
 
Lawton Public Schools Board of Education 
Regular Meeting 
October 14, 2021 5:00 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any order, 
except as to items 1-3. The Board may discuss, make motions, and vote on all matters appearing 
on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no action on 
any item. Any person with a disability who needs special accommodations to attend the Board of 
Education meeting should notify the Clerk of the Board at least 24 hours, to the extent possible, 
prior to the scheduled time of the Board meeting. The telephone number is 580-357-6900. At the 
time and place designated, the Board will consider and act upon the matters set out on the Agenda 
for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Kevin Hime
3. Roll Call to Establish Quorum
4. Special Guests/Special Recognitions - Kevin Hime and Patty Neuwirth 
5. Report of the Superintendent

5.a. Excellence in Education 
5.b. Information Item:  Business Operations and Educational Services Departmental 

Updates 
5.c. Information Item:  Fall 2021 ACT College Readiness and Remediation Report
5.d. Information Item:  Fall 2021 Cohort Dropout Report
5.e. Information Item:  2020-2021 OSTP Test Results
5.f. Action Item:  Discussion and vote to approve or not approve the settlement agreement 

with Lauren Renneker.
5.g. Action Item:  Approval of the Board of Education Meeting Dates for 2022
5.h. Superintendent's Announcement(s)

5.h.1. Information Item:  Rough Draft of 2022 -2023 Instructional Calendar
6. Consent Agenda

(The following matters may be approved in their entirety by the Board upon motion made, 
seconded and passed by a majority vote of the Board members.  However, upon request 
of any Board member, any one or more matters will be removed from the consent agenda 
and acted upon separately.  Contracts are approved subject to review by the District’s legal 
counsel. Any or all of the public record items included within the consent agenda, i.e. 
minutes to be submitted for approval; purchase orders to be submitted for acceptance; 



financial report; proposed transfer of funds between activity accounts; and fund-raising 
event listings, may be examined at the Office of the Clerk of the Board of Education at 
the Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to review 
records is requested.)
6.a. Report of the Purchasing Agent/Encumbrance Clerk - Sheila Relf

6.a.1. Action Item:  Approve Purchase Orders
     General Fund (11) #'s 1551-1738
     Bond Fund (32) #'s 23-26
     Bond Fund (33) #'s 45-63
 

6.a.2. Action Item:  Payroll Encumbrance Purchase Order Numbers
6.a.3. Action Item:  Change Orders

6.b. Report of the Chief Financial Officer - Lance Gibbs
6.b.1. Treasurer's Report for the Month of July and August 2021

6.c. Report of the Clerk - Carla Dewberry-Fulner
6.c.1. Action Item: Approval of Board of Education Election packet for Board 

Seat #2.
6.c.2. Action Item:  Sanctioning FY22

6.d. Action Item:  Approval of the Minutes of the September 23, 2021 Regular Board 
Meeting

6.e. Item(s) Removed from the Consent Agenda for Separate Action
6.f. Approval of the Balance of the Consent Agenda
6.g. Approval of Item(s) that were Previously Pulled for Separate Action

7. Proposed Executive Session to Discuss:
7.a. The employing, promoting, or receiving resignation(s) of individual certified and 

support salaried personnel as listed on the Personnel Reports, Exhibit A and Exhibit 
B.  (Exhibit B includes new potential hires and presented to the board under separate 
cover).  
[Authorized by 25 OKLA.STAT. Section 307 (B)(1) of the Oklahoma Open Meeting 
Act]
 
7.a.1. The contract and/or review of Superintendent Kevin Hime   [Authorized by 

25 OKLA.STAT. Section 307 (B)(1) of the Oklahoma Open Meeting Act]:
8. Vote to Convene into Executive Session
9. Acknowledge Board's Return to Open Session
10. Executive Session Minutes Compliance Announcement
11. Superintendent's Personnel Report / Items Discussed in Executive Session

11.a. Approval of Superintendent's Personnel Reports, Exhibit A (and Exhibit B that was 
presented under separate cover)

12. Discussion and possible action on Superintendent Hime's contract.
13. New Business - This refers to any matter not known about or which could not have been 

reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 
311(A)(9)

14. The next regular board meeting date is Monday, November 1, 2021, at 5:00 p.m., in the 
Shoemaker Center Auditorium.

15. Setting New Board Meeting Dates



16. Board Announcements
17. Adjournment

Time of Posting:   3:30 p.m. 
Date of Posting:  ________________, 2021  
Place of Posting:  Foyer of Shoemaker Center, 753 NW Fort Sill Blvd. 

                        
Posted by: __________________________________________________ 
                                Kevin Hime, Superintendent
  



 

 

 

 

 

 

 

 

Chief Operating Officer - Dr. Jason James  

• Douglass Albert Johnson Senior Professional Development Center plans are in.  Bid opening scheduled 

for November 10th at 6 pm. 

• EHS football and track stadium retaining wall, concrete bleachers, parking area complete. Waiting on 

sod. 

• STEM/Maker Space classroom renovation complete 

• LRC inside paint complete 

• MHS cafeteria equipment upgrade in progress 

• MHS cafeteria to hallway construction process starting 

• ADA compliant sidewalks complete at MHS 

• MHS and MMS parking lot repair (erosion areas) sent to engineer for solution 

• Pat Henry concrete slab (Southwest corner) will be demo’d, stabilized, and repoured during Fall break 

• Oklahoma LED district wide install progressing 

 

Assessment & Accountability - Joan Gabelmann  

• Completion of the September 15 PreACT for all LPS sophomore students, inventory of PreACT 
test materials for return to ACT 

• Planning, training, test inventory, and test site delivery of OK Fall ACT non-test materials and 
test materials for all LPS juniors and RSVP seniors: Douglas, SCORE, EHS, LHS, and MHS 

• Planning, training, and non-test materials to school sites for the PSAT to be facilitated on 
October 13 for all LPS sophomores and RSVP'd juniors: Douglas, SCORE, EHS, LHS, MHS 

• District Building Test Coordinator Meetings and setting of district OSTP test days 

Child Nutrition - Daniel Ghrayyeb   

• New middle school design and menus were launched August 20 with satisfactory outcome.  

• Participation numbers have been on a steady increase since the beginning of school.  

• State grants for equipment have been filled out.  
 

Director of Curriculum - Reagan Hall - Ousley   

• Trained sites in Mastery Connect for benchmarks 

• Submitted district RSA reports  

• Updating district benchmarks & supporting new teachers with curriculum needs  
 

Diversity & Inclusion - Dr. Regina Deloach  

• Participated in Military Child Education Coalition (MCEC) professional development (PD). 

• Updated & distributed the Military Child Coalition local action Plan. 

• Attended planning meetings for VCF22 (Virtual Career Fair). 

• Planned and executed Diversity & Equity Council PD & meetings. 

• Ensured the LPS Purple Star compliance; 20 schools are designated as Purple Star (83%), and LPS is a 

Purple Star District. 

• Attendance of the Lawton Race Relations Committee Meeting. 

 

BUSINESS OPERATIONS 

Board Meeting Update 

October 14, 2021 
 



 

Facilities Operations/Maintenance - Jack Hanna  

Maintenance  

• Oklahoma LED started district-wide light fixture upgrade to LED. 
• EHS football and track stadium retaining wall progressing. 

• Crosby Park sidewalk is completed.  
• Pat Henry patio repair and sidewalk planned for fall break. 
• Lawton High and Mac High wrestling locker rooms is near completed. 
• Cleveland library floor is completed. 
• Mac High ROTC floor starting fall break. 

• Douglas hall floors completed. 
 

Transportation- Jay Hunt 

• New activity buses have arrived in El Reno and are waiting to have vinyl wrap applied.  

• Three yellow mini buses have been spoken for by our school district and are waiting for dealers to finish 

them so we can obtain them for use. 

• New routing system being planned for use next school year.  Process started for the change over last 

week with the PO. 
 

Federal Programs- Teresa Donahue 

• Title I site Schoolwide Plans complete and submitted with Consolidated Application 

• Title I Homeless & IX McKinney-Vento: Processing Student Residency Questionnaires and providing 

clothing/school supplies to eligible students 

• Title III English Learner: Processing Home Language Surveys (HLS) forms, administering WIDA 

Screener to identified students; student ELAPs prepared and parent notifications complete 

• Title VI & Johnson O’Malley (JOM) Indian Education: Virtual Tutoring for eligible Title VI students; 

JOM Winter Coat and Calculator distribution; processing JOM & Title VI student eligibility forms 

• Consolidated Application complete and submitted 

 

Grants- Diane Landoll 

• Annual financial and performance reports for DoDEA elementary grant 

• Budget revisions for DoDEA 775 elementary grant for closeout  

• Preparing for FY 22 Impact Aid data collection 

• Implementing School Counselor Corps and Project AWARE Grants 

• Writing COVID Relief Construction Applications 

• Preparing audit documentation for DoDEA grants for FY21 

Human Resources - Jean Hastings   

• Completing EEO-5 Report for District 

• Completing Initial School Personnel Report and assisting with Accreditation Report 

• Running reports in MAS to ensure accuracy of data transfers and newly entered personnel  

 

Information Technology - AJ Watson 

•  Installed new photography computer lab at LRC 

•  Processing additional iPads for students purchased through ECF (Emergency Connectivity Fund) 

•  Continuing installations of TVs and classroom audio systems across the district  

 

 

 



 

Media Operations - Dave McDermott  

•   Completed covering of door windows at LRC with vinyl see through material 

•   Received 50,000 adult and child masks 

•   Completed free and reduced applications 

New Staff Development- Stephanie Hime 

• October's focus: Curriculum Resources and Lesson Design 

• Visiting Classrooms of all 62 entry-level teachers  

• Hosting October's First Class Meetings: Elementary, October 5 and Secondary, October 12  

• Publishing 2021-22 First Class News Second Edition, 2nd Edition 

Payroll - Paula Diehl   

• Preparing 3rd QTR 2021 941, SUI, & State Reports 

• Preparing FY21 End of Year TR Report 
 

 

 

 

 

 
 

 

 

 

 



  

 
 

 

 

Athletics - Gary Dees 

• State accreditation- NFHS and Care and prevention paperwork 

• Athletic schedules 

• Setting up Hudi 

 

Campus Police - Chief Hornbeck  

• IdentoGo Training Completed 

• GCN Training Completed 

• Replaced damaged Dodge Patrol Unit 

 

Elementary Education – Brenda Hatch / Donna Catlin/Sherry Havron 

• Completing the assessment and identification of Gifted and Talented Education Students 

• Supporting principals to complete the Fall Accreditation 

• Helping principles establish school and personal goals through the McREL evaluation 

process 

 

 

Secondary Education – Teresa Jackson / Carol McPhail  

• Preparing for State Accreditation Reporting 

• District Benchmarks 

• Preparing for Parent/Teacher Conferences 

 

Special Services - Chris Sharkey 

• The special education department is working hard in preparation for the annual child 

count that will take place on October 1, 2021. 

• The special education teachers are working on a new reading program for out elementary 

education students that are on an IEP. The new program, Lexia Core5 Reading, is an 

adaptive blended learning program that accelerates the development of literacy skills for 

out students.  

 

Student Services - Mark Mattingly  

• No report 
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Fall 2021 ACT College Readiness and Remediation 
Report

In the spring of 2017, all high school juniors were required to take mandated assessments 
in English and Math in either ACT or SAT formats. LPS chose ACT. This report reflects ACT 
data over the course of 4 years. Over this time, new Oklahoma Academic Standards (OAS), revised 
OAS standards, as well as modern frameworks for English, Math, and Science were implemented 
(OSDE, 2020). Further, Covid 19 school closures created other hurtles for schools across the state 
and LPS. From 2018 to 2021, Oklahoma performance on the OK ACT fell from 18.9 in 2017 to 
17.7 in 2021, a decrease of 6.3%. LPS has also shown a decrease on the OK ACT from 17.8 to 
17.1, a decrease of 3.9%, as seen in Figure 1 (ACT, 2021). However, that is not the whole picture.

During the initial outbreak of Covid-19, the federal government waived ESSA 
requirements to assess students, but many LPS students took advantage of both National ACT test 
opportunities and ACT District test opportunities outside of the OK ACT mandate. Thus, 2020 
LPS college career scores for 2019-2020 do not reflect 100% of LPS juniors taking the ACT, but 
rather those 78% of LPS HS students who chose to take a National ACT College Career test and/or 
an ACT District test when given the opportunity. Figure 2 demonstrates the score difference 
between LPS’s 2018 composite score of 18.9 and LPS’s 2020 composite score of 20.6, an increase 
of 8.9% (ACT 2021).

The 2020-2021 SY was rife with its own challenges as student learning occurred in varied 
learning environments: regular, virtual, and distance. Overall LPS 2021 data is a reflection of LPS 
HS students who actively participated in learning and assessments 2020-2021 and took National 
ACT, ACT District, and/or OK ACT college and career assessments. Seen in Figure 2, spring 
snapshots of LPS ACT academic performance over the course of 4 years establishes growth, with 
the exception of the 4th year where scores dropped 2.4%, as expected.  Despite the varied issues in 
the education climate, ACT data demonstrates only a slight decrease or “slide” in scores between 
2019 and 2020, but a significant increase between 2017 and 2020.

Because appropriate measures were implemented by the district education team and 
individual school site teams over the course of the past few years, and most especially last school 
year, the number of students enrolling in post-secondary schools having to participate in math and 
reading remedial courses continues to decline (Oklahoma Board of Higher Regents, 2021). Even 
during this pandemic, LPS students, teachers, and administrators worked hard and continue to 
work hard facilitating positive, relevant learning, increasing academic performance. 

Student learning continues to focus on meeting student needs where they are, while 
improving their academic performance skills and academic growth.

 LPS education programs offer remediation for students identified as below 
grade/performance level. 

 All 3 high schools, Gateway, and SCORE offer ACT prep either during the school 
schedule or after school. 
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 All 3 high schools, Gateway, and SCORE offer credit recovery, either built in the schedule 
or after school for students working at home with requirements for monitored assessment 
times at designated school sites. 

 LPS Virtual Academies offer students and parents a choice of learning environments best 
fitting student needs.

 Online learning platforms like Edmentum offer extra practice and review of OAS 
standards, skills, and practice.

 Maker spaces provide innovative spaces for LPS students to increase their creativity and 
problem solving skills.

 The Life Learning Center increases LPS students’ ability to learn new concepts and learn 
outside of the norm.

 LTAP (Lawton Technical Application Program) provides LPS middle school students 
hands-on learning for future career options.

Overall, LPS headed in the right direction. It takes time to learn new technologies and learn 
new resources, while implementing new programs and helping new personnel, especially during a 
pandemic. With positive leadership, relevant professional development, and continued stakeholder 
involvement, LPS will continue to build meaningful relationships/partnerships, increasing hope 
and a perseverance mindset, which will continue to facilitate performance growth for our district 
(Whitaker, 2018; Gwinn & Chan, 2019).

(Figure 1)             
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(Figure 2)
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Fall 2021 ACT College Readiness and Remediation 
Report 

In the spring of 2017, all high school juniors were required to take mandated assessments 
in English and Math in either ACT or SAT formats. LPS chose ACT. This report reflects ACT 
data over the course of 4 years. Over this time, new Oklahoma Academic Standards (OAS), revised 
OAS standards, as well as modern frameworks for English, Math, and Science were implemented 
(OSDE, 2020). Further, Covid 19 school closures created other hurtles for schools across the state 
and LPS. From 2018 to 2021, Oklahoma performance on the OK ACT fell from 18.9 in 2017 to 
17.7 in 2021, a decrease of 6.3%. LPS has also shown a decrease on the OK ACT from 17.8 to 
17.1, a decrease of 3.9%, as seen in Figure 1 (ACT, 2021). However, that is not the whole picture. 

During the initial outbreak of Covid-19, the federal government waived ESSA 
requirements to assess students, but many LPS students took advantage of both National ACT test 
opportunities and ACT District test opportunities outside of the OK ACT mandate. Thus, 2020 
LPS college career scores for 2019-2020 do not reflect 100% of LPS juniors taking the ACT, but 
rather those 78% of LPS HS students who chose to take a National ACT College Career test and/or 
an ACT District test when given the opportunity. Figure 2 demonstrates the score difference 
between LPS’s 2018 composite score of 18.9 and LPS’s 2020 composite score of 20.6, an increase 
of 8.9% (ACT 2021). 

The 2020-2021 SY was rife with its own challenges as student learning occurred in varied 
learning environments: regular, virtual, and distance. Overall LPS 2021 data is a reflection of LPS 
HS students who actively participated in learning and assessments 2020-2021 and took National 
ACT, ACT District, and/or OK ACT college and career assessments. Seen in Figure 2, spring 
snapshots of LPS ACT academic performance over the course of 4 years establishes growth, with 
the exception of the 4th year where scores dropped 2.4%, as expected.  Despite the varied issues in 
the education climate, ACT data demonstrates only a slight decrease or “slide” in scores between 
2019 and 2020, but a significant increase between 2017 and 2020. 

Appropriate measures were implemented by the district education team and individual 
school site teams over the course of the past few years, and most especially last school year, to 
help students moving toward post-secondary opportunities. However, the number of students 
enrolling in post-secondary college courses having to participate in math and reading remedial 
courses increased 8.84% from 24.53% in fall of 2018 to 26.8% in the fall of 2019 (Oklahoma 
Board of Higher Regents, 2021). The remedial course data for the fall of 2020 has not been made 
available yet and will not be available until the fall of 2022. Despite the slight increase of remedial 
course enrollment in 2019, prior to the start of pandemic, LPS students, teachers, and 
administrators worked hard to improve in the areas of reading and math. Presently, they continue 
to work hard facilitating positive, relevant learning, to increase academic performance.  

 Opportunities for increased student learning continues to focus on meeting student needs 
where they are, while improving their academic performance skills and academic growth. 
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 LPS education programs offer remediation for students identified as below 
grade/performance level.  

 All 3 high schools, Gateway, and SCORE offer ACT prep either during the school 
schedule or after school.  

 All 3 high schools, Gateway, and SCORE offer credit recovery, either built in the schedule 
or after school for students working at home with requirements for monitored assessment 
times at designated school sites.  

 LPS Virtual Academies offer students and parents a choice of learning environments best 
fitting student needs. 

 Online learning platforms like Edmentum offer extra practice and review of OAS 
standards, skills, and practice. 

 Maker spaces provide innovative spaces for LPS students to increase their creativity and 
problem solving skills. 

 The Life Learning Center increases LPS students’ ability to learn new concepts and learn 
outside of the norm. 

 LTAP (Lawton Technical Application Program) provides LPS middle school students 
hands-on learning for future career options. 

Overall, LPS headed in the right direction. It takes time to learn new technologies and learn 
new resources, while implementing new programs and helping new personnel, especially during a 
pandemic. With positive leadership, relevant professional development, and continued stakeholder 
involvement, LPS will continue to build meaningful relationships/partnerships, increasing hope 
and a perseverance mindset, which will continue to facilitate performance growth for our district 
(Whitaker, 2018; Gwinn & Chan, 2019). 
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(Figure 2) 
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Fall 2021 Cohort Dropout Report 

 

 Every accredited school in Oklahoma is required to report dropouts for students in grades 7-12 (70 OS 
35E). This is completed annually between October 1 of one school year (SY) through the subsequent SY, 
September 30. Additionally, the graduation rate is reported via student cohort specifications. While both the 
dropout rate and the graduation rate are different, together, they provide a snapshot of yearly dropout 
percentages along with a view of student tracking as they proceed through 4-year high school timelines to 
graduation. 

 Thus, Figures 1 and 2 represent the cohort dropout rate for all three high schools and general dropout 
rate for the 4 middle schools from 2018 to 2021. Figures 3 to 6 depict the percentage of cohort student dropouts 
from each high school, as well as the total number of dropouts per school over the course of 4 years. Figure 7 
provides visualization of middle school dropouts from SY 2017/2018 to SY 2020/2021. Figures 8 and 9 
illustrate both the 4-year LPS site and district graduation trend. Data gathered for this report stems from 
Oklahoma State Department of Education’s (OSDE) Comprehensive Exit Report, Wave Dropout Reporting, the 
OK School Report Card, and the LPS student information system (SIS): Infinite Campus. 

 Data demonstrates increased dropout rates at the middle school level, while exhibiting a decrease in 
overall dropout rates at the high school level. Additionally, data signifies an 2.56% declivity in graduation rates 
from 2018 to 2021. This graduation decline started during the 2019/2020 SY, which saw closures of schools 
across Oklahoma and the nation, due to the Covid19 pandemic. 2020/2021 preliminary graduation data 
postulates a slight increase in graduation rates.  

While there were many venues of learning available for LPS students, the constant revolution of 
sickness and quarantine, as well as environmental strife for many LPS students has had an effect on dropout and 
graduation outcomes. However, LPS is working hard to change the face of learning, so students can gain life 
learning skills for success both in school and during their post-secondary journey. Some examples: 

 Improved alternative education programs 
 Planning and opening of the Life Learning Center 
 Modification of Lawton Virtual opportunities 
 Increasing partnerships with community/business for internships 
 Development of stronger stakeholder partnerships for career opportunities 
 Strengthening partnerships with Great Plains Technology Center and Cameron University to widen life 

learning opportunities 
 Increased social and emotional training and instruction techniques 

These are stressful times and all LPS stakeholders are affected.  As a team, teachers and school 
administration are working with students and caregivers to lower the cohort dropout rates and increase 
graduation rates. Through research, training, and observation, school personnel actively are pursuing new 
and innovative ways to help meet students where they are in their academic journey, so LPS students are 
successful and graduate with their cohort. 
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Fall 2021 OSTP Assessment Report 

During the 2017-2018 school year, the Oklahoma Department of Education (OSDE) 

implemented changes to Oklahoma’s Assessment and Accountability Plan to meet the requirements of 

the federal enactment of Every Student Succeeds Act (ESSA) passed by Congress in 2016. The role of 

the Oklahoma State Testing Program (OSTP) is to provide a snapshot of student knowledge regarding 

Oklahoma Academic Standards (OAS) tied to college and career readiness. Additionally, OSTP 

assessments provide data to meet the rigorous supports of not only student but also school 

accountability. The information herein provides OSTP 4-year trend data for Lawton Public Schools 

grades 3-8. It is important to note that that the 2020 state assessment data is missing from this report 

because of state testing cancellation during the 2019-2020 school year due to the Covid 19 shut down. 

3rd Grade: 

 Figures 1 and 2 demonstrate a 15.3% escalation of below basic ELA scores between 2017 and 

2019, and a 29% expansion of below basic Math scores during the same time. After the Covid 19 

school shutdown, there is a 63.3% increase of below basic ELA scores from 2019 to 2021, and a 73% 

increase in below basic Math scores from 2019 to 2021 with the 2020 gap year (non-test year) in 

between. Further, figures 1 and 2 demonstrate a 12% declination in proficient ELA scores between 

2017 and 2019, as well as a 23% decline in proficient Math scores during the same period with a 46% 

diminution of ELA scores and a 25% downturn of Math scores from 2019 to 2021 after the 2020 gap 

year. Thus between 2017 and 2021, LPS saw an overall 3rd grade ELA proficiency depreciation of 

52.94% and a 3rd grade Math proficiency depreciation of 41.93%. 
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4th Grade: 

Figures 3 and 4 demonstrate a 26.92% escalation of below basic ELA scores between 2017 and 

2019, and a 9.09% expansion of below basic Math scores during the same time. After the Covid 19 

school shutdown, there is a 37.03% increase of below basic ELA scores from 2019 to 2021, and a 

70.83% increase in below basic Math scores from 2019 to 2021 with the 2020 gap year (non-test year) 

in between. Further, figures 3 and 4 demonstrate a 15.62% declination in proficient ELA scores 

between 2017 and 2019, as well as a 13.79% decline in proficient Math scores during the same period 

with a 37.03% diminution of ELA scores and a 36% downturn of Math scores from 2019 to 2021 after 

the 2020 gap year. Thus between 2017 and 2021, LPS saw an overall 4th grade ELA proficiency 

depreciation of 46.87% and a 4th grade Math proficiency depreciation of 44.82%. 

 

 

 

 

 

 

 

 

 

                               (Figure 3) 
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5th Grade: 

Figures 5, 6, and 7 demonstrate an 11.76% escalation of below basic ELA scores between 2017 

and 2019, a 26.66% expansion of below basic Math scores, and a 4.76% elevation of below basic 

Science scores during the same time. After the Covid 19 school shutdown, there is a 57.89% increase 

of below basic ELA scores from 2019 to 2021, a 73.68% increase in below basic Math scores from 2019 

to 2021, and a 45% increase in below basic Science scores with the 2020 gap year (non-test year) in 

between. Further, figures 5, 6, and 7 demonstrate a 3.22% declination in proficient ELA scores 

between 2017 and 2019, a 14.81% decline in proficient Math scores, as well as a 6.25% contraction in 

proficient Science scores during the same period. Moreover from 2019-2021, a 26.66% declination of 

ELA scores, a 30.43% declination of Math and a 6.25% declination of Science scores occurred after 

the 2020 gap year. Thus between 2017 and 2021, LPS saw an overall 5th grade ELA proficiency 

depreciation of 31.25%, a 5th grade Math proficiency depreciation of 40.74%, and a 5th grade Science 

proficiency depreciation of 6.25%. 

 

 

 

 

 

 
(Figure 5) 
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                          (Figure 7) 
 
6th Grade 
 

Figures 8 and 9 demonstrate a 26.66% escalation of below basic ELA scores between 2017 and 

2019, and a 26.31% expansion of below basic Math scores during the same time. After the Covid 19 

school shutdown, there is a 36.84% increase of below basic ELA scores from 2019 to 2021, and a 

41.66% increase in below basic Math scores from 2019 to 2021 with the 2020 gap year (non-test year) 

in between. Further, figures 8 and 9 demonstrate a 9.67% declination in proficient ELA scores 

between 2017 and 2019, as well as a 24.24% decline in proficient Math scores during the same period 

with a 10.71% diminution of ELA scores and a 24% downturn of Math scores from 2019 to 2021 after 
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(Figure 9) 

the 2020 gap year. Thus between 2017 and 2021, LPS saw an overall 6th grade ELA proficiency 

depreciation of 19.35% and a 6th grade Math proficiency depreciation of 42.42%. 
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7th Grade 

Figures 10 and 11 demonstrate a 15.38% escalation of below basic ELA scores between 2017 

and 2019, and a 12.5% expansion of below basic Math scores during the same time. After the Covid 19 

school shutdown, there is a 26.66% increase of below basic ELA scores from 2019 to 2021, and a 

55.55% increase in below basic Math scores from 2019 to 2021 with the 2020 gap year (non-test year) 

in between. Further, figures 10 and 11 demonstrate 25% growth in proficient ELA scores between 2017 

and 2019, as well as a stabilization in proficient Math scores during the same period with a 16% 

diminution of ELA scores and a 39.28% downturn of Math scores from 2019 to 2021 after the 2020 

gap year. Thus between 2017 and 2021, LPS saw an overall 7th grade ELA proficiency increase of 5% 

and a 7th grade Math proficiency depreciation of 39.28% 
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(Figure 11) 

8th Grade 

Figures 12, 13, and 14 demonstrate a 47.36% escalation of below basic ELA scores between 

2017 and 2019, a 43.47% expansion of below basic Math scores, and 4.76 rise of below basic Science 

scores during the same time. After the Covid 19 school shutdown, there is a 21.7% increase of below 

basic ELA scores from 2019 to 2021, a 73.68% increase in below basic Math scores from 2019 to 2021, 

and a 13.63% increase in below basic Science scores from 2019 to 2021 with the 2020 gap year (non-

test year) in between. Further, figures 12, 13, and 14 demonstrate an 8.33% expansion in proficient 

ELA scores between 2017 and 2019, a 9.24% expansion in proficient Math scores, as well as a 7.69% 

expansion in proficient Science scores during the same period. Moreover from 2019-2021, a 19.23% 

declination of ELA scores, a 52.94% declination of Math and a 17.85% declination of Science scores 

occurred after the 2020 gap year. Thus between 2017 and 2021, LPS saw an overall 8th grade ELA 

proficiency depreciation of 12.5%, an 8th grade Math proficiency depreciation of 42.85%, and an 8th 

grade Science proficiency depreciation of 11.53%. 
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  (Figure 13) 
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Adams Virtual
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Grade 4 86 14 91 9
Grade 5 75 25 93 7 78 22
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LPS Elementary
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LPS Traditional Only

ELA Below At/Above PMath Below At/Above PScience Bel  At/Above Proficient
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Virtual and Traditional

ELA Below At/Above PMath BelowAt/Above PScience Bel At/Above Proficient
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 U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Oklahoma Area Office

215 Dean A. McGee, Ste 501
Oklahoma City, OK  73102

(405) 231-4305
FAX (405) 231-4506

MEDIATION SETTLEMENT AGREEMENT

CHARGE NUMBER: 564-2021-01139

CHARGING PARTY: LAUREN E. RENNEKER

RESPONDENT: LAWTON PUBLIC SCHOOLS SYSTEM

1.  In exchange for the promises made by Respondent LAWTON PUBLIC SCHOOLS 
SYSTEMS. Charge Number 564-2021-01139, Charging Party LAUREN E. RENNEKER 
agrees not to institute a lawsuit under Title VII of the Civil Rights Act of 1964, as 
amended based on EEOC Charge Number 564-2021-01139.

2. Further we agree that submission of this agreement to EEOC will constitute a request 
for closure of EEOC Charge Number 564-2021-01139.

3.  It is understood that this agreement does not constitute an admission by Respondent 
of any violation under the under the Title VII of the Civil Rights Act of 1964, as 
amended.

4.  Respondent agrees that there shall be no discrimination or retaliation of any kind 
against the Charging Party as a result of filing this charge or against any person 
because of opposition to any practice deemed illegal under the ADA or the ADEA, or 
under the Title VII of the Civil Rights Act of 1964, as amended, as a result of filing this 
charge, or for giving testimony, assistance or participating in any manner in an 
investigation, proceeding or a hearing under the aforementioned Acts.

5.  This document constitutes a final and complete statement of the agreement between 
the parties or between the Charging Party, Respondent and the EEOC.  

6.  The parties agree that the EEOC is authorized to investigate compliance with this 
agreement and that this agreement may be specifically enforced in court by the EEOC 
or the parties and may be used as evidence in a subsequent proceeding in which a 
breach of this agreement is alleged.

6A. Charging Party acknowledges that s/he has been advised to consult with an 
attorney and has been given reasonable time to consider the agreement before signing.



Page 2
Charge Numbers: 564-2021-01139

7. As evidence of a good faith effort to resolve EEOC Charge 564-2021-01139, 
Respondent offers, and Charging Party accepts the following proposal of settlement or (the 
parties agree):

A. RESPONDENT agrees to provide staff training in the areas of Title VII of the Civil 
Rights Act of 1964, as amended which will be accomplished on or before 6 months 
from the signing of the agreement.

B. RESPONDENT agrees to provide only CHARGING PARTY's dates of employment 
and title held if ever asked, written or e-mailed about the previous employment 
record of the CHARGING PARTY. CHARGING PARTY agrees to have all future 
prospective employers calling for reference to call the Lawton Public Schools Human 
Resources Director. 

C. RESPONDENT agrees to provide the CHARGING PARTY with a check in the 
amount of two-thousand five hundred dollars ($2,500) to be mailed out on or before 
seven (7) days from the signing of this agreement.

___________________________________________
Respondent                                                          Date

__________________________________________
Charging Party                                                       Date

In reliance on the promises made in paragraphs 1 through 7 above, EEOC agrees to terminate its 
investigation and to not use the above referenced charge as a jurisdictional basis for a civil action under the 
Age Discrimination Act of 1967, as amended, Title VII of the Civil Rights Act of 1964, as amended, or the 
Americans with Disabilities Act of 1990, as amended. EEOC does not waive or in any manner limit its right to 
investigate or seek relief in any other charge including, but not limited to, a charge filed by a member of the 
Commission against the Respondent or a Directed Investigation initiated by the District Director.

On Behalf of the Commission:
_______________________________                                             ______________
Maria E. Schulte                   Date
ADR Coordinator
EEOC/St. Louis District Office



2022 BOARD OF EDUCATION MEETING DATES

Thursday January 20

Tuesday
Thursday

February 1
February 17

Thursday March 24

Monday
Thursday

April 4
April 21

Monday
Thursday

May 9
May 23

Thursday June 23

Monday
Thursday

July 11
July 28

Thursday August 18

Tuesday
Thursday

September 6
September 22

Thursday October 13

Monday November 7

Monday December 12

(This schedule is subject to change.)

Board of Education meetings are held at 5:15 p.m. in the auditorium of Shoemaker Education
Center, 753 NW Fort Sill Blvd,  Lawton, OK.



NOTES
                            1st 9 Weeks

Su M Tu W Th F Sa Su M Tu W Th F Sa July 25-29th Student Check in  
1 2 1 2 3 4 5 6 Aug 1 - 3- New Teacher Induction

3 4 5 6 7 8 9 7 8 9 10 11 12 13 Aug 4th,5th, 8th, 9th  Professional Days
10 11 12 13 14 15 16 14 15 16 17 18 19 20 Aug 11 - 1st Day of School

17 18 19 20 21 22 23 21 22 23 24 25 26 27 Sept 5- Labor Day

24 25 26 27 28 29 30 28 29 30 31 Sept 16 - Virtual Day
31 Oct 10 - Indigenous People's Day 

Oct 11-14th - Fall Break

41 Days Taught + 1 PTC + 5 PD Days
Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa 2nd 9 Weeks

1 2 3 1 1 2 3 4 5 1 2 3 Nov 10 Virtual Day
4 5 6 7 8 9 10 2 3 4 5 6 7 8 6 7 8 9 10 11 12 4 5 6 7 8 9 10 Nov 11 -Veteran's Day- 

11 12 13 14 15 16 17 9 10 11 12 13 14 15 13 14 15 16 17 18 19 11 12 13 14 15 16 17 Nov 21 - 25 - Thanksgiving Break

18 19 20 21 22 23 24 16 17 18 19 20 21 22 20 21 22 23 24 25 26 18 19 20 21 22 23 24 Dec 15 - Last Day of 1st Semester
25 26 27 28 29 30 23 24 25 26 27 28 29 27 28 29 30 25 26 27 28 29 30 31 Dec 16 - PD Day

30 31 Dec 19 - 30 - Christmas Break
2nd 9 Weeks - 38 Days Taught + 1 PD Day

1st Semester = 79 Days Taught + 6 PD Days + 1 PTC

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa 3rd 9 Weeks 
1 2 3 4 5 6 7 1 2 3 4 1 2 3 4 1 Jan 2nd Work Day

8 9 10 11 12 13 14 5 6 7 8 9 10 11 5 6 7 8 9 10 11 2 3 4 5 6 7 8 Jan 3 - 1st Day of 2nd Semester for Students

15 16 17 18 19 20 21 12 13 14 15 16 17 18 12 13 14 15 16 17 18 9 10 11 12 13 14 15 Jan 16 - MLK Day
22 23 24 25 26 27 28 19 20 21 22 23 24 25 19 20 21 22 23 24 25 16 17 18 19 20 21 22 Feb 17 - Remote Learning Day (Virtual)
29 30 31 26 27 28 26 27 28 29 30 31 23 24 25 26 27 28 29 Feb 20 - President's Day 

30 Mar 10 - Last Day of 3rd 9 Weeks
Mar 14 - 18 - Spring Break

3rd 9 Weeks = 47 Days Taught + 1 PD
Su M Tu W Th F Sa Su M Tu W Th F Sa 4th 9 Weeks

1 2 3 4 5 6 1 2 3 April 7th - School Holiday
7 8 9 10 11 12 13 4 5 6 7 8 9 10 April 10 - Easter Monday - Remote Day

14 15 16 17 18 19 20 11 12 13 14 15 16 17 May 18 - Last Day of School for Students
21 22 23 24 25 26 27 18 19 20 21 22 23 24 May 19 - Contract Day 
28 29 30 31 25 26 27 28 29 30 4th 9 Weeks = 43 Days Taught+ 1 PD

2nd Semester = 90 Days Taught + 1 PTC + 2 PD

165 In Person + 4 Virtual + 2 PTC + 5 PD + 3 Contract

TOTAL DAYS = 180September & February are PTC Months - Check Your School Site Calendar for Specific Dates & times
This Calendar Represents LPS Usage of "Hours" in Lieu of "Days" for Instructional Year 

May 23 June 23

January 23 February 23 March 23 April 23

November 22 December 22

August 22

September 22 October 22

No School/No Work
Teacher/Staff Work Day

Planned Virtual Day
National Holiday
New Teachers Only
Professional Day
School Holiday
Contract Day

                LPS INSTRUCTIONAL CALENDAR
2022-2023

Virtual Day
No School/No Work
New Teachers Inservice
Teachers Work -No Students

Planned Remote Learning Day Remote Learning Day
July 22

http://www.vertex42.com/




















Lawton Public Schools
Lawton, Oklahoma

Administrative Services Division
Purchasing Department

Payroll Encumbrance Purchase Orders

October 14, 2021

FY22 Payroll Encumbrance Purchase Order Numbers:

PO# 50000 - 52546







LAWTON PUBLIC SCHOOLS
SUMMARY OF FINANCIAL ACTIVITIES
FY22 JULY   

GENERAL FUND (11) 18,047,690.62$    18,139,788.45$     13,530,980.92$      4,143,849.56$     5,343,074.40$  1,202,166.67$     22,659,439.98$      
BUILDING LEVY FUND 2,136,429.75$      19,574.93$            19,574.93$            20,387.19$          10,806.77$       2,724.33$            2,148,734.50$        
MUNICIPAL TAX (25) -$                      62,906.63$            62,906.63$            -$                    -$                  -$                     -$                       
MUNICIPAL TAX (26) 1,144,198.23$      114,590.10$          81,254.31$            -$                    120,297.47$     33,335.79$          1,090,572.34$        
BOND 2014 (31) -$                      -$                      -$                       -$                     -$                       
BOND (32) 7,971,310.72$      24,621.42$            24,621.42$            -$                    801.60$            -$                     7,970,509.12$        
BOND 2017 (33) 7,344,733.28$      46,204.30$            46,204.30$            21.52$                 14,800.00$       14,800.00$          7,344,754.80$        
LEASE PURCH (34) 993.52$                -$                      -$                       0.93$                   -$                  -$                     994.45$                  
SINKING (41) 9,114,698.39$      -$                      -$                       59,179.59$          10,200.00$       -$                     9,163,677.98$        
ENDOW (50) 200,612.53$         1,500.00$              1,500.00$              1,176.15$            -$                     201,788.68$           
ACTIVITY (60) 2,092,436.94$      36,720.01$            26,031.29$            19,828.21$          19,883.37$       -$                     2,103,070.50$        
GIFTS (81) 2,500.00$             15,000.00$            8,500.00$              -$                    -$                     9,000.00$               
WC (83) 18,774.08$           -$                      -$                    2,079.00$         -$                     16,694.64$             

48,074,378.06$    18,460,905.84$     13,801,573.80$      4,244,443.15$     5,521,942.61$  1,253,026.79$     52,702,636.94$      

LAWTON PUBLIC SCHOOLS
SUMMARY OF FINANCIAL ACTIVITIES
FY22 AUG   

GENERAL FUND (11) 18,050,632.45$    4,608,807.53$       3,535,026.89$        9,878,695.91$     5,522,505.61$  1,484,686.76$     24,965,290.15$      
BUILDING LEVY FUND 2,148,734.50$      -$                      -$                       6,807.19$            9,224.33$         -$                     2,146,317.36$        
MUNICIPAL TAX (26) 1,057,236.55$      33,335.79$            -$                       -$                    65,807.79$       -$                     1,024,764.55$        
BOND (32) 7,970,509.12$      -$                      -$                       -$                    281,798.50$     -$                     7,688,710.62$        
BOND 2017 (33) 7,344,754.80$      -$                      -$                       22.20$                 1,537,095.93$  1,597.50$            5,809,278.57$        
LEASE PURCH (34) 994.45$                -$                      -$                       0.01$                   -$                  -$                     994.46$                  
SINKING (41) 9,163,677.98$      -$                      -$                       25,026.31$          187,850.00$     -$                     9,000,854.29$        
ENDOW (50) 201,788.68$         -$                      -$                       1,250.72$            -$                  -$                     203,039.40$           
ACTIVITY (60) 2,092,381.78$      10,688.72$            788.30$                 298,513.69$        47,892.75$       -$                     2,352,903.14$        
GIFTS (81) 2,500.00$             6,500.00$              5,000.00$              1,500.00$            -$                  -$                     5,500.00$               
WC (83) 16,694.64$           -$                      -$                    1,060.22$         -$                     15,634.42$             

48,074,378.06$    4,659,332.04$       3,540,815.19$        10,211,816.03$   7,605,342.38$  1,486,284.26$     53,213,286.96$      

Outstanding FY22 CASH BALANCE

FUND  Beginning Period 
Balance 

Prior Year 
Outstanding 

Checks

Prior Year OS 
Checks Cleared Period Revenue

Paid FY22 
(include 

wires&WC)
Outstanding FY22 CASH BALANCE

FUND  Beginning Period 
Balance 

Prior Year 
Outstanding 

Checks

Prior Year OS 
Checks Cleared Period Revenue

Paid FY22 
(include 

wires&WC)



 BOARD OF EDUCATION ELECTION RESOLUTION 

 
TO:  Comanche County Election Board 
 
FROM:  The Lawton School District, Independent School  
  District No. I008 of Comanche County, Oklahoma   
 

 The Board of Education of the Lawton School District has approved the following 
resolution calling for an election to be submitted to the voters of the district.   
 
Date of the Election: 
 

A Board of Education Primary Election shall be held on February 8, 2022, only if three or 
more candidates file for the Board of Education position scheduled to be on the ballot or for a 
Board of Education position appearing on the ballot as an unexpired term.  A Board of Education 
General Election shall be held on April 5, 2022, under the following circumstances: if only two 
candidates file for a position scheduled to be on the ballot or for a position on the ballot for an 
unexpired term or if no candidate in the Board of Education Primary Election receives more than 
50% of the votes cast. The polling places shall be open from 7:00 a.m. to 7:00 p.m. 
 
[Insert Closure of Precinct or Polling Place if Applicable] 
 
Board Member Position on Ballot: 
  

The voters shall elect a board member for board position No. 2, which has a  5-year term of 
office. 

 
 
Qualifications of Candidates for Office: 
 

To be eligible to be a candidate for member of the board of education of a school district, a 
person must have resided in the district for at least six months preceding the first day of the filing 
period, and have been a registered voter registered with the county election board at an address 
located within the geographical boundaries of the district for six months preceding the first day 
of the filing period.  In school districts that have been divided into election districts, a candidate 
must have resided in the district for six months preceding the first day of the filing period and 
have been a registered voter registered with the county election board at an address located 
within the geographical boundaries of the election district for six months preceding the first day 
of the filing period.   

 
No person shall be eligible to be a candidate for or elected to be a member of the board of 

education of a school district unless the person has been awarded a high school diploma or 
certificate of high school equivalency.   

A person who has been convicted of a misdemeanor involving embezzlement or a felony 
under the laws of this state or of the United States or who has entered a plea of guilty or nolo 
contendere to such misdemeanor involving embezzlement or felony or who has been convicted 



of a crime in another state which would have been a misdemeanor involving embezzlement or a 
felony under the laws of this state or has entered a plea of guilty or nolo contendere to such 
crime shall not be eligible to be a candidate for or be elected to any school board office for a 
period of fifteen years following completion of his sentence or during the pendency of an appeal 
of such conviction or plea.   

 
No person shall be eligible to be a candidate for or serve on a board of education if he or she 

is currently employed by the school district governed by the board of education or is related 
within the second degree by affinity or consanguinity to any other member of the board of 
education or to any employee of the school district.  The following are relatives within the 
second degree: A candidate’s spouse, child, parent, grandchild, grandparent, brother, sister, 
spouse’s child, spouse’s grandchild, spouse’s brother, spouse’s sister, spouse’s grandparent, 
grandchild’s spouse, parent’s spouse, and child’s spouse.  The prohibitions in this paragraph 
shall not apply if the board member candidate is related within the second degree of affinity or 
consanguinity to an individual employed as a substitute teacher by the school district or as a 
temporary substitute support employee if the school district has an Average Daily Membership 
of less than five thousand (5,000).   

 
Candidates must affirm that upon being elected as a new member of the Board of Education, 

within fifteen (15) months of election, they will complete at least twelve (12) hours of instruction 
on education issues, including school finance, Oklahoma education laws, and ethics, duties and 
responsibilities of district board of education members.  Three (3) of these twelve (12) credits 
must be earned as follows: one (1) credit in ethics, one (1) credit in open meeting act and open 
records act, and one (1) credit in school finance.  Incumbents must affirm that they will complete 
six (6) hours of instruction within fifteen (15) months of election emphasizing changes in school 
law.  Three (3) of these six (6) credits must be earned as follows: one (1) credit in ethics, one (1) 
credit in open meeting act and open records act, and one (1) credit in school finance. 

 
Voters Eligible to Vote: 
 

To be eligible to vote, a voter must be registered with the county election board at an address 
within the geographical boundaries of the district.   
 
Ballot Titles: 
 

The ballot to be submitted to the voters shall call for the voters to: 
 

1. Select one candidate for Lawton School Board Position No. 2: 
   

 
Approved by the ________ Board of Education this ___ day of _________, ____. 
____________________________                     ____________________________ 
President of the Board of Education                   Clerk of the Board of Education 
 

 
 



COMMON EDUCATION SCHOOL DISTRICT 

Legal Notice 
(Must be published in a newspaper of the county wherein the school district administrative office is 

located at least ten days prior to the filing period.) 
(Post at the school district administrative offices as well as the county election board office.) 

 
The Board of Education of Lawton Public School District hereby provides legal 
notice that the school board election filing period for candidates will open on 
Monday, December 6, 2021 at 8:00 a.m. and will end at the county election board 
office at close of business on Wednesday, December 8, 2021.  
 
Board Member Position on Ballot: 
  
     The voters shall elect a board member for board position No. 2, which has a 5-
year term of office. 
  



P.O. Box 1009 I 753 Fort Sill Boulevard I Lawton, Oklahoma 73502-1009 

Phone 580.357.6900 I Fax 580.585.6449 
 

 

 
 
 
 

LAWTON PUBLIC SCHOOLS 

Kevin Hime 
Superintendent 
 

 

 
 
 
 
 
 
 

COMMON EDUCATION SCHOOL DISTRICT 

Press Release 
(Shall be issued to a newspaper of general circulation in the county where the school 

district’s administrative office is located.) 

 
The Board of Education of Lawton Public School District hereby announces 
that statutorily qualified individuals interested in running as a candidate for 
the #2 seat on the Lawton Board of Education may file to run as a 
candidate for this seat at the Comanche County Election Board between 
the hours of 8 a.m. and close of business on each of the following days: 
Monday, December 6 through Wednesday, December 8,  2021.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 













































































 

 

Minutes of the Lawton Public Schools Board of 

Education Regular Meeting  

Held on Thursday, September 23, 2021 

 

The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met 

on Thursday, September 23, 2021 at 5:00 PM in the Shoemaker Center Auditorium, 753 NW 

Fort Sill Blvd, Lawton, Oklahoma. 

 

CALL TO ORDER, PLEDGE OF ALLEGIANCE AND ROLL CALL 

 
Patty Neuwirth, President, called the meeting to order.  Superintendent Kevin Hime led the flag 

salute. Roll call indicated the following board members were present: 

 

Carla Clodfelter – Present 

Mark Scott – Present 

Mary Bradley – Present 

Patty Neuwirth – Present 

Zeldon Rice – Present 

Col. Rhett Taylor – Absent  

SPECIAL GUESTS/SPECIAL RECOGNITIONS - KEVIN HIME / PATTY 

NEUWIRTH  

Certified Healthy Schools are those schools that have gone above and beyond to ensure they 

exhibit healthy habits and make health and wellness a priority for all.  Schools receiving criteria 

in Excellence are: 

• Eisenhower High 

• Freedom Elementary 

• Learning Tree Academy 

• MacArthur High 

• MacArthur Middle 

• Sullivan Village   

 

Criteria of Merit – Eisenhower Middle 

Criteria of Basic – Woodland Hills Elementary  

 

Dana Moore addressed the board regarding the PTA Reflections Program and the winners at 

three different levels. LPS had three schools with a total of 36 entries.  Of those 36 entries, 27 

went to the State level where we had 13 State winners and from there we had 3 National winners.  

The three LPS National PTA Reflections Winners are as follows: 

1. Molly Ghrayyeb of Crosby Park for her dance choreography.   

2. Anistyn Abshere of Woodland Hills for her photography. 

3. Mia Felicano of Almor West for her visual arts. 



 

All three girls will have their works on display with a traveling PTA Reflections exhibit.  They 

each received medals and other prizes for their entries.  This is the most national winners that 

Lawton has ever had in one year!   

REPORT OF THE SUPERINTENDENT 

Excellence in Education – Lupe Ostruske, Principal oat Eisenhower Elementary, and Kassie 

Jones, Counselor at Eisenhower Elementary addressed the Board on what they have done to 

build better relationships at EES.  Hiring the right people for the job was a main focus.  Mrs. 

Ostruske wanted a way for teachers to better learn about their students so they implemented 

morning meetings each morning.  This gives each student a clean slate every morning and gives 

them the opportunity to talk about various subjects.  This has also help with disciple and in return 

helps with referrals to the office.  Other programs implanted are:  

• Lunch Bunch 

• Students greeted in multiple areas to start their day 

• Small group session with Mrs. Jones 

• Knowing their name 

• Stellar Students 

Mrs. Jones spoke briefly about a new club started at EES.  Gentlemen & Generals or G2 is 

geared towards 3-5 grade boys.  The club is co-sponsored by Mr. Overby of the Great 580.  The 

idea is to provide positive male mentorship for these young boys. 

 

SUPERINTENDENT'S ANNOUNCEMENTS 
 

Mr. Hime shared he has been invited to speak at the National School Board Conference.  Topics 

to be shared and discussed are the Makerspaces, TAP, LRC, Career Tech and how Lawton 

Public Schools are preparing students to be Life Ready Graduates.  

 

Budget Update / Estimate of Needs FY 22 – Lance Gibbs, LPS CFO, gave an overview of the 

EON as follows:  

• General Fund - $152,342.607.76 

• Building Fund - $4,539,359.75 

• New Sinking Fund - $8,985,015.46 

Mr. Gibbs shared that LPS has known additions that will increase the EON in the following 

funds: 

General Fund: 

• American Rescue Plan (ARP) - $33M 

• ARP IDEA - $670K 

• Project AWARE Grant - $350K / YR for 5 YRS 

• Counselor Corps Grant - $176K 

• OK COVID Prevention Grant - $500K 

Building Fund: 

• Redbud Fund - $2M 

 



CONSENT AGENDA 

Motion Passed: Motion to approve the balance of the consent agenda passed with a motion by 

Carla Clodfelter and a second by Mary Bradley. 

 

Carla Clodfelter – Yes 

Mark Scott – Yes 

Mary Bradley – Yes 

Patty Neuwirth – Yes 

Zeldon Rice – Yes 

SUPERINTENDENT'S PERSONNEL REPORT / ITEMS DISCUSSED IN 

EXECUTIVE SESSION 

Motion to approve the Superintendent's Personnel Report passed with a motion by Mark Scott 

and a second by Zeldon Rice. 

 

Carla Clodfelter – Yes 

Mark Scott – Yes 

Mary Bradley – Yes 

Patty Neuwirth – Yes 

Zeldon Rice – Yes 

 

NEW BUSINESS – There was no new business 

BOARD ANNOUNCEMENTS 

The next regular board meeting date is Thursday, October 14, 2021, at 5:15 p.m., in the 

Shoemaker Center Auditorium. 

ADJOURNMENT 

The meeting adjourned at 5:28 p.m.  

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, 

Comanche County, Oklahoma, do hereby certify that prior notice of this meeting was given to the 

County Clerk of Comanche County, Oklahoma, listing the time, place, and date of the meeting.  I 

also certify that at least 24 hours prior to the meeting, notice of the time and place and the agenda 

were posted in prominent view of the location of the meeting and in all respects Title 25, O.S. 

(Supp.) both inclusive, have been complied with fully.   

Witness my hand and seal of the school district this Thursday, September 23, 2021. 

 

 

 

 

 

 

 



 

 

 

School Seal:  

_________________________________________ 

Carla Dewberry-Fulner, Clerk of the Board 

 

_________________________________________ 

Schyla Wright, Minutes Clerk 

 

 

_________________________________________ 

Patty Neuwirth, President 

  

  

  



The following RESIGNATIONS have been received:

CERTIFIED
NAME ASSIGNMENT LOCATION END DATE
Bowles, Yolanda Special Education Teacher MHS 09-30-2021
Morales, Althea Special Education Teacher CMS 10-13-2021
Ramos, Kaitlyn Special Education Teacher Freedom 10-15-2021
Stuever, Regina Middle School Principal MMS 11-30-2021
Stanley, Raylisha Title VI Virtual Tutor LHS 10-01-2021

SUPPORT
NAME ASSIGNMENT LOCATION END DATE
Carpenter, Curtis Cook Cleveland 09-03-2021
Cooley, Tammy Cook Woodland Hills 08-24-2021
Garner, Kari Personal Care Assisstant Hugh Bish 09-17-2021
Jackson, Keith "Andy" Bus Monitor Transportation 08-25-2021
Lawson, Tina Cook MMS 09-03-2021
Lopez Willis, Natalia Cook Pat Henry 09-03-2021
Lord, Brian Custodian MMS 10-04-2021
Medina, Michael Campus Police EMS 12-07-2021
Pruett, Lyric Cafeteria Custodian Life Ready Center 09-24-2021

Denotes currently working on obtaining Oklahoma teaching certificate**

CERTIFIED
Alicea-Sevilla, Gabriel Teacher Cleveland 09-30-2021
Caron, Gabriel Teacher Cleveland 09-29-2021
DeLong, Seth Teacher MHS 09-30-2021
King, Diana Teacher MMS 09-22-2021
Sullivan, Gia Teacher Lincoln 09-27-2021
Williams, Lynda Counselor Ridgecrest 10-25-2021
Vermillion, Jay Teacher Eisenhower 10-12-2021

SUPPORT
NAME ASSIGNMENT LOCATION START DATE
Burkhardt, Kendell Teacher Assistant Whittier 09-23-2021
Cardoza, Benjamin Teacher Assistant Ridgecrest 09-22-2021
Clark, Amy Cook EMS 09-23-2021

HUMAN RESOURCES

Personnel Report
October 14, 2021

The following EMPLOYMENTS are recommended for temporary contracts during the 2021-2022 



Epps, Maurice Bus Driver Transportation 09-21-2021
Fredlund, James Teacher Assistant MMS 10-25-2021
Gibbons, Austin Cafeteria Custodian CMS 10-12-2021
Hilliard, David Custodian EMS 10-25-2021
Kent, Katrina Personal Care Assistant Freedom 10-12-2021
Litteken, Dallymar Personal Care Assistant Learning Tree Academy 10-25-2021
Lockwood, Lee Andra Cook Pat Henry 10-08-2021
Lozada, Joycelyn Cook Edison 09-30-2021
Melton, Thomas Bus Driver Transportation 09-21-2021
Morrison, Courtney Cook Pat Henry 10-04-2021
Murillo, Marisol Social Worker LHS/CMS 10-25-2021
Perez, Clara Personal Care Assistant Freedom 09-27-2021
Selmon, Christiana Teacher Assistant Hugh Bish 10-02-2021
Sherwood, Susan Personal Care Assistant Freedom 10-12-2021
Tharrington, Robin Social Worker CMS 09-22-2021
Williams, Kathryn Crossing Guard Freedom 09-28-2021
Womack, Malcom Music Accompanist LHS/CMS 10-25-2021
Young, Shaquita Cook EMS 09-22-2021

The following EXTRA DUTIES have been assigned for the 2021-2022 school year:

CERTIFIED
NAME ASSIGNMENT LOCATION START DATE
DeLong, Seth Assistant Softball Coach MHS 09-20-2021

SUPPORT
NAME ASSIGNMENT LOCATION START DATE
Batchelor, Antonio Head Boys' Basketbalal EMS 10-01-2021
Clemons, James Boys Basketball Coach EMS 10-01-2021
Hill, DeRon Assistant Boys Basketball Coach EHS 10-01-2021
Kitchens, John Football Game Worker Athletics 09-01-2021
Peterson, Jeremy Activity Bus Driver Transportation 09-21-2021
Pierce Jr., Mitchell Assistant Football Coach EHS 08-10-2021
Webb, Jacqueline Assistant Volleyball Coach CMS 07-15-2021
Wise, Bernard Assistant Football Coach EHS 08-10-2021

The following employees are recommended for ADJUNCT positions for the 2021-2022 school year:

NAME ASSIGNMENT LOCATION START DATE
Caron, Gabriel Music Cleveland 09-29-2021
Cullers, Carmen Psychology & Sociology Lawton Virtual 08-12-2021
Davis, Rebekah Art, US Government, 

OK History
Lawton Virtual 09-27-2021



DeLong, Seth Computer Applications MHS 09-30-2021



The following RESIGNATIONS have been received:

CERTIFIED
NAME ASSIGNMENT LOCATION END DATE
Bowles, Yolanda Special Education Teacher MHS 09-30-2021
Morales, Althea Special Education Teacher CMS 10-13-2021
Ramos, Kaitlyn Special Education Teacher Freedom 10-15-2021
Stuever, Regina Middle School Principal MMS 11-30-2021
Stanley, Raylisha Title VI Virtual Tutor LHS 10-01-2021

SUPPORT
NAME ASSIGNMENT LOCATION END DATE
Carpenter, Curtis Cook Cleveland 09-03-2021
Cooley, Tammy Cook Woodland Hills 08-24-2021
Garner, Kari Personal Care Assisstant Hugh Bish 09-17-2021
Jackson, Keith "Andy" Bus Monitor Transportation 08-25-2021
Lawson, Tina Cook MMS 09-03-2021
Lopez Willis, Natalia Cook Pat Henry 09-03-2021
Lord, Brian Custodian MMS 10-04-2021
Medina, Michael Campus Police EMS 12-07-2021
Pruett, Lyric Cafeteria Custodian Life Ready Center 09-24-2021

Denotes currently working on obtaining Oklahoma teaching certificate**

The following EXTRA DUTIES have been assigned for the 2021-2022 school year:

SUPPORT
NAME ASSIGNMENT LOCATION START DATE
Clemons, James Boys Basketball Coach EMS 10-01-2021

The following employees are recommended for ADJUNCT positions for the 2021-2022 school year:

NAME ASSIGNMENT LOCATION START DATE
Davis, Rebekah Art, US Government, 

OK History
Lawton Virtual 09-27-2021

HUMAN RESOURCES

Schedule A
October 14, 2021

The following EMPLOYMENTS are recommended for temporary contracts during the 2021-2022 



Denotes currently working on obtaining Oklahoma teaching certificate**

CERTIFIED
Alicea-Sevilla, Gabriel Teacher 09-30-2021
Caron, Gabriel Teacher 09-29-2021
DeLong, Seth Teacher 09-30-2021
King, Diana Teacher 09-22-2021
Sullivan, Gia Teacher 09-27-2021
Williams, Lynda Counselor 10-25-2021
Vermillion, Jay Teacher 10-12-2021

SUPPORT
NAME ASSIGNMENT START DATE
Burkhardt, Kendell Teacher Assistant 09-23-2021
Cardoza, Benjamin Teacher Assistant 09-22-2021
Clark, Amy Cook 09-23-2021
Epps, Maurice Bus Driver 09-21-2021
Fredlund, James Teacher Assistant 10-25-2021
Gibbons, Austin Cafeteria Custodian 10-12-2021
Hilliard, David Custodian 10-25-2021
Kent, Katrina Personal Care Assistant 10-12-2021
Litteken, Dallymar Personal Care Assistant 10-25-2021
Lockwood, Lee Andra Cook 10-08-2021
Lozada, Joycelyn Cook 09-30-2021
Melton, Thomas Bus Driver 09-21-2021
Morrison, Courtney Cook 10-04-2021
Murillo, Marisol Social Worker 10-25-2021
Perez, Clara Personal Care Assistant 09-27-2021
Selmon, Christiana Teacher Assistant 10-02-2021
Sherwood, Susan Personal Care Assistant 10-12-2021
Tharrington, Robin Social Worker 09-22-2021
Williams, Kathryn Crossing Guard 09-28-2021
Womack, Malcom Music Accompanist 10-25-2021
Young, Shaquita Cook 09-22-2021

The following EXTRA DUTIES have been assigned for the 2021-2022 school year:

HUMAN RESOURCES

Schedule B
October 14, 2021

The following EMPLOYMENTS are recommended for temporary contracts during the 2021-2022 



CERTIFIED
NAME ASSIGNMENT START DATE
DeLong, Seth Assistant Softball Coach 09-20-2021

SUPPORT
NAME ASSIGNMENT START DATE
Batchelor, Antonio Head Boys' Basketbalal 10-01-2021
Hill, DeRon Assistant Boys Basketball Coach 10-01-2021
Kitchens, John Football Game Worker 09-01-2021
Peterson, Jeremy Activity Bus Driver 09-21-2021
Pierce Jr., Mitchell Assistant Football Coach 08-10-2021
Webb, Jacqueline Assistant Volleyball Coach 07-15-2021
Wise, Bernard Assistant Football Coach 08-10-2021

The following employees are recommended for ADJUNCT positions for the 2021-2022 school year:

NAME ASSIGNMENT START DATE
Caron, Gabriel Music 09-29-2021
Cullers, Carmen Psychology & Sociology 08-12-2021
DeLong, Seth Computer Applications 09-30-2021
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