a second by Frank Kumor. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
Motion Passed: Adjourn the March 9, 2020 Board of Education meeting passed at 8:36 p.m. 
Passed with a motion by Sarah Centineo and a second by Frank Kumor. 
 
Sarah Centineo:   Yea 
Doug Cook:   Yea 
Frank Kumor:   Yea  
Maureen McNamara:  Yea  
Nina Wolford:   Yea 
 
 
 
 
 
Secretary 































BPS	Bond	Summary.xlsx	 Prepared	by:	Susan	Brooks

Bonds	Approved	by	Voters 76,000,000.00				

Bonds	Sold 58,915,000.00				

Premium	Received	on	Sale	of	Bonds 7,278,739.70						

Gross	Proceeds 66,193,739.70				

Other	Activity:

Underwriter's	Discount	(netted	against	proceeds) (545,890.00)								

Costs	of	Issuance	(expense) (170,022.50)								

Interest	Income	received -																								

Net	Funds	Received	To	Date 65,477,827.20				

Bonds	Remaining	to	be	Sold 17,085,000.00				

FY20	Activity:

Beginning	Cash	Balance	as	of	March	1,	2020 15,725,142.21				

Income	through	March	31,	2020 12,544.44												

Expenditures	through	March	31,	2020 (1,296,432.82)					

Ending	cash	balance	on	March	31,	2020 14,441,253.83				

Bellevue	Public	Schools	General	Obligation	Bonds

Summary	as	of	3/31/2020

















































Personnel  DR. SMITH  
 
 
(a)   Election of New Teachers 
 

Recommended action: “that (1) Laura Dilley, (2) Nathan Frankman, (3) Laurie 
Girard, (4) Lindsay Hargreaves, (5) Faustina Jones, (6) Jessica LeBrun, (7) Jenna 
Lempke, (8) Mallory Matthies, (9) Sassie Matzen, (10) Jason Pentico, (11) Aaron 
Poston, (12) Samantha Rahn, (13) Sarah Rodabaugh, (14) Joshua Schiefelbein 
and (15) Maribeth Talbot be elected to the certified staff for the 2020-21 school 
year effective August 7, 2020 subject to their release from any contractual 
agreements with other school districts." 
 
 
Summary  
  Degree/ 
Name College Experience Assignment 
 
1. Laura Dilley UNO MS/none School Psychologist 

Intern 
 

2. Nathan Frankman Briar Cliff University BS/none Math 
 

3. Laurie Girard University of South Dakota MS/33 years Special Education 
 
4. Lindsay Hargreaves UNL MS/none Elementary 
 
5. Faustina Jones Marquette University BS/none Science 

 
6. Jessica LeBrun University of Montana EdS/2 years School Psychologist 
 
7. Jenna Lempke Concordia University /6 years Early Childhood 

Special Education 
 
8. Mallory Matthies Peru State BS/none Special Education 

 
9. Sassie Matzen NW Missouri State Univ. MS/none Art 

 
10. Jason Pentico Augustana University BS/23 years Instrumental Music 
 
11. Aaron Poston Ottawa University MS/11years Special 

Education/Alternative Learning  
 
12. Samantha Rahn UNO BS/none Early Childhood 

Special Education 
 

13. Sarah Rodabaugh Hastings College BS/1.5 years Special Education 
 

14. Joshua Schiefelbein UNL BS/none Business 
 

15. Maribeth Talbot UNO BS/3 years English 
 
 



Personnel  DR. SMITH 
 

 
(c)   Reinstatement of Contract 
 
 Kathryn Andersen was released from her contract for the 2020-21 school year effective May 21, 

2020 and subsequently the administration offered employment to her for the upcoming contract 
year while she was still in service.  She agreed to rescind her resignation in exchange for 
reinstatement and continuity of tenure status. 

 
 Summary 
 
 Name Position/Building  Experience In District 
 
 1. Kathryn Andersen Sixth Grade/Avery  2 yrs. 
     

   
	



BELLEVUE	PUBLIC	SCHOOLS	
Bellevue,	Nebraska	

	
SECRETARIAL	

Salary	Schedule	E	
2020-2021	
PROPOSED	

	
SECRETARIAL	SALARY	RANGE	

$31,000	-	$50,000	
	
	

SPECIAL	PROVISIONS	
1.	 Employees	will	receive	a	longevity	payment	of	3%	of	schedule	salary	after	15	years	of	experience	with	the	

district.		Continuous	years	of	service	will	be	calculated	from	the	employee’s	current	hire	date.		Eligibility	for	
longevity	pay	will	begin	on	the	first	day	of	the	monthly	pay	period	following		

	 the	employee’s	anniversary.	

2.	 The	employee	who	is	the	secretary	to	the	high	school	principal	will	receive	an	additional		
	 $110.00	per	month.	

3.	 The	district	will	pay	$662.83	per	month	to	be	applied	to	the	health	and	accident	insurance	offered		
	 by	the	district.	

4.	 The	district	will	provide	$25,000	of	life	insurance	for	12	month	employees.	

5.	 Leave	time	shall	be	accumulated	at	the	rate	of	1	day	vacation	per	month	and	1	day	sick	leave	per	month	after	
the	first	year	of	employment.		During	the	first	year	of	employment,	½	day	vacation	and	½	day	sick	leave	shall	
be	accumulated	per	month.	See	Board	Policies	415.01	and	415.02	for	further	clarification.	

	
6.	 Severance	Leave.	
	 Secretaries	with	a	balance	of	at	least	33	sick	days,	who	have	shown	exemplary	attendance	by	accruing	more	

than	7	days	of	sick	leave	during	that	fiscal	year,	will	be	offered	exemplary	attendance	pay.		As	a	result,	
accumulated	leave	will	be	limited	to	7	days	for	that	year.		Pay	for	exemplary	attendance	shall	be	paid	at	the	
secretary’s	applicable	rate	of	pay	over	a	12-month	period	beginning	in	September.	

	
	 Any	secretary	who	accumulates	more	than	110	sick	days	in	a	given	fiscal	year	will	automatically	receive	

exemplary	attendance	pay.		Sick	leave	accumulation	is	limited	to	110	days.		Pay	for	exemplary	attendance	
shall	be	paid	at	the	secretary’s	applicable	rate	of	pay	over	a	12-month	period	beginning	in	September.	

	 	
	 Upon	resignation	after	twenty	years	of	service,	compensation	for	one-half	of	the	leave	days	accumulated	

shall	be	paid	to	secretaries	at	the	applicable	rate	of	pay.		Those	secretaries	with	less	than	twenty	years	of	
service	will	receive	compensation	for	one-fourth	of	the	sick	leave	days	accumulated	at	the	applicable	rate	of	
pay.	

	
7.			Five	days	of	non-accumulating	bereavement	leave	will	be	available	annually,	separate	from	the	employee’s	

leave	days,	which	will	be	granted	following	the	death	of	the	employee’s	spouse	or	child.		Three	days	of	non-
accumulating	bereavement	leave	will	be	available	annually,	separate	from	the	employee’s	leave	days,	which	
will	be	granted	following	the	death	of	the	employee’s	parent.		Two	days	of	non-accumulating	bereavement	
leave	will	be	available	annually,	separate	from	the	employee’s	leave	days,	which	will	be	granted	following	the	
death	of	the	employee’s	parent,	brother,	sister,	grandchild,	mother-in-law,	father-in-law,	grandparent,	
brother-in-law,	sister-in-law,	nephew,	niece,	aunt,	uncle,	grandparent-in-law,	or	any	other	individual	who	is	a	
permanent	resident	in	the	employee’s	home.		In	the	event	additional	leave	is	needed,	the	employee	will	work	
with	their	administrator.		Any	additional	leave	time	will	be	deducted	from	the	employee’s	leave	days.	



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 

 
 SIGN LANGUAGE INTERPRETER 

Salary Schedule 
2020-2021 

PROPOSED 
 

The rate of pay for Sign Language Interpreters employed by the Bellevue Public Schools 
District for the 2020-2021 school year is as follows: 
 

Sign Language Interpreter - $22.59 hourly rate 
 
 
1. The district will provide $7,954 to be applied to the health and accident insurance offered  
 by the district. 

2.   Leave time shall be accumulated at the rate of one hour for every 20 hours worked. 
 
 
 



BELLEVUE	PUBLIC	SCHOOLS	
Bellevue,	Nebraska	

		
SUPERVISORS/SPECIALISTS	

Salary	Schedule	K	
2020-2021	
PROPOSED	

	
	 	 K01A	 	 K02A	 	 K	Range	

STEPS	 	 Class	I	 	 Class	II	 	 Class	III	
0	 (1.00)	 $35,331		 	 	 	 $41,000	–	98,000	
1	 (1.03)	 $36,391	 (1.10)	 $38,864	 	 	
2	 (1.06)	 $37,451		 (1.13)	 $39,924		 	 	
3	 (1.09)	 $38,511	 (1.16)	 $40,984	 	 	
4	 (1.12)	 $39,571	 (1.19)	 $42,044	 	 	
5	 (1.15)	 $40,631		 (1.22)	 $43,104	 	 	
6	 (1.18)	 $41,691	 (1.25)	 $44,164	 	 	
7	 (1.23)	 $43,457		 (1.28)	 $45,224	 	 	
8	 (1.27)	 $44,870	 (1.32)	 $46,637	 	 	
9	 (1.30)	 $45,930	 (1.36)	 $48,050	 	 	
10	 (1.33)	 $46,990		 (1.40)	 $49,463	 	 	
11	 (1.37)	 $48,403	 (1.44)	 $50,877	 	 	
12	 	 	 (1.48)	 $52,290	 	 	

	
Classification	
Class	I	 -	 Supervisor	with	less	than	eight	full-time	assistants	or	special	assignment.	
Class	II	 -	 Supervisor	more	than	eight	full-time	assistants	or	special	assignment.	 	
Class	III	 -	 Services	Coordinators,	Social	Workers,	or	special	assignment.	
	
Special	Provisions	
1.	 Employees	in	Class	I	and	Class	II	will	receive	a	longevity	payment	of	2.25%	of	schedule	salary	after	ten	years	of	

experience	with	the	district.		Employees	in	Class	I	and	Class	II	will	receive	a	longevity	payment	of	3%	of	schedule	salary	
after	fifteen	years	of	experience	with	the	district.		Continuous	years	of	service	will	be	calculated	from	the	employee’s	
seniority	date.		Eligibility	for	long	service	increment	will	begin	on	the	first	day	of	the	monthly	pay	period	following	the	
employee’s	anniversary.	

2.	 The	District	will	provide	each	full	time	employee	with	$6,300	in	recognition	of	service	to	the	District.	
3.	 All	supervisors	may	be	granted	credit	on	the	salary	schedule	not	to	exceed	three	years	for	similar	experience.	
4.	 The	District	will	pay	$7,954	annually	($662.83	per	month)	to	be	applied	to	the	health	and	accident	insurance	offered	by	

the	District.	
5.	 Long	Term	Disability.	
6.	 Severance	Pay.	
7.	 Salaries	for	employees	working	less	than	12-month	contracts	will	be	prorated	based	on	days	of	employment.	
8.	 Life	insurance.	
9.	 Class	I	and	Class	II	employees	will	accumulate	1	vacation	day	per	month	and	1	sick	leave	day	per	month.		Class	III	will	

receive	20	vacation	days	and	12	sick	leave	days	annually.		See	Board	Policies	415.01	and	415.02	for	further	clarification.	
10.				Five	days	of	non-accumulating	bereavement	leave	will	be	available	annually,	separate	from	the	employee’s	leave	days,	

which	 will	 be	 granted	 following	 the	 death	 of	 the	 employee’s	 spouse	 or	 child.	 	 Three	 days	 of	 non-accumulating	
bereavement	leave	will	be	available	annually,	separate	from	the	employee’s	leave	days,	which	will	be	granted	following	
the	 death	 of	 the	 employee’s	 parent.	 	 Two	 days	 of	 non-accumulating	 bereavement	 leave	 will	 be	 available	 annually,	
separate	from	the	employee’s	leave	days,	which	will	be	granted	following	the	death	of	the	employee’s	parent,	brother,	
sister,	grandchild,	mother-in-law,	father-in-law,	grandparent,	brother-in-law,	sister-in-law,	nephew,	niece,	aunt,	uncle,	
grandparent-in-law,	 or	 any	 other	 individual	 who	 is	 a	 permanent	 resident	 in	 the	 employee’s	 home.	 	 In	 the	 event	
additional	leave	is	needed,	the	employee	will	work	with	their	administrator.		Any	additional	leave	time	will	be	deducted	
from	the	employee’s	leave	days.	



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
 
 
 

SUBSTITUTE TEACHERS 
Salary Schedule 

2020-2021 
PROPOSED 

 
 
 

The rate of pay for substitute teachers employed by the Bellevue Public School District: 
 
A. $150.00 per day. 
 
 
 
When substituting for the same teacher in one classroom for a long-term assignment: 
 
B. $160.00 per day beginning the first long-term teaching day. 
  
C. Substitute teachers, properly certified, who have taught continuously for 
 90 student days, and are continuing their assignment shall have their daily 
 rate of pay adjusted beginning the ninety-first day to reflect their appropriate 
 placement on the teacher's salary schedule. 
 

 



BELLEVUE PUBLIC SCHOOLS 
Bellevue, Nebraska 

 
PART TIME AND TEMPORARY STAFF 

Salary Schedule T 
2020-2021 

PROPOSED 
 
 

 A. Custodial and Maintenance       
        Temporary and Substitute Staff      11.50 
  Student Employees       9.75 
 
 B. Drivers 
  Temporary and Substitute Staff 12.75 
 
 C. Paraprofessionals 
  Temporary and Substitute Paras 11.50 
  Student Employees 9.75 
 
 D.  Clerical 
  Temporary and Substitute Staff 11.50    
  Student Employees 9.75 
 

E. Food Service 
Temporary and Substitute Staff 11.50 

 
 Note:  Temporary includes employees hired for the summer. 
 
  
 



BELLEVUE PUBLIC SCHOOLS 
ADMINISTRATOR RANGES 

Salary Schedule B 
2019-2020 

 
   
Assistant Superintendent 155,000  –  195,000 
 
Executive Director                                                                 120,000   –  161,000 
 
Director 79,000  –   152,000 
 
High School Principal 120,000  –   170,000 
 
Middle School Principal 84,500  –   129,000 
 
Secondary Assistant Principal 84,500  –   127,000 
 
Elementary School Principal 84,500  –   123,000 
 
Coordinator 71,500  –   147,000   
 
Insurance 
A.  Health Insurance 
The District will apply $7,435 for health and accident insurance offered by the District.  Employees 
selecting the HDHP will receive $6,435 toward premium costs and $1,000 deposited in an HSA account.  
Married employees may apply both district shares ($14,870 or $12,870/$2,000) toward a family health 
insurance policy. 
 
B.  Section 125 Benefit Plan 
A Section 125 Benefit Plan will be available to employees for insurance. 
 
C.  Disability Insurance 
The income protection plan for administrators will be continued. (80%) 
 
D.  Life Insurance 
The District will provide term life insurance in the amount of $50,000 to each administrator. 
 
E.  Insurance upon retirement 
Those employees who are 55 years of age or older and qualify shall be provided $2,500 toward the 
district’s health and accident program upon retirement.  This benefit will continue until age 65. 
 
Salary  
A.  Supplementary Compensation 
The District will provide each full time administrator with $6,100 in supplemental compensation for 
professional service. 
 
B. Longevity Pay 
It is agreed that a payment in recognition of professional service be made in the amount of 3.75% of basic 
contract salary to those individuals who have completed twenty (20) years of professional service with the 
District. 
 
 



C.  Severance Pay Plan 
The severance pay program for administrators will be continued for administrators hired prior to 2014-
2015 contract year. 
 
D.  Non-Elective Deferral Program 
The Non-Elective Deferral Program for Eligible Employees will be continued (former SEP-IRA program). 
 
E.  Professional Memberships 
The District will provide one-half of the cost of an NCSA annual membership. 
 
Leave 
A. Annual Leave 
Twelve days of leave will be earned annually, determined by the number of contract days assigned.   
 
B. Compensation for Unused Leave 
Additional pay will be provided administrators with a balance of at least 33 days who have shown 
exemplary attendance by accruing more than 7 days of leave during that contract year.  If the exemplary 
attendance payment option is selected, accumulated leave will be limited to 7 days for that year.  Pay for 
exemplary attendance shall be paid at the administrator’s applicable rate of pay over a 12-month period 
beginning in July. 
 
Additional pay will be provided administrators who have shown exemplary attendance by accruing more 
than 110 days of leave.  Annual leave is limited to 110 days.  Any administrator who accumulates more 
than 110 days in a given contract year will automatically receive exemplary attendance pay for the 
additional days of work.  Pay for exemplary attendance shall be paid at the administrator’s applicable rate 
of pay over a 12-month period beginning in July. 
 
Upon resignation after twenty years of service, compensation for one-half of the leave days accumulated 
shall be paid to administrators at the applicable rate of pay.  Those administrators with less than twenty 
years of service will receive compensation for one-fourth of the leave days accumulated at the applicable 
rate of pay. 
 
C. Bereavement Leave 
Five days of non-accumulating bereavement leave will be available annually, separate from the 
employee’s Annual Leave Days, which will be granted following the death of the employee’s spouse or 
child. Two days of non-accumulating bereavement leave will be available annually, separate from the 
employee’s Annual Leave Days, which will be granted following the death of the employee’s parent, 
brother, sister, grandchild, mother-in-law, father-in-law, grandparent, brother-in-law, sister-in-law, 
nephew, niece, aunt, uncle, grandparent-in-law, or any other individual who is a permanent resident in 
the employee’s home.  In the event additional leave is needed, the employee will work with their 
administrator.  Any additional leave time will be deducted from the employee’s Annual Leave Days. 
 
D. Vacation 
Administrators will receive twenty vacation days annually.  Beginning with the 2012-2013 contract year, 
new accumulation of vacation will not exceed thirty days.  At the end of each contract year, up to ten days 
of unused vacation can be reimbursed at the administrator’s current daily rate of pay.  Vacation 
accumulated prior to the 2012-2013 contract year may be used or reimbursed with permission of the 
superintendent.  Upon resignation, compensation for the vacation days accumulated shall be paid to the 
administrator at the applicable daily rate of pay. 
 
 
 

      



BELLEVUE PUBLIC SCHOOLS 

Bellevue, Nebraska 

 

SECRETARIAL 

Salary Schedule E 

2019-2020 

 

 

SECRETARIAL SALARY RANGE 

$31,000 - $49,000 

 

 

SPECIAL PROVISIONS 

1. Employees will receive a longevity payment of 3% of schedule salary after 15 years of experience 

with the district.  Continuous years of service will be calculated from the employee’s current hire 

date.  Eligibility for longevity pay will begin on the first day of the monthly pay period following  

 the employee’s anniversary. 

2. The employee who is the secretary to the high school principal will receive an additional  

 $110.00 per month. 

3. The district will pay $619.58 per month to be applied to the health and accident insurance offered  

 by the district. 

4. The district will provide $25,000 of life insurance for 12 month employees. 

5. Leave time shall be accumulated at the rate of 1 day vacation per month and 1 day sick leave per 

month after the first year of employment.  During the first year of employment, ½ day vacation and ½ 

day sick leave shall be accumulated per month. See Board Policies 415.01 and 415.02 for further 

clarification. 
 

6. Severance Leave. 
 Secretaries with a balance of at least 33 sick days, who have shown exemplary attendance by accruing more than 7 days of 

sick leave during that fiscal year, will be offered exemplary attendance pay.  As a result, accumulated leave will be limited 

to 7 days for that year.  Pay for exemplary attendance shall be paid at the secretary’s applicable rate of pay over a 12-

month period beginning in September. 

 
 Any secretary who accumulates more than 110 sick days in a given fiscal year will automatically receive exemplary 

attendance pay.  Sick leave accumulation is limited to 110 days.  Pay for exemplary attendance shall be paid at the 

secretary’s applicable rate of pay over a 12-month period beginning in September. 

  
 Upon resignation after twenty years of service, compensation for one-half of the leave days accumulated shall be paid to 

secretaries at the applicable rate of pay.  Those secretaries with less than twenty years of service will receive compensation 

for one-fourth of the sick leave days accumulated at the applicable rate of pay. 
 

7.   Five days of non-accumulating bereavement leave will be available annually, separate from the 

employee’s leave days, which will be granted following the death of the employee’s spouse or child.  

Two days of non-accumulating bereavement leave will be available annually, separate from the 

employee’s leave days, which will be granted following the death of the employee’s parent, brother, 

sister, grandchild, mother-in-law, father-in-law, grandparent, brother-in-law, sister-in-law, nephew, 

niece, aunt, uncle, grandparent-in-law, or any other individual who is a permanent resident in the 

employee’s home.  In the event additional leave is needed, the employee will work with their 

administrator.  Any additional leave time will be deducted from the employee’s leave days. 



BELLEVUE PUBLIC SCHOOLS 

Bellevue, Nebraska 

 

 

 

 SIGN LANGUAGE INTERPRETER 

Salary Schedule 

2019-2020 

 

 

The rate of pay for Sign Language Interpreters employed by the Bellevue Public Schools 

District for the 2019-2020 school year is as follows: 

 

Sign Language Interpreter - $21.81 hourly rate 

 

 

1. The district will provide $7,435 to be applied to the health and accident insurance offered  

 by the district. 

2.   Leave time shall be accumulated at the rate of one hour for every 20 hours worked. 

 

 

 



BELLEVUE PUBLIC SCHOOLS 

Bellevue, Nebraska 

  

SUPERVISORS/SPECIALISTS 

Salary Schedule K 

2019-2020 

 

 

  K01A  K02A  K Range 

STEPS  Class I  Class II  Class III 

0 (1.00) $34,120     $41,000 – 95,000 

1 (1.03) $35,144 (1.10) $37,532    

2 (1.06) $36,167  (1.13) $38,556    

3 (1.09) $37,191 (1.16) $39,579   

4 (1.12) $38,214 (1.19) $40,603   

5 (1.15) $39,238  (1.22) $41,626   

6 (1.18) $40,262 (1.25) $42,650   

7 (1.23) $41,968  (1.28) $43,674   

8 (1.27) $43,332 (1.32) $45,038   

9 (1.30) $44,356 (1.36) $46,403   

10 (1.33) $45,380  (1.40) $47,768   

11 (1.37) $47,086 (1.44) $49,133   

12   (1.48) $50,498   

 
Classification 

Class I - Supervisor with less than eight full-time assistants or special assignment. 

Class II - Supervisor more than eight full-time assistants or special assignment.  

Class III - Services Coordinators, Social Workers, or special assignment. 

 
Special Provisions 

1. Employees in Class I and Class II will receive a longevity payment of 2.25% of schedule salary after ten years 

of experience with the district.  Employees in Class I and Class II will receive a longevity payment of 3% of 

schedule salary after fifteen years of experience with the district.  Continuous years of service will be 

calculated from the employee’s seniority date.  Eligibility for long service increment will begin on the first 

day of the monthly pay period following the employee’s anniversary. 

2. The District will provide each full time employee with $6,100 in recognition of service to the District. 

3. All supervisors may be granted credit on the salary schedule not to exceed three years for similar experience. 

4. The District will pay $7,435 annually ($619.58 per month) to be applied to the health and accident insurance 

offered by the District. 

5. Long Term Disability. 

6. Severance Pay. 

7. Salaries for employees working less than 12-month contracts will be prorated based on days of employment. 

8. Life insurance. 

9. Class I and Class II employees will accumulate 1 vacation day per month and 1 sick leave day per month.  

Class III will receive 20 vacation days and 12 sick leave days annually.  See Board Policies 415.01 and 415.02 

for further clarification. 

10.  Five days of non-accumulating bereavement leave will be available annually, separate from the employee’s 

leave days, which will be granted following the death of the employee’s spouse or child.  Two days of non-

accumulating bereavement leave will be available annually, separate from the employee’s leave days, which 

will be granted following the death of the employee’s parent, brother, sister, grandchild, mother-in-law, 

father-in-law, grandparent, brother-in-law, sister-in-law, nephew, niece, aunt, uncle, grandparent-in-law, or 

any other individual who is a permanent resident in the employee’s home.  In the event additional leave is 

needed, the employee will work with their administrator.  Any additional leave time will be deducted from the 

employee’s leave days. 



BELLEVUE PUBLIC SCHOOLS 

Bellevue, Nebraska 

 

 

 

 

SUBSTITUTE TEACHERS 

Salary Schedule 

2019-2020 

 

 

 

 

The rate of pay for substitute teachers employed by the Bellevue Public School District: 

 

A. $150.00 per day. 

 

 

 

When substituting for the same teacher in one classroom for a long-term assignment: 

 

B. $160.00 per day beginning the first long-term teaching day. 

  

C. Substitute teachers, properly certified, who have taught continuously for 

 90 student days, and are continuing their assignment shall have their daily 

 rate of pay adjusted beginning the ninety-first day to reflect their appropriate 

 placement on the teacher's salary schedule. 

 
 



BELLEVUE PUBLIC SCHOOLS 

Bellevue, Nebraska 

 

PART TIME AND TEMPORARY STAFF 

Salary Schedule T 

2019-2020 

 

 

 

 A. Custodial and Maintenance       

        Temporary and Substitute Staff      11.50 

  Student Employees       9.75 

 

 B. Drivers 

  Temporary and Substitute Staff 12.75 

 

 C. Paraprofessionals 

  Temporary and Substitute Paras 11.50 

  Student Employees 9.75 

 

 D.  Clerical 

  Temporary and Substitute Staff 11.50    

  Student Employees 9.75 

 

E. Food Service 

Temporary and Substitute Staff 11.50 

 

 Note:  Temporary includes employees hired for the summer. 

 

  

 



BELLEVUE	PUBLIC	SCHOOLS	
ADMINISTRATOR	RANGES	

Salary	Schedule	B	
2020-2021	
PROPOSED	

	 	 	
Assistant	Superintendent	 155,000		–		196,000	
	
Executive	Director																																																																	 120,000			–		161,000	
	
Director	 79,000		–			152,000	
	
High	School	Principal	 120,000		–			176,000	
	
Middle	School	Principal	 84,500		–			132,000	
	
Secondary	Assistant	Principal	 84,500		–			130,000	
	
Elementary	School	Principal	 84,500		–			123,000	
	
Coordinator	 71,500		–			152,000	 		
	
Insurance	
A.		Health	Insurance	
The	District	will	apply	$7,954	for	health	and	accident	insurance	offered	by	the	District.		Employees	
selecting	the	HDHP	will	receive	$6,954	toward	premium	costs	and	$1,000	deposited	in	an	HSA	account.		
Married	employees	may	apply	both	district	shares	($15,908	or	$13,908/$2,000)	toward	a	family	health	
insurance	policy.	
	
B.		Section	125	Benefit	Plan	
A	Section	125	Benefit	Plan	will	be	available	to	employees	for	insurance.	
	
C.		Disability	Insurance	
The	income	protection	plan	for	administrators	will	be	continued.	(80%)	
	
D.		Life	Insurance	
The	District	will	provide	term	life	insurance	in	the	amount	of	$50,000	to	each	administrator.	
	
E.		Insurance	upon	retirement	
Those	 employees	 who	 are	 55	 years	 of	 age	 or	 older	 and	 qualify	 shall	 be	 provided	 $2,500	 toward	 the	
district’s	health	and	accident	program	upon	retirement.		This	benefit	will	continue	until	age	65.	
	
Salary		
A.		Supplementary	Compensation	
The	District	will	provide	each	full	time	administrator	with	$6,300	in	supplemental	compensation	for	
professional	service.	
	
B.	Longevity	Pay	
It	is	agreed	that	a	payment	in	recognition	of	professional	service	be	made	in	the	amount	of	3.75%	of	basic	
contract	salary	to	those	individuals	who	have	completed	twenty	(20)	years	of	professional	service	with	the	
District.	
	
	



C.		Severance	Pay	Plan	
The	severance	pay	program	for	administrators	will	be	continued	for	administrators	hired	prior	to	2014-
2015	contract	year.	
	
D.		Non-Elective	Deferral	Program	
The	Non-Elective	Deferral	Program	for	Eligible	Employees	will	be	continued	(former	SEP-IRA	program).	
	
E.		Professional	Memberships	
The	District	will	provide	one-half	of	the	cost	of	an	NCSA	annual	membership.	
	
Leave	
A.	Annual	Leave	
Twelve	days	of	leave	will	be	earned	annually,	determined	by	the	number	of	contract	days	assigned.			
	
B.	Compensation	for	Unused	Leave	
Additional	pay	will	be	provided	administrators	with	a	balance	of	at	least	33	days	who	have	shown	
exemplary	attendance	by	accruing	more	than	7	days	of	leave	during	that	contract	year.		If	the	exemplary	
attendance	payment	option	is	selected,	accumulated	leave	will	be	limited	to	7	days	for	that	year.		Pay	for	
exemplary	attendance	shall	be	paid	at	the	administrator’s	applicable	rate	of	pay	over	a	12-month	period	
beginning	in	July.	
	
Additional	pay	will	be	provided	administrators	who	have	shown	exemplary	attendance	by	accruing	more	
than	110	days	of	leave.		Annual	leave	is	limited	to	110	days.		Any	administrator	who	accumulates	more	
than	110	days	in	a	given	contract	year	will	automatically	receive	exemplary	attendance	pay	for	the	
additional	days	of	work.		Pay	for	exemplary	attendance	shall	be	paid	at	the	administrator’s	applicable	rate	
of	pay	over	a	12-month	period	beginning	in	July.	
	
Upon	resignation	after	twenty	years	of	service,	compensation	for	one-half	of	the	leave	days	accumulated	
shall	be	paid	to	administrators	at	the	applicable	rate	of	pay.		Those	administrators	with	less	than	twenty	
years	of	service	will	receive	compensation	for	one-fourth	of	the	leave	days	accumulated	at	the	applicable	
rate	of	pay.	
	
C.	Bereavement	Leave	
Five	 days	 of	 non-accumulating	 bereavement	 leave	 will	 be	 available	 annually,	 separate	 from	 the	
employee’s	Annual	 Leave	Days,	which	will	be	granted	 following	 the	death	of	 the	employee’s	 spouse	or	
child.	 Three	days	of	non-accumulating	bereavement	 leave	will	 be	available	annually,	 separate	 from	 the	
employee’s	Annual	Leave	Days,	which	will	be	granted	following	the	death	of	the	employee’s	parent.	Two	
days	 of	 non-accumulating	 bereavement	 leave	will	 be	 available	 annually,	 separate	 from	 the	 employee’s	
Annual	Leave	Days,	which	will	be	granted	following	the	death	of	the	employee’s	parent,	brother,	sister,	
grandchild,	mother-in-law,	father-in-law,	grandparent,	brother-in-law,	sister-in-law,	nephew,	niece,	aunt,	
uncle,	grandparent-in-law,	or	any	other	individual	who	is	a	permanent	resident	in	the	employee’s	home.		
In	the	event	additional	leave	is	needed,	the	employee	will	work	with	their	administrator.		Any	additional	
leave	time	will	be	deducted	from	the	employee’s	Annual	Leave	Days.	
	
D.	Vacation	
Administrators	will	receive	twenty	vacation	days	annually.		Beginning	with	the	2012-2013	contract	year,	
new	accumulation	of	vacation	will	not	exceed	thirty	days.		At	the	end	of	each	contract	year,	up	to	ten	days	
of	unused	vacation	can	be	reimbursed	at	the	administrator’s	current	daily	rate	of	pay.		Vacation	
accumulated	prior	to	the	2012-2013	contract	year	may	be	used	or	reimbursed	with	permission	of	the	
superintendent.		Upon	resignation,	compensation	for	the	vacation	days	accumulated	shall	be	paid	to	the	
administrator	at	the	applicable	daily	rate	of	pay.	
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BELLEVUE PUBLIC SCHOOLS 

BELLEVUE, NEBRASKA 

CONTRACT OF SUPERINTENDENT 
 

This contract is made by and between the Board of Education of Bellevue Public Schools, legally 

known as Sarpy County School District No. 77-001 and referred to herein as the “Board” and “School 

District” respectively, and Dr. Jeff Rippe, referred to herein as the “Superintendent.” 

WITNESSETH: In accordance with action taken by the Board as recorded in the minutes of its 

meeting of April 13, 2020, the Board agrees to employ the Superintendent, and the Superintendent agrees 

to accept such employment subject to the terms and conditions set forth below. 

SECTION 1. Term of Contract. Subject to Neb.Rev.Stat. §§ 79-824 through 79-845, as 

amended from time to time, the Superintendent shall be employed for a term being July 1, 2020 and 

expiring on June 30, 2023. References to “Contract Year” shall mean the period from July 1 of one year 

through June 30 of the following year. On or before April 15th of each year, the Board may take action to 

extend the Contract for one additional Contract Year. Such action shall be attached to this Contract and 

become a part thereof. If the Board does not take action, the Contract will not be extended beyond its 

original term or any extension thereof. 

SECTION 2. Salary. The Superintendent’s salary for each term shall be Two Hundred Forty 

Thousand Forty Four  Dollars and No Cents ($240,044.00), which shall be paid in equal installments 

in accordance with the Board’s policy governing payment of other administrators. 

SECTION 3. Professional Status. The Superintendent affirms that he is not under contract 

with any other school board or board of education covering any part of or all of any term of this Contract. 

Throughout his terms, he will hold a valid and appropriate certificate to act as Superintendent of Schools 

in the State of Nebraska, which certificate shall be filed with the School District on or before the 

beginning of the initial term. 

SECTION 4. Superintendent’s Duties .  The Superintendent shall faithfully perform the duties 

of the Superintendent of Schools as prescribed by the laws of the State of Nebraska, the rules and 

regulations of the Nebraska Department of Education, and the Board’s policies. The Superintendent is 

subject to the Board’s direction and control at all times and shall carry out and perform such 

administrative duties as the Board may assign to him from time to time.  Regular, dependable attendance 

is an essential function of the Superintendent’s duties. He will devote his full-time skill, labor and 

attention to the performance of his duties; provided, however, that: (a) the Superintendent may, without 

prior Board approval, undertake speaking engagements, writing, lecturing or other professional duties and 

obligations for which the only remuneration is reimbursement of expenses, and (b) this other work shall 

not interfere in a material or substantial manner with the obligations as set forth in this Contract. 

The Superintendent may undertake speaking engagements, writing, lecturing or other professional 

duties and obligations for which there is remuneration in excess of reimbursement of expenses and any 

other consultative work only upon prior approval of the Board, and the Superintendent shall be obligated 

to use his vacation days as hereinafter described when such activities occur during business hours of the 

School District. 

SECTION 5. Administration. The Superintendent shall be responsible for organizing, 

reorganizing and arranging School District administrative and supervisory staff in a manner which, in his 

judgment and in consultation with the Board, best serves the School District.  He, with the assistance of 
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his staff, shall administer instruction and business affairs. The Superintendent shall be responsible for the 

selection, placement and transfer of personnel and shall inform the Board of the selection, placement and 

transfer of administrators. 

SECTION 6. Board-Superintendent Relationship. The Board shall have primary responsibility 

for formulating and adopting Board policy. The Superintendent shall be the chief administrative 

officer for the School District, and shall have primary responsibility for implementing Board policy. 

The Board agrees, individually and collectively, to promptly refer all criticism, complaints and 

suggestions concerning operations of the School District, including matters relating to personnel and 

students, to the Superintendent for study, recommendation or action as appropriate, and not to comment 

or take action on such matters except upon the recommendation of the Superintendent or upon the 

Superintendent’s having been permitted sufficient opportunity to respond to the matter. The 

Superintendent shall not be responsible for performance of duties assigned by individual members of the 

Board, or duties assigned without official action of the Board, except as specifically set forth in the 

Board’s policies. 

SECTION 7. Legal Actions. If any legal action, including a professional practice complaint, is 

threatened or filed by someone other than the Board, against the Superintendent as a result of the 

performance of his duties under this Contract or his position as Superintendent of Schools for the District, 

the Board shall provide him with a legal defense to the maximum extent permitted by law so long as he 

acted in good faith and a manner which he reasonably believed to be in or not opposed to the best 

interests of the School District and, with respect to any criminal action or proceeding, had no reasonable 

cause to believe that his conduct was unlawful. 

SECTION 8. Cancellation or Mid-Term Amendment. A majority of the Board members may 

cancel or amend this Contract during any of its terms for any of the following reasons: (a)  the 

cancellation, termination, revocation or suspension of the Superintendent’s certificate (Nebraska 

Administrative and Supervisory Certificate) by the State Board of Education; (b) any of the reasons set 

forth in this Contract; (c) the breach of any material provisions of this Contract; (d) incompetence; (e) 

neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) immoral conduct or conduct 

involving moral turpitude; (i) physical or mental incapacity; (j) intemperance; (k) conviction of a felony; 

or, (l) any conduct that substantially interferes with the Superintendent’s continued performance of his 

duties. The procedures for cancellation and amendment shall be in accordance with the statutes of the 

State of Nebraska. In the event of a cancellation, the Contract shall be deemed to have terminated on the 

date of cancellation and the School District shall not have any further obligations to the Superintendent 

except those obligations that accrued up to the date of cancellation and any obligations that survive the 

termination of the Contract. 

SECTION 9. Physical and/or Mental Examination. At the direction of the Board, the 

Superintendent shall undergo a physical or mental examination by a licensed physician or psychologist 

chosen by the Board to determine whether the Superintendent can perform the essential functions of his 

position. The Superintendent may also choose a licensed physician or psychologist for a second opinion 

also to be presented to the Board. The Superintendent shall authorize the physician and/or psychologist to 

disclose to the Board his or her written determination whether the Superintendent can perform such 

essential functions. The cost of such examination(s) and report(s) shall be subject to health insurance, and 

the School Board shall pay any amount no so covered. In the event the Superintendent becomes disabled 

and is unable to perform the duties of the Superintendent and all leave has been exhausted, either party to 

this Contract may terminate this Contract by giving written notice to the other party.  Upon termination, 
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neither party will have any further obligations of the other party except the extent of any vested fringe 

benefits. 

SECTION 10. Transportation/Mobile Communications. The Board shall provide the 

Superintendent a monthly vehicle expense allowance of Four Hundred Dollars and No Cents ($400.00) 

for in-metro area travel, less applicable withholding. The Board shall provide the Superintendent a 

monthly mobile data/telephone expense allowance of Two Hundred Dollars and No Cents ($200.00), less 

applicable withholding. 

SECTION 11. Professional Development/Civic and Professional Meetings. The 

Superintendent may become a member of appropriate professional organizations and attend appropriate 

professional and civic meetings at the local, state and national levels, provided that such attendance does 

not interfere with the proper performance of his duties. 

SECTION 12. Fringe Benefits. In addition to the compensation set forth in Section 2 herein, 

the School District shall provide to the Superintendent with, or make available to him, the following 

fringe benefits: 

a) The expense of membership in the professional and civic organizations and attendance at 

their meetings pursuant to Section 11 herein when the Board has authorized such membership 

and/or attendance; 

b) In addition to the transportation allowance in Section 10 herein, reimbursement at the state- 

approved rate for mileage incurred while during his personal vehicle on School District 

business outside of the metro area; 

c) The employee and employer paid § 403(b) plan provided by the School District under the 

same terms and conditions provided to other administrators of the School District; 

d) A term life insurance policy with a face value equal to that provided from time to time to 

other administrators of the School District as well as the right of the Superintendent to 

purchase additional coverage as that allowed from time to time to other administrators of the 

School District; 

e) Health and accident insurance provided by the School District under the same terms and 

conditions provided from time to time to other administrators of the School District; 

f) A disability income insurance policy on the same terms and conditions provided from time to 

time provided to other administrators of the School District; 

g) Voluntary Separation Program on the same terms and conditions provided from time to time 

to other administrators of the School District; 

h) Sick, vacation, personal or bereavement days and holidays on the same terms and conditions 

provided to other administrators of the School District; 

i) A professional stipend on the same terms and conditions provided to other administrators of 

the School District; 

j) Longevity on the same terms and conditions provided to other administrators of the School 

District; and, 

k) Severance pay program on the same terms and conditions provided to other administrators of 

the School District. 

SECTION 13. No Penalty for Release or Resignation. There shall be no penalty for release or 

resignation by the Superintendent from this Contract, provided no resignation shall become effective until 

the expiration of this Contract unless accepted by the Board, and the Board shall fix the time at which the 

resignation shall take effect. 
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SECTION 14. Compensation Upon Termination or Cancellation.  Upon lawful termination 

or cancellation of this Contract for any reason, the compensation to be paid hereunder shall be an amount 

which bears the same ration to the annual salary specified as the number of months or fraction thereof to 

the date of such termination or cancellation bears to the 12 months in the annual salary period in which 

termination or cancellation occurs. Any portion of the salary paid, but not earned, prior to the date of 

termination or cancellation of this Contract shall be refunded by the Superintendent. Alternatively, if the 

Superintendent may authorize the School District to deduct from his final paycheck any portion of the 

salary paid, but not earned. 

SECTION 15.  Residence.  The Superintendent shall reside within the boundaries of the School 

District.  
 

SECTION 16.  Governing Law.  The parties shall be governed by all applicable Nebraska state 

and federal laws, rules and regulations in performance of their respective duties and obligations under this 

Contract. 

SECTION 17. Amendments to be in Writing. This Contract may be modified or amended 

only by a written statement duly authorized and executed by the Superintendent and the Board. 

SECTION 18. Severability. If a court of competent jurisdiction declares any portion of this 

Contract invalid or unenforceable, such declaration shall not affect the validity or enforceability of the 

remaining provisions. 

SECTION 19. Evaluation. The Board will evaluate and assess he Superintendent’s 

performance in writing each Contract Year. Upon completing such evaluation, the Board or a duly 

designated committee thereof shall meet with the Superintendent to review the results of the evaluation. 

The Board shall give the Superintendent a copy of the written evaluation, and he shall have the right to 

make a written response to it. The evaluations and written responses will be placed in the 

Superintendent’s personnel file. 

SECTION 20. Supersede. This Contract shall superseded and terminate all previous 

agreements between the parties. 

IN WITNESS HEREOF, the parties have executed his Contract on the dates set forth below. 

 

 
EXECUTED BY THE BOARD this 13 day of April, 2020. 

 

 

 
 

  

President, Board of Education Secretary, Board of Education 
 

 

 
EXECUTED BY THE SUPERINTENDENT this 13 day of April, 2020. 

 

 

 
 

 

Dr. Jeff Rippe, Superintendent 



The	estimated	costs	to	the	district	for	the	2020/21	year	and	future	years	are	listed	below:

240,044.00$																																	 480,088.00$																												 720,132.00$																																-$																																											

●	Extended	contracts	/	Activities	outside	of	regular	salary -$																																														
●	Bonus/Incentive/Performance	Pay -$																																														

6,300.00$																																					 12,600.00$																															 18,900.00$																																		
9,001.65$																																					 18,003.30$																															 27,004.95$																																		

9,067.00$																																					 18,134.00$																															 27,201.00$																																		
-$																																														
-$																																														

-$																																														
43,190.00$																																			 86,380.00$																															 129,570.00$																																

-$																																														
-$																																														

11,568.00$																																			 23,136.00$																															 34,704.00$																																		
20,596.00$																																			 41,192.00$																															 61,788.00$																																		

-$																																														
1,071.00$																																					 2,142.00$																																	 3,213.00$																																					
2,400.00$																																					 4,800.00$																																	 7,200.00$																																					

-$																																														
4,800.00$																																					 9,600.00$																																	 14,400.00$																																		

-$																																																				
-$																																																				

-$																																																				

348,037.65$																				 696,075.30$																	 1,044,112.95$																Totals:			

					Superintendent	Pay	Transparency	Notice—Proposed	Contract	for	Dr.	Jeff	Rippe

●	Cell	Phone/Internet	reimbursement
●	Relocation	reimbursement
●	Travel	allowance/reimbursement
●	Mileage	Allowance
●	Educational	tuition	assistance
●	All	other	benefit	costs	not	mentioned	above

●	IRS	value	of	housing	allowance
●	IRS	value	of	vehicle	allowance
●	Additional	leave	days
●	Annuities
●	Service	credit	purchase	
●	Association	/	Membership	dues

Benefits	and	Payroll	Costs	Paid	by	district:

●	 Insurances	(Health,	Dental,	Life,	Long	Term	Disability)
●	Cafeteria	Plan	Stipend
●	Cash	in	lieu	of	insurance
●	Employee's	share	of	retirement,	deferred	compensation,	FICA	and	
Medicare	 if	paid	by	the	district
●	District's	share	of	retirement,	FICA	and	Medicare

Base	Pay	for	the	Total	FTE

Compensation	for	activities	outside	of	the	regular	salary:

●	Stipends
●	All	other	costs	not	mentioned	above	(longevity)

2020/21	Base	Pay,			

Additional	Compensation	

&	Benefits

Future	Base	Pay,	

Additional	

Compensation	&	

Benefits	per	Contract

TOTAL	CONTRACT	

COST

Notice	is	hereby	given	that	Bellevue	Public	Schools	has	approval	of	a	proposed	superintendent	employment	contract	on	its	agenda	for	the		board	meeting	to	be	
held	on	April	13,	2020	at	6:30	pm	at	the	Welcome	Center	Board	Room	in	Bellevue,	Nebraska.

2After	the	20/21	school	year,	how	many	years	remain	on	the	contract:																																																																																	
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