
 
Lawton Public Schools Board of Education 
Regular Meeting 
September 19, 2019 5:00 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any 
order, except as to items 1-3. The Board may discuss, make motions, and vote on all matters 
appearing on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no 
action on any item. Any person with a disability who needs special accommodations to attend the 
Board of Education meeting should notify the Clerk of the Board at least 24 hours, to the extent 
possible, prior to the scheduled time of the Board meeting. The telephone number is 580-357-
6900. At the time and place designated, the Board will consider and act upon the matters set out 
on the Agenda for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Dr. Tom Thomas
3. Roll Call to Establish Quorum
4. Public Hearing on Finances of the District - Receiving comments from residents on financial 

matters, including past and present expenditures of the district.  This is not a question and 
answer session but to receive comments only.  (Maximum 30 minutes allotted)

5. Special Guests/Special Recognition - Dr. Tom Thomas and Carla Clodfelter
6. Architect and Construction Manager at Risk Update
7. Departmental Reports

a. Action Item:  Proposed revisions to Policy BFAC - Support Personnel Policy 
Development Agreement - Jean Hastings

b. Action Item:  Gifted Education Plan for 2019-2020 - Brenda Hatch
c. Information Item:  Assessment Letter to Stakeholders - Joan Gabelmann

(LPS has opted to administer the online ACT (not the SAT) for Grade 11 students in 
order to comply with part 1 of the OSTP College and Career Ready Assessment 
measure, which pertains to English and math.  Part 2 of the College and Career Ready 
Assessment measure is Science and US History, which is aligned to the Oklahoma 
Academic Standards.  These assessments are given in the OSTP assessment window 
that opens for secondary students April 1, 2020 and closes April 24, 2020.) 

8. Report of the Superintendent
a. Consideration and action regarding a Resolution in recognition of Indigenous People's 

Day, the second Monday of October annually - Dr. Tom Thomas
b. Superintendent's Announcement(s)



9. Consent Agenda

(The following matters may be approved in their entirety by the Board upon motion 
made, seconded and passed by a majority vote of the Board members.  However, upon 
request of any Board member, any one or more matters will be removed from the consent 
agenda and acted upon separately.  Contracts are approved subject to review by the 
District’s legal counsel. Any or all of the public record items included within the consent 
agenda, i.e. minutes to be submitted for approval; purchase orders to be submitted for 
acceptance; financial report; proposed transfer of funds between activity accounts; and 
fund-raising event listings, may be examined at the Office of the Clerk of the Board of 
Education at the Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to 
review records is requested.)

a. Item(s) Removed from the Consent Agenda for Separate Action
b. Approval of the Balance of the Consent Agenda
c. Approval of the Minutes of the September 3, 2019 Regular Board Meeting 
d. Report of the Interim Comptroller - Lance Gibbs
e. Report of the Purchasing Manager/Encumbrance Clerk - Sheila Relf

1. Increase, Decrease and Issue Purchase Orders
2. Gasoline Tabulation
3. Encumbrances/Partial Payments

f. Report of the Activity Fund Custodian - Nancy McQuaide
1. Activity Fund Transfers
2. Out of State Travel

A. MHS Vocal Music to New York City, March 21-25, 2020
3. Approval of Accounts for the Administrative Procedures for School Activity Funds 

Manual 
g. Report of the Clerk - Kathy Bentley

1. Construction Related Contracts/Agreements
A. Crossland Construction Co., Inc., EMS Construction, Change Order #6
B. Crossland Construction Co., Inc, Whittier Saferoom, Change Order #2

2. Contracts / Agreements
A. Jonathan Auxier, Author and Book Signing, Edison Elementary (or others that 

wish to participate), October 1, 2019
B. Oklahoma State Department of Education, Positive Behavioral Interventions and 

Supports (PBIS) model, Learning Tree Academy
C. TESOL Trainers, Inc, Professional Development, SIOP (Sheltered Instruction 

Observation Protocol) Training, March 13, 2020, 
10. Proposed Executive Session to Discuss [Authorized by 25 OKLA.STAT. Section 307 (B)(1) 

of the Oklahoma Open Meeting Act]:
a. The employing, promoting, or receiving resignation(s) of individual certified and support 

salaried personnel as listed on the Certified and Support Personnel Reports posted 
with the Agenda.  

b. Grant Director
c. Proposed Change in Contract and Job Title for Sheila Relf, Purchasing Manager

11. Vote to Convene in Executive Session
12. Vote to Acknowledge Return to Open Session



13. Statement of Executive Session Minutes
14. Superintendent's Personnel Report / Items Discussed in Executive Session

a. Approval of Certified and Support Personnel Reports
b. Approval of employment of Grant Director
c. Consideration and action, if any, regarding the proposed change in contract and job title 

for Sheila Relf, Purchasing Manager
15. New Business - This refers to any matter not known about or which could not have been 

reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 
311(A)(9)

16. The next regular board meeting date is October 14, 2019, at 5:00 p.m., in the Shoemaker 
Center Auditorium.

17. Setting New Board Meeting Dates
18. Board Announcements
19. Adjournment
Date of Posting:   September 15, 2020 
Place of Posting:  Foyer of Shoemaker Center, 753 NW Fort Sill Blvd. 

Posted by: __________________________________________________ 
                                Kevin Hime, Superintendent
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SUPPORT PERSONNEL 

POLICY DEVELOPMENT AGREEMENT 
 

The education, safety, and welfare of the students of the Lawton Public Schools are the primary concerns of the 

Board of Education and its employees.  These interests are best served through the participation of appropriate 

employees in decisions affecting the operation of the school district.  Such consultation among employees, 

administration, and Board of Education in the review and development of board policies and administrative 

procedures is intended to be advisory and cooperative in nature.  Therefore, in order to recognize the role of support 

personnel in the development of such policies and procedures, the Board of Education, the Superintendent, and the 

Support Personnel jointly establish this Agreement. 

 

1. DEFINITION OF TERMS 

 

A. Support Personnel: All classified employees of the Lawton Public Schools who are eligible for regular district 

benefits with the exception of student employees and substitute employees. 

 

B. Superintendent:  A member of the professional staff serving as executive officer of the Board of Education 

and administrative head of the school system. 

 

C. Board Of Education: Elected governing and policy-making body of the school district. 

 

D. Policy Development: A process, which involves the sharing of viewpoints and research, accomplished through 

discussion and cooperation among the Board of Education, the Superintendent, and Support Personnel for the 

purpose of developing meaningful district policy and administrative procedures. 

 

E. Support Personnel Policy Development Council (hereinafter called the Council):  Duly elected or appointed 

representatives whose function is to receive, study, and make recommendations on proposals concerning 

conditions of employment, welfare, and morale of Support Personnel. 

 

F. Support Personnel Classification:  For the purposes of administering this Agreement agreement, procedures, 

and determining the representation, the following employment classifications will be used.  Questions or 

disputes concerning placement in a category classification shall be resolved by the Assistant Superintendent 

of Human Resources Superintendent or designee. 

 

1. Elementary School Staff:  Support Personnel assigned to a building designated for elementary instruction.  

These employees shall be divided into the following categories: Support Staff positions within the schools 

are classified as follow: 

a. Elementary s Secretaries, to include clerks and administrative assistants 

b. Elementary c Custodians 

c. Child Nutrition staff, to include cooks, cashiers and all other kitchen staff 

d. Elementary teacher assistants, library assistants, computer lab assistants and itinerant assistants who 

work more than half of their assigned time in an elementary building. Special Services support staff, 

to include Personal Care Assistants (PCA), deaf interpreters, and teacher assistants 

e. Elementary food services personnel Other Non-Special Services support staff, to include teacher 

assistants, library assistants, and nurses 

2. Secondary School Staff:  Support Personnel assigned to a building designated for secondary instruction.  

These employees shall be divided into the following categories: Position classifications are further 

separated by employment at: 

a. Secondary secretaries Elementary schools, including pre-kindergarten locations 
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SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 
 

b. Secondary custodians Middle schools 

c. Secondary teacher assistants, library assistants, computer lab assistants, and itinerant assistants work 

more than half of their assigned time in a secondary building High schools, including alternative   

education sites 

d. Secondary food services personnel Administration, including Shoemaker, Media/Technology, 

Douglass, and Maintenance/Warehouse 

e. Transportation 

 
2.    RECOGNITION 

    

A. The Support Personnel recognize that: 

 

1. The Superintendent has the responsibility for proposing and presenting district policy to the Board of 

 Education except as provided for in Section 6 of this Agreement.  As chief administrative officer, the 

 Superintendent approves and implements administrative procedures for the school district 

2. The Board of Education has the legal authority for approving policies for the district. 

3. The Superintendent, Certified Staff, and Support Personnel have the joint responsibility for carrying out 

 board policy and administrative procedures of the school district. 

 

B. The Board of Education, the Superintendent, and the Council or their designated representatives agree that 

 they or their designated representatives will meet and work cooperatively on matters concerning the welfare of 

 students and employees of the district. 

 

C. The Board of Education recognizes the Support Personnel Policy Development Council as the designated 

 representative of the following groups: 

1. All eligible support personnel of the Lawton Public Schools 

2. Lawton Education Support Personnel Association 

3. Lawton School Food Service Association 

4. 2.  All other support personnel associations 

 

D. The Board of Education and the Support Personnel recognize the Council chairperson as the representative 

 for the Council at meetings of the Board of Education. 

 

3. MEMBERSHIP AND SELECTION OF THE SUPPORT PERSONNEL POLICY DEVELOPMENT      

 COUNCIL AND STAFF 

 

A. The Council shall consist of the following members: 

1.  One support person per building 

1. 2.  One  Two elementary support staff from each of the following position groups: secretary, secretaries,  

custodians, teacher assistant and food service representative for each 30 employees, or the greater 

fraction (16/30ths) thereof, but not less than two representatives, in such category in the elementary 

schools. child nutrition staff, Special Services support staff, and other non-Special Services support 

staff. 

2. 3. One Two secondary middle school support staff from each of the following position groups: secretary 

secretaries, custodians, teacher assistant and food service representative for each 30 employees, or the 

greater fraction (16/30ths) thereof, but not less than two representatives, in such  
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SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 

 
  category in the secondary schools.  The current president or the 

3.  Representative designated by the current president of the Lawton Education Support Personnel 

Association. Child nutrition staff, Special Services support staff, and other non-Special Services support 

staff 

4.  The current president or the representative designated by the current president of the Lawton School Food 

Service Association. Two high school support staff from each of the following position groups: 

secretaries, custodians, child nutrition staff, Special Services support staff, and other non-Special 

Services support staff. 

5.  One administration building support staff from each of the following position groups: secretaries, 

custodians, child nutrition staff, Special Services support staff, and other non-Special Services support 

staff. 

6.   One bus monitor representative 

7.   One bus driver representative 

8.   A support representative from the Professional Educators’ Association of Lawton (PEAL) 

4.   The current president of the representative designated by the current president of the Lawton School Food 

Service Association 

59.  The Superintendent of schools or the Superintendent's designee. 

6.10. Chairman of the Council One representative for each 30 employees, or the greater fraction (16/30ths) 

thereof, but not less than two representatives, for the Shoemaker Center Complex, which includes 

Special Services Center, the Taft Learning Center, CACE, and any other district-wide program not 

included elsewhere. 

7.  One representative for each 30 employees, or the greater fraction (16/30ths) thereof, but not less than two 

representatives, for the Warehouse Maintenance Center. 

8.  One representative for each 30 employees, or the greater fraction (16/30ths) thereof, but not less than two 

representatives, for the Transportation Center 

9. Chairman of the Council 

10. For the purpose of determining representation, the number of employees in each area shall be determined 

immediately prior to the election of new representative in September, and again at the beginning of the 

second semester. 

 

B. Any representative changing employment classification as defined in Section 1, F shall immediately forfeit 

 his the held position on the Council at the end of the current school year. 

 

C. Elections for vacant council positions shall be conducted by the Election Committee provided for in this 

 Agreement at the beginning of each new school year and when other vacancies occur. 

1. Representatives shall be elected by members of their respective categories. 

2. Any candidate filing for election must have been employed by the Lawton Public Schools for a minimum 

 of twelve (12) months prior to the date of the election. 

 

DC. Eligibility Criteria for Election to a Position on the Council. 

1. Any candidate filing for election must have been employed by the Lawton Public Schools for a 

minimum of twelve (12) months prior to the date of the election; 

2. Candidate must be employed in the proper category of the vacant position for which they are applying. 

 

E.D.    Procedure for Election to a Council Position. 
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SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 

 
1. Election for vacant council positions shall be conducted by the Election Committee provided for in this 

Agreement at the beginning of each new school year and when other vacancies occur. 

2. Representatives shall be elected by members of their respective categories. 

3. All elections must be by secret ballot.  Proxy voting is not permitted.  All electors must sign be verified 

by an official election roster provided by the Election Committee. 

4. Persons desiring a position on the Council must file an official nomination form with the Council 

chairperson within the time limits specified by the Election Committee or provided for by Standing Rules 

of the Council. 

5. The candidate(s) receiving the largest number of votes shall be declared elected.  In case of a tie, the 

winning candidate shall be determined by the toss of a coin as suggested by "Robert's Rules of Order, 

Revised". 

6. Vacancies occurring after election shall be filled first by next highest voted from original ballot. 

57.  When a representative has been absent three out of five consecutive meetings, the chair, with approval of 

the Council, may declare the position vacant. 

68.  In the event of questions concerning elections, the Election Committee shall make any necessary 

interpretations of policy or shall make rulings on matters not specifically provided for in this Agreement.  

The decisions of the election committee shall be final. 

 

F E. Terms of office shall begin upon certification of the election results by the Election Committee, but not later 

than the last day of September of each school year.  Each elected building-based representative shall serve a one-

year term. Each elected position-based representative shall serve a two-year term with one-half of the 

representatives elected each year.  Representatives may be reelected.  If more than one representative is elected, 

one half of the representatives shall be elected to one-year terms as determined by the Election Committee. 

 

G F. Staff assistance for the Policy Development Council shall consist of one recording secretary, not a member 

of the Council, to be provided for by the Assistant Superintendent of Human Resources Superintendent or designee.   

Overtime salary, when approved, shall be paid by the Lawton Board of Education. 

1. Take minutes at regular and called meetings of the Council and to distribute such minutes to the support 

staff as soon as possible. 

2. Prepare all written materials necessary for Council meetings. 

3. Notify members of Council meetings and committee meetings. 

4.3. Conduct the election of the chairperson of the Council. 

5.4. Prepare, under the direction of the Council chairperson, an Annual Report of Council action.  This report  

shall include attendance records and the status of every proposal reaching the Council or acted upon by 

the Council during that school year. 

6.5. Maintain complete Council records at Shoemaker Center.  This shall include minutes of meetings, copies 

of proposals, study-committee reports, and annual Reports. 

76.  Perform such other duties as assigned by the Council chairperson and approved by the recording 

secretary’s supervisor, Assistant Superintendent of Human Resources. 

8. When a representative has been absent three out of five consecutive meetings, the chair, with approval of 

the Council, may declare the position vacant and call for an election of a new representative to fill the 

vacancy. 
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 SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 

 

 
4.    SELECTION OF THE COUNCIL CHAIRPERSON 

 

A. The chairperson of the Council will be elected from and by the membership of the Council no later than 

the last day of September following the expiration of the chairperson's term.  The election will be conducted 

by the recording secretary. 

 

B. The chairperson, upon election, shall relinquish his/her representative position, which shall then be 

declared vacant. 

 

C. The chairperson will hold office for a period of two years.  The chairperson may be reelected. 

 

D. The chairperson may be removed from office by a two-thirds majority vote of the total membership of the 

Council. 

 

5. DUTIES OF THE COUNCIL CHAIRPERSON 

The duties of the chairperson of the Council shall be to: 

 

A. Preside at all meetings of the Council. 

 

B. Prepare an agenda with all necessary attachments. 

 

C. Appoint, with approval of the Council, members of all standing and special committees. 

 

D. Vote in the event of a tie. 

 

E.  Distribute minutes to the Council as soon as possible. 

 

F. Notify members of Council meetings and committee meetings  

 

EG. Appoint, with approval of the Council, a vice-chairperson and a parliamentarian.  Such officers shall be 

selected from among elected Council representatives and shall be appointed for one-year terms annually. 

The vice-chairperson shall perform the duties of the chairperson in his/her absence.  The vice-

chairperson shall also serve as chairperson of the Research Committee. 

 

FH. Direct the secretary to distribute the agenda and maintain Council files and correspondence in 

 accordance with the procedures defined in this Agreement. 

 

GI. Call special meetings when deemed necessary or upon written request by a minimum of five (5) Council 

 members. 

 

HJ. Represent the Council at meetings of the Board of Education and to present Council proposals which are 

 directed to the Board as provided for in Section 7 of this Agreement. 

 

IK. To serve as an ex officio, full standing member of all committees. 
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SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 

 
 

  6.    MEETINGS OF THE SUPPORT PERSONNEL POLICY DEVELOPMENT COUNCIL 

 

A. The Council shall meet monthly at such time as the Council determines.  The chairperson of the Council 

shall be authorized to call special meetings of the Council at any time or to cancel regular meetings when 

deemed appropriate.  All meetings shall be held prior to or after working hours except meetings approved 

by the Superintendent or the Superintendent's designee. 

 

B. A quorum is required in order to transact the business of the Council.  A quorum is defined as a majority 

one-third of the Council membership. 

 

C. Procedural matters not specifically addressed within this Agreement shall be governed by “Robert’s Rules 

of Order, Revised.” 

 

7.    PROCEDURE FOR ADVANCING PROPOSALS 

  

Step 1:  Submitting Proposals 

The Superintendent or designee, or any support employee defined in Section 1, A, or any organization or 

group of such employees may submit any proposal or suggestion regarding a change in board policy or 

administrative procedure, or the creation of new board policy or administrative procedure relating to the 

employment conditions of support personnel of the district.  Such proposals shall be submitted on Council 

Form #1, “Proposal Form,” and may be submitted to any member of the Council, the Assistant 

Superintendent of Human Resources or the Superintendent of Schools or designee.  All such written 

proposals shall be forwarded to the chairperson of the Council, and will be assigned a proposal number 

for placement on the next Council agenda.  Any proposal submitted prior to the convening of a meeting 

must be considered at that meeting. 

 

Step 2:  Council Action on Submitted Proposals  

The Council shall receive and consider every proposal submitted no later than the next regular or special 

meeting of the Council.  The Council, by majority vote, may take any of the following actions with regard 

to a submitted proposal: 

A. Except as otherwise determined by a two-thirds majority vote of the Council members present, 

 original proposals or original committee recommendations will be introduced at one meeting of the

 Council and acted upon not sooner than the next meeting of the Council. 

B. Adopt the proposal as submitted. 

C. Reject the proposal as submitted. 

D. Revise and adopt the proposal. 

E. Postpone consideration of the proposal. 

F. Direct that a study be made on the merits of the proposal by a standing or special committee of the 

 Council. 

G. Adopt, reject, or revise and then adopt recommendations presented by standing or special committees  of 

 the Council. 

 

Step 3:  Action on Proposals Rejected by the Council 

 Proposals rejected by the Council shall be returned to the author with the action of the Council indicated. 
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SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 

 
 

Step 4:  Action on Proposals Adopted by the Council  

         The recording secretary shall prepare an official report detailing proposals adopted by the Council.  Such     

reports shall be submitted to the Superintendent of schools for consideration of the adopted proposal. 

 

Step 5:  Action by the Superintendent of Schools on Council Proposals 

A. If the Council proposal is acceptable in the form submitted, the Superintendent shall present such proposal 

to the Board of Education where the nature of the proposal is board policy.  The Superintendent shall 

implement the procedure if the nature of the proposal is an administrative procedure.  

B. If the Council proposal is unacceptable in the form submitted, the Superintendent shall either reject the 

proposal or offer a counterproposal to the Council. 

 

Step 6:  Council Action on Proposals Rejected or Counterproposals Offered by the Superintendent 

A. A proposal rejected by the Superintendent will die in the Council unless a two-thirds majority of the total 

membership of the council votes to submit the proposal directly to the Board of Education. 

B.   A counterproposal in writing, from the Superintendent shall be considered by the Council and action taken.  

If adopted by the Council, the proposal shall be submitted to the Board of Education for approval or shall 

be implemented if the nature of the proposal is an administrative procedure.  If a counterproposal is 

rejected by the Council, a revised proposal must be developed and resubmitted to the Superintendent or 

the issue is dead. 

 

Step 7: Resolution of a Proposal Resubmitted to the Superintendent 

A proposal resubmitted by the Council which is rejected by the Superintendent will die in the Council or 

unless a two-thirds majority of the total membership of the Council votes to submit the proposal directly 

to the Board of Education.   

 

 Step 8: Final Authority 

   The action of the Board of Education on proposals submitted by the Council shall be final. 

 

8.  ASSISTANCE FOR THE SUPPORT PERSONNEL POLICY DEVELOPMENT COUNCIL 

 

A. The Council may be authorized by the Superintendent or the Superintendent's designee to incur 

reasonable expenses for supplies, materials, photocopying, distribution, postage, and related operating 

costs, excluding any campaign expenses for individual candidates seeking election to an office. 

B. The Superintendent may be asked to approve additional funds for consultants or resources necessary 

in determining the merits of a proposal. 

C.  Any requested Council expense, which exceeds $2500, must be submitted to the Lawton Board of 

Education for approval 

 

9.   COMMITTEES 

 

A. The chairperson shall appoint, with the approval of the Council, the following standing committees 

from the total support staff to serve a one-year term.  The chairperson of each standing committee shall 

be appointed by the Council chairperson and must be a Council member. 
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SUPPORT PERSONNEL POLICY DEVELOPMENT AGREEMENT (cont’d) 

 
 

1. Research Committee shall be authorized to initiate, develop, and recommend additional proposals to 

the Council.  The committee shall consist of no fewer than seven (7) members.  The chairperson of 

the finance committee will serve on the research committee. 

2. Election Committee.  The Election Committee shall conduct all elections as specified in Section 3, D, 

unless stated otherwise in the Agreement.  The committee shall consist of no fewer than five (5) 

members. 

3. Finance Committee. The Finance Committee shall meet at the discretion of the committee chairperson 

and shall consist of no fewer than five (5) members. 

 

B. The Council chairperson is authorized to appoint, with the approval of the Council, special committees 

to serve as needed.   

 
10.   RATIFICATION AND AMENDMENT 

 

This Agreement was ratified on May 15, 1985, and amended effective July 1, 1987, and further amended effective 

July 1, 1992, by a majority vote of the Support Personnel of the Lawton Public Schools and by a majority vote of 

the Lawton Board of Education and shall remain in effect on a year-to-year basis unless terminated at the end of 

any given school year by a majority vote of either the Support Personnel Staff or the Lawton Board of Education. 

 

A. Amendments to this Agreement may be proposed at any time.  Proposed amendments must be submitted to the 

Council for consideration.  A proposed amendment that has been accepted by a two-thirds majority vote of the 

total membership of the Council shall be presented for a vote by the Support Personnel of the district.  Upon 

approval by the Support Personnel, the proposed amendment shall be presented to the Lawton Board of Education 

for consideration and adoption. 

 

 



GIFTED EDUCATION PLAN

Dr. Tom Thomas
Superintendent

• • •
APPROVED 2019

STATE  DEPARTMENT  OF  EDUCATION
LAWTON  BOARD  OF  EDUCATION

• • •



Introduction
	
    The Lawton Public Schools is student-centered.  We believe that all children should have the opportu-
nity for the best instructional program possible and that all students should be provided equity of educational 
opportunities.  Because some students have special educational needs, the district will provide educational 
programs which are designed to provide the experiences necessary for those students identified as “Gifted 
and Talented.”  
	

    The mission of the gifted program of the Lawton Public Schools is to develop and challenge those stu-
dents who give evidence of high performance capability as defined by state law in the areas of: 

Intellectual Ability,

Creative Thinking Ability,

Leadership Ability,

Visual and Performing Arts Ability and 

Specific Academic Ability.

District Gifted Program
357-6900
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A. 	Advisory Committee on Gifted Education 
	 Members of the Gifted Advisory Committee are a broad representation of the community, and are 

selected according to the requirements of state law.

	 The Gifted Advisory Committee assists in the formulation of district goals for gifted education, the 
development of the district plan for gifted child educational programming, the preparation of the dis-
trict expenditures report on gifted child educational programming and performs other advisory duties 
as requested by the Board of Education.	

	
	 The Gifted Advisory Committee is appointed or reappointed by the district Board of Education by 

September 15 of each school year.  Members serve two-year terms.  The first meeting of the Advisory 
Committee will be called by October 1 of each year, and will meet at other times as necessary.  At the 
first meeting of each year the committee will elect a chair and vice-chair.    

	
	 The Gifted Advisory Committee will consist of three to eleven members.  The Board of Education will 

appoint all members, at least one-third of whom will be selected from a list of nominations submitted 
by organizations whose purpose is advocacy for gifted and talented children.  Committee members 
will consist of parents of children identified as gifted, and community members who may be, but are 
not required to be, parents of students within the district. 

	
	 District personnel knowledgeable of gifted programming and practices will be appointed to serve on 

the committee.  Other district personnel will be available to advise the committee when needed.  Space 
for meetings will be provided by the district.  All meetings of the advisory committee are subject to 
the provisions of the Oklahoma Open Meeting Act. 								     
	

 

B.	 Advertisement of the Gifted Program
	 The public will be informed about the gifted and talented program through the district elementary and 

secondary student handbooks.  The Gifted Education Plan will be made widely available, and will be 
available upon request to the community. Nonimation forms are available on Lawton Public Schools 
website: www.lawtonps.org.

 

C. 	Identification for Gifted Programming  	
	 The process of identifying students for the gifted and talented program will accommodate the plu-

ralistic population and diverse talents of the students in the Lawton Public Schools.  The procedures 
used in the identification of gifted students will be nondiscriminatory with respect to race, economic 
background, national origin or handicapping condition.  Identification of gifted students is an ongo-
ing process extending from school entry through grade twelve.  Opportunities will be provided for 
students to be considered for placement in gifted programs throughout the school experience.  
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D.  	Gifted and Talented Identification: Nomination, 
	 Screening, Identification, Placement, Exit Procedure
	 Gifted and Talented Nomination Forms are available in the principal’s office and on the LPS website.  

Gifted educational programming is a part of the school schedule. The site coordinator for gifted edu-
cation will facilitate an ongoing process of nomination, screening, identification and placement.  

I.	 Nomination

	 Nominations of students for the Gifted and Talented Program will be accepted from a wide 
variety of sources to ensure that all potentially gifted and talented students have an opportunity 
to be considered:

		  A.	 Professional educators
		  B.	 Parents
		  C.	 Community members
		  D.	 Peers
		  E.	 Self
		  F.	 Others as appropriate
	
II.	 Screening

	 Data needed for identification will be collected on nominated students to aid in making deci-
sions for selection of students who are in need of gifted educational programming:

		  A.	 Standardized ability and achievement tests
		  B.	 Student achievement within the curriculum
		  C.	 Student work portfolios
		  D.	 Student achievement outside the school’s curriculum
		  E.	 Capability areas:

			   1.	 Creative Thinking Ability
			   2.	 Leadership Ability
			   3.	 Visual and Performing Arts Ability  

		  F.	 Other information as needed:
		

1.	 A score at or above the 97th percentile on a nationally standardized test 
of intellectual ability results in automatic placement into appropriate 
gifted programming options with parental approval.  If a student fails 
to qualify in the area of intellectual ability with the first test, parents 
may request an additional evaluation at no cost.  

2.	 Student placement decisions in the capability areas (Creativity, Leader-
ship, Visual and Performing Arts) will be based on multiple criteria.  No 
single criterion or cut-off score will be used to exclude a student from 
gifted educational programming.
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3.	 Uniform identification procedures will be used to identify students for 
gifted educational programming options.

4.	 Evaluation of the appropriateness of a student’s placement in gifted 
educational programming will be ongoing.

5.	 Strict confidentiality procedures will be followed.
6.	 The identification and placement process includes parental involvement.
	 Parents must give written permission for individual testing.

													           
III.	 Identification

	 Indentification of gifted students is an ongoing process extending from school entry through 
grade twelve. Once identified, students will be provided an appropriate differentiated educa-
tion within three weeks.  The building principal is ultimately responsible for the differentiation 
of the educational program at his/her school.  The professional staff of each site will provide 
opportunities and services which differentiate, supplement and support the regular educational 
program in order to meet the special needs of students identified as gifted and talented.  

	
	 Parents will be given written notice that their child has been identified for placement in gifted 

educational programming.  Parents will be provided a summary of the gifted programming 
options available to their child.  Gifted and talented identification is valid for the student’s 
entire educational experience.

IV.	 Placement	

	 After data has been analyzed, the site committee will select the appropriate programming op-
tions based on students' educational needs, interests, and/or ability and will make placement 
decisions.  Parent and student will be involved in placement decisions.  Parents may appeal a 
placement decision with:

		  A.	 The site committee
		  B.	 The site principal
		  C.	 The district gifted program coordinator	
 
	 Instructionally useful information about individual students obtained during the identification 

process is communicated to the appropriate members of the instructional staff regardless of 
final placement.  A record of placement decisions and data on all nominated students will be 
maintained for a minimum of five years or for as long as needed for educational decisions for 
any student who was nominated, screened and who subsequently did not meet the requirements 
of the gifted and talented program.  “NOT IDENTIFIED” will be clearly and appropriately 
noted on the Individual Programming Option Sheet.  Record of nomination, to include the 
gifted nomination form, will be filed in the same location as the gifted folders.  Record of 
nomination will not be placed on a student’s permanent record, transcript or guidance folder. 
Strict rules of confidentiality must be observed.  Students may be nominated again at any time.  
Transfer students who were identified as gifted and talented in another school district will be 
considered for gifted status by the site committee.  Once a new student has met the require-
ments of the gifted program of the Lawton Public Schools, he/she will be placed in Lawton 
Public Schools gifted educational program within three weeks. 
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V.	 Exit Procedures From The Gifted And Talented	

	 Students who have been identified as gifted or talented will be evaluated annually.

	 When considering the removal of a student from being identified as gifted, special attention 
will be given to the reasons for non-performance. Throughout the process, the focus will be 
on meeting the social, emotional, and academic needs of the student. A student will not be 
removed from being identified as gifted or talented based on poor academic performance or 
inappropriate behavior alone. Once a student has been identified as gifted he/she may remain 
as long as it is beneficial to the student.

	 A student may refuse gifted services, but remain identified as gifted. Also, a parent may request 
in writing that the student no longer be identified as gifted.

	 Lawton Public Schools

Student Placement Review Date ____________________________________________________________
Student ______________________________________________  Date of Birth ______________________
Address _________________________________________________________  Age _________________
Parent/Guardian __________________________ Home Phone ____________ Work Phone ____________
Student's area(s) identified as gifted:	 ________________________________________________________
					     ________________________________________________________
					     ________________________________________________________
The following committee members have met regarding Gifted Education Options. The consensus of this 
committee is that the student named above:
__________	 1.  Shall be provided gifted services
__________	 2.  Shall not be provided gifted services
__________	 3.  Shall no longer be identified as gifted

Reason for decision:
______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________

Comments:
______________________________________________________________________________________
_______________________________________________________________________________________
________________________________________________________________________________________

Signatures	 Parent/Guardian_____________________________________________________________	
	 Principal 	___________________________________________________________________
	 Classroom Teacher 	__________________________________________________________
	 School Counselor 	___________________________________________________________
	 GT Coordinator 	_____________________________________________________________
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E. 	English Language Learner Students
	 English Language Learner Students enrolled in the English as a Second Language classrooms will 

be administered a nonverbal intellegence test by the ESL education faculty.  Parental permission is 
required prior to testing.  Students scoring in the top three percentile will qualify for gifted status. 

F. 	 Programming Options
	 The professional staff of each school will provide programming which meets the special needs of stu-

dents identified as gifted and talented in their building.  The goal of comprehensive programming is to 
provide appropriate differentiated educational opportunities for all students modified in pace, breadth 
and depth that include multiple programming options and curriculum.  The school site program may 
include any appropriate option but is not limited to any of the options.  Appropriate programming for 
gifted students may include many options designed to meet the needs of the student.  Some options 
are available only at particular grade levels.  These programming options may also be appropriate for 
able learners who have not been identified as gifted. 

	   
	 Programming options will be coordinated by the site gifted education coordinator and committee to 

guide the development of gifted students from the time they are identified through graduation from 
high school.  Students will be placed in programming options based on their abilities, needs and in-
terests.

	   
	 Gifted child educational programming is ongoing and a part of the school schedule.  Differentiated 

education will be in place within three weeks of the beginning of the school term.  Curriculum for 
the gifted extends or replaces the regular curriculum.  Curriculum is differentiated in content, process 
and/or product.  Content is differentiated in breadth, depth and/or pace.  Processes for gifted students 
stress creativity and higher level thinking skills.  Curriculum is planned to assure continuity.  A parent 
conference must be held prior to a student’s exit from a particular programming option or options. 

	 Academic and Creative Competitions - Opportunities for students to enter local, regional, state or 
national contests in a variety of areas such as Duke Talent Search.

	 Academic and Creative Thinking Skills (ACTS) - Specialized optional pull-out program for fourth 
and fifth grade intellectually gifted students.  Students attend one day each week, and are not required 
to make up work missed while at ACTS.

	 Acceleration - Students progress through the curriculum and/or grade levels at a rate faster than the 
average.

	 Advanced Placement (A.P.) - College-level courses available to senior high students meeting specific 
criteria of the individual department.  Students may receive college credit by examination. Advanced 
content courses are noted on student transcripts. 

	 Cluster Grouping - Any classroom with a group of identified able learners purposefully organized 
to provide planned differentiated instruction.

- 5 -



	 Concurrent Enrollment - Qualified students may enroll in college courses concurrently while in high 
school according to district and university guidelines.

	 Correspondence Courses - This option allows high school students to satisfy accredited goals through 
an approved university.

	 Cross-Grade Grouping - Opportunity for a student to work in advanced grade-level settings.

	 Curriculum Compacting - System designed to adapt the regular curriculum to meet the needs of 
above-average students by either eliminating previously mastered work or streamlining work that 
may be mastered at a faster pace.  The time gained may be used to provide students with appropriate 
enrichment and/or acceleration experiences.

	 Decathlon -  Academic competition for high school students.

	 Differentiated Curriculum - Curriculum designed to meet the needs of high-ability students which 
is differentiated according to content, process and product.

	 Differentiated or Enriched Classes - Differentiated curriculum and accelerated content designed for 
able students.

	 Elective Courses - Gifted students’ needs in the areas of visual arts, performing arts and leadership 
are met through a variety of curricular offerings:  band, orchestra, vocal music, art, leadership classes, 
etc.

	 Enrichment in the Regular Classroom - Experiences provided in regular classrooms that are supple-
mental to the established curriculum and which are purposefully planned with the needs, interests and 
capabilities of particular students in mind.  This curriculum is made up of learning experiences with 
greater depth and/or breadth for the student who understands abstract ideas, enjoys complexity and 
has either a deep or a wide range of interests.

	 Guidance and Counseling - Assists students with information about entrance examination, scholarships 
and other options available in planning their academic careers. Addresses the specific social-emotional 
needs of the gifted to include under-achievement.

	 Guided Research - Students engage in guided research.

	 Honors Classes - Available to secondary students who are highly motivated and have the ability to 
perform successfully in an accelerated course.

	 Independent Study - Individually contracted in-depth study of a topic within the classroom.
	
	 Interest-Based Independent Study - Students are encouraged to pursue their own interests with 

support and guidance from the teacher.

	 Learning Centers - A designated area designed to enrich or accelerate students’ interests in a given 
content area.
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	 Mentorship Program - High school upperclassmen and the high school gifted and talented facilita-
tor work with local professional people in order to expose students to high-level careers.  The student 
receives high school credit. 

	 OSSM (Oklahoma School of Science and Mathematics) - OSSM provides collegiate-level science 
and math curriculum for academically advanced high school students.

	 Proficiency-Based Promotion Test - Students advance through grade/level/subject by demonstrating 
proficiency at the ninety per cent level or higher. Contact District Testing Coordinator for information.

	 Seminars (enrichment workshops, etc.) - This option is made available on a limited basis to second-
ary students.

	 Teacher Guided Research - Classroom teacher assists student with research.

G.	Gifted and Talented File Folder
	 The site coordinator will maintain an individual file for each identified student enrolled in his/her 

school.  The “Gifted and Talented File Folder” must be maintained throughout the child’s school 
career and must move with the child from grade to grade.  The Gifted and Talented Folder must be 
filed separately from other records and must contain:

	 A.	 The Individual Programming Option Sheet (I.P.O.S.)
	 B.	 A copy of the Letter to Parents notifying them of their child’s gifted placement
	 C.	 A copy of the test results that resulted in gifted and talented placement 
		  (only if placed by test score)
	 D.	 Evidence of the method of placement if other than test scores
	 E.	 LPS Gifted Program Matrix
	 F.	 Classroom Enrichment Calendar

	 The Gifted and Talented File Folder could also contain:

	 A.	 Contests entered
	 B.	 Contest results
	 C.	 Field trips for gifted and talented students
	 D.	 Other evidence of participation in gifted and talented activities
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H. 	Roles and Responsibilities of Staff
	 Board of Education - Elected representatives of the community.

	 Superintendent - Works with the advisory committee, oversees the district coordinator who files re-
ports and information as required by the State Department of Education relative to gifted educational 
programming.

	 Gifted and Talented District Coordinator - Works with the advisory committee.  Files the district 
report on gifted programming.  Submits information as required by the State Department of Education, 
including the yearly gifted child count.  Prepares the district gifted and talented budget in conjunction 
with the gifted advisory committee and the superintendent.  Files other reports and information as are 
required by the State Department of Education relative to gifted educational programming. 

	 Gifted Advisory Committee - Assists in the formulation of district goals and the district gifted edu-
cational plan in conjunction with the gifted and talented coordinator and superintendent.  Performs 
other duties as requested by the Board of Education. 

	 Site Principal - Coordinates gifted educational programming.  Insures that the teaching staff under-
stands that the responsibility to provide differentiated programming for gifted students lies with the 
classroom teacher.  Works with the site committee coordinating gifted educational programming and 
completes such reports and information as required by the district coordinator for gifted educational 
programming. Assists the district coordinator with the yearly gifted child count.

	 Gifted Site Coordinator - Works with the site committee.  Assists the principal in coordinating the 
site programming options and with reports and information as required by the district coordinator.  
Assists the district coordinator with the yearly gifted child count.

	 Gifted Site Committee - Works with the site principal and site coordinator to screen and identify gifted 
students.  Assists in coordinating gifted educational programming and with reports and information 
as required by the principal and site coordinator.  

	 Teaching Staff - Responsible for providing differentiated programming for gifted students.  Imple-
ments appropriate programming options.  Teachers with direct involvement with gifted and talented 
students will participate in training to assist them in gifted education. 

 

I.	 Qualifications of Gifted Educational Program Staff	
	 Teachers hold a valid Oklahoma teaching certificate appropriate to the grade levels included in the 

program.
	   
	 Gifted educational program coordinators hold a valid Oklahoma teaching certificate, and will participate 

in inservice or college training designed to educate and assist them in the area of gifted education.
	   
	 Teachers whose duties include direct involvement with gifted and talented students shall participate in 

inservice training or college training designed to educate and assist them in the area of gifted educa-
tion.
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	 Administrators responsible for gifted educational programming will attend professional development 
related to the educational needs of gifted students.

J.  	Expenditures Report
	 A report of district gifted and talented expenditures will be submitted to the State Department of Educa-

tion by August 1 of each year.  Expenditures will be coded to the gifted program using the Oklahoma 
Cost Accounting System Coding Methods and Procedures.

K. 	Evaluation 
	 The Gifted Education Advisory Committee will set aside one meeting a year at which parents and 

other community members may speak and express themselves concerning gifted educational program-
ming. Data for evaluation are obtained from a random sample taken from district personnel and the 
community. Evaluation findings are communicated to appropriate audiences. 

	   
	 Student process is accessed with attention to mastery of content, higher level thinking skills, and cre-

ativity. The evaluation process provides accurate, timely and relevant information to decision-makers 
for improving programming options to gifted students.  Programming options are evaluated whenever 
programming options are planned.  Identification, staff development, programming options, curriculum 
and community involvement are evaluated.

	   

L.	Definition of Terms
	 Visual and Performing Arts Ability - The ability to excel in any imaginative art form, including, but 

not limited to, drawing, painting, printmaking, sculpture, jewelry-making, music, speech, debate or 
drama.  The site staff is encouraged to develop methods of identifying students with Artistic Ability.

	 Confidentiality - All student information will be maintained in accordance with the strict rules and 
regulations provided by law and the district.

	
	 Creative Thinking Ability - Refers to students who show imagination or inventiveness.  Students 

with creative ability can discover new solutions to problems, see new relationships, find new modes of 
artistic expression, or new and better ways of achieving goals.  The site staff is encouraged to develop 
methods of identifying students with Creative Ability.

	 Gifted Programming Options - Special instructional programs, supportive services, unique educa-
tional materials, learning settings and other educational services which differentiate, supplement and 
support the regular program in meeting the needs of the gifted child.

	
	 Gifted and Talented Children - Students identified at the elementary and secondary level as having 

demonstrated high-performance capabilities and who need differentiated or accelerated education or 
services.
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	 Identification - The process through which students qualify for the gifted program.

	 Individual Programming Option Sheet (I.P.O.S.) - Form used to record a student’s area of gifted-
ness, test scores and program options.  The school will mail a copy of the I.P.O.S. to the parents of all 
identified students at the beginning of each year.

	 Intellectual Ability - Students who at any time scored at or above the 97th percentile on a nationally 
standardized test of intellectual ability.  Students scoring at or above the 97th precentile qualify for 
automatic placement in gifted programming regardless of other factors.

	 Leadership Ability - Refers to students who show the ability to lead.  Leadership may be displayed 
in a variety of ways:  academics, behavior, athletics, student council, civic responsibility.  The site 
staff is encouraged to develop methods of identifying students with Leadership Ability.

	 Nomination - Any teacher, parent, student or community member may nominate any student for the 
gifted educational program.  Once nominated, the student’s records will be screened for evidence of 
giftedness.

	 Parent - A parent, legal guardian or person legally responsible for the child’s welfare.

	 Placement - The process of selecting the appropriate programming options for each identified student.  
Appropriate placement for each gifted and talented student will be determined by the site committee 
and the student’s parent.

	 Screening - The process by which students are evaluated to determine giftedness as defined by state 
law.  

	 Site Committee on Gifted Education - Will consist of the site principal or designee, the site gifted 
and talented coordinator and a teacher who is a “specialist” in the area of giftedness to be determined.  
The site committee may also include the parent of the student, counselor, librarian, student and other 
certified staff.  The site committee will have no fewer than three members.  The site committee coor-
dinates and uniformly implements the process for identification and communicates these procedures 
to the entire school staff consistent with the gifted educational plan, State Board of Education regula-
tions and state statutes.

	 Site Coordinator for Gifted Education - Site principal or designee charged with the ongoing process 
of screening, identification and placement of students in gifted educational programs.

	 Specialist - Educational professional, usually a teacher, with specialized training or expertise in a 
specific area.  This person is an advisor in regard to the student’s potential ability and placement in 
the gifted program in the specialist’s area of expertise; for example:  specific academic area, visual 
art or performing arts.

	 Specific Academic Ability - Students who excel in one or more academic areas, such as math, English, 
etc.  High achievement test sub test scores and/or high grades in specific subject areas.

- 10 -



M.	Academic Nomination Form
	 The Nomination Form must be kept on file in the identified student’s Gifted and Talented File Folder.  

Nomination forms for students nominated and not identified will be filed near the Gifted and Talented 
Folders.   
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Lawton Public Schools
GIFTED PROGRAM NOMINATION INVENTORY 

Name of Student School______________________________ Grade _____   Date__________ 
Person completing this form: _____________________________ _____ Teacher  _____  Parent  _____  Other ? 
Disregarding test results, would you rank this pupil in the upper 3 percent of his class in academic performance?   Yes_____  No_____ 
In your opinion, is this child gifted?   Yes _____  No_____  Is performance consistent with results of standardized tests?  Yes_____ No_____ 

Rating Scale  Rating Scale 

Seldom Occasionally Often
Almost 
always Seldom Occasionally Often

Almost 
always

ITEMS TO BE EVALUATED 1 2 3 4 ITEMS TO BE EVALUATED 1 2 3 4
Possesses a comfortable knowledge of basic 
skills and factual information

Flexibility (Is able to approach ideas
and problems from a number of 
perspectives; adaptable; able to find 
alternative ways of solving problems

Enjoys learning; learns rapidly Sensitivity to problems (Perceives and  
is aware of problems that others may   
not see; is ready to question or change   
existing situations and suggest   
improvements)

Persistence (Has the ability and desire to follow 
through on work; concerned with competition; 
able to see a problem through):

In own interest

Originality (Often uses original 
methods of solving problems, is able to 
combine ideas and materials in a 
number of ways, or creates products of 
unusual character or quality)
Fluency of ideas (Produces a large  
number of ideas or products, often very 
quickly)

In assigned tasks

Intellectual curiosity (Pursues interests primarily 
to understand or satisfy curiosity; questions the 
common, ordinary, or the unusual; wants to 
know how and why; generates questions of his 
own, in connection with personal interests or 
group concerns)

Reasoning (Is logical, often 
generalizes   or applies understanding 
in new   situations, expands concepts 
into   broader relationships, or sees  
parts in   relation to the whole) 

Enjoys the challenge of difficult problems, 
issues, and materials

Scientific method (Can define 
problems, formulate hypotheses, test 
ideas, and arrive at valid conclusions)

Is alert, perceptive, and observant beyond his 
years; aware of many stimuli

Independence (Inclined to follow his 
organization and ideas rather than the 
structuring of others)

Has advanced vocabulary for age or grade level Elaboration (Concerned with detail and 
complexity; often involved with a 
variety of implications and   
consequences)

Total each column Total each column
Total points divided by 16 = _________Average of column totals
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0 pts 2 pts 4 pts 6 pts 8 pts 10 pts 12 pts
0-79%ile 80-85%ile 86-90%ile 91-92%ile 93-94%ile 95-96%ile 97-99%ile

Test Name: ____________________ Automatic Placement
Date: __________   Score: ________ Category 2 Category 2 Category 2 Category 2 Category 2 Category 2 Category 1

OKLAHOMA STATE TEST 0 pts 0 pts 2 pts 4 pts

OSTP (3rd-8th grade)
(only 2 section scores allowed) Below Basic Basic Proficient Advanced

Math --- ---
ELA --- ---

Science/ Social Studies --- ---

ACHIEVEMENT TEST 0 pts 1 pt 2 pts 3 pts

Test Name: ____________________

Date: __________   Score: ________
Math

Reading / Verbal
Other: _____________

Total  Average       
of all recommendations received

TOTAL POINTS EARNED:
0-11 pts : Does not qualify for services at this time DNQ:    ____________

equal to or 12+ points: 0-96%ile scored on ability test Category 2: ____________
equal to or 12+ points: 12 points earned (97+%ile) on ability test Category 1: ____________

Overall total of 12 points or greater recommends placement for GT services.
*** OFFICIAL TEST SCORES USED ON THE MATRIX MUST BE ATTACHED

LAWTON PUBLIC SCHOOLS 
ELEMENTARY GIFTED PROGRAM  MATRIX

2.5 - 3.4 avg0 - 2.4 avg
RECOMMENDATIONS:

91-93% ile0-90% ile 97 - 99% ile

*** Achievement tests determine what the students already have learned and if they are more advanced than their grade level peers. They may be academic specific (i.e. Math or Language Arts) or 
***Examples include but are not limited to: STAR, PSAT, Pre ACT, Iowa Tests of Basic Skills, Stanford Achievement Test, Woodcock-Johnson Tests of Achievement, ACT (if not used as a state test 

94 - 96% ile

0 pts

Grade: ___________________

Date: _____________________School: ____________________________________________

ABILITY TEST 

*** Examples of Ability Tests: The Cognitive Abilities Test (CogAT), Naglieri Nonveral Ability Test (NNAT), The Otis-Lennon School Ability Test, Raven's Progressive Martrices, etc. 
***Ability Tests measure general intelligence, as well as such factors as language, memory, conceptual thinking, and reasoning Ability tests are referred to as nationally standardized tests of 

Student Name: ______________________________________

1 pt

Please check the appropriate box:DESCRIPTION
TOTAL MATRIX POINTS EARNED & PLACEMENT 

---

***Recommendations can be completed by the student, a peer, parent, or teacher. Two of the nomination forms must be completed by teachers. All nomination forms collected will be AVERAGED to 

3.5 - 4.0 avg
2 pts
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0 pts 2 pts 4 pts 6 pts 8 pts 10 pts 12 pts
0-79%ile 80-85%ile 86-90%ile 91-92%ile 93-94%ile 95-96%ile 97-99%ile

Test Name: ____________________ Automatic Placement
Date: __________   Score: ________ Category 2 Category 2 Category 2 Category 2 Category 2 Category 2 Category 1

OKLAHOMA STATE TEST 0 pts 0 pts 2 pts 4 pts

OSTP (3rd-8th grade)
(only 2 section scores allowed) Below Basic Basic Proficient Advanced

Math --- ---
ELA --- ---

Science/ Social Studies --- ---

ACT  (grades 9-12)       1 pts 2 pts 3 pts 4 pts
ACT (grades 9-12)  (only 2 section scores allowed) Score 21-22 Score 23-24 Score 25-27 Score 28+

English
Math

Reading
Science

ELA/ Writing

MULTICRITERIA CHECKSHEETS

3.6+ average required receive points

Checksheet Used: _______________ --- --- --- --- --- ---

Recommended by: _______________ --- --- --- --- --- ---

ACHIEVEMENT TEST 0 pts 1 pt 2 pts 3 pts 4 pts 5 pts

Test Name: ____________________

Date: __________   Score: ________
Math

Reading / Verbal
Other: _____________

Total  Average       
of all recommendations received

TOTAL POINTS EARNED:
0-11 pts : Does not qualify for services at this time DNQ:    ____________

equal to or 12+ points: 0-96%ile scored on ability test Category 2: ____________
equal to or 12+ points: 12 points earned (97+%ile) on ability test Category 1: ____________

Overall total of 12 points or greater recommends placement for GT services.
*** OFFICIAL TEST SCORES USED ON THE MATRIX MUST BE ATTACHED

-- (or) --

---
Score 0-20

0 pts

---
---

10 pts 

Grade: ___________________

Date: _____________________

*** Examples of Ability Tests: The Cognitive Abilities Test (CogAT), Naglieri Nonveral Ability Test (NNAT), The Otis-Lennon School Ability Test, Raven's Progressive Martrices, etc. 
***Ability Tests measure general intelligence, as well as such factors as language, memory, conceptual thinking, and reasoning Ability tests are referred to as nationally standardized tests of 

Student Name: ______________________________________

LAWTON PUBLIC SCHOOLS 
SECONDARY GIFTED PROGRAM  MATRIX

School: ____________________________________________

ABILITY TEST 

1 pt 2 pts

*** Achievement tests determine what the students already have learned and if they are more advanced than their grade level peers. They may be academic specific (i.e. Math or Language Arts) or 
***Examples include but are not limited to: STAR, PSAT, Pre ACT, Iowa Tests of Basic Skills, Stanford Achievement Test, Woodcock-Johnson Tests of Achievement, ACT (if not used as a state test 

88-90 ile85-87 ile

---
---

97-99 ile94-96 ile91-93 ile

Please check the appropriate box:DESCRIPTION
TOTAL MATRIX POINTS EARNED & PLACEMENT 

0 - 2.4 avg

---

***Recommendations can be completed by the student, a peer, parent, or teacher. Two nomination forms must be completed. All nomination forms collected will be averaged to determine the number of 

2.5 - 3.4 avg
RECOMMENDATIONS: 0 pts

3.5 - 4.0 avg

*** While intelligence quotient (IQ) or cognitive abilities test scores are used to identify gifted and talented students by providing information for the intellectual domain, these tests are not as helpful in 

0-84 ile



N.  	Parental Notification
	 Each year the school site will notify in writing the parent of new students identified as gifted and 

talented.   A parent conference may be held with the parent of a student identified for the first time.  
The Individual Programming Option Sheet and the Parent Letter will be used as written notification 
and will serve as a description of the program to be offered the student. At the elementary level the 
Individual Programming Option Sheet will be updated annually. 	

	
	 A copy of the Parent Letter and the Individual Programming Option Sheet must be in the student’s 

gifted file to serve as documentation of parental notification.  
	
	 The school site may use the following sample notification letter:

O.  	Letter to Parent
	                                                             (School Letterhead)

	
	 Date _____________________

	 Student’s Name _____________________________________                                                         

	 Dear Parent:

	 We are pleased to inform you that your child has been identified as eligible to participate in the Lawton Public 
Schools’ Gifted and Talented Program.  The mission of the gifted program of the Lawton Public Schools is to 
develop and challenge gifted students.  Students are identified on the basis of several different criteria.  

	 “Gifted education” means those special instructional programs, honors and advanced placement classes, sup-
portive services, unique educational materials, learning settings and other educational services which differ-
entiate, supplement and support the regular program in meeting the needs of the gifted child. See the enclosed 
Individual Programming Option Sheet for additional information about Lawton Public Schools gifted program.

	 Parents are an integral part of their child’s educational program, and we welcome your support.  For additional 
information concerning your child’s placement and programming options in the gifted program, contact your 
child’s principal,  		                                      , at (school name and telephone number).  		

	
	 Thank you.

	 Sincerely,

	
	 Principal			   and/or				    Gifted and Talented Coordinator
	 School								        School
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P.  	Individual Programming Option Sheet 

LAWTON PUBLIC SCHOOLS
GIFTED & TALENTED PROGRAM

ELEMENTARY INDIVIDUAL PROGRAMMING OPTION SHEET (I.P.O.S.)

Student’s Name________________________________School____________________Grade______Date________

[  ]  Student did not meet criteria for admission to Gifted and Talented Program.

[  ]  Student did meet the criteria for admission to Gifted and Talented Program.
 
Category	   I.	 a. Intellectual (at or above 97th percentile)
   
Category	  II. 	 b. Creative Thinking Ability
			   c. Leadership Ability
			   d. Visual and Performing Arts Ability
	 	 	 e. Specific Academic Ability

_________________________________		  _________________		
Name of test						      date

_________________________________		  _________________
Name of test						      date

_________________________________	              _________________
Name of test						      date

Options for student’s gifted educational program

Academic competitions		  Differentiated Curriculum		  Instrumental Music
Acceleration of content		  Elective Courses			   Learning Centers
ACTS (4th & 5th Grade)	 	 Enrichment in Regular Class	 	 Proficiency-Based Promotion
Cluster Grouping	 	 	 Foreign Language	 	 	 Teacher-Guided Research
Computer Lab			   General Music			   Workshops, Enrichment	
Cross-Grade-Grouping	 	 Guidance and Counseling	 	 Duke 4th-6th Grade Talent Search
Curriculum Compacting		  Guided Research 			   Other______________

Additional Comments

_______________________________________________
                                Parent Signature

_______________________________________________			   _______________________________________________
                               Home School Teacher				                     Site Gifted & Talented Coordinator	
								                                  (principal or designee)

Signature confirms that parent has been notified and that all G/T procedures have been properly followed.
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Q.  	Individual Programming Option Sheet
LAWTON PUBLIC SCHOOLS

GIFTED & TALENTED PROGRAM

MIDDLE SCHOOL INDIVIDUAL PROGRAMMING OPTION SHEET (I.P.O.S.) 

Student’s Name______________________________School______________Grade______Date_________

[  ] Student did not meet criteria for admission to Gifted and Talented Program.

[  ] Student did meet the criteria for admission to Gifted and Talented Program.
 
Category:	  I.	 a. Intellectual (at or above 97th percentile)   
Category:	 II. 	 b. Creative Thinking Ability
			   c.  Leadership Ability
			   d. Visual and Performing Arts Ability
	 	 	 e. Specific Academic Ability

_________________________________		  _________________		
Name of test						      date

_________________________________		  _________________
Name of test						      date

_________________________________	             _________________
Name of test						      date

Options for student’s gifted educational program:

__ Academic Competitions			   __ Cluster Grouping		  __ Guidance and Counseling			 
__ Academic Teams			   __ Learning Centers		  __ Enrichment Field Trips			 
__ Acceleration of Content			   __ Computer Labs			   __ Organization, Clubs		
__ Honor's Courses				   __ Foreign Language		  __ Student Government		
__ Explorations Class (6th Grade)	 	 __ Creative Writing		 	 __ Seminars/Workshops/Enrichment
__ Cross-Grade Grouping	 	 	 __ Elective Courses	 	 __ Summer Enrichment	 	
__ Curriculum Compacting	 	 	 __ Instrumental Music	 	 __ Proficiency-based Promotion	 	 	
__ Differentiated Curriculum		 	 __ Vocal Music	 	 	 __ Duke 4th-6th Grade Talent Search
__ Enrichment in Reg. Class			   __ Visual Art			   __ Duke 7th Grade Talent Search
__ Independent Studies 			   __ Speech, Drama, Debate		  __ Other: ____________________
__ Guided Research			   __ Yearbook
__ Pull Outs	

[  ] Student’s current class schedule                           Additional Comments:

________________________________________________
Site Gifted & Talented Coordinator

(principal or designee)

Signature confirms that parent has been notified and that all G/T procedures have been properly followed.
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R.  	 Individual Programming Option Sheet
LAWTON PUBLIC SCHOOLS

GIFTED & TALENTED PROGRAM

HIGH SCHOOL INDIVIDUAL PROGRAMMING OPTION SHEET (I.P.O.S.)

Student’s Name______________________________School________________Grade______Date_______

[  ] Student did not meet criteria for admission to Gifted and Talented Program.

[  ] Student did meet the criteria for admission to Gifted and Talented Program.
 
Category:		    I.	 a. Intellectual (at or above 97th percentile)   
Category:		  II. 	 b. Creative Thinking Ability
				    c.  Leadership Ability
				    d. Visual and Performing Arts Ability
	 	 	 	 e. Specific Academic Ability

_________________________________		  _________________		
Name of test						      date

_________________________________		  _________________
Name of test						      date

_________________________________	             _________________
Name of test						      date

Options for student’s gifted educational program:

__ Academic Competitions			   __ Curriculum Compacting		  __ Visual Art			 
__ Academic Teams			   __ Guided Research		  __ Speech, Drama, Debate			 
__ Quiz Bowl				    __ Differentiated Curriculum		 __ Yearbook		
__ Acceleration of Content			   __ Elective Courses		  __ Foreign Language		
__ Advanced Placement (AP)			  __ Enrichment in regular classes	 __ Journalism
__ Concurrent Enrollment			   __ Cluster Grouping		  __ Creative Writing		
__ Cross-Grade Grouping	 	 	 __ Learning Centers	 	 __ Student Government
__ Honor's Courses				   __ Computer Lab			   __ Organizations, Clubs			 
__ Correspondence Courses	 	 	 __ Counseling and Guidance	 	 __ Seminars/Workshops/Summer Enrichment	 	
__ Proficiency-Based Promotion	 	 __ Vocal Music	 	 	 __ Other	 	
__ Independent Studies			   __ Instrumental music	

     Course Schedule                           Additional Comments:

_______________________________________________
Site Gifted & Talented Coordinator

(principal or designee)

Signature confirms that parent has been notified and that all G/T procedures have been properly followed.
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S.    Annual Deadlines
	 August 1		  Expenditures Report due to State Department of Education

	 September 15		  Board of Education approves membership of Gifted Education Advisory 
				    Committee

	 October 1		  Superintendent calls first meeting of the Gifted Advisory Committee 
				    on or before this date each year

				    Chair and Vice-Chair elected

	 October 15		  Updated Gifted Education Plan due to State Department of Education 
			 
				    Updated Budget due to State Department of Education
.
	 October 15		  Gifted Child Count due to the State Department of Education

T.	 Program Monitoring
	 The State Department of Education will monitor twenty-five randomly selected districts, as well as 

districts with extraordinary numbers of identified students, identified students who as a group are 
not representative of racial and socioeconomic demographics, unusual budget reports, inappropriate 
implementation policies or questionable gifted child programming.

  

U.	 Budget
	 The district coordinator will prepare, in conjunction with the superintendent and the gifted advisory 

committee, a district budget for gifted educational programming.
	   
	 The district budget for gifted educational programming will be prepared and submitted on the forms 

required by the State Department of Education.
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LAWTON PUBLIC SCHOOLS 
GIFTED CREATIVE THINKING NOMINATION CHECKLIST 

Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards and 
expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities Heightened abilities and insights; responds 

positively to complexity and challenge 
Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high ability 
or gifted potential Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Intellectual playfulness: Makes unusual associations between remote ideas. May produce unexpected, silly 
responses. Can have an adventurous spirit (or) Is uninhibited in expression, sometimes radical. 

1 2 3 4 
 
Ability to see humor in instances that may not seem humorous to anyone else.  
A non-conforming attitude. Does not fear being different. 

1 2 3 4 
 
Provides multiple or unique solutions or responses to solve problems. Attracted to cognitive complexity and 
enjoys solving complex problems. Readily guesses and makes hypotheses.  

1 2 3 4 
 
Is fluent in producing and elaborating on ideas.  Can show unusual degrees of originality, concentration and 
persistent hard work on projects that capture their interest and imagination. 

1 2 3 4 
 
Asks provocative questions that can be construed as challenging ideas or authority figures.   

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR CREATIVE THINKING:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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LAWTON PUBLIC SCHOOLS 
GIFTED CREATIVE WRITING NOMINATION CHECKLIST 

Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities Heightened abilities and insights; responds 

positively to complexity and challenge 
Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 
Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Shows initiative; is a self-starter. Spends leisure time writing and composing in various genres 

1 2 3 4 
 
Demonstrates proper structure in written work. Uses a large vocabulary with accuracy. Employs fresh and 
appropriate language. Creates organized, logical, and sequential elements into their writing. 

1 2 3 4 
 
Understands abstract ideas readily. Recognizes relationships and implications. Uses literary conventions 
accurately 

1 2 3 4 
 
Is original in approach to a topic or subject. Exhibits a sense of humor and/or imagination effectively. 

1 2 3 4 
Shows deep appreciation for published written works. References other published works ideas/ themes 
naturally in writing (and/ or) Is able to redefine and analyze their writing. 
 

1 2 3 4 
 

 
Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 

 
*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR CREATIVE WRITING/EXPRESSION:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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LAWTON PUBLIC SCHOOLS 
GIFTED DEBATE NOMINATION CHECKLIST 

Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities Heightened abilities and insights; responds 

positively to complexity and challenge 
Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 
Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 

Demonstrates holistic, metaphorical, or metacognitive thinking, values, or other perspectives. Understands 
and demonstrates proper use of heuristic techniques. Has a highly developed sense of humor or irony 

1 2 3 4 
 
Demonstrates a clear sense of logic and reasoning in speaking and working.  
Demonstrates a sense of maturity and self-confidence in their work. 

1 2 3 4 
 
Is able to move a conversation or production forward under duress; improvisation. 
Can elaborate clearly on ideas personal or otherwise through speaking fluently. 

1 2 3 4 
 
Can understand and integrate a larger world view into their work. 

1 2 3 4 
 
Can effectively evaluate performances and arguments, both to self and others.  

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE for DEBATE 
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:  SUPPORTING EVIDENCE OF PLACEMENT FOR DEBATE:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 

 
 



LAWTON PUBLIC SCHOOLS 
GIFTED SPEECH/ DRAMA/ THEATER NOMINATION CHECKLIST 

 
Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities 

Heightened abilities and insights; responds 
positively to complexity and challenge 

Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential 

Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Learns lines rapidly (and/or) Demonstrates interest and enjoyment in dramatic activities  

1 2 3 4 
 
Shows insight into character.  Readily shifts into role of another character, animal or object (and/or) 
Adapts to different forms of drama readily 

1 2 3 4 
 
Communicates feelings/mood through facial expressions, gestures, voice inflection, and movement 

1 2 3 4 
 

Uses originality in interpretations.  (and/or) Demonstrates understanding of conflict when acting out a 
dramatic event (and/or) brings a dramatic situation to a climax with a well-timed ending when telling a story 

1 2 3 4 
 
Enjoys evoking emotional responses from listeners (and/or) Ability to dramatize feelings and experiences 

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT SPEECH/ DRAMA/ THEATER:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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LAWTON PUBLIC SCHOOLS 
GIFTED INSTRUMENTAL MUSIC NOMINATION CHECKLIST 

Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities Heightened abilities and insights; responds 

positively to complexity and challenge 
Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 
Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Has good sense of rhythm (and/or) Enjoys musical activities and demonstrates musical feeling 
Responds readily to rhythm, melody and harmony vocally or with body movements. 

1 2 3 4 
 
Picks up a musical instrument extremely quickly (and/or) may play several musical instruments. 
Plays expressively, with accurate pitch (and/or) Uses creative ability in the elements of music  

1 2 3 4 
 

Understands musical relationships (and/or) Easily remembers melodies. Can produce them accurately 

1 2 3 4 
 
Shows tonal memory (and/or) Discriminates musical and other sounds well. Is aware of sounds heard at a 
given moment. Perceives fine differences in musical tone (pitch, loudness, timbre, duration) 

1 2 3 4 
 
Makes up original tunes (and/or) Can improvise within a group. Uses music to express feeling or experience 
Shows a sustained interest in music: Seeks out opportunities to hear and create music 

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performance Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR INSTRUMENTAL MUSIC:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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LAWTON PUBLIC SCHOOLS 
GIFTED LEADERSHIP NOMINATION CHECKLIST 

 
Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 
 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities 

Heightened abilities and insights; responds 
positively to complexity and challenge 

Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential 

Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 
Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

 
Please utilize the KOI Holistic Rubric when rating the statements below: 

 

Responsible behavior; can be counted on to follow through with activities. Exercises authority, reliability, and 
responsibility. Accepts the discipline and responsibility of leadership. 

1 2 3 4 
 
A tendency to direct activities (or) successfully coordinate the work of several individuals. 

1 2 3 4 
 
Interacts with others easily showing social skills (and/or) Can adapt readily to new situations and challenges. 

1 2 3 4 
 
Can articulate ideas (or) the goals of a group clearly. 

1 2 3 4 
 
Is looked to by others when something must be decided. 

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR LEADERSHIP:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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LAWTON PUBLIC SCHOOLS 
GIFTED VISUAL ARTS NOMINATION CHECKLIST 

Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
 

School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities Heightened abilities and insights; responds 

positively to complexity and challenge 
Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 
Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Pursues art in spare time. Exhibits originality. Is willing to try out new materials and experiences in art. 
Follows own insight regarding artistic expression and treats art seriously while enjoying it. 

1 2 3 4 
 

Identifies elements and materials in artwork and describes strengths or weaknesses in the way they were 
used. Is interested in and can evaluate own art work and works of others effectively.  

1 2 3 4 
 
Extensive evidence of imagination or personal interpretation showing originality and inventiveness within 
principles of design (color, use of space, texture, lines, shapes, proportion, etc.). 

1 2 3 4 
 
Elaborates on personal and artistic reasons for the artwork. Uses art to express feelings and experiences. 

1 2 3 4 
 
Technical skills are clearly advanced when compared with children of the same age or experience. Handling 
of materials is advanced when compared with children of the same age or experience. 

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR VISUAL ARTS:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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LAWTON PUBLIC SCHOOLS 
GIFTED DANCE/ MOVEMENT NOMINATION CHECKLIST 

Student’s Name: ________________________ Grade: _______    Referring Teacher: ________________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all of the 
observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards Occasional sparks of advanced capabilities Heightened abilities and insights; responds 

positively to complexity and challenge 
Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 
Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Spends school time and leisure time in movement such as Native American pow wows or dance activities.  

1 2 3 4 
 
Organizes creative ideas into movement patterns, themes, and compositions through the mode of dance.  
Recognizes the multicultural dimension of dance as cultural expression. Incorporates aesthetic elements into 
his/her own choreography and performances 

1 2 3 4 
 
Sets high standards for self and others. Demonstrates sustained concentration for long periods of time. 

1 2 3 4 
 
Learns an 8 count quickly, easily, and retains what is learned to build upon. Quickly picks up on dance 
positioning, even when unfamiliar with the dance style. Shows high degree of bodily awareness and control.  

1 2 3 4 
 
Responds freely through movement to stories, poems, music, prompts, and cues. Adapts to various beats, 
pulses, and tempos. Develops creative works to express thoughts, theme, or a reaction to a stimulus. 

1 2 3 4 
 
Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 

 
*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review in addition to ability and achievement 
score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR DANCE:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 

 
 

- 34 -



LAWTON PUBLIC SCHOOLS 
GIFTED VOCAL MUSIC NOMINATION CHECKLIST 

Student’s Name: _________________________ Grade: __________    ID #: _____________ 
School: ________________________        Male   /   Female        Ethnicity: ________     Date: __________ 
 

“Children are gifted when their ability is significantly above the norm for their age.” National Association for Gifted Children 
 

Multiple-criteria identification is the national standard for recognizing gifted potential (McClain & Pfeiffer, 2012.) The scorer takes all 
of the observations and categories into consideration but aggregates them to make an overall quality judgement (Popham, 1997). 

 

KOI Holistic Rubric 
1 2 3 4 

Average Above Average Well Above Average High 

Typical; does not exceed grade level 
expectations 

Strong, above average responses on many 
tasks 

Consistently exceeds grade level standards 
and expectations 

Exceptional responses; substantially 
exceeds expectations 

Appropriate responses to the core 
curriculum standards 

Occasional sparks of advanced capabilities Heightened abilities and insights; responds 
positively to complexity and challenge 

Performance typical of students with 
high ability or gifted potential 

Performance typical of average or 
below-average students. 

Performance typical of high-achieving 
students or students with emerging talents. 

Performance typical of students with high 
ability or gifted potential 

Performance typical of gifted students. 

RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: RECOMMENDATION: 

Participation in the core curriculum; 
continued classroom enrichment when 
appropriate. 

Participation in advanced content in class 
when appropriate; continued observation 
and challenge in classroom; support high 
expectations. 

Continued observation, curriculum 
modifications, and high-level challenge in 
classroom; further assessment of gifted 
potential for programs beyond class 
placement. 

Curriculum modifications including 
curriculum compacting and access to 
intellectual peers in class; gifted 
programs and services beyond current 
class placement. 

 Kingore, B. (2016). The Kingore Observation Inventory (3rd ed.). Austin, TX: PA Publishing 

Please utilize the KOI Holistic Rubric when rating the statements below: 
 
Enjoys musical activities, dance and dramatic activities with musical elements. Seeks out opportunities to 
hear and create music.  Responds readily to rhythm, melody and harmony vocally or with body movements. 

1 2 3 4 
 
Easily remembers melodies and can produce them accurately. Sings expressively, with accurate pitch. Honor 
choir (and/or) Superior ratings. Participates in professional or amateur community musical performances 

1 2 3 4 
 
Understands musical relationships (and/or) Sees many alternatives to musical questions. 

1 2 3 4 
 
Shows tonal memory. Perceives fine differences in musical tone (pitch, loudness, timbre, duration, chords 
that accompany a melody, or different sounds of singers/ instrumentalists in a performance).  

1 2 3 4 
 
Can effectively improvise within an ensemble. Plays a musical instrument (or has a strong desire to). Uses 
creative ability in the elements of music (melody, rhythm, harmony, form) 

1 2 3 4 
 

Total Points divided by 5 = _______________________     3.6 Average required for consideration of placement. 
 

*All decisions regarding identification are subject to the Lawton Public Schools Gifted and Talented Advisory Committee.                   Updated: 2019 
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SUPPORTING EVIDENCE  
The following portfolio items are acceptable for supplemental review  
in addition to ability and achievement score: 
           Included 
Creative Writing (prose, poetry, fiction, nonfiction, graphic novels, etc.) 
 

 

Visual or Performing Arts, links or portfolio 
 

 

Links to digital student presentations 
 

 

Research Projects 
 

 

Projects or products showing creative problem solving above age 
 

 

Parent information and completion of rating scales 
 

 

Student interviews 
 

 

Awards and competition results 
 

 

Documented participation in student-led business or community ventures 
 

 

Documented participation in areas of social-service 
 

 

Leadership awards or involvements 
 

 

 
 
TEACHER/ COUNSELOR NOTES:   
SUPPORTING EVIDENCE OF PLACEMENT FOR VOCAL MUSIC:  
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
 
 
_____________________________________________________________________________________ 
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RESOLUTION 

 

A RESOLUTION IN RECOGNITION OF INDIGENOUS PEOPLE'S DAY ON THE SECOND 

MONDAY OF OCTOBER EACH YEAR TO PROMOTE POLICIES TO HONOR OUR 

NATION'S INDIGENOUS HISTORY AND LEGACY 

 

WHEREAS, the Lawton Public Schools recognizes that the Indigenous Peoples of the land 

that would later become known as the Americas have occupied these lands since time immemorial; 

and were the traditional homelands, villages and use areas of the Comanche, Kiowa and Apache 

of this region, without whom the building of the city would not be possible; 

WHEREAS, Indigenous Peoples hand down oral histories, science, governance, a distinct 

relationship with water, land, rocks, native plants, birds, fish and animals, and invaluable cultural 

knowledge and rich traditions that continue to thrive in Lawton; and  

WHEREAS, Indigenous Peoples who have been here since time immemorial continue to 

contribute immeasurably to our country, state and city's heritage, distinguishing themselves as 

scholars, veterans, teachers, athletes, artists, entrepreneurs and community leaders; 

WHEREAS, the Lawton Public Schools promotes and works in collaboration with 

Indigenous Peoples through good policies, culturally responsive practices and investments that 

reflect the experiences of Indigenous Peoples, ensuring greater access and opportunity, and 

honoring our nation's Indigenous history and contributions; and  

WHEREAS, the Lawton Public Schools continues to promote the prosperity, well-being, 

and self-determination of the American Indian, Alaska Native, and Indigenous community.   

WHEREAS, on September 19, 2019, the Lawton Public Schools Board of Education 

passed a resolution resolving that the Lawton Public Schools shall recognize Indigenous Peoples' 

Day on the second Monday of October each year.  

 

NOW, THEREFORE, BE IT RESOLVED THAT THE BOARD OF EDUCATION OF 

INDEPENDENT SCHOOL DISTRICT NUMBER 8 OF COMANCHE COUNTY, OKLAHOMA 

DOES HEREBY PROCLAIM THE SECOND MONDAY OF OCTOBER EACH YEAR TO BE 

INDIGENOUS PEOPLES' DAY AT LAWTON PUBLIC SCHOOLS, AND ENCOURAGES 

ALL LAWTON PUBLIC SCHOOLS’ STAFF AND STUDENTS TO OBSERVE THIS DAY BY 

REFLECTING UPON THE ONGOING STRUGGLES OF INDIGENOUS PEOPLES ON THIS 

LAND, AND TO CELEBRATE THE THRIVING CULTURE AND VALUE THAT 

INDIGENOUS PEOPLES ADD TO OUR SCHOOLS. 

 

 



APPROVED by the Lawton Public Schools Board of Education this 19th day of September, 2019. 

 

__________________________________________ 

Carla Clodfelter, President  

 

 

ATTEST: 

 

 

_______________________________________ 

Kathy Bentley, Clerk of the Board 
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Comptroller Report to the Board of Education: 9/19/2019 

Clarification on statements made at 9/3/2019 board meeting 

District Enrollment    Weighted Average Daily Attendance (WADM) 
2017-2018 = 14,068     2017-2018 = 23,004.81 
2018-2019 = 13,799     2018-2019 = 22,583.40 
2019-2020 = 13,739     2019-2020 = (not calculated at this time) 
As of 9/6/2019; a decrease of 60, not ~1000 
 
State Aid will NOT be impacted negatively this year by a decrease in enrollment 
 

• State Aid Allocation is based on Weighted Average Daily Attendance (WADM) 
• The Allocation uses a district’s HIGHEST WADM over three years. Therefore, Lawton will 

use its 2018 (FY18) WADM of 23,004.81 
• This number is populated in all of our districts State Aid Allocation documents provided 

by the State Department of Education 
 
Decrease in carryover due to Pay Raises 
 

• State Aid Allocations has a line for “Salary Incentive Aid”  
• This line added new revenue to districts to offset the cost of state mandated raises 
• The “Salary Incentive Aid Factor” is multiplied by the WADM 
• Since Lawton’s aid was based on a WADM from a previous year when enrollment was 

higher and we have not refilled all positions, it appears that we NETTED money from this 
line 

• The decrease in carryover appears to be due to the one-time purchase of textbooks 

 

 



2 
 

Clarification on statements made at 9/3/2019 board meeting 

Sinking Fund money does NOT come from the general fund/carryover. Sinking Fund dollars 
come from property taxes and are utilized strictly for debt service and judgements against the 
district.  

CONCERNS: 

Concern: Bond Expenditures made from wrong account 

• Bank of Oklahoma account holds our Lease Purchase Dollars for the Bond 
• We started the account with approximately $54 Million. 
• The account still has $54 Million in it. 
• This raised concern, so I began investigating. 
• Lawton Public Schools has coded all Bond expenditures to Bond Fund 33. Lease 

Purchase Expenditures (EMS and Safe Room Construction Projects) should be coded to 
Bond 34. 

• Lawton Public Schools has paid all Bond expenditures out of our Liberty Bank account. 
All Lease Purchase Expenditures (EMS and Safe Room Construction Projects) should 
have been invoiced to or claimed against the Bank of Oklahoma Lease Purchase 
Account. 

• I have Kathy Bentley and Michelle  assisting in making these corrections. 
 

Concern: The Final OCAS (Oklahoma Cost Accounting System) District Revenue and Expenditure 
Report was Due to the State Department of Education no later than September 3, 2019. The 
deadline was not met. The penalty for missing the deadline is 1% of State Aid for the first 
month, 2% second month, 3% third month, 4% fourth month, then 5% in subsequent months. 
There are over 1400 errors on the document as the time of this letter. The department is 
working on the error corrections. Carla has been especially helpful in these corrections this 
week. A large number of errors are attributed to “payroll”, however, they appear to be due to 
duplication of purchase orders and is not necessarily a “payroll” department error. 

Concern: The Initial OCAS District Revenue and Expenditure Report indicates that the district 
has a negative fund balance of -$598,522.51. This is due to no carryover balances being entered 
into the OCAS report. 

Concern: There are errors in the Estimate of Needs due to data delivered to the Auditor. At this 
point, the errors do not impact our “Bottom-Line” on the Estimate of Needs. I spoke with the 
Auditor about my concerns and he concurs. He indicated that he had to do a lot of work that 
was not his job, including the “reconciliation” of many of the department’s financial numbers to 
be able to complete the EON.  



3 
 

Concern: The Sinking Fund (41) has a balance in excess of $5 Million. This money should have 
been spent on debt service. I believe the payment was coded to the wrong fund (I will research 
this and fix it.) 

Concern: Our CASH position is a MAJOR CONCERN. We have money, but it is NOT where it 
should be.  

1) The Lease Purchase Bond Money is in a Bank of Oklahoma account waiting for us to 
claim it. Approximately 18.9 Million will be claimed as and reclaimed to our 
Liberty/OLAP accounts as we clean up the account positions.  

2) Our cash in the bank Liberty was $5,953,030.80 and $5,166,145.55 in OLAP for a total 
cash balance of $11,119,176.40 as of 9/10/2019. 
One month of payroll is approximately $4,748,536.49 and an additional $1,463,326.82 
in benefits totaling $6,211,863.31 

3) This cash balance of $11 Million and a single payroll totaling $6 Million should be a 
major red flag. This cash balance includes ALL FUNDS (General Fund, Activity Fund, 
Building Fund, etc…). The issue is EMS and Safe Room expenditures being taken from 
this cash instead of being charged to our Bank of Oklahoma Lease Purchase Account. 

4) Correcting the errors in Lease Purchase Bond Expenditures and recouping that money 
into our Liberty account will be a big step. 

 
Respectfully, 
 
 
 
Lance Gibbs 
Interim Comptroller 























































































































HUMAN RESOURCES 

Certified Personnel 

September 19, 2019 

 

                                                                                                                                                                                            

The following resignations are recommended: 

*Notes Retirement 

NAME                           ASSIGNMENT                      END DATE 

Brandenburg, Terry   Coach, Head Girls’ Soccer Coach  09-03-2019 

Romero, Ashley   Department Chair, LHS   10-01-2019 

 

The following employments are recommended for duration of need: 

NAME                          ASSIGNMENT                 START DATE 

Angell, Troy    Title I Certified Para, St. Mary’s  09-03-2019 

Baumann, Mary   DoDEA Tutoring Program, LHS  09-03-2019  

Bayless, Laura    Title I Certified Para, Washington  09-11-2019 

Bayouth, Joyce   Title I Certified Para, Pat Henry  08-12-2019 

Chrisman, Joyce   DoDEA Tutoring Program, MMS  09-03-2019 

Cook, Donna    DoDEA Tutoring Program, EMS  09-03-2019 

Frazier, Erma    Title I Certified Para, Eisenhower  09-03-2019 

Gilbert, Delia    Title I Teacher Trainer, TMS   08-07-2019 

Harrington, Phillip   DoDEA Tutoring Program, MMS  09-03-2019  

Hogan, Harolodean   Title I Certified Para, Pat Henry  09-09-2019 

Howard, Aimee   DoDEA Tutoring Program, EMS  09-03-2019 

Irizarry, Carlos   DoDEA Tutoring Program, MMS  09-03-2019 

Johnson, Christy   DoDEA Tutoring Program, EMS  09-13-2019 

King, Diana    Title I Certified Para, Pat Henry  09-09-2019 

Koll, Sallie    Title I Certified Para, Eisenhower  09-03-2019 

Landoll, Laura    Title I Certified Para, St. Mary’s  09-03-2019 

Mithlo, Taylor    DoDEA Tutoring Program, MMS  09-03-2019  

Moser, Glenda    Title I Certified Para, Pat Henry  09-09-2019 

Prestidge, Casey   DoDEA Tutoring Program, EMS  09-03-2019 

Robles, Ileana    Title I Certified Para, Pat Henry  09-09-2019 

Rosdahl, Sylvia E.   Title I Certified Para, Washington  09-12-2019 

Siler, Christina   Title I Certified Para, Ridgecrest  09-03-2019 

Smith, Scott    DoDEA Tutoring Program, LHS  09-03-2019 

Ugiomoh, Emake   DoDEA Tutoring Program, MMS  09-03-2019 

Underwood, Melissa   DoDEA Tutoring Program, EMS  09-03-2019 

Wyatt, Perri Ann   Title I Tutor, Parker Point   08-12-2019 

Youngman, Ruth   Title I Certified Para, Eisenhower  09-03-2019 

 

The following employees have been placed on leave of absence: 

NAME                          ASSIGNMENT                 START DATE 

Rodriguez, Pamela   Teacher, MMS    08-24-2019 



  HUMAN RESOURCES    

Support Personnel 

September 19, 2019 

 

                                                                                                                                                                                          

The following resignations are recommended: 

*Denotes retirement 

NAME                          ASSIGNMENT              STOP DATE 

Britton, James   Crossing Guard, EHS     08-21-2019 

Hubbard, Amber  Secretary, MHS     08-27-2019 

Martin, Michelle  Custodian, Woodland Hills    09-05-2019 

Mercer, Monika  Personal Care Assistant, EHS    08-27-2019 

Murphy, Sarah  Bus Monitor, Transportation    08-20-2019  

Reynolds, Charlotte*  Library Assistant, Freedom    09-30-2019 

Rhoads, Amy   Special Ed Class Assistant, Freedom   08-23-2019 

 

The following employment is recommended: 

NAME                          ASSIGNMENT              START DATE 

Barnes, Demetria  Bus Monitor, Transportation               09-16-2019 

Butler, Megan   Cook. LHS      09-03-2019 

Cooper-Tidwell, Anna Crossing Guard, Freedom    09-03-2019 

Crimbley, Taneisha  Bus Monitor, Transportation    09-04-2019 

Davis, Sonya   Cook, CMS      08-20-2019 

Higgins, Denise  Supper Program Cook, Carriage Hills  09-09-2019 

Hilterbrand, Jeremy  Special Ed Class Assistant, Freedom   08-27-2019 

Jackson, Keith   Bus Monitor, Transportation    09-03-2019 

Jordan, Candace  EL Teacher Assistant, EHS    08-27-2019 

Kittle, Sylvia   Cook, EHS      09-23-2019 

Lafferty, Katie   Personal Care Assistant, Freedom   09-03-2019 

Lord, Brian   Custodian, MMS     09-05-2019 

Nicholas, Matthew  Custodian, Carriage Hills    08-09-2019 

Pollan, Cheryl   Personal Care Assistant. Carriage Hills  08-27-2019 

Schmahl, Dana  Bus Driver, Transportation    08-22-2019 

White, Taneshia  Cook, EHS      09-09-2019 

 

The following changes are recommended: 

NAME                          ASSIGNMENT              START DATE 

Baggett, Allison  From: Manager in Training, MHS   08-26-2019 

    To: Cafeteria Manager, Lincoln 

Blakemore, Ashley                 From: Title I Para, Eisenhower ES   09-03-2019 

    To: Class Size Assistant, Eisenhower ES 

Bostick, Quantesa  From: Cook, CMS     09-03-2019 

    To: Manager in training, MHS  

Clements, Lionel  From: Head Custodian, Douglass   09-03-2019 

    To: Kitchen Custodian. MHS     

 



Lopez, Andres    From: Crossing Guard, MMS               08-22-2019 

                                                To: Bus Driver, Transportation 

Martinelli, Francisco  From: Custodian, LHS     09-09-2019 

    To: Head Custodian, Douglass  

Ortiz, Efrain   From: Custodian, MMS    08-23-2019 

    To: Custodian, John Adams 

Porter, Johanna  From: Cook, LHS     08-27-2019 

    To: Cook, TMS 

 

The following is recommended for leave of absence:  

NAME   ASSIGNMENT       START DATE   

Davis, Dale   Custodian, LHS     10-31-2019  

   

The following is recommended for return from leave of absence:  

NAME   ASSIGNMENT       START DATE   

Jeffers, Loretta  Pre-K Assistant, Freedom    08-27-2019 

Johnson, Latonya  Library Assistant, John Adams   09-03-2019 

Normand, Michelle  Library Assistant, EHS    08-28-2019 

 

 


	1. Call to Order
	2. Pledge of Allegiance - Dr. Tom Thomas
	3. Roll Call to Establish Quorum
	4. Public Hearing on Finances of the District - Receiving comments from residents on financial matters, including past and present expenditures of the district.  This is not a question and answer session but to receive comments only.  (Maximum 30 minutes allotted)
	5. Special Guests/Special Recognition - Dr. Tom Thomas and Carla Clodfelter
	6. Architect and Construction Manager at Risk Update
	7. Departmental Reports
	7.a. Action Item:  Proposed revisions to Policy BFAC - Support Personnel Policy Development Agreement - Jean Hastings
	7.b. Action Item:  Gifted Education Plan for 2019-2020 - Brenda Hatch
	7.c. Information Item:  Assessment Letter to Stakeholders - Joan Gabelmann

(LPS has opted to administer the online ACT (not the SAT) for Grade 11 students in order to comply with part 1 of the OSTP College and Career Ready Assessment measure, which pertains to English and math.  Part 2 of the College and Career Ready Assessment measure is Science and US History, which is aligned to the Oklahoma Academic Standards.  These assessments are given in the OSTP assessment window that opens for secondary students April 1, 2020 and closes April 24, 2020.)
	8. Report of the Superintendent
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